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COMPANY PROFILE

REBRKRMDERLQE (UTEHBERSER) , AEMURDIIERET, BPERSERER
BERABERFAEEE, RABRFA KE. Alff. AF. BE® BEZEEH, FE60R
FHER, ENAKEBNEREREBAXHAEREFNLERC/ARERXRZ— 25!
£ LERSER S (K85 600875) MEEBIFN (fUH5 1072) £,

Dongfang Electric Co., Ltd. (hereinafter referred to as DEC), headquartered in Chengdu, Sichuan
Province, is a large-scale enterprise held by Dongfang Electric Corporation. After more than 60 years of
development, DEC, following the enterprise spirit of “Pragmatism, Creation, Cohesion, and Aspiration”,
has become one of the world’s manufacturers engaged in R&D of high-end energy equipment and one
of the ultra-large project contractors. Now it is listed on the Shanghai Stock Exchange (Stock Code:
600875) and the Stock Exchange of Hong Kong (Stock Code: 1072).

RABREAERASEH. RAAKK. RAWE. RAEAE. RAEK. RHBERE. RARZ.
RAOBR. RAMNEFER, oMERBEDA)I. BER. X2 L. BitFahaaEMeE
A& ENEHIE. BE 2022 FK, RABERRAEELERHEEERG6.6 BT Ro

B, RABRNERMRBEHOIXE. MEK. ENE. BEHE, #E. ENERAE. D,
KR, IR, BEEHE 80 ERRMMtIE,

DEC owns DEC Machinery, DEC Turbine, DEC Boiler, DEC Wind, DEC Heavy Machinery, Dongfang
Electric Autocontrol Engineering, Dongfang Electric (Wuhan) Nuclear Equipment, DEC International,
Dongfang Electric (India) Private Limited and other enterprises, which are distributed in China's Sichuan,
Guangdong, Tianjin, Zhejiang, Hubei and other provinces and autonomous regions as well as West
Bengal in India and Jakarta in Indonesia. As of the end of 2022, the capacity of electric power generators
produced by DEC has exceeded 660GW. To date, the DEC products and services have been exported
to nearly 80 countries and regions, including USA, Canada, India, Pakistan, Vietnam, Indonesia, Saudi
Arabia, Bosnia-Herzegovina, Sweden, and Brazil.

RABRFABRXEARMEGEHENEN. BZREERTDRL, EEREEREGERSTRFT—RIGEER
WHED, BRBEEMAE. ERMGHE, BlT —HEFSETNHERNEARNERER, BAfF T AREKE.,
KE. ZB. RE. ARERAGREBERENRE. R5t. RE. HE. KBEUBRBIETIEEATED At
SHE 1000MW F4RKERZEEKA. 1350MW FAREEEEFR N EHAE. 1000MW-1750MW FiRkizERKAA. =8
MEmixE. BR. FERNSHESRATENESHE. SUAGRBIERE. SRFE. ARIRRRKEE
Rfe. BOBRFHREHFRG. MERELMFERR. SREESFER.

*

As a national strategic base for heavy-duty machinery and equipment, as well as a National Corporate Technology Center.
DEC boasts the best comprehensive technology R&D capability among Chinese manufacturers in energy equipment.
Through independent development and industry-academia-research cooperation, DEC now owns a quantity of heavy-duty
machinery and equipment with proprietary intellectual property rights. DEC has the ability to develop, design, manufacture,
sell, supply large-scale wind power, solar power, hydropower, thermal power, nuclear power, gas power, coal powerd
devices gas power, wind power and solar power generators and undertake general contracting of power station projects.
The Company is also able to develop, in batches, 1,000MW (and other capacities) hydro turbines, 1,350MW (and other
capacities) ultra-supercritical thermoelectric generators, 1,000MW-1,750MW nuclear power units, heavy-duty gas turbines,
a whole series of direct-driven, semi-direct-driven, and double-fed wind turbines, highly-efficient solar energy equipment,
hydrogen-powered bus, large-scale environmental conservation and water treatment equipment, electric & electronic
automatic control systems, new energy batteries and energy storage systems, intelligent equipment, etc.

RERK, RABRBRBEIT “KEB BEHRK" HfEd, EREFEKEFHOHRRER, UEe
81 ERE P EM TSR,

Looking ahead, DEC will actively implement the mission of "Shape the Future with Green Power", build a world-class
enterprise with global competitiveness, and drive the economic development of China and the world with green power.

%
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CORPORATE CULTURE

REBER “HEI" X

"Cohesion * Innovation" Cul

fEdp BEHEI
Mission Management philosophy

RBRE HEm s
Scientific, Standard,
Lean, Efficient

KRB BRENRIR
Shape the Future
with Green Power

ture

RLER BEER

Security principles

ZeF—EWmEL

Core Values

HAMEE £=EM

Safety First, Life Supreme  Value Co-creation for a

Shared Prosperity

EERBEH
Spirit
KE RIF AR Es&

Pragmatism, Creation, Cohesion, Aspiration

ExER
INDUSTRIAL PATTERN

AT
Simultaneous Development of Six Kinds

of Electricity

= AE

“LX wind power

o KE
solar power
P

(g It
hydropower

.
==

=

1

XR58E

nuclear power

%E

gas power

Dongfang Electric Co., Ltd.2022 Environmental, Social and Governance Report » > >

FES & AFTER

Vision Talent principles
HARNES —RHNER i E I m BTIRE
Rise to be a Global Electric Virtues, Moralities,

Powerhouse Action, Determination

BER B
l%%-”i & BRFSIE

Integrity principles Service principles

EIOSFLE BRZEEE 24 NEFARFS A1
Integrity in Unity, Honesty 24-hour Service Spirit
Lasts Long

SRR

Business philosophy
et Bt mEEE ekt
Quiality, Technology, Branding, Integrity

NE R

Coordinated Development of Six Industries

EinatREEESR
high-end petrochemical
equipment industry
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engineering and
international trade industry
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BB FREITHIES
power electronics and
control industry

02
EREIRIREZE
energy conservation
and environmental

protection industry
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RARIERESER
modern manufacturing
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and emerging industry
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WS/
INTRODUCTION TO THE
REPORT

(RABRKRMDERARRIE. HENE
ABEE (2022) ) RRAERKRMDERL
S8 2017 FLURERWNE 7 HIRIE.
grERRE
The Environmental, Social and Governance
Report (2022) of Dongfang Electric Co., Ltd. is
the 7th Environmental, Social and Governance

Report released by Dongfang Electric Co., Ltd.
since 2017.

HEEE
REPORTING SCOPE

BERBERERERSTERKRNDERAE
METEER RERENKEE
B A2022F1H81H%E2022%F 12 8
31 B, BREENBENTBENELH
B FIEHEBYERERLERKRDERS
BIPYERAE S R B SFo

The report covers Dongfang Electric Co., Ltd.
and its subsidiaries. The report covers the
period from January 1, 2022 to December 31,
2022. Part of the content is beyond the above
time range. All data are from internal statistics
and external documents of Dongfang Electric
Co,, Ltd..

B RIERER, MBEEBIIUARB A
BEL

Unless otherwise stated, financial data are
denominated in renminbi.
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1ECER A
DESIGNATION

AERKRANEE, “ROBRARDERRE" £HETH
a8 “WAEEBR “QE7 ‘B Fo M, WENFR
RRFER. FAREARBNT:

For ease of expression and reading, "Dongfang Electric Co.,
Ltd." is referred to as "DEC", "the Company", "We", etc. In

addition, the subsidiaries and branches mentioned in the report
are described as follows:

o ‘BAHBHEARAERERRSBHERAR

"DEC Machinery" refers to Dongfang Electric Machinery
Co., Ltd. of Dongfang Electric Corporation.

o “WEAWK IERRAEREERS SHIEERAF
"DEC Turbine" refers to Dongfang Turbine Co., Ltd. of
Dongfang Electric Corporation.

o ‘“WHMEERRSEREERSBERNDERLT
"DEC Boiler" refers to Dongfang Boiler Co., Ltd. of
Dongfang Electric Corporation.

* ‘BHAEHEARAERAAERNEMRAE

"DEC Wind" refers to Dongfang Electric Wind Power Co.,
Ltd.

o ‘BHBIEEARAEREEARFSIERRAR

"DEC International" refers to Dongfang Electric International
Corporation.

* ‘WHEMERARAER(EMNERHBFRAT
"DEC Heavy Machinery" refers to Dongfang (Guangzhou)
Heavy Machinery Co., Ltd.

o ‘WHREE"EARAER(E)EMBELRIRBR
KA

"DEC Hydrogen Energy" refers to Dongfang Electric
(Chengdu) Hydrogen Fuel Cell Technology Co., Ltd

S AR
REPORTING CYCLE

FREREEESD, L—MREEHRES 2022F 58,

This is an annual report, with the last report published in May 2022.

AR B IR
PREPARATION BASIS

ARERNEBBE BB (EHRRERES) AT (EREBRA) 2k ““+ERIE. HERER/KRSEE
31”7 (B2022 £ 01 B 01 B E4AMRAE)

The report is prepared in accordance with Appendix 27 "Guidelines on Environmental, Social and Governance Reporting"
to the Main Board Listing Rules published in the Listing Rules and Guidance of the Stock Exchange of Hong Kong (SEHK)
(with effect from January 1, 2022).

A SETEfREE
RELIABILITY ASSURANCE

ROBREFELREREFTRELBENBTIAFAEAERCH. REMRAHEXNER, THENETHEEM.
ZERMEM BRI ENNERFE T

The Board of Directors and all directors of Dongfang Electric Co., Ltd. guarantee that there is no fictitious record, misleading
statement, or material omission in the report, and assume individual and joint liability for the authenticity, accuracy and
completeness of the contents.

REhRS
REPORT VERSION

IS B FhRAEITHR, EEFEIRS, AIUERAERESMIL. LBESXAPINE B FMEETa TH,.

The report is published in electronic form. If you need the report, you can download it from the official website of Dongfang
Electric Co., Ltd., Shanghai Stock Exchange, or SEHK.

B 028-87583666 Tel.: 028-87583666
fEKE: 028-87583551 Fax: 028-87583551

B http://www.dec-ltd.cn/ Website: http://www.dec-ltd.cn/

08
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HTES el [ R
NEW LEAP INTO THE FUTURE

E3&88, HEREMEC. EIENEY 2022 F, REBRMEMME. REFWML, BE “C" BIF, L FH
FBEVAE, EFHER” KE2HUEBFER. EE, FERK. BEE, =RER. 5k REEFSZEFHE
&, BHRER. BRAT, 2RBEENUEERER, AOKSEELERHERT.

Only hard work demonstrates original aspiration during the long journey. In the extraordinary year of 2022, DEC fulfilled its
CSR under the guidance of the vision. Focusing on the "carbon peak and carbon neutrality" goals, the Company went all
outto seek growth, promote transformation, control risks, and strengthen party building, as well as overcome the multiple
adverse effects of the pandemic, high temperature and power rationing, fully serve the building of a new energy system,
and effectively promoting the continuous improvement of production and operation.

2
Indicator
=ES LI ON BT
Gross operating income RMB 100 million 372.83 478.19 553.53
FH4EEE 87T
Total profit RMB 100 million 20.67 26.67 33.25
BT =a
Net profit RMB 100 million LR il LI
wEE &
Total assets RMB 100 million 977.95 1031.05 1152.65
= 3L = n
S e/ 0.6 0.73 0.92
Earnings per share Yuan/share

EFERBRARLER FHABERIE R

15.8% 24.7%

Annual gross operating income increases Total profit increases by
by15.8% yoy 24.7%yoy

FHBAL R wAERLEE

23.9% 11.8%

Total assets increase by 11.8% yoy

Net profit increases by 23.9% yoy

ERb=mFEER

26.0%

Earnings per share increase by 26.0%
yoy

Ei=1id
Indicator
TR EEREES ETE
The output of power generation 10MW 2488.34 3649.89 3604.53
equipment
RINTEHRALBIGE™E BTE
Cumulative output of power 10MW 58911.45 62561.34 66165.87
generation equipment
TIEEE N &
R&D input RMB 100 million AT Rife LS
R TR # 2690 3045 3336
Total number of patents in force Patents
2022 &
BEAMEFIBR 2021 FI1EMN

291«

Total number of patents in force
increases by 291 than that in
2021

\ MBI N 2021 FRILLIZ R
————————————————————————— S —— - 0/
................. 14.1%

R&D input increasesiby 14.1% year
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13 ST

BT
HRlER BRI

Practice Low-Carbon Development v
and Contribute to a Green Future b

RO BER—HERRERENZBEREAERMTEEINEEZNT,
IR BHAFEERNES, RMIRE, ZRERRETAAIH,
REERFEERT EERERNAFEZER.

13 ionov

DEC has always regarded environmental protection and green development as
an important part of its corporate social responsibility (CSR), and implemented
the concept of sustainable development. We firmly believe that development and
environment are inseparable, and only through green development can we achieve

sustainable development of the Company.

{ S
/
=
[ A
=3 ' o ]
A L
W
2 e
'y & e
& T

R SRR BIEE N RBIRE Y, BeK MRS (R
25y It i SR (RIERE, AP REHENRE. S5k &
MEUFER T 50

DEC actively promotes-the-development of gréen products-and services, improves
the energy efficiency and environmental protection performance of products
through technological.innoyvation and supportfrom partners, and provides
\\j’ customers with greéner, smarter and - more“efficient solutions.
\
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RiFirBEE
INSIST ON GREEN DEVELOPMENT

xE “PHERBERRTE. SRESERT WRA, RABERBUFATEAMELARNEEEERTE, KAEYF
BRIRIREE, REEREE, RENEERMERAR, RR25EEHER.

Adhering to the philosophy of "incorporating warmth into impetus, and dreams into responsibilities", DEC always
remembers its responsibilities and obligations as a social citizen, undertakes sustainable environmental responsibilities,
serves the national strategy, commits itself to the overall green and low-carbon development, and actively participates in
ecological conservation.

THEIRIRZS
CONTRIBUTE TO ENVIRONMENTAL SECURITY

AEETRRRBREZZERABMIRFRBPINBEREE, THEEECREEARNIREEEERRAER, BKE
HAERIRIBERER, BUSMSRREE, TERAREHIERE, RUMOEREERRBRETFRS/NE, 3
E. RENRR. ERRRFRESANEXNEE,

The Company complies with the national laws and regulations on environmental protection and local environmental
protection policies and provisions. Its subordinate production enterprises comply with the corresponding environmental
management system requirements, dynamically identify important environmental factors, establish a list of key pollution
sources, improve risk control measures, and set up a leading group for energy conservation and ecological environmental
protection to formulate and study major issues concerning energy conservation and ecological and environmental
protection.

NEPRIR 1S014001 IRIREERRRER T (RIZ. BEERLT 2RI ERGNERER) , S EETSFHIAEIER,
RREBIBEHIARE (FELR2ERGEERE) , IRERERFEN, DRRBRREIEFNERESR.

The Company has compiled the Environmental and Occupational Health and Safety Emergency Preparedness and
Response Procedures in accordance with 1ISO14001 to identify potential accidents or emergencies, and incorporate
environmental emergencies into its Comprehensive Plan for Work Safety Accidents. In case of environmental emergencies,
the company's emergency preparedness and response plan will be launched according to the event classification.

RABER2022EBH,. HEKREARRS  Dongfang Electric Co., Ltd.2022 Environmental, Social and Governance Report > » >

AR5 52 i Bk B
SERVE CARBON PEAK AND CARBON NEUTRALITY GOALS

13

REBREET QBN (FHoEEHPNITE
HE) , RIFBRFRIFESNE. R

B g B A0 TERE /N8
Leading Group for Carbon Peak and Carbon Neutrality:

WO I ik oP AL B ST FR DAL S AR B 1Rt AR R B I BEHE TR A BRI R AT AR,
BRI, REHEHRREE, BREERR R R pe e E T

45 z\ .Eﬁi 4 7om iz EA =
B E IR RE R ER T, Organize the formulation, release and timely revision of Dongfang

We have formulated the Carbon Peak and Electric carbon peak carbon neutral action plan, and coordinate

Carbon Neutrality Action Plan and established a the carbon management work
leading group for environmental protection and
a carbon peak and carbon neutrality research
center to make overall plans and coordinate
the green and low-carbon development work,
and quickly formulate policies and measures BRI CUE FEWRES, ACESGEBEREMNNRE
to effectively carry out the main corporate

responsibility for energy conservation and FIRFE

ecological environmental protection.

RAERIGEERPMAR SO

Carbon Peak and Carbon Neutrality Research Center:

Enhance the professional research ability of "carbon peak and
carbon neutrality”, to provide a strong guarantee for the green
and low-carbon development of the Company.

