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We are pleased to publish the ninth Sustainability Report of The
Wharf (Holdings) Limited (“Wharf Holdings” or, together with our
subsidiaries, “the Group”) and reaffirm the Group’s policies and
commitments and share our sustainability initiatives during the
reporting year.

Three years into the pandemic, the global economy is in the
midst of a recovery and we continue to drive our sustainability
agenda forward. We ensure that our business development
aligns with the Group’s long-standing mission of “Building
for Tomorrow” by optimising our environmental, social and
governance (“ESG”) performance.

With the release of general sustainability-related and climate-
related disclosure requirements by the International Sustainability
Standards Board (“ISSB”), the requirement for ESG reporting is
boundtoincrease. Also, in responseto the cries forcarbon neutrality
around the world, investors have increased concerns about
sustainable financial development and regulatory requirements on
ESG aspects of companies.

Limiting global warming to 1.5°C remains a clear intention
for the world leaders and business operations at The 27"
Conference of the Parties of the United Nations Framework
Convention on Climate Change (“COP27”). To support global
and local efforts towards decarbonisation, the Group continues
to work towards our 2030 environmental targets to minimise
our carbon emissions. This year, we enhanced our climate
disclosures with reference to the recommendations of the Task
Force on Climate-related Financial Disclosures (“TCFD”). On
top of carbon emissions, we strive to achieve our long-term
targets on waste diversion, water and electricity consumption
reduction. Shanghai Wheelock Square successfully upgraded
from LEED Gold to LEED Platinum certification, while Shanghai
Times Square achieved 1SO 50001 to demonstrate their effective
energy management. We also promote our transition to a low-
carbon operation through ESG financing. Our sustainability-
linked loan facilities are used for supporting our operations and
ESG projects.

In face of the global challenges, we have incorporated ESG risks
into our business model to increase our business resilience
and adopt better risk management. To this end, we have set
up a series of ESG policies, and our operational strategy is in
line with the United Nations Sustainable Development Goals
(“UNSDGs”). Apart from participating in the S&P Corporate
Sustainability Assessment, we received recognition from MSCI
by achieving a BBB rating and achieved an AA+ rating from
HKQAA Sustainability Rating.

The Group commits to offering a secure, fulfilling and courteous
working environment to our employees. We aim to foster a
welcoming and diverse workplace. By providing competitive
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remuneration packages and various developmentopportunities,
we are able to attract and retain our employees. This year,
employees’ physicaland mental wellbeing was further promoted
through a series of thematic programmes. We have high
standards on our health and safety management to safeguard
the health and safety of our employees and customers, which
also ensures that we can maintain smooth business operations
during the COVID-19 outbreak. The Group’s safety and health
performance improves continuously with injury incident rate
was further reduced to 1.2 per 100 employees in 2022.

We work hard to integrate ESG practices into every aspect of our
value chain. As part of our effective supply chain management
system, we communicate our standards to suppliers and work
closely with them to encourage responsible procurement with
our Supplier Code of Conduct. Recognising that high quality
products and services form the foundation of our business
success, the Group oversees the downstream portion of the
value chain and conducts annual customer satisfaction surveys
to understand consumers’ concerns.

Adhering to the Group’s Business-in-Community philosophy,
we remain active in areas of supporting youth development,
helping those in need, and advancing the arts and culture
in society. Through our flagship programme Project WeCan
(“WeCan”), we continued to provide financial and volunteer
support to underprivileged secondary school students in spite
of the pandemic. With the assistance from over 70 partner
organisations, over 87,000 students and 82 schools have been
benefitted from the programme. Since the pandemic began
in 2019, the Group has reached out to the needy by setting up
the “Wharf Emergency Relief Fund” and donating to charitable
organisations.

To cope with future ESG challenges and meet the growing
expectations from stakeholders, we strive to improve our
resilience by enhancing our ESG performance and developing
relevant goals. Beyond compliance, we will also be in line with
industry best practices and monitor our targets regularly.

Last but not least, I would like to express our sincere gratitude for
our stakeholders” ongoing support on behalf of the Group. Our
vision and mission will continue to serve as our compass, and
we are committed to contributing to a more sustainable future.

