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Overview

This is the environmental, social and governance (“ESG”) report published by
Want Want China Holdings Limited (the “Company”), which focuses on the
disclosure of information regarding the ESG performance of the Company and
its subsidiaries (“Want Want”, the “Group”, “Want Want Group”, “we” or “us”)
in the Chinese mainland. This report covers the fiscal year (“FY”) from 1 April
2021 to 31 March 2022 (the “Reporting Period” or “2021FY”).

Basis of Preparation

This report has been prepared in accordance with the Environmental, Social
and Governance Reporting Guide (the “Guide”) as set out in Appendix 27 of
the Rules Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited (the “Hong Kong Stock Exchange”). It has been prepared with
reference to and in response to the MSCI ESG ratings, the CSA (Corporate
Sustainability Assessment) referenced by the S&P DJSI (S&P Dow Jones

Sustainability Index) and the issues of concern to the CDP.

The content of this report has been developed in accordance with a systematic
process which includes identifying and ranking key stakeholders, identifying
and ranking key ESG-related issues, determining the ESG reporting scope
and boundaries, collecting relevant materials and data, compiling the report
based on the information and reviewing the information contained in the
report.

Scope and Boundaries of the Report

During the Reporting Period, more than 90% of the Group’s revenue and
businesses were generated and conducted in the Chinese mainland, so
the policies, statements, data and other information contained in this report
cover Want Want China Holdings Limited and its subsidiaries in the Chinese
mainland. Unless otherwise stated, the financial information in this report is
presented in Renminbi (“RMB”).
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Sources of Information and Reliability Assurance

The information and cases contained in this report are primarily derived

from the statistical reports and related data and records of the Group. The

Company undertakes that this report does not contain any false statements

or misleading representations and accepts responsibility to the authenticity,

accuracy and completeness of the contents of this report in material aspects.

Confirmation and Approval

This report was approved by the board of directors of the Company (the

“Board”) on 23 August 2022 following confirmation by the management.

Contact information

Want Want China Holdings Limited
Location in Hong Kong:

Units 07-08, 7/F., FTLife Tower,
No. 18 Sheung Yuet Road, Kowloon Bay,
Kowloon, Hong Kong

Tel: (852) 27307780

Fax: (852) 27307781

Location in Singapore:

400 Orchard Road

#17-05 Orchard Towers

Singapore 238875

E-mail address:

investor@want-want.com
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Statement by the Board

The Board holds the overall accountability for the overseeing, direction
and review of the environmental, social and governance (ESG) matters of
the Group. An environmental, social and governance committee (the "ESG
Committee") has been set up under the Board to oversee the execution and to
monitor the attainment of the sustainability strategies, objectives and visions
of Want Want.

During 2021FY, the Board reviewed the five sustainability strategies of the
Group and monitored the performance against the targets set under the five

strategies and its progress.

“Establishing Long-term Sustainability Goals”

Climate Target:

To reduce the operational greenhouse gas emission intensity by 13% by
2025FY, using 2020FY as a benchmark.

Progress in 2021FY: The greenhouse gas emission intensity has been
reduced by 8.2% as compared with that of 2020FY, and the target is being

tracked continuously.

Resource Target:

To achieve a 10% improvement in energy/water use efficiency by 2025FY,
using 2020FY as a benchmark.

Progress in 2021FY: The energy intensity of Want Want has been reduced
by 9% as compared with that of 2020FY, with the target being tracked on an

ongoing basis;

The water intensity of Want Want in 2021FY remained at the same level as
that of 2020FY, with the target being tracked on an ongoing basis.

Packaging Target:
Long-term goal: 100% recyclable packaging.

Progress in 2021FY: 90% recyclability of packaging materials.

Waste Target:

Long-term goal: Achieve zero waste to landfill.

Progress in 2021FY: A zero waste to landfill pilot system was established.
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“Engaging Stakeholders”

Want Want has established close communication and feedback channels
with internal and external stakeholders, and launched a stakeholder
questionnaire in 2021FY to identify and assess the issues that matters most
to our stakeholders and form an ESG matrix. ESG Committee considered and
prioritized the ESG issues and at last finalized the ESG material issues of
Want Want for 2021FY.

“Emphasis on Investment in Environmental
Protection”

Want Want has continuously monitored its investment in environmental
protection, with a total amount of RMB77 million being invested in 2021FY and

emissions to the environment meeting the national emission standards.

“Efficient Use of Resources”

With the premise of strict compliance with the requirements of laws and
regulations, Want Want has established an energy responsibility system
through the Want Want Standard Management System (WSM) and
continued to implement the World Class Management System (World Class
Manufacturing) in 35 production bases nationwide, focusing on quality,
efficiency, energy saving, water conservation and environmental protection.
We are constantly monitoring and analyzing the use of resources and

promoting the efficiency of resource use through technological innovation.

“Focus on Technological Innovation”
As at the end of 2021FY, Want Want has obtained 285 technology patents, of

which 111 patents were awarded during the Reporting Period.

In the future, Want Want will continue to strengthen the management of ESG
actions, ESG targets and ESG risks for the effective implementation of the

sustainability strategies of the Group.
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After years of development, Want Want has been rooted in the Chinese
mainland and is continuously expanding its global market footprint. With the
management philosophy of “People Oriented, Self Confidence and Unity”,
Want Want is determined to become a “comprehensive consumer food
kingdom”.

The ESG Committee was established under the Board to focus on five core
strategies: “establishing long-term sustainability goals, engaging stakeholders,
emphasis on investment in environmental protection, efficient use of resources
and focus on technological innovation”. Want Want incorporates ESG risks
into corporate risk management and implements risk control procedures in a

timely manner to ensure the steady operation of the Group.

Food is the paramount necessity of the people and food safety is of utmost
importance. Want Want was the first company in the Chinese mainland to
be included in the BRCGS (Global Food Safety Standards) in Food Safety
Culture Excellence assessment, our Guangzhou and Shenyang factories
participated in the assessment and achieved A/A+ respectively, which places
Want Want at the forefront of food safety culture development relative to its
international peers. We constantly invest in R&D, won 2 national awards, and

strive to achieve product upgrades in a green, natural and healthy manner.
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We follow the management principle of “high achievement in the early stage
and stability in the later stage”. We have adopted green factory declaration,
green energy development, significant improvement in energy efficiency,
sustainable water management, 100% recyclable packaging materials, zero
waste to landfill, green procurement, etc. as our policy directions of sustainable
environmental development. During the Reporting Period, Want Want has
made 608 proposals in the field of energy conservation and environmental
protection and 40 patents related to energy saving and environmental
protection were accepted for registration (31 of which have been granted),
with an investment of RMB77 million in environmental protection. Between
2016FY and 2021FY, we invested a total of RMB288 million in environment
improvement. Want Want has reduced energy loss and waste in various
processes by strengthening management from the perspective of technological
innovation and improved the production technology level to achieve energy
conservation, emission reduction and sustainable development. During
2021FY, our greenhouse gas emission intensity decreased by 8.2% and
16.75% as compared with those for 2020FY and 2018FY , respectively.

Want Want always insists on people-orientation. We set up a number of
welfare items such as festive welfare, kick-off red packets, wedding gift,
funeral condolence money and commercial insurance for our employees and
ensure staff benefits commensurate with their positions. During 2021FY, the
Group assisted 41 employees and their families in emergencies, providing
a total of RMB607,000 in emergency relief to help these families address
their urgent needs. In 2021FY, the happiness rate of Want Want employees
increased to 91.1%. We always take care of the physical and mental health
and safety of our employees, so as to build a bright future for Want Want
together.
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Want Want never forgets to contribute to society and create social values, and
always insists on carrying out various charitable activities to reciprocate the
society. Want Want and its local offices have reached out to groups in need,
such as left-behind children, seniors without family and disabled persons,
through charity organizations and made donations in most provinces and
cities in China. Want Want continued to implement charity projects such as
the “Want Want Caring Program” and donated supplies to various children’s
welfare institutions, schools, kindergartens, elderly homes, shelters for the
disabled and sanitation stations. During the outbreak of the pandemic, Want
Want made donations of food, drinking water, sterilizers and necessities to
the frontline pandemic prevention officials, medical workers and other key
protection unit staff as well as neighborhood committees and other front-
line units, to contribute our corporate effort in the country’s fight against the

pandemic.

Want Want is determined to let consumers eat with ease, feel relieved and
happy, and have confidence in Chinese food! Want Want is committed to
spreading positive energy in the Chinese food industry! Want Want will
continue to adhere to the corporate values of “Be Caring, Be Attentive and
Be Considerate” to satisfy every consumer. We will continue to adhere to our
commitment to environmental sustainable development, actively carry out
various public welfare activities, and reciprocate the society with our heart.
Looking ahead to 2022FY, we will continue to bring prosperity to every corner

and deliver prosperity to your home.
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1.1 Story of Want Want

Want Want China Holdings Limited (Stock Code: 0151.HK), was officially listed
on the Main Board of The Stock Exchange of Hong Kong Limited in 2008,
holding a leading industry position in the production, distribution and sales of
the food and beverage products. Founded in 1962 as | Lan Foods Industrial
Co., Ltd., the Group established the Want Want brand in 1983 and took the
opportunity of market reform and opening-up of the Chinese mainland in the
early 1990s to make investments in the Chinese mainland and set up its first
rice cracker factory in Wangcheng County, Hunan Province. Our dream was,
by leveraging on our product offering with unique taste and flavour to build a
brand that brings endless joy and happiness to consumers.

After years of development, Want Want has been rooted in the Chinese
mainland and continued to expand into the global market. Want Want has
developed various flagship brands, including Want Want®, Hot-Kid®, Baby
Mum-Mum®, Mr. Bond®, Fix x Body®, Mr. Hot® and others. Want Want has
60 years of experience in food production and management, and its own
factories have obtained many quality certifications. It not only has a rigorous
production and quality team which strictly controls the production process
and quality of products, but also a professional R&D team to help develop
products that meet consumer expectations according to the needs of different
consumers and provide customers with OEM processing services with

guarantee.

Our principal business is the manufacturing, distribution and sales of rice
crackers, dairy products and beverages, snack foods and other products,
mostly conducted in the Chinese mainland. We have an extensive nationwide
sales and distribution network throughout the Chinese mainland and we also
export our products to other markets covering 61 countries and regions in
Asia, Europe, Africa, North America, Central and South America and Oceania.
During the Reporting Period, Want Want is expanding its business footprint,
exploring the Southeast Asian market and pursuing more diversified industrial
cooperation. With the management philosophy of “People Oriented, Self
Confidence and Unity”, Want Want is determined to become a “comprehensive

consumer food kingdom”.

20223A310 - BREAEFBEAERARMY TISEEEEM - 81B IR - 422BE X - HER
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As at 31 March 2022, Want Want has 35 production bases, 81 factories and 422 sales offices in the
Chinese mainland, with sales network covering all over China.
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1.2 Level of Governance

Proper management and long-term vision are the core concepts of Want Want
in maintaining stable revenue growth and sustainable development for a long
time. We strictly abide by the laws and regulations of the countries and regions
where we operate, set up the Company’s operation system with the highest
requirements, and continuously improve the level of corporate governance.
Through yearly maintenance of the system and governance structure, we
continuously enhance the transparency of the Group’s management structure
and governance responsibilities to bring high value to the shareholders and
maximize the protection of shareholders’ rights.

Want Want has set up four board committees under the Board, namely the
Remuneration Committee, the Audit and Risk Management Committee, the
Nomination Committee and the Strategy Committee. Each board committee
has its own terms of reference, which clearly define their respective
responsibilities and authorities.

BERBRREENESGEE » FHUMERENESCHESEE - FHAHE
EEESGHEABRRESGHR HAIE A o

Responsible for overseeing the Group’s ESG initiatives, reviewing and approving
the Group’s ESG related matters, reviewing and approving the publication of the
Group’s ESG related policies and ESG report.

EEEBEESGRENHITER  REBEUEHEEBESGH
BHERBER  BEARNEENESGRR - HAl - FE -
EEINEESRBEENWESCGRARES - KERRE -
Responsible for monitoring the implementation of the Group’s
ESG initiatives, setting targets to measure the achievement
of the initiatives, reviewing and discussing the Group’s ESG
performance, identifying, reviewing, monitoring, and reporting
to the Board on the Group’s ESG enhancement vision,
strategy and planning.

EE5HESCHEENER » WHESCEEERREE
ESGHBEEENERERE  ZEHREREESGEE -
Responsible for the implementation of the Group’s
ESG initiatives and reporting to the ESG Committee on
the progress of implementation of each ESG relevant
matter and pursuing the ESG targets of the Group.
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The ESG Committee was established by the Board on 18 August 2020
to review, audit and monitor the implementation of the Group’s vision,
objectives and strategies in relation to material ESG issues in compliance
with the “Environmental, Social and Governance Reporting Guide” as set
out in Appendix 27 of the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited, and to work on five core strategies:
“establishing long-term sustainability goals, engaging stakeholders, emphasis
on investment in environmental protection, efficient use of resources and

focus on technological innovation”.

ESG working group, comprising senior management representatives from
all core divisions of the Group, was set up under the ESG Committee,
responsible for promoting the achievement of the environmental, social and
governance objectives set by the Group, reviewing the implementation of the
Group’s ESG efforts and improving the Group’s ESG performance.

Five sustainability strategies of Want Want

BYMFESRRRYBEE

Establishing long-term sustainability goals

SIEFHEES 2 HE
Engaging stakeholders

BERBEFREA

Emphasis on investment in environmental protection
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Focus on technological innovation
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Board Diversity

The Board has formulated a Board Diversity Policy since 2013 with the aim of
establishing a diverse board with different professional qualifications, regional
and administrative experience, educational and cultural backgrounds, skills,
industry knowledge and reputation, gender, ethnicity, language ability and
tenure of service after taking full account of the benefits of diversity to the

Board, thereby improving the governance capacity of the Company.

1.3 Communication with Stakeholders

The Group always places emphasis on maintaining communication with
its stakeholders. During the Reporting Period, we conducted a stakeholder
identification exercise. Based on Want Want’s own business characteristics
and the common practices in the industry, we have classified our major
stakeholders into six categories: shareholders and investors, governments
and regulatory authorities, consumers, business partners, employees and
the community. We have established a two-way communication model
and through various communication channels to listen and respond to the
stakeholders' expectations and demands on ESG matters that they concern
most about Want Want.
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Stakeholder groups Main issues of concern Frequency/Number
i feedback i
-BREXRE
— General meetings
-REEBFREE
fRus L iE — Investor calls/meetings
Operating results — BB EBFEE
BREE — Websites of investor relations EH
BRE/EEE Food safety —¥ERMhE Regular
Shareholders/Investors RARE L EL R — Results conferences TEHE
Risk of climate change —EEIAS Occasional
IS — Press releases/announcements
Corporate integrity management _ B HETRE
— Online/offline roadshows
- BE/B A
— Email/Mail communications
BmEE
Food safety — B5R
FBEE — Onsite surveys
B R BEE AR Green production _e TEHA
Governments and regulatory A 4 Meeti o ional
authorities SRAEE — Meetings ccasiona
Compliant operation — B EHE
BIE(RE — Administrative approval
Environmental protection
- R EEERM
anze — Online marketing releases
AR 2 NN
- BRTHEEEE
'{:E;;ﬁ;iie}g — Offline promotional activities
i - BEETBA AE
. San/ = NEHA
- Suppl;;chaln management — Phone calls/emails Occasional
Consumers Nut 't'g E{E%E‘I]%&” food - DR EH
utri |ous;r; Eﬁ;; y oo — WeChat public account Regular
Z=gu[x]
Product research and _ Cu_sf ni Eﬁsifrvice
development
- YR
— Seminars
HEgEEE
Supply chain management - RIS
BB DRI ~ Onsite surveys AEH
Business Partners Fair purchase - e REDA# Occasional
BREE — Business meetings and negotiations
Compliant operation
ETIfm -ETER
Employee rights — Employee communication
HEMER — RERE TR/ AR
Compensation and benefits — Internal emails/hotlines
BT FERE - MIEARR TEH
Employees Equal employment — WeChat public account Occasional
BREZE -BETREERE
Health and safety — Employee satisfaction surveys
EFIIER — IR
Training and development — Complaint reporting
RENEBR - RESEE
Charitable donations — Charitable activities
RIRRIFEE - #HBEE
HE Environment-friendly activities — Community activities TEHA
Community (REREIE —ZEE Occasional
Promoting economic development — Information disclosure
fEERE - MIE AR

Promoting employment

— WeChat public account
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1.4 Material Issues

During 2021FY, we launched a stakeholder questionnaire based on the
material issues for 2020FY and invited internal and external stakeholders to
rate the materiality of the identified material issues. Want Want received a
total of 353 valid responses, and developed a materiality matrix for 2021FY
which was approved by the Board and the ESG Committee. We conduct risk
management work around various material issues. In our future operations,
we will focus on the material issues and continuously adjust the materiality of
the issues according to the ESG development strategies of the Company to
continuously improve the ESG performance of Want Want and respond to the

%
=
B
i
=
B3
8%

stakeholders’ concerns about the Group.

ol fE R = ARRE T H KB AVEA Y] -

FEREE KA
Materiality Matrix of Want Want

I
S m

HANBMEEATWEARME

Materiality to the Stakeholders

&

Lo HEEERE R
Materiality to Want Want

RIERE
Environmental issues
@ KERMEAERE
Water resource and wastewater
management
D EEYER
Waste management
© ERHENER
Exhaust emission management
O EREREEE
Energy consumption management
0O BERITEH
Environment-friendly activities
O EUHRBEEL
Tackling to climate change

O EYSHMRE

Biodiversity protection

# & & ™E Social issues
@ TR
Employee rights
® HrEmEEn
Supply chain management
® EmBYER
Product traceability management
© EEEH
Responsible marketing
® HEBEEBANHEZS
Consumer privacy and data security
O BAEFREE
Enhancing customers’ satisfaction

D EmEREEE

Healthy and nutritious products

® sTRRBRREI

Employee development and training
©® BABIHEE

Enhancing employees’ satisfaction
o BE1EEREE

Responsible procurement
%) HEDNRBR

Charitable donation
D EREERZE

Product quality and safety
® REEEREIRE

Safe production and employees’ health

2 FHEF

Salary and welfare benefits

EREE
Governance issues
O LEFRZRER
Corporate integrity management
O REABER
Intellectual property protection

© EBRER

Risk management
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Identification of legal risks under the Personal Information Protection Law of the People’s Republic of China

1.5 Self-discipline, Dedication and Integrity

Compliant Operation

Want Want adheres to the concept of “operating lawfully” in carrying out its
production and business activities, and continues to operate in compliance
with laws and regulations as the basic requirements for business activities.
We strictly abide by the Company Law of the People’s Republic of China, the
Tender Law of the People’s Republic of China, the Anti-Money Laundering
Law of the People’s Republic of China, the Anti-Unfair Competition Law of
the People’s Republic of China and other laws and regulations and relevant
regulatory requirements, and carry out business activities in accordance with
the laws and regulations. We have formulated the Operational Measures for
Communication of Regulatory Information to regulate the collection of various
national and local regulations, and to safeguard the Group’s compliance
operation with a sound legal identification system.

Strict Risk Prevention

Stringent corporate governance is fundamental to sustainable development.
We pay close attention to the compliance risks arising from the amendment
of laws and regulations and regularly monitor legal changes in accordance
with the Operational Measures for Communication of Regulatory Information
of the Group. In order to ensure the comprehensiveness of our regulatory
information collection, we make use of the integrated legislation and regulation
database platform offered by third party, which can deliver any regulatory
updates in real time, helping us to understand and analyze the key points of
regulatory changes and implement risk control procedures in a timely manner
to ensure the steady operation of the Group.

HMEEA S BREE) AR5

202148 A 20 H(PEARANMBEBAGEREZ) BB - 82021 F 11 A1 BT - RPEE T EESERN - IFROITEEE
R REFTRAE”S - REEMABEPNER (RFHE - AR ETAMLRES EZMESR - B - #HHEEZETRTR
FWEBAGENEM - RMBEEREF  REBRFEREEAR  SEREER  EXRZEVAEEAAGEERABYLRHEAE

T

The Personal Information Protection Law of the People’s Republic of China was passed on 20 August 2021 and has become
effective since 1 November 2021. We combined the Group’s business model, deconstructed and analyzed the legal requirements,
designed a survey questionnaire, and conducted research and made recommendations on the legality of the Group’s two major
self-operated mini-programs (the Want Want official online store (FE{7BE$#) and the Hot-Kid Club (RE{F{R44EE)). At the same time,
we selected key legal provisions for each department of the Group that may be involved in the collection of personal information,
promptly reminded the relevant legal risks, communicated the legal requirements, and requested each unit to self-examine the risks
of personal information infringement and regulate their daily work.
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Integrity

Ethical Business Governance Framework of Want Want
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ARENEBEFNNEERRERREER  ERSHERE  BREVEEEREREE  #EHE  FENBERE -
The Board of the Company is committed to upholding business ethics and integrity, pursuing high standards of integrity,
and maintaining an honest and clean business environment through the establishment of ethical management at the

Group level.

BIHERTFVNHXBEERARAKNET - SEEH  HERNEELRER  BUEE  HEREEZEZ -
Compliance with professional conduct and business ethics is the most basic requirement of Want Want for employees,
business partners and suppliers, and we share the same responsibility and zero tolerance for violations and

infringements.

RMBETZENHEESHERRZ  BELATRE  #ERZ  RRESESH  BREEEXERGFIESE  BX -
We have built a comprehensive business ethics system covering fair trade, integrity and risk control to ensure that the
relevant policies and systems are reasonable and effective.

SERIRBERER N SSHPIRBERIE  LHARRBERSEI  BREBEINESSHNETHEBEEI -
The Group has set up an anti-corruption task force to coordinate and promote anti-corruption work and to conduct anti-
corruption trainings to ensure that all employees and Board members could receive regular trainings.

HHBFU[=EE=R ] HER . FE&
EBAFRE  TERBZBERSE - &M
BY T(EBRABERTEL) (BRIKIE
SEFRZRRWRE) (RBABRZB X
wE) (BTEERE - REEBNFEER
PR RS HIE - SEMFRECBEG
B #EEEFERZNER

HEEBLRRAAKRNTA  EHER
BFERTINEE BBRARSEETRSA
T EHBESIRESRY  NEEGRE
ERRBZHENTETR - MEHR - K
MERB1EREBTIESMBERNFAR
- BRIGRAAE A - HESFRRE
T REEABEEEEEZH2 7R
REE(RREEFE)  AREE Y
REEBENBBEGMOAMREE LT
MR E IR o

Want Want insists on the principle of “self-discipline and dedication” and
continues to promote fair trade and a clean business environment. We
have established policy documents such as the Code of Business Ethics of
Business Organization, the Regulations on Maintaining Group Integrity, the
Self-discipline Pledge for Procurement Staff, the Staff Ethics, Confidentiality
Obligations and Conflicts of Interest Resolution Agreement, and regularly
review and optimize relevant systems to safeguard the culture of integrity of
the Group.

Want Want upholds a zero-tolerance attitude towards any violations of the
red line of integrity. Various types of audits and investigations are conducted
to investigate malpractices involving corruption, conflicts of interest and other
improper behaviors that violate integrity and honesty. During the Reporting
Period, we handled one litigation case arising out of employee corruption
and the case has been concluded. Want Want conducts audits every year,
with various types of audits covering all the subsidiaries of the Group, and
handled in accordance with our Whistle-blowing Report Management System
which clearly set out the handling procedures. Legal actions would be taken in
accordance with the law for verified case. Relevant processes and procedures
are regularly reviewed for improvement.
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%8 : GY_jihe@want-want.com
Email

Want Want deeply recognizes the importance of building a culture of integrity
for the Board members and senior management. Internal audit team reports
quarterly to the Board on major internal control issues and improvements in
risk management procedures, the findings of investigation of non-compliance
and fraud and related action plan, and the progress of work in fighting against
corruption and advocating probity. In addition, we regularly remind senior
management of their responsibility on the construction of a corruption-free
culture during the senior management meetings, provide training and educate
employees to work with integrity, promote the culture of integrity, continuously
launch anti-corruption publicity and education campaigns through videos
and scripts, internal publications and media and set up dedicated Want Want
Integrity WeChat corporate account, WeChat public account, official website,
websites for distributors and suppliers to advocate probity to employees,
customers and suppliers. We have also prepared case studies for publicity,
with an accumulated readership of 40,000. As at the end of the Reporting
Period, Want Want has conducted a total of 35 related meetings and training
sessions reaching 1,003 participants.

In accordance with the Anti-Money Laundering Law and other relevant laws
and regulations and international conventions in the countries or regions
where the Group operates, the Group internally requires all financial personnel
and personnel in related positions to comply with the laws and regulations and
rules of ethical conduct in the countries or regions where they operate, and
to receive anti-bribery, anti-extortion, anti-fraud and anti-money laundering
training and publicity materials from time to time. We have in place early
warning risk indicators to identify early sign of the above suspicious behavior
in our business so that corresponding actions are taken to prevent them from
happening and to ensure the healthy operation of the Group's businesses.

Whistleblower Protection

We have established a whistle-blowing mechanism and set up a dedicated
reporting hotline and mailbox, WeChat corporate account, WeChat public
account, official website, websites for distributors, suppliers, etc. as channels
for reporting non-compliance acts, frauds, misconduct at work, etc and
receiving suggestions and comments and as channels to advocate business
integrity to employees, customers, suppliers and other business partners.
We accept anonymous reports and encourage employees, customers and

@ TEREH
Online Reporting

qp MIE AR -
Q WeChat public account
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suppliers to report in real names. Reports are independently investigated and
verified by the internal audit team. Necessary confidentiality measures are
taken to protect the reporter or related personnel involved in the investigation
from any form of harassment. Once the case has been verified, we will
impose punishment for the violation of the relevant regulations according to
the severity of the investigation results in accordance with the provisions of
the Regulations on Rewards and Punishments and where appropriate, pursue
legal responsibility. Meanwhile, a maximum of RMB1 million will be awarded
to the employees who report the verified case in real names.

Business Ethics of Partners

Want Want always insists on maintaining an honest and clean business
environment, and we have established fair and clean trading requirements with
our suppliers. We actively conduct trainings for our suppliers on anti-corruption
and business ethics and issued an Anti-Corruption and Integrity Promotion
Letter to all suppliers in 2021FY. We have signed the No Commercial Bribery
Guarantee and the Statement of Integrity with raw material suppliers and the
No Commercial Bribery Clause with transportation carriers. For distributors
and other business partners, the Group actively signs integrity rules with them
and incorporates the signed Code of Business Conduct for Business Partners
into Product Distribution Contracts, and makes our solemn statement of anti-
corruption red line to our customers. Our integrity commitment agreement
covers nearly 100% of partnering suppliers’.

Intellectual Property Protection

Want Want values its brand image and actively protects its intellectual property
rights. Our “Want Want”, “Hot-Kid”, “QQ” and “Baby Mum-Mum” brands have
become the “golden signboard” of the Group.

We continue to pay attention to intellectual property infringement and have
formulated the Intellectual Property Management Regulations of the Want
Want Group and the Operational Measures for Regulatory Review to strictly
manage the authorization of intellectual property rights, respect the intellectual
property rights of others and prevent infringement by ourselves. At the same
time, we have established the Regulations on Handling of Rights Protection
and Anti-counterfeiting Cases to strictly combat any infringing acts in order to
protect the legitimate rights of the Group and consumers. During the Reporting
Period, Want Want has acquired a total of 4,398 intellectual property rights,
169 of which were added during the Reporting Period, including trademarks,
patents and copyrights.

In addition, in 2021FY, we launched a series of intellectual property trainings
on the “Legality Review in Media Commercial Promotion Activities”, “Legality
Review in Commercial Promotion Activities” and “Regulation Practice on Food
Labelling”, to our front-line employees (such as customer service officers,
local legal officers and sales managers) and management to actively protect
intellectual property rights.

1 Suppliers: Only those group-level suppliers who has actual transaction with Want Want in
2021FY are counted, excluding construction and information suppliers
BB - HBRERRS 23
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2.1 Food Safety and Business of Conscience

Food is the paramount necessity of the people and food safety is the most
important. Want Want strictly abides by the Food Safety Law of the People’s
Republic of China and the Law of the People’s Republic of China on the
Protection of Consumers Rights and Interests and other laws and regulations,
and actively implements the national food safety strategies based on a
comprehensive food safety management system. The quality of food safety
is ensured by building an excellent quality management team, establishing
a professional quality control system, improving the quality standard control

system and implementing the establishment of the food safety culture.

Want Want is determined to let consumers eat with ease, feel relieved and
happy, and have confidence in national food! Want Want is committed to

spreading positive energy in the Chinese national food industry!

Food Safety Management System

Want Want attaches great importance to food safety and quality management,
and an excellent quality and safety management system involves the protection
of the entire industry chain. The Group has introduced advanced food safety
management concepts and standards from home and abroad, and established
WSQM (Want-Want Standard Quality Management) system which is in
line with the characteristics of the Group. The system has integrated food
safety management systems such as FSSC 22000 and BRCGS, which are
recognized by the GFSI (Global Food Safety Initiative), forming a system
based on HACCP principles and with risk prevention as the main management
concept.

The 71 regularly operating plants? of the Group have obtained 129 certificates
for quality and food safety systems, with a 100% coverage rate of system
certification. These certificates include FSSC22000, BRCGS, CHINA HACCP,
1SO22000, 1ISO9001 and other standards, of which 87.3% are recognized by
the GFSI. In addition, in order to meet the requirements of different regions and
customers, the Group has also carried out certifications for corporate integrity

management system, organic food, gluten-free food, halal food, etc.

