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ABOUT THIS REPORT

China Wood International Holding Co., Limited (the “Company”),
together with its subsidiaries (collectively, the “Group”), is pleased
to present this Environmental, Social and Governance (the “ESG")
Report (the “Report”) to provide an overview of the Group's
management of significant issues affecting the operation, including

environmental, social and governance issues.

The objective of this Report is to highlight the Group’s ESG
performance for the purpose of assisting all stakeholders in
understanding the Group’s ESG concepts and practices in
achieving sustainable development for the future.

The Group is mainly engaged in three business lines including (i)
trading and processing of goods (primarily wood products); (ii) car
rental business; (iii) financial services and investment business. The
Board of Directors (the “Board”) acknowledged the responsibility
for monitoring and managing ESG-related risks and the
effectiveness of the ESG management system. The Board reviews
and discusses the goals and targets under the ESG initiatives to
optimise efficient use of resources and to minimise impact on the
environment and natural resources from the Group's operation on

an annual basis.

The Board believes that a sound environmental, social and
governance structure is vital for continued sustainability and
development of the Group's activities. The Group is willing to take
more responsibilities for the society but with a view to balancing
the Shareholders’ interests and the society’s benefits. The Group
will continue to strengthen the efforts in information collection for
better performance in the ESG areas and broader disclosure of

related information in sustainable development.
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REPORTING STANDARD & PRINCIPLES wEEEKREL

This Report is prepared in accordance with Appendix 27 to the AIRETHIREEF ik EHRAIMER27 - MTRIF
of the Main Board Listing Rules — “Environmental, Social and #H&KEARSIESIRE LEET EHR
Governance Reporting Guide” and has complied with “comply or BT RSP REARFE | 5 XX

explain” provision in the Listing Rules.

The Group has prepared this Report in accordance with the AEBERBUTRERAGEEARE !

following reporting principles:

o Materiality:
2

° Quantitative:

21t

o Consistency:
— %

o Balance:
T

Important and relevant information to stakeholders on different ESG aspects is covered
in the Report. A materiality assessment was conducted to determine material ESG issues
with results approved by the Board.

FREHENRESCHEHFNEMS BEZEERMNEN - RACETEEMTEU
EEEEESGER BHEREEESaME-

The relevant standards, methodologies and assumptions used to prepare the quantitative
information is disclosed, as appropriate. Quantitative information is provided with
narrative and comparative figures, where possible.

ERERNERECENERRE TERRR WER) ~ERERR T BERHK
fER#FRMELCEK -

Consistent methodologies are used to prepare and present ESG data in the Report,

unless otherwise specified, to allow for meaningful comparisons.

BRAEAERN RBEER BT EARR N E2TESCHEE  UEETAEHEALLLR-

The information is presented without the inappropriate use of selections, omissions or
other forms of manipulation that would influence a decision or judgment by the reader.
FrE2FMNERTEASEFERAEFEBERARIFENEEZE ERIEME AN

o
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REPORTING PERIOD AND BOUNDARY

This Report demonstrates our sustainability initiatives during the
reporting period from 1 January 2021 to 31 December 2021
("Reporting Period”). There was no material change to the
methods or KPIs used by the Group compared with the previous
years. However, due to the different business practises adopted
and the Group’s business trends focus to the wood business,
the pollution scare increased in 2021, only KPIs for the 2021
is disclosed in this Report. The reporting boundary covers the
Group's principal business of car rental operation in Beijing, wood
business in Shenzhen and the Group's Hong Kong headquarter,
since these are the areas that represent the majority of the Group's
social, environmental and economic impacts. ESG data from our
vendors or service providers is not included in this Report as it is

difficult to verify with existing resources.

STAKEHOLDER ENGAGEMENT AND
MATERIALITY ASSESSMENT

The Group values the expectations of all stakeholders, understands
through a variety of effective channels their ESG expectations and
appeals that serve as indispensable references to the development

of the ESG strategies, and takes practical response measures.

R EHARE RSB
rRERTTRMAE_ST-_—F—A—H
EZ_—F+A=+—HNHRSHR
(TREHE) NI FEERER -BE
B —F+"A=T—HANZE_TE+_
A=t—B ' x&EBERN T ANEREN
IEREBTFEEMRLE T RERES AT
HRE—S-_—ERA T AABXESHK
REBEFZBZERNAMES > I EEHE
BsHR HARSERENR T —FFK
FEFANBAREMIER - REHLEN %$
EENETEXBAIEAEHERES R
KM%F@K%H*%%%7I%t%WE
ARTAEEENAREDHE  IRBNEEF
- RBERMNOHEFARBIRHEENESG
BRI ELARET ARBEUBEREASA
IRETTRREE o
FnE2EREEEFG
FEEERMAERMNENHE BEZER
MEBTHRENESGHEMHK  FRHIE

ESGEBEAR NS E » LRI BEA 1T
B P& ¥ 1 it o

Stakeholders Expectations and concerns Communication Channels
RinE HASZNRAE BBERE
Management - Regular meetings - Financial results
EIRE - THg= - WBEEA
- Sustainability business
development
-  PREERES
Employees - Regular performance appraisals - Career development
(== - TEHENMEHE - BEUE
- Health and safety - Remuneration and bene-fits
- RBEARZZE - F#BAER
- Frequent meetings - Sustainability development
-  REEH - PE8%E

