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ABOUT THE GROUP
FANINEINES

Puxing Energy Limited (hereinafter referred to as the
“Company” or “Puxing Energy”, together with its
subsidiaries, collectively, “we,” “us,” “our” or the “Group”)
is mainly engaged in the development, operation and
management of natural gas-fired power plants in the
People’s Republic of China (hereinafter referred to as
the “PRC” or “China”). The five gas-fired power plants
wholly owned by the Group in Zhejiang Province, the
PRC, include Puxing (Anji) Gas Turbine Thermal Power
Co., Ltd. (“Anji Power Plant”), Zhejiang Puxing Jingxing
Natural Gas Power Co., Ltd. (“Jingxing Power Plant”),
Zhejiang Puxing Deneng Natural Gas Power Co., Ltd.
(“Deneng Power Plant”), Zhejiang Puxing Bluesky
Natural Gas Power Co., Ltd. (“Bluesky Power Plant”)
and Quzhou Puxing Gas Turbine Thermal Power Co.,
Ltd. (“Quzhou Power Plant”). These five power plants
(collectively referred to as the “Operating Stations”, each
an “Operating Station”, in this Report) are operated as
peaking power plants, which are mainly responsible
for arranging generation units for power generation to
meet the peak demand of the power grid in accordance
with the requirements of the relevant government
authorities in Zhejiang Province. In addition, apart
from power generation business, Anji Power Plant and
Quzhou Power Plant under the Group carry out heating
business that provide steam to nearby manufacturers
through heating pipes. Jingxing Power Plant, Anji Power
Plant and Quzhou Power Plant under the Group have
established photovoltaic power generation units, which
are mainly used to supplement the self-consumption
electricity of the power plants, and the remainder will be
sold to the power grid.

The aggregate installed capacity of these five power
plants of the Group amounted to 687.73 megawatts
(MW) (2020: 687.73MW), including 731 kilowatts (kW)
in aggregate (2020: 731kW) of photovoltaic power
generating units of Jingxing Power Plant, Anji Power
Plant and Quzhou Power Plant. The total amount of
electricity generated by photovoltaic power generation for
the financial year from 1 January 2021 to 31 December
2021 (hereinafter referred to as the “Year”) was equivalent
to a reduction of carbon dioxide (CO2) emissions of 532
tonnes (2020: 471 tonnes), representing an increase
of approximately 13.0% over the reduction in CO:2
emissions due to photovoltaic power generation last year.
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Energy supply of the Group for the Year

AR EFEHAE

Natural gas power generation
RARAREEE

Electricity generated by natural gas power sold
AAREBLHEER

Heat generated by natural gas'

RAREHE

Heat generated by natural gas sold
AARERE

Photovoltaic power generation?

FIREEE2

Electricity generated by photovoltaic power sold?®
HREELEEES

Based on the beginning year of the “14th Five-Year
Plan” and the year for convergence and transformation
of the “Two Centenaries” goal, as one of our key
missions in 2021, the proper carrying out of carbon
emission peaking and carbon neutrality has profound
meaning in terms of achieving stable and sustainable
economic development and green and high-quality
development. Against this background, the Group
adheres to the development of energy business as its
core, helps maintain the resilience, safety, and stability
of the energy system while identifying opportunities
from the implementation of the national new energy
policies, aims to provide support in achieving the scale
development of clean energy, hence creating value to
the Group’s shareholders and stakeholders in the long
run.

1 Only Anji Power Plant and Quzhou Power Plant are engaged in
natural gas heating.

F Only Jingxing Power Plant, Anji Power Plant and Quzhou Power
Plant are equipped with photovoltaic power generating units.
8 Jingxing Power Plant sells the electricity from photovoltaic power

generation, while the electricity from photovoltaic power generation
at Anji Power Plant and Quzhou Power Plant is for self-consumption
only.
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ABOUT THIS REPORT
PR NS

This is the sixth Environmental, Social and Governance
Report (hereinafter referred to as the “Report”)
published by the Group. This Report details the
Group’s philosophy on sustainable development,
presents the stakeholders with the policies and
initiatives on sustainable development implemented by
the Group and its progress and performance during
the Year to improve stakeholders’ understanding and
confidence on the Group.

REPORTING SCOPE

Time Frame

This Report is complementary to the Group’s
2021 Annual Report, and it reports the Group’s
Environmental, Social and Governance (ESG)
performance during the Year, of which part of the
content can be traced back to the previous year or
extended to the disclosure date of the Report. For
details of corporate governance, please refer to the
“Corporate Governance Report” contained in the 2021
Annual Report of the Group.

Geographical Scope

During the Year, this Report reports the annual
performance related to power generation and heating
business of the Group’s Operating Stations in Zhejiang
Province. The operating income from the Operating
Stations accounted for all the total revenue of the
Group. This Report does not include other operations
of the Group (such as its principal place of business
in Hong Kong and its subsidiary namely Wenling
Juneng Wind Power Generation Co., Ltd.). The Group
will regularly review the reporting scope to provide
investors and other stakeholders with more accurate
and comprehensive information.
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ABOUT THIS REPORT
PR E

REPORTING GUIDELINES & 2R

This Report is prepared in accordance with the ARERBEESBREXTMBERAE (BB
“Environmental, Social and Governance Reporting MEE X Pry) BHWNCERLEMARLD) (BB
Guide” (the “ESG Guide”) in Appendix 27 of the Main EMRADY) BT E(RE - HERE
Board Listing Rules (the “Listing Rules”) issued by The JAEREISS|) (REFBI(ESGHESI))) » WL H &
Stock Exchange of Hong Kong Limited (the “Stock SN HIsESR R BF EE% 216 F
Exchange”) and has been prepared on the basis of BR—BEEAEABRENREEER KK SH
the four reporting principles set out therein, namely RE—ENBERERS UEEEZ(ESGHE
materiality, quantitative, balance and consistency. A SIYREBEARS - WEMAFRIEREE > ARSI
complete content index is attached to the last chapter RN EEHUAREAFTEEA -

of this Report for easy reference by readers to the ESG
Guide when reading this Report. Unless otherwise
stated, the currencies involved in this Report are all
measured in Renminbi (RMB).

Reporting principle  Application in this Report

BRI EXRREPHIER

Materiality The Group determined the major ESG issues through stakeholders’ survey and

BEEM materiality assessment, and the relevant process and results were disclosed in
the section headed “Materiality Assessment” in the “ESG Governance” of this
Report.

FERBBRFHERABESNEE M EEE T BESGHE  HBREE
EEEAREIESGERITHIEE ST —HKE-

Quantitative Quantitative information is recorded, estimated and disclosed by the Group and

21t compared with previous performance where applicable. The Group has engaged
a professional external consultant to conduct a carbon assessment and other
environmental KPIs estimates in accordance with the Chinese national standard
of “Guidelines for Accounting and Reporting the Greenhouse Gas Emission —
Part I: Power Plants” and international standards, such as ISO 14064-1 and
Greenhouse Gas Protocol. The information on the social KPIs in this Report was
sourced from the statistical records of the relevant departments of the Group.
AEBRHESCEMELLHR EERKRE WAEATIER T EBEENETL
R AEBDCERAEEB TBARETRT G REMBIFAREREE > RTE
DIRBEFEBERRECEEREHFIZEEREERF1E D  BBELE) UK
ISO 14064- 1R EREEERCSSHRREET ABRENLFRAREN
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ABOUT THIS REPORT
PR NS

Reporting principle  Application in this Report

ERREPHER

BE ¥R IR AU

Balance This Report is reported in an impartial manner to ensure that information
T disclosed faithfully reflects the results, challenges and solutions of the Group in
ESG aspects.
KBEURBIRBEN A RETER BERENEANERRAEBRNESGH
EHI AR KB AR R 52 o

Consistency

—Ett

Where feasible, the Group uses consistent statistical methods to allow
meaningful comparisons of ESG data over time. If there are any changes
that may affect the comparison with previous reports, the Group will include
annotations to the corresponding contents in this Report to explain the reasons

for corresponding changes.
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CONFIRMATION AND APPROVAL

All information referred to in this Report is derived from
the official internal files and statistics of the Group, as
well as the management and operation information
collected according to the policies of the Group. This
Report has been confirmed and approved by the Board
on 30 May 2022.

PUBLICATION CYCLE

The publication cycle of this Report is once per year.

PUBLICATION FORM

This Report is prepared in both Chinese and English.
In case of discrepancies between the Chinese and
English version, the Chinese version shall prevail.
This Report is published on the websites of the Stock
Exchange (www.hkexnews.hk) and the Company
(www.puxing-energy.com).

FEEDBACK

The feedback from stakeholders will help the Group
to establish a better governance and strategy for
sustainable development in the future. Should you have
any enquiries or suggestions on the contents of this
Report, please feel free to contact the Group by email
at info@puxing-energy.com.
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MESSAGE FROM THE DIRECTORS

2021 was a year full of changes and challenges, with
the overlap of the pandemic of the century and the
issue of addressing climate change bringing new
challenges to the world. Facing such difficulties,
the Group was deeply aware of the significance of
continuously promoting sustainable development,
strived to explore a new development path under the
normalised pandemic prevention condition through
solid corporate governance capabilities, and constantly
fulfilled its social corporate responsibility along the
process.

In recent years, extreme weather events have been
rampant around the world, causing a large number
of casualties and economic losses. With challenges
brought by escalating climate change, governments
around the world have intensified measures in tackling
climate change and their commitments to this end will
promote the transformation of enterprise business in
the years ahead, making it a crucial moment to address
climate change. As one of the first enterprises entering
the natural gas power generation sector in China, the
Group is well aware of its important responsibilities
shouldered in accelerating the transformation of the
energy system to a cleaner, lower-carbon and more
diversified one. We thoroughly exert our bridging role
of natural gas power generation in assisting the low-
carbon energy transformation, grasp the attribute
advantages of natural gas for environmental protection
and power peaking regulation and carry out the
work of ensuring supply in an orderly manner so as
to respond to the national strategy actively. Through
the development of clean energy with the assistance
of the ultimate energy structure adjustments and the
achievement of the goal of carbon neutrality, we aim to
solve the most urgent problems and challenges facing
by the society and the world.

Meanwhile, we were fully aware of the potential
impact of the energy industry on the environment.
In addition to providing clean energy and promoting
green development, we also adhered to a green
and low-carbon strategy during our operation and
were committed to continuously reducing the impact
of our operations on the surrounding environment
through various measures such as equipment
renovation, striving to build our green and low-carbon
competitiveness.
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MESSAGE FROM THE DIRECTORS

EETHE

Besides, the Group continued to enhance the
communication and exchange with stakeholders
including government regulatory authorities, business
partners, staff and suppliers in 2021 and re-examined
its focus on sustainable development management.
By carrying out online stakeholder survey, we have
fully understood the concerns and expectations from
respective stakeholders on Puxing Energy’s sustainable
development. Taking into the work we performed,
we have identified ESG issues that have a significant
impact on Puxing Energy, including stability of power
supply, opportunities for green energy, anti-corruption
and human resource management, which helped us
focus on work related to sustainable development and
carry out targeted review and response.

In the critical period in which green and low-carbon
energy transformation and the transition between old
and new energy sources are accelerated in China, the
environmental benefits of natural gas power generation
and its important role in the energy development
landscape have gained more and more attention. In
achieving the goal of “dual carbon”, the energy industry
bears crucial responsibility, and the Group will continue
to explore as a pioneer and pathfinder. Based on the
provision of safer, more reliable and environmental-
friendly power supply services and by focusing on clean
energy and integrated energy development, the Group
will grasp the opportunities from “dual carbon” before
eliminating old energy sources, promote the realisation
of sustainable development goals in a scientific and
orderly manner, hence fulfilling our responsibility in the
national energy structure upgrading and constantly
creating sustainable value for respective stakeholders.

Xu Anliang

Chairman

Puxing Energy Limited

Zhejiang Province, the PRC, 30 May 2022
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ESG STATEMENT OF THE BOARD

The Board of the Group hereby makes the following
statement in accordance with the requirements of the
ESG Guide:

Puxing Energy is aware of the significant meaning of
sound corporate governance, and has always insisted
on adhering to the various requirements of the ESG
Guide to build an ESG governance structure with
the Board and the ESG working group as the core,
continuously promote the improvement of its own ESG
governance structure and implementation system, and
incorporate ESG governance factors into all aspects
of the Group’s major decision-making and operational
practices.

THE BOARD’S ROLE ON ESG GOVERNANCE

The Board of the Group is the highest responsible and
decision-making body for the ESG matters, assuming
ultimate and full responsibility for ESG matters of the
Group. It is responsible for monitoring commitments,
performance and achievements in relation to ESG
matters with the assistance of the ESG working group
and relevant departments, identifying and managing
significant ESG risks and opportunities, authorising
each Operating Station to implement relevant policies
and measures, and convening meetings as and when
appropriate to communicate and discuss relevant ESG
issues.

THE BOARD’S ESG MANAGEMENT
APPROACHES AND STRATEGIES

The Group attaches great importance to ESG risks
that may have a significant impact on the Group.
Based on the changes in external environment,
policies, industry hotspots, capital market views
and the Group’s development strategies, the Group
updates and replaces its ESG issues database every
year by incorporating the identified ESG risks and
opportunities, and invites external experts to evaluate
the importance of the issues by conducting stakeholder
surveys and in-depth assessments, so as to obtain
the priority of ESG issues and clarify the focus of the
Group’s ESG governance efforts.
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ESG STATEMENT OF THE BOARD

EFEESGEHH

OBJECTIVES, INDICATORS AND REVIEW
PROGRESS

The Group has established an ESG objective
management mechanism, and regularly reviews
and reports on the progress of relevant objectives
through various forms, such as meetings, ESG report
disclosure, etc. The progress and results of the ESG-
related efforts of Puxing Energy for the Year have been
disclosed in this Report, which has been confirmed and
approved by the Board on 30 May 2022.
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CORPORATE GOVERNANCE*

The Group has always regarded a good governance
mechanism as an important foundation for an enterprise
to enhance its own value, safeguard shareholders’
interests and achieve sustainable development. In our
long-standing corporate governance practices, we
are committed to improving the governance system
and optimising management standards, and have
adopted and applied the code provisions and, where
appropriate, recommended best practices set out in the
“Corporate Governance Code” in Appendix 14 to the
Listing Rules, in an attempt to continuously consolidate
the construction of internal control system to enhance
the Group’s risk control management capabilities.

The Board of the Group is responsible for leading and
overseeing the overall management of the businesses,
including the establishment and monitoring of the
Group’s strategic development, business plans,
financial objectives and capital investment proposals,
and is also responsible for the corporate governance
of the Group. The authority and responsibility for
executing the business strategies and managing the
day-to-day business operations of the Group are
delegated by the Board to the executive Directors and
the management of the Group (the “Management”),
who are responsible for the day-to-day operations,
management and administration of the Group under
the leadership of the executive Directors, as well as
the execution and implementation of the strategies and
approaches determined by the Board with clear and
efficient authority and responsibility.

4 For details of the specific corporate governance information, please
refer to the “Corporate Governance Report” set out in Puxing
Energy’s 2021 Annual Report.
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ESG GOVERNANCE
ESGE& 4

ESG GOVERNANCE STRUCTURE

With respect to the sustainable development, the
Group has now established an ESG governance system
with the Board and the ESG working group as the core.

The Board of the Group is the highest responsible and
decision-making body for the ESG matters, assuming
full responsibility for the Group’s ESG strategies and
reporting. The main responsibilities of the Board are as
follows:

o approving and monitoring the policies and
mechanisms for managing ESG-related issues and
ensuring the adequacy of resources;

° reviewing and approving the Group’s ESG vision,
objectives, strategies, management policies and
work plans;

° overseeing the work of the ESG working group;

° adopting and updating the Group’s ESG policies
as necessary based on the recommendations of
the ESG working group;

° supervising the corresponding implementation,
planning and effectiveness of the Group’s ESG
goals;

° reviewing and approving the ESG reports
prepared by the ESG working group; and

° reviewing and approving the Group’s ESG budget
proposed by the ESG working group.

PUXING ENERGY LIMITED EEfEEHMRAE

ESGERRE
ERFEERE T AEERCEITUE
EEKRESGTFAEBZORIESGERRER ©

FEEEFEEEESCGEEMNESBETRAR
WA WAL B NESGHR K K B IR &% 2 &
B -EFENITERES

o HOEMBEBEIRESCHRMENEEM
PHl > WREAERTE ;

s ERKMAEFEERESGESR -BR-
R BEBERKRIIESE ;
e EEBESGIL{FHERNIE,

o IRIRESGIFEMNER  ETXLERKA
FME AL EBIESGER ;

;

e HEXEHEESGERNBEENR RE
MAEMIE ;

s FBRKRHMEHESGIFMEZEHFHMESGH
=

e ERBEH#EBRESGLIFAREMNAER
RIESGTEHE »



The ESG working group, a team comprised of the
Management under the leadership of the executive
Directors, is responsible for implementing the ESG
policies and mechanisms set by the Board and for
preparing works for the Board’s decision-making.
The ESG working group reports to the Board by
provision of written information regarding the Group,
and shall report to the Board at least semi-annually
on its work concerning the Group’s ESG matters. The
main responsibilities of the ESG working group are as
follows:

° formulating and reviewing the Group’s ESG vision,
objectives, strategies and management policies
for the Board’s approval;

° formulating and implementing ESG work plans in
accordance with the Group’s ESG management
policies, strategies and objectives approved by
the Board;

° reviewing and supervising the Group’s
management structure, policies and operational
management in relation to ESG and making
recommendations to the Board on relevant ESG
work to ensure continuous compliance with legal
and regulatory requirements;

° reviewing the key trends of ESG, identifying the
risks and opportunities associated with ESG and
assessing the adequacy and effectiveness of the
Group’s ESG-related structure accordingly;

o providing the Board with recommendations to
update the Group’s ESG policies as necessary
and ensuring such policies are up-to-date and
comply with applicable laws, regulations and
regulatory requirements;

o monitoring communication with the Group’s
stakeholders and identifying ESG-related matters
that have significant impact on the Group’s
operations and/or the interests of other key
stakeholders;

ESG GOVERNANCE
ESGE /A

ESGILFE —EMEEEMEMRILBARITE
FREVEE B TES G EMESG
HRMES > UREEGRERVERTIF
TRBEHEMFTCEENEEENNERT
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EEREENETEBHBESCGEERMAITIFo
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RENEERR HEFTEH

. BEBEAHENFEEESGEER
HB: R BB 51 R B HESGI M
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s MKBEEAREBESGHEERB I
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FERHESR UBRBENGERER
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BEEEX,
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BRNES THERZSERAREAE
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° regularly reviewing the progress towards achieving
ESG goals and making recommendations to
the Board on the actions required to improve
performance;

o identifying the ESG-related matters caused by
external factors, evaluating the impact of the ESG
work on the Group both internally and externally,
listening to the feedback on the ESG work
from outside and within the Group, and making
recommendations to the Board on the next steps
for improvement of the ESG work;

° ensuring that the Company prepares and
discloses the ESG report in accordance with the
requirements of the Listing Rules from time to time
and making recommendations to the Board on
any specific actions or decisions required to be
taken to maintain the integrity of the ESG report;

° monitoring staff training on ESG matters;

o monitoring the budget and expenditure of the
Group’s ESG work;

° reporting to the Board on any update regarding
the ESG matters as necessary;

o reporting the findings on the ESG matters and
making recommendations to the Board as
necessary; and

o other ESG-related matters as authorised by the
Board.

