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ABOUT THE REPORT

This Environmental, Social and Governance (ESG) Report (the
"Report”) describes the system set up and performance of
Allan International Holdings Limited (the “Company” or “Allan
International”) and its subsidiaries (the “Group”, “we"” or “us")
in our fulfilment of environmental and social responsibilities. The
Report is also available on the website of The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”) (www.hkexnews.hk)
and the Company’s website (www.allan.com.hk).

REPORTING SCOPE

The Report presents the Group’s environmental, social and
governance performance for the financial year from 1 April 2021
to 31 March 2022 (the “Year"). The Report covers the operation
of the Group's plant in Lilin Town, Zhongkai Hi-tech Industrial
Development Zone, Huizhou City, Guangdong Province, China
(the “Lilin Plant”), as it represents the core business of the Group
— household electrical appliances business. The Report has not
yet covered the Group's operations of other places (such as the
operation in Hong Kong office). Looking ahead, the Group will
review the scope of our report regularly and gradually expand the
scope of disclosure based on the principle of materiality to provide
more comprehensive information to stakeholders.

REPORTING STANDARDS

The Report has been prepared based on the four reporting
principles, i.e. Materiality, Quantitative, Balance and Consistency
in accordance with the Environmental, Social and Governance
Reporting Guide (the “Guide") under Appendix 27 to the Rules
Governing the Listing of Securities on the Stock Exchange. A
complete index is appended to the last chapter hereof for easy
reference in accordance with the Guide.
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REPORTING PRINCIPLES

The Report has been prepared based on the following reporting
principles:

Materiality: To identify and assess the material concerns of
our stakeholders, we conducted materiality assessment surveys
through a number of stakeholder engagement activities to
determine the factors that have a material impact on our
sustainable growth.

Quantitative: The Group records and estimates quantitative data
and makes comparison with past performance where feasible. To
ensure the accuracy of key environmental performance indicators,
the Group has commissioned the China Quality Certification Center
to conduct carbon audit, and has complied with relevant national
and international standards such as 1ISO14064-1, ISO14064-3, and
the Greenhouse Gas Protocol.

Balance: The information and cases in the Report are mainly
derived from the statistical reports, relevant documents and
internal communication documents of the Company during
the year 2021/22. The Group undertakes that there are no false
statements or misleading representations in the Report, and is
responsible for the truthfulness, accuracy and completeness of the
contents contained herein.

Consistency: The Report has been prepared in compliance with
the Environmental, Social and Governance Reporting Guide issued
by the Stock Exchange. If there are any changes that may affect the
comparison with previous reports in the future, the Group will make
explanatory notes to the corresponding section hereof.

FEEDBACK

The Group welcomes all stakeholders to provide feedback on our
ESG approach and performance. Please share your opinions with us
through the following channels:

Address: Flat B, 23rd Floor, Chaiwan Industrial Centre,
20 Lee Chung Street, Chai Wan, Hong Kong

Tel: (852) 2103 7288

Tel: (852) 2214 9357

E-mail: info@allan.com.hk
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ABOUT ALLAN INTERNATIONAL
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Our Policy
e A sL:obaE 1

Pursuing Excellence Practising “Green” &

to delight “Lean” throughout
Customer the Company
BEmEREE ERREfEFE RS R

Allan International is a Hong Kong-based company with more
than five decades of experience in manufacturing high-quality
household electrical appliances. We are mainly engaged in design,
manufacturing and trading of household electrical appliances and
providing OEM and ODM services for various household electrical
appliances brands.

The Company’s operations include research and development,
product design, electronics and MCU developments, tool-
making for plastic, plastic injection moulding and semi-automated
assembly lines. Our aim is to satisfy our customers’ needs and
requirements in quality, pricing, and on-time delivery. Our
vertically-integrated operations allow full control over the safety
and quality of our products.

ESG STATEMENT OF THE BOARD
OF DIRECTORS

We are aware of the profound repercussion of global warming
on human society and the natural environment and recognise
good ESG governance is conducive to enhancing the corporate
investment value and bringing long-term returns to our
stakeholders. The Board of Directors of the Group is responsible
for overseeing the ESG-related issues and works of the Group,
including the progress and quality of the ESG work, and strives
to implement the ESG development strategies in daily operation.
For more information on the ESG governance structure and
risk management, please refer to the section “Governance for
Sustainability”.

Persisting Social
Responsibility for the
Community
Bl TEER R

Perpetuating
Improvement as World-
class Corporation
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We are committed to minimising the impact of our business
operation on the environment while strengthening brand
competitiveness. In respect of resources conservation and
pollution reduction, we have obtained 1ISO14001 Environmental
Management System Certification and ISO14064 Greenhouse Gas
Management System Certification. Accordingly, we ensure that
environmental protection is incorporated into the Group’s daily
production and management.

Our success is a result of the contribution and dedication of the
Group’s management team and all employees. As part of our
efforts to retain and attract talents, we are committed to creating
a safe and fair working environment where our employees can
unleash their development potential as well as protecting the
interests of our employees. To enhance their sense of belonging
and accomplishment, we have also established a career platform
which enables them to realise personal value. On another note,
we undertake supply chain management on the basis of open and
transparent procurement. We also strive to connect the business
industry and the community to facilitate mutual support while
extensively participating in volunteer and charitable activities in an
effort to pass on love and give back to society.

There is a long way to go for us to promote sustainable
development. Whatever lies ahead, Allan International will stay
committed to the principle of “success without pride, self-reflection
for improvement” and will continuously improve all aspects of our
business to forge ahead steadily in the 21st century, contribute
to society with our own expertise and fulfil the needs of different
stakeholders.

GOVERNANCE FOR SUSTAINABILITY

The Group believes good corporate governance practices can
serve as an effective guidance for Allan International to establish
and accomplish long-term strategies and goals. The Group has set
up an ESG working group (hereinafter referred to as the “Working
Group”) to underpin the sustainable development of the Group.
The Working Group is composed of members from relevant
departments of the Company such that diversified perspectives
can be brought into discussion. The Working Group is responsible
for overseeing the Group's ESG performance, identifying and
reporting any material issues to the Board of Directors. The Board
of Directors assumes full responsibilities for the sustainability
matters of the Group, including assessing and then implementing
or amending the Group's ESG strategies, and approving the
Report. The Board of Directors is also responsible for approving
the resource allocation among material issues in the materiality
assessment.
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To promote a common corporate risk management across the
Group, we have established a risk management and internal control
system, and the Board of Directors is responsible for continuous
monitoring and review of its effectiveness. The Group will regularly
review and evaluate the performance and risks in terms of finance,
operation, compliance and control and ESG, formulate relevant
improvement measures based on the identified risks including
manufacturing process, product quality, working environment and
resource allocation, and effectively communicate the information
to relevant responsible employees through the Risks and
Opportunities Assessment Table in place.
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Risks and Opportunities Assessment Table 2022

R B A 4438 5F 5 0 T R 2022)

Type of Risk ESG Risks Identified

o8 ki 2R BIMESGE I
Occupational safety Fire hazards and potential fire
BEZe NKBB - BEMK
Equipment/facilities have structural/
operational safety hazards
B RBTFEERRIERERBE
Supply chain Material procurement control
s 4K R B 2 1)
Product manufacturing control
B E

Response to Risks

2 B P ¥ 4 B

Operate in accordance with safety
provisions and use qualified original
components for electrical appliances

BRLZE2HRBETRIE  ERAERES
R

Carry out routine safety inspections and
eliminate hidden danger sources

ETRAEZEMRE - UHKRERBIR

Strengthen training and enhance
employees’ awareness of fire
prevention

NEREEF - T B Tl A EH

Formulate procedure documents to
manage raw material risk

BURFXMG - RV HRERETER

Information safety
Az2

Security prevention such as default anti-
virus software and network security
firewall

FERESRMHRBELEHNENLTE
By &5

Safety backup of important data

EEHENZ2ED

Regularly update anti-virus software and
enhance network security firewall

EHEBRRSHMN BNEKLEH
DS

Add backup devices and formulate
backup rules

BN &R - HIERD AR
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STAKEHOLDER ENGAGEMENT EnE&ESHE

The Group attaches great importance to the communication with AEEBERERFHEERE - HMNETERHOSE
stakeholders. Our key stakeholders include customers, employees, BEEF - BI  #EAAEE IEBTHAL
suppliers and community/non-governmental organisations. E-AFE  BMEBITANEEESEGE
During the Year, we maintained effective communication and REENNBERERSR a0 T HMME#ET
exchanges with each of our stakeholders through various channels BESGE B MG  WIEABRMGBIER B RE
to fully understand the ESG issues that are of concern and their ~ HiA[ B R EFRHRE -

expectations. This provides reference for formulating our short-

term and long-term sustainable development strategies.

