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A PASSION FOR BUILDING A PROSPEROUS
FUTURE

Based in Hong Kong, Wang On Group’s vision is “A Passion
for Building a Prosperous Future”. We are determined to work
hard for the dreams of Wang On Group and Hong Kong people,
together to achieve ideal business development.

Prudent management, strive for perfection. Rally the dream of the
public, gather the strength of the Group, be united as one and
further expand the business domain and ambition.

Be professional and high efficient, we achieve progress while
maintain stability. Always stay connected with the public. With
love and from the heart, we strive to build homes in Hong Kong.
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ABOUT THE REPORT

This Environmental, Social and Governance (“ESG”) Report (the
“Report”) is published by Wang On Group Limited (“Wang On
Group”’, the “Company”, “we”, “us”, or “our”, together with
its subsidiaries, the “Group”, Stock Code: 1222), disclosing its
management approach and performance in environmental and
social aspects. The Report is published in both Chinese and
English. If there is any discrepancy between the two versions, the

English version shall prevail.

This report has been prepared in compliance with ESG Reporting
Guide set out in Appendix 27 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (‘“HKEX”
or the “Stock Exchange”) and the actual situation of Wang On
Group. In the process of preparation of this Report, we have
adhered to the reporting principles of Materiality, Quantitative,
Balance and Consistency, as below:
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Materiality: The interests of stakeholders and broader economic, social or environmental topics raised by
stakeholders have been taken into account in defining material topics.

BEM: EREEZZER  BZRIFHENNR LN EREERZOLE L ERRFHEN
REM e

Quantitative: The report indicates which data have been estimated, and the underlying assumptions and
techniques used for the estimation, or where that information can be found.

Bt : WARKRPFETETTABIR - (AT PTAEBRR R E - EBERAIRIR

Balance: The information in this Report is presented in a format that allows users to see positive and
negative trends in performance on a year-to-year basis.

T ABEBHH 2V - LB EAE TREFRRNEAREEBE -

Consistency: The Report and its information can be compared on a year-to-year basis. Any significant
variations between reporting periods can be identified and explained.
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ABOUT THE REPORT (continued)

As Wang On Properties Limited (“WOP”), Wai Yuen Tong Medicine
Holdings Limited (“WYT”) and China Agri-Products Exchange
Limited (“CAP”) (i.e. subsidiaries of the Company listed on the
Stock Exchange) (are listed separately and issue their respective
ESG reports separately, this Report mainly focuses on major
measures and performance of the Group in the fresh market
business in respect of environmental and social aspects during
the Year. The treasury management business primarily comprises
financing, asset management and investing activities, the income
of which accounts for only approximately 9.2% of the Group’s
total income, and is excluded from the scope of the Report.

This Report focuses on the head office of the Group in Hong
Kong and operations of 14 “Allmart” branded fresh markets, 2
“Day Day Fresh” fresh markets and 12 meat stalls. The reporting
period is the fiscal year from 1 April 2021 to 31 March 2022 (the
“Year” or “FY2022").

Feedback
Your comments and ideas are appreciated and will help improving
our work and performance continuously. you are welcome to

contact the Company through our corporate email address:
pr@wangon.com.

Wang On Group Limited
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SUSTAINABILITY AT WANG ON GROUP

At Wang On Group, we focus our efforts to gradually integrate
sustainability into our business decision-making.

About the Group

Listed on the Main Board of the Stock Exchange in 1995, Wang
On Group has now developed into a leading conglomerate, with
operations in Hong Kong and mainland China.

Dream Big to Build Big

The business of Wang On Group symbolizes the dreams of
Hong Kong people: the dreams of owning one’s home, starting a
business, enhancing public health, and passing our success onto
our descendants. Our enterprise reflects the spirit of “Dream Big
for Big Achievements” — that is, to achieve success by upholding
one’s vision and being committed to fulfil it.

RESENFEERE

REZEE - BT TR 1B % RE L
ARBEANIAIEFERE SR

BERAEE

RREE  —NNAFRERXAERLET - &
AREZERR S —HALNEEEE  RNEE
KR BRI B R o
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2 BEZ NEGAZ REARSAME
K]kt - RABEENSBEIEE - BWIRS
B REBRZEM  STEYRE -

Our Business Segments
Sk

Property development

YIRER

WOP (Stock Code: 1243) has been actively involved in Hong Kong property
market, offering a wide range of boutique apartments, luxury residential
accommodations and commercial space in the local property market to meet
the needs of different investors and users. The Group is also engaged in sales of
properties in agricultural products exchange markets in the PRC.

T E (RS - 1243) BELEFEFEHENS - AAMYETISRERS
mAEE  FELBE - HHARRIADETRAKREERARTR - £XEEH
WHEFBEEEREMRHTISNMEHEER

Property investment

in the long run.

E 33

2R M E N o

The Group’s acquisition of properties already available for sale or lease is a both
offensive and defensive strategy designed for more stable business development

AEBBARKAIHBEERLENYE  ATHE EERREMSEHES

BE - HERELHRE EREEARAH
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SUSTAINABILITY AT WANG ON GROUP ZREBNTEERE (8)
(continued)

About the Group (continued) ARNAEE (&)

Dream Big to Build Big (continued) BE e e K (&)
Our Business Segments
E 3k
Fresh market, butchery Committed to becoming one of the largest Chinese market leasing operators in
business and agri-products Hong Kong, the Group owns two local market brands “Allmart” and “Day Day
exchange market Fresh” and has introduced the modern operations model to mainland China. We

have successfully promoted our Chinese market management approach under
the brand “Huimin” in mainland China.

Through a one-stop fresh market operation, Wang On strives to bring customers
high quality necessities. The Group manages agricultural produce exchange
markets in the PRC through CAP (Stock Code: 149), a 53.37%-owned listed
subsidiary of WYT (Stock Code: 897);

#Hh BEEBRERERRE ASEHEEMELRMETRE(E6EM]I RIBE«RR | BAKRTER
% AP RETHEEER 2 —  WHSIARRICEEEXZIEA - JAIKIDRH
BRNEY [BR ] mEeh{EmeER

BB —VAEMEE AR NECREPEENMNTER -  AEEEF R BB
B2 Em(BRMRIE - 149) (A= (BRDMRIE : 897) A 53.37% Ky _E ik
BAREEERERR SIS °

Production and sale The Group targeted the high-value pharmaceuticals market, selling
of pharmaceutical and pharmaceutical and healthcare products worldwide with a view to increase its
healthcare products share in the healthcare market. The Group also actively explored the e-commerce

market by connecting physical stores with online sales platforms.
EENEEBERRRERER AEEHRESLENEENS  REXSMEEEYRREER  BUNEAR
BRETSEEER - AEETEGRRESEMS  BERBEEAELHETAE
R o
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SUSTAINABILITY AT WANG ON GROUP LREENAHERRE (&)
(continued)

About the Group (continued) ARNAEE (&)

Dream Big to Build Big (continued) BE e e K (&)

Our Business Segments
E Sk

Treasury management The Group offers one-stop and comprehensive financial services to clients,
providing professional financial services including mortgage, personal loans,
etc. The Group will continue to grow the business while maintaining a prudent
and prospective investment strategy. We will continue to firmly uphold our
commitment to development with care and compassion, taking the Group’s
business to new heights.

MEER AEERFFRE -G 2E SRR - REZXSRRE - 8RS - EA
BEXE AEERESHRES  RNEFFEHAENNORERR - HfHE
BETHEGEABBENHBETHRR - BAKBEBRERFTSE -

The Group recognizes that each of its business segments has AEEEBINESEBH IR B BTELPHIR
varying degrees of environmental and social impacts on daily Rt EFEETEREENFE -
operations.

Board Statement BEEEEHR

The Board understands that it is fully responsible for maintaininga ESEH 0 EAEHFEE2 AN EREE
sound and effective risk management and internal control system. RAMEZRRGHNEZHLEE TEEZELZE S
With the assistance of the Audit Committee, the Board reviews 1B N4 e & B 5 6 15 R 1% A8 78 /2L b 72
and oversees corporate risk management, including climate- BT RREIE R AFBESIE 247 o

related risks, and internal control systems on an on-going basis.

BE - HEREEHRE EREEARRA
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SUSTAINABILITY AT WANG ON GROUP
(continued)

The Board authorizes the management to take charge of the
design, maintenance, implementation and control of relevant
systems. Annual reviews are carried out by the Board of systems
and procedures, covering material areas, including finance,
operations and compliance, to ensure the effectiveness of our risk
management system. In addition, the Group engages external
consultants to examine the effectiveness and efficiency of its risk
management and internal control system, whose findings and
recommendations are furnished to the Audit Committee and the
Board.

Appointed by the Board, the Group’s ESG Committee is
responsible for ensuring the effective implementation of the ESG
Policy which stipulates that the Group strictly abides by the laws,
regulations and industry norms of the location where it operates
and continuously improves the quality of services and products.
Reporting to the Board on a regular basis, the ESG Committee
is responsible for supervising the work of each department,
including reviewing ESG management approaches, establishing
a sustainable governance system at a gradual pace, validating
the process of materiality assessment and reviewing the progress
of ESG-related targets. Responsible officers of various principal
departments hold regular business meetings to integrate ESG-
related risks and opportunities.

All the information cited in the Report was sourced from the
Group’s official documents, statistical data and management and
operational information collected under the systems being used.
The Report was reviewed and approved by the Board.

