2021

Environmental, Social and

Governance Report
R -HERERERS

Lefyino®

EHBARRET ™
iz U T T —=y

EEY: BATTLOOO000

e m
S
e ———

10 e

& U L }_i

POMEZS

SrthuanPharm

Sihuan Pharmaceutical Holdings Group Ltd.

NRBEZEREERR QA
(incorporated in Bermuda with limited liability)
(RBEREZMRIL2BERAT)

Stock Code R3L3R 1 0460



H 5%
CONTENTS

2 BRI E
About the Report

5 BREZE - —« K=
Focus 2021 — Memorabilia

9 AR  AJREES
Responsible Governance, Sustainable Operation

17 MR 28R
Stakeholders Engagement

24 BIETRHE - RETRIR

Fostering Innovation in Science and Technology for a Healthy Future

49 BEWHE - BRHER
Making Progress Together with Responsibility to Promote Win-win Cooperation

53 LETE  REER
Ensuring Safety and Pursuing Green Development

81 REAT - BFALHE

Empowering Talents and Shaping a Brighter Future

93 BREE - BERT

Enhancing Compliance Governance and Upholding Integrity

97 BN Ram - HEEELF
Devoting to Social Public Welfare for a Happy Life

105  FIsRl =T = —FESGRARBHEURE
Appendix | Table of 2021 ESG Key Performance Data

110 PSR CBRIB - B RERWEIRS) ABES
Appendix Il Content Index of Environmental, Social and Governance Reporting Guide



EaRiNFIN s
About the Report

ARERUBREHIEIREEFTRARERE
FAA([MUREBE]  [REB |K[HM)) B
HHERMER A2k &\“iﬁzi(ﬁiiﬁﬁj
HHE]) 2HEENREE _T-_—FF
E%ﬁ‘ﬁ@&amﬁﬁmik%ﬁ°

= B

ARERFERS - AFERER-F -
FZA-TNEBEEEEIERMG -

& g0
ABEBRERAEBR-_T-—F—A—H

§:¥Z*¢+_H—+*Eﬁfﬁﬁﬁ(f$
FEDERTRREMAMGETTEMHE
H-BREHREREEENREEEER
HEHBI2REED %Q%ﬁ%&ﬁ
%Uﬁ%ﬁ%%u&s EEH R DT e A
ﬁ%%%ﬁﬁ%ﬁ BT SRS B MR
B o HeRBERIEEREYENMEER
$ﬁ°¢ﬁ%mmﬂﬁmiﬁﬁﬁﬁ%w~
%%&H@EE%QE%%MEﬁT% £

BRES  UERBEMOMNEHESZEEHE
12 o

! SEAE: LREOREEFRAA(L
RUR)) AEZBEREEFRLFA(EER
BE]) HMERHEFRQAEH M
R HMONEREFRAFD((EARMN
R THERREARAFATEMRD
R EMRAREERQF(EMNR
A EEABEZXBERAFRIRESN
Bl EMURAREXERAF([HMR
Bl SAMBEERAF([AMBE]) &
MEFREFRAR([EHER]) - M
BETERAR(THBAI]  FHREE
MBBEFRAB([EMREA])

MERE: LRBRAEYHARRERDA
(TEREWREE]) ~ IURSFMTEERKRE
RAB(TWREN]) -WE—FE AFE
HHIRFRBEMBERAR  BEER
TE-TEHINEE -

B 2AZHETO(RAEHE]D -
EmmEREHP O (L EEHE]) - SR
EHPL(TEEEH]) AR EZ L
([shAgss )  RYIMRBEFR QA (R
JmE]) - AREFHE - F—FERTEE
HEANBLLEEBERFRAFNYEEASF
AL - HNE  SARMEH o

This report is the sixth environmental, social and governance report (the “Report”)
published by Sihuan Pharmaceutical Holdings Group Ltd. and its subsidiaries
(collectively referred to as “Sihuan Pharmaceutical”, the “Group” or “We"). It
comprehensively explains the practice performance of Sihuan Pharmaceutical in

environmental, social and governance matters in 2021.

Report Cycle
The Report is an annual report. This annual report was approved by the board of
directors (the “Board”) on 29 March 2022.

Scope of the Report

The Report covers the achievements of the Group in the performance of
environmental and social responsibilities during the period from 1 January 2021
to 31 December 2021 (the “Year”). The Report covers the headquarters of
Sihuan Pharmaceutical and its 12 affiliated production enterprises, 2 research and
development (“R&D") institutions and 5 marketing centers'. The Report covers all
business units where we had operational control or which have significant impact
on environmental, social and governance aspects. The content of the Report also
focuses on the major sustainable development areas which have the most significant
economic, environmental and social impacts, and the areas where our stakeholders

are most concerned about.

1 Production enterprises: Beijing Sihuan Pharmaceutical Co., Ltd. (“Beijing Sihuan”), Benxi
Hengkang Pharmaceutical Co., Ltd. ("Benxi Hengkang”), Jilin Zhen'ao Pharmaceutical Co.,
Ltd. ("Jilin Zhen'ao”), Jilin Sichang Pharmaceutical Co., Ltd. (“Jilin Sichang”), Jilin Sihuan
Pharmaceutical Co., Ltd. (“Jilin Sihuan”), lilin lJinsheng Pharmaceutical Co., Ltd. (“Jilin
Jinsheng”), Changchun Xiangtong Pharmaceutical Co., Ltd. ("Changchun Xiangtong”),
Jilin Sihuan Aokang Pharmaceutical Co., Ltd. (“Jisi Aokang”), Ambest Pharmaceutical Co.,
Ltd. (“Ambest Pharmaceutical”), Jilin Huikang Pharmaceutical Co., Ltd. (“Jilin Huikang”),
Jilin Shengtong Chemical Co., Ltd. (“Shengtong Chemical”), and Jilin Huisheng Biological
Pharmaceutical Co., Ltd. ("Jilin Huisheng”);

R&D institutes: Beijing Ao He Research Institute Co., Ltd. ("Beijing Ao He Research
Institute”) and Shandong Xuanzhu Pharma Co., Ltd. (“Shandong Xuanzhu"). Compared
with the previous year, Xuanyi (Beijing) Medical Technology Co., Ltd. was excluded during
the Year, as it was sold in 2020.

Marketing centers: Jinsheng Marketing Center ("Jinsheng Marketing”), Beijing Sihuan
Marketing Center ("Beisi Marketing”), Jilin Sihuan Marketing Center ("Jisi Marketing”),
Ambest Pharmaceutical Marketing Center ("Ambest Marketing”), and Shenzhen Sihuan
Pharmaceutical Co., Ltd. (“Shenzhen Sihuan”). Due to structural adjustment, Tonghua
Jida Pharmaceutical Co., Ltd. in the previous year corresponded to Beisi Marketing, Jisi
Marketing and Ambest Marketing during the Year in the range of environmental data.

* i & B B BR A 7] SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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EaRiNINE s
About the Report

Reporting Standards

The Report was prepared strictly in accordance with the Environmental, Social and
Governance Reporting Guide (“ESG Reporting Guide”) under Appendix 27 to the
Main Board Listing Rules issued by The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”).

Procedure of the Report

The Report was prepared by steps of peer benchmarking, stakeholders survey, analysis
of material issues, information collection, information review, report preparation,
review by the Risk Management Committee, approval by the Board, report publishing,

etc.

Forms of Publication
The Report is available in both Chinese and English and is published in electronic
form. You can log onto the official website of the Group (www.sihuanpharm.com) or

the Stock Exchange’s website (www.hkexnews.com) to get the electronic version.

RIR g & E A @RS ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 3
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Response to Reporting Principles

T2kl

The Report is disclosed based on the principles of “Materiality”,

“Quantitative”,

[F@E I RI—8E | RAMERBERAN - W “Balance” and “Consistency” in the ESG Reporting Guide, and responds to the
HmEBERENIA ERBEITRE E - #RR above principles during the preparation process to ensure that the Report presents
EERF=HMEHFMEEINERESRE 2 kE clear, quantifiable and comparative information on the environmental, social and

R RAEM  AEEMMRERER - governance issues of concern to stakeholders.

A A& E B E

Principle Response from the Group

BEAM BREERENMBBHLSE REMMENEEY BEREEERER  TREZBIRN - LR REAER
% ﬁ? BELRENEHBATEIRTENGE - FEBRR  BRERNEEEZES -

Materiality The Report should cover the institution’s prominent Identifying current material issues through considering
impact on the economy, environment and society, or the Group’s development strategy, industry and business
such scopes that substantively influence stakeholders’ conditions, and communicating with stakeholders.
assessment and decisions.

21t BREEMAELHEBENAREMIERAATHE  UiF FEEEHAFENHARENERERETSMRE -

Quantitative

BAMBREFARKE - B(CERMEHA - B
kg YEBESELTRELREE -

The key performance indicators (KPIs) on historical data
in the Report must be measurable to evaluate and verify
performance. Quantitative information is accompanied
by a narrative, explaining its purpose and impacts, and
giving comparative data where appropriate.

tE B Y

W F—FERRETLE Hﬁq?uﬁiiﬁéﬁ'u@
MEEE e EmEEREREN -

The Group has made quantitative disclosures on KPIs'
information of the Year, compared with the performance
of the last year, and provided textual explanations so
that stakeholders can clearly understand the overall
performance of the Group.

T BERER FE&Hﬂiﬁt‘:%%iﬁiﬁlﬁﬁﬁﬁﬁﬁﬁﬁ’lﬁ A ABEFRBAREEN T EKRRLTES A BE
BUBEEERCETSEMNNME - WHRBEHRBELES  UEESEDITAELLER -

Balance The reporting information should reflect the positivity ~The Report elaborates the Group’s achievements and
and negativity of the reporting institution’s challenges and discloses relevant quantitative information
performance so as to evaluate the overall performance  for reasonable analysis and comparison.
reasonably.

—HH BEREA—BRFABREGEE UENEHEBEFATY AEEDHBRTESHEEER AT RBENBREZER

Consistency

R A EEER AR ENAEN - BRREER T
HEEE IR R -

The Report should disclose information in a consistent
way so that stakeholders can analyze and assess
the institution’s performance at different times. The
institution should explain on any changes in methods.

LES AEMNGEEAETSEARERFLR -

The Group has compared its current and previous KPIs
and information for different categories to enable
stakeholders to compare their performance on a year-
on-year basis.

4
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Focus 2021 — Memorabilia

The 20th Anniversary of Sihuan Pharmaceutical

We work hard together to achieve common progress. Since its establishment in 2001,
Sihuan Pharmaceutical has tried hard to overcome all difficulties, continuously made
improvements, bravely scaled new heights, maintaining a high growth in sales profit
with a record of an annual growth rate of over 50% in the industry. Now, it has
grown into a group with integrated R&D, production and sales capabilities. Sihuan
Pharmaceutical was listed in Hong Kong in 2011, creating a miracle in the capital
market. The achievements of the Group should be attributed to the staff’s spirit of
determination, innovation, solidarity, collaboration and responsibility. During the 20
years of development, it has experienced ups and downs. Under the guidance of the

Group, each subsidiary has performed one miracle after another.

Since its establishment, Sihuan Pharmaceutical has evolved “from a start-up into a
listed company” based on its management concept of “cooperation and sharing”.
The business model with the theme of “sharing economy” has not only accelerated
the development and transformation of enterprises, but also created important
social value. As the COVID-19 raged around the world in 2021, all walks of life were
affected to varying degrees and our development always faced huge challenges. In
this unprecedented changing era, we will remain committed to our faith and make
continuous efforts with extraordinary courage and development vision to reshape the

future of Sihuan.

By adhering to the core values of “integrity and responsibility, pragmatism and
innovation, cooperation and sharing, and pursuit of excellence”, we take integrity
and responsibility as the foundation of our work, encourage the work style of staying
realistic and daring to make breakthroughs, advocate openness and cooperation,
attach importance to teamwork, seek win-win cooperation, and constantly pursue
excellence. The four interlocking rings represent the corporate spirit of “staying
focused, staying committed, being professional and reaching a mutual win”,
highlighting the Group’s style and features. The code of conduct is a positive
interpretation of the Group's core values and corporate spirit. Sihuan Pharmaceutical
advocates the practice of the cultural behaviors of “being brave, cooperative,
tolerant, passionate, diligent and pragmatic” among employees, in order to reduce
internal consumption and friction, cultivate team spirit, fully mobilize enthusiasm and

zeal for innovation, and enhance the sense of honor and responsibility.

BRI (g RE RS ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 5
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—E-—F FENREBHNKNY - THEFZ 2021 marks the 20th anniversary of the founding of Sihuan Pharmaceutical. We
B RASBRTRI-+BEEEP B E held a commendation conference for the 20th anniversary of the founding of Sihuan
FEFA+RAERYAS € LESEION Pharmaceutical and 10-year development in Meicheng, at which we won the Special
HERFTOEREEE  KeNB T IUIRE Contribution Award from the Meihekou Municipal Government. At the conference,
BMNBEREY  ZETHEER - MR - the development history of Sihuan Pharmaceutical was introduced, demonstrating the
BIHENBREZSNEEB® - BBSE Group's spirit of determination, innovation, solidarity, collaboration and responsibility.
EEMEREE BB TEIHYNEENT Various performances and award-given activities were carried out to reflect the staff’s
TEREE A T ¥ AEEREKMNRE work attitude of diligence and responsibility, carrying forward the corporate culture,
RERERT HE - and pooling strength for the Group'’s healthy development in the future.

WIREZEX T — 1 HEXEAEHE
Site of the Commendation Conference for the 20th Anniversary of Sihuan Pharmaceutical

FE N 8 R AT B 3E
[ A (BEEZEREF L 7] R 1EIRE K 242
The Sixth Golden Hong Kong Stock Awards Ceremony
“The Most Valuable Pharmaceutical and Medical
Company and the Best IR Team Award”

6 VY 3% B8 BE4 % 52 B A5 R 2 /] SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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20212 BABE a7 (E)E R _E 7 23 B AV
[RAMEEEFTRA]]
The Best Hong Kong and U.S. Stock Listed Company of
Golden Kylin Award 2021
“The Most Socially Responsible Listed Company”

7 JE ] IR S 12
[REERNTSG BB
The Fifth China Excellent IR Awards Ceremony
“The Best Communication with the
Capital Market Award”

20219 5 + —JF Bl 2 25 5
[2021FF 1t & & (558
The Eleventh Public Welfare Festival 2021
“The 2021 Social Responsibility Pioneer Award”

FENEISEEZIIREE 7 FE
(20214 /2 & ZIR/E K |
The Sixth Gelonghui Global Investors Carnival
“The 2021 Best IR Team Award”

BRI (g RE RS ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 7
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[20214F o B &5 2% 37 £ B 37 ) 2 ) 10 Z FE I

“2021 Innovative Pharmaceutical Enterprise of China”

2020F EF & [ 2 AT ap 12 A 2]
2020 SOYONG “Star Shine New Product Promotion
Award”

8 PR A5 B B R A &) SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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Responsible Governance, Sustainable Operation
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We are fully aware of the importance of sustainable development to the long-term
development and progress of a company, so we have continuously advocated the
concept of sustainable development since the establishment of the Group. Adhering
to the corporate vision of “becoming a competitive international pharmaceutical
company”, the Group undertakes the corporate mission of “innovation for human
health”.
true to its original aspiration and fulfills its corporate and social responsibilities to

While continuously consolidating its own business, the Group remains
safeguard human health wholeheartedly.

ESG Governance Concept

In developing the Group’s ESG governance framework, we fully reviewed our
sustainable development situation and considered the expectations of stakeholders to
determine the Group’s concept of sustainable development under the guidance of the
United Nations Sustainable Development Goals (“SDGs"), and continuously explored
opportunities for sustainable development.

SDGs, composed of 17 development goals, define the global vision and priority areas
in 2030 from the three dimensions of society, economy and environment. They also
provide a strategic framework for enterprises to meet the requirements of SDGs and
integrate sustainable development into their operation.

In 2021, we analyzed the correlation between the Group’s sustainable development
and the 17 SDGs from the perspectives of product, environment, people and
community, and specified our contribution to the development of SDGs. In the future,
we will further integrate SDGs into our sustainable development strategy, so as to
make our contribution to the global goal in 2030.

BRI (g RE RS ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 9
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GOOD HEALTH
AND WELLBEING

GOOD HEALTH DEGENT WORK AND
AND WELL-BEING ECONOMIC GROWTH

ANDINFRASTRUCTURE

Product

INDUSTRY, INNOVATION 12 gswng
IPTION

RESPONSIBLE 16 PEACE, JUSTICE

CONSUMPTION ANDSTRONG

ANDPRODUCTION INSTITUTIONS
oe

SDGs about which we are concerned

4\
A B 4

Responsible fields

Environment

12 RESPONSIBLE 13 CLIMATE
CONSUMPTION ACTION
ANDPRODUCTION

CO | @

Community

GOOD HEALTH

1 NO QUALITY
POVERTY AND WELL-BEING

EDUCATION

it | -/~ | N

Responsible measures

NO
POVERTY

il

No poverty

End poverty in all its forms
everywhere by 2030.

Devoting to Social
Public Welfare for a
Happy Life

Helping the poor, encouraging healthy
walking

GOOD HEALTH
AND WELL BEING

e

Good health and
well-being

Ensure healthy lives and
promote well-being for all
at all ages.

Fostering Innovation
in Science and
Technology for a
Healthy Future

Empowering Talents
and Shaping a
Brighter Future
Devoting to Social
Public Welfare for a
Happy Life

Facilitating R&D and innovation to
promote inclusive health care

Strictly controlling the quality of drugs
to ensure the safety of drug use
Improving employee health and safety
management system

Promoting R&D to support the
prevention and control of COVID-19

QUALITY
EDUCATION

|

Quality education

Ensure inclusive and
equitable quality education
and promote lifelong
learning opportunities for
all.

Devoting to Social
Public Welfare for a
Happy Life

Facilitating the construction of the
cultural square in communities
Establishing the foundation for
educational development

DECENT WORK AND
ECONOMIC GROWTH

o

Decent work and
economic growth

Promote sustained, inclusive
and sustainable economic
growth, full and productive
employment and decent
work for all.

Empowering Talents
and Shaping a
Brighter Future

Optimizing salary, welfare and
promotion system

Building a comprehensive talent
training platform

Creating a diverse and inclusive
working environment

12 U IR B EE i R S @ B BR A & SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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Responsible Governance, Sustainable Operation

SDGs about which we are concerned

Responsible fields

Responsible measures

Build resilient infrastructure,
promote inclusive and
sustainable industrialization
and foster innovation.

INDUSTRY, INNOVATION
ANDINFRASTRUCTURE

o

Industry, innovation and
infrastructure

Fostering Innovation
in Science and
Technology for a
Healthy Future

Continuously upgrading the product
R&D system

Making an in-depth study of key drug
areas

1 RESPONSIBLE Ensure sus.talnable
GONSUMPTION consumption and
ANDPRODUCTION '
production patterns.

O

Responsible consumption
and production

Fostering Innovation
in Science and
Technology for a
Healthy Future

Ensuring Safety
and Pursuing Green
Development

Making Progress
Together with
Responsibility to
Promote Win-win
Cooperation

Lean production capabilities to
maximize energy use efficiency
Exploring opportunities for low-carbon
emissions and recycling

Strengthening the management of
three wastes to reduce the adverse
impact on the environment
Encouraging green procurement to
build a sustainable supply chain

1 CLIMATE Take urgeht action to
ACTION combat climate change and

@ its impacts.

Climate action

Ensuring Safety
and Pursuing Green
Development

Perfecting the emergency response
mechanism for extreme weather
Upgrading carbon emission reduction-
related equipment

Advocating green and low-carbon
participation by stakeholders

165 I
INSTITUTIONS
2 sustainable development,
z; provide access to justice
* - for all and build effective,
accountable and inclusive
institutions at all levels.

Peace, justice and strong
institutions

Enhancing
Compliance
Governance and
Upholding Integrity

Improving internal supervision
mechanism and building an anti-
corruption system

Carrying out training and publicity on
business ethics and anti-corruption
Providing a more effective mechanism
for stakeholder communication

ESGERLRE

AEBEKR(URE BEBESGERIE)EY
TBALEMmMTH=MESGEARE ER/TMN
ARBEEREAXE -EESERREEZ
BEmhi TEBESGHBEEREEE - SRk
EBPIAE AR B9 AR S MESGT B/ B B U 1TESG
ARTE TEHRRAREEZEGETE
e R AR -

RIR

ESG Governance Structure
The Group has established a top-down three-tier ESG governance structure in

Management Committee.

accordance with the “ESG Management Measures of Sihuan Pharmaceutical” as
our sustainable development governance support. The Board supervises ESG-related
management matters with the assistance of the Risk Management Committee,
and the ESG Working Team composed of functional departments is responsible for
implementing specific ESG work and regularly reporting and feeding back to the Risk

g R EJA S ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 13
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Responsible Governance, Sustainable Operation

The specific roles and responsibilities of the ESG governance structure of the Group are as follows:

LG (o I, — — — — — — —
NNV ERE @ i, — — — — — —

ESG Working Team

Team Leader

- Guiding and evaluating the implementation of ESG work and organizing

the communication meetings.

» The Board assumes full responsibility for the
Group's ESG strategies and reporting, supervises
the revision and implementation of relevant
strategies of the Group, and allocates resources
to ensure the effective operation of ESG risk
management;

The Board assesses and determines ESG-related
risks and opportunities and ensures that
appropriate and effective ESG risk management
and internal monitoring systems have been set;
develops the Group’s ESG management policies,
strategies, priorities and objectives, examines the
Group's performance with respect to ESG-related
objectives by setting indicators; reviews and
formally approves the annual ESG report.

The Risk Management Committee is responsible
for identifying major ESG risks, assessing
important issues, allocating resources to ensure
effective ESG risk management, and assisting
the Board in supervising the implementation of
ESG work.

The ESG Working Team of the Group is composed
of heads of relevant functional departments of the
Group and its subsidiaries. It is responsible for
promoting the specific work of ESG management
and arranging the heads to collect relevant
performance indicators and data on a regular
basis and regularly reporting and giving feedback
to the Risk Management Committee.

Enterprise Value Audit Control Center Human Resources Center

Management Center

« Responsible for + Responsible for .
ESG work in ESG work in social area
environmental area

Responsible for

ESG work in social area

Departments and subsidiaries

- Strictly implementing the policies regarding ESG and supporting the work of collecting, counting,
reporting and archiving ESG data and materials, and implementing the routine data collection

mechanism.

RE HEak
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Responsible Governance, Sustainable Operation

ESGENZ &

AR EEAEEN S BESGHBEE @ R
RESGTEM A X - BFHAR  RMAHEST
RARAEESGERE %  RIBEEBELB RSB
ESGEEITIEMATARNFEEERERE
BREEZES  HRERBRNEBERE
R FERENE - ERE - REFIEETIE  BE
MEZBR—HMARBSBRREBHIRE
EANEZRER - BMBBHEESGERE X
BhHlsERESRERRLEE  THTEAL
SEMESGER# S - RESGHFER ITER
H“ENZE -

ESG Performance Appraisal

In order to better implement various ESG-related policies of the Group and ensure the
effective and orderly implementation of the ESG work, we conduct ESG performance
appraisal for our subsidiaries, and incorporate ESG management into the annual
performance appraisal targets of subsidiaries according to the Group’s operation. We
set up an appraisal mechanism to assess the completeness, accuracy and timeliness of
data and information collected and reported, and include the performance appraisal
results in the appraisal results of relevant departments and responsible persons who
provide data. By promoting the ESG performance appraisal mechanism, we continue
to promote the regular collection of data and improve the Group’s ESG management

mechanism, so as to provide strong support for the daily management of ESG.
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Mzt 2R
Stakeholders Engagement

Communication with Stakeholders

The Group attaches great importance to the communication with stakeholders and
regards the needs and expectations of stakeholders as an important reference for
the realization of sustainable development. We regularly collect their opinions on
ESG-related issues through telephone, email, face-to-face interviews, surveys and
symposiums, and actively respond to their needs and expectations, in order to work
with all stakeholders to achieve the sustainable development of the Group.

