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Beijing Chunlizhengda Medical Instruments Co., Ltd.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (ESG)

The Board is responsible for determining the Group’s ESG risks and developing ESG strategies. The General Manager
directly manages and oversees the effective implementation of all ESG activities and reports to the Board, while the ESG
working team is responsible for dedicated implementation.

The Board identifies significant ESG issues from annual materiality assessments involving a wide range of stakeholders,
including senior management, key employees and business partners, and reviews progress against the relevant emission
targets and internal systems set by the Company.

This report provides an overview of the environmental and social performance from 1 January, 2021 to 31 December,
2021. The scope of information disclosed and the statistical methods used in this report remain consistent with those of the
previous year.

ABOUT THIS REPORT

Beijing Chunlizhengda Medical Instruments Co., Ltd., founded in 1998, has been focusing on research and
development, production and sales of implantable orthopedic medical devices for 20 years. We are one of the
medical device enterprises that holds the most comprehensive registration certificates for joint prosthesis products in
China and the first enterprise in mainland China to obtain BIOLOX®delta ceramic joint prosthesis, covering both full-
ceramics and half-ceramics joint prosthesis.

Over the past 20 years, the Company is committed to fulfil corporate social responsibility while maintaining a healthy
and rapid development and serving orthopedic patients all over the world. This report is a consolidated summary
about the environmental, design and governance performance of the Company in the financial year 2021, which
is prepared in accordance with the related requirement of Appendix 27 “Environmental, Social and Governance
Reporting Guide” of the Rules Governing the Listing of Securities on the Stock Exchange of Hong Kong Limited and
has complied with the “comply or explain” provision set forth in the Guide.

ENVIRONMENT

The business activities of the Company resulted in greenhouse gas emissions, consumption of energy and resources,
wastes and pollutant emissions. The Company has established the Environmental Protection Management System
(CRIREEHIE)), including the Environmental Protection Management System in Production Process ({4 ZEi&
FERIRIFIRETIZHIE) ), the Environmental Protection Facilities Inspection and Management System (CGRIRR T
WIEEEIRFIE)), the Environmental Monitoring Management System ((RIBESBIEIZHIE) ), the Environmental
Protection Training and Education Management System ((GRIF(REIEFIZEEIEHIE)) and the Contingency Plan
for Shutdown of Production during Heavy Air Pollution ({Z=R &5 HAESEREEEREZTEZE)), and has established
the Environmental Protection Supervision and Assessment Management System ((CGRIREEE B EZEIZHIE)) and
other corresponding environmental protection management-related systems.
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The Company attaches great importance to the management of emissions and wastes. We strictly comply
with the relevant laws and regulations, such as “Environmental Protection Law of the People’s Republic
of China ({(F#EARLMBIRFREE))”, “Water Pollution Prevention and Control Law of the People’s
Republic of China ({F#E AR FEMBIZKFZBTA%E))”, “Detailed Rules for the Implementation of the Water
Pollution Prevention and Control Law of the People’s Republic of China ({#FZE A R EFMBE AT A%
BRI )", “Integrated Wastewater Discharge Standard (57KERE HERUZ2) ), “Atmospheric Pollution
Prevention and Control Law of the People’s Republic of China (new) (AR ELMBE KR L A%
(37)))", “Law of the People’s Republic of China on the Prevention and Control of Environmental Pollution
by Solid Waste ({7 # A R FNE E 58 EE¥))5 2 IRIEHAE) )’ by such doings: dust-proof treatment and
recycling system are set up to improve the working environment; professional waste recycling companies are
engaged to recycle hazardous wastes. We keep optimizing the management approaches of emissions and
wastes at institution level and specific implementation level.

The pollutants generated by the Company in the production process are mainly air pollutants and solid
wastes. The Company has installed dust removal equipment in benchwork workshops, which could eliminate
above 98% of dust, higher than the national standard of environmental requirement such as Integrated
Emission Standard of Air Pollutants and the Hygienic Standard for the Design of Industrial Enterprises of
the People’s Republic of China. We have also entrusted a third-party inspection institution to conduct
environmental inspection on workshops and the result is above the standard. We have entrusted Beijing Jinyu
Hongshulin Environmental Protection Technology Co., Ltd. (3t & AL MR IR T A BR & T2 7)) to recycle
the hazardous wastes produced from production and issued the Receipts of Hazardous Wastes Transfer (/&
B EEEEIZEE 5 ) ), which has enabled hazardous wastes produced from production to be recycled effectively
and reasonably. The Company has entered into waste recycling contracts with professional firms to recycle
100% of harmless wastes including titanium production wastes, CoCrMo production wastes, and polyethylene
wastes.

