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About Tengy Environmental

BRI KRB B

Zhejiang Tengy Environmental Technology Co., Ltd.
("Tengy Environmental” or the “"Company”) and its
subsidiaries (collectively, the "Group” or “we") is an
integrated atmospheric pollution control solution provider,
with a primary focus on particulate emission control.
The flue gas treatment projects involved in the Group's
products and equipment are distributed in more than 30
provinces, municipalities, autonomous regions and overseas
markets, and the key customers include large state-owned
enterprises and leading private enterprises. During the
Reporting Period, the Group generated its revenue primarily
from the sale of environmental protection equipment’,
sales of materials? and rendering of services®. The Group
mainly offered three types of precipitators: electrostatic
precipitators, electrostatic-bag composite precipitators, and
related products to reduce sulfur dioxide and nitrogen oxide
emissions.

With over 23 years of industry experience and a continuous
pursuit of innovation in industry technology, the Group
was listed on the Main Board of The Stock Exchange of
Hong Kong Limited (the "Stock Exchange”) in 2015 to
meet the needs of future business development. We have
obtained professional qualifications such as the American
Society of Mechanical Engineers (ASME) manufacturing
license, construction enterprise qualification, environmental
engineering special design (air pollution prevention
and control engineering) Grade A and a number of ISO
management system certification certificates to ensure the
quality of the Group's products. During the Reporting Period,
the Group was certified by the Organization Department
of the Zhuji Municipal Committee as the “Zhuji Municipal
Education and Training Base” and was also rated as AA
credit enterprise by China Association of Environmental
Protection Industry to commend our ability in industry
leadership and corporate integrity.
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About Tengy Environmental

BRI R R BRI

L The Group's sales of environmental protection equipment refer to ' AEBNHERRREIEATPRENES EHINE
tailormade integrated air pollution prevention and control solutions BARGSHEPFABASR GERBEBEATFIRHER
for customers, including providing customers with equipment HERB RS IEE T ERAR BRI R e
procurement and manufacturing on a project basis, installation and o

commissioning, training and repairment and maintenance.

2 The Group's sales of materials refer to the sales of materials including 2 AEEBNHEMBHERMBE A B LE=FHERE
raw materials, spare parts, components and scrap, to the related AR RSB B BE L E MBI A L o
parties or independent third parties.

E The services provided by the Group refer to the provision of technical 2 AEREEHNRBIEZBLEERE R IRHENTES
advisory services to the customers on an independent basis, including R SERTIEFHAEERENBEERE#ERE
the provision of repairments and replacements to projects not built by o RIS TR R R

the Group, as well as on-site engineering and maintenance services.
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About This Report
B IR A e

REPORTING PERIOD AND SCOPE

Tengy Environmental is pleased to present its sixth
Environmental, Social and Governance Report (the
“Report”), which aims to reflect the Group's environmental,
social and governance (“ESG") concerns, management
policies, objectives, strategies and achievements to
stakeholders. This Report covers the business operations
of the Company and its two major subsidiaries, Zhuji City
Tianjie Electronic and Technology Co., Ltd.* and Zhuiji City
Tianjie Installation Engineering Co., Ltd.*, as well as their
environmental and social performance from 1 January
2021 to 31 December 2021 (the “Reporting Period”). The
Group’s main production base is located in Paitou, Zhuji,
Zhejiang Province. Parts of this Report may disclose the
Group's past performance to provide more information in a
comparative manner. For details of corporate governance,
please refer to the Corporate Governance Report in the
Company’s Annual Report 2021.

REPORTING BASIS

This Report has been prepared in accordance with Appendix
27 of the Main Board Listing Rules of The Stock Exchange
of Hong Kong Limited (the “Exchange”) “Environmental,
Social and Governance Reporting Guide” (the “Guide”).

* The English name is for identification purpose only.
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About This Report
B A e

REPORTING PRINCIPLES

This Report has been prepared in both English and Chinese
and has been uploaded to the website of The Stock
Exchange of Hong Kong Limited and the Group's website
(http://www tengy.com). In the event of any conflict or
inconsistency between the English and Chinese versions,
the Chinese version shall prevail.

The Group has adhered to the reporting principles outlined in
the Environmental, Social and Governance Reporting Guide:

B % R A
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Principles Definition and Response

R A E & KO

Materiality Through an analysis of the results of the online questionnaire submitted by
stakeholders from different sectors of the Group, the environmental, social and
governance issues that are of great importance to the Group and its stakeholders
have been identified and the focus of this Report has been defined.

BEM BEROMAERFTRRNNFDEMEINAE LESER &l THAERKRER

Quantitative

21

Balance

T

Consistency

—Ht

FEEDBACK

MERBEANRRE HERELGRE EEREETE T ARSHERM-

The data in this Report are disclosed and calculated in compliance with the
requirements of Appendix 27 “Environmental, Social and Governance Guide"” of
the Listing Rules, Appendix 2 “Reporting Guidance on Environment KPIs” and
Appendix 3 “Reporting Guidance on Social KPIs” of “How to prepare an ESG
Report”, we disclose the Group's environmental and social key performance
indicators in a quantitative manner as far as possible.
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The Group impartially presents environmental, social and governance issues that
have a significant impact on the Group’s business, including the achievements,
impacts, challenges, etc., and formulates a response plan.
FEETRIAAMERMAEEXBEEATENRE - HEREREZSE BT E
FEHMR -T2 mRNKEE > UHERHTE -

The scope of the Report is consistent with that of the previous year and consistent
statistical methods are used to ensure that the data disclosed in this Report can be
meaningfully compared on a yearly basis in the future. If there is a change in the
manner used and the scope of the Report, it will be explained in the notes for the
reference of the stakeholders.

BREBEEREF—BO UERA—BRNFRA T BREARSHKEBENEIEH B A=
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ERMER

The Group values the views of every stakeholder and is
committed to adopting them appropriately to help driving
business sustainable development. If you have any opinion
or feedback on the Group's environmental, social and
governance policies and performance, please contact us by
email to by@tengy.com.

AEEEHRE—URMENRR T RGEEHE
EMIRMNEER  HCEEFIFEZLE -
Mm BTHAEENIRE - REARFIHANER
REREMAR R [CIE > 55 EH Eby@tengy.com
B MM o
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Outlook of the Group
AR

Looking back on 2021, the world is still facing different
challenges. In addition to continuing to fight COVID-19, we
need to face the inevitable and irreversible impact of climate
change. In early November 2021, countries around the world
signed a number of agreements at the 26th UN Climate
Change Conference to limit global warming to 1.5 degrees
above pre-industrial levels. As an environmentally-related
industry and a responsible company, Tengy Environmental
continues to implement a number of carbon reduction
measures and strive to reduce its carbon footprint and
combat climate change with the world.

In recent years, the Chinese government has issued and
revised a number of environmental protection guidance
policies for industrial pollution, including the Opinion on
Promoting the Implementation of Ultra-low Emission in the
Steel Industry, China’s 14th Five-Year Plan for Ecological and
Environmental Protection, and the Summary of the 14th
Five-Year Plan for Provincial National Economic and Social
Development, etc., to further improve the standards for
air pollution prevention and control. Key industries such as
coking and non-ferrous metals have implemented cleaner
production technology transformation. At the same time,
ongoing infrastructure and telecommunications projects
require the support of the power generation industry, thereby
increasing the demand for the Group's environmental
protection equipment. The Group believes that with its
past performance and advanced technology, coupled with
a stable workplace and professional staff, the Group's
competitiveness will be enhanced.

Undoubtedly, opportunities come with risks and challenges.
Tengy Environmental firmly believes that only sustainable
governance strategies can bring enterprises to the forefront
and the farthest. The Group is committed to integrating
sustainability into its governance policy and day-to-day
business, operating in an ethical, honest and transparent
manner, in compliance with relevant laws, regulations and
standards. We will invest more in four key areas, including
business, environment, talent and community. At the same
time, we also attach importance to our communication
with our stakeholders, through the establishment of
multiple communication channels to collect their views
on environmental, social and governance issues and their
expectations for the Group, to help us develop appropriate
sustainable development strategies, and try to do a good job
as a corporate citizen.

Looking ahead to 2022, Tengy Environmental will continue to
operate in these challenging times, protecting the interests of
investors while balancing the needs of various stakeholders to
achieve sustainable development.
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Sustainable Governance Structure

AR R IR TR

The Group is convinced that a robust governance structure
is a major factor in sustainable development and effective
management of the business. We have a clear and
progressive governance framework that enables the orderly
delivery of SDGs and measures. The Board takes the lead
in leading and undertaking the Group's environmental,
social and governance matters, risk management and day-
to-day operations to safeguard the rights and interests of
stakeholders from all walks of life. The Board also meets
from time to time to discuss relevant environmental,
social and governance issues, formulate relevant solutions
and sustainability strategies, and review implementation
progress and performance. In day-to-day operations,
employees of different business units implement policies
at their respective stages of operation in accordance with
management’s requirements, and employees are also
responsible for reporting risks that occur in operations to
their management. In addition, the Group has appointed
Riskory Consultancy Limited as a professional consultant to
provide us with ESG and sustainability consulting services
to help promote sustainable development.

