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The board of directors (the “Board”) of Shandong
Weigao Group Medical Polymer Company Limited (the
“Company”) is pleased to present this Environmental,
Social and Governance (hereinafter called "ESG”)
Report (the “Report”) of the Company and its
subsidiaries (collectively as the “Group”) for the year
ended 31 December 2021 (the "Reporting Period").
This Report outlines the policies, sustainability
strategies, management approach and initiatives
implemented by the Group in the environmental and
social aspects of its business, and performance of the
Group in this regard.

Reporting Scope

This Report covers the Group’'s manufacturing
business of medical consumables, orthopedic products
and equipment in the mainland China and the
manufacturing business of interventional products at
headquarters based in the United States, WW Medical
and Healthcare Company Limited or its subsidiaries
("Argon Medical”). During the Reporting Period, there
were no significant changes to the scope of reporting.

Reporting Basis

This Report discloses the required information under the
“comply or explain” provisions of the ESG Reporting
Guide set out in Appendix 27 to the Listing Rules. The
relevant provisions and details are listed out at the end
of the Report.

Reporting Principles

The Group adheres to the following reporting principles
as the basis for the preparation of the Report.
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ABOUT THIS REPORT (continued)

Reporting Principles (continued)

Materiality

The threshold at which ESG issues determined by
the Board are sufficiently important to investors
and other stakeholders of the Group that they
should be reported, details of which are set out in
the sections headed “Stakeholders’ Engagement”
and “Materiality Assessment” below for more
details.

Quantitative

The quantified environmental and social key
performance indicators are disclosed in the Report
to give stakeholders of the Group a comprehensive
picture of the Group’s ESG performance. The
information is accompanied by a narrative,
explaining its purposes and impacts.

Balance

Every effort has been made in the Report to reflect
the performance of the Group’s ESG activities
impartially and avoid selection, omission or
presentation format that might inappropriately
influence the decision or judgment of the readers
of the Report.

Consistency

As far as is reasonably practicable, the Group
has used consistent methodologies to allow for
meaningful comparisons of ESG data over time.
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ESG MANAGEMENT

Chairman’s Statement

The Group is committed to corporate social
responsibility and balancing environmental, social and
economic benefits, and hopes to balance its business
development with the interests of its key stakeholders
and operates its business in a sustainable manner. To
achieve this vision, the Group has set a sustainability
framework that focuses on environmental protection,
resource management, employee and community well-
being and guides the Group’s sustainability efforts to
ensure that sustainability elements are integrated into
our business processes and all business decisions.

Global warming is a major concern of governments
worldwide. The Chinese government has developed
more rigorous environmental laws and regulations. The
Group takes the environmental protection policy of the
Chinese government as the development blueprint,
aligns with the strategy of safe, harmonious, green
development and clean production, and instills the
concept of environmental management into the core
of its operating activities. In 2020, the Company issued
a green bond. The Board considers that the Green
Bonds will support the Company to implement resource
and energy efficiency measures, and to research and
development and introduce the first Electron Beam
sterilization (E-beam) process in China to displace toxic
gas-based process along its manufacturing process. At
the same time, the Group pays attention to and loves
nature, and makes joint efforts with employees to build
an environment-friendly and resource-saving enterprise.
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ESG MANAGEMENT (continued)

Chairman’s Statement (continued)

Under the COVID-19 pandemic, the employees of the
Group show team spirit, rise to the challenge of the
crisis and grab the chance, make use of corporate
advantages and the accumulated rich industry
experience over the years to enable the Group to
stand from the severe epidemic. At the same time, the
Group provides multi-pronged support to employees
to protect them from infection and stop the spread of
the COVID-19 in society. The prevention and control
measures include implementing the COVID-19 control
system, setting up the epidemic prevention and control
team, and providing epidemic prevention materials to
employees. Despite the severity of the pandemic, the
Group still pays attention to the employee remuneration
and benefits, career development opportunities and
provides a safe working environment, so that employees
can work proactively and enthusiastically. The Group
strictly adheres to the initial aim of embracing corporate
social responsibility, actively participates in public
welfare undertakings, and carried out activities such as
WEGO Bright Action, WEGO Love Project, WEGO Life
Relay Project, etc., donated money and materials during
COVID-19 epidemic. However, there might be a long
way to fight against the pandemic. The Group hopes
that all of the employees and society will continue to
put unremitting efforts in leading through the crisis
and challenges and make continuous progress towards
sustainable development.
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ESG MANAGEMENT (continued)

Chairman’s Statement (continued)

There was a resurgence in health care services of
medical institutions as the pandemic in mainland
China was effectively contained. The Group’s product
and market diversification strategies and resource
integration measures have demonstrated continuous
anti-risk capabilities. Providing high-quality products
and services is one of the core values of the Group.
Therefore, the Group vigorously improves the
innovation system, adheres to scientific management,
improves the quality management system, and has
passed a series of international accreditations. The
Group adheres to product mix optimisation and
adjustment strategy focusing on the introduction of
foreign advanced production equipment, and enhances
efforts on technological transformation to improve
technological standards, production efficiency and
product quality. In addition, the Group integrates
marketing resources to improve efficiency of new
product sales through the sharing of internal channel
resources. Building an ecosystem with diversified
products and a collaborative and efficient organisational
system and through our platform strategy, the
Company will provide an enriched product mix and
holistic solutions to medical institutions and patients to
improving efficiency and quality of service.
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ESG MANAGEMENT (continued)

Chairman’s Statement (continued)

To achieve the above vision, the Group has set a
number of environmental and social key performance
indicators (“KPI”) and taken a top-down approach to
disintegrate the KPIs into the functional departments.
Not only has the Group improved the well-being of
the employees, but it also urged the employees to
make changes in different areas, such as reducing
greenhouse gas emissions and making good use
of resources. ESG matters that the stakeholders of
the Group rate as priorities are tracked through the
stakeholders’ engagement exercise (Please refer to
the section “Stakeholders’ Engagement” below for
details). During the Reporting Period, the Group has
made achievements by actively supporting the Group’s
sustainable development strategies and objectives
from the management team and all employees. The
relevant scope, progress and achievements relating to
the environmental and social KPIs are disclosed in the
Report.

The Group has always adhered to the policy
of "“Pioneering and innovating, realistic and
consolidating”. By adhering to the mission of “creating
a healthy future with white angels”, establishing the
core values of conscience, sincerity and loyalty, and
sticking to the development strategy of “one centre
and three adjustments”, the Group is committed to
building a global company, a world-class enterprise,
entering into the ranks of the strongest enterprises of
international medical devices, realising the vision of
“being the number 1 in China, and a world-class and
most respected innovative enterprise of medical devices
and medicines”. The Group hopes that its professional
management team can commit to stable operation
and prudent financial management policy, dare to
rise to continuous challenges, implement sustainable
business strategies and improve business performance,
and create more meaningful long-term value for the
company and our stakeholders.
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RIE-HERERAHRS
II. ESG MANAGEMENT (continued)

Governance Structure

The Board believes that sound ESG strategies can
create investment value for the Group and deliver long-
term returns to its stakeholders. The establishment
of appropriate governance framework is critical
to the Group’s successful implementation of ESG
sustainability strategy. Therefore, the Group set up
the ESG governance structure with clear duties and
responsibilities. The Board sets long-term policies
and strategies for all sustainability matters, reviews
the implementation status and progress of ESG work
annually and reports on its performance. The Board will
also identify, review and evaluate the Group’s corporate
responsibility, sustainability and climate change
response through internal meetings. The management
team reports to the Board on a regular basis to assist
the Board in assessing and determining whether the
company has established an appropriate and effective
internal control system to contain the ESG risks. At
the operational level, functional units are responsible
for ensuring the integration of sustainability strategies
and practices into the Group’s business operations and
exploring new action plans or initiatives.

The Board
EEE HEEEHNEAS
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The Board members are responsible for:

e Developing long-term sustainable development policies and strategies
HlE RIENPIFEE R & KRS

e Assessing and identifying risks and opportunities associated with ESG

ST K % TE B RAESG R B Ko 14 4%

e Ensuring appropriate and effective ESG risk management and internal

monitoring systems

HERE R B MAIESGE

ERANEEZERR

e Reviewing and approving policies, objectives and action plans or

measures related to ESG
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e Reviewing and approving the ESG report
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ESG MANAGEMENT (continued) Y RE-HERELANER @
BEALEIE @

Governance Structure (continued)

Management Team
EIEE X

The management team is responsible for:
HEEEKER

e Developing and reviewing ESG-related policies, objectives and action
plans or measures

il E R ETESGAERIBIBUER ~ B R R ITEN 5T 8IS E

¢ Monitoring and reporting to the Board on the progress and quality of
implementation of the action plan or measures
RERRNEETERTHFINEMNVATEEERER

e |dentifying ESG risks and opportunities
i A ES Gl B e 1% 38

e Reviewing the ESG report
BERIESGREE

Functional Department
i3 BE BB PT

The functional departments are responsible for:
MBS as .

¢ I|dentifying, assessing, formulating and reporting to management on
significant ESG issues

sl FHE EERMEEEERERESGEHE

 Performing ESG risk management and internal monitoring
HATESGR b B 32 e M BB BR 4%

e Ensuring ESG policies, objectives and action plans or measures are
integrating into business operations

FEMRESGEUR ~ BRRITEF IS ERA X HFEET

e Reporting to management on the progress and quality of

implementation of the action plan or measures

MEEEERTEEHERNATEEHRER

The Board has appointed an independent consultant
to assist in collecting data and information on ESG
matters and conduct various analysis, and to provide
improvement recommendations on ESG performance.
The Group has collected and analysed the views of
key stakeholders on ESG matters and conducted a
materiality assessment to identify important ESG issues
for the Group, details of which are disclosed in the
sections “Stakeholders’ Engagement” and “Materiality
Assessment” below. To effectively lead the Group’s
ESG process, the Board continuously monitors the work
of all departments to ensure that they work closely
together to achieve the sustainable development goals
of operational compliance and social responsibility.
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ESG MANAGEMENT (continued)

Stakeholders’ Engagement

The Group is committed to maintaining the sustainable
development of its business, provide support for
environmental protection and the communities where
the business is located. The Group maintains a close
tie with its stakeholders, including government/
regulatory organisations, shareholders/investors,
employees, customers, suppliers, community, etc. and
strives to balance their opinions and interests through

Y RE-HERELANER @

HRESH

KEBRNEFEGNFESR
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NIREBEIMERIRFEHREHA
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constructive communications in order to determine the HtEARERRR  EAREREERRE
directions of its sustainable development. The Group EE&W%B%Z,T\%\Eﬁ%&ﬁAU&L

ﬁ ° ﬁ%ﬁﬁ@%ﬁ’]ﬁﬁwﬂ?zﬁ i
REKREEENCENTX

assesses and determines its environmental, social and
governance risks, and ensures that the relevant risk
management measures and internal control systems
are operating effectively. The following table shows the
means of communication with the stakeholders and the
management response to the stakeholders’ expectations
and concerns:

Expectations and Means of
Stakeholders concerns communication Management response
EbE HEHREK BBRE EREEFEMRE
Government/ e Compliance with laws e Periodic report/ e Uphold integrity and compliance in operations
regulatory and regulations announcement REBRREAERER
organisations BT AEER EHRE/BREAS
B/ * Pay tax on time to contribute to the society
EEdAs o Fulfill tax obligations o Correspondence RESRMUEETE
BIRBER ERRAM
o Establish comprehensive and effective internal
e Joint anti-epidemic ¢ Handle official business control system
HEME through government EBEUZABMNABEHER

affairs website or

application o Cooperate with the government's epidemic
BBYNRHAELE prevention policies and guidelines

EREFHEAH BB BT B RISk 77 it
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ESG MANAGEMENT (continued) Y RE-HERELANER @

HRESE (B

Stakeholders’ Engagement (continued)

Expectations and Means of

Stakeholders concerns communication Management response

EbE HEREK BBRE EREEFERE
Shareholders/ Return on investment e Information disclosed o Management possesses relevant experience
investors KEDHR on the HKEX website and professional knowledge in business
RE/REE RERFAAIEIRE 2 sustainability

Information = EEEAARECRTSE£NHE BRERN
transparency A RHEN
B EHE o The Company's

website o Ensure transparency and efficient
Corporate governance /NI N communications published in websites of
system HKEX and the Company
NEEAHIE o Annual general BRNBRFTRE R PIETRERES B