In 2021, 7.015 tons of titanium production wastes (per output value of RMB10,000 was 0.09 kg); 0.479 tons
of CoCrMo production wastes (per output value of RMB10,000 was 0.0051 kg); 20.984 tons of cutting fluid (per
output value of RMB10,000 was 0.105 kg); and 99 kg of polyethylene wastes (per output value of RMB10,000
was 0.003 kg) were produced from production; 7.66 tons of harmless waste in total; and 16.546 tons of
hazardous waste were produced from production.

Greenhouse gases emission profile in 2021: carbon dioxide emissions for Scope 1 (energy direct emissions)
were 10.91 tons, carbon dioxide emissions for Scope 2 (energy indirect emissions) were 2,092.9 tons and
carbon dioxide emissions for Scope 3 (other indirect emissions) were 3.99 tons. The carbon dioxide emissions
per product of RMB10,000 were 0.0162 tons. Waste emissions include 34.74 kg of ammoniacal nitrogen (NHs)
and 183 kg of suspended solids (SS).

Based on the development characteristics of the industry and the business development plan of the
Company, we have set a CO, emission target as to 0.0157% in 2030, a decrease of 35% compared to 0.0243
tons of CO, emissions per RMB10,000 products in 2020.

The Company adheres to the philosophy of sustainable development and actively responds to the national call
for a “carbon neutral” policy by regularly disclosing carbon emissions. The Company calls on its employees
to conserve paper, go paperless in the office and adopt “green travel” to actively explore the potential of
reducing carbon emissions and contribute to environmental improvement and sustainable development.
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Water is the source of life and the indispensable resources used in production and used domestically. The
Company always pays special attention to the water preservation and water saving as well as sewage
treatment, recycling and reuse. As for sewage treatment, the Company has established sewage treatment
stations, so that the standard of water used in production and used domestically discharged after filtration
and sedimentation can satisfy, and be even higher than, the national discharge standard. The Company hires
professionals to conduct maintenance on sewage treatment equipment per annum to ensure the quality of the
water treatment. The Company will pay continuous attention to these issues.

In 2021, 9,925 tons of sewage were produced and treated during production and 16,660 tons of water
resources were used (volume of water usage per output value of RMB10,000 was 0.150 tons).

The Company have no problem in sourcing suitable water sources. Based on the development characteristics
of the industry and our business development plan, we have set a water consumption target of 0.13 tons of
water consumption per RMB10,000 of output value in 2030, a decrease of 27.8% when compared to 0.180
tons of water consumption per RMB10,000 of output value in 2020.

The Company’s products are Class Il orthopedic implant products and Class | surgical tools and the raw
materials used are titanium alloy, CoCrMo alloy, polyethylene and stainless steel. The Tongzhou Second
Production Base of the Company has built up geothermal heat pump air-conditioning. No water is consumed
or polluted and no boiler, cooling tower and areas for piled up fuel waste is required during the operation
of geothermal heat pump unit, which achieves in effective energy saving and environmental protection. The
Company built lots of solar power generation facilities during the construction of Daxing New Production
Base, which will result in effective power saving in the future.

In 2021, we used 42.2 tons of titanium alloy, 31.5 tons of CoCrMo alloy, 11.4 tons of polyethylene and 66.8
tons of stainless steel while 4.9483 million kwh electricity was consumed.

In 2021, packaging materials used include 43.5 tons of carton box, 32.1 tons of product packaging box and
7.6 tons of plastic film; the packaging material consumption per product of RMB10,000 was 0.58 kg and the
consumption of others was 6 tons.

Based on the development characteristics of the industry and the business development plan of the