MEMBAR BrEE BEEERR
Stakeholders Issues of concern Ways of communication and response
REARKE EFERER
Legal operation Observing laws and regulations
BE/ EERE
Government/regulatory departments . e s
gulatory cep H T BlERERE
Supporting the local economy Employment generation
EEERKT ERRE
Corporate governance level Information disclosure
S REBFEN
Operating performance Improving profitability
RR/BREEX BTk FHAREREERE
Shareholders/investors Compliance Daily information disclosure of listed companies
[ /5 B 5 & N BB K
Anti-corruption Improving internal policies
2% & 32 TEAERR
Risk management Improving internal control system
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Stakeholders Engagement

M EES
Stakeholders

BERE
Issues of concern

BEEIELR

Ways of communication and response

BF/H#E

Customers/distributors

EmEE

Product quality

[EEEAE

Business integrity

R4 &

Service quality

BHREH

Compliance marketing

HEEERHELIRE

Customer information and privacy

REEREERLT S
Ensuring product quality and safety

B P IR o0 A2 AR

Customer service center and hotline

Bz TR 3R F) RN 4% B

Treatment of inquiries and complaints

TEE B R M
Improvement of information exchange

mechanism

B1TEFPRE W

Performing the customer confidentiality

WHET
Internal employees

protection agreement
Bxipazs BELEERER

Occupational health and safety

BMERRE
Protection of rights and interests

STIEINHE
Staff training and education

B T H M EE7

Employee compensation and benefits

Implementing the safety management system

RERFERE
Establishment of complaint channels

HEAAEERE
Setting up talent training channels

SHEACEIRA
Diversified employee benefits

18
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Stakeholders Engagement

MERER BrEE BEERERR
Stakeholders Issues of concern Ways of communication and response
B Hm BEHEFE
Integrity and win-win Review and evaluation
HREE, AERH
Suppliers/partners - .
pRiers® ErELEe BEBRED
Complying with business ethics Daily communication and visits
ZE2BEEM BsEat
Safe and quality products On-site audit
HEBANFEERER TEREHERE
Sustainable development management of the Establishment of the responsibility supply chain
supply chain
YR B AR SHETEANER
Drug R&D and innovation Participation in meetings organized by industry
FEne associations

Industry associations

TERE
Combating against counterfeit medicines

HBTEER

Promotion of industry development

HRRTERZRE
Holding peer experience exchange meetings

TEMTE

Industry seminars

HEQAR
Community and the public

RN
Community charity

BEATRRE
Care for public health

TR HRE

Promotion of local employment

SHEDNGEE
Participation in charitable activities

BEMBE R

Health knowledge popularization

SEMRAR
Participation in community co-construction
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Stakeholders Engagement

EEMRTMA

AEERRALOHXNENRIBBTISEE
B TR RGBS EAE S ERRE
R R ATESGIE S| M2
RoBH-—Z-—FEEUFEE UISEE
BRI A RIERBEE B RBNRELSGE I

HERERE

BERRENZEMRE -

AEE BEURBEHAELSROT

01
E A b

Recognition of issues

Materiality Assessment

management target setting.

02
B

Survey of issues

03
RELEF

Prioritization of issues

During the Year, the steps to determine material issues are as follows:

04

EHRKRE

Review and disclosure

The Group continuously communicates with stakeholders through above channels to
understand and identify ESG issues that are important to stakeholders. In accordance
with the requirements of the “ESG Reporting Guide” of the Stock Exchange, the
Group recognized the material issues in 2021 and used the results of the materiality
analysis as a reference for reporting information disclosure and subsequent ESG

BEAEBEBOERER -
DETEESGEREY, - BEH
ZFr [ESGHEBl) » HE—%F
EEZHARENERETE
7] BRAFENEZMEHEE
B o

Based on the Group’s business
development, the Group revises
the identification results of

BEAINDFEARRES - B
BAREERE AR T - e
B BPRBFEPIZEARES
A2 ERF - TN EIRE
SRIES -

Internal and external stakeholders,
including the senior management,
internal employees, suppliers,

RIEFESHE - KEEINER
HARRE T B B A R

EMMEGEEERETE
B -

According to the questionnaire
survey, we prioritize  the
material issues based on two

N\

AEBEBREEEHERNR
REBFETRZ - BRTK
% EREZUEAETMGE
R HEEARSHEEEE -
mEIAFERBERERE

The senior management of the
Group reviews the material
issues and the prioritization.

N\

material issues in the previous customers and regulators are dimensions,  materiality  to After the review is completed,
year with reference to the ESG invited to participate in the external  stakeholders  and based on the results of the
management priorities of the survey in  the form of materiality to business. material issue evaluation, the
industry and the  "ESG questionnaires to understand key points of the Report are
Reporting Guide” of the Stock the key concerns of the determined and the material
Exchange, and confirms the stakeholders. issue matrix for the Year is
material issues database of the compiled.

Year.

\ J
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Stakeholders Engagement

LTAZTE-—FESZUHTHER The followings are the materiality assessment results of 2021:

=y

=]

High

Materiality to stakeholders

“NEERTNER T

(i
Low >
8 WEBNES &
Low Materiality to business High
@=5uE QEEEE @LERE @UENE
Environment Employment Operation Community
category category category category
EmTEHEE
1 Product safety and quality
REHRERNEER
2 Anti-corruption and internal control management
EFEER2HEBARE
3 Customer information security and privacy protection
EEFEH
4 Responsible marketing
EFRBME
w0 6 Quality of customer service
Operation HESRERESEBEE
7 Environmental and social risk control of the supply chain
HEBER
10 Supplier management
" it 2% Ko Bl
R&D and innovation
BRRIEIIEE F
15 . o .
Integrity training and publicity
. R FBER

Protection of intellectual property rights
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Stakeholders Engagement

BEEHRER
3 Compliance with labor legislation and regulations
ETREEZRE
8 Protection of employee rights and interests
9 BERRHERZ2
Occupational health and safety
& & ] BIRJIAERES
Employment . Staff training and development opportunities
#r B 2243
L0 Compensation and benefits
AT IR A% B B R
A Talents attraction and team building
21 ZltETERSE
Diversity and equal opportunities
12 75 7K B 38 B A AR HE AR
Wastewater treatment and legal discharge
BREE
14 Clean production
17 KE IR R BRI KHE e
Use of water resources and water-saving measures
1 EEEENER
: Hazardous waste management
REFEE IR
= Management of energy consumption
BiE 23 B 7 B HE
Environment Greenhouse gas (“GHG") emission
RiES WS
s Protection of animal rights
BE R B2
25 Air pollutant management
- 5, (6% 28 {1 Rk 4% B B
Mitigation of and adaption to climate change
27 BaRERFRDIRE
Reasonable use of packaging materials and reduction of waste
CEERIYN
= Green office
28 TEEN UL T B3
Promotion of local employment
HtE o B A R R
Community Care for community health
31 [ PR Y S N R

Community involvement and charitable activities
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Mzt 2R
Stakeholders Engagement

Compared with 2020, the Group's internal and external stakeholders still
regarded product safety and quality, protection of employee rights and interests,
anti-corruption and internal control management, customer information security
and privacy protection as material issues of the Group in terms of sustainable
development in 2021. More attention was paid to responsible marketing, quality
of customer service, environmental and social risk control of the supply chain. The
Group will elaborate on the core issues in the following sections as a response to
stakeholders’ concerns and expectations.
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Fostering Innovation in

Science and Technology for
a Healthy Future

MERENAFAEERMREOBTNNES - FASHRAKINE BEIE S E )
EE BREE - HARE  RERRAEBIIDA  H5E BT
HARBREBNOEEBERRRS - AR E T £ IR H R R -

Annual Performance

Sihuan Pharmaceutical takes innovative research and development as the D SEUC N Z R B - B 1R 1B P %
cornerstone of its core competitiveness. Adhering to the value of “pragmaticism R&D of favipiravir to support epidemic
and innovation”, the Group is brave to make breakthroughs, actively explores prevention and control

and practices new concepts, new methods and new paths, and is committed to DREW AR  MEEBHER
providing inclusive and high-quality products and services, to protect the health R&D of midazolam to care for children
of the public so that they can lead a happy life. with epilepsy

R TR R F A B E900%4 1
A total of over 900 patent applications

EME Key Points in this Chapter: have been submitted

B R&D Management MBEECEEETEER RAZZ
B ERERE Intellectual Property Protection M

HEXEERE Quality and Safety Management Construction of intellectual property
REEEERE Management of Service Quality information management platform to

ERLERE Protection of Information Security improve security
BYERBRAEHIAEEEE - 20

AEEENBABETREAREEE(SDGs]) : AL

] . The pharmacovigilance system was
This Chapter responds to the UN Sustainable Updated for 3 group-evel and 20

Development Goals (“SDGs"): subsidiary-level processes
BREBSZEREBETIREME  2H M
RE R R

The Group’s confidentiality management

E¥ - AlFA 12 zﬁﬂ;giﬁl

3 Eigsagm

special working group has been set up

to protect business secrets in an

GOOD HEALTH INDUSTRY, INNOVATION 1 RESPONSIBLE
AND WELL-BEING AND INFRASTRUCTURE CONSUMPTION

/> | & J &0

all-round way
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Fostering Innovation in Science and Technology for
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HEXBEIRE
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a Healthy Future

1. Facilitating pharmaceutical innovation

In 2021, the Group promoted the two-wheel drive strategy of Sihuan medical
aesthetics and biopharmaceuticals at a full speed, continued to invest in R&D
funds, improved supporting facilities, built a new product R&D system in line with
international standards, and created a healthy industrial chain covering important
links from R&D to service, successfully achieving the transformation from a traditional
generic drug company to a leading company of innovative drugs and medical
aesthetics.

R&D Management

R&D Project Progress
Pharmaceutical Business Segment

In 2021, the Group’s innovation-driven transformation of its pharmaceutical business
from traditional generics to innovative drugs successfully incubated two innovative
drug platforms, i.e., a leading domestic biomedical company focusing on oncology
drugs with comprehensive innovative drug development capabilities in the fields
of small molecules and macromolecules, and one of the few integrated research,
production and marketing platforms in China with full product coverage in the field
of diabetes and complications. Its innovation momentum is gathered to continuously
promote the long-term development of the Group’s pharmaceutical business segment
in the field of innovation. We also continued to develop the API business under
the integrated strategy of “APl + CDMO" and promoted the successive approval
and marketing of high-end generics under the generics business platform. Our
major achievements and specific project progress include but are not limited to the
following:

The fields of small molecules and macromolecules

° In early 2021, Xuanzhu Biopharm integrated Beijing Combio, a macromolecule
biopharmaceutical company dedicated to the research and development
of multifunctional antibody drugs such as innovative bispecific antibodies,
bispecific ADC
Biopharmaceutical Technology Co., Ltd. is now one of the few platform-

through mergers and acquisitions. Hence, Xuanzhu
type innovative drug companies with comprehensive innovative drug self-
development capabilities in the fields of small molecules and macromolecules in

China;
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Birociclib, a class 1 innovative drug candidate, has obtained the approval for
the conduction of phase Il clinical trial from the Center for Drug Evaluation
of National Medical Products Administration (“NMPA"). Breast cancer is
one of the most prevalent malignant tumors in the world, and currently,
the most popular drug in this field is CDK4/6 inhibitor. Our Birociclib, as a
novel structural CDK4/6 inhibitor, has the potential to overcome endocrine
therapy resistance in hormone receptor positive (HR+) breast cancer patients.
Monotherapy with Birociclib also exhibited significant efficacy in patients
with advanced breast cancer who have failed multiple lines of treatment,
demonstrating important clinical benefits and broad market prospects;

In the field of non-small cell lung cancer (“NSCLC"), XZP-3621, a candidate
innovative drug, was approved by the Center for Drug Evaluation of NMPA to
conduct phase Il clinical trial for the target indication or ALK-positive advanced
NSCLC, which marked the critical development stage of Xuanzhu Biopharm’s
first product in the field of non-small cell lung cancer;

In the field of solid tumors, XZP-5955 tablet, a self-developed Category 1 new
drug, has received the notice for drug clinical trial approvals during the Year,
which will further enrich the research and development pipeline for innovative
drugs of Xuanzhu Biopharm. Its therapeutic areas cover lung cancer, gastric
cancer, sarcoma and other various solid tumors, and it has the opportunity to
play its potential clinical value in both adults and children;

In the field of digestion, the New Drug Application (“NDA") for the self-
developed anaprazole sodium enteric dissolve tablets was accepted by the
NMPA, which served as a new milestone marking Xuanzhu Biopharm'’s entry

into commercialization from R&D;

XZP-5610 and XZP-6019, developed in-house for the treatment of non-
alcoholic steatohepatitis (“NASH"), were both approved by the NMPA
for clinical trials. Futanafil, a new self-developed PDE-5 inhibitor, received
the clinical trial approval for treating the indication of pulmonary arterial
hypertension ("PAH").
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a Healthy Future

Diabetes and its complications

o The Biologics License Applications (“BLAs") for the Insulin aspart injection, the
Insulin aspart 30 injection and Insulin aspart 50 injection we developed were
accepted by the NMPA. Huisheng Biological was currently the only company
in China to simultaneously apply for the marketing of its full range of Insulin
aspart injections and the applications were accepted. These Insulin aspart
injections can meet the clinical needs of different insulin treatment solutions for
diabetic patients;

° The insulin degludec plus insulin aspart injection we developed obtained the
clinical trials approval from the NMPA, with its research and development

progress ahead of other biosimilars in China;

o The liraglutide development program was designed to treat indications
including Type 2 diabetes and obesity. Its phase | clinical study was completed
and obtained preliminary bioequivalence results on pharmacokinetics and

pharmacodynamics.

APl + contract development and manufacturing orqanization
(“CDMOQO”) platform

Relying on the Group’s strengths in R&D and industrialization of pharmaceutical

intermediates and APIs, and implementing the integrated strategy of “APlI + CDMOQO",
we have established an “APl + CDMO" platform and aim to become a leading
integrated CDMO company in the field of pharmaceutical intermediates and APIs.
As of 2021, the Group has successfully built a CDMO/contract manufacturing
organization (“CMO") platform with approximately 180 projects currently, and has
cooperated with domestic leading CDMO companies.
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The field of generic drugs

The Pantoprazole Sodium Injection (40mg/unit) and Octreotide Acetate
Injection (1ml: 0.05mg, 1ml: 0.1mg, 1ml: 0.3mg) developed by the Group have
obtained the notice of approval of supplemental applications on the products
that passed the consistency evaluation issued by the NMPA. In addition, eight
drugs developed by the Group such as Rivaroxaban Tablet (10mg and 15mg),
Ambroxol Hydrochloride Injection (2ml: 15mg), Lacosamide Tablets (50mg
and 100mg), Moxifloxacin Hydrochloride and Sodium Chloride Injection,
Caspofungin Acetate for Injection (50mg), Clopidogrel Bisulfate Tablets (75mg),
Fondaparinux Sodium Injection (0.5ml: 2.5mg) and Ticagrelor Tablet (60mg and
90mg) have obtained the Drug Registration Certificate issued by the NMPA,
approving the manufacture of the drugs;

Kelinao (Cinepazide Maleate Injection), the key core product, was approved for
a new indication through a large-scale evidence-based clinical study with 1,301
cases, demonstrating its clinical value in treatment for cerebrovascular disease
and is currently the only approved drug in the field of stroke treatment since
post-marketing clinical studies of the drugs were conducted in China;

The high technology barrier products non-PVC solid-liquid double chamber
infusion soft bag (the “Non-PVC Solid-liquid Double Chamber Bag”), which
include non-PVC solid-liquid double chamber bag for cefuroxime sodium/
sodium chloride injection, non-PVC solid-liquid double chamber bag for
ceftazidime/sodium chloride injection and non-PVC solid-liquid double chamber
bag for cefodizime sodium/sodium chloride injection, as well as non-PVC solid-
liquid double chamber bag for cefodizime sodium/5% glucose injection have
obtained drug registration approval.
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ETHEMRE BHEEBERE

Research and Develop Favipiravir to Support Epidemic Prevention and Control

MREEEREE AEEVANEEESNEEEY BHTECRERGENTRENARIE - EZCNEREGETRNNU
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Upon the outbreak of COVID-19, the Group gave full play to its professional advantages and commenced the research and
development of favipiravir tablets for the treatment of the COVID-19 immediately. Favipiravir has a different mechanism of action
from previous drugs, which can selectively inhibit viral RNA polymerase, with broad-spectrum antiviral ability. Sihuan Pharmaceutical
has completed the production of raw materials and formulations of the product in 2020, and carried out a randomized, open, dose-
exploration phase Il clinical study on evaluation of the efficacy and safety of favipiravir tablets for regular COVID-19 patients, as well
as a bioequivalence study of reference formulations.

2

TR LR ARERITEERERMNBEARENHRNRERE SRS
REMMBERD  MEELREENRETAABABNEZESR -

In July 2021, the Group submitted an application for production approval of indications for novel and re-emerging influenza virus
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infections (but only use when other anti-influenza virus drugs are ineffective or have poor therapeutic effects). It is expected to give
patients more options for antiviral treatment after approval.

REWRHE WEEEER

Research and Develop Midazolam to Care for Children with Epilepsy

RE - LEREBRNKK WEAMNRERKESONREEFERHECENMER
FeoAEEPENRELD DEXBERRABEA LHHE - - M2E 8 AT —
B —HROEMBEREEORERE N ER B REERNBEER -

As children and teenagers are the future of our motherland, caring for their health

and growth is a social responsibility of Sihuan Group as a pharmaceutical enterprise.

Midazolam oromucosal solution developed by the Group is the first and only oromucosal
absorbable solution in domestic market so far, applicable to children with epilepsy.

CTECFNRBETK TEECENEERRIF ERRRESH AR AT
5 FERNOBRHBEERE N EAMBIRAGLL - BBHEEFE LRS-
ATRBERAZEFNHE AREEFNIERG 82 E] ETFHBRER
THREERE o

In 2021, Sihuan Pharmaceutical completed the study on changes of a manufacturer, and
the products would be approved to enter the market soon. Compared with other dosage
forms, the pre-filled oromucosal solution is featured by convenient administration and
quick efficacy, which resolves a chronic problem facing clinical practice and wins five
lifesaving minutes for children with epilepsy in a relapse, and provides Chinese children

with a safer option of medication.
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Medical aesthetic business segment

Driven by residents’ consumption awareness and demand, the medical aesthetic
industry has ushered in a new period of important opportunities. The Group has
adequately responded to market demand and begun to incubate medical aesthetics
segment since 2014 and entered into exclusive distribution rights in respect
of botulinum toxin and hyaluronic acid with Hugel, Inc. (“Hugel”), a leading
biopharmaceutical company in Korea. Botulinum toxin Letybo® was successfully
launched in February 2021. The Group also made positive progress in the self-
developed pipeline of medical aesthetics products. Currently there are more than
ten types of class Il medical device products in the self-developed product pipeline,
including the first-generation “PLLA filler” and the second-generation “PCL filler”,
as well as dozens of class Il medical device products, among which, the Group's self-
developed and produced three types of products, namely PLLA gel (product name:
Karlian® (2ml/unit), medical skin care gel and medical skin repair gel, have obtained
the medical device registration certificate approved by the NMPA.

The indications of liraglutide developed by the Group for obesity have also entered
into the development plan communication of the clinical phase Il trial, and will soon
enter the clinical phase Il stage. As more and more self-developed products are
approved and blockbuster products enter the mid-to-late clinical stage, the Group’s
self-developed products will further help build a complete product matrix and further
enhance the comprehensive strength of the Group’s medical aesthetics business.
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Introduction and Cultivation of R&D Talents

The Group attaches great importance to the introduction, training and team building
of R&D talents to further enhance the enterprise’s R&D vitality and competitiveness.
In 2021, the Group continued to promote the building and training of R&D teams,
improve R&D incentive mechanism, enhance R&D vitality, and carry out training
related to the management, quality control, guidance, and compliance of R&D
for the headquarters and subsidiaries of Sihuan Pharmaceutical. During the Year,
Jilin Sihuan R&D team was awarded the title of “National Youth Civilization”, and
the biochemical extraction workshop was awarded the title of “National Worker

Pioneer”.
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“National Youth Civilization” and “National Worker Pioneer” of Jilin Sihuan

EmtEomMEEES (TQC) »

EREEEEI

Laboratory Management Training for Drug Research and Development Analysis and Quality

Control ("QC")

T —FLA I RRESHRRERBEAEZNTHPRECICXERREHE
BRESDMESTNMQCEREETIREI - AXRIFIHMAN A TEEEENHERE
BomEESEEZAPHAEAER  URNARERR S EEHDE - 2ME
EPENERRE AHAHEERLRS BEYLENMELZEERER -

In July 2021, Beijing Ao He Research Institute organized relevant personnel to
participate in the drug R&D analysis and QC laboratory management training held by
China Chemical Enterprise Management Association. This training explained the relevant
laws and regulations of quality control, the way to distinguish the red line and the
bottom line of laws and regulations, and the development of the management process
of standard substances of materials and packaging materials according to the risk, and
established a correct R&D quality system based on relevant guidelines and norms.

RES ARG ST R S o
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HREBERE

R&D Quality Control

I F ASEEELRHBRIENE S In 2021, the Group carried out quality control in drug research and development, and
EEMTEABBETIZMIET  HRNERXH managed the system documents and the sites as follows:
RRGHEEIEREREOT

Quality system

HENREEEERANEY HREEAREETPNENEN  EXNIEEERAMAHRS @ &
BENREEEEEBRANMONT  TRAVRRBBRTHEE - FBEARUT -

We promoted the update of the R&D quality management system to ensure the effective implementation

management of quality risk management activities, reviewed and approved the quality risk assessment reports, monitored
and checked the implementation of quality management system documents, and ensured the effective
implementation of changes and deviations in the process of R&D projects.

XHREEER BEEEEAXHNEERIBESE BRXGNEE FEXAHATEXHEERENER  FIEE

Document record

Rk HERE HEXM BEREEXH -

We managed quality system documents and conducted review upon expiry to ensure that the drafting, review

management and approval of documents were in accordance with the requirements of document management procedures.
Also, it archived the experimental records, quality standards, qualification documents, verification reports and
other documents.

s E 2 B EFEIEIGE - AABE S EE ARSI RERFIAENERE R -

R&D quality We made an annual training plan and organized QC-related training to ensure the effective implementation of

training the training plan.

BRUMERE EEESEERORE  URERG HSAHNESR THREAEBL  EBBAEXHRIAE -

Instrument We supervised the calibration of instruments, |dent|f|cat|on, storage and warehousing of reference substances

and material
management

and on-site reagents, and managed related documents and instructions.

TEEF

Industrial Cooperation

BMToEEMTERBHOIREAE & We attached great importance to exchanges and cooperation with our partners in

EFREH R 82
BRETHE HRA R

iz} E E EE - A the industry. Beijing Ao He Research Institute participated in project R&D and method
SELETEATE transfer as planned, conducted a comprehensive evaluation on costs and equipment

BEAENEESERMY - $ EF}%}EE’\]E\ and selected suitable production partners. During the Year, collaborative projects

1EIRE B4 ¢

included:

o HA SR EEGRETAAASIENR D Cooperating with Hunan Jinjian Pharmaceutical Co., Ltd. to study fluconazole
BRI MEFR  EETHERL and sodium chloride injection and completed the application;

e

o Wit R REREEBHR D A HLRFH o Cooperating with Beijing Jingfeng Pharmaceutical Group Co., Ltd. to carry out

BHBEAKRYDTE « WM REELSHxIE the research projects of sitagliptin phosphate tablets and acarbose tablets;
g

o HESRIEBRNERQAESIEERE _-F o Cooperating with North China Pharmaceutical Co., Ltd. for the R&D of
EHE  EXKRBEELE S50 metformin hydrochloride tablets, and it has been validated for production,
B waiting for the application.
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—RENFNBELEE
Verification and Production of Metformin Tablets
HE-HRENAEEREA EE%FMF@??#% BEAREAKRESREEREGEENR2EEIRE - FAZEMNEO28 5K
HoAtRREEYHARER -_Z_ZFNAOTKEREA AR LF  BEEMELHE BEAPSBR - AEEY
BEHFHBHMANEMETTEHGE SRINEENHE [EXREFZFTERRXR R_T_—F+ - AxKBELEELE B
FIEAREBER  SHEH| -
Metformin hydrochloride tablets are common oral hypoglycemic drugs. It is the first choice for patients with Type 2 diabetes that is
ineffective in diet control and physical exercise treatment, especially that for obesity. Beijing Ao He Research Institute completed the
laboratory supplementary research in June 2020, and it was produced by North China Pharmaceutical and has entered the pilot test.
The Group has been continuously screening the auxiliary and packaging materials for the prescription. Considering the COVID-19
prevention and control, equipment renovation and other factors, the verification and production were completed in November 2021.
Currently, we are preparing the materials for application.

BENRMmE
AMRNERDNEARRBEEELANNE

Respect for R&D Ethics

We know that experimental animal resources are important support for

EXE BRETERIMEREIIEEH pharmaceutical industry innovation. We comply with the “Regulations on the
RBFER  BE=EHHYWERERFA - Administration of Experimental Animals” and other national policies and regulations,

HIMBEERTINERYNER SEHH

advocate three basic principles of animal experiments, highly focus on the

Wi - management of experimental animals in the R&D process, and respect the R&D ethics.
BYRERA & R Al i 22 JR B
Principle of animal protection Principle of animal welfare Principle of ethics
EEPYVEBRNOVEN ~¥¢f‘:%&§ﬂ’\] : REERDVEFRHLEERNTZEAR ERERDZRBYHONE  RIJNE
TBEFSEERBYNGEE LT E EXMERN  ZTERZHEE  £EE AENZR  BMERFETE SNER
FEa BRI - QEEIEI’\JEEEEF‘ EHRERYMEIRE AAENBREERENEEED -

BHYENRERMRRE

Review the necessity of animal experiments,
and conduct a comprehensive assessment
of the purpose of the experiment, the
expected benefits, and the harm and death
of animals.