2 Regularly operating plants refer to those that have been in normal operation for more than 6
months in 2021FY and are not under suspension
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* Quality Team Building

Want Want continues to improve its quality management level and has built
a quality management team of Want Want with both professional and stable
management and technologies to continuously improve the food safety and
quality strategies and enhance the quality. Led by the Group Quality Center,
Want Want has fully mobilized internal and external resources to make
concerted efforts to establish the Construction of the Want Want Quality
Management Team of Excellence (5-year plan), which is suitable for the

development strategies of Want Want:

RrEF ElcEgE(d
Technology specialization Team flexibility
REREINZEREES S
Tmﬂ%ﬁuﬂ%ﬂ@F B [— AS
Rl A [—R3A1 HERECERK
From theoretical training to multi-
position rotation, the quality assurance
level of all staff was enhanced and
a flexible team of “one person taking
three positions” and “one position
taken by three persons”
was achieved

EIEBEIL
Management ladder

EEEREER EEFSENE
B EEZEZ00%™FE
The management ladder reserve
rate, qualification compliance and job
competency reach 100% compliance

R ASHIEEEEARRER
EmIBEE
The technical personnel training and
the master certification achieve full
product coverage

f B Z A3 Quality Master Training

s REBERAE  $#H2EREEBREBEESASHRAEZEARIE EREARERE/NE  UIZE  BAHE

EAE - RN EE  ERRGTREBTESFMED  BRA-REEEEHKREKTE ﬂiﬁ%if@fﬁ’]ﬂiﬁigiﬁﬂﬁ °
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Outstanding members were selected nationwide based on the major product categorles to join the quality
management teams to carry out special training camps for quality masters and special teams were set up for
quality masters to cultivate and improve their professional knowledge, systematic thinking, project design and
implementation, etc., so as to improve the comprehensive level of front-line quality management and build a high-
quality management team for Want Want. A total of 152 participants were selected; 7 special training camps for
masters were organized; 74 training sessions were held; and 117 persons passed the assessment and evaluation in
the end and were promoted to quality masters.

..............................................................................................................................................
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B8 2 53R Z A 353 System Regulation Master Training

- AREEEERDBINSHRAR  HBEAR TEASHREREEEATR  BARBRRFEERAR
Research on entry assessment with respect to domestic food production and domestic regulations on nutritional
ingredients was carried out in order to reduce compliance risks encountered in production practices;

BBEREN IR FEENE  BIEEEFEN  BREAENRFERMEKT - AMEBREFEALML . H
REFRER - EERAARERSIE  HETISHRESE | BH1SHTENERMRRE  HELBBER - BT
BRERBREASY (BFD - PREHR) -

We improved the level of competence of our personnel in conducting systemic research on laws and regulations
through regulatory inquiries, investigation, influence assessment, training and publicizing, etc. A total of 41 masters
were selected; a total of 53 research projects on regulations and management systems were carried out; a total of 3
reporting sessions were conducted; 15 special regulatory research reports were produced; and 15 regulatory system
experts (including junior, intermediate and senior employees) were promoted through assessment and evaluation in
the end.

_

mAE A Quality Control Master Training

- SEFAEDRERTHESRIENNERSE Y BEMMERER - WURE - RRBEST - WARIEMRS

ZNBEELFN > KBHBEXNEEBZSK  JFEH - HX—HNRBER  ESEEEEMRAAT132L - AmE
EERRMHRE  FEAHHEERMEREEM -
Members who demonstrated outstanding performance in various inspection categories were continuously selected
from the quality inspection team every year. Through diversified training methods such as professional theory of
quality inspection, testing operation, analysis of quality inspection data and special research on testing, etc., a group
of quality inspection elites were trained through various levels of examination, and 132 professional inspection talents
have been trained so far to provide guarantee for the quality control and product quality of Want Want’s products.
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ah R ZE AZ I Factory Visitor Training

c REERAE  #H92ERR - £F RKBEER  BEEFSASHRIMEARI - UEE BAHSEDSE - &4t
MRS - RYRTHESRED  RANEREEERGAKE TESZENHRESEEER ;
Outstanding members were selected based on the major product categories to join the national quality assurance,
production and procurement teams to carry out special training for factory visitors in order to cultivate and improve
their professional knowledge, systematic thinking, raw material factory visits and other abilities, which helped
enhance the comprehensive level of supplier quality management and build an excellent quality management team
for Want Want;

- HEGEHZTIZE 478 A AR A HRRET 5 35 > BEREEI 435 B2RE 6 5 BAICER - AFEHRS
FREAL » 202281 F B R BE102A ©
A total of 478 trainees were selected; 5 public courses, 4 specialty courses and 6 self-study courses were conducted;
11 factory visitors have been assessed and evaluated for promotion; and with a target of 102 people get promoted in
2022FY.

Environmental, Social and Governance Report
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Food Safety Culture

Want Want builds food safety culture actively, cultivates shared values of
food safety among Want Want people and upholds food safety. The group
establishes a mechanism of Food Safety Culture Construction Program and
Measures for Payment of Bonus for the Quality and Safety of Production
Organization, and creates a food safety culture of “food safety=employee
behavior’. Want Want has enhanced the quality culture establishment of the
Group through various forms of motivational and training activities, and has
deeply embedded the concept of “food is a conscience business, and Want
Want products strive to be perfect from the inside out” into the daily work of
every employee, so as to improve the food safety culture of Want Want from
both the awareness and material levels.

* Food safety construction

We attach great importance to the establishment of quality culture and take
many measures to fully implement the quality pledge. New employees have to
sign the Food Safety Pledge upon joining the induction training, and the staff
signing rate of Want Want’s Food Safety Pledge for 2021FY is 100%.

:..... }E?—Téé%fi Implementation of total management | LI LI LI ITLITIIIIIIIIE

c BTE-BREAS I S2RIESEETY  REAAREBEESENER  FERR [—AB&E] 17

B FRELCHEEEEAE  RENE

BED S

EEE SR ZAERAEEEIRMZEEENBREEREHRN

In order to enable front-line operators to participate in quality management activities and to promote the
development of quality management awareness among all, we continue to carry out the “Auditor of the Day”
activity, during which operators are transformed into quality management personnel and are involved in quality
management, enhancing the awareness of food safety and the ability to detect irregularities and problems among
junior employees from multiple positions and perspectives;

« WEHRHFBIRE1,981K » HETRKEI.6% °
During the Reporting Period, a total of 1,981 inspections were conducted, with a completion rate of improvements of 99.6%.
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o RIS BB RS Setting role models of quality RS IS .

- AABENNIE  SBRURERLERESEEENTEARRERAS  RLAEEMESTERTH [mEME] B
FETUHRR - 2E - flik - XEEEBHRR  UREFRERZEZACHE
Using the power of role models, we select the top performers in quality management from each production line
every month, and the head of the production base awards them the title of “Quality Model”, so that employees can
take pride in identifying, raising, stopping and improving quality incidents and consider ensuring food safety as their
own responsibility;

o REHARZF1,004A [RERKE] 5B -
During the Reporting Period, 1,004 people were awarded the title of “Quality Model”.
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o
A
2\
o
1%

oo B R TLBET Articles on Food Safety Culture ~ [[SS R LR .

c RTEARRZEZVLESNEE ) HBET - EEELECHREMTERES BB  HhESXELER
REF M BAKED |
To expand the influence of the food safety concept, employees and managers were encouraged to tell their own
food safety concepts and stories. The best articles were published on the Group’s internal platform to expand their
influence;

c WEHR > HFARMEZEERBERTS3R - BRENMIB -
During the Reporting Period, a total of 753 food safety culture articles were submitted and 111 articles were published.

-----------------------------------------------------------------------------------------------------------------------------------------------

B BIR R LT LBBIREED Cultural Fun Activities on Food Safety S 3

s ATEMBZEERVBIRYE - BEETRORESHERZ L 221 FHERZ NI ETENEHEKRE
HEIRABHAEHRNESFSRZIENE  BBMEEEREEA2EEE @ ETFREE  BNEIHEZR
XALWRE - RESEERM - 707 - BHBEZEE100% °
In order to increase the fun of food safety culture establishment and let employees accept the food safety culture
of Want Want from the bottom of their hearts, an essay competition with food safety culture as the theme was
organized in 2021FY. The outstanding article with the theme of food safety collected from each factory/region will
be promoted nationwide in the form of WeChat special tweets, with quizzes and prizes to enhance employees’
knowledge of the food safety culture. The coverage rate of all production bases, branches and headquarters of the
Group was 100%.

uonosuad Aljenp Buinsing sjonpold JUBpA JUBAA

B 5= %2355 Quality and Safety Training 3

- FEFESVETINRAZZER  THRARRZEZER  REEERANENERETRBAEEHRERRRE
Z3 - mMEHR - EEHFHREMZ2IENN,559% » RHiEHI97,455 AR - 1E3IRFR4,030.5/0 6 - FHIEER
£100% °
Want Want continues to build up the food safety concept among its employees, continuously raising their awareness
of food safety and actively conducts food safety training at different levels, including the management team and the
technical team. During the Reporting Period, the Group conducted a total of 1,559 food safety training sessions for 97,455
participants, which amounted to 4,030.5 hours and representing a 100% training coverage rate.

30 BiE  HERERARE
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°T AT 33 1B 2 3 5 & /B (QCC - Quality
Control Circle)’EEIHEI 2 E2EMEEN
RE EEREEEHRIN BEEE -
M@ BER BA AIH BB 22
EZHESFEETRER - WCM (World
Class Manufacturing) B2 E /N - B
2ESHETHRAERTERED ©

* Quality Performance Incentive

Want Want encourages all employees to participate in quality performance
improvement by organizing activities within the Quality Control Circle (QCC)
and continuously implementing QCC and WCM (World Class Manufacturing)
quality improvement groups around quality, efficiency, energy, cost, innovation,
environment, safety and other aspects within the production bases across
the nation. Through the participation of all employees, we have continuously

improved the competitiveness of our products in the market.

EEC2EMARQCCEH11F - MEHR - EE187MEQCC/E - B4 E1,666A °
The Group has been carrying out QCC activities for 11 years. During the Reporting Period, there

were 187 QCC groups with 1,666 team members.

ABRENEEESNETE  AEHNERI8,507H - EHET1,052.36B T ARBHLE MR @ &
B2 9B TANKRBET EEEREHEHMENER -

Through various quality improvement activities, a total of 38,507 improvement cases were
produced, generating economic benefits of RMB10,523,600, and a total of RMB2,189,000 was

spent to reward employees for their contributions to quality improvement.

cmERERSE

ATRETIRSGRZIEEHRER
ZENERERDL > BETHHB - BE
CHRERERZZHERMFTE - B
mEZEER  BLEBERRHEI -
EERFBAEBITIEHEBRES 2R
YTmEZERERS  UWLEERRE
i BRGEZESFEAS  AREEM
EEZIREZBAEHNERZTRELEN
HERME D - 2021 FRHABHMELT R
RE8523BTARE  BHEB21BA
R BEEEMESEZEE100% °

* Quality and Safety Bonus

In order to let the employees feel the Group’s commitment and determination
to food safety, so that they have the passion and confidence to participate in
the food safety protection team, enhance quality and safety awareness, and
prevent abnormal products from leaving the factory. In addition to employee
wages and performance bonuses, our Chairman of the Board has set up a
quality and safety bonus mechanism, under which quality and safety bonus is
given to all employees of the production lines in a factory as a unit to encourage
and recognize the contribution and efforts of all employees in the factory for
food safety. A total of RMB85.23 million of quality and safety bonuses were
paid in 2021FY to more than 210,000 participants, with 100% coverage of
production lines at all production bases.
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RREERIK Management Measures on Food Safety
BRHEMAKTFEERESERENE Excellent technical level is an important prerequisite for product quality

ZRiRR BETEHEREES - RESD assurance. Want Want strives to achieve leadership and innovation in product

LA~ FTERAEREA - HITEEE quality by continuously upgrading factory hardwares, promoting equipment

BEREFTEAF  HFEREREEN automation, installing new testing instruments and implementing quality
BERERAIF - 2021 FHBARESHER management projects. More than 460 quality-related improvement activities
EEE460881E - RASEERT7,093B T A were carried out in 2021FY, with an investment of more than RMB70.93 million.

BEBEALR BRRFLEERR

Upgrading factory hardwares and building a good production environment

- BIREMNERNGE  BECH KT - THEREER BHXAMES  REHAHARASENC1MMETARYE -
We paid attention to the hardware transformation of the plant, and built BASF floor, stainless steel wall, automatic air

shower, etc. During the Reporting Period, the total investment amount was about RMB6.19 million.

BEMLRBEAN - RAEEREMN

Installation of automated equipment to improve quality and stability

- SEEESIABBRE  TE-RNEESR  5E2  SRENERER  BEALCEREMNBEBRFED  REB
/\u'|'¢xkfgﬁ4 875%%75 ©

The group has actively installed automation equipment, built first-class production lines, achieved the goal of high
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quality and high efficiency, and improved quality stability and brand competitiveness. During the Reporting Period,
more than RMB48.75 million was invested in such areas.
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RERAREER - RAREERR

Application of precision inspection equipment and enhancing the process monitoring capacity

s RTERBENBANRERDZEEERIER  RAEBBERRERS EEBERS EREERLK - ATPE
HIRIEIRSL - 5| AFOSS FT3ZMMD DR - BXERNBERSERETWIRE - AT RARBIREN22.328 T
AR -

In order to have faster and more accurate testing and feedback on the testing results of each index of finished products,

we have invested in an online vision system, an online weighing system, an online color sorting system, ATP online

quick inspection instruments, etc. We have introduced FOSS FT3 milk composition analyzer, commercial sterile quick
inspection instruments and other laboratory testing equipment, with a total investment of about RMB8,223,200 in
testing equipment.

mEERET  BRAEEEEKF
Implementing quality projects and enhancing quality management level

RESEGBEUFARAENESER U ERERERETENERER  ERBEZ100%  EREESKEAMEY
EMPEX - KEERBEEE100% ; EIARERETEREE SREEEER - ARNELBFEE100% °

We have developed quality improvement projects according to the characteristics of each production line, for example,
the foreign substance control projects in each production line of the Group, with a 100% rate of coverage of production
lines; the microbial EMP projects in the snack foods production line with its coverage rate of 100% and the protein
control and chlorate control projects in the dairy and beverage production lines with its coverage rate of 100%.
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mERA Quality Recognition

EEENmE  REEENEEERE Quality makes the brand. The quality of Want Want's products has been
BEEREN HHENERESEII T4 widely recognized by virtue of its excellent quality management system
BEZHRAA 2021 M FREIEAS KEE construction capability. In 2021FY, Want Want was the first company in the
KEABRCGS (EmT22RIEE) =i Chinese mainland to be included in the BRCGS (Global Food Safety Standard)
BRmT 2 bEEREE - BN - ES Food Safety Culture Excellence assessment, our Guangzhou and Shenyang

MRS ETI KD BIEESA/A+INRIFRE factories participated in the assessment and achieved A/A+ respectively, which
HERERTEYULETIRR T2 LER places Want Want at the forefront of food safety culture development relative to
AIRARIFY its international peers.

Environmental, Social and Governance Report



FEREZEE [ R4S RIEE#E ] Want Want Winning the “Special Contribution to Innovation Award"

2021815 > HFE—UIREEREEAFRETHRRERLEANKE - 18
BT —ATERRCERRERRE tERTERR — [LEBR] - &
BRAVYENPEBRERERES  ERAAKREMATRELENIES  FETMG
HERMEEERMEREZ2BINERAMAKER Mol BHEEITEN
R - 2021815 - HEREZRR [RIHERIERE]  2HEHCE
B fE - 2 AR IR o

In 2021FY, Yicai and Ecolab jointly launched the Seven Stars Convention

BE
8%
=
o
A
2\
o
1%

Alliance, which has established a seven-star food health and safety award
evaluation system for China’s food enterprises — the “Seven Stars System”.

Based on the basic state of affairs in China at this stage, the system selected
RERESSHE [ AI%T45 5 EIRkEE

Want Want Winning the “Special

Contribution to Innovation Award"

representative and operable indicators to objectively evaluate the achievements
and experiences of Chinese food enterprises in the field of food health and
safety, so as to lead and promote the healthy development of the industry. In 2021FY, Want Want won the “Special
Contribution to Innovation Award”, and has been awarded the Seven Stars Award for seven consecutive years.

2021 FEEBEEE/NAEENFEAITE SR Want Want Awarded in the 2021 Quality Management Group Activity

HENTEHEEERENAE BENTEREAIE - HEEENTEHEZES  BNTERERLBS
2 PEHEKRESREZSERNTEHREBZESHSRRN2021FEEETENEEDHF EMNKERM
RABEEEMETRTEE [QCCHRE| —FR1E - BFR2E . [HNRE] =FR2@E  BFR1@E -

In the 2021 Quality Management Group Activity jointly organized by Guangzhou Huangpu District Quality

uonosuad Aljenp Buinsing sjonpold JUBpA JUBAA

Enhancement Office, Guangzhou Huangpu District Federation of Trade Unions, Communist Youth League
of the Guangzhou Huangpu District Committee, Guangzhou Huangpu District Women’s Federation and
Guangzhou Huangpu District Committee of the China Council for the Promotion of International Trade, the food
production base under Guangzhou Big-Want Foods Limited won 1 first prize and 2 awards for excellence for the
“QCC Topic”; and 2 third prizes and 1 award for excellence for “five small topics”.
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2.2 Innovative R&D for Health and Nutrition

Want Want takes the lead in health promotion of China. With the guarantee of
innovative capacity building, the Group actively focuses on the nutrition and
health attributes of its products and is committed to building an innovative
R&D (research and development) system and promoting nutrition and health
strategies to fully implement the national plan of “Want Want Great Health” and
meet the growing demand of consumers for healthy diet.

Innovative R&D System

With innovation led by intelligence, Want Want continuously improves its R&D
and innovation capabilities and is committed to bringing consumers with new
flavors, new categories and new processes of healthy and innovative products.
During the Reporting Period, we focused on the research of new raw materials
and packaging materials, quality improvement and efficiency enhancement,
testing method development and validation to further promote process
efficiency enhancement and enhance nutrition of our products.

Innovative R&D Performance for 2021FY

sxgmxnds snmnds.

lj Rl BE N 1B H
Innovation capacity increasing
10%/year ? @%?&i&lﬁz 15

O 5F

10%/ 5

4 major technological breakthroughs, 4
patent applications and 2 national awards

Quality improvement and

:('5: mEIE - MmEFH
d

efficiency enhancement of
RMBS5 million

500&

o - RMEEEE R EBRR
FRTENEENBE T B XAIMAEEH
BE - RABB (EFHBHIE) MAZT
REBREBHRBEAEN  ZRHPHRY
RIEENRE  URDHEETAIHS
BE BATEAT A SERZREM

suzamaznz100%.,
sz=mexn100%

Completion rate of key product
development reaching 100% and
timeliness of completion of special
projects reaching 100%

v
v
v

In addition, we actively focus on building innovative teams and continue to
improve and implement practices that encourage employees to innovate on
their own. Through the Patent Incentive System and the talent incentive policy,
we encourage the application of patents for inventions and reward members
who file technology projects, so as to fully motivate our employees to innovate
and provide support for innovative talents and construction of innovative
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YR RMERESEPHERE . enterprises. At the same time, we actively establish in-depth cooperation and

PEEERE . EERBAEBZRK - § conduct R&D with educational institutions and research units such as the

MENBEREERBERAEGENFE  LERR National Chung Hsing University in Taiwan, Shanghai Ocean University and

TESEENRIFEER - MEHBR - K Shanghai Jiao Tong University to build a high quality innovation cooperation

SEEERAFIEESTEZRUTME circle in the food industry. During the Reporting Period, the Group received

2 BoRERTOT extensive recognitions and honors for product innovation including the awards
shown below:

ML | FLERWR KRR N\ JE
BRI e PEHRASEEXABAEE
P Z e sk 2021 F x BRI R = E 8%
Monde Selection ‘% “Aiyo” Yogurt Flavour Water won
ERRESgELs the Second Prize of the Science
and Technology Innovation Award
from the Organizing Committee at

Flavour) won the 2021 Monde the 8th China Dietary Fiber Industry
Selection Gold Quality Award 3 i Conference

Pea Crisp (Apple Cinnamon

MONDE SELECTION REFREE=/E sao :
(2020-2021) iISEE£I 5% EABTHBER @S LIS

[BERAKER -

Rice Prawn Chips won “The Best
Flavour Snack” of the
3rd (2020-2021)
iSEE Innovation Award
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[ | BRERAD ~ 2l ) SR
FELERMITRESZANE

AR

“Aiyo” Hot and Sour Noodles
and Wheat Chips won the Award
for Excellent Innovative Product
of the China Convenience Food

Industry

BT P IS E D AR
MERERARETERMRIHE
HENBRMR_ER

The research and application of

EMIEEARPGRIEER
TR REA MR T
BERIES R = 5%
Research on key technology of
active lactoferrin yogurt won the
Second Prize of the Technical
Progress Award from the China
Dairy Industry Association

lactoferrin detection technology
in fermented milk won the Second
Prize of the China Food Industry
Association Science
Technology Award
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STEIRIER  ERAREMRRAZRK - EE
MAEENER  FrE4RREmEsani
BANERENEREE  EHEERNE
FERRNEZSORRERESERE -

BE BE 2 FR 8 B B RE

Health and Nutrition Strategies of Want Want

Health and Nutrition Strategies

Want Want has been taking action to care for the nutrition and health of
citizens. The Group actively responds to the national nutrition and health
plans and guidelines, such as the National Nutrition Plan (2017-2030), the
Medium and Long-term Plan for the Prevention and Control of Chronic
Diseases in China (2017-2025), the Healthy China Action (2019-2030) and
the 2022 Dietary Guidelines for Chinese Residents, etc. While ensuring
that our products are delicious, nutritious and convenient, the Group also
pays more attention to the organic connection between the harmonious
co-existence of the ecological environment and healthy living, striving to
upgrade our products in a green, natural and healthy manner.

FARHE [ZR=f] fXEZRETNER

Continuously promoting the application of “three reductions and three health benefits” in all product categories of the Group

EEREREEREELESXERITEESERMS - ME - BE  REES - 23K - #FEQ

PR R EmERER

Actively responding to the national healthy lifestyle and promotion of diet that reduces the consumption of oil, salt and
sugar and emphasizes on healthy weight, healthy bones and healthy oral cavity in various categories of application;

REEERRRAROAIRS)RBHER

Continuously promoting the use of organic and natural ingredients (with less artificial components)

BRETEIREENRSMMFIEANEBREEARREREERRRNETER KO EDERER
BIREENEMBT  BOATIRD @ EEERAARBNER ;

Actively implementing the various opinions of 11 departments (including the Ministry of Commerce) in relation to
promoting the development of the organic food industry, vigorously promote the implementation of national standards for
organic products, reduce artificial components and promote using organic and natural raw materials;

FREEEEERCREVEERNMGE

Continuously increasing the proportion of nutritionally fortified and plant-based products

ERRERBENEEREANNEDT EVERRERRERE  ERAREHREND @ &
MFERSEREERLREVMEERNMEL ;

Driven by the global low-carbon emission reduction and the nutrition and health boom, plant-based food products are
emerging as a new trend in the food industry, and we are continuously increasing the proportion of nutritionally fortified and

plant-based products;

Environmental, Social and Governance Report
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FEEDERARRSFREEERLA

Continuously promoting product upgrades and increasing the proportion of products with clean labels

WO EMPAERD MAMBEERBHERE ST EREEEHSETMATRNBNRAE
mMERFBEEFEAREFFHEEBEAREE |

Reducing artificial components and additives in products has become the new norm, and clean labels are becoming
increasingly important to consumers in their daily lives in order to meet consumer demand for natural products without any

artificial additives;

FEEDEM THRZR(BERG - BEB(L - BRRERS)

Continuously promoting the sustainable development of packaging materials (carbon reduction, emission reduction, lightweighting,

recycling and degradation, etc.)

BT - KB - BRERSEARTENSRRNBE RMABZIFRERNBEMRS R,

TEHEESH IFERR

Carbon reduction, emission reduction, lightweighting, recycling and degradation are the major trends of market
development of the packaging industry. We focus on sustainable packaging solutions and continuously promote the
sustainable development of packaging materials.

EHEREHSEMR
RMABIRBEEERMHEERRE
BELENRMRER  fTHARERME
I HE HAEHE - KBE - K8 B RO A
IRD - EYE  BEEBERINETEE
o B RMAEGREINEFA  RE
ETEFBNEETR  ARSERSRE
ZE  ERE2REEDD - HlW - HRE
HEMREFFY  EAFERKNMEDN
AIRT - EERABORBLEmBADHE
HE RHEBERHEMBENEEIR

0
Aam °

BRUAEER  BRMAKE T EERE
BeRIER BREHEEKELEEREBN
BRERRMTMEER -
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Want Want Healthy Concept Products

We are committed to providing consumers with a wide variety of nutritious
food choices, continuously expanding our product categories and introducing
various products with low sugar, reduced fat, low sodium, organic substances,
reduced artificial components, plant-based and enhanced nutrients. We
actively focus on the nutritional needs of different groups, such as the elderly
and children, to help improve the health of citizens and achieve universal
health. For example, for our classic product “Hot-Kid Milk” (FE{F443), we
are committed to reducing the amount of white sugar used in our products
to provide consumers with nutritious dairy products of better quality without

compromising the taste and quality.

In line with the above goals, we have launched a series of Want Want Healthy
Concept products, making it our relentless pursuit to provide delicious and
nutritious food products.



EHERERSEm

Want Want Healthy Concept Products

B~ KRR

Organic and natural ingredients

AR ARBEKHRITRY &
REHEREZEIS% U L » FRAFHKR
AREBLFENTHRMERE -
Organic Baby Mum-Mum Baby
Supplementary Rice Rusks with Fruit
Juice series: containing more than 95%
of organic ingredients, with organic fruit
juice as sugar substitutes and adding no
edible salt during processing.

BEARt  FRTEH - LW
B REDBED - FHRE - fiE
RESRELRY - B E280E
REREA

High Protein Wafers: chia seeds,
resistant dextrin, soybean isolate protein,
maltitol, erythritol and other healthy
ingredients are used, with low sugar

L
f

i!sJLmt*

\} N

content and is rich in protein and dietary
fiber.

BERDRES  RABREHLAMZSEELER  BNMREEERBETIENEE -
Organic Toddler Rice Biscuits: organic ingredients are used and a variety of vitamins are added to
increase the nutrition as required by the growth and development of children.
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gEnk BOWRERHE
Fortified nutrition, white sugar-free and salt-free

Jelly~Jelly : {E¥EKRES  EAZFREEENRE D QRO - FNBREQRK
Jelly~Jelly: low sugar and low energy, maltitol used to replace certain white sugar, added collagen
peptide.

RIT1008 4% © RIOTAIME100%ENE ; UERBESENER UE > XAG%
BREMEBEE -

Fruit Juice 100 Gummies: with 100% fruit juice added; cane sugar and granulated sugar
replaced by ingredients such as dietary fibers, and natural coloring used to replace synthetic
coloring. @}
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Fortified nutrition, healthy ingredients with less artificial components

“Fix x Body"#A hIRIRER : EIEKAER0ME « AINLHENER - &R - SRS EHE
N I

“Fix x Body” Burning Power Jelly: low sugar, low energy, 0 fat, with L-carnitine, taurine, green tea
powder, a variety of vitamins and fruit juice added.

YA-MIZROEEE - BRI MEET  BRESE (HREE)  TeRECRERBH -
YA-MI Sandwich Bun (3-086): added prebiotics and dietary fibers (citrus fibers), with no
dehydroacetic acid preservatives.

O%% ~ 05 ~ OREE - HYE
0 sugar, 0 fat, 0 energy and plant-based

EEEESRIRAEOK 7 - SRR T TE
FRIMT - REEmMBEKRREOR - jhs

B - HEXR KA
3% ¢ fE AR AR AN FH

NINEBURER MEE20% L ©

Want Want Shrimp Flavor Crispy Rice Chips:
new processing technology adopted: flat
frying process used to ensure the taste and
texture of the product. The amount of oil
and fat added is reduced by more than 20%
compared to deep fried food.

WEE BEREER
REQDRE -

Plant Drink, Bitter Tea,
“Moisten-throat Tea” (X
O 2&): natural sweetener
stevioside and rooibos
sweeteners are used to
replace white sugar.

Theeiddt - REREE

Enhanced function and healthy ingredients

22K BER  FMMBRELK R
INGABA ~ XEXR R - EEFEHTE
AW - FEEEZEBOZEINMN D ©

Dream Water (22 7K) and Dream Drink (F&
Z80): added collagen peptides, GABA, tea
theanine, extracts of matricaria chamomilla,
vitamin B6 and other ingredients.

FBRYIENE - GABAEMIRERR - EEXZRAL

R ©

FB series gummies: GABA facilitates sleeping and
lutein ester helps to protect eyes
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Reduced Packaging and Enjoying Food with Confidence

We have also invested in the research and development of small packaged
products to avoid wastage caused by incomplete consumption at one time,
so that consumers can enjoy the delicious taste but concurrently reduce the
calorie intake. We have developed a variety of low volume products, such as
Lonely God (Vegetable Flavour) 10g packet, Ball Cakes 14g packet, Coconut
Q Jelly and Konjac Jelly, etc to bring consumers taste enjoyment and nutritional

control.

