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ABOUT AP RENTALS

AP Rentals Holdings Limited (“AP Rentals” or the “Company”), and its
subsidiaries (collectively the “Group”, “We", “Our” and “Us") is a leading
equipment rental service company in Hong Kong, with the capability of
providing equipment rental-related solutions and value-added services to
our customers. We focus on construction, E&M engineering, Event, and
Entertainment equipment, including power and energy equipment, high-
reach equipment and material handling equipment. Sustainability
disseminates into our corporate strategy as we recognise our impacts on
society and environment. We seek to deliver our business in a viable, even-
handed manner and in harmony with our environment. We are committed
to initiating Environmental, Social and Governance (“ESG") measures to
create a healthy and sustainable living environment. The ESG report serves
to disclose the Group’s ESG performance and the relevant ESG initiatives.

OUR MISSION

To provide a one-stop solution to our customers. We aim to boost their
working efficiency and to reduce the cost and environmental impact at the
same time.

REPORTING SCOPE

In accordance with Appendix 27 — Environmental, Social and Governance
Reporting Guide (the "ESG Guide”) of the Main Board Listing Rules
published by the Hong Kong Exchanges and Clearing Limited, we present
this ESG Report for the year ended 31 March 2022 (the “Reporting Period”
or "FY2022").

This ESG Report covers the Group’s principal businesses of construction
equipment leasing and trading services in Hong Kong, which are the key
area of focus for our ESG management, and was prepared in accordance
with the “Comply or Explain” Provisions of the ESG Guide.
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REPORTING PRINCIPLES

The Group's ESG Report conforms to the list of “Reporting Principles” within
Appendix 27, in which the preparation and disclosure of information
follows the underlying four principles:

Materiality: Materiality assessments were conducted during the reporting
period with key stakeholders to identify material issues. These identified
issues are stated and presented according to their importance under the
“Materiality Matrix” table, the progression and relevant information within
each issue are disclosed within the contents of the ESG Report.

Quantitative: Environmental and social performance data were collected
in accordance with the ESG Guide and relevance to the Group's targets
and ESG direction, these data were finalised and disclosed within the ESG
Report to present the Group's performance on key performance indicators
("KPIs") in a quantitative manner.

Balance: The Group presents its performance and describes underlying
issues in an objective and transparent manner without intentions to skew
our results to any degree. This is to allow our readers to assess or reassess
the performance of the Group's ESG performance with the information
provided within this report.

Consistency: To help readers better compare our results within ESG
Reports over time, The Group aims to maintain consistency in its reporting
methodology, data and formula consistency unless stated otherwise.
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ESG GOVERNANCE

The Board of Directors (the “Board”) is responsible for the Group’s ESG
strategy and reporting. Our management holds the overall responsibility
for monitoring and managing the Group’s ESG-related risks and the
effectiveness of the ESG management systems. We are committed to
achieving sustainable development for the environment, the industry and
our businesses by incorporating green elements into our decision-making
and executing green practices in our operations and activities. Details of
our ESG strategies, policies and measures in different aspects are stipulated
in the below sections. In addition, the Board has reviewed this ESG Report
to ensure it presents a balanced picture of our ESG performance.

To better implement our ESG policies and measures in the Group, an
Environmental, Social & Governance Working Group (the “ESG Working
Group”) has been established to handle ESG related tasks and directly
reporting on progression and updates to the Board.

To pursue sustainable development, the Group has been devoting a lot of
resources to developing new products and training up fresh blood. In
particular, Smart System in Mobile Electricity (“SSME”") is an innovative self-
developed system that has been a breakthrough to the Group and the
whole market. SSME, designed to effectively reduce fuel consumption and
operate with fewer carbon emissions during electricity generation, is an
example of how the Group manages its ESG risks identified through the
current business strategy of promoting sustainable development.

A top-down risk management framework has been established and
adopted to strengthen the ongoing risk management system. The Board
recognises climate change and sustainability as emerging topics in recent
years. Therefore, it actively manages and includes them in the annual risk
assessment. In addition, the Board has engaged in an international
consulting firm to review and recommend appropriate actions so as to
ensure that the Company is complying with the requirement of the Rules
Governing the Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Listing Rules”) in relation to internal controls assessment,
enterprise risk management and corporate governance advising services.
For example, the internal controls assessment is to identify any potential
risks, control deficiencies, and provide appropriate recommendations for
improvement. Based on the abovementioned assessments and
corresponding recommendations, the Board takes a monitoring role to
ensure the practical follow-up actions are in place to manage the risks.
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STAKEHOLDER ENGAGEMENT KhE2H

AP Rentals focuses on integrating the concept of sustainability into our ~ TREFEEFINERMNE BEKLED A
daily business operations. To better understand stakeholders’ needs and ~ AJ#¥BERIES - AR T TRIFNENTER
expectations in our long-term goal of achieving sustainable development, E¥HfIERAIHELZRENRRBIENHE - 3
we actively seek feedback and opinions from all of our internal and external PGSk HE A LINEFIEFNENREE R M

stakeholders. We have been engaging with different stakeholder groups 3% - &I A ﬁ%?ﬁ?ﬁﬁ‘?\ B E%LZ%L
through various communication channels during our reqular course of BN [E Y35 {n & B 21T 8@ ﬁ%@xﬁ RiEW
operation, which are shown in the table below: TR
Stakeholder Groups Key Communication Channels
B#HEER FEEBBERE
Employees . Email Communication
=] . ERilyt il
Internal Meeting
NE &=

Employee Training and Activities
BEEIIEES
Performance Appraisal

BERZ

Customers . Company Website
®F . NGRS
Customer Hotline and Mail

PR BB
Customer Feedback
EPRE

Industry Events

TTEFMH

Suppliers . Quotation and Tendering
HrEr . WERKE
Site-visit and Supplier Evaluation
B E R R EERT G
Industry Events

(E=20s
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Stakeholder Groups Key Communication Channels

B E#AR TEBERE

Shareholders and Investors . Press Releases

RERREE . EEM
Annual Report and Interim Report
FH R P EBRE
Announcements and Circulars
Shareholder’s Meeting
N
Company Website
NSRS

Local Communities . Donation and Community Investment
HWHHE . BELHtRIRE
Community Activities

AR

ESG MATERIALITY ASSESSMENT ESG E EM a1k

We have conducted the initial screening to identify the related and HFIDENTCREBHENERHEE RERER
material ESG issues based on AP rentals’ business nature and strategic ~ Z#EITHFEFIE - #HPIEBE N EEAESGHE -
development plan. Stakeholders’ views and concerns over the identified IR EB—EESCHERHEREFHHE YD H
ESG issues have been collected through a set of ESG questionnaire which ~ BIESGEBEME R N GH  MABREDRESR
were distributed to key internal and external stakeholders and the — BASEEIRER RSN E A N F il @ - i
abovementioned communication channels. The results from the #HEBBNERCETES © LBESIESCEK
stakeholder engagement have been consolidated for ESG risks  HEBEXF - BEEREEN L Sme @ AT
prioritisation. These issues were then discussed among the management  fi ~ B8 B R HETE AN EE AR R B KESGHE -
to evaluate, validate and determine the relevant and material ESG issues of

the Group.
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In FY2022, we have broadened the spectrum of ESG issues from 23 aspects
to 25, filtered aspects with falling relevance and replaced immaterial
aspects with material topics. Based on the mentioned materiality
assessment, ESG issues that are relevant and material to the Group are
shown in the table below:

ESG Issue
ESGEE

Aspect
FH

72022 B+ FRAPS B 45 ESG 2% RE K E3 B/ 23 {E &2
BIRAZ S A5 - HRHBE TRNEEE - I
NEBHENRFEEBHE BN RS BT
i EAEBEEBEEENESCHEBEN TRATUR

Environment A

BiR

Air pollution
ISR

Effluent management
EKEE

Waste management

REZEY)E 2

RARTUEL B X S e

Energy use and efficiency

BETRE A M ke

IKETRE R RS
Noise nuisance management

REHEEE

O N N OO s W NN

PEpoR

Governance|| 9.

N
B 9.

Compliance

SPAR

10.  Human rights protection
0. ARERRE

11. Equal opportunities

1. FE#e

12.  Staff compensation and welfare

2. BIfFENER
13.  Employer-employee relations

13. HEBERFE

Climate resilience and disaster response

Water resource use and efficiency

Emission of green house gases or other significant gas emission

EREAEMETZREBIMR

14, Safe and healthy working environment

14 ZEEEREHTFRE

15.  Staff training and development

15, BIEIINER

16.  Prevention of child labor or forced labor

16, BHIEET s8I T

17. Sustainable & ethical supply chain management

17. AIRERAETE

MR E IR

AP Rentals Holdings Limited / Environmental, Social and Governance Report 2022




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R rg NERTHE

Aspect ESG Issue
HHE ESG %R
18.  Standardized value chain, service quality and safety
18, REMEERE REEERLZE
19.  Innovation and intellectual property protection
19. Bl R ABERRE
Customers/Clients @ 20.  Cybersecurity & Data Protection
BF/&F 20, W@EEENMEERE
21. Customers’ satisfaction
21, BFEWEE
22. Customer information and privacy protection
22. BEPEMNMMERE
23.  Prevention of bribery, extortion, fraud and money laundering
23, BIIEERRR - BR - HGFROERE
Community 24, Promotion of corporate social responsibility
HE 24 (RECEHEEME
25, Community investment and engagement
5. MHRERENSA
Materiality Matrix
EEMER ®23
g m 14
] 2 A 8 EQ
2
® 22
ﬁﬁ = 19
]
ke d
& A5
EQ
s E‘g = 15,1
*
w i A7
e
o = 13 8
g 12
£ &
]
£ A
o 24 m 6,16 m 17
£ A
- 25 A 4 21
m 18
m 10
Y e20

Imprtance to Internal Stakeholders

HAMBFDENERN
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In FY2022, ESG issues such as the safe and healthy working environment
(14) and the prevention of bribery, extortion, fraud and money laundering
(23) were perceived to be most material to both external stakeholders and
internal stakeholders.

CONSERVING THE ENVIRONMENT

As a leading construction machinery leasing service provider, we take part
in building the future of Hong Kong. To deliver our products and services
to high standards of safety and user experience, we rely on resources from
electricity used in our office to the fuel used in the equipment to serve our
clients. We consider each of these aspects to ensure that they are
sustainable, cost-effective and above all, beneficial to the health of the
environment and experiences of our clients.

In our day-to-day operations, we are particularly conscious of our
ecological footprint that affects the local community and the wider
environment. To better account for our impact on the environment, the
Group implements a systematic approach to identify our carbon footprint
in our value chain. Corresponding mitigation measures are developed to
address the significant environmental issues, compliance obligation and
stakeholders’ expectations.

The Group is making continuous improvements in minimising emissions
through introducing and adopting advanced equipment. For example, we
have launched applications for a smart system in the mobile electricity
supply business known as SSME to better monitor and control the
electricity consumption to achieve higher energy efficiency and lower
waste of energy embedded in the system design.

During the Reporting Period, there were no material non-compliance cases
against environmental laws and regulations identified, including but not
limited to the Air Pollution Control Ordinance (Cap, 311 of the Laws of
Hong Kong), Waste Disposal Ordinance (Cap. 354 of the Laws of Hong
Kong) and regulations in the jurisdictions where we operate.
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Air Pollution

Air emissions, including nitrogen dioxide (“NO,"), carbon monoxide (“CO”)
and particulate matter ("PM"), which have negative impacts on both our
health and to the environment, are generated mainly from combustion of
fossil fuels by rental equipment and vehicles. As an equipment rental
service company, we engage in the rental of equipment and provision of
equipment related value-added rental services to customers. Our rental
customers generate direct emissions from equipment usage; therefore, we
have no direct control over the equipment operations. Thus, the emission
data from them are not included in the scope of this Report. Nevertheless,
we endeavour to improve our equipment energy efficiency and adopt
energy-saving solutions to help our customer reduce their carbon
footprint. In particular, the following measures have been adopted in
reducing air emissions:

Replacing old machines/vehicles with Euro V/VI standard ones
timely;

Purchasing more brand new machines and keeping the equipment
rental fleet in young age (i.e. on average less than five years);

Using Ultra Low Sulphur Diesel in machines/vehicles;

Switching off idle plant/equipment;

Conducting weekly self-monitoring of machine exhaust (e.g. using
Ringelmann Smoke Chart method to perform a visual inspection on

exhaust) to check for compliance and keeping records;

Performing regular repair and maintenance on machines/vehicles to
ensure their operating efficiency;

Complying with environmental requirements set out by
Environmental Protection Department (“EPD”), such as Non-road
Mobile Machinery (“NRMM") regulation and Quality Powered
Mechanical Equipment (“QPME") standard;

Using water spray or tarpaulin covers to alleviate blowing dust; and

Promoting use of the SSME solution to customers, which has better
energy efficiency comparing with the traditional ones.
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During our daily operation, we only generate limited direct air emissions 7 B #2iEh  HFHERAKEBEE MRS -
during machinery repair and maintenance, pre-delivery and after hiring ~ BIRFHABBAH L EHBREEAESERMNEEER
testing and transportation processes; the direct emission data' during the — BEiR - AIREHRNEZEREE 0T -
Reporting Period were as follows:

Quantity Intensity
(kg) (kg/machine lease)
HE nE
(F%) (Fr #EHEE)

For the year ended 31 March
BE3A31HLEE

2022 2021 2020 2022 2021 2020
Air emissions BERHEK 2022  2021F  2020F 20224F 2021F  2020F
NO, —&R 488 656 819 037 0.5 0.58
Cco —& LR 224 365 357 0.17 0.28 0.26
PM e e 38 51 64 0.03 0.04 0.05