To ensure that experimental animals
have the most basic rights when living
and in transportation, and enjoy a living
environment free from hunger and thirst
and a comfortable and free life. The
management of various experimental
should
corresponding

animals comply with their

operating  technical

regulations.

Experiments should fully consider the
interests of animals and ensure the
safety of practitioners. The methods and
purposes of animal experiments should
conform to human ethical standards and
international practices.
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The subsidiaries of the Group have formulated corresponding management systems
and operating procedures for experimental animals, conducted ethics supervision and
inspections on daily research and development projects, identified problems and put
forward rectification opinions in time, and proposed ethical termination reviews for
the finished projects to protect the rights and interests of animals which they deserve
to have.

Protection of Intellectual Property

Innovation is the primary driving force for the development of the enterprise, and
intellectual property is the lifeblood of enterprise innovation and development.
In order to standardize the intellectual property of the Group, we strictly abided
by the “Patent Law of the People’s Republic of China”, “Trademark Law of the
People’s Republic of China”, “Copyright Law of the People’s Republic of China” and
“Contract Law of the People’s Republic of China” and set up the Intellectual Property
Decision-Making Committee. We formulated the “Provisions on Intellectual Property
Rights Administration of Sihuan Pharmaceutical Holdings Group Ltd.” and other
internal systems to specify the responsibilities of the Intellectual Property Department
and all functional departments in the process of management, implementation,
supervision and coordination of corresponding intellectual property management,
encouraged and mobilized the enthusiasm of employees in invention and creation,
thus ensuring the smooth progress of technological innovation, production and
operation of the Group.

Focusing on the product life cycle, Sihuan Pharmaceutical conducted centralized
management and strict examination and approval for the application, change,
abandonment and transfer of patents, trademarks and domain names within
the Group, as well as the publication of scientific and technological papers and
registration of copyrights according to the characteristics of innovative drugs, generic
drugs and medicines. We are also responsible for the management and review of
relevant contracts, and the investment, merger and acquisitions related to intellectual
properties. When we sign the personnel contract with new employees, we stipulate
the relevant provisions of intellectual property according to the nature of their work
and rank, and sign the separation agreement with the departing employees to
ensure that they abide by the non-competition regulations in the labor contract and
confidentiality agreement.

By the end of 2021, the subsidiaries of the Group had submitted more than
900 patent applications in total, of which over 350 were validly authorized and
maintained by China National Intellectual Property Administration and over 90 by
other countries or regions. They had also submitted more than 170 PCT international
applications and foreign applications. The Group? had filed 1,246 applications for
trademark registration, of which 856 were granted approval for registration, and 10
were granted copyrights.

2 Shandong Xuanzhu Pharma Co., Ltd. (“Shandong Xuanzhu”) is not included in the
application and approval of trademark registration.
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The outstanding practices of the subsidiaries in the field of intellectual property
protection have also been recognized and awarded. For example, Beijing Sihuan has
won the “The Third Prize of Beijing Invention Patents” and the title of Beijing “Little
Giant" of Expertise, Precision, Specialty, and Innovation, and the favipiravir project of
XuanZhu (Beijing) Pharm Co., Ltd. was funded by the Overseas Intellectual Property
Early-warning Project of Beijing Enterprises.
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Beijing “Little Giant” of Expertise, Precision, Specialty, and Innovation of Beijjing Sihuan

HREREEEEFLEER

—ECF  AKEABERDYTEBEE
BEMABEXEEELR 2 R4 ([DASS])
FETOBENERI D BENNERY R
HOERERXM BENNEEREBED Y
Rt HEEBERRENSLEEXIEE
EXEEAR NEEEXZAREBMEE
HIEBERZEFAEENNN  REXER2E
mBMT: BREREERE2RE KL
EZEEHBENERMNGABARTER AR
TEBEHSZERREL R BFIL
M ER e

A i E 5T B R X 7
ETHENHBAHEENEORE - R
0 T 158 B /R R0 8 2 AR AR R B 0 SR A
£ 8] 7 51 55 58 67 38 AR A0 3 P B R M0 ARBRA
RBERED  REETYREMSMBE
R REE S -

Establishment of the Intellectual Property Information
Management Platform

In 2021, the Intellectual Property Department of the Group classified the data assets
and personnel of the Group in the Document Asset Security System (“DASS")
and uploaded legal and regulatory documents related to patents and trademarks,
documents related to patent and trademark examination, and relevant project
application materials to the DASS. The document asset security system can protect the
safety of the whole life cycle of documents through the combination of encryption
mechanism and access control, which realizes the safe circulation of important
information and prevents the leakage and dissemination of important information,
meeting the Group’s requirements for standardized, systematic and digital secret-
related management.

Intellectual Property Training and Communication

While constantly improving the internal intellectual property system, we also actively
carry out relevant training on intellectual property protection and invite internal
and external lecturers of the Group to explain relevant laws, policies, and cases of
intellectual property protection to improve employees’ awareness of patents and
other intellectual property protection.
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Trademark Intellectual Property Training

TEC-FLR ASENBERBEENTENRERFLEENCEEHRRE
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In July 2021, the Intellectual Property Department of the Group invited external
lecturers to conduct professional training on trademark litigation practice and
corporate trademark protection. In combination with the intellectual property report
of the Supreme People’s Court and the work summary of the Trademark Review and
Adjudication Board, this training analyzed the key data of intellectual property litigation
and analyzed some civil and administrative litigation cases from the typical trademark
cases published by the Supreme People’s Court in 2020. Through this training,
participants had a deeper understanding of trademark-related policies and regulations,
which provides good support for the Group’s trademark brand building.

By ZABEREI

Drug Crystal Patent Training
ZYRUENEERENGRPNEERR ELERENKBENTES — T —FNA AHERES S EEMBRAER
DI T #Y S REFNEERESELRER - BEMEZEZNEIRAERD  BITEREEEDRLEN N ERER
B REERREVSEENENGCREMEMNABERATESE  HEEREERIHEREK -

Drug crystal patent is an important strategy in drug patent layout and the major battlefield for drug patents. In August 2021,

the lawyer specially invited by the Intellectual Property Department analyzed the standards and practices of drug crystal patent
authorization and confirmation through cases. Through sorting out several patent invalid decision cases, the lawyer analyzed the
national authorization and confirmation standards of drug crystal patents, providing a reference for the Group’s future drug crystal
patent layout and patent challenges, thereby promoting the implementation of the Group’s innovation and development strategy.
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TECF4 A PHEABERSEREELEAR ZHERLARRKTE AN
ARERREANGE NREZABEEAEHNBNERELNFT T EFRE

M SRR R B ARIED -
== In July 2021,
Bl experts discussed the hot topics of intellectual property protection at home and

the China Intellectual Property Forum was held in Shanghai, where

abroad. Deng Shengju, the intellectual property director of Sihuan Pharmaceutical,
shared her experience in patent protection and mining at the forum and received a

warm welcome.

2. Strictly Observe the Lifeline of Quality and Safety

The Group is well aware of the importance of product quality to the survival and
development of pharmaceutical enterprises, constantly strengthens the quality
awareness, improves the quality management system, carries out quality management
with  high
pharmacovigilance system, and enhances the core competitiveness of the enterprise

performance assessment standards, continuously improves the

through high-quality products and services.

Production Quality Management
We strictly abided by the
China”,
Production”,

“Drug Administration Law of the People’s Republic of
“Measures for the Supervision over and Administration of Pharmaceutical
“Good Manufacturing Practices (“GMP") for Pharmaceutical Products”
and other laws and regulations, and sorted out the “Quality Audit Management
Procedures” and other relevant systems during the Year to further promote the

following work related to quality management system:

HERAREE

Quality system

HEBEXMHBRETHARNE  8X
HEREE REEMECEENELER

We upgraded and improved the existing document system, recorded, evaluated and dealt with the changes,

MPREMEE - RE
FRFEEEORE

CHLIEANTERHE i ([CAPAL) - KBS0 8% -~ &F
CSEREREE RS o

management deviations, corrective and preventive actions (“CAPA") proposed by each department in a timely manner to
ensure product quality within the control range, carried out annual quality reviews, completed verification, etc.

BEEET HEIEEGE REHHERETESEFTUEXNETRS ﬁ%’ﬁ*‘iﬁﬁ’ﬂFuﬂ%ﬁifﬁﬁé?éﬁ%&ﬁﬁ@%
B CEANLEEWEZINTRSRE  HMERE  GMPHAMRKRES  BREBRZMBEMEZRG -

Quality audit We conducted quality audits for outsourced production enterprises and raw materials suppliers, formed

audit reports, and communicated with suppliers effectively on problems found. Internal self-inspection and

acceptance of external on-site inspection, sampling inspection, and GMP compliance inspections were carried

out to ensure no serious or major defects.
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Quality information  We actively searched and followed up on the latest national laws and regulations, and summarized the

collection knowledge of laws and regulations related to the Group on a month basis. The Group also arranged staff to

collect product quality feedback, including the situation of drug sampling and inspection in the market, drug
quality feedback, and adverse reactions after the drugs are put on the market.

HEEI R LR T2 ANARNEE I - MFmA - 88 MUMSAEI - BELE B2 IR 22

FEREMH  BE2NMEFRERBERR  BEREEZJSHRNINEEE -

Quality training We carried out internal training in multiple online and offline ways and conducted the factory, department and

post training at all levels covering production, quality, engineering, safety, regulations and other knowledge,
and participated in external training held by excellent pharmaceutical equipment manufacturers, professional
pharmaceutical training, etc.

38
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Ambest Pharmaceutical — Quality Safety Month
[EEREERAALENREDAMYNERE]  ET2—0BENOR  me
BEAMABEHECR O AR - —F - ENLEEXLAEDERRLTRA
FENBEERAIRE ZES52KMBHRTHE -

“Ensuring Quality requires us to do the right thing even without supervision”, is g &
not just a slogan, but a promise kept by every employee in Ambest Pharmaceutical.
The annual quality culture month has also become the most characteristic quality
improvement project of Ambest Pharmaceutical, which has been successfully held for |
four times so far.

ZZZ—FN\A FAEIEEXMRIFEUBECXEERECEERN  BHEES
BOEEHE ABATABRBRELARE  UREREERRTE - R RGMPE
B OUMRTH HEDEETRKTHERA BEEIHMIE2EHERLP  Em
EEEHFH !

In the “Quality Culture Month” in August 2021, we watched the quality characteristic
feature films of the enterprise, held a quality improvement meeting, and organized
the internal check to ensure that quality risks are controllable. We also promoted work
in all areas by drawing upon the experience gained on key points in accordance with
the GMP standards, to enhance the quality management, thus “increasing quality

|

awareness and putting quality under contro
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Clinical Trial Quality Control

The clinical trial project of the Group was carried out by both our own teams and
outsourcing teams. The teams carried out clinical trial projects for drugs, special
medical food, medical devices and other varieties in terms of consistency evaluation.
We strictly controlled each process of the trial and conducted the quality control of
the clinical trial projects according to laws and regulations, such as Good Clinical
—BUMRT B ERE

Practice (“GCP") and consistency evaluation requirements issued by the departments
of the NMPA, and standard operating procedures (“SOP") of the Group.

T MERAABRBEBENEEES -

MAEWERIE(BED ARBFEBINEE
X RIAEIRE & A RIFE R ERER T4 b A
RESAREE

R R
Supplier
selection

FReiwh
Scheme
discussion

B R a5
W2
Clinical trial
closure

Some bioequivalence (“BE") tests were outsourced. We took the following measures
at different stages of the project to ensure the quality of the tests:

BISER - HEE - BR - RBRE2HEMME  RESAEZNERASRAR - PO - BREM - Rinkik
B

Strictly evaluate the qualifications, resources, experience and other aspects to select the most advantageous clinical
trial organizations, research centers, mathematical statistics centers, and testing institutions

J
BT - BEEBET - MAIE  BEBEASEREEASHERETRAEOMN N
Establish a new mechanism, invite hospitals, testing institutions, mathematical statistics centers and other related
professionals to carry out a comprehensive analysis of products
FEBARBNERELNER  THRERNEZES  RRERAREER

Rely on the resources of testing institutions and mathematical statistics units, to know more information about the

products for the test and design )
~

H7E CROTE HAEFR il - EHEHBRE

Establish a regular CRO reportmg mechanism to control test progress

KATEHNTERES  ERETFHBER  HEMBEMD RRER - REUE REABRBENHSHENESE
Adopt regular and irregular inspections to control the test progress in real time, find and correct problems in time,
to ensure compliance and quality of the test process

/
HEFRAEIE - REBEERSTE - A RMIRREBIEAL h
Develop an acceptance system to ensure complete and compliant clinical data and results are obtained
REBERIE - RN 4T MEFIRT & ZRke RER
Deliver the required declaration materials to the registration department in time according to the procedure of the
Group )
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Pharmacovigilance System

The pharmacovigilance system of Sihuan Pharmaceutical is composed of the
pharmacovigilance departments (“PV") of the Group and its subsidiaries. The
Group and its subsidiaries continuously monitor and evaluate product safety.
Pharmacovigilance is effectively promoted online anytime and anywhere to control
risks and ensure the drug safety of patients. In 2021, with the implementation of the
Good Pharmacovigilance Practices (“GVP") and related guiding principles, Sihuan
Pharmaceutical has further improved the pharmacovigilance system, including the
following work:

. According to the GVP and related guiding principles and the adjustment
of the Group's internal structure, we updated three process systems of the
Group, guided the pharmacovigilance personnel of each subsidiary to update
more than 20 internal pharmacovigilance processes, and ensured that the
pharmacovigilance system of Sihuan met the requirements of GVP;

. We have built and improved the pharmacovigilance system for medical
aesthetics products, completed the signing of the pharmacovigilance
commission agreement with overseas cooperative companies, created
the marketing authorization holder direct reporting system account of
Tonghua lJida Pharmaceutical Co., Ltd., and supported the establishment
of pharmacovigilance and medical device alert system for medical beauty

products;

. In accordance with the policies and regulations of national regulators, we
asked the Group’s subsidiaries to submit the safety reports of individual cases
through the Gateway based upon E2B standards, and guided the Group’s
subsidiaries to handle the adverse reaction reports of individual cases based
upon E2B standards. Now, all subsidiaries basically submitted the safety reports
of individual cases in this way;

Product Safety Monitoring and Risk Management

e AKEEANBEEERRAMERRE

BTk

SHEMRERLEZUEEANRRER HEREERIPECTRL 2L
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In combination with external regulatory requirements and internal management standards, the Group has continuously carried
out the product safety monitoring and risk management and promoted product specification revision and safety evaluation;

EERERMXFETREREDN  XHEYIRRE(ADRDFAEERNASTEREIF EBESF
ERBRAMERITREHRENEREE  RRREESEHBIIRAER LT EMBES -

It actively carried out and supported the key post-marketing monitoring, supported the investigation and processing of adverse

AETEHZ 2

™

drug reaction (“ADR") warning signals, supervised all subsidiaries to conduct regular safety signal detection and aggregation
signal processing of ADR events, and provided support for all marketing departments of the Group on drug safety issues in time.
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Digitization of Pharmacovigilance System

e FRAEZFEMLMeSafetyRHA FEAREEREFA S EYTREGRENEE R 2TANERIFIE
BEMER I B HeSafety RATEV (£ B EEEE I
The third-party pharmacovigilance eSafety system is mainly used for the processing, storage, analysis and submission of drug/
adverse drug event reports of the Group and its subsidiaries. The Pharmacovigilance Department is responsible for the use,

maintenance and management of the eSafety system;

s EMBEEVERIE2RE BYUTTENTFRAERTEMEEEEE - ETEERE TR 2WEMS
The system covers the whole process of pharmacovigilance and a complete product safety information database of subsidiaries
was established to collect, store, analyze and apply information;

s RNREMERTIFER BRIEBEXBEIABUARE  ZRRANTECERFTEMNTEERS EERIRE - mERER

It is embedded with pharmacovigilance logic and strictly follows the time limit of business laws and regulations. The system
design conforms to international standards and China’s national conditions, and the inspection traces are retained to meet the
verification requirements.

Z Y& A A 58 AT

Internal Audit of Pharmacovigilance

e ERAFEIRFRAEVEMBEANET L UREZEBENGEFERERTKBER BREVERREMNIER
BEH

We completed the internal audit of the pharmacovigilance system of 9 subsidiaries during the Year, followed up on the
development and completion of the subsequent rectification plan, and ensured compliance of pharmacovigilance process and

work content;

e AEERNBRAKLERSHEEANFIARE RE—JTRAANBERELER CEAEFRERANBIBSH  SIEFHEN
NEZREERGY CEAEAERPERCHESEREMNE AFEANEARET JSTRAEVENEBRTE T
ERBERE BE—FEBRARA RBRERMRE AFELERE STFTRLABRBATERNOMEEGRER  HER
PR A1 58 B BE 2 o
The internal audit was carried out online and offline during the Year. In order to further improve the efficiency and
communication of internal audit, a communication group was established before the internal audit, the detailed internal
audit requirements and schedule were formulated, and inspection problems were actively communicated in the Group during
the process of internal audit. The internal audit results during the Year showed that the pharmacovigilance systems of all
subsidiaries were effective, the work was standardized and greatly improved compared with last year and no major defects were
found. After the internal audit, all subsidiaries actively rectified the problems found in the internal audit and completed the

rectification within the time limit.
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Pharmacovigilance Training

FEMBEBMAMOEYEREI - TEHRCETHENEREBMSMERNRH  E—FTRSTIREFANLEREH
We continued to strengthen the pharmacovigilance training within the Group, constantly strengthened the understanding of
employees on pharmacovigilance-related concepts and requirements, and further improved the awareness of adverse events

reporting;
EYMEREBRABEGE2IEBEN PBREESHEETER TEANFABEXZMNEEINNEE  BREVERITE
AERFESHEFEE B TREAZRIFNERMITEEL -

Pharmacovigilance professionals participated in external training, learned and mastered the latest regulatory requirements, and
organized professional knowledge training and learning in the Group to ensure that pharmacovigilance staff maintain a high

level of professionalism and keep abreast of the latest regulations and industry requirements.

2 ) % A 5
Pharmacovigilance Training )
SR XA SEHEREMBELESTAAENERASETEDEREY T

HER  SEMBEEEYEMANIETT LE - 28 5B ERTSOPEY T A& M =
B RIAEYMER TFRERBEREEX -

2021 EFFWERARREI -

In June 2021, the Pharmacovigilance Department of the Group organized
pharmacovigilance personnel of all subsidiaries to conduct pharmacovigilance training
and assessment with the aim to standardize the internal audit of pharmacovigilance =
of the Group, master the new content and requirements of the Group's newly revised =
SOP, and improve the operation skills and efficiency of pharmacovigilance.

=

RRBINABRBET EZYPLERANEESE - SEEWEMSOPEF B AR AT H -
EREBAGLLERTARERFRAEYERAENETEEZ KT  ERBEBEE
BEZHE HIER T2UEEEKREZRRE -

The training covered the pharmacovigilance internal audit and the update of the
Group's pharmacovigilance SOP. The professional level of pharmacovigilance personnel
in the subsidiaries was assessed online, which covered three sections: guidance and

audit system, training management and security information collection.

EmAaD
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Drug Recalls

Sihuan Pharmaceutical has established the Drug Safety Committee which comprises
senior management of the Group and heads of commercial, marketing, production
and quality departments. The Committee is responsible for the assessment and
communication of product safety risks related to the Group, or the formulation or
implementation of risk control measures for product risks. If the PV Department
detects a suspected product safety risk, it will convene the meeting in time and take
risk control measures, including but not limited to the recall of the involved product,
according to the assessment results of the meeting. During the Year, no major safety

risk signals of products were recorded and no large-scale drug recalls occurred.
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a Healthy Future

3. Provision of High-quality Health Services
Sihuan Pharmaceutical attaches great importance to the needs and medication
experience of customers and is committed to providing professional, high-quality

inclusive medical services for the public.

Guarantee of Service Quality

Sihuan Pharmaceutical has established internal systems, such as the “Management
Regulations of User Complaints” to regulate the handling process and requirements
of complaints from all channels, including written and oral messages, telephone,
telex, etc. Relevant personnel of the Group’s Commerce Department are responsible
for receiving and registering complaint information, and giving feedback to relevant
departments for follow-up treatment. The Quality Department is responsible for the
management of the customer complaint handling process and cooperates to organize
investigations on production and quality according to customer complaints caused by
product defects. We carefully managed the customer complaint files, and regularly
evaluated and improved the complaint handling process. To shorten the complaint
processing time, the Group formulated the “Principles for Three and Seven Days” to
control the processing time of general customer complaints within three days and
the processing time of complicated customer complaints within seven days. Also,
we continuously optimized the user communication and feedback mechanism to
ensure that the feedback can be reported in time, clarified the responsible person,
cut redundant links, and improved the efficiency of complaint handling. Meanwhile,
the Group attaches great importance to internal customer service management,
stipulates the scope of work and division of responsibilities, and actively carries out
business training and product knowledge training to deepen staff’s understanding of
service and improve customer service quality. During the Year, the Group received no
material complaints from customers.

In the face of the challenge brought by COVID-19, the Group has made every effort
to ensure the delivery, logistics and transportation, and return and exchange of
products, strictly implemented the Group’s delivery management procedures, return
management procedures and other institutional documents, and responded to the
surging demand for pharmaceutical products with professional and high-quality
customer services.

Before delivery, the Commerce Department of the Group communicated with
customers in advance to promptly understand their medications and actual delivery
needs and contacted the customer service center to provide approval documents
related to delivery according to customer needs. After receiving the approval
documents, the customer service center immediately placed an order and delivered
the goods, and clearly noted the shipping manufacturer and warehouse on the order
to avoid mistakes and omissions. After delivery, the customer service center sent the
delivery information to the provincial commerce departments, and the commercial
personnel continued to follow up the delivery and arrival of goods, so as to report the
logistic progress to customers in time.
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In the process of logistics transportation, the Group sets up regular assessments
in accordance with the “Provisions on the Administration of Logistics Carriers” to
effectively supervise the transportation timeliness and service quality of carriers. By
assessing the damage rate of goods, we control the damage rate of carriers within
the standard of the Group and return rate within 0.1% to ensure the quality of
terminal services. Meanwhile, the front-end warehouses are introduced into the
logistics and warehousing system to shorten the logistics transportation period, and
better deal with resource scheduling and logistics distribution to improve customer
satisfaction.

In view of customers’ requirements for return and exchange of products, the
Group will first identify the types of return and exchange and adopt corresponding
processing plans, so that relevant responsible departments can coordinate customer
communication, return and exchange applications, replenishment-refund and other
work to ensure efficient handling of customers’ demands. In order to help further
improve the quality of products and services, the Enterprise Value Management
Center of the Group analyzes the product return and exchange information feedbacks
from various departments, and traces the causes, and optimizes the product service
process.

Insisting on Responsible Marketing

The advertisement and label content of drugs play a vital role in guiding the rational
drug use and safe medication. The Group strictly follows the “Advertising Law of the
People’s Republic of China”, “Standards for the Examination and Publication of Drug
Advertisements”, and the “Provisions for the Administration of Drug Instructions and
Labels” and other relevant laws and regulations to eliminate false and exaggerated
publicity, ensure the authenticity of promotional content and advertisements, and
ensure consumers’ medication safety. During the Year, the Group had no violations
regarding advertisement and label.

According to the “Social Media Promotion Standards”, the Group ensured the
authenticity and compliance of promotional content, strictly controlled the preparing
and publishing process of advertising, and protected the health and safety of
customers. We updated drug promotion materials in time and objectively explained
the nature, indications and safety information of drugs. Advisory messages and
special signs are marked in our prescription drug advertisements and over-the-counter
drug advertisements to enable customers to select appropriate pharmaceutical
products. We strengthened the review before the publication of drug advertisements
to ensure that they are consistent with the content approved by the drug regulatory
authorities. In order to achieve legal and compliant marketing and put an end to
bad behaviors, such as counterfeiting and falsification, the Group has signed the
"Distributor Compliance Undertaking Letter” with drug distributors who comply with
national and pharmaceutical laws and regulations to regulate the distributors’ market
behaviors and ensure distributors’ marketing compliance.

