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Sino-Ocean Group Holding Limited ("Sino-
Ocean Group") is pleased to publish the
"Sustainable Development Report 2022
of Sino-Ocean Group" (the "Report"), the
13th annual public report on the Company's
sustainable development performance and
corporate social responsibility since 2010.
The Report illustrates the practices of Sino-
Ocean Group to advance the realisation of
its strategic vision of becoming a "Creator
of Building Health and Social Value" from
five aspects, namely corporate governance,
products and services, environment,
employees, community and society.
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This Report has complied with all mandatory disclosure requirements and "comply or
explain" provisions outlined in the Environmental, Social and Governance Reporting
Guide ("HKEX-ESG") as specified in Appendix 27 to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited (the "Hong Kong Stock
Exchange") and is prepared in accordance with the HKEX-ESG, with reference to the
"GRI Standards" released by the Global Reporting Initiative ("GRI") and other relevant
standards and requirements. Meanwhile, disclosures in this Report are made in
accordance with the Task Force on Climate-Related Financial Disclosures (TCFD) and
the UN Sustainable Development Goals (UN SDGs) frameworks, and this Report is
verified with reference to the AA1000 Assurance Standard v3 (AA1000AS v3).
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The Report spans from 1 January to 31 December 2022, which is aligned with the "2022

Annual Report of Sino-Ocean Group Holding Limited" (the "2022 Annual Report"). Portions
of its content can be traced back to previous years and extended to March 2023.
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The Report has been published by Sino-Ocean Group on an annual basis for the 13th

consecutive year, which has the same release frequency as the 2022 Annual Report.
The last report was published in April 2022.
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This Report focuses on Sino-Ocean Group and
covers the business departments and project
subsidiaries operated and managed by the
Company, and the business scope includes
the core businesses and synergic businesses
of the Group. Among which the shares of
Sino-Ocean Service Holding Limited ("Sino-
Ocean Service"; Stock Code: 06677.HK), a
non-wholly owned subsidiary of the Company,
are listed on the Main Board of Hong Kong
Stock Exchange. Please refer to its separately
issued Environmental, Social and Governance
("ESG") Report for its sustainable development
performance. Unless otherwise specified, this
Report does not cover its ESG performance.
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This Report is prepared in accordance with the reporting principles of materiality,
quantitative, balance and consistency set out in the HKEX-ESG, which properly illustrates
how to apply those principles. Unless otherwise specified, financial information used in
this Report comes from the audited financial statements as stated in the 2022 Annual
Report. Other information and cases are derived from Sino-Ocean Group's internal
official rules and related statistics. In order to understand our business priorities, financial
performance and corporate governance, it is recommended that this Report should be
read in conjunction with the 2022 Annual Report. Unless otherwise specified, the currency
of this Report is presented in RMB.
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For ease of presentation, "Sino-Ocean Group", "Sino-Ocean", the "Group", "we" and the
"Company" mentioned in this Report respectively refer to "Sino-Ocean Group Holding
Limited and its subsidiaries"; and "Sino-Ocean Charity Foundation", "Sino-Ocean Charity"
and the "Foundation" respectively refer to "Beijing Sino-Ocean Charity Foundation".
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HOW TO OBTAIN THE REPORT

AEBIREBERYRE), BATEIEERIBSEIR, EBILIE I line with the environment-friendly principle, we have reduced
¥ EEE A4 (www.sinooceangroup.com) K & H#zz  the number of the printed copies of the Report. You can download
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the electronic version of the Report from the official website of
Sino-Ocean Group (www.sinooceangroup.com) and the website

EEEINRENRERS, HARSEEETAERIEESE, &  of the Hong Kong Stock Exchange (www.hkexnews.hk).
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If you require a printed copy of the Report or have any comments
or suggestions on this Report, please contact us through the
following means.

Beijing address: 32nd Floor, Tower A, Ocean International Center,
56 Dongsihuanzhonglu, Chaoyang District, Beijing

Tel: 86-10-59293377 Fax: 86-10-59299877
Email: csr@sinooceangroup.com

Hong Kong address: Suite 601, One Pacific Place, 88
Queensway, Hong Kong
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Chairman of the Board of Directors
and Chief Executive Officer of
Sino-Ocean Group
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The year of 2022 was extraordinary due to the great uncertainties and mixed
social emotions. The year was marked not only by the ongoing COVID-19
pandemic, but also by the sudden intensification of international conflicts.
Worse still, there were also increasing dangers brought about by climate
change, and new challenges, in the energy crisis. It seemed that our country,
enterprises and individuals were all facing multiple challenges, and Sino-
Ocean was no exception. However, trials and tribulations are opportunities
for growth. And the year of 2022 is destined to be unforgettable for those who
have struggled through difficulties.

Under such extraordinary circumstances, building a common goal of
sustainable development and achieving a win-win situation for all stakeholders
will create a window of opportunity for future development. It is a global
theme to protect the environment and the planet on which our lives depend,
and to promote the long-term common prosperity of society. Taking account
of environmental and social impacts will set an example and a pathway
for humanity to achieve sustainable development and shared prosperity,

identifying new foundations and connections for global cooperation.
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The year of 2022 could be labelled a year of reshaping for the real estate
industry. As the CPC and the Chinese Government continued to adhere to the
positioning of "houses not for speculation”, the real estate industry was facing
a critical period of adjustment and upgrading, and it was urgent to explore a
new development model. As a long-term pillar industry and a "stabiliser" for
people's livelihood, the real estate industry has a clear direction to improve
quality and efficiency and to move towards high-quality development. Housing
is imperative for people’s well-being, quality of life, as well as healthy economic
and social development. We are pleased to see that when moving towards a
new stage of development, the industry is constantly pursuing high quality, high
performance and sustainable products and services, in order to protect the
health of users and to satisfy people’s sense of fulfilment and happiness.

During the year, the 27th session of the Conference of the Parties of
the UNFCCC (COP 27) and the 15th meeting of the Conference of
the Parties (COP 15) to the Convention on Biological Diversity (Part
Two) were successfully held, and the participating countries reached
an agreement on addressing climate change and protecting biological
diversity. As a great country, China takes up its due responsibilities and
lives up to people's expectations. The report to the 20th CPC National
Congress proposes "pursuing green development and promoting harmony
between humanity and nature". The Ministry of Housing and Urban-Rural
Development and other departments have promulgated the "Development
Planning for Energy-saving and Green Buildings in the 14th Five-year
Plan" and the "Implementation Plan for Achievement of Carbon Peaks in
Urban and Rural Construction”, among others, which means the green
and low-carbon transformation of the real estate industry is inevitable.
With initiatives to achieve "carbon peaking and carbon neutrality" goals,
we also completed a special study on Sino-Ocean's carbon neutral
strategy and pathway planning in 2022, so as to establish a more
systematic and scientific implementation pathway and to have a clear
picture and wise planning of our development. Besides, we launched
the Sino-Ocean "2050 Net Zero" project and published "The Road to
Carbon Neutrality" report, the first such report by a real estate enterprise
in the Chinese Mainland with a contracted sales amount of more than
RMB100 billion.

Each and every achievement in 2022 would have been impossible without
the selfless dedication, trust and perseverance of each and every Sino-
Ocean employee. During the year, Sino-Ocean employee accomplished
so many "impossible" tasks despite all the hardships and adversities. It
is because of the hard work and perseverance of Sino-Ocean employee
that the Group has unlimited potential for growth and endless vitality to
continue its pursuit of sustainability and high quality.

The year of 2023 will be a significant milestone as it marks the 30th
anniversary of Sino-Ocean Group's founding, and we will self-reliant and
self-motivated for improvement. At present, the Chinese economy and
real estate industry are recovering, and we are making a new start. As
a traditional Chinese saying goes, "The sharp edge of a precious sword
is a result of grinding work, and the sweet fragrance of a plum blossom
comes after a bitter winter". As a comprehensive industrial company with
the strategic vision of becoming a "Creator of Building Health and Social
Value", Sino-Ocean Group has set "Continue to Work with Stakeholders
to Achieve Sustainable Value Creation" as one of the three strategic goals
of our future development. The road to sustainability presents new risks
and opportunities, but we believe that there are 2023 ways to deal with
2022 difficulties. Sino-Ocean Group will continue to work together with
stakeholders to achieve sustainable development for people, buildings,
the environment and society, discovering the most beautiful scenery on
our journey. 06
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In 2022, the ESG performance of Sino-Ocean Group received high recognition, and continued to rank among the highest within the real estate
industry in Mainland China.
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Sino-Ocean Group was founded in 1993 and has been listed on the Main
Board of the Hong Kong Stock Exchange since 28 September 2007 (Stock
Code: 03377.HK), with China Life Insurance Company Limited and Dajia
Life Insurance Co., Ltd. as substantial shareholders. Sino-Ocean Group has
been included by Hang Seng Indexes as a constituent of a series of indexes,
including the Hang Seng Composite Index (HSCI), Hang Seng Composite
Industry Index - Properties and Construction, Hang Seng Stock Connect Hong
Kong Index and Hang Seng China Enterprises Index.

With a strategic vision of becoming the "Creator of Building Health and
Social Value", Sino-Ocean Group is committed to becoming a pragmatic
comprehensive corporation focusing on the principal business of property
development while exploring related diversified new businesses. The core
businesses of the Group include development of residential property,
investment property development and operation, property services and
whole-industrial chain construction services, with its scope of businesses
also covering senior living service, internet data center, logistics real estate
and real estate financing, etc. The Group adheres to the spirit of "Serving
Users with Craftsmanship" and puts the concept of "Building - Health" into
active practice, striving to create a high-quality healthy lifestyle for users
through carefully-crafted products and premium services.
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As at 31 December 2022, the structure of Sino-Ocean Group was as follows:
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Sino-Ocean Group focuses on acquiring quality land
resources, with current landbank coverage extended to
63 cities across China and overseas.

EFEETTRESREROEHREHETR, BEEEB 290 ERR
TEREERIEMEERE, SFtRERNIER. ARE. KR
MREESF,; RYEBRIEPXE. 6. BRNKESF, EREE
By LB N ERAEMNE ERRERL EMN. @BNNEES
EREENRE. BN, SENRDE; EREENMAE. EE.
ARMERF. I, RABREBREEHRREBINVIMK. ENE
[EFEEEE, &ZE 2022 F 12 B 31 H, tithf#fEE 4,200 BFEHXK.

Sino-Ocean Group currently owns more than 290 property projects in different stages in
rapidly growing Chinese cities and metropolitan regions, such as Beijing, Shijiazhuang,
Taiyuan and Qinhuangdao in the Beijing Region; Tianjin, Qingdao, Jinan and Dalian
in the Bohai Rim Region; Shanghai, Hangzhou, Nanjing and Suzhou in the Eastern
Region; Shenzhen, Guangzhou, Fuzhou and Hong Kong in the Southern Region; Wuhan,
Zhengzhou, Hefei and Changsha in the Central Region; Chengdu, Chongging, Xi'an
and Kunming in the Western Region. In addition, the Company's business territory has
expanded abroad to Singapore, Indonesia, etc. As at 31 December 2022, we had a land
reserve of over 42 million sq.m.
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EENEXEERBREBRERNIIFELZRNELG, BNTGIRENRIREER, BFEBRFREZHmERm
BHRFER, BFRE, MIBRTT. 2022 F, mFrEERFRETE, RELBGANEREINE, =ARR
RS, FEEXELER, SEPFEXEnEERETER, HMEEEHETSHFREREREMRNIE,

Good enterprise management is the comerstone for achieving steady and sustainable development. Facing the severely challenging market environment, Sino-Ocean Group
maintains sound communication with various stakeholders, adheres to its bottom line and forges ahead. In 2022, Sino-Ocean Group remained focused on its core businesses,
showed a strong resilience for development, enhanced its risk resilience, strengthened its corporate governance foundation, laid a solid foundation to pursue quality corporate
development, and contributed to promoting the stable and wholesome development of the real estate market.

EFSNEEREERRIERFES, RRERMATERYN ESC WEREARH, HREZRIF
MERSENELR. KFAIEERFBEERERE, UER UHEEIIRE AT ESG KE

We applaud Sino-Ocean's efforts to reach out to investors. It shows the Group's firm commitment to ESG and also symbolizes good
corporate engagement and governance. We are willing to keep communication channels open so that we can work together to improve the

Company's ESG standing.

EF EERERIRERE

By an international investment institution of Sino-Ocean Group
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CORPORATE GOVERNANCE

ERER

SEEZREENEREE

BOARD MANAGEMENT AND RISK MANAGEMENT

BOARD MANAGEMENT
EEREE

EERAFAEREERAABRIRBIEKELRE
A, EERREAAFRFEEHRIRRMERRESE
HARREONMRAR, ~5EEEERETEEER
EEEBINENERERER. AEFEHENES
BRESERARBR, HIFTHREE, ERsTE

The Board of Directors (the "Board") and management of the Group are
committed to achieving and maintaining high standards of corporate
governance, which is critical in safeguarding the integrity of the Company's
business operations and maintaining investors' confidence in the Company.
The management of the Group also actively strives to keep abreast of the
latest corporate governance developments in Hong Kong and overseas.
The Board, led by the Chairman, is responsible for achieving the Company's

BAIRKRRBERENRIEFIAERA/BEES
f, RRBBRRAGITEESEN, FRERR
BUME I K BRI, FFIBRIL T IREBERBRER, LA
ReELMBE. LQRRRRARALHES. &
P MREERNF .

BT REEEREHESRENERARE, B
TERERENER, TR, TIEATHERRN,
ERSRERESHREBIENEITEE. £, T,
BRNIKE, EARETE. ERREBHEE
PRIEEES. 2022 FEEEREAE, SRR
RENEMENSIRE, BREBRAEEERAT
B A H thRE R EI TINEE.

BRAERIE (EXEEEERZETHEER) , &
ERRAZEEEFRIAEETR/MREE. AH
R KRZl (BEEFRRINIER. Fi0. BFE.

