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PR A TR E

About the Report

Sk

Reporting Period

2021 1A 1H-12A831H, BoREREBEZE
AT

This report covers the period from January 1 to December 31,
2021. Part of the content is beyond the above time range.

B HR

Reporting Cycle

F|EDBFERS, ERABRRMNEMRATE 2017 F
DURESRAVEE 6 IR, HBMEBEARS.

This is an annual report. It is the sixth Environmental, Social and

Governance (ESG) Report issued by Dongfang Electric Co., Ltd.
since 2017.

A bl AR

Preparation Basis

ARESRERGE (HGEEREHFRIER) (GB/T
36001-2015) MEBHERZZM (RE. HEREBR
HE31) RWR.

This report is prepared with reference to the Guidance on
Social Responsibility Reporting (GB/T 36001-2015) and the

Environmental, Social, and Governance (ESG) Reporting Guide by
The Stock Exchange of Hong Kong Ltd.

tH:EaREA

Designations

ATERRAN A ERHE, TRABRBRHERRE
TAREFHLU BAERI - TRB |RFo

In order to facilitate this presentation, "Dongfang Electric Co., Ltd."

is also expressed as "DEC", or "the Company" throughout this
report.

HREEE

Reporting Scope

REBREDERATI R 14 RZKRF, 40 R=4&
NI

Dongfang Electric Co., Ltd. and 14 secondary subsidiaries, 40
tertiary subsidiaries.

IR

Data Sources
KR EFEHEIBRER S BSRNIE R BB
EHl,

The data used in this report is from the internal data and relevant
statistical data of Dongfang Electric Co., Ltd..

AT EEME(REE

Reliability Assurance

RO BREFENEREFTRIBLRENETEEER
ERCH. REERANENER, THERNSHEEM.
RN TR M AR ER BB B Eo

The Board of Directors and all directors of Dongfang Electric
Co., Ltd. guarantee that there is no fictitious record, misleading

statement, or material omission in this report, and are responsible
for the authenticity, accuracy, and completeness of the content.

¥R hir s

Report Version

TREAB TR WMFFIEN, FREBEAZBIRRAY
BAEH.

This report is available in electronic version. If you want to print
it, please choose biodegradable environment-friendly recycled
paper.
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ZiliRE >3

About Us

ATV

Company Profile

BE 2021 FK, RAERRAFEERERFHEER

As of the end of 2021, the capacity of electric power
generators produced by DEC has exceeded

2T’ /600 GW

RABRRMNERLAE (UTHBRAER) , @MU
ROUNEE ™, 2TERSBRERERADERE
Fo FE 0 BRENERE, ENAEKEANESREHR
REMEBWL T REAEE 22—, DATELEEFIZM
(OB 600875) MEBEIIFT (U5 1072) L£ft. BE
2021 %, RAOBRRFTEELBRHFHDBRCETR,
EET2ETERREELMA. Bal, RABRH
AR B H O3 80 (BRI XM=,

RO BREASEAREARMNEGRECEM. BRRE
EERWPL, EETREERBRETEP —RNES
RN, BBEEME. ERMAE, ERT—
HEEETNHERNEARNERER, BHETHREE.
KFFRE. KE. 1%EB. B AEFUBRMBOVRE. Rt
8IS, HE. REMENEILTERAGET. itE
B 1,000 JKRFAR/KEREZEEMAR. 1,000 JKE -1,750 JK
RERZBHA. 1,350 KLFRBBERFABHKAE. =
ERemist. BB FERNSERAIIRNESE
Wi, BUKRGRBILRE. RREEEREEMR. K&
RERMKEERE. BNBFHRIEZGIRG. FEREM
MIFEERT. BRERBFER.
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Dongfang Electric Co., Ltd. (hereinafter referred to as DEC),
headquartered in Chengdu, Sichuan Province, is a large-scale
enterprise held by Dongfang Electric Corporation. With the
development of more than 60 years, DEC has become one of the
world’s largest suppliers of electric power generation equipment
and general contractors of power station projects. Now it is listed
on the Shanghai Stock Exchange (Stock Code: 600875) and the
Stock Exchange of Hong Kong (Stock Code: 1072). As of the end of
2021, the capacity of electric power generators produced by DEC
has exceeded 600 GW, which is top-ranked across the industry. To
date, the DEC products and services have been exported to nearly
80 countries and regions.

DEC is recognized as a national strategic base for heavy-duty
machinery and equipment, as well as a National Corporate
Technology Center. The Company’s comprehensive technical
R&D abilities are among the best in Chinese manufacturers in
electric power generators. Through ingenious development
and industry-university-research cooperation, DEC now owns a
quantity of heavy-duty machinery and equipment with proprietary
intellectual property rights. DEC is capable of general-contracting
projects in developing, designing, manufacturing, selling, and
supplying wind power, solar power, hydropower, nuclear power,
gas power, and thermal power generators. The Company is
also able to batch develop 1,000 MW hydro turbines, 1,000MW-
1,750MW nuclear power equipment, 1,350 MW ultra-supercritical
thermoelectric generators, heavy-duty gas turbines, a whole
series of direct-driven, semi-direct-driven and double-fed wind
turbines, highly-efficient solar energy equipment, hydrogen
industry chain products, large-scale environmental conservation
and water treatment equipment, electric & electronic automatic
control systems, new energy batteries and energy storage systems,
intelligent equipment, etc.

o

Dongfang Electric Co., Ltd. Environmental, Social and Governance (2021) Report
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EEX

Corporate Culture

{Edp Mission

KB 7] BREHAR K

Shape the Future with Green Power

e 3

Industrial Structure

JNEILE
Six Kinds of Electricity
Develop Simultaneously

Dongfang Electric Co., Ltd. Environmental, Social and Governance (2021) Report

IRFEIES: Service principles

PZUNET e
24 - Hour Service Spirit

FE= Vision

HRERG —RNER

Rise to be a Global Electric Powerhouse

BERIES; Integrity principles
EOSFIE RERIE

Integrity in Unity,

Honesty Lasts Long

ZICMB{EER Core values
HAEE EZ=/RIN

Value Co-creation for
a Shared Prosperity

REER MH-&l X

DEC Corporate Culture:
“Cohesion & Creation”

LIPS Security principles 2R Spirit

ZeFE—4EHEL RE BIF AR E5&
Safety First, Pragmatism, Creation,
Life Supreme Cohesion, Aspiration

AA S Talent principles 4RIBS Business philosophy
i {E I BT HEit Biat mEEE miEst

Virtues, Moralities, Action, Determinations Quality, Technology, Branding, Integrity

E PR Management philosophy
PR IREE B mm

Scientific, Standard, Lean, Efficient
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R X HE

Five Kinds of Industry
Cooperation

ERBEIRIRE SR
Energy Conservation

& Environmental
Protection Industry

TizEERE S

Engineering and
International Trade

N/ nNg
ENETFHEEH WEESR
Modern Power Electronics Emerging
Manufacturing and Control Industries

Service Industry

N
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SR AR AL

Key Performance

BIEEN

Economic

bt EEy B 2019 & 2020 & 2021 &
Indicator Unit 2019 2020 2021
I=ESCIPN (=5

Gross revenue (RMB 100 million) 328.40 3r2.83 478.19
wEE (=0w

Total assets (RMB 100 million) 896.19 9r1.95 1,031.05
R &7t

Net profit (RMB 100 million) 13.81 19.16 24.29
TIELEC PN &7t

R&D investment (RMB 100 million) 18.88 20.03 27.22
HEBUEFE %

Total number of patents in force (patent) 2,341 2,690 3,045
P B AERI f

Total invention patents (patent) 922 999 1,106
IRIGEER

Environmental

BiZaE B 2019 & 2020 &£ 2021 &
Indicator Unit 2019 2020 2021
AERBHREE Mg/ BT

GHG emission density (ton / RMB 10,000) 0.081 0.068 0.051
“&imHE i

Sulfur dioxide (ton) 2084 196.5 175.4
AR g 270 . -
Nitrogen oxide (ton)

EIRREE YR E ME / BT

Hazardous waste emissions (ton / RMB 10,000) 0.0009 0.0007 0.0004
BILEBEFRSERE 3 —

Comprehensive energy consumption ﬁ?@@%{oﬁg 0.035 0.028 0.022
per RMB 10,000 of operating income ’

BT EEAE R ) B

Water resources consumption per RMB (tan /RMB 10,000) 1.186 0.993 0.758

10,000 of operating income

Dongfang Electric Co., Ltd. Environmental, Social and Governance (2021) Report

EiFaE B 2019 & 2020 &

Indicator Unit 2019 2020

FERT A 17,360 17,336
otal number of employees (person)

Coverage of social insurance

TREERN B

Work safety investment (RMB 10,000) 8,277.1 7,063.5

BAR EEERSEMR i 0 0

Major or serious work safety accidents (accident)

Number of voluntary employees (person) ’ ’

EHERBANES Bt

Investment in targeted poverty alleviation (RMB 10,000) 2,511 2,168

2021
2021

16,969

100

8,472.6

15,358

2,650
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ESG EIf

ESG Management

RAEBREILELAF ESC BIEHE], BRME
TS RBRE, FETE ESC BEFIE.,

DEC has built a corporate ESG management
mechanism, and continuously improves the system
based on communications with the stakeholders.

=& 4
ESG EIEHH!
ESG Management System
RABREFTHIRIE. 8. BERBRLBRERIESE, 85MEBE/MESC A, HEFRFERREEREIERE.
M AR RERZRERE AR ESC BEEL #. REKER, KEEKBRESNFIGENTERIF EHITEFLE
FEHBCERABHRAIFEERE, FNERASEENSEMERERIRE,

The Board of Directors of DEC is fully responsible for ESG strategies and reports, and in charge of assessing ESG-related risks and
formulating ESG management policies, strategies and goals targeting at issues that may affect the Company's business and operations
and the concerns of stakeholders; the management and functional departments take concrete actions to promote sustainability of routine
operations in all subsidiaries while seeing to it that the Company is running in compliance with applicable laws and regulations.

== tERE 5 88
Stakeholder Communication

RO BREEEGSNDBERANIE, REZAFRFEHERMNTEBRINNRE, UK. BBENADAZEHE
Rl K s I FEF s ABRA T USRS REAHAEE, BRI BRI S IFHREA. 8. RIFUIHEER,

DEC sets great store by communications with stakeholders. Via satisfactorily open and transparent channels built and improved for
communications, the Company takes the initiative to understand and respond to requests and expectations of stakeholders in time, in a
bid to fuel economic, social and environmental sustainability jointly with stakeholders.

09
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RERES I

Material Topics Analysis

RAOBRMEFETENN B BRES, WeREEEMZREDT, HREBHIAT (ESG WMEIES) X, MR
BERZELOERE. BNIMEECREERNAEEEHRERS, HLEARBREN. AIEKEEE. BITHE
LR BFEHERR. BNETREL. REUHEATFEEEE, 174 ESC EEEMTERSTPETRE.

DEC analyzes material topics relying on the complete stakeholder communication mechanism. In accordance with the £SG Reporting
Guide released by the Stock Exchange of Hong Kong Ltd., the Company has identified important issues of climate change response, green
equipment creation, green development, partnership & common growth, employee benefits, and contribution to public welfare, based
on the macroeconomic policies of China, standards and requirements of social responsibilities at home and abroad, and strategies and

planning for corporate development. Defined as priorities of ESG management, the topics are outlined in the report.

F=AERAS HREEEIEE R BaRE
Stakeholders Expectations and requirements Communication channels
OREREEFREE OEREENS
B Guaranteeing legal and compliant operation Information disclosure announcement
Government O &IBE AR OFBRE
Strengthening environmental management Project reports
ORRARE
General meeting of shareholders
s — O, FREERPE
OBRRTRILSS. HRBRMACERE Annual report and quarterly report performance
Understanding the industry trend, relevant briefings
policies and economic impact - s
I OR&EES OsE:AER
ORI =B Roadshow activities ~ Consultation telephone
N Establishing and improving the management } )
BEE N OBTE ORBEIR
Investors e E-mail Investor visits
OB BEE A .
Equipment technology innovation O LiEeE®)
O e e SSE E-interactive platform
OREREEER o
Ensuring product quality control ORFIER
Company webpage
ORBRBREETE
Investor platform of China Securities Regulatory
Commission
ORRERESERE
Ensuing product quality control OB EFiEERTE
=i O AR EBRE The online customer service platform
Customers Protecting customer privacy information OZ AL REE
ORAEZEREE Customer complaint handling
Improving customer satisfaction

10
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FI2 RS AT R | WEEE ESG #R5[FEHI[C]fE
Stakeholders Expectations and requirements Communication channels . .
Response to ESG Reporting Principles
I OBBH
©Eﬁ&’§”“§§ 5?1\ Quality inspection
HAERS Ensuring product quality control Oz BEMEA] RABRIRBEBHIFN (ESC REHET) X, ARSEEFIEE (HEEER
Supphers ©%§I§iﬁ,ﬁé£¥‘gﬁaﬂtﬁy¢%iéii Communication and training Materiality pl’inCIple %%ﬁ%?gﬁ> (GB/T 36001-2015) %thﬁ; ﬁﬁﬁﬁ%%ﬁ%uﬁ*ﬁ%ﬁﬁ?ﬁxﬁﬂ;
Implementing environmental management Ok 1385 HGHRESR, BRRERAAEIER £SC HE, WASRERHHES
and emission control W7 i . N e e
Online communication YERENEEIEE. BEEH. THERNENSEmETEMINE,
With reference to the Guidance on Social Responsibility Reporting (GB/T 36001-2015) and the
oa T ESG Reporting Guide by The Stock Exchange of Hong Kong Ltd., DEC identifies and chooses
Staf‘ftraincilng ESG topics in connection with the Company and discloses material topics in particular from
. perspectives of mechanism improvement, management elevation, practice and performance in
OBTITHFMTEEHRE this Report through communication with all stakeholders in various forms.
OB s RrE I Employee labor and skills competition
Establishing and improving the rights and OBT/EH
interests protection system Staff activities
ORREIRREZS OFE#g
8T Ensuring the health and safety of employees Seminars
Employees = TR 2% PN w i = , = = =
pioy E@fmﬁt?ﬁ%@ S 9ffﬁﬁA%ﬁ*ﬁﬁ O 2y ER| RABRNRETRE (8 GERSS e GEOBLREREEDET
elping staff career developmen olumn on transparency in factory affairs . o - el - N .
e _ . Quantitative principle E/H\Hr%}tba-l_) EE@E*E%E\ }&Eﬁgo jﬁ%ﬁﬁﬁj\ ESG E{%%&%@E@éﬁﬁﬁ'ﬁ@%ﬂ%ﬁﬁ‘l’ﬁ?f
O BB T HMET OfERERE N
" . X - ﬁ'fj—? DEEHO
Providing compensation and benefits Briefings
OWEE B4B4E DEC makes regular statistics on key quantitative indicators for disclosure specified within
Internal information network "environmental” and "social" domains, which are reported and disclosed at the end of each year.
ORfE AT Releyfgndt sgopg of statistics and statistical methods for part of ESG quantitative data are also
WeChat official account specified therein.
SRR BRI
Improving the environmental management .
system OERKELS
BB ) N Information disclosure announcement
Ervironment OMBEHHIAIE s o \ o - )
Enhancing emission control OMERTIR E'Zﬁi'l‘iﬁ,ﬂu BAHSREEFMEENNELINEEERERSTET TINE, TERMATINIR
. ) WeChat official account T N TN
Ofe & RA B RE Balance principle 5 HEREARR,
Promoting resource utilization and protection
DEC discloses the challenges and negative information in the report, besides a fair reflection of
the Company’ s ESG performance.
OSBRI ED)
Volunteer services
B IR B NPT
DRI ORBHEYIED
Supporting rural vitalization ) L . i
Science popularization training activities
VL] ,
HE e st CmEmHE
Communities SOE Open Day
BEEINEE — Tl FREBEEHRAFBREF ESC REKBHEENESAFE, BFEAT —HKRE
i Can s ORI SRR SRERMEARSS O ERRR s
g Supporting rural vitalization Consistency principle st WE—FHL T BB ESG IEHES | BRI EER.
OB\INEBERR Relative to prior DEC ESG reports, this Report makes no substantial adjustments to scope of
Overseas project visits disclosure; ensuring consistency of the statistical approach in disclosure, DEC further classifies
some types specified in ESG Reporting Guide by The Stock Exchange of Hong Kong Ltd.

