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ABOUT THIS REPORT
AR AR &

This Environmental, Social and Governance Report (this
“Report”) is the seventh Environmental, Social and Governance
("ESG")

("Singamas”, the

report that Singamas Container Holdings Limited
“Group”, “we" or "us"”) presents. The
Group always upholds its operating concepts of sustainable
development, and creates and shares its sustainable value
with its stakeholders in a variety of social, economic and
environmental aspects. This Report sets out the steps we're

taking to make our business more sustainable and responsible.

This Report is prepared in accordance with the Environmental,
Social and Governance Reporting Guide (the “Guide”) issued by
The Stock Exchange of Hong Kong Limited (the “Stock Exchange”).

This Report complies with all “comply or explain” provisions and

reports all recommended disclosures of the Guide.

$£§iﬁ‘ﬁﬁ ERmE(RrBEDNDRE M

EBCEBERAF(BMERE] [SEI&K
MDEEHERIE - L2 RER(ESG#HE -
AEB-—EHEETAFEEELEES B
MEAHE KERREE@RAERREZA
FEEBE AREFINRMAEAARER
REAEEMNAARAEREBMELNE S

ABERREBHARIAARAT(BR
BB CRS B RE ARSI N
B HIE - AR E D AT I3 AT T
BRI WERT IS O ERERE
2EE




Environmental, Social and Governance Report l
RE HERERORS

y 4

REPORTING PRINCIPLES fE = & Al
We considered the following reporting principles when BMEHEARARER - 287 TR ERA
formulating this report:

MATERIALITY

EEM

The Group identifies the material social issues through interviews with management and questionnaire
surveys targeted at internal and external stakeholders, as well as evaluating the impact of various
environmental, social and governance issues on the operations of the Group. For more information about
this, see the section headed “Materiality Assessment”.

SEFEBEREBIALA FHOHEREAENER  URFESERE HEREARETEHAEH
LENTE  URREARELSHE - MFELER  F2R [EEMTE] WEHH -

QUANTITATIVE

Bt

This Report would perform annual performance comparison with suitable quantitative data recorded and
estimated by relevant departments of the Group when applicable, and state the information of the
standards, methodologies, assumptions and/or calculation references wherever appropriate.

SENHRBPANECEMELLCERGEE - BAITERT - ARESEENE(CERETFER
MLLE - WHEE ZRINHABRE - 7K - BREM / LEFETANEH -

BALANCE

F it
The information in this Report mainly comes from internal statistical reports, documents and
communication documents in 2021. We are committed to providing an unbiased overview of performance

and fair disclosures on critical aspects of our performance, both in terms of progress and continuing
challenges that we are dealing with.

AHENEHTIBERER T - —FENAMHMR RS - UERBBXT - HfIASESREERE
MRBEN - UREERR AR MOEERSEIBER A TRE -

CONSISTENCY

—HH

Since 2015, we have reported in accordance with the Guide issued by The Stock Exchange of Hong Kong.
The Group uses consistent statistical methods when applicable. If there are any changes that may affect
the comparison with previous reports, the Group has added remarks to the corresponding content of this
report.

BB T —AFREBIESHEITER - £AITHERT - AKEER RO J% - BHEEMATEE
FEEBEHRESFHLENEE  AKREERAREHAERAT AT -
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ABOUT THIS REPORT
ERAHSE

REPORTING PERIOD AND SCOPE

The content of this Report covers the information and
operating activities of the Group’s headquarters in Hong Kong,
management office in Shanghai and the factories located
in China, which are financially significant and operationally
influential to the Group. In light of the business contributions
to the Group's overall revenue from the container depots and
logistics businesses attributing a relatively small proportion, the
part is not included in this Report.

This Report covered operating locations including the Hong
Kong Head Office, Shanghai Management Centre, Shanghai
Baoshan Pacific Container Co., Ltd. (“Shanghai Baoshan”),
Shanghai Pacific International Container Co., Ltd. (“Shanghai
Pacific”), Huizhou Singamas Energy Equipment Co., Ltd.
("Huizhou Singamas”), and Xiamen Pacific Container
Manufacturing Co., Ltd. (“Xiamen Pacific”), that accounted for
over 90% of the Group’s total turnover.

The Reporting Period: From 1 January to 31 December 2021
("Financial Year 2021"), which is the same as the financial
period covered in our annual report.

REVIEW OF ESG REPORT

The Group's board of directors is fully responsible for the
company’s environmental, social and governance strategies
and reports, as well as monitoring and managing risks related
to environmental, social and governance. This Report was
confirmed and approved by the board of directors on 27 May
2022.
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MESSAGE FROM MANAGEMENT
== fi Jﬁ.‘ == *i

‘ ‘ Thank you for your interest in Our Environmental,
Social and Governance Report 2021.

We actively explore innovative production
technologies, stress innovative development ideas
over market changes, and seize opportunities to
accelerate the pace of transformation into “New
Singamas”, free from traditional operational model.
The growth rate of the Group in the past year
reflects that we have an excellent team, a good
corporate culture and a clear development strategy.

TAKING OPPORTUNITY TO ENHANCE GOVERNANCE
2021
development. During the year, we established an ESG working
group that oversees the whole group, to introduce the idea of
sustainable development to the Company’s top-level structure.

The vyear makes our milestone of sustainable

We try our best to honor our commitments to our products,
the environment, our employees and the society.

At the same time, the Group has all along been insisting on
a business idea of green development in the past. The Group
enhances the R&D and manufacturing capabilities of the
Company, and continuously improves its product customisation
services and operation system. The “New Singamas”
development strategy has laid a good foundation for our

successful business in 2021.

Environmental, Social and Governance Report
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MESSAGE FROM MANAGEMENT

ACCELERATING TOWARDS A SUSTAINABLE FUTURE

In order to keep up with the development trend of renewable
energy, since 2017, the Group has started researching and
developing photovoltaic specialised containers — “inverter
container / electricity storage system “ that are compatible
with solar power generation. The storage battery in the inverter
box would store the direct current produced by the solar
photovoltaic panels and convert it into alternating current and
supply to the government grid, households or daily use. Over
the past years, the Group has cooperated with more than 40
new energy companies. In the future, the Group will continue
to strive for the sustainable development of the industry. Our
R&D team will continue to focus on being innovative, and hope
to seek breakthroughs in the field of specialised containers for
renewable energy.

For green manufacturing, we expedited promoting the green
transformation and upgrading of traditional manufacturers,
assessed the possibilities of using green and low-carbon
energy, enhanced the efficiency of exploitation of resources,
eliminated outdated facilities and backward technologies,
reduced pollutant generation at the source, and actively led the
green development of products. During the year, Xiamen Pacific
was recognised as the “National Green Factory” in the register
of national-level Green Manufacturing 2021 by the Ministry of
Industry and Information Technology of China. We are glad to
be recognised as the “National Green Factory”, and regard this
recognition as a confidence booster to our continuous practice
of green manufacturing.

REEB D KEKRK

%MATﬁE%ﬁW%@ﬁﬂ'%liﬂ_
T +FERBABEREEARAGEZEEN KN
%Eﬁéﬁ—{L“%ﬁ/%ﬁﬁﬁg Tl
PEBRTONREAARFEE NGELR
ROERE THEEAXREBHRBEENTE
WM REXBEER -BEZFXR SEBE
HBIBIORFTEREREIE - MERK &
ENHEEBReEEZT TR BEEATH
EREBHNFEBEERFRESRKEE A
EANAIHBEERED -

MEHZEREFE  BMENRERREZE
BERNEAR FEERAZCEKERNA
M IREERMAX AKX EEARBIE
RERBERDSEYPELE  BRS|EERZE
BR -FR EMAFERDAZERIE
BN 202IFERRAGERBERE— K
BIERBGZETIH] BMAHAZERERRK
HEIRIBRINTHEE RARTAEEES
BEERGERE TRLOE -



GRATEFUL FOR CONTRIBUTION AND SHARING THE
FRUITS OF SUCCESS

While pursuing high quality development of the Group, we
are actively pursuing our corporate responsibility and exploring
ways to work together with our stakeholders. We strive to
protect the interests of employees while providing them with a
personal business platform to enhance their sense of belonging
and accomplishment. We undertake supply chain management
on the basis of open and transparent procurement, and work
with suppliers toward upgrading the industry chain. Further,
we are committed to build a channel for mutual assistance
between the Group and the community, carrying out volunteer
charity activities extensively, and passing on love through our
own efforts to gather positive social energy.

REMAINING TRUE TO OUR ORIGINAL ASPIRATION
AND FORGING AHEAD

The management of the Group also take this opportunity to
thank everyone sincerely for their contribution in the past year.
Looking forward, we will continue to meet the needs of our
customers by providing high-quality, technologically advanced
and reliable products, create long-term and sustainable
value for our shareholders, and share the results with our
employees. We will also continue to strengthen the sustainable
development governance system within the Group and related
risk management, implement effective monitoring and maintain
sound governance, with an aim to becoming the world’'s
leading specialised container manufacturer and logistics service

provider.
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ABOUT SINGAMAS
ERBRWE

Singamas Container Holdings Limited is a renowned
manufacturer of containers, operator of container depots and
provider of logistics services. With diverse production capacity
of its factories, Singamas is able to offer a comprehensive range
of products, including dry freight containers, collapsible flatrack
containers, open top containers, bitutainers, tank containers,
offshore containers and other specialised containers. Besides
manufacturing business, Singamas also leaves the footprint in
the logistics services business development. We established
container depots in multiple cities in China and has opened a

logistic company in Xiamen in 2001.

GROUP’S NETWORK

BREBLXEARARA/ERMEMNEEM
ER KRMHEZLER  UERMRRSE
HERE BRWEBNTHMAESZ TILER
SAKEGUAREEZEMNER  BREER
fBAREATREREM FEXASEM 1
HAE WM BTIRRMEEMEREREM -
BRMEBRTEERD  EFRYR RS %
B BMRTESEEARTREIES I
R-ZFZ-—FEEMARIVRAE -

Tianjin X3ZE
°

-

Dalian K&
2o

Qingdao B8 o

o Shanghai £i&
© Ningbo &%
Fuzhou @M o
Huizhou EN e ees Xiamen EF9

~hp

J

CONTAINER DEPOTS fHit55ii5

SHANGHAI ti& : .
SHANGHAI BAOSHAN (dry freight containers,
offshore containers and specialised containers)
EBE (EER  BIEREERSEEEM)
SHANGHAI PACIFIC (Tank containers)
EBARF (#4)

XIAMEN (dry freight containers and specialised

containers))

B (ZEEARFREERM)

HUIZHOU (specialised containers)

B (FEssE)

DALIAN, TIANJIN, QINGDAO, SHANGHAI,
NINGBO, FUZHOU, XIAMEN
RE-RZE BB LE-2R BN EFH

XIAMEN
P
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With headquarters in Hong Kong and state-of-the-art BERMEBNRREELIRNES MESHAE
manufacturing facilities in China, we set up the manufacturing EXBARRFE  2HRPENEEZLE
facilities in the major ports nationwide to maintain our leading B AZREITENREMA -

position in the industry.

FACTORIES

? Singamas currently has TOTAL PRODUCTION CAPACITY
BREEEEETEES RERE

/I_W f?icltcj;%ies in China 320’000 TEUS

DEPOTS

HE5H
THE TOTAL AREA OF AVERAGE DAILY STORAGE
Singamas’s depots CAPACITY
B 5 1 S B O S5 MR T 196D

' 1,008,815m? rtll 129,800 TEUs

If you want to know more about our products and services, RETRIMNERRRYS  BO28 A0
please refer to the company website: 48k

http.//www.singamas.com http.//www.singamas.com
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THE CORNERSTONE OF SUSTAINABLE DEVELOPMENT
IREEREAR

As a renowned container manufacturing company in the industry, it is the
sustainable development goal and commitment of Singamas Group for
years to minimise the impact on the environment by insisting on green
design and production, while providing high quality and innovation to
customers.

ERRNAENERRLR AEFRUBERATHRR BRTERER
HEAE BREANOHESNEE REPFHESERESNTROTHSEBRES
T EER

SINGAMAS'S PURPOSE BRWEERE

Singamas is committed to create a chain of energy-saving, BRERBRORITENERR  JHEEN
environmentally friendly and sustainable container industry, RS RBEXHE  RBHERRE FREOEE
providing fast and convenient container logistics service MR TR BBANE R E -

solutions, integrating the world and giving back to the society.

