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ABOUT THIS REPORT

Truly International Holdings Limited (the “Company”), together
with its subsidiaries (the “Group”), is pleased to present this
Environmental, Social and Governance Report (the “Report”) to
provide an overview of the Group's management of significant
issues affecting the operation, including environmental,
social and governance issues. This Report is prepared by the
Group with the professional assistance of APAC Compliance
Consultancy and Internal Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix 27 to the
Rules Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”) (the “Listing
Rules”) — “Environmental, Social and Governance Reporting
Guide"” and has complied with the “comply or explain” provision
in the Listing Rules.

This Report summarises the performance of the Group in
respect of corporate environmental and social responsibility,
covering its operations which are considered as material by the
Group — the business of manufacture and sales of liquid crystal
display (“LCD") products and electronic consumer products
in the People's Republic of China (the “PRC") and Hong Kong
("HK"). With the aim to optimise and improve the disclosure
requirements in the Report, the Group has taken initiative to
formulate policies, record relevant data as well as implement
and monitor measures. This Report shall be published both
in Chinese and English on the websites of the HKEx-news at
www.hkexnews.hk and the Company at www.truly.com.hk.
Should there be any discrepancy between the Chinese and the
English versions, the English version shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the
reporting period from 1 January 2021 to 31 December 2021.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for
our sustainability initiatives. Please contact us by email to
enquiry@truly.com.hk.
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INTRODUCTION

The Group is principally engaged in the business of manufacture
and sales of LCD products including touch panel products,
and electronic consumer products including compact camera
module, fingerprint identification modules, personal health care
products and electrical devices in the PRC and Hong Kong.

Sustainable development is an integral part of the Group's
business strategy in order to achieve business excellence and
enhance capabilities for long-term competitiveness. The Group is
committed to operating in a manner that is economically, socially
and environmentally sustainable while balancing the interests
of our various stakeholders and fostering a positive impact on
the society. To demonstrate its commitment, the Group has
established and implemented various policies and measures
to manage and monitor the risks related to the environment,
employment, operating practices and community. Details of
the management approaches to sustainable development of
different areas are illustrated in this Report.

STAKEHOLDER ENGAGEMENT AND
MATERIALITY ASSESSMENT

The Group understands the success of the Group's business
depends on the support from its key stakeholders, who (a)
have invested or will invest in the Group; (b) have the ability
to influence the outcomes within the Group; and (c) are
interested in or affected by or have the potential to be affected
by the impact of the Group's activities, products, services
and relationships. It allows the Group to understand risks and
opportunities. The Group will continue to ensure effective
communication and maintain good relationship with each of its
key stakeholders.

Stakeholders are prioritised from time to time in view of the
Group's roles and duties, strategic plan and business initiatives.
The Group engages with its stakeholders to develop mutually
beneficial relationships and to seek their views on its business
proposals and initiatives as well as to promote sustainability in
the marketplace, workplace, community and environment.

The Group acknowledges the importance of intelligence gained
from the stakeholders’ insights, inquiries and continuous interest
in the Group's business activities. The Group has identified key
stakeholders that are important to our business and established
various channels for communication. The following table provides
an overview of the Group's key stakeholders, and various
platforms and methods of communication are used to reach,
listen and respond.
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Stakeholders Expectations
HHE A2
Government o Compliance with the laws and
BT regulations
BRAERRERER
o Proper tax payment
EE2HEH
Shareholders and investors Low risk
RRRIREE 1K =\ b
o Return on the investment
K& B,
o Information disclosure and
transparency
BB 5 K A

° Protection of interests and fair
treatment of shareholders

REERIL N FHERER

Employees o Safeguard the rights and interests
== of employees
BR8N R AR

o Working environment

THEIRIR
o Career development opportunities
BEERKs
° Health and safety
fEREREE
Customers ° Safe and high-quality products
TR ZE2REBEHEM
° Stable relationship
BE R
° Information transparency
A E A
° Integrity
B
o Business ethics
HEEE

4 Truly International Holdings Limited

Engagement channels

BHERE

o Annual reports, interim reports and
announcements
FH -HHBRERRSE

o Company website
NG

° Annual general meetings and other
shareholder meetings
BRERBFREREMRREH

° Annual reports, interim reports and
announcements
FiR-PHBRERDE

° Company website
YNGIE S

° Meeting with investors and analysts

BEEERDITRITER

° Trainings, seminars, briefing
sessions
HIl- g kETE

° Newsletters
A

o Intranet and emails

PO BE 48 2 B8 8

° Annual reports, interim reports and
announcements
FW-FHRERAE

o Company website
NGIEER

o Email and customer service hotline
BB REF RS E&

o Regular meetings
EH®HE
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Stakeholders

Expectations

BFHE HE
Suppliers and partners o Long-term partnership
frEm R B REABH
o Honest cooperation
WIEAE
o Fairness and openness
NS e
o Information resources sharing
HEEARER
° Risk reduction
R

Financial institution L] Comp“ance with the laws and

S EHE regulations
BERERIERER
. Disclosure of information
BEEM
Media . Information transparency
R BFER

Public and communities Q Community involvement

ARRUE tHE 28
o Social responsibilities
HEeEE

Through general communication with stakeholders, the Group
understands the expectations and concerns from stakeholders.
The feedbacks obtained allow the Group to make more informed
decisions, and to better assess and manage the resulting
impact.

The Group has adopted the principle of materiality in the
ESG reporting by understanding the key ESG issues that are
important to the business of the Group. All the key ESG issues
and key performance indicators (KPIs) are reported in the Report
according to recommendations of the ESG Reporting Guide
(Appendix 27 of the Listing Rules) and the GRI Guidelines.

Engagement channels

S HRE

o Business meetings, phone calls
AEESE EEHE

° Regular meetings
EHg®

° Reviews and assessments

EzZ K AHE

o Consulting
k]

° Information disclosure
KEEM

° Annual reports, interim reports and
announcements

FH PHRERRE

o Company website
NG
o Interviews

Al

° Annual reports, interim reports and
announcements

FH- -PHBRERQE
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The Group has evaluated the materiality and importance in ESG
aspects through the following steps:

Step 1: Identification — Industry Benchmarking

° Relevant ESG areas were identified through the review of
relevant ESG reports of the local and international industry
peers.

o The materiality of each ESG areas was determined
based on the important of each ESG area to the Group
through internal discussion of the management and the
recommendation of ESG Reporting Guide (Appendix 27 of
the Listing Rules).

Step 2: Prioritisation — Stakeholder Engagement

° The Group discussed with key stakeholders on key ESG
areas identified above to ensure all the key aspects were
covered.

Step 3: Validation — Determining Material Issues

° Based on the discussion with key stakeholders and
internal discussion among the management, the Group's
management ensured that all the key and material ESG
areas, which were important to the business development,
were reported and in compliance with ESG Reporting
Guide.

As a result of this process carried out in 2021, those important
ESG areas to the Group were discussed in this Report.

6 Truly International Holdings Limited
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ESG GOVERNANCE
Board’s oversight of ESG issues

Board’'s overall vision and strategy in managing ESG issues

The board of directors (“Board”) has a primary role in overseeing
the management of the Group's sustainability issues. During the
year, the Board spent significant time in evaluating the impact
of ESG-related risks on our operation and formulating relevant
policy in dealing with the risks. The oversight of the Board is to
ensure the management to have all the right tools and resources
to oversee the ESG issues in the context of strategy and long-
term value creation.

ESG working group

The Group attaches great importance to ESG work. Under
the leadership of the Board of the Company, each subsidiary
has set up a dedicated safety and environmental protection
department (“ESG Working Group”) to implement specific
safety and environmental protection work, so as to comply with
government requirements, implement the concept of “safety
and environmental protection” in its operation and fulfil its social
responsibilities.

The ESG Working Group is primarily responsible for reviewing
and supervising the ESG process, and risk management of the
Group. Different ESG issues were reviewed by the Working
Group at the meeting, which holds once per year. During the
reporting period, the ESG Working Group and the management
reviewed the ESG governance and different ESG issues.

Board’s ESG management approach and strategy for material
ESG-related issues

In order to better understand the opinions and expectations
of different stakeholders on our ESG issues, materiality
assessment is conducted each year. We ensure various
platforms and channels of communication are used to reach,
listen and respond to our key stakeholders. Through general
communication with stakeholders, the Group understands the
expectations and concerns from stakeholders. The feedbacks
obtained allow the Group to make more informed decisions, and
to better assess and manage the resulting impact.

