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ABOUT THIS REPORT
PARERS

Energy International Investments Holdings Limited (the “Company”,
together with its subsidiaries, the “Group”), is pleased to present
this Environmental, Social and Governance Report (the “Report”)
to provide an overview of the Group’s management of significant
issues affecting the operations, including environmental, social and
governance ("ESG") issues. This Report is prepared by the Group with
the professional assistance of APAC Compliance Consultancy and
Internal Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix 27 to the Rules
Governing the Listing of Securities (the "Listing Rules”) on The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”) -
“Environmental, Social and Governance Reporting Guide” and has
complied with the “comply or explain” provisions in the Listing Rules.

This Report summarises the performance of the Group in respect of
corporate social responsibility, covering its operating activities which
are considered as material by the Group — namely (i) investment
holding and insurance brokerage service in Hong Kong; and (ii) leasing
of the port and storage facilities, agency services and trading of oil
and liquefied chemical products in the People’s Republic of China
(the "PRC"). With the aim to optimise and improve the disclosure
requirements in the Report, the Group has taken the initiative to
formulate policies, record relevant data as well as implement and
monitor measures. This Report shall be published both in English and
Chinese on the websites of the Stock Exchange and of the Company.
Should there be any discrepancy between the English and the Chinese
versions, the English version shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the
reporting period of twelve months from 1 April 2021 to 31 March
2022.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for our
sustainability initiatives. Please contact us by email at info@energyintl.
com.hk.
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INTRODUCTION
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The principal activity of the Company is investment holding. Its
principal subsidiaries are engaged in the leasing of oil and liquefied
chemical terminal, together with its storage and logistics facilities, and
provision of agency services and trading of oil and liquefied chemical
products and insurance brokerage service.

The Group acknowledges the significance of effective sustainability
practices to achieve business excellence and enhance capabilities for
long-term competitiveness. The Group is committed to operating
in a manner that is economically, socially and environmentally
sustainable while balancing the interests of our various stakeholders
and fostering a positive impact on the society. The sustainability
strategy of the Group is based on the compliance with the applicable
legal requirements, principle of sustainability and opinions from
stakeholders. The Group has established and implemented various
policies to manage and monitor the risks related to the environment,
employment, operating practices and community. Details of the
management approaches to sustainable development of different areas
are illustrated in this Report.
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STAKEHOLDER ENGAGEMENT
FinESH

The Group understands the success of the Group’s business depends
on the support from its key stakeholders, who (a) have invested or
will invest in the Group; (b) have the ability to influence the outcomes
within the Group; and (c) are interested in or affected by or have
the potential to be affected by the impact of the Group’s activities,
products, services and relationships. It allows the Group to understand
risks and opportunities. The Group will continue to ensure effective
communication and maintain good relationship with each of its key
stakeholders.

Stakeholders are prioritised from time to time in view of the
Group's roles and duties, strategic plan and business initiatives. The
Group engages with its stakeholders to develop mutually beneficial
relationships and to seek their views on its business proposals and
initiatives as well as to promote sustainability in the marketplace,
workplace, community and environment.

The Group acknowledges the importance of intelligence gained from
the stakeholders’ insights, inquiries and continuous interest in the
Group’s business activities. The Group has identified key stakeholders
that are important to our business and established various channels
for communication. The following table provides an overview of the
Group's key stakeholders, and various platforms and methods of
communication are used to reach, listen and respond.

Stakeholders Issues of concerns

FEBRAAERBEBHRDDEUAR(ER
BHRRELRER O)BEENTELEREADE
HNER , RORFTERZEB ER - REKR
FARETHEARDZNZENENEETTENTE
BOENIR TEAEETHRRERBRERS K
EEREEHRREGEIEZERNHERIER I
R RFRF

FEBFIHREEAGKREE BRBRRIRES
SEHFBNEETEEUHF AEERAEF)
EBRBUERUBANBEGR ISRRENEFESR
REBIZER  RREETS TIFSM HE
RIRIGZ AIRF B S R o

FEERFERNEHNAERET TS RE
ERAFERIZEEZEN -AEECHBIEER
MEBEBZEEZRFNE LRIUZSBEER
B-TRBAFXERNTIEZFNE  REH B
B EIEMMANSETERBES I

Engagement channels

FinE FAEEIE BERE
Government and o Compliance with laws and regulations o On-site inspections and checks
Market Regulators o Proper tax payment o Research and discussion through work
o Promotion of regional economic conferences, work reports preparation and
development and employment submission for approval
B RTi5HEES o  EBFEEER e BHMRERGE
. =) e EBTFEXE - REMEREHMIME

o REMBEBERKIME

Shareholders and Investors

RERKRESE

Return on the investment

Information disclosure and transparency
Protection of interests and fair treatment
of shareholders

KERR
BERRERBRE
RERREDRATHEFRR

WEEITHI M S R

e Annual general meeting and other
shareholder meetings

. Annual reports, interim reports, ESG
reports, announcements and website

. Meeting with investors and analysts

e REBFAGKHMBRERE

e FERE RHARS - RE-HEKESR
RE D R M

e HREERDWEGHE
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STAKEHOLDER ENGAGEMENT

SAVE-E

Stakeholders

Issues of concerns

Engagement channels

HpE R EE BHRE
Employees Safeguard the rights and interests of e  Conferences
employees e Trainings, seminars, briefing sessions
Career development opportunities o Cultural and sport activities
Health and safety o Emails and instant messaging systems
B2 RIE R BRI K F o R
BEZXRERKE o  HIMANEKRENE
REHRZS e XIERBEBEEE
o EMRAENRR
Customers Safe and high-quality services o Website and published financial reports
Stable relationship o Emails
Information transparency ° Visits and meetings
Business ethics
s Z2kEmE AR5 e MLKRETENHMBRS
TR E R A o EM
SMBERE e Hhka®
EEBE

Suppliers and Partners

HEE RS EBH

Peer and Industry
Associations

CEYSEL58: T

Public and Communities

RBRANLERHE

Through general communication with stakeholders,
understands the expectations and concerns from stakeholders. The
feedbacks obtained allow the Group to make more informed decisions,

Long-term partnership
Honest cooperation
Fair and open

Risk reduction

. Business meetings, phone calls, interviews
o Regular meetings

o Review and assessment

° Tendering process

REB AR e EREHR BEBEBKIHK
B & 1E e TEHEE
YA SYNES o METREFTE
[ 15 2 B b BiEnie
Experience sharing and cooperation ° Site visits
Fair competition
AFEBRAELE . EHSE
NEEF

Community involvements
Social responsibilities
HE//\

g5

and to better assess and manage the resulting impact.

the Group

o Volunteering

o Charity and social investments
e ET

e RERUHEREAE

BBRBFHEET—REE AEE TR
ENHE R FIEGNE REERAE R
$11F 1 EBRE B9 RS - Ut BP0 AT ME R EIB AL
EENTE
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STAKEHOLDER ENGAGEMENT
FinESH

The Group has adopted the principle of materiality in the ESG
reporting by understanding the key ESG issues that are important
to the business of the Group. All the key ESG issues and key
performance indicators (“KPIs”) are reported in the Report according
to recommendations of the ESG Reporting Guide (Appendix 27 of the
Listing Rules) and the Global Reporting Initiative Guidelines.

The Group has evaluated the materiality and importance in ESG aspects
through the following steps:

Step 1: Identification — Industry Benchmarking

o Relevant ESG areas were identified through the review of
relevant ESG reports of the local and international industry
peers.

o The materiality of each ESG area was determined based on the

importance of each ESG area to the Group through internal
discussion of the management and the recommendation of the
ESG Reporting Guide.

Step 2: Prioritisation — Stakeholder Engagement

o The Group discussed with key stakeholders on key ESG areas
identified above to ensure all the key aspects to be covered.

Step 3: Validation — Determining Material Issues

o Based on the discussion with key stakeholders and internal
discussion among the management, the Group's management
ensured all the key and material ESG areas, which were
important to the business development, were reported and in
compliance with the ESG Reporting Guide.

As a result of this process carried out during the reporting period,
those important ESG areas to the Group were discussed in this Report.

