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REPORT OVERVIEW

This Environmental, Social and Governance Report (the
“Report”) summarises the environmental, social and
governance (“ESG”) initiatives, plans and performances of
Hybrid Kinetic Group Limited (the “Company”), together with
its subsidiaries (the “Group”), and demonstrates its
commitment to sustainable development.

APPROACH TO ESG

The Group attaches great importance to sustainable
development with the core governance concept that remains
“Cherish the Earth, Care Employees, Serve for Clients, and
Contribute to the Community”. The Group adheres to the
management policies of sustainable ESG development, actively
participates in electric vehicles-related business and supports
clean energy products so as to reduce gasoline or diesel
consumption, in turn reducing the greenhouse gas (“GHG”)
emissions. Furthermore, the Group also emphasizes on the
development of employees’ self-potential and the satisfaction
of needs of clients. The Group is dedicated to contributing to
society through constant communication with the community
and discussion of potential policies for
contribution. The Group is committed to handling its ESG
affairs effectively and responsibly, which is integrated as one of
the core components of the Group’s business strategy as the
Group believes this is the key to its continuous success in the
future.

community

This Report enables stakeholders to better understand the
performance and contribution of the Group in the ESG aspects.

REPORTING PERIOD

The Report describes the ESG activities, challenges and
measures taken by the Group during the year ended 31
December 2021 (the “Reporting Period”).
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REPORTING FRAMEWORK WEESR

The Report is prepared in accordance with the Environmental, RFERBEEH ST ZIAIRAT (BT )
Social and Governance Reporting Guide (the “ESG Reporting (FER EHHAD P55 FHEASE 12 GB
Guide”) as set out in Appendix 27 to the Rules governing the B e REeHREiEs) ((IE51) ) 4=l -
Listing of Securities on Main Board of The Stock Exchange of

Hong Kong Limited (the “Stock Exchange”).

REPORTING PRINCIPLES AR

During the preparation for this Report, the Group has applied TEdRBUASR SR B o » AEEEIE (f551) T8y
the reporting principles stipulated in the ESG Reporting Guide HUEM S RA] WA -
as the following:

Materiality The materiality assessment was conducted to identify material issues during the Reporting Period,
thereby adopting the confirmed material issues as the focus for the preparation of the Report. The
materiality of issues was reviewed and confirmed by the ESG Taskforce. Please refer to the sections
headed “Stakeholder Engagement” and “Materiality Assessment” for further details.

EEM PRt AN > AR BT T S R DASR A 2R - DI E AR (E B AR S R &
Bl o IS LLREAYE R IR - G BT LB NMEETEZAR - sEE2% CRhES
BL7 R " TS T EA -

Quantitative | Supplementary notes are added along with quantitative data disclosed in the Report to explain any
standards, methodologies, and source of conversion factors used during the calculation of emissions and
energy consumption.

=4 FEAFRE T EE B L EREIER - M I0mEsR g DR R e T R AR UM AL B (5
FHAMEATIERE ~ T3 AN AR B AR -

Consistency | The preparation approach of this Report was substantially consistent with the previous year, and
explanations were provided regarding data with changes in the scope of disclosure and calculation
methodologies.
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BOARD STATEMENT - The ESG Governance
Structure

Oversight of ESG Issues

The board of directors (the “Board”) holds the ultimate
responsibility on monitoring the Group’s ESG issues, including
ESG management approach, strategy, and policies. To better
manage the Group’s ESG performance and identify potential
risks, the Board conducts materiality assessment with the
assistance of the ESG Taskforce (the “Taskforce”) to evaluate
and prioritise material ESG-related issues with reference to the
opinions of our stakeholders. The Board sets up a general
direction for the Group’s ESG strategies, ensuring the
effectiveness in the control of ESG risks and internal control
mechanisms.

The ESG Taskforce

The Group has established the Taskforce, and it comprises core
members from different departments of the Group and is
responsible for collecting relevant information on its ESG
aspects for preparing the Report. The Taskforce reports to the
Board, assists in identifying and evaluating the Group’s ESG
risks and the effectiveness of the internal control mechanisms
and reviews the progress of the setting ESG goals and targets.
The Taskforce also examines and evaluates the Group’s
performances in different aspects such as environment, health
and safety, labour standards and product responsibilities in the
ESG aspects. The Taskforce is responsible for collecting and
analyzing ESG data, monitoring and evaluating the Group’s
ESG performance, ensuring compliance with ESG-related laws
and regulations, and preparing ESG reports. The Taskforce
discussed the existing and upcoming plans to monitor and
manage the Group’s strategic goals in terms of sustainable
development, mitigate potential risks, and minimize their
negative impacts on business operations.

The Report has been reviewed and approved by the Board prior
to the publication.
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SCOPE OF REPORTING

The Report covers the Group’s principal business in the
development and sale of battery management systems and spare
parts, high-tech electric motor vehicles, advanced batteries
materials as well as financial leasing services. Due to the impact
of COVID-19, the Report only includes the environmental data
of Hong Kong offices and social data will be covered on both
the main operating locations in Hong Kong and China. Going
forward, the Group will continue to expand the scope of
disclosure after the Group’s data collection system becomes
more mature and the sustainable development work is
enhanced.

STAKEHOLDER ENGAGEMENT

The Group communicates with and supports stakeholders
through a two-way model to achieve mutual growth. The Group
values stakeholders’ opinions on its operation and ESG issues.
In order to better understand and address stakeholders’
concerns, the Group communicates with its key stakeholders,
including but not limited to sharcholders and investors,
customers, suppliers, employees, regulatory authorities and
Government as well as the community, non-governmental
organizations (“NGOs”) and media through different channels.
With regard to the usual practice, the Group shares the latest
information through email, telephone, site visits, and meetings.

Through different stakeholder engagement and communication
channels, the Group will take into account stakeholders’
expectations in its operations and ESG strategies. The
stakeholder engagement and communication channels are as
follows:
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Stakeholder type Communication channels Expectations
Frip&Es BREE B
Shareholders and Investors Annual general meeting Return on investment
HER P& RREFE R & ElE
Financial reports Corporate governance
R ey HEER
Announcements and circulars Business compliance
AN Y&iii | EBGHIE
Customers Hotline for after-sale service High quality products and services
E98 BRIk B AR e B Y E e A AR 7
Customer satisfaction survey Protect the rights of customers
R A PRIiEE P
Business compliance
EBGHIE
Suppliers On-site audit management system Fair and open procurement
fLIERs (i SEpeue N il DN RN BRI BRI
Regular assessment of suppliers’ performance | Sustainable sourcing
TE R B IR R AIRHE MR
Supplier management meetings and events Green sourcing
HLIERE &S fOEE) SRR
Employees Means for employees to express opinions | Employees’ compensation and
BT (e.g. opinion form and suggestion box) benefits

BTFRERRNESE (WOFRE - BRFHE)
Regular meetings and communications (e.g.
email and telephone)
TEHARY R B A RSN (QIEHS - BEEE)
Site visits

TSGR

Assessment of work performance

TARFRI X

B THEr BRIt A
Career development

e g

Regulatory authorities and

Compliance advisor

Law and regulation compliance

Government EFER EEEM G
BLAE R R U Financial reports Pay taxes
s A BT
Legal advisor
AR
Community, NGOs and Community investmentplans Transparent information disclosure
media FEE R B 58
THEE ~ JEBURFARE By e ESG reports Involvement in the communities
BOE -~ tt g REEIRE fane
Business compliance
SEB AR

Environmental protection awareness
BRORERK

5

IEEEEARAE B - (g REaEE 2021



MATERIALITY ASSESSMENT

The Group’s Taskforce has participated in the preparation of the
Report to assist the Group in reviewing its operations and
identifying relevant ESG issues, and assessing the importance
of related issues to the Group’s businesses and stakeholders.
Materiality assessment has been conducted to identify the
issues. The following matrix is a summary of the Group’s
material ESG topics included in this Report:

Materiality Assessment Product Quality
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The Group confirmed that it has established appropriate and
effective management policies and internal control systems for
ESG issues and confirmed that the disclosed contents are in
compliance with the requirements of the Guide.

