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About the Report
RNy

ABOUT SANDMARTIN

Sandmartin International Holdings Limited (the “Company”) and its
subsidiaries (collectively, “Sandmartin” or the “Group”) is principally engaged
in the design, production and trading of media entertainment platform related
products, other multimedia products and satellite TV equipment and antenna
products, such as low noise blocking down converters ("LNBs"), high-definition
multimedia interface ("HDMI") cable, ultraviolet light smartphone sanitizers,
ancillary chargers, external batteries, retractable chargers, wireless mobile
phone chargers for vehicles and other electronic and multimedia accessories.
The Group's operations are mainly located in China and other Asia regions,
Europe, North America, South America and Middle East.

For more information about Sandmartin, please refer to our 2021 Annual
Report published on 27 April 2022.

* For identification purpose only
EHER
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About the Report (Continued)
B AN R (4

ABOUT THE REPORT

This is the sixth Environmental, Social and Governance Report (the “Report”)
issued by Sandmartin, highlighting the Group's policies, measures and
performance in environment, social and governance (or “ESG”) aspects
during the period from 1 January 2021 to 31 December 2021 (the “Year”)
in order to allow stakeholders to understand the Group’s progress and
development direction in sustainability. This Report was prepared in both
Chinese and English versions and is available on the websites of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) and of the Company
(www.sandmartin.com.hk).

REPORTING SCOPE

The Report focuses on the Group’s operation of the manufacturing and
sales business of “satellite TV equipment and antenna products”, “media
entertainment platform related products” and “other multimedia products”. The
scope of the Report covers the manufacturing plants of the two representative
subsidiaries' of the Group located in Zhongshan City, Guangdong Province
(which are the Zhongshan manufacturing plant and the Pro Brand Technology,
Inc. ("PBT") manufacturing plant, collectively the “manufacturing business” or
“manufacturing plants”), and the key operating location? in the United States
("distribution business”). This is in line with previous reporting practices. This

segment contributed approximately 77% of the Group's total revenue.

Since the operating location in India is still under development, the revenue
of the relevant business accounts for less than 5% of the Group’s revenue,
therefore the subsidiaries in India is not included in the report for the Year.
The Group will regularly review the reporting scope based on the principle of
significance to provide comprehensive and accurate information to investors

and other stakeholders.

! The two representative subsidiaries are Sandmartin (Zhongshan) Electronic Co., Ltd.* and
Zhongshan Chengfu Electronics Technology Co., Ltd.*
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2 Pro Brand Technology, Inc. is the related subsidiary of the key operating location in the US.. : EHEFZZREHZEABWNEAR AEERBEER2A R (Po
Brand Technology, Inc.) ©
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About the Report (Continued)
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REPORTING STANDARDS

The Report is prepared in accordance with the Environmental, Social and
Governance Reporting Guide under Appendix 27 of the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited. A complete
index is enclosed in the last chapter of the Report for your reference. The
Report adheres to the four principles of materiality, quantitative, balance and

A
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consistency as its principles of preparation.

Reporting principles

The Group's application

BE R Al rEENER

Materiality Through stakeholder survey, the Group invites internal and external stakeholders to help identify and disclose
the significant impact of its operations on the environment and society as well as environmental and social
issues that are material to stakeholders, which will be reviewed and confirmed by the Board.

BEM AEBBENBEING K NE  BBRSHEN N BB A EELEHRELMGEEARE

Quantitative
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Balance
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Consistency
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REHMHEEENRERTGEE  THEFSEGELER - W EIERE -

Where feasible, the Group records and calculates quantitative information and provides a track record for
comparison.
REEBERTIERT @ LERTEEER - WIRHEBTABIELR -

The Group prepares the Report in an accurate, objective and fair manner to have a faithful reflection of the

performance of the Group in sustainability.

REBAER FELFFOERESERS  BRUOEBERREBAFEZERTEARE

In the Report, information disclosure is made in a consistent manner. Should there be any change that may
affect comparison with previously reported information and performance will be explained accordingly.
ABEEA—BODEREEM - WA X ERBEREEMLERIELBNEE - KRS
Ve AR e R R o
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About the Report (Continued)
B N AN R (4

CONFIRMATION AND APPROVAL

All information cited herein is derived from the official documents and
statistical data of the Group, as well as the management and operational
information collected according to the system of the Group, with a view to
ensure the accuracy and reliability of information presented in this Report. The
Report was confirmed and approved by the board of directors of the Company
(the "Board”) on 25 March 2022.

OPINION AND FEEDBACK

If you have any comment and suggestion regarding the Report and the
sustainability performance of the Group, please contact the Group via email:

smt@sandmartin.com.hk.
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Message from the Board
ESETA

The Board is pleased to publish the sixth Environmental, Social and Governance
Report of the Group to provide comprehensive information to the Group's
stakeholders on the Group’s approach to climate change and sustainability
initiatives. The novel coronavirus pandemic (the “Pandemic”) continues to
pose a negative impact on the global economy and on the livelihood of people
in different sectors. The recent outbreak of a new variant of the coronavirus
has inevitably delayed the lifting of travel restrictions and the return to
normal life around the world. In April 2021, the Stock Exchange published
the consultation paper on review of Corporate Governance Code and related
Listing Rules. In responding to the importance of the ESG governance structure
and the recommendations in the Stock Exchange's guidance, the Group has
commissioned an independent consultant to assist the Board in identifying,
and evaluating important ESG issues during the Year to set out ESG strategies
and measures, and respond to the existing and potential risks associated with
ESG.

The Board is fully responsible for monitoring the Group's sustainability issues.
The Board has formulated and improved the current policies and codes
involving ESG issues applicable to the entire group, and comprehensively
improved the Group's corporate governance in areas such as environmental
protection, operational management, employment system and community
investment. With the assistance of an independent consultant company,
the Board is developing the Group's medium to long-term sustainable
development goals, such as measures to reduce carbon emissions and mitigate
the potential adverse effects of climate change.

In addition, the Board regularly reviews the adequacy of resources devoted
to ESG issues by the governance team. Through ongoing ESG training, Board
members are fully aware of the latest ESG regulatory requirements.

6 Sandmartin International Holdings Limited / 2021 Environmental, Social and Governance Report
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Message from the Board (Continued)
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The Group continues to identify potential environmental and social risks
through existing risk management policies and enhance the effectiveness
of risk management. The Group has commissioned an external professional
consultant to perform annual internal control review, and conducted internal
control due diligence for the headquarter and major operating units. The
results of the review will help us improve the existing mechanism.

Stakeholder engagement is critical to the sustainability. The goal of the Group
is to allow all stakeholders to express their opinions completely and openly
through extensive and effective communication channels. Same as last year,
the Group collected the opinions from stakeholders by a questionnaire and a
materiality assessment was conducted by an independent consultant to identify
the sustainability issues that are most relevant to the Group's business and
stakeholders, and assist the Board in identifying ESG priorities and strategies
for managing sustainable development. Based on the materiality assessment,
the Group will devote more resources in creating an environmental friendly
environment for stakeholders and the Board believes that every single step

counts.

Looking ahead, the Group will further improve management strategies and
measures of all ESG aspects, including strengthening the management of social
and environmental risks in the supply chain, achieving corporate sustainability,
and contributing to society and the environment.

AEBFEBRANAREEBRFEIREERE
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By order of the Board AEEEHD
Sandmartin International Holdings Limited EETHREZERERATR
Kuo Jen Hao *E
Chairman BAZ
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Sustainability Governance
AREERER

Sound corporate governance practice will help the Group better manage
its sustainable development. In this regard, the Board of the Group plays
a supervisory role to ensure that business operations are conducted in
accordance with the principles of prudent corporate governance for the long-
term benefit of shareholders and the Group. At the same time, the Group
has been upholding the concept of sustainable corporate development
and is committed to fulfilling its corporate social responsibility to seize the
opportunities arising from sustainable development.

SUSTAINABILITY GOVERNANCE STRUCTURE AND
APPROACH TO SUSTAINABILITY

The Board, as the highest governance body of the Group, has ultimate
responsibility for Group's sustainability strategy, management, performance
and reporting. The Board is responsible for overseeing the policies, practices
and performance and lead the Group to address the various risks and
opportunities presented by sustainable development. In order to promote
a deeper understanding of ESG issues by the Board members, the company
secretary regularly updates the Board members on the information of the
regulations made by the Stock Exchange to ensure that the Board plays a
leading role and assumes responsibility for ESG issues.

The Board has approved a series of ESG policies at the Group level and has
implemented sustainability-related guidelines and specific measures at
various plants and departments. To further improve the Group’s sustainability
governance, the Board will regularly review the sustainability governance
framework, formulate sustainability strategies and improve policies and
measures to move towards sustainable corporate development.

In terms of execution, the management of the Company is responsible for
the formulation and implementation of sustainability strategies at the Group
level and reports to the Board on a regular basis. The Group has an ESG team,
comprising senior management, representatives from different departments
and production plants of the Group, which is responsible for implementing
sustainability initiatives and collecting ESG data for annual reporting.

8 Sandmartin International Holdings Limited / 2021 Environmental, Social and Governance Report
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Sustainability Governance (Continued)
AIREERE A

Highlighted performance during the Year FR

‘]ni

SRR

During the Year, the Group took various initiatives to promote sustainable AEERFRERTRIEMES) b EAHFEE
corporate development to create long-term value for shareholders and ARELRFENERIERREE -

stakeholders.
Enhancing Risk

Management

RARRER

Setting Environmental
Objectives

HERRER

Stakeholder engagement

BFOEBE

The Group has engaged professional consultants to conduct internal audit and risk assessment reports to
understand the impact of risks associated with the business so that countermeasures can be developed.
AEECRERBEXBEMELABET RERF GRS - 7THREBRYZEEBETZE - {5 EE
i‘-ij?_m

In view of the updates to the Listing Rules such as the Stock Exchange’s ESG reporting requirements, the
Group sets environmental targets with in the hope of improving the Group's policy on the environment.
ST PTH ESCREERREZE LTRVNER - XEER/TTRRER  HEETELEE
HRRFHEHIBUR °

A survey was conducted to collect views from internal and external stakeholders to identify sustainability
issues that have a significant impact on the Group. A total of 153 valid responses were collected during the
Year.

