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Environmental, Social and Governance Report

OBJECTIVES

The board of directors (the “Board”) of Mayer Holdings Limited (the
"Company”, together with its subsidiaries, the “Group”) is pleased to
present the environmental, social and governance report (the “Report”) for
the 18 months ended 30 June 2022 (the “Reporting Period”) with the
aim of demonstrating to internal and external stakeholders the effectiveness
of the Group’s efforts in promoting sustainable development.

The Report is prepared in accordance with the Environmental, Social and
Governance Reporting Guide in Appendix 27 to the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited and mainly
covers the environmental and social measures and activities of the Group for
the Reporting Period. For information on the corporate governance of the
Group, please refer to the Group’s Annual Report 2022.

The Group is committed to maintaining the sustainability of its business as
well as supporting environmental protection and the communities where
it operates. It manages its business in a prudent approach and provides
high-quality products and services to customers according to rational
decision-making procedures. The Group maintains close relationships with
its stakeholders (including shareholders, customers, employees, suppliers,
creditors, regulators and the public) and strives to accommodate their views
and interests through constructive communications so as to determine the
direction of the Group’s long-term development. The Board is responsible for
assessing and identifying the environmental, social and governance risks of
the Group and ensuring the proper and effective management of the risks
and operation of the internal control systems.

GOVERNANCE STRUCTURE

The Board’s Oversight of Environmental, Social and
Governance Issues

The Board has a primary role in overseeing the Group’s environmental,
social and governance (“"ESG") issues. During the Reporting Period, the
Board, the management and the ESG Working Team evaluated the impacts
of ESG-related risks on the operation and formulated ESG-related policies
in dealing with relevant risks. The oversight of the Board is to ensure that
the management and the ESG Working Team have all the right tools and
resources to oversee the ESG issues.

To demonstrate the Group’s commitment on transparency and accountability,
the management and the ESG Working Team will review and evaluate
the Group’s performance in respect of ESG issues and report to the Board
regularly.
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The Board’s ESG Management Approach and Strategy for
Material ESG-Related Issues

In order to deeply understand the opinions and expectations of different
stakeholders on the ESG issues, materiality assessment of the Group is
conducted annually. The Group ensures various platforms and channels of
communication are used to reach, listen and respond to its key stakeholders.
Through general communication with stakeholders, the Group is able
to understand the expectations and concerns from its stakeholders. The
feedback obtained allows the Group to make more informed decisions, and to
better assess and manage the resulting impacts of the business decisions.

The Group has evaluated the materiality of ESG aspects through the
following steps: (i) identification of ESG issues by the Group; (ii) prioritisation
of key ESG aspects with stakeholder engagement; and (iii) validation and
determination of material ESG issues based on the results of communication
with stakeholders.

These steps can help the Group understand the degree of concern
stakeholders show to each ESG issue, and enable the Board to make a more
comprehensive plan for the future direction of sustainable development.

The Board’s Review Progress Against ESG-Related Goals and
Targets

The Group will closely review the performance of the ESG-related goals
and targets as well as the progress of implementation from time to time. If
the progress falls short of expectation or the business operation changes,
rectification may be needed and communication about the goals and targets
with key stakeholders such as employees, customers and suppliers may be
conducted.

Setting strategic goals for the future enables the Group to develop a realistic
roadmap and focus on the development direction in achieving the visions. The
Board will carefully examine the attainability of the targets which should be
weighed against the Group’s principles and goals.

REPORTING PRINCIPLES

The Report is centred on 4 principles:

Materiality: Stakeholder engagement and materiality assessment are
conducted regularly to identify material ESG issues, and to ensure that these
issues are addressed in the Report.

Quantitative: Data presented in the Report has been collected prudently.
Please refer to the environmental and social performance data for standards
and methodologies used for calculation of key performance indicators.

Balance: Both positive and negative impacts of the business have been
presented in a transparent manner.

Consistency: Unless otherwise stated, the disclosures, data collection and
calculation methods have remained consistent throughout the years to
facilitate comparability over time.
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REPORTING SCOPE

During the Reporting Period, the Group was engaged in the manufacture of
stainless steel products through its subsidiary Guangzhou Mayer Corporation
Limited (“Guangzhou Mayer"). Upholding the philosophy of “Harmony,
Innovation and Sustainability” and with the positive development of its
production and operation, the Group has enjoyed well-established reputation
and strong brand awareness, making it one of the leading enterprises in the
industry. All of the raw materials used in manufacturing the Group’s stainless
steel products are steel coils supplied by the top five steel suppliers in the
People's Republic of China (the “PRC"). The Group has received widespread
recognition and public acclaim for its persistent efforts in offering quality
products and services.

For the 18 months ended 30 June 2022, being the Group’s principal
operating company during the Reporting Period, Guangzhou Mayer owns
office buildings, staff quarters, canteens as well as leisure space in addition
to production plants. Guangzhou Mayer is of high relevance to ESG matters.
Hence, the Report focuses on the disclosure of the policies and performance
regarding the four environmental and eight social aspects of Guangzhou
Mayer during the Reporting Period.
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STAKEHOLDER ENGAGEMENT

Stakeholder engagement is the core element of the Group's sustainable
development. With regard to the establishment of a regular communication
mechanism for the stakeholders, the Group has set up online and offline
communication channels to timely demonstrate to the stakeholders its
strategic plans for and performance in sustainable development and to
consult about their opinions and needs, so as to fulfil their demands and
reasonable expectations following a more precise understanding.

The Group’s stakeholders include the shareholders, employees, government
and regulators, customers, suppliers, communities, potential and existing
shareholders/institutional and individual investors, etc. The Group will engage
in discussions with the stakeholders about relevant issues through various
channels. The communication channels of the Group with, as well as the
expectations and demands of, the stakeholders are as follows:

Stakeholders
FnE

Expectations

R
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RNESURAERNFEE R T FHZLO M
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UTHERETHBRRE BRAKHEBDL
FEFRUFEERBBRIBENRE  EHE
FHNEREER EETHETUEERNENT
KERFEMMNEEAE-

FEENFNECERR -ET BN KEEH
BB HER - HE BERRARE B
REAREES FEBRERZENTEBTE
BEARNELETBR FHERAERNER
RERAZEERMT

Communications and feedbacks
BiEKk KRR

Financial results
Corporate transparency
Sound risk control

Shareholders

R R E
RIFERE

¢ =AY B 4z
Employees Continuous promotion mechanism
Salary and benefits

Safe working environment

SE-t=pagi 1l
Al Zi=pil
ZRMITFIRIE
Government and regulators Compliance with laws and regulations
Fulfilling tax obligations

BT & B E 1S BB KR
BITIRBELE
Customers Standards of logistics and delivery services
Security of customer information
Protection of customers’ rights and interests
eSS MM e B AT AR 75 K #E

EREEZE
=P R R
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Improving profitability and ensuring business
sustainability

Regular disclosure of information

Optimisation of risk management and internal
control

ReBMENREREFBAFEME

EMERIKRE

BRI EIE K A R es 1

Providing platform for career development

Competitive salaries and employee benefits

Provision of employee training and improvement
in safety awareness

REBEZRTS

BHEFNINFHERETREA

REEIHEIRMRZE2H

Operational compliance
Full payment of tax when due
BREE

B R B

Maintaining stability in product delivery
Protection of customer privacy
Marketing compliance
MRERXMRENS

ERILRERE

BREH
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Stakeholders Expectations Communications and feedbacks
Fi&E HEg BERKRE
Suppliers Cooperation with integrity Establishment of a responsible supply chain
Business ethics and creditworthiness Performance of contracts according to the law
&R s a1F BEaEENHER
BEEERES KEBITELN

Communities Environmental protection

Job opportunities
HE IRIEfR:E
MERE
Potential and existing Annual general meetings and (if necessary)
shareholders/institutional and extraordinary general meetings and notices
individual investors Regular corporate publications (including
financial statements)
Increase in transparency of corporate
development
REBFAZHE (WERE) BREFIAER
A
ERNRBHY (BEMBRR)
ENtXEERARE

BUERRERREHIBR
BAKREE

MATERIALITY ASSESSMENT

During the Reporting Period, the Group conducted a comprehensive
materiality assessment, which involved group discussions, interviews and a
survey with internal and external stakeholders to identify “material issues”
and reflect the environmental, social and operational issues which have the
most significant impacts on the Company’s business and the relevant issues
which are of concern to the stakeholders.