Going forwards, we aim to reduce air emission intensity by effective ERAARK  ZANEFRREBERER LAZER
implementation of the above-mentioned air emission reduction measures. BB e SR PR AR 22 ﬁﬁtﬁﬁ(%ﬁf

The direct air emissions are calculated with reference to the "Reporting ' BEEBRENDNSEREBRIREEMBRAT
Guidance on Environmental KPIs” issued by the Hong Kong Fxchanges and B [BRIFERERUERERIES] | RERIR
Clearing Limited and Tier 1, 2, and 3 standards and Tier 4 standards for non- BRERE LNIFFERLAE R - —AR=R
road diesel engines issued by the United States Environmental Protection RERMFREH -

Agency.
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Meanwhile, greenhouse gases ("GHG") are mainly generated directly from R - fiMbARE B ME  B=RmE (DAER
the operating machines due to the combustion of fossil fuel and indirectly 82 ]) T ZEE K AN RIEEELEZREREN
from the consumption of electricity. In AP Rentals, we perform regular El’]/léj%% HRDEAHEMS - BMRBERZE
energy audit in accordance with the applicable standards to provide  #1TFHEEREZ - WIREBBERMARKEE
insights about our operations and recommended strategies going forward.  REZEH R - B BHEENBNBREELR
AP Rentals also is committed to reducing its greenhouse gas emission  EREBIAZE - BHE 20203 A3 BILEE
intensity going forward. Since the year ended 31 March 2020 (“FY2020"),  ([202084 4 ) LAZR - B A Ih#S #8081 R
we have successfully reduced our scope 1 emission intensity by 2% and & F&1K 290 & 8518 2 H R 2 FE BR 1K 9% ©

scope 2 emission intensity by 9%.

The GHG emissions? during the Reporting Period were: HEEMEAREREBIR R -
Quantity Intensity
(tonnes CO,e) (kg CO,e/machine lease)
gE BE
(H-EtREE) (FR-G{MERE HBHE)

For the year ended 31 March
BE3AALEE

2022 2021 2020 2022 2021 2020

GHG Emissions BERBHER 2022 2021%F 20206 2022F  2021%F 2020
Scope 1 (Direct emission from EERRC ISR ey

combustion of fossil fuels) PRIER B EER) 384 313 416 290 238 297
Scope 2 (Indirect emission HE2(REEHE

from electricity and town gas HRFEANEESER

consumption) 92 80 107° 69 60 77}
Scope 3 (Indirect emission from £ [& 3 (KRB AKE

use of water and paper waste BEARE R HERD) 7 6 6 5 5 5

2 The GHG emissions are calculated with reference to the “Reporting Guidance 2 BRERBERDNESEBTER I REEMBRA

on Environmental KPIs” issued by the Hong Kong Exchanges and Clearing TR R EAREVIEEERIES| YA E -
Limited.

3 We have re-stated the scope 2 emission due to the adjustment made on one 3 AREMEYES —EAEEETHAE  HERME
of the electricity meters. B EE 2 B E
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Waste Management

Wastes are generated from both workshop operations and office
administrative works, while part of the workshop operation wastes are
hazardous as defined by the Waste Disposal Ordinance ("WDQO"). Therefore,
to effectively identify, monitor and control the waste issue, we have
adopted a standard approach which include appropriate actions to tackle
the issue and demonstrate our support to waste sustainability.

Procurement: Ensuring only needed resources and a suitable
amount of them are purchased to prevent over-storage and wastage

Handling: Ensuring separation of hazardous wastes from general
wastes

Storage: Storing hazardous wastes in suitable containers with labels
for identity; meanwhile securing storage room to prevent
unauthorised access

Awareness: Providing toolbox talk to staff for advising on types of
hazardous wastes, handling method and storage location

Disposal: Engaging only licensed and qualified hazardous waste
collectors for removal of such wastes

The Group ensures that all hazardous wastes generated from our operation
are treated in accordance with applicable laws and regulations on-site and
collected by licensed contractors.

On the other hand, large portions of our wastes are non-hazardous
generated by the business operation in our offices. We have therefore
implemented a myriad of measures to reduce waste and promote
recycling. “Reduce, Reuse, Recycle and Upcycle” model is utilised to enable
us to decide the appropriate and effective control on non-hazardous
waste.
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The following waste reduction measures have been carried out within our
operations:

Re-using used envelope/paper;

Using Forest Stewardship Council ("FSC") certified paper;

Assigning appropriate staff to manage collection facilities;

Checking the proper usage of collection facilities and providing
training correspondingly to nurture the awareness;

Maintaining complete recycling/waste collection records for future
reference;

Collecting used paper for recycling purposes;

Providing reusable towel instead of paper towel in the pantry for
drying utensils;

Providing durable utensils in pantry to discourage using disposable
plastic ones;

Using common drive to share company information, if deemed
appropriate, instead of circulating print out copies;

Providing and maintaining recycling bins in different colours to
facilitate metal, plastic and paper wastes separation;

Using e-Banking and Autopay instead of issuing cheques to minimise
the use of paper and envelope; and

Using Excel logbook to record and monitor the usage of paper by
photocopiers.
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For the year ended 31 March 2021 (“FY2021"), due to the hygiene concerns
during Covid-19, we have temporarily paused the recycling service except
for paper until the end of the outbreak. During the Reporting Period, we
implemented initiatives to substantially reduce waste disposal by the
Group, at the same time, helped saving purchasing costs. Recycled items

EBZE2021 3831 BIEFE (202184 ]) - B
R Covid- 19 BB AR - RMEGEERB R
SBHEIWRTY  BEERBERAL - RREH
M- BPEEBRE - mARERD A EEARE
MEESE RGNS RERAE - QKIEE 6

include: 7=
Quantity Quantity Quantity
£ £ e
For the year ended 31 March
BE3ANALEE
Recycling Unit 2022 2021 2020
=1 1K B 2022 F 20214 2020
Paper Kg 110 1,200 80
oK T
Aluminum cans Kg 16 N/A i 5
Fiay T
Plastic bottles Kg 2 N/A 3 A 2
218 F=
Glass bottles Kg 3 N/A N3 13
W Fr
Florescent tubes Kg 22 N/A 38 A N/A T8 A
mHE T
Toner cartridge Kg 13 N/A 38 N/A i3 A
M= F=

The significant hazardous and non-hazardous wastes generated directly by
the Group during the Reporting Period include:

AEENRENHEREENTIEAEREEE
Ve

Quantity Quantity Quantity
BE BE BE
For the year ended 31 March
BEIAHLEE

Waste Unit 2022 2021 2020
=27 By 2022 F 2021 F 2020 &
Hazardous waste Lubricant Litre 15,620 0* 6,250
BEEEYD BB nF
Battery Tonnes 16.3 164 9.6
£ N
Non-hazardous waste Paper Tonnes 1.0 0.8 1.0
BmEREEY oK N
‘ During FY2021, the used lubricant was temporarily stored in our storage area, ~ * R 2021 B - BAEAREEEERFRAEMN

and the disposal was made in July 2021, hence there was a big increase in
lubricant disposal in FY2022, when comparing with FY2020.

