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OUR PHILOSOPHY
7B

Chongging Machinery & Electric Co., Ltd. (the “Company” or
“Chongging Machinery & Electric”) and its subsidiaries (hereinafter
collectively referred to as the “Group” or “we”) adhere to the business
philosophy of “Going beyond Excellence” to practice the core values
of “Integrity and Win-win”. The Group sticks to the principle of “making
good use of resources and service construction”, attaches great
importance to the sustainable development of the Company, makes
effective use of resources and energy, pays full attention to climate
and ecological environment issues, and takes the initiative to assume
corporate social responsibility. With a cohesive corporate culture
across our subsidiaries and employees, social responsibility has been
rooted in our group-wide operation and management in achieving our

vision to “Equip China, Advance towards the World”.
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ABOUT THIS REPORT
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This Environmental, Social and Governance Report (the “Report” or
the “ESG Report”) discloses the approach, strategy, objectives and
overall performance of the Group’s principal business in the ESG
reporting scope. This ESG Report is published in accordance with
the Appendix 27 Environmental, Social and Governance Reporting
Guide (the “ESG Guide”) as set out in the Main Board Listing Rules
of The Stock Exchange of Hong Kong Limited (the “Stock Exchange”)
and its mandatory disclosure requirements and “comply or explain”

provisions.

REPORTING SCOPE

The reporting period of this report is from 1 January 2022 to 31
December 2022 (the “Reporting Period” or the “Year”). The purpose
of this report is to report our overall performance, risks, strategies,
measures and commitments in four aspects, namely, workplace
quality, environmental protection, operating practices and community

involvement during the Year.

There were no significant changes in the Group’s principal business
segments during the Reporting Period. Unless otherwise stated, this
report covers the Group’s business operations in Mainland China,
including the Company and the following subsidiaries:

1. Chongqging General Industry (Group) Co., Ltd. (“CQGI Group”)
2. Chongging Pigeon Electric Wire & Cables Co., Ltd. (“Pigeon

Company”)

3. Chongqging Water Turbine Works Co., Ltd. (“Chongaging Water
Company”)

4. Chongging Pump Industry Co., Ltd. (“Chongging Pump Company”)
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5. Chongging Machinery & Electronic Intelligent Manufacturing Co.,
Ltd. (“Intelligent Manufacturing”)

6. Chongging Machine Tool (Group) Co., Ltd. (“Machine Tool
Group”)

7. Chongging CAFF Automotive Braking & Steering System Co.,
Ltd. (“CAFF Company”)

8. Chongging Cummins Engine Co., Ltd. (“Chongging Cummins”)

9. Chongging Gas Compressor Factory Co., Ltd. (“Gas Compressor
Company”)

REPORTING PRINCIPLES

In preparing the Report, the Group has complied with the reporting
principles in the ESG Guide:

Reporting Principles Interpretation

HwERA R

Materiality Identify material environmental and social
FEMH issues by analyzing the opinions of the

Company’s stakeholders, and material
issues are priorly considered and disclosed
in this Report.

Quantitative Collect data on environmental and social

=1t key performance indicators (“KPIs”) and
disclose the criteria, methods, assumptions,
calculation references and source of
conversion factors used for reporting
emissions and energy use.

Balance This ESG Report should provide an unbiased

] picture of the Company’s performance
in environmental, social and governance
aspects.

Consistency This Report uses consistent statistical

— % methodologies to allow meaningful

comparisons of ESG data over time. If
there are changes in the methods used
and reporting scope, explanations are in
the notes for stakeholders’ reference.
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For the corporate governance structure of the Company and other
relevant information, please refer to the Corporate Governance Report

on pages 112 to 133 of the 2022 annual report of the Company.

FEEDBACK

You are welcome to share any opinions on the environmental, social
and governance policies and performance of the Group after reading

this ESG Report, in the following ways:

Postal address: Room 1407, Jidian Building, No. 60, Middle Section
of Huangshan Avenue, New North Zone, Chongging

Email: ob@chinacgme.com
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GOVERNANCE STRUCTURE

The Board of Directors (the “Board”) of the Company takes the ultimate
responsibility for overseeing the Group’s ESG risk management and
monitoring the actual risks within the Group. This Report was approved
by the Board on 22 March 2023. In addition, the Board also plays an
active role in setting the Company’s vision of “Equip China, Advance

towards the World”.

The Board leads the Environmental, Social and Governance Working
Group (the “ESG Working Group”) to identify, assess and determine the
relevant environmental, social and governance risks, and formulate risk
response measures, with a view to promoting the concerted efforts of
all levels of the Company and effectively advancing towards the goal of
sustainable development. The Board will also continue to monitor the
implementation of risk countermeasures to ensure their effectiveness,
and continue to listen to the opinions of various stakeholders to further

improve the governance work.

The ESG governance duties at all levels of the Company are as follows:

Functional bodies Specific responsibilities

BiAE S HERE
The Board e Validate ESG-related risks
g T EESGHEEE R

I EESG R BE K 77 &t

progress and performance

RIRESGTEET I KR - BIERFIESGH R

ESG Working Group
ESGI{E/ME

B BIESGR b L i 3B

BBESGER RIEBIKE
Report ESG status to the Board
ME FFERESGHIRN

Departments

ES ]

Implement ESG-related policies

BMITESGHERIR

A T/ MEERAARE TIERR

BIR

BEEBEAREEESGREREE N EIFEAEEEE
NELRBRNERETEARAAANESS([E
Fe ) ARER - E-_=ZF=-A-+-_A0B
BRI - B  EEENHEZHDENA
® AERREENEHEFE  EAER I ZES o
FFeFERE e hEARAIENDE(ESGT
ENEDER - FEAETAEBERSE LK
ERRR - HITERELERE  HERBRER

AETRLAERRM AR FEERNBRATE -
EEgNeREERAREHERNRNTE
BRETZAR  UHKERBESMNEEEINE
RE-—TIREERTHE -

AT RARAEERNESGEREEARE

Develop ESG strategy and approach

Review ESG work plans and achievements, including review of ESG target

BRRE

Identify ESG risks and opportunities

Coordinate ESG audit and information disclosure

Report relevant work results to the working group
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ESG RISK MANAGEMENT

The ESG Working Group is responsible for assisting the Board in
evaluating, prioritizing and managing ESG risks that are material to
the Company. The ESG Working Group has established the following
ESG risk management processes to comprehensively review and

monitor the impact of ESG issues on the Company.

Evaluate and
prioritize ESG

Identify potential
ESG risks

risks
BB " .
HESGE K 1T
ESGRE k& 45 R B RS

The Board identifies material risks that may affect the Company’s
business through an ESG risk matrix analysis based on the severity
of the impact of the event and the likelihood of the occurrence of the
event. The Company has identified human resources, health & safety,
product quality, and technological innovation & digital economy as

high risks, which are material ESG risks.

ESG & b & B

ESGIE/MNEBEMBEESFME - BRBII R
ERHARARMEERNHESGRER - ESGI{E/)
HEBRIATESGRRERRIE -
ZESGEEHARARNTE -

EHERME

Review the

Confirm material internal
ESG risks management of
EEE A ESG risks
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The Company has taken countermeasures against the relevant

significant risks, which are shown in the table below:

Internal Management of Chongqing

Material ESG Risks Machinery & Electric

EKESGREK EFMENABEERRBR

Human Resources ¢ |dentified various human resources risks,

ANER implemented a series of risk control
activities and formulated corresponding
internal policies, covering aspects
such as human resources planning,
employee recruitment approval, talent
management for key positions and
employee remuneration system.

Health & Safety e Formulated the Compilation of Production

fREEL S Safety Management System to regulate

Product quality

EmEE

e

Technological Innovation & e
Digital Economy

P 857 B B A

the management of production safety
of subsidiaries by the market operation
department.

Established and implemented the safety
production responsibility system in
each subsidiary, and signed the Three
Management Objectives Responsibility
Statement at all levels to implement
target responsibility management.

Established a safety production risk
fund management system to strengthen
the constraints on the safety production
management of subsidiaries with funds
as the incentive.

Strengthened production safety training
for employees of subsidiaries.

Established a production safety
information collection mechanism and
a production safety accident reporting
mechanism to ensure that production
safety accidents are handled in a timely
and appropriate manner, and conducted
accident investigation, and assessed
and held responsible persons according
to the investigation results.

All subsidiaries have adopted 1ISO 9001
quality management procedures and
adopted stringent quality management
procedures for products.

Conducted quarterly quality analysis
meetings to effectively manage the
operation of subsidiaries.

Cultivate our corporate culture and
regard independent innovation as one
of our core values.

Formulated the Chongqging Machinery
& Electric Co., Ltd. Enterprise
Innovation Incentive Measures (Trial).
Employees can fill in the innovation
work achievements and participate in
the annual innovation award selection.

NRAUR

EEF AR EXRE R (F L EEEE - Wi
ERnZ T EE AN ERRER - #17— K5
e 42 1l 75 D F Bl =E AR ) A BB BRER - 7
RERPIMANERRE - B TIHEE
#t BERECALTERE  BEIFBGIES -
HE (REEEERGIEER) @ KBTS

JE g i
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REVIEW OF ESG TARGET PERFORMANCE

In terms of the Group’s environmental objectives, the Board is
responsible for reviewing the implementation progress and reviewing
the results of the objectives. For environmental targets, we conduct

a target review annually. During the Year, the Group has taken

ESG H #5331 11 i

EXREENRBEBETH  EFSRARBHNT
EEMEEBRRROEME - HERRER - B
BFET-REEQE
BERBEABRDBEERNITHER  XENERE

corresponding action measures for each environmental target and
identified the challenges and countermeasures to the implementation

of the targets. Please refer to the table below for details:

Environmental Indicators Target Actions taken during the Reporting Period
Targets' Completion
Progress

REAE R BERTRER EREDARIMNTE
Air Pollutant
Emission
RRISEMBER
Reduce Air Promote boiler  In progress Enhancements of boiler equipment by Pigeon Company:
Pollution Emissions  equipment

optimization 1. Replaced old pipeline components;

2. Completed pipeline renovation work;

3. Descaled and sprayed paint on the boilers.
BN RETRERBEER

1. BRRBEETH

2. THEBEH

3 HRERRETIRG B

R BRI EERERRE RO

Bt

! Target implementation scope: CQGI Group, Pigeon Company, Chonging ' TE\Eﬁﬁﬁ. L] C BT C BERAR
Pump Company, Chongging Water Company, Intelligent Manufacturing, ESV/ NGNS S ﬁ%ﬁk%@ CRERF CE
Machine Tool Group, CAFF Company, Chongging Cummins and Gas %@Eﬂﬁﬁ REQF e
Compressor Company.

2022 B - HEREEHRE 4

TTEVBREL M E 15 16 - ELig

cRAFE - AEECDH
NBRF2H TR :

Challenges and Response

REREHER

Challenges: Certain subsidiaries’
dormitories are still using boilers
for bathing and water supply with
low energy efficiency.