The Group has evaluated the materiality and importance in ESG
aspects through the steps: (1) material ESG area identification
by industry benchmarking; (2) key ESG area prioritization with
stakeholder engagement; and (3) validation and determining
material ESG issues based on results of communication
among stakeholders and the management. Hence, this can
enhance understanding of their degree and change of attention
to each significant ESG issue, and can enable us to more
comprehensively plan our sustainable development work in the
future. Those important and material ESG areas identified during
our material assessment were discussed in this Report.
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ENVIRONMENTAL ASPECTS

The Group believes that enterprise has responsibility in
promoting and implementing the sustainable development
of environment. Accordingly, the Group established
environmental principles to ensure the effective execution
in various measures. In production and operation activities,
the Group has been enhancing management of pollution
resources, taking effective precaution measures to reduce
or avoid the impact of wasted water, exhaust gas, noise
and solid waste to the environment; continuously improved
production process, monitored the process, improved
product qualification rate and saved resources and energy
as much as possible; strove to seek substitutes for
hazardous and noxious substances to produce our products
meeting the requirement of customers and the laws and
regulations of importing countries; encouraged the staff
and workers to strengthen environmental protection
awareness and to obtain knowledge and skills related to
environmental protection.

The Group has obtained the ISO 14001:2015 GB/T24001-
2016 International Environment Management System
Authentication and the IECQ QC080000:2017 Hazardous
Substances Process Management Authentication.
Furthermore, the relevant functional departments of
the Group have already taken control of emissions as
an important job duty and continuously improved these
procedures.

During the reporting period, the Group fully complied
with all of the relevant national laws, regulations and
policies, such as the Environmental Protection Law of the
PRC, the Law of the PRC on the Prevention and Control
of Atmospheric Pollution and the Air Pollution Control
Ordinance (Cap.311) in Hong Kong. Besides, the Group
was not aware of any material non-compliance with the
relevant laws and regulations that had significant impact
on the Group related to air and greenhouse gas emissions,
discharges into water and land, generation of hazardous
and non-hazardous waste.

Truly International Holdings Limited
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A1. EMISSIONS

The Group acknowledges its responsibility to the
environment and has implemented various policies
and measures to regulate and mitigate the emissions
generated during manufacturing process and office
operations.

Air Pollutant Emissions

The air pollutants emitted by the Group mainly come
from the fuel consumed during the manufacturing
process and by vehicles. It is crucial to implement
emission control measures to reduce the
environmental impacts and protect the health of
employees.

Hence, the Group has established a policy of
“Sewage and Exhaust Gas Treatment Facilities and
Discharge Regulations” and implemented exhaust
gas treatment facilities to reduce the air pollutants
emission level and ensure the emission meet the
relevant national standards.

Relevant departments are assigned to regularly
monitor the operations of exhaust gas treatment
facilities and conduct regular maintenance of them
to ensure they are in good conditions. During the
year, the PRC Government implemented the policy
of Staggering electricity usage. Electricity generators
were used in our factories to ensure minimal
disruption on the daily production and operation of
the Group. The increase in air pollutant emissions
in 2021 was mainly attributable to the increase in
production volume of LCD products and electronic
consumer products, as well as the increased use of
diesel-consuming electricity generators for staggered
power consumption on tackling with the electricity
usage temporary constraint measure adopted by the
PRC Government during the year. Furthermore, the
Group targets to reduce the emission of air pollutants
by 5% by 2025.

During the reporting period, the air pollutant
emissions were as follows:
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2021 2020

Type of air pollutants Unit HK PRC Total Total

—E——F —EEHF

ERERMESR B BE R E BEt BEr

Nitrogen oxides (NO,) kg 0.5 11,309.3 11,309.8 3,342.7
BEty Fr

Sulphur dioxide (SO5,) kg 241.4 241.4 70.4
—&1bH Tr

Particulate matter (PM) kg 1,435.1 1,435.1 418.5
FER Y T
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Greenhouse Gas (“GHG"”) Emissions

Greenhouse gas is considered as one of the major
contributors to the climate change and global
warming. Fuel and electricity consumption account
for a major part of the Group’s GHG emissions. The
Group attaches great importance on improving energy
efficiency and reducing energy consumption to
minimise its GHG emissions. The Group has adopted
various energy saving initiatives that will be further
elaborated in the section “Use of Resources” of this
Report.

The slightly increase of GHG emissions in 2021 was
mainly attributable to the increase in production
volume of LCD products and electronic consumer
products, as well as the increased use of diesel-
consuming electricity generators for staggered power
consumption on tackling with the electricity usage
temporary constraint measure adopted by the PRC
Government during the year.

Furthermore, the Group will strive to reduce the
emission of GHG by 5% by 2025. During the
reporting period, the GHG emissions were as follows:

B E R R

BERBHERBRERKEECMEBIRE
EHEZRAZ — R REIHER
HAEEREREBHRNIERD -
AEEFFERIRSEREE LR
BERERE  AEER D REREN -
AEBECRMZEMEREE BRA
HE[BRER] —#if—aF e

TR FRERBIHENRERAIE
m EEHRBERBETRERMRETHE
BEREERTEL I ARBEK
JT FA 4 P 4% B R B BR B 48 e - 3 N4
R RBEEREBERTERE-

BoN REBEHBR ORI T _HEF
FRERBBHNEM 5% - RARE
WA REREBHERYAT:

2021 2020

Type of GHG emissions Unit HK PRC Total Total

—E--F ZEBE-EH

BERBERYES By B8 i #Et #at

Scope 1! tonnes of CO,e 1.8 1,620.3 1,622.1 720.2
& [E — NBEET —|LiRE 2

Scope 22 tonnes of CO,e 1573 599,208.7 599,366.0 565,423.8
& E = AR — LR E =

Total GHG emission tonnes of CO.e 159.1 600,829.0 600,988.1 566,144.0
B RS 4B R R —RbIRE 2

GHG emission intensity  tonnes of CO,e/m? 0.04 0.70 HK: 0.04

PRC: 0.66

BEREBHENEE st —&LixE £ H75:0.04

7K FE:0.66

Hazardous and Non-hazardous Wastes EEBEEYREZTESREY

The Group generates hazardous waste including
organic solvent waste, waste paints, photosensitive
material waste, waste acid, waste alkali and inorganic
fluoride waste during the production process.

" Scope 1:

2 Scope 2:

10

Direct emissions from sources that are owned or controlled
by the Group.

Indirect emissions from the generation of purchased
electricity consumed by the Group.

Truly International Holdings Limited
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The Group has established internal procedures to
handle the hazardous waste with due care. The
hazardous waste is classified into different categories
for separate collection and storage. The Group has
engaged licensed waste disposal service providers to
process accumulated hazardous waste. The increase
of hazardous waste generated in 2021 was mainly
due to the increase in production volume of LCD
products and electronic consumer products, as well
as tightened hazardous waste disposal measures
imposed by the PRC government during the year. The
Group has set comprehensive reduction target by 5%
reduction in hazardous waste generation by 2025.

The non-hazardous waste is generated during the
production process and office operations. The non-
hazardous waste includes paper, plastics, wood, glass
and metal. The non-hazardous waste is collected
regularly and cleaned up by the Environmental and
Sanitation Department. The Group strives to reduce
the amount of non-hazardous waste by implementing
various waste reduction initiatives based on the 4R
principle (i.e. Reduce, Reuse, Replace and Recycle).
In order to reduce paper waste, the Group promotes
electronic communication, such as by emails, instead
of paper form communication.

The Group also encourages its employees to use both
sides of paper and suitable font sizes and shrinkage
mode when printing. Besides, employees are
encouraged to use durable items, such as reusable
cups and cutleries instead of disposable ones. The
amount of non-hazardous waste generated in 2021
remained stable when compared with 2020 as the
Group implemented waste management strategies
effectively during the year. The Group has set
comprehensive reduction target by 5% reduction in
non-hazardous waste generation by 2025.

In addition, the Group places great emphasis on
waste recycling. The Group has established waste
segregation with separately allocated containers to
facilitate recycling of general waste.
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During the reporting period, the hazardous and non- RABEHRN AEEBEENEER
hazardous wastes generated by the Group were as MEFEEYOT:
follows:
Type of wastes 2021 2020
generated Unit HK PRC Total Total
—E-—fF —E-EF
FREEEEYER By g § Bl @t @it
Hazardous waste tonnes - 4,881 4,881 1,204
generated
FELBEREEY U
Hazardous waste tonnes/m? - 0.006 HK: —
generated intensity PRC: 0.002
FMEEEERENRE W/ FiXK BB —
[ 0.002
Non-hazardous waste tonnes 6 998 1,004 942
generated
PELEZEREY A
Non-hazardous waste tonnes/m? 0.001 0.001 HK: 0.001
generated intensity PRC: 0.001
FMEEEEEEDEE W/ FHXK &7 :0.001
F Bl : 0.001
During the reporting period, the Group recycled RARERA NEBRKEEREE
various types of waste as follows: YT
2021 2020
Type of wastes recycled Unit HK PRC Total Total
—E-—fF —E-EF
P 1= s R 4 4 B B b HE mat et
Plastic box piece - - - 307
ERE &
Foam box piece - 3 3 34
S RAE 18
Steel box piece - 110 110 160
EiEE) 1&
Plastic plate piece - - - 3,620
BRBIR &
Plastic basket piece - 16,347 16,347 6,112
2B B 1 12l
Plastic frame piece - 225 225 67
BRBR &l
Components packaging piece - 326,753 326,753 184,615
board
HEHBER &
Plastic packaging box piece - 190 190 3,062
BHBER 18



A2. USE OF RESOURCES

The major resources used by the Group are
electricity, petrol, water and packaging materials.
The Group has adopted the “Paper and Electricity
Usage Management Regulations” and the “Corporate
Environmental Policy” to regulate the use of different
resources during production process and office
operations.