ESG RISKS IDENTIFICATION AND
MANAGEMENT

In order to further identify possible risks and ensure
effective implementation of measures, the Group
establishes a dedicated risk management structure
and conducts risk identification and assessment on a
regular basis.

PUXING ENERGY LIMITED EZEfEEHMEL
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“Top-down”

Tl EFT)

Supervise, identify, evaluate
and mitigate risks at
enterprise level
EEE A ST R AT AR
EEEEENER

ESG GOVERNANCE

Risk Management Framework of the Group

rEBREEEREER

Fully responsible for the Group’s risk management and internal control systems
2REEAEENELRE

Set strategic goals
FIE SRS B AR

Review the effectiveness of the Group’s risk management and internal control systems

The Board
By

R NBPEIER

R A S B L B 1 e P BB BR R R A AR

Monitor the nature and extent of the key risks of the Group
SIEAEETEEABNEEREE

Provide guidance for the importance of risk management and risk management culture

HEREREEENRRREECRMES

=3
ESG B /é

Identify, evaluate and
mitigate risks in business
units and functional areas

HRI N ST R AT AR SR TS B (i e

RSB RR R b

“Bottom-up”

;] T

Management
BEE

Design, implement and
monitor risk management
and internal control systems
Rat B REREEER
Te PIBRIESI 2 4

Assess the company-wide
risks and mitigation
measures

SHEE AT R R EAT R
Eic)ili

Audit Committee

BREEY

Assist the Board to monitor
the risk level, related risk
management and the design
and operation effectiveness
of the internal control systems
HENEE | B R E KT8
B R R B IR K BRI R 4R
Ve s (I8

[ZLELICE]
Management
Department

PR EIRED

Assist the Audit Committee
to review the effectiveness of
the Group’s risk
management and internal
control systems
HEEZEE | IRAER
IR EIR R BRI R AR
2834

Operational Level
SERER

Identify, evaluate and mitigate business risks

H B SHE R AT R A

Implement risk management procedures and internal control measures in various operational and

functional areas

AR EE KRB BT R R BRI F R A BB ERIFEE
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rEE BRERAER T - —FFERSE
(BFgHS)P E2REBRIEERR —
BAFIREEBMAEREFEEMS RVE
BRABERRIN AEETSHF] T5) A

During the Year, in addition to the risks and
uncertainties involved in the business operations of the
Group as disclosed in the section headed “Principal
Risks and Uncertainties” in the “Directors’ Report”

of the Group’s 2021 Annual Report, the Group has

also identified the following ESG-related risks and
developed response and control measures:

ESG Risks

ESG &

Potential Impact
BERCE

ESGHRRERY & K » T Hl) E F& ¥ R A= HI 38 i

Risk Response and Control Measures

2, B R 4 R 422 ) 46

Emissions

B

Use of resources

HRfER

PUXING ENERGY LIMITED &

Failure to discharge waste gas,
wastewater and solid waste in
accordance with the national
requirements may cause pollution
to the water and atmosphere and
health hazards to the human body.
This will expose the Group to fines
and suspension of operations,
which will affect the reputation of
the Group.

BER N BEOK ~ [E RS BE W) A0 2K 58
REIR Z KRB > B SEE B KA
MAREM SHE T ABELR
REE - EREAEEAERIIRR

The Group engages dedicated
environmental protection technicians
to regularly upgrade the equipment
in accordance with the industry’s
latest environmental requirements,
and monitor the operational
adjustments to ensure that the
emissions from the production using
the equipment meet the standards
and reduce the risk of non-
compliance.

FEEREAEERGARMAB &
Vﬁ%r%mﬁuﬁ’m%% 3]
Lﬁﬂ%&t’ﬁ%Lﬁﬁ 1T

HEEE FELERBE- BER BRKELERIFRER R
RERRE -

Any waste of resources will
increase Group’s economic costs.
At the same time, disruptions in
the supply of natural gas or water
may also result in the shutdown of
the units and the loss of operating
income.

RE B RRHE N2 & B A B S o
[BIEF > KA R o0 A K FE R R > 758
BENRMAEE HEERALR
/Ko

REEAMRAR

The Group strengthens the publicity
and education of employees on
energy conservation and emission
reduction, and conducts equipment
upgrade and technical analysis
to improve energy efficiency and
reduce fuel consumption.
AEEMBRE THERBFNEFEH
BoUETREBEARRRMD TR
= BB TR R 7 2 R DR E FE ©

The Group is committed to ensuring
stable gas and water supply, and
has formulated emergency plans as
well as conducted regular drills to
mitigate the impact of incidents on
day-to-day operations.
K%lﬂﬁﬁﬁﬁ,1mkmn
TIEEZTBERTEREITER
KENELHHBESENEE-



ESG Risks

ESG I

Potential Impact

BERTE

ESG GOVERNANCE
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Risk Response and Control Measures

2, i R 4 R 22 ) 4

Health and safety °
REE%ZZ

The health and safety of employees
is an important part of the
Group’s business operations.
Any casualties resulting from
the occurrence of work safety
accidents during the course of the
Group’s operations will affect the
normal operations of the Group
and expose the Group to economic
loss. Under the strict production
safety requirements, the Group
may be also exposed to relevant
legal risks and liabilities.

ETHNRREAZEEXREEER
EEEEH D MEAEETEE
HEEZELCTZ2EESTHMERA
BET REEFAEBERSE
CHRERRREEBEL EHER
NZE2EEER > REBTFAKE
M RRERKREE-
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The Group is committed to
incorporating safety management
into the production sites at all
operational levels of “human,
equipment, materials, laws, and
environment”. Each Operating Station
has established a “Production Safety
Committee”, and manages the
occupational health and safety risks
identified. The Group also regularly
organises safety and health trainings
for employees and supervises
the strict implementation of the
Group’s rules and regulations by
its employees, as well as conducts
regular safety inspections and
strengthens the health management
of employees to reduce the risks
caused by related safety accidents.
ﬁ%%ﬂﬁhi?ﬁ%%?%é
MAT A B ENIR B EE
BH 2EEXMES JI&%EE%
B WEIRPTH RV = EREHE
ZEEE - FEETEMRSETLSE
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ESG Risks Potential Impact Risk Response and Control Measures

ESG & b BERCE [ B R ¥ Re 42 1 45 5

Health and safety e The Group formulates emergency
(Continued) plans and organises regular drills

BEAZZE (&) and corresponding safety training

for its employees to enhance their
safety awareness and reduce the
possible safety risks caused by
unexpected events.
FEEGERZTEE I E HAS
BTETERERERZEZEN XU
REEIZ2R# REXZESH
AIREIE R 2 2 R BR o

e In respect of occupational disease
protection, the Group attaches
great importance to comprehensive
occupational health and safety
management, including occupational
disease protection facilities,
protective equipment management,
promotion, education and training
on prevention and control of
occupational disease hazards,
occupational health monitoring and
occupational disease management,
etc. The Group is committed to
continuously improving working
conditions and striving to create
a safe, healthy and comfortable
working environment for its
employees.

AR EROEIE AEBRERE
EmbhER A mEE R
FEEMAEEHSEI BER

EEABEREEREETANES
HNBEREZ2EERNS B
REBENETIHREGE - SHABI
FIe—EZe BE FFENIIFIR
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ESG Risks

ESG I

Potential Impact
BERE

ESG GOVERNANCE

=53
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Risk Response and Control Measures

2, i R 4 R 22 ) 4

Product °
responsibility

EmEE

The Group is required to maintain
its electricity quality and production
level in accordance with “The
Implementation Details of the
Grid Connection and Operation
Management in Eastern China” and
“The Implementation Details of the
Auxiliary Service Management of
Grid-connected Power Plants in
Eastern China” (the “Two Rules”)
and the requirements of the power
grid at all times to ensure that
the quality of electricity meets
the requirements of users. Failure
to operate in accordance with
the requirements of the power
grid may result in grid incidents
and subject the Group to fines.
In addition, failure to meet the
requirements of external heating
users will result in the Group’s
financial compensation to those
users who suffered economic
losses.
REBEFRRKZZB(ERREES
BHtARETESEEMME ) & (ZE
HemHEEEmERSEEE
BB ) (R TmEMAR) RE
WMERGFEINEEREEK
EoDREREIRMENGRARE
KR EBERBREMHERETS
& P AeiS AN B A F i 0 I E bR ET
o [3] B > 90 ¥ S 2R R B8 W 8
FER BERAEERTQLHES
HENRRIERKHEE-
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The Group has adopted the highest
safety standards in the industry
for its production, including strict
implementation of the requirements
of the Two Rules, strict control
of the operating parameters of
power generating units, equipping
and updating power system
automation equipment with regular
maintenance, strengthening system
security protection, enhancing
personnel training and management,
repairing system vulnerabilities,
upgrading security systems, and
enhancing the maintenance of
heating-related equipment, etc.
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ESG Risks Potential Impact Risk Response and Control Measures

ESG/ g BERE 2 i R 4 R 22 ) 46

Product e In order to ensure the stability of
i electricity supply during periods
:gsor::ir::::jl;ty of high electricity demand such as
o = ~ major national events or holidays,
EmRE (R the Group has formulated a
special power conservation plan
to implement a series of measures
and emergency plans to ensure
the safety of electricity supply, and
actively reported to the electricity
regulatory bodies and the electricity
dispatch and trading authority
on the preparation of various
tasks before entering the power
conservation stage to ensure the
stability of electricity supply during

periods of high electricity demand.
%Eﬁﬁfl%%k/ﬁﬂi s
=8 RE’JE#HHZ’EHT#@%%E
% ZK%@%J ERREHFEEE
—R5{RFE Eﬁjj;t%% i e B = 75
ZOWHTEEARESEERBERAE
ﬁ%%ﬁé&%%&aﬁﬂuﬂf 2 5 B IR
RETREBIBR LMET%E%

EREERHEBERE -

e |n order to prevent accidents such
as forced shutdown of units due to
natural gas leakage during the gas
supply, the Group has authorised
the Production Safety Committee to
implement relevant safety measures
for production activities, appointed
natural gas suppliers to conduct
regular inspection and maintenance
of gas supply pipelines, and
arranged emergency response
training for employees to enhance
their ability and awareness of
emergency responses.
ABLEREERBEPERZERAR
RRFT A R E MR AR B EES
EHOXREERREZLEELZE S
ATHERFHAZEEET(F T2
SERAREREAEREE CHHE
FIRE R EW)E%EI#HFWE\%
ol N B TREERE N R EH o
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ESG Risks Potential Impact Risk Response and Control Measures
ESG & b BERE [ B R ¥ Re 42 1 45 5

Employment and e The Group’s failure to comply e The Group manages all human
training with national requirements in the resources matters in accordance
EEEE employment process may result in with the “Labour Law of the
fines and reputational damage to People’s Republic of China” and
the Group. ‘“Human Resources Management
KEFBTEBETITREREBEEFRSRE Policy” to ensure compliance with

BRERERET IEFERK employment regulations.
EEEBRINRBEERK REEKRRB(REAREMNES E
EVRAANERERHE)EERIE
e Any dishonest behaviours and ANEREE BERERFAGBEARS-

negligence of the employees will
expose the Group to litigation risk
and legal liability.
BIXRETAKRBRBERERE
E EERAREA A R AR E T

e The Group’'s failure to conduct
employee training in accordance
with the employee training
management rules to enhance
their skills may lead to the
risks arising from poor skills
of employees and related mis-
operation.
XEEEARBIEIIRRERR
BTHIEERERRENUR
FEIRAE AREEERNE TRk
KEFESUKREERIBIEZEN
S
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ESG Risks Potential Impact Risk Response and Control Measures

ESG & b BERCE [ B R ¥ Re 42 1 45 5

Anti-corruption e Possible corruption and fraud in e The Group attaches great

R&E5 the process of project tendering importance to the implementation
and bidding, material procurement of anti-corruption efforts, and
and all other business activities formulates an “Anti-corruption
will expose the Group to legal and Policy”, which incorporates the
financial risks. forms of bribery and corruption,
TREBRE - MERESEREM gifts and hospitality, whistleblowing,
FMEXR EHFT A HENES investigation, protection and
REBRNTA BERAEEBER confidentiality and anti-corruption
ER RS R training into the system. Such

system has been published on the
Company’s website.
FEESEERRBBRIFERE
B HET(RETHEER) BRI
BE5HNERX B -ER A
B FRERRE - REZIIHEDHAS
ERETHRE ZHERSEMT
/NI

e For employees, the Group governs

the management processes
through agreements, the creation
of corporate integrity culture, and
integrity education to prevent
system vulnerabilities, strengthen
the integrity of employees and
provide them with case studies with
the aim of enhancing their anti-
corruption awareness.
HET  AEBEUBROTE BEX
ERBEAR -RREHBELEAARE
BIERAE B sERE MNE8 T
BHER #RETREZEMASZZ N
BUMPNRERH
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ESG Risks Potential Impact Risk Response and Control Measures

ESGE & BETCE [ B3 P 3 e 4 ) 45 B

Anti-corruption e The Group strictly implements the
(Continued) management rules on tendering

R&Ei5 (&) and bidding at each Operating

Station, and practices the
principles of “fairness, openness
and impartiality” in the process
of project tendering and bidding
and material procurement to
maintain transparency and ensure
compliance with regulatory
requirements. The Group also
requires suppliers to comply with the
Group’s integrity and compliance
requirements by signing the
“Integrity Construction Guarantee”
during the process of tendering.
FEERBEATEEEMNBERE
EEET THRR - YWERBEIE
ERRFE-2HA QREINRE #
HERELREARNMESERER I
EERERUEE(ERERRE
SR EREEHETRERN
BREHEK
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COMMUNICATION WITH STAKEHOLDERS

Stakeholders® represent the stakeholder groups that
are most affected by corporate operations and have the
most influence on corporate development. The Group
maintains active, transparent and stable communication
with stakeholders and receives feedback from
them in a timely manner to continuously improve its
understanding of stakeholders’ expectations and
aspirations, and to continuously improve the Group’s
sustainable development performance and operational
strategies and measures.

"RhEBR
FRERRTREXEERERSHRER
ErFERMNA AR SEE ~EBERF
PERFEDE ERRER BB UK EER
FHELOE NEHMREFMHEREZRAFK
WER TRHENSFEBNTIRBERE
RIS SRR R IE N o

List of Stakeholders Communication and Issues of Concern of Puxing Energy

EERERNEBRRKEEMIIIR

Stakeholder Group Issues of Concern

Frin &R R ERS

Communication Channels

mEEN

Employees e Employment system
BT (A=
e Employee rights and benefits
BT #wmEET
e QOccupational health and safety
BERREEZS
e Development and training
R R IiE
e Diversity and equal opportunity
ZroftlgagTE

Shareholders/ e Profitability of the Group
Investors rEERF
RR 1eEE e Risk and crisis management
JEL Bz e fE 1% B 3
e Green energy opportunities
R EEEIRKE S
e Anti-corruption

k&5

g “Stakeholder(s)”, also known as ‘“interested party(ies)” or “equity
holder(s)”, refer(s) to any group or individual significantly influencing
or affected by the business of the Group, including the Board, the
Management and general staff at the internal level, as well as the
shareholders/investors, business partners, customers, government
and regulatory bodies, banks and community groups at the external
level.

PUXING ENERGY LIMITED EZEREEHMEAR

e Employee opinion survey
BETERAT

e Intranet communication bulletin
NERERAAS

e Company activities
RNENEH

e Regular meetings and emails
EHA G & BE

e |Internal trainings

PERIE

e Annual general meeting
KRRBFERE

e Company website and emails
R E) Ak K T EB

e Announcements, circulars, annual
reports and interim reports
REVBR-FERERTHRS

J R E) > XBIASEMS I N ESEA  EHAEE
EBFAEARE AR AEREBZENHBNE
N EFBEABNEEE EEE - —RET UK
SNEBRVRER REE EBBH TR BNREE
B RITRILEEES -



Stakeholder Group

Fr{n &4

Issues of Concern

R RS

ESG GOVERNANCE
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Communication Channels

BEEN

Customers

'R

Regulatory bodies
BEEHIE

Suppliers
HEER

Community

HHE

e Product safety
EmZe

e Power supply stability
HEREM

e Customer service

=R R

e Power supply stability
HEREM

e Anti-corruption
k&5

e Green energy opportunities
REREIRKES

e (Greenhouse gas emissions
AERBBHINT

e (Climate change
RizE1E

e Supply chain management
HEREIE

e Community investment
HeRE

Regular visits
EBESR
Phone calls
BEE B A
Technical support

B FF

Government and industry
conferences

HFRTES R

Regular on-site visits
EHEHE R
Supplier meetings
HEEEE

Review and evaluation

Bz sth

Community investment
HEeKREIEE

Volunteer charity activities
BT NmES
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MATERIALITY ASSESSMENT

In 2021, after taking into account the development
direction, industry features, feedback from various
stakeholders and external expert opinions, the Group
built a database of ESG issues, and sincerely invited
internal stakeholders, including members of the
governing body and employees of various departments
to rate 25 ESG issues on two aspects concerning
“importance to stakeholders” and “importance to
operation and management” through an online
questionnaire. Based on the results of the questionnaire
together with the Group’s operational practices and
aspects of the issues, the Group identified nine very
important issues and the materiality matrix (as shown
in the chart below) as focused subject areas of this
Report and the basis for future strategy development.