Countermeasures: to promote the
upgrading and transformation in
relevant subsidiaries.

ke BHMBRREENESR
MEBEITRROK - SERRE

SR - HBAREMNE LA
PR -

EERERNBRAT
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Environmental  Indicators Target
Targets' Completion
Progress

REAE R BRTRERE
Greenhouse Gas
Emissions
BEREHEN
Conduct carbon Formulate In progress
emission carbon
management emission

management

system and

internal

management

policies

ETHRANER i
[

|EHHMER  E(TP
£X NHE
BHR

Waste Generation

BENEL

Promote waste Increase waste  In progress

recycling recycling

HERREYIEIR EMEEYE  ERR
g

12

Actions taken during the Reporting Period

FREWRFROTE

—

subsidiaries;

2. Analyzed the data of each subsidiary and seek
common management to formulate relevant control

measures.

—

BN

—

the oil-free metal scraps separately by category;

2. Upgraded the storage area of oily metal scraps
in accordance with the storage requirements of

dangerous goods;

3. Supervised subsidiaries to dispose oily metal scraps

as required.

—

BEW:

2 HEhe BB R RRERAFHELETHR

i

3 ERMBARHEHEBRRELETRE -
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. Collected carbon emission indicator data and
daily energy saving and emission measures of

WEMB R AHRER B BERE - RS

2. PMERMBARRE - BRERKM - URHEEH

. Partitioned the metal scrap warehouse and stored

HEELBERELTAE  TaMsBERAEES

Challenges and Response

HREREHER

Challenges: The subjective
awareness of the employees of
the subsidiaries to reduce carbon
emissions needs to be further
enhanced.

Countermeasures: to formulate
unified management and control
measures from the company
level through regular research
to improve the attention and
management efficiency of each
subsidiary.

8 WELR B TER D REEN
WEIBERRRE—IRE -

ik atiy b oh i NI
HHIES—MERER  RESH
BRRMBIENERNE -

Challenges: Recycling of oily
metal scraps is not cost-effective
for subsidiaries as the disposal
price of oily metal scraps is low. It
is challenging to standardize the
recycling processes.

Countermeasures: to strengthen
supervision and inspection, and
promote the standardized disposal
rate of subsidiaries to reach 100%.
e ShEBEREERRE
HMBARNRBZEA - BN
BRRRBEKE—FEE -

JESHENE - IBEBRE - HEMN
BARREEEREI100% °
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Environmental Indicators
Targets'

RERE g
Energy Use

BREH

Promote the use of Promote
renewable energy  renewable
energy projects

IR BERRN  HEETEAR
i TREE

Use of Water

Resources

KERER

Advocate Provide
employees’ employees

awareness of water with water

conservation conservation
training/
publicity

REEIHKEHR RUESIHNA
Kigl,/ B

Target
Completion

Progress

BETREE

In progress

T

In progress

TR

Actions taken during the Reporting Period

FHRERHARDRANTE

—

—

. Investigated the feasibility of implementing roof

photovoltaic with energy company;

. Organized the relevant subsidiaries to negotiate the

details with the energy company;

. Negotiated implementation plans with relevant
authorities in the administrative regions where the

subsidiaries are located;

. Established a new wind turbine blade production

pbase in Xinjiang.

BB ARRREIRLRERNATIERE -
. R RIME A R R AR A R e AR

AW ARMETRESERSHEEREN R
CEHEHR-EREER LEEY -

. Posted water-saving signs in all water-consuming

areas;

. Water-saving publicity videos were broadcasted
through canteen television, display screens and

other channels.

EFARKRIERME SRR -

BEREEN BrFERERNEKEERA

Challenges and Response

REREHER

Challenges: The duration of the
annual effective power generation
is limited, and the rate of return
is not high.

Countermeasures: to negotiate
with the local government to obtain
relevant administrative subsidies to
improve the efficiency of project
implementation.

e FEABERBERAR
RAWHETE

EEHETE - BBEEMBAHEF
HIME BITHER - REABHEN

Challenges: Some employees’
awareness of water conservation
needs to be strengthened.

Counter-measures: to increase
publicity efforts by producing
banners to further improve
employees’ awareness of water
conservation.

w8 BHETEHKERERRM
o o
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ESG AWARDS AND HONORS

The Group integrates the concept of sustainable development into its
operation management and fulfills its corporate social responsibility.
During the Reporting Period, the Group’s efforts in ESG were well

recognized.

CQGI Group was awarded the title of national “Green Factory”
by the General Office of the Ministry of Industry and Information

Technology

In the 2022 Green Manufacturing List published by the Ministry of
Industry and Information Technology of the People’'s Republic of
China, CQGI Group, a subsidiary of the Group, was awarded the title

of “Green Factory”.

CQGI Group improved its environmental protection from the aspects
of design platform, process and treatment of tailings to meet the five
major principles of green manufacturing: intensive land use, harmless
raw materials, clean production, waste recycling, and low-carbon

energy.

In the next step, the Group will continue to promote green manufacturing
and help the manufacturing sector achieve the goal of “carbon peaking

and carbon neutralization”.

14 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
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Chongqing Cummins was approved by the Ministry of Industry and
Information Technology as a Model Enterprise for Green Design of

Industrial Products

The Ministry of Industry and Information Technology officially
announced that 99 enterprises in 2022 were the 4" batch of national
industrial product green design demonstration enterprises, and

Chongging Cummins was on the list.

Since 2019, 344 enterprises have been approved as model enterprises
for green design of industrial products, among which there are only
three enterprises involved in the internal combustion engine industry,

of which Chongging Cummins is one.

In the next step, Chongging Cummins will continue to strengthen
its green design innovation and development capabilities and
management level, improve product supply capabilities and market
influence, and make positive contributions to the Group’s high-quality

and sustainable development goals.

STAKEHOLDER ENGAGEMENT

The Group understands the importance of communicating with internal
and external stakeholders to enhance our sustainability performance
and further develop relevant policies and measures to respond to
the needs of stakeholders. The Group’s stakeholders mainly include
shareholders and investors, customers, employees, suppliers, other
business partners and the community. Through various channels,
we regularly communicate with various stakeholders to maintain a
good relationship, understand their concerns and expectations, and
incorporate their opinions into the considerations of the Group in

formulating sustainable development strategies.

TR R W S0 HE 1 TS A £ 0 Al R Ak o Ay T3
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Stakeholders Communication Channels
HHE BRERE

o000 Shareholders and investors e Annual General Meeting
(3] Sty BEAFAE

e Annual reports, interim reports and announcements of the Group
Fil o PHMERAEERE

e On-site visits or investor meetings
RS2SR REEEZ

e Results roadshow
ES

e Investor Relations on the website of the Group

AEEP [KEEBFR]

® o Customers e Customer satisfaction research
ANA ;- EERERSH

e Website of the Group and social media
NER B AUk AT R KBS
e Business communication

B AE

Employees e | abor union
£4 = 1

e Employee representative meeting
BIREXRE

e Chairman email
EEREM

e Continuous direct communication

FENEXAER

@ Suppliers e Field visit
S wem B 5
e Examination and assessment
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MATERIALITY ANALYSIS

In order to gain a deeper understanding of the issues concerned

by various stakeholders, the Group has engaged an independent

consultant to assist in collecting opinions from stakeholders through

questionnaires and identifying and assessing ESG-related issues

through materiality analysis.

We will prioritize and disclose material

issues in this report in response to the concerns of various stakeholders.

With reference to the 2021 materiality assessment, the ESG Guide, and

in combination with peer analysis and industry concerns, we identified

18 ESG issues related to the Group and formed the 2022 ESG issue

database. The Board of the

material issues.

Materiality of Issues
REEEM

Group has reviewed and confirmed the

Environmental
BRIE

&

B
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Material Issues
EFEMEE

Issues of Lower Materiality
EENEEAZERE

Energy use and efficiency

BE IR {0 AR B s

Air pollution emissions and management
FERBFPEEE R

Sewage discharge and management
VKB E I

Solid waste treatment and management

[E] B2 p 3 B 1T

Greenhouse gas emissions and management
RERBHREERE

Water resources and water efficiency

IKE R R KRS

Use of raw materials

R R R

Climate change

RIRE(L

Employee health and safety
BIfREEZE

Product responsibility
EmAE

Staff development and training
8 T E R E

Employment and employee benefits
EIREE TR

Intellectual property protection
HBERRE

Labor standards

5 TR

Information security

ERZ:

Supply chain management
HEEER

Anti-corruption
RERB
Community engagement and contribution

HE2EEER
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We invited stakeholders to participate in the questionnaire and received ~ ffiEi 7 & F M E X HER L - HEEISNHE K
a total of 95 valid questionnaires. We analyzed the ESG issues in % - ZPIHESGEEAN UHFMHENEZ M &
two dimensions “Importance to Stakeholders” and “Importance to [HEBKENES M IMEKEZETONT - WE
Chongging Machinery & Electric”. Issues equal to or above half in  #E TEZUHERAEN —F¥NEETAEE
both dimensions were identified as material issues. We have adopted 1435578 + HRIFIREURHDEMERILL TS — 1 ETT
a balanced approach to assess the weighting of each stakeholder  FH#d = UFEHRMZHHHENER - WIHB O
group to balance the views of each stakeholder and rank the materiality — #ARBE7|E B 4 PREEE -

matrix based on the results of the analysis.

Chonging Machinery & Electric ESG Materiality Matrix
ERHNEESGREEEMEME

High
- Employee health and safety
= Employment anq ETREEZE
employee benefits Staff development
BEEETESF and training ®/
Air pollution emissions RI#RIE
and management
EERBEERE TR Intellectual property
protection
HERERTE
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EELZS
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i S
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e—  mTeA)
Water resources and i
water efficiency §@ Sewage discharge and management
IKERR R e///// e g

<
Anti- corruption \Energy use and efficiency

AR \}o SR A s

Use of raw materials

HEEoENEEN

Importance to Stakeholders

R4 FHE A Solid waste treatment and
/Q) management
Climate change [ % i Y22 L
RIEEE
) Greenhouse gas emissions
© Community and management
engagermnent BRI
and contribution
R MK ER
Low High
&® Importance to Chonqing Machinery & Electric =

HEEHKENEEM
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SUPPLY CHAIN MANAGEMENT

Supply chain management is a crucial component of our business,
which is closely related to the Group’s implementation of sustainable
development philosophy and affects product quality to a large extent.
We have been committed to strictly controlling the quality of raw
materials, and on this basis, integrating environmentally and financially
feasible practices into the entire supply chain cycle to establish a
more complete supply chain management system. Based on the
current situation of supply chain management, we further implement
specific business details in accordance with the requirements of
the Administration Measures for the of Bulk Material Procurement of
Chongqing Machinery and Electronic Holding (Group) Co., Ltd. and
the Centralized Procurement Catalog for 2022. The subsidiaries will
also formulate relevant supply chain management policies according
to their business needs. For example, CAFF Company has formulated
and implemented the Procurement Management Procedures, Supplier
Management Procedures and other systems. During the Reporting
Period, a total of 1,277 domestic registered suppliers were recorded

on the digital intelligence procurement platform used by the Group.