- Training programs

- FIIEE
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Stakeholders
HinE

Expectations and concerns

HASZFNRAE

Communication Channels

BBRE

Government and regulatory

authorities

BT K B E A

Customers

zR

Shareholders/Investors

BREKREE

- Compliance with laws and
regulations

- ETEEER

- Sustainable development

-  AEERE

- Proper tax payment

- % I:lll%%ﬁr

- High quality products and services

i mDDEEﬁFDD%DHE%&

-  Customer satisfaction survey and
feedback

- ERREERERKRE

= Protect customers rights

- REZRFPEZ

- General meetings

- KRRXE

- Annual reports

- FERS

- Direct communication
-  EBEiEBEA

- Group website

- EEB\u

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

- Supervision on complying with
local laws and regulations

- EBEEMERERNETENR

- Regular reports and taxes paid

- TEHRENXOKRIEA

- Business relationship

- EBRR

- Customer service hotline and
email enquiry

- EPRRBABREFEMHES

- Financial results

- MBEE

- Sustainability business
development

- TURBEERER

- Environmental responsibility

- RIEEE

- Company transparency

- ARERE
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Stakeholders Expectations and concerns Communication Channels
FinE HASZFNRRE BRERE
Suppliers - Close communication - Corporate contribution
HAER - TBYES - 8K
—  Order/contract execution - Product quality
-  BIEL AN - EmEE
- Environmental responsibility
- IRIREME

Involvement in communities
HEZA
- Business compliance

-  EBGHR

- Environmental protection

General public -
ARA =

awareness
- BRRRERH

Through general communication with stakeholders, the Group
understands the expectations and concerns from stakeholders.
The feedbacks obtained allow the Group to make more informed
decisions, and to better assess and manage the resulting impact.

The Group have adopted the principle of materiality in the ESG
reporting by understanding the key ESG issues that are important
to the business of the Group. All the key ESG issues and KPIs are
reported in the Report according to the recommendations of the
ESG Reporting Guide (Appendix 27 of the Listing Rules).

The Group has evaluated the materiality and importance in ESG
aspects through the following steps:

STEP 1: IDENTIFICATION — INDUSTRY BENCHMARKING

J Relevant ESG areas were identified through the review of
relevant ESG reports of the local and international industry
peers.

J The materiality of each ESG areas was determined
based on the importance of each ESG area to the Group
through internal discussion of the management and the
recommendation of ESG Reporting Guide (Appendix 27 of
the Listing Rules).

06

- Media conferences and
responses

- HEGKEIEZS

- Public welfare activities

- NEE)

- Face-to-face interview

-  HEHEXS

BRAFNEN—RER ~EED] T HE
MENHERBE BENREERERRE
IFHBRAERRR > W BT R EE
RItEENTE-

FEECEB TR AEREZMEBEE
HEIRESGEE » MESGRERRMEEM
[RA-FRERBRESGEEMRBARBEMIERE
BIBESGR T 55| (EHRAIMER27) 92
& MAREPFHER-

FEECEBUTT RFEESGEENEER
MREKRE:

B HR - TEEE

s BHREEBERAMKEMRBERENBRESG
RS A AE R BYESGEEES ©

s ZREEERNISTRKRBEESGRS
1551 (EmRAINER27) ER > BEBES
ESGEBHAEENEEZRE  BESR
ESGHENEEME -
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STEP 2: PRIORITIZATION — STAKEHOLDER ENGAGEMENT

o The Group discussed with key stakeholders on key ESG
areas identified above to ensure that all the key aspects were
covered.

STEP 3: VALIDATION — DETERMINING MATERIAL ISSUES

o Based on the discussion with key stakeholders and
internal discussion among the management, the Group's
management ensured that all the key and material ESG areas,
which were important to the business development, were

reported and in compliance with ESG Reporting Guide.

STAKEHOLDER FEEDBACK

The Group welcomes stakeholders’ feedback on this Report for our
sustainability initiatives. Suggestions can be sent to the Company's
head office at 1601, 16/F., Sun House, 90 Connaught Road Central,
Hong Kong.

B2 [ HF - R ESHE

e AXAEBHEFIEFMENLMEHIM
RESRESGEI S & 'f—_l'uj-uﬁﬂ > DURE{R M E P
EEEEm-

B3P R -EEEERE

s REAFEFHENTRREEEN
NElstsm AEBEEEEEAMATA
HEZERMESBEENRRKRESR
ESGER/FHER » WBTESGHR 15
Silie

R ERER
AEBEDFHERARE RN TR
SR O R R R R EE BT
JEFR90SEAHT16181601 EAA B M -
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ENVIRONMENTAL

The Group's car rental business is closely related to
environmental protection and the usage of natural resources.
The group has implemented a number of environmental
protection management policies, mechanisms and measures,
in order to ensure the sustainable development and
operation of the Group. The Group is committed to improve
the efficiency of energy and resources usage, and also follows
relevant local environmental regulations and international
general practices, in the effort to conserve natural resources

and protect the environment.