Wang On Group Limited

RERBNAFEERE (8)
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SUSTAINABILITY AT WANG ON GROUP
(continued)

Wang On Group’s Materiality Assessment

The Group understands that sustainable development of
business is dependent upon maintaining good relationships and
working together with various stakeholders since then only it can
achieve its long-term development goals and formulate a more
comprehensive sustainable development strategy. During the Year,
the Group listened to the views and expectations of stakeholders
on sustainability issues through various communication channels
and continued to improve business strategies, policies and
measures. Topics that have a significant impact on our
stakeholders’ decision making and, on the economy, environment
and society are identified and denoted in bold below:

Stakeholders Examples of Engagement Channels

K& BREREANTF

Customers ° Questionnaires
° Social media
o Feedback from frontline employees

BE s MERE
o HXRKR
* HIAREBHEIER

RESENUTHEER (B)

ZEZEBNEERMITME

AEERARCENAIKAERRABESRENE
HBRIBEREIREARAE  HEREERRE
HRABZMHFTEE2EMA A FEZERRKE - K
FE AEEZERERARBERBERNEY
Tﬁ%?@%ﬂmﬁﬁﬁﬁﬁ W HFETER

REE - R RIEE - HRHODEFHREREE
B BRENEEELABEARZENTER TG
RIRIAERBRTR

Topics of Concern
XN EE

o Product responsibility
° Customers’ satisfaction

e EmEf
s HEEMEE

Employees o Forums and sharing sessions
o Regular meetings and emails
o Internal trainings

o Recreational activities

B8 s EHERNEFR
s TEHEEMER
* WT:?BL: ﬁ)”
o XIREE

° Health and safety

o Labour standards

° Development and training

° Diversity and equal opportunity
° Employee communication

s RBEHEZZE

o IR

o BEHIEII

e EZntRFEHKE
e [BEE®

BE - HERELHRE EREEARAH
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SUSTAINABILITY AT WANG ON GROUP

(continued)

Wang On Group’s Materiality Assessment (continued)

Stakeholders
BHE

Suppliers

AR

Examples of Engagement Channels
BEREMF

° Tender selection
° Evaluation system

- RIRER
o FHMERS

RESKENTHERRE (B

REKENERMETME (F)

Topics of Concern
BENEE

° Supply chain management
o Green procurement

o  {(HEsEER
s  HERE

Community

a2

o Community service
o Volunteer activities
o Fundraising and sponsorship

o HERY
o  ETIEH
o HIBKE

o Community investment
° Environmental protection

s HERE
o IRHERE

Wang On Group Limited

Environmental, Social and Governance Report
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RE - #HEBRERKE

Wang On Group 2021/22 Materiality Assessment

REREE-T=— - FEERMME
o§
i i
gﬁ “
:
o
£ “
Impact on Business
No. Material Issues No. Material Issues
£ 5 EEEE L Choi EERE
1 Comply with environmental laws and regulations 9 Community engagement
BTIRROAE MR o e
2 Climate change 10 Supply chain management
RIRE(L HEEERE
3 Talent management 11 Product and service quality management
AT ERE EmMRGEEEERE
4 Employee safety and health 12 Customer satisfaction
BELZ DR BEFEmEE
5 Employee training and development 13 Business ethics
EEEIILER [HESEEG
6 Employee benefits and rights 14 Anti-corruption
EEREN KR &S
7 Employee communications 15 Legitimate business
BEER BIEKE
8 Diversity and equal opportunity
St P E#E

IRIE - %
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MANAGING OUR ENVIRONMENTAL FOOTPRINT

Recognizing that environmental compliance is one of the key
components of its social responsibility, the Group integrates
environmental concerns into its business operations and
continues to optimize its environmental management practices.

Dedicating to mitigate its environmental impacts by
strengthening the management approach and keeping its
environmental targets progress on track, the Group has put
in place an ESG policy that touch upon topics of emissions
management, resource consumption, climate change, and natural
resources conservation.

The Group adheres to applicable environmental laws, regulations
and industry norms to support “green development and
operation”, uses flexible modern operation modes and advanced
equipment to improve the efficiency of operational resource
utilisation, promotes green buildings, and ensures the coordinated
development of business and ecology.

Work guidelines, monitoring mechanisms and specific measures
covering three major areas, which are emissions, use of
resources, and environmental and natural resources, are required
to be established for each business in accordance with the
Group’s environmental management policy to reduce the impact
of operations on the environment.

Wang On Group Limited

EERFANREZH

BRERE RN FE T A T H) L B
HRZ— AEEERFEETIAREL
B WHEEEIERREEEEH -

REEEBIMRER T RARFERER RN
HUERIBA - BUOTBEESRRENTE - XK
BRACGRE - LG RERBER)  FRFRD
IR BRER  RIRBLLERERAERSE
T e

AEEERERREAR - RO RITEREA
XFIGeERIEE] FRESRNCEE
BARFERBE AR ZEERFAOEE -
HRESEREE  UREREREL AT
B o

AEEBRBERREEERR  AEEEHZ
VREFBERE  ERER - RIRBEMRA
BIR = A E 2R TIEHES] - BEEHEHIK
Highat - REEZEHRFEKRNTE
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MANAGING OUR ENVIRONMENTAL FOOTPRINT
(continued)

We recognize that climate change can impact our business
segments. The physical risks such as more frequent extreme
weather events and the transition risks such as stricter emission
standards and new policy of encouraging renewable energy will
have varying degrees of impact on the Group’s development.
While the Board oversees climate-related risk as part of its overall
corporate risk oversight, the Group believes that identifying and
managing the potential financial risks and opportunities brought
about by climate change will help achieve green growth and
develop a low-carbon economy.

Internally, climate-related risk assessments are required to be
conducted for each business to standardise all projects for
potential risk identification and develop appropriate mitigation
measures to withstand climate change. These measures include
adopting energy saving, waste reduction and resource saving
measures, reducing GHG emissions by developing environmental
targets, and incorporating climate change considerations into the
procurement process.

EERMNEREZH (&)

HARRIREEEAZERMNRBE DA -
BRI (B SAE MR AR MoER AR (10
FEREMEMIRE - LA RSB ] B AR R AT
BR)BEHAREENEREXTREZENT
2 BEEFTEERBREBREAREALEES
TERBREEN AN ARERR - #h &
BT SRR B AT e 2R R 7B E B A L B A A B S
B BER AR BT I Ko B RARARAS o

RS RPIARSERBETRIREM
BB - KB A B RE(CABRBERR
KHIE & B ERERABERREL - ZF
Bt B IERMET LR E M ERNEN - B
BRIRIT B R ARREREIEN - AR
RIRBCEFEARBBES -

BE - HEREEHRE EREEAR/
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MANAGING OUR ENVIRONMENTAL FOOTPRINT
(continued)

Energy Consumption

The main source of energy consumed by the Group is electricity
used in fresh market operations. During the Year, the Group
consumed a total of 3,492.53 MWh of energy, which includes
3,280.20 MWh of electricity and 212.33 MWh of fuel, with
intensity of energy consumption amounting to 0.015 MWh/sq. ft.

EERRMNREZH (H)

RETRUH 7%

AEBBEENETEERESEMELEMEANS
7o RAFEE - AEEA HIEFERIRS,492.53
KRB &F B8 E 3,280.20 9K B K& A
#212.33K BB - BERERERE A£0.015KE
B, ERR o

Total Energy Consumption
Hb/ \/%%%/\VUE

(MWh)
(JKEL )

5,000.00

106.50

4,000.00

3,000.00

2,000.00

1,000.00

0.00
2021

2022

m Electricity  m Fuel consumption

BH KRR RE

Wang On Group Limited  Environmental, Social and Governance Report



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE - -HERERKRS

MANAGING OUR ENVIRONMENTAL FOOTPRINT
(continued)

Greenhouse Gas Emissions

The Group generates direct greenhouse gas (“GHG”) emissions
(Scope 1) from fossil fuel combustion of mobile sources and

EERMNEREZH (&)

R

Nl P—
kN

AEEELERABHRCANRMENEZ R
ZREEGHG) HrR (BE 1) MAREBEEHE

indirect emissions (Scope 2) from purchased electricity. During the % HER (28E 2) - RAFE - AEERREERE
Year, the Group’s total GHG emissions were 1,390.6 tonnes of ~ HFAAZE /5 1,390.6 A i — AL I E 8 (tCO,e) °
carbon dioxide equivalent (tCO,g). The intensity of GHG emissions & T F T RZEmIEHR E=REHNTELDH B
per thousand square feet of gross floor area is approximately 6.04.  6.04 °
GHG Emissions Head Office Markets Total
BZEREHERK WAE i we
Scope 1 (unit: tCO,e) 62.89 - 62.89
HE1 (B AE_ERER)
Scope 2 36.84 1,283.50 1,320.34
#HE2
Scope 3 0.73 6.62 7.35
#HE3
Total GHG Emissions 100.46 1,290.12 1,390.58
BERBHHEE
GHG Emissions (tCO,e) - Head Office GHG Emissions (tCO,g) - Markets
BERBHR (AM_S/tREE) - BAE BERBER (AM_SILHER) - &7

120.00 2,400 19.10

100.00 2,000

80.00 11.20 1,600

60.00 1,200

40.00 800

2000 400

0.00 oot . 0 oo .
" ey eyt " "EEC EEs
RE - HERERRE EREEFRLAF
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RiEE - HERERRE

MANAGING OUR ENVIRONMENTAL FOOTPRINT EERMHNREZY (&)
(continued)

Energy Conservation HigE

The Group has assigned specialized employees to regularly AEEE 5 Bt EE B AEEEIRBFEN K
monitor the consumption of energy, and to review the extent ERESFEAEHE - MEBRBEIFEEAELIR
of usage in a timely manner. If abnormal usage is found, HMIEMN @ BISHEITHE W B REGEE 778) ALY
investigation and appropriate action will be taken for rectifying the ~ IEA BB o EIBKIBFBEIRBE R IRIRH
situation. In pursuit of improving energy efficiency and minimizing 2R A &ER - AEE2E B TEEERE
the environmental impact, the Group has managed electricity & J1JE#E :

consumption through the following measures:

P2V

Electricity-Saving
Initiatives

B HERR l

16  Wang On Group Limited  Environmental, Social and Governance Report
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MANAGING OUR ENVIRONMENTAL FOOTPRINT EERMHNEREBEZI (&)
(continued)

Water Resources KER

The Group’s water consumption is mainly attributable to fresh ANEEMICHETZRENEM R L EE - ©
markets and their operations. During the Year, the Group AFE @ AEEHKIEFE/KEIR 16,2997 75 K
consumed a total of 16,299 m?® of water sources, with water  FEKZFEH0.071 375K FHR o $§‘E<IE3F
consumption intensity of 0.071 m®sq. ft. The Group does not  EUE /KR EMEEFRE o

have any issue in sourcing water that is fit for the purpose.