NEEER
Products in small
packets

2.3 Quality Service with Heart and Soul

Quality service is a necessity for corporate operation and management and is

related to the long-term development of a corporation. We continue to adhere
to the business philosophy of “Be Caring, Be Attentive and Be Considerate”,
and on the basis of fully protecting the rights of our customers, impress our
customers with sincerity, enhance the consumption experience with our heart,
and build an excellent reputation regarding customer satisfaction.

Customer Service

Want Want is committed to providing customers with quality services.
Through the continuous improvement of the Action Procedures for Customers’
Complaints, Standard Communication Techniques for Consumer Service
Hotline and other related systems, we treat every consumer’s request seriously
and respond to every question. At the same time, the Company puts in place
specialist service staff in each company across the country to serve each
consumer more effectively, so as to ensure the effective implementation of
customer service processing. In 2021FY, Want Want received a total of 8,303
complaints from customers about its products and services, all of which were

properly resolved.
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REFEERE

In order to promptly respond to customers’ demands and solve their problems,
Want Want has developed various feedback channels, including WeChat public
account, Weibo and email, etc. After receiving feedback, we integrate the
information and enable online express communication and processing channel
according to the actual situation and wishes of consumers, so as to protect the
interests and values of each customer with practical actions.

Procedures for handling compliants:

SR
#RERIE
Evaluate whether
to proceed to online
processing

EEEES]

Visit appointment

2/ BFR »

within 2 hours

B BREARKEERBRERE
HAERAEREAEHCRMEUALEER
Ho WEETRENEFREARNE
o BBNCHRESRENEEE RE
FE BEEEEK kB -EE - B
M EFNFRERE - BBEESERE
BoW BEARGCEERRARMNNR
Ed AHBERHEMBEREENR
oMo HREMRISERCNEFRE
BBRSHEY  BEEESIHEEIN
AEPRHEFABENRBESR -

Environmental, Social and Governance Report

R
Onsite handling

AR LRI

Online processing

m B E O

Satisfaction feedback

B Bl
Inviting customers to
participate in the “Grateful to

2BTERR

within 2 working days

Have You” activity

In order to improve service quality and efficiency, Want Want adopts a
customized CRM call center management system and regularly upgrades
and updates the hardware configuration of the system to receive and record
consumer feedback from various channels and realize the closed-loop
management of information reception, feedback, processing, tracking and
return visits. Through information classification and data analysis, it is applied
to improve enterprise products and processes to provide more accurate and
quality services to consumers. In addition, Want Want provides customers with
better service quality through the provision of a variety of customer services via
multi-dimensional means such as onsite visits and onsite guidance.



BERF IR
Value-added customer services

- BOEFREEEARE  BOEEFFEMEHRERARELRE  TEPLINOIETERES  BEPEFFE
BRE  BLRERRE
To help customers manage their warehouses in a standardized manner, Want Want provides additional free
warehousing optimization services to quality customers and arranges for local employees to provide onsite
guidance from time to time to help customers organize their warehouses and optimize their storage layout;

c RBBEERRZABRAE  BBMEARRFENTFEEARZIE  AREE - BUEESHBEEXRIEI
1HRIE o
To timely communicate national food safety regulations, we continue to send posts about food safety science,
storage management and interpretation of new policies and training videos on our WeChat public account to

customers.

HEBERE Consumer Satisfaction

AANRSEERE U EBEMNE The Company attaches great importance to the inquiries, suggestions and
#HBRERHR ACRKREEFESIR complaints of every customer, listens to them and provides timely feedback
BFREE - EPRMEENRAREKABTE to them. The improvement of customer satisfaction is the driving force of the
SEEFMBERMNEN S - Company’s continuous improvement and development.
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FEBE HEBERREEE
Annual target Progress of consumer satisfaction
SHEEMEEIS% 2021 HE A MEE96%
Consumer satisfaction of 95% Consumer satisfaction of 96% for 2021FY

BlAE
Optimization solution

ARBEEBRAREERE  BROMEEE NRRRRGRE  EFRERIERS AR TEELSCE - H&
RABBERRE  RIHEERZERER295% °

The Company will analyze the raw data of consumer dissatisfaction item by item after the end of monthly surveys
and proceed with continuous optimization and improvement on the whole and with respect to various aspects of

the cases to continuously improve consumer satisfaction, with a future consumer satisfaction target of 295%.
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HEEMBERARRE

Consumer Satisfaction Improvement Program

 HERAURRERIRSECNE D - HEEEBEEFREBREETEHSL - Bt LNEREDR LEFREER
i BB BV A BRERE
For the parts that can be optimized from the process solution, the management team continued to simplify and
optimize from the team level. For example, we will actively promote online customer complaint handling measures,
and promote joint efforts of all internal units for prompt handling;

SHEMERTIERD - MABRER  BEREHFREEAZERE  WBBEINIHISZRN  RAFRAEEZEED
For the controllable part of individual cases, it is included in the performance management, and the progress of
implementing improvement by customer complaint handlers is tracked. The operation ability of the customer service
staff is improved through training or sharing;

HEWHEEEERENSERS  RERBEERHERERHOEN  stHNERER  ERBELREERA
RMBRRSEEEBHEERSERA -

For various suggestions made directly by consumers, feedback is organized in a timely manner and exported to
all counterpart units of the Group. For key suggestions, we track whether they are adopted by each unit, so as to
promote the improvement of consumer satisfaction from multiple dimensions.

B om B R IR

Sample recycling
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B OEEENRBEERAR  HRESHERETER £ ETHBNEEEBPMREHERS @ FEMBRE

ABEETR AREEREGEEHAR  £ETITRETRESN - REAMERER  WIFEEMEENEERER B
REBESS N ETRRREE  RUSEREESREIE  HAREENEER X HHMHHAREE  BRER
BEREE -
After the feedback of each consumer is processed, Want Want will collect samples and share the information among
the product service personnel, factories and the management at the headquarters via the self-developed Love Want
Want BPM Quality Assessment System, which allows factories to conduct reasoning analysis, propose remedial
measures and keep track of the progress until the improved results are confirmed. At the same time, through regular
statistical analysis, risk warning is conducted, key production lines and concerns are identified, quality improvement
projects are launched, and problems are solved in a targeted manner to avoid the recurrence of irregularities.

BRE®R Recall Management

AREABRRBRENEEENASH In order to protect public health and the safety of consumers and their
EX: FHEBEEZREZIEE H properties, and to put consumer rights protection into practice, Want Want
HBEEET (RRBEEBEWEL) SiEEF abides strictly by the Food Recall Management Measures and other laws

AR BBENEHNERREENEAR and regulations, identifies and determines food safety risks, makes recall
HEBEAE - BHEBEIE  RERSZ announcements, implements recalls and improves products in a timely manner

Em MI2B8REHR  BRAFEREZ to achieve full process control to strictly ensure product quality. During the
2o oREHAN HHEABLEFMAEERE Reporting Period, Want Want did not have any recalls due to product safety.
2MmMEBHNBEEH -
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EFEER
- BRLMRE
HEZSBEEFERZ » RMKE
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ZERE) SHELEERER HET
(EEFREEWE)  HEARGHNE
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HEEBAGEBEERFACIMBREEL R
HHEBEMNESLAEENEIRE - E166
BNEEANBEBEEEN > FELUTIE
NEBEHBRRENEZ  BREBERER
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EoREHMR FRILEFBIAERELE
FPERNKRFBEFAT -

MEEERE

BERENER  FERXZHUNAHE
HELPRINEEARZ— - RMNEE
ER2MAKERBEEERT  HEX
FEBREEZESEFRTAKEERE
HEZE HMELTEENHERR
HET (EEEMZZ2RELH) (BK
Z2EEFE) (REEARZEZEER
E) E-RIGIE  BHEREERIBHE
EEAST  HETHERSEHEE -

Want Want has established a standardized simulation traceability system and
a complete recall process in order to effectively realize the full traceability
of products. The Group makes use of the ERP database and simulation
traceability system to monitor the production and sales processes, so as to
achieve effective two-way tracing of raw materials and finished products.

The 71 regularly operated plants of Want Want simulate the recall once a
year, and conduct two-way simulation tracking from finished products to raw
materials and from raw materials to finished products, twice a year. During the
Reporting Period, a total of 271 simulated tracking exercises were conducted
in the factories of the Company, with an average traceability time of 3.5 hours
and a traceability conformity rate of 99.5%. The traceability and recall systems
of the Group operate satisfactorily.

Customer Rights

* Privacy Protection

Want Want fully respects customers’ rights and interests. In accordance with
the requirements of the Laws on the Protection of the Rights and Interests
of the Consumers of the People’s Republic of China, GB/T 35273-2017
Information Security Technology Personal Information Security Specification
and other related laws and regulations, we formulated the Action Procedures
for Customers’ Complaints to encrypt the relevant information of customers
recorded in the system, so that the personal information of consumers is
technologically managed with a standardized system and ensures that the legal
rights of consumers are protected. When relevant departments need to retrieve
data or information, written request has to be made by such departments and
verified by the headquarters’ auditing department for the protection of the
privacy of consumers’ personal information during the process of obtaining,
storing and using such information. During the Reporting Period, there were
no complaints regarding infringement of customers’ right of privacy and loss of

customers’ information.

Network Information Security

With the development of networks, information security has become one of the
important risks of concern in Want Want’'s operation. We have incorporated
information security into the risk management framework of the Group, and
the Audit and Risk Management Committee audits and reviews issues related
to network information security. We have established a sound policy system
and formulated a series of systems such as the General Policy on Information
Security of the Group, the Network Security Management System and the
Group Information Security Management Measures, which are released in the
Group’s internal policy management system so that the employees can check

and study any time.

BIE  HERERRE 45
Environmental, Social and Governance Report

uonoapad Aljenp Buinsing s1onpo.d JUepA JUBAA



BE
8%
=
o
A
2\
o
1%

uonosuad Aljenp Buinsing sjonpold JUBpA JUBAA

HEEREEEENZE  RAEKR
SEEREGE - HETHESEBMARE
BA - HIETREBWAITASHETFRRIR
BREE  ERHINEERRF  cKMHESF
KBREE (EARFXBEEREEIE)
FREEHNAREELX2HERSESE
®ROURACESBEPERREND
Mo MBS - EHERL - SFA
R A - M ELBAERAR
HEBRERREYCEBRREERZES
MRE=Z - ZRRH > YHBENE=H
HEHHRAFAHRSELAIR  BEAIHE
MREBEERFEFHEIGEENE 25
o SERR > HEMNITRS R LR
BZE2BEHREERAESH  CRRAKRE
TRIF -

EEEEERE

Want Want attaches importance to the security of business information. We
have clarified the relevant responsible departments and persons in charge
in accordance with the relevant systems of the Group, and formulated
standardized warning, prevention mechanism and handling procedures
against IT system interruption and network attacks. We conduct regular drills
of special emergency scenarios of network information security every year in
accordance with the Management Measures for Disaster Drills of Information
Systems of the Group to enhance the resilience of information systems in
emergency scenarios. The five systems — Want Want'’s official website, Love
Want Want system, SFA system, Hot-Kid Store and Hot-Kid Club — together
with their associated infrastructures have all passed the national information
security protection level Il and IlI certifications, and penetration tests have been
conducted by professional third-party institutions for the systems to ensure that
the network information systems of Want Want have the defense capability that
keep pace with the times. During the Reporting Period, the IT systems of Want
Want did not encounter any network security incidents or information leakage
incidents, and the information systems were running well.

Customer information management

EoEE
System management

- CRMEFEEREEARSL
CRM customer information
management system

- XBEMERTE
Dedicated platform for
business tracking

- RIFEMIERTE
Dedicated platform for
complaint tracking
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EHURE EEF
All-round protection Information retrieval
AW RE Dl R
System function permission : : Request submission
settings

- EEAR

BEREERREINE Purpose of retrieval
.Erflcrypttl.on of critical . EREB
normation Passing verification
BB RO RN .
Computer output interface I;;rsonal Extraction
shielding

- ECEMIBR

A\ EE

%EM.I%)} UL ) Supervised deletion
Prohibiting the use of mobile
media

ERAREREE
Information retrieval
permission control

BEHMEEHE
Audit department’s supervision
and random inspection
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* Responsible Marketing

Want Want abides strictly by the Food Safety Law of the People’s Republic of
China, the General Rules for Prepackaged Food Labels and the General Rules
for Prepackaged Food Nutrition Labels, the Administrative Provisions on Food
Labeling and other relevant regulations and standards, and have formulated the
Processes of the Regulatory Review Method, the Regulations Audit Practice
for Export Sales and other internal management regulations. The research
and development, legal and production departments jointly audit and control
the compliance of product labels to ensure the design of the product label is in
compliance with the requirements of national and local labelling regulations and
to protect the consumers’ rights to know and rights to choose.

Want Want reviews any information adjustment of product pages. In 2021FY,
we reviewed nearly 3,000 product pages with a 100% audit coverage rate, and
no labeling compliance issues occurred. In addition, we regularly train relevant
employees (including those from the production, quality assurance, research
and development, marketing, purchasing, storage and transportation and
human resources departments) on basic legal knowledge of product labeling
and advertising every year to improve employees’ basic legal awareness
and enhance the awareness of responsible marketing. We organized more
than 600 training sessions with 700 hours of training and more than 30,000
participants.

2.4 Responsible Supply and Quality Guarantee at Source
A stable and high quality supply chain is fundamental to ensuring food quality.
Want Want has always made the creation of a sustainable and traceable green
value chain as one of its key focuses, fully incorporating ESG factors into the
enterprise’s supplier management system, building food safety assurance with
its partnering suppliers and sharing the social responsibility for sustainable
development.

Supply Chain Management

The Group has established a comprehensive supplier management system,
covering all aspects of supplier development, auditing, evaluation and
grading. In order to further improve management efficiency, we leverage on
the collaborative platform, Want Want’s Supplier Relationship Management
(SRM) system, to control all stages of supplier management from registration,
qualification list management, factory visit list management, inspection list
management and test run list management, and further promote the information
systemization and intelligence of supplier management.
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Management system of suppliers

EHEFEANRGSHHBEBNEENRMTEZREA - IEtigst - ROER - £ERE -
REBEEY EESRMEFEETER -
{;ggﬁﬁﬁ In the supplier entry process, we verify the quality and food safety system, functional

Supplier guidelines, ingredient requirements, production environment, equipment adaptability, and
Development

valid qualifications, etc., of the supplier.

- W [ZRESI#E - ZEMHAE] BRALEY T HAERYE N HERMEEREUR BRI R
SEYH ZREHEREAEERREREEETEEEE SENEEEREESNER

BE o

Based on the principle of “multi-channel introduction and multi-unit determination”, we have
established a supplier development process and strict internal standard documents for the
corresponding raw materials, and the access to suppliers of each category strictly abides
by the standard qualification examination, and the standard requirements of the Group are
generally higher than national standards.

CRRES R A B AR T A R - RE D (AL IR
IO B EROSHERGS A EmETI RS A AR A (e B -

Supplier Evaluation We have established quantifiable evaluation criteria based on quality, delivery, cost and

service. The quality center, supply chain center, procurement center and other relevant units
make monthly assessment of suppliers for the timely discovery of problems in the current
supplier cooperation.
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U ARERGE  HESENARMERHTEE  SKABEINBRHEERHK THENR
SEh CABTERMTER  TEHRBRHEEEHEE  KEEREEENSFRARMERE &
Y RARKEFRER SREIREERHEREERBHNEMN
We have established a grading management system, implemented incentives for
responsible A-grade suppliers, looked for potential B-grade suppliers to provide guidelines
and support, eliminated and replaced unqualified suppliers, constantly adjusted the
ﬁ*{'ﬁgﬁﬁ, supplier structure, enabled the Group to positively develop cooperation with suppliers and
Supplier grading established long-term strategic partnerships, ultimately achieving the purpose of reducing
the Group’s supply chain management risk.

Environmental, Social and Governance Report
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Based on the above management system, the Group had a total of 695
partnering suppliers® during the Reporting Period, with a breakdown by region
as follows:

BiEE DN HERRE

Number of suppliers by region

#1E region #HE (X) No.
EHEIPN 53 671
Chinese mainland
Hithith = 24
Other regions

HEBESGER
HEUSERRNERER CEE
THESEENERRPFENEZEEZ
— o RMBEERMUEFREERE &
EE1T - ERRBESEBRTETTH
RE > HEZSEAEME EARRME

- SRS E PR T fh

BN EBBEHNHEREX
MBS S NG HEERRETEE
B WHBERRELZE  BEERE &
BERSEESGREMARBRTENZER
Z o DHERFEHSREE  BRE
B HEFTER WG - AESENME
g - HNEEREFEEARMRAVEIE
B EESZEEKILEF - 2021815 B
EHTE2A7REREAR T RITRE -

¢ HLEER - ERET2021 M FRERAERIZNE
BEEAMER - TEERRERHES

Supplier ESG Management

Building a sustainable supply chain is one of the important tasks for enterprises
to fulfill their social responsibility and realize long-term benefits. We strictly
require our suppliers to comply with behavioral norms in the process of
business interaction, contract fulfillment and after-sales service, and to jointly
improve a more responsible, growth-oriented and sustainable supply chain

system.

» Supply Chain Risk Assessment

We are committed to comprehensively monitoring supply chain risks through
strict supplier audits and onsite factory visits, and including ESG performance
such as occupational health and safety, business ethics, and green and low-
carbon performance as factors for risk assessment, so as to require suppliers
to operate in compliance, maintain clean production and jointly build a sunny,
responsible and harmonious supply chain. The Group will consider terminating
cooperation with suppliers that have been found to have significant risks. In
2021FY, Want Want conducted unannounced inspections of 217 suppliers.

8 Suppliers: Only those group-level suppliers who has actual transaction with Want Want in
2021FY are counted, excluding construction and information suppliers
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Assessment process of supply risks

BREZ

Compliance audit

L EBRPLT AU RS

OSSR 1T B o » :

Auditing certificate information
submitted by suppliers on a
digital platform. :

- A REHREREE

RBETRMANEM PR HRE - ET
RS ERBEENRENRIRZEE
REBRPBRERS  BELZTEFERA
ER BB RS o

HHEEVTREMHMEREHER
hEHEREEPEERS  REERR
MEAEHNDRED - RFAYERT SR
R - AMERHERESENRERE
B BRHERE  ERREUARBRE
BERABRTSFERBES -
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Onsite assessment

- ERUEHEERS  BRE
2EEAT - LHFHERE |

B o

Making visits to the production
environment of suppliers, :

AEERE

Trial run assessment

D RAEESHS JUTERE |

ERRRERNRZEE -
Commencing production line
trial run to assess its quality
status and the fitness of :

assessing their food
safety management level
and upstream production
environment of raw materials.

finished products.

* Sustainable procurement

In order to fulfill our raw material traceability guarantee, Want Want has
prioritized the environmental and climate impacts related to sustainable
procurement as part of the Group’s long-term development plan, considering
the key risks and opportunities that need to be incorporated into the business

plan.

Want Want has established a whole process traceability management
mechanism from the receipt of incoming raw materials to the end points of
sales to ensure that the raw materials of products can be traced back to the
place of origin. We implement strict raw material traceability for palm oil, wood
and other raw materials involved in our products, and practice the concept of
sustainable procurement through system assurance, system certification and
audit supervision.



FERRE R A

Raw material traceability system

HERRE

System assurance

s EREV TARERN REM
BAER) - HHEBEFREMM
B ®REIE FEEASK
A INEE B % F EET B
I E HREAT AR RRARORI - 1R
B EEERME o

We have established the
Materials Survey Form

RBRIF
System certification

cFEREREREEEER

RSPORE » H100%EHE
REM ;

All palm oil suppliers are
required to have obtained the
RSPO certification and the
country of origin needs to be
100% traceable;

FREE
Audit supervision

- HERERIINE R - KK - B

FB-BZ 8 mEEH
TETHERRENEHZ R
RERES -

The remaining raw materials
such as potato starch, rice,
konjac gum, broad beans,
milk powder, peas, etc. are

for edible raw materials to
monitor its upstream raw
material suppliers, their
production processes,
raw material components
and additive proportions.
Meanwhile, we pay visits
to and conduct random
inspections of factories to
reduce the quality risks from
the source.

BRRA [ AR&EHEM] 9EREA
HEBEFASBTARNER  BREEH
EEETHERBERISERENER -
RMEHEEE Y RENESGE KB HE
7% BEBEITEENRBEE® - KM
DRBEFRM B ERTEY RNRERER
MAREGR  FEBRATHERREUER
YR PR R o

regularly inspected and
audited at the source of the
supply chain.

 ERAMRENUFEE L

FIA - FEEAKBFSCRAH
ATE4EEM ° 20218F - F4
FSCUKSFIZMBARAEN
KB A5 4EE -
We place strong emphasis
on forest conservation
and sustainable land use
and continue to use FSC-
certified renewable packaging
materials. A total of 4.54 billion
FSC and SFI certified cartons
were used in 2021FY.

We are committed to the principle of “no deforestation” and are actively
promoting sustainable procurement and sustainable agriculture practices
among our suppliers while maintaining our own commitments. We have
established long-term ESG strategic partnerships with our suppliers to actively
focus on the environmental damage and human rights conflicts that may be
involved in the cultivation and procurement of raw materials such as palm oil,
wood and dairy products, and to continuously expand the marginal benefits of

sustainable supply chains.

i m R R B B TS E R e I

Sustainable Palm Oil Management of Palm Oil Suppliers

RUBRZEERHERMEEERSR
BFHREBSRERER  EMEDE

EREYEE HHEIZNSEHHEEREREERRER  THREAKHEE
ERTHAEGERRBTS HERETHEREIRTHHRRERR - THI

HEEERNREREREBUT BEER100%ERMTS B

In order to practically control the supply chain of palm oil and achieve traceability management, Want Want has

closely communicated with the main

palm oil supplier Yihai jiali, to know its compliance management and that of its

upstream suppliers, so as to promote sustainable palm oil procurement practices along the value chain. Want Want
has followed up on the initiatives of Yihai Jiali and learned that its parent company, Wilmer International, ensures
100% no deforestation through the following measures, namely:
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- HEER  FAEERMEMN TS (RADD) EHEFEE SRS (SGCP) - BREBME X KK BNERERE
Satellite monitoring: Effective monitoring of deforestation and fires using the Radar Deforestation Technology
Platform (RADD) and Supplier Group Compliance Program (SGCP)

- HEBSRESES  FEH LB NDPE (FRMAR - THEBRRL - THHEIZE T) HER
Supplier compliance review: Review of its upstream implementation of NDPE (No deforestation, no Peat, No labor
exploitation)

o FRERHES] | SR EAIER HRIR R B E S

Complaint mechanism: Set up a supplier complaint and re-entry mechanism

S HEREAEERRERE  TEH(ERE A IFERETR -
Want Want will continue to communicate with suppliers to continuously promote and facilitate sustainable
procurement practices.

EE RS AR AN A B A (B R SEF SCRRE B4

Increasing Use of FSC-certified packaging materials from Tetra Pak, Want Want’s Packaging Material Supplier

FEREIN AR BEESFSCRBNMEMETEIE - HABEEMEREMERNE BIRE - 202185 - EAFSCLAKRSFI
AMBAIENLE L5 4248 -

Want Want is increasing its cooperation with FSC-certified suppliers, making renewable packaging materials the
primary choice for packaging materials. In 2021FY, a total of 4.54 billion FSC and SFI certified cartons were used.

EHEERAEE RO PRERE

Want Want partnering with Fonterra on the traceability practice of dairy products
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HEERENHNRAEERMERREE EENEAHERSR  ERDHRDPRERE
Want Want cooperates with dairy product supplier Fonterra to master the supply of dairy products and realize dairy
product traceability management:

- WEAUNER  KEEBXANESFEFRS  BEBEEAANAEEMRG A UBE TREMS - S3E 85
B ETHBIEEY |
Traceability and labelling: Through Fonterra’s electronic inventory system, all products purchased by Want want
from Fonterra can be identified and traced through the factory registration number, manufacturing date and unit
number;

- BBHIEEA (RFID) ZHIEEM —WEERRT - DRESENRAE  THEMERIBENRNIERES
FHELBENAEEER -
Via radio frequency identification (RFID) control and unique supplier number, identification number and date of
milk can car, Want want can track the scheduling information of the whole process of purchased raw milk products
from farm to unloading.

- R EAtREE + Green Supply Chain
BRAREAZGERES > BEESHL We adhere to the green and low-carbon concept and actively promotes and
SIEMEESEER  BHIQAASEER leads the green construction of our supply chain to help our production sites

Environmental, Social and Governance Report



HWERAUHERR RMAEEEARERE
TEREEBVRABSCESELHEAE
o WEBEMHRES - HAEEE
e hEE  UREHEBEEREGEMN
RERZ LHEEERE -

achieve sustainable development. In terms of qualification standards, we
require our suppliers to possess SC certificate and other operation-related
documents, and we conduct onsite factory visits and issue corresponding
factory visit evaluation reports to ensure that the product quality and
environmental factors of our suppliers meet the standards of the Group.

Beak

Green Cooperation

- BRERREERFHVUEESF  HERAMEREREEENEELESENKRER  HETEZEMHERE
Prioritizing cooperation with suppliers with good environmental performance and continuously improving their
performance in environmental management and low-carbon operations to jointly build a green supply chain;

- EEEEREEEXNAVEEVFERNEEETAE  KABRRARE  BEEHRNEERBZEREFTEHE
B

Cooperating with enterprises that adhere to the circular economy model to reduce waste emissions, adopting rice

t

i

husk steam for power generation, and achieving energy saving and emission reduction by drying rice husk instead
of coal;

- TEZEERER  HEANSERD (F8 - LtARE) BRECEMIAZNEBEEE  LEBARKREE S
ERZEEMIE -
Focusing on the demand for green products, carrying out cooperation related to green food certification with
existing partnering manufacturers (COFCO, Beidahuang, etc.), and promoting future cooperation to gradually
achieve green product certification.

BmERE

Green Procurement

- BRBRESORRREE MBI ETRRREER
Giving priority to green raw and auxiliary materials, and when research and development is feasible, replacing with
environmentally friendly raw and auxiliary materials;

- BEMABRBERMEHFHE -
Expanding recycled raw materials cooperation year by year.

- BBt
EHRE O HBESRN  EHEFEE

* Clean Supply Chain
In order to maintain a clean, fair, just and open business environment and to
eliminate corruption, monopoly and other improper competition practices, we

BMETR - BMAZRUEBEE (RRB
RHE)  UEBTHZETREHESTF
B EHRERE  BREERSE -4
e mEMA  RMEFEHERIR
E(RZBERE) M (BLBHEHERRR

g) o

require our suppliers to sign the Statement of Integrity, and, through continuous
improvement in the means of penalties for adverse events, we have been
conducting procurement by tender in accordance with the laws and regulations,
and have urged our suppliers to be legal and compliant. During the Reporting
Period, we have signed the Statement of Integrity and the Undertaking of Anti-
Commercial Bribery with all suppliers.
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REHREEZR

Construction of supply chain with integrity

R BRI &

Signing the Statement of Integrity

TEERRE
Improving Reporting Channels

- HEBABER (RBABRZBEEE)
Procurement personnel signing the Incorruptible
Self-Discipline Promise of Procurement Personnel;

- AAGREHRTET (EERERERBNEEHR

BERRMRERD o

- EXRHEENTA
Anonymous reporting phone line and platform;

- RERZEEAERARR -
Setting related awards for the integrity monitoring
personnel.

Requiring employees to sign the Agreement

on Code of Ethics, Duty of Confidentiality and

Resolving Conflict of Interests as set out in

employment contracts.

2.5 1TEHE  HRBE

ERSHEE  BREARKE - EE
IERETERRE  NEESEREER
NBERIFLE  BIRBBLEYS
HEFTLBALRARE  BRES U
AT EENEETENEERNEIES
e -

mFHER

EEHFREABRAARKE  BYR
HRENRFEERRZ - RMNETEES
BY[E) Bt S R AR R R AP VE R S F Y
EEREXRIEZNRE  FEBFHE
BAERENLR  BEETHBTRER
£

- HEERRE
RERAFBRRNEZFES R
MRTZSRENEBERE  T2aEMHE
BAE  MEXRERE  BHERM - Kl
RRERR AR BRERER - XM -

BR# - BATAIH - BITEME - ESGEEL
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2.5 Industry Building and Elite Dragons of the World
Gathering the wisdom of many parties to pursue upgrading opportunities, Want
Want responds to the changes in the industry development, takes advantage of
its own strengths to actively develop exchanges and cooperation with external
parties, and is committed to working together with industry partners for common
development and progress through corporate influence, creating a harmonious
and mutually inclusive ecological cooperation circle with a fair and trusting
attitude.

Joining Hands with Suppliers

Want Want looks forward to growing together with suppliers and establishing
long-term and stable friendly cooperation relationships. We are constantly
improving and providing a channel of communication and sharing to the
supportive suppliers with whom we have entered into cooperation. We hope
to join hands with suppliers to achieve mutual benefits and a win-win situation,
which empower both parties to become industry leaders.

» Supplier Communication

In order to realize the vision of common development, we have developed
various communication channels, mainly including supplier conferences,
quality exchange meetings, in-plant exchanges and technical exchanges,
covering various aspects such as quality exchange, delivery time, services,
technical innovation, technical cooperation, ESG cooperation and daily



REBITEAEEZELE - RETEHN sampling and trial runs. Depending on the actual business context,
EREBAR  SEENHERNEBUS communication between the Group and suppliers is conducted on a daily,
X5 BRYBFTENERET - weekly, monthly or annual basis.