Forward-Looking Statements

This Report contains forward-looking statements which are
based on the current expectations, estimates, projections,
beliefs, and assumptions of the Company about the businesses
and the markets in which it and its subsidiaries operate. These
forward-looking statements are not guarantees of future
performance and are subject to market risk, uncertainties, and
factors beyond the control of the Company. Therefore, actual
outcomes and returns may differ materially from the
assumptions made and the statements contained in this Report.

Contact Us

The Group welcomes all feedback and opinions from its
stakeholders. Any of the feedbacks is cherished and
incorporated into operation strategy wherever it sees
appropriate and considers as the cornerstone for development.
If you have any advice or suggestions, welcome you to contact
us by mailing to Unit 1002, 10th Floor, Infinitus Plaza, 199 Des
Voeux Road Central, Hong Kong.
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A. ENVIRONMENTAL

The Group adheres to good environmental management, and
strives to protect the environment to fulfil its corporate social
responsibility. The Group supports the national strategy in
environmental protection and its principal activities were
development of high-tech electric motor vehicles, development
and sales of battery management systems and spare parts and
development of advanced batteries materials. The Group
advocates the philosophy of “Energy conservation and
Emission reduction”, and implements a variety of
environmental protection policies and measures amongst the
Group’s operations.

The Group has established accountability system for
environmental protection and actively adopts environmental
protection measures to tackle the environmental impacts
generated in the operation. The Group is committed to
promoting a green environment by introducing
environmentally-friendly ~ business practices, educating
employees to enhance their awareness of environmental
protection and complying with the relevant environmental laws
and regulations.

The Group strictly complies with the related environmental
protection laws and regulations. During the Reporting Period,
the Group did not have any material violation of relevant local
environmental laws and regulations in relation to exhaust gas
and GHG emissions, water and land discharge, and the
generation of hazardous and non-hazardous wastes that have a
significant impact on the Group. Such relevant laws and
regulations include but not limited to the Air Pollution Control
Ordinance of Hong Kong, Waste Disposal Ordinance of Hong
Kong and Noise Control Ordinance of Hong Kong.
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Al. Emissions
Air Emissions

The business activities covered by the Company mainly involve
office operations. The exhaust gas generated by the Group
includes nitrogen oxides (“NOx”), sulphur oxides (“SOx”’) and
particulate matter (“PM”), and the main source of emission is
generated from automobiles’ exhaust. The Group has
formulated relevant policies and implemented the following
emission reduction measures with the aim to reduce emissions
from the source:

. Reduce long-distance meetings by advocating the
utilisation of telephone or video meetings, thus
reducing exhaust gas and GHG emissions caused by
transportation;

. Take public transport during business trips under
normal circumstance;

. Strictly require employees to choose public
transportation for long-distance trips; and

. Choose local suppliers and contractors to reduce
exhaust gas and GHG emissions resulted from
transportation.

During the Reporting Period, the Group’s exhaust gas
emissions performance was as follows:

Al. BE)
ZERIEIY)

AR SEOE SERT I BRI b /NG S AU
EEEBEEELANERIZAERELY
("NOx )~ Hit& () (" SOx ) R (" PM )
HEFACR Ry HRER - ARECEHEBER I
Ui AN il b S ) AR N e i Mk I

IREEAHIBESRBRIL -

o BROBTREN R > DIESEEE

GERAUR - TR AR A T EE AR Y BE R
R RAGTERL
o HHENE - e - AIEEEBHRA I
HTE
o BRRERERUEANBBERAHIIET
B K

/

o EEEEAH R RoRH LISV AR
TG B SR SO % RAR R -

PSRN - AEENESRPEREWT ¢

Types of exhaust gas Unit

B SRS Eafir 2021 2020

NOx kg 0.76 2.19
i

SOx kg 0.02 0.05
i

PM kg 0.06 0.16
AT

GHG Emissions o AR

The major sources of the Group’s GHG emissions are direct
GHG emissions (Scope 1) from gasoline combustion for
transportation and energy indirect GHG emissions (Scope 2)
from purchased electricity. To control the GHG emissions, the
Group has adopted policies on efficient use of energy as
described in the section headed “Use of Resources” below.

AL EH £ BOR = RERHBCICIR T S R TN
FEROHTS B BP0 = RAR R (& 1) RSk

W R 7S A RE TR TR = SRS (#EE 2) -
Fo Ve = RAS R A BTG T &R
FI 3 —BRFTAAY £ BE TR SR BUR -
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During the Reporting Period, the Group’s GHG emissions

performance was as follows:

PRSI AREEDR = REPERCREAT

Indicators’ Unit
i1 B{r 2021 2020
Direct GHG emissions (Scope 1) tCO2e 3.77 8.74
Hioh = RPN (#E1) i~ E bR E &
Energy indirect GHG emissions (Scope 2) | tCO2€ 11.15 17.40
REJRIEIRE R = RAe P (#EE2) M E b E =
Total GHG emissions (Scope 1 and 2) tCO2¢ 14.91 26.14
MERBHREE (FEI1K2) WS LR EE
Intensity? tCO2e/employee 1.07 1.14
wE’ W _ELRER R

Note: it

1. GHG emissions data is presented in terms of carbon 1. CREREIEER T S tiREEEY]) I

dioxide equivalent and are based on, including but not
limited to, “The Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standards” issued by the World
Resources Institute and the World Business Council for
Sustainable Development, “How to prepare an ESG Report
— Appendix II: Reporting Guidance on Environmental
KPIs” issued by the Stock Exchange of Hong Kong
Limited and the “2020 Sustainability Report” published by
HK Electric Investments Limited.

As of 31 December 2021, the Group had 14 employees in
total at Hong Kong headquarter. The data is also used for
calculating other intensity data.

To ensure the effectiveness of the below carbon reduction
measures, the Group decided to set a target of reducing the total
GHG emissions intensity (tCO2e / employee) by 2025
compared to the Reporting Period.
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2025 A Ry HARR I EOR = RAS AR PRI & (1COze /
EH) (BEREIHMLE) BYEEE -
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Sewage Discharge

Due to the Group’s business nature, it does not consume
significant amount of water during its business operations, and
therefore its business activities did not generate material portion
of discharges into water during the Reporting Period. Since the
wastewater discharged by the Group is discharged into the
municipal sewage pipeline network for processing, the amount
of water consumption of the Group represents the wastewater
discharge volume. The data of wastewater discharge volume
will be described in the section headed “Water Management” in
aspect A2. Most of the water supply and discharge facilities are
provided and managed by the property management company.

Waste Management

The Group identifies and classifies wastes, storing and
disposing them in a unified manner. The Group has set up a
unified recycling box, designated responsible personnel to
timely dispose waste, and maintain environmental sanitation
around the collection box. The Group has taken specific
measures for handling the following categories of solid waste.

Non-hazardous Wastes

The non-hazardous wastes produced by the Group were mainly
office waste and paper. The Group has introduced the following
waste reduction measures to minimise the waste produced:

. Adopt electronic filing and electronic meeting instead
of physical meeting;

. Avoid printing and copying documents;

. Use double-sided printing and photocopying;

. Recycling was carried out in the Group into categories
of plastic, paper, glasses, cans, and non-recyclable
wastes; and

. Printer or toner cartridges were also recycled on a
regular basis by collaborating with our suppliers.

