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Starlight Culture Entertainment Group Limited (the “Company”),
together with its subsidiaries (the “Group” or “we”) is of the
view that sound environmental, social and governance (“ESG”)
performance is important to the sustainable development of its
business and community, and hence is committed to promoting
environmental protection, social responsibility and effective
corporate governance.

ESG GOVERNANCE STRUCTURE

The board (“Board”) of directors (the “Directors”) of the Company
holds the overall responsibility for the Group’s ESG issues and
sets out the ESG management approach, strategy, priorities,
and objectives. It is also responsible for approving disclosures in
2021 ESG report (the “ESG Report”).

In response to “carbon neutrality” goals set by the governments
of the different operating regions and to fulfil stakeholder’s
expectations of the Group in the materiality assessment,
we have set environmental targets, which cover areas such
as emission reduction, waste management and resource
conservation. The Group has established the ESG working
group (the “ESG Working Group”) to promote awareness of ESG
issues. The ESG Working Group is comprised of management
and general staff from different business departments. They are
responsible for executing the Group’s ESG measures, collecting
and analyzing ESG data, giving suggestions to the Board on
ESG issues, and reviewing ESG-related matters across the
Group’s different departments.

With the assistance of the ESG Working Group, the Board
continuously evaluates and monitors the Group’s ESG
performance, risk and opportunities, and progress made against
the Group’s ESG-related targets. The ESG Working Group
arranges meetings regularly to evaluate the effectiveness of
current policies and procedures and formulates appropriate
solutions to improve the overall performance of ESG policies.
The ESG Working Group reports to the Board periodically, and
assists in assessing and identifying the Group’s ESG risks and
opportunities, ensuring the implementation and effectiveness of
the risk management and internal control systems.
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REPORTING SCOPE

This ESG Report covers the Group’s ESG policies, measures
and performances covering the financial year from 1 January
to 31 December 2021 (the “Reporting Period” or “2021”).
The reporting scope of this ESG Report is determined by
the management of the Group, taking consideration of the
Group’s resource allocation and status of operations of different
segments, which includes subsidiaries actually operated by the
Group, including the Group’s business operations in Hong Kong,
China, Mainland China and United States of America (“USA”), in
line with the scope of the annual report of the Group.

REPORTING FRAMEWORK

The ESG Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the
“ESG Reporting Guide”) as set out in Appendix 27 of the
Rules Governing the Listing of Securities (the “Listing Rules”)
on the Main Board of The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”). Information relating to the
Group’s corporate governance practices is to be set out in the
Corporate Governance Report of the Group’s annual report to
be published.

REPORTING PRINCIPLES

During the preparation for this ESG Report, the Group has
applied the following reporting principles:

Materiality: Materiality assessment was conducted to identify
material issues during the Reporting Period, thereby adopting
the confirmed material issues as the focus for the preparation
of the ESG Report. The materiality of issues was reviewed
and confirmed by the Board and ESG Working Group. For
further details, please refer to the section headed “Stakeholder
Engagement and Materiality Assessment”.

Quantitative: The standards, methodologies, and applicable
assumptions used in the calculation of key performance
indicators (“KPIs”) data were supplemented by explanatory
notes.
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Consistency: Unless otherwise stated, the preparation
approach of this ESG Report is consistent with the previous
report for comparison. If there are any changes in the scope
of disclosure or calculation methodologies that may affect the
comparison with previous reports, explanations will be provided
to the corresponding data.

STAKEHOLDER ENGAGEMENT AND
MATERIALITY ASSESSMENT

We value our stakeholders and their feedback regarding our
businesses and ESG aspects. To understand and address their
key concerns, we have maintained close communication with
our key stakeholders. Through ongoing communication, we
have collected their views and opinions, which help us identify
ESG-related risks and formulate our sustainability strategies.
We will continue to increase the involvement of stakeholders
via constructive conversation to chart a course for long-term
prosperity. The Group’s communication channels with the key
stakeholders and their respective expectations are as follows:

Stakeholders
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Communication Channels

BEBRE

Government and regulatory -

Compliance with laws and =

Supervision on complying with local

authorities regulations laws and regulations
B e B B ] - BTERRER - BEEEMERERERNESTIER
— Support economic development  — Routing reports and taxes paid
- ZTRREER - BERERZMARM
— proper tax payment
- ZEHMIN
Shareholders — Return on investments — Regular reports and announcements
B R - REMER - EHRERAS
— Corporate governance — Regular general meetings
- hEEA - THRRXE
— Business compliance — Official website
- EBER - EA#L
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Stakeholders Expectations and Concerns Communication Channels
FinE R R RAE BEERE
Employees —  Employees’ compensation and — Performance reviews
BE benefits - R
- REHEREN — Regular meetings and trainings
- Career development - TEHEEREI
- BEEER - Emails, notice boards, hotline, caring
— Health and safety working activities with management
environment - B HER -G HEEEET
- BEZE2HNTITEIRIR A1 &
Customers — Customer relationship — Face-to-face meetings and on-site
®A - EPREMA visits
— Protect the rights of customers - EHEZEKEREMIES
- REERER]
Suppliers — Fair and open procurement — Suppliers’ satisfactory assessment
HFE™E - RERRANKE - HEEmRERETE
—  Win-win cooperation — Face-to-face meetings and on-site
- BESME visits

- ENEERAEMFS

General public
/'\ =2 Aj:

— Involvement in communities

- tesH

— Business compliance

- EBESR

— Environmental protection
awareness

- BREEH

— Organization of community activities

- MEBtEE

The Board and management who are responsible for key
functions of the Group have participated in reviewing the
Group’s operations and identifying material ESG topics and
assessing the relative importance of the ESG topics to its
business and stakeholders.