"
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FK IR R A FFEIRIR

Cohesion & Creation for a
Sustainable Environment

Dongfang Electric Co., Ltd. Environmental, Social and Governance (2021) Report

IRIREBIGN

5,960..

spending on environmental
protection

RMB 5 9 ° 6million

¥

QEn\L'LLQnmanIaI

RAOBREFREREF N, BBEEEE, RLERE 8K BIR, FFBERE
REREBD, BEBRRM. K2SHNRARERR, BORRATRHERE, &
EAEEREIN REFEE .

Consistently creating green power, powering green development, and responding to"carbon
peaking and carbon neutrality" goals in concrete action, DEC keeps abreast of the latest
developments in energy industry to establish a clean, low-carbon, safe and efficient modern energy
system. Pooling all forces for creating a sustainable environment, the Company provides a "green
impetus" to economic and social development.

13

BRARBIRIRSREHS

0

major emergency environmental
pollution accidents

0

MEBRIZERE 15
Strengthen Environmental Regulation

REFBERE 16
Manufacture Green Equipment

YEShENRE R 19
Promote Energy Conservation and Emission Reduction
BITHBER 23

Carry out Green Development

14
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e 7D L3 £f drka
MERRER
Strengthen Environmental Regulation

RABREF Hed) BEARR) B, FERGRECERMR, 2021 F, FMAELERIRIGRE 05 FE,
BEBERIGMRETBER, RFEEIRA 5,960 B, BARERTSRENS 0.

Upholding the philosophy "Shape the Future with Green Power", DEC lays a solid foundation for management of environmental protection.
In 2021, the Company’s ecological/environmental protection plan during the period of "The 14th Five-Year Plan" was promulgated,

providing for the primary responsibility for environmental protection, RMB 59.6 million spending on environmental protection and 0 major
emergency environmental pollution accidents.

OFARBREEIPEIRER, FIEREREFHESRETIFFE

Work out a checklist for supervision of environmental protection in accordance with environmental protection laws and

regulations
FARIRRERES
Carry out special
supervision for

FRIEE IR REE

Build green Sort out and rectify

manufacturing system environmental risks
ORIGBHEITERR, HIFMBLEXRREREE @11&“7(%/%7&5)5/:1 C KERBA. EREREEEYIS R
BHEER A MAUSRAFLE, T ATRENETHRE

Establish a system for green workshop assessment to advance SRR RERAMIERAE

green workshop building in the enterprise Carry out an intensive ecological/environmental survey within the

scope of the Company for identifying and preventing hazards of air
pollution, water pollution, solid waste pollution and noise pollution

OfEEREREN. MEIEAMRERIE OHERAMBZF AT E R ILEETE. PREENE

Perform preliminary exploration on carbon footprint and fR. IRARMEEREDY

carbon management Define precautions for the problems found, set deadlines for
rectifications and propel the rectifications as scheduled

15
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B

Manufacture Green Equipment

2021 F, WA BREMEREEFTFEL D, BIEESRELBTRNKE, EIHRaEETERINE, BogeaT
BITE, (REBZRERNEHIEE, BNEFEEBGORREEMRNEE,

In 2021, DEC redoubled its efforts in new energy. With technical breakthroughs made in efficient and advanced power generation using
clean energy, DEC concentrated on green engineering and boosted the all-around development of clean energy by vigorously promoting
the R&D of new green equipment products. As a result, remarkable progress was made in green and low-carbon transformation of its
national/international services.

Wind Power

OB THHM I3 KA EE
BLRBHEESESFAE

ﬁ/ﬁ/%%@g

5 000 . i OFIBIRAIEIEFE i O ZE IR
. 1.5 == . 3.8=m
The self-developed 13MW anti-typhoon : :
offshore wind turbine can generate 50 | Reducing coal consumption : Reducing carbon dioxide
million kWh of clean electricity per unit by 15,000 tons emissions by 38,000 tons

A5 HE

Solar Power

OREFHRIER AN EEEMLL,
BEREIRIRE

6.19
OMEREHE Z | Lk
15.48 s+

Compared with thermal power generation OAEMRE 50 KRB LS © 14,500 EATE

projects of equivalent size, it can annually TE B4R A0 B4 Bl 2045 F LERERN
save 61,900 tons of standard coal ] j

consumption, equivalent to reduction of Provided core systems and devices for the Equipped with
154,800 tons of carbon dioxide emissions : Xinjiang Hami 50MW Tower CSP Project : 14,500 heliostats

16
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IKE

Hydro Power

Ox&/WIREH/KBILE AR 2021 F 6
2 28 E%%/&%E&F%%

The first unit of Jinshajiang Baihetan Hydropower
Station was put into operation on June 28, 2021

OFIEMENEZE 8 & 100 BT R/KmEE
%&%ﬁﬁ@%& FEIHEE 96%
The prototype efficiency of the eight 1 million
kilowatt hydro-generator sets on the left bank
undertook by the Company is more than 96%

ii

EE.
" Nuclear Power

O T#ge—%) saasis2 116.1
BTE

"Hualong One" with an installed capacity of 1.161 GW
per unit

OsF#ER 100 &E

Generating nearly 10TWh of electricity every year

OB BB PEszER 100 BAONE
EEENSERAES:

Meeting the production and life electricity demands
for 1 million people in a middle-sized developed
country

Gas Power

OBTMZEMNEA F& 50 KRERME
IR RS IRANECOMEAELL, BRRGS
B AN P] A HEFEAR

Compared with imported gas turbines of the same
power, The manufacturing cost of the self-developed

China’s first F-Class 50 MW heavy-duty gas turbine
can be greatly reduced

17

FEWETUERL 99%, AERES
The generator is rated at over 99% efficiently, the highest
in the world

OFf BEHBAMMHMRERENEREE
100%

100% of all major components produced and put into
operation

ONMERSERIZEIRLERE 312 B
The contribution to energy conservation equals reducing
3.12 million tons of standard coal consumption every year

OBV —awmHn 816 BM

Reducing 8.16 million tons of carbon dioxide emissions
every year

oaEEEh 7,000 2818

Equalling planting over 70 million trees

OFEfTRMEEBRIME I —F

The operation and maintenance fee can be cut by 50%

Dongfang Electric Co., Ltd. Environmental, Social and Governance (2021) Report

HE

Coal Power

O FETHE 1 SEARR 2021 F 12 B 13 HE1T
Luoyuanwan Project put No.1 unit into commercial
operation on December 13,2021

OfZEHEES (0,9 ng /m?

Smoke emission concentration: 0.9mg/m?

O=EWHHHEES 5.9 ng /m?®

Sulfur dioxide emission concentration: 5.9mg/m?*

ORENYHIEES 15.9 ng/m?®

Nitrogen oxide emission concentration: 15.9mg/m?

«~~ Hydroelectricity

O EgTMR BB EEH 40 =M T

The first fleet of 40 new hydrogen-powered buses for the
Chengdu Universiade was delivered

ORI, =k e, Shstes 140 :man
BB AR N TEHET

140 hydrogen-powered buses went into use for demonstration
in Chengdu, Deyang, Xichang, Guiyang and elsewhere
nationwide

ORtETREES 1,200 BAZ
Cumulative mileage of over 12 million km

OB PAMEFRLLR — | WHH 5518 000 &smz

Compared to fuel vehicles, they can reduce roughly 8,000 tons
of carbon dioxide emissions

O=EENERBRHBRE

Far below the national ultra-low emission standard

HEIEFEA 27 1.28/kW-h

Coal consumption for power generation amounting to
271.2g/kWh

OBHESELERB 20 EA

Running over 200,000 km in the maximum
OBRBEMINEZE. MAMEZBIBIZEIITES
&ﬂ@&

Having industry-leading membrane electrodes, power
density and durability

18
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HEBNENRERHF
Promote Energy Conservation and Emission Reduction

RAOBRBFHOERE, RNEESRIIAKRE, BIOERE. HhHERER,

Centered around green development, DEC overcomes difficulties in pollution prevention and control with strenuous efforts, so as to realize
the "carbon peaking and carbon neutrality” goals.

i T=F8 ;5818 RAOBRBEETHERER, BRIFSRAMA (X2EEFRBL=FTHE

Propel Treatment of ﬁ@ﬁ;ﬁ» > Ehﬁ?&%ﬂ FEE\R’%J \;Iél\iij %Ei?%#@?itﬁy%j:%%g—ltﬁéo

"Three Types of Waste"
DEC strictly abides by relevant laws and regulations, incorporates environmental pollution
prevention and control into the "Three-year Action Implementation Plan for Special Rectification
of Safe Production", solid progress has been seen in treatment of "three types of waste", and the
emissions of various pollutants continue to decline.

MEEERYME . BREHHERIRIRSIVR, MRSRYIRE G, RIEETEERERB /M. SRIHIK
FETRH, WRE LERISRYBEEMHR.
Enhance pollutant prevention & control: DEC dynamically identifies important environmental pollution sources, while strengthening

the prevention and control of pollutants at the source. Being a gatekeeper of fixed-asset investment projects in terms of energy
consumption and pollutant discharge, the Company controls the generation and discharge of pollutants from the very beginning.

BE [ZR) RE: BRITERBEERETEMERE, BESEYaRE =R FHE.

Implement "Design, construction and operation at the same time": DEC follows the environmental impact assessment system
while constructing the projects. Based on related regulations, the Company ensures that pollution prevention and other
environmental protection facilities are designed, constructed, and put into operation at the same time as the main project.

N N

REAREEEEE. MRIRRRBEREAEEEIE, BERIRERIRERIBEVET, SESIRYETRI.
Environmental protection equipment O&M: DEC enhances the operation and maintenance of environmental protection
equipment, ensuring the effective operation of environmental protection equipment and facilities, as well as the discharge of
various pollutants up to standards.

N

RIFSRARHE. #IEFEREFE, STRREBRRRERRERESE, TREESE, fIERRDE
PR R HEE R O

Environmental pollution risk investigation: DEC drafts special checklists for intensive ecological/environmental risk investigation.
The Company lists problems and works out risk precautions for advancing rectifications as scheduled.

AN N 2
N/

Dongfang Electric Co., Ltd. Environmental, Social and Governance (2021) Report

BRI E
Waste gases

IEIEEE BBl 2019 4 2020 4 2021 4
Indicator Unit 2019 2020 2021
oAt '(]fi ) 208.4 196.5 175.4
SEHE o A S mmioos 000006 000005 0.00004
ﬁfgf:gi . ?fz ) 370 351 273
R N vmvBlocy  O000LL 000009 000006

EEKHEE
Waste water

IEIERTE B (i 2019 & 2020 & 2021 £
Indicator Unit 2019 2020 2021
EEAKHERE B
Waste water (10,000 tons) 165.7 1539 143.7
BEAKHER = = Wg /BT
Waste water discharge density (ton/RMB 10,000) 0.5046 0.4128 0.3005
COD WA
oD (ton) 381 367 295
COD HIZEE WE /BT
COD discharge density (ton/RMB 10,000) 0.00011 0.00010 0.00006
A R 889 835 76.1
mmonia nitrogen (ton)
[RHBEE WE /BT
Ammonia nitrogen discharge density (ton/RMB 10,000) 0.00003 0.00002 0.00002
EFHIME
Solid waste
STERzy B 2019 & 2020 4 2021 4
Indicator Unit 2019 2020 2021
Hazardous wastes (ton) ’ ’ ’
BRI HINEE * M/ BT
Hazardous wastes emission intensity* (ton / RMB 10,000) 0.0009 0.0007 0.0004
e et o 30,100 35,800 26,773
Non-hazardous wastes (ton) ’ ’ ’
EEBREMHINEE M/ BT
Non-hazardous wastes emission intensity (ton / RMB 10,000) 0.0092 0.0072 0.0051
S I 22,300 29,000 24,423
ecyclable wastes (ton)

* BREERMHINEE = HIRE / EXBN, a8 —EUEXERBHRIISRHINK.

Hazardous wastes emission intensity = emission volume/revenue, which refers to the pollutant emissions per unit of business growth over

the same period.
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EN49REIRE R
Conservation of Energy
and Resources

BEREE

Energy Management

RAOBRTEEREEMARTE, WBETEME. REDENE. SREFER
BaEA. BREEREESZHEMBRMETE, FERARREEEY.

DEC improves the energy management systems. The Company actively carries out energy
conservation from various aspects such as process improvement, equipment energy-saving
transformation, and environmental-friendly product promotion, so as to improve energy
management performance constantly.