SINGAMAS’S COMMITMENT

fs 1 & 18 & 5
@2 //Pv s @ 'ﬂ}
w . , l:l
Green Innovation People-Oriented Quality First, Strictly Comply Give-Back to the
to Protect the and Grow Safety with Laws and Society, Sharing
. Regulations,
Environment Together Assurance . . Harmony
Practice with
Integrity
% & 8l #H PN P mEEL BER ElfE4 S
TEIRR HERE Z2RAE BIEHE = Ao




ESG GOVERNANCE

Singamas firmly believes that high-level governance for
sustainable development is a significant foundation for the
long-term development of our business. Led by the CEO and
the senior management, the Board oversees the execution of
the Company’s sustainability strategy as part of oversight of
business strategy and risk management. In order to further
promote the sustainable development of Singamas, the board
established an ESG working group in 2021 to further improve
ESG governance structure and integrate ESG management into
all aspects of corporate operation and management with a top-
to-bottom approach, so we can take all opportunities to improve

our sustainability performance.

Composed of key members of senior management of the head office
and the business divisions of the Group, the ESG working group
focuses on proactively addressing sustainability issues and policies
and driving strategic initiatives across the Group. The working group
reports to and receives feedback from the Board regularly. With a
strengthened sustainability governance structure, the ESG working
group joins the relevant departments to enable Singamas to operate
in compliance with all relevant laws and regulations, to manage its
risks and opportunities and to achieve long-term sustainable growth.

ESG GOVERNANCE STRUCTURE OF SINGAMAS

B ENE ESG BUAEE

-
(=]
Tid
o
=
=
(%]
-
ol
>
-
m
3]
<

THE BOARD COMMITTEE
BRHEEESZESES

fEE R A B

ESG WORKING GROUP
ESG T /4

Environmental, Social and Governance Report
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BREZLESEEEAEBNEET EFgH
BARRAFEERRBONT  (FRAEE
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HEBRNEBENARHEER EFaRN -5
—FRM TESGIE/NAE - £— ¥ EETESG
BERE HEETHESGEETIFR AL
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BREAABMEBERIEREE EEERR
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MANAGEMENT OF EACH BUSINESS UNIT

EXBHNEERE

SRR RS i R

&



4

12

THE CORNERSTONE OF SUSTAINABLE DEVELOPMENT

IHERREAR

ESG DEVELOPMENT STRATEGIES ESG 3 & R B

We operate our businesses in a responsible and sustainable SENEBEANAKEN TR EERL I
way whilst remaining transparent and accountable to our REFARENEHHEBERET BERAF
stakeholders. In order to ensure that the company can B2 B i B 1T ESG 3 & &K iR
effectively implement the ESG strategies, we have divided the BEZERFITES

sustainable development approaches into five backbones to BBESGE R T MIEMIES -

provide guidance on overall direction for ESG development.

ESG DEVELOPMENT FOCUSES OF SINGAMAS
H%?EW EESG%EEZE

[AIZI SOUND GOVERNANCE AND LAWFUL OPERATIONS
| BREER SHRKE

° Comply with Laws and Regulations — Ensure our e
corporate governance structure meets the applicable laws
and regulations

° Risk Management — Review and monitor the internal e
control systems and risk management processes to ensure
the overall effectiveness with continuous improvement

° Code of Ethics — Uphold the highest ethical standards e
of business integrity and foster a culture of compliance
throughout the company

C B AIIER]
PRERXE  REENE

:l/i‘/\%ﬁ — ﬁE{%E.E}]JJ:%%/

RRERE — BERNRT AR
EouhkEAREERRF - AERE
BUERFENRE

BREAE — BTRXBEERE
UV EREBRAABIEROX
e

QUALITY FIRST, SAFETY ASSURANCE
1 mEEL REKRHE

° Product Innovation — Actively improve its corporate R&D e
and manufacturing capabilities to form a comprehensive
product customisation service and operational system

o Product Quality — To ensure that the product is of good e
quality and meets the highest safety standards

° Environmentally Friendly Products — Integrate the concept e
of sustainable development into product design

EmalF — BREFEENE
SLERE N - K 58 & W E an 7E
LR ME =8 R

EmEER — BREMERRY
THFEREHREEREE
RREm — EAKEERETH
AEmRF
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ESG DEVELOPMENT FOCUSES OF SINGAMAS

B EEESGRRE &

(@

¢}
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RAMEESE L ff ST o
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GREEN INNOVATION TO PROTECT THE ENVIRONMENT

BRefly TERR

Environmental Management — Monitor various environmental
parameters and review production plans regularly to minimise
related environmental impacts

Climate Change Strategy — Review the Group's approach
to climate change and formulate a sustainable development
plan to identify and respond to relevant entities and
transformational risks and opportunities

Green Production Practices — Committed to reducing the
environmental impact of the Group's operation

Efficient Production Chain — Committed to improving
resources efficiency and increasing productivity

BRE HEREARBS

LEPNS Y

BAEE — EHERSRERS

ZEmAEENR BERIM
MHNRERE
RIRELLRE — RIKERER

R B AL B 73 & - I E A #5 AR %
REr8 USRI MELHENE
BNEREREKE

MELEEEY — BAOREREE
FHRETROEE

SMEER — BORAERY A
MIRREEN

/‘/P' PEOPLE-ORIENTED AND GROW TOGETHER

RABREX HERKRER

Caring for Employees — Through various communication
channels and employee activities to strengthen a good
relationship with employees

Cultivate Talents — Foster an environment for continuous
learning and encourage employees to develop their careers
in the company

Embrace Diversities — Respect the labour rights and human
rights of all employees, maintain high ethical standards,
clearly specify human resources management policies,
and promote an inclusive culture within the company

Work Safely — Provide employees with adequate support,
a pleasant and healthy working environment, and create
a caring community within the working environment

ol

WEET — BEEBBEARER
BTA%  MBEBTHRFHIE

BEAS — WBERBEENR
B oUIBBEEELEXRABERS
ES

ZRERT —BEMAEIMNST
BARAE  #EFREREE ¥
BRAAANEREERR - X
ERAAREERTNHXE
ZE2TF — REIRMHRAREX

B -MREEENTHERSE I
EITHRBEL2E-—ARENLRE

o

GIVE-BACK TO THE SOCIETY, SHARING HARMONY
EREE HEME

Use our expertise and resources to serve the communities

where our businesses are located

Cooperate with local charities to support the vulnerable
groups and those in need

Provide job and training opportunities for young people

Create a healthy and green community

MARMPNERNER - REBH
3 ) AL R AR 75

HEAWBEERBAEIESZH
BEREREAL

REFEARHIEREIIKS
EERENGEHE
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THE CORNERSTONE OF SUSTAINABLE DEVELOPMENT
IRERRESR

STAKEHOLDERS ENGAGEMENT

We

attach great

importance to communicating with

stakeholders, proactively builds multi-channel communication

mechanisms to promote in-depth exchanges with stakeholders

and understands stakeholders’

views and opinions on

sustainability issues. Our main stakeholders include customers,

employees, shareholders, investors, regulators, suppliers and

the community we operate in.

Stakeholder Groups

i & 45

Regular Engagement Channels

RBEFOHERRE
BA+oERAFOHELETNER B
BUYTRRENBEES AR NHEE
TRARB W THRERAFEZRRZEMN
RENBENBER - RFMNEIEROHERR
EP BT KR ®REE EE#E  HE
BREMAKEMENLE -

e Phone calls / emails

e Trade Exhibitions

B/ BTN TEREE
fﬁé e Customer Evaluation Form e Survey
ERITER M6HE
CUSTOMERS e Customer visits and factory audits
'F EFEMRIBE
e Training for occupational health and e QOpinion collection boxes / mail box /
o safety e-mails
«(i)i iP B R RR 25 BRI/ EE/ BT BE
e Regular meetings e Job performance assessment
I Hl EHEHE THERBETZ
EMPLOYEES e Internal circulars and publications / e Survey
== notice board BESELES

WE T /& RIR

B2

e Annual results and interim results
announcements
E2ERFHEENT

® Annual reports and interim reports

e General meetings and extra-ordinary
general meetings
BERRXERENRRRG

® |nvestor meetings and roadshows

SHAREHOLDERS FHRERPHERS REESHREKER
AND INVESTORS e Corporate website
BRRERESE b 2 A8k
e Government websites e Monitoring / inspections and
T 48 ik assessments
e Official documents / meetings ER/RERTME
N ) At
REGULATORY vAv‘Xn/ e v
AGENCIES e \Written reports / visits
= NE®RE | FED
EEHE




Stakeholder Groups Regular Engagement Channels

Bt & 45l

Environmental, Social and Governance Report
RiE HEREBRRE

y 4

2 HMREE
e Donation / sponsorship

LOCAL COMMUNITY BBt/ 75
Bt ®E

C ] e Phone calls / e-mails e Survey
= _ B/ BT EMH HESEES
— > e On-site inspections
SUPPLIERS BHER
H e Annual audits for suppliers
HER
HEFFEEZ
OOO e Participations in community activities

N

MATERIALITY ASSESSMENT

We continually strive to enhance how we identify and assess
the issues that are most material to our stakeholders and our
business. Understanding the concerns of our stakeholders
and our global sustainability challenges allows us to align our
sustainability strategy and to identify areas of focus to enhance
our sustainability performance and reporting.

During the period from 2019 to 2020, the Group has updated
its materiality assessment through interviewing the Board and
stakeholders by means of questionnaires, to determine the
sustainability issues that considered most important to the
Group and its stakeholders. As there has not been a significant
change between our business operation for the Financial Year
2021 and our performance for the period of 1 January, 2020
to 31 December, 2020 (“Financial Year 2020"), the relevant
major issues still remain in place. The list of material issues
and evaluation results was submitted to the company's board
of directors for confirmation and approval.

EEMFTM

BMTE S - BRAER KE T &5
AEHERMNFOENEREREEZNREE -
THEENENREBEMEMEZHRAFEER
FEHERORE  BBREABRMANOATFEE
RERK YHREZOEHE  EMEAEMDY
ARHERREREHARSESD -

E-_ZT-NI_ZF_ZTFH SEEEBRE
%@&ﬁh%ﬁ%ﬁé'%ﬁi%ﬁﬁﬁ'
NHEERSHEERERNERRERNA
REZREE MARRMAE_T_—FH
MBRFEXBEFE T _TF-—A—RET
“A=T-R(ZZ-_ZHRFEDHRLR
BEAE( AUBBEEZEZENDAKNBE
B-ZEZ2HZEFENTHERERRAA
ExomRNER -

:‘4{’
<

SRR

&



4

‘15

THE CORNERSTONE OF SUSTAINABLE DEVELOPMENT
EHEEXREERD

MATERIALITY ASSESSMENT PROCESS

ERMFERERF

To identify major ESG issues that are considered relevant and

O 1 important to our businesses and stakeholders based on the ESG

guidelines issued by Hong Kong Stock Exchange, company policies

IDENTIFICATION and management strategies, characteristics of the industry, and
%*E‘EEIJ business risks and opportunities.

2ERBHRZMESG $#5| - AAIBRMEERR - TEEHMEBOHE
REEBE - BRI HREEGNHNOERQBRMEZAESGHR

O To conduct a questionnaire survey and invite stakeholders including
the board, employees, suppliers and customers to evaluate the
COLLECTING importance of each issue from their own perspectives.
OPINIONS EITRBEE  AREEERE BT HEBREFSRHERAY
WER AETESSENESIERE -

e To select the important issues, draw the materiality assessment
matrix, and obtain the preliminary evaluation results, so as to
determine the strategic focus of sustainable development and
improve the governance of sustainable development.

RN BERE  WeNEBRUNEERE SRS EER - KM
EARBEERBEEY  <SAREERER -

04 e The ESG working group will discuss about and identify the
assessment result to get final results of the materiality assessment.

CONFIRMATION Final results are reported to the Board.

TR HESGT{E/MEMFHEBREITRmMIER - WiGHRETER MG
R ERIGERS -
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MATERIALITY MATRIX

BEEMER

EQUALLY MATERIAL FOR EACH STAKEHOLDER
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THE CORNERSTONE OF SUSTAINABLE DEVELOPMENT

ASEERER

AWARDS

Singamas has always fulfilled its responsibilities in terms of
its own protection or to provide anti-pandemic assistance
externally, and strives to do its best in everything. The
COVID-19 epidemic situation remained volatile in 2021. The
pandemic influenced global supply chains and caused the
severe shortage of containers. In order to cope with the
shortage in containers and to respond to the appeal from
the industry associations, all the colleagues of the Group
worked hard to upgrade the assembly line equipment, such
as setting up more automatic painting equipment, optimising
the transportation for the base of container, applying for more
capacity for transformer room and setting up more energy-
saving air compressors, to meet market demand and alleviate
the shortage of new containers.

The Machinery Repair Section of the Equipment Department of
Xiamen Pacific received the “Sustaining Supply and Stability”
(1R £ /& - #23845) Outstanding Contribution Award given by the
China Container Industry Association (B & HMEITEH &),
in recognition of our team'’s efforts in stabilising foreign trade
and promoting growth.