The following matrix is a summary of the Group’s material ESG

topics:
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Continuous training and development

HEEIRERE

Materiality Matrix
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Material ESG Topics Number Material ESG Topics
Greenhouse gas (“GHG”) emissions 7 Supply chain management
RERME (CRERR)) BEK HEHEIE
Use of resources 8 Product responsibility
BEREA EmBE
Climate change mitigation and adaptation 9 Anti-corruption and anti-money laundering
IR EC AR KB E R&BRREREE
Employment practices and labour standards 10 Active community participation
BEBSR RS TRE BiR2E1E
Occupational health and safety 11 Regulatory compliance
BXRRETE BEEER
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FEEDBACK

We treasure your feedback and comments on our sustainability
performances. You can provide valuable advice of the ESG
Report or our sustainability performances by mail, addressed
to the Board or the Company Secretory at the principal place
of the Company in Hong Kong at Room 2001, 20/F No. 118
Connaught Road West, Hong Kong.

A. ENVIRONMENTAL

The operation of the Group has limited impact on the
environment. The main business of the Group is media
and culture, which is not the main cause of environmental
pollution. Moreover, the business of the Group does not
involve industrial activities and thus the total amount of
emission, resources used and waste produced is low.
Nevertheless, the Group formulated the ESG Policy,
which sets out guidance on emission reduction, resource
conservation and waste management in its workplace.

However, the Group understands that it is the responsibility
of all corporations to ensure that emission of pollutants
and consumption of resources are minimized and carbon
footprints are reduced. For such purpose, the Group
has set the following targets to reduce consumption of
resources:

- In the next five years, the Group will reduce the
GHG emission intensity (tCOze/employee) gradually
compared with 2021.

- In the next five years, the Group will reduce the
electricity consumption intensity (MWh/employee)
gradually compared with 2021.

Since the Group’s waste generated was collected and
disposed by the property management office of the office
building and water consumed was negligible, therefore no
waste and water related target has been set.

During the Reporting Period, the Group was in compliance
with the rules and regulations related to environmental
protection in USA, Mainland China and Hong Kong, China,
including but not limited to the Energy Policy Act of 2005
of USA, the Federal Clean Air Act of USA, the Federal
Clean Water Act of USA, the Environmental Protection
Law of the People’s Republic of China, the Solid Waste
Environmental Pollution Prevention and Control Law of
the People’s Republic of China, the Air Pollution Control
Ordinance of Hong Kong and the Waste Disposal
Ordinance of Hong Kong and did not identify any violations
that were related to environmental protection and had
significant impact on the Group.
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EMISSION

Air Emissions

During the Group’s operation, nitrogen oxides (“NOx”),
sulphur oxides (“SOx”) and particulate matter (“PM”) are
generated from the use of company cars. During the
Reporting Period, the air emissions decrease significantly
compared with that in 2020, which is due to the fact that
the use of company vehicles for business travel decreased
significantly due to the ongoing impact of COVID-19 in
Mainland China and USA.

The vehicles were monitored and inspected by the system
on a regular basis to keep them in the best conditions in
order to increase fuel consumption efficiency and ensure
road safety.

Summary of air emission performance:

HEIR

BE R

RAEEELHE @'ty (E|1E%)
ety (TmaEy)) KRB (MFERY))
EERABRENER -RREHE  BERBE
BAER_ZS_SFRER LD ILTHERHE
ERETEAMKEBENFEZE  BRNBE
EERN AT BEKRE NE-

EWMERRBAMEREDE  EEmMERN
RERS BIERSMHERBMEXKERE
BzEo

BERFFMRBHBALT

Unit 2021 2020
B —E-—& —S-Ef
NOx Kg 14.76 20.03
K81 e
SO« Kg 0.12 0.39
=R vt T
PM Kg 1.27 1.48
EEpORY)| T

GHG Emissions

The major sources of GHG emissions of the Group are
direct GHG emissions from the consumption of petrol by
vehicles (Scope 1), and energy indirect GHG emissions
from purchased electricity (Scope 2).

For fuels used by the vehicles owned by the Group, the
Group encourages the employees to take public transport
instead of driving company cars, and utilised virtual
meeting with clients or business partners to reduce the
emission caused by business trips.
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For purchased electricity in offices, the Group encourages
the employees to set the air conditioners at the most
comfortable temperature and switch off air conditioners
and lights when not necessary so as to reduce emission
of GHG. The Group has also put notices at eye-catching
areas in the offices to remind our employees about energy
saving in the course of business. During the Reporting
Period, the Group's GHG intensity decreased significantly
compared with that in 2020. This is mainly due to the fact
that the Group's employees in Mainland China changed
from using its own offices to rented offices during the
Reporting Period and the electricity consumption costs
were not borne by the Group, and that the use of company
vehicles for business travel decreased significantly due to
the ongoing impact of COVID-19 in Mainland China and
USA.

Summary of GHG emission performance:
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Indicator’ Unit 2021 2020
1518 {in —g-—% it
Scope 1 — Direct GHG emissions

HE——BRREREBHK

o Petrol consumption by vehicles tCO2e 22.45 63.30

B FERY UM

WS ERES

Scope 2 — Energy indirect GHG emissions
HE - EREFAERBHK
o Purchased electricity

BEEN

tCO2e 2.66 31.60
WE—atikE2

Total GHG emissions (Scope 1 and 2)
RERBHIRAEE BE—RI)

tCO2e 25.11 94.90
ME—aEtikE2

GHG emissions intensity?
BERBBIRERE?

tCO2e/employee 1.14 3.51
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Notes:

1. GHG emission data is presented in terms of carbon dioxide
equivalent and are based on, including but not limited to,
“The Greenhouse Gas Protocol: A Corporate Accounting
and Reporting Standards” issued by the World Resources
Institute and the World Business Council for Sustainable
Development, “China Regional Power Grid Baseline
Emission Factors For Emission Reduction Project in 2019”
issued by Ministry of Ecology and Environment of China,
the “Global Warming Potential Values” from the IPCC Fifth
Assessment Report, 2014 (AR5), “How to prepare an ESG
Report — Appendix 2: Reporting Guidance on Environmental
KPIs” issued by the Stock Exchange and the “Sustainability
Report 2021” released by HK Electric Investments Limited.

2. As at 31 December 2021, the Group had a total of 22
employees; while as at 31 December 2020, the Group has
a total of 27 employees. These data are used for calculating
the intensity data.