#Lf2ER FREEATIT FORGING AHEAD ON THE PATH OF OPERATIONAL HEALTH

BOARD COMPOSITION
EFHHEN
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NON-EXECUTIVE

DIRECTORS

EER

THE BOARD

MERE, BREREMNEEBRIA, URMERIEFA  targets, formulating development strategies, regularly reviewing corporate U REELE, BERe HBTER. B l

= e itori i jviti rformance so
AT EER RS, structure, and monitoring business activities and management pe ) . . -

as to protect and maximize the interests of the Company and its shareholders. R BRES TS E) EERESE
8 — . . BOARD COMMITTEE

ME 2022512831 8, EFRRHAT=AFFMEMN, As of 31 December 2022, the Board comprised 13 Directors, including We reglard thfe a(nn)uafl gsnersl lrcr;eetmg gnd e;(tra;ordmatry

— = = . . . . ) . . : general meeting(s) of shareholders as important events,
BAIE=ZHTESES. ERIEHITEE. AL rIEE  three Executive Directors, five Non-Executive Directors and five whereby shareholders can exercise their rights to safeguard T

TEE, BFEERNMETENEREER, SHR
FEEBAE, RERRMEBRHOED, UKE
MERFAFRIDEVEE. Hit, EFRRENEES
BRZEEGUREXABNARES, NEZEEE.
HINEEE. RRZEGNERLKERSE,

Independent Non-Executive Directors. Sino-Ocean Group is committed
to maintain sound corporate governance, enhancing operational
transparency, protecting the rights and interests of shareholders and
business partners, and increasing the value of shareholders' shares.
Therefore, the Board has set up four Board Committees (i.e. the Audit
Committee, Remuneration Committee, Nomination Committee, and
Strategic and Investment Committee) to oversee particular aspects of
Company's affairs.

their interests and rights. We have also set up the Investor
Relations Department to allow for two-way communications,
including responding to enquiries from shareholders and
the public and protecting the interests of small and medium
investors.

Furthermore, we satisfied high information disclosure
standards and complied with regulatory rules on information
disclosure. Wherever possible and feasible, we disclosed
special facts truthfully, accurately and completely in compliance
with regulations on a regular or ad hoc basis, guaranteeing
the public impartial, timely and effective access to relevant
information. In 2022, we maintained our high efficiency and
high standards of information disclosure to ensure the timely
dissemination of relevant corporate information via our official
website and other channels.

We have formulated the "Sino-Ocean Group Policy on Board
Diversity", pursuant to which Nomination Committee under the
Board reviews the Board's structure, size, composition and
diversity (including but not limited to gender, age, nationality,
culture and educational background, professional expertise,
knowledge and experience, independence and length of
service, etc.) every year.
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RISK MANAGEMENT

RiRERE

S R\ TR T P BB B 4T WA e PO BB B AR O s A R BRI
R EERFIBIINT, SFER (HPEE) EBHRN
NEEZ. BERERMNBEERAGHNERERNEZES
EHREELMR. EFREEFEEZAREERNER
ERGEESHANE, HRBEHERZEETRERTE
HaEERER. AEERREERNIBEITREEME
ZEREEFMAEEARE, BEYE. EERGHREIRU
RBTHMREREEERF.

EERBEREEEMBE 2022512 831 HEEEARE
EEEEE (81 ESG AR) MNBEERHEZTIMER
BRI FHE R R,

RISK IDENTIFICATION, ASSESSMENT AND RESPONSE

RBEER . SR AR
REEEETFERNEBFMARBESNESR, RARSE
BRI, B FSR2BEER, ERARATER. HRIE.
RE. B

FEBEFE (ZFEEEBRBRREINE) , HERERRN
SMEBETRBERBRIENRRHTF, FEBBE. &
BHEE. BRHEE. KUERRTL. GFHZERTRE
MIE. FRMEFEEZSHAREBEENRR, HERR
FBEEE, RAIRINERER. R (BFEENBE
BEMWE , RALB=FHEEMBEEEXRBNEER
RMEREST.

HHEEHANARER, HAEMAREE, BRREARK
EEERHE. HAREFEN (FFEEERTIFNE)
(EFEEERAUMBRENEL) 5, BSEBUUEE, 8%
REEE—TER. i, RHREHEAZESHNS AR
BRHEANERMEERS, SERURENRERENE
HIfFE, MASMPIRRMEMIE, HRBEERER
2. FRR2. RIREL. RESHFRR, MEIETER.
NESEIfE. ZERE,

INTERNAL RISK CONTROL

REPEBERE

NEEEERERARETESR (COSO MEEHIMESR) HIE,
RNEEH RS ERRERES, BRAEEETIFN
BENEEER, BRRABBREERE.

BRTERESFREREREENESER, 2/ 2022 F
E#RE.

SUSTAINABLE CORPORATE GOVERNANCE
ARHRERERER
ARRESRAN SR T RITENTHERRRR Y
RAEHFIFEERERR, THERREEEARSEUY
ERRMEERER , BRI TSR R
NURHAEENTHERREE. SWTRARRERES
BRmAENBAE, #SRARE HISENRER) S50,
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The Risk Management Department independently carries out the
evaluation of the Group's risk management, internal control and internal
audit, and reports to the Audit Committee at least twice a year on, among
others, any significant findings and the effectiveness of the internal audit,
risk management and internal control systems. The Board is responsible
for the Group's risk management and internal control systems and
reviews their effectiveness. The relevant responsibilities are performed by
the Audit Committee, which reports to the Board on a regular basis. The
review of the effectiveness of the Group's risk management and internal
control systems covers all major controls, including financial, operational
and compliance controls and executing other risk management functions.

The Audit Committee of the Board reviewed and assessed the adequacy
and effectiveness of the risk management (including ESG risk) and internal
control systems of the Group for the year ended 31 December 2022.

Risk management has been integrated into the Group's every business
field and specialty, forming a whole-process control in place before, during
and after any risk event, where the emphasis is placed on preventing,
sorting out, handling and rectifying risks.

The Group has formulated the "Measures for Sorting Out Project Risks of
Sino-Ocean Group", pursuant to which domestic and overseas projects
of the Group are subject to routine risk sorting out and tracking, while
potential risks are identified through audit, due diligence, background
check, risk assessment for investment and financing activities, sorting
out deviations in fulfilling collaborative agreements, review of key events,
aiming to perform the function of early risk warning and take response
actions in advance. According to the "Management Measures of Sino-
Ocean Group for Internal Audits", internal audits of all operations and
projects of the Group shall be conducted every three years unless
otherwise stated.

For risk events identified, a risk list is updated on a monthly basis to
ensure that all risk events are closed on time. To prevent risks from
further spreading, we implement rectification measures in accordance
with the "Measures for Rectification Work of Sino-Ocean Group", the
"Measures for Resolving Legal Disputes of Sino-Ocean Group" and
other rules. Furthermore, in order to improve the ability to control and
handle major impact events and high-risk events, the Group has set up
an emergency and key event response working group. It coordinates
various departments to carry out relevant work, so as to achieve
prevention in advance, respond in time, and properly handle situations
related to occupational health and safety, information security, climate
change, emergencies, etc.

Our internal risk control system has been formulated primarily with
reference to the "COSO Internal Control Framework". By integrating
internal control into operations management processes, we aim to ensure
that the Company is properly managed as a whole through routine
management activities and on-going supervision procedures.

For more information about the Board and risk management of the
Group, please refer to the 2022 Annual Report.

In order to ensure that members of the Board can keep abreast of the
sustainable development dynamics in the industry and the status quo
of the Group's sustainable development, the Sustainable Development
Management Committee annually reports to the Board on meeting to
help them enhance their understanding of sustainable development and
discuss important sustainability issues. For the roles and functions of the
Sustainable Development Management Committee, please refer to the
"Sustainability Management" section in this Report.

#LEf2ER FREEATTT FORGING AHEAD ON THE PATH OF OPERATIONAL HEALTH

E5/3 ESG &
ESG STATEMENT OF THE BOARD OF DIRECTORS

EFEEEERREUHEYREEZETEELHERE ESC BB, YRRSEARDIMIRET ESG
BEGH. HMEBEFIEQRR ESC BRI EHEZBIENITER,; MBIFTE ESC A, HIERLHE
8); BZESC BEHER, BRBIRGLUISEMRITREN; F% ESG stEIMBR, LEMHFZESG B
REVERIER; B ESC AN, RRBRERIHELXREENAERSE. BEHENT

HSMNERt  BRAEIRG, URNBEEZRBRNER, EFHRHERIENIINIFERRED,
N3k ESG EEMZEERNL, SMmIEEARTIRE. HEMNELTHNRARERES, SARZRENE
BRI FAAIREERFEEEM T

The Board of Directors of Sino-Ocean Group has authorised the Sustainable Development Management Committee to take charge
of the overall supervision of ESG management and hold ESG communication meetings no less than twice a year. We are responsible
for developing the Company's ESG strategy and regularly reviewing its implementation; identifying and evaluating ESG risks and
developing response plans; reviewing ESG management policies to ensure that they are consistently implemented and put into practice;
reviewing ESG plans and goals and periodically reviewing the achievement of ESG goals; reviewing ESG performance, and ultimately
coordinating, implementing and executing such plans and goals through the Sustainable Development Management Office of the Group.

In view of the external social and economic environment and the Group's internal development strategy, the Board of Directors will
continue to pay attention to the sustainable development trends at home and abroad, strengthen the assessment of ESG material
issues, discuss and determine the risks and opportunities of the Company in the aspects of environment, society and governance,
and take the management and improvement of key issues as the annual priority of sustainable development.

2022 F, EEREBMER T UTROIERER
In 2022, the Board of Directors focused on reviewing the following key activities and progress:

TEER TERREQEE, fIERMm (EFEERERNRERER) (EFEH

CORPORATE GOVERNANCE HBPHER) (BFEERREAEE) , TEARER, BPEETHES
REMSE, REAITE ESG BT IFRRE, BB (BFEmuIHER
BEER) , BREFREERE;
The Company improved the corporate governance system, formulated and published the "Anti-
Fraud and Anti-Bribery Policy of Sino-Ocean Group" and the "Whistleblowing Policy of Sino-
Ocean Group" and the "Sino-Ocean Group Shareholders Communication Policy" to strengthen its
foundation for compliance; steadily advanced the implementation of its sustainable development
strategy, regulated and promoted ESG-related activities, and reviewed and amended the
"Sustainable Development Policy of Sino-Ocean Group" to reduce operational risks;

E RS BERERNEAFEEN, THSEREMFIRELER; BIEUCEAEAT

PRODUCTSANDSERVICES v\, 2EREEBERA, ATSRMUEMRERTNABESE;
The Company further enhanced the competitiveness of its products by implementing standardised
systems for various product lines; it committed to a user-centric approach to further improve
customer satisfaction, providing customers with a healthier and better living environment;
FEH IR L E TR STREFE B P ER B IERREI, RiEhi=F 12050 BFHu 51315
CLIMATE CHANGE AND The Company completed Sino-Ocean Group's carbon neutrality strategy and roadmap planning,
CARBON NEUTRALITY and launched the Sino-Ocean "2050 Net Zero" Project;
HEEERET EHERERTER. tREHEHES; ARUNEFZNASEEEABET
UNDERTAKING SOCIAL Ly N E PATE 25/ \2L BT e AllEx &
RESPONSIBILITY a8, RENEFRNEEAESER, BITHEEE, AIEHEEE,

The Company promoted the building of sustainable cities, and joint contribution and shared benefits
for communities; in the meantime, it puts social responsibility into practice and created social value
by engaging in charitable activities with a focus on environmental protection and education through
the Sino-Ocean Charity Foundation.

FREWRBIEFERTE LR TERHEM ESG :3#E LNEREBRERYFI TESR 2023 F3 AN
FRER,

Sino-Ocean Group's management and practices on the above activities and other ESG issues, as disclosed in this Report, were
reviewed and approved by the Board of Directors in March 2023.
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ANTI-CORRUPTION AND INTEGRITY

EFEBBRERE (PEARKMBERE) (hE
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CORPORATE MANAGEMENT

BEEIE

EEEATENEREIRABEE, RIIEFLE
wWEZEE. FERREERL. FERBRER
AR RGEEBFIETERE, EERNTESHE
ARERARRERIFRE. HARNET (LR
BEZEETHFIE) (CERREZETEHNEMN
FERA) (CEBEZEGERMEREIEINE)
(CREEZE TRRARERANECHRRER.
EMRBERITIEE) MIBRLCETIFHEMREE,
Uk (EFEEETTECRENE) (EFEER
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KAEGHRESEELI TR

SESEERRRNEIRE, 2022F, SESE
UARBRRIFEESE, MtARHE, 2EEA
SERAREEKE, REREER. REEBRHNIR
R FE, HAFMULBRRFEE CEEERER
BERSEHERINE) , THEEECHERER
BECLEE (ERRHEREEE) . EEESE
FEE KR, URBREAS, SEEREERS.
ER. TEHFEEHFLN, HERFBRE. &
FEkeiRES, RRREGRARETHE.

Sino-Ocean Group strictly abides by the relevant provisions of the "Criminal Law
of the People's Republic of China", "Criminal Procedure Law of the People's
Republic of China" and the "Law of the People's Republic of China on Penalties for
Administration of Public Security". Sino-Ocean Group abides by and supports the ten
principles of the United Nations Global Compact, and opposes all forms of corruption,
including blackmailing, extortion and bribery. By making reference to the above laws,
regulations and principles, we have formulated the "Anti-Fraud and Anti-Bribery Policy
of Sino-Ocean Group", the "Whistleblowing Policy of Sino-Ocean Group" and the
"Sino-Ocean Group Code of Conduct on Integrity" to stipulate specific requirements
on anti-bribery, anti-corruption, anti-unfair competition, whistle-blower principles,
supervision and trial, compliant procurement and other contents, and specify the
handling measures for incidents at different levels. The Audit Committee reviews the
above policies on a regular basis to ensure that they are effective and relevant to the
needs of the Group and reflect legal and regulatory requirements as applicable. At the
same time, we have introduced internal channels for the complaint to ensure that the
staff of the Group will abide by laws, work with integrity and conduct communications
and cooperation with all relevant parties in accordance with the highest requirements
of business ethics and corporate governance standards.

Sino-Ocean has a well-established organizational structure for corporate
management, and has set up the Sino-Ocean Discipline Inspection Committee,
the Group's Risk Management Centre, risk management department of various
business divisions and professional companies for management. The Executive
Directors of the Board are also responsible for party conduct and integrity.
In order to intensify punishment against disciplinary violations, strengthen
employees' awareness of integrity at work, and deal with disciplinary violations
in accordance with relevant laws and regulations, not only have we formulated
four sets of rules and regulations for the Discipline Inspection Committee, i.e.
the "Work Rules of the Discipline Inspection Committee”, the "Meeting System
and Rules of Procedure of the Discipline Inspection Committee”, the "Measures
for Case Inspection of the Discipline Inspection Committee”, and the "Measures
for the Management, Investigation and Transfer of Disciplinary Clues by the
Discipline Inspection Committee and Risk Control Supervisors", we have also
developed four sets of measures, i.e. the "Measures for Dealing with Disciplinary
Violations by Employees of Sino-Ocean Group", the "Measures for Avoidance of
Sino-Ocean Group", the "Measures for the Inspection and Trial of Supervisory
Cases of Sino-Ocean Group", and the "Measures for Whistleblowing and
Complaining of Sino-Ocean Group".