Through these waste management measures, the employees’
awareness of waste management has been enhanced.

CTRBEI

ENAEENEENE - NEEESEELS
REFK > IR N SR S8 A=
HEEOG/K o PN AR B PERAY B KPEA T B S/K
EEESETEHE - AEEERKEAREKHE
B - BOKHE BB R ER T A2 § rﬁﬁﬂ@k
H ) —EfRi A - RE KA K Y sE
IR NIEH o

SR ERE
AEEEH BEEEYE T 0 B ERR S —
BB - AEERES— E/jﬁ+EL{Q71< HEEEHE

NS R EEY) o W ORFF R AR A B AR L
4 - WU IR B RS RE Y AEREEREUA $HE
PRI B -

L EEY)

AEEFELNESEEY ZEEMAEREY
ARG o ASEEESRALL NV RS LR R TR -

«  BRAETERENETFRBERESE

o EERSTENRIEEISE

o [EFIEEHTEDNIEZE]
o EREHEER - GR5R - BEE - BESEAIN A][E]

L[QE’]TU VIRt EE TR &
o HIEPIHLFERGEE o B HAE U T ENE Bk
Myes e
LL& EREVIE I o (B B B EEY)E AT R
(ER T

11
IEESEEARAR B - e REGH#RE 2021



During the Reporting Period, the Group has office relocation.
The office furniture has been recycled and reused in the new
office. By recycling of furniture, it has reduced the waste to
landfills as construction waste, preventing unnecessary
pollution, fewer greenhouse gases are emitted and saves money
on the procurement of assets.

The Group’s non-hazardous waste disposal performance was as
follows:

PRSI > AEERETIIRAE - ARE
CAEFHF A ZE PRI ER R » BB AR
HAIELEER - B b TS BRI L M1 R HEE
& - Bk TR ARG S D TR SRAR R -
B T B TR -

AEEEEEEYPIRERRAOT

Category of waste Unit

BEEYIREE EBr 2021 2020
Paper Tonnes 0.13 0.13
i Mg

Total Non-hazardous wastes Tonnes 0.13 0.13
REREYHRE Mg

Intensity Tonnes/employees 0.01 0.01
W g, e 8

Although the amount generated was not significant, the Group
has set a target of lowering the non-hazardous wastes intensity
by 2025 compared with the Reporting Period and expects to
achieve this target through continuous review of the above
waste reduction measures.

Hazardous Wastes

Due to the office-based nature of our business operation, the
Group did not generate any hazardous wastes during the
Reporting Period. Still, we have established guidelines to
govern the management and disposal of hazardous wastes. In
case there are any hazardous wastes produced, the Group must
engage a qualified waste collector to handle such wastes for the
compliance with the relevant environmental laws and
regulations.

EEEENBENK > AEEZILLL 2025 F R
PRI (RS YR e ry HAR (Bl IMEEE ) - I
R B R S E A FAUR S iR B S —H

-

B EEEY)

RSN > R EEZES EE N A E N
1T REEREL A FEEY - AEETEH
EfRS D DB ER BRI EHE MR E - ML
EIEFEY) - AEELAREGEREYIEE
PR YY) > DUB ST BRERBDABEAM -
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A2. Use of Resources

The Group upholds and promotes the principle of effective use
of resources, as well as continuously evaluates the potential
environmental impacts by real-time monitoring its business
operations. Through the 4Rs principles, namely, reduce, reuse,
recycle and replace, the Group promotes green office and
operation environment with the aim to minimise environmental
impacts. Employees of the Group follow the relevant
environmental management principles, and consciously reduce
the consumption of electricity, paper and water. The Group’s
employees are encouraged to implement a paperless office by
sending documents in electronic form whenever possible, so as
to reduce the amount of paper consumption.

In the Group’s operation, the Group promotes green products in
compliance with the national requirements as well as achieving
the goal of “Four-No” production — “No toxic, No hazardous
substance is generated, No wastewater, No exhaust gas is
discharged”. The Group manages the use of water, electricity
and oil resources by collecting monthly usage statistics and
standardizing the operation processes for major energy-
consuming equipment for effective utilisation of energy.

Energy Consumption

The Group actively implements the concept of energy saving
and emission reduction. All employees must follow the adopted
measures, including the purchase of energy-efficient products
and services, and assume the responsibility for the Group’s
overall energy efficiency. The Group will investigate the
unusual or unanticipated increase in electricity consumption to
find out the root causes and corresponding preventive measures
will be taken.

A2. EIR{EM

AEELREHE A SERER s - AR
BRI B 22 LARF AR5 H R B i IR Ay 2 B
FERZEE - iR D ~ BT ~ [BIUSOR BRI AR
Il AT e Mk C N RS IR - T
BRI B E R - AEEE TAERGHE
REERREHFAIT iy BRI E - AOKE
R o AEEEEE B T B AR b SRR RS
TR PURC SRR -

AL EE S AEEHER O Em  BRERT
BEIZER XA S A E — iR A E
PIEES: > HERK S IRESRI ) - AEFEK -
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PRI PR RE TR TR -

13
IEESEEARAR B - e REGH#RE 2021



The Group actively adopts electricity conservation and energy
saving measures to reduce GHG emissions. The Group has
established rules and regulations to achieve the goal of saving
electricity and using electricity efficiently. The specific
measures are as follows:

. Use energy-saving light bulbs and all departments
implement the principle of “Manage by the on-duty
staff” in order to foster good habits in terms of turning
lights off after use;

. Unplug electrical appliances which are not in use for a
long time to save standby power;

. Strict control of air conditioning temperatures prevents
excessive energy consumption and extends the life of air
conditioning units, reducing the amount of electronic
waste; and

. Replace long-distance meetings with telephone or video
conferencing to reduce carbon emissions of business
travel. Long-distance travelers are strictly required to
choose public transport

During the Reporting Period, the Hong Kong office has been
moved to a new location, energy-efficient equipment and LED
lighting have been used to reduce the energy consumption.

Through the above measures, employees’ awareness of energy
conservation and reducing GHG emissions has been improved

and enhanced.

The Group’s energy consumption performance was as follows:

7 £ [P Ak B HL B B T A Y T A e (O 2 SRS
PRI - ALEEIFIE TRERIEIESIEIHE
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AR > B R FHRBEKEHY AT EE

o RIS A E BRI UE D
FERERATREE

o BRI AR B A
WS » NS IE R 2 6 VBT
B

«  HESESURG R RREGHR
PSR TAVBRBEL - B R FE R R kT T
BEAHIOETH -

RN TR A TR R L8
B2 R LED S AR/ENRA S I FARTUR V8
TRUHRE ©

i LA - BTV R AN

AREEARERAERIROT

Types of energy Unit

RE IR B fir 2021 2020
Direct energy consumption — Gasoline kWh 13,719.67 31,830.39
EPREESFERE — h T FUBF

Indirect energy consumption — Electricity kWh 15,701.00 21,482.00
[ERERERMAEE — &8 T FUF

Total energy consumption kWh 29,420.67 53,312.39
RERUMFEAEE T FUBF

Intensity kWh/employee 2,101.48 2,317.93
HE T RE
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To ensure the effectiveness of reducing energy consumption,
the Group has set a target of reducing energy consumption
intensity by 2025 compared with the Reporting Period and
implements the above-mentioned power-saving and energy-
saving measures to achieve this target.