FREE - WR2021F7 ABTES - At 8
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To raise awareness of our employees and stakeholders regarding
environmental protection, the Group had joined the WastewiSe Label
(Membership No..: WW-8339-5613). The Group has committed to attaining
the requirements on waste reduction, and various kinds of environmental
production activities have been launched. The Group has accomplished
nine waste reduction targets and applied for WasteWi$e Certificate with
“Class of Excellence”. The Group has also been awarded the "WastewiSe
Certificate — Excellence Level” under the Hong Kong Green Organisation
Certification ("HKGOC") by the Environmental Campaign Committee
(previously awarded with Basic Level). We have placed recycle bins in
different work locations to collect used plastic bottles, glasses and
aluminium cans. Meanwhile, we keep evocating the importance of
recycling and encouraging our employees to reduce waste generation in
their daily life.

As of FY2022, AP Rentals is committed to reducing its overall hazardous
and non-hazardous wastes intensities going forward. We will continue to
explore opportunities to improve how wastes are handled and strive
forward as an environmentally responsible operation.

AEBECD2HEBEZZTE(EER/E - Www-
8339-5613) ' BKRERHMEES RFHEHRR
NEH AEB—ERNEIRENESR B
HESBRAREESTD - AEEC TN EREE
BZ YEHRBEBER ] RESE A5H
NMEERBEEHLZECHETBREOMERE([
HKGOC ) #) [ EERE E — SRR CREERE
BRR) o FAMIANE TIEH IR E B A8
IWEB RO - BIHERnE - FR - &M
THRADOWNHEEY  WEBHETEBEAE
R D RBEYIRIEE A o
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Energy, Water Use and Efficiency

We recognise the scarcity of resources, especially on fossil fuels and the
negative environmental impacts of burning them. Therefore, we strive to
reduce energy consumption and enhance operating efficiency to conserve
resources and promote sustainability. At the same time, the reduction of
energy usage also brings us financial incentives to dedicate to adapting
related technologies and initiatives.

The major resources used by the Group include diesel and petrol for
machinery and vehicles, as well as electricity, town gas and water for
business operations. The consumption data during the Reporting Period
were as follows®:

REIR - KERER RS

BIVRAEIR (CERCARE) 838 1 KR
BEHRREKNAEPZE - At RABORD
BERHRE - ReKENR - UWREERKESA
RN - A - B REE TR RIEK
FHEA - B RBUER S R IE1E o

AEEFEANEIEEREHE AR M TERNLE
R AREBELERNESN KRR
Ko RS ER A RSB T

Intensity
Quantity (per machine lease)
RE
£ g (R HEE)
For the year ended 31 March For the year ended 31 March

BZE3A31ALFE BZE3A31ALFE
Resources Unit 2022 2021 2020 2022 2021 2020
iR B 2022 F 20214 2020 £ 2022 20214 2020 F
Diesel Litre 135,261 109,893 150,073 102 83 107
Bt nFH
Petrol Litre 10,368 7,294 6,200 8 6 4
o il
Electricity kKWh 234,969 214,412 214,277° 177 163 1536
EW) T ELBF
Town gas Unit 474 534 438 0.36 041 0.31
BESR v
Water m? 2,680 4,180 2,757 2 3 2
7K SR
s The amounts represent the resources directly controlled and consumed by~ * RS EREAEERREHMEEENNTERDN

the Group during the Reporting Period. Indirect resources consumptions (i.e.
those consumed by its customers and other third parties engaged by the
Company) are excluded.

E We have restated the electricity usage due to the adjustment made on one
of the electricity meters.

Bl - TRERERAER(AEARFNEP KX
PR EME =T FIfEME) -

¢ mREER —EERETHE  MRMEENE
NEERER
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To better track and monitor the daily resource consumption involved in
our operation, we have adopted a resources monitoring mechanism to
facilitate the analysis of resources efficiency and identify improvement
opportunities. Furthermore, within the office, we have adopted a green
office approach to reduce the energy consumption by the office
equipment and, more importantly, foster green awareness among our
employees by holding workshops and internal circulations.

Going forward, AP Rentals is committed to improve energy efficiency in its
operations and reduce energy consumption where applicable to minimise
our impact on the environment. For energy conservation in business
operations, the Group adopts a holistic energy-saving management
approach under which the following measures have been adopted:

Opting for energy-saving equipment such as LED/T5 fluorescent
tubes rather than traditional light bulbs, and Grade 1 Energy label air

conditioners;

Using separate switches to control air conditioners and lightings in
different zones of office;

Maintaining air conditioner temperature at 25.5 degree Celsius and
posting such friendly reminders in the workplace;

Posting energy-saving labels in the workplace;
Switching off idle lightings; and

Turning on air-conditioners in the pantry only during designated
time slots.

REFWEREERRMAZES RNBEERRE
RE  BACHRMWEREEES - BEIETER
Mo - Wk RIBCENEE - b ERAE
A BHAERBKERATTH RO RARED
BERER MEE2NE  BBRMRTHEHRA
ERMX I RIER BB HIRREM -

RERNK  DEBAEBNIESEREEPE
Ble - WHEBERER TR eERERE  F2R
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We put equivalent care on water resources conservation. Even though we
are not in a water-intensive industry, we are still putting reasonable
endeavours to reduce our Group's water footprint. Initiatives such as high-
pressure faucets and water-saving awareness programmes, have been
cultivated in our business.

Although water is a not material resource to our operations, we are aware
of its scarcity and its vulnerability to waste and pollution. AP Rentals is
committed to raising awareness on water conservation to our employees
to ensure that water is being used responsibly within our premises, we also
encourage our employees to further such practices outside of work.

The Group has no issue sourcing water for its operations since its principal
operating premises in Hong Kong have a municipal water supply. In
addition, due to our business nature, we do not produce a significant
amount of sewage during the Reporting Period. Therefore, disclosure in
relation to water discharge does not apply.

Furthermore, the Group has not used a significant amount of packaging
materials during the Reporting Period, and therefore disclosure in relation
to packaging materials does not apply.

Other Environmental Impacts

In addition to emissions control and resources conservation, we exert
ourselves in minimising all negative impacts on the environment and
natural resources, even though there are no other significant
environmental impacts except for the emissions described above.

The Group has established a sound risk management system led by the
Risk Management Committee. It manages the overall risk level of the
Group, which gives appropriate priority when taking environmental risks
into consideration, among other operating risks. Significant environmental
risks are identified for developing adequate mitigation plans. We ensure
sufficient resources are deployed for the implementation of these
mitigation plans to reduce environmental risks.

