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1. ABOUT THIS REPORT
i 3

Emperor Capital Group Limited (the “Company") and its subsidiaries
(collectively referred to as the "Group") are principally engaged in the
provision of financial services including (i) commmercial and personal
lending as well as margin and initial public offering financing; (i)
brokerage services, wealth management and asset management;
(i) placing and underwriting services for listed issuers; and
(iv) corporate finance advisory services. It acknowledges the
significance of effective environmental, social and governance
("ESG") initiatives at operational level. By adopting environmental
and social initiatives into its business operations, the Group can
enhance its cost efficiency and risk management, and make
informed decisions by engaging with the stakeholders of the Group.
By so doing, the Group can operate in a responsible and sustainable
manner.

This report describes the ESG values and initiatives of the Group
for the financial year ended 30 September 2022 (the "Year"). The
contents of this report provide its stakeholders with an overview
of the Group's efforts regarding ESG impacts arising from its daily
operations. This report complies with the provisions of the ESG
Reporting Guide as set out in Appendix 27 of the Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong
Limited. It is recommended that this report is to be read in
conjunction with the Company's 2021/2022 Annual Report, in
particular the Directors' Report and Corporate Governance Report
sections therein.

This report is available on the websites of the Company

(https://www.EmperorCapital.com) and Hong Kong Exchanges and
Clearing Limited ("HKEX") news website (https://www.hkexnews.hk).
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BOARD STATEMENT

The board of directors of the Company (the "Board”) has the
overall responsibility for ensuring effectiveness of the Company'’s
ESG strategy and reporting with an aim that the Group can
operate its businesses in a responsible and sustainable manner.

Our ESG processes and procedures focus on non-financial
indicators that outline the Company's approach towards
sustainability and has taken into account ESG-related issues
covering different aspects including operations, legal and
compliance, internal control, human resources, as well as
marketing and communications. To reinforce the Board's ESG
management approach and strategy as well as further enhance
ESG governance, the Board has adopted an ESG Policy whereby
the ESG Work Team (comprising representatives from operations
and supporting departments) and the Executive Committee of the
Company ("Executive Committee") are delegated the power and
authority to handle all ESG-related matters.

Their respective roles and functions are as follows:

ESG Work Team

Works through the key performance indicators and the right
tools and resources to handle the ESG issues; and

Formulates and executes action plans and ensures
execution by respective teams so as to achieve the ESG-
related goals and targets set by the Board and Executive
Committee.

The ESG Work Team reports at least once a year to the Executive
Committee on the progress of the above action plans.
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Executive Committee
Provides recommendations to the Board on setting
ESG-related goals and targets in relation to the Group's
businesses as well as management approach and strategy;

Oversees formulation and implementation of action plans
by the ESG Work Team;

Monitors and evaluates effectiveness of action plans
in achieving ESG-related goals and targets relating to
the Group's businesses including the key performance
indicators; and

Reviews effectiveness of ESG risk management and internal
control systems and makes recommendation to the Board.

The Executive Committee reports at least once a year to the
Board on the implementation and the progress made towards
achieving ESG objectives.

Based on the recommendations from the Executive Committee,
the Board reviewed the progress made towards achieving the
ESG-related goals and targets as well as effectiveness of the
management approach and strategy.
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1.1 Stakeholders Engagement and 1.1

Materiality Assessment

The Group is committed to making proactive efforts to
continuously interact with key stakeholder groups. The
Group maintains active engagement with its stakeholders,
and collects their feedback through various communication
channels to understand and address their concerns in order
to improve the Group's operation and practices accordingly.

Major Communication Channels X E8&E

Customers Employees

FEE BT

+ Onsite communications + Performance appraisal interviews
RIGER BERETE A

+ Social media + Employee engagement surveys
AR ES ET2HEREHS

+ Emails « Staff activities
B BT/EH

+ Customer service hotlines + Daily communications
AR AR AR HEXZM

HHEZSAREEN
Sk

FEBERNETEHNEEEE
TREEY - AEREEFNER
RETMB T EBREBBRE
WEHNRERR 7 H# 40 & A
AR RMAESFEENEENE
B o

i

Shareholders and

Investors ©|{T|P©
\'/
RERBEE efe

+ General meetings
PN

+ Corporate websites
TEEEARL

+ Meetings and conference calls
BENEETE

+ Corporate communication documents

NEEAX M

Business Partners

and Suppliers S{E COTmunity
ey o %} HE 83

Government and
Regulatory Bodies
B R EEE S

+ Daily communications + Community services
BAER H&RH

+ Assessments + Corporate websites
S LG

+ Meetings + Social media
e HAREES

* Regular dialogues
ISR

+ Meetings
B&

+ Forums and conferences
wmEMEE
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Based on the stakeholders' feedback, the material issues BEFHENER  ULTAE#A

were identified as follows. The Group's performance 2EERZE  c AKEMZEREN
regarding these issues are discussed in this report. RERABREAN @ ©

Material Topics £ & =&

Environment
1518

Energy conservation
RERETAY

Waste management

BEYER

Waste recycling

BEYp 1B IR A

Workplace
THRIZPR

Employment and labour practices

1 1% S 5 T 185

Diversity and equal opportunities
ZoHMANTERS

Training and development
B %R

Occupational health and safety
BEEREZE

Work-life balance
TEHEEFETEY

Operating Practices
KEER

Products and services quality

EmhkRHBEER

Customer privacy protection

ZERMBERE

Anti-corruption/Anti-money laundering

REB/REE

Compliance with laws and regulations
BT A B R AR

Community
t&E

Employee volunteering
BTERERS

Community fundraising

HEeER
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2.1

ENVIRONMENTAL PROTECTION
IRi5 OR

Environmental Policies

During the Year, the Group continued making its best
endeavours to protect the environment in its business
activities and workplace. The Group also educates its
employees on their awareness of promoting a green
environment. The Group seeks to identify and minimise
environmental impacts attributable to its operations.
In pursuing sustainability, various measures have been
adopted to reduce energy and other resource use, minimise
waste and increase recycling, and promote environmental
protection in its supply chain and marketplace. These
measures are discussed in section 2.2, "Use of Resources”,
of this report.

Besides, the Group has placed surplus fund through a
green deposit programme offered by bank, to support
environmentally beneficial projects and businesses that
promote the transition to a low-carbon, climate-resilient and
sustainable economy.

2.2 Use of Resources

2.2.1 Energy Saving

Global warming and climate change are among the major
environmental concerns in every part of the world. In an
effort to reduce carbon footprint and mitigate emissions,
the Group actively promotes efficient use of energy and
adopts green technologies in its head office at 23rd and
24th Floor, Emperor Group Centre, 288 Hennessy Road, Wan
Chai, Hong Kong (“Hong Kong Office") and its branches.

In the Group's Hong Kong Office and operation, electricity
consumption is the primary source of carbon emissions.
Several measures have been or will be adopted to reduce
its energy consumption:

Gradually replace low efficiency traditional lights with
high efficiency new lights

Higher priority will be given to purchasing electrical
appliances with high energy efficiency grades

Apply energy-saving modes by default for all electrical
appliances

Staff are required to turn off the lights and air-
conditioning in their zones after work

Emperor Capital Group Limited HEFZHFEEBRLQE
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Some passenger lifts are switched off after office
hours

Staff are regularly reminded to turn off unnecessary
electrical appliances to save electricity

Constant room temperature are maintained with
thermostats in the air conditioning system

Energy-efficient LED light tubes are adopted in the
indoor area as well as the advertising panel

LED advertising panels are switched off during non-
business hours

To identify opportunities for increasing energy efficiency, the
Group monitors the energy consumption intensity across its
operations from time to time.