HEREXH -

CULTIVATE GREEN CORPORATE CULTURE

RABRUALIREH. HEEEAKLERMESETEITH AR, BEZRRGKBRMEGHS, FHAEEN
MRME. RETESEZEEN. ZELAREGLETE®EY, MBEEHOEE. KBk, XRRERN
HBEELEAN, HEARKBXK.

DEC takes the opportunity of themed activities such as the World Environment Day (June 5), Energy Conservation Publicity
Week and National Low Carbon Day to extensively carry out green and low carbon publicity and education, and conduct
online and offline publicity activities in various forms through various media such as Intranet, WeChat and video platform.
It also actively advocates simple, moderate, green, low-carbon, civilized and healthy green production and life style and
cultivates the green culture across the Company.

4B ETE Green culture promotion

14
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E%%E.%i@i%{% Iznog(z)j,’thﬁcﬁ?:iiifjialr::éi%; environmental protection management:
PRACTICE GREEN ENVIRONMENTAL
PROTECTION

RESRBHIFBEVLRER, RRETEER

e N
SHREBARENFTEANESESREMY, FIERE. BNERITEE

comprehensively review the toxic and hazardous raw and auxiliary materials that can be
reduced or replaced, and formulate an action plan for implementing such reduction and
replacement.

BLEE
YIEER
Reduce the use
of hazardous

. IRFRE NG (B BT) substances:
A BERE. RERFENAR TERCEN Total Investmennt in Environmental -
TEHERE, Protection(unit:10000 yuan) -

PHES T EHMHIRCRIE., IRREBRHIUSE. T EKERRERA. SREER
B, EREYiTFREANAER

BEBAIRIE
Vet e

DEC adheres to the concept of sustainable
development to achieve the sound and sustainable

. . Strictly prevent
economic development of enterprises under the 6000 5960 5968 EvisRTsmE focus on the control of VOCs and welding fume emission, hidden danger remediation
premise of respecting nature, following the law and pollution risks: of underground sewage pipe network, noise abatement, and storage and treatment of

protecting the environment. 5000 hazardous wastes.
\
4000
3033 IR N
3000 BUEZ HE R E MG EIEEFAEMMNFTB R ERE X EZ X
Strengthen
2000 environmental integrate energy consumption intensity and carbon emission intensity indicators as the focus
2022 F, AEIRRABENS performance into the business performance evaluation of relevant enterprises.
2000 evaluation: . %
596857—5 ’ 2020 & 2021 & 2022 & ( e e e b _ N
BUHMBEXBEREMENEE; SERMVERERIRGRESERZE. B
In 2022, the Company allocated RMB 59.68 =EIR N —
- -ompany ) AR AR B E R BB SR EBHMAETEREE
million to environmental protection. SRR

er:’\:?f;ﬁ';:::al strengthen the process supervision and accountability of relevant enterprise; include such
management circumstances as failure to fulfill the responsibility for energy conservation and ecological

supervision: environmental protection, failure to perform one's duties and the occurrence of sudden
o=, 28 environmental pollution incidents into the accountability matters.
SRS :

IMPROVE POLLUTION PREVENTION AND CONTROL

RAEBERRBEARERIRIEMENEN (ESRR[EMTER AR ERNIER (2020 k) ) MEHIER I §1ﬁ %HFW
REMHRERNEMER, ML EHEERECHTRITEA R REDUCE POLLUTION EMISSION
DEC has organized manufacturing enterprises to improve their environmental performance in accordance with the _ _
Technical Guidelines for Formulating Emergency Emission Reduction Measures for Key Industries in Heavily Polluted NEBBET (PEARANMBRBEREZE) (KR 2022 fF, AEBESEMAERIDER,
V\./eathellr (2020 Edition) issued by the MInIStI’){ of Ec9|ogy and Environment of China and the relevant requirements of BHAsE) GKESRB5AE) ZE@El, REEREERYy EaEEEEREHRER T ETRE
hierarchical management and control of enterprise environmental performance. R
378 L. 1 9 0 /
2022 &, AF—MRUCEBEGHRERS 0, EEFOREREERETAOSLENEERENRS 0, KB4E The Company strictly abides by the Environmental Protection . 6 0
- e Law of the People's Republic of China, the Atmospheric o o .
WIBIE(RE T S B ESINE R, . . ' In 2022, the company's discharge of vaqous
Pollution Prevention and Control Law, the Water Pollution pollutants was up to the standards, and its
In 2022, the number of general or above environmental events of the Company was 0, the number of major violations Prevention and Control Law and other laws and regulations, greenhouse gas emissions per RMB 10,000
of energy conservation and ecological environmental protection was 0, and no penalty was imposed by the competent and actively carries out pollution prevention and control work. of operating income decreased by 1.96%
environmental protection department. compared with the previous year.

15 16



BEITIRER HAI%k KK Practice Low-Carbon Development and Contribute to a Green Future > > >>>>>>>>> > >

2020-2022 FRG ERAIMYEEREN

DEC Emissions Management Performance From 2020 to 2022

BEFRANER

Greenhouse Gas Emissions

813

Indicator

AERBHREE
GHG emission density

g/ BT
ton/RMB
10,000

2020 £

0.068

2021 &

0.051

2022 £

0.050

Ed 2021 FRIHALLEIER (%)
Increase or decrease compared
with 2021 (%)

-1.96

RABR 2022 IBIR. HEREERSE

BN E

Solid waste

Dongfang Electric Co., Ltd.2022 Environmental, Social and Governance Report » > >

52021 FEIELCEIER (%)

BRI E

Waste gases

12021 FEIHALLEBIER (%)

& g
InZiEc*;or 2020 & 2021 & 2022 & Increase or decrease compared
with 2021 (%)
“®mAREE W/ BT
Sulfur dioxide emission ton/RMB 0.00005 0.00004 0.00003 -25
density 10,000
TR g/ B
Nitrogen oxide ton/RMB 0.00009 0.00006 0.00005 -16.7
emission density 10,000
B HE R
Discharge of Waste water
;b*ﬁ_ﬁ gﬁi 2021 Eﬁ,ﬂﬁttﬁiﬂﬁ (0/0)
n diEIc;or 2020 & 2021 & 2022 & Increase or decrease compared
with 2021 (%)
- .
am W 83.5 76.1 67.5
Ammonia nitrogen ton
SAHREE e/ BT
Ammonia nitrogen ton/RMB 0.00002 0.00002 0.00001 -50
discharge density 10,000
COD #m=Z iz
COD discharge ton 367.0 295.0 288.5 2.2
COD HWZEE g/ BT
COD discharge ton/RMB 0.00010 0.00006 0.00005 -16.7
density 10,000
ROk -
Discharge of Waste 10,000 tons 153.9 143.7 125.2 -12.87
water
EEKHEE E W/ BT
Waste water discharge ton/RMB 0.4128 0.3005 0.2262 -24.73
density 10,000

17

=
Inz?c*;or Increase or decrease compared
with 2021 (%)
SEIRBERY) B 2826 2329 1699 -27.00
Hazardous wastes ton
eI E WE/ BT
Hazardous wastes ton/RMB 0.0007 0.0004 0.0003 -25.00
emission density 10,000
mEBRY "
Non-hazardous to'r‘1 35800 26773 22168 -17.20
wastes
BERE lic _
e ton/RMB 0.0072 0.0051 0.0040 -21.57
wastes emission
. . 10,000
intensity
i " 29000 24423 20076 -17.80
Recyclable wastes ton

FERl

Before

RO BRARKBARRERRREREBREERE

DEC Machinery adds a fume collection device in the head of the
mobile robot welding torch,

EARBIRRTERERE
BRI EIR

90%

LR IE BB YR SR

which can collect more than 90%
of the fume without affecting the
shielding gas for welding process.
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FITREEE
PURSUE GREEN OPERATION

REBRU “SE8HH1. BERK HCE, UERGKEBER. RB&IHKAEIER, RETREE, 2ERIEREHE.
ERGEEHRASHERE, FIERSERFCERNERE, RSQBRFEERKT, 2022 F, LUSFRERIE
weTaEr 9 E, seEgsEERK.

Dongfang Electric takes "green power, driving the future" as its own responsibility, and aims to build green workshops
and green factories. It carries out industrial benchmarking, comprehensively combs evaluation criteria such as energy
consumption and comprehensive utilization of resources, establishes evaluation criteria for green workshops and improves
the company's energy management level. In 2022, nine green demonstration workshops were established with high
standards, delivering fruitful green operation.

HeEl. SeIRER

Green workshop and green factory construction
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REREE R ER = KIREN:

Strictly implement three major links in establishing an energy system:

HEMAREUMARERERNERN AR TDINTE, REERMBARRI TR

o
@@ &, HEEEERE. HKEERESE, LHFEIE
Energy consumption and energy utilization in key energy-using units are analyzed
DHEE and evaluated. Analysis reports on energy utilization, self-inspection reports on energy
Analysis and conservation and self-inspection reports on water conservation are prepared and improved
evaluation continuously.
= MRERARERENERERMEER, E—PRMEREBERRA. 2. fistE
=@ ERT(E
1) The management of key energy-using equipment and energy metering facilities are
D+E B EE

strengthened, to further standardize basic work such as energy consumption data
monitoring, metering and statistics.

Measurement
management

IsREERKEKE, SERSEECERTIE, E—SMARNK. B, . FER

Em] SMBBNE

ISR Efforts are made to strengthen energy inspection, and combined with the on-site lean
On-site management work, further strengthen the control of evaporating, emitting, dripping or
supervision leaking.

DsREEFEEIE
STRENGTHEN ENERGY CONSUMPTION MANAGEMENT

BREBBHAT (SRR (EMAREUMEEEINE) CUTKERKL) FERERER, AFNU
EREERAERAZD, BURRERABEHFIRBRER, MAHERMEMNEREENE, RoWHE.
tEEE. BEREZRE, ERREEEAEREREFREIQANTBEREENSHRIE, 2022 F,

NEERERERE. BIRERRRERE,

mb)ﬂ{,
at

j=1l1g

DEC strictly implements the requirements of laws and regulations such as Energy Conservation Law, Measures for
Administration of Energy Conservation in Respect of Key Energy-Using Entities and Regulations on Groundwater
Management. The Company takes the establishment of energy management system as the core, strengthens the dynamic
identification of energy use and measures control, increases the energy consumption management of key units, and
implements the establishment requirements of energy management system during the whole process of the production of
the Company and its subordinate enterprises from the three links of analysis and evaluation, measurement management
and on-site supervision. In 2022, the company's comprehensive energy consumption and unit energy consumption were
under control on the whole.

19

SEEEEEMEE
IMPLEMENT ENERGY CONSERVATION AND
CONSUMPTION REDUCTION

RABRANBERMMSHMERREER , MGBHGNBERTEERRER, 2022 FELENMRR. SWE
REERBN 3117 ENE, HH4EE 1199 FME.

DEC vigorously developed the low-carbon and zero-carbon energy equipment industry and supported the new national energy
system with green supply. In 2022, the low-carbon and zero-carbon products the Company produced reduced carbon emissions
by about 31.17 million tons per year, which is equivalent to saving 11.99 million tons of standard coal.

REFBRALERSHFUKE, 2022 F, REBTEEGERERLFRETRE 22.73%.

The Company continuously improves the digital level of production and manufacturing. In 2022, the company's
comprehensive energy consumption per RMB 10,000 of operating income decreased significantly by 22.73% compared
with the previous year.
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2020-2022 FR A EREHEEEY
Energy Consumption Management Performance of DEC in 2020-2022

BERBEBR

Resource consumption

812021 SFREIHEALEBAGIR (%)

=y v
InziEf;or Increase or decrease compared
with 2021 (%)
BEERFRSRERE
Comprehensive energy WAHEAENR | BT R
consumption per RMB 10,000 | tce/RMB 10000 | 0028 0.022 0.017 22.13
of operating income
== Shis
T ; (;Eozgﬁﬁh 32783 31802 32350 1.72 . . . ‘ )
ccinetty ' RAARERAERBAESRTRN, ERENEEERNTEASHRERBEES, KEFHAERE9I0%. &t
e S BRI BERFA 47 %
A Bk 3809 3771 3805 0.90 RRIBERA 47%
Natural gas 10,000 m ) ) o ) ) )
DEC Turbine deeply applies advanced digital technology, and has built the first unattended blade processing workshop
%‘éiEH i 7416 690.8 590.5 1452 and the first dark production line in China, with the equipment utilization rate reaching 90% and the energy utilization rate
Diesel ton increasing by 47%.
KEIRHFE B
Water consumption 10,000 tons 310 369 340 (.86
BrEEKERHERE W B 2205l | Exhibit MEpalesEal )ity FE L b )
Water resources .
consumption per RMB iRl Lk e e -19 DEC carries out energy-saving renovation of in-service units
L 10,000
10,000 of operating income
RAEERBEBER “€ B, 2EERE (EEERENEARBHEAR) BX, KBTHTESH
pyv—— B — R 5N,
BEMEERBER
Use of packaging materials DEC has actively responded to the "carbon peak and carbon neutrality” strategy and fully implemented the
requirements of the Implementation Plan of National Coal-fired Power Generating Unit Renovation and Upgrading.
teim £ 2021 FEIHALEBILR (%) ) It has successively completed a series of renovation projects, such as the renovation project in China Huadian
Indicator 2020 | 20214 | 2022 % Increase or decrease compared Zouxian County.
with 2021 (%)
BEEMRLHAE 5 FAEOERER. fSEFME
Consumption of packaging fon 13507 15150 15064 -0.57 i o
materials WELE S ERN, BUEEME
IR EFERE M/ &I = 788 8¢ £ g
Consumption intensity of for/RMB 0.0041 | 00032 | 0.0027 15.63 AR T 8 3 MARRR
packaging materials 10,000 T 15g/kwh, % &£ F) B
¥ Mg . .
Wooden box ton 8182 %687 7745 -20.05 5000 /NEFEtE, MEMEE
arton ton R . N
. AHEEE 20 BME, BT e g = =45
ZH " 158 175 144 -17.71 ; == = . '
Plastic fon SIS, = L RIS SR AN <
i B,
V=i Mg 4507 4754 6810 4305 CTVED XERISHEHRRIBET , %
Steel channel ton
o hﬁﬁﬁﬁﬂ | WA 514 454 314 30.84 Using the fourth generation of advanced technologies such as venting valve, gulp valve and cylinder, the coal
ther materials fon consumption of Huadian Zouxian County #78#8 units after renovation is reduced by 15g/kWh. Based on the annual
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utilization of 5,000 hours, the annual saving of the two units is more than 82,700 tons of coal, and the CO, emission
reduction is more than 200,000 tons, which sets a new benchmark for the transformation market.
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Put People First to draw a
Better Life Together

RABRBFHUASTHNERIES, BAOREST. B, HtEEERIFNERRIR,
ERETEEMNIFTY, SHNE=ENENEEAE, BFSERHF—E, H
BERRIHENEREIN, RS E5EEQHER, EPEREREMTET FRMIT.

DEC adheres to the philosophy of people-oriented development and is committed to building
a good and harmonious relationship with employees, partners and communities. We attach
importance to balancing employees' health and work, strive to create a happy and harmonious
workplace atmosphere, work together with partners to build a development model of co-creation
and sharing, actively participate in charity and public welfare undertakings, and promote the
development of enterprises and social progress in the same direction.
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Dongfang Electric Co., Ltd. Environmental, Social and Governance (2022) Report
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ARCE b
CREATE A HAPPY WORKPLACE

REBREBEHFAATZE—BER, BRBREBSERMLESTRUEMNS, SEERETEGRE, MOME
BINK, 2NFTEEIRLER, ABTITEMHERME. BEZENBIZRE,

DEC insists that talent is the first resource, and always integrates its own development with the improvement of employees'
well-being. It attaches great importance to the protection of employees' rights and interests, cares about the growth of

employees and strives to protect the safety and health of employees, so as to create a harmonious, sound and happy
workplace atmosphere for employees.

BHE 2022 Fk, RARERETL SMEBT
17463 . 27.
By the end of 2022, the Company had 17,463 employees 27 overseas employees

RPEE THEn
PROTECT EMPLOYEES' RIGHTS AND INTERESTS

RABRETEUMBEER. 8, KEREEINGEEZAZRIC. REWAN, ARRETHBERRLER
EREsERFI SIS FR AR, ERKBEREENER.

DEC complies with local labor laws and regulations, and protects employees' legitimate rights and interests from
infringement according to the law. During the reporting period, the Company and its affiliated enterprises did not have any
forced or compulsory labor and others in violations of laws, regulations and professional ethics.