&£ E B R 2 A7) SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



BIFT BB - EREARK

Fostering Innovation in Science and Technology for

o BPIERET(EERREREEIE
(F17) BERBERRTCHEBEHETEA
THETEMEES  EUREHEZELEENUR
EENMFOEIMZFAE  TEREE

AR  FSARERIHEN BEEMRDH
NTRREEEIERMEBEERBENTRR
EEE THBERBEQBEEENEEANS -
TRARUREEREGESEATRAEEE
BREZEAREMKERTE @ H#H%E BN REN
HETA REBEEXREAFEE -

EERZEZHRE

MR EBEEET(PEARANBAEE L2
EVERBERAN - BIE(HIRE EIERE
BEEERERGE) REESKMARERE
RMRBANERSE - RBAREERESRIM
Mﬁm$¥m~ﬁﬁmﬁ?°$%I%@T
BWHERZE2EIRRE  ATTHRARELT
%%ﬁiﬁﬁbﬁﬁé'ﬁﬁmﬁét§$
HETAR  AEEHFLEZFLEEA
BEEAR HEAREX2ERJHEABELE

EHNEELETIEHE -

AEBRAREREREINELELE  #
EEFPOE A ER  BBEHBEPME -
E%ﬁ%ﬁ‘%gﬁﬁ RERML - BRES

B CRXIMEARFPEE BEIFRANE
%ﬁ AMAIEEERFEELXEMNITA
MBREREELZ2EH BIFTEHLER

BFLEER D o

a Healthy Future

In addition, we strictly abide by the “Measures for the Administration of the Record
of Pharmaceutical Representatives (Trial)”, and require pharmaceutical representatives
to provide drug information and professional knowledge training and support when
conducting academic promotion with medical and health professionals, and not to
mislead doctors in the use of drugs, exaggerate or mislead the efficacy, conceal the
known adverse reaction information of drugs or the adverse reaction information
provided by doctors. Pharmaceutical representatives are requested not to contain
promotion content exceeding the indications of products or carry out promotion
activities aimed at encouraging medical and health professionals to recommend drugs
to patients so as to standardize the academic promotion behaviors, thus promoting
the healthy and orderly development of the pharmaceutical industry.

Information Security and Protection

Sihuan Pharmaceutical strictly complies with the “Cybersecurity Law of the
People’s Republic of China” and other relevant laws and regulations, formulates
the “Information Management System of Sihuan Pharmaceutical Holdings Group”,
standardizes the relevant standards, technical specifications and management system
of information technology, and enhances the specialization and standardization of
the Group's information technology management. The Group has set up a clear
information security governance structure, with the chief executive officer as the
leader of the information security decision-making group to make decisions on macro
issues of information security. The head of the digital operation center of the Group
serves as the leader of the information security management team to be responsible
for the daily information security of the Group.

The Group protects the customer information collected to the maximum extent
and safeguard customers’ rights and interests. We protect customers’ privacy by
encrypting the transmission process and setting up hierarchical management of
account access to prevent the disclosure, trading and misuse of customer information.
Employees have the right and obligation to stop any behavior that may endanger
customer information security. In case of security incidents, such as Trojan attacks,
employees are required to report to the Digital Operation Center in time.
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In order to prevent the disclosure of trade secrets and safeguard the legitimate
rights and interests of the Group, we have established internal systems, such as the
“Confidential Information Management Regulations” to carry out confidential control
from the four aspects, namely, personnel, information, region and equipment. We
have set up a confidentiality management special working group of the Group with
a confidentiality management special office of the Group thereunder. The director
of the office leads the relevant members of the Intellectual Property Department,
Digital Operation Center, Audit and Supervision Center and Human Resources Center
to determine the confidential information and confidential lists of the unit according
to the relevant requirements of the regulations, including confidential personnel,
confidential access, confidential scope, confidential information, confidential area
and confidential equipment, etc. The above confidential work was supervised and
implemented by the working group. The digital operation center developed the
confidentiality system and implemented the confidentiality work through software
control.

EESEEESETFEE
Confidentiality Management Special Working Group of the Group

SEYREEERAPAE

Confidentiality Management Special Office of the Group

WREF(E
Office Director

HMBEER B ELHDO FEATERPL ANERH L
Intellectual Digital Auditing and Human
Property Operation Supervision Resources
Department Center Center Center
SEERMAHARFLE

Departments and subsidiaries

o FRALTHIIEMKEEBENTHIEE RN EEBHEBEIIE
The subsidiary arranged work liaisons to be responsible for specific work related to
confidentiality management

HEEFEHIR T (FAZRHE

The Structure of Confidentiality Management Special Working Group
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The Group incorporates the confidentiality management into the responsible person
assessment management system, and requires employees to fulfill the confidentiality
obligation of the Group’s confidential and important business information in the
“Code of Conduct for Employees”, and not to disclose the Group’s business and
marketing information to others. Once information disclosure is found, the party
concerned will be held accountable. Moreover, we reward and commend the
employees with outstanding achievements for safeguarding the interests of the
Group, adhering to principles, protecting the secrets of the Group and improving
confidentiality techniques and measures. In order to enhance employees’ awareness
of confidentiality, we organized various kinds of confidentiality education and training
to publicize relevant confidentiality systems.

During the Year, we focused on optimizing the security of R&D data and procured
relevant data security management system for Beijing Ao He Research Institute to
ensure highly secure, highly privileged, auditable, traceable, low-cost and systematic
R&D data management, reduce the risk of data breach and fully protect the Group's
core assets. At the same time, we carried out the optimization project for the
computer room of the Group’s headquarters by maintaining the equipment and
network of the room, updating patches, fixing known loopholes, and continuously
monitoring and reinforcing security.

Thematic Training on Confidential Information Management

—E-FAA AKERRT(ONRBEQAREEEEEEREI)  XKaHK
RAEBRAB
ARFIBBRETELARIIZN - R2VENRLEBERBNHNEENL &
PLEEMENER  UEBRTERERZEERBIUARGEELEZEREE - 77
BIEFIFRSE T RESBHIEFRARNANZF A TEEEERT TIEH

BEFHF - AEREOER RS E

MEEWERESH -

In September 2021, the Group conducted a “Thematic Training on Confidential
Information Management of Sihuan Pharmaceutical”, which was attended by a total
of 50 managers from all departments of the Group, Beijing Sihuan and Beijing Ao
He and other subsidiaries. The training introduced the importance of corporate trade

P HETS0OAZ2 0T R EEFN

secrets, and the consequences of infringing trade secrets through analyses of a lot of

typical industry cases to the attendants, and explained the Group’s “Confidentiality

Management Protocol” and information security management measures. The training

was successfully carried out with the support of all departments and subsidiaries of the

Group, and improved the awareness of managers in the protection of trade secrets in

their daily work.
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TREERE  REEERTEY
Document Asset Security - Training on Confidentiality Management Regulatlons
ZEZ—F+A LRREHERAREEERRTEEI B RREFEELIAARER ;
ERETRIATREHENEEZN THANBTRECHNENER  REELEHN
B RESHB D  SEAE BHE PARAOERUARERFEGENR
SIRAEEE - IhRIF IliméiTé-\IE’M%*i‘? CEARREHIEENT KB
ITHEREBRTEEWE
In October 2011, Beijing Ao He conducted a training on confidentiality management
regulations. Dr. Zhang Shuxiang, Vice President, emphasized the importance
of the confidentiality system to all staff of the institute, and elaborated on the
implementation of the confidentiality system, the scope of confidential information,
the classification of confidentiality levels, the requirements of secret-related personnel,

instruments and office areas, and the principles of punishment for violating the
confidentiality regulations. The training enhanced the confidentiality awareness of all
staff and made them realize that every employee of the Group is obligated to keep
trade secrets.
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with Responsibility

to Promote Win-win
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Sihuan Pharmaceutical is committed to working with its supplier partners to
achieve win-win cooperation. We strictly comply with laws and regulations
such as the “Bidding Law of the People’s Republic of China” and the
“Government Procurement Law of the People’s Republic of China”, formulate
and implement management system and requirements such as the “Supplier
Management Protocol” and the “Centralized Procurement Management
Protocol”. We strictly control potential risks in the supply chain through a
comprehensive and robust supplier management mechanism, and continuously
monitor suppliers’ social and environmental risks to help suppliers improve
their management and build a sustainable green supply chain.

EEHER Key Points in this Chapter:
HERERR Supplier Management

HIERBBERR Communication with Suppliers

FTiEkR E M e Creating a Green Supply Chain

FEERENBSBETRHEZRBZE(SDGs]) :

This Chapter responds to the UN Sustainable
Development Goals (“SDGs"):
12 ?ﬂzg/éﬁ 1 RESPONSIBLE

CONSUMPTION
ANDPRODUCTION

CO § QO

FEARRE

Annual Performance

EABETHHEHNERETRRA®D

il

Sample testing of suppliers’ products
during the admission process
ROTHERNRE AR
Focusing on suppliers’ environmental
and social risks

BRRZ M ERE

Building a clean supply chain
BREFLHRRTE

Building a digital bidding and
procurement platform
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1. Supplier Management

The Group upholds the principle of fair bidding and quality first, and has established a
strict supplier sourcing, admission, assessment and evaluation mechanism. We adopt
a centralized and classified management approach, and implement a strict monitoring
system to ensure procurement quality and improve the efficiency of supplier

management.

We actively conduct supplier sourcing and review the qualifications such as
business licenses of comparable suppliers and evaluate their production capabilities,
technological levels, service quality and other aspects to ensure that their
qualifications and quality meet the Group’s engagement requirements. In the
supplier admission process, we detect samples provided by comparable suppliers,
and for material suppliers who have a significant impact on drug quality, sample
detection, supplier audit and small batch tests are required. Suppliers who passed the
admission reviews will be included in the Group's qualified supplier list. For qualified
suppliers, the Group conducts continuous evaluation through daily supervision and
management and annual assessment based on indicators such as quality status,
cooperativeness and performance of suppliers, and urges them to improve the quality
of their products and services. We conduct the hierarchical management of suppliers.
Based on the assessment and examination results, we classify the suppliers into
different grades and implement distinct reward and punishment policies. Suppliers
who breach the contracts, violate the bidding requirements, provide products or
services with quality problems, or are rated as poor in assessment will be required to
suspend the transactions, take rectification action within a definite period or will be
blacklisted directly, according to the severity or the degree of harm.

The Group continues to strengthen the supply chain risk control and identifies the
potential risks of the supply chain in time. In order to control the quality of materials
and ensure the normal supply of materials, we compile a list of risky materials to
reduce the categories of risky materials and seek comparable suppliers in advance to
reduce the impact of supply chain risks from the source and ensure the quality and
safety of products. Meanwhile, the Group gradually promotes strategic cooperation
with suppliers and signs strategic cooperation agreements for key materials of fixed
assets so as to leverage resources of both sides to complement each other and
optimize procurement cost management. To cope with the impact of COVID-19
pandemic and the national dual carbon policy on the supply chain, we have gradually
established a linkage system for the supply of raw materials and the management of
finished products. Based on the feedback data from the linkage system, we adjust our
procurement strategy in a timely manner, such as increasing the number of qualified
suppliers and increasing coal stocks, in order to reduce procurement costs.
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TERSE
Industry Exhibitions
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In October 2021, the Group participated in the APl China (Wuhan). During the
exhibition, the Group communicated with several first-class suppliers and technicians in

Promote Win-win Cooperation

In order to further strengthen the Group’s supply chain management and enhance
the professional skills of procurement personnel, the Group will provide systematic
training for procurement personnel in the future through online and offline lectures
on supplier management, procurement process and other relevant content, to
cultivate excellent professional procurement talents.

2. Communication with Suppliers

The Group attaches importance to communication with suppliers and strives to
grow together. We maintain continuous communication with suppliers in various
forms such as meetings, interviews, telephone communication, supplier visits and
reviews to establish long-term and in-depth cooperative relationships. Meanwhile, we
regularly organize technical seminars and training, and actively participate in industry
exhibitions and forums to maintain effective connectivity of information between the
upstream and downstream sides of the supply chain. In addition, we proactively learn
from the excellent ESG management practices of suppliers during the communication,
and continuously strengthen the Group’s management in environmental protection
material selection, energy-saving equipment selection, and production process to
improve the Group’s ESG management on a continual basis.

g o REHME SEHHRHEH -
BITEMN—RHER  RIWABSE
. E&Lﬁiﬁﬁﬁﬁ BN B h EEFERE

Hﬂlﬂl i

HRERMEERR -

the pharmaceutical industry on raw and auxiliary materials, pharmaceutical equipment,
medical devices and other issues, to gain an overall understanding of the market,
product quality, and equipment updates. We also conducted supplier sourcing to meet

our production needs.
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3. Creating a Sustainable Supply Chain

The Group integrates the concept of sustainable development into the entire process
of supply chain and pays continuous attention to the environmental and social risks of
suppliers. During the bidding process, we strictly control the qualifications of suppliers
through a strict admission and assessment system to ensure that the products
provided by suppliers meet the requirements of relevant environmental protection
laws and regulations. Suppliers are evaluated in areas of environmental protection
and employee health and safety management in advance. Suppliers who have
obtained 1SO, CCC, and the Occupational Health and Safety Management System

Certification are preferred.

In addition, the Group continues to focus on establishing supply chain integrity. We
sign the “Integrity Agreement” with external suppliers, the “Compliance Undertaking
Letter” with internal procurement personnel, and the “Letter of Commitment
Relating to Distributors’” Compliant Operation” with distributors, and strictly prohibit
any form of bribery, abuse of power for personal gain and unfair competition in the
supply chain, to ensure the transparency and fairness of procurement activities and
regulate the integrity and self-discipline of distributors. At the same time, we are
advancing the construction of a digital procurement platform and plan to streamline
the procurement system, improve the efficiency of procurement, enhance the
transparency of procurement and ensure the legal compliance of the bidding and

procurement process.

In order to achieve the goal of building a sustainable supply chain, we continuously
promote the construction of and investment in green procurement. We actively
improve the production process, and take such factors as safety, environmental
protection and recycling into account during the procurement process of raw and
auxiliary materials, and packaging materials, to reduce packaging pollution, fully
ensure that production and procurement meet green requirements, and achieve
greater economic and social benefits.
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Sihuan Pharmaceutical actively fulfills responsibility for protecting the

environment and protecting health and safety of employees, complies

FEARRE

oriented environment, health and safety (“EHS"”) management measures, and Annual Performance

with laws, regulations and relevant requirements, implements prevention-

continuously improves our environmental and occupational health and safety 548 HE TN B)ISOREE X

management to ensure the effective operation of production and operation Continuously promoting the ISO system

activities, protect health and safety of employees in an all-round way, and certification for subsidiaries

commit itself to building a safe and environmentally-friendly green enterprise. Y9 F A 7 E M BEHSE = Tk
Implementing annual EHS audits for 9
subsidiaries

EHER Key Points in this Chapter: RERRIZ2EEAED

EHSE IR EHS Management Actively conducting “Safe Production

TEEEER Production Safety Management Month” activities

RIEEE Environmental Management FERZEI¢HFIR=EERA
Conducting a number of “Golden Ideas”

AEEENOHSETSEYREA(SDGs)) : P e o g
REERESEEARETIRA

This Chapter responds to the UN Sustainable el Wemslie s aeiles &6 & wree

Development Goals ("SDGSH): factory in Liaoning Province

19 2nzan Py HEWAAR  AHER .
Sharing office resources and official

vehicles

B R R E B T8 1R FE R

Identifying climate risks and actively

1 RESPONSIBLE 13 CLIMATE

CONSUMPTION responding to climate change

ANDPRODUCTION

ACTION
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1. Improving EHS Management Mechanism

The Group strictly abides by the laws and regulations such as the “Work Safety
Law of the People’s Republic of China”, the “Fire Control Law of the People’s
Republic of China”, the “Law of the People’s Republic of China on Prevention and
Control of Occupational Diseases”, and the “Provisions on the Administration of
Occupational Health at Workplaces”, and has formulated and continuously improved
internal systems such as the “Environmental and Occupational Health and Safety
Management Manual” to continuously strengthen EHS risk control capabilities.

In 2021, in order to achieve the subsidiaries’ annual goals of occupational health,
safety, fire protection and environmental management, the Group signed the “Letter
of Responsibility for EHS Management Goals in 2021" with its subsidiaries to conduct
performance assessment at the end of the Year on the completion of goals, and
strengthen the management of and control over each subsidiary. In addition, we also
regularly conducted hidden danger investigation, EHS audits, and risk assessment of
the projects with renovation and expansion and major changes, actively promoted
the EHS system construction and certification for each subsidiary, and continuously
standardized and systematized the basic EHS management of the Group.

EHSE 12 77 ¢t EHS Management Policy
PIREEREEHS BT J &t
/ Sihuan Pharmaceutical EHS Management Policy

FERRK

Green Environment

TRER
Whole-process
Control and
Management

BEZE
Health and Safety

gENIRT
Capacity
Improvement

BFER
Compliance with
Regulations

FEfFRE
Prevention First

FHEDGE
Continuous
Improvement

2E2H
Full Participation
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EHSE L4 EHS Management Structure

EZEHSE R H &t - RMAER T £ EEHSE B Based on the EHS management policy, we have established the EHS Committee of
g BETRERZFAFANNAEIREE - the Group, built a four-level management structure from the Group to subsidiaries
AESHIINERERSE  REEMEHSERR to clarify the management responsibilities of each department, and provide strong
HEINERTE - management support for the Group’s EHS management.

BEEHSTERRERRRE
Responsible for overall strategic deployment of EHS work

Eman . %ﬂ‘ikEHS%;i{ﬁMﬁi%
= Major EHS decision making
President of
the Group
~ 3 N 4 B A\t ==
A N - DREEEEEDOEERREEHSTENSEREAA
JL*EEEE FF v The director of the center is the person in charge of the Group’s EHS work
Value management - REEEEERDOEHSEHA® - EE  BER T RRMEHS THELRHEH
center of The EHS department of the center coordinates, guides, inspects and provides supports for the
the corporate EHS work of each subsidiary

BB RFARAHSEHAS R FNREERE
The general manager is the highest leader who is responsible for the overall EHS leadership of

A= subsidiaries
FRRRER . BRIEEHETATMENSFHEE  EHSHIBRE « BEHE « MUGTERKE « AR
General manager of subsidiaries B ABfF®

Responsible for the subsidiaries’ release of EHS policies and objectives, EHS organization
structure, functional distribution, performance review and improvement, as well as resource
allocation and personnel appointment

B EFRAEHSE R D AR E RIS R BN GIE - it

Responsible for resolution and implementation of EHS goals of subsidiaries and the formulation
FAH EHS%B and implementation of measures and plans

EHS department of subsidiaries - HRBER ERIRET Y - FE R

Identify, evaluate and control environmental factors/hazard sources

FEFAREHSIE I T

Organize EHS training for subsidiaries

FEEHSZ B 2 #2818
Organizational Structure of the EHS Committee of the Group

R e R E A S ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 55



TERTE HEER
Ensuring Safety and Pursuing Green Development

REFEHSZE SN T EBRE SR ¢

EHSEIE B &8

MRAME  HEBALKEEARELEET

e

MR L 2L

o

IMREEERS
TERHEARRE

BEEAKEREEETRARE  BR
LEBRMEZ2EETIEE

HEREELT > EEABBEBERZRNE
BERRER  HABRRMERMESE

SN R E IR MFT BN A AR EIR - 4
BMABETH2ERK  EX FAE
ERE2EHNESIEIE

METRMRE MEERZEFIEN
BB CIEABIRE BERELEH
HHOEH  BNE THIRR HERE
ZEEBENET -

EWER

AEEZEY ’@Imﬁﬁﬁaﬂiﬂ CHRR2
Bz EREEmGIEF) - EHRERBRE

ME XS EADAE - AJFEMNEHSERR - TS
ZEIBEZREAER - BRIRLARBOERE

BESRKMEAMEK

W EEEBEBRMESE

HEREHSEEEEMNERRAZERBRE - 1L

PR ¥ M 2SE

EHSE IR X - EIREHSE MM

BUE -

56

PO ER B8 B R

The main responsibilities of the EHS Committee of the Group are as follows:

1.

Deploying, guiding, and coordinating production safety of the Group;

Analyzing the situation of production safety and studying and solving major
problems in production safety;

Examining and approving the medium- and long-term production safety plans
and goals of the Group and the phased production safety work plan;

Promoting the construction of the Group’s production safety organization and
management system, and coordinating the resolution of relevant issues;

Coordinating external resources and deploying relevant internal resources,
organizing personnel to carry out or participate in emergency rescue for large,
serious and extraordinarily serious production safety accidents;
Providing guidance to employees on environmental/OHS, improving the
environmental/OHS awareness of employees, increasing employees’ attention
to environmental/OHS issues.

EHS Management Goals and Performance Appraisal

The Group establishes,

implements and regularly updates the “Monitoring and

Measurement Control Procedures for Environment, Occupational Health and Safety”,

and sets measurable and appraisable EHS goals at relevant functions and levels.

Taking full account of important environmental factors, hazards and related laws

and regulations and other requirements, and the risks and opportunities, the Group

integrates measures to achieve EHS management goals into business processes to

maintain and improve the EHS management system and continuously improve the

EHS performance.
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TE - AEFEBRZTRADREETT In 2021, the Group signed the “Letters of Responsibility for EHS Management
QO FEEHSEREZREMEE) BEERZES Goals in 2021" with its subsidiaries, which divided the management goals into four
BERCRR  BEREREHSEEMNAHE - categories including safety, environmental protection, occupational health and EHS
AETSFRAIFEEEIMNEHSEZE R ARK management, and specify the EHS goals to be achieved by each subsidiary and the
ERMA o BT REZFRABEHSEEREA - specific assessment rules. To promote the EHS management improvement of each
AEEEEEMER T(EEHSREEIER subsidiary, the Group issued and implemented the “EHS Reward and Punishment
B) HEFEEHSEREEREAZENRD - Management Protocol of the Group” by combining with the content of the annual
TEEHSE B AR R IBE B8 - T RRIFE Letter of Responsibility for EHS Management Goals to link the EHS performance with
EHSTETE M BN #EIT A - B E S H 8 - the general manager’s salary to provide rewards and impose punishments based on
ABEFATRBEEYE  BRERMER - the completion of annual EHS work of subsidiaries with clearly defined rewards and

punishments rules, to motivate each subsidiary and achieve a virtuous cycle.

Z2AE
Safety goals

No safety accidents causing serious economic

No food poisoning incidents

EHSZIEEE Environmental
EHS management goals protection goals

= &
R BeHsE SRR EHSEE B R . FREEBENR
HE ST EE R EHS No leakage accidents
Regular and effective o TEERRSRAFN
rectification of issues Ma nagement No environmental pollution
identified in the EHS audits incidents
of the Group Goals . REEERBREEABLN

RREH

No environmental accidents
causing serious economic
losses

B¥REER

Occupational health goals
TR
No occupational disease
THRERDE S HREAZRRERESAFE
BIEMITBEEE
No administrative penalties for occupational
health-related suspension and rectification due
to the Company’s own reasons
R AR B B R AR R EM
No negative reports and public complaints
related to occupational health

HE-ZTE-—F+-A=+—8H AXEEZ As of 31 December 2021, the EHS goals of the Group’s subsidiaries for the Year were
FRAFARNFEEHSBE RN BERRA - REAE fulfilled well, and no EHS-related accidents occurred.
EHSHHEI = -
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EHS System Building and Certification

The Group has formulated the “Environmental/Occupational Health and Safety
Management Manual” based on the ISO14001 and 1SO45001 standards and the
actual situation of the Group, to monitor and evaluate the EHS management of the
Group and its subsidiaries, and build a sound EHS management system. In the daily
operation of the system, we summarize and promote excellent cases and special
management improvement plans of subsidiaries within the Group, and continuously
follow up the implementation effectiveness to improve EHS management.

