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This report is the first annual Environmental, Social and Governance

("ESG") Report of Jiangsu Recbio Technology Co., Ltd. (“Recbio”, “we” or the
“Company”).

REPORTING PERIOD

This report covers the period from January 1, 2021 to December 31, 2021
(the "Reporting Period”). Some information and cases may fall beyond the
Reporting Period.

REPORTING SCOPE AND BOUNDARY

This report covers Jiangsu Recbio Technology Co., Ltd. and all of its
subsidiaries, and the reporting scope is consistent with that of the annual
report.

DATA DESCRIPTION

The financial data in this report is derived from the 2021 consolidated
financial statements which have been independently audited by Ernst &
Young. Other information and data are mainly derived from relevant internal
statistical reports or documents of the Company. The monetary amounts in
this report are denominated in RMB.

REFERENCE STANDARD

This report is prepared with reference to the Environmental, Social and
Governance Reporting Guide in Appendix 27 of the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited (the
"Hong Kong Stock Exchange”).

CONFIRMATION AND APPROVAL

This report was approved by the board of directors (the “Board”) on May 16,
2022 upon confirmation by the management.
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Responsibilities of the Board
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Daily Implementation
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Governance Risk
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Materiality Analysis

BOARD STATEMENT

EXZeRHMAMESCEERSNBERE  HESCERERBRAEMR - TELEESCHMA
BEE - BREMBRNER BFEBBTHETER  FHAFESCHBARERKS - X F
HISESG TR B RAE B IS N ETTIRA HEE -

As the highest body responsible for the ESG affairs of Recbio, the Board assumes the overall
responsibility and mainly supervises the implementation of ESG-related strategies, objectives
and policies. The members of the Board hold regular meetings to review the risks and
opportunities related to the Company’s ESG issues, and regularly review and supervise the
implementation of ESG work and objectives.

HIREE RN AR FEFRAMESCIIE/NAE - TEE 5 F 5| HEET(HESGHERE = f Fa
B BEBNERBREEE BMEFEEAMECHE  UEHRAEFTSETER - I8
REEFIA R HE R IAESCEH - WEHRBESCTIREEEHETE -

The ESG Working Group led by the Investors and Public Relations Department is primarily
responsible for identifying and evaluating risks and opportunities related to ESG issues,
maintaining good communication with stakeholders, determining material ESG issues of the
year, and reporting to the Board on a regular basis. Each functional department is responsible
for implementing various ESG matters and regularly feeding back the progress of ESG work.

ESGI{E/NAEE & BRI EFT(HESCAERIE R Bt - WM EF S RHERR DT ARE S -
The ESG Working Group is responsible for identifying and evaluating ESG-related risks and
opportunities, and providing risk analysis and decision-making support for the Board.

IR AWM RN ERFREBE - BRIMTEERESCHRE - UHIEESCGERS -
FIE A MALEPTERIEVESGHERE - MIRIBAERZEESITESCE REEIR T8 - RFRE
BFRESCEREBEULBITRE - WEHMBEEETIENER - IWmRHEY2021 FESGERXR
MO ERFRESGER —FERMDHT] -

Recbio maintains close communication with internal and external stakeholders and identifies
and evaluates material ESG issues to formulate ESG strategies. We have discussed and
approved the identified ESG issues, and will formulate ESG objectives and management
policies based on the relevant issues, timely follow up international ESG development trends
and peer performance, and regularly review the progress of relevant work. For details of the
result of the materiality analysis of Recbio’s ESG issues in 2021, please see “ESG Governance —
Materiality Analysis”.
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ABOUT US

AREEN COMPANY PROFILE

NEIAHE O IEImEHEY MR BRAF Company name: Jiangsu Recbio Technology Co., Ltd.

ARZERHE 1 02179.HK Stock code: 02179.HK

@EUbAE - BT ERE RN T Address of the headquarters: Taizhou City, Jiangsu Province, the PRC

FEXEBRESR : ARRBAONITEESZ Main business and products: the Company is committed to building a
W AEREECNAFEEEREE full value chain of innovative vaccines covering R&D, production and
o BERE AN - ARIEEH commercialization. By virtue of its strong R&D capabilities, the Company has
0BRRSEEELARNSEEAFER established a high-value innovative vaccine portfolio composed of more

wHAEEG  BEEWRE wikEZ - Ak than 10 highly differentiated vaccines, covering the fields of cervical cancer,
K MREEBEREENERES - shingles, COVID-19, influenza and other serious diseases.
R EmEER CORPORATE MISSION AND VISION

[RIR—-REE  FEAERE]
“Protecting human health with
best-in-class vaccines”

IEIGEHEMRRN AR AR T —1B5 L SIRERE
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CORPORATE CULTURE

Vision as the motivation to strive together
Recbio is a team of strivers motivated by its mission and vision and united
by its values.

Health demands and strivers as the focus

All Recbioers shoulder the noble mission of "health for everyone”, uphold
the core values of "health demands and strivers as the focus”, and are
determined to build an enterprise that is comparable to international giants
and truly contributes to human health.

Individual development as the start and destination of corporate
development

Recbio believes individual development to be the start and destination of
corporate development, and the deep recognition between people to be
the source and assurance of corporate vitality and creativity.

A virtuous circle of talents, technologies, products, markets and
capital

We continue to create a virtuous circle of talents, technologies, products,
markets and capital.
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EEERER MAJOR MILESTONES

20114 ¢ IRLZEB (RRANERELER) KL

2011: Beijing ABZYMO, the Company'’s first operating entity, was established;

2012 : I AR BB sl & i TA2P DA W RS &

2012: The Company was established and commenced operation in the Vaccine Engineering Center of China

Medical City in Taizhou;

BEHE R BRI (R HPVIED IR & (BREERE) & (EH#)
The Company and Beijing ABZYMO entered into the Cooperation Agreement on HPV Preventive Vaccine
(Recombinant H. Polymorpha);

20154 B EHPY - 16/1880 R H CRBEBE ) IRIND G

2015: We submitted an IND application for recombinant bivalent HPV-16/18 vaccine (H. polymorpha);
2016%F : RBEET KRB ZE O E LB T amET

2016: We initiated R&D of recombinant HZ vaccines and establishment of an adjuvant platform;

BHEEHPY - 6/1 1R E CEBEER) IRXINDFGS
We submitted an IND application for recombinant bivalent HPV-6/11 vaccine (H. polymorpha);

20174 - B EHPVI6/18R R H (2B E) RVSER RS SRHILE
2017: We obtained clinical trial approval for recombinant bivalent HPV-16/18 vaccine (H. polymorpha);

EHRNEHPVE R (ZHEEY) IRXINDERRS

We submitted an IND application for recombinant HPV 9-valent vaccine (H. polymorpha);

20184 : BH_EHPVIe/ 1 BEE OREEE ) BUSERIR S RBLUE
2018: We obtained clinical trial approval for recombinant bivalent HPV-16/11 vaccine (H. polymorpha);

ERANEHPVE E CEREE) BUSIRKASRIE

We obtained clinical trial approval for recombinant HPV 9-valent vaccine (H. polymorpha);

20194 : WL R B sy 2 BDARAE
2019: We acquired the entire equity interests in Beijing ABZYMO;

RBEBENEBHPVEE ORHEEE) HERAHR

We initiated phase | clinical trial for recombinant HPV 9-valent vaccine (H. polymorpha);

TERAETELE

We completed Series A financing;

IR EHEM BN BRAT TR - SRR RE
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2020%F AR EMHPVR EEXCAB AERBER
2020: We commenced construction of Recbio HPV vaccine industrialization project manufacturing facilities;
TERBERELE

We completed Series B financing;

SEREHR —(EHPVI6/ 18R G CRBEEES) ARG R 5

We completed phase | clinical trial for recombinant bivalent HPV-16/18 vaccine (H. polymorpha);

STREENEBHPVRE (BB E) HIRA S5

We completed phase | clinical trial for recombinant HPV 9-valent vaccine (H. polymorpha);

FAFTEMA R EERCER

We commenced COVID-19 vaccine industrialization project;

20214 : TERRB+IRREE RCHRmE

2021: We completed Series B+ financing and Series C financing;

RREEANEHPVE R CZBEL) I HIRRRER

We initiated phase Ill clinical trial for recombinant HPV 9-valent vaccine (H. polymorpha);
SHASES BB AZ S (CHOARM ) M3 Fa R R E) HAfR R 558

We initiated phase I clinical trial for recombinant two-component COVID-19 vaccines (CHO cell) in New
Zealand.

Environmental, Social and Governance Report 2021  Jiangsu Recbio Technology Co., Ltd.



ERAENETE
ADHERENT OF COMPLIANT GOVERNANCE

PR

ADHERENT OF
COMPLIANT
GOVERNANCE

A\

SRABENFITE

In strict compliance with laws and regulations including the
Criminal Law of the People’s Republic of China K FEARH
FIERED), Company Law of the People’s Republic of China
(P EARKFE R TE)) and Anti-Unfair Competition Law of
the People’s Republic of China (PEARKFE R FIEEH
F3%£)), we constantly improve our corporate governance and
supervision mechanism, make every effort to crack down on

corruption and protect the interests of the Company, as well as
our customers, partners and shareholders.

EMBEREBF(PFEARENMBEAE) (FEARENE QT
FEVCREARKNBR AN EERFR) SEEER  THZE
NEAENEEHRT  2EEERBERIE  REQAF &
F - GEBHFNRRNFE

TEREHEYRMROABRAT —TZ—RE A REREBRE
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COMPLIANT GOVERNANCE

Recbio regards it a basis for the healthy development of the Company
to crack down on bribery, corruption and other violations of business
ethics. We take measures to prevent conflict of interest, fraud, insider
trading and other misconducts and establish righteous business ethics and
values. In order to prevent and timely control the risk of violating business
ethics, Recbio has established the Anti-Fraud Policy which clearly defines
the potential corrupt practices of employees in daily business activities,
regulates the principles and processes in handling corruption and other
illegal acts, and provides policy supports for the Company’s fight against
corruption.

Recbio is committed to creating a culture of integrity, continues to
strengthen anti-corruption practices, and resolutely prohibits fraud and
corruption. We set up the Legal Compliance Department to establish
relevant rules and regulations and supervise all compliance issues. To
achieve a well-established anti-corruption system, we devise and improve
the existing system, dynamically update such system according to business
development and market regulatory requirements, and timely release
the latest requirements of the system through the Company’s online
platform ‘Home of Clouds’. Meanwhile, the Company has set up integrity
reporting mailbox, reporting hotline and other channels to receive relevant
complaints. We take it our responsibility to protect the personal safety of
whistle-blowers and witnesses, and have zero tolerance for retaliation. The
Legal Compliance Department of the Company keeps strictly confidential
the information about the whistleblowing and the whistle-blower as
required by the principle of confidentiality. Once a fraud case is found,
we will take remedial measures in a timely manner in strict accordance
with rules and regulations, evaluate and improve the internal control of
the affected business units, and impose corresponding administrative
and disciplinary sanctions in accordance with relevant regulations on
the employees who are proved to have committed fraud. Violations of
the Criminal Law will be transferred to judicial authorities for handling in
accordance with the law.

To strengthen the directors’ sense of responsibility, we carried out a training
session on directors’ responsibility themed Continuous Obligations of
Listed Companies and Their Directors in July 2021 to help the directors
of the Company continuously improve their business ethics and integrity
awareness.