Stephen THNg
Chairman and Managing Director
Hong Kong


https://www.wharfholdings.com/sites/default/files/inline-files/220602%20WHL_SupplierCodeConduct_E.pdf
https://www.wharfholdings.com/en/sustainability/overview
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Report Standards @2

The Sustainability Report (the “Report”) has been prepared in accordance with the requirements of Environmental, Social and
Governance Reporting Guide (Appendix 27) issued by The Stock Exchange of Hong Kong Limited (“HKEX ESG Reporting Guide”), the
latest GRI Standards 2021 (“GRI Standards”) and the GRI G4 Construction and Real Estate Sector (“CRE”) Disclosures. The Report also
refers to selected metrics of the SASB real estate industry-specific sustainability accounting standards and the recommendations of
TCFD.

The Report follows the four reporting principles listed in the HKEX ESG Reporting Guide and the eight principles required by GRI
Standards. Unless otherwise specified, we use consistent methodologies to compile the quantitative data presented in the Report.

HKEX ESG Reporting Guide GRI Standards
Materiality Quantitative Accuracy Balance Clarity Comparability
Balance Consistency Completeness Sustainability Timeliness Verifiability
Context

Report Scope @riz22326

The Report delivers our sustainability information including related policies, strategies and performance from 1 January to 31
December 2022, aligning with the reporting period of our Annual Report 2022. This year, to present a more holistic sustainability
picture, we cover details in the following selected operations:

Corporate Office Hong Kong Properties (“HKP”) m
FaaW

+ Wharf Limited + 1 Plantation Road Residential Project
+ Kowloon Tong Residential Project + No. 2-8 Mansfield Road Residential Project
+ Kai Tak Residential Project + No. 9, 11 Mansfield Road Residential Project

Mainland China Investment Properties (“MLIP”)

+ Wharf China Estates Limited + Shanghai Times Square

+ Chengdu International Finance Square (“Chengdu IFS”) + Chongging Times Square

+ Changsha International Finance Square (“Changsha IFS”) « Dalian Times Square

« Wuxi International Finance Square (“Wuxi IFS”) « Times Outlets Changsha

+ Shanghai Wheelock Square «+ Times Outlets Chengdu
Leisure and Hospitality

Wharf Hotels Managed Hotels*

+ Wharf Hotels Management Limited (“WHML”) + Marco Polo Lingnan Tiandi, Foshan
« Niccolo Chengdu + Marco Polo Jinjiang

+ Niccolo Chongging + Marco Polo Xiamen

« Niccolo Changsha + Marco Polo Parkside, Beijing

« Marco Polo Wuhan

Mainland China Development Properties (“MLDP”)

« Wharf China Development Limited

« Offices - Shanghai, Chengdu, Hangzhou and Suzhou
+ Chengdu Sites

+ Hangzhou Sites

+ Suzhou Sites

« Modern Terminals Limited
(“Modern Terminals” or “MTL”)

“Managed Hotels” refers to the hotels that are not owned by the Group. We offer management services to the owners of these hotels. The Report does not
cover the Managed Hotels in the Philippines due to operational suspension in 2022. Managed hotels which are owned by Wharf Real Estate Investment
Company Limited (“Wharf REIC”) are covered in Wharf REIC’s Sustainability Report 2022.


https://www.wharfholdings.com/sites/default/files/2023-04/230404004AR22E.pdf
https://www.wharfreic.com/en/sustainability/reports
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In comparison to the report scope of the year ended 31 December 2021, No. 2-8 Mansfield Road Residential Project and No. 9, 11
Mansfield Road Residential Project are newly added.

The Report focuses on most of the Group’s operations in development and investment properties, leisure and hospitality, and
logistics in Hong Kong and Mainland China. The reporting boundary is determined by the materiality of each entity to our business
and operations, as well as the ESG impacts. For better demonstration, the Report contains companies that are under our direct
control and supervision, in the development or operating phase, and have a major impact on the Group’s ESG performance, in
addition to operations that contribute significant revenue to the Group. Over 85% of our businesses are included in the report scope,
while non-material joint ventures and assets are not included. Some entities listed in the report scope for the financial reporting are
not included in the report scope of this Report. For details of the report scope of the financial reporting, please refer to our Annual
Report 2022.

Report Assurance @rs

The Report has been approved by the Board of Directors of Wharf Holdings (the “Board”) and independently verified by the Hong
Kong Quality Assurance Agency (“HKQAA”) to obtain reasonable assurance with reference to the International Standard on Assurance
Engagements 3000 (Revised) (“ISAE3000 (Revised)”), and regarding greenhouse gas (“GHG”) emission, the International Standard on
Assurance Engagements 3410. Please refer to page 80 for the verification statement.