AERBE LT%@%K%%?‘ﬁ'ﬁ?Eégm%
BEREE - HEREAEE PERE - HEKE
REFRBAEZERA - $E?J§Iaiﬁ\$i§&2m
REHES| (EHRAME27) RE2RBREEHAE
BisSINER RS BERARERE LB X
EREEUREREIERE ((HREIIEE))
EHERR o

AEFCBEB TS RIAGRE - LERERT
HzEREREEMN

TR R -FIEITERE

. HERRE - HEREARBEEBERE
R ERRFEEZARIRE  LEREBR
=E %I

. FERE-HEREAHBZEEZNTIIRE
FREEEANBAMIRE - HTERES
WEESI BB ZSRE - HEAERHE
HAEBMZEBEETE

T2 BARF-—FHHESHA

. FEBRIBRMEN LR 2 B
R -HERERBBETH > UHER

WA RS E o
TEH3 RE-BEEEERE

. REBEETEFNEZTRREEE M
ZRE S AEEEEERRE 2W
HEBLEBEZZMERRBREKNR
B HERELHE BENARE - HE

RERBREES -

HRZAERRSHEEET HrERBEE
ZERE - HEREARBEBENARSEANTmeo

Energy International Investments Holdings Limited / 2021/22 Environmental, Social and Governance Report



ESG GOVERNANCE
RIE-HLERERLE

BOARD’S OVERSIGHT OF ESG ISSUES

Board’s Overall Vision and Strategy in Managing
ESG Issues

The board of directors (“Board”) of the Company has a primary role
in overseeing the management of the Group's sustainability issues.
During the year, the Board spent significant time in evaluating the
impact of ESG-related risks on our operation and formulating relevant
policy in dealing with the risks. The oversight of the Board is to ensure
the management to have all the right tools and resources to oversee
the ESG issues in the context of strategy and long-term value creation.

ESG Working Group

The Group attaches great importance to ESG work. Under the
leadership of the Board, ESG Working Group is set up to implement
specific safety and environmental protection work, so as to comply
with government requirements, implement the concept of “safety
and environmental protection” in its operation and fulfil its social

responsibilities.

The ESG Working Group is primarily responsible for reviewing and
supervising the ESG process, and risk management of the Group.
Different ESG issues were reviewed by the ESG Working Group at
the meeting, which holds once per year. During the reporting period,
the ESG Working Group and the management reviewed the ESG
governance and different ESG issues. The ESG Working Group mainly
consisted of directors and key management personnel.
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ESG GOVERNANCE
RE- B RELGAE
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Board’s ESG Management Approach and
Strategy for Material ESG-related Issues

In order to better understand the opinions and expectations of
different stakeholders on our ESG issues, materiality assessment is
conducted each year. We ensure various platforms and channels
of communication are used to reach, listen and respond to our key
stakeholders. Through general communication with stakeholders, the
Group understands the expectations and concerns from stakeholders.
The feedbacks obtained allow the Group to make more informed

decisions, and to better assess and manage the resulting impact.

The Group has evaluated the materiality and importance in ESG
aspects through the steps:
industry benchmarking; (2) key ESG area prioritisation with stakeholder
engagement; and (3) validation and determining material ESG issues
based on results of communication among stakeholders and the
management. Hence, this can enhance understanding of their degree

(1) material ESG area identification by

and change of attention to each significant ESG issue, and can enable
us to more comprehensively plan our sustainable development work in
the future. Those important and material ESG areas identified during
our material assessment were discussed in this Report.
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A. ENVIRONMENTAL ASPECTS
A IRIZREE

The Group is committed to continuously improving the environmental
sustainability of its businesses and ensuring that environmental
consideration remains one of the keys focuses in fulfilling its
obligations to both the environment and community. Recognising the
potential impacts of its businesses on the environment, the Group has
established relevant emission reduction and energy saving initiatives
to manage the emissions and minimise environmental impacts of its
operations.

The Group strictly complies with the relevant environmental laws and
regulations in the PRC and Hong Kong, including the Environmental
Protection Law of the PRC. During the reporting period, the Group
was not aware of any material non-compliance with relevant laws
and regulations relating to air and greenhouse emissions, discharges
into water and land, and generation of hazardous and non-hazardous
wastes.

A1. EMISSION

The Group acknowledges its responsibility to reduce emissions.
The Group has implemented a policy of “Environmental
Facilities Operation and Management” to monitor and manage
the emissions generated during the Group’s operations. The
Group has also appointed relevant personnel to ensure its
emission level meets the relevant national standards.

Air Pollutants Emission

The air pollutants emitted by the Group mainly come from
fuel consumption during operations and by vehicles. It is
crucial to implement emission control measures to reduce the
environmental impacts and protect the health of employees.
The Group strives to mitigate the generation of nitrogen oxides,
sulphur dioxide and particulate matters. In reducing the sulphur
dioxide emission, fuels with lower sulphur content are used.
The increase in the air pollutant emission during the reporting
period was mainly attributable to the increase of vehicle use
for the increased operating activities of the oil and liquefied
chemical terminal business. Nonetheless, the Group targets to
reduce the emission of air pollutants by 10% by 2025.
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A. ENVIRONMENTAL ASPECTS
A IRIFEE

During the reporting period, the air pollutants emission was as

PERSHIRE ERTEAMIRAT ¢

follows:
Investment Fifteen
Holding and Oil and months
Insurance Liquefied Year ended ended
Brokerage Chemical 31 March 31 March
Type of air pollutants Unit Service Terminal 2022 2021
BE 8gE
—E_C —E-—F
=A =A
BREERR p:: T =+—HB =+—HL
ERSHRYER =R} RIRA 4 AR TS REEE T AEEE LLEFE +HEAR
Nitrogen oxides (NOx) kg 1.73 1.26 2.99 2.48
RATEHI(NO) /N
Sulphur dioxide (SO2) kg 0.13 0.56 0.69 0.48
Z&AER(SO2) /N
Particulate matter (PM) kg 0.03 0.45 0.48 0.31
FERII(PM) N

Greenhouse Gas (“GHG") Emission

GHG is considered as one of the major contributors to the
climate change and global warming. Fuel and electricity
consumptions account for a major part of the Group’'s GHG
emission. The Group places great emphasis on improving
energy efficiency and reducing energy consumption to minimise
its GHG emission. The Group has adopted energy saving
initiatives that will be further elaborated in the section "Use
of Resources” of this Report. The increase in the total GHG
emission during the reporting period was mainly attributable
to the increased operating activities of the oil and liquefied
chemical terminal business. The Group will strive to reduce the
emission of GHG by 10% by 2025.

EERE (DREREL) FEK

BERBRISZRESCRDIREE
TERAZ — - MECEEREEEREE
EREREHNZIZMND -AEEFE
BRIE S AR RO AR TRH FE LR
RV BERBHN - R EEERMERE
B RN ARETERER —BPE—
¥t - RSB EREIRBEE
MO EZFRAZREMA AR REL
TS EEBRNEEEMEN - FERE
IRZEZLERBEEREBHRER D
10% °
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A. ENVIRONMENTAL ASPECTS

During the reporting period, the GHG emission was as follows:

RBSEHE BEREBHERINT :

Investment Fifteen

Holding and Oil and months

Insurance Liquefied Year ended ended

Type of GHG Brokerage Chemical 31 March 31 March

emission Unit Service Terminal 2022 2021

BE BE

—E-C —T—F

=R =B

KREZERR mmk =+—H1E =4+—HL

BERBEHERER B TR AR AC AR TS R T MG FE +HEAR

Scope 1! tonnes of COze 5.98 16.37 22.35 16.37
#iE M EEiREE

Scope 2?2 tonnes of CO2ze 6.98 9.87 16.85 20.46
#[E22 WA I EE

Total GHG emission tonnes of COze 12.96 26.24 39.20 36.83
RERBHREE W _E{tiREE

GHG emission tonnes of COze/ 0.03 0.02 N/A N/A

intensity area in m? (2021: 0.03) (2021: 0.02)

BERBHREE W_StREE TER TER

THREE
Wastewater 5K

The Group strives to effectively regulate the discharge of

wastewater with the implementation of measures to monitor

the pollutant level of wastewater. The Group has also installed

devices in the discharging pipes to regularly monitor the water

quality so as to ensure the discharge of wastewater meets the

relevant national standards. The Group also conducts regular

maintenance for sewage treatment facilities to ensure efficient

operations.

Scope 1: Direct emissions from sources that are owned or controlled by the

Group.

Scope 2: Indirect emissions from the generation of purchased electricity

consumed by the Group.

REBRNRARIRB S KR LB

ErEs

BIKZ TR ZEKT K&

B EHREE T ZEREEHERK
B DRERS KRS S HEBRERIEE
7 £E B 75 T HR 41875 7K R 1B 5% 1 DAURE R

BEFo

1

2

HBE 1 AEEERSIERIR ORI BEZIR -

HBE 2 AEEBENINEBNELNBIE R
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A. ENVIRONMENTAL ASPECTS
A IRIFEE

A2.