The Group aims to promote resources saving by
implementing energy and water efficiency initiatives
and motivating our employees to participate in
resources conservation activities.

Energy Consumption

The use of electricity and fuels account for the
Group's major energy consumption. In view of the
scarcity of energy, the Group has advocated various
energy conservation strategies to increase energy
efficiency and reduce energy consumption. The
temperature of air-conditioners is maintained at an
energy-efficient level at around 25 degrees Celsius.
A standby mode is set for computers when they
are not in use for a long period of time. Besides, all
lighting and power supply in the area are switched off
while leaving. In order to increase the environmental
awareness of employees, energy saving reminder
notices are posted near the switches and sockets to
encourage our employees to reduce electricity usage.

The amount of energy consumption in 2021 slightly
increased when compared with 2020 as there was an
increase in production volume of LCD products and
electronic consumer products, as well as the use of
diesel-consuming electricity generators for staggered
power consumption increased in order to tackle with
the electricity usage temporary constraint measure
adopted by the PRC Government during the year. The
Group has set inclusive total energy consumption
reduction target by 5% by 2025.
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During the reporting period, the energy consumption
was as follows:

2021 2020

Type of energy Unit HK PRC Total Total

—E=—F —EEHF

EREE B BB R E #at #Ast

Purchased electricity MWh 425.2 714,576.9 715,002.1 675,287.3
BES IR B

Diesel MWh - 4,068.4 4,068.4 1,186.7
e JK FL B

Petrol MWh 6.2 126.8 132.9 157.7
s s

Total energy consumption MWh 431.4 718,772.0 719,203.4 676,631.7
BEIRBARES JK FL By

Energy consumption MWh/m? 0.10 0.84 HK: 0.11

intensity PRC: 0.79

EREERE KEE, HE:0.1

3K FE:0.79

Water Consumption FEKE

Water is another important resource used by the
Group during operation. The Group endeavours
to conserve water effectively in its operations by
implementing various water-saving measures. The
water used in cleaning process is reused when
practicable. Besides, employees are encouraged to
turn off the water taps when they are not in use.

In case of leaking faucet or pipe, the Group will
promptly report to relevant authority in order to
reduce unnecessary water consumption. Moreover,
the amount of water consumption is recorded
regularly for the Group to monitor the water
consumption level and better formulate watersaving
measures. The water consumption in 2021 remained
stable when compared with 2020 as the Group
implemented water saving policy effectively during
the year.. The Group has set a reduction target of 5%
in water consumption by 2025.

Truly International Holdings Limited
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During the reporting period, the water consumption
was as follows:

=
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RAREHR FRKEWT:

2021 2020

Water consumption Unit HK PRC Total Total

:g: - E'E _ ? —_ fﬁ

FEKE B BB R E #at #Ast

Total water consumption m? 1,421 15,742,656 15,744,077 15,677,583
BFEKE AV S

Water consumption m?3/m? 0.3 18.4 HK: 0.3

intensity PRC: 18.4

HKERE MFHKS H#:0.3

7K FE:18.4

Packaging Materials and Other Resources BEMBREMER

The packaging materials are used to protect our
products in order to minimise the risk of damage
during transportation. The major packaging materials
used by the Group are plastics trays, antistatic
bags and carton boxes. The amount of packaging
material consumption in 2021 remained stable
when compared to 2020 as the Group implemented
packaging material saving policy effectively during the
year. The Group has set a reduction target of 5% in
packaging materials consumption by 2025.

BEMBAERERMNERRZE
HHROKEBERBR AEEEXEFEA
MBEEMAABBRIEE BHEERM
M- — T —F BEASEEF
NEBERBHBDEM BB 2%
MEGEREER — T - TEFLREE
F-AEBECH TN T _AFRD
F7K5%H) B 1% -

During the reporting period, the consumption of the RAREHRN KREBTFTEREME
Group's major packaging materials was as follows: EENT:
Type of packaging 2021 2020
materials Unit HK PRC Total Total
:g: - qE —_ ? —_ ﬂi
BEMBES B 58 H mat waEt
Plastic tray piece - 50,108,687 50,108,687 51,857,286
BRIEE &
Antistatic bag piece - 7,960,201 7,960,201 6,845,152
PEtELR 1&
Carton box piece - 2,389,849 2,389,849 2,001,654
i) &
EAEBRERATR 15
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THE ENVIRONMENT AND NATURAL
RESOURCES

The Group has established a policy of “Environmental
and Safety Objectives, Indices and Plans Control
Procedures” to identify the Group's environmental
targets, implement environmental plans and validate
the results.

In deciding the environmental objectives, indices and
plans, the Group takes into consideration different
criteria, including the significant environmental impacts
in operational activities, environmental concerns
of related parties and the Group's commitment to
pollution prevention. Each department is responsible
for conveying to its employees the environmental
targets and plans, as well as encouraging employees to
maintain an environmental-friendly workplace.

CLIMATE CHANGE

Governance

Our Group addresses climate-related risks based
on the nature of the risk to our operations. The
physical impacts of climate change, including
extreme weather events, or damage to facilities
have immediate operational impacts and are treated
as operational risks. Long-term challenges, such as
emerging ESG issues and climate-related risks and
opportunities, may be discussed by the Group’s ESG
Working Group.

Supported by our ESG Working Group, our Board
oversees climate-related issues and risks regularly
during board meetings and ensures that they are
incorporated into our strategy.

To ensure our Board to keep up with the latest
trend of climate-related issues, climate competence
training will be provided to ensure it has the
necessary expertise and skills to oversee the
management of climate-related issues. Our Board
also seeks professional advice from external experts
when necessary to better support the decision-
making process.

Truly International Holdings Limited
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Our ESG Working Group provides effective
governance for integrating and addressing ESG
issues, including climate change, within our business.
The ESG Working Group is responsible for approving
operational emissions targets for the Group and
commissioning an ESG benchmarking, as well as gap
analysis exercise to identify gaps in both disclosure
and policy relative to the best practice standards.
Moreover, the ESG Working Group works closely with
the Group's different operation departments, with an
aim to develop consistent and enhanced approaches
on addressing ESG risk issues and report to the
management.

Strategy

Climate change risk forms part of our overall risk
profile through its role in increasing the frequency
and intensity of certain diseases, and the health and
mortality impacts resulting from natural disasters.
We assess the overall level of risk by taking into
consideration a range of diverse risk factors across
the many categories in our services range. This
diversity of risk is combined with our business
strategy and broad geographic footprint helps us
mitigate risk and provide protection against the
impacts of short-term climate change effects.

Our products and services continue to provide
protection for people in our communities against
weather and heat-related disease. Besides, we
continue to explore opportunities to engage our
business partners and encourage them to develop
climate resilience and reduce their operational carbon
footprint by taking into consideration of different
climate-related scenarios, including a “2°C or lower
scenario” through the following steps:

Step 1: Set Future Images Assuming Climate
Change Effects

As climate change measures proceeds, there is
a possibility that the industry will be exposed to
substantial changes, such as stricter policies including
the introduction of and increases in carbon pricing,
as well as advances in technology and changes in
customer awareness.
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In light of these climate change effects, based on the
International Energy Agency (“IEA”) scenarios and
others, we developed multiple future images as the
external environment that will surround our Group.
With regard to the IEA scenarios, we put focus on the
2°C scenario (2DS) and pictured future images in case
where climate change measures do not progress and
where such measures progress further “Beyond 2°C
scenario”.

Step 2: Consider the Impacts

We considered the impacts on our Group for each of
the future images developed in Step 1. We believe
that in such a society, it will be possible to expand
carbon dioxide reduction effects.

With regard to effects on raw material procurement
and production, introduction of and increases in
carbon pricing is anticipated in accordance with the
global advance of climate change measures, leading
to the possibility of higher raw material procurement
and production costs.