By reference to the scope of disclosure as required under the ESG Reporting
Guide as set out in Appendix 27 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited as well as taking into
consideration its business features, the Group has identified and determined
24 issues covering greenhouse gas (“GHG") emission, energy consumption,
employee welfare, occupational health and safety, training and development,
supply chain management, customer privacy, anti-corruption, and community
investment with respect to its business operation.

Use of environmentally friendly and energy-
saving equipment

Provision of internship and job opportunities

FRIRREIBERE

REEERMERS

Provision of platforms for communications with
shareholders

Results announcements

Issue of circulars and announcements in due
course
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HEFHENEMEE EEH

Relevance/Materiality to stakeholders

Materiality of ESG Issues
ESGHRIMEE M

Environmental aspects

IRIFHIS

4 5 6

Relevance/Materiality to business

BEBOEMBEE EEM4

Social aspects

HEHE

Operational aspects

EERE

1.  GHG emissions
B E RS

2. Energy consumption and resource
management
SERHEREREE

3. Water resources management
KEREE

4. Waste management
BEEYEE

5. Use of packaging materials
BEMEHER

6. Environmental impacts
HIRFH 2

7. Climate change
RIEEE

6 Mayer Holdings Limited

8. Contribution to communities

16. Anti-corruption

10.

11.

12.

13.

14.

15.

a1y 1y

Occupational health and safety
BERRERZE

Child labour

BT

Forced and compulsory labour
IB M5 H %5 B

Training and development
Bl =

Remuneration and employee benefits
N B TR

Diversity and equal opportunities
Ltk TFERE

Talent attraction and retention

5| KRB AA
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22.

23.

24.

R&EB

. Supply chain management

HrEEEE

. Supplier assessment and selection

HEETERERE

. Customer service and satisfaction

BERBRERREE

. Customer privacy

ZERME

. Handling of opinions and complaints

BRRKFEE
Product safety and quality
management
EmZehE8ERE
Protection of intellectual
property rights

7 58 RN o 2 7
Marketing and labelling
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A. ENVIRONMENTAL PROTECTION A.

To fulfil its sustainability commitment and comply with the requirements
under the laws and regulations in respect of environmental protection,
the Group has been striving to reduce the impact of its operating
activities on the environment.

A1: Emissions
For Guangzhou Mayer, emissions mainly included those from
vehicles as well as factory dust, and the major factors causing
impact are respirable particles.

In addition, tailpipe emissions from vehicles and fumes have an
impact on the surrounding air quality. Major pollutant is automobile
exhaust, and the polluting factors of which are nitrogen oxide (NOx),
sulfur oxide (SOx) and suspended particulate matters (PM).

During the Reporting Period, air pollutant emissions were as follows:

R ERERKRS

IRIG A&
ARPAEERFABFESENRENRE
FEEFREAMEITERNAT FEAR
SR E B IR

A1: HERY)
EMNETERTEAEHERENKRE
BEHES FERFIEATRABR
¥ o

o AERRRHEER ST EHE
ERSARmBEERE HRhITBFTH
Mk ERR  SREHSEAELY
(NOX) ~ Bt EAEHN(SOX) K 5 3 F KL F (PM)

RERE M ZRS AR T :

18 months
ended
Types of emission (Note 1) Unit 30 June 2022 2020
8 E20225F
BB iESE (FisE1) B i 6H30H L1818 A 20206
Nitrogen oxide (NOx) kg 2,525.2 4,231.7
K9 16¥(NOx) /N
Sulfur oxide (SOx) kg 2.8 5.1
mA1E#(SOx) NS
Suspended particulate matters (PM) kg 181.6 304.3
f&F K F(PM) NS

Note 1: The emission factors used to calculate the NOx, SOx and PM
are sourced from: the Hong Kong Environmental Protection
Department’s EMFAC-HK Vehicle Emission Calculation model and the
United States Environmental Protection Agency’s Vehicle Emission
Modeling Software — MOBILE 6.1; and the assumptions of 80%
relative humidity, a temperature of 25 degrees Celsius, an average

MizE1 @ AR S ENOX~ SOXMPMAYHE K A F
KRB EBREREBEMFAC-HKE
WEEM T BRI EEIRIEREEN
B BERCR R F-MOBILE6.1 ; W B
RBZIEEREA80% » JREA251F K
B> FHREAIOQNE INFEE

speed of 30km/h, and include running exhaust emissions only. BETHNERBEM

Reduction Target of Air Emissions R B BB R
Baseline

Air emissions Reduction target year Status
EE R B R BEF AR A&
Nitrogen oxide (NOx) emission intensity Reduce 5% by 2024 2019 In progress
KACYNONFEREE 12024 F E AR 5% 20195 E EiTH
Sulphur oxide (SOx) emission intensity Reduce 5% by 2024 2019 In progress
A CY(SOXNHE R 2 E 12024 F E AR 5% 20195 E EiTH
Particulate matters (PM) emission intensity Reduce 5% by 2024 2019 In progress
BRI T PMBEREE 12024 F E AR 5% 20195 EiTH

FOERERAR 7

2202206300 IH18E A ZIRIE - H B R EARS



Environmental, Social and Governance Report
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In order to effectively prevent and control dust pollution, improve
air quality and ensure public health, Guangzhou Mayer’s production
plants are equipped with dust collectors with filter bags. The
automatic dust cleaning devices can help maintain a stable filtering
effect of the collectors, thus reducing particulates and dust
emissions during production.

= F

[

Solid wastes from the production process of Guangzhou Mayer are
collected by qualified recyclers for recycling. Details are as follows:

Solid wastes

Qualified recyclers

HAMMABESR AEEREER
REARER EMNEZDNEERE T
REMRGER  HEAEHEFEE
B DEIRFEERRBRENBREUR
DU A= 22 RS BRI B9 FR KL W) o ) E o

Production plants equipped with dust collectors with filter bags

EEBEPRE HRIFER

EMNEDREEBEPEENERESR
MEG XA E MY E W E AL ERIU
SRS

EfEEEY AEMRBEKRE
Scrap steel Guangzhou Wanluda Materials Recycling Co., Ltd.
[B% 31 980 BEMNmEGENERINBRAT

Scrap wood frames

Guangzhou Huiyue Materials Recycling Co., Ltd.

BEARZR BEINEEYELWARAR

Scrap cardboard

Guangzhou Huiyue Materials Recycling Co., Ltd.

BEARRZ BEINEEYELWARAR

The Group has formulated and implemented the Waste
Management System ((EEEYEIEHIE)), which aims to ensure
that the wastes produced by the Group will not pollute the
environment and will comply with the Group's environmental policy
as well as local laws and regulations by separating, collecting
and treating production and domestic solid wastes. Dangerous
wastes and non-recyclable industrial wastes are collected by the
Management Department and passed to recognised and qualified
waste disposal organisations in the PRC for treatment.

Mayer Holdings Limited
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Production waste storage area outside the plants

BEIHNERELEERERFRE

Waste separation facilities with “Recyclable”, “Non-recyclable” BEMNEEBRE AU ~ TRAIEUL
and “Hazardous” classifications are set up by Guangzhou Mayer to MR TEEY B ERE SEER
encourage residents and employees to develop green living habits. RETERGEEEBE-BEEEY
Hazardous wastes are collected and treated by a qualified company BEWE THAERESTEEERE
engaged by the Group. BIEE-

Waste separation facilities for recyclable, non-recyclable and hazardous wastes in the factory area
£ EEEBRE R EIURIER ~ A eI Bk kA E IR EEY) 2 58 R 5
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GHG is considered as one of the major contributors to climate
change and global warming. During the Group’s operation, energy
consumption accounts for a major part of GHG emissions. The
Group attaches great importance to improving energy efficiency and
reducing energy consumption. During the Reporting Period, GHG

emission was as follows:

BERBRGAEAEARBEECRERE
ENITERRZ - -AERNZERE
o RHEMEERBEHNNEES
PorEESEERRESERVERR
DEERHFE - NI SR RERBE IR
mE

18 months
ended

GHG emissions Unit 30 June 2022 2020

#E 20225
BERBEHR B 6830H L1818 R 2020 &
GHG emissions (Scope 1) kg of carbon dioxide 523,697 920,569

equivalent (COze)

RERBBHIN (B8E1) RS EHREE
GHG emissions (Scope 2) (Note 1) kg COze 1,899,334 1,858,178
BERBBHIW (8E2) (1) RS EHREE
GHG emissions (Scope 3) kg COze 23,290 14,437
RERIBHIN (BBE3) RS EHREE
Total GHG emissions (Note 2) kg COze 2,446,321 2,793,184
AERBHREE (5E2) rEZEtmES
Total production tonne 214,587 92,000
YERE it
GHG intensity (total emissions/total production) kg COze/tonne 11 30

BERBREE BHiRe LtERS)

AT —EEHRES, N

Note 1: Relevant emissions from electricity consumption were calculated

on the basis of the emission factor of China Southern Power Grid

for 2019. Such figures were based on the Reporting Guidance on

Environmental KPIs.

