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Statement of the Board of Directors

The Board of Directors (the “Board”) of China Energy
Development Holdings Limited (hereinafter referred to as
“CEDHL"”, “the Company”, “we"” or “us”) makes the
following statements pursuant to the requirements set forth in
the Environmental, Social and Governance Reporting (“ESG")
Guide issued by the Stock Exchange of Hong Kong Limited (the
"HKEX").

The Board of the Company attaches great importance to
sustainable development management and has integrated ESG
into the Company’s operation. The Company has established
an effective ESG management mechanism and has formed a
governance structure featuring clear hierarchy and labour
division, which enables the Company to effectively control ESG
related risks and constantly promote the improvement of its
own corporate governance standards.

Responsibilities of the Board in Respect of ESG
Governance

As the highest decision-making body in in respect of the ESG
issues, the Board of the Company takes the ultimate
responsibility for the ESG governance of the Company. The
Board of the Company with the senior management are
responsible for overseeing the implementation of ESG policies,
strategies and targets, and reviewing the Company’s
Environmental, Social and Governance Report (“ESG Report”).

ESG Management Policies and Strategies

The Company attached great importance to the risk
management of ESG issues, and carries out ESG risk
identification and analysis by taking into consideration the
macro policy environment, industry development trends, and
stakeholders’ expectations and demands. The Company
maintains communication with stakeholders and takes with
reference to expert opinion through various means on an
annual basis. We determine the material issues that are
significant to the Company’s development based on two
dimensions, “the importance for the sustainable development
of the Company” and “the importance of stakeholders”, and
thereby determine the key areas and management measures
for ESG risk management and control.
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Implementation of the Targets, Indicators and
Supervision

The Company has established medium and long-term targets
for ESG matters, covering the governance system and
capabilities, green and low-carbon transformation, greenhouse
gas emissions, sustainable utilisation of resources, pollutant
emissions, safety and health and human resources. We also
review the progress of the achievements of such targets. We
incorporated compliance, safety and environmental protection,
energy conservation and emission reduction as assessment
indicators into the annual performance appraisal of our
management.

Introduction

This is the ESG Report of China Energy Development Holdings
Limited compiled in accordance with the Environmental, Social
and Governance Reporting Guide published by The HKEX. This
Report aims to disclose relevant ESG information, including
information on the policies and compliance with relevant laws
and regulations that have a significant impact on the group, as
well as environmental key performance indicators (“KPlIs”), to
the stakeholders of the headquarter of China Energy
Development Holdings Limited and its subsidiaries.

Reporting Specification

To improve readability, the headquarter of China Energy
Development Holdings Limited will be referred to as “CEDHL"
or “the Company”, Karamay Weirun Gas Company Limited
will be referred to as “"KWGCL", China Era Energy Power
Investment (Hong Kong) Limited will be referred to as “CEEPIL”
and the Company, KWGCL and CEEPIL will be collectively
referred to as “the Group”.

Reporting Standard
This Report is prepared:

. in accordance with Appendix 27, Environmental, Social
and Governance Reporting Guide, of the Rules Governing
the Listing of Securities on the Main Board of The HKEX
("Main Board Listing Rules”); and

o with reference to the Global Reporting Initiative
Standards (“GBI Standards”) published by the Global
Reporting Initiative (“GBI").
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Reporting Boundary
The scope of this Report includes:

J the operation located in Hong Kong acting as the
headquarter of China Energy Development Holdings
Limited which is incorporated in the Cayman Islands with
limited liability;

] the operation located in Xinjiang, the PRC of Karamay
Weirun Gas Company Limited incorporated in the
People’s Republic of China (the “PRC") with limited
liability (a non-wholly owned operating subsidiary of the
Group in which the Company has an effective interest of
26.01% on look-through basis); and

J the operation located in Xinjiang, the PRC of China Era
Energy Power Investment (Hong Kong) Limited
incorporated in Hong Kong with limited liability (one of
the major operating subsidiaries of the Group).

Reporting Period

The reporting period (the “Reporting Period”) of this Report

is from 1 January 2021 to 31 December 2021, which is same as

the annual report of the Company.

Reporting Cycle

This Report is to be published annually.

Access to the Report

The English and Chinese versions of this Report can be browsed
or downloaded from:

o the Company’s official website:
http://www.cnenergy.com.hk

J HKEX news website by Hong Kong Exchanges and
Clearing Limited: http://www.hkexnews.hk

Contact Us

If you have any opinions regarding this Report, please contact
the ESG reporting team via email.

Email: compsec@cnenergy.com.hk
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Preface

Being a natural gas provider, our Group has been developing
business of clean energy, contributing sustainability to human
and promoting the use of natural gas since our establishment.

For the Reporting Period, the Group's total sales volume of
natural gas was approximately 538.1 million cubic meters
(2020: approximately 443.7 million cubic meters), which was
equivalent to the reduction of approximately 0.72 million
tonnes of coal used (2020: approximately 0.59 million tonnes
of coal used), and this contributed to the reduction of carbon
dioxide emission by approximately 2.64 million tonnes (2020:
approximately 2.17 million tonnes). The Group continues to
work together and make contribution to the transformation of
the PRC’s energy structure and the reduction of carbon
emissions and smog pollution.

Our Group emphasises on occupational safety and strictly
regulate every detail of the production process. During the
Reporting Period, no serious safety production liability accidents
or casualties were recorded in the member firms of the Group
with 100% safety management personnel record (2020: no
serious accidents or casualty records during the year).

To prevent and reduce the occurrence of safety incidents, the
Group has established a comprehensive management system
with clear accountability based on the laws and regulations
promulgated by China, such as the Guideline of China
Occupational Safety and Health Management System (GB/
T33000), the Safety Technical Specification for Operation,
Maintenance and Rush-repair of City Gas Facilities and other
standards.

Our Group has established a team of safety monitors who are
responsible for supervising various safety activities and
emergency drills, and safety audits are organised regularly
during the year for each of the Group’s operating subsidiaries.
No severe safety accidents of general (level B) or higher severity
were recorded from any operating subsidiaries of the Group in
the Reporting Period. The Group continues to optimise the
information management platform, striving to build a highly
efficient and intelligent enterprise to supply clean energy in
stable and reliable manner.
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The Group strongly believes that human resources are the most
valuable assets and the accomplishment of the Group today
are attributed to the joint effort of our talents. The Group
dedicates to establish a learning enterprise by invitation of
senior management, industry experts, college lecturers and
internal trainers to provide various kinds of training, seminars
and/or workshops in order to improve skills and knowledge of
the employees, foster talents and pave the way for business
success.

The Group also strives to create a harmonious and encouraging
cultural atmosphere to help employees to have a strong work-
life balance. The Group strictly complies the laws and
regulations relating to labour in all locations of business and
has established an employment management system. The
Group has also formulated an annual training and development
plan and organises various activities or functions to enhance
the employees’ sense of belonging to the Group.

The Group continues to monitor the public’'s expectation of
sustainable development and disclosure of ESG information.
Stakeholders, including government, stock exchange, investors,
professional service providers, customers, employees and other
social groups, expect to understand the Group’s ESG policies
and non-financial risks more thoroughly.

The Group is committed to contributing to the sustainability of
the environment and maintaining a high standard of corporate
social governance essential for creating a framework for
motivating staff, and contributes to the community in which
we conduct our businesses and creating a sustainable return to
the Group.

Acting in an environmentally responsible manner, the Group
endeavours to comply with laws and regulations regarding
environmental protection and adopt effective measures to
achieve efficient use of resources, energy saving and waste
reduction. The Group also places high value on the corporate
governance practices such as employment, labour practices and
operating practices, and the Board of Directors firmly believes
that a good corporate governance practice can improve
accountability and transparency for the benefit of the Group
and its stakeholders. The Group will continue to enhance its
corporate governance practices appropriate to the conduct and
growth of its business and to review its corporate governance
practices from time to time to ensure they comply with the
statutory requirements and regulations and the Corporate
Governance Code and align with the latest developments.
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The Group understands the importance of maintaining a good
relationship with its professional service providers, customers
and other stakeholders to meet its immediate and long-term
goals. The Group commits to operate in a sustainable manner
and at the same time maintains the balance of rights and
interests between different stakeholders. By regular stakeholder
engagements via different channels, the stakeholders are
encouraged to express their opinions on the Company’s ESG
policies. In line with the last Reporting Period, an ESG survey
was conducted with the stakeholders of the Group in order to
collect their opinions on the ESG strategy of the Group and
help the reporting team to assess the materiality of various
aspects from the stakeholder’s perspective. The Group
understands that a better future depends on everyone’s
participation and contribution. It has encouraged employees,
customers, professional service providers and other
stakeholders to participate in environmental and social activities
which benefit the community as a whole.

To quantify the effectiveness of our ESG policies and
management systems of non-financial risks, the Group has
measured and reported on various environmental KPIs in this
Report. The measurement and reporting of environmental KPIs
is an ongoing and consistent process, allowing for meaningful
comparisons of ESG data in subsequent ESG reports.

When preparing and compiling this Report, the Group has
reviewed its existing policies and achieved a better
understanding of the values of ESG reporting. During the
reporting process through the approach of measurement,
management and changes, the Group hopes to drive
improvement and innovation while minimising the Group’s
non-financial risks.

The Board of the Company is pleased to present the 2021 ESG
Report for the period from 1 January 2021 to 31 December
2021, which outlines the Group's policies and performance in
four areas which are environmental, employment and labour
practices, operating practices and community investment.
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Value the Participation of Stakeholders 4.

We value the opinions of stakeholders on sustainability and
development. We regularly communicate with employees,
customers, investors, suppliers and mass media, etc. in order
for us to collect and understand the opinions of stakeholders
on the environmental and social development of the Group.
Based on the guidelines stipulated by the HKEX, the Group
communicates with stakeholders through a diverse and
accessible way to understand their expectations and needs, and
adjusts the strategies and policies of sustainability development
according to material issues prioritised by stakeholders in a

timely basis.