The Group is dedicated to saving water resources using various AEER OB REASEEEHADNLOKE
practices including regular monitoring of water consumption, %%+ B¥EFE BEZ/KERE - EHMAKE -
inspection of fresh market water usage, and identifying abnormal A K #EAITZS B EREEIIEEK - B TEBX
consumption and preventing leakage. In order to use water more ~ HA7K @ NEBE EHEIA T EI/KIEHE -

efficiently, the Group has implemented the following measures on

water conservation:

Water Conservation Measures:

B HE

o Encourage employees to reduce water use;

o TEMEBRMAAK

e Introduce equipment with high water-saving performance to improve the efficiency of water use in production;
o SlfEAFEEKMEREMNREIIER EERKKME

° Regular inspection of water pipe quality;
e THREKEEES:

o Closing of the water supply system when the market has a rest period;

o REMIRTEIMBERAMKES

° Developed a wastewater discharge management system to standardised and check wastewater treatment
methods;

o HEAKHINERRR  ARERRE)TKEERITA

° Develop targets for reducing wastewater discharge and reduce wastewater discharge through reuse of
wastewater; and

o HIERAEREENH B RANBEBER)SOBIE SR ¢ &

o Put resources into research and introduced more advanced wastewater reuse facilities to increase wastewater
reuse rates.

o  WABREITHZIRNSIER o5 /KERRMEAEINSKEREK -

BE - HERELHRE EREEARAH 17
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RiEE - HERERRE

MANAGING OUR ENVIRONMENTAL FOOTPRINT
(continued)

Effluent and Waste

We are committed to reducing the amount of waste we generated
at our operations and diverting waste from landfills. During the
Year, offices and market operations generated 1.5 tonnes and
17,100.0 tonnes of general (non-hazardous) waste respectively. All
waste generated is treated by property management companies.

ERRMREZD (F)

BRI BE SR

BHBARERMEEETMEENEEDE
N BEEYEE - RAFE - AERS
MEEDRIEA1.52M 5% 17,100.0 A M — A% (£
E)EEY - IEANMBEEVOIRHANEE
BRARIE °

Waste Generation (tonnes)
BEMES (AH)

22,000.0
20,000.0
18,000.0
16,000.0
14,000.0
12,000.0
10,000.0
8,000.0
6,000.0
4,000.0
2,000.0
0.0

2021

m Offices  m Market
WAE  EHm

2022
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RIE - HBRERRE

MANAGING OUR ENVIRONMENTAL FOOTPRINT EERMHNEREBEZI (&)
(continued)

Effluent and Waste (continued) Rk BEEY) (&)

The Group has in place an internal waste management guidelines AN&EBE SR LN EEMEIRIES| - BRME
ensuring that all waste is properly collected and handled according EEEVRIBEE M EE RRHIESZEWE RE
to local laws and regulations. Some mitigation measures include: ¥ o BT & HEHEETE -

e Develop and implement a waste management system based ¢  RIZRIEBENEESTENEHEENE
on waste reduction at source; EER:

e Manage waste by adopting the “5R” principle (‘Replace”, ¢ #EBEK#[5R] RAI(TEH®R] TR FE
“Reducing”, “Reuse”, “Recycle” and “Repeat”); and Al TEEZBA| TBRABIRIEEF
Al EEEEY : &

e Review the amount of waste generation and recycle ¢ TEHRFEEVEERBRINBEENLE
hazardous and non-hazardous wastes on a regular basis EREEY - URGIEREEZDEIRNE
and set targets for reducing waste emissions. 1=

5-Year Target for Waste Reduction and Recycling: Status

BEYBEREBERBENSFERE: AREE

Reduce solid waste generated by market operations by 10% from 2021 to 2026 In progress

RIZE-—FZ T RNEFARD10% HaHEEEEHNEBEEY HEITH

Recycle a total of 500 fluorescent tubes in operating markets from 2021 to 2026 In progress

RoZ - —FE B NERRNSENETE 500 % % E 17
Air Emissions BERBERK

During the Year, the Group’s vehicles emitted a total of 0.35 kg of RAFE - AEEKBHHHEFR0.35 T RES
sulphur oxides (SOx), 36.13 kg of nitrogen oxides (NOx) and 3.23  1£#7 * 36.13 T e R ALY K 3.23 T 7 FEKL 1Y)

kg of particulate matter (PM). H o

Air Emissions Emissions (kg)
S RBE K HEWE (FTx)
Nitrogen Oxides (NOXx) 36.13
REfY

Sulphur Oxides (SOx) 0.35
=Rl e

Particulate Matter (PM) 3.23
FEREYE

Wi HEREARS TREMARAA 19
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MANAGING OUR ENVIRONMENTAL FOOTPRINT

(continued)

To mitigate air emissions, the Group engages in regular
maintenance to keep vehicles in good condition and considers
introducing electric vehicles to reduce exhaust gas generation.

Striving to reduce the environmental impacts of its business

EERMNEREZH (&)

AR BERYEN - NEBEEEFRET TS
& VRIS R AIRAE -
BB RER BN

ANEBSIAE

RBNBEERGEDERBEXNTE - K

activities, the Group has put in place a series of approaches SEEFITEUT—RI % EEBYEREN
aiming to minimize the environmental impacts, as following: FERE &K

° Add considerations such as the sale of local food materials
when selecting tenants so as to reduce carbon emissions
from long-distance transportation and additional packaging
necessary for food materials;

° Introduce sustainable food, particularly those without any e
genetic modification, or added preservatives and chemicals;

° Purchase environment-friendly office supplies as far as e
possible, such as paper that has been certified by the Forest
Stewardship Council (FSC); and

° Handle its waste properly to reduce the impact on the o
environment and natural resources.

Wang On Group Limited

Environmental, Social and Governance Report

EEEEFPKMASELRMRM FEE -
VAR A B F 3k 18 i T 22 AR WO RIS PR
EVRESNRY B

SIAMBRR S LHETEEMERNK
& NI R M2 RY)

BARERBRREARNR AR WBEL
ARMEIRZE B & (FSC) B AR © &
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CREATING A DECENT WORKPLACE

The Group proactively makes efforts to understand the needs of
its employees and reviews the effectiveness of its policies and
measures timely to ensure the potential of its employees can be
fully unleashed.

The Group’s most valuable asset is its people. The Group aims
to establish a sound human resources management system
and labour standards, create a safe and comfortable working
environment and provide career development opportunities,
and demonstrate that it cares for its employees through various
policies and measures.

The Group has developed a Human Resources Management
Manual and a Staff Manual, both of which are available to
employees and specify management approach to decisions
pertaining to remuneration and dismissal, recruitment and
promotion, working hours, holidays, equal opportunities, diversity,
anti-discrimination, and other benefits and welfare.

RIERFHNTERR

REEFEIF THETEE  WiHlkiRE5HEK
RREWRIEIL - A HEIRE T #8134 7 5
BHE o

AEEREEMNEERRHEET - AREER
BYTENANBREEGEME THERA - &
i?’i\ﬁﬁﬁwLE’JIf’E%iﬁM&?ﬂ LR S B R
FBRAPR M AEmRAL B THRIE -

mE}

AEBHIE TKADEREREFMIMETF
) FREAFMHAHE TERH - WRE T EFH
BN iR - HRESEE T - TR E - RE - F
Fe  Zalt REGMEMFEENARH
BARR BT X o

BE - HERELHRE EREEARAH
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RiEE - HERERRE

CREATING A DECENT WORKPLACE (continued)

The Group’s recruitment and appointment process is based on
an objective assessment of job competency, job knowledge,
academic and professional qualifications, as well as actual
demands of job seekers and employees. The Group employed a
total of 136 employees as at 31 March 2022 and all of them are
based in Hong Kong.

Gender Profile
RIS

43%

57%

M Male [ Female
B pegid

Employee Profile, by Workforce
BTN (IRBLIEI 5 )

27%
73%
B Management [ General
level staff
EWEET —RET

Rl R TAFER IR ()

REENBERZTBEDRERKBERET
WI{ERE ) - THERNH  S2BERIEER &
REREREMELRRBIGH -HEZT ==
FZRA=1+—HI  XEEH*EA136HKET -
FTE BTHUR B AEM -

Age Profile
Fie i

10%

46%

44%

M Below 31 [ 31-50 1 Over 50
31T 31-505% 505754 £

Employee Profile, by Education
BIHRN (IRERESS)

37%

M Bachelor [ Below
degree or bachelor
above degree
BB B8
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R - HERERBRE

CREATING A DECENT WORKPLACE (continued)

Employees have equal opportunity rights in recruitment, start
of employment, training, promotion, and resignation without
discrimination, harassment, or unfair treatment in any form based
on gender, disability, pregnancy, family status, race, color, religion,
age, sexual orientation, nationality, trade union membership, or
other conditions, as set out in the Staff Manual. Furthermore,
in order to strengthen employees’ sense of belonging and to
recognize outstanding performance, the Group ensures that
the principle of “horses for courses” is followed in recruitment,
and that whenever a job vacancy arises, the Company will first
consider filling it through “internal promotion”.

The Group strives to create a diversified work environment that
encourages employees to respect different cultures. In order to
create a culture of inclusion between the disabled and the able-
bodied, the Group also recruits people with impairments.

We experienced an overall employee turnover rate of 38%

whereas the new hire rate was 34%. Profiles of turnover and new
hire rates in terms of gender and age are as below.

Turnover and New Hire Rates

RIER T TR ()

RIB(EIFM) BEIAEMRE - AR 57l
BERNHMBIEOFEAFEREREN TEE
MR B B KEMRR  BE - EE -
RH - Fh O ERF - BE TeefEM
REMIZBEMEANER - REBITR/IAF
FHRF - W RERETNRER  R¥H
BENFE  AEEEFRBERERINAZ
TIWRE - BEERMERE - ARREEL
ZRIATABE T TREMZEER ©

AEEBNEEZTTNTERE  HBET
EERAXL - AEETRBEREAL  &&
BB o

BPIMERE TRAEXR38%  MEBETHEX
A 7334% o RIERI R F 8 7 )RR R RIS
RHORBSIT -

Turnover and New Hire Rates

(by Gender) (by Age)
MKERFTER TARRFTEER
(BHERES) (BEFRED)
46.6%
43.1% 85.7%
33.3%
24.4% 50.0%
36.7% 41.7%
I 27."'% 22.6%
Male Female Below 31 31-50 Above 50
Bt peqd 31T 31-503% 5087 £

New Hire Rate
B

B Turnover Rate
mAKE

New Hire Rate
FAERS

M Turnover Rate
MR E

BE - HEgRERRE

RREEBEFRAA
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CREATING A DECENT WORKPLACE (continued)

The Group has a Staff Manual in place that outlines the
procedures for contract termination and dismissal criteria. Before
starting work, each employee must sign a contract outlining the
terms and conditions of employment. Salary is also determined
and reviewed on a regular basis by the Group, with modifications
made based on employee credentials, work performance,
corporate regulations, and market pay trends.