Environmental, Social and Governance Report 2021 Jiangsu Recbio Technology Co., Ltd.
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Major Functional Departments

Recbio is committed to creating a working atmosphere that advocates
honesty and integrity and constantly strengthening the integrity awareness
of employees. We regularly provide employees with anti-corruption training
to improve their awareness of integrity and strengthen the safeguards
against corruption. During the Reporting Period, the Company conducted
the 2021 Anti-corruption and Anti-bribery training for employees from the
Procurement Department and employees above the level of deputy general
manager from other departments. The training was conducted on-site and
through video conference, at which the Company'’s legal adviser was invited
to give a lecture on the prevention of post-related crimes. The lecture
began with judicial practices, and briefed employees on common types
of post-related crimes, conditions of conviction, punishment, and basic
prevention methods through the explanation of typical cases to ring the
alarm, clarify the bottom line and red line for everyone.

During the Reporting Period, Recbio had no litigation or case involving
corruption or unfair competition.

ESG GOVERNANCE

Recbio continues its efforts on ESG management and strives to better
undertake its corporate social responsibility to live up to the expectations
of all stakeholders. During the Reporting Period, the Company established
a two-tiered ESG governance structure composed of the Board and the
ESG Working Group to clarify the roles and responsibilities of each level in
ESG management and promote the smooth implementation of ESG work.
Particularly, the Board, as the highest management body of the Company’s
ESG affairs, assumes overall responsibility for ESG governance. It supervises
the implementation of ESG objectives and policies, reviews ESG-related risks
and opportunities, and regularly reviews and oversees the implementation
of ESG work and objectives. Led by the Investors and Public Relations
Department with the participation of all major functional departments, the
ESG Working Group is primarily responsible for identifying and evaluating
ESG-related risks and opportunities, maintaining good communication with
stakeholders, determining material ESG issues of the year and reporting to
the Board on a regular basis. Each functional department is responsible for
promoting various ESG matters and regularly feeding back the progress of
ESG work. The ESG governance structure of Recbio during the Reporting
Period is as follows:

Exg
The Board

ESGI{E/ME

ESG Working Group

G

IR EHEM BN BRAT TR - SRR RE
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Stakeholders

COMMUNICATION WITH STAKEHOLDERS

TEREIEE

Major issues of concern

Recbio values communication with stakeholders and strives to establish a
regular channel to communicate with stakeholders, so as to be informed
of their expectations and demands and protect their interests. We
communicate well with all stakeholders through diversified channels,
and continue to enhance our ESG management on this basis. During the
Reporting Period, we identified the following major stakeholders according
to the nature of our business and the industry:

BREESRX

Channels for communication and response

BRAREE

Shareholders/investors

8T
Employees

B

Government

REREERER

NRBIE

T3 BBl

Anti-corruption and business ethics
Corporate governance

R&D and innovation

BT EpsEERE

BTRERZZ

B TiaH Rz

Employee training and development
Employee health and safety
Employee welfare and care

REREBRER
EmEERTSE

Anti-corruption and business ethics
Product quality and safety

Environmental, Social and Governance Report 2021 Jiangsu Recbio Technology Co., Ltd.
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BERE
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wEE T
WEEBEREE
aE R R IEE
Official website
WeChat

Shareholder hotline
General meeting
Information disclosure
Investor survey
Investor relations email
Roadshow and reverse roadshow

8T

SN N
BIEH
Employee training
Employees’ meeting
Employee activities

EEER

EEHE

Supervision and inspection
Information disclosure
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0 E TERIEE BEEELX
Stakeholders Major issues of concern Channels for communication and response
HEE EmEERETE Em T REMHRE
Consumers ERLR F IR &R
Product quality and safety EEWE
Information security Feedback of adverse drug event

Customer service hotline
Information disclosure

ran RN A wEE)

Community IRIFIRTE BAME
Community-based charity Community-based charity activities
Environmental protection Official WeChat

HEm HresEEe HEBREER

Suppliers s ER Bl 3 TERRIEE
MBERRE Daily communication with suppliers
Supply chain management Industry-wide exchange activities

R&D and innovation
Protection of intellectual property rights

14 IR EHEM BN BRAT TR - SRR RE
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MATERIALITY ANALYSIS

During the Reporting Period, we conducted materiality analysis based on
our communication with stakeholders and the nature of the Company’s
operation and the industry, and identified 20 material issues, of which 6
were identified as highly material issues, including product quality and
safety, R&D and innovation, anti-corruption and business ethics, intellectual

property rights, employee health and safety,
development. The above highly material issues
in response to the concerns of all stakeholders.

HEREYE KRR

Materiality Matrix of Recbio

and employee training and
will be detailed in this report

<
(0]
e EaRe
@ < Information security
(] A o g
X~ DEFEE RRER
L] < Charity and [} RUREME © Environmental management
=7 2 philanthropy Climate change B IiEF| R
Ju ie] ab SRR Employee benefits and care
SS 8 Energy management [ ] gi‘ﬁ‘%ﬁ?, "
N e upply chain management
S o 2EMH o [ERER @ HiEE
ey %‘ Packaging materials - Water resources management B SIS ER Bl
a B @ESGERER
IS Contribution to ESG management system
= community R
Responsible marketing
TTRBREALE
([ ] Industry development and mutual benefits
IR A ERE
Importance to Recbio
HE R Ea
Social Environmental Governance
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VANGUARD OF CONTINUOUS INNOVATION

VANGUARD OF
CONTINUOUS
INNOVATION

SERNHETSE

We strive to provide quality products and services and create

more value for customers. As an innovative vaccine company
with self-developed technologies as the core driving force,
Recbio always upholds the mission of “protecting human
health with best-in-class vaccines”. Based on its powerful R&D
engine composed of core technology platforms including
novel adjuvant, protein engineering and immunological
evaluation platforms, Recbio has built a high-value product
pipeline consisting of multiple key vaccines with independent
intellectual property rights by strategically focusing on disease
areas with significant burden, so as to meet the unmet public
health demands.
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VANGUARD OF CONTINUOUS INNOVATION
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3 core technology platforms

R&D AND INNOVATION

As a value creation platform company driven by our mission and R&D, we
have always been adhering to the original aspiration of “protecting human
health with best-in-class vaccines” and determined to lead the field of
innovative vaccines since we started our business ten years ago. The year
2021 marked a milestone in the R&D and commercialization of Recbio’s key
product pipeline. During the year, we succeeded in the mass production
of adjuvants such as BFAOT, BFAO3 and BFA04. Meanwhile, our protein
engineering platform and immunological evaluation platform played an
irreplaceable role in the design and evaluation of new-generation vaccines.
As at the end of the Reporting Period, our internal R&D team has grown
to over 100 people, most of whom have master’s or doctoral degrees in
immunology, pathogen biology, clinical medicine or other related areas. On
top of a robust R&D team, we increased investment in R&D and innovation,
with total R&D expense reaching approximately RMB470 million.

Recbio mainly focuses on the R&D of HPV vaccine candidates. Our vaccine
portfolio consists of 12 vaccines, including the core product REC603, a
recombinant HPV 9-valent vaccine for the prevention of cervical cancer
currently under Phase Il clinical trial. We are committed to the development
and commercialization of subunit vaccine. Through years of dedication and
focus in this field, we have developed a comprehensive vaccine innovation
engine composed of a novel adjuvant platform, a protein engineering
platform and an immunological evaluation platform. We have established
a comprehensive vaccine portfolio consisting of 12 candidates that cover
a wide spectrum of diseases such as cervical cancer, COVID-19, adult
tuberculosis, shingles, HFMD and influenza, strategically extending the
coverage to five of the ten diseases with the greatest burden under the
2019 Global Burden of Diseases assessed by DALYs issued by the WHO
and the disease areas covered by three of the top five globally bestselling
vaccine products in 2020 to deal with the huge unmet demands. The main
products and layout of Recbio are as follows:

BESEEANRR

Covering 5 serious diseases

12FRBEE

12 vaccine candidates
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REC603
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REC603 is designed to provide protection against HPV types 6, 11, 16, 18, 31, 33, 45, 52 and 58. With a number of advantages
such as positive immunogenicity profile, good safety profile and scalable manufacturing potential, the product may become
one of the first batch of domestic HPV 9-valent vaccines approved in China. The Company completed Phase | clinical trial of
REC603 in 2020, and is now conducting Phase Il clinical trial. We expect to submit the BLA application in 2025.

ReCOV

ReCOVRARIEAMBN—REAEZAMBMARE - RAGE2HNERKT RIFOZ2M  SERE - BRRNEE
AERIEEER - ARIEEETReCOVRIHIRARRR  BEMBF2 L2 REREREBBEUARBHIBE RN EE - B
7202201 RS T SEEEFDANERRABRALE - AT ReCOVEITR IR INHAHRR - FPIFTEIM 2022 F IR EUA/BLARR
i

ReCOV is a recombinant protein COVID-19 vaccine under development by the Company. It has the advantages of having a
novel mechanism of action, good safety profile, high stability, and high manufacturing scalability. The Company is conducting
Phase | clinical trial of ReCOV, and has obtained key safety and immunogenicity data as well as partially unblinded efficacy
data. In January 2022, we obtained the clinical trial approval from the Philippines FDA to conduct the global Phase II/Ill trial for
ReCOV. We plan to submit the EUA/BLA application in 2022.

REC610

REC610= —HREATRBLIRERZE - B ATEENINDRIRMEER - REC610ERA T B Shingrix® M #) E 48 & A £l - B
SAEIRRMReCOVEH EEZERMEANFRBLEE - EHEINERERRER BRI EE - P EIR20224F
FAREC6104EXINDFRFE °

REC610 is a recombinant shingles vaccine candidate currently in the IND-enabling stage. REC610 adopts a similar recombinant
protein technology as Shingrix®. We plan to apply our ReCOV manufacturing expertise to the shingles vaccine, which will
enable synergistic manufacturing at the commercial stage. We plan to submit an IND application for REC610 in 2022.

R520A

NAIRFEETRmRNAR BRI - AIE SRR EE RGN TREFMER ° RS20AZ A AIFT ¥ Omicron B £k fF
BB ET B RE B E mRNAFT R I A B - AR A2 E mRNAZE & AT R - B A BR R FE PR ER o

The Company has taken the lead in making a technological breakthrough in freeze-drying of mRNA vaccines, enabling storage
and transportation of such vaccines under conventional cold chain or even room temperature conditions. R520A is a freeze-
dried mRNA COVID-19 vaccine designed by the Company for the Omicron variant. It will greatly improve the accessibility of
mRNA vaccines and will soon enter the clinical research stage.
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REC604a
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REC604a is a recombinant quadrivalent HPV vaccine formulated with a self-developed novel adjuvant benchmarking AS04. We
expect to submit an IND application to the NMPA in 2022. Pre-clinical studies show that REC604a with a two-shot dosing has
demonstrated its non-inferiority in terms of GMT level as compared with Gardasil with a three-shot dosing.

REC617

REC617 = AR IEAEMEN —BEHNBEAMERRAE - R RAEEMERVEDEREMZE RRRE
PREERT ] N 32 XARTERE 7 » HAPIRT 81N 2023 F MBI REEE BHIRZREC617MIND RS - FAFTH 2025 F MBI K HEE /IR

BLAEAZE ©

REC617 is an early-stage recombinant influenza quadrivalent vaccine being developed by the Company. Currently, we are
developing novel adjuvants to enhance its tolerability, immunogenicity, time of protection and cross-protection capability. We
plan to submit an IND application for REC617 to the NMPA in 2023, and expect to submit a BLA application to the NMPA in 2025.
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QUALITY OF PRODUCTS AND SERVICES

We ensure consistent high quality of products and services through
systematic management processes, providing customers with reliable
products and services.