Note 2: GHG emissions (direct, energy indirect and other indirect) can be

divided into three scopes as follows:

Scope 1:mainly represents diesel and gasoline consumed by motor

vehicles.

Scope 2:mainly represents electricity purchased from electricity

suppliers in the PRC.

Scope 3:mainly represents scrap papers and water consumed.

'l O Mayer Holdings Limited
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Reduction Target of GHG Emissions

B E AT ET B E R

Baseline

Environmental KPI Reduction target year Status
IRIBAARAENIER PEEz A=k HAESF AR R&

GHG emission intensity (Scope 1) Reduce 5% by 2024 2019 In progress
BERBHREE (8E1) 12024 F E AR 5% 20195 E T
GHG emission intensity (Scope 2) Reduce 5% by 2024 2019 In progress
BERBHREE (8E2) 12024 F E AR 5% 20195 E T
GHG emission intensity (Scope 3) Reduce 5% by 2024 2019 In progress
BERBHREE (8E3) 12024 F E AR 5% 20195 E T

Green environment outside Guangzhou Mayer’s production plant

BN EE A E BB S ARLIRIR
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RIB - ERERRS

During the Reporting Period, the hazardous and non-hazardous

RSB EEERYRESERY

wastes produced were as follows: EEENT
18 months
Hazardous and non-hazardous ended
wastes produced Unit 30 June 2022 2020
#HZF20225
BEREYREESEEYESLE B 6H30H L18fE R 2020 fE
Total amount of hazardous waste kg 19,470 9,090
BEEEYEE NI
Intensity of hazardous waste kg/per tonne of product 0.1 0.1
BEBEREYRE Afr/ SWEEMIE SR
Total amount of non-hazardous waste kg 3,197,307 2,730,000
mEBEREYRSE /N
Intensity of non-hazardous waste kg/per tonne of product 14.9 29.7
BEEEYEE AFr/GNEE (] E &
Reduction Target of Wastes BEEYRHEEE
Environmental KPI Reduction target Baseline year Status
IRIBRARAE IR EE B R BEF AR A&
Intensity of hazardous wastes N/A N/A N/A
BEBEYRE EA B ERA
Intensity of non-hazardous wastes Reduce 5% by 2024 2019 In progress
BEBERYRE R2024F ERIR5% 20194 E EITH

Guangzhou Mayer has completed the Emission Registration Form
on the National Emission Authorization Management Information
Platform and received the Receipt of National Emission Registration
of Stationary Pollution Sources, which is valid from 28 April 2020 to
27 April 2025. Guangzhou Mayer has installed a sewage treatment
system to directly treat the effluent generated during the production

ENETERE2EHSIREESEEMNT
BIER(BISERR) WES(ZEERE
SHRBEHESERLEH) c BREIR20205E
4828HE2025F4827H  EMETZE
ZHERSKEEZG BREENEER
BEEZFKe

process.

'I 2 Mayer Holdings Limited

Sewage treatment system
BIKBERG
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R ERERKRS

During the Reporting Period, the Group adopted a series of energy REBNRES B KA —RHBIESE
conservation and emission reduction measures, of which the BHEE T 0 H B B8 N A K A8 BE AR 3T
particulars and relevant effectiveness assessment were as follows: mH:

Energy conservation and
emission reduction measures

BN BE R 1B T

Particulars and relevant effectiveness
assessment of the measures

& it P9 & B AR R 8K G

Light-emitting diodes (LEDs)

B T RE(LED)

Installation of solar panels and solar energy equipment

RERNAANBERBRAGELERRE

Installation of LED sensory lights

2245 EDRLFE BR ARG

Water usage

FAK

Some of the lighting at the production workshops, office
buildings and staff quarters, where compact fluorescent lamps
had been used, were replaced with LEDs, which consume less
electricity compared to compact fluorescent lamps.
TEER-MRARERETIBENHORABHKAE L ZHREN
RIRERE BB ERETERDAE-

At Guangzhou Mayer's staff quarters, solar energy equipment was
installed on the roof mainly for the generation of electricity for
electric water heaters, so as to reduce electricity consumption.
Guangzhou Mayer has also installed solar panels with an expected
annual power output of 2.3 million KWh on the rooftop of
its production plants mainly to generate electricity used by its
production equipment.
BNEDEEEIEEREREANGRALEBRE ZARHBETES
EIBESENKBREE HEBHE - BINEDRIFERESE
ERFREEZENREERE HitSFRHEEE2308 TRE
FTEAREERFES-

LED sensory lights were installed at the corridors of Guangzhou
Mayer's office buildings and staff quarters. When there is
occupancy nearby, the specialised sensor detects the change in
infrared spectrum, and the switch is automatically connected and
will remain on for as long as motion is detected. When people
leave the detected area, the switch will be turned off thereafter,
thereby reducing electricity consumption.
EBMNETERARNEERRETBSHILE TLEDREREA R
EEANEABREREREER > 5 ARSI EAE ARBALINCEDN
2t FHMEEEE A\ TEEEEEE RARTERSE ; ABH
PRAISEE R - BRI B BHRARA - Bl B IHFE

Water usage and cleaning frequency by cleaners were under strict
control during the cleaning of the production workshops, office
buildings and staff quarters, thus saving a substantial amount of
water.

TESEH - MAREBREIBESNERBER  BREAEZEE
EHIKAVE R BB R B - FItL » BI T REAK e

ETERAERAT 1 3
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Energy conservation and
emission reduction measures

B AE R HEHE

Particulars and relevant effectiveness
assessment of the measures

H I P9 A B A8 B B S 5T

Installation of dust collectors with pulse jet filter bags

LRAE VR R EER

Non-hazardous waste

)
o
&
Zil)
§

Compliance with Relevant Laws and Regulations

In order to effectively prevent and control dust pollution, improve
air quality and ensure the health of employees, Guangzhou
Mayer's production plants are equipped with dust collectors with
pulse jet filter bags. The automatic dust cleaning devices can help
maintain a stable filtering effect of the collectors, thus reducing
particulates and dust emissions during production.
RBEURGESR NETREE REETIBER EM
FUNEERERRBEREEREEY HRB BB ERE
B A REEEEBEENERENR LU EERFERNENY
KR EE ©

Non-hazardous wastes produced at the production workshops,
office buildings and staff quarters include sludge from stainless
steel tube polishing, scrap steel, wood frames and cardboard,
plastic bottles, office papers and kitchen wastes. The Group
has exerted its best endeavours to minimise the impact on the
environment by using recyclable raw materials or supplementary
materials in production. It has promoted waste separation in
different ways, such as placing cartons and plastic bottles in
designated areas for collection by recyclers.

TESH - WARABREIGEEELENESEEYOETHNE
B ELERNISE BB AR EEE RIS -WAEAL
REEBEEY AERTEEBRE PRI EWER MK St B
e U RBRR A HRBHIEENS E - AEEEBEEEY D
£8 0 U0 A8 AR AR B2 2RI TN B T T (& 15 4 (B U AR 5 e reg L B o

EBFERZREER

During the Reporting Period, the Group was not aware of any
material violation of relevant laws and regulations that have a
significant impact relating to air and GHG emissions, discharges into
water and land, and generation of hazardous and non-hazardous
wastes. The Group strictly complied with local laws and regulations
relating to emissions, such as the Environmental Protection Law of
the People’s Republic of China ((F#E ARZEMEIRIZEREE)),
the Law on the Prevention and Control of Water Pollution of the
People’s Republic of China ({FZE AR HEMBEIAKTHFEAEZED) and
the Law on the Prevention and Control of Solid Waste Pollution of
the People’s Republic of China ((hEE AR £ EE R EYIRIER A
7&)). In addition, no significant fine or non-monetary sanction for
non-compliance with relevant laws and regulations was imposed on
the Group during the Reporting Period.