EREOESR

BAERFHELAFENEROER
BAEHERE TP  WREE  HER
RAZREBELETER  NRERT #55
MEULEERELRHGERNER - 1R
BB PHIENES - AEEERS T
BETAERFEETER  UTHREH
BEFR UREFNDEELEENER
Al ERRARARERRRE IR

Stakeholders

Channels of Communication

Expectation

— BEPRBEH L
— MEARRER/RTE

— BFHEERE

BHE BERE HE
Investors and shareholders — Annual General Meeting and — Complying with relevant laws
BEERKRE shareholder meetings and regulations
— Announcements and circulars — Sustainable development
— Financial reports — Risk management
— Irregular communication with — Financial performance
professional financial investor — Disclosing latest information of
relations people the corporate in due course
— BREBFRELKRRGZ — ETHEEERER
— RENBHK — AIFEER
— B%HmE — RERER
— HEEXSRIREEBERA — MsEE
BTEHER — EREBEARZ&HNER
Customers — Customer service center — Safe and high-quality product
®F — Online platform e.g. WeChat and service
official account — Comply with relevant laws and
— Customer satisfaction survey regulations

— Protection of customer privacy
— REREENERERS

— ETHBERER

— XPBLR#E
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Stakeholders

Channels of Communication

Expectation

— Regular trainings

— Regular meetings

— Performance appraisal

— Employee announcement and
broadcast

— Festival functions

— WAL

— QEEE

— FEHEI

— THe=

— XA

— EEBANER

— EERY

#HE BBERE ]
Suppliers — Management meeting — Win-win cooperation
HER — Business visit — Fair and open procurement
— Business discussion and — Business ethics and integrity
negotiation — AfEHRE
— BEEEe=R — RV RAFEE
— BER — BEEBREWE
— BBAHK
Employees — Intranet — Remuneration and benefits
BB — Corporate notices — Occupational health and safety

— Equal opportunities

— Career development

— Festival gifts and functions
— HENEEEA

— BEEREZE

— FEKE

— BEEE

— HERYMNED

The community, Non-government
organisations and media

Al - FRERT AR R IR A

— Environmental, Social and
Governance reports

— Charity events

— RE e RERRE

— BEERY

— Contribution to community
events

— Safe and high-quality product
and service

— Open and transparent disclosure

— Environmental protection

— HEEDES
— %2 REUNERRRS
— AWRERRE

— BERE
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Materiality Matrix Analysis

Using the feedback and the questionnaire results from the
stakeholders, the Group conducted materiality assessment and
plotted the findings in the materiality matrix. The following
materiality matrix shows how these 18 issues were prioritised.
The closer an issue is to the upper right-hand corner, the most
significant it is to the Group and the stakeholders. The closer
an issue to the lower left-hand corner means the less significant
itis.

The 18 key issues are identified as follows:

(1) Prevention of natural gas leakage
(2)  Resources Consumption (including Energy Consumption
and Water Consumption)
) Emissions and Pollution Control
) Waste Management
) Safe and Stable Supply of Gas
6)  Quality of Products and Services
) Customer Services Management
) Reasonable Price
) Customer Privacy Protection
10) Protection of Employees’ Rights
11) Employee Training and Development
12) Caring for Employees
13) Safeguard Occupational Health and Process Safety
14) Compliance with Environment-related Laws and
Regulations
(15) Environmental and Social Risk Management in Supply
Chain
(16) Corruption and Fraud Prevention
(17) Corporate Social Responsibility
(18) Contribution to local economy
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Materiality Matrix of Environmental, Social and Governance Issues
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With reference to international, national and industrial
standards, and benchmarking with leading corporates in the
natural gas exploration industry, the Group identified 18 issues
that reflected the sustainable development of our business.
Through online questionnaires, the Group extensively consulted
with both internal and external stakeholders as to their degree
of concern for each issue. A total of 265 valid questionnaires
were received.

In accordance with the ESG Reporting Guide of the HKEX, we
identified and formulated issues related the Group’s businesses
and the development of the industry, which could be classified
into five categories. We invited stakeholders to submit their
opinions on our sustainable development work through an
anonymous online questionnaire, and understood the extent of
stakeholders’ concern for different issues. After analysing the
results of the questionnaire, a materiality matrix was generated
and reviewed by the senior management. We ensure that the
identified material topics are covered in this ESG Report.

After considering their significance to the Group and to
stakeholders, 3 highly material issues, 12 moderately material
issue and 3 less material issues were identified. While focusing
on material issues, this report also responds to the major
concerns of external stakeholders. The policies and
management measures in all material aspects specified in the
ESG Reporting Guide issued by the HKEX are set out in the
relevant sections of this report. For details, please refer to the
index table in the appendix.

The Company’s Achievements and
Strategies on Sustainability

Key achievements in 2021

—  Total carbon dioxide equivalent emissions decreased from
approximately 82,568 kg for the year ended 31
December 2020 to approximately 78,927 kg for the year
ended 31 December 2021
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—  Carbon dioxide equivalent emissions intensity decreased
from approximately 0.48 kg per HK$'000 Revenue for
the year ended 31 December 2020 to approximately 0.23
kg per HK$'000 Revenue for the year ended 31
December 2021

— Energy consumption intensity decreased from
approximately 1.25 kWh/HK$'000 Revenue for the year
ended 31 December 2020 to approximately 0.68 kWh/
HK$’000 for the year ended 31 December 2021

— Water consumption intensity decreased from
approximately 0.001 cubic meters/HK$'000 Revenue for
the year ended 31 December 2020 to approximately
0.0005 cubic meters/HK$'000 Revenue for the year
ended 31 December 2021

Strategies for 2022 and Beyond

As the Group invests in natural gas exploration with its facilities
development, the Group highly prioritise in the Group’s
operation and focus on the following areas:

—  Continue with the existing stable operational model;

— Allocate resources to upgrade the exploration facilities
and maximise production capacity with advanced
technology; and

—  Pursue advancement in environmental management,
occupational health and safety management and
corporate governance, on the basis of meeting profit
targets.

Over the past few years, the Group has been aligning with the
PRC’s direction to develop sustainability. The PRC’s plan on
focusing on environmental management and cleaner energy
has provided a solid guide and foundation for the Group to
keep raising addressing sustainability issues in relation to its
operations. It has ever been inspired and motivated the Group
to set ambitious goals and take steps in undertaking its
contribution to society and environment.
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Climate Change

Everyone needs to face a challenge of global climate change.
Being a natural gas and clean energy provider, the Group
needs to pay attention on updating laws and regulations on
related climate change area. The PRC’s aim to reach peak
emission before 2030, and become carbon neutral by 2060,
are expected to bring about various tightening laws in the
country. When emissions and air quality become a key focus of
the PRC, it undoubtedly brings challenges to the Group’s
operations. The Group will keep on exploring energy efficiency
and recovery opportunities to better manage its emissions. The
low carbon transformation also raises demands for low carbon
products and increases the Groups’ operating costs. Therefore,
the Group needs to strive to reduce cost and improve operating
efficiency. It cooperates with the authorities concerned in the
PRC to perform industrial upgrading projects whenever
necessary.

In response to physical climate change risks, the Group’s key
operations have the contingency plan for extreme weather in
place to ensure prompt reactions to reduce potential and actual
damages its sites. The key operations also subscribed for
insurance to minimise adverse financial impacts arisen from
extreme weather damages. Nevertheless, climate change brings
about uncertainties such as change in room and outdoor
temperature and air pressure. Such uncertainties can cause
equipment dissipation or increase risks of industrial accidents.
The Group will explore state-of-the-art artificial intelligent
technologies to adjust and optimise ambient conditions for
hazardous and non-hazardous waste treatment during the
natural gas exploration and production process.

The key strategies of the Group in the upcoming years are as
follows:

(1) On Environmental side, the Group will explore more
energy efficiency improvement opportunities, reduce
business travelling and replace the electric traffic
equipments to petrol or diesel driven traffic equipments
to reduce the emission. The Group will also increase
steam recovery and water reuse rate and adopt waste
heat recovery in more operations to recover the
resources;
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(2) On Social side, the Group will identify potential
occupational safety risks and provide on-the-job training.
The Group will also utilise intelligent control
administrative systems to reduce redundant work and
streamline management process and provide training for
career development and improve management. The
Group hopes these will bring our employees sense of
belonging and work satisfaction; and

(3) On Governance side, the Group will include more
comprehensive anti-corruption terms and supply chain
management in various contracts. The Group will also
establish the ESG talents group to set up, execute and
improve clear and consistent policies.

The Company expects achievement of such strategies will
minimise any unfavourable or unexpected impacts that might
be brought about by its operations to the environment, society
and well-being of its employees, to ensure healthy and long-
term returns to its stakeholders.

China Energy Development Holdings 6.
Limited

6.1 Environmental
The principal activity of CEDHL is investment holding.

The major sources of emissions of CEDHL were from its
office and private cars in Hong Kong.

Due to limited number of employees in Hong Kong, the
amount of emission was relatively limited. The major
sources of emissions were from air conditioning and
electricity used in the office.

In the Reporting Period, CEDHL has complied with
relevant laws and regulations relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste, that have a significant impact on the Group.
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6.1.1Air and Greenhouse Gas Emissions

6.1. 1R R BERBEHN

In the Reporting Period of CEDHL, the source of
direct air and greenhouse gas emissions from
gaseous fuel consumption was mainly from private
cars.

The air emissions of the private cars included
nitrogen oxides (NO,), sulphur oxides (SO,) and
respiratory suspended particles (RSP), while the
greenhouse gas emissions of the private cars
included carbon dioxide (CO,), methane (CH,) and
nitrous oxide (N,O).

Other major direct greenhouse gas emissions were
hydrofluorocarbons (HFC) and perfluorocarbons
(PFC), which were resulted from the use of air
conditioning equipment in the office. The central
air conditioning was provided by the property
management company, therefore such emission
data was not available for collection.

Their major indirect greenhouse gas emission was
carbon dioxide (CO,) resulted from the generation
of electricity which was used in the office.

Other minor and indirect greenhouse gas emissions
sources were:

. carbon dioxide (CO,) emissions resulted from
disposal of office solid waste at landfills;

. carbon dioxide (CO,) emissions resulted from
the electricity used for processing fresh water
and sewage by Water Supplies Department;
and

. carbon dioxide (CO,) emissions resulted from
business air travel by employees.
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6.1.2Discharge into Water and Land, and

Generation of Hazardous and non-
Hazardous Waste

In the Reporting Period for CEDHL, the major
source of discharge into water was from use of
water in the office and the amount of discharge
was relatively limited. The processing of fresh
water, sewage and solid waste were handled by
the property management company or relevant
local government departments, therefore such
emission data was not available for collection.

Due to their business natures, there was no
generation of hazardous waste.

The major source of non-hazardous waste was
from the solid waste of the office and the amount
of discharge was relatively limited.