USE OF RESOURCES

The Group has always been promoting sustainability
by assuming the social responsibility of environmental
protection in the course of business and, on the premise
of minimizing the impact on the environment, creating
unlimited possibilities with limited resources. In this regard,
the Group attaches great importance to employees’
environmental awareness, thus has put forth a number
of initiatives with the goal of “green office”, educating
employees about how to fully utilise the resources and
save energy. The Group aims at maximizing the efficiency
of our resources in commercial aspect while eliminating
waste and contributing to society in social aspect.

The Group also embraces its responsibility in
environmental protection throughout the course of office
administration and daily operation. Apart from adhering to
the principle of recycling and reducing use, the Group is
committed to creating green offices to minimize the impact
on the environment. In light of the nature of the business
of the Group, the consumption of energy, electricity, water
and other natural resources in the offices are limited.
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The Group’s energy consumption is mainly composed
of direct energy consumption of petrol by company
vehicles and indirect energy consumption of purchased
electricity. During the Reporting Period, the Group’s
energy consumption intensity decreased significantly
compared with that in 2020. This is mainly due to the fact
that the Group’s employees in Mainland China changed
from using its own offices to renting offices during the
Reporting Period and the electricity consumption costs
were not borne by the Group, and that the use of company
vehicles for business travel decreased significantly due to
the ongoing impact of COVID-19 in Mainland China and
USA. The following is the summary of the Group’s energy
performance:

N
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Indicator® Unit 2021 2020

f51Ee B —EZ—%F —EZEHF

Direct energy consumption

BHIERERHRE

° Petrol consumption by vehicles MWh 81.82 259.91
AV HH FE K ELEF

Indirect energy consumption

FHEREIRIHFE

o Purchased electricity MWh 3.74 39.94
BEE K ELEF

Total energy consumption MWh 85.56 299.85

AETRHFEAR 2 K ELEF

Energy consumption intensity MWh/employee 3.89 11.11

AETRHFERE KRR/ S%ES

Note: MdEE

3. The unit conversion method of energy consumption data
is based on the “Energy Statistics Manual” issued by
International Energy Agency.
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Below are measures taken by the Group in saving energy:

Adopting double-sided printing and promoting use of
recycled paper;

- Switching off unused lights and electric appliances to
reduce energy consumption;

- Keeping the room temperature at a comfortable
level and switching off the air conditioners when not
necessary;

- Switching off the air conditioners and lights after
office hour and when they are not in use;

= Requiring employees to turn their computers and
other devices to the sleep mode or switch them off
when leaving the office (including visiting clients and
having lunch); and

- Conducting regular maintenance for office equipment
(such as air conditioners, computers, lights,
refrigerators and paper shredders) to ensure normal
operation.

As per the business nature of the Group, water
consumption is very limited, mainly daily water
consumption by the employees in offices during business
hours, and the Group does not encounter any significant
issue in sourcing water that is fit for its purpose. The
domestic sewage of the Group does not include
hazardous wastewater and is directly discharged to the
municipal sewer pipeline. In order to reduce wastewater,
employees of the Group are encouraged to save water.
During the Reporting Period, water consumption of the
Group amounted to approximately 0.80 mé, which is
approximately 0.04 m® per employee (2020: 1.00 m?® in
total, 0.03 m® per employee).
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PRODUCTION OF WASTE

Solid waste of the Group is mainly produced in the daily
operation of the offices, including daily paper consumption,
office paper waste and food waste made by employees. All
domestic waste is collected and disposed by the property
management office of the office building on a regular basis.

The Group is committed to reducing waste production.
The Group encourages the employees to recycle stationery
and reduce waste with an aim to prevent waste production
at the initial stage. Moreover, the Group has adopted a
digital operation method to centralize all documents and
regularly educates its employees about environmental
protection. For example, the employees are required to
print double-sided and reuse paper printed single-sided
in order to save and reduce the use of paper and other
natural resources. Permission is also required for printing
in the offices so that paper image can be counted and
adjusted to improve resource utilisation.

The Group has established appropriate measures for
disposal of computers and related products such as
printers and toner cartridges. Unused digital products are
transferred or reused while obsolete accessories and used
toner cartridges are collected by third party companies for
recycling.

In case it is necessary to dispose of an item, the Group
encourages our employees to collect and classify the
waste before disposing so as to reduce the negative
impact on the environment.
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THE ENVIRONMENT AND NATURAL
RESOURCES

Due to the Group’s business nature, the core business
of the Group has limited impact on the environment and
natural resources, yet the Group endeavors to minimise the
negative environmental impacts of our business operations
as an ongoing commitment to corporate sustainability.
Under the guidance of its ESG Policy, the Group spends
efforts in mitigating its potential environmental impacts
through adopting industrial best practices targeted at
reducing natural resource consumption and developing
effective environmental management. The Group regularly
assesses the environmental risks of its businesses,
adopts preventive measures to reduce potential risks, and
ensures its compliance with relevant laws and regulations.
The Group is also devoted to achieving sustainable
development for generating long-term values for the
community and its stakeholders.

Indoor Air Quality

The Group is committed to providing employees with a
comfortable and green working environment to increase
work efficiency. The Group regularly monitors the indoor air
quality in its workplace. Air-purifying equipment is installed
and air cleansing plants are placed at the workplace to
filter air pollutants, contaminants, and dust particles.

CLIMATE CHANGE

The Group recognises climate change as one of the
greatest issues confronting humanity today. It is vital for
us to understand our corporate role in addressing climate
change threats, which could impact us both in terms of our
business profitability and our long-term resilience. As such,
we have established a Climate Change Policy to identify,
monitor and manage climate-related issues, and integrated
such considerations into our strategic business planning.
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To cope with the intensified threat of climate change, the
Group has assessed the potential risks that may arise from
our business operations. These risks mainly stem from the
following dimensions:

Transition Risks

For transition risks, the Group expects policies and
regulations related to climate change are becoming
stricter. If the Group’s existing compliance procedures and
business operations would not fully comply with the new
legal and regulatory requirements, it might incur additional
compliance costs and affect the reputation of the Group.
In addition, there are increasing investors who advocate
combating climate change and customers who seek low-
carbon film or TV play production. If the Group fails to
implement effective measures to meet such expectations
and market change, the Group may lose potential
investment and experience reduced customers for its film
or TV works.