Company, we have set an electricity consumption target to 43 kWh per RMB10,000 in 2030, a decrease of
29.4% when compared to 60.9 kWh per RMB10,000 in 2020.
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The Company values the protection of employees’ legitimate rights and interests and strictly abides by
the requirements of “Labor Law” (% &)%) ), “Labor Contract Law” ({4 8)& [E)%)) and other laws and
regulations. The Company insists on the recruitment concept of “persons with both virtue and talent should
be given accelerated promotion; persons with virtue but no talent should be retained with training; persons
with virtue but no talent should be retained with revision on talent; and persons with no virtue but with talent
should never be retained (BB A ~ IRIKER : BEES - BEFH BEES  BIEFER #2814 @ B
SRNA)”. The Company recruits and trains its employees based on their virtue and ability. We strongly oppose
discrimination against employees for their nationality, race, sex, age, marriage, etc. The Company recruits its
employees through diversified channel in order to give fair chance to each applicant. We emphasize the legal
rights of the employees and the employees are managed through contract. Our working hours comply with
the requirement of the laws and regulations while our holidays are in accordance with the national statutory
holidays. The Company do not employ child labor and forced labor. The Company has established a labor
union to protect the legitimate rights and interests of the employees and handle labor related matters. The
Company is concerned about the development of employees and thus there are numerous channels for
promotion, such as the technological path and the management path.

As of 31 December 2021, the Company had a total of 951 employees, all located in Mainland China. During
2021, 231 employees left office, representing a turnover rate of 19.54%. For the employees employed with
labour contracts, 906 employees were in office and 208 employees left office during 2020, representing a
turnover rate of 18.67%. For the employees retained with service agreements, 3 employees were in office
and 2 employees left office during 2020, representing a turnover rate of 66.7%. 678 employees were male,
including 169 employees who left office, representing a turnover rate of 19.95%. 266 employees were female,
including 62 employees who left office, representing a turnover rate of 18.90%. 403 employees were aged
under 30, including 122 employees who left office, representing a turnover rate of 23.24%. 453 employees
were aged between 30 to 39, including 84 employees who left office, representing a turnover rate of 15.64%.
72 employees were aged between 40 to 49, including 23 employees who left office, representing a turnover
rate of 24.21%. 16 employees were aged over 50, including 2 employee who left office, representing a
turnover rate of 11.11%.

The Company adopts medical examination policy for both new employees and old employees. Newly
recruited employees are required to bring along medical examination report when they report to work. Welfare
medical examination card is issued to employee that work for more than a year to ensure employees’ medical
examination result and build personal health record.

In order to ensure employees’ health, the Company provides lunch on normal working days. The lunch meals
are arranged by the administrative department which ensure employees’ nutritional balance. The Company
strictly supervises the procurement of food so that food unfit for health will not be procured.

The Company encourages sport activities and provides table tennis, basketball, badminton sports ground
and other facilities to its employees. The administrative department of the Company held interesting sports
competition every month to enrich the employees’ life and motivate employees to actively persist in sport
activities.
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We place great emphasis on our responsibility for safety. Production safety is the lifeline of the Company,
which we always hang on to. As a responsible medical instruments company, the Company communicates
with relevant departments on its responsibilities to ensure that safe and high standards are maintained during
production. The Company has signed the Safe Production Target Letter of Responsibility ({ZZ& 4 E B 1Z
FEE)), which stipulates the main steps and targets for safe production. All departments shall abide by
and implement the measures and activities stipulated in the Letter of Responsibility. The Company carries
out production safety inspection activities every month to investigate whether there is any safety risk in the
workplace. Based on the results of investigation, corrective and preventive recommendations will be passed
on to responsible departments within a pre-determined period of time for rectification. At the same time, in
order to protect the safety of the employee and enhance their self-help ability, fire safety trainings are held on
a half-yearly basis to train the team to achieve “safety development, prevention first (Z &% E - JEfH AE)".
The Company will continue to provide safety funds annually for the upgrade of protective equipment and the
maintenance of safety and protective facilities.

In order to reduce the rate of accidents, the Company has implemented a safety management system and
formulated a safety manual, which covers various aspects including the duties and responsibilities of each
department, organizations, trainings, inspection system, special equipment management, fire safety facilities
management and hazardous substances management, as well as a set of contingency plans such as fire
safety production, environmental protection, food poisoning, fights and electric shock. The Company has also
established a contingency team for the immediate and effective control and treatment of emergency cases.
In 2017, the Company was awarded the “Work Safety Standardization Certificate (% & 4 EIZHE(LEE))
(Certificate No.: BJ112JX000500) and recognized as lll-Grade Enterprise of Work Safety Standardization. In
2018, the Company was awarded the Certificate of “‘Golden Safety Enterprise’ in Work Safety Standardization
(LZ2EEZEL2ZRE ). In 2019, the Company was awarded the Certificate of “Outstanding Award in
‘Ankang Cup’ Knowledge Competition ([ Ze A | &4 5 B s IEE F548))". In 2020, the Company obtained
the “Safety Standardization Certificate” (% 21ZX#(LEE)).