6.1.3Policies and Use of Resources

As enterprises with social responsibility, CEDHL
encourages their employees to use their best
endeavours to reduce waste and emissions, with a
view to contributing to the community and the
environment. CEDHL believes in ‘'many a little
makes a mickle’, despite the fact that the amount
of emission is very limited due to their business
natures and relatively passive position in reducing
waste and emissions. Regarding emission policies,
all emissions are handled by relevant government
agencies and property management companies in
ways that are in accordance with local laws and
regulations. In addition, CEDHL considers the
efficient use of resources, such as electricity and
water, is of equal importance to emission policies.
Efficient use of resources not only can reduce waste
and emissions from the sources, but also reduce
operating expenses, which is mutually beneficial to
the Group and the environment.
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Policies relating to reduction of waste and
emissions, and efficient use of resources include:

° encourage employees to use their best
endeavours to take public transport during
business trip;

o encourage employees to reduce unnecessary
overseas business trip, thus reducing indirect
carbon emissions;

° consider energy efficient products when
procuring and replacing equipment, e.g.
replacing incandescent lighting with LED
lighting;

o turn off electrical appliances or switch them
to standby mode when they are not in use,
thus reducing the amount of electricity used,;

. use duplex printing, recycle papers and use
electronic means to reduce paper usage;

o reuse office stationaries (e.g. envelopes and
folders);

o turn off all unnecessary lighting, air
conditioning and electrical appliances before
leaving the office;

° encourage employees to recycle paper, plastic
bottle and aluminium can; and

° encourage employees to recycle equipment
such as computers and communication
devices through the recycling programme of
Environmental Protection Department.

CEDHL has identified the risks of environmental
protection and taken the preventive measures as
described in the above paragraphs. As CEDHL
mainly operates as an office in Hong Kong, CEDHL
does not forsee any significant risk with its impact
to the Group's financial and operation.
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6.2 Social — Employment and Labour Practices

CEDHL believes that employees are essential assets in
driving corporate sustainable development and long term
success, thus maintaining a good relationship with
employees is of utmost importance. By regular
communication through different channels, the
employees are encouraged to express their opinions on
the policies relating to employment and labour practices.

In the Reporting Period, CEDHL has complied with
relevant laws and regulations relating to employment,
that have a significant impact on the Group.

6.2.1Employment
62.1.1 Remuneration

CEDHL has formulated employment policies
and guidelines that comply with the
employment laws of Hong Kong.

The initial salaries of the employees are based
on prevailing local market rate and subject to
adjustment based on experiences,
qualifications and job positions. To ensure
CEDHL can attract and retain outstanding
employees, the employees are provided with
year-end double pay and remuneration
package review on a regular basis.

6212 Benefits

CEDHL operates Mandatory Provident Fund
Scheme (the “MPF scheme”) under the
Hong Kong Mandatory Provident Fund
Schemes Ordinance for employees employed
under the jurisdiction of the Hong Kong
Employment Ordinance. The MPF scheme is a
defined contribution retirement plan
administered by independent trustees. Under
the MPF scheme, the employer and its
employees are each required to make
contributions to the plan at 5% of the
employees’ relevant income, subject to cap of
monthly relevant income of HK$30,000.
Contributions to the plan vest immediately.
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6213 Working Hours 6213 T1ERFEL

The employees of CEDHL implements 5-day
work week with 8 hours a day and 40 hours
a week.

Due to operational requirement, employees
may be required to work outside the normal
working hours. CEDHL encourages the
management and employees to maintain a
work-life balance, avoid unnecessary overtime
and maintain a good corporate culture.

62.14 Holidays

CEDHL provides holidays and leaves for the
employees including public holidays, annual
leave, sick leave, maternity leave and
paternity leave:

o public holidays of 17 days per annum,
set by Chapter 149 General Holidays
Ordinance of the Laws of Hong Kong.
The dates are published in the
Government Gazette;

o paid annual leave of not less than 14
days per annum;

o sick leave in accordance with the Hong
Kong Employment Ordinance;
employees have to provide proper
medical certificate;

. 14 weeks of maternity leave, in
accordance with the Hong Kong
Employment Ordinance; and

o 5 days of paternity leave, in accordance
with the Hong Kong Employment
Ordinance.
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62.1.5 Recruitment, Dismissal, Equal Opportunity,

Diversity and Anti-Discrimination

During recruitment, promotion and daily
operation, CEDHL adopts policies relating to
equal opportunity which aim to eliminate
discrimination of gender, nationality, marital
status, religious belief and disability in
workplace.

CEDHL has established a complete complaint
mechanism. Employees can file complaints to
the administration department if
discrimination or sexual harassment
behaviours are discovered. All complaints
filed are confidential and CEDHL is
responsible for protecting the legitimate
rights and interests of the whistle blower.

CEDHL adopts the Board Diversity Policy in
accordance with the requirement set out in
the Corporate Governance Code. The
Company recognises that the Board diversity
is an essential element contributing to the
sustainable development of the Company. In
designing the Board’s composition, the Board
diversity has been considered from a number
of aspects, including but not limited to the
skills, knowledge, gender, age, cultural and
educational background or professional
experience. A Board Diversity Policy, with the
aim of enhancing the quality of the Board's
performance by diversity, was adopted on 27
August 2013 and revised on 31 March 2016.

Dismissal or voluntary termination of
employee’s contract shall be enforced in
accordance with the employment laws of
Hong Kong.
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6.2.2Health and Safety 6. 22 FHZT S

CEDHL is committed to provide employees a safe
working environment to protect them from
occupational hazards.

During the Reporting Period, CEDHL has secured
employees’ insurance policies in accordance with
the laws of Hong Kong.

CEDHL has implemented smoke-free workplace
policy, which prohibits employees from smoking
inside the office including lift lobby and toilet.
Employees should ensure that their guests also
adhere to the same policy.

If an accident occurs resulting in injury or fire
breaks out in the workplace, employees should
handle such incident by referring to the companies’
internal guidelines with common sense and report
to the administration department. First aid box and
fire extinguishers are stored in accessible places in
the office for emergency.

When the coronavirus disease broke out, CEDHL
was highly cautious of the most up-to-date
situations as employees’ health and safety was the
CEDHL's priority. Our Human Resources
Department and senior management closely
monitored the number of infection cases, followed
government guidelines, and took lead in setting up
preventive measures and arrangements for
employees, CEDHL has been adopting the following
practices.

o Adopting work suspension, home officing,
and other distancing measures as appropriate

o Daily disinfection in offices and public areas
o Requesting for health condition and potential

virus-exposure information, and 14 days
contact history from employees and visitors
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China Energy Development Holdings Limited #

o Raising awareness on virus prevention by
frequent communication to the employees

o Sourcing and providing anti-virus supplies,
such as surgical masks and sanitisers

o Encouraging online communication to reduce
personal contact and logged visitor details if
meeting at the Company’s premises was
inevitable

o Monitoring infection information in
surrounding community

o Communicating closely with authorities to
obtain up-to-date information

CEDHL remained vigilant and released information
promptly whenever any cases worthy of concern
was identified.

In the Reporting Period, CEDHL has complied with
relevant laws and regulations relating to health and
safety, that have a significant impact on the Group.

6.2.3Development and Training

CEDHL values employees’ development of skills and
knowledges, believing that talent retention can
drive innovations and business development,
expecting to grow and create values together with
the employees.

CEDHL had average of around 10 employees which
also includes 5 directors during the Reporting
Period. A total of approximately 150 hours of
training was delivered to the employees. The
average amount of training that each employee
received was approximately 15 hours. The average
training hours received per employee was similar
compared with the last Reporting Period.
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For members of the Board and key management
staff members of the Hong Kong head office, they
took classes mainly by online mode during the
break-out of COVID-19 on managing the Group,
assessing and combatting the underlying risks of
the business, and understanding their duties,
responsibilities and rights including topics cover the
following areas.

o ESG
° Anti-corruption
o Update and revision of Listing Rules

° Update and revision of Corporate Governance
Guideline

° Update of international and Hong Kong
financial reporting standards and guidelines

o Responsibilities, rights and obligations of
Executive Directors and Independent Non-
Executive Directors, etc.

CEDHL also encourages their staff to participate in
external seminars and lectures to keep abreast of
changes and updates on areas of legal, compliance,
financial accounting and reporting, and market
industry practices. Through these types of training,
CEDHL believes that the Group can increase its
efficiency and productivity while overall reduction
of risk and uncertainties of the Group can be
reduced.

CEDHL encourages continuous professional
development training for the directors and senior
management to develop and refresh their
knowledge and skills which includes seminars and
workshops, updates on regulatory requirements
and development and corporate governance
practices.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
RIE - HEREBRE2021

HRESSKEREBENS
ENETEEEAE BHER
COVID-19%Z 15 EBEiB
%?i&tﬁ?ﬁfa FEARE
« BT AE M PR TS B AT R
LMSZT% HEBE  BELE
FIHRRIZ - BIERE A T A
FERE o

. BE HRREA
s RREF
o ETRRIEH RS

° EE RIS B LB
H

o BEREBEVHREE
A 35 5| A

s HITEFRBIULIFNTT
EENEME EFKRE
&

e B TR BN B T2 aR
Bk e NOER - BEEE
G BB EE RBRNTES
TEEPEHBMEE &M
Bl o PEEFEARE - BiB%
SRAREII RS AL BN
MamREES  BIEAEEE
BEMRR LT TN -

FRERESEEE R RE R
B2EFEFEFREI - U
%E&E%ﬁi%ﬂ%&&
CBIEEKERTIES A
Wﬁﬁﬁm BREIKDEER
ERORIER

China Energy Development Holdings Limited FREI8E R =R B R A T 25



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
RIE - HERERHRET2021

26

In the Reporting Period, all directors of the
Company have participated their own professional
training by attending seminar/programme/reading
relevant materials in relation to the business on
directors’ duties, rights and responsibilities, in
accordance with the Corporate Governance Code.
The company secretary of the Company undertook
over 15 hours of professional training to update his
skills and knowledge.

On the subject of employees’ career prospects, if
vacancies or new positions are available, CEDHL
shall consider internal promotion or transfer, thus
encouraging upward mobility of employees.

6.2.4Labour Standards

CEDHL strictly complies with the policies and
guidelines in the employment laws of Hong Kong,
including elimination of child and forced labour. All
professional service providers are required to ensure
no child nor forced labour are employed. During
the recruitment process, the administration
department requires candidate to provide
identification document to check if the age of
candidate complies with the laws.