Adhering to an open and win-win business philosophy, the Group
actively communicates with upstream and downstream enterprises
in the industry chain in terms of procurement to promote cooperation
with the goal of achieving common development. We select suppliers
based on the principles of openness, fairness and transparency, and
carefully evaluate their price, quality, cost, delivery, including after-
sales service and other factors in accordance with the practices
every year. At the same time, we ensure that we always adhere to
dual-sourcing management to provide more vitality and competitive
value for the construction of the supply chain platform. In the daily
cooperation with selected manufacturers or suppliers, we usually
review their production-related procedures and conduct further
procurement management by way of telephone communication and
on-site inspection to ensure that the supply of products or parts and

components has certain quality assurance.
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During the Reporting Period, the Group has implemented such checks
on 1,277 suppliers. If a supplier or supplier is found to have problems
such as non-compliant operation or hidden dangers in production,
the supplier or supplier will be replaced in accordance with relevant

policies.

The Group has been pursuing a green and sustainable supply chain
development model, so as to implement the environmental protection
concept in all aspects of product development and production. We
demonstrate the environmental quality of our products, promote our
corporate culture, actively communicate with suppliers, encourage
suppliers to improve their environmental performance, and jointly

promote the improvement of all aspects of the supply chain.

PRODUCT RESPONSIBILITY

We adhere to the management approach of “quality first, customer
foremost”, and strictly supervise and manage product quality to ensure
that the products and services provided to customers meet high quality
and high standards. The Group strictly complies with the Product
Quality Law of the People’s Republic of China and other relevant
laws and regulations. During the Reporting Period, the products
manufactured by the Group were in compliance with the national
standards of the industry and the laws and regulations relating to
product responsibility, and the Group did not violate any relevant laws
and regulations relating to health and safety, advertising, labeling
and privacy matters relating to products and services provided and

methods of redress.

HE AEESH - T Attt tRHER
EREEZE  GEREABAIEEATETS
RRESLEFERBSRER - QIREMEBG
EEBEERmERMHER -

AEE-BEEREEAREERTERNERR
A BREMUHEINEENZERBHEITIR
RIED - RFBEZEES TIERETERDIR
REE  FECEXL  THREEFER =
BHERREARRRE - AFERETEHERD

EEIRED

FE R EAE

BAPRHIEEE—  BPELINEENH Y
EmEEETRENEE AR CRER/EPIR
HOERMEFEDSEE - SFENKFE - K
SEBERENPEARKNBERLGEE)ME
MAEBERER - EARSHA > AEBLEN
EmBTETEERLETHRBERE TER
ER O BASEYEER R EMIRHERNRS
MigRELe  BS  SRELEBEEURER
TOERIMABDERIER ©

2022 IR% - it MEA i&i
EERERMDBERA



SOCIAL RESPONSIBILITY
A AT

In order to improve product quality management, we have formulated

a series of quality management measures, the details of which are

as follows:

22

Implementing a “three-inspection system”, which refers to self-
inspection by operators, cross-inspections among the staff and

specific inspection by professionals;

Adopting a dual manager system for the key procedures, meaning
that there will be inspectors onsite when the operators would
conduct key procedures, and other technical staff or acceptors

on behalf of users will be onsite when necessary;

Requiring quality reinspection. In order to ensure the quality of
the products to be delivered, the products will be subject to the
reinspection of personnel from the design, production, laboratory
and technical departments after acceptance of storage and

before delivery.
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To ensure the quality management of our products, all of our AREEMNEEEE @ RFENHE Q74
subsidiaries have adopted the ISO 9001 international standard quality £ T1SO 9001 BRZEELE S EEEF - MIEB

management procedures. The monthly product quality report of each AR BEEERBERRET AKBIREIETEH
subsidiary should be submitted to the marketing department on a E7786: AR EZEEREEHREEEETEIEDN
monthly basis; The Company convenes quarterly analysis meetings @i - MB BT AERBESHREHTHREMN

o

ANEMBAREERMOER  ARKBAR
compiling comprehensive quality analysis reports and brief reports L FE RFERLEE TIEFNBEHERE T HEF3

D
eall

on economic operation. The marketing department is responsible for

A

on the quality status of each subsidiary. At the same time, each E D ETTEERE - BRI  HBRAREES

i

%%*
st
S
=

enterprise is required to report the progress of quality work in a timely ~ A@B@AEIBIRS FHRERDE AREKRS

N

3 /)

manner and track and follow up on the disputed parts. In addition, BITHEN  RELEETHBEEREES

iz

subsidiaries are required to submit monthly product quality reports  MEFHbUE « EFRFERIE o
and other statements through the internal Bl system for review by
the marketing department on a monthly basis to ensure that relevant
information on quality supervision can be collected, reported and

handled in a timely manner.
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CUSTOMER SERVICE

We are continuously committed to improving customer satisfaction.
For complaints and other customer services, we have established a
service system covering pre-sale consultation, in-sale reception and
after-sale services. During the Reporting Period, the Group did not
receive any products and services related complaints. If a complaint or
consultation is received, the staff will immediately handle the problem
and report the final result to the customer as soon as possible. We
adhere to the principle of putting customer service first, and the
recipients shall respect the guests and apologize with courtesy, and
shall not treat them differently based on the severity of the incident.
During the Reporting Period, the Group did not recall any products

due to product safety and health reasons.

In terms of privacy, the Group attaches great importance to the
protection of personal information and data of itself and its customers,
strictly complies with relevant national laws and regulations, and
stipulates relevant behaviors of employees, and requires employees to
sign confidentiality agreements to protect customer privacy. In addition,
the Group eliminates the use of false and misleading statements in

the process of product promotion and trading.

In addition, the Group has also formulated a product recall system,
which clearly stipulates the relevant processing procedures. Firstly,
the sales department needs to take the initiative to understand the
product quality information, customer suggestions and complaints,
and sort out and label defective products and other information to the
quality management department; The quality control department will
then analyze the causes and feasible solutions for specific issues, and
then transfer them to the after-sales service department for discussion
and connection with customers, negotiate with customers and propose

proper solutions.
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INTELLECTUAL PROPERTY PROTECTION

Intellectual property rights are valuable assets in the development of
the Group. In order to avoid the risk of leakage of product patents and
key technologies of the Group or infringement of relevant content rights,
we explicitly require all employees to perform their confidentiality duties
and recognize the importance of protecting commercial rights and their
own confidentiality obligations. In terms of the specific implementation,
in addition to qualification review, we will go through labor employment
formalities with new employees and sign the Labor Contract and the
Confidentiality Contract. Furthermore, the Group clearly requires the
headquarters and subsidiaries to calculate the trademarks, patents,
industrial standards and other matters and specific application status
in accordance with regulations, and the industrial development
department will conduct summary and registration. The above policies
are formulated mainly to protect and track the rights and interests of
the Group’s intangible assets, so as to prevent improper infringement

and avoid legal risks.

In order to reflect the Group’s emphasis on intellectual property
rights and improve the professionalism of the enterprise, we have
established a strategic partnership with Intellectual Property Office of
Chongging. During the Year, the Group was granted 260 new patents,
including 26 invention patents, and a total of 2,112 patents were
granted, including 231 invention patents. We pay close attention to
companies suspected of counterfeiting related products of the Group,
and cooperate with the Intellectual Property Office of Chongqging,
the Municipal Public Security Bureau Anti-counterfeiting Team, the
Chongging Administration of Quality and Technology Supervision,
the Chongging Market Supervision and Administration Bureau and
other relevant functional departments to protect intellectual property
rights and make important contributions to maintaining a fair market

competition environment.
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ANTI-CORRUPTION

In terms of anti-corruption, anti-bribery and other aspects that are
not conducive to creating a fair and just business atmosphere, the
Group strictly complies with relevant laws, including but not limited to
the Criminal Law of the People’s Republic of China, the Anti-Money
Laundering Law of the People’s Republic of China, the Anti-Monopoly
Law of the People’s Republic of China and the Anti-Unfair Competition
Law of the People’s Republic of China. At the same time, the Group has
formulated the Code of Ethics of Employees, which requires employees
not to accept or contribute money, gifts and hospitality that may
affect their business decisions or independent judgments, or use their
positions to infringe the Group’s interests. In addition, the Anti-Fraud
Procedures and Control System are in place to prevent internal and
external personnel of the Group from participating in relevant activities
of the Group from using falsification, concealing the truth, illegal and
illegal deception methods, and damaging the country, the Group or
other personal interests. In order to effectively implement the policy,
our internal audit work system plays a supervisory and inspection role,
and strictly controls the compliance of employees with anti-corruption
laws and regulations. We have established a specific reporting system
and procedures, and set up a particular reporting address, mailbox
and contact number. For confirmed reporting cases, the Group will
also give corresponding rewards to the whistle-blowers. During the
Reporting Period, the Group was not aware of any corruption-related

litigation cases.

In order to enhance the awareness of anti-corruption among the
Directors and employees, the Group provides anti-corruption training
to them. The following are some of the training activities during the

Year:

During the year, we held 2 special warning education sessions themed
“Yi An Si Shuo “. A total of 3 directors and 50 employees of the
Company attended the training sessions. Through warning education,
we reminded directors and employees to exercise their rights and
act with integrity at all times, and enhanced their awareness of rules,
compliance and bottom line.
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During the Reporting Period, the Group also held a meeting of the
coordination group for the construction of Party conduct and clean
government and anti-corruption work. The heads of the members
of the coordination group for the construction of Party conduct and
clean government and anti-corruption work and the members of the
disciplinary committee of the Parent Group attended the meeting.
The meetings covered the Group’s work report on the construction of
Party conduct and clean governance and anti-corruption work, and
the Group’s work report on overseas corruption governance; The
spirit of the 20th National Congress of CPC was conveyed, reminding
employees to firmly grasp the new deployment and new requirements
of the anti-corruption battle in the new era, resolutely implement the
major decisions of General Secretary Xi Jinping and the Central
Committee of the Communist Party of China on anti-corruption work,
effectively enhance the determination and initiative of anti-corruption
battle, and persevere in promoting the construction of a clean and

honest party and the in-depth development of the anti-corruption battle.
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ENVIRONMENTAL MANAGEMENT

Environmental protection is an essential part of the social responsibility
for enterprises in pursuit of sustainable development. Under the
backdrop of the dual-carbon transformation and various environmental
crises, risks and opportunities coexist. We adhere to the production
principle of “saving energy and reducing emissions” and operate in
a resource-saving and environmentally friendly manner. We promote
technological innovation, improve the efficiency of resource utilization
in the production process, take the lead in carrying out energy
conservation and emission reduction actions, and strive to open up

a development path with low energy consumption and high output.

Inview of this, the Group has established a comprehensive environmental
management system. After a third-party audit, the business activities of
our subsidiaries have obtained professional certifications of ISO 14001:
2015, including CQGI Group, CAFF Company, Machine Tool Group,
Gas Compressor Company, Chongging Water Company, Chongging

Pump Company, Chongging Cummins, Intelligent Manufacturing.