To manage the above transition risks, the Group has taken
an array of actions. First, the ESG Working Group and
the management regularly monitor existing and emerging
climate-related trends, policies and regulations and will
seek compliance consulting services to reduce legal risks,
when necessary. Second, the Group will maintain high
transparency in the Group’s ESG reports and related
activities to build trust and confidence with investors and
customers. Third, the Group has gradually incorporated
sustainability into its business operation. By going beyond
current compliance requirements, the Group will be better
equipped to adapt to regulatory and market changes.
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Physical Risks

For physical risks, climate change will bring more frequent
and intensive extreme weather, such as flooding, super
typhoon, and drought. Such extreme weather events may
have a negative impact on the filming progress of the crew,
disrupt the normal filming process, and even endanger the
personal safety of the crew members, thus causing delays
in the filming progress and increasing the filming cost.

The Group has taken different actions to manage the
abovementioned acute physical risks. The project
manager should comprehensively analyze the climate
and geographical risks of the casting locations before
choosing the location for movie or TV play casting. During
the casting, the project manager should continuously
monitor and evaluate possible extreme weather events
that may suspend the film production process, and the
Group should formulate crisis response plans to reduce
the negative impacts bought to the Company by extreme
weather events. In addition, the Group has developed
the practice of communicating the arrangements under
bad weather conditions to employees in advance. The
potential financial impacts can be minimized with adequate
preparations for extreme weather events.
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B. SOCIAL B. 11&

B1 Employment B1 {E{&

Labour practices

To ensure that the Group is able to operate
according to professional and ethical labour
practices, the Group has developed clear work
processes with robust control mechanisms which
have been clearly communicated to employees.
Certain policies to govern employees’ affairs such
as payroll, attendance, recruitment, promotion,
discipline, working hours, leave, and termination
are clearly set out in staff appointment letters in
compliance with Hong Kong Employment Ordinance.
There is no non-compliance with the relevant labour
laws and regulations in USA, Mainland China, Hong
Kong, China offices that have a significant impact on
the Group, including but not limited to the Company
Law of the People’s Republic of China, the Contract
Law of the People’s Republic of China, the Labour
Contract Law of the People’s Republic of China, the
Regulations on Labour Inspection and Security, the
Companies Ordinance of Hong Kong, the Mandatory
Provident Fund Schemes Ordinance of Hong Kong,
the Minimum Wages Ordinance of Hong Kong, and
Uniformed Services Employment and Reemployment
Rights Act of USA and Pay Transparency
Nondiscrimination Provision of USA.

The Group also aims to promote the diversity of
workforce, including in terms of age, gender and
nationality, as well as a culture of equal opportunity.
The management regularly reviews the Group’s
remuneration policy in relation to relevant market
standards.
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As at 31 December 2021, the Group had 22
employees, all of which are full-time employees, and
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RIB_—F+"B=+—H &5&H
AR EE HRHEHES HEM

the composition is shown below: wr
Number of employees Percentage
EEAH AL
By gender iR E 9
Male B 8 36%
Female 2z 14 64%
By age group HER AR A 2
<30 <30 5) 23%
30-50 30-50 15 68%
>50 >50 2 9%
By geographical region i ES 5
Hong Kong, China FEE S 5 23%
Mainland China R[] g 3t 5 23%
USA EH 12 54%

As at 31 December 2021, the employee turnover
rate* of the Group is approximately 33% and the

composition is shown as follows:

RIBZ_—F+ZR=+—H &x&H
BEMKF L #R33% HEAXMT :

Employee turnover rate*

B 5 k=

By gender RS 5

Male B 30%

Female pegis 18%
By age group BER ARSI 5

<30 <30 0%

30-50 30-50 35%

>50 >50 33%
By geographical region i E S 5

Hong Kong, China FEE B 17%

Mainland China FRE Py 44%

USA EH 8%
Note: BT 5E

4. The turnover rate of the Group represents the
number of employees in the specific category
resigned during the Reporting Period divided by the

number of employees in the specific category at
the beginning of the Reporting Period, multiplied by

4. FEENEERREB/NBSHEE—
BRI BER R B A B IR U B ER S
ZAER BB AB - BILUL100%
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B2 Health and Safety B2 BEHRER
Workplace health and safety TIEGAIRFHEZEE
The Group has established a set of policies which is AEEERITI—BEMUEERREREZS
focused on maintaining a healthy and safe working THEREABELZEEK  ZEBEREIE
environment, and which includes the following LUTFHRE

requirements:

- The facilities operated by employees should — EEMBEZREBEFTELZEH
meet safety and health standards; and BEZEA ;&
- relevant information and training should be — EAREEREFAREZENRIER
provided to employees in respect of risks to HEBICREETZEZRARBE
their health and safety which may arise out of ik Kz 35 3l 0
their work.
The Group did not violate any health and safety RHREHEE AEBTERERER A
laws and regulations of USA, Mainland China and AP EEEZ ERREREZ X
Hong Kong, China, where applicable, during the B EEFR QNER) > BIFERRR(FE
Reporting Period, including but not limited to the Law AREMESHZ2E) (FEARHK
of the People’s Republic of China on Work Safety, MEBZERAEE) (BEEHEZE R
Occupational Disease Prevention and Control Law BEEON(ERBELERBEREE)
of the People’s Republic of China, the Occupational (Occupational Safety and Health Act of
Safety and Health Ordinance of Hong Kong, and USA) e

Occupational Safety and Health Act of USA.

The Group has established a mechanism for AEBORIIGEERERREALD 2K
monitoring occupational health and safety, as well TR EEBARARE EF  AEEE
as procedures for dealing with related risks. The BEE2HEBETrTBENRERENZ2TE
Group engages employees in the determination fhiEfE e MR ETARERZ 2
of appropriate occupational health and safety EHRN T ERERNBEREF-

precautionary measures. Accident reporting and
investigation procedures have also been adopted for
the follow-up of any health and safety incidents.

Regular inspections and management review of M BEHREAZ2ETEHRRRER
health and safety have been performed to ensure the BERT UBRFRBEBBRREHKTZ
effectiveness of the policies and measures. B

During the Reporting Period, there were no lost days RHREHE BERITEERIELH
due to work injury. Also, in the past three years, o lbih RIBE=F (BFEREHAR) -
including the Reporting Period, there were no work- MESERTTHRE S

related fatalities.
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B3 Development and training

Employee development and training

The Group strives to promote the long-term
development of its employees by providing learning
opportunities that broaden their skills and make them
valuable assets to the Group.