RO BRBENH. HMERRER, SIENLERBREEENE; RREREERANINGTE; Bl
HRERREIE, E—SREERMERR. 8. MAFERTIE

DEC dynamically identifies and assesses of energy factors and drafts carries out relevant action plan; the Company
carries out the internal and external reviews on energy management systems. By doing so, the Company reinforces
underlying management of energy conservation, further standardizes energy consumption data monitoring,
measurement, statistics and other basic work.

BKER

Water Management

RAOBRABEMARBUREEKEERS, AERBHENE, RAOBEYEBRBRICHET
&, SRFEMNAKI0MLA; RRESHRERMEELEAN, BRGEHEER,

DEC organizes key energy-using entities to prepare self-inspection reports on water conservation, along with energy-

saving retrofitting of equipment, e.g., circulating pools in the workshop of DEC Boiler are upgraded to save roughly

30 tons of water on a monthly basis; and the Company promotes green and low-carbon production and lifestyle, and
communicates the green and energy-saving philosophy.

BRAE

Packaging Minimalism

RO BRSER DT NENE

, BEMEBRERREME, BREEaSEMREN.

DEC continuously reduces unnecessary packaging, and prioritizes eco-friendly materials for packaging, so

as to minimize packaging materials.

21
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Resource consumption
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EIEETE B fiL 2019 & 2020 & 2021 F

Indicator Unit 2019 2020 2021
™~ ALk Gishy =4

PR . PRARAEAR 102,153 98,673 93,391
omprehensive energy consumption (TCE)

BREESAE e

Comprehensive energy consumption per RMB ?ﬁ%ﬁ%ﬁ) ;Ei)g)ﬁ 0.035 0.028 0.022

10,000 of operating income ’

o) BTERE

Electricity (10,000 kwh) 35,821 32,783 31,802

KAR BIUTAK

Natural gas (10,000 m®) 3,856 3,809 3,771

P! iz

Gasoline (ton) 805 756 655

o

o e 7774 7416 690.8
iesel (ton)

KERERE ENE

Water consumption (10,000 tons) 390 310 369

Water resources consumption per RMB 10,000 (t,on / RMB 10,000) 1.186 0.993 0.758

of operating income

BRMABERER

Use of packaging materials

EIRE18 B 2019 & 2020 £ 2021 &
Indicator Unit 2019 2020 2021
g%ﬂﬁfﬁ packaging materials ?En) 8,861 13,507 15,150
E%jiﬁ(oﬁjl%nfn%ty of packaging materials ?fgn//%jg 10,000) 0.0027 0.0041 0.0032
o o 4,616 8,182 9,687
o . 125 126 80
e w 33 158 175
i%fﬁchannel ?fgn) 3,132 4527 4,754
C%tfffj r?qﬁerials ?En) 56 514 454
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BRITHEERE
Carry out Green Development

HEREMBEER OEE) TP RAREE, BRESCERER, NEBTHREERER, BRHAH
ATRERE, AEHREENVEMNE,

DEC resolutely implements China's decisions and deployments of "carbon peaking" and "carbon neutrality", and unswervingly follows
the path of green development. Putting the concept of green development into practice, the Company seeks the harmonious coexistence
between human and nature, so as to contribute to the response to climate change.

SE 2E S B e TABAANERAE. BB HESFEREL SEERBLSERIR,

Reduce GHG Emission
DEC uses its best endeavor to develop new energy industries, such as hydro power, wind power
and nuclear power, the Company is speeding up its green and low-carbon transformation.

i ERASHIER

Greenhouse gas emissions

1EIERTE BfiL 2019 & 2020 F 2021 F
Indicator Unit 2019 2020 2021
BERBHKE S

GHG emission volume (10,000 tons) 265 252 24.1
AR (&EE D =MA

Direct emissions (Range 1) (10,000 tons) 26.5 252 24.1
EEHR (EE2) * = MR o o o
Indirect emissions (Range 2)* (10,000 tons)

RERBAINEE M/ Bt

GHG emission density (ton / RMB 10,000) 0.081 0.068 0.051
BRERRHE =

Reduction of GHG emissions (10,000 tons) 22 13 11

“OREREBEHNEREREIBHNEERRETRE,

Indirect GHG emissions will be incorporated into carbon emissions management system for accounting as soon as possible.

23
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5}32&{%1%?3% BHERBEHITERBEREFZENEHE, ABRENEGERSOLTEK
Minor Environmental CEEESEEN
Impact

DEC follows the environmental impact assessment system while constructing the projects to lay
a solid foundation for delivering green and low-carbon electric power equipment products.

45 a7, SABEN (8 BEASIE, ANBERBEREELSESR. 2021 F, A
Green Culture SRR LED JRRREAEA . TEMEERN. RREAI SR, MAGENA;

MARLE T2BE) 5. 88~ AAREHEESERRELERE, 2F4
B0 3,000 R E TR F2REREMEEE, BEEAE 15,570 BRAX.

Heading for goals of "carbon peaking and carbon neutrality"goals, DEC spares no efforts to
promote green and low-carbon production and lifestyle. In 2021, the Company created a green
workplace with efforts to LED lights with energy-conserving products, energy-conserving
technologies, waste heat recycling, etc.; the Company uses all sorts of channels, like online
"cloud learning"platform, promo video, and June 5 Environment Day display boards. Nearly
3,000 employees are involved in annual energy-saving and low-carbon training, indicating 15,570
trainees so far in aggregate.

ANRRIZEET B RERE KIRRAH

Display boards fabricated for publicity to knowledge on environmental protection

24
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KRS RFEttE

Cohesion & Creation
for a Friendly Society

NEEEET
16,969,

the Company had

16,969.. 0

ff

QTQTO

| ‘\ m
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AEHRERMEARNERZRERES

Direct support funds were
invested in the targeted areas

2626 .50 mition

Social

IRt

RABRFRA HAEE, £EMT NZOEEER, AETRUMKES. FTEEE.
ERZ2NITIFRE, BFBHLREE, ERLREESITERERE, BHRERAIREY
gg?i b) /\?*DD %EEE\;EO

DEC adheres to core values of "Value Co-creation for a Shared Prosperity"to create an open,
inclusive, healthy and safe workplace with equality and respect for employees while joining hands
with partners to create value and contribute to community development. Together, we contribute
to a friendly society and enjoy a harmonious and happy life.

25

e TE4 27
Improve Employee Well-being

BEFBEAER 37
Growth with Partners

retEA T 41

Engage in Social Welfare
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RN BIRAT 2021ESG ;RE

RABREHERCEENRAAT LIFRUNES. MEES. W8, BHATSIE, REETED, ILEHEEATBME
&, MOBMEET, BABTIHBR. F=EK 8E 202 FK, A8E™MET A (FEIfE) , SMEAB 24 Ao

DEC carries out new ideas, new strategies and new moves of talent work in the new era in all respects and follows a talent-led approach.
Apart from safeguarding rights and interests of employees and promoting talent team building with concrete efforts, the Company also
shows care for employees, in a bid to promote their senses of belonging and happiness.Up to the end of 2021, the Company had
employees (Chinese nationality) and 24 foreign employees.

RAEBRSEEHEEIEHRE, BRETHEMERER, BETEREME, MAE
WEACATER, HERBETHEMBHIMESEE, HETEFMENER, &
EE TN ERE, BERRIEE, BBBRNERENSERR. 82 2021 FIK,
NERMEEELLHNE 17.35%, HEREEBEEX 100%, HEERZETER 100%.

DEC attaches great importance to safeguarding rights and interests of employees. Strictly in
compliance with applicable laws and regulations, the Company secures equity of employment,
and tightens local labor management by saying no to use of child labor and other types of forced
labor and improving the remuneration system. With respect for privacy and right of participation
of employees and focus on democratic communication, the Company makes great efforts to
build a harmonious and steady employment relationship. By the end of 2021, the Company’s
female management accounted for 17.35%, along with 100% coverage of social insurance and
100% conclusion of employment contracts.

RAOBREBEBEIENSR, KN5ERL
BEEESEBRAT, 2021 F, A5
ESFERVRIFEELBAESELE
BERXAT 16 2, RERBEZRAAELL
FEESL 530 A,

DEC takes the lead in keeping the payroll stable,
and creating more jobs and greatly absorbing
doctors and other high-level talents. In 2021, the
Company brought in 16 urgently needed high-
level talents, including leaders of innovation and
doctors in scientific research field, and signed
employment contracts with 530 graduates with
the bachelor’s degree or above through campus
recruitment.
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RABRHEEWANDEHHUAE, BAFMOEERKE, HIE 2021 FFEE
BERL R, BRATRANBEENNE, BiIRATRIMBERENE fERQ
8] 2021 FRRIHENE NS, BUETEMNREEE, RALRFSHENE,

Propelling market-oriented reform in income distribution and promoting differentiation of salary
distribution, DEC worked out the 2021 special rewarding implementation plan; concurrently,
the Company revised the measures for management of medium- and long-term incentives and
drafted the 2021 implementation plan for medium- and long-term incentives for enhancing
effects of relevant incentives in both breadth and intensity; other measures included optimizing
management of staff benefits and streamlining regulation of annuities.

RAEBRVBRAOEIRFEN D, MBBITARAS. EXE. BEEERFA.
BITARER. R0H#0E. GEBEUERSRE, BEZHKRKEARIERERER,
ENREETANERE. SEENRER,

DEC is literally concerned with the most practical benefits of employees. Through meetings of
employee representatives, discussions, GM reception day, proposals by employee representatives,
open talks, submission of reasonable suggestions, etc., the Company solicits advice from
employees extensively to ensure employees rights to know, participate, and express.

"

12 8810 H, RABERMAMHAE TEIETE) BELTISRELY, BHEIOBITERREECERS, TBEHEBRAREDS,
RER ZE
On December 8-10, 2021, DEC staged the "national recruitment campaign” and doctor recruitment, where some doctors were provided a
glimpse into China’s rapid advances in science and core technologies during a visit to the Company
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EEAR (Bfi: A) BTREE (Efil: %)
Total employees (Unit: headcount) Employee turnover (Unit: %)
2021 FHEBET (RiERIE5) 2021 FEMET (ZEMEHREES) 2021 FETRMAERE (REREIS)
2021 total employees (by gender) 2021 total employees (by employment type) 2021 employee turnover (by gender)
[ 214 Male [ “%&E A& Production personnel [ =M% Male
W ik Female B 545 A2 Technical personnel W i Female

W &1 A8 Management personnel

2,945 4,314

7,222 1.46

1.5

14,024

2021 FETRKE (BREREID)

2021 employee turnover (by age)

2021 FERET (IRFE#HE9)

2021 total employees (by age) 3.09
[ 35%LLT  35yearsoldand under

8,987 B 3649 %% 36-49 years old

B 50 5% 50years old and older

[ 35%LLT  35yearsold and under
B 3649%% 36-49 years old

B 50 s E 50years old and older
2,119

1 J
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BELZE RAOBRAIEIRERETE, BEMR2EE, FREBHIELEME, /RF
+MAh) SESEUERRTE. EFPRIERFLTEIRIR.

DEC attaches great importance to staff health and safety. With a view to work safety, the
Company strengthens the safety net for pandemic prevention and control, in a bid to kick off a
good start to our efforts of attaining high-quality development in leaps and bounds and creating
a sound and secure environment during the period of "The 14th Five-Year Plan".

wEeEF~

RABRFFEMIL R2F—EmnE L) WL2ER, VEAVMBNESER2ER, #BHTeEETFE L=,
2021 F, REBAEERESENA 0. BAANKEHRS 0. BARBIRIBSEENS 0, R2EERRBER.

With the philosophy of "Safety First, Life Supreme", DEC practically and effectively prevent all kinds of safety risks and bring work safety to a
new level.

In 2021, the Company took work safety situation under steady control, with no major work safety accidents, no major fire accidents and no
major environmental pollution accidents.

7

OReBARIER
BB TR ERA=F1TEAE (2021 ~20234F) , FIE BE2%e) BRTEFHAHZE,

Safety system construction: DEC has published a three-year (2021-2023) action plan for enhancing safety skills of
employees, entailing an action plan for transformation towards "smart safety".

OReLEEFEHEER
IBRE=F1TE EhHRE) , fIER2EERRRENERE, REREFNFESER, Bl
HERaHERS.

Special rectification of work safety: solid progress has been made in the three-year action, which is attributable
to DEC’s efforts in setting a criterion for inspection and assessment of actualities of safety management, portraying
current safety situations and identifying problems and potential threats to safety.

OREE#H

RIAREEH, Wi (EER2FHRANRIER) , BZRARREEEREIRES, #B &8
£ +&T) HERABERZ2HE.

Safety education: DEC prepared the Collection of Typical Work Safety Accident Cases and involves employees in
work safety-related training and publicity via "online + offline" channels for enhancing their safety awareness.
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EiZ 4TS ==y 2019 & 2020 F 2021
Indicator Unit 2019 2020 2021
REEERN BT
Work safety investment (RMB 10,000) 8,277.1 1,063.5 8,472.6
R2EEEIAR AR 27,100 17,306 14,173
Number of employees in work safety training (person) ’ ’ ’
BARL EEERSEM 2 0 0 .

Major or serious work safety accidents (accident)
AT THET AL % 0 1 0
Number of work-related fatalities

P = W S
Rate of work-related fatalities % 0 0.0054 0
RTHELTIERE " AH
Lost days due to work injury* (day) 130 6,000 90

L TEBRATFEH2R (CERITETEROEITE) (GB644l) « (EHUBFEATIFEEE) (GB/T 15499) HIIRAEEEITATE .

The number of lost workdays due to work-related injury was calculated according to the standards of the Classification for Casualty
Accidents of Enterprise Staff and Workers (GB 6441) and the Lost Workdays Standard for Injury Accident (GB/T 15499).

BRI

RABRMERABRBREE, THECIIFRE, E—SREBRERERE, ABFARBEMEERME, 2021 F,
NEBEABEREESHA 0, BIERBREERE 100%.
DEC perfects occupational health management with unremitting efforts in optimizing the workplace, standardizing occupational health

management and performing occupational health examinations. In 2021, the Company involved all its employees in physical examination
with no major work-related injury accidents occurred.

& IEbE

RABRBHEHNBME. BERRK. BREY, BRHAERRBHITHNE, FEERARAR, RESURERER, &
MHEEF R mERE, [EERE 2EEER 100%; NaBERiEaEEkETEmEERERE, FFTERE
FRIBEREMHRS.