The Group's car rental subsidiary strictly abides by the
("ARTHENEEHRERETITMIE") of
Beijing Transportation Bureau in the PRC. During the

regulation

Reporting Period, the Group did not have any environmental-
related penalties or serious non-compliance with relevant

standards, rules and regulations.

IRIR
FEBNAEHEXBHIRGRER
BRERANBEER AEEER T
ZIRRMREEBUER MBI M B - LU
REEENAFELERNECE - KEH
HNNRBERKRERNERNE 18
BEEMRRRFERRERBITIEG

RN ERE R IREIRIE

AEENAEHEFARBRRKRETH
EitRmRBEZEHRHN(ERTHEE
NEEYERETITME) - RS
W AEEAFERIRIEAERESN
BEERBBARE - HEGEMNER-
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Al.

EMISSIONS Al HEBA
Air Pollutant Emissions RAESRYHER
The source of air emissions mainly generates from BERIFMRFERBABEHEE
private vehicles of car rental business. The amount of BRMWRE - RMEFENH
air emissions produced by our operations in Hong Kong MEMERELNEIFREN
and China regions are shown in the table below: TR
Hong Kong China
& thE
Unit 2021 2021
Type of air pollutants REESHRYER B —FZ—8H ZE-—F
Nitrogen oxides (NOx) KA1EYIINOX) kg AT - 65.92
Sulphur oxides (SOx) RE1EY)(SOxX) kg AT - 0.86
Particulate matter (PM) FERI(PM) kg AFr = 4.85

The Group has considered vehicle emission as a key
issue in air pollution since it has a detrimental impact
on people’s health. Therefore, the Group actively seeks
methods to save gasoline and protect the environment
by prioritizing purchasing and using electric vehicles
(Evs). By the end of 2021, the Group has 86 electric cars
for car rental business (approximately 21.83% of the
total 394 cars).

In addition, the Group has several car maintenances
that keeping all vehicles in the best condition.
We believe that routinely and high-quality vehicle
maintenance can keep cars in top operating conditions,

therefore lower the pollutant emission.

The Group aims to reduce or maintain air emissions at
the stable level in the future. During the year ended 31
December 2021, the Group set a target of maintaining
the total air emissions in the next 3 years compared to
the year ended 31 December 2021.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
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AEBMBAEHBMEAERT
2 —ERREZE EASEHA
ENBREEAMEE AL &
EEBBS KOG THMNRER
BWAEE BEBENERE
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FAEEH (Wh34mSEAHN
21.83%) ©
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WS

Greenhouse Gas ("GHG”) Emissions

The major source of carbon emission is the electricity

consumption in the workplace. In order to reduce

our carbon footprint, please refer to the “A2 Use of

resources”

section below for measures that we have

implemented. As to the approximate amount of GHG

BERE (TRERAE) HEL

W E BERRZE TIEZB TN
RBE A T RLERMIKED
B2EUTITAERER 5
THREMEEMNGER 2N K
MESERTEMENE A

generated from our electrical usage in Hong Kong and FFEENRERBEBNAREKEW
China regions, the figures are shown in the table below: TR
Hong Kong China
F& PE
Unit? 2021 2021
Type of air pollutants REESHRYEEY B2 B85 CZE-—§
Scope 1 #HE— tCOze - 154.85
Scope 2 HBE_ tCOze 5.67 8.44
Total GHG' emissions BERBBIFRE tCOse 5.67 163.29
GHG emissions intensity? BERBINERES tCO2e/m? 0.04 0.25
Note: a1

CHINA WOOD INTERNATIONAL HOLDING CO., LIMITED HAEIEIERERAT

GHG emissions data is presented in terms of carbon dioxide
equivalent and is based on, but not limited to, “The Greenhouse
Gas Protocol:
Standards”

A Corporate Accounting and Reporting
issued by the World Resources Institute and the
World Business Council for Sustainable Development, “How to
prepare an ESG report — Appendix 2: Reporting Guidance on
Environmental KPIs” issued by the Stock Exchange, the latest

released emission factors of China's regional power grid basis.
tCOze is defined as tonnes of carbon dioxide equivalent.

During the 2021, the total floor area of Hong Kong is 127 sq
meters and the total floor area of China office is 656 square
meters. The number of employees in Hong Kong is 11 and the
number of employees in China is 7. These data are also used for

calculating other intensity data.

1. BERBHARENU_ALLRESE
oo ERERRR R E R
FIMtt R FEEE IHmEEg
i) Fﬁéwﬁ”’r’%% CEGSHAR
EIREE ) P M (A E
%1%’%@&2,:&&%&?— IRiE
RAREMISIZERISS]) B AM
By B & i3 BB AR B A B o

2. tCOEEAM AL E S

3. R - FEAEEEERES
127 75K > HEE F 184218 mma
B656F K - EHREBEAEAEI
N FERBEABEBIAN - BELEER
AR EEMBREER -



Hazardous and Non-hazardous Wastes

During the Reporting Period, no hazardous waste was
noted in our business activities including the trading
and processing business of goods. Our non-hazardous
waste is mainly from our daily activities such as regular
trash can waste, office paper consumption and some
packaging waste. The major land waste is the paper
used for job management and office documents. The
Group has established environmental policies to reduce
and handle the waste. Our non-hazardous waste is
dealt with appropriately and is disposed of in a proper
manner by waste disposal company in each region.