In the Reporting Period, CEDHL has complied with
relevant laws and regulations relating to labour
standards, that have a significant impact on the
Group.

6.3 Social — Operating Practices

6.3.1Supply Chain Management

CEDHL continues to monitor closely on their daily
operation and encourages professional service
providers to join force in promoting performance of
sustainable development. The professional service
providers are bound by contracts and the laws and
regulations of Hong Kong, ensuring their
compliance with laws and regulations relating to
environmental and social policies. For instance, they
are forbidden to employ any under-age labour or
any labour without proper Hong Kong identity
documentation.
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6.3.2Product Responsibility 6.3.2EBEF

CEDHL has formulated regulations relating to
software security, network security and privacy, to
ensure confidential information are protected and
secured.

Employees must strictly comply with anti-virus
protection regulations, the highlights are:

° all computers must be installed with licensed
software; Employees are strictly prohibited
from installing any pirated software;

. anti-virus software must be installed on all
computers;

° update the operating system and anti-virus
software on a prompt and regular basis, thus
fixing security vulnerabilities;

o backup employees’ computers and servers on
a regular basis, hence protecting possible
data loss caused by hardware or software
failures; and

° when computers or servers showing signs of
anomaly, promptly notify the administration
department, and conduct quarantine and
inspection based on relevant protocols, so as
to minimise potential risks.

To protect confidential information, privacy and
interests of CEDHL and its stakeholders, employees
must strictly comply with regulations relating to
information handling, the highlights are:

° disclosure of the companies’ information
relating to copyrights, intellectual property
rights and other confidential information, to
unrelated third parties or employees, is
prohibited;
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o employees will have to keep such information
confidential after resignation;

° To avoid potential leak of information,
meeting with clients and visitors should be
carried out in conference room, instead of in
working area of the office;

o proper networking and server permissions are
configured to avoid employee accessing
information unrelated to his work; and

o handle personal information in accordance
with Personal Data (Privacy) Ordinance.

In the Reporting Period, CEDHL has complied with
relevant laws and regulations relating to product
responsibility, that have a significant impact on the
Group.

6.3.3Anti-corruption

CEDHL considers ethical conduct is of utmost
importance in corporate sustainable development
and long-term success. Employees must comply
with relevant laws and regulations in Hong Kong,
prohibiting individual and commercial corruption,
bribery, extortion, fraud and money laundering.

CEDHL has taken with reference to the Corruption
Prevention Guide for Listed Companies issued by
the Corruption Prevention Department of the
Independent Commission Against Corruption to
conduct the related training materials and
formulate guidelines.

CEDHL has provided online and offline training
materials to the members of the Board and the key
management during the Reporting Period to ensure
the directors and management of CEDHL have
sufficient and update knowledge and skill to handle
the Company'’s issues relating to anti-corruption.
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CEDHL has formulated guidelines relating to anti-
corruption, for instances:

J without consent of CEDHL, employees must
not offer nor accept any gifts and/or any kind
of benefits;

o employees endeavours to avoid conflict of
interests and they should report such conflict
in advance if any; and

° employees discovering any corruption,
bribery, blackmail, fraud and money
laundering incidents must report to the
administration department. All complaints
filed are confidential and CEDHL is
responsible for protecting the legitimate
rights and interests of the whistle blower.

In the event of corruption, bribery, extortion, fraud
and money laundering, CEDHL will investigate in
depth and take necessary legal actions to protect
the rights and interests of the CEDHL and its
stakeholders.

During the Reporting Period, CEDHL has complied
with relevant laws and regulations relating to anti-
corruption, that have a significant impact on the
Group.
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6.4 Social — Community 6.4 HE-—HE
6.4.1Community Investment 6.4. 11 ERE

CEDHL is committed to participate in community
events from time to time, and to the improvement
of community well-being and social services. CEDHL
supports and encourages staff to actively participate
in a wide range of charitable events outside
working hours, to raise awareness and concern for
the community, and to inspire more people to take
part in serving the community. Due to their
business natures, CEDHL does not have any specific
policies in relation to community engagement and
donation in the Reporting Period. In the coming
year, the management shall review policies relating
to community investment and explore the feasibility
of increasing community investment activities.
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CEDHL has identified the risks of any management practices on
social side and taken preventive measures as described above.
CEDHL does not forsee any significant risk of non-compliance
with any negative impact to the Group’s financial and
operation.

Karamay Weirun Gas Company Limited 7.
7.1 Environmental

KWGCL is principally engaged in distribution of natural
gas. Due to the fact that KWGCL distributes its natural
gas entirely through third-party pipelines, its operation
has limited impact on the environment. In order to
protect the environment and natural resources, prevent
accidents and mitigate losses caused by accidents, the
management of KWGCL has formulated the “Emergency
Plan for the Operation of Hazardous Chemicals for
KWGCL" (the “"Emergency Plan”), in accordance with
local laws and regulations.

The scope of the Emergency Plan includes but not limited
to:

. classification, identification and evaluation of risks
of accidents;

o the system and responsibilities of the emergency
organisation;

o prevention and early warning, including monitoring
of sources of hazards and information reporting
mechanisms;

o procedures and measures for handling emergency;

o protection of communication, information, supplies
and equipment for emergency; and

° training, drills, maintenance and updates.
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On top of that, in order to standardise production safety
and provide work regulations for the management and
employees responsible for the operations and
maintenance, KWGCL has formulated a number of
management systems and safety systems, including but
not limited to: Shift Handover Management System, Duty
Regulations, Pipeline Inspection System, Equipment
Management System, Dangerous Goods Safety
Management System, Natural Gas Safety Data Sheet,
Accident Management Measures, Safety Risk
Management System, Emergency Rescue Management
System, Fire Safety Management System and Hidden
Danger Investigation and Governance System.

The main emphasis of the managements systems and
safety systems includes but not limited to:

o employees are not allowed to leave the post before
the arrival of employees of next shift;

o employees must check the equipment regularly for
leakages when on duty;

o employees must pass relevant professional and
operational skills training and exams;

o employees must be familiar with the general
physical and chemical properties of natural gas,
technical process, use and maintenance of testing
equipment, and related safety practices;

o critical parts of the pipelines, that may leak when
there are construction, passing of heavy vehicles
and etc., must be heavily monitored (24 hours on-
site monitor is necessary for crucial parts); and

. keep proper inspection records for future
verification and inspection.

The major sources of emissions of KWGCL were from the
office, dormitory, private cars in Xinjiang and business air
travel by employees.
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Due to limited number of employees in Xinjiang, the
amount of emission from the office and dormitory were
relatively limited. The major sources of emissions were
from air conditioning, electricity used, water used and
natural gas used for heating.

During the Reporting Period, KWGCL has complied with
relevant laws and regulations relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste, that have a significant impact on the Group.

7.1.1Air and Greenhouse Gas Emissions

During the Reporting Period of KWGCL, the source
of direct air and greenhouse gas emissions from
gaseous fuel consumption was mainly from the
private cars.

The air emissions of the private cars included
nitrogen oxides (NO,), sulphur oxides (SO,) and
respiratory suspended particles (RSP), while the
greenhouse gas emissions of the private cars
included carbon dioxide (CO,), methane (CH,) and
nitrous oxide (N,O).

Other major direct greenhouse gas emissions were
hydrofluorocarbons (HFC) and perfluorocarbons
(PFC), which were resulted from the use of air
conditioning equipment in the office and
dormitory.

Its major indirect greenhouse gas emission was
carbon dioxide (CO,) resulted from business air
travel by employees and the generation of
electricity, which was used in the office and

dormitory.

Other minor and indirect greenhouse gas emissions
sources were:

. carbon dioxide (CO,) emissions resulted from
disposal of solid waste at the office and
dormitory;
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. carbon dioxide (CO,) emissions resulted from
the electricity used for processing fresh water
and sewage for the office and dormitory; and

. carbon dioxide (CO,) emissions resulted from
the use of natural gas for heating.

7.1.2Discharge into Water and Land, and

Generation of Hazardous and non-
Hazardous Waste

During the Reporting Period for KWGCL, the major
source of discharge into water was from use of
water in the office and dormitory, and the amount
of discharge was relatively limited.

Due to its business nature, the generation of
hazardous waste was limited.

The major source of non-hazardous waste was
from the solid waste of the office and dormitory
and the amount of discharge was relatively limited.

7.1.3Policies and Use of Resources

As enterprises with social responsibility, KWGCL
encourages their employees to use their best
endeavours to reduce waste and emissions, with a
view to contributing to the community and the
environment. KWGCL believes in ‘many a little
makes a mickle’, despite the fact that the amount
of emission is very limited due to their business
natures and relatively passive position in reducing
waste and emissions. Regarding emission policies,
all emissions are handled in accordance with local
laws and regulations. In addition, KWGCL considers
the efficient use of resources, such as electricity and
water, is of equal importance to emission policies.
Efficient use of resources not only can reduce waste
and emissions from the sources, but also reduce
operating expenses, which is mutually beneficial to
the KWGCL and the environment.
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Policies relating to reduction of waste and
emissions, and efficient use of resources include:

° encourage employees to use their best
endeavours to take public transport during
business trip;

o encourage employees to reduce unnecessary
overseas business trip, thus reducing indirect
carbon emissions;

o consider energy efficient products when
procuring and replacing equipment, e.g.
replacing incandescent lighting with LED
lighting;

° turn off electrical appliances or switch them
to standby mode when they are not in use,
thus reducing the amount of electricity used,;

° use duplex printing, recycle papers and use
electronic means to reduce paper usage;

o reuse office stationaries (e.g. envelopes and
folders);

o turn off all unnecessary lighting, air
conditioning and electrical appliances before
leaving the office;

° encourage employees to recycle paper, plastic
bottle and aluminium can; and

° encourage employees to recycle equipment
such as computers and communication
devices through recycling programme.

KWGCL has identified the risks of environmental
protection and taken the preventive measures as
described above. KWGCL does not forsee any
significant risk of any non-compliance with any
significant negative impact to the Group's financial
and the operation.
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7.2 Social — Employment and Labour Practices

KWGCL believes employees are essential assets in driving
corporate sustainable development and long term
success, thus maintaining a good relationship with
employees is of utmost importance. By regular
communication through different channels, the
employees are encouraged to express their opinions on
the policies relating to employment and labour practices.

In the Reporting Period, KWGCL has complied with
relevant laws and regulations relating to employment and
social insurance, that have a significant impact on the
Group.