DEC takes a scientific, targeted and effective approach in pandemic prevention and control with dynamic adjustments in this respect; the
Company also prioritizes key groups at risk in the survey for resolving risks of virus transmission in time; the Company advances COVID-19
vaccination, ensuring all employees eligible for vaccination have access to it; by putting into practice duties and measures of pandemic

prevention and control in conjunction with tightened supervision and inspection, the Company well guards the line of defense against
cluster of infections.
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REBRARNEBPRAT TIEGHBEH, Qﬁ)\ﬁ —EBR, {LEWERINRTFARASK
LE%k. AERSEE, BEETREEREEE, E—FPMASBRATIENE, IHRET
ERETME. 2021 F, AFRRREIEN65E, 2HET AR

DEC resolutely follows the spirit of the central conference on talent-related work and prioritizes talents
over other resources, driving forward talent team building in the HQ and subsidiaries with concrete action.
Apart from launching various training programs and clearing obstacles for employees' career development,
the Company also makes greater efforts in introducing high-level talents and expanding room for staff
development. In 2021, the Company engaged employees in 65 training programs.

RAOBREEREERATEHRIBERE, MBBBRATSIE, FIEATHE ERRTIERR,
TETINSR BRI A S SLEBIR 30%, BISRU EEXERMAR SRR A BLLHIER 30%.

SHREFERERESRBE LI, HIEQRBFRERRAT ZFHEEEEINANEKE
BREATEEAR, BREFENERS A, AREEMEFER 195, BREEMSHEE
AZ 10 Ao

In addition to building channels for selecting and training experts and talents with expertise, DEC devotes
greater efforts to introduction of high-level talents, formulate a package of measures of talent training and
selection. Tech professionals represent over 30% of the staff headcount and over 30% of the tech professionals
bear a title of deputy senior professional post or above.

With annual occupational skill level certification got underway in all respects and measures for management
of support and training of top skilled young talents and program for high-level skilled talent training laid down,
the Company has finalized 5 chief technical experts, 19 experts with outstanding contribution and 10 high-level
skilled talents with outstanding contribution.

T

omecitoR

FN&E@WIE]EIBAEJ

BEIRLT ﬂlliﬁ%kﬁ @

Mee i
‘ { { o p v w
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6 BE9A, RABRBNEEBITHERRERE, E—THBERBITERERS. KEREZE,
BESHMEZERESKEAT
Between June and September, DEC, with a view to foster more highly skilled and high-quality talents, hosted
the first Staff Occupational Skill Competition, as an act of motivating employees to become skilled talents
serving the country
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RAOBWRIZOKRNEN 2EME , BREFEIRE. REATIIRESREITE, REATK
REZKEEIR IR TTo

By plotting the "learning map" for core technical posts and setting up youth training camp, skilled talent training team and
other platforms concerned, DEC Machinery sees a rapid elevation in talents’ level of skills.

REER [R5, B SEMHE, BENEATEERN, M8 TREREN2EE R,

DEC Boiler adopts the "dual-mentor" system (business/career development) and initiates a new talent training model, in a
bid to spur growth and all-around development of new entrants.

RAOEREA T2 RE8H) HAXRORENESERE.

DEC Heavy Machinery performs apprenticeship-based training in bold and resolute actions, which is characterized by "study
and practice integration and supervision by teachers and masters".

RARZERFER TTT WalEEE, ERAT PEREE.

DEC Nuclear Equipment pilots the Training the Trainer to Train (TTT) for selecting trainers in the company.

RAERYT NME40EE) , AN TEEE -+ 53184, BIR SRR E) , AREFNERSE.

DEC International unveils "Boyue Forum". With an inventive "Internet+" training mindset, the company "makes on-site
training a reality" and creates a learning organization.

128168, RABRETE_E BFAMRINAE) , ETERTHRIASERIFAIMR, E—FHE T 5FRIFAIRBIRE
On December 16, the second DEC Innovation and Efficiency Contest was held, which was a showcase of innovation and entrepreneurship
achievements of young people in the new era with enthusiasm of youth in innovation and entrepreneurship further inspired
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MAREBAERFEBNE, E—FTEBHNESEASKMFRERE. EXREBNEERIR
WS, AREIREBFEFERE, EHRM 15 BAREEFIHEEEAEF 40 LT AL 93.3%,
Greater adjustments are made to the leader management,

from perspectives of age, profession and working experience structures. Moreover, DEC publicly selects young and excellent leaders.
Of all 15 leaders promoted in the middle management, 93.3% are aged 40 or below.

BETEESREEBRENTEFREASKEEETAEII, |IEhET
BEEASEIIN. TEEEASHIIE, MREEASREEE, THEREASNHRERE,

DEC has also co-hosted a training program on
business management targeting middle-aged and young management with China Business Executive Academy, Dalian, along with
new middle management training program and middle management training program. With quality training on the management
reinforced, DEC takes aim at broadening horizon of the management.

HFT BN E—D RS RBEEABIEZFEAN [HEER , AIMEELEK
EEEHHETIEEF%M%V%?EJHﬁfﬁi‘ﬁﬁu RHERREABMERRSES. BEABEBHMERFLFTERFE,
ERHMERENEBNAREEZT, UBREHNEERREMIEENTE,

DEC drafts and carries out "Ten Measures" for further
inspiring management at all levels to take accountability while putting into practice the first regulation on annual performance
assessment and compensation payment which applies to the management. With crackdown on violators of regulations on reporting
of relevant personal affairs and business operation of the management with continuous efforts, the management are supervised in a
well-organized and effective manners. Stringent management boils down to care and love to employees in real means.

2021 FETIZIILLH (RiERIEIS)
2021 employee training percentage (by gender)

2021 FE TG (REEREES)

2021 employee training percentage (by employment type)

4EAE Production personnel

B Male
B &t Female B W AE Technical personnel
M &®EAE Management personnel
17.76 28.55

32.21
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2021 FETHEIAE (R1ERIES) 2,718

2021 employee training headcount (by gender)

B4 Male
B &% Female

el

Gender

=i
Employment type

=7 2019 & 2020 &
Type 2019 2020
STk 66.81 67.03
Male

it 68.05 69.86
Female

TEAR 62.95 64.08

Production personnel
BAS 66.98 67.67

Technical personnel

|
SEAR 69.48 70.14

Management personnel

RAEBREFUASE, HEREOHAEE. EEEER. EPLBESFSESENELEY,
THET TRREE, BFEEROREET. BRARET. XMEETHFEE, BE8IUE
BEINERERERE, E—PRABTI=EIEN

Putting people first, DEC stages all sorts of employee activities including care during festivals and holidays,
summer care, sports contests, etc., to help employees well balance work and life; the Company also provides
targeted assistance to employees in need, retired and female. These efforts have brought employees warmth
and love, greatly improving happiness quotient of employees.

DIC S Z5i 3 g Lty 2o @
Qﬁ RAP o EI e Hil awiﬁwﬂ-*-

—RET. EIXRES BEE 100 AFIRER RS ES

TEEEE,. KNER.
Care sent to former management, technical experts, primary Circum-park health run for celebrating the 100th birthday of
employees and relatives thereof the CPC
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BFBERER

RABRERMHETAT, BREIENHEREERR, HERIHERES, BRERSHEIREE RRSZT
LEFRN, BR®BHE. B2EH. ENHRERNES.

Joining hands with partners on the way forward, DEC has built a sound supply chain management system with continuous efforts in
promoting fulfillment of supply chain duties. Engaged in communication and cooperation with all parties concerned, the Company probes
into diversity of cooperation models, in a bid to create new development pattern featuring a mutually beneficial and win-win alliance of
powers complementing each other’s strengths.

HEREIE HAEREBRTED. 5%, EENETINESETE, MIEEER.
Al TR, HME. BHATESESENTSEE. BAEE, SmEANE
FELHEN, BF 2021 £, LEAHRERES 13,323 K, EREME
75 637 R, B 12,686 K

Through the establishment of a centralized, efficient and transparent centralized
procurement management platform, DEC has comprehensively improved the quality
and efficiency of procurement bidding business by online management and dynamic
adjustment of the whole process of supplier registration, access, review, evaluation and
withdrawal.As of end of 2021, DEC has 13,323 qualified suppliers, including 637 foreign
suppliersand 12,686 domestic suppliers.

iRy == v 2019 & 2020 &F 2021 &
Indicator Unit 2019 2020 2021
BEAINB TR HIERER 18 8789 20543 -
Number of suppliers screened within the reporting period (supplier) ’ ’ ’
HREFEHERRILEE &

Number of new suppliers within the reporting period (supplier) 2,204 5,740 3,254
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RASRAMERERARRES, TEHESNIRREENBERRZ2EES
T, BD BRGHFERIE. MHIRR. RN RRZ 2R —HHEEER.

For supplier management, DEC ascribes great importance to suppliers’ environmental
management and occupational health and safety management. As a result, a supply
chain system is taking shape step by step, with characteristics of green manufacturing,
low-carbon environmental protection, conservation of resources, and coordination and
unification of health and safety.

IEMRBTR BEfiL 2019 & 2020 &F
Indicator Unit 2019 2020
HEBETIEE R R RREIIRE w

Number of sessions of training for suppliers in terms of (session) 8 13
compliance with laws and regulations and risk

PR AR BRI AR AR

Number of persons involved in training for suppliers in (person) 779 2,319

terms of compliance with laws and regulations and risk

=5

SEEIPNINTHIZBREFEIRIR, BRI RIT R MU 4%
[E25(AR /3 =¥

REREMmEMERTS, BERZEEEN MEER) HEER.

DEC has kept abreast of national and international market demands, with a view to
unveiling the latest technical innovation achievements and green and low-carbon energy
equipment products on market and establishing a "dual circulation" development pattern
both at home and abroad.

9H2H, EABR2E 0] FHEEEREE S SE
DEC attended the 2021 China International Fair for Trade in DEC attended the 18th Western China International Fair (WCIF) on

Services (CIFTIS) on September 2

39

98 16 H, RABRZSEE T/ ETEANEEEES

September 16
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RAOBRRBEKREA. BX. MBS SHRERASE. HAIHZ
BENHER, BAOER. BRMNTEIRFEER. 2021 F, RABREERE
HERBRSERE, HKRRBEKEIEH, KXRESEEER,

Seeking win-win cooperation with government agencies at all levels, enterprises, and
scientific research institutions, DEC co-creates value for a shared prosperity with its
partners, in a bid to contribute to national, regional and industrial sustainability. In
2021, DEC entered into a strategic cooperation agreement with partners from all sectors.
Promoting implementation of national strategies with concerted efforts, the partnership is
expected to boost high-quality development.

sEm A RBFSRISFERDE

HgEh ARBFSETBIESIFHE

Conclusion of a cooperation framework agreement with Haining Conclusion of a strategic cooperation agreement with Zunyi

Municipal People’s Government

T AR

MR A EE TR S FER %

Municipal People’s Government

) B A BB EHESNE
®| R ErarnignE

HHeTER FABASROZKT SBSERE

i g 5 1F th W

21+ ESH3F -

HERMRITTER. SRRSO FRE

Conclusion of a strategic cooperation framework agreement with Conclusion of a strategic cooperation agreement with Suzhou

Sinopec

Chuangyuan Group and King Long Motor Group
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FIE M+NA) SREERBXTERE. HEZEMEREXBARFAIREENHRNERER. 2021 £&
BTN ESF,

DEC lays down the plan on targeted assistance for rural vitalization during the period of "The 14th Five-Year Plan", guidelines on the
alignment of efforts to consolidate and expand achievements in poverty alleviation with efforts to promote rural revitalization and 2021
working plan on targeted assistance.

RAOBREEEESNRE, 2EMERRENZAR, ARRBRBTECEEREAR, RR2RERTEEHTE,
I EREMRE, BRERETE,

Advancing rural vitalization comprehensively, DEC consolidates and expands poverty alleviation achievements while actively serving the
overall social and economic development situation and setting up platforms for addressing social affairs. Attaching great importance to
issues concerning livelihoods of people, the Company gives back to society deep down.

REBREIZEREMRERNBZRRER £, HEEEREMEZRNBERE
EEE, BRMEEMBIRTIE, ILEEESEEREE, BHEMERY
SRR ERNLAESHREERENRE. REMMEJRE,

While consolidating and expanding poverty alleviation achievements, DEC constantly
promotes development of poverty-stricken areas and improvement of livelihoods of
local residents. Solid progress has been made in a whole package of targeted assistance
measures. In Zhaojue County, Sichuan Province and Jixian County, Shanxi Province, the
Company has laid a solid foundation for poverty alleviation with ensured continuity of
effectiveness in this regard.

Zm) |12 R B AR I
Conducted surveys in Zhaojue County, Sichuan Province

ROBRSEERMKAEMEBERILF BURSBHASZRERAR. ©F
HOESER. #RBHaNE. BRI EZSQ2p0HR RN IREE
HBRTIFEEER.

DEC attaches great importance to targeted assistance in the new era. The Company has
built and improved a targeted assistance management pattern for rural vitalization in the
new era, featuring overall planning, plotting and decision-making, enterprise pairing and
assistance, management assigned to temporary posts working on poverty alleviation and
extensive participation of the management and employees.

CHRBERTFE EH R A

Hold targeted assistance work meeting and a forum for leaders assigned to temporary posts working on poverty alleviation
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RABRUBNERESHMEER. A4 XU, £8&. HReERESBERR, BESEERBHEIUEE, ¢
BBkt ROEEHNEREY,

Taking aim at comprehensive revitalization of targeted rural areas from perspectives of industry, talent, culture, ecology and organization,

DEC takes multi-pronged measures effectively to reinforce vigor and momentum of local economic growth.

SXEEHBHRBREXERR, RAEXERRE, BHEXERmEUITE, FRE
ERER, EEEMBENHERE, FTIERERER,

With support to industrial park building, product quality enhancing and brand building in targeted
counties, DEC erects supporting facilities and diversifies product categories and marketing channels,
so as to drive relevant industries to burgeon.

HEEEELERN IRARY - RETELE) BR, RASFRAANERSRS0
ERETTUIN, %8 553 P. 1,483 ABIRHE.

DEC assists in building a "Dongfang Times--Children’s Amusement Park" at Shangdong Village,
Jichang Town, which is projected to bring in revenue of roughly RMB 500,000 to the village per year
and help 1,483 persons from 553 households increase revenue and become prosperous.

MR AA BFEREN, ERFRENSRE. BHEST, TEHERERERER, 2
SRR R AEKE, RERMEPIR.

DEC strengthens talent fostering and training. By offering scholarships/student grants and faculty
incentives and building a full range of teaching facilities and devices, the Company is aimed at raising
the level of working skills of local people who will thus be granted more job options.