The Company has conducted layout planning and alteration on the overall fire facilities. The fire facilities and
equipment are divided into different areas and managed separately. According to the principle of “who is
in charge, who bears the responsibility (=& * # 8 &)”, the Company ensures that the fire facilities and
equipment will be in good standby condition at all time. Regular fire equipment inspection is conducted by the
professionals on a yearly basis to ensure that they will be in a good standby condition.

In order to improve the working environment, the Company inputs significant manpower, materials and
financial resources to grow different kinds of plants such as magnolia, chrysanthemum, boxwood and

bamboo in the Company to purify air while concrete flooring is used in other areas to eliminate dust.

In 2021, neither the Company encountered any employees’ death and work injury in relation to work, nor did
any losses in working days due to employees’ work injury and death.
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The Company insists on the principle of corporate culture development of “make the factory our home and
be proud of it so as to build a harmonious development between corporate and employees AR AZK + AR
B hEEE THEEER) . The Company pays special attention to employees’ development and provides
sufficient opportunities of internal and external training. The Company strongly believes that development of
talent is the fundamentals of the development of the Company.

The Company has provided multiple development paths for the development of the employees, such as the
technological development path and management development path and has established the employment
qualification management system. The Company has also enhanced the ability of the employees through
continuous internal training within the Company and external training. As for the newly recruited employees,
the Company conducts corporate culture training to help the employees to understand the corporate culture
and organizational structure of the Company, its main products, Company’s value, concept and quality
principle and also the Company’s systems related to attendance and office environment management, etc.
Targeting employees with demands for different professional skills, the trainings are conducted in different
approaches and channels. For example, the skill training provided to new workshop employees adopts a
“one-to-one teaching” mode to ensure the learning efficiency and quality of the newly recruited employees.

In 2021, among those employees who received training, 72.40% of them were male and the average training
hours were 67 hours while 29.60% of them were female and the average training hours were 30 hours. 100%
of senior management received training and the average training hours were 66 hours, 99.50% of middle level
management received training and the average training hours were 44 hours, 96% of basic-rank employees
received training and the average training hours were 48 hours.

The Company persists in the principle of corporate culture development of “a harmonious development
between corporate and employees ({b 82 8 T M5 /E)”. We pay attention to the physical and mental
health of the employees and build a healthy, safe and comfortable working environment so as to practically
fulfil its duty of employee care.

The Company insists on holding monthly birthday party for employees during their birthday month to give
the employees the feeling of home. Hostel is provided to employees who are in need. The newly constructed
Daxing New Production Base is equipped with enough number of hostel to ensure the living environment of
the employees.

The Company has been paying attention to the prohibition of child labor and mandatory labor consistently. We
strictly adhere to “Labor Law of the People’s Republic of China ({# 2 A R X FIEI 45 &)%) )7, “Labor Contract
Law of the People’s Republic of China ({F#E ARZEMEILE&[F)E))”, and “Provisions on the Prohibition
of Using Child Labor (¢ IEFREZETHRE))” by the State Council. We also understand laws and regulations
such as “Measures for Lump-sum Compensation to the Disabled or Deceased Employees of Entities Involving
llegal Employment ((3E/&F TEBEA{ET A — X IER{ENNE) )’ formulated by Ministry of Human Resources
and Social Security. The measures set out “Overtime/Compensatory Leave Management Measures ({AN¥E,”
FIREIEHEE) ). The Labor Contract specifies the prohibition against the use of child labor and sets out the
time, protection and conditions of labor, etc.
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The Company’s products are Class Il orthopedic implant and Class | and Class |l surgical tools, which are
closely linked with patients’ health. The Company persists in the quality principle of “as if it is for self-use and
keep innovating (R412 A « TETEIFT)” and strictly complies with laws and regulations such as “Regulation
on the Supervision and Administration of Medical Devices ({EE 23 M EE BIEEF))”, “Good Manufacturing
Practice Rules for Medical Devices ((ERE =S AEEL = EILMRE))”, “Measures for the Administration of
Medical Device Recalls ((BE =3 A EEEHA))”. We have built a comprehensive quality management
system and corresponding procedures and systems, we have also passed the GMP and obtained the
1SO13485 certification.

