AiEERRAT
MINMETALS LAND LIMITED
(Incorporated in Bermuda with limited liability)
(REREEFMK L2 BERAT)

Stock Code B&A5% : 230

=—————

===

L ——
T T,

2021

Environmental, Social
and Governance Report

BB A d LB



i Environmental, socal
and Governance Report






12

14

20

25

31

33

36

el

About this Report

Statement of the Board
BEEg82H

Sustainability Governance
AFEERER

Stakeholder Communication
BH&EER

Responsible Operation
BEEEZ

Concern for Employee Rights
BrE ITH#H

Taking Environmental Responsibility

EEREERE

Community Investment
HRRE

Compliance Management
ERER

Key Performance Indicator Summary \

Eﬁﬁéf\?xﬂ?ﬁiﬁ
. ! *; t "ﬂr:' i
Reporting Content Index

HBEARRSI

ﬁ

w

[



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BB AL LR

ABOUT THIS REPORT

This is the sixth Environmental, Social and Governance Report (the
"Report”) published by Minmetals Land Limited (“Minmetals Land” or
the “Company”), highlighting the Group’s environmental, social and
governance ("ESG") policies, initiatives and performance for the period
from 1 January 2021 to 31 December 2021 (the “Year”), to enable
stakeholders to understand the Group's progress and direction in these
areas. This Report is available in Chinese and English on the website of
the Stock Exchange of Hong Kong Limited (the “Stock Exchange”) and
on the Company’s website at www.minmetalsland.com.

Reporting Scope

In order to provide a better picture of the Group's environmental and
social performance, Minmetals Land has expanded its reporting scope
during the Year. The business covered in this Report is the Group's
major operating business, i.e. real estate development and property
management'. In addition to the Beijing and Hong Kong headquarter
offices covered in the previous year, the Group has added the
following major operating areas: Pan Bohai Rim?, Yangtze Delta®, Central
China* and Pearl River Delta’.

1 Real estate development includes offices and projects in the Yangtze Delta and
offices in Central China and Pearl River Delta. Property management includes
projects and offices in the Yangtze Delta and Pearl River Delta.

2 Pan Bohai Rim includes operations in Tianjin.

Yangtze Delta includes operations in Nanjing.
4 Central China includes operations in Changsha, Xiangtan, Wuhan and Taian.
5 Pearl River Delta includes operations in Guangdong and Huizhou.
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Reporting Standard

B R = A

This Report was prepared in accordance with the Environmental, Social ~ ANEREREE ZFT(GES FTHEADMEE—++
and Governance Reporting Guide set out in Appendix 27 of the Rules FFEICGRIE - H &8 R EAMEHINEE - &
Governing the Listing of Securities on the Stock Exchange. A full index $R&ERE —EZH A TERS|IAEER -

is set out in the last section of the Report for inspection.

Reporting standard
BE 3R R Al

Application of the Group
KEBBER

Materiality

EEM

The Group invites internal stakeholders to help to identify environmental and social
issues that are significant to the Group’s operations and important to stakeholders on
the environmental and social level through survey, which are reviewed and confirmed
by Sustainable Development Committee, and makes relevant disclosures.
AEBFFARLFNE  EBAESHETN BRI AEBLEHREITS
*ﬁ’ﬁﬁ VERHFBNEEENRERMEHRE  THAKEERZESEGLE
R Wt EAEREE -

Quantified

21t

The Group records and calculates quantitative information, where available, and
provides comparisons against past performance.

AEBHATERT LB MFAEELCER  WRELBTERFELER -

Balanced

The Group prepares the Report in an objective and balanced manner to ensure that
the performance of the Group in terms of sustainable development is faithfully
reflected.

AEEUEBAFTHRESEERRS  BRUIBERRAEEAIFEXRTEN
R o

Consistency

—H 4

The Report adopts a consistent approach to information disclosure. Any changes that
may affect comparisons with previously reported information and performance will be
explained in the Report accordingly.
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Recognition and Approval

All information mentioned in this Report has been derived from the
Group's official documents, statistical data, and management and
operational information collected in accordance with the Group's
policies, and every effort has been made to ensure the accuracy and
reliability of the information presented in this Report. This Report was
confirmed and approved by the Board of the Company on 30 May

2022.

Feedback

If you have any comments or suggestions regarding this Report and
the Group’s sustainability performance, please contact the Group at the

following address:

18th Floor, China Minmetals Tower, 79 Chatham Road South

Tsimshatsui, Kowloon, Hong Kong
Phone: (852) 2613 6363
Fax: (852) 2581 9823
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STATEMENT OF THE BOARD

As a real estate enterprise in the PRC integrating real estate
development, professional construction, property investment and
property management, Minmetals Land is committed to providing
quality services while shouldering its social responsibility as a state-
owned enterprise, and incorporating the concept of sustainable
development into its day-to-day operations.

Taking on the responsibility of governance

The Board is aware of the requirements of the Stock Exchange for all
listed companies to disclose the Board's oversight of ESG matters. The
Board assumes full responsibility for sustainability issues of the Group.
Meanwhile, to further strengthen the Board’s management of
sustainability issues, the Group has established a Sustainable
Development Committee during the Year, which is chaired by the
Chairman of the Board. Other members include the general manager
and a deputy general manager of Minmetals Land. Under the authority
of the Board, the Sustainable Development Committee shall be fully
responsible for sustainability-related matters of the Group, including the
formulation of sustainability strategies, identification and management
of sustainability risks, enhancement of sustainability performance and
sustainability reporting, among others. The Sustainable Development
Committee will also regularly update the Board on the Group's
sustainability performance. Under the Sustainable Development
Committee, there is also a Sustainable Development Task Force, which
consists of certain department heads of the Company and is mainly
responsible for the implementation of the sustainable development
strategy formulated by the Sustainable Development Committee and
the coordination of sustainable development related matters.
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Managing risks and opportunities

In the face of an increasingly complex operating environment, the
Group recognizes the importance of managing sustainability risks and
seizing sustainability opportunities for the Group’s business. The Group
has been proactively addressing sustainability issues from climate
change to occupational safety and health as well as supply chain
management and customer privacy and has established three lines of
defense for risk management, incorporating different sustainability
issues into risk considerations to further enhance the management of
sustainability risks and opportunities. The Board will communicate with
different risk management departments on a regular basis to further
improve the management of sustainability risks.

Sustainable Development Goals

At the United Nations Conference in September 2020, President Xi
Jinping announced that China will achieve the goal of “Carbon
Neutrality” by the year 2060, marking the milestone that China has
entered into the concrete stage of its carbon neutral roadmap. As a
state-owned enterprise, the Group is obliged to assist the country in
achieving the “Carbon Neutral” target. Minmetals Land has successfully
obtained the “Green Finance Pre-issuance Stage Certificate” issued by
the Hong Kong Quality Assurance Agency; successfully issued a US$300
million five-year green concept sustainability bond; and won the Hong
Kong Green and Sustainable Finance Awards 2021,
Sustainable Finance Certification Scheme 2021 and the Triple A Country
Awards 2021 — Best Sustainability Bond (China Offshore) — Real
Estate. During the Year, the Group has set instrumental environmental

the Green and

targets as a basis for setting clear environmental objectives in the
future. At the same time, the Group has also promoted green building
in its daily operations to facilitate the achievement of environmental
objectives leveraging on its professional strengths.
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SUSTAINABILITY GOVERNANCE

Sustainability Governance Framework and
Management Approach

Minmetals Land’s governance structure includes a Sustainable
Development Committee responsible for continuously improving the
sustainability governance structure to oversee the management and
effectiveness of the Company’s sustainability issues and to ensure the
smooth implementation of policies and initiatives in different areas and
business units of the Company. The Sustainable Development
Committee is divided into five management areas based on
sustainability issues relevant to the Group, including 1) sustainable
development strategy, 2) sustainability risk, 3) sustainability
performance, 4) sustainability reporting, and 5) sustainability bond. The
Sustainable Development Committee will report annually to the Board
and make recommendations for improvement when necessary.
Sustainable Development Task Force has been established under the
Sustainable Development Committee to provide assistance in carrying
out its work.
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ESG Risk Assessment

RE - e RERRRE

The management of ESG risks has become an essential component of IR - A& M EAREBNEEEKADER
corporate risk management. The Group has identified and assessed BREREBHEMIBD - AEBDIRIETER
significant ESG risks in the industry based on industry characteristics 1 $[1T¥RNEAIRE - & L E ARG ETT

and determined the following main ESG risks: BRI R ERENEERE  HLEREA
R ST
Risk factor Description
EREE 5 8A

Post-epidemic recovery

R&RE

The COVID-19 epidemic has brought unprecedented challenges to the world, with
increased demand for health, green space and community support. In the face of
growing market and investor concerns about ESG, Minmetals Land are required to
review its operating model to address the sustainability and health requirements.
MBREREIRERAARBONE - ARHEE KEEEARTRIERK
Be EHEMSRREEHRE HERENMIARES ABRMEFTRE
HEEBEAUDEFHEERNERENENR -

Climate change

RIRE1{

Frequent and severe extreme weather events and ever-changing climate patterns may
affect the Group's operations. Minmetals Land needs to re-examine its response to
climate risks, including ongoing assessment of climate change risks, developing action
plans to address them, and reducing potential operating costs (e.g., maintenance and
insurance premiums) arising from extreme weather.
BRERBEXENBHAREHMTEHZCORBEXAAIZELEENEE - D
BwEFEMREENRIEERANEY - SEHRERECRRNFENE - H5T
JEH 1T 8l - IRE S i KRB S BRI (DI E R RRIRE) -

Cyber security

AmuE

With the development of cloud technology, big data, Internet of Things, artificial
intelligence and other technologies in the real estate industry, cyber attacks may lead
to business interruption of the Group, data leakage, reputational and/or financial loss.
MEEETEM - KRB WHHE ATEESRINREMEZANNER  @B8W
BNt S BAREEBRE  BUEINE BER SHBEK -

Low carbon economy

6 B A8

The trend of low carbon economy will affect policies, credit markets, customers and
consumers’ choices. If the Company fails to respond to changes in the external
regulatory environment and markets, including carbon taxes, carbon trading, laws and
regulations, and consumer preferences for green buildings, it will suffer financial,
market, reputational and operational losses.