BAMSHASRAABRIMNIFOHEREER  BRHEAEEEERZENAIHEZRZE - K
FEERE—H153HBXEE -
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Sustainability Governance (Continued)
AIREERERE)

RISK MANAGEMENT [ e B 12

The Group believes that effective risk management ensures that the enterprise AEBEHEEENNRRERERRCEERR Y
maintains a sound operating environment and enables it to identify its current M &EIRE - WF 2 BEMEB AT RBEART
risk profile and take management actions in a timely manner. The Group has a FRREEREG AEERETSNEREE N
well-developed risk management and internal control system in place. Audit NEPEEIE R - AEBRNEZZESNEEEASE
committee of the Group and the management are responsible for evaluating TEAETERSENEANAR  FHSEKSE
and determining the Group’s operational and governance risks, assessing the B R AR - WH|FEL IS - MEREREBE
risk profile of each business unit and formulating response measures to ensure B REBEHETEMESGEERALEY T -

the effective operation of the Group. The major ESG risks identified by the

Group are set out below:

Types of risk Description of risk Corresponding measures

e ki) JeBL e FES e

Catastrophic loss A catastrophic loss will affect the Group'’s ability to - Reduce the number of domestic and foreign
operate and seriously impede the Company’s ability to contractors, and gradually move production lines to
operate and provide products and services other countries

KEMBRR KEMBRBTEARELENE N BREERE - RIBERNINERBETEESEEREBRNE
TRBEVEEMAEHE m MRS ERE B 2R

Reputation and Damage on the Company’s reputational will led to loss - Actively develop brand new 5G related products in

Intellectual Property  of customer, and supplier risk will pose impact on the response to market trends
Company's operational capabilities + In terms of quality control, the quality management

department conducts quality inspections according
to internal regulations
BREMNERE ARNEERECEBGETP AL  HEBRREE - FHEMSBEEEREZNNSCHEBER
AIHEEREN - ERmEEEIHE mBERIIRANRIEET
uuﬁ*ﬁ/‘if@“ﬁﬁ
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Sustainability Governance (Continued)
AIREERERE)

Types of risk

[ B R B

Description of risk

B B it

Corresponding measures

P& 4 i

Supply chain

PR sE

Health and safety

In the face of supply shortages and increased costs,
there is a need to source from smaller suppliers to
reduce the cost of sales, although there may be risks in
quality control

¥R R RGN - FEREEE/NAHE
P EREE  ABRKSEERA  AMEREEE HFE
[ Bez

In the manufacturing industry, industrial safety for
employees is an important part of the business and lack
of regular safety training will increase the incidence of
industrial accidents

ERELETTE  BITXZ2RKEEEEN R
FRZEHNL2IEI - RN TEEINNELE

Conduct quality checks on raw materials, semi-
finished and finished products in accordance with
internal procedures

Conduct regular visits to and assessment on
suppliers

Conduct monthly quality rating of suppliers and
record the results in supplier database
RIBARMRERRMHE - K m R mETT m
Hih5

AR TE R R
BREBMHERETEENR
2iEE

WA SR RS

Conduct risk assessment at least once a year to
identify and monitor factors in the manufacturing
plants that may harm the health and safety, and
formulate preventive and improvement measures
Provide pre-employment and on-the-job health and
safety training for employees

Promote safety, occupational disease prevention
and first aid on site to employees in all
manufacturing plants

Conduct statistics on work-related accidents and
record the causes of accidents for analysis, and
implement corresponding follow-up measures to
reduce the probability of recurrence of accidents
BFETEL —RRRE - B REREF
AR EREZ RS - W HIETEY R EEiE
B TIRHBAT R AR R 2157
EMEMEISELEAE  BHBERLR
e GopsiE:

R LESHNESRSEHNERRE - LUEITHRED
- WIEHERRER S - R EFREREE
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Sustainability Governance (Continued)
AIREERERE)

Types of risk Description of risk Corresponding measures

g ki) g FES R i

Outsourcing When selecting subcontractors, no on-site inspections - Employ and deploy quality management staff to
and official surveys were conducted, resulting in supervise subcontractors in the field

certain risks to the quality of the subcontractors. At the - Conduct quality checks in accordance with internal
same time, the production process is entrusted to a procedures
subcontractor , which has the opportunity to give the
subcontractor full access to the confidential information
of the production process, thereby increasing the risk of
leakage
SME PEINBEE  RAETEMZEEREESTHE .- EFnEEEAEREIMEIINDEEERE
UBSNEHERFE—ERR - AR - £E12F - RRABARETRERR
ZHINEE  AREINERTEEBEER T
BER - Mg InsNR R E
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Maintaining effective communication with stakeholders is an important EEMERBERNEBRCEMDERERNE
element in driving business development. It helps the Group to better %’éﬁ% CEBPAREE TRERNHENEERES
understand the thoughts and needs of their stakeholders, while allowing us Sk R E A MOBER AR EN R R EEE -
to identify current and potential sustainable risks and opportunities and push @JZKE EXBKEREUBERRE -AFE  A%£E
forward the business development and sustainable development of the Group. HiEFEARBEBREEEBENE  BIEET K
During the Year, the Group continued to reach out to stakeholders, including RNMEEAN - BFE - 51BN ABRGE BT
employees, shareholders and creditors, customers, partners, contractors, HERMRE  UTEEBFLE  LIEMMAEIE -
regulators and the community, through various communication channels, in

order to improve our business operations and respond to their expectations.

Key stakeholders

Major engagement channels

FEROE FENBERE

Employees Collect employee opinions through emails, regular meetings, employee suggestion boxes, etc.
Bulletin boards
Employee performance appraisal
Internal training program

8T NEH - FTHeR BEISRMEEHIAREEIER

Shareholders and creditors

R R AEREA

Customers

BP

Partners and contractors

BIERHREABRERE

NGk

BB RHENZ

A EB 35 I A 2l

Convene annual general meeting. In addition, shareholders and investors can find information
about the Group on the website of the Group and the Stock Exchange

Annual and interim reports

Announcements, notices of meeting and circulars

BITEFRRRG W RRERREEZARAEEARBIMPEENTEBAE
B&A

FIRE P RS

NE - FRBALBH

Understand customers’ opinions and feedback on the Group through the annual survey and
the establishment of a customer complaint handling mechanism

Business meetings

FPRFERCAENRAEFRFARERT  TREFHASEENERMRE
Fﬁﬁk = u?‘z

Conduct annual assessments of suppliers to ensure that they are performing in line with the
Group's environmental, social and governance objectives

Procurement process

Supplier meetings

BERHEFETNML BRUEBERRATAEENRE L RERTEH
REBiAIE

HEBSH

2021 Environmental, Social and Governance Report / Sandmamn International Holdings L\m\ted 13
2021 F B REARE/EFTERERARA



Stakeholder Engagement (Continued)
N EBBE

Key stakeholders Major engagement channels

TERNE TENEBERRE
Regulators Regulators’ enquiries
Cooperating with regulators to monitor compliance
Participating in public consultation
EERE EERBEN
HEERBAFERAREER
2ENTHEA
Community Encouraging employees to participate in volunteer activities and donation
Zan ) SBEI2HEE TEHMBR

IDENTIFYING MATERIAL ISSUES

During the Year, the Group conduct questionnaire to gather the views of
internal and external stakeholders regarding the environmental, social and
governance issue relating to the Group. Material environmental and social
issues for the Year were identified and determined by taking the following four

steps.

EHIEE et -]

AREE  AEBURSHAERERNLEINBIFNE
HEAKEMEBNRE HEREARENER -
FERTHUELSR - BRI REEFANEERRR

HeEE -

Steps of communication with stakeholders

FOEBBISR

Identify relevant Collect opinions from
stakeholders

BEFHERR

sustainability issues

BRI ERBREE

With the assistance of the consultant, the Group identified 21 environmental
and social issues that are most closely related to the Group’s business,
including the issue of addressing climate change, which was newly added
this Year, with reference to the industry sustainability trends and stakeholders’
views. The Group invited internal and external stakeholders to participate
in questionnaires and rate the 21 issues. 153 valid questionnaires were
collected, including 107 internal stakeholders and 46 external stakeholders. The
consultant conducted a materiality assessment based on the survey results and
mapped out a materiality matrix, identifying 11 material issues (highlighted in
deep blue). These issues were discussed internally and confirmed by the Board,
and are disclosed in this Report.

Sandmartin International Holdings Limited / 2021 Environmental, Social and Governance Report
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Identify material issues

AR EE MR

Seek the Board’s
confirmation

on material issues

ESeRIERMEE

EERARBY T  AEESETEARKEERS
BRFNEER  BENBEEEERZTUNIR
BRhigzE  BRAFEFNENRERRE(CE
B AEBEFENIINSFNEL2ERESHAEEZ 2
BRZBEETID  WE—H1BHEXRES B85
1075 WEBFF D B M46 ZNEBR 0 & - B A RIZ
RESHEHERETEZMHNG  REERE2N
Bl WEBIH+ —REERECARELRETR)
ERRERN A RRSHNETSHER  WNAR
SETEHEE -



0 & 8B (E)

Environmental, Social and Governance
Issue (in descending order of
importance):

BIE - 4 EREREE(REEMRE
FFHES)

(15) Product quality management
(5 EmEEER
(18) Protection of customer privacy
(18) IRER ST
(19) Protection of intellectual property rights
(19) IREANBERE
(11) Safe and healthy working environment
(1) REMERN TIERE
(20) Anti-corruption
0) RE)S
(17) Product after-sales management
S (ERERE
EE-3 7 (16) Fairand respon5|ble marketing

(

(

(

(

(

©

©

@

(

(

(

(

Sandmartin Materiality Matrix of 2021
BEETEEMER2021

Material
Issues

11 16) REAE EEHEH

12) Training and development

12) HaIFNE &

13) Prevent child labour or forced labour

13) BiLEE T skaah4s T

Employment management system

EREEESNE

Wastewater management

REKEIE

Waste management

REYE TR

Management of impact of operations

on the environment and natural

resources

(7) BRLEHRERAARERNZE

(10) Diversity, equal opportunity and
elimination of discrimination

Ztlk - FERETER IR

12

2

3
3
7

Material
8 6 BE

Importance to stakeholders
HEHENEEM

21

1

0)
Impact of Sandmartin on environment and society E6) Other resources management
EETHBRSREBNFERE 6 Hpgmem
S;Si (14) Supply chain management
e (14) HIESEE R
At (8) Coping with climate change
©) FEHRIEEE
(21) Caring for the community
QN BEEL R
(1) Greenhouse gas and air pollutants
management
(M BERBER TR SAYER
(4) Energy management
@ pERERE
(5) Water resources management
(65) KEREIRE
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Operational Responsibility
SiEBF

The Group's core objective of sustainable business development is providing
responsible products and services to its customers. The Group has put in place
a series of measures on supply chain management, product responsibility and
anti-corruption so that the operation and products of the Group can meet the
expectation of customers.