The Group strictly complies with all applicable environmental laws and
regulations. During the Reporting Period, we did not find any cases
of non-compliance or violations of the code of conduct in relation to
air and greenhouse gas emissions, discharges into water and land,

and generation of hazardous and non-hazardous waste.
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EMISSION MANAGEMENT

The Group strictly abides by the Environmental Protection Law of
the People’s Republic of China, the Law of the People’s Republic of
China on the Prevention and Control of Atmospheric Pollution, the
Law of the People’s Republic of China on the Prevention and Control
of Radioactive Pollution, the Comprehensive Work Plan for Energy
Conservation and Emission Reduction for the “14th Five-Year Plan”
Period, the Water Pollution Prevention and Control Law of the People’s
Republic of China and other national laws and regulations, and has
formulated systems that are in line with the Group’s internal management
system based on relevant contents. For example, the Chongging Pump
Company has formulated the Standardized Management Measures
for Industrial Solid Waste and Hazardous Waste, the Environmental
Protection Management System, the Pollution Prevention and Control
Facilities Operation Management System, and the Environmental
Protection Accident Management System to regulate environmental
management; the Chongqging Water Company has formulated the
Environmental protection equipment and facilities management system
to regulate the management of exhaust gas management facilities,
wastewater management facilities, solid waste management facilities,
and the CAFF Company formulated a wastewater and exhaust gas
management system. In general, for old production machinery, we took
the initiative to screen out and upgrade major production equipment.
Based on the national requirements, we strive to achieve a high level

of energy consumption per unit of major products in the industry.

Regarding air pollution and greenhouse gas emissions, the Group has
reduced the emissions of standard coal, carbon dioxide, sulfur dioxide,
particulate matter and greenhouse gasses by optimizing, transforming
and reusing the key points of energy consumption such as waste heat,
residual pressure and lighting. The Group has established relevant
environmental targets. Please refer to the section headed “REVIEW
OF ESG TARGET PERFORMANCE” for our actions taken during the

Year and the target performance review.
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ENVIRONMENTAL PERFORMANCE
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In addition to the actions related to environmental objectives, we also
encourage employees to give priority to work by means of video and
telephone conferences to reduce business travel and low-carbon
travel, thereby reducing air pollution and greenhouse gas emissions

caused by transportation.

In terms of sewage discharge, we effectively manage and control the
domestic and industrial sewage generated by the Group’s activities,
products and services, and ensure that the industrial wastewater
meets the discharge standards through the construction of sewage
treatment and recycling systems. We have formulated the Wastewater

Management System, some of which are as follows:

1. All units of the Group that discharge production wastewater
must add residue filters to the discharge outlets as required
to prevent blockage, regularly clean the waste residues, and
discharge wastewater to its wastewater treatment station for
treatment. The degreasing wastewater from the cleaning line
and phosphating line is discharged to the wastewater treatment
station through the oily wastewater pipe network. Wastewater from
paint spraying, electrophoresis and phosphating is discharged
into the wastewater treatment station through the respective
special pipe network. It is strictly forbidden to pour all kinds of
wastewater into rainwater pipe networks and other waste pipe

networks;

2. Toilet sewage containing manure in domestic wastewater must
pass through septic tanks or regulating pools before entering

the treatment facilities;

3. The canteen sewage in domestic wastewater must pass through

the grease trap and filter to enter the wastewater treatment station;
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The production and manufacturing department is responsible 4. A ERENEEBEKERINER - A
for the management of the wastewater treatment station. All ANBEKEIR IR EEK - B IR R K R IR U R
wastewater entered into the wastewater treatment station must TERIZETTIRIE @ KERIBERE A BeH R
be treated in accordance with the operating procedures of the B ASARAC R IR BEKEZH : &
wastewater treatment station, and only wastewater meeting

the standards can be discharged after the treatment. Direct

discharge of untreated wastewater is strictly prohibited; and

Waste residues separated from wastewater treatment must be 5. EE/KEIEDBEEAIEESE - MAREIEERFE

cleaned up regularly in accordance with the requirements of the

system.

HIEFTIBIR -

Air Emissions?? RT3 Unit B 2022

—ECFE
Nitrogen oxides (NOx) RET(NO,) kg N 72,614.95
Sulfur dioxide (SOz2) Z&/bF(SO2) 548.67
Particulate matter (PMzs) SBIF R (PMas) 4,298.00
Particulate matter (PMio) SE)Z R (PMio) 4,318.57
Carbon monoxide (CO) —&1bHR(CO) 25,447.65

Gasoline fuel is used for vehicles. Diesel is used for machinery, vehicles
and testing of products not yet launched to the market respectively. The
calculation method and relevant emission factors of emissions generated
from vehicle fuel consumption are based on the Technical Guidelines
for Air Pollutant Emission Inventory for Road Vehicles (Trial). As the
emission factors of the Sixth Stage National Vehicle Emission Standard
has not been announced, emissions from relevant vehicles are calculated
using the Fifth Stage National Vehicle Emission Standard. Emission from
the combustion of diesel fuel for machinery was made reference to the
Technical Guidelines for the Compilation of Air Pollutant Emission Inventory
for Non-road Mobile Sources (Trial). The machinery of the Forth Stage
National Machinery is calculated using the Third Stage National Machinery

Emission Standard.

Natural gas is used for boiler and domestic purposes. The emissions
generated from natural gas consumption are calculated with reference
to the Manual of Pollutant Discharge Coefficients for Domestic Pollution
Sources (Trial Version) and the Industrial Boiler (Heat Supply) Industry

Coefficients Manual.
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IREE R 41

Greenhouse Gas Emissions BREREHENE Unit B 2022
—ECFE

Total GHG emissions BERERENE Tonnes (CO2e) [

(Scope 1 and Scope 2) (BE-REHBE=) (ZREiRER) 64,923.92
Scope 1 Direct emissions® gBE—FEEEm 16,559.76
Scope 2 Indirect emissions® &3 [E — P e 48,364.16
Intensity HE Tonnes/million Wi,/ BEETARE

RMB revenue® W A8 9.01

34

The calculation methods and relevant emission factors of greenhouse
gas emissions (Scope 1) generated from fuel consumption of vehicles
and machinery and natural gas consumption are based on the Guidelines
for Accounting and Reporting Greenhouse Gas Emissions from Road
Transport Enterprises (Trial) and the Guidelines for Accounting and
Reporting Greenhouse Gas Emissions from Machinery Equipment

Manufacturers (Trial).

Calculated using the national grid average emission factor in the Notice
on the Work Related to the Reporting and Management of Greenhouse
Gas Emissions of Enterprises in the Power Generation Industry from 2023
to 2025.

Revenue of the Group for the Reporting Period was approximately
RMB7,205.4 million.
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HAZARDOUS AND NON-HAZARDOUS WASTE

The Group is principally engaged in the manufacturing of machinery
and equipment and parts. The relevant wastes are mainly solid metal
scraps generated in the machining process. During the Reporting
Period, the Group generated 7,208 tonnes of metal scraps during its
operation, all of which were disposed of through public tendering, with
a total gain on disposal of approximately RMB2,910. The hazardous
waste generated by the Group is mainly waste oil from cutting fluid,
which is collected by professional qualified recycling companies and

treated in a harmless manner.

For the disposal of hazardous waste, we have formulated a waste

management system, some of which are as follows:

Collection, transfer, storage and management of hazardous waste

° The production and manufacturing department checks the
waste classification and storage of the Company’s solid waste
collection site in accordance with the Measures for Regulating

the Management of Garbage Sites.

° Hazardous waste is transferred from each factory to the Company’s

temporary storage point of hazardous waste.

° Each department of the Company is responsible for the
classification, storage and management of waste in the unit,
and the storage containers, facilities and sites should be kept

clean and tidy at all times.
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Disposal of hazardous waste

The production and manufacturing department selects units
with hazardous waste disposal licenses to conduct bidding and
obtain relevant data for review. The aspects to be considered
in the assessment include: whether the contractor qualifies for a
hazardous waste treatment license; Whether the contractor has
the waste treatment capacity and whether it will cause secondary
environmental pollution.

Before signing the contract, it is necessary to confirm the
processing capacity of the counterparty, and in the contract,
the contractor is required to commit not to cause secondary

pollution.

The production and manufacturing department regularly entrusts
qualified recyclers to handle and comply with the relevant national

laws and regulations.

Disposal of non-hazardous waste

36

The general waste that can be recycled and reused will be
transferred by each sub-factory to the designated place for
storage. Those that cannot be recycled and reused will be
transferred by the property management company and each

branch factory to the domestic waste storage point for storage.

General waste is disposed of by the production and manufacturing
department. Brutal loading and unloading are strictly prohibited
and leakages are prevented during transportation. Also, a
handling agreement is signed to prevent adverse environmental

impacts caused by improper transportation or handling.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
CHONGQING MACHINERY & ELECTRIC CO., LTD

i F BRI EE
ERERYHEESRENIFIREGRREY
EREFUBELNEMETHEE LRI
HEMERETHE HERFEENTH
B ABRTRGREARREYREFIEE

111324

F =1

7|

B ARTRTEEEEMRER) 2D

EHER CIRIRIBS R o

E/\HRA nTH'Jﬁ/Z‘
R EARPERER
FEEGE ©

HE T RIS
TEHTEE -

N

EERENFERAZ RS BENREETRE
B WERERBBERNT

V35 52 F i

—AREEZE YT AL % O A A A i % 0 R E
EETHHFR  TREFBOHYER
RESREEELRPIFREFR -

04

—REZRVHRLENENRERE  £EH
BIEPEREHERH iR - XFETR
BE - AP IERRNEXREENEERT

RIRIRFE -

i



HKEX ESG REPORTING
COMMUNITY GUIDE INDEX
ENGAGEMENT Wog i CBREE ~ AL E K

i[85 22 Bl IR T K5

ABOUT THIS
REPORT

B IA At

SUSTAINABILITY SOCIAI
GOVERNANCE RESPONSIBILITY
i RER FEEr AT

ENVIRONMENTAL
PERFORMANCE

PEOPLE-ORIENTED

In addition to the waste management policy at the Group level, our
subsidiaries have also established relevant internal systems according
to their business needs. For example, the Chongging Pump Company
has formulated the Pollution Prevention and Control Facilities Operation
Management System and the Environmental Protection Accident
Management System to clarify the management regulations for solid
and hazardous waste treatment and ensure the compliant disposal

of waste.

BRTEBEENEZYEERE  RANKELR
FIRREXBRE TSR MANANEHE - §
o BERARGECTRAREETERSE)
CRREWEEHE)  PARETERERENER
ME - BRERVNSHRER -

Hazardous Waste BEBEY Unit B 2022
—EBECEE
Total hazardous waste EEEEDRE Tonnes i 133.64
Intensity mE Tonnes/million Wi,/ "B&ET
RMB revenue AREWA 0.02
Non-hazardous Waste BEREY Unit By 2022
—E_EE
Total non-hazardous waste mERZYES Tonnes 18 9,204.23
Intensity CNES Tonnes/million W8 H&ET
RMB revenue AREBA 1.28
USE OF RESOURCES Vgl
In response to the national call for energy conservation and AZERREEMNELIBRNER @ NEENRES
environmental protection, the Group accelerated the process of  REFEREEVEKFMMEHETR - REIBEAEL
eliminating and scrapping high-energy-consuming equipment, built ¥R P EZ R HA N L%l  HESEH AT

new energy-saving equipment in the new plant with reference to
environmental assessment standards, and promoted the paperless
initiative of the green office. In addition, the Group also attaches great
importance to the energy conservation and consumption reduction
of subsidiaries, conducts relevant research from time to time, and
promotes the concept and practice of sustainable development that

encourages efficient use of energy.
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ENVIRONMENTAL PERFORMANCE
BRYAG

The Group’s subsidiaries have formulated internal energy management
systems and measures for their businesses to strengthen the regulation
of the Company’s energy use and enhance employees’ awareness of
energy conservation. These systems guide different business units on
energy management matters, including the establishment of internal
charters and management measures, and the setting of departmental
energy performance. Subsidiaries include CQGI Group, CAFF
Company, Machine Tool Group, Chongging Water Company, Pigeon
Company, Chongging Pump Company and Chongging Cummins.