The Group is extremely particular about ensuring no child
labour is used in the workplace. In order to avoid recruitment or
appointment of personnel who do not meet the legal working age
requirement, the human resources department is required to verify
the original identity document of job applicants to check the age,
according to the Manual on Human Resources Management. If
we discover that child labour has been mistakenly recruited, the
contract will be promptly terminated, and the child will be sent
back to his or her guardian as soon as feasible.

Any form of forced labour is prohibited by the Group. To ensure
voluntary employment, the Group specifies relevant requirements
in the Staff Manual on workers’ extra working hours and related
pay arrangements to ensure that employees’ overtime working
hours are compliant with legal standards and laws. Employees’
right to resign at any time is likewise respected by the Group.

Wang On Group Limited

Rl R TAFER IR ()

AEBEZRB—KEIFM) HPd 764
AL Fr MR B 1GR1T - RIS TR Z AT B
BTHARE DAL EFIHTRFEER
AR o FrEH N AR EEE K& E MR - I
RIBETEE - TEXRRE - ARBEOIETISHH
BB

AEEFNBERIESHATNMERET - RIE
(ANEREETFM) St RBRIEATN
BEETIEFRERNDAER - ALWERE AR
BERBENTDRAXMG ERAZHEFEK -
MR TMERAEL - HABLNEIEEL
WEBRRGHBZ T EDEEEA -

AEEZIHERAEANBRHIEST - BERAE
Pt REREE  AEBEC(E TFM)HheAEs|
BT BTN R RREFH L HE ZE Sk - BA
FER B TV A SRR IZERRA - K
KB EE S TRERREREER o
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CREATING A DECENT WORKPLACE (continued)

The Group communicates with its employees regularly to
understand their concerns, striving to provide a decent workplace
beneficial to their physical and mental health and assist them to
realise their full potential. Employees are encouraged to make
continual improvements and the Group uses a performance
management system as well as an employee reward and
punishment system on a regular basis. Employees’ annual
performance reviews are conducted by their immediate superiors,
who determine whether they should be promoted depending on
their performance.

The Group has also put in place a variety of communication
mechanisms to guarantee that employees can freely voice their
ideas or register complaints. Effectiveness of the communication
mechanisms is examined on a regular basis to ensure that they
remain effective. Any employee who is dissatisfied with his or
her job can register a complaint with his or her supervisors or
the human resources department. The Group conducts a fair
and unbiased investigation into the matter and takes appropriate
action to address the complaint.

The Group seeks to mitigate occupational risks faced by
its employees in the workplace through an institutionalized
management approach in order to provide a safe and healthy
working environment. The Group has put in place a Manual on
Human Resources Management and the Staff Manual to give
employees clear information on health and safety management
systems and controls, thereby reducing workplace safety hazards.
The Group organizes annual health screenings for office assistants
and drivers.

Rl R TAFER IR ()

AEETFHEES TBBIATBMFINERE - 2
DR —EE NP H RN TSP -
Btz D BEEN AEEEE S THREE
¥ BEHIRAEMEEHE ME T REH
E- - BINFEENBEREEBTIEET
EETERRBEERAARATFEHBEIRGES
BITHE -

AEENMEILZEEBES - UREE THERN
BHXREBCHBERELIRG - ERREE
B AEREBRIE - EWHETHENR
ENEIHAIARETEHANEREIR LR
FeoAEESHBEBERFETATFRAENH
& WREVEENTTEEE

AEBEBNKERBHIELLNERNEFEETH
TEZEERABERR - RREZ2EREN
THERR - AREDHECANEREEFM)
MEIFM) MEIRTEEHERENZEE
I R MR IR RS R R RS
MZERE - ARESFRARAEYIENA]
HWRBHR RS -

5>
)

BE - HEREEHRE EREEAR/
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RiEE - HERERRE

CREATING A DECENT WORKPLACE (continued)
Health and Safety (continued)

The Group had three work-related injuries during the Year,
resulting in 35 workdays lost due to injury. Following these work-
related injuries, the Group’s relevant departments regularly remind
their employees to be more aware of safety, and provide all
necessary support, with the goal of preventing similar accidents
from happening again.

Throughout the Year, the Group has given employees safety
information by sending an Occupational Health and Safety
email to each colleague once a month. With such information
available every month, we felt that every employee might benefit
from the information provided in the email and apply it in the real
workplace, effectively reducing the possibilities of an accident
occeurring.

Provide adequate
protective supplies and
equipment for employees.
RETIRMERE
Fr 7 m R 1B

Formulate the notification
and handling mechanism
for safety incidents to
reduce and manage the
impact and risk of incidents.
BRI REEHERKEEHESE - B
BNEESHHTENRE -

Rl R I TAEIR IR (&)
REREZ2 ()

AEBRAFREEETIRIEER  BIBE
KRISRTIERR - A P TIHEERR - A&
EEEMPATHIEEE I8 Ls  WRH—
DIMESR - A IEEUSESEREE -

RE[FER AEETARMERFHRE
BERENZE2ABENETRME  HFU/ET
RUZ2ES - HPRA/SEIHARANE
BPREENEN - TASEERBERMNTIE
R BB SEHHERM AR -

Improve employees’ health
and safety awareness
through education and training.
EBHEREI  BREETIH
REREZEER

Formulate emergency plans
for safety incidents and arrange
regular drills to evaluate the
effectiveness of the plans.
FIFT 22 EHESTER
WRHEHER - UFEBR
BRI -
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B HEREARS

CREATING A DECENT WORKPLACE (continued)

The COVID-19 pandemic has had an impact on our business. To
ensure that a safe workplace is provided to employees, we have
altered our operations and adhere to all government-imposed
pandemic restrictions.

Rl R TAFER IR ()

i ARBEHRMANEBELEZE - RER
BTREE—EAXENIIESHN  KMART

M@Et WEBSTHITE RN FTE & ERHHE

ET S

Office Preventive Measures

FINES =i B T ERF & BE

Flexible working hours arrangement

Must wear masks in office and public areas

EPRAREMRALIGTNEROE

Measure body temperature everyday

SERARRE

Work-form-home arrangement to reduce physical meetings

EXRTEZHARL B EE

Complete health declaration for all employees

RIBEITERSRERH

Provide free COVID-19 self-test kits to all employees
MFrE B TR R ERFEMA B iR

Additional medical benefits package for COVID-19

A RSN AR A

Following the call of vaccination from Hong Kong government, the
Chairman and senior management of Wang On Group have taken
the lead in vaccination, and encouraged all colleagues to actively
participate in vaccination. The Group prepared information and
educational materials of vaccination to all employees, and offered
paid leave.

EEEBETENSREEEEREBRTNE
HERRG  THEBRRE USBERERC
BRERERE AEBERMAEEIEBTERE
BERONEMRAEME - TRHEBEHRY -

RR - HEBRERRE EXRE&E
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CREATING A DECENT WORKPLACE (continued)

The Group upholds the employees’ rights and welfare for
attracting new talent and ensuring equal opportunity and diversity
by setting appropriate policies, regulations and guidelines.

In compliance with the Employment Ordinance, the Group also
develops an attendance management system and schedules
working hours and rest days. When overtime is required, the
Group negotiates with employees and gives compensatory time
off or overtime money as required by law. Employees of the Group
are entitled to a variety of paid leaves, including annual leave,
maternity leave, paternity leave, marriage leave, compassionate
leave, examination leave, and so on, in addition to statutory/
public holidays and rest days. In-patient medical insurance,
outpatient medical benefits, purchasing discounts for Wai Yuen
Tong products, preferential price for participation in physical
examinations, dental care, family outpatient medical concession
scheme, and annual fee subsidy and training subsidy scheme
for professional institutes are all provided by the Group to its
employees.

Employees’ career growth is supported by the Group by providing
a variety of skill enhancement training programs. Employee
training policies have been developed by the Group, such as the
Manual on Human Resources Management, which specifies the
training management system and regulates the training objectives,
principles, content and form, process and management,
implementation and evaluation, cost and data management.

Wang On Group Limited

Rl R TAFER IR ()

AEBFEBHESBENHE - RO RIE5| &
BTHm MAERN - ARSI AT KRR FH
HwaMZTlL -

ST REERD - AEBIGIFIZHEE RS
R TIERHRKEE - EF MR - K
SEEESTHE  WREBEFHRES THIK
HINAE - BEE,/ DRBARKEBIN - K
SEET=ZAREAHRY  BREFAR -2
i FER - BE - BNRKR - EAEBRE -
SERMETRHERBRERR FI2BE®S
M UTEERBYES NESE2HEER
mE - FHRE  RBFIZEREERE &
XESFEEYNEBEYTEE -

AEEZBIRFESBRERITIFINE i
BTHMBEXRRE AKECHIECANERER
FMIEE THIIBER - &HFRETIAEIERE
HE - RBFIEE - RA - AREEK - B
REEE  BERENE BERREHNEESH
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CREATING A DECENT WORKPLACE (continued) £lEERFHIT/ERE ()
Development and Training (continued) BRI (&)

The Group offers training opportunities in a variety of knowledge ASERIEE TMEKETE - BESENH L
and skills based on the needs of employees and the business, EEMIFFIHKE - 12 B TR © FM7E
boosting employees’ skills and allowing them to fully utilize their B RIFI TIER D EE S 8L - ANERBLAE
talents in their current jobs. The human resources department  BSEIFFIEBN AR ~ Bt - BESZEMETE - LA
oversees designing, implementing, monitoring, and evaluating #E®IEIIEEL - BT HIFTEEBEREIIBZER
training activities in order to improve training efficacy. In order &t FAAIFINFE TETL - ANWEBERBINE
to define more appropriate training objectives and design & 7S FIMHFIIRERFK °

detailed training programs for employees, the human resources

department also tries to understand the training and development

needs of each department.

Training activities During the Year, the Group provided internal and external training, including anti-
corruption and induction training for new employees.
HE® REE - AEBRHEANLRINEDIE - RIERESLHE TABIEI -

Career development To encourage employees to learn continuously, the Group subsidizes the fees
of continuing education and training courses certified by the Education Bureau.
Employees can apply for reimbursement, examination leave and study leave with the
human resources department. The Group also provides financial assistance to staff for
membership of professional institutes.

BEER RBBETIRHELEE FAEEEHETIREXNERARUNBELEERFIRE - BT
AIMANERE BRI - ERARMESR - AEENTARETREEXZ22GHEEY -

BIR - HEREARE RREEARAE
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RiEE - HERERRE

CREATING A DECENT WORKPLACE (continued) £lEERFHIT/ERE ()
Development and Training (continued) BRI (&)

During the Year, the Group provided 592 person-time trainings for ~ AFE + AEE R E TRHE T 592 AX#IIE -
employees.