NEBFREEENESARERISELZRNE
MEBLENEAAR -BMESSHHEER
BERENEARE EUFEEEBERE
HMEFRM BT E EEGHBEEWRER
EERE HEREASEE AREERAEE
B URESAFNENEZ - EFSHAEH
BRERENERRIE HEREAZE 5]
TERAPRMARR S M A EEERES TERE
HITBRMER -EHBEET > FEEFKEN
NETREEEENERNAMENEERER
THHR BINTESTOLAREEBERTSE
P B MY E RS o th b REBEITREE T Riskory
Consultancy LimitedZ 2 2B mEH IR
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Environmental, Social and Governance Report 2021 B35 ~ #L & SRS 7



Stakeholders Engagement

Fitn &2 5

We maintain close communication with our stakeholders, FfIEFMHERFREMNER BB EREH
contact them through different channels, and gather fthffil%  WEKRATHRE - SREMBPE
the views, opinions and expectations of people from all M EBIEMBITIREL KRRV I FEEER
walks of life, so as to help us formulate current or future B& > I2FREEBEIERES]

sustainability strategies and enhance the management
ability of the Group.

Relevant Stakeholders Channels of Communication
HEAFNE BBERE
Shareholders e General meeting of Shareholders Interim and annual results reports
%2R IREARE RHRERFEEERS
e  Email Corporate communications
B ISR
e Company website Meetings with senior management
NGIEEN HEhEEEEm
Customers e Exhibition Customer satisfaction surveys
=R RE BERAMRERE
e Meeting Phone
2% B3
e Company website Email
NGIEEN B
Employees e Staff meetings Training
(== BTIg= =5
e  Email
B
e Business profile
EBBN
Suppliers e Meeting Supplier performance review
HAEE 2% Mg R
e  Email Visit
B i
e Phone
Business partners e Exhibition Regular business reports
ERBH RE ERERBRS
e Meeting Visit
2% FE5h
e Phone
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Stakeholders Engagement

Fitn &2

Relevant Stakeholders

Channels of Communication

HRFERE BEERE
Government and regulatory e On-site inspections
agency ERUEESS
BN BB e Meeting
iz
= R
Residents of the nearby e Seminar
community FERE
Mt EER o Visit
e Company website
NCEIE
MATERIALITY ASSESSMENT BEE L

In order to identify key sustainable development issues
more effectively, an assessment of important environmental,
social and governance issues was carried out at the
beginning of the preparation of the Report. By integrating
the Group's actual business, industry characteristics
and the requirements of the Environmental, Social and
Governance Reporting Guide, we have identified thirty-
four environmental, social and governance issues and
the importance to our stakeholders and the Group. After
synthesizing the results of the analysis with the Group's
sustainability direction, we have summarized and listed
five of the most important issues, which will be of great
importance to the Group in this Report, so that measures
can be developed to respond to the stakeholders. Here are
the five most material issues:

1. Legal compliance with environmental aspects;
2. Legal compliance with operating practices;

3. Occupational safety and health of employees;
4. The quality and safety of products; and

5. Legal compliance with employment.

Environmental, Social and Governance Report 2021 B35 ~ #L & SRS
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Stakeholders Engagement

Fitn &2 5

LIST OF MATERIAL ASPECTS

EEHBEIIXR

Environmental Protection Product and Service Quality of the Working
and Green Operations Operating Practices Responsibility Environment Community Contributions
BREGAENGEEE EERER ERKERBERE TFRIFER HESRK
1. Sewage discharge 12. Supplier Management ~ 16. Quality and safety of 23. Diversity and 32. Community volunteer
w7 it Procedures products equal employment service
HEBEEER EmmEREZE opportunities HEEBERS
BIZmtRkEEmE
we

2. Greenhouse gas
emissions

BEREHN

3. Air emissions

BRI

4. Hazardous and
non-hazardous
waste treatment
kRS EYRE
5. Save energy and water

X EERRAK

6. Use of natural resources

(including energy and
water use)
RAERER (OFER
RAK)

7. Supplier environmental
and social performance
assessment

HEBRERTERR

s

8. Environmental education

and publicity
BREERES

9. Legal compliance
with environmental
protection
BRAENA

10.  Environmental
protection policy
RIRER

11. Addressing risks

ERRE

associated with climate

change (e.g. typhoons,
floods, etc.)

FESRE2CEMNER

(MBgE K KF)

10

13. Antifraud and
anti-corruption

RSEEER

14. Disaster emergency
response pIan
<<(§EE

15, Legal compllance with
operating practices

ZEEANGEGRE

17.

18.

19.

20.

21.

22.

Customer satisfaction

ERREE

Awards and honors of
the company
REFMERBERAFR
Customer opinions and
complaints

ERERREH

Trademarks and
patented technologies
R R ER B
Protection of sensitive
and private information
of customers
ERYRKELER
&

Logistics services

‘YRS

24.

25.

26.

27,

28.

29.

30.

31

Employment relationship - 33.

and employee
communication
EBREAGRELER
Occupational safety and
health of employees
BIBEZ2RER
Staff training and
development

BRI RER

Prevention of child
labour and forced labour
il BT K%
Employ and retain
outstanding and
responsible employees
BRAREZEFREE
R T

Employee salary and
treatment
BIHESS

Employee welfare/
recreational activities
BIEN /R
Legal compliance with
employment

EHEAENAEERE
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34.

Participate in public
welfare activities
BEATEY

Charitable donations
ZERY



Environment

Bibi

GREENHOUSE GAS EMISSIONS AND
RESOURCE UTILIZATION

The earth is the most valuable asset of mankind and the
Group is committed to conserving natural resources and
minimizing pollutants in its daily operations and contributing
to the protection of the environment. We comply with laws
and regulations on air pollution, noise discharge, waste,
sewage and wastewater discharge, and other environmental
matters, including but not limited to the Environmental
Protection Law of the People’'s Republic of China, the
Regulations on the Administration of Construction Project
Environmental Protection, the Law of the People’'s Republic
of China on Environmental Impact Assessment, Water
Pollution Prevention and Control Law of the People's
Republic of China, Atmospheric Pollution Prevention and
Control Law of the People's Republic of China, the Law
of the People’s Republic of China on the Prevention and
Control of Pollution from Environmental Noise, and the
Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution by Solid Waste.
We must register the pollutants discharged with the
competent environmental protection authorities, and if the
pollutants discharged exceed the prescribed national or local
standards, they must be dealt with in real time.

During the Reporting Period, the Group was not aware
of any prosecutions for breaches of laws and regulations
relating to air and greenhouse gas emissions, discharges to
water and land, and the generation of hazardous and non-
hazardous waste.

The Group's main emissions that may affect the
environment and natural resources in the course of its
operations are air pollutants and waste. \We have taken the
necessary internal environmental protection measures to
prevent pollution of the environment. We have established
the “Quality, Environment and Occupational Health and
Safety Management Manual” and obtained the “Quality
Management System Certification” (GB/T 19001-2016/
ISO 9001:2015), Environmental Management System
Certification (GB/T 24001-2016/ISO 14001:2015), and
Occupational Health Management System Certification (GB/
T28001-2011/1SO45001:2018).

Environmental, Social and Governance Report 2021
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Environment
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(RIEEERATERS)
Environmental Management
System Certification
(GB/T 24001-2016/ISO 14001:2015)

During the production process, we generate a number of
direct and indirect air pollutant emissions. Direct emissions
are mainly due to the use of diesel, unleaded gasoline and
other fuels in self-owned vehicles and forklifts. Indirect
emissions mainly come from the electricity consumption
in the production process, mainly used for different
electric machinery and instruments, such as vacuum oil
filters, cranes, etc. In addition, we also involve welding,
sandblasting, painting and other processes in the production
process, which will generate air pollutants and dust.

We are committed to reducing electricity consumption by
implementing relevant measures to improve overall energy
efficiency and reduce energy consumption and greenhouse
gas emissions, we have signed the Energy Saving Charter
launched by the Electrical and Mechanical Services
Department,committing to reducing electricity consumption
and taking the following measures to reduce greenhouse
gas emissions during the Reporting Period:

° Set electrical appliances and electronic devices
equipment to energy-saving mode;

° Turn off non-essential lighting and electrical appliances
during lunchtime and afterwork hours;

° Install and use thermostatic air conditioner; and

° Turn on the air conditioner only when the ambient
temperature is 25 degrees or above.

(HERREZE2EERR
Occupational Health and Safety
Management System Certification
(GB/T 280012011/1SO45001:2018)

PO

S

SERERE T

(3

SCPE

X

REEHEE) (EEEERATERE)
Quality Management
System Certification

(GB/T 19001-2016/ISO 9001:2015)

HEEBET RMEELEE TEENMBEENE
RERMFR -ERFRETERENBEERR
X EEBYSRH ~ EE S UM F AR A o MR HEK
TEREEEBRETNEIHEE TEANT
[EIRY BB M R B 2s > HIUI B ZE B h i~ EE B
FoFiIN RPAELEEBERTE S RIEE B
W ERETR ZEIFHEELERSEY
R A EE o

AN ZBATHEBAEELURSBEEERY
KRR BDEREFEIRERBEHIC RAHRET
H¥ETESHHN(HENE) - AEER DB
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<—— Energy Saving Charter ——&
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T ide participation in saving energy
we support the Government's Energy Saving Charter 2021

We pledge to
(a) maintain average indoor temperature between 24-26°C during the summer
months of June to September in 2021;
(b) switch off electrical appliances & systems when notin use and procure
energy efficient electrical appliances (such as with Grade 1 energy labels) &
systems from June 2021 to May 2022; and

() engage staff / students/ tenants to adopt the above energy saving practices

together
SRAF : HLRRMERNEROERLT
PRAE12W1201F
(
Paiopang Prres: Zifang Tegy vt Tctolgy Co, Ld
Room 1201, 12/F, Chwng Ying Buiking
iassy
supmen .
- Soedpacra | 2021F9R

o~

°

»