RIFEE
BRMEETHE S #ES BRI ITE
BEPHTE—EnZCT EHAEERBE M
AgF E-_T-—F FEEEBERE B
BLTZIKMHER  SERKEREE®R - BRTHE
BERETME —HERINERPEARERE
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In addition, in recognition of the performance of the assistant
manager of production department of Xiamen Pacific, and
the production supervisor of Huizhou Singamas, in ensuring
smooth production, the China Container Industry Association
awarded them the title of “Sustaining Supply and Stability “ for
their contributions. The award not only a recognition of their
personal dedication to the industry, but also a recognition of
the efforts the entire Group put into meeting the demand for
new containers.
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SOUND GOVERNANCE AND LAWFUL OPERATIONS
Be2ER ARKE

We are committed to becoming a trusted and respected company and ethical
leader in the industry. In the course of business development, the Group
constantly reviews the operation situation and risks, and accordingly improves
the level of corporate governance. By creating an efficient and transparent
governance structure, to establish an effective risk management system and
internal control mechanism, strive to follow the development of the internal
and external environment, adhere to the basic principle of compliance,
and establish the culture of integrity. The Group has established a stable
development system which guarantees a healthy, long-term, and steady
development for the Company.

BEMBIRARTEARZICEEREBNEXNEREESE - EXBHREF -
rEETHEAEERARAR  YHABRAQTAERKT  BEBITESNE
ANERRE BYTZEANNEREERARKNBEZHG - IEERNINBR
RBER BIAARL BURBRENREXt KECERYTRENRRE
BR BRRAREREBREERBERAERE -

PERFORMANCE INDICATOR HIGHLIGHTS

RERBER

* NO CORRUPTION LAWSUITS
&I AREEGHRBRN

o e 100% of EMPLOYEE COMPLETED IN-HOUSE ANTI-CORRUPTION TRAINING
100% 100% B T3/ A SE R




CORPORATE GOVERNANCE

The Group strictly abides by the listing rules and relevant

laws and regulations, continuously refines its governance
structure under the premise of safeguarding our shareholders’
interest and providing them sustainable returns. Internal control
policies and implementation are regularly reviewed to ensure

sustainable and robust development in the Group’s operations.

The Board is responsible for leading and supervising the
business, strategic direction and performance of the Group,
as well as performing corporate governance duties, including
developing and reviewing the Company’s policies and practices
on corporate governance; reviewing and monitoring the training
and continuous professional development of the directors
and senior management; and reviewing and monitoring the
Company'’s policies and practices on compliance with legal and
regulatory requirements. Committees have been established
under the Board to assist the Board
aforementioned management and supervision responsibilities.

in performing the

WAL T W
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SOUND GOVERNANCE AND LAWFUL OPERATIONS

B2ER &8

%u%

n\:l:

PURVIEW OF THE BOARD COMMITTEES

EESZEENHE

BOARD COMMITTEES
EEXZET

. . Management Nomination Remuneration
Audit Committee . . .
EREES Commlt;ee Commltlee Commlt;ee
EEZES® REAZE® FMESR
I N\ N [ )\

Assist the board of
directors in supervising
financial reporting, risk
management, internal
control, and reporting to
them on the appointment
of external auditors and
their audit work

BB EF S LB SE

H - BAREE - AEE
Z - AR REINEZ
AN EER T EME
EER

Responsible for special
matters assigned by
the board from time to
time
BETKAESFERR
FOES37 =N

Approval of conventional
affairs specified in the
terms of reference of
the Management

Committee
HEERZESRES
EFTERRNEREL

Review the structure,
headcount and diversity
of the board of directors

R EEEHRE - A
BREERZTI

Selection and nomination
of candidates for director

BEMERESFAE

Assess the independence
of independent
non-executive directors
B IEITESR 2
VA 3

Assess the time and
service period invested
by the candidates for
independent
non-executive director
FHEIREE I TES
BB B A 4 B

Advise the board of
directors on the
re-election and
appointment of directors
and succession planning
HEFEERERECL
TEmEFSREER

Review the nomination
policy and board diversity
policy and propose
amendments to the board
BANEZEEKEZ T
BR RIRAEGR - A M)

ESRROENER )

Advise the board of
directors on the
remuneration policy and
structure of directors
and senior management
HEERSREEAR
B BN R R R A E
EERbER

Determine the
remuneration package of
individual executive
directors and senior
management, and advise
the board of directors on
the remuneration of
non-executive directors
EEERBTESERS
REBABENFNES
WL IEHITE B Hr
MW%%@%&E%

Ensuring that no director
or his associates
participate in the
determination of his
own remuneration

B (R T f) % 5 S B
BEATBE2HEETH
A BI% B




RISK MANAGEMENT

The Group understands that our business nature and operating
environment put us into various potential risks, which will
affect the interests of stakeholders, brand reputation, finances,
operations and the Group’s sustainability performance. Our
Audit Committee manages issues related to enterprise risk.

Environmental, Social and Governance Report
RE e RERARS

F 4

2 B & 2

SERPAEBENEBLHEREEMERRES
ZMEmEsREEERR YEXEROEN
wmmERE MR 2EMEENARE
EREW - BMANELZESRAEEELE
RREREEE MARHIKEEREAE

&

In response to the risks and opportunities that sustainable B & 8 P A5 2R A R B B M B - R & (B GE HA AR
development brings to the operation of the Group, the Group TEEESS THYAEEEEZTEMN
regularly holds management meetings to assess the risks of J—LF“ C BREEANRNESGE R - WREDHA
different aspects of the Group’s operations, including but not MERH EHEENREEE BERERBRRE -
limited to ESG issues, and develops the related measures EnEX ITERBSEEREFEAERELE

responding to the identified risks. It includes the manufacturing H 2 -

process, product quality, work environment and resources

equipment for mitigate the negative impact.

Type of Identified

Risk Description

2, B i

Measures Taken by Singamas
Risks Related to ESG BRMEENEY

EHBIWESGHE R

Emissions from the production process During the year, the Group implemented the

waste management policy in accordance

Emissions and waste

management have an impact on the environment

FHEERNER

and climate change. The lack of proper with the newly issued law of the People’s
environmental management may affect the
market reputation of the Group's products
and reduce its sensitivity to the market,
and may even cost the Group the further
opportunities brought by the low- carbon
economy in the future.
SEBEPOBERERERRIEZEK
TE O WNARREENREER  HAT
BAREEEMEDTS FNEBRBEYHT
5 B RS - B AT AR 2 AN 5 B 8 AR R 2R E
WA B RE - LS -

Republic of China on the Prevention and
Control of Environmental Pollution by Solid
Waste (implemented on 1st September
2020), and encouraged employees to take
part in relevant environmental protection
training to enhance their environmental
protection awareness.

R EEDRERAN(REARK
N B E 88 BE 05 R R IE PR A ) (2020
FORTHMIT) MITREEYE R BR
WHEEE TETHEBRRRE - AR
BRREREH -

We will continue to conduct exhaust
gas monitoring to ensure that the
emission concentrations are all up to
standard. Besides, the air emissions
treatment facilities will be upgraded to
further reduce gas emissions

BMeSEETERER  ARRFRE
BORESZER - 25 BTG HER

BRI M TR

REEWE o

B3 — F R
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SOUND GOVERNANCE AND LAWFUL OPERATIONS

B2ER &8

Type of Identified

Risks Related to ESG
2 3 AWESG & B 38 &

4K .J-%

n\:l:

Risk Description

2, B i

Measures Taken by Singamas

B a EARE B

Information security
and personal data
protection

FEREREER
BAERRE

With the continuous development of
internet technology, the online application
systems can bring convenience and
efficiency, but at the same time it also
brings new security threats to the Group.
However, many countries around the world
have tightened the laws and regulations on
corporate and personal privacy. The Group
would have to bear legal and compensation
risks if there is any leakage.

EEAREWOTHER WBLEAR
A ERERMEARE - BEEGR

SETFRFONRLEE - A 2 Z
BB RS REARLNERRE B
EHRE - —BERE SEeBEEARE
BREREBERR -

The Group has the “Privacy Policy”

in place to collect and process the
personal data of consumers, employees
and factory partners in a legal and fair
manner to protect personal data from
unauthorised or accidental access,
processing, deletion, loss or use, etc.
SEREREEE) - UEE - 2 TH
FRBERBHEEE  BEIURZAE
WREREAER  REBAERTER
MRS BN SR - IR - Mk -
LARIERAE -

The Group will continue to monitor and
regularly review the implementation of
existing policies and measures, such
as firewalls, data leakage protection,
anti-virus software and mail gateway
protection to ensure that the measures
are effective. The Information
Technology Department of the Group
will also regularly update the internal
operating system in order to fix the
loopholes and avoid attacks from
external networks.

AEEEREEERTHRIRAR
KRR B BEHARE - BERS
B BEEERBHRFERES)
METER  BREBITZIAR - A&
BB S - e E B E AL
1E 2 R & #F R A 8 % 50 38 M 55
H) BB




Type of Identified

Risks Related to ESG
2 3 AWESG & B 38 &

Occupational health
and safety

BERERZZ

Environmental, Social and Governance Report

Risk Description
[ B 4

Failure to deal with occupational safety and
health matters (such as potential fire hazards,
and potential risks of aging equipment and
facilities) or to comply with relevant laws
and regulations in a timely manner will
result in production loss, machine damage,
work suspension, increase in medical and
insurance costs, etc., which would increase
the operating costs of the Group.
RERSEERELE2MEREE W :
BENKESE  REEMZENZ/HER
BREBINEFTZERERER  GEBEE
BK - #EEE EFI BERKRRER
EmE - EIMAEENEEKRAE -

RE HEREARSE

Measures Taken by Singamas

BREENEY

During the reporting period, a number
of occupational safety trainings and
fire drills have been held in order to
heighten employees’ safety awareness.
HREBRAN  BRBZIGBLESEI A
ZE&E URREINKEEH -

During the pandemic, the Group paid
close attention to relevant government
policies and market practices to
understand the best practices in labour
protection and employee health and
safety management.

PR B R - A R ) B B
MR B - AR5 R ML - T
BHREREIRRERTEZEENRE
BE -

In addition, the Group will increase
the degree of equipment automation
and replace staffs with mechanical
equipment for processes with higher
risks to reduce labour work intensity
and exposure of employees at high-risk
work sites, in order to reduce the level
of occupational hazards.

P9 AEBERBRABADLEE -
UM BZERBEABETRSRARNT
FF BOBRAD T AL ERERBIEKES TR
BESRERNIIER  HmEERZE
fEEKFE o

I S LR R
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SOUND GOVERNANCE AND LAWFUL OPERATIONS

COMPLIANCE AND BUSINESS ETHICS

The Group believes that compliance is the premise of
enterprise’s sustainable development, the key to mutual survival
and lawful competition for global economy, and the rule of
human economic society’s continuous development. We always
insist on the corporate culture of honesty and trustworthiness,
legitimate operation, ethical business, and that based on the
principle of complying with all regulations.

The Group strictly complies with the Law of the People's
Republic of China on Anti-money Laundering, Criminal Law of
the People’s Republic of China and other laws and regulations
on anti-corruption, prevention of extortion, fraud and money
laundering.

OUR COMMITMENT

The Group has zero tolerance against any form of fraud or
bribery, and is committed to the prevention, deterrence,
detection and investigation of all forms of fraud and bribery.
The Board holds overall responsibility for business ethics as an
essential part of its corporate governance responsibilities. The
Executive Directors assist the Board in overseeing the Group's
legal and regulatory compliance efforts.

Business Ethics and Governance

The Code of Practice for Business Ethics formulated by the
Group sets out the professional and ethical standards for its
directors and employees to observe in all business dealings,
including provisions dealing with conflict of interest, fair dealing
and integrity, corruption, political contributions, confidentiality,
personal data protection and privacy, as well as reporting of
illegal and unethical behaviour. Every Director and employee are
required to adhere strictly to the Code.

Business partners and suppliers are required to comply with
applicable laws and regulations in the jurisdictions where we
operate, and their performance on business ethics are being re-
evaluated annually to maintain the highest standards of ethical
conduct and professionalism.

EREHEERE
AEBREARROCEAFEZERNARE -
EEREERERE KEBFOER B
RABREELETHERESORA - HM
MEBBRETHE GRKE TEEXSE
MmaRRAmERE -

AEEBEREBT(PEARKMBRIERIE)
(REARKMERE)ERER  BHLEBHR -
MEFRARE T EAEREMR -

TR &S

EEBTRAEMBRORFRBR - LA
BN - ML EERBESEARR QR
R EFRARBEERNBEECL
ERLEEREENEENS - RITEER
PEFEEREENERRAREE T -

BRBEEER
AEEFIENC(EEERTRATADIHES
HEBEMEXBRZTAETHNERER
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BMEXRAENEBEBHERERIENRE
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HPEXBRRASEFETHNMG  UNER
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Whistle-blowing Mechanism

In order to enhance the employees’ consciousness on
the Group’s internal justice, the Group has established a
whistleblowing mechanism as an internal control to provide
employees and stakeholders with reporting channels and
guidelines. We also welcome internal and external stakeholders
to raise their concerns about any suspected misconduct, fraud
and inappropriate, unethical or unfair treatment in the supply
chain, as well as notifying their department heads or reporting
to the Chief Executive Officer; the Group handles all disclosed
information in a confidential and cautious manner, including
the identities of the informants. Once we acknowledge the
receipt of the report, we would conduct further investigations
accordingly. We would not tolerate any violation of laws or
regulatory requirements and would refer any case we discover
to local regulatory agencies such as the Hong Kong Police
Force, Hong Kong Independent Commission Against Corruption,
Securities and Futures Commission or relevant institutions in
Mainland once discovered.