EE (S

R -5 AEEEEEBERTATE
B SH@AMARIRKIINEERERE
EEESGHE & - il 8 38 AR ) 4 5 BT nl 2
SEAMENEREMFIR THEAR AT
i AR RR 75 UG 1 TN s AE R 5 RIS 22 A T3
REEENS R MEEEH25IRESCHE &
BTN REMEHAENGERGEAEE
BEEERAZREBEME BENERFR
SEFAREEMERE MMTEPMT) Wi
;Ig%ﬁﬁ;&%&ﬁ%%ﬁ@i&u&f’ﬁ%E?ﬁ%‘JE%Bﬁ
NEEES E*o

Materiality Issues Matrix for Puxing Energy’s 2021 ESG Report
EREREE T —FESGREEEMEEER

Mg

Material

BEZ

Relevant

8RR

Importance to stakeholders
HEEMENEEY

Low

1K

Importance to operation and management

Highly Material
17

22, 24

16 14 13

e
0

HREEENEEN

PUXING ENERGY LIMITED ZEiEEHIR




ESG GOVERNANCE

ESGE A
B /O
No. Highly Material No. Material No. Relevant
W5k EREE G BEE 4RSR HHRR
13 Employment and labour 01 Greenhouse gas emissions 02 Air emissions
management BERBEBEK EE mBEK
fRiEES TEE 07 Direct energy 03 Generation of hazardous waste
14 Employee rights and benefits BIEER EEEEYESE
B T fah SR 08 Water resources 04 Generation of non-hazardous
15 Occupational health and safety KER waste
b ERTmPAN == =
MERRAZZE 09 Potential impacts of the environment REERVES
16 Development and training and natural resources on the 05 Wastewater discharge
ERRE Company BE K BERK
=i RGBSR AT HE
17 Employee rights and labour ;&;gﬁ BAERH A BB EE 06 Indirect energy
standards B S
S T REFI| B8 T # i
BT REF B TR 10 glgii?1ghange 23 Innovation management
19 Product safety bz Bl e
EmTd 11 Risk and crisis management
20 Power supply stability BB B p 2
HEEEMN 12 Diversity and equal opportunity
5z — + 7
22 Green energy opportunities FLitARETS
AR REIRIE S 18 Supply chain management
H 7 S S
24 Anti-corruption HIEREE
REE 21 Customer service
%= PR
25 Community investment
HEEE

Looking forward, the Group will continue to strengthen
its communication with stakeholders and collect their
opinions on sustainability issues through various
regular and irregular communication activities, such as
stakeholder questionnaires and focus group sessions,

to improve and update the Group’s sustainability

policies and initiatives in a timely manner.

RERK AEBS@EENRERFNDEES
WEBTREMRAFTERBBEEE W : KHH
EBMERBRER/NE)  WEMPIHETRFE
ZREENER UxEhBRENTEER
Ay A] Fr AR 2 R BUR S dE it o
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ENVIRONMENTAL PROTECTION

IR IR R &

It is the responsibility of every corporate citizen to
protect the ecological environment. The Group fully
recognises that natural gas power generation may
have varying impacts on the environment, and is
therefore always committed to practicing environmental
protection in a responsible manner. According to
the “Environmental Protection Law of the People’s
Republic of China”, “Energy Conservation Law of the
People’s Republic of China”, “Atmospheric Pollution
Prevention and Control Law of the People’s Republic
of China”, “Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution
by Solid Wastes”, “Water Pollution Prevention and
Control Law of the People’s Republic of China”, and
other laws and regulations, each Operating Station has
established various systems and policies on resource
management and emission management, including:
“Environmental Protection Management Standards”,
“Management System on Energy Conservation”,
“Management Rules on Greenhouse Gas Emissions”,
etc., according to its own needs, in an effort to reduce
negative impacts on the natural environment. During
the Year, the Group did not have any major violations of
laws and regulations regarding the environment.

ENVIRONMENT AND NATURAL RESOURCES

The Group’s power generating units are fuelled by
natural gas to generate power, which is supplied to
the Group by natural gas suppliers using pipelines that
meet safety standards. However, a stable gas supply
from pipelines is critical to the business operations.
In case of a natural gas leak occurred during the gas
supply, in addition to the possible forced shutdown
of the units and other incidents, there is likely to be
dangers against and impacts on the surrounding areas
and communities, including fires, explosions and toxic
fumes, which may lead to environmental pollution and
casualties.

PUXING ENERGY LIMITED EEfEEHMRAE
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ENVIRONMENTAL PROTECTION

To this end, the Group has authorised the Production
Safety Committee to implement relevant safety
measures for production activities, and appointed
natural gas suppliers to conduct regular inspection
and maintenance of gas supply pipelines, address
pipeline issues in a timely manner, carry out regular
comprehensive leak detection of the natural gas
system, and inspect the natural gas pipelines every
shift so as to ensure that the process of gas supply
complies with safety standards. Each Operation
Station has also formulated an “Emergency Plans for
Natural Gas Leak from Equipment” or “Emergency
Plans for Environmental Pollution Incidents”, and has
established a leading emergency management system
with clear authority and responsibilities. The leading
emergency group and the emergency office oversee
and coordinate the emergency management of natural
gas leakage incidents. The general manager serves
as the head of the leading emergency group, and
the members include the manager of the production
technology department, office manager, manager
of the finance department, supervisor of material
resources, dedicated staff of safety supervision, chief
shift officer, shift supervisor and other employees. In
addition, whenever required, each Operation Station
regularly provides emergency trainings to its employees
to enhance their ability and awareness of emergency
responses so as to reduce casualties and losses in the
event of an incident.
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With respect to chemical management, the Group
attaches great importance to the management of
chemical safety and the promotion of chemical hazard
information in compliance with the “Regulations on
the Safe Administration of Dangerous Chemicals”
and “Interim Provisions on the Supervision and
Management of Major Hazard Sources of Dangerous
Chemicals”. The Group has formulated systems
including “Safety Management System of Hazardous
Chemicals”, “Level Management of Precursor
Chemicals” or “Management Standard of Toxic Drugs”
based on the needs of each Operating Station,
organised the establishment of a leading taskforce
for the safety management of precursor chemicals,
arranged designated personnel, warehouse personnel
and supply and sales staff to acquire the knowledge
of relevant laws, regulations, rules, safety knowledge,
protection and emergency rescue, as well as regularly
inspected the use, storage, deposit in and withdrawal
from warehouse, flow of goods and anti-theft facilities
of precursor chemicals. For possible chemical leaks,
we have formulated an emergency plan such as
the “Plan for Hazardous Chemicals Leak Incident”,
established an emergency rescue taskforce, clarified
the division of authority and responsibility, specified the
rules for on-site emergency procedures, measures and
incident reporting, as well as conducted emergency
drills and training covering chemical leak drills, with
the aim of avoiding or minimising the loss caused by
hazardous chemicals leak incident.

In addition, certain of the Group’s power plants, such
as Deneng Power Plant, extract water from nearby
rivers for production purposes. In order to minimise
the ecological impact on the rivers when power plants
pump water, the Group also carries out dredging and
landscaping procedures at the river intake regularly.
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ENVIRONMENTAL PROTECTION

USE OF RESOURCES

The Group is committed to improving the efficiency of
energy and resource utilisation, and has formulated
a number of environmental protection and energy
and water conservation policies at each Operation
Site, including the “Environmental Protection
Management Standards”, “Management System
on Water Conservation”, “Environmental Protection
Target Responsibility Assessment and Management
Standard”, etc. based on system control, measures
implementation and performance assessment with
and effective approach of lean management so as
to achieve an effective cycle of cost reduction and
efficiency enhancement.

Energy Consumption

The types of the Group’s energy consumption are
mainly natural gas, gasoline and electricity, etc. In
order to ensure that the operation process of each
Operation Station is in line with energy efficiency,
the Group is responsible for supervising, inspecting,
adjusting and evaluating the energy consumption
of each Operation Station. Meanwhile, in order to
strengthen the supervision of energy conservation,
reduce the overall energy consumption of the
Group and continuously improve the efficiency of
comprehensive utilisation of resources, certain power
plants, such as Jingxing Power Plant and Anji Power
Plant, have formulated the “Management System on
Energy Conservation”, as well as established and
authorised the leading energy conservation group
to perform daily energy conservation tasks, such as
being responsible for leading daily energy conservation
management, supervising the energy conservation
group, collecting and reporting relevant information,
conducting statistical analysis of normal operation
energy consumption data, identifying energy utilisation
anomalies, finding causes, formulating corrective
measures and reporting them in a timely manner,
guiding and educating employees to enhance their
awareness of energy conservation.

IR IR R &

BIRER

AEBBRNORREAEBRMNERERANER &
EEMEHESRIRMAETNKER 8F
(RIERESERE) (HKEEFE) &
(RREREERZZEERE)F WL
EEGEHEE BREZAER DEx
BESAUTFR UBRBRENNENRE
& o

HEIRH¥E
AEBNERHERETEERAR UE
BN DEFSEEMNEERBRENTGAE
REAND FERAEEE BB -BAEK
LR EEMNEREENEE - &AM
SRENREER S o RE A EEERETRIHFE T
REERGEANANE BHERNRES
BhZEBHMECRIU(AEEERE) > K
MR REEAE TR/ MVEITHBEAEL
B -MBEREHAESETENEE  HEisk
TRNEETTEES WEM LREFER H
EEBTERENETHRS 2N HHARE
REBER ERERE B EBSIEM I K R £
HoIEENHEE T HERONEHST IIF

3 SOCIAL AND GOVERNANCE REPORT 2021 ZE-—HERIE HBREAKRS




ENVIRONMENTAL PROTECTION

IR IR R &

For example, in addition to establishing the leading
energy conservation group, Anji Power Plant has
formulated an “Energy-saving Assessment Reward
and Punishment System” to encourage departments
and workshops to put forward feasible energy
conservation plans and offer corresponding rewards,
so as to mobilise all employees to be active in energy
conservation, vigorously carry out energy planning
and energy conservation, and increase production
and efficiency through energy conservation. At the
same time, Anji Power Plant has formulated the
“Energy-saving and Consumption-reduction Target
Responsibility System” based on the principles
of openness, fairness and impartiality. An energy
conservation evaluation and consumption reduction
assessment team is formed by the leading energy
conservation group to assess each energy utilisation
department, with the indicators of energy conservation
and consumption reduction (including the indicators of
comprehensive energy consumption per RMB10,000
output value (tons of standard coal/RMB10,000),
electricity consumption, steam consumption, water
consumption, etc.) and the indicators of energy
conservation and consumption reduction measures
(including the construction of the leading organisation,
construction of the working organisation, designation
of personnel for energy conservation, implementation
of responsibility system, promotion and training,
etc.). Such two indicators are the main assessment
objectives. Units that complete and complete ahead
of the progress are commended and rewarded, while
departments that fail to complete are required to
rectify the situation within a certain period of time, so
as to strengthen the responsibility of staff and fully
achieve the guiding and motivating effect of energy
conservation policies to ensure the realisation of energy
conservation and consumption reduction objectives.
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The Group also insists on the full utilisation of energy.
For example, the Operation Stations generate electricity
from waste heat. Waste heat generated by gas turbines
is used to heat boilers with water to produce steam,
causing steam turbines to generate electricity. Jingxing
Power Plant, Anji Power Plant and Quzhou Power
Plant also install solar panels on the rooftops of their
buildings for photovoltaic power generation, with the
electricity generated mainly for internal use and the
surplus electricity being sold on the grid. The electricity
generated from photovoltaic power for internal use is
also equivalent to the offsetting of conventional energy
consumption.

In the future, we will further set up an in-depth
environmental objectives at each Operation Station to
achieve more effective tracking.

The Group’s Operating Stations continued to arrange
the generation units to generate electricity in line with
the peak demand of the power grid of the Zhejiang
Provincial Government during the Year. Total energy
consumption of each Operating Station amounted to
620,067 MWh (2020: 525,861 MWh), an increase of
17.9% compared to last year. Energy consumption
intensity of each Operating Station amounted to 10.31
MWh/RMB10,000 (2020: 9.06 MWh/RMB10,000),
with an overall upward trend of energy consumption
intensity during the Year of approximately 13.8%
compared to last year due to the increase in heating
generated. The energy consumption intensity
(calculated by power generation) was 1.51 MWh/MWh
of electricity generated, and the energy consumption
intensity (calculated by heat generation) was 0.21
MWh/tonne of heat generation®, by the heat generation
and the electricity supply business.

® Due to the gradual development of the Group’s heating business,
the energy consumption intensity indicators during the Year
were adjusted to be calculated on the basis of revenue, power
generation and heat generation respectively, in order to more
reasonably reflect the relevant performance. Meanwhile, in the
energy consumption intensity calculated by power generation and
heat generation, we have separated the electricity purchased,
natural gas consumption, electricity sold and steam sold according
to the power generation and heat generation businesses, and the
rest of the energy consumption is uniformly divided into the energy
consumption intensity calculated by power generation. The amount
of photovoltaic power generation is separately disclosed in the
section headed “About the Group” of this Report.
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Energy classification 2021 2020 Unit
RER S #E 20214 20204 Efi
Direct energy 612,450 520,787 MWh
HiEgER JKFL B
Gasoline 157 112 MWh
= JE R B
Diesel Fuel 19 = MWh
Dt JKFLBF
Natural gas 1,117,975 928,581 MWh
KRR, JK B
Acetylene’ 711 0.05 MWh
IR JE R FF
Sold electricity (natural gas) (372,589) (315,521) MWh
SMEE S (RAR) JKELBF
Sold steam (thermodynamics) (133,119) (92,385) MWh
SNEZA (BAD) K E B
Indirect energy 7,617 5,074 MWh
FI$ERER JK R B
Purchased electricity 7,617 5,074 MWh
SMEEE JKELBF
Total energy consumption® 620,067 525,861 MWh
REREFES® JKFLBF
Intensity of energy consumption 10.31 9.06 MWh/
(on revenue basis) RMB10,000
RERHERE MU=t 8) KEF
BT AR

PHBEEREERBFERARS

Specific energy consumption by type can be referred to

the “Overview of Key Performance Indicators (KPIs)” in gBlo

this Report.

7 The increase in equipment repair and maintenance resulted in an 7 HRRERETIESR A BRIRBE EF-
increase in the amount of acetylene.

8 The total energy consumption is calculated according to the g FERMEZEERBEIEARENERRIZE (GREEE
conversion factors in the “National Standard of the People’s st &8 H(GB/T2589-2020)) F A B R # st EFR {5 o

Republic of China General Principles for the Calculation of
Comprehensive Energy Consumption (GB/T2589-2020)".
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Use of Water Resources

The Group is committed to practicing water
conservation and improving water efficiency in
the production process. Each Operating Station
is in strict compliance with the “Water Law of the
People’s Republic of China”, “Regulations on Water
Conservation Management of Thermal Power Plants
of the State Power Corporation” and other relevant
regulations, and has formulated a “Management
System on Water Conservation” and other relevant
systems at each Operating Station. Some power
plants, such as Jingxing Power Plant, Anji Power
Plant and Bluesky Power Plant, have set up the
leading taskforce for water conservation, production
departments and relevant management units to
coordinate water conservation.

At the power plant level, the leading taskforce for water
conservation assumes responsibility for plant-wide water
conservation management by implementing guidelines
and policies, as well as promoting water conservation
training programs and promotion campaigns, while the
production department implements water conservation
improvement projects and sets water conservation
targets, under which, the water conservation engineers
will be responsible for preparing the annual plan on
water conservation, implementing and supervising
water-saving measures, and assessing, inspecting and
accepting water conservation proposals.
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The main responsibilities of the leading taskforce for HKTFESNEFERS !
water conservation:

e Organising and arranging the implementation e /AMZTHRIKEIEILIENEN BEH
of water and electricity conservation work, and HWRAXK -FAEEBHEIE;
carrying out promotion and education on water
and electricity conservation;

e Responsible for the management of water s BEMARAKNERE HE |EF7}<IT’EFE
conservation and to achieve the “four in place” H_LJ > BRI K ETE B~ Bk B R F
of water conservation, i.e. water consumption fiL ~ B K B A B AL ‘7}<%U§§Mﬁ0§1ﬁi
plan in place, water conservation objective in $§MTEE5 K TYERY 75 &~ BUSRAA 2
place, water conservation measures in place and FEROMEBBEEMNE KES F5E
water conservation system in place; consistently TEFRABNZED &I ;

implementing water conservation guidelines,
policies, laws and regulations, and strengthening
daily water conservation promotion, so that the
promotion work can reach all parts and work

groups;

e Responsible for water conservation plan and s BEHABAKFEMGFSIIE - &a5H
statistics, business training of staff in the water KEBPIAN B EFEIESN > BRI KT(E
consumption department, and preparation for HE;, SSHABEHNBKILER
a water conservation system; responsible for B T MRRm; &

organising and promoting advanced experience,
technology and exchanges in water conservation;

and
e Responsible for the specific organisation and e BEMAKIENARBESKBAIE &
coordination of water conservation work, BEERTEES/NATHNRIEL(Eo

responsible for the various tasks assigned by
higher-level of leading group.
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Each Operating Station also adopts different water-
saving measures to reduce water wastage and increase
reuse rate, such as using water-saving faucets,
applying insulation materials to prevent pipe breakage,
regularly monitoring the water consumption, and
inspecting faucets and pipes. Repair will be arranged
as soon as possible once leaks are found, sticking
water conservation signs and promotion materials,
etc. During the Year, Quzhou Power Plant carried out
process control of the cooling water of the steam
engine cooler, which was changed from manual to
automatic adjustment according to the parameters,
optimising the accuracy of parameter adjustment,
saving the corresponding loss and reducing the amount
of cooling water, and reducing the labour of employees
by automatic adjustment. The project was completed
during the Year with a total cost of RMB53,000. The
sound performance upon operation achieved remote
automatic adjustment of the cooling water of a total
of four oil coolers of units. In addition, Anji Power
Plant has passed the reassessment of a water-saving
enterprise at a provincial level in 2021.

A total of 820,354 m?® (2020: 765,087 m?3) of water
was consumed by the Operating Stations during the
Year, representing an increase of 7.2% as compared
to last year. The water consumption intensity was
approximately 13.6 m®RMB10,000 (2020: 13.19 m?%¥/
RMB10,000) on a revenue basis, representing a
increase of 3.1% as compared to last year.