PRODUCT RESPONSIBILITY

Protecting intellectual property and customer privacy

The Group respects intellectual property rights and protects the privacy of
its customers. The Group's policies such as the “Business Ethics Regulations”,
“Code of Conduct” and “Employee Handbook” provide policies and procedures
for the handling and use of confidential information, including requiring
employees to ensure that confidential information of customers and suppliers
is kept confidential and strictly prohibiting unauthorized disclosure of such
confidential information to third parties in order to protect the interest of
the Group, its customers and suppliers. Suppliers are also required to enter in
confidentiality agreements and undertake to comply with the relevant privacy

protection policies.

Meanwhile, in the face of ever-changing cyber threats, firewalls, anti-virus and
anti-malware programs are installed in the internal information systems for
its manufacturing plants and distribution business to prevent and reduce the
operational risks arising from cyber attacks. In order to implement the above
policies effectively, the Group requires all employees to have a thorough
understanding of the regulations and relevant laws and regulations to ensure

the confidentiality of intellectual property and customer privacy.
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Operational Responsibility (Continued)
SEETE

Product quality

The Group strictly controls the quality of its products and services to ensure
customer satisfaction and to protect their health and safety. The manufacturing
plants have implemented a quality management system certified by GB/T
19001-2016/1SO 9001:2015 and has established a series of procedures and
standards® for material acquisition, production, assembly, inspection and
storage. At the same time, the Quality Management Department of the
manufacturing plants regularly conducts quality checks and inspections on raw
materials to ensure that all products meet the quality and safety standards and
requirements and satisfy customers’ expectations for the products. The Group
also regularly liaises with suppliers to ensure that the raw materials used meet
the production requirements.

After-sale management and customer service

To ensure a good relationship with its customers, the Group strives to improve
its products and meet customers’ expectations. The Group send questionnaire
to customers every year and has a customer compliant mechanism in place
where feedback can be sent to our personnel by fax or e-mail. If a complaint
is received, the Group’s Quality Management Department will follow up
and investigate in accordance with the “Rule for handling and managing
customers’ complaints”. The Group will reply to the customer within three
working days and discuss with the customer on the solution, including product
recall, replacement or repair. The Group will also analyze the recalled products
and formulate improvement measures to minimize the recurrence of similar

incidents.

During the Year, there was no product recall for health and safety reasons.
However, the Group received 21 customer complaints, which were mainly
related to the labeling and quality of the products. Follow-up of such
complaints were completed during the Year. Corresponding improvement
measures have been taken in the manufacturing plants, such as updating the
operating procedures and instructions, and providing updated guidelines to

relevant staff.

3 Please refer to the previous year's ESG report for the inspection process of raw materials, semi-
finished products and finished products
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Operational Responsibility (Continued)
SEETE

Responsible marketing

The Group has strict guidelines on product marketing and promotion
to ensure that the content of advertisements and promotional materials
published are factually correct and comply with local laws and regulations. To
avoid misrepresentation, exaggeration and misleading the public, the Group
has established the “Business Ethics Regulations”, which provides procedural
guidelines for staff responsible for marketing and promotion, requiring that the
content of advertisement and promotions truthfully describe the effectiveness
and correct usage of products and are proven by scientific evidence, in order
to enable consumers to make appropriate choices and use products correctly.

ANTI-CORRUPTION

The Group has always upheld the highest standards of corporate integrity and
business ethics. The Group adopts a zero-tolerance attitude towards bribery,
extortion, fraud and money laundering. The Group has established the “Business
Ethics Regulations”, “Code of Conduct” and “Employee Handbook”, requiring
employees not to accept or solicit gifts and benefits from customers or
business partners that undermine the interests and integrity of the Company.
In addition, in respect of the handling and disclosure of inside information, the
Group also has the “Inside Information Policy” in place to provide guidance to
Directors and staff to ensure that inside information is disclosed to the public
promptly in accordance with the Listing Rules.

To enhance the understanding of anti-corruption and corporate integrity
culture, the Group provided anti-corruption training to all Board members
and some staff members during the year, mainly covering the responsibilities
of directors, common corrupt practices and case sharing. The Group has
a whistleblowing system in place to encourage employees to expose any
improper acts involving commercial bribery, etc. All reports will be handled
confidentially to protect the rights of the whistleblowers. During the Year, the
Group did not receive any corruption-related litigation cases filed against the
enterprise or employees.
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Operational Responsibility (Continued)
SEETE

SUPPLY CHAIN MANAGEMENT

The Group places emphasis on responsible procurement and the management
of environmental and social risk in the supply chain. The Group has
formulated the “Purchasing and Supply Chain Management Policy” to provide
procurement criteria and guidelines for each business unit. The Group has
been working closely with its suppliers on production matters to ensure that
the raw materials procured meet the Group's requirements and high quality
products are manufactured for customers. Meanwhile, the Group also adopted
the “Climate Change Policy™, incorporating climate change as a factor to be
taken into account in procurement and using low-carbon and energy-efficient
products and materials as far as practicable.

As a responsible enterprise, the Group makes reasonable efforts to avoid the
procurement of conflict minerals® obtained by illegal or unethical means.
In accordance with the “Rules for Disclosure of Conflict Minerals” issued by
the US Securities and Exchange Commission, the Group has implemented a
conflict minerals compliance plan with suppliers, actively prevent violence,
infringement of human rights and environmental damage caused by mining.
At the same time, when entering into agreements with suppliers, the Group
will also include business ethics clauses and production quality requirements
and require suppliers to comply with the Group’s procurement policies.

Please refer to the section headed Climate Change under Environmental Protection for a
discussion of the consideration of green procurement under the “Climate Change Policy”.

° Conflict minerals refer to the minerals mined in situations of armed conflicts and human
rights violations, especially from the four minerals of tin, gold, tantalum and tungsten

produced in the Democratic Republic of the Congo and its neighboring countries.
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Operational Responsibility (Continued)
SEETE

The Group considers the following five areas in selecting suitable suppliers:

Environmental protection

HEE S BEHERE - AEEE R T DEHE

environmental management system, environmental objectives, climate change, treatment of

hazardous substances, impact on the surrounding environment

- BEMERE HREASRENTE

BRERE REEERRE REAR REEH

Corporate governance and ethics corporate integrity culture, duty of confidentiality, complaint mechanism
TEEARER PEREXE REEME  RFHES

Labour and workplace management  remuneration, working hours, child labour, forced labour, social security, employee training
BIRTBHER HE TIERR BT RESH  HERE - BTHEY

Occupational health and safety production equipment safety, protective equipment, workplace safety, emergency plan
BERERZZ2 FERELRE DERR - LERRLE - E25E

Supply chain management and
production quality
HERBEEREERE EEETERE S£ERXRE

To ensure that suppliers fulfil the same corporate social responsibility policy
as the Group, the Group conducts regular assessments and reviews on
suppliers to evaluate their social and ethical performance and the quality of
raw materials to ensure that they meet the supply requirements. To manage
environmental and social risks in the supply chain, suppliers are required to
submit management plans and policies to identify their risks. If the suppliers
fail to meet such requirements, the Group will require them to make
improvements and conduct on-site examination and provide guidance to the
suppliers in order to improve its operational performance. Looking ahead, the
Group will strengthen its efforts to identify suppliers for risk management and
promote the use of environmentally friendly products to enhance supply chain
management and expectations on environmental protection.

During the Year, the Group had a total of 383 suppliers, which were mainly
located across Hong Kong, the PRC, Taiwan, Vietnam and the U.S. and provided
low noise blocking down converters, electronics and hardware raw materials
and accessories, network accessories, certain chemical products, power sockets,
packaging materials, wires and chemical products, etc. The Group engaged the
suppliers in accordance with the above practices.

Being in manufacturing industry, the success of the Group depends on the
dedication and contribution of all employees. The Group is committed to
providing employees with a healthy and safe working environment. At the
same time, in order to create a favourable corporate atmosphere and enhance
the employees’ commitment and satisfaction at work, the Group not only offers
competitive remuneration and benefits to its employees, but also provides
them with opportunities for personal development so that they can make the
most of their talents in a pleasant working environment.
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Caring for Employees
ETEE

EMPLOYEE HEALTH AND SAFETY

The Group is committed to creating a good and safe working environment
for its employees. The Group has established the “Employee Health and Safety
Policy” providing a healthy and safe working environment for our staff. In
terms of operations of manufacturing plant, the Group takes the “safety first,
prevention-oriented” approach to production safety and has implemented
the "Health and Safety Management Procedures™ , covering six major areas as
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follows:
Risk Management Safety Guidelines
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The safety committee of each factory conducts risk
assessment at least once a year to identify potential health
and safety hazards in the factory and propose measures to
prevent and reduce safety risks, covering the environment,
hygiene and safety, food and beverage health and safety, fire
safety, etc.

Department heads are responsible for implementing
measures to ensure that our staff carry out their work in
accordance with the safety system
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B For details of each health and safety management process, please refer to the 2019 ESG
report.