Training of Compliance

A culture of compliance is a critical component in our workplace
culture. All directors and employees, whether full-time or part-
time, contract or temporary staff, must become familiar and
comply with the Code. During the year, the Group provided a
training relating to the anti-corruption for the executive directors
and all employees, to help them keep abreast of current trends
and issues facing the Group. The Group also requires all
business units to carry out compliance training for all employees
at least once a year to enhance employees’ awareness. During
the year, the Group has conducted 11 compliance trainings
(including anti-corruption) with 4,185 accumulated training
hours and the employees’ attendance reached 5,022.
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GREEN INNOVATION
TO PROTECT
THE ENVIRONMENT
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Environmental, Social and Governance Report
RE HERERORS

Protecting our planet for the long-term sustainability of our business and
communities is critical. Singamas is committed to being a responsible
corporate citizen, managing its carbon footprint, actively control carbon
emissions, continuously optimising the use of resources, and to strengthen
the management of pollutant and emission. We continue to innovate and
promote effective environmental protection projects and measures to
minimise the impact from the production process and the entire industrial
chain activities on the environment and communities. At the same time, we
will do our best to provide the market with high-efficiency and high-quality
green products through the research and development of new technologies
and products, so as to improve the environmental performance of the value
chain, and strive to meet the goal of “carbon neutrality”.

REHRUBREMANEZERHLEVTEIRENTRERE T I2BR -BWE
EEREECXLAREF R HIEEREY  HEEHRER AHEELE
REM > BILSRYUNHFREE - KAFHANBEESRNRARBEERER
BETRAELEEBERREEXRETHHRERMERELENSE  -AKIIBR
Fige  BOZEBMBRHFEMERER AT SRHUSUSENRECER  UREE
EENRREAYR  BHIRSEKIBPAMIBE -

ENVIRONMENTAL PERFORMANCE INDICATORS
RUBEYER

Ratio of our principal place of business obtaining
F BB EEUG

1SO14000 ENVIRONMENTAL MANAGEMENT SYSTEM CERTIFICATION
\/ ISO 14000 IRIEE B8 7 50 58 LI

100%

Xiamen Pacific was recognised as the
EFIARFAZBRRTEIBELN
g "NATIONAL GREEN FACTORY" IN THE REGISTER OF NATIONAL-LEVEL GREEN

MANUFACTURING 2021 BY THE MINISTRY OF INDUSTRY AND INFORMATION
TECHNOLOGY OF CHINA
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GREEN INNOVATION TO PROTECT THE ENVIRONMENT

RERH I

& IR IR

ENVIRONMENTAL PERFORMANCE INDICATORS

REBEYER

Initiated a number of solar power projects, which may be put into use in 2022,

HEBZENREEER - R2022F EABAER
WM,

- ’_ JEHIFEEMBREED
‘@: million kWh
Efﬁ kWh

THE EFFECTIVE POWER GENERATION IS EXPECTED TO BE ABOUT

The Hong Kong office recycled about
EEMAEEMU T A

RECYCLED WASTE PAPER ABOUT

ﬁf\\d BRAREI U T 49
£ 5,000

LEADING TO THE REDUCTION
OF GREENHOUSE GAS
EMISSIONS BY

@ BEREHEE D8
25,000 %

TACKLING CLIMATE CHANGE

We are exposed to both the physical and transition risks of
climate change. Physical risks of climate change could come in
the form of acute events such as severe tropical cyclones and
flooding, or chronic changes such as water stress, prolonged
periods of drought and heatwaves that increase the chances of
wildfires. In the short run, these acute events directly damage
our facilities and assets, and disrupt our service delivery. In
the long run, the chronic changes in climate can also gradually
damage our assets and lead to asset write-downs.

Besides the physical risks of climate change, climate-
related transition risks could have a material adverse effect
on the Group’'s business, financial condition and results of
operations, and could adversely impact the Group’s reputation.
Understanding the location, nature and scale of these potential
risks is crucial for effectively mitigating their impact. Therefore,
we regularly assess and review the risks of climate change, and
plan ahead for the financial risks that may arise in the future.
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Type of Risks

[ B 2R B

Environmental, Social and Governance Report

Description of the Risk
2 B 4

RE HEREARSE

F 4

Risk Response Measures

[ Bz FE ¥ 4 He

Immediate risks

7 BP 4 R B

Policies and laws

BRRER

Extreme weather events, such as
flooding, typhoons, and hot weather,
have the opportunity to cause damage
to production plants, disruption of
the supply chain, and reduction of
production capacity due to work
suspension.

B KRREMHF - flAKz - B R R E
BARE BEHEEHFEEIHXS
Wi MEEFERREFEIMSNE
BETRERR -

Environmental related regulatory
requirements in operations, products
and services have been tightening,
leading to increasing operating costs,
including costs of compliance and
product development costs.

FHEE ERMRSEIENIEE
CHEENEERTEERKE  mE
BEERAEN BEERKARE
o 3R AN 3G N o

The Group's factories have formulated
the “Special Emergency Plan for
Storm and Typhoon Prevention”,
which combines the typhoon status
updates announced by the local
meteorological department to initiate
emergency responses. Production
would be suspended and containers
reinforcement work would be carried
out in the factory area once the
typhoon level has been reached.
SEH RS E A REBE R R
HHESBR) HEEMRRI
FIZEmr R RSB ESBE -
MEINRRERBEE  TRAEK
BANEEMETINEIE-

Each of the Group's factories

has implemented a number of
energy- saving and emission-
reduction measures, as well as fully
complying with all environmental-
related laws and regulations in the
past years, in order to improve
the level of energy conservation
and emission reduction as much
as possible while complying

with regulations and maintaining
production capacity. Please refer
to the section headed “Green
Factory” of this Report for further
details.
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Type of Risks

[ B 2R B

=

F
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Description of the Risk
2 B 4

Risk Response Measures

[ Bz FE ¥ 4 He

Market Risk
™5 A

The market and governments of
various countries would choose green
products as priority due to their
increasing concerns about climate
change as well as the increasing
acceptability of renewable energy.
MEREBBRNFE=BETIREZLELRE
RZEBEREAIBERRNEIREET
BRA ALheBLIEREGEER -

The Group had all along been
upholding the development concept
of green environmental protection.
The application scope of the
company's customised products

is now covering the medical,
environmental protection, energy
storage and other fields. We hope
to achieve sustainable development
within this fierce market competition.
Please refer to the section headed
“Green Product” of this report for
further details.
EE-EXFHERFARNERIE
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GREEN OPERATIONS

The Group actively integrates environmental responsibility
into daily operation activities by upgrading the equipment
to automated machinery in order to minimise the impact of
business on the surrounding environment. In the meantime, we
have also strengthened our product research and development,
integrating ideas for sustainable development, and made every
effort to promote the concept of sustainable development to

all levels of our value chain.

Environmental Management System

In order to properly manage our factories and effectively
implement environmental protection policies, we actively
promote the establishment of an environmental management
system, and strive to comply with regulatory requirements,
improve environmental performance and prevent environmental
pollution, thereby fulfilling our commitment to green life. The
environmental policy and environmental management system
of the Group are formulated in line with international guidelines
such as ISO 14001, so as to ensure that environmental factors
in all aspects of our business operations and supply chain have

been taken into account.

Green Procurement

In the procurement process, the Group attaches great
importance to the negative environmental impact of products
and the environmental performance of our suppliers. Therefore,
we are committed to implementing a green procurement
strategy and offering the priority for considering the application
of suppliers with ISO 14001 certification. The Group clearly
sets out its requirements in the contracts. Suppliers must
undertake and ensure that their production, sales, transportation
and after-sales activities are in compliance with national
environmental and occupational health and safety management
requirements. Supplier assessment and project review are

conducted on a semi-annual basis to review suppliers’
commitment to environmental protection and their employment
of environmentally friendly equipment and measures.
Meanwhile, we strengthen our communication with suppliers
and actively convey the Group’s advocacy and support for green

procurement.
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Green Product

With China committed to becoming carbon neutral by 2060,
green-related solutions will be in demand for some time,
and from a wide spectrum of industries. To facilitate the
development of renewable energy containers, the Group
has established a department dedicated to the research and
development of containers that advance solar, wind and hydro
power generation.

Furthermore, the Group is increasing production capacity
by established a new facility adjacent to Shanghai Baoshan,
which was operated in the fourth quarter of 2021. Once fully
operational, production of renewable energy containers is
expected to further increase. Such capacity will also go towards
addressing demand from abroad.
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In addition to renewable energy, our product are also applied BRTABERERZIN SEERERHEE
in other fields of environmental protection, such as customized BEMRRZES  WRAESKEENR
containers used for sewage treatment. BERMEE -
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GREEN FACTORY

As a responsible business, the Group is committed to
contributing to solutions by operating sustainably, based on
our business philosophy for “Green Production” and “Saving
Energy and Reducing Emissions”. We have formulated a series
of regulations and rules to improve equipment energy efficiency
and reduce energy consumption based on our operating
characteristics, as well as complying with relevant laws and
regulations of Mainland China and Hong Kong, including the
relevant requirements of the Energy Conservation Law of the
People’'s Republic of China.

During the year, our Xiamen factory was recognised as the
“National Green Factory” in the register of national-level
Green Manufacturing 2021 by the Ministry of Industry and
Information Technology of China. The recognition indicates that
we have passed professional certification in the construction
of green manufacturing management system which covers
four major aspects, including product quality, environment,
occupational health and safety, and energy management. This
honor also serves as an encouragement for us to do better
for the future. Singamas will continue to insist on giving
priority to green processes, technologies and equipment while
ensuring products are certified for both functions and quality,
ensuring the occupational health and safety of workers in
the manufacturing process. We will do our best to meet the
requirements of green factory evaluation to achieve the green
development of the factory.
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Automation Technology

The Group has upgraded the equipment in Shanghai Baoshan,
Huizhou Singamas and Xiamen Pacific respectively in 2021,
and introduced automated mechanical and electrical equipment
which can improve the production efficiency and stability, as
well as to enhance the flexibility of the production processes.
The equipment upgrades include the automatic paint spraying
robotic system and curtain side system. The whole set of
equipment greatly improves the quality of the Group's products,
as well as saving manpower and reducing paint consumption.
The spray consumption is reduced by about 2kg per container.
In addition, the introduction of automatic welding robots greatly
improves the welding quality except saving manpower and
reducing labour’'s work intensity. The welding robotic system
has reduced the product defect rate by about 5% comparing
with the original process. In the future, the Group will continue
to phase out traditional machinery and increase the application
scale of the devices mentioned above that were developed
internally in order to further optimise the production process
and to reduce exhaust emissions.

Environmental, Social and Governance Report
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Electricity Consumption Management

We have identified more energy saving and carbon reduction
measures at the operational level through systematic monitoring
and regular assessment. In terms of the use of renewable
energy, Shanghai Pacific has initiated the “Distributed
DHAKREETE

H) during the year. Xiamen Pacific has installed a photovoltalc

Photovoltaic Power Generation Project”

power generation system on the roof of a workshop in 2021,
and started using it for power generation in January 2022.
Xiamen Pacific also planned to install the photovoltaic power
generation system to the roof of other two workshops.
Huizhou Singamas has evaluated the possibilities of carrying
out photovoltaic power generation projects with its roof. In the
future, the Group will actively look for opportunities to use more
renewable energy, reduce electricity consumption and reduce
carbon emissions.