AN

N

o

Key Performance Indicators Unit 2021 2020
RS EIER Bl 20215 E 20205 E
Air emissions
EE mHERK
Nitrogen oxides (NOx) kilogram 149.65 55.45
KEEYIINOY T
Sulfur oxides (SOx) kilogram 0.30 1.22
(SO T
Particulate matter (PM) kilogram 9.66 2.18
S ML F(PM) T
Greenhouse gas emissions
RERBERE
Direct emissions (scope 1) tonnes of CO2 equivalent 52.41 4701
BiEYW (E@E) RBZEIERESE
Indirect emissions (scope 2) tonnes of CO2 equivalent 2,442.64 3,033.30
EEHIR (BE D) NPE_FEHES
Total tonnes of CO2 equivalent 2,495.05 3,080.31
=S RB_AEREE
Intensity tonnes of CO2 equivalent/ 0.02 0.03
BE square meter

of gross floor area
RWE_SERES
THAREREE
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Key Performance Indicators Unit 2021 2020
RASRAERIEIR B 20215 & 2020F E
Use of resource
BREA
Indirect energy - electricity
FERER—E N
Total MWh 4,003.67 4,311.73
e FEFE5F
Intensity MWh/square meter 0.04 0.05
BE of gross floor area
FEFEE,
THRERER
Direct energy - fuel
BEERe R
Diesel fuel MWh 88.91 125.20
Seom BT E5F
Unleaded petrol MWh 144.44 43.46
A0 FE T E5F
Total MWh 233.35 168.66
e TFEF E5F
Intensity MWh/square meter 2.20 1.90
iy of gross floor area

TRE,/THREE@TE

14
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WATER RESOURCES AND SEWAGE
DISCHARGE

The main water consumption of the Company's business
operations is used for employee domestic use, canteen,
water-based paint thinners and cooling water from rainwater
harvesting. The water is purchased from the local water
supply, so there is no issue in sourcing the applicable
water source. Our production process does not produce
a large amount of industrial wastewater, and the sewage
mainly comes from domestic sewage. \We are committed to
implementing relevant measures to improve overall water
efficiency and reduce water consumption, such as posting
water conservation tips in office areas, washrooms and
pantries, treating wastewater for flushing toilets through
septic tanks, and canteen wastewater will be treated
by grease traps. Such wastewater is properly treated by
sewage treatment facilities and discharged into surrounding
rivers to minimize pollution of water resources.

KRR SR @

FATREBEENTERKAREILER
K~ BE AR KM SRR M RE A AR 7K s 2R B PR K
WEE YR ANk - T AR ERE B I T ARk
18 > BT AR SREGE A3 AR L 36 2 4 47 s 8 o 3PS
WEEBRETAEEERBRITEEK M5K
FERBEEFK KRN ZEBRITERBIE
DR S EBREAKRER DTN fIINERA
& T R R K SRR BR A9 AR 7K AR 7R ~ R R
PRAREEKGEEEMNERE R EREKAIEER
HMERIER A8 KR IR I % E R R HF N
EFEAE BERVHKE RIS

Key Performance Indicators Unit 2021 2020
RS AARUIEIR Efu 20215 2020 E
Water consumption
Ak
Total cubic meter 53,501.00 55,086.00
e A
Intensity cubic meter/square meter of 0.50 0.62
BE gross floor area
MAKSFHARREE
WASTE BEEY)

Hazardous waste

According to the Directory of National Hazardous Wastes,
we rigorously identify hazardous wastes that pose a hazard
to human or environmental health during the production
process, including waste paint drums, waste emulsions
and waste developers. We also have the Hazardous VWaste
Environmental Monitoring System to ensure that pollution
is minimized when disposing of hazardous wastes. In
order to ensure that the hazardous waste will not cause
leakage or environmental pollution before it is recycled, all
hazardous wastes will be stored in the special hazardous
waste storage room in the factory area after collection,
and entrusted to a legal institution with professional
qualifications to deal with hazardous waste for recycling and
disposal.

ﬁ%@ﬁ%

BE(EREREYRER) » RIIRZE M H
REEBRTABEMER FIERE ALRHIR
BRENEEERY ETEEENRR B
ERRERER KAEHEA (CREYRRE
AFIE)  BERTRECERYEESRAER
R BRAASEEVERCWA S ENRR
WIRIR SR FIEBESEENEBRER €7
BEMEARERNECHREYEERE LEE88
EXEREECREYN G AMEBETON R
BRE -
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Non-hazardous waste

We collect metal scrap such as scrap steel during the
manufacturing process. To reduce waste emissions, we
sell them to recyclers for integrated reuse. In addition, non-
hazardous waste generated in the office, such as paper
and office stationery, is sorted, collected and stored by
our staff and then disposed by the environmental hygiene
department. We also encourage staff to print internal
documents on both sides and develop environmentally
friendly printing habits, and provide wastepaper recycling
facilities to improve recycling efficiency.

BEEEY (?3639

HMEREEERREBETAELNERNE
TBEE o RV BEYIHER  HFISNE TR
G BMB - EMLEFMEEN—RE
SRR AINRAREPMLAEXRE  HANE
TEETHE WENEFR BRIXBIEREEM
ETRE - RMTREEIUEESIENA BT
K& IRIREVFIENBE » M4 H BE AR [E] U 5 i »
LIRS R

Key Performance Indicators Unit 2021 2020
RRSRAR ISR B 20215 E 2020F E
Hazardous waste
BEEEEY
Waste emulsion tonnes 0.02 0.12
BEFL1E’ NI
Waste developer tonnes 0.05 0.03
BERES R NI
Waste paint buckets tonnes 0.94 2.00
JBE SH R 1R NI
Total tonnes 1.01 2.15
e YN
Intensity grams/square meter of 9.45 24.18
BE gross floor area
%/ BELAKREEE
Collected and disposed of by a qualified  tonnes 1.01 2.15
hazardous waste management A
company
HEBEMBERIEA B WNEMERIE
Non-hazardous waste
mEBEY
Metal debris tonnes 1,088.04 397.58
TEBEE YN
Paper tonnes 1.10 0.78
AR YN
Total tonnes 1,089.14 398.36
e NI
Intensity kilograms/square meter of 10.19 4.48
BE gross floor area
TR/ BFAAREAR
Recycled by recyclers tonnes 1,088.04 397.58
= E GRS NI
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Key Performance Indicators Unit 2021 2020
RS AARUIEIR B 20215 E 2020F E
Packaging materials
2RSS
Metals (scrap iron, scrap sheet, tonnes 145.18 158.75
channel steel, angle steel, etc.) N’
EBE BEEE L5 EiH%)
Paper — packing box tonnes 0.68 0.54
ME-—GER yNL]
Plastic — EPE foam tonnes 2.23 1.76
BRE-ZIHR N
Timber tonnes 11.36 N/A!
%) N TEA
Total tonnes 159.45 161.05
Hme YN
Intensity tonnes/square meter of 0.001 1.81
BE gross floor area
NP =Rty b S e

i The amount of timber packaging materials used is disclosed from
2021.

CLIMATE CHANGE

Climate change has brought severe challenges to the
world, causing more and more frequent natural disasters,
which have a serious impact on water resources, ecological
environment, agricultural production, energy development,
etc. The Group understands that we have a responsibility to
protect the planet. Therefore, we have actively implemented
a series of measures to make a contribution to energy
efficiency and water conservation.

In response to the impact of extreme weather, we have
developed emergency plans to ensure that the loss of
manpower and other resources is minimized. In the event
of typhoons and storms, all production work is suspended
and some machines are transferred to designated places
to reduce the damage of machines. For the supply of raw
materials, we select suppliers from different regions to
ensure that raw materials are not affected due to extreme
weather. We will continue to pay attention to and assess
the impact of climate change on the Group and prepare for
response measures as early as possible.

! A E BRI EREM2021 FERMBIKE -

mIREME

HEBEAKET HAKER - ERRRE RELE
E-ERERFEAREZE -AEBRP K
B ESEREMIK HFIE—FIRE - BUIL > K
PIRBET— R 5BV R m ~ B IEK
BEREFHEE -2

HEHHRHERRHEROZE RAGET E2E
2> BEANRAEMERNBRBERE TR
B R RREER B {EPA £ E T RIS 0%
BEBEIFEMT BB HERER - HHRM
RHERE > MAIBRENHEERE TEME > R
FEA T & AR im R RS = HE - RIS HRE
I HERGEEHAERNEE RFEE
FEHHE I
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EMPLOYMENT AND LABOUR PRACTICES

EMPLOYMENT

We have always believed that employees are not only
the foundation of the survival of the enterprise and the
most important resource for promoting development. Our
business success over the years has been the result of
the dedication and hard work of all our employees. The
Group strictly complies with the laws and regulations
relating to employment, including but not limited to the
Labour Law of the People’s Republic of China, the Labour
Contract Law of the People’'s Republic of China, the Social
Insurance Law of the People’s Republic of China, the
Regulations on Management of Housing Provident Fund
and the Regulations on Work-related Injury Insurance. \We
also have a detailed Human Resource Management Policy,
Staff Handbook and Compensation Regulations, which
clearly set out the requirements for employee recruitment,
remuneration, promotion, dismissal, staff training, code of
conduct, working hours, performance appraisal, welfare
benefits, diversity and anti-discrimination. We strive to
provide employees with competitive remuneration, an ideal
working environment, in order to attract and retain more
outstanding talents, and take the employment concept of
“meritocracy and make the best use of talents” as the
only direction for recruiting suitable talents. As long as
the candidate meets the requirements of the position, the
Group will give him or her equal opportunity to be employed
and will not discriminate against or deprive the opportunity
on the basis of sex, race, colour, age, sex, religion,
marital status or maternity status. The Human Resources
Department will also attract talents through internal
and external recruitment channels, such as recruitment
websites, employee referrals, etc.. Recruitment channels
such as offline job fairs, school-enterprise cooperation and
campus publicity meetings have been added this year.