Major stakeholders Communication modes
TERHHE BEH
Shareholders and investors Report the performance of the Group to shareholders and investors via general
RERKZEE meetings, result reports and annual reports
FERRREAREG - FERERFRARERREEERAEENRE
Customers Conduct customer satisfaction surveys
B ETEPMEERE

Handle customers’ opinions and complaints in accordance with established
procedures for customer communication

BREFPEBIERRF - RERXFPHNERMIER

Employees Conduct surveys to collect employees’ opinions through internal
BT communication procedures

FRNIEEEFETEIERASE
Provide training and activities to employees

RETREFIIRE TR

Suppliers Conduct audits on suppliers and carry out risk ratings
HER ETHEREZ LERITR

Review suppliers’ performance on a regular basis

S HEE R RIVEI TR

Community Organise volunteer visits, community investment projects and donations on a
Zanl regular basis

FHRRETRTED  REEREEE KR
Offer scholarships

, . o
Regulators Contact and communicate with government departments S
EEHE BT AR PR B KRB @

Participate in the public consultation initiated by the government
2T B DR A
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MATERIALITY ASSESSMENT

During the Year, we conducted materiality assessment through
questionnaire to collect, identify and determine the concerns of
internal and external stakeholders on different ESG issues. During
the materiality assessment, we have taken the following steps to
identify the relevant issues, including environmental protection,
employment and labour practices, operational practices and
community investment, and their materiality in accordance with the
Environmental, Social and Governance Reporting Guide issued by
the HKEX.

e |dentify key stakeholders

- and relevant issues
BTE L anmatsmhEnamne 4

Step 4 e Confirm material issues {
E b s ERELGMZE

Based on the survey results of the questionnaire, we conducted a
materiality analysis to identify material ESG issues. The following
graph shows the materiality matrix of the Group.

EEMHFMG
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LTER 2EEY HEREFHELREE
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e Collect stakeholder’s
Step 2 feedback
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Step 3 e |dentify material issues
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Materiality Matrix
ERMEE

Relatively material

REE

14
Relatively less material q
BTEE 7

Impact of Business on the Environment and Society
EBHRERMENTERE
©
N
=
-}
o N
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‘ BAEE

Relatively material
REE

Importance to Stakeholders
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The Group has taken corresponding measures for the material M EATRAIENEERE  AEBE S RKIE
issues identified in the assessment, the elaboration of which is set JEfEM o WHERBSEPEHFMABL - —un

BEiE - $'§Iﬂ14§%ﬁjﬂijyﬁ{t B -
S R ERENBEBRE - RAEEMESGRER
RHUBERRE -

out in the subsequent sections. The Group will be as committed as
ever to continuously establishing diversified, transparent, honest
and accurate communication channels to provide an important
basis for the Group's ESG strategies.

ESG issue
ESGE&E

ESG issue
ESGEE

ESG category No.

ESG category No.

ESGE5! L ESGE5! L

1 Management of air pollutants/greenhouse 14 Environmental and social risks of the supply
gas emissions chain
ZRERY RERBHRE it e SRR At @ R
2 Management of wastewater discharge 15 Quality control of production materials
BEKPERE R EEMHNE S
3 Waste management 16 Optimisation of responsibility management
BENER of product quality and sales service to
protect customers’ health and safety
TEERMBERHERBELER REX
FHRERZ 2
4 Energy conservation Responsibl 17 Implementation of product recall mechanism
EHHIRER S for delivered household electrical
operation . o
RELE apiphances due to quality Issue
Green - HOREREEMOKEEXREEBES
production LIS
RELE
5 Water conservation 18 Establishment of a customer complaint
841 K handling and response mechanism
BURPRFREREHEH
6 Utilisation efficiency of other resources 19 Protection of customers’ and business
Hi B R A MG partners' interests
REXPREBAEBHONE
7 Impact of management operation on the 20 Prevention of bribery, extortion, fraud and
environment and natural resources money laundering
EREBHRERRRERERNTE B BR  REFRERE
8 Enhancement of ability at coping with climate 21 Ensuring of incorporation of the needs and
change interests of the community into business &ia
B RIEE RS E activities
Community ﬁﬁ%ﬁ%;éﬁ%%?\ilﬁa’q%g$uﬁjé
9 Employment system \ i”"eit\me”t 22 Investment of resources such as money,
ERHE HERE materials or time to promote community
L o development
10 Elimination of discrimination in the workplace n
s . AT i
S T {38 B S &E £ MEIRBZER HBUHBRE
Employee
@i 11 Occupational safety and health
ETHE BRL2LER
12 Training and development
Bl R R
13 Labour standards
SRR
) el *&?
:ia ; i ’,é*«} :
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A. GREEN PRODUCTION

Always adhering to the concepts of environmental protection
and clean production, the Group is committed to effectively
utilising natural resources while reducing emissions from
business operation and minimising its significant impacts
on the environment through the implementation of various
management procedures. To enhance the efficiency of
environmental protection in the production process and
reduce environmental pollution and energy consumption,
we set various environmental targets, including electricity
conservation, water conservation and emission reduction,
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A RBEE

RERERTREIETARE —EERHH
B BRSBEEERF  BROABME
RRAREIR  WRADEBERELENBN
MEHBRRERNEATE - REFTEE
BIZPEIRERMEE - B RFE SR EER
HiE - BRMBFHETLEEEE AKX
FRHFERFEEREMEMERER Y&
EHPEITHR AR N FERAERT - AR
REBERREARIBNER - NFEHRAER
FHEE MK o

and related management measures every year. We also
conduct efficiency review and annual review on a regular
basis to ensure the successful achievement of environmental
targets. All targets for the Year have been achieved.

Achievement of

Environmental indicators the objective

Environmental targets
REAE REER FERRAR

The Group complied with all applicable environmental
laws and regulations, including but not limited to the
Environmental Protection Law of People’s Republic of China
(KR EARLMBEIRITREL)), the Cleaner Production
Promotion Law of the People’s Republic of China ({ # %
AR LB EREERE L)), the Solid Waste Pollution
Prevention and Control Law of the People’s Republic of
China ((HZE AR A BBEEWITARENRIED), the
Water Pollution Prevention and Control Law of the People’s
Republic of China (R #E A RHEFBIKIFHEIAED) and the
Air Pollution Prevention and Control Law of the People's
Republic of China ({1 E AR KX MBI AR5 LB /G7%)). There
was no violation during the reporting period.

