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ABOUT THE REPORT
RRERE

REPORTING PURPOSE

CWT International Limited (“CWT” or the “Company”) and its
subsidiaries (collectively known as the “Group” or “we”) are pleased
to present our sixth Environmental, Social and Governance (‘ESG”)
Report (the “Report”). This Report discloses our sustainability
performance in a transparent way, allowing our stakeholders to
understand our efforts in sustainable development.

For a more comprehensive understanding of the Group’s
sustainability performance, this Report shall be read in conjunction
with the Company’s 2021 Annual Report (in particular the Corporate
Governance Report contained therein).

REPORTING PERIOD AND SCOPE

Unless otherwise stated, the Report focuses on our core businesses
and operations including: i) the headquarters in both Hong Kong
and Singapore, ii) logistics services business in Singapore, and
iii) commodity marketing business based in Switzerland, for the
period from 1 January 2021 to 31 December 2021 (the “Reporting
Period”). The reporting scope is determined based on financial
significance, operational influence and ESG significance of both
the Group and its stakeholders. We will review and update the
reporting scope, where appropriate, on a regular basis to reflect
comprehensive sustainability performance of the Group.

REPORTING STANDARDS

This Report has been prepared pursuant to the “comply or explain”
provisions of the latest Environmental, Social and Governance
Reporting Guide (the “ESG Reporting Guide”) as set out in
Appendix 27 to the Rules Governing the Listing of Securities issued
by The Stock Exchange of Hong Kong Limited (the “HKEX”). For
more details on the corresponding sections of the provisions, please
refer to the Content Index of the Appendix Il of this Report.
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REPORTING PRINCIPLES

The Group adheres to the reporting principles, including Materiality,
Quantitative, Balance, and Consistency, outlined in the ESG
Reporting Guide. Please refer to the following table for our application
of these reporting principles.
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Reporting Principle
&R A

Description in the ESG Reporting Guide
BIE  HERERMSHESINHEL

Our Application of Reporting Principle
AP an{aI FE AR 3R 5 SR A

Materiality

BEENH

The ESG issues included in this Report should
be sufficiently material to investors and other
stakeholders.

AREPEENERE HEREAZBER
BEEREMBHEMS DEAEER -

In the preparation of this Report, we have
engaged different groups of key stakeholders
to assess the materiality of various
sustainability issues. We have also collected
and disclosed the relevant information of the
material sustainability issues in a targeted
manner.
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Reporting Principle | Description in the ESG Reporting Guide Our Application of Reporting Principle

wERA BIE SR ERMESHESINHEL BPmEAREREA

Quantitative Key performance indicators (“KPIs”) disclosed | This Report provides quantitative information
in this Report should be measurable. Targets with explanation and presents comparative
can be set to reduce a particular impact. In data where appropriate.
this way the effectiveness of ESG policies and
management systems can be evaluated and
validated. Quantitative information should be
accompanied by a narrative, explaining its
purpose, impacts, and giving comparative
data where appropriate.
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Balance This Report should provide an unbiased This Report provides an unbiased disclosures
picture of the Group’s sustainability of the Group’s material sustainability
performances. Selections, omissions, or performances addressing on the sustainability
presentation formats that may inappropriately | achievements and challenges.
influence a decision or judgment by the report
reader should be avoided.
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Consistency The Group should adopt consistent This Report employs consistent methodologies
methodologies that enable meaningful for a meaningful comparison. Necessary
comparisons of ESG data over time. The explanation on any changes to the methods
Group should also disclose in the Report any used as compared to the previous year is
changes to the methods used or any other included, where appropriate, in this Report.
relevant factors that might affect a meaningful
comparison.
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ACCESS TO THIS REPORT

This Report is available in both Chinese and English. In the event
of any discrepancy, the English version shall prevail. This Report
has been published on the websites of HKEx and the Company
respectively. Electronic copies are available in the following websites:

° HKEx news: http://www.hkexnews.hk/
° The Company: http://www.cwtinternational.com/

CONFIRMATION AND APPROVAL

This Report has been reviewed and approved by the board of
directors (the “Board” or the “Directors”). The information disclosed
in this Report is mainly cited from the internal documents and public
information of the Group. The Board undertakes that there are no
fraudulent records, misleading statements or material omissions in
the content of this Report.

FEEDBACK

We are dedicated to listening to stakeholder feedback on our
sustainability efforts, helping us to identify and work on improvement
opportunities in our journey towards sustainable development.
Should you have any feedback or suggestions on this Report and/or
our sustainability approach, please contact us through:

Address: Suites 1101-3 & 12, 11th Floor, Tower 2, The Gateway,
Harbour City, Kowloon, Hong Kong

Tel: (852) 2558-1580

Email: cosec@cwtinternational.com
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ABOUT THE GROUP

MR EKE

CWT is a Hong Kong-based investment holding company engaging
in a broad range of businesses operated under its main subsidiary,

CWT Pte. Limited (‘CWT SG”).

The Group’s major revenue are contributed by logistics services
business in Singapore and commodity marketing business in
Switzerland. Both of the businesses are operated under CWT SG,

with details set out as follows:

CWTA— BN ETREBEBNEBSREERA
Al e BESHEZME A BCWT Pte. Limited
([CWT SG) &% -

A B e B\ SR F AR R 2 7
BEMERESEN - AR ACWT SGRIE -
T

Logistics Services

Wi AR 15

Incorporated in 1970 as a private arm of the Port of Singapore Authority, CWT
SG provides warehousing and container trucking services in support of the onset
of container terminal operations. Today, CWT SG is one of the leading providers
of integrated logistics services across multiple markets and geographies. Its
key logistics services include warehousing and inventory management, land
transport and distribution, freight and cargo management services. With its domain
competencies, logistics infrastructure and global network, CWT SG provides
integrated logistics solutions to virtually all key industry sectors, with a focus on
niche market verticals such as commaodities, chemicals, food and wine, industrials,
oil and gas and shipping; and value-adding within each vertical.

CWT SGR—NETFEMAIL I ELBOLARE - REHAFNRERM
BERY - AXFHFRMEERMETEEER - BAl - CWT SGRZEM 5 Kt R rE
TEEMRREHERZ - - TEVARGERARELAEFEERE  BREGH M
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SGRETHATETEREGEMRBANER  BINtm 8% RalEb
B ITEm  MRLESHEM S U REM SRR ERS -

Commodity Marketing

T
Bo
s
i

MRI Trading AG was acquired by CWT SG in 2011. The commodity marketing
arm provides supply chain management of metals and minerals, specializing
in commodity marketing of non-ferrous ores (primarily copper, lead and zinc),
concentrates, refines and precious metals and their related by-products for mainly
global smelting and processing customer bases.

CWT SGRA —Z——FWEEMRI Trading AG » B Z S EfF Rt &8 M A fHE

BEERY - EFtEFeeBEA(TEARE - ki) BiE  BREESE
EEABRIERNERES  TEAREZHARMINTIEFE -

The Group is also engaged in the businesses of financial services and
engineering services, which are not under the scope of this Report,
and are both also operated under CWT SG.

CWT INTERNATIONAL LIMITED
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MESSAGE FROM THE CHAIRMAN

We are pleased to present this Report to our stakeholders to illustrate
our strategies, policies and performance in achieving sustainable
development.

Our goal is to be a sustainable logistics partner of choice.
By doing what we do best responsibly and sustainably, we help
customers succeed and communities thrive while delivering value
to shareholders. At CWT, sustainability practices are inculcated in
our daily work and operations. Our holistic approach to sustainable
development addresses environment preservation and society’s well-
being while maintaining effective corporate governance.

PROTECTING THE ENVIRONMENT

We are actively minimising the environmental impact of our
operations. To reduce emissions, we automate route optimisation
to increase vehicle efficiency, minimising empty miles trucking with
more backhauls, and deploying electric forklifts and top lifters in
our operations. In our warehouse buildings, we deploy energy-
efficient resources such as solar energy, sensor motion detectors
and more efficient lighting. In addition, we are accelerating our digital
transformation to streamline processes and eliminate the paper trail.
On that note, we have encouraged shareholders to shift from paper
copies to electronic communications in early 2022.

COMMITTED TO SOCIAL RESPONSIBILITY

In social contribution, we continue to support various charities
through community involvement and corporate giving. At the
same time, we remain steadfast in prioritising the well-being of our
employees with COVID-19 safety management measures. Our
employees, especially those on the front line, have demonstrated
resiliency and resolve in doing an outstanding job. Their relentless
efforts enable us to successfully navigate the ripple effects of
the pandemic, including global supply chain delays and labour
shortages. By embedding diversity and inclusiveness at every level of
the Company, keeping employees safe and healthy, we continue to
develop a positive workplace culture.
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MAINTAINING CORPORATE GOVERNANCE

Governance is the foundation upon which we build our leadership
culture and reputation for integrity. During 2021, we maintained a
balanced risk profile and managed cost prudently whilst engaging in
a wide range of strategic, compliance, risk and sustainability related
issues through regular board and management meetings. We are
committed to appropriate and effective corporate governance and
will continually refine our processes in line with best practices to
govern with fairness, transparency and integrity.

IMPROVING ESG REPORTING

In complying with new ESG reporting requirements, we have
formulated a policy to identify and mitigate significant climate-related
issues, and set targets on each of the ESG areas. Periodically, we
are also reviewing our disclosure data and where necessary, may
provide additional information or beef up our existing ESG policies
beyond statutory requirements. To that extent, we are considering
to extend the current reporting scope on our logistics services and
commodity marketing businesses to cover our engineering services
business in future, in respect of relevant ESG aspects.

LOOKING AHEAD

Making progress in volatile times has demanded patience from our
long-term investors and stakeholders. My thanks go out to all our
shareholders, bankers, business associates, customers, employees
and other stakeholders who continue to support our efforts. On
behalf of our stakeholders, we are committed to managing CWT
responsibly as a sustainable business. And we will continue to
execute on our strategy and develop strong businesses that will
perform over the long term.

Wang Kan
Chairman

CWT INTERNATIONAL LIMITED
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OUR SUSTAINABILITY APPROACH

OUR SUSTAINABILITY APPROACH

CWT recognises our responsibility to make positive impacts on the
environment and society, and is committed to creating long-term
value for both stakeholders and next generations while pursuing
financial excellence to achieve sustainable development.

To align with our long-standing mission of pursing sustainability, we
have established Environmental, Social and Governance Policy (the
“ESG Policy”) to guide each of our subsidiaries and department
units to integrate ESG considerations into daily operations at all
times. The ESG Policy covers sustainability topics on environmental
protection, employment and labour practices, operating practices
and community contribution.
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The ESG Policy - Management Principles

We are committed to sustainable development that satisfies
our current needs without compromising on the ability of future
generations to meet their own needs. Our ESG Policy guides the
CWT Group in our efforts to:

o incorporate ESG considerations into the planning and
operation of our core businesses;

° actively manage the environmental and social impacts of our
operations to the benefit of all our stakeholders; and

o be an active and responsible participant in the community in
which we operate.
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In addition to the ESG Policy, we also manage our sustainability
issues through a series of policies and systems. Such policies and
systems are formulated in accordance with applicable laws and
regulations in countries where we operate and also in line with the
Group’s corporate governance policies and codes of practice.
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SUSTAINABILITY GOVERNANCE AND BOARD’S
OVERSIGHT

The Board has the overall responsibility for overseeing the Group’s
ESG-related issues. Delegated by the Board, our ESG Working
Group manages all aspects of ESG-related issues and drives the
ESG management approach and strategy. The ESG Working
Group, which is chaired by the Board representative, comprises of
representatives from major functional departments including finance,
board of directors office, human resources and administration of the
Group. Members of the ESG Working Group discuss and advise the
Board on the ESG-related matters including the following annually.
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o Developing and continuously reviewing the Group’s ESG
strategies, priorities, goals and targets (including but not
limited to the green targets) of the Group;

° Identifying, monitoring and managing the material ESG-
related risks and opportunities (including but not limited to
climate-related risks and ESG risks along the supply chain)
to prevent and mitigate the related risk;

o Formulating, reviewing and evaluating the implementation of
ESG-related policies and initiatives;

o Keeping track of and assessing the Group’s ESG
performance and progress against the goals and targets;

o Reviewing and monitoring the Group’s stakeholder
engagement channels to ensure ongoing dialogues, as well
as understanding the expectations of the key stakeholders;
and

° Preparing ESG report to reflect the sustainability
performance for the Board’s approval.
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The Board is responsible for the oversight of the Group’s ESG risk
management. Material ESG-related risks are identified, evaluated and
prioritised and managed by the ESG Working Group. Corresponding
control measures are formulated and implemented to prevent and
mitigate the material ESG-related risks identified. The ESG Working
Group will submit an ESG-related risk assessment report to the
Board while the Board periodically will review the effectiveness of the
relevant control measures and makes necessary suggestions, where
appropriate. For more details of our corporate governance and risk
management, please refer to the “Corporate Governance Report” of
the Company’s 2021 Annual Report.

