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ABOUT THIS REPORT

This report summarises several subjects of the Group’s business practices for
the Environmental, Social and Governance (referred to as the “ESG”) report
(referred to as the “Report”) and its relevant implemented policies and
strategies in relation to the Group’s operational practices and environmental
protection. For information regarding corporate governance, please refer to
the “Corporate Governance Report” in the annual report 2022,

The Report covers the period from 1 July 2021 to 30 June 2022 (the “Reporting
Year” or “FY2022").

REPORTING STANDARD

The Report has been prepared with reference to the ESG Reporting guide set
out in Appendix 27 to the Main Board Listing Rules of the Stock Exchange of
Hong Kong Limited (the “SEHK”). To ensure the accuracy of environment key
performance indicators (“KPIs”), the Group engaged a professional
consultancy firm to conduct the calculation and preparation of the Report.

In preparation of this Report, due diligence has been taken by the Group to
adhere to the reporting principles of “Materiality”, “Quantitative”, “Balance”
and “Consistency”. The materiality assessment has ensured the Report
presents the most material ESG topics pertaining to our businesses.
Whenever necessary, the Report details any standards, methodologies,
assumptions and/or calculation tools used, or source of conversion factors
used, as well as explanations of any inconsistencies to previous reports.

REPORTING SCOPE

The Report covers the Group’s ESG policies and measures, and compliance
for business activities of our major revenue streams. These activities have
included sales of cultural products, the sales of surveillance equipment, the
design and sales of renewable energy products and solutions and gasoil
trading business in Hong Kong. With regard to workforce-related KPls, the
reporting scope has included data from China, Hong Kong and Macau to
maintain consistency with the annual report. During the Reporting Year, the
Group the business operations changed a bit and ceased its system sales;
licensing and leasing of system products operations UK, Germany and
Malaysia by the disposal of the shareholdings in Kantone Holdings Limited
(“Kantone”). The figures in FY2021 are restated for consistent comparison
purpose.

BARAHRE

ARERAAKTEXBERTBEBRE &
ehERAIBRRE -HERER) ME(FE
EDMNETEITEREEASEXBEFLER
BERENBREBNLRE - BREEXE AR
EX B2H B _FFRTNIEEER

W&

KFERE T -_—F+tA—HBHE-_ZFT =
—TERNRAZFTHEHREEE |8 =
BE]) -

wEER
ARERREEHARGMARRBATER
BERPET)) TR EWARA S+ E MR
BoHEREAREESIMER - SERR
SRERERERITENERE AEECDE
FREXEARARAERENREBEFER
wmE e

ERESABRES AEERAZRAETNE
SIEEM] &84 [FEHIM —2E]IHR
SRA e NRREEBEMFMES - BRRT HM
EBERE HEeRERABREEMNTIE -
BEE ABEFAFHATAERNRE
T BB/ ETA  SAEANHER
FEORIR - DA N7 B B2 5T AT 3RS () S — 2
ZBE e

& E

AFEERETAEENRE LEREAK
RAE N AR F AP E B YA KRR FE R A 3
BEHBR HbhBEEENHEEXLESR
EmEEHEE R AEETHERRE®
MAFREBRABESEB -BHREBHEHA
MERERIEZ RECERERATR &
BRREPFIMNER -RNBEFEAN NEBEK
FLEE HREEEREEERAA(E
BORES REE ZERSRATNRSE
EMHEE BUERERAENERB LKL -
BRI FE T ET BT — B -

2 Champion Technology Holdings Limited Environmental, Social and Governance Report 2022



ESG GOVERNANCE STRUCTURE

The board of directors of the Group (the “Board”) has the overall responsibility
for the Group’s ESG strategy and reporting. The management is responsible
for evaluating, determining, monitoring and managing of the ESG-related risks
and the effectiveness of the ESG management system.

Business longevity shall only be granted to those who look beyond short-term
gains and consider the external impacts they have on the economy, society,
and environment. ESG matters are part of the Board’s agenda, and the
Group manages its sustainability performance through the respective
functions at each region, mainly the operations and product management as
well as the human resources department. We identify and evaluate the
materiality of the diverse range of ESG topics that are interrelated with our
business operations (See below section: Materiality Assessment) to form our
future corporate direction.

As part of our continuous efforts to advance our approach to sustainability,
the Group has established an “Environmental and Sustainability Policy”. It
states our commitment to conduct operations in an environmentally and
socially conscious manner that contributes to sustainable development. The
key personnel of respective business segments are responsible for the
implementation of the policy. As approved by the Board, the policy is subject
to periodic review as necessary.

Good corporate governance is the key to effective ESG management. The
Board takes the overall responsibility for the formulation, implementation and
reporting of the Group’s ESG strategy and for the oversight of the relevant
ESG issues. It is also responsible for evaluating the impacts of ESG risks and
opportunities taking into account the Group’s long-term business objectives.

COMMENTS AND FEEDBACK

We make every effort to ensure consistency between the Chinese and English
versions of this Report. However, in the event of any inconsistency, the
English version shall prevail.

The progress of the Group depends in part on valuable comments from
stakeholders. For any clarifications or advice regarding the content of this
Report, please forward your comments and suggestions to ir@champion.hk.
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STAKEHOLDERS ENGAGEMENT

The Group believes that the feedback from the stakeholders not only
facilitates a comprehensive and pertinent assessment of its ESG performance,
but also helps improve our performance accordingly. Engaging with our key
stakeholders (including our shareholders, business partners, employees,
suppliers, services providers and the community) on an ongoing basis
provides an opportunity for the Group to listen to their concerns and build on
common goals. This will in turn drive our business development initiatives in
the right direction and make our operations sustainable. Accordingly, the
Group communicates with the stakeholders in an open, honest and positive
manner through various channels, including results announcements and
annual reports.

The operation of the Group affects a spectrum of stakeholders, such as our
shareholders, employees, suppliers, services providers and tenants, who
have different expectations on the Group. The Group will continue to maintain
its communications with them for the purpose of improving its ESG
approaches.