QUALITY CONTROL

Since its establishment, Recbio has been strictly complying with the major
health and safety laws and regulations related to products and services,
including the Drug Administration Law of the People’s Republic of China,
the Vaccine Administration Law of the People’s Republic of China, the
Biosecurity Law of the People’s Republic of China, the Measures for the
Administration of Drug Registration, the Measures for the Supervision
and Administration of Drug Production, the Good Manufacturing Practice
for Drugs, and the Measures for the Administration of the Insert Sheets
and Labels of Drugs. On this basis, the Company has established a
comprehensive quality risk-based quality management system that covers
a variety of management elements such as institution and personnel, plants
and facilities, materials and products, and manages product quality from
the aspects of product verification, production management, quality control
and assurance, traceability system, pharmacovigilance monitoring, adverse
reaction reporting, product delivery and recall, so as to ensure that the
quality of products and services always meets the highest standards and
requirements.
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In order to provide customers with quality, safe, reliable and valuable
products and services, the Company has set up two independent quality
management departments, namely Quality Assurance Department and
Quality Control Department. The Quality Assurance Department is mainly
responsible for the operation and management of the quality system
and the lot release of products; the Quality Control Department is mainly
responsible for the inspection of products, materials and utility systems.
In addition, the Company has set up the Process Technology Department,
Manufacturing Operations Department, Engineering Equipment
Department, and Pharmacovigilance Department. These departments
have a clear division of responsibilities to ensure the effective operation
of production and quality systems. The Company's COVID-19 vaccine and
adjuvant production base in Taizhou, Jiangsu Province is constructed in
strict accordance with the current GMP standards', with a total GFA of
more than 17,000 m? It has developed an annual production capacity of
more than 100 million doses of COVID-19 vaccines, which can be rapidly
expanded to an annual output of 300 million doses.

To ensure product quality and safety, the Company has developed a series
of regulations, including the Management Procedures for Lot Release,
Management Procedures for Product Delivery, Management Procedures
for Product Recalls, and Management Procedures for Customer Complaints
to explicitly regulate the Company's evaluation and handling procedures
for lot release of products, quality complaints, product recalls and product
returns, in an effort to reduce product quality problems. In order to ensure
the smooth implementation of relevant measures, the Company has
established the Drug Safety Committee and Biosafety Committee, and
defined the responsibilities of the two committees in accordance with the
requirements of the Drug Administration Law of the People’s Republic
of China, Vaccine Administration Law of the People’s Republic of China,
Pharmacovigilance Quality Management Standards, Regulations on the
Administration of Experimental Animals, Management Measures on Good
Practices of Experimental Animals, and Management Measures on the
Certificate for Experimental Animals (Trial), covering the handling of major
or emergency vaccine events, risk control strategies, major matters related
to pharmacovigilance, biosafety management, personnel training and
emergency drills, etc. During the Reporting Period, the Company obtained a
Certificate for Use of Laboratory Animals.

" GMP standards refer to the Good Manufacturing Practice for Drugs.
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The Company has established a pharmacovigilance system and a recall
system, set up an independent pharmacovigilance department, and put
in place dedicated personnel to conduct pharmacovigilance activities,
including collecting and handling drug quality and safety issues such as
drug complaints and adverse reactions. For non-conforming products, we
have formulated the Non-conforming Product Management Procedures to
regulate the management and disposal of non-conforming raw and auxiliary
materials, packaging materials, original solution and finished products. The
Company has designated a non-conforming product area to physically
isolate non-conforming products and set clear signs to ensure that they are
properly stored and fully controlled. In case of non-conforming products,
the quality management departments will conduct an evaluation to
determine how to dispose of the non-conforming products. After obtaining
approval, relevant departments must dispose of the non-conforming
products under the supervision of the quality management departments
and make records therefor. For possible product quality and safety issues,
the Company has formulated recall management procedures and product
recall plans to specify how to handle product recalls at all levels, so as to
ensure effective handling and risk control of product quality or safety issues
when necessary. During the Reporting Period, the Company did not recall
any products for health and safety reasons.

SERVICE ASSURANCE

The Company has developed the Management Procedures for Customer
Complaints to regulate the quality complaint process of the Company. We
clearly indicate the channels (including hotline and email) to file complaints
about drug quality defects on drug packaging, and require that all forms
of product complaints (including calls, letters, faxes, visits, etc.) related to
the quality of marketed products must be handled in accordance with the
Company’s management procedures. The Company has set up dedicated
personnel to conduct preliminary assessment of complaints about drugs
and investigate quality complaints and adverse reactions. We will timely
inform the complainants of the handling results, record and save all
complaint data, and conduct annual review and analysis to avoid the
recurrence of quality issues. During the Reporting Period, the Company did
not receive complaints about its products and services.
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PATIENT PRIVACY PROTECTION

We value the personal privacy of patients and take active measures
to protect information security. Recbio strictly abides by the laws and
regulations related to information security and personal privacy of the
place where it operates, including the Consumer Protection Law of the
People’s Republic of China, Data Security Law, and Cybersecurity Law.
We have established the Information Management Measures of Jiangsu
Recbio Technology Co., Ltd. and Network Security Management Measures
of Jiangsu Recbio Technology Co., Ltd. to regulate and restrict employees’
conduct related to information security and privacy protection. The
Company constantly improves its information security management system.
During the Reporting Period, we completed the revision of the Information
Management Policy, allocating a separate chapter on data and information
security to stipulate the security management standards in the life cycle
of the Company's internal data, and especially adding relevant provisions
on the compliant and safe use of software and provisions prohibiting
monitoring and peeping into other information resources, so as to further
highlight the requirements for the management of employee conduct
related to information security. We strictly follow the ICH guidelines?
to collect and store information on subjects of clinical trials. During the
Reporting Period, there was no leakage of patient privacy data by the
Company.

The Company has set up the Information Management Department which is
responsible for establishing and implementing the Company’s information
security related measures, arranging and conducting training on information
security, and promoting the formulation and implementation of technical
plans for security protection. The Company carries out monthly training
on information security with those from the Information Management
Department as the key presenters, and has incorporated such training
into the routine training system. In addition, whenever new measures are
released or revised, the Company will provide relevant departments with
central training on the interpretation of such measures to deepen the
relevant personnel’s understanding of the requirements involved.

2 The ICH guidelines are guidelines issued by the International Council for Harmonisation of
Technical Requirements for Pharmaceuticals for Human Use.
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INTELLECTUAL PROPERTY PROTECTION

R&D and innovation are a strong driving force for us to constantly make
progress. Recbio attaches great importance to intellectual property
protection. The Company strictly complies with the requirements of
intellectual property laws and regulations including the Patent Law of
the People’s Republic of China, Trademark Law of the People’s Republic
of China, Copyright Law of the People’s Republic of China and Anti-Unfair
Competition Law of the People’s Republic of China, and has developed the
Patent Management Measures of Jiangsu Recbio Technology Co., Ltd. (Trial)
to regulate the Company’s patent activities and promote its management,
protection and application of intellectual property rights. Furthermore, in a
drive to promote the establishment of the Company's intellectual property
system, we have formulated and implemented a series of intellectual
property management documents such as the Statistical Table of Patent
Searches & Defensive Measures & Applications, Template of Intellectual
Property Analysis Report, Template of Product Intellectual Property Strategy,
Template of Intellectual Property Strategy Plan, Technical Disclosure
Template, and Patent Text Template. In an effort to make our patent system
the main motivation mechanism and protection mechanism for promoting
the Company's technological innovation, we encourage and invigorate
the enthusiasm of employees for invention and creation, and take the
Company’s patent indicators and patent management capabilities as an
important basis for evaluating the Company’s operations and management
capabilities and technological innovation performance.

In 2021, the Company submitted 13 valid invention patent applications,
including 2 PCT?® applications and one for external appearance design
patent which has been granted. In respect of trademarks, the Company
submitted 25 valid domestic trademark registration applications, all of
which have obtained trademark registration certificates; 4 applications for
trademark registration in Hong Kong, all of which have obtained trademark
registration certificates; and 45 overseas trademark registration applications,
of which 4 have obtained trademark registration certificates.

7 PCT refers to the Patent Cooperation Treaty, which is an international treaty for cooperation in
the field of patents.
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SUPPLIER MANAGEMENT

We regard suppliers as our close partners. As a responsible company, we
are committed to conducting business in an honest, trustworthy and
ethical manner while safeguarding the interests of all stakeholders and
promoting win-win cooperation. We integrate business development with
our corporate responsibilities, the requirements of laws and regulations and
the expectations of society, and strive to build a responsible supply chain
by improving the supply chain in terms of responsibility.

We take procurement management seriously. In order to ensure that the
products provided by material suppliers meet the requirements of the
quality standards, we have developed a number of documents, including
the Management Procedures for Supplier Selection, Supplier Management
Procedures, Management Procedures for On-site Supplier Audit, and
Management Procedures for Changing Suppliers, which stipulate the
requirements on the preliminary screening, audit, evaluation, approval
and maintenance of suppliers, so as to motivate suppliers to enhance their
environmental and social performance and achieve win-win results.

We take into account the environmental and social impacts in the
procurement process, and improve the mechanism for supplier selection
and engagement.

In terms of engaging suppliers, we have formulated a series of measures for
supplier access and management including the Management Procedures
for Supplier Selection, Supplier Management Procedures, Management
Procedures for On-site Supplier Audit and Management Procedures
for Changing Suppliers, and require that annual review of suppliers be
conducted to divide suppliers into four grades (A, B, C, and D) based on the
review results. The Procurement Department is responsible for conducting
supplier surveys before the preliminary screening and audit of suppliers, and
completing the Supplier Qualification Evaluation Form based on the proof
of qualifications provided by suppliers. In order to further strengthen the
management of suppliers’ business ethics, promote fairness and integrity
in the supply chain and continuously reduce procurement risks, we have
signed the Quality Assurance Agreement and the Letter of Commitment
on Integrity with suppliers to regulate their business activities and business
ethics, and we have received no adverse feedback up to now. We also set
out anti-commercial bribery clauses in our contracts with suppliers, and
continuously refine the Bidding Process of the Procurement and Logistics
Department to ensure fair and open bidding.
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During the Reporting Period, we audited all suppliers of raw and auxiliary
materials and packaging materials, and set different audit frequencies
according to the risk levels of materials. Specifically, high-risk materials are
subject to on-site audit every two years, medium-risk materials are subject
to on-site audit every three years, and low-risk materials are subject to
written audit every three years. We also adjust the audit frequency in a
timely manner according to various factors including acceptance, inspection
and usage. The scope of supplier audit covers production, inspection
and auxiliary materials, and the audit items include but are not limited to
supplier qualification, on-site evaluation, quality inspection and small-scale
trial production. For problems found in the audit, we will prepare a report
on supplier defects to be rectified, confirm the rectification measures and
results, and ultimately produce a supplier audit report. In addition, we also
review the environmental sanitation and occupational health and safety
management of suppliers. In the process of equipment procurement, we
impose requirements on the supplier's environment, health and safety (EHS)
parameters through URS? so as to improve the sustainability of the product
life cycle.

“ URS refers to User Requirement Specifications.
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WMEHAN - MR EYHEEEEET 120K During the Reporting Period, Recbio had a total of 1,120 suppliers. The
ZihERE S HEMBBEOT ¢ breakdown of suppliers by region is as follows:

riEE D HEBHE
Number of Suppliers by Region

1,104

BEAMEEEE FIMLER 2

Number of domestic suppliers Number of overseas suppliers
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PRACTITIONER OF
PEOPLE-ORIENTED
PRINCIPLE

UARETNEITE

Employees are the cornerstone of corporate development and
the core of corporate expansion. As a responsible enterprise,
we pay attention to the whole process of employee selection,
employment, training and retention, and provide employees

with fair and reasonable career development.