BT
STAFF COMPOSITION

2020—2022 FRAEBERETHENKIER
Staff Composition of DEC From 2020 to 2022
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2020—2022 FRAERETE2EEMENR
Educational Background Composition of DEC’s Employees From 2020 to 2022

11, 33% 11.96% \ 12.84%
2(D 2021 2022
48.23% 40.44% 45.67% 42.37% 43.10% 44.06%

B ARERUE 0 R2%HH AREBERKUT
Postgraduate or above undergraduate Junior college or below

2022 FAEBER 189 A, BEBEES 1.1%, HBMH 156 A, &t 33 Ao

In 2022, 189 personnel left their office in the company, with the dimission rate of 1.1%, including 156 males and 33 females.

2022 FETRAKLE (FRERIEI5) 2022 FETRARLLE (REHRED)
Gender Age
0.01% =
0.14% 4
0.19% 0.91% - 0.96%
SrMl it BEEUT W 36-49 5% W 50 B E
Male Female 35 years old and younger 36-49 years old 50 years old and older

SHBT A BT A stk & 18 EL £
(Bfi: A) (Bfir: A) (7&5h)

Number of male Number of female Proportion of local
employees (Unit: person) employees(Unit: person) employment (overseas) (%)
14333 14024 14434 3003 2945 3029 80.90% 56.10% 68.50%
2020 2021 2022 2020 2021 2022 2020 2021 2022

25

REXER
DEMOCRATIC MANAGEMENT

RAERYBRREEINRIEN, ZHOBERTSERNGIER,
THIRBEE TR ERSHNERE, BHETANERRBRESEE.
2022 &, AEMBHEBIARAS. BT, ECHKESE
B, THORESTHER. 258, JEE, FTHESCERT » ‘
BEKF. RAEMEMETRESEER

=
=
=
=
=
-

DEC Machinery organizes family members of
DEC eamestly protects the democratic rights of employees, gives full play employees to visit the park.

to the positive role of democratic m anagement, constantly expands the
channels for employees to express their suggestions, and encourages
them to offer suggestions for the development of the Company. In 2022,
the Company actively carried out activities such as meetings of employee
representatives, discussions, SOE Open Day and meeting of democratic
life to fully protect employees' rights to know, participate and express, and
constantly improve the level of its democratic management.

R AREFEREERKEES
DEC Turbine carries out SOE Open Day activity.
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FEERE
EQUITY OF EMPLOYMENT

ATDBBUT (B8F) (BBARE) SREAREE, RIBTER 2022 &, ATEBERE
5, HBEATROMERE, FEMRACETEE, RIERHET BTES
RE ARSI ST, TEETIEME, KEREE—Ma TN ARE. 1 000/0

2022 F, REEEMNAIERMEBRETIRR.

In 2022, 100% conclusion of
employment contracts.

The Company strictly abides by the Labor Law, the Labor Contract Law and
other laws and regulations. It adheres to equity of employment, eliminates
any form of employment discrimination, constantly strengthens local labor
management, prohibits the employment of child labor and other types of forced
labor, respects the privacy of employees, protects the legitimate rights and
interests of every employee. There was no employment discrimination or child
labor in the Company in 2022.
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Fr B4R F
REMUNERATION AND WELFARE

RABRBFHUEBERERER, FENRUEENBRNDETZLNE, RAFMERLKT; HEEERN
ERETHK, BEHRSEAXNTRINE, ZPTEFMENER. 2022 F, QRLEEHEEEES
ERHDERERE R, AR2HETEEENRETHRHMRONERE, BREMREREIEENSTHAHIMR
WUEES2ES, BERRIVVENERRERCERENSFEFHHN.

Oriented by value creation, DEC continuously deepens the market-oriented reform of internal income distribution, and
improves the differentiation level of salary. We continue to promote employee stock ownership in mixed-ownership
enterprises, flexibly implement multiple medium- and long-term incentives, and gradually improve the remuneration and
welfare system. In 2022, the Company fully promoted the implementation of the appraisal and assignment authority of the
Board of Directors. It fully promoted the implementation of the tenure system of manager-level members and contractual
management, with all manager-level members covered by the tenure system and contractual management, and strictly
followed the contract clauses on the salary distribution of managers.
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BWHhETER
SUPPORT EMPLOYEE DEVELOPMENT

WaE s R RE
UNBLOCK DEVELOPMENT CHANNELS

RAOBRERETNEBHEER, THTESBEATRKIEEME, HREETHEXEREE,

DEC attaches great importance to the cultivation and development of employees, and constantly improves various talent
selection and cultivation mechanisms to broaden the career development channels of employees.

ABURIFAASIE, Q8 2022 FRIEERT (RRAMATBEIRAR) , TRENFIIEMBHRE,
EFUEE. 5E. BFAL, MRBZEEHBFNNALFERR, BEALENEN,

In order to strengthen the introduction and cultivation of innovative talents, the Company formulated and implemented the
Scientific and Technological Innovative Talents Training Program in 2022, completed the setting of the number of chief
engineers in technical sequence, trained, introduced and used talents in an all-round way, accelerated the establishment of
a competitive talent system, and stimulated the vitality and potential of talents.

2022 &£, REMITEREERETH FRERRBA T, %‘ﬁé%&?ﬁlﬁ%.@@@&ﬂﬁ

HIRRGLER, BReAT 0 FEEREEE - O wpgleeE

35 s 879 EBE «y

covered the ™ ¥ -

campuss recruitment @nd recruited management of theimempbers™
879 graduates in 2022. of the board of directors’and

managefs*-

It reservedialents thrdughi . performance appraisal ahdrsalery
131-

RIEEN S 2R TEMEL

In 2022, the Company implemented the p w3
tenure system of enterprise managers

and contractual management, with 131

management members of the company's

35 subsidiaries signing the contract.

‘e

pe

N




LI 42745 Put People First to draw a Better Life Together >

FRE TSN
CARRY OUT EMPLOYEE TRAINING
RS BRENRIANAAS TIEEHES, RERESBEHIED, (RE8 TENEN, FRE THOEHFABR.

DEC strives to promote the implementation of the six talent projects, and actively carries out various training activities,
promotes the release of employees' vitality, to pursue the common development of employees and enterprises.

2022 £,
ARERREEREY, RasEEsTE, 2k 1] 24 AeAEAAE;
MASABE, AANESEESLEEAL (2 6EFH) aanEmuAArs | mrEi, [ 7 A28,

In 2022, the Company planned special intensive training, completed various training projects, with a total of 1,124 people
selected into the first batch of talent pool. Together with universities and colleges, we organized 17 training programs for

high-quality professional management talents (including 6 sub-programmes) and inter-disciplinary international talents, with
777 participants.

BETHIIRR (REFEEEED)

Personnel's training hours(by type of employ)
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= ssq«n::;l m /t\ /]\
Sl VIR e 2

R R BB E T N EE

DEC Wind organizes orientation training for new employees.

RABREMSRBRENHHIE

DEC holds the induction ceremony for college graduates.

EINNSGITIE SRS FREKREAT, EEAEFEARIFAE )

The Youth vocational skills competition held to create a favorable atmosphere for excellence

2022 10 B 28 H, RABRFE_EFTERERERABERS ARKET, XEADN)IBRERE,
On October 28, 2022, the second Youth Vocational Skills Contest of DEC was held in DEC Turbine, which is the
second-class contest of Sichuan Province.
FRABEREMTET WARKREETI. TREBARA. ZHEE2E. PPT Rt REF 6 EHEEE (T
B) o RTEEHRERE U, WAKBEEERTRUBARR. —ZHEREMEER, KABERFILIK,
BB E#ER. BPEE, 150 RFREFRAME, SEAFRE, 25F68HK.

This competition set six competitive events (types of work) including fitter, welder, machine tool installation and
maintenance workers, industrial robot application, 3D modeling, and PPT design and production. In addition to
the traditional events, new events such as industrial robot application and 3D modeling were also seen this time.
Since the launch of the competition , more than 150 contestants have stood out and appeared in the final of the
competition.

e 76.37 80.34
64.08 . 72.28 70.14
62.28 4444 67.67 =
2020 2021 2022 2020 2021 2022 2020 2021 2022
$¥8E121E A\ B Technical operator Fl4% A & Scientific personnel 4R IE A B Operational manager
BT N/ A) BTEIIRR (RHE3E859)
Personnel's training hours(Hour/person) Personnel's training hoursby (gender)
B4 Male 2% Female
67.51 69.05 69.32 a7y 5862 6889 4985 71-04 71.38
2020 2021 2022 2020 2021 2022 2020 2021 2022

2022 FRETHEIILLA (ZEFEHREES)
Proportion of personnel trained in 2022 (by
type of employment)

40.29%
26.31% ’
33.40%
KEERFAE M BAR REEBAR
Technical operator Scientific Personnel Operational manager
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NEIBE BT MR AEATRIIEM

The second Youth Vocational Skills Contest of DEC is successfully held.
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OB TEE
CARE ABOUT EMPLOYEES' LIFE

TIFEETE
WORK-LIFE BALANCE

RABREEET TFREFTEHLE, ARBMTEASE. NESRIURETEY, SEE8TRRLER.
2022 F, BBHFAE ‘B2 RIBIESLE. ‘= /\” BREBRIES, SREEPETEBRIIEED,
RAB T =@,

DEC advocates the balance between work and life of employees, and organizes various forms of cultural, recreational and
sports activities with a variety of content to enrich employees' leisure cultural life. In 2022, the Company organized and
carry out the "Cohesion & Creation" series of sports competitions for staff and workers, as well as International Women's
Day series activities, to help employees relieve work pressure and improve their happiness quotient through multiple
channels.

................

ﬁ)!'!'!I!EIESIﬁﬂIlﬂ!ﬁRR“EI\”tﬂﬁi z

SEPAR TR TiTR#ER% g}

- e R
MBEDERE “E CRAEERET FIDIYIE
"Love * More Beautiful DEC" DIY activity by the headquarters

RAAREBMNFAREE R BRAMRR=) \EBIBKIEES

A singer contest by DEC Turbine Women's Day fun relay activity by DEC Machinery
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“A-8)" MEETILLE

"Cohesion & Creation" Cup Staff Competition

- ~~

- -

WL Rg

PEMKLE

Badminton match

IR E

Football match

ERIKLLE
Table tennis match
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B T H RIS TEZTEERE
ASSISTANCE AND SYMPATHY FOR EMPLOYEES PROTECT SAFETY AND HEALTH

REBREEEREISOERE, RMBRESETTFRENSERH, 2022 F, AARREHHEENESTS

B RER EE, RETYERTATME. 13+ 5
SRR, AT FlES THERR
DEC attaches great importance to the physical and mental health of employees, and actively improves the working FOCUS ON EMPLOYEE HEALTH

environment and various benefits for employees. In 2022, the Company staged all sorts of employee activities including
care during the spring festival and summer care, to bring love and care to the employees.

RPBRSEMIETHERERS, RRDEERS THRE. 2022 %,
' EEBTSORE ABTEM “BE BEEAELTAENE, ATHEERES
nea —y = EHAGMEETHERREEY. VERREANSED, BE 1 000/
b — +71L“J xt RABTRERMEEE., 0
Lv‘ [ ] [ ‘»' - In 2022, the medical

DEC attaches great importance to the occupational health and
safety of employees. It always focuses on creating a safe working
environment, maintaining the physical and mental health of
employees, and providing "inclusive" services for employees, regularly
organizes and carries out occupational safety and health training,
mental health counseling and other activities to continuously improve
the sense of security and happiness of employees.

examination coverage
rate of employees was
100%.

A—HBETEERBUNE ABEBR HEI AR EREL BIRZES
The Company delivers drinks to front-line "Bustling Construction Site, Cool and Refreshing
employees to relieve the summer heat. Feeling" employee care activity

2020—2022 F 8 T ¥ 2 RERMIEIZHIE
Data of Indicators Related to Occupational Health of Employees From 2020 to 2022

I*E*% 2020 2021 2022
ndicator unit
A

ETERITHAH

Number of employee work-related 1 0 0

fatalities person

ETREEEX

Employee physical examination rate

% 100 100 100

BTBERIEXR

[0)
Employee occupational disease ratio g 0 0 0

NHIEETRRESE
Physical examination rate of special % 100 100 100
employees

‘BERHEER
"Summer Care"
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[ -
SO SrEERERETLART S O REREE ) mtReEE

STRENGTHEN WORK SAFETY

The health service center of the headquarters park guarantees the physical and mental health of employees

AFTRIBEIRE TRRMY), #HeNEERERETOVESRRDEE, ART SO REREER. ROBRTUREXSAREE, NERRREHEE., B4
2 =35I Ib , UIEEA R s N PEb

RERBROENEER TRAEARREGREERS, SEREYR. BATH. TAE. @F REBWEUER, INEARSIEESS S © 'S0

45001 BERHRLWERZLE, KRARENELEELE. rxanvmanss
EEENE, ABTRESBEERTSS, RETUAREAS RS, RRRERLNELEEE o mERamateAES DAY Seseunmw

N e p: > T y 21
BMTHRRSBAGEA, BOBSRES, SERNETE AREAHER, TRREERS, DUy - A {F aammaTmesasavars

, , , B, REZSEENSBURLEERIE, LHREEBNER. EONGIERIR & 4
The Company actively responds to the concerns of employees, and promotes the construction and operation of AT
the health service center project in the headquarters park, so as to guarantee the physical and mental health of 2022 %, ’AE%E% T RER. ﬂﬁi%%ﬂi&\ #‘Eikiiﬁf‘ﬁ m ,,“.. ,\;n_
employees. The health service center provides medical security and health management services for employees GBIT45001-2020 idt 1SO 45001:2018
in the park, including workplace diagnosis and treatment, chronic disease intervention, emergency rescue, health ELS ﬁiﬁfﬁiﬁ%#é’iio . b "";:;‘;;:mﬁw
management and others. It also provides health consulting for employees and provides diagnosis and treatment DEC continues to strengthen safety risk management, actively carry thi{im‘ RO »
suggestions based on symptoms. The health service center has greatly improved the sense of security of SN, iy

out hidden danger investigation and rectification, and organize safety
education and training activities, effectively improving the level of
work safety management. The company's production unit has passed
the 1SO45001 occupational health and safety management system
certification, and compiled the operable safe operation procedures for
each post to ensure work safety in accordance with the relevant national T
work safety laws, regulations and local rules, industry standards and
requirements, and guaranteed their effective implementation. In 2022,
the Company had no work-related fatalities, no serious injury accidents,
no major fire accidents and no major environment events.

employees, and thus continuously enhanced their sense of gain and happiness.

R ERIEIE GB/T45001-2020 idt 1SO 45001:2018
B ERTEIENE

Dongfang Electric has passed the GB/T45001-
2020 idt 1ISO45001:2018 Occupational Health
and Safety Management certification

INNNK

E—-EER
[T

Bl wos

. B s

RS ERAE R E R R ERIET 2020-2022 &4 ERRISIZEE

Health Service Center in DEC Headquarters Park

Data of Related Indicators of Work Safety From 2020 to 2022

1E1R B

Indicator Unit

FRR2HERIVRE N

Number of safety fire drills drill 139 130 180

R B E5RLHEARBIAR AR

The total number of people participating in the fire ’},K 1268 1359 1416
. man-time

drill

o] = O\ Sha

REFEFIAR B AR 17306 137756 106795

Number of employees in work safety training man-time

BAZSEESHN 2o 0 0 0

Number of major work safety accidents accident
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2022 F, RAEEREEEFENTERES!

Company's key work safety measures in 2022 are as follows:

HABER 2022 BE. HEREARRE
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AEEHMERERBREEEREEETRRE
g, MAMLEEREB (ReEEFEE
AIEAR) , HRRE2EEFEEATLF.

The Company has implemented the 15
hard measures of work safety issued by the
production of the Work Safety Committee of
the State Council, and carried out the special
rectification work of work safety according to the
Work Plan for the Special Rectification of Work
Safety reviewed and approved by the President's
executive meeting.

EERABEREFRN—BHEZL2EERE

HE (R2EEEERE) (ReEESEHEE
RE) (ReEERTEREERTE) (Re%E
EERREREIENE) FHE, REXLABRDR
ENMREHERETR.

Regulations on the Management of Work Safety,
Regulations on the Management of Work Safety
Responsibility System, Regulations on the
Management of Work Safety Accountability, and
Measures for the Management of Work Safety
Experience Feedback have been formulated to
standardize the hierarchical control of safety risks
and the investigation and treatment of potential risks.