BEMEBEERBECSTERR FEMS FPIHBERE - WARFIREE
EHINBEERREMSHNEL - RERY - MRS  EFREH  HEEHEZE
BERES  HEXME mH BEREEZFHTHEMNERX-

R MINMETALS/LAND.LIMITED .
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Risk factor

[ B R 3=

Description

5t B3

Energy and emissions

RE IR A B B

The Group's property operations result in the consumption of significant amounts of
energy, primarily relating to space heating, ventilation, air-conditioning, water heating,
lighting, and the use of equipment and appliances. With policy changes pointing in the
direction of energy efficiency and emission reduction, and with tenants demanding
more efficient building energy, Minmetals Land shall implement effective energy
management, otherwise there will be increased operating costs and regulatory risks.
AEENMELERTHRASRR  TEEZHME - BE - =5 km - R
AR REMESRNER A - BEBRREERSHRERFNARTE  LEFPH
BEAERNBEENIES  IRMEFTERAXNERER DS EMEE
BN MBS B LR o

To meet the increasingly stringent regulatory environment, the Group AW EC HBEEMNEERE AEBEHT
will develop a sustainability strategy to further evaluate and manage A EBZRE B U —F T EREEMAE
related issues and gradually integrate sustainability concepts into its FE G WESBAFEEXEESIBRABSE

daily operations.

B2 e

LS NG

011 o s
'*"?‘J - N ‘

PR T R BT L




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BB AL LR

KO ERBE

Through continuous communication with internal and external HAEMEBBHFEERINGHEREED
stakeholders, Minmetals Land is able to examine the Group's potential BB AEEERE XK REERBBNEE
ESG risks and opportunities related to the development of its business — 3R¥E ~ & R ERREKR &8

strategies.

STAKEHOLDER COMMUNICATION

Principal communication channel

TENBBERE

Major stakeholder
TERHGE

Shareholders and prospective Publishing annual and interim results announcements

investors Annual General Meetings

Publishing latest Company information on the Company’s website

RRREREE BREFRPHEENS
BRERBFRE
RAR BB BE RSN AREEE

Clients Providing online platforms and social media platforms
Setting up a hotline for customer feedback and opinions
Customer Service Center
Organizing community events for clients
Owner seminars

®F REPRTFEIHERERTA
RIMBIRBEEFRENER
BEFERBH L
REFHEBEREY
FIXE#E

Employees Organizing annual and quarterly work meetings
Regularly evaluating staff performance
Organizing training courses and workshops in different areas
Regular departmental meetings
Questionnaires and surveys

BT BRFERFEIESR
EHFHEIRE

R TRABBHOEIRERIED
EHRITHME®
EleEES

Business partners

Organizing supplier conferences
Brand launches

EX Y A BRI AE
Mg

Community and public Charitable events

HERAR BELE

012 ENVIRONMENTALIS(DCIAL AND GOVERNANCE REPORT 2021
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Identifying Material Issues

The Group uses questionnaires to collect the comments of internal and
external stakeholders on ESG issues relevant to the Group. The
following four steps were used to identify and qualify the material ESG
issues for the Year.

Steps to identify material ESG issues

y e 4 < 4 R fv."DeterFﬁihatiQKn of 3
[ Determlnatlgn ke '3 Collection of © ldentificationof i# ELSE) B

~ relevant ESG issues : : AT by the Sustainable
c A ERRE - takeholders ‘_fegdbacksv mater@l issues bolonmercciig
e WERHEER BAEERE RETREAE

5 2

 HEREALE

The Group has identified 23 ESG issues that are most related to the
Group’s business with reference to industry ESG trends and
stakeholders’ feedbacks. The Group invited internal stakeholders to
participate in a questionnaire survey to rate these 23 issues and
collected a total of 131 valid questionnaires, including two directors
and 129 employees. The results of the survey were used to assess the
materiality of the issues, and a matrix of materiality was prepared to
identify 11 material issues (highlighted in blue). These issues were
discussed internally and confirmed by the Sustainable Development
Committee, which are disclosed in details in this Report.

HRHENEEN

Materiality with regards to stakeholders

T A

Environmental and social impacts by Minmetals Land
AR R A

WA EERE

AEBE AR S BHEWERED RSN & B
EASEREBANERR e REARENE
R BB THINERER - Bp R EEFANE

ERE -HekEaEd -

HMAEENRE HEREGHREN
B8R

 BREEHE

AEBE2ETERR H@RERABE N
MNERR  BEBRAREEEBHEESZY
MIRIR - HERERHE - AEBEBFE AR
hESERSHE - HRBEABETHD
WEKIJINDEREE - BIE2REEN29%
B - BEEHEERETEEMNNE - &
B EREERE - WEHH 1 RERUEEE
(REBFRTR) - AHZEERE I wmREE
HERRZEEHA  URAREETER
Wz -

Materiality Matrix of Minmetals Land in 2021
T E2021 FEEMIER

Material Issues
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Material Issues (in descending order of importance):

EEEE(REEMHERFHED)
20) Anti-corruption 22) Contingency plan 2)  Use of water resource
RE®E FE YR KE R A
10) Employment management policy 23) Partmpatlon in public policy 7)  Supply chain environmental
EEEEHE 2N PR performance management
13) Safe and healthy working 5)  Waste disposal HEBRRIERAEE
environment FEEYEE 1) Use of resources
TEMEFENTIEIRE 21)  Social efficiency assessment BIREFEA
18) Privacy protection HER T
FERLIRE 6) Sewage disposal
12)  Anti-discrimination TS KR IR
SHER AR 16) Assessment and management of
14) Training and development social risks of suppliers
25 R 2 R A E R R AL AR
11) Employee diversity and equal 3)  Use of energy
opportunity BEIR (A
ET% b MESHKS 9)  Environmental compliance
17) Customer health and safety RIRER
BEPERELZS 4)  Greenhouse gas emission
19) Intellectual property protection BEREYENR
REMBERE 8)  Climate change
15)  Prevention of child labour or forced fIRE
labour
FriEE Tk sl T
RESPONSIBLE OPERATION BEERE

Minmetals Land is committed to developing pleasant and harmonious HEMEBBRREFEMHEILE  HBEHE
communities, promoting regional economic development, meeting AEEERE - MEAMEREER K - RiEBRE
people’s needs for a happy life, and building stable and long-term  BEZE  BMONEEMNETF - HEB LR
relationships with our customers, suppliers and communities through — JEXIRFE K REHBE

responsible operations.
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Anti-corruption

Minmetals Land has established a dedicated whistleblowing channel for
corruption violations pursuant to the “Employee Conduct and Business
Ethics Practice”, and has in place a strict investigation and handling
process. Whistleblowers can report directly to the human resources
director in charge of employee relations in the Human Resources and
Administration Department. The receiving department and personnel
will cooperate with the related unit or department to properly
investigate and handle complaints and reports, and strictly keep the
confidentiality of complainants and whistleblowers. After thorough
investigation, the Human Resources and Administration Department
will draft a solution proposal according to the relevant policy, which
will be implemented upon the approval from the Company’s
leadership. The “Employee Handbook” also stipulates that employees
are forbidden from soliciting any benefits from customers, contractors,
suppliers or other parties related to the Company's business. The
“Regulations on the Management of Problematic Tips (Anti-Corruption)
(MEHEREENZE (RBE M) establishes the management of
problematic tips and further strengthens the disciplinary review and
reporting work.

During the Year, an anti-corruption initiative exhibition was set up at
our Beijing headquarter, where senior and middle management
participated and engaged
communications with the Company's leadership who are in charge of

in trainings in anti-corruption
anti-corruptions. To raise internal anti-corruption awareness, the Group
provided 1,524 hours of anti-corruption trainings to 6 directors and 458
employees. The Group did not have any corruption litigation cases
during the Year.

Privacy protection

The “Employee Conduct and Business Ethics Practice” clarifies the duty
of confidentiality of employees. The directors and employees of the
Company are obligated to maintain the confidentiality of all
information concerning the Company's business that is not publicly
disclosed, whether during or after employment. The “Employee
Handbook” governs the conduct of employees and requires employees
to handle all documents, money, receipts and other company
properties with due care. Such information may relate to the
Company’s operations, including investment strategies, sales and
marketing plans, financial plans, customer information, etc. Employees
are prohibited from disclosing the Company’s proprietary information to
external parties at any time without permission, and from using
confidential information for personal gain, such as insider trading.