Measures taken by the factories:

° Replace aging electrical equipment with more energy-
efficient equipment;

° Use LED lighting system and maintain a reasonable level
of lighting;

o Ensure production continuity, boost output while reducing

electricity consumption;

° Put more efforts on inspection and education, in order to
reduce waste; and

° Repair the leaking pipe network in time to reduce power
consumption of the air compressor.
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The Group’s total energy consumption as below :

Energy Type

Environmental, Social and Governance Report ’
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SEM@EENT:

Energy Consumption

BEREE HRREE
Total energy consumption kWh in ‘000s 136,391.66
BEEREE T & F 5 &

Intensity of total energy consumption kWh in ‘000s / TEU in ‘000s 365.36

T & FE & /000 TEU

Direct energy consumption kWh in ‘000s 57,611.70
EEEREE T @ T 5B
Intensity of direct energy consumption kWh in ‘000s / TEU in ‘000s 154.33

EEREREERE

T & FE B /000 TEU

of

B

Petrol consumption kWh in ‘'000s 15,843.17
MmER T &+ &

Intensity of petrol consumption kWh in ‘000s / TEU in ‘000s 42.44

MaEERE

+ 18 F & & / 000'TEU

Fuel gas consumption kWh in ‘000s 41,768.53
MREFEE T & F s
Intensity of fuel gas consumption kWh in ‘000s / TEU in ‘000s 111.89

T & F EL & / 000'TEU

Indirect energy consumption kWh in ‘000s 77,601.47
BiEEREE T &+ &
Intensity of indirect energy consumption kWh in ‘000s / TEU in ‘000s 207.87

BMEEREEZE

T & F E & / 000'TEU

Electricity consumption kWh in ‘'000s 77,601.47
ENFEE T & F F &
Intensity of electricity consumption kWh in ‘000s / TEU in ‘000s 207.87

EHRBEE

T 1@ F F & / 000'TEU
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Energy Type Energy Consumption
REREE BEIRFEE
Renewable energy (solar energy) kWh in '000s 1,178.49
consumption T & T F B

AIBERR(KEE)ZEE

Intensity of renewable energy (solar kWh in ‘000s / TEU in ‘000s 3.16
energy) consumption T @ F FL & / 000'TEU
ATHEERR KGR EETE

Note : The unit for energy data is converted to kWh with B 5 EREELEREMERERTEER -
reference to lower heating value. Fuel oil includes unleaded MBBEESTERER -  RRBEE
gasoline and diesel. Fuel gas includes liquefied petroleum BItABREXAR -

gas and natural gas.

Fuel consumption includes: fuel use of mobile BRORMFEE B IE BB E WM EFE A
vehicles (mobile vehicles), diesel use of generator sets (BE) ) HERAMNGERERE
(generator sets); BHHE)

Fuel gas consumption includes: purchased natural gas, MERERE BENXAR BREA
liquefied petroleum gas and ethylene ketone; and MR RLIRE AR

Renewable energy is solar energy and only applies to ABRERRAKNGE Y REARE
Shanghai Pacific. BRE -




Water Resources Management

Water is one of our valuable natural resources in the world.
The Group therefore has been required each factory to tightly
control the sewage treatment and discharge and to strengthen
the management of water resources. Each of our factories
takes the “water balance assessment” regularly in accordance
to the requirement of regional water resources department for
formulating the acceptable water saving solution. Singamas’s
main water consumption is from production and domestic
usage. Our water comes from municipal pipelines to ensure
a stable supply. The Group strictly comply with the “Water
Law of the People’s Republic of China” and other laws and
regulations. We inspect the plant's water pipelines, and conduct
water conservation publicity regularly.

Measures taken:

° Replace aging faucets, water pipes and valves, and use
water-saving equipment;

° Promote water-saving regularly to improve employees’
awareness of water-saving;

° Conduct regular checking and to notify the maintenance
departments for inspection and repair if there is any
leakage in the water pipe, faucet or water valve; and

° Our factories all adopt production waste water recycling

technology to increase the reuse rate of water resources
to reduce waste water discharge.
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The Group’s total water consumption as below :

EEMBEKENT

Volume of Water

Consumption

KEFRHEE
Water consumption m3 272,194.55
FEKE 3 FT K
Intensity of water consumption m?3/ TEU in '000s 72914
HKEEE 3 73K / 000'TEU
\_ J

Packaging Materials

Besides major electricity and water resources, the Group also
pays close attention to the use of other resources, such as
plastic, paper, metal and wood used in packaging. In terms of
packaging plastics, when possible, we would try our best to
consume the least resources in the production process and
reduce the packaging materials usage in the production as
much as we can while meeting all the requirements.

The Group's total packaging materials consumption as below :

BERNH

BRTEENENRKERN  EET+OH
THEMERNERBR  SIMBRERNE
R 2BRAME - ERRZBHT@E -
BMPENEERT BEELEBETRA
ROMEBEREBAERIEEFSARAEE
RSN

SENBEERDHBERENT:

Materials

Consumption

Total consumption of packaging materials = Tonnes

BEVHBEE N

BRUNEER

222,415.14




EMISSION CONTROL

In the face of rapid changes in the industry and policy
environment, Singamas insists on improving and deepening
and each of

the environmental responsibility system,

the Group’s factories put into practice an environmental
management structure. We have implemented a number of
internal supervision tasks, including 1SO14001 environmental
management system, chemical safety, and hazardous waste
treatment. We have established the “Emergency Plan for
Environmental Incidents” to strengthen the prevention and
risks in

emergency handling of environmental response

to the environmental accident risk assessment system
and the comprehensive emergency plan for environmental

emergencies.

For the environmental emission performance of each factory,
we would arrange thorough environmental monitoring for

the factory at least once a vyear, and regularly conduct
inspections by third-party in accordance with the requirements
of the regulatory department. As the supervising party of
the company’s environmental protection, the Environmental
Management Department is responsible for guiding and
supervising the implementation of appropriate environmental
protection measures in various factories and to ensure the

implementation is effective.

Waste Management

Reducing the generation and reasonable disposal of solid waste
is an important part of our environmental protection work. The
Group has formulated the management regulations and related
measures for waste disposal with reference to the “National
Catalogue of Hazardous Wastes”, the “Measures on the
Management of Hazardous Waste Transfer”, the “Solid Waste
Pollution Prevention Act” by the People’'s Republic of China and
the “"Administrative Measures for Municipal Domestic Waste".
We also adhere to the 5R principle and explore appropriate
ways to reduce the generation and to handle solid waste.

Environmental, Social and Governance Report
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the Group adopts the B5R
management strategy (i.e. Refuse, Reduce, Reuse, Repair

For non-hazardous waste,

and Recycle) to try to achieve the promise of “zero disposal”.
Furthermore, we will properly store and label the hazardous
wastes which are listed in the “National Catalogue of Hazardous
Wastes” “Solid Waste Pollution
Prevention Act” by the People's Republic of China. We will

in accordance with the

engage companies which are qualified to process and recycle
hazardous solid waste when the amount of waste stored
reaches a certain level. During the year, our Hong Kong office
has recycled about 5,000 kg of waste paper, leading to the
reduction of greenhouse gas emissions by about 25,000 kg
which produces the same effect as planting 600 trees.

Volume of hazardous and non-hazardous waste generated by
the Group as below :

Type of Waste

HEEZEY SEKMEORMNEE K
Bl 46 48 (Refuse) * J& 2 (Reduce) * £ #| A
(Reuse) ~ #k {& (Repair) Ml 1& IR /3 4 (Recycle) -
REERITEE |WAE - I BFAER
B(REAREMBEEEEY SRBEREAE)
FIECBERERED A ZERTFR
EREREREY  ERGI—THERK R
MeRHeEENEEEBEMERARE
TEWERE - FA - ZAMBEERIZTERT
NATATHES RIONO_BRATATA
EREER DEREBEETAEES -

SEMNBAERBEEREMELENT:

Volume of Waste

BEEYER Generated
BEYLEEE

Hazardous waste tonnes 4,395.94

BERBEY N 7

Non-hazardous waste tonnes 10,116.76

BEBEZEY N

N




Exhaust Gas Management

The Group’s production process inevitably produces air
pollutants, but we strictly comply with “the People's Republic
of China Air Pollution Prevention and Control Law"” and different
standards for the emissions of exhaust gases set by different
provinces and cities. The Group uses advanced technology and
strict management to reduce air pollutants.

We strictly manage exhaust emissions and put in place
corresponding treatment equipment and control measures to
treat the exhaust pollutant. We would conduct maintenance
work for the exhaust gas treatment facilities regularly to ensure
they are in effective operation. We would also engage third-
party organisation to conduct regular inspection on the facilities
to make sure that the emission standards are met throughout
the year, as well as enhance and improve the exhaust gas
treatment facilities, to further reduce emissions.

The annual emission data of gaseous fuels and vehicles as

below :
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RERHREWFHEREBELT

Pollutant Exhaust Gas

SR Pollutant
Emission Volume
BREEMERE

Nitrogen oxides (NO,) kg 38.25

AALWINO,, ¥

Sulphur oxide (SO)) kg 0.77

&AL ¥ (SO ) Fi

Particle (PM) kg 2.82
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The Group has always concerned about the issue of climate
change. For this reason, the Group has formulated a series
of regulations and rules to reduce emissions that are in
compliance with relevant laws and regulations in the places
where it operates, such as the “Energy Conservation Law
of the People’s Republic of China” and the Hong Kong Road
Traffic Offenses (for automobile exhaust emissions). The Group
has adopted and implemented a series of emission reduction
measures :

° Provide and encourage employees to use video and
teleconference systems to facilitate operation and
management using this method to reduce greenhouse
gas emissions caused by business travel and related
transportation;

° Formulated policies related to regional procurement,
preferentially select local suppliers to reduce the increase
in energy consumption and greenhouse gas emissions
due to additional transportation; and

° Prioritise the use of more environmental friendly
equipment such as: variable speed air-conditioning
equipment and environmental friendly refrigerants; replace
equipment that uses gas with induction cookers.
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Greenhouse gases emissions of the Group as below : SEMNERERBHRENAT
Greenhouse Gas Emission Category i Greenhouse
BERBHHRER B Gas Emission
BEREHERE
Total greenhouse gases emissions tonnes of CO,e 176,616.42
I BRERBHME N P | ﬁ;?%
Direct emissions (Scope 1) tonnes of CO.e 114,918.02
HEHR(EERE-) N 7=
Energy indirect emissions (Scope 2) tonnes of CO,e 61,684.34
REEBEEREER=) N %ﬂ:w”‘i
Other indirect emissions (Scope 3) tonnes of CO,e 14.06
HittEEFER(EE=) R —E( LR EE
L e/
Note: The calculation is based on the Reporting guidance on Bt 5 HEDLDERBRAMEMNIREBESR
Environmental KPls issued by HKEX, the 2006 IPCC MIBIEREHRS —EZNFIPCCH
Guidelines for National Greenhouse Gas Inventories, Fifth RAEREEEEM - IPCCER KT
Assessment Report of IPCC, and the latest emission HHRE R EEERE T

factors for grid electricity;

Scope 1 includes: fuel use of mobile vehicles (mobile HEIRERE : BB E WA BEEA
vehicles), diesel use of generator sets (generator sets), (B EhEE W) - 2T 48 /Y L 0 F A (3%
purchased natural gas, liquefied petroleum gas and TEHAE) ,ﬁﬁ/\ﬂ’ﬂi%% &AL B R

ethylene ketone;

Scope 2 includes indirect energy emissions from
purchased electricity; and

Scope 3 includes other indirect emission from paper
disposal.

B re WG PL LSRN | ‘r'@% 2P
ok ot w0 ity r‘.‘slﬂlw

MRS

HE2EFEEEE ML REEIER:
A K

# [E 3 15 BE Mok ey Ho A Rl B BE AR -



4

48

GREEN INNOVATION TO PROTECT THE ENVIRONMENT

RERlN TERE

Wastewater Discharge Management

We strictly comply with the “Law of the People’s Republic of
China on the Prevention and Control of Water Pollution” and
other relevant laws and regulations on wastewater discharge in
the places where we operate. We strive to reduce the discharge
of related pollutants while ensuring the discharge of wastewater
pollutants are in compliance. The Group has put in place a
comprehensive sewage discharge management method. All
factories are equipped with sewage treatment equipment and
adopt chemical coagulation-flocculation method to achieve
discharge targets. Our main goal for wastewater discharge
management is to meet discharge standards throughout the
year. We also engage qualified inspection institutions to conduct
tests for emission targets and discharge volume of wastewater
pollutants to ensure that the discharged wastewater meets the

emission target specified on the pollutant discharge permit.