The Group attaches great importance to supervisory work for integrity. In 2022,
each subordinate unit within the Group held a special meeting on supervisory
work, in an effort to comprehensively improve the Group's risk management
and maintain an environment of integrity and anti-corruption. In the meantime,
we issued and implemented the "Measures for Implementing the Responsibility
System for Construction of Party Conduct and Integrity of Sino-Ocean Group",
and had the Secretary of the Party Committee and the secretaries of Party
Branches sign the "Letter of Responsibility for the Construction of Party Conduct
and Integrity". Each year, the Group works with Sino-Ocean's Party Committee,
Discipline Inspection Committee and party organisations at various levels to
provide anti-corruption and warning education for middle and senior executives,
key personnel and all Party members at all levels through Party Committee
meetings, party classes, theme education activities, etc.

#Lf2ER FREEATIT FORGING AHEAD ON THE PATH OF OPERATIONAL HEALTH

WHISTLE-BLOWING POLICY
REHIE

FREERALTIY R FERSESE. ETaMAERE  Alrelevant persons may make complaints and report the Directors, employees

BARMAL (B BREREE. HERS. BNES or those who deal with the Group (including but not limited to customers,
— ) o suppliers, contractors, creditors and the government, etc.) of Sino-Ocean

RREA. BES) BRAMMBER. NHEE. 5% Group on the violation of reporting possible improprieties in matters of financial
NEEREMETZHRBAREITA. FEINZE. BFE  reporting, internal control, external co-operation or other matters, integrity,

BiE. L. ER. ERCYSEMESENITAR abuse of power, dereliction of duty, misconduct, the violation of operation
irs . I =g o [k ) and management orders and other disciplinary offences. We have set up a
TRFNRR. HAELFANEERIER NECRE) "Reporting of Disciplinary Offence" section on the homepage of the intranet of

MEO, MWE GEFERERETE) FEAMEHR AR  the Company and stipulated the system on the protection of whistle-blowers in

geIE, EESREELCEE, NETSELRB. R the Wh|st|ebl9wmg Po!|cy gf Sino-Ocean Group". While the Group enF:ourages
real-name whistle-blowing, it also accepts anonymous reports. We strictly keep

HBRENEAEERBRNBTUBRBNRE, LH the personal information of whistle-blowers and the whistle-blowing contents
AEERABTEME BN NFFLEE, FEFamadsik A confidential and give feedbacks on the investigation results in a proactively

MEAASESHEEEE, BRpASIRS. 1T communication and a timely manner. We shall not disclose relevant information
70N |=pia¥ Y] Y N
to the persons being reported and irrelevant parties. If any whistle-blower is

WiE, REREFRBHIARSEMNRE, RERE subject to threats or retaliatory actions, the Group will actively provide legal
MNEZERZEIB, FiELEHREY (W0H) EHAERE  supports and protection to ensure that the rights and interests of whistle-blowers

BRSSO RS R B S SR T e, are not prejudiced. All reported cases, if any, will be investigated and handled by
i B R AR AR the Group's Risk Management Centre in a confidential and timely manner and
M risHiva 7 nﬂ%z( EEO

the results will be reported to the Audit Committee.

c BERERBGHRLEEELE, ERAESREE;
All employees are required to sign the Letter of Commitment for Compliance Management, and great importance is attached to daily compliance
supervision;

cAEHEORO. SFEEETERET, TRETIERER;

Compliance tips are provided for subcentres and divisions from time to time, and the publicity of new regulations is conducted regularly;

c WONEEMENESRETIIEREZGR, SAEMERERETEN R BRERIER;
All contracts signed with external parties contain integrity clauses, and supervision and reporting mailboxes and anti-commercial bribery clauses
must be added;

cRREEFBH, MEHEBANERTERE (HESTATR) (REEEEAHKS) ;

Partners must be regulated, and all suppliers must sign the "Supplier Code of Conduct" and the "Letter of Commitment for Integrity and Self-
Discipline";

cFETESENBREEE (FFKETSEEREGES)
All mid-level and senior executives must sign the "Letter of Commitment for Self-Discipline by Mid-Level and Senior Executives of Sino-Ocean
Group" when inducted;

c CESFRERTREINENS, THRLEETEREEEI;, MEMEINBRERZ AT ESRERMEIEEI;
Every year, all employees must receive integrity education, and they are regularly provided with compliance training; all new employees must
receive induction training on compliance requirements and systems of the Company;

cREMHER. BEEIFHIVEES, EERERE;

Emails, on-site training and other means are combined to promote and implement the system for granting authority;

cEFIBEFARKEEEAS, THEEERS.

Supervisors are assigned to all subsidiaries to exercise supervisory duties.
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INTEGRITY EDUCATION
E92 S =S

TFEE, SERAREEPORLE, HHEPO. F
FEP. ERATF. MEINE, ABFARTASER
BREREHEESR,; @R, SFXHRAEMFIEEE
. mEEEIRET RZRE. SREREIN, &
RABBRGIEREREE. HEH, T2, &R,
BRETH. MBSERERFRAZ HENER. &5,
=G, WA, FATHRFEFNS, BRTHL2EST
NWHBLBE, BT 2EREEREHNBRIET,
BEEBRENBIZRE, ~FE, AQBEENE
ToR2mhEmRIFNVERERRESG EIE) M 15
BERRBERDIT) AEENRETEI. 2022 FE,
2EEHFARRRR. ZEGH. EERE. NiE
BEFHEREEERE64215, 2MN8T14923,000 AR,
FEtRRIEBIR 10,500 N\, 2HEZENRETLEAHIA

042:... 23,0

DEALING WITH VIOLATIONS
BALERERE

2022 %, RFRIBEABE. KBER. ERIEEH
FESRECHR 51 REERLETHNINAN, B
RYHREECHENEREE, HABEEMRATE
ERER

EHEHERECTRRET, EEENER T HMERE
EBiEBENEEA; B THERCENESTH; 8
T ETHERRRRESH; B8 T QARGHEEE
Do FIIIMA L EHRREECHIERITA, ATMRK
B (EFEEETECEIEINE) HRNETEFRNER
TMERE, HHEMKE, RIEHRELCHFEN(ER
MFEARHNEE, D5IFURE. ARERAE. Z&
RRIE, FREAHEENBEERERNEATE, &
Bt REE S RESNERFATE

During the year, the Risk Management Centre and the Discipline Inspection
Commission of the Group arranged and conducted integrity education in
various forms for all centres, business departments, professional companies
and newly inducted employees. Meanwhile, the risk control departments
of each division carried out integrity and compliance training at department
and project levels in respect of the Company's supervisory system and
laws and regulations, covering marketing, construction, procurement,
investment, administration, finance and other business sectors which are
prone to corruption, embezzlement, encroachment, misappropriation and
unfair competition. The education covered all employees, and strengthened
the integrity awareness and professional ethics of all employees, so as to
create a fair and honest working environment. This year, the company's
directors and employees participated in anti-corruption training on the titled
"Moving towards better corporate governance and ESG management" and
"Rethinking and Analysis of the Current Situation of Fraud" respectively. In
2022, the Group carried out a total of 642 training sessions on risk control
promotion and implementation, including those on working with integrity,
legal compliance, confidentiality of information, internal audit, with a staff
attendance of approximately 23,000 and a total of over 10,500 hours and a
participation rate of 100% for all staff and Directors.

}\ZE ’I [:l !Ei [:l l:l d\E§
PEOPLE ] HOURS

In 2022, we processed a total of 75 clues of various types of discipline violations,
involving abuse of power, dereliction of duty, breach of business order, efc.; and
dealt with approximately 130 employees who violated discipline, which achieved
the management effect of strict handling of serious discipline violations and
strengthening of education and persuasion for dereliction of duty.

In the handling of violations of laws and disciplines, the Group has
vigorously investigated and dealt with some serious disciplinary violations
and the responsible persons; established a sense of accountability for
violations of disciplines; strengthened employees' awareness of honesty
and integrity; and enhanced the compliance management concept of the
Company. For instance, for joint and deliberate disciplinary violations by
two or more persons, the Company will impose heavier measures on the
one with a principal role in accordance with the "Measures for Dealing with
Disciplinary Violations by Employees of Sino-Ocean Group", and deal with
the rest individually based on the role and responsibility assumed in the
joint disciplinary violations. As such incidents were timely discovered and
properly handled, they did not have a significant impact on the Group's
financial or operations, and no major lawsuits involving corruption occurred
during the year.

REEHHETER

REESRELR

2022 FEWN, FAF
IN 2022, THE COMPANY

REEEERIRIFE

RELERILERRE

REEERLTHE

#Lf2ER FREEATIT FORGING AHEAD ON THE PATH OF OPERATIONAL HEALTH

FTA. RITATN R ERENE BRAVARRL;

Was not involved in any unfair competition or antitrust lawsuits;

ERIEFBEMS;

Was not involved in any incidents connected with violations of the rights of indigenous peoples;

MR B SRHHNEREH;

Did not receive any major fines or sanctions on violations of environmental regulations;

TAERE R EHERERERF;

Did not receive any verified complaints on customer privacy violation or customer information loss;

BRI BRNEREAE M,

Was not involved in any major violations of social or economic laws or regulations.

M EENmEEEEE

INTELLECTUAL PROPERTY AND BRAND ASSET MANAGEMENT

SEBBET (FEARSNBESE) FRERRE
EEEREEARERARER, ENERERSE
EEHIEETEN. 2022 FEN, RELEEKRERS
SHEEERERE M

EEERMREENCEEEMNBEENERR
&, EBRBET (PEARKMBEFTE) (FEA
REMEZNE) (PEARHNMBZFEZE) K (R
EARFNBRAEEGRFRFAEEROER L,
HimE 13 IAmhE B ELSAERIRERSE, HEmhe
RF%. BEhEBEIREEFEE, B RE. HIEE.
MIEELRIERYN. RERESFSN, HEASmHEE
EMAHERE,

The Group strictly abides by the "Advertising Law of the People's Republic
of China" and other laws and regulations related to the dissemination of
advertisements and marketing of products and services, and regularly
updates its management system of relevant matters. No major violation of
marketing laws and regulations occurred in 2022.

The Group attaches great importance to the operation and management
of brand assets and the management and protection of intellectual
property rights. On the basis of strictly abiding by the "Trademark Law of
the People's Republic of China", "Patent Law of the People's Republic of
China", "Copyright Law of the People's Republic of China", "Anti-Unfair
Competition Law of the People's Republic of China" and other laws and
regulations, it has prepared a total of 13 relevant standards and rules
on brand asset operation to guard against brand risk. Meanwhile, it also
protects its own brand assets and intellectual property rights through
trademark and patent management, copyright protection, training and
supervision, rights protection and infringement response, and awards
coordination.
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TRADEMARK AND PATENT MANAGEMENT
*T/ \%$U =) EE

EEEE (ErEEEREMRITINE , RFEDHR
SfhEiET, BENeERELEMNSFMNERER, &
FEEERHBIRMETETRSER, R
EIRRIEE TR, SHPR. TIREEA, TAUR(E
BRF, BT RECEERE, Ko kERRTHME
USEARLBERNER. 8E 2022 £k, SRR
HEEEMEIRER 730 ¢+, WESEEF 210 8xE.

COPYRIGHT PROTECTION
hRFEIREE

EEBEREREFREEETREE, BMERE
BEMRIEESERFRBEREERTE, ERRE
FE, RBFREERERE, REQERE, 8178
BREERE, HERAKEERERR, BRTEA
RIER AR

TRAINING AND SUPERVISION
I8

FREERERENDEENERI, EREMEREE
ISR, BEEBMEEEEENRARERRESFEIHE
AR, ETEREEE. HEE. BIRE.
HHE. RN EERFEARIENZEGHRPAER.

RIGHTS PROTECTION AND INFRINGEMENT RESPONSE
HERE BB AR E

EFEEHEEIEESE TEENRE, LREBEERE
NESEREEE THIERAEMERSE; ¥ NEF)
Fﬁ’fﬁﬂ"ﬂﬁﬁﬁ%%fﬂﬂjTFWB’\JIEE@%, fiig (PEA

HNEFITE) MBI RER, HEBREITHIRE
3&5'\:3& SEAOBIE AR, BIF T QIERRE,

In the process of trademark registration, we have followed the
"Implementation Measures on Trademark Registration of Sino-Ocean
Group" and implemented the management concept of comprehensive
protection and scientific registration. By centralising and coordinating the
management of trademark registration, Sino-Ocean Group has formulated
operational guidelines on trademark registration, and formulated operational
guidelines on trademark registration, trademark licensing and other work
processes as well as examination and approval procedures and work
exemplars to eliminate the situation that brands and trademarks are granted
to other units or individuals for private use without the Group's authority. By
the end of 2022, the Group had over 730 registered trademarks in total and

more than 210 patents of various types.
73 U (G 2 1 U + E=EF
TRADEMARKS PATENTS

The Group's font library was created by purchasing copyrighted
fonts, and business units are encouraged and reminded to purchase
copyrighted fonts according to their own usage needs to establish a
copyrighted font library, avoid font copyright infringement and protect
lawful copyright. We have set up our own visual resource management
system, sharing commercial and corporate copyrighted images to avoid
the risk of infringement.

In addition to establishing a multidimensional brand training system through
daily supervision and inspection and brand capacity building, the Group
has also conducted compliance training related to marketing laws, including
brand asset operations and protection of intellectual property rights to explain
and illustrate cases based on the basic principles of copyrights, portrait
rights, trademark rights, patent rights and anti-unfair competition.

Sino-Ocean Group has carried out comprehensive protection for trademark
rights and interests, and conducted trademark pre-judgment registration
and preservation in a timely and appropriate manner to meet the needs
of business development; it has also actively and directly responded to
the infringement and damage of "Sino-Ocean" trademarks. We have
filed objection applications for various infringement acts and obtained fair
protection through legal proceedings in accordance with the "Trademark
Law of the People's Republic of China" and relevant laws and regulations.

#Lf2ER FREEATIT FORGING AHEAD ON THE PATH OF OPERATIONAL HEALTH

= IQ\K%AEE
INFORMATION SECURITY MANAGEMENT

EFEEFIEEEREEEAH. RIENENR, RARAKREENTAETEEREEE . %ﬁﬁ SFEEE. iR
BR2EEYTERR, RESENREE. HEE. ZBUEAZ2YE, REEEAGHERREET.