Hazardous and Non-hazardous Wastes

The Group recognises the importance to handle the wastes
properly in order to minimise the impacts on the environment.
During the reporting period, there was no hazardous waste
generated.

For the non-hazardous waste, it is generated from the
Group's office operations. The Group engages qualified
recycling companies to perform waste disposal. The amount
of non-hazardous waste is relatively small and considered as
insignificant to the Group’s businesses. In spite of this, the
Group strives to reduce the amount of wastes generated from
office operations and strengthen the environmental awareness
of employees by introducing waste reduction initiatives as
follows:

o Double-sided printing is encouraged.

o Employees are encouraged to reuse stationery such as
used envelopes.

. Communication by electronic means, such as emails, is
promoted.
o Wasted electrical and electronic equipment, such as

computers, are donated to charity organisations or
recycled by recycling companies.

J Recycling bins are installed to collect recyclables, such as
paper and plastic wastes.

USE OF RESOURCES

The major resources used by the Group are petrol, electricity
and water. With the implementation of the Group's "“Energy
Resources Control Procedures”, the Group aims to promote
resources saving by implementing energy and water efficiency
initiatives and motivating its employees to participate in
resources conservation activities.

A2.

BEEREZEY

AERRAZSHEEBEYLURDHIRE
EREEZEEM - NRENAME ~EE
REELERSEY-

BEBYREEAERZRAEEE-
AERZREGERLDKRABETEYR
BE-mEEYHEBRETRD  HAEEKE
EMEMFHM - BEWI  ZEBRD
BBWTUTEERESER HOMAE
SEMEEZEYHE WINREEZIR

BEH

. SR ETED

. SEEERRERAX A fIWE

(EEIE
. RENBEBEEFHNBEM-

«  AEEEABNRBBENAT
Bl RS S R B REF R

o REDIRELIKERER R R
SRR o

BiRfER
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EAEEBETERERENER £ &
| 20 77 %8 48 B Tt B0 A B 7K 38 I A B D
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A. ENVIRONMENTAL ASPECTS
A IRIZREE

Energy Consumption AEIRHFE
Electricity and petrol account for the Group's major energy AEBFTEHEZERAE I RAH.
consumption. In view of the scarcity of energy, the Group BERERBH  AEBRIRESEHER
has advocated various energy conservation strategies. The B oA REMFTN2SBERE ZEAE
temperature of air-conditioning is maintained at an energy KIF ot sh > THIRER A ERIRE BB
efficient level at around 25 degrees Celsius. Besides, lightings KREH BFERERER ZBIEFZAEHE
and electrical appliances shall be switched off before leaving B o RIREERN AEERET EERN
the office after work. An energy-saving mode is set on BEFFME o BERHFERENIEMEZZHAR
computers when they are not in use for a long period of time. REPALHNRLEILEE RBEERL
When procuring electrical appliance, the Group takes into SRS BAARIEMATE - REE
consideration of its energy efficiency. The increase of total BR_Z_AFaFEERERERD
energy consumption was mainly attributable to the increase of 10% °
petrol used from the vehicle which is related to the increased
operating activities of the oil and liquefied chemical terminal
business during the reporting period. The Group has set
inclusive total energy consumption reduction target by 10% by
2025.
During the reporting period, the energy consumption was as RERSHR > BEREFENT ¢
follows:
Investment Fifteen
Holding and Oil and months
Insurance Liquefied Year ended ended
Brokerage Chemical 31 March 31 March
Type of energy Unit Service Terminal 2022 2021
BHE HE
e —E-—F
=B =B
KEZER R m@mk =+—H1E =+—HL
REREER B RIELLEKRTE BEBLECIRBE FE +HEAR
Purchase electricity MWh 9.83 11.79 21.62 25.09
BAEN K BB
Petrol MWh 19.91 66.73 86.64 62.42
AH JKELBF
Total energy consumption MWh 29.74 78.52 108.26 87.51
RERHEEE JKEBF
Energy consumption MWh/area 0.07 0.05 N/A N/A
intensity in m? (2021: 0.08) (2021: 0.04)
RERHERE KERE REFH REMA

FHRER
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A.

ENVIRONMENTAL ASPECTS

A IRIEEH

A3.

A4,

Water Consumption

Water is another important resource used by the Group
during its operations. The business of our Group is operated
in office premises where water supply is solely controlled and
centrally managed by its respective property management of
the buildings. In this case, it is not feasible for the Group to
provide all relevant water consumption data as there is no
separate meter for the individual office unit to record water
In spite of this, the Group endeavours to conserve
“Energy Resource Control

usage.
water effectively. As stipulated in
Procedures”, employees are reminded to turn off the water
taps after used. In case of water leakage from pipes, it is fixed
promptly to avoid unnecessary wastage of water.

ENVIRONMENT AND NATURAL
RESOURCES

With the aforementioned measures to reduce emissions, waste
generation and resources consumption, the Group strives to
enhance environmental sustainability and minimise its impacts
on the environment and natural resources. Besides, the Group
“Pollution Accident Management”
under the policy of
Management System”.
emergency plans will be formulated immediately and the

has established a session
“Environmental Facilities Operation and

In case of any accident of pollution,

case will be reported to the relevant authorities to reduce the
environmental impacts to the minimal.

CLIMATE CHANGE

Governance

Our group addresses climate-related risks based on the nature
of the risk to our operations. The physical impacts of climate
change,
facilities have immediate operational impacts and are treated

including extreme weather events, or damage to

as operational risks. Long-term challenges, such as emerging
ESG issues and climate-related risks and opportunities, may be
discussed by the Group’s ESG Working Group.

Supported by our ESG Working Group, our Board oversees
climate-related issues and risks regularly during Board meetings
and ensures that they are incorporated into our strategy.

A3.

A4,

FEKE

KenAERTEERERZES—HER
BR AEEBNEBEMRASAIHKE
BRI EERMFIEBEFNNETE
H-AEIBRT  AEBERERHAERERR
KEBERTLAEIT > ABERNMAEEM

I BB KRB K E - BE WL
$$@1ﬁx&ﬁﬁxﬁ(§ﬁ KK - 1R (BEIR
BERENEF)NEE REEEECHR
RIEAKEETE - MIBKERK > EREE
B URERTBENKERRE -

RIERRAER

REBR BB LML PR B
MEEREREFE ERIREIFER
EERBERIVDHRERRARERENZ
FEo N AEBRBRAKREET
&%E%%ﬁjﬂ%ﬁ)ﬂiﬁﬂﬁm%ﬁ& )

o fif) B AEAE )5 e F 8 > A S [ 37 B
%JJFg,mﬁﬁﬂﬁr‘tﬂ@Eﬁ%BFﬁE%’LXH%’}I%

BEBRER
mIRE1E

BiA

78R B AR 52 R A IR 1O 1 PR SR AR

AN ER - RIEZE (BEGRKERXRE
) NERZENERENIEETEEY
EEBUTREAREERR AEFIRE
HEREALIFAERESRRAKBRN
MRE M EREAFERREERER
gy A=l

ARE-HEREATLFENZFE T &
FEERREFTER LEEERENA
MONEERER BREFREESURA
HPIRBE D
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A. ENVIRONMENTAL ASPECTS
A IRIZREE

To ensure our Board to keep up with the latest trend of climate-
related issues, climate competence training will be provided to
ensure it has the necessary expertise and skills to oversee the
management of climate-related issues. Our Board also seeks
professional advice from external experts when necessary to
better support the decision-making process.

Our ESG Working Group provides effective governance for
integrating and addressing ESG issues, including climate
change, within our business. The ESG Working Group is
responsible for approving operational emissions targets for the
Group and commissioning an ESG benchmarking, as well as
gap analysis exercise to identify gaps in both disclosure and
policy relative to the best practice standards. Moreover, the
ESG Working Group works closely with the Group's different
operation departments, with an aim to develop consistent and
enhanced approaches on addressing ESG risk issues and report
to the management.

Strategy

Climate change risk forms part of our overall risk profile
through its role in increasing the frequency and intensity of
certain diseases, and the health and mortality impacts resulting
from natural disasters. We assess the overall level of risk by
taking into consideration a range of diverse risk factors across
the many categories in our services range. This diversity of risk
is combined with our business strategy and broad geographic
footprint helps us mitigate risk and provide protection against
the impacts of short-term climate change effects.