BEKBERE
BPBERET(REARAMBAZRE A
E)FBEMEMABEKERAEREARER
ERRBKSRDABRFBNORAE  BHE&
EARBESRYOEN KEHF T —Ex=E
MSKERERT L FRBETHRHBRAEFK
BRIBRME A ERBILBE - WERH
HMER - RPHBEKIREENTIERRR
2EEREN - HANZEEELHROAK
B ERHBEKSRAMERESERFEREE
TTI08 - FER P HE IR 5K [T A5 R Bk
SRFAIE BRI AR o

Workers are performing a chemical leakage
response drill.
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PEOPLE-ORIENTED AND GROW TOGETHER

We believe that it is essential to adopt a human capital management
approach that responds to our business priorities. In a highly competitive
market, we ensure the talent strategy is able to meet the immediate
operational needs. Singamas respects and protects the basic rights
and interests of every employee, and implements a fair and equitable
employment mechanism. Meanwhile, we keep improving the human
resources system and occupational health and safety system to nurture
talents of core competitiveness and protect the physical and mental health
of all employees

BMHEGFANEARAEERUEREBREEARE -ERFHUNDED - HAE
RATEHREARZDENEETR BHEEZI2EENRES —LEINE
AER BITAF - AENEMANG . ARETEHZSALERBRANB R EER
ZEBRR UBERRROBFINESZASL RERFEINGOEE -

OUR TEAM I 1M &9 & Bx
Number of employees of the Group by different categories SERTRAERNEITNWEEABOT:
as below :

167 284" 25

By Employment
By Gender Type
=15 8 5 RIER
BRES

By Geographical

826 Group
RE®R
FERZI K

Region
RELEE D

1,516

7

2,970 1,687 3112
. Male Female Full-time Others Below 20 21—30 . 31 —40 . Mainland China
Bt i S HAt 20 BRIA T 21%305% 31Z408% B K R
Outsourced Employees 41—50 51— 60 60 or Above Hong Kong SAR
LN 41750 515605 605% A £ EEFATRE
Note : The calculation is based on the Reporting Guidance on B 5% HEERBIAMAMMLEEEEER
Social KPIs published by the Stock Exchange EEmEES
Full-time including all contracted employees 2BBEMBANET
Others include main contractor (dispatched labours), HtpEaRET(BKI) ML/
temporary staffs/other contract employees HtEHET
*The number of outsourced workers is not included in the SN TASBETREERAEA

total headcount
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Employee’s turnover rate of the Group as below: EEHNESERKXLEFEUT :

0.95% 0.66% 2.71% 0.34%

7.71% 18.96%

By Age

Group

RER
6.80% 4 B &2 5

By G hical
By Gender y Geographica

Region

BRI E D 2 E B

7.51% i 7.22%
Male Female Below 20 21— 30 31— 40 Mainland China
. B . g3 . 20 BRATR 21%305% . 31Z405% . B K B
41— 50 51— 60 60 or Above Hong Kong SAR
41EB05% | 517604 | 60755 5 A £ N EBERTHE
Note : The calculation is based on the Reporting Guidance on B 5% AEERBIMAMMNEESERER
Social KPIs published by the Stock Exchange 15 12 3 & 45 3

The Group's employee training ratios and average hours by SEZRTRABERESHESEIL ERFEY
categories as below: RrEan T -

Category The Percentage of The Average Training
il Total Employees Hours Completed per
Trained (%) Employee (Hour)
FIHIEELEEES BEREEERZIMN
B2 k(%) 9 B B (/N )
By Gender
=B &2
Male 94.72% 12.15
B
Female 5.28% 4.51
z i
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RARE HRE KR

Category The Percentage of The Average Training
2HE Total Employees Hours Completed per
Trained (%) Employee (Hour)
FIHIEELEEES BEEEERZIIMN
B2t (%) P39 B B (/N )
By Employee Category
REEERE D
Director 0.09% 1417
BEx
Executive and above 0.25% 2.59
PR E
Managerial 3.05% 6.30
R/ RIRE
Clerical 11.19% 4.87
XHAE
General Staffs 85.42% 12.59
—RET
\_ W/
Note : The calculation is based on the Reporting Guidance on B 3% - HEHEANBSHABOLSEREW
Social KPIs published by the Stock Exchange EREH LS
General employees include contract staffs, dispatched —METEREARTI BT MERT

labours and temporary staffs




TALENT MANAGEMENT

The key to the Group’s full respect and development of
employee’s value lies in meeting their needs for health,
safety, development, and work-life balance. Starting from
the recruitment of employees, the Group has continued to
standardise and improve the employment system based on the
laws and regulations of the places where we operate, providing
the employees with an equal, diversified and compliant working
environment, and to guarantee the rights and interests of
employees. We comply with laws and regulations such as the
Labor Law of the People's Republic of China, Labor Contract
Law of the People’s Republic of China, Employment Promotion
Law of the People's Republic of China, Special Rules on the
Labor Protection of Female Employees, Trade Union Law of
the People’'s Republic of China, Law of the People’s Republic
of China on the Protection of Minors, and the Employment
Ordinance of Hong Kong as well as conventional practices to
continuously improve HR management, and fulfill our legal

obligations as an employer.

Equal Opportunity and Diversity Inclusion

The Group uphold diversity and non-discrimination. Taking the
stand of “respect, adaptation, tolerance & integration”, we
object to forced labour & discrimination on race, nationality,
religion, disability, gender, educational background, etc. We are
committed to create a diversified, equal, fair, & harmonious
workplace. We continuously invest resources to attract talents
with different backgrounds & support their development. We
facilitate cross-cultural communication & integration suitable to
local conditions & gather global talents with different historical
& cultural backgrounds to build a diversified talent force.
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PEOPLE-ORIENTED AND GROW TOGETHER

Recruitment and Retention

The Group has regular reviews for the demand and
requirements for human resources with each business function
head in order to secure enough staff members for the
positions required and to keep the normal business operations
and development. We adopt a fair, open and transparent
recruitment principle and offer equal employment opportunities
to all candidates. Our recruitment is a unified process with
high transparency. We only consider an individual's work
experience, competence and educational background. With
regard to the vacant positions, we normally give the first
priority for staff members to consider the internal transfer, and
strive to provide internal employees with a smooth, fair and
clear career promotion path, offering them with opportunities
for development within the Group. When considering the
opportunity for promotion, we will follow the principle of
"appropriateness”, and their job performance evaluation,
experiences, capabilities and potentials are considered as
conditions for staff promotion.

Protection of Rights

We offer competitive remuneration packages and review the
Group’s employee benefits to enhance the Group's ability to
attract and retain talent. The Group has established a set of
objective and fair remuneration guidelines. The remuneration
of our employees is determined by reference to market
practice and conditions as well as individual performance. In
addition, we strictly comply with national and local laws, such
as the Labour Law of the People’s Republic of China, Labour
Contract Law of the People’s Republic of China, Employment
Promotion Law of the People's Republic of China and Hong
Kong Employment Ordinance, implement labour policies in
accordance with laws. We also set out the principles and
policies regarding issues including remuneration, benefits,
employment and dismissal, promotion, occupational safety
and health, prevention of child labour and forced labour, and
anti-discrimination in our staff handbook. We issue the staff
handbook to all our employees so that they clearly understand
these principles and policies.

BERREAS
SETHRELMEERTZTBENANTK
RER  DERERAMABETHBENT
R RELCEXBEERER - RME
BAY¥ RIE- ARWNBEERAY  WAORM
EXBERETFENREHSE  HMANEE
mERG—AREREN RE@ZEEATL
R THREKBEER -HNAEEZRE
7 RMPBEELEEEINAMLALE - K
RABETRERE  2F BWHORBLZE
L REESERZEROKE  -EER
BEIZENK  BRARIBEFERISRA X
S2BEBTWITERRFG RELREEA
REORENEREIZEANKNY -

EERE
BAREABRFNNFHFERRITEED
BTRM UREAKERARREAT O
FH o KRERA-EFTBRRAFNHEMES
ETIMHFMDH2EMSEEENRNNUKLEA
RBERET o I HABERET(REAR
HAMBEEEHE) (FEARKMNELEHER
E) KPR EARAMB G EREZ)RC(EE
BREEI)SER R ITER - RKERTHT
HE - BMTEETFMAINARGH =
MoBERER B4 BEXZRER-
BIEBEBTMRFISET  UERIKEEFZEMN
AR RAAMBER - HPIAMAAEE TEHMFM
BRaPBEEMBHERUMEEK -



At the same time, we strictly enforce national laws &
regulations on child labour & forced labour. In our recruitment,
we prohibit the applicants of 16 years old or below. During the
Reporting Period, we did not recruit or employ any child labour,
and had no violation of any laws & regulations on employment,
child labour & forced labour. We encourage employees to
express any unfair treatment they encounter at work to senior
management. The reporting policy established by the Group
guarantees that our employees have the right to report activities
that are considered illegal, unethical or dishonest. Upon receipt
of any report, the Group would conduct an open and strict
investigation and take appropriate actions based on the facts
to maintain compliance and social responsibility.

The Group devises a system of fringe benefits for staff
members including social insurance and paid annual leave
based on the requirement of the Ministry of Human Resources
and Social Security of the People's Republic of China. For
further additional benefits, we also provide training allowance
and examination leave to encourage our staff members for
continuing education in order to enhance job-related knowledge
and skills, and acquire professional qualifications.

Caring for Employees

In addition, we are also very concerned about the physical
and mental health of our employees. In this regard, our
factories regularly organise diversified employee activities,
so as to promote employee communication and cooperation
between teams, which therefore helped enhance friendship and

cohesion.

We encourage two-way communication between the
management and our employees to build mutual trust, increase
productivity and motivate employee morale. We employ social
networking platforms such as WeChat to inform employees
of the latest development of the Group, collect employee
opinions, and take appropriate measures to address employees’
concerns.
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PEOPLE-ORIENTED AND GROW TOGETHER

m ACTIVITY IMAGES

& B fiE &

The Group's factories would organise team building
activities to enhance team awareness of the
employees, stimulate their enthusiasm for work and
life, and at the same time to allow new colleagues
to better engage in our Singamas family.

SENTHERREREY  NERETEKEH
MEEBTITHEREBRE AR BTEMMAL
REENEFBARMBHEEESEARNKE -
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Huizhou Singamas organised birthday parties for

employees, so that they can feel that the company values A5
and cares about them.
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PEOPLE-ORIENTED AND GROW TOGETHER

CULTIVATE TALENTS

The Group is committed to build a professional management
team and providing appropriate and job-related skills training to
our employees. Our Human Resources Department constantly
reviews the training needs of employees, evaluates the content
and results of training courses, and formulates training courses
that help to improve employees’ knowledge and skills as well
as meeting business needs. In addition, the Group would
also highly encourage employees to develop their careers
within the company. The Group would promote continuing
education, organise various types of training courses, as
well as formulating annual training plans for managers and
managements. These plans could help them to understand
their responsibilities and roles of management, adapting to
their management positions, and to improve their management
quality rapidly.

Training is divided into four categories: induction training, on-
the-job training, professional qualification training and self-study
in spared time.

BBEAT
SEZNRI-EXNEERM > WM
HEENRETIEEROKEREI - HMAHA
HERBIAEBRTEINZINEE - FFHE
IREOATHER  AHERTEELF
Z - FERXEBESE T MBS E
RiIZe R NEBEBXBETERAAR
REX UHESBECRERSHEBIR
BRREENEEAEBHETFEHIGSE -
NEDHMEREEREREEAR @R
BT e 7 I AR T B R OKEE o

Bl AABE - EBEI - BXERE
A TERE 2N ALE -

ON-THE-JOB
TRAINING
BRI

AR

¢ Induction training for Mentor Program

new employees EC TR

T 3 47 =

A TR * Internal Training
* Introduction of the RERET

corporate information, .
P e Cross-functional

management policies, Comprehensive
systems and standards, S AL J A fir 2]
Y BRsear A El

as well as employee

benefits of the Group
MHREEENTEER
ERHEK - ZRARE
PAK 8 TA&

PROFESSIONAL
QUALIFICATION
TRAINING
HRERIT

¢ Professional
Technical Operation
Skills and Qualification
Certificate Training
HERERIMRER A E

& EE

SELF-STUDY IN
SPARED TIME
THES

® Encourage continuing
education in spare time

SR TEREE
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The factories of the Group organise their own communication groups
to share successful experiences in business development and expand
their ideas to learn from each other.

SENSIReaEARXR/E NEEBBROKNINLR  ARE
BREHBE -
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ACTIVITY IMAGES

& By BE 5

The factories of the
Group organise their own
communication groups to
share successful experiences
in business development and
expand their ideas to learn
from each other.

SENEIHREAMARRN
M NEXEBBERORDE
% WMREBREHESE -




OCCUPATIONAL SAFETY AND HEALTH
MANAGEMENT

The Group’s policies for occupational safety and health have
been established with reference to the laws and regulations,
such as “Prevention and Treatment of Occupational Diseases
Law of the People’'s Republic of China” and “Hong Kong
Occupational Safety and Health Ordinance”. We also implement
an effective occupational risk management plan to identify,
assess and control all potential sources of hazards in work
and to safeguard staff safety through monitoring and control
measures. The relevant information of our occupational safety
and health strategies has also been published on the staff
handbook to disseminate related standards and requirements
of the Group to the staff members.

The
Department” (“the OSHE Department”) has been established

“Occupational Safety, Health and Environment
and is directly supervised by the Group’'s Chief Operating
Officer. The OSHE Department is responsible for facilitating
the management of safety production in all factories,
researching occupational safety and health trends, resolving
critical problems in the area, and inspecting and reviewing
the implementation of the system. During the year, the OSHE
Department arranged trainings for relevant employees on the

newly revised Work Safety Law.