Having developed a set of approaches, policies and measures for information security management, Sino-Ocean Group adopts the same methods
as those for risk management to plan, implement, evaluate, inspect its management of information security, and to improve its system for executing
information security management. Sino-Ocean Group aims to guarantee the confidentiality, authenticity, completeness and security of information, while
ensuring a sound and reliable operation of its information system.

HHREERLEEEZEE, TRENEERX2EELF. EHAGEER2MEIE. NEGEREWEIE. BR
2R TFEFFEIENE, PHaEERReRBIEMEMIE,;
The Information Security Management Committee has been set up, under which a number of special task forces have been formed (including,

among others, those responsible for government information security inspection, internet information security inspection, intranet information
security inspection and information security risk assessment) to undertake works related to various fields of information security;

HIET (EERREABMEEESE) ((1%%&%%#%@%?5%» (BEREELZ2EMRIARERE) F 30 8718
ZIIGIE, MIRPEREHIMERENE

To strengthen internal control and effective risk management, more than 30 sets of rules have been formulated, including the "Management
System for Information Security Institutions", the "Measures for Managing Information Security Events", and the "Emergency Response System
for Major Information Security Events";

MEEETHERRERNRSRESHNENR, STEHEEER. ERERETIZEINIEE, YEiAneiE
BIHEXTEREELRE. NABHRBIEREHS,
In addition to conducting training on the promotion and implementation of confidentiality initiatives for operation teams and information teams on a

quarterly basis to strengthen the awareness and enhance the capability of relevant staff in the protection of information and data security, regular
emails are also sent to all employees educating them about the risks associated with corporate information security and phishing emails.

ARMUENFREENNLEREERE, SEEEER (ERREFNFEEEIE) RE, TEEESEERS, I
TR R EFRRETR, FTFEFRIRE GB/T 22240-2020 AUFREEER, sTAIFRA=R. I, (FAEXRNEHE
BERRMEEE BB SRALRRME, SEETEFHEERERT ISO/IEC 27001 EELEEERAE. ISO/IEC
20000-1 S EEAMARFF EIRREFEEE LUK 1S0 22301 EE5EE M EIRRRTE.

In order to provide information storage management and prevent customer information leakage, the Group has improved the Information Management
System in compliance with the "Administrative Measures for Information Security Classified Protection”, and conducted network security classified
protection evaluation, showing that it meets the requirements of GB/T 22240-2020 and that the evaluation level is level 3. In addition, as a professional
operator of data infrastructure and provider of comprehensive data solutions, the Sino-Ocean Data has been certified to the ISO/IEC 27001 information
security management system, the ISO/IEC 20000-1 information technology service management system and the ISO 22301 business continuity
management system.
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3 esun MO WELBENG GOOD HEALTH AND WELL-BEING

EEIENEEER
AETRMUEENTFNRROMAIRE, SHHEEEERIN

AHEERER

B ECONOMIC GROWTH Provide decent work and healthy working environment for employees to contribute to
/\/‘ /\/" >_ social and economic growth
B BFAAERAEEHESA. BE. RENHENHELRE
PRINCIPLE. WORKING WITH STAKEHOLDERS TO JOINTLY PROMOTE THE SUSTAINABLE DEVELOPMENT OF PEOPLE, BUILDINGS, THE ENVIRONMENT AND SOCIETY

([ ([
51875 BEE 2030 AIFHESE R B 1R (S06S)
GUIDANCE: UNITED NATIONS 2030 SUSTAINABLE DEVELOPMENT GOALS (SDGS)

BE
BUILDINGS

f#EEEm HEALTH PRODUCTS
R R R AR
- 23ER WELL e i

EOEEEEA TERE- 2 BTE, UL TEEFZE  Asapractitoner of "Building-Health”, Sino-Ocean Group upholds the principle - BRERENS|EAIFT R R ERRN
MRS LRI A, BE, IBIENT e aERE of "working with stakeholders to jointly promote the sustainable development - R&D and practice of Sino-Ocean Healthy TBMuiIding System
- of people, buildings, the environment and society", follows the guidance of - Implementation of WELL Building Standard " in various types
i Ny L\ r i‘A 2 2030 :%m =z SDGS . . .
AR, B THSE Pl RER ( ) the "United Nations 2030 Sustainable Development Goals (SDGs)", and * Exploration and leading technologies on innovative healthy buildings

#51875m, M THAmAmGRLsEE AEE. undertakes the responsibility of "creating value for stakeholders".

TEEIRKH CLEAN WATER RESPONSIBLE

Heh, RFEWAIFHEZRIESMEENEBESE SDGs TH Specifically, Sino-Ocean's sustainability principles and capabilities are AR R, K EANERER B nosmmnon | 12 A= e
1Z3: BiraEEEn . TBEE6: 528k aligned with "SDG 3: Good Health and Well-being", "SDG 6: Clean IRiE BEEHENLEE. RIETH E E

g . TERET SEEENEREE . T8 Water and Sanitation", "SDG 7: Affordable and Clean Energy", "SDG 8: ENVIRONMENT CLEAN WATER AND SANITATION, AFFORDABLE AND
@ g 4% S5 it r E ) Decent Work and Economic Growth", "SDG 9: Industry, Innovation and CLEAN ENERGY, RESPONSIBLE CONSUMPTION
R BEATHFMEERR . THRI EX. A Infrastructure”, "SDG 10: Reduced Inequalities”, "SDG 11: Sustainable AND PRODUCTION, CLIMATE ACTION

WANEMRMRE . TBEF10: BLARFEZE) . TE  Cities and Communities”, "SDG 12: Responsible Consumption and
E1l: aiSEETmitE) . TBHE 12 8B&EE  Production, "SDG 13: Climate Action”, "SDG17: Partnerships for the
BALE) FE4E 13: SUR{TE, rg4e 17: Goals", and the Ten Principles of the UN Global Compact. In this regard,

. Sino-Ocean continuously makes improvements to "ensure a healthy life
] EEE Y ¥ 7] A E ) l%\ IE 70N . .
(RERRTROBHAME , BEESRIHIER and promote the well-being of all people at all ages" under a systematic,

RIS, 7ELLAE, EFUBRUHNERRERRL, healthy development model. While pursuing healthy buildings as a medium
A THRERBEEET(DERTFHEFE AN T indesign and construction and maintaining ecological health, we make

REFRF. BFIRS TESS MBI R ERE A efforts to develop health-related services and health culture, so as to
achieve the goal of promoting human health and well-being.

1 CLIMATE
ACTION

{EE4RE HEALTH ECOSYSTEM
- HBERE REeEE. REeMA. KeBH

- Green building, green operation, green office, green partnership

107710 8 HLARFE

o REDUCED INEQUALITIES
- ) 4= >
v v

i

SOCIETY I EE2 2% E SUPPORT RURAL INDUSTRY DEVELOPMENT

MHHKERE: JINE, REMERE

Rural poverty alleviation and empowerment: training villagers and providing
employment opportunities

T, USEMEERRRAER, REERERRE
MR, KMEREEANERENELER.

AIFERTAME. REBIZERNBHRMG
| b D COMNTES SUSTAINABLE CITIES AND COMMUNITIES,
PARTNERSHIPS FOR THE GOALS

{2 EZARFE HEALTH SERVICES
]7 ?i#ﬁﬁiﬂw 17 PARTNERSHIPS : E’?%%\ ﬁé&%’?\ ﬁi&%%
g FIVIEEIAS - Healthy properties, healthcare, eldercare services
{31 HEALTH CULTURE
- BBERER. BRUEEEE
© REERER. RREE
- Building health ideals, healthy community building
- Healthy exercise, health-related responsibilities
EREE M HEALTH PARTNERSHIP
- BFEFAES. HEERHEEIIRRERE,
BERBREL RIREK
- Join hands with international institutions, supplier partners, etc. to build a
25 healthy ecosystem, and advocate to actively address climate change 2%
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AR REERS
SUSTAINABILITY MANAGEMENT STRUCTURE

PEEEREREEY AREAE, EBFrEENTIHEEREELFERARNEREENSHERGLERXER,

BB EHBRBENHE T URE. AN EEREERBINT:

As its overall strategic upgrading advances, Sino-Ocean Group's sustainability management has become a form of multi-dimensional, systemic and
professional management integrated into its corporate operations, which is supported by the synergy among various businesses and functions. Our

sustainability management structure is as follows:

27

EER
THE BOARD OF DIRECTORS

RN REERSE
SUSTAINABLE DEVELOPMENT

MANAGEMENT COMMITTEE

AEEREET(FE

SUSTAINABLE DEVELOPMENT
MANAGEMENT TASK FORCE

AR REERERE

Top decision-making on sustainability management

DEME e

CLBIERE: BT

DB BT, BIAEE. AFME.
TERAR AR R PIARATIE

+ Composition:

: - Chairman: President

+ Vice Chairman: Executive President
- Members: Executive President, Vice President,
Company Secretary, General Manager of related
functional departments

BEEMIEESERGRNITREAN
Responsible for promoting and integrating related
work in each business unit

EFZNAGEEE | sEnesmEaESTA
SINO-OCEAN CHARITY FOUNDATION

BHgeh O RHERR/)VE
SUSTAINABILITY TEAMS IN FUNCTIONAL CENTRES

BERERAHEERR/IVE
SUSTAINABILITY TEAMS IN DEPARTMENTS

SEIRE. BRER. MIINENEE. HREES

Information disclosure, system building, internal &
external communication, project operation, etc.

HEEEER. SFEE TIFER. ADITEED.

R EIRER. FARSER

PROJECT OPERATION DEPARTMENT, VOLUNTEER
WORKING DEPARTMENT, HUMAN RESOURCES AND

ADMINISTRATION DEPARTMENT, RISK MANAGEMENT

DEPARTMENT, FINANCE DEPARTMENT

MIMNERSREE
INTERNAL & EXTERNAL VOLUNTEERS

l

HE. BE. KEBR. BRHEES
HE#RANEBIRIRIRE

Education, senior care, poverty alleviation, health community
and other community development and ecological
environment projects

Platform for undertaking social
responsibility projects of the Group

EFEEAHEREREERIANEETET,
By DRHEE - E1EfE - TR =R ITIEHE,
RIEZERREREERNADER. »TRE
IFEZRIFIRANFRRE, HEFRFAFE
ZREENESARE, tERETRERRT
FRE; RARILTAHEEREEZS SN
FHER R TIFE, WEHRRREERBAIE.
IEERTFERSER. SFXH. 8RB
HiEAER, HAUQERENAIRHEERTIE
HERRET, PARSEEEERPNIFRE, &
M ARRATEFI R E ELIEFE1T,

AREBEEFEAFEERRSOERE, 25
NEHRNEFEERIEERIEE, RERET
FRREEMEELFIZHE, HAHEERIER
BHN A QB BHREHMBRIETNHIMNM,

FRAFEEREENTS, WRNARAET
FEERRNHEERAEHEZEEFA,
BHETAIRIEERNT SR EmIRE, Tt
EREERTAUENEESRENR, 2022 F,
EBREARFERBNRIFETHER L, &M
HIRE R EERIERARETENEL, &—
FEREEFHEIRASHIOE, £E, @R R
IR, w|a. BA. [ &AL AL SEHIT
FREGEERENEE. TBNER, EARE
RASEEERNEE TRENER, 1,
FhEEs SR LR, ERSEtFIE SRR
WERELRRN, RUEBFNERRARSR. &
RERERRESE, REEMAREIFMERIR
BEEMESRIEECRR.

#Lf2ER FREEATIT FORGING AHEAD ON THE PATH OF OPERATIONAL HEALTH

The sustainability management principle of Sino-Ocean Group is a hierarchical
responsibility system, forming a three-level working mechanism consisting of
"decision-making level, management level and execution level", which has been
given much attention by the Board and the Group's management. In order to ensure
a smooth implementation of sustainable development work, the Board, as the highest
decision-making level of sustainability management, will supervise the sustainable
development work comprehensively; we have set up a Sustainable Development
Management Committee and a Sustainable Development Task Force, which regularly
report relevant work to the decision-making level. The Sustainable Development
Task Force is composed of people from various specialties, business divisions
and projects. Relying on the existing Sustainable Development Task Force of the
Company, we have defined the job responsibilities of each specialty in our strategy

and set up relevant mechanisms to ensure its smooth operation.

In order to ensure the accuracy of the Group's annual sustainable development
report and increase internal attention to sustainable development work, the report
is prepared with the engagement of all key functional departments and subject
to the final approval by the Vice President in charge of sustainable development

and the Company's Chief Executive Officer before the public release.

As the platform for sustainability management, the sustainability process
incorporated in the Company's daily work management system plays an
important role, as accurately completing the comprehensive collection of
environmental information and social indicators forms the basis on which we
deliver reliable information disclosure results. In 2022, based on practices
and good operation in the past six years, we updated and enhanced the
environmental and social indicators reporting system, further defined the
statistical criteria and scope of information and indicators, and ensured the
authenticity, integrity and accuracy of information disclosure through multiple
reporting, reviewing, collating, feedback, iteration, testing and training, which laid
a solid foundation for the overall improvement of the Group's management ability.
Furthermore, through information comparison and analysis, we can adopt a more
scientific approach in judging the actual operation of each business, and provide
better management improvement recommendations, energy management
and emissions recommendations, so as to ultimately help the Company better

achieve environmental responsibility and handle the risks of climate change.

28



¥ M 2022 FEM AR RRE SUSTAINABLE DEVELOPMENT REPORT 2022 OF SINO-OCEAN GROUP

BRAGTAEXFI, HiEnSEAFREZREEED, 82022 FEEFLEN (ZFEEUHEIRIENE)
FRIGE, AAFERRY. HIETRRGHAMEERAIRRIZR:

In addition to the support of the system platform, in order to improve its sustainability management ability, the Group reviewed and updated a series
of rules such as the "Measures on Sustainable Development Work of Sino-Ocean Group" in 2022, which were well implemented in the current year.
Relevant management principles and decision-making procedures are clearly provided in these rules:

AR RAREERA
PRINCIPLES OF RISK MANAGEMENT FOR SUSTAINABLE DEVELOPMENT

&ig TEEH. #EE. HRE NRA, HETEBEMURE;

The main responsible unit handles the matter according to the principles of "the person in charge will be responsible for maintenance and handling";

BRLRRREREAMEKE, S-RNEEMTEUARERERE. REMARESS, NBEAGKEE, F—K
BEEEEUFELRREE. SERMBERTIE, I HRIHEEREEES T,

In case of a sustainability-related crisis, discussions should be held immediately with the risk management and media relationship functions of the
unit with which such crisis is concerned; in the event of a major crisis, discussions should be held immediately with the colleagues from the Group’s
sustainable development and brand functions, and such crisis should be reported to the Sustainable Development Management Committee.