On the other hand, in the case where climate change
measures are not adequate throughout society,
production interruptions and supply chain disruptions
are likely to increase as a result of higher frequency
and intensification of natural disasters such as
flooding.

Step 3: Respond to the Strategies

Our Group will begin promoting the reduction of
non-renewable energy in our daily operation. This
strategy will allow for flexible and strategic responses
to each demand for the regions where the emission
factors of purchased electricity consumptions are
high. By promoting real carbon emissions reductions
throughout the world through comprehensive energy-
saving policies and introduction of renewable energy,
we are working to achieve zero carbon emission in
our business.

We minimize carbon emissions through comprehensive
energy-saving and introduction of renewable energy.
With respect to renewable energy in particular, we have
set a new target, achieve a reduction rate for purchased
electricity in coming few years.
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With regard to the ongoing confirmation of the
suitability and progress of the Group's strategies,
we believe that we will have opportunities for stable
funding and sustainable increases in corporate value
through appropriate information disclosure, dialogue
with institutional investors and other stakeholders.

Risk Management

Our Group identifies the climate change related risks
or to test the existing risk management strategies
under climate change with the aid of risk assessment.
Hence, the areas where new strategies are needed
could be identified.

The risk assessment takes a standard risk-based
approach using national data, local information and
expert knowledge, which can identify how climate
change may compound existing risks or create new
ones. The risk assessment is conducted through the
following steps:

Step 1: Establish the context

o Objective/goal

° Scale

° Time frame

° Climate change scenario for most climate
variables and sea level

Step 2: Identify existing risk (past and current)

o Identify the record of occurrence of climatic
hazard in the past in the area

° Risk management strategies in place to tackle
future occurrence of the hazard

Step 3: Identify future risk and opportunities

° Explore climate change projections for the
selected time frame(s) and emission scenario(s)

° Identify potential hazards

° Investigate whether any existing risk from
Step 2 may get worse under future projected
changes

o Identify new risks that can emerge under future

projected changes

Step 4: Analyse and evaluate risk

o Identify a set of decision areas or systems (i.e.,
geographical areas, business operation, assets,
ecosystems, etc.) that has the potential to be at
risk in future

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

—FRE HEREAB/RSE

PRI B HE R AN SR B R RS O E A 1 B
EWME RAEE RABERESES

HEEEREE BREREENEM
REHF BRERTES MFER
FrhEEE-

2 By i 32

AEEBHEREECHEBORR
BB R RS AARIRE(E T HIR
BREREERE - Qi JAEEFR
BB By <R o

Jee gz B A BR P B E B e O 70K
MABRRKER EHEMRERAE

MgﬁﬁﬁmmmﬁTAﬁﬁﬁﬂA
%’EA%L%@TH B 5L o B 1B
AT 258

TPRBYER

« HB®/RF
e BE

o HREEE

s AREHREEHIEFHEHRIER
BERA

SR HREREAR BEREA)

s BMEREGERMEBARBRKILE

GERE>S
e EHTEEBEBRE ARES
‘EENER

TR=BERKABRES

o RIEEREERNMBERT RN
ERREY S SV

s WEEATELER

s HEXE2PWIMBEARRAE

REFEFERFRE GBI

o HEEARKIEEZHPAIREHIRM
*ﬁ’_ll ﬁ/\

2 BRI A 2 FF Ak L B

o HEE—ERREEARREER AR H
REAZBLES (AR R

EBEE BEE -LRERF)

EAEBRERAH 19



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

“EC-FRR HERERERS

As outlined within the Governance section above,
the Group has robust risk management and business
planning processes that are overseen by the board
of directors in order to identify, assess and manage
climate-related risks. The Group engages with
government and other appropriate organizations
in order to keep abreast of expected and potential
regulatory and/or fiscal changes.

We continue to raise awareness of climate change in
regard to monitoring of carbon and energy footprint
in our daily operation. However, there remains
gaps in understanding how such climate risks and
opportunities may impact our operations, assets
and profits. Our Group assesses how the business
addresses climate change risks and opportunities
and takes the initiative to monitor and reduce their
environmental footprint.

Significant Climate-related Issues

During the reporting period, the significant climate-
related physical risks and transition risks, which have
impacted and/or may impact our Group's business
and strategy in (i) operations, products and services,
(i) supply chain and value chain, (iii) adaptation and
mitigation activities, (iv) investment in research and
development, and (v) financial planning, as well as the
steps taken to manage these risks, are as follows:

B L [ER | —EFT - AR B
EREmEREREREKRERER
WHEESEE  UHH  FERERE
2 S % 5 B Y [ B o AN S B L KA e
HAbEERERE AZERDH B
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Climate-related risks description Financial Impact Steps taken to manage the risks
ERCYIEL N MBEEE REEBRBMERNZSR
Physical Risk

Y R R

Acute physical risks

B iy ) 32 [ B

° Increased severity and o Operating cost and e Planned to establish a natural

frequency of extreme repairing expense disasters emergency plan.

weather events such as increase SrElETBAKEZ BETE
cyclones and floods. These BEKAREEE
have the potential to cause F 3 0 o Planned to devise an action

both idiosyncratic and
systemic risks, resulting

in potential damage to
machinery and equipment.

A& [, % 3t 7K S5 18R o K R SR R Y
BREENIAEE B ME N %
e AT B AE BT IR I R AT
R\ B - ¢ T S5 AL K AR B K
BERE-
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plan to articulate the goals
and targets of the reductions
in GHG emission and energy
consumption. Outlined the
plan to achieving those targets
and defined responsibilities.
STEIBIETEE S BB AR
ERBHM K ERBFEN BT
FE® - TERZEERR
BREE R El -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

—7—_

FRE dCEREREH

Climate-related risks description

1% 18 B L b i

Chronic physical risks

B 32 AL R

Changes in precipitation
patterns and extreme
variability in weather patterns.
Frequent extreme weather
events and rising in sea levels
are likely to pose disruptions
to communities across the
region over the long term,
affecting economic output
and business productivity.
KRR B ERARER 2
BimEl - REAM 5 SEE AR
Ui A RS RS S _E ] AR
BB A M R Y AL R T R
FERBEHROEEEN-

Governments that have been
pushing for new regulation

to reduce GHG emission will
pose a threat to financial
performance of a business
and increase regulatory risk.
—EEHEBEIEFER AR D
BE RS EAT - HE D
FNPBREXEE Wi

R

Financial Impact
MBEE

Revenue reduces

W AR D

Operating cost
increases

RISl

Steps taken to manage the risks

AEERRMREZ PR

Planned improvements,
retrofits, relocations, or other
changes to facilities that may
reduce their vulnerability to
climate impacts, and increases
climate resilience in long term.
STEIEVBGE - BET  FRB S H A
FiEE - ZEF bR B RE
SHERIEZ BN Wik
SR =BT A

Record the energy
consumption to identify peaks
in usage, thus significant
savings could be determined.
FLERREFELATETE (£ A = 87K
(Al T ] #E TE BR BV BT 4D o

Engaged with local or
national governments and
local stakeholders on local
resilience.

ER 4 75 5 B SR BRRT M b 5 ) &
WEBTT i T 1E R 1T o
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Climate-related risks description

5% A B8 3 B 1
Transitional Risk
BE R
Policy risk
I R g

As a result of energy
efficiency requirements, the
carbon-pricing mechanisms
by the PRC Government,
which increase the price of
fossil fuels.

B BERE E SRk - BB
HEE B S A RE
B -

Legal risk
EERR

Exposure to litigation risk. We
have to adapt the tightened
law and regulations imposed
by the government due to
climate change, as well as
bear the risk of potential
litigation once we fail to
obligate the new regulations.
D il 57 FA L B o P9 w4 78 8 B
BT B R i B 4L T B e ) U B
R IOER  WAE—B R
IR BEE FEARE L AR T R AT
BE TR B SR FAHY PR o

Enhanced air pollutant
emissions-reporting
obligations for local
government, and we may
have to spend more time on
fulfilling the ESG reporting
standards to comply with the
Hong Kong Listing Rules.
REi T BT8O ZE R R
MEBREE - FKPIFTREEERE
EZREBITRE HERE
AWMEER - NEFEA LT
FRA
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Financial Impact
MBEE

Operating cost
increases
BRI N

Operating cost
increases
B R IE N

Steps taken to manage the risks

AEERRMREZ PR

Planned to conduct a carbon
footprint survey, in order

to work out the company'’s
footprint, to prioritize energy
and waste reductions.
FrEETIRE AL EER
AR BT WELR DR R
&) o

Monitor the updates of

the relevant environmental
laws and regulations

against existing products

and services, to avoid the
unnecessary increase in cost
and expenditure due to non-
compliance.