Water management

The Group encourages its employees and customers to develop
the habit of conscious water conservation to reduce water
consumption in the office. The Group continues to increase
water conservation propaganda and posted water-saving
slogans in washrooms and pantries to encourage employees to
save water. Through the above measures, employees’ awareness
of water saving has been raised. The Group did not have any
significant issues in sourcing water that is fit for purpose due to
the geographical location of the Group’s operation site.

The Group’s water consumption performance was as follows:

FotEPRIERRETFOMREAV AR - AEERALLL
2025 4F B AR RAE UM SR HAR (Bl
SAREE) - WL EENEE AT RE PR AR R H

fo -

JHAREHE

AEEE A H e B R PR H R K E
18> DU DI A /K E - AEEEIAETIIRE K EE
IR - TR T R AOK T R AL B KRS 5B (e &
BREIMIZK - 38 b Al it > B RIS /K AR
1= o FEI A SR E R ERA A R B AR R HUE
FHZKIR A2 (A AR -

FEEEE KRBT

Indicator Unit

i Br 2021 2020
Total Water consumption m? 10.00 19.00
KRR RVATE

Intensity m?/employee 0.71 0.83
s IR /MEE

To ensure the effectiveness of reducing water consumption, the
Group decided to set a target of reducing the total water
consumption intensity by 2025 compared to the Reporting
Period.

Use of Packaging Materials
Due to the Group’s business nature, it does not consume a

significant amount of packaging materials, and thus the use of
packaging materials is immaterial.

RECRIEEOKE RO AR - AREERE
TE 2025 FREEFKERENER (B
EE)

HEITRHE

BB RIEE - R MR RS
B+ PRI LSS A B R -
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A3. The Environment and Natural Resources

The Group strives to pursue the best practices for environment
protection and focuses on its potential impacts on the
environment and natural resources to achieve sustainable
development. In addition to complying with relevant
environmental laws and international standards for protecting
the natural environment, the Group has also implemented
several measures to reduce its potential environmental impact.
On the other hand, the Group also provides environmental
education to all employees to enhance their environmental
awareness.

Employees’ Environmental Awareness

With the aim to achieve environmentally sustainable
development, the Group advocates employees to promote
adopting environmentally friendly lifestyles to enhance
employees’ awareness of environmental protection. The Group
also strives to promote green travel and raises employees’
awareness of emission reduction and carbon reduction.

Indoor Air Quality Management

Good indoor air quality is important as employees spend most
of their time working in the office. Indoor air quality in the
Group’s workplace is regularly monitored and measured. Air
pollutants, contaminants and dust particles are filtered out by
air purifying equipment in the workplace, and regular cleaning
of air conditioning system is conducted to ensure offices’ indoor
air quality.

A4. Climate Change

The Group is aware of the threat posed by climate change and
is actively doing its part by offsetting its carbon footprint. The
Group recognises the importance of the identification and
mitigation of significant climate-related issues, therefore
closely monitors the potential impact of climate change on our
business and operations and is committed to managing the
potential climate-related risks which may impact the Group’s
business activities. In accordance with the reporting framework
developed by the Task Force on Climate-related Financial
Disclosures, there are two major categories of climate-related
risks, physical and transition risks. The Group has implemented
risk management exercises in identifying and mitigating
climate-related risks.

A3. B R RRE IR
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Physical Risks

The increased frequency and severity of extreme weather
events such as typhoons, storms, heavy rains, and extreme cold
or heat bring acute and chronic physical risks to the Group’s
business. The Group’s productivity will be reduced under
extreme weather events as the safety of our employees is
threatened and the power grid or communication infrastructures
might be damaged, which exposes the Group to risks associated
with non-performance and delayed performance, leading to
direct negative impact on the Group’s revenue.

To minimize the potential risks and hazards, the Group has
established mitigation plans, including flexible working
arrangements and precautionary measures during bad or
extreme weather conditions. The Group will explore emergency
plan to further reduce the vulnerability of our installations to
extreme weather events to enhance business stability.

Transition Risks

To achieve the global vision on carbon neutrality, the Group
expects the evolution of the regulatory, technological and
market landscape due to climate change, including the
tightening of national policies, the emergence of
environmentally related taxes, and the shifting of customer
preference to an eco-friendlier resorts operation.

In response to the policy and legal risks as well as the reputation
risks, the Group constantly monitors any changes in laws or
regulations and global trends on climate change to avoid cost
increments, non-compliance fines or reputational risks due to
delayed response. In addition, the Group has been taking
comprehensive environmental protection measures, including
GHG emission reduction measures, and has set targets to
gradually reduce the Group’s energy consumption and GHG
emissions in the future.

B
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B. SOCIAL
B1. Employment

Employees are one of the cornerstones of the Group’s
continuous success, as they can provide the Group with the
driving force for continuous innovation. The Group respects the
principle of “Everyone is equal” and adheres to the people-
oriented approach, standardising employment management to
respect and protect the legitimate interests of every employee.
At the same time, the Group is committed to ensuring each and
every one of its employee’s occupational health and safety, as
well as strengthening democratic management, and protecting
employees’ interests to show respect to employees and unleash
their enthusiasm, initiative and creativity with the aim to build
a harmonious employment relationship.

During the Reporting Period, the Group strictly complied with
relevant labour laws and regulations, including but not limited
to, the Employment Ordinance and the Minimum Wage
Ordinance. The Group was not aware of any material non-
compliance of laws and regulations in respect of human
resources that may have a significant impact on the Group. Such
laws and regulations include but not limited to the Employment
Ordinance of Hong Kong.

Remuneration and Benefits

The Group has established a fair, reasonable and competitive
remuneration system for salary payments based on fairness,
competitiveness, incentives, reasonableness, and legality.
Employees’ remuneration comprises of basic salary,
performance bonus, overtime payment, position subsidy and
related subsidies and other various bonuses. In addition, the
Group conducts annual assessments in accordance with the
changes in macroeconomic factors (e.g. price levels), industry
and regional remuneration levels, changes in the Group’s
development strategy and overall performance of the Group,
and makes corresponding adjustments to staff remuneration.
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B1. 12
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The Group respects the rights of employees to rest and take
leaves, and has established relevant policies so as to monitor
and regulate employees’ working hours and ensure their rights
for different rest periods and holidays. The Group also pays
wages, overtime compensation and paid leaves in accordance
with local regulations, and has implemented the “Retirement
Policy”, with the aim to enhance the living standard of retired
employees. Employees who have been employed for 20 years
or more will be given a pension to show our gratitude for their
contributions over the years.

In addition, the Group has established the “Work-life Balance
Policy” to ensure that employees have sufficient time to rest and
have fun with their families. The Group will not force
employees to work overtime.

Employment, Promotion and Dismissal

The Group proactively implements strategies for talent
recruitment, and continuously establishes and improves the
recruitment system. In the recruitment process, the Group has
standardised the hiring procedures and recruitment principles,
adhering to the hiring principles of morality, knowledge, ability,
relevant working experience and health conditions required by
the positions, upholding the principles of justice, fairness,
equality and openness to attract talents. All applicants are given
the right to apply, and the Group will not reject job applicants
due to factors such as gender, age and ethnicity.

The Group has relevant policies in place, standardising the
promotion, transfer, demotion and resignation process to
protect the interests of both employees and the Company. The
Group has implemented a fair and open assessment system to
evaluate employees’ work performance, experience and
personal abilities as a basis for promotion opportunities for
employees and free from bias due to other factors such as
marital status and physical condition to unleash their full
potential. In order to optimise the allocation of human
resources, the Group provides extra training opportunities
emphasising employees’ career development.