While actively promoting the establishment of the Company’s EHS system, we also
assist each subsidiary in ISO system certification and ensure that certified companies
continue to meet the requirements. During the Year, Jilin Sichang successfully
completed the 1SO14001 and I1SO45001 system certifications and obtained the
certificates. Meanwhile, Jilin Jinsheng and Jilin Shengtong Company completed
ISO14001 and ISO45001 system supervision audits.
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ISO system certification certificate of Jilin Sichang

58

P2 % & B A R 2 A7) SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



mEERE

ﬁﬂ]\ A
ZEST &

Ensuring Safety and Pursuing Green Development

EHSF e Fy %0 B2 12 7
AN BB AR T AR AR R ISORE
5 B s S CEHSIRL B 0 138 12 61 12 7 ) R (f
BORH  RRTEENEF) R XD
BBIERIR - HIELTERBITHENE - SAE
EREBERBESREREEE - 2= —
F o AREBEENSHPIM G2 BT EEAR %
BEAZEEAWABEHSAR M - R E
REL - BRHREHAREENEER -
FREMEEMBBMT B ERBER -« EHS
WPINEE T D ARITEHSE BB E

ABEETE  BEMOIERE  BMOAENTT
(Z2RBRBEHRER) DRNERER

HEtE - REEE  BR O ESEER 2
BICERETEARBTREHENRERE
BIKE ARTRAANBEHSESIHRHESE
KiE - Hp A NBEFEREFENERRR
BEZEREPRARE  HEEEARD
EHSERE R X5 FAAIEE  RETER
HENERARERE AT RABRBEAKF -

EHSZE &t
ST AEBEHSEH TERRA L

XXEENTR R FRAATHEFTSER
ZRMERE  BBEmE  FEOSARTE

EEHSAEPFEET/NAE - HEBEHSA B RE&
NEREHRAMEKEFE BB XNER
TE EEFAREMAGEE BEXIR BEH
TS EERTE UEMEENER
%uﬁjja’wam P FEFEHSE I K F o

EHS Risk Prevention and Control

The Group strictly complies with relevant laws and regulations and has established the
“EHS Risk and Opportunity Control Procedures” and “Hazard Sources Identification
and Risk Assessment and Control Procedures” in accordance with ISO system
requirements to continuously and proactively identify hazard sources and develop and
improve risk control measures so as to make a timely response in case of emergency.
In 2021, the Group's EHS department actively participated in the preliminary EHS risk
assessment of new, renovation and expansion projects with significant changes, and
offered professional opinions to avoid situations such as large-scale rectification in the
later stage. The EHS department also assisted the subsidiaries in EHS management
changes when there were significant changes in the production organization of
subsidiaries.

In order to create a safe and healthy working environment, we have also formulated
the “Form for Identification of Hidden Safety Risk and Hazard” to standardize the
content and legal basis of hidden danger investigation from the aspects of basic
management, general plans, equipment and instrumentation, electric, emergency
and fire protection, and hazardous chemicals, to provide subsidiaries with a reference
basis for the hidden danger investigation. Among them, Ambest Pharmaceutical
performed outstandingly in the special safety inspection of electrical system during
the Year, which was selected by the Group as an outstanding EHS management case
and promoted among all subsidiaries, standardizing the use and management of

electrical equipment and improving the level of risk prevention.

EHS Audit

In 2021, the Group’s EHS audits were conducted in the form of internal cross audits.
Auditors who met the qualification requirements were selected from the subsidiaries.
The internal EHS audit team of the Group was identified through enrollment and
evaluation, and the audit team was composed of EHS personnel of the Group and
audit team members. Through cross audits, we facilitated communications and
exchanges of experience among the subsidiaries to continuously strengthen the basic
work, and improve EHS management with more rigorous style and strong measures.
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During the Year, the Group implemented annual EHS audits for 9 subsidiaries,
including Beijing Ao He, Changchun Xiangtong, Jilin Sihuan Aokang, Ambest
Pharmaceutical, Jilin Sihuan, lJilin Zhen'ao, lJilin Huikang, Kangtong Group, and
Benxi Hengkang, in accordance with the “EHS Audit Management Protocol”. We
conducted on-site inspections on organization infrastructure, personnel allocation,
system construction, equipment and facilities, education and training, labor
protection, environmental protection and health monitoring from three dimensions of
safety, environmental protection and occupational health, to help subsidiaries identify
defects and deficiencies in actual management and provide targeted improvement
recommendations as guidance for the EHS work of subsidiaries.

2. Work Safety Management

Sihuan Pharmaceutical considers protecting work safety for employees as one of the
important social responsibilities of the Group, and has always been implementing
the policy of “safety first with prevention and comprehensive treatment”. We do not
touch the red line of laws, continuously strengthen the management of all safety
work to ensure the work is carried out and continue to improve the safety awareness
of all employees to protect the work safety of the enterprise and the health of
employees.

° Updating the rules and regulations: According to the requirements of
the new “Work Safety Law of the People’s Republic of China”, Sihuan
Pharmaceutical and its subsidiaries have updated and improved the production
safety responsibility system, production safety rules and regulations, and
job safety operating protocol. With all staff from general manager to front-
line employees having signed the letter of production safety responsibility,
Sihuan Pharmaceutical strictly implements the practice of “one post, dual
responsibilities” to ensure responsibilities are assumed and the production
safety responsibility system is put into place, so as to create a safety culture
atmosphere where all employees participate in safety management;
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o Enhancing emergency response capability: In order to enhance the ability
to respond to emergencies, each company continuously strengthens its
emergency response, improves the allocation of emergency materials, increases
the training of emergency personnel, revises emergency plans, and organizes
various emergency drills. At present, each company has established a well-
qualified emergency response team. Meanwhile, the fire protection system
and monitoring system are updated and maintained, and the monitoring and
inspection of key fire safety areas are strengthened in order to eliminate hidden
safety hazards in a timely manner;

° Safeguarding safety of the park: The EHS committee of the park actively
coordinated and implemented relevant work, conducted daily safety inspections
on the Group, spot inspections and monthly inspections on fire protection
facilities, investigated hidden safety hazards in the park in a timely manner,
and urged relevant departments and personnel to carry out rectification, and
tracked the results of rectification to ensure timely detection and resolution of
hidden safety hazards to prevent safety accidents;

° Conducting “Safe Production Month” activities: Under the unified planning
of the Group, all subsidiaries actively carried out “Safe Production Month”
activities with the theme of “Implementing Safety Responsibility and Promoting
Safety Development”. Through various education campaigns such as drills,
lectures and training, accident cases, knowledge competitions, fun activities,
skill contests, each company promoted and implemented various national and
local regulations and policies. These activities improved the awareness and
competency of all employees on production safety, and enhanced employees’
awareness of self-protection and emergency response capability.

During the past three years, there were no work-related injuries or fatalities of the
Group; during the Reporting Period, the Group lost 0 man-hours due to work-related

injuries.

Fire Safety Management

Fire safety is crucial to the operation safety of the plant and the health of employees.
The Group has formulated and strictly followed the “Regulations on the Management
of Fire Protection System” to regularly conduct safety inspections and eliminate
fire hazards. Meanwhile, we carry out emergency drills and other activities in the
subsidiaries to popularize the knowledge of self-rescue and fire fighting in case of
fire, improve the fire safety awareness of employees and their ability to deal with
emergencies, in an effort to effectively prevent fire safety accidents, and create a safe

and harmonious office environment.
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“One Police and Six Members” Public Welfare
Practical Training on Basic Fire Fighting Skills
RE—SRAZEBENZ2RE - —ZT=-—FXAF kRO
REAEBEHDTHEREI—ERE HNEAKREERE
H2WARETIL2EARREF - T TRAEDRE A
HANBRMEEKBEFINZER > 58X 100% °

To improve employees’ basic quality in fire safety, in June 2021,
Beijing Sihuan cooperated with the regional fire brigade to
carry out “one police and six members” public welfare practical
training on basic fire fighting skills. A total of 239 employees
of the Company participated and underwent training and
assessment on the practical operation of fire extinguishers and
fire hydrants respectively, with a 100% pass rate.

EMER —SREESARER

Jilin Huikang — Comprehensive Emergency Drill
“E-—F+—f EMERBOLRE  HH REESE
SRR HITALE  BRLTEENERSSEREFTH
RRE T AT RE B A BB EATER - IERF ZRBERE - BUE
B BEEEEEKTE -

In November 2021, Jilin Huikang organized a comprehensive
emergency drill for safety, fire protection and environmental
protection, involving 37 participants. Through simulating
various emergencies, drills close to real situations were carried
out, aiming to discover the deficiencies, optimize the response

plan, and improve the emergency response ability.

i 1 R

EMIRR —SERANLERETER

Jilin Zhen'ao — Substation Fire Emergency Drill
T —FXA  EWMERRE D R E EATIEHAA205-6 1 E
ARABEEREERENMIAE  AEERESEREE - @
BER RETEREMANERESTARNEREMATRIE
MoRETARREZES -

In June 2021, Jilin Zhen'ao simulated a scenario of smoke and
tiny fire from the AA205-6 drawer-type switch circuit breaker
in the company’s substation, and carried out an emergency
drill. The drill verified the applicability and operability of the
substation’s response plan for fire emergencies, and improved
the company’s capability in responding to emergencies.

F5 B N\ B 5 E B I E &R
Fire Drill at Balizhuang Fire Station, Chaoyang District
MIRREABZEEEST R-ZE-—FtABNBHEMH
ETHDMBIEIER - 2B L2IAEEEH ENEET
ETTRAERER - BEBRTRIENEAHM M - —
HIREHBHAME KA BRBEREAKFENE
B Z2RE -
Sihuan Pharmaceutical organized employees of the Group to
receive fire-fighting knowledge training and carry out a fire drill
at the Balizhuang Fire Station in July 2021. All the participants,
under the guidance of firemen, carried out a fire extinguishing
drill. Through the hands-on operation of different types of
fire fighting equipment, the drill aims to further improve fire
awareness and fire fighting skills of the employees and ensure
that they are able to respond in a correct and safe manner in
case of fire.
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IR E 2 EIR
Safety Billboard of Ambest Pharmaceutical

Safety Publicity and Training

In 2021, the Group and its subsidiaries continued to actively promote EHS-related
education and training and emergency drills. Training and drill plans were developed
at the beginning of the Year, including all-employee training, special training and
team activities, aiming to enable the employees to master EHS knowledge, improve
their professional level in EHS and their ability in emergency response through various
forms of publicity and guidance.

e EHS Billboard Publicity

All subsidiaries have set up safety billboards in eye-catching locations of the plant
with large employee flow, and regularly updated EHS-related knowledge, including
the Company’s EHS system, safety knowledge, occupational health knowledge and
hazardous operation instructions, to timely remind employees to enhance their safety

awareness.

R SRy S EE, AR AERERE
Wy RRifE

RENBLZZER
Safety Billboard of Changchun Xiangtong
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e  EHS Training

On an annual basis, the heads of the subsidiaries and employees at all levels receive
safety re-education in line with laws and regulations. Special training courses are
carried out to constantly consolidate and broaden employees’ safety knowledge.
Among them, the principal persons-in-charge and EHS management personnel
of subsidiaries attend external EHS training courses annually organized by the
government and obtain the certificates of safety and occupational health training.

FRABEA ZZ2EEABEILAEEZ
Training for Persons-in-charge and Safety Management of Subsidiaries and Training Certificates

AEE R FREIEHMFAREHSHBANZNE
BIEJNRE  T2RA R EHI - HPIF
F - PEAEED - plmn c (R EARAME R
2AEFR)SERBI BT 2 ME - AP
ZEENR MRS D& AmMESE
BRZE2MBIEI -

shM R #E — 2 2 H B

The Group and its subsidiaries also regularly carry out special training courses on
EHS knowledge, mainly including all-employee training, department training, and
team training on various laws and regulations, such as the new “Work Safety Law
of the People’s Republic of China”, as well as safety knowledge such as fire safety,
department’s safety requirements, post risk analysis, correct wearing of protective

articles, etc.

Ambest Pharmaceutical — Safety Knowledge Training
MBI EER AR TEHAMELZRED  UWEABNAHEMEMMARZ2AMEI REAELR2EE RANESE

RREEEIEEE EARE -

Ambest Pharmaceutical Co., Ltd. regularly organizes team safety activities, carries out targeted safety knowledge training with
team as a unit, strengthens daily safety management, and combines the actual operation to make the training more intuitive and

specific.
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Ambest Pharmaceutical — Work Safety Law Knowledge Contest

. EHS Fun Activities

In order to improve the effect of publicity and training, the subsidiaries actively
carried out a variety of activities, such as knowledge contests and skill competitions,
to enable the employees to gain a deeper understanding of safety knowledge and

improve their safety awareness in lively activities.

EMERE —ZRELEEANEBRE  HBHBRE
Jilin Hmkang — Work Safety Knowledge Contest and Fire Fighting Skill Competition
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Comprehensive Emergency Drill

With an aim to improve the ability to deal with emergencies, the subsidiaries continue
to strengthen their emergency response capacity, and organize comprehensive
emergency drills, covering hazardous chemical leakage, operation in confined space,
environmental emergencies, etc., to simulate all types of emergencies that may occur

in production, so as to achieve timely response and orderly rescue.

Jilin Shengtong — Comprehensive Emergency Drill

EMEE —BRZE
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»—BRIEANE

In June 2021, Jilin Shengtong carried out a comprehensive emergency plan drill. During

ﬁX{’/j°

1 the drill, the simulated reactor was out of control, leading to a flash explosion and fire in

the module. Organic solvents in the reactor leaked to the ground and burnt, resulting in
fire in the lower body of one operator and arm injury of another operator.

FHELE ERBEANALBRERES
REMRE AEMEFRARETIE -

In response to the accident, the head of the workshop immediately reported the

ZHRERERERE  HERRS

accident information, activated the company-level emergency response, and launched a
rescue on the accident site, and other subsidiaries also provided their support.

"ERESRRER

Jilin Sichang — Emergency Drill in Confined Space
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The Group attaches great importance to safety control of the operation in confined

5N

space. In July 2021, Jilin Sichang organized a special emergency drill in a confined
space, simulating the downhole maintenance carried out by mechanic personnel of
the Engineering Department on the site of mechanical repair well in the plant. In the
simulated operation, the personnel called for emergency help due to hypoxia and
asphyxia. The on-site personnel immediately reported to the emergency headquarters,

activated the response plan, and launched the rescue.
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3. Environmental Management

Sihuan Pharmaceutical adheres to the concept of green development and strictly
abides by the “Environmental Protection Law of the People’s Republic of China”,
“Atmospheric Pollution Prevention and Control Law of the People’s Republic of
China”, “Water Pollution Prevention and Control Law of the People’s Republic of
China” and “Law of the People’s Republic of China on the Prevention and Control
of Environment Pollution Caused by Solid Wastes”, and other laws and regulations
related to environmental protection to reduce the negative impact of our production
and operation on the environment, respond to the dual carbon policy, reduce carbon

emissions, and contribute to green and sustainable development.

In 2021, the Group issued unified requirements for the subsidiaries in terms of energy
conservation and emission reduction. In line with the principle of “energy saving and
cost reducing, pollution decreasing and efficiency increasing”, all subsidiaries are
required to formulate goals and plans from the aspects of strengthening responsibility
consciousness, improving the management system, implementing digital energy
conservation management, and increasing benefits from details, and carry out energy
conservation and emission reduction work based on actual operation conditions. In
order to advocate the concept of environmental protection and green development,
we actively promote energy and water saving, and sharing of office resources and
official vehicles, in an effort to encourage employees to form good habits and

practice low-carbon lifestyles.

Emissions Management

With great importance attached to emissions management, the Group formulated
the “"Wastewater, Exhaust Gas and Noise Management Protocol” to standardize the
discharge process, strictly supervise and regularly verify relevant indicators to ensure
the discharge of three wastes is compliant. In the meantime, we actively apply for
and renew emission permits, continuously optimize and upgrade our equipment
and processes to improve our emission reduction capacity, and regularly conduct
environmental impact assessments to review our management effectiveness, striving
to prevent and control environmental pollution.
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Exhaust Gas Emissions

The exhaust gases generated during the Group’s production and operation mainly
come from the boiler, as well as the volatile organic compounds (“VOCs") generated
in the process of drug quality inspection and package inkjet printing, which will cause
pollution and damage human health after entering the atmosphere, if not effectively
disposed of. In order to prevent the above impacts, the Group and its subsidiaries
regularly carry out emission testing on their own or entrust a third party to conduct
the testing, and install waste gas collection and treatment facilities. The collected
waste gases will be treated through activated carbon adsorption, and discharged after
meeting relevant laws and regulations.

During the Year, the exhaust gas emissions are shown in the table below:

—EZ—F —EETF

BEm Emission 2021 2020
BEREEMBE (BRI HK) Total exhaust gas emissions

(10,000 standard cubic meters) 48,651.75 47,353.46

— S b EE R E (W) Sulphur dioxide emissions (tons) 25.22 39.51

BEACYHERE (HR) Nitrogen oxides emissions (tons) 35.20 49.52

BER W) BE B = (ME) Particulate matter emissions (tons) 4.95 7.93
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Wastewater Discharge

The wastewater generated in the daily operation of Sihuan Pharmaceutical and
the subsidiaries is mainly production wastewater and domestic sewage, which are

discharged after unified treatment in the company’s sewage treatment station.

In 2021, the Group continued to improve the construction of the plant’s sewage
station, and installed an online sewage monitoring system at the main outlet
to monitor and test key indicators such as chemical oxygen demand (“COD"),
ammonia nitrogen, pH value and sewage flow, and regularly uploaded the pollutant
monitoring results to the local ecological environment bureau. With this system,
sewage discharge is monitored in real time for the analysis and treatment of
pollutants exceeding the standard, thus ensuring the normal operation of the plant
equipment and the compliance of wastewater discharge. Additionally, we organized
environmental protection training in the plants, with the training content covering
wastewater treatment processes and techniques, as well as the operation of sewage
station, so as to improve the staff’s technical level and proficiency and ensure the

wastewater is treated in a safe and efficient way.

68 VY 3R B8 2295 & B A IR A 7] SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



LTETE B ERERE

Ensuring Safety and Pursuing Green Development

ol M B2 %

EKEEBWEI €T EE

Ambest Pharmaceutical — Sewage Treatment Station Optimization “Golden Ideas” Program

kK

Wastewater intake

‘The effluent

SAMBERFEHRTISKEBH - REARBER  BEERBEERLIS
R B —RBREHN5KNMEEREREZ ZRBE - WAL AR TR
HEHZE —RBEED  RBRREIE -

During the Year, Ambest Pharmaceutical launched a second-stage system optimization
program for the sewage treatment station. Through the conveying pipeline and
sewage pump added, the sewage and bacteria mixture of the first-stage anoxic tank is
discharged to the second-stage anoxic tank, and the bacteria deposited from the final
sedimentation tank is discharged to the first-stage anaerobic tank, thus leaving out the
sugar feeding process.

g REvEMeehEr  THEAEEYR  BEKESBERERARIZE
B RERS K AGER - e RERERO BT RER -

After the transformation, the system gains better applicability, and the processes can
be flexibly switched. When the water intake indicators are excessively low, the original
process will be launched to treat the wastewater, so as to ensure that the effluent meets
the standard and lower the risk of environmental pollution.

ZERC-—F AREEAERBUERKR LEE
I8 - BEKEEIIE RN N RATR

discharge of wastewater is shown in the table below:

In 2021, the Group had no problem in obtaining applicable water sources, and the

—E-—F —E-F
REKBEm e = (WE) Total wastewater discharge (tons) 546,331.30 379,102.40
wihBES S (W) Total chemical oxygen demand (tons) 33.48 37.80
QA BENE (W) Ammonia-nitrogen discharge (tons) 2.23 2.15
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Waste Management

Non-hazardous waste of the Group mainly comes in the form of production waste,

such as general industrial solid waste, and daily garbage, such as kitchen waste.

These wastes are collected by qualified units and transported to the designated place

for harmless treatment, which lowers the cost for treatment and at the same time

reduces pollution to the environment.

Hazardous waste of the Group mainly includes chemicals and medical waste

from production and R&D, as well as waste activated carbon and sewage sludge

generated in the process of emission reduction. We strictly abide by relevant laws

and regulations on the management of hazardous waste, formulate internal systems

such as the “Provision on Hazardous
Waste Management” to strictly control
hazardous waste, and uniformly
entrust qualified third-party units with
transshipment and disposal. From the
generation, packaging, classification
to warehousing, storage, transfer and
disposal of hazardous waste, each link is
under the responsibility of a dedicated
person, and relevant personnel is regularly
trained to ensure timely and accurate
entry of accounts, and ensure that each
link can be managed under control. In
2021, the Group re-treated the ground in
hazardous waste rooms with water and
seepage prevention to further improve
the management level of temporarily

stored hazardous waste.

ENRE —APEESESANAI R EAR

Jilin Sihuan Pharmaceutical — Comprehensive Utilization of Residues of Traditional Chinese

Medicines “Golden Ideas” Program

B BF v 1R iw HE

Kitchen waste disposal

PEZEELRYE - RIRBUER B2 RENEREESR EPNUERAT EXARNEXRBSEE  ZLAR
ERHEREERFESR RTHREEZEYRERER LR - RSR HTOEAFHEEBASEHLMKE  $EEE

HRBEEAL BEEEH ZROMNBEEER  ERIKENRE  GEFBRE -

Residues of traditional Chinese medicines, as wet materials, are generally treated by stacking, landfill and incineration. They are

mainly stacked, which are prone to deterioration and bacteria growth in hot summer, causing environmental pollution in the factory

and surrounding areas. In order to avoid such secondary pollution caused by waste disposal, Jilin Sihuan Pharmaceutical Co., Ltd.

contacts relevant personnel to collect regularly to make waste residues into feed and fertilizer, to make full use of the residue

resources, and to protect the surrounding environment while reducing costs.
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BEYES Type of Waste 2021 2020
mEREEYEE () Total non-hazardous waste (tons) 3,126.88 4,794.55
A E B (WR) Domestic waste (tons) 751.37 924.83
—RIXBEEEZY(E) General industrial solid waste (tons) 2,375.51 3,869.72
BMEBRZEYZE(TR  WHEARBETIT) Intensity of non-hazardous waste
(kg/thousand RMB revenue) 0.95 1.95
BEEZEYES () Total hazardous waste (tons) 1,636.37° 712.40
BEEREZY (M) Solid hazardous waste (tons) 1,224.42 247.70
REEH EREE Y (W) Liquid hazardous waste (tons) 411.96 464.70
ﬁiﬁﬁmﬁ (T, WzHEARBETIT) Intensity of hazardous waste
(kg/thousand RMB revenue) 0.50 0.29
3 EMRBRENEBR ST —FMELEE - 3 The extraction workshop of Jilin Zhen’ao resumed production in 2021 and accordingly
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generated solid hazardous waste such as bovine brain residue; at the same time, the
amount of tests carried out in some plants increased compared with the previous year,
thus leading to an increase in the total amount of solid hazardous waste; and the total
amount of hazardous waste increased accordingly.

Energy and Resource Management

Sihuan Pharmaceutical, as a pharmaceutical enterprise faithfully fulfilling its social
responsibility, is committed to integrating the concept of green development into
all aspects of production and operation. The Group has formulated the “Resource
Utilization and Energy Consumption Management Protocol”. The Enterprise Value
Management Center is responsible for supervising the use of resources in various
departments, signing the responsibility system for energy conservation goals with
each department, and conducting regular energy conservation education and
training, rationally controlling the use of energy and resources, improving the
utilization rate of resources, and continuously actively exploring the possibility of
energy conservation and consumption reduction.

Energy Conservation and Emission reduction

. Conservation of production electricity

In the production process, we adhere to the planned and safe use of electricity
and obey the unified dispatching of the power grid. All production workshops and
auxiliary workshops are equipped with voltmeters for measurement, and a specially
assigned person is responsible for regularly reading, analyzing and summarizing
the power consumption of each area, to strengthen the power consumption
management, achieve economy and applicability, reduce non-production power
consumption and realize unified regulation. In 2021, the Group effectively reduced
the waste of electric energy by upgrading frequency conversion equipment,
transforming the cooling system, using LED lighting, installing solar photovoltaic
devices and other optimization measures in various plant areas.
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o HIHNEAR . Steam saving

AEEMEERBEREEHBELHTERA —T A certain amount of steam is required in the production process and domestic
EWMEAT ABTHNERR  BMSITHEEDN heating of the Group. In order to save energy, we have formulated corresponding
MESE  BREAEKAHELCHRZEST rules and regulations, requiring the units using steam to strictly abide by, carefully
RECHWTEHELERE - B FRE - record and regularly summarize the gas consumption. Meanwhile, we strengthen
R K TEEMME KU - BRI R the maintenance and patrol inspection of the steam pipeline, repair the leakage
g RFEERAAEZRGBEBRRAESR points, and eliminate the leakage and dripping of the steam system in time to reduce
WPRE BMEBBERERERE R waste. We also use the latent heat of steam repeatedly by means of multiple-effect
BMRAEZABR #HETRKELAEARA R evaporation, which saves a lot of raw steam and improves the utilization rate of
TEANFAE - steam.