Customers

'R

Champion
Technology

Holdings
BEMEEEH

Government

BUF

Community
HE

The Group develops multiple engagement channels that provide opportunities
for stakeholders to express their views on the Group’s general business
conduct and sustainability management. The engagement channels are
summarized in the following table. To reinforce mutual trust and respect, the
Group is committed to maintaining effective communication channels with
stakeholders in both formal and informal ways. This can enable the Group to
better shape its business strategies in order to respond to their needs and
expectations, anticipate risks and strengthen key relationships.
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Stakeholders

Engagement channels

Topics of interest/concern

Company’s actions

HHE SHRE Flz BEEE ARTE
Shareholders General meetings e Business strategies and  The Group has been able to demonstrate superior
[i% 5 RERERE Sustainability business continuity amid COVID-19 restriction
EEREETHFEM  measures being remain imposed.

Regular corporate AFEREBESNERET  AEEERRLE

publications including e Financial performance MEEBEEE -

financial reports and ESG BIE R

report

EHTE AWM BIEET e Corporate governance

BiERERE g M rEER

ERWmE

Circulars and

announcements

A

Corporate website

> E R
Employees Performance appraisals e Training and development With regard to safeguarding the health and safety
EB R =302 R of employees amid the COVID-19 outbreak, our

Training sessions
53R e

Social media
MHRER

Employee remuneration
1’ B % BB R

Working hours
T B

Occupational health and
safety

BEEERLE

Equal opportunities

FERE

BEMEEEERAT

offices adopted flexi-work arrangements and
provided supplies of epidemic-prevention material
such as face masks, allergy free disinfectants and
disposable gloves. The welfare of our staff is the
Group’s top priority.
RTEFEBRFESEEHBRESE TN
RMZ2 ZMOBAERNTEENIE
ZH WIRHTHERR(WAE BHEES
BRMEFE) BEIRANEREENSEF 2
)
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Stakeholders

Engagement channels

Topics of interest/concern

Company’s actions

40 SHERE Flz BEEE ARTE
Customers Corporate website Service quality and The Group is committed to protect privacy and
s 1> F Uk reliability confidentiality of personal data collected. We
PGS =Ean] adopt best practices by taking reference to the
Complaint and feedback ISO 27001 Information Security Management
channels Client information security Systems standards.
RFERERE BEFPERERR RAEBHARNREMRAZE RN MK
o F 9@ B2 EIS027001 5 E L 2 EE &
Business ethics FUR R ER A S A MOE -
EEI:E)
Suppliers Supplier assessment Fair competition The Group promotes fair and open competition
gy g E R NEFHEF that prohibits cartels, and any activity of trade
associations and industry bodies which prevents,
Continuous direct Business ethics restricts or distorts competition. The abuse of
communication EE3: 3 market power, such as in the form of predatory
RBEERER pricing, anti-competitive tying and bundling,
exclusive dealing, are also forbidden.
REBRELCHMATHES L FEEHR
AR IE - RO EFTEHGMTE
EENEMES  AEEEXIEERTS D
B PRELEE REFUHEESMALLE
£ -RBERRS -
Government Statutory filings and Compliance withlawand The Group is committed to achieving and
I notification regulations maintaining the highest standards of openness,
EEX TR KB B AERER probity and accountability. Our whistle-blowing

Regulatory or voluntary
disclosures
EE AR

Business strategies and
sustainability

EES - EIEST

mechanism ensures all cases of suspected
malpractice or misconduct are handled in an
independent and confidential manner. Regarding
the risk of customer corruptive practices, all new
customers are required to submit legitimacy
proofs, as well as screening of historical financial
statements by professional credit rating agencies.
AEEBRAREBERIRFE &S T EX RN
1 BROZRAE T o B8y 8 g b 7] 5 R 52 A
BIMREZNTREERMB S MERSKAE
ARNER -AREFPBEFTRNER  FE
MEPHBEARIEEAFAXMS  WHEXE
ERTRMBEEFEY B REAEITTIZ -
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Stakeholders Engagement channels

Topics of interest/concern

Company’s actions

BFHE SHERE M BEEE DNAEITH

Community e Corporate donations e fair employment The Group’s renewable energy segment is

thE EBE opportunities contributing direct impacts to the mitigation of
NERERS climate change. During the Reporting Year, we

e (Corporate website
4

e Social media
MR ERE

e Environmental protection
RIFIRE

have completed 44 new solar energy projects
which are capable to generate approximately
493,090 kWh per year of clean power. Estimated
to avert the emission of 350.1 tonnes of carbon
dioxide equivalent yearly from power stations. The
Group is proud to be advancing the renewable
energy frontier in Hong Kong.
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MATERIALITY ASSESSMENT

In accordance with relevant rules and in the context of the latest sustainability
landscape, the Group has determined the following 21 ESG Materiality topics
that are deemed to have impact on the environment and society through our

operations.

ESG Aspects
R HERERFE

EEMFTMA

REBEEENGIRESHOAIFEERTES
T AREEBETAT -+ —EE@E &
BRRAREBBRMANEEHRETE ML
ETHEEFENTIE-

ESG Materiality Topics for the Group
AEBEERE HENRETAREE

A. Environmental A1. Emissions and Waste Generated
Responsibility EENERYREZED
RIREME

8

A2. Use of Resources

BIRE M

AS. The Environment and Natural Resources
RERRKAER

A4. Climate Change
RIS

1. Emission Management (Air Pollutants and
Greenhouse Gas)
HFRER(BERIAEREE)

2. Waste Management
BEEYER

3. Energy conservation
£ 4 B IR

4. Water Management
FAKE

5. Sewage Discharges

VERIN7 354

6. Climate Change Strategy
JE 1 16 {1 BB
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ESG Aspects ESG Materiality Topics for the Group

BRI -#HEBRERFE AEEEERE HERERTHE
B. Social Responsibility  B1.Employment 7. Employment remuneration and benefits
HEEE = 8 T M K43 7

8. Diversity and equal opportunity

Zale R FERE

B2. Workplace Health and Safety 9. Occupational safety and health
TSR RZ 2 Bxzr R

B3. Development and Training 10. Trainings and development
R N BT RER

B4. Labour Standards 11. Prevention of child and forced labour
55 T A8 IEE T MoRiAEE

B5. Supply Chain Management 12. Supply chain management
e E e frEgER

B6. Product Responsibility 13. Customer service quality
EmEE EPRBmE

14. Product/service quality and safety
Em/REmENET 2

15. Personal data privacy protection
18 A & B2 AL IR 7

16. Product research and development
E e

17. Intellectual property rights protection

I E IR E

18. Data security
HEZD

19. Operational safety management

EELRRER
B7. Anti-Corruption 20. Anti-corruption
R&ER k&=
B8. Community Investment 21. Community investment and engagement
HEREE HEKEEMSE

BERNBEEERAT —ZIFBE HEREARE



During the Reporting Year, we obtained an update of the materiality
assessment on each aspect of ESG from internal stakeholders, including
directors, senior management and middle management through
questionnaires from the perspectives of long-term development strategies,
management enhancement, urgency of investment and competitiveness
advantages of the Group. We will also continually pay attention to all
stakeholders, constantly review and update the materiality assessment, and
include external stakeholders when the conditions are appropriate, so as to
achieve a more accurate and thorough understanding of the demands of
various parties, and to provide guidance and direction to the enterprise’s
business operations and controls over environmental and social governance.