During the Reporting Period, the Group was not aware of
any prosecutions for breaches of employment-related laws
and regulations that had a material impact on the Group.

BfRRKE IER

Py

BP—BEREEIAEREEEFNERMNKE
HERREEZNER - AAZSFROEBAM
BERFTEETI —EHREBRT FHMHMIR-
FEBRRETEREBRIERIEZREF
BRETRIR(TEARKEMESEE) ~ (FF
ARKMBEBEERE) ~ (FEARFEMEL
EREE) - (EEABEEERH) R(LERF
RIEG)) - HAITEAFAN(ANEREES
E) (BIFM) RGMEERE)  BRE5IH
ETHE A #FM- &7 #BE -BEHI
TREMN THERE - BRSR BHNFBEUR
ZREREREREETEARE - KFANRKBE
THRTEBRFNNFMNGFE BEENTIFRE
LRSI REEEZBBEANS WA EAEE
ABHAINBABSEABESBATNTZ
FRe RERBERSHUEBR AEFHTH
FEXBEE TSRS ER- - BEFie
MR~ SRBUS I IE IO A B AR R M IR AR 3L
HEHARKE - ANERITEEBARIRIN
BEEREZHEMRAAT > HIINEBIEEE
IEBTHES MSFERMTHETHEES
REGIERREESRGEFHRERE

BEHE AEETANEEEIRERBRHE
BAERERERMEI RZE - BEHAERAE
AEENER -

18 Zhejiang Tengy Environmental Technology Co., Ltd L RIEEBRERHE B A R A H]



Social

&

As at 31 December 2021, the Company and its two major
subsidiaries (Zhuji City Tianjie Electronic and Technology
Co., Ltd.* and Zhuiji City Tianjie Installation Engineering Co.,
Ltd.*) employed a total of 466 employees in Mainland China,
all of whom were full-time employees, divided by gender

and age group as follows:

RIBEZ_—F+B=+—H ' xREEMRE
ENBAE FEEHMTREEFRRARATHEE
EHXEZETRARAE) RPERtHEES
4660 BT BB BRI RFE&AR

oW

Key Performance Indicator Unit 2021 2020
R ERIEIR Bl 20215 E 20205 E
By gender
iR
Male person 392 405
B A
Female person 74 70
pegi A
By age group
e 4a R
30 years old or below person 45 70
30 BT A
31-40 years old person 99 116
31-405% A
41 years old or above person 322 289
AR £ A

The employee turnover rate (all of whom are employees in

RBREHEANEERKLLR (REERFER

Mainland China) during the Reporting Period are as follows: WET)WT:

Key Performance Indicator Unit 2021 2020

RS AR Efu 20215 & 2020 E

By gender

iR
Male percentage 16 21
S Bat
Female percentage 15 46
e Bt

By age group

REBHER)
30 years old or below percentage 53 31
30T Bt
31-40 years old percentage 25 34
31-403% Bt
41 years old or above percentage 8 19
AU L BOLE
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LABOUR STANDARD

The Group adopts a zero-tolerance attitude towards all illegal
incidents involving child labour and forced labour, and strictly
abides by national laws and regulations. We are committed
to complying with relevant labour laws and regulations such
as the Labour Law of the People’s Republic of China, the
Labour Contract Law of the People’s Republic of China, the
Law of the People’s Republic of China on the Protection
of Minors, and the Provisions on the Prohibition of Using
Child Labour. If any child or forced labour under the age of
16 is found, we will set up a special team to follow up and
deal with the relevant matters, hold the accountability of
relevant department managers, and do our best to ensure
that the victims are adequately protected. At the same time,
we have established a strict and standardized recruitment
process, and will check the identity card and household
registration booklet of the candidate during the interview
to ensure that their age meets the minimum standards for
employees. We wiill also sign labour contracts with all newly
hired employees to ensure that they perform their work
voluntarily and to eliminate all irregularities involving child
and forced labour at their root.

During the Reporting Period, the Group did not have any
violations related to the employment of child labour and
forced labour.

—

wrg || 8
AREBHNRFAEIREFE L KAt Se >
FEHENEATNEE BIRETER A2
FER MR ANEBT(REARENEEEE) -
(hEARTEMBESHERE) ~ (PEARLM
BARBEAREL) (RUEFEEEZETRE)EE
BE% A RIEH - BEBIREEAERA R R T/ K
RIE T o5& hl5ss T 2155 Ffig iz = P9/ 4R
RERERIEERRSIE  HAMBPFEIEA ST
BE TERMARAFIERERSEALSIEHHN
RE R BACH ERQBENIBERR
TEAREEZRBENSNEREREROE
LEURBREFBENESREMNE TIZZE - B
NEEMANMEANE IS IS5 R BERE
THBEBERTITEITIE BRERBELLEFRE
WRE T MEGIS T2 ERIEN

BREHE AEBEKRFELEEAEAE T KRAEHS
TRIAERERIZ R -
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REMUNERATION AND WELFARE

Since our types of employment include employees
above the management level, sales staff and other
general administrative staff, the remuneration system is
hierarchically classified and tailored according to the nature
of different positions, and individual remuneration consists
of basic salary, performance salary and various subsidies.
In order to stimulate the potential of employees and
cultivate their enthusiasm for work, we will conduct annual
performance appraisals for employees every year, and adjust
their salaries according to their qualifications, contributions,
seniority, work experience, relevant training experience
and assessment results. Those who perform well will
receive promotion opportunities. In addition, when there is
a vacancy, we will give priority to internal employees as a
motivation to encourage incumbent employees to improve
themselves and progress, and to let them grow with the
Group. When the internal promotion cannot meet the
vacancy demand, we will conduct external recruitment. We
also specially select the “Special Contribution Award of the
Year” in each subsidiary, and the award-winning employees
will be commended and award to further enhance the
enthusiasm and creativity of employees, maintain normal
working order, improve labour productivity and promote the
sustainable development of enterprises.

The Group is always concerned about the health and well-
being of its employees and therefore pays social insurance
(including pension, medical insurance, unemployment
insurance, work injury insurance and maternity insurance)
and housing provident fund for employees. In addition,
we also purchase commercial insurance for our frequently
travelling marketing and engineering staff to ensure that we
will be compensated in the event of an accident. Full-time
employees are entitled to paid statutory holidays, maternity
leave, sick leave, marriage leave and bereavement leave.
We also provide nursing leave in accordance with national
regulations, and employee with children under one year old
is entitled to a one-hour leave a day. The Group implements
a standard working hour system and the number of
working hours per day of employees generally does not
exceed eight hours. If there is a need for overtime due to
work, the relevant departments need to declare and make
corresponding records in accordance with the established
procedures, and we will pay overtime in accordance with
the regulations and strictly prohibit the occurrence of forced
labour.

S RIER @

HREMNEFREECEEERIALNE
T HEABEREM—RITRAES  HBER
MR D ERKRRBUNEEMEE @5
HNBEEATE BRI ERSBEMMEFAEN -
PHEETHNEERBRETERL RASFE
EREEETEERYNE R UIREENEE -
B EE8 TFER ERAEINERRE XK
BERRAENW RFEEEETTRESI AR
o B BEBUTHRE  RMIEBELERENA
BET UEREBREIETIBERRAKRESHN
B MEBEMAREER —ERR ERNMEA
BRIREEmE B NRE > 7 S EFHINEE - F A
THRAESFRARNET I FERATRMEL - B
RETFTFTURGRBERYERERE E—P1gR
ETHBEBMEMAIEM  ERFEBNITIERSE
REFHEENR RECXAFEER-

FEESZBOE THNREMGL  BILRE
IEgmagrie BERRRRES BER
BARERE - IEREAREBFRR REER
BE ot AT REEEZELENTHERL
SHETRERERE BRUBEIIKEE
BE-2HETIHVEZALZEHAAHBIE
BB R A RIR - AT IR RBI R AF E 1R
HEER ZF—RURERAI LA —E/NFFR
BRE -AERETREIRG - BETSHIF
R#—RAgER/ /NEF - NATIFMAREE
TTANIEEs - RRAERPT R IR EREAR 11T FR IR L K
AR E HAREBERRESAMME > I
BREETRHISS THYE R IR
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During the Reporting Period, we did not experience any
strikes, major labour disputes or labour surges that had a
material adverse effect on our business, financial condition
and results of operations.

OCCUPATIONAL HEALTH AND SAFETY

Promoting an occupational health and safety culture is the
core task of the Group. The Group complies with a number
of environmental, safety and health laws and regulations
promulgated by the Chinese government on production
safety, fire prevention and workplace health, including but
not limited to the Production Safety Law of the People's
Republic of China, the Law of the People’s Republic of China
on the Prevention and Control of Occupational Diseases, the
Regulations on the Reporting, Investigation and Disposition
of Work Safety Accidents, the Regulations on Work Safety
License and the Fire Protection Law of the People’s
Republic of China.