CWT INTERNATIONAL LIMITED
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CWT GOVERNANCE STRUCTURE CWTEREE

The Board
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Investment Nomination Executive Audit Remuneration
Committee Committee Committee Committee Committee
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SUSTAINABILITY MANAGEMENT APPROACH
AND STRATEGY

CWT believes that sustainability is not just about pursuing financial
excellence, but also underpins our contributions to stakeholders,
our core business practices, our environmental performances and
our relationship with community. To further integrate sustainability
into our business operations, with the support and approval of the
Board, we have formalised a sustainability framework, including four
sustainability pillars — (1) our workforce; (2) our operation; (3) our
environment; and (4) our community, and also the targets and goals
for each of the sustainability pillars with details as set out below.

Our Workforce EFHES

e Goal: To empower with a diverse,
supportive, safe and harmonious
workplace

e HW 1 AZT - B8
A TIEIR R B

e Goal: To promote
green and climate-
resilient business
operations while lowering
environmental footprint

s BV @ BRELERRIRE LR
58 - ARFREREZD

Our Environment & HIRIE

For more details on our green targets,
please refer to the Our Environment
section.

BRARITIARE BIFmE 2515
BB FIHIRE —FD °

ABZ
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Our Operation K& E

e Goal: To create
long-terms values for
customers with the
highest standard of
services and ethics

e B MRS MRS
NEREZRERTP
gliERREE

e Goal: To contribute
positively to the
communities for the
benefit of future

generations
e By EiREEMTE

dtE N1

Our Community EfINtE



RO AEEM A4S OUR SUSTAINABILITY APPROACH

&SR

FRODE2EAPRMATHREIERNHEH LR
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FEBRE  BMAEMY T RHEEREDTRN

STAKEHOLDER ENGAGEMENT

Stakeholder engagement allows us to understand the expectations
of our major stakeholders on our ESG performance and further
refine our sustainability strategy. Through on-going communication
with internal and external stakeholders, we can identify material
sustainability issues that contribute to our sustainable development. B AA[ZHEEREZEE - RN T EENHEEER
Our key stakeholder groups include shareholders, investors, FERRE & H  EEEBH - BF  BELEE
business partners, customers, governments and regulators, the ##& - A% - B8 - HERANEEREE LS
public, employees, suppliers, and potential investors and financial B o ILtt CWTERIYEREERKLIFER
institutions. Therefore, CWT has established various formal and HEEEE @ BFXEFNERBETHNTBINE
informal communication channels to maintain regular and close & - LA%%HX&@ET&wE@?E&IKEﬁI%IE °
communications with our key stakeholders to listen to and address

their opinions and key concerns.

Stakeholder Types Channels Matters of Concern The Group’s Responses
FREER RiE BEERg AEEMEE
Shareholders/Investors o Shareholders” meetings Business performance o Improving corporate
o Annual reports, financial Corporate governance governance
statements, circulars and Risk control and integrity U Corporate strategy meeting
announcements The Group's strategic direction investors’ expectations
o Our websites Sufficient disclosure o Factual and sufficient
J Social media disclosure
RR/BREE I € V- FBRA . E20XER
o FR UBERR BEHRAE TEER J m% BESREENE
o BMMBL =R EH o FERRARE
o HREE AEENERA R
RORE
Business Partners J Daily communication between Mutual benefits o Enhancing communication
business representatives Promotion and innovation of
o Management-level meetings management
E3 At o XBRERZENAEESR SEEA o MBER
o EEEeH BB E A
Customers o Business communication Service quality o Improving service quality
o Meetings Privacy o Strengthening data security
J Customer service hotline
2P o HESEA RBEZ o RABBEZR
s 83 L o MBEHNZE
o EFPRBHRR
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OUR SUSTAINABILITY APPROACH MM aJiE@&E Mt A &t

Stakeholder Types Channels Matters of Concern The Group’s Responses
FHERY RE BiIsE AEEMNOEE
Government Authorities J Information submission J Operating in compliance o Maintaining compliance with
o Social media laws and regulations
J Our websites
B EBFS o EHRER «  ARKE o REETEEER

o HRIEER
L 4 l:0F

Local Community

o Charitable activities
o Social media

o Charity investment
o Safety and environmental

Increasing community
investment

o Our websites protection o Maintaining work safety
o Enhancing environmental
protection
it s  EELY o  EERE o ENHRRE
o HRHE o ZRREERE o BEIMFRE
o HMIWB o MBRRERE
Employees o Internal communication system | Staff welfare o Providing diverse employee
J Meetings U Career development activities
U Annual appraisal U Comfortable working o Providing training
o Company activities environment
o Social media
&8 o ABBARS o BIRAH o R#ESTIMEILS
- o FXEE o REUEI
. FRA o HEMIERE
. REANEE
o MR
Suppliers U Business communication o Win-win cooperation o Increasing investment
o Meetings o Being open and transparent
fHIER o HEREA o AR o HEIRE
s B3 o REAREAHR
Potential Investor or U Information disclosures J Timely and accurate o Disclosing information timely

Financial Institution

BEEREEL S RWE

o Briefings for investors
o Roadshows
o Briefings for analysts

. EHEE
. BEENE
. BB

o SEMHE

information disclosure

REERNERBE

and accurately

RE R BN

CWT INTERNATIONAL LIMITED
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MATERIALITY ASSESSMENT

CWT engaged an independent third-party consultant to conduct
the materiality assessment for its sustainability issues during the
Reporting Period. The process involves issue identification, issue

RO AEEM A4S OUR SUSTAINABILITY APPROACH
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prioritization, survey result analysis, and issue validation.

ASSESSMENT METHOD

The process and steps of the Group’s materiality assessment are as

follows:

©

Step 1: Identification
E£—5 1 BAl

f We referred to the ESG

Reporting Guide, market
practices and industry
trends, and reviewed the
current and previous
stakeholder engagement
exercises. A total of 25
sustainability issues related
to CWT’s business have
been identified.
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Step 2: Prioritization

B-H BERIEF

We invited major internal and external
stakeholders to participate in the online survey
and to rank CWT’s 25 sustainability issues
according to their levels of materiality. The
survey received a total of 36 valid responses.
After statistical data analysis over those
responses, we examined and determined the
materiality of the 25 sustainability issues. CWT
considers the material issues to be the
sustainability issues that are important to both
the Group and its stakeholders. A total of 25
sustainability issues was obtained and
presented in a materiality matrix.

BAPBEE BN RINDIR D E L EAE L
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Step 3: Analysis and Validation
B=L oW REE

The members of the ESG
Working Group of CWT
confirmed the materiality of
the sustainability issues
identified and validated the
10 issues as its material
sustainability issues of 2021.
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MATERIALITY MATRIX

CWT reviews the sustainability issues in two dimensions — the
“Importance to Stakeholders” and the “Importance to the Group, and
assumes the opinions from all of the stakeholders in each dimension
are of equal importance. The materiality matrix is sorted according to
the levels of materiality of the sustainability issues from low to high,
and from left to right on the horizontal axis; from bottom to top on the
vertical axis. Indices at the top right quadrant of the materiality matrix
indicate the most material sustainability issues identified and will be
addressed in further details in this Report.

EEMER
CWTHISHNENEZEEIRHAEENEER
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Materiality Matrix
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Importance to Stakeholders
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List of material sustainability issues considered:

RO AEEM A4S OUR SUSTAINABILITY APPROACH

FERNEZRREZRBVEE

1. Air emissions 2.  Waste 3. Carbon emission 4. Water 5. Packaging material
and energy consumption consumption
1. BERBEM 2. EBEW 3. WREEMREER 4. FKE 5. BEMEER
6.  Climate change 7.  Green 8.  Environmentalrisk | 9.  Staff welfare 10. Equal-opportunity,
risk procurement in supply chain diversity, anti-
discrimination
6. RIREERE 7. BERE 8. HERERFERER |9 BIREH 10. TE#E St
KRR
11.  Occupational 12. Staff development | 13. Employment 14. Ethically 15. Transparency and
health and safety and training compliance responsible traceability of raw
sourcing materials
1. BEEREZ2 |12, BIEREE) |13 EEEH 14. EEERERE |15, BEMEEHERA
B
16. Product assurance | 17. Customer service | 18. Intellectual 19. Marketing and 20. Anti-corruption
and quality property rights advertising
16. EmREREE |17, BPRHK 18, MBERE 10. ZHEKES 20. RES
21, Community 22. Data protection 23. Economic 24. Business growth 25. COVID-19
investment and cyber security performance prevention and
control
21, HREKE 22. HEBRERMKLT |23 KLEXRR 24, FEHER 25. A EMRAEEHE
= T
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LIST OF MATERIAL ISSUES

Based on the results of the survey, a total of 10 sustainability issues
are identified as the most material for the Group and stakeholders.
This would enable us not only to focus on these material sustainability
issues in our operations in the long run, but also formulate and/or
improve our sustainability strategies and policies with appropriate
long-term target-setting in the future. We have summarised the 10
most material issues identified and their corresponding sections in
this Report in the following table:

EERERE

RIEASHER  BRAKBRH10BEHNEE R
RNEMEREENAKERREE - EERM
TERERPLETHIREEZNRHELERA
B TRREHIE KSR BCE H MR AT B R AR
REE  WERKE MEENRBERF - RAR
TRPLEARETBRNNWIOBEREZZELE
HEER
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Aspects Material Issues Corresponding Response Sections
fEmE EERE R FEEE
Employment Staff welfare Respecting and Rewarding Employees
=4 8 TEH EERERES
Employment Occupational health and safety Occupational Health and Safety
=4 BERRRET D BERRET D
Employment Staff development and training Training and Development
(= B TR R g 5| BB R
Employment Employment compliance Employment Practices
(= BIEEH BIETH
Employment COVID-19 prevention and control Occupational Health and Safety
(= AR RS LI BfEmET 2
Product Customer service Quality Services and Safety
responsibility 5P RS BERBREZE
EmEfE
Anti-corruption Anti-corruption Upholding Business Ethics and Integrity
RES RESF BIEFEERREE
Product Data protection and cyber security Our Operation
responsibility HERERPREZE 4 lEpk=p
EmEf
General Economic performance Message From The Chairman
—# BRI FEHE
General Business growth Message From The Chairman
—# P e EEFE
4,




OUR WORKFORCE
EMmER

Goal: To empower with a diverse, supportive, safe and
harmonious workplace

BEY : AZTT - BB) - R2 R TIERER
fE BE

Employees are the key drivers of the CWT’s sustainable
development. Guided by our people-oriented approach, we are
committed to creating a diverse, supportive, safe and harmonious
working environment for our people. The Group compensates
the hard work and continual effort contributed by our employees
through competitive and satisfactory remunerations and benefits. In
addition, we have formulated a series of human resources-related
policies to define the rights and responsibilities of the Group and our
employees. Our Employee Handbook and relevant policies clearly
state labour-related procedures, including but not limited to working
hours, rest periods, wages, benefits as well as terms of dismissal
and termination of employment contract. We also strictly abide by
applicable labour-related laws and regulations, including but not
limited to the Employment Act and Workplace Safety and Health
Act of Singapore, Employment Ordinance and Occupational Safety
and Health Ordinance of Hong Kong, Labour Law and Occupational
Safety and Health (OSH) Strategic Framework of the European
Union. During the Reporting Period, the Group was not aware of
material breach of laws and regulations in terms of compensation
and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.

BERCWTHHERRNOBARE ) - BEUAR
Awyritigsl - BN REERIE—EZT
5B RERMBNTHERE - AEBUARF
AME NmERNFHHEREN  (EREEFHTIE
REAEEFENBE NDHMHE - ptih - RAS
HIE—RIANEREARRAETAEELEER
HRER R B - BAPIE B T3 it RABR B B
HRETHETHENEF  BRETRERT
B REB - IT&  milREENE I ERS
BRI - RPIMEBBETERNS THRER
ER - BRETRRIINEN (REZE) R(TE
SRR ERE) - HERERRBRE) RCBE
22 MG A RBBEN(EENE) R(BE L
ZHEBEFEBER) -XBmEHEA > AEEY
THRBERELERE  BREE - TH KRS
B FE#e  Zt RESUAREMFER
BT EBREERERERNENR -
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The ESG Policy - Employment and Labour Practices

CWT is committed to providing employees a motivating, rewarding
and diversified working environment, where each employee is
valued and respected, enabling them to fully participate in its
employment experience.

To meet the commitment, including but not limited to, we shall

o ensure employees perform work for the Group based on
an employment relationship and provide employees with
labour protection regarding compensation and dismissal,
working hours, rest periods and other benefits and welfare;

o provide equal opportunity in employment, training and
career development regardless of gender, age, nationality,
race, colour, religion, mental or physical disability, family
status, family composition, sexual orientation, political
beliefs or social status;

° maintain transparency with respect to the career
progression and mobility for all employees;

° provide employees a discrimination-free and harassment-
free work environment; and

° embrace and encourage our employees’ differences in

order to foster and cultivate a culture of diversity and
inclusion at workplace.