Chairman Yu Peigen led the team to carry out safety supervision and inspection on the front line.
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BR (LECEEUTERSTHESR
RimBEHI) (GB/T 29639-2020) A4
TEEFRRIELRARERYERER, @
LRERITERER, FRHETEMAEH
FIfESTAsRMENE, BIREEITIRSNGE
ESIYN TS

In accordance with the Guidelines for
the Preparation of Emergency Plans
for Enterprises to Develop Emergency
Response Plans for Work Place Accidents
(GB/T29639-2020), subordinate enterprises
have been organized to identify the dynamic
situation of safety risks, improve the
emergency plan system while coordinating
with the emergency plans of local
governments and recording and publishing
the plans in accordance with regulations.

AEENEEBLEEFTERER

@)

HERRRERBAHEARB ANEREERS 10 RIEHER
T, ZAREEEERME, Tl 8 REBER T2 EE2ESHE.
EEFRREN (ReEEXR) NEEEETLME, #:& 1509001 EE
BSMAREBRERE, TREE. BXERRe. RIFEERE
RINEEZ.

The Company has organized and carried out more than 10 special
inspections such as the large-scale investigation and rectification of
potential safety hazards and hazardous chemicals, and entrusted
professional security management organizations to complete the
comprehensive diagnosis of security management in eight major
enterprises. The Company has organized and carried out the
publicity and implementation of the new Work Safety Law, promoted
the integration of ISO9001 management concept and company
practice, and completed the re-certification audit of quality, safety and
environmental management systems.

RAEHBEEL B EEIIES
DEC Machinery carries out safety education
and training activities.

RAMEASHE “F—BEARSERE EF
DEC Boiler organizes the "First Responsible
Quality and work safety display panel in the Company Headquarters Person Safety Initiative" activity.
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o

BFERFHER - h
WORK WITH PARTNERS FOR WIN-WIN ,

RESULTS SEER (RMIBIERN R SRR TE R R
" e Sl Bi%) , BT 2 RTEREFTA.
SETAE) 22 ARERET (.

To promote centralized procurement, the

— e o —~ We have completed 22 special projects in i i
EABAASLEAT BAXARSBTFLENEEES, RAREBI—BRE. TIHENEREEERRS, T e GenoralCslalogRoifilatans EHoIRE iR et
the SpeCIaI Work Plan for the Rectification of Procurement was pub“shed‘ and two new
HEERHFBERARNHR. Procurement Bidding and the Improvement of e-commerce platforms for industrial products
Supply Chain Management. were added.

DEC is committed to building a sound and sustainable supply chain ecosystem in line with the value concept of
joint construction and shared benefits and moving forward with stakeholders, so as to achieve a win-win situation
with partners. O

RERTRBHRREIANEREEERAR

\II BT, TEAZRIBAEEZRBERERN
I=h=RRrdir = - _
RAFEEEEIMELFE, £ETKT

RESPONSIBLE PURCHASING SRR B IE A TR R R AR

The special work of procurement bidding
rectification and supply chain management
improvement has been carried out. To rectify
problems discovered during the special
treatment and improve the procurement
management capability, the Company has
completed the rectification of the special
management problems of procurement bidding
in two aspects .

2022 F, REMEFIRET (RBEEME) (HEDEERE) (BREERE) (KBEEEERE)
FHEREERE, E—PARBREE, RETRBLANMKBERRE, AUTHRE. FER. 6
HH REERESEFEEER,

In 2022, the Company revised and improved the supply chain management regulations such as the Procurement
Management Measures, Supplier Management Regulations, Bidding Management Regulations and Procurement
Supervision and Management Regulations, further defining the functions and responsibilities, standardizing
the procurement methods and bidding process, and detailing the management requirements of bidding, bid
evaluation, contract negotiation, dealers and agents.

EREERAR, GRRBETE, 2FANEERER:

In terms of standardizing bidding and complying with procurement, the Company has -
taken measures, mainly including:

)
N\
NEIEINT HAER ‘=B B8 18, 2022 &
RIHEERREERE, BT (6T NERE MRS E e
B:]7 (XBEEEERE) , IEE We have amended Regulations on Procurement BERSEEE) o
N Supervision and Management, established three lines 1 7 675 3 4 83
BE. BE LB Cl N : . o . z xR R
TRE EH. BEEE ACEE=E of supervision including business supervision, functional The Company adopted the "three- p = ) =
ESEPH4R, BT RKRFSE. BEEEE supervision and discipline supervision, and clarified color list" of suppliers, to strengthen
procedures of complaint acceptance, supervision and the supplier blacklist management and SRR EEL
Bk A ikh Bk A =
ShiE, TREBFREE. AREH disposal. Procurement supervision is carried out mainly added Regulations on the Management
RN EREE B E SR, &8 HIED . through special supervision, daily supervision and of Bid Evaluation Experts. In 2022, the 1 33 0/0 66 0/0
external supervision, combined with data analysis, on-site Company had up to 17,675 suppliers, 0
REEE #8558, && 3 o . . Sy . .
RBEE. EREE. REANSTR supervision, online supervision and data verification. with an increase of 3,483, up 133% and : . .
EITIREE T, 66% respectively from last year. In 2022, the Company had up to 17,675 suppliers, with an increase of
3,483, up 133% and 66% respectively from last year.
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BT E Am
DEDICATE TO PUBLIC WELFARE

RAEBRRBEIFHRAIHEZRER, BIMEREME, BZ25F 0% REEHE, ZERESFHER
mEFRE, BEBEFTENAFNIME, ERUHABRERERE, BHE .

DEC actively integrates into community development and construction, pays attention to social livelihood issues, extensively
participates in the social public welfare activities such as supporting education, helping people and regions in need, and
charitable donations, and regularly carries out voluntary services to spread love.

THETEER

SUPPORT COMMUNITY DEVELOPMENT

RS AR
PROVIDE VOLUNTARY SERVICE

®ABASHM. SHARRSESEEY, ARIHERENRAREE. AUHRERMENED, KELE
A LR

DEC carries out various kinds of voluntary activities in various aspects and forms, such as providing public welfare courses
and donating clothes to children in remote areas, to spread love to deep mountains.

RAE %mﬁwﬁﬁﬁﬁﬁﬁ%ﬂ%,%¢%ﬁﬁﬁ7

KBEF. Bh. FERZSEEFN “BLELE
DEC Machinery prepares "Warm Winter Care
Packages" containing hats, scarves, gloves and snacks
for children of the preschool education service center in
Tebuluo Village kindergarten, Zhaojue County.

RAAWEEHEFSHEE »BERAS N HEER)
ARMEET B4, BEFTEEERIE

DEC Turbine organizes young volunteers to provide
music, drawing and handicraft classes to the children
of the preschool education service center in Huopu
Village, Zhaojue County
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SINSGINE RAMMEME “REFE BEUEL ENBEER

)

DEC Boiler carries out a clothes donation activity

AINGPERKL S, SBEHANEREE, 2022 F11 A T6, RABBESEEGEHEET “K
ERE BBRME” EXRBMED, BREARETI, BERTRENKY, SBFTENAZL—HEL.
REBERADBXRERM—HB 7.

In order to carry forward the traditional virtues of charity and thrift of the Chinese nation, the Volunteer Association
of DEC Boiler launched the clothes donation activity under the theme of "Warm Cold Season with Love" in late
November 2022, encouraging employees to provide idle clothes to the people in need, and contribute to the public
welfare cause of environmental protection.

HABEMBRZEIRRES 58 TAHR
EE, EHHUEIME 856 . LLRTEEIW
AN R HFTEEM) RN E 5 FE 3
aMEERM. BERTANEER. HKE
REAMHMRERELMAILTFRE R,

A total of nearly 200 employees and their
families participated in this activity, and 856
pieces of materials were received. All the clothes
received in this activity were sent to the project
sites of Equgu Township of Meigu County and
Buxi Village of Zhaojue County, Liangshan
Autonomous Prefecture and the project site R
of Zhouzha Temple, Le'an Township, Xinlong R7AIERRE TEXIRREH

County, Ganzi Tibetan Autonomous Prefecture, DEC Boiler carries out a used clothes donation activity.
Sichuan Province.
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SERVE PANDEMIC PREVENTION AND CONTROL ASSIST IN EARTHQUAKE RELIEF
REBREREMERE "RREME. KEERME. ZRERR” RENX, KENENGRBRELE, &7 RARAEREREL, REH0, 25
T - o ST RENKRAEERIE, BYEEERLGE REBRMAMLRELHEHRERERR
HFTBAESS5HEEBHETE, BRREEIRRRE, KEEBMHESEIEEMREY. BREOES), StiEE
EMEEEH® R 2022 F, @HM)IH KR
DEC firmly implements the general requirements of "responding effectively to COVID-19, maintaining economic stability, - =
and ensuring security in development", throws itself in the pandemic response frontline service guarantee work, fully BEAMBEEMEECSMME RHTER 1 548 3 0 7 1 8 e
promotes its subsidiaries to participate in community pandemic response work, strictly guarantees the health and safety of £ —ERegE4EEFBELE S D LMENTTERA 4 ) "

employees, and ensures the effective implementation of pandemic prevention and control work. \ ;
TE, ASESETIRSEH TSN EEBHAT, The Company organized all employees to donate

money to the earthquake-stricken areas, with a total
donation of RMB 1,548,307.18.

Adhering to the concept of taking root in and serving
Sichuan, DEC fully supported the earthquake relief
and reconstruction work in Sichuan, and helped the
residents in the earthquake area to restore normal
social life. In 2022, a 6.8-magnitude earthquake struck
Luding County, Garze Tibetan Autonomous Prefecture,
Sichuan Province. DEC immediately mobilized its

HAER FECLMMHE N B BB affllllated enterprises to .spare no e.ffort in earthquake
relief work, and organized donation events for the
DEC's subordinate enterprises have devoted disaster areas.

themselves to the community pandemic response.

22051 | Exhibit IV 2= TS E [0S ) )

Work together in the fight against the pandemic

ERHE, RABERTHEERR, BITBHREEIEERERE,

In this special period, DEC Boiler conveyed warmth and protected the health of employees with actions.

E¥IMNPREEMIRE, MEYERERBRRK, RABERIEELFE, ASEELBHENYE
FRESHELE, RBHEBERE, AREETHRET 4500 EMETEGPE, HETIRER 600 .

R&E% 600 7. LEMXE 600 7. —RMEAKEOS 40 BRMUEHENHUREE
In the face of the complicated pandemic and difficulties T TS iy TV Ly l\l
in purchasing anti-pandemic materials, DEC Boiler :

set up a special working group to coordinate and
promote the prevention and control of the pandemic
and the supply of materials. It actively contacted the
purchasing channels and purchased 4,500 sets of

traditional Chinese medicine, 600 copies of antipyretic
medicine, 600 copies of cold medicine, 600 copies
of cough medicine, 400,000 pieces of disposable

REBRAENEN) EEEERIRELE, HBEX
RINABEFHEE. Exﬁs BIREEREA. BRI

) . . T LU FET2EHE
Tl (BRSO [1EE S ElTe O MEEERE] GEIL RSB LRSI DEC quickly deployed the emergency treatment work after
of antigenic reagents for its employees. DEC Boiler distributes anti-pandemic supplies to its employees. the Luding earthquake in Sichuan Province, and organized < —

professional and technical personnel to conduct an orderly
and comprehensive investigation of key parts and places
such as plants, equipment, and slopes.
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Ma&BIMNES

STRENGTHEN CSR OVERSEAS

RABRAARNERBINTSHNER, MBETEMEEE, BEEMAS. HIIMUER, BHEEWTE
BE, TUEENBRRBNRE, REEMTEEEER,

While vigorously expanding the overseas market, DEC has actively fulfilled its overseas CSR, cultivated local talents,
promoted localized employment, fostered the development of local industries, and promoted local social and economic
development with high-quality electrical equipment and services.

RIFEMATIEE
SUPPORT LOCAL TALENT TRAINING

REBRUBREEBHRSRESEN, SEMEHMEKRS, BRINEET, MBMERBE. 15, #RE
WETMEME, SBMEEESENAL, HBENEEBNRATRREEBZENANER, 2022 F, AFERE
DARMNAHEZNEMASEE, BEEIRT 2058, BERUI6E, BRI 158,

DEC provides employment opportunities for local people and actively organizes learning and training, to solve the
difficulties of local people, cultivate high-tech talents for project countries, and provide a solid human foundation for the
scheduled completion of overseas projects. In 2022, the Company cultivated local talents in its Julino project in Tanzania,
and trained more than 20 welders, 6 air planers and 15 spot welders.

IR RN NEIIMNES TR AR
Skills training for foreign employees in Tanzania branch
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ZiFEMREEE
SUPPORT LOCAL GREEN OPERATION

RABRU RO SHCE, HEEBMERREEERR. ZEBENERAMEFESF
RISEREREIEE, SEINEZRIRERNSIFREE R,

IE*’J5 ETERRE
D aEEHNBIINITRBRBEEE, HEEERERRET

the project will produce about 500
R, million kWh of electricity for Azerbaijan

. . o . . annuall
Taking green development as its mission, DEC provides project y

countries with green technology and industrial development i
momentum, technical support and business ideas for

sustainable development, and green equipment, to help them 1 1 S

realize green production and jointly promote green sustainable = EILTTARRZAR

development. saving 110 million m® natural gas
A

2022 &, REERENAEFBNARTIS, RIEETMHE 20

FRARNRANARIER, EMERRHE

reducing carbon emissions by 200,000
tons.

In 2022, the Company entered the Azerbaijani PV market and
successfully undertook the largest PV project under construction
in Azerbaijan. When completed, the project will produce about
500 million kWh of electricity for Azerbaijan annually, saving
110 million m3 natural gas and reducing carbon emissions by
200,000 tons.

45

MEFETS

Azerbaijan venue

RFEMERERE
SUPPORT THE DEVELOPMENT OF LOCAL INDUSTRIES

RABRMBRRBINERERRE, HEAEREEE
2, WERERB NS EINERERER, 2022 F, A7
BHE BB ARHMNBREFESERER AL SR,

DEC actively provides overseas energy equipment services, gives
full play to its advantages as an energy enterprise, and supports
the industrial development of overseas countries with clean
energy. In 2022, the Company signed the general contract for the
Nigeria University Town and Hospital Diesel-Solar-Energy Storage BNRG

Integrated Energy Project. Signing venue
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TEAE AR i
CONTINUE RURAL REVITALIZATION

2022 fF, AREEAEFRAGIRESTENERRES!

RS EREEARANERRNAREMEEBHIFR, BATNAEREARSE. NARAEKIE. 26 TifeEeiis MEESIes et e Gomeeliy oo i 2022 (o [EHiEle BeiiteRys
EREHAY. SEREBTRREE, 2022 5, AFREHKR 20523 B, KEEHHEE 25 6, R il

R EmR” B

, o , o _ , N O #4E¥4tHt Paired-up assistance
While consolidating the achievements of poverty alleviation, DEC effectively continues the rural revitalization, and X
comprehensively promotes the rural revitalization cause by constantly strengthening the construction of primary-level ¢ HSRAERNFRRGEHEN, BE—HIRERK
organizations, increasing the efforts of grassroots assistance, and consolidating and expanding the effectiveness of
assistance. In 2022, the Company invested RMB 20.523 million in targeted areas, with 25 assistance projects coordinated

and promoted to deepen self-motivation. o BEEHERMMEBEERTRERERER, VEBMRAEBEFEEE

Pair up with households at risk of lapsing into poverty and implemented one-to-one targeted assistance.

Understand the situation of the targets through daily tracking and dynamic management and effectively solve the
practical difficulties.

[ — =
P ELHEIRPE
STRENGTHEN ORGANIZATIONAL SUPPORT O IE#*E Theory co-learning
o NEEREBTFER., RIEEIIRE. BREZENE, MAaEiskiiBait
RAERNBEERERBEH K, B SRAZE. BEHEH, FEHRAEFIAIERES, BIAOBNERE,

Share theoretical learning materials, video training courses, and excellent Party lessons, and strengthen the

DEC constantly improves the capability of rural governance, and helps rural development through actively promoting paired- theoretical learning of the targeted region.
up assistance, theory co-learning, resource sharing and mutual assistance between mass organizations in communities.

O #iRH= Resource sharing
o BHERAE, HEESEHEMM, FEERMMER. ARSE

2022 &, REEFEESEA NEILEZREEBE LR In terms of hardware resources, jointly build and upgrade Party members' activity rooms and make transformation.
2 1 83 s MUFRLME, BXEHERE, HEHEER
AR AR In terms of software resources, given learning books as gifts and share educational resources.