The Group extracts water from the municipal network
for domestic use, and the production water of each
Operating Station is mainly obtained from the surface
water of nearby rivers, such as the Grand Canal, Fuxi,
the confluence of Huxi and Xitiaoxi, and Shengjiagiao
Port. Water abstraction permits have been obtained
from the local water resources bureau for the relevant
water abstraction methods. The Group does not have
any problem in securing water sources.
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Green Office

The Group attaches great importance to green
office management in the daily office process. In
terms of office supplies, all Operating Stations have
established the “Office Supplies Management System”
to standardise and ensure the rational use of office
supplies. Public office consumables (such as paper, ink
cartridges, etc.) are included in the departmental office
expense assessment, and cleaning supplies (such as
brooms, towels, etc.) for each department also need
to be included in the departmental office expenses,
which saves costs and eliminates waste; in terms of
water and electricity use, each Operating Station calls
and reminds employees to save water and electricity by
posting slogans in the office. In addition, all Operating
Stations have implemented paperless offices and have
taken various measures to reduce paper consumption,
including using electronic communication devices, pre-
setting printers and photocopiers for double-sided
printing, recycling envelopes and folders for internal
documents, and encouraging the use of electronic
communication devices and electronic filing. Some
power plants, such as Deneng Power Plant, also use
WeChat for notification internally to reduce the use of

paper.
EMISSIONS

The Group will cause waste gas emissions, greenhouse
gas emissions, wastewater emissions and waste
generation from its production processes. The Group
strictly abides by the “Law of the People’s Republic of
China on the Prevention and Control of Atmospheric
Pollution”, “Atmospheric Pollution Prevention and
Control Law of the People’s Republic of China”,
‘Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by
Solid Wastes” and “Water Pollution Prevention and
Control Law of the People’s Republic of China”, and
has respectively formulated the “Management and
Supervision System on Environmental Protection”,
“Environmental Protection Management Standards”,
“‘Management Rules on Greenhouse Gas Emissions”,
“Management Rules on Waste” and “Management
Standards on Online Monitoring Systems for Smoke
and Fumes (Wastewater)” at each Operating Station,
with an aim to ensure effective emission management
and reduce negative environmental impacts caused by
productions and operations.
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Environmental targets

RIFER

IR IR R &

Achievements in 2021

2021FEZER B R

All emissions of pollutants meeting the standards
B IESRY100%EZEER

An utilisation rate of 100% for environmental
protection treatment facilities
RIRBERIERAZEI100%

Waste Gas Regulation

As an enterprise focused on natural gas power
generation, air emissions from production activities of
the Group comprise nitrogen oxides (NOx), sulphur
oxides (SOx) and respirable suspended particulates
(RSP) produce from combustion of natural gas in gas-
fired boilers and consumption of fossil fuels by vehicles.

Each Operating Station has formulated various
policies, including the “Three Wastes Environmental
Protection Management System” and “Assessment
and Management Standards for Excessive Pollutant
Emission”, pursuant to which waste gas emissions are
regulated, while detection and monitoring strategies
are established. To reduce NOx emissions, different
measures and technologies have been adopted at
each Operating Station, such as water injection and
low-NOx combustion technology at Jingxing Power
Plant, and low-NOx combustion technology at Aniji
Power Plant, Deneng Power Plant, Bluesky Power
Plant and Quzhou Power Plant. During the Year, Anji
Power Plant invested RMB1.168 million to complete
the low-NOx transformation of two gas-fired boilers,
and the low-NOx transformation, test, trial operation
and acceptance of the project have all completed at
the end of December. After the transformation, the NOx
emission value has been reduced from 80mg/m?® to
30mg/m?.
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For effective control over the intensity of waste gas
emissions, waste gas emission monitoring also
constitutes an important element as part of the control
measures. Each Operating Station also appoints third-
party monitoring agencies to monitor fume emission
on a regular basis to ensure that the emissions are in
compliance with the local regulations and requirements.
Certain power plants, including Anji Power Plant and
Deneng Power Plant, also established systems such
as the “Management Standards on Online Monitoring
Systems for Smoke and Fumes (Wastewater)” to
regulate the procedures for monitoring waste gas so as
to ensure the compliance with the “Emission Standard
of Air Pollutants for Thermal Power Plants”.

In addition, each Operating Station encourages their
employees to use green transportation, and, where
practicable, to use video or teleconferencing instead of
business travel to reduce the use of corporate vehicles.

Air emissions for the Year were higher than last year,
among which, emissions of NOx, SOx and RSP were
37,117kg (2020: 28,061kg), 2,809kg (2020: 2,975kg)
and 3,924kg (2020: 1,588KkQ)°, respectively.

o Among the waste gas emissions, only the decrease in sulfur
dioxide emissions was due to the decrease in the sulfur content
in natural gas, and since Anji Power Plant carried out the low-
NOx transformation project during the Year, the increase in NOx
emissions was relatively lesser than that of other waste gas
emissions.
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Waste Treatment EX YR IE

The Group generates different types of hazardous and AEEREEBRETEEFTRAEENEER
non-hazardous waste in the course of its operations, BEERY) BEELC2ERY)  BEER £
including waste chemicals, waste motor oil, domestic ERBENR BB BARMESEM
and construction waste, scrap metal, waste paper BleREBHEFTE(EEYERFE) (&
and waste packaging materials. Each Operating GREY)E IRt EH EIERm ) C (BB AEIEFHIE)
Station has established policies and procedures for F(=BIRFREEFE)EEEYRENEER
waste disposal such as the “Solid Waste Management KAz e

System”, “Management Plans for Hazardous Waste
— Formulated Guidelines”, “Waste Oil Management
System” and “Three Wastes Environmental Protection
Management System”.

Type of Waste Waste Treatment
EEEYE R EEEY BIEAE

Recyclable waste Waste packaging, waste paper, scrap e Waste packaging materials and

AIEI Y EEE metals, and waste oil waste paper are sorted for collection,
BEELEEY)  BX AR EE R & ~ EE R and recyclers are appointed to
recycling
DEWEEBREME B wEHTE
Bl E 1T B U

e Scrap metals are sorted by the types
of metal for collection, and recyclers
are appointed to recycling
BeBE REBENE TEHFE
SN CINEETEIN

e Waste oil is collected and sorted
into barrels, after sorting separately,
is labeled obviously and piled up,
it is managed by each department
during the pile-up period, and
recyclers are appointed to recycling
We s BE ML I A BE R D B RR AL 0 IR
B2 (FAR AR AR o8 18t I > I A
HEHBPEEEE  TEEEIKE
EI11
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Type of Waste

EERMERR

Waste
EEEY

Treatment

RS *

Non-recyclable and Domestic waste and construction

non-hazardous
waste

FrAI Bl RS ERY

Non-recyclable
hazardous waste

FAEIKEEERY

waste
IENIR S B ELR

Waste chemicals, waste motor oil,
waste mineral oil, waste drugs, waste
batteries, waste fluorescent tubes,
waste paint, and waste ink cartridges
BEMC 22 fE B on ~ BE A M ~ BETR YD H ~ R
B EBEEM-BEXEE BEHR-
BE E K [E

PUXING ENERGY LIMITED EZEREEHMEAR

Domestic waste, after sorting, is
delivered to the garbage dump daily
FENRENEE B REXINL
IR M T EE

Quialified recyclers are appointed to
collect construction waste regularly
ZEEEBNEIKRE T EREE
h ik

Office and domestic waste (including
oily rag, waste oil barrels, waste
drugs, chemicals, etc.) are put into
the fixed garbage dump for isolated
storage, and recyclers are appointed
to recycling

WASEEEEY (B HKH Bl
W BEL -L2R%E) RABTEH
WEETRBEFI TEZFXEEE8
B fE RS iR 3 A E T U &

Waste batteries, waste fluorescent
tubes, waste glue, detergent, etc.
are disposal of by the qualified
disposal units that are contacted by
each department

BEM -BEXEE -BRBKEZR
Bl AEHaganEREEN
BEEBERE

Remaining non-recyclable hazardous
waste is stored separately after
classification before appointing
qualified hazardous waste
processing providers for collection
regularly
HEGBAABWNESEEYDER
B EEAEEENGERIERTE
HAETTUE
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To ensure the safety of waste treatment, each
Operating Station not only separates waste for
storage but also places fire-fighting equipment and
anti-diffusion facilities at waste dumps. In addition,
fire secret channels are maintained in sites to reduce
the safety risk caused by the leakage of hazardous
materials or fire, and the ground is also treated with
anti-leakage to prevent secondary pollution. The waste
treatment personnel at each Operating Station also
regularly inspect the fire-fighting equipment and waste
treatment processes to ensure that all equipment
complies with local safety regulations and standards.

During the Year, a total of 2.2 tonnes (2020: 1.0 tonne)
of hazardous waste was generated by the Operating
Stations, mainly consisting of waste mineral oil and
mineral oil-containing waste'®. Each Operating Station
has sorted hazardous waste for storage and appointed
approved hazardous waste treatment companies for
collection and processing. Meanwhile, the Operating
Stations generated a total of 59.1 tonnes (2020: 57.6
tonnes) of non-hazardous waste during the Year,
mainly including domestic waste, waste paper, waste
plastics, scrap metals, kitchen waste, and sludge from
water purifiers. For waste disposal, the Group recycled
2.9 tonnes of kitchen waste for composting, and the
remaining waste was collected and transported by
recyclers or waste processing providers during the
Year.

Wastewater Reuse and Discharge

Wastewater of the Group mainly includes production
wastewater and domestic wastewater. To effectively
reduce the impact of wastewater on the surrounding
environment, the Group has formulated the “Three
Wastes Environmental Protection Management System”
and “Administration of Automatic Monitoring of
Pollution Sources” in accordance with the requirements
of the “Integrated Wastewater Discharge Standard”,
the drainage system of the plant area adopts the rain
and sewage diversion system, so that various types
of wastewater can be collected, reused, or filtered for
discharge.

10 Due to the increase in equipment maintenance workload, the
amount of waste mineral oil and waste containing mineral oil has
increased.

IR IR R &

HEREEYREZ 2 SEEMBRI IR
DEETF SN TR HLIR M TR AR B R
B KRB > WIS AN R B H W
THRE AR A 1T B 5R R R 30 K ST B 7 2R
W2 RER METFERERER =R
SR -BEEMNERYMREASTEEH
RERBHIREBERERYRIERRE  BRF
PRIERBHEEMZ2ERRRE-

KEE REBEMHESF22AB(CE %
F1.00M) EEEREY T EOEERERYH
REBEYHEY - REEMEREMEEE
BEYNEER TEARTNECEEREAT
ETKRERER R SEEMNERRE
HE9ANME (CE_FHF [ 57.60) NESE
BEEY TEEE . G ENR BER B
W ESE BiH LURBKEELERE
ZoNIRBEEAE AEBRFEANR2.9QM
FIBTEREIREEIE 2 B M HERAMEEE Y Y
RO EmsEEY RIE W E R EE -

B 7K [5] FA Re HE T4
FEENBKETEESEERKRERES
Ko T AR EKEEBRIENRZE &
EERBOSKESHHRE) ZRFIE(=
BIRAREEGE) R (SRREFEEEER
R BR&HE KRB RIS 0 R TR &2
BEKDHEWE - ERTUEEEE N -

D BN REBRIETIFRIE A SREEIRY) KR = R H
RE 8 EF o

Ry
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In respect of production wastewater, the Group aims
at zero discharge. As a non-high water-consuming
enterprise, the wastewater generated by each of our
Operation Station mainly comes from the neutralised
water generated during water production, which is
different from the wastewater generated by industrial
production. The neutralised water generated by water
production will be stored in the storage pool for unified
and comprehensive treatment, and the recycling will be
realised after reaching the reuse standards.

In respect of domestic sewage, domestic sewage
treatment devices are placed at each Operating Station
when the power plant is designed. After treatment,
partial domestic sewage can be directly recycled
for use, or directly incorporated into the municipal
pipe network in accordance with the local discharge
regulations and treated uniformly by the municipal
government.

During the Year, a total of 54,085m?® (2020: 27,154m?)
of wastewater was reused by each Operating Station
for watering flowers, cleaning road surface and using in
crafts etc.

RESPONDING TO CLIMATE CHANGE

With the PRC’s goal and vision of peaking carbon
dioxide emission and achieving carbon neutrality, the
implementation of climate-related works will be an
important task in corporate sustainable development.
The Group implements the green and low-carbon
strategy. As an integrated energy supplier, in addition
to insisting on providing clean, low-carbon, safe
and efficient power energy guarantee for the PRC,
the Group also gradually improves its corporate
governance, incorporates climate risks into the
comprehensive risk management system, improves the
indicators and targets setting and tracking mechanism,
and actively strengthens disclosure of climate-related
information to promote in-depth exploration and
practice of the green and low-carbon transformation.

PUXING ENERGY LIMITED EEfEEHMRAE

HEERKDE ZEEUZTHRASBER S
SEMERIFSHEKERE FTEERNEKE
2 RRI B K EF R EEBIPAIK B T 2A1E
5 EE PR EE SE Y BE JK R [R) o il 2K B 2 ZE B9 R Al
KEFBREIFR#L ETR—NERERE &
BN ARERBREBENA

FEESKLE &S EMTERK A
RETEESKEERERE  £E5KEER
BOREZRBRTEER > R 775K
RMEBRMATHRER AHEM—REE-

KEE > FE BB ERAEEKS4,0851L 77K
(ZEBEZF 27,1540 5 K) » TERF=
EBLERE - FERIEDZE-

EHREEME

BERERZEEBRMRPMBEROEL
WERKRESEHEBIE KAt EN
FELERTWEARECE tEEBREE
BB B » (F A —RIG S BERAIER - FREB R
HERERFRZEN ZE2SWHENER
RSN B TE R BEE 1’ R 5 & B2 4
AzHEREEREZ REEBERMERHIR
TEERIBHE MBI RRERRE M e
HBEBRRBETENARARRNERE-
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Governance

In terms of governance, the Group has established
the ESG governance structure. The ESG governance
structure covers the overall governance of ESG-
related work to address climate change. The Board
is responsible for monitoring climate-related risks and
opportunities, authorising the ESG working group
to carry out ESG management, jointly identifying
and studying the impact of climate change on our
business activities and supporting the Board to carry
out monitoring in this regard, the details of which are
as set out in the section headed “ESG Governance” of
this Report. With reference to the framework set out in
the Task Force on Climate-related Financial Disclosures
(“TCFD”), the Group gradually carried out status review,
strategy formulation, risk management, indicator and
target identification and management on the risks and
opportunities that the Group may face due to climate
change.

Identify Risks and Green Energy Opportunities

Climate-related risks include risks in relation to the
transition to a low-carbon economy (the “Transition
Risks”) and risks in relation to the physical impact
of climate changes (the “Physical Risks”). Transition
Risks include political and legal risks, technical risks,
market risks and reputational risks, while Physical
Risks include acute risks (such as typhoons, floods and
other extreme weather conditions) and chronic risks
(persistent high temperatures and other changes in
climate pattern). In order to address climate changes,
in addition to preventing risks, the Group shall also
put great efforts in identifying opportunities, including
energy sources, products, markets and resilience.

IR IR R &

ga

FERTE ZEEERIESGEARIE
BEHESGHEBIFNEZEELR HPEE
BHREZLHNER - EFTEEHREKN
FERMEENEE  KEESGT FERE
ESGEEIfF HEHAMERELEEY
RAKEEINREE PAEFERLEFEN
EEREME - (AREANBTHRAEBRETESG
Ba)—8) - AEE2EZREEBYHFENR
KB (T8I TCFD ) 2R WAL E I sEE R
WARESEENNREABRNKBZT HREIR
REAR BBEHIE  ERREE IERMNBERH
BIEREE

| Bz 55 7 $ 46 €8 BE IR AR B

RURAERA R B 1 RS B AR R BV R
(B TR MEREREENERR
ERMVER (BETERRER) - BREEAR
B] D 73 BUR BLA R ELRR ~ BT LR ~ T35 B R
NEBZRk; EREAROEZM AR (M
B~ HKEBIRRR) MIEERR (RIEER
BENMFEESR - AEERERMEZE
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Physical Risks

HEERR )

ESG-related risks

15 46 BA = B

a A
Acute risks 214 E S
The unexpected rainstorms, typhoons, floods and other extreme weather conditions may cause measurement
inaccuracy, control deviations, power equipment trips and other events, which may affect or interrupt the
power supply. In addition, significant extreme weather disaster events highly cause damage to equipment and
safety accidents, which would increase unfavourable factors and potential safety hazards.
BRBE - HKEBRRRAREGNEREIAEGSIZMASRE BEHREEASLERFSERNENHRESEE
DBDEFREMEH BEAMKARXEEH ORI ERERUEBENEILZ2EH% BEMAFERERZRE
%{ o

\_ J

e )

Chronic risks 1814 & B

Long-term changes in climate patterns (e.g. persistent high temperatures, extremely cold weather, etc.) may
cause increased operating costs due to increased cooling requirements in summer or increased equipment
maintenance costs. Long-term changes in climate patterns may also tighten the power supply and demand in
extremely cold seasons and high temperature seasons, bringing challenges to power guarantee.
RAERANREEAZE GINFESA BES) (s BNBE SRS BRGNS EEM A N R
HBHEERERABNEBER - ERRERAEL TN BRETHNSATHNENHERER BREL
TEIR Pk -
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Transition Risks

R )

ESG-related risks
R (2 16 BE & b
e N

Political and legal risks B &5 #0 3% 2 & &

With the improvement and promulgation of the policies, the regulatory authorities will adopt more stringent
measures to limit greenhouse gas emissions and strengthen the disclosure requirements of greenhouse gas

emissions, which will increase the Group’s operating costs and compliance expenses. Currently, the Operating
Stations have completed the registrations on the domestic carbon market trading platform. As an emerging
market, the carbon market may have a great impact on the operation and management of power companies
with the gradual clarification of carbon trading and other rules. For example, companies may have to consider
the carbon emission constraints, study development strategies and investment plans under the carbon
market, and consider the impact of the carbon price, carbon asset management and other issues, while
formulating development strategies. It may also have an impact on the development of power transactions and
the formulation of power generation plans. In addition, the changes in the policies may cause high-energy-
consuming equipment and other existing fixed assets to be retired early, and there may be the risk of legal
liability, fines or property loss due to non-compliance with climate-related policies or laws.