Among them, Chongging Cummins has formulated management
measures such as Energy Management Procedures, Operation
Control of Important Energy Users and Facilities, Control Procedures
for Identification and Evaluation of Important Energy Users and
Facilities, and Control Procedures for Energy Review, which set out
the internal charters that the Company needs to comply with and the
corresponding energy performance of each department, and guide
different business units to carry out energy management work. Specific

measures include:

° Manage the use of variable frequency energy-saving equipment

and facilities, such as variable frequency energy-saving motors;

o Install intelligent flow controllers for compressed air to achieve

energy-saving targets for compressed air; and

o Formulate energy-saving management measures for air

conditioners.

In terms of other raw materials, the subsidiaries have also formulated
corresponding management measures, for example, Chongging
Cummins has formulated the Resource Consumption Management
Regulations; CAFF Company has formulated management measures
for the use of machinery materials to strengthen the regulation and
effective control of the excessive use of machinery materials in the

production process and avoid wastage.

38 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
CHONGQING MACHINERY & ELECTRIC CO., LTD

AEBEWH B AR HEXBHEABNERE
EHEAPE - MMBRRE RABAEEIRER - 05
BTMEREER - RSHEEETRAXKIME
BMEEREENEZE  ERKRIAFNENEEE
e REREMPIMERER - MBARBREER
£E - FREAR  WAEE - BKRA - HEA
Al - BRRQA)  EEFEBHE -

Hep » SERAHHIE T(EREERF) (B2
RAP KR HEETTIES ) (EERIRMAP MR #
RIMFFEEHIRE ) CREIRFPRIEDIE ) S E BN
& 0 DIBABE R R TR A B A B A (8 B0 P
FERRERAER - HETRAZXEMFREREE
TE - ARERERE:

3. FIEEAMEEEIE o

EEMERMHTE  MEBAR A ERRNE
EHHE - Pl - SEERAHHE T(ERBRERE
FE) RBRRRIBIERYAHEREEME - o
REBMEGERYHELEBENBERR -
BMRIRBBER -



HKEX ESG REPORTING
COMMUNITY GUIDE INDEX
PEOPLE-ORIENTED ENGAGEMENT AT CHREE ~ RhEr K

R [ 2 Bl iR RS Rl

ABOUT THIS
REPORT

B IA At

SOCIAL
RESPONSIBILITY
FE AT

SUSTAINABILITY
GOVERNANCE

TR RN

ENVIRONMENTAL
PERFORMANCE
BB

R FREAKRERERRINMNE TR

management in selected qualified subsidiaries. BEERAFRERER -

In 2023, the Group will continue to implement the contract energy

Type of resource

consumption ERHEEESR Unit By 2022
—EZFE

Energy consumption’ RERHFER"
Total energy consumption — #2gLFEREE MWh JKEL RS 164,989.76
Electricity B MWh JK ELBF 84,804.78
Petrol i MWh JEEL R 1,033.39
Diesel e MWh JE L 47,724.18
Natural Gas RKAR MWh JKELBF 31,427.42
Intensity =nE MWh/million RMB revenue  JKELEF,

BETAREBRA 22,90
Paper iR Tonnes 148 13.90
Packaging materials aEYR
Total packaging materials ~ BEYFIAE kg Fx 562.17
Intensity LES kg/million RMB revenue T,/

BETAREBRKRA 0.08

The Group attaches great importance to the use and conservation of KREBEIEEERE/KEROFARELD - §KE
BAERNBONRREZMABENEERED
BRAKSEESHRMIZMNRE - RRDE
EBRAMERNKERRE - BHMGTHRE
BHOKE - ABTRE - MEANBHKER - B8R
IR BB RIKAE - KEETE R E M KR o
R - FHAAEMER LD H*RIE RSB KEE
- BEEEEINHESHKER - AEEMAK
B R HKEEES - PFAEREIUKR EARSE
WREERMEE -

water resources, integrates the environmental protection concept of
effective use of water resources into relevant production processes,
and selects technical processes and equipment with higher water
efficiency. In order to reduce the waste of water resources caused
by business negligence, we regularly inspect hidden water pipes
to prevent leakage, inspect the internal water supply system, repair
or replace damaged water tanks, faucets and other water supply
facilities. At the same time, we post water-saving labels in relevant
public areas to cultivate the daily water-saving awareness of the
Group’s employees. The Group’s water is sourced from the municipal
water supply network, so the Group has no significant difficulty in

sourcing water.

7 The calculation method and relevant conversion factors for the conversion 7 LR BMNERNAE R ARBHERRAS IR E
(MR BEECERERBERZE T ZHRE
FE(ETI(ELZBERDFREREENZ
HyAmmEEE (7)) (EMAH) (GB17930-
2016) R(EA%H)(GB19147-2016) °

of energy units are based on the Guidelines for Accounting and Reporting
Greenhouse Gas Emissions from Machinery and Equipment Manufacturers
(Trial), the Guidelines for Accounting and Reporting Greenhouse Gas
Emissions from Land Transportation Enterprises (Trial), the Gasoline for
Vehicles (GB17930-2016) and the Diesel for Vehicles (GB19147-2016).
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ENVIRONMENTAL PERFORMANCE
BRYAG

Subsidiaries have also formulated water-related management
measures. For example, CQGI Group has implemented the following

management measures through the Energy Management System:

° Perform monthly statistics on water consumption, submit and
supervise water conservation, and urge all departments to jointly

use water and save water;

° Installed the sensor taps to save water.

The Group’s wastewater treatment system is complete and included

in the government’s online real-time monitoring, all of which meet the

discharge standards.
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Water Consumption Ak Unit By 2022
—EC_FE
Total water consumption BFEKE m?3 7K 666,399
Intensity BE m¥million RMB S 5K BETT
revenue AREIA 92.49
THE ENVIRONMENT AND NATURAL RESOURCES BRERRRENR

Natural resources are the most precious gift for human production
and life, but it is inevitable for enterprises to have different degrees
of impact on the environment in the process of manufacturing and
development. The Group is fully aware that while consuming natural
resources, it should also assume the corporate responsibility of
protecting biodiversity and balancing the ecosystem. By establishing
an environmental management system in line with its development,
the Group has incorporated environmental protection actions into its
daily operations, and has identified the environmental impact of various
activities of the enterprise’s production on the environment and control

measures from the perspective of the whole life cycle.
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CAFF Company identified the potential pollution of nickel heavy
metals during the production process. In order to avoid possible
leakage of similar heavy metals, CAFF Company has formulated a
number of mechanisms for the prevention and control of sewage
treatment, including the Emergency Plan for Sewage Treatment Station,
the Wastewater Management System and the Emergency Plan for

Environmental Pollution.

CQGI Group has set up an equipment and energy management
department for the use of natural gas and other energy involved
in its business. It adheres to the daily inspection, inspection and
other management processes, and has installed safety facilities
such as combustible gas probes in areas where natural gas may
be leaked, so as to take emergency measures and make relevant
filings for emergencies. In addition, the paint that generates volatile
organic compounds (“VOCs”") is also a key focus of the Group. VOCs
equipment is installed to collect and dispose of exhaust gas, and
active charcoal, filter cotton and other consumables are replaced in
a timely manner to ensure that relevant emission standards are met.
The risk of soil pollution caused by the loading and unloading of
hazardous chemicals is mainly concentrated in operation technology.
The environmental emergency plan was prepared by CQGI Group and
reviewed and passed. Relevant personnel were regularly invited to
attend the drills of preventing leakage of hazardous chemicals due

to improper operation.
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Chongaging Cummins has formulated the Control Procedures for
Identification and Evaluation of Environmental Factors and the
management procedures for exhaust gas, wastewater and waste
residue to identify the possible impact of corporate activities on the
environment and put forward corresponding and effective control
measures. The production wastewater is treated by the company’s
sewage station and then enters the municipal sewage pipe network.
The exhaust gas is treated by the exhaust gas treatment facilities and
meets the discharge standards. The hazardous waste is treated by
qualified third parties. Chongging Cummins’ factory in Shapingba has
obtained ISO 14001/GB/T 20441-2015 Environmental Management
System and ISO 50001/GB/T 23331-2020 Energy Management System

certifications.

CLIMATE CHANGE

Climate change has been ranked among the top global risks in recent
years. Addressing the challenges of the climate change crisis is a
difficult path that all sectors of society must take. By implementing the
national strategy of actively responding to climate change, China firmly
proposed the dual carbon targets for 2030 and 2060, and advocated
the reduction of carbon, energy conservation and consumption as
the main means of ecological environmental protection planning,
which indicated a new direction for the sustainable development of

enterprises.

Extreme weather caused by climate change can endanger the
physical business of the Group, including office premises, factories
or other property, affecting the operation of the business. In order
to standardize the response to the physical risks caused by climate
change, Chongaging Cummins has established the Emergency Plan for
Flood Prevention and the Business Continuity Plan of the company,
and CQGI Group re-organized and compiled the Emergency Plan for
Heavy Pollution Weather to minimize the impact of climate factors on

the relevant business of the Company.
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EMPLOYMENT AND LABOR STANDARDS

The Group values talents for the same purpose. We adhere to the
concept of “paying respect to the dedicated, utilizing the competent,
fostering the aspiring and incentivizing the innovative”, providing
employees with a comfortable and safe working environment, forming
a complete technical management and training system, reasonably
allocating remuneration and benefits, and carry out a series of career
plans to encourage diversified development of employees, incentive
projects for physical and mental health protection, safeguard the
legitimate rights and interests of employees, promote inclusiveness and
difference, jointly create a harmonious and good working atmosphere,

and hence to achieve the core values of the Group.

