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ABOUT THIS REPORT

Moody Technology Holdings Limited (the “Company”), together with
its subsidiaries (the “Group”), is pleased to present this Environmental,
Social and Governance Report (the “Report”) to provide an overview
of the Group’s management of significant issues affecting the
operation, including environmental, social and governance issues. This
Report is prepared by the Group with the professional assistance of
APAC Compliance Consultancy and Internal Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix 27 to the
Rules Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”) (the “Listing Rules”) —
“Environmental, Social and Governance Reporting Guide” and has
complied with the “comply or explain” provision in the Listing Rules.

This Report summarises the performance of the Group in respect
of corporate environmental and social responsibility, covering its
operations which are considered as material by the Group — the sales
of shoes and clothes in the Asian countries and design, manufacturing
and sales of fabrics in the People’s Republic of China (the "PRC").
With the aim to optimise and improve the disclosure requirements in
the Report, the Group has taken initiative to formulate policies, record
relevant data as well as implement and monitor measures. This Report
shall be published both in Chinese and English on the websites of the
HKEx-news at www.hkexnews.hk and the Company at www:.truly.
com.hk. Should there be any discrepancy between the Chinese and
the English versions, the English version shall prevail.

REPORTING PERIOD
This Report demonstrates our sustainability initiatives during the
reporting period from 1 January 2021 to 31 December 2021.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for our
sustainability initiatives. Please contact us by post mail to 20/F,
Infinitus Plaza, 199 Des Voeux Road Central, Sheung Wan, Hong
Kong.
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INTRODUCTION

The Group is principally engaged in the sales of shoes and clothes in
the Asian countries and design, manufacturing and sales of fabrics in
the PRC during the year.

Sustainable development is an integral part of the Group’s
business strategy in order to achieve business excellence and
enhance capabilities for long-term competitiveness. The Group is
committed to operating in a manner that is economically, socially
and environmentally sustainable while balancing the interests of our
various stakeholders and fostering a positive impact on the society.
To demonstrate its commitment, the Group has established and
implemented various policies and measures to manage and monitor
the risks related to the environment, employment, operating practices
and community. Details of the management approaches to sustainable
development of different areas are illustrated in this Report.

STAKEHOLDER ENGAGEMENT AND
MATERIALITY ASSESSMENT

The Group understands the success of the Group’s business depends
on the support from its key stakeholders, who (a) have invested or
will invest in the Group; (b) have the ability to influence the outcomes
within the Group; and (c) are interested in or affected by or have
the potential to be affected by the impact of the Group's activities,
products, services and relationships. It allows the Group to understand
risks and opportunities. The Group will continue to ensure effective
communication and maintain good relationship with each of its key
stakeholders.

Stakeholders are prioritised from time to time in view of the
Group's roles and duties, strategic plan and business initiatives. The
Group engages with its stakeholders to develop mutually beneficial
relationships and to seek their views on its business proposals and
initiatives as well as to promote sustainability in the marketplace,
workplace, community and environment.

The Group acknowledges the importance of intelligence gained from
the stakeholders’ insights, inquiries and continuous interest in the
Group’s business activities. The Group has identified key stakeholders
that are important to our business and established various channels
for communication. The following table provides an overview of the
Group's key stakeholders, and various platforms and methods of
communication are used to reach, listen and respond.
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Stakeholders
ERE

Government

BUF

Shareholders and investors

BRREEREE

Employees

==

Customers

'F

Expectations

HE

Compliance with the laws and
regulations

ERNERER

Proper tax payment

EE#M

Low risk

EWERE

Return on the investment
& B R

Information disclosure and transparency

BB ENER
Protection of interests and fair
treatment of shareholders

RIBER T N FHFRR

Safeguard the rights and interests of
employees

BERE B RN & &

Working environment

TERIE

Career development opportunities
BEER#S

Health and safety

BEEERZE

Safe and high-quality products
ZEREEMEM

Stable relationship

1B E R

Information transparency

& % B

Integrity

B2

Business ethics

BEER
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Engagement channels

SHERE

Annual reports, interim reports and
announcements
FH-PHRERRE
Company website

NElAEuh

Annual general meetings and other
shareholder meetings
BRRAEF g REMRREH
Annual reports, interim reports and
announcements

FH PHRERRE

Company website

NGIE S

Meeting with investors and analysts
HRIREEROTMBITE R

Trainings, seminars, briefing sessions
B RETE
Newsletters

E

Intranet and emails

MBS & EE

Annual reports, interim reports and
announcements

Fif FEHRERNE
Company website

NEIFER

Email and customer service hotline
BE LB PR R

Regular meetings

EHEeZ



Stakeholders
ERE

Suppliers and partners

HEBRBH

Financial institution

TEHE

Media
1R

Public and communities
ABREE

Expectations

e

Long-term partnership
REARH

Honest cooperation
BiEATE

Fairness and openness

N

Information resources sharing

HEEMER
Risk reduction

R

Compliance with the laws and

regulations
FERERERER
Disclosure of information

HEEA

Information transparency

BB

Community involvement

w22

Social responsibilities
g EE

Engagement channels

SHERE

Business meetings, phone calls
AEEE BREE
Regular meetlngs

THEeE

Reviews and assessments

=iz KA

Consulting

iy
an af

Information disclosure

WEEH

Annual reports, interim reports and
announcements

FilPHBRERAE

Company website
NGIE R
Interviews

Bl

Annual reports, interim reports and
announcements

Fil - FHBRERAE
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Through general communication with stakeholders, the Group
understands the expectations and concerns from stakeholders.
The feedbacks obtained allow the Group to make more informed
decisions, and to better assess and manage the resulting impact.

The Group has adopted the principle of materiality in the ESG
reporting by understanding the key ESG issues that are important
to the business of the Group. All the key ESG issues and key
performance indicators (KPIs) are reported in the Report according to
recommendations of the ESG Reporting Guide (Appendix 27 of the
Listing Rules) and the GRI Guidelines.

The Group has evaluated the materiality and importance in ESG
aspects through the following steps:

Step 1: Identification - Industry Benchmarking

o Relevant ESG areas were identified through the review of
relevant ESG reports of the local and international industry
peers.

o The materiality of each ESG areas was determined based on
the important of each ESG area to the Group through internal
discussion of the management and the recommendation of ESG
Reporting Guide (Appendix 27 of the Listing Rules).

Step 2: Prioritisation — Stakeholder Engagement
o The Group discussed with key stakeholders on key ESG areas
identified above to ensure all the key aspects were covered.

Step 3: Validation — Determining Material Issues

o Based on the discussion with key stakeholders and internal
discussion among the management, the Group’s management
ensured that all the key and material ESG areas, which were
important to the business development, were reported and in
compliance with ESG Reporting Guide.

As a result of this process carried out in 2021, those important ESG
areas to the Group were discussed in this Report.