BEBRNTENHRE SESMMIORENAMBEEICEERBERFER URCRERBIMINEZR 1§
MAEREERFMNARFASZ B KEEHCELBNHSEXZ FATREMR - RHBIER—EMENT
5 REBERXZERANES A HENEXEEEEETEERATE NEREHEHRUKE
FIRERZEHFRAR FMARTHRETNERRABNRERE SEZERENTERKEEEESH
BHoEVUEHBENRSNRAR SEBHAENGIES T EEETE - LI BRNEH I EENSHEERBSIR
BEEBERRENEL THEERERANTSEBRGEERIVERZRVICEEBR EZREENEHEIN B
REYBREAERRE-
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Transition Risks

A E g

ESG-related risks

15 46 BA =l B

. N
Technical risks ¥ fi5 & I§
With the escalation of environmental and low carbon requirements, production techniques may need to be
innovated from time to time to meet environmental requirements. There is a possibility that the front-end
costs for investing in or applying new techniques and deploying new operations and processes will increase
accordingly.
BEERRERMERERNE T AR CERNAERTER EMUERRFER REMNKENTRA 2B
E IR EN A2 89 7l ik A AR T R ML IE AN A9 BT At ©

\_ J

e A
Market risks 15 /&l B
With the guidance of policies and markets, as well as the society’s focus on the issues caused by climate-
related risks, as an integrated energy supplier, the Group’s development in green and low-carbon energy may
need to be accelerated to meet the expectations of stakeholders.
BEEBRMHHNSE > DUt SRR EREERE RS RAOEE (FRiia s RIERRE  RERTA
BEMERSENERIFMRLIUREF DB NETE

\_ v,

. N
Reputational risks & 2 & %
Any violation of laws and regulations related to responding to climate change at each Operating Station may
cause damage to the Group’s reputation.
EREENHRARNREZCHEMNELERTA ESENAEEEERE-
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For the acute Physical Risks, each Operating Station
is a power plant with good facilities, and there are
some pre-design to prevent natural disasters in the
design phase, extreme weather such as typhoons,
rainstorms and high temperature weather have an
impact on labour management (such as safety, absence
from work, etc.), with a minor impact on the business.
Meanwhile, in order to prevent the adverse effects that
may be caused by extreme weather, each Operating
Station has formulated emergency plans and regularly
organised employees to conduct drills, to ensure the
effective deployment of emergency plans. In the event
of natural disasters such as typhoons, floods or strong
convective weather, timely and effective measures are
taken to minimise casualties, equipment damage and
property losses caused by disasters.

IR IR R &

et ERRARMS  KEERIARER
FHEM BERFHHENBAKERE —
TEHITER ST PRI E ~ 878 ~ B A Filim X
REHSHNEE WRE -REYF) BAF
B BHEBAGHNZER), AR /L
BIHERRAUEEANTREE SKSEEMDY
FIERSRRLEHEBRE TETEGR I
BRESBRAVNNZ  EEERE AIEN
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For the chronic Physical Risks, our operating costs may
increase due to long-term changes in climate patterns.
Meanwhile, it is imperative to reduce carbon under the
background of the “dual carbon” goal. Whether it is
the pressure from energy conservation and emission
reduction or the benefit from the transformation of
the energy structure, it can be predicted that natural
gas power generation will become the main form of
clean and efficient energy utilisation. For a long period
of time, natural gas power generation will become
a bridge between conventional energy and power
generation in the future, with its role will be more
important in the future. Clean, efficient and advanced
natural gas power generation will usher in wider
prospects and more development opportunities in the
PRC, and the rapid growth of the scale expansion of
new energies including wind power and photovoltaics
will also bring greater development potential to the
new energy industry. The Group proactively captured
the opportunities arising from green energy, leveraged
the advantages of natural gas power generation and
heating business with relatively low carbon emission
intensity, strong dispatch-ability, clean, environmentally-
friendly and less pollution, so as to cover the
dispatchable power shortfall arising from the reduction
of coal-fired power generation output due to carbon
peaking, which can help build a clean, low-carbon, safe
and efficient energy system and enhance energy supply
guarantee capabilities. The Group has also vigorously
developed photovoltaic power generation projects in
combination with its own operations. During the Year,
the electricity generated from photovoltaic power at
Anji Power Plant and Quzhou Power Plant was used for
internal use only, while the electricity generated from
photovoltaic power at Jingxing Power Plant was used
for external sales. In the future, with the goal of energy
upgrading and transformation, the Group will actively
promote the development of other clean energies
and make contributions to energy conservation and
emission reduction for the entire society.

PUXING ENERGY LIMITED ZE/REEFRA
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For the Transition Risks, with the deepening of the
society’s understanding of climate change and the
implementation of relevant policies, it may lead to
strict regulation. Meanwhile, participating in carbon
trading has a positive effect on the promotion of
energy structure optimisation, the promotion of
energy conservation and emission reduction, and the
improvement of quality and efficiency of electricity
companies. The Group will continue to pay attention
to the impact of climate changes on the business
of the Group, comply with the government policies,
actively participate in carbon trading (the Group’s
Operating Stations have been included in the national
unified carbon market management, but the policy of
natural gas power plants as the main body of carbon
trading has not yet been clarified), and further improve
the formulation of the strategies, risk management
as well as indicators and targets identification and
management. We will cooperate with other social
sectors to address climate change in an effort to
achieve a sustainable development.

Indicators and Targets

In addition to the establishment of the governance
structure and the identification of risks and
opportunities, the Group has identified the indicators
related to monitoring environmental, social and
climate risks with reference to the recommendations
of the TCFD. Greenhouse gas emissions from the
Operating Stations mainly come from fuel combustion
of stationary equipment, and physical or chemical
processes. For this purpose, the Group’s Operating
Stations have also formulated the “Management
Rules on Greenhouse Gas Emissions” to regulate the
management of greenhouse gas emissions based
on its operational needs. In terms of greenhouse gas
emissions, the Group has also calculated greenhouse
gas emissions based on ISO14064, “Guidelines for
Accounting and Reporting Greenhouse Gas Emissions
Other Industrial Enterprises (Trial)” and other standards
to clarify the establishment and tracking of relevant
performance.

IR IR R &
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During the Year, the total greenhouse gas emissions
generated by the Operating Stations were 231,700
tonnes of CO:2 equivalent (COz¢) (2020: 188,887 tonnes
of COze), representing an increase of 22.7% over the
total carbon emissions last year. The greenhouse gas
intensity of 3.85 tonnes of CO2e/RMB10,000 (2020:
3.26 tonnes of CO26/RMB10,000) at the Operating
Stations, representing an increase of approximately
18.1% compared to last year, due to an increase in
heat generation.

FEE REBERHELENEZEREHENS
231,700 Rt (CE S5 !
188,887 A AME —_FCiRE 8) » A FEMRPEMN
MEEM2 7% R EBEWBERERES
385 M _FIEHEE BT ARK (=
—EF 326 _FIEMEE BTAR
)  AHAERRE AEENEERETZE
2R EAHBE BREF EHAN18.1%°

Emissions

HEmE

Greenhouse gas emissions 2021

BERBEHEM 20215

Scope 1 Direct greenhouse gas emissions'’

HENERRERBH

Scope 2 Energy indirect greenhouse gas
emissions'?

HE2EREIZRERAEBIN?

Scope 3 Other indirect greenhouse gas emissions

SBESHMBE R A E RN

Total greenhouse gas emissions

= A BERR

Total greenhouse gas emissions intensity
(in revenue) '

HMEEREHBREE UWEAH)

i1 Direct greenhouse gas emissions were calculated based on
Appendix 4 to “China Energy Statistical Yearbook 20207,
“Greenhouse Gas Protocol”, “IPCC, 2014: Climate Change 2014:
Synthesis Report, Contribution of Working Groups |, Il and Ill to the
Fifth Assessment Report of the Intergovernmental Panel on Climate
Change”, “Guidance for Compiling Provincial Greenhouse Gas
Emission Inventory” (Trial, May 2011) and “Energy Statistics Manual”
(Department of Energy Statistics, National Bureau of Statistics,
2010).

i3 The average CO2 emission factors for regional power grids in China
in 2012 used for calculating indirect greenhouse gas emissions
were based on the “Average Carbon Dioxide Emission Factors
for Regional Power Grids in China 2011 and 2012” issued by the
National Development and Reform Commission of the People’s
Republic of China.

i Due to the gradual development of the Group’s heating business,
the indicators of total greenhouse gas emissions intensity were
adjusted from the power generation to the revenue, so as to reflect
the relevant performance reasonably.
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Scope 1: includes the greenhouse gas emissions generated from fuel
combustion of stationary sources and mobile sources, and
greenhouse gas arising from the use of refrigerants' and fire
extinguishing agents.

Scope 2: includes the greenhouse gas emissions generated from
consumption of purchased electricity.

Scope 3: includes the greenhouse gas emissions from the business air
travel.

In line with the national goal of carbon neutrality by
2060, the Group will continue to assess, record and
disclose its greenhouse gas emissions and other
environmental data annually, to actively review the
effectiveness of the current measures and to formulate
its long-term targets and strategies on carbon
reduction.

I Emissions during 2021 included emissions from refrigerant types
R-22 used at Deneng Power Plant; emissions during 2020 included
emissions from refrigerant types R-22 used at Jingxing Power Plant
and Deneng Power Plant.
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EMPLOYEE CARE
S TR

The Group regards employees as the core resources
of the Group’s development. The Group respects its
employees, adheres to labour standards as the bottom
line, and provides employees with a healthy and safe
working environment and comprehensive welfare and
care measures. The Group attaches great importance
to talents, makes greater efforts to nurture talents,
provides diverse training opportunities, and develops
a transparent promotion platform for employees. The
Group has formulated personnel policies such as
the “Employee Handbook” and “Human Resources
Management Policy” and other measures to safeguard
the Group’s commitments to its employees in terms
of employment, health and safety, training and
development, and labour standards.

HEALTH AND SAFETY

Production safety is the greatest responsibility
of an enterprise. The Group always regards the
maintenance of health and safety as a top priority,
continuously deepens a system of responsibility for
the safety production for all employees, strengthens
the management and control of the safety production
process, implements safety inspection and supervision,
and continuously improves the level of safety
management. The Group complies with the “Production
Safety Law of the People’s Republic of China”, “Law
of the People’s Republic of China on the Prevention
and Control of Occupational Diseases”, “Fire Control
Law of the People’s Republic of China” and other
regulations, obligates to implement the policy where
“safety comes first, and precautions serve as priorities
with comprehensive treatment measures” in electricity
production, with different employee safety policies
introduced to each Operating Station, including
“Safety Management Standards”, “Production Safety
Management Standards”, “Administrative Standards
for Safety Production Responsibility System”,
“Administrative Standards for Occupational Hygiene” or
“Work Injury and Accident Management Standards” to
introduce measures safeguarding the health and safety
of the employees.
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In order to effectively implement various health and
safety measures, the Group has a production safety
committee which is responsible for production safety
at the Group level, including the implementation
of the production safety responsibility system, and
the formulation of budget plans and safety targets.
At the same time, the Group also empowers the
production safety supervisors of each Operating
Station to implement and supervise the relevant safety
management, which mainly includes the following
tasks:

° Develop a production safety system and risk
prevention and control system to identify
production safety hazards and potential risks;

° Develop safe production standards and safe
production processes based on the identified
potential hazards and risks;

° Conduct regular safety inspections to ensure
that production processes comply with safety
standards;

° Conduct safety hazard investigation and
management assessments, and develop
corrective measures and countermeasures;

° Enhance employees’ workplace safety awareness
by holding daily safety meetings and organising
various safety training and education events;

° Develop contingency plans for safety incidents
and conduct regular emergency drills; and

o Investigate and develop follow-up measures
following occurrence of safety incidents.
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In order to further optimise its safety management,
the Operating Stations, such as Deneng Power
Plant, Quzhou Power Plant and Anji Power Plant,
have formulated a three-year plan for the special
rectification of safety production. The Group has carried
out the special rectification activities of power safety
production to further implement the main responsibility
for safe production comprehensively and review
our weaknesses in power safety comprehensively.
The Group standardised and strengthened the
management of hazardous chemicals, construction,
hazardous operations, special equipment, network and
information, power equipment and facility operations,
and work environment safety, conducted in-depth
investigation and rectification of significant safety
risks and potential accidents, improved the long-term
mechanism of self-inspection and self-correction of
power safety production risks and outstanding issues,
prevented all types of accidents, guaranteed the long-
term safety of production at each Operating Station,
and ensured the continuous and stable situation of
power production safety.

In 2021, Operating Stations have set up the safety
production goals based on operating practices, such
as non-occurrence of general and above accidents,
including serious physical accidents, serious physical
injury accidents, general physical accidents, minor
physical injury accidents, significant equipment
accidents and fire accidents, breakdown less than or
equal to 1 time per year, unscheduled stoppage less
than or equal to 2 times per year and no employee
suffering from occupational disease in occupational
health examination, all of which were achieved.

PUXING ENERGY LIMITED EEfEEHMRAE

AHE—FSEBLZ2EERI M SEEMHUE
SEEM ENERAZEERFIELEEE
FEBA=FTH LI BREMARE

ZEEEFEBRERATIIF E—FPE2EEEX
EEETRET 2EMREBNLZELEER
WRSSIE REBMBEEREBER - BRMETL
BREX -FERGEE WBREEMR BN
RERBECTHNEERSRXEFEEIF
RAFEBABRZZABRMNENREE &
EENZE2EERARRENREBEESES
MR E BRAMEBRBERE L RES
EEMZELEERAAZ HBRENZE2E
ERBRHERE -

TR S REBMESEEER FIET
PEHE—MREULER (BRERAAZFH
ABEGSEE —RASEH ASESSF
BABEARBEHR KKEHF) «—BEHE
BELRIFRIR FFEHEEESFLRHN
Fex o HERREBRERERBRELS
ZE2EEBR BHBEEM-



In order to enhance the safety awareness of
all employees and ensure effective response to
emergencies which may cause safety risks, the
Operating Stations also formulated the emergency
plans, such as “Emergency Plan for Fire Safety
Incidents”, “Emergency Plan for Emergency
Environment Incidents”, “Emergency Plan for
Production Safety”, “Emergency Plan for Typhoons,
Floods and Strong Convection” and “Emergency Plan
for Power Failure”, and carried out drills and provided
the employees with relevant safety training on a regular
basis. During the Year, the Group has carried out a
total of 20 activities, such as emergency drills, Safety
Awareness Month and Fire Drill Day, which include
several topics such as typhoon and flood prevention,
natural gas equipment leakage emergency drills, fire
emergency evacuation, and power failure emergency
drills, with more than 1,000 participants.

In terms of occupational disease protection, the Group
strictly complies with the “Labour Law of the People’s
Republic of China”, “Law of the People’s Republic of
China on the Prevention and Control of Occupational
Diseases”, “The Management Rules for Labour
Protection Products of Employers”, “The Regulations
on Labour Protection in Workplaces Where Toxic
Substances Are Used”, “Measures for the Supervision
of Occupational Health Surveillance” and other
relevant laws and regulations. Based on the operating
practices, the Operating Stations have established
various management systems, such as the “Compilation
of Occupational Health and Safety Management”,
“Administrative Standards for Occupational Hygiene”
and “Work Injury and Accident Management Standards”,
covering all aspects of occupational health and safety
such as occupational disease protection facilities,
management of protective equipment, publicity,
education and training on occupational hazards
prevention and control, occupational health surveillance
and occupational diseases management, and strives to
improve working conditions continuously, and create a
safe, healthy and comfortable working environment for
employees.
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In addition, each Operating Station has created
occupational health profile for its employees according
to its operational needs, and has respectively arranged
health checks and occupational disease hazards tests
for both new and existing employees to ensure that
they are healthy prior to and during their employment.
Certain Operating Stations, such as Deneng Power
Plant, Bluesky Power Plant and Anji Power Plant, have
also arranged for third-party testing organisations to
conduct occupational disease hazard tests at their
plants to reduce the risk of occupational disease
hazards to a manageable level. Each Operating
Station also provides employees with occupational
disease protective equipment and personal protective
equipment to ensure their safety at work.

To cope with the COVID-19 pandemic, each Operating
Station also actively responded to the pandemic
prevention and control requirements from the
government and the Group by implementing various
prevention and control procedures at the plants,
including the following aspects:

° Set up a registration counter at the entrance of
the plants to conduct temperature checks and
register health codes for employees and visitors,
and check the nucleic acid reports according
to the regional policy requirements in a specific
period;

o The corresponding departments of relevant
businesses are responsible for the reception of
foreign guests, the staff should wear masks during
the reception and ensure the anti-pandemic
measures were complied with by foreign guests;

° Strictly implement the regular prevention and
control of the pandemic, disinfect office and
power plant facilities regularly, and sterilise
express delivery;

° Distribute medical masks, hand sanitiser,
disinfection supplies, alcohol and other pandemic
prevention materials to employees;
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o Verify the registration of pandemic prevention
materials, use pandemic prevention materials
according to the needs, standardise relevant
records, and update the lists of pandemic
prevention materials such as masks and
disinfectants in a timely manner to ensure the
sufficient pandemic prevention materials;

o Set up isolation facilities within the plant premises
to isolate unwell employees to reduce the risk of
cross transmission among employees; and

o Provide anti-pandemic training to employees
to enhance their awareness and increase their
knowledge of pandemic prevention and control,
remind employees not to gather or go to
crowded places unless necessary, and encourage
unvaccinated employees to get vaccinated as
soon as possible.

During the Year, the Operating Stations were not aware
of any safety accident that leads to death or work
injuries’.

EMPLOYMENT SYSTEM

The Group regards the strict employment system as
the basis for human resource management, strictly
complies with the “Labour Law of the People’s
Republic of China”, “Labour Contract Law of the
People’s Republic of China”, “Law of the People’s
Republic of China on Employment Promotion”, “Law
of the People’s Republic of China on the Protection
of Rights and Interests of Women” and other labour
protection laws and regulations. The Group has
established a series of the employment management
system, including the “Employee Handbook”, “Human
Resources Management Policy” and “Administrative
Rules for Promotion”, which clearly regulates the
specific requirements and arrangements of the Group
in the whole process of recruitment, remuneration,
welfare, training, promotion, and dismissal, and
demonstrates the Group’s commitments to ensuring
justice, equality, and anti-discrimination.

i During the three years ended 31 December 2021, there were no
work-related fatalities.
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Recruitment and promotion

BEREH )

e The Group recruits employees on the principle of “fair competition and merit-based employment”. The selection
and recruitment process follows the principles of fairness, impartialness and transparency.
FERZRAEHRF EERAINRVBEET VEENBAGBREDEBEALE AT EHEMFRA

e The Group provides satisfying and challenging job opportunities, which help enhance the skills and experience of
the employees so that they are given the promotion opportunities when job vacancies arise.