Improve the compliance rate of environmental 100% compliance rate of wastewater,
monitoring exhaust gas and noise monitoring Completed
RERREAERX BEXK - BER - RBERAZEZEE100% 2 e
Increase the rate of hazardous waste treatment 100% legal treatment of hazardous waste Completed
REGEREX e ERYEERIE100% E e

Control the occurrence of chemical leakage Zero occurrence of chemical leakage
2 mt R - incident Completed
L2 Mt R BRI A HEOR E5EmK

AEEE T B ERRIRROABIAMER -
BREEIRR(PFEARAEMBRER
#E) (FEARKMBBFREERE
E) (P EARKANMEEEREYSRAR
BPRE) (P EARKMBEKZRE
AEY RCPEARKMBE ARG R
) mMEHRALREGERNBER
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EMISSION MANAGEMENT B EE
Air pollutants management RRSEYER
The air emissions of the Lilin Plant mainly originated BEHBERN TR EER T ERAEBHEL
from the electric generators and vehicle emissions. To BB o BIEHIERE Y M BEUR
control the emission sources of air pollutants, the Group 98 AREBEHTE(EK BER - BIEE
has formulated the Wastewater, Exhaust Gas, and Noise $if>&<1%}§§ﬁiitﬁﬁsﬁf’ﬁ?a 31 #HE
Management Procedures (&K « EESR - B EEEIRF)) EEBEMPIERR ARG R RIER NEL
and the Operating Guidelines for Industrial Exhaust Gas BEHIRIERETIREEBFIMNBRI : &
Emissions ({ T RERBEAIREFE S )), which stipulate that SEERBFERYERETHERIRER
the air pollution facilities built by all relevant departments B AREEBREEREIE - BRIRIESI A S
must go through the inspection and acceptance of local RAMDEOYEN - NEB IS FEHETE
competent environmental protection departments. Besides, SPERARR - MREBERERETEL
the Group requires the plant to purify or dedust the exhaust TEEEREREERBRE
gases and adopt dust removal measures to strictly control
the emission of toxic exhaust gas and dust. The Group also
conducted regular inspections on exhaust gas emissions to
ensure they were within the requirements of relevant laws
and regulations.
The following sets out the data of gas fuel and vehicle N3RS HA A A RS AR K BB W BE ROBE P
exhaust emission during this reporting period. Due to BT » AR2021F9 MR EBR KA
the impact of the power-cut policy issued in September Z . IFE‘E{%)EH SR E NG EE K
2021, the plant had to generate electricity with diesel to mEE2E A ERABHOER
maintain operation, resulting in a drastic increase in diesel E%%TJFWJ:EZOZO/N%?E%LH- °
consumption and hence, a notable increase in related
exhaust gas pollutant emissions compared to 2020/21.
To reduce the reliance on fossil fuels, which are highly BRVEBHREERESNILAaRE K&
carbon-emitting, the Group has planned a photovoltaic BE:tEE2022FRA XA IRER -
project in 2022, which is expected to generate 3.83 million Bt EA38IBE TERES °
kWh of electricity.
Exhaust gas pollutant emissions
Pollutant BRERNHBE
ERY 2021/22 2020/21
Nitrogen oxides (NOx) kg
AALWINOX) T3 17,652.23 1,458.00 e
Sulfur oxides (SOx) kg
e (SOx) T 1,147 .94 90.15
Respirable suspended particulates (RSP) kg
AT % AR F KL F(RSP) T 127.69 22.16
Note: The calculation was based on the Technical Guide for Preparation e AEDERREAREME AR

EHEANEREBBBERARSED
HROBEERmHRMER) - (ARA
AR — IRRBERUS B &
M) REERRBERRERE
# # ( EMISSION FACTORS FOR
UNCONTROLLED GASOLINE AND
DIESEL INDUSTRIAL ENGINES) °

of Air Pollutant Emission Inventory for Road Vehicles ((iER&#E) =
RE)TRIBERUE BARGIFAMER)) and the Technical Guide for
Preparation of Primary Source Emission Inventory for Respirable
Particulate Matter (K 58] R A FBRLY) — R BERUE B4R %
fit 8 M ) ) issued by the Ministry of Ecology and Environment

of the People’s Republic of China and the Emission Factors for
Uncontrolled Gasoline And Diesel Industrial Engines issued by the
United States Environmental Protection Agency.

A e e T

! I
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Greenhouse gas management

Greenhouse gas emissions are closely related to climate
change and China has set a “carbon neutrality” target to be
achieved by 2060. In view of this, the Group has formulated
and implemented the Greenhouse Gas Control Procedures
(/= R 8% #l 32 F ) ) to regulate greenhouse gas
management and meet the requirements of the 1ISO14064-
1 greenhouse gas inventory standards. The quantification
process was conducted with reference to the international
standards such as 1ISO14064-1 and 1SO14064-3 of Guidance
for Accounting GHG Emissions. The evaluation process
was conducted with reference to the guidelines published
by National Development and Reform Commission of the
People’s Republic of China and international standards such
as the Guidance for Accounting and Reporting Corporate
GHG Emissions to ensure the accuracy of environmental key
performance indicators.

The following sets out the Group’s greenhouse gas
emissions during this reporting period. Regarding the
emissions from electricity, despite that, in terms of actual
electricity consumption, the electricity consumed by the
Group reduced by approximately 10% from last year, both
Scope 2 and overall greenhouse gas emissions increased
as the calculation of Scope 2 energy indirect emissions for
the Year was based on the latest 2019 China regional grid
baseline emission factor in accordance with the requirement
of 1ISO14064, in addition to the drastic increase in diesel
consumption.
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BERBEE
BERBHREREE (S SHEE - M
BIZRINE] T T 20608 [HixAFBIZ - &
ARkl AEEGFTERECEERES
BIEF)USBEEREEE TELFH
ABISO14064- 1B ERBEBREFZEE K o
BMEZELLHBEES2EI1SO14064-1 K&
ISO14064-3F R EREZE B ZREHE
IEREMETT - FHBREBEPEAREN
BERERMNELZESEMAIER - U
MAERBZERADEZREMARETE
ZSERZE  URRRIBEERENEEZN
AR o

AMEBHA - AEENEEREHEREN
T BRTAREREEZE EANREN -
EBENNEER  REBENREEELE
AEBENFEEELEF TR THI0% A
AR AFEIRRBISO14064H) R & - & E
CRERMBEBENMETEER T &#H2019
FhEENEAEELHERET  EWE
E-_REBEMNAERRBERE LA -

Greenhouse gas emissions

BEREHENE

Category of greenhouse gas emission
B E RS RUE R B 2021/22 2020/21

tonnes of CO,-e
AE—FHE= 14,608.52 11,471.21

Total greenhouse gas emissions
RBERBHNE

Direct emissions (Scope 1)

BEEBR(EE—)

Energy indirect emissions (Scope 2)

tonnes of CO,-e
AE—ELiRE 2 1,301.86 119.13

tonnes of CO,-e

BERMEER(BE ) AE—ELiRE = 13,306.66* 11,352.08
Note: PR &E -
ki In the audit, based on the 2019 Emission Reduction Project China * EHPRERC09EEREBEEPHRR

Regional Grid Baseline Emission Factor Results (20194 &g 18
B EREEFEEELTNEFHER)), ie. 0.8042 tCO/MWh, the

HEAEELENEFER) -+ B10.8042
tCO,/MWh + #BE R B BEA13,306.66

energy indirect emissions were 13,306.66 tCO.-¢; if based on the tCOzre ' MRBEMKAB M (20155 2
BE@FHEREFRNENTERETF)
B10.6101 tCO/MWh - B2 IR HE R &
10,094.99 tCO,-e

previously applied 2015 Electrical Emission Factor of the Average
Emission Factor of National Power Grid (20154 & B & 49 F 15
PEREFHEANPERET)), i.e. 0.6101 tCO/MWh, the energy
indirect emissions would be 10,094.99 tCOs-e;




The calculation was based on the Reporting Guidance on
Environmental KPls issued by the Stock Exchange, the 2006 IPCC
Guidelines for National Greenhouse Gas Inventories, the Fifth
Assessment Report of IPCC, Specification with guidance at the
ISO14064-1 organisation level for quantification and reporting of
greenhouse gas emissions and removals, the 2009 China Energy
Statistical Yearbook ({20097 B 8EJRFat F 22 )), the 2019 Emission
Reduction Project China Regional Grid Baseline Emission Factor
(C2019F ERBEIA B B [& 3 A A& HEME F)), the Fourth
Climate Change Assessment Report of IPCC (2007).