L IR A A an MRS SRR iR
RERRERCER  LE2EHE
NEFERMEBRA KX
B E AL -

Monitored the updates of
environmental laws and
regulations and implemented
GHG emissions calculations in
advance.
EEABRIRE R RGN EE
S WEERNITRERBENE
e

Continued monitoring of the
ESG reporting standards of
the Hong Kong Listing Rules.
HEBERRE HekEolkE

ZEEEWRRNER -
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Climate-related risks description Financial Impact

KRR AE S B B 3%

Technology risk

Bl /= B

o Low-carbon, energy-saving ° Capital investment

technologies are launched.
Lagging behind of technology
advancement may weaken

our competitive edges. °
HEHEHR © ERRE RN o BT HE S
B 12 AT BE H SS B AP RY B 1B

Market risk

mi5

[ ez

More customers are o
concerned about climate-

related risks and

opportunities, which may

lead to changes in customer °
preference.
FEZEPHEIERIKAEBNE
BREE  ATREEREFRT
ok o .

Inability to attract co-
financiers and/or investors
due to uncertain risks related
to the climate.

R B RR 7 B A T 1 2 &
Mo ARSI ERAMEE R,
HIEEE-

increases

BAKRELZ M

Research and
Development
(R&D) expense
increases

Tt 2 & L 0

Revenue
decreases

AR

Operating cost
increases

B BRI AN

Production cost
increases

HEEMRAIR I

Steps taken to manage the risks

AEERRMREZ PR

Planned to invest in the
innovations of energy saving
products.
TEIREREIFEBEE o ©

Examined the feasibility

and benefits of applying the
latest low-carbon and energy-
saving technologies into our
operation

= 52 & FT K Bk B 8 $ 01T 1B A
N ERA DI KSR E &

Fulfilled the climate-
related regulations by the
government.

BREITRRIEEBZHRE -

Prioritize the climate change
as a high concern in the
market decisions to show to
the clients that the company is
concerned about the problem
of climate change.
EmSRED BRI ER
=EEINELEEE RNEPX
B ARIEREZCEETSH
JE e
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Climate-related risks description Financial Impact Steps taken to manage the risks

KRR AE B B B 3% REBRBMENZ SR
Reputational risk

BEE R

° Risk of stigmatization of our o Revenue o Fulfilled the social

business sector, as there will decreases responsibility by organizing
be more stakeholder concern W AR more public relation activities

or negative stakeholder
feedback on our Group. °

Operating costs

to show how our Group places
importance on climate change.

ARAAEEBEEE ZFmiE increases BiTHEeET AEBFE LN AR
MENE B NEHAEER e NI EE BRRAEENAERAE

BB R AR - B B APT Y A
BP9 B 1505 B L O Rl

° Negative press coverage
related to support of our
Group's business projects
or activities with negative
impacts on the climate (e.g.,
GHG emissions and energy
conservation), which may
affect our reputation and
image.

WX FHAEEXRKEESED
HRkEXNEEZE (WAE

REBHE N ETRE) - IR AR 2
BEAEREREFERMD
BERTR-

During the reporting period, the primary climate-
related opportunities and the corresponding financial

impacts were as follows:

Detailed description of climate-related

opportunities
AT ERIREANKE

Resource efficiency

B xR
o Use of more efficient modes of transport
FREEURMERT

o Use of more efficient production and
distribution processes

ERERMNEERDHERE

° Use of recycling

TBER A A

° Reduce water consumption

A FEKE

Truly International Holdings Limited

B -

° Reviewed the business
projects to ensure the
production and the projects
are environmental-friendly.
WETEBIEE ARREE KRB
BIRIR -

EHRSAHE BRIEAHENEE
weLARNMBZENT

Financial Impact

MBEE

o Operating cost reduces through efficiency
gains and cost reductions

BB MR KRR AR EE 2 KA



Detailed description of climate-related
opportunities

FAHTERIRERNEE

Energy source
EEDGH
° Use of lower-emission sources of energy

R HE AL TR e 2 A

o Use of supportive policy incentives

158 P S iR M DR 22 D

o Use of new technologies

F He i #O £ 8

° Shift toward decentralized energy
generation

BADAAEREE

Products and services

Euu KR
Development of climate adaptation and
insurance risk solutions

1) TE 153 FE M AR B B B ROR 77 R

° Ability to diversify business activities

KRB ZERCHEED

° Development of new products or
services through R&D and innovation

3 B T 3 I B0 B 3R S m SR A

Markets
mi5
° Access to new markets

EAFTT IS
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Financial Impact

MR e

Operating cost reduces through use of lowest
cost abatement

3R (0 A (R K A B A 2R P K A8 8 B AR
Returns on investment in low-emission
technology increases

EBE P4 & Y 38 AN

Revenue increases through new solutions

to adaptation needs, such as insurance risk
transfer of products and services
ﬁﬁ%%iﬁ%i%&ﬁ%(@%%&%%m
R R 8 ) 1 AN A

Revenue increases through access to new
and emerging markets
IR AT T 5 NORT T 45 1 A
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Detailed description of climate-related
opportunities

FRE dCERER/REH

Financial Impact

R ERIR AR S Mg E

Resilience

BR7

o Participation in renewable energy o Market valuation increases through resilience

programs and adoption of energy-
efficiency measures
2B A AR R R ERERE RS i

° Resource substitution or diversification

BRERHZHE .

Metrics and Targets

Our Group adopts the key metrics to assess and
manage climate-related risks and opportunities. The
energy consumption and greenhouse gas (GHG)
emissions indicators are the key metrics used to
assess and manage relevant climate-related risks
where we consider such information is material and
crucial for evaluating the impact of our operation on
global climate change during the year. Our Group
regularly tracks our energy consumption and GHG
emissions indicators to assess the effectiveness of
emission reduction initiatives, as well as set targets
to contribute our effort to have minimal impact on
global warming.

The details of time frames over which the target
applies and base year from which progress
is measured are described in the section A1l:
“Emissions” and section A2: “Use of Resources”
of this Report. Our Group adopts absolute target
to manage climate-related risks, opportunities and
performance.

Truly International Holdings Limited

planning, such as planning of the research in
the use of electric vehicles

BB MR E - FIE B REIAMMR ™
S EE

Reliability of supply chain and ability to
operate under various condition increases
HEFNASUERESERETHE TR IR

=]

Revenue increases through new products and
services related to ensuring resiliency

iR ERERIE R B R 0 R E G IR AR S hn ik
A

EERER

AEERATBETEAFERERE
RARB B2 BB R - 88 TRHFE R
BERBHNERENEREEER
REBORRNBRIES LMARR
ZEEMERFERMAXRBTEHFAR
BREZEHTELREARBRE
EoAKETEMRMRERBERIEE
R PR IR - PART (AR BEHE e 2 BX
Mo WREBF  UHEHREREHRK
NNEBZEN-

HEEBMERNEHEEREEER
MEFZFBEENATE: [HE89 )
K A280: A& [BIRER] —ffio &K
SERDERHEREEEREARL
R\ - e R KR
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B. SOCIAL ASPECTS B. HEEME
EMPLOYMENT AND LABOUR PRACTICES BREREIESR

B1. &

B1. EMPLOYMENT

The Group believes employees are valuable assets
and the foundation for success and development
of the Group. The Group strives to maintain a safe
and equal working environment for its employees
and promote employees’ health and well-being.
The employment contracts and human resources
management policies cover the Group's standards in
respect of compensation and dismissal, recruitment
and promotion, working hours, rest periods and other
benefits and welfare.

The Group strives to create a fair and inclusive
workplace where all its employees are treated
with dignity and respect. The Group provides equal
opportunity in all aspects of employment and
prohibits discrimination or harassment against any
individual on their gender, age, nationality, marital
status, disability, race, colour, religion and any other
characteristics protected by the relevant laws.

The Group is in strict compliance with the relevant
laws and regulations in the PRC and Hong Kong,
including the Labour Law of the PRC, the Labour
Contract Law of the PRC, the Employment
Ordinance (Chapter 57 of the Laws of Hong Kong),
the Mandatory Provident Fund Schemes Ordinance
(Chapter 485 of the Laws of Hong Kong), the Sex
Discrimination Ordinance (Chapter 480 of the Laws of
Hong Kong) and the Race Discrimination Ordinance
(Chapter 602 of the Laws of Hong Kong). During the
reporting period, the Group was not aware of any
material non-compliance with those applicable laws
and regulations.