Based on the analysis and summary of the results of the materiality
assessment from all stakeholders, we have formed the following materiality
assessment matrix, in which following substantial issues are disclosed in the
materiality assessment matrix as the major influential aspects of the Group’s
sustainable development. While taking all environmental and social
responsibilities into consideration, the Group will be paying more attention to
these areas.

SFEE EZMUBESRARAEE RS
SREE  BERES  REZVERBFES
EFAEMABMNEREEL(BERES SRE
BABRAEEEAB)RGBYHRE #HEk
ERENTENRAEZMERT MG BT
BRIMANSZMEL BRERILEFRE
B MERF A - I R A SN BE A 2 AR
B NEERREZEMERSTIER IR
CEEXBLEERHRRERTEEEANEHIR
W R IT @ e

£
&

3o X

REHMANEREDERNEFHEERN D
kit JPSETATER R (EER
HABSEUFEREEMBENTIEESEE
DASEAHEERNIBZEER N3
BFRERERMEEAER AEEKLEH
R T e

MATERIALITY ASSESSMENT MATRIX
Rig - HENELERHER

IMPORTANCE TO STAKEHOLDERS
HEBEGENRE

>
IMPORTANCE TO OPERATIONS
HEBNRE
Environmental 3.  Energy conservation
B’ 5 49 BE R
4.  Water management
AKER
6. Climate change strategy
YR RSB
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To address topics that matter most to our stakeholders, more depth is
detailed for topics of high materiality throughout the Report.

ENVIRONMENTAL PROTECTION

In order to seek long-term environmental sustainability, the Group is
increasingly prudent in controlling the consumption of resources as well as its
emissions, and has strictly adhered with the applicable environmental laws
and regulations during its daily operations. The Group acknowledges the
threats of climate change and realizes that we have responsibilities to better
manage energy use to reduce greenhouse gas (GHG) emissions. Since the
Group is principally engaged in sales of cultural products, sales of surveillance
equipment, design and sales of renewable energy products and solutions and
trading of gasoil and related business, the direct impact on the environment is
minimal. As such, the Group’s main contribution to the carbon footprint
comes from indirect greenhouse gas (GHG) emissions. The source of these
emissions is from the usage of office equipment in the workplace, including
but not limited to the lighting systems, air-conditionings and office equipment.

We are committed to reducing impact on the environment. We strive to
minimize environmental footprint through energy conservation and waste
reduction. The following sections disclose the Group’s approaches and data
on energy consumption, GHG emissions data and waste.

Aspect A1: Emissions and Waste Generated

The Group implements robust environmental systems at each of our business
line operations to ensure all environmental aspects are controlled according
to regulatory standards. During the Reporting Year, the Group has
encountered no incident of non-compliance with applicable laws and
regulations related to air emissions discharges, hazardous and nonhazardous
waste disposal and handling. Major applicable laws and regulations are
detailed in respective sections.

Air emissions

Although relatively minor in amount, air emissions are also released from the
operation of petrol oil run vehicles at Hong Kong office, which include the
emission of Nitrogen Oxides (NOx), Sulphur Oxides (SOx), and Particulate
Matter (PM). Most of the Group’s vehicle fleet undergo regular maintenance.
Engine efficiency is preserved through proper tuning and maintenance of tyre
pressure, which reduces fuel wastage.

BEMEEEERAT

RTEOEHSRMFTNDEXRBINIE KR
SHAEASEEEUMNTIEET TEFMAN

AR

RIBRE

AEREHNREAFSERR AEEEM
EEZEFNERRALESEN AEAFELE
TERBRETEANREERER  AEER
AREECORE LEBINEMEELE
ZEWEBRRER  ARDBEEREIEM -
MR AEEIEREHELER BER
HE RALHEERNBEERERRST
EUARKmmBEZLBEER  HRENE
BEEBEEN - B AEBONREREIERS
BMEFRNEERE -ZFHMKBE THFS
FEREMAREB(BRETRNEHRLZ
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The major laws and regulations applicable to control of air emissions include,
but are not limited to, Hong Kong Air Pollution Control (Vehicle Design
Standards) (Emission) Regulations. In addition to meeting statutory
requirements, the Group strived to curb the release of air pollutants during the
Reporting Year.

During the Reporting Year, the Group’s air emissions of Nitrogen Oxides (NOXx),
Sulphur Oxides (SOx), and Particulate Matter (PM) from vehicle usage were
recorded. The Group released 0.0022 tonnes, 0.0000 tonnes and 0.002
tonnes of Nitrogen Oxides (NOx), Sulphur Oxides (SOx), and Particulate
Matter (PM) in FY2022.

ERREHERBERIBMNEEZREIRE
BREARREB(ZERSREH (EWRTR
) (BEBO R - BRI AEEERIN AKH
RBEFEATB DEHIZERITRAOPER -

RAREFEN AEEZH TEHFEARAE
£ R AL PNOX) » Fi &1L ¥ (SOx) » N FE Fu
YMPMBERBENE - AEBE T - — B F
3 BIFE BT 0.0022M8 & A1k ¥ (NOx) ~ OME i &
1&#1(SOx) F10.0002 ME Z& K1 #) (PM) °

Air emissions Unit FY2022 Fy2021
RPN By ZFZ-UF —E-—BF
Nitrogen Oxides Tonnes 0.0022 0.0038*
RAEYIINOX) U7

Sulphur Oxides Tonnes 0.0000 0.0001*
W& ¥ (SOx) A

Particulate Matter Tonnes 0.0002 0.0003*
FERL ) (PM) L

*

The figures are restated for consistent comparison purpose.