6 MOODY TECHNOLOGY HOLDINGS LIMITED
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ESG GOVERNANCE

BOARD’S OVERSIGHT OF ESG ISSUES

Board’s overall vision and strategy in managing ESG

issues

The board of directors (“Board”) has a primary role in overseeing the
management of the Group’s sustainability issues. During the year, the
Board spent significant time in evaluating the impact of ESG-related
risks on our operation and formulating relevant policy in dealing with
the risks. The oversight of the Board is to ensure the management to
have all the right tools and resources to oversee the ESG issues in the
context of strategy and long-term value creation.

ESG Working Group

The Group attaches great importance to ESG work. Under the
leadership of the Board of the Company, each subsidiary has set up
a dedicated safety and environmental protection department (“ESG
Working Group”) to implement specific safety and environmental
protection work, so as to comply with government requirements,
implement the concept of “safety and environmental protection” in
its operation and fulfil its social responsibilities.

The ESG Working Group is primarily responsible for reviewing and
supervising the ESG process, and risk management of the Group.
Different ESG issues were reviewed by the Working Group at the
meeting, which holds once per year. During the reporting period,
the ESG Working Group and the management reviewed the ESG
governance and different ESG issues. The ESG Working Group
consisted of Executive Directors, General Manager, Chief Financial
Officer, Human Resource Manager and factory managers.

Board’s ESG management approach and strategy for

material ESG-related issues

In order to better understand the opinions and expectations of
different stakeholders on our ESG issues, materiality assessment is
conducted each year. We ensure various platforms and channels
of communication are used to reach, listen and respond to our key
stakeholders. Through general communication with stakeholders, the
Group understands the expectations and concerns from stakeholders.
The feedbacks obtained allow the Group to make more informed
decisions, and to better assess and manage the resulting impact.
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The Group has evaluated the materiality and importance in ESG
aspects through the steps: (1) material ESG area identification
by industry benchmarking; (2) key ESG area prioritization with
stakeholder engagement; and (3) validation and determining material
ESG issues based on results of communication among stakeholders
and the management. Hence, this can enhance understanding of
their degree and change of attention to each significant ESG issue,
and can enable us to more comprehensively plan our sustainable
development work in the future. Those important and material ESG
areas identified during our material assessment were discussed in this
Report.

A. ENVIRONMENTAL ASPECTS

The Group believes that enterprise has responsibility in promoting
and implementing the sustainable development of environment.
Accordingly, the Group established environmental principles to
ensure the effective execution in various measures. In production and
operation activities, the Group has been enhancing management
of pollution resources, taking effective precaution measures to
reduce or avoid the impact of wasted water, exhaust gas, noise and
solid waste to the environment; continuously improved production
process, monitored the process, improved product qualification rate
and saved resources and energy as much as possible; strove to seek
substitutes for hazardous and noxious substances to produce our
products meeting the requirement of customers and the laws and
regulations of importing countries; encouraged the staff and workers
to strengthen environmental protection awareness and to obtain
knowledge and skills related to environmental protection.

Hongtai (China) Co., Ltd abandoned coal-fired stream production
since May 2013 and purchases stream from Fujian Hongshan Coal-
fired Cogeneration Co., Ltd. Its production line has closed down since
April 2020. Meanwhile, Fengtai (Hubei) Textile Co., Ltd. produces
stream by natural gas power since its establishment and abandoned
the use of coal-fired production methods, realizing reduction in the
air waste emission from coal-fired production processes.
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Furthermore, due to the ongoing adverse impact of the COVID-19
pandemic, certain product lines had excess production capacity as a
result of slow recovery of the domestic demand of textile products
during the year. Therefore, the Group leased out part of the factory
facilities and production lines to third parties to maximize the benefit
to the Group by better utilization of excess production capacity in
long term.

During the reporting period, the Group fully complied with all of
the relevant national laws, regulations and policies, such as the
Environmental Protection Law of the PRC, the Law of the PRC on the
Prevention and Control of Atmospheric Pollution and the Air Pollution
Control Ordinance (Cap.311) in Hong Kong. Besides, the Group was
not aware of any material non-compliance with the relevant laws
and regulations that had significant impact on the Group related to
air and greenhouse gas emissions, discharges into water and land,
generation of hazardous and non-hazardous waste.

A1. EMISSIONS

The Group acknowledges its responsibility to the environment and
has implemented various policies and measures to regulate and
mitigate the emissions generated during manufacturing process and
office operations.

Air Pollutant Emissions

The air pollutants emitted by the Group mainly come from the fuel
consumed including diesel, petrol, steam and natural gas during the
manufacturing process in the year 2020. It is crucial to implement
emission control measures to reduce the environmental impacts and
protect the health of employees. As the Group leased out part of the
factory facilities and production lines in 2021, as well as no other
fossil fuel-consuming machinery and production facilities were used in
the Group’s daily manufacturing process, no air pollutants emissions
was generated during the year.
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During the reporting period, the air pollutant emissions were as
follows:

Type of air pollutants Unit
ERERYESR By
Nitrogen oxides (NO,) kg
=R F=
Sulphur dioxide (SO,) kg
—StE F=
Particulate matter (PM) kg
SERLY) F=

Greenhouse Gas (“GHG”) Emissions

Greenhouse gas is considered as one of the major contributors to the
climate change and global warming. Fuel and electricity consumption
account for a major part of the Group’s GHG emissions.

Regarding GHG emissions of the Group, direct emissions (scope
1) result from combustion of fuels in stationery sources (factories).
The GHG (scope 2) emissions result from the purchased electricity
consumed in our factories and offices.

The Group attaches great importance on improving energy efficiency
and reducing energy consumption to minimise its GHG emissions. The
Group has set out three means of reducing emission:

- Regular monitoring of emissions in relation to its production
processes and establishing guidelines for improvement;

- Stringent selection of suppliers and partners, giving priority
to those fulfilling obligations of environmental protection and
social responsibility;

- Continue to research on environment-friendly production
technologies to achieve waste reduction at the source.