EAEEREmEREERS

Communication Meetings with Suppliers for Quality Improvement

HHEBRESHR  HEMUEMINIAERENBERETRE UESR LB NARSHEERHAN® -UBAR
BAHRBBEREESEFIEEEMM
2 BERONEEAELE 2
B8 o

Want Want conducts feedback
meetings with suppliers on quality
abnormalities through cloud meetings.
Discussions on improvement
measures are held at these meetings.
Communication on a monthly basis

allows both parties to better grasp

—_—
product quality control and have k ==
more time to summarize experience eSO R EREEEY
gained and lessons learnt and raise Cloud-based video conference on quality improvement
questions.
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EERRAEREERE

Want Want’s Quality Control at the Fruit Pulp Production Site

RYEMBNRERARARAEERIEY Ao EEUEFLEERMBEINRE  HEBERE - BRBH
RmEH - ARABABERRNEEFHRERFRBMHZHEERRSETEERE  ERRRRAEESHEERMN
HEMETER  RERMZTEEE -

The quality of raw materials is the key area of concern for our production so as to efficiently control the quality
of suppliers in the production of raw materials and to eliminate low-quality and risky raw materials. We send
staff from the quality assurance department to our suppliers for onsite monitoring during the fruit pulp production
seasons, so that we can communicate with our suppliers on fruit pulp production and other issues in real time

to ensure food safety and quality.
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BEHR R HERERE
EENZREMPHEREERE TEFE
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Rt EEEY - BRRMEEERAZED
TR o

* Pandemic Prevention and Control and Stable Supply

During the Reporting Period, due to the impact of the pandemic in some areas,
various raw material suppliers of Want Want experienced problems such as
suspended operation and production and logistic disruptions. In order to comply
with the local risk management and control measures during the pandemic,
we monitored the production status of factories, prepared for the selection of
alternative quality suppliers in advance and strengthened in-depth cooperation
in the industry so as to keep materials in supply, share difficulties and face risks
together to ensure that raw materials can be delivered to factories on time.

RIEER  BFHE

Tiding over the Pandemic Together

20215 EELEOWETIELMESEZEADREMMEBSIRRERS  EREIFERR - AORER
EREREE ERIEECAZBRERITBERTASIMBER  HERH - EHRE—REER
% —I5E - RMAREHERESHE - SHEBTENERE - HREERZSAMAXE - BEZFHHAR
BHERTE SENHEBEEHAZEHRT PEBTE - ARILRER - BoHESIABSERE
2 AREEARXEES WEARXERN  RKXERTHABEMRE BB 7T WARENZS -

In 2021, the pandemic broke out in two important supply sites of white sugar as raw materials in Yingkou,
Liaoning and Tangshan, Hebei, causing factories to face risks of suspended operation and production and
a shortage of supply of white sugar. Affected by the pandemic, the main production area in Guangxi was

uonosuad Aljenp Buinsing sjonpold JUBpA JUBAA

running out of transportation means, resulting in material hoarding and difficulties in delivery. As soon as we
learned of this unexpected situation, we quickly contacted our suppliers. In response to the transportation
problem, we worked with suppliers to ensure stable supply by train and sea freight. The Group’s suppliers
were responsible for coordinating transportation channels, applying for permits and deploying sugar
sources from all over the country. Some suppliers took advantage of their own resources to deploy
companies from the Yunnan Province and Henan Province to support Longchang and Luohe respectively,

eventually achieving a stable supply of materials and addressing this severe challenge.

o M EERERIF * Support from Local Suppliers

HENEmRKEAENEME -
pERHERER T RIBENSIERE -
RD TR E R EZRY R R A it
ft-RREAEZRE  AL{WEMH
BERETERAKBEETEA  hERELE
BBENAR - REEEE  BEEREY
B HEERED T EEE . ERMNE
SAREEEE  *EEER  HEERT
XAEESTHALUERARN - A
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The products of Want Want depend on a large number of raw materials, so we
have reached a long-term and stable cooperation relationship with suppliers.
The Company is placing more and more emphasis on selecting local suppliers
for raw materials. From a long-term perspective, localization of raw material
selection not only greatly reduces costs, but also facilitates communication,
learning and growth between the two parties. At the production level, the
selection of local suppliers of raw materials reduces the losses incurred on the
way and facilitates the strengthening of onsite supervision and management.

At the management level, as the industry leader, Want Want will drive the



BE o RREESFEMEEEORLAE
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RMZTNER » RPRE RETT
ERAENAHESRERESHRE - &£
BEFIREREHTHR (REAHRK
AEHRFAAR) ~ BEEREDNES
BEREBEREUREE (RaBPR
REEMBRBATE) STXEERES
EEE MR

Leoh - EEEE TR RE KT K-
EARFERMAIFARL  BERERMN
ATBE  BREBTRRRATHE 7
BMBEBAFRRRMESNITRENS
2 BRERRTEZERL  EERZENE
BT EREE

c BEEBBER
EHEFIRBEEERESRENE
o BB EANEETERRE  RES1T
FEN - ZFEUNR - BRIERABETE
EmIXHE  FEERNEBRWES
TEHEEEE PEARNGDIXHBEER
H27TEITHEBNEERIES - HEER
SHZEHSHSSRMNNTES - ZRE
BERBEMNITALREGERE -

innovation and sustainable development of local suppliers. In the future,
Want Want will continue to promote the domestic production of imported raw
materials to boost the domestic sales of basic products.

Industry Cooperation

Want Want pursues collaborative development of the industry and fully receives
and accepts exchanges and suggestions from peers of the industry in order
to achieve common progress and industry prosperity. At the same time, Want
Want also makes use of its own advantages and brand image to actively
support the creation of a harmonious and healthy competitive environment in
the industry to achieve win-win cooperation.

» External Cooperation for Process Improvement and Innovation Capability
Want Want'’s progress is based on the diversity of opinions and the knowledge
and ideas of elites from different industries. The Group has employed industry
experts as technical advisors, including dairy expert Mr. Tomita Mamoru
(former director of Morinaga Milk Industry Research Institute in Japan) and
nutrition expert Prof. Tsai Jing-Min (vice president of ILSI Taiwan and former
dean of Department of Biotechnology of Chung Yuan Christian University in
Taiwan).

In addition, Want Want and Jiangnan University established Jiangnan
University-Want Want Snacks Food Innovation Research Institute to bring into
play the technical and talent advantages of the university, bring future talent
reserve for the Group, to understand and learn innovative food technology
concepts and industry innovation trends, to realize future industry specialization
and to form a complete industry-academia-research industrial chain.

* Industry Alliance Exchange

Want Want is committed to providing consumers with high-quality products,
promoting industry development and enhancing industry vitality through R&D
and innovation. Over the years, Want Want has become a member or director
of 27 industry organizations, including the China National Food Industry
Association, the Chinese Institute of Food Science and Technology, the
Chinese Nutrition Society and the China Dairy Industry Association. Want Want
actively participates in the activities held by various associations and societies,
and has been recognized by experts and scholars and awarded on various

occasions.
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TERMmIEGE

China National Food Industry Association

« RBNDEBRRER B RAITERE

Fish sticks and pea crisps won scientific and technological awards;

c BAEEL EERSZALERRERTERRIXHEEESTERES  BS
Dr. Cao Yong-Mei, Ye Xingmei and some others were appointed as expert members and directors of the
committee of the China Food Industry Association successively;
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- BEXEEL - REUARES2ERM I XN AIFAE AYER
Dr. Cao Yong-Mei and Chen Qingyan were awarded the title of Innovation Leader of National Food Industry
Science and Technology successively.

THERNBERNEE

Chinese Institute of Food Science and Technology

o BREEW - IWRK - FRERNBSZARESSNEAIFNRERAIFE |
Oatmeal Porridge, “Sip & Slurp”, baumkuchen and soba noodles won the Technological Innovation Award for
Product Innovation from the institute;

c RERITESREELEEREREEREEMBHLEREKSH L REZZSHRLEFE
Mr. Tsai Wang-Chia, our executive Director and chief operating officer, and Dr. Cao Yong-Mei, managing
director of the manufacturing and R&D group, were awarded the Outstanding Youth Award by the Institute;

- BEAEELTA2016F EREZEEAZEBEERESENFARRMIKN I SEESER -
Dr. Cao Yong-Mei has been appointed as the executive director of the institute and the vice president of the

uonosuad Aljenp Buinsing sjonpold JUBpA JUBAA

Snack Foods Processing Technology Society of the institute since 2016.

PEAHERIXGS

China Dairy Industry Association

o RERY - RERRFY - REMIERKEFHAXESHERE
Cold-chain yogurt, milk for children’s growth, “Dongchi” and creamer won the Outstanding New Product Award
of the China Dairy Industry Award;

cPESHE (BT) NABEARDKEAGRINESR_FH] |
Milk shakes, brulee (pudding) and lactoferrin yogurt won the Second Prize of the Technical Progress Award
from the association;

s ZREKEIXEEEEEFTLER  FELER - ARBEER2EEEFLE - PEARMSEAASHLE
B RS IEE R E IR o
We have won awards such as the Excellent Enterprise Award for Quality Management of the Dairy Industry,
Leading Enterprise Award, Excellent Enterprise for Dairy Quality and Safety Management, Model Enterprise
for Social Responsibility in the China Dairy Industry and Model Enterprise for Spirit in the China Dairy Industry.
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< ATERERIE * Industry Standard Setting

AERAMEERETERENEES Knowing that standards determine the industry environment and corporate
it A+ 5ERSHERREESRER compliance, Want Want attaches great importance to participating in food-
1BF > BRRETEREN  AERRITEZR related standard formulation and revision, actively safeguarding the rights

B ORBETERRE AERAZHEER - of the industry, speaking up for the food industry and promoting industry
EREEEETI0 D - FATEESE development. In recent years, Want Want has participated in more than 30
BeEEes HHEEESHEBESME amendments to national and group standards. As a member of the Chinese
BAEENEITNEITIE BRLEZLE Nutrition Society, Want Want actively participates in the formulation and
BERE BREASNBHETENSERE revision of nutrition labelling-related standards, and actively focuses on its own
B BERITEHRFBRIERLESHE - development, Want Want makes the common development of the food industry

as its corporate responsibility by integrating and consolidating the prospects
and goals of the industry.

BEmRE BRERRE

Categories of Standards Names of Standards

(REERREEZRER) (GB28050-2011)

B General Rules for Prepackaged Food Nutrition Labels (GB28050-2011
S REHAREE packag ( )

Nutrition L lling-Rel " N
utrition Labelling-Related Standards (BREBBLEEHESE) (GB14880-2012)

Standard for the Use of Food Nutrition Fortification (GB14880-2012)

(GB25191-2010-BEmZ ZE KR ERHIZL)
GB25191-2010-National Food Safety Standard for Modified Milk
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{GB19299-2015 B Z 2 EFIZERRE)
EpEs GB19299-2015 National Food Safety Standard for Jelly
Product Standard
rocuct Standards (GBIT 22699-2008 BALASR)

GBI/T 22699-2008 for Puffed Food

{GBIT 20980-2021 #}#z)
GBI/T 20980-2021 for Biscuits
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31 #BEER  2HEE 3.1 Green Management with Full Coverage

RRER Concept of Environmental Protection

RABRARBE - ZIFHRREE The Company is deeply aware that a better future cannot be achieved
THERBUFEZRNESR  BMANER without emphasis on the sustainable development of the environment. Our
REBDEIAIHEER #HERINE environmental management follows the management principle of “high
ERA WG THREAR - FEERE achievement in the early stage and stability in the later stage”. We have adopted
B BRMERBRA - AIFEKER green factory declaration, green energy development, significant improvement in
BI100% B - BEEYZIEE - 6 energy efficiency, sustainable water management, 100% recyclable packaging
RESEFHAEATREARBEAISERRA materials, zero waste to landfill, green procurement, etc. as our environmental
&t o sustainability policy directions.

iRt T g IR

Green factory declaration

RERRERE

Green energy development

RERMBAERF

Significant improvement in energy efficiency

AEREIRIS
A ERE & TN EE
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Want Want Sustainable water management

Environmental
Sustainability Policy
Directions

BA100% 7] E 4k

100% recyclable packaging materials

R TIHE

Zero waste to landfill

RERE
Green procurement

Bext Green Culture

SE2EHETERRERBERE The Group fully complies with national environmental laws and regulations
B THMEEENREEERZR - IR and continuously strengthens the environmental management system of
REEREERERFEAIRAZEEERR Want Want. As an important part of Want Want Standard Management
% (WSM) WEE—R > HRRERD System (WSM), environmental management and energy management are
5~ BERFEC S BERFTEEMN DT - 88IR strictly required in terms of energy pipeline distribution, energy records,
AR ERR REEEEEZTEE energy balance analysis, optimal energy use at energy consumption points

MER > N FEEL - RAEENIRE and management of environmental targets in order to continuously optimize
RE EERERRREEE - HKMHET and improve the environmental performance of Want Want and control the
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(EREMERENE) (IREEYERE
L) (IREEEERF) SRERE
EEFE THEZEEINREEER
RoEHTEE RMERHREEER
ZOMEE—BEF  BHEESIBIE
HEEM ERALCEE UHEBEREA
REEEEN  CEEEM  REZWE
BEEEHFMEHN  ULERBREEEZERK
EE THIEBEERMEAIRERSE -
BHZE2022F38310  KETEH12RT
RREL{E TI1SO 14001 » ISO 45001 E B
FoMEMAR  AHERBETMREER
EFIER ©

RHE-EXERARREEED &
B R ERREILAFEBEHER -
HEHA - EEAEHERRES T ER
F6081f - RETHRFHEBEF40M » H
STHEREGRE - URIMAIHE AE N
EERL T BEREEFNBRERE
EELEETEKEERDERFR TFE
R -

BRARRFREI
HEHSFRAETIRHEBMRR LE
THESWEFRLCRRZI  8F2mMA
RIT1200A » BESELEEEMNZIRE
EAEBRBOHIER - ZHEESSELE
Eib 2 T EHYHE TABRRE -

2021FERMNYERBERD AR T LR
ATENEEERIFI - 2IAIRLDB00A -
In 2021, Quanzhou Lee-Want Foods Ltd. Co.,

Ltd. provided regular training for all employees on
the theme of garbage classification, with about

800 participants.

achievement of environmental targets. We have formulated environmental
protection management systems such as the Hazardous Waste Management
Regulations, the Factory Waste Management Regulations and the Factory Solid
Waste Management Procedures to continuously expand the environmental
management system of Want Want. At the implementation level, we have
broken down our long-term environmental management targets to each target
year and then to each production base, and have refined the targets at each
level to steadily improve the environmental management performance. At the
management level, environmental performance is linked to the management’s
salary, thus forming environmental target assessment management and
continuously motivating production bases to improve their environmental
performance. As at 31 March 2022, 12 factories under the Group have obtained
ISO 14001 and ISO 45001 international certifications. During the Reporting
Period, there was no environmental violations or fines.

Being always focused on improving its environmental management capabilities,
Want Want has been conducting research on energy saving and environmental
protection and has been actively applying for relevant patents. During the
Reporting Period, Want Want has made 608 proposals in the field of energy
conservation and environmental protection and applied for 40 patents, 31 of which
have been granted, to reduce energy loss and waste in various processes by
strengthening management from the perspective of technological innovation and to
improve the production technology level to achieve energy conservation, emission
reduction and sustainable development.

Regular environmental protection training
Every year, Want Want organizes regular online and offline environmental

protection training for employees and suppliers, with nearly 1,200 participants
per year, covering all levels of supervisors of the Group’s production bases
and core suppliers. Moreover, 35 production bases of the Group also organize
environmental protection training for employees from time to time.

DE ZEEHRRERLARET HEBFRRARRER - HHE

Bt TASRRE (ABRRZ2EHA) Fl - 960A21 -
Anging Want Want Foods Ltd. has established the
Environmental-friendly Entry Procedures for Suppliers
and provided the construction personnel of suppliers with
training on the Environmental Safety Instructions for Entry,
with around 60 participants.
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BEIR

BEBREE  TEZCTIRETRE
HREEEMWERER  8F2022534
& EEAFRIRKINESHSE TR
o HA2021 B F A 4R AR R U E
B TR -

Green Factories

Insisting on clean production and creating green factories is Want Want's basic
requirement for its production bases. As at the end of March 2022, a total of 6
factories of the Group have been successfully certified as green factories, and
4 of them have been certified as green factories during the 2021FY.

NEIER BRETRIAZER i
Company name Green factory certification level Time of certification
HMERERRBERAR HEREREE TRAE 2019
Hunan Big-Want Foods Ltd. Provincial Green Factory Certification in the Hunan Province
ZEERERRERD A ZREERFETRAE 2020
Anging Want Want Foods Ltd. Provincial Green Factory Certification in the Anhui Province
A LB EREE THRAE 2020
o Provincial Green Factory Certification in the Zhejiang Province
TR AR AT i yang
Zhejiang Ming-Want Dairy Ltd. N
Jang Hing Y GEL U TR i po21
National Green Factory Certification
HEREERRERAT HERERGETIRRE 2021
Hunan Want Want Foods Ltd. Provincial Green Factory Certification in the Hunan Province
BBEE T R e THRHE
WRELRABRAA Municipal gij ulja%t: mC%ril%ati; :or Jinan Cit 2021
Shandong Want Want Foods Ltd. P v . v
Shandong Province
. BBEE T RSRE THRH
AN ERAT | MREARD RS L
. Municipal Green Factory Certification for Jinan City, 2021
Shandong Jet-Want Packaging Ltd. .
Shandong Province

3.2 HERIR - BYHEH
RIRELEY
HREFHETEEEE EEEEN

RIZER  FAHEMSEITFERRESR
B 2EHEEERTNERIZCRREE
Ko BYEBRREEHMK - 2021F &
FfEAIEA SDSIES » WEARCP4.51%
SO HYEMAEER L THEENE
o RENERER (BFEEH B
w5 BEE) URYERR (Z2 - #
X RBASEHEHEAFREEESEN

2 BRTHEATE - RMESHN
KRIRE{LRARBMT :
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3.2 Adapting to Climate and Addressing Crises
Addressing Climate Changes

Every year, Want Want evaluates the climate risk covering the entire value
chain, applies the five sustainable development strategies of Want Want, fully
aligns with the green development requirements of the National 14th Five-Year
Plan, and establishes the climate management strategies of the Group. In 2021,
we applied the IEA SDS scenarios and based on the RCP4.5 scenario to assess
the short-, medium-and long-term transformation risks (including compliance,
technology, market, reputation, etc.) and physical risks (droughts, floods,
temperature rise and other risks which pose significant operational and financial
impact to Want Want) affecting the operations and upstream and downstream
activities of Want Want. The climate change risks that we have identified are as

follows:



[ B 38

ELBE R
Risk identification

Risk categories

EAER
Existing
regulations

HREFEEEEEHZMEEKREIESIER  XTHRERSNREENRBREREHHREN -
Want Want is required to comply with the relevant disclosure guidelines of the Hong Kong Stock Exchange and to
continuously improve the disclosure of its climate information and greenhouse gas emission information.

ERESEEEMABIERPEIRR - BUFFE (PEARKANBERERES) (hEARRNERRSEEAE)
LHEEERER -

The majority of Want Want's production bases are located in the Chinese mainland and therefore need to comply
with the requirements of the Environmental Protection Law of the People’s Republic of China, the Law of the
People’s Republic of China on the Prevention and Control of Atmospheric Pollution and other laws and regulations.

HELESR
Emerging
regulations

BB PTER ARG EREEREIRBTCFD CRRBEMBIRE T M) ERFERRERIZZCEE -

In the future, the regulations of the Hong Kong Stock Exchange will require Want Want to compulsorily disclose
climate change issues in accordance with the TCFD (Task Forced on Climate-Related Financial Disclosures)
framework.

BB B B BUR VB » EERESATRE M AP BEIRSFRR S B R » HERFHNEZERERE  MRBBERELEE &
RHGIEINT ESREE IR -

With the release of the dual carbon policy in China, Want Want may join the carbon emissions trading system of
China and face mandatory greenhouse gas verification in the future, which will greatly increase the cost of compliant
operation if the relevant quota is exceeded.

ABRITHRER  SSEMAR  SBAZRHE BRI AMEREER - RREE S A EH R 2B R E xR
BN ZRER R A S EERER - B INEENBEEL A

In order to achieve the goal of net zero emissions, the recycling efficiency policy of paper, metals and plastics will be
increased. Want Want may also be subject to the imposition of plastic tax or the release of new national laws and
regulations on plastic recycling, which will increase its indirect operation costs.

B
Technology

S EEEREHRERMEERENRES » BRASEREREHNEI - FREFARAEZES o
Want Want will face raised standards of low energy performance for equipment, which may require Want Want to
invest more in new technologies and new equipment.

HREEREEE L SEBHREENRASERMNERR  EMEREERAESNRAESRANSEBHREE -
Want Want faces the risk that business partners along the value chain fail to effectively adopt green technologies,
resulting in higher costs for Want Want to seek new business partners or collaborations.

EE
Legal

AR AR B A R B E E MR HRSIERREE ARG NRE » MEREEEEFARESIRR
Want Want may face more stringent mandatory energy management systems or energy audits at the legal level,
which may lead to risks of legal actions and penalties.

REFEERERMAE N — » S H R M E R ER R A EFANE SRR
As one of the key energy consuming units, Want Want may face the risk of carbon emission allowance clearance
and related legal actions and penalties.

%
Market

RRTENAFERRE —BEZISENE T ERFARRITENELCENREEEREFHNEEEINEE (2
FEMBNTEY) - BREFNREEGRINANERBEAS  #MEERRENBERNEETEERRELE
G TAER RS

The sustainability of the food industry has been an ongoing concern. As a leading company in the food industry,
Want Want is facing increasing demands from consumers and customers for responsible procurement (including
traceability of raw materials), protection and effective use of natural resources, and thus the risk of more stringent
supplier audits and environmental impact assessments.

B

Reputation

Il

BmITEEEFIS RARRVHFRR I Db EA RS BRI RENER - BENRREBRERREZRZERN
2R BEHHEREEHRMERNSBBEELEAR -

Emissions from production in the food industry involve emissions to the atmosphere and the implementation of
carbon credits for large energy consumers in some regions. If Want Want fails to comply with the requirements of
relevant laws and regulations, it will face the risk of reputation loss due to non-compliance with excessive emissions.

SRR
Acute climate
changes

Bin ARHEANEEEMERBEMSE  LUMKRBRENRRAN  HEEMRSENEREKRTEEENE
BET BRESRAKTEEERIHREL

Extreme weather has a substantial impact on the production bases of Want Want. For example, floods and extreme
rainstorms may cause indoor flooding in workshops and affect the normal operation of production, and extreme high
temperature may cause factories to suspend from operation.

REREEE
Long-term climate
impact

*?gﬁ%gmm@i’:}ﬁﬁmﬂ% B BEEERBRENRKER  BRBRENRKSHKREESTRED  HEEEE
ERERE

In the future, due to the rise of average temperature, some regions may face serious water shortage, and the
increasing water shortage will put pressure on production, affecting the progress or even resulting in production
suspension or limited production.
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EERIRRCRR - EERY T AR
BIABREERE =5 ERERRE
T

EIYRKBEREE

TRIEE B A8 5 E FEE KBS > flan A
EHERERR  BRFERAANBTEE
Zom RERBIENEE BEEE
BERZE  BNHESE - IPE (AHIRIE
MRAPL) CEERTHSETRET
& o

BRRHT IS AERER

SEELERAYRREHTIASAERIAKE
R BRVEENREEREFRSHEBEER - LR
REEMAEERR - HENRERIERERREANE

BRREHME o

Monthly monitoring indicator of the environment

execution group

In response to the climate change risks, Want Want has established a climate
change risk management system to promote climate management strategy in
three aspects:

Establishing a risk management list

Response strategies are established according to risks and opportunities.
For instance, in order to address the transformation risk, we carry our
comprehensive assessment by using internal evaluation indicators such
as total greenhouse gas emissions, million output energy intensity, unit
power consumption, IPE (Institute of Public & Environmental Affairs)

enterprise violation record.

RIRR b EE

The Group has a corresponding environmental Climate Risk Management

execution group in place at the operational level to
monitor relevant indicators such as the volume of water
used, energy, waste management and greenhouse
gas emissions monthly, and incorporate the climate
issues in the management requirements. The relevant
improvements and indicator achievements are linked to
performance indicators and bonuses.

MEF G REE

REEERERRE - 5 0&RE KRBT
KNERIERER - A BWWFHIKE
REETA  RIGEASARINKE
IR - T SREVE R K B

Adoption of measures according to scientific assessment

In order to address physical risks, e.g. extreme weather events and water
resource shortage, Want Want makes use of the water risk management
tool of the WWF to assess water resource regions with high risk and
adopt corresponding water conservation measures.

B GS

EREERET RS - RE
BETE - 2EEREEFTE T RHE KR
EERR  EHRRERE  BRARRER

HE o

Low Carbon Commitment

Want Want seriously implements the spirit of energy saving and emission
reduction, strengthens energy conversation and comprehensively requires the
Group’s factories to formulate low-carbon production strategies, control energy

consumption and improve energy use efficiency.
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R R

Emission reduction target

o DI202081 F R EXE - $|20258)

FERRAERBHBRE TR
13%
Achieving a 13% reduction
in greenhouse gas emission
intensity by 2025FY, based on
the level of 2020FY

o 21202581 % - EERLAE A IREX

EMNENLEBZZ16%
Want Want’s Photovoltaic
power generation proportion of
Want Want reaching 16% by
2025FY

BT
RIEBENEENBRERBHERES
ERENER  BHESEERSNERE
WBEITE) - REFZIRAR15°CUT - B
AEIR20305F iElE - 2060F i+ M B 12
BERBENIEINE  RERERZLHE

EMEGBHRREREETE  |E
B RMEELRKERAERD T LT
PR TR RHE T - WiER D A EE M
FMRTRERELERAE  SEEEREE
R OB BE AU A BR 1S » DA RS 1R SR
PEREEREMA TS BBEREM

VRERBERPEREE - ARREFGE R
HEENEEERBEE - B RFAELE
TR EE AR A INEE m 2R -
BEREYNEERIFR T AT - REEHE
E-SHERR=HENRE -

Carbon Emission Target

2021 B R BEERE

Progress for emission
reduction in 2021FY

s BERBEHNEZED TIH8.2%
Greenhouse gas emission
intensity decreasing by 8.2%

s KRBENENLLFEEE
4.96%

B B

Emission reduction planning

MR EREEFSABIHR
AHISEN - RPREEFER

Refining the emission reduction
target by factory, month and year,
with high achievement in the early

stage and maintenance of target
in the later stage

o FHERBEEEBILRRBIERR
Continuously promoting

management optimization and
equipment improvement results

o EEMBEHZE
Carbon emission verification
improved

Photovoltaic power generation
proportion reaching 4.96%

Emission Reduction Actions

The extent of climate change and greenhouse gas emissions are closely
related. Want Want actively promotes its own energy saving and emission
reduction actions to contribute its own “Want” power to control global warming
below 1.5°C, achieve the carbon peak by 2030 and carbon neutral target by
2060 as soon as possible, and to undertake the global mission of climate

change.

We actively carry out carbon emission audit work. During the Reporting
Period, we have started the carbon footprint evaluation in Shandong Big-Want
Foods Ltd.. We have also launched greenhouse gas verification projects at
some of our production bases for the purpose of mapping the carbon emission
pathways of the Group’s products, so that we can specifically incorporate
our carbon emission control pathways into our work plans and help achieve
our greenhouse gas reduction strategies. In the future, we will achieve full
production base coverage for carbon emission audit. Meanwhile, we have
started the assessment of carbon emissions in upstream and downstream
value chains, including purchased goods and services, capital goods and
other categories, and we plan to further promote the coordination of data in
scope 3 in the future.
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SaNEHEAHRAREERR
(WCM) - IRAHEREETERR
(WSM) EREEEMED - RATEE

BEETEEL  REABRMBMRE
WEEREREMAIR - BARRME - F
PR ©

BERBHBER

. . . . 4
Emission indicators of greenhouse gas

Thanks to the introduction of Want Want's World Class Management System
(WCM) and the integration of Want Want Standard Management System
(WSM) in all production bases, we have continued to promote management
and technology innovation through production process optimization, equipment
replacement and technology renovation, so as to improve energy efficiency
and reduce carbon emission intensity.