In 2022, the Company selected 2 with 183 grassroots cadres
persons-in-charge Do
Bl AR O EfE itk Mutual assistance between mass organizations

BFHMKE 1 401 * SIEEAESSTE. ®EBILERMFAREUERE. BZOMER. SHRRBEFSEED
AR

Lead the majority of youth league members, cadres and staff to carry out various kinds of activities such as

S educational supporting, caring and voluntary services.
6 AR 1,401 technical personnel trained iE 2 2 v

6 other members of the team ‘

HERAR

2 3 1 AR Foi& b E RE B B RAR R

231 management members to go to the
targeted counties for investigation
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ANBRLF

DEEPEN ASSISTANCE WORK

REBREEEEBMIREEE, ANERBN, BEX. PHE, 2022 F, 2FHE (FERSFEREEE
RAT “+THR" MREEREKTHERE) , FtHE, 2EEERNIRE,

DEC comprehensively promotes rural revitalization, vigorously builds rural areas, revitalizes industries and helps education.
In 2022, the Company implemented the Work Plan for Targeted Assistance for Rural Revitalization during the 14th Five-
Year Plan Period, to comprehensively promote rural revitalization based on local realities.

B ERRRIEER
Improve infrastructure development

=25l | Exhibit  MEEaESE=PS=g I DE-r bt £ :)

DEC implements rural infrastructure development

2022 F£5 B, RABREFRMERFHENHEINHESIRETEER, HITEMERTRMHENE
BERE. BKEEER. APEREES, BEENEEERZERMFIE, S5 EMERNEREX,
REERERE, TEX&EER, SEENRXKER, RSNREETEE,

In May 2022, Yu Peigen, Chairman of DEC led a team to carry out a rural revitalization investigation in Tebuluo Village.
This trip focused on the kitchen and bathroom renovation project, sewage treatment project, activity square project
and other projects in Tebuluo Village. It was strictly required that the project construction should be adapted to local
conditions, enhance the livability of people and the construction of cultural facilities, enrich the cultural life of villagers, and
improve the quality of life of villagers based on the actual needs of local people.

=g —

RABREFRRAERESAENEKENRR KT

Yu Peigen, Chairman of DEC, visits the assisted villagers in Tebuluo Village
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T Ty — )

Signing ceremony of Zhaojue County waste incineration power generation investment cooperation intention
agreement

NEEERIGAMRE IR GEEREE

Company leaders check the location of the waste incineration power generation project

2022 £ 5 B, ARHBERARBNASRTURREZERESFERRRE, BEEMGE, AIREEEN
IRFREZE 600 ME, HWREEREREE— P RBEREXRRAFTEEER,
In May 2022, the Company signed an investment cooperation intention agreement with Zhaojue County People's

Government on waste incineration power generation. After completion, the project can burn up to 600 tons of
domestic waste. This project is of great significance to further improve Zhaojue County's industrial system.

LIRSS RAERHSHEECHE AN IE )

DEC carries out the targeted assistance survey in Jixian County

2022F 6 B, RAERES. SREIQSRENEZFELASR, BREEKBERERERR, MARERE
BHIF. ARRtAARMEBNIRETERREARRRENHZEETTRAARR, THEMERER
RIETSRMER,

In June 2022, Zhang Jilie, Director and Senior Vice President of DEC, led a team to Jixian County, Shanxi Province,
to check the implementation of the assistance project and study the follow-up revitalization of the assistance work.

The Company had in-depth exchanges with local representatives on the progress of rural revitalization work and
future efforts. provided opinions and suggestions for the development of the local industry.

i

L 4 ) Rl e P

REBREE. SREIGHRES T REMEMEEEMEEER
Zhang Jilie, Director and Senior Vice President of DEC, listens to the production of local prickly ash planting base.

50



WA HEEE9F4E Put People First tc

B EREESEX

Develop local education

AR REBFHEB DRI ZH
HEEMRETE, 8E 2022
F, EEMBERNERRRE
WHRABEILFT “—N—
47 GhEEEFLEE

) ""ﬁ‘—'“**;';gmg L Ny The company has long helped
T W : val {8ce i improve the infrastructure
; of preschool education in
Daliang Mountain. As of 2022,
it has cumulatively donated 11
preschool education services
centers and kindergartens
featuring one center for one
village to remote villages in
Zhaojue County.

*

A FRRESTERBENEN 1 RS, DILE—
List of 11 kindergartens donated by DEC in Zhaojue County

==03l| | Exhibit  JEVakFt Fe2ba=|

DEC donates kindergartens

2022F 7B 14H, HRAERBEVRUMNBERBILBEFFREMENRERTRIGN. 2957
ERRAERAMERBENE —FMAZE, BEERLN 800 F75K, H 3 EHBUR, Bl/GERE
312 100 R2BRREHEFT K,

On July 14, 2022, a groundbreaking ceremony was held for Niubo Resettlement Community Kindergarten in
Chengbei Town, Zhaojue County, Liangshan Prefecture, which was donated by DEC. The kindergarten marks the
first kindergarten donated by DEC for Zhaojue County, with a construction area of about 800 m® and a total of 3
classes, which can meet the educational needs of more than 100 school-age children in the surrounding area.

FEHEHZEEEFIGN

Groundbreaking Ceremony of Niubo Community Kindergarten Project
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ZE B

STRENGTHEN THE EFFECTIVENESS OF ASSISTANCE

RAEBRAMREREPIDLERESEEAMBEHKES, FEFZERBRERENRR, TEEKAN, 2EEEFHRE
EHBHIREFZERKEREERR, VEARKIFENEETMRHERRE,

DEC has constantly improved the dynamic monitoring and assistance mechanism to people from falling back into poverty,
guarded against a large-scale relapse into poverty, and paid attention to the effectiveness of assistance. The Company has
mastered the progress of assistance projects by carrying out a special audit of targeted assistance, effectively providing
effective guarantees for the efficient and high-quality completion of assistance work.

L
-

l

‘=)
|

RA R BRSNS AR OEHNSN SR BRI P BT ERER, BiRaREEE, EEmBEE a8
HSRAA ALY, ARTEMERTFE, KE8RBGEREN

DEC Wind visited and investigated the monitored households at risk of lapsing into poverty at Tekoumopu Village,
Tebuluo Township, Zhaojue County, established a paired-up assistance mechanism, designated the subordinate
grass-roots Party organization to pair with the monitored households at risk of lapsing into poverty, set up a targeted
assistance working group, and provided assistance for targeted households as planned.

PEIRE HERE

Targeted poverty alleviation and poverty alleviation
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Move Forward to a New Chapter
of Development

RAERBUREE. BRENEEEEEERA. HERENEEGE. BIUBMHNN
sl ReRERS), ERTESRENNEREAERNE, RAERERISESERE,

DEC has established a strict and rigorous production quality management system, formulated
a standardized management system, established effective internal control, and improved
supervision mechanism, forming an efficient and powerful modern enterprise system, and
building a strong guarantee for the national economy and people's livelihood.

A%, RECIEERRIE, AFFRE

" o EE, AF
X %-" _i__IEl SRS EE =, /\ = o
- HEE—EEFs ﬂtﬁeﬁé}%@ﬁ HEHEB RIS ERE

! \ ll"l:l 7
7 i ‘ " ||iiiii$§i St ‘ m‘ : : By providing customers with high-quality products and services, quickly responding to customer
4 4 =1 * o gad

feedback and creating value for customers, the Company works with customers to write a new
chapter of development and jointly promote sustainable development.
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EERIEEA
STABILIZE THE

FOUNDATION OF
GOVERNANCE

2022 £, REILL “1532” HETRE (BB “—1#§
FEE REAFETE , AEMEEHER =
EIRM. MERA" ) A EAEHERENETF,
I R ELR

In 2022, the Company took the "1532" reform
project (namely "One main line", promoting "five
special actions", realizing "three breakthroughs and
two improvements" in key areas) as the main line

to promote the improvement of governance, and
achieved numerous achievements.

AR Z EFHAEE A REEB 20%, 3
2022 K, ARFELEEEE LEEHBEE.
2021 EERROENE=ETHEREHE
BAER. 2021 EEFREYE = EHIENEE LA
R, NEYRIE A REHE,

In the past three years, the compound growth of the
company's total profit has exceeded 20%. By the end
of 2022, the company's major operating indicators
have reached a historic high. In the 2021 assessment
of key tasks of the three-year Action of SOE Reform
and the 2021 assessment of the three-system reform
of SOEs, the Company was rated A-level.

AENE=FHBHEEEGHERRER

20%

In the past three years, the annual average
growth of the company's total revenue and profit
has exceeded 20%.

RAER 2022 IRIR. HERERRS
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FlmtERA 75 /88
COMMUNICATE WITH STAKEHOLDERS

RO BREBEERSHTAMANIE, RESAFIRTEHEEZNTEEBEXNRNRE, UaR. ERNANE
BT RN K B I FER 2 ABRA S BORRSR L HREE, BAFmAERA A FHELE. 8. RBEAUHEER,
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DEC attaches great importance to the expectations of all stakeholders, constantly builds and improves communication
channels according to their needs, actively understands and timely responds to the demands and expectations of
stakeholders in an open and transparent way, and works with them to promote the sustainable development of economy,
society and environment.

00
~ o} X AR 7 582 e
FzEERA 7S AT 2R 8T EF IRiE B HE
Stakeholders Government Shareholders Employees Customers Environment Partners Communities
- BTFERERIER - RS RERER - BT RE cREEBEER - (REBERIRIE - ETHREBR - TEHEZEE
Abide by national laws Increase returns to Protect employee rights Provide quality Protect the ecological Observe business Drive community
and regulations shareholders and interests products environment ethics development
- IRBEREE AT - RREAERE - BTRIRERE - RIBEIRSS - R REREY QYNNG NIVAS ST cZFEHERE
Serve the national Standardize corporate Ensure employee Provide quality Address climate Open and fair Support public
macro-control governance career development service change procurement welfare
HATRERE N e .
Z / - BBEEREEE - PhEERE R bR - BT EE0EE * BFHER
xpectations o ) . . ; o ) ) )
for DEC Maintain and increase the Preyent . Provide diversity activities Win-win benefits
value of state assets business risks for employee
- HE%E
cBTREHEE Common
Ensure employee development
safety and health
O
- BERR - BISRgE -BIARKE - RRRRERE CBITHREEE - BRBIT - BINEES
Special Adhere to prudent Meetings of employee Customer relationship Promote green Contract Participate in
report operation representatives management production execution community activities
* STREEKLEE cREERRE cBERTE - B EHKEER - BITHEES cEBEER FARAEER
IR EIAE Complete the production Investor exchange Trade unions at Customer interview Practice green Qualification Carry out public
7 and operation plan meeting all levels and visit operation inspection welfare practice
DEC's Response e, s o e
* BEREANR cBIWRE - BB AREEREE cBRREERE c RRREBER ‘RSRLRIE
Pay tax in full Public Disclosure of factory affairs Customer satisfaction Open procurement Provide job opportunities
announcement and collection of opinions survey information
 TEA A R
- (REERE - B 3R - SRR Support rural
Health Response to customer Negotiation and revitalization
management complaints exchange
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EFY ESG EAEHA
BOARD'S ESG GOVERNANCE STATEMENT

REBRFA—KERELEESREMREERZA LHRANENRBEREHMRBRME, HFARNES
FEFREREE, RELERIRE. BTHEEENEALATBEKFHENEERES.

As a leading power equipment manufacturer and service provider listed on both the Shanghai Stock Exchange and the
HKSE, DEC understands its important mission in promoting energy transition, protecting the ecological environment,
fulfilling social responsibility and enhancing corporate governance.

FANENMES, URBER “REERSDN” BRERSER, BAKNE TRIRE. HENTENMY, E5F
By, AREBNFUEE. E—PRABIAINEESN, BAEE ESG BIHIMERE,

Combined with the company's mission and guided by serving the national strategic goals of "carbon peak and carbon
neutrality”, the Board of Directors believes that promoting digital transformation and further improving independent
innovation capability are the key issues of the Company in the field of ESG through the assessment and research of the
current environment and society.

ARBDEFEHRET, EXTMLEATEERNMA, SBESFIRMBEXZTER, UEEEUASER,
FEHAREE, 5 ESC MRARNRELE, mHEREFRRBIRER. BEMFITEERKRBBEFRIFE
ESG fR¥FRAE, LAEDRERIH. IRSEESFARA, FERAEENR. BHENE, ERNEERE. EFTRERT
REREMRR, REEET ESG KR, MENARBRNGIEREST, URHEMHM ESC EERMIEHEN,
BETEEETREME, HERQF ESC TRITEE.

Under the leadership of the board of directors of the Company, meetings are held irregularly, with the office of the board
of directors as the main leading department, each functional department and affiliated enterprises as participants and
production units as the main line, to discuss ESG policy and current situation as well as its relationship with production,
market and customer service. Relevant departments also keep an eye on ESG in the process of production and service,
constantly improve production efficiency and energy efficiency based on the principles of energy conservation, emission
reduction and energy consumption improvement, timely report work progress and results to the management and the
board of directors, formulate and revise company policies in line with current ESG policies and situation, as well as other
compliance materials related to ESG matters, and continuously improve the supervision process of the board of directors,
and promote the implementation of the company's ESG work.

2022 F, NEEBEERMRERFFTE, #A HARBRER ESG FSEHRE, I UL AFIRY ESG 5RERR,

In 2022, the Company identified the key ESG issues in this report through important issues identification and other tools,
and then established the company's ESG indicators and objectives.
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QERE
CORPORATE GOVERNANCE

RERAE

General Meeting of Shareholders

AR
oo =]
Board of Supervisors

o Yy
Board of Directors

[ [ ]
BHRBLE BEER mm;ﬁa%vé mrzgg || BRESHEE
il Z8® Nomination =8
Audit and Review Strategic Development Compensatlon and Committee Risk and Compliance
Committee Committee Assessment Committee Management Committee
Management
RIBE B (EXEB/TAD , HEEFETRELEZEE, DHIREHERZEY. BRERES

BE. FNREREEE. RREEY. ARESHEERZSE,

According to the Corporate Governance Code of SEHK, there are a total of five committees under the Board of Directors
of the Company: the Audit and Review Committee, the Strategic Development Committee, the Compensation and
Assessment Committee, the Nomination Committee, and the Risk and Compliance Management Committee.

F222FK, RAHBEFEEHES R, HP3IZRABIUIFNTES, BFEME 3 B; BE5HH. SHREIRE.
EXENE. BIRAEFSREEAE 8 B,

By the end of 2022, the Company had a total of eight board members, three of whom are independent non-executive
directors; three members of the Board of Supervisors; and eight senior managers, including the chief accountant, senior
vice president, secretary of the board of directors, and vice president.

Lhl
WAEEERERS
WEE-RABRHBRAW
NREE-RHRAMES Y

AT 2021 FFEERRAEG., 2022 FE—RAREFHIRREHER 2022 FE R H REFIRREH
The Company's annual general meeting of shareholders in 2021, the first A-share Class shareholders' meeting in 2022 and the
first H-share class shareholders' meeting in 2022
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BRRAEEAFRBENEE, REQATHNEAEH. ARSFREEHER. FHESNERASELR, &
FRETEEINE, ERREIMMESBENBERE.,

The general meeting of shareholders is the highest authority of the Company and decides its important matters. The
Company releases annual reports, interim reports and interim announcements to timely disclose information and establish
and maintain smooth communication channels with shareholders.

2022 FE, ARHBAARRAG, L, EERARREBE T ATNEERRLEE T RREVIERM.

In 2022, the Company held one general meeting of shareholders. At the meeting, directors reported to shareholders on the
company's operations and answered their questions.

FREHAPY
During the reporting period:

~

The board of directors held 14 meetings to separately review and make decisions on corporate
strategy, SOE reform and financial reports;

e RABNFEEAMAEE SR, NHMNATHUBRE. AFRLOEFEHRBIREIERESFZRE

The board of supervisors held eight meetings to deliberate on the company's financial report, the
company's repurchase and cancellation of some restricted stock and other proposals;

. REBGT 4 REFRBRNBEN;

The Company held four performance presentations and road shows;

o ELRREETEEME 255 1%, —
DEAE
HAR EBESXZAKE 111 > RLE
%, REBIZAIKE 144 %

It disclosed 255 pieces of information
through open channels, including

111 pieces on the Shanghai Stock
Exchange and 144 pieces on the

HKEX, 4T 2021 FELERER
The 2021 Annual Performance Presentation

o E4 8 EXRFEXFIEERE AR (B4R FM.