MOODY TECHNOLOGY HOLDINGS LIMITED
2021 Environmental, Social and Governance Report

10

RAHEBA - ZRSRIFRDMT -
2021 2020
—B-—F —TTF
- 24.55
- 0.97
- 1.54

BEREFLY
BRERBEABREREECMBRELENTE
REZ - -MRHEMENHEREAEBRERE
BEREERE D -

[]\Q

FARARERNEEREHN BN (8E)
KB BEERRERGE (TR ° /ﬂiﬁﬁl(%ﬁz)
BRREIMEBRAENEE HFE

AEEFETEHRIEDLIRBE LB DR EFE -
NEER BT RSP - 28 5 B 32 37 A9 R BE
B AN T =18

- EREANEERREZMABEZIERE
&fﬁtﬁﬁlihﬂj%ﬁﬁ’ﬁa ElE

DI -

- BEKEHERALRAFEREH ELEER

TRARMMSBEENRE:

- HEWMERRFREERM  EZURBRME-



In the future, the Group will continue to incorporate environmental
protection with business development to achieve better results. The
Group has adopted various energy saving initiatives that will be
further elaborated in the section “Use of Resources” of this Report.
The decrease of GHG emissions in 2021 was mainly attributable
to the decrease in production volume of shoes, clothes and fabrics
products, the effective implementation of energy saving polices, as
well as the leasing out of part of the factory facilities and production
lines during the year. Furthermore, the Group will strive to reduce
the emission of GHG emissions by 5% by 2025. During the reporting
period, the GHG emissions were as follows:

Type of GHG emissions Unit
BERBHERYESR B

Scope 12 tonnes of CO,e
#HE—? MBSt — i E 8
Scope 2° tonnes of CO,e
#HE— MBSt — i E 8
Total GHG emissions tonnes of CO,e
BERBATENR MBSt — i E 8

GHG emissions intensity

BERBHEREE

Hazardous and Non-hazardous Wastes

The Group recognizes the importance of waste reduction. Waste
management measures have been introduced and implemented to
minimize the amount of waste generated and the impact on the
environment. Under its business operation in respect of its nature, no
significant hazardous waste was generated in the Group's production
activities during the reporting period. The non-hazardous waste is
generated during the factory production and office operations. The
non-hazardous waste mainly includes paper waste and household
waste. All waste is handled according to the Law of the People’s
Republic of China on the Prevention and Control of Environmental
Pollution by Solid Waste (/1 # A R 1B [E 82 g5 4105 R IR B A
E)

' The data for year 2020 has been restated for comparative purpose.

2 Scope 1: Direct emissions from sources that are owned or controlled by the
Group.

3 Scope 2: Indirect emissions from the generation of purchased electricity
consumed by the Group.

tonnes of CO,e/meters of goods produced
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The Group strives to reduce the amount of non-hazardous waste by
implementing various waste reduction initiatives based on the 4R
principle (i.e. Reduce, Reuse, Replace and Recycle). In order to reduce
paper waste, the Group promotes electronic communication, such
as by emails, instead of paper form communication. The Group also
encourages its employees to use both sides of paper and suitable font
sizes and shrinkage mode when printing.

Besides, employees are encouraged to use durable items, such
as reusable cups and cutleries instead of disposable ones. The
Group places great emphasis on waste recycling by ensuring waste
segregation with separately allocated containers to facilitate recycling
of general waste.

The Group has set comprehensive reduction target by 5% reduction
in non-hazardous waste generation by 2025.

During the reporting period, the non-hazardous wastes generated by
the Group were as follows:

AEEBBEBENIRRE (AR ER K
B R EW) e &R BEEYRE R B D
BEBEEYVNEE - RALRERER X&E
HEEFRMA PIMEFHME MIFALDEA-
7R S5 18 TR ek B B T 7E Bl B {6 A 46 o 9 W /8 DA
RAaBEaFRA/NMEGENEN -

Bsh ARAGMERERHANS P
BHEAOFTRERL Tk RERR-A
EEFFERHEENOU BBEREERS
RNARRIBENSE RE—BEEDH
ERBE-

AEEEXRYEEBEEE BER-_Z -1
FRHEEEEYE RIES%

o

RARERR  AEBEEENEEREEVNOT

Type of wastes generated Unit 2021 2020
FREEBEEYER B —EZ—F —EFF
Household waste tonnes 2.20 1.57
BRI Mg

Paper waste tonnes 0.60 0.10
REAR Mg

Non-hazardous waste generated tonnes 2.80 1.67
PREFBREREREY A

Non-hazardous waste generated intensity  tonnes/million meters of goods produced 0.52 0.19
EFBREREENEE BB, B EKEHE S
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A2. USE OF RESOURCES

The major resources used by the Group are electricity, water and
packaging materials. The Group aims to promote resources saving by
implementing energy and water efficiency initiatives and motivating
our employees to participate in resources conservation activities.

Energy Consumption

The use of electricity account for the Group's major energy
consumption. In view of the scarcity of energy, the Group has
advocated various energy conservation strategies to increase energy
efficiency and reduce energy consumption. The temperature of air-
conditioners is maintained at an energy-efficient level at around 25
degrees Celsius. A standby mode is set for computers when they are
not in use for a long period of time. Besides, all lighting and power
supply in the area are switched off while leaving. In order to increase
the environmental awareness of employees, energy saving reminder
notices are posted near the switches and sockets to encourage our
employees to reduce electricity usage.

The decrease in energy consumption in 2021 was mainly due to the
decrease in production volume of shoes, clothes and fabrics products,
the effective implementation of energy saving polices, as well as
the leasing out of part of the factory facilities and production lines
during the year. The Group has set inclusive total energy consumption
reduction target by 5% by 2025.

During the reporting period, the energy consumption was as follows:

A2. ERE A
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Type of energy Unit 2021 2020
BRESE B —E-—F —E-FF
Purchased electricity MWh 1,160.36 4,923.18
BEE JK LB

Diesel MWh - 2.83
5em K E B

Petrol MWh - 64.22
UH K E B

Steam MWh - 488.44
KA JK BB

Natural gas MWh - 15.70
RAR K E B

Total energy consumption MWh 1,160.36 5,494.37
gElREREE JK BB

Energy consumption intensity MWh/meters of goods produced 0.00022 0.00064
BREETE JEELR KB E
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Water Consumption

Water is another important resource used by the Group during
operation. The Group endeavours to conserve water effectively in
its operations by implementing various water-saving measures. The
water used in cleaning process is reused when practicable. Besides,
employees are encouraged to turn off the water taps when they are
not in use.

In case of leaking faucet or pipe, the Group will promptly report to
relevant authority in order to reduce unnecessary water consumption.
Moreover, the amount of water consumption is recorded regularly
for the Group to monitor the water consumption level and better
formulate water-saving measures.

The decrease in water consumption in 2021 was mainly due to
the decrease in production volume of shoes, clothes and fabrics
products, the effective implementation of water saving polices, as
well as the leasing out of part of the factory facilities and production
lines during the year. The Group has set a reduction target of 5% in
water consumption by 2025. During the reporting period, the water
consumption was as follows:

Water consumption Unit
#kE B
Total water consumption m3
FEKE AV

Water consumption intensity
HKERE

SR OREE HE S
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Sewage Discharge and Treatment

The Group regularly monitors the production, office and domestic
sewage so to comply with the relevant laws and regulations and
meet local government sewage standards. The sewage discharged by
the Group from production processes and living activities is collected
by septic tanks and discharged to sewage treatment plants through

75 K BE R

official city networks. The processes are as follows: ™~
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BE KRR 235 6:u8 B —B--F —T-FF
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Packaging Materials

The packaging materials are used to protect our products in order
to minimise the risk of damage during transportation. The major
packaging materials used by the Group is packaging film. The Group
has set a reduction target of 5% in packaging materials consumption
by 2025

During the reporting period, the consumption of the Group's major
packaging materials was as follows:

@%ﬁﬁ
EMHBERERMNERRZESHHEN
WEH $E@£xﬁﬁm@ KM REER
R-AEEERERVERE R _ZF_RFH
BEEMEERER 5% -

RARERA AEBTZ2REMERENT

Type of packaging materials Unit 2021 2020
BREMBER B —B-—F —ETF
Packaging film tonnes 4.50 2.40
BER 7

Packaging film consumption intensity tonnes/meters of goods produced 0.84 0.28
BEREBEHRTE Mg, OKEEHE S

A3. THE ENVIRONMENT AND NATURAL RESOURCES RERKXARER

The Group has established policies to identify the Group’s
environmental targets, implement environmental plans and validate
the results.