The Group has established a long-term employee development
system, continuously targets employees’ needs, and provides
employees with courses of job skills with the goal of raising
their workplace performance and smoothening their paths to
promotion. The Group has proactively rolled out an “Employee
Joint Growth Model” which allows new recruits and junior
employees to be mentored by experienced employees; the
mentoring and communication process also allows the
experienced employees to be inspired with a new mindset for
enhancement of their own competence and knowledge.
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Equal Opportunities

The Group strictly complies with relevant standards by
adopting a fair, equitable and open recruitment process and
develops relevant system files to eliminate discrimination in the
recruitment processes. Employees face no discrimination
regardless of race, sex, colour, age, family background, ethnic
tradition, religion, physical fitness and nationality and thus
allowing them to enjoy fair treatment in every aspect including
recruitment, salary, training and promotion. The Group is
endeavoured to attract professionals with diverse background to
join the Group.

As of 31 December 2021, the Group’s employee size
breakdown was as below:

Ve

AEEEFEAR ST HHBAR - BREVA ~ A 1E ~ B
HVTERS AL - HE T ARSI EAE DA B IS e
AR S - AR - MR~ e~ ik - %
FER 5 - RIFES - w8 BREENEFREEFRZR
AR AT — L BT BEE TAETHRS ~ il ~ 55310
B ESEEREZ A VRS DRTESRF
HRVEAIIARER -

B 2021 42 12 F 31 AEEE TS
EHOT

2021 2020

Total number of employees
B T4

61 63

Gender
eyl

Male
B

48 50

Female

2

13 13

Age group
G il

Below 30 years old
30 BRLAT

30-50 years old
30-50 5%

32 33

Above 50 years old
S0 kAL

27 28

Geographical region

Ml &7y

Hong Kong
s

14 15

PRC
FEAHT

44 44

Others
Hi At

Employment type
(e Y

Full-time
2H8%

59 61

Part-time

SHEHER
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During the Reporting Period, the Group recorded a turnover
rate of 3.18 %. The table below shows the employee turnover
rate breakdown by gender, age group and geographical region:

PRSP » AR 3.1 SRR - T
FT R MR ~ FEBBAEL R RS 04 2 B

R

Employee Turnover rate (%)

B THERR

Gender
sl

Male
B

3.18%

Female

2

Age group
G2 reiNall

Below 30 years old
30 g PA T

1.59%

30-50 years old
30-50 3%

Above 50 years old
50 LA

1.59%

Geographical region

Hblss & 73

Hong Kong
I

1.59%

PRC
HEIH

Others
HAth

1.59%

B2. Health and Safety

The Group attaches great importance to the health and safety of
employees. The Group is committed to providing employees
with a safe and comfortable working environment and strives
to eliminate potential health and safety hazards at the
workplace. The Group has established relevant policies on the
prevention and remediation of safety accidents, and detection
of potential safety hazards in the workplace, so as to maintain a
safe working environment. The Group strictly enforces relevant
laws and regulations including but not limited to the
Occupational Safety and Health Ordinance and the Employees’
Compensation Ordinance.

B2. fREFEZ S
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Occupational Health and Safety

Employee safety is one of the main focuses of the Group. The
Group strives to create a safe working environment as
recommended by the Occupational Safety and Health Council
in Hong Kong. Reading materials in relation to occupational
safety and health have been circulated to all employees to
ensure that they are equipped with updated knowledge in this
regard. Moreover, the Group also provides occupational health
and safety trainings and evaluates the effectiveness of trainings
through drills held annually. The Group has adopted training
and drills to improve the emergency response capability of all
employees, so that all employees can enhance their safety
awareness and take effective emergency measures in the event
of an accident or emergency situation to reduce the potential
harm to personnel, damage to property and adverse effects on
the environment. With the aim to continuously improve the
training programmes, the Group consults employees’ opinions
by survey and collects their suggestions through email. The
Group strives to achieve the goal of “zero accidents at work”,
continuously improves the system, and regularly assesses
occupational health and safety performance to ensure that the
Group can consistently achieve the goal of “zero accidents at
work”.

With the outbreak of the COVID-19 pandemic, the Group is
highly aware of the potential health and safety impacts brought
to its employees. As of the publication date of this Report, apart
from strengthening the sanitation of its operations to ensure a
healthy and safe working environment, precautionary measures
including temperature screening before entering the workplace,
ensuring sufficient disinfection supplies such as face masks and
hand sanitisers in our operations, as well as work-from-home
arrangements during the severe period were implemented.

The Group has achieved zero work-related fatalities for three
consecutive years (including the Reporting Period). During the
Reporting Period, the Group had not lost any working days due
to work injury. The Group was also not aware of any material
non-compliance with employment-related laws and regulations
that would have a significant impact on the Group include but
not limited to the Occupational Safety and the Health Ordinance
of Hong Kong, the Labour Law of the PRC and the Prevention
and Treatment of Occupational Diseases Law of the PRC.
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B3 Development and Training

The Group has established a long-term employee development
mechanism, and continuously provides job skills courses for the
needs of employees with the purpose of enhancing their
workplace performance and smoothening their promotion path.
Through the utilisation of diversified training models, the
Group meets the diverse needs of employees at all levels,
enhancing staffs’ skills, helping the Group to achieve
sustainable development, and promoting individual employee
growth and development.

The Group is proactively engaged in the “Employee Joint
Growth Model”, in which junior staff or new employees are
guided by experienced employees. During the guidance
process, experienced employees can also be inspired as well as
further enhance their abilities and knowledge. The Group also
encourages employees to participate in external training on
their own, and will also subsidise employees to obtain
professional qualifications related to the business of the Group.
New recruits will receive on-the-job training to help them adapt
to the work environment and perform their duties as quickly as
possible. The Group also trains key personnel such as
technicians, internal auditors, environmental, safety
management personnel and quality inspectors.

During the Reporting Period, the Group has achieved a 29.51%
overall training rate and a total training hour of 200 hours. The
table below shows the employee training data by gender and
employee category:
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Employee Training KPIs
Information

BT s AR Ett

Percentage of employees

e R E L

Average training hours
(hours)
(HEC G NRE]S S YCUNED,

trained

Gender
syl

Male
Bt

35.42% 3.54

Female

20

7.69% 231

Employee category

(e 2550

Senior management
ERETER

73.68% 7.37

Middle management

R E T

9.09% 1.82

General Staff
—MET

10.00% 1.00
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B4. Labour Standards

Child and forced labour are strictly prohibited during the
recruitment process as defined by laws and regulations. The
Group strictly complies with local laws and conducts
recruitment according to the Employment Ordinance in Hong
Kong. During the Reporting Period, the Group did not identify
any material issues that violated the laws and regulations related
to preventing child and forced labour that have a significant
impact on the Group.

Personal data are collected during the process to assist in the
selection of suitable candidates and to verify candidates’
personal data. The human resources department of the Group
also ensures identity documents are carefully checked. If
violation is involved, it will be dealt with in light of the
circumstances as clearly stated in the Group’s relevant policy.

Preventive Measures of Child Labour

The Group’s recruitment post stipulates that only candidates
over the age of 18 will be recruited and all new employees are
required to provide true and accurate personal information. The
recruiters will stringently verify their information, including
academic certificates, identity cards and account information.
The human resources department will also eliminate job
applications from applicants under the age of 18.

Preventive Policies of Forced Labour

The Group has a well-established recruitment process that
examines the candidate’s background and a formal reporting
process to address any exceptions that occur. The process is also
regularly reviewed and inspected to prevent any child labour or
forced labour in the operation. The Group respects human rights
and promises that employees should be protected by the Group
and should not be forced to work by employees of any class.