Operation of risk
management
REmEBER

Joint anti-epidemic

HEME

meeting and other
shareholders’ meetings
RRBEAE REHAM
HX% = n?‘z

REBERBNER

Continuous improvement to internal control
and focus on risk management

BNNERBEERARER

Adopt effective preventive and control
measures

REBHH TR

Actively penetrate the integration and product
structure adjustments and other strategic
means, continue to promote the product
penetration rate of core customers, and seek
to bring considerable revenue growth
ﬁ’ﬁLLEE%A&Euﬂu#%Eﬁ%%E’J%E@
FROREREROEFNERSEE EX
FHRABNRAL R
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1. ESG MANAGEMENT (continued) Y RE-HERELANER @
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Stakeholders’ Engagement (continued)

Expectations and Means of

Stakeholders concerns communication Management response
EbE HEREK BBRE EREEFERE
Employees Labour rights Staff activities Set up contractual obligations to protect

ET B 8TEE) labour rights
HIEEHNERURES LD
Career development Employee performance
EXUE assessment Encourage employees to participate in
BTENER continuous education and professional
Compensation and training
welfare Induction and on the BEET2RRENE REXBIRRE
FBENER job training i
AR ETE B
Health and safety o Establish a fair, reasonable and competitive
BRERZZ Internal meetings and remuneration scheme
announcements BUAT sBENAREINFMESR
Joint anti-epidemic NBERENRBS
HEME * Pay attention to occupational health and
Contact via safety
email, phone and AEBERERZE
communication
application  Organise employee activities to enhance
BEEFHH BT cohesion
B BEREBEAR BWMETEPLULRRF S
F“ ke
¢ Provide anti-epidemic supplies (such as face
masks and alcohol)
REMZAR WOERER)
Customers High quality products Business visit * Improve the quality of products and services
xR and services BB ES continuously in order to maintain customer

BEEMARS

Contact via email and

satisfaction

RERMBEERERTLUAERR

Reasonable price phone call
EBREE BERBFIHrKREE o Ensure proper contractual obligations are in
g place
o Timely delivery REBITEHNER
RERE
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ESG MANAGEMENT (continued) “RIE-HEREAGNEE @
Stakeholders’ Engagement (continued) FinE2HE (8)
Expectations and Means of
Stakeholders concerns communication Management response
EbE HEREK BBRE EREEFERE
Suppliers e Stable demand e Business visit e Ensure proper contractual obligations are in
HIER ERET B ES place
BRETENER
e Good relationship with ¢ Contact via email and
the Company phone call e Establish and maintain strong and long-term
BARRERE G BOETHHRER relationship with suppliers
% RIFRA R RIS ER 7

+ Corporate reputation
rEEE o Select suppliers with due care
BAEGEMRER

Communities * Environmental ¢ The Company's * Pay attention to the problem of climate
HE Protection official website and change and actively take various clean
RiG(RE information publicity production measures to encourage employees
website of government to actively participate in charity activities and
* Reduce greenhouse gas department voluntary services
emissions KRB G R B AR FIRESCLBBRNEBERLERNT
A BREREEHBER FIE B ATALE R E THH2 BEEEHNSERE
o Reduce waste e Community activities * Encourage employees to actively participate in
generation HEEE) charitable activities and voluntary services
AOBRYMESL R E TBH2 BEEEHNSERE
o Effective resource e Maintain good and stable financial
utilisation performance and business growth
BMERT BREFNUBEZENEBREER
e Community
contribution
HE2H

e Economic development

TEER

* Joint anti-epidemic

RERE
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Il. ESG MANAGEMENT (continued) T RIE-HEREABNER ©®
Materiality Assessment BRI
During the Reporting Period, the Group held discussions RHREMAN AEEEEEEET
with the management and conducted materiality NmkBBAEEE ETEEN
assessment through various channels to identify T I HFERFMERAEER
environmental, social and governance issues that their AONIRE -t ERERER B
key stakeholders and the Group are both interested in; MBS HEEENERREE %
and assessed the level of concern as viewed by them; MEELEEYEEZMNESGERE - ¥
so as to select the relatively important ESG issues. For REEMTE AEESEHRIUAT
materiality assessment, the Group has adopted the =ERE :

following three processes:

Identification

5

Prioritisation
VA SaEg=2

Validation

o0 =
NAR B

Through diverse channels and internal discussion
BBZITRERANE

Examines and adopts the ESG issues of concern in the past
stakeholders’ engagement
AR R R AR B T 5 0 B 2 B R B PRI RUESGER B

Draws attention to emerging ESG issues
BT EAVESGEER B

Synthesises, analyses and evaluates the views of all parties to identify
and prioritise potential and important issues

A DMETEEARE UHBEBETEENEE IRt EFRE
ST BRI

Develops materiality matrix based on the importance of the issue to
the Group and its key stakeholders
REZFENAER AT ERFHENEEZREERRESHIEMEE

Interacts with the management team to validate the results of
materiality assessment and ensure that these issues are aligned with
the sustainable development direction sought by the Group
HEREEEZES URIFEEUTEHER BREERELELERS
KR IFEERFE—R

Reports the results of materiality assessment to the Board and makes
the required disclosures in the ESG Report
RHEHFTENEZMTEERAEFTEER > WRESGRESHIELE
PR SR RO B2
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ESG MANAGEMENT (continued) “CRIR-HEREBHNERE ®
Materiality Assessment (continued) BRI (@)

The materiality assessment will help the Group EEMFEEAEBREFRERS
to ensure that business development meet the REMREFMENREHEK
expectations and requirements of stakeholders. The KEBMFHEFMBLONEIESS
matters of concern to the Group and stakeholders are U THEEMEEER

set out in the following materiality matrix:

Materiality Matrix EE 4 56

& Anti-discrimination & Employee training @ Generation of
s and promotion wastewater
& Labor rights protection BLEdRE PR
RIES T HEm & Employee compensation @ Generation of non-
and benefits hazardous wastes
B TR B a3 R mERBEEYHW
e A Customer satisfaction @ Generation of
= ERWMRE hazardous wastes
.;'_;’ BEEEMHKR
A Product quality
ﬁ and safety
L] EmEERTSE
ﬁ A Service quality
& RSB
@ A Anti-epidemic
v B
e
= A Community involvement @ Emission of & Occupational health
g HESH greenhouse gas and safety
g # @ Exhaust gas emission LS Sl BEERAR2
2 g EE R BER @ Energy use A Operational compliance
¢ 3 BE R 12 A HEGH
‘g = A Anti-corruption
o =5
E
A Protection of @ \Water resources @ Use of raw materials
customer privacy utilization [ A4 e A
REER P AR KE R A "
w A Supplier management
< & Measures to prevent HrEm S
% child labor and forced
= & Talents management
labor ‘ AAEE
TERE T Ko hlss TH
=il

Low 1§ Medium & High &
Importance to the Group i A BN EEH

@ Environment IRIFEHE @ Employee ET HE A Operation EE 5 H
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I1l. ENVIRONMENTAL PROTECTION

The Group strictly abides by the environmental
protection laws and regulations of the People’s Republic
of China (the "State”), including the “Environmental
Protection Law of the People’s Republic of China”,
the “Air Pollution Prevention and Control Law of the
People’s Republic of China”, the “Water Pollution
Prevention and Control Law of the People’s Republic
of China”, the "Law of the People’s Republic of
China on the Prevention and Control of Solid Waste
Pollution”, the “Law of the People’s Republic of China
on the Prevention and Control of Environmental Noise
Pollution”, the “Energy Conservation Law of the
People’s Republic of China”, laws and regulations of
the local government of the United States and other
applicable requirements and standards. The Group
continues to reduce the carbon footprint through
various policies, measures and actions to heighten all
levels awareness of the importance of their impact on
the environment, thus reducing the adverse effects
on the environment caused by the business activities
of enterprises and the personal life of employees.
The relevant information will be represented in detail
in the sections of “Management of Emissions” and
“Management of Resource Utilisation” below.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R ERERARS
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

I1l. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions

The Group focuses on the research, development,
production and selling of disposable medical
supplies and devices for various medicinal uses.
The Group understands that the waste gas,
wastewater and solid waste, etc. generated
in the operation process will have certain
impact on the environment. Therefore, the
Group includes environmental factors into our
business development strategy, and set up safety
technology department in the production plant
to supervise the implementation of the Group’s
environmental protection policies by each
department, and continuously optimise various
environmental protection and pollution prevention
measures and equipment, and regularly organise
seminars to brainstorm aiming at solving major
environmental issues. The Group keeps a close
watch on the national environmental protection
policy and development, and takes appropriate
adjustment measures according to the national
environmental protection requirements while
conducting various production activities; the Group
also refers to the local environmental laws and
regulations and integrate the characteristics of
different businesses to establish perfect internal
rules and regulations, so that all levels of the
Group can better understand their work in
environmental protection. Moreover, the Group
invests resources in effective environmental
facilities and equipment to enhance the
effectiveness of the Group’s environmental
protection policies, so as to reduce the generation
of pollutants and avoid wasting resources, and
accelerate the sustainable development strategy of
the Group.
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ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)
Management of Exhaust Gas Emission

The exhaust gas generated during the daily
operation and production process of the
Group mainly derives from the volatile organic
compounds (“VOCs”) in the injection molding,
extrusion and printing and other processes, the
dust in the carton production, powder, granulation
and grinding processes, and waste gas generated
during the electric welding process, oil fume
waste gas during cooking in the canteen, and
automobile exhaust generated due to the use of
vehicles. The Group has established a rigorous
management system for air pollution prevention
and control, stipulating the responsibilities of each
department in the aspect of waste gas prevention
and control. The safety technology department
is responsible for supervising and inspecting, and
provides rewards and punishment opinions and
technical guidance, so as to effectively manage
various air pollutants. In addition, the Group sets
up appropriate waste gas treatment equipment
according to different production processes
aiming at strictly complying with the applicable
laws, regulations, requirements and standards
of the State and various operation sites for the
prevention and control of air pollution, and
maintain waste gas treatment equipment based on
the national and industrial emission standards to
ensure that the operation of the equipment and
facility is normal and the emission of waste gas
is able to meet the standard. The Group has also
formulated operating procedures for various types
of exhaust gas treatment equipment to strictly
prohibit employees from operating in violation
of regulations, resulting in excessive emission of
waste gas, and to ensure the safety and health
of employees. The Group regularly repairs and
maintains the equipment. If any abnormal situation
is found, the employee must immediately report to
the management department and take appropriate
actions to prevent major environmental pollution
accidents caused by waste gas leakage. The Group
works from the source and strictly stipulate that
the VOCs content of various raw and auxiliary
materials used in the production process must
meet the national standards and requirements,
and it is strictly prohibited to purchase and use
materials containing excessive VOCs, so as to
ensure the VOCs pollutants in the exhaust gas is at
normal level.
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ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Exhaust Gas Emission
(continued)

In addition to managing the exhaust gas generated
during the production process, the Group’s
pollution prevention and control management
system also covers the exhaust gas derived from
daily office operations and employee activities.
For details of emission reduction measures, please
refer to the “Energy Conservation” section of
“Management of Resource Utilisation” below.

Management of Wastewater Disposal

The Group has established a management system
for wastewater disposal based on the “Water
Pollution Prevention and Control Law of the
People’s Republic of China”. The Group assigns
employees to be responsible for the treatment of
industrial wastewater, monitoring and inspecting
the discharge of the production department,
and grasping and evaluating the environmental
quality. The Group sets up a sewage treatment
station within the factory. After multiple harmless
treatment procedures, the wastewater is
discharged to the local sewage treatment plant
for further disposal. The Group also regularly
cleans up the sediment in the wastewater pool,
strictly prohibit dumping waste oil, chemicals or
any material that may cause pipe blockage into
the sewer, and cooperate in the regular repair and
maintenance of sewage disposal facilities and pipes
to ensure their normal and effective operation, so
as to eliminate the running, emitting, dripping and
leakage of sewage pipes and avoid the secondary
pollution to the environment. In addition, the
Group entrusts the storage and transportation
company holding the "Hazardous Waste
Operation Permits” to assist in the treatment
of the hazardous wastewater that cannot be
treated temporarily. During the Reporting Period,
the Group produced about 65.49 tonnes of
hazardous wastewater, increased by approximately
64.52 tonnes or 66.52 times compared with the
previous year, and about 23,985,275.11 tonnes
of non-hazardous wastewater, reduced by about
2,863,084.01 tonnes or 10.66% compared with
the previous year.
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I1l. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Wastewater Disposal
(continued)

At the beginning of the Reporting Period, the
Group sets targets to reduce the generation of
both hazardous waste water and non-hazardous
waste water in this year by 2% respectively when
compared with the previous year. The target
for the non-hazardous waste water generation
intensity has been achieved this year. Waste
phosphoric acid is hazardous waste. In the past,
the wastewater was discharged to the local
sewage treatment plant after multiple harmless
treatment procedures at the sewage treatment
station, and the cost was relatively high. Starting
from this year, the waste phosphoric acid was
replaced by a qualified supplier for hazardous
wastewater treatment. The hazardous wastewater
increased accordingly. In addition, some plants
carried out large-scale maintenance of production
equipment during the Reporting Period, resulting
in a large amount of waste oil, so the hazardous
wastewater production intensity increased this
year. Please refer to the below table and the
section headed “Summary of Environmental Data
and Performance” below for the relevant data.
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I1l. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Wastewater Disposal
(continued)

During the Reporting Period, the Group's
generation of hazardous and non-hazardous
wastewater are as follows:

RIE- L RERRS
= IRBARE @
1. HMMNER @

BAEENEE (B)

RBREHRN FEENE S A
BEERKNELER RO TR

2021 20203
202158 2020 23
(Tonnes) (Tonnes)
(1) (05)
Hazardous Wastewater BEEK
Total BE 65.49 0.97
Intensity’ BE! 0.02 0.0003
Non-Hazardous Wastewater EZEEk
Total? 1852 23,985,275.11 26,848,359.12
Intensity’ BE! 7,828.28 9,119.42
Notes: M 5E -

! The intensity is calculated based on the production
volume per million units.