HEEREETIERERRF
DECISION-MAKING PROCEDURES FOR SUSTAINABLE DEVELOPMENT MANAGEMENT

REEBMEMRD, BEUFEEETFNERE, ERBTEIEEHRAR;
Establish hierarchical approval principles to control the quality of sustainable development work items, and manage potential legal compliance risks;

IRHLE;

Sign for approval;

KREMUETARE;

Approved by the person in charge of the unit;

RRFCERTHEEREENQE. JHEEREEZESTHE;
Decisions need to be approved by the Group's Sustainable Development Management Office and the Sustainable Development Management
Committee;

c ERREFCEFTHREHE

Major decisions are subject to final approval by the Board.

AR RECR
SUSTAINABLE DEVELOPMENT POLICY

FEEBMXFAERER. BAHSTRRIREE
REERM. AIREERENEZNEEON, HEk
FURRARBVENE R RMRE, HAIAR. WER
RS ERAIFHES RABMZEN P RAFRE, FIE
WEEM T (EFEEAFEEREE) , 85F (2
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#LEf2ER FREEATTT FORGING AHEAD ON THE PATH OF OPERATIONAL HEALTH

Based on the comprehensive analysis of the compliance requirements of the
Hong Kong Stock Exchange, the rating of capital markets and investors' key
concerns, the latest trends in sustainable development, as well as the real-time
retrieval and concerns over the latest laws and regulations, we studied and sorted
out the medium to long-term plans related to sustainability issues over the years,
and formulated and published the "Sustainable Development Policy of Sino-
Ocean Group", including the "Sino-Ocean Group Policy on Climate Change",
the "Sino-Ocean Group Policy on Human Rights" and the "Sino-Ocean Group
Policy on Board Diversity", etc. We are committed to working with all internal and
external stakeholders to promote sustainable development. At the same time, we
provided guiding measures for the implementation of sustainable development,
and strictly regulated and effectively managed all sustainable development
activities. The "Sustainable Development Policy of Sino-Ocean Group"
should be evaluated and reviewed at least every three years. We undertook a

comprehensive review and update of this policy in 2022.

In order to enhance the awareness of sustainable development and improve
the professional capabilities and coordination within the Group, the Group
conducts capacity building on sustainability for internal management,
employees, as well as external suppliers and partners. During the year, we
conducted a total of 4 special training sessions on sustainability to promote
the basic knowledge about sustainability, share the latest sustainability
trends, topics and indicators. We also organised many special sharing
sessions, including those on the "Origins and Progress of Carbon Peaking
and Carbon Neutrality" and "Planning and Design Measures to Combat Urban
Heat". The training attracted a total attendance of over 330 participants with
approximately 810 training hours.

Sino-Ocean Group attaches great importance to promoting sustainable
development and the concept of responsibility, as Responsibility Role
Models have been selected and awarded for 11 consecutive years. In 2022,
we set up awards for all employees, suppliers, merchants and tenants, in a
bid to motivate units and individuals both within and outside the Group with
excellent performance in sustainability and corporate social responsibility,
and to promote a culture of responsibility.
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SUSTAINABILITY STRATEGY
TT%II‘E%"%}Eﬁmg

EENTIEIRBEREAANRERR, ILENAFZE  Based on its overal strategic development direction and philosophy and its

TR EA O S S EIE, ErEEs EaEn actual business development and day-to-day operations, Sino-Ocean Group
llIl:l 25 b ST
has developed a sustainability strategy to systematically and effectively

BB, IRERRK. BRNHARHRERIIFN ESG guide sustainability activities and promote ESG-related issues, so as to

$EE§E§%E’J?&5§, LSS EHETER T S EREEREEERE  keep up with the development trends of the real estate industry and society
MBI EREE as a whole and global consensus.
Z~al

EFEETRESERKL TEEEENTEEEN For sustainability strategy, Sino-Ocean Group upholds the strategic vision

e e - of "Creator of Building Health and Social Value" and the strategic goal
1|38 2 FES, LU TEIF|zS HEZE ; . ] .
RlisE) HEBEES, M TR mEm s AR ERE to "achieve sustainable value creation with stakeholders and become

FHEBERNS, MATEEMETRARIRHEZERM 3 role model of sustainability in China's real estate industry". We will

¥ ABREIE, ¥9ORLUSEEE A EAEESE  achieve our long-term strategic vision by goals and step by step based on i : l ‘ !l w .
N = the five-phase strategic planning cycle of Sino-Ocean Group, the target r N

§| B ~ a . nm < % N % ’ . I

Z)EHA. BS @Iﬂi%‘ﬁa?’*lﬁ EEREZEE (2030 £F) year of the UN Sustainable Development Goals (2030), the target year _ l I‘I@‘i“

KA ESE BITERIAAEIBZE (2050 F) ?% of the industry's long-term planning for sustainable development (2050) = ———

EREETEE, S EIE. OB ERERBIRES, B4 as milestones. Focusing on the strategic goals and vision, we carry out TP o AN ¥

as o e specific ESG initiatives under the sustainability strategy which is supported
Gl E =t NEAS éEIA\ 4 ) ) ) i
BERRAES, ANEERBELAREERES by the Company's core businesses and underpinned by five sustainable

X8, BEXER. ERERE. B, BT, #E  development pillars — corporate governance, products and services,
HB e R ASERESAIEASH, BEEEESG  environment, employees, community and society. In terms of sustainability

- . - - management, sustainable development actions, sustainable development
RERE TR ErHSARREE. PHSRRRTH. results and sustainable development goals, Sino-Ocean will make

AFESERR. HEERBZRESE, EFEHRE  unremiting efforts to become a role model and example for China's real

MR A % 3 7 q):::! ;I';O tat t i . oojs o S
RIREE S, MO AP REE A HREINK estate enterprises ﬂ Hg ,gﬁ % E%{E@*D?i§1%fﬁﬂg@]ﬁ%

STRATEGIC VISION The Creator of Building Health and Social Value

* FIVE STRATEGIC PILLARS 2022 STERN R EREEHTARESCANERLTHE
AREBRSZ 2022 FULL INTEGRATION Achieved full compliance with the ESG compliance requirements of Hong Kong Stock Exchange
- DS BIARHEERBRIENTEEIERA
Established a complete management system across the five pillars of our sustainability strategy
BEEENKEHBRERESR. EEENARENF, UKBREEENAHEER, ARfEETHEERESR
iy R . . R R A R AT
T Ensuring effective functioning of the Board and management and sustainable building of the supply chain through appropriate Establshed a well-functioning sustainabilty goal-performance driven mechanism

CORPORATE GOVERNANCE ' mechanisms wil lay the foundation for Sino-Ocean Group's sustainable development.

2030 E B EE - EREEEEMERATHAPEETEELE
I;E RETEGMRBLNESEHEER, A%F. HASHEAAFEREEE, BRFBRIEZRMIFESR 2030 CHINA MODEL Aleader in China's real estate industry in various sustainability assessment regimes
RAVER AR,
EmEARTS Maintaining high-uali : . . . . - ABSE030HENE BN REERE
g high-quality development of products and services and consistent value creation for clients and tenants forms the solid .
PRODUCTS AND SERVICES  foyndation on which Sino-Ocean achieves development and sustainability of its main business. Become a firm pracfitioner of the UN 2030 Sustainable Development Goals
- AHERRESTESNI2E TN, MATBEEENEEREE
g 5 [ = Become a social value creator in China by fully embedding the concept of sustainability within the institution
e BBRERNSCRENERR, URRERITIGEE S N AREIRA M S ER.
IRiE Making extraordinary contributions to environmental protection through healthy green buildings and environment-friendly - ATSEERENAEHENESER
ENVIRONMENT operations. Become a trusted partner for sustainable development
) EBSTHAMNCEX N, BHNBERRSS. BEMENTERE, BETABES, MSALNEE 2050 f7R =4 © BASIRBEPAIRRESEE DX
[an)) EOEETE] 2050 INDUSTRY EXCELLENCE To be a global leader in healthy buildings
;\’/IPLOYEES FuIIIy unleashing emplgyeeI potentials and builfljing an induztrg-leadir?g profesl(sionql team through a diverse and inclusive corporate C A TETHN HECYE, RASLTAEEANEE
culture, strong career development support and a warm and harmonious work environment. To be a "net-zero emission" real-estate company and a creator of positive value
‘ AERMHEZHNGAEREEFE, HPHEMHEERALHAKEE, BEFENETHINARR oo w5 . . o _
Q ERNEE, BEER | armemsRenTsaEEas, mehEEETENTERRANCY

HEEE Sino-Ocean gives back to society by helping communities and the general society care for the underprivileged and attain synergy STRATEGIC GOAL | To achieve sustainable value creation with stakeholders and to become a role model! of sustainability in the real estate industry in China

COMMUNITYAND SOCIETY  and prosperty.
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CARBON NEUTRALITY STRATEGY
Fix FR AN S

‘O' FEs: PUARER. B, RIRRGFEARERHNMEERIEEENRRE

P [N Vision: To become an advocator and leader in building healthy, green, climate-friendly and sustainable cities and communities

0
Bk [ 9F
@Iﬂ;{@g ; : | ML BRERBMETRMAMBENTE, 51EMERRERTPNAR, BRERERERPMIER

605617

Positioning: Focusing on carbon neutrality roadmap and initiatives of the main business of real estate, leading new businesses
with a defined path towards carbon neutrality, creating a win-win situation for business development and carbon neutrality

rsy ey
1+ 5= TH ER— TEESERE

"Zero-Carbon" Products - promote low-carbon design for products

i S i

SINO-OCEAN
GROUP

The Road to
Carbon Neutrality

IEhr BE—IRAHEHOEERES
"Zero-Carbon" Operations - improve capabilities for low-carbon operations

|
IVE

F
#2050

[BEH|
"NET ZERO" PR

MR R —IE £k

Pl "Zero-Carbon" Materials - accelerate decarbonisation across the value chain
illars

RT3 E

rEh EE - RBHEEESERL

"Zero-Carbon" Assets - achieve low-carbon asset portfolios

iy BE—REMPMRNEFRIER

"Zero-Carbon" Business Models - invest in carbon neutrality technologies and business models

ENTERETRIFNAFEZEREE, 2022 F, F  In 2022, based on our comprehensive and well-functioning sustainability
PHEEE TR T/EEMY b, MRIERE e strategy, and o.n top of our.existing efforts to achieve "carb?n peaking and
carbon neutrality", we carried out and completed the special research on
PR RIBBE M B SRR B HIEFAST, SEREREFENSMEE Sino-Ocean Group's carbon neutrality strategy and roadmap planning, and
SERREPMZE, B DREMERIEY) MER), SIES calculated the carbon footprint across all our value chain for the base year.
In alignment with the principle of "carbon reduction over carbon offsetting”,
EMEERN. MBUHHHERRE, BEBMIREER e set up a more systemic and scientific emission reduction roadmap, ZRITISRITHEIRR. BERRBERREEEFZRREFRZNTE, RIEYVRIZESES, EHARERHEE TR
BRI EIRS, SBI5E¥ 12050 B HEKy 512, /6% % and improved our environmental targets. In the meantime, we established EfSERERS, BRENIRPNERERES M, BRARPMAAHHERRIE B RARE RIGHE , #B5%1T)

— g LEE AR { g the Sino-Ocean "2050 Net Zero" project, promoting low-carbon initiatives =rser
= & UF%) mAHE WL, PEAat from the two dimensions of "net zero" business and "net zero" society.

6o
ZIRE), IFINT 2022 & 7 AEM T B TREPIMSE
EIRPRE (EFEEBPMZED -

Subsequent to launch this plan, we published "SINO-OCEAN GROUP The
Road to Carbon Neutrality" report in July 2022, the first carbon neutrality
report issued by a mainland-based real estate company with an annual
contracted sales that exceeded RMB100 billion.

In light of the impacts of factors such as market and industry conditions, policy regulations and requirements, as well as business development, we
will closely monitor the development trend, regularly review our decarbonisation roadmap and progress towards relevant targets, etc., in order to
timely improve the carbon neutrality strategy and planned direction. For details of environmental targets related to carbon neutrality and emission
reduction, please refer to the section headed "Green Initiatives for Environmental Health" in this Report.
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RS CENZREEE ) RGHES, Ei5ER. @R RIERY. 82, RENHTHEEERER.

Positioned as a new form of urban complex, this project is a true testimony to the Group's five strategic pillars of sustainable development. Building on
our advantage in sustainable and quality buildings while upholding the design concept of "demonstrating traditions by modern elements and blending
city culture into building clusters", we managed to create an urban community whose living environment boasts healthy, convenient, eco-friendly, smart

and accessible features.
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To build resilience against corruption risks and enhance governance efficiency, this
project has formed a supervisory team with a supervisor for honest governance
whose identity remains undisclosed. In addition to conducting integrity education
at least twice every year, this project also organises integrity-themed self-reflection
activities on a regular basis, including the "Reading Month". We inspect and review
compliance management of operational efforts for the project, provide guidance on
routine risk monitoring, and rectify supervisory activities.

Throughout the project development, we remained committed to artisanship
and quality. Applying the philosophy of "agile development" to the building
construction process, we undertook work and research concurrently. As a result,
we successfully introduced multiple upgrades to building structures, surface
materials, roofs and eaves, corridor escalators, mechanical and electrical
systems, and roof greening. By applying the WELLv2 Gold building standard as
the certification target, the Citylane 7B Mall managed to incorporate a number
of indicators into its building design, including, among others, improvement
in indoor air quality, thermal comfort control, water quality control, noise and
lighting control, construction of sports and recreational venues, and it achieved
the WELLv2 gold precertification. On the residential product front, we have also
built a healthy residential community through an integrated refinement system
featuring floor heating, fresh air, air conditioning and water purification, as well
as healthy yet eco-friendly materials and construction techniques. Meanwhile, in
terms of property services, the project provides customised services that cover
the entire life cycle of property owners to help them have a healthy lifestyle.

~

As Wuhan is susceptible to extreme heat, the project took into account its ability to
adapt to climate change at the design and planning stage, it adopted a design to
enhance project resilience. Climate information of Wuhan was incorporated into the
building model, while block-based comparisons of daylight duration, thermal comfort
and natural wind were made to provide-guidance on environmental improvement
designs. With a focus on building a "microenvironment" for the project, Citylane drew
inspiration from "clouds" to construct rooftops of membrane structures in certain
portions of the block, having considered a multitude of dimensions, including daylight
duration, rainfall and wind direction. By improving air flow, providing sun shades and
rain shelters, harvesting wind energy from buildings, the project is able to deliver a 4°C
reduction in apparent temperature during summer days.
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The project is also committed to enhancing urban and community sustainability.
Based on a comprehensive consideration covering multiple dimensions, such as
energy and greenhouse gas emission transportation and land utilisation, water
resources, quality of life, materials and resources, the project became the first
commercial block project in central China to officially receive the LEED for Cities and
Communities: Plan and Design Gold certification.