Report Publication Date and Feedback @an:s

The Report is published on 4 April 2023. To reduce paper consumption, the Report is only made available online unless specific
requests for a hard copy are received from the shareholders.

We welcome feedback on the Report and our sustainability approach. If any, please contact us at csr@wharfholdings.com.



https://www.wharfholdings.com/sites/default/files/2023-04/230404004AR22E.pdf
https://www.wharfholdings.com/sites/default/files/2023-04/230404004AR22E.pdf
mailto:csr%40wharfholdings.com?subject=
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Green building certifications

LEED Platinum “Operations and

Maintenance: Existing Buildings”

- Chengdu IFS
- Changsha IFS
- Shanghai Wheelock Square

LEED Gold “Core and Shell”

- Wuxi IFS

ISO certifications

ISO 14001:2015

- Chengdu IFS, Changsha IFS and Modern Terminals

ISO 50001:2018

- Shanghai Times Square

1SO 45001:2018

- Chengdu IFS and Changsha IFS

1SO 9001:2015

- Chengdu IFS and Changsha IFS

Decreased total

.
energy Consumptlon
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1,500,000 777 1,467,868
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2020

Decreased general refuse

EarthCheck certification

EarthCheck Gold

+ Niccolo Chengdu

« Marco Polo Wuhan

« Marco Polo Lingnan Tiandi, Foshan

EarthCheck Silver

-+ Niccolo Changsha
- «Niccolo Chongqging
© »Marco Polo Xiamen
© «Marco Polo Parkside, Beijing

Gender diversity

Gender ratio:
1.32:1 (male: Female)

Overall gender pay ratio*:

1.39:1 (vale: Female)

Decreased GHG emissions

(Scope 1 and 2)

tonnes COze

Decreased total
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more that enlarged the gap for the Group.

We pay men and women the same for doing the same job. Yet due to our business nature and business location, male staff in HK portfolio is significantly
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Our Presence and Impact

Our Business Overview

Our Core Value




Our Business Overview @r>126

Founded in 1886 and with headquarters in Hong Kong, The
Wharf (Holdings) Limited is a publicly listed company engaging
in a wide range of business operations, including property
investment and property development in Hong Kong and
Mainland China, and hospitality management in Hong Kong,
Mainland China and the Philippines. The Group also engages in
the operation of logistics business through Modern Terminals in
Hong Kong. Buyers are our major customers of development
properties, and tenants, shoppers, and residents are our major
customers in investment properties, while hotel guests for
leisure and hospitality, and corporate clients for logistics. There
are no significant changes in the Group’s sectors, value chain,
and other relevant business relationship compared to the
previous reporting period.

Hong Kong Properties

The Group’s exclusive Peak Portfolio in Hong Kong comprises a
rare collection of unique properties. In addition, the Group is in
possession of Kowloon Tong Residential Project and Kowloon
East Portfolio.

Mainland China Development Properties

The Group’s development properties in Mainland China are
mainly located in Chengdu, Hangzhou and Suzhou. The Group
adopts a selective land acquisition policy with a strategic
focus to secure positive economic returns. The land bank of
development properties in Mainland China stands at a total of
1.7 million square metres at the end of 2022.

Mainland China Investment PropertieS

The Group’s investment properties portfolio has established
leading market positions in Mainland China. The Group’s
investment properties include the flagship IFS series, Shanghai
Wheelock Square, Times Square series and Times Outlets series.

Sustainability Report 2022 9

Leisure and Hospitality

The Group operates 16 hotels, totalling over 5,000 rooms and
suites in Hong Kong, Mainland China and the Philippines, under
the business travel brand Marco Polo Hotels and the award-
winning luxury Niccolo Hotels brand, four of which are wholly or
partly owned by the Group.

Logistics

Located in the hub for international trade and transportation,
Modern Terminals has been a leading container terminal service
operator in Hong Kong and Pearl River Delta. To deliver more
efficient and cost-saving services to customers, Modern
Terminals joined the Hong Kong Seaport Alliance to enhance the
competitiveness of the Port of Hong Kong. It also resulted in
higher efficiency and lower emission.