ETRGEBRNER  REEMAMENZL - FRH—FRE
BEENDEHE  RMEIEINE -R 5 B2BRE  AET
REAF SENBERRZME -
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PROTECTION OF EMPLOYEES’ RIGHTS

AND INTERESTS
LAWFUL EMPLOYMENT

Adhering to lawful employment, we strictly abide by the requirements of
laws and regulations including the Labour Law of the People’s Republic
of China KFEARKFMBELH L)), Labour Contract Law of the People’s
Republic of China K ZEARITBEBEEFE)), Law of the People’s
Republic of China on the Protection of Women’s Rights and Interests
(Revised) R EEARLMBEIRE ZHEFREEZ(EIE))), Law of the People’s
Republic of Ch/na on the Mediation and Arbitration of Labour Disputes {7
EAREFMBELESHFZFMETESE)) and Provisions on the Prohibition
of the Use of Child Labour KZEIEERAETIE)) to regulate recruitment
and employment, strengthen employment management, protect the
interests and welfare of employees in accordance with the law and provide
employees with diversified and equal opportunities.

Furthermore, we have formulated internal systems and documents such as
the Recruitment Management System and Employee Handbook. Under the
principles of fairness, impartiality and openness, we strictly prohibit all forms
of discrimination, and do not treat employees differently due to personal
characteristics such as gender, age, sexual orientation, marital status,
physical health or religious belief. Particularly, the Employee Handbook
expressly prohibits acts such as discrimination and harassment and
determines certain misconducts in daily management as serious disciplinary
violations to protect the legitimate rights and interests of employees.

We prohibit child labour and forced labour, and treat any form of child
labour with zero tolerance. To avoid child labour and forced labour, the
Company will initially establish a personnel roster upon the confirmation of
employment, and check the information again to effectively exclude child
labour.

Upon spotting child labour or forced labour, employees can collect the
evidence of the violations of laws and regulations, send e-mails to or call
the relevant departments of the Company or directly submit materials to
the Company’s trade union to provide feedback and whistleblowing. The
trade union will keep the whistle-blower's information confidential.
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PERSON-JOB MATCH

We believe that only when jobs are taken by suitable persons can
employees make full use of their talents and the Company maximize its
benefits, achieving a win-win situation for the Company and employees.
We recruit talents according to the requirements of each job. By classifying
applicants by age, work experience and years of working, we are able to
find qualified candidates more quickly and efficiently. To further match the
candidates to the jobs, the Human Resources Department is responsible for
connecting with large recruitment websites and professional headhunting
institutions, and conducting multiple rounds of information screening
including factors such as age, education, years of working, etc, so as to
recruit the most suitable candidate for each job. Furthermore, the Company
attaches importance to workplace equality, advocates gender diversity
in the workplace, and creates equal career development platforms and
opportunities for employees.

As at the end of the Reporting Period, Recbio had a total of 421 employees,
most of whom were full-time employees in Taizhou. The composition and
turnover rate of employees are as follows:

RERIE S REBES
By Gender By Age
J 44.42%
50.59%
0
0.95%
BET ZET m BB EAT 31-501 5% ] SUARE R E
Male employees Female employees Aged 30 or below Aged 31-50 Aged 51 or above
MK R
Turnover Rate
HRAE 23%
Total turnover rate
BRUBESHNET AR
Number of employees by gender
FET 25%
Male employees
BT 20%
Female employees
RERBASHNETAH
Number of employees by age
30BRRSIAT 25%
Aged 30 or below
1-503B 5% 21%
Aged 31-50
STBBR KA E 25%

Aged 51 or above
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EMPLOYEE CARE

REMUNERATION AND BENEFITS

Recbio firmly believes talents to be an important asset and resource for
the long-term development of the Company, and has established an
incentive-oriented employee remuneration and benefits management
system which can cater for the individual needs. The Company has
formulated the Remuneration Management Policy, Performance
Management Policy and Benefits Management Regulations. In terms of
remuneration, we adopt a broad-band pay structure to ensure fairness
internally and invigorate the Company, while attract talents externally and
enhance talent strength, thus boosting the value creation of the whole
team through scientific and reasonable remuneration distribution, and
building a high-performance company. In terms of benefits, we make every
effort to ensure that employees enjoy statutory benefits, general benefits,
post-related benefits, incentive benefits and other benefits. Arrangements
for working hours and holidays fully comply with the requirements of
national laws and regulations.

CARE FOR EMPLOYEES

By holding a variety of activities, we demonstrate our corporate culture and
the vitality of employees, which will contribute to the development and
permeation of the Company's corporate culture. In 2021, the Company held
activities for Women'’s Day, Dragon Boat Festival, Mid-Autumn Festival and
Spring Festival, birthday parties, New Year celebration, etc.

WOMEN'’S DAY ACTIVITY

On the occasion of Women’s Day, male leaders of each
department were invited to give flowers and gifts to
female staff, which demonstrated our cultural value of
humanistic care.

i B R E)
FHU=\REZEH AR UAXBEG X EERS
B BE T EBFEHTASALMB ISR T E A
BILAER -

MILITARY TRAINING EXERCISE

As the verse says, “the general wields his long sword
and the roar of soldiers shakes the heavens”, Recbioers,
with the spirit and actions of soldiers, demonstrated the
ambition to build a leading innovative vaccine enterprise
and create a better life with concerted efforts.
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NEW YEAR’S DAY ACTIVITY

On the occasion of New Year's Day, we held fun games for all employees where winners were
rewarded red envelopes. A festive atmosphere prevailed and employees’ sense of wellbeing

was heightened.

st B EEE
UTEHARE  A2RETREAREFRLGNDHAED - BRT
THERE o

AEBETRET THUHMENEBER
HHT—RIIHRAJEAKE - HRAD
2021 FH#EE T B T FLRINEIIEF
WA BIEEEERG0% o H 12021 F4F
EEFB4sBNBEEN REEERE
[EiZ882 (M7 10053) °

To boost the sense of belonging of employees and their children, and help
the next generation of Recbioers thrive, Recbio arranged extracurricular
training for employees’ children in 2021, with 80% of the tuition fees borne
by the Company. As at the end of 2021, a total of 45 children participated in
the training, and the overall satisfaction score of parents reached 88.2 (out
of 100).

_ -
EDRsRE x gl W

—=RECBIO—

E—HFIIRG
Opening ceremony of Session | training
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OCCUPATIONAL HEALTH AND SAFETY

We consider the health and safety of employees as the buttress for the
rapid development of the Company. We constantly keep an eye on the
potential risks of occupational safety and health in the workplace, and strive
to provide employees with a safe and healthy working environment.

The Company strictly complies with laws and regulations including the Law
of the People’s Republic of China on Production Safety (AR IEFI
Bl &£ X)), Law of the People’s Republic of China on the Prevention
and Control of Occupational Diseases {2 AR MBI ZRFAE)),
Regulations on the Supervision and Administration of Occupational Health
in the Workplace, ( TYEIZFRBA B EEBEIREMRE)) and Order No. 47
of the State Administration of Work Safety IR Z 2 EEEBRERRR
% 47 S5R7)). The Company has formulated the Management Procedures for
Occupational Health, Management Procedures for Work-Related Protective
Gear and Management Policy on Occupational Health which provide clear
operational and regulative guidance for the prevention and control of
occupational hazards as well as the management of work-related protective
gear. As such, we are able to promote safe and healthy production, prevent,
control and eliminate occupational hazards, prevent occupational diseases,
and protect the health and interests of employees.

We have formulated the Management Rules for Occupational Health to
regulate the Company’s occupational health management, effectively
prevent, control and eliminate occupational hazards in the working
environment and prevent occupational diseases. We strictly implement
the responsibility system for prevention and control of occupational
hazards, and reasonably set the respective responsibilities of general
managers, heads of departments, the Human Resources Department
and employees. Particularly, when signing labour contracts, the Human
Resources Department will inform employees of the potential occupational
hazards at work, the consequences thereof, and the protective measures
in the workplace. It will arrange occupational health publicity, education,
training and assessment for new employees; arrange occupational health
examinations for employees before induction, in service and at resignation,
and inform them of the examination results; establish occupational health

ERWE)BVBEREERBIER X monitoring files in accordance with the Management Measures for the
BRARBIIETERE - S REE Supervision and Monitoring of Occupational Health by Employers; provide
the Company’s employees with work-related injury insurance and pay
insurance premiums for them in accordance with the law.
IERIRRHEMRMRHBERAR —TZ—RE A FERERE
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The Company also takes targeted safeguard measures for employees
with different health conditions according to their occupational health
examination reports. We transfer or temporarily remove staff susceptible to
occupational hazards from their original posts; make proper arrangements
for staff whose health damage may be related to their occupation; arrange
re-examination and medical observation for those in need within the time
required by the occupational health examination institution; and arrange
medical observation or occupational disease diagnosis for those suspected
of having occupational diseases according to the recommendations of the
occupational health examination institution. In addition, the responsibility
system for prevention and control of occupational hazards also includes the
contents of warning and notification of occupational hazards, declaration
of occupational hazards, publicity, education and training of occupational
disease prevention, management of protective gear, etc. The Company had
neither work-related injuries during the Reporting Period, nor work-related

fatalities in the past three years.
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With the zero major fire accidents as its goal, the Company implements
management measures such as fire emergency drill, risk control meetings
and fire risk inspection to ensure the safety of employees. During the
Reporting Period, we achieved this goal.

FIRE EMERGENCY DRILL

We carry out fire emergency drills to improve employees’
ability to prevent and control fire and to respond to
emergency. By formulating emergency escape plans,
explaining how to use fire-fighting equipment, and
engaging employees in hands-on practice, we improve
the overall fire prevention and control capabilities of the
Company. On December 8, 2021, the Company carried out
its annual fire escape and fire fighting drill as scheduled.
The drill improved not only employees’ awareness
of fire safety, but also their ability to respond to fire,

thereby preventing the potential risks of fire and other
emergencies.
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EMPLOYEE DEVELOPMENT AND
TRAINING

We constantly refine our training system to provide employees with
sufficient development opportunities and pave the way for their career
development.

The Company designs scientific and reasonable employee development
courses based on the self-development needs of employees and the
business needs of the Company. In a hope to implement the Company’s
strategic plan to build an R&D-driven company oriented to full value
creation, we cultivate a talent team with excellent quality and optimal
structure through the implementation of a systematic, comprehensive,
centrally managed and effectively operated talent training system, so as to
achieve the sustainable common growth of the Company and employees.
In 2021, Recbio launched the Sailing Scheme for talent training. The scheme
was composed of four parts: Embarking Project, Convoying Project, Piloting
Project and Voyaging Project, covering different development stages of
employees’ career. It aimed at matching talents to the corresponding
training projects according to their characteristics in different stages so
as to boost their growth. In addition, we rolled out the Seedling Scheme
for interns of the Company, whereby we cooperated with schools on

2T REHAT BERHE - talent development to reserve sufficient human resources for the steady
development of the Company.
TEIREHEMRMRMNERAR —T-—RN - A FEREWME
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INTERNS - SEEDLING SCHEME

Pursuant to the Implementation Plan for the National Vocational Education Reform, school-
enterprise cooperation should focus on cultivating high-quality talents with application-
oriented skills, and make full use of the advantageous industry-based equipment, technologies
and skills of enterprises as practical teaching bases. We aim at cultivating application-
oriented talents fit for specific posts, and improving students’ ability to apply knowledge in a
comprehensive manner and to adapt to posts, in a bid to meet the demand of enterprises for
versatile and application-oriented talents in the industry, and create good economic and social
benefits.