For 8 consecutive years, it has been awarded the A-level
(the highest level) evaluation of information disclosure by the
Shanghai Stock Exchange.
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REEER
INTERNAL CONTROL MANAGEMENT

BEREFATFER. BHEAARE. HERIESR. MRELEEAFIENIF, RABRERSKEAE
TN EEREARENIE TR TFESEEERNENED

Through improving the rule of law work system, giving full play to the law guarantee, promoting risk control compliance,
accelerating the application of IT in the rule of law work and other aspects, DEC has made fruitful progress in improving the
ability to govern enterprises according to law and comprehensively improving the level of risk prevention and control.

2022 F, AEHAERMBEMUASRGENTERTATRAE. KEARBEANHEEREERREAZTREE. &
ERRRIMMBRERESE,

In 2022, the Company carried out special management of conflicts of interest between key personnel and enterprises,
special supervision of procurement bidding rectification and supply chain management improvement, and special inspection
of implementation of scientific and technological innovation strategy.

IR 28 B
Indicator Unit 2020 % 2021 £ 2022 £

PEEREIIAR
Number of persons involved in training AR
in terms of compliance with laws and person
regulations and risk

9600 11200 12200

HREAN, ABRESGH. ARAIE, RAFARERNTESHREINIEE 12200 AR, R, QAREXRNMNTEE
YEnt:
During the reporting period, in order to achieve compliant operation and controllable risks, the Company engaged 12,200

persons in the compliance with law training, At the same time, the Company has also taken some important measures as
follows:

NE) S RPALXRBRQIZEFMERERNIF, 2 REXFREEZEZERR

RIUEFEHE | TEEEHE, AECEAGREETH
Set up the position
of Chief Compliance
officer '

Five platform enterprises of the Company have implemented full-time professional
work of general counsel, and two enterprises have a full-time general counsel
who concurrently serves as the chief compliance officer, responsible for corporate
compliance management.

pisrEREay | N BSEN. HRER NRRRMEELAT0EEEERS.

Establish a legal
service center

Professional legal services are provided for the whole company in the form of
"distinguishing categories and clarifying priorities".
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NEIRNINEREGHE. ERFFASTHRARERER, REARARERMER

ERER. REHGE, QATENT UTHE!

In terms of anti-corruption and anti-fraud, the Company has taken the following measures:

eUARIGE | . - ey i

SR g, RS EARIERL, RANSR, WERR. RETR, 2EEA.

/R 7N iWL : :

Establish a risk The Company takes the number and amount of domestic and foreign compliance cases o 7T (MNIIXHIEATIEEM) hIERER FTEBOEMERET R SIS, PEwsuapam, B, B8,
indicator monitoring as compliance risk monitoring indicators, and combines them with legal risk-related N

system indicators to build legal risk calculation models, so as to achieve scientific quantification, REMBHIZF

accurate presentation, timely intervention and comprehensive perception. In the Work manual of Internal Control System, it is clearly required that subordinate enterprises should establish an anti-

e ettt fraud mechanism and standardize the reporting, investigation, handling, reporting and remedy procedures of fraud cases.

N o BUSBRKHATIEMBRARENE, KELRER, PREREFEERR. WHERRIOMEER, BE
B, RFRATEEREREENEERK
22151 | Exhibit SRR BT AR )
LIS . Efforts are also made to establish a reporting and complaint system and a whistleblower protection system, set up a
Promote the development of compliance culture and adhere to the bottom line of compliance | special reporting line, clarify the reporting and complaint handling procedures, time limits for handling and conclusion
. requirements, and ensure that reporting and complaints become an important way for enterprises to effectively grasp
information.

2022 F, RE)EGRAREHENEESHEINIES 95k, R5t=I 12200 85 AR. FEEIIIIKEH
MENE, REEERTSREERAEEHEASEEIR, IHETE—BHATEEE,
In 2022, the Company held 95 special compliance training sessions in key areas, with a total of more than 12,200 2022 ﬂg . /Aa*&}ﬁi*%%\ g%&ﬁﬁ;o

trainees. With the help of the faculty of Sichuan University, the Company has also implemented the training project . . .
for high-quality legal risk control and compliance talents, and carried out the first phase of talent training plan. In 2022, there were no major cases of fraud and COITUptIOﬂ in the Company-

T 20 FETHEAGEERAEHEG L, QA%AT (GRESRE) (GHRAESE) , 14600 5528 -

THAGERTAERRE, REGHEE. FRERXK,

In the 2022 Warning Education Conference and Special Governance Mobilization Meeting, the Company issued
the Compliance Proposal and Compliance Commitment Letter, More than 14,600 employees pledged to stick to the
bottom line of compliance, promote compliance management and spread compliance culture.

RAEBREREARRESRATIEETRE
DEC High-quality Legal Risk Control Compliance Personnel Training Project
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BRI REED
ADHERE TO INNOVATION-
DRIVEN DEVELOPMENT

RESEERRELDGSEERR, BRERGEIM. BARFARN, HERESERFHEE, BRUTR
WREESE M EMRBFRELEM, HBUHBFH. SUFREABRRER,

The Company promotes high-quality development through green and low-carbon transition, promotes the digital
transformation of manufacturing through the construction of green factories and the integration of digital technology,
realizes the extension of digital technology from production and manufacturing to products and services, and promotes the
replacement of traditional manufacturing mode by digital and intelligent means.

EEAFHEE
ALL-AREA DIGITAL TRANSFORMATION

2022 F, NEIEM (BAR 20222025 FMREERFUER TFNTEHAR) M (MFHLEETEHE
(2023-2025) ) , FIEEFEHEFO. TRXREBAFTERA R, FRIDtREMERS. FERS. CEEE.
Em&iRE. EXRERS S EXRFREE 08 HEMTF,

In 2022, the company will release the Action Plan on Accelerating Digital Transformation from 2022 to 2025 and the Action
Plan on Digital Transformation (2023-2025), and formulate plans for the construction of cloud computing data centers and
industrial Internet. A total of 98 key tasks have been systematically identified in 5 business areas, including research and
development, production and manufacturing, operation and management, products and services, and industrial ecology.

REHAN, ARERFHEESTENETEI(FR:

During the reporting period, the company's major work on digital transformation included:

EHBEREFTRERERA=HEIFRRZRTRHKPR, BIRE ERP (Enterprise Resource
Planning, (REEREIRSG) ERLITERE. EEFIRE

e R T
Digitization of R&D

] In promoting the application of a 3D collaborative design system in wind power host business,
and design

the integration with Enterprise Resource Planning (ERP) was realized and such links as
procurement and production were kept unimpeded.

RABWMRASWMEEDEIDRMEMAE 3L BIEEREE. RREHESEN,
EREBEBENEBLRZ, 8E5&kA54) . ERENELNSERER “RIEBER"
EERSHFUN | sBuarLeREEEF Y GeRASER
Digitization of
production and
manufacturing

DEC Machinery and DEC Turbine took the lead in reaching level 3 of intelligent manufacturing
maturity (that is, enterprises integrate equipment, systems, etc., and realize data sharing
between businesses. The highest level is 5). DEC has built the leading "dark production line" for
turbine blades in China and the world's first "green unattended workshop" for stator punching in
the power generation equipment industry.
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KREEEHFN
Digitization
of operation

management

EmMRFEHRF
Digitization of
products and
services

BERVBHERBAGSFIEEECEEAGSARENER, EABREREHBEEN
AR ETT,

The Company has realized all levels of formal application of financial sharing service system and
other major management information systems, and basically realized the visual operation of key
business areas.

BRE SR BTSN | ETE/ LT E A BN E RS RS AT P EREENEERA 20%,
REEMMAET 10%, FERRA 5%; FREEMNRGERAIRERN 50 ZER%S.

The Wangjiangping 100-day trouble-free demonstration wind farm in Guangyuan, Sichuan, built
with smart wind power, has improved management efficiency by 20%, reduced comprehensive
operation and maintenance costs by 10%, and increased power generation by 5% for customers.
Different configurations of the system have been applied to more than 50 domestic wind farms.

EINSGINEY SIKEERERET S “BAER SKEBAR )

The world's first "unattended workshop" for generator stator punching embraces green re-upgrade

BAER—F2%, RABREFHA “BAER" ARAEFHAEE “BA” B

After one year of operation, WDEC Machinery's "unattended workshop" for stator punching was upgraded to a
green "unattended workshop" for stator punching.

ENEEEF T &E “EAER"

The first green "unattended workshop" for stator punching in China
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20 | Extibt T e —— :)

Intelligent Hydropower Intelligent "reborn" of the first dam on the Yangtze River

2022 F 7B, RABRKAKEHAZRSEHBRASZHENGKBIEEEG 17 BT Rk SHAIRF
TS, BREEAISETREETERMLNSKEZE, BET28=. 288, 2fF. 25,
LREBNRBA AL,

On July 2022, DEC successfully completed the renovation of the first 170,000 kilowatts hydro turbine unit of
Gezhouba Hydropower Station using the intelligent diagnosis solution for hydropower units, realizing real-time
assessment of unit partial operation states and fault diagnosis, and establishing a sensing system that covers all
time-space, objectives, relations, scenarios, and situations.

* g 200 ZEFRXR AR
Over 200 new sensor locations.
¢ WAEREL BERIETENE IRAER PXI 4215
First PXI Bus-based holographic monitoring of unit equipment in the industry

BERZYIEE. AHE. SREX. ERFATHHERE

Data collection of multi-physics, high volume, high-frequency, and real-time.

12:e4:14

BINNSSE RS WL

o RERER

o BFREER

ESHmER s 2

BRAH % 3

{RExiR BIRR
LOW-CARBON AND GREEN ENVIRONMENTAL PROTECTION

WU “gedh, BEREK A, RABRBNEESTSZSVNEREREENBRRREN. RERNIHAR,
FRFSER “Ehx” BB,

Taking "shape the future with green power" as its mission, DEC is committed to promoting the production of clean and
efficient energy products and the research of clean energy technology and energy storage technology to serve the national
"carbon peak and carbon neutrality" strategy.
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SRR TR “ER )

e

Advanced energy storage technology helps "carbon peak and carbon neutrality"

2022 £ 8 B 25 B, RAARKAZNEIKERE ““H K
B + fRdm~ FEETRSEWEBRT

On August 25, 2022, the world's first "Carbon Dioxide +
Flywheel" energy storage demonstration project developed by
DEC Turbine was completed.

IRE#REMRE 10 )k E /20 K EE 5 60 ZEXRE-R 1 @2
The energy storage scale of the project is 10MW It is enough for more than 60 families to use for a
/20MWh; month;

ETE 2 /\BNTEm 2 BESE EERERINERE KR, #ESERAN_S LI
It can store 20,000kWh of electricity in 2 hours; AEIRE

It is a carbon dioxide energy storage project with the
largest single power and the largest energy storage
capacity in the world.

— S|l + REm{#EREIEE BE LU TRHE
The Carbon Dioxide + Flywheel energy storage project has
the following characteristics:

. o JUBEMFEBEMEEE, EREMTLET, THUGRE, U AT ELEBEEY,
=i
Zero-carbon iR

emission
It can effectively smooth the volatility of the power grid, and realize the safe operation of the

T ' power grid. Since it does not use fossil fuels, it will not produce solid waste and thus realize
! zero carbon emissions

|

|

® . . N
e ARMIBRANRG, BERARSI2E, TMEAREEEREEE, RE3FN
RAEERL TS N
Low cost, safety FERSm;, 5. TN, ZRENS
Rl | The project is not limited by geographical conditions, and has a construction period of less
i - than 2 years. It does not use rare or precious metals, with up to 30 years of service life. It is
also non-toxic, non-flammable, and easy to access.
®
ST 3 R I ”
AL o EABERFHELABENEEINE, TRABE BESHEREE
WeII-rﬁatChed. It has excellent economic benefits in large-capacity storage for a long time. It can be matched
economic benefits with solar energy, wind power and other forms of new energy.

and technology
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ARALEEENS
A NEW HIGH IN CLEAN ENERGY

) EXABHE BHNE

Larger wind turbines deliver higher efficiency

°@F%I 27T 90%

The localization rate reaches
90 %

o WRRHRLEEE 130 ¥

The hub center height of the
unit is up to 130 meters.

° AHBEEN 3.5 BFAHK

The swept area of the wind
wheel is 35,000m”.

13 KRS LAEEH

13MW offshore wind power motor

f RETAET, SEH—E, AIHE22.8E

Under the design wind speed, each rotation can generate 22.8kWh of electricity.

+ EaisFrad 5000 BEFEER, semE 25000 B=AZX—FNHREEFHE

A single unit can output 50 million kWh of clean electricity every year, which can meet the normal electricity
consumption of 25,000 families of three people for a year.

+ ARARIEERE 1.5 BHE, “S ik 3.8 B

It can reduce coal consumption by 15,000 tons and carbon dioxide emissions by 38,000 tons.

f H—1E 100 EFTEMNERNE, 810 KE#AEL, 2M 13 KEASHA TR/ % 23 @, &
 WTESER S5 BT

In a project of one million kW, compared with a 10MW unit, the selection of the 13MW wind turbine can
reduce the number of stands by 23, saving the project cost of about RMB 500 million.
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UK E M EA E5g
Hydrogen fuel cells boast longer and stronger life cycle

2022 £ 9 A, WA RAEBERETHY Olas 60A EAKIE ﬁ%mﬁiJﬂER%WKﬂN¢ﬁk%oﬂ@ EEE
MAELE, SUARIEMIEFREEEIR, 2FANHHRER, AEEMTENER%.

In September 2022, Olas 60A hydrogen fuel cell system independently designed by DEC Hydrogen Energy exceeded
10,000 hours for the first time in the endurance test. Compared with solid-state lithium batteries, hydrogen fuel cells are
more reliable and practical because of their faster filling speed and lower carbon emissions over the whole cycle.

R BRARAEEE
A Hydrogen-powered Bus Developed by DEC
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REEY
IMPROVE QUALITY AND EFFICIENCY

BT “EBTHR. —XMEF. REXE. FRAR NEESH, RABRGBRBNINTETERZRBRONE
EREBRR, TEREEEE A, TEREWT:

Adhering to the quality policy that emphasizes "compliance with rules and regulations, one-and-done, pursuit of excellence
and customer satisfaction", DEC has always been committed to constantly improving the quality assurance system that
makes customers rest assured. In terms of product quality management, major measures are as follows:

LU L e B AR OB RN, E BRI (L,

Implement the strategy of

building China's strength'in
product quality.

Always adhere to the strategic positioning of focusing on quality and put quality first.

AP HERR T, LE. HE. RESSBRETRANEE, RREQER,

BEI1T

Who!e-process Control and manage the whole process of product design, procurement, production,
quality control: sales and service to ensure product quality.

RBHITHEREIREA MR EERE. HEREE. EHRBEFRE,

FmER BEEE. . RIPFEZEERE,
Lean

management Actively integrate lean management into R&D and design, manufacturing and

production, supply chain management, marketing services, and other processes to
significantly improve indexes such as quality, cost, and delivery.

Ry R SINGREMMEN, RALESNEBUEE, AL T ASRAEHEREENTE,

Digital . Introduce intelligent technology to improve the automation of production line and
transformation reduce the influence of human factors on product quality.

BB EREE. BURE. THEARBASESASN, BIERFNM

R hE BB MEF R, 1R T EmINHRFE .
Brand

—— Establish a good brand image and enhance the competitiveness of our products

by improving product quality, optimizing service, and constantly enhancing brand
awareness.
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2022 F, ARURAEEEERAVETENRIMAER, MEETEEEEHERITE 8 3, MKiR (2021-2023 FHEE
JIRENEE) FREERIENES, AR 2022 FRRET 363 REBIEIED, BE 23278 AR; HFR, ANEREBEL
0o

In 2022, with the goal of improving the suitability and adequacy of the quality management system, the Company added
and revised eight quality management systems and standards. Quality training activities were carried out according to the
Rolling Plan of Quality Training for 2021-2023. The Company carried out 363 quality training activities in 2022, covering
23,278 persons, with no major quality accidents in recent years.

REERETERAEDSE (B5) -
Certificates of DEC's products (part):

CERTIFICATE OF
@ AUTHORIZATION E PEARKME
0 | FHig 2 P RTIE

WL EFESRBES GPREARA

& i SAEERTARREIEHRAERION

Ao ENERERFE (FX) XNBIS
R AR TR RS

The American Society of Mechanical Engineers

RERE BEFHREPEEN fis &
wams. awseoAnE m%

R EHRERESEEZ2EES RABIEER N A REERTTE

ASME =B:% DEC Boiler obtained pressure vessel
certificate design license

DEC Heavy Machinery's products
have been certified by ASME.