The Group upholds the principle of environmental protection and executes
in every detail. For instance, we consume no shark fin or other endangered
species at any company banquets or events.
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Climate Change

We believe that businesses of all kinds must actively participate in
protecting our planet to mitigate climate change. Climate change will
result in more frequent adverse weather events or natural disasters,
negatively affecting economies and disrupting our business day-to-day. To
mitigate the potential losses brought by the extreme weather conditions,
we have conducted preliminary simulations and forecasts to estimate the
impacts to our staff and assets, including our office premises and
equipment. Our standard operating procedure and policy acknowledges
the severity of extreme weather situations and is prepared to manage its
risks accordingly by taking preventive measures, proper responses during
emergencies and post extreme weather maintainences. Our pre-inclement
weather checklist outlines measures to be taken promptly after the
issuance of tropical storm signals 3 and above, the checklist ensures that
our assets are properly protected and potential damage is minimised.
During an emergency, our Emergency Response Plan is in place to guide
our employees on necessary procedures and actions to take during the
event of typhoon or strong winds, actions include but is not limited to
avoiding locations prone to falling objects and ensuring that power
supplies are turned off with plugs removed from outlets. Finally, our post-
inclement weather checklist outlines actions to take after a typhoon signal
8, the checklist include but is not limited to proper clean-ups and
examining machinery to ensure the safety levels of our facility and the
possibility to resume operations as soon as possible.

VALUING OUR EMPLOYEE

As a responsible employer, AP Rentals takes excellent care to ensure that
our talent policies and practices regarding employment, termination,
remuneration, working hours, leave, and equal opportunity are
implemented in accordance with local labour laws and other applicable
regulations. In addition, our Human Resources Department monitors and
develops responsive policies for up-to-date information on labour laws and
regulations and establishes appropriate internal controls in the human
resource processes to ensure compliance.

The Group is committed to establishing and maintaining a safe working
environment for our employees to raise occupational safety and health
awareness and minimise the potential risks and hazards in our operation.
The pandemic elevated the challenge to maintain and safe work
environment and safety standards, to better protect our employees under
the COVID-19 pandemic we have adopted flexible working hours and
work-from-home policies to minimise chances of infection. We also offered
special vaccination leaves for our full time staff to encourage vaccination to
ensure the health and safety our employees and stakeholders.
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To attract and retain our talents, the Group provides a competitive
compensation packages. Our remuneration package is determined based
on market trends, employee’s roles and responsibilities as well as
performance. In addition to the remuneration package, we also provide
our employees with additional welfare such as medical insurance, the
mandatory provident fund (“MPF”), etc. We are proactively looking for
practical benefits for our employees to create a better working
environment. We implement working hours with full consideration of
employees’ physical and mental health. Overtime work is determined
based on operational needs, and it is compensated in accordance with
relevant regulations.

The Group maintains a diversified workforce. We provide equal
opportunities to all staff based on their capabilities in a fair manner. To
keep track of our employees’ performance, we have established an
employee performance system. Regular performance evaluation is
conducted to increase employee engagement, and the remuneration is
adjusted based on the result of the performance evaluation. We accept no
tolerance towards discrimination, regardless of age, sex, marital status,
nationality, disability, religion, etc.

The tables below show the composition of our workforce by gender,
employment type, age group and geographical region:

%D&%I&%ﬁ EAT - REBREABZS 0 H M

c ZMMFMEFBIIRENSEBE - BEMN
ﬁj@&ﬂ& = AR KRBETE - RFMEEIN - ]
NREERHEBERREAHIMEAES ([RE
T DEFREIEN - RAEBRLSRERKINER
A BIZ R TIERE - RPPAETHIIER
BERANEREENG VREE - RPIEFZER
EmIEN THEERE TIE - WRERBERG T
e -

REBBRBZ T TIEER » HAPIAE AR
RIKF RERETRHETERS - REEERS
MR - HPDELEBEUHIE - RATEDRE
174 xﬁluﬂﬁ % SREEMSEIEE - WREER
AR AR BB - ﬁzﬁﬁﬁ?;.,_\n%ﬁuﬁﬁ(\
MR- ﬁ%ﬂ@ﬁﬂ(& B BARE &I HEH)
AR

TREIIZMUR - RIFRE - Fi
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ARl B b [ B

Number of Employees
EEAH
For the year ended 31 March
BZE3A31ALFEE

2022 2021 2020
Category =l 2022 F 20215 2020 F
By Gender B RIE D
Male s 110 96 102
Female 8 20 20 18
By Employment Type RERELES
Permanent KH 100 92 93
Temporary fie B 30 24 27
Full time 20 128 116 118
Part time i3 2 0 2
By Employee Category RESELES
Senior Management mREEE 9 9 9
Intermediate staff and management FRETRERE 11 8 8
General staff —fRET 110 99 103
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Number of Employees
BEAH
For the year ended 31 March
BE3ANHLEE

2022 2021 2020
Category Al 2022 F 2021 2020
By Age Group RERARE D
30 or below 30BHIAT 37 30 35
31-50 31-50 5% 60 53 50
51 or Above 51mEA E 33 33 35
By Geographical Region RLEE D
Hong Kong BE 120 106 112
Macau SRPY 4 4
Mainland China AR R 3 0
Singapore #rhndg 3 4

During the Reporting Period, total employee turnover rate was 22%,
detailed breakdowns as below:’

RIEHRE - EER

=7

—

MK ERE22% - XA

Employees Left during the year

FREBNESAR
For the year ended 31 March

BZE3A3MBLEE

2022's
2022 2021 Turnover Rate
2022
Category Al 2022 F 20215 AR
By Gender gk k()
Male 5 24 26 22%
Female g 4 4 20%
By Age Group RERARE D
30 or below 30ARE AT 11 6 30%
31-50 31-50 7% 10 15 17%
51 or Above 515RakA F 7 9 21%
By Geographical Region RLEE D
Hong Kong B 27 29 23%
Macau JEPY 0 0%
Mainland China R A 1 33%
Singapore Frhnsg 0 1 0%
7 Performance statistics in FY2020 are not available. ’ HEIRIERS 2020 B IV E S AT EUE ©
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During the Reporting Period, we did not identify material non-compliance
against employment-related laws and regulations in Hong Kong, including
but not limited to the Employment Ordinance (Cap. 57 of the Laws of
Hong Kong), Minimum Wage Ordinance (Cap. 608 of the Laws of Hong
Kong), Employees’ Compensation Ordinance (Cap. 282 of the Laws of Hong
Kong), Mandatory Provident Fund Scheme Ordinance (Cap. 485 of the
Laws of Hong Kong) and regulations in the jurisdictions where we operate.

Safe and Healthy Working Environment

The Group strives to create a healthy and safe working environment for our
employees. The Occupational Health and Safety ("OHS") Policy was
formulated to provide employees with safety guidelines to improve
workplace safety awareness. The OHS policy defines all personnel’s health
and safety responsibilities from the top management to the front line to
achieve an accident-free workplace. The management is committed to
investing sufficient resources to implement the OHS policy, treating all OHS
issues as an integral part of our business performance, and reviewing the
OHS policy and management system every six months.