Mayer Holdings Limited
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A2: Use of Resources

The Group does not only strictly obey the Energy Conservation
Law of the People’s Republic of China ((fPZE A R HFEEILIEETR
7&)), but also encourages its employees to develop resource saving
and recycling habits in daily life. To protect natural resources and
increase operational efficiency, the Group closely monitors the use
of resources with a view to ensuring full utilisation of resources and
preventing wastage. Each department of the Group regularly reports
on its use of resources and takes corrective actions for issues in a
timely manner.

The Group has formulated and implemented the Energy and
Resource Management System ({BE/REZEREBEIEFIE)) to promote
the saving and reasonable use of energy and resources as well
as the reduction of wastage. To reduce the use of non-reusable
materials, the Research and Development Department takes into
consideration the factors of environmental protection, energy-
saving and occupational health and safety before introducing new
equipment or adopting new production processes. The Management
Department is responsible for energy saving and resource control
during the daily management of the office areas, canteens, staff
quarters, etc.

The consumption of electricity, water and construction materials
is primarily controlled during production. Production Departments
1 and 2 record monthly water consumption and compare it with
monthly actual production for assessment on a monthly basis.
Statistical analysis is conducted and the level of energy consumption
is recorded to assess the progress of the energy-saving initiatives.
During the Reporting Period, the Group did not experience any
difficulties in sourcing water that was fit for the Group’s use.

To reduce the use of wood, wooden frames used to pack finished
products are actively re-collected upon product delivery to customers
in accordance with the Energy and Resource Management System.
The recycling of wooden frames is regularly traced and recorded by
the Sales Department of Guangzhou Mayer on a monthly basis.

For office administration, employees are provided with personal
computers of low-energy consumption and lighting systems with
energy-efficient lights are installed in offices. In addition, the Group
raises its employees’ awareness of energy saving by, for example,
encouraging them to turn off lights and air-conditioners after work
through electronic mails, bulletins and other channels. Additional
video conferencing equipment has been put in place to encourage
video conferencing instead of business trips whenever possible,
thereby reducing carbon emissions arising from fuel consumption in
transportation.

A2:

R ERERKRS

BiRfER
FEEBRNERBET(PEARKLNELD
WEERE)  BREBIEREBEETH
MNER-BEBANEE BREBRE
FREEENXR AEEARYEEER
R ERERNARAL HERE-
FEESBPIEHERERERNARR
hikag ol ahebEls (S kS R

A EE B HIE I 1T (BERE R B E
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HFEEBREPNIEEEREHE &
MAK BN IME - EE—B £ E
“EMEERAKER RERBRE
ERRLLE At EETEZ LiRIE
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FEEITROER o MRS A RE B KE
BAEAEEREANKCRDEILEESE
e R 5 ©
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Data of emissions from the operation of the Group during the

RIREME AEBREESFRER

Reporting Period is as follows: I 6

18 months

ended

Environmental performance Unit 30 June 2022 2020

#E 20225
IRIRKRIR B 6830H L1818 R 2020 &
Electricity consumption KWh 3,732,600 3,651,720
BIHRE TERE
Fuel consumption (Note 1) KWh 2,127,719 3,580,884
IREDE#E (1) TERE
Total energy consumption KWh 5,860,319 7,232,604
BERARFES TERE
Energy consumption intensity KWh/per tonne of product 27 79
RERHERE FEE SMEEE SR
Water consumption in total cubic meter 31,517 16,400
MRFEKE K
Water consumption intensity M3/per tonne of product 0.15 0.2
FEKEE Y AR EUEENGLE R
Total packaging material used (Note 2) kg 221,730 297,000
BEYEE (W:E2) NI
Intensity of packaging material used kg/per tonne of product 1.0 3.2
BEYEE AF/EWEER

Note 1: The conversion factors used to calculate the units to kWh are sourced
from the Energy Statistics Manual issued by the International Energy
Agency.

Note 2: Packaging materials include polyvinyl chloride (PVC) films,
transparent plastic, wrapping bands, cardboard containers, wooden
squares and wrapping bags.

Mayer Holdings Limited
Environmental, Social and Governance Report for the 18 Months Ended 30.06.2022
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Reduction Target of Resources Consumption BB B E

Baseline
Environmental KPI Reduction target year Status
IRIERARENIEE RISk HESF AR
Energy consumption intensity Reduce 5% by 2024 2019 In progress
BEREERE FR2024F E AR 5% 20195 E ETH
Water consumption intensity Reduce 5% by 2024 2019 In progress
FEKBE FR2024F E AR 5% 20195 E ETH
The Environment and Natural Resources A3 IRIBERRXAER
In strict compliance with the laws and regulations including the REBERETEREREEEARKMN
Environmental Protection Law of the People’s Republic of China ({& EIRIEREE) RBRAER > AEEHE
#EAREMEARIEREE)) and related regulations, the Group TEREREEFNE)SEFERET
has formulated its management system, namely the Energy and TREISO 14001 R ENRIEEIER ZR
Resource Management System and established its environmental BYRLDTEERKEGHHRNTR
management system which conforms to ISO 14001 standards, MR E R EFE -

thereby effectively reducing pollutant discharge and resource
consumption resulting from production and operation.

IR AL R

hae
FHRERENRLH

e b e g

The Group has obtained an I1SO14001 environmental management system certification,
which is valid from 26 September 2019 to 25 September 2022
FEBEEEISISO14001IRIEEIZR AT ERE > ARUAR2019F9826HF202249825H

ETERAERAT 17
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Solar panels on the rooftop of a production plant

TERERENCREBRE

Solar panels are installed on the roof of the Group’s production AEBEREEREEERE T ARES
plants to generate electricity used by the production equipment REUREERSEERBIRHBERE
with surplus available for sale to China Southern Power Grid in WHHELHREBRETEMNEHER
Guangzhou.

Green environment in production area

FEEEEHENNZERIE

To green up the production area, the Group continuously plants AEEAGICEERE  £EE RN TE
trees and bushes totaling 364 plants of 13 species, including lychee BESAREA BAEES13E Eh
trees, longan trees, mango trees, pine trees and so forth. GIET 5 R TR RS
36412 0
'l 8 Mayer Holdings Limited
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A4: Climate Change

Task Force on Climate-related Financial Disclosures (the “TCFD")
provides a reporting framework for companies to report their
climate-related risks to the stakeholders. TCFD divided climate-
related risks into physical risks and transition risks; the physical
impacts of climate change and transition risks brought by
decarbonisation could have material impact to the Group’s operation
and development. The Group has raised its awareness towards the
risks and potential impacts on the Group due to climate change.
The Group has identified the climate-related risks that may adversely
impact the Group's operations and development.

The Group understands that the climate change has posed
existential threats to the world and its operation, and the Group
must put effective measures in place to protect its operations from
potential disruptions and damages caused by them. Such risks
include physical risks such as typhoon and rainstorms potentially
leading to loss of electrical power, property and machinery damage
and staff casualty as well as transition risks such as policy and
regulatory changes.

In response to these issues, the Group has created risk management
system and procedures to identify, monitor and control climate
change impacts. Particular measures to mitigate climate change
related impacts include the enhancement and good maintenance
of building design and structure and facilities therein to strengthen
endurance against extreme weathers. Emergency plans including
flexibility of working hours and location under certain extreme
weather are also in place to maintain the Group's day-to-
day operation in order and reduce risks of staff injuries when
commuting.

The Group is also concerned about the exposure to relevant
regulatory requirement that would have potential cost implications
or disruption of operation due to failure to meet them by the then
practices of operations. Failure to comply with those limits would
lead to a fine and or even an order to suspend the operation for a
certain period. The Group regularly reviews relevant policy updates
and assess their potential impact on the operation and stipulate
relevant responsive measures to mitigate the potential risks.