2.2.2 Waste Reduction and Management
The Group engages employees in their waste behaviours
and encourages recycling practices in the workplace. In
the office building, the building's property management
company has appointed recycling contractor to collect and
recycle used papers, plastic bottles, aluminium, glasses,
fluorescent tubes and computer equipment. Recycled bags
are also put in the Hong Kong Office to collect waste papers
for recycling.
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2.2.3 Paper Reduction

Office paper is the main non-hazardous wastes produced in
the Group's operations. The Group continues to encourage
a paperless working environment which not only reduces
environmental damage but also fits commercial goals, as
it can save physical space, facilitate information sharing
via IT networks, and reduce complicated documentation
procedures. In recent years, the Group has implemented
paperless internal human resources processing such as
employee time sheets, payrolls, leave applications, surveys,
assessment papers, inspection forms and many more. The
Group encourages its staff to recycle waste paper whenever
possible, and use laptops or tablets instead of paper for
meetings. Besides, electronic devices instead of paper were
used in promotional activities.

Partnering with its printing solutions provider, the Group has
adopted "Follow You" print solution in the Hong Kong Office,
helping the Group becoming more cost efficient through
smarter printing. The print solution enables the Group to
achieve environmental objectives by reducing unclaimed
printing, as printing is released only upon presentation of a
staff card from that particular staff who gives the printing
instruction. Moreover, duplex printing and copying has
become the norm within the Group, greatly reducing paper
consumption and saving costs. Usage data of office printing
machines is regularly collected and assessed for monitoring
the efficiency of the paperless environment.

THINK

BEFORE YOU

PRINT
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The Group aims to promote environmental awareness, not
only within the organisation, but also through engaging
customers, encouraging a co-operative approach to
minimising its environmental impact. The formalities for
opening a securities account involve a considerable amount
of paperwork. In view of this, the account opening form has
been modified to minimise paper usage. To encourage the
migration of customers' account statements from a print
format to electronic version, a surcharge is applied if clients
opt to receive paper statements. As at 30 September 2022,
the portion of customers adopting electronic statements
was 90% (2021: 90%). In addition, the Group distributes the
latest promotion information and notices via email and SMS
instead of printed mails.

The Company strongly recommends shareholders to access
its corporate communications, including financial reports,
through the websites of the HKEX and the Company, instead
of receiving printed form. By introducing electronic means
of corporate communications to shareholders, the quantity
of printed materials has been considerably reduced. This
paperless practice thus helps to protect the environment, as
well as save costs for stationery, printing and administrative
charges, etc.

2.3 Climate Change Impact

The world's climate has changed significantly in the past
decades — global temperatures have increased and extreme
weather events are becoming more frequent and severe,
which may cause disruptions to business operations
globally, and in turn adversely impact the macro economy.

The Group mainly engages in financial services business
which does not involve production. The increase in
temperature may lead to an increase in the energy
consumption of the Group's offices and branches. The
Group will continue to monitor the potential risks of climate
change and its impacts on the Group's operations and
customers, and devise and implement preventive and
emergency measures accordingly. Besides, the Group will
continue its efforts to control energy consumption and
carbon emissions.
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2.4 Environmental Performance Summary
The Group has followed the Reporting Guidance on
Environmental KPIs issued by HKEX in the collection,
calculation and reporting of the relevant information. A data
collection system, monitored by a designated team of the
Group, is in place for relevant data collection from time to
time. To illustrate the Group's sustainability performance,
quantitative data has been collected from its Hong Kong Office,
which occupies a gross floor area of 1,732 square metres as
the majority of the Group's business operation takes place in
Hong Kong Office. The relevant data is as follows:

Indicators 5 1E

GHG Emissions

2AIRBRBANBE

AEBEWE - SHENRSHEBE
B 1B 7 B 5P 35 i AV IR 1R RA 5
MBI IRERIES] - AEBRILT
—BEERBERLG > TiEEE KN
EET > FRWEMEBEE - BR
FEEXBEEIBZEEBRLE
BT AREEBMRAEWEEL
HEFIEERREEBERB2FS
K)o UETRAEEZIFHERIR -
BERBEOT:

FY2020/215EFE  FY2021/225 E

Scope 1 GHG emissions (kgCO,e) N/A N/A

HRTVEERBHERNELAFRZERESHR) ~iE A rER

Scope 2 GHG emissions (kgCO,e)

HE2VEZRBIER(EBLAT_SLHREEHK 172,786 166,445

Scope 3 GHG emissions (kgCO,e)

HIRIEERRIERNEBAFZERES R 28915 19,411

Total (Scope 1, 2 & 3) GHG emissions (kgCO,e)

BERBENAE (ERE, 2R)(BAFT_SILKREEE K 201,707 185,857

GHG emissions intensity (kg/m?)

BERBHBRE (RF/FAHX) 116 107
Energy Consumption &E & H #%

Direct energy consumption (GJ) N/A N/A

BEEERERE (TIKEEH) ~ER FER

Indirect energy consumption (GJ)

B RHFE (FIKEH) 875 843

Total energy consumption (GJ)

BERBERERZE (FHKER) 875 843

Energy consumption intensity (GJ/m?)

BEREERE (FIKEEH FHXK) 05 0.5
Waste Management E¥ ¥ 5 I

General refuse disposed to landfills (kg)

BEENHEEEN —KEY (R 4,613 4,014

General refuse disposed to landfills intensity (kg/m?)

—REMEE (R, FHK) 2.7 2.3

Recycled waste (kg)

Bl EE 4R & (2 FT) 786 629

Recycled waste intensity (kg/m?)

ClWEMZE (N FHXK) 0.5 0.4

Note: As the Hong Kong Office did not have separate meters for water
consumption measurement, hence water consumption data is
not available.

The Group has set a target to reduce emissions by 5%

in its Hong Kong Office by FY2025/2026 or before, with
FY2020/2021 as the baseline.
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3.1

WORKPLACE QUALITY
TEmER

Workforce Distribution and Diversity
The Group believes that a motivated and balanced
workforce is crucial for building a sustainable business
model and delivering long-term returns.

As at 30 September 2022, the full-time and part-time
employees of the Group totalled 131 (2021: 130), working in
the head office and branches in Hong Kong, and in liaison
offices in the mainland China.

The demographics of the Group's workforce as at 30

September 2022 are summarised below:

FY2021/20224F B

By Region By Gender

RitE R

ﬂ

1 EINMREEZ T

rEERE > BHREIFHEAIHL
PZETEK  BRIUAFELE
BANBERREOHROBEETE °

2022498308 » ZEBEHEES
131(20214F 1 130) % 2 B & F= B8 1=
B REBNMAERDITURT
B Py b Bt AR I SRR T o

R2022% 98308 " &EE 2 BT
DERB T

By Employment

Type
RERER

® Hong Kong @ Mainland China ® Male ® Female @® <30 @®31-50 @ >51 ® Full-time @ Part-time

&7 R EA 3 hog 28 T
FY2020/2021 5 £
i By Employment
By Region By Gender Type
RiE BRI RIEEER

@ Hong Kong @ Mainland China Male @ Female ®<30 ©31-50 @ >51 © Ful-time @ Part-time

o FER 2 kg 28 FE

The Group has a diverse workforce in terms of age
and gender, providing a variety of ideas and levels of
competencies that contribute to the Group's success.
The Group is firmly committed to gender equality, and
particularly encourages female participation in the Board,
and at managerial and operational levels.

FEENETEBRRETRFELRE
RER > BEZTANER LB
BRENKE > SAEENAINIER
B - xEEB-—BERETMETER
A CHXBHMEESS B8
hEEREREZZ2H -
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The management believes that employees are important
assets of the Group, and remains committed to attracting
and retaining talent with diverse backgrounds for achieving
sustainable growth and maintaining a stable turnover rate.
The turnover rates of the Group's workforce during the Year
are listed in the tables below.