2021 Environmental, So

Staff are required to comply with safety practices

Staff are instructed to wear proper personal protective
equipment such as masks, goggles, gloves and ear plugs
Regular procurement, inspection and replacement of
personal protective equipment
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Caring for Employees (Continued)
ETHZE#E

Safe Production Facilities

RELEERIE

Selecting safer specialised production equipment and
conducting regular inspections and maintenance

Protective devices are installed on machinery, equipment and
electrical appliances

BEERTENFEEERE  TEHETRRRRE
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Health and Wellbeing
fRERERN

22

Develop procedures for prevention, periodic examination,
diagnosis, treatment and insurance of work-related injuries
and occupational diseases

arrange pre-employment, on-the-job and post-employment
body check-up for staff

HE TEMBEROTEDN - T8RS - 20 - REMNR
fe A2

RBTRPRA - ERRBERERERE

Safety Training
Z2EI

Pre-employment and on-the-job occupational health
and safety training is provided to staff on a regular basis,
and assessments are conducted to ensure that staff have
adequate safety knowledge

Specialised safety training are provided to staff in specific
fields

Educate staff on workplace safety, occupational disease
prevention and on-site first aid through publicity
FHRETRHBA NEBBREER2EI - XRE
Ziz MRETAHRHNT T MH

RERIENE TETEMNLZ IR
FRASEHEEIR24E BHBERRRSES/RE
k7

Emergency Plan

i 3= 3

Formulate emergency plans for different contingencies, e.g.
fire, chemical leakage, LPG explosion

Conduct regular emergency drills
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Caring for Employees (Continued)
STRE®E

Strategies in response to the variant of the novel coronavirus
pandemic

In the face of the variant of the novel coronavirus pandemic, the Group
formulated the “Novel Coronavirus Prevention and Control Measures and
Work Resumption Guidelines” and the “Business Continuity Plan” to address
the challenges posed by the Pandemic to its operations in order to protect
the health and lives of its employees and to minimise the impact of the
Pandemic on its business development. The Group’s manufacturing business
and distribution business regularly modify internal updates and health advice
by closely monitoring local conditions and understanding local and regional
guidelines.

During the Year, the manufacturing plants organized two occupational safety
and health training sessions, with a total of 251 participants, and about 251
hours of training in total. During the Year, there was no work-related fatality.
However, there were two cases of work-related injuries, which were mainly
injuries sustained during the course of production operation and repair of
equipment. In view of the above, the Group organized “once and for all” safety
training, strengthening the safety awareness for employees and require them
to strictly implement safety procedures practices.

EMPLOYMENT SYSTEM

The Group is committed to continuously evaluating and improving the Group’s
human resources strategy to ensure that the employees can contribute their
best efforts. The “Employee Handbook” of the Group sets out the policies and
measures on remuneration and dismissal, recruitment and promotion, working
hours, rest days, equal opportunities, anti-discrimination and other welfare and
benefits. The employees are required to receive pre-employment training upon
joining the Group to understand the Group's administrative and personnel
systems, so that they can integrate into the Group's culture and working

environment.

e 45 2 3 B S R o 3 AR SR

BT RESRIERE - NEEDHHIE
CHBY il & B P2 46 1 SR R #R 1B 6 51 ) K TS E /A
MR8 RERIB Y B L EMT RSB - UIRIE
BTWREREGRE  BRORBHEEEERR
MEE AKEREXBGROEXBBBEIRT
EHERIY T RE N RREERE - EMAEANRE
=

AEE SEREBITTWISBEL2RES - &
25T NIRS - BB EA 251 /N o REE -
AEERBAEINRTEZE - AW HERMRIEGE
X FTERARERAETEEREAREEEMB
BRmzE e #HEUEER ~&EERMATE KX
2B MREIMNL2ER  WERKET
BRIEMITR 2 RIZIRE

EREHE

AEBEBNFEFENRERENANEREKE
NHERBTRASTRMAE - AEBENC(EIFM)
REBHFMLEE  BERER  THERE R
H - FERE  RER - AREMFERENT®
RIS M e o B T ABBS AR X ARSI
ATHASENTBRASHE  EMRASEXE
K THEIRE -

2021 Environmental, Social and Governance Report / Sandmartin International Holdings Limited 23

021 RE - HERERRS/EFTERERERAR



Caring for Employees (Continued)
STREEE

The following are some of the employment measures that have been

implemented during the Year:

Remuneration and Benefits

HIAER

Offers fair and competitive remuneration and benefits.
Provides salary compensation according to the length of
service of employees.

Provides performance bonuses for different types of
employees.

RAE D FAEARSE N RMAET] -
RETHREFHRIRH T EMEL -
RPRAIERKFES o

Employment and Promotion

BREREH

Adheres to the principle of “fair in competition, survival of
the best”, select the most suitable candidates and promote
employees with good performance.
RRIDFHRSE  BEBESKAI R
EARBRIHET -

BEABEAER

Anti-Discrimination and Complaint System

J 48 % BB o 1
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Prohibits all forms of discrimination and harassment.

A staff grievance system is in place for staff to make written or
verbal complaints. Complaints will be handled in confidence.
Once a complaint is verified, the offender will be subject
to disciplinary action, including warning, suspension and
dismissal.
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Working Hours and Holidays
TERF B R R

Stipulates the working days and time arrangement of
employees.

Apart from statutory holidays, all employees are entitled to
various paid leaves, such as annual leave, maternity leave and
paternity leave.

FIEAE TV TEH REF M ZHE -
BOEEREN EIZETRAAHREBEH -
BAMFEFER

BREFER E

Equal Opportunity
FEHE

Committed not to subjecting employees and job seekers to
unfair treatment on the basis of personal factors such as age,
gender, race, religion, marital status, sexual orientation or
disability, etc..
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Labour Standards

ST XA

The Group prohibits any form of child labour and forced
labour to ensure that employees are employed voluntarily.
During the recruitment process, the Human Resources
Department has to verify the identity document of job
seekers. If any child labour is employed by mistake, the Group
will implement remedial plans and understand the cause of
misemployment to prevent re-occurrence of such event.
Negotiation will be made with employees when overtime
work is required for production purposes.
AEEZFERAPANELREGSS  BEREIES
FEX & -

FERERED - AFHARERBENS HERAXM -
WMBERRBET - AEEBERMERGTE - WERRE
RE - HIEEHEREE -

ERAEFTEMHEMIMAR - SEE THH -

Sandmartin International Holdings Limited / 2021 Environmental, Social and Governance Report

PETHEERIZRER AT/ 2021IRE - @ LB ARE



Caring for Employees (Continued)
STRE®E

Communication with Employees

The Group maintains effective communication with its employees through
various channels. The Group updates its employees with its latest development
on bulletin boards, internal publications and intranet. Employees also enjoy
the freedom to organize and participate in labour union to protect their own
interests. A suggestion box has been set up for the employees to submit any
comments and suggestions to the Group in writing. The employees can also
lodge complaints against suspected misconduct or irregularities through the
internal complaint system.

Diversity

The Group is committed to creating a diverse and inclusive work environment,
regardless of race, nationality, age, gender, religion, sexual orientation or
disability. The Group has developed and adopted a Board Diversity Policy,
which sets out the approach to achieving diversity on the Board. Over 60% of
the staff in our distribution offices is ethnic minorities and we have a diversity
policy in place to protect their basic rights and interests. Looking ahead,
the Group will continue to develop different diversity initiatives to enable
employees to work in a diverse and inclusive environment.

TRAINING AND DEVELOPMENT

The Group provides diversified training opportunities for its employees to
maximize their capabilities, so as to enhance their job skills and industry
knowledge and to maintain the overall competitiveness of the Group. The
Group has established the “Training and Development Policy”, which sets out
the direction and process of training and development for each business unit.
In addition, the Group also provides external training sponsorship schemes to
encourage employees to pursue external training. During the Year, a total of
251 employees of the Group received training, representing 93% of the total
number of employees, with a total of 251 hours of training.

Performance assessment system

The Group has a comprehensive performance interview and assessment
system in place. Department heads conduct regular performance assessments
and interviews with employees to review their performance and review areas
for improvement. Performance assessment results will also serve as the basis
for determination of future salary adjustments, promotions and rewards for
employees.
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Environmental Protection
B RE

Addressing climate change has become an important global issue. Reducing
the impact of business operations on the environment is crucial to the
sustainable development of the Group. Through implementing the “Emissions

nou

Management Policy”, “Environmental and Natural Resources Management
Policy” and “Climate Change Policy”, the Group is committed to adopting
environmental protection measures on key environmental issues such as
emissions, resources management and climate change and incorporating
sound environmental and sustainable development practices into its daily
operations to minimize potential impacts on the surrounding environment.
The Group's management is responsible for implementing, monitoring and

reviewing the environmental policies and reports regularly to the Board.

Focusing on our manufacturing business, our manufacturing plants have
environmental management systems in place and obtained the GB/T 24001-

016/1SO 14001:2015 certification. The environmental management office of
the Group is responsible for managing and monitoring the environmental
performance of the plants, including the emissions of “three wastes”” and the
use of resources. The Group has formulated the regulations of “Environment
Management System” and the responsibilities of relevant employees. The
manufacturing plants have also formulated the operating instruction for “three
wastes” emission management and the “Guidelines for Resource-saving and
Energy-saving Operation” to explain to employees the guidelines on emission
management and use of resources.

/ "Three wastes” refers to waste water, waste gas, and solid waste discharged from industrial

production.
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Environmental Protection (Continued)
’IL’;% i;% /f% X (/1'5

CLIMATE CHANGE

As the impact of climate change grows, the Group is exposed to various
physical risks including extreme weather events such as typhoons and floods,
which have resulted in ecological imbalance and economic loss, which may
adversely affect the Group's assets and business in the long run. As such, the
Board has formulated the “Climate Change Policy” to evaluate the risks and
opportunities from climate change through addressing the framework and
guidelines on climate change, and mitigate the risks and impacts of climate
change on the Group. At the same time, the distribution business has also
provided relevant training on local climate risks, and established corresponding
policies to deal with extreme weather conditions to reduce the impact on
employees’ safety and business.

EMISSION MANAGEMENT

Greenhouse Gas Emissions

The Group strives to reduce greenhouse gas ("“GHG") emissions from its
operations. The Group continued to engage an independent consultant to
quantify the GHG emissions from its operations for the Year. The course for
quantifying GHG emissions is based on national and international standards
such as the "Guidelines for Accounting and Reporting Greenhouse Gas
Emissions — Electronic Equipment Production Enterprise” issued by the
National Development and Reform Commission, ISO 14064-1 and the GHG
Protocol.