2 Some plants of the Group have not kept data of non-
hazardous wastewater discharged, so they are calculated
based on the actual water consumption.

3 The data for the previous year are restated to conform
with the current year’s presentation.
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I1l. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Solid Waste Disposal

The solid waste generated by the Group in its
daily operation mainly includes recyclable waste,
non-recyclable waste and hazardous waste,
which mainly derive from part of the production
processes, daily life of employees, engineering
construction, purchased materials, product
development and testing, etc.

The Group has formulated relevant management
systems to monitor and manage the process of
collection, classification, storage and disposal of
various solid waste, aiming at complying with the
applicable laws, regulations, requirements and
standards of the State and operation sites for the
prevention and control of environmental pollution
by solid waste, and following the principles
of comprehensive utilisation and reasonable
disposal of solid waste. In addition, the Group
hopes to continuously reduce the generation
of solid waste through different source waste
reduction measures and training. For instance,
the Group purchases and uses recyclable and
reusable packaging materials as much as possible,
properly store raw and auxiliary materials and
take purchase restriction measures to avoid the
generation of expired materials; we actively seek
and develop green technology, and phase out the
production process generating solid waste which
will cause serious environmental pollution; strictly
regulate the employees to operate the production
equipment according to the regulations so as to
avoid unnecessary waste; continuously educate
employees about waste classification to enhance
their awareness of environmental protection, thus
effectively improving the effectiveness of waste
management measures.
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ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Solid Waste Disposal
(continued)

For the storage of all kinds of wastes, the
Group implements the principle of class-
based storage. Recyclable, non-recyclable and
hazardous wastes are classified and stored, and
the corresponding temporary storage areas are
set for different categories of wastes. At the same
time, it is forbidden to mix collection, storage,
transportation, and disposal of hazardous wastes
that are incompatible in nature but have not been
safely disposed. In addition, it is strictly forbidden
to mix hazardous waste with non-hazardous
waste for storage, so as to curb any behavior that
may pollute the environment. For the temporary
storage area of hazardous waste, the Group have
taken measures to prevent scattering, loss, leakage
and corrosion in accordance with the “Pollution
Control Standard for Hazardous Waste Storage”.
The containers of various hazardous waste are
also labeled with marks, and the containers must
be well sealed and free from spillage, so as to
avoid any chance of secondary pollution to the
environment.
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I1l. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Solid Waste Disposal
(continued)

The Group has engaged professional consultants
to assist in the disposal of various solid waste. The
hazardous solid waste must be handled by licensed
hazardous waste treatment service providers
promulgated by the Central People’s Government
of China. The Group have signed contracts with
hazardous waste treatment factories to report
the transfer of hazardous wastes in real time
and establish relevant information management
records in accordance with the “Measures for
the Management of Hazardous Waste Transfer”,
and it is not allowed to dump randomly and
strictly prevent any improper disposal. For the
general non-hazardous solid waste, the Group
adopts various recycling methods to increase the
utilisation rate of waste as much as possible; if
disposal is necessary, the Group also entrusts
collectors with local environmental certification for
recycling. During the Reporting Period, the Group
generated about 181.77 tonnes of hazardous solid
waste, representing an increase of about 29.25
tonnes or 19.18% compared with the previous
year, and about 1,314.67 tonnes of non-hazardous
solid waste, representing an increase of about
495.52 tonnes or 60.49% compared with the
previous year.

At the beginning of the Reporting Period, the
Group sets targets to reduce the generation of
both hazardous solid waste and non-hazardous
solid waste in this year by 2% when compared
with the previous year. However, due to the
update of the hazardous waste list this year, the
generation of hazardous waste has increased, so
the increase in its intensity is higher than expected.
Please refer to the below table and the section
headed “Summary of Environmental Data and
Performance” below for the relevant data.
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I1l. ENVIRONMENTAL PROTECTION (continued)

1.

Management of Emissions (continued)

Management of Solid Waste Disposal
(continued)

During the Reporting Period, the generation of
hazardous and non-hazardous solid waste by the
Group are as follows:

RIE e RELGRS

= IRBRE ®

RN ER (8

EIRENEENEE (&)

RIREARN ZEBNEER
EEEREEYNELEB LU
S

2021 20202
20215 E 20204 &2
(Tonnes) (Tonnes)
(5)) (W8)
Hazardous Solid Waste HEEZEREEY
Total Hmes 181.77 152.52
Intensity’ BE 0.06 0.05
Non-Hazardous Solid EEERBEY
Waste
Total HmE 1,314.67 819.15
Intensity’ BE 0.43 0.28
Notes: M5k -

! The intensity is calculated based on the production
volume per million units.

2 The data for the previous year are restated to conform
with the current year’s presentation.
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11I. ENVIRONMENTAL PROTECTION (continued) = IRIERE @
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1. Management of Emissions (continued) BRI EIE (B&)
Management of Greenhouse Gas Emission i E R E T
The greenhouse gas produced by the Group FEESHNAERETE
mainly derives from the use of electricity in REWMAERIHNEF
offices and factories, and the fuel usage in AReEBEmIMsERE-
company’s vehicles. In view of more and more TFERE KRS EH K2
rigorous policy on air pollution control in China, HNEARAFH T BERHBMIT
the Group adopts low-carbon processes in the (FEARRNEIRIERE
operation and production process, reduces the EYRMBEERER  AEE
use of resources and maximises the effectiveness REERY EBREPHRIE
of resources to eliminate resource waste and I RLERERREE
decrease the production of greenhouse gas, aiming BRNRAME BRIHLEE
at implementing the “Environmental Protection FRRENRR  UREDVAE
Law of the People’s Republic of China” and RENEE BERSEBNF
related laws and regulations. For details on various RERNEHFERSE TX
measures to effectively utilise resources, please MERFEANEE R TEK
refer to the “Energy Conservation” section of the BERIEB S o
“Management of Resource Utilisation” below.

2. Management of Resources Utilisation BRERNER

The Group mainly applies gasoline, diesel,
electricity, tap water, paper and other resources in
business operations. With the aim of complying
with the “Energy Conservation Law of the
People’s Republic of China”, the “Urban Water
Conservation Management Regulations” and
related laws, regulations and policies regarding
resource conservation, the Group has formulated
relevant internal rules and regulations in each
plant area, and continued to identify and review
the implementation of various measures on energy
conservation and emission reductions to reduce the
impact of business activities on the environment.
The Group ensures that every employee
understands the importance of saving resources,
and adopt a number of measures to make full use
of resources, maximise their effectiveness, and
avoid waste.
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I1l. ENVIRONMENTAL PROTECTION (continued)

2.

Management of Resources Utilisation
(continued)

Conservation of Energy

Conservation of Gasoline, Diesel, Natural Gas and
Refrigerants

Regarding the use of gasoline and diesel, the
Group has taken a number of conservation
measures to reduce the emissions of waste gas
and greenhouse gas. For instance, the driver
must apply and obtain approval before using the
vehicle, and it is also necessary to plan the route
in advance. If passengers go to the destinations
which are the same or near to each other, they will
be arranged to use the same vehicle to shorten
the driving distance and reduce the consumption
of gasoline and diesel; the driver must switch
off idling vehicles to reduce energy consumption
due to idling of the engine. The Group regularly
repairs and maintains vehicles to improve the
utilisation of energy and reduce fuel consumption
and exhaust gas caused by component failures;
we also replace old vehicles as needed to increase
energy efficiency; we encourage employees to
use public transportation or walk for commute.
The Group also concerns the carbon emissions
caused by business trips, and actively implements a
number of measures. For instance, make good use
of various communication tools to communicate
with business partners to reduce the use of
vehicles and the number of business trips, thereby
reducing the generation of greenhouse gas and
exhaust gas. During the Reporting Period, the
Group consumed approximately 95,673.73 liters of
gasoline, representing a decrease of approximately
134,444.75 tonnes or 58.42% compared with
the previous year, and approximately 139,696.86
liters of diesel, representing an increase of
approximately 14,435.16 tonnes or 11.52%
compared with the previous year. Natural gas
is mainly used for production, and the Group
consumed approximately 963,382.31 cubic meters
("m3") of natural gas, representing an increase
of approximately 172,099.56 m3 or 21.75%
compared with the previous year.
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I1l. ENVIRONMENTAL PROTECTION (continued)

2.

Management of Resources Utilisation
(continued)

Conservation of Energy (continued)

Conservation of Gasoline, Diesel, Natural Gas and
Refrigerants (continued)

At the beginning of the Reporting Period, the
Group sets targets to reduce both gasoline and
diesel consumption intensity by 2% and increase
natural gas consumption intensity by15% in this
year when compared with the previous year. In
order to reduce costs and increase efficiency,
the Group gradually changed the vehicle usage
model, sold vehicles for functional departments
and reception, and switched to car rental services.
The intensity of gasoline consumption dropped
significantly by approximately 60%. Due to the
expansion of the new plant by the Group, the
commissioning of new production equipment and
the increase in the consumption of natural gas,
its intensity has increased by approximately 18%.
Please refer to the below table and the section
headed “Summary of Environmental Data and
Performance” below for the relevant data.
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I1l. ENVIRONMENTAL PROTECTION (continued)

2.

Management of Resources Utilisation

(continued)

Conservation of Energy (continued)

Conservation of Gasoline, Diesel, Natural Gas and

Refrigerants (continued)

During this Reporting Period, the Group’s use of
energy and Scope 1' greenhouse gas emitted are

RIE e RELGRS

E1% Ax g

BREANEE (@)

BAYRETR (72)

BIA1E B 701 ~ 520/ ~ KAAR
Jo B ST (4

RSN ~EBEHRER
EZFEEFB&E’J%E@—* i E RAE

as follows: ISR TR
2021 2020°
202158 20203
C0: C02
equivalent equivalent
emissions emissions
Consumption ZafbiK Consumption B of i
ERE EEHNE FHE HEHNE
(Tonnes) (Tonnes)
(1) (1)
Gasoline babic 95,673.73 litres 259.04 230,118.48 litres 623.07
95,673.73A%# 230,118 48 A7
Diesel L 139,696.86 litres 370.79 125,261.70 litres 332.48
139,696.86 A 125,261.70A7
Natural Gas AR 963,382.31 m? 1,853.91 791,282.75 m? 1,522.73
963,382.311 /% 791,282,751 K
Refrigerants s 47.62 kilograms 78.13
41.622F
Group’s Total Emission  EEIHF R4S E 2,561.87 2,478.28
Group's Emission Intensity’ B 252 0.84 0.83

Notes:

! Scope 1 refers to the greenhouse gas emissions directly
generated by the Group’s business, including combustion

of gasoline, diesel, natural gas, etc..

2 The intensity is calculated based on the production

volume per million units.

3 The data for the previous year are restated to conform

with the current year’s presentation.
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I1l. ENVIRONMENTAL PROTECTION (continued)

2.