In 2021, Recbio successively established school-enterprise cooperation relations with Kunming
University of Science and Technology, Medicine & Technology College of Zunyi Medical
University, Taizhou University, Xuzhou Pharmaceutical Vocational College, Taizhou Polytechnic
College and Nanjing University of Chinese Medicine Hanlin College. We launched the Seedling
Scheme comprising three parts: centralized training, study of industry-related regulations and
departmental internship, with a view to strengthening interns’ self-management ability with
the engagement of the Company, schools and students.
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Centralized training of the Company Meeting of interns and mentors
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NEW EMPLOYEES - EMBARKING PROJECT

The project conveys the Company’s corporate culture to the new employees, and helps them
be quickly assimilated into the Company’s working atmosphere, ease the tension at the initial
stage of employment and find a sense of belonging. The project also helps new employees
accurately understand the Company’s information, rules and regulations, and instils in them
the information and discipline necessary for their work. The Embarking Project requires
participants to take 12 courses and study by themselves 5 laws and regulations in relation to
safety, environmental protection, occupational health, financial system, personnel system, the
Company’s information system, information about performance, knowledge of vaccine, general
procedures related to quality system, etc. In 2021, we carried out a total of 9 sessions for the
Embarking Project where trainees can graduate only after passing the examinations of 12
centrally taught courses and 5 laws and regulations studied by themselves.

WET -TRMmIRAE |

ZHEBAFETFEARNLEL  EPHREBALRTHESTE B ABARERSE
REEXEER  EPHETERTRORACEERREFNE  REAZERBIFERLENE
BEALF - [RMIER |TEDH12MRENSFIERERNAE  SRZEZBRBERE - I
BHEEHE - AZHBEGE - 2RFEERES ARMEERE - REABEAE  EERAEEE
RBRE  2021F - RFRTAERFETIOHMMIER » SIIAEBB12FIHEPRRM5FT
ERERBBER  AUEE -

RTS8 BN A REmIE — ZHR5
Self introduction of trainees in the Embarking Project Examination of the Embarking Project
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INCUMBENT EMPLOYEES - CONVOYING PROJECT

We strive to help employees meet the requirements and master the skills for their posts and
remain qualified for their posts. Led by the Quality Assurance Department, all departments
jointly formulated the On-The-Job Training Matrix, On-the-Job Training List and Annual
Training Plan in 2021, and stipulated the training assessment methods, including oral test,
written examination and hands-on operation, to verify the training outcome. The project
covered training before induction, transferring to another post and getting back to work and
continuous study while in service. In 2021, Recbio carried out 346 training sessions, with a total
of 405.5 hours and 5,903 attendances.
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MANAGEMENT - PILOTING PROJECT

From top to bottom within the Company, the Piloting Project cooperates with senior executives
who serve as mentors, promotes a consistent management language, and consolidates
management efficiency, with an aim of helping the management enhance basic management
skills and master the management tools and methods of leading teams and developing
business, so as to accurately implement the decisions of the senior executives, effectively
lead teams and achieve performance objectives. In 2021, the Human Resources Department
cooperated with external suppliers to carry out this project, which was mainly divided into
three stages: seeing things from a new perspective, breaking through bottlenecks in business
and building a high-performance team. Through learning, drilling and perspective shifting
under the guidance of both internal and external mentors, the management improved their
comprehensive ability. The Piloting Project covered 42 management personnel of Recbio who
completed 333 training sessions in total. Participants of the project gained a lot in terms of
communication skills, personnel recruitment and management tools, and applied these skills
at work. For example, the team bulletin board was used to sort out personnel in quarterly work
report.
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Training on seeing things from a new perspective Guidance from external mentors
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SENIOR EXECUTIVES - VOYAGING PROJECT

The Voyaging Project aims at improving senior executives’ market insight, overall awareness,
strategic planning ability, decision-making ability, leadership, etc. IPD was the focus of the year.
Through a series of meetings on training and discussion, such as Second Seminar on Recbio’s
Mission, Vision and Values, Development of Recbio Capabilities, Conference on Job Description,
Training on Recbio’s Remuneration System and Job Evaluation, and Training on Remuneration
Reform, we were able to upgrade the management of Recbio’s human resources.
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During the Reporting Period, 98.81% of Recbio’'s employees received
training. Details of the trainees are as follows:

WMEBHRN  WHEAEDIIAENL
9881% * EEIZIABBRAOT :

BHRESMZIETEAL

Percentage of employees trained by gender

ERABINZIETEI L

Percentage of employees trained by level

.2%

46%

* 83%

m 3t hogia HEST PREERE ] BREEE
Male Female General staff Middle management Senior management

BURESETIZIITFHRR ERAESBEIZITHRR

Average training hours of employees by gend Average training hours of employees by level
HEBT
BAT General staff
Male employees
TRERE
ZBT Middle management
Female employees s
ARERE
Senior management
AEFHIEE AHEIE &

Average training hours per employee
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GUARDIAN OF THE
EARTH
TEMBERMNWEITE

Recbio adheres to the environment friendly business

philosophy of green development, and proactively responds
to the call of achieving carbon peak and carbon neutrality. We
strictly observe national and regional environmental laws and
regulations including the Environmental Protection Law of the
People’s Republic of China KFEANRIEMBEIRZREL)),
Law of the People’s Republic of China on the Prevention and
Control of Air Pollution K ZEARIEFEIRRISHEIGIEE)),

and Law of the People’s Republic of China on the Prevention
and Control of Water Pollution HZ AR MEIK5EPEE
%)), and promote energy conservation, emissions reduction
and green development.
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Waste Management

iz kTR

Carbon Emissions

ADDRESSING CLIMATE CHANGE

Facing the increasingly severe challenge of climate change, we take the
initiative to identify and analyse the impacts of climate change on our
operation, and take countermeasures to mitigate and reduce the possible
negative impacts.

Formulating emergency plans on climate change and improving climate
resilience are important measures to ensure the normal operation of the
Company'’s core business processes and to control the Company’s climate
change risk and loss within an acceptable range in case of emergency.

In order to reduce the impact of climate change and protect the earth we
rely on for survival, Recbio took active measures to achieve low-carbon
sustainability during the Reporting Period. Based on the analysis of business
development, Recbio set goals for four major issues: water efficiency, energy
efficiency, waste management and carbon emissions, and lived up to its
environment friendly business philosophy of green development.

2030F K REE 2021 FE T 5%

. . The intensity of water consumption in 2030 is 5% lower than that in
Water Efficiency [Ssadas ° ’

2030F REFEIREE BR2021 5 T 8%

. The intensity of energy consumption in 2030 is 8% lower than that in
Energy Efficiency [Brstiaiadaidats ° ;

2030 e RE Y iR B 82021 & T p&5%

The intensity of hazardous waste in 2030 is 5% lower than that in 2021

2030F BER B EEBCRER2021F T 8%

The intensity of greenhouse gas emissions in 2030 is 8% lower than
that in 2021

IERIRRHEMRMRHBERAR —TZ—RE A FERERE
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EMISSIONS REDUCTION

To further improve the Company’s environmental governance, avoid the
potential risks of improper discharge and regulate the management and
control processes, we have formulated internal policies including the
Management Procedures for Air Pollution, Management Procedures for the
Prevention and Control of Environmental Pollution Caused by Solid Waste,
Standard Operating Procedures for the Use, Cleaning and Maintenance
of Sewage Treatment Systems and Operating Procedures for Waste Gas
Treatment, stipulating the treatment and discharge processes of waste gas,
solid waste and wastewater in a clear and scientific manner.

WASTE MANAGEMENT

The solid wastes of the Company are divided into hazardous wastes and
general industrial solid wastes. Specifically, hazardous wastes include
medical wastes, waste drugs and medicines, waste organic solvents, waste
mineral oil and other wastes. General industrial solid wastes are classified
into recyclable industrial solid wastes and non-recyclable industrial solid
wastes based on their recyclability. Paper, metal, plastic, glass and other
recyclable general solid wastes are recyclable industrial solid wastes.
Household wastes, construction wastes and industrial solid wastes are non-
recyclable industrial solid wastes.

To further clarify the direction of emissions reduction, we set a waste
management goal which is to improve our waste management and the
ability to recycle and reuse waste, and reduce the intensity of hazardous
wastes by 5% before 2030 compared with that in 2021. Through facility
transformation and upgrading and guided by rules and regulations, we
strive to achieve economies of scale in respect of emissions reduction,
so as to meet more stringent standards on environmental protection.
We have formulated the Management Procedures for the Prevention and
Control of Environmental Pollution Caused by Solid Wastes to regulate
the management and control of solid wastes generated in production,
living and other activities, and to maximize recycling of resources while
preventing and reducing accidents related to safety and environmental
pollution. In addition, according to the requirements of environmental
protection authorities and relevant laws, regulations and standards in China,
we have taken measures to properly dispose of various hazardous wastes:

Closely supervise and manage the generation, collection,
classification, storage, labelling management, transportation and
disposal of various wastes, as well as the design, warning signs and
safety management of hazardous waste storage in accordance with
the requirements of the state's Standards for Storage of Hazardous
Wastes and Control of Pollution and Jiangsu Environment Bureau
[2019] No. 327, so as to strictly prevent and control the pollution
caused by improper storage
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Assess the environmental impact of all hazardous wastes generated,
and cooperate with qualified institutions for compliant disposal

Delegate qualified units to prepare emergency plans for
environmental events, strictly update the emergency plans
every three years, and file with the competent ecological and
environmental authorities

Establish internal procedures for the disposal of hazardous wastes,
and held training for management personnel in various departments
and workshops in charge of hazardous wastes

During the Reporting Period, we provided relevant personnel with training
on waste classification, storage, transfer and compliant disposal to improve
compliant management of wastes.

TRAINING ON REGULATED
MANAGEMENT OF SOLID
WASTES

On October 30, 2021, EHS arranged for
all departments to participate in the
training on Regulated Management of
Solid Wastes with emphasis on how to

TN
Training in progress

manage hazardous wastes, and regulated
the implementation procedures. During
the Reporting Period, the Company had
no violations and penalties in relation to
waste disposal.
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WEHR - WHEVMEZYERABEE
L

The specific data of Recbio’s waste discharge during the Reporting Period is
as follows:

EEZEYIHERL Discharge of Waste

EEZE Y R By

Type of Waste Unit

EREEYRES A 1495
Total hazardous wastes tonne

fER R E Mg, 5K 0.00057
Intensity of hazardous wastes tonne/m?

—MRIXEREEYES A 22.90
Total general industrial solid wastes tonne

—RIEEREEYARE Mg, 5K 0.00088
Intensity of general industrial solid wastes tonne/m?

BEIKBE R

BPEREET(REARLMBEKSEE
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f@ﬂﬁﬁﬂ&éf BMEETILEERR
B AEERERS SRRERS
BIRAEYEEREAGETFLIEIE - WHE
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HKAEAE - BRASIERIBE R EEKER [ =
moEE | (EE - ERR EEK B
NERR) ©

DISCHARGE OF WASTEWATER

We strictly follow laws and regulations of the place where we operate,
including the Law of the People’s Republic of China on the Prevention and
Control of Water Pollution 1 AR IEFEIKIFEBI/A/E)), and actively
implement internal management policies including the Standard Operating
Procedures for the Use, Cleaning and Maintenance of Sewage Treatment
Systems to ensure compliant discharge.