B #HEREARE-RBRREIER
CWTE N BB RH—ERFER - AR
BEZTENTHERE  SBURBHEDER
EE - #MEHORARIES -

Bt - BHA(BBETRR)

. BRIEEENERBRANERRY -
W B LR - TR - REBERK
Hab 5B ke HEARESIRES TR
&

. EHRE  HFIkBEERTARETSE
e MR - Fik - B &
B ER RH - RBEHRFEER R
FEARS ~ RERKE « HEA - BUAES

&AL

. FE2EEENEARFAEH EEREU
AR

. AREERE—TATZHERBENTE
RE R

. BELEEEMEERFAFE - FBAE
BREE-RBEIRBENEEXIE -

The Group strictly complies with relevant laws and regulations, and
has established policies to ensure compliant operation. For more

details, please refer to Appendix | of this Report.

CWT INTERNATIONAL LIMITED
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RESPECTING AND REWARDING EMPLOYEES

We have been striving to build a diversified talent team that upholds
equal opportunities and respects the uniqueness of each individual.
In our recruitment process, we seek suitable talents through
internal recruitment, job agencies, campus recruitment, local
newspapers, referrals, online job posting etc. We ensure that our
recruitment process and other human-resources processes such as
determination of remuneration, promotion and training are free from
any forms of discrimination against one’s gender, age, nationality,
ethnicity, colour, religion, mental or physical disability, family status,
family composition, sexual orientation, political beliefs or social status.
We make our every effort in eliminating discrimination, harassment
or assault in our offices. In the event of work harassment or unfair
treatment identified, employees are encouraged to file a complaint
through our well-established grievance procedure to the Group. We
would take the reported case seriously and conduct appropriate
investigation with follow-up actions to protect employees’ rights.

To motivate and retain our employees, we would reward them with
competitive remuneration package accompanied by numerous
welfare and benefits in appreciation of their contribution and efforts.
Basic remuneration of employees is comprised of basic salaries,
discretionary bonuses and incentives. In view of the regulatory
requirements and legal practices of our different operating locations,
we also offer employees with various welfare and benefits as outlined
below:

EMAIESE OUR WORKFORCE

EERERES
BA—EENEI-—XFAFEREREERA
BREUENZITCATEE - EHREBES - &M
BEBRARMBE BERN  RERE - Nk
B8N PBLBESFHASKAEAT - &M
ERARBREIREMANERZF (MEEHH
BT RIBID A FEL R - Fik - B - ik
BE - R BHEERER  RERR  RE
B ~ MEEUE - BURE S S g A ERER
AR - MAIZ— DS BRI A E AR - B
HWE o HERBEREBIXTQFHE - AEE
HEREEEERMENHFEFRAAKERED
B - HMSRBLHSRER  WETEEAER
RAEE(FAREEBHERN -

AHBEYIEEEES  BMREERF HOE M
BERZEREMNRGBELER UREFEN
RSN - RENEATFHEREELATS B
B RER - ERTRLEMINEERTR
EEER - BT ARERHESERNRES
Bt

CWT INTERNATIONAL LIMITED




OUR WORKFORCE X MWES

paternity leave
e Shared parental leave
e  Childcare leave and
infant leave
e  Adoption leave
e  Compassionate leave
e National service leave
e Union leave
e  Education leave
e  Compassionate leave
e  Graduation ceremony

work
e  Mileage claim
e Maternity subsidies
e  Parking allowances
e  Child allowances

CWT Welfare at a Glance
CWTHIERI B E

Leaves and Rest Periods | Statutory Social Benefits | Subsidies Award
BRERAKER EELEREF B b= ]
e  Annual leave e  Mandatory Provident e Rental tax efficiency e  Service award
e  Sick leave Fund e  Transport allowance
° Marriage leave e  Social security ° Meal and transport
° Maternity leave and contributions allowance for overtime
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leave
e  Tea breaks
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In addition to the aforementioned welfare and benefits, we also offer
a variety of employee activities, which allows employees to relax
and enhance bonding. Prior to the impact of the global pandemic
COVID-19, we have organised annual dinners, festival celebrations,
birthday parties, yoga classes, mental wellness workshops, etc. on
a regular basis. Nevertheless, we greatly reduced the frequency of
employee activities during the Reporting Period to reinforce social
distancing at work while ensuring the health of our employees during
the COVID-19 pandemic.

OCCUPATIONAL HEALTH AND SAFETY

In the face of the on-going COVID-19 pandemic, CWT places high
importance on the physical and mental health of employees. We
have established a sound occupational health and safety system
with relevant measures, which strictly abide by applicable laws and
regulations, including but not limited to the Workplace Safety and
Health Act and the Fire Safety Act of Singapore, the Occupational
Safety and Health Ordinance of Hong Kong and the Occupational
Safety and Health (OSH) Strategic Framework of the European Union.
During the Reporting Period, the Group was not aware of any non-
compliance with laws and regulations with regard to providing a safe
working environment and protecting employees from occupational
hazards.

Lost days due to work injury during the Reporting Period: 155
Number and rate of work-related fatalities': O

Our logistics business has obtained the OHSAS 18001:2017/
ISO 45001:2018 Occupational Health and Safety Management
system certification, demonstrating our commitment to occupational
health and safety management. A Safety Committee is also
established to oversee safety management in our logistics services.
To ensure environmental safety, responsible personnel would
conduct regular inspections in workshops, warehouses and open
storage areas in our logistics hub. Guided by our Environmental,
Health and Safety Policy, our emergency preparedness and response
teams would identify and manage occupational health and safety
risks in the workplace, including workplace accidents and chemical
spillage from stored chemical drums to minimize health and safety
hazards.

Our employees are entitled to a wide range of health benefits,
including medical check-up, medical insurance for employees,
their spouse and children, outpatient medical benefits, dental and
healthcare benefits and executive health screening.

! Included the past three years with the reporting year covered.
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Stringent Measures to Cope with COVID-19

The Group has taken immediate steps for the health and safety of
our employees since the outbreak of COVID-19. To respond, Safe
Management Measures at Workplace has been implemented with
a series of pandemic prevention measures to minimize the risk of
spread of viruses at work:

° Conduct frequent disinfection in the workplace;

o Remind employees of maintaining good personal hygiene;

o Require employees to measure body temperature every
day;

o Maintain safe social distancing by splitting teams and avoid
social gatherings;

o Require employees to scan QR code upon entry and exit
from work premises in Singapore;

° Require employees to wear face masks and other
necessary personal protective equipment at all times; and

° Discourage activities involving close and prolonged

contact, large gatherings and in-person meetings to
prevent crowd infection.

P 385 37 8L 56 4R 0 B Y R 4R HE e

B TERE SR E AR - AEREE 7 ANERE
EiERERERBMEEELZ S - RIEHEY
CWTE B TIFSML 2B BIEHE - WHRN—
R AREREIESMOREE
REE -

] PRAEOHE TIESAT
. REEERFRINEARGE
. EREETREEES

. KEE D WTH@%U\Z’E% R

B Wil R

o %ﬁﬁ%ﬁ?ﬁﬁ%ﬁ)][li)}ilf’ﬁi%ﬁﬁﬁ%ﬁﬁ
4

. ZXEERAMBOEREMNBEEA
Pregsts : &

. TEEZY) - REMNERE - KEAEE R

EHEEEEEE - UM IEARRE -

1
A

CWT INTERNATIONAL LIMITED

.




TRAINING AND DEVELOPMENT

CWT considers training and development as a mean to nurture a
skilled workforce, future leaders of the Group, and talents for the
benefit of society. We are devoted to empowering our employees
by offering ample development opportunities with comprehensive
career development. A variety of training courses are organized on a
regular basis to equip employees with the latest industry knowledge
and skillsets. Types of training include orientation training, on-the-job
training and management training. We fully support personal growth
of our employees and promote life-long learning by encouraging
employees to enrol in external training courses arranged by
authorized organizations. As an incentive to advocate continuous
learning, our employees can apply tuition sponsorship from the
Group. We would also review the training needs on an annual basis
and arrange a wide range of courses for employees.

EMAIESE OUR WORKFORCE
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Continuous Training for Directors

We also place high importance on directors’ continuous training
to keep abreast of updates on listing rules and regulatory
requirements. Therefore, we arranged a number of professional
trainings for our directors during the Reporting Period, in which
topics include but not limited to:

o Corporate governance

° Disclosure of inside information

o Updates on listing rules

o Directors’ duties in the context of valuations in corporate
transactions

o Companies Registry’s guide on directors’ duties

° Anti-corruption
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In terms of promotion, we would select appropriate employees
through performance appraisal twice a year depending on the
results. Such appraisal would also set as a reference for employees’
salary adjustment. Besides, we also provide adequate internal job
vacancies, including overseas job positions to let employees develop
their career according to their capabilities and career goals. For more
details, please refer to Appendix Il of this Report.

EMPLOYMENT PRACTICES

As an ethical corporate, CWT strictly abides by applicable labour-
related laws and regulations in the jurisdictions where our businesses
operate. We uphold zero-tolerance approach in terms of child and
forced labour. During recruitment process, we strictly prohibit the
recruitment of candidates who do not meet legal working age. In
addition, we would provide adequate compensation to employees
who worked overtime. When we recruit foreign manpower in
Singapore, we would ensure that they have valid working passes and
completed all pre-employment formalities and medical clearance, and
comply with rules governing their stay in Singapore for employment
in order to avoid forced labour. We would investigate, follow-up and
remediate in case of any forced labour and child labour noted. During
the Reporting Period, the Group was not aware of any child or forced
labour within the Group.

CWT INTERNATIONAL LIMITED
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OUR OPERATION
B EE

Goal: To create long-term values for customers with the highest
standard of services and ethics

BE  UZRSNRELEEREERER
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We endeavour to create value for our customers by providing quality
services while paying attention to health and safety, advertising and
privacy matters relating to our services. Our dedication to professional
and excellent services enables us to build long-term, sustainable
relationships with customers. Due to our business nature, product
labelling is not a material issue to the Group. We are committed to
upholding high standards of business ethics and integrity and aligning
with the market conduct throughout our operations. We strictly abide
by applicable laws, regulations and industrial standards in terms of
product responsibility, corruption, bribery, extortion, fraud and money
laundering, including but not limited to the Personal Data Protection
Act 2012, Personal Data Protection Regulations 2014, Competition
Act of Singapore, Trade Descriptions Ordinance, Personal Data
(Privacy) Ordinance and Prevention of Bribery Ordinance of
Hong Kong, General Data Protection Regulation and Anti-money
Laundering Directive of the European Union. During the Reporting
Period, we were not aware of any material breach of any relevant
laws and regulations that have a significant impact on the Group in
relation to health and safety, advertising and privacy matters.
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The ESG Policy — Operating Practices

Anti-corruption

CWT takes a zero-tolerance approach to bribery or corruption in
connection with business activities. We require our employees to
uphold the virtues and principles of honesty, integrity, respect,
trust, humility, responsibility and citizenship, when communicating
with customers, suppliers, communities and shareholders.
Instructions in respect of accepting gifts are available in the
Employee Handbook. We endeavour to:

° take adequate precautions to prevent bribery, extortion,
fraud and money laundering in daily operations; and
° reinforce employees’ anti-corruption awareness.

Supply Chain Management

CWT acknowledges its responsibility in managing environmental
and social risk associated with our supply chain. We aim to extend
our commitment to good corporate citizenship and sustainability
of our supply chain. We shall:

o identify, select and purchase products (i.e. goods and
services) with significantly less adverse environmental and
social impacts;

° include environmental and social performance in the
assessment criteria for our suppliers; and

° ensure continuous communication with suppliers and
timely support to enhance their environmental and social
performance.
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HFIWEE OUR OPERATION

Product Responsibility

CWT is committed to providing safe and high-quality products
and services to our customers. Our commitment to product
responsibility goes beyond regulatory compliance and strives to
meet the current and future needs of our customers. To meet this
commitment, including but not limited to, we shall:

° take all reasonable steps to ensure the health and safety of
our customers;
o provide sufficient information of our products and services,

including advertising and information materials, to
customers in an accurate and open way; and

o respect the statutory privacy rights when collecting, storing,
using and transmitting client’s personal information.

Work Safety

CWT is committed to providing employees a motivating, rewarding
and diversified working environment, where each employee is
valued and respected, enabling them to fully participate in our
employment experience.

To meet the commitment, including but not limited to, we shall:

° provide and maintain a high standard of health and safety
in all business activities;

° provide adequate safety information, instruction, training
and personal protective equipment for all employees; and

o provide training regarding arrangements for the safe use,

handling, storage and transportation of substances that
may be a risk to health.
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The Group strictly complies with relevant laws and regulations, and AN E I E SFAERDA AR - WHI T B R ER
has established policies to ensure compliant operation. For more &#R&% - BT %3515 - 2 AR E K%
details, please refer to Appendix | of this Report. — o
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OUR OPERATION IR{Mp&E

MANAGING SUPPLIERS

CWT is mindful of incorporating sustainability elements along our
supply chain. We have formulated the Procurement Policy which
incorporates terms of business ethics and integrity. Our suppliers are
expected to practice sustainability in their daily operations, including
ethical conduct, health and safety, employment practices, human
rights protection, environmental sustainability and compliance of
laws and regulations. When engaging with suppliers, we prefer
local suppliers when feasible in order to minimize carbon footprint
generated from transportation of goods, especially flights. We
also implement green procurement strategy by setting out green
procurement specifications to consider suppliers’ environmental
and social performance, as well as encouraging suppliers to
provide environmentally friendly alternatives for consideration in the
procurement process such as local procurement to reduce carbon
footprint of transportation, use of fewer packaging materials to
reduce unnecessary waste, and prioritizing the use of energy-efficient
equipment such as LED to promote efficient use of resources.