EMORA — EE R KEREE W

Jilin Jinsheng — Recovery and Conversion of Condensate Water into Heat

RBRPERFERE ERFENBROY aMEARZ—+EFERRERS
BOKBRAOINERE R RGNS - BERMAET  ZRERBRKERREREN
REKKER  MARAARBIEEMAFL LB KNASHERETHE ZFLKE
B OHEHRERSIERANTERE -

In order to reduce steam consumption and save resources continuously, Jilin Jinsheng
started to upgrade the heat system of its workshops in 2017 by recovering the waste
heat of condensate water and transferring it into heat. After collecting the pure steam
of the workshops, the condensate water of the multi-effect distilled water machine
and sterilization equipment, the heat of the condensate water discharged from the

workshops is converted to the return pipe of the heat system by using the plate heat
exchanger, so as to save the use of industrial steam in the heat system.

e HBBIR . Green factory

NIRBEBGEEREREMEDN  ERLT Sihuan Pharmaceutical actively responded to China’s strategy of carbon peak and
TEHETIHMMEBER Ky T&ETK carbon neutralization, and built and continuously improved the relevant systems
TN BHABREES I RBITESER of green factories. The Group established a green factory working group, to clarify
REBEEBPETIIE - AFE - REEBERERKT the division of responsibilities and carry out energy conservation and emission
KT EMIRE D ZE R ER SRS S reduction in accordance with industry standards. During the Year, Benxi Hengkang
T 1 - 30 ¥ 48 B8 E 1 TE 2 U BE A K AE E R has completed the work of product carbon footprint accounting and greenhouse

& RPREGEIMONERIT TRITER - gas emission statistics, and summarized the relevant qualitative and quantitative data
TEC—F+ZA AEREREGEFEHK into corresponding reports, laying a good foundation for the medium and long-term
BLIHMRAE ° construction of green factories. In December 2021, Benxi Hengkang was recognized

as a green factory in Liaoning Province.

72 PR A5 B B R A &) SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



LETE LR

Ensuring Safety and Pursuing Green Development

B Ik &R
REEB+HEREERKODBAER  RIESR
MEEABNBARTHNE L A HE
EAS—ETRKAE S AERKE -
HEKERRHNIHETIEEL - KME
BKEBRH ZXFAMBERER - Z5-4K
HAEHMBEMINBRKEAREER  KRER
REE IR RERARE I ANEE
BOAMBIARKRIAR  HRERE KA
ECORBKNITA HBHEELTHITE
D HEBEFEEEPMRAKIENREMN4SE
& RERER - F B ORRER - ZT=—
FNA - FRE)LAFIREEIE AT O R
WMAAMEKERZE  METEEEESLK
BOR A B R

Conservation of Water Resources

The Group attaches great importance to the economical use of production water.
According to the production tasks of the workshops and the changes of seasons,
the person in charge of power has carried out unified water scheduling, counted
the monthly water consumption, and optimized the processes with high water
consumption. We advocate the secondary utilization and recycling of water resources,
and require the water supply and gas supply workshop to realize the closed-circuit
cycling of water as far as possible to ensure the concentration multiple and improve
the cooling efficiency of the equipment. In addition, the Group resolutely puts an
end to “water flowing”. Violations of water conservation regulations and waste
of water shall be given a disciplinary punishment depending on the seriousness
of the circumstances. The Group strengthens the inspection and maintenance of
water equipment in daily management and promptly deals with the phenomena
of water running, dripping and leaking. In September 2021, the subsidiary Ambest
Pharmaceutical was officially declared as a provincial water-saving enterprise by
Meihekou, highlighting the excellent achievements made by the Group in the field of
conservation of water resources.

A BRI
AEMBERIERBRMHNE 2 MR
RYE - HEERE MRS BRELE
MERET SAERE

o  BRRF  AKEERIFREEFRIE
MERLEEMNRRET  ENXARFERK
BERRRK  RAMBHEELEE U
MAOMEOAERKAK RS ERF A
T AEEBFHENRTRARE

B RALBERRE  RA=GHR %R
NINBEEFAE @ BEBENER

UFRBERETE RGP

Ambest Pharmaceutical was rated as a provincial water-saving enterprise

Saving of Packing Materials

The Group continues to pay attention to the safety and environmental protection of
product packaging materials, and has launched a number of management measures
from the three dimensions of package design, selection of packaging materials and
packaging optimization:

° Package design: On the premise of satisfying the normal packaging function
and ensuring the quality of drugs, the Group has designed a scientific
packaging structure based on the quality and specifications of the drugs
inside, so as to reduce the consumption and cost of materials and improve the
utilization rate of resources; the size and paper thickness of the instructions are
reasonably selected to reduce paper waste; for the inner and outer packaging
and instructions of drugs, three-color printing is used to reduce the amount of
ink used,;
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. Selection of packing materials: On the basis of ensuring the quality of drugs
and stability of various components, we give priority to the use of recyclable
packaging materials to reduce the environmental impact of disposal of
packaging materials;

o Packaging optimization: For the marketed products, the existing packaging
forms are optimized upon exploration for environmentally friendly processes,
so as to realize the efficient use of materials. In 2021, Ambest Pharmaceutical
adjusted the size of 250ml labels. The change frequency of the labels was
changed from 11 times to 8 times per batch, which could save 6 minutes in
each batch. While reducing costs and improving efficiency, it saves packaging
materials and promotes the Group’s environmental protection process.

—EZ—F —EEF

ARfEM Use of Resources 2021 2020
mecFEE (TRE) Total energy consumption (kWh) 279,149,342.15 275,678,125.42
gERERE (TR BWaARETIT) Energy consumption intensity

(kwWh/thousand RMB revenue) 84.81 111.87
BXE (LA XK) Water consumption (cubic meter) 821,894.01 695,966.00
RKBEGLH R KRB AREFT) Water consumption intensity

(cubic meter/thousand RMB revenue) 0.25 0.28
MK (W) Packaging material consumption

(tons) 4,640.03 3,592.58
BEMBEE(TR WEARBTT) Packaging material consumption intensity

(kg/thousand RMB revenue) 1.41 1.46

AEFBERERAPIEHEE THAER
REH LN EEREANEXTERQ
BEHKEESD  LEGHEER BB
Wil BOBRRE - AR - BHMASBES
EARREREABER - BBRE  F@WH
EZHBHERE  BHERANERER
25E AR KBETEETE RENOHR
RRE - FRERHOE RERFHELE -
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Green Office

In daily office work, the Group pays attention to cultivating employees’ awareness of
energy saving and environmental protection, manages the use of water and power
in the office area through combining inspection by rotation and self-inspection, and
proactively promotes office automation and networking to reduce resource waste.
Meanwhile, we encourage flexible use of office resources and vehicles. Through
the equipment and vehicle sharing system, as well as other related systems and
procedures, we implement the concept of green office in the whole Group, striving to
create a comfortable and healthy office environment for our employees, and build a

resource-saving and environment-friendly enterprise.
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BHKE

Water and Power Conservation

MAEBREIFE  ALKLRAE  AEREFHEE  ARZHFARLRNUE [EXKAEAN - LPHKRHA
B HRFERANHARE RO ERTRaSBHEREREBEE

Do not turn on the lights in fine weather. Only turn on a few lights needed when there are only a few staff in the
office, and turn off the lights before leaving the office. We adjusted the orientation of all departments’ office desks
to depend more on natural light and reduce the use of lamps. For office areas that require lighting, we replaced
incandescent lamps with energy-efficient lamps as much as possible;
MOBFRWARBERMSHAER SEHBIMERAER T  BOK  FHE SERSHAERE T
R ZREMAEIR - PR

Efforts are made to reduce power consumption and stand-by energy consumption of electronic office equipment.
Employees are encouraged to reasonably use computers, printers, copiers, scanners, fax machines and other electrical
equipment, and switch off the equipment before leaving the office, instead of putting them to standby;
EEFBERDNBERYORKNUEMEE - BHIFRBERRE - A EBER

The number and allocation of electric water dispensers in office buildings are reasonably adjusted, and their switch-on
time is controlled to reduce power consumption;

BATHEMRMEES BREISHOANK BRFKOKEBERFASHEBEAES

Reminders are posted in the toilet area to urge employees to save water and timely inform relevant personnel in case
they find leakage of the water faucet;

EREFEAER AEARBERMNE  WRET A/ EEREA - ’J\Ffﬁ*’J sl - B E N AR
$ﬁ°§ﬁ§%ﬁﬁﬁ\§@E5ﬁE§EA’W%ﬁﬁ%ﬁ%’ﬁ WAL A -

Air-conditioners are used reasonably. Doors and windows should be closed during the use of air-conditioning.
We advocate to switch off the air conditioners half an hour prior to leaving the office, and lessen one-hour use of
them each day. The circumstance where the air conditioners are still on when there is no one in the office is strictly
prohibited. Personnel is designated to be responsible for the management of the air conditioner control panels on each
floor, and should report improper behaviors by anyone who is subject to criticism or punishment.
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HARQIER

Saving of Office Resources

SRAEEATAZER SAANEAREEN LLEREEE  AEEFRINRAE  aB2AAHLER
WMARE

Sharing of resources in the Group is encouraged. Subsidiaries are suggested to sell idle assets at the website
dajiangkang.com, which can not only reduce their inventory pressure, but also reasonably use the office resources and
reduce waste;

M EARBERRAZTEERE)  REARRREERNALRRET RIOXEREBETNBEENRE
The “Management Procedures for the Sharing of R&D Equipment and Instruments” is implemented to facilitate the
utilization and sharing of the R&D equipment and instruments in the research institute, and reduce the damage and
depreciation of equipment during the idle period,;

BEEEEACRLS [EEAEFXM BEFEHESHEIE REEESFEN LEIR - BPHAKHERE
Paperless office is advocated. The use of electronic documents and e-mails is advocated in contact work, and the
revision of manuscripts through electronic media is promoted to reduce paper waste;

BEXH ZTEBBESENARBTIN REEX  BFTEXN  ERBAENONHE  #oSH - ZH
Documents are simplified and lessened, and work is arranged through meetings instead of issuing documents. Where
necessary, the printing quantity should be calculated accurately to avoid reprinting and excess printing;
EHMPINBERLAMEEZAERE BIFTHRETEAGE

Designated persons are responsible for managing daily office supplies of the department, and employees should strictly
follow the application and requisition regulations;

CTHRERETHARSEEDRIXETF]ITRE  EERARE  BLEERERN -

Greening activities and the “vegetable basket” program are carried out in the unused space of the plant area to
improve the office environment and at the same time provide food materials for employees’ working meals.

NBEHEE

Office Vehicle Management

PO ER B8 B R

EREFRAATLEEERAZTYE BYRCEEERERH AZTEGE BIHESFUTREAOEERER
F BBEREUASEIARNBDERHET RSEREANEX  BEREEWERRE

A vehicle sharing platform is trialed and promoted in each subsidiary and a group of office vehicle administrators is

Hfﬂ\ﬂl
e

established to share travel information. Employees with similar travel routes in business trips should ride the same
vehicle. Vehicle sharing is encouraged through subsidies and other means to improve vehicle use efficiency and avoid
waste of long-distance vehicle resources;

HTABERLER  ABENRFE AR AERESTHEYUBBE LOARRET BHEERHEH @ 17
B ITAERE

Online management of office vehicles is implemented. The application, scheduling, maintenance, etc. of office vehicles
are carried out via the online OA system to reasonably arrange vehicles and improve work efficiency;

BBHEEE HBHEIREBREERARAE KEHT -

Through daily publicity and guidance, employees are encouraged to take public transportation in daily life and to

practice low-carbon travel.
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The "Garbage Classification Management System” is formulated to ensure the office garbage is collected after

classification, transferred timely, and disposed of properly;

. REDHEREER - KA

BEEE - 85 A (6 4 A B e o

Recycling bins and posters are set up to distinguish recyclable and non-recyclable garbage;
. FRNESBEISIGE TETABHREIK -
Garbage classification training is carried out to guide employees to recycle garbage reasonably.

ShMBRE — FIPWAEIREF

=

Ambest Pharmaceutical - Greening Office “Vegetable Garden” Program

REBER

1. BEARIREIF B &R
AEBENBREEEERETHNERERERER
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SAMBI BN A BFRIE B R B R H800A IR - MEA(LBEERZETONMN L »
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BENEPEEIE BRE—F B —F &~ - BINAKLCEEBEX 9
OB R B 1 500m R E FRER A RZHARE  RETTFERHEKERM -
Ambest Pharmaceutical has planted more than 800 fruit seedlings in a wasteland of
the company’s suspended project, and the plant’s green coverage ratio reaches over
70%. The company has formulated greening management measures and set up green
team identification signboards in each greening responsibility area to supervise the
later maintenance of planted seedlings, and ensure they can all survive and prosper. To
enlarge the planting coverage, it has cultivated a total of 1,500m? land to grow corn
and various vegetables to provide green food materials for employees’ working meals.

Environmental Objectives
1. Saving of Energy and Resources

Aiming at reducing resource and energy consumption in the production process,
the Group adopts a digital approach to monitor energy consumption, analyze
and optimize the production units and processes that consume more energy and
resources. Some subsidiaries put forward performance indicators to assess energy
and resource consumption, such as power consumption per unit product. The Group
plans to implement relevant environmental objectives in more subsidiaries. Through
the coordination of multiple departments and positions, as well as rational allocation
and sharing of resources, we can better control our consumption. In this way, we
can realize lean production, reduce cost and increase efficiency, while earnestly
implementing the concept of sustainable development.
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2. Saving of Water

The Group prioritizes the use of efficient water saving equipment and continues
to retrofit existing equipment through lean production projects, in response to the
Group's philosophy of sustainable development. Some subsidiaries, such as Ambest
Pharmaceutical, have included water-saving targets in their annual environmental
objectives and carried out quota assessments, and reviewed and reflected on the
completion of annual water-saving tasks in the year-end summary. The Group
plans to implement water-saving performance appraisal in other subsidiaries and
encourages them to set goals and take relevant water-saving measures based on their
own business conditions so as to cultivate their water-saving awareness and realize

scientific and rational use of water resources.

3. Reduction of Three Wastes

We are committed to reducing the discharge of three wastes in the process of
production and operation. At present, our EHS management targets include
the following three waste-related targets, and measures such as sewage station
renovation, activated carbon adsorption, and green factory construction are taken
to effectively reduce the discharge of three wastes. We strive to reduce our negative
impact on the environment while ensuring that emissions meet the standards and
serious pollution incidents are eliminated:

° Zero environmental pollution incident;

o No environmental pollution incident. Discharge of wastewater, waste gas,
waste and other pollutants meet the standards;

Proactively Responding to Climate Change

As the effects of climate become increasingly severe, climate change has gradually
become an important issue of concern to both the government and the public.
The Group continues to pay close attention to the impact of climate change on the
Group's business, responds to the national carbon peaking and carbon neutrality
policy, actively identifies relevant risks and takes corresponding measures to reduce
their impact on business sustainability and stability.
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1. Governance

The Board of Directors and the Risk Management Committee of the Group, assisted
by the ESG Working Group, identify and assess climate risks with great impact on
and high relevance to the Group’s business, supervise the formulation of internal
management processes, such as energy saving and green office, as well as the
completion of relevant work, and actively participate in the Group’s climate change

governance.

2. Climate Risk Management

Physical risks from extreme weather and transformation risks from a low carbon
economy will bring challenges to the Group’s business. Extreme weather, such as
rainstorms and typhoons, will cut off the power, resulting in water shortage and
power outage or equipment damage in the plant, which will have a certain impact
on our R&D, production, construction progress, and other respects. In order to lower
the corresponding physical risks and effectively safeguard the safety of employees and
property of the company, EHS departments of each subsidiary develop emergency
plans in response to extreme weather and carry out routine inspection by rotation
and warning according to the actual operation situation. Besides, they keep close
contact with the meteorological, water conservancy and other departments to master
the disaster situation, study countermeasures for the possible disasters, and specify
the key points for disaster prevention. In addition, we actively carry out disaster
prevention-related training to improve the employees’ self-protection ability, and
prepare emergency supplies.

In the context of a low-carbon economy, the Group, as a pharmaceutical enterprise,
also attaches great importance to the transformation risks brought by energy saving,
carbon reduction and the policy of power rationing. In response, our subsidiaries
actively communicate with the management committee and power company
of the region where the plant locates to avoid abnormal production caused by
sudden power failure, and reduce the risk of production accidents. Meanwhile, line
transformation is carried out for the existing cold storage and laboratory stability test
box to meet the basic production requirements. In the case of power cut by the park,
the company can switch on its own generator to ensure continuous running of the
key equipment and fire protection system.
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The introduction of the carbon peaking and carbon neutrality policy has led to an
overall increase in the price of raw and auxiliary materials and energy used in the
production of drugs. And affected by the epidemic and major climate disasters,
logistics costs are also surging. To cope with the market challenges, the Group
actively carries out research on the market of raw and auxiliary materials, and has
established a linkage mechanism of raw materials, auxiliary materials, packaging
materials and finished products to master the market changes in real time. In the
meantime, we carry out the construction of the Group’s procurement platform for
real-time collection and analysis of the procurement data, which, via the big data
platform, provide support for decision making. We also reserve core materials for
production, and purchase general-purpose materials used by subsidiaries collectively,
which is conducive to reducing the cost. In terms of system construction, the Group
optimizes the approval process in a timely manner to improve work efficiency. With
regard to procurement management, the whole Group promotes and implements
the concept of refined management, and forms effective management measures of
refined organization, refined management and lean operation.

Climate change requires us to manage our carbon emissions effectively. Poor
management will leave a negative impression on our customers or communities,
which may bring us reputational risk. To effectively control the carbon emission of
the Group, we constantly optimize the processes, save energy and reduce emission in
production and operation, implement paperless office and the office resource sharing
system in daily office, and integrate the concept of sustainable climate management
into the Group's risk management philosophy.

3. Our Commitment

We have incorporated climate change-related risks into the Group's risk assessment
management system. Looking to the future, Sihuan Pharmaceutical, as a responsible
enterprise, will focus on the risks of climate change related to the Group's business
and conduct timely evaluation and management of them in compliance with the
ESG reporting requirements of the Stock Exchange. We will endeavor to seek
opportunities in the face of risks, turn challenges into motivation, and strengthen our
risk-resistance capacity to bolster the fast and stable development of the Group.

A5 B B R A &) SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



4

=& A 78T b
Empowering Talents and
Shaping a Brighter Future

s

L 'Q

MRBEFNNTESEENATEE  SASTRBCEZRNEEELE -
BMBBATENATEERR  BE  BE  ABAL  REASTERE R
B -BMIEZEETIHE REIRUSELEREIRE HERSSR  T% -
SHMIERE BREIBRETE HETHAAZTLEZRNKR -
Viewing talents as a valuable asset for development, Sihuan Pharmaceutical
is committed to constructing a high-quality talent team. Through a sound
talent management system, we select, cultivate and motivate talents to bolster
their development. Moreover, we pay attention to the care for employees
by providing them with diversified welfare, creating an inclusive, equal and
diverse working environment to ensure them a healthy life, and creating and
sharing the fruits of the Group’s development with them.

FEERKRE

EHER Key Points in this Chapter: Annual Performance
AAESE Talent Recruitment

I EHER Training and Development BT/ AB4282A

ETHE Caring for Employees Total number of employees: 4,282
Z T Diversification & Inclusion B T34 5 80115,312.20/ N B

Total hours of training: 115,312.20

AEEMOBAE TS EREE B (SDGs)) : i e et res
Optimizing performance appraisal

This Chapter responds to the UN Sustainable management

Development Goals (“SDGs"): HE A T B R 2 3R

Promoting talent team construction

MEEREBFA

Developing an online learning platform

MREEHENE

Strengthening epidemic prevention and

GOOD HEALTH DEGENT WORK AND
AND WELL BEING ECONOMIC GROWTH

-~ I 4

control efforts
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1. Respecting Talents

Talent Recruitment

Adhering to the recruitment concept of “empowering enterprises with talents”, the
Group has formulated and implemented internal management systems such as the
“Labor Relations Management System of Sihuan Pharmaceutical Holdings Group”
and “Recruitment Management System and Procedures of Sihuan Pharmaceutical
Holdings Group”, under which we promise to select talents based on their personal
knowledge, professional skills, work experiences and development potential as well as
the qualifications of the recruitment position. And we formulate annual recruitment
plans to meet the Company’'s employment needs based on the Company’s

development strategy and the analysis of human resources stock and demand.

During the Year, the Group adopted the recruitment strategy of combining
introduction with cultivation to guarantee the Group's talent supply and promote
sustainable development of the business. The Group continues to strengthen the
introduction of talents. Through cooperation with external recruitment channels, we
expanded the scope of recruitment to attract outstanding talents in the industry,
and new vitality is injected into the development of the Group. At the same time,
in order to achieve a win-win situation between the personal growth of employees
and the development of the enterprise, the Group has built an internal management
system to promote talent development. And through the “internal competition”
system, we explore internal high-potential talents to promptly meet the recruitment
needs of different positions in the Group. For employees who leave voluntarily, the
Group actively carries out interviews to understand their reasons for leaving, so as to
promote the evaluation and optimization of employee management.

As of 31 December 2021, the Group had a total of 4,282 employees, among which

female employees accounted for 54.48%.
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Performance Appraisal

Under the appraisal principles of strategic orientation, objectivity and fairness,
feedback for improvement, sense of responsibility and self-discipline, the Group
reasonably decomposes its strategy into performance indicators for employees at
all levels and positions through a three-level “Group level, department level and
positional level” performance indicator system, in an effort to achieve the unity of
staff growth and enterprise development, and propel the achievement of strategic

goals.

The Group is committed to establishing a fair and reasonable performance appraisal
mechanism, continuously optimizing the performance management system and
strengthening the performance process control. During the Year, we revised the
“Performance Management System for Middle and Senior Management of Sihuan
Pharmaceutical Holdings Group” and “Performance Management System for
and added
the “Performance Management System for Probationary Employees of Sihuan

Employees of Sihuan Pharmaceutical Holdings Group Headquarters”,

Pharmaceutical Holdings Group Headquarters” to carry out targeted performance
appraisal management for employees at different levels. In addition, we specified
the responsibilities of the performance management body, the content of
performance indicators at each stage and the scoring rules, and adjusted the process
of performance appraisal according to the operational requirements of online
performance management to improve the efficiency of performance management.
In addition, the Group formulated the “Attendance Management Policies”, which

incorporated employees’ attendance into the performance appraisal process.

During the Year, in order to strengthen the process management of the management
personnel performance appraisal, the Group clarified the annual and quarterly
performance appraisal indicators and evaluation criteria, and added the explanations
of annual and quarterly performance scoring rules. Meanwhile, in order to make the
management personnel performance appraisal more scientific, the Group adjusted
the corresponding relations between the performance score, grade and coefficient
during the Year, and added performance coefficient validation rules for special
situations such as outstanding performance of employees. To ensure the fairness of
performance appraisal, the appraised person who has any objection to the appraisal
result can appeal to the responsible leader or Human Resources Center of the Group

within the specified time.
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Remuneration and Promotion Management

The Group continues to optimize remuneration and promotion management,
motivate and retain outstanding employees to achieve the Group’s long-term goals
in strict compliance with the laws and regulations such as the “Labor Law of the
People’s Republic of China”, “Social Insurance Law of the People’s Republic of
China”, and “Provisions on Minimum Wages issued by the Ministry of Labor and
Social Security of the People’s Republic of China”, as well as the Group's internal
management regulations such as the “Remuneration Management Policies” and
“Sihuan Pharmaceutical Holdings Group Employee Promotion Management System”.
Based on the

“Remuneration Management Policies”, the Group adheres to

the remuneration principle of “total control, strategic orientation, post value
orientation and performance orientation” to continuously improve the remuneration
management system, and provide fair and reasonable remunerations to employees.
To optimize remuneration management, the Group has established a professional
remuneration committee which is responsible for decision-making on remuneration
management policies and strategies, and the human resources department is
responsible for implementing daily work such as salary payment, adjustment and
research. We strive to provide employees with compensation packages that are
competitive in the market, provide performance bonus for employees based on their
performance, and dynamically adjust employees’ salaries after taking into account
internal and external factors such as remuneration policies, remuneration survey
results and inflation. At the same time, the Group provides targeted remuneration
policies positioning and remuneration structure types for management, production,
R&D, marketing and professional and technical employees.

To optimize employees’ career development and planning and construct a platform
for fair competition, the Group continuously improves the talent selection and
promotion mechanism and makes efforts to the construction of the talent team under
a merit-based philosophy, so as to build a high-quality talent team and establish
a long-term operation mechanism for talent development. We have developed
a standard promotion mechanism to judge whether employees are qualified for
promotion based on their daily work performance, qualifications and abilities, and
the performance appraisal. Employees who meet the promotion conditions will be
recommended for promotion and advancement, and assessed by the Group’s human
resources department and relevant departments regarding their qualifications, abilities
and work performance.

During the Year, in order to optimize talent team construction, the Group organized
a screening of talents. By interviewing and collecting relevant information, we
analyzed the competence and performance of employees and middle management,
evaluated and screened out key training objects for the talent team construction,
and formulated a talent screening and analysis report. Based on the screening data
analysis, we made clear the direction of talent distribution and promotion of the
Group, and developed targeted strategies and plans for talent development.
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Training and Development

With the aim to continuously construct a system of talent cultivation, learning and
development, the Group, based on employees’ needs for career development, has
gradually established a multi-dimensional, multi-level and multi-form employee
training system through various online and offline training approaches to provide
abundant training resources and development routes for employees. In addition, we
continuously promote the implementation of quarterly and annual training plans and
promote the cultivation and development of Sihuan talents, so as to achieve a win-

win situation between the employees and the Group.