Management of Resources Utilisation
(continued)

Conservation of Energy (continued)
Conservation of Electricity and Steam

The Group controls energy usage and enhances
the efficiency of resource utilisation through
daily management in the office area. The
Group promotes the use of high-efficiency
and energy-saving lamps. If the light during
the day can meet the working requirements,
the lamps must be turned off. Moreover, the
Group requires employees to check and ensure
that electrical appliances, computers and other
electrical equipment used by themselves and
their departments have been turned off when
they are off duty, and that the dust screens of
air conditioners are regularly cleaned to save
electricity. LED lighting system is set up in each
office to reduce electricity consumption. In
addition, the Engineering Department actively
carried out energy-saving reconstruction of various
production and electrical equipment in the factory
area, and implemented corrective measures of
energy use based on the load or the equipment
usage to control the electricity consumption
effectiveness of the plant. The energy saving
reconstruction of high-energy-consuming machine
tools was performed for orthopedics business,
and the Group actively checked for leakages
in compressed air pipes and various joints and
repaired them in time to prevent air compressors
from operating under air leaks. Besides, the Group
replaced some ordinary motors with permanent
magnet motors during the year; installed power-
saving transformers; in the off-season of electricity
consumption, the transformers that are not in use
were reported to be stopped; and the production
plan was reasonably arranged to achieve the
purpose of energy saving and consumption
reduction. The Group also encourages employees
to reduce incorrect use of equipment, thereby
reducing unnecessary energy consumption. During
the Reporting Period, the Group consumed
approximately 142,916.35 megawatt hours
("MWh") of electricity, representing an increase
of approximately 20,029.21 MWh or 16.30 %
compared with the previous year.
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I1l. ENVIRONMENTAL PROTECTION (continued)

2.

Management of Resources Utilisation
(continued)

Conservation of Energy (continued)

Conservation of Electricity and Steam (continued)

Steam is mainly used in air conditioning and the
sterilization process of prefilled syringes. The
steam used by the Group is mainly purchased
from suppliers. Although the use of steam
does not produce any greenhouse gases, it is
necessary to burn fuel to produce steam, resulting
in greenhouse gas and exhaust gas emission.
Therefore, the Group takes different measures
to save the use of steam. For instance, limit the
use air-conditioners according to seasonal and
temperature change, adjust the temperature
reasonably, and it is strictly prohibited to turn on
the air-conditioners while opening the doors and
windows; close the steam pipe valve when not
using steam. During the Reporting Period, the
Group used approximately 122,094.16 tonnes of
steam, representing an increase of approximately
7,483.18 tonnes or 6.53 % compared with the
previous year.

At the beginning of the Reporting Period, the
Group sets a target to increase the consumption
of electricity and steam in this year by 5%
respectively when compared with the previous
year. The targets have been achieved this year.
Please refer to the below table and the section
headed "“Summary of Environmental Data and
Performance” below for the relevant data.
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I1l. ENVIRONMENTAL PROTECTION (continued)

= IRBRE ®

2. Management of Resources Utilisation 2. ERERANER (B
(continued)
Conservation of Energy (continued) BRIBETR ()
Conservation of Electricity and Steam (continued) BIAIEAE R ZE R (B)
During this Reporting Period, the Group's use RIEHR > AEEERE
of electricity and the Scope 2' greenhouse gas KFT MBI E R E RS
("GHG") emitted are as follows: BYIERIA IR
2021 2020
202158 20205
CO0; C02
equivalent equivalent
emissions emissions
Consumption —afbiK Consumption K of i
ERE EEHNE Gk EEHNE
(Tonnes) (Tonnes)
(") (18)
Electricity ENh 142,916.35 MWh 85,708.66 122,887.14 MWh 93,645.66
142,916.35k B B 122,887.14 kK LB
Steam? AR 122,094.16 Tonnes Not applicable  114,610.98 Tonnes Not applicable
122,094.16/ FER 114,610.98% TER
Group’s Total Emission — EEHNAEE 21.97 93,645.66
Group’s Emission Intensity  EBHNERE 21.97 31.46
Notes: BT -

! Scope 2 refers to the Group's business indirect GHG
emissions, including consumption of purchased electricity.

2 Steam is produced by burning wood, plant, biomass
fuel or other energy sources in a boiler to provide heat
energy, and the exhaust gas (such as sulfur dioxide,
nitrogen oxide, dust, etc.) and greenhouse gas will be
formed during the process of burning fuel. The Group
purchases steam from suppliers. However, the suppliers
fail to provide the type and composition of fuel used
for steam production, and such information will affect
the calculation of emission coefficient of exhaust gas
and greenhouse gas, resulting in that the Group does
not have reliable information on emission coefficient to
calculate the emission of greenhouse gas and exhaust
gas. Therefore, the Group has not disclosed the relevant
data in this report.

3 The intensity is calculated based on the production
volume per million units.

4 The data for the previous year are restated to conform
with the current year’s presentation.
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I1l. ENVIRONMENTAL PROTECTION (continued)

2.

Management of Resources Utilisation
(continued)

Conservation of Water

The Group mainly uses water sources supplied
by the government. At present, the water supply
can meet the needs of daily operation. Although
the Group has not encountered any problems in
obtaining applicable water sources during this
Reporting Period, the Group is clearly aware of
the importance of water resources to production,
construction and living. Therefore, the Group
actively implements different water use measures,
attempt to develop water recycling technology,
increase the reuse rate of water resources, improve
the method of using water in operation and
reduce the discharge of wastewater, aiming at
reducing the Group's needs of water resources.
All production departments and offices regularly
check the water facilities, pipes, faucet, etc. within
their area to prevent waste of water. The Group
encourages our employees to develop good water
use habits, improve their awareness of water
conservation, and hope to conduct the most basic
environmental education from the source. Once
any employee finds that the pipeline and valve
are damaged and leaking, he should immediately
inform the Maintenance Department for repair.
In addition, about 50% of the wastewater will
be recycled to reduce the generation of various
cleaning wastewater in the factory area. The
condensed water produced by the chiller and heat
exchanger in the Group's machine room is pumped
to the cooling pool and the water treatment pool
of the needle making workshop, and the actual
water saving is calculated by two separate water
meters equipped on the water delivery pipeline,
so as to save the water cost. During the Reporting
Period, the Group consumed about 24,292,077.28
tonnes of water resources, representing a decrease
of about 3,032,990.96 tonnes or 11.10%
compared with the previous year. Despite the
increase in production volume, the Group has
implemented various water-saving measures,
including the recovery of primary concentrated
water in the water production workshop; the
recovery of cooling water from the distilled
water machine; the maintenance of the leaking
pipes found in the previous year; the recycling of
reclaimed water for toilet flushing, etc.
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I1l. ENVIRONMENTAL PROTECTION (continued) =-IRIBRE @

2. Management of Resources Utilisation 2. BEREANERE (@
(continued)

Conservation of Water (continued) BiAI K (2

At the beginning of the Reporting Period, the REBNRSHAVEILER
Group sets a target to reduce the consumption HEFELS BAFENA
of water in this year by 2% when compared with KEBD2%  WERKNEE
the previous year. The target has been achieved ERER ERBIEBZEAT
this year. Please refer to the below table and the KRTX REHEBERRHE]
section headed “Summary of Environmental Data —ffio

and Performance” below for the relevant data.

During this Reporting Period, the Group's use of RSN REBEKEIR
water resources are as follows: FEREBERNTER:
2021 20202
20215 E 20204 &2
(Tonnes) (Tonnes)
Q) (ig)
Water Resources KER
Total e 24,292,077.28 27,325,068.24
Intensity’ nE! 7,928.42 9,178.51
Notes: I 5E
1 The intensity is calculated based on the production ! REBEUNE—E8H4NEES
volume per million units. FHE
2 The data for the previous year are restated to conform 2 T EEHEEEIEALLRA
with the current year’s presentation. iRo
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I1l. ENVIRONMENTAL PROTECTION (continued)

Management of Resources Utilisation
(continued)

Conservation of Paper

The Group actively promotes the “paperless
office” and encourages employees to distribute
information and documents in electronic format
via the online office system so as to reduce
photocopying and printing; encourages employees
to implement the principle of “think clearly before
print”, carefully choose the documents needs to be
printed to reduce the use of paper. Employees are
required to use double-sided printing and reuses
paper as much as possible, puts the double-sided
wasted paper into the recycled paper collection
box. Moreover, the Group has established paper
procurement and requisition procedures to
effectively regulate and improve the paper-using
habits of each department. During the Reporting
Period, the Group consumed approximately 34.77
tonnes of paper, representing a decrease of
approximately 1.33 tonnes or 3.68% compared
with the previous year.
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I1l. ENVIRONMENTAL PROTECTION (continued)

3.

The Environment and Natural Resources

Being a socially responsible enterprise, protecting
the nature and the environment has become an
important part of the Group's corporate culture.
The Group continuously identifies, evaluates,
manages and reviews the implementation and
effectiveness of the environmental management
system to enable all levels of the Group to better
understand the negative impact of resource
use habits and the business activities on the
environment. We have rooted environmental
awareness in all levels of the Group through
various policies, measures and actions, and we
require employees to pay attention to their own
behaviors and be responsible for the environment,
improve the resource use habit, and strive to
eliminate the Group's potential adverse effects on
the environment (please refer to the “Management
of Emissions” and “Management of Resource
Utilisation” sections above for details,). In the
future, the Group will continue to invest resources
in appropriate environmental protection projects,
and re-identify the source of waste generated
in the operation process and the impact on
the environment when using resources so as to
establish an environmental management system
in line with national standards. Moreover, the
Group will also increase and improve various
environmental protection facilities and ancillary
equipment, hoping to fulfill social responsibilities
and obligations during business development so
as to realise the coordinated growth of enterprise,
society and environment, and meanwhile
meeting the customers’ increasing concern for
environmental protection and contributing to
environmental protection.
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I1l. ENVIRONMENTAL PROTECTION (continued)

4,

Climate change

Climate change is making extreme weather
events more frequent and severe, often causing
catastrophic damage. Climate change is also
changing seasonal and annual patterns of
temperature, precipitation and other weather
phenomena, increasing heavy rainfall, rising
tides and flooding risks, which may cause severe
damage to assets such as buildings, warehouses
and stored goods, resulting in economic losses.
In the long term, climate change may lead to sea
level rise, long-term changes in climate patterns
of chronic heat waves (such as persistently higher
temperatures, etc.). The unprecedented crisis from
global spread of COVID-19 has created significant
challenges around the world, the risks of climate
change is still imminent. Understanding these
trends and the relationship with our business can
help the Group to prepare, analyse possible risks
and opportunities, help seize the opportunities
of potential benefits and establish the response
capacity of the Group in the long run.
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I1l. ENVIRONMENTAL PROTECTION (continued)

4,

Climate change (continued)

Climate change is a major concern of governments
around the world. Governments may change
relevant policies, laws and regulations to deal with
climate change. Therefore, the Group needs to
change internal policies and measures, increasing
the risk of facing relevant laws and regulations,
which may increase operating costs and affect
product demand. Both enterprises and society
focus on energy conservation and emission
reduction, so the Group is committed to reducing
carbon emissions and waste generated by each
production plant and office. The Group reduces
the consumption of electricity, water, paper and
gasoline used by vehicles from the source and
follows the principle of Use Less, Fully Exploit,
Seek Alternatives, Fix and Reuse, Rethink, through
daily management and strengthens education and
publicity, and actively takes technically feasible
and economically reasonable measures, so as to
reduce operating costs, reduce carbon emissions
and waste, and actively explore new models of
low carbon development. At the same time, the
Group has formulated scientific reasonable and
realistic goals, indicating that the Company has
a directional and purposeful plan for reducing
greenhouse gas emissions, and is prepared in
advance to respond to national-level regulatory
policies of climate change. Besides, the ESG targets
of the Group provide benchmarks and future
directions for the annual review of progress in
greenhouse gas reduction and energy transition,
and motivate more efficient actions to address
climate change.
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IV. EMPLOYMENT AND LABOUR PRACTICES

Employees are the Group’s most valuable assets.
The Group strives to provide a non-discrimination,
equal, harmonious and safe workplace. The human
resources strategies are formulated for the long-
term benefit of the Group and take into account the
sustainability strategies in setting commensurate salary
and benefits, providing staff training for personal
and career development, establishing an equal and
competitive mechanism to regulate the process for
employees’ promotion and advancement, so as to
create incentives to attract, develop, retain and reward
talents. Besides, the Group cares about the work,
life, physical and mental health of its employees, and
encourage employees to build harmonious interpersonal
relationships. The Group organises leisure activities
and training programs to enrich its employees’ leisure
time, enhance their technical skills, and build tacit
understanding among employees and promote team
cohesion. The Group’s human resources policies vary
by locations to comply with the local labour laws and
regulations.