Scope 1 includes emissions from stationary combustion of diesel,
emissions from direct combustion of diesel and unleaded gas
from mobile sources, and fugitive emissions from refrigeration
equipment; and Scope 2 includes energy indirect emissions from

purchased electricity.

The Group mainly generates non-hazardous wastes,
including domestic waste and waste paper. Relatively few
hazardous wastes, including discarded fluorescent tubes,
used dry batteries, used packaging barrels, used mineral oil
and surface treatment wastes, are produced.

The Group has implemented the Solid Waste Management
Procedures ([ElREREYIEIRIEZF)) and the Guidelines for the
Classification and Disposal of Solid Wastes [E|88EEM D IEEE
YEZ4578)) in order to ensure proper classification, collection,
storage, transportation and disposal of solid waste. Besides,
we have identified the hazardous wastes in the plant based
on the requirements of the Directory of National Hazardous
Waste of the State ((BIREK % 8%)). The hazardous wastes
are transported to the government-approved hazardous waste
recycling entities for further processing as well as the recyclable
wastes to the government-approved waste recycling entities for
recycling, in accordance with the regulations such as the Law of
the People’s Republic of China on the Prevention and Control
of Environmental Pollution by Solid Waste (A2 A R HF1E &
BEREZ YRR S A% )) and the Administrative Measures
for Hazardous Waste Transfer Manifests K /& BE a5 Bt B &
BHLED).

TREREEERAR | RE  dERERME 20212022
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The hazardous and non-hazardous wastes generated by the
Group are set out below:

Category of waste

EEEYE R

Hazardous waste tonnes
BEREEY NI
Non-hazardous waste tonnes
MEREEY NI

Wastewater management

The Group's wastewater discharge mainly comes from mould
cleaning machines, machine tools, wire cutting, and punching
equipment in the mould manufacturing workshop, as well
as domestic wastewater from dormitories and kitchens.
To ensure our wastewater discharge is in compliance with
the Limit on Discharge of Water Pollutants of Guangdong
(DB44/26-2001) ({7K)5 ¥ HE PR (B (DB44/26-2001))), the
Group has implemented the Wastewater, Exhaust Gas, and
Noise Management Procedures ({EE7K » BER « BB SR
fr)) and the Sewage Treatment Operation Regulations ({}5
IKEEIERVEFRFE)) to manage its wastewater generated from
operation. The industrial wastewater are treated through
sewage treatment facilities and discharged after reaching the
standard. The domestic wastewater are treated according
to the operational guidelines of each department. Sewage
inspections are also arranged. Relevant sewage would be
directly discharged into municipal sewage pipelines upon
preliminary treatment and would be further disposed by the
government'’s sewage treatment facility.

2. USE OF RESOURCES

Electricity consumption management

The Group is committed to reducing the consumption of
natural resources. The Group has formulated the Energy
Resource Management Procedures (€ 82 R & JR & IE 12
F¥ ) ) and the Energy Resource Management Operational
Guidelines (BEIREIRE EIEEFEE)) as well as a number of
resource management measures, such as the set up of power
lines in different areas of the plant and installation of separate
meters, and submission of electricity reports by energy-
efficiency commissioners of each department on a quarterly
basis to review the electricity consumption. Also, we keep
updated on the latest environmental news to optimise our

existing manufacturing equipment and technology, so as to
reduce environmental pollution.

AEENEEREBZEEMELENT

Waste generated

BRUWEEER
2021/22 2020/21
5.35 5.26
299.30 372.70

Bk EE
AEEMEKEREZRAELEESER
MEEBEE  ER - £3 - ITHEE
#H URKREEERBENEEEK A
EREKFEMEEERAE M HIZECOKS
2BE R (E(DB44/26-2001)) © KEE
Bl T(EK BR BIEEEFRR
CoRBERIERE)EBEEEEREEL
RIBEIK » Bk A EREKERIBIS KR IE Y
M EEBEER  EEEKAIRS PN
BRIEESIETER T HRBAETT
SEIKIOE - BRARSKIEETVI S EIER
SEHEFATBSKER  2ABNMNS
IKEERRIEE— R o

BiREH

REEE

AEBHAORIRRERER - ARED
HECRRRERERREF) M(ERERE
BEREE)URZHEREEERE - f
o BEDRERERER  URABZ
BERMEHFINHEEEEFTEREIAE
BE WA AERER - AR - RATRE
EHRERNEIHEENE(CRBLEER
Rl - fEmm A IRIFZIZ R o
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The Group's total energy consumption is set out below: REBWAFERENT

Energy consumption

c BERMEER
ategory of energy
BE R E R B 2021/22 2020/21
Total energy consumption MWh
REETREE K E 19,269.72 19,030.10
Intensity of total energy consumption MWh/RMB million
(by output value of finished products) KEE, BEARE
T E (AKX mEEH) 33.22 24.44
Direct energy consumption
EEERMEE
Gasoline consumption MWh
FUMEE I FLBF 118.55 156.86
Diesel consumption MWh
% R KR 2,604.71 266.33
Indirect energy consumption
BEEREE
Electricity consumption MWh
BEHRE=E JK LB 16,546.46 18,606.91
Note: M5
When the energy data this year is converted into MWh with reference AFEEBRERIBELEREBEREBEREASKE
to the lower calorific value, calculated based on gasoline 10300 kcal/ B+ % BR 2009 FF B RE R 4% 5T 4 2 5 B 10300
kg (43070 KJ/kg) and diesel 10200 kcal/kg (42652 KJ/kg) under the 2009 F+ /A (43070KJ/kg) R 4H10200F <,/ A
China Energy Statistics Yearbook; and T (42652KJ/kg)EtE + &
Direct energy consumption includes gasoline and diesel consumption BEERREEREAOREHREENEEERRE
and indirect energy consumption includes electricity consumption. ERRFEHES -
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Water utilisation management

As the water used by the Group mainly comes from municipal
pipelines, there is no issue in sourcing water. Yet, we are
well aware of the importance of water conservation and are
eager to cherish the limited water resources. Therefore,
Allan International is committed to reducing unnecessary
production and domestic water consumption while
proactively carrying out water conservation measures. Our
Administration and Personnel Department promotes water
conservation regularly and inspects water pipelines at the
plant to uncover and eradicate any dripping of the pipelines.

During the reporting period, The total water consumption of
the Group is set out below:

Water consumption m3
FEkE S F R
Intensity of water consumption m*RMB million
(by output value of finished products) MHKSBEARK

FKREZE(ARKmEBERH)

Packaging materials management

The Group uses raw materials including recycled plastics,
electronics, hardware, rubber and plastic raw materials. Raw
materials and packaging materials are mainly used for daily
production, and their consumption depends on the output.
The Group strives to minimise material waste and calls on
its employees to pay attention to resource conservation and
increase awareness of environmental protection.