AEEREREDEEEE AEN
SEXRDRBEROER - AEEHT
REBEEBHFRERTFETIFERE
YiRERENEENBEUL -BESD
BRANEREEBRRREASEEH
fENERE BRERES  TERMHE-
KBRS R AN E b i 2k S AR 7]

AEEFIREE-—BRAF BEH
THRE EMABETIHEIEEM
BEE-AKEERBHESMET EEHR
FERE W IFERKRE A E
AHJMHE R FF e BIAE - RIEAOR =
Kk B FURIMEBERR
A E AR -

AEEBRRETHERE BN AR
FRFER BR(PEARKNE
LR (FEARKNBESH S
RE) ~KREED) (FAEHIF67
B) - (RflERB R (FE
EDIFEABE)  (HERIEAREH) (F
BIEDIFAB0E ) K (TR AR 511D
(BBEDIZE602E ) - AR E HIR -
AEEL TABEMERTETZSE
BRERIOEREBER -
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The employee composition breakdown by gender, age REREBR - RIER - FiR - sEELER
group, employment category and geographical region Rit@E D2 BEMEBDTIT
at the end of the reporting period is show as follow:

Employment 2021

o S

By gender

214 5l

° Male 58%
£

° Female 42%
z

By age group

RERE

° 30 years old or below 57%
308K IA T

U 31-40 years old 35%
31-40%%

o 41-50 years old 7%
41-503%

° Over 50 years old 1%
505% A =

By employment category

R EE R

° Senior management 1%
SRERRE

° Middle management 9%
PREEE

° General 90%
—#

By geographical region

1% i B & i

° Hong Kong 1%
BB

° The PRC 99%
&
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In addition, below is the detailed breakdown of our PEoN R BRA - FRPYIR IR - F e
employee turnover rate by gender, age group and AR R & 5 #) 8 B 7 2kt = AF 41
geographical region during the reporting period: m
Employment turnover rate 2021
EERKLER —E=—F
By gender
214 5l
° Male 32%
=
° Female 33%
z
By age group
RERE
° 30 years old or below 45%
30BR KA T
o 31-40 years old 16%
31-40%%
° 41-50 years old 10%
41-505%
o Over 50 years old 6%
505% A £
By geographical region
1% i 3 & 4
o Hong Kong 9%
Ei
° The PRC 33%
i
Overall 33%
R
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B2. HEALTH AND SAFETY

Employee health and safety is the Group's top
priority. The Group strictly abides by the relevant laws
and regulations in the PRC and Hong Kong, including
the Law of the PRC on Work Safety, the Law of the
PRC on the Prevention and Control of Occupational
Disease and the Occupational Safety and Health
Ordinance (Chapter 509 of the Laws of Hong Kong).

The Group has established a set of policies related
to health and safety, including the “Occupational
Health and Safety Operation Control Program” and
the “Occupational Health and Safety Monitoring
and Control Procedures”, which illustrates our
commitment in providing a safe working environment
for our employees and strengthening their awareness
towards occupational health and safety.

Safety education

Safety education is crucial to ensure that employees
are fully understand the safety risks and well-
equipped to handle the job duty safely. The
Production Department is responsible for providing
trainings to employees working at production sites.

Before working on sites, all employees must receive
a three-tier safety training, comprising plant-entry
training, workshop training and class training. For
employees who are engaged in special operations,
they are required to attain trainings and assessments
in accordance with the national laws and regulations.
They are only allowed to work on sites after they
have passed the assessments and obtained relevant
licenses.

Truly International Holdings Limited
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B2. BEHEHZE

BTHRFELEEARENERS
R AKEBBEETHTERESNM
BOERIER BE(PEARKAM
EZz2EEE)  (hEARANBER
ERak) M (BEL 2 REE K
) (FBEHIFEB09F) -

AEBEHIE —ER2EFEMEZ 2 HEE
MR - B [BEERER 2RIFE
BIEtE M BRERER LY 2 ERE
Frl- it EFBRER T HFREERH
22 TERIBOAGE - W AN5& b P13
BEEEMZ2OED-

ZE2HE
TEHBHBREI RS THREEA
BARRERETIEBRENREBEEM
EE-AENMAERELEETST
TE B TREHE -

EIBTIRZA TBEEINEAEES
=REEEI BEIBEASE B
MIFIIFREEN - R BRFHRE
BT MMNAEEBREREEZR
ERETEIAFE MR EES
B E I ESAEEE R R A& B

T35 ETE-



Safe production process

The Group has assigned registered security officers
to be responsible for the Group's safety supervision
and management. Prior to the implementation of new
technologies, the Group conducts full identification
and evaluation of hazards. After installation of the
production equipment, the Group conducts inspection
to ensure the equipment is safe to be operated.
During the production process, all production
employees shall strictly implement the safety
operation regulations, including the use of protective
equipment. The Security and Logistics Department is
responsible for inspecting and monitoring the use of
protective equipment of each department. The Group
also conducts safety inspections, including daily
inspections and regular inspections, to rectify any
unsafe situations.

Health of employees

The Group places great emphasis on the health of
employees. The Group provides pre-job, on-the job,
off-the-post and emergency health check-ups for
employees who are directly exposed to occupational
hazards. Besides, underage and pregnant workers
are avoided from taking up job positions that may
possess higher health risks to them, including
working in the hazardous chemicals’ storage
warehouse and the hydrogen station.

During the reporting period, the Group was not aware
of any material non-compliance with the relevant laws
and regulations related to providing a safe working
environment in the PRC and Hong Kong.

During the reporting period, there was 31 work injury
cases (2020: 32, 2019: 35) and 723 lost days due to
work injury (2020: 767 2019: 832) in our business
operation. There was no work-related fatality case
(2020: nil, 2019: nil) during the Reporting Period.
Employees were given paid sick leave for their
recovery. Overall, no employees had serious accident
during the Reporting Period.
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AEEEZERAMZ2ETFAEEE
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Rz AEBEHERERETS
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17%%%/“51%&#%% EREIPIM
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EBEHRE

AEBEEEREENRE -A&E
BEEBEAIBESRNESREER
AR BERBLRESERERDT U
S REBMBEAKNFERIERE TR
A REE M MIER R K2R RB AN T
EmfM BREERICERFETREE
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RARE B NEBE W A MBI MA
ERTETERETERFBERMHET
ETRRIBMBRIARRIEMR
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EAEBRERAH 31



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

“EC-FRR HERERERS

B3. DEVELOPMENT AND TRAINING

The Group believes the knowledge and skills of its
employees are vital to the sustainable development
of the Group. As stipulated in the Group’s “Human
Resources Management Control Procedures”, the
Group offers various training programs for employees,
including plant-entry training, pre-job training and
regular training, to enhance their requisite knowledge
and skills in discharging their duties.

1. Plant-entry training

The plant-entry training is based on the
departmental and plant training course systems.
The training includes internal management
system, quality, environmental and product
environmental protection system knowledge.

2. Pre-job training

The pre-job training includes theoretical and
practical training. Employees are allowed to
work independently only when they have
passed the training assessment.

3. Regular training

Each department identifies regular training
programs according to the specific needs of
the department and the job nature. The regular
training programs are induced in the annual
training plan.

During the reporting period, the detailed of the
percentage of employees received training in each
type as follows:

B3.

R g
AEBEREEE THME LIRS A
SENTRHEEREBEZ -REX
SENTANEREEEZEREFIR
T ARERE TIRHSESEIFE
BIEE AT RIE I - & A5 5 A0 2
B AR S PIEITRE & A
AR R

N

AT RIE DI = ER B PIA T RE I
RERG-BIANBBEADE R
Z HE RENERRRBRMD-

A3
AT R R MR BT
REERBEIFERS LBLT
f o

E I
SEERFIRIZ B PTR B RB B S T
144 T TE HIIE A A 8 - T B R BIET
REFREIFIF BRI AR

RBESHAR HXZRBINERR
DECFFIBT

Percentage of employee received training in each type 2021

ZEZIEEASL —E=—F

By gender

214 5l

o Male 84%
=

e  Female 92%
z

By employment category

R EER

o Senior management 88%
SREEE

o Middle management 38%
HREERE

° General 92%
—#
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During the reporting period, the breakdown of trained REMEBRA R R EER D7
employees by gender and employment category was ZZIEERMBIT
as follows:
Breakdown of trained employees by category 2021
RBES N 2ZIES —E=—F
By gender
214 5l
° Male 57%
=
e  Female 43%
z
By employment category
R EE R
° Senior management 1%
SREREE
o Middle management 4%
HREERE
° General 95%
— &

During the Reporting Period, the average training R¥EBA - ZERREEHER ST
hours completed per employee by gender and ZEBHEEEBE TR TEXIEE W
employee category is as follows: ™
Average training hours (hours/employee) 2021
FHEINGE N EER) —E--F
By gender
=145l
° Male 26.6%
3
° Female 29.3%
z
By employment category
R EE R
o Senior management 21.2%
SRERRE
° Middle management 10.7%
TRERE
° General 29.5%
—#
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B4. LABOUR STANDARDS

Adhering to the Labour Law of the PRC and the
Employment Ordinance (Chapter 57 of the Laws of
Hong Kong), the Group is committed to supporting
the effective abolition of child labour and upholding
the elimination of all forms of forced labour.