During the Reporting Period, the Group was not aware
of any prosecutions for breaches of laws and regulations
relating to production safety and occupational health.

It is the responsibility of the Group to be able to provide a
safe and healthy working environment for its employees and
has prepared the Health and Safety Management Manual,
developed standard procedures and implemented health
and safety standards and contingency plans. At the same
time, we have obtained the “Occupational Health and Safety
Management System” (1ISO45001:2018) certification to
ensure the safety of employees to be scaled up.

BRERERN AL EEEEAETI -EXFE
MR THMERMANES MHERRREEE
BENERTFFE-

mxnmazz ()

HBRERRRZENECRAEREPZ—HY
PO - NS BB TR PR IR MR B R £
EL2 -ARTFEREREZERE -2
RBERAGERMER  EPEEERRIN(FE
ARHEMEARZEEZ)  (PEARAMEBE
mhaE) s (EEREFHRENBAERER
P (L2 EEFF ARG R(PEARFEME
HEE) F e

BEHE AEETANEZEEAIRERBRE
EZERBEREEREIRMEIRIENBE -

ENAETRHZE2ABENITEFRIERER
NET AEECHFE(EFERZ2EEFM) -
HEEEREFUREHBEALSZERES
HECRR BMRES(HERELE2EERR)
(1S045001:2018) 358 B RIER TZ28%|
EELMREL-
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We provide safety equipment and appropriate protective
equipment according to the needs of the post, including
safety helmets, gloves, protective goggles, etc. In addition,
we showed the safety operating procedures of each process
in the production workshop, listed the operation steps and
procedures, safety technical knowledge and precautions,
including proper use of personal safety protective
equipment, maintenance of production equipment and
safety facilities, emergency measures to prevent accidents,
safety inspection systems and requirements, etc. During
the Reporting Period, we held a safety production month,
measures included holding safety production work
meetings, signing safety production responsibility letters,
conducting safety publicity through publicity signs, banners,
websites and corporate public accounts, conducting fire
drills, and emergency rescue training. For work-related
accidents, we will first understand the situation of injured
employees, investigate the cause of the accident, have
further treatment, and more likely to take appropriate
measures to reduce the number of work injuries and ensure
the safety of employees.

In order to protect the health of our employees, we
arrange physical examinations for employees. During
the Reporting Period, we care for the employees with
disabilities and difficulties, committed to caring for
employees, and organized employees such as welders and
painters to participate in physical examinations. In addition,
in accordance with the national technical specifications
and requirements on the prevention and treatment of
occupational diseases, we determine the examination items
of employees according to the differences in positions,
including blood pressure, blood routine, urine routine, lung
function, electrocardiogram, electrical response audiometry,
nervous system and biochemical testing.

BHREURE REZE2RERSENER
# BEZEE - FE -MERST ML AT
TEEBRTTEIFNZE2RFERRE IR
THRESRNER 22RMANBNEIZER
BENCUEREHAEAZEMERM EEXRE
MZE2RBOVEEBRE B ERNEHER -
ZERWENGIEMERE -ERSHM  HFIR
TTZ2EER ENWBEERZEEETF
R - RIX2LEESEE - BBEEEUM B
B BENEXEARRETZEERE FHREND
BE - BRREIRE - HHETTHEH K
MHEETHEBEZEE TR N @MAEFHIE
BRE—SHRE BrgESRICEENE
LUV EETHBRE REETINZE -

RREEINSERE HMAZHEITETS
REE -EREHMAB AMAABRERARENRE
TEERE RARBIRE T BABE TR
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The Group is also concerned about the career development
and physical and mental health of employees, so the Group
organizes various diversified activities from time to time to
establish more communication channels with employees, it
does not only balance the work pressure and physical and
mental health of employees, but also establish employees’
sense of belonging and corporate cohesion, which is crucial
for the long-term prosperous development of the Company.

FEBERKAIEENEXERNI ORE &)
ICEBRNEREMREZTEES BETRIL
BEHENBERE ETERTHEINIMF
BhHkGORE RFRISTITHNEBRKRERE
RE HRARREMERNERRRNEER
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Key Performance Indicator Unit 2021 2020 2019

RS AERIEIR Efu 20215 & 2020 E 20195 &

The number of work-related fatality person 0 0 0

BT EAERINNSE T AR N

Work-related fatality rate percentage 0 0 0

BT (EMERINSET L= Bkt

Number of working days lost due to days 250 294 339
work injuries X

FITHEBRNITIEHE

Care for employees in need — warmth sending activities

I 59 R 86 B T — 25 R BB &

Cool off in summer
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Response to COVID-19

Facing the spread of COVID-19, the Group has made it a top
priority to protect the health and safety of its employees.
We believe that in the face of the epidemic, it is imperative
to strictly implement the epidemic prevention measures
issued by the government and formulated internally by
the Company to isolate the source of infection and the
source of risk. We have set up the “Tengy Group Co.,
Ltd. Epidemic Prevention and Control Command Group”,
which is responsible for presiding over the overall work
of the Company’s epidemic prevention and control, and
implementing, supervising and inspecting the specific
implementation of relevant programs and measures by each
group.

A series of epidemic prevention measures have been
formulated, some of which include:

1. Meals are arranged in the form of food delivery to
employees’ posts; if meals are needed to be served in
the canteen, they must be eaten according to the “one
person, one table” principle; canteens, tables and
chairs are disinfected once a day; all cutlery supplies
must be disinfected at high temperatures;

2. During the emergency response, when employees
enter the workplace every morning, they need to
measure their body temperature and conduct health
inquiries, and check their body temperature once in
the afternoon; anyone with fever, cough and other
symptoms will be prevented from entering the
workplace and will be recorded, which we strictly
control the entry of personnel from outside the city
into the factory area;

3. All production work areas are disinfected at least
once a day; canteens, janitors’ rooms, elevators,
elevator buttons, halls, corridors, stairs, and toilets are
disinfected at least twice a day;

EHFMAUTRFECOVID- 19 NEBIE > AEH
UFREETHREZEREEEH HMARSE
HER EFZERERATENRERE MR
AT A BRI E BIB R HE I 2 LARR B B R A )
B RER  HFIMIL T TREEBEBRATREE
PrizisiE/ Nl NMEB BT RHARRIBHERN
EEIF ZE - BE BREXSENERESER
HEBY REE B AT o

ERFIET —RIIBER AR SO IEREE -

1. RARXEEEIRMUZEAZBELR
S NMBERRERNAE  HAR —A—F)
AUAME  RE - BREZBEABEF R
EERRRANSREE

2. REEEERBE BITSHLELFEAILRE
B BRER AW ETRESRMB T
FRARRERE—R ; NEZEH ZRSFER

JE WA LEHE A LRGP I i 4 so ik > 6
BASEGITHIN BEARE ;

3. FEEEIMFEESXELHEE R RB

E-PIRE B BHLE KB 128
BRE - BERSXREVDHEFT R,
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4. Strengthen publicity and education work, push
epidemic prevention related knowledge through
SMS and enterprise WeChat public accounts before
resuming work, distribute “epidemic prevention
manuals” to each department after resuming work,
and post epidemic prevention knowledge posters
through bulletin boards for publicity;

3% Before resuming work, a comprehensive inspection,
maintenance and disinfection of all production and
processing facilities and equipment in all production
workshops must be carried out to check hidden
dangers and ensure the health and safety of facilities
and equipment;

6. Try to use telephone, WeChat, video and other
scattered non-physical ways to hold various meetings
to avoid and reduce social contact; at the same time,
the working environment should be kept clean and
hygienic, and ventilated as much as possible.

DEVELOPMENT AND TRAINING

An excellent team is the secret of the success and
sustainable development of the enterprise, we need to
continuously improve the quality, knowledge and skills of our
employees in order to maintain the competitiveness of the
Group, so talent training is the Group's unswerving goal. We
actively seek training opportunities for our employees and
strive to diversify our training so that our staff can develop
in many ways. This includes on-the-job training for new
employees (e.g. introduction to our company policies and
culture and employee basic quality training, etc.) and on-
the-job training for existing employees (e.g. skills training,
industry exchanges and thematic studies, etc.).

4. MREFHBIF-EImMBBREERDE
EMEARFEREEITEMAERAR ; 8
TREREERENFM ESEEFI B
BEER  ASHERMENZ BN E
RETES

5. EIR ARHAFMALEEBNEEEM
ITRMEREET - REENREEEE
5 HERB BMRAKMREEELZE;

6. BERABE ME -RESOHNIEE
RANERSEEE UBRILBDER
B AR TEREERTFEEE B
EZREE-

BRI |yl

—XEFHEBEREEMNRAIFEE RN
FoRMABETHIRFEIHER B RAE
FRERFAEEBRF ) B AT B2 4 5%
EREFIBHER HAREBESHAREERMHEE
IS TRDETS OB EETED
ZHE#ER HPEENESHAREI N
BEFANRTARREXIEUKREEESRERE
1% MR A REVERIEI WS 1T

EXMKRBEEZEE)
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During the Reporting Period, we organized training on  #R4HRRS » FAIAL 7 FEBEMNE) > 208
different topics, including but not limited to: FEEARER :

o Safety, environmental protection related laws and e TRV IRRBEEEEREI
regulations training;

o Fire knowledge training and drilling; o SHB R R R iR i R AR
. Skilled personnel training; . AT I ;

o Quality inspection skills training and examination; o BEmEiyaEEillRES ;
e Anti-corruption related legal knowledge training; s  RESHEANEREMNHEI;
e Safety production training; and o  TREERI; K

o Special equipment quality system training. o R EEERERIE

At the same time, we understand that the improvement Elt[EE > RFBEHE LI EHMEEEEE K
of employees is of great benefit to the development of ¥ > EEENEE TEEBNEEXERNE
the enterprise, so we will issue certificate subsidies to T EWEBEREL ) UHEFITEEBNTDESE -
employees who have obtained work-related professional

qualifications to promote a corporate atmosphere of

continuous development.