For details of our customer groups and breakdown of the
products and services we provide, please refer to the Business
Review section of Wharf Holdings’ Annual Report 2022.


https://www.wharfholdings.com/sites/default/files/2023-04/230404004AR22E.pdf
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Our Core Value

As a preeminent company in the industry, Wharf Holdings is backed by the long-standing mission of “Building for Tomorrow” with a
proven track record in management and execution. Our sustainability vision and mission have been integrated into our management
approach. Apart from achieving financial success, the Group also commits to creating long-term shared value for the community and
our stakeholders. The Group thrives to exceed its stakeholders’ expectations, protect the natural environment, and make a positive
social impact.

Our Presence and Impact [GRI) 2-6,3-3, 201-1, 203-1; [HKEXIKP! BS.1, B3.2

The Group creates long-term value for stakeholders and contributes to local economies and communities by operating in a prudent
management approach. Our contributions in 2022 are highlighted as follows:

Economic Presence and Impact and Community Contributions

COy O (T

HKS HKS HKS
22107 billion 19@ million 3@3 million
O S T

approximately HKS

@92@@ employees 19@ million million

Community Events Supported (in number of events)

Environmental Protection Social Welfare m

37. 2. 12.
CormE OO CTE

1@ % 5 % éﬂ“ %

1 The Group’s total number of employees, including those employed by managed operations. Under the Report’s reporting scope, the total number of employees is
5173.

2 Staff costs include contributions to defined contribution pension schemes of HK$190 million, which included MPF schemes after a forfeiture of HKS3 million.


https://www.wharfholdings.com/en/sustainability/overview

Our Governance Approach

Our Sustainability Governance
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Our Governance Approach

A robust corporate governance model and ethical business practices are the key elements to pursue long-term business success.

Besides complying with the legal requirements, the Group maintains a rigorous and effective system to assess and manage risks and
implement vigorous control on business conduct.

Governance Structure and Risk Management ©RD29,2-12,3-3,202:2, 4051

The Board reviews the Group’s business strategies and oversees the performance, including Wharf Holdings’ ESG strategy and
reporting. The diversity of the Board is critical to keep the Group on the leading edge and develop sustainable and balanced
perspectives. The Board was formed by a group of experts from various industries including investment properties, property
development, finance and accounting, public service, hospitality, media and entertainment, entrepreneurship, academia, and
logistics and transportation. The composition of the Board is detailed as follows. For further information on the composition of the
Board, please refer to the Corporate Governance Report and Directors’ Report in the Group’s Annual Report 2022.

Composition of Wharf Holdings’ Board of Directors?

Age Gender Ethnicity
60-69 =70 Male Female Chinese Non-Chinese
Number 1 5 6 9 3 10 2
% 8 42 50 75 25 83 17
Shareholders
Board of Directors
> Directors with q Independent Non- [ Other
. . Company
Whistleblowing System Secretary
External Risk Management and Internal Finance Sugttaeigrai\rt:ility
Auditors Internal Control Committee Auditors Committee Committ%e
4
- . Divisional
Project Cost Audit o
Department Sustalne_:blllty
Committee
Cost Audit
Department
Lease Audit
Unit

To operate in a dynamic business environment and adapt to the rapidly changing market, the Group has implemented a robust risk
management and internal control system. We respond to the tightening limitation and identify the risk in our Enterprise Risk

Management (“ERM”) framework. The Compliance Policy Statement is in place to outline the standards and approach to adhere to
relevant laws and regulations.

3 All members of the Board of Directors are hired from the local community, i.e. Hong Kong and Mainland China. The profile of the Board of Directors is outlined in
the Annual Report 2022 (page 73 to 78).


https://www.wharfholdings.com/sites/default/files/2023-04/230404004AR22E.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/210210%20WHL_CompliancePolicy_E.pdf
https://www.wharfholdings.com/sites/default/files/2023-04/230404004AR22E.pdf
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Ethical Business Operations @Rn2-25,2-27,3-3,205-2, 205-3; [HKEXIKPI B7.1, B7.2, B7.3

The Group is committed to upholding high standards of business ethics and corporate governance. Our Anti-corruption Policy,
Statement of Business Integrity and Code of Conduct form a holistic anti-corruption framework. The Anti-corruption Policy sets out
the ethical standards and expectations we embrace and requires all personnel of the Group, including employees at all levels and
others who may provide services to or act on behalf of the Group, to comply with it. We strictly prohibit solicitation or acceptance of
an advantage, any form of bribery?, extortion, fraud, or money laundering in our operations. The expected business behaviours are
specified in the Statement of Business Integrity and Code of Conduct, requiring employees to comply with all applicable policies and
guidelines on conflicts of interest, insider dealing, anti-competition and anti-corruption. The Group performs due diligence process
regularly to forestall potential misconduct. Approval on donations and sponsorships by the Group’s Chairman and General Managers
of business units (“BUs”) is also required to prevent bribery and corruption.