7.2.1Employment

72.1.1 Remuneration, Benefits, Working Hours and
Holidays

KWGCL has formulated employment policies
and guidelines that comply with the local
Employment Law and Employment Contract
Law.

The initial salaries of the employees are based
on prevailing local market rate and subject to
adjustment based on experiences,
qualifications and job positions. Performance
bonus is determined according to the
employee’s work performance, labour
achievement and actual contribution, and
evaluated according to the internal
distribution method. To ensure KWGCL can
attract and retain outstanding employees, the
employee remuneration package shall be
reviewed on a regular basis. KWGCL shall
reasonably adjust the employee’s salary
according to the internal salary growth
method, the economic benefits of the
company, the salary guideline issued by the
local labour administrative department, the
labour cost information and other systems. If
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work is suspended due to insufficient
production tasks or other reasons, the
employees’ living expenses shall be paid
according to the minimum living security of
the city. Employee remuneration is paid
monthly on a regular basis.

KWGCL participates in social insurance in
accordance with the laws and pays various
social insurance premium on time. The part
that should be paid by the employees
according to the laws shall be withheld and
paid by the employees’ salary, and the social
insurance contribution shall be monitored by
and presented to the employees yearly.
Employees are entitled to leave and vacation
in accordance with the laws, including the
national statutory holidays, family leave,
marriage and bereavement leave, maternity
leave and paid annual leave.

KWGCL has implemented a standard working
hour system, employees work on average of
no more than 40 hours per week. If
employees are required to work overtime due
to work requirements, KWGCL should discuss
with the labour union to extend the working
hours by no more than 3 hours per day, 36
hours per month, and give employees
compensation leave or overtime pay
according to the laws. If an employee’s job
duty requires a comprehensive calculation of
working hours or irregular working hour
system, the system must be approved by the
labour administrative department before
implementation.
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72.12 Recruitment, Dismissal, Equal Opportunity, 7212 1B B2 - R E - F =

Diversity and Anti-Discrimination

The major principle of recruitment is the
suitability of the candidates in relation to the
positions. Other factors such as required
practical knowledge of the position, the
quality, working attitude, skill, potential and
working experience of the candidates are also
considered. During recruitment, KWGCL
encourages to provide equal opportunity to
people with different social statuses, races
and genders, with a view to increasing
internal diversity and strengthening
competitiveness.

Dismissal or voluntary termination of
employee’s contract shall be enforced in
accordance with the local Employment
Contract Law.

KWGCL has established a complete complaint
mechanism. Employees can file complaints
when:

o having any dissatisfaction with the work
or the company; or

o discovering any illegal activities
conducted by employee or the
company; or

o having any dissatisfaction with the work
or the company in relation to providing
equal opportunity, diversity and anti-
discrimination.

An employee can file the complaints directly
to his/her senior or to the administration
department. If the reply to the complaint is
not satisfactory or if the employee does not
want the complaint to be handled by his/her
senior nor the administrative department, he/
she can report it directly to the general
manager. All complaints filed are confidential
and KWGCL is responsible for protecting the
legitimate rights and interests of the whistle
blower.
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7.2.2Health and Safety

KWGCL has provided workplace that meets the
national labour hygiene standards in accordance
with local labour protection regulations, and
effectively protects the health and safety of
employees. If an employee is likely to have an
occupational hazard during his or her work,
KWGCL shall truthfully inform the employee and
protect the employee’s health and related benefits
in accordance with the provisions of the
Occupational Disease Prevention and Control Act. If
the management has an indifferent act to the
employee’s life safety and physical health, the
employee has the right to criticise and complain to
the relevant departments for accusation.

When the coronavirus disease broke out, KWGCL
was highly cautious of the most up-to-date
situations as employees’ health and safety was the
KWGCL's priority. The Human Resources
Department and senior management closely
monitored the number of infection cases, followed
government guidelines, and took lead in setting up
preventive measures and arrangements for
employees, KWGCL has been adopting the
following practices.

o Adopting various kinds of distancing
measures as appropriate

o Daily disinfection in production facilities,
offices, pantries and public areas

o Requesting for health condition and potential
virus-exposure information, and 14 days
contact history from employees and visitors

o Raising awareness on virus prevention by
frequent communication to the employees

J Sourcing and providing anti-virus supplies,
such as surgical masks and sanitisers
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° Encouraging online communication to reduce
personal contact and logged visitor details if
meeting at the Company’s premises was
inevitable

° Monitoring infection information in
surrounding community

° Communicating closely with authorities to
obtain up-to-date information

KWGCL remained vigilant and released information
promptly whenever any cases worthy of concern
was identified.

If unfortunate events happen and employees suffer
from physical injury when carrying out work duties,
the employee can apply for work injury holiday to
his or her department. Other policies regarding
occupational safety and production safety have
been set out in Section 7.1 of this report.

During the Reporting Period, KWGCL has complied
with relevant laws and regulations relating to
health and safety, that have a significant impact on
the Group.

7.2.3Development and Training

KWGCL values employees’ development of skills
and knowledges, believing that talent retention can
drive innovations and business development.
KWGCL expects to grow and create values together
with its employees.

KWGCL had 10 employees for the year ended 31
December 2021 (2020: 12 employees). A total of
approximately 240 hours of training was delivered
to the key operating employees. The average
amount of training that each employee received
was approximately 24 hours. The average training
hours received per employee was similar when
compared with the last Reporting Period.
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For technical employees, they mainly received task-
related training in order to strengthen their
knowledge, competency, productivity, and
effectiveness related to their job position.

For supervisory level employees of KWGCL, they
may be required to attend courses on corporate
management, first-aid, environmental and safety
related issues in workplace, finance and
accounting, information technology, depending on
their job positions.

If an employee is required to receive professional
technical training, KWGCL shall sign an agreement
with the employee to clarify the rights and
obligations of both parties, and the training fees
shall be paid by KWGCL.

On the subject of employees’ career prospects, if
vacancies or new positions are available, KWGCL
shall consider internal promotion or transfer, thus
encouraging upward mobility of employees.
External recruitment shall take place if:

o there is no suitable candidate internally; or

o there is not enough workforce internally; or

o talents with professional knowledges or
specific skillset are required.

7.2.4Labour Standards

KWGCL strictly complies with the policies and
guidelines in the local Employment Law and
Employment Contract Law, including elimination of
child and forced labour. All operating units have to
ensure no child or forced labour are employed.
During the recruitment process, the human
resources department requires candidate to provide
identification document to check whether the age
of candidate complies with the laws or not.
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During the Reporting Period, KWGCL has complied
with relevant laws and regulations relating to
labour standards, that have a significant impact on
the Group.

7.3 Social — Operating Practices

7.3.1Supply Chain Management

KWGCL continues to monitor closely on its daily
operation and encourages suppliers and contractors
to join force in promoting performance of
sustainable development. Suppliers and contractors
are bound by contracts and the local laws and
regulations, ensuring their compliance with laws
and regulation relating to environmental and social
policies. For instance, they are forbidden to employ
under-age labour and the products supplied must
meet environmental standards. During
procurement, the procurement manager is
responsible for selecting and reviewing suppliers.
More environmental friendly products or services
should be procured when it is feasible, with a view
to minimising negative impacts to the environment
and human health, and also conserving natural
resources.

7.3.2Product Responsibility

To protect confidential information, privacy and
interests of KWGCL and its stakeholder, employees
must strictly comply with the terms in the
employment contracts and other regulations
regarding the code of practice, the highlights are:

o disclosure of information of KWGCL relating
to strategies, researches, technologies,
financial, clients and other confidential
information, to unrelated third parties or
employees, is prohibited;

o employees will have to keep such information
confidential after resignation;
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. To avoid potential leak of information,
meeting with clients and visitors should be
carried out in conference room, instead of in
working area of the office;

o reading other employees’ working
information, computer and personal items
without consent is prohibited;

o permissions must be granted before entry to
the finance office or server room with
confidential information; and

° proper networking and server permissions are
configured to avoid employee accessing
information unrelated to his work.

During the Reporting Period, KWGCL has complied
with relevant laws and regulations relating to
product responsibility, that have a significant
impact on the Group.

7.3.3Anti-corruption

KWGCL considers ethical conduct is of utmost
importance in corporate sustainable development
and long-term success. Employees must comply
with the Anti-Unfair Competition Law and relevant
local laws and regulations, prohibiting individual
and commercial bribery, extortion, fraud and
money laundering.

KWGCL has established a complete complaint
mechanism. If an employee discovers illegal
activities within the company, he/she can report it
to the administrative department or his/her senior.
If the reply to the complaint is not satisfactory or if
the employee does not want the complaint to be
handled by his/her senior nor the administrative
department, he/her can report it directly to the
general manager. All complaints filed are
confidential and KWGCL is responsible for
protecting the legitimate rights and interests of the
whistle blower.
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If any corruption, bribery, blackmail, fraud and
money laundering incidents are discovered, KWGCL
will take necessary legal actions to protect the
rights and interests of KWGCL and its stakeholders.

During the Reporting Period, KWGCL has complied
with relevant laws and regulations relating to anti-
corruption, that have a significant impact on the
Group.

7.4 Social — Community
7.4.1 Community Investment

KWGCL is committed to create a positive impact on
the communities in which it operates. Employees
are encouraged to participate in community
projects and activities. Due to its business nature,
KWGCL does not have any specific policies in
relation to community engagement and donation
during the Reporting Period. In the coming year,
the management shall review policies in relation to
community investment and explore the feasibility of
increasing community investment activities.

KWGCL has identified the risks of any management practices
on social area and taken preventive measures as described
above, KWGCL does not forsee any significant risk of non-
compliance with any significant negative impact the the
Group's financial and operation.

China Era Energy Power Investment (Hong
Kong) Limited

CEEPIL, an indirect wholly-owned subsidiary of the Group,
entered into a petroleum contract with China National
Petroleum Corporation (“CNPC") for the drilling, exploration,
development and production of oil and/or natural gas within
the specified site located in North Kashi Block, Tarim Basin,
Xinjiang, PRC (the “Petroleum Contract”).
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Pursuant to the Petroleum Contract, CEEPIL shall bear all costs
required for the evaluation operations, and the development
costs shall be borne by CNPC and CEEPIL in the proportions of
51% and 49%, respectively. In addition, CNPC's portion of
operating costs shall be advanced by CEEPIL and recovered
from the production of oil and gas.