Under policies regarding employees’ affair, internal
training and external seminars are offered to
employees, where appropriate, including in the
areas of finance, governance, rules and regulations,
supervisory and managerial skills, as well as various
technical training courses relating to their respective
job duties.

During the Reporting Period, the percentage of
trained employees® of the Group was approximately
9%, and the average training hours® per employee
was approximately 65.8 hours. The breakdown
of the percentage of trained employees and the
average training hours by gender and employee
category is as follows:

1ES Z R RIEH

FEETEFNMBBIREERAES
REZEESBRRESRERSTZRAE
BOIEERENUDEEBCEEEE-

REAFMEEFHENHR RMATH
BERMHEABFINRIIBANE (B
B AEBEAMBE BER RAKSE
P BEEREEREURERERBET
R B AR SERAMTEIIRE -

R{BEHE ~*EEZIIEE T DR
9% T2 EEFHR IR R%65.8/)
FoRillEEBD LR THRIFRR
MR R EEHERE DRIBRMIT

Percentage of Average
trained employees® training hours®
ZiES 553 LS FZ I F RS
By gender iR E 5
Male B 13% 315
Female 2z 7% 100.0
By employee category ¥ B S BRI &l 5
Management BIEE 25% 100.0
Managerial Officers BIEAB 0% 0
General Staff —fRET 7% 31.5
Notes: M -
5. The percentage of employees trained represents the 5. RillEEBSLEARBRSHEE L5

number of employees trained in the specific category
during the Reporting Period divided by the number of
employees in the specific category as of the end of
the Reporting Period, multiplied by 100%.

6. The average training hours represents the total
number of training hours received by employees in
the specific category during the Reporting Period
divided by the number of employees trained in that
category during the Reporting Period.

BEiEE AN BFUBRERSHERZ
HHIBESAH > BFELI00%
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B 27 B4R R BBR AN 3R S HA R 2% 48 A
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B4 Labour Standards

Anti-child and forced labour

The Group strictly prohibits the use of child and
forced labour in the Group, and is totally committed
to creating a work environment which respects
human rights.

We strictly prohibit the employment of child labour or
forced labour, strictly check the identity documents
of job seekers during the recruitment process to
ensure that job seekers reach the legal working age
and have the employment qualifications. In addition,
the Group has specified the working hours of its staff
in the Staff Handbook, and the staff work overtime
on a voluntary basis to avoid violation of labour
standards and effectively safeguard the rights and
interests of the staff. When any non-compliance
is identified, the Group will promptly investigate
and report the investigation to management for
appropriate disciplinary action or dismissal. The
Group will regularly conduct relevant reviews and
inspections to prevent any child or forced labour in
operation.

The Group has complied with including but not
limited to the Employment of Children Regulations
under the Employment Ordinance of Hong Kong,
the Convention on the Abolition of Forced labour
with respect to Employment of Workers, the labour
Law of the People’s Republic of China on the
Employment of Adolescents under the Age of 16 and
their Legal Rights and Interests, Provisions on the
Prohibition of Child labour in the People’s Republic of
China. During the Reporting Period, The Group was
not aware of any material non-compliance with laws
and regulations relating to employment and labour
practices.
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B5 Supply Chain Management B5 {HAESEEIRE

Supplier management

We have established and implemented supplier
management policies and procedures to manage
the risks associated with our supply chain, including
those associated with environmental, social and
governance practices.

In the procurement procedures, the Group selects
supplier candidates according to the Supplier
Policy. The Group strictly follows its procurement
procedures to evaluate the business practices of
its suppliers. During the procurement process, we
evaluate suppliers on the basis of price, reputation,
track record, customer service and quality of
products and services. If the Group finds that a
business partner or supplier violates the Supplier
Policy, the Group will try to channel it to correct
the situation. We expect suppliers to maintain
high standards of business ethics, communicate
with suppliers and encourage them to use more
environmentally friendly products and services. In
the process of selecting and evaluating suppliers,
we have incorporated environmental and social
performance as evaluation criteria to identify
environmental and social risks in the supply chain.
In addition, the Group also gives priority to suppliers
who provide environmental friendly products and
services to minimize potential environmental and
social risks in the supply chain.

In addition, the Group’s business cooperation
process is conducted in an open, fair and impartial
manner. It will not discriminate against any business
partners, and will not allow any corruption or
bribery. Employees and other individuals who have
any interests in relevant business partners will not
be allowed to participate in the related business
activities. The Group focuses on the integrity of its
partners and will only select business partners who
have a good track record in the past and who do
not have any serious non-compliance or violation of
business ethics.

During the Reporting Period, the Group has 5 major
suppliers, one of them is based in China and the
other four are based in USA, and all major suppliers
passed the review of supplier-related practices.
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B6 Product Responsibility

The Group pays high attention to the quality and
safety of its services. The Group has established
relevant quality and safety inspection procedures for
different projects, communicates with its business
partners and confirms their project expectation and
direction prior launching any project, and actively
coordinates projects with them in the process of
providing services.

The complaint handling procedures have been
established by the Group to allow relevant
departments to carry out a detailed investigation,
actively monitor the handling process, coordinate
and communicate with all involved parties, and
properly respond to complaints. The Group strives
to understand the truth and root causes of such
complaints and identify responsible parties and
areas for improvement in order to enhance the
Group’s service quality. Due to the nature of the
Group’s business, no products are subject to recall
due to health and safety reasons. There were also
no material complaints were received in relation to
products and services during the Reporting Period.

The protection of intellectual property rights is an
extremely important task for the Group. When the
Group engages with its suppliers, it will include the
protection of intellectual property in the contractual
terms. The Group’s legal department will also review
all the contracts in operation and ensure that the
contractual terms protect both parties’ intellectual
property rights. The Group also requires technical
professionals to sign strict confidentiality agreements.
Confidential information of the Group’s customers is
only accessible to employees who are responsible for
the corresponding project.
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The Group is determined to protect customers’
data by handling them with the highest degree
of confidentiality. Therefore, we have formulated
guides for the collection and use of customers’
data. The Group has also formulated security
measures for data protection and encryption. All
confidential data relating to the Group’s business and
customers’ information are securely protected and
are solely used for internal purposes. Any leakage
of confidential information to third parties is strictly
prohibited.