EBES A ERTIEERARB LA INE, %/ BB RHIE 85 B RN K.
A total of 85 farmers and herdsmen took the eighth and ninth sessions of the electrician skill training
program sited in Rangtang County under the instruction of skilled experts.

R ERERE TBEZBFENIERE) , By 208t ‘ROREHE,
HEBRZE,

"Appraisal and commendation for abandoning undesirable habits" using points redeemed for
consumption in "public service market" is performed to imbue rural society with a greater degree of
civility in Tebuluo Township.
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EER SRS RASmEANFRERREIRS, ERSNRARLIRE, B3R5
FR1ARE 100 BTN E RN 30 BIohIBEME, AR FFRRARA,

In line with overall planning and design of Tebuluo Village, Tebuluo Township, Zhaojue County, DEC
carries out a rural lighting project; and the Company also donates RMB 1 million and relief materials
worth RMB 300,000 to Jixian County as an act of disaster relief.

ITERBRENEARBEAR, MRERGEHHE, EGIRESESNREMNREEK
TERE
By shaping formidable primary party organizations and pairing for joint party building, DEC
institutionally steers and puts into practice rural vitalization and assistance.

RHBRDRUMNEEFRIBEFIoZE, HENZREEESFHE RS
DEC furnishes rural children with quality preschool education services via ten preschool education service centers in Zhaojue County,
Liangshan Prefecture

2021 5, REIEERERE IR NERERKE® 2,650 BJu, BEEKXIER 371, ABM5EEIKES 504 BT,
BENE TIRTRBYITG 105 87T, BEME 60 A, TEEXEEBEI A, ME=IAEII 758 A, sThl B8 19188
BT, EBHE 1,805 Bit.

In 2021, DEC invested RMB 26.5 million of direct support funds in the targeted areas, along with 37 support projects landed, RMB 504,000
invested as support funds without compensation, and RMB 105,000 donated by the management and employees. Besides, 60 persons were
helped with transfer employment, in addition to 9 persons recruited by enterprises under the DEC and 758 persons cumulatively trained in
three programs. Furthermore, RMB 19.188 million was spent on agricultural products. And agricultural products worth RMB 18.05 million
from targeted counties were sold with our help.
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A BREM S BEKR. BEREL AR SSFNE), ITSHEAH =R ERERE,
TR S NSRS TURRICEAmEEP, 2021 F, ARRTHIMBILMRER 3,346.65 BITo

Allying with local party organizations and government agencies, enterprises and public organizations,
urban and rural communities, DEC is intended to create a social governance model based on collaboration,
participation, and common interests. Besides, the Company actively devotes to voluntary services and flood
relief among other public welfare undertakings. In 2021, DEC made a donation amounting to RMB 33,466,500.

"0-5_ =5 U= =
RAOBRANEE RETEE) B, B5 R8N "-'. ’f‘lﬂ]fﬂlﬂm LS _

WEE) B, RILSERBE, IBaRERCHEEE |
B TRE—ARE) . 2021 F, ARHRETELE 1,923 X,
SEEREIRES 15,358 ARo

Exploiting the potential of "inspiring league building by party
building", DEC established volunteers team to resolve "last-mile"
problems for CSR fulfillment in the campaign of "doing practical
work for helping the public”. In 2021, 1,923 voluntary activities HRRERSELE

were organized, involving 15,358 volunteers. Carry out environmental volunteer activities

RABRIHEERENRE, RIREEHFXENMEETREIL, BHREBXE.

With donation to areas wrecked by heavy rainfall and flood, DEC has helped local residents tide over the
disaster.

| RERSEE mhmp

- o WEEARREANIARR -

L BE 10057
| WME 30F/7% I

BRI
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RO BRRBEITEIMEEE, BEZAEMELRFRE, BARERBAEMCELSHED,
HE(RESHIHEERER.

DEC takes the initiative to perform its corporate social responsibility (CSR) overseas. Dedicated for building a
community with shared future for human, the Company aligns business development with local economic
and social development and contributes to prosperity of local communities with joint efforts.

RAOBREBEBAEME TREMERESE SN, JEEMEELR,

By providing employment opportunities for local personnel and other means, DEC drives local economy to take off.

EREREREBREEERECNEHEFTENRAEEER
Ecuador Minas de Huascachaca Wind Power Project, the largest
wind power plant under construction in the country

RABRANZITEIMIER R, RRGHEMAKREER. RRIBEDSR. PHRBHESZELRED.

DEC takes multi-pronged measures to power development of overseas communities, such as assistance to local public infrastructure
construction, funding of schooling and contribution to local pandemic prevention and control.

1

L SRR ILE A S AL

R HTB R AMA —RK BT LameEB MM REE, £F ENEABEHES TRSERE BRE
TEHIRE, RENRRBORERRFR EfIERZER, RABEERSHE] RERHZET, RSB RE—HtH
e FE B oo Faan 48 2IRIBIE T X AE BEREMBHENERTEE, EBEM A, SRINEEYRE. RXBHEESFEN

RABERIBI 500 BroAN AR KO @ R R X
BERTE, FNFBEBASTSREERREATLE
Allotting RMB 5 million for disaster relief and post-disaster
reconstruction in the disaster-affected area of Henan Province,
the Company spared no efforts on flood prevention through
cooperation with local enterprises
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RABROATEHEHNLATHEZXER, AEHRARK
FHBRE B AR RIS 5 100 B, REEME 30 BTEhd
SR
Sympathizing with disaster victims in Jixian County, Shanxi
Province, DEC donated RMB 1 million funds and RMB 300,000
disaster relief supplies to Jixian County People's Government

m, HEMHEERERE

At the ceremony for completion of the
Uzbekistan Zarchob-2 Hydropower
Station, the DEC Project Department
donated stationery and sports articles to
48 schools in Surkhandarya, the site of the
project, to spur local education

g2R

Fengyi Myanmar Project is located in
southeastern Rangoon. Within territory of
its living quarters, there are a flock of poor
people. DEC International is engaged in
fund-raising activities organized by local
charity organizations to provide financial
aid to local people

The second wave of the pandemic broke
out in India. Confronted with short supply
of medical supplies, the Dongfang Electric
(India) Private Co., Ltd. procured and
delivered some oxygen generators from
China to India Museum, Tagore’s former
residence and other places
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ﬁ ﬂ’ﬂ E‘I gu E 71(% ia EE ACIEHEL SN BEEEXET
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Governance

HABRIETROTE, MRS EAE, HERERENR, ENEIUKE, BREIEMEET 49
BAEREE, BHERMEERE, SESEERE, FECLSEERERE, B hocLSleniStecR e
NS AL, REHEAATROES . BSER S 53

Continuously Deepening Reforms
By adhering to "Integrity in Unity", DEC works in solidarity and compliance with laws and

regulations in the anti-corruption combat. By comprehensively deepening reforms, and tightening gﬁﬂﬁﬂ-ﬁﬁu%ﬁ 55
quality regulation, the Company ensures continuity of quality services. In quest for high-quality Enhance Technology Innovation

development, the Company secures steady business growth and pools together resources for

attaining high-standard governance and enhancing core competitiveness continuously. B %= B RS 60

Optimize Customer Services
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HX = 1R 2L/
REEERTT
Focus on Steady Growth

RAOBREFTEAHRLE, THREARREER, SEERHAER, BRER (K8 « (E55%) . (L
TARNAEAER]) FLEHABRRERNARERER, RFARYEG, REESKE, BHERIBE, HERAQEKE

EIRIEKE,

In compliance with laws and regulations, DEC keeps refining the corporate governance system. Laying an emphasis on the rule of law, the
Company enhances a line of defense against risks and standardizes disclosure of information in strict accordance with laws and regulations,
including the Company Law of the People’s Republic of China, the Securities Law of the People’s Republic of China, and the Code of
Corporate Governance for Listed Companies in China. By insisting on "Honesty Lasts Long", the Company makes unremitting efforts in
elevating its level of business management.

TEAE

Improve
Governance

RAOBRMEHES] [=E—K) RREEFE, HHRETRIAEE EEAET
Briert, BUSESREKS, HERETRHAEE. EFeNEtcE, HPE
VIFATER 3R, EFE IRUNEREEZE G, BHEELEZETS. FMEELE
Eg. REZEENEAREERZEEE. AFNEFNHGELEREUTEFEREN
B2z, SRS, RETRENSE,

With Timely amending decision management systems of "making decisions over major events,
appointing/dismissing major management personnel, making investment decisions over major
projects, and deploying hefty amount of funds" , DEC makes governance entities function
in a coordinated manner. With management continuously improved, DEC sets up a board
authorization mechanism while propelling governance entities to function in a coordinated
manner. The board of directors is composed of 6 members including 3 independent non-
executive directors, which administers the strategic development committee, audit and review
committee, compensation and assessment committee, nomination committee and risk
management committee. With sound structure of knowledge and expertise in relevant realms,
directors complement each other and take on diversified characteristics, ensuring to make
scientific decisions.

RV FHEELRFTERERERE, BREMAFEXERFTEFERRTHNZES] 100%,
DEC subsidiaries and branch companies at all levels eligible for founding a board of directors and board of supervisors 100%
establish their own board of directors and board of supervisors.

OECEUEFENHRER, BRINIEFHZH. KEEINKESTERES HZHHITESILEER] 100%.

At each enterprise with a board of directors, outsider directors are in the majority; and each subsidiary board of directors is 100%
predominated by full-time directors appointed by DEC.
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EFE LGN

Diversified board structure

fEARERAL S
Designation Specialty
E55 £ TR Tr2 w5 r

Independent non-

Chairman Director oy Engineering Management Accounting
1 2 3 3 2 1
RESIR RABRFERUABRFATNBRLER. 2021 F, HRHIET (FEHE
Compliance BERE) . CHRBEES) RERENSHEE, HERMEAERE,
with Laws and REBEFETHABAE, B8 (REH) $228, 2EFELEEA.
Regulations 2021, AEHERREAGHEERAE, 2FR5EI 11,200 AR,
Q DEC persists in systematic planning for corporate governance infrastructure. In 2021, the

Company deliberated and drafted the Regulation on Formulation of Articles of Association,
Guide on Legal Review and relevant rules for implementation thereof among other institutional
documents and perfecting the system by rule of law. Involving employees in learning the Xi
Jinping’ s thinking on the rule of law and Civil Code, the Company consolidates the culture of
rule of law in all respects. With continuous efforts on propaganda and education of compliance
with laws and regulations, the Company cumulatively trained 11,200 employees in 2021.

Rl e RPBARGEAAR. SHRNEEERR, ReTENTTEIERR, B
Risk BELATNARBELER. M (WBRHBRTEFR) . (EReek
Prevention AECERERAT) . FEPEARNHIEER, UENEEFREHASLE
and Control SEEENEER, RARRPEHHEENENIE. 2021 F, ATLEH5E

PREETREHMEIEE 83 18, IBEREBREMFS 0o

Apart from integrating risk, compliance and internal control management system and improving

O internal evaluation indicator systems, DEC also optimizes the company-wide risk warning
system to utmost endeavor. Work Manual on Internal Control Systems and Regulation on
Management of Accountability in lllegal Operation and Investment laid down build a robust
system for risk prevention and control. With each board’s audit and review committee playing a
great role in management and instruction, DEC takes effective and targeted precautions against
all sorts of risks. In 2021, 83 audit and assessment programs were completed, along with 0
major risk events incurred.
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REERMFREE

Investor Relations
Management

51

RO BRBEET EHRAAMERERERER, BREERKELF, HEREEFRUR
TR BRI R, FHEERIER. SREENAENRELE, THRKREERBIM;
WBsAAEE. BT, BHREERS. LEEEFTE. RFFHA. BEEKR
EEVES, UrEREENHERR, TE—PREREERFSTHME. 2021 F,
HARKRRAE 2R, SPFRERAENHRELH 4R, BEARREEEIKE 227
18 (HAEXPRO5 TR, BiAeP 13218) , & 7 FEF ERPIE RIRETIF A fheTE.

Stringently in line with IPO regulations and applicable laws and regulations, DEC performs
information disclosure while maintaining healthy communications with investors. Organizing
briefings of annual reports and quarterly performances, as well as roadshows, the Company
is proactive in getting touch with investors; through various channels including consultation
hotlines, emails, investor visits, SSE E-interactive platform, the company webpage, and investor
platforms under the investor platform of China Securities Regulatory Commission, the Company
keeps in touch with investors and further standardizes the procedures for investor receptions. In
2021, the Company convened 2 general meetings of stockholders and 4 performance briefings
and roadshows. A total of 227 pieces of information were disclosed (95 to the Shanghai Stock
Exchange and 132 to the Hong Kong Stock Exchange) in the year. For 7 straight years, the
Company has been rated A by Shanghai Stock Exchange for information disclosure.

—r— T [T —

AR TBRREELNE
DEC Investor Exchange

AT FER 2020 FEEERAE
DEC 2020 Performance Briefing
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R E SAERSEERRENIE, BISSNMEILER, HRERUESATA
Anti-corruption HEMNORE, SICEITAMSESY, S5 TATDGAER, BRELE

RENeER;, FREBEEME, /5] (RELFRAGES) ; L ERREERE, #
SEBRE. BERE. JCEE zZBhiR) , RERBEHATRRREDE
HIZAE, RAEERZEXMER, & TROTE REBE) BRRES, 4
ETHBEANE. HERRERRZEE. BEESTHBAFLY, BARIER
#, TETRFEEHENDENR, SERBRENKERIR,

DEC gives anti-corruption a high profile. Complementing a well-established honest working
system for avoidance of corruption or any other incidents that impair interests of the Company
are relevant institutional documents formulated and revised in due course. All DEC departments
and subsidiaries make full coverage of the honesty working system a reality according to their
realities; responsibilities are sorted level by level, along with the signing of Commitment to
Honest Practice; carrying out supervision and inspection in concrete actions, the Company
consolidates the "three lines of defense", namely, business supervision, functional supervision
and discipline supervision, and highlights special management of procurement bidding in
purchasing and marketing; moving forward with renewed efforts to build incorruptible culture,
the Company proposes the integrity principle of "Integrity in Unity, Honesty Lasts Long". Via
cautionary education conference, clean party conduct lecture, cautionary education video and
other activities, the Company promotes staff awareness of honest practice and makes resisting
corruption and preventing moral decline embedded in the minds of employees, so as to create a
clean and fair operating environment.