Regular monitoring on suppliers and contractors would be conducted
on a regular basis to ensure products and services from suppliers
meeting the Group’s standards. We evaluate their performance and
ensure they have complied with applicable laws and regulations. With
regard to our commodity marketing business which is involved in the
trading of minerals in particular, we would carry out due diligence
assessment against our suppliers, origination of minerals, supply
chain (including logistics provider, counter and dealer) and receivers
where applicable to ensure compliance with laws and regulations that
regulate metals and minerals products, especially those from conflict
and high-risk areas. The Group has also established the Conflict
Minerals Policy. It only engages suppliers approved by the Industrial
Technology Research Institute Tin Supply Chain Initiative so that the
materials could be traceable by the mine tag or equivalent. A new
responsible minerals sourcing management system is also in place to
ensure the responsible sourcing of minerals.
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MRI Trading AG further advanced its supplier management strategy
during the Reporting Period. We began to incorporate policies on

HFIWEE OUR OPERATION

REREEIR A - MRI Trading AGHE — 2 HE#E B
EREIRRE - BMHBRESRIERPRAEGRE

conflict minerals policy, policy on child labour in supply chains and ~ EEEERE « HEEE THE Rt ERIEN
supplier expectations in compliance framework. A new risk ranking K ° B AIE SRR RIRF - AFEEE

process has currently been developed to evaluate the environmental
and social risks of suppliers and their jurisdictions. A comprehensive
suppliers due diligence form is started to adopt for the evaluation of
suppliers’ performance in environmental and social aspects, including
but not limited to environmental stewardship, transparent sourcing
practices, compliance related to anti-money laundering and bribery
and Employees’ health and safety.

As of 31 December 2021, the Group worked with 1,167 suppliers,
of which most of them are local suppliers. We implemented the
practices relating to engaging suppliers with all suppliers during the
Reporting Period.

ERLAREEBEMNRELRLERAR - RASH
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Commodity
Hong Kong Logistics Marketing
Number of suppliers® Head Office? Business Business
HEEHES ERABPAT | WRES MRS R
Total - 1,075 92
HET
By geographical region Hong Kong - - 3
iR E D BB
Singapore - 1,075 2
N3
Mainland China - - 2
R Bl A
Other Regions - - 85
H i3 [
2 No major supplier was engaged in the Hong Kong head office during 2 RI|EHRE > BEEEAINR AT ELTIEF EH
the Reporting Period. The relevant KPI is therefore not disclosed. FER - AUt - WERFEAEERERIEE -
8 We started to disclose more supplier relevant figures during the 8 BPRHRE SRR EREE ZHEREBEER
Reporting Period to provide a better picture of the Group’s social B UBRIFHRERAREFENT SRR -

performance.
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OUR OPERATION IR{Mp&E

QUALITY SERVICES AND SAFETY

CWT regards service quality while guaranteeing safety as one of the
key competitive advantages of its business and integrates these into
our day-to-day operations.

In terms of our logistics business, due to our business nature, we
would handle tonnes of various types of goods in and out of our
workshops, warehouses and storage areas from time to time on a
daily basis. Therefore, it is our responsibility to ensure the goods
are in good condition during transportation as we are liable to our
customers. We have established a series of policies to guide our
employees on the work procedures, maintaining high quality and
safety of our logistics services. The Group’s dedication to the best
services and safety management is recognised through a number of
relevant certifications from a well-rounded aspect. The certifications
we have attained among our subsidiaries and warehouses are
highlighted in the table below.
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BEBAMGNZREYEL - Bit - EREAM
HEFPHEL  RMFETHERENTERBRE
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RZE - K%Z%?%%Iﬁiﬁﬂ’ﬁﬁﬁﬁmﬁ " BIE

TRPERERERE2EEIANE ) - TE
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ISO 9001:2015 Quality Management
System certificate

ISO 9001:2015H EE IR i X B
=

=

ISO/PAS 22399:2007 for storage
and handling of frozen, chilled and
ambient temperature goods

ISO/PAS 22399:2007/% & * /%
=B E MmN R ENRIE

FELAN

UN Marking Certification (on transport
of dangerous goods)

BaBEEREYERITLRE

ISO 28000:2007 Provision of
Services for distribution, storage, and
management of disposal of hazardous
chemicals

ISO 28000:200742 A A EL 2 mE E
BB - REEAE B RS

HACCP for handling and storage of
fine wine and frozen food products

HACCPEmB & BN REMAE

BT

ISO 22000:2005 Food Safety
management systems for handling
and storage of fine wine and frozen
food products

ISO 22000:2005R L= B R4 ¢
TE oA A B R R R R B IR Ff#E 1T

Halal certification for frozen, chiller and
dry chamber (certifying that certain
storage facilities are free from any
non-Halal items or other elements of
impurities according to the Islamic
Law)

RR - RBREERERTERE(RE
FETRARERE TRERET S EM

FREEMBEMMETE)

ISO 28000:2007 (Specification for
security management systems for the
supply chain)

ISO 28000:2007 (L fEfE Z2 2= E 12 X
SARE)

ISO 22301:2012 Security and
resilience

ISO 22301:2012% & N @ fEME
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Meanwhile, we also uphold quality services at all times for our
commodity marketing business. Our subsidiary, MRI Trading AG
under the commodity marketing business, is responsible for handling
physical trading and supply chain management of non-ferrous
base metal concentrates. Comprehensive risk management and
internal control systems are formulated to manage and minimize
risks incurred regarding its business nature, including price risk
and volatility in the market in view of our extensive lines of credit,
structuring and project finance capabilities, use of advanced financial
instruments and insurance facilities.

There were no materially significant complaints received relating to
the provision and use of products and services during the reporting
period.

Safety is another prioritised concern regarding our business nature,
Safety management is of utmost importance for our logistics
business. The following table details our robust and comprehensive

HFIWEE OUR OPERATION

R REREZIEBMES - BATBRHELR
% o B RE SEK T E A FIMRI Trading
AGEEREACEBEACEBRBENENE S
REERER EREMBEZNEERE &8
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& + MRI Trading AGE #l 7 2 H &R E 12 &A=
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safety management in our operations:

Handling Vulnerable Goods We provide logistics services for vulnerable and specific goods, such as
London Metals Exchange (“LME”) metals, Intercontinental Exchange and
London International Financial Futures and Options approved soft commodities,
chemicals/petrochemicals, food and wine and customs-approved and duty-free
goods. We would deploy suitable facilities and qualified personnel to store and
handle such goods in a careful and safe manner owing to the vulnerable and
dangerous nature of certain goods. Our internal guidelines in terms of handling
hazardous waste are in place with relevant trainings to guide our employees
to properly handle hazardous waste if there is any generation. Qualified third
parties are engaged to transport and handle chemical. For the transportation
of inflammable goods, we have also been certified by Fire Safety Bureau in
Singapore to ensure that we are capable of handling and transporting such
goods.

BARZERSEEDREMAIRYE - WRBEBXZM(LMEDSE - M
RoFkBBERcRAERAELENTED (L2 ALER B
FBEARKESRILENERER BRETEREEB I REk - T
HHESENRELEERABNZERZEN T ABFEREEZFEM °
BMEMNREEEEEEYHIEARIES - WREABE - NS REEE
EREREZVMOEN NAAE#RERE - RFIERESERE =7 EH Mg E
EBm - WERZINREYME - ROTEENMBEL Z2BRE - LR
BB mERIE NERZEEY) -

A Daily Vehicle Inspection Checklist is provided for employees to conduct
comprehensive inspection on trucks on a daily basis before out for
transportation. The criteria of inspection include but not limited to battery water
level, brake fluid, brake effectiveness, engine oil level, condition of first aid kit,
side mirrors, signal lights, tailgate condition, cleaning/sanitizing of truck interior
and tyres etc.

BPMAREREBFERRESE  BRUFNHETRERS - RET L
B o B ERNBEETRREMKN - FIBAE - HIZHNEE - BHEHE -
SREERR - QISR - ERE - BFIRR  BRIEERERTRBIRS

BRIESHEY)

Ensuring Trucks in Good Condition

REREBMERER T
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OUR OPERATION IR{Mp&E

Managing Drivers’ Condition

EIE RN

We recognise the importance of the drivers’ condition. To minimize the risk of
traffic accident, we require drivers to report to the control room every day and
conduct drug and alcohol test to guarantee that they are in good condition for
work.

ﬁﬁ%ﬁﬁ%ﬂﬁiﬁ?&%i% c RBEERORBERMAER - HABRAKE
R A= C WETTEY ROBERRAIS - AR EE N RIFH) TIERRE

Monitoring Live Condition of
Transportation

ERERRSER

We provide drivers with a portable gadget equipped with GPS system for
real-time vehicle location monitoring and driving speed detection for ongoing
monitoring conducted by our control room operator to ensure safety of
the transportation. Such gadget is equipped with our internally invested
communication system, enabling notification for real-time traffic condition
and communications between depot, warehouse and port so that drivers
can be notified with any road problem and minimize the risk of disruptions
and accidents. Our control room is also equipped with integrated systems,
providing a linkage between our customers, vendors and relevant government
statutory boards to offer optimal route planning and inform them with delivery
status.

BRSABIEHEBCGPSAMNERALRE - ANERERUEEEMNERER
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Ensuring Safety in Warehouses

RREBEZE

We strive to maintain the good condition of our workshops, warehouses and
storage areas. As such, we have formulated an Operations Safety Inspection
Checklist for our employees to conduct inspection on a regular basis.
Inspection criteria include but not limited to condition of safety equipment,
labelling of chemical cargo, unobstructed use of passageway or aisle, condition
of cleaning equipment, no leakage/spillage of chemicals, proper waste
segregation, security of cargoes and lack in speeding etc.

BMBNRFER  PERBEFESN RS - At - ZMHETZ24E
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Providing Safety Reminders for
Companies and Visitors

Our CWT Logistics Hub allows loading and unloading work of a number
of companies. We have formulated User Manual and Regulations, guiding
them the safety management in the Hub, including facilities management, fit-
out works, general guidelines on use of premises and common areas, use
of forklifts, disposal of waste, marshalling area, loading and unloading, pest
control etc. We would also provide visitors of the Hub with safety card to
remind them of safety rules and location of assembly area and walkway in case
of emergency.

BAWCWTHI R R O EENTM SR AAETRIIIE - RAIER TR
FMERE - %a’:ff)iiﬁEEP/u TR2EE BEREEERE KETRER &
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#BPIASE - ﬁﬁﬁ‘\ﬁqﬂuﬁ’ﬁﬁg?ﬁfﬁﬁi—f: REREZESBERLTITNEZE
BMAAR KRR M ITABBOLE -
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PROTECTING INTELLECTUAL PROPERTY
RIGHTS AND PRIVACY

CWT prioritises the protection of intellectual property rights and
privacy. Our Employee Handbook has outlined our requirements
for the employees towards protecting intellectual properties and
confidential information. We have highlighted the responsibility to
properly handle confidential information and not to disclose such
information to third parties without prior approval while conducting
orientation training for new-joiners. Besides, our logistics business in
Singapore is in compliance with ISO 8001 and ISO 9001. To protect
the data in the computers, we would inspect our IT systems regularly
and establish Software Copyright Policy to prohibit use of installation
of pirated or illegal software. Our commitment to complying the
relevant data protection laws including Personal Data Protection
Act 2012 (the “PDPA”) is specified in Personal Data Protection
Policy Guideline and as a part of employment contract in which our
employees are required to comply with laws and regulations relating
to data protection and report to data protection officer if they aware
of any breach of the PDPA.

UPHOLDING BUSINESS ETHICS AND
INTEGRITY

CWT believes that integrity is one of the key cornerstones for fulfilling
our corporate social responsibilities and achieving sustainable
development. We adopt a “zero-tolerance” approach towards
corruption, bribery, extortion, fraud, money-laundering and other
unethical and illegal business behaviours. As such, we require our
employees to strictly abide by the Code of Conduct and Business
Conduct established by the Group to uphold the principles of
honesty, integrity, respect, trust, humility, responsibility and
citizenship during operations. The Group’s Audit Committee also
plays an important role in the prevention of such behaviours by
approving the audit plan for internal auditors to conduct internal
audits over the relevant aspects. We also encourage employees
to report suspected incidents of any violation of business ethics
to the management through email. We will protect the identity of
the whistle-blower and conduct a fair and timely investigation of
the reported case, and take necessary corrective actions for any
misconduct behaviour. During the Reporting Period, the Group was
not aware of material lawsuits or complaints involving the Group
regarding corruption, bribery, extortion, fraud and money laundering.
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Training on anti-corruption is provided to both employees and
directors to ensure they are well informed of their responsibilities
aligning with our anti-corruption policy. Online training organised by
ICAC in relation to laws, rules and regulations of anti-corruption was
arranged for directors and employees. We invited ICAC to provide
corruption prevention advice on control measures in our business
process and drawing up code of conduct. Advice on properly
managing conflicts of interest and corruption prevention were
provided through the zoom training. We also encourage our directors
and senior management to participate in webinars organised by
the Hong Kong Business Ethics Development Centre. It enables
them to understand their ethical and governance roles and the
common ethical risks to keep pace with the latest knowledge of anti-
corruption.