GHG emissions (tonne of CO2-e)

EREHRD
Scope 2 — Energy indirect emissions —RREER ? *
Scope 3 — Other indirect emissions —HmHERER
Total GHG emissions ) Baskme

GHG emissions intensity (by area per square metre, )

Scope 1 — Direct emissions

i.e. tonne of CO2-e/square metre) A

KIREL

BEERBEBCHNFERBRE  HAKBEAERE
BRR - BEGRGRIESEIWER - HKFEK

ERRBAERCERL  REIEAEENEE
REBEXNTFZE - Bt - AREEHE(RIEE
LR BREHREECHIERRIES  FEER
RBCHRBRTEE  WEBRRRECEHASED
B\ k2 o R - 9 HEBK I EE i RIEE R
REMBEEI - LA RIERRE LT B BER
URIESH B TZ2 R EBHITE

FRMER

BERBIER

AEBBORIEERREPHELNEERE
Mo AEBEERTBYIERELCAFELEEL

VR E RAETFIN %ﬂ:ﬂ’]iﬂ%ﬂ ERETEBERER
HEZHMO(ETREBRECFAEREINEE
JEBRIREIER) 150 14064-1 MR EREREZT
EFEF LEFRFRE -

< mrmf)\l¥ﬁ+ﬁ$§u 7—r—’
Wb iREE/TFHK)

Manufacturing Distribution
Business Business Total
) BEEH DHER @st
116.2 1580 274.2
1,854.2 89.1 19433
35 05 40
19739 2476 22215
0.087 0.055 0.082
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Environmental Protection (Continued)
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During the Year, the Group’s direct GHG emission and main GHG emissions
was attributable to the purchased electricity of Scope 2 emissions?, accounting
for approximately 87.5% of total emissions. The remaining emissions were
fugitive emissions of production facilities in manufacturing plants, vehicles
and refrigerants of manufacturing plants of Scope 1 emissions and emissions
related to business travel flights of Scope 3 emissions. Total GHG emissions
have increased by approximately 9.4% when compared with that of the
previous year. This is mainly attributable to the increase in the amount of GHG

generated by purchased electricity of manufacturing business.

The Group will take steps to reduce its carbon footprint by increasing the
use of renewable energy in its operations and to encourage the Group's
respective businesses and suppliers to maximize the use of renewable energy
wherever feasible. In addition, the distributor’s office adopts the arrangement
of consolidating customer orders to reduce the number of releases, thereby
reducing greenhouse gas emissions from transportation. The Group will
continue to evaluate, record and disclose annual greenhouse gas emissions
and other environmental data, and review the effectiveness of the current
measures in order to formulate emission reduction targets in the future.

Air Emissions

The Group’s main air pollutants come from production equipment and vehicle
use, followed by other production facilities. During the Year, nitrogen oxides,
sulphur oxides and respirable suspended particulates have increased by 52.6%,
11.5% and 97.0%, respectively when compared with that of the previous year,
mainly attributable to the increase in utilization of propane forklift.

Air pollutants (kg)

RELY
ety

Nitrogen oxides

Sulphur oxides
Respirable suspended particulates

8 According to “Notice Regarding Proper Work Related to Carbon Emission Reporting and
Investigation and Delivery of the List of Major Emission Units of the Power Generation Industry
in 2019", the calculation of GHG emissions of purchased electricity during the Year has been
changed to adopt the national average emission factor.
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Environmental Protection (Continued)
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In order to meet the national emission standards on waste gas, the
manufacturing plants follow the “Exhaust Emission Management Operating
Guidelines” in treating air pollutants emitted during the production process,
use of vehicles and other production facilities, so as to reduce the impact on
the surrounding ecology and community. In respect of production processes,
the Group is committed to operating electric welding and tin furnaces in
a well-ventilated environment with ventilation facilities switching on, and
adopting the “collection, water spray and cyclone dust removal” treatment
process when polishing the surface of aluminum products to control dust
emissions. In terms of the use of vehicle, the Group’s company vehicles use low
sulphur or unleaded fuel and idling engines are required to be switched off.
The Group will endeavor to seek alternatives for business trips, such as remote
work model and video conferencing. Also, our employees are encouraged to
opt for another form of business trip which favors our environment to reduce
the indirect emission from Scope 3.

The Group will promote the use of refrigerants with lower global warming
potentials, and at the same time improve the skill level of employees and
suppliers of refrigerants to avoid refrigerant leakage. In addition, the Group also
commits to using more environmentally friendly refrigerators and using gas in
the canteen of our factories. In terms of distribution business, the Group also
tries its best to use container shipping which has high efficiency. Railway and
trucks are for inland transportation, which not only saves costs but also reduces
air pollutant emissions.

REBRRIBTEEREE  SHERB(ERH
MERBIEXESE)RBEELAERE  REEAR
HERESLELRTAFRNERITRY
BB ERERRENTENTE - HEEBIE
FHE ANEEAGEEREREREMBGIERFHRERR
I OREF RGP 8 IS ~ K IE A BE L RR
EE | RAT4T RS Bl an R DASE SR EEHE IR - R EE
AT E - ANRE A F) 3 R A
o EMEFESFERMEFEMESIE -  AEEE
BASHREBKRTOHBERD R flinEn TFER
e TEBRFERHRBIAFNNEHHIKT
TR MR EEEE 3 BRI -

AEBGHEREERE2RERBLEREORLH
FRIRFHR = B T e BL< B ) BeBE 7k F - it

BRI © BN - AN B IR AGE R B EER R A K
B EREREERARR - DHEEXB A AKE
NEEFEMRMENERMTE BELREEER
BB - BNE AR Z BRI D = RIS R MBI ©
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Environmental Protection (Continued)
IRIBIRE (&

Wastewater Management

Wastewater produced by the Group mainly comes from industrial wastewater
from the operations of our plants, and the domestic wastewater generated
from the operation of our offices. There was no relevant record on wastewater
generation during the Year. However, our plants have obtained the discharge
permit issued by the Zhongshan Environmental Protection Bureau, and
have formulated the “Guidelines for Wastewater Discharge Management” to
regulate the process of wastewater treatment in the plants that all the sewage
to be discharge shall meet the discharge standard before it can be discharged
into municipal sewers. In order to reduce the amount of wastewater discharge,
each workshop will recycle the sewage to cool off wastewater, and design a
clean wastewater treatment plan.

Waste Management

During the Year, the Group generated a total of 0.5 tonne of hazardous waste
and 88.8 tonnes of non-hazardous waste. The hazardous waste intensity and
non-hazardous waste intensity was 0.005 tonne/square kilometre of area
and 0.813 tonne/square kilometre of area, respectively. As the Group has
outsourced some production processes, only a small amount of products,
such as aluminum alloy shells, require surface treatment, including degreasing,
aluminum surface adjustment and aluminum coating in the manufacturing
plants, thus the amount of hazardous waste generated in the process, such as

acid-base sludge, was relatively reduced.
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Environmental Protection (Continued)
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The Group is committed to minimising the waste we generate and disposing

of waste responsibly. We aim at reducing our plastic footprint system through

reducing the use of plastic, increasing the use of renewable energy and

recycling alternatives, or by introducing reusable products or recycling systems.

In order to reduce packaging waste, we are working with suppliers to change

packaging to improve recyclability, encourage industry to adopt new products

and packaging formats, and educate and encourage our customers to reduce

plastic, reuse and recycle. In the future, we will provide training programs for

our employees to increase their awareness of waste recycling. According to the

“Solid Waste Management Procedures” formulated by various departments,

the waste disposal procedures are as follows:

Type of waste
BERWER

Waste collected during the Year

FRRERBERY

AEBBNBRMELENEYREREIABEE
MRERRIEREY) - BB EREE - BINF A
BARRMEEERR  SoRBSIARTEEEMRN
EmRERIBDBMANEHETRL - BT RD
BERE  RMEERHERSERERRIARES
B - SBTTRERAHERMBERA - WE
EFHENMBEMFIR O ERERE  SEERND
Yo R M RETRHEIGFE  AESM
gy IR R - RIFS AP E(ERERYE
EBRFE) REEVNRERFOT

Waste disposal procedures

BRYEERF

Recyclable waste

Al [ EEZE Y

General non-hazardous waste

—REFEERY

Hazardous waste

Waste paper, waste carton boxes and waste

plastics

FEAR - REARAEAIREZE R

Office and domestic waste

W= RAEERIR

Dust collected by dust removal equipment
Sludge from sewage treatment plant

Waste fluorescent tubes, waste batteries and
waste electronic equipment

PR ERR SR EE Y
KRR IS TE
BREE  BEEMNEETFRE
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Pass to recyclers for recycles after sorting

DR i R AT TE UL

Collect and dispose of at public refuse transfer
stations
F—WEBRXRTARSIRUEREE

engage licensed hazardous waste handler
to dispose of the waste and fill in hazardous
waste transfer orders as required by the local
Environmental Protection Bureau for record
exchange certain hazardous waste containers with
suppliers during the transfer of waste to reuse and
reduce the use of containers
HEAREEEYKR LT AIENEK ARG
B WRRNTRRERIERSEREYE

T B LAEAC 8%

ERBERYERE  HAHERARBRESESE
BEVMNRZ  WEBERBR  BIERSR
s
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Environmental Protection (Continued)
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RESOURCE EFFICIENCY MANAGEMENT

Energy

During the Year, the Group's total energy consumption was 4,155.8 MWh,
and the energy intensity was 0.038 MWh/square metre of area. The key
energy consumed was purchased electricity, accounting for 78.6% of total
energy consumption, followed by diesel, propane, gasoline and solar energy.
Comparing to that of the previous year, energy consumption for the Year
increased by 18.5%, which was mainly due to the increase in purchased
electricity and the use of propane.

To drive the use of renewable energy and reduce carbon emissions from
our operations, our U.S. office of sales operations monitors the electricity
consumption of its buildings, including natural gas consumption. At the same
time, we have installed 2,442 kW of solar panels to generate our own electricity,
generating approximately 12.9 kWh of electricity per year, for use in our offices.
The Group is committed to facilitating the Group to reduce greenhouse
gas emissions as a whole by incorporating energy-saving measures in its
operations and increasing the proportion of renewable energy in its energy
use. Our goal is to reduce emissions from traditional combustion engines used
in our vehicles through electrification, the use of alternative fuels, advanced
technology and state-of-the-art operations.

Use of Energy BEREA

Petrol (MWh)

Diesel (MWh)

Propane (MWh)

Natural gas (MWh)
Purchased electricity (MWh)

ol kL E)
50m Ok ELE)
L AC 95
K E)
SNEE H CRELE)
YNCEAC 9]
R g kR

Solar energy (MWh)
Total energy consumption (MWh)

Energy intensity (by manufacturing plant area,
i.e. MWh/square metre)
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Environmental Protection (Continued)
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Water Consumption

We endeavor to fully understand and minimize the water footprint in our
operations and manage our activities in a way that our shared water resources
are protected. The total water consumption of the Group was 24,253 cubic
metres, the water consumption intensity was 0.222 cubic metres per square
metre of area. The Group sourced water from municipal supply and faced no
issue in sourcing water fit for purpose. The water consumption for the Year
remains the same as that of last year.