In order to ensure that quality control is implemented on raw materials procured/products externally procured
in the aspects of product intake, process, inspection and release of final products and product recall and to
safeguard the adequacy and effectiveness of quality inspection process, the “Procedure for Product Quality
Control (ERmEIEHIRF) ) is formulated. Quality inspection process is divided into inspection of product
intake, process inspection, final product inspection and product recall inspection process. In order to satisfy
the requirement of the China Food and Drug Administration on the monitoring of adverse events, product
recall and release of advisory notice and control the PRC listed products of the Company in the activities such
as monitoring adverse events, product recall and release of advisory notice, the “Procedure for CE Device
System, Adverse Events, Product Recall and Release of Advisory Notice ((CEZE#W Z 4 - TR = - EMA
o] & B B AN IR FZEF) ) is formulated. According to the procedure, the quality management department
is responsible for filling in the “Report of Medical Device Recall Events ((E &M B @ E{FREXR) ) for
the recalled products while departments such as market department, sales department and international
department would release the information of product recall to relevant customers and report to the competent
drug regulatory department. The quality management department is responsible for tracking the implementation
of product recall and ensure that all products that required to be recalled are reasonably disposed. In order to
achieve identification, verification and protection on orthopedic property controlled or used by the Company,
the Company formulates the “Procedure for Orthopedic Property Control ({ B RIETEIEHIFZF) ).

The Company insists on the strategy of innovative research and development and establishes the operational
concept of “relying on employees to manage the corporate, relying on technology to enhance ability, relying
on quality to win customer, relying on innovation to promote development (28 TEEM % - ZRIEIRS4E
N REERBEF  SEIFREERRE). In 2018, the Company obtained the approval for the two special
applications for innovative medical instruments, which are “single knee joint prosthesis ({2 BERREETEREL) )
(acceptance number: CQTS1700268) and “customized and personalized pelvic prosthesis ({E Z1E &1L,
BRRE))” (acceptance number: CQTS1700269), respectively. Such approvals marked the recognition
of national authorities on the Company’s innovation as well as research and development capacity. The
“customized and personalized pelvic prosthesis”, which was jointly developed by the Company and several
top oncology experts in China, is awarded “First Prize of Chinese Medical Science and Technology Award
in 2013 (2013F AP EEE ERILHE— % 48)” and “Second Prize of State Science and Technology Improvement
Award in 2014 (2014 BR B EH fi#E 25 48 — F1¥)” successively. In order to protect the intellectual property
of the Company’s products, according to the “Patent law of the People’s Republic of China ({##E A R £
B=EFE) ), the Company currently has 99 authorized domestic patents. In December 2018, the Company
obtained the approval for planning a state-level postdoctoral working station for scientific research, which
would significantly enhance the overall research and development entity of the Company. In September
2019, the Company has been approved to establish an Academician Expert Work Station. Leveraging
on the Academician Expert Work Station, the Company will enlarge its innovative effort to resolve current
complications and difficult technical issues in joint prosthesis sector. In June 2020, the “Porous Tantalum
Bone Repair Material and Implantable Product Development and Clinical Application” project (the “Project”)
that the Company took the lead in the application was approved by the Ministry of Science and Technology of
the PRC as a key special project under the 2020 national key research and development program — “Research
and Development of Bio-medical Materials and Repair and Replacement of Tissues and Organs”. This
project is carried out by our Company in conjunction with renowned universities, scientific research institutes,
clinical hospitals and enterprises in the PRC, which will promote the synergy and innovation of production,
academics, research and development and clinical studies, and accelerate the introduction of our Company’s
high-end medical devices to the market.

In 2021, no material complaint was received by the Company.
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In order to ensure that the material procured are up to our requirement, and that we can control the
procurement process and suppliers, the Company establishes the “Procedure for Procurement Control (B8
ZEHIR2 )" in accordance with relevant laws and regulations. This procedure is applicable to the procurement
of material that the Company needed for producing products and control on outsourced sterilization as well
as the raw materials that the Company needed and the selection, assessment and control on suppliers of
supplementary production materials.