:‘I_ CWT INTERNATIONAL LIMITED
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OUR ENVIRONMENT
EMriRE

Goal: To promote green and climate-resilient business operations
while lowering environmental footprint

B0 BB 6 RERTIES LR LE -
B B3R5 R B

CWT recognises its responsibility to protect the environment and
strives to improve its operations by tackling climate change and
managing its environmental footprint. To systematically manage
our environmental protection measures, our logistics business has
obtained 1ISO14001:2015 Environmental Management System
certification. To better monitor the overall environmental management
of warehouses, workshops and open storage areas, an environmental
committee and a safety committee has been established in our
logistics services. The Group’s ESG Policy together with a series of
well-established policies and measures have guided us to integrate
environmental considerations into our business operations, including
but not limited to improving our environmental practices through
minimizing pollution, utilizing energy efficiently and reducing waste in
our daily operations.

During the Reporting Period, the Group was not aware of material
violations of environmental-related laws and regulations, including
but not limited to Environmental Protection & Management Act,
Environment Public Health Act, Environmental Protection and
Management (Hazardous Substances) Regulations and Road Traffic
Act of Singapore, Air Pollution Control Ordinance and Waste Disposal
Ordinance of Hong Kong, as well as the Waste Framework Directive
in the European Union. Besides, we have no significant harvest and
consumption of raw materials from the natural environment, thus do
not create significant negative environmental impact.
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OUR ENVIRONMENT ZE{fHBIE

The ESG Policy — Environmental RiE  HEREREK -RE

CWT is committed to minimizing the impact of its business CWTES N RFE IS HRER - 78B )RR H
activities to the environment whilst addressing other business XFEBHRBOZE - ZMTEEZHEEM
challenges. We recognize not only the important role that our R EETS — SR E IR BRI I
core business as a supply chain management business can HIRB R ER M AN 2 T Hee B EEEE
play in minimizing possible adverse environmental impact of our A BEERERMERDEEREB(RERE])
operations, but also our potential in reducing greenhouse gas B E 8B N RAE B Al 5B 2 R A A
(“GHG”) emissions and our ability to help enabling innovation and M RABFEEFTERBET °

positive changes in the areas of sustainability.

To meet the commitment, including but not limited to the below, A BPBEREETRERRAT) :
we shall:

. measure, minimize and manage our air and GHG . FrE - BEREREHEMAOERER

emissions; EREEHER

. properly handle and reduce and hazardous and non- . HERBRBLEBEEREPELEDN
hazardous waste generated in business operations, in line BEEREEERY  UFETERESE
with the industry’s best practices standards; B

. prevent and minimize discharges into land and water; . TaR R 5% 2 A M T RKE A FERK

. enhance the usage efficiency of energy, paper, water and . REEREERBETRER - H5K Kk
other raw materials during the business operations; and Ha R B ER S« &

. identify, assess and minimize any potential adverse . Al A REERERMER SR
impacts of our activities on the environment and natural RIERAABRNEMEETFEE o
resources.
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CLIMATE CHANGE

Climate change has emerged as one of the biggest environmental
challenges facing in the world. Worsening extreme weather such as
floods, droughts, and heat waves not only pose risks to our facilities
and business operations but also affect the health and safety of our
employees. The Group clearly recognizes that the potential impacts
of climate change and actively responds to climate change through
various control measures to ensure that our business operation will
continue to be resilient under different future climate scenarios. These
measures include:

° Identifying material risk posed by climate change to the Group
and incorporating resilience measures into operations to
manage and mitigate the climate-related risks through ESG-
related risk assessment;

° Frequently monitoring local weather conditions and informing
staff through internal communication channel in case of
adverse weather conditions;

° Reviewing and strengthening special work arrangements and
contingency plans in the event of adverse weather to protect
our people;

° Constantly exploring the potential of improving energy

efficiency of our operations with the use of cleaner energy and
alternative renewable resources like solar energy and other
green energies;

° Maintaining close communication with the building
management offices and performing regular inspection with
necessary maintenance to ensure the building facades and
facilities are resilient to adverse weather conditions; and

° Paying close attention to the market trend and government’s
policy direction on climate of our work locations.
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OUR ENVIRONMENT ZE{fHBIE

The Climate Change Position Statement RIRE(L LB B

During the Reporting Period, CWT SG started to introduce the REREHAR A - CWT SGRIA 3| A mIEE (L2
Climate Change Position Statement. Such Statement outlines R o AR T BMRENEE - UK
our targets set and our commitments to mitigate our carbon BV AR N B B ER X B A EE
footprint and adopt responsible business practices addressing IRy AGE - 1T HEBDET hNE AR IR A
climate change and driving the shift to a low-carbon economy BR o BARIEE RO ABEINNT ¢

in Singapore. Some of the commitments in respect of climate
change are presented as below:

. Halving the 2030 peak GHG emissions by 2050 and . RZEATFRE_E=EFRERE
achieving net zero emissions as soon as viable in the PEIEER A - WA 4 T HEEE A
second half of the century; TRBERTRREIFTYEN ;

. Switching to less carbon-intensive fuels to reduce . BB % - 8 ABEEIAR LR
emissions from our prime movers and trucks upon fleet REM R RENEEN  REBIZEER=
renewals, with the long-term goal of phasing out fossil- T FRIZ D ERCARE B
fuelled vehicles by 2040;

. Implementing green procurement strategy with our . ERMPEEFEHEY —REESE
suppliers across our operations to supplement internal HEEREE - BASAIENS A% E
efforts; and IR

. Engaging our employees and stakeholders in advocating . SENE B RIFHh B IR & & Bt
and promoting the implementation of green procurement FEREmHERIRE R B CHEER
strategy with our suppliers across our operations to B - BANERRTERY S S AR AEE ©

supplement internal efforts.
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GREEN TARGETS TO COMBAT CLIMATE Y RIREE VAR E B =
CHALLENGES

As an effort to respond to climate change, accompanied by the CWT  {E A& FE S TR L FrEMN L 1 BB A CWT SGHY
SG’s Climate Change Position Statement, the Group has set the RIRE L VIFEE @ KAEEERTATHBE
following green targets and will build business resilience to combat 12 » 3 #5722 37 ZE 7558 M DA e 5 Dk, -

the challenge.

Emissions ° To reduce air and greenhouse gas emissions in our operation activities of
all sectors

HER . BB IIREE R B P R EE R SR E R FER

Energy o To reduce our energy consumption by implementing energy conservation
measures

EE J FREETRLIEIE - R EEIRERE

Waste o To reduce, reuse and recycle waste and ensure proper disposal of non-
hazardous waste

REEY J B ERROWERY  THRRZESRERZEEY

Water o To utilise water in a responsible manner and enhance water efficiency in
our operation

FA7K . REBEENARAK  REHRMEETHAKRE
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ENERGY, AIR AND GREENHOUSE GAS
EMISSIONS

The major sources of our energy consumption, air and GHG
emissions are contributed by purchased electricity and solar power
used for supporting daily operations of our work offices, warehouses,
workshops and storage areas, as well as fuel consumption of our
vehicles and equipment including trucks and stackers due to our
logistics services. Over the years, we have been adopting a number
of energy-saving and emission reduction measures in our logistics
services.

Hblﬁ E’Eﬁ&fﬁ‘i‘i?* %‘?3":7\5&

BFIREEIRIERE BRLEERBHRERERE
SNBE N RKGRE  ARXBERMAIERAE -
RE EHEFFEENYRREAEZE N
KB K& (B3R E MR S IREDE R -
ZER - RPICRYR IR P ERE S HERE R B
Lk

Energy-saving and Emission Reduction Measures in
Logistics Services

° Adopt variable-frequency drive water pumps and cooling
tower fans

° Prefer LED lighting system to traditional one to raise energy
efficiency

o Install carbon monoxide sensors to enhance ventilation in
carparks

° Target to progressively adopt solar energy to reduce the
reliance of purchased electricity

° Apply energy efficient chilled water mechanical ventilation
and air conditioning system

o Use ammonia gas as refrigerant for larger cold room which
is more environmentally friendly

o Integrate cool roof design to reduce air conditioning needs
in order to reduce energy consumption

° Install temperature monitoring and tracking system to

closely monitor change of temperature in the freezer of our
cold chain logistics business

o Use well insulated freezer storage, foam wall and conveyor
system for loading pallet in and out of freezer for better
heat insulation and minimize loss of cold air in order to
reduce energy consumption in our cold chain logistics
business

° Use Euro IV and V prime movers and lorries currently, keep
updated with latest Euro emission standards to upgrade
our fleet correspondingly and ensure emissions complying
with the Road Traffic Act (Chapter 276) of Singapore
through annual test conducted by Land Transport Authority
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In view of the comprehensive energy-saving measures, three of our
warehouses have obtained Singapore BCA Green Mark Building
Award over the years.

WASTE MANAGEMENT

Maintaining resource use efficiency in our operation is key to our
waste management performance. In our daily operations, we may
generate hazardous and non-hazardous waste, such as damaged
chemical drums, spilt contents general refuse, paper, plastics,
wooden pallets and waste packaging materials. In order to reduce
the negative impact imposed by waste generated on the surrounding
environment, we have formulated the Collection, Handling and
Disposal of Hazardous Waste Policy to monitor hazardous waste
generated. We encourage our employees to recycle different types
of non-hazardous wastes such as including carton, plastic wrap
and strap. Further, we engage qualified third-party organizations to
collect and handle hazardous and non-hazardous waste. In addition,
we have also adopted the following measures to reduce generation
of waste at source:

° Reuse packaging materials collected from goods received to
reduce packaging waste;

° Closely monitor current stock levels and estimated customer
demand in the short term and only purchase packaging
materials when needed; and

° Use the integrated logistics solution system developed
internally to widely adopt electronic means in daily operations
such as dispatching electronic copies of documents to
truck drivers, generation of electronic proof-of-delivery,
transferring documents on server and conducting approval
and generating invoices online, in the hope of largely reducing
the use of paper.

HMAIEE OUR ENVIRONMENT
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OUR ENVIRONMENT I {FVIRIE

WASTEWATER EMISSIONS AND USE OF
WATER RESOURCES

Our domestic water comes from water supply companies in
locations where we operate and we do not encounter any issues
in water sourcing. Besides, our container logistics business would
generate wastewater emissions from ISO tank cleaning station.
The Group strives to conserve water in its daily operations by
monitoring our water consumption from time to time and adopting
rainwater harvesting for recycling at one of our warehouses.
Regarding our wastewater emissions, we have installed an in-house
wastewater treatment system which is designed together with the
United Kingdom’s Atomic Energy Agency Technology which treat
wastewater generated before discharge. Besides, we closely monitor
the quality of wastewater discharged, and engage qualified third-
party to conduct monthly water analysis to ensure the quality of
treated wastewater complies with applicable laws and emission
standards.

CWT INTERNATIONAL LIMITED
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OUR COMMUNITY
B fmit =

Goal: To contribute positively to the communities for the benefit
of future generations

BE  BRERHR - ERT—K

CWT endeavours to contribute to the positive development of
the communities we serve. To deliver a long-term value for the
community around us, we cultivate and promote awareness on
social responsibility among our employees and encourage them to
participate in volunteering visits and charitable activities.

CWTER R A TR AI P AR 9 4L 2 RO TR AR B R AF
BEE - RAEELREREREEE  HABEYL
RERENHEECER ZERELEBETR
A REEERE

The ESG Policy -~ Community

CWT is committed to fulfilling its corporate responsibility by
contributing to the communities in which we operate, and by
creating value for society and the environment. It is our objectives
to support the community through a diverse range of initiatives
such as providing sponsorships and offering volunteer services.

To meet our objectives, we endeavour to:

° Pay attention to the social concerns to understand the
needs of the community in which we operate;

o Sponsor and contribute to programs and activities that
have a positive impact on social development;

o Encourage and arrange staff participation in volunteer
services and charitable activities; and

° Continue to look for new opportunities to expand its

community involvement efforts.