015
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The “Measures for Confidentiality Management” of Minmetals Properties
sets out the management authority, scope of confidentiality,
confidentiality monitoring and rewards and penalties for each
Minmetals Properties member companies. In order to maintain the
privacy of property owners and tenants, Minmetals Properties Tianjin
has established a filing and data cabinet exclusively for owners and
tenants, with keys kept by dedicated personnel, while passwords are
required for accessing electronic data. Department staff are not allowed
to disclose to outside parties any information and matters relating to
owners and tenants. Trainings regarding work practices on protecting
owners’ and tenants’ information and data management are organized
regularly.

Intellectual Property

The Group's “Measures for Confidentiality Management” and “Measures
for Information Management” stipulate that access to confidential client
information is restricted only to those involved employees. Prior
approval and record keeping are required for printing, sending and
borrowing of all confidential documents. In addition, the relevant new
employees of Minmetals Land are required to sign a confidentiality
agreement upon reporting duty whereby they undertake to act in
accordance with the system established by the Group in this respect.
They must return all information related to the Group when leaving
their service.

Health and Safety of Customers

For effective control of various incidents and accidents, the Group has
established the “Incident and Accident Management Measures” to
regulate incident and accident management methods of each property
company. Based on the four principles (including rapid response,
unified command, compliance with orders, and unity and cooperation),
and through deployment of functions, classification of incidents, and a
series of management procedures and monitoring in place, the
Company strives to ensure safe operation. In order to ensure the safety
of people’s lives and corporate properties, and to promote safe
development, the Group has established the “Implementation Rules for
Safety and Environmental Protection Supervision and Inspection”, which
specifies the following requirements for on-site safety production
supervision and inspection.

& &
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The Group's Customer Care Fund can be set up as a Quality AEBEFHEZEESURTAREREFAES
Improvement Fund or a Community Culture Fund, which are mainly R#HEBEX{EESME FTEAREYERED
used to enrich and improve the construction of facilities and  RfFt[ER 2 &R EM & LARBAZR -
community culture-related contents in delivered communities, so as to  UIRAH R RBEREEWEE - REQAE
enhance the quality of the community life and owners’ satisfaction. tHEEIZ 2 FH XS ABEFRITZELS
According to the year-round social-culture plan, the Tianjin Company  #tE&3b)EE) » PAERARSLEE - EPRI#E -
Kuangshi International held as many as 27 community cultural activities T REEZEES) - & A $ﬂ$#)}#ﬁﬁz =5t &
for its owners and tenants, such as community services, owner and  XAL)EE) » AN AEZEHHFF

tenant talks, thematic activities and others. On average, two to three

community cultural activities are held each month, and the following

are examples of major activities:

Regular Activities

EHREY

Free carpet cleaning for tenants and owners, and repairing and cleaning of indoor
air conditioning system

Organizing drills for tenants and owners in the building

Organizing large scale free clinic events (free Chinese medicine or eye clinic)
On-site instruction by professional elevator engineers on emergency elevator escape
approach

REFPREBFEMH  MEBAENEFRRL

HEBEPHREREETEE

BRAREDEY (PEXRBERD)
HEXEHTIZAIRGIEGEHEIOREIDE

Theme Events

FTEED

Tenants and owners recorded a video of their blessings to their mothers on site and
sent it to their mothers via WeChat, and the property companies gave out gifts to
express good wishes

Organizing a mid-autumn festival for owners and property staff as well as a medium-
sized festival show

EPRISHENBRAREE  WREHEXSHRER WEARBERRRE
Mi&

HBET MEREIHEHK SR IEH 8

Community Wellness

HEEE

Invite star-grade fitness instructors to conduct interactive fitness classes with tenants
and owners through TikTok

FERRGEDHR BBRASTVFREXPEHRIRE

Connecting the Elderly and
Children

ELOHRE

Bringing families with “One Elderly and One Child" enrolled for the event to visit the
oceanarium together, so that the elderly and children could experience the marine
world and family time
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Service and Project Quality Management

The Company's “Customer Complaint Service Guidelines” set out the
principles, division of responsibilities and classification of complaints in
regards to customer complaint. Minmetals Land has set up a customer
satisfaction survey, which consists of annual satisfaction survey and
special item satisfaction survey. In this Year's residential customer
satisfaction survey, a total of 3,082 responses were received through
telephone interviews, with an overall satisfaction rate of 70% for
property services. In addition, the Group also undertakes to provide
potential customers with honest and accurate information when
promoting its development projects, and to follow the Group's internal
procedures for confirmations by the responsible departments and
project managers before conducting promotional activities.

No complaint cases were received this Year. The Group has established
the “Procedures for Handling Owner and Tenant Complaints/
Suggestions”, which stipulates that owners and tenants can submit
complaints or suggestions through a multitude of channels, such as
online platforms (e.g. owner and tenant forums and social media
platforms), the customer service center hotline, visits to the customer
service center, as well as writing means. The customer service center
will record the complaints of owners and tenants in a timely manner,
fill in the corresponding forms, and actively handle the complaint
situation and results until they are satisfied.

Minmetals Land 5M Intelligent Health System is the configuration
standard for all Minmetals Land products guiding the development
projects of the Group, consisting of architecture, fine decoration and
electromechanical equipment and landscape sections. The Group has
invited prestigious experts from reputed research institutes and
industry associations in the PRC to be the examiners to review
Minmetals Land 5M Intelligent Health System, which has successfully
passed the expert assessment and acceptance. Among which, the
electromechanical equipment section of the system was awarded the
“China Real Estate Association Science and Technology Award 2021 (=
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The Group is committed to the continuous development and active
implementation of the 5M intelligent and healthy product system,
promoting and implementing the 5M concept of healthy living,
intelligent system, caring management, comfortable environment and
green materials into its various product lines. Through continuous
research and development and application of core technologies,
improvement of construction technology measures, and provision of
quality products and services, we provide Minmetals Land with solid
and powerful system protection and technical support for the
implementation of its high-quality strategy.

Supply Chain Management

Minmetals Land understands the importance of a good supply chain to
the quality assurance of the Company's projects, and is committed to
providing a platform of fair competition for all suppliers. All suppliers
are selected based on a combination of quality, competitiveness, price,
reliability and credibility. During the Year, the Group had a total of 954
suppliers®, who are mainly engaged in the maintenance, procurement,
supplies, services, engineering, legal and service consulting sectors.

The Company has established a series of procurement management
policies and systems, such as the “Supplier Management Rules’, “Service
Procurement Management Rules” and “Material Procurement
Management Rules”. The “Supplier Management Rules” require suppliers
to provide relevant certifications, and also provide for on-site
inspections, evaluations, and annual re-evaluations to ensure that the
products or services meet the requirements.

In order to maintain the quality of suppliers, the Group has established
the “Supplier Assessment Standard” and identifies qualified suppliers by
annual assessment and places them on the qualified supplier list. The
annual evaluation officers consist of the heads of the operation
management department, professional function departments, the
finance department, and professional procurement-related personnel.
The main evaluation standard is that all suppliers shall fill out the
“Supplier Contract Evaluation Form” according to the service/supply
timeliness, service, materials, quality, personnel attitude, price
competitiveness and other circumstances for the Year. In the case of
supplier misconduct identified, the Group has a blacklisting mechanism
with a series of criteria to define non-compliant suppliers, and will
collect relevant information to identify, inform, aggregate and report
the relevant information of suppliers.

6 Seven of them are located in Hong Kong, and the remaining are located in Mainland
China.
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The ESG risks affect not only the business operations of Minmetals
Land, but also its suppliers, which can have long-term effects on the
quality of the Group’s projects and services. For example, climate
change-related risks such as extreme weather can lead to supply chain
disruptions; potential labour risks for project construction contractors
can also damage the Group's reputation. To this end, Minmetals Land
plans to deepen its ESG risk considerations in the future to include risks
and impacts related to the supply chain, and to strengthen
communication with suppliers to promote sustainable operating
practices.

CONCERN FOR EMPLOYEE RIGHTS

Minmetals Land has formulated the "Employee Handbook" and the
"Employee Conduct and Business Ethics Practice’, and implements
employment-related management measures in accordance with the
policies. The Group has established a job assessment system to ensure
that employees are treated equally in terms of promotion, transfer,
training, career development, dismissal and redundancy.

Employment Management System

Minmetals Land has established the "Recruitment Management Policy"
in strict accordance with the Labour Law and in line with the
Company’s own situation, which serves as the blueprint for personnel
recruitment. In the recruitment and promotion process, the Group takes
into account the diversity of employees and leadership (regardless of
any differences, including gender, age, nationality, religion, sexual
orientation, physical and mental health, etc) and provides equal
development opportunities as well as appropriate training and support
for all.

For the prevention of child labour and forced labour, the Human
Resources Department shall check the identity documents of the
employees at the time of employment and shall disqualify them from
employment if they fail to produce valid identity documents. The
Group also prohibits forced labour and does not require employees to
pay a deposit or submit their identification documents at the time of
employment, nor does it withhold wages, benefits, property or other
documents from employees to force them to work continuously.