The Company manages its materials by dividing them into Class A, B and C according to their level of
impact on the quality of the finished products. Class A is materials with high risk (raw material for implant),
class B is materials with moderate risk (raw material for device) and class C is materials with low risk
(neither implant into human body, nor in contact with patients). If on-site examination is necessary for
class A materials, the procurement department will organize on-site examinations for the suppliers and
fill in the “supplier investigation form ({5 FHZ&E %K) )”. The procurement department will organize various
departments to conduct examination and complete the “supplier assessment form ({5 FHER))” and the
qualified suppliers would be enlisted in the “qualified supplier list ((AH&HETHE))”, which is subjected to
reassessment annually. The suppliers for Class B materials will be enlisted in the “qualified supplier list-Class
B” upon recommendation by the procurement department after approval of factory director and dynamic
tracking and control would be conducted. Class C is recommended by procurement staff and will be enlisted
in “qualified supplier list-Class C” after approval of the manager of procurement department and dynamic
tracking and control would be conducted. Monitoring department conducts strict examination and daily
supervision on whole process such as all design development, production process and quality control. In
2021, a total of 134 suppliers were accepted into the List of Qualified Suppliers of the Company. By location
of suppliers, there are 124 in Asia, 5 in Europe, and 5 in North America.

The Company requires all of its employees to conduct their work in accordance with the “Prevention of
Bribery Ordinance ({5 LEBEEE1&B1) )" of Hong Kong and the “Criminal Law of the People’s Republic of China
((FREEAREFBERE) ). The entry training of new employees of the Company and the “Staff Handbook
(CBEIFM))” expressly provided that all employees of the Company should comply with the anti-corruption
requirement and set out the penalty for non-compliance.

In 2021, the Company had no corruption litigation cases.

During 2021, there were sporadic cases of COVID-19. The Company has been proactively responding to the call
of action of the government and making effort in the implementation of prevention measures of the Company, such
as enforcing the temperature measurement and registration of employees when reporting on and off duty and of
outsiders, regularly distributing masks and other anti-epidemic materials to employees and regularly disinfecting and
ventilating public areas. In addition, the Company also strengthened the promotion of vaccination for employees and
advocated that everyone should be vaccinated.
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The Company is fully aware of the importance of joint development between the Company and the community. We
integrate social contribution into corporate development. In the past, the Company has been initiating proactive
collaborations with various charity groups by donations of different approaches (such as donations to The Community
Chest (B Az %), China Health Promotion Foundation (Bl B{E#EE & E), etc) and is proud of our effort in
paying back the society. In 2018, we made donation to Somu’s “Two No Worries, Three Guarantees” collective
economic support project organized by the Red Cross in Keyouzhong Banner and awarded the donation certificate
(Certificate No.: you hong juan zheng) [2018] No. 21). In 2019, we launched the “bearing in mind the initial objective,
being mindful of the mission, sending warmth and giving love (F& )0 ~ FERR(ERR + ZFEIE « BAE L) activity during
the Chinese New Year. Leveraging on the mutual development mode, the branch visited and delivered warmth to
two families in need in Jigezhuang village, Tongzhou District. The Bai family has a disabled person who suffer from
numerous diseases and require long-term medication while both the mother and daughter in the Cheung family are
disabled people that require long-term medication and unable to look after themselves. We donated daily necessities
like rice, noodle and oil to each family to assist in solving their practical difficulties.

Since August 2009, the Company and China Charity Federation have been joining hands in a key medical project,
the “Chunli Sunshine Plan (B35 Y E12)”, which provides free internal fixation material needed in joint prosthesis
replacement surgery to poor patients with serious joint disease. For the past decade, the charitable project of
Chunli Sunshine Plan had become partners with 80 project designated hospitals in 22 provinces, cities and special
administrative regions in China. The aiding program successfully implemented more than 600 joint prosthesis
replacement surgeries, which helped patients to relief pain and medical burden and received good social feedback.
In 2021, the Company continues to provide free internal fixation material for joint replacement through the Chunli
Sunshine Plan to relieve the pain and lift the burdens of medical fees of the patients.

In 2021, the Company paired up with the assistance of Saiqgin Tala Administrative Village (B0 EHE &) and
Sidaozhangfang Village (T &5t &E 1), Wudan Town (573E), Ongniud Banner (F4-451E) to comprehensively achieve
poverty alleviation and promote rural revitalization. The Company has provided a capital of RMB100,000 to the two
rural areas for the construction of public facilities, the improvement of living environment, the establishment of public
welfare positions and the temporary relief of poverty-stricken households (marginal households) and households with
sudden difficult situations, helping the poverty-stricken households develop industries.

In 2021, the Company has donated to the “Jinan Disabled Welfare Foundation (& A @ F|E £ &)” through
the Jifu “Healthy Spring City, Rural Revitalization, Disability Prevention (f& £z S35 45 i #E 5K Fa5)” charity project
for subsidizing the poor disabled, providing rehabilitation to the disabled in poverty, assisting the disabled children in
poverty, and developing education, culture and sports for the disabled.
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