B #HERERABE-HE
CWTIBHETEREME - A2 EMENT
BMEER - S RIRFAEBE - RN
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DELIVERING VALUES TO COMMUNITIES

CWT has established an internal charity group — CWT HOPE to
support community investment by gathering the Group’s resources
and employees to continuously run a series of charity program.

ot EBEIEEE
BYEHEEEE  CWTEKIZANEEE/NE -
CWT HOPE ' [BEEAREBME R KIEEBIASERN
R—ZR5ZEETEE -
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OUR COMMUNITY EfIHHtE

CWT HOPE is built upon four commitments: CWT HOPEZE I {E#FE - k-
@" Happiness
o’ Rk

Opportunity
| e
.,-"; 2y | Passion

Energy
&

Although CWT HOPE has been facing challenges to initiate charity ~ HIRZIERIER - CWT HOPEARRZEZIRE HH

programs due to spread of pandemic, we would endeavour to create  — BB PEE - AT - HAB RN IFEEEE
value to spread love and care to the needy on an on-going basis. B #ERBAEEETEFTEAL -

The following table outlines the focused areas of CWT’s community N &RBURCWTHL R E M ERAL :

investment:
Support children with diseases ° We provide annual provision of transportation logistics for the “Hair for
including (cancer and facial Hope” fundraising campaign held by Children’s Cancer Foundation in
deformities) support of children patients.

o We provide monetary support for charitable organizations and their
initiatives which care for children with cancers and facial deformities.

XFRRAE (BIERE K E DR . BMEFAREREESE AR RERERMNBEREIETEY
F) REEHVRIRT °

. BAAZEARRERZREMABREZENFTEREHEESIE
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EMKEE OUR COMMUNITY

Support for underprivileged children ° We donate to organisations that work to help at-risk children to discover
new skills and experience a sense of achievement.

o We support better future which focus on helping Kenyan youth to go
through various challenges to eventually sustain their own family.
XEPERE . BMIMEBS P R E BT A RS B R A ABLIE K -

. B EHRR] - EEHEDSETEFRREERE - &EG
RS B B REEAERT

Support for COVID-19 victims and o We support charitable campaigns to provide financial assistance and

vulnerable seniors medical supplies for needy patients to continue their recovery journey.

XEHABRREEERBERE | o BMXFAEREEEREMBEDLBENENEE LD - ERSE
BEHERE I -

Highlights of charitable donations we were involved in during the — R¥REHEA - R ENEZIER TIEE20

Reporting Period are as follow: K
Children for Children REBEREH
Children for Children, an annual community outreach and TEEBETESZMThe Rice Company
fundraising event, is held by The Rice Company Limited (“TRCL”), Limited » Convent of the Holy Infant Jesus
Convent of the Holy Infant Jesus (“CHIJ”) (Kellock), The Business (Kellock) ~ 2Rk R EEA D & Bt REB P A
Times and Resorts World Sentosa (‘RWS”) with the aim of FEHRINEENEE  EEARBBRETIRK
bringing joy and cheer to disadvantaged children. It has been BBNEE ZEHR T —FEEE1S
keeping its tradition of bring 1,000 underprivileged children to FRAER - RFHF1,00086ER T ELE N
spend a day at one of Singapore’s iconic attractions in celebration B EEF M RE ST BERER - 258
of Children’s Day for 13th consecutive year in 2021. The JTT’EHjCHIJ Kellock & By S B iAx B2 iR &
campaign also launched an online music-theatre production from R AWK T RERBIRE - USEBESER
CHIJ Kellock and beneficiaries of The Business Times Budding %’EE’]FEE BPEHESBR - UZHRIE
Artists Fund (“BT BAF”), to share messages of encouragement g o
to financially disadvantaged children. We have made charitable
donations in support of this event.

CWT INTERNATIONAL LIMITED




OUR COMMUNITY E{MWitE

Stronger Together

For the campaign of Stronger Together organized by the Tan Tock
Seng Hospital (“TTSH”) Community Fund, CWT made charitable
donation to provide financial assistance to the COVID-19 victims
who have financial difficulties. The donations helped to provide
medical supplies to needy patients to enable them to continue
their recovery journey and support healthcare research, innovation
and staff training for delivering better patient care at the same
time.

WFEER

CWTERELEBR (RELEBR DLRES S
MEEFERIGEFLAZRE  UREY
BRI TR RS BERETFED - %
ERAAEFERERUEFEMEEY @ ER
ERNBBEREZE - REFERERRRT
BIFT R BT - KM HEE TR ARE -

Supporting “Hair for Hope” for Children

We are a longstanding official logistics partner for “Hair for Hope”
fundraising campaign organised by Children’s Cancer Foundation
(“CCF”) in support of children patients. It is a public head shaving
events which raise awareness of childhood cancer and encourage
the shavees to spread cancer message to their families and
friends while raising monetary support. During the Reporting
Period, we acted as the Official Logistics Sponsor and provide
transportation logistics for this campaign.

XFREBEFE

HfMRREREEACE ((REBEESE)A
REBEENNMERZIEREHORAE
TOREERH - W —ARRNAEED
EERSREBERS  Z@IEZERRRE
EREEA - ARER - RBELHREA - 3
EEESYMRREEDR - READRMESD
MBRES

Donating to Smile Asia

Smile Asia is a global alliance of charities working together to cure
facial deformities like cleft lip and cleft palate, with the purpose
of improving standards of medical care by creating opportunities
of collaborating learning and exchange of best practices. They
deliver free surgical care through medical missions and outreach
centres among different communities. We have made charitable
donations in support of its charitable activities.

@ Smile Asiaigd &

Smile AsiaxE B MM A S S - TIREMEE
G - BREEARKERNMA - BEEBEE
GIE - BENRAKEEMKS - RABK
1Z=AE o Smile Asiaif i B & BB RN RILE A
SNEHROREEEIINEDAE - HPIEREZS1E
- A HEEREES -

During the Reporting Period, the Group has donated a total of
HKD309,372 and served as the Official Logistics Sponsor to provide
transportation logistics to various charitable organizations, including
Lion Befrienders to support their Bless Vulnerable Seniors with a
Roaring Tiger Year campaign, Children’s Cancer Foundation to
support their Hair for Hope campaign, TTSH Community Fund for
their Stronger Together programme, The Rice Company for their
Children for Children campaign, better future, Australia sports
foundation and Smile Asia. In the future, the Group will continuously
explore diverse opportunities to deliver positive influence for our
community.

CWT INTERNATIONAL LIMITED
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APPENDIX | THE MATERIAL LAWS AND REGULATIONS THAT THE GROUP COMPLIED WITH DURING THE REPORTING PERIOD
Ht-HERAAFSEITHENERER

Laws and Regulations

FABTE (BRI

ZE602E (B 151])

ESG Aspects ERER Performance
BE - HEREREE Singapore Hong Kong European Union LEd
3K BB B3
Environmental Environmental Protection & | Cap.311 Air Pollution The Waste Framework During the Reporting Period,
Management Act Control Ordinance Directive the Group did not notice
significant violation of laws
Environment Public Health | Cap.354 Waste Disposal and regulations relating to the
Act Ordinance Group’s air emissions and
GHG emissions, discharges
Environmental Protection into water and land, waste
and Management generation and disposal that
(Hazardous Substances) had a significant impact on
Regulations the Group.
Road Traffic Act
B5 (REREREEZ) FINE(ERTREME | (BYEFES) RBREHEA  FEETE
1) ENREEREHASERE
(REAREEZ) FRRERBHR - MR
FAE(BENBEE D) THEEES - BEVELR
(REREREE(HZY REBUAEEREAYE
B)%p) HERERNBR ©
(BEBZ)
Employment and Labour | Employment Act Cap. 57 Employment Labour Law During the Reporting Period,
Standards Ordinance the Group did not notice
Employment Equality significant violations of laws
Cap. 480 Sex Framework Directive and regulations that have
Discrimination Ordinance a significant impact on the
Group and are related to
Cap. 487 Disability employment.
Discrimination Ordinance
Cap. 602 Race
Discrimination Ordinance
EERSTES (ERZ) E57E (EEIEA) (48%) RBREHEA  FAEETE
ERREEREWEREY
F4802 (RIS | (BETFEERES) AEERERTENERE

REOER -
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APPENDIX | THE MATERIAL LAWS AND REGULATIONS

THAT THE GROUP COMPLIED

WITH DURING THE REPORTING PERIOD

sk —MmEREARNEBEETHEERER

Laws and Regulations

Personal Data Protection
Regulations 2014

(—E——FFAEHR
#2)

(—F-HFEEAAEHR
ZH5H)

Cap. 486 Personal Data
(Privacy) Ordinance

F362Z (Bianai B50I)

FA86E (ANEH (R
11)

(—REHRERD)

ESG Aspects ERER Performance
RS HEREREE Singapore Hong Kong European Union LEd
3K BB B3
Health and Safety Workplace Safety and Cap. 509 Occupational Occupational Safety and During the Reporting Period,
Health Act Safety and Health Health (OSH) Strategic the Group did not notice
Ordinance Framework significant violations of laws
Fire Safety Act and regulations that have
Cap. 282 Employees’ a significant impact on the
Compensation Ordinance Group and are related to
work safety.
BEEZ S (THGHZTHERRE) | F5092(BEFLTHERE | (BEXTERFEBE | RREBEA  FEETE
1z1) %) LEBRERRAEHIFELS
OBl Z 2/%) BHREEREAYENE
F22E (ER HERA) BERNBER -
Product Responsibility Personal Data Protection Cap. 362 Trade General Data Protection During the Reporting Period,
Act 2012 Descriptions Ordinance Regulation the Group was not aware of

significant incidents of non-
compliance with regulations
and voluntary codes
concerning the provision
and use of the Group’s
products and services, which
cover product and service
information and labelling,
marketing communications
including advertising,
promotion and sponsorship,
and property rights including
intellectual property rights
that had a significant impact
on the Group.

REEHFER - FAEEL A
NEBREERABRARE
RAKEERRRBHER
RERTA(REER SR
BEHLEE  makEE
ABREES  EEREN)
REER(BREAHEER) R
HAEEENEATENSE
ffF e
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Misg —MEMBAAREBETFWE L EEEHE  APPENDIX | THE MATERIAL LAWS AND REGULATIONS
THAT THE GROUP COMPLIED
WITH DURING THE REPORTING PERIOD

Laws and Regulations
ESG Aspects ERIER Performance

BE - HEREREE Singapore Hong Kong European Union Lk
3K BB B3
Anti-corruption Competition Act Cap. 201 Prevention of Anti-Money Laundering During the Reporting Period,
Bribery Ordinance Directive the Group did not notice
significant violations of laws
Cap. 622 Companies and regulations that have
Ordinance a significant impact on the

Group and are related to
bribery extortion, fraud,

and money laundering, and
did not receive any case
relating to internal employees
involved in bribery, extortion,
and money laundering,

and did not identify any
concluded legal cases
regarding corrupt practices
brought against the Group
or its internal employees
involved in bribery, extortion,
and money laundering.

RES (HF2) F2E (G LLIRIFO) | (RAEZEHES) RBEHRER - FEELE
LRBREEREAGER - 9
F6225 (R AlfFH) R HEFRAREASAS

EAEAFENAEERN
R - TEBRTAEES
REARARERENTE
BALER  BRIARE
MEBTTA °
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APPENDIX Il KEY PERFORMANCE INDICATORS

sk — B RIR /=R

SOCIAL ASPECT* HrEEmE
Hong Kong Commodity Marketing
Statistics Head Office® Logistics Business® Business
it EREBHATS WRERS R CES
Workforce profile 2021 2020 2021 2020 2021 2020
EEER ZBC-F | ZTCTF | ZB--F | ZTCTE | ZB--F | ZZCEF
Total workforce (number) 17 28 482 531 90 88
EE&EE (A)
By gender (number) Male 13 19 375 420 43 46
IR (A) S
Female 4 9 107 111 47 42
Ly
By employment contract | Permanent 15 25 482 531 89 78
(number) =
REREH (A
EWEE () Other contract type 2 3 - - 1 10
Hit e 2885
By age group (number) Age 30 or below 4 7 65 56 4 13
RERER (A) 30AF AT
Age 31 =50 10 18 236 265 66 60
312505%
Age above 50 3 3 181 210 20 15
5057 A £
4 We started to disclose more figures for social aspect during the ~ * BMRREAEARERE S EEEOY

Reporting Period to provide a better picture of the Group’s social

performance.

.