& &
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The Minmetals Land headquarter has established a job position system,  RAEMIEARIIE B E B 82 K - (B IR BT
ie with the “Working Measure of Selection and Appointment of F T{E#A) (BRI REEIEL)  (BE
Cadres”, "Management Measure of Position Structure” and JFHIEBEREEIDE)  REBBUBRERTE

"Management Measure of Qualification of Profession Structure”, to AE TIRMHFE - A  SWHNBELED

provide employees with equal, open and clear career development & ©

paths in accordance with the provisions of the career development

channel.

The following are certain employment measures in place during the M TN —&ARFEDEITHRBIE

Year:

—  The Beijing headquarter set up a space for employees to read and ~— It RABIXREE THE - KEHZERE —
relax, the Happy Sharing Space (1% % Z=f&), and also provided a HEEHE - FARAETRHAREFRE -
staff lounge area.

— A mother and child care room was set up in the Beiing — JtRBHARELGEE-
headquarter.

—  During the COVID-19 pandemic, special work arrangements were ~ —  fEFIEMAREHRE - A8 TR
made for employees to reduce the risk of infection, and BT EZHE - DURERCER R - 30 HIET
epidemic prevention and control management arrangements EIEIEEETHE -

were conducted.

=M

; Staff welfare case 1: The Union upgraded a staff lounge in
= the Beijing headquarter office area

BETEAER - IEAANELREABRIENB I X

The upgraded staff lounge is divided into two areas: the interaction
space and sharing space, equipped with books, coffee and
refreshments, providing a place for union members for showcasing
lifestyle, exchange and study, leisure reading and sharing.
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Staff welfare case 2: Mother and Child Care Room

ETEAER- - RUBLBEE

T

To further protect the rights and interests of female employees and to show the humanitarian care for female i‘

employees, we decided to set up a mother and child care room for female employees in the Beijing office. Based

on the principle of multi-use of one room, the mother and child care room will be set up in three rooms, and |

employees can use it as a private space by hanging a special mother and child care room door sign outside the

door.

RE—THEZETHD  BREBXEINAXREE RE/URALLEIRIBOHET  AZF—F |
ZRANRA BEOBEERREN=-"HFH EIAEBELHEETERMREEMIIRELTZEZM -

Safe and healthy work environment

Minmetals Land is devoted to providing a safe and healthy work
environment for its employees. The “Employee Handbook” and the
“Employee Conduct and Business Ethics Practice” of Minmetals Land
include policies related to health and safety, and health and safety
assurance (including fire prevention measures, first aid facilities, sanitary
equipment, sufficient lighting and air circulation) is provided to
employees at work sites in compliance with Occupational Safety and
Health Ordinance. Every employee has the responsibility of creating a
safe and healthy work environment for other employees, including
reports of incidents, injuries, unsafe facilities, operations, and provisions.

The Group's Production Safety Committee set up under the "Production
Safety Management Rules” has established production safety
management organization and deployed specialized safety
management personnel in strict compliance with relevant laws and
regulations. Minmetals Land has established the "Occupational Health
Supervising and Monitoring Work Management Measures" and provided
supervision and guarantee for employees’ occupational health. Each
year, each member company would provide annual medical
examinations, with different examination sets established according to
different age and gender, focusing on the employees’ health
conditions. During the period of epidemic prevention and control,
Minmetals Land has purchased a total of over 5,500 pieces of
prevention and control materials such as masks and disinfectants in
2021.

During the Year, there were no cases of death due to work of the
Group’. However, there were 3 cases of work injuries and occupational
diseases, and the Group comforted the employees and reported the
work injuries for them promptly. During the new employee training and
safety production education month, we organized and carried out
training on the employees’ safety and health, raising the employees’
safety awareness.

7 There was no record of incidents of employee’s death due to work of the Group in

& &

the past three years.
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Training and development

Minmetals Land formulated the “Training Management Rules” and the
for the purpose of training
junior management and employees. The Company’s Human Resources
and Administration Department is responsible for the integrated

“Interim Measures on Training Appraisal’,

management of the Company's training works and coordinated
arrangement of the training plan. Employees can get trained through
centralized face-to-face lessons or online business schools, while the
types of trainings include: induction training, position qualification
training, professional knowledge training (such as real estate business,
engineering business, contract legal business), comprehensive
management ability training and professional skills training. All
employees of Minmetals Land’s headquarter engaged in the
comprehensive assessment at the end of the year, including two parts,
namely performance evaluation and ability assessment. During the Year,
a total of 806 employees received training, representing 91.1% of the
total number of employees, with the trained hours reaching 13,833

hours. Key training projects and their contents are as follows:

FHHIM R
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Class 80 young professional
project plan

To cultivate young management as excellent management personnel and leading
talents in the future, the Group successfully carried out the 3rd Class 80 young

professional project plan in September 2021. Adhering to the headquarter's educational
training system, subsidiaries adopted various forms of training operation management

talents by respectively carrying out the "Climber Plan" of the regional company in

Northern China, the "Red Star Class" of the regional company in Central China, the "Qiji

Plan" of the regional company in Southern China, the "Casting Star Plan" of Chengdu

Company, etc.

80 BEFEFHE T E RIEEFEEEABRREFNEEABMRREEAT AEER-_F-—F
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Professional training

HEE|

Focused on the Company’ strategic targets, core business, key areas and development
directions and according to the principle of sorting by categories, by layers and by
regions, professional education trainings were strengthened such as real estate
development, industry properties, business management, property service, property
finance, etc. According to the actual development of the Company's business in
combination with the development demands of employees themselves, the
headquarter of Minmetals Land created the “Craftsman workshop” training platform,
and various business departments established specialized training work of each
segment, carrying out trainings of general property knowledge and skills (including
operations, promotions, design, cost, and engineering). The Group comprehensively
adopted various forms such as themed training, themed lectures, on-site studying,
workshops and research camps, guiding and helping key employees to enrich
professional knowledge, promote professional abilities, exercise professional styles and
cultivate professional spirits.

ESARNAEBER ZOXEE ZZEENBERIRA BRBROBE - HE 585
BIRA - R FHERE  EXME BEERE MERE HMETRBFIZEH
Bl - REBALGEXBERERAKRASEIBESERT R - ABEMERIIT
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HEL - B REF KA TRESHERBABMNME R MBEE - KEBELKR
BERAEEEY  HEBE RS2E  1EY  HBLEFZETA 5| ENE
BEHETEEEXME RAEXR) EREXER BHEEXERE-

Skill trainings

B gesE

Through a series of trainings such as position knowledge training, professional
knowledge training, management standard training, and operation service standards,
various property companies of Minmetals Land carried out trainings of knowledge,
mindset, behaviour and skills required for adapting to work sorted by category and
layer, promoting employees’ professional knowledge level and service skills through
multiple aspects.
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TAKING ENVIRONMENTAL RESPONSIBILITY

In order to achieve the national strategic goal of reaching carbon peak
and carbon neutrality and make greater contributions to sustainable
economic development, Minmetals Land will continue to shoulder the
responsibility of protecting the environment.

Climate Change

With the proposal by the Chinese government to achieve the vision of
carbon neutrality before 2060 and a series of energy saving and carbon
reduction targets set in the published 14th Five-Year Plan, Minmetals
Land, as a state-owned enterprise mainly engaged in real estate,
recognizes the risks and opportunities arising from climate change,
including the risks to the Group's operations. During the Year,
Minmetals Land formulated the "Climate Change Policy" and strived to
manage the impact of climate change on the Group. This policy covers
our governance direction on climate change, and our response in
relation to mitigation of, adaptation to, prevention and disclosure of
climate change issues.
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Governance

Directors are the highest decision makers in the Group’s climate change department

« Provide regular climate change training to management and staff
EAR - BEERASERGEECBPINSZEREKRE
TEHAERERERE TRERERS/IE

Mitigation
emission management

Establish a comprehensive carbon emission statistics system as a basis for carbon

Proactively explore opportunities to use renewable energy in properties to further
reduce carbon emissions from the use of fossil fuels
Encourage employees, suppliers and owners to reduce carbon emissions in their daily

business activities
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Adaptation

Regularly evaluate the physical risks and opportunities caused by climate change

Continually enhance the designs of our properties to prevent and reduce the potential
damage to new development projects caused by climate change
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Prevention Understand the impact of climate change in places where we operate, and conduct
regular property inspections to ensure properties are resilient to extreme weather
events caused by climate change
Introduction of climate change prevention measures in the planning and design
stages of new development projects

i THRRIRZ(CHEEMEMNTE  TTERETYEC:  BRYEREEZR
SRR E ML 5| B &R im R R E
FERTERIA B MR 8 M RET R RS ARIRE (LI E I i

Disclosure Disclose information on the management of climate change-related issues on the
Group's public channels (e.g. website, social media platforms)

Regularly report on the Group's approach, measures and progress in enhancing its
climate-related risk response capability through designated publications

wE RAEBERARARE(UHEE HRXFR)BEFUEEREZCEBEED
R

R

EHEBETENYERTEEEBRARGEBRRELEE NN ITEH - iR

Green Finance

In order to assume the responsibility for the sustainable development
of the environment and community, Minmetals Land signed the
“Sustainability Financing Framework’, which is in line with the
Sustainability Bond Guidelines of the International Capital Market
Association, and received second opinions from three international
authorities, namely S&P Global, Sustainalytics and the Hong Kong
Quality Assurance Agency, laying a solid foundation for the Company
to practice green finance.