AEEASETRERERAERBEN TR E R E THRERER THIRBUERZFGETRE S A%

@o

e In order to improve the remuneration system of power plant employees, promote the enhancement of employees’
skills in their own positions, and develop and grow based on their own positions, the Group provides promotion
opportunities for employees who meet the qualifications for promotion and evaluation in accordance with the
relevant promotion system.

RTEEREINHFMER RESEIRAERENEM LEABBAERNNE  AEEZRBHEBASRE
E HnEBRETESNED BRUHBERES -

Remuneration, benefits, and rest periods

#N -~ B A R REA )

e The Group offers competitive salaries to its employees based on their positions, skills and performance,
establishes a salary structure based on fixed salary (including basic salary, post salary, skill salary) plus variable
salary (including monthly performance bonus, year-end performance bonus, middle (night) shift allowance,
overtime salary, other special bonuses), and makes contributions to the social insurance and housing provident
fund in favour of our regular employees. The Group also provides employees with various paid vacations such as
annual leave.
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e In terms of welfare, based on the operating practices, the Operating Stations provide our employees with
various welfare, such as meal allowance, high temperature subsidies, protection equipment, festival grants, free
accommodation, body check and allowances.

TRiFE SEEMEAEEBR RETRHES BN S RAENESHRERD - BNE S EBERES B
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Equal opportunities and anti-discrimination

FERERRIKR )

e The Group adopts the principle of equal treatment for all employees and applicants. The Group follows the
regulations of the “Labour Law of the People’s Republic of China” and never discriminates against them based
on their nationality, ethnicity, gender, religious beliefs, etc. during recruitment and promotion.
AEBHMEEIAEHERN—RACHRA AEBRBE(FEAREMES T E)NER  THEERSAH
BEPIEFRAARHBEE RE M REENEREME T ARANGSE -

e The Group attaches great importance to the protection of female employees, and provides additional protection
for the interests of female employees in accordance with the “Special Provisions on Labour Protection for Female
Employees” and other relevant rules.

AEFERLETIFE BB(KBIESHRERIAE) SHEBANER AR TR R MHEIMRE

Employee feedback

BTRERMEIE )

e The Group attaches great importance to communication with employees, and advocates a candid

communication and cooperation between individual and company, individual and individual. Based on operating
practices, each Operating Station communicates with employees in various ways, such as through bulletin board,
General Manager Mailbox, the trade union committee and staff satisfaction surveys, encourages and actively
adopts employees’ reasonable suggestions. During the Year, the Group has conducted around 50 satisfaction
surveys, covering various topics such as satisfactions with the job itself, job rewards, working atmosphere,
canteens at each Operating Station and development path.
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In order to improve employees’ health, the Group also
set up billiard tables, table tennis tables, basketball
courts and other gymnastics facilities at each Operating
Station. In order to reduce employees’ work stress,
strengthen staff morale and sense of belonging to the
Group, the Group also regularly organises employee
activities, including employee birthday parties, rice
dumpling (Zongzi) wrapping activities and team building
activities.
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Organise various employee

activities at each Operating
Station
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The Group understands that talent diversity is
conducive to its sustainable business development.
Employing staff from different backgrounds, such as
people from different provinces, ethnic minorities,
people with disabilities, or enhancing the status of
women at work, can help enrich the talent pool and
broaden business development. Currently, the Group
is reviewing its employment system and policies, and
considers expanding diversity elements of the current
employment system in the future to clarify the Group’s
commitment to and direction on talent diversity.

During the Year, the Operating Stations employed a
total of 266 regular employees (2020: 258) and 30
employees (2020: 32) of service subcontractors.

The ratio of male to female regular employees was
76:24 (2020: 76:24). There are 102 employees (2020:
84) aged 30 and below, 102 employees (2020: 114)
aged from 31 to 40, 51 employees (2020: 50) aged
from 41 to 50, 11 employees (2020: 10) aged 51
or above, representing 38.4%, 38.4%, 19.1% and
4.1%, respectively (2020: 32.5%, 44.2%, 19.4%
and 3.9%). The ratio of newly hired employees and
employee turnover rate for the Year were 20% and 16%
respectively (2020: 10% and 14%).
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DEVELOPMENT AND TRAINING

The Group regards talent pooling as an important
systematic project. By building a comprehensive
training system to consolidate and enhance various
professional skills of power plant employees, it can
fully mobilise the enthusiasm of employees to study
and work, so that they can acquire the knowledge and
skills required for the development of the Company,
and thus grow with the Company. To this end, each
Operating Station has established different training
policies at the development and training aspects,
including the “Management Measures for Skill Training”,
the “Education and Training Management Regulations”,
the “Implementation Rules for New Employee Induction
Training Management” and etc. Each Operating
Station provides induction training, expertise training,
personnel and management training, etc. for different
employees based on training requirements and the
principle of “full participation, equal emphasis on skills
and culture, practicing what you learnt, combining
assessment with rewards and punishments as well as
long-term development” so as to enable employees to
accommodate current and future requirements in their
positions.

PUXING ENERGY LIMITED EEfEEHMRAE

ZReaEgl

FEEB AT REEL - EEBNAKET
2 EBTER AN EIRGERIEAE
BETIHMEESRRAe ROPBET2E.
THHBEY G TEEATNERMEE
BRI AL TR A RERE - Bl
S RE R 3R B B E T SRR 2 B
550 A | (RAE IS EIEE) « (BB B
IR ) F(H B T ARSI SR e 4R a)
= R EEMREEIEEARANE TR
AT BTSN A B R EEE %
YN TS St Y DEGE
ERREBIERES BB BRA BRE
EBTENRNENBUURARES -




In terms of training channels, the Group accelerated
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FEEIEESE AEENERE R T

its expansion and launched an intranet training and ZE FEANEBIZTHRG UE LR TE
examination system in 2020. The combination of online GEENE FETANSEERY  EFE

and offline training enabled employees to obtain more HIEHNER - FR AEENIEHRZAFEER

adequate and more convenient training resources.

STEBEARS, 787 AR o

During the Year, a total of 5,787 employees logged
on to the intranet training and examination system

platform.

Training type

Training themes

sEENEE R

Induction training

N3]

e

Corporate culture, safety education, administrative and personnel
management system, industry and development history

EEXE-ZE2HE - THRASEEFE EXRERESL

Production expertise
training

EEFERTE

Unit scheduling management, unit operation, combustion equipment
maintenance, and equipment troubleshooting

WAEREEE WEAETRE MERBEE RERERRE

Safety and risk control
training

B2 R EEEN

Safety work, emergency responses to power plant accidents, and risk
management

22T ERFHEZ REREE

Career training certificates

S8R ER 5& 3

Electrical engineer license
BERIIZEMAERR

Personnel, finance, and
administrative training

AS - -MBEREEE

Management personnel, financial business management, tax
management, and the Civil Code

EEAB - UHEBEE RHBEE RZEH
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In order to ensure the constant skill improvement
of employees, the Group stipulates the minimum
training hours in light of the job requirements, and
holds skill examinations twice a year to assess the
employees’ knowledge on trainings. The results of
training and examinations will serve as an important
basis for promotion and performance evaluation.
Meanwhile, department heads will also conduct
interviews with relevant employees to understand their
training outcome and learning progress, and submit
reports to the administration and human resources
department in order to improve the quality of future
training contents. In order to further improve the
quality of training courses, the Operating Stations
also conduct course satisfaction surveys to ensure
that employees understand the training contents,
and collect employees’ feedback and suggestions on
course contents and training instructors through a two-
way scoring system.

In addition, the Group always pays attention to the
matching of training needs with the actual needs
of employees. Taking Jingxing Power Plant as an
example, in order to make trainings more targeted
and practical, Jingxing Power Plant specially carried
out training surveys to collect valuable opinions and
suggestions from employees, based on such feedbacks
and combined with the actual operation situation, it has
formulated the follow-up training programs.
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In order to improve the construction of talent echelon,
promote learning among all employees to improve
their own abilities and master more comprehensive
skills in the process of learning, and prepare for further
development, each Operating Station has carried
out the training program of one post with multi-
skills and all-around operator on duty training plans
according to its actual situation to improve the skill
level of employees and cultivate a team of talents with
comprehensive skills. Anji Power Plant launched the all-
around operator on duty training plan during the Year,
where the production technology department organised
employees to apply for cross-post learning, carried out
various training plans for majors including combustion,
thermal power, electrical, chemical water and others,
and organised relevant training evaluations. During the
Year, one employee from Anji Power Plant completed
the cross-major and multi-positions study and passed
the exam and became an all-around operator on duty;
a total of 10 employees from Jingxing Power Plant
passed the training assessment on one post with multi-
skills.

A total of 266 (2020: 243) employees were trained
at the Operating Stations during the Year. Ratios of
trained male and female employees were 76% and
24%, respectively. By function, senior management,
middle management and general staff accounted for
2%, 11% and 87% of the total trained employees,
respectively. The average training hours of employees
at the Operating Stations were 26.8 hours.

The Group also actively encourages employees to
obtain external skills or qualifications (such as certified
safety engineer, electrical engineer, etc.). During the
Year, over 110 employees in total at the Operating
Stations obtained relevant external professional and
technical titles or skKill level certifications.
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LABOUR STANDARD

The Group strictly prohibits use of child labour and
forced labour, and has clarified its position and
commitment to protect the rights and interests of
employees in the “Employee Handbook”, the “Human
Resources Management Policy” and other systems.

The Group strictly follows laws and regulations such
as “Law of the People’s Republic of China on the
Protection of Minors” and “Provisions on the Prohibition
of Using Child Labour”. During the recruitment process,
the Group is required to verify the identity documents
of the candidates to ensure that they meet the entry
requirements. Any child worker who is found to be
mistakenly employed will be immediately removed from
the workplace and sent to a hospital for a medical
examination. The Group will pay all wages to the child
worker who will be escorted to a guardian where
possible. The Group will also report the case to the
local labour administration department as required by
the regulations.

The Group prohibits all kinds of forced labour practices.
Any employees who are required to work overtime
due to operational needs must obtain approval from
the department head in accordance with the “Human
Resources Management Policy”. At the same time,
the Group will compensate the employee with extra
overtime pays. Employees may also terminate the
labour contract at any time in accordance with the
provisions of the employment system. Each Operating
Station also protects the basic rights and interests of
employees such as wages, working hours and etc. by
signing collective contracts based on actual operation
and in accordance with the “Trade Union Law of the
People’s Republic of China”, “Regulations of Zhejiang
Province on Collective Contracts” and other laws, so as
to build harmonious and stable labour relations.

During the Year, the Group had no violations of laws
and regulations related to child labour and forced
labour.
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OPERATION RESPONSIBILITY

Based on the provision of responsible and stable
power services, the Group adheres to operate with
integrity and abide by business ethics, and requires
every employee to know and understand its business
code of conduct by setting out the code of conduct for
employees in the “Employee Handbook”, and actively
cooperates with suppliers and other stakeholders on
the basis of enhancing understanding and mutual
trust. Through continuous compliance construction
and development efforts, the Group continues to win
the respect and recognition of all stakeholders while
bearing its operational responsibilities.

ANTI-CORRUPTION

Improper behaviors in business activities, such
as corruption, bribery or under the premise of
sacrificing the interests of the enterprise, violating the
principle of fair trade and damaging the reputation
of the enterprise, will seriously disrupt the normal
management order of the Group and hinder the
sustainable and healthy development of the enterprise.
Therefore, the Group strictly abides by relevant laws
and regulations such as “Anti-unfair Competition
Law of the People’s Republic of China”, “Anti-money
Laundering Law of the People’s Republic of China”
and “Contract Law of the People’s Republic of China”.
By taking “integrity, honesty, fairness, impartiality, and
ethical business practices” as one of its core values,
the Group has adopted a zero-tolerance attitude
towards bribery and corruption, resolutely opposes and
expressly prohibits corruption, establishing a clean and
honest cultural atmosphere within the Group.
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OPERATION RESPONSIBILITY
=EEME

Policy guarantee

B (R pE )

The Group attaches great importance to the construction of the anti-corruption system, and has formulated a
special “Anti-corruption Policy”, which strictly stipulates the forms of bribery and corruption, restrictions on gifts
and entertainment, “red flags” of possible corrupt behavior, protection and confidentiality policy for whistleblowers,
consequences of false reporting, responsibility for reporting violations of this policy, incident investigation, anti-
corruption training and etc. The Audit Committee is also responsible for monitoring and regularly reviewing this
policy. At the same time, in order to ensure the availability of policies, relevant policies have been published on the
Company’s website, which can be viewed by any stakeholder, ensuring the openness, transparency and availability of
policies.

FEESEFTEHREFIENER BEREEB(RESHER)  HHERMNESHEA - BRMREHNRS - fJ5EFT
BETANIERER - HERANRERRERFE - ERBSNER - BRERTBRTANEE - FHAT K
BEISEARHETERRE BEREETER SRR R TEHBIILEEK AR ARAHEEAEN  HEBRE
BHNAAB AL ERAMNEEEAEAES BRTBRNAM - ER - ER-

Employee management

ETERE )

In terms of employee management, the Group has set forth the code of conduct for employees in the “Employee
Handbook”, which clarifies that employees shall not solicit or accept benefits from business related units in any name
or form; a zero-tolerance attitude is adopted for employees who involved in corruption, bribery or fraud, regardless
of whether it causes losses to the Group; a letter of commitment that includes agreements on resolutely resisting
commercial bribery and others shall also be signed by employees at or above the departmental manager level and
employees in key positions.

FEIEEFE ASEEA(EIFM)RER T ETHBITAEL BRETAEGUEALBERFEARREE KRZ
EBRBEMNT R HETHRES  THBERUENITR THRESHERSEMBL  HERNTZEBNEE ;
BPIRIEAN FNE T RABEUE T  BEEE0 SR RIBEN B = AR ENENERAES

PUXING ENERGY LIMITED ZEiEEHIR




OPERATION RESPONSIBILITY
SEHT

Cultivating an atmosphere of integrity

EERZEAE A

The Group attaches great importance to the cultivation of an integrity culture atmosphere, and stipulates in the “Anti-
corruption Policy” that the human resources department is responsible for organising the anti-corruption training for
employees, and shall arrange at least one integrity training for employees annually. At the same time, employees at
managerial level and employees in key positions are also required to receive special anti-corruption trainings led by
legal counsel to reinforce their awareness. For directors, the Group takes anti-corruption as an important part of the
annual director training every year, the overall duration of such training is about 1 hour, with training and education
taken as means to consolidate the foundation of anti-corruption. During the Year, the total duration of anti-corruption
trainings for employees at the Operating Stations of the Group was 271 hours.

FEBERBRENECRENES UINRESTHER)FRE ANERBEAEETINREEI ISFRETRH
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RFBR FTERBIRE - AFE FAEEKEENEIREFHEIIZIFREGH27T1/NE-

Supplier management

HEBER N

The Group adheres to maintain an honest and cooperative relationship with suppliers. In addition to the requirements
of “honesty and self-discipline, acting impartially, and not seeking personal gain” for procurement personnel in
the internal procurement system, each Operating Station requires suppliers to abide by the Group’s integrity and
compliance requirements by signing an “Integrity Construction Guarantee” when bidding.
REERFEBEEAEREZSERGE - REABRENEFHRBEASRETRZER RAME > FEMFINE
Kb BEBHEBREUSE(RBERRES)NEN ERBEFEFTAEENEZEHRERK.

By organising visits to the integrity culture and education
base, carrying out a series of honest culture education
and publicity activities and creating a good honest
atmosphere, Quzhou Power Plant actively created itself
as a demonstration site of the honest private enterprises
in Quzhou City. It was listed as one of the first 23
demonstration sites created in Quzhou City, and obtained
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The Group encourages its employees to objectively
determine whether business activities are in line with
the business ethics and industry practices as a third
party. Anyone who becomes aware of any information
indicating that a violation of the “Anti-corruption Policy”
has occurred or is about to occur must immediately
report it to the chairman of the Audit Committee
via the whistleblowing policy. The Audit Committee
is responsible to report to the Board for material
incidents relating to breaches of the “Anti-corruption
Policy”. At the same time, by integrating actual
operation, each Operating Station has a corruption
whistleblowing box and hotline for employees to report
any commercial bribery and other misconducts. The
Group prohibits retaliatory action against any person
who raises a concern in good faith. If the employee is
raising genuine and appropriate concerns under the
“Anti-corruption Policy”, he or she is assured of fair
treatment, including protection against unfair dismissal,
victimisation or unwarranted disciplinary action, even
if the concerns turn out to be unsubstantiated. No
employees will suffer demotion, penalty, or other
adverse consequences for refusing to engage in or
permit a bribery offence or for raising concerns or for
reporting possible wrongdoing, even if it may result in
losing business or otherwise suffering a disadvantage.
The Group keeps the identity of the whistleblower
confidential.

During the Year, the Group did not receive any reports
or complaints in this regard and the Group has not
found any corruption-related violations of laws and
regulations.

PRODUCT RESPONSIBILITY

As a peaking power plant, the Group is committed to
fulfilling the responsibility of stabilising electricity supply
and providing quality electricity supply services during
peak hours. To this end, the Group has established
the “Safety Management Standards” and relevant risk
assessment and control standards to ensure that the
electricity production process meets safety standards.

PUXING ENERGY LIMITED EEfEEHMRAE
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OPERATION RESPONSIBILITY

In order to ensure the safe, high-quality and economical
operation of the power system in East China, we
have implemented the power production policy of
“safety first, prevention prioritised” in accordance
with the “Regulation on the Administration of Power
Grid Scheduling (Revised 2011)”, “Detailed Rules on
the Administration of Grid-connected Operation of
Power Plants in East China (for Trial Implementation)”
and “Provisions on the Administration of Grid-
connected Operation of Power Plants” (Dian Jian Shi
Chang [2006] No. 42) and other relevant regulations,
established and improved relay protection and safety
automatic devices, dispatching automation, power
communication and other operation and maintenance
safety management systems involved in the safe and
stable operation of the power grid, maintained the
safe and stable operation of the power system in East
China, and followed the command of the relevant
power dispatching and trading agencies to quickly and
accurately execute dispatching instructions.