B. SOCIAL RESPONSIBILITY
The Group believes that maintaining good relationship with its employees
is one of the keys to success. To enhance employees’ satisfaction,
the Group provides employees with competitive remuneration and
benefits and comprehensive training programmes to encourage them to
show their strengths and potential in full. The Group organises team-
building activities, such as annual dinner, sport day and leisure trip, for
employees to enhance their sense of belonging and create a friendly and
harmonious working environment.

R ERERKRS

Ad: mAIREE
RIEARRAR 3R B T 15/ (TTCFD )
BATBRFHERSHETEEHERARIE
HEREIEZR « TCFDY R BRI A I8 5
AEREBREBERE ; SRIEERN
RS ENERYERBERBIEY
FEBNEEREREREAFE K
EEEHHERBRECARERERN
REERECEERESER AEEEH
IR AEREERBEBRER A&
B R IRERIA R o

FEEFABRESLCEHERKHAER
BREFRE MAEEARINANE
MREHEERTHILEMNEETTE
REZE-ERRARESERNESNENE
K MERBHBEREUARETHETHRE
ERZBREFBRERAR  UKBKKREE
BMoFBE R

REFEEME ~AEFERZLARE
BRERER  L#EA BEREGRRE
By AERKREZTCHEBATZENE
REmEEMRREERZERS BB
Fe s i AR SR IR EL MR im R RBYRE ] o 78
EETRARRAE (BREESTHRER
R T IEBFRE Rt B RO B 5 1) DUAERF A
EENHBEE WAL EBTIHEBHE
2GR

FEBETREEEREERENER > 7
FEERERNEEBERAEREMBE
EREMELEBERAZEBREER
i o AN ST UL R AR FEE R EE
LHEEE—KRIE - AR B E S
MR R R BT AT N EE B ER
& > 0 I E AR B FE H R TR LUR BB 72 B

Bz o

B. €8
FEBREEEBTRIFRFMGEE DRI
MR — R TRABEIREE  AEED
ETRERAHRFI NIHNFNEN RTERE
FIEtE BB THEBEENL — R R A5
ESES8RETERIHNETRE BT
EhRTE AMREASTEREBR 15 —E
RFMENTIFIRIE

FOERERAR 19

2202206300 IH18E A ZIRIE - H B R EARS



Environmental, Social and Governance Report
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B1: Employment

The Group has implemented rigorous recruitment procedures to
select and attract outstanding talents for the Group through a
combination of external recruitment and internal training. As of
30 June 2022, Guangzhou Mayer, the Group’s core operating
subsidiary, had 325 employees. The composition of employees by
gender, age group, employment type and geographical region is as

B1: {E{#

FEBNTRENBERZR > BB
SIERARNREEREEEN T ASETER
HERKRMEFTHAT 8 E202256
A30H  AEEZOEENNEB AR E
MEEHA325HE T it~ Fa&E
A EESEN R MIEREE S 2B THE

follows: BRI -
18 months
ended
Distribution of employees Unit 30 June 2022
8 F20225F
BI S Efl 6530H L1818 A
By gender
%R E 5
Male Person 224 (69%)
B A
Female Person 101 (31%)
g A
Total Person 325 (100%)
#ast A
By age group
HREB AR B
Under 30 years old Person 64 (20%)
30T A
30-50 years old Person 230 (70%)
30E505% A
Over 50 years old Person 31 (10%)
505 M E A
Total Person 325 (100%)
#ast A
By employment type
RIEBER 22
Full-time Person 325 (100%)
2 A
Part-time Person - (=)
TR A
Total Person 325 (100%)
wast A
By geographical region
¥ ith 12 & i & 4
Hong Kong Person 1 (1%)
5B A
Mainland China Person 324 (99%)
R P it A
Total Person 325 (100%)
A2 st A

20 Mayer Holdings Limited
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During the Reporting Period, the employee turnover rates of

Guangzhou Mayer were as follows:

R ERERKRS

RREABE BEMEDNE T RAKLER
mE

18 months
ended
30 June 2022
#ZF20224
6H30H 1181 H
By gender (Note 1)
BRI &5 (MisE1)
Male 85%
B4
Female 15%
e
By age group (Note 1)
RERAER RS (1)
Under 30 years old 14%
30 A F
30-50 years old 80%
30E505%
Over 50 years old 6%
50i% U £
By geographical region (Note 1)
& &5 (MizE1)
Mainland China 99%
FRE Py it
Others 1%
Hith

Note 1: The turnover rate is calculated by dividing the number of departed
employees in a specified category for the 18 months ended 30 June
2022 by the number of employees in such specified category as at 30

June 2022.

MIsET @ MR MR E AR E £202245F6
B308 L1818 B BB 8 T AZBRINU
R2022F6 308 Z S EARMNET
ANEFstE o

FOERERAR ¥
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The Group has formulated and implemented the Staff Handbook
((EIFM)), the Recruitment Management System ({(BEE
EHIE)), the Remuneration and Benefit Management System
((FBNEFASESED) and the Human Resources Management
Procedure ({ANEREIEEE)) to comprehensively regulate
the conduct of all employees of the Group to meet the needs of
a modern enterprise. In compliance with the Labour Law of the
People’s Republic of China ((FRZE AR ZEFE S E17L)), the Labour
Contract Law of the People’s Republic of China ((fZE AR H£FE
BHEFEE)) and the Industrial Injury Insurance Regulations ({T
B1RB21&HI)) of the PRC, the Group has formulated management
regulations in respect of recruitment, promotion, dismissal, working
hours, holidays, remuneration, benefits and retirement. It provides
employees with competitive salaries and benefits and makes proper
adjustments to salaries and benefits in a timely manner according to
the prevailing market condition in order to attract and retain talents
and motivate the employees.

The Group offers attractive benefits to the staff. To enhance the
staff's sense of belonging to the Company, devotion to their jobs
and enthusiasm for work, the Group has established a labour union
to strengthen communication among the employees, and organises
meaningful and entertaining team-building activities for them.
Guangzhou Mayer held its second Happy Conference on 28 April
2021 in order to strengthen corporate cohesion.

Mayer Holdings Limited

Environmental, Social and Governance Report for the 18 Months Ended 30.06.2022
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RIF-HERERRS

On 18 November 2021, Guangzhou Mayer organised a 2-day R2021F 118188 » EMNE A T8

team building trip to Qingyuan, a popular tourist destination in B R R TR A R S B = B

Guangdong Province, for a fun-filled group trip. R AH2 RV IR B 258 HEIEBER
fREY B BE HR A2 o

fﬁzmmﬁﬁ

202 14T milﬂ:{ﬂﬁﬁﬁ"—lmm

Highlights of the joyful team building trip
HEERZ REHIER

ETERAERAT 2 3
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The Group provides equal employment opportunities to employees
free from any form of discrimination based on age, ethnicity,
race, gender, marital status and religious beliefs. It is committed
to the creation of a corporate culture and a working atmosphere
of equality, respect, diversity and mutual support. The Group
protects the interests of its staff and strives to establish harmonious
employment relationship with the provision of rest periods and
holidays not less exacting than those required under the relevant
laws and regulations.

Compliance with Relevant Laws and Regulations

The Group was not aware of any material violation of relevant laws
and regulations that have a significant impact on the Group relating
to compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination
and other benefits and welfare during the Reporting Period. The
Group strictly complied with relevant local laws and regulations
relating to employment, including the Labour Law of the People’s
Republic of China ({FAZEE AR HXMEIE L)), the Labour Contract
Law of the People’s Republic of China ((FREAREMESEFHER
7£)) and the Regulations on Wage Payment of Guangdong Province
(EELRTEZEMH)). In addition, no significant fine or sanction
for non-compliance with relevant laws and regulations was imposed
on the Group during the Reporting Period.

B2: Health and Safety

24
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BRI ERER BE(TEART
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T8 5 A 2R SRRk il &

BEREZZ

The Group has obtained an OHSMS18001 occupational health and safety management system certification,
which is valid from 26 September 2019 to 25 September 2022
AEBEEISOHSMS 18001 B X BRRZ 2 EIER ANERE > BMAH2019F9826 0 £2022F9H825H
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Production safety and occupational health and safety are the key
matters of concern in the Group’s corporate operation. In strict
compliance with its policies on occupational health and safety, the
Group provides resources and training, emphasises occupational
health and safety throughout its production processes and
constantly reduces the risks to the employees, equipment and
environment. Safety guidelines are on display in prominent positions
of different operating areas of the factories to raise the staff's safety
awareness and prevent the risk of having collision, uncertainty and
confusion. For example, workers are reminded to take precautionary
measures before handling or using hazardous materials in order to
minimise the risk of exposure to hazardous substances.