"Minmetals Land established a “Sustainable Financing Framework” (the
"Framework”) and aimed to issue green, social and sustainability bonds,
loans and other debt-like instruments under the Framework. The
proceeds therefrom will be used to finance and/or re-finance, in whole
or in part, existing and/or future projects aimed at reducing the
Group's carbon emissions, with a view to enhancing the sustainability
performance Company's business in China. The Framework defines
standards in seven green areas including green building, renewable
energy, energy efficiency, pollution prevention and control, sustainable
management of water and waste water, adaptation to climate change
and clean transportation, and sets the eligibility criteria relating to
equal access to basic services in social area.
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Emissions Management

Minmetals Land has put in place the "Ecological Environment
Protection Measures', requiring that each unit should give priority to
using clean energy and adopting process and equipment with high
resource utilization rate and low pollutant emissions as well as
technologies for comprehensive utilization of waste and harmless
treatment of pollutants to reduce the generation of pollutants. In an
effort to reduce its carbon footprint, the Group increased the ratio of
renewable energy in its operations and encouraged all of the
businesses units and suppliers to maximize the use of renewable
energy where feasible and practicable.

The Group will study to improve the recycling rate of waste and
implement pilot scheme in cities with better domestic waste
management. Waste separation bins are placed in all property projects
and offices and collected and handled by qualified professional
organizations. We also provide education and promotion activities on
waste recycling to our customers every year to raise the awareness of
recycling. In order to reduce the production of hazardous waste, the
Group will set a hazardous waste reduction target and guarantee to
handle the hazardous waste in compliance with laws. The Group
attaches great importance to the management of clean production and
has gradually started related work. All units have to strengthen the
management of clean production with clear goal of clean production in
order to consciously implement clean production in accordance with
laws. We also encourage and support the subsidiaries to carry out clean
production reviews. All units should carry out clean production reviews
in accordance with the requirement of relevant local competent
departments.
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Emission reduction measures

B D R SR HE LA e

Encourage employees to commute by green travel

Adopt online meetings such as video conference to replace physical meetings
SEET FTFIARG LT

KA LrednBRedSvAKEEReR

Wastewater management
measures

BEKEEEE

Regular emptying and cleaning of septic wells, sewage wells and pipelines

EHECEI  SKIREBRETEE BN

Waste reduction measures

Use both-side printing to reduce paper consumption

Keep for second time usage such as printing non documents or signature documents
for record

Use OA system to work efficiently

Recycling bins are placed in the pantry of Hong Kong Headquarters to collect plastic,
which is regularly disposed of to the recycling bins provided by the government

W EEE Y B fEFAEEITE - SR AT ENAR B AR
& ZIRBE - ARITEIEX 5 & X RTF
FROARSM A &R
BBBENEOKERERREIUAE B R - & HA A S BT R4 /Y B U A8 48
Energy Efficiency Management RERENEERE

The Group has in place the "Energy-saving Management Measure', — ZN%2 B EPAE & FE 914 ) B R GE R £ = B0H
which stipulates efficient and rational use of energy by reducing ERESEIRED - FBRRHEFE - mAIBL - Bl
consumption and losses in all stages from energy production to AIEHFIFEER - NEBE B BCERERIBRE
consumption. According to the "Ecological Environment Protection — ##A) ESRE L FE RS REER  KABRFA
Measures", the Group gives priority to using clean energy and adopting & SRR EINTE  RFE AR ESE
process and equipment with high resource utilization rate and low  ¥I4R& F B R T A5 2 Y EZCRIE I
pollutant emissions as well as technologies for comprehensive A 5RMMESL - KREBBM N EEEMA
utilization of waste and harmless treatment of pollutants to reduce the fTHIBR T  EFEMIREEREYLEAH
generation of pollutants. The Group strives to install renewable energy A LR * AIE IR B A gL IR E B R 5 A
equipment to its newly-built and existing buildings as and when  HHEJELH] ©

appropriate and practicable in order to increase the ratio of renewable

energy in energy consumption.

Energy-saving measures

A eREE

Replace the lighting fixtures in the building with energy-saving fixtures

Add timing control system to common area lighting, fountain, fan, external street
lights, etc.

Install sound and light control switches to the lighting in fire escape

Set the temperature in the common area of the building to 24 to 26 degree Celsius,
and install a protection box to avoid arbitrary adjustment.

No electricity supply for vacant floors.

AERRAE AT R SETEE A

NHRIGEREA - BER - B HNERR B I N B R R
EIRERAMEZ L EFA

BRAEALEEBER—ARABKMUENE  NERESBEWEE AN
ZERBETHE

& &
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Environment and natural resources

Through the "Measure of Ecological Environmental Protection" and
"Measures of Inspection and Supervisory Management of
Environmental Protection’, Minmetals Land establishes the ecological
and environmental protection leading team to supervise the
implementation of ecological and environmental protection of
corporates under direct control, and regularly listens to work
progression report on ecological and environmental protection.
Subsidiaries are required to establish and complete environment
inspection system, strengthening the inspection management of
environment. State-owned enterprises shall install and use online
monitoring devices in accordance with requirements of environmental
protection authorities, ensure the monitoring devices are operating
normally, and mark and supplement abnormal and missing data
according to regulations. Enterprises that are listed as entities subject to
priority regulation for soil pollution by local ecological and
environmental protection departments shall strictly control the
discharge of toxic and hazardous substances, develop and implement
self-monitoring plans, and report related information to the ecological
and environmental authority in accordance with the requirements.

Green building

Since 2019, all delivered projects have achieved the national standard
of 1-star green building. Minmetals Land deepened the building
application of renewable energy, improved building energy efficiency,
and promoted comprehensive application of new resources such as
solar thermal and superficial geothermal energy. 5M Intelligent Health
System was formulated and promoted in accordance with local
conditions, adopting various technology to promote application of
renewable energy while promoting energy calculation, to ensure the
actual implementation of the operations and energy-saving effects.
During this Year, Nanjing Majestic Mansion project acquired the 3-star
green building design label in May 2021.
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Water resources management KEREE

During the Year, operational sites of the Company were not faced with ~ ZRF & » 78 A &) #Y & §& i B 5 2K [ B Sk BUE
problems of acquiring applicable water sources. The goal for MAKEMNHEE - HHRHELER BEE_Z
development projects is to improve water efficiency by 2025, including ~ —AFATREANKEE - BFEFRKKE - KE
rain collection, flow regulator and dual flush toilet. In regard to  FAEIEFEFRXFR - YN EWE - AKR
managed properties, water facilities will be replaced by more efficient  ## E S AR T FTEL (L o AN & B JRiE & 5%
models. The Group also actively encourages customers of each BEIRWEBEENEFE UEHMBARRAE
property project and subsidiary offices to participate in water-saving 2 EEI/KIER °

projects.

Measures of waster saving +Using sensor faucet in bathrooms
Conducting floor inspections by night shift personnel to inspect the leakage situation
in bathrooms

BRI RAKERE - BT AREKEER
RILETTABHBEETHR  BEFLERBKIER

LIMITED) g




To establish and implement the “Three Complete” green development
concept, which is the comprehensive implementation of green
development concept. The Group’s "Ecological Environment Protection
Measures" requires each unit to incorporate ecological environment
protection into its corporate development plan by taking full
consideration for the impact of production and operation on the
ecological environment, and should support the formulation and
implementation of ecological protection development project or action
plans by adopting measures to protect and improve the ecological
environment. The Group strictly implements management measures
and environment access regulations related to ecological red line and
strictly forbids to carry out construction activities incompatible with
main body function positioning or emit pollutants within the ecological
red lines.

COMMUNITY INVESTMENT

Minmetals Land has established the Hong Kong volunteer team since
2019, whose core team is composed of staff from various corporates
located in Hong Kong of China Minmetals. The volunteer team of
Minmetals Hong Kong actively takes action and engages in volunteer
work, devoted to serving Hong Kong local group and proactively
delivering social positive energy, building a healthy and positive
community culture environment. In this Year, the Group has 156
volunteers with a total of 534 volunteering hours on community
activities.
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COMPLIANCE MANAGEMENT

Minmetals Land strictly complies with applicable laws and regulations
that are important to the Group’s operations. The Group's operation
was regulated by related laws and regulations of the operation sites,
while the Group has reviewed and recognized the impact of violating
relevant laws and regulations on the Group'’s operations, including:

Administrative penalties caused by violation of relevant laws and
regulations, such as fines and imprisonment, with the possible of
being revoked of business license in serious cases;

Lawsuits caused by violating others’ rights; and
Damage to the Group's reputation due to non-compliance.