* BRABT KB AT B -
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Greenhouse gas emissions and climate change mitigation
Climate change mitigation is no longer only a subject of international-level
agenda, but highly relevant to all members of society. To implement an
effective approach to climate change mitigation, it is important to possess a
comprehensive understanding of the carbon emission sources of the Group.
The Group’s carbon footprint, presented in the chart and table below, is
primarily due to mobile combustion of vehicles.

reenhouse gas emissions
B = R B HE

[
6% 0%

RARECHE e - 2H T 8RS B8 B RR
HERBEZ-AEENREPIZHANE
WE 1T HORRFL IR BE

32% (O Scope | (Stationary combustion & Refrigerants)

#E (B E e R e <H)

Scope | (Mobile combustion)
&2 (BEmE)

O Scope |l

el
O Scope Il
EE]
62%
Greenhouse gas emissions!” Unit FY2022 FY2021
BERBEHERY By =—T-=-BMHF —ZT_—F
Scope | (Direct Emissions) tCOe 9.0 15.8*
#E(EEHR —EibiRE SR
Stationary combustion tCOe 0.0 0.0
& 7E R B —abiRE S B
Mobile combustion tCOe 9.0 156.8*
BB S bk E 2 M
Scope Il (Indirect Emissions) tCOe 17.6 16.4*
# E 1 (R 2R S bk E 2 M
Electricity purchased tCOe 17.6 16.4*
EE — Stk E 2 M
Scope Il (Other Indirect Emissions) tCOe 1.9 2.7*
0 2111 (CEL b F 1 Bk ) S bk E 2 M
Business air travels tCO,e 0.0 0.0*
2 75 fin 22 I TT —EbiRE S
Paper waste disposed at landfills tCOe 1.9 2.7*
HIHREENER —EibiRE SN
Total (Scope | & II) tCO,e 26.6 32.2*
&&t (EBE1F01) Ak EEBEH
(Scope | & II & 11l tCO,e 28.5 34.9%
(& EIFIFN) —afbiRE EEH
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Greenhouse gas emissions!” Unit FY2022 FY2021

BERBEHEKRY By =—T-=@F —T-_—HF

Carbon intensity (Scope | & 11) tCO,e per million revenue in HKD 0.436 0.327*
Bx 58 & (EEIF) R e E Y
BE BT

(Scope | & 11 &111) tCO,e per million revenue in HKD 0.467 0.355*

(EBE A A

—&a1

E=E1l7} -
BEETEE

*

The figures are restated for consistent comparison purpose.

Note (1): In accordance with Greenhouse Gas Protocol, the approach used to set the

boundary uses operational control in FY2022.

During the Reporting Year, the Group generated a total of 26.6 tonnes of
carbon dioxide equivalent (tCO,e) of greenhouse gases (Scope | & lI), resulting
in a carbon intensity of 0.436 tCO,e per HKD million revenue generated.
Recognising the upstream and downstream impacts in our value chain, we
disclose aspects of our Scope Il emissions. Although its contribution to the
total carbon footprint is relatively small, we have accounted for our indirect
greenhouse gas emissions from business air travels and the methane
production from paper waste decomposition in landfill.

The Group is committed to reducing our carbon footprint. Scopes | and |l
emissions are addressed through our energy reduction initiatives (See
Section: Aspect A2 Use of Resources — Energy). Scope Il emissions incur
throughout our upstream and downstream activities, and we employ the
following measures to minimise such emissions.

° We make utmost effort to avoid business travelling and opt for direct
flights when we are given the choice.

° We make extensive use of video-conferencing, as opposed to business
travelling.

° We facilitate efficient deployment and minimum travel.

* ERBFT KB ET B -

HO) RRAEREEESATE
&

FREZERHI AR

EREEE AKBEHELT266=A1(HK
EEMH(ICOMRERE (REIMN 8
BB T I E A MY BRGR E R 0.436 — ALK E
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14 Champion Technology Holdings Limited Environmental, Social and Governance Report 2022



Hazardous waste management

Spent toner cartridges are collected by vendors for recycling. With regard to
waste solar panels and its related components, they are returned to the
supplier for recycling or handled by authorised contractors according to
regulatory requirements. The amount of disposed waste was recorded and
matched with contractor reports to ensure all materials are entirely disposed
under proper procedures. Clear protocols have been established at each
stage to ensure all hazardous materials are handled and stored in a safe and
secure manner.

The major laws and regulations applicable to control of hazardous waste
include, but not limited to, the Waste Disposal Ordinance of Hong Kong.
During the Reporting Year, the Group generated a total of 0.8 kg of
hazardous waste, resulting in a hazardous waste intensity of 0.013 kg per
HKD million revenue generated.

Non-hazardous waste management

During the Reporting Year, the Group in its ordinary course of business does
not produce material hazardous wastes. The non-hazardous wastes mainly
come from various types of recyclables wastes such as paper and non-
recyclable daily office wastes such as office supplies and plastics, generated
from the offices of the Group. We encourage recycling of wastes. For
nonrecyclable items, we collect and sort them to be disposed of by recyclers
with professional qualification on a regular basis.

Seeking to contribute to the closed-loop economy, we employ the following
initiatives to reduce the generation of non-hazardous waste, and raise
recycling rates.

° We take recycling seriously. Waste is separated into general, recyclable
and paper types using colour-coded bins, then they are collected by
sub-contractors on a regular basis. For disposal of confidential
documents, we engage secure information disposal services that
recycle the paper waste.

° We take solid measures to minimise our paper usage and waste in our
office-based operations. Printing volume is monitored, and systems are
set default to duplex and economical modes with printing quota.
Electronic system for filing and documentation has also been adopted
in several offices.
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Non-hazardous generated

BEBEVEE
55% O Landiil

HEE

Recycled

IR

45%

Non-hazardous Waste Unit FY2022 Fy2021
BEEEY By ZE-CBEF —E-—WF
Landfill kg 405.0 557.5*
HIH R NI
Recycled kg 487.0 492.0*
Gl AR
Total waste generated kg 892.0 1,049.5*
REEMES NN
Non-hazardous waste intensity kg per million revenue in HKD 14.6 10.7*
BEEEMRE NIRRT &

*

The figures are restated for consistent comparison purpose.

During the Reporting Year, the Group generated a total of 892.0 kg
nonhazardous waste, resulting in a non-hazardous waste intensity of 14.6 kg
per HKD million revenue generated.