Our products and services continue to provide protection for
people in our communities against weather and heat-related
diseases. Besides, we continue to explore opportunities to
engage our business partners and encourage them to develop
climate resilience and reduce their operational carbon footprint
by taking into consideration of different climate-related
scenarios, including a “2°C or lower scenario” through the
following steps:

HEREFTENRLEREEFANSE
ENRFEY RS RHERGEELEE
B UERESFE AR EENH K
REREELEREEMNEENEE-E
EEEARERTEMIFERERE
ERR UBEFMZFARBERE-

RE-HEREAIHERRENESR
UBERBABRMEGTNRE LT
EAFEH (BEAEBEENL - RE - HEK
EAILFAABEHEAERNEER
BRAEZRETRE - HEREREESR
o URETEBEDR UHEARESR
BIRESRRERBREE - IL5h IR
B HEREATLFELEFERERREE
BRARZEE RNEREF—HRE
HERHRE HERERRBEREIL M
EEERS -

B

RIRECRBRBEBEMNE THRRER
RBENKBAKEHNRERIETE
WEE BAHMEBRERRIB R D -
HMBEBEERBEENRZERN—
2T ERRERTEERRRKT &
RERZHEEERMEFRBES B2
i EEANRFABRRRBERR
RECR R BRI RE -

BMNERNRBESESTEARIEM
RE EMAEZTREMBABEE UL
S RPIEBRREE > SENBEES
BHMAEERRENED LEBUATS
o EZETRREAERMBR & HK2
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A. ENVIRONMENTAL ASPECTS
A IRIFEE

Step 1: Set Future Images Assuming Climate Change
Effects

As climate change measures proceed, there is a possibility that
the industry will be exposed to substantial changes, such as
stricter policies including the introduction of and increases in
carbon pricing, as well as advances in technology and changes
in customer awareness.

In light of these climate change effects, based on the
International Energy Agency (“IEA") scenarios and others, we
developed multiple future images as the external environment
that will surround our Group. With regard to the IEA scenarios,
we put focus on the 2°C scenario (2DS) and pictured future
images in case where climate change measures do not progress
and where such measures progress further “Beyond 2°C
scenario”.

Step 2: Consider the Impacts

We considered the impacts on our Group for each of the future
images developed in Step 1. We believe that in such a society, it
will be possible to expand carbon dioxide reduction effects.

With regard to effects on raw material procurement and
production, introduction of and increases in carbon pricing is
anticipated in accordance with the global advance of climate
change measures, leading to the possibility of higher raw
material procurement and production costs.

On the other hand, in the case where climate change measures
are not adequate throughout society, production interruptions
and supply chain disruptions are likely to increase as a result of
higher frequency and intensification of natural disasters such as
flooding.

L1 RERIGELZERTFEER IR
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MAEE T FRIKRRIGR

2 EEEE

RPEEEFRIMRENSERRER
HAEBRESEMNTE - RARD 1L
IRIFRETREZAM A Z AR E

MHRMHREREENTEMS  BE
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A. ENVIRONMENTAL ASPECTS
A IRIZREE

Step 3: Respond to the Strategies

Our Group will begin promoting the reduction of non-
renewable energy in our daily operation. This strategy will
allow for flexible and strategic responses to each demand for
the regions where the emission factors of purchased electricity
consumptions are high. By promoting real carbon emissions
reductions throughout the world through comprehensive
energy-saving policies and introduction of renewable energy.

We minimise carbon emissions through comprehensive energy-
saving and introduction of renewable energy. With respect
to renewable energy in particular, we have set a new target,
achieve a reduction rate for purchased electricity in coming few
years.

With regard to the ongoing confirmation of the suitability and
progress of the Group’s strategies, we believe that we will have
opportunities for stable funding and sustainable increases in
corporate value through appropriate information disclosure,
dialogue with institutional investors and other stakeholders.

Risk Management

Our Group identifies the climate change related risks or to test
the existing risk management strategies under climate change
with the aid of risk assessment. Hence, the areas where new
strategies are needed could be identified.

The risk assessment takes a standard risk-based approach using
national data, local information and expert knowledge, which
can identify how climate change may compound existing risks
or create new ones. The risk assessment is conducted through
the following steps:

Step 1: Establish the Context

° Objective/goal

o Scale

o Time frame

° Climate change scenario for most climate variables and
sea level
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A. ENVIRONMENTAL ASPECTS
A IRIFEE

Step 2: Identify Existing Risk (Past and Current)

o Identify the record of occurrence of climatic hazard in
the past in the area

o Risk management strategies in place to tackle future
occurrence of the hazard

Step 3: Identify Future Risk and Opportunities

o Explore climate change projections for the selected time
frame(s) and emission scenario(s)

J Identify potential hazards

o Investigate whether any existing risk from Step 2 may
get worse under future projected changes

J Identify new risks that can emerge under future
projected changes

Step 4: Analyse and Evaluate Risk

. Identify a set of decision areas or systems (i.e.,
geographical areas, business operation, assets,
ecosystems, etc.) that has the potential to be at risk in
future

As outlined within the Governance section above, the Group
has robust risk management and business planning processes
that are overseen by the board of directors in order to identify,
assess and manage climate-related risks. The Group engages
with government and other appropriate organisations in order
to keep abreast of expected and potential regulatory and/or
fiscal changes.

We continue to raise awareness of climate change in regard
to monitoring of carbon and energy footprint in our daily
operation. However, there remains gaps in understanding how
such climate risks and opportunities may impact our operations,
assets and profits. Our Group assesses how the business
addresses climate change risks and opportunities and takes the
initiative to monitor and reduce their environmental footprint.
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A. ENVIRONMENTAL ASPECTS
A IRIZREE

Significant Climate-related Issues EAREHERASEER

During the reporting period, the significant climate-related RHREHER B8R A EHAER
physical risks and transition risks, which have impacted and/or F)EE EQRRE (VEEEKRER
may impact our Group's business and strategy in (i) operations, 58 (i) B R8s (WIRERE | &
products and services, (i) supply chain and value chain, (iii) VB BRIASHFEELEEENRIEHERE
adaptation and mitigation activities, (iv) investment in research NERERRMEMEERR  UkBEIER
and development, and (v) financial planning, as well as the ZE R MR EEE N T

steps taken to manage these risks, are as follows:

Climate-related risks description Financial impact Steps taken to manage the risks
SR A A R B Y i MBERE # B 1 5% 5 B R T B EX B9 45 B
Physical Risk

BRRMR

Acute physical risks
=HERRRE

e Increased severity and frequency e Operating cost increases e Planned to adopted scenario
of extreme weather events such as o AE R AIE M analysis to disclose an
cyclones and floods, strong wind. organisation’s planning under
Hence, staff are easily injured. In e Capital cost increases due to the future scenarios, most notably
addition, under the extreme weather damage of facilities one with in a “2°C scenario”.
events, the costs of transportation, o ERMEIRIBE R E AR A IE M o STEIRKABER DT LUIRERBER
communications and living increase, FFBETHHRE RERIR
which may lead to financial loss. WEMEER2EERI THRE
o FRJE ~ A K o5k B F 1m % K | E A B &
BMMBEESEEME - At BT A5 e Established a natural disasters
BREZE N EBRHERREET emergency plan.
RIB BN R A E R ARG N > FIREE R e HIEBAKERZTER
MR

e Increased likelihood and severity
of wildfire, which may hinder the
operations of factories. Financial loss
occurs due to the interruption of supply
chain, logistics and transportation.

o BAUNNKPIAEM RBEEMEIE M BI85
PELFRE T o ' 7 o LR 88 WM R B B P
BRI AES | BB 5548 o
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A. ENVIRONMENTAL ASPECTS
A IRIFEE

Climate-related risks description

SR 15 481 R L B B9 4 3k

Financial impact
MBHE

Steps taken to manage the risks

# E 1% 5 B T R BV HE 5

Chronic physical risks
RABERRE

Prolonged hot weather may increase
the energy consumption.
FESRRRNEIENETREFE -

Climate change brings uncertainties to
the environments of production and
sales. Although direct losses will not be
incurred by the company, this may still
affect and limit the product sales and
services significantly.