Q)
N

To ensure the health and safety of employees and all participants, the project has
been faithfully launching the "100 days without an accident" initiative and other
safety-related activities since September; in addition to making arrangements for
work units to conduct fire and blackout emergency drills, it also provides training on
first aid, scaffolding, working at height, as well as safety-related laws and regulations.
In the same month, it became the recipient of the "Yellow Crane Cup" for 2022
Annual Safe and Civil Construction Project in Wuhan, in recognition of the high level
of governmental approval of its efforts in health and safety management.

In terms of enhancing staff cohesion, the project encourages staff members to
apply their advantages in professional knowhow, and it makes arrangements for
staff to collaborate in workplace building. Green and sustainable philosophies
were applied in the renovation of new office areas this year, as office furniture, air
conditioners, used carpets were all reused or repurposed to make the most out of
old items.

Adhering to the principle of respecting building history, the Citylane project team
collaborated with design advisers, conservation advisers from Hubei Association
for Cultural Heritage Protection, experts on ancient architecture to undertake the
renovation and restoration of the Immaculate Conception Cathedral ( 2 & &' ),
rated as a Wuhan outstanding historic building and heritage that should not be
relocated. Including 12 technical surveys, 108 special meetings, 14 rounds of design
plan updates, the preparation of 33 versions of plaster samples and the restoration
of 203 substantial holes and lines, this undertaking shows our continuous effort in
promoting the renewal of Hanyang old town and sustainable urban development. As
a symbol of urban renewal, not only has the project won the award for "Best Iconic
Complex of Urban Renewal", it will also further explore other means to promote the
value of urban cultures. Through the co-existence and shared prosperity with the city
of Wuhan, the project aims to enable the public to pursue a better life.
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STA KE H 0 I- D E R CORPORATE-ORIENTED STAKEHOLDERS COMMUNICATION AND ENGAGEMENT
CO M M U N I CATI 0 N & %Eéﬂﬁééﬁﬁ#%%ﬂﬂi%%é@@%ﬂ, B R IR
MATERIALITY ASSESSMENT

ERNEAMEEEAAREZRE. RENERBE
= tARA 5 BB R E R Tk

Based on historical development and future development trends,
Sino-Ocean has actively utilised various channels to maintain two-
way communication and collaborations with seven major stakeholders
- the environment, customers, communities, investors, employees,
the government and business partners. We work together with these
stakeholders to deliver sustainable development of economic, social
and environmental values. According to the "Measures on Sustainable
Development Work of Sino-Ocean Group", all units of the Group have
appointed designated personnel responsible for regular communications
with and maintenance of internal and external stakeholders of the Group.

BRI, BFSARABSHRLE. HENREEE
WAFERE, B (BFEETREEETENR
&), EESEMREAGSTEERNINSTIEER
FRERE®. M,

HMzABRATS

AT
COMMUNICATION MECHANISM AND MODE

HiRFEERHE
EXPECTATIONS FOR SINO-OCEAN GROUP

15 5 £ [ A [ P B i RY
RESPONSE AND EFFECTIVENESS OF SINO-OCEAN GROUP

STAKEHOLDERS

- TRIBERAE IR , FEARIRRITRN

- Active energy-saving and emission reduction, the application of new

=i RESEIRER - Concerned about environmental protection RELREIRIE Protection of ecological environment s = My i i i
ENVIRONMENT ‘EBFREB&E - Cooperation in environmental projects HEENISIS(FE -Promotion of environmental protection BEReER, Eﬁ&,@%@:i‘aﬁ,ﬁﬁ technolqg|es for enwror.lmental perectlon .
e mpal - Social group cooperation HEEEHE | SEEREE - Advocating green building, launching green activities

zR
CUSTOMER

‘BRREERE

- BRRGRER
FEE TEFE) T4
-BRES. BE

- Customer satisfaction survey

- Customer relationship management
- Build "Ocean Family" platform

- Customer visit and communication

RAEREE
BREFHR
MBS

-Enhance product quality
-Meet customer needs
-Improve service quality

- Promote the social and economic

‘RGBS, BERREE

- REEEARE

- NEHHIE R

- BB IRFS ARG AR
BERSERMRERE
-EEZEEX R

BHEHEBER, RWEMAT

- Transformation of the old community, advocating low-carbon life
- Launching green office, advocating healthy lifestyle

- Safety quality inspection

- Bespoke product development

- Customer service process refinement

- Continuously improve the quality of products and services
- Great variety of community culture

- Participate in community building and attract local talent

HE CBEMERIER - Participate in community projects BEHEH SRR development of the community -FIESER S A EER - Disaster emergency humanitarian assistance
COMMUNITY CEHERERE - Regular communication MIdeRs - Concerned about the livelihood of the I ERZINEGEYS - Paying attention to the survival and edu_cation of poor ghildren
fEEmsEE - Media communication B E NG people (BEES TR EEEIFEEtY - Encourage employees to volunteer to give back to society

KREE
INVESTOR

- REENEZ
ERIKRE
‘RRRE
RERIREE

- Operating performance evaluation
- Information disclosure

- General meeting of shareholders
- Investor relations activities

FHERSAREE
FRRAEE. RS
- IR B EERE RS S ER

- Support social charity

- Continuously improve company value
- Sound management, risk prevention
- Timely and accurate information disclosure

R ARBENHEARS UGS

: l‘f}?ﬁ%:‘ﬁ'ﬂ%ﬂ*ﬁ%

FHE. RREAREEERED
c ZE&&E&&# A1k

- TRIBEIFE ESG FRIFZTAR

- Support college students and the public to participate in social charity

- Sino-Ocean Group brand promotion

- Continuously and systematically improve the risk management ability
- Information disclosure process refinement

- Respond positively to ESG performance ratings

=l - Staff training RPEEEED - Safeguard the legitimate rights and interests - E<FHERE AR, #EEE T8 - Abide by relevant laws and safeguard the rights and
ST -RIEEEE - Democratic management channel N ERFHENFEF - Fair pay and benefits FEETEN, REFMESIE interests of employees
BITARAS - Workers congress - BT EISBESE - Good working environment and atmosphere . &5 83 5@ S 1 2 ~C (L RIS 1S - Pay attention to employee benefits, improve compensation management
EMPLOYEE BB S - Complaints and feedback (BN E R R TR  Personal career development performance . = T ggsm R R B B RS - Create a comfortable and harmonious corporate culture and environment
ST - Performance management management - Employee's sense of belonging and satisfaction
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GOVERNMENT

-IHE&1F
-BEEE
=i

v E‘-g AAE

- Project cooperation
- Daily management
- Conference communication
- Supervision and inspection

BT EREER
BACSTIR
A

BITEEHEEME

- Compliance with national policy
- Abide by the law

- Expand operation

- Perform corporate social responsibility

- BRBARE
SERRERER

STIERSE, KIEMIR

RERLEE
- BYiEI T 3

- Respond to the call of the government

- Implementation of affordable housing construction

- Abide by the law, pay taxes in accordance with the law
- Ensure safety quality

- Boost urban development

""‘ E1EBMHE EE A  Project cooperation negotiation BAISTIE - Abide by the law BISETERER - Strictly abide by contract requirements
% PARTNER GHEEAT - Evaluation and investigation RFRgREEE - Adhere to business ethics R - Improve credibility
- AR EEEEED - Daily business communication and visit SRR E*U, 3 : equai)ll.c%nlsulta:ion, mutual b;aneﬁt Iartw.d wi:.-win BigEE . Ztriﬁt-fselsdion -
B EBSERE - Establish long-term cooperative relationship . & szt - Qualification examination

39

EBRENARESES(F

- Business development and continuous cooperation

40
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MATERIALITY IDENTIFICATION AND ASSESSMENT

EHRNERNZEGH (EFEEAFEZRIEIE)
thERkE, EEMEREMEFEIEEIIHELREE
BTRNEENS, LPAEZIATLIFEE!T, 8
RHBME—R,

2021 £ 10 B, HfHETT AREN AR5 T T
ELEE R EEMZETEER, RWETEZEM
FHREFEEAFEERZENSR, ESHNT
HBENFAER, F2R (EFEE 2021 £ E A
REZRBRE) FHBEIEHBEEN.

#fIER%A ESC MEZE T HINIHEIRIENFE, [
KRR EEXESCERRNEREE, Alt, =
FEESTRBEAFEZRERSERE (ESRS) FEME
REEZR, BIREEMIREE ESG B MBI H W m
RIEMAEEETE, @R EE5E2%) RA B
MBREBMNTEER) ETZEHNNKE, =
DEBEREBELREE, HEPMEE ESC AR
BEEER,

BERII5, BT 2021 FESMZEETENER L,
RAFH 30 ImREMA T H—h EEEEE) &E
HplEET{h, WEHTT 2022 FEEMEBEEE,

In the "Measures on Sustainable Development Work of Sino-Ocean
Group" officially released within the Group, it is clearly stated that
materiality identification and assessment form an important part of
sustainable development management, and it must be performed at the
regular frequency of once every two years.

In October 2021, we conducted a large-scale stakeholder survey to
determine the latest results of materiality assessment, through which we
collected opinions on sustainability issues of Sino-Ocean Group from
more stakeholders. For more details about the assessment process,
please refer to the relevant section on pages 43 to 46 of "Sustainable
Development Report 2021 of Sino-Ocean Group".

We believe that ESG not only considers the impact on the external
social environment, but is also an important dimension that affects the
development of the enterprise's own operation. Therefore, Sino-Ocean
Group refers to draft international standards such as the European
Sustainability Reporting Standards (ESRS) to proactively take into
account the financial benefits and the impact of environmental and
social values involved in the ESG issues. In other words, we identify and
disclose material issues through the "double materiality" principle (i.e.
financial materiality and impact materiality), fully and effectively conveying
corporate values, so as to lay the foundation for the better management
of ESG risks and opportunities.

Based on this position, and on the basis of the material issue assessment
in 2021, we added a new round of "double materiality" issue identification
and evaluation for 30 issues this year, and updated the 2022 materiality
matrix.

#Lf2ER FREEATIT FORGING AHEAD ON THE PATH OF OPERATIONAL HEALTH

OUR HONOURS

BfHoLs e

2022 &, HMIERHAFEERAEMINEIEREMT:

In 2022, we won the following major honours related to sustainable development:

1ZIHATE AWARD NAME TEREFR AWARD TIME

2022 (BA=) HE 500 3&bE (5 215 1)
2022 FORTUNE CHINA 500 (215TH)

202207

FtNE (2022) BEEEFE ESG HERE
ESG MODEL IN THE 19TH (2022) BLUE CHIP ANNUAL CONFERENCE

2072.06

FtNE (2022) ERFEHERSEERE
SUSTAINABLE BLUE CHIP VALUE ENTERPRISE IN THE 19TH (2022) BLUE CHIP ANNUAL CONFERENCE

2072.06

2022 REIFREMEITR LT ABERE ESG 1R12EE

2022 ESG BENCHMARK ENTERPRISE OF THE YEAR AMONG LISTED CHINESE REAL ESTATE COMPANIES

2022.09

2022 FERE ESC RIEBRE
2022 BEST CORPORATE ESG PRACTICE AWARD

202212

2022 FEHMERMBEEREEME TOP10
2022 TOP 10 RESPONSIBLE REAL ESTATE DEVELOPMENT ENTERPRISES

202203

PEERHGEER (21TXF 6 (L. HETESE 110)
CHINA CORPORATE SOCIAL RESPONSIBILITY LIST

202207

A ’gﬁiﬁﬁiﬁ (6TH IN ALL INDUSTRIES AND 1ST IN THE REAL ESTATE INDUSTRY)
rotection
o EHEREY
4o = Addressing Climate Change R B RR = o RO
%‘ﬁ 8% ] A ¢ o BEmmEE vadquualnyAssuranoe 2022 ﬂigﬁiﬁ],é{%%Euujj 1]:% 2022 12
- 23 StaffCareer Development and Trining CoETTEY 2022 REAL ESTATE ENTERPRISE WITH EXCELLENT PRODUCT POWER .
e e A o
?ﬁg g g opmamumaEn AzusamE 2022 FE4F B RECHETSE TOP10 7072.08
?i % s opEmAmms ﬁﬁiﬁiﬁmm TOP 10 IN 2022 CHINA GREEN AND LOW-CARBON REAL ESTATE INDEX .
HEs e ogppmemin oo
£ 2 —— FRETREMBET) <) 2022.09
g‘g PEEE T TER) Customer Privacy and "‘"‘""a"“"sw“."‘ygﬁﬁg& "EXCELLENT" RATING FOR CARBON PEAKING AND CARBON NEUTRALITY LEADERSHIP IN THE REAL ESTATE INDUSTRY .
Tﬂ? RAFBRE Cusamer Satisaon
mgow A e e 2022 FETEBHEG GRS
2 Product - ol E mmunication and Participation isk Management ar mal Cont = S 8
15 Environment aimessinA:Fﬁgu&;gé. © AIEHER A AR == !
b oTUEESER enmEEmEmAMEE | O Sswsdsrsios 2022 CHINA REAL ESTATE GREEN BUILDING AWARD 202211
BT Employee ! unt
A ey Sy Forde s Dkomant ey
{£F/;H#& Household/Consumer
:ﬁ%%gﬁﬁéﬁf’ﬁ%ﬁ* Supply chain and partners © BEFEMHRA - = /4 PN
o Lmanai - Green Opeatons nd Ofce 2022 REEMERERFERE 2[]22 'Iz
Green Procurement 2022 BEST REAL ESTATE EMPLOYER IN CHINA :
BEEE4EE %?f@fﬂﬁﬁsm Innovation
High importance issues .g‘fﬁy?i:d""“a”‘"mpy 2022 §5{$ﬂ{é§@$ﬂ?§}ﬁ 2[]22 05
—— © (RIBEEE 2022 EXCELLENT PERFORMANCE IN DIGITAL DEVELOPMENT .
Medium importance issues Aoz fossng
ﬂilﬁ;?'&?ﬁ% BEERENAEEH 2022 £ERE X www.sinooceangroup.com R EERRERE / FHAXEEM,
Low importance issues > For more awards, please refer to the 2022 Annual Report or visit the Financial Reports section under Investor Relations at www.sinooceangroup.com.
HABEERSHNEE
Impact on financial value creation
........... A A
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RARBES . {IEemERMENER, BEE—RABBRRALRNEEZER. 2022 F, =iFF
BRAEMEERS, B EORBARI, mEARBIRNEFER, FAEN ERER B1TE,
BA—E TBRER FRESNERBBNERER, REEFRAERMANER. kF. AR, #HE
BREERH, AER MERPE 20301 BEREEMNE,

Putting users first and creating products of high quality and high performance are always the foundations for a company’s long-term development. In 2022, Sino-Ocean
continued to enhance its product construction capabilities and adhered to “ingenuity services for users”, so as to meet the people’s desire for a better life. As a practitioner of
“Building-Health” in China, we always take “Building-Health” as our development strategy and product DNA, and integrate it into our products, services, users, suppliers and
partners, so as to contribute to achieving the goal of “Healthy China 2030”.