Under the terms of the Petroleum Contract, the evaluation
costs, development costs and operating costs are to be
recovered under mechanisms of cost-recovery and investment-
recovery through oil and gas production. The remaining oil and
gas production, after deducting cost and all taxes and royalty
applicable in the PRC, will be available for profit-sharing as to
51% and 49% between CNPC and CEEPIL, respectively.

As the operation under the Petroleum Contract is jointly
managed by CEEPIL and CNPC, disclosure of ESG information
of CEEPIL in relation to the Petroleum Contract is subject to
approval by CNPC. Upon materiality assessment through
stakeholder engagement and discussion with the ESG reporting
team, the Group has decided to include CEEPIL in the reporting
boundary of this Report. The ESG information of CEEPIL in
relation to the Petroleum Contract approved for disclosure is
limited, and the Group will endeavour to communicate with
our business partners to enhance ESG disclosure of CEEPIL in
coming years.

8.1 Environmental

CEEPIL is principally engaged in drilling, exploration,
development and production of oil and/or natural gas in
Xinjiang, PRC.

Following the operation of the new gas processing
facilities on 1 July 2020, the Joint Management
Committee of North Kashi Block Cooperation Project
resolved that the commercial production stage
commenced with effect from 1 October 2020.

CEEPIL has compiled the “Environmental Impact Report
of the Overall Development Plan” in accordance with
local regulations. The Akemomu Gas Field project is a
natural gas exploration and extraction project and its
environmental impact factors are mainly from gas well
and related processes such as drilling, gas production,
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shaft operation, and natural gas gathering and
transportation. The impact results include ecological
impacts and environmental pollution caused by pollutants
discharged. There are no sensitive areas such as nature
reserves, scenic spots, cultural relics and historic sites
protection area, and water source protection areas within
the scope of the project. There is no fixed and
concentrated crowd activity area, except for the company
staff working in the gas field area.

During the Reporting Period, the measured major sources
of emissions of CEEPIL were from the office, dormitory
and private cars in Xinjiang and business air travel by
employees.

Due to limited number of employees in Xinjiang, the
amount of emission from the office and dormitory were
relatively limited. The major sources of emissions are from
air conditioning, electricity used, water used and natural
gas used for heating.

During the Reporting Period, CEEPIL has complied with
relevant laws and regulations relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste, that have a significant impact on the Group,
including but not limited to:

The Environmental Protection Law of the PRC;
. The Water Pollution Prevention Law of the PRC;

. The Solid Waste Pollution Prevention Law of the
PRC;

o Integrated Emission Standard of Air Pollutants of
the PRC; and

o Integrated Wastewater Discharge Standard of the
PRC.
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8.1.1Air and Greenhouse Gas Emissions

The impact of the Akemumu Gas Field project on
the atmospheric environment can be divided into
two stages, namely the development period and
the operation period. The development period is
mainly the impact of the flue gas emitted by the
high-power diesel engine used in the drilling
process on the atmosphere. The impact on the
atmosphere during the development period is
mainly the flue gas emitted by the high-power
diesel engines used in the drilling process, while the
impact on the atmospheric environment during the
operation period is mainly the combustion flue gas
generated by various heating furnaces and boilers.

The exhaust gas during the drilling process in the
development period mainly comes from the
combustion flue gas generated when the high-
power diesel engine is running. The main pollutants
are hydrocarbons, nitrogen oxides (NO,), sulphur
oxides (SO,). Since the construction during the
drilling period is a short-term activity with a short
duration, the impact of the construction process on
the atmospheric environment is temporary and
localized, which ends with the construction. The
impact time is short and the impact area is small.
The environmental impact of the drilling process
during the construction period is relatively light.

The impact of the project on the atmospheric
environment during the operation period is a
continuous long-term impact. The emissions are
mainly from the flue gas discharged from various
natural gas-fired heating furnaces and boilers in the
gas field and the unorganized volatile hydrocarbon
gas in the station. The main pollutants in the
combustion flue gas are nitrogen oxides (NO,) and
soot. The air and greenhouse gas emissions of the
project are in compliance with “Ambient Air Quality
Standards” and “Comprehensive Emissions
Standards for Air Pollutants”.
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During the Reporting Period of CEEPIL, the
measured source of direct air and greenhouse gas
emissions from gaseous fuel consumption was
mainly from the private cars.

The air emissions of the private cars included
nitrogen oxides (NO,), sulphur oxides (SO,) and
respiratory suspended particles (RSP), while the
greenhouse gas emissions of the private cars
included carbon dioxide (CO,), methane (CH,) and
nitrous oxide (N,O).

Its major indirect greenhouse gas emission was
carbon dioxide (CO,) resulted from business air
travel by employees and the generation of
electricity, which was used in the office and
dormitory.

Other minor and indirect greenhouse gas emissions
sources were:

. carbon dioxide (CO,) emissions resulted from
disposal of solid waste at the office and
dormitory;

° carbon dioxide (CO,) emissions resulted from
the electricity used for processing fresh water
and sewage for the office and dormitory; and

. carbon dioxide (CO,) emissions resulted from
the use of natural gas for heating.

8.1.2Discharge into Water and Land, and

Generation of Hazardous and non-
Hazardous Waste

During the operation period of the project, the
wastewater generated by the production and
domestic use are treated and discharged into the
evaporation pond, which has little impact on the
surface water; the oil and gas pipeline crossing the
surface water has good anti-corrosion measures,
during its normal operation, it is not easy to leak
and the impact on the surface water is also limited.
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As long as the gas pipeline is regularly inspected for
leaks and the leaked products are recovered in
time, the impact on the surface water during the
project operation period can be reduced to a
minimum.

Under normal production conditions, sewage and
oil generated during gas field construction and
production operations have little impact on the
underground water environment. The domestic
water consumption of this project is limited and will
not affect the underground water in the area. The
main water pollutants in the operation period are
produced water from gas fields. The produced
water mainly comes from the bottom water and
edge water of the gas reservoir itself. The produced
water of this project will be injected into the
stratum after being treated by the sewage
treatment device to meet the standard. The sewage
evaporation pool of this project has been treated
with anti-seepage treatment at the bottom and the
wall of the pool, which can effectively avoid the
pollution of the underground water in the project
area.

The drilling waste generated during the project
development period is treated with the drilling
waste non-landing treatment technology, no waste
liquid pool is built, and the treated waste is used to
pave the well site. Domestic waste is regularly
transported to sanitary landfills. During the
operation period, a certain amount of oil sludge
and sludge generated in the storage tank and
sewage treatment device in the natural gas
processing station are hazardous wastes. They are
regularly sealed, loaded and transported to the
operation area for temporary storage, and finally
they are transported to the environmental
treatment station for treatment. The solid waste
generated during the development and operation
of the project is classified and safely disposed
according to its waste attributes and in accordance
with the requirements of general solid waste and
hazardous solid waste, without adversely affecting
the regional environment.
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During the Reporting Period for CEEPIL, the
measured major source of discharge into water was
from the use of water in the office and dormitory,
and the amount of discharge was relatively limited.

The measured major source of non-hazardous
waste was from the solid waste of the office and
dormitory and the amount of discharge was
relatively limited.

8.1.3Policies and Use of Resources

As enterprises with social responsibility, CEEPIL
encourages their employees to use their best
endeavours to reduce waste and emissions, with a
view to contributing to the community and the
environment. Regarding emission policies, all
emissions are handled in accordance with local laws
and regulations. In addition, CEEPIL considers the
efficient use of resources, such as electricity and
water, is of equal importance to emission policies.
Efficient use of resources not only can reduce waste
and emissions from the sources, but also reduce
operating expenses, which is mutually beneficial to
the CEEPIL and the environment.

Policies relating to reduction of waste and
emissions, and efficient use of resources include:

o encourage employees to use their best
endeavours to take public transport during
business trip;

o encourage employees to reduce unnecessary
overseas business trip, thus reducing indirect
carbon emissions;

o consider energy efficient products when
procuring and replacing equipment, e.g.
replacing incandescent lighting with LED
lighting;

° turn off electrical appliances or switch them
to standby mode when they are not in use,
thus reducing the amount of electricity used;

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
RIE - HEREBRE2021

PEFHARERANDFTED
TERKOFRRRAERE
SHEGK BERERER

9\0

HIZCFHENEERERME
ERBERBAEREESNER
BEY) - BEMEMREERD -

8. 1.3 KR EREH

EREMEEENEE T
FREB|EEZERPIRE -

AEEMIRRNE—D7 - 5
BEIRPEBR T E - BRI
BIREAUMEPIMEREIE -
Brib 2 9h - REIFERBAEN
EREREAKESR - NMEA
VARETRSER BE R RE + 3R] DAJRL
E2ERAN  EE-FF/ME -

BREBHERRE A M E A EIR
HFE I B -

. BEEEAHKBEER
BEARZETA

s HEEEBRLIVES
Shn g RETOR D B
BRBEIR

e FTHRELEEXRERZE
EIEBEEIREE M Bl
LALED BBV AR IE R

e EFFHK BERA
nh B8 42 sl 3 B BR R AR
B LUBERAEE

China Energy Development Holdings Limited B85 R B =RAR A T 49



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

RIR - HERE

50

8.2

BHRE2021

o use duplex printing, recycle papers and use
electronic means to reduce paper usage;

o reuse office stationaries (e.g. envelopes and
folders);

o turn off all unnecessary lighting, air
conditioning and electrical appliances before
leaving the office;

o encourage employees to recycle paper, plastic
bottle and aluminium can; and

o encourage employees to recycle equipment
such as computers and communication
devices through recycling programme.

CEEPIL has identified the risks of environmental
protection and taken the preventive measures as
described above. CEEPIL does not forsee any significant
risk of any non-compliance with any significant negative
impact to the Group's financial and the operation.

Social — Employment and Labour Practices

CEEPIL believes employees are essential assets in driving
corporate sustainable development and long term
success, thus maintaining a good relationship with
employees is of utmost importance. By regular
communication through different channels, the
employees are encouraged to express their opinions on
the policies relating to employment and labour practices.

In the Reporting Period, CEEPIL has complied with
relevant laws and regulations relating to employment and
social insurance, that have a significant impact on the
Group.
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8.2.1Employment 8.2.11E1E

821.1 Remuneration, Benefits and Holidays 8211 F Bl - #BF R EREH

CEEPIL has formulated employment policies
and guidelines that comply with the local
Employment Law and Employment Contract
Law.