Safety meetings were held regularly to propel the progress and
target of various occupational health and safety programmes,
to strengthen the corporate safety culture. To ensure opinions
from different functions can be adopted and an effective
communication channel is in place, we collect employees’
opinions, and further reinforce the supervision and management
of safety risks and employee wellness through the structured
management system, thereby moving on from remedy to
prevention.
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PEOPLE-ORIENTED AND GROW TOGETHER

{lnl\ MISSION OF THE OSHE DEPARTMENT

ZIREBHIE DD

e For any safety issues that may caused by production, investigations on potential problems would be carried out

to ensure they are eliminated before anything happens, hence reducing the accident rate

HEEAEEMGBRAOLEMHE @ ETREHE - BRHLZE2RERREHTINE - NFEFRBELEE

* The OSHE Department convenes regular meetings for the Group's performance in occupational safety, health
and environment to review the effectiveness of the implemented measures and conduct risk assessment for
potential hazards :

ZIRAECHEREERERRLZE RRIBRENG R NEBITHEBNRE L RAEENREBETRR
5

¢ Responsible for training new and existing employees on safety, fire control, environmental protection and other
related areas, and to strengthen the safety guidance on the work site, as well as improving the safety awareness
of the employees; and

BEHMEINEHASE OHP  RRFEESREAET - WINREERSL RS  |'F
ﬁiﬁﬁ%% AR

8T

It
il

e The Group appoints the third-party testing, inspection and certification organisation to carry out audits each year,
reinforcing the safety culture of “Safety is the Prerequisite for Development, Development is the Safeguard of
Safety” to ensure the safe development of the company.

SEZRE=ZTRARERBETEFESEZ [Z2 R ERMNAIE  EREXENRRE] HL2X
bt REERARILZE2EE -

ACTIVITY IMAGES
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Training on the newly revised Work Safety Law
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Evacuation drills
JB B i B E #

Online learning during Safety Production Month
ZrLEARLEE

sre 2L TR
i '0‘_,‘4“} L] Ry \

CORL SR R o .
-y 3 oL, ¥ BT = by 4 L
3 SRE L T iR ¢

VT S T



QUALITY FIRST,
SAFETY ASSURAN

mBZELE ZERE




Environmental, Social and Governance Report _’
RE e RERORS
N

2

Singamas provides products and services fairly and responsibly and expand
our business based on regulatory compliance, people-oriented mindset,
ethics and business integrity, and environmental protection. The Group has
gained the trust of the customers because of our persistent on innovation
and customisation. We are not only committed to providing reliable
products and services, but with the highest standards of quality and safety.

Products and services from suppliers that follow the concept of sustainable
development are an indispensable part for us to achieve this vision. We
proactively look to enhance the sustainability of the overall value chain,
integrate both upstream and downstream resources, create synergies and
focus on having a positive influence on society, while maintaining our
competitive edge.

BREEULATY SENEERHERRRE  AENEER UARE BE
EEERTIRERRENER LAREL - BATER I RABEEER AR
TRENMERZEEE  REFRABETENERRER  BEFAFNRES
ft  EEERAURIREEFNERE

REREEERIRERRECNERTBRERRMERE—BES T U HRA—
B  RMEAXERBTRFEZNEN  BREAEEHERZRENTHEAME B
BETHER AIEHEANE BERALETREBHTZED -

PERFORMANCE INDICATOR HIGHLIGHTS

REHBERIEE
Achieved the target of All factories of the Group have passed
BT SEMNFEIHY

RECALL OF OUR PRODUCT = CERTIFICATION
m ERZEEE 1ISO 9001 @ \

(=}, DURING THE PERIOD, NO PRODUCTS REQUIRED TO BE RECALLED DUE TO SAFETY
V=il AND HEALTH REASONS
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QUALITY FIRST, SAFETY ASSURANCE

QUALITY ASSURANCE

Setting the corporate values for “top quality”, “safe
production”, “customer orientation”, “energy conservation”,
“corporate harmony” and “sustainability”, the Group devotes
itself to producing and providing high quality and safe products
for customer. We strictly abide by the Product Quality Law of
the People’s Republic of China, Law of the People’s Republic
of China on Protection of Consumer Rights and Interests, and
Advertising Law of the People’'s Republic of China.

It is our responsibility to safeguard stakeholders’ interests
by producing quality and safe products. All of our factories
in Mainland have been certified with ISO 9001 Quality
Management System. The certifications are reviewed and
updated regularly to bring the Group’s operations up to a well-
recognised and professional standard. The management system
covers sets of internal quality assurance procedures and the
products recall mechanism, serving as the foundation of our
daily operation and control over product safety hazards and
risks, and achieving the goal of zero complaints and recall.

Product Safety

With dedication to provide our customers with top quality of
products, the quality inspection departments of each of our
production plant monitor product quality in accordance with
relevant standards, in order to ensure our raw materials and
finished products meeting relevant quality standards. Every
inspector is well-trained before he is qualified and allowed to
work on site. They conduct inspection and make judgments
according to industry standards and customers’ requirements.
In order to ensure the product specifications are consistent
with customers’ requirements, we would conduct compliance
audits before each container is delivered. In addition, we
arrange regular training for the staff of the Quality Inspection
Department to ensure that they have knowledge and skills
required for business.
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Product Innovation

With the rapid development of science and technology, the
assistance of precision instruments and equipment, along with
the needs for storage or transportation, the use of container
is no longer limited to sea transportation. Special equipment
boxes oriented to customer-specific needs are being used in
a wide variety of fields. Recently, we have produced a variety
of utility model special equipment boxes, such as 16-meter
energy storage box, inverter integrated platform box. The
Group will put more efforts into developing in three main
areas: renewable energy, environmental protection and medical
service containers.

After-Sales Service

Customer's satisfaction is always our focal point of operation
and we always apply it at each point of production. We are
keen to raise the performance level of various aspects of
the business. We value our customers’ opinions and provide
various channels for customers to make comments or raise
inquiries. We encourage our customers to communicate with
us through various channels. During the year, the Group has
received six complaints related to products, and the relevant
factories have dealt with them in accordance with the existing
complaint procedures and the complaints have been resolved.
In the future, the Group will continue to improve and to resolve
problems in a responsible manner in order to enhance our
performance in terms of product and service quality.

Customer protection

Personal data protection is the most basic requirement for
maintaining the trust of customers and employees. Singamas
is committed to maintaining and protecting the privacy of
customers and employees’ personal data. Employees can only
collect and use personal data if they comply with the applicable
data protection laws and regulations, and in compliance with
the Group's “Personal Privacy Data Policy”, as well as the local
policies and procedures of where each factory is located. In
addition, in order to ensure the proper handling of customer
personal data, the Group limits the access to such information
by employees with different duties due to their work needs.
All collected personal data are kept confidential and properly
maintained, and only dedicated staffs are allowed to handle
them. The Group must obtain a customer’s written consent
before using the personal data of such customer.
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QUALITY FIRST, SAFETY ASSURANCE

Product Information

We are committed to maintaining a high degree of transparency
and accuracy at all times to ensure that customers can make
their purchase decisions under adequate information. The Group
will disclose and update the information of existing and new
products on the company’s website, and all content that needs
to be published will be reviewed by the senior management,
marketing department and engineering department to avoid
misleading.

Intellectual Property Rights Protection

Singamas understands that patent mining and declaration
are the keys to advancing the establishment of the Group's
intellectual property rights and the foundation of the Group's
patent planning. Under the professional guidance of the Group's
patent team, each factory would contribute to the Group's
innovation development by doing their best in patent planning,
and that would continue to improve the ability of value creating
of the company’s intangible assets. Through the training for
intellectual property rights, each of our staff will be equipped
with a certain level of knowledge of intellectual property to
uphold the concept of innovation, integrity and intellectual
property rights protection. For the law of intellectual property
rights and the patent law, the Legal Department of the Group
will keep up with the latest requirements and implementation
to further protect the Group's technological innovation and the
development of the advanced technology.

In addition, the Group would ensure that all intellectual property
information related to product development and manufacturing
provided by customers, including data, design and materials, are
properly stored and maintained. At the same time, the Group
has a “Patent Management System”, which specifies that all
relevant staffs have the obligation to keep patents information
confidential; and confidentiality agreements are included in
the labour contracts of employees above the deputy general
manager and above level of the factory to protect the interests
of the Group.
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ACTIVITY IMAGES
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Skill competition and accomplishment during Quality Activity
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Training on the basic knowledge of patent
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QUALITY FIRST, SAFETY ASSURANCE

mEZ L

ZERE

SUPPLY CHAIN MANAGEMENT

The steadily growing of the Group’s business depends on the
reliable support of suppliers. Supplier is one of the important
stakeholders in the Group's business value chain and has a
close and inextricable relationship with us. The Group also
makes every effort to establish a good partnership with
our suppliers. In order to promote suppliers’ business and
cooperation, the Group develops a flexible procurement work
process standard to meet the different needs of the supply
chain. The Group would always ensure that the number of
suppliers of the same type of raw materials to be maintained at
two or more, which guarantee a stable supply of raw materials;
at the same time, we would also always pay attention to the
market trends to stay alert and response to the corresponding
situation accordingly.

Number of suppliers of the Group's by region as below:

HEHEEE

SEXBEEURRER AREHERAED
X o HEBREEXBEERTEENS
hEZ— BEMEERREMN BLAD
MR SETE2IERMNEERIRIR
HOBHER REERERNEBREE
SENETEENRBIERERE  NUE
NHERNTRAFR SEERARIFAE
DRHEERHEETEMME N L AE
REHRENREMN. : A > KOTSRS
EMIGER HARBAMPAERTER
JE o

SEZITRAMES S HEEREBNT:

Number of Suppliers

HEBHA
China 822
FE
Others 6
HAt
k J
Note : The above data only includes raw material suppliers for H EREERALEERNGER

container production




Supplier Selection System

The Group has strict requirements on suppliers and supply chain
management. We have developed and implemented supply chain
management systems, and require employees and the management
team to follow. This is to ensure that all potential suppliers can
compete fairly and enjoy equal opportunities. When selecting a new
supplier, the Group would review the supplier's business license and
qualification according to the process, and would select at least three
potential suppliers for quotation; after that, relevant departments within
the Group such as the Procurement Department and the Engineering
Department would assess the product quality, production scale,
supply capacity and other basic information as well as testing the
trial products of the suppliers based on the technology, design and
quality requirements in order to ensure the stability of the supply chain.

Supervision of Suppliers

Under the supervision of the Group’'s management offices,
we are committed to high standards of accountability and
transparency. We conduct quality inspection on our suppliers’
products from time to time to ensure the quality of our products
is up to standard. If a supplier is involved in three identical
quality issues, its qualification to supply the affected products
will be revoked. For raw materials with high risks in quality,
we hold exchange meetings with suppliers from time to time,
aiming to strengthen the promotion of supplier management
and enhance the quality and service awareness of suppliers.

Supplier Communication

The Group conveys sustainable development concepts and
experiences in the supply chain through supplier conferences,
supplier visits, and exchanges during site visits, etc. At the
same time, the Group learns advanced experiences and the
latest technologies from Mainland and the rest of the world
proactively to keep abreast of latest development.

Sustainable Supply Chain

In line with the Group's vision and mission for sustainable
development and achievements as a responsible corporate citizen,
we also expect suppliers to collaborate with us to minimise the
environmental and societal impacts during the business operations.
We take a collaborative partnership approach across the supply
chain and encourage our suppliers and other partners to explore
and implement sustainable business practices.
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Singamas Group actively participates in social welfare undertakings, gives
back to the industries it serves, and contributes to the communities where

we go.

BRHEESEEERSHENEER DEMRENEXZ AR/ RMAFIZE

MHEEERIE -

KEY PERFORMANCE INDICATOR

RERYER

DONATED COMPUTER-RELATED EQUIPMENT
R EEEEANRE

BTHREEKRTS

: PIECES o
=
C_) 7 #%
) To Caritas Computer Workshop

3 SUPPORTED THE

: MOONCAKES FOR CHARITY
ORGANISED BY THE
COMMUNITY CHEST

XFEEBASENQSAH

GIVE-BACK TO THE SOCIETY

In addition to the Group's contribution to fighting the epidemic,
the Group has arranged the Hong Kong head office to
participate in different types of community activities, including
the purchase of charity moon cakes, and donated old computer
equipment to those in needs. Huizhou Singamas also provided
scholarship fund for the community it operates in, Yonghu Town
(5K 5 %8). We are convinced that on the road of community
connection, we still have a lot to do; in the future, the Group
will fulfil our duties and continue to contribute to our community
public welfare affairs, as well as work together with all social
stakeholders to create a better living environment for our next
generation.
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In recent years, the application of the container has ushered
in new opportunities. Non-standard containers, containers for
special purposes, and customised containers are favoured
by more and more customers, and the market demand is
increasing. Following the Group’'s “New Singamas” green
development philosophy, the company strives to transform
and upgrade, actively enhances our R&D and manufacturing
capabilities, and forms a complete product customisation
service and management system. The company adheres to the
corporate culture of “Practice with Integrity”, “High Efficiency
and Innovation”, and “Harmony and Sustainability”, and
implements the business philosophy of “Customer-oriented,
Quality First”, and has won high recognition and trust from
domestic and international customers. In the future, the Group
will continue to shift its development focus to specialised
container products, and focus on developing and deploying the
markets of specialised and customised containers. With due
effort, the company’s product applications is now covering
areas including medical, environmental protection, energy
storage, equipment, fire protection, emergency treatment and
living facility, and the added value of the products has been
increasing. In order to maintain strong competitiveness and
achieve sustainable development in the fierce market, we
adhere to the development concept of staying green and to

protect the environment.