The Group aims to reduce or maintain the current
hazardous and non-hazardous wastes at the stable
level in the next 3 years in the future compared to this
Reporting Period. The non-hazardous waste generated

by the Group during the Reporting Period was as

Environmental, Social and Governance Report
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BEEREZEY

BREMBER FTEYRMIE
PEBERELRIARLREEE
e HRPNESERYEIERE
HPIBEES > FIU0E R
WERY MARMHEN &
BEBEY TENIHRER
BRIGEENMMHAXHNE
ko & B Bl E IR REBURLUR
DREEEY - RANESEY
B ZEEE WHZMEREE
MEBRIERBUBEN TR

EARSHEMAL AEBNE
REARK=ZFARREEZEY
MEEEY R HERFERE K
F-REMA AEBELENES
BEYWT :

follows:
Hong Kong China
&% FE
Unit 2021 2021
Type of waste BEMEE Efi ot St 3 ot St
Non-hazardous waste BEEY tonnes W (k12 0.346
Non-hazardous waste intensity BEEYRE tonnes/employee M,/ & 0.10 0.049

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
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A2. USE OF RESOURCES

The resources used by the Group are principally
attributed to electricity, water and paper consumed at
our offices and the use of petrol from the Group’s car

rental operation.

Electricity

Electricity is consumed during daily business operations
in our offices including the use of indoor lighting, air-
conditioning, functioning of office equipment and
equipment related to repair and maintenance etc. The
amount of energy consumption of Hong Kong and

China regions are shown in the table below:

A2.

BRER
FEBREHANEREIEZRERM
WAZEHFEMNET  KMEER KR
EEAFEEEERBRURER-

=)
MAEHBEZEFFIEENS
HERERRRB EHA MAKRE
BYEE U K B E M R E AR R BY
REZ - FBNPEMEREIR
HFEEW AR

Hong Kong China

&8 R

Unit 2021 2021

Type of energy REIREREY Bl T ZT-—§
Purchased electricity BREES kWh FEL45 /B 7,992 3,197
Petrol b kWh R/ - 564,192
Diesel S kWh F ELA5 /B - -
Total energy consumption HEREIRIHEE kWh F ELA5 /) B 7,992 567,389
Total energy consumption intensity 48 SE 7R H FE 3R FE kWh/m? 62.70 864.92

In order to enhance the environment protection and
save energy consumption, the Group has established

energy saving measures:

o The Group is using LED light in the office;

o Lighting should be switched off while staff are off
duty;

o Staff are encouraged to switch off all nonessential

items (e.g. photocopiers) during non-office hours.

The Group aims to reduce or maintain the current
energy consumption at the stable level in the next 3

years in the future compared to this Reporting Period.

CHINA WOOD INTERNATIONAL HOLDING CO., LIMITED HAEIEIERERAT

TR
T

AINRIRIERE > BIKIBEROBFE
NEBGIE T EIAEIENE

« FEEEWAEEMLED
#

. BITHFEMEES;

o« EEIERARRREAE I
2 BB -

A BN B RRERK FAH

ERIAERHFE B LE AW & HI M fE
BHRFERENKE



Water

Our business activities require water usage is relatively
minimal through our business activities. The majority
of our water usage comes from water supplies for our

offices. The approximate amount of water usage for

Environmental, Social and Governance Report
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K

RPN EBEZHBBERMNES
EHEENRAKERERD K
PR AKKRERMABRAE
K- BB KRPEMER A

Hong Kong and China regions are shown in the table FXKEWTFRHAT !
below:
Hong Kong China
& =
Unit 2021 2021
Type of waste RS =-Fivi —E-—F C—ZE--—F§
Water consumption FEKE m? 1L 75K - 3.00
Water consumption intensity FEKERE m3/m? - 0.004
MFHRSFHK

Although the usage of water is small, we also
encourage staff to be environmental-friendly by
reminding them to turn off water tap safter use. The
Group aims to maintain the current water consumption
at the stable level in the next 3 years in the future
compared to this Reporting Period. The Group has no

issue in water sourcing.

Packing materials and paper usage

As the operation of the Group does not produce any
products that require packaging during the Reporting
Period, hence no packaging materials were used in
this regard. Paper is one of the major natural resources
consumed by the Group. Paper consumption mainly

comes from the operations of the offices.

To reduce the amount of paper consumption, we
encourage staff to be mindful when printing documents
and make use of double-sided printing whenever
possible. Non-essential items should be used in
e-format. Any documents that are no longer in use
should be shredded and recycled. The Group aims to
maintain the current paper usage at the stable level
in the next 3 years in the future compared to this

Reporting Period.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
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A3.

A4.

ENVIRONMENT AND NATURAL RESOURCES

The Group actively manages the possible impacts of
its operations on the environment, and continues to
reduce our carbon footprint. We closely monitored
the use of natural resources in our operations and
emissions. In addition to comply with all relevant laws
and regulations concerning environmental protection,
we are committed to incorporate environmental
considerations into our business practices while raising

awareness among our staff and customers.