During the reporting period, the Group's total consumption
of packaging materials is set out below:

Total consumption of packaging materials tonnes
BEYHEE NI

AKER
BARNEENAKEBRETMHREE &
KEFNERAERERANEE - 8
2 BMDBERETHONBKNESZE
MBEEBERNKER  DREBBIR
DAV BHEEREERNK  BEEEH
IKFEHE - BT R A S EHHRE
HREKEE  WKEREHKEE &b
BEMHEREERRRR

BEPA - AEEWAFEKENT :

Water consumption

KEREE
2021/22 2020/21
123,424.00 155,952.00
212.80 200.31
BEMHER

AEBEERNRMHIZREBEELRE
B hHe KB ZBRH-RHHEK
BEMHIERRATEEMS  £8
BIURREE - AEEB IR ME AR
B OUWHMEIBERHOERER 25
RREH -

BREHRN AEBNAEDHEREN
T

Packaging materials consumption

BEMREE

2021/22 2020/21

4,050.87 5,386.00




ENVIRONMENT AND NATURAL
RESOURCES

Striving to incorporate the concept of environmental
protection into all of its operational decision-making
processes, the Group encourages and leads its employees
to take part in the continuous improvement of the
environment while integrating the concepts of energy-
saving and emission reduction into daily operations. The
Group promotes the knowledge of energy-saving, emission
reduction and environmental protection to our employees
through training. Besides, the environmental management
system implemented by the Group in its business operation
has obtained the ISO 14001 certification, which not only
demonstrates the Group’s outstanding performance in
sustainable development, but also serves as a recognition
of our efforts in minimising the adverse effects from our
operation on the environment and natural resources.

CLIMATE CHANGE

In the context of the rapidly deteriorating global crisis of
climate change, how enterprises should confront and review
the impacts and opportunities brought by climate change
to their operations is a very crucial issue at the time being.
Therefore, the Group assesses and reviews its exposure to
climate change risk on a regular basis in order to reduce the
physical and transition risks arising from climate change and
to get well prepared to deal with any financial risk that may
emerge in the future.

DRBEREEERAR | BE
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14001 RENREEEER - UEEAE
EEgmaREERERR  TEHEMEN
WAL EEHPEHIRIBERRAERERK A

B ERRA -

RIRE
E2RREEERSBIBHEET &%
R LB RIRE (L HE L EM®
KNEELEE  BLENTOEENR
2 o At - AREE G RRE RIEE
LRk - OB ERIERE(CFTEI BH T 8
Rk BRI R - ABERATREE RN
BRRMARMAR  FHEZE -

17



18 ALLAN INTERNATIONAL HOLDINGS LTD.

Physical Risk

ERER

The Lilin Plant of the Group located in
Huizhou City, Guangdong Province is
more susceptible to typhoons

AEBMREREBMNOERRE 2R
EReXIRRANTE

Policies and The tightening regulatory requirements

laws in operation, products and services

R oA E relating to climate change have
resulted in increased operating costs,
including costs of compliance and
product development costs

FEREE  EmAREAEARREE(E
HENEERTEREE @ iGN
BB AL - BESRKAREM
B 3% B AR
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The Group has formulated the Typhoon, Flood and
Earthquake Emergency Plan (CB8R « 7K - B FES
TEZ)), which includes establishing the responsibilities
of emergency teams and the procedures for disaster
prevention, response, recovery and reconstruction to
minimise the possible consequences of accidents and
effectively protect the Group's assets and employees’
safety.

REETREFIECRRE - K ERSTER)  BR
BREYESNENRE - KENE - B - Ik
BEREZNIERF  USKAREREEELENER
B’R TERREAEENVEREIRS -

Before typhoons, the Group will keep all windows
closed and follow the instructions announced by local
government, to ensure all precautionary measures are
properly taken.

EREREGR - AEESERMAE S RENMIERKL
ol B B R 2 B - MF P BB EE i o

In response to increasingly stringent policies and laws,
the Group will continue to strengthen communication
with stakeholders and improve our corporate social
responsibility management system to further enhance
the Group's environmental and social performance,
with a view to meeting the requirements of regulators
and investors in respect of sustainability issues.

REHBBERENBE A - AEE S HES NS R
KNEBR FETEASEHEEEERRLS
E—FRAAEERRFELGNORI - Km
REEHBLRREEHAMFKEEREFEMNENR

Moving forward, the Group will step up the
identification of latest laws, regulations, relevant
policies and standards, and update and revise internal
systems and standards in a timely manner, in order
to optimise the level of energy conservation and
emission reduction to reduce the impacts on the
environment while complying with regulations and
maintaining production capacity.

FERE - AEEB IR BRI RIERESR - HEAREK
KARAE - Ko b5 BT ERT AR Il BRAR A - IS SRAEAT
BERLGEFEENRE - B0 LR ITE BB

IKFE - BAHIRENRE -
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B. EMPLOYEE CARE

1.

EMPLOYMENT SYSTEM

Regarding employees as one of our important assets, the
Group is committed to providing employees with a good
working environment to enhance their sense of belonging,
protecting their rights and interests, and establishing a career
platform that is conducive to the their development and
realisation of values.

The Group strives to create a fair and equal working
environment for our employees. The Group has specified terms
of remuneration, dismissal, recruitment, promotion, working
hours and rest periods in our Employee Handbook ({2 & F
fit)) and Anti-Discrimination Management Procedures (I
REIEIZF)). The Group strives to eliminate discrimination in
the workplace by providing equal employment opportunities
to our employees. In addition, the Group has developed
and implemented the Internal and External Information
Communication Management Procedures K AYME B8 & 12
F27)) to facilitate the execution of management procedures
regarding working hours, wages, anti-discrimination, etc. and
the accurate conveying of employee opinions.

At present, the manufacturing industry generally faces the
challenges of difficulty in recruitment and high turnover rates.
The Group offers a clear career pathway and competitive
remuneration packages for employees to attract and retain
talents. The Group implements a minimum wage guarantee
system to ensure that salary of employees is not less than the
local minimum wage standard, and that it maintains various
legal social insurances and benefits for all employees.

The Group strictly complied with relevant laws and
regulations relating to remuneration, dismissal, recruitment,
promotion, working hours, rest periods, equal opportunities,
diversification, anti-discrimination and other treatment and
benefits, such as the Labour Law of the People’s Republic of
China (P ZEARKEMBF L )L )) and the Labour Contract
Law of the People’s Republic of China ({1 ZE AR KB4 )
&[A)%)). There was no violation during the period.

TREREEERLAR | BE HEREAR
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As of 31 March 2022, the number of employees of the Group HZE20229F3A318 - AEBIRTELER
by category is as follows: EOoMEEABIT :
Total number of employee
(person)
Classification 2 EERH(AN)
By gender R BIE 5
Male BH 641
Female 7 1,271
By employment type REBRERE S
Full time 2 Bk 1,912
Part time FEHL
By age group RERAR 82
Under 30 30pR AT 146
30 to 40 30E407% 536
4110 50 415507 915 :
50 and above 505R A 315
By geographical region Rt & & 5
China s 1,912
Note: BT
The calculation was based on the Reporting Guide for Social Key FTETERE R EMNT SR ESURRER
Performance Indicators issued by the Stock Exchange 3l
As of 31 March 2022, the employee turnover rate of the HZE2022F3831H - AEBIZRTRER
Group by category is as follows: EHMEBRKLEMNT -

Monthly average employee
turnover rate (%)

BRAVHER
Classification MR (%)
By gender R B & 5
Male Sk 3.91%
Female pegc 2.48%
By age group RERAR S 2
Under 30 305 A T 19.58%
30 to 40 30E407% 2.05%
41 to 50 4125057 1.32%
50 and above 505% A | 1.56%
By geographical region RLEE D ;
China h 296% :
Note: Bt 3T
The calculation was based on the Reporting Guide for Social Key FTE T AR R FTE AR A SRR BB IZE R ‘V‘%
Performance Indicators issued by the Stock Exchange 5l R

bl *a Ao e
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Health and Safety Target
REEZZER

HEALTH AND SAFETY

Over the years, Allan International has been upholding
and implementing the labour protection policy of “Safety
and Prevention First” in an effort to maintain a healthy and
safe working environment. Having the Health and Safety
Management Procedures ((ERZ 2 & EIEF)) and the
“Fire Safety Management Procedures” (B Z 2 &R 12
FF ) ) in place, the Group strengthens occupational health
and safety management and fire safety management by
providing the employees with occupational safety awareness
training, fire awareness training and fire source management
and other measures, in order to improve the Group's ability
of coping with and preventing risks and incidents, protect
the employees against occupational diseases and hazards
during the process of production and labour work, and
prevent the occurrence of occupational safety incidents and
health hazards. In addition, we conduct safety inspection
of the plant on a regular basis, aiming to eliminate hidden
dangers at work on a timely basis. We also hold monthly
work-related injury meeting to review the incidents occurred
during the month and discuss improvement measures. We
also provide necessary training for employees to enable them
to comprehensively master and understand safe working
methods.