AK(ZLFK)

Water consumption (cubic metre)

Total water consumption HBIEIKE
HABEARFEERESE

BOSL 755K/ 73 oK)

Water consumption intensity (by manufacturing plant

area, i.e. cubic metre/square metre)

In order to fulfil our corporate environmental responsibility, the manufacturing
plants and distribution business have implemented the following resource
saving and energy efficiency measures to reduce operating costs while
minimizing the impact on the environment. The manufacturing plants
have established the “Guidelines for Resource-conserving and Energy-
saving Operation” to provide guidance to all units and employees to ensure
effective implementation of those measures. Regular environmental training is
provided to employees at the manufacturing plants and distribution business.
Environmental messages are also conveyed to employees through internal
newsletters to enhance their awareness of environmental protection.

Ak

BMINRFED THRIWESR D FRMAEZ KT
WARERMEAZKERN T XNEERMONES -
REBBIEKE H242533 77K » FKEE 50222
SMFARBFEKERE - AEBRHEMEKEUK - £
SKEGE KR LIS A BEIRRE - REEFEKEM
EFE—H-

Manufacturing Distribution
Business Business Total
REXY DPHEH Bt
23,9350 3180 24,2530
1.060 0.071 0.8%

RERCERRET SHERDHERBEENAT
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Environmental Protection (Continued)
IRIBIRE(E

Manufacturing business (Manufacturing plants)

HREXB(LEERE)

Energy « Purchase equipment with higher energy efficiency
HER .+ Adjust the number of switches and timing of

equipment used according to production needs

Conduct regular inspection and maintenance of

poorly-functioning equipment

Monitor energy consumption
SERRM AR S0 RE

REEFTKAHRIBHBHE RKHE

EHREREECEERENR

BRI RS

VELWSE N Il - Conduct regular check on water pipes and taps for

i leaks and repair in a timely manner
Use water efficient taps

EHmBEKERKEBRRETARKER A
Ko s 4 1E
RAARAKMEHKEER

Distribution business (Office)

THEBEBRDE)

Change computer settings to enable standby power
saving mode and automatic turn off of display when
the computer is inactive for a prolonged time

Set air-conditioners to a more eco-friendly mode

FUERRE BBHFEHERN  FRE
BEBIEEN  BRFSEEHEE
EEFHREBRRRER

Monitor water consumption and check for leaks
in water pipes and taps when water consumption
exceeds expectations, and carry out repairs as
necessary

Formulate solutions on water-saving

ERARKE ERKEBHESR  BREK
ENKEBRRBARKBR RFBETH
f&

B AR &R

Paper and raw - Employees are encouraged not to print or adopt double-side printing to save the production of paper

materials - Use electronic communication and electronic archiving

HRREMB - Prioritize environmentally friendly products or materials during procurement process

Reuse internal document folder whenever possible

RAETAARETFFE
ERBARTEEEERROER LW
2 A 47 15 T 2 47 0 8 79 28 3 45
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Environmental Protection (Continued)
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ENVIRONMENT AND NATURAL RESOURCES

The Group is mindful of the impact of its business operations on the
surrounding environment and natural resources and is aware of possible
serious environmental incidents, such as air pollution, soil and water
contamination, as a result of chemical spills, liquefied petroleum gas explosions
and fires in the course of its operations. To this end, the manufacturing
plants have formulated the “Environmental and Safety Emergency Plan” and
implemented various emergency and preventive measures, including strict
control of chemicals and liquefied gas cylinders in the plants and regular
inspections, as well as training and emergency drills for employees using the
relevant chemicals, so as to ensure that employees are adequately equipped to

deal with potential accidents and safety hazards.

BRERRARER

AEEEREHLEHEERERRRERNE
2 RAMZEB/EFHECERRR  RICRE

CNKEFFRREHEERRESEN  fI: 2R
C HIRROKEEISR - Btk - BB EHIECRER
RERSHER) YERERERSNENRER &
& 8EEANNCRE R MRIE RN ETRIBES
YEMETRE  ANHEREBECERNE TR
W R ESIRE - BRET A TR LN IE
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Community Investment

it ERIRE

The Group is committed to supporting community development, encouraging
employees to participate in volunteer services and charitable activities,
and is committed to making a positive impact in the communities where it
operates. Through the formulation of “Community Investment and Donation
Policy”, the Group commits to promote a responsible corporate culture and
sets the direction and framework of the Group for community investment,
sponsorship and donation. The Group pays particular attention to four areas
of youth education and development, community development, culture and
arts and the environment to contribute to community development. During
the Year, a total of four volunteers of the Group participated in community
investment activities. Looking ahead, the Group will, according to the needs
and expectations of the community, implement volunteer programs and
launch various community investment cooperation projects to contribute to
the sustainable development of the community in the future.

AEEFIXFHBEER  ZREE2EETRE
REERS  UBIREBAENLEREEREGY
2 - AEECFV(HRIRERBRERR) - &G
BREENCEXL  HERE  BHRBEER
EEETRARER - AREFHNBIETFHE R
TR HEBRE BN EIRBEOEEE - /it
BERELER - AFE  AEEXAENZERTS
HEHREERY - RERK  AEESZKRLER
FERHE  HTRIFABNARRATRTERE
BIEEB  RARURAFEERE DN -

Youth Education and Development Wholesome Development of Community
EEHBHEHBRE HEREZRRE

Provide knowledge and skills training for young people Support the vulnerable groups in society and improve the quality of

to foster future leaders to cope with the complicated environment
and challenges ahead
REFRMAMBIEI REAEIR  FERKEM
JRE 3 R R AE FE IR IR Mk B

life in the community

RUEGHBUHERUE
HELBONERER

Culture and Art Environment
XAt E i RIE

Support the development of art, encourage creative thinking and Achieve the commitment to the community in terms of

facilitate cultural exchange environmental protection, and support projects and programs that

raise the public awareness on environmental protection

XRBMER SBEIEEE ERHUHENERFRTENAR  IRKEDHESAR

REXCRREE
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Compliance Management
BREE

The Group is committed to comply with relevant laws and regulatory
requirements, and ensures that it operates in compliance through the
formulation of various business ethics policies and employees codes,
including the “Business Ethics Regulations”, “Code of Conduct” and “Employee
Handbook”. To reduce operational, reputational and financial risks, Sandmartin
has identified relevant laws and regulations that are considered material to
the Group's operations and has established policies to ensure compliance,
including but not limited to the following laws and regulations:

AEBENETHEEZZNEENRD - BBHIE
BEEARERBRNMEITR BE(ARERSE
) (BT MKEIFM) BmREESRE
2o RIREEE BEUNRMBKAR EFTORK
HMAHARENEEMSBEZNHMEIZ LR
7l RAEREBRREREH  BREFNRRUATE
ERMBH -

Relevant laws and regulations that are considered material to the Group'’s operations

BHAEENEEMSBEENEBEERRM

AT Emissions “Environmental Protection Law of the PRC"

“Law of the PRC on the Prevention and Control of Atmospheric Pollution”

“Law of the PRC on the Prevention and Control of Water Pollution”

“Law of the PRC on Prevention and Control of Environmental Noise Pollution”

“Law of the PRC on Prevention and Control of Environmental Pollution by Solid Waste”

ATER R (PEARAKMBERFEFREL)

(PEARREXMBEARRTHROIIAZE)
(hZE AR KMEKZRBIRE)
(PEARAMBERFERE SR EE)
(g AR AN B [ 58 B2 )5 R B0OR %)

B1 Employment “Labour Law of the PRC”

B4 Labour Standards “Labour Contract Law of the PRC"
“Social Insurance Law of the PRC"

B1{E % (R EE AR HFE 5 E)%)

B4 45 T £ (REARKMBELEHE RIE)

(hEARAMEM S REIX)
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Compliance Management (Continued)
BREIRE

Relevant laws and regulations that are considered material to the Group’s operations

BAEEMNEEMSBMEENEBEERRM

B2 Health and Safety “Production Safety Law of the PRC"

“Law of the PRC on the Prevention and Treatment of Occupational Diseases”
“Regulation on Work-Related Injury Insurance”
(REARKMBZ 2 EEE)

(P AR HAFBEBERB AR

(RE AR KB T SRR KD

B2 7

it
H

\|

~

B6 Product Responsibility “Product Quality Law of the PRC"
“Contract Law of the PRC”
“Advertising Law of the PRC”
“Tort Law of the PRC”
“Trademark Law of the PRC”

B6 ZE m B £ (REARKANBEREEX)
(PEARHKFMES BE)
(RE AR KNBEESE)
(PEARKFMBEREETE)
(PEARKAMBEFHREE

B7 Anti-corruption “Criminal Law of the PRC"
“Anti-Money Laundering Law of the PRC”
“Anti-Unfair Competition Law of the PRC”
“Bidding Law of the PRC”

B/ &S (P AR KB TE)
(PEARKEMEREEX)
(PEARKMBERFAEEBRFIE)
(REARKMBEERREIER)

During the Year, there were no significant cases of non-compliance or REE  AEEIEEEBRBERERERLELE
corruption proceedings against the Group's businesses or employees. The HETIRHEMFLRRMS - AEEBEERESHAE
Group will continue to review the laws and regulations that have a significant BEETRREBEEBERNTENERESR N
impact on the Group's business operations in different regions, and other REAEHAEBBNEATZENER
circumstances in which material impact may cause to the Group.
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Key Performance Indicator Summary
B 52 48 WUHE 1R 1 B