Due to its business nature, the Group conducts
limited advertising campaigns and therefore does not
involve any significant advertising-related risks.

During the Reporting Period, the Group complies
with relevant laws and regulations relating to health
and safety, advertising, labelling, privacy matters,
relating to products and services provided and
intellectual property, including but not limited to
Hong Kong Intellectual Property Law, the Trade
Descriptions Ordinance of Hong Kong, Patent Law
of the People’s Republic of China, Trademark Law
of the People’s Republic of China, Copyright Law of
the People’s Republic of China and Copyright Law
of USA that would have a significant impact on the
Group.

Anti-corruption
Ant-corruption and anti-money laundering

The Group has in place a number of policies
addressing anti-corruption, such as acceptance
of gifts, and conflicts of interest, which provide
guidance to employees in this area. The Group has
also established policies and procedures to deal
with anti-money laundering in its operations. The
Group has always attached great importance to its
corporate culture of integrity.
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In addition, the Group has established Whistle-
blowing Policy which provides communication
channels for faults and anti-corruption reporting.
According to the policy, employees can report any
fraud for improper benefits by means of phone calls,
e-mails, letters, etc. The internal audit department at
the corresponding level is responsible for managing
relevant reports, conducting internal assessment,
conducting investigation and making written
records, and reporting the investigation results to
the management or the Board in a timely manner
for appropriate handling. The policy also ensures
the protection of whistleblowers, including the
confidentiality of identity and personal information,
against retaliation for reporting incidents in good
faith. The Group will regularly review the relevant
policies to ensure their effectiveness.

Relevant training materials on anti-corruption and
anti-money laundering are provided to Directors and
employees for their study and reference in order to
raise their awareness of the code of conduct as well
as related procedures and guidelines.

During the Reporting Period, no concluded legal
case regarding corruption was brought against the
Group or its employees. Also, there were no cases
of non-compliance with laws and regulations on
anti-money laundering in USA, Mainland China and
Hong Kong, China, including but not limited to the
People’s Republic of China Criminal Law, Anti-Money
Laundering Law of the People’s Republic of China
and the Anti-Unfair Competition Law of the People’s
Republic of China, the Anti-Money Laundering
and Counter-Terrorist Financing Ordinance and the
Prevention of Bribery Ordinance of Hong Kong and
Foreign Corrupt Practices Act in USA.
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B8 Community Investment

Community programs

As a socially responsible corporation, the Group
is committed to serving the communities where it
operates. The Group recognises the importance of
the welling-being of the local communities to the
continuous growth of its business. The Group has
focused on supporting sports and other charitable
activities for many years. The Group follows its ESG
Policy to encourage its employees to take part in
a wide range of community activities. The Group
believes that by participating in community activities,
it can increase employees’ awareness of citizenship
and build positive value. During the Reporting Period,
the Group has not participated in social services or
charitable activities due to the impact of COVID-19
pandemic. Until the end of the COVID-19 pandemic
and the restoration of economic and social stability,
we will continue to spare no effort to realise our
own social value through various means to enhance
social well-being and promote sustainable social
development.
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Environmental, Social and Gov

IRIE - B REBHRS

“Comply or explain” Provision
IRETRARRIEX

Subject Areas, Aspects,

General Disclosures and KPIs Description Sections/Remarks
FTEHE -BE -—REER
RASRAE ISR $ii 3t =1 F
Aspect A1: Emissions
EBEA1 . HERD
General Disclosure Information on: Environmental
—RRIREE BRERRRERBHR QKR THE RIRE
5 A RBEEBREYNELSN !
(@  the policies; and
@ BX; &
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
b)) BTFHETABEARATENMERZE
BRAGINEK
relating to air and GHG emissions,
discharges into water and land, and
generation of hazardous and non-
hazardous waste.
KPI' A1.1 The types of emissions and respective Air Emissions, GHG Emissions

BB AE IS RAT A

KPI A1.2
RESRAEIGIZA1.2

KPI A1.3
RS AR RIS 1RA1.3

emissions data.

HE e 48 R AE R R I B o

Direct (Scope 1) and energy indirect (Scope
2) GHG emissions (in tonnes) and intensity.
BHi% #EE) RERBERE EE2) AERE
BEE UMEETE) REE ©

Total hazardous waste produced (in tonnes)
and intensity.

FRELEEEEEYRE (UEHE) &5
Eo

BRI RERBEHIK

GHG Emissions
BE RSB

During the course of business,
the Company did not produce
any chemical or medical related
hazardous waste.
RRBIEBEEBRERERIRESL
REERBEERANE

# o
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TR BT R IR

Subject Areas, Aspects,
General Disclosures and KPIs

FEHR EE-—REER
R AAXIEIR

Description

it

Sections/Remarks

=1

KPI A1.4
RS AR IE1RAT.4

KPI A1.5
R SEAR LIS 1RA1.5

KPI A1.6
RS AR I51RA1.6

Total non-hazardous waste produced (in
tonnes) and intensity.
FRELEREERYAE UEHE) &5
Eo

Description of emission target(s) set and
steps taken to achieve them.
HPRs] U EE R R A ETE LR
IR P ERER Y 2 B o

Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and
steps taken to achieve them.
HIlREIEEERBESEERYN AR
FRETILRYRRE B R e 3 E B 5 L B IRFTHR
BB 2 B o

During the course of business,
the Company did not produce a
large amount of non-hazardous
waste, therefore, it did not include
the data of non-hazardous waste
in the calculation this time.
KABIEBEEBEP I RES
AERZTEREY AEAAFI
RABIEBREEEM ZEEAA
STEHER