In addition, employees work overtime on a voluntary basis, and
the Group promises not to force employees to work overtime to
avoid violating labour standards and effectively safeguard
employee rights. The Group will not collect deposits from new
recruits or seize their identity documents. The human resources
department also regularly checks the working hour record and
will investigate immediately if overworking is discovered. The
Group also prohibits punitive measures, management methods
and behaviors such as insult, corporal punishment, violence,
mental stress, sexual harassment (including inappropriate
language, posture and physical contact), sexual abuse, etc. for
any reason.
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BS. Supply Chain Management

Apart from sourcing raw materials based on the specifications
of the required products, price trends of raw materials and
product requirements, the Group also attaches great importance
to the management of potential environmental and social risks
in the supply chain. The Group has established a rigorous and
standardised procurement system and supplier selection
process, and has imposed environmental and social risk control
requirements on suppliers.

The Group has formulated and implemented a well-managed
procurement system and a rigorous supplier selection process
to ensure the quality of raw materials and enhance the quality
of its products. In addition, all suppliers are monitored and
assessed by the Group regularly. The Group takes measures to
assess whether suppliers are operating in compliance with
relevant laws and regulations and other required standards for
health, safety, forced labour and child labour, and to examine
suppliers’ awareness of these aspects with the aim to minimise
potential social risk in the Group’s supply chain.
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Fair and Open Procurement

The Group’s procurement procedures strictly abide by related
laws and regulations, making procurement on an open, fair and
impartial basis without any discrimination against any
suppliers. Employees and other individuals who share a
common interest with suppliers will not be allowed to
participate in the relevant procurement process.

Business Ethics

The Group is also concerned about the integrity of its suppliers
and partners and will only select suppliers and partners who
have a good track record in the past and do not have any serious
violations or ethical violations. The Group has zero tolerance
for bribery and corruption, and it is strictly forbidding suppliers
and partners to obtain procurement contracts or partnerships
through any form of transfer of benefits.

IR

AL E R EE B 2 R AR AR E -
FEANF ~ 2P~ ANIERIRCE N HET - S ErEHE
FERA R RS - B BR( E R A I 25 R (R HY
B TR HAE A A Er i fuat 2 EH R RIS ) -

B

ALEE R IER K S ER (S - REHk
BEBEEWCHBY - RAEMEEEREENR
PSR T R BLER R SR - RNEEEER
M R BT HRIE B DR - B R S TR
L7 38 AR Uy A 2 i A 1T S pR s 2 40 B
TERR R -

25
IEESEEARAR B - e REGH#RE 2021



Green Sourcing

The Group is committed to selecting environmentally friendly
products with competitive prices and good quality, in order to
safeguard end-users’ health and safety, prevent pollution and
efficiently use natural resources. The Group requires all
departments to consider environmental factors and search for
products with higher recycled content, greater durability or
greater water and energy efficiency.

During the procurement process, the Group prioritises local
suppliers and environmentally friendly products and services,
hoping to reduce the carbon footprint caused by procurement
via local procurement, while supporting local economic
development and creating employment opportunities for local
communities. In addition to environmental factors, the Group
will also adopt measures to monitor whether its suppliers or
contractors comply with relevant laws and regulations or meet
other standards in terms of health, safety, forced labour and
child labour, etc.

B6. Product Responsibility

The Group attaches great importance to product quality and
corporate reputation. The Group actively monitors the quality
of products and services through internal controls and strictly
monitors the compliance of products sold. The Group also
maintains communication with customers and provides after-
sales service to ensure understanding and fulfilling customer
needs and expectations, and continuously improves the Group’s
products and services by understanding customer satisfaction
level.

The Group actively comply with the laws and regulations of the
Trade Descriptions Ordinance (Cap. 362), the Copyright
Ordinance (Cap. 528) and the Personal Data (Privacy)
Ordinance. During the Reporting Period, the Group did not
identify any material issues that violated the laws and
regulations related to the quality of products and services that
have a significant impact on the Group.

During the Reporting Period, the Group was not aware of any
cases where products sold or shipped subject to recalls for
safety and health reasons, and no major complaints about
products and services were received.
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Quality Control

The Group implements strict quality control, its quality
standards are formulated with reference to applicable Chinese
standards. The Group’s products have passed all necessary
product certification tests commissioned by the Group, such as
GB/T 31467.3-2015 “Lithium Ion Power Battery Packs and
Systems for Electric Vehicles Part 3 Safety Requirements and
Test Methods”, Ministry of Industry and Information
Technology The dustproof and waterproof requirements and
fire protection requirements in the “Safety Technical
Conditions for Electric Buses” in Document 377 and the rate
test in 1610 “Test Methods for Power Plants and Fuel Cells
Related Technical Specifications (Implementation)”. These
certification tests are performed by independent testing and
inspection agencies. The Group is equipped with sufficient
quality inspectors to implement quality control programs, most
of which involve basic inspections and simple equipment
operations.

The quality inspection process of the Group is rigorous, and all
purchased raw materials must be tested by a third-party testing
agency before they can be put into storage. Products on the
production line must pass the sampling test before proceeding
to the next step. All finished products must pass the quality and
safety inspection of the inspection department and issue a
finished product inspection report. After the test is completed,
the quality manager reviews the test report. Only products that
pass the test can be sold, and products that fail to pass the test
will be recalled according to the relevant procedures.

Product Recycling

After consultation with the customer, the Group will conduct a
comprehensive assessment based on the actual capacity of the
recovered used power Dbattery, charge and discharge
characteristics and safety of use to determine whether it can be
used for cascade use (including energy storage, portable charger
or for low-speed vehicles), recycled or scrapped.

The Group conducts testing, sorting, dismantling and
reorganisation of used power storage batteries that meet the
conditions for cascade utilisation. The Group affixes trademark
to the batteries to indicate that the battery products for cascade
utilisation, and will code and establish traceability system for
the products according to the requirements of the Group.

The used power storage batteries that have been certified to be
unable for cascade utilisation will be recycled according to
relevant requirements, so that companies with recycling
qualifications can recover valuable resources and handle them
according to the prescribed procedures.
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Customer Service and Protection of Privacy

The Group provides quality service experience to consumers
through standardised service quality, humanised service process
and standardised service management. The sales department is
responsible for receiving and processing customer complaints
in a timely manner, and is confirmed and resolved by the
salesperson on-site. The Sales Department continuously tracks
feedback from customers in order to increase customer
satisfaction. At the same time, the Group conducts customer
satisfaction surveys on an annual basis to collect valuable
customer feedback.

The Group strictly and cautiously manages customer files to
avoid leakage of customer privacy, and requires relevant
business personnel to sign the ‘“Nondisclosure Agreement”
when they join the company to further strengthen the protection
of the Group’s business secrets and clients’ information.

When the Group’s products are sold, the Group provides
customers with an authentic product description to prevent
customers from being misled. The Group will also provide
after-sales services to customers to address their enquiries. If
there is a problem with the product, the Group will actively
approach the customer for possible product recycling.