= %
REFEARBEA RIS AL INFARSE

W QC AR :
BRIRIEHEIE P R QC ANE AR IR

—% 2, A$HICE,
g
i V]

EAEH TOOME QUIERR (X EASHE “BE QCMVERR (2B RANHRERMERESRRISHE
DAESIRMISSIRTA) REPRE  BHEMEMT —RBARE) BERR  DEC Turbine obtained manufacturing

DN A
RFCURERFTCNFIRSE
“RBTFY QC AR

FRIRTEEIE P Irtedk QC AN S AR
ZH %, HFHIGE,

B

2 QC/IVERMRBRE—FR B2 QC/IVERRERE—FHR license for civil nuclear safety equipment
DEC Machinery's "Sandwich biscuit" DEC Turbine's "Thunderbolt" QC

QC group won the first prize in the group won the first prize in the Central

Central Enterprise QC Group Outcome Enterprise QC Group Outcome

Presentation for its outcome of " Presentation for its outcome of "Improve

Manufacturing and assembly innovation  the acceptance rate of snails in first

of sandwich insulation boards" inspection of sample processing"
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BmEE
LEAN MANAGEMENT

AIREEREHENREL. 1S
EMERMERAE, RAOBRFE
RABEREGEE, T TBLEE
ZEREmNERIEEES .

In order to improve product quality
and stability, improve production
efficiency and reduce costs, DEC has
continuously and deeply promoted
lean management and widely applied
the Lean Six Sigma management
approach in its affiliated enterprises.

2022 F, RAREHITHZEEFANTESRESR:!

The company's major measures in implementing lean management in 2022 are as

follows:
—
® N (HHmEENERE) , SIS TEEREERESM;

Issued the Lean Management Evaluation Standard to guide the management improvement direction of
subordinate enterprises;

o HEMNBAAEIRFER, BUTH3IHIER;

Promote the lean Black Belt benchmarking project, and strengthen the demonstration and leading role;

' MEEERF S ERBENBERIRET(F 560 15, REEERFRMMBTEMN;

Promote the implementation of 560 lean improvement projects and lean module promotion projects in a
coordinated manner, and supervise quarterly to ensure the completion on schedule;

;%ﬁ“+mﬁ”%§%ﬁA1%%H$,Em%%%%ISA\ﬁ%94A\%%GZA,%EEEA
A 400 Ao

Issue Lean Management Talent Training Program during the "14th Five-Year Plan" Period, with 15 black belt
talents, 94 green belt talents, 62 yellow belt talents certified, and 400 lean talents cultivated.

2022 F 8 A 19 H, ARERAFARKARF —HREETREMRERE, BERNBETAT SRR NZE
EmEE. lf. JBEBERHAE,

On August 19, 2022, the Company held a press conference on the results of the first phase of Lean Black Belt project in
DEC Turbine, realizing the "zero breakthrough" of internal black belt talents and the effective improvement of quality, cost
and delivery of various products.
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BERE DS N »
NEW HIGH IN SCIENTIFIC RESEARCH STRENGTH 2022 £, ARFEREAIF SERUSRIMSR:

In 2022, the Company achieved significant outcomes in technology innovation:

ZER, REBRURBKRAIMZH, FARZOKNEBERTHKIRE, TEXFRLTER. 2022 F, ABEHTH

ROAE SR RGR SR, FIRENRAES BERE R, o sanEn 532 . arenwn 183 ¢
Over the years, DEC, with its pioneering and innovative force, has repeatedly completed breakthroughs in key core . N
technologies, delivering fruitful results year by year. In 2022, the Company issued the Measures for the Administration of o HERHHKER 3336 fF, EEREAEA 1282 tF, SERRAIELL 38 0420/0’ 735

Scientific and Technological Projects and Measures for the Administration of Patents, and made outstanding achievements

in scientific and technological innovation. RIELHE & 1 00/0‘ 1 60/0 ’

o i 3 BEREEHERET, 25 45 BRERIEENEIERIET;

RABREFHERAN (B D) RO BRAEAR B TASLLA o 315 ] 0 mrgEensIERe], 25 G4 BETEEENHIERET;
DEC's Recent R&D Investment (unit: Proportion of R&D personnel in total staff of DEC

RMB 100 million)
o %5 | EEXFHESE KT TERIIEENBERBERLKBMEAS (2L201510830264.4)

: 31.05 w0z PRPPR PR 2085% B+ = ETEYAERL,

30 27.22

2003 N 'I"N"I"I' wwwwwww”‘w e o 20224, nEmEeAEn 31,05 #x, wrt—=s 14, 1%;
10

532 new patents in force, among which 183 patents are innovation
patents;Own a total of 3336 patents in force, among which 1282
patents are innovation patents, accounting for 38.42%, an increase of
10% and 16% yoy respectively;Direct the formulation or amendment of
3 national standards and participate in the formulation or amendment
of 45 national standards;Direct the formulation or amendment of 10
industry standards and participate in the formulation or amendment
of 64 industry standards;One China Patent Excellence Award: The
ultra-supercritical circulating fluidized bed boiler water wall with high
flow stability under low load (ZL201510830264.4) won the 23rd China

2020 £ 20214 2022 &F

RAEBRENSET
DEC's Patent Statistics

D
....
e’
....
e’
R

3045 Patent Excellence Award.R&D investment of CNY3.105 billion, an
. = increase of 14.1% from that of the last year.
2690 .-t
== 1282
1106 eeeeen
999 ................
IWEHAN, RBEMKRAFEEBNE, HERESR, BRMRETE, NERSREEE,
2020 & 2021 F 2022
o e, During the reporting period, the Company increased the incentive for innovation, carried out the selection of scientific and
u %ﬁﬁ)&gﬂy (#) ) - %ﬁﬁﬂ%ﬂ%{ (#) technological progress awards and scientific and technological achievement awards, greatly increased the amount of awards.
otal number of patents in force (patent) Total Invention Patents (patent)
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2022 2 A, REEXZRIEZEH (AREREMPO 2021 FIHEERIER) (FXUHEH (2022) 68 57)

X, RABREFEEXRENDOETES (REFR) , T2E0 1744 RSTEEXTHEE 7, RIELRE,
BRIV BENHERREREL

In February 2022, according to the "Notice on 2021 Evaluation Results of State-Accredited Enterprise Technology Centers"
issued by the National Development and Reform Commission (F.G.B.G.J. [2022] 68), DEC's National Enterprise Technology
Center was rated as excellent (the highest level), ranking 7th among 1744 participating enterprises in the country, which
was the best in history and continuously ranked first in the power equipment manufacturing industry.

HEHAN, RABERBAZ 28 B “§7

During the reporting period, DEC created many "bests" and "firsts" :

* HRBRRNET 2 KEREBHAN 2022 F7EH
B8 (0IERUNERBENEREEETHITR
BRIEPY) TKEBIAAZHIR NETT.

In 2022, the world's largest all-air-cooled hydro-
generator set was put into operation at Baihetan
Hydropower Station in Ningnan County of Liangshan
Prefecture in Sichuan Province and Qiaocjia County
of Zhaotong City in Yunnan Province.

Eﬁ%’é&?kfﬁiﬁmﬁﬁ EE2E 8 AKEWA
Inside Baihetan Hydropower Station: All eight hydropower
units on the left bank

s hEE - BETNBEEERMAEGE (F A& 50
REERRAREME) 102022 F 12 BEES
RIBEBIGFEN Ao

China's first heavy-duty gas turbine with independent
intellectual property rights (F-class 50 MW heavy-
duty gas turbine) was successfully started at
Qingyyuan power station of Guangdong Huadian in
December 2022.

o HREAGBE[EERIM

Delivery of the world's largest nuclear steam generator

o WHRE—EIFHM 60 KRBE=RIHEBIN 2022 F 5 BEIHSERADE,

The world's first 60 MW non-supplementary fired compressed air energy storage power station was put into commercial
operation in Jintan, Jiangsu Province in May 2022.

7
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NN

fizfe\RiaEs

DIGITAL CHINA SUMMIT

Ao A RS

PROVIDE SINCERE CUSTOMER SERVICES

RABRNRBRATPHASHENERNMBERENRE, TE<ERRRERA, FERAERNRBEEE,

DEC always insists on providing high-quality products and excellent service to customers, constantly improving the user
service system, and continuously improving the quality of products and services.

RAZRMEE
IMPROVE CUSTOMER
SATISFACTION

RABRGEEEIARER, EBREFFREL, B
THRBER, BERNEERIFEEMNEERD
RAE, L 24 NERBER FRhRREBE
R, BEHRESEFRBKTE, FHRAZFREE,.

DEC always pays attention to the needs of users, puts
customers first, actively serves customers, and regards
the affirmation of customers as the biggest driving force
for its development. It takes the "24-hour service spirit"
as the enterprise service concept, focuses on improving
the level of customer service, and constantly improves
customer satisfaction.

REZRRLRES
PROTECT CUSTOMER PRIVACY
AND SECURITY

REBREFEPBEHREEMEARMLBR
&, TEHREEREEEEEE, BUERERR
BRM. 2022 F, ARFRHAREERR. B2
ERRBRAGER LERRNER,

DEC attaches great importance to the protection of
customers' commercially sensitive information and
personal privacy, constantly improves the customer
information management system and optimizes the
intelligent customer service system. In 2022, the
company's customer relationship management system
and intelligent customer service system were officially
put into use.
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FHER, BEFEARFE. 2022 FEBATAN—F, BEN_+XBHAER, BHESUFRIXRALE
ERERKEAEENLZEER, UBLTREAZONFT—EPREGERER “PER RBEEHRB—RE
MENPHRK, RABRETZLFHHEAPEFEHEETRTASIET, “KEEHR" BRISTHAR, &
HE¥REBLTHEM,

The past hundred years have just been the prologue of the lasting greatness for the Chinese nation. 2022 is an
extraordinary year. The 20th National Congress of the Communist Party of China was successfully held, providing a
grand blueprint of advancing national rejuvenation through a Chinese path to modernization. The great ship of "China"
at the helm of the new central leadership with Comrade Xi Jinping at its core is sailing into a brighter future once again.
Under the guidance of Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era, DEC has made new
achievements in technologies, with its high-quality development reaching a new level.

HERE, BERAEEHRF, 2023 F, EeHEMEREN _TABHNARBZE, & “tHA" AERT
NRBZF, hERAERERARAUERAIENMRZF, —KTH, TH K, UFEXRACEEEE
PEREKEAEENHZEEELERFMEMNFHER, EFERME 2023 EREZEFNE, KEMANER—
BERERNLE,

=" OUTLOOK
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After years of searching, it is just time to ride the wind. The year 2023 is the first year to fully implement the guiding
principles set forth by the 20th National Congress of the Communist Party of China, a crucial year to implement the
"14th Five-Year Plan", and also the key year for DEC's new journey towards modernization. At such a rare time, with
the magnificent picture of advancing the great rejuvenation of the Chinese nation on all fronts through a Chinese path
to modernization has been slowly unfolding in front of us, we must leave an indelible stroke in 2023.

REE 2023, HAFFREA “HAMEE. £ZMT” OB, REBERBEE, AFEERAR, MEERIFESE, MR
BERAAEKBRF NN -—AREREE, NAZBEREREBRBNINE, RAKERRERLSOBREKST, K
A BEARNEFSEHERRNZONE, RARRFTEAMREBMERBRNGERSRIEME, &
BE IR R KA EER,

Looking ahead to 2023, we will adhere to the concept of "value co-creation for a shared prosperity", serve the national
strategy, innovate the future of energy, and enable a better life. We will build ourselves into a world-class electric group with
global competitiveness at a faster pace, the main force to implement the strategy of building China into a manufacturer of
quality, the strategic support for safeguarding national energy security, the core force leading the high-quality development
of major technologies and equipment, and a comprehensive solution provider for building a clean, low-carbon, safe and
efficient energy system, so as to drive sustainable development in the future with green power.
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BIHE
RESPONSIBILITY AND HONOR

2022 F, REIRTEAAERGHSDHERENT:

Some of the social honors received by the Company and its subsidiaries in 2022 are as follows:

IHE &

Project name

RET T ERENEE MR
B ARERMAC RIS EE
(ZL201510830264.4)
Water Wall of Supercritical Circulating
Fluidized Bed Boiler with High

HRIAFE

Award name

FEZ+=ETEEF
BER
The twenty-third China
Patent Excellence

FEFEMEN
Mainly completed by

REEREERSBERNDER
2
Dongfang Boiler Co., Ltd.

NEEEEE (i
Awarding unit

BRAMHEER

China National
Intellectural Property
Administration

Flow Stability under Low Load Award
(ZL201510830264.4)
SihEEROEMEEEE AR & AY s
RRERROMUIIREREE | nianenmes
# f& e o :
Key technology and application of First %ze (;‘:S%huan B EREEEHSHERAT lgé:]'[jﬂéﬂ%ﬁg
active adaptive intelligent operation ) 2 Dongfang Electric Machinery Co., Ltd. }
] P ST SR e e Science and Technology People's Government
Progress Award

of high-end equipment

10MW #&i8 £ 135 B4R B SR

M| BB SR ATE S

RAEREERNDEMAE. R
EREERTERERAE. B
ERBAEEHIRERATE. B

#rEApE B—F8 BREBNSERMHAREERAT PN
oo o First prize of Sichuan Dongfang Electric Wind Power Co., Sichuan Provincial
Key technologies a_nd appl|lcat|on.s of Science and Technology Ltd.Dongfang Electric Machinery Co., People's Government
10MW offshore wind turbine units Progress Award Ltd.Dongfang Electric Autocontrol
Engineering Co., Ltd.DEC Academy
of Science and Technology Co., Ltd.
1000MW E#4R BB EG RIS iRIE xR
oo T L O
‘ I ERre Il AR
Key technology and modified =S EHEREEES SR ERAT : N4
o Second prize of Sichuan a : Sichuan Provincial
application of 1000MW-level ultra . Dongfang Turbine Co., Ltd.
. . . Science and Technology People's Government
super-critical turbine efficiency
. Progress Award
improvement
BRI KE KRR EE TR M) BREEAES
TR IER b m)lI& A RBAT

Key technology and applications of
ultra-large variable head turbine in

Second prize of Sichuan
Science and Technology

RO BREERLSERTRAT
Dongfang Electric Machinery Co., Ltd.

Sichuan Provincial
People's Government

stable operation Progress Award
PHAAEREUEANELBHL P =
T8 A R R e
Active cooperative control te"(;‘hnology ROSK RO BRABRNARLE m)I1E A REUAT
- o . Second prize of Sichuan Dongfang Electric Wind Power Co., Sichuan Provincial
and application of distributed wind )
. Science and Technology Ltd. People's Government
power large-scale access to regional
) Progress Award
power grid
SIMEHETRERRIKRERETE M) &R S
T I BT & FEF B_EHR EHEREEES BRERAT )& A RBAF
Key technology and application of stability Second prize of Sichuan Don f:; ‘Electr'c Ma;'ner CoL\ de Sichuan Provincial
control of large Francis turbine under Science and Technology gtang I inery ~o., Hd. People's Government
sediment-laden condition Progress Award
BEUERESRFABLRSEAMH peo -
= ?’;’& Eg}ﬂz - B 2RmES " - 3 )
SO o e S 15— %s M| SR BRI 548 — % )11 A RBURS
. - Second prize of Sichuan Dongfang Electric Wind Power Co., Sichuan Provincial
comprehensive technology for efficient )
. ) . Science and Technology Ltd. People's Government
development of wind power in alpine
Progress Award

mountainous areas

P&z

RAEBR 2022 RIE. HENERRS

APPENDIX

BRI
TABLE OF KEY PERFORMANCE

IRIBAESL

Environmental performance

Dongfang Electric Co., Ltd.2022 Environmental, Social and Governance Report » > >

— BRI

Primary

—ARIEIR
Secondary indicator

indicator

e BERBHRE (BN

AESE GHG emission volume (10,000 tons) 2520 24.10 2140

Greenhouse BEGEHNEE (8 871

asess ym ZE A ie Z2E H JT

g GHG emission density (ton/RMB 10,000) 0.068 0.051 0.050
—&khn (ME)
Sulfur dioxide (ton) 196.50 175.40 164.50
“EWRHAREE (/BT

R Sulfur dioxide emission density (ton/RMB 10,000) 0.00005 0.00004 0.00003

Waste gas ffc O) 351.00 273.00 252.40
Nitrogen oxide (ton) ’ : ’
REWMHREE (W / &)
Nitrogen oxide discharge density (ton/RMB 10,000) 0.00009 0.00006 0.00005

= (1

BOKHIE () 153.90 143.70 125.20
Discharge of waste water (ton)
BEKHIMEE (M8 / &JT)
Wastewater discharge density (ton/RMB 10,000) 0.4128 0.3005 0.2262
COD HiE ()