RIF-HERERRS

ZEEENRERRZE2EEAEENT
FREEMMIFE AEERRET
BERRZ2HH REERMIGR £
CEBETRABEREEARZE  F&
BEET -RERRBEZRARE > LERKE
FRANIFEENBEZEUENEERZE
2ESIRTEBIIRZ S UBREE
Rt 18 ~ IR AOR BLAY RS o AN 7274 K
ZEACHACEMER ERXRETEE
fregseit UEREREIAZEEY
B R o

To comply with the national laws, regulations, policies and standards
relating to the prevention and control of occupational diseases, such
as the Law of the People’s Republic of China on the Prevention and
Control of Occupational Diseases ({/ %= A & £ 0 BB 2 % B5 8 %))
and the Administrative Measures for the Supervision of Employers’
Occupational Health Surveillance ((FAA B =R EEEEES
BEE)), strengthen the management for and enhance the quality
of the prevention and control of occupational diseases, practically
secure the labourers’ occupational health and safety during their
work, reach the target for occupational health and safety set by the
Group, and facilitate corporate economic development, the Group
has adopted and enforced relevant systems as set out below:

(i) System of Liability for Prevention and Control of Occupational

Hazards (BERLCEHAEEFE)),

(i) System of Warning and Alert for Occupational Hazards ((&ZE
HEEERENFIED),

(i) System of Promotion, Education and Training for Prevention and
Control of Occupational Hazards (BB EMAEEHE B
B D);

FEEDERATERBEEABRERE S
B AR BERARE IR EAR
HANBREREAE) R (B ABALREE
RREEEEEEIE)  MRHMER
e TIENEE RS BERD G & E
R KE > JERESHEESHBE
THREREREZE BREAEEMG
EMNBXREZE2ER REEXHE
B R AN EE B ER A0 B 1T LU 4B R )
E

(i) (BEREEHEEEFE);

(i) (BERCSETRSNGIED;

(i) (HEREEHAEEERBEIF
E);
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(iv) System of Management for Equipment and Facilities for
Prevention and Control of Occupational Hazardous Factors (¢E

ERfeERARMARBRIEEEHED),

(v) System of Management for Occupational Disease Prevention

Equipment (B2 RBAEAREEGIE));

(vi) System of Management for Monitoring and Assessing
Occupational Hazards ((BiERECEHEARIESTEFE)),
and

(vii) System of Occupational Health Monitoring and File
Management for Labourers (5 ENEHEREEEREERZE
EHIED).

Every year, Guangzhou Mayer designs programmes for special
equipment and comprehensive scenario drills in order to further
improve the staff's understanding of fire extinguishers inside the
plant and small-scale fire so that the staff members are able to use
the fire extinguishers correctly to extinguish small-scale fire and
security guards are able to use the emergency rescue equipment
located in the micro-firefighting stations inside the plant correctly.

On 6 April 2021, a team of experts for appraisal and evaluation from
the Guangdong Administration for Market Regulation conducted
a comprehensive review of Guangzhou Mayer's application for the
renewal of production license of special equipment. Guangzhou
Mayer successfully passed the review of special equipment
production and obtained a new production license of special
equipment (for the manufacture of pressure piping components).

i A R
W i VAT

(iv) (BEREERRMAREREERE
HED;

(v) (BXHEMHERAREERE);

(vi) (B Rl T E N KTEEER
E); &

(vii) (HEBEBFERBEEERAEREE
HED

BNEDESFERFIFEFERE RF
BEME BENREBEMEIHME N
BY IR A B R D RE N KB — T IR0 A
i B T AE 5 1 HE 3th 5 A ORI N 23 BRI A B
WK e R % A B A IE R 3t 58 F3 ik 5 P9 14
BUED MBI S IR 24 ©

202154860 ERETHEEEE
FAABNEETEEREHBEMNEDR
ERBEESOBRBENERFETT
EENEE T ENEZDIENEBR
ERBLEESEDS  UREESHNEE
RBLEEE BHEBTAHRD -

Production License of Special Equipment No. TS2744085-2025 issued by the Guangdong Administration
for Market Regulation on 6 April 2021 and valid until 4 March 2025
1R2021F486 R0 HERE TS EEEERRENTERBLEESTIE R ATS2744085-2025 > BRAMHIE2025F384H
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Participation of Guangzhou Mayer's employees in the emergency fire drill on 18 November 2021
BEMNETHBTR2021F11B18E 2R T HHREXTEREMR

Slogans for Safety Management on display in the production plant
REEBRERBETHNZ2EEREEHRE
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According to relevant national labour safety and health regulations
relating to the installation of emergency shower facilities, fixed
emergency shower facilities are installed in the production areas
for employees to take full body shower immediately when their
bodies or clothes are contaminated by irritating, corrosive or toxic
substances.

EE XN R E

In view of the fact that the prevention and control of the novel
coronavirus disease 2019 (the “COVID-19") pandemic remained
critical, the Group has adopted a series of measures to safeguard
the health of its staff, such as distributing the Guidelines and
Emergency Plan for Controlling the COVID-19 Pandemic (7 & @ik
FERANMKBIERHELFIEERESTEZE)) and a handbook
for the prevention of the disease to the staff, requesting all the
staff to be mindful of their personal hygiene, requiring them to
wear masks during work, mandating daily body temperature check,
disinfecting factories regularly, and conducting emergency drills to
raise the staff's awareness about the pandemic.

Mayer Holdings Limited

Environmental, Social and Governance Report for the 18 Months Ended 30.06.2022

Fixed emergency shower facilities
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During the Reporting Period, the numbers of lost days due to work
injury of Guangzhou Mayer were as follows:

R ERERKRS

RREHBE BEMNEDNRAIGEAT
fER#MT ¢

18 months
ended

30 June 2022
#E202245
6H30H 1181 H

Number of work-related fatalities
AILFETHAE

Number of work-related injuries
ITHEAR

Lost days due to work injury
RAILEEERIIEEH

Rate of lost days

HAEBH#EX

In the past three years, no employees of Guangzhou Mayer were
involved in work-related fatalities.

Compliance with Relevant Laws and Regulations

The Group was not aware of any material violation of relevant
laws and regulations that have a significant impact relating to the
provision of a safe working environment and the protection of
employees from occupational hazards during the Reporting Period.
The Group strictly complied with local laws and regulations relating
to health and safety, including the Production Safety Law of the
People’s Republic of China ((FFE#EARHXMEZ 2 EEE)) and the
Industrial Injury Insurance Regulations of the People’s Republic of
China (FPZEAREMBE THFREEHF)). In addition, no significant
fine or sanction for non-compliance with relevant laws and
regulations was imposed on the Group during the Reporting Period.

Development and Training

The Group has adopted and enforced the Training Management
Procedure ((IZFIEIEFRE=F)) in order to effectively implement and
achieve the Group’s management strategies and targets in terms
of quality, environment and occupational health and safety, and to
ensure that its employees have a sound knowledge of and are able
to fulfil their positions’ basic requirements for work safety, quality,
efficiency, cost and environmental protection.

2202206300 IH18E A ZIRIE - H B R EARS
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The Management Department is responsible for the planning,
implementation and execution of the education and training
activities and annual training programmes launched by the Group,
the organisation and implementation of new employee orientation
education and training, and the formulation of the system and
framework of the Group’s education and training. Each of the other
departments is responsible for putting forward its own needs for
education and training programmes, organising its own internal
education and training, assisting the Management Department
to enforce the annual education and training programmes, and
providing safety education and pre-employment training to its new
employees. The Safety and Environmental Protection Management
Department or its personnel are responsible for the implementation
of education and training on safety, environmental protection and
relevant laws and regulations, and the organisation of “three-level”
safety education activities for all members of the Group.

The Group has adopted and enforced the Training Management
Procedure ({(IBIIEEIERF)). To quickly improve the overall ability
of the staff and step up efforts in human resources development,
external training is arranged to educate the Group’s staff members
in advanced technologies, skills and expertise in the industry.