Health and Safety Indicator
REEZEER

DREREEERAR | RBE g RERRE 20212022

BERZZ
SREERANKERRT I ZE2F —
B RTINS EREDE  RIER—
Ef2E ZRE2NTHERE AEECH
E(RELZE2EERF)MCOEHL2ER
BF) BIEBERRZE2EEMEH X
2ER PEAEBIRHBELRZEHE
A~ A BB M AREEFEE A
1 = 7 5 [ R Y TR B M 97 68 55 U A0
REETHELESHBRETTIIBERR
TRENTE  BOBRELEZFTRMBE
REOEE - R BEEEMETLEE
ERE  REERIERPFENRSE - 1t
S BMEEBAETIGERRNEE B
AEATBERN RAEREE - R
RETRHEMERI BHMATHEER
BERBELZENTESN -

Achievement of
the objective
5ERAR

Improve fire safety level Zero occurrence of potential fire Completed
REHEBZ2KF B N KB BRI FEOIR 2 e

The Group strictly complied with relevant laws and
regulations relating to providing a safe working environment
and preventing employees from occupational hazards,
such as the Law of the People’s Republic of China on the
Prevention and Control of Occupational Diseases ({FZE A
RAFMEBZRFT/A%)). There was no violation during the
period.

AEEBEETERREHRZETHRER
REERSHERBRELBENEEEER
BB plandhEARAMBERZERE
E) AL AREERBER
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EMPLOYEE TRAINING

We believe employees are the cornerstone and guarantee
of corporate development as well as our key to success. The
Group conducts annual survey for training needs among
employees in order to understand their needs for training.
By constantly reviewing the training needs of the employees,
evaluating the content and effectiveness of the training
sessions, the Group formulates training courses that are
conducive to improving the employees’ knowledge and skills
while meeting our business needs. According to the Human
Resources Management Procedures ({ A N ERERIZF))
and the Employee Training ({18 E3&31)), the Group develops
different trainings for employees, including induction
training, on-board training and transfer training, on-the-job
training, special training and external training to enhance
their working skills and capabilities.

During the reporting period, the percentage of trained
employees and average training hours completed per
employee of the Group by category are as follows:

trained employees
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8 T3E3I

BMPBAEE I ECRBERMNERERE
BT mERERGKY - BT HRE T
IFE - NEBEETFERIFRLESR
BB T B THEIFEE - FEE
RENABTMER - ABEREIEREF& %
BHREE - XABIRS 8 TABMXEENE
JIRE - AEERBCADNEREELERF)
MCEBEI) BB THIETRF -
BREABEY - LEAMERE - ERIE
A~ FEIFIIFINEFENNE - e B THY
e ©

BERHE - AEERTRERE D HZ
BEBOLEBAEERZKZINFIE
QI

Average training
Percentage of hours completed
per employee

(%) (hour)
LEIEEFIE BHEEEZTRZTIN
Classification (%) PR B (B )
By gender R B8 5
Male B4 34% 25.47
Female 1 66% 27.86
By employee category REEERES
Chief management HEEEABR 1% 12.00
Senior management SREEABR 1% 16.30
Middle management PREBAR 21% 24.00
General employees —RET 67% 30.00
Note: MsE

SHE T ERE R EMOL S BRARIERER

Performance Indicators issued by the Stock Exchange &3l

The calculation was based on the Reporting Guide for Social Key




4.

LABOUR STANDARDS

In strict compliance with China’s Provisions on the
Prohibition of Using Child Labour and other relevant laws
and regulations, the Group strictly prohibits the employment
of child labour by checking and reviewing the identification
documents, relevant certificates and work experience of
applicants during the recruitment process to verify their age.
To eradicate the occurrence of such incident completely,
the Group has formulated the Special Protection Procedures
for Minor Workers ({ & B\ F T 5 (R # 12 5 ) ) and the
Procedures for Remedying Child Labour and Promoting
Children’s Education ((fiE L RERZEHE TIFIRT)).
If child labour is found, we will stop his/her work immediately
and carry out investigation to identify the loophole and
implement remedial measures to prevent such event from
happening again.

Before the on-boarding of an employee, the Group and the
employee will enter an employment contract which explicitly
specifies the terms such as working hours, rest period,
remuneration, insurance and benefits of the employee, so as
to safeguard the freedom and interests of the employee from
violation and to avoid forced labour. The Human Resources
Department also reviews the attendance record every
month on a regular basis. If overtime work is discovered,
investigation will be conducted immediately to ensure that
employees are not forced to work overtime. If overtime work
is required based on the needs of manufacturing operations
or under special circumstances, it shall be agreed with the
employees and assured that the physical conditions of
the employees are not affected. The employees shall be
compensated for working overtime.

The Group strictly complied with relevant laws and
regulations relating to the prevention of child labour and
forced labour, such as the Labour Law of the People’s
Republic of China ({(FZEARZLFMEIZEE)%)). There was no
violation during the period.
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C. RESPONSIBLE OPERATION

1.

SUPPLY CHAIN MANAGEMENT

Allan International attaches great importance to the risk
management of suppliers and is keen to encourage suppliers
to be accountable for the environment and the society. The
Group has formulated the Procurement Control Procedures
(CEREBIEHIF2 7)), the Supplier/Subcontractor Management
Control Procedures ({ftfER, 7 BRI EIRZEFIZF)) and
the Suppliers’ Guidelines ((#fERE#ER)) to standardise the
processes for selecting and managing suppliers.

Before the engagement of suppliers, a series of audits would
be conducted to assess their quality, environment and safety
performance comprehensively to ensure that environmental
and social risks related to the supply chain are being
minimised.

The Group also conducts audits on suppliers and carries out
risk ratings every year and performs on-site audits according
to the risk conditions of suppliers. If any supplier is in violation
of its contractual obligations and operating procedures, the
cooperation relationship will be terminated to ensure the
performance of our supply chain in quality, environment and
safety is in line with the policies of the Group.

The Group will also consider the environmental performance
of suppliers when procuring materials from them and
engaging their services, such as entering into relevant social
responsibility terms with suppliers according to the Suppliers’
Guidelines ({ fit & & % Al ) ), including but not limited to
prohibiting the use of child labour and forced labour,
and providing a healthy and safe working environment
for employees. We will also give priority to suppliers who
have obtained ISO 14001 environmental management
system certification, so as to expand the Group's vision of
environmental protection to all aspects of the supply chain.
In addition, pursuant to the Procurement Control Procedures
((EREBIEHIFE T ), the Group requires that materials procured
must comply with the requirements of Hazardous Substances
Free (HSF), including RoHS, REACH, HF, no bisphenol
A, food contact and other requirements, to control the
environmental and social risks of the supply chain as much as
possible.
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The number of suppliers of the Group by region is as follows:

Region i &
Guangdong Province BR4E

Other provinces in China R B E Ath & 1D
Other countries or regions H b B Hh sk (2

2. QUALITY CONTROL

Allan International recognises that providing high-quality
products to the market is the sole key to business success.
Therefore, we strictly abide by the laws and regulations
relating to the supply and use of our products and services,
including health and safety, advertising, labelling and
privacy matters. To ensure the health and safety of its
products, the Group monitors its product quality through
various production process and inspection procedures
and has obtained ISO9001 Quality Management Systems
Certification.