In terms of reducing the environmental impact, we
have mainly focused on the reduction of vehicle
emission and adopted above measures to protect the

environment.

CLIMATE CHANGE

Physical Risks

The increasing frequency and severity of extreme
weather events such as extreme cold or extreme
heat, storms, rainstorms and typhoons, could lead to
an increased risk of power shortages, interrupt the
operation chain and damage the Group's assets. Taking
into account the risk of business interruption related
to extreme weather events, the Group will remain
alert of significant policy changes, and is committed
to reducing its environmental impact to minimize the
impact of any potential tightening of environmental

regulations on the Group's business operations.

Transition Risks

The Group keeps on monitoring changes in regulatory,
technological and market landscape due to climate
change, including the tightening of national policies
and listing rules. The Group has been taking
comprehensive measures to deal with changing

situation.

CHINA WOOD INTERNATIONAL HOLDING CO., LIMITED HAEIEIERERAT
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B. SOCIAL

B1.

EMPLOYMENT
The management is aware of the value of employees,
as well as their impacts on the Group to achieve our

missions and objectives.

To maintain a pleasant, healthy, safe, and productive
working environment, we have implemented
procedures and policies in all aspects of the Group's
business operations and integrated in our Employee
Handbook and human resources policy. Our Group
is also committed to provide a supportive office
environment for employee, in order to promote a

healthy work-life balance.

Our Group complies with laws relating to

compensation, dismissal, equal opportunity,
antidiscrimination, rest periods, working hours, and

other benefits and welfares.

In our Employee Handbook, we have outlined the
Group’s general procedures and practices regarding
employment, compensation and benefits. The terms,
which included compensation and dismissal, working
hours, rest periods and other benefits and welfares,
have been specified in our employment contract. We
have established a reporting channel for our employees
to express any concerns in good faith. It is ensured that
concerns would be handled properly without any fear of
reprisal or any negative impacts. During the Reporting
Period, there were no non-compliance cases noted in

relation to employment laws and regulations.
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We acknowledge that the foundation to our success is

our employees. As at 31 December 2021, the Group

had a total of 16 employees. The analysis of these

employees by gender, age groups, employment type,

and geographical region are depicted below:
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HMER AN ERZER
KM EE R _T_—F+_
B=+—B Zx&EBHFEE16
Ntz R~ FHe /A FhxE
M IRE S HELEREN DU
T

2021
No. of employee
Employee Structure EEGIE EEAH
Total number of employees EEAH 16
By gender FiER
Female Z% 5
Male B 11
By age HEn
30 and below 30 R TF 4
31-40 31-40 4
41-50 41-50 5
51 and above 51K+ 3
By location RithE
Hong Kong & 8
PRC hEAREME 8
By employment type i EsER
Full time 2 16
Part Time i3 =
By employment category R
General —MmRET 4
Middle management REEEAR 4
Senior management SREEAES 8
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B2.

The employee turnover rate was 56% for the year
ended 31 December 2021 The employee turnover rates
categorised by gender, age groups, employment type,
and geographical region are depicted below:

BE_F - W= el
HEENEERKLEERD56%
MR FH A s R AN IR
EE D ENESRKRLERNT ¢

Units 2021
Employment M Bl TR —5F
By gender 1t
— Male -3 % -
— Female -t % 180
By age group HEEe4
- 30 or below - 308U % 75
-31-40 -31-40 % 125
-41-50 -41-50 % -
- 51 or above - 51 £ % 33
By location HME
- Hong Kong -B8 % -
- PRC - REARHENE % 113
HEALTH AND SAFETY B2. BEHZEZ

The Group values the health and well-being of our
employees. Therefore, the Group is dedicated to
maintain a safe, hygienic and productive workplace by
minimizing the potential risk of accidents, injuries and
exposure in relation to health risks. We encourage our
employees to keep the work place tidy to minimize
accidental incidents. We have policies in place and
are in compliance with the relevant laws pertaining to
health and safety and providing a healthy safe work
environment as well as protecting employees from

occupational hazards.

The Group did not violate any health and safety laws
and regulations of Hong Kong during the Reporting
Period.
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B3.

DEVELOPMENT AND TRAINING

Continuous development and training opportunities are
important for the growth of our employees. The Group
has provided professional and high-quality orientations
to all new employees, in which new joiners are required
to complete. It also includes the general safety and
specific department training, so that all employees are
equipped with the skill set for their individual role.

The Group also provides our employees with
adequate developments and trainings to ensure that
they maintain a high level of competency to stay
competitive in today’s fast-changing world. In addition,
we encourage employees to participate in external
trainings to acquire necessary professional skills and
enhance team spirit. Employees are encouraged to
pursue growth and continuous learning and training.
Training allowance, as one of our compensation
benefits, are offered to employees who will attend
examinations organized by professional bodies or

academic institutions.