RIBBUENER

Performances in anti-corruption

iy B 2019 & 2020 £ 2021 £
Indicator Unit 2019 2020 2021
4 || N
RS x 110 103 85
umber of anti-corruption training sessions (session)
7T awaA— ‘; il ;/—,
’Ni%mi“ AISSAR - AR 8,388 12,501 9,221
umber of participants in anti-corruption training (person)
RS AR S B SRR A &

Number of corruption lawsuits closed within the

reporting period (lawsuit)

4 N

02021 FE, RERIMAERIE. $1R. MFEEEREESEN AR EAAME R BREHEEFENE L.
In 2021, no case was found when DEC was serious impacted due to violations of laws and regulations such as bribery, extortion,
fraud, and money laundering.

02021 FE, RHEBSHMREN 21,

In 2021, 2 corruption lawsuits were filed.

02021 FE, BEBEMESHLEM: 24, WEETHEWE AR AR,

In 2021, two corruption lawsuits were closed. All the employees involved have been dealt with by the judicial organs according to law.

. /
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FHER R

Continuously Deepening Reforms

REBRUBEEHE=FT8AF, MER. MHEiR. 8558, BECXRSEEER,

With a view to implement the three-year action plan for SOE reform, DEC focuses on priorities, addresses inadequacies, and shores up
points of weakness, for promoting high-quality development.

RERE =T
Three-year Action for
Deepening Reform

L 7.
HEMMEEE
Implement Benchmark
Management

SRICERER 5| SHAN B
BTN

Strengthen Strategic
Guidance and Control
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RO BREEHECEEMSEMHNRZOLERE, 2EBRSPEERBREF
EEEEEER; HERUSCETERERARESE, B2 &M a8l
FIERER, #E TmiF HEBENEREELRY, REERENEE, WERSAE
IR EARE MRS F, RUNE=FITHRETHEZEZEE] 86.4%, ERHME
BBEIR (ZE2BHE. =@ 100%. ZEFERK , 2021 FEEELEIERE
EERIEE R

DEC fully implements the term system and contractual management for the management. DEC
annual tailored performance assessment on executives at all levels; with unremitting efforts in
building and improving the modern corporate system with Chinese characteristics, the Company
constructs a "horizontal-vertical" governance institution. Completing the tasks of relieving SOEs
of their obligations to operate social programs and of resolving other longstanding problems
concerning SOEs and eliminating low efficiency production capacity, the Company optimizes
allocation of resources and sees pleasant progress made in the mixed-ownership reform and
comprehensive demonstration reform. The three-year action for deepening reform has been
86.4% completed, with "coverage in three respects, three 100% indicators and a plurality of
special breakthroughs" attained in key tasks therein. The Year 2021 also witnessed the sharp
increase of key economic indicators.

RABREEEENRUR IAEERATE), BNMEIREATIFEBEEICRE, &
TR EIEAE, BE 2021 K, ARHREASEBRTMERES 92.9%.
DEC takes concrete actions to benchmark the world-class companies against best corporate

management and complete the list of revamps, in an attempt to elevate the level of lean
management. By the end of 2021, the Company hit 92.9% of targets listed.

OHEEMAT [+IOh ) BESREEERABEFIRE,

DEC has outlined and published the strategic planning during the period of "The 14th
Five-Year Plan" and relevant plans.

oRMiEE TMhk=4) FRRVBR.
A system of integrated plans for "overall planning, special planning and regional planning
at the national and local levels" is being put in place.

OB VBB ST RE ISR, B ARIEXNEATRER, AaMEIE5IE
RHBENE,

DEC bolsters strategic guidance with greater capabilities of strategic research and a
professional strategic research system.

Dongfang Electric Co., Ltd. Environmental, Social and Governance (2021) Report

RAEEEIEKE
Improve Lean
Management

OEBEIEmINETRE 12818, BREFLHE W 4,000 BT.
128 lean improvement projects have been carried out, realizing direct economic revenue
of RMB 40 million.

oSSR EHESEEEMAER, 2FBEREARE 7,000 B,

By boosting cost management in full industry chain, DEC Wind has lowered annual cost
by over RMB 70 million.

O S B MEEE R EIE, 2FBRMBEEB 1,500 Bit.
Tightening lean supply chain management, DEC Machinery has realized annual financial
income of over RMB 15 million.
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s U Rl Al

Enhance Technology Innovation

RO BREBEEAZEWAF RS EERR, REERRBHEREI AR, RUERMES, REBEXBRMRNE,
ERKE, sEERPHRAR I,

Unswervingly upholding the innovation-driven development strategy, DEC focuses on securing independent controllability of industry chain
and supply chain. Through industry-university-research cooperation, the Company takes technology innovation as a priority to reinforce
China’s strategic science and technology capabilities and make breakthroughs in key and core technologies,attaches great importance to
scientific and technological innovation work.

Dongfang Electric Co., Ltd. Environmental, Social and Governance (2021) Report

LEVspatl; Ll NN BT RS m ta=—

DEC Turbine won the MIIT bid for the national new materials demonstration platform.

RHELITEELen) I EEMNEREEH,

DEC Laboratory for Security of Industrial Control Network of Energy Equipment was rated
a key laboratory in Sichuan Province.

BRI TEE
Technology
Innovation Platform

RIFTEE Ro

OISR MARMER AR ERNE, Mo EXERFHE LT 70 BRREX,
HREBNRESOERFBSE, BRTEESMAERSHRIIGE

Bl AHER RABRIFEIMAMAERN, BE2RRAIERIESE, TERERRAFTNES .
Techno[ogy 2021 5, ‘AEIFAEIRAN 27.22 &, HEAE 4 122 A, EE?%HFEUEEEE'T‘%EI 3 IEE

Innovation System

-

BHZ A HIZ R
Technological
Innovation Mechanism
Construction
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FIRHE, SEGIENEITRIZIZE 3514, I?%?EJE‘JZL.J THRIFE 61H, SHEFIER
TESTATERITEE 48 TR,

With increasingly investing in R&D and fully setting mechanisms and systems for
technology and innovation, DEC keeps unleashing the endogenous motivation
in this respect. In 2021, the Company allotted RMB 2.722 billion for research
& development and employed 4,122 R&D professionals. Concurrently, the
Company initiated the formulation or amendment of 3 national standards and 6
industrial standards while participating in draft or revision 35 national standards
and 48 industrial standards.

OHEEMAT IR RHRRAIFREI 2021 FERHRAIF VTS

DEC has worked out and delivered the technology innovation plan during the period of
"The 14th Five-Year Plan" and 2021 technology innovation plan.

oL B (R BN EFIREEINA) . (RIRIEE BB E)F 10 807851 E,

DEC has promulgated and enforced 10 systems, such as the Measures for Management of
Selection and Appraisal of Science & Technology Awards and Measures for Management
of Science & Technology Projects.

oA N REB I FIRRR, HRE—RER, RRARE W m D ZHHo

Apart from institutionalizing the commercialization of scientific and technological
achievements, DEC has also aligned itself with the best performers in the industry
to delve into mechanisms for distribution of shares in the proceeds from the
commercialization of scientific and technological achievements.

TERBGBRAIFIER

Open and Collaborative
Innovation System

Stepping up overall planning of two-level R&D systems and innovative resources, DEC has
co-founded four innovation consortia for advanced electric power equipment, etc., with
over 70 enterprises upstream and downstream the industry chain and innovation chain.
As a result, an open and collaborative innovation system featuring industry-university-
research-application integration has taken shape.

FEE AR ARIE S
Innovation consortium for advanced electric power equipment development and
application

P NINRERRARA RN AR IR S

Innovation consortium for medium- and low-power-grade natural gas combustion
turbines (NGCT) and hydrogen-fired gas turbines

B E B R RAIMI S

Innovation consortium for offshore wind turbine development and application

SRES AR BRI i S e

Innovation consortium for hydrogen and fuel cell technology

OETERIEEWR TBEHE)

DEC implements the open competition mechanism to select the best candidates for

major research projects.

o/ & E P REABBN DRI —
PR A BLEEBIE 60%.

DEC continues to privilege primary key scientific research leaders in medium- and long-
term incentives and tech professionals account for over 60% in the restricted stock
program and employee stock ownership plan (ESOP).

ORI ER I R FIREERD,

DEC rewards commercialization of scientific and technological achievements with

continuous efforts.

mERER, BEMRE. BEIRRNE

IAEHR A7 58D
Strengthen Tech Talent
Incentive
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EARBHRR

Major Scientific
and Technological
Achievements

3 A = i
Digital
Transformation

57

RO BREERERBROBNNEFEERER. 2021 F, RERIZ O
PRRBERH, BEARURAIRIERIAE, BREXMES R —HE, SRR 291E, A
EPREZERRFAIR B 2 1B,

DEC uses its best endeavor to accomplish the annual task of intensifying research on key
technologies. In 2021, major achievements were registered in research on core technologies in
key fields, along with a steady flow of science and technology feats. DEC won the Second Prize
of the National Science and Technology Award and 29 provincial and ministerial awards and had
2 projects included into the list of scientific and technology innovation achievements of central
enterprises.

4EBEEETRKERMELREER, RAER
BEHIRER AR EE S

DEC delivered and put into use the first 1GW
unit with outstanding performance for power
generation on time in the Baihetan Hydropower
Station

GRHERAERES BRAES —AREESE
B EHBERBEEREMAS5 & 2X131 Bk
HERBE 8RABHRESTENREES

5 DEC 2.X-131 permanent magnetic direct drive
wind turbines applicable to regions of ultra-high
attitude were put into grid-connected power
generation at full capacity in the world’s highest-
altitude wind power project--a distributed wind
farm located at Zhegu, Cuomei County, Tibet

RAOBRILBEEEBRAFTH I, KOS FHEE, 2021 F, RE#HM
MEzeMERNK T R, HERTRSMPETFHS, BEFRREER
EEATIE, BERERRMEERERELRF, MEERTHFHKEKER.

DEC propels application of information and digital technologies and promotes digital
transformation. In 2021, the Company built and improved ITS working mechanisms for
cybersecurity and IT application and took steps to implement intelligent manufacturing
transformation project, cybersecurity and IT application project and cybersecurity protection
work pursuant to "The 14th Five-Year Plan" for cybersecurity and IT application. With such efforts,
the Company has seen its proficiency of digital application improved in leaps and bounds.
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OEEEREMMISWIRBEIWEM, SRR,
The first market-oriented smart power plant project has been completed, demonstrating
effects in this respect.

EmRFHFL
Digitalization of
Product/Service

HEHFH
Digitalization of

Manufacturing refurbishing of green factory.

OEMEFHER 7E. MABM 1E, HEEEETIRIUSH R,
With 7 digital workshops and 1 unattended workshop built in place, DEC promotes

O BHERBAMEAREEB2H LR

DEC has launched a shared financial service system for reimbursement of expenses in all
respects.

O FRIREE. EREFIRFANSE 8 EAGEMASM LR,
8 systems, including customer relation management system and smart customer service
system etc., have been piloted successively.

OiHME i 8 IMEUBARAEMN 1 IERNRE, HHTHIETE 28 ARGHEH

ERHUFL

Digitalization of

Management

FEF, THIBEFHAERISREMMASR,

In line with 8 data standards and 1 technical standard released, implementation of
master data in 28 systems materializes with staged progress in master data-based
governance.

A B THERERTIREREARR. TEEaAESERS AT TEAER)
SEENHIE LG, BIEEESREUTENIEIR MEHaE "Unattended workshop” for stator punching
The self-developed coiled pipe fitting welding robot system and

industry’s first full-auto laser sealing and welding machine for

large-sized HP vessels form an immaculate pair with high-speed

CNC drilling machine for boiler containers
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N EFE(RE

IPR Protection
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®

EREREHAIF LR, EXENRIFREEE, RABRET (FHZE) . (B
RIEE) « (RFEBHRFER) FEEER, BPECRNAEEREERR, ©
ErpnsaA AR AT, ARMBEEANS. ER. RE. BERHESEA,

2021 5, HMIBBEMER 401, HPEEER 86 f+; BE 2021 FIK, H#EEE
EF 3,045 #F, HAEEEAER) 1,106 ¢, EBAFEFIGLL 37%.

As one of the First National Innovative Enterprises and the National Tech Innovation
Demonstration Enterprises, DEC complies with the Patent Law of the People’ s Republic of
China, Copyright Law of the People’s Republic of China, Anti-Unfair Competition Law of the
People’s Republic of China, and other applicable laws and regulations. Taking a stepwise
approach to perfect the IPR management system, the Company has remarkably reinforced its
capabilities of IPR creation, application, protection and management.

DEC gained 401 new effective patents in 2021, including 86 invention patents. As of the end of

2021, the Company has possessed 3,045 effective patents, including 1,106 invention patents,
which accounts for 37%.
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B E R RS

Optimize Customer Services

RAOBRER 124 /N\KIRFHEH , BEREIERESRR, THRAERES, AIFRBELN, SFPREHIORE.

Adhering to the spirit of "24-hour service spirit", DEC invariably pays attention to users’ requirements by promoting product quality,
innovating service models and delivering considerate customer services.

BESE FABRSERN (EETHE, R, MRS BERE WEESH, ¥
Quality Control AT TR HRFENE, BUERHE3IE, 2021 F, EAEREL.

EAEEEERE. ERPENEEKRFYSD 0, ATEENEERGETENFE
NEMARP] SR IEAREEHIR R, FERSEIPNE.

(o0 —) DEC carries forward the establishment of a quality policy that emphasizes "compliance with rules
C@ and regulations, one-and-done, pursuit of excellence and customer satisfaction”. The Company
@D has also laid down "The 14th Five-Year Plan" for quality development, providing a strategic

guidance for quality assurance. In 2021, the Company remained its leading position in annual
thermal power generator set reliability rankings of the China Electricity Council (CEC), with no
major quality accidents, major quality management problems or major customer complaints.

REHREE

Quality Management Improvement

2021 F, RABRFHETESATIEEEIERR, B5] (E2EERANNETEEE) . (BEXWERNETEIZE)
EHE,; TH=RBANIEZ, AR (BEEEFM) , fSHELESERERLER, RADNEESEIENE:.

In 2021, DEC continued to work on refinement of quality management systems by amending the Criterion for Evaluation of Maturity of
Quality Management Systems, Criterion for Evaluation of Maturity of Quality Culture Establishment, and other systems; upon completion of

internal review on three systems, the Company ameliorated the Quality Management Manual; through coordinated efforts of promoting IT
application in quality management, the Company enhanced efficiency of total quality management.