Number of Trained Employees (person-time)

FHINETAE(AR)
By Gender
R BIE 5

Male
St person-time
Female AR
i

By Category
RERE S

Management level

298

294

203
BEE person-time

N
General employees AR

—MET

389
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STRIVING FOR OPERATIONAL EXCELLENCE BREHEE
Product and Service Responsibility EREBREEE

The Group attaches great importance to providing customers with
quality products and services. The Staff Manual sets out matters
related to customer health and safety, customer communication

and privacy. For fresh market operation, the Group has put in ~ B1EEHE - LWIRAEMERBESE -
place relevant control measures to improve the quality of its
products and services.

CUSTOMER SAFETY &EF &%

AEFRERBETIR{EEER MRS - #H(E
TFMFIREREFLPRFEERZE TPBR
LALBREER -@mEETH  ARERBHER

In fresh markets: R :

Conduct regular market inspection to monitor operations of the licensed cleaning companies
and licensed security companies.

EHEET - BB R IR R RHERE -

Require cleaning companies to regularly arrange for high-pressure cleaning of manholes and
canals using high-pressure vehicles after the evening market closes to ensure hygienic conditions
in the fresh market.

ERFRABNBTN TR - ERLHSBRENSBEE A NERDHRML - AERETAE
HI/MR -

Regularly monitors water quality in the fresh market and improves indoor air quality by regularly
checking the air conditioning system and cleaning dust net.

EHERGTKE - MBBATHREEARSGNEAREBRAZAEREER -

Equip the fresh markets under the Group with barrier-free facilities for disabled people, such as
passageways as well as unobstructed and accessible toilets, to take care of people with reduced
mobility and physical disabilities.

AEEETHEMRAEERGEALRE  MRBRIGBSELTH  BETHNMERKE
BRATHRE -

To ensure the safety of the fresh market and prevent theft, the Group has installed 24-hour CCTV
surveillance.

REREAHREMPIERRE  AEECRE 24/ NGHREREE -

BE - HEREEHRE EREEARRA
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STRIVING FOR OPERATIONAL EXCELLENCE BREMEE(E)
(continued)

~

Product and Service Responsibility (continued) EREEBREESE(E

e Put in place relevant guidelines on the temperature, storage and product handling of trucks and
others to maintain the hygiene level of products.
e MEHEHRE  RENMEMBIBFRIEMIES]  NBEHERBENKT -

CUSTOMER DATA PRIVACY EF &ERIER

e All employees are prohibited from disclosing customer information to third parties, including but
not limited to customer names, contact numbers and addresses, without explicit approval.

o RIKHAMEZAE  ZILFAEIHEFPERME=ZFRE BEETRERNREFPEHE  BREER
HBAE ©

e Employees must not misuse confidential information for monetary gain or personal use.

o BINSERREEN  URRESENRIAELARR -

CUSTOMER COMMUNICATION 2 FE&&

e The information provided in promotional publications should be complete, accurate, sufficient
and timely.

o EETIWIERHTE  EWE - ZTHOMKEAER -

e Maintain communication with customers at all time and set up different channels for customers
to provide feedback and seek help anytime.

s RZBEFLRIFER TRATARE EEFRABERRHEERLSKEY -

e Conduct occasional customer survey to understand their needs and enhance customer
satisfaction.

o THETEFPHAGHE  UTHRMMNFEREATFPREE °
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STRIVING FOR OPERATIONAL EXCELLENCE BREMEE(E)
(continued)

Product and Service Responsibility (continued) EREEBREESE(E

INTELLECTUAL PROPERTY Xl 7= &

~

All the staff cannot use infringing articles for the purposes of business, including computer
software, computer programmes or audiovisual records, and printed works (including books,
magazines, newspapers, periodicals or other publications).
FEEINSERRILRENRIEEKRE  BREMEY  EREXKT I - AKLTID
fem (BRER - M35 |E - BRsEMTY) -

Provide information management personnel with relevant training on the use of genuine software
to ensure genuine software is used in all operations.

RESEEASRHEARERERKXIMNAEREN - AERREBESEBIET Y ER LRI

i o

/

Additionally, the Group closely monitored the development of  Itoh - BEZEFT T A ZIE - AEBZIE T H
COVID-19 pandemic and the government directives on disease ERBE RBAMEER £ EHGHE®RE
prevention and implemented various measures in each market to  E¥E i - RO ABEERH —EEEMNEYR
provide the right shopping environment for customers. Within the 3% o M & EA :

market:

e customers and staff are required to wear masks e ERERLIEABEHAE

e customers are required to scan the “LeaveHomeSafe” ¢ ERZHE [LOHTT] FHEEG ISR
mobile software and measure body temperature pi

e we provide alcohol-based handwash gel o  RHEREFR

e post notices to remind customers to keep social distance ® = SRELIERUAIREERE BRI R EERE
from others

BE - HERELHRE EREEARAH
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STRIVING FOR OPERATIONAL EXCELLENCE
(continued)

The success of the Group depends on establishing long-term
cooperative relationships with various suppliers, requiring suppliers
to abide by business ethics and fulfil their corporate social
responsibilities to ensure that they meet the Group’s requirements
in terms of quality, environment and safety standards, jointly
building a supply chain that aims at sustainable development.

The Company clearly sets out the management approach
in relation to establishment of procurement standards and
procedures and annual performance assessment of suppliers.
The Group works closely with its suppliers to monitor the quality
of their products and services and their performance in general,
maintaining ongoing communication with suppliers to identify and
review the environmental and social risks of the supply chain in
order to enhance supply chain management.

The Group will continue to review and improve existing supplier
management practices and procurement-related policies, and
consider incorporating ESG issues and ESG performance
indicators into supplier evaluation. We hope to evaluate and
manage potential environmental and social risks in our supply
chain more effectively and ensure that suppliers’ performance is in
line with the Group’s sustainable development strategy.

Wang On Group Limited

EREWEE (F)

AEEORNEBRRESHERRIRESE
R 2RUERKRTERER  BITEEM
SEME BREEBRCTAAKEELE  RIR
RZ2REHENER - BEAREE KR ZEN
AIRHERES B ENESE -

ARBBRIIAEBEELRBIZEMTIE - A
FETHERFERRIEHENERTEH - A&
BREHEHEZAE WEREEMNMREE
ENBRRR  EHERRIERE  FHRE
BHERORR R GRER - ANRHERE
B o

AEEKFERS KSR ANEEREIRE
IR ipa R A RBEERER X EERRE
Ha e REE LI EMAREEE o 2
HEHEME R R ER P EENREMNT SR
% REREEBORETSEAKENFE
TRRRE

Environmental, Social and Governance Report



STRIVING FOR OPERATIONAL EXCELLENCE
(continued)

Anti-corruption is an important element of the Group’s long-
standing corporate culture. The Group requires its employees to
uphold high standards of integrity and honesty, viewing business
integrity as one of the key elements of corporate success.

The Group has put in place an ESG Policy and an Employee
Handbook to uphold the principles of integrity and ethics in
its day-to-day operations, clearly setting out the relevant anti-
corruption policies and measures to prevent corruption. The
policy clearly states that all office staff must comply with the Hong
Kong Prevention of Bribery Ordinance. Employees are expected
to comply with all applicable laws, rules and regulations relating
to anti-corruption and bribery, and have zero tolerance for any
form of corruption such as bribery, extortion, fraud and money
laundering.

We actively cooperate with ICAC on offering training courses
to all employees. ICAC continuous professional courses help
to strengthen our employees’ capabilities to better understand
anti-corruption and its applicable laws. During the Year, the
Group provided a total of 8 hours of anti-corruption training to 8
employees.

To avoid conflict of interest, staff should refrain from accepting
any gifts from third party individuals or organisations, including
tenants, licensees, service users, clients, business partners, etc.
If a staff member accepts a voluntary gift from a business partner
for courtesy reasons, the staff member must report to the Director
of Human Resources and obtain approval before accepting the
hospitality. Violation of the above regulations may result in internal
disciplinary action or termination of employment. The Group has
established a whistleblowing system to deal confidentially with any
reports of commercial bribery and other improprieties discovered
by all employees.

EREWEE (F)

RES—BEUARBAEELEXEXIENERTTRE
Z—  AREERABTHFESFEENREREK
HERT  HROERZESEEXNDNERE
=2
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CONTRIBUTING TO COMMUNITY

We believe that our community engagement programs strengthen
the relationships with our communities, customers, and
employees, which in turn benefits the Group.

The Group is committed to creating positive impacts for the
community in which it operates and the whole society. Through
donation to and continuous support for the Hong Kong New
Arrivals Services Foundation Limited, The Community Chest, Yan
Qi Tong and other charities for years, The Group has continuously
strengthened its ties with the community and bearing its share of
social responsibility. The Group has an ESG Policy that defines
its community investment strategy, with focus on supporting
livelihood infrastructure, health and public welfare as areas of
contribution.

In order to take care of the vulnerable groups in the epidemic
situation, the Chairman Mr. Tang Ching Ho took the lead as the
general convener to raise a total of HK$6,500,000 donation, while
Mr. Tang and Wang On Group donated HK$3,000,000 to support
the “Home Quarantine Assistance Action”. Together with Home
Affairs Department and local charities, Wang On Group distributed
essential materials to people in need to fight against COVID-19.

BERdE

B5HE1E - BB R BN TR IR
HIE - EERETHEF B EmTH -

AEEH N RELERENLENEETSE
EIRPE -  AREZFAICRBUBFENKE
ALTREESBERAR BELaT CEE
FREWBOBR SR - T 098 R4t [E
B8 AELERME - AREHE TORE - i
GRERBRK)  EFIHEHRKRERE &
B RAEEMRE - @EMLEEN

AAERBTHNEEHE  ERBBEANE
JEERE A e A % T 6,500,000 7 TTHYIB R -
BERBEAERRLZEEIBE T 3,000,000 8T
R IERBBREDTEH]  RE5EBHRARRSE
BBENAHESHBERABETENALTOEY
& HETE -

Caring for the Epidemic — Wang On Group donated
HK$3,000,000 and anti-epidemic materials
HE AR - BREERE 3,000,000 T RiEE

(RIS
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CONTRIBUTING TO COMMUNITY (continued)

In response to the call of the Central Government to assist Hong
Kong in fighting the pandemic, WYT, a subsidiary of Wang On
Group, responded quickly to the needs of the public. In the
early stage of the fifth wave of the pandemic, WYT donated
7,000 tablets of Angong Niuhuang Wan and 100,000 packets
of anti-infection tea to patients in need from all walks of life in
the community through various networks, aiming to fight the
pandemic together with the public.