To reduce the impacts of wastewater discharge on the environment and
make the best use of water resources, we have set up a chemical treatment
system, an integrated biochemical treatment system and a sludge
treatment systems to purify wastewater using biological methods, and
formulated clear guidelines for the operation, cleaning and maintenance
of such treatment systems. In addition, we have also formulated internal
effluent standards to strictly control the discharged wastewater, with a view
to achieving “three noes and one up-to-standard” (no scum, no foam, no
odour, and up-to-standard discharge).

BEKHERL Discharge of Wastewater
&k $E Bl B
Type of Wastewater Unit
TIRIFKEGEAVNE U7
Total industrial sewage discharged tonne
HIEEIKBERE U7
Urban sewage discharged tonne
{tEFAECODHHRE U7
Chemical oxygen demand (COD) discharged tonne
[ABNE T
Ammonia nitrogen discharged kg
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WASTE GAS EMISSIONS

Recbio strictly observes relevant laws and regulations including the Law
of the People’s Republic of China on the Prevention and Control of Air
Pollution K ZE ARFEFEIKRRITREMIAE)), and has formulated the
Management Procedures for Air Pollution to regulate the effective control
and up-to-standard emission of waste gas and dust, and to prevent and
reduce air pollution. To ensure that the emission intensity of waste gas
meets the national standards and to strictly control the compliant emission
of waste gas, we have taken the following measures:

We treat the waste gas, whether emitted under control or otherwise,
generated in the production process using the waste gas treatment
system, and the dust generated in the production process using
dust treatment devices. The treatment facilities are maintained on a
regular basis

We prepare annual plans for testing waste gas and strictly carry out
internal and external testing of waste gas

We track the waste gas emissions with abnormal test results,
and make improvements according to the requirements and
recommended measures of the testing institution

We set up an emergency plan for waste gas emissions and treat
waste gas in strict accordance with the emergency plan under
abnormal or other circumstances

In addition, by using water spray towers as waste gas treatment facilities
in the COVID-19 project, and leveraging water washing technology to
recover or remove harmful components of waste gas emissions, and strictly
regulating and managing their operation, maintenance and cleaning, we
can protect the environment and purify the air.
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FER K Waste Gas Emissions
SRR R AL

Waste gas category Unit

FeaPmE T

Hydrogen chloride emissions kg

JER ARSI E T

Total non-methane hydrocarbon emissions kg

RPN E T

Ammonia emissions kg

BiR{ERANE
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L BERESMMEREERS - &
REEEMERMELEN D EHBEHR
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EFFICIENCY IN USE OF RESOURCES

We pay attention to the efficiency of various resources and energy and
adopt the sustainable development and operation philosophy of energy
conservation and consumption reduction to lower costs while reducing
environmental impact.

We strictly abide by laws and regulations including the Water Law of
the People’s Republic of China, Energy Conservation Law of the People’s
Republic of China, and have established the Management Procedures
for Environmental Factor Identification and Evaluation based on the
requirements of the environmental management system to promote the
low-carbon transformation of the Company, improve the efficiency in use of
resources and reduce unnecessary waste.

ENERGY MANAGEMENT AND CARBON EMISSIONS

We have established the energy consumption target of improving energy
efficiency and continuously reducing energy consumption intensity. We aim
at building an efficient energy management mechanism through measures
such as enhancing our energy structure, monitoring energy consumption
data and improving management methods. We integrate the concept of
low-carbon and energy conservation into the Company’s operation and
the whole life cycle of product development and production to reduce the
impact on the environment.
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BE R iE M F IR Energy Performance
kRl BAL
Category Unit
BEIRUH ¥
Energy consumption
SNBER TR 4,785,092
Purchased steam kWh
SNBE ) — FEibi T ELF 487,437
Purchased electricity — North China kWh
SNBE S — ERME TR 4,663,820
Purchased electricity — East China kWh
SNBE S — EE F R 372
Purchased electricity — Central China kWh
fRE R TR 9,936,721
Total energy consumption® kWh
fRE R FTRE,FHK 380.37
Total energy consumption intensity kWh/m?

ER RS
Greenhouse gas emissions®
E R ERBHEN WE— S LIRE S 5,067.02
Scope 2 greenhouse gas emissions tCO.e
BERBHENES WE— LI E S 5,067.02
Total greenhouse gas emissions tCO,e
BERBHNRE fﬁ,@i_%ft wREE,/ FHAK 0.19
Greenhouse gas emission intensity tCO,e/m’

pa N
SR o O 38037
\ Total energy consumption intensity
o BERBENRE Q oo
Greenhouse gas emission intensity ’
S & BmFEKERE 1.26
Total water consumption intensity
] =
] S
= Packaging materials 0.03
consumption intensity
S RA RN ERERR TS EEERARBNERIE 5 The calculation of total energy consumption is prepared with reference to the standard
B EEE B EBEMAIEE(GB/T 2589-20204r & BEF GB/T 2589-2020 General rules for Calculation of the “Comprehensive Energy Consumption”
FHEFEEA) - promulgated by the State Administration for Market Regulation and the Standardization
Administration of the People’s Republic of China.
CRERBHFMEHBERRENRZE2015F AMER 6 The emission factors of greenhouse gases are prepared with reference to the ‘Greenhouse Gas
(TEAMITELZEREREHMEE L BB EIERH Emission Accounting Methods Reporting Guidelines for Enterprises in Other Industries (Trial)”
(#77))  FEEMHRBZE T S EHHKE T - issued by the National Development and Reform Commission in 2015, and the emissions of
RRRNENREE )R EREELEIL - electricity consumption are prepared with reference to the emission factors of each region. The

Company is only involved in Scope 2 greenhouse gas emissions.
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WATER RESOURCES MANAGEMENT

Recbio deeply understands the importance of water resources for
the sustainable development of enterprises. We aim at achieving the
water efficiency target of establishing and refining our water resources
management system and improving our efficient use of water resources
by continuously implementing measures such as water conservation
and recycling, production equipment upgrade, and production process
enhancement, so as to reduce the risk of water shortages. We used water
spray towers as waste gas treatment facilities in the COVID-19 project.
Based on on-site operation and waste gas monitoring data, we switched the
water changing method used in the process from long-running water to
intermittent water changing, which effectively reduced the consumption of
fresh water.

IKEREMRE Water Resources Performance

15| £

Category Unit

BFEKE A 32,997.76
Total water consumption tonne

HBREKRE Mg K 1.26
Total water consumption intensity tonne/m?

BEMHER

IRt EYEEEELETRHBREMEBER
/& HEEE - PET/PE/EVATE
J& - PVCEERRES - ITEES -

BRUPERRE

PACKAGING MATERIAL MANAGEMENT

The packaging materials used by Recbio in production and operation
include cartons, small boxes, medium boxes, instruction manuals, PET/PE/
EVA membrane, pharmaceutical rigid PVC film and packing tapes, etc.

Packaging Materials Performance

5 BAL
Category Unit
PET/PE/EVATE R T
PET/PE/EVA membrane kg

PVCEEFRRE Fy TR
Pharmaceutical rigid PVC film kg
BRMEHERE T

Total consumption of packaging materials kg
BREMEHERBRE Fr/FHK
Packaging materials consumption intensity kg/m?
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CREATOR OF A GOOD
COMMUNITY

EHHENERE

Participating in charity activities is an effective way to improve

the conditions of the disadvantaged and enable the general
public to enjoy the fruits of economic development. As a
corporate citizen, we proactively participate in charity and
philanthropy activities and promote community development
to give back to society.

As an innovative vaccine company, Recbio always upholds
the principle of “protecting human health with best-in-class
vaccines”, the noble mission of “bringing health to everyone”
and the core values of “setting health needs as the focus and
collective efforts as the basis”, and aspires to build a company
that contributes to human health and is comparable to
international giants through systematic efforts, so as to create

a better society.

REEHRAZFEHENRN  BEBERRNREEZZIRZRN
BYEE - FRLELAR  HPEBSHLAEEE - HBHE
BR - BHO@EHE -

EREMER -—FIAHERE QR BEARE[AR-AE
B JEAEREINRS  [BAAZAREINRSES
[EEFRBHO - LEBEMAZE/RE N OEER B
BREGHENTHE  YSHE-REEEFEBENE LA AERZ
BEEERNEE  AEXHFNLEMTH -
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EAR RIL.\RJ'J DEDICATION TO SOCIAL CHARITY

mEHEM B EREINREBRATHES - Based on the common beliefs of society, Recbio takes the initiative to
NRERE Bt AsEZEERE I@J assume social responsibility and accord priority to social benefits with
EEMEET  BRFELEXENEE the primary goal of ensuring people’s livelihood and serving society. We

i BREERENE  EREEEFN T will continue to enhance efficiency and corporate vitality, and improve
EBIRE a8 RBESAKTE « (LEE - our service quality. We promote our development from the aspects of

BE .3 ESLFTE REESH healthcare, science, culture and health to make a contribution to human
MER  HWABBESFHMECH—MDHE - medicine.

ERMEYRES

Recbio Scholarship

ﬁﬁi%ﬁ@ﬁaﬁ@ BECEZFTER BIRHBEEESRUALRREHESHBENED @ ELSNHD R
BERER - RRIERZERERY [MMAEYERES | BR-—BETAREEDATEFETHEER - BHBEERE
.ZKEE PAREBEFE KRR AT - KR TEARREE -
We put emphasis on giving back to the community. To this end, we channel resources to render more care and assistance
to the community by supporting education and other sectors, so that the disadvantaged groups in society can be treated
kindly. The Company has set up the Recbio Scholarship at Wuhan University and donated RMB1 million to help aspiring
students pursue scientific ideals and help cultivate top-notch talents who serve the needs of China’s big health strategy, in
an effort to jointly safeguard human health.

BREARS

Donation ceremony
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EmBh

PROMOTING HEALTH FOR A BETTER
SOCIETY

Recbio accelerates the research and development of quality vaccines,
solves problems for vaccine R&D of different diseases for society through
technological innovation, and creates professional and diverse vaccine R&D
channels. In addition, we actively participate in industry forums and medical
science publicity activities to share R&D and production experience with
peers, and work with partners from all sectors to promote the accessibility
and diversification of vaccine products.

PRODUCTS

HPVZR 5K EH

HPV Vaccines Series

AABERHES (THPV]) BREE RN AETEERIRE - BERIMHHPVRRA AL ER A AR RETERTERAIFR - B
ETRADAKBFEABRRIZFRAZER - Bl HREEANSERARERIFETEER/B D 2555 2020
F o BSREEHER4290 AT RHE59,0600 LT °

Human papillomavirus ("HPV") is the most common reproductive tract pathogen. Though most HPV infections may be
resolved without any intervention within a few months, some infections will continuously affect human health and develop
into cervical cancer. Currently, the five-year overall survival rate after treatment for cervical cancer worldwide is 55.5%. In
2020, cervical cancer caused 4,290 deaths in the United States and 59,060 deaths in China.