L SCSRR e

Environmental, Social and Governance Report
RiE HEREBRRE

y 4

MER - REMEXNEADIIRTHOESE -
FEEEN BEREEERM FPEHWM
XEBRBEZEPHOER - W5 FH Kk
ReEEEEFHBMNGEERES 2
ASNBRHAL  ERETEEFERER
N EREENEMENMCRBMELER -
RARABREBE] - [SMAIF] - [HF5EK
BINEEXL EBIAERA HERE]
MEEED BREAIEAEFPHNGER
AMERE KRR SESRESERENE
ARBRERMER EXFRANMDREM -
EHEMS - RBLEN RAAEmERKE
EREEE  IRF - k- RE B ER
BENMERERESEE - E MmN IE T
Rt - REZRERRONBERES - UEHR
MmEH RERANKEFILERAIFE
B -

s
o
e

&



Wi

4

76

OUTLOOK

Entering the new vyear, Singamas will continue to seize
opportunities based on the surge in demand for dry freight
and specialised containers, particularly in relation to dry freight
containers owing to continued port congestion issues. The
Group remains committed to fully realising its transformation
into the “New Singamas”, leveraging its knowledge and
expertise in the production of specialised containers in order to
create a more robust business. With container usage becoming
more widespread across a variety of sectors, the Group will
continue to diversify its products and customer base, with a
particular focus on three key areas:

i) renewable energy — creating solutions for solar, wind and
hydro power generation,

ii) environmental protection — as an area that has seen
much encouragement from the PRC government, the
Group has endeavoured to develop containers addressing
these concerns; and

iii)  medical application — as well as providing mobile
laboratories for use in the COVID-19 pandemic, the Group
has been developing mobile laboratories with medical
capabilities for functions such as CT scans and negative
pressure isolation, enabling rapid response from frontline
medical staff.
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Alongside the development of its three principal areas of
interest, the Group will further enhance its specialised
containers business by actively seeking out new avenues
for collaboration. Such arrangements will primarily see the
involvement of well-established industry partners and will allow
us to further enhance our product offerings and capacity to
innovate.

In addition, the Group has been committed to production
and quality management, and attaches great importance to
environmental protection. Over the years, the Group has passed
the dual certification of ISO quality system and environmental
system. Creating a “green factory” is an important part of
Singamas’ commitment to sustainable development and a
necessary way to fulfil corporate social responsibility. In order
to effectively implement a way of production that aligns with
the ideas of conservation, environmental protection, and low-
carbon, the Group has conducted studies on the specifications
of a green factory, including infrastructure, management
system, energy resource input, products, environmental
emissions, etc., to evaluate and determine the feasibility and
potential effectiveness of the implementation.
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Environmental

BIR

HBRERMEES)RS

Chapter
4]

ASPECT A.1
FHEAA

Indicator A.1.1
FEIEATT

Indicator A.1.2
FEIEA1.2

Indicator A.1.3
FEIEA1.3

Indicator A.1.4
JEIEA 14

Indicator A.1.5
FEIEA1.5

Indicator A.1.6
FEIEA1.6

Emissions

235 &7

The types of emissions and respective emissions data.

Bem e B R E B BE I BUR -

Direct (Scope 1) and Indirect (Scope 2) greenhouse gas
emissions in total (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
BEE@EE)REREZE(HBE2)RERBHERE (LA
AER(MEREE(WASESEM - FERKRMET
)

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).
FEAEBEEEMEE UBHE) R(WMER) % E (0
NEBEEEN BERIKBTE)

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).

FMELEEREYHEE UBFE) R(MER) ZE (I
NEEEHL  BERBAE

Description of the emission targets set and the steps
taken to reach these targets.
M PFET VMR EERRRES

35 & B 1R AT SR BLAY

Description of the methods to handle hazardous and
non-hazardous waste, and the description of the waste
reduction targets set and the steps taken to achieve
these targets.
HORBEEENBEREEYN L L]
BEEERAEINEEEFEMRNG LR -

it P 5] LAY

Emission Control

HFHER

Emission Control

e E

Emission Control

BEmE R

Emission Control

BEmE R

Emission Control

BEE 2

Emission Control

e E

Emission Control

BEmE 2
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ASPECT A.2
FHEA.2

Indicator A.2.1
EIEA2.1

Indicator A.2.2
EIEA2.2

Indicator A.2.3
JEIEA2.3

Indicator A.2.4
FE1EA.2.4

Indicator A.2.5
EIZEA2.5

Environmental

BiR

Use of Resources

ERERA

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ‘000s) and intensity
(e.g. per unit of production volume, per facility).
REAESMNEER AEERR(WE - R3h) 4
HEUTEFRSEAEIRBE(MABES SN
HREEE) -

Water consumption in total and intensity (e.g. per unit
of production volume, per facility).
BEKEREZEE(WMASGEEEN  BERETE) -

Description of the energy efficiency targets set and the
steps taken to achieve these targets.

AT UM REARNGERERREINELBEMR
FRERH) P BR -

Description of whether there is any issue in sourcing
water that is fit for purpose, and the water efficiency
targets set and the steps taken to achieve these targets.
sk EUE RKR ERT B EAEE - ARFTETZ8 A
KEAHEERABEINESELAFAERBRN S -

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.
HXmPTABREMHNEE UEAE) R(NER) 84
EBEMLE -
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Green Factory

R TR

Green Factory

SN

Green Factory

e TR

Green Factory
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Green Factory
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BERXA(RE

Environmental

BiR

HBRERMEES)RS

Chapter
4]

ASPECT A.3
FHA.3

Indicator A.3.1
FEIEA.3.1

ASPECT A.4
75 HEA.4

Indicator A.4.1
FEIEA4.1

Environment and Natural Resources

BERRARRER

Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them.

WA EBEHHERBRERAERNERTZERBEHE
EBREBTENITE -

Climate Change
RIR21

Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them.

HABER RIS HETAEEATENERNRIRIARA
= REHTH -

Green Operations
FEEE

There were no accidents that
had a significant impact on
the environment and natural
resources during the period
HAARBHRRERRAERE
BEAXENEN

Tackling Climate Change
EHRIEEL

Tackling Climate Change
JE % | AR # 1L
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ASPECT B.1
B EBA

Indicator B.1.1
FE1EB.1.1

Indicator B.1.2
FE1EB.1.2

ASPECT B.2
B HEB.2

Indicator B.2.1
E1EB.2.1

Indicator B.2.2
JE1EB.2.2

Indicator B.2.3
51ZB.2.3

ASPECT B.3
7 HEB.3

Indicator B.3.1
51ZB.3.1

Indicator B.3.2
51ZB.3.2

Environmental, Social and Governance Report

Social
e

Employment

&=

Total workforce by gender, employment Type (e.g. full-
time or part-time), age group and geographical region.
BIER -  ERERER(NEBIRE)  FRER MR
SomEBS R -

Employee turnover rate by gender, age group and
geographical region.

mER - FRANEERIADWEE R KL

Health and Safety
REHEZZ

¢

o

Number and rate of work-related fatalities in the past
three years (include reporting year).

BE=ZF (BRERFE)BFATTHHABREE -

Lost Working Man-Day.
AIGHEAIERE -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
MR ERRER 2 ARMEERITR
BERFIE

Development and Training

R RIEI

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

RUEBIREEEF(NEREEE  *REEE)EHH
XilEEBS -

The average training hours completed per employee by
gender and employee category.
RIUEFREERERE D  BREETHXIN TFHE
8 o

BRE HEREARBS
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Talent Management

AT ER

QOur Team

AP &Y [ X

Our Team

T APT B [ BX

Occupational Safety and
Health Management
BZREE

There were no work-related
fatalities in the past three years
including the reporting period
BEBEHANBE=FXF
AITHEMNH

During the reporting period,
there were 375 man-days lost
due to work-related injuries
MERALBIBEARAL
BEAIEBH

Occupational Safety and Health
Management
BxReER

Cultivate Talents

BEAT

Cultivate Talents

B AL

Cultivate Talents

BEAA
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BERXA(RE

B

ASPECT B.4
7 HEB.4

Indicator B.4.1
FE1EB.4.1

Indicator B.4.2
7512B.4.2

ASPECT B.5
75 EB.5

Indicator B.5.1
5 1ZB.5.1

Indicator B.5.2
E1EB.5.2

Indicator B.5.3
75 12B.5.3

Indicator B.5.4
75 1ZB.5.4

Social

o

Labour Standards
% T %8|

Description of measures to review employment practices
to avoid child and forced labour.

LR R E Pl AR R ETRBHST -

Description of steps taken to eliminate such practices
when discovered.

W EZERERBREERA RIS IR R

Supply Chain Management
HEEER

Number of suppliers by geographical region.

mwEI DMK EFHE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, how they are implemented and monitored.
HAEHEERAMtERNED  mERTEBENRMHE
HEE  ARBEERTRERGE -

Description of the practices related to the identification
of environmental and social risks in each section of the
supply chain, as well as related implementation and
monitoring methods.
HREASNHEEESEARONRERTERARNE
Bl - ARMBARITRERFTIE -

Description of the practices that promote the use of
environmentally friendly products and services when
selecting suppliers, as well as related implementation
and monitoring methods.

Ml EREHEAREEZARRERKRENED
ARBEERITRERTTX -

HBRERMEES)RS

Talents Management

AT ER

Talents Management

ATER

No violations during the period

HARBERBR

Supply Chain Management
HEEER

Supply Chain Management
HEEERE

Supply Chain Management
1 e 98 5 18

Supply Chain Management
ftpe e g 18

Supply Chain Management
e dE g 12
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ASPECT B.6
7 HEB.6

Indicator B.6.1
75 1ZB.6.1

Indicator B.6.2
7512B.6.2

Indicator B.6.3
7512B.6.3

Indicator B.6.4
7512B.6.4

Indicator B.6.5
75 12B.6.5
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Product Responsibility

EmEE

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
EEXRECEXEMBERTREL 2 EEFRIEAMEAE DKL
Bk e

Number of products and service related complaints
received and how they are dealt with.

BEEBAREMMERENERFBBAREYHTE -

Description of practices relating to observing and
protecting intellectual property rights.
R EERREANZERGANED -

Description of quality assurance process and recall
procedures.

MOl EERTBREREMDWRERF -

Description of consumer data protection and privacy
policies, how they are implemented and monitored.
HIUEBEERNRERLEBEE  AREERHTRE
BRHE -

L SCSRR e
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Quality Assurance

m B AR

During the period, no products
were required to be recalled
due to safety and health
reasons
HARBEmMER 2 B2 RIE
F 1 78 B 4e

There were a total of 6
complaints during the period,
and all of them have been dealt
with. Among these complaints,
no product has to be recycled
due to quality problems
HAHXBRIRF  WEBH
BIE - ERARBEEMmERBEM
78 18] W EE an B 1B O

Quality Assurance
m B RFE

Quality Assurance
m B RFE

Quality Assurance
m B RE
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BERXA(RE

B

ASPECT B.7
7 EB.7

Indicator B.7.1
E1EB.7.1

Indicator B.7.2
E1EB.7.2

Indicator B.7.3
751%ZB.7.3

ASPECT B.8
75 EB.8

Indicator B.8.1
E1ZB.8.1

Indicator B.8.2
751ZB.8.2

Social

o

Anti-corruption

RES

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERBAAHBFTAXEEERETVEEENEITH
MEMHBERFALER -

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.
P B M BRERF  UERBERTRER X -
Description of the anti-corruption training provided to

directors and employees.
HAmEEREIRHEOREFTEI -

Community Investment

HERE

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health, culture,
sport).
EIERER(NHE REFH BIFRK BE -
PEIAN: F-DI

Resources contributed (e.g. money or time) to the focus
area.

EEIERMBIAER(MSERKR) -

HBRERMEES)RS

Corporate Governance
AT
There were no corruption

lawsuits during the period

BARBEE SHFREMY

Compliance and Business
Ethics
EREREXER

Compliance and Business
Ethics
EREREXER

Give-Back To The Society
B 54t &

Give-Back To The Society
o 84t =

Give-Back To The Society
[ £& 1t [2
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