The Group strictly complies with all relevant local employment laws,
including but not limited to the Labor Law of the People’s Republic of
China and the Labor Contract Law of the People’s Republic of China.
During the Reporting Period, there were no cases of non-compliance
with relevant employment laws and regulations, and there were no

complaints related to recruitment.
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During the Reporting Period, the Group had 7,837 employees. The $REHRE - AEEE LT \E=ZTERZET - )
summary of employee data is as follows: ThHRETIHERE

2022 —EZ_FE

Total number of employees & T#E

5,702

By Employment

2,135 By Gender

type
Bl

EfRER

© Male @ Female @ Full-time O Part-time
£ z e FRE

7,682

By Region

&

© Ageds35 @ Aged between @ Mainland China @) Hong Kong
<3553 36 and 45 FREl Rt BE
36-455%
() Aged between @ Aged>56 @ Europe and the United States
46 and 55 2565% et
46-5573%
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Employee turnover rate? BTkt

By Gender 45|

10
8.3%
8
6 5.2%
4
2
0
© Male @ Female
£ z
By Age FiiR By Region it:[&
S 434% 8 2
7
12
6
9 5
4
6 3
2
3
’
0% 0%
0 0
@ Ageds35 () Aged between @ Mainland China ¢ Hong Kong
<358% 36 and 45 T E At )
36-455%
@ Agedbetween @ Aged=56 @ Europe and the United States
46 and 55 >565% BEHE

46-555%

8 The calculation formula of employee turnover rate for each category is:  © EHERMEIMBEAEANR : REBMAZER
number of employee turnover of the category during the reporting period/ METEMAS HEREHRZEROBLETA
total number of employees of the category as of the end of the reporting 2ix 100% °
period x 100%.
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REMUNERATION AND BENEFITS

In terms of employee remuneration, our management system clarifies
the remuneration and related rights and interests that employees
should enjoy, sets minimum wage standards, and provides effective
instructions for arrangements such as vacation and dismissal
compensation. The basic benefits of the Company, such as social
insurance and provident fund, are also within the scope of relevant
management. We adhere to the guiding principle of directly linking
individual performance with the Company’s benefits. With reference
to their work performance, individual outstanding contributions and
the general environment of the talent market, we strive to obtain more
competitive salaries for employees, thereby improving their enthusiasm.
At the same time, the Group also pays attention to employees’ right
to rest. We strictly abide by national labor laws, arrange reasonable
working hours and follow national statutory holidays for employees,
and provide paid leave, marriage leave, maternity leave, funeral leave

and other holidays.

RECRUITMENT AND PROMOTION POLICY

The Group’s recruitment process is based on the principles of fairness
and justice as well as competitive position. Based on the business
development and operation needs, the Group reasonably matches
the relevant skills and qualification requirements to the corresponding
positions. The Group conducts a comprehensive analysis and screening
from various aspects such as personal ethics, professional standards,
skills and experience and relevant qualification certification of the
candidates to eliminate the priority of private relations and recruitment
discrimination. For the promotion policy of regular employees, we have
a set of performance appraisal systems and promotion mechanisms in
line with the Group’s employment principle, and regularly evaluate the
work performance of employees according to regulations and ensure

reasonable promotion opportunities.
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EQUAL OPPORTUNITIES AND DIVERSITY POLICY

The Group’s appraisal mechanism for remuneration, benefits and
promotion clearly mentioned the reference factors for employee
appraisal, mainly based on the scope of work, qualifications, individual
performance, performance contribution and market changes. We
provide equal opportunities and implement a diversity policy for our
employees, focusing on factors such as gender, race, religion, age,
marital and family status, disability or any other reasons that may be
treated differently. We adhere to the principle of fairness, equality,

respect and tolerance, and eliminate discrimination.

At the same time, the Group protects employees from any form of
harassment and bullying at work. We always require our employees
to strictly abide by the code of conduct and maintain high quality
and ethics. In addition, we have set up themed training on relevant
content and timely information sharing. We strictly monitor the ethical
atmosphere in the workplace in daily work and prohibit harassment

and bullying.

Considering the physical conditions of female employees at different
stages, we have set up special protection measures for caring for
female employees, including prohibiting the arrangement of female
employees to work in the fourth level of physical labor intensity defined
by the state or other prohibited work during menstruation, pregnancy,

maternity and lactation.
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PROHIBITION OF FORCED LABOR AND CHILD Z#fik#@#|557 TR# T

LABOR

The Group strictly abides by the Labor Law of the People’s Republic
of China, the Provisions on the Prohibition of Using Child Labor,
the Regulations on Labor Security Supervision and other laws and
regulations. The Group also has corresponding management measures
to strictly prohibit the use of child labor, cheating of child labor,
forced labor, etc. Applicants are required to provide identification
documents, including identity cards, academic certificates and other
documents during the interview and induction process. Once the age
of the applicant is found to be not in compliance with the requirements
of the relevant labor laws, the Group will immediately terminate the
employment procedures of the applicant. At the same time, the Group
has set up internal risk control positions (risk control, internal audit and
discipline inspection) to monitor compliance of relevant procedures.
If necessary, relevant personnel can file complaints, complaints and
report non-compliance matters through the labor union and the petition
office. In addition to the above rights protection procedures, we will
also specify the working hours and work content in the labor contracts
signed by both parties in accordance with relevant laws to avoid the
occurrence of forced labor and resolutely protect the legitimate rights
and interests of the employees. The Group will review and further

improve the labor mechanism from time to time.

During the Reporting Period, the Group did not have any child or
forced labor, nor did it have any incidents of non-compliance with

labor standards.
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DISMISSAL POLICY

In general, the Group dismisses employees mainly due to the following

reasons:

° The employee’s long-term poor work performance, or the
employee’s ability and skills clearly do not meet the corresponding
requirements of his/her position, so he/she is not competent for

the current job;

° Significant violation of laws and regulations and employment

rules by employees to meet the conditions of dismissal;

° The occurrence of major objective reasons leads to the inability

of the enterprise to survive or serious difficulties in operation.

The Group complies with the relevant employment regulations and
guidelines. In case of dismissal due to the above reasons, we will
follow the procedures and make reasonable compensation to the
dismissed employees in accordance with the relevant employment
ordinance guidelines and the relevant termination provisions set out

in the employment contracts of each employee.
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HEALTH AND SAFETY fit g B 4z 42

The Group always adheres to the production principle of “safety ASBHRKREFFIL22E— - BHAE - &84

foremost, prevention-dominated and comprehensive treatment”, strictly B JMAERA - EREFEARENELE)

complies with the Labor Law of the People’s Republic of China, the Law & YHIK 55 )35 1 o (R 705 )\ B i A 600 A 0%
on Protection of Labor Rights and other applicable laws and regulations, ~ # + W T E L 2 £ EFEL AR R HFIE
and implements the Basic Rules on Standardized Production Safety of ~ BAE#E R - &S EPHEBEZBREABTNA
Enterprises and relevant laws. At the same time, we have formulated ~ BIRIEIRIER] - #IE T( L2 LEETIEHIEER)
the Compilation of Work Safety Management System based on the MWHRELZEEAETHE @ AMBETHEENES
content of relevant regulations and the management practices of the ~ FIR#HANIERE - TEFEHHE - BASBMH
Group to regulate production safety behaviors and provide effective EERZXAXIFETHEEARZENLEEE
guidelines for the marketing department to manage subsidiaries. In  MWE—HFEA F X2 EETEEE2EET -
terms of division of responsibilities, the legal representative or the chief

executive officer of an entity shall be the first person responsible for

the production safety of the entity and shall be fully responsible for

production safety.

In order to improve production safety, the Group requires each ARAAELZZE @ AEBEXRZHBARIEILIL
subsidiary to establish and implement accountability for safety EBRIEELZEZ4AERMES - BAFI(BEEEEL
production, sign the Responsibility Statement for Project Management 1EBREEE)HRE EEERRMAEEEEE
and set specific implementation objectives. The Group strengthens HBI&IR - BITE TMEEHRBENA L T&

[:]

ﬂ

the binding force of responsibility management, and implements a {REZNLZEEERTER - R24EFTARE
production safety responsibility system with level-by-level responsibility ~ ZlAE|ARIESFEK ~ RLE - BBLKE  EFg
from bottom to top and level-by-level assessment from top to bottom. W& - MHHEE  Z24EZEE  IT2xF
The production safety responsibility is specifically divided into the #¥AZE ~ BRI T{ESS - BFE0 - BEAREES
chairman, general manager, deputy general manager, secretary tothe ¥ #ERZ - MIHETHREBEE L - Z%
Board, chief financial officer, production safety committee, chairman EEHIKEFTSHIZBIB

of the labor union, office, party-masses work department, finance

department, capital operation department, industrial development

department, market operation department and relevant employees

of the Group. The production safety responsibility system has been

reviewed and approved by the Board.
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In response to the prevention and control of occupational diseases,
CQGI Group issued the Safety Production Management System,
Environmental Protection Management System and Occupational Health
Management System, which included body checks on occupational
diseases for employees and regular detection of occupational disease
hazards into formal management requirements, and installed safety
and dust prevention facilities to reduce related occupational disease

risks.

Gas Compressor Company has formulated the Compilation of
Occupational Health Management System based on the Law of
the People’s Republic of China on the Prevention and Control of
Occupational Diseases and the Provisions on the Supervision and
Administration of Occupational Health at Work Sites, which clearly
defines occupational diseases and emphasizes the responsibilities of
each department. The main contents include the implementation details
of hazard warning and notification, declaration of hazardous items,
publicity and education of hazard prevention and control, maintenance
and repair of protective facilities, as well as detailed regulations in
specific production and operation processes, such as hazardous
protective equipment management system, hazard monitoring and
evaluation management system, “Three Simultaneities” management
system, occupational health monitoring and file management system,
as well as the treatment and reporting of occupational disease hazards
and emergency rescue and management system for occupational

disease hazards.

HEBERS  EREETH T(L2EEEE
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2022 2021 2020
—ECCFE T—FE ZTETFE
Number of work-related fatalities occurred BE=FBFAITW
in each of the past three years KA 0 0 0
Rate of work-related fatalities in each of the BE=FFFARIT W
past three years [z 0% 0% 0%
Lost days due to work injury?® ATHEELATIIERE 63 80 30
9 Definition of work-related injury in accordance with the Regulation on 9 TENTEERBCITERRIED)  BEITIERER

Work-Related Injury Insurance, the number of lost working days refers to
accidents that substantially cause injury or occupational disease in which
the patient leaves the position for at least one day from the next day of

injury or disease.
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Gas Compressor Company actively organized various departments
to carry out education and training activities related to occupational
health. The comprehensive management department is responsible
for the pre-job occupational safety and health education for new
employees for no less than 16 hours. All departments and teams are
required to carry out relevant education and learning on their own,
with training duration of no less than 24 hours at the department level
and no less than 32 hours at the team level, to educate employees of
all levels on occupational disease prevention and control, and raise

employees’ awareness of occupational safety.

RERREGABBASBPEIFMRBERES S
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CAFF Company has formulated the Occupational Disease Prevention
Management System, the Labor Protection Supplies Management
System, the Environmental Protection Management System and other
systems to ensure a safe working environment and protect employees
from occupational hazards, and entrusts third parties to conduct
annual occupational hazard factor testing and occupational health

examinations.
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The occupational health and safety management system of Chongging ERAAMNBERELZ2EEHECLRBE =
Pump Company has been audited by a third-party institution and  Fi#fEEZ - WESRE - BEHEBHES TISO
certified to ensure that the relevant system meets the requirements 45001 : 2018H) 3K

of ISO 45001: 2018.
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During the Reporting Period, the Group did not have any material non- 3R 4 HARY - ANE B 0 4T (n] 88 K2 I IR (22
compliance with relevant laws and regulations relating to providing a 2 T{EBIERIFEE TR AR EHEE=NAEEE
safe working environment and protecting employees from occupational 72 1 48 7| 4915357, ©

hazards.
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DEVELOPMENT AND TRAINING

Employee capacity building is the core to building a learning-oriented
organization and building a better career development and learning
platform for employees is the goal of our talent training. With the theme
of improving professional quality, the Group continuously improves the
established training management system and encourages employees
to actively exchange business skills. Each department can make
full use of the Group’s resources to explore more forms of learning
methods and improvement opportunities to achieve the common

development of employees and the Group’s business.