IRHEYIIRR TR B E RN RS - HEROEMSAHPVNEREREC3  ZEREHEEXNASERER]L LT
BEIEHPVNEBEE - B ERNMISE - B ESUAEMHPVEENZER « ARIEIIARNER - UMEasmER
SR - BY I AR R o A R AR T B R R B O HPV M & e (REC604a), NUE & i (REC604b) -+ ¥1REIFR E
SREm  BARTREREFRS RERE - BEZXXFHNNES -

In an effort to perform its social mission as a pharmaceutical and vaccine company, Recbio is developing core product
REC603, a recombinant HPV 9-valent vaccine. The vaccine is expected to become one of the first batch of domestic HPV
9-valent vaccine approved for marketing. It is expected that the vaccine will fill the gap in the HPV vaccine market after
hitting the market. The Company pays attention to the needs of the people and devotes itself to vaccine R&D with the
highest efficiency to help safeguard women'’s health. The HPV quadrivalent vaccine REC604a and HPV 9-valent vaccine
REC604b developed by the Company using new adjuvant technology are comparable to the products of international
giants, and can greatly improve immunogenicity and reduce the number of inoculations required with the potential for
cross-neutralisation.
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3 7 B 2 X K Ik

COVID-19 Vaccine Series

B2019FHBRBHERLEUR - WHMAYBZBIRBEERDE  EMFEFREBEHETENRE - BFEERBTE
BAE  2OENBACEMEER - FATMRBEE (COVID-197E2020F £ 2021 F M E M ERENHFETRHRIIE
Z13308%)  ERRHAERRSNEREEANRTHE  2XBZHEHLERGOTESE - 1EAMBEIER
HENEHIVEE - MEBFUERBESREERKARNIENEE - IARKRARESKINRERN - REH
A - RE B XM ENFE AR EReCOVE 1202196 A M) MRS - XS @A LN/
RedBh o FIRF - ROIFAE THERE R FHRETAIMRNAFTEZ ER520A « A RMFEIER AR - BERMHOER
MERERNTISE  EHBFESHATRRI L2 MR - RERRMEBNEE - RFWEE  ENERNERSR
FEERTEFTREHAINEBENZE2RE - WHEMBENREERNBRBERMENMERNER - BN 2HIBE
RETER ©

Since the COVID-19 outbreak in 2019, Recbio has been keeping abreast of the developments of the pandemic. While
carrying out epidemic prevention and control, we promote vaccine R&D and production in an orderly manner to fully
undertake our corporate social responsibility. The number of deaths directly or indirectly related to COVID-19 in 2020
and 2021 reached 13.3 million. During the global COVID-19 pandemic, the health systems in many regions of the world
were overwhelmed, making it very hard for people to access appropriate prevention and treatment services. As the most
effective preventive measure, vaccination against COVID-19 can provide strong protection for vaccinated people. During
the Reporting Period, the Company started the Phase | clinical trial for its self-developed COVID-19 vaccine ReCOV in New
Zealand in June 2021, and continued to promote Phase Il/lll clinical trials in many countries. In the meantime, we developed
the mRNA COVID-19 vaccine R520A designed for the Omicron variant, greatly improving the accessibility of COVID-19
vaccines. After our recombinant COVID-19 vaccine hits the market, more people can receive vaccines with good safety and
strong immunogenicity. In addition, we believe that lower vaccine prices will enable more developing countries to access
affordable and safe vaccines. Recbio will make its best contribution to the global fight against COVID-19 by helping the

world build an immunity barrier.

TIRED R

Shingles Vaccine

RS Eh A ARE L H KBS KEHIKE — BB RE (VZV)EFFUE S REKRR o HAkAEP 8 & RMEMR
FIRER  BERFERZEAR  BABFA0E8XABREBTRAL - BEFAES05A LR ADEHREAMRED
THRAEZRS - WA EYFAENEAT KA EERECOI0EB WA R T B R ETE R Shingrix® e &R - R -
BB EKReCOVEERMERNTRARZEE - EEREAXRRERBREAE  2ERAEEMHLE - Ma™
IR - DAE S AT R PR B A 2R ©

Shingles is a disease caused by reactivation of the varicella-zoster virus (VZV) in the dorsal sensory or cranial ganglia.
Shingles may occur in any age group, but is most common in the elderly. Approximately 2.5 million adults in China
suffer from shingles every year, and almost all adults over the age of 50 carry dormant VZV. Compared with Shingrix®, the
recombinant shingles vaccine REC610 developed by Recbio has non-inferior immunogenicity in animal studies. In addition,
we expect to apply ReCOV production technology to shingles vaccine, which will help achieve coordinated production in
the commercial stage and comprehensively improve vaccine supply to the market, so as to better protect the health of

Chinese people.
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TR

Influenza Vaccine

MITHERER—EHF - 2 - AZRRRKRES D A5 — B RERR - HFEREMIIERETS - HRN655RK
NEBZA  SBATHRERBRERLBERBHOAR - BRERLRBEEFZENRBABH RS L ATREEBILT -
AMBRRERFELRR  FRUR ABEEZIR  BEL LAEZERSIEZRBEMRT  EEHMINEENH
WERRE - BREAEEPANRERT  BERRRER/ENRENRELX -

Influenza is an acute respiratory disease caused by influenza A, B and C viruses. Its symptoms range from mild to severe.
For the elderly citizens aged over 65, children aged under 5 and people with certain chronic diseases, influenza infection
has a high risk of serious complications and may lead to death. Moreover, influenza virus is highly mutable and contagious,
and people are generally susceptible to influenza virus infection. Having caused many global outbreaks in history, it is an
important public health problem of global concern. According to a report by Frost & Sullivan, influenza vaccination is the
best way to prevent influenza.

REC617 (—RFHMEBEMARBNERR) RnMEMEABHMENRER 2 — » ZREF 8RN 2023 F A BFZKEE
ZZREC617EYINDER S » WA 2025 FRIBIR B8 BIRZBLARGE * ENMEZHF R - REMZBERAHLBR
DRET °

REC617 (an early recombinant influenza quadrivalent vaccine) is one of the key vaccines being developed by Recbio. We
plan to submit an IND application for REC617 to the NMPA in 2023, and expect to submit a BLA to the NMPA in 2025. We
will make every effort to meet the needs of various places and ensure and consolidate the efficient operation of the public
healthcare system.

G
ES )

1T%RB D CONTRIBUTING TO THE INDUSTRY
InEHE YRR ST E A MRIITA AR Recbio proactively communicates and collaborates with its peers in the

I AE - BRIFIFERAR NN BB TE R pharmaceutical industry. We participate in top-notch seminars in the

e WHIHESRMNHBESHEEM pharmaceutical field, and have reached agreement with other enterprises

EERBIELS  BRREELHNEL in Taizhou Pharmaceutical High-Tech Zone in Jiangsu Province to actively

EMNREEERE - WM AEMIERFRARK promote the high-quality development of the region where we operate.

R - RENIE - EINP D FEHEE Recbio always keeps an open mind and a kind attitude to make progress

FoREEMBEITEEDERE - together with industry players, so as to drive the vigorous development of
the biopharmaceutical industry.
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IHERBRENBEAHBRBEREMEXN RS RIS

Advanced Seminar on the Post-COVID Development Trends and Technology Prospects of the Biopharmaceutical
Industry in Jiangsu Province

20215108 HRAEDR B IHENBBECENSSURMARLERALSMT HIHEA N BRI SRERE
W FMNBTANERIMGRERETEBEFNARARN IHERBERENEERHERBERBMEENRS
RIHET - B EMEIRA EFTSEFERELEIBLLE  SHHRBEXETENEETERKRNBEM T EED
Z - EMERBHERERTREXENSK  htEYREEETERENCNE KRR TENEE - k8- B
RAE AR EE - RERRINERERBLNAFEAETHS S -

In October 2021, together with over 80 technical representatives of well-known pharmaceutical companies in Jiangsu
Province, Recbio was invited to attend an advanced seminar on the post-COVID development trends and technology
prospects of the biopharmaceutical industry in Jiangsu Province, which was hosted by the Department of Human Resources
and Social Security of Jiangsu Province and jointly held by Taizhou Human Resources and Social Security Bureau and China
Medical City. Mr. Liu Yong, Founder, Chairman and General Manager of Recbio, shared his thoughts on the future of the
vaccine industry under the impact of COVID-19. Currently, when the COVID-19 pandemic has had a far-reaching impact on
the world, Recbio is willing to work with other industry leaders to explore new opportunities and challenges, prepare for
the unknown future and make continuous efforts to achieve the sustainable goals of good health and well-being.

LT
LT T e

-

WEAEMAEA EFSTERGKLERBLL

Mr. Liu Yong, Founder, Chairman and General Manager of Recbio

IR EHEM BN BRAT TR - SRR RE



EFHENERE
CREATOR OF A GOOD COMMUNITY

FNTEESHE (SEBE) [ FHBB=FIRAR O BFLERR | BEESS

Taizhou Pharmaceutical High-Tech Zone (Gaogang District) Gathering and Advisory Meeting of Vibrant CPPCC’s
Three Talent Pools on Jointly Promoting Development

2021124288 HMMAYEERREKBEIBEREERTMNT AR LERRERENTEESHER R =
BIEHKRBEEREAER A LEAMER  CERRMAXEREEARARNBEESHTRNOERAS ﬁﬂ
EIREE - AR INTRBERERES) B - HRAYMERIBRRMNTBESHENEE - BXA
HE [ MS | EFRE  BRERNANE Ao ERMEERTHEEN  BEREY - TEHRSHREE - &l
IERRAE -

On December 28, 2021, as a well-known entrepreneur in Taizhou, Mr. Liu Yong, Chairman and General Manager of Recbio,
was engaged as one of the first batch of expert consultants in economic development under Taizhou Pharmaceutical High-
Tech Zone CPPCC's three talent pools and one database. At the meeting, he discussed the development objectives of the
Pharmaceutical High-Tech Zone with other experts, company representatives and the person in charge of the industrial
park, with a view to making concerted efforts to build a pharmaceutical city that is world-renowned and the best in
China. As a company rooted in Taizhou Pharmaceutical High-Tech Zone, Recbio will become a new force to promote the
innovation, breakthroughs and leapfrog development of the High-Tech Zone and Gaogang District. We will forge ahead,
pursue excellence, and make new breakthroughs and business achievements in the integration of the High-Tech Zone and
Gaogang District.

ENBY - [=EIEAROBT RRRE | Bine
Gathering and Advisory meeting of Vibrant CPPCC's Three Talent Pools on Jomtly Promoting Development
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TEHE - EEH - —REBERERENER wERE

Subject Areas, Aspects, General Disclosures and KPIs Disclosure Section
A.BIE

A. Environmental

ETEA1 B

Aspect A1 Emissions

— R EE EHBERIAEREHEN MKk THHEES - BERBEEEE | RWEIR

General Disclosure

MEEEZR -

@ BX:k

(b) BTFTHETAGEARZENHEWERRROINER -

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water

and land, and generation of hazardous and non-hazardous waste.

Emissions Reduction

RABRERIRALT PR A AR EE R EUE - BRI ER
KPI'A1.1 The types of emissions and respective emissions data. Emissions Reduction
BB B HEIRAL 2 i (FE) RepREE (BE2) RERBHNE (AEAHE) & | EREAKRE
KPI A1.2 (niEA) = (MAEESEM - §IEREE) ° Efficiency in Use of
Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas | Resources
emissions (in tonnes) and, where appropriate, intensity (e.g. per unit
of production volume, per facility).
RABREEIRA13 FELAREEEMEE (AHEE) k (WER) BE (MASE | SFREIR

KPI'A1.3

SH - BERMTE) °
Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

Emissions Reduction

RABHARIEIRA 4
KPI A1.4

FEABREEEMES (AE) R (WER) BE (MAgE
R B - SERIEHH) -

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

BERRRR

Emissions Reduction

BB BIEIRALS HAPAET R E B IR R R E RS L B RFTERERAV TR - RARE Y
KPI A1.5 Description of emissions target(s) set and steps taken to achieve | HER4EIE
them. Addressing Climate
Change
Emissions Reduction
BREIEIRALE Ml RIBEEENEERERYNIE - RIS AMER RN | RIRE (L EY
KPI A1.6 RETEL B RARERN TR - BERCEIR
Description of how hazardous and non-hazardous wastes are | Addressing Climate
handled, and a description of reduction target(s) set and steps | Change

taken to achieve them.