In deciding the environmental objectives, indices and plans, the Group
takes into consideration different criteria, including the significant
environmental impacts in operational activities, environmental
concerns of related parties and the Group’s commitment to
pollution prevention. Each department is responsible for conveying
to its employees the environmental targets and plans, as well as
encouraging employees to maintain an environmental-friendly
workplace.
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A4. CLIMATE CHANGE
Governance

Our Group addresses climate-related risks based on the nature of
the risk to our operations. The physical impacts of climate change,
including extreme weather events, or damage to facilities have
immediate operational impacts and are treated as operational risks.
Long-term challenges, such as emerging ESG issues and climate-
related risks and opportunities, may be discussed by the Group's ESG
Working Group.

Supported by our ESG Working Group, our Board oversees climate-
related issues and risks regularly during board meetings and ensures
that they are incorporated into our strategy.

To ensure our Board to keep up with the latest trend of climate-
related issues, climate competence training will be provided to ensure
it has the necessary expertise and skills to oversee the management
of climate-related issues. Our Board also seeks professional advice
from external experts when necessary to better support the decision-
making process.

Our ESG Working Group provides effective governance for integrating
and addressing ESG issues, including climate change, within our
business. The ESG Working Group is responsible for approving
operational emissions targets for the Group and commissioning an
ESG benchmarking, as well as gap analysis exercise to identify gaps
in both disclosure and policy relative to the best practice standards.
Moreover, the ESG Working Group works closely with the Group's
different operation departments, with an aim to develop consistent
and enhanced approaches on addressing ESG risk issues and report to
the management.

Strategy

Climate change risk forms part of our overall risk profile through its
role in increasing the frequency and intensity of certain diseases, and
the health and mortality impacts resulting from natural disasters. We
assess the overall level of risk by taking into consideration a range of
diverse risk factors across the many categories in our services range.
This diversity of risk is combined with our business strategy and broad
geographic footprint helps us mitigate risk and provide protection
against the impacts of short-term climate change effects.
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Our products and services continue to provide protection for people
in our communities against weather and heat-related disease. Besides,
we continue to explore opportunities to engage our business partners
and encourage them to develop climate resilience and reduce their
operational carbon footprint by taking into consideration of different
climate-related scenarios, including a “2° C or lower scenario”
through the following steps:

Step 1: Set Future Images Assuming Climate Change Effects

As climate change measures proceeds, there is a possibility that
the industry will be exposed to substantial changes, such as stricter
policies including the introduction of and increases in carbon
pricing, as well as advances in technology and changes in customer
awareness.

In light of these climate change effects, based on the International
Energy Agency (“IEA") scenarios and others, we developed multiple
future images as the external environment that will surround our
Group. With regard to the IEA scenarios, we put focus on the 2° C
scenario (2DS) and pictured future images in case where climate
change measures do not progress and where such measures progress
further “Beyond 2° C scenario”.

Step 2: Consider the Impacts

We considered the impacts on our Group for each of the future
images developed in Step 1. We believe that in such a society, it will
be possible to expand carbon dioxide reduction effects.

With regard to effects on raw material procurement and production,
introduction of and increases in carbon pricing is anticipated in
accordance with the global advance of climate change measures,
leading to the possibility of higher raw material procurement and
production costs.

On the other hand, in the case where climate change measures are
not adequate throughout society, production interruptions and supply
chain disruptions are likely to increase as a result of higher frequency
and intensification of natural disasters such as flooding.

MOODY TECHNOLOGY HOLDINGS LIMITED
2021 Environmental, Social and Governance Report

18

B AT E EE an M BR 75 45 4B 8 R APT AT BE AL [ B0 KR
RHEFRE BB MASRRAMERRE It
S RATERSHE BN BF RIBEM
MEBBHAE BBATHIREREZERARK
BEESR (B[22 CRRTER]) RARK
J& S BE ) KRl D & 8 R A B E DR B

-5

B

TRERBRSBECXETRERNRRE

BEERREZLCEEBEOET TEAE@R
BRE - PIMELN FAREBEEREDN
BR - A REMESMEF BERAEL -

FAESEREELELNTZE BAENEEER
E(NEADNEHHEEREMBES RET R
SEKEeEmENIINBRENZERRIBER - H
RIEAF = B ESRE ER2° ClE=(2DS) I
DAEEERIEECEERELEERRZSE
BB — R E [2° CIES AN MEB R TH
RRIFH o

B ETRTE

BMEEREE - THARTNSERRBEEHAN
SEERNTE - RMRSEZLERES
ATBEZAMA —RLHORBENE -

RHRMARBREENTZE T E BEEX
H0 58 SRR B2 L FE ¥ 45 3 - TR AT S h & £ AR
B EM AR R HHIRB M EERA -

A TEH EEREALENRRELCEYEEED
RE - RARAKEERAETHLNEXESARE
JZ IN B T 8 B A EE (5 0B A g P T 0 R RE I

LR



Step 3: Respond to the Strategies

Our Group will begin promoting the reduction of non-renewable
energy in our daily operation. This strategy will allow for flexible
and strategic responses to each demand for the regions where the
emission factors of purchased electricity consumptions are high. By
promoting real carbon emissions reductions throughout the world
through comprehensive energy-saving policies and introduction of
renewable energy, we are working to achieve zero carbon emission in
our business.

We minimize carbon emissions through comprehensive energy-saving
and introduction of renewable energy. With respect to renewable
energy in particular, we have set a new target, achieve a reduction
rate for purchased electricity in coming few years.

With regard to the ongoing confirmation of the suitability and
progress of the Group’s strategies, we believe that we will have
opportunities for stable funding and sustainable increases in corporate
value through appropriate information disclosure, dialogue with
institutional investors and other stakeholders.

Risk Management

Our Group identifies the climate change related risks or to test the
existing risk management strategies under climate change with the
aid of risk assessment. Hence, the areas where new strategies are
needed could be identified.