1. Employment

In order to strictly comply with the Labour Law
of the People’s Republic of China, the Labour
Contract Law of the People’s Republic of China,
the Social Insurance Law of the People’s Republic
of China, and applicable laws and regulations
in other regions, the Group has established an
internal management system which specifies the
requirements for recruitment, promotion, dismissal,
working hours, rest periods, compensation, welfare
and other benefits.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

1.

Employment (continued)

Recruitment, promotion, dismissal,
equal opportunity, diversity and anti-
discrimination

The Group has always advocated equal job
opportunities and respects personal privacy. The
Group always insists “talent-oriented” in its
recruitment process, and has formulated relevant
management policy to regulate the recruitment
process and selected talents from multiple
channels in accordance with applicable laws and
regulations of each business location. These laws
and regulations make clear requirements for
employees’ remuneration, dismissal, recruitment,
vacation, diversity, anti-discrimination, benefits
and other benefit. The department head defines
the job responsibilities and requirements of each
position, and the human resources department will
screen applicants according to the requirements.
The appropriate candidates would be selected
based on their work experience, professional
knowledge, academic background, communication
skill to provide equal job opportunities, and
regardless of their race, gender, age, nationality,
religion or marital status. The policy applies to all
phases of the employment relationship, including
but not limited to hiring, promotion, performance
appraisal, training, personal development and
termination. The Group handles the dismissal of
employees and compensates them in accordance
with the local laws and regulations.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

1.

Employment (continued)

Recruitment, promotion, dismissal,
equal opportunity, diversity and anti-
discrimination (continued)

In order to enhance employees’ work quality
and efficiencies, the Group conducts periodic
and systematic performance appraisal and fairly
assesses the level of awards, salary increment
and/or promotion recommendations based on a
number of criteria, including working experience,
seniority, knowledge and skills, performance,
contributions, etc. During the performance
appraisal process, the department head
communicates and discusses with the employees
and sets up work goals and self-development plan
for the coming year, and arranges appropriate
training programs for employees to develop their
potential.

On the basis of equality, the Group hopes to
identify talents who are committed and dedicated
to work. The Group has confidence and high
hopes on those employees who are willing to
take responsibility, keep learning, continuously
improving their abilities and willing to move
forward with the Group.
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IV. EMPLOYMENT AND LABOUR PRACTICES “EBREREIER @
(continued)
1. Employment (continued) 1. BE @
Recruitment, promotion, dismissal, BE-EH FBE - FEHE-
equal opportunity, diversity and anti- BTIERRIEER (B)

discrimination (continued)

REERAR KEBENEE A
2411,123% (2020 : 10,433
2)  ESMIE R TR

At the end of the Reporting Period, the number of
the Group's employees was 11,123 (2020: 10,433)
and its distribution is as follows:

2021 2020

20215 E 20205 E
Gender 1451
Male B 56.21% 56.63%
Female 7% 43.79% 43.37%
Employment Type E{ELER
Full-time =B 92.55% 90.27%
Disabled (Full-time) BEANT (2H) 6.55% 8.14%
Re-employed retiree BIRREAL (2H)

(Full-time) 0.34% 0.54%
Outsource AN H| - 0.56%
Short-term contract ZHIE A 0.56% 0.49%
Age Group FH4a R
18-30 18-30 35.04% 34.50%
31-45 31-45 50.67% 50.19%
46-60 46-60 13.23% 14.02%
>60 >60 1.06% 1.29%
Geographical Region HE
Mainland China B P 3 93.32% 93.04%
The United States ESE| 6.66% 6.96%
Japan H 7 0.02% -
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IV. EMPLOYMENT AND LABOUR PRACTICES “ERBREIER @

(continued)

1. Employment (continued) 1. BE @
Recruitment, promotion, dismissal, BE-EH FBE - FEHE-
equal opportunity, diversity and anti- BITIERRIER (&)

discrimination (continued)

During the Reporting Period, the Group's average RREBAR xEEEETH
monthly employee turnover rate is as follows: SAMRKEN TR
2021 2020

20215 E 20204F £
Gender 1431
Male B4 1.97% 1.37%
Female g 2.10% 1.31%
Age Group FHe4ER
18-30 18-30 2.68% 2.32%
31-45 31-45 1.60% 0.76%
46-60 46-60 1.99% 1.01%
>60 >60 1.83% 1.63%
Geographical Region &
Mainland China FR [ P #f 2.01% 1.33%

The United States ESE| 2.27% 1.45%
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

1.

Employment (continued)

Remuneration, welfare and other
compensation

The Group conducts internal reviews on all levels
of employee remuneration on a regular basis,
and endeavors to establish a fair, reasonable and
competitive remuneration system based on the
latest compensation data in the industry. The staff
remuneration level is determined based on each
position’s requirements in terms of knowledge,
skills, experience and education background. All
production plants and offices determine employee
benefits according to the situation at their
locations, and some production plants and offices
implement remuneration system that provides both
salaries and performance-based bonuses.

The basic remuneration of employees includes
salaries, overtime pay and bonuses. The employees
in the mainland China also enjoy other benefits,
including employee dormitories, canteens,
employee shuttle service, festive lucky money
packets and gifts, and Women's Day gifts, etc..
In addition to providing basic medical insurance
and life insurance for American employees, Argon
Medical also provides educational assistance
and employee assistance programs to subsidise
employees’ continuous learning and provide
problem assessment and professional consulting
services for them and their immediate family
members.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

1.

Employment (continued)

Remuneration, welfare and other
compensation (continued)

The Group has been supporting the rehabilitation
program for the disabled. During the Reporting
Period, it hired more than 700 employees with
physical disabilities to arrange jobs suitable for
their abilities and skills, hoping that they would
be able to support themselves. The Group will
send condolences to disabled employees who
have difficulties in life every year to reduce the
burden on the family and society. It has established
a special office for disabled employees to be
responsible for the daily management of disabled
employees, as well as a psychological counseling
room to provide psychological counseling to
disabled employees. Besides, the Group has
established free meal reception windows and
dormitories for disabled employees in the canteen.
The dormitories are equipped with televisions,
wireless internet, heating, fans and other facilities.
The Group pays attention to the travel issues of
disabled employees, and provides them with free
shuttles, builds barrier-free passages in production
workshops, dormitories, canteens and other
places, and installs handrails on stairs to allow
them to travel "barrier-free". In May 2021, the
Group organized the 32nd National Day for the
Disabled with the theme of "Promoting Self-
improvement and Sharing Warm Sunshine", and
planned a unique dining experience for disabled
employees, hoping to improve the happiness of
disabled employees.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

1.

Employment (continued)

Remuneration, welfare and other
compensation (continued)

In accordance with the local labour laws and social
security laws and regulations, the Group provides
social security benefits for all employees. For
example, the Group contributes to various social
security scheme (including endowment insurance,
medical insurance, unemployment insurance,
work injury insurance and maternity insurance)
and housing provident fund for the employees in
mainland China and contributes to the Mandatory
Provident Fund Scheme for Hong Kong employees.

The Group attaches importance to employees’
health and encourages work-life balance, and
protects their rights of rest days and holidays in
accordance with the local labour laws. In order
to strengthen the cohesion among employees,
enhance their sense of belonging and reduce their
work stress, the Group organises various types of
leisure activities, including basketball, table tennis,
badminton, football competition, staff gathering,
etc.

Working Hours and Rest Periods

The Group attaches importance to employees’
health and work-life balance and protects the
employees’ entitlement to rest days and holidays.
Employees’ work hours are set in compliance with
local labour laws. All employees are entitled to
rest days and holidays, for example, annual leaves,
marriage leaves, maternity leaves, funeral leaves
and work injury leaves.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

1.

Employment (continued)

Impact of COVID-19 pandemic

The Group did not reduce the employee benefits or
lay off employees during the COVID-19 pandemic
outbreak in 2021. For the sake of employees’
health and safety, the Group has formulated an
emergency plan for epidemic prevention and
control, and has adopted a number of epidemic
prevention measures. Please refer to the "“Health
and Safety” section below for details.

Health and Safety

The Group always cares about its employees’
health and their working environment safety
in order to prevent occupational hazards, and
protect the Group's precious human capital. To
comply with the relevant local safety production
laws and regulations, the Group has formulated
relevant safety management systems and
emergency incident plans with reference to the
production environment of each plant, and provide
effective safety management mechanisms and
incident handling guidelines to prevent, control
and eliminate the loss caused by the emergency
incidents and ensure the safety of the employees.

In order to comply with the Production Safety
Law of the People’s Republic of China and
the applicable local laws and regulations, the
companies in the mainland China have formulated
safety production target management system,
safety production responsibility system, etc.,
established safety management department,
and set safety production goals. Supervisors and
employees at all levels must clearly understand
their safety responsibilities and sign the respective
safety responsibility statement and strictly perform
their duty in accordance with the requirements as
stated in the statement.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

2.

Health and Safety (continued)

Training is closely related to safe workplace and
occupational health. The Group prepares an annual
safety training plan based on the actual situation
of each department. The Group enhances the
employee’s awareness on occupational health and
safety, raises their consciousness and improves
their professional skills, especially for those job
positions with significant potential safety hazards,
and enable them to perform their duties in a safe
environment, by providing an all-round safety
training program and explaining to their employees
about the enterprise development strategy.
Employees have to report to the management
immediately when incident occurs or be aware
of any potential hazards. Employees are required
to undergo various types of machine operation
training, understand the production process and
guidelines of the production department, the
operation technology of each facility, and accept
safety education from the production department
and team. In order to strengthen employees’
occupational safety awareness, the Group regularly
organises job technical training to ensure that
employees can meet the safety standards in terms
of thinking, knowledge and technology. During
the Reporting Period, the Group organised various
safety training programs, which include water
use in production process training, introduction
of external fixing bracket products training,
electrolysis training, electroplating operation
and safety training, welding training, training on
the nature, use, handling, storage, disposal of
hazardous chemicals and emergency handling,
fire extinguisher practical training, etc.. Staff of
special work types (e.g. electricians, welders, etc.),
must receive relevant professional safety training
and possess valid license from the government
authority before they are put to work. The Group
will continue to provide training to minimise
occupational health and safety risks during the
production process.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

Health and Safety (continued)

The safety department is responsible for
monitoring and management of hazards to
ensure that safety hazards in the production
workshop can be identified in a timely manner,
take appropriate measures to eliminate or control
risks, and post occupational hazard notification
cards in the production plants to remind and
warn employees of various sources of hazards
and related preventive measures, so as to ensure
the employees are working in a safe environment.
The engineering department is responsible for
maintenance of production machines. In case
of fault, it is necessary to report for repair
immediately to ensure that the employees work
in a safe environment. In order to ensure that the
machinery and equipment are in good condition to
reduce the risk of safety accidents, the engineering
department regularly inspects the production
machinery and equipment and fire-fighting
facilities (including fire extinguishers, fire hoses,
etc.). If abnormal conditions are found, immediate
repairs must be arranged. In accordance with
the applicable local laws and regulations related
to safety production and prevention and control
of occupational diseases, the Group established
management policies related to occupational
health, labour protective supplies, etc., and
constantly improve it to protect the health and
rights of workers. The Group provides employees
with labour protective supplies (such as masks,
protective gloves, protective clothing, goggles,
earmuffs, safety shoes, etc.) that meet national
standards, supervise and educate employees to
wear and use the same according to regulations,
and set up strict safety work and fire safety
guidelines. Since the production process involves
chemical substances and noise that can affect the
employee’s health, the companies in mainland
China engage qualified agencies to inspect
the occupational hazards of each job position
periodically. The inspection covers benzene,
toluene, xylene, ethylene oxide, noise, etc.. The
inspection results of occupational disease hazards
in the relevant job positions and work sites meet
the requirements of occupational exposure limits.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

2.