RIREC 2 E K iH EIRIG A 2R E
EM - BEARNTHELEZEBE B
BNMAREBREXEKLIRGEMIHE L
e AR 75 ©

Prolonged climate change may
detriment the human’s health.
Continuation of temperature rise can
increase the fatality rates and incidence
rates of some diseases, especially the
one related to cardiac and respiratory
system; the spread of some climate-
sensitive diseases such as malaria and
dengue fever may increase.
FENRBECPIEEZEANER R
BAERA G S ELRRBRNIETEMN
BERELLA AHREROEMTRAS
BRIRER ; TR NAIE 0 H RIEH
[RRAYER R > BN FE R A & ARV (E 4 o

e Revenue reduces from decreased
production capacity and the
negative impacts of workforce.

s W ERELETHERFHNIRE

TR F B

Planned improvements, retrofits,
relocations, or other changes

to facilities that may reduce
their vulnerability to climate
impacts and increase the climate
resilience in long term.

STEIH R MEITHOE U R
B HMBN RIEMSAIEH
FRIAZNRELEREBELIESR
RIREREE ST

Engagement with local or
national governments and local
stakeholders on local resilience.
B 3t B [ 5] BUR LUK B it 35 15
EMAMIREAESEITEE
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A. ENVIRONMENTAL ASPECTS
A IRIZREE

Climate-related risks description

S 15 48 R L B B 2t

Financial impact
MBERE

Steps taken to manage the risks

A E % F B MR R B 5 5

Transitional Risk

A AR

Policy risk
B 26 R bR

e As a result of energy efficiency o

requirements, carbon-pricing
mechanisms increase the price of

Operating cost increases due to
increased insurance premiums
for the Oil and Liquefied

Chemical Terminal.
HmARREEE T RIEEERE L
Fo SEE ARG ©

fossil fuels, or policies to encourage
sustainable land use, hindering the o
area of expansion, which increase the
operation cost.

e HNAERMEER  EEBHFIRESL
AR B > 5 A BB BT 5 48 1 A
R ©te R E > migm
A o

e Risk of trade increases.
o B RAMIEM-

e Mandates on and regulation of
existing products and services as of the
tightened environmental and safety
laws and standards of oil. We have to
spend much compliance cost to update
or maintain the equipment to fulfil the
new regulations.

o AR K2 2% BIA AR ER UL
TR AEMKIRBAETHSIICHE
BE-HMATLERESHRME B
HRERBEURTSHRE

Planned to be involved in carbon
trading and adoption of clean
energy in the operations to
reduce the carbon emissions.
STEINEERZEIRT Z REKA
TERBER ) LURBD B

Monitor the updates of the
relevant climate-related
environmental policies, to avoid
the unnecessary increase in cost
and expenditure due to the
violation of the climate-related
environmental policies.
BERRIEERNIRIEBRN &N
HE BRRERRIEERIRE
BEMER TN EN AR
0 e
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A. ENVIRONMENTAL ASPECTS

A IRIEEH

Climate-related risks description

SR 15 481 R L B B9 4 3k

Financial impact Steps taken to manage the risks
MBHE AEEZE R R MR

Legal risk
ERERRE

e Exposure to litigation. We have
to adapt the tightened law and
regulations issued by the government
due to climate change, and they have
the risk of litigation once they failed to
obligate the new rules.

o EERIFEAERE - RN EBREFAR
REEMIRMRRY E BASE R ROE R ™
—BREBTIRA REMEERFR
e

e Enhanced emissions-reporting
obligations. We may have to spend
much time on fulfilling the report
standards to comply the new
obligations.

o RICAVBFM B S FH - IR B 7ATE
BREFRBRFERERELUETH
Ei%o

Technology risk
Bt L B

e Developing the low carbon energy-
saving products and energy
saving technologies, the capital
investment and R&D expense increase
consequently.

o HNFEMIREIAEEm KRR B
A9 B S B 3% B ST A FE I A o

e More green building strategies with
low-carbon, energy-saving technologies
are adopted by industry peers. Lagging
behind may weaken our competitive
edges.

o [FIZEERFE T % AV AR B 12 S SR BK B Al
EIEEE e NEIE A= EEE 4llEN)

BB

e Operating cost increases for high e Monitored the updates of

compliance costs and increased environmental laws and
insurance premiums for the regulations and implemented
Group. GHG emissions calculations in
e HNERMATERAEENIR  advance.
BB LB AIE N o e BREIRIB AR RERNRME
g WIRATEITRE RS RE
Ho

e Capital investment in technology e Planned to invest in the
development increases. innovations of energy saving
s IRIMTBE FENEARKREEM- products.
o SHEIRERIFEIREER

e Examined the feasibility and
benefits of applying the latest
low-carbon and energy-saving
technologies into our operation.

o T 5T S &= 7 RO (R Bk B AE % 115 & AR
REMEENTITMHE R o
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A. ENVIRONMENTAL ASPECTS

A IRIEEH

Climate-related risks description

S 15 48 R L B B 2t

Financial impact
MBERE

Steps taken to manage the risks

A E % F B MR R B 5 5

Market risk
iz Ak

e More customers are considering
climate-related risks and opportunities,
which may lead to changes in
customers’ demand for products.

o HRBZHE R E B R 5ERME A
G PIREERERHEMBRELS

e Uncertainty in market signals. “How
environmentally friendly the product is”
becomes one of the factors to affect
the product selling price.

o MG ERARIBHN LT
BEIRRTEEREBNRERZ —-

e Increased cost of raw materials. More
environmentally-friendly raw materials
may be much expensive, which may
increase the cost.

o RAMKIRLAIE N o TBIRIRAYR AL B 58
BMRE B

Reputational risk
BER K

e Unable to fulfil the expectations of
the customers, damage the Group's
reputation and image.

s HREZMER WL EXAEEH
NEBMERZE

e Stigmatisation of our business sector,
such as more stakeholder concern
or negative stakeholder feedback
on the product designed in a less
environmentally-friendly way.

o WMBEBEEIER TS U HE
HUBRTRFRA ARSTNERINES
MESFHHEHZERANEERE
BREMe

e Revenue decreases for the
change in revenue mix and

sources.
o U S B AR R - R
o

e Operating cost increases as
abrupt and unexpected shifts in
energy costs.

o FETRAEIR AR A 35 AR 4R R R T 1O 4
1B A& A A IE AN

e Production cost increases due
to changing input prices and
output requirements.

e N ABRKEDERES),
FEMAIEM-

e Revenue decreases from
decreased demand for goods
and the decrease in production
capacity.

o EmBRIA D KESETEEHK

SO
b e

e Operating costs increases from
negative impacts on workforce
management and planning.

s FEHEEMBLZIEER
&> GIEEpAIEM -

¢ Tightened the control of the
environmental hazardous
materials in our products and
studied the application of
recycled materials.

e B ERPHIRREAZHWE
BYFEF > AR ST HE AR Al B IR A AR
Bk o

e Supported the green
productions.

o XFBEE-

o Fulfilled the social responsibility
by organising more activities
or executing actions to
demonstrate how we place
importance on climate change.

o BMELFEFAWNITITE BIT
HEEE TERMHEREEE
HER -
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A. ENVIRONMENTAL ASPECTS
A IRIFEE

During the reporting period, the primary climate-related

opportunities and the corresponding financial impacts were as FEREUWT .

follows:

Detailed description of climate-related opportunities

FIRAERAME G BORF AR F At

Financial Impact

MBRE

Resource efficiency
BIRW

e Reduce water usage and consumption
o HRKERHES

Energy source
BE IR 2R R

e Use of lower-emission fuel sources

o fE BRI AR R

e Use of supportive policy incentives

o MR M EERAE BT

e Use of new technologies

o fER M

Products and services

E R R

e Development of climate adaptation and insurance risk
solutions

o Il TE FRU15 I 1 e A i JEL B B R 75 58

e Ability to diversify business activities

* ZTCEBIEBMIAES

Operating cost reduces through efficiency gains and
cost reductions

BB = R M F LR 248 D A & pl A

Operating cost reduces through use of lowest cost
abatement

BBFBEAABIR D EE R A

Returns on investment in low-emission technology
increases

R HE AT RY 3% B 1R 15

Revenue increases through new solutions to
adaptations needs, such as insurance risk transfer
products and services

3 B 7 FE e SR AV MR R 75 BRI I U & B0 4R B L B
B Em &R
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A. ENVIRONMENTAL ASPECTS
A IRIZREE

Detailed description of climate-related opportunities Financial Impact

RIZERA S R R MBERE

Markets

%

e Access to new markets e Revenue increases through access to new and

o« KBS

Resilience

St

emerging markets
10 3E B T 5 B B T 1538 MU

e Participation in renewable energy programs and e Market valuation increases through resilience

adoption of energy-efficiency measures
o 2 HIP] B4 AR5 8 W ER B AE IR 3 6 I

e Resource substitution or diversification

s BEREAHZHR

planning, such as infrastructure, land and buildings
RAEMRE BRI THRIEF)  ReTh5
HE

Reliability of supply chain and ability to operate under

various condition increases

ReHEENIEERESBRAE THEELES

e Revenue increases through new products and services
related to ensuring resiliency

Metrics and Targets

Our Group adopts the key metrics to assess and manage
climate-related risks and opportunities. The energy
consumption and greenhouse gas (GHG) emissions indicators
are the key metrics used to assess and manage relevant climate-
related risks where we consider such information is material
and crucial for evaluating the impact of our operation on global
climate change during the year. Our Group regularly tracks our
energy consumption and GHG emissions indicators to assess
the effectiveness of emission reduction initiatives, as well as
set targets to contribute our effort to have minimal impact on
global warming.