The initial salaries of the employees are based
on prevailing local market rate and subject to
adjustment based on experiences,
qualifications and job positions. To ensure
CEEPIL can attract and retain outstanding
employees, the employee remuneration
package shall be reviewed on a regular basis.
CEEPIL shall reasonably adjust the employee’s
salary according to the internal salary growth
method, the economic benefits of the
company, the salary guideline issued by the
local labour administrative department, the
labour cost information and other systems.

CEEPIL participates in social insurance in
accordance with the laws and pays various
social insurance premium on time. The part
that should be paid by the employees
according to the laws shall be withheld and
paid by the employees’ salary, and the social
insurance contribution shall be monitored by
and presented to the employees yearly.
Employees are entitled to leave and vacation
in accordance with the laws, including the
national statutory holidays, family leave,
marriage and bereavement leave, maternity
leave and paid annual leave.

8212 Recruitment, Dismissal, Equal Opportunity,

Diversity and Anti-Discrimination

The major principle of recruitment is the
suitability of the candidates in relation to the
positions. Other factors such as required
practical knowledge of the position, the
quality, working attitude, skill, potential and
working experience of the candidates are also
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considered. During recruitment, CEEPIL
encourages to provide equal opportunity to
people with different social statuses, races
and genders, with a view to increasing
internal diversity and strengthening
competitiveness.

Dismissal or voluntary termination of
employee’s contract shall be enforced in
accordance with the local Employment
Contract Law.

CEEPIL has established a complete complaint
mechanism. Employees can file complaints
when:

o having any dissatisfaction with the work
or the company; or

o discovering any illegal activities
conducted by employee or the
company; or

o having any dissatisfaction with the work
or the company in relation to providing
equal opportunity, diversity and anti-
discrimination.

An employee can file the complaints directly
to his/her senior or to the administration
department. If the reply to the complaint is
not satisfactory or if the employee does not
want the complaint to be handled by his/her
senior nor the administrative department, he/
she can report it directly to the general
manager. All complaints filed are confidential
and CEEPIL is responsible for protecting the
legitimate rights and interests of the whistle
blower.
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8.2.2Health and Safety 822FHZT S

CEEPIL has provided workplace that meets the
national labour hygiene standards in accordance
with local labour protection regulations, and
effectively protects the health and safety of
employees. If an employee is likely to have an
occupational hazard during his or her work, CEEPIL
shall truthfully inform the employee and protect the
employee’s health and related benefits in
accordance with the provisions of the Occupational
Disease Prevention and Control Act. If the
management has an indifferent act to the
employee’s life safety and physical health, the
employee has the right to criticise and complain to
the relevant departments for accusation.

When the coronavirus disease broke out, CEEPIL
was highly cautious of the most up-to-date
situations as employees’ health and safety was the
CEEPIL's priority. Our Human Resources
Management Department and senior management
closely monitored the number of infection cases,
followed government guidelines, and took lead in
setting up preventive measures and arrangements
for employees, CEEPIL has been adopting the
following practices.

o Adopting various kinds of distancing
measures as appropriate

. Daily disinfection in production facilities,
offices, pantries and public areas

o Requesting for health condition and potential
virus-exposure information, and 14 days
contact history from employees and visitors

° Raising awareness on virus prevention by
frequent communication to the employees

° Sourcing and providing anti-virus supplies,
such as surgical masks and sanitisers
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o Encouraging online communication to reduce
personal contact and logged visitor details if
meeting at the Company’s premises was
inevitable

o Monitoring infection information in
surrounding community

o Communicating closely with authorities to
obtain up-to-date information

CEEPIL remained vigilant and released information
promptly whenever any cases worthy of concern
was identified.

Regarding production safety, CEEPIL has compiled
with the “Safety Production Law of the People’s
Republic of China”, conducted safety pre-
assessment in accordance with local regulations
and formulated the “General Response Plan for
Emergencies”. Employees must strictly implement
the relevant requirements of the “General Response
Plan for Emergencies”, strengthen the training and
drills of emergency plans, implement the
foundation of emergency rescue work, improve
emergency response capabilities, and ensure timely,
orderly, effective and correct handling of
emergencies in order to minimise potential losses.

If unfortunate events happen and employees suffer
from physical injury when carrying out work duties,
the employee can apply for work injury holiday to
his or her department.

During the Reporting Period, CEEPIL has complied
with relevant laws and regulations relating to
health and safety, that have a significant impact on
the Group.
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8.2.3Development and Training 8.23RER I

CEEPIL values employees’ development of skills and
knowledges, believing that talent retention can
drive innovations and business development. CEEPIL
expects to grow and create values together with its
employees.

CEEPIL had approximately 19 full-time permanent
employees for the year ended 31 December 2021
(2020: 22 employees). A total of approximately 147
hours of training was delivered to the key operating
employees. The average amount of training that
each employee received was approximately 7.7
hours. The average training hours received per
employee was similar when compared with the last
Reporting Period.

For technical employees, they mainly received task-
related training in order to strengthen their
knowledge, competency, productivity, and
effectiveness related to their job position.

For supervisory level employees of CEEPIL, they may
be required to attend courses on corporate
management, first-aid, environmental and safety
related issues in workplace, finance and
accounting, information technology, depending on
their job positions.

On the subject of employees’ career prospects, if
vacancies or new positions are available, CEEPIL
shall consider internal promotion or transfer, thus
encouraging upward mobility of employees.
External recruitment shall take place if:

. there is no suitable candidate internally; or

° there is not enough workforce internally; or

o talents with professional knowledges or
specific skillset are required.
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8.2.4Labour Standards

CEEPIL strictly complies with the policies and
guidelines in the local Employment Law and
Employment Contract Law, including elimination of
child and forced labour. All operating units have to
ensure no child or forced labour are employed.
During the recruitment process, the human
resources department requires candidate to provide
identification document to check whether the age
of candidate complies with the laws or not.

During the Reporting Period, CEEPIL has complied
with relevant laws and regulations relating to
labour standards, that have a significant impact on
the Group.

8.3 Social — Operating Practices

8.3.1Supply Chain Management

CEEPIL continues to monitor closely on its daily
operation and encourages suppliers and contractors
to join force in promoting performance of
sustainable development. Suppliers and contractors
are bound by contracts and the local laws and
regulations, ensuring their compliance with laws
and regulation relating to environmental and social
policies. For instance, they are forbidden to employ
under-age labour and the products supplied must
meet environmental standards. During
procurement, the procurement manager is
responsible for selecting and reviewing suppliers.
More environmental friendly products or services
should be procured when it is feasible, with a view
to minimizing negative impacts to the environment
and human health, and also conserving natural
resources.
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8.3.2Product Responsibility

To protect confidential information, privacy and
interests of CEEPIL and its stakeholder, employees
must strictly comply with regulations relating to
information handling, the highlights are:

° disclosure of information of CEEPIL relating to
strategies, researches, technologies, financial,
clients and other confidential information, to
unrelated third parties or employees, is
prohibited;

° employees will have to keep such information
confidential after resignation;

. To avoid potential leak of information,
meeting with clients and visitors should be
carried out in conference room, instead of in
working area of the office;

o reading other employees’ working
information, computer and personal items
without consent is prohibited,;

° permissions must be granted before entry to
the finance office or server room with
confidential information; and

° proper networking and server permissions are
configured to avoid employee accessing
information unrelated to his work.

During the Reporting Period, CEEPIL has complied
with relevant laws and regulations relating to
product responsibility, that have a significant
impact on the Group.
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China Energy Development Holdings Limited #

8.3.3Anti-corruption

CEEPIL considers ethical conduct is of utmost
importance in corporate sustainable development
and long-term success. Employees must comply
with the Anti-Unfair Competition Law and relevant
local laws and regulations, prohibiting individual
and commercial bribery, extortion, fraud and
money laundering.

CEEPIL has established a complete complaint
mechanism. If an employee discovers illegal
activities within the company, he/she can report it
to the administrative department or his/her senior.
If the reply to the complaint is not satisfactory or if
the employee does not want the complaint to be
handled by his/her senior nor the administrative
department, he/her can report it directly to the
general manager. All complaints filed are
confidential and CEEPIL is responsible for protecting
the legitimate rights and interests of the whistle
blower.

If any corruption, bribery, blackmail, fraud and
money laundering incidents are discovered, CEEPIL
will take necessary legal actions to protect the
rights and interests of CEEPIL and its stakeholders.

During the Reporting Period, CEEPIL has complied
with relevant laws and regulations relating to anti-
corruption, that have a significant impact on the
Group.

8.4 Social — Community

8.4.1Community Investment

CEEPIL is committed to create a positive impact on
the communities in which it operates. Employees
are encouraged to participate in community
projects and activities. Due to its business nature,
CEEPIL does not have any specific policies in
relation to community engagement and donation
during the Reporting Period. In the coming year,
the management shall review policies in relation to
community investment and explore the feasibility of
increasing community investment activities.
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CEEPIL has identified the risks of any management practices on
social area and taken the preventive measures as described
above. CEEPIL does not forsee any significant risk of non-
compliance with any significant negative impact the the
Group's financial and operation.