The risk assessment takes a standard risk-based approach using
national data, local information and expert knowledge, which can
identify how climate change may compound existing risks or create
new ones. The risk assessment is conducted through the following
steps:

Step 1: Establish the context

o Objective/goal

o Scale

. Time frame

o Climate change scenario for most climate variables and sea level
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Step 2: Identify existing risk (past and current)

o Identify the record of occurrence of climatic hazard in the past
in the area

o Risk management strategies in place to tackle future occurrence
of the hazard

Step 3: Identify future risk and opportunities

o Explore climate change projections for the selected time
frame(s) and emission scenario(s)

o Identify potential hazards

o Investigate whether any existing risk from Step 2 may get worse
under future projected changes

o Identify new risks that can emerge under future projected
changes

Step 4: Analyse and evaluate risk

o Identify a set of decision areas or systems (i.e., geographical
areas, business operation, assets, ecosystems, etc.) that has the
potential to be at risk in future

As outlined within the Governance section above, the Group has
robust risk management and business planning processes that are
overseen by the board of directors in order to identify, assess and
manage climate-related risks. The Group engages with government
and other appropriate organizations in order to keep abreast of
expected and potential regulatory and/or fiscal changes.

We continue to raise awareness of climate change in regard to
monitoring of carbon and energy footprint in our daily operation.
However, there remains gaps in understanding how such climate risks
and opportunities may impact our operations, assets and profits. Our
Group assesses how the business addresses climate change risks and
opportunities and takes the initiative to monitor and reduce their
environmental footprint.
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Significant Climate-related Issues

During the reporting period, the significant climate-related physical
risks and transition risks, which have impacted and/or may impact our
Group’s business and strategy in (i) operations, products and services,
(i) supply chain and value chain, (iii) adaptation and mitigation
activities, (iv) investment in research and development, and (v)
financial planning, as well as the steps taken to manage these risks,

are as follows:

EXARIREBEEER

RBERRN BER/RATGEHAEEEB X
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Climate-related risks description

Financial Impact

Steps taken to manage the risks

1% A8 BA [ B A9 4 MBEE AEBZSARMERRNER
Physical Risk
BERER

Acute physical risks
=M B R E

o Increased severity and frequency
of extreme weather events such
as cyclones and floods. These
have the potential to cause both
idiosyncratic and systemic risks,
resulting in potential damage to
machinery and equipment.
13 KR (R BERS B ROtk)
WEEMEMBEE EAH-BEABR
H P Be B A Rl K R a9 g
1M A AL RS M B8 SRR 18 ©

repairing expense increase disasters emergency plan.
BB N 4 1S 7 S 38 AN FEIRIBAXERS TR

Operating cost and

° Planned to establish a natural

° Planned to devise an action plan
to articulate the goals and targets
of the reductions in GHG emission
and energy consumption. Outlined
the plan to achieving those targets
and defined responsibilities.
FEIHIRTITEN AR &l - LA AR
BERBEER KL EERERN B R
MER - HEXBEHEBERMESR
AR AEEEELAEME-
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Climate-related risks description

Financial Impact

Steps taken to manage the risks

SR 1% 1 28 L B Y ot AEBZZABRMRRNERE
Chronic physical risks
BHEERERR

Changes in precipitation patterns
and extreme variability in weather
patterns. Frequent extreme
weather events and rising in sea
levels are likely to pose disruptions
to communities across the region
over the long term, affecting
economic output and business
productivity.
PERRANE R RAEAERER
B-ATNBRmRRENRET
HEA - REMSAEHEAYN
HEEKRTE FELBLEEN
SEF &N

Governments that have been
pushing for new regulation to
reduce GHG emission will pose a
threat to financial performance of
a business and increase regulatory
risk.

BT #E B 30 4R BRUEDOR = SR BB HE
B R BT S R IR A AL
% - WiIgpngs & m e o

Revenue reduces
Wz A
Operating cost increases

BB RANIE AN

Planned improvements, retrofits,
relocations, or other changes to
facilities that may reduce their
vulnerability to climate impacts,
and increases climate resilience in
long term.

STEIERBHEITRE MK BB
SEAM SR AEHARARIES
ZH)FR W REME YRR
b=k

Record the energy consumption

to identify peaks in usage, thus
significant savings could be
determined.

R EREENARBES
B BESRKIBEN A AR IR
Engaged with local or national
governments and local
stakeholders on local resilience.
Ammilﬁﬁﬁ&*mhf
B HME R R

Transitional Risk

B EkR

Policy risk
TSR [

As a result of energy efficiency
requirements, the carbon-

pricing mechanisms by the PRC
Government, which increase the
price of fossil fuels.

P B BT 8RR B AR R R AR E B
el SR ARER LT

Operating cost increases
EIER ARG N

Monitor the updates of

the relevant environmental
laws and regulations
against existing products
and services, to avoid the
unnecessary increase in cost
and expenditure due to
non-compliance.
HIRAEm LR E RN
B IR A B B AR DI 69 BB
ERANERETARM
GBI AR N 3% o

Planned to conduct a carbon
footprint survey, in order to work
out the company’s footprint,

to prioritize energy and waste
reductions.
FFEETTHMED AL AAER
A Bk 2 B 75 SK I E B RE R BE
BB IR T °
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Climate-related risks description

Financial Impact

Steps taken to manage the risks

1% A8 BA [ B A9 4 MR E AEBZZABRMERRNER
Legal risk
AR

o Exposure to litigation risk. We
have to adapt the tightened
law and regulations imposed by
the government due to climate

change, as well as bear the risk of
potential litigation once we fail to

obligate the new regulations.

oY 72 L e o 179 78 53 e R T A AR
AR AL T W OB R AR B —
Al & | b 7

BREEBTHAAA
AR

o Enhanced air pollutant emissions-

reporting obligations for local

government, and we may have to
spend more time on fulfilling the
ESG reporting standards to comply
with the Hong Kong Listing Rules.
B 3 BT A58 22 RS R BERUR S
MEE-HMAIEFTRILEE S
RfEmeERE LB RERRE

R AESTEAB EWARR

° Operating cost increases
EERCRIE N

o Monitored the updates of

environmental laws and regulations
and implemented GHG emissions

calculations in advance.

ERRBADI SR DI EH T
RAETTREREBHFRE

5

s
o

o Continued monitoring of the ESG
reporting standards of the Hong

Kong Listing Rules.

FEERBB LTRAUNRE

e RERAWMERER -

Technology risk
i L

J Low-carbon, energy-saving

technologies are launched. Lagging
behind of technology advancement

may weaken our competitive
edges.