ENVIRONMENTAL PERFORMANCE
REEAXN

Air emissions and GHG emissions 2021 2020°
BRERAZEREHEK —E-—F —EIEF
Nitrogen oxides (kg)
A&y (=) 1,0336 4985
Sulphur oxides (kg)
maty (=) 16.5 14.7
Respirable suspended particulates (kg)
AR ABERF (F52) 518.1 154
Scope 1 — Direct GHG emissions (tonne of CO2-e)
HE —EERAEREFR(AE_AtKES 274.2 3233
Scope 2 — Energy indirect GHG emissions (tonne of CO2-e)'°
HE2 — R RAEAEREBYR(AE_ARESE) " 19433 1,704.1
Scope 3 — Other indirect GHG emissions (tonne of CO2-e)
HE3— HHEEEREFR(AE_EtikEE 40 35
Total GHG emissions (tonne of CO2-e)
RERBATFNE (R _SIREE 22215 2,0309
GHG emissions intensity (by area, i.e. tonnes of CO2-e/square metre)
BERERE (AEETE A _StREs, FhXK) 0.082 0.075
Waste 2021 2020
BEZEY) —B-—F —B-FF
Total hazardous waste (by tonne)
FEERAEREEYES (ARWEETE) 0.5 04
Hazardous waste intensity (by area of manufacturing plant, i.e. tonne/1,000 square metre)'®
BEEEDTE (UBEEETE - BIAB FTEHK) 0019 0014
Total non-hazardous waste (by tonne)
FEEEEREEYES (ARWETE) 8838 914
Non-hazardous waste intensity (by area, i.e. tonne/1,000 square metre)
BEFEEYZE (LEBTE - BIAREFFHK) 3282 3378
o In order to more accurately reflect the Group’s environmental KPls, the Group has updated O RTREERMRBRASENRBARBENER  AEEEHRT
the calculation method of propane consumption at its major operating locations in the FREEFZEEMBAOERENTET L EFtE TERE
U.S., and recalculated exhaust emissions, GHG emissions and total energy consumption and W ORERBYRARAEE REREEEIE -
energy density data.
0 According to “Notice Regarding Proper Work Related to Carbon Emission Reporting and 0 IRBCBARMRIT 2019 F IR BEIR S R E R B BT E ERNHE
Investigation and Delivery of the List of Major Emission Units of the Power Generation MBI EERXEEIENRM)  FRINBEE N ZRAERE
Industry in 2019", the calculation of the GHG emissions of electricity purchased during the PO EE N A2 HERATEERRAT -

Year has been changed to the national grid average emission factor.
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Key Performance Indicator Summary (Continued)
B 52 A5 S FE AR 0 B (4

Energy Use 2021 2020
HERIE A —g=—% —F=FF
Petrol (MWh)

yom (JEELEY ) 206.1 2232
Diesel (MWh)

Seim KRR ) 2518 218.1
Propane (MWh)

AkE (JEFLRT) 2213 35
Natural gas (MWh)

ARAR KR 197.1 187.0
Purchased electricity (MWh)

SNEE ) KR ) 3,266.5 2,860.8
Solar energy (MWh)

KE58E KELEY) 129 129
Total energy consumption (MWh)

RLREREE JKFLRY) 4,15538 3,505.6
Energy intensity (by area, i.e. MWh/square metre)

BEREE (VAEERT & - BIJKEES,F75K) 0.154 0.130
Water Use 2021 2020
RIS =F=- —F-FF
Total water consumption (cubic metre)

#BRERE (SL7K) 24,2530 24,203.0
Water intensity (by area, i.e. cubic metre/square metre)

FREE CAEEE - B AR FK) 0.896 0.895
Packaging Materials 2021 2020
Packaging materials — cardboard (tonne)

BEME — R (REE) 2476 279.2
Packaging materials — wood (tonne)

BEME — AR (R0E) 58.8 60.8
Packaging materials — plastic film (tonne)

BEME — BRIR (W) 20 20
Packaging materials — others (tonne)

B E — EAth (R0E) 0.1 -
Total packaging materials (tonne)

BEMEEE (RE) 308.50 3420
Packaging material intensity (by area of manufacturing plant, i.e. tonne/1,000 square metre)

BEMHBE (UBEEEE - RN FF75K) 13.666 15.151
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Key Performance Indicator Summary (Continued)
BB AE IR IR B (E

SOCIAL PERFORMANCE
#HEXRE
Number of employee’ 2021 2020 2019
BT AH" —B--fF —B-BF —E-hE
Total number of employee
MET AH 269 304 379
Male to female employee ratio
B4 a8 Tl 0.67:1 063:1 0.66:1
By gender Male
MRS Ee 108 118 151
Female
g 161 186 228
By region The PRC
& 5 H 251 282 355
The US
S5 18 22 24
By age <31 42 56 95
Fe D 31-40 108 130 160
>40 120 118 124
By position Management
e ERE 172 188 228
General staff
TWMET 97 116 151
By employment type Full-time
PEFE S 2 269 304 378
Part-time
e 0 0 1
By academic qualification College or above
BE5 KRB E 81 90 99
High school or below
RELT 188 214 280
" Total number of employee of the Group as at the end of the Reporting Period. T OREERSBERRZETER -
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Key Performance Indicator Summary (Continued)
BB AE IR IR B (E

Number of workers'? 2021 2020 2019
EBABAR —EC--F —ECEF —E-hE
Manufacturing business Labour workers'
SUERTS B TIERE 20 41 -
Security guards
(7 20 20 -
Distribution business Contractors'
DIHED AR 19 18 -
Employee new hire rate’ 2021 2020 2019
BIFHFABES =B —F —E-EH —E-NEF
By region The PRC
i t 19% 10% 54%
The US
xE& 0% 9% 8%
Manufacturing business
BIGEE 19% 10% 54%
By gender Male
teg k]l St 20% 10% 73%
Female
i 18% 11% 42%
By age
RFR <31 52% 21% 100%
31-40 19% 8% 41%
>40 8% 7% 15%
Distribution business
7R 0% 9% 8%
By gender Male
gkl S 0% 14% 7%
Female
7 0% 0% 1%
By age
REER <31 0% 0% 0%
31-40 0% 0% 67%
>40 0% 10% 0%

2 The number of workers in the work and workplaces controlled by the Group as at the end of v REBERREBRMESIN TER TIEMRHSEIAB AL -
the Reporting Period.

3 External production workers recruited by labour service companies commissioned by the B AREREZRFESBARMBERNIINIEETA -

Group.

14 Contractors engaged by the Group including: landscaping, pest control/termite protection, v AREEFEANABEEE ML SRIEH/B8E -
HVAC maintenance, fire suppression system inspection, backflow inspection, cleaners, general BREALE BARGRE  BRBE BRI —R4E
maintenance, photocopier maintenance and refuse collection. &« EENMEAKETE Kb U EE -

Employee new hire rate (%) = number of new employees hired for that category/total v BIMABE(BEOL) = ZERFTABE TAS/ZER®RE
number of employees of that category as at the end of the Reporting Period X 100%. BiRA4EE T AZX100% °
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Key Performance Indicator Summary (Continued)
BB AE IR IR B (E

Employee turnover rate ¢ 2021 2020 2019
BTIRKES —E-—F S —E-hF
By region The PRC
R H 30% 36% 70%
The US
S5 18% 18% 13%
Manufacturing business
BUEHE 31% 36% 70%
By gender Male
IR S 28% 40% 90%
Female
g 32% 34% 57%
By age
RER <31 67% 0% 100%
31-40 34% 4% 52%
>40 17% 5% 20%
Distribution business
DIHER 17% 18% 13%
By gender Male
IR EsLis 18% 21% 13%
Female
gegis 14% 13% 11%
By age
RER <31 0% 0% 0%
31-40 0% 0% 0%
>40 18% 20% 14%
15 Employee turnover rate (%) = number of employee turnover of that category/total number of o BIRAE(EDL) = ZEBIRAETAB/ZERRE AR
employees of that category as at the end of the Reporting Period X 100%. B4 8 T AZX100% °
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KeyPeﬁbnﬂanceIndkzﬂorSunwnam/KbnMnmd

B 52 A5 S FE AR 0 B (4

Occupational health and safety 2021 2020 2019
BERREZE —B--F —EBCEF —E-NEF
Number of work-related fatalities of employees

EIRTETAZ 0 0 0
Number of work-related injuries of employees

RIZBETARK 1 2 6
Rate of work-related injuries (per 100 employees) '’

BITHXR(BARKET)" 04 07 16
Number of lost days due to work-related injury of employees

RETTHEATIERH 05 163 21
Number of work-related fatalities of workers

ETIRTHBAEARK 0 0

Number of work-related injuries of workers

HIXEEBABAE 1 0

Rate of work-related injury of workers (per 100 workers) '® -
BPABTEXR(BERET)" 169 0

Number of lost days due to work-related injuries of workers

HEBABETHBBRATIERH 3 0

Total number of occupational health and safety training sessions

BERRREERZ2FIRESH 2 3 57
Total number of partmpants of occupational health and safety training

BERRREZ2EIBAR 251 284 379
Total number of hours of occupational health and safety training '

g Siededbrgen RIS S 251 283 84

44

Rate of work-related injury (per 100 employees) = total number of employees injured at work/
total number of employees as at the end of the Reporting Period X 100%.
Rate of work-related injury (per 100 employees) = total number of employees injured at work/
total number of employees as at the end of the Reporting Period X 100%.

Refers to the total hours of all training activities.
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Key Performance Indicator Summary (Continued)
BB AE IR IR B (E

Employee training 2021 2020 2019
BT —B--F b g 55 —E-NEF

Total number of employees receiving training
EREVIETEARK 251 284 379

Total number of hours on training
for employees

8 T 153|428 81 251 293 748

Percentage of employees receiving

training
ZXEFIE TR 93% 93% 100%
By gender Male
MR Bk 39% 90% 100%
Female
4% 61% 96% 100%
By position Management
bl A= EIEE 65% 94% 100%

General staff

Li@mET 35% 64% 100%
Average training hours per employee 2!
B TR S 0.93 096 1.97
By gender Male
gl St 0.9 0.97 2
Female
ey 10 0.96 196
By position Management
R g 10 097 2

General staff

ERET 09 0.96 1.93
Percentage of employees receiving training (%) = number of employees receiving training 0 BREJETLR(BEDL) =% ERESENETAR %
of that category/total number of employees of that category as at the end of the Reporting FERI RS EREV AR E T ABX100% ©
Period x 100%.
Average training hours per employee = training hours for employees of that category/total 2 F19 8 TR B=2 80 5 B Ti50)IR 8/ 2 A RIS AR
number of employees of that category as at the end of the Reporting Period. WHRB T A -
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Key Performance Indicator Summary (Continued)
B 52 A5 S FE AR 0 B (4

Number of suppliers (and percentage of suppliers where the engagement

practices are being implemented) 2021 2020 2019
HEBHE (ROHEMATHEAHESESNE D) —E-—F —ECEF —B-NEF
By country or region Mainland China and Taiwan
BB R ok i & AR i f & S 375 (100%) 371 (100%) 357 (100%)
Hong Kong
6 5 (100%) 6 (100%) 6 (100%)
Vietnam
fisfea) 1(100%) 1(100%) 1(100%)
The US
=[] 3 (100%) 2 (100%) 3 (100%)
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Report Content Index
HENET RS

Material Aspect Content Page Index/Remark
-3 ) e BEBR| AR

A. Environment
A BB

A1 Emissions
A1 BERR YD

General disclosure Information on: 26-29, 37
(@) the policies; and
(b) compliance with relevant laws and regulations that have

a significant impact on the issuer relating to air and GHG
emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste.