The Group has formulated employee training management measures
to implement annual training and construction of three talent teams,
namely technology, management and skills, for the purpose of
improving people’s performance. During the Year, we formulated the
Implementation Measures for the Career Development of Employees
of Chongqing Machinery & Electric Co., Ltd. to further improve the
employee training and growth mechanism of the Company and
broaden the career development channels for employees. In terms of
training, an online and offline three-dimensional cultivation model has

been established. The relevant activities we organized are as follows:

° The Company carried out training courses for improving the
management ability of employees, and carried out 4 special
training sessions in total, and 1 corporate practice training

session. The number of participants reached over 210.

° The 2022 “Bashu Electromechanical Cup” QCC Labor and
Skills Competition was held, including Internet + learning, live
stream lectures, site visits, network competitions, and results

presentations.

3 e B I
BTRNIERECETESBRUEFNZDL - &

BTEEZREEENBEZRNEBBFERRMAE
ATBETEXRABINER - NEE IR B

EZBERTETH ECEUNEIIEERA -
BB T 2 HEGRIBETEBRERR - &

MARTURESMNAEREERERESHANEE
FAEESKE  BRETHREEXBFHLRE
B o

REEGFETEITREIERIDE - AIRITARIAE
MABMEBRFERM - EE  RE=XATK
RIBIMER - HPARKFESE TC(EERER
MBERARAMETREZREEIE)  £—F
TEAMETHEEMKRES - HRE TRXH#

B o EEPITE WS T A ERTILEE
BERA - HARBBREEIT

1. FEARIE IEEREENEALEIIE - K515
R ERAET
ZH—THBAK

2. BB _F[DHEEMN | QCCHEHMK
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e  We successively carried out 7 legal publicity activities in the

Company and its subsidiaries, with more than 400 participants.

o We carried out skill level training and appraisal for 10 types of
skilled operations such as truck workers and fitters, of which 184

employees obtained corresponding professional level certificates.

CAFF Company has formulated the Occupational Safety and Health
Education System, the Safety Inspection and Hidden Danger
Rectification System, the Assessment Measures for the Management
of New Employee Training Periods, the Three-level Safety Education
and Training System and other institutional documents, which stipulate
the organization of relevant vocational training for employees, such as
induction training, three-level safety education and training, emergency

drills, safety operation training, fire safety training, two-card training,

etc.

3. RRESE -
BLtXE i)

IR o

FRERRBRABEERN
EEEY  2EARBENEA

4. FARTET - #TFHETRRERIFNR
REREIMETE - AP —BNTHARR
HEBRESERES -

BIAMEIE(BRELE2REHEHEI (LR
5 FS BRI CHE R T REMEREMN
ENEZRR2HERIGEIEHEXMF - RET

AETABMERBEEY - PIImAREI - =4
REHFEI - BROBRR - REBREE - BH
L2 - MEMREINE o

In July 2022, Gas Compressor Company held training and assessment
on lifting operation and command skills. For the overall training during

the Reporting Year, please refer to the table below.
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Employee training: BT
Category 2022
LYl —ZEE
Total number of employees SEEYET Number AL
participating in training meE 8,100
Percentage of employees SHEEYIE T Percentage AL
participating in training BT RSP
to the total number of
employees 100%
Gender™ MR Male 3 Percentage Bt 73%
Female z Percentage  AALL 27%
Employee Category 21 TR0 Senior management  =EEEAE  Percentage Bk 1%
Middle management FEEEAE  Percentage B 4.3%
Junior personnel HEEAEB Percentage B3t 94.7%
Gender™ TR Male 3 Average FHRFE
hours 9
Female 7 Average TR
hours 8
Employee Category '8 TR Senior management  =EEEAR  Average Tk E
hours 39
Middle management HEEEAS  Average SN
hours 26
Junior personnel HEAB Average TR
hours 8
10 Employee training data includes non-permanent employees such as 10 BT ESEREIIHETINERE TEI FXE

outsourced employees and temporary employees. T e

FHEAMNBIZIESLAELRAR A  ZEAINT
BT AE %8 T ABx 100% °

" The calculation formula of the percentage of employees trained in each i
category is: number of employees trained in the category/total number

of employees trained x 100%.

[BDHFAEARS - ZBAINZ

2 The calculation formula of the percentage of employees trained in each 12 Bl
HHETAHX 100% °

BHEAIMB TR
HETAZ &

category is: number of employees trained in the category/total number

of employees trained x 100%.

FENBTHEINARSEERAR -HEEEA
BREEAE -

1. The types of employees during the Year were divided into senior 13 VN
management, middle management and junior personnel.

“ The calculation formula of average training hours per employee for each 14 ZRANESRLETIIEZIIBEAELAR A - %18

category is: total training hours of employees of the category/total number BRI B TEHEre ZERBE T AL -
of employees of the category.

s The calculation formula of average training hours per employee for each 15 EEAINSGELETI TR AEAN A - %8

A B TZolarssh ZERIBE T A -

category is: total training hours of employees of the category/total number

of employees of the category.
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While developing our business, we care about the needs of community
development, actively fulfill the social responsibility of giving back
to the community. The Group actively fulfills its social responsibility
in accordance with the Chongging Machinery & Electric Co., Ltd.
Management Measures for External Donations. The Group has
been paying close attention to areas severely affected by natural
disasters, inhabited by the elderly, ethnic groups, remote areas and
poverty-stricken areas, and providing relevant vulnerable groups and
individuals with relief supplies for production and living. For public
welfare, we donated to projects such as education, science, culture,
health and medical care, sports, environmental protection and public

facilities construction to help society and support charity.

In addition, the Group actively responded to the government’s call for
encouraging the reduction and exemption of rents for small and micro
enterprises and individual business proprietors during the pandemic.
During the Reporting Period, the Group took the initiative to reduce
and exempt a total of RMB3,180,000 in rents for small and micro
enterprises and individual business proprietors to help enterprises
severely affected by the pandemic and promote sound and sustainable

development with community partners.

Case sharing:

Rural Revitalization Consumption Poverty Alleviation Activities
In July 2022, the Company organized employees to visit Qianniu
Village, Qunli Town, Tongnan District, Chongqging to carry out rural
revitalization and consumption poverty alleviation activities, and
voluntarily donated to local residents.

Y A
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Case sharing:

Promote employment and sign agreements on practice and employment bases with local universities

In May 2022, Chongging Normal University carried out school-enterprise cooperation and exchange with the
Company, signed an agreement on practice and employment base with the Company, and held the opening

ceremony of the Chongqging Graduate (MBA) Joint Training Base and Practice Employment Base.

RhD=E -

R  BOEUSREBEREKE MR

KRR EEMBAZINEARRFEREAIERR  EEMBARRARRRE T EREREEW R - Wi
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Case sharing:

Actively participate in community voluntary activities for epidemic prevention and control

During the period of epidemic prevention and control in 2022, a group of anti-epidemic volunteers was self-
organized among the Group and its subsidiaries who assisted in the nucleic acid testing work in their communities,
distributed daily necessities to the elderly living alone, and maintained the on-site order. They also helped the

community to prevent and control the epidemic and give back to the community.

Bl

~Nu

RPN E
BER2ETBRIEHESEED
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Case sharing:

“Power Community to Beautiful Life — Caring for Children in Chongqging Mountainous area”

The public welfare project “Power Community to Beautiful Life — Care for Children in Chongging Mountainous Area”
was jointly launched by Chongging Cummins and the Center for the Capacity Building and Development of Social
Organizations of Beijing Chuanyi Qianli under China Women’s Development Foundation. The action aims to help
children in mountainous areas improve their appreciation of good things, self-confidence and pride, and provide
aesthetic education support for left-behind children in mountainous areas who lack companionship and care. The
project developed and launched 6 sessions of art co-creation courses with different themes. Through the use of
composite materials, it interacted with children in local rural areas to share and create art together.

As a public welfare support party of the Chongging Mountainous Area Children Care Action Plan, Chongging
Cummins actively invites employees to be volunteers to accompany children on a one-to-one basis at each
public welfare activity. Chongging Cummins organized volunteers to assist in initiating and completing the first
phase of the graffiti creation activity with the theme of “Musical Painting” in June 2022. In July 2022, Chongging
Cummins held another research activity themed “Art Summer”. In order to let children in mountainous areas feel
the atmosphere of modern enterprises, Chongging Cummins specially invited children to visit its Liangjiang base;
The Group also organized various workshops for the children, such as the one to create a button mushroom magic
room night light device with ultra-light clay as a material, so that the children can initially experience the charm of
technology and art.

RODE -

(BHHEEXREE-ERLERERETE]

(BHIHBEEXLE-BRLRBRERETH I ASREMEEFREY PRRLERESE TENIRESETREHSEE
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Case sharing:

Rescue of wildfires

In August 2022, severe forest fires broke out in Chongging due to continuous high temperatures, and the fire was
fierce. A batch of motorcyclists appeared on the rescue site, and they opened a “golden transportation route” with
motorcycles, adding strength to the fire rescue work.

Many employees of the Group’s subsidiaries took the initiative to sign up to participate in the volunteer activities.
The motorcycle affairs office helped transport urgently needed materials such as fire extinguishers, mineral water,
ice, lunchboxes, fuel and chainsaws.

Their self-giving behaviors fully demonstrated the spirit of responsibility. They are our lovely front-line workers who
dedicated to their jobs, and also devoted themselves as the volunteer role model of serving and contributing to the
people.

ROIDE :

BLK - FETHREE

“ToFNA EETEARBRREBRERMAN - KBHE - PERSHRT I EER L] 0fRELEFREE
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Disclosure Section

BEEH

Mandatory Disclosure Requirements

Governance Structure

A statement from the board containing the following elements:

(iy a disclosure of the board'’s oversight of ESG issues;

(i) the board’s ESG management approach and strategy,
including the process used to evaluate, prioritize and manage
material ESG-related issues (including risks to the issuer’s
businesses); and

(iii) how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to
the issuer’s businesses.

HESFSHEMNER  ZHEHEETIAR

() BEESGHESCGEENET :

(i) EEFMESGER I LR - OFETE  ERHDIREERESEE
MESGHMEE (BIEHEITAEBNER) iBRE - &

(i) EBEFNAHRESGHEM B iRes#E - W e fmmEETA
FBEBE

SUSTAINABILITY
GOVERNANCE

AREERER

Reporting Principles

bEE ¥R R A

A description of, or an explanation on, the application of the
following Reporting Principles in the preparation of the ESG report:
Materiality, Consistency, Balance, and Quantitative.
SRR R BESGIRE R ] E AR T 51 BE R IR A -
it - i - Rk

521 —

REPORTING PRINCIPLES

RERA

Reporting Boundary

S

A narrative explaining the reporting boundaries of the ESG report
and describing the process used to identify which entities or
operations are included in the ESG report. If there is a change
in the scope, the issuer should explain the difference and reason
for the change.