The Group carefully monitors the entire production process
of products, where sampling inspection of products, ranging
from raw materials to finished products, are carried out
on a regular basis to ensure that the products meet the
requirements of safety manufacturing standards. Apart from
the above, the Group has set up a hazardous substance
evaluation group which is responsible for establishing a
hazardous substance assessment and identification process.
The group regularly holds evaluation meeting to establish
hazardous substance standards and determine the risk level
of materials. At the same time, we have formulated the
Procedures for Control of Substandard Products ({ T~ & &
1 HIF2 7)) which stipulates the methods for identification,
recording, evaluation, isolation and disposal of substandard
products and requires respective departments to formulate
response solutions for the substandard products and take
follow up action.
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AEBEZRTEMESE S HEFDER N
N
Number of suppliers
HEERE
162
16
64
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The Group places a high premium on product labels which
guarantee product traceability. In accordance with the
requirements of the Labelling and Traceability Procedures
(C(IZFEAN AT B B IEFEFF)), we clearly provide the identification
and labelling of raw materials, accessories, semi-finished
products and finished products during acceptance,
production, assembly and delivery to ensure the traceability
of our products. The Group will follow the Operational
Guidance for Customer Return Processing after Delivery
(mEEREFREREEZEIEE)) to process and recall
relevant substandard products. Meanwhile, we will also
conduct in-house reviews to prevent the occurrence of similar
incidents.

The Group strictly complies with the Law of the People’s
Republic of China on the Protection of Consumer Rights
and Interests and other relevant laws and regulations to
safeguard the legitimate rights and interests of customers. To
improve the procedure to handle customer complaints, the
Group has formulated the Customer Information Feedback
Operation Guide ((BAR{E B REIEEFEE)), which provides
methods for handling customers’ feedback and procedures
for taking corrective and preventive actions to effectively
respond to customer complaints.

The Group is aware of the importance of strengthening the
protection of intellectual property rights. To fully safeguard
the interests of customers, employees of the Group are
required to keep all information relating to the technologies,
operation and management of the Group confidential in
accordance with the Customer/External Supplier Property
Management Procedures ((EAR /I B A B EE R
J¥ )) to safeguard the Group's intellectual property rights.
Meanwhile, a “confidentiality agreement” must be signed
by any third party receiving confidential information to
safeguard the confidentiality of such information so as to
ensure that the data, designs and materials provided by the
customers involve the data on the intellectual property rights
in respect of product development and manufacturing are
stored and maintained properly.
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The Group strictly complied with relevant laws and
regulations relating to product health and safety, advertising,
labelling, methods of redress and protecting intellectual
property rights. Meanwhile, the Group complied with
relevant laws and regulations relating to privacy matters, such
as the Product Quality Law of the People’s Republic of China
((PEARKEFBEEREEE) ). There was no violation
during the period.

ANTI-CORRUPTION

Adhering to the principle of integrity and impartiality, Allan
International strictly prohibits corruption, extortion, bribery,
fraud, money laundering and other illegal behaviours in
any form to secure business and working environments that
advocate impartiality, integrity and compliance. The Group
has formulated the Management System of Interest Conflicts
and Integrity ({ M) %5 & 28 X B2 B IR I /E )). The system
sets out specific requirements for prevention of conflicts of
interests and declaration of interests and govern anti-fraud
investigation and propaganda.

The Group also sets out relevant reporting channels and
investigation mechanism, pursuant to which employees can
report to the Group any doubtful corruption cases relating
to conflicts of interests or damaging the Group's interests.
Where any conflict of interest is not declared by relevant
employee, which is found to be true upon investigation, such
employee will face immediate dismissal and is required to
compensate for related losses, and the case will be reported
to the judiciary as necessary.

Our business partners and suppliers are required to comply
with all applicable laws and regulations relating to anti-
corruption and anti-bribery in the jurisdictions where we
operate. Besides, the Group and suppliers have signed
integrity statements which prohibit employees of the Group
from soliciting any benefit from any supplier to ensure
that all transactions are conducted in a fair competitive
environment. We have also provided anti-corruption training
for our directors and employees to help them keep abreast
of the current trends and the issues faced by the Group and
to enhance their awareness of anti-corruption. During the
year, a total of 624 participants attended the anti-corruption
training with approximately 2,500 accumulated training
hours.
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COMMUNITY INVESTMENT

The Group is fully aware of the importance of being a
responsible corporate citizen. In Allan International, we strive
to fulfil our corporate responsibility by contributing to the
community where we operate and creating value for the
society and the environment. The Group has formulated the
Community Investment, Sponsorship and Donation Policies
(CHLEZE - BB RIBEIEK)), which reflect the Group's
principles, plans and work in community investment. Over the
years, Allan International has organised a range of activities
to show care for the elderly and provided financial support
for students. We also encourage our employees to contribute
to the society and support those in need in local community
through active donation and participation in charitable
activities.

From time to time, we organise employees to visit the
elderly in nursing homes and in Lilin Village and present
them with gifts. We have also set up scholarship funds for
Huizhou Pingling Primary School and Lilin Central Primary
School. During the reporting period, the Group had donated
approximately RMB180,000 in aggregate.
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INDEX OF THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE

TREREEERAR

REPORTING GUIDE ISSUED BY THE
STOCK EXCHANGE

Aspect A.1
JTHEA.

Indicator A.1.1
FEIZAN

Indicator A.1.2
EIZAN.2

Indicator A.1.3
FEIZA13

Indicator A.1.4
EIZA 1.4

Indicator A.1.5
EIZAN5

Indicator A.1.6
EIZA1.6

Aspect A.2
JTEA.2

Indicator A.2.1
FEIZA.2.1

Indicator A.2.2
EIZA.2.2

Emissions

23,87

The types of emissions and respective emissions data.

BEn iR AR B -

Greenhouse gas emissions (in tons) and (if applicable)
intensity (If calculated per unit of output, per facility) of direct
(Scope 1) and energy indirect (Scope 2) emissions.

BEE (BE) kgREE (8E2) 2EREBHERE (A
WEEtE) R (WER) BE (WABES B - FHERHET
®) -

Total hazardous waste produced (in tons) and (if applicable)
intensity (If calculated per unit of output, per facility).
FrEXBEEEDHEE (UABETE) k (ER) BE (1
NEBEEBL - 8RREAE) o

Total non-hazardous waste produced (in tons) and (if
applicable) intensity (If calculated per unit of output, per
facility).

FELEEEEDHEE (AEE) kR (WER) BE (W
AGESEA - SEDRBETE) -

Description of emission goals set and steps taken to achieve
these goals.

R PRI S AV HE IR E B IR R R iE 5 Lk B AR PTEREREY 2088, o

Description of how hazardous and non-hazardous wastes
are handled, waste reduction goals set and steps taken to
achieve these goals.