Emissions Reduction

TERIREHE MMM AR AR

R ERRIE S B
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TEHRE  EFEH —REERERERER RER%E
Subject Areas, Aspects, General Disclosures and KPIs Disclosure Section
fEEA2 EREM
Aspect A2 Use of Resources
—HRIXE ERERER (BIE0R « K REARMEL) AIBUR BIRE R
General Disclosure Policies on the efficient use of resources, including energy, water | Efficiency in Use of
and other raw materials. Resources
BRAAREE  #7F  &Eh BT EFREF-
Resources may be used in production, in storage, transportation, in
buildings, electronic equipment, etc.
RS A IR IRA2. REASSMNEER SHEEER(NE - feon) BFE (A | BRERARE
KPI A2.1 TFRFRETE) REE (MASESEMN - BEKRETE) © Efficiency in Use of
Direct and/or indirect energy consumption by type (e.g. electricity, | Resources
gas or oil) in total (kWh in ‘000s) and intensity (e.g. per unit of
production volume, per facility).
BB AR IRA2.2 wEKERTE (WMABESEN  BEREFTE) - BIRE AR
KPI A2.2 Water consumption in total and intensity (e.g. per unit of | Efficiency in Use of
production volume, per facility). Resources
R A IRIRA23 MM FTET L MR REA R B ERBEIE L AR Y | RIRELEL
KPI A2.3 B’ o BIRE A=
Description of energy use efficiency target(s) set and steps taken to | Addressing Climate
achieve them. Change
Efficiency in Use of
Resources
BREMIEIRA24 FASKEGE A OR E AT B ERIERE - ARPRETZ AR B 1R | RIRE L ES
KPI A2.4 NAAER|E L B IR ERENH) 28R - BIRE AR
Description of whether there is any issue in sourcing water that is fit | Addressing Climate
for purpose, water efficiency target(s) set and steps taken to achieve | Change
them. Efficiency in Use of
Resources
BB AE AR IRA2.5 HXmAABEREMHNEE (UNEEE) k (ER) SEEEMN | BRERRE
KPI A2.5 HE - Efficiency in Use of
Total packaging material used for finished products (in tonnes) and, | Resources

if applicable, with reference to per unit produced.

General Disclosure

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.

fEHEA3 BEARRAER
Aspect A3 The Environment and Natural Resources
— MR EE BEBETAHRBERRAERENERNZENBUR - SPREHIIRABRTTE

Guardian of the Earth

BASHARIEIRA3
KPI A3.1

B EKFHHRERAABERNEAZEREENERE@Y
BH1TE) ©

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

SFREMBRR I TE
Guardian of the Earth
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TEHE - EEH - —REBERERENER wERE

Subject Areas, Aspects, General Disclosures and KPIs Disclosure Section
[EHEA4 RIREE

Aspect A4 Climate Change

— R EE BRIREHEKERAEGHBTAEETZENEARGEREE | RIEZ(CEY

General Disclosure

HBER °

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may impact,
the issuer.

Addressing Climate
Change

@ BEE: Kk

(b) BTFHETABEARZENHEBERLROINER -

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and promotion,

working hours, rest periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare.

BB B R IR A4 HABKERAIREGHBITAELTENERRKEREE - LE | RIGE(ES
KPI A4.1 178 - Addressing Climate
Description of the significant climate-related issues which have | Change
impacted, and those which may impact, the issuer, and the actions
taken to manage them.
fEmB1 &%
Aspect B1 Employment
— R FE ERATWERE BEREA  LERE - BEH - TSke BIRHRE
General Disclosure 7oAt~ RIEAR DA R B At 538 R AR A - =]

Protection of
Employees’ Rights and
Interests

Employee Care

FABER AU»EF
KPI B1.

RIS - EBERE - FRARI MR ESHES LA -
Total workforce by gender, employment type, age group and
geographical region.

B T IRE
Protection of
Employees’ Rights and
Interests

RABEIR xﬂaffﬁm 2
KPI B1.2

RIER - FiedR Mt EE D HEEMALLE -
Employee turnover rate by gender, age group and geographical
region.

B THE=mIRE
Protection of
Employees’ Rights and
Interests

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

fEmB2 RERZE

Aspect B2 Health and Safety

—RR IR EARPZ2TERERREREBOBRESELEEM - BERRERZ S

General Disclosure @ BE: & Occupational Health
(b) EFHETAFERZENEBEZ LA ER - and Safety

TERIREHE MMM AR AR

R ERRIE S B




ik : ERBRXFESG 5| R 5
APPENDIX: INDEX REGARDING THE ENVIRONMENTAL, SOCIAL AND GOVERNANCE
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TRER - Em-

—REBEREREANER

Subject Areas, Aspects, General Disclosures and KPIs

REERE

Disclosure Section

General Disclosure

@@ B &

(b) BTFHBETABERTENHBEZEZRROINER -

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

RAR A IE1RB2.1 BE=F (BRERFE) SFEAITHOAR X - BEEEEY
KPIB2.1 Number and rate of work-related fatalities occurred in each of the | Occupational Health
past three years including the reporting year. and Safety
RABR A E1RB2.2 HIBEATIIERE - BEREEEZS
KPIB2.2 Lost days due to work injury. Occupational Health
and Safety
RS A IE1RR23 HMPTERNR B R R ER 28 - ARMEBRRITRERE - | BERERERZD
KPI B2.3 Description of occupational health and safety measures adopted, | Occupational Health
and how they are implemented and monitored. and Safety
[EmB3 BRRE
Aspect B3 Development and Training
— R EE FRRARERITIEBRENMB R RENBER - #HlEIE | 8 THEREET
General Disclosure g o Employee
Policies on improving employees’ knowledge and skills for | Development and
discharging duties at work. Description of training activities. Training
EIEREE - AT REREINENARINDRE o
Training refers to vocational training. It may include internal and
external courses paid by the employer.
RABRAE AFE1EB3. RN REEERN (NERERRE  PREEE) SAHSHNXIIE | B THREE
KPI B3.1 BEEDL - Employee
The percentage of employees trained by gender and employee | Development and
category (e.g. senior management, middle management). Training
BB A8 R TR B3.2 RIUERREEERED  BREBETHIIETFIIRE - 8 TR EEI
KPIB3.2 The average training hours completed per employee by gender and | Employee
employee category. Development and
Training
[EEB4 BITERA
Aspect B4 Labour Standards
—ARIEE BREAB IEE T m 8 TH) : BT RE=RE

Protection of
Employees’ Rights and
Interests

RS AERIEIRB4
KPI B4.1

R BB e AR R B T R HI5 T -
Description of measures to review employment practices to avoid
child and forced labour.

8 THEmRE
Protection of
Employees’ Rights and
Interests
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TRER  EE —REBERBRENER REERE

Disclosure Section

Subject Areas, Aspects, General Disclosures and KPIs

RABAA UIEIRB4.2
KPI B4.2

RE IR B RIS SR B A BB U ERER A B -
Description of steps taken to eliminate such practices when
discovered.

B THEmIRE
Protection of
Employees’ Rights and
Interests

[ETEBS5 i ERE
Aspect B5 Supply Chain Management
— R EE EIRMHEENRE M ERBEBUR - fHrEmeEnE

General Disclosure

Policies on managing environmental and social risks of the supply
chain.

Supplier Management

RA i B R 1RBS minEE D HERRE - HERER
KPI'B5.1 Number of suppliers by geographical region. Supplier Management
BSR4 IE1RB5.2 ftEEEREERNED - MERTEEBHNHEREE - | HERERE

KPI B5.2

AN ABREFAIT R EEER TR o

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how
they are implemented and monitored.

Supplier Management

FABE IR IETRBS 3
KPI B5.3

A SR R R B AR IRE Rt g ARmEH - A KE
BRITRERT L -

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

HEmeEE

Supplier Management

FASEAE IR IRB5 4
KPI B5.4

R EREHEARRE S ARRERKRBEOED - LAREH
MITRERFE -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and how
they are implemented and monitored.

HEmEE

Supplier Management

[EHEB6 EmEE

Aspect B6 Product Responsibility

— MR BRMRRHERNREONEREZS BS  SEMMEEEN | EnRBEEE

General Disclosure KR AR - BERBILRE
@ BX: Kk B ERERE

(b) BEFHBETABEAZENEBERZLAOHNER -

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods of

redress.

Quality of Products
and Services

Patient Privacy
Protection
Intellectual Property
Protection

TERIREHE MMM AR AR

R ERRIE S B
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TRER  EE —REBERBRENER

Subject Areas, Aspects, General Disclosures and KPIs

RABE AR WIE1RBG6.1
KPI B6.1

EENACEFERBHTALHEREREHRMEBRKMN AL
Percentage of total products sold or shipped subject to recalls for
safety and health reasons.

WEEE
Disclosure Section

EnRBEE
Quality of Products
and Services

General Disclosure

@@ BK: &

(b) BEFHBETABEAZENHEBEEZLAOHNER -

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

RABR A a1 B6.2 EEEm NIRRT EE AR EH X EmREEE

KPI B6.2 Number of products and service related complaints received and | Quality of Products
how they are dealt with. and Services

BB A e 1RB6.3 Tt B S AR PR NG EE R R A RVIE B - FMERRE

KPI B6.3 Description of practices relating to observing and protecting | Intellectual Property
intellectual property rights. Protection

BB E U E1RB6.4 I E S8 E B R EmBIAR T - EmRBEE

KPI B6.4 Description of quality assurance process and recall procedures. Quality of Products

and Services

BB 4E R TR B6.5 #i R E & BRHMRE RALEBE - ARBERITRERTE - BEBMRE

KPI B6.5 Description of consumer data protection and privacy policies, and | Patient Privacy
how they are implemented and monitored. Protection

EmEB7 RES

Aspect B7 Anti-corruption

— MR BRAP IERRRE - B1R - BGGFROERE ¢ EFRE

Compliant Governance

BASRAE RIEIRBT.
KPI B7.1

RERPANE BT AL EERH U B EENE SHARMNE
EPSEIEANCE S

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.

BRAHE

Compliant Governance

FAS AR IR 1RB7 2
KPI B7.2

RIS b R B RZT - A RABERITRER A -
Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.

BRAEE
Compliant Governance

RS AE K IE1RB7 3
KPIB7.3

fimEERETRHORETHE -
Description of anti-corruption training provided to directors and
staff.

aRae
Compliant Governance
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WEEE
Disclosure Section

TRER  EE —REBERBRENER

Subject Areas, Aspects, General Disclosures and KPIs

fEHEB8 HERE

Aspect B8 Community Investment

—HRIXE B E2ERTREEMEHERFENBREEXBZDHEE | RIFHLRMNERE

General Disclosure Bt R FIEABR - Creator of a Good
Policies on community engagement to understand the needs of the | Community
communities where the issuer operates and to ensure its activities
take into consideration the communities” interests.

RS HE1RBs. EIEREE (WHE  RRFE  HITHFKR R b 8 | ZiFtROER

KPI B8.1 B)e Creator of a Good
Focus areas of contribution (e.g. education, environmental | Community
concerns, labour needs, health, culture, sport).

RABR A a1 B8.2 EEIHRBAEBBER (NS EAEME) EH R ER

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Creator of a Good

Community

TERIREHE MMM AR AR

R ERRIE S B
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