BEEEEGE BINAKEZEE
EE > BRAORSITHREFAEDE R
AT MERAFEERLERR
EHRKER - RAEBREEFEZE
IREAXEHIK T X

Hong Kong & & 40% Male 5

Mainland China B A #h 0% Female &

3.2 Labour Standard

The Group strictly complies with the Employment Ordinance
(Cap. 57, Laws of Hong Kong) and other statutory
requirements regarding employment and labour practices.
The Group is dedicated to providing equal opportunities in
all aspects of employment and ensure the workplace is free
from discrimination. The Group ensures employees receive
fair and competitive remuneration packages in accordance
with their experience, qualifications, performance and
market rates, and are being reviewed on a regular basis.
To attract and retain talent, comprehensive benefits are
provided by the Group, such as employer's voluntary MPF
contributions, medical coverage, life insurance and extra
paid annual leave. Each Hong Kong employee is also
entitled to one day of birthday leave, providing them with an
additional day off in lieu of a hirthday gift.

To ensure the staff clearly understand their rights and
obligations, the employee handbook and other policies and
guidelines are in place covering the areas of compensation
and dismissal, recruitment, working hours, rest periods,
equal opportunity, anti-discrimination and other fringe
benefits, etc. The Group has been reviewing its related
policies from time to time to ensure the Group complies with
the latest statutory requirements. Also, a set of grievance
procedures is also in place, to provide staff with a channel
to confidentially escalate complaints and concerns to the
Human Resources Department or Investigation Committee.

Emperor Capital Group Limited HEFZHFEEBRLQE
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The Group fully complies with relevant laws and
regulations in related regions concerning prevention of
forced or child labour. In the recruitment process, the
Group implements appropriate procedures to ensure that
employment adheres to minimum age provisions of
applicable laws. The Group also prohibits any form of
forced labour. The ages and identities of its employees are
verified, and employment contracts are entered into with all
employees.

The Group values workplace wellness practices that support
employees' health and well-being. The Group encourages
breastfeeding and provides a designated private space in the
office building to support breastfeeding female employees
to express breastmilk according

to their schedule during working

hours. These "Breastfeeding Friendly \/'/0
Workplace" measures demonstrate \(i’//\
the Group's commitment to the well-

being of its employees and their

families.

3.3 Occupational Health and Safety

The Group prides itself on providing a safe, effective and
congenial work environment for its staff. Health and safety
training is provided to employees on induction. Workshops
and seminars on different topics are regularly held, to
present the latest information and raise awareness of
occupational health and safety issues for employees.

Besides, occupational health and safety ("OHS") measures
are reqgularly reviewed by the Group to ensure their
effectiveness. A dedicated team has also been established
to deal with OHS matters, and to react promptly if there are
issues, to ensure a healthy and safe work environment.
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The Group enhances emergency preparedness and ensures
there are well-stocked first-aid kits in the office to protect
the health and safety of employees, in the event that they
are injured at work. An automated external defibrillator has
been placed in the office building to rescue potential victims
of sudden cardiac arrest. Besides, the Group has arranged
staff who had received the Standard First Aid Certificate
from the Hong Kong Red Cross to provide First Aid
treatment to colleagues in the Hong Kong Office whenever
needed.

AEBRRABZERBE D RERBR
NENEHERENZAE > UKE
ITHRETERHEREEINRER
22 BRIV REESZENRE
EMAE > MEBEOE BB EE
R R ETHE - LI AEEZR
FTEEFBA+FERMESZ
BETHRBERESAMAESHA
BTRMHEZPEE -

Every case of injury, if any, is required to be reported to the
Human Resources Department and be individually assessed
under the internal guideline procedures. During the Year,
the number of lost days due to work injuries was 82 (2021:
zero), while the numbers and rate of work-related fatalities
during the past 3 years are listed in the table below.

ERIESHWMB)EEREAS
BIRE > MARIEAZBIESI R ETT
BT e REAFE > HIBEX
TEB# A8202021F )X >
BAFERTITHMWABENRLEEXE
AR TR

ItemIE B FY2019/2020EE FY2020/20215E FY2021/20225 E
Number of work-related fatalities

AT THHAR 0 0 0
Rate of work-related fatalities

ATTHPLEE 0 0 0

Emperor Capital Group Limited HEFEHEBER AT
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ENVIRONMENTAL SJ

PROTECTION DEPARTMENT
Hlas s

Indoor Air Quality Certificate
(Good Class)
ENERERRETE (RFR)

Valid period . to
HEM 17 May 2021 Y 16 May 2022

1 hereby certify that the indoor air quality of the folluwlng location(s) has fully complied
with the Good Class of the Indoor Air Quality Objecti
A AEY T ENERER TS " RIFR il’?ﬁiﬁif‘ﬁ

Name of building
0 Emperor Group Centre I8 50l

Address
ik 288 Hennessy Road, Wanchai

BHFFTER i 288 B
Certified location(s)
EARIENE: : 17/F. 20/F, 23/F to 26/F Offices and Room 603, 802 and 901-902
174820 { - 23-20 i/ 603 - 802 ¢ 0019025

proved HKIAS IAQ Signator
e o S PR AR AR

Name

Good Class

: Yeung Siu On

e
IAQ Certificate Issuing Body
Sl < PIT Limited Py |

PIT L vreo
MR

Signature

Date of issue
5% HY

:12 July LoETT )
3 Organisation Chop
:_81911066202107(2017) s

Certificate No.

(This certificate is issued based on the results of the HKIAS endorsed inspection report no.

Indoor Air Quality Certification Scheme for Offices and Public Places
AERABIBFENZERITRMEN 8]
Indoor Air Quality Information Centre
ERERERERPL

P mEREE

‘L Environmental Protection Department § . . i e

During the Year, the Hong Kong Office, along with many other units of the Emperor Group Centre,
were awarded an “Indoor Air Quality Certification — Good Class" by the Environmental Protection
Department, under its voluntary Indoor Air Quality Certification Scheme for Offices and Public Places.

TJ_I_ZKEFF’I&iRT% EERBHBBRUMBAERARSGAENEREZREA I AERQREER
REEBRTORNEMRZEUREENTREZTRTEES - RFRI-
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Precautions Against Covid-19 Pandemic

#8715 TA b HE

The Group prioritises its staff and customers at all times. In
response to Covid-19, the Group has specially established
a committee and formulated contingency plans with the
involvement of the senior management team. In addition,
human resources issues have been discussed, and
precautionary measures have been put in place.

Besides, the Group actively monitored the preventive
measures taken by the office building's property
management company, including posting health advice
posters at eye-catching locations in the office building, and
installing infrared temperature sensors in the lobby to check
the body temperatures of everyone entering and leaving the
building. All persons entering the office building, including
the staff working in the building, are required to use the
LeaveHomeSafe App to record the visit.

20201147, Tuest

aon
Record your visit.

Passible COVID-19.

'3 COVID-19patint s st
sted.

- 0

ty
e
D7, - [ ]
Oa :‘};"ﬁ
.

AEBE-—BEREET REERETEL -
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BEEBN2HET > EMRIIT—EZ
EGWHIE TRESSE - Lo Ex
ANERZEFELS @ > WHERR
ZENTRDER

s AEBBBERBRAKREZY
XEERRANBEIE 8FERR
AEERERM ERERIESIER - KM
NARBRERBAIMNG R KA &
B MHBAKRENFBEALRAE
BeFRIEEAMAREBZAL B
AZAREBLEHMZET 9ARAERZD
EITREABRAULERA LT -

- mnE -
Wash hands and perform «
hand hygiene frequent

{
i
b
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To ensure the safety of its staff, the Group adopted
flexible working hours to enable them to avoid the peak
transportation hours. The Group also arranged for its
staff to work from home according to operational needs.