“ REFBIEF, TEAEMOLEHNEE, FEMESEFHLBEASIE, ZEEFNRE
Fme, tERAEBMEREIL

The delivery of the apartment was very smooth. The staff answered my questions patiently, and | was guided during the whole process. | am very
satisfied with the quality of the apartment, and the details of the community are also very good.

BMNEFLEREEREAR

Representative of the owner of Ocean Landscape Courtyard (Zhengzhou)
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BUILDING - HEALTH

Eﬁ . {E ‘|§ 201 5 o 48 T REASEBIESE, 53 \ERWELL RIS fiE RS,

i

The Group identified "Health" as its strategic product positioning, took the lead in introducing the international WELL
Building Standard and established the Sino-Ocean Healthy Building R&D Centre.

i FREBS

HEALTH STRATEGY

The Group spearheaded the core concept of "Building-Health" in the industry and made "Health" as a product label for
Sino-Ocean.

201 6 * 1ITXRER NEFR- 25 %UER, & MER TSR FEMRR,

BREERAREFEEZERAERMN. REMNEK, The pursuit of health is the most basic and fundamental need of people

30 ELUER, EELUMEAEBIEADE, FitERS  forabetter life. Over the past 30 years, Sino-Ocean has been committed
B, WRIIRENRER. 2R, B RENREMEE, to improving people's living environment by enhancing product quality and

Y TR FaAREEREEN NS — TR ooty explorng, tapping into and improving the health performance of 201 7 ° INEEWELL ABERESIDEFRAIERE; SMERME, HEAtrERERRD.
S S ASIR Y o N

K buildings, making "health" as one of the important cores of Sino-Ocean's
IEAXFRERENER. BROKRES, BEEER

products. Not only do we provide customers with healthy products and

Asia’s first Well Habitat Laboratory was set up in Sino-Ocean Yingchuang Health Industrial Park; and we released a
healthy material database to control the quality of healthy products from the source.

REIEEMEZSR, RAERPESEFBRE services, we also advocate a healthy way to spend and to live among
YFEERIBIZR, B 4T5E MR AR AUESF AR, consumers. While we help more customers to pursue a better life, we help

B TEESE) FESERIR, B NEF4E5E) HaEmiT.  creating Sino-Ocean's model of "Healthy China", sharing the same vision
with "Healthy China" and moving towards a "Better Life".

The year 2018 marked the release of the "Sino-Ocean Healthy Building System 1.0" with independent intellectual

201 8 * A B EAHAEER (EFERESEER 10) -
property rights.

We continued research and development as well as improvement and refinement, and upgraded the Sino-Ocean

2019 o FHEMEE, STEML, SRR FHERERER
Healthy Building System through iterations.

o B (BFEREEER RER) ) o
The Group released the "Sino-Ocean Healthy Building System (Epidemic Prevention Special)".

o SEFHRLEHERIZRIER 2.0, 1TiE NEHBEREIR -
We fully upgraded the Sino-Ocean Healthy Building System 2.0 and created the "Sino-Ocean Healthy Future Factory".

BRI R AE ESARER,

We continued to conduct in-depth scientific research on health-related topics, and constantly renewed the Sino-Ocean
Healthy Building System in the process of implementation. We launched the first "Super Live Site Viewing" in the
industry to explain the craftsmanship details of health products on the ground.

2022 * IHERNBREIENSMR, ERANMTEEPTENSNEHERERRER, XNa%H BIRS
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SINO-OCEAN HEALTHY BUILDING SYSTEM
I ERERER

5% TR - 2R BITE, =FEMEN 2015 F£X5%
R R ITERREMEAR 2R, & [HEKRE
BEEER) MmhES, BRSERE. RRMR,
EFLUERS. BB, A EARAERER, &AA
M LEERAL. SEMMERY, BEARTE
ABDRRIEFERZRRR, (FARFEEBEM
THRR, (EFREEERR) EESERRERZ
{RHESRSE, BIE 2022 Ik, BEBEEE 47 @M.
136 fERE, BEMEEE 2,230 5F75K.

AR RA. EAM. KNFEEFIELE, =FE
FRIZEER 2.0 BEREREN. BFEER. ZRERE.
fREENE. RS AKREEFAR; EEHEAER,
BRETREN. tREMY. BRFE. BARE. b
BINE. REES 21 BRBISRAL, 89 HEZE
BEERR, 295 RERERERXNFERE ¥
BIRIGERARG R, BREETHASIE. JHER
RS = A, ERNEFNREERREX,
BAORTEH—EAASEN TRE51715) .

sEHIES 13

RELEVANT GOALS
B IR

52025 £, FE/ 85% MEIE B EtIREF REEEER
100% I IEBHIFTEEBR E IR FRRERE R,
By 2025, at least 85% of the new projects and 100% of the self-

operated new projects will be incorporated into the Sino-Ocean
Healthy Building System.

2022 FiEER
Progress In 2022

47

As a practitioner of "Building-Health", Sino-Ocean Group took the lead in
starting to systematically build healthy and harmonious human settlements
in 2015. Upholding the brand philosophy of "Joint Growth, Building
Health"and after years of exploration, accumulation and development,
Sino-Ocean has developed a systematic, comprehensive and applicable
healthy building system more suited for the physical and mental health of
Chinese people based on evidence-based science, medicine and innovative
methodology through a couple of upgrades. As a self-developed work of
Sino-Ocean Group, the "Sino-Ocean Healthy Building System" has been
granted a copyright certification by the National Copyright Administration.
As of the end of 2022, it had been applied to 136 projects in 47 cities across
China, covering an area of more than 22.3 million sg.m.

The Sino-Ocean Healthy Building System 2.0 was upgraded in five
dimensions, namely healthy indoor environment, healthy building, healthy
outdoor environment, healthy site selection, and healthy community
culture, from the aspects of user perception, applicability and technical
characteristics. Based on the needs of the new era, we added 21 health
scenario systems including fresh air, well-lit indoor environment, thermal
comfort, healing therapy landscape, mould proof, low-carbon lifestyle, etc.,
together with 89 health value element points and 295 implementation-
oriented health technical standards. The three major features, namely
health solutions for the physical environment, healthy lifestyle guide and
sustainable low-carbon technology, show that Sino-Ocean has always
focused on user needs and is committed to creating a healthy and captive
environment by engaging everyone and focusing on user needs.

=e. 11223000002

E 2025 &, I FRERIERB RMEENR. EFRE. SRRE.
RAB. FEINPEAHFHERNAREIR AR 3,000 Brt.
By 2025, no less than RMB30 million will be invested in the R&D of

standard research, patent application, test equipment, researchers and
professional external consultancy of Sino-Ocean Healthy Building System.

2022 FiER
Progress In 2022

EiFRRERER

Sino-Ocean Healthy
Building System

EEE- (2R FEFREST METICULOUS ATTENTION TO DETAIL FOR BUILDING-HEALTH

H}
I
Tkt

S SUa AT Fresh air

04

el U2 B 4F Well-lit indoor environment

8

SEBEETE Thermal comfort

'

e W 5= 4 7K Water hygiene

FREZF&ME Sound insulation and noise reduction

FAEHIE Mould proof

'

e W 4T E1 2 Humanity design

e 2 4 5F Smart home devices

~T'=& Sturdy building envelope

p— %% BB Green common area

g il
e ellft
i
i

N £ 7AR5E Natural harmony

B
Iy

JREEERZR The comfortable way back home

W
dl

J&Hf) Outdoor fitness areas

L el 1-+=2 RE B Scientific running track

B AR Healing therapy landscape

'

&%V E Community security

el = = Y Fun for all ages

MNP 4 AEIR{R Natural ecology

el 1ECF% (2 HE Accessibility&Low-carbon promotion

Y [0 ARTS Intimate service

{EEBRAESE Low-carbon lifestyle
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B2, BAXUKEREAER, RIFFES. B
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TARERI, BT NEFEREEER) , IE
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EREREEANNGIEL, EFERAEITEITARY
g, SIEARMNAEEA.

—FH, BFIERRITARRNGIE, ERER £
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BIEFEGBRNBNE. Sk, BABEREES,
RHARNARHRIANEBRE.

TERHERERIESRE £, EFRELUAR AR,

As for the health improvement of the physical environment, Sino-Ocean
made multi-dimensional improvements for all time, all ages and all spaces
for the first time.

According to interdisciplinary research on healthcare, traditional Chinese
culture and customs, environmental health and architecture, and based on
years of research and practice on the correlation between health effects
and product configuration, Sino-Ocean has developed a set of healthy life
models, by simulating and analysing users' behaviours in various types
of spaces, and accordingly healthy environment solutions imperative for
various life scenes.

As to healthy lifestyle guidance, Sino-Ocean puts emphasis on the
establishment of a healthy model for active acts to guide the lifestyle of users.

On the one hand, Sino-Ocean attaches importance to the guidance of
healthy behavioural cues and redefines "active health"; on the other hand,
the Sino-Ocean Healthy Building System is highly sensible, diversified and
achievable in the process of guiding practice, and hence will have different
impacts on different users.

For the integration of the concepts of sustainability and health, Sino-Ocean
puts users first and integrates health and low-carbon development to

EREm®

HEALTH PRODUCTS

EEE- (2R FEFAEST METICULOUS ATTENTION TO DETAIL FOR BUILDING-HEALTH

WELL BEAZ4E ™ 2 7im¥m N2E - BE) B,
BARFTEREEENEET R, ZFEER 2015
FERLHE WELL BHRAZE ™ S| \BEIN L ERERE, 5
BIEAE 13 EIERERNES WELL 4857858, HMh,
1{EIE B % WELL $a& 45858, 11 {815 B % WELL
EAREREE, 1{EIEEIE WELL SR4kR:E, B EE
B WELL 3 EHBEHREZ. BERANEE, &E
2022 £ 12 A 31 B, &#¥EB% 30 EEBE5M WELL
{RRRIERE M, mEE 272 8T A XK.

HRZ RN ERGETABRN T WELL BEuEsE ™
WIEE, HRFIBEERIBRERERNRR, &AFEE
NAZRASRREE.

BE2022F12H31H
AS OF 31 DECEMBER 2022

The WELL Building Standard™ ' demonstrates Sino-Ocean's concept of
"Building-Health" and has become an important tool for Sino-Ocean to
create healthy buildings. Sino-Ocean Group took the lead in introducing
the WELL Building Standard™ domestically in 2015 and actively put it
into practice. Up to now, 13 projects have officially obtained the final
WELL certification. Among them, 1 project has obtained WELL platinum
certification, 11 projects have obtained WELL gold certification and 1 project
has obtained WELL silver certification. Sino-Ocean Group is the enterprise
with the largest number of WELL certification projects and the largest
certified area in China. As of 31 December 2022, there are 30 projects had
completed the registration of WELL healthy building, with an area of more
than 2.72 million sq.m.

For projects that are limited by objective constraints so that the complete
WELL Building Standard™ is not applicable, we also adhere to the principle
of healthy building, and create health value for customers as much as
possible.

£ T ENS . [EIEEEIEIS
REPERAEMNRE, FNERIRERER. achieve environmental health. 52 WELL SEfIEE e FRIE
EFIEEERGEAERIRN, EINZIEFEMIX  Sino-Ocean attaches great importance to the relationship between green gg(’\;/l;l}i;ﬁ'?ovxm_ QUANTITY SCALE

REMREENK, M@EMKIRE. MEERFA. K
PRI RRR RS, FURRRIEREEARIIEINE
I, Bh77EFEEm 2050 BRI REEREIR.

features and health, and has added a number of sustainable low-carbon
design standards. We reviewed and revised the technical measures of
the system for value upgrade through low-carbon design strategies such
as eco-friendly materials and equipment, use of new energy and green
supply chain, so as to help Sino-Ocean Group achieve the strategic goal of
"carbon neutrality by 2050".

3 U {& (PROJECTS)

2,128,310,

5eAK WELL 785858 / R HASREEE e IR
COMPLETED WELL PRE-/INTERIM QUANTITY SCALE
CERTIFICATION 525 776
SINO-OCEAN HEALTHY BUILDING SYSTEM SPECIALS f& (PROJECTS) ) i sQ.m
BRERERER
ARFEERAEMERERY, B¥FRLIER¥  To ensure greater applicability of the implementation of the health system, SEAk WELL 5x4%:R:818 8 H= IR
REREEEE Gl GEEEERses gy Sno-Ocean has developed a number of Healthy Building System Specials, COMPLETED WELL FINAL QUANTITY SCALE
’ such as the "Sino-Ocean Healthy Building System - Epidemic Prevention CERTIFICATION

BER) ; HHAHRENFEZ2MEE, Tl (&
FEERRERERR 1.0) ¥, fIE (HAKBEERRE
REPRAKERRAGRBYEER) (FRFRBEESE
hERERARGRIBHIETFEES) (BREEEHR
TR RGEERITESD , AEA. BR. HE
BEEEMERET @R =,

Special". In terms of the health and safety of public buildings, we completed
the research and development of the "Sino-Ocean Commercial Healthy
Building System 1.0". Besides, we developed the "Guidelines for Epidemic
Prevention and Control for Central Air Conditioning and Ventilation Systems
in Office and Commercial Buildings", "Guidelines for Epidemic Prevention
and Control for Central Air Conditioning and Ventilation Systems in Office
Building Projects”, and "Guidelines for Epidemic Prevention and Control for
Central Air Conditioning and Ventilation Systems in Commercial Projects”,
so as to create a healthier and more comfortable space for enhancing the
experience of tenants, merchants and consumers.

{E (PROJECTS)

603,825..