During the Reporting Period, the Group’s Management Department
devised the 2021 Training Schedule ({2021 &35t #1538 )) and the
2022 Training Schedule ({20224 3F 3/ 5T & ZK)). Major training work
included the optimization of systems, training for new employees
and managers, promotion for constitutional documents, safety and
quality education and so forth.

In order to further improve forklift drivers’ safety awareness and safe
operation skills, standardise safe operations and create a positive
safety culture, Guangzhou Mayer held a practical forklift operation
skills competition on 23 April 2021 according to its annual safety

management plan.

Mayer Holdings Limited
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During the Reporting Period, the employee training rates of the
Group were as follows:

R ERERKRS

RREABE AERNE TZIIERN
IF @

18 months
ended
30 June 2022
#ZF20224
6H30H 1181 H
Percentage of employees trained (Note 1) 99%
ZIMEI B (FiFEE1)
Percentage of employees trained by gender (Note 2)
BRI ZHZNE T E 7 (MisE2)
Male 69%
B4
Female 31%
e
Percentage of employees trained by employment category (Note 2)
RERENASNZIETESL (H:E2)
Senior management 1%
EHREEE
Middle management 5%
PR ERE
General staff 94%
—fRET

Note 1: Calculated by dividing the number of employees trained by the total
number of employees as at 30 June 2022.

Note 2: Calculated by dividing the number of employees trained in such
category by the total number of employees trained.

=
iy

D BRRAIB T AHERUR20228E6H30
EESERR YN O

MizE2 @ BZERRNE T ABFURIIET
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During the Reporting Period, the average training hours of the
Group's employees were as follows:

RREHBE ZAEENE T ZFHE
R

18 months
ended
30 June 2022
#F20225F
6H30H1L181EAR
Average training hours completed per employee (Note 1) 37.9
SHETRTMZ TS (E1)
Average training hours completed per employee by gender (Note 2)
REMNBETNERE TEMZNTIIRE (isE2)
Male 38.1
B4
Female 37.5
o
Average training hours completed per employee by employment category (Note 2)
RERENZSNERETTRZITYRE (MizE2)
Senior management 12.8
SREEE
Middle management 23.2
iR E IR
General staff 40.1
—RET

Note 1: Calculated by dividing the total training hours by the total number of
employees as at 30 June 2022.

Note 2: Calculated by dividing the total training hours in a category by the
total number of employees in such category.

Labour Standards

The Group is profoundly aware that the employment of child
and forced labour is a serious breach of universal values and is,
therefore, committed to the prevention of all employment of child
labour and forced labour and is in strict compliance with all laws
and regulations relating to the prohibition of child and forced
labour employment. The Group has adopted and enforced the
Recruitment Management System (((BEEEIEHIE)) and the Staff
Handbook ({(E T Ff)) and strictly complied with the labour
contract system. All new employees will sign a labour contract or
employment agreement with the Group when they accept their job
offers, and the Group will check the relevant certificate(s) of the
employees when they officially commence work. The Group requires
the Human Resources Department and the recruitment department
to work together to prevent or identify child labour to ensure that
there is no child labour or forced labour in the workplace. If child
labour or forced labour is found, the labour contract or employment
agreement will be terminated at the earliest opportunity.

Mayer Holdings Limited
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Compliance with Relevant Laws and Regulations

The Group was not aware of any material violation of relevant
laws and regulations prohibiting the employment of child or forced
labour in the Group during the Reporting Period. The Group
strictly complied with local laws and regulations relating to labour
standards such as the Labour Law of the People’s Republic of China
(PEARALMBEE %)), the Law on Protection of Minors of the
People’s Republic of China ((PZE AR HEMEIRLF A REE)) and
the Provisions on Prohibition of Child Labour ({2 IEERETIRE)).
In addition, no significant fine or sanction for non-compliance with
relevant laws and regulations was imposed on the Group during the
Reporting Period.

Supply Chain Management

The Group cooperates with suppliers which strive for excellence,
emphasise environmental friendliness and possess commercial ethics.
It also expects suppliers to be mindful of environmental and social
responsibilities. Complying with national laws and regulations of
the PRC, including the Law on Tenders and Bids ((iB1Z#&1Z3%))
and the Implementation Rules for the Law on Tenders and Bids
((BIZ|AZEEBHIEME))), the Group has developed management
systems, including the Procedure for Assessment and Management
of Vendors ({3 71 s TH 2 EEFEF )), the Measures for Assessing
Trade Safety of Business Partners ((EXBHEZ T2 T
7£)) and the Supplier Quality Management System Development
Schedules ((HAE2EEREAMETEIER)) to strictly control
internal purchasing process.

The sustainability of the Group hinges on meaningful cooperation
with and wise choices of suppliers. The Group has adopted its
supplier evaluation system and regularly evaluates the environmental
and social performance of the suppliers in order to ensure the
quality of the raw materials and equipment used in the Group's
production on one hand, and to strengthen the connection with the
suppliers and jointly create a good atmosphere for cooperation on
the other hand. The Group also arranges regular on-site inspections
to evaluate the suppliers’ social responsibility performance. In case
of any non-compliance with any laws or regulations on the part of
a supplier, the Group will immediately cease its business relationship
with such supplier.

The Group is more concerned with the safety of the materials
provided by its suppliers and regards it as one of the important
criteria for supplier selection. In addition to the technical
capabilities, delivery time and price competitiveness of the business
partners, the Group is also concerned with the environmental
and social performance of the supply chain and from time to time
prompts its business partners to pay more attention to sustainable
development. The Group requires its suppliers to use materials with
no or low potential toxicity to protect public health.

B5:
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During the Reporting Period, the number of Guangzhou Mayer's RREME EtEa o EMNETER
major suppliers by geographical region was as follows: FEEEHHEEWT !
18 months
ended
30 June 2022
HF20225F
6H30H 1181 H
Mainland China 113
FR Py 3
Hong Kong 1
G
B6: Product Responsibility B6: EmEE
The Group strictly obeys laws and regulations such as the AEERNESEERERET(PEAR
Advertising Law of the People’s Republic of China ((fFZE A B HFE HMBESE)R(PEAREMBEEE
EE4&55%)) and the Trademark Law of the People’s Republic of China EVEERER BNARERIEHERS
(FhZEANREMEEIZEY) in its advertisements and promotions, BNERURBRIENRS ANEE
and is committed to providing customers with true and valid REEREARL -MEZEFEANTS
information and quick and reliable transactions. By utilising different RARER WEHEEFHE -BEHEER
platforms and social media such as its official site and WeChat, the REHESHEMTLWERR

Group is able to provide corporate updates, and information on
promotional products and marketing activities and collect opinions.

ISO 9001

remmvasaemen (g
i

The Group has obtained an ISO9001 quality management system certification,
which was valid from 26 September 2019 to 25 September 2022, as well as various production technology patents
AEBERSISO00NBEEERBANEBRS  WESSHEERMERN > BHAIHR2019F9826H £2022F9825H

During the Reporting Period, all complaints about products, services REREMER FIEERESR RBMNE
and other matters were promptly resolved. The Group also received HMETNRFEIEURFRER AEE
widespread praise from customers for its professional skills and fast TR 2R AR~ R IE SR Y A 16 AR 75
localised services. Bz MERE AR

34 Mayer Holdings Limited
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RIF-HERERRS

The accolade granted to the Group during the Reporting Period is as REBERBRESAERNEREENT !
follows:

-

. !
ﬁﬁﬂ-fmaw; x| 4
fede KRR, /7 EREITRLE EXME. 202044008018

REERHE . 20fp12iioH M. =i

O .
£
**; . @

The Certificate of New and Hi-tech Products of Guangdong Province ({ER & &M ZEmsEE)) is issued based on the joint approval of
the Department of Science and Technology of Guangdong Province, the Department of Finance of Guangdong Province, the State Taxation
Administration in Guangdong Province and the Guangdong Provincial Tax Service after the reviews in accordance with the requirements of
the Administrative Measures for the Recognition of New and Hi-tech Enterprises ((& 3 fiT > 2B EEE#1%)) and the New and Hi-tech Sectors
under Intensive State Support ((Bl R EEZ IS EMTSEEL) ) jointly promulgated by the Ministry of Science and Technology, the Ministry of
Finance and the State Taxation Administration of the PRC for a term of 3 years.
(BREEMRMERES) EREBEPEREE - PHE ERVBLBMESEGN (BN EERTEERIE) R(BRBEZFHNEHRAMTER)
NRE RBEEER HERERBRME EREMEE EREEXNERAREREM S RERM S ETE EEFRBA=F-