Aspect A2: Use of Resources

The Group is committed to continually monitoring and improving resource
efficiency as an integral part of operating methods, as well as complying with
relevant government policies and environmental legislations. During the
Reporting Year, the Group has encountered no incident of noncompliance
with applicable laws and regulations related to the use of energy and water
resources at all operating regions. Major applicable laws and regulations are
detailed in respective sections.

* BT HEEINIET —BELR -
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Energy BEIR

The Group’s major source of energy consumption is for the operation of the AEBEM FBEBREFEREEEBNHH - B
vehicles. During the Reporting Year, the Group consumed 110.7 GJand 78.0 AfFEFE RN AEB D RIEFE110.7 T K E
GJ of direct and indirect energy respectively, resulting in a total energy E R780FKEEMEELEERSER EH
intensity of 3.1 GJ per HKD million revenue generated. BB THRENBEIREERIITIHKER -

Energy consumption

BEJROH #£
O Petrol (gasoline)
59% 480 (PR )
1% O E%e%ricity purchased

Energy consumption Unit FY2022 FY2021
HERH ¥ B “ECCBF —E--BHF
Direct GJ 110.7 194.3*
ERES FREH

Petrol (gasoline) GJ 110.7 194.3*

BAm (B ) FREH
Indirect GJ 78.0 72.8"
il #% FIREH

Electricity purchased GJ 78.0 72.8"

BT FIREH
Total (Direct and Indirect) GJ 188.7 267.1*
wAE(EEREE) FIREH
Energy intensity GJ per million revenue in HKD 3.1 2.7
BEREE THREE BEB Tl
* The figures are restated for consistent comparison purpose. » HEBEZNEEY AET B8 -

BENKEEBERLART —ZEZ-—FBE HEREARE 17



As energy consumption is closely linked to global warming, the Group has
been striving to improve energy management. Therefore, we have
implemented electricity saving measures in the office to raise the awareness
of all our employees on environmental protection. We encourage our staff to
turn off all unnecessary lighting systems and other electronic devices, such as
printers, computers, etc., to avoid idling of electrical appliances. Meanwhile,
partial lightings of the office have been installed with light-emitting diodes
instead of compact fluorescent lamps which can reduce electricity
consumption as compared with compact fluorescent lamps.

Water Resources

The major kind of wastewater generated by the Group is domestic sewage,
which will be directly discharged to local drainage system. Meanwhile, the
Group has put effort to reduce the water consumption, such as posting labels
to remind and encourage employees to reduce water usage, and always
tumning off the faucet and reporting any water leakage. During the cleaning of
office, the cleaning workers are strictly controlled for using of water and
frequency of cleaning. As a result, the consumption of water is saved.

During the Reporting Year, the data regarding water consumption and
electricity consumption of the Group are as follows:

MR EEROE R 2R Z VI ERE - NEE
—ERNSNERRERE Bt RMEHAE
ERTHEERE URSE2BEINRRE
HeHMBETHEAMA TV EMNRAR
MEREAMETRE  PIITEH  EREE - 2
BRERNE AR RMAEREENLIR
PAERAZEL_BERRKBERE HLEBE
FERB A RE -

KER
AEBEBFEFSKEEREEFTK ZEES
KEGEEHAEMPEKES - AR AEER
NEPAKE  WRAEBHENIRELREBE
EEMNAK BRMEEKEERBTSRKE
e EMERANBRBIZF  NEBBRELS
BEABMAKERBEBEE RUHHT
KEAKe

RBREFEN AEERKERAEENH
BT

Resources consumption Unit FY2022 FY2021
K #E Bt —®--@gF  —F--#%F
Electricity consumption kWh 29,078 20,234*
SMNEEE T T BB

Electricity consumption intensity kWh per million revenue in HKD 476.9 205.6*
INEENEE FTRE/ B85 Tl

Water consumption® cubic metre 0 0*
Fkpe® AN

Water consumption intensity cubic metre per million revenue in HKD 0 o*

KREE MAK/BEB TR E
* The figures are restated for consistent comparison purpose. * BRBFEIEEYAET B -
Note (2):  Water consumption of our HK facilities is not included as measurement was not HO:BAELETEE  FTURMESBREHAK

possible. For example, we are billed at a fixed rate by the building management.

ETBEERN-flIn REEEESUAEEER
m®MIEE -
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Aspect A3: The Environment and Natural Resources

The Group focuses on business impact on the environment and natural
resources and pursues the best practice with the environmental protection. In
addition to complying with relevant environmental laws and regulations and
international standards to properly preserve the natural environment, the
Group has integrated the concept of environmental protection and natural
resources conservation into its internal management and daily operations with
the aim of achieving environmental sustainability.

The Group is committed to providing a complete picture of our environmental
initiatives. We strive to build an eco-conscious culture that ingrains positive
lifestyle and habits among employees. We encourage the use of public
transportation. Our event management is also an avenue by which we seek
to integrate sustainability principles. Events are usually held on-site and avoid
the use of disposal utensils. Green procurement is adopted at some locations
through the purchase of eco-friendly cleaning solutions.

Aspect A4: Climate Change

As part of the community, we do not live aside of the impact of climate
change. The Group manages the issue with respect to the Recommmendations
of the Task Force on Climate-related Financial Disclosures (TCFD), which
outlines four components: Governance, Strategy, Risk Management and
Metrics and Targets.

Our governance is mainly driven by the Board, who sets out a clear strategy:
to achieve eco-efficiency, the delivery of satisfactory goods and services while
reducing environmental impacts and resource intensity, according to the
World Business Council for Sustainable Development. This pushes us to
consider the climate when making business decisions.

Given the operation model of the Group, we consider there is no climate-
related issues that could have material impact on the Group. Nevertheless,
we continue to pay close attention to the possible impact of climate change
on our business, strategy and financial performance, and fully support global
climate-related actions.