The details of time frames over which the target applies and
base year from which progress is measured are described in the
section A1: “Emissions” and section A2: “Use of Resources”
of this Report. Our Group adopts absolute target to manage
climate-related risks, opportunities and performance.

25 48 B B R OB M AR A B BT 22 AR e AR 75 R A 0 W i

BEERBR

AEERMNERERLGTEREERE
HERBREEE - SEREERREREE
(GHG)FFRFE IR A AN s a R B ERIEAE
FREERNFERER EARMARSZEN
HESNRENH2KRBESETHNEER
ERREMEZ - AEETEHEHAETRE
FEROR E R AR HF IR R LA ST L R BE R T
BIRLRL UK B E B IR LB RMRKE
NIEEH 2 IKECHTE -

EMBRERMNEREERGEERE
ERNEEFHHNFBDRARSAE
THERM) ) R A2ER  TEIRFER ) it o &
EERBEEERUEERGAERMER
et iB B AE R o
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B. SOCIAL ASPECTS
B. tZEmE

EMPLOYMENT AND LABOUR PRACTICES

B1.

Employment

The Group believes employees are valuable assets and the
foundation for success and development of the Group.
The Group strives to maintain a safe and equal working
environment for our employees, provide development
opportunities and promote employee health and well-
being. The Group has established a set of human resources
management policies in accordance to the Labour Law of the
PRC, the Labour Contract Law of the PRC and the Employment
Ordinance (Chapter 57 of the Laws of Hong Kong). The Group's
human resources management policies cover the Group's
standards in respect of compensation and dismissal, recruitment
and promotion, working hours, rest periods and other benefits
and welfare.

The Group provides equal opportunity in all aspects of
employment and prohibits discrimination or harassment against
any individual on their gender, age, nationality, marital status,
disability, race, colour, religion and any other characteristics
protected by applicable laws. Employees are provided with
social insurances, including social endowment insurance,
unemployment insurance, work injury insurance, maternity
insurance and medical insurance. Employees are also entitled to
various benefits including marriage leave, compassionate leave,
maternal leave as well as statutory holidays.

During the reporting period, the Group was not aware of any
material non-compliance with the relevant laws and regulations
in the PRC and Hong Kong.
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As at 31 March 2022, the employee compositions by gender, RIE__F=ZF=+—H ' REHMZ
age group, geographical region, employment category and MR FEAAR N ME S BEARN R
employment mode were as follows: BT

Employee compositions 2022 2021
S 4HH T —E”—F
By gender B4R

e Male e Bk 71% 71%
* Female o w% 29% 29%
By age group B4R R

e Age 30 or below e 30T 19% 31%
e Age 31-40 * 31-405% 37% 38%
e Age 41-50 * 41-507% 29% 25%
e Age 51 or above e STER I £ 15% 6%
By geographical region it &

e PRC o HE 90% 90%
e Hong Kong e BH 10% 10%
By employment category B (% 4H B!

e Senior management s BREERE 25% 26%
e Middle management e MAREIERE 9% 14%
e General staff o —fig 66% 60%
By employment mode MEEN

e Full-time staff o I 100% 100%
e Part-time staff o FRHY - -
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B. tZEmE

Below is the detailed breakdown of our employee turnover
rate by gender, age group and geographical region during the

PR S HIR R RS BRI B~ FEE A

wIEE NS DM ESEBERFMY BN

reporting period: ™
Fifteen months
Year ended ended
Employee turnover rates (%) 31 March 2022 31 March 2021
BE HE
T —T-—F
=B=+—HL =B=+—HL
& B R = (%) FE +HEA
By gender ¥ 4% Bl
e Male o 5 27% 8%
e Female o 86% 21%
By age group BRERESS
e Age 30 or below e 30T 48% 21%
o Age 31-40 o 31 E40% 67% 15%
 Age 41-50 o 4B ES0% 30% -
e Age 51 or above e STEREU E - -
By geographical region B E 3 2
e PRC o A 48% 1%
e Hong Kong o H5E - 12%
Overall e 44% 1%
B2. Health and Safety B2. EHZZ

The Group places the highest priority on securing the health
and safety of its employees. The Group has set up a Safety
Production Management Committee to monitor and manage
matters related to occupational health and safety so as to
ensure strict compliance with the relevant laws and regulations
in the PRC and Hong Kong, including the Production Safety
Law of the PRC, the Fire Control Law of the PRC and the
Occupational Safety and Health Ordinance (Chapter 509 of the
Laws of Hong Kong).

FEAUHREEZRREZE2/EE
EH-AEBERIZE2LEEEESZE
UBERERKEEERBERREAZEY
S REMEFRBREETTEREBZAE
BZERER BR(TEARANBEZZ
FEZ) N (FEARKMEEL ) RE
ABEBIFS09B (MERER@ERA) -
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Workplace Safety

The Group places great emphasis on the safety of construction
machinery and equipment. The Group conducts regular
maintenance on the construction machinery and equipment
to ensure they are in good condition. Operators are required
to obtain relevant licenses and should be familiar with the
operation of the machines before working on sites. In order
to safeguard personal safety, employees are required to wear
personal protective equipment when working on sites and
equip with safety belts when working at height.

Safety Training and Education

Safety training is crucial to enhance employees’ safety
awareness in order to mitigate the risk of work-related injury.
The Group has established a “Safety Training Management
System” and require contractors and construction units to
carry out safety trainings. The Group reminds employees
the importance of safe operation by posting safety warning
signs and safety banners in the workplace, setting up safety
knowledge column and distributing safety leaflets. The Group
also provides training for employees who are the first time
to use the protective equipment to ensure the protective
equipment are properly used and maintained so as to protect
the safety of employees. Besides, the Group organises safety
drill and desktop drill with all operation units in order to ensure
employees are prepared to respond in the event of emergency.

In addition, the Group actively participates in safety training
activities organised by the government and industry authorities.
The themes include port security and safety of pressurised
pipelines operation.

During the reporting period, the Group was not aware of any
material non-compliance with the relevant laws and regulations
in the PRC and Hong Kong.

During the reporting period, there were no employees (2020:
Nil, 2021: Nil) injured and no lost days (2020: Nil, 2021: Nil)
due to work-related injuries. There was no fatality case (2020:
Nil, 2021: Nil) during the year. The Group will continue to
improve the safety management system in order to protect
employees’ health and safety in workplace.
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B. tZEmE

B3.

Development and Training

The Group believes the knowledge, skills and capabilities of its
employees are vital to the Group’s continued business growth

and success. Hence, the Group provides trainings for employees

in accordance with the Group’s “Training System” to enhance

their requisite knowledge and skills in discharging their duties.

The training programs offered can be mainly divided into
internal and external trainings.

1.

Internal trainings

The internal trainings include orientation training, skills
training and attitude training. The orientation training
is provided for newly recruited employees. It covers the
Group's corporate culture, development history and
management practices to familiarise the new employees
with the Group’s background and strengthen their
sense of belongings. The skills training and attitude
training are provided to employees based on the
Group's development plan and the needs of respective
departments.

External trainings
The external trainings include various training courses

organised by external institutions and field trips for
management staff or professional personnel.

During the reporting period, the percentage of employees

trained by gender and employee category was as follows:

B3.