As stipulated in the Group's “Human Resources
Management Control Procedures”, during the
recruitment process, job applicants are required
to present their identity documents to the Human
Resources Department for age verification as
preventing from engaging child labour. In case of
engaging any child labour, the Group will stop the
child labour from working and offer medical checks for
him/her. The Group will also contact his/her guardians
and return the child labour to his/her guardians.

The Group respects the freedom of employees. All
works should be voluntarily performed and must not
involve forced labour. The Group forbids abusing,
corporal punishment, violence, spirit oppression,
sexual harassment (including improper language,
posture and body contact) as forms of penalty.

During the reporting period, the Group was not aware
of any material non-compliance with the relevant laws
and regulations related to recruitment of child labour
or forced labour practices.

Truly International Holdings Limited
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OPERATING PRACTICES

B5.

B6.

SUPPLY CHAIN MANAGEMENT

The Group strives to maintain long-term and stable
relationships with suppliers and maintain competitive
advantages in the value chain. In order to manage
and mitigate the environmental and social risks in
the supply chain, the Group has adopted a policy
f “Suppliers Control Procedures” and a stringent
supplier selection procedure. During the reporting
period, the Group had 1,499 suppliers located in the
PRC and 307 suppliers located in Hong Kong.

When selecting new suppliers, the Group assesses
the environmental compliance of the potential
supplier's products by conducting environmental
assessments, including the hazardous substance-free
(the “"HSF") surveys and the HSF on-site audits.

The Group incorporates its standards of environmental
management, product quality, product delivery and
confidentiality in supplier agreements, and requires
suppliers to abide by the Group's standards.

The Group has established a Suppliers Management
Team to evaluate the performance of suppliers
regularly based on the Group's internal guidelines.
The Group gives priority to cooperate with suppliers
who have a higher ranking in the environmental
evaluation.

PRODUCT RESPONSIBILITY

The Group regards product quality as a key
competitive advantage of its business and makes
every effort to improve the product quality while
strengthening communications with customers.
The Group has obtained certifications of Quality
Management System, including 1S0O9001:2015,
GB/T19001-2016, IATF16949:2016.

The Group complies with the applicable laws and
regulations in the PRC and Hong Kong, including
the Product Quality Law of the PRC, the Consumer
Protection Law of the PRC and the Trade Descriptions
Ordinance (Chapter 362 of the Laws of Hong Kong)
and the Personal Data (Privacy) Ordinance (Chapter
486 of the Laws of Hong Kong).

Ay
=

B5.

B6.

BER
HrEEEE

AEEHBNDEHERRFERBIEED
MR THFEERNRFES R
B FRE M EETAIREMEER
% AEBRI[HEEEERET K
REBROHEBHRERT -RBS
HiA AR B 91,4994 1 8 A iz 7
B M307 R HEEUNEE -

EEEFHERR AEEBRBETT
RIS EREREVE [BEEY
L REMEEENERSESL TR
BEHEREMNRRARIE-

AEBEHERHEPTNAELRRE
B EREE ERXMNNREBZE:
WERMBEEHETAREENIZAE-

AEECRIHEAEEZER  RIZ
RE B RER 8 5| E B A B R Y
KRB -ANEEEBLEBERFEFEPH
AERENHERSIE-

EmEE

AEBGEREEREBNEIERTF
B UERARAERER BN
BEEFH AR AEECREESE
Afiﬁﬂ \wu\ﬁm' ?E'SOQOO’I 2015~

GB/T19001-2016 - IATF16949:2016 °

AEEBETHEREBEMRZEZRER
ERBR(PEEREEZR) (F
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Quality Control

The Group has implemented “Production Operation
Procedures” to identify the responsibilities
of different departments and ensure that our
products meet the national standards. The Group's
Quality Planning Team and Quality Department
are responsible for formulating related inspection
standards and operating instructions and examine the
characteristics of the products.

The Group has also adopted “Monitoring and
Measuring Equipment Control Procedures” to ensure
that the monitoring and measuring equipment used
to examine the product characteristics and product
compliance are able to meet its intended use. The
Group conducts measurement verification and
regular assessments on its monitoring and measuring
equipment to ensure the inspection results are
accurate.

Data Protection and Privacy

The Group regards data privacy and security as a
key operating principle and takes high precaution
in ensuring their confidentiality to avoid misuse
of personal data. The Group has implemented
a “Information Security Management System”,
which covers regulations and measures on securing
confidentiality.

The Group's privacy policy is incorporated in the
employment contracts, employees shall fully abide
by the guidance on prohibiting any unauthorised
disclosure of confidential information.

During the reporting period, the Group was not aware
of any material non-compliance with the relevant laws
and regulations related to product responsibility in the
PRC and Hong Kong.

Truly International Holdings Limited
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B7. ANTI-CORRUPTION

The Group is committed to upholding high standards
of business ethics and integrity. The Group strictly
abides by the relevant laws and regulations in the
PRC and Hong Kong, including the Criminal Law of
the PRC and the Prevention of Bribery Ordinance
(Chapter 201 of the Laws of Hong Kong). The Group
forbids any form of corruption, extortion, bribery,
fraud, money laundering and embezzlement.

The Group's “Complaints Reporting and Whistleblower
Protection System” encourages and enables
employees to report on observed and suspected non-
compliance and questionable practices.

The Group has also established a confidentiality
mechanism to protect whistleblowers against
intimidation and reprisals.

During the reporting period, no legal case concerned
with corrupt practices was brought against the Group,
and the Group was not aware of any material non-
compliance with the relevant laws and regulations
related to anti-corruption in the PRC and Hong Kong.
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During the reporting period, the number of
employees received anti-corruption training and the
training hours by employment category were as

RBEHA REBEREDHES
REISE IR R B A BRI 5| B 2han

follows:

Anti-corruption training 2021

RES I —E=—F

Number of employees received training

EIZRINEEAR

° Board of directors 2
Exg

o Senior management 89
SRERERE

o Middle management 368
hRERE

° General 59

Total employees 518

EEAH

Number of training hours

3% 31 B B

° Board of directors 3
EEg

o Senior management 134
SREREE

o Middle management B2
HREERE

° General 89
%

Total training hours 778

#4835 31| B

COMMUNITY T &
B8. COMMUNITY INVESTMENT BS. tEKRE

As a socially responsible enterprise, the Group is
constantly aware of the needs of community and
strives to bring a positive impact on community
development. The Group encourages its employees
to dedicate their time and skills to supporting local
communities with the aim to create a harmonious
society.

We believe that this can nurture great corporate

culture and practices in the Group. In 2021, we made
a total of HK$844,000 for charity donations.

Truly International Holdings Limited
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ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING INDEX

Subject areas, aspects, general disclosures and Key
Performance Indicators (KPls)

FTEHREN —REERERE

EMIER

RiE - dERERREZED

Sections

=z e

F B

A. Environmental
ARE
A1: Emissions
Al THER
General Disclosure “Emissions” 9
— PRI EE [ ]
KPI A1.1 The types of emissions and respective | “Emissions — Air Pollutant Emissions” 9
R EBUEIRAL emissions data [BEpl—Z=R/5 28k
BE R RE 48 To A8 B i EUE
KPI A1.2 Greenhouse gas emissions in total and,| “Emissions — Greenhouse Gas 10
B4R BB IRAL1.2 where appropriate, intensity Emission”
BERBRERER (NER)RE [BE— R =R e BE
KPI' A1.3 Total hazardous waste produced and, “Emissions — Hazardous and Non- 12
B 4R DU IRAL3 where appropriate, intensity hazardous Wastes”
FEXAEEREEMEER (WERBRE| - BEREZEEY]
KPI A1.4 Total non-hazardous waste produced “Emissions — Hazardous and Non- 12
FREBUEIRALSL and, where appropriate, intensity hazardous Wastes”
FEEEEZREVRER (NER)EE| (- EEREZEEY]
KPI A1.5 Description of measures to mitigate “Emissions — Air Pollutant Emissions”, 9-10
R EBUEIRALD emissions and results achieved “Emissions — Greenhouse Gas
AU EBE N ENE B RABAR Emission”
[HEp—Z= /52808 -
[HER— R EREEHE
KPI A1.6 Description of how hazardous and “Emissions — Hazardous and Non- 10-11
AR EBUEIRALG non-hazardous wastes are handled, hazardous Wastes”
reduction initiatives and results (- EREZTEEY]
achieved
B EERESEEMN A RIE
EESHERERTEKR
BEREBRERD A 39
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Subject areas, aspects, general disclosures and Key
Performance Indicators (KPls)