Environmental
B

Environmental, Production of
Waste
RIE BEYES




Environmental, Social and Governance

IRIE - B REBHRS

“Comply or explain” Provision

TR BT R R X

Subject Areas, Aspects,

General Disclosures and KPIs Description Sections/Remarks
FTEHE -BE -—REER
RASRAE ISR $ii 3t =1 F
Aspect A2: Use of Resources
EmEA2 : EiEfER
General Disclosure Policies on the efficient use of resources, Environmental
—MRINE including energy, water and other raw IRi%
materials.
BRERER (B1FRR KR EMEREM
L B9EGE o
KPI' A2.1 Direct and/or indirect energy consumption Use of Resources
RSB AE RIS 1EA2.1 by type in total and intensity. BIRER
REVNSISNERRHEZEREES
R o
KPI A2.2 Water consumption in total and intensity. Use of Resources
ARG NIEIRA2.2 HIEKBERBE- BRER
KPI A2.3 Description of energy use efficiency Environmental, Use of Resources
RIREMIEIEA2.3 target(s) set and steps taken to achieve IRIE>&EREH
them.
PR ST L AE R A B AR e R IE R
BB RPTEREBI D BR o
KPI A2.4 Description of whether there is any issue in  Environmental, Use of Resources
RSB EMIEIZEA2.4 sourcing water that is fit for purpose, water 1215 > &R
efficiency target(s) set and steps taken to
achieve them.
WM SREBGE AR LI B ERERE UKk
FRE] M AKM G ER R AEIBLEER
FTEREX B9 2 B%
KPI A2.5 Total packaging material used for finished Not applicable — In view of our
RESREMIE1R2.5 products (in tonnes) and with reference to  business nature, no packaging

per unit produced.
RpRmPTABEMENEE U E) &
BEEEMUMGE-

materials for finished products
were produced by the Group
during the Reporting Period.

TEA-ENEBUHE AEH
IR &5 BRI f A SR e g




“Comply or explain” Provision
TRBT R IR

Subject Areas, Aspects,
General Disclosures and KPIs

FEHR EE-—REER
R B A IEIR

Description

it

HEREE ﬁé

Sections/Remarks

=1

Aspect A3: The Environment and Natural Resources

EBEA3  RIERKRAER
General Disclosure
—MRIFE

KPI A3.1

B A IS 1EAS.1

Aspect A4: Climate Change
BEA4 : RIZE1ME

General Disclosure

— iR BE
KPI A4.1
R SREAR LTS 1RA4 1

Policies on minimising the issuer’s
significant impacts on the environment and
natural resources.
BEBTABRERRAERENERT
EHIBR

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.
HAEBTHHRERRABERNEAT
ERERNEEFREENITH

Policies on identification and mitigation of
significant climate-related issues which
have impacted, and those which may
impact, the issuer.

B REHERRAIEGHETAELERY
EMNEARBEHBEEENEEK-

Description of the significant climate-related
issues which have impacted, and those
which may impact, the issuer, and the
aotions taken to manage them.

B EERPEEHETAEERENE

it%w%ﬁ%ﬁ%ﬂ ) e EEITE) ©

The Environment and Natural
resources
RIERRAER

The Environment and Natural
resources

RIBRRAER

Climate Change
SRS

Climate Change
RIREE




Environmental, Social and

IRIE - B REBHRS

“Comply or explain” Provision

TR BT R R X

Subject Areas, Aspects,

General Disclosures and KPIs Description Sections/Remarks
FTEHE -BE -—REER
RASR AR ;b =1:i 0
Aspect B1: Employment
BmEB1 : (B
General Disclosure Information on: Employment
—RRIREE BrFT R E - BREREA THEEH - BE
REA FERE 210 R LUK EAth
FBERENDN :
(@  the policies; and
@ BER; &
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
) BTHETABERAZENERZE
BRRAGINEE
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and
welfare.
KPI B1.1 Total workforce by gender, employment Employment
RSB IS1ZB1 A type (for example, full- or part-time), age 1{&{#
group and geographical region.
ZHR - BEEE 2B RE) F&
AP RMEEDNEEEEH -
KPI B1.1 Employee turnover rate by gender, age Employment
ARG NIE1ZB1 1 group and geographical region. 1&{E

SR ERAR RN ER DN RERE
tso




i
Il|

)

ironmental, Social and Governance Report .‘\

IS HEREARE |

“Comply or explain” Provision

TRBT R IR
Subject Areas, Aspects,
General Disclosures and KPIs Description Sections/Remarks
TEHE -BE —REER
RASRERIEIR ;b =1:i
Aspect B2: Health and Safety
[EmEB2: ZRRARZ
General Disclosure Information on: Health and Safety
—REIREE ERREZ2THRRERREREERRH EREZS
EMBER
(@  the policies; and
@ BE; R
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
b)) BTFHETABEARATENMERE
BRAGINEK
relating to providing a safe working
environment and protecting employees
from occupational hazards.
KPI B2.1 Number and rate of work-related fatalities Health and Safety
RS & MIE1EB2.1 occurred in each of the past three years fEFEEZSE
including the reporting year.
BE=F (BREEREE) BFRAITHN
ANER L
KPI B2.2 Lost days due to work injury. Health and Safety
RARAR M 51RB2.2 RITHEIBRITIEBH- REREZS
KPI B2.3 Description of occupational health and Health and Safety
RIS ENI51EB2.3 safety measures adopted, and how they are fEEEZ 2

implemented and monitored.
HPT RN AV B R R B 2 2 46 1 > U
MERERITREEE A
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“Comply or explain” Provision
TRBT R IR

Subject Areas, Aspects,
General Disclosures and KPIs

FEHR EE-—REER
e Eopodicrd

Description

it

Sections/Remarks
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Aspect B3: Development and Training

BmB3 . R RiEl
General Disclosure
—MIN B

KPI B3.1
R SR AR AN 15 1RB3.1

KPI B3.2
R SR AR AN 15 1RB3.2

Policies on improving employees’
knowledge and skills for discharging duties
at work. Description of training activities.
BRARAEESETLIFHEN MR K 5E
BIBUER o #E It IE S E B ©

The percentage of employees trained by
gender and employee category (e.g., senior
management, middle management).
BUREELSER SR EERE PRE
EBE) BlnpnzillfEET Dtho

The average training hours completed
per employee by gender and employee
category.
BERREEENE D BREETHE
FlINRES]isy

Development and Training

R K AE

Development and Training

R Kt

Development and Training
R KRIE




ental, Social and Governance
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“Comply or explain” Provision
IRETRARRIEX

Subject Areas, Aspects,
General Disclosures and KPIs

FEHR EE-—REER
R AAXIEIR

Description

it

Sections/Remarks

=1

Aspect B4: Labour Standards
[ETEB4 : & T ¥R

General Disclosure

—REIREE

KPI B4.1
R SR AR AR 15 1RB4.1

KPI B4.2
R AR 151%B4.2

Information on:

B LEE T RARHI % T

(@  the policies; and

(a HE &

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

) BTHETABERTZENERZE
BRROIBE K}

relating to preventing child and forced
labour.