Apart from these, we have reviewed the following work safety-related
policies and procedures to increase employee safety awareness:

Manual handling procedures;

Use of Ladders;

Principles of load safety/transporting an engineering plant; and
Use of Personal Protective Equipment ("PPE”).

In addition, safety risk assessments are performed for works related to high-
risk equipment, including generators, forklift trucks, and mobile elevating
work platforms to identify potential safety hazards and corresponding
mitigations. The management monitors and review OHS practices regularly
to ensure compliance with the OHS Policy and alignment with latest OHS-
related laws and regulations while striving for continual improvement.

To further mitigate the health and safety risk in the workplace, staff will
receive appropriate and adequate training concerning their respective
duties and responsibilities. Such training serves to help staff in thoroughly
understanding and implementing the OHS Policy. To equip staff with
sufficient first aid knowledge, we have assigned 9 of our employees to
attend the Standard First Aid Certificate Course (Blended Learning) (“SFAB"),
and all of them passed the assessment. As a result, they were awarded the
Standard First Aid Certificates.

RBEME RALEHRERTSEBARER
FOEBIA KPP R AR R DI AR E
ATERBER  SBERETEREERD) (FE
EBIES7E) (K RIETEGRD) (FBEDISE 608
) (REMEGRN) (FBEMFE22F) (R
BN ST EROD(FRIEHIF 485 %) ©

REERRENTHRER
AEBHNREEEERERZ2NTIFRE
AEECHIEREREERZ S (TRZRE])BER -
REBIEMZ2IES  UREIERZ2E# - B
ZRERAEMBEABNRERZZ2EE &
REEEBIHR NBRTEMNTIESH - &
BEEMANRARHERERBZREE  #RE
BREERARMEETTRRN—E7S - I
FREARNBRRERLERRL

Britz sk - M FE NI TIER 2R BER K
miE - ARREEMREEM

AFRERFT
EREET
BfERe /EBHIERMAORA &

EREARERE (EAEEED -

AN B ERRRE(BREER  XER
BEiETIER) MR TiRET R 2R
UBRIBENR2RE R AENERER - B2
EEMER MR B @ER - AERETRE
BERR R AN IEARARIER - Rk
BAOSENRE -

RE-—FRETHESHOBRRERZZRAR BT
HEXARBFEBRENEZEY - AREIA
PBET2ETREBEBLEERE /EETA
BRANSHAD  RACHKIBE T2 NE
ESPEERECESRSE) ([ SFAB)) - BRFY
BEilBRZ - Fit - RERRFESRES -

AP Rentals Holdings Limited / Environmental, Social and Governance Report 2022




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R g MERWRE

To enhance staff safety awareness, the Group steps further and includes
“Safety Awareness” as one of the performance factors of the performance
appraisal for all levels of staff. The performance appraisal scores will directly
influence the amount of salary increment and the discretionary bonus of
staff.

Furthermore, staff are encouraged to propose reasonable opinions with
respect to the adequacy and improvement of the OHS Policy. As such, staff,
especially construction machinery operators, are aware of the
responsibilities of safety operations. Besides, we cooperate closely with
machinery manufacturers to upgrade the machines’ safety standards to
protect the operators, users, and service personnel.

We understand that our service team needs more comprehensive
protection as they are exposed to a risker-working environment due to the
job nature. Therefore, we provide strengthened PPE for them, we also
provide substitutes to enrol mandatory safety training for operators of
cranes and qualified masks are distributed to staff and those required to
work in high-risk locations; the Third Runway and quarantine centres are
supplied with N95 masks and eye shields.

In FY2022, we have further improved our standards for health and safety
with notable highlights being:

Panel medical service provider is changed and more than 3,000
panel doctors are available

All workshop staff are required to conduct pre-employment check
up

All staff who have confirmed probation will be entitled to an annual
body check subsidy

Automated External Defibrillator are newly purchased and are
registered at the "AED Anywhere for Anyone” Programme of Hong
Kong Fire Services Department

COVID-19 heath and safety measures:

Due to the outbreak of COVID-19, surgical masks, face shield & rapid
antigen test kits are distributed to all staff members

3/4 pay is granted to staff members who are required to be
quarantined if they do not have any outstanding vacation leave

Sanitizing sprays are placed in office to increase the protection for
staff

During the Reporting Period, there were no work-related fatalities (FY2021:
0, FY2020: 0), and there were a total of 25 (FY2021: 590, FY2020: 206) lost
days due to work injury.
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The Group strives to comply with OHS-related laws and regulations,
including but not limited to Factories and Industrial Undertakings
Ordinance (Cap. 59 of the Laws of Hong Kong), Occupational Safety and
Health Ordinance (Cap. 509 of the Laws of Hong Kong), Electricity (Wiring)
Regulations (Cap. 406E of the Laws of Hong Kong), Dangerous Goods
(General) Regulations (Cap. 2958 of the Laws of Hong Kong), Code of
Practice for the loading of vehicles, Transport Department and regulations
in the jurisdictions where we operate, to protect the staff and other
stakeholders. During the Reporting Period, we did not identify material
non-compliance with the aforementioned occupational safety and health-
related laws and regulations.

Staff Training and Development

To satisfy organisation’s needs and equip staff with solid skills, knowledge
and safety awareness, we invest resources and provide training for
employees to enhance safety awareness. By establishing adequate training
programmes, we can provide necessary occupational knowledge and skills
to our staff. During the Reporting Period, the number of staff trained and
training hours received by gender and employee category were as follows®:

Number of Employees Trained
BEEEIEEAR
For the year ended 31 March
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Number of Training Hours
AR E
For the year ended 31 March

BEZE3ANALEE BEZ3ANALEE
2022 2021 2022 2021
Category 5l 2022 F 20215 2022 F 202145
Male = 81 82 6525 804.5
Female Z 13 19 94.5 126
Number of Employees Trained Number of Training Hours
BEZEIEEAR B
For the year ended 31 March For the year ended 31 March
HZ3A31BLEE HZ3A31BLEE
2022 2021 2020 2022 2021 2020
Employee Category EEEA 2022 2021 F 2020 F 2022F 2021 F 2020 F
Senior Management SREEE 20 12 7 183¢ 102 75
General Staff (Administrative) —REI(TH) 18 28 35 90° 192° 3155
General Staff (Operational) —MRE T (1F) 56 61 60 474° 6365° 2,160
& Performance statistics in FY2020 are not available. 8 FEMAT 2020 T B RBET BUR o
o To maintain social distancing during Covid-19, we only provided core and Z%E(‘Cowd— QEAR MR FFAE R EEAE - FAPIm— A

necessary training to general staff. However, for senior management, they
performed the training via internet, like using Zoom.