Health and Safety (continued)

Argon Medical sets up the accident reporting
mechanism. In the case that accidents occur on
employees during work, relevant employees are
required to complete the medical authorisation
form, and the employees will be sent to medical
institutions for treatment immediately. The
employees’ supervisors and those who witness the
accidents are required to complete the relevant
forms to record the process of the accident and
to provide relevant measures to prevent similar
accident from happening in the future, so as to
ensure the safety of employees. In April 2020,
Argon Medical kept a record of zero accident with
lost working days for 2.75 years. The company
organises barbecue lunches for employees
as rewards for their employees’ contribution
in creating a safe working environment, and
also shows the company’s commitment to
safe production. Besides, in order to provide
their employees with a drug-free, alcohol-free,
smokefree and anti-violent working environment,
Argon Medical sets out in the employee handbook
about the work rules policies and disciplinary
actions for violations of the rules.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

2. Health and Safety (continued)

In respect of the outbreak of COVID-19, for the
sake of employees’ health and safety, the Group
has implemented various preventive measures
according to the actual situation of different
business locations, and details are as follows:

e Launched COVID-19 prevention and control
policy, and set up epidemic prevention and
control team to cope with the situation
of possible spread of the COVID-19 in the
offices, production plants, dormitories and
canteens;

e  Conducted sterilization in the entire factory
area, including offices, production workshops,
dormitories, canteens, washrooms, etc. and
keep sterilization record;

e  Strictly controlled the access of personnel
to the production plant area. All employees
and visitors must wear masks, measure body
temperature, fill in personal health conditions
form and sanitize their hands and ensure
those personnel access to the production
plant area do not have any suspected
symptoms of infection;

e  Ensured sufficient stock of the COVID-19
prevention materials such as thermometers,
disinfection sprayers, hand sanitizers,
masks, medical gloves, ultraviolet lamps for
disinfection;
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

2. Health and Safety (continued)

Employees must wear mask at work and be
aware of hand hygiene;

e Distributed mask user manual to employees
to ensure that employees use masks correctly
in order to effectively prevent the spread of
epidemic;

e  Cancelled all gatherings and reduce the time
of staying outside during the severe period of
epidemic; and

e  Tried not to hold meetings, tried to use cloud
office, WeChat, telephone, SMS and other
electronic communication methods, and
reminded employees to maintain safe distance
from others.

During the Reporting Period, the number of lost
working days due to work injury is as follows:
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BERG D EINE B
B &

. BETOMES REE
AEWA M B
EEEBTHABE 2
BETRER2NILR
FE B o

RBREHRN ~&EBEEAT
BEATFRBWM TR :

2021 2020
20215 E 2020 E

Lost Working Days due to A TBBLXTEHE
Work Injury

468 days 1,258 days
468K 1,258K
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IV. EMPLOYMENT AND LABOUR PRACTICES “ERBREIER @

(continued)
2. Health and Safety (continued) 2. BEERE @)

RBREHRN FEERTTH
MABRERINTER

During the Reporting Period, the number and rate
of work-related fatalities are as follows:

2021 2020 2019
20215 E 2020 E 2019 E

Work-related fatalities; RITHHET :

— No. of staff - A - 1 person -
TA
- Rate - BEx - 0.01% -
3. Development and Training 3. BERERIEII

BEFNEEEBRS AERE
AREMREEFERES

2 FILEBE RIS
E-REMRER SIATRIH

An excellent corporate team is the most important
to the sustainable and long-term business
development of the Group. Therefore, we discover
and cultivate professional talents through strict

recruitment system, standards and procedures,
and introduced competition mechanism. We also
encourage employees to continue their education
and lifelong learning. In addition to meeting
the needs of business development, the Group
also improves the quality, professional skills and
knowledge of its employees through continuous
training.

B BLBEAESFEA
7 W E S T R b
SRR -BRERALBLRBE
9h o & BB BB @R
FETHEE BERENN
e
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

3.

Development and Training (continued)

Newly recruited employees in the mainland China
must participate in induction training. The training
aims to introduce the Group’s background and
business, corporate culture and operation model,
industry knowledge, organisational structure,
employee handbook, rules and regulations,
and operational safety, etc.. They must pass an
assessment before they can be put to work. In
addition to basic training, the Group also provides
employees with skills training, professional
training and management training according to
the requirements of different positions. Senior
management personnel are provided with training
covering legal knowledge and management skills.
Middle management personnel are provided with
training in the fields of engineering technology
and quality control. General salesperson are
provided with training on product knowledge,
sales knowledge and legal training related to work
risks. For production employees, the main focus
of the training content is production operation
skills and safety training. The training is mainly
in the form of lectures and online self-study.
In addition, employees must also participate in
three-level safety training to enable employees
to understand the relevant production safety
laws and regulations of the state, learn safety
knowledge, acquaint themselves with the key
safety production work of each position (please
refer to the “Health and Safety” section below for
details of workplace safety training). The Group
hopes to lay a solid foundation for the long-term
development of employees by enabling employees
to master professional theories and possess
professional knowledge and new knowledge for
overcoming challenges ahead. Argon Medical
provides employees with hazard reporting training,
which includes employee responsibilities, different
components of the hazard reporting plan,
understanding of various hazard reporting labels
and where to find relevant materials for hazard
reporting, etc., and the purpose is to enhance the
employees’ safety awareness.

M- EFEREIER @

BRRIEN (&)

TEAMHTABE TLHRES
AR ZIBINSENE
EEETREEB BEXIE
BEER T 1T XA A
RE-BIFM REGME
EEZE2S MMARBBREZ
FREELEE-BRTEREI &
EREHHARMU RET
Rt R FEEEIRE
Bl s R EEASEREM
W EARAL  BEE RN
Al FEEEABSMIRER
fi s B B EEHI BB —
ARIFE B TRERMHAERMH
5 6 RN 58 K2 B T (R R B AR R
REREI - R EESTL
BIRENEITZEMAENRE
ERERERZZ2E - E
UREBEABLYFEBEZ
AAB/EMINBETERS
M=zl EET T H#
BIRZ 24 ENBERERE
R-BEZE2ANH RAESE
INZEEETFREEZR
2EESH AEZ2I(FE
dIpsrE FERE T TR
7| —)  FrEEFREE
BEETEZEFZXER BF
5 5 o A D 12 Pk B PR B Y
WHH AEIREENEER
LRITFER -ZRBES/E
TRHEEEREI REE
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

Development and Training (continued)

During the Reporting Period, the companies in
the mainland China provided employees with new
hire induction training, 55 management training,
target management training, corporate staff crime
and prevention training, outreach training, quality
management training, and production safety
management training (please refer to the “Health
and Safety” section below for details), etc. Argon
Medical provides employees with training on
leadership and development training, etc.

During the Reporting Period, the percentage of the

RIE e RELGRS

M- EEREIER @

BRRIEN (&)

R|EHAR TEAMAT R
B TR ARE T35S
BEE - BEREEEI - ©
EFIFAEBRBILERTEAER
Bl R mEEEE
d-ze2EEEREN GFE
F2RTX TREREZE) —
B F-MERBEASELR
HEBBEERLENEEREI
=%
=<I

o

RBREHR 2EENZIIE

Group's employees trained is as follows: THRLEMTER:
2021 2020

20215 E 20204 =
Gender 3]
Male B4 62.38% 60.31%
Female pegics 81.58% 83.85%
Employee Category Hi&R4E5!
Senior management EREERE 67.59% 44.38%
Middle management FREIRE 65.72% 48.76%
Primary Management HEEIEE 58.65% 42.18%
Ordinary staff ZEET 72.58% 75.04%
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IV. EMPLOYMENT AND LABOUR PRACTICES “ERBREIER @

(continued)

3. Development and Training (continued) 3. BRRIEIN (&
During the Reporting Period, the average training RREBR > XEEBNFHZ
hours' per the Group’s employee are as follows: FIESS - QI
2021 2020
20215 E 20204F £

Gender k3]

Male B4 10.68 8.63

Female 7% 13.19 9.74

Employee Category Hi&R4HE5!

Senior management EREERE 21.52 5.57

Middle management RREIRE 20.04 6.63

Management HEEEIEE 10.91 6.94

Ordinary staff Z@ET 11.56 9.54

Notes: BEE -

1 The average training hours refers to the number of ! Mgy BIEARERR
training hours provided by the Group to the employees REHARNRETIRMEEINNE
within the Reporting Period divided by the total number R UAEERFRB TR
of employees of the Group at the end of the year. o

4. Labour Standards 4. HIERA

The Group cherishes human rights and protects FEBSERARKRRES L

labour rights and interests. During the hiring o AEERBEKRERES

process, the Group strictly abides by the Labour TR BEET(REA

Law of the People’s Republic of China, the Labour EHMESHHE) (FEAR

Contract Law of the People’s Republic of China, HMEEE SR ) K EH it

and applicable laws and regulations in other & EAERERG > RAF

regions, and do not allow to hire child labour and ERE I KkEHI%E o

forced labour.
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IV. EMPLOYMENT AND LABOUR PRACTICES

(continued)

4.

Labour Standards (continued)

The human resources department of the Group
examines the identification documents of the
candidates in the hiring process to prevent
employment of child labour. The Group also strictly
implements various measures to prevent any form
of forced labour; for example, labour contract is
signed by the employee on a fair and voluntary
basis, ensure employees do not need to bear any
onboarding costs, never deduct wages, benefits or
property of employees, detention of employee’s
identity card or other identification documents
is strictly prohibited, any form of physical abuse,
assault, body search or insult, or forcing an
employee to work by means of violence, threat
or unlawful restriction of personal freedom are
all forbidden. Employees’ consent for working
overtime is required to avoid involuntary overtime
work, and the employees are compensated as
appropriate in accordance with the applicable
labour laws and regulations. In addition, the legal
affairs department regularly reviews employment
regulations to ensure that the Group’s human
resources management policies comply with the
relevant labour laws and regulations. During this
reporting period, the Group did not involve in any
violation of the laws and regulations related to
child and forced labour.

Compliance

During the Reporting Period, there were no
confirmed violations of laws and regulations
related to employment, labour practices, health
and safety and labour standards with significant
impact on the Group.

RIE e RELGRS

M- EFEREIER @

SITHRA (&)

AEBANERSERER
BAZHEBENSHEN
X UBIEBAET A&
EiEBRRAITRREE K U
IEEAEANRE ST H
M ETFFERENERLEES
ITHRIFHEE; BEETIA
BREAREREEEERAER
BAUNBINIE BN
ME, BFHBEMNERH
fthF D EHAXMH ; BERE
BEBHIFEZRHVNAZTERF
FRBBEIFFH -HTHER
SEE MMM > R INIE 2 HE
VEEBEIRE WRRE
RERERGTEIME I
S EZREFHHBEREZRER
1w EEREAEENAZERE
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EREETMRE S T AR
BYERIER ©
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V. OPERATING PRACTICES

1.

Supply Chain Management

The Group hopes to establish long-term and stable
strategic partnership with competent suppliers;
and develop together with suppliers on an equal
and win-win basis. Before the Group concludes
contracts with our major business partners, the
Group insists on performing an assessment about
the quality and ethical standards of our business
partners based on different criteria. The Group
has developed strict internal rules and regulations,
an evaluation system for new supplier selection,
alternative suppliers selection and relationship
continuity; and a “list of qualified suppliers” is
established. When selecting new suppliers, the
Group needs to assess the suppliers’ qualifications,
management systems, production equipment, etc..
After the trial use of the new raw materials found
acceptable, the Group will select the best suppliers
to continue the relationship; and we will require
the suppliers to have accredited qualification and
good internal management system, stable quality,
punctual delivery, legal compliance, possess the
required professional technical competence/quality,
etc.. This is to ensure that suppliers are competitive
and the products and services provided by them
are of good quality. We enter into annual contracts
and long-term quality standard agreements with
critical suppliers in order to ensure stable quality of
materials.

Argon Medical also maintains the list of qualified
suppliers and the policy on supplier qualifications
and selection. The list of qualified suppliers is
reviewed and assessed at least once every year
and to decide whether to keep the supplier on
the list. The assessment criteria included the
quality of products, and the punctuality of supplies
delivery, etc.. Besides, Argon Medical conducts on-
site vendor visits and inspect the raw materials
and products. The number of onsite visits will be
increased if the supplier is new to the company.

«EERA

g EE

FEBAFERBENOHE
BEIERM RBRENBKS
ERAR AP F - ERIVER
F-BEEERHERERE £E
ERFETBEBBHTIL
GRZE AEBGRELE
DENEEFGEEBBEHH
BRKREBRE AEBHE]
T BENANEREH E 0 B
BENE -BENERRE
AEGE LRENT SBMHE
BB NHEMMHERRE
AEERERHEFNEL
BEERM EERXRBSTHE
EMRMEIEBHAERE
rEETEERREINMH
BEaff EXHEBAR
AER-BRFHNALEE
FIE - mERE -ERRXE
BEER - BARAZRERM
BERF HMEEEHARIMN
MERENERNRBES
BR-BEARMEEENRE
Mo HETBHEBHRIFES
Pk EHANEE R

ERBETRAGKMHEER
LEMHEBERRRMEK
RBFERL—RERAZBE
FRHEBESHAGTE
B wREHESNERER
R EER B KX E F R KT
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V. OPERATING PRACTICES (continued)

1.