To implement excellent customer service, the Group has set up
a telephone complaint handling mechanism, and all issues are
followed up and dealt with by the after-sales service
department, so that customers have channels to submit
complaints and smooth resolutions to any issues. The Group
also conducts customer satisfaction surveys to allow it to
analyse the level of customer satisfaction and make
improvements. For safeguarding consumer data and privacy,
the Group has appointed Internet Security Administrator to
perform regular maintenance and inspections of the Group’s
networks and computer equipment and ensure that the systems
are secure. The Group’s internet security management team
performs evaluations on monthly basis. In event of any
abnormality found in the system, it will be rectified in a timely
manner.
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Protection of Intellectual Property Rights

The Group is committed to maintaining and safeguarding
intellectual property rights and has different practices to ensure
that intellectual property rights are respected. Conventions
include but not limited to forbidding the purchase of pirated
products, conducting monthly internal audits, checking whether
employees have downloaded pirated software privately, not
using photos without authorisation by the manufacturer, and
verifying whether photos used by the Company are copyrighted
on a monthly basis. In addition, the Group will not adopt
designs without the authorisation from the manufacturers, and
will check whether the designs belong to the Company every
six months. The Group promises that all propaganda or product
design of the Company does not involve plagiarism, and
requires all employees of the Group to have a sense of
intellectual property rights and keep their designs confidential.

Advertising and Labelling

As the Group’s operational process does not involve a material
amount of advertising and labelling practices, the information
relating to advertising and labelling is considered as immaterial
to the Group.

B7. Anti-corruption
Anti-corruption Policies and Systems

The Group believes that integrity is one of the key elements for
the Group’s continuing success. Therefore, the Group attaches
great importance to anti-corruption work and system building,
and is committed to building a clean and transparent corporate
culture. The Group strictly abides by the Prevention of Bribery
Ordinance and other relevant laws and regulations.

During the Reporting Period, the Group did not identify any
material violations of laws and regulations regarding the
prevention of bribery, extortion, fraud and money laundering
that have a significant impact on the Group. Also, there were
also no concluded legal cases regarding corrupt practices
brought against the Group or its employees.
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The Group requires all employees to abide by the code of
business ethics and promise not to engage in any corruption or
bribery, fraud, extortion and money laundering activities. The
Group has a strict internal control system, establishes
regulations on combating corruption, and assigns dedicated
personnel to monitor positions with a relatively high risk of
conflict of interests to eliminate any forms of corrupt
behaviours. The composition of different members in the Board
allows independent monitoring of corporate behaviours. The
Board will regularly evaluate anti-corruption policies, such as
independent auditing policies, contract approval policies and
tendering policies, to maintain anti-corruption performance.
Furthermore, the Group actively promotes the idea of integrity
by providing employees with professional ethics and anti-
corruption training so as to construct a culture of integrity with
the aim to create a working environment free from corruption.

Conlflict of Interest Policy

The Group has established a policy on the declaration of
conflict of interest. In event of a suspected case, employees
must declare the conflict of interest to the human resources
department immediately. The reporting channel includes
meetings, phone calls and emails. The Group will review the
declaration procedures and communication channels for each
case. The declaration conflicts of interest measures will be
evaluated once a year, and follow up actions will be taken, if
necessary, within one week based on the results of the
inspection. For positions with a higher risk of conflicts of
interest, the Group will assign special personnel to monitor and
resolutely prevent any form of corruption, including extortion
and money laundering.

Fair and Open Tendering Procedures

To ensure that the tendering process is fair, just and open, the
Group will invite suppliers to submit tenders through email
invitations and announcements on the company website. The
number of invited suppliers is determined by the value of the
service, and at least three are invited. The Group will also
review the supplier’s documents and performances, as well as
assess the tender’s effectiveness. The tendering program will
also conduct an annual performance evaluation. If the supplier’s
services are found to be inconsistent with the Group’s
expectations, the supplier will be replaced.
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Whistle-blowing System

The Group has also established a whistle-blowing system to
establish and maintain a clean and transparent culture of the
Group. The whistle-blowing system allows all employees and
investors to report corruption, bribery and other misconduct
within the Group anonymously to the human resources
department and the investment relations department. These two
departments and the audit committee will process the report
promptly, fairly and confidentially. On the other hand, the
whistle-blowing system also ensures that whistle-blowers are
not treated unfairly because of reports, and will not be subjected
to unfair dismissal, unreasonable disciplinary action, and so on.

Anti-corruption Training

Trainings related to anti-corruption are rendered to our
management and employees to boost their awareness on the
prevention of any kind of unethical behavior such as bribery,
extortion, fraud and money laundering. During the Reporting
Period, all directors have received anti-corruption training by
way of anti-corruption training reading materials (“ANTI-
CORRUPTION PROGRAMME - A GUIDE FOR LISTED
COMPANIES” published by ICAC) circulated and have spent
approximately 2 hours studying instead of physically attending
the training due to COVID-19 pandemic.

B8. Community Investment
Corporate Social Responsibility

The Group is committed to shouldering the responsibility of
contributing to society while having economic development.
The Group is committed to serving the community,
incorporating environmental, labour needs, education and
culture into community discussions to support relevant
activities. The Group hopes to foster employees’ sense of social
responsibility, encouraging employees to participate in social
welfare activities during their work and leisure time to make
greater contributions to the community. The Group believes that
by participating in the community activities, the civic
awareness of employees can be enhanced, and positive values
can be established.
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THE ESG REPORTING GUIDE CONTENT
INDEX OF THE STOCK EXCHANGE OF

HONG KONG LIMITED

FHRBERAATARAENY (R 1t
gRERERETES) RERS]

Subject Areas, Aspects, General
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Subject Areas, Aspects, General
Disclosures and KPIs
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Aspect A2: Use of Resources
JEmH A2 - BIRFEHA

General Disclosure

Policies on the efficient use of resources,

Use of Resources

—Ri R including energy, water and other raw EIRfEA
materials.
ARERER (BIERER ~ KR HEAME
¥ BB -
KPIA2.1 Direct and/or indirect energy consumption by Use of Resources — Energy

B GTSHERE A2.1

type in total and intensity.
FOERVE R E R R, B AR R AR RE B R
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Consumption

BEIRE —RETRUHE

KPIA2.2
FESHEGTETE A2.2

Water consumption in total and intensity.

RFOKEREE -

Use of Resources — Water
Management

HIREH — AKEHE

KPIA2.3
FHERSUSIETT A2.3

Description of energy use efficiency target(s)
set and steps taken to achieve them.
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2t B EERTER AP B -

Use of Resources — Energy
Consumption

BEIRHE —RETRUHE

KPI A2.4
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Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.
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Management
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Total packaging material used for finished
products (in tonnes) and with reference to per
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Explained)
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Aspect A3: The Environment and Natural Resources
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General Disclosure

Policies on minimizing the issuer’s significant

The Environment and

— e 2 impact on the environment and natural Natural Resources
resources. BRIR MRINE R
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KPIA3.1 Description of the significant impacts of The Environment and
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activities on the environment and natural
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Aspect A4 . Climate Change
JETH A4 : RiE#(L

General Disclosure
— SRR

Policies on identification and mitigation of
significant climate-related issues which have
impacted, and those which may impact, the
issuer.
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Climate Change
S

KPI A4.1
FHERSUIETR Ad.1

Description of the significant climate-related
issues which have impacted, and those which
may impact, the issuer, and the actions taken to
manage them.
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Climate Change — Physical
risk, Transitional risk
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Information on:
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compliance with relevant laws and
regulations that have a significant impact
on the issuer.
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relating to compensation and dismissal,
recruitment and promotion, working hours, rest
periods, equal opportunity, diversity,
antidiscrimination, and other benefits and
welfare.

(b)
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Aspect B2: Health and Safety
JETH B2 : RREHEEE

General Disclosure
— e R

Information on:
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(a) the policies; and
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(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer
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relating to providing a safe working

environment and protecting employees from
occupational hazards.

Health and Safety
felE sy

KPI B2.1
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Number and rate of work-related fatalities
occurred in each of the past three years
including the reporting year.
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Health and Safety
fedE sy

KPIB2.2 Lost days due to work injury. Health and Safety
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KPIB2.3 Description of occupational health and safety Health and Safety —
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measures adopted, and how they are
implemented and monitored.