Special equipment unit system training

FREREEURRIE
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Key Performance Indicator Unit 2021 2020
RASRAERIEIR B 20215 & 2020 E
Average training hours by each employee
SRHEE TR
By gender
iRl
Male hour 9 B
B N:==
Female hour 3 4
i N
By employee category
RESER
Senior management hour 3 N/AT
BREEE N FEA
Middle management hour 8 1
RREIRE INBF
General and technical staff hour 9 B
—BREMET N
Key Performance Indicator Unit 2021 2020
RASRAERIEIR B 20215 & 2020 E
Percentage of employees trained’
RilfEE B L
By gender
iR
Male percentage 83 N/AT
BM Bt TEA
Female percentage 65
pegi Bt
By employee category
RESER
Senior management percentage 63 N/A!
SREERE Bt REA
Middle management percentage 65
iR EIEE Bt
General and technical staff percentage 81
— MR REME T Bt

28

The relevant data are disclosed from 2021.
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OPERATING PRACTICES

PRODUCT RESPONSIBILITY

As a supplier engaged in the sale of environmental pollution
prevention and control products and the provision of
integrated air pollution prevention and control solutions, it is
the Company'’s primary goal to enable customers to obtain
products that meet specifications and with high quality. We
meet all the required professional qualifications, including
holding the evaluation certificate of providing general
contracting services for environmental pollution treatment
projects and special equipment manufacturing licenses. The
Group is committed to improving its production processes
and management systems, so as to enhance the efficiency
of the Group's operations while enabling the management
system to reach international standards. Managing product
quality and operations in accordance with international
standards, our measurement management, environmental
management and quality management systems have been
issued a number of ISO certificates, such as the “Quality
Management System Certification” (GB/T 19001-2016/ISO
9001:2015).

For product quality control, we have established the
“Quality Inspection and Testing Management Standards”
and "“Project Installation Quality Control System”, and
made clear standards and specifications in the quality
requirements of raw materials, semi-finished products,
finished products and installation. This includes quality
control of raw materials and components purchased from
suppliers. In the production process, after each process is
completed, the supervisor will conduct a self-inspection,
and then the quality inspector will conduct inspection before
the next process can be carried out. We also hold quality
inspection work meetings every year to discuss different
topics, such as quality improvement solutions.

EANRBRRSRBAERBERGEAEARS
REARRDZENHER  FEEESSHREM
SBEENEREARNEEEZ KM/ EM
EMNSEER GEFARIESRAREIRE
AORBENTERZES R ERERISHTE
E AREBRITNRELEETREREERGF A
BREAERKEWNENER  EEEBATNEE
ENERKE REREEEEERRE RS
B BANIEEE RESEAREENRK
BEZHEISOGKE N(E2E BB ANEE
£ ) (GB/T 19001-2016/ISO 9001:2015) ©

HRERNREES HARIL T (EERRN
AREERE) M(EEREEEEFIFE) &
RAEE S F e Al i e B 7 E 2R F B
FERIRER S - BIEHREEHEENRME K
BHETREES , EEBRET SEIFTM
BREREEABETER BHEREREGH
B ARNETTELF -ZMASFETEEMAE

BmIFEE R TRNEE NEEBMENR
£
=<
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Our customers’ valuable feedback is the source of our
progress and continuous development, so we actively
collect and process customer opinions to improve our
products and services. We have established the Production
and Service Provision Control Procedures, which set out
procedures for handling customer feedback or complaints.
We also provide customers with after-sales service, in
accordance with the “Non-conforming Product Control
Procedures” to provide customers with spare parts and
components, repairment, replacement, recycling and on-site
engineering and maintenance services. We will analyze the
problems reflected by customers, find out the causes and
make suggestions and solutions, and feedback to the design
department. We believe that providing aftersales service
not only helps to maintain a business relationship with our
customers, but also allows us to better understand the
needs of our customers and their opinions on our products,
S0 as to continuously improve our products and services.

During the Reporting Period, we did not find any serious
violations of product and service quality laws and
regulations, and we did not receive complaints about
products and services or incidents that required recycling for
safety and health reasons.

ERFNEEERELXES RFEXERNIR
B AL AEBEERREEERER MM
SHFNERRRS - ZABE(EENRT R
MIEFIRERF) >  ERIREERERIEIRFH
BF-RATHZERREHERRS  #RCFS
BamERIER) RERIREE G RE M4 e
BB RIRIS TR REERT HERR
RYRIEET O HHRA MRS EEES
MBRT % W RERIREER - RFIBERHEE
BIRZAMEADRTPRRETEBRBGE  FalEK
PERBEERNBREERMERNER U
BTt P R IR 2 S S AR TS o

WREME RALRARREAREERERR
RBEEERERNTR BERARERNER
Fe R #5894 v 5 (Al %2 2 B 2 BR 32 PR i ZR [ W A9
EHFEE-
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PCCC Electrical Product Certification Annual
Review

During the Reporting Period, the expert group of Power
(Beijing) Certification Center Co., Ltd. (PCCC) visited to
conduct on-site inspections for Tengy Environmental's
PCCC certification (electric energy products). Our staff
introduces the production, operation and certification work
to the members of the expert group one by one, leads the
members to rigorously check the relevant technical data,
production site, and evaluate the dust removal equipment
products of Tengy Environmental's design, procurement,
production, quality and other processes.

After inspection and evaluation, the expert group believes
that the products of Tengy Environmental can meet
the requirements of technical specifications, customer
requirements, technical management, production facilities,
procurement management, quality management and other
aspects and relevant standards, so PCCC will continue to
issue various power product certification certificates applied
for by Zhejiang Tengy Environmental Technology Co., Ltd.
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Customer data security

The Group values data privacy and understands our
responsibility to protect and manage its data to prevent
leakage. We strictly abide by the provisions of the Law
of the People’s Republic of China on the Protection of
Consumer Rights and Interests, and strictly confidentialize
the information of our customers. We also stipulate in the
Staff Handbook that all employees should keep and avoid
leakage of confidential information that comes into contact
with them as a result of their work. We have the right to
terminate the employment contract of an employee who
violates the requirements, and if the situation is serious, it
will be handed over to the judicial authorities in accordance
with the law.

During the Reporting Period, we did not find any breaches
of laws and regulations relating to data security and privacy
matters.

Intellectual property management

As a product design and development enterprise, the
importance and significance of protecting intellectual
property rights is not only a respect for the original creators
and developers, but also an affirmation and support for
them, so we have always emphasize trademarks, patents,
copyrights and know-how to protect our intellectual property
rights. The Group holds a number of invention and utility
model patents in Mainland China. In order to further
enhance our staff's awareness in this regard, we will sign
a confidentiality clause with employees who have access
to relevant sensitive information to pursue any disciplinary
breaches.

During the Reporting Period, the Group was not aware of
any infringement of our partners’ intellectual property rights,
or any infringement of our partners’ intellectual property
rights, and there were no intellectual property disputes that
materially adversely affected our business.

BRENZR

AEBERENMREL B RBRMEEERE
REBHERLUGIEINR - HFIERRET (P E
ARHMBEIHEE D REZX)NRE BER
MEREHBRBRE - HATE(EIFM)E]
B-FrAEET AZEREMBRINER T FMZ
BINREEN RMAREFERERNET
2GR BRAERE BEREARHE AR
REIERIE o

BEME AL RERFEENERENZER
TAREERRZEZGERBIER

M EREE @

R —FrEmR et RFAE R E  RENBERED
ERNKARETERHRAENREARN—
BEE > BERMMANEEME Bt Hf
—BERBETEIR B RERFARMURF
EHFIMEEE - AEEETREAMESZ IR
LRRERMEEN B TE-—DNRETHEE
HEOEH AT ERE AR S RERREN
REMHE TR REFNR BREMELRE
BT %o

WEMRE AEBRTANBRMAEETARILEE
BHZANBERNTS WEASEBHERIEHK
FIRIER R BYEI1T 4 > TRIER HIRE A E Ff
HEBEMEARTFF BRI B ER D
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SUPPLY CHAIN MANAGEMENT

The Group’s main raw materials and components include
steel plates, steel structural parts, filter bags, electrical
instruments and other parts and components used in the
production of air pollution prevention and control equipment.
Our main suppliers include suppliers of the above raw
materials and components, manufacturers providing
processing services and service providers providing on-
site installation engineering supporting services. During
the Reporting Period, the materials purchased came from
71 suppliers in different parts of Mainland China. Due to
the epidemic situation, the arrival date of some materials
may be delayed. To this end, we continue to maintain close
liaison and communication with our suppliers, with the goal
of “no work stopping” and “maintaining production”.

We have established and maintained strict quality assurance
standards and testing procedures, including quality control
of raw materials and components sourced from our
suppliers. We will also conduct an annual review of the
suppliers we are cooperating with each year, and if we find
any serious deterioration in quality or violation of the order
and contract requirements, we will issue a warning and
require them to make corrections, and those who seriously
violate or fail to correct will be disqualified.