The Board takes full responsibility of the Group’s operation in
compliance, and is responsible for supervising relevant compliant
requirements of management of various departments of the Group and
actually implementing policies formulated by the Group to ensure
operation in compliance. Laws and regulations that have a significant
impact on the Group include but are not limited to the following laws
and regulations:

ERER

g EBRE T W @RS AR B L EM
EEEENMHEBZEERRA - AEENEE
XEEEMAEMMBBEARERRE  MA
SETCERMETERBAZREARYAN
SEZENTE B
& R AR BA AR M 5l Be 1T BUR
5 mERREELE BREE KD HE
BRI

FRILM ARSI AR &
=

/IIUI]

ATERBENMERAEEEEZE
ExgUAKEZEARMEA L2HER
VEEEEAKERAHMEERABARENX
DERITAKEQERE L EMHIF] H I
R-HAKREAEAZEN LR EZRABER
TRRATERRMARA -

Aspect Relevant laws and regulations that are important to the Group’s operation
FEm HAEENEEMSBEZNEBEERAA
Emission Water Pollution Prevention and Control Law of the People’s Republic of China
Air Pollution Control Ordinance
Waste Disposal Ordinance
Regulation on Urban Drainage and Sewage Treatment
Administrative Measures for the Prevention and Control of Environmental Pollution by
Electronic Waste
Measures for the Prevention and Control of Environment Pollution by Discarded
Dangerous Chemicals
Pollutant Emission Standards at Idle Speed for Gasoline Vehicles
Emission Standards for Light Duty Vehicle Exhaust Pollutants
Wastewater Quality Standards for Discharge to Municipal Sewers
Comprehensive Sewage Discharge Standards
By (R E AR KBRS L AE)
(=R RE R
CRE B IR 161
Ot R R 7K 855 7K BRI {6151 )
(BEFREYMRARRNREBRIE)
(BERRBRFEAREN QIE)

CUMERR)T R M HIR )

(AR BEBEE 5 R MBEIZE )
CFRBEABEE T KB KB ZE)

Cakira R %)
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Aspect Relevant laws and regulations that are important to the Group’s operation

FEm HAEENEEMSBEZNMEBEERZRAN

Employment and labour The Law of the People’'s Republic of China on the Prevention and Treatment of
standards Occupational Diseases

Occupational Safety and Health Ordinance

Employment Ordinance

Employees’ Compensation Ordinance

Minimum Wage Ordinance

The Law of the People’s Republic of China on the Protection of Minors

Employment of Children Regulations

The Labor Law of the People’s Republic of China

Labor Contract Law of the People’s Republic of China

Provisions on the Prohibition of Using Child Labor of the People’s Republic of China
EBIERS TEA (R AR JAMBIRERYEE)

(BEZ 2 REEED)D

CEFE GO

1E BB 5P

(HAETE 5B

(R AR AMBIARKF AREE)

(ERZERD)

(R E AR AMBE L EE)

(REARAMBELEE RZE)

(REARKMBZ EERETRE)

Health and Safety The Law of the People’'s Republic of China on the Prevention and Treatment of
Occupational Diseases
Occupational Safety and Health Ordinance
Production Safety Law of the People’s Republic of China
Provisions on Safety Training of Production and Operation Entities
Notice on Strengthening and Standardizing Management of Safety Production
Training
REHEZR (REE AR JMBIB B RE)
(BEZ 2 REEGD)D
(REARAMBEZ 2 EEE)
(EEREEMREREIIRE)
CRAR SR MR &L 2+ EHIEE TR BA)
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Aspect Relevant laws and regulations that are important to the Group’s operation

B HAEENEEMSREZNMEBERERAN
Product Responsibility Operational Guidelines for Product Quality Measurement and Survey in Real Estate
Project

Implementation Rules for Evaluation and Management of Project Construction in Real

Estate Projects

Measures for Confidentiality Management
Measures for Information Management

The Advertising Law of the People’s Republic of China
Trademark Law of the People’s Republic of China

Copyright Ordinance

i
B0
m
i

(FHEREEREGEENEERIFRED

(FHERBE ITREFEEREHRAI)

(REEEWIE)
(EREEMIE)
(PEARKAMBESE)
(PEARAMBEBZRE)
ChiHE f6: 451

Anti-corruption Prevention of Bribery Ordinance

Anti-Money Laundering and Counter-Terrorist Financing Ordinance

Provisions of Case Inspection Work of the Discipline Inspection Authorities of the

Communist Party of China

Notice on Actual Strengthening and Standardizing Management of Clues of Leading

Cadres’ Problems

Regulations on the Supervision and Implement of the Discipline Inspection Organs of
the Communist Party of China (Trial)

RES (B LE BB B R B

GTERELRRMD FESBRERN)
(TEAERLCERESHBRMTRE TIEERD)

(AR EMBRMRERRBEHHPHERRE IR TIEHBEA)

(PEAERCEREMAEENL TERE (FHT))

During the Year, there were no significant violation cases of the Group.
The Group will continue to review laws and regulations that have a
significant impact on the Group’s business operations in different
regions, and the situations in which they may cause significant impact
on the Group.
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KEY PERFORMANCE INDICATOR SUMMARY

B

BERHE

Environmental performance? RIBEN®
Indicator 2021°  Unit
i —E-— B

Categories of air pollutants and their emissions

ZRESFRFRMEERIERK

Nitrogen oxide 124 kg
ARAlt? T
Sulfur oxide 50 kg
meaty Tr
Respirable inspired particulates 47 kg
AR A BFRLF T
Total emission of greenhouse gas
B E R AR
Scope 1'° 1314 (O, equivalent in tonnes
e AU EIL SR
Scope 2" 14782 CO, equivalent in tonnes
& [E2" ”A@E afmES
Scope 3" 276 CO, equivalent in tonnes
& [E37 ’WE aftinEs
Total emission volume of greenhouse gas (Scope 1, 2 and 3) 16372 CO, equivalent in tonnes
BERBAYRE (B8E - 2K3) ZWE g
Emission concentration of greenhouse gas (Scope 1, 2 and 3)
(calculated by area) 387 (O, equivalent in tonnes/1,000 m’

REREHREE (BE

2823) (AEFER &)

Al @E—%ft HEE/FYHA

MINMETALS LANDLIMITED

Assessment of greenhouse gas included six greenhouse gas and
Hydrochlorofluorocarbon regulated by the “Kyoto Protocol”, to provide true and fair
information related to greenhouse gas. The quantitative process and emission
factors took reference of the "Greenhouse Gas Emissions Assessment Methods and
Report Guidelines for Public Building Operation Enterprises (Trial)" and the
1SO14064-1 international standard. The quantitative emissions used the average
emission factors of the national grid and the global warming potential in the 5th
assessment report of IPCC.

The data coverage includes Beijing head office and Hong Kong head office. Real
estate development includes offices and projects in Yangtze Delta and offices in
Central China and Pearl River Delta. Property management includes projects and
offices in Yangtze Delta and Pearl River Delta.

The main emission source of total emission of greenhouse gas (Scope 1) is: the
emission of greenhouse gas from the Group's use of fossil fuel and operations of
equipment and system in fixed source and mobile source.

The main emission source of total emission of greenhouse gas (Scope 2) is: the
emissions from the Group’s consumption of purchased power.

The main emission source of total emission of greenhouse gas (Scope 3) is: the
emissions from the Group's airplane business trips and treatment of fresh water and

& &

sewage.

AERBTHRE T(RBETE)EFN A EARE
RERGEEAAL  UREEERATFHAERE
HEAER - EBtBRERENET2E T(RALREE
BECEREREHIZE T ENRERRE (F17)
K BBRAZ#15014064-1 « BLHFRAER THERE
BF P REA T RIPCCE TR A RE RE 2 BT+
mEREE o

FHEAERERRILRABRRIERETBELHEA
E RHEEREEUAR=AMBRRAZERE
B FPHERR=-BBENRAE NEEHEE
EUNR=ABERK=ABRNEE RPFAE -
BRERBEBR(EE D) TBHRRA  AEER

EEREBEHRICAMEER « R &R REER
REREEATEN
BERBES N (BE) EEHIORE - AEEH
FBEHFERBER o
BERBEDR(BE) TEHRE - AEER
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Indicator 2021°  Unit

BE —E-— EBf
Hazardous waste'
BEERY.

Total volume of hazardous waste 1269 kg
EEERENEE NIy
Emission concentration of hazardous waste

(calculated by area) 024 kg/1,000 m’
BERZYMHRTE (UEETE) DT/ FERRK

Non-hazardous waste™
mEBEEY

Total volume of non-hazardous waste 1033 tonnes
BEBREYEE N
Emission concentration of non-hazardous waste

(calculated by area) 024  tonnes/ 1,000 m?
BRERZVHNEE (EETE) AW/ FEHK

Energy consumption
BERAEA

Direct energy 5379 MWh
ERERR KR

Petrol 4351 MWh

YUH JKEL B

Natural Gas 451  MWh

RRE JEEL B

LPG 577 MWh

BAC AR, K EL
Indirect energy 2,459.7 MWh
B R R KR

Electricity 24597  MWh

& K FLE
Total energy consumption volume 29976  MWh
BEREFESE JKEL R
Consumption concentration of energy (calculated by area) 708  MWh/m’
BERAAEE (LEETE) KL,/ K

Water consumption
FEKE

Total consumption volume of water 495740 m’
BIEKE SR
Consumption concentration of water (calculated by area) 012 m¥m?
FXZE (LAEETHE) MK/ FA

13 Including waste batteries, printer cartridge, electronic waste and old light tubes 13 BIELRAERANHRENEEM RHEe BT
collected by qualified contractors. BEEDREEXRE -
14 Including domestic waste, waste paper and plastic waste. 14 BIREERN - BN BRBEEY) o