Supply Chain Management (continued)

During the Reporting Period, the number and
geographical distribution of the suppliers that have
business with the Group are as follows:

RIE e RELGRS

ERA (&

HERERE ()

RSN BEAEREER
TROMHEBFHERMED
R -

2021 2020
20215 E 2020 E
Country E=x
China Ho 7] 2,581 2,281
The United Stated eS| 979 987
Other countries HBER 102 93
Product Responsibility EmEE

"Self-improvement, Innovation and Development,
Keep Improving, and Pursuit of Excellence" are the
corporate spirit of the Group. The Group adheres
to the quality policy of "Meeting and Striving to
Exceed the Greatest Needs of Customers", and
by monitoring the process of product quality and
customer service, it maintains a good relationship
with customers, communicate to ensure that
customer needs and expectations are understood
and met, and hopefully to customer satisfaction,
and to make continuous improvements to its
products and services.

BB AR Fms
BreXked BREAEENG
EEH AEEAENREL
SHBHBBEENRAERIH
mELi BAEREREE
BRERBIVBERE  RITHER
FEVEE o RRIEAEAN W 2 B
ERNFRNPAE  THET B
ZERNRERR HRME
an F AR 75 A~ 6 1 1 20 ©
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V. OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Management of Product Quality

The Group is committed to satisfying customers
with quality products. With technological
advancement and improved living standards,
customers are increasingly demanding for product
quality. Therefore, the Group implements effective
quality control and keeps improving product
quality. Employees themselves are experts in their
jobs, and their wisdom, valuable experience, and
advice on quality improvement play a significant
role for products. The Group holds monthly
quality meetings attended by middle management
personnel to review and study the problems the
Group encountered during the production and
operation process. Through the internal review or
invitation of external review for departments of
production, research and development, quality,
sales and other departments, the Group will
develop relevant improvement measures for the
problems found. The Group does not conduct
animal testing for its products.

Argon Medical has a quality management system,
prepares the relevant quality control manual
and index for the product production processes
and different stages in accordance with the
requirements under ISO 13485 and the standards
of the U.S. Food and Drug Administration and
the Public Health Agency of Canada to design,
develop and manufacture products in compliance
with the requirements of such standards, so as
to ensure that the quality of products is in line
with the international standards. The corporate
management team of Argon Medical sets out the
quality policy for the company and communicates
with employees at all levels on a regular basis.
The quality policy emphasises on how employees
collaborate closely with their customers and
understand the customers’ requirements on
products, so as to provide better products, and
deliver and fulfill the orders punctually. The
customer satisfaction stems from each employee’s
persistence on product quality.

EmBE (@

EnHEER

FEBAENBENERM
BEP -BERBKTFERER
KERNRERRS BERHER
WREEREm &R FHItE
EEEMENNmEEEMN
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NWEEgZ WM EE
ErELEERKERETED
WEE BREAEEANSESE
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MmE B2 - HESFZEFE
TEHREZ LRBER I
ENBNEER AEERA
RHEMETHYAR -

BIRBEEXAREESERA
FEMNEEBEMSEE
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V. OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Management of Customer Service

If a customer finds that there is a problem with
the quality of the product or the product does not
meet its needs, the customer can process their
request through our after-sales service mechanism
and the problematic product could be returned
to us according to the Product Returns Process.
Besides, when we receive customer complaints
about our products, we will follow the Feedback
and Compliant Processing Procedures to improve
the quality of our products.

During the Reporting Period, the number of
products and service-related complaints received

RIE e RELGRS

2. EmBEE @
ERIRFBEE

MREFPEHEERBEEHR
BMENEMAITEHEBR
ERPZEBAEBRNERR
5 1% 1 Bz 32 AR ¥R PR E B A2
FrEl A BB E @ 5 5
NMEEERRFEAERNE
m e AEBEFREFHENR
BERERFEF AEEMNE
=o

RSN AEBZERR
EmkRHBNKHFBAENT

by the Group is as follows: *®:
2021 2020
20215 E 2020 E
Products and service- BERRERKRBENERT
related complaints
received 6,753 6,523
Recall of Products B Z i5

During the Reporting Period, the percentage of
goods sold or shipped by the Group that need
to be recalled for safety and health reasons is as

R|REMA FEBEEHE
BEEmmPTEZERAERE
HMmAR WA ANAEN T

follows: *=
2021 2020
20215 E 20205 [E
Percentage of goods that &% 2 B & 55 12 A T 78 [B] X 2= &
need to be recalled for B DL
safety and health reasons - 0.001%
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V. OPERATING PRACTICES (continued)

2.

Product Responsibility (continued)

Customer Data Protection and Privacy
Policies

Privacy and confidentiality is one of the core
values of the Group. Customer information will be
handled with due care and confidentially. As far
as any confidential information obtained through
business relationships is concerned, unless required
by law or professional authority or duty, employees
cannot disclose any information to third parties
without prior appropriate authorisation.

Maintenance and Protection of
Intellectual Property Rights

The Group respects intellectual property rights,
and employees are not allowed to own or use
copyrighted materials without the permission of
the copyright owner.

Compliance

During the Reporting Period, there was no
identified violations related to goods and services
with a significant impact on the Group, and we
have not received any complaints about violations
of customer privacy, loss of customer information
and breach of intellectual property rights.

EmBE (@
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V. OPERATING PRACTICES (continued)

3.

Anti-corruption

Maintaining high ethical standards is one of the
core values of the Group. The Group adopts
a zero-tolerance attitude towards all kinds of
corruption, bribery and extortion. In order to
comply with the relevant laws and regulations of
each operating location, the Group has formulated
an employee handbook or related rules and
regulations to strictly regulate the behavior of
employees, and stipulate the improper solicitation,
acceptance of bribes or other illegal benefits (such
as property, banquet activities), etc., and stated
clearly the severe penalties in case of violations.
The Group demands all employees to build a habit
of strictly abiding by the rules and regulations, and
eliminate all bribery and/or corruption offences.
For employees who violate the company’s code
of conduct, the company will impose disciplinary
action or punishment of dismissal. During the
Reporting Period, the Group organized “Reshaping
Responsibility Missions and Practicing the Three-
Hearted Culture” for employees, implemented
the Group’s political, ideological and work spirit,
further strengthened corporate governance,
standardized employee behavior, and avoided
various risks. Ten Articles", which includes anti-
bribery, preventing illegal transactions and other
violations; and the Group requires employees to
sign the "WEGO Ten Articles" commitment letter.
These measures show the Group’s determination
to combat corruption and uphold integrity. We
hope to contribute to building a clean and honest
social environment.

Compliance

During the Reporting Period, there was no legal
litigation involving corruption of the Group or its
employees.
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Vi. COMMUNITY INVESTMENT

As a good corporate citizen, the Group proactively
participates in social welfare and donation activities.
During the Reporting Period, Argon Medical sponsored
a number of funds or charity activities, such as
sponsoring horse riding activities for children on the
"Canton Trail Riders"; fire safety education activities,
sports competitions, history museums, etc. Domestic
business in China donated approximately RMB40 million
to the education foundations of two universities in
China to support the development of education and the
construction of medical research talent training bases.

The Group has always operated and paid taxes in
accordance with the law, and spared no effort to help
resolve local employment pressures. The Group prepares
for employees to plan well after retirement and provide
social insurance benefits for all employees. The Group
has always maintained a good operating environment
and development order, and have made certain
contributions to maintaining social stability and building
a harmonious community.
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Vil. ENVIRONMENTAL PERFORMANCE DATA + -IEBEHERRBPE
SUMMARY

Unit 2021 2020°
Bl 2021 E 2020
Greenhouse Gas Emission’
mERBHNE
Scope 1"
#HE—"
Total Tonnes 2,561.87 2,478.28
me U]
Intensity* Tonnes 0.84 0.83
zE R
Scope 22
#HE_2
Total Tonnes 85,708.66 93,645.66
ne U
Intensity* Tonnes 27.97 31.46
BE it
Air Emission
BRnE
Nitrogen oxides Kilograms 2,601.82 3,843.15
=Nk NI
Sulfur oxides Kilograms 3.66 5.40
ety NI
Particulate matters Kilograms 188.44 273.08
Rk NI
Hazardous Waste Generated
BEBWMELEE
Wastewater:
BEK
Total Tonnes 65.49 0.97
ne Ui
Intensity* Tonnes 0.02 0.0003
BE it
Solid Waste:
B2
Total Tonnes 181.77 152.52
ne 0
Intensity* Tonnes 0.06 0.05

=
zE R
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VIl. ENVIRONMENTAL PERFORMANCE DATA +t IBIREERRBE @
SUMMARY (continued)
Unit 2021 2020°
Bl 20215 E 2020 &5
Non-Hazardous Waste Generated
BEBVELE
Wastewater:
BEK :
Total Tonnes 23,985,275.11 26,848,359.12
ne M
Intensity* Tonnes 7,828.28 9,119.42
BE ]
Solid Waste:
ERREY) .
Total Tonnes 1,314.67 819.15
ne i
Intensity* Tonnes 0.43 0.28
BE ]
Packaging Materials Used for Finished
Products
KA mPr AR RERE
Total Tonnes 24,700.90 20,646.80
me i
Intensity* Tonnes 8.06 6.94
BE U]
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Vil. ENVIRONMENTAL PERFORMANCE DATA +-IBIEEERIRFPE »)
SUMMARY (continued)

Unit 2021 2020°
Efi 20215 E 20205 E°
Energy and Water Resources
Consumption
RERRKERERE

Electricity:

B
Total MWh 142,916.35 122,887.14
we KRB
Intensity* MWh 46.64 41.28
nE KRB

Steam:
Total Tonnes 122,094.16 114,610.98
e W
Intensity* Tonnes 39.85 38.50
zE R

Gasoline:

U
Total litres 95,673.73 230,118.48
we NI
Intensity* litres 31.23 77.30
BE R

Diesel:

Sl
Total litres 139,696.86 125,261.70
ne NI
Intensity* litres 45.59 42.08
BE N

Natural Gas:

AR
Total m? 963,382.31 791,282.75
ne AR
Intensity* m? 314.43 265.79
BE AR

Refrigerants:
%210
Total Tonnes 47.62 -
ne i
Intensity* Tonnes 0.02 -
nE i

Water Resources:

KER
Total Kilograms 24,292,077.28 27,325,068.24
we NI
Intensity* Kilograms 7,928.42 9,178.51

5 /N
nE /NI
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Vil. ENVIRONMENTAL PERFORMANCE DATA + -IEBEHERIAEE »

SUMMARY (continued)

Note: M EE -

68

Scope 1 refers to the greenhouse gas emissions directly
generated by the Group's business, including combustion of
gasoline, diesel, natural gas, etc..

Scope 2 refers to the Group's business indirect GHG emissions,
including consumption of purchased electricity.

The abovementioned carbon emissions are calculated with
reference to the emission factors published by the “China
Regional Grid Baseline Emission Factors” issued by the
Climate Change Department of the Ministry of Ecology and
Environment of the PRC and the “Reporting Guidance on
Environmental Key Performance Indicators” issued by The Stock
Exchange of Hong Kong Limited.

The intensity is calculated based on the production volume per
million units.

The data for the previous year are restated to conform with the
current year’s presentation.

HE-—RIEAEREBERESNR
EREH SFEMESH RE X
ARE ©
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VIil. "ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING GUIDE"” BY

THE STOCK EXCHANGE OF HONG KONG E1p
LIMITED
General
Disclosure/KPIs Reporting Guideline Page
—MRiE
RA A MIE IR &SI =F
A. Environmental
A. IRIR
Aspect A1 Emissions
&A1 HE Y
General Disclosure Information on: 16-26
— R i B8 EHBERERERBI R Rk HBNEES -BER
EEBREYVYNELSHN
(a) the policies; and
() BR; &
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
(b) BTHETABEARENHEBAZERRINE
Ko
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and
non-hazardous waste.
KPI A1.1 The types of emissions and respective emissions data. 21, 25, 29, 32,
FARENIEZEAT1 PR EE R EEB RS- 65-66
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) 29, 32, 65
B 3 48 SIS 12A1.2 greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).
B (BEN) RERBEE (BE2) AERBHRE (LUNE
SAE)RGNEBER BE WNSESEEM - §ERMET
H) o
KPI' A1.3 Total hazardous waste produced (in tonnes) and, where 21, 25, 65

REHE & WIS IEA1.3

appropriate, intensity (e.g. per unit of production
volume, per facility).