Companies that focus on product production have a close
relationship with the supply chain, and their integrity and
performance may affect the quality of our services and
products. The Group actively adopts the best environmental
and social practices and through our influence as a client,
we encourage our business partners to uphold the same
philosophy, maintain integrity, treat employees fairly,
protect the environment and comply with all applicable
laws and regulations. To this end, we have developed
the Procurement Management System to set out the
procurement process, which stipulates that when selecting
suppliers, we will evaluate their technical competence,
price competitiveness, quality, environmental performance,
social performance for labour welfare, rights and equal
opportunities, our business relationships and the specific
requirements of our customers, so as to select the most
ideal and suitable suppliers. We will also issue the Service
Capability Evaluation Certificate for Environmental Pollution
Control Project General Contracting of Zhejiang to high-
quality business partners to affirm them. Under these
guidelines, we will also give priority to suppliers who have
obtained international certifications such as 1SO14001
Environmental Management System or ISO 9001 Quality
Control System to ensure their quality and standardized
environmental management.

HERERE -7,

AEBNEZRME - TEA S EMR  MEE
F BRR - BHERERANREERRSRE A
RENHMZEMA - HMAITEZNHEHEIEUL
R R S B BB RN AR AR
EHREHRSZETRERERFNRBHE
o EIR S AR BRI R B 71 R P E
Pt 75 B R o BRES IR IR R A BR D)
KIEIE B AFTIEE - 2 it > PR MR
BREZTNBEER UIREII K MREE)
#BERe

HPBRIUILEFT BN SBEFRERENRR
2 BIENRE B HEERMN KM ET
mEZER - SETENEESENHERETE
EifE ERHEAMERE TERNERITENG
FIRENBR HFIFTEHES RERHEETE
FBREERAKREBEEGRAFHERE
*%O

NEREEATHNCEEMEHEEEZYINEG
FoMMFENIETNREREZERMOIRS
NERBZ AERBBRAEENIRMERLT
ZEM NEBRMEATRNTE  EHE
FMNERSIEBHRFARMNIES  RIFHE
NEHEET » TREIBIEMIETAEBRA
BFR AL BIHIE T REEEFIE) LT
ERBEEEAE REEEHEmR FEH
BMEN - BERRFN RE RERE  HEH
ZIEA R A TFEREENTERE UK
HE PN ESSEREUERTRANEEEXRSE
AE > BEREHREE REBENMHEER - M
PEREENERSERHEECINIERIES
RRBTIREAAORFEIENIBEEZ) 46T 5
TEoEBEARMET  HATEELERBEEN
ISO14001IRIZEEFE R TISO 9001 mHE EHl 52
AERAETENHERURFRE RS REEL
RIRIZEHE o
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ANTI-CORRUPTION

The Group's values are integrity, responsibility, cooperation
and innovation. Integrity is our professionalism and ethics,
which is at the top of the four elements, and we believe that
this is an indispensable part of the sustainable development
of the Company. The Group strictly abides by the relevant
laws and regulations, including but not limited to the Anti-
Unfair Competition Law of the People’s Republic of China,
the Criminal Law of the People’s Republic of China, the Anti-
Money Laundering Law of the People’s Republic of China,
the Interim Provisions on Banning Commercial Bribery,
the Supervision Law of the People’s Republic of China
and the Company Law of the People’s Republic of China.
The Group's Staff Handbook also clearly states that all
employees are strictly prohibited from accepting kickbacks,
banquets, gifts, bribery and other violations of professional
ethics, and the Group will seek compensation from the
employees involved in accordance with the law. For serious
criminal cases, it will report to the judicial authorities for
criminal responsibility. Employees have a responsibility to
monitor misconduct, and we have an anonymous feedback
box where employees can report beyond the level when
needed. During the Reporting Period, we arranged anti-
money laundering and anti-corruption related training
materials provided by professional bodies for directors
and management, as well as anti-corruption related
legal knowledge training for employees to enhance their
awareness of anti-corruption.

During the Reporting Period, we did not identify any
litigation or complaints involving breaches of laws and
regulations relating to corruption, bribery, extortion, fraud
and money laundering, nor were we aware of any corruption
litigation cases that had been concluded and the outcome of
the cases.

K&

AEBNEERESHE  SE - G1F AR - M
ERAMNEXRFHRET  REETRZT
B RREER LR FERET R R
— WD - AEEREBTEEERRI(PEA
REMBERAFEERFE)  (PEAREMEN
EI(PEARKMBERGEE)  (BRRLES
FHEBTANETRE)  (PEARKMEE
ZEI(PEARHAMBAREE) - AEBH(E
ITFMYTFBERIAMBEEIRERZEN B
F R ZHRFERBEEENT A F&H
REEBSEETEBREME ELRBEREE
B BEERFRAKAERANESE-BIA
BEEEETETH HARBERERERM
MEIEREAERERURER -KSH[ &
MREZERERERHTHEERBRHENR
R R SRR TR BT ZHET
R &SRR ERA BT BUIERE R EE
BROEH -

BREME RALRAERIRERARES
FRRE B IREF RN R BB R E R AR AR HRER
R AT A EMERHT EEEHNES
AT R ARG R ©

Anti-corruption related legal knowledge training

k& s R AR E
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COMMUNITY INVESTMENT

Successful enterprises must not only create economic
benefits, but also have the responsibility to give back to
the society. We actively participate in community activities
based on the concept of “heart to heart”. During the
Reporting Period, we organized staff to donate blood
voluntarily, and about 25 employees participated in helping
those in need and practicing the spirit of helping those in
distress.

At the same time, the Group firmly believes that young
people are crucial for the future of society, and we know
that it is a top priority to cultivate young people and invest
resources so that they can develop their strengths. During
the Reporting Period, we arranged interns to visit the
Group's exhibition halls to share the industrial development
and technological innovations. The Group is committed
to continuing to care for society and to move towards a
sustainable future together.

Voluntary blood donation campaign

BRERMES)

HELH

BRI 2N EERERE D FEAEE
EEBEHE - HMAARETLIOLAL WIES Bk
2 EEH AEBTACHE R E S
THREHHE  RMASE T BEEL 58
_t+EZETERESE - EMAEENAL B
BBk

FE FEBREFFARHERRNEAS
HFIRMNBIEEFAEERM  REER > EH1
P EMRREFRZE-EREHHE  RMZE
FTEBABIAERNERBSEIM MEE
HRARMAIBERETD R -AEBEER T
BREOHE URRERFENRESER-

e R TSR

Interns visited the Group's exhibition hall

BEANBHAEENEREBSEHIA
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Subject area

TEEHE

sl Rl

Content
AR

Mandatory Disclosure Requirements

SRHIRERE

Governance Structure

Reporting Principles

FE R /R

Reporting Boundary

b R &5 [

Zhejiang Tengy Environmental Technology Co., Ltd 7L R{EER

A statement from the board containing the following

elements:

(i) a disclosure of the board’s oversight of ESG issues;

(ii) the board's ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to
the issuer’s businesses); and

(iii) how the board reviews progress made against ESG-
related goals and targets with an explanation of how
they relate to the issuer’s businesses

HEEERHNER ERHB TIIAS !

) REEEGHRE - HERERSEN EE
EFENRE - HEREABESH KK G1FT @
BRI REEEENRE - HEKREREHASEE (813
HETAEBNRR) HEE; &

(il EEENAHRRE - HEREREMAERMEE I
T PIUTEEEIT A ERARE

A description of, or an explanation on, the application of
the Reporting Principles (Materiality, Quantitative and
Consistency) in the preparation of the ESG report

M RBTRERRE e REARSHUAREAERR
Bl EEM% -~ 26M—51%)

A narrative explaining the reporting boundaries of the ESG
report and describing the process used to identify which
entities or operations are included in the ESG report

Chapter/Disclosure

4]

Sustainability
Governance Structure

Reporting Principles

EEERIRA

About Tengy
Environmental,
About This Report,
Reporting Period and
Scope and Reporting
Basis

BERE HEREARSHNERLE  REARERLEE FARXZRIRE AR
RREBMARR HERELGREHNBRE RIS RS HE R
HE REMKIE
BRI A R AT
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‘Comply or explain’ Provisions

IRETEBEREIEX
Subject area
FEHIR

A. Environment

A IRIR

Aspect A1: Emissions
A1 e

General Disclosure

—RRE

KPI'A1.1

A1.1

KPI'A1.2

A1.2

KPI'A1.3
A13
KPI' A1.4
Al4
KPI A1.5

A15

KPI' A1.6

A1.6

Content
AR

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issue relating to air and
greenhouse gas emissions, discharges into water and
land, generation of hazardous and non-hazardous waste

BRBERORERBEIE MK RLHMBEE - BERE
BEYNEEEN

a) E&% )
ETHETABEAZEMNEREZRRRAINEL

The types of emissions and respective emissions data

HERA SRR S AR R HF I B

Direct (Scope 1) and energy indirect (Scope 2) greenhouse
gas emissions and intensity
B EEN) RERERE EE2) BE

ER E‘E_n\_‘EFE % "_ZL:J_;

Total hazardous waste produced and intensity
FIELEEESBEEHREREE

Total non-hazardous waste produced and intensity
FFELBEREEVREREE

Description of emissions target(s) set and steps taken to
achieve them

WHFET U BENE B R A AEDE L B R REB D 5

Chapter/Disclosure

i

Greenhouse gas
emissions and
resources utilization

BERBEHFBRMER
fEF

Greenhouse gas
emissions and
resources utilization
BERBHERRER
EJEE

Greenhouse gas
emissions and
resources utilization
BERBHEREER
(EJEE

Waste

BEEY)