The Group encourages employees to receive the
vaccination, and understanding that the employees may
need more rest after the vaccination, the management
has specially offered one day of paid vaccination leave for
each employee after receiving each dose of vaccination,
to show its care for its employees.

HITEREINZE2  FEEER T
S EIRE MEBEBMMARRAXEER
TCHRE - ZEBMUIRZFEXEFEELHE
BTHEXRIE-

o AEBERBE I EERE > I
ERETAREBRERURERESRS
WIRE > ALEEBKIZHEAE
IeEE-—BRaRERHTE-—XEH
FER URTHETIHRR-
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3.4 Development and Training

Recognising the importance of skilled and professionally
trained employees, the Group offers comprehensive training
to enhance the knowledge, skills and work capability
of its staff. Training on appraisal skills is held annually
for employees of specified grades in order to enhance
people management. The Group encourages and provides
subsidies to employees at all levels to pursue educational
or training opportunities that achieve personal growth and
professional development. A policy on External Training
Subsidy is in place, allowing every staff member to develop
and maintain job-related skills for full performance.

During the Year, the Group has launched the iIMBA Learning
Platform, which is an elearning platform developed by
Asian Pacific Institute for Strategy to facilitate employees’
continuous learning in the new normal. Video clips on
six management aspects covering leadership, innovation,
time management, persuasion, motivation and emotion
management are featured on the platform. Participants can
interact, share experience and exchange thoughts on the
platform for personal growth.

&

EMPEROR GROUP

As the Group retains its position at the forefront of the
vibrant market, the staff actively pursue professional
trainings to enhance their technical knowledge and keep
abreast of the latest developments. During the Year, the
Group conducted in-house seminars and training covering
anti-money laundering, updates to laws, codes, rules and
regulations, and other topics related to licensed regulated
activities, in order to maintain the highest standard of
professional conduct and ethics by employees. The
seminars and training were recognised by the Securities and
Futures Commission (“SFC"), enabling licensed staff to fulfil
the requirements for continuous professional training.

3.4 R K33l
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R o
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The Group adopts a zero-tolerance approach towards
all forms of corruption and bribery. This is stipulated
clearly in all employees' contracts which prohibits staff
from accepting advantages, gifts or entertainment from
all business partners. These policies are explained during
induction training and freely accessible on the Group's
intranet. To maintain vigilance against corruption risks, the
Group also offers internal refresher training such as talks
or seminar on business ethics on regular basis, delivered
by Independent Commission Against Corruption (“ICAC").
Relevant information provided by ICAC are also accessible
on the Group's intranet.

The number of training hours of the staff of the Group is
listed in the table below.

FEBRH - ANESMER
ERNETRIVNEE - EEFMERRE
BRPHERERE  FIEETE
REBRBHNTE - EYER
2o BEHMREEABIEIRGMF
HRRE > WA EAREANBE LS
HER ATRFNESABRHNE
B AERETEHREEANIERS
Bl MHBERAZRNREEE
BHEERANE - HERBRERM
WEMERtCIErEBRBEE
RS o

AEBETEIBFTHEHINRT
* o

ltemIE H
Total training hours

FY2020/20214E € FY2021/2022%

AR I B B 740 725
Average training hours per employee
BREITFHEINIFH 5.7 5.5

During the Year, the percentage of employees trained are
listed in the tables below.

By Gender ¥ 1% 51

RAEFE > ZilREBDLEEHI
& e

By Employee Category ¥ {& & %8 5!

Male Managerial grade or above

&5 54% KIBEZAIHAU E 51%
Female General staff

Z 46% —RET 49%

3.5 Work-life Balance

The Group believes that maintaining work-life balance is
essential for sustainability and a sound body and mind for
every employee. To support employees in maintaining work-
life balance and creating team spirit, the Group continued
to organise a number of activities for its employees during
the Year.

Emperor Capital Group Limited HEFEHEBER AT
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Emperor Capital x Valuable Capital Badminton Competition
REFBHFNERNESPTERFHEDR
October 2021

20214108

*%;,%:'HGWUP

" . = =

| T11 REE A S

A corporate badminton match co-hosted by Emperor HEEEFHERITSAWNEE
Capital and Valuable Capital was successfully held. The PERLEBEMINEIT - ZGEEIRFT
friendly match enhanced team spirit among colleagues and TREBZEXE®AIMNRT MmE
reinforced the relationship between the two corporations, NG WEFEEERZ °

and marked a time filled with treasured moments.

Head, Shoulder and
Neck Massage Service

PA B SRR AR 75

November 2021

2021118

In view of the long working hours of colleagues in the office, ZRIBEFHEWAERNRKRE
the Group has specially invited masseurs from “Smart I XEBREBFITREBRE
Living" of the Employees Retraining Board to provide head, BT E—i I NEES » BEE
shoulder and neck massage services for its colleagues IRMEBERERY > BBIMARE
to help improve blood circulation, relieve chronic pain and B -MESEEMMCESEBRE I
promote health, and alleviate work pressures for its staff. AETITHETERS -

2021/2022 Environmental, Social and Governance Report 181E s &N EARE
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Winter Solstice

EIHEEEK

December 2021
20214128

A2EHDR:

Bes  SARRRINEFORERE
ABEBY DEREOP—RKR
A% f&&%ﬁ"‘a*ﬂé&?ﬂwim
BF -BAES "—FIH, 06
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_‘ & \\
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During the Winter Solstice, the Group delivered various types
of Chinese desserts and glutinous rice balls to its staff in
the Hong Kong Office to give them cheer and warmth in the
cold winter.

Christmas Party
RS
December 2021
20214128

AEBELEERFHATERA
ENBITE EEZERPABEKRK S
B AEASHNELXRABTE LHEEB
FBEE o

=

uwmm_/%ym/

& ( /)/z/,é//// f///////

The Group held a warm and joyful Christmas party for its
staff, to celebrate the festive season together. Relationship
between colleagues were also enhanced.

Emperor Capital Group Limited ZEZ2FZHEBEBRAQ

/j)/)//// /@ wily

AEBAEB TR T —EAR
N BENERHEE  EET 1
EREH  FEENEEEHREATE
# o




Emperor Group 80th Anniversary g k0
Photography Competition and
Mobile Photography Workshop

=2

B AEE H 22 LL = - _ ;

E’Z\LEKSEP}EIE-T}HH Ry tb% 9&5?";%80}%5!5}5?:1:[:%

B% % 4{%% }EEH = 'T/IE iﬁ ABRRERERIN+EF KEANEESHEERL TR
28, ATENBELE SRREEOSEECRZE TSR

August to September 2022 ESBMREARE  FEGE TREZ8, €6 - MBLELK

20224 8E9E g&:f:i?;;-' ARRBBFRER T - BZFNER

*HE ¢ REZER,
SEEE REKM2WET
SW|AH: 20228A190 E 202259A8H

To celebrate the 80th anniversary of Emperor Group, “The AENEEEEMTNTEE B
Best of Emperor" photography competition was organised WMTTREZRIBELE > EF
to encourage its staff to appreciate the people and events EMEGENAESE > BEFEIR
around them, and to use photography to preserve, spread EZRIBE -BHEULBUKESE-
and pass on the "Best of Emperor”. The winners were SRAFHESEERER - ARLE
awarded with gifts. To tie in with the competition, a mobile EBRLEE S BREWTFRBEIMF
photography workshop was also organised to equip the staff o BREARERILLERSOE
with better photography skills. Fo

Mid-Autumn Festival Delicacies
EHEEEEPR

September 2022

20225 9H8
As a token of appreciation and to celebrate the Mid-Autumn ARREAEENOLERERPMU
Festival, mooncakes provided by The Emperor Hotel were B BEWMAENETERET—F
given to and shared among employees in Hong Kong Office. NEHREBRSBEMEHNA
Bf o
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Birthday gifts THEY