ERER R A 202181
Categories and names of indicators 2021FY
=__ i 2 i
s —ame i 206,755.50
Scope 1 emission Tonne
SIS —HFRERE WEBTARBER 8.99
Scope 1 emission intensity tonne per million RMB of output value ’
RR=Ha " 346,750.00
Scope 2 emission Tonne
B A/ A R 15.07
Scope 2 emission intensity tonne per million RMB of output value ’
ﬁ@cm §/= & i —1
B E R E o 7 553.505.50
Total greenhouse gas emission Tonne
BRERBHREE® WEBTARBEE 24,06
Total greenhouse gas emission intensity® tonne per million RMB of output value '

= 3
Cate *ﬁfffi%fﬁes of 202181 5 202081 5§ 201981
9 indicators 2021FY 2020FY 2019FY
BREREHHE A
Total greenhouse gas emission Tonne 553,505.50 550,015.00 523,465.00
R WEBTARBER
Nl i CARFS
%‘%m:%ﬁiﬂiﬁﬂlﬁ}; . .. 5: tonne per million RMB of 24.06 26.21 27.47
Total greenhouse gas emission intensity
output value

¢ 2021 HE-BERELERAARELNRERERN SR RERBLSNMNEEHIRFTSELNRERBHN - RAREZHREFRE (Rf -

BERE - R ABRACEEZRBHBRES ZEREERAT) ) c BHHHREFRERN QONMEM012FFEEBEEFAFH_SLBIRETF) -
Scope 1 greenhouse gas for 2021FY includes greenhouse gas emission from natural gas, and Scope 2 greenhouse gas includes greenhouse gas emission
from purchased electricity and steam, etc. The natural gas and steam emission factors are derived from the Guidelines for Accounting and Reporting
Greenhouse Gas Emissions from Food, Tobacco, Alcohol, Beverages and Purified Tea Manufacturing Enterprises (Trial). The electricity emission factors are
derived from 2011 and 2012 Regional Power Grid Average CO, Emission Factors in China.
° BEBESSARMANEESRBREERN  BREREBHINBBENSGTEERE -3 TR -

To ensure data accuracy, the output value of GHG emission intensity data to maintain the same statistical range as the GHG emission data.
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EMERER H- £V EREZITIBIER D i g

Biomass Utilization-Biomass Fired Steam Boiler to Reduce Carbon Emissions

HERAERRERATBE2017TF4AHERRE —EEAREENERRNEYIRBERNEERS  £YER
BNEERS—RABLBHRE - RE  BRE - HEERNHEEZRN  REBRKTRLFEHI7 447THEEBRS o
BREAEMERBFEENZE R 1. 46BM — S (BIEREMR - REA172,556M 2 E2%5 B
5.30BME — S b)) o

Hunan Big-Want Foods Ltd. has been using biomass fuel-fired bio-boilers for steam production since its official launch

in April 2017. The main component of biomass fuel is a new clean fuel made from wood chips that are crushed,
mixed, extruded and dried. During the Reporting Period, we used a total of 47,447 tonnes of green steam. The steam
generated from the use of biomass fuels reduced carbon dioxide emissions by 14,600 tonnes (as at the end of the
Reporting Period, 172,556 tonnes of green steam has been used cumulatively, reducing carbon dioxide emissions by
53,000 tonnes).
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20110B14 BuipEaT YlIM JUBAA JUBAA USSID)

HEREEREHAEHETRECERRER  HPEMNEBLREEN2022F 20 - HRBES 1MW  HEERL
REBEN2022F3AGHE - HRBBERRES2MW - BB REEN2022F3AGHE - REBE14AMW - BER
HHR > RFHERRAER273MW  REHRERFHEN1.817BE  HERNF BB 458N o R - 3HM
BERETMAKRRBEEMS - FATHARRSFEBARERB S ETBOMW - FRIDIBENC.4EW - SEEBHESS ISR
16% °
During the Reporting Period, Want Want focused on the implementation of green energy projects, of which the
photovoltaic power generation system of the Guangzhou main factory was connected to the grid in February 2022 with
an installed capacity of 5.1MW. The photovoltaic power generation system of the Hunan main factory was connected
to the grid in March 2022 with an installed capacity of 5.2MW, and the photovoltaic power generation system of the
Anging main factory was connected to the grid in March 2022 with an installed capacity of 1.4MW. As at the end of the
Reporting Period, the cumulative installed capacity was 27.3 MW. During the Reporting Period, we generated about
18.17 million kWh of electricity, equivalent to an reduction of carbon emissions of 14,500 tonnes. In the future, we will
continue to increase the installed capacity of photovoltaic power generation and expect that the total installed capacity
of photovoltaic power generation will reach 80 MW in the next five years, with an annual reduction of 64,000 tonnes of

carbon emissions and a green power generation ratio of over 16% at the Group level.

a oy oir oo ol vim il
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Y imRE AR > S1E3 Fit bk
Logistics End Actively Reducing Scope 3 Carbon Emissions

HEARERYRNBEEXELZEKASMESANERERE  BEREHR - SMXEHEMNGEER2018
FH84% » BIEMEITY% AR BH2EER AR - B RMARMEIR  ELHERSR  #EHEER £
BRmNHEERSFANDBEN15% @ AR T HAE RV R EE N -

Want Want's own forklifts used in warehousing and logistics fully adopt the strategy of replacing diesel forklifts with battery
forklifts. As at the end of the Reporting Period, the proportion of the number of battery forklifts has increased to 97% from

84% in 2018, and diesel forklifts will be fully phased out. At the same time, we have adjusted our supply factories, optimized
our supply routes and shortened the supply distance. The supply distance of the Group’s finished products has been
shortened by approximately 15% in five years, thereby significantly reducing the carbon emissions generated during the
logistics phase.

BE R A Energy Commitment

REREAGE GIFERAEREARE Want Want is committed to continuously improve energy use efficiency,
BRSOEFREARERREEE U TH develop green energy as its long-term development goal, continuously
ZERLLER RARREERR - implement optimization of production lines and improve the energy

management performance.

EREERE Energy Management Targets
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BEREEEEZ 2021 FREREHERE

BREERS
Energy management Progress of the energy Ener n?;;igei;fnij lannin
target management for 2021FY ay g P g
® 20258 FAH¥E 202088 o 2021815 [E1Eb 202081 F BEIR o DATHERE » BILFE S
FREREARRER RERL TEI% © Analysis of energy consumption and optimization methods;
10% o Energy intensity of 2021FY o EIRMBEHIREIL
Energy use efficiency down by 9% year-on-year Key equipment energy saving and optimization;
improving by 10% in as compared to 2020FY. o W{LEFEEEIRAET o
5853E¥ 28 Cazared Strengthening the energy saving management model.
REREIRITE Energy Management Actions
KABEILTHRRERZEHRER - The Company has established an energy management control procedure

HEEBEREREEYITMESEER to set the Group’s energy targets and break them down into various
o PERASREEEMZBER production bases, with 35 production bases in Chinese mainland required
ERGHTHERER  ARFEERS to record energy consumption daily according to the procedure, which is
MTARERMWERRRLEZEBZER used to calculate and analyze the energy efficiency of different products and
B e SERAEEAINAFNBIRE control the achievement of targets. The long-term environmental targets are
RBBEESMIAES—BEEF BEEE broken down to each target year and then to each production base by the
PHRBEBREEREN  SEEEM DB Group. The target for each production base is further broken down to each
BRESTA ERZESEMERERE production line for each month. Each production line is required to meet the

BE  HRKREEENERERERERE energy consumption and environmental targets. In the case of failure to meet
HiER BEHREESIMEFRILSE environmental targets for energy consumption at production lines, we will
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RAFE - RMBRETREEZHEF conduct an analysis of the causes and develop an improvement plan. We

E #ERRREESENERMAER have set up an incentive system for environmental targets, and the results of

ZRRA  HRESHN - the monthly environmental target achievement is included in the performance
appraisal system and linked to bonuses.

WMEMR KMERREEIEBB During the Reporting Period, we have strictly required all of our production bases
HEEL  EEELMAEBREEREAD to carry out energy consumption analysis through both system optimization and
REEEEMBEREREDIN  BHONE management optimization in terms of energy management, and are committed
FreRERAME  BRERREZE  HMN to improving energy use efficiency and reducing energy intensity. Our energy
BERCHFEMT ¢ consumption is as follows:

REFUH R

Energy consumption indicator

(®)
)
g 2t 2021815 202081 5 201981
= Energy consumption indicator® 2021FY 2020FY 2019FY
)
=)
= MNEENFEAZ JKFLBF
QE) Purchased electricity usage MWh 365,996 355,044 323,946
3
= RAREAE JKE B
% Natural gas usage MWh 1,034,086 1,047,532 962,700
— = =7 YK E<
o EAFEAE JKFL B
99,: Steam usage’” MWh 334,982 336,328 361,812
=}
© BB RES JK FLBF
E‘-? Total direct energy consumption MWh 1,034,086 1,047,532 962,700
o
5 B EREEE JKELBF
o
® Total indirect energy consumption MWh 700,978 691,372 685,758
= A Lk = N 1% =
=] Eb*%%@z JI:JF_LH?I
Total integrated consumption MWh 1,735,064 1,738,904 1,648,457
- . MWh per million RMB of 75.41 82.87 86.49
Integrated energy intensity output value

HEEL

System Optimization

WEHR > BB T (RRRIEXERINE) - MBRREREES RAREREMT  UHHES-HERNED R
AIREBEMETAL  EHRHHRREBLHETER  BAEBIMEBNSEMURTRERRRE  BDRE
BRAEEFEA  UINEERER » #EEEEMR B -

During the Reporting Period, Want Want revised the Energy Operation Management Regulations, with new energy
management division principles and management responsibilities added and the division principles and management
responsibilities for each type of energy refined to focus on the management of energy management loss, analyze the
reasonableness of management loss and identify energy leakage points with big data, and distinguish whether energy is
used reasonably, so as to strengthen energy management and reduce energy consumption from the management level.

° EERRHEEEERARER  BEEREERINEE ANETHE - SHESECBIT 2589-2020 (AREHEFETEER) HRERMIEHM(WRIFH R AT HHER
BRIBESEE(WBCSD)EMHN CAEREZERR) (GHG Protocol)

Direct energy consumption includes natural gas consumption and indirect energy consumption refers to purchased electricity and steam consumption. The
calculation refers to GB/T 2589-2020 General Rules for Calculating Comprehensive Energy Consumption and the GHG Protocol jointly released by the
World Resources Institute (WRI) and the World Business Council for Sustainable Development (WBCSD).

! BEEEERENERRBEEENRERTNRERERE -

Includes the energy use of green steam produced by the Group using biomass-fuelled boilers.
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RIFEEEL

Equipment Management Optimization

HEEMFARSEIGESR - BRYUEHEERE - TESHRERBETEL AR TERARBIERER

Want Want regularly carries out energy-saving modification projects to continuously improve the energy use efficiency
of equipment by optimizing and replacing key energy-consuming equipment and old, high-energy-consumption
equipment.

HEHR > AAFAEREETIERFELERIRREC8M - BRUMBT KEERBETKE - ZBEERES -
EIEETREBUES H R - BFTETE830BE - BINMR MBS - HENRDuEHENRT 4390 -

During the Reporting Period, the Company implemented 608 energy-saving proposals for production process

optimization, replaced screw-type ice machines with magnetic suspension ice machines, centralized control of air
compressors and energy-saving modification of baking furnaces, saving a total of 8.3 million kWH of electricity and 1.1

million cubic meters of gas, equivalent to a reduction of 7,439 tonnes of carbon emissions.
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33 ERMER > BURAER 3.3 Resource Recycling and Daring to Practice
KEREEAR Water Resource Management Commitment
EMBFEBEIEENKERTEE We continue to focus on the sustainable development of the Group’s water

BE RBEEKEEEK  BREBB resources, and in line with the Group’s water management strategy. We
EE2030F AIFERRBEE  BAATEA pursue the United Nations 2030 Sustainable Development Goals to achieve
REXNREHENHEETISES access to freshwater and sanitation and hygiene for all and manage them

I o sustainably.
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KEREEBR

Water Resource Management Target

KEERE
Water management planning

KEHEEE

Water management target

o FRKERRTL - HEEREAKEA
Conducting water risk assessment and
promoting optimal water use principles;

* MAAWSH B KHENAEE @ Li§
E28REEE M PIFEEEBAWSEE -
EEMEBE KNS BRRIERE S Bt
RIS -

Joining the Alliance for Water
Stewardship (AWS) as a member,
and will continue to promote AWS
certification at 28 production bases,
promote water conservation among
suppliers and guide stakeholders

o E)202581 FAH¥E20208 F R EREARRA10% °
Increasing water use efficiency by 10% by 2025FY compared
to 2020FY.

20218 K EEREE

Progress of water management for 2021FY

o 2021 FE 2P EIR R TR AKZEEE20208 F#F o
The Water intensity of all our factories in the Chinese
mainland in 2021FY remained at the same level as that of

2020FY. to implement shared watershed
management.
KEREETH Water Resources Management Action
RME20210 FHKERFERED
T

Our water resource usage in 2021FY was as follows:
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KERFERER B 2021581 4F 202081 201981
Water resource usage indicator Unit 2021FY 2020FY 2019FY
EERBAEEKE -
Total water intake for production - 9,033,597.00 8,244,659.00 7,835,049.00
) Tonne
and office
R AKEUKE T
Municipal water withdrawal Tonne 8,309,355.00 - -
BARKERUKE® 7}
Natural water withdrawal® Tonne 724,242.00 - -
EERBDBUKEE WMEBTARMER
Water intake intensity of Tonne per million 392.61 392.90 411.10
production and office RMB of output value
KEIAZ U
Volume of reused water Tonne 593,790.00 - -
Water con?uur?lﬁﬁt?;ffdicator for B 20217 % 202084 % 201984 %
P Unit 2021FY 2020FY 2019FY
products
RBRERAKEE o
Water consumption intensity WK /MR A 3.06 2.90 2.89
Tonne of water/tonne of products
of candy products
KEERHKZE o
Water consumption intensity of WA /W 2 3.60 3.79 3.89

rice crackers

Tonne of water/tonne of products

¢ SEBAKEEUKRER T AOKR - KEEBREEFEBEERERERETIUK
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The Group's natural water sources are groundwater sources and the Group has strictly complied with the relevant laws and regulations for water extraction.



HERERAKEE

T 7K /T 728

Water consumption intensity of 2.74 2.87 2.90
. Tonne of water/tonne of products
dairy products and beverages
Bt EMBAKEE
[=N=] 152, E =
Total water consumption WKW 2 2.90 3.03 3.08

intensity of products

Tonne of water/tonne of products

Ik BT

REREE FAWWF Risk Filter# 1T & i 7k
BB R o BT EBIREEE MR
@K (Basin Risk)s¥2>3.3 ' BFEE
HRBAEEBEN1% HURMSELHFE
FAK BB Y 4 3R 4 B Bt TE 2 B IR K FE R
(Water depletion) + 7xE (Quality) - 7K
&5 (Baseline Water Stress) HVES#E K 5F
& WIRBFDRBEBEELRRE - $IE
FEEEE - KB TRZIEREIEE &
BROKEIERKESHE  SREKEMHE
HERSTTEERESTER -

ZFHKERFIEHEETREE
A BMMKEHFEEBEERER &I
BHNEFEARMPNERERDRHES R
L RMR R RIFEEERNAK -~ HEX
EREFERNEMAHERZERE - &£
WWF Risk Filters¥& - EEABE=EZ
HEFFEERIERAR  HREEREKER
BB B AER > RMASHEET USE
KEBIEY > HEHEFBAREKER &
BEEESIEAKBEERAKSTE  HEHE
BE—  Ei/KER -

KETREFAIHIE
HHEY T EENEREHER » &
FEXHEEEEREEERR (WSM)
MEEES  BMFET KEREAME
B BVEERR - AESGIT{EAEH
EEREEREGNRFNEBEER &M
ERFELEEEBRBEFERSARLRE
HUKE - #ik8  BRKE - AMEZE
SsEAEEREMESEMRE - M~ B
BiX REESEFHEETRAERR
EEER (WCM) NWEHEREEEER

Water risk evaluation

Want Want uses the WWF Risk Filter to evaluate the water risk of its
production bases. According to the assessment, the Basin Risk score of 9
production bases exceeded 3.3, and their annual production value exceeds 1%
of the total production value. Therefore, we continue to monitor and evaluate
water depletion, water quality and baseline water stress at the few production
bases with risk of water use on a regular basis, and evaluate the potential risks
based on the scores to formulate countermeasures, e.g. watershed restoration
for water quality decline, flood contingency plans for heavy precipitation and
drought contingency plans for high water consumption sites.

Our water risk assessment applies to suppliers as well. In respect of the
products of the Group, our water footprint is mainly relevant to our key
raw material suppliers, so we always insist on including the environmental
impact factors of suppliers, such as water use and drainage, as part of the
consideration of our suppliers. As assessed by the WWF Risk Filter, three
key suppliers of the Group are subject to watershed risks. For key suppliers
with watershed water risks, we have organized training on sustainable water
management, promoted water management among suppliers, encouraged
suppliers to set water use targets and water consumption plans to join Want
Want in conserving water resources.

Water Resource Conservation System

Want Want has established a comprehensive resource control procedure,
which supports the stable operation of Want Want Standard Management
System (WSM). We have set targets for the efficient use of water resources
and established a monitoring system, with the ESG working group tracking the
steady implementation of the Group’s resource control procedure. We require
all production bases to keep daily records of the amount of water that is
withdrawn, discharged and recycled according to the procedural requirements.
We continue to implement the Want Want Standard Management System
(WSM), which incorporated the World Class Manufacturing (WCM) system, in
35 production bases nationwide, which centred around areas including quality,

BIE  HERERRE 75
Environmental, Social and Governance Report

(@)
G,
®
@
=
)
S
—
>
=
3
=,
=
=
-
@
©
o
=
@
T
X
o
o
=)
3
®



®
G
@
@
2
)
=
~—~
5
5
=1
2
—
=
—
()
)
o
5
@
3
)
o
=
o
)

(WSM) tRKEEEEAEWCM (World
Class Manufacturing) * FER A AR EEE
BNE HEEAKIBREE(REE
ISR T KRR © 2021 B F E Bt
BEC)EERKEBHBEHK1EM ; 2)
EBHIRSHKFEEHEI NN BREEER
BIRR AR EKE AR ETEIK2EN -

AERE 420204 hn A AWS 1] 335 48 7K B
BRAEE  UBESREEREMMPRE
EHEAWSRE » EEEMNIESIT » #
EHERS KNS ENZBE S ERR
AR REHR BENEERRBER
’Z\‘EE‘,ZEF)\AWS@IF%EH%,%E*ﬁ}‘E%fE
BRER UEEERMANIER—-RITE
EMNEIREREERIAHET FEKER
BATE . 2HEETKERKESE o It
S HEREREMRERQTXETAWS
B IFEKERREANIER  HiEE
BAELNKERKRBEEEER 818
EHEEBSEHRERE MR - FFERER
ftrEsE > 2 EHARUSEMETE  LEK
EEGIE - KT KE - ZR2EAKEK
HERBANERREFE  BAEERE
WMo ERMHE_BAEEEMBEREKER
RZERZEER  LEEEAGREE
Ei g — @R B A o

r J |\ II/LJ\JF:&AWS7J<
AWS Water Resource

Management Strategy of the
Guangzhou Main Factory

Environmental, Social and Governance Report

IR

efficiency, energy saving, water conservation and environmental protection,
and apply the methodology to implement key improvements, process
optimization and equipment modification for water production to enhance
water use efficiency. Key improvement measures taken in 2021FY include: 1)
the vacuum pump water-saving project which promotes water saving of 10,000
tonnes; 2) promoting factories to conduct water balance analysis at all levels,
prevention of water leakage from old pipelines and reuse of steam condensed
water, saving a total of 20,000 tonnes of water.

Want Want joined the Alliance for Water Stewards (AWS) as a member in
2020 and will continue to promote AWS certification in its 35 production bases,
to promote water conservation among suppliers and guide stakeholders
to implement shared watershed management under the guidance of the
standard. During the Reporting Period, Guangzhou Want Want Foods
Ltd. introduced the AWS International Water Stewardship Standard and
has taken the lead in launching a series of actions both inside and outside
factories. Guangzhou Want Want Foods Ltd. has formulated an annual water
management improvement plan to fully implement sustainable water resources
management. In addition, Hunan Big-Want Foods Ltd. has launched the AWS
International Water Stewardship Standard Pilot Project to benchmark against
the leading international water resources and environmental management
requirements. The management team will conduct a comprehensive
sustainability assessment of the manufacturing site, its watershed and
supply chain, and improve the management performance in terms of water
management system, water balance, water quality, safe drinking water and
sanitation facilities and ecological protection. This is the second production
base of Want Want to proceed with the international standard project of water
management system and the first pilot site among its dairy products and
beverages production bases.

KE R E e E
Water Resource Risk
Management

FHRZTEKREIR
Exploration of Diversified
Water Resources

B oa+ i 5 3%
Development of Prevention
Technologies



EERINEE IS E bl

Water Conservation Project and Related Training

EBEEHEEHKBUEER EZELEENER - SERFIAHK
BRETIBBERKER BHERERS  SHBZRT PREIEE  BALK
e~ BEBAK BRTERK N7 IHERKER - ZELEEHE
E-BXRXEEARMBTEBEACA - FEEAZRNTRE  EERAT
BE|MEHAHHERKEST,689M ; HTEB—BREHH EERL#EE
HEEEETHERREME  FORSHMERNRERK - BER - KE
BRRE #ARKBRREEYIRBEE - |REHAN - BOKBEERLHY
XEIR#83,800M °

The Group has been pushing ahead with the water-saving modification
project, which has been implemented in several production bases. In order
to effectively utilize reclaimed water, reduce the tap water consumption by
factories and save energy costs, Shuangcheng factory installed a main pipeline
for reclaimed water, connecting the water supply for lavatories, replacing tap
water and reducing the consumption of tap water at factories. There was a
potential leakage in the pipe network of a tap water pipeline in the southern
area of the Anging main factory, a result of the underground pipeline being
in use for a long time. After an open pipe replacement, during the Reporting
Period, 81,689 tonnes of tap water was saved. The fire protection pipeline in
a factory area of the Zhejiang main factory was repaired and maintained, and
the fire protection pipeline was laid in the open pipe to solve the serious water
leakage caused by rusting. After modification, the water pipes were exposed
to the surface, so that irregularities could be detected and dealt with in a
timely manner. During the Reporting Period, a total of 83,800 tonnes of water
resources were saved in the water-saving modification project.
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RN E S
Training on Water Saving Project

REMR - BEBRE T HITEKEI - UTEKERANGEIRIA
B NAEFSAPEEKNERY BB —REMEHE T KREw ZRURE
KRERNEEN - BEKBEKZESN  BRIBRENKERERREHK - B8
SREINEINBONHZZE TE B EERANER - FEESQE(C
SHBEKNERN  BREREKTE - BIKEREISEEREEFETHE
2REC  EIEERET100% ©
During the Reporting Period, Want Want conducted routine water
conservation training. Taking “water conservation is the proposition of the
time” as the starting point, it introduced the importance of water conservation
in China in the new era. At the beginning of the activity, we emphasized the
importance of water as the source of life and water resource conservation.
Through an analysis of the water conditions, we learned about the water
resource and energy crisis in China. By means of training conferences
and lectures by trainers, the staff had a deeper understanding of “water
conservation”, so that every employee of the Group was aware of the
importance of water conservation and would actively carry out acts of water
conservation. The target participants of the water conservation training
included all staff members of the Public Works Department, and the training
coverage rate reached 100%.
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B EEEE Packaging Material Management Commitment

R SFER T EEMBNERFA Want Want continues to focus on the effective use of packaging materials.
BB REHEESERHRRBHE We are committed to working with our supply chain partners to reduce non-
WO EBNEZERBNE  WESBEEREB recyclable plastic waste and to gradually achieve 100% recyclability of
FHI100% A E1LR o packaging materials.

BMEEERE Packaging Material Management Target

BMEERR B ERRE

Packaging material management target Packaging material management planning

o FHEAMAI100% A B © o IHEHEFSOEMAFERR
100% recyclable packaging materials. Continuously promoting the sustainable
development of green packaging materials;

» FRBEMEELHTE
Commencing research and development
of lightweight packaging materials;

202181 F M EEERE * FRBEMBIRIFIERT |
Progress of packaging material management for 2021FY Commencing research and development
of innovative packaging materials;

© 2021814 - DR HTEREEIO% © e

90% recyclability of packaging materials in 2021FY. Implementing packaging recycling projects.
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EmNERMBNAUEZEE(t  RR How the packaging materials of food products can be made greener and more
bt —ERHREEENER  KMBEKRE environmentally friendly has been the focus of the management of Want Want.
TREREAREREBERZE  EURRE We strictly comply with food regulations and food packaging standards, and
ZHART BLEEMRNRE - EA on the premise of food safety, reduce the wastage of packaging materials,
FLEEMRREEH  RESEMBHN apply simplified packaging and environmentally friendly packaging materials,
B EERAREEMBEEL - BRE promote the recycling of packaging materials, and actively carry out research
BAEEME  WHEREBEMBNIEE and development in relation to lightweight packaging materials, the recycling
BR o and degradation of packaging materials to help realize the sustainable

development of packaging materials.
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BEMBFEREE 2021815

Packaging material consumption indicators 2021FY
BIEERE B 3333
Total consumption of packaging materials 10 thousand tonne ’
AEBEEA IR 21 1757
Wooden/paper packaging material consumption 10 thousand tonne ’
TEREEMAE B 715
Metal packaging material consumption 10 thousand tonne ’
BRERMEBAE B 8.61
Plastic packaging material consumption 10 thousand tonne ’
EAFSCRSFIAMBARBEN AL E e 45.40
Number of FSC and SFI certified cartons 100 million ’ ®
BENBSEESHIEE . &
. . . . . % 17.60 S
Proportion of packaging materials per production unit =
e BHEETARBER 5
Packagin magzii%n{:u% tion intensit 10 thousand tonne per million 0.0015 -
9ing P y RMB of output value =
BRIEFEME R AT = AR A28 0 2
. . . . . Yo 45
Percentage of recyclable materials used in plastic packaging materials 3
R EENE T A E R D 1 L . -
. . ) . ) % 70 r
Proportion of recyclable components in plastic packaging materials 8
Q
BREEMHERBER 0 5
. . ) Yo 26 @
Product coverage rate of plastic packaging materials -
o
RERE2021 81 F B B 2 AT RHE X Packaging material performance of Want Want in 2021FY %
®

EEFMFAYRRESESE » KM In the area of logistics and express delivery packaging for e-commerce
BRREARBRENLLA  EEEELS platforms, we actively increased the proportion of delivery of goods in their
MZXFR > REHR > FHHFENEE original cartons and promoted the secondary use of used cartons. During the
WFEFAECHI0EME - Reporting Period, Want Want saved over 400,000 cartons.

BPRBREHRNERTZEZCEHE During the Reporting Period, we conducted a number of green packaging
MR ABETZETEREEER & studies and implemented a number of recyclable packaging projects, making
EEBMABERE - REMBFA - FH significant breakthroughs in weight and volume reduction of metal materials,
EHNFEEBRARRE utilization of environmentally friendly materials and saving of consumables.

T EUR R R TE B

Aluminium Lid Thinning Project for Canned Beverages

AEEA206DIREEERAEERR—EFA2IMMEEME » BRAE0.22mmEENER  EEHRERDT
0.01mm - {BE—F ] LAETQERM AL 194 008 > $HE2EEE L > BENMECERNRSOEMMIMNFER -
245mIERRHER R F0.20mm TAMERA0.19mmT5H & » 145mIBCEHER R RAY0.18mm T58 K A0.17mm DR8
ME—FUUENEOEER,191 SO -

The 206D aluminium lid packaging of Want Want had been using materials of 0.23mm thickness. After switching
to 0.22mm thickness materials, although the thickness of the materials is only reduced by 0.01mm, this can save
aluminium consumption in the amount of 194.9 tonnes in a year. In respect of the upstream end of the entire industry,
the thinner material is also conducive to saving aluminium consumption by aluminium processing plants. With the
change of packaging materials from 0.20mm T4 to 0.19mm T5 for beverage cans of 245ml and from 0.18mm T5 to
0.17mm DRS8 for beverage cans of 145ml, 1,191.1 tonnes of tinplate can be saved in a year.
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HResBEARE

Green Label Transformation Project

AR R AR BRI TF - TEIE2RRIERR R R S EEUS AT SR - |MEMA - HAEEH
HENEZLERAPRERZRREZE > AR RERNERAEZTEARREREMWRE  TUEREEERE
B & A HFE ©

Want Want is actively engaged in the research and development of green label technology and has continuously
made new technological breakthroughs in coating technology and coating materials. During the Reporting Period,

we have adopted powder coating instead of liquid coating for the spraying of beverage tin cans. Since the use of
powder coating does not require the use of thinner and other solvents, consumption of spraying solvents can be
effectively reduced.

EEZEMAE  RMRAEREBERNEMECUEN2EREMN - ZEMTHERRI SR DX ERNER - &M
PRIEBEIRIHAE

In terms of spraying technology, we have adopted the double primer spraying technology instead of the previous full
spraying technology, which can reduce energy consumption by eliminating the use of secondary ovens.

BEMEEL

Packaging Material Optimization

(@)
&
)
@
=)
o
=)
—
o
=)
—
2
—
5
—
®
)
a
5
@
T
)
Q
=
Q
o

BMEBRESEMERLT D  HESRMBEE @kt - KFEH380kgAEREHK A 180kgEE=E
o RENBRERKRSBHMES @ 818 RAK44008/F - HERRIRS45H/F - HNBEEM P AEANESRER -
HESEEE—JE (PPAPEME) » AREREEE100%AIEIUL

We actively sort out the direction of packaging material optimization and promote the use of lightweight and
recyclable packaging materials. We have changed from using 380kg load-bearing five-layer cartons to 180kg
load-bearing three-layer cartons, which ensures the anti-pressure quality while reducing the weight of packaging
materials, saving 440 tonnes of raw paper per year, which is equivalent to reducing carbon emission by 845 tonnes
per year. As for the composite film used in the cover packaging materials, we will gradually switch to using a single
film (made of PP & PE materials) and achieve 100% recyclability of composite film in the future.