Environmental Key Performance Indicators

The Group continually improves by managing, monitoring and
reporting its environmental KPIs. The tables below present a
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quantitative overview of our 2021 performance. T EMEBET S o

KPI A1.1:

The types of emissions and respective emissions data

BRARERALL:

BRI EE R AR BB

Item EH Unit 2021 2020
B B ZBC-ZF

Private cars NO, emissions FLRERAENOYHEE g 11,021 10,439
=

Private cars SO, emissions AREREY(SO BEE g 287 295
=

Private cars RSP emissions FLER B BZ R BRI g 629 769
I

KPI A1.2:

Greenhouse gas emissions in total and, where appropriate, intensity

BRENIEEAL2:

BERBAHNER (WER)BE

Item EHE Unit 2021 2020
B —B--F ZEB-EF

Scope 1 — Direct emissions from sources #iE1 - HEIEEERBEHN

CO, equivalent emissions from private cars AREB_ECO,)EEHEM kg 52,107 54,335
T
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KPI A1.2:

Greenhouse gas emissions in total and, where appropriate, intensity
BRBENEREA12:

BERBEAHNER (WER)EE

Item EH Unit 2021 2020
B B ZBC-ZF
Scope 2 — Energy indirect emissions HE2 - BEERAEREH
bt
CO, equivalent emissions from purchased BEE N _EiCO,)EE kg 15,317 14,865
electricity £/ 37 T
CO, equivalent emissions from purchased BERARZEMLMCO)EE kg 385 342
natural gas HERR T
Scope 3 — Other indirect emissions HE3 - HBBEAERE
235
CO, equivalent emissions from paper waste BERZELHR(CO,)E 2B kg 1,836 1,711
TR
CO, equivalent emissions from fresh water RBKBEZSE/LH(CO)E=E kg 43 39
processing HERR T
CO, equivalent emissions from sewage TEKEE AL (CO)EE kg 29 27
processing P T2
CO, emissions from business air travel e A e H AN B — E LBk kg 9,210 11,250
(COHEM T
Total CO, equivalent emissions ZEEIR(CO)EEHNRE kg 78,927 82,568
T
Revenue g HK$'000 339,920 173,480
TFHET
CO, equivalent emissions intensity —ELIR(CO)E EHEMBE kg/HK$'000 0.23 0.48
Revenue
Fr/
T
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KPI A2.1:

Direct and/or indirect energy consumption by type in total and intensity

HEEAMERA2.1:

RENSSNEER FBREREEBERZE

RiF - HERERIE2021

Item HA Unit 2021 2020
B —B--F ZEB-EF
Energy consumption by private cars LREBREIRFEE kWh 207,133 194,636
TR &
Energy consumption by purchased BEENERER kwh 22,101 20,347
electricity TR
Energy consumption by purchased BERXARRIRES kwh 1,511 1,692
natural gas TR
Total energy consumption BEREFRE kWh 230,745 216,676
TR
Revenue U &5 HK$'000 339,920 173,480
FHET
Energy consumption intensity BERFEEEE kWh/HK$'000 0.68 1.25
Revenue
TRE,
FA TR ER
KPI A2.2:
Water consumption in total and intensity
BRERIEEA2.2:
BEKEREE
Item EHAE Unit 2021 2020
B —B--F ZEB-EF
Total water consumption BEFEKE m3 190 158
SR
Revenue Iz HK$'000 339,920 173,480
FET
Water consumption intensity FRERE m3/HK$’'000 0.0005 0.001
Revenue
SRS
FAT M=
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10. Index of Environmental, Social and

Governance Reporting

10. (IRF - LERERKEES])
E3]

Subject Areas and Aspects CEDHL KWGCL CEEPIL
TEHERER HRERI B ERRE PEFR
Subject Area A — Environmental FTEHBEA — R

Aspect A1: Emissions BEA1: BBy

General Disclosure Information on: — MR E Page 16-18  Page 31-33  Page 44-50

a) the policies; and ERERNMBEREHN M F16-188  H31-33B  F44-50E

b) compliance with relevant laws and K& +iMEES - BENREE

regulations that have a significant EZEYHNELSH :
impact on the issuer a) HEK R

relating to air and greenhouse gas b) ETHBITABEAFE

emissions, discharges into water and land, AR KB OIRER -

and generation of hazardous and non-

hazardous waste.

KPIA1.1 The types of emissions and  B@AEMIEIZ A1 Page 59 Page 59 Page 59
respective emissions data. i iR SRR R R 598 #5598 8598

KPI A1.2 Greenhouse gas emissions in  BASREERUEFAL.2 Page 59-60  Page 59-60  Page 59-60
total and, where appropriate, EAZEREMAHNEN (EA)  $59-608 59608  $59-608
intensity. FE e

KPI A1.3 Total hazardous waste produced R 4E 4512 A1.3 Page 18 Page 32-33  Page 44-47
and, where appropriate, FELXEEZSEEMEER 188 %32-338  F44-47H
intensity. (WER) BE -

KPI A1.4 Total non-hazardous waste  RBASERIEIZA1.4 Page 18 Page 32-33  Page 47-49
produced and, where FELEESEEVEENR £18H %32-338  F47-49H
appropriate, intensity. (WnE ) B E »

KPI A1.5 Description of measures to  BAS/ERIEIZALS Page 16-18  Page 31-33  Page 46-49
mitigate emissions and results  fEMUREHERENEERTE  $16-18H  5$31-33H  F46-4958
achieved. KR -

KPI A1.6 Description of how hazardous  RBE#4EIE1ZA1.6 Page 18 Page 33 Page 47-49
and non- hazardous wastes are HlREBEAEENEBEEREEYY H£18H %338 5 47-49 B

handled, reduction initiatives
and results achieved.

TE S RIRELEBNEE R
BRR -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
RIE - HEREBRE2021

Subject Areas and Aspects CEDHL KWGCL CEEPIL
FEERRER HRERE B FERRR PEFAR
Aspect A2: Use of Resources BEA2 : ERER

General Disclosure —RRHEE Page 18 Page 33-34  Page 49-50

Policies on the efficient use of resources, BHRFERER (BIEEETR « /K %188 %33-348  £$49-508

including energy, water and other raw  REAMEME) BIBE -

materials.

KPI A2.1 Direct and/or indirect energy  BEtAERNISIZA2.1 Page 61 Page 61 Page 61
consumption by type in total IRERE D ERE N SEE %618 %618 #618H
and intensity. EREFEREE -

KPI A2.2 Water consumption in total and BB AENIETEA2.2 Page 61 Page 61 Page 61
intensity BEKERZE - F618 %618 %618

KPI A2.3 Description of energy use  RBASERIEIZA2.3 Page 18 Page 33-34  Page 49-50
efficiency initiatives and results  fulgERIE ARSI B RAE  H18E %33-34H  %49-508
achieved. R °

KPI A2.4 Description of whether there is  BIS4ENIEIZA2.4 Page 18 Page 33-34  Page 49-50
any issue in sourcing water that i #iKEVER KR LRI TR £1858 %33-34B  F$49-50E
is fit for purpose, water [RE - LARIRA A KERESEE
efficiency initiatives and results ~ RFT{SAR -
achieved.

KPI A2.5 Total packaging material used  BAH4ERIEIZA2.5 Not applicable, due to the Group's business

for finished products and, if
applicable, with reference to
per unit produced.

China Energy Development Holdings Limited FREI8E R =R B R A T

HRMAABEMHNEER
(Efm) GEERRMLE -

nature, its products do not require

packaging material
NER > AR AEENEBILE - EEM
TREBEMH
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Subject Areas and Aspects CEDHL KWGCL CEEPIL
FEEERER HEER R BEERR PEER
Aspect A3: The Environment and Natural EHEA3 : BERXRER

Resources

General Disclosure — PR EE Page 16-18  Page 31-33  Page 44-50

Policies on minimising the issuer’'s JAEETAHRERRARER $16-18H £31-33H $44-508

significant impact on the environment and &R E AT EME -

natural resources.

KPI A3.1 Description of the significant B4 RIEIZA3.1 Page 16-18  Page 31-33  Page 44-50
impacts of activities on the JHMlETEEIRBERRAE  £16-18H  5£31-33H 544508
environment and natural RNEAFELDHENERS
resources and the actions taken  BAFZH1THE -
to manage them.

Subject Area B — Social Employment and Labour Practices

TEHBEB — HEEBEREIER

Aspect B1: Employment EEB1 : EE

General Disclosure Information on: — MR E Page 20-22  Page 35-37  Page 51-52

a) the policies; and BEAFM R @RE  BERE $20-22E 5$3537H  F£51-528

b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
compensation and dismissal,
recruitment and promotion, working
hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other
benefits and welfare.

64
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g Zft - RIEBARANEAD

FBREN

a) HE R

b) ETHETABEATE
EIRRDER KR PIH AR -

)
)
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
RIE - HEREBRE2021

Subject Areas and Aspects CEDHL KWGCL CEEPIL
FTEHRRER HEER R BEERR HEER
Aspect B2: Health and Safety [EEB2 : REEZZ
General Disclosure Information on: —RRIREE Page 23-24  Page 38-39  Page 53-54
a) the policies; and ARRMHETETERBERRE  $23-24H $38398H $53-54H
b) compliance with relevant laws and {EEEGEREMEEL

regulations that have a significant a) B : &

impact on the issuer relating to b) BESTHBETAGEATE

providing a safe working environment HIHER AR MR IR E LS o

and protecting employees from

occupational hazards.
Aspect B3: Development and Training BEB3 : #ERIZI
General Disclosure — MR E Page 24-26 ~ Page 39-40  Page 55
Policies on improving employees’ ARiEfHEEBITIIEMERN  $24-268 £39408 %558
knowledge and skills for discharging duties %z & 3 AERI R o H 523
at work. Description of training activities. TEE) o
Aspect B4: Labour Standards [EMEB4 : & T%A|
General Disclosure Information on: — MR E Page 26 Page 40-41 Page 56
a) the policies; and BRAMT L E TaoaH|4 T : %268 $40-418  F568
b) compliance with relevant laws and a) B : &

regulations that have a significant b) ETUBITABEATE

impact on the issuer relating to
preventing child and forced labour.

HARRDER R RDINER -

China Energy Development Holdings Limited FREI8E R =R B R A T
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Subject Areas and Aspects CEDHL KWGCL CEEPIL
FTEHBERER HEER R BEERR PEER
Operating Practices EEEH
Aspect B5: Supply Chain Management [EMHEB5 : HEHESE
General Disclosure — I EE Page 26 Page 41 Page 56
Policies on managing environmental and EIRHEERBNHEEAR $268 W ARE] %568
social risks of the supply chain. RIBUR ©
Aspect B6: Product Responsibility fEEB6 : EmEME
General Disclosure Information on: — R EE Page 27-28  Page 41-42  Page 57
a) the policies; and BRAFRRERNRENEE $27288 F41-428H F57AH
b) compliance with relevant laws and HEe - EE  EERLILES

regulations that have a significant  EA LKA :

impact on the issuer relating to health a) & : &

and safety, advertising, labelling and b) EFHETABEATE

privacy matters relating to products AR AR MR FIAE R o

and services provided and methods of

redress.
Aspect B7: Anti-corruption BHEB7 : RES
General Disclosure Information on: — MR Page 28-29  Page 42-43  Page 58
a) the policies; and BREDILAE 9= MFER  $2829H  F4243H  FS58H
b) compliance with relevant laws and Y28 :

regulations that have a significant a) X : &

impact on the issuer relating to b)) BTFHETABEAFE

bribery, extortion, fraud and money IR AR RBEOIRER -

laundering.
Community T E
Aspect B8: Community Investment [EMEB8 : HtEBRE
General Disclosure — R 5 Page 29 Page 43 Page 58
Policies on community engagement to BN ESEKEREEITA  F298 $438 %588

understand the needs of the communities
where the issuer operates and to ensure its
activities take into consideration the

communities’ interests.
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