TR ER AN IR R (R B 2 4 > DURAH
BREIT KB ITE -

Occupational Health and

Safety

(REERER 27 2 — SRR

£

Aspect B3: Development and Training

JETH B3 - 8%/ Kl

General Disclosure

Policies on improving employees’ knowledge

Development and Training

— R and skills for discharging duties at work. e R i)l
Description of training activities.
HRATRTHE S IRAT LA ERE YIRS S RRErY
BUR - fEaislEEg) -
KPIB3.1 The percentage of employees trained by gender | Development and Training

B A EAE B3.1

and employee category (e.g. senior
management, middle management).

R K g SR (TSR EE ~ TRE
HEE) Sloeyzilfe R EotE -

s fe Rl

KPI B3.2
e PR AE TSR B3.2

The average training hours completed per
employee by gender and employee category.
R K e BERIE Y - TR BSE R
GORBDIES e

Development and Training

S h sl
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Subject Areas, Aspects, General

Disclosures and KPIs Description Section
JETH - —RR B BRI | ]
Aspect B4: Labour Standards
BT B4 © 55 TR
General Disclosure Information on: Labour Standards
— e EE A BRI 1 B T 5 T 2y TAEH]
(a) the policies; and
BUOR 5 &
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer
BT ST NA EAGE BRI A R
FRBIHTER -
relating to preventing child and forced labour.
KPI B4.1 Description of measures to review employment | Labour Standards —

e PR AE U TE I B4.1

practices to avoid child and forced labour.
S A FE S TR B T DA e o B T R 5l

L

Preventive measures of Child
Labour, Preventive Policies
of Forced Labour

25 T AR — P2 T4

Jit ~ B3 1k 5@ 55 TER

KPI B4.2
FHERSUIETR B4.2

Description of steps taken to eliminate such
practices when discovered.

AT 25 BRI DI DM BR A BRI U AT R L
5B -

Labour Standards —
Preventive measures of Child
Labour, Preventive Policies
of Forced Labour

55 TR — LR T
Jie ~ By 1b 525 TR

Aspect BS: Supply Chain Management

JETH BS : ftjEaEE

General Disclosure

Policies on managing environmental and social

Supply Chain Management

— e risks of the supply chain. AL g s T
BT E IR R i & R EOR -
KPIB5.1 Number of suppliers by geographical region. Supply Chain Management
B AU EIE BS.1 sl B Hy Bt e E - g E
KPIB5.2 Description of practices relating to engaging Supply Chain Management —

B G E AT BS.2

suppliers, number of suppliers where the
practices are being implemented, and how they
are implemented and monitored.

A RARS AL FERGAY RG] - M HET AR
TEOIALIERT R E » AURAERAE T R BT
ke

Fair and Open Procurement,
Business Ethics

(Bl 3 e AN B S UNE
MBI ~ msRETE

KPI B5.3
[FHSSEIETE BS.3

Description of practices used to identify
environmental and social risks along the supply
chain, and how they are implemented and
monitored.

A RER (e o (R R B St &
JEBEIE B > DURAHBE T R BTk -

Supply Chain Management
— Green Sourcing

e e T - ch PR
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Subject Areas, Aspects, General
Disclosures and KPIs

JETH ~ — B B R AR

Description

flt

Section

=i

KPI B5.4
FHERSUIETE BS 4

Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.

St PR SR (B e (R 6 25 P ER (R o B R
VRS » LU AHRAR T S B 52704 -

Supply Chain Management
— Green Sourcing

e A T — Sk O BRI

Aspect B6: Product Responsibility
JETH B6 : EmF(E

General Disclosure
— SRR

Information on:

HRAFTHE B A R B A R Bl 4 ~

&~ IR LR E LA A

(a) the policies; and
BUR R

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer
AT EET N R EAAERER K
B &R -

relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods of
redress.

Product Responsibility
FEMEE

KPI B6.1
FHERSIETE B6.1

Percentage of total products sold or shipped
subject to recalls for safety and health reasons.
EE B M A AR N 2 = B L
iR BT E 3L -

Product Responsibility
FEMEE

KPI B6.2
S ETE B6.2

Number of products and service-related
complaints received and how they are dealt
with.

PEERA T E i S IR S R B B LUK e 5
v e

Product Responsibility
FEnE (L

KPI B6.3
FHERSIIETT B6.3

Description of practices relating to observing
and protecting intellectual property rights.

15 210 BL ORI R I RE A BRI TR B -

Product Responsibility —
Protection of Intellectual
Property Rights

FE i B A — DRI R 1

KPI B6.4
RE PR AERUTEIE B6.4

Description of quality assurance process and
recall procedures.

RIS Biw e e R an B R -

Product Responsibility —
Quality Control
FE e (T — A B e

KPI B6.5
FHERSIETT B6.5

Description of consumer data protection and
privacy policies, and how they are
implemented and monitored.

HACR e 2 B RIE RAARRIECOR » LU AHER
BTN EEZE T -

Product Responsibility —
Customer Service and
Protection of Privacy
FEnnE (E — & P IR R
A
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Subject Areas, Aspects, General
Disclosures and KPIs

JETH ~ — B B R AR

Description
flt

Section

=i

Aspect B7: Anti-corruption
J@TE BT : K&

General Disclosure

Information on:

Anti-corruption - Anti-

— R EE ARG ILFARS ~ 87 - BCEE RO R EEAY corruption Policies and
(a) the policies; and Systems
B s & &5 — R ETFBER R
(b) compliance with relevant laws and &
regulations that have a significant impact
on the issuer
NP T N ERENHERAER R
B ER -
relating to bribery, extortion, fraud and money
laundering.
KPIB7.1 Number of concluded legal cases regarding Anti-corruption - Anti-

B ASEERTE BT.1

corrupt practices brought against the issuer or
its employees during the Reporting Period and
the outcomes of the cases.

TRPEERHAN 2817 A S (R B4R I A4S
EITIAZMRE H MITEAGER -

corruption Policies and
Systems

&5 — R ETSBER K ]
[&

KPI B7.2
FHERSUIETR BT.2

Description of preventive measures and
whistle-blowing procedures, and how they are
implemented and monitored.

A S A i S BB AR e - DURHBE BT R
B ik -

Anti-corruption — Whistle-
blowing System

(&5 — B

KPI B7.3
PSR SIETE BT.3

Description of anti-corruption training provided
to directors and staff.
Al B S R B TR RIS &85 -

Anti-corruption - Anti-
corruption Training
5= viehd Sa=vise

Aspect B8: Community Investment

JETH B8 : tHEREE

General Disclosure

Policies on community engagement to

Community Investment —

— NP EE understand the needs of the communities where | Corporate Social
the issuer operates and to ensure its activities Responsibility
take into consideration the communities’ HERE — PELEET
interests.
AR LA S B T 2 i P A 1 AR A
MEPRESE R BN &5 E L&A BUR -
KPIBS8.1 Focus areas of contribution (e.g. education, Community Investment —

BRI G AT BS.1

environmental concerns, labour needs, health,
culture, sport).

EORERGS (%E - BEEE - 5 LHE
Ko~ R - Uk BBE) -

Corporate Social
Responsibility
HHERE — PEHEET

KPI BS.2
e PR AE U TEIE B8.2

Resources contributed (e.g. money or time) to
the focus area.

FEETHISFTEI A ER (W sEsR) -

Community Investment —
Corporate Social
Responsibility

HERE - REEEEE
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