EmEExXl

Quality Culture Establishment

RAEBEREM (2021-2023 FEEHFIIRFEE) , BERGHEEEI, MasEEE
ERBEE, HERER X —IBFHEER, ENSNBEEABESAIFT. Asmi
OC REFEXRBSFEERVEEXWER, EEAABNEERTFRE, 2021 F, FHE
30,068 AR,

EERNHAER; FRE4H5HE
HEXRfEEABHRENE
BEEIl 416 %, HFIIEE

(o

In accordance with the 2021-2023 Rolling Plan for Quality Training published, DEC systematizes 4 sessions of quality training, strengthening
the weak link in staff awareness of quality management knowledge, where principal leaders of all enterprises expounded on quality
management; the Company has also created a good atmosphere where quality is a top concern by taking multi-pronged measures for
building quality culture, including quality culture assessment on the management at all levels, monthly photo exhibition regarding typical
quality cases, QC outcome presentation, etc. In 2021, DEC engaged 30,068 persons in 416 quality training sessions.
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ALTEHRERARFANESME, AT REE %H%’ﬁ%ﬁ%l@ﬁ@%@*ﬁ BEBRT) &
DEC carried out the "Quality Walking Miles" activities in old revolutionary base areas, in a bid to address quality concerns of customers for
utmost customer satisfaction

HEEREY

Performance of quality management

IEIZRE B 2019 4 2020 & 2021 &
Indicator Unit 2019 2020 2021

DER DB E BT ET S5
BB TZAEIAOLL ) % 0 0 0

Percentage of total products sold or shipped
subject to recalls for safety and health reasons

EAERFHREAT B 2 0 0 0

Major quality accidents and customer complaints (accident)
= E IRFS HHBATUHEEARE, BT, RINRE, BEUEENRES R A
Customer Service PR, RAREQE, WEESRBASSAEEARE,

DEC is constantly building up the quality of customer services. To meet customers’ needs, the
Company ends up winning customer satisfaction. With unremitting efforts of promoting user
experience and service quality, the Company aspires for creating greater value for customers.

AR REE

Improve Customer Satisfaction
FHEREHEREFREEMREEENE, HZEHEEREFNER, TMURASTRAEE, PHRRIFNER O,

By collecting customer satisfaction information, DEC gets the picture of customer feedback in all respects for constant enhancement to
customer satisfaction and high reputation by word of mouth.
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B RRRIETIE

Process for Customer Complaint Handling

RAOBRBUNBGEHH. SFTERSENFARFEERT), BRI FRFESRSABEENIIFRRED T,
RESOERBIEROGE, FERRR (EEFHEEWE) HEBEFT, REEREELRH, HEEHEEEK
H%FEEE; jﬁ/ﬁ;ﬁﬂi%ﬁig%ﬁ%o

We establish a complaint handling mechanism specially for customers with the Company making the overall plan and all subsidiaries
participate in the complaint handling process. Upon receipt of any customer complaint information, relevant departments will be
organized to make cause analysis, propose and carry out measures for improvement. If necessary, complaints will be reported to relevant
departments as per the Measures for Management of Quality Events before being handled and tracked as required, and related subsidiaries
may be required to deal with the complaints in time and regularly report to the leader in charge.

EREER:E

Customer Information Protection

RAHEREETLNMERNAMERE. BERDEELBRRRBERETRE, BHLERA. BA. Brau@E#FERS
WEBHRE=H. CHEEZRLAEEEE, BXAMEERNEYEENEEEEETRIREIE, B84 EL. BIE.
BEHYEMERER, F—RHERAFPNHERRS

We firmly protect the intellectual property rights, trade secrets, and other private information of customers and suppliers in line with
relevant requirements, and avoid any misuse, abuse, or use beyond the permitted scope of such information by or disclosure of such
information to any third party. Besides, we strictly implement customer asset management and keep meticulous records of the physical
and information assets of customers and suppliers. In case of losses, damage, deterioration or other abnormal conditions, we report to the
customers or suppliers in the first place.

00021 F, FABRMEBELMEES 92.4%,
In 2021, DEC landed itself 92.4% in customer satisfaction.

WH@

B

B
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w
FraAmEsanwmLn

55 B B 6 S {E A PE

sarEmvansnen
Ses-uin

GRHBRETREERNEER

MEFSHERAERMA) TR
DEC Machinery was awarded
"Excellent Supply Chain Partner”
by China Baowu Steel Group
Corporation Limited

S T T TP e T T v pe———

ARFRABERLEREHERED
SHERT & 8RR

DEC Wind was honored the
certificate of conformity in
five-star-level O&M capacity
assessment
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2022 FR TR A LRI TR F, ERR A BRERB LS F. RO BRARFBRE NS ET FIIHEERER,
BB IR Z RIF AR

B NESREER, BEBIXERBKEL, RNEFRENEE. MOMAREE, FEIBERERHEGET.
HMEENERERE, B [Re8E) Bihn, BEEEREL. KEMRNERER, ERsEERERKE,

BAREHMENZER. cEAREEIRD, TEASEE, BN HHEARRT, BRREERT) , BEH
EEREEEGE, ERIRE, BmRE AmER, EEEIOETE,

RSB NEREER. BT IBFER. RTAE) , UEEREASFEER, RNEER, MRESRETIE
BHMEN, EAEMRNEBESKE. BHRAIMEN. RABEERNDUNARLEENES, BRRERBLNEME, 5
SE BRSO B FHERE R

W EREE, DPERET. AFMESERBABE LRER, RITERER, LehERER, BRRERES,
BEAERERR, UERTHRETREEAESEE, ABREE. RERTENRHEEREMNE.
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The Year 2022 is a crucial year for implementing "The 14th Five-Year Plan" when DEC will move towards a new level. With determination, we
will follow the path of sustainable development and create a bright future with concerted efforts.

We will power green development at full throttle. Shouldering the great responsibility of fulfilling the national energy strategy, we carry
out major decisions and plans on carbon peaking and carbon neutrality. Seizing the opportunity of building up capacity of new energy
supply and uptake, we prioritize ecological conservation and pursue green and low-carbon development in transformation towards
"environment-friendly and intelligent manufacturing”. By doing so, we take aim at "burnishing" the defining feature of high-quality
development.

We will empower harmonious development to our utmost endeavor. We do everything within our power to safeguard rights and
interests of our employees with focus on talent training. Adhering to the philosophy of " incorporating warmth into impetus, and dreams
into responsibilities”, we establish and improve a regional strategic layout progressively, support rural vitalization and contribute to public
welfare undertakes in return to society.

We will strain every sinew to secure steady growth. "Making stability the top priority and seeking progress while maintaining stability",
we consolidate the foundation with more exacting management. Benchmarking the best performers, we ensure effective implementation
of reform measures at a faster pace, raise standards of product technology and quality, and promote capabilities of technology innovation,
cost control and risk prevention & control. Bringing development to a new level, we will make greater contribution to stabilizing macro
economy.

The journey will be long, but all we can do is keep fighting and pushing forward with ambition. Aimed at winning a decisive victory and
taking the Company onto a new stage, we will ensure genuine implementation of target tasks. Standing grounded in the new development
stage, applying the new development philosophy, creating a new pattern of development, we will take concrete actions in fulfilling
environmental and social responsibilities and contributing to economic, environmental and social sustainability.
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Pz

Appendix

PSRRI

Table of Key Perfomance

IRIGERR
Environmental
—HRIEIZ ZiRIEE 2019 &£ 2020 F 20214
Primary indicator Secondary indicator 2019 2020 2021
BREREHKRE (BN
GHG emission volume (unit: 10,000 tons) 265 252 24.1
Hrp: BiEHKR @&E D (B0
B wherein: Direct emission (scope 1) (unit: 10,000 tons) 26.5 25.2 24.1
e REHEY (BE2) (B o o o
Indirect emission (scope 2) (unit: 10,000 tons)
BEREHREE (W / ®7T)
GHG emissions intensity (unit: ton/RMB 10,000) 0.081 0.068 0.051
BERBAER (M) 55 r .
Reduction of GHG emission volume (unit: 10,000 tons) ’ ’ :
“& i ()
Sulfur dioxide (unit: ton) 208.4 196.5 175.4
“SmANEE (W / ET)
R Sulfur dioxide emission density (unit: ton/RMB 10,000) 0.00006 0.00005 0.00004
Nitrogen oxide (unit: ton)
REWMANEE (W / ET)
Nitrogen oxide emission density (unit: ton/ RMB 10,000) 0.00011 0.00009 0.00006
BEKHERE (MR)
Waste water emission volume (unit: 10,000 tons) 165.7 1539 143.7
BEKHREE (W / 8T)
Waste water discharge density (unit: ton/RMB 10,000) 0.5046 0.4128 0.3005
COD (M@)
EE7K COD (unit: tons) 381 367 295
Waste water COD H=ZE (W / &r)
COD discharge density (unit: ton/ RMB 10,000) 0.00011 0.00010 0.00006
)
Ammonia nitrogen (unit: ton) 88.9 83.5 76.1
SRHREE M/ St)
Ammonia nitrogen discharge density (unit: ton/ RMB 10,000) 0.00003 0.00002 0.00002
Hazardous wastes emission volume (unit: ton) ’ ’ ’
EREEVAINEE (W / ®T)
Hazardous waste emission intensity (unit: ton/RMB 10,000) 0.0009 0.0007 0.0004
Solid waste Non-hazardous wastes emission volume (unit: ton) ’ ’ ?
MEBEYANEE (/&)
Non-hazardous wastes emission intensity (unit: ton/RMB 10,000) 0.0092 0.0072 0.0051
ElEs e () 22300 29,000 24,423
Total volume of recyclable waste (unit: ton) ’ ’ ?
65
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IRIG4ERN
Environmental

—RIEIE ZRIEIE 2019 & 2020 £ 2021 £
Primary indicator ~ Secondary indicator 2019 2020 2021
IRERERE (MEZZENR)
Comprehensive energy consumption (unit: TCE) 102,153 98,673 93,391
BnEBGFREERE (R 81
Comprehensive energy consumption per RMB 10,000 0.035 0.028 0.022
of operating income (unit: TCE/RMB 10,000)
BEFE B (BTEE)
Energy Electricity (unit: 10,000 kWh) 35,827 32,783 31,802
consumption i e——
KRR (BiLAK
Natural gas (unit: 10,000 m’) 3,856 3,809 3,771
b )]
Gasoline (unit: ton) 805 156 655
LB,
;'.“E () 7774 7416 690.8
iesel (unit: ton)
KEFERE (BHE)
KEE Water consumption (unit: 10,000 tons) 390 310 369
Waterresource BrEEKEREE (M / ET)
Water resources consumption per RMB 10,000 of 1.186 0.993 0.758
operating income (unit: ton/RMB 10,000)
B () 8861 13507 15150
Consumption of packaging materials (unit: ton) ’ ’ ’
BEMEEREEE (B /ZT)
Consumption intensity of packaging materials 0.0027 0.0041 0.0032
(unit: ton/RMB 10,000)
¥ (M)
) 4616 8,182 9,687
N Wooden box (unit: ton) ’ ’ ’
BEME
Packaging 4rEs (WA)
materials Carton (unit: ton) 125 126 80
Y8R (F)
Plastic (unit: ton) 332 158 175
EF )
Steel channel (unit: ton) 3,132 4,521 4,754
Hedra (W8)
Other materials (unit: ton) 56 14 454
BEREN RRESEAN (B7m)
Environmental Funds of environmental protection investment 2,349 3,033 5,960
protection investment (unit: RMB 10,000)
EABESRER (1) 0 0 0
Major environmental pollution accidents (unit: accident)
SIS BREIAR (AR
& Number of employees in environmental protection training 27,100 17,306 14,173
protection . -
sessions(unit:person)

Coverage of environmental protection training (unit: %)
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—HRIEIR ZHRAEIR 2019 & 2020 £
Primary indicator ~ Secondary indicator 2019 2020
SL@AH (A 17360 17,336
Total number of employees (unit: person) ’ ’
Number of female employees (unit: person) ’ ’
ZHEEELG (%)
=3l Percentage of female management (unit: %) 18.12 17.32
Fployment SUEEELLG] (%) o188 68
Percentage of male management (unit: %) ’ ’
%@Jéﬁﬁg—jg (0/0) 100 100
Percentage of employment contracts signed (unit: %)
Coverage of social insurance (unit: %)
22T ERN (BT)
Work safety investment (unit: RMB 10,000) 8,277.1 1,063.5
RLEEEHIAR (AR) 21100 17306
Number of employees in work safety training (unit: person) ’ ’
BARL LEERSER () 0 0
BEEZ e Major or serious work safety accidents (unit: accident)
Health and safety ATTHET AL (A) 0 N
Number of work-related fatalities (unit: person)
RAITHBEIZE (%)
Rate of work-related fatalities (unit: %) 0 0.0054
HITHEETEEE (AH)
Lost days due to work injury (unit: day) 130 6,000
ETHRESE (%)
Coverage of physical examination (unit: %) 100 100
. ETHEIRAN (BT)
g Staff training investment (unit: RMB 10,000) 3,525.7 3,170.2
Development S i) 2 .
and training SEEFISTAH (AR) 116395 154,400
Number of employees trained (unit: person) ’ ’
REHANEEHHEDES (&)
Number of suppliers screened within the reporting period 8,789 20,543
(unit: supplier)
REFEMERTTILAAS (@)
Number of new suppliers within the reporting period 2,204 5,740
s pES TS (unit: suip\ller) o \
Supply chain HERTEEREMRRIEIIRE OR)
management Number of sessions of training for suppliers in terms of 3 13
compliance with laws and regulations and risk
(unit: session)
HEETEERMARENIAR (AR)
Number of persons involved in training for suppliers 779 2319
in terms of compliance with laws and regulations ’
and risk (unit: person)
EHBHRESEN (B)
Investment in targeted poverty alleviation (unit: RMB 10,000) 2,517 2,768
HERE STSEEHRH (R) 259 465
Community Number of voluntary activities (unit: activity)
investment 2EEFREE AR (NR) 2109 3375
Number of voluntary employees (unit: person) ’ ’
HoMBREAERE (BIT)
Total amount of donation (unit: RMB 10,000) 2,363 5116
67