B HEHR - B RE R - BT R
TR REGRI SR PIMBFHED -

° Capital investment

increases

BARERN

o Research and Development

(R&D) expense increases
I R (W) B S48
n

° Planned to invest in the innovations

of energy saving products.
TR B BB E M BIFT -

o Examined the feasibility and
benefits of applying the latest
low-carbon and energy-saving

technologies into our operation.
ERERMOLEPREBSEHE
Bk - ERRERRITEN AT 771 oA as o
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Climate-related risks description

1% 18 A /B Y 3

Financial Impact

R 2

Steps taken to manage the risks

REEZS AR MR

Market risk
iR

i More customers are concerned

e Revenue decreases

. Fulfilled the climate-related

about climate-related risks and Wzt R A regulations by the government.
opportunities, which may lead to e Operating cost increases FEBNH SRR BRG] -
changes in customer preference. BB AN o Prioritize the climate change as
EE2RPHEIREAEERR K&K | o Production cost increases a high concern in the market
B RS EPIRT BT E - A ERANIE BN decisions to show to the clients

o Inability to attract co-financiers that the company is concerned
and/or investors due to uncertain about the problem of climate
risks related to the climate. change.
Bl SR fi 18 B B 1 B E L B 1 28 BX Y T 35 )R R G RAR B LB 5%
LRSI MESERE R IR JAmEMIEHE EEP TH
BEo AR RIRE(CREN T

Reputational risk

EEE R

o Risk of stigmatization of our o Revenue decreases o Fulfilled the social responsibility
business sector, as there will be Wz by organizing more public relation
more stakeholder concern or o Operating costs increases activities to show how our Group
negative stakeholder feedback on 1B A AN N places importance on climate

our Group.
REBXBEESBECHRER
KERRELR/HEBINAR
BRe

J Negative press coverage related
to support of our Group’s
business projects or activities with
negative impacts on the climate
(e.g., GHG emissions and energy
conservation), which may affect
our reputation and image.
ERAAEERERESEHE
HRBEAEEATZE (WAERE
HER K B & B R ) B & TH T B &
B ARETERMNGEERTY
%o

change.
HBEZ N BEESRTIAEEY
RIEZHENER UETHEE
£

o Reviewed the business projects
to ensure the production and the
projects are environmental-friendly.
EEEEEE BREEBRER
FRBEEABRR
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During the reporting period, the primary climate-related opportunities 7 ¥k £ B A - &% 48 BE &9 £ B 1 38 % 48 J8 B1 15
5

and the corresponding financial impacts were as follows:

Y

FENMT:

Detailed description of climate-related opportunities

RARAA BB A9 5 AR H

Financial Impact

)37

Resource efficiency

BRME

o Use of more efficient modes of transport
EREAMENZBETA

o Use of more efficient production and distribution
processes
EREBRENEER D HRE

o Use of recycling
BIREA

o Reduce water consumption

A K

o Operating cost reduces through efficiency gains and
cost reductions

BB IR R [ BB AR AR R E R AR

Energy source

E

o Use of lower-emission sources of energy

1 R EHE P RE IR

o Use of supportive policy incentives
156 P SR BUR 2R B e e

o Use of new technologies
158 PR ¥ 0l

o Shift toward decentralized energy generation

BEEDHEERNER

o Operating cost reduces through use of lowest cost
abatement
BB AR AR R R @A

o Returns on investment in low-emission technology
increases

HEAMEHE B AT ) 48 B [0 ¥R

Products and services

h] RE SR Mk 3080 R % AR i L B i R 05 R

o Ability to diversify business activities
L L RBEENREN

o Development of new products or services through
R&D and innovation

i35 BT N BT 0 B B R an SR A

72 i KBRS
o Development of climate adaptation and insurance risk | Revenue increases through new solutions to
solutions adaptation needs, such as insurance risk transfer of

products and services
FREERIRE(C TR RAT R (E® &R
BERR R SR ) B WS

MR EROGERAQA
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adoption of energy-efficiency measures
S2EAT] B A R & R EREREF REHE b
o Resource substitution or diversification

BRERKZ T

Detailed description of climate-related opportunities Financial Impact
FAR A BAHE I8 A9 =F AR 4 MBEE
Markets
M5
o Access to new markets o Revenue increases through access to new and
AT emerging markets
iR AT BT 5 I i aR
Resilience
BEIEN
o Participation in renewable energy programs and o Market valuation increases through resilience

planning, such as planning of the research in the use
of electric vehicles

FRBEURE (WREAREBEHE)EMNTIS
fh1E

Reliability of supply chain and ability to operate under
various condition increases
EoaftEEa A SEIE MER R TH 2 ER
Revenue increases through new products and services
related to ensuring resiliency

375 368 B33 FE 0 AR B8 B 3 EE m S AR A48 pn i em

Metrics and Targets

Our Group adopts the key metrics to assess and manage climate-
related risks and opportunities. The energy consumption and
greenhouse gas (GHG) emissions indicators are the key metrics used
to assess and manage relevant climate-related risks where we consider
such information is material and crucial for evaluating the impact
of our operation on global climate change during the year. Our
Group regularly tracks our energy consumption and GHG emissions
indicators to assess the effectiveness of emission reduction initiatives,
as well as set targets to contribute our effort to have minimal impact
on global warming.

The details of time frames over which the target applies and base
year from which progress is measured are described in the section
A1: "Emissions” and section A2: “Use of Resources” of this Report.
Our Group adopts absolute target to manage climate-related risks,
opportunities and performance.
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B. SOCIAL ASPECTS
EMPLOYMENT AND LABOUR PRACTICES
B1. EMPLOYMENT

The Group believes employees are valuable assets and the foundation
for success and development of the Group. The Group strives to
maintain a safe and equal working environment for its employees
and promote employees’ health and well-being. The employment
contracts and human resources management policies cover the
Group's standards in respect of compensation and dismissal,
recruitment and promotion, working hours, rest periods and other
benefits and welfare.

The Group strives to create a fair and inclusive workplace where
all its employees are treated with dignity and respect. The Group
provides equal opportunity in all aspects of employment and prohibits
discrimination or harassment against any individual on their gender,
age, nationality, marital status, disability, race, colour, religion and any
other characteristics protected by the relevant laws.

The Group is in strict compliance with the relevant laws and
regulations in the PRC and Hong Kong, including the Labour Law
of the PRC, the Labour Contract Law of the PRC, the Employment
Ordinance (Chapter 57 of the Laws of Hong Kong), the Mandatory
Provident Fund Schemes Ordinance (Chapter 485 of the Laws of
Hong Kong), the Sex Discrimination Ordinance (Chapter 480 of the
Laws of Hong Kong) and the Race Discrimination Ordinance (Chapter
602 of the Laws of Hong Kong). During the reporting period, the
Group was not aware of any material non-compliance with those
applicable laws and regulations.
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The employee composition breakdown by gender, age group, MIREER - EESMEMIZIER  FHAR - EE
employment category and geographical region at the end of the HERI| & IE & 2D ABEAHLL T :
reporting period is shown as follow:

2021
Employment &R —E-—F
By gender &1 B &l 5
. Male . Sk 40%
. Female . g 60%
By age group RERARE D
. 30 years old or below . =T me AT 18%
. 31-40 years old . =+t—EN+5% 29%
. 41-50 years old . M+—Z=R+5% 36%
. Over 50 years old . A+ E 17%
By employment category RERERE D
. Senior management . SRERE 1%
. Middle management . RAREEE 5%
. General . LWET 94%
By geographical region Rt EEHE S
. Hong Kong . 5 1%
. The PRC . H 99%
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In addition, below is the detailed breakdown of our employee
turnover rate by gender, age group and geographical region during
the reporting period:

AN RS BE BERKR KRR FikA
B R IE R IR E D F AT

2021
Employment turnover rate BERKLE =B —-F
By gender &1 B &l 5
. Male . S 4%
. Female . gk 12%
By age group RERARE D
. 30 years old or below . =FmaAT -
. 31-40 years old . =t+t—ErN+5% 10%
. 41-50 years old . M+—Z=R+5% 17%
. Over 50 years old . A+ E -
By geographical region RitEEEE S
. Hong Kong . BB -
e ThePRC . & 9%
Overall HBEt 9%

B2. HEALTH AND SAFETY B2. REHEZE

Employee health and safety is the Group's top priority. The Group
strictly abides by the relevant laws and regulations in the PRC and
Hong Kong, including the Law of the PRC on Work Safety, the Law of
the PRC on the Prevention and Control of Occupational Disease and
the Occupational Safety and Health Ordinance (Chapter 509 of the
Laws of Hong Kong).

The Group has established a set of policies related to health and
safety, including the “Occupational Health and Safety Operation
Control Program” and the "Occupational Health and Safety
Monitoring and Control Procedures”, which illustrates our
commitment in providing a safe working environment for our
employees and strengthening their awareness towards occupational
health and safety.

ETHRERZE2REASENEZEH - A&
EEERETHPRAEBEMMEBEEZRER &
EA(PEAREMBZE2EEZE) (FEAR
HRMBEBERGAZE) M (BELTERERK
By (FBEHIES09E) »

AEECHE-—ELREMRZ 2 EBHOBR
BREIBXREETZBRFEEGGE] M BX
fEFEL2EREREF] BEBRREBRTRMAR
BERHFLZ 2 THERBAAG X NRMEMAY
BERBMZEZNEH-

MR ERAAERLQT 29
2021 FRIFE -G RERRE



Safety education

Safety education is crucial to ensure that employees are fully
understand the safety risks and well-equipped to handle the job duty
safely. Or Group regularly provides trainings to employees working in
factories.

Before working in factories, all employees must receive safety
training, comprising plant-entry training, workshop training and class
training. For employees who are engaged in special operations, they
are required to attain trainings and assessments in accordance with
the national laws and regulations. They are only allowed to work on
sites after they have passed the assessments and obtained relevant
licenses.

Safe production process

The Group has assigned registered security officers to be responsible
for the Group's safety supervision and management. Prior to the
implementation of new technologies, the Group conducts full
identification and evaluation of hazards. After installation of the
production equipment, the Group conducts inspection to ensure the
equipment is safe to be operated. During the production process, all
production employees shall strictly implement the safety operation
regulations, including the use of protective equipment. The Security
and Logistics Department is responsible for inspecting and monitoring
the use of protective equipment of each department. The Group also
conducts safety inspections, including daily inspections and regular
inspections, to rectify any unsafe situations.

Health of employees

The Group places great emphasis on the health of employees. The
Group provides pre-job, on-the job, off-the-post and emergency
health check-ups for employees who are directly exposed to
occupational hazards. Besides, underage and pregnant workers are
avoided from taking up job positions that may possess higher health
risks to them, including working in the hazardous chemicals’ storage
warehouse and the hydrogen station.

During the reporting period, the Group was not aware of any material
non-compliance with the relevant laws and regulations related to
providing a safe working environment in the PRC and Hong Kong.

During the reporting period, there was no work injury case (2020: nil,
2019: nil) and lost day due to work injury (2020: nil, 2019: nil) in our
business operation. There was no work-related fatality case (2020:
nil, 2019: nil) during the Reporting Period. Employees were given
paid sick leave for their recovery. Overall, no employees had serious
accident during the reporting period.

MOODY TECHNOLOGY HOLDINGS LIMITED
2021 Environmental, Social and Governance Report

30

Z2HE

LEHEHRREIAD THLZZABRIARE
PRETFBRENRBEEREZ - ASEEY
REIMIENE TRESE -

EIMI(EZA FAEEIMNARRZE2EI
BRERIBEAEZI ERBINNRZE -G
RUERHREBHE L MmMUARBBERE
BEARETHEIIMFME - IR B EBBT
BT ESHEAERABARTIEETS ETE-

LRHEERF
AEECZREMEZE2TAEEEEBELEEAR
SENREEH -EEBHRMIA XEE
HBEREFRETEZEMMNMFMGL - RRKEER
WE AEEETRES BRIXELDET-H
AEBET MALEEIREBEBATLEE
ERE BREAHERB - ZRNDRIE
ERMEMEEZMAANHEREERBR A
SETEETZE2RE BREAEREREN
BE NUEERNTILZE2ER-

1E S 19 & BE

AEESEEREENRE -AEEABHE K
THRECERNESRETHN T8 BERE
MBEEZEERE - WIN NEBBR2KKF R
BHEETHEAEBIMERSKRERRN
TEM BRECRLEERFETFREENER
Uh T

RAREHE AEEL FTABEAMERNTE
TERETELEERTLZETIEFRENEEH
RERIER

RBREME REBLEFPLERFSTIERN
(Z2 -2 & —_Z-AF: B)RAIH
BATHERE(ZZ-_2F & —F—-h%F:
) RNBEHE YERATIHTCZAR(=ZF
“EE B T -NEF B AKEECRKT
FREESHFRBRAHKRERE-BRME
RBESHE SHEESELBREEIINER-



B3. DEVELOPMENT AND TRAINING

The Group believes the knowledge and skills of its employees are
vital to the sustainable development of the Group. As stipulated in
the Group’s human resources management policies, the Group offers
various training programs for employees, including pre-job training
and regular training, to enhance their requisite knowledge and skills
in discharging their duties.

1. Pre-job training
The pre-job training includes theoretical and practical training.
Employees are allowed to work independently only when they
have passed the training assessment.

2. Regular training
Each department identifies regular training programs according
to the specific needs of the department and the job nature. The
regular training programs are induced in the annual training
plan.