P BE S ER T EE L ER AU RS

Material Development and Material Optimization for Material Saving

R EBERERR

Plastic Tube Thinning Solution for “Popsicles” of Want Want

HREHR - EEFEREBHEBNFHEEET TMREE LT REMHERL  EESBETENERT » &7
HKEMEEHRITREERS3R  FREZUENZRIERER  RLFHOERBHN FES50M

During the Reporting Period, the research and development team of Want Want conducted material screening on
the performance of plastic particles and developed the best material ratio to reduce the weight of the product tubes
of “Popsicles” from 3.7 grams to 3.3 grams without changing the strength of the tubes, which is estimated to save
50 tonnes of plastic particle weight per year after equipment modification and full line promotion.
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3.4 EHIFR  B2OERA
5 R

ARG B ERE SRk - A
BB THRD R BN - B
BENEEOREL - BR(L - BELD
RRA - AREEVERER BEREXA
AR -

SRERER

BREEER

Pollution management
target

° BMIREEERIEN  BIEZTHEY U

RE

Strictly managing exhaust
emission to reduce the
concentration of pollutants;

o SSKBRIERZER100% @ 5KE o

EHERR » PRAKES K R EY S5 2
B

Achieving 100% wastewater

treatment rate, meeting L4

wastewater standards and
reducing the concentration of
pollutants in wastewater;

o FHERBERYTEHE -

Early realization of zero waste to

landfill. ©

75 R I

HFHEEEER (PEARAMEK
RIBERMAEZE) (REARKMBEKITHR
FioasE) (PEARIAMBELRSRRESE
E) EEEERN (RRSRMGEHRK
B#E) COsKEESHHEE) SHESER
BE . BEEEER  BK- BRUYH
B BAHET REUREF(CRE - £E
ERMAEY (VOC) HHERE  BIER
REEME - BERUBERYETRFERE
Bl EESLEEEMGREMRRLIRE
REVSHENBOTH AR - 8FEHMMER
PESERSEEK  BREREEERTE
SHEEMBETERER  STHSTK
UE 5 K BE R AR E M A AR N S TE AR BE ORI AR
FUZEHRRBREERMECBAE
o HIEETERER - REMREE
REERRIREH o

3.4 Pollution Control and Full Commitment

Pollution Emission Commitment

Want Want is committed to enforce strict requirements on its own wastewater
and exhaust emission standards and continuously reduce exhaust and
wastewater emissions. Insisting on the 3R principles of waste management,
being reduction, resourcefulness and harmlessness, Want Want will expand the

waste management practice to achieve maximum reduction.

Pollution Emission Target

2021 SR ERERE
Progress of pollution
management for 2021FY

RERERRR TSRERAE > 2021 FRS AR
b HERE12.40 ;

Want Want has carried out low- NOx
modification of boilers to reduce NOx
emissions by 12.4 tonnes in 2021FY;

Bi5 kb EERMNE R CODHEMK ;
Implementing technical reform of sewage
station treatment to reduce COD emissions;

ABBERERERSRHE
Retirement of filter presses to achieve waste
sludge reduction;

S5 RIBERE100% ;
100% wastewater treatment rate;

BYERYTIEEANER

Establishing a zero waste to landfill pilot system.

SREERE

Pollution management
planning

o RETMABREERA » F5KHEE
o OREFEE - BERERSE
BRBEIREE ;
Continuously increasing
investment in environmental
protection with requirements
on sewage discharge, fume
purification and exhaust
emissions continuing to be
stricter than national standards;

o HEEEYTHIPEZR  ME
EEREEYREL  BRE
BEE -

Promoting zero-waste to landfill
system and strengthening
the management of waste
reduction, resourcefulness and

harmlessness.

Pollution Control Measures

Want Want follows the national laws and regulations such as Law of the
People’s Republic of China on the Prevention and Control of Atmospheric
Pollution, the Law of the People’s Republic of China on Prevention and Control
of Water Pollution, the Law of the People’s Republic of China on Prevention
and Control of Soil Pollution and other relevant emission standards such
as the Comprehensive Emission Standards for Atmospheric Pollution and
the Comprehensive Emission Standards for Sewage, and strictly manages
the emission and disposal of exhaust, wastewater and waste. We have
formulated the fume purification standards of the Group, the volatile organic
compounds (VOC) emission standards of the Group, and strictly required
the fume and VOC emissions of the Group to meet environmental protection
standards. Each production base of the Group has obtained discharge
permits in accordance with the requirements of local environmental protection
laws and regulations, and regularly commission third-party professional
organizations to conduct regular monitoring of wastewater, exhaust and noise
in accordance with the discharge requirements every year. Each factory is
equipped with online monitoring equipment in accordance with local laws and
regulations and is monitored by the environmental protection bureau and the
head office management unit, so that the effluent is monitored in real time.
No environmental fines being charged for any incident during the Reporting
Period.

BIR - HERER®RE 81
Environmental, Social and Governance Report

(@)
G,
®
@
=
)
S
—
)
=
3
=,
=
=
-
@
©
=
=
@
T
X
o
o
=)
3
®



FERE Y2021 BY SF R SR BE AR

Emission Performance of Want Want in 2021FY

BER Bk E® 2021814
Waste gas emission Indicator® 2021FY
AGY T
. . . 89.14
Nitrogen oxides emissions Tonne
mELMHENE T
. . 109.93
Sulphur oxides emissions Tonne

PIEEASEER
Low-NOx Modification Project of Waste Reduction Boilers

REMBLZBEAERBERNHN - EEE2021FADETHERES RS HB/EETERELR  HEHA - B
SERARER - BE - RETHNVBEEREY  BEEREXRASCMHFHRRERE/NRI0mg/m? » LLRRREABET
& FROBEBRE12.40

In order to effectively reduce the emission of the three wastes, especially exhaust gas, Want Want vigorously
implemented the energy saving and waste reduction project in 2021 to carry out low-NOx modification of boilers.
During the Reporting Period, we have completed the low-NOx modification of boilers in our Chengdu, Guangxi and
Anging factories. After the low-NOx modification of boilers, the NOx emission concentration will be less than 30mg/m?,
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and by conversion based on natural gas consumption, the annual NOx emission will be reduced by 12.4 tonnes.

¢ AECYMRRENERERFREEREEEMERRABRARBRRBTGNZERE

Emissions of nitrogen oxides and sulfur oxides are derived from the data approved by each of the Group’s production bases when filing environmental tax
returns to the Environmental Protection Bureau

Environmental, Social and Governance Report
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BRRTEZEARERT RERMERBTHRBREZERRELCRS ERBEEDEEAGRAEER
B ZEASTUADERBRHELBESRK  BBENREEE  ARMLARRRENBNMLELE R TLEE

We took the lead in applying the Group’s self-developed boiler monitoring and energy visualization system in our
Anging main factory to improve the quality of management through the automatic boiler monitoring and control
system. The system can automatically generate data reports on the server side and automatically release advance
warnings, which effectively prevents energy quality fluctuations from affecting production and improves the
production efficiency.
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BEKBE B Wastewater Discharge Management

MEMNEEEMHIZE TEKEERR The production bases of Want Want have all installed wastewater treatment
S 2EEEEMSKEB=RERE > 22 systems, with 2 production bases with tertiary treatment, 22 with secondary
BAR-HRERE cBE—REE -FIEP treatment and 6 with primary treatment. All production bases involved in
KSR EEE S B ERS KEEM wastewater discharge monitor the amount of wastewater discharge and the
ERTREYVHBRE  BRSKEERE concentration of pollutants discharged every day to ensure that the wastewater
2100% » SFAGERHER © treatment rate reaches 100% and the wastewater meets the discharge standards.

EEKBERUEE B 2021815
Wastewater discharge indicators 2021FY
REKBERAEE U
Total wastewater discharge Tonne 7,375,568.00
{LEBEFECODHME A 288.00
Chemical oxygen demand (COD) emissions Tonne '

BRI REERERGEREUE We are committed to implementing treatment measures on the production side
ERASRYRE - B{LCIPERRE - to achieve the wastewater treatment goals of reducing pollutant concentrations,
WO PIRFE ~ BEENSEYRERES optimizing CIP cleaning concentrations, reducing milk consumption and reducing
FEEERE o wastewater pollutant concentrations.
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BEKBEUREER

Wastewater Discharge and Treatment Project

ERAEEEHE S KEAMESKEERE  2EBEENREIE EAEEKEEBRED  HISEMEE
E—-TEWEIMNER > AFEMERE - FEESRLET » RETKEERVERERE » M2021F9ABKET -
2022F 1 B T I EVS 58 = AR AIERE

There are two sets of wastewater treatment facilities at the sewage treatment station at the airport area of Nanjing
Big-Want, which are oxygen-consuming and anaerobic processes. During the daily wastewater treatment process,
certain bad odors and smells will be generated due to the characteristics of the processes. In order to purify the
environment of the factory area and make the enterprise run in a planned manner, the installation of exhaust collection
and treatment equipment at sewage treatment stations began in September 2021 and was completed in January 2022
with the third party inspection report obtained.

ACRELHE - RMEMRAEEETEITKERERE - BRI T CODIIBER °

In terms of wastewater treatment, the Quanzhou main factory and Xining Want Want completed the anaerobic
transformation of the sewage treatment stations, effectively reducing COD emissions.

84

BiE  HEREARE
Environmental, Social and Governance Report



BEEYER Waste Management
HEEZEYEEESAREL BR The waste management concept of Want Want is based on the 3R principles

it~ MEAIRERR  HEZVYWELE - of reduction, resourcefulness and harmlessness, and there are corresponding
e REE - FFE-ER A B operation regulations and procedures for all aspects of waste generation,
EERERTHEHENIEERERE - collection, internal transfer, storage, transportation, utilization and disposal.

WEHR > BPEEH (P EARENEA During the Reporting Period, we have formulated the Hazardous Waste
E RIS RIRIBHIAE) R (—RI# Management Regulations and Solid Waste Management Procedures
EREVEEARFIEER) #IET (& according to the latest Law of the People’s Republic of China on Prevention
MEMEENL) (EREEVEER and Control of Environmental Pollution by Solid Waste and the Guidelines
F)  LBERMEEEMEVEREYTIE for the Preparation of General Industrial Solid Waste Management Ledger,
HEERR  BEREBERYSEE - HILE and established a zero waste to landfill waste management system at our
B RPEBRRELFERBDEZEYN Quanzhou production base and achieved zero waste to landfill. At the same
EE  BmMEZEYHNTEKIAR  EE time, we are actively reducing the amount of waste generated at source,

EYE{CRUBNANEIR - increasing the recycling rate of waste and converting waste into reusable o
resources. P
g
WMEMRN  BMNEENERER During the Reporting Period, our waste management performance is as =
wr follows: 3
BRYEERRZ 2021815 §
Waste disposal indicator 2021FY g
EENEEEEYEE A =
74,132.85 5
Total amount of non-hazardous waste generated Tonne =
EEEEYEER & 33,987.52 9
Amount of non-hazardous waste removed Tonne U g—
FEEYEIEE" Mg 6.497 14 @l
Amount of waste landfilled" Tonne e 5‘-?
AREEEEIRERYREE" g o
o 1 5,358.25 =2
Amount of waste incinerated for energy recovery Tonne 3
BBHMS L RENERYEE U 2913213
Total amount of waste treated by other methods' Tonne T
\|EBEZYEIRE" U]
Amount of non-hazardous waste recycled" Tonne 40,145.34
. W BABTARBER
fiiid 2R
REFRUWEEZE Tonne per million RMB of  3.22
Non-hazardous waste generation intensity
output value

BRYEERRZ By 2021814 202081 201981
Waste disposal indicator | Unit | 2021FY | 2020FY | 2019FY
g
i 498 505

AEREEER 6
Amount of hazardous waste removed Tonne
E’*‘ IFEIF B
REBRNBEE i 33,987.52 38,094.00 34,936.00
Amount of non-hazardous waste removed Tonne
- e WBEBETARKER
SEIE S ARy
RERRWEREEE Tonne per million RMB of 0.022 0.025 0.023
Intensity of hazardous waste removed
output value
e M, BETARBEE
g SEYE S RE
REBRIEBREE Tonne per million RMB of 1.48 1.82 1.83

Intensity of non-hazardous waste removed

output value

Y BERYARIBEGBTEENSERBEEETHE -

Waste was landfilled by the authorized disposal unit appointed by the local government.

" BEYRIBEHBNEENEXREEENRBERERE -

Waste was disposed of by the professional unit designated by the local government for power generation.

¥ BEYHEERBESUEARMAIRNETRE  OSRHERENRBRERES -

Waste was disposed of by professional disposal units through other methods, such as sludge for organic fertilizer and anaerobic power generation, etc.

© %Ezomﬁlﬁf—ﬂ & (—REEEY S EEATFEGB/T 39198-2020) - MM T EEFERYBIENSR AL (BFESE - BEER - RRMIEY - £FR
) o

From 2021FY, the Group has increased the statistical scope of non-hazardous waste data (including sludge, waste resources, food processing waste,
domestic waste, etc.) in accordance with the General Solid Waste Classification and Code GB/T 39198-2020.
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BRHEBELUREERES

Modification of Filter Presses to Reduce Solid Waste Content

WERFERDBERMEENAE - SEHAEXREREHET T BEHAR  HEARSKEHRRMESE
RIREREH - TR KREEE0%UT » BNERPILTKEZEFRNBEHABRRKXBIEE - BEFERDITEE
4000 - BEHARMEREREANEITNERER 2 —  2022FEEHER T XIHRRER T ZER - TRAKRE
RGFHEEMRI00BTARY  REFHDITRE,8710 o

From the perspective of reducing waste generation at source, the Group has modified 5 old plate and frame filter

presses and installed 2 new high pressure diaphragm filter presses at the sewage treatment station of the Hunan
main factory to reduce the water content of sludge to below 60%. At the Ming-Want Sewage Treatment Station of
the Guangzhou main factory, a belt filter press was installed to replace the plate filter press, which is estimated to
reduce the sludge volume by approximately 400 tonnes. The filter press replacement project is one of the Group’s
key projects. Ten plants have already submitted their applications for the project in 2022, and upon completion of the
replacement, the estimated annual cost savings will reach RMB1 million and the estimated annual sludge volume will
be reduced by 1,871 tonnes.
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REREEEYE U Promoting Non-hazardous Waste Recycling

HEFETS (BESEEWEEF Want Want continues to improve the Non-hazardous Waste Management
B  BEXE4EEEMITERATRE System, guides its nationwide production bases to continuously improve the
EYEWBRAKE  RREHEFTVRE recycling level of factory waste. At the same time, we manage the sorting of
B RET O EERE  KMEREIE domestic waste and food waste and cultivate good habits of waste sorting
FIEEESTIERNRIENEFEE  HR among employees in their daily work. For waste with recycling value, such as
EERWBRNAEEMNNRMNERR - BE waste paper, waste cartons, waste bottles, etc., we collect and put them into
WHE - BERFEUEBYETRE - B8R the waste storage regularly every day, and sell them for disposal together with
ERABEME HEQERNRERNERE other similar waste in the waste storage.
THERE -
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NRYEKBEN T KEBE ARG K
BRIV FREBETREESRHER - NN
BYMEERAATERFABNEELR - 8
A TR EREE -

RemRE

20214 A FEIEMERT (FEA
RAMBRERREE) H HHERERE
BFS%RA  AEhERKSREBHERE
B MRS THB BT NESR
SREIRTHERKESREE  HHNE
R RERE  BERE -

SENRERREEESERT HEK
B A RE HENRWAHESH
HeHESETHPERRHNEBRNES
TEN(RMRE2BEEEBOKRE) &
B URREEZR  ERREMREE

o0 el
o]
EHE R °

The food waste factory makes its own water filter bar, and the filtered food
and soup will enter the sewage pipe and be directed to the sewage treatment
station in the factory, where it will be discharged upon completion of treatment.
The remaining food residues and non-recyclable household waste are
regularly cleared from the factory site on a daily basis.

Anti-food Waste

In April 2021, China promulgated and implemented the Law of the People’s
Republic of China on Food Waste. Want Want actively responded to the
government’s call and promoted the traditional virtues of frugality of the
Chinese nation by launching the “Plate Emptying Action” initiative to all
employees to encourage them to practice the traditional virtues, conserve
resources, protect the environment and order food appropriately.

The Group’s anti-food waste philosophy extends through all aspects of
procurement, storage, manufacturing, sales and technological innovation.
Want Want participated in the writing of the White Paper on Food Safety Best
Practices led by the Chinese Institute of Food Science and Technology to build

an anti-food waste control system with lean production.
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REMREEE

Anti-food Waste Control

ERENERREZEGERAEE - 26 2% B(CmEDRAER - B %BU&EE?&%%?@EEFFEEEEQ
OREBMIRE X SFEEBIHNREEZYERERERY Bt - IRRZABREMENER ) B - BBERBRK
HHIE BRETRE ) &R DEEGIRARNIITRR - BEEER - SEME -

The food waste control system of Want Want is composed of four steps: identification, control, verification and

optimization. Firstly, we identify all the food waste-generating processes in the entire process of production and
operation. Secondly, we establish effective control measures for the identified processes, implement them and
set challenging targets. Thirdly, we review the targets through a regular review mechanism. Finally, we review the
implementation effect of the control system, optimize the control measures and make continuous improvement.

BB ey B

Purchase Control Manufacturing Process
Storage Control
Control
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SHEIR
Transportation Sales P C ol Assistance with
Process Control FIESIRIEE== SN Technological Innovation

REYREER
Anti-food Waste Model

35 AR BARRE 3.5 Eco-Friendly and Co-existing with Nature
MHERSFEERINOSERREE Want Want upholds the eco-friendly sustainable development concept.
RBOBRERFEIRIER > BEETIR We strictly require new factory construction projects to strictly comply with

BEETMEE  TEHERRBEEEAY the Environmental Impact Assessment Law and not to build and operate
ENEHEREE - RPTHRAESA factories in areas that have a significant impact on the ecological environment.
RREEE  RRBGERFTRA2.88ETT We regularly invest in environmental management, with an accumulated

ARY  HEHRRREAT,700BTAR investment of RMB288 million in environmental improvement. During the
o BRANRISREREEBRNEIRE Reporting Period, we invested RMB77 million in environmental protection. Our
£ o internal pollution emission standards are stricter than the national standards.
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KMBARHRRESEFEIE B By conducting environmental impact assessment, we evaluate the potential
PREBELENEHRNENSHEERE impact of production and operation on biodiversity by assessing the level of
ETE TEEEEEHEYSERMEN biodiversity in the areas where our business operations are involved. In the
BEEE KR BASHEBEZLEER future, we will encourage more production bases to join the Alliance for Water
A AAWS A IFEKEGER - SIBEFE S HE Stewardship (AWS) to guide more suppliers and factory stakeholders to focus
EMMIRNREEESBEEKRERTFE on sustainable water resource management and promote shared governance
B EERIEELS - in the watershed.

MEXBROZEEVZHEUERESE

Fully considering the environmental impact of biodiversity for new operations

s HRRIEFETNE  RONAERER ELHBHERERREVSEENTE
Conducting environmental impact assessment and fully evaluating the impact on local resources and biodiversity
during the construction and operation of production lines;

s MERHEERRERADZREURE  THELERREEANMRERTS -
Fully considering the site selection factors when building new factories and new production lines, and not
conducting business in ecological reserves.

FREMZEEEBRAREE

Carrying out biodiversity-related public welfare activities
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s SEFS4AEEMTEHASRBRENARSE - AREH  WRERE - ks %E -
Regularly organizing public promotion and public welfare activities relating to environmental protection, such as
watershed protection and waste sorting, by various production bases of the Group.

SRR TELEMRRERE

Production activities not exceeding the local environmental capacity

s RMAFRERERE  BORKRIEREARKN  BREENEETDISEHERRERE  L£EBETTE
MIEKE - FRIREY SN -

We are committed to protecting the environment and reducing the use and discharge of hazardous chemicals
to ensure that the production activities of Want Want do not exceed the local environmental capacity, and that

production operations do not affect the water quality of the watershed or compromise biodiversity.

\\\
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4 Gathering at Want Want with Care and Love
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HHEFREFS - B - KEEHATE
2 EBES-USEESHATEE
SMAZBERRE A KRESENEHRE
B-UEEANSHERED  TEXE
MBIEANEREBERER  AOMES
IHNEORERZE - HETEEEXRY
YRR o

4.1 SRER - FE8EE

EEEF (FEARKNALHE)
(PEARKNELBHERL) SHEME
AR BRAKER FIRH &
EAET  BRBBEIRREE B
DM RSP ZERBE o

B HEARAKBEEZEE B
RET - BEWIFERE WEHRR -
RE¥BEET6,762% HHBEME I
tba7% » ZHEET(HE53% c BEREH
RoHEZEMABETI39,680A B
1hEb45% » ZHIEE55%  VEIREET
1,134 N » BISMEBEIISA » BEAL
277N - 2HETH  IEETBERGE
82% @ AR BEIE6% °

Want Want upholds the talent concept of “People-Oriented, Self-Confidence
and Unity”, actively ties up with every like-minded talent, encourages the
confident development of talents and unites the efforts and creativity of every
Want Want person with the spirit of “Unity”. It has built a comprehensive
employee welfare system and development system, taking care of the physical
and mental health and safety of our employees, and building a bright future for
Want Want together.

4.1 Employment in Compliance with Equality

Want Want complies with Labor Law of the People's Republic of China, Labor
Contract Law of the People's Republic of China and the relevant laws and
regulations, insists on the compliance of employment, provides equal pay
for equal work, eliminates the use of child labor and avoids the occurrence
of workplace discrimination and harassment, forced labor and unreasonable
overtime work.

At the same time, Want Want always insists on equal recruitment and pursues
a diversified and inclusive working environment. During the Reporting Period,
Want Want recruited 6,762 new employees, of which 47% were male and
53% were female. As at the end of the Reporting Period, the number of full-
time employees of Want Want was 39,689, of which 45% were male, 55%
were female, 1,134 were ethnic minority employees, 35 were foreign ethnic
employees and 277 were disabled. Among all employees, the union employee
coverage rate is as high as 82%, and the signing rate of collective bargaining
agreement is 26%.

SEEEHES M
Geographical distribution
of the Group’s employees

SEESFRIMH
Age distribution of
the Group’s employees

7%

RibiwE

Northeastern China
iR
Northern China
[ Wiisplaul
Northwestern China
= PR
Southwestern China
R
Eastern China
[
Central China
u EEE
Southern China

NR30BL  m 30-505% W 505TAL
Less than30  30-50 Over 50
SEESRRDMH
Ranking distribution of
the Group’s employees EHEANBR D
4% Ranking distribution of

the management

EEBARAD M

Ranking distribution of the management

BREEE
Senior management

PREEE
Mid-level management

38

657

DRERE
Junior management

1,063

EEE mEEEE

Management Non-management

92 BiE  HERERARE
Environmental, Social and Governance Report



RESEIIERES
Promoting reasonable working hours

EREBEZREZEERAEHEREANZHERFE  SIERRTAEETNNBENR L RETHNEE
HARTEERY = \GxH - AEEFEHUN  BREFEETHE - S/MENTMERRNFBRRY - 2FRE
BEIFREATHIHEES  ERETERILFEENSHRERNARET  FIZEAFBRENZE - 43
BRES - ANEREBITFHESEIER FIFERREGIRA  BTFEEBEEIER  FETERINKIS R
RIEREN  BHEERREFISREXEEME - S/ TREZHARN - ARMREAMETE -

Want Want has formulated the internal attendance management system of the Group in strict accordance with the

national laws and regulations. The system specifies the leave rights of all employees and the matters that they
must comply with. In addition to statutory holidays, March 8 Women’s Day and May 4 Youth Day, two to five days
of annual leave are added according to the ranking of the employees. The Company advocates the completion
of work tasks during working hours and requires employees to pay attention to their personal health, safety and
work-life balance while ensuring work progress and efficient completion. At the same time, we pay attention to the
rational allocation of work time, so that the work efficiency can be improved. If the work tasks cannot be completed
and the working hours need to be extended on working days and rest days, the supervisor will review and manage
the overtime work according to the actual situation, and arrange for compensatory leave. If compensatory leave
cannot be arranged, the Company will pay overtime wages according to the law.
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EBBELTE

Promoting gender equality

REBSLYE  HERETPACERRE  FR—BRIREIRHENEZTEE - PACERTBEVERSE -
EERERE - £EREEHE  YRHBRERTHTE  ZRMHBETER  BRBE  BERRERE - BH
HENEERRMEZEHRES  BRNUEESRRR  EZIEAED - S|EXRL - BRNSEEREEMILR - o
AW BT EHS -

In order to promote gender equality, Want Want has implemented the P.A.C.E. project as a learning program for
factory employees. The P.A.C.E. project covers counselling, life attitude development and life skills teaching, and
provides a platform for exercise and demonstration to explore and stimulate the potentials of employees, focus
on communication, problem solving and decision making, time and stress management and food safety courses.
Different from traditional classes, the P.A.C.E. project focuses more on interaction and guided communication, and
classes are organized around topics such as group appointments and parent-child activities.
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PACEZERVHAETEFINA—BRLMETHNERRNEAREEMN - BETDHETURMREE  EXTHS
#, AREMMRSES  BEMHET hAAEIF  R2020FHRBLR - BREHEANAE  ETHELEE
BROENRANREEERE  EYETIRBSEER - HAKTES  CHEHREBM2A - BFEHBA1601L - H
ZHETHLE2021F12A B A3 275N ETIRE  EFHBEE20RIR c RIB2021MFFEFE  TEHEINREE
A1 589.6% @ HNERIA.7% » LH51% ; ZINETERENS2.9%RAE.1% » #B118.2% °
The P.A.C.E. project is initially dedicated to the development and advancement of front-line female employees. With
the significant effect being achieved since implementation, the scope of the project continued to expand. In order
to promote gender integration, male employees are also included in the training, and a class of mixed gender was
established in 2020. Through spiritual adjustment, employees can improve their quality of life by enhancing their

mindset and skills, and achieve a sense of well-being. Since the program was launched, there have been 2 trainer
instructors and 160 excellent instructors. As of December 2021, 3,275 employees have benefited from the pilot
program, covering 20 factories. According to the annual evaluation of 2021FY, the satisfaction rate of supervisors
towards employees was 89.6% before training and 94.7% after training, representing an increase of 5.1%. The
happiness rate of trained employees increased from 82.9% to 91.1%, representing an increase of 8.2%.

BB AR MR P FAMIER -

Performance indicators for gender equality in function and ranking:
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b2 d
Overall percentage 49%
MNREEE P L ItIEEE
1 ==
Lt R FME e Percentage of women in junior 52%
Percentage of women in management
management
BREEEP LML
Percentage of women in senior 26%
management
ZMHERIWEEERPI P EIEA B/
Percentage of women in management members of 53%
revenue-generating functions
ZHIESTEMMEEIR A P15 EL 479
Percentage of women in STEM-related positions °
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4.2 Love of the Want Want Family

Factory Employee Happiness Index

Want Want Group attaches great importance to employee care and endeavors
to build employee happiness programs. Since 2016, all factories across the
country have built an employee happiness index evaluation system that integrates
satisfaction and happiness from the perspective of the factors affecting happiness
according to a model based on the Maslow's Hierarchy of Needs Theory. The
significance of the happiness index is to diagnose and evaluate the actual
effectiveness of the various employee care measures taken by all factories of
Want Want, and to use the PDCA continuous cycle to enhance employees' sense
of achievement, satisfaction and happiness. From the initial random paper-based
questionnaires to the current electronic questionnaires for all employees, and
from the validation of employee care programs to the integration of employee
feedback, the happiness index evaluation system is optimized and adjusted from
year to year to help the management identify problems, find the greatest common
denominator of the different demands and expectations of employees, and make
targeted improvements to improve employees' happiness. With the continuous
attention and investment in employee care, the factory employee happiness index
score has increased from 83 in 2016 to 88.9 in the first half of 2022, representing
an increase of 7.1%. Want Want Group firmly believes that only happy employees
can make perfect products and satisfy consumers' needs. In the future, we
will continue to improve the happiness index of employees so that the fruits of
development will benefit all relevant parties.