During the Year, we continued to promote the Group’s online learning platform
project to realize regular and systematic training of employees, in a proactive
response to the epidemic prevention and control policies. Additionally, in order to
enrich the internal training resources, the Group built the Sihuan Online Learning
Platform during the Year through independent R&D, creating an autonomous and
spontaneous learning mode characterized by all-employee teaching, all-employee
sharing and all-employee learning. The Sihuan Online Learning Platform has
established rich curriculum resources for employees of various business types of
the Group. Meanwhile, Sihuan University Online Learning Platform can realize the
functions of excellent course recommendation, background learning management
and so on.

During the Year, the Sihuan Online Learning Platform updated a total of 90+ courses
and 100+ chapters of high-quality content. On the first day of its launch, more than
1,500 visitors browsed the platform. In addition, we also established the “Special
Edition of the 20" Anniversary of the Founding of Sihuan” to deeply implement the
corporate culture of Sihuan.
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R&D Training

FE+SERMBAENES BRHAERREZBIENHEEN - AEE  SEXFFIEREFREESEEIERRE  #
RIS FASBWASHBEHEEN  SERZFASNERMER  RBASTIEPERMENE N - & HREH
BREHES  UMEBRIFEECESEER -

The Group attaches great importance to the training of R&D personnel and actively carries out R&D training covering a variety
of topics. During the Year, all departments of the Group actively carried out relevant R&D training such as quality standard
management procedures, key process analysis and methodology discussion to consolidate the technological foundation of R&D
personnel, and improve the ability of employees to solve problems at work, and the R&D speed and quality of the Research
Institute, so as to enable the rapid development of the enterprise with R&D innovation.

P &R & A 15 Bl

Train-the-Trainer (TTT)
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In September 2021, the Group held the first TTT and learning exchange meeting.
The main content of this training and learning exchange meeting is course and micro
course production under the theme of “Enterprise Internal Knowledge Extraction
- How to Deliver a Good Lesson”. A total of more than 60 lecturers and learning
administrators from the Group and its subsidiaries participated in the training online

and offline, and conducted real-time communication and interaction to further
improve the professional skills of lecturers within the Group. ZHEA  BEEHES
AR T2 H1 A 58 38 A5 3
Several lecturers and learning
administrators participated in the
TTT offline.
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In 2021, the total training hours for the employees of the Group and its subsidiaries

amounted to 115,312.20 hours. The percentage of employees trained and average

training hours per employee by gender and grade are as follows:

TAR
o ZIFIE S5 HIES FIH I e Average training hours of employees by gender:
2 -

Percentage of Average
Gender employees trained training hours
451 FIEEEDL FINFGRH
3
Male 97.32% 23.91
o8
Female 97.94% 18.16
o WA ESHIES FIF e Average training hours of employees by grade:

2 -

Percentage of Average
Grade employees trained training hours
AR ZIEEESL ZITFHRE
#EE A I
Director or above 81.90% 17.91
KEEE
Manager or head 95.78% 23.63
EBET
General staff 98.29% 20.13
2. BEET 2. Employee Care
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Employee Health
The Group attaches great importance to employee health and is committed to
creating a comfortable and healthy working environment for employees. We strictly
abide by the
Health at Work Sites” and other laws and regulations,

"Provisions on the Supervision and Administration of Occupational
have formulated and
implemented the “Employees’ Health Management Procedure”, to standardize the

employee health management.
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We continue to pay attention to the health of employees, establish health files for
employees, and regularly provide employees with general physical examinations and
occupational health examinations. Meanwhile, we organize a lot of health knowledge
training and assessment to promote health knowledge to employees and remind
employees to pay attention to disease prevention. In addition, we actively promote
a healthy lifestyle and have also built various auxiliary facilities in the office area,
including basketball courts, badminton courts, table football and table tennis tables
and multi-functional hall for our employees with different needs.

After the outbreak of COVID-19, the Group set up working groups for the prevention
and control of the new coronavirus. Under the guidance of the epidemic prevention
and control policy, we have taken appropriate measures for epidemic prevention and
control and carried out the work of ensuring production and promoting safety in an
orderly manner. In response to the prevention and control requirements of “no and
less gatherings” during the epidemic, the working groups carried out emergency
response to the epidemic at different times and in different regions by means
of telephone and voice conference, formulated epidemic prevention and control
measures and deployed epidemic prevention and control forces.

During the Year, we continued to strengthen epidemic prevention and control, and
successfully completed the epidemic prevention and control goal of “no suspected
cases and no infected cases”. We took a series of epidemic prevention measures,

including:

° Strict disinfection was carried out on a regular basis at offices and production
bases every day. Besides, Public areas, including restrooms, were equipped with
hand sanitizer and other disinfectants;

° Strict temperature measurement and registration were carried out for
employees entering the factory. Those with abnormal temperatures were
strictly prohibited from entering the factory, and more than 20 isolation rooms
were set up to isolate and observe those suspected of infection;

° Medical masks and other epidemic protection tools were regularly sent, about
10,000 people were organized to receive nucleic acid testing, and 5,000
people were organized to complete vaccination, so as to ensure the safety of
employees in an all-round way;

° Meanwhile, more than 20 epidemic prevention learning materials were sent
through system notification and e-mail to continuously improve employees’
awareness of epidemic prevention and control and urge employees to do a
good job in personal protection.
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Employee Communication and Care

The Group continues to optimize the communication mechanism with employees
and listens to their voices. If employees encounter problems related to salary,
performance, attendance and employee relations in their daily work, they can
communicate and consult with the Human Resources Department in real time
through internal communication tools. Meanwhile, in order to protect the legitimate
rights and interests of employees, during the Year we revised the internal system,
enriched the employee complaint mechanism and channels, and set up the
corresponding complaint handling institutions. Employees can appeal, report and
complain through the supervision hotline of the Auditing and Supervision Center.

In addition, the Group continues to optimize the employee welfare and care system
and continuously improved the employees’ sense of belonging. We advocate the
balance between work and life, and specify the working hours in the “Attendance
Management System”, which clarifies the provisions of overtime compensation and
calculation of overtime hours for employees who really need to extend their working
hours for work reasons to protect the legitimate rights and interests of employees.
We have formulated the “Attendance Management System” to clarify the leave
application process, properly manage the leave arrangement of employees, and
provide employees with statutory holidays, annual leave, marriage, maternity leave,
paternity leave, breast-feeding leave and other leave benefits. In addition to the
statutory “five social insurance and one housing fund” and paid holidays, we also
provide employees with diversified welfare guarantees, including food subsidies,
communication subsidies, special post subsidies, commercial insurance and other
items. At the same time, we actively carry out festival activities, sports activities,
knowledge competitions and other activities, continuously optimize the operation of
the canteen, constantly upgrade the dishes, encourage employees to balance work
and life, improve employees’ happiness and maintain a better attitude towards work

and life.
— M E
May Day Activity
FEERRSEERCESHENE B BFIE - ER-SPHRELBE A&

BEGLAGSHEBREETHEEEY  HEESC LOSHEBUASRSHE -
HEREEEANNEELYE BBREHE SHEPE BELHHE FEH
HHORFAEER -

The Group has always attached great importance to the selection and cultivation of
advanced workers. At the advent of May Day, the Group actively carried forward the
deeds of labor models and advanced workers, paid high tribute to workers in various
posts, and continued to promote the construction of a good atmosphere within the
Group to respect, learn from, appreciate and care for workers and strive to be a model.
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Activity for Chinese New Year’s Eve
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In 2021, in response to the call for epidemic prevention and control of “no going out of
Beijing and no going out of China without necessity”, the Group held the spring festival

activity of “celebrating Chinese New Year in Sihuan instead of going back home this
year” in Chinese New Year's Eve. At the event site, the Group organized employees to
make dumplings, write Spring Festival couplets and hang lanterns, and prepared various
books to meet the needs of employees in different positions. While responding to the
call of the government, the Group shortened the distance between employees and
realized the co-construction and sharing of the corporate culture.

NERDEZTE

Brisk Walking in Park

TEC—FLA UAREREIZNMEKFEHERISABN ENREE—BA
FIRHRPEEFY URENRETIFESR—RE  THEER  BREARRESITE
IRE ERFPERDPE-—FRIAHEDHARE - HBEBFNREN -
In July 2021, employees of Beijing Sihuan participated in the public brisk walking activity

of “celebrating the 100" anniversary of the founding of the CPC" organized by the

LA S B RCR
3 = -va.‘\ f‘-__\
in uniform, walked into nature, walked five kilometers around the park, and further et e TR

labor union of Zhangjiawan Development Zone. Employees of Beijing Sihuan, dressed

enhanced their love for sports and team cohesion in the brisk walking activity.
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New Year Party of Ambest Pharmaceutical
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Ambest Pharmaceutical’s Summary and Commendation in 2020 & New Year Party in 2021 was held on 4 January 2021. More
than 200 employees of the company participated in the event. At the party, there were three chapters of “fighting the epidemic,
forging ahead and striding forward”, which comprehensively summarized and commended the work in 2020, accompanied by

wonderful performances, and implemented the company’s enterprise spirit of “endless development and never-ending struggle”.

—
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Knowledge and Skill Competition
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In order to further strengthen the construction of corporate culture and build
a learning and knowledge-based enterprise platform, Ambest Pharmaceutical
held a staff knowledge competition under the theme - “present yourself on the
same stage and promote learning through competition” to stimulate employees’

enthusiasm for learning and cultivate employees’ on-the-spot adaptability and i

teamwork spirit. The competition activities put forward different requirements and
expectations for the three levels of management, administrative personnel and
grass-roots personnel, which would help employees consolidate their theoretical
knowledge and focus on the actual situation of their posts.

UbOh - SAMBE AR HIES B ERGE BN TIATE) LGB EME TR
EHEIFEYBRBEMEREAE]  BHNEREBERE UETE2EERNS
X BEIAEERABIMBRRENLL DS  PERE R BRkee
mMREmEERLBEES -

In addition, Ambest Pharmaceutical is committed to improving professional skills in
an all-round way. It has held the “Skill Competition for Employees in Large-Volume
Injection Workshop” and the “Professional Skill Competition for Drug Inspectors”.
Through the way of promoting learning and improving skills through competition and
developing from part to entirety, employees can share insights, exchange technologies
and display skills in the competition of theoretical knowledge and practical skills, so as
to improve the core competitiveness of the enterprise.

3. Zouiw 3. Diversity and Inclusion

LERRE

REBBRBEF(PEARKANBELE L) R In strict compliance with the “Labor Law of the People’s Republic of China”, “Labor

(PEARANBELBHERE)SES TED
HEERER  BRERRETSARFST -
R FEEMARERARES D EMNIEM
MTFE RARBRABSRESNERME
EBERABEBIRBEELEFR  HAER
HEABER - AFE  REBEREREM
BEIHBHSTHBANEZSMN -AK &
MEHIREAEZ TIEMEETN TIFERER -
REIRETSREERSE TEERH MK

A FER O BEAMKR  BREEREMELER
R BRI RAE -

Contract Law of the People’s Republic of China” and other laws and regulations
related to labor standards, the Group strictly prohibits child labor or forced labor. Job
applicants must hold their legal ID cards to go through relevant procedures. At the
same time, recruiters will verify the original ID cards, and if any employee is found
to be under the legal working age, we will disqualify him/her from employment.
During the Year, the Group did not find any illegal events related to child labor or
forced labor. Meanwhile, we are also committed to creating a diversified and inclusive
working environment, providing equal employment opportunities for employees, and
will not discriminate or set different recruitment standards due to religion, gender,

age, marital status, disability and other factors.
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Enhancing Compliance
Governance and
Upholding Integrity
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RIAEERFERBROTR FEERBREMFISERAEETDERE
I EREBEIGRAARER AHRAIEEBE ARRRMEINES  H
FITERREANAFEELRE -

Sihuan Pharmaceutical is well aware of the importance of strengthening
compliance management for the healthy and stable development of the
Group, and has always been committed to enhancing the internal supervision
mechanism and the construction of clean administration system, enhancing the
level of compliance operation and management, and eliminating corruption,
unfair competition and other violations. Through antitrust training and other
compliance education activities, the Group urges employees to implement the
concept of “compliance is everyone's responsibility, compliance creates value,
and compliance starts from me”, so as to jointly create a clean and transparent

sustainable operation environment.
FEARKRR

Annual Performance

BEHER Key Points in this Chapter: . .
B E TSI 48
BRIBUES Construction of Clean Administration RETIFI(BRARE)
AR E Compliance Education Signed “Compliance Undertaking Letter”
=]

with employees
TERE BRI
= i B & = & .
ZF S E EIJ Hﬁﬁ - E‘[ % '%E % EIE B 1‘;; (l_SDGSJ) ’ Improved the anti-corruption complaint
This Chapter responds to the UN Sustainable mechanism
Development Goals (“SDGs"): FESEARIEN4R
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1. Strengthening Construction of Clean Administration

The Group strictly complies with laws and regulations on anti-corruption such as
the “Anti-unfair Competition Law of the PRC” and “Interim Provisions on Banning
Commercial Bribery”, and “Anti-monopoly Law of the People’s Republic of China”,
and conducts review and supervision of the Group's key operation links in accordance
with the
Undertaking Letter” with employees of major departments, such as engineering,

"Compliance Management Regulation”. It has signed the “Compliance
finance, procurement, clinical development center and marketing and business,
requiring employees to strictly abide by laws and regulations, clarifying violations
related to bribery, corruption and unfair competition, and prohibiting employees from
harming the interests of the Group in any form. Once they violate the commitment,

they will face serious punishment.

In addition, for the special positions — pharmaceutical representatives, based on
the national version of record-filing management of pharmaceutical representatives,
the Group has formulated the *“Administrative Measures for Record-filing of
Pharmaceutical Representatives of Sihuan Group (Trial)”, which has carried out
detailed constraints and specifications from the definition of work content,
response plans, etc. It

professional qualifications, management requirements,

strictly prohibits commercial bribery such as “rebate marketing” so as to ensure
that marketing activities are carried out for the academic purpose. In the same
period, the Group also formulated the Detailed Rules for the “Implementation
of Compliance Management Norms of Pharmaceutical Representatives of Sihuan
Group (Trial)": It formulated detailed systems and norms for the daily behavior
of pharmaceutical representatives from the aspects of anti-commercial bribery,
communication and interaction with outsiders, employment of medical and health
professionals, entertainment and dining and gifts, so as to restrict the daily conduct

of pharmaceutical representatives, and prevent and resolve compliance risks.

The Group attaches great importance to anti-corruption management in all links
of the supply chain, and carries out compliance supervision from the aspects of
professional training, joint audit, price analysis and research, strategic cooperation
with suppliers and so on. The Procurement Management Department signs a strategic
cooperation agreement with suppliers to comprehensively sort out, investigate and
determine commodity prices, so as to avoid the corruption risk of taking advantage
of price differences to receive kickbacks. The legal, financial, audit and compliance
departments have set up a joint audit team to conduct a special audit, strictly control
the highly professional procurement process, and prevent the procurement personnel
from using their professional knowledge to appropriate the Group's assets or

participate in unfair competition.

A5 B B R A &) SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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2. Acceptance and Guarantee of Complaints and Reporting
During the Year, the Group continued to improve the anti-corruption complaint
and reporting mechanism. In order to ensure the smooth channels of complaint
and reporting, the Compliance Department added or updated the anti-corruption
complaint board in the prominent positions of the Group’s headquarters, 28
subsidiaries and marketing centers, and received violation reporting through
telephone, e-mail, letters and other channels. After receiving a reporting, the
Compliance Department of the Group will evaluate the authenticity of the reporting
content according to the reporting acceptance procedures, confirm whether there
are violations, and will give an initial reply to the whistleblower according to the
evaluation results. Meanwhile, the Department will investigate the contents of the
reporting, understand the situation and collect evidence through conversation,
and summarize the investigation results through reports and submit them to
the management of the Group. If the violation is true, the Group will impose
corresponding punishment according to the provisions of the employee manual. If
the circumstances are particularly serious, the suspected offender will be transferred
to the public security agencies for handling. In order to protect the legitimate rights
and interests of the whistleblower and prevent retaliation against the whistleblower,
the Group has listed in detail the regulations on the protection of the whistleblower
in the “Complaint and Reporting System”, and will strictly keep the whistleblower’s
information confidential. In 2021, no litigation in regard to corruption was filed
against the Group.
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Anti-corruption complaint board
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3. Compliance Training

The Group continues to carry out anti-corruption related training for employees,
implements its compliance concept, publicizes the compliance system, and enhances
employees’ compliance awareness to allow employees to “have laws to abide by and
abide by laws” in their daily work. In 2021, the Group carried out various compliance
training for 4 times, including 3 times for new employees. The purpose of the
training was to clarify the important compliance matters in the Group’s "Compliance
Management Regulation”, such as anti-corruption, anti-bribery, business behavior
compliance, labor remuneration, subsidy donation, gifts, and hospitality, and
introduce the complaint and reporting channels to new employees.

In addition, the Engineering Management Center of the Group provided compliance
training for the members of the Project Department of the Group and its subsidiaries
in the form of video conference, covering the scope and key points of compliance
inspection of the Group’s new and reconstruction and expansion projects, project
process management, key points of contract performance supervision, anti-corruption
law popularization and publicity, etc. The Marketing Department cooperated with the
legal affairs, administration, finance and other departments to carry out training for
new employees, focusing on the anti-commercial bribery provisions, agreeing on the
code of conduct of marketing and business personnel, and preventing violations in
gift giving and hospitality.

Learning of Antitrust Laws and Regulations
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During the Year, under the background of China’s strengthened regulation on drug antitrust acts, the Group responded positively,

organized the executives of various departments to study the current antitrust laws and regulations and judicial interpretation, and

studied and discussed the existing cases. At the same time, the Legal Department of the Group urged all marketing subsidiaries

to adjust the marketing contract template according to the latest laws and regulations. Through the learning of antitrust laws

and regulations, case study and contract template revision, the Group supervised the implementation of marketing policies of its

subsidiaries and strictly controlled the antitrust risks in the process of promoting marketing work.
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Devoting to Social Public
Welfare for a Happy Life
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Annual Performance
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Since its establishment, Sihuan Pharmaceutical has been adhering to the

e EBBUEMEMATORKRBEERE
L& - B52,0008 T
Initiated the establishment of
Jilin  Meihekou Future Education
Development Foundation with a
donation of RMB20 million
BHREA+FERTHEM LB Z
HRAEE
Won the COVID-19 Prevention and
Control Contribution Medal by the Red
Cross Society of China

corporate mission of “innovation for human health”, returning to the society
in line with the attitude of being responsible to employees and society, and
bringing care and health to the places where they are most needed. We
encourage employees to actively participate in public benefit activities and form
a good atmosphere in the enterprise where everyone cares about philanthropy
and everyone supports philanthropy.

BRI FILRERERE(
EEHEE Key Points in this Chapter: 156 L 0 O 35 B8 2 BB

N E )] Public Welfare Activities Exclusively supported “Honor Ceremony
mEB Charitable Contributions for Sincere Doctors” by the column
“Doctors” of Beijing Radio and
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This Chapter responds to the UN Sustainable The activity of brisk walking of ten

/7] m\,
Development Goals ( SDGs ) thousand people titled “Trudge for a Bag

of Milk”
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Won the "”2021 Social Responsibility
Pioneer Award” in the 11™ Philanthropy
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GOODHEALTH QUALITY

AND WELL-BEING EDUCATION Festival
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On the road of public benefit, Sihuan Pharmaceutical has never stopped. In
2021, together with our public welfare partners, we carried out various forms of
public welfare activities, including educational assistance, health care and cultural
construction, so as to effectively help groups in need and inherit love and warmth
with a sincere heart.

1. Contributing to Social Development

Since the 13™ Five-year Plan, Meihekou has relied on its regional advantages and
made precise efforts in innovative services, focusing on the agglomeration and
development of pharmaceutical and health industries. The investment project of
Sihuan Pharmaceutical in Meihekou has made great progress. The Group invested in
and established solid preparation project of Jilin Sihuan, insulin whole industry chain
project of Jilin Huisheng, special medical food base construction project of Maifu
Nutrition, environmental protection project of Zesheng Ecological, etc. In recent years,
Sihuan Pharmaceutical has invested RMB10 billion in Meihekou, and developed 10
enterprises here, with a total tax payment of RMB10 billion, providing local jobs and
boosting local economic growth.

In addition to a sound medical and health system, we are well aware that the
improvement of education level and the construction of community culture are also
very important for social development. In order to fully support the education of
Meihekou, Jilin Sihuan, a subsidiary of the Group, actively responded to the call of
the municipal Party committee and government of Meihekou, and jointly initiated
the establishment of Jilin Meihekou Future Education Development Foundation
with Meihekou Education Bureau and Meihekou Future Education Group Co., Ltd.,
mainly used for talent training, scientific research, teacher construction, campus
infrastructure construction and social volunteer service. lilin Sihuan, on behalf of
the Group, donated RMB20 million to Jilin Meihekou Future Education Development
Foundation as the original fund.

BT

Donation site
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In September 2021, Jilin Shengtong donated a batch of stone tables and stone benches
to the Toutaizi Village Committee under the Economic Development Zone for the
construction of the cultural square in Toutaizi Village, with an investment of about
RMB30,000. At present, the cultural square has been completed, providing the villagers
with a place for recreation and sports activities. In the same month, the company visited
the lonely old people in the village. For this reason, Toutaizi Village Committee awarded
the silk banner of “Care for and help the common people” to our company, affirming
the Group’s support for and contribution to the community.

2. Care for Public Health

As a pharmaceutical company, public health is always our concern. During the
epidemic period, the Group strictly abode by relevant regulations and actively carried

out epidemic prevention and control. Our contributions were highly recognized and

the Red Cross Society of China.
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Commendation for contributions to the epidemic prevention and control
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In addition, Sihuan Pharmaceutical cooperated with the lJiulongpo District
Government of Chongqging to build Chongging West Hospital, covering an area of
about 61 mu, with a total construction area of about 160,000 m? and 1,200 beds,
and a total investment of RMB1 billion. The completion and operation of the hospital
have improved the overall level of medical technology in Chongging, and provided

better medical and health services to satisfy the medical needs of the people.
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BEEREER
Chongqing West District Hospital

We also care for and protect public health on daily life, and exclusively support the
planning of the “Honor Ceremony for Sincere Doctors” by the column “Doctors”
of Beijing Radio and Television Station, which is a vivid documentary about medical
humanities to tell the story of strengthening the nation by medicine and to call on
everyone to pay attention to medicine, respect medicine, and devote themselves to
medicine. We mobilize employees to participate in the love activity of “Trudge for
a Bag of Milk” so as to help protect the poor children’s health when building up

physical fitness.
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Honor Ceremony for Sincere Doctors
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In order to recall the cause of health, focus on the country’s great doctors, and inherit
the spirit of them, Sihuan Pharmaceutical exclusively supported the “Honor Ceremony
for Sincere Doctors” planned by the column “Doctors” of Beijing Radio and Television

Station. Through such techniques as oral narration, celebrities interpretation, century-
old dialogue and youth salutation, the story of great doctors together with the i UR IR %5 S 8L 1k I

MUMD| EEGEIHMBRE [SONE AT MRAH
ApMn|TANESL () ED WEEW BFER

Party, developing the country with medicine as their mission, and paving the way for
revolution, construction and treatment with warm blood is vividly shown, so as to
strengthen the spiritual resonance with the youth group, so that the young doctors are
inspired to “set up great ambition, brighten great virtue, become great talents, bear
great responsibility”. In addition to being broadcast on TV, the “Honor Ceremony for
Sincere Doctors” was also broadcast live on more than 10 mainstream media platforms
by means of multiple communication and interaction methods, and featured topic
interaction, challenge relay and other public welfare initiatives on the Weibo platform,
striving to reach the public in a wider range.
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Brisk Walking of Ten Thousand People Titled “Trudge for a Bag of Milk”
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Trudge for love with a glorious century. On 11 September 2021, Meihe New District held the 4% public welfare activity of “Trudge
for a Bag of Milk”. More than 29,000 people made up hundreds of teams and walked 8 kilometers around the city to pass on love
and warmth so that poverty-stricken children can drink a bag of milk every day.

EEESSNRERMT  EMEF AFMBEERMRBERKBUAIZMALE RIEE /EDHHIORFHBERE
COBRTTREEEMLNZBENBENRTABERR - BB RABEEOFF23,6517 - HBET1,759RBRZEN O
Bﬂ o

In the mighty walk march, Jilin Jinsheng and Ambest Pharmaceutical, as the representative teams of Sihuan Pharmaceutical,
demonstrated the pride of the enterprise and the connotation of the charming city with the spirit of “passion, physical fitness and
love”. 23,651 boxes of milk were donated, nourishing the hearts of 1,759 poverty-stricken children.