R R

AEERD EENAHE  RERENY
FEENAFBEBERAMINERE
ZoFHIt AERRBHE FIFIE HE
EABEI LRBREERITHREMTZ
BB - RHZFIREETER
773N BB R S BB

1. P BB

WEBE I R ARSI AR
Al s B B2 18 Bl o A B 2 B B A R
EREEMR BREXAEREZA
AN -ERELEREESH <
MEETHAEEZERKRNA
HER B R o & AR Al e A 15 5
AIREBEAEBZERREINEH
WPIZHBRMEEER S -

2. S EB1E

ShERIE I B R SN BB B AR R &
BIEIREUARSEEAENE
EANEZHZEHMER-

R|EA > EEEI LR Z MR R E
BhlwmT

Fifteen months

Percentage of Year ended ended
employee trained (%) 31 March 2022 31 March 2021
8= =
=B=+—H1Lt =B=+—HLt
& & 153 EE 2= (%) FE +HEA
By gender R
e Male o 5 25% 29%
e Female o 5% 7%
By employment category ¥ EEER
e Senior management s BIREIRE 72% 69%
e Middle management o MIREIRE - -
e General staff e —fRBT - -
Overall e 19% 23%
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B4.

During the reporting period, the detailed breakdown of
employees trained (in percentage) and the average training
hours completed per employee by gender and employee

R|ERA R R EFRER B D E
BEIIBRM (BD) R ABTMAIEINN
Rrsr Al D480 T ¢

category was as follows:

Average training hours

Breakdown of

Training (hours/employee) employee trained (%)
| G (N BE) EEIBRLAE (B 2LL)
Fifteen months Fifteen months
Year ended ended Year ended ended
31 March 2022 31 March 2021 31 March 2022 31 March 2021
k- Jonfn —Z--F k- —EZ-&
=ZB=+—-Ht =ZA=+—-HIL ZA=+—-HLk =B=+—-HL
FE +EfEA FE +xfEA
By gender bl
o Male o 5 2 3 93% 92%
o Female « U 1 1 7% 8%
By employment category REEER
e Senior management s BREER 6 7 100% 100%
¢ Middle management o MREER - - - -
o General staff o —fRET - - - -
Overall ek 2 2 - -
Labour Standards B4. ¥ T #8|

The Group strictly emphasises on the prohibition of engaging
child labour and forced labour and fully complies with the
relevant laws and regulations in the PRC and Hong Kong,
including the Labour Law of the PRC, Provisions on the
Prohibition of Using Child Labour and the Employment of
Children Regulations (Chapter 57B of the Laws of Hong Kong).
The Group has formulated the “Prohibition of Child Labour
Recruitment and Remedies Procedures” on managing the
prohibition of child labour. Regarding the prevention for child
labour, candidates are required to present their identity proof
for age verification during recruitment process.

In case of any child labour engaged, the child labour will be
stopped from working immediately. The Group will provide
medical checks for him/her and bring him/her back home. To
prevent reoccurrence, the Group will investigate the cause of
misuse of child labour and formulate corrective plans.

During the reporting period, the Group was not aware of any
material non-compliance with relevant laws and regulations
related to recruitment of child labour or forced labour practices.

AEEABRREREIRAGFS I 2EE
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B. SOCIAL ASPECTS
B. tZEmE

OPERATING PRACTICES

B5.

B6.

Supply Chain Management

The Group's supply chain includes a range of suppliers to
provide production materials and components for storage
facilities and machineries. In order to ensure a fair, standardised
and transparent tendering process, the Group has developed
a set of standard procurement and tendering procedures as
stipulated in the Group’s “Tendering Management Regulation”.
Tenderers are required to provide relevant information including
safety production permits and qualification certificates, for the
purpose of inspection.

In addition to the tendering process, the Group believes that
its suppliers have a significant impact on external perception
of its social and environmental responsibility. As such, the
Group has implemented a “Suppliers/Distributors Social
Responsibilities Control Procedure” to collaborate with its
suppliers to achieve sustainable supply chain system. The Group
has appointed the Procurement Department to conduct supplier
assessments and on-site inspections to monitor and evaluate
the social responsibility performance of suppliers. All suppliers
must comply with all the applicable laws and regulations. If
any contravention is found, the supplier relationship will be
terminated.

Product Responsibility

The Group attaches great importance on maintaining the
quality of our products and providing safe services to our
customers. The Group is in strict compliance with the relevant
laws and regulations in the PRC and Hong Kong, including the
Production Safety Law of the PRC, the Trademark Law of the
PRC and the Personal Data (Privacy) Ordinance (Chapter 486 of
the Laws of Hong Kong).

IEIEA)

B5.

B6.
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B7.

Quality Control and Safety Management

The Group strives to achieve the highest possible standard with
all the products or services provided to customers. The Group
has implemented a “Product Quality Control Procedure” to
monitor the quality and safety of our products. Each procedure
is monitored and checked carefully in order to ensure the
quality of products meets our customer requirements. The
Group will monitor the quality management system and
continue to improve the system with the aim to provide high
quality and safe products and services to our customers.

Customer Data Protection and Privacy

The Group acknowledges the importance to safeguard and
protect customer personal data. The Group has established
a policy of “Company Confidentiality Regulation” to raise
the awareness of confidentiality of employees. Employees are
required to sign a confidentiality agreement and fully abide
by the guidance on prohibiting any unauthorised disclosure of
confidential information.

During the reporting period, the Group was not aware of any
material non-compliance with the relevant laws and regulations
in the PRC and Hong Kong.

Anti-Corruption

The Group is committed to upholding high standards of
business ethics and integrity in the conduct of the Group's
businesses and operations. The Group strictly adheres to all
the relevant laws and regulations, including the Anti-Unfair
Competition Law of the PRC, the Anti-Money Laundering Law
of the PRC and the Prevention of Bribery Ordinance (Chapter
201 of the Laws of Hong Kong).

For external management, the Group strives to promote a fair
and just commercial competition to achieve win-win situation
with external business partners. For internal management, the
Group has adopted a policy of “Anti-corruption Management
System” and conveys its firm stance against corruption
and fraud to our employees. Employees are prohibited
from soliciting or accepting cash, banquets, gifts, rebates,
commissions or other forms of bribing benefits from customers.
potential customers or business partners. The Group provides
trainings towards anti-corruption for new employees and
existing employees.

B7.
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The Group has established various communication channels,
including phone and mail, for employees to report on observed
and suspected case of non-compliance and questionable
practices. Relevant department is assigned to conduct
inspections, handle employee grievance and report the matters
of suspected misconduct.

During the reporting period, no legal case concerned with
corruption practices was bought against the Group.

COMMUNITY

B8.

Community Investment

The Group is constantly aware of the needs of community and
takes up its corporate responsibility to contribute to the society.
The Group has adopted a “Corporate Investment Policy” and
actively participated in local community activities. The Group
focuses on the living standards of community, cultural projects,
education and development and labour cooperation. The Group
also encourages its employees to dedicate their time and skills
to supporting local communities with the aim to create a
harmonious society.

1&

B8.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX

RIE-HHERESHSRSI

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Sections Pages

THHEE -BE - —REERARENEE FARERIER =11 BR

A. Environmental

A IRIE

Al Emissions

Al B

General Disclosure “Emissions” 9

— R 5 THERD )

KPI A1.1 The types of emissions and respective emissions “Emissions — Air Pollutants Emission” 10
data

FARAMISIRAN  BERY TR R AR R HE S THE ) — ZE RS 2 HE L

KPI A1.2 Greenhouse gas emissions in total and, where “Emissions — Greenhouse Gas 11
appropriate, intensity Emission”

FARAMIEREA12 RERBERER WER) BE MY — R =R

KPI'A1.3 Total hazardous waste produced and, where No hazardous waste was generated N/A
appropriate, intensity during the reporting period

FREMIGIEAI3 FMELEESEYRENR WHER BE WERANRELEBREY &R

KPI A1.4 Total non-hazardous waste produced and, where The amount is insignificant to the N/A
appropriate, intensity Group's businesses.