2021 &
2021

16,969
2,945
17.35
82.65
100
100
8,472.6

14,173

90
100
4,193.8

122,777

13,323

5,254

15

1,998

2,650
1,923
15,358

3,347
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EREX
Governance

— AR ZARtERE 2019 & 2020 &
Primary indicator  Secondary indicator 2019 2020
sk aE PHEAREIAR MR
Co;n ?ance ith Number of persons involved in training 6.700 9600
lawszrlld e \L,Jvllations in terms of compliance with laws and regulations ’ ’
g and risk (unit: person)
REBUEIIRE (R)
! ; - ) . ) 110 103
Number of anti-corruption training sessions (unit: session)
REE REBIEIISEAR (AR
Anti-corruption Number of participants in anti-corruption training 8,388 12,501
(unit: person)
HREANEENE SIREARGE (E)
Number of corruption lawsuits closed within the 2 2
reporting period (unit: lawsuit)
AN ()
R&D investment (unit: RMB 100 million) 18.88 20.03
NN EYN=
AT A o o 3528 3615
Technology otal number of R&D professionals (unit: person)
innovation N N
HEENENH (1) 527 5 690
Total number of patents in force (unit: patent) ’ ’
R EAENE ()
Total invention patents (unit: patent) 922 999
BEEEXERBHPAR e RERIERMARL
o USBIEL] (%) 0 0
EmaE Percentage of total products sold or shipped subject
Product to recalls for safety and health reasons (unit: %)
responsibility - N
BREEEHNEATRERFE ()
Major quality accidents and customer complaints 0 0

(unit: accident/complaint)

2021 &
2021

11,200

85

9,221

27.22

4,122

3,045

1,106

12021 AR AT #iE, MREREBAS, IHEEN SRR ES USRS ES EEN AR ESREEERBENA L,
2019 F X 2020 FHBE R IAEABHE, IENEERMR. BRMTNARER=HIHNERSMABREEEENEENRBA L.,

2021 data indicate the number of tech talents, i.e., personnel engaged in science and technology, specifically defined as those directly
engaged in scientific and technological activities and specialized in management of scientific and technological activities and delivery of
direct services for scientific and technological activities. 2019 and 2020 figures indicate the number of R&D professionals, referred to as
those directly engaged in foundation research, application research and experimental development as well as management and service
providers for projects of the description.
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ESG $51EZ5

ESG Index

HrE
Topics

FRRIEIR
KPIs

HERS
Page(s)
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FEEHRE A —IRIR

Scope A-Environmental

AL HEHD

Al Emissions

;ﬁ%’y‘gj}iﬁ BRABERIMEEREBHIN. mARIHAHET. BERESEEYNE
(a) BER; & (b) BTHETABERZENEMERENRONER,

General Disclosure: Information relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous waste, on the

(a) policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer

P19-24

AL.1 HE D AERE N AR R HE IR B R

KPI Al.1 The types of emissions and respective emissions data.

P19-24

AL2 BEKEERFEERERBHINE (LE:E) &k WER) BE WNUEES
B, BIEREHE) o

KPI AL1.2 Direct and energy indirect greenhouse gas emissions (in tonnes) and, where appropriate,
intensity (e.g., per unit of production volume, per facility).

P23

AL3FRELREEREYHRE (LWEE) &k (ER) BE (USESE.
HR M ER) -

KPI Al1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g., per
unit of production volume, per facility).

P19-20

AlAFMEAREEEYRE LUEE) &k (WEA) ZE WUSEESEN. §
IER ST E)

KPI Al.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g.,
per unit of production volume, per facility).

P19-22

ALS5 FEAFRET I BN E B 1R N E BB B ARFTEREREY D B

KPI A1.5 Description of emission target(s) set and steps taken to achieve them.

P19-22

AL6 HRBRIEE ENEEREREYNG X, KAARFTETILATREE R R AERELE
IRFRERER B BRo

KPI Al.6 Description of how hazardous and non-hazardous wastes are handled, and a description
of reduction target(s) set and steps taken to achieve them.

P19-22

A2 BIRfER
A2 Use of
resources

—RINE: BRERAER (BEEF. KREMEME) BB,
General Disclosure: Policies on the efficient use of resources (including energy, water and other
raw materials).

P21-22

A2l FRERVBI B / SEEEREIR (W&, REUH) B8 (UITETREE)
REE (NUSESSE. SERMEE) -

KPI A2.1 Direct and/or indirect energy consumption by type (e.g., electricity, gas or oil) in total (kWh
in '000s) and intensity (e.g., per unit of production volume, per facility).

P22

A2 HBFEKEREE (WUSESE(. BEREH) -
KPI'A2.2 Water consumption in total and intensity (e.g., per unit of production volume, per facility).

P22

A2.3 HEAFTE] ILAYREIRIE FA A B AR M A E EIE 2 B ARPEREN Y S B

KPI'A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them.

P21-22

69

B BRAEIR HERN
Topics KPIs Page(s)
TEHEA—IRIR
Scope A-Environmental
A2.4 FERKELBRAAR LRI B ERRIRE, UKRFAET AR m B R R AEREL
BiZFTERAR S R 0919
A2 BIE{EA KPI A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water
A2 Use of efficiency target(s) set and steps taken to achieve them.
resources
A25 U RATAEEMENEE (LIMETE) & (0ER) SEEEMHSE,
KPI'A2.5 Total packaging material used for finished products (in tonnes) and if applicable, with p22
reference to per unit produced.
—RRIREE . R IT ARIRIE R RAE RSN EARR ENEER,
A3 I%i?'@& General Disclosure: Policies on minimizing the issuer's significant impacts on the environment P23-24
RARENR and natural resources.
A3 Environment
and natural e N A . . . . L
resources A3l R EEFHIRENRAE RNERZELERNEEE R ENTE.
KPI A3.1 Description of the significant impacts of activities on the environment and natural P23-24
resources and the actions taken to manage them.
—ARIRER: MR REH BRI REEHETAELEZENEARBRHRAEREHNIER,
P General Disclosure: Policies on identification and mitigation of significant climate-related issues P23-24
A4 RUREEE which have impacted, and those which may impact, the issuer.
A4 Climate
change NP o Wt /= y /=
AL ERBER RIS HE T AELRXENEARREERET, REHTH.
KPI A4.1 Description of the significant climate-related issues which have impacted, and those P23-24
which may impact the issuer, and the actions taken to manage them.
TEREB— g
Scope B--Social
BiENSE TER
Employment and labor routine
—HIRER: BRIk E. BIEREF. TERRE. B FSRE. 2ol
R B AR LR Bt 155 i Ko @ A 1B -
(a) B, K (b) BTHETABEAZENERERENRFINELR,
General Disclosure: Information relating to compensation and dismissal, recruitment and P27-30
promotion, working hours, rest periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare, on the:
Bl E=E (a) policies; and
B1 Employment (b) compliance with relevant laws and regulations that have a significant impact on the issuer
BL1#ZMA. EEHEE (2BsRE) « SR NNESHEE.
KPI B1.1 Total workforce by gender, employment type (for example, full- or part-time), age group P29
and geographical region.
B1.2 MR F&EARRINIE S HHEBMAKLLE, P30

KPI B1.2 Employee turnover rate by gender, age group and geographical region.
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HeE
Topics

RRIEIR
KPIs

HESME
Page(s)

FTESBB—HE

Scope B--Social

EeE
Topics
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RERIEIR
KPIs

HESH
Page(s)

FEHREB—HE

Scope B--Social

BRRERSTER

Employment and labor routine

EEEf

Operation practice

B2 f#RREiZ 4
B2 Health
and safety

—RIRE . BRRRMHE2TRRENRERBREHEEEEN:

(a) B3R, & (b) BFH EHABREEAT ENERERIAROIBNER,

General Disclosure: Information relating to providing a safe working environment and protecting
employees from occupational hazards, on the:

(a) policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the listed
company.

P31-32

B21:BE=F (BREEERFE) SEFRATIFTHRBIABKILE,

KPI B2.1 Number and rate of work-related fatalities occurred in each of the past three years
(including the reporting year).

P32

B2.2 R IBHEKXTIFHH.
KPIB2.2 Lost days due to work injury.

P32

B2.3 {IAPTERANRIB S (2 R ER 2 48T, IARABRERIT R B 575,
KPI B2.3 Description of occupational health and safety measures adopted, how they are
implemented and monitored.

P31-32

BS g EIE
B5 Supply chain
management

—ARIRER . BIRMENIRG NS ARAYER,

General Disclosure: Policies on managing environmental and social risks of the supply chain.

P37-39

B5.1 #xith@ & o O HIER 2R
KPI B5.1 Number of suppliers by geographical region.

P38

B5.2 {E A B R FAMERNES, mMEITHERIEMINMHEREE LURERBIELIN
BT RER %

KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers where the
practices are being implemented, how they are implemented and monitored.

P37-39

B5.3 A B R RS EIRENIRIE S RBNES, DUIABREMITRER
Fio

KPI B5.3 Description of practices used to identify environmental and social risks along the supply
chain, and how they are implemented and monitored.

P39

BS54 AR EHERRHE RS BIRRERNMIRBIEIE, USABBHIT GRS %,
KPI B5.4 Description of practices used to promote environmentally preferable products and
services when selecting suppliers, and how they are implemented and monitored.

P39

B3 /=Tl
B3 Development
and training

—ReiREE . BRHEAREEIT LIEBENNE A AEREER, EiREIIES,
General Disclosure: Policies on improving employees' knowledge and skills for discharging duties
at work. Description of training activities.

P33-36

B3.l1 RMAINEELER (WEKERERE. PREERES) 8rNZillEEE .
KPI B3.1 The percentage of employees trained by gender and employee category (e.g., Senior
management, middle management).

P35-36

B3.2 MAINEEERE D, BREETMEIIM TR,

KPI B3.2 The average training hours completed per employee by gender and employee category.

P36

B4 &5 T £H|
B4 Labor
standards

—ARINEE . BRI LEE T oiaahss THY:

(a) BEE; & (b) EFHETABEAFENERAENLRGINER,

General Disclosure: Information relating to preventing child and forced labor, on the:

(a) policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer

P27-28

B4.1 iSRS IR MBI LOE R E T M5 % T

KPI B4.1 Description of measures to review employment practices to avoid child and forced labor.

P27

B4.2 IR TE B IRERE R H IR B RIIT PTERENR S B

KPI B4.2 Description of steps taken to eliminate such practices when discovered.

P27

71

B6 EmETE
B6 Product
responsibility

—RIRE . BRFMRHERNRBNEREZ. BS. BEMMESE UREN
AR

(@) BER; & (b) ETHETABEATENEREZRIIRFINNER,

General Disclosure: Information relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of redress, on the:

(a) policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer

P60-62

B6.1 EENEEXEmRHUPR L 2EMERIERMARIWNE D,
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and health
reasons.

P61l

B6.2 BB RN E m N AR R IR AR 82 LU B 75 7.

KPI B6.2 Number of products and service related complaints received and how they are dealt with.

P61-62

B6.3 fiR B8 K (RN B A B REBVIE o

KPI B6.3 Description of practices relating to observing and protecting intellectual property rights.

P59

B6.4 HiR E £ E B2 K EmEWIEF.

KPI B6.4 Description of quality assurance process and recall procedures.

P60-61

B6.5 A HEEERMRERIARBEER, MURERARITRER A %o
KPI B6.5 Description of consumer data protection and privacy policies, and how they are
implemented and monitored.

P62
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RABRKRMNBERAT 2021ESG B|E
B3] BERAEIR HERN
Topics KPlIs Page(s)
FTEHEB—HE
Scope B--Social
EEEG
Operation practice
—ReiREE . BRAMILLERRS. $FR. BGEEAOREIEM:
(@) BR; & (b) @THETABEAZENERERRFINERL,
General Disclosure: Information relating to bribery, extortion, fraud and money laundering, on the: P49-52
(a) policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the issuer
oI B7.1 H SR EAPVE BT A S LR BB tH I DA 0 B S AR AR IO B R RS e
corruption KPI B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer P52
or its employees during the reporting period and the outcomes of the cases.
B7.2 R R R Rz, URABRANITRER G %,
KPI B7.2 Description of preventive measures and whistle-blowing procedures, how they are P52
implemented and monitored.
B7.3 {AAEENE TREM R &SI, P59
KPI B7.3 Description of anti-corruption training provided to directors and staff.
#HE
Communities
—RRIREE . BRI RS ERERETT A AEEMTHRRENRRARBEHEE
Bt wH AV EER
General Disclosure: Policies on community engagement to understand the needs of the P41-46
communities where the issuer operates and to ensure its activities take into consideration the
B8 HtEIKE communities' interests.
B8 Community
investment B8l EFHEMEE (WMHE. RIFET. FTHER. BE. X. 88 .
KPI B8.1 Focus areas of contribution (e.g., education, environmental concerns, labor needs, P41-46
health, culture, sport).
B2 T I WMEFMBAER (WNEIREFHE) o P44-45

KPI B8.2 Resources contributed (e.g., money or time) to the focus area.
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ERRER

Feedback Form

EHAYsEZE /Dear Readers:

Ty RBEREE (RO BR 2021 FIRE. AEREARSE) « RAFEERTHERBLEHRSBRIRE. HEK
E/u$E¢EU&E§$EQ THHERMER, BERMEEEECEHEETEENERNEZMKE. EILER. HR. &
BTN, maEf. BERBEGHM, RAFEENTARRHCREESER!

Thank you for reading our Environmental, Social and Governance (2021) Report. We highly value and are looking forward to receiving your
feedback on our ESG report. Your suggestions and comments are valuable basis for us to continue to improve our quality of information
disclosure on corporate social responsibility and to promote our corporate social responsibility management and practices. You can copy,
fillin and cut out the following form, and feed back to us by email or fax. We sincerely thank you for your valuable comments!

BIZRE (GRTEAERERUEST TV ) )

Choice Questions (Please tick the corresponding option)

1. (BRARNRE ZHEE R e 5 B U A, 1.Do you think this report can reflect the
%‘i@ﬁﬁﬁﬁ’\]ﬁﬁma? ‘ significant impact of DEC on economy, society and

environment?
= _‘/'\. 7T
=l By &0 Yes[]  Farl] No[J

2.Do you think the analysis of the stakeholders
identified in this report and their relationship with

2. [ERAAERE B LB 8RS H B R
HERBENDITR SR, 2H? | DEC is accurate and comprehensive?
=0 —#%&0 50 Yes[]  Fairl] NolJ

) . 3.Do you think the information disclosed in this
(IRET) T EES
3 ERATRERENEEREEM? report is comprehensive?

g0 —®0 B0 YesT  Fard]  No[J
‘ 4.Do you think the information disclosed in this

4. ERAHARERENERESEEREN? ; report is readable?
=0 &0 &0 Yes(J  Fairl)  No[J

R R

Open Questions

1 ERAEEMLERIERNE RRERREFIRE?

1.What other information do you think you are concerned about are not disclosed in this report?

2 BB AR EER ML R IRyt 5 ?

2.What else do you think can be improved in this report?

55 /E-mail: dsb@dongfang.com 55 /Tel: 028-87583666
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