U IR B EE i R S @ B BR A & SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



BN o HAagEf
Devoting to Social Public Welfare for a Happy Life

3. BHMEMRLE BITHEER 3. Being a Pioneer in Social Responsibility

BEBER@mNE  HEIEZETFREK KFEFE £ Unite the forces of public welfare for a better future. During the Year, in the selection
F+—EARETED - MIREEKCIEZH of the 11" Philanthropy Festival, Sihuan Pharmaceutical won the “2021 Social
B TZe®Es RENRIFEMHEEMEL Responsibility Pioneer Award” after being nominated, recommended and reviewed
P28 | o NEIMEIRR M R2011F - RERNEER by the judging panel. Established in 2011, the Philanthropy Festival is the first

REHBEB A RN AR mEMEea - festival named “philanthropy” jointly initiated by the mass media in China. It aims
EHELBRAmIEE  BERRZTA BES to promote the spirit of philanthropy, advocate public welfare behaviors and build a
FREHE AEBRANTAE - WWRERE platform for in-depth dialogue and cooperation among various parties. The winning
HEERENREEEHEETHENES of this award is the recognition from all walks of life regarding the efforts made by
DR RRMBERGFERMLE A Sihuan Pharmaceutical in social responsibility, and is the best incentive for the Group
BENRKEME - to continuously devote itself to the national and social philanthropy undertakings.

EA—EFE L e B[2021 FF i & & (T4
“2021 Social Responsibility Pioneer Award” of the 11" Philanthropy Festival of China
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In addition, Sihuan Pharmaceutical was granted the “2021 Sina Finance Golden
Kirin Most Socially Responsible Listed Company” in the selection of the best Hong
Kong and U.S. stock listed company of Golden Kylin Award in 2021 held by Sina
Finance. Such award aims to praise listed companies for their efforts to practice
social responsibility and for their positive contributions to targeted poverty alleviation,
ecological protection, public welfare donations and other aspects. Winning this award
is a recognition of Sihuan Pharmaceutical’s efforts in social responsibility.

Looking forward to the future, we will uphold the corporate mission of “innovation
for human health”, adhere to philanthropy, give back to society, actively perform the
responsibilities of a pharmaceutical enterprise, and bring care and health to the places
where they are most needed.

2021 % BAIE R (£ BEER LT LN A] P [ RAM GEL LT A]]
The Best Hong Kong and U.S. Stock Listed Company of Golden Kylin Award 2021 “Most Socially Responsible Listed Company”
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Appendix | Table of 2021 ESG Key Performance Data

BIBEEE Environmental area
BARENIER B —EB-—F —TE
Key Performance Indicators (KPIs) Unit 2021 2020
ALIEERY BERHEHESE BIR T K 48,651.75 47,353.46
A1.1 Emissions Total exhaust gas emissions 10,000 standard cubic
meters
—RbE R E L 25.22 39.51
Sulfur dioxide emissions Tons
BRAWIFEHRE L 35.20 49.52
Nitrogen oxides emissions Tons
R YHEWRE g 4.95 7.93
Particulate matter emissions Tons
BEKBEHAEE 15E 546,331.30 379,102.40
Total wastewater discharge Tons
wILB2FELE U7 33.48 37.80
Total chemical oxygen demand Tons
[AHME U7 2.23 2.15
Ammonia-nitrogen discharge Tons
Al2BEREBHERK BERBEHWRE (HE—) M| fbixE = 49,323.75 47,203.48
A1.2 Greenhouse gas Greenhouse gas emissions (Scope 1) Tons of CO, equivalent
emissions BEREBHENE(BE ) WAL E 2 73,499.96 69,040.56
Greenhouse gas emissions (Scope 2)  Tons of CO, equivalent
BERBEERS ME — S L E 2 122,823.71 116,244.04
Total greenhouse gas emissions Tons of CO, equivalent
BEREIRRE = = 0.04 0.05
W AREF T
Greenhouse gas emission intensity ~ Tons of CO, equivalent/
thousand RMB
revenue
AM3EEEEY EiEsEmEEY WA 1,224.42 247.70
A1.3 Hazardous waste Solid hazardous waste Tons
REBZEREY U7 411.96 464.70
Liquid hazardous waste Tons
EERERYHEE A 1,636.37 712.40
Total hazardous waste Tons
EEEEYER T/ 0.50 0.29
W AREF T

Intensity of hazardous waste

Kg/thousand RMB
revenue
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Appendix | Table of 2021 ESG Key Performance Data

BRENIEE B - —E-TF
Key Performance Indicators (KPls) Unit 2021 2020
AMABREREEY R U] 751.37 924.83
A1.4 Non-hazardous Domestic waste Tons
waste — R IXERREEY s 2,375.51 3,869.72
General industrial solid waste Tons
EEBREYEE 18 3,126.88 4,794.55
Total non-hazardous waste Tons
BEBEENERE T/ 0.95 1.95
Wam AREF T

Intensity of non-hazardous waste

Kg/thousand RMB
revenue

A2 18R BERE A BeERE + LB 279,149,342.15 275,678,125.42
A2.1 Resource and Total energy consumption kWh
energy BEEREREE TR 157,630,516.57 156,238,975.14
consumption Direct energy consumption kWh
M Es T R 121,518,825.58 119,439,150.28
Indirect energy consumption kWh
BRI FRB 84.81 111.87
W ARBEFT
Energy consumption intensity kWh/thousand RMB
revenue
HAEE T &R 70,236,154.00 64,371,176.67
Total electricity consumption kWh
SN R T F R 51,282,671.58 55,067,973.61
Purchased heat kWh
ARERE vai 123,593.20 149,969.28
Gasoline consumption Liter
EmERE 7+ 26,496.76 21,593.32
Diesel consumption Liter
BiehmRERE Fr 21,432.00 20,065.80
Liquefied petroleum gas consumption Kg
EEBRARFRE AVAD I 7,385,700.25 6,353,764.60
Pipeline natural gas consumption cubic meter
RERE ] 14,304.00 15,791.00
Coal consumption Tons
A2.2fKE AKkeE LK 821,894.01 695,966.00"
A2.2 Water Water consumption cubic meter
consumption K E SHKS 0.25 0.28
K AREF T
Water consumption intensity cubic meter/thousand
RMB revenue
A2.58 R MHE BEME U] 4,640.03 3,592.58
A2.5 Packaging Packaging materials Tons
materials BEMHEE Fr/ 1.41 1.46
K AREFTT
Packaging material consumption Kg/thousand RMB
intensity revenue
MAREE T 38,859.66 42,061.47
Office paper consumption Kg

T RE-FC—ERETOAKESHOLE.
HoT-RFAKERRTENDE -

The total water consumption in 2020 was adjusted retroactively according to newly revised
water consumption statistics in 2021.
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HEEHE

B1.1 15 - EEEE - FRASE

Social area

B1.1 Total workforce by gender, employment type, age group

Rt EE 5 0 IESE 2 and geographical region
—E-—F —E-F
2021 2020
1214 B ES 45.52% 45.20%
By gender Male
z 54.48% 54.80%
Female
BER 30K AT 25.10% 26.85%
By age group 30 years old or below
31-503% 69.48% 67.80%
31-50 years old
505% 3 A 5.42% 5.35%
50 years old or above
R MEE R E 5.11% 2.14%
By grade Director or above
KEREXE 18.87% 8.91%
Manager or head
TWmET 76.02% 88.95%
General staff
ZERER 7 98.86% 99.22%
By employment type Full-time employee
FB 0.02% 0.00%
Part-time employee
BE 0.61% 0.30%
Intern
P 0.51% 0.48%
Dispatched employee
Rt E H 99.77% 99.66%
By geographical region China region employee
g SN = 0.23% 0.34%
Overseas region employee
RERF B+t 0.98% 0.99%
By educational qualification Doctor
=t 8.71% 8.22%
Master
AR 36.04% 35.53%
Bachelor
AERAT 54.27% 55.26%
Academy or below
ETHAH 4,282 4,354

Total workforce
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B1.2 B M B ~ F A5 R E & 5

B2

B3

108

B1.2 Employee turnover rate by gender, age group and

HIIE B 7t X H F geographical region
B —F —EEF
2021 2020
2 1% Bl ES 27.40% 20.38%
By gender Male
z 25.59% 19.91%
Female
RER 305 AT 41.95% 34.99%
By age group 30 years old or below
31-50% 21.01% 14.40%
31-50 years old
505% 3k A | 23.71% 18.03%
50 years old or above
Rt E H 26.38% 20.07%
By geographical region China region employee
8 S [ 40.00% 33.33%
Overseas region employee
REHZE B2 Health and safety
—E=—F —T_EHF
2021 2020
A TIT M AR Work-related fatalities — —
EATHEBRNIIERS Lost days due to work injury — —
ZEEESZHH Production safety accidents — —
FELTRBRERAH Annual regular medical checkups 2,261 2,344
FEBEEREBRA Annual occupational health checkups 1,196 1,298
BHFIREBELE 5 HZF B3 The percentage of employees trained and average

B8 B 7 tt K Z 3 F 15 b5 B2

training hours by gender and employment category?

—E_-_—F
2021
ZIEEESL A2

— = — =
= /\i
—= =

2020

RiMEEA DKL

AN FI B 25

Percentage Average Percentage Average
of employees  training hours of employees training hours
trained per employee trained per employee
121 5 % 97.32% 23.91 97.53% 14.39
By gender Male
x 97.94% 18.16 98.02% 14.33
Female
R AR wEE R A E 81.90% 17.91 60.43% 51.85
By grade Director or above
KIEEE 95.78% 23.63 96.64% 25.07
Manager or head
LTHRET 98.29% 20.13 99.09% 16.36

General staff
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B5.112 4 2 &) 7 79 (L FE BT 3 27 B5.1 Number of suppliers by geographical region?
—EZ—F —E-FTF
2021 2020
it E gl 3 5
By geographical region Overseas
f B b 500 35
Northeast China
Bl EE L 266 36
North China
B EE R 564 33
East China
PRI 75 6
South China
H B 78 8
Central China
FEIFEE 31 9
Southwest China
PR 2 —

Northwest China

B5.2 Bt ERTIE#E B5.2 Other supplier indicators
—EZ—F —EEF
2021 2020
FI(RE2HBEVHERRE 1,409 132
Number of suppliers who signed the “Integrity Agreement”
2 BERESHIIMEEBBR D LT 2 The scope of statistics of the percentage of employees trained and average training
FHRUAGABEAETEI  RE hours by gender is offline training. The scope of statistics of the percentage of

REDMZIEEBD L REIIFY

- s o - employees trained and average training hours by grade covers both online and
RERABERGETHEINARE 5

3| o offline trainings.

B

3 EERNAFEEEHHBESTERG  # 3 During the Year, the Group updated procurement management system, and
— S MEBHEEREE  AFEHEE further consolidated supplier data which covers the Group and all subsidiaries.

EEBNMAETFRAA -

BRI (g RE RS ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 109



P S0 CERIR -

tgMhERBEEIDIABTRI

Appendix Il Content Index of Environmental, Social and
Governance Reporting Guide

ESGIE & WEBR HEZE
ESG KPIs Disclosure Corresponding Chapter
AlT—RIRE EHERIMBEEREBHNR mMKRLHo BERE LETE HEEE
FCEELEEERYNELESHBR KBS
HETABERZENHEBERZRROINER -
A1 General disclosure Information on policies and compliance with  Disclosed Ensuring Safety and Pursuing
relevant laws and regulations that have a Green Development
significant impact on the issuer, relating to
hazardous air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.
A1.1 PRI R R R AE B B P BR - B LETE HEEE
The types of emissions and respective emissions  Disclosed Ensuring Safety and Pursuing
data. Green Development
A1.2 EREEDREREAZ(BED)REREHNR BERE B 8% —
B(AMEEE) R (nEf) &= E(Zzuué%ﬁ
iz - BHRWHTE) °
Direct (Scope 1) and energy indirect (Scope 2) Disclosed Appendix |
greenhouse gas emissions (in tons) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).
A1.3 FELAREEERE(UEAE) R(MER) CBRE RETE BREER
BE(WNEESEN  FERBITHE) °
Total hazardous waste produced in tons and, Disclosed Ensuring Safety and Pursuing
where appropriate, intensity (e.g. per unit of Green Development
production volume, per facility).
Al.4 FEAEEEEYEE UEaAE) R(nER) BEHRE ZRTHE  HEERE
HE(WMNEESEM  BHEKMTE) -
Total non-hazardous waste produced in tons Disclosed Ensuring Safety and Pursuing
and, where appropriate, intensity (e.g. per unit of Green Development
production volume, per facility).
A1.5 RMIRPFEIZABFMER R R REDEL AR CERE TETH# BEBERE
REREY P BR -
Description of emission targets set and the steps  Disclosed Ensuring Safety and Pursuing
taken to achieve them. Green Development
A1.6 HRAEBEEEREETEEYN L RHEMA BRE ZET#E HEBER
RIVEVRERERRED ESEREMERN S
Description of how hazardous and non-hazardous  Disclosed Ensuring Safety and Pursuing

wastes are handled, the waste reduction targets
set and the steps taken to achieve these targets.

Green Development
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Governance Reporting Guide

ESGIEZ
ESG KPIs

HERBR

Disclosure

Corresponding Chapter

A2— B R

A2 General disclosure

A2.2

A2.3

A2.4

EREAER(BRIERR  KEEMBEME) D
BUEK -

Policies on effective use of resources, including
energy, water and other raw materials.

RENIASMERER SMEEER(WE - B
H)EREE (U TETRERAE) REE(WMNUE
EEENM  SEBMHH) o

Direct and/or indirect energy (e.g. electricity, gas
and oil) consumption in total in thousand kWh
and intensity (e.g. per unit of production volume,
per facility) by type.

BRKENTBE(MABESEM - BERMAT
H) o

Water consumption in total and intensity (e.g. per
unit of production volume, per facility).

I YW RERA B ERABEREL
BIZFTER AL 5 B -

Description of energy efficiency targets set and
the steps taken to achieve them.

FEALSKEGE A KR B EMEE - ARAEI L
WAKEE BIERAEDE LB EMEIM T
Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and the steps taken to
achieve them.

B mAAAEEMHMESE (ANETE) & (nE
AIBEEEMES -

Total packaging material used for finished products
in tons and, if applicable, with reference to per unit
produced.

ERE

Disclosed

EWE

Disclosed

B

Disclosed

BERE

Disclosed

BERE

Disclosed

BERE

Disclosed

RETE BEER

Ensuring Safety and
Green Development

ZETE BEER

Ensuring Safety and
Green Development

ZETE BEER

Ensuring Safety and
Green Development

ZETiE HEER

Ensuring Safety and
Green Development

ZEFE HEER

Ensuring Safety and
Green Development

ZEFE HEER

Ensuring Safety and
Green Development

Pursuing

Pursuing

Pursuing

Pursuing

Pursuing

Pursuing
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Appendix Il Content Index of Environmental, Social and
Governance Reporting Guide

ESGIE & WEBR HEZE
ESG KPIs Disclosure Corresponding Chapter
A3—PRIREE BEBETAHRBERRAAERENEATEN BHRE TETHE BEERE
BUEK -
A3 General disclosure Policies on minimizing the issuer’'s significant  Disclosed Ensuring Safety and Pursuing
impact on the environment and natural resources. Green Development
A3.1 M EBEHHRELRARERNERERY SHWE TETE HEER
EAVERERNELREHETENTE -
Description of the significant impacts of activities  Disclosed Ensuring Safety and Pursuing
on the major environment and natural resources Green Development
and the actions taken to manage them.
Ad— R B HAIREHELSRAESHETAEELELZEN CRE ZET#E HREBER
BERRGEHEBSEENBE -
A4 General disclosure Policies on identifying and responding to Disclosed Ensuring Safety and Pursuing
significant climate-related issues that have and Green Development
may have an impact on issuers.
A4.1 HRAEZERAREETAEEYENEAR CERE ZET#E REBER
RAEBREE  REHTH -
Description of the significant climate-related  Disclosed Ensuring Safety and Pursuing
issues that have and may have an impact on the Green Development
issuer and the response actions to be taken.
B1— M #: 5 EBRFMEEE BERER IERKHE R BEERE BEAT BFILE
. TEHe 2ot REK|RUARHEMEFS
MEMOBRERETHETAGERZENME
BEE RO ER
B1 General disclosure Information on policies and compliance with  Disclosed Empowering Talents and Shaping
relevant laws and regulations that have a a Brighter Future
significant impact on the issuer, relating to
compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and
other benefits and welfare.
B1.1 R ERAR (W2BFEE)  FikER EBRE BEANT BFILE
ki@ & DHEE#EE -
Total workforce by gender, employment type Disclosed Empowering Talents and Shaping
(full-time or part-time), age group and geographical a Brighter Future
region.
B1.2 RIER] - FRARN KR EDHEERELLE - BERE Bt 8% —
Employee turnover rate by gender, age group and  Disclosed Appendix |

geographical region.
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Governance Reporting Guide

ESGIEZ BREER HEZEH
ESG KPIs Disclosure Corresponding Chapter

B2 — M #: 5& ERRHEZ2TIEREARRBEEEBREBE BEERE ZETE BEBRE
MEENRRMETHETAREAZENNE
BEE RO ER -

B2 General disclosure Information on the policies and compliance Disclosed Ensuring Safety and Pursuing
with relevant laws and regulations that have Green Development
a significant impact on the issuer relating to
providing a safe working environment and
protecting employees from occupational hazards.

B2.1 ﬂf FREERFE)IEITHMASERE BEERE TETE HEER
Number and rate of work-related fatalities in the  Disclosed Ensuring Safety and Pursuing
past three years (including the reporting year). Green Development

B2.2 BIGREAIIEBSE - B ZETE REER
Lost days due to work injury. Disclosed Ensuring Safety and Pursuing

Green Development

B2.3 HAFERANBERRRET 2N - AREA BEHE TET# BEBE
MITRERTE -

Description of occupational health and safety Disclosed Ensuring Safety and Pursuing
measures adopted, how they are implemented Green Development
and monitored.

B3— M # 5& ERRAEBEBRTIERENMMRRENR BHE REAL BFULHE
oo B FES o

B3 General disclosure Policies on improving employees’ knowledge and  Disclosed Empowering Talents and Shaping
skills for discharging duties at work. Description a Brighter Future
of training activities.

B3.1 ZHRREBEMN (NG i&afiﬁ TRERE CSRE BREAT  BFALE
F)EHMEINEEAS
The percentage of employees trained by gender  Disclosed Empowering Talents and Shaping
and employee category (e.g. senior management, a Brighter Future
middle management).

B3.2 RERKREERNE D  BEEETKEIN BEHE REAL BFULHE
FHBY -

The average training hours completed per Disclosed Empowering Talents and Shaping

employee by gender and employee category.

a Brighter Future
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Governance Reporting Guide

ESGIE & WEBR HEZE
ESG KPIs Disclosure Corresponding Chapter

B4— M X 5% ERAMIEETI RIS THBRRLETHET BRE REAS BFAE
AEERTENHREZENRIDER -

B4 General disclosure Information on policies and compliance with  Disclosed Empowering Talents and Shaping
relevant laws and regulations that have a significant a Brighter Future
impact on the issuer relating to preventing child and
forced labor.

B4.1 BB E BB EEABEETRANY CRE BEAS  EFLE
T o
Description of measures to review employment  Disclosed Empowering Talents and Shaping
practices to avoid child labour and forced labour. a Brighter Future

B4.2 R EZRRERBEARHERBEABAMKNYN CHRE REAS BFALE
Description of steps taken to eliminate such  Disclosed Empowering Talents and Shaping
practices when violations are discovered. a Brighter Future

B5S — A% #2 58 ERHEENREIEGRABEE - S FEWE  BAHER

B5 General disclosure Policies on managing environmental and social  Disclosed Making Progress Together with
risks of the supply chain. Responsibility to Promote Win-

win Cooperation

B5.1 mWEEDOHEHEAE - E#E Bt 8% —
Number of suppliers by geographical regions. Disclosed Appendix |

B5.2 MABEEERHEEENEY mERTHEEE CERE FEWE  BAHER
Pl RS E - ARBRAEHOMTRES
Tk e
Description of practices relating to engaging Disclosed Making Progress Together with
suppliers, number of suppliers where the Responsibility to Promote Win-
practices are being implemented, how they are win Cooperation
implemented and monitored

B5.3 MABEHAPIHERESEARFORERLER CERE FEWE  BRHER
BEVIED - A RARBERITRERIE -
Description  of practices wused to identify Disclosed Making Progress Together with
environmental and social risks along the supply Responsibility to Promote Win-
chain, and how they are implemented and win Cooperation
monitored.

B5.4 M EREHERSREZARRERLRYE CERE EEWE  BRHER
ED  ARAMBBERTREENTE -
Description of practices used to promote Disclosed Making Progress Together with

environmentally preferable products and services
when selecting suppliers, and how they are

implemented and monitored.

Responsibility to Promote Win-

win Cooperation
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ESGIE & WEBR HEZEH
ESG KPIs Disclosure Corresponding Chapter

B6— M #2 B8 EHMRHAERNRENERELE - BEES - BERE BIFT R EREARK
BRERILBEFEURERT EOBE KETY
BOTABERTZENHEBEEZLBAONER -

B6 General disclosure Information on policies and compliance with  Disclosed Fostering Innovation in Science
relevant laws and regulations that have a and Technology for a Healthy
significant impact on the issuer, relating to health Future
and safety, advertising, labelling and privacy
matters relating to products and services provided
and methods of redress.

B6.1 EERCEZXEMABTRAL2EREEMMA CHRE BT R BEARK
EIRE B DL e
Percentage of total products sold or shipped Disclosed Fostering Innovation in Science
subject to recalls for safety and health reasons. and Technology for a Healthy

Future

B6.2 BREEAREMRRBHRFEEUREHR T L BHE BT R BEARK
Number of product and service related complaints  Disclosed Fostering Innovation in Science
received and how they are dealt with. and Technology for a Healthy

Future

B6.3 M EERERRENBEERBAOED - B E BT RS - BEEAR K
Description of practices relating to observing and  Disclosed Fostering Innovation in Science
protecting intellectual property rights. and Technology for a Healthy

Future

B6.4 HREERTHEREREBWIRRF - B BT RS - BEARR
Description of quality assurance process and recall  Disclosed Fostering Innovation in Science
procedures. and Technology for a Healthy

Future

B6.5 HMEBEHSBRERLBERE UREBEHR BHE BIFT R - EEARK
TRERTE -

Description of consumer data protection and  Disclosed Fostering Innovation in Science

privacy policies, how they are implemented and
monitored.

and Technology for a Healthy
Future

BRI (g RE RS ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 115



P S0 CERIR -

tgMhERBEEIDIABTRI

Appendix Il Content Index of Environmental, Social and
Governance Reporting Guide

ESGIE & WEBR HEZE
ESG KPIs Disclosure Corresponding Chapter

B7 — M # 5& BRI IERRRR B8R  BEFRABRENRER BHRE BREE  HERE
BIHBETABEAZEBNMBEEERRAOD
R e

B7 General disclosure Information on policies and compliance with  Disclosed Enhancing Compliance Governance
relevant laws and regulations that have a and Upholding Integrity
significant impact on the issuer, relating to the
prevention of bribery, extortion, fraud and money
laundering.

B7.1 REBRBAHETASHBERIVYEERLEN BERE AREE  RERKL
BAFRRENEE RFRER -

Number of concluded legal cases regarding Disclosed Enhancing Compliance Governance
corrupt practices brought against the issuer or its and Upholding Integrity
employees during the Reporting Period and the

outcomes of the cases.

B7.2 R EHERRRREF  ARBHERTRE BHRE ABREE  HERE
BIA o
Description of preventive measures and reporting  Disclosed Enhancing Compliance Governance
procedures and whistle-blowing procedures, and and Upholding Integrity
how they are implemented and monitored.

B7.3 HEmMEEREIRHMOREFEI - B ABREE  HERE
Description of anti-corruption training provided to  Disclosed Enhancing Compliance Governance
directors and employees. and Upholding Integrity

B8 — AR R FRNTRS2ERTHREEMELRFTENE BRE AL N HigEL
REXBEHZELEMNZHBER -

B8 General disclosure Policies on community engagement to understand  Disclosed Devoting to Social Public Welfare
the needs of the communities where the issuer for a Happy Life
operates and to ensure its activities take into
consideration the communities’ interests.

BS.1 EIEREE(NHE BRREEFHE SBIFRK EBERE Bh D HiEgELf
f2E Xt -BE) -

Focus areas of contribution (e.g. education, Disclosed Devoting to Social Public Welfare
environmental concerns, labor needs, health, for a Happy Life
culture, sport).

BS.2 EEIHRBAHAER(WERERH) - B BL D HiEgELf

Resources contributed (e.g. money or time) to the  Disclosed Devotmg to Social Public Welfare

focus areas.

for a Happy Life
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