Bk COD (ton) 367.00 295.00 288.50

Waste water COD HIREE (Wi / &JT)
COD discharge density (ton/RMB 10,000) 0.00010 0.00006 0.00005
SR (08 83.50 76.10 67.50
Ammonia nitrogen (ton)
[RHAMEE (/&)
Ammonia nitrogen discharge density (ton/RMB 10,000) 0.00002 0.00002 0.00001
EmEE RN E (R) 7826 2329 1.699
Hazardous wastes emission volume (ton) ’ ’ ’
EMEEYHINEE (W / 8)
Hazardous wastes emission intensity (ton/RMB 10,000) 0.0007 0.0004 0.0003

= mEEEWHRE (M)

vgfat? Non-hazardous wastes emission volume (ton) 35,800 26,773 22,168
BEBREVHREE (W /&)
Non-hazardous wastes emission intensity (ton/RMB 0.0072 0.0051 0.0040
10,000)
BlMEsEaE () 29,000 24,423 20,076

Total amount of recycled waste (ton)

81
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—HRFEIR
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Social performance

— iR

Primary
indicator

ZARFERR
Secondary indicator

BTHRAZ (N

— e
First-order ke ‘ 2020 ‘ 2021 ‘ 2022
. Secondary index
index
4o A B HAEE )
RERER (RRELR) . 98,673 93,391 95,834
Comprehensive energy consumption (tce)
BT EESSRERE (MIEER / 8T)
Comprehensive energy consumption per RMB 10,000 of 0.028 0.022 0.017
operating income (tce/RMB 10,000)
==
Eﬁ% Electricity (10,000 kWh) 32,783 31,802 32,350
nergy
consumption = Ny
KRR (BILAK)
Natural gas (10,000m°) 3,809 3,771 3,805
UM (WE)
Gasoline (ton) 756 655 592.7
=N 5
*.’EE (5) 741.60 690.80 590.50
Diesel (ton)
KEREFE g
ey V{I(fe?ciisu(n;gptic))n (10,000 tons) 370 369 340
KEIR ’
ater B EEKEREE (F/ BT)
Water resources consumption per RMB 10,000 of 0.993 0.758 0.614
operating income (ton/RMB 10,000)
HE oA u| Sl i
BEMERE 0 . 13,507 15,150 15,064
Consumption of packaging materials (ton)
BEMECERZE (W / 8xT)
Consumption intensity of packaging materials (ton/ 0.0041 0.0032 0.0027
RMB 10,000)
AF (E)
Wooden box (ton) 8,182 9,687 7,745
aEEYR
Packing awr ()
materials Carton (ton) 126 80 o1
28 (R )
Plastic (ton) 158 175 144
&5 (m)
Steel channel (ton) 4,521 4,154 6,810
Hetarrl (W)
Other materials (tons) ol4 454 314
om ’AY%
RREN | mmEseA @R
) Funds of environmental protection investment (RMB 3,033 5,960 5,968
protection
. 10,000)
investment
BARIBIRERER (&) 0 0 0
Y RERE Major environmental pollution accident (accident)
Ecological
protection RRIBINEEE (%)
Coverage of environmental protection training (%) 100 100 100
83

Total number of employees (persons) 17,336 16,969 17,463
BT A (N)
=2 Number of female employees (person) 3,003 2,945 3,029
Employment BEEEETE (%)
Percentage of employment contracts signed (%) 100 100 100
HERBEEE (%) 100 100 100
Coverage of social insurance (%)
TEEERAN (BT)
Work safety investment (RMB 10,000) 7,063.5 8,472.6 12,469.3
Z2ERIAR (AX) 17,306 | 137,756 | 106,795
Number of employees in work safety training (person) ’ ’ ’
BARMLEERSEH (B) 0 0 0
Major or serious work safety accidents (accident)
BREALS ATTHETAEZ (A) 1 0 0
Health and Number of work-related fatalities (persons)
safety ETCHRATHE (%) 0.0054 . .
Rate of work-related fatalities (%) ’
ETEAIEAE (AR) 6,000 0 0
Lost days due to work injury (day) ’
ETEEEEX (%)
Coverage of physical examination (%) 100 100 100
BTEIRAN (Br)
B REEIE Staff training investment (RMB 10,000) 3,770.22 4,193.80 5,362.24
Development
and training 2588 (AR) 154 409 122.777 120.991
Number of employees trained (person) ’ ’ ’
REHNESHHEREE (@)
Number of suppliers screened within the reporting 20,543 13,323 17,675
period (supplier)
REFEHEEILAS (@)
Number of new suppliers within the reporting period 5,740 5,254 3,483
N (supplier)
HAEHEE R Y P -
Supply chain HEERTESRREREIIRE CR)
management Number pf sessiqns of training for su_ppliers in.terms 13 15 17
of compliance with laws and regulations and risk
(session)
HEFTEERMRREINAR (AR)
Number of persons involved in training for suppliers 2319 1.998 2531
in terms of compliance with laws and regulations and ’ ’ ’
risk (person)
EREKEESERAN (B
Investment in targeted poverty alleviation (RMB 10,000) 2,768 2,650 2,052
) N BT EREEHRE (OR)
ﬁl“_—“Eél Number of voluntary activities (activity) 465 1,923 1,205
Community Py— v v
investment = 51&\[@73@]A’A (A’A) 3 375 15 358 9 210
Number of voluntary employees (person) ’ ’ ’
#4MBIEARZE (BT) 5116 3347 ) 164

Total amount of donation (RMB 10,000)

84
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ce performance E S G ;E *% g g I
ESG INDEX

—HRFEIR

. — R
PETES Indicator re=arn
indicator sem EaeiE 5| FEHI / 5REA
_°|_O ’i‘cs ”‘AKPIESI = Cited Chapters/
ot P Notes
FEAR - Sk s .
; SFESREIAR (AR = ;
A—IRIE S A-E tal
vaic:ITIF;I\Izjgc;d Number of persons involved in training in terms of 9,600 11,200 12,200 el = Scope fvironmenta
regulations compliance with laws and regulations and risk (person) eI BT
Mandatory disclosure requirements
EIR%EE P59
REBHBIEIRE (R) Governance structure
: ) - ) . 103 85 189
Number of anti-corruption training sessions (session) -
EIRERA P07
s . Reporting principle
RESS EE%” WSS AT 12,501 9,221 15,976 EREE
) . umber of participants in anti-corruption training (person) - P08
Antl-COrrUpthn Report|ng scope
REMNBENASRARAY () JheSEE e
Number of corruption lawsuits closed within the reporting 2 2 0 Comply or Explain™ provision
period (lawsuit) —hRiNEE P13-14
General disclosure
BN (& ALl Him R R A R R
R&D investment (RMB 100 million) 20.03 21.22 3105 KPI Al.1 The types of emissions and respective emissions data P15-16,P18
B Al.2 B KEEREEAE REEHIN P17
MEAE (A) 3615 4122 4361 KPI A1.2 Direct and energy indirect greenhouse gas emissions
RIS AT Total number of R&D professionals (person) ’ ’ ’
Technology AL Hiw AlL3FTELXEEEEMRE. BE P18
. . N A1 Emissions KPI'Al1.3 Total hazardous waste produced and intensity
innovation BEAENENE (1) 2,690 3,045 3,336 BEGEMEE. BE
Total number of patents in force (patent) ’ ) ) AlAFMELBREREEYES. BE . . P18
KPI Al.4 Total non-hazardous waste produced and intensity
_ ALl.5 HiE BAE R FREREXAY 5 B
B |
%Eléﬁwfe%ﬂf&%(t{:gts (patent) 999 1,106 1,282 KPI Al.5 Emissions target(s) and steps taken to achieve them. P14
Al6 BEREEEEEYEIER BIZEERINRYEE
= o g o P KPI A1.6 How hazardous and non-hazardous wastes are handled and P18
EEE%E;%SEW,%QEPk%ﬁi@iﬂﬁﬁ‘ﬁ;ﬁ@ﬂ&ﬁ’ﬂ objectives and steps taken to achieve them
0
Percentage of total products sold or shipped subject to 0 0 0 —RRIRER . P19
recalls for safety and health reasons (%) General disclosure
EREE A2.1 BN | SRR R ENEE Pl
Product EATBEHREATERRY () KPI A2.1 Total direct and/or indirect energy consumption and intensity
responsibility Major quality accidents and customer complaints 0 0 0 A22 HEFEKERTE Po1
(accident) A2 EEEF KPI A2.2 Total water consumption and intensity
A2 Us:;a‘ of A2.3 BEIRME R e B AR M PR EX AV HETE P21-22
EEHEE (%) 93.50 92.40 90.5 resources KPI A2.3 Energy use efficiency target(s) and steps taken to achieve them
Customer satisfaction (%) ’ ’ ’ A2.4 SREVEBRKEREKSEBE, FxANTE,
KPI A2.4 Sourcing water that is fit for purpose, water efficiency target(s) P21
and steps taken to achieve them
A25 B mPTAERMRNEEREEEEILE
KPI A2.5 Total packaging material used for finished products and with P21
reference to per unit produced
A3 IRIE R KRR —RRIN R P19-20
&R General disclosure
A3 bL N A 17 e A /4
Environmental A3.1 IR SRS BB R MR AR RV E AR B EARENE IR A R 211780,
and Natural A3.1 Description of the significant impacts of activities on the environment P19
reSOUrCes and natural resources and the actions taken to manage them.
85 86
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D el Ll

5 G =t . ;
EUUET Cited Chapters/ Cite chapter/
KPIs
Notes note
—AR IR #3287 Business practice
A4 EIREMY, General disclosure
. - . ) B5.2 BBFMERAVIES, mERNITHERIEGIMHEEREE UNRERIBHINHIT
h Climate HETAEERBNEATIZENED, RAELTH, P13-14 P
& Slgplflcant climate-related issues which have impacted the issuer, and the KPI B5.2 Description of practices relating to engaging suppliers, number
actions taken to manage them. of suppliers where thepractices are being implemented, how they are
TEEER— e implemented and monitored.
Scope B - Social B5.3 {##IA B R AR S EIREIIRIE Rt G EBRAVIEG], LUIKRABRAIRIT R
- BR %
RS TER i KPI B5.3 Description of practices used to identify environmental and social P39-40
Employment and labor routine BS5 {HAESEETE risks along the supply chain, and how they are implemented and monitored.
— 8849 General disclosure P25.P27 B5 Supply chain | - g5 4 sskE Rt EREHMRE S RIBRESRRBHEE, LRMERRTRE
’ management 2755,
Bl.13iZI4ER. B{EEn. FH4AR 3 hEEISOMESLEE, KPI B5.4 Description of practices used to promote environmentally
Bl & KPI B1.1 Total workforce by gender, employment type, age group and P25 preferable products and services when selecting suppliers, and how they are
Bl geographical region. implemented and monitored.
Employment it
BL.2 #M4RI. FEAARRIHEEIS IR BRKELE, e P72
KPI B1.2 Employee turnover rate by gender, age group and geographical P26 General disclosure
region. . FER
B6.1 BEEHBEXERMAHIRL L MEREAMAERKNE D . Not applicable to
—f&kiK 2 B2 Health and safety P34 KPI B6.1 Percentage of total products sold or shipped subject to recalls for PP our
safety and health reasons.
B2.1 8% S SR T M ABRILE, products
KPI B2.1 Number and rate of work-related fatalities occurred in each of the P84 B6.2 BRI E BRI HIIS R B LU FES 555,
B2 REERS past three years B6 EREE KPI B6.2 Number of products and service related complaints received and P78
B2 Health and B2.2 ETIEiEETIEE M, oes B6 Prod.u<.:t. how they are dealt with.
safety KPI B2.2 Lost days due to work injury. responsibility B6.3 R S4B Ko (RPN 8 A R A BAAYIBHI,
KPI B6.3 Description of practices relating to observing and protecting P75
B2.3 B g RE L BRI T NGRS E intellectual property rights.
KPI B2.3 Occupational health and safety measures adopted, how they are P37 e O R e 10 o
implemented e e y P y B6.4 i R EREIBR R EREIIZR. )
KPI B6.4 Description of quality assurance process and recall procedures. &M
- 8 - . Not applicable to
—%# 2 General disclosure P29 B6.5 IR HE EERHRIERAREEE, UNABRIMIT REZRSE, our
KPI B6.5 Description of consumer data protection and privacy policies, and products
B3 SR EE| B3.1 MR EEER B SNZIEET L. how they are implemented and monitored.
HIRER KPI B3.1 The percentage of employees trained by gender and employee
B3 category —RRIRE P63
Development P29-30 General disclosure
and training "y = |2 = = o |k T - . .
B3.2 IsRINRRRAIES), §ERATMZIINTHEH. B7.1 MR IRHAPIE BT A S LR BIR HH 0 D B ARV B SRS A OB R 3R8A
KPI B3.2 The average training hours completed per employee by gender e
and employee category . KPI B7.1 Number of concluded legal cases regarding corrupt practices P64
' B7 R&T brought against the issuer or its employees during the reporting period and
—&# 2 General disclosure B7 Anti- the outcomes of the cases.
corruption — . — N
B4.1 #R G BREB IRV FEHE LU e B T Re5& 85 T B7.2 ?ﬁﬁ%ﬁﬁ?ﬁﬁﬁ&%iﬁiﬁ, _u&*ﬁﬁﬁiﬂﬁ&%ﬁ%ﬁ}io _
B4 & T38| KPI B4.1 Description of measures to review employment practices to avoid KPI B7.2 Description of preventive measures and whistle-blowing procedures, P64
B4 Labor child and forced labor P27 how they are implemented and monitored.
standards i N S B7.3 R AESME TRHENRETIEI, P64
B4.2 IR 7E B IRE R IT R E IR B FIE R PrREX R 8., KPI B7.3 Description of anti-corruption training provided to directors and staff.
KPI B4.2 Description of steps taken to eliminate such practices when )
discovered. #t[E Communities
. : — iR ER
|
&iE(8f Operation practice General disclosure P41,P45,P47
_HQ;&EE B8 *i@?&fg B8.1 %:izﬁkg"
e S s . . . pa =1 B@
BS 1"@%%@. General disclosure _BS Community KPI B8.1 Focus areas of contribution P49
B5 Supply chain N . " P39-40 investment
management EgllBiézi{ﬂl\lrlgﬂéﬁE’ﬂf}\@ﬁ%iEob Hical ) B8.2 TE T EEFE AL E -
-+ Number orsuppliers by geographical region. KPI B8.2 Resources contributed
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ERRIR
FEEDBACK FORM

EHREE: AR RE

Dear Readers: .
Open Questions

ey ! RRHIRE (RABRIRIR. HENERRE (2022)) . RMFEFEERLPERBEEHRASERIRE. HE 1. BRAZREWLEERNENE ERERRSPINE?
RERBRENRERER., EMNERNESR, ESRMEFEHELCEH T EAEENEBNEE RIS, EaLliER. 1. What other information do you think you are concerned about is not disclosed in this report?

HR T, BB, FERKRGRF, HMAFEBLEARBRHECRHIEEER!

Thank you for reading our Environmental, Social and Governance (2022) Report. We highly value and are looking forward
to receiving your feedback on our ESG report. Your suggestions and comments are valuable basis for us to continue
to improve our quality of information disclosure on corporate social responsibility and to promote our corporate social
responsibility management and practices. You can copy and fill in the following form, and feed it back to us by email or fax.
We sincerely thank you for your valuable comments!

EIEE (GEEAEmMLET V) 2. SR AR SRR ML BT LASGERIH 75 ?
Choice Questions (Please tick the corresponding option) 2. What else do you think can be improved in this report?

1. ERAFRERTRRMRASBERHTE. HENRENEATE?

1.Do you think this report can reflect the significant impact of DEC on economy, society and environment?

2O0—xKOTO Yes [] Fair [] No []

2. ERAFHREHA LR SERA MERR S BRARNDTEEERE. 2H?
2. Do you think the analysis of the stakeholders identified in this report and their relationship with DEC is accurate and

comprehensive? EF . dsb@dongfang.com
EO0—mx,O&T0O Yes [] Fair [J No [] E-mail: dsb@dongfang.com

3. ERAFTRERENEEIRE2E?

3. Do you think the information disclosed in this report is comprehensive?

2O0—xKOTO Yes [] Fair [] No []

4. ERBHTRERBENEERETREEML?

4. Do you think the information disclosed in this report is readable?

rO—/KOTO Yes [] Fair [1 No [
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DONGFANG ELECTRIC CO., LTD.

RABRRNDERAF]

ik REBHEHAERASAE 1858 . 611731

B4E: http://www.dec-ltd.cn/

RABRARIER
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