FAREMIGIZAN4 FELEESEYRER WHEE BE HEHAEBREBMSMEHEM A

KPI'A1.5 Description of measures to mitigate emissions and ~ “Emissions — Air Pollutants Emission”, 9,10
results achieved "Emissions — Greenhouse Gas

Emission”
RIRGEMIEIEATS  HHUREBENE 2B RS MR THER Y — ZE RIS M HERU
MR — R =R
KPI A1.6 Description of how hazardous and non-hazardous  “Emissions — Hazardous and Non- 12

wastes are handled, reduction initiatives and
results achieved

ARG MISIRZAI HMEREERBSEN 2 EZ - ABREELEEY
I R P 1S Ak SR

hazardous Wastes”

M) — B ERESEY)
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING
RE-HERELARSTRSI

INDEX

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Sections Pages

TREHE BE - —RIRERARERISE GIRERIER) =11 BR

A2: Use of Resources

A2 I BRIEA

General Disclosure “Use of Resources” 12

— ARk EE M& R A

KPI A2.1 Direct and/or indirect energy consumption by type  “Use of Resources — Energy 13
in total and intensity Consumption”

RBENIERA2.) REVIDZEER SEEEREEEREE [BRER-EREE

KPI A2.2 Water consumption in total and intensity “Not feasible for the Group to N/A

provide water consumption data”

RARAEMIEIZA2.2 HBEKEREE IR EEIRMHEKEBEATIT iEFA

KPI A2.3 Description of energy use efficiency initiatives and ~ “Use of Resources — Energy 13
results achieved Consumption”

RAREMIEIRA2.3 IS RE BN a st B RSHER MR 6 8 — e R H A

KPI A2.4 Description of whether there is any issue in “Use of Resources — Water 14
sourcing water that is fit for purpose, water Consumption”
efficiency initiatives and results achieved

RASRAAIEIRA2.4  HIUSREUE F7K &R 0] A (] 75 R8 ~ Bk ME R —FEKE]
sTEIARPIIGAR

KPI A2.5 Total packaging material used for finished products Not applicable to the Group’s N/A
and, if applicable, with reference to per unit businesses.
produced

FARENIERA2S HMEMAREMEZEER WER) 84 & TEANAERZER iEFA
BhE

A3: Environment and Natural Resources

A3 IRIBRXAEIR

General Disclosure “Environment and Natural Resources” 14

— ARk EE MEE R KAEIR]

KPI A3.1 Description of the significant impacts of activities “Environment and Natural Resources” 14

RSB RIERAS

on the environment and natural resources and the
actions taken to manage them

WM EBEHHIRERRAERCE
EEXENEEREEREEZTE

FEBL K

NRIFRRAE R
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RIE-HHERESHSRSI

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Sections Pages
FTEHE BE- —RIRBERARERER RRERIER =321 BR
A4: Climate Change
Ad D mIREE
General Disclosure “Climate Change” 14
— iR MR &1t
KPI A4.1 Description of the significant climate-related “Climate Change — Significant 19
issues which have impacted, and those which Climate — related Issues”
may impact, the issuer, and the actions taken to
manage them
BB MIEIEAL HWIEX BN T EE T ANERRIEERE =R =4 o
I U4 BI85 LB MR AR T &
B. Social
B. &
Employment and Labour Practices
1ERRE TER
B1: Employment
B1: fE1#
General Disclosure “Employment” 26
— R ER M {5
KPI B1.1 Total workforce by gender, employment type, age  “Employment” 27
group and geographical region
RASEENISIRB1.Y MR EFEEN s FE AR RMEE D2 MR
R EHRE
KPI B1.2 Employee turnover rate by gender, age group and  “Employment” 28
geographical region
RASEENIEIEB1.2 MR FRARN eI D HEE AL X K=
B2: Health and safety
B2 ! BEEHZE
General Disclosure “Health and Safety” 28
— iR MEmiZe)
KPI B2.1 Number and rate of work-related fatalities “Health and Safety” 28
RASRAANIEIEB2.1  EILERARMET 2 ABUREE MEmiZe)
KPI B2.2 Lost days due to work injury “Health and Safety” 28
B ENIE1EB2.2 EIBIBLRIEEH MEmiZe)
KPI B2.3 Description of occupational health and safety “Health and Safety” 28

RIS E R HE1%82.3

measures adopted, how they are implemented
and monitored

PR AN 2 B SR (2 R A 2 2 ¥ T > DU ABRA AT
KB E

MEmpilza)
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RIE-HERERHRSTRSI

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Sections Pages

TREHE BE - —RIRERARERISE GIRERIER) =11 BR

B3: Development and Training

B3 ! E/EKIE

General Disclosure “Development and Training” 30

— ARk EE gy g ]

KPI B3.1 The percentage of employee trained by gender and “Development and Training” 30, 31
employee category

RAEANIERB3.1 BMIKEEENE S ZZIIEREE D M & R Isdil

KPI B3.2 The average training hours completed per “Development and Training” 31
employee by gender and employee category

FAEBENIERB3.2 BMIKEEENI S ZELREETRN Mg R Isdil
S SpEiSE

B4: Labour Standards

B4 @ ZH T A

General Disclosure “Labour Standards” 31

— MRk EE &5 T 2R

KPI B4.1 Description of measures to review employment “Labour Standards” 31
practices to avoid child and forced labour

RARAENIEIRBA. 1 ISR ISIEA 2 M UG e B T K s filgs T &% T AR

KPI B4.2 Description of steps taken to eliminate such “Labour Standards” 31
practices when discovered

RAENIEIRB4.2  WMMEERERBEREHRARIERATERELZ &5 T 2R

Operating Practices

EEIED

B5: Supply Chain Management

B5 ! RfEH#ETE

General Disclosure “Supply Chain Management” 32

— ARk EE HEREIE

KPI B5.1 Number of suppliers by geographical region The Group currently does not disclose N/A

on this indicator.
RARENIEIRBS.1 Bt EE o2 HEmEE REE BRI EHIIERFLIRE EA
KPI B5.2 Description of practices relating to engaging “Supply Chain Management” 32

B SR A6 1RB5.2

suppliers, number of suppliers where the
practices are being implemented, how they are
implemented and monitored

M A RRERHER ZIBF - mERTERBIEGN 2
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RIE-HHERESHSRSI

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Sections Pages
FTEHE BE- —RIRBERARERER RRERIER =321 BR
B6: Product Responsibility
B6 | EmETF
General Disclosure “Product Responsibility” 32
— iR EmETE]
KPI B6.1 Percentage of total products sold or shipped The Group currently does not disclose N/A
subject to recalls for safety and health reasons on this indicator.
FARENIEIEB6.1 DENCDEXERBHPRZEERIEAME AEEBALEHILERFELKE T8 B
Bz B
KPI B6.2 Number of products and service related complaints The Group currently does not disclose N/A
received and how they are dealt with on this indicator.
BARAANIEIER6.2 HEMNERKRB 2 BFEE UKELE 7 ZE REEBRIL BRI ILIERFLHKE ~ER
KPI B6.3 Description and practices relating to observing and The Group currently does not disclose N/A
protecting intellectual property rights on this indicator.
RASEERNI51RB6.3  HETL B AR SE R (R IE H 58 A HE 75 R 2 1B 401 FEEER T ENILIERFHRKE ~EA
KPI B6.4 Description of quality assurance process and recall ~ “Product Responsibility — Quality 33
procedures Control and Safety Management”
RASENI51RB6.4 I EEREBEKLEWER EREr-HEEfEZ2EE)
KPI B6.5 Description of consumer data protection and “Product Responsibility — Customer 33
privacy policies, how they are implemented and Data Protection and Privacy”
monitored
RASRAENIE1RB6.  HWIUHBEBERRERMLREER  UWRERARNITR TEmEET -5 BIBEEMAR
BERFE
B7: Anti-corruption
B7 ! RE5
General Disclosure " Anti-corruption” 33
— Rk ER R&E5]
KPI B7.1 Number of concluded legal cases regarding No concluded legal case regarding N/A
corrupt practices brought against the issuer or its corrupt practices was noted.
employees during the reporting period and the
outcomes of the case
RASENIEIER7.1 MRREMEARNEZETAIEEEREIEELE Y IEIBIEELEZESTAEN 38 B
E/SD&DQ%{L‘FZ%E&DREQ\\H
KPI B7.2 Description of preventive measures and whistle- " Anti-corruption” 33
blowing procedures, how they are implemented
and monitored
RASENISIRB7.2 WP EE MR B MIZT  UREARITRER R&E5]
&
RERERREERERAR / —2-— " _FER - HEREARS
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RE-HERELARSTRSI

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Sections Pages
TREHE BE - —RIRERARERISE GIRERIER) =11 BR
Community
HE
B8: Community Investment
B8 HERE
General Disclosure “Community Investment” 34
—MRiRE MteRs)
KPI B8.1 Focus areas of contribution (e.g. education, “Community Investment” 34
environmental concerns, labour needs, health,
culture, sport)
FARENIEEB8.1 FIEMEBRE WHE - BEEE - HFIHER MteRE)
’E~1E-EA)
KPI B8.2 Resources contributed (e.g. money or time) to the  The Group currently does not disclose N/A
focus area on this indicator.
RAREWIEER82 MTEIHEMBAER W) AEEBRITEEILIERELIFE ~EA
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