To create a harmonious working atmosphere and maintain ATEEMHENITIEERE » LUAE
a close relationship between team members, the Group held BEERBETZNMEG  2EESR
a birthday party once every few months, to celebrate the HEAERW—REBRG > BETE
birthdays of its staff. MEH -

All these activities helped strengthen relationships WEEFEHENEE ST 2 B8R
between employees, boosted their morale and promoted FHMREIT TR > WAFSMEN
a harmonious working environment. Besides, the Group TEIRIR o LS » REBERAFE
organised a few online talks during the Year, covering topics BT LR EEE RENTE
that aimed at enhancing the wellness of its staff. HETRABINREE °

REFEHPESEASERENRAENEFRR - SAFTHFR
Riniges - BEREEESH? R\ LRREBEDAXASN - 8
EHEBMBIELUSRERERNAE - REASHEEREEN
ERARRE - LURIZEHEERFHRIFRROTER

RS

BE: B EREX

BEi: 202252A25H (£85A)
B : T4 1:00 - 2:00

fEE: WEE
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OPERATING PRACTICE
HEBR

Supply Chain Management

The Group values mutually beneficial and longstanding
relationships with its suppliers. The Group works closely
with a number of services providers offering trading
platform systems and financial information solutions in
Hong Kong and mainland China. The selection of suppliers
is based on criteria such as price, stability of the trading
platform, customer service team responsiveness, capability
and experience, with preference given to potential suppliers
that demonstrate their commitment to the environment. The
Group will also be alert as to whether there is unfavourable
news of its engaged suppliers on the environmental aspect.
In the event of such news, the Group will internally discuss
the need to change the supplier.

To ensure the suppliers are responsible companies, the
Group visits their workplaces from time to time, to promote
proper labour standards. The Group will terminate contracts
with suppliers who use child or forced labour, and report to
relevant departments in case if any cases found.

41 HEEEIR

FAEEEREHMEFHREIER
BEAREANGERE - AEEHA
ZHERBEEBRPE A MIE H
BYaRrBEhEMEMNBRT EDN
RBEHEBRIEZGIF - BE
HEBLOREER XZTaRE
TN ZERPRBEBZNBEEE -
BANEHRSENMET  BEMH
REEEBITRRE  QEELE
B rxEETEEEHEANME
BEREREZESEBESHERA
ME o WMBEER AEETETA
MAwm > UWRECESHREERMHEE
7 o

REREEBRAEEENAT > &
EEARBFTFHEHEERENIFS
P> DR EBER S ENITE - (0%
REAERE FAEBSKRIEERE
TR eFHNHERNER > I
M fH RSB PIER 4R o

BRI -HEREARS

25



26

4.2 Product Responsibility and Customer

Services

The Group has earned trusted relationships with its broad
customer base through providing dedicated customer
services.

The Group makes every effort to promptly and fairly
investigate and resolve all disputes and complaints
lodged by customers, according to clearly written internal
procedures. The Group has set up designated channels —
including hotline, facsimile and email — for clients to lodge
complaints. All complaints received through these channels
are diverted to and handled by the Complaint Officer. The
hotline numbers and email address are shown on the daily
and monthly client statements, to ensure clients are aware
of the communication channels for lodging complaints.
Upon receipt of a complaint, the Complaint Officer will
investigate in a timely manner and report the findings to
senior management. Senior management shall review the
complaint and determine whether internal controls and
procedures need to be enhanced or any other appropriate
action is required to be taken.

During the Year, 8 (2021: Nil) customer complaints
concerning dealing in securities were reported.

As a comprehensive financial services provider, the Group
comprises teams of professionals specialising in a wide
array of services including brokerage, asset management,
financing, and corporate finance advisory. As at 30
September 2022, 50 (2021: 52) employees and 78 (2021:
76) account executives of the Group were licensed with
the SFC for various types of regulated activities: dealing
in securities (Type 1), dealing in futures contracts (Type
2), advising on securities (Type 4), advising on futures
contracts (Type 5), advising on corporate finance (Type
6), and asset management (Type 9), registered with
Professional Insurance Brokers Association or Estate Agents
Authority.

Emperor Capital Group Limited HEFZHFEEBRLQE
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In recognition of its dedicated services and professionalism,
the Group received the Capital Merits of Achievements in
Banking & Finance Awards 2022 from Capital Magazine
during the Year.

[RTAITA CEO Lt

4.3 Protection of Data

The Group places the utmost importance on protecting the
privacy of its customers, partners and staff in the collection,
handling, safekeeping, use and retention of their personal
data. The Group adheres to the applicable data protection
regulations and ensures appropriate technical measures
are in place to protect personal data against unauthorised
disclosure, use or access. The Group also ensures that
customers' personal data is securely stored, and used only
for the purpose for which it has been collected and such
other purposes as expressly consented by customers.
Relevant staff are provided with adequate training in
compliance with applicable laws on data privacy protection,
to strengthen their awareness and to protect personal data
against loss, unauthorised access, use, modification or
disclosure. In addition, access to the customer database is
limited to authorised staff, whilst authentication is required
before accessing the data. To reduce the risk of identity
theft, the Group takes appropriate measures to dispose of
documents that contain customer information.

RREHADBBIRB NER KT >
FEERTFERE(ERME)BRE
BEAFHMBITRERMALE2022 -

(APITAL CEO it

Merits of Achievement in
Banking and Finance

~-2022
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4.4 Protection of Intellectual Property

The Group protects its intellectual property rights by
prolonged use and registration of domain names and
various trademarks. The Group's trademarks and domain
names are constantly monitored, and renewed prior to their
expiration.

Besides, the Group immediately takes action against any
fake news or infringing articles or materials in relation to
the Group.

4.5 Anti-corruption/Anti-money Laundering

In order to enhance ethical corporate culture and practices,
the Group has established policies and procedures for
anti-corruption, anti-money laundering and counter-terrorist
financing. To ensure and mitigate the associated risks,
adequate procedures on customer screening and monitoring,
"know your customer” practices, record keeping, and reporting
suspicious circumstances are established in accordance
with the relevant laws, codes and guidelines issued by the
regulatory authorities.

It is essential for the Group's employees to acquire a better
understanding of bribery, extortion, corruption and related
acts. In addressing and mitigating corruption risks, a set
of guidelines in giving and receiving gifts, or offer in the
form of meals, accommodation and entertainment, as well
as interacting with government officials, was established to
outline acceptable and unacceptable conduct in employees’
daily business activities. It targets to ensure every employee
adheres to applicable legal requirements and makes ethical
business decisions. Special care must additionally be
taken to ensure that all business dealings with government
officials are conducted in a context that is free from any
form of corrupt practices.

The Group has long adopted an Anti-Money Laundering and
Counter-Terrorist Financing Policy and Procedure ("AML
Policy"). The AML Policy establishes the general framework
for combating potential money laundering and financing of
terrorism, and provides guidelines for preventing the Group's
employees from being misused for money laundering,
terrorist financing or other financial crimes. The AML Policy
indicates the kind of potentially suspicious transactions or
activities that employees should look out for.

Emperor Capital Group Limited HEFZHFEEBRLQE
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The Group has set out the key provisions relating to anti-
corruption legislation. The Group has also adopted a
whistleblowing policy and procedures for all levels and
operations under the Group, so staff can raise concerns,
in confidence, about possible improprieties (such as
misconduct and malpractice) in any matter related to the
Group. The Group's whistle-blowing policy encourages
all internal staff to report actual or suspected improper
conduct, in confidence, to their immediate supervisor or
department head. These policies and procedures together
with the code of conduct can be found in the employee
handbook.