037 0 TR e E AP NE)
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Social performance HEXRR
Number of employees’” ETAZ™
2021 Unit
—EZ- Efi
Total number of employees 904  person
BB TAE A
By type of employment
RERERE D
Full-time 904  person
3 A
Part-time 0  person
e B A
By gender
BB & 5
Male 550  person
e A
Female 354 person
z A
By age group
RERAR 8D
Aged 20-29 207  person
20-295%, A
Aged 30-39 436 person
30-395% A
Aged 40-49 198  person
40-495% A
Aged above 50 63 person
50B% A I A
The number of employees by rank
RBRESINET AR
Senior management 32 person
BREEAR A
Middle management 117 person
HRERAE A
General employee 755  person
—RET A
The number of employees by region
BHBESINETAH
Hong Kong 41 person
i A
Mainland China 863  person
Hh B A 4, A
15 Number of employees as of 31 December 2021. 15 HE-_T-_—F+-A=+—HKMNEIAH-
i
'\
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Number and rate of employee turnover?’s

MAEBTABR L F™

2021 Unit
—E-- Ef
Total number of
employee turnover 295  person
MmKBEIAE A
Total rate of
employee turnover 33.0%  Percentage
BRKABE I %X AL
By gender
B BE 5

Male Number of employee turnover 177 person
e MENE A

Rate of employee turnover 322%  Percentage

kNS AL
Female Number of employee turnover 118  person
z mRAB A

Rate of employee turnover 333%  Percentage

K b EXi:d

By age group
RERAERE D

Aged 20-29 Number of employee turnover 139 person
20-295% MARNE A

Rate of employee turnover 67.1%  Percentage

oS EXid
Aged 30-39 Number of employee turnover 107 person
30-395% MR N B A

Rate of employee turnover 25.0%  Percentage

PIbNEAES Aotk
Aged 40-49 Number of employee turnover 37 person
40-495% MARNE A

Rate of employee turnover 19.0%  Percentage

MR L % AL
Aged above 50 Number of employee turnover 11 person
S0B% A E MARNE A

Rate of employee turnover 17.4%  Percentage

AR L & Anth
16 rate of employee turnover = (number of employee turnover in 2021/number of 16 BIRAZ=(ZE_—F2FRAEIAHE =

current employees at 31 December 2021) X 100%.

TZ—F+ZA=+—HBEBRE T AZ) x100% °
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Number of other labour personnel HEMEZEHASAE
2021 Unit
—B-—- B
Total number of other labour personnel 720 person
Hi B ABBAR A
Dispatched 433 person
K& A
Outsourced 287 person
SN A
Health and safety’” BEHZ R
2021 Unit
B Efi
Number of employees suffered from work injury 2 person
BTRIXRBAR A
Lost days due to work injury of employees 181  day
ETERIXREBBEE H
Number of other labour personnel suffered from work injury 1 person
HiBIABRAIXE AR A
Lost days due to work injury of other labour personnel 120 day
HmAEBASRATIXEER H

17 Main reasons for injuries are fall injuries and traffic accidents, all work injury incidents
have been treated according to established procedures and all the injured have

been taken care of.
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Training and development’® '®

15 H| R RS 0

2021 Unit
—E-—- B
Total number of Number of trained employees
trained employees 824  person
BXINETL XIE T AR A
Percentage of trained employees 91.1%  percentage
ZHETE® EXid
Total number of hours trained 13,987.0  hour
51| 2B 2L N
Average number of hours trained 154 hour
SHIF B N
By gender?®
R4 B & 52
Male Number of trained employees 516  person
3 ZE T AR A
Percentage of trained employees 93.8%  percentage
2B T * Bt
Average number of hours trained 123 hour
RN F 2 aNis
Female Number of trained employees 308  person
z ZE T AR A
Percentage of trained employees 87.0%  percentage
2B T * Bt
Average number of hours trained 104 hour
RS Slis3: NS

18 Data of departed employees included, thus the number of trained personnel maybe

higher than the number of employees.

18 BRECHEE TSR - S5
A

AMABFERRET

19 Average trained percentage of employees of relevant category = total trained

number of employees of specified category/number of employees of specified

category; average trained hour of employees of relevant category = total trained

19 BB B TFAZIBEA L = HERRIE TN

ZHAB FEEINOE T AR : HEAKENIETT
HRISH=HTHEINEINEZIEE BER

hours of employees of specified category/number of employees of specified BIEYE T AL -
category.
20 Percentage of trained employees by gender: male (62.4%) and female (37.6%). 20 RERB D OZENE T B 624%)F 2t

041 . R al
*JI. “ﬁ 5 B
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2021  Unit
—E-— Ef
By rank*'
BRBRE 5
Senior management  Number of trained employees 26 person
SREEAR ZHlE T AR A
Percentage of trained employees 81.3%  percentage
2N BT X Ank
Average number of hours trained 15.7  hour
I 1 B 2L N
Middle management Number of trained employees 110 person
RREBAR ZHlE T AR A
Percentage of trained employees 94.0%  percentage
2N BT E Aok
Average number of hours trained 236  hour
I 1 B 2L N
General employees Number of trained employees 675  person
—fRET 238 T A A
Percentage of trained employees 89.4%  percentage
2N BT E Aok
Average number of hours trained 9.7  hour
31 15 B 2L N
21 Percentage of trained employees by rank: senior management (3.2%), middle 21 BEFBSNZIETIH SR EEABG2%)

management (10.8%) and general employees (85.9%).
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Anti-corruption training??

R EIFE %

2021 Unit
—E-- Ef
Members of the Number of members of the Board
Board trained 6  person
BExgXE RIEEEKE AR A
Average hours of trained members of
the Board 8  hour
Y EFRRATHHY N
Total number of Number of employees trained
employees trained 458  person
BXINETL XIE T AR A
Average hours of trained employees 0.52  hour
I8 T TR & NS
By rank
RBRE D5
Senior management  Number of trained employees 26 person
SREEAR XIE T AR A
Average hours of trained employees 275  hour
RINE TR /INE
Middle management Number of trained employees 96  person
RRERAR ZE T AR A
Average hours of trained employees 33 hour
A8 TR E /N
General employees Number of trained employees 330  person
—fRET RINETAZ A
Average hours of trained employees 14 hour
I8 TR H N
22 average trained hour of employees of relevant category = total trained hours of 22 AR E T TFAXIINE - FEREINEST

employees of specified category/number of employees of specified category.

043 sl
i. u\"te

FI S/ HERAOE T AR -

.

#
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REPORTING CONTENT INDEX HERBREGI
Key areas Descriptions Page index/Notes
FTEER R HEEZRS X
Mandatory Disclosure Requirements
BRERERE
Governance Structure
E /l:l ;Jlgﬁ

(i) a disclosure of the board’s oversight of ESG issues.
) BEREBEFSHRR HENRERAFENEE -
(i) the Board’s ESG management approach and strategy, including the process used

to evaluate, prioritise and manage material ESG-related issues (including risks to
the issuer's businesses).

(i) EBEFSNHRE HLSREARABTEIHKLEKRE BENE BRI ERSE
ZMRT HERERMMBASFE (BRYBETAEZENRR) 1B -

(i) how the board reviews progress made against ESG-related goals and targets with
an explanation of how they relate to the issuer’s businesses.

(i) BFESNAIZRE HEMEAEMBERRIEE  YRECFIMAEET
AXBERE

Reporting Standard
BE R R Al

Materiality: The ESG report should disclose: (i) the process to identify and the criteria
for the selection of material ESG factors; (i) if a stakeholder engagement is conducted, a
description of significant stakeholders identified, and the process and results of the
issuer’s stakeholder engagement.

EEM RE HEREAREEREE : 0BFIE2RE HELELERNBRE
MERBELRZNEL () ﬁu%é‘ﬁ/\a ETRMHELE BEBRNEEHNHEN
IR KRBT AR N E2EEBEIE R A

Quantitative: Information on the standards, methodologies, assumptions and/or
calculation tools used, and source of conversion factors used, for the reporting of
emissions/energy consumption (where applicable) should be disclosed.

Bt BRAERSNE FRER WER) MANERE 7% BRERE/HFHET
BENER - UARAIERANBREAZRNNRE T HE

Consistency: The issuer should disclose in the ESG report any changes to the methods
or KPIs used, or any other relevant factors affecting a meaningful comparison.

—HM BTARERE HEREABETHRERN DAL EREVIEENE
F(E) EMEMFEAEERLBENABEAEE -

Reporting Scope
EmeEE

A narrative explaining the reporting boundaries of the ESG report and describing the
process used to identify which entities or operations are included in the ESG report. If
there is a change in the scope, the issuer should explain the difference and reason for
the change.

RERE e hER i&iﬂﬁt#&;ﬁﬁl Nk E ML B R sk RIS M AR - 4
GREAMENBRE HEMBEBMNE BITAEREINR 2R REFHRA -

=
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Key areas
FEHR

A. Environment
A . RE

Descriptions
gt

Page index/Notes

EEZRIf#E

General
Disclosure

—RHE

Al

Al

Al1.2

Al1.2

Al3

A13

Al4

Al4

A15

A15

A1.6

A1.6

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to air and greenhouse gas emissions, discharges into water

and land, and generation of hazardous and non-hazardous waste.