Our Whistleblowing Policy and Procedures states our commitment to whistle-blower protection as well as our complaint initiation
and investigation procedures. The mechanism offers a confidential channel to encourage employees to report any malpractice and
misconduct, which is essential for the integrity and transparency of business operations. During the reporting year, five partially valid
complaints regarding non-critical matters raised through whistleblowing channel were communicated to the Audit Committee. The
Group has taken appropriate follow-up actions and has strengthened control measures accordingly.

Employees are offered orientation and refresher training, aiming to emphasise ethical business conduct and cultivate an anti-
corruption culture. We also invited representatives from the Independent Commission Against Corruption (“ICAC”) to raise our
employees and the Board members’ awareness of ethical business conducts and share with us the best practices on a regular basis
to prevent unintentional non-compliance.

During the reporting year, the Group was not aware of any non-compliance with relevant laws and regulations® and no legal cases
regarding corruptive practices were brought against the Group.

Total training hours on anti-corruption:

2128 3

-

Our Sustainability Governance
Board Statement GRi>-13,214

The Group is determined to maintain a solid governance structure and build effective business management across operations. The
Board takes overall responsibility for overseeing ESG matters, including strategy, management approach and reporting. The Group’s
sustainability risks and opportunities are discussed and evaluated in the board meetings regularly.

The Sustainability Steering Committee, which is delegated by the Board, meets at least twice a year to guide, manage and monitor
the Group’s economic, environmental and social impacts. The Divisional Sustainability Committee, the Cross-BU Sustainability Group
and the Group Sustainability Team collaborate in implementing the Group’s ESG strategies across the business. The materiality of
the relevant ESG issues is identified and assessed through risk assessment exercises and regular stakeholder engagement activities.
We also implement corresponding management initiatives to resolve problems encountered in our operations. The sustainability
risks, performance and ESG-material topics identified are reported to the Board annually for review.

To operate in adherence to our long-standing mission of “Building for Tomorrow”, we formulated targets on carbon emission,
electricity and water consumption and waste disposal with the Board’s oversight of the progress on a regular basis.

4 Section 3-11 of the Prevention of Bribery Ordinance (Cap. 201 of the laws of Hong Kong).
5 Please refer to Significant Laws and Regulations section for the list of anti-corruption laws and regulations significant to the Group’s business operations.


https://www.wharfholdings.com/sites/default/files/inline-files/211224%20WHL_AntiCorruptionPolicy_E.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/220630%20WHL%20BizIntegrity_E.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/220630%20WHL%20Conduct_E.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/211224%20WHL_AntiCorruptionPolicy_E.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/220630%20WHL%20BizIntegrity_E.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/220630%20WHL%20Conduct_E.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/e_WHL_Whistleblowing_Policy_Procedures%202208.pdf
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Sustainability Governance [@ri2-13,214

The Group is one of the leading companies in the industry in Hong Kong and Mainland China in ESG. We received recognition from
MSCI by achieving a BBB rating and obtained an AA+ rating from HKQAA Sustainability Rating. We manage our sustainability
approach and performance by establishing a solid governance structure. The Group is proud that it has been a constituent of the
Hang Seng Corporate Sustainability Index Series since 2014.

Hang Seng Corporate nn+“
Sustainability Index l/
Series Member 2022-2023 HKGA R

2022-2023

SEHK:0004

The Group’s Corporate Social Responsibility Guidelines have laid out our goals and commitments since 2016 with four key aspects,
namely environment, people, community and corporate governance. We formulated sustainability policies to escalate the control
over material ESG issues, striving for an effective sustainability pathway and management.

Our Sustainability Governance Structure

Board of Directors

«+ Holds overall responsibility on ESG matters and oversees
the sustainability direction and strategy of the Group

« Discusses and reviews the Group’s ESG risks and opportunities,
performance and progress regularly

« Exercises oversight on evaluation and assessment of the nature
and extent of ESG risks through delegation to Audit Committee.