Treating Employees Well

Want Want always insists on people-orientation and cares about the work
and life of the Group’s employees. In order to strengthen the Group’s welfare
management systematically and ensure employees enjoy corresponding welfare,
the Group has set up many welfare items such as annual festival benefits (including
the Spring Festival, the Women’s Day, the Labor Day, the National Day and other
festivals), kick-off red packets, wedding gift money, funeral condolence money
and employee business insurance. Want Want pays special attention to caring for
women, and female employees are entitled to benefits for the March 8 Women’s
Day, breast-feeding leave, maternity gifts and gift boxes for baby shower.
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FEEA ERER Ht @
Annual Festival Benefits Regular Benefits Other Benefits
o = )\IFLH o AIEEE EREEA BIEE
March 8 Wedding gift money and wedding candy benefits Staff dormitory
Women'’s Da e
/ o EmmAk T
o T —ZEED High temperature allowance Meals at work
May 1 Labor
i o EREMS P
Y Funeral condolence money Shuttle bus
. A =] ~
S . BB WE R EED
y Kick-off red packet Abundant club activities
° il _ _
S . SHETWERAEARA A+ RIEA
pring Festiva Gold bar and gold chain benefits/gift box for Birthday benefits
baby shower
............................................................................... A4 =H

o [INFERERE | RAER

Inauguration day

o FERRTE
Annual medical checkup program
WAES H
Gift box for o REEERE

baby shower Health seminar

* BHRETEER

Special employee care

o MHIZE

“Merit in Want Want” honorable retirement

commemoration

MERHBEBBIETE  RESETT
ELERN  BEESTHERA » REMNX
T RAREMEIHCENEER  WE
FOXBEOET c ETVRDENFER
RBIER - ARIBABIEZBEY  FEFE
BEBHETI2EEREL  HAREEN
BREBANBON  EEBFRIET ‘S8
KEhe EEBREEARENRE -
EEIREBNSEREIETHRE
AEER SEMREEDZFFU-—EL
BEERNEE - REHR  EERKBES
HoETIRERBIY - BREHSHKES
607,000t AR » AELERERIARBEZ
Z o
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Breastfeeding Room

Want Want has long been providing care activities to relieve the mental
pressure of employees at work, improve communication between employees
and their families and enterprise, and increase employees’ sense of belonging
to the enterprise, so as to achieve a harmonious development pattern of the
enterprise caring for employees and employees caring for the enterprise. In
order to carry forward the spirit of humanitarianism, and at the same time
to demonstrate the Group’s love and care for employees, and to enhance
the cohesion and centripetal force of the Group, the Group has set up
the “Emergency Relief Fund” for employees, aiming to reflect the warmth
of the Group’s big family. When the health or life of employees and their
family members is in serious trouble, the Group will lend a helping hand to
provide certain financial assistance. During the Reporting Period, the Group
assisted 41 employees and their families in emergencies, providing a total of
RMB607,000 in emergency relief to help these families address their urgent
needs.
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Strengthening Communication

Meanwhile, Want Want always pays attention to the demands of employees.
Through the annual salary adjustment in September every year, the year-
end bonus distributed before the Lunar New Year to increase employees’
remuneration, the activities such as “Heart to Heart” and “Spring Wine”, and
the payment of Heart to Heart incentive fees for high-performing units in 2021,
etc., the employees’ sense of belonging is enhanced.

In order to encourage Want Want employees to explore products in depth and
remember to inherit the corporate culture, the Group launched the online quiz
“How much do | know about Want Want” in June 2022 in the format of games
to enhance employees’ participation and create a strong learning atmosphere.
There are three stages in the project: Apprentice, Rookie and Advanced.
Currently, 2,534 employees have participated in the competition for a total
of 6,692 times, of which 79 employees have been awarded the honorary
medal in Want Want Learning Space with full score in the competition. After
the competition, employees have a deeper understanding of the Group’s
knowledge and corporate culture, which is conducive to the full application of
the competition contents in their work.

In order to improve the talent retention rate, Want Want proactively conducts
interviews with employees after receiving their resignation applications
and seek to retain those with excellent performance with counselling. We
profoundly analyze the reasons for their departure, ask them about their views
on the Company's current management culture, working environment and
internal interpersonal relationships, rationalize and suggest improvements to
the deficiencies at their department or company level, and compile survey data
on the opinions of the departing employees in order to improve the satisfaction
and sense of belonging of the existing employees to the Group.

During the Reporting Period, the turnover rate of Want Want employees was
23.6% and the active turnover rate was 20.1%, with more than half of them
concentrating in Eastern and Southern China, where the population mobility is
greater.

BIRKRES M

Ranking distribution of the management

Bt 25.7%

ZHERIBID Male

by gender Lt 2179,
Female
“nder 30 w23

RERED gg:gg;ﬁ 10.6%
v 12.9%
ﬁjrli::zastem China 19.7%
f;rEEm China 20.1%
ﬁj&ﬁestem China 37.3%

%;mri%? ?()ﬁ;ETNestem China 24.0%
iftfn China 24.2%
iq:t]fl China 20.4%
iﬁ]r:iem China 24.0%
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HEKE 4.3 Career Development and Mutual Growth
Employee Training
“A ditch may stay clear with the source of living water”. Want Want understands

that talents are the cornerstone and driving force of the company’s

MELT2MH FENETEINER - development, so it has established a comprehensive and integrated employee
Egéﬁl?ﬁéﬁﬁ FEEBET » REEDH training system, the scope of which extends from senior management to

AR TR B HREE
“ﬁa‘ﬁ(ﬂhﬂ-?alﬁﬁ%’bﬂlﬁﬁﬁlﬁﬁﬁ

grassroots employees, from production to sales and from headquarters to
factories, with various and flexible training forms, that effectively enhance

Providing production team
heads/section heads with
regular training on professional
production courses and general

5' management training

AREEESINEARERE - SXERIMEED - BOERARED - BEEELS
Regularly organizing open courses to enhance the basic professional attainments, technical expertise,
office application ability, management ability, etc., of employees of the Group

Enhancing the role awareness,
communication, practice,
implementation and other abilities
of basic management staff

NS

Open Courses

Enhancing the role awareness,
objective management, business
skills and other abilities of basic
reserve management staff

- EHIBAR D BIRE

ARSI

Induction Training for Newcomers
FEHETEZANBMEEL - SEER - ER - ERZ

Allowing newcomers to understand the corporate culture, group
organization, management regulations and products within

2 weeks

gg EH- HEREREE
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Training for Management Trainees
BED - SHEHARAEETENE
Providing fresh graduates with training on businesses and
management ability so that they can become the backbone of
the enterprises in a short period of time

e X R E

ERAEREEI

I employees’ competitiveness and self-development capabilities.

5 MBAS &% 3IZE

Q Training for MBA Senior Management

o BBEH - 2% RRRACSKEIEEEZBHEEERD  FERNRETEAT

= Enhancing the professional attainments and management capability of senior supervisors and

8 cultivation of top management talent through training, sharing and exchange

)

s £E/ THEEE SRR E

% Training for Production/ Marketing Advanced

-~ Administration Supervisors Reserve Training

b -

E&I“}Eﬁ§¥ } AEREHEEEASHN

g ; CHE B AT SRR TN NEEEE  BE :

- 1 kb 7f 1

3 . Providing production and Enhancing the integrated .

= 1 administration supervisors with management abilities and 1
1 advanced management training #aER professional attainments of senior 1

8 : on professional production, reserve management staff, and H

= ' strategy, finance, human Headquarters cultivating senior management 1

(0] ! resources, etc. : talents :

QO 1 1

3 : |

— : —HREEI MMT @& EE LR E :

g ' Training for First-level MMT Reserve Department Marketing Intermediary :

> : Supervisors Supervisor Reserve Training :
! HAEE - BB —REEEST Bl RATPERFEEEASHBER 1 Py

£E 0 ssxmensmEmss L 0 - BEH R BB RS .. EH
Production 1 Bl e i HAAREN) ~ BIBRED S Enhancing th fessional 1 Marketing

! g first-level supervisors Enhancing the professional nhancing the proiessiona !
1 of production and functional P L S competency, communication 1
: depantmenisgwithiprofessional and Fc):ommtilr’ﬂcation abilitg of the, clalllg7 ENe) WL e :
: production courses and advanced e S preno—o— stgff ability of the mid-level reserve !
1 management training 9 management staff 1
1 1
NN B P PPN 1
1 3 1
! HER/ REI IMTRBREE ST R H
! Training for Team Heads/ JMT Reserve Department Marketing Beginner !
' Section Heads Supervisor Reserve Training !
| HEBAR/ REEHETEE RAREEEASHACRLA - RARBREERASHAGRE |
: EERERASEEEEI BE - B B n i BREEREBRESED H
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In order to enrich corporate training and enhance the professional skills and
integrated attainments of employees, the Group held 1,413 public courses
and development training sessions in 2021FY, with 15,398 participants. From
March to May 2021, a total of 9 sessions of Want Want Salon were held at the
headquarters, with 98 participants from 20 departments. The program makes
use of the spare time of employees to launch salon activities covering various
topics such as professional work, general workplace, interests and lifestyle,
and office software, providing a platform for employees from the headquarters
to unite, create and improve themselves, and enriching their lives.

In order to promote the strengthening and inheriting of the Group’s knowledge
and experience, standard processes and management skills, and to cultivate
a micro-course construction team to introduce quality learning content to the
online learning platform, increase user stickiness and enhance the activity
rate of the platform, the Talent Driving and Development Division of the
Human Resources Center launched the Microlearning Master Show project
in September 2021. Through multiple stages of the project, including online
micro-lessons (flipped classroom), offline workshops, continuous production
course on Master Surfing, winner evaluation and linked operation, a total of 32
employees participated in the project, producing 68 lessons and 52,917 views
on the learning platform. After fierce competition, the best popularity award
and professional award were finally awarded.

[EAFS] B
Photos of the “Master Show”
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WMEMR > BREZEBE THEIIE AR During the Reporting Period, trainings were provided to 30,550 full-time
30,550 @ EefEAFIA768A @ EHEEB R employees of Want Want, with 768 internal trainers. The average investment
B THEIHEERRASE1,2000T © A in training and development for each full-time employee was RMB1,200. The
EFEEE32/N K  ETZIEDLLES average training hours per employee was 32 hours and 66% of employees

66% ° have received training.

@
=l
] 55% 30%
w
g' 45% 20%
) 10%
< -
= BAREOZINE DL
QE) HRIBSSIFE A Percentage of training by ranking
> Percentage of B SREERE hAREEE
% training by gender Senior management  Mid-level management
@) mEH b-q 3 m-REEE NEEEE
QL Male Female General management Non-management
®
)
a
32.23 38.29
) 3172 31.99
®
18.2
2.84
|
BB 0 ZIIRE
T R 2 2 Hours of training by ranking
=77 #/lIHS
Hours of training B SREEE HREEE
by gender Senior management  Mid-level management
S pog 3 m—REEE mREEE
Male Female General management Non-management

ETIZIERBIELRE
Statistics on employee trainings
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Talent is the only thing that matters

The Human Resources Center of Want Want is responsible for resource
planning, assessment and appraisal, training and motivation and business
matching of human resources according to the Group’s strategy, so as to fully
utilize the value of each Want Want person.

In order to enhance the efficiency of talent allocation and make every Want
Want person receive the deserved reward for his or her hard work, Want
Want has established a staff appraisal system that combines the performance
indicators “KPI” and “360”, with assessments based on multiple dimensions,
including “top to bottom”, “bottom to top” and “level assessment”’, to ensure
the objectivity, fairness and effectiveness of the assessment results. It is also
supplemented by effective employee performance methods, which break down
departmental objectives into specific positions to form indicators to motivate
employees to outperform in order to achieve their personal goals. For unit
appraisal, Want Want implements an appraisal system with “team indicators”
as the core. The team indicators are broken down from the Group’s objectives
and divided into three parts: business department appraisal, production unit
appraisal and functional unit appraisal, which are integrated at different levels

to ensure the realization of the Group’s objectives.

For teams and individuals who stand out in the assessment, Want Want
has set up a series of performance incentive programs and merit evaluation
activities, linking the results of employee performance assessment and
daily work performance with the annual salary adjustment of the Group and
individual year-end bonuses, and the departments rated as “high-performing
units” will receive a higher amount of standard “centripetal force” incentive.

R HERERRE 101

Environmental, Social and Governance Report

®)
V]
—
=
(]
=k
=)
«Q
V]
=5
V)
=
=4
5
>
—3
2
=
>
(@)
Q
=
]
]
>
o
—
(]
<
(]



@
)
—~
=)
[¢)
=
=)
«@
)
~—
5
=
~—
5
>
=
2
—
=5
O
Q
=
()
Q
>
(oL,
—
(@]
<
()

4.4 Z2RE - BEEE
REEERE
HERARE22E— BHAE
RERENRZR2EERHEEEST (F
ZEARRNBEZEZEER) (LEZRES
HESAREEIE) SEAEERERE
R ZEETZEZRECERER B
RELELZZES TR -

ZE2EERR

2021 EZEEEBE

Safe Production Target for 2021FY

° BT ~ B5  BEROEN
0 death, serious injury or
occupational disease

cEITRE2HABIBER
100% @ HEERAERFER
100%
100% coverage rate of staff
safety education and 100%
certification rate of special
operators

ZREETEH
o ZEEHER

4 E TWSSM=EL22E1EE
2o8F —HBZ2EEFM HZ2E
BEEETHERE A HFMAES 5 =
BZ2EERERF  RESAIHAMNERE
HREF CSHZ2EENE > SRIMES
ARZ2EEEH BRAHSEEEMRE
ZRALESEMEAEEIRERETTES
WEAAEHIRZEZEEH B8R
THEEERE -
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Progress of Target Achievement in 2021FY

4.4 Safety and Health with Want Want

Commitment to Safe Production

Want Want always insists on the safe production policy of “safety first,
prevention is driven, comprehensive governance” by strictly abiding by the
requirements of the Production Safety Law of the People's Republic of China,
the Production Safety Accident Emergency Plan Management Measures and
other national laws and regulations and fully implement the standardization
of safety construction to ensure production safety and employees’ rights and
interests.

Safe Production Target

20218 F B REAR B R Z2EERS

Safety Production Planning

* EERBFBEMRO0

0 serious injury or occupational
disease

BETHETIEIEAEE6,714 BEE
IR ITESEWE(LTIFR)A0.831%,
BEIRK

The number of days lost due to
work-related injuries was 6,714,
representing lost time injury
frequency rate (LTIFR) of 0.831/
million working hours

ETHIRBEEEAERFERY
100%3E X
100% coverage rate of staff training
and certification rate of special
operators

Safe Production Action

¢ Safety Management System

s FERERRLAEGERERER

Continuous improvement of safe
production policy and system

FRZE2EEHBLE
Production safety education and
training

BREARGEBILERER
Strict management of hazardous
chemicals

HEHEREZ2ERE
Promotion of supply chain
safety management

Want Want has developed a three-stage WSSM safety management system,
including: stage one — safety management manual, which provides clear
regulations and detailed guidelines on safety management matters; stage
two — safety management procedures, which cover the management control
procedures of the eight pillars; and stage three — safety administrative
measures, which cover 9 aspects of safety management matters. The system
is finally refined by each production base in accordance with local laws and
regulations and would be transformed into local factory safety management
documents to guide safe production management.
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Diagram of Three-stage Safety Management System
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Standard Configuration of Personal

Labor Protective Equipment Specialty Equipment Safety

RIS
HhE L8
Notice Posting and Locking for
Equipment Maintenance

HER R 2
Fire Facility Safety

IR TERE

External Construction
Environmental Safety

fERREERY

Hazardous Waste

In 2021FY, there was 0 cases of serious injury or occupational disease
happened in Want Want and the Lost Time Injury Frequency Rate was
0.831 per million hours work while 2 fatalities' happened in the past three
years. To prevent the work-related injuries, Want Want has further enhanced
occupational health and safety management through safety procedure,
onsite management, education and training and employee safety culture
development.

Under the framework of the safe management system, Want Want has set
up “four projects” for the key areas of safe production, which are distributed
across four quarters to carry out activities related to environmental
management, risk classification management, occupational health

management and safe production.

Y WEE (20208 FEAEE 20218 FREE) BHEFEEZREESEEY -

14

Both cases (1 in 2020FY, 1in 2021FY) do not belong to safety production responsibility incidents.
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BEIR - IRABBEHBIR - 24
BEE  BRERS  BRZZ2EENHAE
R BERESIANERIBFLERT
#ELRERLE  BRRELEERREM
RAAL - FHEREAEEZE2EEH
BHRRENZEZES  EHTEANZ
RPrEMEEZREEHRAE -

B8

Want Want produces promotional posters for the corresponding projects every
quarter and posts them in prominent areas of factories, so that all employees
are familiar with the quarterly projects and the specific implementation
requirements. All production bases will strictly follow the project requirements in
carrying out promotion and implementation, enhancing employees’ awareness
of occupational health and safety and environmental protection, and at the
same time achieving safe production during peak seasons. Want Want will
continue to optimize the safety project and enrich its content to create a good
safety atmosphere.

M AEREHRET
Four Project
Posters

e Safety Education
In addition to project activities, Want Want regularly conducts safety education

and training and continuously revises and improves the management system.

Internal and external training must be budgeted, planned and implemented at
the beginning of each year. Each department is responsible for organizing and
implementing monthly thematic safety promotion and occasional case promotion
activities, and organizing all employees to participate in monthly safety promotion
and education and training. The training includes education and training, case
studies, practical exercises and drills, etc. All the safety promotion and education
and trainings have set up a sign-in procedure for participants and attendance
records are kept. On this basis, in order to enhance the awareness of safe
production, Want Want has also set up weekly safety promotion and daily safety

promotion to be held after the morning exercise, and it regularly selects internal

safety stars to promote safe production education.

BEEEMABRERE BIRZ=BEEE
(R2EER) 25 ME=ER ZEEEASEED

Lessons on Safety Production Law
at each production base
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Specialized training and
contingency drills in limited space

Promotional activities for the Safe Production Month
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¢ Hazardous Chemicals Safety Management

In safe production management, the management of dangerous chemicals
is of utmost importance. To ensure the safe use of dangerous chemicals,
Want Want has formulated the Dangerous Chemicals Safety Management
Measures, requiring the factories under its management to clearly define
the safety management responsibilities of each department for the use,
storage, procurement, transportation and acceptance of chemicals, and
the dangerous chemicals management personnel are required to undergo
professional training and obtain certificates of qualification as dangerous
chemicals management personnel. As for precursor chemicals and
explosives, we strictly follow the requirements of laws and regulations to
record and implement double-person, double-lock and double-receipt and
delivery with complete ledger. As for the dangerous waste, we strictly follow
the national environmental protection standards for treatment, and entrust
units with the relevant qualifications to handle the dangerous waste.

On the basis of complete systems and control processes, the Group’s
factories regularly organize onsite contingency drills relating to emergency
response to chemical leaks to enhance the ability of chemical users in
handling emergencies.

S EESE ¢
Contingency
Plan Drills

® Supply Chain Safety Management

Want Want not only attaches importance to internal production safety, but also
extends the safety audit process from factories to upstream in production.
It regularly conducts safety audits on factories, suppliers and contractors,
and compiles and continuously improves the list of qualified suppliers. For
new suppliers, based on the actual situation, Want Want will visit factories
with the requesting department, and assess the safety qualifications of the
newly purchased special equipment, the hazardous chemical suppliers and
construction vendors to ensure that the suppliers’ qualifications meet the

requirements.
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Before the contractors and suppliers commence work in factories, they will
sign the Environmental Safety Agreement according to the operation scope to
clarify the safety responsibilities and obligations undertaken by both parties.
After commencing work in factories, Want Want will provide corresponding
safety education and training for the contractors and suppliers, and conduct
onsite safety supervision and management with respect to the operations
of external personnel at its factories in accordance with the Group’s
Environmental Safety Management Measures for External Construction. The
Environmental Safety Department of the headquarters will conduct random
visits to the factories every year to review and check the implementation of the
relevant safety agreements and the development of safety training.

Healthy Want Want

On the basis of strict compliance with the Law of the People's Republic of
China on Prevention and Control of Occupational Diseases and other laws
and regulations, and with reference to the ISO45001 occupational health and
safety system, we regulate occupational health management. Want Want
cares about the physical and mental health of every member of the Want
Want family. In 2021, Want Want conducted comprehensive tracking, updating
and inspection of occupational disease hazards in all factories, arranged for
medical checkups with respect to occupational diseases, fixed all the relevant
equipment with occupational disease hazards, selected key equipment, and
puts forward requirements for improvement and formulated improvement
plans in a targeted manner.

Meanwhile, Want Want has established a comprehensive occupational health
contingency system and standardized the onsite treatment plan for heat
stroke to ensure that employees’ personal health is protected. Want Want
has also commissioned external professionals to attend first aid training and
established a team capable of providing first aid protection.

MR RERS
Occupational Health
Checkups

* Want Want Great Health Activities

According to the United Nations’ sustainable development goals of “good
health and well-being”, “quality education” and “gender equality”, we respond
to the national policy of a healthy China, pay attention to the health of
employees in the production organization, advocate healthy work, happy
exercise and healthy life to implement Want Want Great Health, promote a
healthy and civilized lifestyle, promote the practice of Healthy Want Want
positive energy in daily work and life, and at the same time spread the healthy
image of the Want Want Group to spread the positive healthy energy of Want
Want in families and the society. Based on the policy concept and our care for
employees' health, we planned to implement Want Want Great Health in 2021.



HEAREEFEE2021FEIAERK The theme of Want Want Great Health was officially launched in March 2021
B E2EBREEEMRARE  FH and has been carried out in 35 production bases across the country, focusing
FEREREERE  SRER SRR on areas such as “healthy living”, “healthy body”, “healthy diet” and “healthy
B -UERENAEREE - BZE2021 mind”. As of December 2021, more than 22,000 employees nationwide have
F128 > 2EHHEET22,00082 B E T EES enthusiastically participated in the campaign.
Ed o

HEXREZEHDERETR

Some achievements of “Want Want Great Health” activities

20214 FERE K2R
Want-Want Great Health in 2021

PEREEENARZSRCNREESD  SEXREFRFEERRERN -

All production bases in the country organized various health activities to enrich after-work life and achieve the goal of health.

FIEE R F5NEs TESEED

Spring training activities Health run
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. . reak relaxation Yangchun wangpao .
Morning exercise . Cycling
exercise

DERREREHREGBISER  BIGR  E@IL
B RAEEREMBHESDE  LVERBHESE &
SHETY BEIBRIESABMEZER  BEITH
B-REESWMME  EEMSENCIEMRE

There is now a growing interest in mental health. People pay

more attention to the both the physical and mental state.

Various production bases held activities such as reading

AL {2 R R Rk 5 R
Lectures on health-related
knowledge in Hubei

salon, psychological decompression chess game, and clean HEDE
break to transform employees’ stress into happiness at work, NGl
so that employees can have an efficient, satisfied, happy and
sustainable psychological state.

W HEREARS o7
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SRR D RE

Lecture on occupational stress

B R

Wangwang health lecture

Free clinic of traditional
Chinese Medicine

Mingwang health
promotion

BEEMREREEETETE  2ESE All production bases nationwide organized various activities such as slimming

o EEMh D BISRIHE 5 - EEE - #E and fat reduction, tobacco and alcohol control, health talks, three reductions
:DD: BEZDH=R -ZE ¥B5E BHBd4 and three health benefits, vegetarian meals, nutritional meals, low-carbon
é' 7 HELE ITHNRSELEZEYNESEE travel, singing competitions, workplace exercises, etc.

0 8-

5

% |‘ /'o 8 B RIS SEENRSEAH T 5 2E 28 A

: ’ A Slimming and A total of Less Tobacco A total of 9 1 3

< E v Fat Loss 1 682 and Alcohol -

= ’ persons participated

c:_’; persons nationwide

S participated UBESMENEHRRIAE  HRBE— S EXMIRE

- ERAL o

= 34 persons succeeded in quitting smoking after participation,

s including a person who smoked 35 cigarettes per day.

<

1)

2021 FHBEAREIHEZEEESE The comprehensive promotion activities of “Great Health” in 2021 have spread
i EERERERNERELEIE— the positive energy of Want Want Great Health to every employee and every
NET RKERAREESEELRSES partner, which has laid a good foundation for the sports activities of “All Want
— (U BEE202252E2E FHE Club” in 2022, and also renewed the overall spirit of Want Want.
THEAZEASEANBEESIHEE TR

PR o
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Temperature measurement, registration
and random inspection at the entrance
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Pandemic Prevention and Control

In the face of the recurring COVID-19 pandemic, Want Want has never let up
on pandemic prevention and control. In view of the situation of each production
base and office, the group office, with the assistance from the environmental
safety department, has formulated contingency response plans for pandemic
emergencies at all bases nationwide. A pandemic prevention team has been
established at each factory with the top supervisor as the head. All employees
entering factories are required to undergo strict temperature measurement,
registration of personnel information as well as check on health codes and travel
codes. Special disinfection channels were set up and regular contact with local
medical institutions has been maintained. Want Want organized PCR tests and
standardized vaccination for employees. The vaccination rate for three shots
is nearly 90%. Some factories with the necessary conditions have adopted a
closed-loop production management model to stay away from the pandemic.

HEERREE B BEARA
Special disinfection channel Regular PCR tests

For the convenience of employees, Want Want has set up temporary
vaccination points near the company or transported employees to the
designated vaccination points and given them gifts to encourage them to
receive vaccinations. Want Want sent living supplies to employees who are in
shortage of such materials in a timely manner and provided care allowance to
other employees.

TEREE R
ERS Sk
Vaccination

pick-up and gift
encouragement

R E B R AL
Distribution of supplies
and allowances
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In order to enhance employees’ awareness and ability of pandemic prevention,
a series of micro-courses relating to pandemic prevention were launched
in the Want Want Learning Space: “The Past and Present of COVID-19”,
“Guidance Manual of COVID-19”, “Work from Home with Efficiency”,
“COVID-19 Prevention and Control Guide After Resumption of Work”, etc.
The promotion of these online micro-courses has popularized knowledge on
pandemic prevention among the employees of the Group. The content and
format of these online micro-courses have been well received. In addition,
Want Want also launched the check-in quiz “How much do you know about
pandemic prevention” to enhance the pandemic prevention skills of Want
Want people and protect their health in a unique and interesting way.

0 e

3B R0

B AR LT8R

Online micro-class on pandemic prevention

I

I5ENES

hERBERAESSHNEIE, s
NE&ETERK, AVEBRRNKS, FaE
BRIPHINES,

E i@ —iit i —Ene e
RAIRNETR, B —# 5 S10h%E

KINADRIE~
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Check-in activity of “How much do you know about pandemic prevention?”
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Meanwhile, Want Want pays great attention to the mental health of employees.
In order to release the emotions of employees during the isolation period, the
Talent Training Department of the headquarters organized two interactive live
training sessions on psychological and emotional counseling online: “How
to arrange work from home and life efficiently” and “How to get along with
children peacefully during home office”, which helped employees to start home
office in a good mental state and create a good home office atmosphere and
to enrich the cultural life of home office and mental guidance for staff. This
also actively guided the staff to do a good job of emotional management and
psychological guidance at home during the pandemic outbreak to maintain
a positive attitude and to engage in efficient work in a good state of mind.
According to a survey, the satisfaction rate of the employees participating in
the above psychological counseling courses was as high as 4.8 points (out of

5), and they considered the course topics were well suited to their needs.
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As a responsible and influential food enterprise group, Want Want never forgets
to contribute to the society and create social values, and it always insists on
carrying out various types of charitable activities. During the Reporting Period, the
community value strategy of Want Want is in line with the national development
strategy for the new era, using the United Nations Sustainable Development
Goals as a reference, and giving full play to Want Want’s strengths to care for
the socially disadvantaged groups, which mainly focus on community donation,
village revitalization, flood relief and pandemic prevention assistance, etc.

5.1 Prosperity of China Benefiting the Community

“We grew up here and now protects here.” Want Want understands that
its strong growth and prosperous results cannot be achieved without the
cultivation and support of the local communities and the whole society. With
the mission of “bearing social responsibility and creating social value”, we
actively contribute to the community and return to the society, and devote
ourselves to organizing a series of charity activities to help the poor, the weak
and those in need.

With the corporate spirit of “Giving back to society”, Want Want Group actively
engaged in and is dedicated to offer its love and care. Since 1997, Want Want
has set up the Want Foundation to support Want Want's charity and to carry
forward the traditional virtues of the Chinese nation. The Group has formulated
specialized guiding documents including Regulations of Want Foundation on
Charity Undertakings for internal use, which have been continuously improved.

Village Revitalization

In the new era, balancing the development of urban and rural areas
and promoting common prosperity have become the themes of social
development. Therefore, the Group’s Want Foundation, based on its homeland
sentiment of “reinforcing one another between Want Want and China”, pay its

contribution to village revitalization and the support of poor students.

During the Reporting Period, Want Want and its local branches have reached
out to groups in need, such as left-behind children, seniors without family and
disabled persons, through charity organizations and the footprints of Want
Want's love donations covered most provinces and cities in China, such as
Gansu, Hebei, Jiangxi, Fujian, Sichuan, Guizhou and Guangxi.
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Qingdao branch carrying out poverty Shijiazhuang branch carrying out poverty Fuzhou Branch carrvin oa? [
alleviation donation in Tanchang County, alleviation donation in Zanhuang County, ving P 4

Gansu Province Hebei Province donation in Ningde City, Fujian Province

E{m&ﬁﬂé}ﬁﬁﬁyg%

Photos of other poverty alleviation and charity activities
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Footprints of Want Want

Village Revitalization and
Love Donation Covering
All Over China
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Donation to a nursing home in Fengtai District, Beijing

N R BRI =0 R

Donation to a children's welfare institution in Zhengzhou
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Want Want Caring Program

In addition to making contribution to villages, Want Want also attaches
great importance to giving back to the local communities in the cities and
has continuously launched charity projects such as the “Want Want Caring
Program”. On the one hand, Want Want, as a brand loved by children, always
insists on bringing warmth and care to children. On the other hand, Want Want
always insists on the benevolent spirit of respecting the elderly and helping
the weak, giving back to the elderly, disabled and other disadvantaged groups.
In addition, Want Want also expresses love and sympathy to community
management service personnel, such as cleaning workers. During the
Reporting Period, Want Want donated supplies to various children’s welfare
institutions, schools, kindergartens, elderly homes, shelters for the disabled
and sanitation stations.

During the Reporting Period, the total number of participants in the “Want Want
Caring Program” was 1,205, with 3,091.5 hours spent, and caring for 16,876
persons from disadvantaged groups such as orphans, widows, children and
the disabled. The number of people who participated in the Green Prosperous
activities was 711, with 2,251.5 hours spent.
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in schools
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Donation to a special education
school

HEERREER

New year visit
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52 AR BBENS Prosperity to Everyone and Helping the Others

EBEN—FE  RMERMPKK In the past year, the sudden flood affected people's hearts. In July last year,
EEHFAMOL  EFETALKER T floods affected cities including Zhengzhou, Xinxiang and Anyang. In October
M~ F - ZREZEEH ;0 AF108 0 W last year, Linfen District, Shanxi was also seriously affected by heavy rain.