In order to ensure the stability of power supply during
periods of high-power demand such as major national
events or holidays, the Group has formulated a special
power protection plan to implement a series of safety
measures and contingency plans to protect power, and
actively reported the preparation of various works to
the power regulatory agencies and power dispatching
and trading agencies before entering the power
protection stage to ensure the stability of power supply
in times of high-power demand. The specific power
protection measures are as follows:

° Preparing emergency start-up plans for units and
improving power protection plans;

° Strengthening daily professional skills training
and personnel safety awareness, and effectively
combining safety education and skills training;

SEHT
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OPERATION RESPONSIBILITY
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Strengthening professional equipment management
on the basis of the original equipment regular
maintenance plan, and earnestly supervising the
implementation of regular equipment maintenance
work to ensure that the out-of-service equipment
can meet the peak scheduling demand at any time;

Organising and carrying out emergency plan
investigation, reviewing the rectification of safety
hazards, and implementing the hidden danger
investigation and management and closed-loop
management system; checking the allocation of
emergency supplies and professional spare parts
to ensure the availability of spare parts, ensure
safe operation and controllable risks in case of
emergencies to avoid delays in processing;

According to the change of epidemic prevention
and control level and the production practice of
each Operating Station, reasonably arranging
enough personnel on duty to ensure that units can
start normally according to the requirements of
the power grid, and ensuring that every operator
is familiar with and masters the relevant or all
contents of the emergency start-up plan for units,
strictly implementing the relevant contents of the
“Rules on Zhejiang Power System Dispatching”;

Maintaining communication to ensure that the
provincial calls are answered or delivered at all
times and the power plant command system is
unimpeded;
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OPERATION RESPONSIBILITY

o Strictly implementing the primary responsibility
for production safety as well as relevant
regulations and standards on safety production,
and strengthening various safety management
measures on the entering plants (sites) for
construction by maintenance, technical
transformation and other outsourced construction
units, strengthening management efforts
especially in safety education and training,
special operation supervision, construction team
management, contracting qualifications and
site access, etc., and resolutely and effectively
preventing construction safety accidents; and

° Strengthening guards on duty. Unidentified
persons are not allowed to enter the plant without
permission.

During the special period of power curtailment and
the period of tight power supply and demand caused
by severe cold weather in the Year, the Group still
fully supported the power supply guarantee, and
took on the important task of ensuring power supply
through measures such as strengthening the planned
maintenance management of units and strengthening
the full operation management of units.

Meanwhile, in order to reduce production safety
risks, each Operating Station has established
leading taskforce for the construction of safety risk
management and control system based on operational
practices, which is headed by the general manager of
each Operating Station, with relevant personnel from
the safety management department and technical
department as team members. The team is mainly
responsible for hazard identification, risk assessment
and risk control planning, as well as the implementation
of various risk control measures. If a potential hazard
with higher risk is identified, the Group will formulate
response and mitigation measures to reduce its
negative impact on the production process. During the
Year, the Group conducted a total of over 20 major
safety inspections, identified over 600 risks of various
types, and rectified all of them. During the Year, there
were no incidents affecting the safety and stability of
power supply at the Operating Stations.
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In addition, with the gradual strengthening of national
requirements for power network and information
security and in order to meet the requirements of power
grid management, the Group has strictly implemented
the primary responsibility and security protection
requirements for network security, and earnestly
studied and implemented the relevant requirements
of the “Cybersecurity Law of the People’s Republic of
China”, “Provisions on Safeguarding the Security of
Power Monitoring Systems” and “The Grid Operation
Code” by fully implementing the network security
management system in combination with operational
practices, carrying out in-depth investigation and
management of network security risks, timely revising
and improving network security emergency plans,
organising and carrying out emergency drills with
incident handling as the core to effectively improve
the network security emergency handling capability,
and assigning designated personnel to be responsible
for the daily monitoring and inspection of the power
dispatching data network, power dispatching
automation system and power plant computer
monitoring system. Meanwhile, each Operating Station
has also gradually upgraded the corresponding
dispatching and communication devices according
to the new security requirements, so as to meet the
safe operation requirements for regional protection
information upload and prevent network security
problems.

Due to the business nature, the Group is not involved
in product labeling, product recall, advertising and
customer privacy matters, and therefore has no
relevant policies and measures in place. No customer
complaints were received from the Operating Stations
during the Year.
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OPERATION RESPONSIBILITY

SUPPLY CHAIN MANAGEMENT

A harmonious upstream and downstream relationship is
an important condition for the sustainable development
of an enterprise. The Group is not only committed
to continuously improving its own sustainable
development level, but also committed to strengthening
the sustainability of the entire supply chain and
strengthening the Group’s sustainable procurement
capabilities. In terms of supplier categories, the
Group’s suppliers are mainly natural gas suppliers
and equipment suppliers. As the pipeline natural gas
procurement in Zhejiang Province is dominated by
the government, the Group’s natural gas is mainly
provided by its supplier, Zhejiang Zheneng Natural
Gas Pipeline Network Co., Ltd., which ensures the
sustainability of the Group’s natural gas supply chain to
a certain extent. The Group’s equipment procurement
is mainly based on bidding. Due to the unique feature
of the generator set equipment at each Operating
Station, the selection range of related equipment
and service providers is relatively limited. Based on
industry characteristics and operational characteristics,
the Group has formulated a series of supply chain
management systems, including the “Measures
for the Administration of Bidding of Puxing Energy
Power Plant Management Center”, the “Measures
for the Administration of Material Procurement of
Puxing Energy Power Plant Management Center”
and the “Measures for the Administration of Material
Supplier Management of Puxing Energy Power
Plant Management Center”, covering the operation
modes of three procurement methods, being bidding
procurement, centralised procurement and independent
procurement, as well as the management measures
for the whole process from admittance, evaluation to
withdrawal of suppliers, actively incorporated ESG
factors into the evaluation scope, and promoted the
development of procurement with a standardised
system.
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Supplier admittance
HEmEEA

For new suppliers, the Group conducts enterprise qualification review work, and includes the basic
business qualifications, the advanced level of major production equipment and testing equipment,
production scale, financial capacity, main product technical indicators, quality standards, after-sales
service of the suppliers and other ESG factors in the review. Before bidding, on-site due diligence
will be organised for bulk purchasing groups to evaluate the scale, production technology and
environmental protection qualifications of suppliers, and suppliers who have passed the enterprise
qualification review or comprehensive capability assessment will be included in the “Qualified
Supplier List” in due course.

HmgEEs 2EERRCXEEETE L SEEHEAIHES T ELERFEEBAR
BREKE-LERB MBEN - TEEREMIER B KE - ERRBEREESCAZMASE
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Supplier assessment and re-evaluation

HEBNEZRENE

The Group implements dynamic management on the “Qualified Supplier List”, and conducts
assessments at an annual basis. Revision to the “Qualified Supplier List” may be made according to
the assessment results.
AEBH(ERHETLM) EXBEEE UUSFIT —RWERETEZ BRESZERY
(ERMEEmAMM) EITEST

Supplier withdrawal
e R

In addition to the bankruptcy of suppliers, the Group will refuse to cooperate with suppliers who
are found to have resorted to fraud, coercion, bid rigging and other illegitimate means during the
process of cooperation with the Group; suppliers with unsatisfactory assessment results will also be
eliminated.
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OPERATION RESPONSIBILITY

The Group is well aware of the importance of energy
conservation in the whole life cycle. In terms of energy
conservation in operation, it is inseparable from careful
selection in the procurement process. Therefore, in the
procurement of major energy-consuming equipment,
large-brand equipment with better operation efficiency,
better energy-saving performance and longer expected
service life are selected, and the relevant supervision
has been incorporated into the above-mentioned
supply chain management process. In addition, we
also purchase regular maintenance and repair services
from the original manufacturer to ensure the smooth
and safe operation of units, reduce equipment failures,
extend service life, and avoid major repairs caused
by failures and interruptions to the power generation
and heating business. The operation and maintenance
records of each Operating Station relating to the
periodic inspection of equipment will be monitored.

During the Year, the Group had a total of 36 new
suppliers and a total of 84 qualified suppliers. In the
review on suppliers that the Group had cooperated
with, the number of suppliers that had been
implemented with ESG-related practices was 55,
accounting for 65%. In the future, the Group plans to
further refine the ESG-related assessment factors in
the supplier admittance and assessment process to
enhance the sustainability of its supply chain.
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The Number of Suppliers of Puxing Energy by Region
EEERMES SNHEREE

Zhejiang Province

HLE

76%

(64 suppliers =)

LEE

Jiangsu Province

13%

(11 suppliers =)

-~

Other Areas of China
rhE H A&

11%

(9 suppliers )
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CO-BUILDING THE COMMUNITY
T iz

The Group is well aware that the rapid development REBFNPENRREERETFAEA FT
of an enterprise cannot be achieved without the FHENZFNER TRBER - FEAR
support and understanding of the government and the RIEMETREREENRE  XEBTRA
community where it operates. While actively building RRAEFSHNEERE > % u:%ﬁ-i%i@bm
and continuously providing stable energy supply to the FEEEN B BESE ’EﬂZEI BiERE
country, the Group is also committed to becoming an BEEHELRBEAI SETﬁ?iEL

excellent corporate citizen and adheres to the synergy
between the enterprise and the community. It supports
community building by encouraging and organising
employees to participate in volunteer activities, etc.

In order to establish an effective and long-term AREIBYNHEHERENEG SEEM
mechanism for community co-building, each UTEFHHESHE RFETEER BE2
Operating Station actively organises employees to B EEHI AR REMBHESRTE &
participate in various community activities based MABET2HEKREBEBHEREFH FR S
on the principle of “paying attention to community BRERERHAE R - BREFRE -BERERRE
development, maintaining communication with the ZHBE  HBHEARER4ME CEIEF .
community and actively participating in community 111@) B EARMEY 877w (CE_ZTHF . A
activities” and in accordance with the needs of the K 186,7667T) * LB B21I9A R A Q@ EE
community where it operates. During the Year, each (ZB2ZZEF 117ARX) > HERE235F T /)
Operating Station focused on education, agricultural BCEIEF: 384%14\5%) °

assistance, environmental protection, healthcare and
other aspects, participated in a total of 14 public
welfare projects (2020: 11), invested RMB9,877
(2020: RMB6,766), and 219 employees participated
successively in public welfare activities (2020: 117
employees), contributing a total of 235 volunteer hours
(2020: 334 volunteer hours).

Contribution Number of Volunteer Investment
Power plant aspect Name of project volunteers hours amount
R BRI HEHHE BEIAR BIRY REZH
(RMB)
UN=ED)
Jingxing Power Plant Labour e Employee Consolation Visit 3 2 1,000
FRER Demand HEREST
Education e Sports Supplies Donation for B g 1,000
¥B Migrant Primary Schools
ART)2REERIEE
Health ¢ QOrganising Blood Donation 6 3 Not directly
R 4848k m involved
IR

PUXING ENERGY LIMITED EEfEEHMRAE




CO-BUILDING THE COMMUNITY
e iz

Contribution Number of Volunteer Investment
Power plant aspect Name of project volunteers hours amount
ER AR BB 4B EIAR EIRY RESH
(RMB)
(AE®)
Anji Power Plant Labour Demand ¢ Employee Consolation Visit 2 2 200
REEH HILEKX RER®EET
e Setting up Love Station for Not involved Not involved 200
Sanitation Workers to IG5 e
Provide Drinking Water and
Air Gonditioning
RELBEARETARM
Bk 38
Agricultural ¢ Produce Procurement 52 100 4,200
Assistance BEREM
BE
Deneng Power Environment e Picking up Litter in Fuxi River 11 2 Not directly
Plant RiE Basin \ involved
EAEER R A e R FEEIK
e Planting Saplings in Fuxi 20 40 1,500
Street
RERHERERE
Health e Assisting County Epidemic 2 8 Not directly
RE Prevention and Control involved
BABBRERE FERI K
Bluesky Power Health e Safety Patrol and Epidemic 2 60 Not directly
Plant B Prevention and Control involved
EXER Publicity FERI R
TZHKE -BREHEER
¢ QOrganising Blood Donation © © Not directly
AREm involved
TERIR
Quzhou Power Health * Epidemic Prevention Publicity 2 8 Not directly
Plant B in Hangbu Town involved
ENER PEERRHRER TEEI R
Environment ¢ Waste-free Factory Publicity in 55 4 Not directly
RIE Kecheng District involved
RiunEHEREIRSE AERIR
Caring Donations e Charitable Donations 56 Not involved e 1
EOBER YN IR
Total 219 235 9,877
st
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CO-BUILDING THE COMMUNITY
T iz

Jingxing Power Plant
supplies for migrant prims
REBmAREI/NEHEE

PUXING ENERGY LIMITED ZEiEEHIR

eneng Power Plant

arried out tree planting
tivities during the
bor Day in March

)21 to beautify the

ome while protecting
green

A 1B 161 B0 HA R B R 1E
a ) ERFATH
)5 0 ZIERE




OVERVIEW OF KEY PERFORMANCE INDICATORS (KPIs)

ENVIRONMENTAL PERFORMANCE

Al

Environmental KPIs

IRIGRBEANIER

Types of emissions and related emissions

data ¢
HEr & S R AR B HE R B iR e
Nitrogen oxides (NOX)
KA
Sulphur oxides (SOx)
iE=Nivk 7|
Respirable suspended particulates (RSP)
AR ARG E R T

A1.2

Total greenhouse gas emissions

BERBEKRE

Scope 1 Direct greenhouse gas emissions

HLENEFRBERBHK

Scope 2 Energy indirect greenhouse gas
emissions

HE2EREAFRERBHN

Scope 3 Other indirect greenhouse gas
emissions

HEBHMBAFRERBHK

Total greenhouse gas emissions

ERBEHERE
Greenhouse gas intensity (in revenue)

R R e BB (U Mt 5 B

A13

Total hazardous wastes
BEEEEYRE

Total hazardous wastes 17
EEBEEYREE"

Hazardous waste intensity (in revenue)

BEREMTEEMNEEH)

Among the waste gas emissions, only the decrease in sulfur
dioxide emissions was due to the decrease in the sulfur content
in natural gas, and since Anji Power Plant carried out the low-
NOx transformation project during the Year, the increase in NOx
emissions was relatively lesser than that of other waste gas

emissions.

Due to the increase in equipment maintenance workload, the
amount of waste mineral oil and waste containing mineral oil has

increased significantly.

» SOCIAL AND GOVERNANCE REPORT 2021

IRIFRIR

28,061

2,975

1,688

B IR E

226,341 185,792

5,359 3,095

231,700 188,887

3.85 3.26

tonne of CO2e
NBEZFERES
tonne of CO2e
NBE-—FERES

tonne of CO2e
/_\ME %\.’ﬂ: J_EEE

tonne of COze
NP FERES
tonne of COze/
RMB10,000
NE_FERES
BT AR

1.0

0.002

tonne

NI
kg/RMB1,000
Fr/FrARE

I BRIERT  EA_StHRFNERBRERARTS
METHEME BHREZEBREANET T EARS
HE#HMASCYEEREBERN HMERIHRE NG

LR E S

K MR REBRETIERIE A SREEREY) R S EYH

R B AIE EF -
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OVERVIEW OF KEY PERFORMANCE INDICATORS (KPlIs)
RAENIEIREE

Environmental KPls

IRIGRARIBMIER

Al1.4 Total non-hazardous wastes
EEREVEE
Total non-hazardous wastes 59.1
BREBEEYRE
Non-hazardous waste intensity (in revenue) 0.098
BEBERYEEMURESTH)
A2.1 Total energy consumption
RERAEES
Direct energy 612,450
=§:=3 5
Gasoline 157
O
Diesel 19
S0l
Natural gas 1,117,975
KA
Acetylene 18 7.11
Z e
Sold electricity (natural gas) (372,589)
SMEBHIRAR)
Sold steam (heat, natural gas) (133,119)
SNEEIR(ETT RAR)
Indlirect energy 7,617
B EE R
Purchased electricity 7,617
SNEEE
Total energy consumption 620,067
RERARFES
Energy intensity (in revenue) 10.31
ERBEMKESE)
Power generation (photovoltaic power 791
generation)
EEBOLRES
Sold electricity (photovoltaic power (100)
generation)

SNEBHOCREE

i Due to the increase in equipment maintenance workload, the L =D

consumption of acetylene has increased.

PUXING ENERGY LIMITED EEfEEHMRAE

57.6 tonne
NI
0.099 kg/RMB1,000
Fr/ Fr AR
520,787 MWh
JKFLBF
112 MWh
JK FL B
- MWh
JKELBF
928,581 MWh
JK FLBF
0.05 MWh
JK FL B
(315,521) MWh
JK FLBF
(92,385) MWh
JK LB
5,074  MWh
JK LB
5,074  MWh
JK FLBF
525,861 MWh
JKFLBF
9.06 MWh/RMB10,000
KEF BT AR
771 MWh
JK LB
(82) MWh
JEFLBF

REMETEEBER ERIIREE L




OVERVIEW OF KEY PERFORMANCE INDICATORS (KPlIs)

Environmental KPls

IRIGFARERIER

A2.2 Total water consumption
BFEKE

Total water consumption
MEEKE

Water consumption intensity (in revenue)

FERZEUUNREETS)

A2.5 Total packaging materials used for

finished products
N mFTAaRMENEE
Packaging material consumption 1°

BEMERE

19

The business operation of the Group does not involve the use of
packaging materials.