%E%Gﬁimﬁﬁﬁl Kot o s %%f¥X¥%MA%%
HERERRENAERE BERBEGMRE  BITAERETR
ZEREHREA

REPORTING SCOPE

General Disclosure and KPlIs

—ARIFE M BB RUEIR

A1 General Disclosure

Information on:

ENVIRONMENTAL

(a) the policies; and BENEFITS
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.
A1— M HEE BHBERIRERBHN - MKk rEEs  EEREEEEY RENE
BWELEER
(a) BR &
(b) BFrHEITABBATZENERER KA ER
Al1A The types of emissions and respective emissions data. EMISSION
MANAGEMENT
A1.1 HEn A AR B A R PERE 1R
Al1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas EMISSION
emissions (in tonnes) and, where appropriate, intensity (e.g. per MANAGEMENT
unit of production volume, per facility).
A1.2 HE (8E1) kepRfEE (BE2) AZREHFNE (UEAE) PR ER
&(m@m)*ﬁ(@u;@amu BHERETE)
A1.3 Total hazardous waste produced and intensity. EMISSION
MANAGEMENT
A1.3 FELEEREMRERETE HRmER
Al.4 Total non-hazardous waste produced and intensity. EMISSION
MANAGEMENT
A1.4 FEABREREEMRERTE e R
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Subject Areas Content Disclosure Section
FTEEE RE KEEEH
A15 Description of emission target (s) set and steps taken to achieve REVIEW OF ESG
them TARGET PERFORMANCE
A1.5 HAPTET L HERE B IR R RESE L B IR ERER R 05 ESGHRXI M E
EMISSION MANAGEMENT
HmmER
A1.6 Description of how hazardous and non-hazardous wastes are REVIEW OF ESG
handled, and a description of reduction target(s) set and steps TARGET PERFORMANCE
taken to achieve them. ESGHE&IREIEE
A1.6 M EREEERBEIEEYN L - REMET L HREBE EMISSION MANAGEMENT
NMRERE L B EAIRRA TR PR E R
A2 General Disclosure Policies on the efficient use of resources, including energy, water USE OF RESOURCES
and other raw materials.
A2— MR 4% 5 BRERER (BIFER - KEREMEREME) MBCE BIREA
A2.1 Direct and/or indirect energy consumption by type in total and USE OF RESOURCES
intensity.
A2.1 RERISNEER SREERERERTE EIRER
A2.2 Water consumption in total and intensity. USE OF RESOURCES
A2.2 BEKERTE BIRE A
A2.3 Description of energy use efficiency target(s) set and steps taken REVIEW OF ESG
to achieve them. TARGET PERFORMANCE
A2.3 RALPET LAY BEIRIE AR R B 1R S R 2145 L B IR PTERER Y 27 5% ESGHIEXRIREE
USE OF RESOURCES
BIRERA
A2.4 Description of whether there is any issue in sourcing water that REVIEW OF ESG
is fit for purpose, water efficiency target(s) set and steps taken TARGET PERFORMANCE
to achieve them. ESGHZEXRIROIE
A2.4 1t SR EUE A NOR E ] AR - DA R ATET MR ks B4R USE OF RESOURCES
R AEDE L B IR 5 BIRERA
A2.5 Total packaging material used for finished products and with USE OF RESOURCES
reference to per unit produced.
A2.5 SR RMTAREMENRERBEESBMEE R

A3 General Disclosure

A3—RRIEFE

Policies on minimizing the issuer’s significant impact on the
environment and natural resources.

BIREIT AHRIENAAERERERZENBR

THE ENVIRONMENT
AND NATURAL
RESOURCES
RERARER

A3.1

A3.1

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.
ﬁ@%%%@%%ﬁ&%%ﬁﬁ%ik%%&aﬁm%ﬁﬁ%%%
J1T

THE ENVIRONMENT
AND NATURAL
RESOURCES
RIENAAER

A4 General Disclosure

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may impact,
the issuer.

CLIMATE CHANGE

A4— MR ER BRIREHEARAGEEUETAEETZENERAGHBEEEN REE(L
R e
Ad A Description of the significant climate-related issues which have CLIMATE CHANGE
impacted, and those which may impact, the issuer, and the actions
taken to manage them. )
A4 A MOBERAEEHBTAEEZENEARAGEBIEE - REH SEE(E
78 -
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B1 General Disclosure

B1— M E

EMPLOYMENT AND
LABOR STANDARDS

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.

ERATINERE  BEREM  TERE - BH - FTSKe 21 EEREIRE

b~ RS DA I B A 1538 S AR AR

(a) BUR: &

(b) ErHBEITABEAZENERERREOINER

B1.1 Total workforce by gender, employment type, age group and EMPLOYMENT AND
geographical region. LABOR STANDARDS

B1.1 BRI - ERRE - FER RIS E T EiRRESITIRE

B1.2 Employee turnover rate by gender, age group and geographical EMPLOYMENT AND
region. LABOR STANDARDS

B1.2 RIER - FRAMNREEI DB TRKLE BIERSIEE

B2 General Disclosure

Bo— i

Information on: HEALTH AND SAFETY

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

BEARELZ2TIERERREETIEREMELAEN

(a) BE &

(b) BFHBEITABEAZENERERLADIBER

[REEHEZ 2

B2.1 Number and rate of work-related fatalities. HEALTH AND SAFETY

B2.1 E TEREE ML T8I A B L3 BREZS

B2.2 Lost days due to work injury. HEALTH AND SAFETY

B2.2 EIBELAIIERH BEREZ S

B2.3 Description of occupational health and safety measures adopted, HEALTH AND SAFETY
how they are implemented and monitored.

B2.3 HMPTERA BEER L 25 - ARBERNTRERS A EREE S

B3 General Disclosure

B3— iR 5R

Policies on improving employees’ knowledge and skills for DEVELOPMENT AND

discharging duties at work. Description of training activities. TRAINING
ERRABIBTIIEBRENANBRREENBER - lEIED el

B3.1 The percentage of employees trained by gender and employee DEVELOPMENT AND
category. TRAINING

B3.1 RUEFIRETIHANBEISHZIEIESL Sl

B3.2 The average training hours completed per employee by gender DEVELOPMENT AND
and employee category. TRAINING

B3.2 RURRETIEMNESD  BRE TR TFHEE B REE

B4 General Disclosure

B4— M E

Information on: PROHIBITION OF

(a) the policies; and FORCED LABOR AND

(b) compliance with relevant laws and regulations that have aCHILD LABOR
significant impact on the issuer relating to preventing child and
forced labor.

B IEE T oab T

(a) BR &

(b) BFHETABEALENHEBER LRI ER

ZbEHSTRET

B4.1

B4.1

Description of measures to review employment practices to avoid PROHIBITION OF
child and forced labor. FORCED LABOR AND
CHILD LABOR

el FRERE DI A i AR R B T KR %85 T FIRHSETRET
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Subject Areas Content Disclosure Section

FTEEE RE KEEEH

B4.2 Description of steps taken to eliminate such practices when The Group has

discovered. eliminated the possibility

of all child labor and
forced labor in the
recruitment stage and
daily employment stage,
so there will be no
violation.

B4.2 A B TR 2 RIS IR B R B RIS 0 BT AR R A 20 B REEERERR BT
AIBEREMBRBEET

Koo 45 T A B9 7T
BT EEEERBER

B5 General Disclosure

Policies on managing environmental and social risks of the supply

SUPPLY CHAIN

chain. MANAGEMENT

B5—fRIKER ERHEEIRIE R 2R ECR HIEEER

B5.1 Number of suppliers by geographical region. SUPPLY CHAIN

MANAGEMENT

B5.1 e D HEREE HrEpEER

B5.2 Description of practices relating to engaging suppliers, number of SUPPLY CHAIN
suppliers where the practices are being implemented, how they MANAGEMENT
are implemented and monitored.

B5.2 e RIS MEEROIEN  mERITEREMNHEREE - UKk HEEER
BREHNBITRERTA

B5.3 Description of practices used to identify environmental and social SUPPLY CHAIN
risks along the supply chain, and how they are implemented and MANAGEMENT
monitored.

B5.3 MO BERABRHEEESEARGONIRE R SRRNIEN - UREH HEEER
BT RERAE

B5.4 Description of practices used to promote environmentally SUPPLY CHAIN
preferable products and services when selecting suppliers, and MANAGEMENT
how they are implemented and monitored

B5.4 MEREHEEREE S ARRER KREHED - LAREEE HEEER
TRERTE

B6 General Disclosure Information on: PRODUCT

(a) the Policy; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labeling and privacy matters relating to products
and services provided and methods of redress.

RESPONSIBILITY

B6—fz 5= FHEMREESNRENEERZS BEE  REAMBEEUAR ERER
HRTES
(a) B &
(b) EFHBEITABEAZENERERZ AN ER
B6.1 Percentage of total products sold or shipped subject to recalls PRODUCT
for safety and health reasons. RESPONSIBILITY
B6.1 EENEEXEMAET R HEEREMmARKN A DT EwmiEE
B6.2 Number of products and service related complaints received and CUSTOMER SERVICE
how they are dealt with.
B6.2 EEARNERMRBORFEE N RES A B R
B6.3 Description of practices relating to observing and protecting INTELLECTUAL
intellectual property rights. PROPERTY PROTECTION
B6.3 Rt B RIS E BV ERA A ED HMBERERE
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Subject Areas Content Disclosure Section

FTEEHE AR HEESH

B6.4 Description of quality assurance process and recall procedures. PRODUCT

RESPONSIBILITY

B6.4 RS S i IR N E m B P EmBE

B6.5 Description of consumer data protection and privacy policies, CUSTOMER SERVICE
how they are implemented and monitored.

B6.5 HIUEBEERRERILBEE - URAEERITRERT A 2P R%

B7 General Disclosure

Information on:

(a) the Policy; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud and money laundering

ANTI-CORRUPTION

B7 — M= BRAI-AERE - #h3R - HEFRERER R&S
(a) B & )
(b) BFHETAGEATENHEBEERROINER

B7.1 Number of concluded legal cases regarding corrupt practices ANTI-CORRUPTION
brought against the issuer or its employees during the Reporting
Period and the outcomes of the cases

B7.1 RERBNEEITAXEETBREVEEENESFALARGNE RES
EE NG

B7.2 Description of preventive measures and whistle-blowing ANTI-CORRUPTION
procedures, how they are implemented and monitored

B7.2 HE Py §F5 bE SR AZ T - ARRMERAR AT REE R R RES

B7.3 Description of anti-corruption training provided to directors and ANTI-CORRUPTION
employees.

B7.3 MmESE R E TRENRESE - RES

B8 General Disclosure Policies on community engagement to understand the needs of the  COMMUNITY
communities where the issuer operates and to ensure its activities ENGAGEMENT
take into consideration the communities’ interests.

B8 — AR #:5R B R2EABEREENEMRBENBREEREDGER HRBHE
AR A &S H R

B8.1 Focus areas of contribution. COMMUNITY

ENGAGEMENT
B8.1 ZIEREE fHEme
B8.2 Resources contributed to the focus area. COMMUNITY
ENGAGEMENT
B8.2 EETHBBHAER R
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