TREHZOLRMENEN - Al ERE
BEMS  BEEBEHHE(FER Zoom) #1T
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The Group offers orientation for new employees with initial information
and training in their specific job functions and skills and condition of
employment to assist them in adapting to their positions.

The Group's technical staff attend seminars jointly conducted by
equipment manufacturers and the Group to acquire product knowledge to
ensure that they are equipped with the necessary skills and knowledge to
perform their duties. Such seminars include training regarding the
equipment structures, operational features, operator safety training and
equipment repair. In addition, the Group’s technical staff also attends
external training courses and obtains relevant certificates. The training
covers hydraulic, electrical and mechanical, electronic, engine systems,
special equipment and tools for troubleshooting.

We have also developed an apprenticeship to nurture the new professional
technicians and engineers, apart from the external training. The three-year
training consists of both theoretical and practical sections. During the first
18 months of the training programme, apprentices will receive full
professional training on products such as mobile elevating working
platforms, generator and forklifts. For the latter half of the programme,
apprentices will be arranged in a team to receive solid on-the-job training.
We are proud to announce that 3 apprentices have completed and
received the training certificates during Reporting Period.

Meanwhile, we have developed a formal and systematic training
programme for SSME, including classroom and practical training. In the
future, we plan to expand the scope of the training programme to our
customers to ensure their SSME operators are equipped with sufficient
skills. In addition, to align with our sustainable development mission, we
have incorporated sustainability elements such as resources management,
energy management, and other environmentally friendly practices in our
existing training content. We aim to nurture a green working culture
through education and training.

The Group also provides easy access to training materials so that our
employees can learn and revise anytime, we are preparing training videos
focusing on the operational safety aspect. Meanwhile, we also are
developing virtual safety training sessions to keep our employees in
Mainland China, Singapore and Macau updated with the latest safety
requirements.
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Training and development resources are reviewed regularly for their
sufficiency and adequacy to ensure a competent workforce for delivering
high-quality services in meeting customers’ needs. The representative in
Human Resources Department will actively look for the applicable external
training programme for the team to maintain our competence.

Prevention of Child Labor or Forced Labor

We have deployed sufficient controls in our human resources processes to
prevent child and forced labour employment, including verifying personal
identity documents and entering into a legitimate employment contract
with employees.

The Group strictly prohibits child and forced labour of any kind in
accordance with the local labour laws, including but not limited to the
Employment Ordinance (Cap. 57 of the Laws of Hong Kong) and
regulations in the jurisdictions where we operate. Should any case of child
labor or forced labor be reported or discovered by AP Rentals within our
operations, clients or suppliers, immediate actions will be taken including
reporting to relevant authorities and the temporary suspension all business
relation until further confirmation. During the Reporting Period, the Group
did not employ any child or forced labour, and there was no non-
compliance against the aforementioned child and forced labour-related
laws and regulations.

Sustainable & Ethical Supply Chain Management

Focusing on construction machinery leasing services, the Group
emphasises on supplier's performance, as the equipment fleet’s
specification is a critical factor directly affecting our environmental and
social performance.

Green procurement is another critical element in the Group’s business
operation as we recognise the selection of sustainable products can reduce
environmental impacts and safeguard human and labour rights. Before the
purchase decisions are made, we would balance the environmental
impact, cost and product quality.
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As such, we source our equipment from sound and reliable suppliers,
including but not limited to reputable international equipment
manufacturers from Japan, the US, Canada, Europe and China. In FY2022,
we had a total of 161 suppliers.”

Hitt - BMAABEATENHRERRERE 275
BTRAKEER  EH - MEKR - BUNRFE
B0 BUPR R B 7S o PR 202201 4F - BAMHE
161 B pERg o 1°

Number of Suppliers

HEBRE
For the year ended 31 March

BZE3A31BLEE

2022 2021
Region HE 2022 F 20215
Asia BN 157 174
Europe BN 2 2
North America b3 2 2
Total &&t 161 178

To upkeep our product standards and organisational reputation, we
maintain a good business relationship with manufacturers and suppliers,
and closely monitor their performance. Regular review on the performance,
including environmental and social aspects, is conducted for the suppliers.
In addition, the corresponding user department of the Group will evaluate
performance of each supplier based on the result of the review and quality
of the product, and timeliness of the service delivery.

Furthermore, manufacturers will ensure the qualification of the trainers to
deliver training courses with respect to machine’s operators. Our training
department held various sessions of product and operation training during
the Reporting Period. We also import and use qualified machines with
engines fulfilling EU Stage IlIA, US Tier 3 or Japan MoE standards 1 or above
to comply with the emission standard and noise level standard of EPD to
minimise the overall environmental impact.

Standardised Value Chain, Service Quality and Safety

The Group puts customer relationships as one of the top priorities. We
strive to provide top-notch service to our customers, and we endeavour to
understand customers’ needs and act from customers’ perspectives,
thereby developing a long-term customer relationship.

Being a renowned construction machinery services provider in town, the
Group strives to provide consistent and quality services to customers,
which cannot be achieved without a high-performing technical team. As
such, we put much emphasis on staff training as abovementioned and
customer training and support. As a result, it enhances the machinery
operators'’ skills, safety responsibility and reduces unnecessary wearing and
tearing of the machinery.

10 Statistics for FY2020 are not available.
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Meanwhile, a customer service hotline has been established to collect
customers’ feedbacks, regardless of appreciation or complaint. Our
professional customer service staff are responsible for following up on the
feedbacks timely to improve customer experience. To facilitate better
responses, different divisions support diversified service hotlines. For
example, our customers can directly reach out to technical support team
for equipment maintenance.

To provide a clear overview of the services and products offering,
marketing brochures are prepared to help introduce our service details and
product specifications. In addition, to facilitate customers in making
informed purchase orders, we refer to the information provided by our
suppliers and manufacturers in preparing marketing materials to reflect
accurate and fair information of our services and products, meanwhile
complying with the Trade Descriptions Ordinance (Cap. 362 of the Laws of
Hong Kong) and regulations in the jurisdictions where we operate.

Product Quality

The Group has formulated a product quality management system to
ensure safe and reliable products to our customers. Our qualified
technicians maintain our equipment fleet regularly to ensure they are all in
optimal operating conditions, and our quality assurance process ensures
the Group's products are in appropriate conditions to reduce the
occurrence of complaints and maximise our customers’ satisfaction rate
towards the quality of our products and services. In FY2022, there were 793
cases of complaint (FY2021: 451 cases) which are mostly resulted from the
natural depreciation of machineries.

As for quality enhancement, the Group actively looks for improvement
ideas, feedbacks and requests from technicians, customers and
salespersons. Based on the comments and suggestions from the
stakeholders, our technical and development team will conduct the
product recondition, modification and redevelopment to catch up with
the fast-changing market needs.