BERIHE (&)

ZRERPABNHOBEBENENRE - RL&HE
BETHNBARMNTE A REETRENK
RERREBRENE BB TRABELBE
7,000 R1 % = 4 AL % 100,000 82 5 BA S 45 T +&
EEABFTENRALATREFMERS

P
z%ﬁ% g%n 0 Ha:0 ﬁ% OHEau:o

Caring for the Epidemic — Home Quarantine Assistance Action
[ROE BEER] - EREREITE

To maintain a long-lasting and caring relationship with the
community, we continue to show our support for the community
by striving to bring long-term benefits to community development
through charitable partnerships, volunteerism and strategic
sponsorship and donations, and by encouraging our staff to
participate in various volunteer activities and initiatives in their
spare time.

REHBRAFBEAMBENBER  RAEEX
Rt BHBBRESEF & IRGMKRE
HEDNBEB AT EERTREENS - A3
BRMNE TRERFR2NSZBRETED -

EREEAR

5>
)

BE - HEgRERRE
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CONTRIBUTING TO COMMUNITY (continued)

Adhering to the spirit of “offering, and praying for all” of Yu Lan
Festival, the Group held a promotional activity in August 2021. It
aimed to promote the concept of Yu Lan Festival, by donating rice
to the general public. During this activity, we distributed auspicious
rice to various charities and to people in need. In future, the Group
will continue to actively fulfil its social responsibility, and support
cultural inclusion and promote social harmony.

The Hong Kong government has accorded special recognition to
those involved in the fight against the COVID-19 pandemic and
related work in the past year. On 1 July 2021, Mr. Tang, Chairman
of Wang On Group, is awarded GBS in recognition of his
dedication and significant contribution to community service over
the years. Assuming leadership positions in various federations
and clansmen associations, Mr. Tang has actively taken the lead
to support these associations in organising various community
activities for the well-being and solidarity of the community. With
his extensive network, Mr. Tang also leads the volunteer groups
and associations to support the administration and mobilises
volunteers to participate in the anti-epidemic work.

Wang On Group Limited

BERiE (E)

AEBRFBLEHHE TR OBH 1
“EC-F\ABRT BEFLY BEHER
BBBFLAK  ABRWENIER - RARE
B BAARSEERBENAFTEALIREF
LZKe AR AEESBEEERETHELEE
£ S XCHR - (REML S MG -

FRRFEBE —F2EBERAEIRIE R
HETIEOATRTRINESG R2T=_—%F
tA—B RZEEEFHLEREGCBSE
7 WREMZFRETERBEOEXNER KR
ERiE c BEEEEZEAES RRBRTED
BER - BREEAXFZELERRZETE
BEE)  MIRERRAEIL N EE - REEE
AR - BN EEETEEREE IR
BT - BB RT2EETE -

Environmental, Social and Governance Report



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R - HERERBRE

APPENDICES Ff &%

AEBEEBTRABE - 2/ - EFIFEE
AERETHBOERHIMEBHEER - B
REAREN S XHELG A FEBEME
R’ AEEEERLENERBBEEZRIE
HEENY » B

The Group implements different policies, standards, practices
and measures to ensure compliance with the highest standards
of accountability and business integrity. To facilitate balanced and
sound development of each of the Group’s business segments,
the Group has reviewed and identified the impact of non-
compliance with relevant laws and regulations on its operations,
including:

Aspects Major Relevant Laws and Regulations | Compliance Statement
EE FERBEERH BB

Emissions Air Pollution Control Ordinance During the Year, we were not aware of
Water Pollution Control Ordinance any non-compliance of relevant laws and
Waste Disposal Ordinance regulations that has a significant impact on
the Group relating to air and greenhouse
gas emissions, discharges into water and
land, and generation of hazardous and
non-hazardous waste.
2358 (ZERBREHIEG) MAEE - BB TR R B BE

Employment and
Labour Standards

BIEK % TXA|

CRIBRE BB
CEEMBZE 1R BI)

Employment Ordinance
Employees’ Compensation
Ordinance

Sex Discrimination Ordinance
Disability Discrimination Ordinance
Family Status Discrimination
Ordinance

Personal Data (Privacy) Ordinance

CER GO

RIOREREHER - /KR ELHHIHES -
REEREEERVMNELHHASES
EAFENERRERERRD -

During the Year, we were not aware of
any non-compliance of relevant laws and
regulations that has a significant impact
on the Group relating to compensation
and dismissal, recruitment and promotion,
working hours, rest periods, equal
opportunity, diversity, anti-discrimination,
and other benefits and welfare.

WAFE  HAE A AE R RE @S

(BB mERRD R iR - BEERETT - TERE - |
(RSG5 i FEHE - 2ot REBGAKREAM
CRRBAR RG] FBRENAHANEEBEEAT BN

(KB RN AR B
CEAEH (FLER) 15651

SRR -

BE - HEgRERRE

RREEBEFRAA
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

APPENDICES (continued)

Aspects
=]

Health and Safety

RERZE

Product Responsibility

Anti-Corruption

RES

Wang On Group Limited

RE - #HEBRERKE

i 8% (4&)

Major Relevant Laws and Regulations | Compliance Statement
FTERBEEERH SREH

Occupational Safety and Health During the Year, no material cases of

Ordinance non-compliance relating to emissions,

Employees’ Compensation employment, occupational health and

Ordinance safety, labour standards, product liability
and corruption were identified.

(BER 2 REREDI) MAFE - SEFREAEEIEN - &

(lEEHERD) & BEERERZS  LTEA - ERE
ERESNERERESR -

Private Markets Regulation During the Year, we were not aware of

Personal Data (Privacy) Ordinance any non-compliance of relevant laws and

regulations that has a significant impact
on the Group relating to health and safety,
advertising, labelling and privacy matters
relating to products and services provided
and methods of redress.

(RhgsmBR el WAFE - HAE B EE R BB
CEAEHR (FLER) 15651) REERMRENEFRREZE  BS 15

KLEMBEEURMRODELHAEESR
BEARENERERRRD -

Prevention of Bribery Ordinance During the Year, we were not aware of
any non-compliance of relevant laws and
regulations that has a significant impact
on the Group relating to bribery, extortion,
fraud and money laundering, and we are
not involved in any corruption cases.

B L-BRRR5RBI) RAFE - BN REBAATE R AP
IEERRR - R - BGFROARE B HAKHE
BEAZENEREELRL - BRMAL
By PR ES AR -
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Key Environmental

i % (4&)

Performance Indicators Units 2022 2021
BRRRANEE By —g-= —g=-f
Types of Emission and Respective
Emissions Data
B EE R AR EE
Sulphur Oxides (SO,) Kg 0.4 0.2
Fraty T
Nitrogen Oxides (NO,) Kg 36.1 6.9
A& T
Particulate Matter (PM) Kg 3.2 0.5
FERLEY)E T
Greenhouse Gas Emission
BERBHEK
Total Emissions tCOe 1,390.6 2,410.0
e E /Aﬂ@ﬁ fLIREE
Scope 1! tCO,e 62.9 30.8
#HE NS LiEE
Scope 22 tCO,e 1,320.3 2,348.9
#[E 22 NS LiREE
Scope 3° 7.3 30.3
#HE 32
Intensity of Greenhouse Gas Emissions (by ~ tCO,e/thousand 6.0 11.0
thousand square feet of gross floor area square feet
(‘GFA”) AR biE 8
RERBHENEE (UETFEIRELERE TFAR
HE)

! Scope 1 includes greenhouse gas emissions released from fossil fuel
combustion of mobile sources.

2 Scope 2 includes greenhouse gas emissions generated from electricity
consumption.
8 Scope 3 includes greenhouse gas emissions generated by disposal

of wastepaper, drinking water and sewage treatment in headquarters
office, and the Group’s business travel by plane.

#HE 1 BEESIRCOMHRER BRI Z R

BERT -
HE 2 BEE I ERMELNASE

BiE - -#HAE2RER

TR -

HEBEBELAPAEEMAEE - RKIMTKER

AR AR BB IR TR R AR E RN
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APPENDICES (continued) Bt ik (48)
Key Environmental
Performance Indicators Units 2022 2021
RIZEASENER By —E-— —E-—F
Waste
BEZEY)
Non-Hazardous Waste Produced — Offices ~ Tonnes 1.5 1.7
FIEEREREREY — HA=E NI
Intensity of Non-Hazardous Waste — Offices  Tonnes/sq.ft. 0.07 0.1
(by floor area) N FHR
BEEEDNEE —HAE
(AEEmEE)
Non-Hazardous Waste Produced — Market ~ Tonnes 17,100.0 21,681.0
Operations UNUE
PRELXBERERY —AmEE
Intensity of Non-Hazardous Waste — Market ~ Tonnes/sq.ft. 0.07 0.1
Operations (by floor area) NWEFHR
BEERYTE —HMEE
(LBHEEE)
Hazardous Waste Tonnes The Group’s The Group’s
BEREEY NI operations do not operations do not
involve the generation  involve the generation
of hazardous waste of hazardous waste
REENESENS R FNEENEENSR
BEREEYEL BEREMNEL
Use Of Energy
BERERA
Total Energy Consumption MWh 3,492.5 4,485.8
BERAEEE JKFLBF
Direct Energy Consumption MWh 212.3 106.5
BERERAE JKFLBF
Indirect Energy Consumption MWh 3,280.2 4,379.3
MEEREE JK LB
Intensity of Energy (by floor area) MWh/sq. ft. 0.02 0.02
BEREE (AMEEEER) KL, SR

Wang On Group Limited  Environmental, Social and Governance Report
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Performance Data Summary (Continued)

Key Environmental

RIE - HERERKRE

P &% (4R
HERARE (H)

Performance Indicators Units 2022 2021
REBRERER By —E-C —ES-—F
Use of Water Resources
KEREE A
Total Water Consumption Cubic meters 16,298.5 14,114.2
FKkes MK
Water Intensity Cubic meters/sq.ft. 0.07 0.06
IKEE SFRFHR
Total Amount of Packing Materials
Used in Finished Products*

BT AR RNEE
Packaging Materials Consumption Tonnes 1.7 2.2
BEMEERE NI
Intensity of Packaging Materials (by area) Tonnes/thousand 0.6 1.0
BEMHETE (LEEE) sq.ft.