AEMMBEELERNZLEE - HHEE Demonstrating actively the national spirit of “one in trouble, all to help”, Want
BE—FEE \LDXENRKGE & Want actively donated funds and materials to lend a helping hand.
BIBERY - RHETF -
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Supporting Linfen, Shanxi by flood donation
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SEFEY %WE?FE’J“?EETTE”{EQQ At the beginning of this year, the worldwide outbreak of COVID-19 continued
BPEERBAERL  BTEITHESE to import pressure to China. In order to fulfill social responsibilities and
1?: NEHTEE HHI:?JJE)UE%%—E fight against COVID-19 health of citizens and follow the national pandemic

I =ZhRXBENSESEERES Ot — prevention policy, Want Want strove to mobilize all employees, overcome the
B EAEBRBETIEEENEEHRE heavy difficulties such as traffic control, and make donations of food, drinking
BUAE EZE€S-HI/FENIBHE water, sterilizers and other necessities to the front-line pandemic prevention
W BAKRBRERENE - officials, medical workers and other key protection unit staff as well as

neighborhood committees and other front-line units.

uonesBaju| AUNWWOD 0} UOHNQLIIUOD JUBAA JUBAA ]]bgﬂéﬂl O |__N|_' -

EEXESEEY

Photos of Want Want’s supporting activities to combat the pandemic in different places
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Due to the active performance and sincere heart of Want Want in the above

charity activities, Want Want was honored to receive many awards and honors

from various organizations in different places during the Reporting Period.
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Some of the honorary certificates and appreciation flags received by Want Want
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ESGAZARZ 5|/ EsG Content index

» ESGRAZE 5| / ESG Content Index

TEHE  EH —REBERBEENIES HEEH
Major Aspects, Levels, General Disclosure and KPIs Section of Disclosure

A.Z 1% Environment

3R  BAER
BEMY Emissions 3 Green Want Want with
Leading Practice

EBm A1
Aspect A1

ﬁsﬁ%ﬁ&ﬂﬁzsﬁﬁﬁﬁtm CERRIBHEET  AEREEBRRYNELSZN : () BE K

; = = 5/ paE s o

Information on: (a) policies; and (b) compliance with relevant laws and regulations
that have a significant impact on the issuer with respect to emissions of exhaust and
greenhouse gases, discharges to water and land, and the generation of hazardous and
non-hazardous wastes.

—MRIEE
General
disclosure

3 Green Want Want with
Leading Practice

RRERIE e m R R -

FEA11 s .
KPI A1 1 Types of emissions and related emission data.

BRI Hiz (8E1) RgRiEE (8E2) BEREEHHE (UMFHE) kR (WEA) 2E (s
i ERE - SEREHE) o
K;I A:I 5 Total direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) and,

if applicable, intensity (e.g., per unit of production or per facility).

BRENE MELEEEERYEE (UEFE) R (WEAR) BE (WMUSESEN - BEREAE) -
EA13 Total hazg_rdous waste generated (in tonnes) and, if applicable, intensity (per unit of production 3.4 EEES - 2B A
KPIA1.3  or per facility). .
3.4 Pollution Control

BRgE FELSEEENLE (NBTE) R (NER) BE MUSESSR - SEREHE) - and Full Commitment
ZA14 Total amount of non-hazardous waste generated (in tonnes) and, if applicable, intensity (per
KPIA1.4  unit of production or per facility).

BISEAUSIR  psh praT v ot b B B IR EE L BB TR 55 -

Girl
K*’l’._';d{ss Description of the emission targets established and the steps taken to meet them.

BRENE HARBEEEREZTEEVN S AR L HRREBERAEREL B SRS -
ZA16 Description of the methods used to treat hazardous and non-hazardous wastes and description
KPIA1.6  of the waste reduction targets established and the steps taken to achieve them.
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TEHE - FE - —REERBRENIESR WEEH

Major Aspects, Levels, General Disclosure and KPIs Section of Disclosure

B A2

Aspect A2 EREM Use of Resources

EREAER (BFEER - KREMEME) WEEE -

—RREE Zthlecrlizlss)for the efficient use of resources (including energy, water and other raw 33 EREE - BRER

General - A A 3 s =7 5 3.3 Resource Recycling
disclosure HRAAREE - ff7 - B BT BTRES and Daring to Practice

Resources may be used for production, storage, transportation, buildings, electronic
equipment, etc.

B E s BRBISWEER/SEZER (NS - JK3h) BRE ( UTETRESE) REE (J
T SERBf - SEREHE) o

= A2.1 Total direct and/or indirect energy (e.g., electricity, gas, or oil) consumption (in '000 kWH) and
KPIA2.1 . : . : -
intensity (e.g., per unit of production or per facility) by type.
zﬁ;\- = A A
MRENE snxaREE ASERES  STREHE) -
K;I Aé 5 Total water consumption and intensity (e.g., per unit of production or per facility).

BRENE MU RREANE B BERAESEL B SRS - 33 EREE - BURER
BEA23 Description of the energy use efficiency targets established and the steps taken to achieve 3.3 Resource Recycling and
KPIA2.3  them Daring to Practice

BRGNS A SREGE AR LB EARIE - BRI AKNE B ERBEDEL B ERE S

o [
K%IA;AZZI44 Description of any problems with access to applicable water sources and the water use

efficiency targets established and steps taken to achieve them.

BREME HARAAEEMENEE (UEHE) &k (WBR) SEESEVEE -
ZA25 The total amount of packaging materials used in finished products (in tonnes) and, if applicable,
KPIA2.5 the amount per unit of production.

3iREBHE > ALEER
BERKXARER Environment and Natural Resources 3 Green Want Want with
Leading Practice

B A3
Aspect A3

—RIFE | AERTAHRRERRAERERNEALENECE - 3REHEAE  HEABR

General | Policies to mitigate the significant impact of the issuer on the environment and natural 3 Green Want Want with
disclosure| resources. Leading Practice
BRENE HIAXBIPHRRERRAERNEAFERERKNEETEZENTY - 3 ARG - BEER

2 A3.1 Description of the significant impact of business activities on the environment and natural 3 Green Want Want with

KPIA3.1  resources and the actions taken to manage such impact. Leading Practice

BE A4 32 EERR - YK
Aspect Ad RIE#1L Climate change 3.2 Adapting to Climate and

Addressing Crises

—REE | BAREHESRTHESHBRTAELEZENEAREHEBSENEE - 3.2 BERR - EHEHK
General | Policies for identifying and addressing significant climate-related issues that have had 3.2 Adapting to Climate
disclosure| and may have an impact on the issuer. and Addressing Crises
BRENE WAEKRAURSHRTAEREFENEARGEREE - REHTE - 32 ERESRIR - FEEIfEH
E A4 Description of significant climate-related issues that have had and may have an impact on the 3.2 Adapting to Climate and
KPIA4.1  issuer, and actions taken to address them. Addressing Crises
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TRHE - BEH - —REBRBREVER RESEH

Major Aspects, Levels, General Disclosure and KPIs Section of Disclosure

B.#t € Social

{E{E K% T % Employment and Labor Practices

41 SRER - FTEEE
B B {E{&% Employment 4.1 Employment in
Aspect B1 ploy . ploy

Compliance with Equality

EEEFMERE - BEREA - TERE - R TSRS St RERAREMSBRE
—BEE FH : (a) BiZE ; & (b) HRITABEAFENHEBEZERRHINER -
Information on: (a) the policies; and (b) relevant laws and regulations that have a
material impact on the issuer with respect to compensation and termination, recruitment
and promotion, hours of work, leave, equal opportunity, diversity, anti-discrimination,
and other remunerations and benefits.

41 SHER - FEE4
4.1 Employment in
Compliance with Equality

General
disclosure

BizANdE ®NR - EREE (NERERE)  FRANRMGESDNESEH -

12 B1.1 Total number of employees by gender, type of employment (e.g., full-time or part-time), age

KPIB1.1  group, and geographic area. 41 ERERE  FEE8
.................................................................................................................................. 41 Employment in
ZEabie . . .
MRENE i cR@BROBHA HERRXLE - Compliance with Equality
K?’I B1- 2 Employee turnover rates by gender, age group and geographical area.
B B2 4.4 ZE2RE - BERAE
- fBEEEEZ 2 Health and Safety 4.4 Safety and Health with
Aspect B2
Want Want

FRRMHZ2THERARREESREBMEMRBEN © (a) BE ) R(b) EFHBRITABEAXE
—RRE | WEEEERRGINESR - 4.4 ZEREE - REEE

General | Information on: (a) the policies; and (b) compliance with relevant laws and regulations | 4.4 Safety and Health with
disclosure| that have a significant impact on the issuer with respect to providing a safe working ERAE
environment and protecting employees from occupational hazards.

BRENE BEZF (BEEREE) SFEITHMWABRIE-
& B21 Number and rate of work-related fatalities for each of the past three years, including the
KPIB2.1  reporting year.

BREWIE ey ) 44 RERME QR
EEoo DLBRARTHFAN 4.4 Safety and Health with

KPI B2.2 Number of workdays lost due to work-related injuries.

BEERIE WP RRET 218 - URBBEFTRESRLE -
ZB2.3 Description of the occupational health and safety measures adopted, and how they were
KPIB2.3 implemented and monitored.

Want Want
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TEHE - FE - —REERBRENIESR

Major Aspects, Levels, General Disclosure and KPIs

WEEEH
Section of Disclosure

B B3

13 .
Aspect B3 R K| Development and Training

FREAEEETITEBEN AR RREENERE o #HlFIE -
= | Policies to enhance the knowledge and skills of employees in performing their job
duties. Description of training activities.

General | oy icmu ey AaiEmET FBORIMEEE -

disclosure
Training refers to vocational training and may include internal and external courses

which fees were paid by the employer.

BRENE RUEIRESER (NMSREEE - PREEES) SA2NZIEETSIL -
1Z B3.1 Percentage of employees trained by gender and employee category (e.g., senior management,
KPIB3.1  intermediary management, etc.).

BRENE RUENRESERNES  SEESTRZINFHIRH -
& B3.2  Average number of hours of training completed per employee by gender and employee
KPIB3.2  category.

AZHERRE  HEHER
4.3 Career Development
and Mutual Growth

4.3 BEBE - ARKRER

4.3 Career Development
and Mutual Growth

43 BEBRE - HRMR
4.3 Career Development
and Mutual Growth

[EmE B4

.
Aspect B4 ZT#8| Labor Standards

BRBEETREEZTH : (a) BK ; R(b) EFHRTAREARENHBEERAHINE
—REE | B

General | Information on: (a) the policies; and (b) compliance with relevant laws and regulations
disclosure | that have a significant impact on the issuer with respect to the prevention of child labor
or forced labor.

41 ERER FEEE
4.1 Employment in
Compliance with Equality

41 ERERE  TEEE
4.1 Employment in
Compliance with Equality

BRENE  otip RIS pIR SR B T RIS T -

il
Q;IB; 411 Description of measures to review recruitment practices to avoid child labor and forced labor.

BRANE R RERERSER AR RAIRR S -

i)
IIEIB; 422 Description of the steps taken to eliminate violations when they were identified.

4.1 SRER  FEEE
4.1 Employment in
Compliance with Equality
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TRHE - BEH - —REBRBREVER RESEH

Major Aspects, Levels, General Disclosure and KPIs Section of Disclosure

& E 18/ Operating Practices

2.4 HEHE - RERE
2.4 Responsible Supply
and Quality Guarantee at
Source

BT B5

i i
Aspect B5 HEHEE Supply chain management

—REE 2.4 EEHHE - RRRE

e | ERGEMNRAR A BRI - B Reonsible Sunel

disclosure

Environmental and social risk policy for managing the supply chain. and Quality Guarantee at
Source

BRENE swessnsmsmE -

Z B5.1 . )
KPI B5.1 Number of suppliers by geographical area.
B s M BRI AEERNES  DEMRTEREANNMEREE - URBEBHNATRERS
% 852 Description of practices for engaging suppliers, the number of suppliers to whom the practices 2.4 S{EHFE > JRERE
KPI B5.2 ) ; ) )
were applied, and how they were applied and monitored. 2.4 Responsible Supply
.................................................................................................................................. and Qua“ty Guarantee at
BRENE HATEIRNMEESERGHRERTSRERNED  URBBEHITRERGE - Source

Z B5.3 Description of practices for identifying environmental and social risks in each segment of the
KPIB5.3  supply chain, and how they were implemented and monitored.

BRENE HirRREHREEREES ARRERKRRBEIES - URBEBEITRERRE -
EB5.4 Description of practices to promote the use of environmentally friendly products and services in
KPIB5.4  the selection of suppliers, and how they were implemented and monitored.

2 EHEER 0 AIFRE
2 Want Want Products
Pursuing Quality
Perfection

BHE B6

O == T
Aspect B6 ERE Product responsibility

FHMRAERNRBNRERRZSE BEE - B8 BASHEURBERIGEN © (a) BE; & (b)
—REE | ETHRTABEAKENHELERAGINES - 2.3 BERK - AOAL

General | Information on: (a) the policies; and (b) compliance with relevant laws and regulations 2.3 Quality Service with
disclosure | that have a significant impact on the issuer with respect to health and safety, advertising, Heart and Soul
labeling, privacy matters and remedies for products and services provided.

BRENE CENCEXEREAHITRZ2ERZREAMERBNEDLE
#Z B6.1 Percentage of the total number of products sold or shipped that were subject to recall for safety
KPIB6.1  and health reasons.

RRENE  orepan e @ RBHIORTEE LREL S -

f;IBBGéZZ The number of complaints received about products and services and how they were addressed.
i\Z% 5 443, 3 3z 4£0 N g ! \\ \\
BRANE s n R E S Y ERARIES - 2.3 REMGY  BLAL
1% 86.3 Description of practices related to the protection and safeguarding of intellectual property rights 2.3 Quality Service with
KPI B6.3 P P P 9 ¢ property mignts-. Heart and Soul
B S e A s
MREVE mupEATRRREREKES -
K;I Bé 4 Description of quality assurance processes and product recall procedures.

BRENE HIUHEEERRERLBEBEEK » URBEHTRESRGE -
Z B6.5 Description of consumer data protection and privacy policies, and how they were implemented
KPIB6.5 and monitored.
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TEHE - BE  —REERBRENEE REED

Major Aspects, Levels, General Disclosure and KPIs Section of Disclosure

fEmE B7 — 1.5 REELD » AR
Aspect B7 R®&5 Anti-corruption 1.5 Self-discipline,

Dedication and Integrity

BEAFILRARE - R - BFERIEREN ¢ (a) BK ) & (b) BTHBTAREAKENHEEERE
—REE | RAGIWER - 1.5 REED - RZHE

General | Information on: (a) the policies; and (b) compliance with relevant laws and regulations 1.5 Self-discipline,
disclosure | that have a significant impact on the issuer with respect to the prevention of bribery, Dedication and Integrity
extortion, fraud and money laundering.

BRENE RERPAHBTAREESRHICELENETHARMTNEE RFDRER
& B7.1 The number of corruption lawsuits filed against the issuer or its employees that were concluded
KPIB7.1  during the Reporting Period and the outcome of those lawsuits.

BsENE M EEERERES  URABRIITRERSE - 1.5 ROED  RAMRHE
ZB7.2 Description of the preventive measures and reporting procedures, and how they were 1.5 Self-discipline,
KPIB7.2 implemented and monitored. Dedication and Integrity

BRENE pormesRe TREHRDSE -

}EIB;;% Description of the anti-corruption training provided to directors and employees.
#£E Community
[EE B8 5 RS HERMS
Aspect B8 #EH®R#E Community investment 5 Want Want Contribution

to Community Integration

FRUSERBREEMEHERENRREAXETHEZREENFHBE - 5HEER HERS

Policy on understanding the needs of the communities in which it operated and

—RIE

General
disclosure

5 Want Want Contribution

ensuring that its business activities take into account of interests of the communities by : :
to Community Integration

engagement.

BRENE TIEREE (UHE  BRBEBE -SHIER-EF - Ut BB o
Z B8.1 Focus on areas of contribution (e.g., education, environmental issues, labor needs, health,

KPIB8.1  culture, sports). 5 AEERE - HtERE
.................................................................................................................................. 5 Want Want Contributlon
SR ENIE to Community Integration

EEIEEMBAER (MEEREHE) -

=882 Resources (e.g. money or time) spent in the area of focus

KPI B8.2
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Az AHEA T HFAE -

Message from Stakeholders:

RE(FRLEER | BEX) — FEIL |
Hot-Kid Club | Want Want Fan — Li Yimin \

RIEFREY > 2BRFRHEREME R XEEmE ST R RNVERM NIRRT |
In my memory, Hot-Kid was something that can satisfy the appetite for food during the New Year and give you hope
and blessing for a better future.

RABFHE  BAERRF AT LERIERT  BEEREEMARZFENKR - BERESta  FULH RS
Only after growing up did | realize that Hot-Kid is still Hot-Kid, but it is more than that. It is there whenever we need i,
when there is an outbreak of pandemic, when there is a flood!

HIOERNEMMS » ETER—REH  ERBHAEMN-ERRN—HKER -

To the post-90s generation, it is not only a company, but also a touch of warmth that accompanies us to grow up
together.

126

—

A EEEES | iEXD — =05

Hot-Kid Club | Want Want Fan — Groot Ji

REREMERTELFZ » RISHEREED o REZINBETBRELCELEET > TRAERRBENEEH | AR IR
I —HHETE'@

Want Want's products are not only delicious, but its services are also very attentive. In addition, Want Want has also

taken the initiative to undertake corporate social responsibility, and no wonder it is a national brand that we are proud
of! | wish Want Want better and better in the future, and always prosperous! €

= ——— e |

BiE  HEREARE
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Casey Thomas | E R AEBE KR EENZMP R R ZBEIZRE,
Casey Thomas | Vice President of NZMP Ingredients, Greater China, Fonterra Group

HEEERERAREERNEREZENERSIERMT - ZENEE  EFRFBHAALEENSIERSE - RABEARDIE
mAFEERAEENERNIR BENEBAAR  2EHMNBBENEREZE LS UEBRIF AU AT &R R A
BRI MERIT > RMBRKBIRREESEESEERE  BEROENEXREENZE  UHEBITERMITENRE
B AEERR  RETEEEETHRSNERERA  EEFNMERNER -

Want Want Group is an important strategic partner of Fonterra Group's ingredients business. Through years of
cooperation, both of us have been working together with a win-win mindset. From the innovation of lactoferrin yogurt
products to the application of valuable expertise and insights, unique declarations and content, comprehensive data
and reviews to explore and accelerate the implementation of a new model of sustainable development with low carbon
emissions at its core, we are always committed to empowering the Want Want Group to achieve its great vision and
dreams. Together, we will contribute to the healthy and sustainable development of China's food industry and satisfy

Chinese consumers' increasing pursuit of natural, nutritious and quality food.

TN P = e

R | IR EEFBREIRR

Pu Shenshun | Vice President of Commerce, Greater China, Tetra Pak
ERERENEREERH  FIKERAEFAT TR AN NASRAALS RERENTELRIDEE - B1D
AETHARE/ONEEEHZ2RENER - B tETTAFSH  BOWRBENTE - KK RABEER HU
o AEEERUHERREGEMNIE  HEFDERZEHE -

As a strategic partner of Want Want, Tetra Pak and Want Want have been working together for 20 years to assist Want
Want in providing safe and healthy food to consumers with innovative paper packaging solutions and intensive industry
experience and insight. At the same time, we also work together with Want Want to reduce our environmental impact.
In the future, we will continue to contribute to the achievement of Want Want's sustainable development goals and work

together for low-carbon green development.

X - A\ _
S S A \/ N — e S A

W HEREARS o0
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S | HEOERSEENEAEEHEER |
Bambang Candra | Asia Pacific Commercial Vice President of Dow Packaging and |
Specialty Plastics |

[ASEZREEENMENAERSR  KMAFERREEEHEANTRAREBHASHF AFEBLIREARRE |
o FATFEERNMBELFZEANEE@AMNTHE  MEFTEEXENHLE B 1  BE125FM BN ZEEHM |
K WRBOINEEE—BESTAEHN  WIRUGHEEESRRERNEERE - |
“We are delighted to collaborate with industry leader Want Want, who shares the same vision as Dow on sustainability, ‘
and optimize our sustainability roadmaps together. Solving sustainability challenges is not a one-man nor a one- \
organization job, but also falls on the shoulders of all stakeholders on the value chain. With 125 years’ experience in
material science, Dow is committed to driving zero-solvent emissions with Want Want and providing consumer more
choices of sustainable packaging.” |

MNW/—V—\/W/\\' \\jQA\_A,_\/\Y
NN — .

I8 | 28REREKEERENRE
Wang Wei | Director of Rice Business Department, Yikai Kerry Group
[0 MAISS]  HREEEDZESEEREREET  BHEF  BRMARTEEYRRITENESE  REERRTH
HERE BHHSK -
“Unity makes us strong and isolation makes us weak.” The Want Want Group and the Yihai Kerry Group trust each

other and cooperate with each other. We are calmly coping with the new situation of the food industry and taking new
steps to promote the new development of the food industry.

N— P //_\M\/\/\//__\\\
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©%H | BRCGSAHEEHFEMEK

Ray Jin | Chief Representative, Greater China, BRCGS

ERBFENRKESE  BHEEE BRI EBRCCSHHRESIER M - HIEEBRCCSHUVEERMARRER » MR T
HEE— FLEMAREEZAAMRESHE  HEBORAFNREZHERRRZ 22 HERE

As an outstanding national enterprise, the Want Want Group has always been the best partner of BRCGS. Want Want
has integrated the core standards of BRCGS into its management system and achieved No.1 in many aspects. We
hope that we can cooperate with Want Want in more areas and work together to innovate and explore total food safety
protection in the supply chain.

’/\’//\\y \\/WW\ N~ QA M‘\/' \ﬁ\

EEY | HEER ML KR |
Tong Cuiping | Want Want Group/Finance Centre/Manager |
AERERE M —fE=x - ﬁ,ﬂiﬂbﬁ% CEHRENE ) BRERE  THEEE  ERWER SRR BEBREH
CEHEBREMES  54&TH  BREZ ZRARE ! 204FK > RFEEGKEERZE24VERILENRERE |
TR fHEEFEH E@%ﬁ*ﬁ‘ﬂz%tﬁ c BB M 0 [RRPIE - BExxBREEEMT | | BT OE R RE \
BE - EEMMEBEABRHACHERE  RABRME | REFTMKERK  ERAEPHN—8  EWERTER ||
XBANZFM > RBREFEEBHNEER !

Want Want is my second family. When | am helpless, it gives me strength. When | feel frustrated, it gives me

encouragement. When | harvest, it accompanies me to grow. Under unconscious influence, it has taught me
responsibility, faithfulness, filial piety and love. At the end of 2014, members from the Want Want Finance team jointly

supported 24 children in need who lived in the poor mountainous areas. After 7 years of companionship and care, 7
of them have been admitted to university. When we heard the children say "Uncles and aunties, | was admitted to XX
School!”, we felt happy from the bottom of our hearts, and we were very pleased to see the confident smiles on their
faces! | am grateful to the Want Want Finance team and very proud to help these lovely and hardworking kids as a
team member.

%\%\/WW“/\/\%NP o ’ . A r
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Lo | KB RBEEE
Kong Lingya | Want Want Group/Logistics Management Group

L [#4 - BfE > KB AREES BIMARE—F  ERZIAFTNLTEE O  BEOL - BRIEHIHE
ERETFRE - FEBCHEERBAINRREBAARES @ REACHE - HEEMEMR !

Want Want's business philosophy is "People-Oriented, Self-Confidence and Unity". | have just joined Want Want for
one week, and | already feel the company's requirements and working environment of unity, enthusiasm and pursuit of
excellence. | hope | can integrate into the Want Want family as soon as possible, give full play to my strengths and add

value to Want Want!

— —

— e =

BEAR | EEER EREHEER

Zhou Zhonggqi | Want Want Group/Logistics Management Group

RIHREERETRER @ EETETHERRIFFERL - EBINRZHEEAREES  ERBMNBLEBTHERRT
R% > SRERZINHASEARENRER - FEURENEEHEHLEHE |

| have loved Want Want products since | was a child, and | am very happy to work at Want Want. Many of the Want
Want people | met are serious and responsible. | have grown a lot with the help of my colleagues, which makes me feel

the warmth of the Want Want family. | hope we can continue to grow together in the future!

wREKE | EMNEEERBRARELREES

Zhang Ronghua | Operation Planning Specialist, Guangzhou Want Want Foods Ltd.
HEEEEKERS & BfF - KB —ERRHEKONERLE  BEARZEHEIBRE  BE-LVAEERE
o THRBRSEANEBR - ERENNIEES  TZEESENEEEMTFEKEENRE  ShEREHEEENEE
FARRERE  RMLEEERET  RRMFEFE IV  HABRRGER—EfSR  tIEIETERZALE
EIEEREERRE 2D

The business philosophy of the Want Want Group, namely, “People-Oriented, Self-Confidence and Unity”, has always
been deeply engraved in my heart. The only way to win ultimately is for everyone to show 100% confidence and unite
to move towards the goal. In my current position, | am mainly responsible for the development of sustainable water
management in the Guangzhou production base, which means that Want Want is very concerned about maintaining
the health of the surrounding environment and deepening the operation of autonomous management, which is also a

mission for me. | also recognize Want spirit of “Giving back to society”.

WWMW/\\/\\.‘\\
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HER | EMEASETRTIHHESNENEHRBRI
Deng Zhongyu | Resident Support Cadre of Yayi Village, Mojiang County, Pu'er City,
Yunnan Province

HEEEREAZHEALEREHERELSRRIEDIEE  FEEL - AFK  BREEQEEDRIVEKREAHK
BREEOBIRR  AENIERERBRTEAEE  SELEMSER  MEPERKESER UL » AEBBNIKR
R HEMH TEEER  EHIHREHZ TP ERREEHHEE -

The Want Want Group has always been devoted to spread its love to the economic and social development of ethnic
minority areas in the Yunnan Province. In recent years, the Want Want Group has donated food worth of RMB400,000
to Mojiang Hani Autonomous County, Pu'er City, bringing care to the local ethnic minority people, spreading corporate
social responsibility, promoting the excellent traditional Chinese culture, and making positive contributions to the

revitalization of local villages. The local minority people cherish the Want Want Group's care for them very much.

HEERELAECSRIESREWER | B85

Vice President and Secretary General of Hunan Mass Charity Commonweal Foundation |
Jiang Tieyang

SR -BEUR  ARPXERE  BITHERER - MEEMZF  BHREE  FHELC  AELSEE  BEHE
ZEMAELENARBRUARMBEZA - HERBEAR - EENEHRER THIUNENEIE - BHEHLHE=
ZRTHEEEBRNAN  BRNESG LGN RESBESEANGA -

Want Want Group has been measuring people's feelings by firsthand experience, warming the public with action,
extending a helping hand, making generous donations, offering love, taking social responsibility, comforting people
suffering from heavy rain and floods, as well as orphans, widows, elderly and people in need in the community. Such
actions are the realization of the redistribution of social wealth, so that the socially disadvantaged groups can enjoy the
benefits of social enterprise development. Such good ideas are like a wisp of sunshine, warming everyone's heart.

W HBREARE (4
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EX | HEERATRUEBERENSEIZER
Xia Tian | Secretary of the Work Committee of Jinpenling Office, Tianxin District,
Changsha City, Hunan Province

BGEREE -EUHEEARCHE  ENEMOEERELUR  ETES  RESE  ARYPD  EREFREEKRN
FOANEE - ANRMEHERE —SKTFERHEERENROHKE  BERNEYENRERR  FMMAEERIEM
ERBRHBFZNE—F HEKEAZZE  BREBELASNERNRSE  XBRTESEEHZNIKIVAS  ER505
HEIEREEBNEERR -

Thanks to the Want Want Group, which has always taken social responsibility as its own. Since the outbreak of the
COVID-19, it has worked hard to share the worries of the country and help people, and has given its utmost love and
commitment in the fight against the pandemic. At the same time, all the frontline workers in the community are thankful
to the Want Want Group for their full support and donation of anti-pandemic supplies and Want Want food, so that we
could have more physical strength to fight on the frontline of serving the people in difficulty. The great love of the Want
Want Group not only spreads the positive energy of public welfare, but also embodies the warmth of caring for the
grassroots and promotion of the core socialist values.

A\W\W\&/\/‘ o, —

/A

B | EMEATFEEEVBIBME
Pan Lin | Director of Fundraising and Finance Department of Yunnan Red Cross

REREHEARBHENBRENY HHEEEREREREANHNRE  NEFEA+FERE T —HEEKSRKRE
EmARNENESEE BHMEETREKINARTA SEUREARMARESNEMR - RMA+FE—ESEHE
HASREEMREAZNZEBNZENARTS  BEER  WHIRMEBERBHEIE -

It is now a critical period for the prevention and control of the pandemic in the Yunnan Province. The Want Want
Group actively responded to the call of Yunnan Provincial Taiwan Office and donated a batch of Want Want's Water
God sanitizer products to Yunnan Red Cross for the fight against the COVID-19. We are grateful to Want Want's
philanthropic actions at critical times. This is also an extension of Want Want's long-term philanthropic philosophy. Red
Cross will definitely deliver Want Want's Water God sanitizer products to the affected areas and people in need in time
to play a role in helping the prevention and control of the pandemic in the Yunnan Province.
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