During the Reporting Period, our employees have
participated in programmes or seminar(s) organized
by the Group or other qualified professional bodies
or regulatory authorities in areas of, including but not
limited to, prevention of bribery and inside information.
Relevant training development materials would be
provided, in order to keep employees informed of
the latest updates in the market, as well as the latest
changes in the legal and regulatory field. Average

training hours per employee is 1.56 hours.
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The training details during the year ended 31 EE_BE-—HF+=ZA=+H+HB
December 2021 was as follows: LFFEENENFENT !

The percentage of employees trained by gender M RIZIZEEFT AL

Male B 100%
Female pegd 2

The percentage of employees trained by

employment category EmEENZIZNINESEE AL

General — B9 27%
Middle management HEEEAR 18%
Senior management SREIEAER 55%

Average training hours for employees by gender  #%1% 5l 853 89{E 8 F 3955305 RS

Male B4 2.27hr
2.27/\E¥
Female gl -
Average training hours for employees HEMEENISHES TS
by employment category 35 I 55
General —AgRY 5.00 hr
5.00/)\BF
Middle management REEEAE 0.5 hr
0.5/\BF
Senior management SREIEAER 0.38 hr
0.38/)\B¥
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B4.

BS.

LABOUR STANDARDS

The Group have committed to create a work
environment free of discrimination and harassment
where everyone is treated with dignity and respect,
regardless of age, marital status, pregnancy, race and
religion. All staffs are working on a voluntary basis with
agreed terms between employees and the Group to
ensure that they are under protection of labour law from

different jurisdictions.

During the Reporting Period, the Group has complied
with all relevant labour standards. No violation
regarding to the age of employment and labour dispute

has incurred between the Group and employees.

SUPPLY CHAIN MANAGEMENT

We review and evaluate suppliers regularly to ensure
that the quality of our products and quality control
procedures are in line with our Group's requirements
and expectations of our customers. In the future, we
will incorporate sustainability considerations into our
sourcing practices including procurement of other office
equipment and communicate with suppliers on their
environmental and social responsibilities to identify
opportunities to improve their current environmental
and social practices. During the Reporting Period, the
Group had a total of 13 suppliers in China.

Green Sourcing

The Group integrates sustainability into supply chain by
procuring products that cause minimal impacts on the
environment, including eco-friendly stationery, reusable
items and energy efficient appliances with energy

labels.
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Bé6.

B7.

PRODUCT RESPONSIBILITY

We have developed measures, procedures and policies
to address the issue of vehicle quality, in order to
ensure that all vehicles that supplied to our customers
meet our requirements for product safety and quality.
Before leasing to customers, we have ensured all
vehicles are in good conditions with completed
vehicles quality checking label registry under Beijing
Transportation Bureau ("ItRBRBZEFEHEIRE
I&"). A background assessment and a product quality
check will be performed by the Group before any
suppliers admitted as qualified. In 2021, the Group has
no recall due to quality issues.

ANTI-CORRUPTION

A system with good moral integrity and anti-corruption
mechanism is the cornerstone for a sustainable and
healthy development of the Group. To constantly
monitor the corruption risks in our operating
environments, we have established a Code of Conduct
which sets out the basic standard to be followed by all
directors and employees, and procedures for accepting
benefits and dealing with conflicts of interest in the
business. The Code is also with reference to the details
of Section 9 (1) of the Prevention of Bribery Ordinance
of Hong Kong. The policy is strictly implemented in the

operation of the Group.

The Group has also established a whistle blowing
policy to provide a channel for employees to report
violations, corruption, bribery and other suspicious
incidents in full confidence. Our Group will provide full
support to employees who raise their concerns in good
faith and the aforementioned issue will be handled by

management in a professional and appropriate manner.
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BS.

The Group is committed to strengthening compliance
training. Reading materials in relation to business ethics
and anti-corruption conducted by the Independent
Commission Against Corruption (“ICAC") were
circulated to the Directors and staff of the Group, so as
to enhance employees’ understanding on anti-bribery
and anti-corruption.

In 2021, the Group did not receive any non-compliance
matters in this aspect. No concluded legal cases
regarding corrupt practices brought against the issuer

or its employees during 2021.

COMMUNITY INVESTMENT

As a socially responsible corporation, we assess
local needs, promote community engagement, and
share the well-being of the community that we serve.
We also believe that our business will only prosper
within a sustainable community. We encourage and
support our employees’ engagement in volunteering
to benefit local communities. Moving forward, the
Group is committed to promote and support long-term

community investment in the future.
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ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING INDEX

Subject areas, aspects, general disclosures and

RIZ G RERHRSRSI

Key Performance Indicators (KPIs) Section Pages

TEHE BE - —RIEERARERIEE =111 =1

A. Environmental

A. IB1R

A1: Emissions

A1 HEEY

General Disclosure “Emissions” 9-11

—RIFE THER).