—RIE BABERKAZEREHR  FKRTHOEES  AERESE
BEEYHEEEH
(@) BE &

(b) BTHBEITABEAZENERER RO ER -

Al.1 Types of emission and respective emission data. 28,39
PR A R AR BRI BUE -

Al1.2 Direct (Scope 1) and indirect energy (Scope 2) emission volume (in 27,39
tonnes) and (if applicable) intensity (if calculated based on per output
unit, per facility).

BE(8BE) kepREE(BE2) A =RBEEME (UG HE)
N (nEmR)ZE (A ES SN - §IEREAE) -

Al13 Total volume of hazardous waste (in tonnes) and (if applicable) 30,39
intensity (if calculated based on per output unit, per facility)
produced.

FEEEEEEYRE CATE) R(WMER) ZBE (WAF
EEEN BERMEAHE)

Al4 Total volume of non-hazardous waste (in tonnes) and (if applicable) 30,39
intensity (if calculated based on per output unit, per facility)
produced.

FEABREEEWES (UEE) R(ER) BE (MAE
EREN - BERMAH)

A1.5 Description of emissions targets being set and the steps taken to ~ 28-29
achieve those targets.

HAPAET MR E B R R RERE & B R ERIE 28R -

Al6 Description of how hazardous and non-hazardous waste is handled, 30-31
and description of waste reduction targets being set and the steps
taken to achieve those targets.

MR AEERBEEZEYHN L - R PTET AR EE B
BERAEIEL R EAERIE R o
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Report Content Index (Continued)
HEANBTRG (#)

Material Aspect Content Page Index/Remark
-3 ) e BEBR| AR

A2 Use of Resources

A2ERE A

General Disclosure Policies on the efficient use of resources, including energy, water and ~ 32-35
other raw materials.

—RIE BRERER(BIERR - KEEMRME) R -

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, 32,40
gas or oil) in total (in ‘000 KWh) and intensity (if calculated based on
per output unit, per facility).
RENEIDNEE R S HEELR(WNE - fom) BREE (A
FETERAE) REE (MNEESEN - BERBTE) °

A2.2 Total water consumption and intensity (if calculated based on per 33,40
output unit, per facility).
BEKERTE (WAGEEEN - BERMETH)

A23 Description of energy use efficiency targets being set and the steps 32
taken to achieve those targets.
BT ET S Y RS IR A R Es B IR R ARE RIS L B IR PTERER Y
R o

A24 Description of whether there is any issue on sourcing water that is fit 33
for purpose, and the water use efficiency targets being set and the
steps taken to achieve those targets.
Fa it SREGE KR ERI B A fE R - DA R PAE] S 80 KRR e
AR R AEDE L B IRFTERERE P8R o

A2.5 Total packaging materials used for finished products (in tonnes) and (if 40
applicable) and per unit produced.
LR MATAREMBINAE (LTS R (ER) B4EES
ffEE -

A3 Environment and Natural Resources

ARERXARER

General Disclosure Policies on minimizing the issuer’s significant impact on the 35,37
environment and natural resources.

—RIEE BIREITAHRBERRABERERNEAZENBR -

A3.1 Description of the significant impacts of activities on the environment 35

and natural resources and the actions taken to manage them.
MAEBERHHRREERABRNEATERCRKRERSF
BT ENTH -
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Report Content Index (Continued)
HENBRS| (#)

Material Aspect Content Page Index/Remark
-3 ) e BEBR| AR

A4 Climate Change

A4 RARZ 1L
General Disclosure Policies on identification and mitigation of significant climate-related ~ 26-27
issues which have impacted, and may impact, the issuer.
—RIE BRI REHERA R EEHBETAEEXENERNRIZIERH
EEHMOBCR
A4 Description of the significant climate-related issues which have 27
impacted, and may impact, the issuer, and the actions taken to
manage them.
HlEE LAt g B ETAEEATENEARKIERER
NEHTTE
B. Social
B.At &
B1 Employment
B1{E &
General Disclosure Information on: 23-24,37
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest days,
equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.
— R EE AR EE - BEREF - TERE - B - TEHE -
ynﬂ: - RIBAR A R E A A58 SR AR Y
) BX &
b) BFHETABERZENRBERLROINER -
B1.1 Total number of employees by gender, employment type, age group ~ 41-42
and geographical region.
IR - ERED - FiclR MR E D HEE B -
B1.2 Employee turnover rate by gender, age group and geographical 43

region.

RIER - FEAR MRS D HNEERKL X -
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Report Content Index (Continued)
HENBRS| (#)

Material Aspect Content Page Index/Remark
-3 ) e BEBR| AR

B2 Health and Safety
B2 R R &
General Disclosure Information on: 21-22,38
(@) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.
—RIRE E%%ﬁ?%lﬁ%%&ﬁ@ﬁ%ﬁﬁ%%ﬁﬁ%%i
) BR M
b) BTHETABEATLENHBERLROINER -
B2.1 Number and rate of work-related fatalities each year for the last three 23, 44
years (including the reporting year).
BE=F (BRERFE)BFRAITHROABREX -
B2.2 Lost days due to work injury. 44
EIBEATIEHE -
B2.3 Description of occupational health and safety measures adopted, 21-23
how they are implemented and monitored.
PSR AR B R (R R 2 21 - ARMBBRITRERT
A e
B3 Development and Training
B3 % & R IE I
General Disclosure Policies on improving employees’ knowledge and skills for  25-26
discharging duties at work. Description of training activities.
—RIEE BRARAEERIT TIERE M Z RRAENBER - it F3l
e
B3.1 The percentage of trained employees by gender and employee 45
category (such as senior management, and middle management,
etc.).
EMRIREBEMN(NSREERE PREEEZ) EINZ
HEEBEL
B3.2 The average training hours completed per employee by gender and 25, 45

employee category.

BRI REERFIE D - BREETKZIINFIRE -
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Report Content Index (Continued)
HEANBTRG (#)

Material Aspect Content Page Index/Remark
-3 ) e BEBR| AR

B4 Labour Standards
B4 %5 T %Rl
General Disclosure Information on:
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child and
forced labour.
—RIEE B IEET BB TH
(@) B &
(b) BTHBEITABEAZENEBRERRAOIHER -
B4.1 Description of measures to review recruitment practices to avoid
child labour and forced labour.
R R E N EEAR R E T RAFIST -
B4.2 Description of steps taken to eliminate such practices when

discovered.
Fa A 25 3R 3R R B LR E R A BB S PTEREN A B o
B5 Supply Chain Management

B5 fit FE 82 B 2

General Disclosure Policies on managing environmental and social risks of the supply
chain.

—RIRE EIRMEENRE R ERBRBUR

B5.1 Number of suppliers by geographical region.

i@ e D H A -

B5.2 Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how they
are implemented and monitored.

BRI A HERNED - MERITEBENNHERR
B UREEEHNRMITRERTE -

B5.3 Description of practices relating to identifying environmental and
social risks in every part along supply chain, and how they are
implemented and monitored.

i B RER RS ERINREREGRABRAED - A
NEBRITRERTE -
B5.4 Description of practices on procuring frequent use of environmentally

friendly products and services during the selection of suppliers, and
how they are implemented and monitored.

M EREHERRRES ARRERLRBEOEN - AR
HEARTRERTE -

23-24

24

24

19-20

20, 46

19-20, 46

19-20

19-20
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Report Content Index (Continued)
HENBRS| (#)

Material Aspect Content Page Index/Remark
-3 ) e BEBR| AR

B6 Product Responsibility

B6 & m EE

General Disclosure Information on: 16-18, 38
(@) the policies; and
(b) compliance with relevant laws and regulations that have a

significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products and
services provided, and how they are remedied.

—RIRE BRMRHEMNMBBNREERZ S EE  RERLES
EM&@WE&W-

) BR &
b) BFHEITABEARZENHBERLROINER -

B6.1 Percentage of total products sold or shipped subject to recall due to 17
safety and health issues.
EEADERERARTALEREEIEHAMARKNE S
I8 =

B6.2 Number of products and service related complaints received and 17
how they are dealt with.
EEMNEmMRGORFEE A RELH X -

B6.3 Description of practices relating to observing and protecting 16
intellectual property rights.
it £ 4 T ARPR AN EERE R OB A

B6.4 Description of quality assurance process and recall procedures. 17
S 2R ERIE REmBIIET

B6.5 Description of consumer data protection and privacy policies, how 16

they are implemented and monitored.

R B EERMRERILREE - URABBRITRERTE -
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Report Content Index (Continued)
HENBRS| (#)

Material Aspect
FTEEHE

B7 Anti-corruption
B7TR&ES

General Disclosure

— R

B7.1

B7.2

B7.3

B8 Community Investment
BSHERE

General Disclosure

— R

B8.1

B8.2

Content
R

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud and money laundering

%i%%ﬁﬁitﬂﬁﬂ% CBR - BEFREREN

) BX &

b) BFHETABERZENRBERLROINER -
Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERBAHBITAIEESRENEEENETHARY
BB REFABR -

Description of preventive measures and whistle-blowing procedures,
how they are implemented and monitored.
APy S b R R IRAR T - A RABBMIT RER A -
Description of anti-corruption training provided to directors and
employees.

HRESR 8 TRENREISEI -

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities
take into consideration the communities’ interests.

BRAHBRSERTREEMELRTEMEREXEEY
GERMRFEABEK o

Focus areas of contribution (e.g. education, environmental concerns,
labour needs, health, culture, sport).
IEREE (HE  RREHE
B5)-

Resources utilised on focus areas (e.g. money and time).

EZIaBMBAER (N EHER) o
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BB RS EE

18,
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36

36
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