Sustainability Steering Committee

«+ Delegated by the Board and chaired by the Group’s Chairman, it

consists of key executives from functional units
Progress Report

Group Sustainability Team

«+ Coordinates with BUs’ relevant staff on sustainability

« Directs, monitors and examines sustainability efforts in the Group

+ Meets at least twice a year to establish and review the progress of
sustainability goals and targets and ESG Index performance

Divisional Sustainability Committee

(with the support of Cross-BU Sustainability Group) practices to align with the Group’s sustainability
+ Brings the head of BUs and Corporate Units together to approach
implement sustainability strategy across our business Coordination « Consolidates and reports the Group’s ESG
« Keeps track of the Group’s ESG performance with the performance to Sustainability Steering Committee
support from Cross-BU Sustainability Group, and shares industry + Exchangesideas and best practices with BUs
best practices among BUs through regular meetings

+ |dentifies ESG risks and opportunities from daily
operation and deploys measures specific to their businesses Coordination

+ Reports on the sustainability progress and achievement regularly
for review and evaluation



In order to identify, assess and manage the related ESG risk
effectively, they have been integrated into our ERM framework.

Rrisk Repor¢

Climate-
related
Risk

Legal

Risk

Sustainability Policies @ru223224

Our sustainability policies are aligned with the Group’s key
sustainability perspectives, and are approved and reviewed from
time to time by the Sustainability Steering Committee. All
business operations and employees at all levels abide by these
policies. Stakeholders who may provide services to or act on
behalf of the Group are also governed by selected policies.
Policies are communicated to stakeholders through formal
meetings and website, etc. Please refer to each policy for details
on how it is embedded in the Group.

List of Sustainability Policies:

Anti-corruption Policy
Statement of Business Integrity
Code of Conduct

Compliance Policy Statement
Climate Change Policy Statement
Environmental Policy

Green Procurement Policy
Human Rights Policy

Safety and Health Policy
Quality Policy Statement
Supplier Code of Conduct

Sustainability Report 2022 15

Sustainable Finance

We believe sustainable financing is one of the ways to build a
sustainable society. With the announcement of the Central
Government’s plan of carbon neutrality before 2060 and Hong
Kong’s Climate Action Plan 2050, we are establishing a roadmap
to support carbon neutrality, and sustainable financing is one of
the key measures. Since 2019, the Group has been securing fund
by entering into sustainable finance transactions. We will
continue to explore sustainable financing opportunities to
support implementation of the Group’s ambition in
sustainability.

Sustanability-linked Loan

HKS
By far, 20 1 billion

RMB

HKS
By far, 2 billion 105 billion


https://www.wharfholdings.com/sites/default/files/inline-files/211224%20WHL_AntiCorruptionPolicy_E.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/220630%20WHL%20BizIntegrity_E.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/220630%20WHL%20Conduct_E.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/210210%20WHL_CompliancePolicy_E.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/201007%20WHL_ClimateChangePolicy_E_0.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/220602%20WHL_EnvironmentalPolicy_E.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/210210_WHL_GreenProcument_E_0.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/220602%20WHL_HumanRightsPolicy_E.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/210210%20WHL_SafetyandHealthyPolicy_E.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/220602%20WHL_QualityPolicyStatement_E.pdf
https://www.wharfholdings.com/sites/default/files/inline-files/220602%20WHL_SupplierCodeConduct_E.pdf
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United Nations Sustainable Development Goals

The United Nations Sustainable Development Goals (‘UNSDGs”) has set out a framework for positive change, and therefore, we have
aligned our key sustainable foci with them to support. Following are the 11 UNSDGs we have identified out of the 17 which are
relevant to our operations, and the details will be disclosed in the corresponding sections in this Report.

N\ I
FAIR AND DIVERSE COMMUNITY ————

Corresponding Section Corresponding Section
®  Co-living with the Nature

o Building Excellence with Our Stakeholders

® Building Excellence with Our Stakeholders ©  Business-in-Community

Relevant UNSDGs

CLEAN WATER SUSTAINABLE 12 RESPONSIBLE 13 CLIMATE

ANDSANITATION CONSUNPTION AGTION REDUCED

QUALITY
EDUCATION 10 INEQUALITIES

e =

14 Il!I[rl{I]W WATER

WORKPLACE AND \ )
COMMUNITY WELLBEING —e L 4 - :  Relevant UNSDGs

GOOD HEALTH DECENT WORK AND

Corresponding Section A § AND WELL-BEING ECONOMIC GROWTH
» Safeguarding Wellbeing and Safety ‘I'
»  Building Excellence with Our Stakeholders

» Business-in-Community

4/.
o 