CWT INTERNATIONAL LIMITED

The data in 2020 has been adjusted to reflect actual situation.
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APPENDIX Il KEY PERFORMANCE INDICATORS

Hong Kong Commodity Marketing
Statistics Head Office® Logistics Business® Business
st ERABRAES WK EELEES:
Workforce profile 2021 2020 2021 2020 2021 2020
EEER SR | ZT-%F | 2B | CBCTF | ZR--F | ZZTCFF
By employee category General Staff 8 14 348 410 45 45
(number) —RET
RESHR (A
E A Middle Management 4 7 80 68 34 g8}
TREEE
Senior Management 5 7 54 58 11 10
BRERE
By geographical region Hong Kong 12 24 - - - -
(number) Bk
e (A
) Singapore 1 - 482 531 1 2
Gl
Mainland China 4 4 - - 20 20
HREIAM
Other Regions - - - - 69 66
HititE
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APPENDIX Il KEY PERFORMANCE INDICATORS [f#% —BERE&MIEE

Hong Kong Commodity Marketing
Statistics Head Office Logistics Business Business
#rat BREDRAE NS GILEEES S
Turnover rate (%) 2021 2021 2021
K % (%) —B--F —B--F —BC-f
Total (%) 76% 20% 12%
5t (%)
By gender (%) Male 54% 22% 9%
IR (%) B
Female 150% 11% 15%
peg i
By age group (%) Age 30 or below 50% 37% 75%
RERMR%) 305K A T
Age 31 -50 110% 22% 11%
31E505%
Age above 50 0% 10% 5%
5057 L
By geographical region (%) | Hong Kong 100% - -
R [E (%) 0
Singapore - 20% 100%
Ik
Mainland China 25% - -
B A3
Other Regions - - 14%
HibibE
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APPENDIX Il KEY PERFORMANCE INDICATORS

Hong Kong Commodity Marketing

Statistics Head Office Logistics Business Business
fat BERARPLE b BmEZ XK
Development and Training® 2021 2021 2021
BREIEC —E--F —E--F —E--F
Percentage of employees trained (%)
XIEB A DLL(%)
By gender (%) Male 78% 94% 53%
=1 Rl (%) S

Female 22% 6% 47%

43
By employee category (%) | General Staff 33% 90% 53%
ZIEEER%) —gET

Middle Management 22% 10% 47%

RRERE

Senior Management 45% 0% 0%
Average training hours completed per employee (hour)
B & B R X AR T g R 2 (R )
By gender (hour) Male 1.77 7.80 0.38
1R Rl (5 20) B

Female 1.00 1.49 0.35

egia
By employee category General Staff 0.75 8.05 0.27
(hour) —ET
%1E 8 BRI (K20

Middle Management 1.25 3.42 0.61

hRERE

Senior Management 3.20 0.18 -

BRERE
Total training hours (hour) 27.00 3,083.70 32.75

A g (E2)

The percentage of employees trained for each specified category
is calculated using the total number of employees trained in the
specified category divided by the total number of employees who

took part in the training as of 31 December 2021.

Training hours completed per employee for each category is
calculated using the total number of training hours for employees in
the specified category divided by the total number of employees in

the specified category as of 31 December 2021.

6
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APPENDIX Il KEY PERFORMANCE INDICATORS [f#% — B E&MIEE

Hong Kong Commodity Marketing
Statistics Head Office Logistics Business Business
fat BRARMAE b BmEZ XK
Health and safety 2021 2021 2021
RERZ2 it g it —BC-f
Number of injuries 0 3 0
XEAH
Lost days due to injuries 0 155 0
RGEXBH
Number and rate of work-related fatalities’ 0 0 0
BT T AS R L%
Hong Kong Commodity Marketing

Statistics Head Office® Logistics Business Business
frat BERARPAES MR GILEEES S
Supply Chain Management 2021 2021 2021
HEEEE et g2 —B--F —BC-f
Total number of supplier - 1,075 92
HEmEH
By geographical region Hong Kong - - 3
mitE EE

Singapore - 1,075 2

ok

Mainland China - - 2

A

Other Regions - - 85

EfiE

Included the past three years with the reporting year covered.

No major supplier was engaged in the Hong Kong head office during
the Reporting Period. The relevant KPI is therefore not disclosed.

CWT INTERNATIONAL LIMITED
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APPENDIX Il KEY PERFORMANCE INDICATORS

Statistics Reporting scope segments
il HEBED B
Community investment 2021 2020
HERE —E-—F —EToTF
Donation (HKS) 309,372 174,879
B (B¥%IT)
ENVIRONMENTAL ASPECT?®
RIBEME®
Hong Kong Commodity
Statistics Head Office Logistics Business Marketing Business
gt BEABRAE WRE® BmES %%
Air Emissions 2021 2020 2021 2020 2021 2020
BRHH 8- | ZZ-THF | ZBZ-§ | ZZ-THF | ZBD-§ | ZZCEHF
Nitrogen Oxides (NOx) (kg) - - 30,508.09 33,084.86 - -
AAHMNOX(F5)
Sulphur Oxides (SOx) (kg) - - 100.41 108.89 - -
HEmsox (Fr)
Particulate Matter (PM) (kg) - - 2,072.43 2,288.03 - -
BEBH(TR)
o Environmental data intensity is calculated by dividing the total GHG ¢ EIESESRE R TR - e BN

emissions, energy consumption, water consumption and non-
hazardous waste generated by the total gross floor area (GFA) of the

core businesses and operations of the Group.

CWT INTERNATIONAL LIMITED
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APPENDIX Il KEY PERFORMANCE INDICATORS [f#% —BERE&MIEE

Hong Kong Commaodity
Statistics Head Office Logistics Business Marketing Business

Bt BRABHAE NREH LRSS

Emissions 2021 2020 2021 2020 2021 2020
BB —E--& —T-FF —E--& —ToEF —E--& —T-FF

Total GHG Emissions (Scope 1 & 2) 27.00 32.08 28,758.27 30,029.98 3.10 2.93
(Tonnes CO,g)"
RERBEHHE (BE1REE)
(RE_E(cHEE)"

Direct GHG Emissions (Scope 1) - - 7,298.02 8,433.53 - -
(Tonnes CO,g)
BERRERBHNE (EE)
(R —SRILiEE)

Indirect GHG Emissions (Scope 2) 27.00 32.08 21,473.89 21,610.09 3.10 2.93
(Tonnes CO,e)
HEREREHNE (HE2)
(R —&ELHES)

GHG removal = Tree planting (Scope 1) - - 13.64 13.64 - -
(Tonnes CO.g)

RERBAR - B8 (8E1)
(RE—ERES)

Intensity of GHG Emissions 0.029 0.034 0.044 0.047 0.003 0.003
(Tonnes COQ‘e/m2 total GFA)
RERBHNERE (DE_RILREE/
FHABRERTR)

Energy

R

Total Energy Consumption (MWh) 51.58 40.10 79,988.26 77,067.85 102.26 96.67
fREREE(CkRE)
Purchased Electricity (MWh) 51.58 40.10 52,632.09 51,550.78 102.26 96.67
INEB N CKFLE)
Solar Power (MWh) - - 753.73 738.49 - -
A8 Ok FLES)
Diesel Oil (MWh) - - 26,602.44 24,778.58 - -
Sl OKRE)

Intensity of Energy Consumption 0.05 0.04 0.12 0.12 0.10 0.09
(MWh/m? total GFA) \

ﬁggﬁﬁ?ﬁ EOKRR,/ FhkERER
"

10 In accordance with The Greenhouse Gas Protocol — A Corporate  ™° REH AT FEERTIHESS M RERH
Accounting and Reporting Standard (Revised Edition) published by RAHENCAEREBREATE —D¥gTHE
World Business Council for Sustainable Development and World WMEER(EETR))  SE1EZUBCRAARSE
Resources Institute, Scope 1 direct emissions are resulted from E AT - heE2E AR A
operations that are owned or controlled by the Group, while Scope REBAIBEFENINEE NHEE -

2 indirect emissions are resulted from the generation of purchased
electricity consumed within the Group.

CWT INTERNATIONAL LIMITED
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APPENDIX Il KEY PERFORMANCE INDICATORS

Hong Kong Commaodity
Statistics Head Office Logistics Business Marketing Business
#iat EREHRAE WRER HmESER
Water 2021 2020 2021 2020 2021 2020
K —BC-F “EC-TF —BC-F “E-TF —BC-F —Z-ZF
Total Water Consumption (m?)™ - - 168,024.90 146,265.80 - -
Fok@E (L 7R)"
Intensity of Water Consumption - - 0.26 0.23 - -
(m?/m? total GFA)
FKEEIAR/ T HRERE
Ei&)
Waste
BEY
Total Non-hazardous Waste Generated 0.400 0.795 7,046.45 5,669.13 3.60 3.60
(Tonnes)
BEEEMELRE (D)
Intensity of Non-hazardous Waste 0.000 0.001 0.011 0.009 0.003 0.004

Generated (Tonnes/m? total GFA)
BERZNELRE(DE/
FHABRERTR)

1

As the water supply for the premises of the Hong Kong Head Office '
and Commodity Marketing Business is controlled by the property
management, the relevant data is unavailable to individual tenants.

HRBBEBRAZERBRESEBWENH

KEAYEEE QRS - BIEBIHEP ARG

HERRE -

CWT INTERNATIONAL LIMITED




APPENDIX 1Il HKEX ESG REPORTING GUIDE INDEX
PHsR =B XFRIRIE - HE R E oW EHRESIRSG]

Subject Areas, Aspects, General Disclosure and KPIs

IEER  BE  —REBERBREMESR

Chapter/Disclosure Page

B/ RE Rk

A. Environmental
A RE

General Disclosure Our Environment 37-44

Information on:

(a) the policies; and RIS

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and
non-hazardous waste.

Note:

Air emissions include NOx, SOx, and other pollutants regulated
under national laws and regulations.

Greenhouse gases include carbon dioxide, methane, nitrous
oxide, hydrofluorocarbons, perfluorocarbons and sulphur
hexafluoride.

Aspect At:
Emissions

BHEAT : B

Hazardous wastes are those defined by national regulations.
— MR

AHBERRERBEN  MAKRLIAHES  BERE
EREMNELEN

(@) BE R

(b) EFHETABEAZZNEMEZRARHINE
Ko

o C

BERAMBRAANLY  RELDREMZBEZERRRM
RERSRY -

BERERBE ALK Fix  &3A  SEARELEY -
2RH BB -

BERZYIEBRFROIMRES -

CWT INTERNATIONAL LIMITED
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APPENDIX Il HKEX ESG REPORTING GUIDE INDEX

Subject Areas, Aspects, General Disclosure and KPIs

IEER  BE  —REBERBREMESR

R AE IR ZA1.3

intensity (e.g. per unit of production
volume, per facility).

RELAEERNEE (AHHE)
R (ER) BE (MASEER
fi - SERIHE) -

amount of hazardous
waste, so it is
considered as immaterial
due to the materiality
principles.

AREYEELAER
EEEY - At ER
BEURA - AKHE
RRBEEBEERMLA
BK-

Chapter/Disclosure Page
EH RE B
KPI'A1.1 The types of emissions and respective | Appendix Il Key 52-59
emissions data. Performance Indicators
BREDIEIRALA
B AR BB - Bisk — AR A RIEIR
KPIA1.2 Direct (Scope 1) and energy indirect Appendix Il Key 52-59
(Scope 2) greenhouse gas emissions Performance Indicators
R WIEZA1.2 | (intonnes) and, where appropriate,
intensity (e.g. per unit of production Mier — AR ERUIE R
volume, per facility).
B (8E1) RpREE (HE2)
RERBHRE (UBEE) k (10
BA) BE (WAESEESM - §F
S E) o
KPIA1.3 Total hazardous waste produced The Group does not N/A
(in tonnes) and, where appropriate, generate a significant NEA

CWT INTERNATIONAL LIMITED
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Subject Areas, Aspects, General Disclosure and KPls
TEHE EE - —REERBRENERE
Chapter/Disclosure Page
EH RE B
KPIA1.4 Total non-hazardous waste produced | Appendix Il Key 52-59
(in tonnes) and, where appropriate, Performance Indicators
BB IIEZA1.4 | intensity (e.g. per unit of production
volume, per facility). B — R ERUIE R
FEEREEZRYES (UAMEE)
R (IER) BE (MASESE
fir - SIERIEHH) -
KPIA1.5 Description of emissions target(s) set Our Environment 37-44
and steps taken to achieve them.
RRIERIEIFALS HAIHIIRIR
BTV HERE B R R RESE
L RPN A B -
KPI A1.6 Description of how hazardous and Our Environment 37-44
non-hazardous wastes are handled,
FA#45204512ZA1.6 | and a description of reduction target(s) | FfiRVERIE
set and steps taken to achieve them.
HlRBAEEREEEZYNTEL -
Rt praT v BREE B IR R AERE
LE B RATERER A P B

CWT INTERNATIONAL LIMITED
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Subject Areas, Aspects, General Disclosure and KPIs
TEHE EE - —REERBRENERE
Chapter/Disclosure Page
EH RE B
General Disclosure Our Environment 37-44
Policies on the efficient use of resources, including energy, K FIHIRIE
water and other raw materials.
Note: Resources may be used in production, in storage,
transportation, in buildings, electronic equipment, etc.
— T
BRERER (BEER  KREMREME) HBE -
i BRAIBREE @7 Bh - BF EFRES-
Aspect A2: KPI'A2.1 Total direct and/or indirect energy Appendix Il Key 52-59
Use of Resources consumption (e.g. electricity, gas or Performance Indicators
EBEA2 : EREMA BREIIEZA2.1 oil) by type (in thousands of kwh) and
intensity (e.g. per unit of production, B % — BASR B RUEIE
per facility).
RERESHEERLREER (
mE - moh) BEE UATETR
Kit8) REE (MASES S -
BHERETE) -
KPI'A2.2 Water consumption in total and Appendix Il Key 52-59
intensity (e.g. per unit of production Performance Indicators
RABEIEIZA2.2 | volume, per facility).
Bisk — BASR B RIEIR
REKEREE (MABESBM
BRERETE) -

CWT INTERNATIONAL LIMITED
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Subject Areas, Aspects, General Disclosure and KPIs

IEER  BE  —REBERBREMESR

Chapter/Disclosure Page
EH RE B
KPI A2.3 Description of energy use efficiency Our Environment 37-44
target(s) set and steps taken to
BASREEMIEEA2.3 | achieve them. BFINERE
Rt FTET AR IR R A X B IR R A
EIEL R RAERERE AR -
KPI A2.4 Description of whether there is any Our Environment 37-44
issue in sourcing water that is fit for
M 4EI51ZA2.4 | purpose, water efficiency target(s) set | FIRVERIE
and steps taken to achieve them.
Fo it SREGE A KR R A A RE
LA R FE] LB 7K R B AR R A E S
EL AR SR -
KPI A2.5 Total packaging material used for Appendix Il Key N/A
finished products (in tonnes) and, if Performance Indicators NEH
RAREIEEA2.5 | applicable, with reference to per unit

produced.