The Group sets out a comprehensive framework of
measures to prevent money laundering activities. At the time
of account opening, the Group will perform a name search
in an anti-money laundering database system provided by
a third party vendor, in order to screen each new client
against current terrorist and sanction designations, and
check whether the client is a Politically Exposed Person
(PEP). New account applications lodged by terrorists or
sanctioned entities would be rejected. Regular name checks
of existing clients against the latest terrorist and sanction
list issued by US Treasury Department, as recommended
by the regulators, are also conducted. The Group performs
reqgular reviews on transactions by high-risk clients, in order
to identify suspicious transactions. In the event that any
suspicious transactions are noted, the Group will report
them to the Joint Financial Intelligence Unit in due course.

During the Year, no legal case regarding corrupt practices
was brought against the Group or its employees. Also,
no whistle-blowing concerning a criminal offence or
misconduct was reported.
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4.6 Compliance with Relevant Laws and
Regulations
The Corporate Governance Committee is delegated by the
Board to review and monitor the policies and practices
on compliance with legal and regulatory requirements,
including but not limited to the following ordinances which
have significant impact on the Group:

Anti-Money Laundering and Counter-Terrorist
Financing Ordinance (Cap. 615, Laws of Hong Kong)

Companies Ordinance (Cap. 622, Laws of Hong Kong)
Competition Ordinance (Cap. 619, Laws of Hong Kong)
Employment Ordinance (Cap. 57, Laws of Hong Kong)
Money Lenders Ordinance (Cap. 163, Laws of Hong

Kong)

Personal Data (Privacy) Ordinance (Cap. 486, Laws of
Hong Kong)

Prevention of Bribery Ordinance (Cap. 201, Laws of
Hong Kong)

Securities and Futures Ordinance (Cap. 571, Laws of
Hong Kong)

Details on the work of the Corporate Governance Committee
are shown in the Corporate Governance Report, which can
be found on page 44 of the Company's 2021/2022 Annual
Report.

Emperor Capital Group Limited HEFZHFEEBRLQE

IJ

BTFHMRZERRER

EFEEZNREXRERZTEERHAN
ERAREHNRERERZBERKL
1BA > BREANRIKUTHEER
BEERTZEREM:

(FTEEABENIMDFEES
EGRAB)(FABEHFE615F)

(2B &) (F B % B 55622

=)

(i & 01 (F B & H %619

)

(1= 1% 1% B)) (& B 7% B 57

)

(R AGB(E B EHF163

)

(EAEBER FAR) KA E B
E G5 4865)

(B LE R BRI ) (BB LB
201%8)

(B E M E KA (F B %5
E5715)

ZEGZIFHFBHIE

TEXERE
NEI2021/2022F EHREF4H4EFZ
TXEER

HWER o



2021/2022 Environmental, Social and Governance Report

The Legal and Compliance Department of the Group works
to provide an in-house legal and compliance service that
effectively supports various operation units in their duties
and day-to-day operation to comply with all applicable
laws, rules and regulations (such as Securities and Futures
Ordinance and its subsidiary legislations, Prevention of
Bribery Ordinance and Codes and Guidelines issued by
SFQC).

Updates to the relevant applicable laws, rules and
regulations are brought to the attention of relevant
employees and relevant operation units from time to time.
The Group holds relevant required licenses for provision
of services, such as dealing in securities and futures
contracts; advising on securities and futures contracts;
advising on corporate finance and asset management;
and money lenders and insurance broker licenses, etc.
The management must ensure that business is conducted
in accordance with the relevant applicable laws and
regulations.

AEBERMEREBSERHAER
EBRERRE > AR ERZEE
BEUREBREMAAEEETEE
SPRBEERER  RARER N
e N ERA R EM B A ~ B
LEFE BB R B LA K 58 Bs & AR R BY ST R
K35 o

HEES T RERKEEEMATRFEDS
ZHBERERZ RUKERZ
BHEM - AEBFHIRMHERFSFR
BZAERMER B BB 5N
BN mMEskPFESHVRME
R -mMEtXRENEEEERRMH
BR > URBEARREBELER
fr c BEERBRMUEEXRFHNT
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5. COMMUNITY INVOLVEMENT
S2HRHEEE

Embracing the mission “From the Community, To the Community”, MUIERzEH S > Bt SIAFEd > &5
the Group actively promotes diverse community campaigns EREGBHEEZEHEEZE B HEEER
spanning elderly welfare, underprivileged communities and F -~ S5 B NIBRITE - 2S5
environmental conservation initiatives. The Group's management ZEB P IFE R 2 A EAEHAA M
team also plays an important role in mobilising staff to join all AEEEEBEXEHESELZEEH
these activities, which are held in tandem with its commitment to FEMEETEEAE o

sustainable development.

The Group has been awarded the 10 Years Plus Caring Company ZAEEESFEBEH ZRFE EE10E
Logo by the Hong Kong Council of Social Service, recognising MU LB RERIEIIZEIRE %%%E)@
its ongoing commitment to fulfilling its corporate social T ETEENFTAKE
responsibilities.

ﬁ#@ﬁ%f

Carlngcompany
Awarded by The Hong Kong Council of Social Service
BN RBH SRR
5.1 Charitable Sponsorship and Donations .U\E;’%H)J&?ﬁ g
The Group mobilises its staff to participate in fundraising AEBHHETISHRET TS B
campaigns to help underprivileged people in the community. BJJ tHESSEEFES o ETZKEEE X E
Major charity donation and fundraising campaigns during HEBENERIEIHEE !

the Year include:

Dress Casual Day

Nm B ARE

October 2021

20214108

nE=—=
This year's theme was "We We Wear Wear". Participating KEFBER We We Wear Wear] »
staff members each donated HK$70 or more to The U2 HEFEEHHE H:WO%TD_JZL/U:?T'
Community Chest of Hong Kong, and put on casual wear FE TS BURERBZELE
for dress casual day. Employees joined the campaign and fRe ET—RAZEFEFHURZH o

showed their support.

Emperor Capital Group Limited HEFZHFEEBRLQE
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Love Teeth Day
NGRS
December 2021
20214128

The Group encouraged colleagues to participate in the
"Love Teeth Day", reminding them to take care of their own
teeth as well as showing their care to beneficiaries at the
same time. Participating staff members who each donated
HKS35 or more to The Community Chest of Hong Kong
received a "Love Teeth Day Pack" which included a variety
of oral care products.

Heep Hong GOAL for SEN Sports Game

WERGOALREE &

November to December 2021
2021 FE11E128

The event aimed to encourage the public to convert their
exercises into mileage by choosing the right sports for them
to reach the target of 10,000km Sports Mileage together, in
order to raise funds for Heep Hong Society's “Children and
Youth Training Fund". Proceeds from the event are used to
support assessment and training needs for special education
needs children and youth from low income families. The Group
actively encouraged its staff to participate in this event.

EHEERBARERERECACHNES  HEHE
BEHES SENEREBHI00002E  UBHES
RERTFIREZIER - EHECZERANEY
REBBANSHKBEZEZRENTEFRZTERIIR - &
SEEBEBETISEZEE -

2021/2022

MESESAL
LEEEFH
< in naad

&ﬁen“ " (3]
temet Mo ew
[ e TS

AEEXBRESN 2mZ2FH)
EHEAPERERFEEACTEN
EE > MAZEX LR - 8§
SHEBENBRBEIBTH U £
TEE AmE > BHESBEES
BOR#ERRZZETEEEI—
e

E VIS

CERTIFICATE OF APPRECIATION

izt

Inappreciation of your kind support

Emperor Capital Group

HOBH TT7HE GOAL FROGEH) @ 2021 ) » SAG5EHTE) HIIE 1001 A8
towards “Heep Hong GOAL for SEN Sports Game 2021”and
achieved a total of 1091 km sports mileage

FEUOR D2 RGS

We hereby present this certificate of appreciation

259

A TBOER R

Rachel Leung
Chief Executive Officer, Heep Hong Society
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Heep Hong Society Hong Kong Island Flag Day 2021
— Helping SEN children’s dreams come true

WREEEEEEAI-BRAFTENZFERLSNE

December 2021
2021128

The Heep Hong Society Flag Day was held in December
2021 on Hong Kong Island. All funds raised are allocated
to sustain the operation of its non government-subvented
Parents Resource Centres, which provide continuous
training and supportive services to families of children with
special educational needs, and ease parents' pressure of
taking care of their children. The Group actively encouraged
its staff to participate in this event.