KPI' A1.1 The types of emissions and “Emissions — Air Pollutant Emissions” 9-10
respective emissions data

REREWIER BEM e L8 S ABRABE N E K THERYD — RBE TS 2 HEmU

A1.1

KPI A1.2 Direct and energy indirect "Emissions — Greenhouse Gas 10
greenhouse gas emissions and, ~ Emissions”
where appropriate, intensity

REREWIER BERAERAERBERER THEBY) - R=ERESHERBU

A1.2 GnER) BE

KPI A1.3 Total hazardous waste produced  Not applicable — The Group generates 11
and, where appropriate, no hazardous waste
intensity

REREWIER FMEEmEEEYEER WE TER-LEBTELEEZEEY

A1.3 ) BE

KPI A1.4 Total non-hazardous waste "Emissions — Hazardous and 11
produced and, where Non-hazardous Wastes”
appropriate, intensity

RERE IR EENEEEYEER WER) Y -BEREZEY

A1.4 BE

KPI' A1.5 Description of emissions "Emissions — Air Pollutant Emissions” 9-10
target(s) set and steps taken to "Emissions — Greenhouse Gas
achieve them Emissions”

RERENIEIE AT L EERE B E RS THE YD - RAS S B

A15 ZEE B2 B THEBY) - R ZE mEEHERBU

KPIA1.6 Description of how hazardous “Emissions — Hazardous and 11

RS AE ISR
A1.6

and non-hazardous wastes are
handled, and a description of
reduction target(s) set and steps
taken to achieve them

R EEERESEEYN
FiE o B A sl 1 BB EE B 1%
KRB L B IZPTIREN P
5
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
FEHS EE - —RINBERAREYSRE = 4:11] =27
A2: Use of Resources
A2 BIRER
General Disclosure "Use of Resources” 12
—RRIRE "ERER"
KPI A2.1 Direct and/or indirect energy "“Use of Resources — Electricity” 12
consumption by type in total
and intensity
RASRAR IS IR RENE DN ERKHEE g RER - B/
A2.1 FEREEERTE
KPI A2.2 Water consumption in total and ~ “Use of Resources — Water” 13
intensity
RASRAE RIS IR MIEKBREE Mg REER - A7kl
A2.2
KPI'A2.3 Description of energy use “Use of Resources — Electricity” 12
efficiency target(s) set and steps
taken to achieve them
RARERUER AP ET AR IR A B Mg RER - 711
A2.3 1R A EE B35 L= B AR P ERENEY
B
KPI A2.4 Description of whether there “Use of Resources — Water” 13
is any issue in sourcing water There is no issue in sourcing water fit
that is fit for purpose, water for purpose.
efficiency target(s) set and steps
taken to achieve them
RASRAEIIE R Rt SR BB A AOR LRI B A MEIREER - AKX
A2.4 MR8 UKRPRETIUINAKSHE REGEAKRLZ2ERE.
B 7EDE L BIRATERENSY
KPI A2.5 Total packaging material used “Use of Resources — Packing materials 13

RSB RIS R
A2.5

for finished products and, if
applicable, with reference to per
unit produced

W mFTAEEMENEER
BSHEEBUHE WER)

and paper usage Paper”

MERER - B8 EARRER)
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
FEHS EE - —RINBERAREYSERE E=4:3] =17
A3: The Environment and Natural Resources
A3 IRIFRRAER
General Disclosure “Environment and Natural Resources” 14
—Rei NRIE R RAE R
KPI A3.1 Description of the significant “Environment and Natural Resources” 14
impacts of activities on the
environment and natural
resources and the actions taken
to manage them
RASRAE IS IR IR ESHIRBERRAE NRIERRAE R
A3.1 BHREREERCRNARE
B17E
A4: Climate Change
A4 RIREE
General Disclosure “Climate Change” 14

— AR EE

KPI' A4.1

RSB AE ISR
A4

Description of the significant
climate-related issues which
have impacted, and those which
may impact, the issuer, and the
actions taken to manage them
BB R R A SEEEHETAE

FENBAREERERT U
T FE 1T EN

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
FEEHE B —RIRERARERISR = 4:11] =17
B. Social
B. &
Employment and Labour Practices
BERSETER
B1: Employment
B1: {E{#
General Disclosure “Employment” 15
—RRIRER ME &
KPI'B1.1 Total workforce by gender, “Employment” 16
employment type, age group
and geographical region
R E ISR Zitp) s EEEE - F8EN R TER)
B1.1 e B D ERERH
KPI B1.2 Employee turnover rate “Employment” 17
by gender, age group and
geographical region
RS A ISR 7R i RS 9N TER
B1.2 BEMALL=R
B2: Health and safety
B2: @RARE
General Disclosure “Health and Safety” 17
—RRIREE MEmRide 2
KPI B2.1 Number and rate of work- No work-related fatalities occurred -
related fatalities occurred in
each of the past three years
including the reporting year.
R R A ISR BE-F OERSFE)SFR REFLETARNETEN
B2.1 TTUHBABIREER
KPI B2.2 Lost days due to work injury No lost days due to work injury -
RS A ISR AITHEEIIIFEH WEENTEEA TR
B2.2
KPI B2.3 Description of occupational “Health and Safety” 17
health and safety measures
adopted, how they are
implemented and monitored
RARE ISR HFT R E R R 2 MERMZ2)
B2.3 Bt LU BBAITRER T
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages

FEEHE B —RINERAREISR 4] RiE

B3: Development and Training

B3 : EREIE

General Disclosure “Development and Training” 18

—RRIRE MRl

KPI B3.1 The percentage of employees “Development and Training” 18
trained by gender and
employee category