SUKmATABREMMNEE (AN
B) & (WER) SLEENEE -

Pt % — SR R 1R

The Group does

not generate a
significant amount of
packaging material,
so it is considered as
immaterial due to the
materiality principles.

AEBEWE|ELKE
BEME - Bt - &
RESMHRE - A&
ERBBEMHLT
BEX-

Y
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APPENDIX Il HKEX ESG REPORTING GUIDE INDEX

Subject Areas, Aspects, General Disclosure and KPIs

IEER  BE  —REBERBREMESR

Chapter/Disclosure Page
EH RE B
General Disclosure Our Environment 37-44
Policies on minimising the issuer’s significant impact on the MRS
environment and natural resources.
—MRIR R
Aspect A3:
The Envionmentand | g 267 A SRR R A ERER EAY BHEE -
Natural Resources
BEA3 : BEEXR KPI'A3.1 Description of the significant impacts Our Environment 37-44
BB of activities on the environment and
R IEIEIFA3A natural resources and the actions HMHIRIR
taken to manage them.
B EBEBHRERRAERE
EAVEREENEREETEN
178 -
General Disclosure Our Environment 37-44
Policies on identification and mitigation of significant climate- BM8RE
related issues which have impacted, and those which may
impact, the issuer.
—MRIR
Aspect Ad: BRI R LD ERAEEHETAE Y ENEARIFIARE
Climate Change EEREE -
EHEAL - RIREL
KPI'A4.1 Description of the significant climate- Our Environment 37-44
related issues which have impacted,
BB IR EA4 1 and those which may impact, the B AEIRE

issuer, and the actions taken to
manage them.

HICE RS U BRTAELRE
MEARRABEE - LEHTH -

CWT INTERNATIONAL LIMITED
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Subject Areas, Aspects, General Disclosure and KPIs
TEHE EE - —REERBRENERE
Chapter/Disclosure Page
EH RE B
B. Social
B.# &
Employment and Labour Practices
BREREIESR
General Disclosure Our Workforce 19-26
Information on: HMeES
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.
—MHE
Pu—— BT ERE BEREA  THERE - R F5#%
pect=t: € BT - REEREMSERER
Employment
= B1 : .
EHEB1 : &EE @ B R
b)) ETHBETABEATENHEBEZERRAGINER
KPI B1.1 Total workforce by gender, Appendix Il Key 52-59
employment type (for example, Performance Indicators
BA4EIEIZB1.1 | full- or part-time), age group and
geographical region. Fier — SR B RUE R
IR BEER (NERIGRE)
CFRAERRREDHESES -
KPIB1.2 Employee turnover rate by gender, Appendix Il Key 52-59
age group and geographical region. Performance Indicators
HRERIEIEB1.2
BRI FRARNRMEZSNES | ME_BREMUER
N

CWT INTERNATIONAL LIMITED
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APPENDIX Il HKEX ESG REPORTING GUIDE INDEX

Subject Areas, Aspects, General Disclosure and KPIs

IEER  BE  —REBERBREMESR

Chapter/Disclosure Page
EHHE B
General Disclosure Occupational Health and | 23-24
Safety
Information on:
BEREREERZY
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer. relating to
providing a safe working environment and protecting
employees from occupational hazards.
—MRIR R
BRARMZE2TERERREEEREBELEEN -
(@) BE &
(b) BTHETARERZENHBEERAOINES -
KPI B2.1 Number and rate of work-related Occupational Health and | 23-24
fatalities occurred in each of the past Safety
B A IR EB2.1 three years including the reporting
Aspect B2: year. BEERETS
Health and Safety
EBEB2: REERZE BE=E (BEEREE) SEET | Appendix Il Key 52-59
THHABRILE o Performance Indicators
KisE —BARERIER
KPIB2.2 Lost days due to work injury. Occupational Health and | 23-24
Safety
MRENIEEB22 | BEIGHEATIERE -
BERFRERZS
Appendix Il Key 52-59
Performance Indicators
Kier —BARERIER
KPI B2.3 Description of occupational health and | Occupational Health and | 23-24
safety measures adopted, how they Safety
BARAEMISIZB2.3 | are implemented and monitored.
BERERERE
R PTRARNBERR R L 2 -
PARABRIIT REER A

CWT INTERNATIONAL LIMITED ]
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Subject Areas, Aspects, General Disclosure and KPIs
TEHE BEE - —REERBRENEE
Chapter/Disclosure Page
EH RE B
General Disclosure Training and 25-26
Development
Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities. R
Note: Training refers to vocational training. It may include
internal and external courses paid by the employer.
—MRE
BARITEE BT IIEBRENMB R RENEER - #lE|
BE) ©
rEpceres B YRS TamnEERORIBRE -
Development and
Training KPI B3.1 The percentage of employees trained Appendix Il Key 52-59
[EHBS : & HEE| by gender and employee category Performance Indicators
B 4E I8 1EB3.1 (e.g. senior management, middle
management). fier — R E IR R
RURIREEER (NERERE -
FRERE) BANNRIIEERS
[t
KPI B3.2 The average training hours completed | Appendix Il Key 52-59
per employee by gender and Performance Indicators
FAGE450I51EB3.2 | employee category.
Bisk — AR AE SIEIR
RUERREEENED  BREER
XS Bl ) S B B o

.
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Subject Areas, Aspects, General Disclosure and KPIs

IEER  BE  —REBERBREMESR

Aspect B4:
LLabour Standards
[EMB4 : 4 T X8|

Chapter/Disclosure Page

BE/BE B
General Disclosure Labour Standards 26
Information on: 2T AR

(a) the policies; and Employment Practices
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to ERETR
preventing child and forced labour.
—MRI
BRAIEETIkGa|% I -
(@) BE R
(b) ETHBEITABEARENBMERRRGINER
KPI B4.1 Description of measures to review Labour Standards 26
employment practices to avoid child
AR E JUEZEB4 A and forced labour. B TR
il RIEEHIRERAESZET | Employment Practices
RegHIBT o
ERER
KPI B4.2 Describe the steps taken to eliminate a | Labour Standards 26
violation when it is discovered.
R IEIEIEBA.2 TR

HAEERERBENEERERER
FEREXE) FBR

Employment Practices

EBREMR

CWT INTERNATIONAL LIMITED
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Subject Areas, Aspects, General Disclosure and KPls

IEER  BE  —REBERBREMESR

Chapter/Disclosure Page
EH RE B
Operating Practices
EEER
General Disclosure Managing Suppliers 30-31
Policies on managing environmental and social risks of the HERER
supply chain.
—RIE
ERMHEENREREERAREE
KPI B5.1 Number of suppliers by geographical Managing Suppliers 30-31
region.
Aspect B5: MR EIEIRBE.1 HrEmER
sy |C@m iR EDHHREREE
PR Appendix Il Key 52-59
Management Performance Indicators
EHEBS : ftERER
Bisk — AR B RIEIR
KPI B5.2 Description of practices relating Managing Suppliers 30-31
to engaging suppliers, number of
FAE4E 0 451ZB5.2 | suppliers where the practices are HERERE
being implemented, how they are
implemented and monitored.
M B RHRERNED - mEHR
TRREMNHRERRE - UREA
BHMMITRERAE

CWT INTERNATIONAL LIMITED
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Subject Areas, Aspects, General Disclosure and KPIs
TEHE EE - —REERBRENERE
Chapter/Disclosure Page
EHHE B
KPI B5.3 Description of practices used to Managing Suppliers 30-31
identify environmental and social risks
R4 WIE1ZB5.3 | along the supply chain, and how they | #tfEREE 12
are implemented and monitored.
it A AE At EE S ERGNRE
RaegRBOED - ARBERTR
BRI -
KPIB5.4 Description of practices used to Managing Suppliers 30-31
promote environmentally preferable
FAS 450 #51EB5.4 | products and services when HERER
selecting suppliers, and how they are
implemented and monitored.
R EREREERRELARRE
R REHIER - A REREHITRE
BRI
General Disclosure Our Operation 32-34
Quality Services and
Information on: Safety
@) the policies; and BreeE
(b) compliance with relevant laws and regulations that BERELZZ
have a significant impact on the issuer relating to
Aspect B6: health and safety, advertising, labelling and privacy Protecting Intellectual 35
. ' . matters relating to products and services provided and | Property Rights and
Product Responsibilty methods of redress Privac
BB : EREM ' y
—R = REFBERERILE
RAfRHERKBRENRERERS BS  RERNLES
HARBRFED -
(@) BE &
(b) ETHREITABEARENERERERAHINER

CWT INTERNATIONAL LIMITED
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Subject Areas, Aspects, General Disclosure and KPIs
TEHE EE - —REERBRENERE
Chapter/Disclosure Page
EH RE B
KPI B6.1 Percentage of total products sold or Due to our business N/A
shipped subject to recalls for safety nature, product recall is A
B4R 15 12B6.1 and health reasons. not a material issue to
the Group.
EES R EXERBEP R P HERE
FEAMmMARKNE L - HREMEREE
A - EmEEAR
SEMEWIFERH
a5
KPI B6.2 Number of products and service Quality Services and 32-34
related complaints received and how Safety
FAS4E04512B6.2 | they are dealt with.
BERBERZE
REMREmRRB IR A U R
7%
KPI B6.3 Description of practices relating to Protecting Intellectual 35
observing and protecting intellectual Property Rights and
FRAEMIEZB6.3 | property rights. Privacy
H it BB RIS S EE R AN REMBERERILE
&4 -
KPI B6.4 Description of quality assurance Quality Services and 32-34
process and recall procedures. Safety
MR EMIE1TB6.4
HiEEREBERERBYIET o | Due to our business
nature, recall procedures
is not a material issue to
the Group.
BERBRLZ 2
AR E IR ERIEE &
A BERAEFEAREE
il = W3 E AR
KPI B6.5 Description of consumer data Protecting Intellectual 85
protection and privacy policies, how Property Rights and
FA#2450451ZB6.5 | they are implemented and monitored. | Privacy
HEBEERRERLBEE - UL | RENHERERLE
BAEBRITRERLE -

f‘}. CWT INTERNATIONAL LIMITED
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Subject Areas, Aspects, General Disclosure and KPIs

Aspect B7:
Anti-corruption
EBEB7 : kKBS

TEHE EE - —REERBRENERE
Chapter/Disclosure Page
EHHE B
General Disclosure Upholding Business 35-36

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.

—MRI

AR BR - REFERARER

Ethics and Integrity

BrERERRAE

(@) BOR &
b  ETHBRTABEATENHEBERNAGINER
KPI B7.1 Number of concluded legal cases Upholding Business 35-36
regarding corrupt practices brought Ethics and Integrity
BASAEIEIZB7.1 | against the issuer or its employees
during the reporting period and the RFRFEERAE
outcomes of the cases.
RIS HRHETASEEREREY
EEENETHRARENEE KFa
R
KPIB7.2 Description of preventive measures Upholding Business 35-36

FIR A MIE1RBT 2

BITRERF A o

and whistle-blowing procedures, how
they are implemented and monitored.

i g8 i R BREF - AR A

Ethics and Integrity

BrERERRAE

KPI B7.3 Description of anti-corruption training

provided to directors and staff.
MR BB 1EBT.3
BilREERE TRENRE5HE
Bl

Upholding Business 35-36
Ethics and Integrity

BTERERNAE
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Subject Areas, Aspects, General Disclosure and KPls

IEER  BE  —REBERBREMESR

Chapter/Disclosure Page
EH RE B
Community
HE
General Disclosure Our Community 45-48
Policies on community engagement to understand the needs H it =
of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
—MRIR R
B EL2ERTREENMEHETEMBRREERED
GEBHBNEOBR
Aspect B8:

KPI B8.1 Focus areas of contribution (e.g. Our Community 45-48
education, environmental concerns,
B IR 12B8. 1 labour needs, health, culture, sport). H AL

Community Investment
B8 : HEBRERE

EIERER (0¥E  RREH -
BTIRK BF k- 8F) °

KPI B8.2 Resources contributed to the focus Our Community 45-48
area (e.g. money or time) to the focus
MRS 151282 | area. E5 A il okad’

EEIBBMBRER (N HRE
) e

CWT INTERNATIONAL LIMITED
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