SOCIAL RESPONSIBILITY

The Group ingrains social responsibility into all aspects of its operations.
Maintaining honest and authentic dialogue with our staff, the Group seeks to
address their needs and views that ensure our conduct is responsible at all
times. We commit to offering a fair and safe workplace with staff development
opportunities. Furthermore, the Group commits to the delivery of quality
products grounded on ethical business conduct and supply chain
management, as well as to meaningful engagements with the community.
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Aspect B1: Employment EEB1: EE

During the Reporting Year, the Group employed 28 full-time employees, of RARI{EFEFZT A - AN & FHIE HL28% 2 BB
which 16 and 12 are male and female staff respectively. The Group’s B ' Hif16Z A5 BHRI12Z 5Lk AEE
employees are fairly distributed among age groups, with around 79% of staff HE T HHESEERE  ERH79%HE T
between the age range of 30 to 59. The Group’s directors and managers F#TE30E59m M NEBHNE S ML IR
compose around 50% of the total number of staff. In terms of the workforce 4915 8 T B &1 t50% - HH @ 2 H & & & H
by region, Group’s employees are mainly located in the China, includingHong M= ' A& EE T B AP E (BIEE S

Kong and Macau. BRPT) e
Workforce by gender Workforce by employment type
ETiRM%R&E 5 ETRERERIE S
0
28
12 OMaIe O Full-time
S 0
Female O Part-time
O gk B
16
Workforce by region Workforce by age group
ETRMEBEE D ETRFRARNED
1 0
3 3 20-29
[ O 20-295%
O Hong Kong
b 30-39
4 5 O 30-39%%
O Others
40-49
H At O 40-495%
O50-59
50-595%
& Oe6o-69
60-695%
13 70 or above
TORR A £

Workforce by employee category
ETRERERZSD
8 Director
O =

O Manager
KIR

O General staff
—®BET
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Based on the principles of fairness and equality, the Group’s human resource
manuals or guidelines, where appropriate stipulate key policies relating to
relevant labour laws, regulations and industry practices, covering areas such
as compensation, dismissal, promotion, working hours, recruitment, rest
periods, diversity and other benefits and welfare. During the Reporting Year,
the Group has encountered no incident of noncompliance with applicable
laws and regulations related to employment at all operating regions. Major
applicable laws and regulations include but are not limited to the Employment
Ordinance of Hong Kong, The Labour Relations Law in Macau and other laws
and regulations.

Remuneration and welfare

Employees of the Group are remunerated at a competitive level and are
rewarded according to their performance and experience. We conduct annual
performance appraisals and remuneration review that take reference of
prevailing market trends. Employees are entitled to performance-linked
bonuses, retirement benefit schemes, as well as medical coverage. A share
option scheme is also offered to directors and eligible employees to enhance
employee sense of ownership. Details are set out in the human resource
manuals or guidelines to ensure information transparency on the
responsibilities and rights of employees.

Recruitment and promotion

The human resources department conducts a comprehensive recruitment
review process to ensure that the data provided by the candidates are
accurate. The Group’s recruitment and promotion processes are carried out
in a fair and open manner for all employees. Employees are recognised and
rewarded by their contribution, work performance and skills, and outcomes
will not be affected by any discrimination on the grounds of age, sex, physical
or mental health status, marital status, family status, race, skin color,
nationality, religion, political affiliation and sexual orientation and other factors.
In cases of resignation and/or dismissal, the entire procedure is compliant
with statutory requirements, with exit interviews conducted as necessary.
Long-serving employees are recognised through award schemes. The Group
monitors turnover rate with a view to continuously improve our human
resources management.
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Anti-discrimination and diversity

The Group is an equal opportunity employer and does not discriminate on the
basis of age, sex, physical or mental health status, marital status, family
status, race, skin color, nationality, religion, political affiliation and sexual
orientation. We embrace diversity and inclusion in our employment policy that
builds a respectful workplace, where equal opportunities with regard to
recruitment and promotion are given to staff with disabilities. Necessary
accommodations to work environment are also carried out to meet their
needs. At offices in Hong Kong, all personnel staff receive training related to
non-discriminatory practices. The Group strives to ensure a safe and secure
workplace with zero tolerance to any form of abuse and/or sexual harassment
in the workplace. Staff grievance and disciplinary procedures of the Group
are established to ensure all submitted cases are treated with confidentiality
and fairness.

Employee communications

The Group’s policies and procedures included in the human resources
manuals or guidelines are reviewed and updated regularly. The Group
discourages and disallows any behaviour that violates the regulations in the
human resources policies. Offenders will receive warning, and the Group has
the right to terminate employment contract with offenders for any serious
violations. The Group’s staff grievance mechanism is a confidential channel
by which staff may report suspected cases of rights infringement, which are
then handled according to formal procedures. Other regular communication
channels include newsletters, circulars, notice boards, as well as working
groups.

Rk R EZ T
AEBRTFERENREE TR FHK M
A FRSBHEEMR - BEAR - REM
noRE-BEE HE R BOAES ML
REmZEER RPN ERERREESZ T
RARRA UBY —EEHEENIIES
B RERARATRHETISNHHEEMEAHE -
RTHEMMANFER AEBEH TIERE
ETTHENRE BRIEA SENKEENA
BRYEGE EEENORAE MBEILH
BEREAHKLEAERABONEI - AEBEH
NERTESAOR2MRE - HITIESH
hEMEANBEN RERBEHERRER
BREE -ANEEGIETETIRFMLEREZR
AFER T A IR R M B =15 X 2] R 2 M A IE K
EIRE

ETRE
AEBERBRHNMNENADERTF MaES
ERERMEF AEBEZELEMERANE
BREEBRENTR BREMAZIES MK
SEERABEMBREZRTRMELLER
ENERBRAN - AEEMBETHFESZ—
ERZRE FETIRHFSREENER AL
REEAEFREE HEMERZBEREERE
WA B RERETIERA -

22 Champion Technology Holdings Limited Environmental, Social and Governance Report 2022



Work-life balance

We seek to cultivate a culture of healthy work-life balance. All working hours
comply with national laws and benchmark industry standards, and overtime
work is voluntary. The Group assists staff to balance commitments outside of
work by offering a range of leaves, which include annual, marriage, maternity,
paternity, compassionate and others. To encourage social bonding in the
workplace, the Group has also arranged recreational events during the
Reporting Year, such as various dinner gatherings, sport activities, birthday
and festive celebrations.