NWEFEHR
4 Packaging Materials includes plastic takeaway packaging for meat stall 4 BEMEBEABEEZNBRBINEBE -

industry.

BE - HEgRERRE

EREMERAT
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APPENDICES (continued) Bt ik (48)
Performance Data Summary (Continued) HERARE (&)
Social Key Performance Indicators Units 2022 2021
HEFERERER B —BCHF —BZ-F
Workforce Total Headcount 136 142
BT BI&AAY
By Geographical
Distribution
BHES 8D
Hong Kong Number 136 142
i AH
Mainland China Number 0 0
B A A
By Age Group
RERARE S
Below 31 Number 14 19
BTHAT AE
31-50 Number 60 60
31E507% A
Above 50 Number 62 63
50 A | A
By Gender
BRI 8D
Male Number 78 86
Exlka A
Female Number 58 56
eqkd A
By Professional
Profile
BREXERNE D
Management Number 37 33
Employees N
EREET
General Employees Number 99 109
—MRET A
By Employment
Type
ZREEERES
Full Time Number 138 139
g A
Part Time Number 3 3
FB A
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Performance Data Summary (Continued) HIEREARE (&)
Social Key Performance Indicators Units 2022 2021
HERRENER By e —BC-F
By Education Level
RYERESD
Bachelor Degree or Number 51 41
Above N
B8 b
Below Bachelor Number 85 101
Degree AE
BB
Ratio of Male to 1.34:1 1.54:1
Female Employees
SLETABLLHI
Employees’ New % 33.8 42.3
Hire Rate®
BT MRS
By Age Group
RERARE D
Below 31 % 50.0 78.9
B1THAT
31-50 % 4.7 45.0
31E505%
Above 50 % 22.6 28.6
50 A |
By Gender
BRI B D
Male % 24.4 37.2
S
Female % 46.6 50.0
pogid
5 Employee New Hire Rate (%) = number of newly hired employees of the ~ °  BILHIER (%) = ZERIFEETAS ZERET

category/total number of employees of the category X 100%.

FAEIX100% °

BE - HEgRERRE

EREAERAT 45
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APPENDICES (continued) Bt ik (48)

Performance Data Summary (Continued) HIEREARE (&)

Social Key Performance Indicators Units 2022 2021

HERRENER By ZBICF —E--f

Employees’ % 37.5 30.3
Turnover Rate®
BIRARS

By Age Group
RERARE D
Below 31 % 85.7 36.8
B1THAT
31-50 % 36.7 38.3
31E505%
Above 50 % 27.4 20.6
50 A |
By Gender
BRI B D
Male % 33.3 27.9
St
Female % 431 33.9
pogid

Other Number of Other Number 61 76

Employees  Employees’ N

HitET HiBT AR

6 Employee Turnover Rate (%) = number of turnover of the category/total ¢ B ITRAR (%) = ZIERIRAE TAS ZIERIET
workforce of the category X 100%. BAEX100% °
7 Other employees include cleaners and security guards. TOEMBIREERIARRKREZAR -
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Performance Data Summary (Continued) HIEREARE (&)
Social Key Performance Indicators Units 2022 2021 2020
HEBRRENER By —E-Zf CZB--H§ Z—E-®f
Health and Number of Work- Number (%) 0 (0.0%) 0(0.0%) 0(0.0%)
Safety® Related Fatality and A (%)
REHEZZ® Percentage
ThRTAER
ERa
Work-Related Injuries Cases 3 4
THER RE
Work-Related Injuries % 2.21 2.82 0.86
Rate®
TE%xe
Number of Injured Number (%) 3 (2.21%) 4 (2.82%) 1(0.86%)
Employees AE(%)
XEREAY
Lost Days Due to Days 35 245 16
Work-Related Injury HE
ATBERIERR
Total Safety Training Hours 748 0 0
Hours'™ N

prenpil lisg Ql

8 Includes other employees. 8 BEEMET -

0 Work-Related Injury Rate = number of employees injured at work/total ¢ TIBER=EFIZEETAHK HLE T AZ X100% °
number of employees X 100%.

10 Example of training hour calculation: If 10 employees attended a 3-hour ~ '©  IEFIRFEGTEGIT « §10%E 8 HE 3/ -
training, the total number of trained hours should be 10x3 = 30 hours. RIS ) 4B 1R BFE /3 103 = 30/ K ©

BiE  HEREABE EREEARQF 47
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Social Key Performance Indicators Units 2022 2021
HERERENER By —BCF —B--F
Employee Average Training Hours 1.67 0.83
Training Hour of N
BT Employees™
BIVYZIEH"
By Gender
g el e
Male Hours 1.36 0.76
S AN
Female Hours 2.09 0.95
geqid N
By Professional
Profile
BEXERE D
Management Hours 2.56 1.50
Executive 1)\
EERITHAER
General Employees Hours 1.34 0.63
—MRET N
Percentage of Employees Receiving Regular % 73.5 69.0
Performance and Career Development

Reviews

EXEHERNBERRRANETIES L

n Average Training Hours of Employees = the training hours of employees " B TFHZ3IRE = ZIERIE TZHIREZ 85|
of the category/total number of employees of the category. BTHBAL -
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APPENDICES (continued) Bt (&)

Performance Data Summary (Continued) HIEREARE (&)

Social Key Performance Indicators Units 2022 2021
HERRENER B —BCCF —BC-F

Suppliers Number of Suppliers

R HEBHE
By Region
o=
Hong Kong Number 204 290
B8 LG (Restated)
(&5)
Mainland China Number 3 2
HE A3 #H (Restated)
(E71)
Community?  Donation HK$ 42,100,000 7,300,000
HE® j= 2 BT

12 Includes WOP’s donations and number of volunteers and volunteer 2 BIEELME Z I8N E T ASME TR -
hours.

BiE HERERABES EREEARLA 49
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APPENDICES (continued) Fff &% (48 )
Content Index AR R

A. Environmental
A. RiE

Aspect A1: Emissions

BEA1 - BE

General Information on: Environmental Management
Disclosure (@) the policies; and RIBER

—RIEE (b)  compliance with relevant laws and regulations

that have a significant impact on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and generation
of hazardous and non-hazardous waste.
BHERIORERBHM - MKk LOEDs - &
ENEEEREYNELTH
@ BE: &
b) BETFTHETABEAZENREERNADD

KPI'A1.1 The types of emissions and respective | Air Emissions
RASRAERL | emissions data. RERBEIR
BIRALY | BERiRsE AR HE R EBUE -

KPIA1.2 Direct (Scope 1) and energy indirect Greenhouse Gas Emissions
RAsE4ERR | (Scope 2) greenhouse gas emissions | & =R EEHEK

12 A1.2 | (intonnes) and, where appropriate,
intensity (e.g. per unit of production
volume, per facility).

B (HE1) kg RAEE (8E2)AE
REEBENE (ARBERT &) & (W@ )
BE(WABESEA - BIERMT

)
KPI'A1.3 Total hazardous waste produced Effluent and Waste
RAGEAE (in tonnes) and, where appropriate, EEK K BEEEY)

81 = A1.3 | intensity (e.g. per unit of production
volume, per facility).
FTEAEEREEDES (LAMBE
R (mER) BE (WABESEN -
IHRMEETE) ©
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Content Index (continued)

Aspect A1: Emissions

P 82

(%)

RERS| ()

A. Environmental
A. BIE

EHEA1 - B
KPI A1.4 Total non-hazardous waste produced Effluent and Waste
RSz sE R (in tonnes) and, where appropriate, EEIK N BEEEY)
¥ A1.4 | intensity (e.g. per unit of production
volume, per facility).
FEEBEREZEYESE (ARWETE)
Y (EmR) BmE (A SESEN - &
IBHREETE) ©
KPI'A1.5 Description of emission target(s) set Environmental Management
Fsg4E%k | and steps taken to achieve them. Greenhouse Gas Emissions
BIEAL | HFEYMERE B ERREDNE | BEER
L B AR P ERER B 25 © B E RS HER
KPI A1.6 Description of how hazardous and Environmental Management
RASRAE TN non-hazardous wastes are handled, Effluent and Waste
5= A1.6 | and a description of reduction target(s) | RIEEIE
set and steps taken to achieve them. EEIK M BEEEY)

WilRIEEE N EEEZEYN X -
Ko S FT TE S O IRRE B AR M Az 25E
LE B ISP EREN A P RR: -

EBEHA2: ERERA

Aspect A2: Use of Resources

General
Disclosure

— RN E

Policies on efficient use of resources, including
energy, water and other raw materials.

BRERER(BIEER « KEEAMFEME)WBER

Environmental Management
BHER

KPI A2.1
HRIRA2.1

Direct and/or indirect energy
consumption by type (e.g. electricity,
gas or oil) in total (kWh in ’000s) and
intensity (e.g. per unit of production
volume, per facility).
RS D EE RS HEEEIR (1
F - meol) BEE (ATERRTE)
REE (WABESEN - FEKMEE

= o
e

Energy Conservation
Performance Data Summary

NS

Bl BE

BBRARE

BE - HEREEHRE EREEARRA
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APPENDICES (continued) Fff &% (48 )
Content Index (continued) AR %S| (&)

A. Environmental
A. RIE

Aspect A2: Use of Resources

BEA2 : EREHR

KPI'A2.2 Water consumption in total and Water Resources
A SR 4B SN intensity (e.g. per unit of production IKE R

JEIZA2.2 | volume, per facility).

BFKERTE (NMABESEAL -
HHRMETE) ©

KPI'A2.3 Description of energy use efficiency Energy Conservation
RAtR4ERR | target(s) set and steps taken to EhgE

FEIEA2.3 | achieve them.
AT E L EERIE RS B I N A
FERE L BIZATEREVA 2P o

KPI A2.4 Description of whether there is any Water Resources
RAGEAE A issue in sourcing water that is fit for IKE R
JEIEA2.4 | purpose, water efficiency target(s) set
and steps taken to achieve them.

i AR EGE AR 7KR_E ] B A E
VAR T RE S B 7K 2% B IR KR B R
B LE B IRPTEREREY P8R

KPI A2.5 Total packaging materials used for Performance Data Summary
RASRLE W finished products (in tonnes) and, if XN BE

fefZA2.5 | applicable, with reference to per unit
produced.