During the reporting period, the details of the percentage of
employees received training in each employee type is as follows:

B3. B /= B I
AEEREEEINABEREHAEENT
FEEZREZHUEE - REAEENANERE
ERERRE AEESBTRHSERIEE
BEEAEIMNEREI  RESMMETER
BTHH A B A BE -

1. ERE
AR e EERMNEREI) - ETRA
EBRBENFHEA B T1E-

2. EHE

SEBFIRBEFFANAEBFERM I HELE
HEE E M DIET &) - E M IR BN F T
A& sl ARy

REEBE ENREREREABOEHLL
HEDT

2021
Percentage of employee received training in each type BEAZIEEE DL —E-—fF
By gender =By
. Male . S 7%
. Female . 7 7%
By employment category REEBERNE S
. Senior management . BREEE -
. Middle management . FREEE -
. General . LTWMET 8%
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During the reporting period, the breakdown of trained employees by R EHRE - ZE SRR RERER
72

gender and employment category was as follows:

£l

=

EVERARZN T

2021
Breakdown of trained employees by category ZIERERERE S HBHA —EZ—-F
By gender &1 Bl &l 5
. Male . Sk 40%
. Female . e 60%
By employment category REBERE S
. Senior management . RREREE -
. Middle management . RREIRE -
. General . TEET 100%

During the Reporting Period, the average training hours completed RSB R REBERE DA

per employee by gender and employee category is as follows:

Average training hours (hours/employee)

By gender
. Male
. Female

By employment category

] Senior management
o Middle management
] General
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B4. LABOUR STANDARDS

Adhering to the Labour Law of the PRC and the Employment
Ordinance (Chapter 57 of the Laws of Hong Kong), the Group is
committed to supporting the effective abolition of child labour and
upholding the elimination of all forms of forced labour.

As stipulated in the Group’s human resources management policies
and staff handbook, during the recruitment process, job applicants are
required to present their identity documents to the Human Resources
Department for age verification as preventing from engaging child
labour. In case of engaging any child labour, the Group will stop the
child labour from working and offer medical checks for him/her. The
Group will also contact his/her guardians and return the child labour
to his/her guardians.

The Group respects the freedom of employees. All works should be
voluntarily performed and must not involve forced labour. The Group
forbids abusing, corporal punishment, violence, spirit oppression,
sexual harassment (including improper language, posture and body
contact) as forms of penalty.

During the reporting period, the Group was not aware of any material
non-compliance with the relevant laws and regulations related to
recruitment of child labour or forced labour practices.

OPERATING PRACTICES
B5. SUPPLY CHAIN MANAGEMENT

The Group strives to maintain long-term and stable relationships with
suppliers and maintain competitive advantages in the value chain.
In order to manage and mitigate the environmental and social risks
in the supply chain, the Group has adopted a stringent supplier
selection procedure. The Group constantly refines its supplier’s
database and management and conducts formal audits on suppliers.
Suppliers should possess the following to qualify: valid business
license, tax registration certificate, abundant registered capital and
clean legal records. Suppliers in special industries must have relevant
qualifications while those with ISO certificates would receive priority
consideration.

The suppliers are evaluated the performance regularly by the
corporate qualifications, industry reputation, product quality and the
fulfillment of social responsibilities. They are surveyed on corporate
governance, effective environment protection and social contribution.
During the year, the Group had 44 suppliers (2020: 28 suppliers) in
the PRC.
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Procurement System

The Group's procurement team specializes in implementing a process
which undertakes principles including price parity, consistency,
incorruption and subjection to auditing. The processes begin with
purchase requisition, quotation and negotiation, then contract
signing, and finally inspection and warehousing. The Group delineates
all the principles and processes clearly. Inspection and warehousing
are crucial parts of the processes. The Group stipulates that a material
warehousing list shall be issued for materials that pass inspection and
acceptance, and unqualified materials are not allowed to be stored
into the warehouse, and the procurement department shall negotiate
with the supplier.

B6. PRODUCT RESPONSIBILITY

The Group regards product quality as a key competitive advantage
of its business and makes every effort to improve the product quality
while strengthening communications with customers. The Group
complies with the applicable laws and regulations in the PRC and
Hong Kong, including the Product Quality Law of the PRC, the
Consumer Protection Law of the PRC and the Trade Descriptions
Ordinance (Chapter 362 of the Laws of Hong Kong) and the Personal
Data (Privacy) Ordinance (Chapter 486 of the Laws of Hong Kong).

Quality Control

The Group has implemented production operation procedures to
identify the responsibilities of different departments and ensure
that our products meet the national standards. The Group’s quality
department are responsible for formulating related inspection
standards and operating instructions and examine the characteristics
of the products.

The Group has also adopted monitoring and measuring equipment
control procedure to ensure that the monitoring and measuring
equipment used to examine the raw materials and finished product
characteristics and product compliance are able to meet its intended
use and to ensure that its products do not harm the health and safety
of customers. To ensure the raw materials and finished products
qualified, the following characteristics are examined:
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Raw materials:

i. Blended yarns: weight, yarn levelness (except bamboo yarn) and
toughness are tested.

ii. Chemical fiber: weight is tested.
Finished products:

i. Blended vyarns: fabric structure, width, density of warp threads
and weft threads are tested.

i.  After cropping: defects are outlined, and problematic fabrics are
then mended to meet standards.

Policies on Customer Complaint

During the reporting period, the Group was no returns and complaints
received about the products. The Group is committed to provide top
services and offers quality guarantee to our customers. For that, the
Group set up a complaint handling system for customers, entailing
opinion collection, case analysis and proposing improvement plan. In
case of discord in the business processes, the business department
is responsible for communicating with customers and resolving the
issues.

Observing and Protecting Intellectual Property Rights

The protection of intellectual property rights holds a significant place
in the Group's values, whether in the context of product design
or production technology. It strictly prevents violations of existing
copyrights while being sufficiently informed.

Privacy Policies

The Group regards data privacy and security as a key operating
principle and takes high precaution in ensuring their confidentiality
to avoid misuse of personal data. Serving such purpose, the Group is
equipped with a designated file room for storing files including but
not limited to correspondences with customers, business reports and
trading receipts, etc. Such is managed by authorized personnel for
the protection and appropriate acquisition of information. The Group
has implemented a “Information Security Management System”,
which covers regulations and measures on securing confidentiality.

During the reporting period, the Group was not aware of any material
non-compliance with the relevant laws and regulations related to
product responsibility in the PRC and Hong Kong.
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B7. ANTI-CORRUPTION

The Group is committed to upholding high standards of business
ethics and integrity. The Group strictly abides by the relevant laws and
regulations in the PRC and Hong Kong, including the Criminal Law
of the PRC and the Prevention of Bribery Ordinance (Chapter 201 of
the Laws of Hong Kong). The Group forbids any form of corruption,
extortion, bribery, fraud, money laundering and embezzlement. The
Group set up an anti-fraud management system and prohibits any
illegal behavior that might harm the Group's benefit, namely bribery,
extortion, fraud and money laundry and the like.

The Group's complaints reporting and whistleblower protection
system encourages and enables employees to report on observed and
suspected non-compliance and questionable practices. The Group has
also established a confidentiality mechanism to protect whistleblowers
against intimidation and reprisals.

During the reporting period, no legal case concerned with corrupt
practices was brought against the Group, and the Group was not
aware of any material non-compliance with the relevant laws and
regulations related to anti-corruption in the PRC and Hong Kong.

COMMUNITY
B8. COMMUNITY INVESTMENT

As a socially responsible enterprise, the Group is constantly aware
of the needs of community and strives to bring a positive impact on
community development. The Group encourages its employees to
dedicate their time and skills to supporting local communities with
the aim to create a harmonious society.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE

REPORTING INDEX
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