R EERFIAE ( AAA ) IS

L A VY AR AL SVETEN ik CERTHCATE
W
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o1z 3000 {MERBAR BECRCEES
FHEE. GREY. SN TEEF. &
-ed,
e ke e e B
e
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The Group has obtained the Measurement Management System (AAA) Certificate,
which was valid from 2 November 2017 to 1 November 2022, issued by Beijing International Standard United Certification Co., Ltd.
AEBERBARILRERKESZAERASZLMNAESERADEBAAZSE  SXHEA2017F11828E202241181H

ETERAERAT 3 5
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The Group has obtained the Certificate for Recommended Products of Green & Energy-Saving issued by the Expert Committee of Green Building
Energy-Saving Products of China Association for Engineering Construction Standardization, which is valid from 1 April 2021 to 31 March 2023
AEEERSHPE I R R E R e R RN EREREE SR LN EREEREMSE S
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BRUHAH2021F481HE2023F3H831H

The Group has formulated and implemented the Integrated
Management System Manual (((R&BIEEEZRFM)). The Quality
Assurance Department quantifies customers’ requirements and
technical indicators such as inspection or test of products during
their production, safety, environmental friendliness, reduction of
energy consumption and measurement of incoming or outgoing
materials, formulates measurable technical parameters and
transforms them into specific measurement requirements such as
maximum permissible error, permissible uncertainty, measurement
range, stability, distinguishability and environmental conditions,
etc., and implements measurement recognition of measuring
instruments, which generate measurement record to guarantee
that the measuring instruments satisfy the requirements for
measurements.

The Group ensures that it is able to satisfy the requirements for the
products and services provided to its customers. Before promising
to provide products and services to a customer, Guangzhou Mayer
assesses the following requirements:

i) requirements expressly imposed by the customer, including
requirements of delivery and post-delivery activities;

ii) requirements implied by the required or known intended uses
despite the absence of express imposition by the customer;

iii) requirements imposed by Guangzhou Mayer;

iv) requirements under the relevant laws and regulations applicable
to products and services; and

v) requirements under the contract or purchase order that are

different from the previous document.

Mayer Holdings Limited
Environmental, Social and Governance Report for the 18 Months Ended 30.06.2022
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In case of differences in requirements between the current and
the previous contracts or purchase orders, Guangzhou Mayer shall
ensure that the relevant issue is resolved.

If the requirements are not put forward by the customer in written
form, the Group shall maintain a complete record of and confirm
such customer requirements before accepting them.

Product Return Policy

During the Reporting Period, there were no product sold or shipped
subject to recalls for safety and health reasons in the Group and
there were no cases of complaints received against the quality of the
Group'’s products.

Customer Feedback and Handling

Based on the Order and Contract Review System ({8 &4:FE
HIE)) and the Customer Satisfaction Survey System (BEEREE
FEBIE D), the Group’s Sales Centre conducts surveys to measure
customer satisfaction at the end of June and December every year,
and record and control customer complaint rate on a monthly
basis. During the Reporting Period, no complaint about substandard
product quality was received.

The Group consolidates and comprehensively analyses the
customers’ feedback and monitor the level of customer satisfaction
in its products. Follow-up actions, including internal evaluation and
modification of training programs for employees, formulation of
improvement plan and refining the existing management procedures
will be taken to address the identified issues. Feedback will be
provided to the customers in a timely manner.

Data Privacy

The Group keeps business information and customers’ data
strictly confidential in order to protect consumer data and privacy.
Meanwhile, the Group will destroy relevant information in due
course. The Group has set up strict code of conduct requirements
for its employees. In addition, the employees are required to
maintain all reasonable methods to safequard the information of
the Group and the customers as stated in the Staff Handbook and
working practices.

Protection of Intellectual Property Rights

The Group is committed to complying with relevant laws and
regulations in relation to intellectual property rights by valuing and
protecting its intellectual properties through renewals of patent
and trademark. The Group enters into standard labour contracts
or employment agreements with its employees, which contain
provisions on intellectual property rights and confidentiality.
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B7:
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Compliance with Relevant Laws and Regulations

The Group was not aware of any material violation of relevant laws
and regulations that have a significant impact relating to health
and safety, advertising, labelling and privacy matters relating to
products provided by the Group and methods of redress during the
Reporting Period. The Group strictly complied with local laws and
regulations relating to product responsibility such as the Advertising
Law of the People’s Republic of China ((FFEAREMBEES X)),
the Trademark Law of the People’s Republic of China ({fP#E A R 3t
FMEIEIZA)), the Product Quality Law of the People’s Republic of
China (FZEARERFMEEREEL)) and the Patent Law of the
People’s Republic of China ((FRZE AR HEMEIEF]E)). In addition,
no significant fine for non-compliance was imposed on the Group
during the Reporting Period.

Anti-Corruption

The Group places great importance to anti-corruption work. The
Staff Handbook ((EIFM)) and the Incentive and Punitive
Action Management System ({($2EIEFIE)) set out in detail the
standards of conduct that all employees are required to follow. The
Group has set up a complaint unit and has a dedicated suggestion
box in place to enable whistleblowers to report any unlawful or
fraudulent conduct to the complaint unit in a confidential manner,
and the whistleblowers will be protected.

If any employee reports or prevents any corruption, fraud or practice
harming the interests of the Group beforehand, and thus prevents
the Group from suffering material losses, a record of top-level merit
will be awarded to the relevant employee.

During the Reporting Period, the Group has provided 1 anti-
corruption education and training project for its directors and staff
to raise their awareness towards ethical and corruption issues.

During the Reporting Period, the Group did not record any bribery or
corruption charge.

Compliance with Relevant Laws and Regulations

During the Reporting Period, neither the Group nor any of its
employees was found involved in any legal proceedings relating to
bribery, extortion, fraud or money laundering. The Group strictly
complied with the Anti-Unfair Competition Law of the People’s

Republic of China (FEAREMBERAEEHFEE)) and other
local laws and regulations relating to anti-corruption.

Mayer Holdings Limited
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B8: Community Investment

As a corporate citizen, the Group spares no efforts in performing its
social responsibilities and is dedicated to supporting local community
development. During the Reporting Period, it has promoted social
advancement in different aspects, such as enhancing the environmental
awareness of its employees, supporting child development, caring for
needy people, promoting industry-wide exchanges and collaborations
and so forth.

The Group employs disabled people as workers and cleaners to help
them to integrate into the community. During the Reporting Period, 3
disabled people were employed by the Group.

The Group strongly supports all kinds of green initiatives. By organising
volunteering activities, it seeks to enhance employees’ environmental
awareness and draws more attention of the general public to the
importance of environmental protection. To make the production base
greener and reduce CO2 emission, a total of 364 trees of 13 species have
been planted in the production base.

In view of the fact that the prevention and control of the COVID-19
pandemic remained complex, Guangzhou Mayer responded to a call from
the community to provide a temporary nucleic acid testing site on 9 June
2021 in order to support local pandemic control efforts.
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Guangzhou Mayer set up a temporary testing site at its factory to conduct testing for the community and surrounding enterprises
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In July 2021, the city of Zhengzhou in Henan Province, the PRC, was hit
by rare exceptionally heavy rain, resulting in severe flooding and causing
significant casualties and property losses. When Guangzhou Mayer
became aware of the incident, it responded positively to the Guangzhou
Charity Association’s initiative and expressed its concern and sympathy
to the disaster-stricken areas in Henan Province by donating money and
supplies. On 28 July 2021, the deputy general manager of Guangzhou
Mayer delivered the donation agreement to the Guangzhou Huangpu
District Charity Association; Guangzhou Mayer donated RMB60,000 to
the disaster-stricken areas.
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Ms. Wan Liman (second from left), deputy general manager of Guangzhou Mayer,
made a donation on behalf of Guangzhou Mayer to the Guangzhou Huangpu District Charity Association
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