RASRE ISR R e SR DR = M Kot

B3.1 BTHDL

KPI B3.2 The average training hours “Development and Training” 19
completed per employee by
gender and employee category

R A ISR R RESENBDNENU  [ERRE

B3.2 1B &5 Ay T 1915 5| RS 81

B4: Labour Standards

B4 . ST #A

General Disclosure “Labour Standards” 20

—RRIREE g5 T AR

KPI B4.1 Description of measures to “Labour Standards” 20
review employment practices to
avoid child and forced labour

R E IR RS E R IE AR Em IR T TR

B4.1 RET MG T

KPI B4.2 Description of steps taken to No such practice was discovered 20
eliminate such practices when
discovered

RASR AR R IRERBREEGRE  KARRERBR

B4.2 BB TP SR EX B 2 B
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Subject areas, aspects, general disclosures and
Key Performance Indicators (KPls) Section Pages

FEEHE B —RIRERARERISR ] "B

BS. Operating Practices

B5: EEWR

B5.1 Supply Chain Management
B5.1 #fEHE R

General Disclosure “Supply Chain Management” 20

—RRIREE MUFEREIE)

KPI B5.1 Number of suppliers by “Supply Chain Management” 20
geographical region

RASRAR IS IR Bite s DR E MR EIE)

B5.1

KPI B5.2 Description of practices relating ~ “Supply Chain Management” 20

to engaging suppliers, number
of suppliers where the practices
are being implemented, how

they are implemented and

monitored
B E IR Hm AR A HEENIES m  [HEEEE)
B5.2 HHATEREANNHRERKE
MR ABRBIT RER S
KPI B5.3 Description of practices used “Supply Chain Management” 20

to identify environmental and
social risks along the supply
chain, and how they are

implemented and monitored

BRI IR Bl A R MRS EIRE  THEEEE
B5.3 IR Rt & R R BV F) - LUK
HERITRERT A
KPI B5.4 Description of practices used “Supply Chain Management” 20

to promote environmentally
preferable products and services
when selecting suppliers, and
how they are implemented and

monitored
R AAWIE IR M R R ER R R E S A MEtEEE I
B5.4 IRRERKIRFENEG LUk

BIT RERTGE
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
FEEHE B —RINERAREISR 4] =17:]
B6 Product Responsibility
B6 : EmEE
General Disclosure “Product Responsibility” 21
— AR EE MEmEE
KPI B6.1 Percentage of total products No product sold or shipped subjectto -
sold or shipped subject to recalls for safety and health reasons.
recalls for safety and health
reasons
RSB E ISR EENEBEZERBHEIEEZ TECEACEZERRLERE
B6.1 S HREREAMALKNE D HmmAAE-
tb
KPI B6.2 Number of products and service  No product and service related -
related complaints received and  complaints received.
how they are dealt with
RS A ISR REMRERKRBNRFH IERESMERRRBIR-
B6.2 B LU EH 75 5%
KPI B6.3 Description and practices “Product Responsibility” 21
relating to observing and
protecting intellectual property
rights
RS E ISR HHEEERRENRERE [EREE
B6.3 ARV B A
KPI B6.4 Description of quality assurance  Not applicable to the Group’s business -
process and recall procedures
R E ISR HiEEREEERERLYE FERARFTERESR
B6.4 =452
KPI B6.5 Description of consumer data “Product Responsibility” 21

RS AE ISR
B6.5

protection and privacy policies,
how they are implemented and
monitored

L B B B RHMRE KA PR
o URAEERTRERG X
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
FEEHE B —RIRERARERISR ] =17
B7: Anti-corruption
B7 : R&5
General Disclosure “Anti-corruption” 21
—RRIREE R&E5]
KPI B7.1 Number of concluded legal No concluded legal case regarding -
cases regarding corrupt corrupt practices was noted.
practices brought against the
issuer or its employees during
the reporting period and the
outcomes of the case
RASRE ISR RESHENETANEEE HEZRAMESTANEEGEEE
B7.1 REWEBENESHRARME  =Rffe
S SNEE NG
KPI B7.2 Description of preventive “Anti-corruption” 21
measures and whistle-blowing
procedures, how they are
implemented and monitored
RS A ISR BB RERER Uk TRES)
B7.2 BT RER A
KPI B7.3 Description of anti-corruption “Anti-corruption” 22
training provided to directors
and staff
RS RIEIR HimMEERETRHNKRE R&E5]
B7.3 el
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
FEHS EE - —RINBERAREYSERE =411 =17:]
C. Community
C.#E
B8: Community Investment
B8 : HtEIRE
General Disclosure “"Community Investment” 22
—RRIREE MERE]
KPI B8.1 Focus areas of contribution Community Investment 22
(e.g. education, environmental
concerns, labour needs, health,
culture, sport)
RASRAE IS IR S ERMERE WHE HERE
B8.1 RIBEE-HTHER @
X158 H)
KPI B8.2 Resources contributed (e.g. = =

money or time) to the focus area
EEIHEMFHAER Wi
ERSIE))
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