Bl EBEAENEEREZYN L - MM PTE] L8R RE
BERREDELBFERIMA TR

Use of Resources
BEREA

Direct and/or indirect energy (such as electricity, gas or oil)
consumption (in thousand kilowatt-hours) by type in total and
intensity (If calculated per unit of output, per facility).
REAESHERE R SHEEER(WNE K3k ERE
(ATEFTEEFAE) RERE(NMABEESE N - BHERE
FE) o

Water consumption in total and intensity (If calculated per
unit of output, per facility).
BEKERFE(MAGESEN -  BERBTE) ©

A

Al

Al

Al

Al

Al

Al

Al

A2

A2

A2
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e RERMmE 2021/2022
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A

Indicator A.2.3
FHIZA.2.3

Indicator A.2.4
FEIEA.2.4

Indicator A.2.5
EIEA.2.5

Aspect A.3
FHEA.3

Indicator A.3.1
FEIZA.3.1

Aspect A4
JTEA.4

Indicator A.4.1
BIZA.4.1

The Environment
RiE

Description of energy use efficiency goals set and steps

taken to achieve these goals.
A PTEI L BEERERA NG B R R RESRE
BB

Description of whether there is any issue in sourcing water

Lt B 1% P EREX

that is fit for purpose, water use efficiency goals set and steps

taken to achieve these goals.

Tt SKERE A KR LR BERIE R - AR S8 K3

HZABERAZEIELBRARROTR -

Total packaging material used for finished products (in tons)
and (if applicable) with reference to per unit produced.

HmAABEMHANEE (UNAE) R (WER)BEE

BUEE -

Environment and Natural Resources

BERKRER

Description of business activities’ major impacts on the
environment and natural resources and actions taken to

manage related impacts.
MAEBERBHHRERRABERNEATE
BERAZENTE -

Climate Change
RIRZME

RERREE

Description of major climate events which have and may have
an impact on the issuer and how they are dealt with.

MR RAREEHETAEERENEARKEBSE
B REHTH -

Chapter
=4}
A2

A2

A2

A3

There were no incidents which
have a significant impact on
the environment and natural
resources during the period

HAREHRERRAEIRD

BEARENEN
A4
A4




Aspect B.1
JIEB.1

Indicator B.1.1
FE1ZEB.1.1

Indicator B.1.2
$51ZB.1.2

Aspect B.2
J7HEB.2

Indicator B.2.1
JE1EB.2.1

Indicator B.2.2
$51ZB.2.2

Indicator B.2.3
f81ZB.2.3

Aspect B.3
J7HB.3

Indicator B.3.1
fE1%2B.3.1

Indicator B.3.2
JE1%B.3.2

Aspect B.4
J7HEB.4

DREREEERAR | BHE -

Social
e
Employment

(=30

Total number of employees by gender, employment type
(full time or part time), age group and geographical region.

BRI EBERE(NEREGRE) « FRARRMEE S

HE SR -

Employee turnover rate by gender, age group and
geographical region.

RIS FERARN KRS DHEBIRKLE -

Health and Safety
BREHEZE

Number and rate of work-related fatalities in each of the past
three years (including the reporting year).

BE=F(BEEREE)SEET T HAHABRLX -

Lost days due to work-related injury.

AITBERTERE -

Description of the occupational health and safety measures
adopted, how they are implemented and monitored.

H PR B R R E e 215 - A RABBIAIT R B2
FE o

Development and Training

R REI

The percentage of employees trained by gender and
employee category (such as senior management and middle
management).

BRURILEEEMN(NSRERRE HREBRE)EAHNR
JEEBED -

The average training hours completed per employee by

gender and employee category.

BUERREBERE D  BREETHZIINFHRE

Labour Standards
Z TR

Chapter
=4}
B1

B1

B1

B2

There were no work-related
fatalities in the past three years
including the reporting period
BREMEHAANBE=ZFKRE
BIT#EH

There were a total of 155 lost
days due to work-related injury
during the reporting period
WEBHAXBI55EETEE
RIERE

B2

B3

B3

B3

B4
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B Social Chapter
e =4}
Indicator B.4.1 Description of measures to review employment practices to B4
181EB.4.1 avoid child and forced labour.
MR BBENERAREE T RAH ST -
Indicator B.4.2 Description of steps taken to eliminate a violation when itis  There was no violation during
{815B.4.2 discovered. the period
A EZERERBENTERBEBBERARNA LR - HARBERBR
Aspect B.5 Supply Chain Management C1
FEB.5 ftrEEEE Since the operation of the

Lilin Plant only involves the
OEM and ODM of household
electrical appliances products,
advertising matters have no
significant impact on the Group
HRNENBE < €38R %MK
FAE 25 m B0 Bh MR B3 BR R
RI AtESEEHAEE

BREERTE
Indicator B.5.1 Number of suppliers by geographical region. C1
$E1%B.5.1 R DNHEEFEE -
Indicator B.5.2 Description of practices relating to engaging suppliers,  C1
$81%B.5.2 number of suppliers where the practices are being
implemented, how they are implemented and monitored.
MO EABERERENEN  mENTEBENNHER
A URHEBERTRERTE -
Indicator B.5.3 Description of practices for identifying environmental and  C1
{81£B.5.3 social risks in each supply chain process, how they are
implemented and monitored.
MG B EEESERMORE LS RARNED -
ARBEERITRERTE -
Indicator B.5.4 Description of practices relating to promoting the use  C1
{815B.5.4 of environmentally-friendly products and services when
selecting suppliers, how they are implemented and
monitored.
A BROE B R e i 2 R IRREE an RIS ROE Bl - IA
NBRBITRERTE -
Aspect B.6 Product Responsibility Cc2
7 HEB.6 EmEE
Indicator B.6.1 Percentage of total products sold or shipped subject to  There were no products subject
FE1EB.6.1 recalls for safety and health reasons. to recalls for safety and health
EEdEEXrEMBHTRLEHEEFEAMARIANE  reasons during the period
DL e HAN R A EE n [ %2 & B 42 R I8

B 1T 78 3 I




Indicator B.6.2
FE1ZB.6.2

Indicator B.6.3
FE1%B.6.3

Indicator B.6.4
181EB.6.4

Indicator B.6.5
JE12B.6.5

Aspect B.7
JIEB.7

Indicator B.7.1
FE1ZB.7.1

Indicator B.7.2
FE1%B.7.2

Indicator B.7.3
F51%B.7.3

Aspect B.8
J7EB.8

Indicator B.8.1
t51ZB.8.1

Indicator B.8.2
181£B.8.2

TRBEEEEESRAR | BE - 48 REARE 20212022

Number of products and services related complaints
received and how they are dealt with.

BREERERMREORFERB ARBHTE -

Description of practices relating to observing and protecting
intellectual property rights.
Rt R N REANBEREBBNED -

Description of quality assurance process and recall
procedures.

HESRTHAENREMODKRERF -

Description of consumer data protection and privacy
policies, how they are implemented and monitored.
HIUEBESRRERMBEER - AREBRITRERA
% o

Anti-Corruption

R&S

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.
RERAAHBITANEEEREWEFRENETHAR
HEBE MFRER -

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

g R B HIEN - ARBARTRERTE -

Description of anti-corruption training for director and
employees.

imEEME T RENREITHEI -

Community Investment

HERE

Focus areas of contribution (such as education,
environmental issue, labour demands, health, culture and
sports).

EXERERE(HE  BIRFE SHIFK #E- X
it 858)-

Resources contributed to the focus area, such as money or

time.

EEIEEMBAER(INSRLER)

There were no complaints about
quality during the period
HAAARA E o E HE R REF

C2

Cc2

C2

C3

There were no legal cases
regarding corrupt practices
during the period
HARBESHDENT

C3

During the reporting period,

a total of 624 employees,
including 21 chief management
members, have received an
average of 4 hours of anti-
corruption training
EREHANH_F24B B TH#
T¥FH4 RN REISE
ETERANBEREREAR

C4

C4

4
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