X mPTABRMENESE (AR
B)R(WER) BEESUIGE -

Aspect A3: The Environment and Natural Resources
EHA3 : RERRAER

General Policies on minimising the issuer’s significant impacts | Environmental Management
Disclosure on the environment and natural resources. IRISEIE
—REE WIREITABRBERRAERERERZENBE
KPI A3.1 Description of significant impacts Environmental Management
RBMR4ERL | of activities on the environment and RIREE

FEIE A1 natural resources and the actions

taken to manage them.

R EBEHRRE R RAEIRNE
FERCENERBBETENITE -
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Content Index (continued) AR %S| (&)

A. Environmental
A. BiE

Aspect A4: Climate Change
[EHA4 . RIZE1L

General Policies on identification and mitigation of significant | Climate Change
Disclosure climate-related issues which have impacted, and paf i3 =0 e
—RIEE those which may impact, the issuer.
BRI REHERRAIGEGHETAEEXENEX
RIREEEERBE -

KPI A4.1 Description of the significant climate- Climate Change
RABR4E K related issues which have impacted, Fag (==Y

51 A4.1 | and those which may impact, the
issuer, and the actions taken to
manage them.

BN B ITAELETE
WEBARRIEBEE - RELHTH -

B. Social
B. &

Aspect B1: Employment

EmEB1 : EfE

General Information on: Employee Rights and Benefits
Disclosure (@) the policies; and & BRI AR

—RIEE (b)  compliance with relevant laws and regulations

that have a significant impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
BRAFH R mE  BREREA  TERE - RE -
FERE - Zb - RIEEAKREMEFSE KRBT

Ell\j .
@ B R
(b) BEBTHBITAEEATEMMBBEEZ KA

Bkt e

BE - HEREEHRE EREEARRA
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i 8% (4&)

RERS| ()

B. Social
B. &

Aspect B1: Employment

EBEB1 : EfE
KPI B1.1 Total workforce by gender, employment | Performance Data Summary
RASRAER type (for example, full-or part-time), HIEXRINEE
#51=B1.1 | age group and geographical region.
=R - EFEEE (Hln2 sk
B) - FheRI REE S HIEEE
2 o
KPI B1.2 Employee turnover rate by gender, age | Performance Data Summary
FAsE4E%k | group and geographical region. HEXREHE
EIEB1.2 | RIER - FHRAERKMEEISHIER
MARLLE o

Aspect B2: Health and Safety
[EEB2: #EHEZE

General
Disclosure

—RIRE

Information on:

(@) policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to providing a safe working environment
and protecting employees from occupational
hazards.

FHRHZE2TERERREREREBELES

-

@ IE: &

b) ETFHETABERZENEBER NN

Health and Safety
fERREZ 2

KPI B2.1 Number and rate of work-related Health and Safety
RABRAE N fatalities occurred in each of the past Performance Data Summary
$512B2.1 | three years including the reporting fEREEZ 2

year. BBERERE

BE=F (BRERFE)BFAIC

HEIAB R o
KPI B2.2 Lost day due to work injury. Health and Safety
BSREN | RTIGEATEHS - Performance Data Summary
fE1ZB2.2 fERREZ 2

HEREAME

54  wang On Group Limited

Environmental, Social and Governance Report




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE - HBRERRE

APPENDICES (continued) Fff &% (48 )
Content Index (continued) AR %S| (&)

B. Social
B. &

Aspect B2: Health and Safety
EEB2: REHEZZE

KPI B2.3 Description of occupational health and | Health and Safety
Rs4ERL | safety measures adopted and how REEZL A

512 B2.3 | they are implemented and monitored.
30 FTER AN B B S 2 FR B 2 HE 1
AR ABRABIT R BB 0% ©

Aspect B3: Development and Training
[EE B3 : #&RERIE

General Policies on improving employees’ knowledge and Employee Development and Training
Disclosure skills for discharging duties at work. Description of B B3R LE
—BEE training activities.

BRARRTHREETT TERE MM M I BERBER -
I FIEE

KPI B3.1 The percentage of employees trained Performance Data Summary

Ftg4E%k | by gender and employee category HRERARE
JEf=B3.1 | (e.g. senior management, middle
management).

IR R EER (NS REERE - -
REEE)SDNZIEEADL °

KPI B3.2 The average training hours completed | Performance Data Summary
RASRE N per employee by gender and employee | BRI/ E

JE1EB3.2 | category.

wIERIREEERIED - BRERT
REH T -

d

BE - HEREEHRE EREEARRA
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B. Social
B. &

Aspect B4: Labour Standards
[BEB4 : 5T X8|

General Information on: Employee Rights and Benefits
Disclosure (@ the policies; and & B RER KRB
—RiEE (b) compliance with relevant laws and regulations

that have a significant impact on the issuer
relating to preventing child and forced labour.

BRAD LE TR b5 T

@ BE: X
(b) BTFHEHBETAGERTENEBERLARAIA
BHt o
KPI B4.1 Description of measures to review Employee Rights and Benefits

BassEx | employment practices to avoid child BB #FNEEF
12 B4.1 | and forced labour.

i g R B DA e b LA R T
Mo&H|E5 T -

KPI B4.2 Description of steps taken to eliminate | Employee Rights and Benefits
RA4E4E%k | such practices when discovered. 1EE R REF

#EiEB4.2 | HMAERRERBEAREREHEIEN
FEREREY P8R

Aspect B5: Supply Chain Management
[EEB5 : {tEHEEE

General Policies on managing environmental and social risks | Supply Chain Management
Disclosure of the supply chain. HpEEER
—RIRE ERHEENRE M S RRBUER -
KPI B5.1 Number of suppliers by geographical Performance Data Summary
RAsE4ER | region. HFEXRERE
E12B5.1 | R E DAV HERRA -
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B. Social
B. &

Aspect B5: Supply Chain Management
[EEB5 : tEHEERE

KPI B5.2 Description of practices relating Supply Chain Management
RASR4EXL | to engaging suppliers, number of HEEE s

#8612 B5.2 | suppliers where the practices are
being implemented, how they are
implemented and monitored.

it B NS B AL E R BV B O - (A EHE
TEBEMNNHERSE - UKIERH
BITRERFE -

KPI B5.3 Description of practices used to Supply Chain Management
RAGEAE A identify environmental and social risks | {H & §# & 1%

#6812 B5.3 | along the supply chain, and how they
are implemented and monitored.

it 8 B B L B S B EIR BT A R IR
it gRkaER - LA RAEEIMITR
BERFIE ©

KPI B5.4 Description of practices used to Supply Chain Management
RASRAE W promote environmentally preferable HrEESIE

#6512 B5.4 | products and services when
selecting suppliers, and how they are
implemented and monitored.

Rt RE H R R R 2 AIRIRE
m R ARTEHIIB G - LARABREBIT R E
RITE -

BE - HEREEHRE EREEARRA
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APPENDICES (continued) Fff &% (48 )
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B. Social
B. &

Aspect B6: Product Responsibility
[EEB6 : EmEE

General Information on: Product and Service Responsibility
Disclosure (@ the policies; and EmkBREEE
—REE (b)  compliance with relevant laws and regulations

that have a significant impact on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods

of redress.
FAFMRHERNBRBNERREZ S  BE 2%
RABEE AR AR
@ BE: R
(b) BETFHEBITABEAZENEBERLRIE
BH o
KPI B6.1 Percentage of total products sold or Product and Service Responsibility

RAfE4ERk | shipped to recall for safety and health | &= R ARTG & (£
FE1ZB6.1 reasons.

EENEEXEMAHT AT HE
FREEFRMmZARIMM E DL o

KPI B6.2 Number of products and service- Product and Service Responsibility
RAsED | related complaints received and how | E R R REE (T

5= B6.2 | they are dealt with.

BN EmERBAIRFEE A K
JEI 750% ©

KPI B6.3 Description of practices relating to Product and Service Responsibility
BAsE4Ea | observing and protecting intellectual EmkRBEE

512 B6.3 | property rights.
B RIRFE A BEREEENE

Bl o
KPI B6.4 Description of quality assurance Product and Service Responsibility
BsiE | process and recall procedures. EmkREEE

#EEB6.4 | MG ERTERRENMEREYIRF
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B. Social
B. &

Aspect B6: Product Responsibility
[EEB6 : EmEE

KPI B6.5 Description of consumer data Product and Service Responsibility
FAssE"k | protection and privacy policies, how EmMREEE

512 B6.5 | they are implemented and monitored.
fiUE B E ERMRE RALBBER - A
MBI TRERAE

Aspect B7: Anti-Corruption
BEB7 : RKES

General Information on: Anti-Corruption
Disclosure (@) the policies; and RES
—RIFEE (b)  compliance with relevant laws and regulations

that have a significant impact on the issuer
relating to bribery, extortion, fraud and money

laundering.
BRAPLEERRE - R - HGFROEBRER -
@ XK
b) BFHEHETABGERZENEBERZNABI
EHL o
KPI B7.1 Number of concluded legal cases Anti-Corruption

RE SR 4E N regarding corrupt practices brought k&S
$5fEB7.1 | against the issuer or its employees
during the reporting period and the
outcomes of the cases.
RERPAEETASEESRET
EEENETRARMFHEE KFA

RER o
KPI B7.2 Description of preventive measures Anti-Corruption
Ftg4E%k | and whistle-blowing procedures, RE5
JE1EB7.2 | and how they are implemented and

monitored.

R S e M R EAR - AR

BWITMERA -

BE - HEREEHRE EREEARRA
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B. Social
B. #&

Aspect B7: Anti-Corruption
BEB7 : RES

KPI B7.3 Description of anti-corruption training Anti-Corruption
RAGEAE AR provided to directors and staff. RES
}EEB7.3 | HlMEERE TRENRESE -

Aspect B8: Community Investment

[EEBS : HE&RE

General Policies on community engagement to understand Community Engagement
Disclosure the needs of the communities where the issuer EmLE
—RIEE operates and to ensure its activities take into

consideration the communities’ interests.
BRADSTRBE R T BEEMTAETEMBERE
XS EEILERFIZAEER

KPI B8.1 Focus areas of contribution Community Engagement
Fatg4E%k | (e.g. education, environmental e

#E1EB8.1 | concerns, labour needs, health,
culture, sport).

ETEREE (HE REEH - %
THEk -k 8B5)-

KPI B8.2 Resources contributed (e.g. money or | Community Engagement

RASRAER time) to the focus area. Performance Data Summary
EIEB82 | EFIBEBMBAER (LB HE2H
fil) o BBERERE
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