Bread Run
ME I EE
June to August 2022
2022 6%F8A

In response to Feeding Hong Kong's call, the Group
encouraged its staff to participate in this event by collecting
surplus bread from designated bakeries at closing times
and bringing them to the food bank of Feeding Hong Kong
instantly, in order to provide food to those in need as well
as reduce the food waste.

REBLPANRD  AREZBETISHZETH K
BRATRIPIR R IIEENBEEWRERGFER > WHERIE
ELWMHENBRYRT  URHRDTFERFTENAL > F
REVRERY -
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WEEEEAR2021E12BRES
BRT ERETHEEIFHEIER
REWZREERTL > EBEEK
BREERENRELESHENR
¥ UHEREREEZENE
NZERND AEERBEBET
SHZEE o

Bread Run

ELKEBE!
@ Feedir%gmm

% i 4 Hong Kong
I‘\II{\R()RL(I{I‘;]()[ P \'/
HEYE;EE Bread Run)E SR RBFHEONAES - 5
BEALSE - ARBREESWILHORS - WBAR L8
HEASGKERT - RERIETEQEREEE - HEE
SWiLRENRYERT - ARSE—27 | —ERREa |

BEEH:
1.ARETHEBEEQ-3MFAE—A) X
AT BRI & (SR A DR AT AR R )

2ORE RS8R

EBEE - SHEAIRTREERXEHE S
2022568230
202256H30H
2022%7R7H
2022%7R14H

EEFTR] ¢ EERAD7-8R (RIS E R MER L IQERIEMPIFETE)
WEWEAH - 2022F6H10H (B8A)

REIhE &2 8 ME W EERIERBH R MR -



Mooncake Donation Campaign
BORAMERATH

September 2022

2022991
el

During the Mid-Autumn Festival, excess mooncakes were LR RENEARE > REE P EE MU
collected by the Group from staff and donated to a subsidiary SBEFAM  BEZEEERET
of Pok Oi Hospital. The mooncakes were then given to people g RBREERKERNS ST
from ethnic minorities at Tin Shui Wai, to share the joy and BomMmMo=sIR  HEHRME
celebrate the Mid-Autumn Festival with them. g o

5.2 Environmental Conservation 52IRIE(R:E
The Group is dedicated to promoting environmental KEBER N BRASBHABEEHRERER
awareness through green education. 2# e
Earth Hour ' _ & | 4 YERRS
B — /B
March 2022
2022438

The Group's Head Office joined the millions of people
around the globe and turned off its office lights in support
of WWF's Earth Hour, an annual event to raise awareness
of climate change.

RERURAEBREST T —F-ENMRK—NEIEE
FEERRATHEZREEEA-—R2EBAAMRLIER
BRiE - AFEERSAMEREELCHNESR -

! [B7E u2EN&EE PLEDGE NOW

~ B 00 mEEEE © weforahk

R O RE S BIIR— I\
1S COMMITTED TO WWF’S EARTH HOUR
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6. APPENDIX: HKEX ESG REPORTING GUIDE CONTENT INDEX
Miix . BRXAIRIE - HHERERHRSIEIATERSI

Subject areas Description Section
FTEHE $ii Jt = :]
A. Environmental I8 1%
Aspect Al: Emissions
BEAL BB
General Disclosure Information on: 2.1
—RIEEE (a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and non-
hazardous waste.
ERBRIARERBINR - MR LHBETE s BEXK
BEBEYVNELSN:
(a) B=E; X
(b) EFHETABEAZENMEBERERLRG
&R o
KPI A1 The types of emissions and respective emissions data. 2.4
BIZALT BE Y B 5E I AR R BE I B o
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse 2.4

EIRAL2

gas emissions (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

B (EE) RERERZ (BHE2) A= BHME (UMEs
B)RWERZE(MUSESEN - BERKHE) °

KPI'A1.3
EIRALS

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).
FREXBEEEMAE (UEE) X (WEA) ZE (I
BESEN - BEKXMHE)

Not applicable

In view of its business
nature, the Group does
not directly generate
any hazardous waste.
~iE A

B EEFMNE » K&

BTreE#ELAES
EEEY o
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, 2.4
JEIEAT 4 where appropriate, intensity (e.g. per unit of production
volume, per facility).
FREABREEEYHEE (UETE) X (WER) ZE (I
SESB( - BEREFE) -
KPI A1.5 Description of emissions target(s) set and steps taken to 2.2, 2.4

FEREALS

achieve them.
BRI LB EERE N A ED E LB EMEINNT

B o

Emperor Capital Group Limited




Subject areas Description Section
FTEHE $is it =§:1]
KPI A1.6 Description of how hazardous and non-hazardous wastes 2.2, 2.4
1512 A16 are handled, and a description of reduction target(s) set and
steps taken to achieve them.
B REEERBEETERYN G E  RMAFTET AR
BEEENAEINEELEZEMRINNLER -
Aspect A2: Use of Resources
BmEA2: &FEER
General Disclosure Policies on the efficient use of resources, including energy, 2.1, 2.2
— M= water and other raw materials.
BERERER(BEER - KREMEME) OB
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. 2.4
FE1ZA21 electricity, gas or oil) in total (kwWh in '000s) and intensity
(e.g. per unit of production volume, per facility).
REBUESNEREN FHEFER(WME ~ KIUHR) B
EUTETERAE) RBE (MUSESEN - BIER
Mst&) o
KPI A2.2 Water consumption in total and intensity (e.g. per unit of |Not applicable

FEIRA2.2

production volume, per facility).
I\L.\%%7}<E&EJ%F(§DL/(§EEDD1_L 'S:IEEX)} ﬂln‘t’%)c’

The Group operates in
leased premises. The
water consumption
data for individual
occupants is not
available.

NiE A
rEFEFHEAYDFEE
iE o U FEIELE R E 5
FBYFE KB o

KPI' A2.3
E1RA2.3

Description of energy use efficiency target(s) set and steps
taken to achieve them.

HMPFAET I RE AN mE R NAIETELH
BBy 8% o

AR

22,24
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Subject areas Description Section
FTEHE $ii Jt = :]
KPI A2.4 Description of whether there is any issue in sourcing water Not applicable
FEAEA2.4 that is fit for purpose, water efficiency target(s) set and | The Group did
steps taken to achieve them. not encounter any
31 SR BR 33E A ACOR L] BRI RE 0 U K FRET 3L BV 2K | problems in sourcing
Mo BEENAESSLEEZMEEMNT R o water for its daily
operations.
iE A
FEEFTHEEER
7F B KR 7 B L #3857
1o B 8
KPI A2.5 Total packaging material used for finished products (in Not applicable

EIRA2.5

tonnes) and, if applicable, with reference to per unit
produced.