BRBERLBREREBHN  AKRIHOES B REERE

EYNELEEN

@ HEX: R

() BETHETABERZENHEBERLRONER -

The types of emissions and respective emissions data.

B R R AR BB -

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions
(in tonnes) and, where appropriate, intensity (e.g. per unit of production
volume, per facility).

B (8E) kepREE (8E2) R EREBHRE VAN E) &k (@
RIEE(NMABESEN - BHEREAE) -

Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
PREARZREYRE CUEE) k (ER) BE (MNSEE B -
BRI )

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

PREEREEEYEE CAEE) kK (ER) BE (MAZES B
BREREE)

Description of emissions target(s) set and steps taken to achieve them.

AT UMHFRERERREDELREMRBNLSR -

Description of how hazardous and non-hazardous wastes are handled, and
a description of reduction target(s) set and steps taken to achieve them.

HEBEERESEENN AL REMRAETLERERRRAE
FE L BRI PR o

27-32

36

36

37

37

Greenhouse gas emitted from
the Group's air conditioning
power generation was not the
major emission source.
AEBEEHRABELNAER
B IFHREZHHORR

30
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Key areas Descriptions

TEHE i

Page index/Notes

EEZRIf#E

General Policies on the efficient use of resources, including energy, water and other

Disclosure raw materials.

—RIE BERERER(BEEIR  KREMRME) BBOE -

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or
oil) in total (kWh in'000s) and intensity (e.g. per unit of production volume,
per facility).

A2.1 T**E*”ill DB & /)?(ZZD%E ﬁﬁiﬁ)ﬁ»@ﬁ%(b&ﬂ?

SR E) REBE (MABES BN - BRRNHE) -

A2.2 Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

A2.2 BREKEREE (WASEREMN  BERMHE) -

A2.3 Description of energy use efficiency target(s) set and steps taken to achieve
them.

A23 HIAET R RER NG AR R RENEL B RARRO T -

A2.4 Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.

A24 FUSREGE AR ERIAERRERE - URAAT B AR S B R R A
EIEL BRI S

A2.5 Total packaging material used for finished products (in tonnes) and, if

applicable, with reference to per unit produced.

A2.5 SNMAABEMHNAE (UEE) R (MER) BEEBM(EE -

29-31

37

37

28

There was no issue in sourcing
water of the Group.

AEERKIERKE LRE
{EfR IR -

The Group's operations did not
include use of packaging
material.

AEENLETBRBEMK
HOGER -

General Policies on minimising the issuer's significant impacts on the environment

Disclosure and natural resources.

—RRIE BEETAHRRERAAEREXEAT ENHBR

A3 Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

A3 W EBEDHRERRRERNEAFERERNEREHTEN
78 -
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Key areas Descriptions Page index/Notes

FEHR i HEZRS /X

General Policies on identification and mitigation of significant climate-related issues ~ 25-26
Disclosure which have impacted, and those which may impact, the issuer.
—RRIE BAIREAE R RS HBETAEEYENEARGHEBEENR
% o
A41 Description of the significant climate-related issues which have impacted, — 25-26
and those which may impact, the issuer, and the actions taken to manage
them.
A4 HRERRAREHBETAEEYENEARGEREE - REHTT
& o
B. Social
B.#&
General Information on: 20-21, 34
Disclosure (@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and promotion,

working hours, rest periods, equal opportunity, diversity, anti-discrimination,

and other benefits and welfare.

—RRWE BRFMLRE BEREF  LERE  RE YSEE Sl
S AR A R B A 38 R AR A
@ HE: &
(b) BETFTHETABERZENHEBEERLROINER -
B1.1 Total workforce by gender, employment type (for example, full- or 38
parttime), age group and geographical region.
B1.1 IRl - EEEE (NERSFERE) - FREN DRI NER R -
B1.2 Employee turnover rate by gender, age group and geographical region. 39

B1.2 s FlRARN KRN MERRARLE -
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Key areas Descriptions Page index/Notes

FEHR i HEZRS /X

General Information on: 22,34
Disclosure (@  the policies; and
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.

—RIE FHERHZ2TFREMREEEROBELBEN -
@ EE:R
by ETHETABEAFZENHBERLRONER -
B2.1 Number and rate of work-related fatalities occurred in each of the past  The Group did not have
three years including the reporting year. work-related fatalities over the
past three years.
B2.1 BE=F (BEERFE) BFRITHMABRIL X - REEBE=FRERIRT
(BESD
B2.2 Lost days due to work injury 40
B2.2 AIGRAIEES-
B2.3 Description of occupational health and safety measures adopted, 22
and how they are implemented and monitored.
B2.3 AR B ERERET 2RI URBERTRERE -
General Policies on improving employees' knowledge and skills for discharging — 23-24
Disclosure duties at work. Description of training activities.
—RRIEE AR EERTIERENFMARRENEE - HABINEE -
B3.1 The percentage of employees trained by gender and employee category 41
(e.g. senior management, middle management).
B3.1 R RERBERN (MSREREE FREEE) APNXIEERS
L o
B3.2 The average training hours completed per employee by gender and 42

employee category.

B32 RUSREERAED  BREBTRZINFHHE -




Key areas Descriptions Page index/Notes
FEHE gt EERS X

General Information on: 20, 34
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labour.

—RREEE B IEE TS5 T :
@ BE:&
(b) BFHBETABERZEBNHEBEERRRONER -
B4.1 Description of measures to review employment practices to avoid child and 20
forced labour.
B4.1 MR BEERMEEARRET REHIBT -
B4.2 Description of steps taken to eliminate such practices when discovered. 20
B4.2 HAEBRRERBERG EREBBERARRN TR -
General Policies on managing environmental and social risks of the supply chain. 19
Disclosure
—RREE EERHEEENIRIERMA S RARBUR -
B5.1 Number of suppliers by geographical region. 19
BS5.1 ZREDHHEREA -
B5.2 Description of practices relating to engaging suppliers, number of suppliers 19

where the practices are being implemented, and how they are
implemented and monitored.

B5.2 HAEHERHEERNED  RENATEREMNNOHERHE - AR
HENTREETE -

B5.3 Description of practices used to identify environmental and social risks 19
along the supply chain, and how they are implemented and monitored.

B5.3 AR HEEREGERSORE R GRARNEDN - URAEBHR
TRERTE -

B5.4 Description of practices used to promote environmentally preferable 19

products and services when selecting suppliers, and how they are
implemented and monitored.

B5.4 HIERELERRRESARRERRRBOED - ARBERT
REEITE -
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Key areas

TEHE HHa

Descriptions

Aspect B6: Product Responsibility

[EHB6 : EMEE

General Information on:

Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.

—RIE FRMRHERNBRENREEZS  BS 2%
BOITER -
@) Blfﬁ &
(b) THETABEATENEBEEELROINER -

B6.1 Percentage of total products sold or shipped subject to recalls for safety
and health reasons.

B6.1 EESEEXRERBHTAR2ERFEMMADNKNE D

B6.2 Number of products and service related complaints received and how they
are dealt with.

B6.2 BREBRERLREORFHEARBETE -

B6.3 Description of practices relating to observing and protecting intellectual
property rights.

B6.3 it R REANBEREENED -

B6.4 Description of quality assurance process and recall procedures.

B6.4 MG ERTRERERBWER

B6.5 Description of consumer data protection and privacy policies, and how they
are implemented and monitored.

B6.5 HE B E ERHRIE RILBBUR - ARMEB#T

A
£\

[ ||

] 7
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N

ERALEEEARE

Page index/Notes

HEZRS /X

=19, 35

During the Year, there were no
incidents of project recalled due
to safety and health reasons of
the Group.

AEE  AEBRERERE
ZEMEKRMEROES -
17
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Key areas Descriptions Page index/Notes
FEHE gt EERS X

General Information on: 15, 35
Disclosure (@  the policies; and
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to bribery, extortion, fraud and money laundering.

—RRIEEE B IERERE 1R - BGFRERER
@ HBE R
(b) BFHBETABERZEBNHEBEERRRONER -
B7.1 Number of concluded legal cases regarding corrupt practices brought 15, 35

against the issuer or its employees during the reporting period and the
outcomes of the cases.

B7.1 RERMBAHETASEEERLTEEENE THARGHNEE &

B7.2 Description of preventive measures and whistle-blowing procedures, and 15
how they are implemented and monitored.

B7.2 Rl B R R RET  UARBBARITRERFE -

B7.3 Description of anti-corruption training provided to directors and staff. 43

B7.3 mmERENIE TRHNR BT -

General Policies on community engagement to understand the needs of the 32

Disclosure communities where the issuer operates and to ensure its activities take into
consideration the communities’ interests.

—RRIRER BHENHRLERTREEMTHREENRREEZBZHEEE
BB o

B&.1 Focus areas of contribution. 32

B8.1 EIRREE -

B8.2 Resources contributed to the focus area. 32

B8.2 EEIREMYRER -
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LA XF MINMETALS LAND LIMITED

BENERSBERFBERC T ARTPBERREAE T/ \E
18th Floor, China Minmetals Tower, 79 Chatham Road South,
Tsimshatsui, Kowloon, Hong Kong

B 5 Tel: 2613 6363

{BEH Fax: 25819823

EH Email : info@minmetalsland.com

#BHE Website : www.minmetalsland.com
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