A 2

RAENIEIREE

2021

20214F

19
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CPIKLTE 765,087 m?
ALTTR
13.64 13.19  m¥RMB10,000
LK/ BTARK
N/A N/A  N/A
FiER TER  AER
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OVERVIEW OF KEY PERFORMANCE INDICATORS (KPlIs)
BRI e

SOCIAL PERFORMANCE TERR

Employment category Number of Employees

(EfE%5R! BIA¥

2021 2020
20214 20204

Full-time employee

ERET
Gender Male 195
B B
Female 63
Z%
Employee category Senior management 6
EE%85 BREEAS
Middle management 30
HREEAS
General staff 222
—RET
Age Aged under 30 84
FHhe =+EUT
Aged 30-40 114
=+BREN+R
Aged 41-50 50
M+—mER T
Aged over 50 10
A+EMUE
Total full-time employees 258
e T4
Service subcontractors’ employees 32
R#BINEEET
Total employees 290

BT

PUXING ENERGY LIMITED ZEiEEHIR




OVERVIEW OF KEY PERFORMANCE INDICATORS (KPlIs)

57 52 %2

Number and

B IR E

Number and

Number and percentage of newly hired percentage of newly percentage of
employees and employee turnover hired employees

MABRE T REXABRLLE MABAB R LEE

2021 2020
202145 20204

Male 42
£ 51 B (21%)
Female 10

g (16%)

Age Aged under 30 45
Fie =+mAUT (44%)
Aged 30-40 (]
=tmEOTBR (6%)
Aged 41-50 1
M+—mER T (2%)
Aged over 50 =
E+mdE (0%)

Total 52
Het (20%)

» SOCIAL AND GOVERNANCE REPORT 2021

employee turnover
ITRERABRLLE

2021 2020
20215 20204

36
(18%)

7
(11%)

24
(24%)
14
(14%)
4
(8%)
1
(9%)

43
(16%)

ZEC—EERE - HBRE



OVERVIEW OF KEY PERFORMANCE INDICATORS (KPlIs)
B AR IR R AR E

Occupational safety and health Service Subcontractors’
performance Employees Employees

BEZ2RERR 8T RBIEHET

2021 2020 2021 2020 201920
20215 20204 20214 2020 20194

Number and percentage of work- - = - - _
related fatalities (0%) (0%) (0%) i

HTRAGMIETHAB L
Number and percentage of work- - N/A
related injuries (0%) i H
RIZBEAHKLER
Lost days due to work injury - N/A
RIGHERIFERH (0%) ~EH
20 No service subcontractors’ employee data was disclosed. S RERBINOBE THIRKE -

PUXING ENERGY LIMITED EEfEEHMRAE




OVERVIEW OF KEY PERFORMANGE INDICATORS (KPls)
AN IEIREE

Number and percentage of Average training hours
Employee training employees trained ' Training hours (hours) (hours) 2
LRI
HEEI A BB L 22 23 (NS, (thB) 22

2021 2020 2021 2020 2021
20214 20204 20214 20204 20215

Male 203 5,894.7 5,520.5 20.0

51 Bt (100%)
Female 63 1,223.6 1,154 19.4

Zi (100%)

Employee Senior management 5

category BHREEAE (100%)

ES R Middle management 30

HREEAR (100%)
General staff 231
—MRET (100%)

Total 266
st (100%)

21 Calculation of the number of employees trained: Number of 2 BIIABNSE R ES | Bl AEBRUBE—HEINE
employees trained divided by the number of employees of the same THB-
type.

22 Calculation of average hours: The training hours of such type of 22 FHRENtE LS | ZERBREIIRERUE
employment divided by the number of employees of the same type. —fERETEE-

S
b
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OVERVIEW OF KEY PERFORMANGE INDICATORS (KPls)
R SR AR M Ie IR AR BT

Number of

suppliers that

Products implement

Region of or services Number of relevant

Operating Station suppliers provided suppliers practices
MATHERR

FRiZ it 2 E sk =4

REER HEBFREME RS HEmHA HEmHA

Jingxing Power Plant,
Anji Power Plant,
Deneng Power Plant,

Zhejiang Province,

. . Natural gas,
Jiangsu Province 9

equipment, office

h
Bluesky Power Plant, ana .Ot o supplies, chemical
provinces 84 59

Quzhou Power Plant ST 4 drugs, etc.

REBH- REER- Tha RIRGT Bt it

EREER -EXER- e A P ERERE

-PE = MR E fth 15
HMER
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CONTENT INDEX TO THE REPORT

Subject Areas
and Aspects

REANB RS

Content in the Guide

FEHRABE (551)RT

A Environmental

A IRIE
A1  Emissions

Al BERY)

APPENDIX

Pt &%

Chapter
=8 ]

General Information on: Environmental

Disclosure (@) the policies; and Protection

— R (b) compliance with relevant laws and regulations that have Emissions

a significant impact on the issuer relating to air and Response to
greenhouse gas emissions, discharges into water and land, Climate Change
and generation of hazardous and non-hazardous waste. RIBE{RE
ERBERARERBHR RAKRIHNEES - EERBEEEE W
MNELEEN : FEH RBEE
(@ BXE; &
(b) BTFHETABEAXENHBEZRRRGOINER -

A1.1 The types of emissions and respective emissions data. Emissions

BERYDRE S K AR B HE B © Response to
Climate Change
BE A
FEH RIREE

A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas Response to
emissions (in tonnes) and, where appropriate, intensity (e.g. per Climate Change
unit of production volume, per facility). FEHREEL
Bz (BE1) RERBEE EE2) BERBHKE MUEH) &

(WER) BE MUSESEEAN -SBEXRETE)

A1.3 Total hazardous waste produced (in tonnes) and, where Emissions
appropriate, intensity (e.g. per unit of production volume, per BE
facility).

FREX R EREEYMRE UMEsHE) K (ER) BE WUSES
B -SERME) °

Al1.4 Total non-hazardous waste produced (in tonnes) and, where Emissions
appropriate, intensity (e.g. per unit of production volume, per BEB Y
facility).

FTEEREEEYEE CIEE) k (NER) BE IUESES
B -SIERME) °

A1.5 Description of emissions target(s) set and steps taken to achieve  Emissions
them. B
B P LB E BB R AIER B LB R & B o

A1.6 Description of how hazardous and non-hazardous wastes are Emissions
handled, and a description of reduction target(s) set and steps BE

taken to achieve them.
WERIEEENBEBEEYN A A REAPTE] BB EE B 12K
AEDELEEEMEIRB T R

» SOCIAL AND GOVERNANCE REPORT 2021
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APPENDIX

P &%

Subject Areas
and Aspects

Content in the Guide

FEHBHERE (851)AT

A2 Use of resources

Chapter
=40

A2 BFEREH

General Policies on the efficient use of resources, including energy, water  Environmental

Disclosure and other raw materials. Protection

— R R BRERER (BIEER K REMEMK) BB - Use of Resources

RiBfRE
BIRER

A2.1 Direct and/or indirect energy consumption by type (e.g. Use of Resources
electricity, gas or oil) in total (kWh in ’000s) and intensity (e.g. per & JR{EA
unit of production volume, per facility).
REVEDNERK SEEER WS- fIin) @FEE UT
BFEREE) REE NMUSESEEMN -SERMTE) ©

A2.2 Water consumption in total and intensity (e.g. per unit of Use of Resources
production volume, per facility). BIRFER
MEABEREE MIUSESSBEM SERMTH) o

A2.3 Description of energy use efficiency target(s) set and steps taken  Use of Resources
to achieve them. BIREA
PR L AERE AN B R R AEDE L B RIS
ER o

A2.4 Description of whether there is any issue in sourcing water that Use of Resources
is fit for purpose, water efficiency target(s) set and steps taken to B R E
achieve them.
a3 SR EE A AOR LRI BRI R URPAFET IR A K= B R
R 73R L B RAT AN §R o

A2.5 Total packaging material used for finished products (in tonnes) Use of Resources

and, if applicable, with reference to per unit produced.
S mmTAEEMENEE (UEE) X (WER) SEEE
(SR

A3  Environment and natural resources

BERER

A3 RIBERAARER

General Policies on minimising the issuer’s significant impact on the Environment and
Disclosure environment and natural resources. Natural Resources
— AR EE BEETAHRRERRABEREMEARATENER - RIERRAER
AS3.1 Description of the significant impacts of activities on the Environment and

environment and natural resources and the actions taken to
manage them.

M EREHHIRE R KRB RNE
FENITH

TERERNEEARM

Natural Resources
RIBERAARER

PUXING ENERGY LIMITED ZEiEEHIR




Subject Areas
and Aspects Content in the Guide

FEHRERE (851)AT

A4 Climate Change
A4 mIRETL

APPENDIX

Py %

Chapter
=8

General Policies on identification and mitigation of significant climate- Response to
Disclosure related issues which have impacted, and those which may Climate Change
— RN EE impact, the issuer. JfE ML
HAREHERERAIEEHBTAEELENEAREERS
HHEK -
A4 A1 Description of the significant climate-related issues which have Response to

impacted, and those which may impact, the issuer, and the
actions taken to manage them.
HMBEREROEEHETAELTENEAREHEBET > RE
HITE

B Social
B #®
Employment and Labour Practices

BERESIER
B1 Employment
B1 f(E1E

Climate Change
& ¥ R 2 1E

General Information on: Employee Care

Disclosure (@) the policies; and ETRE

— R R (b) compliance with relevant laws and regulations that have a

significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.
ERFNARRE - BEASH TERE R FEEE 2T
b RIERUKREMGE KRB :
() R &
(o) BTFHBETABEAZENEBERRROINER -

B1.1 Total workforce by gender, employment type (for example, full- or  Employment
part-time), age group and geographical region. System
ﬁzg%u EEEE WEBIER)  FRANRMESINEE (EESE

o

B1.2 Employee turnover rate by gender, age group and geographical Employment
region. System
R FRAN R & B SHEERAKLEE =

AL, SOCIAL AND GOVERNANCE REPORT 2021
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APPENDIX

P &%

Subject Areas
and Aspects

FTEHREER

Content in the Guide
($831)RE

B2 Health and safety
B2 @FEHZS

Chapter
=40

General Information on: Health and Safety
Disclosure (a) the policies; and REAZSE
—RITEE (b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.
BRRHEZ2 T HFREAMREEEREBEMBIN !
() BE;: &
(o) BTFHETABEAZENHEBERRRGOINER -
B2.1 Number and rate of work-related fatalities occurred in each of the  Health and Safety
past three years including the reporting year. BEHEZTZ S
BE=F (BRERFEE) BFRITHNABUKRIEER.
B2.2 Lost days due to work injury. Health and Safety
HAITEEERIIEHS- REEZSE
B2.3 Description of occupational health and safety measures adopted, Health and Safety
and how they are implemented and monitored. REHAZS

HIPAR M ERREEZ 2R WA TRERS A

B3 Development and training

B3 #ERIE

General Policies on improving employees’ knowledge and skills for Development and

Disclosure discharging duties at work. Description of training activities. Training

— R R BERRAERE BT IEBEN M K AENEEER ; fWitiEilE ERKIE
o

B3.1 The percentage of employees trained by gender and employee Development and
category (e.g. senior management, middle management). Training
ZUNRESLER NEREEE -FREERE APHNZIERE ZEEKFI
Batbe

B3.2 The average training hours completed per employee by gender Development and
and employee category. Training
BRURREEERNE D BLEETMZIN TR A=Y

PUXING ENERGY LIMITED ZEiEEHIR




Subject Areas

and Aspects

Content in the Guide

FEHRERE (851)AT

B4 Labour standard

B4 5T 24

APPENDIX
P s

Chapter
=8

General Information on: Labour Standard
Disclosure (a) the policies; and % T8
— RN EE (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.
BRAFIEE T 3 aaHss ThY :
() BE;: &
(b) BTFHZBETABEAXENERDERRRANEL -
B4.1 Description of measures to review employment practices to avoid  Labour Standard
child and forced labour. % T AR
Ha iR s B B A AR U R R B T K5 fl55 T o
B4.2 Description of steps taken to eliminate such non-compliant Labour Standard

practices when discovered.

B ERRERB R HRERBIB PRI D B -

Operating Practices
EEE

B5 Supply chain management

B HEREIE

&% T AR

General Policies on managing environmental and social risks of the Supply Chain

Disclosure supply chain. Management

— R R EIRHERENIRRE RS REREBE - HERER

B5.1 Number of suppliers by geographical region. Supply Chain
ZE e DN HEREE - Management

HERERE

B5.2 Description of practices relating to engaging suppliers, number of ~ Supply Chain
suppliers where the practices are being implemented, and how Management
they are implemented and monitored. HEREIE
AR A MHEENES  mEANTERMEMNHERRE
MERERBAHNAITRERG L

B5.3 Description of practices used to identify environmental and social ~ Supply Chain
risks along the supply chain, and how they are implemented and  Management
monitored. HEREIE
A B A B SR S EIRE MV IRIE Rt & BRER > U k8
RARITREERG %

B5.4 Description of practices used to promote environmentally Supply Chain
preferable products and services when selecting suppliers, and Management
how they are implemented and monitored. HEREIE

B REREHREES BRFRERRRTBIES > LURAERH
HITRERA X

g -~
Wr:*
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APPENDIX

P &%

Subject Areas
and Aspects

FTEHREER

Content in the Guide
(#E51YARE

Chapter
BE&RSI

General Information on: Product
Disclosure (@) the policies; and Responsibility
—RINEE (b) compliance with relevant laws and regulations that have EmEE
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.
BRFFRHERNBRHZNREREAZE B - RERMEFTEU
R ER -
() K &
(o) BTFHETABEARXZENHEREEZRRRGINER -
B6.1 Percentage of total products sold or shipped subject to recalls N/A
for safety and health reasons. & A
EERCEXERAHPRLZ2EREEEAMALRKNE DL
B6.2 Number of products and service related complaints received and  Product
how they are dealt with. Responsibility
REMNERERBNEFRBEEUREBEHFE- EmEE
B6.3 Description of practices relating to observing and protecting N/A
intellectual property rights. AiE B
HE M B A B R (RPE AN B E RE B RARVIE B o
B6.4 Description of quality assurance process and recall procedures. N/A
HMBEEWTIERERERLKRER - i A
B6.5 Description of consumer data protection and privacy policies, N/A
and how they are implemented and monitored. & A

B HEEERMRERMLRER  UREARITRERS %
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Subject Areas

and Aspects Content in the Guide Chapter
FTEHRHEER (551)RT =4k ]

B7 Anti-corruption

B7 KRES

General Information on: Anti-corruption
Disclosure (@) the policies; and k&S

— R R (b) compliance with relevant laws and regulations that have a

significant impact on the issuer relating to bribery, extortion,
fraud and money laundering.

BERADILERARS ~ B3R ~ HREF A R EERY ¢

(@) B, &
(b) BFHBITABEAXENHERBAEIERRRANER
B7.1 Number of concluded legal cases regarding corrupt practices Anti-corruption

brought against the issuer or its employees during the reporting R&=5
period and the outcomes of the cases.
RERAANETANHEEERH T EESENESHFLELHN

HE KRB R-

B7.2 Description of preventive measures and whistle-blowing Anti-corruption
procedures, and how they are implemented and monitored. REE
H i Bn SR S R AZ T U R ABR I T RER A A

B7.3 Description of anti-corruption training provided to directors and Anti-corruption
employees. k&S

HiREFERE TIRENRETEI

Community

HE

B8 Community investment

B8 #HERE

General Policies on community engagement to understand the needs Co-building of the
Disclosure of the communities where the issuer operates and to ensure its Community

— R R activities take into consideration the communities’ interests. HEEE

AL ES Sk 7 REEAAHERENRAHEHENE
% BB R OB o

B8.1 Focus areas of contribution (e.g. education, environmental Co-building of the
concerns, labour needs, health, culture, sport). Community
%ﬁﬁ%ﬁ%@ﬁﬁ?%ﬁ%ﬁ\%lﬁi~@§ﬁiﬁﬁ% HEE
E o

B8.2 Resources contributed (e.g. money or time) to the focus area. Co-building of the
EEIHEMBRAER (R RERE) o Community

(e
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HONORS AND AWARDS BB HIARIE
In 2021, the Group obtained the following major honors CE I FAEEMESHN T ERBHEE]
and awards: WF:

Award-winning
Unit
RARE

Anji Power Plant

REER

Awards

8215

“Huzhou Statistical Integrity Demonstration Enterprise” rewarded by the
Huzhou Municipal Bureau of Statistics (March 2021)
BN MRt BIEZEN AN mRHE~ESERE CEZ—F=H)

Jingxing Power
Plant
FEER

“Advanced Unit of Power Supply Guarantee in 2021” rewarded by the State
Grid Huzhou Power Dispatching Control Centre and the Marketing Department
(Rural Power Work Department) of State Grid Huzhou Power Supply Company
(December 2021)

3%%Féliﬁﬁﬂllagjjﬁf“#’“?ﬂﬂﬁﬂ/wlﬁ@,EHJllﬁifﬁ’\TFE 1TEHER (R ELIEER) 18
W20V FEENREFEEM (CTE_—F+_"A)

Quzhou Power
Plant
E M E R

“Quzhou Municipal Government Special Award — Star Award for Average
Benefit per Mu” rewarded by the Quzhou Municipal Committee of the
Communist Party of China and the People’s Government of Quzhou
Municipality (March 2021)

TR BN Z BN T A R BT I8 32 59 TN 1 BT A R R -ER 9 e 2 2 42
(C2_—%=H)

“2020 Financial Contribution Award in Kecheng District” rewarded by the
People’s Government of Kecheng District of Quzhou Municipality (March 2021)
EEMNmAREARBNBEN MIRE2020FEMHERME (ZTE2EZ—F
=A)

“Enterprises with Harmonious Labour Relations in Quzhou” rewarded by the
Office of Tripartite Conference on Coordinating Labour Relations of Quzhou
Municipality (December 2021)
EENTmHRRAEHER=AEZMAERENTEHMNDEHREFRENEEZE (C
=_—F+_"A8)

Deneng Power
Plant
EREEK

“Economic Development Progress Award” rewarded by the Management
Committee of Mogan Mountain of Huzhou Hi-tech Industry Development Zone
(February 2021)
EANETUSHENMEXHZEESEZETRENTRBEEREES R (TF
)
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JOINED ASSOCIATIONS MAWHE

Subjects Name of Associations

28I HERE

Jingxing Power e Huzhou Electric Power Trade Association (joined in 2019)
Plant MINTEENITERE (CE2E—REMA)

REER

Quzhou Power e Quzhou Special Equipment Technical Association (joined in 2016)
Plant BNTmREERERTHE (T2 —RFEMA)

EHNER e City Federation of Industry and Commerce (joined in 2018)

RIEEGEE CE2—NAEMA)
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READERS’ FEEDBACK

Dear Readers,

Thank you for reading this Report. This is the sixth
ESG Report prepared by Puxing Energy. In order to
continuously enhance and improve the sustainable
development management of the Group, we sincerely
hope to receive opinions or suggestions from you on
this Report. Please help to complete the following form
and return to us by email to info@puxingenergy.com.

1. What is your opinion to this Report?
(] Good L[] Fair [] Bad

2. Do you think the information and data disclosed in
this Report are clear, accurate and complete?
(] Yes [] Not quite  [] Rarely

3. Do you think this Report reflects the significant
influence of Puxing Energy to the economy,
society and environment?

[J Yes ] Not exactly [J No

4.  How do you think of Puxing Energy’s performance
in safeguarding the interests of stakeholders?
[] Good [ Moderate [ Poor

5. Your opinions or suggestions on the sustainable
development management of Puxing Energy:

Please leave your contact information if convenient:
Name:

Occupation:

Company:

E-mail:

Tel:

Contact address:

Postal code:

Thanks for your feedback. We will take thorough
consideration of your opinions and suggestions and
make sure your personal information is handled

properly.
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