A mFTAEEMENEE UMHE) R(MER) 8L
EBA{HE o

7 ¥ F

Aspect A3: The Environment and Natural Resources

BEA3 IREBERXAER

General Disclosure Policies on minimising the issuer's significant impact on 2.1, 2.2
— M E the environment and natural resources.
BEBITAHBRERRAEREREATLENBUER °
KPI A3.1 Description of the significant impacts of activities on the 2.2
FEIEA3] environment and natural resources and the actions taken
to manage them.
B X B EHHIRRRRARAERNEAZELERNE
HERRTENTH -
Aspect A4: Climate Change
BmEmA4: mIFEL
General Disclosure Policies on identification and mitigation of significant 2.3

— RN EE

climate-related issues which have impacted, and those
which may impact, the issuer.
HANEHEEROUEEHETAEEZENERRE
HEEASEERIEE -

KPI A4.1
EIRA4T

Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

BB RGN ETAELERENEARGRRAS
B REHITE -

2.3

Emperor Capital Group Limited HEFEHEBER AT .




Subject areas Description Section

FEHE it 4]

B. Social
B. &

Employment and Labour Practices

EERELER

Aspect B1: Employment
B EB1: & &

General Disclosure Information on: 3.2

— iR E (a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and

welfare.

ERAFM R E BELEA TEFH -BE %

e -2t RERSULREMFEREHNHN:

(a) HE; X

(b)) BTFHETABEALZENREBEZRENRREL

&K o
KPI B1.1 Total workforce by gender, employment type (for example, 3.1
F51ZB1] full-or part-time), age group and geographical region.

BUER s BERE(MNER I FRE) - FEE 5 Kt & &
DEREBE -

KPI B1.2 Employee turnover rate by gender, age group and 31
151EB1.2 geographical region.

Bty s FRANNMMEE DHEERKLLR -

Aspect B2: Health and Safety
BEB2: BRFEHARZE

General Disclosure Information on: 3.3

— R EE (a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

ERREZEIFREAREREEEBELELEN:

(a) BWHE; X
(b)) BIFHBETABEAZEWNREREEZENRREAL
&R o
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Subject areas Description Section
FTEHE $ii Jt = :]
KPI B2.1 Number and rate of work-related fatalities occurred in each|3.3
FE1EB21 of the past three years including the reporting year.
BE=ZF (BEERFE)SFEITHNABERLEZR -
KPI B2.2 Lost days due to work injury. 3.3
1512 B2.2 HAITEERIIEBH o
KPI B2.3 Description of occupational health and safety measures 3.3
F51ZB2.3 adopted, and how they are implemented and monitored.
HFT RN R B SR R R B 2 2 il > U RMERIRITRE
RAE o
Aspect B3: Development and Training
[BmEB3: BRIl
General Disclosure Policies on improving employees' knowledge and skills 3.5
— iR = for discharging duties at work. Description of training
activities.
ERRARERITIFBENF M R AEREE « #il
ElES o
KPI B3.1 The percentage of employees trained by gender and 3.5
F51ZB3.] employee category (e.g. senior management, middle
management).
RENREEEN(NESREERE - FRAEEES) S
NEIEEBDL
KPI B3.2 The average training hours completed per employee by 3.5
{51ZB3.2 gender and employee category. Briefly discussed
BEUHRNMEEEE D  SLEETHZINTHEE BHERA
8 o
Aspect B4: Labour Standards
EmB4: % T #R
General Disclosure Information on: 32

— R E

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child and forced labour.

BRIPLEE Tasas % T :

(a) BHE; M

(b)) BTHETABEATZEZNERIEZREKLRG

HNEF

Emperor Capital Group Limited HEFZHFEEBRLQE -




Subject areas Description Section
FTEHE $is it =§:1]
KPI B4.1 Description of measures to review employment practices |3.2
151ZB4.1 to avoid child and forced labour.
i s BRI E R AR R E T s lss T o
KPI B4.2 Description of steps taken to eliminate such practices when | 3.2
151EB4.2 discovered. Briefly discussed
HATERERBREERBRABRARNNTSER - EHERA
Operating Practices
SEEM
Aspect B5: Supply Chain Management
[ EB5: i FE 8 &1
General Disclosure Policies on managing environmental and social risks of the | 4.1
— R i B2 supply chain.
EEHERENIRE N EREEEEK
KPI B5.1 Number of suppliers by geographical region. 4.1
1512851 i oNEHEmHE o Briefly discussed
B 1 45 57 BF
KPI B5.2 Description of practices relating to engaging suppliers, 41
}§1EB5.2 number of suppliers where the practices are being Briefly discussed
implemented, and how they are implemented and 2 18 &5 57 BA
monitored.
HitEREAEREENES > nHATERIBEG N HE
BHE - URBEABANNITRERGE -
KPI B5.3 Description of practices used to identify environmental 4.1
}51ZB5.3 and social risks along the supply chain, and how they are
implemented and monitored.
HRERAHERESEROANRE T ERARNIE
Bl LR AT RERFE °
KPI B5.4 Description of practices used to promote environmentally 4.1
}51ZB5.4 preferable products and services when selecting suppliers,

and how they are implemented and monitored.
HTEHRERBEARREESARERER RRFBHED
MUREESBITRERFGE °
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Subject areas Description Section
FTEHE $ii Jt = :]
Aspect B6: Product Responsibility

EBmmB6: EREIE

General Disclosure Information on: 4.2

—BRE

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and

privacy matters relating to products and services provided

and methods of redress.

ERMREERNMRBNEREZ2 - BES - FE LT

REEURBR A ERN:

(a) BE; X

(b) EFTHETABEAXZENMEBEREKLRG

&K o

KPI B6.1 Percentage of total products sold or shipped subject to  Not applicable

15 1EB6.1 recalls for safety and health reasons. ~iEF
EENREFERRBRBETRALLEREERAMAR KN
Bt o

KPI B6.2 Number of products and service related complaints 4.2

151£B6.2 received and how they are dealt with.
FERRERMIRBNEFEMBUREHRFZE -

KPI B6.3 Description of practices relating to observing and protecting 4.4

151£B6.3 intellectual property rights.
B AEE R REEN S EREBRANED -

KPI B6.4 Description of quality assurance process and recall 4.2

151ZB6.4 procedures. Briefly discussed
HLEEREBEREMOWRER - (SRR

KPI B6.5 Description of consumer data protection and privacy 4.3

15 12B6.5

policies, how they are implemented and monitored.
HICEBEEZEERRERMBER  URBEBAAITRER
FE e
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Subject areas Description Section
FTEHE $is it =§:1]
Aspect B7: Anti-Corruption
EEB7: R&5
General Disclosure Information on: 4.5
— PRI EE (a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BRI - 818 - MEF R T BEHN:
(a) HE; X
by BFHEBETABEAXZENMERIER KRG
B g o
KPI B7.1 Number of concluded legal cases regarding corrupt 4.5
FE1EBT practices brought against the issuer or its employees
during the reporting period and the outcomes of the cases.
RERBAHNZTANHEERHIEEENE SN
ZHNHBRFRER o
KPI B7.2 Description of preventive measures and whistle-blowing |4.5
}51EBT.2 procedures, and how they are implemented and monitored.
B EE R R B REF > URBRARITRERFZE -
KPI B7.3 Description of anti-corruption training provided to directors|3.4
1512B7.3 and staff.
HEMEERETIRENREFEHEI
Community
#HE
Aspect B8: Community Investment
EEBS: H1ERE
General Disclosure Policies on community engagement to understand the 5
— M= needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.
ERUMESERTHRETAEEMTHERENRR
HEBRITHEEZEHENHAVEE o
KPI B8.1 Focus areas of contribution (e.g. education, environmental | 5
F51ZB8.1 concerns, labour needs, health, culture, sport).
EIEMERWMHAE  RBREEE -FIFR - ER X
ft~88) -
KPI B8.2 Resources contributed (e.g. money or time) to the focus |5

15 1%B8.2

area.

EEIRBAABAER(WEBRAFE) -
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