During the Reporting Year, the Group-wide employee turnover rate of the
Group amounted to 28.6%, details of which are as follows:

Employee turnover rate by gender

TREEFEN T &
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- MBITHERRADTEBEREMWERMT
XRE NMMITHEHBEREE - AEER
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B AEBEEEREFEALHET EAR
LEY HINBRE REEH EBMEH
Bt

REBREFE AEEEZHNBIRAXAR
28.6% * FFIEMT :

RERIE D HR K=

Group-wide 28.6%

2

By gender Male 25.0%

13815 B
Female 33.3%
it

Employee turnover rate by age

RERBDIHREE

By age 20-29 66.7%

REWREH 30-39 80.0%
40-49 7.7%
50-59 25.0%
60-69 0%
>70 N.ATE A
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Aspect B2: Workplace Health and Safety

Minimizing work-related accidents and providing a safe and secure working
environment for all employees are of paramount importance to the Group.
The safeguard for employees’ health and safety is one of the most important
parts of the Group’s corporate control management. The Group is committed
to formulating and implementing efficient safety and health rules that focus
not only on accident prevention, but also on improving employee efficiency
and morale, requiring all employees to follow workplace safety rules, use
necessary safety equipment and report actual or potential safety hazards.

The Group strictly abides by the labour laws and regulations in Mainland
China and Hong Kong, including but not limited to { F1 % A B 3t 71 5l 45 &%)
(Labour Law of the PRC), {H ZE AR KX FBEI B R 6)5) (Law of the
PRC on Prevention and Treatment of Occupational Diseases), Occupational
Safety and Health Ordinance, 7 /& {& 1% 16 %) Employment Ordinance of
Hong Kong), and other laws and regulations.

Our administration department regularly circulates updated information
relating to health and safety practices, and places posters in common areas
to remind our staff.

The Group takes occupational health and safety seriously and will not tolerate
the flagrant disregard of safety protocols. Verbal warnings are issued in the
event that an employee conducts unsafe working practices that pose a
danger to themselves or others. For serious violations, disciplinary action may
be taken.

The outbreak of the COVID-19 brought challenges to both the Group’s
operations and customers. As such, the Group implemented a number of
measures to safeguard the health of customers and employees. The Group
operated strictly in accordance with the rules issued by respective local
governments, and proactively implement additional disinfection steps to
maintain a safe and hygienic environment. Working from home was allowed
during the peak of pandemic in order to lower the chance of infection.
Employees are required to wear surgical masks and are reminded to observe
a high standard of hygiene. Alcohol-based hand sanitizers were provided in
the office as pandemic precaution measure.

The Group did not have any serious work-related injuries and no lost day due
to work injury during the Reporting Year. There was no record of work-related
fatality in the past three reporting years.
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Aspect B3: Development and Training

The Group regards our staff as the most valuable assets. In our efforts to
cater towards the needs of our staff, the Group develops yearly plans
regarding the staff training and development. Internal training programmes
held during the Reporting Year include induction training for new staff, on-the-
job training as well as a three-year graduate training programme. To promote
continuous development, the Group encouraged staff to engage in external
programmes, such as online courses for continuous professional development
and skill set enhancement. The Group provides tuition sponsorship and
examination leave for eligible staff who engage in programmes that enrich job
knowledge.

The Group dedicates significant resources to attract and retain talented
employees, and to ensure that staff grow in competence and skill sets
alongside the business. Our training programmes for the Reporting Year,
included but were not limited to the following:

. We organised a total of 147 hours of a range of internal and external
training sessions to enhance skill sets of sales, marketing, accounting,
and product department personnel. We supported the renewable
energy systems project coordinator in the certification of technical skills
such as electrician theory and practice.

° We held training sessions regarding latest updates to legislative
requirements related to data protection, accident prevention, and
labour laws.

During the Reporting Year, a total number of 11 employees have received
training hours. In terms of employee category, 13.6%, 24.1% and 62.3% of
employees trained were directors, managers and general staff respectively
during the Reporting Year.

Employee training duration by employee category
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During the Reporting Year, the Group has provided a total of 147 training
hours for staff, which averages to 8.5 and 1 training hours per male and
female staff respectively. In terms of employee category, 1, 5.9 and 6.5
training hours per staff were received by directors, managers and general
staff respectively.

Aspect B4: Labour Standards

The Group prohibits all forms of child labour and forced labour or modern
slavery, as defined by the International Labour Organisation (“ILO”) not only in
our operations but also throughout our supply chain. Major applicable laws
and regulations include but is not limited to the Hong Kong Employment
Ordinance and The Labour Relations Law in Macau.

We prohibit any form of forced, bonded or compulsory labour, human
trafficking and other kinds of slavery and servitude. Any form of discrimination,
harassment or bullying is not tolerated. We extend our commitment to our
suppliers by requiring all business partners to take measures to avoid and
eliminate any form of forced, bonded or compulsory labour, or human
trafficking. The rights and freedoms of every individual is protected as no
worker is asked to surrender identification documents nor lodge deposits as
a condition of employment. Cases of child labour in our businesses are
averted by conducting age verification of all job applicants.

During the Reporting Year, the Group has encountered no incident of
noncompliance with applicable laws and regulations related to anti-child and
anti-forced labour practices at all operating regions.

Aspect B5: Supply Chain Management

The group shall continue to enhance its own environmental and social
performances, and continue to perfect its supply chain management. In the
long run, the Group shall cooperate with its business partners closely, and
encourage communication and exchange of experiences among its partners
to achieve sustainable development, so as to facilitate the sustainable growth
of the whole industry. During the Reporting Year, the Group partnered with a
total of 168 suppliers.

Number of suppliers by region
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The Group’s supplier code of conduct for all business segments requires full
compliance to applicable local and national laws. Prior to engagement, we
conduct robust review of the company background and track record. In the
selection of solar panel suppliers, we undergo a systematic procedure to
assure topmost quality services. We register project information with the
procurement procedures for the renewable energy segment. According to the
engineering plan, the type and amount of material needed is determined.
Quotations from existing and new suppliers are sought and analysed.
Evaluation criteria include conformity to products specification, product quality
and certifications, company stability and scale, price-performance ratio,
product support etc. All new suppliers are added to the inventory. Suppliers
include but not limited to material supply, contractor etc. The purchase order
and payment application form require the director approval. If procurement
amount is substantial, the suppliers business background needs review. All
warehousing procedures is taken care of meticulously using logistics
information and tracking.

Aspect B6: Product Responsibility

The Group offers quality products and services grounded on responsible
operating practices. We commit to meeting customer needs through
innovation and sound business ethics.

Product quality and safety

With regard to the renewable energy segment, the Group’s subsidiary,
Champion Renewable Energy, is directly engaged in the day-to-day
management of its solar energy systems business. It acts in full range from
the capacity of being a main contractor, system design, material supplier to
just being an intermediary agent for customers of Hong Kong’s Feed-in-Tariff
solar power schemes. From the registration of a project to the after-sales
system monitoring, the figure below illustrates our primary method of project
execution. For most of the project workflow, Champion Renewable Energy
functions as the project leader. Details of assuring the service quality have
been outlined under Aspect B5: Supply Chain Management.