Waste

BEZEY)

Greenhouse gas
emissions and
resources utilization
BERBEHRRER
£ F3

Description of how hazardous and non-hazardous wastes \Waste
are handled, and a description of reduction target(s) set and
steps taken to achieve them
HRIERASERESEEYN G L REMFAETIIARES BEEY
R 7RSS L B R PRI H 2 B
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Subject area

TEEHE

sl Rl

Content
AR

Aspect A2: Use of Resources

A2 BREER

General Disclosure

— B
KPI A2.1

A2.1
KPI'A2.2

A2.2
KPI'A2.3

A2.3

KPI'A2.4

A2.4

KPI'A2.5

A2.5

Policies on the efficient use of resources, including energy,
water, and other raw materials

BUFEAER (BIEEF  KEREMEME) BEBER
Direct and/or indirect energy consumption by type in total
and intensity

RENEINNERERNBEEREEEREE

Water consumption in total and intensity

HEKEREE

Description of energy use efficiency target(s) set and steps
taken to achieve them

PR E] LRV BB IR A X B 1R K R iE F
B B

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and
steps taken to achieve them

it SKECE A ACR L PI B E R R RE » MUK PRET I B9 /K3
B2 R AEDEE BRI T B

Total packing materials used for finished products and, if
applicable, with reference to per unit produced

R EFTREEMHNEERSEERMUGE

BB IRFT RN

Aspect A3: The Environment and Natural Resources

A3 IREBERKXAER
General Disclosure

— AR ER

KPI' A3.1

A3.1
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Policies on minimizing the issuer’s significant impact on the
environment and natural resources
BEET ABIRIE R RAE RGN E AL ENEER
Description of the significant impacts of activities on the

environment and natural resources and the actions taken to
manage them

Bt EHEHHIRERRARERNEATELREHRNERE
BB ENTH

Chapter/Disclosure

4]

Water resources and
sewage discharge

KB R 5 IKHE K
Water resources and
sewage discharge
KB IR 75 IK B
Water resources and
sewage discharge

IKE R B 5 IKBER
Water resources and
sewage discharge

KERR B IKHER

\Water resources and
sewage discharge

KE RIS KBER

Waste

BEREY)

Greenhouse gas
emissions and
resources utilization
mERBIRREIR
G

Greenhouse gas
emissions and
resources utilization

BEREFRAER
fEF

BRI A R AT
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Subject area

TEEHE

Content
AR

Aspect A4: Climate Change

A4 miRE1E

General Disclosure

—ARINEE

KPI A4.1

Ad .1

B. Social
B. 1%

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer

HETAEEFLENEARTEERASEEEER
Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer, and
the actions taken to manage them

B R RO e B HETAEERENEARZHEBEERT
K& 1TED

Aspect B1: Employment

B1 E{&

General Disclosure

— AR ER

KPI B1.1

B1.1
KPI B1.2

B1.2

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to compensation and dismissal, recruitment, and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare

BRI RE BERE A TIERH - R TEHE

Zoib s RIBERUKREMAEFBREND

(a) BI%K 5 &

(b) BFHEITABEAXENEREZEARONER

Total workforce by gender, employment type, age group,

and geographical region

MR B RIRE  Fh AR B Bt & Bl 0 BV (B BAREL

Employee turnover rate by gender, age group and

geographical region

RIER - FEAER R E B D HESMALEER

Chapter/Disclosure

4]

Climate change

R iRE1E

Climate change

=t

TR

Employment,
Compensation and
benefits

(AL

Employment

(=

Employment

(=
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Subject area Content Chapter/Disclosure

FTEHRE nE =3:]

Aspect B2: Health and Safety

B2 ZRE%ZE

General Disclosure Information on: Occupational health
(a) the policies; and and safety

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing
a safe working environment and protecting employees
from occupational hazards

— Rk ERRHEZE T RRERREREREFRBELLEEN HEREREZS
(a) B3R ; &

(b) BFHETANBEALENERERLRANER

KPI B2.1 Number and rate of work-related fatalities occurred in each  Occupational health
of the past three years including the reporting year and safety

B2.1 BE=ZFRTTHAB KRR BERREZS

KPI B2.2 Lost days due to work injury Occupational health

and safety

B2.2 EITEEEIAIIEEH BikEREZS

KPI B2.3 Description of occupational health and safety measures Occupational health
adopted, and how they are implemented and monitored and safety

B2.3 HMPAER M 2R (R R B 2 2 10T > U RAMERI TR EE SRS BEREREZS
Pz

Aspect B3: Development and Training

B3 %% & K IEs

General Disclosure Policy on improving employees’ knowledge and skills for Development and
discharging duties at work. Description of training activities training

—RiR BRRAEREEIT LIEBE R # KB SERIECER o it gsl R
EE!

KPI B3.1 The percentage of employees trained by gender and Development and
employee category (e.g., senior management, middle training
management)

B3.1 BRI RIEELENB THZIIEEB DL R R E

KPI B3.2 The average training hours completed per employee by Development and
gender and employee category training

B3.2 BHRRESRENE D SREESTHRINFEEEE E R R
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Subject area

TEEHE

Content
AR

Aspect B4: Labour Standards

B4 ¥ T 48|
General Disclosure

—ARINEE

KPI B4.1

B4.1
KPI B4.2

B4.2

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing
child and forced labour

BREBHIEE T aaaFIs TH -

(a) B3R ; &

(b) BEFHEITABERZENBREERRAOINER
Description of measures to review employment practices to
avoid child and forced labour

AL 5 R BE 18 51 R B HE AR S B T Resa il 5 T
Description of steps taken to eliminate such practices when
discovered

A EIRER TN ENH R BB P R E s 2 B8

Aspect B5: Supply Chain Management

B5 {AESEEIE

General Disclosure

— AR ER
KPI B5.1

B5.1
KPI B5.2

B5.2

KPI B5.3

B5.3

KPI B5.4

B5.4

Policies on managing environmental and social risks of the
supply chain

BIEMHERNIRE AT RREER

Number of suppliers by geographical region

& B D HEREE

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored

AR HEERNIES > mERITERBLNEEREE
B-URBRIBANNITRERG %

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored

Hoti A B A (RS S EIR BN VIR IR At & BB RV 1B 6 0 X
KAERABMITRER G E

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored

MR EREREEREES BIRARERRRBHIES » LUKk
BEATRERTT A

Chapter/Disclosure

4]

Labour standards

55 T2

Labour standards

% TR

Labour standards

25 T 28

Supply chain
management

HEEER

Supply chain
management

HrEEEE

Supply chain
management

HrEEERE

Supply chain
management

HEEEIE

Supply chain
management

HrEEEE
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Subject area

TEEHE

sl Rl

Content
AR

Aspect B6: Product Responsibility

B6 EmEE
General Disclosure

—ARINER

KPI B6.1

B6.1

KPI B6.2

B6.2
KPI B6.3

B6.3
KPI B6.4

B6.4
KPI B6.5

B6.5

Zhejiang Tengy Environmental Technology Co., Ltd 7L R{EER

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating
to products and services provided and methods of
redress

BRMREESRNRBNEREZE B RERKRLES
BRI G ED

(a) B3R ; &

(b) BEFHEITABERZENBREERRAOINER
Percentage of total products sold or shipped subject to
recalls for safety and health reasons

BENECEXERBAHTRAZLHERIEHMARKNE
waNsy

Number of products and service-related complaints received
and how they are dealt with

RERN EmRIRBNRFEE UREH G %

Description of practices relating to observing and protecting
intellectual property rights

3t £ 4 5 o R[5 A 8k 2 R RALRY 1S 161)

Description of quality assurance process and recall
procedures

HiE ERTBERERLIWERF

Description of consumer data protection and privacy
policies, and how they are implemented and monitored

IO B & BRMRE RAAREER » UWRBMATRERS A

BRI A R AT

Chapter/Disclosure

4]

Product responsibility

Product responsibility

EmBE

Product responsibility

mEE
Product responsibility

EmEE
Product responsibility

EmEE
Product responsibility

mEeE
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Subject area

TEEHE

Content
AR

Aspect B7: Anti-corruption

B7 R&ES

General Disclosure

—ARINEE

KPI B7.1

B7.1

KPI B7.2

B7.2
KPI B7.3

B7.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to bribery,
extortion, fraud, and money laundering

BRAFGERERE  $13R NG RO B8R0 ¢

(a) B3R ; &

(b) BFHET ANBEALENERERARANER

Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the

Reporting Period and the outcomes of the cases

RERARNGETANEEERE T EEENESHAR

GRS ASNEERNGEES

Description of preventive measures and whistle-blowing

procedures, and how they are implemented and monitored

Al P BB 8 i R R IRAZ - IR BRI T R BAER 5 0%
Description of anti-corruption training provided to directors
and staff

AR EERETRHENRESE

Aspect B8: Community Investment

B8 &R E

General Disclosure

—RRIREE

KPI B8.1

B8.1
KPI B8.2

B8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests

BN ESHERERESEMTHt e T EMBAREERE
g E Rt ENmAVEER

Focus areas of contribution (e.g., education, environmental
concerns, labour needs, health, culture, sport)

EIFEREE
Resources contributed (e.g., money or time) to the focus
area

EEEIBBPABAER

Chapter/Disclosure

4]

Anti-corruption

Anti-corruption

k&5

Anti-corruption

k&S
Anti-corruption

k&S

Community
investment

Hters

Community
investment
HERE

Community
investment

HerE
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