Moreover, we keep increasing the portion of machines with engines
complying with the US Tier 3 or Japan MoE standard 1 in our equipment
fleet to reduce emissions. Furthermore, we ensure our equipment fleet is
appropriately labelled according to EPD's requirements regarding NRMM
and QPME. We believe our tremendous efforts in improving service offering
and product quality will receive much appreciation and trust from our
customers.

R RAERLEFPREAGAREEFEE
HRFHRE - RPAINEXEFPRBARBER
RIRERBEARAEFER  REEEHFHNE
& TRIFBFIZFFZ T RIE AR - flan - 3
PR P ] BB BRI S R BB TTRIBRE

RIREHEBREMEREESNFEWNHRE - HMAS
SR T FE BN AR RS A ED M RARK
BN B EEFEBRBEMBERT NERBAT
B BMANGREEHEMHS2ZEhmHER RS
BIRHH AR R EET A i 25 R AR
BREREHN RERTEERAAGRD (FE
EDIE 362 %) RBMIEB R RDEERBRD

EREE
AEBCEVEMREGEEEAKUABRATS IR
HE2UEMER - ZMNEEBEMAEEH
RERMARERE  UEREENSEEER
oo MBRMHESRIREERIEENE RE
REEARN - LURDIRFNELE  TRERSRE
FHEMERMEKREEEMREE ° 20228
FOBEINRFRFQOIME 451F8) TER
AR, B AT EEFTER o

HEEBRATH  AEEBEBRARTAS &

FPRIFEANEBHREERR - REREFR - HM
B AT AIR E BB IR D E N B R MERYE
mETTHOE (B RBHE  NDAREER

MmEHEE o

BEHN - BERRBEE R - RPAITEE BB
& KB 3 4% (Tier 3) 3% A 78 MoE R 28 1 RV 2R
AL - AN - HPIERE PR EHA
*ETFLR%%EE%?FLV*&EJJF&W&%EF&@J %
MREZ R ERE - RIEGE - RARRESR
BHENERBEMENEXRBSNIKEIEPH
BEBENMEE-

AP Rentals Holdings Limited / Environmental, Social and Governance Report 2022




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R g MERWRE

In FY2022, there were 793 service calls in over 230,635 machine rentals
days, resulting in a service call frequency of 0.34 case per 100 rental days
(FY2021: 0.16 case per 100 rental days) which demonstrates our distinctive
product quality."!

Innovation and intellectual property protection

AP Rentals recognises the importance of intellectual property rights and
ensures proper usage of licensed products within our operations through
our policies. Employees are required to comply with necessary terms and
agreements when using licensed products and abstain from actions which
may result in licensed products misuse or potential copyright infringement.
AP Rentals is aware that violations against the fair use of intellectual
properties may put the company’s reputation at risk and negatively impact
the progress of innovation, we therefore take on the duty to protect any
intellectual property used within our operations sincerely.

Cybersecurity & Data Protection

The Group respects the privacy of personal data. Accordingly, we
guarantee to implement all possible controls as practicable to protect our
stakeholders, including our employees’ personal data. Furthermore, we
ensure our work practices comply with the Personal Data (Privacy)
Ordinance (Cap. 486 of the Laws of Hong Kong) and regulations in the
jurisdictions where we operate as a minimum in protecting personal data.

In respect of sensitive business and personal information, the Group
implements strict internal controls in safeguarding our data, particularly the
transaction data with our suppliers, business partners and customers, to
protect the interests of our stakeholders.

During our daily operations, we have applied the following measures to
ensure data privacy and to prevent any potential data leakage, which may
affect the interests of our stakeholders and our brand image:

No transfer or disclosure of personal data to any entity that is not a

member of the Group without consent unless required by law or
previously notified;

Only collect and retain personal data relevant to our business
operations; and

No Installation of unauthorised third-party software or applications.

" Due to our business nature, normally there is no product recall case.
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Terms regarding business data confidentiality have been stipulated on
both our employee handbook and the employment contract.

During the Reporting Period, we did not identify any material non-
compliance with the aforementioned service, product and data privacy-
related laws and regulations.

Prevention of Bribery, Extortion, Fraud and Money
Laundering

The Group implements adequate internal controls for preventing and
detecting corruption, bribery, and other fraudulent activities. To avoid
bribery and corruption, we have established and implemented the Anti-
Bribery and Anti-Corruption Policy, which sets out the standards of conduct
that employees must follow. The Group has reviewed the Policy regularly
to ensure their applicability to our current operations. A Declaration Form
("B & W) BB 38 &K ) which is designated for staff members to declare
benefits received has been set up. Under the updated Policy, staff who
receive any forms of gifts or presents that value HK$50 or above must
report to the management.

Furthermore, we have also formulated a procedure for Reporting Possible
Improprieties on integrity-related matters with a whistle-blowing
mechanism to encourage employees and other stakeholders to report any
suspected misconduct while protecting the whistle-blowers from partial
treatment.

We have also periodically organised seminars and training concerning anti-
corruption measures and guidelines, operating practices and business
ethics for our directors and staff, thereby enhancing their awareness.
Furthermore, to strengthen awareness of our staff about the importance of
business morals and integrity, the anti-corruption video produced by
Independent Commission Against Corruption (“ICAC") is shown during
orientation to educate new joiners on the importance of integrity and
awareness of various kinds of corruption traps. In addition, refresher
training on business ethics is regularly delivered to our directors and staff
to review and update the measures and guidelines.

Furthermore, six of the middle to senior management staff attended the
"Webinar on Competition Ordinance” organized by the Competition
Commission of Hong Kong in September 2021, in which topics including
the Competition Ordinance, anti-competitive practices and case studies
were covered.
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During the Reporting Period, we did not identify any cases of non-
compliance with laws and regulations relating to bribery, extortion, fraud
and money laundering, including but not limited to the Prevention of
Bribery Ordinance (Cap. 201 of the Laws of Hong Kong) and regulations in
the jurisdictions where we operate.

Community Investment and Engagement

To build a prosperous society, other than providing high-quality machinery
to our customers, the Group strives to provide positive support to the local
community in which it operates. This commitment is underscored best in
the company value of respect, helpfulness and selflessness.

In living out the Group’s value, the Group often encourages staff to serve
the community including volunteering and participating in community
initiatives. We offer all necessary support to our staff participating in such
activities, including special leaves, allowances, etc. Due to the on-going
COVID-19 pandemic, the Group decided not to participate in community
activities in FY2022 to better protect our employee’s health and safety.

During the Reporting Period, the Group participated in community
sponsorships including 2 units of scissor lift to the Science Technology
Communication Center of Hong Kong Construction Industry Employees
General Union, 1 unit of scissor lift to Lam Tsuen Village Office and
monetary sponsorship of HKD50,000 for the Dashun Foundation’s 10th
Anniversary Booklet. The CEO of the Group was also invited by the
Construction Industry Council (CIC) as a committee member of CIC
Approved Technical Talents Training Programmes and Co-operative
Training Scheme. The committee aims to establish training objectives and
development strategy for training programmes offered to the community.
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