Collect customer or building
information and register project
information (e.g. roof plan)
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Receive the Notice of Completion
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During the Reporting Year, the Group has encountered no incident of non-
compliance with applicable laws and regulations related to product/service
quality and safety at all operating regions and no products were subject to
recalls for safety and health reasons.

Ethical operating practices

The Group places great value in conducting all aspects of our businesses
with integrity and honest values. From protection of data privacy and
intellectual property to ethical marketing communication, our robust
management approaches ensure even the most trivial aspects are not
overlooked. During the Reporting Year, the Group has encountered no
incident of non-compliance with applicable laws and regulations related to
protection of data privacy and intellectual property to ethical marketing
communication at all operating regions. Major applicable laws and regulations
include, but are not limited to, Hong Kong Personal Data (Privacy) Ordinance.

Personal data privacy protection

The Group is committed to protect privacy and confidentiality of the collected
personal data. Taking reference to the ISO 27001 Information Security
Management Systems standards, the Group has established internal policies
on handling personal data recorded from our employees, customers and
other business partners. We collect data only in a lawful and fair way, for
directly related purposes of which the data subject is clearly notified. Providing
related personnel with information security training, the personal data
inventory is secured to prevent any unauthorized or accidental access. We
ensure the data is accurate and not kept longer than necessary and the
period stipulated by respective laws. We utilize technology to aid the
safeguarding of the personal data inventory, such as anti-virus software and
firewalls, network diagnostic tools and data encryption. Mechanisms are also
in place that ensure any infringement of personal data privacy protection
rights are dealt with in a timely manner.

Intellectual property rights protection

The Group strictly abides by national and local laws and regulations, including
but not limited to the {7 %= A & £ F1 B = F| /%) (Patent Law of the PRC), {7
# AR L MEZE EE%E) (Copyright Law of the PRC), (1 2 A R £ M E 7
1Z7%) (Trademark Law of the PRC) and other laws and regulations. We
ensure all patent applications and management are compliant to legal
standards and procedures, as well as prevent the infringement of other
intellectual property rights. The Group does not allow the sales of products
without formal authorization.
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Advertising and product labelling

Responsible marketing practices are crucial to gaining customer trust and
confidence. Clear guidelines have been established on the ethical usage of all
forms of sales promotion and direct marketing and digital marketing
communications. All product brochures available on our website are reviewed
to ensure the information is complete and accurate. Product labelling serves
a critical function, ensuring unique product identification and that customers
are informed of any possible product risks.

During the Reporting Year, there was no material non-compliance or violation
in intellectual property and privacy from the Group.

Aspect B7: Anti-corruption

The Group is committed to achieving and maintaining the highest standards
of openness, probity and accountability. Major applicable laws and regulations
include, but are not limited to, the Company Law of the PRC ({f £ A &
F B A 7l%E)), the Anti-Money Laundering Law (= 7% %)), the Anti-unfair
Competition Law of the PRC ((ZE AR EMBERTIEE FHFE)), the
Basic Standards for Internal Control of Enterprise ({1 22 A 35 12 % £ 75 35 &)
and the Interim Provisions on Banning Commercial Bribery (B8 2t |F 7 2%
BEB& 1T AR E 1748 7E)), Prevention of Bribery Ordinance and other laws and
regulations.

During the Reporting Year, the Group had conducted a full spectrum of anti-
corruption training to all employees and their acknowledgements were being
sought for understanding and compliance.

The development of robust internal controls is the key to our management
approach. The soliciting or accepting of advantages from parties as a reward
for or inducement to doing any act in relation to the company’s business is
strictly prohibited. With regard to the conflict of interests, the fundamental rule
is to avoid any conflict of interest as far as practicable. In the event of an
inevitable case, the conflict of interest is required to be declared in order for
appropriate resolution actions to be taken. Regarding the risk of customer
corruptive practices, all new customers are required to submit legitimacy
proofs, as well as undergo screening of historic financials by professional
credit rating agencies.

The Group promotes fair and open competition that prohibit cartels, and any
activities of trade associations and industry bodies which prevents, restricts
or distorts competition. The abuse of market power, such as in the form of
predatory pricing, anti-competitive tying and bundling and exclusive dealing,
are also forbidden. The Group recognises that adherence to the principles of
competition is essential to the development of long-term relationships with
our stakeholders on mutual trust.
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Our whistle-blowing mechanism ensures all suspected breaches of legal or
regulatory requirements, criminal offences, malpractice relating to internal
controls and financial matters, endangerment of the health and safety of an
individual, violation of the Group’s rule of conducts or any deliberate
concealment of the above are handled in an independent and confidential
manner. All reports are to be submitted in person or writing to the respective
Head of Department, which is then handled by the CEO or Chairman. After
due analysis, the cases are subject to review and investigation by the
Chairman of the Audit Committee.
would prefer not to disclose the cause for concern to the Head of
Department, the CEO or Chairman, the report may be made directly to the
Chairman of the Audit Committee. Depending on the case nature,
investigation is conducted by internal officers, referred to relevant regulatory
bodies or the external auditor, or is subject to an independent inquiry. The
whistle-blower is notified of the nature and estimated timeframe of the
investigation procedures.

In the case where the whistle-blower

During the Reporting Year, the Group has encountered no incident of
noncompliance with applicable laws and regulations related to bribery,
extortion, fraud and money laundering at all operating regions.

Aspect B8: Community Investment

As the market places focus more on corporate behaviors and social
responsibilities, the pursuit of maximizing financial returns to reward
shareholders is no longer the only goal of corporate management. The Group
pays close attention to its bonds with the community where it operates and is
well aware of the importance of different stakeholders’ expectations. The
Group firmly believes that balancing the interests between shareholders and
other stakeholders is the only way to achieve the long-term business
development in a stable and healthy manner.

The Group is committed to bringing enjoyment and happiness to our users
and the community where the Group belongs to. Focusing on our society’s
next generation, the Group actively supports education and research on
fintech to envision the youth to study the innovation in this area. During the
Reporting Year, the Group adhered to a social benefit philosophy focusing on
education and development, and emphasized on education of and caring for
children in remote areas.
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