FEERERN —REERBRERER

A2: [EBRfF A ]

A2: Use of Resources

BWE

Sections

=2z o

R

General Disclosure “Use of Resources” 13
— M= [&IRER]
KPI A2.1 Direct and/or indirect energy “Use of Resources — Energy 13
B A IR IZA2.1 consumption by type in total and Consumption”
intensity [BRER—sREZ]
REANESHEE R SEEEREHR
EREE
KPI A2.2 Water consumption in total and "Use of Resources — Water 14
RSB IR IRA2.2 intensity Consumption”
BREKERKRE [BRER—FEXE]
KPI A2.3 Description of energy use efficiency “Use of Resources — Energy 13
BB BIEIEA2.3 initiatives and results achieved Consumption”
e RE AT EI RATBAR [BRER—sRE=]
KPI A2.4 Descr|pt|on of whether there is any "Use of Resources — Water 14

BRI IEIZA2.4 issue in sourcing water that is fit for
purpose, water efficiency initiatives
and results achieved

Fa 3l SRERE A 7KOR LRl B E R ERE - AR
RA KB & RATEKER

Total packaging material used for
finished products and, if applicable,
with reference to per unit produced

X mFTAREMBNBER (IEA)
HHEBMGE

A3: The Environment and Natural Resources

A3 [BRIRRRARER]

Consumption”

[BIRER—FEKE]

KPI A2.5
FARR AL IRIRA2.5

“Use of Resources — Packaging 15
Materials and Other Resources”

[BRER-—BEMHREMER]

General Disclosure “The Environment and Natural 16
— M= Resources”
[IRERRXAEIR]

KPI A3.1 Description of the significant impacts “The Environment and Natural 16
A AR BUBIEAS. 1 of activities on the environment and Resources”

natural resources and the actions [RIFERRAEIR]

taken to manage them

B EBEHHRERRAERNER

HEREERNEEBATENTTE
A4: Climate Change
A4 BARE AL
General Disclosure “Climate Change” 16
— KR [ =21
KPI A4.1 Description of the significant climate- “Climate Change” 20-26
KPI A4.1 related issues which have impacted, | [ & {E&1t |

and those which may impact, the
issuer, and the actions taken to
manage them

HAETERAIRETERITANERR
IxMEREE B A R A E 2725 MR iR ER
KT
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Subject areas, aspects, general disclosures and Key

Performance Indicators (KPIs) Sections
TEEREEN —RESEREEENER =6
B. Social
B.itE
Employment and Labour Practices
ERREIER
B1: Employment
B1: [Ef&
General Disclosure “Employment” 27
—RRIRER [ME1E ]
KPI B1.1 Total workforce by gender, employment| “Employment” 28
BB BUIEIEB 1 type, age group and geographical [EfE]
region
RIER - BERE  FiER KRS S
B B B
KPI B1.2 Employee turnover rate by gender, age | “Employment” 29
B E BIEIEB1.2 group and geographical region [E &
LR FERMA R MR B D M E Bk
Lt %
B2: Health and safety
B2 :@ENRZE
General Disclosure “Health and Safety” 30
— R [fEERZ 2]
KPI B2.1 Number and rate of work-related “Health and Safety” 31
B 4R R 1RB2.1 fatalities [feERZE]
ETERE ML T B A SR E
KPI B2.2 Lost days due to work injury "Health and Safety” 31
BRENIEEB22 | ETHEEATIIERE [ Rki2]
KPI B2.3 Description of occupational health and | “Health and Safety” 30-31
B 4R IR 1EB2.3 safety measures adopted, how they | [EEERZ % |
are implemented and monitored
RPN B R R L 25 AR
AT RERGE
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Subject areas, aspects, general disclosures and Key
Performance Indicators (KPls)

TEHR EEH —REERBRERER

B3: Development and Training

B3: [ & B IF 7]

Sections

=2z o

R

A BUIEIEB5.2 engaging suppliers, number of
suppliers where the practices are
being implemented, how they are
implemented and monitored

M EBAERAHERNED mERTAE
BIEDIMHEREER A RABEN
WITRERTTA

e e |

General Disclosure “Development and Training” 32
— = [ 2R E 15
KPI B3.1 The percentage of employee trained by | “Development and Training” 32-33
B4 BB 1R B3 gender and employee category [ R asE3 ]
EHRIREEHERESHNZIIEEB L
KPI B3.2 The average training hours completed | “Development and Training” 33
7§ 4B BB 12 B3.2 per employee by gender and [ 2% B 571
employee category
ZHERREEBERE D  §REETHE
&Y 15 I 25
B4: Labour Standards
B4: [ 4 TiZ |
General Disclosure “Labour Standards” 34
— R [ T2
KPI B4.1 Description of measures to review “Labour Standards” 34
B A B IEIZEB4.1 employment practices to avoid child 8 T HZ A
and forced labour
s BEER N ERAREETR
o8 %5 T
KPI B4.2 Description of steps taken to eliminate | “Labour Standards” 34
B A B IE1EB4.2 such practices when discovered [& TiZ%]
M EERERELAREREEERM
FRER Y 25 B
Operating Practices
EEESL
B5: Supply Chain Management
B5: [t g% 12 |
General Disclosure “Supply Chain Management” 35
— B [ g5 12
KPI B5.1 Number of suppliers by geographical “Supply Chain Management” 35
78 92 48 BB 1EBS. 1 region [t fE 2 &5 32 |
ZihmE S HEEREE
KPI B5.2 Description of practices relating to “Supply Chain Management” 35
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Subject areas, aspects, general disclosures and Key
Performance Indicators (KPls)

FTEEREN —REERBREE

EMIER

Sections

=2z s

R

\A*ﬁﬂ:

B6: Product Responsibility
B6: [EmE £
General Disclosure “Product Responsibility” 35
— B ER [EmEE]
KPI B6.1 Percentage of total products sold or The Group currently does not report on N/A
A 48 IR 12 B6.1 shipped subject to recalls for safety this indicator. i A
and health reasons RNEB BRI ARRE U IEZE -
EEYEE?;ED%%@%(EP A 2 % B R
EhEmARNKNE D
KPI B6.2 Number of products and service related| The Group currently does not report on N/A
B 4B FUIE 12 B6.2 complaints received and how they are|  this indicator. 38
dealt with REBEAARBREULIEZE-
BEBREMRREHIRFEE URE
A
KPI B6.3 Description of practices relating to The Group currently does not report on N/A
B R 4B BB 12B6.3 observing and protecting intellectual this indicator. i A
property rights AEB BRI ARS W IEIEZ -
Fis alt B 4 78 TR (R [ AN S EE B A A 18 1
KPI B6.4 Description of quality assurance “Product Responsibility — Quality 36
B R 4B IR 1EB6.4 process and recall procedures Control”
HEERTERARERERBWIERF [EmBEE-—mE %]
KPI B6.5 Description of consumer data “Product Responsibility — Data 36
B4R B 512 B6.5 protection and privacy policies, how Protection and Privacy”
they are implemented and monitored | [ = & £ — & FHR & &FEFL]
U B E ERHMRE KB FLBUR - LA KRB
BT RERF A
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Subject areas, aspects, general disclosures and Key
Performance Indicators (KPls)

FTEREREN —REERBRE

B7: Anti-corruption
B7 : k&S

EMIER

Sections

=2z o

R

RSt 45 5 15B8.2

time) to the focus area

EFRIBBMEBAER (M)

[tERE ]

General Disclosure " Anti-corruption” 37
— = [RE)S]
KPI B7.1 Number of concluded legal cases No concluded legal case regarding N/A
AR EBIEIEBT regarding corrupt practices brought corrupt practices was noted. i A
against the issuer or its employees | I TN ABEEHE S E LR EARERHF-o
during the reporting period and the
outcomes of the case
RRERAHEITASEEERLYEE
BEHESFLARERNEE RFAER
KPI B7.2 Description of preventive measures " Anti-corruption” 37
R 4E UIE 1R BT.2 and whistle-blowing procedures, how| [ &5 |
they are implemented and monitored
Fa 3t [y # 4R e R ERRAR /7 - A RARRBAEATT
REERT A
Community
#HE
B8: Community Investment
B8 : it [E I E
General Disclosure “Community Investment” 38
— B E Ead=%-g=y
KPI B8.1 Focus areas of contribution (e.g. The Group currently does not report on N/A
A 48 BB 1EBS. 1 education, environmental concerns, this indicator. N iE A
labour needs, health, culture, sport) | Z&AN&EBE B AR RS UIEIZ
TIEBEE (KA BRFE ST
FRBEE X -8F
KPI BS.2 Resources contributed (e.g. money or | “Community Investment” 38
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