FFEEEEREEY®EE CUMEE) & WNEA) BE (W
NEEEBM -SERMTE) o
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e
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N~ BEBS 35 FRE IR 2 E 8
((Iaiﬂ ?iﬁﬁﬁiﬁiﬁﬁ

General
Disclosure/KPIs Reporting Guideline Page
—RRIEE
R i 4R A5 1R HR&EEs BH
A. Environmental (continued)
A. IR (&)
KPI A1.4 Total non-hazardous waste produced (in tonnes) 21, 25, 66
A R AR WIE1EAT1 .4 and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
FREAEREEEYRE UM k WER) ZE W
L/(JXEDD'T_L BIERMETH)
KPI A1.5 Description of emissions target(s) set and steps taken to 17-26
R B4 NI 1RAT1.5 achieve them.
WP NI E B R A IEDE LB RIS
TR
KPI A1.6 Description of how hazardous and non-hazardous 19-25
BB E NI IRA1.6 wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
HMEEEERBEBEEYN G RMEMPIET L BYR
BERIR RS ER S LB RPTERENAI P BR o
Aspect A2 Use of Resources
[EEA2 BiRER
General Disclosure Policies on the efficient use of resources, including 26-35
— g% B8 energy, water and other raw materials.
ERFERER (BIEER  KREMEME) K-
KPI' A2.1 Direct and/or indirect energy consumption by type (e.qg. 29, 32

RO B WIS IZA2.1

electricity, gas or oil) in total (MWh) and intensity
(e.g. per unit of production volume, per facility).

RENEDNER R HEEER WE - RIOH) 25
2 UKEEE) REBE MUSEEBEU -8BR
ﬁﬂu‘i’%) °
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LIMITED (continued)

General
Disclosure/KPIs Reporting Guideline Page
—RiIRE
RASE A ISR g ] B¥
A. Environmental (continued)
A. IRIf (&)
KPI' A2.2 Water consumption in total and intensity (e.g. per unit 34, 67
A R AR WIETEA2 .2 of production volume, per facility).
MEKERTZE NUBESBEMN BEXRME)
KPI A2.3 Description of energy use efficiency target(s) set and 27-32
BRI SR AR WIETEA2.3 steps taken to achieve them.
WP UM REANGE B R R AETE LR
PREXBO A BR
KPI A2.4 Description of whether there is any issue in sourcing 33-34
A RENIERA2.4 water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.
a3 SR ERGE AR AOR LRI BRI R LUK PRETIZAI A K
Wk B R ER S BRI P BR o
KPI A2.5 Total packaging material used for finished products (in 66
RS AE IS IRA2.5 tonnes) and, if applicable, with reference to per unit

produced.
HymPrAEEMENRE (UEtHE) Kk WER)
FTEBAEE-
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(&)

LIMITED (continued)

General
Disclosure/KPIs Reporting Guideline Page
—RRIEE
R i 4R A5 1R HR&EEs BH
A. Environmental (continued)
A. IRIf (&)
Aspect A3 The Environment and Natural Resources
[EEA3 RIRRRAER
General Disclosure Policies on minimizing the issuer’s significant impact on 36
— ik B the environment and natural resources.
BEZETAHRIERRAEREHNERNTENER -
KPI A3.1 Description of the significant impacts of activities on the 36
RSB AR I IRA3 A environment and natural resources and the actions
taken to manage them.
HMEGIHHRERRABERNEARZ ERERN
EEARFENTH-
Aspect A4 Climate Change
[EmEA4 RIZE1E
General Disclosure Policies on identification and mitigation of significant 37-38
— RN E climate-related issues which have impacted, and
those which may impact, the issuer.
HAREHEERAEEHBETAELETENETAR
EAERAE ERIBUR -
37-38
KPI A4.1 Description of the significant climate-related issues

B SR AE IS 1RAL.
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which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.
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LIMITED (continued)

General
Disclosure/KPIs Reporting Guideline Page
—RRIEE
R i 4R A5 1R HR&EEs BH
B. Social
B. t®
Aspect B1 Employment and Labor Practices
[EEB1 B3
General Disclosure Information on: 39-47
— R ER BRI R E BREREA TN REA - TEK
2 Zulb - RIERUKREMEFEREF R !
(a) the policies; and
(@ B, &
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
(b) BTHETABEAXENHRBZRERRINE
Ko
relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.
KPI B1.1 Total workforce by gender, employment type (for 42
RS AE NI 1EB 1.1 example, full-or part-time), age group and
geographical region.
R EEEE 2B FRE) - FaEMN K& E
DTHEEEEH -
KPI'B1.2 Employee turnover rate by gender, age group and 43

RS AA XIS 1RB1 .2

geographical region.

k) ERAR R E D ES kLR
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LIMITED (continued)

General
Disclosure/KPIs Reporting Guideline Page
—MRiE
RA A MIE IR &SI =F
B. Social (continued)
*i =] (l\ﬁ)

Aspect B2 Health and Safety
[EmB2 fREE%ZZ
General Disclosure Information on: 47-53
— R i B8 ERARMZE2IHEREERFREEERPHBAEMEEN

(a) the policies; and

(@ BX;, &

(b) compliance with relevant laws and regulations that

have a significant impact on the issuer
(b) BTHETABEAXENHERAZERRANE
Ko

relating to providing a safe working environment and

protecting employees from occupational hazards.
KPI B2.1 Number and rate of work-related fatalities occurred in 53
A 5 4R WIE1EB2.1 each of the past three years including the reporting

year.

BE=F (BREEREE) SFRITHNABMKILEER.
KPI B2.2 Lost days due to work injury. 52
FRENIEEB2.2 HIGERIEHS-
KPI B2.3 Description of occupational health and safety measures 47-53

3 8 A W5 1EB2.3

adopted, and how they are implemented and
monitored.

HEMFT RN B R R B 22 48 1 > LURHRBAIT & B
BHEe
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THE STOCK EXCHANGE OF HONG KONG 31 ) @)

LIMITED (continued)

General
Disclosure/KPIs Reporting Guideline Page
—RiIRE
RASE A ISR g ] B¥
B. Social (continued)
B. #1& (&
Aspect B3 Development and Training
f@mB3 2R R EN
General Disclosure Policies on improving employees’ knowledge and skills 53-56
— ik B for discharging duties at work. Description of training
activities.
BRARAES BT T FIE B0 38 K F sE B BUR - it
BEIlEE o
KPI B3.1 The percentage of employees trained by gender and 55
B B AE A5 15B3.1 employee category (e.g. senior management, middle
management).
B REELSER WSREREE HREERE) 2D
RilfEEB DL
KPI B3.2 The average training hours completed per employee by 56

B SR AE XI5 1%B3.2

gender and employee category.
MR EESERE D BREETARINNFHE
2o
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General
Disclosure/KPIs Reporting Guideline Page
—RRIEE
R i 4R A5 1R HR&EEs BH
B. Social (continued)
B. #1& (&

Aspect B4 Labor Standards
[EEB4 TR
General Disclosure Information on: 56-57
— AR EE BERABEE T 5R G55 T :

(a) the policies; and

(@ BX;, &

(b) compliance with relevant laws and regulations that

have a significant impact on the issuer
by BTHETABEAXENHBZRKRRINE
Ko

relating to preventing child and forced labor.
KPI B4.1 Description of measures to review employment practices 56-57
B B 4B A5 1EB4. 1 to avoid child and forced labor.

g ST IR B B A R FE TE A B R B T a8l %5 T o
KPI B4.2 Description of steps taken to eliminate such practices 56-57
B S AE RN I515EB4.2 when discovered.

AR ERBRE ERE BB R RIB ST 5 o
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LIMITED (continued)

General
Disclosure/KPIs Reporting Guideline Page
—RRIEE
R i 4R A5 1R HR&EEs BH
B. Social (continued)

B. 1 & (&)
Aspect B5 Supply Chain Management
EmEB5 HrEREIR
General Disclosure Policies on managing environmental and social risks of 58
— ik B the supply chain.

EEMEEENIRIE R RMBEBUER-

KPI B5.1 Number of suppliers by geographical region. 59

FSRAERNISIRB5. 1 WMES oM HERME -

KPI B5.2 Description of practices relating to engaging suppliers, 58
B B2 48 RN 3512 B5.2 number of suppliers where the practices are being

implemented, and how they are implemented and

monitored.

BB RERHERNES  mERNTHEREANNHEE
BEE  UREERITRERTT A

KPI B5.3 Description of practices used to identify environmental 58
B B2 48 RN I512B5.3 and social risks.
Bt A RAA MRS ERANIIRIE TG RENE
B> U BRI IT R EEZR 5 0% ©

KPI B5.4 Description of practices used to promote 58
B B 4E XN I51EB5.4 environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.
Mt REREEREES BRARERKRFBIESG
MR BEAIT R ER T A
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LIMITED (continued)

General
Disclosure/KPIs Reporting Guideline Page
—RRIEE
R i 4R A5 1R HR&EEs BH
B. Social (continued)
*i = (nﬁ)
Aspect B6 Product Responsibility
[EEB6 EmAE
General Disclosure Information on: 59-62
— R i B8 ERMREHERNRBNEERALE - ES  RH KA
REE UM AR

(a) the policies; and

(@) HE; &

(b) compliance with relevant laws and regulations that

have a significant impact on the issuer
(b) BTHETABEARENHEBAZERRINE
Ko

relating to health and safety, advertising, labelling

and privacy matters relating to products and services

provided and methods of redress.
KPI B6.1 Percentage of total products sold or shipped subject to 61
B #2485 1EB6. 1 recalls for safety and health reasons.

EENEEXERRBPRLEERRIERAMARLIK

=R

KPI B6.2 Number of products and service related complaints 61

e #E 4E W5 12B6.2

received and how they are dealt with.

RERRERRBRBHRFBBEURBE G A
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LIMITED (continued)

General
Disclosure/KPIs Reporting Guideline Page
—RRIEE
R i 4R A5 1R HR&EEs BH
B. Social (continued)
B. #1& (&

KPI B6.3 Description of practices relating to observing and 62
B 3 4R SWIE1EB6.3 protecting intellectual property rights.

Fi it £52 44 o o (R PR N 5B EE RE A RE RV 1B I o
KPI B6.4 Description of quality assurance process and recall 60
BB 4E XN I518B6.4 procedures.

HEEMEBEREREIWER-
KPI B6.5 Description of consumer data protection and privacy 62
B S 4E W H515EB6.5 policies, and how they are implemented and

monitored.
HatoH B E B RMRIE RTAREER U RAEREHITRER
Vabr

Aspect B7 Anti-corruption
[EmB7 RES
General Disclosure Information on: 63

— BB

BERADILERERE ~ B3R HREF At R EERY ¢

(a) the policies; and

(@) B ; &

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
by BTFHETABEAEZZNHEBEZERRAMANE

relating to bribery, extortion, fraud and money
laundering.
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LIMITED (continued)

General
Disclosure/KPIs Reporting Guideline Page
—MRiE
RA A MIE IR &SI =F
B. Social (continued)
B. #1& (&
KPI B7.1 Number of concluded legal cases regarding corrupt 63
8 3R 4R WIE1EB7 .1 practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
REBESHAHZETANEHEERD T ESEENESH
ENESEENES SSRGS
KPI B7.2 Description of preventive measures and whistle-blowing 63
R SR B NIRRT .2 procedures, and how they are implemented and
monitored.
P S I R R IRAR > MU HBARIT RER G %A
KPI B7.3 Description of anti-corruption training provided to 63
A 3 AR SWIE1EBT .3 directors and staff.
HimESRETRENRESHEI -
Aspect B8 Community Investment
[EEBs HERE
General Disclosure Policies on community engagement to understand the 64
— g iR B8 needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.
BERUHe2HERTREEMTIHEREMEMRAZE
BEBEERTERN RIS
KPI B8.1 Focus areas of contribution (e.g. education, 64
RSB A& XI5 1EB8. 1 environmental concerns, labor needs, health, culture,
sport).
EIEMERE NMHEBE - BREEE - HFIER-EE X
1E~BBA) °
KPI B8.2 Resources contributed (e.g. money or time) to the focus 64

B SR AE XI5 1888 .2

area.

EEITHRBEFAHAER WEHRAFRE) -

SHANDONG WEIGAO GROUP MEDICAL POLYMER COMPANY LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

' LEREEREAE ) TERRAERAT 2021 BE - HEREARS



WEGOIBIIS5



	COVER
	TABLE OF CONTENT
	I. ABOUT THIS REPORT
	II. ESG MANAGEMENT
	III. ENVIRONMENTAL PROTECTION
	IV. EMPLOYMENT AND LABOUR PRACTICES
	V. OPERATING PRACTICES
	VI. COMMUNITY INVESTMENT
	VII. ENVIRONMENTAL PERFORMANCE DATA SUMMARY
	VIII. "ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE” BY THE STOCK EXCHANGE OF HONG KONG LIMITED
	BACK COVER