Description of measures to review
employment practices to avoid child and
forced labour.

it EEERBERUBERET KR
g T o

Description of steps taken to eliminate such
practices when discovered.
1T B IR E R B R EOH R BB TR
HR Ry BR o

Labour Standards
TR

Labour Standards
TR

Labour Standards
TR




Environmental, Social and Govern

IRIE - B REBHRS

“Comply or explain” Provision
TRBT R IR

Subject Areas, Aspects,
General Disclosures and KPIs

FEHR EE-—REER
e Eopodicrd

Description

it

Sections/Remarks

=1

Aspect B5: Supply Chain Management

BEB5 : {LFEHEEE

General Disclosure
—MIN B

KPI B5.1
R SR AR AR 15 1RB5.1

KPI B5.2
R SR AR AN 15 1RB5.2

KPI B5.3
R SR AR AN 15 1RB5.3

KPI B5.4
SR AR A 15 1RB5.4

Policies on managing environmental and
social risks of the supply chain.
EEHERENRIER T T RBRECER -

Number of suppliers by geographical
region.

e DM HERHE -

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, and how
they are implemented and monitored.

W EREAREENIEN mERITE
RBAINHEERHEE  UkERHNITREE
BFEe

Description of practices used to identify
environmental and social risks along
the supply chain, and how they are
implemented and monitored.

B ERAHNHEESERANIRE R
HEREIESG  URERAITRERS
Ee

Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.
HhEREREEREESRRERERR
ARFEAVIE G > U BRI T R BEZR /5 0% ©

Supply Chain Management
HEREIE

Supply Chain Management
HEREIE

Supply Chain Management
HEREIE

Supply Chain Management
HEREIE

Supply Chain Management
HEREIE
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TRBT R IR

Subject Areas, Aspects,
General Disclosures and KPIs

FEHR EE-—REER
R B A IEIR

Environmental, Social and Governance Report . =

B B REARE |

Description
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Aspect B6: Product Responsibility
JEEB6 : EMEIT
General Disclosure

—ARINER
KPI B6.1
RSB 4B 1517B6.1
KPI B6.2
SRR 15 1RB6.2
KPI B6.3
PR 4R 2 151%B6.3
KPI B6.4
SR AR 20 151%B6.4

Information on:
ERMMEHERNBRENERRLE &
E-REBRNEEEURBERGEN

(@)  the policies; and

(@ BER; &

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

b) BTHETABE
BRRAGINEE

T ENERE

relating to health and safety, advertising,
labelling and privacy matters relating
to products and services provided and
methods of redress.

Percentage of total products sold or
shipped subject to recalls for safety and
health reasons.
EERNCEXERBHPEAZ 2 HERE
RmARWKNE D

Number of products and service related
complaints received and how they are dealt
with.
BERNERRIRBNEFEE UK ES
FiEe

Description of practices relating to
observing and protecting intellectual
property rights.

it B A B R AR IB R B R A RARVIB ) -

Description of quality assurance process
and recall procedures.

HHEEREBREKRERBIRZER

Product Responsibility
EmEf

Product Responsibility
EmEf

Product Responsibility
EmBE

Product Responsibility
EmBE

Product Responsibility
EmEf
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TRBT R IR

Subject Areas, Aspects,
General Disclosures and KPIs

FEHR EE-—REER
e Eopodicrd

Description

it

Sections/Remarks
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KPI B6.5
R SR AR AU 15 17B6.5

Aspect B7: Anti-corruption
EBmEB7: RES

General Disclosure

— I EE
KPI B7.1
R SR AR AN HE1RBT 1
KPI B7.2
SR AR 151787 .2
KPI B7.3

ARBEMIEIZBT.3

Description of consumer data protection
and privacy policies, and how they are
implemented and monitored.

HHUH B E B RHRIE R A BEER » LUKRAE
RAMITREER A%

Information on:

BERIFILERRE B R - BRGE R TR ERAY ¢

(@  the policies; and

@ BE;, &

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

b)) BTHETABERTENMERE
BRROINEE

relating to bribery, extortion, fraud and
money laundering.

Number of concluded legal cases regarding
corrupt practices brought against the issuer
or its employees during the reporting period
and the outcomes of the cases.
RREABHFT AR ESRETESE
B BEISIREARMIIBM B kFFAER

Description of preventive measures and
whistle-blowing procedures, and how they
are implemented and monitored.

Bt SRR B REF > U RERRIT
REERFGE

Description of anti-corruption training

Drovio

Product Responsibility
EmEE

Anti-corruption
RE5

Anti-corruption
RE&E5

Anti-corruption
RES

Anti-corruption
R&5
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TR BT R IR

Subject Areas, Aspects,
General Disclosures and KPIs

FEHR EE-—REER
R AAXIEIR

Description

it

Sections/Remarks

=1

Aspect B8: Community Investment

[EmEBS : #ERE

General Disclosure
— IR

KPI B8.1
R SR AR A 15 1RB8. 1

KPI B8.2
RS 4R 20 151%B8.2

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests.
BRAMHEZERTHREEMTHESRE
MERHEER IHEEZRHEFN TN
o

Focus areas of contribution (e.g.,
education, environmental concerns, labour
needs, health, culture, sport).
HEAEHMERE MHE BEEE - HI1E
K-BE X BAE) °

Resources contributed (e.g., money or time)
to the focus area.

HEEITHRBEFMBAER WERHERE)

Community Investment

Hers

Community Investment

Hers

Community Investment

HteRE