1. WELL 25ug ™ B2—EE st ENMENRLS, BRAE. RENERFEASERNELNERRRGY, CREEASFIRIIRIRE P ABRRMNELARIITE,

1. WELL Building Standard™ is an independently validated, and performance-based system for measuring, authenticating and monitoring building environment characteristics that affect human health and
well-being. It is also the first building standard specifically focusing on human health and well-being in the building environment.
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1=FEN1S WELL 524X :B55I8H SINO-OCEAN PROJECTS THAT HAVE OBTAINED WELL FINAL CERTIFICATION KIZERIZRT The Great Habitat Mansion House (Tianjin) [ERY5EE A ZE L Ocean Brilliant City (Langfang)
I CITY I8H PROJECT 45 %1 LEVEL
&M Guangzhou | I=;¥XKEE{E=E Elite Palace (Residence) WELL MFR 4% WELL MFR Gold Level
&M Guangzhou | JE3¥XKEERSE Elite Palace (Commerce) WELL CS 4% WELL CS Gold Level 1
7&[% Shenyang JB3FASHFEE Grand Canal Milestone WELL MFR 4Kk WELL MFR Gold Level : Ty L ; q ! v e m
=t Byt i e . £ ; sins

EFERR O E AR

Ocean International Center, Headquarters of Sino-Ocean Group

4k 7= Beijing WELL NEI $55:4% WELL NEI Platinum Level

1t 7 Beijing FE A Z=£FEA0) China Life Financial Center WELL CS &4% WELL CS Gold Level SEiEFEI2HE Ocean Crown (Qingdao) FARIEFE - RRFE[F Ocean Mansion (Xi'an)
1
JL5 Beijing EIFREZHTK Ocean Epoch WELL MFR 324K WELL MFR Gold Level I ! \
| 21
2!
1t Beijing J=EE PR AR B A2 Vision Building, Ocean International Center | WELL NEI $84% WELL NEI Silver Level
#1M Hangzhou U= E B FE R0y Hangzhou Ocean International Center WELL CS 4% WELL CS Gold Level
%8 Shanghai =¥ EHMIZ Ocean Melody WELL MFR £4% WELL MFR Gold Level
85 Wuxi B A= ES Taihu Milestone WELL MFR 4% WELL MFR Gold Level 4 — =
=3 e i - i i i z N o E g [= P2 A an 2 T2 4k
EF‘ LL] Zhongshan J&/E‘ﬁﬁ%{ Sino-Ocean Aristocratic Famlly WELL MFR ﬁ,.\& WELL MFR Gold Level ag 2022 ﬂi, E?¥E§E+%ﬁ§§ﬁl§nn§l§~ ﬁ&éﬁé@ﬁmg*u 100 Eﬁ'\ﬂﬂ, ZKE}E%H 30 IE%*U$E§&*§‘$EO
As of 2022, Sino-Ocean has obtained more than 100 patents for various product construction and green health technologies, with thirty new patents
SR Shenzhen | 3T FR b Sino-Ocean Dream Land WELL MFR 4% WELL MFR Gold Level filed and granted during the year.
- —REBMAREAMREN O RETIZAMEIERM
1M Hangzhou JELE (#F) NEO1 WELL MFR £4% WELL MFR Gold Level A new type of aluminium profile used in the healthy process for the intersection between the threshold stone and the wooden floor
¢« B¥ SH tE e R ESEERRN
Applied technology of Sino-Ocean 5H community and healthy landscape for all ages
_\_s=: s = g . e N e —
FIBTE¥E 75 LR The One (Nanjing) | L EIE EHipk Captain House (Beijing) . BRI RSV EIE RS

An intelligent full-heat exchange fresh air purification system

—EEREThNERTE

An eco-friendly trail for sponge city

—RIRREEM KRB NKRERBIRAKRLS

An eco-friendly garden landscape rainwater collection and water circulating system

A SE Andriod ki APP  (BRE)
Sino-Ocean Healing Landscape APP for Andriod (with software copyright)

- B AEE. BEMLEKIRR

Bathroom corner structure, bathroom water stop copper plates

............................................................................................................................................................................................................................
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EFEY (EFEPNW.ER. (ERBER) BBR) , & (RREMEREETFM) , CERR. @RMEL #FRIE.
fREREE. RS, RETENELERRA, RITHIMNEMBE, UARE, BERZ=ENR 2. #E. IRR. 8§k,

Sino-Ocean has established the "Sino-Ocean Indoor W.E.R. (Health Refinement) System" and formulated the "Guidebook for the Implementation
of Healthy Decoration". The system strictly controls the construction and decoration process from the aspects of healthy design, healthy materials,
healthy process, healthy management, healthy inspection and healthy evaluation in the people-oriented principle, so as to ensure that space is
safe, healthy, eco-friendly and energy-efficient.

HEALTHY DESIGN
R

HEALTHY MATERIALS
AR

HEALTHY PROCESS
BRIZ

HEALTHY MANAGEMENT
REREE

HEALTHY INSPECTION
i Rz A

HEALTHY EVALUATION
RS

53

ERTRERE, ZOEEATERTENRIRT, HELEARONGH, RHKRKE
LB AR AT REERA AT 8.

In all stages of design, we reserve necessary interfaces and conditions on the premise of fully considering the needs
of social development to provide the possibility of building quality upgrade and function expansion in the future.

LIRE WELL IHE A8, (CREILEERMBRRE, BB 7T MERMRIE . TEER
AREE ) MAMEINRE, FIAME SRR ERERSRE, WIZRRMIE. 123,
SR, ZREDHREMEIERERS, BRMERIXIGE, HER2RER.

Based on existing WELL projects, the healthy quality of products is controlled from the source. Two sets of supply
chain standards, namely "Healthy Material Resource Database" and "Healthy Inspection Standard", have been
established. All materials used are selected from the Health Material Resource Database. And separate material

warehouses are set up by material type (adsorptive, volatile, flammable and common) to avoid cross-contamination
of materials and eliminate potential safety hazards.

BBTEMNAREEL, HORSZEBRENSER, BREEEVENHK, RE=RE
2, #MmERLBY; BRI AREMRNERE, BREME. EE51BNTRPRER
VOC BIEH ABERGNIEE, #MEILARK, UIRRKECEERBRSNI, HMRE
EWIEER, WP ERZENIRIRASER,

Through process upgrade and enhancement, we decrease the use of all kinds of plastic on-site to reduce the
emission of harmful substances and improve air quality, thus using less gelatin. By reducing the use of wood
materials, we avoid the damage to human body systems caused by excessive formaldehyde and VOCs in the air

from materials and inferior products. And we replace on-site processing with factory assembly line operations to
reduce wet construction, thus reducing indoor dust pollution.

TEBHEE. HEE. IRERIE M. BRE. YOS R, BERYIRIE. lmRENRE. ReDEFFEATF,
TRIBERT TR R AT IR AR,

We actively implement healthy decoration management measures in the aspects of dust prevention, dust
suppression, noise control, energy conservation, light pollution, waste treatment, finished product protection and
cleaning, safety protection, etc.

ZENER. MEL BR=FE, BERATERBENTRIEENSTERE, BETBES
BAEHRSMELETHR, MBEREH, ILENRSEITER,

Focusing on air, materials, and environmental protection, we strictly follow the national standards for indoor air
quality, and conduct spot checks on on-site materials from time to time during the construction process. If any
unqualified material is spotted, it will be immediately returned for replacement.

REREMSETRETOMR, HRE 68 BNENS, LAAZIREFRSEANEIREIEE,
90 DU LAERIZE, 80 E 90 N2 EARMIZE, KL 80 #AFEE.
The elements of healthy decoration are broken down to set a total of 68 sub-items, with a particular focus on

environmental data and indicators. A score above 90 means reaching the gold standard, a score between 80 and 90
represents the silver standard, and a score below 80 is considered unqualified.

EEE- (2R FEFREST METICULOUS ATTENTION TO DETAIL FOR BUILDING-HEALTH

1. HUMNEZE($F) NEOL IENETT WELL £4REERE, BERRIFE
CASE STUDY: NEO1 (HANGZHOU) OFFICIALLY OBTAINED WELL GOLD CERTIFICATION, SETTING A NEW

HEALTHY BENCHMARK

2022 £ 7 B, WMEE (¥) NEOL IEH 4# —R
3@ WELL MaEEREE, 1ETUESHEIRE WELL
EEMRR (IWBI) MikEEERERE (GBCI)
S EEEM) WELL £4k:R8. B2 EEmnm
EEE1S WELL S4kRBMEFEIER,

HEEAENT AN ARG, BRKEEN
RERERSETR, REENSREE, H
BIEERAIE 99%; MARKAE, BERA
EEFKRG, HeERRBABEREDEAK
NWELBE, FREFKEBFXMBETRILEN
SMIKERIBRL, BRIBIEEK 99.99% BHH
Ho Itbhh, EIRE. RIMRIR. BERRERE
NEMEFEE, HEEATEITELREOES,
¥IEER WELL 24052, SEEMME, THEA
PREefR,

R E]E R KR HEE RARERE
Filter out impurities in water Final certification

The filtration efficiency

%  99.99%

B Wi Frmpllii—

In July 2022, Project 4# of NEO1 (Hangzhou) passed the WELL
Performance Verification in one go. And it became the first
residential project of Sino-Ocean in Hangzhou to be officially
awarded WELL Gold certification by International WELL Building
Institute (IWBI) and Green Business Certification Inc. (GBCI).

The project features advanced air-conditioning and fresh air
equipment to effectively replace polluted air and reduce the
concentration of indoor pollutants through high-volume fresh air, with
a filtration efficiency of 99%. As for water, the project adopts a dual
water purification system, from the house-wide central purifier to
ensure the safety and health of daily water use, to the most advanced
3M water treatment system for end water purification, which
effectively filters out 99.99% of impurities in the water. In addition, the
project has met the WELL Gold standards in terms of noise, outdoor
environment, fitness and facility configuration, operations, etc.,
through continuous refinement and craftsmanship, thus strengthening
the product quality and protecting users’ safety and health.
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FOR ENTIRE COMMON AREA

BB THAANERELSREEREEN
B, BREURGEETENTREERA
RENTHEHRELF, 2022 F8 8, EBEigE—
FEEE F 1245 JE RESETCAIr IZ#:3:5, 22EHE
18 LL 22 88 /) [= % 45 RESET®AIr v2-Commercial
Interior BN R FIBIEE,

RESET®AIr @£ IKE AR RRIZZF1EAEESENBY
BEREMREEE, RFAIIEMIRENERN
TREE, RESETCAIr BEBERISERNHNE
R, MEEVEEBE=E8WTE RESET® 7%
EXNTREERE, HEREBESETRPHHE
FRHIY) (PM2.5) | 4B EE MBI LS (TVOCs) .
—&ER. REMARRES.

RESETAIr TR E &2 HMBAEENBERRER
ENEE, BT RRERHERBRALKE

TREERATLIENRE, E—PRIRTER
AHAFEERNEENGEEE, KK, B
B EERMIENTREE, RERRMESAR
BRI, EERRARENNANER
RiR,

0. BEREB—ENAEEEEUEREQREES RESETCAIr S5ENRFIE
CASE STUDY: INDIGO-I BECOMES THE FIRST OFFICE BUILDING IN CHINA WITH RESETAir CERTIFICATION

Since its opening, INDIGO has been constantly improving indoor
air quality and indoor spaces, putting the health and safety of its
space users at the forefront of its operations. In August 2022,
INDIGO-I was certified to the RESET®Air standard, the first office
project in China to achieve the RESET®Air v2-Commercial Interior
certification for its entire common area.

RESETPAIr is the world's first sensor-based and performance-
driven building standard and certification programme that focuses
specifically on indoor air quality in the built environment. Receiving
RESET®Air Certification is based on passing both a site audit and
a data audit that confirms compliance with RESET®Air limits for
at least three consecutive months. Values for levels of particulate
matter (PM2.5), total volatile organic compounds (TVOCs), carbon
dioxide, temperature and relative humidity etc. are included in the
assessment.

The RESET®Air air quality indicators and thresholds are based
on international best standards and practices. The certification
is a recognition of INDIGO's longstanding efforts to improve
indoor air quality and further demonstrates INDIGO's commitment
to sustainable development and ongoing implementation. In
the future, INDIGO will continue to focus on indoor air quality,
actively exploring and experimenting with different measures and
equipment, so as to create a healthy and sustainable office and
business environment.

] IS CIRTINCATE ACEHOWLIDGT] THAT
|

ONE INDIGO it —&

RESET * Air

Certified for Commerciol inferior v2.0

A

9

{2 RARTS

HEALTH SERVICES
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COMMUNITY SERVICES
L= AR TS

ELDERLY CARE SERVICES
BERE

HfIEGERFEEERRHRT —RIEELERAFHRRIERE, IERERET,
RIERRHEREDM. ERFEEHETED, 2022 F, BFEEILRESERT &
FHEE-SO-LIFE WHtEECERE R , LAMIMHE ZInge. RE. RE. #5. #REEX
RIGRIRE, EERTMEIR. EFEH. SHEE. BFEESH. RTEH. BEFEH.
TMAZBERSEREREES R, HMHESFREHNI OERING. HfAESE
F2EMEMEER. MXE. SRUNKEFZNBNESN AmF 58, EHEERSE
AFORRHNFER, HESISRERMMENEERLE

We provided a series of lifestyle and mental health services around Sino-Ocean residential products. We
also organised yoga, basketball and other activities for property owners through regular visits and according
to the needs of our clients. In 2022, the Beijing region of Sino-Ocean Group established the "SO-LIFE
Community Support System", which featured six modules, namely coffee, multi-functional, children, cafeteria,
fitness and health management, bringing together various important life scenarios such as neighbourhood
communication between property owners, elderly activities, multimedia, health exercise, parent-child
interaction, health consultation and private consultation. The six modules are designed to provide a vibrant
environment for the physical and mental well-being of all age groups in the community. We also supported
customers' participation in the activities conducted by local communities, property companies and the Group
and the sports and charity activities held by Sino-Ocean Charity Foundation, so that they could achieve
personal physical and mental health, and jointly create a healthy and harmonious living community at the
same time’.

AT EPRATBERENEELE ERE, (FATESmERREERBIRITE.
BTERREEEREISNSESE. EHE + BREEZMERNLTE, EFEERER
HEEE, BWBEMAOZRK. BTERPERRE, +ERHEEER, BNER
EERRERE. BHEE. HEZEHEES, HEAERERRSHNEIIFEE,

EFFERSIABBRGTEREESERBEN, fETPRERERMNRZEEETRK,
TS 7T RER, TREREE. £ERM. KERE. BERER, SIEER. £240E.
BEEX. BHRERE REER. LEEE) +XEE, HE 119 BERBENE, =it
XAl EmE. ERCHNREREERES, ATEREMSERENES.

In an effort to enhance the quality of life of the elderly in China, Senior Living L'Amore, as a practitioner of premium
elderly care services of China that introduces international advanced concepts for healthy elderly care and
implements Internet+ healthy elderly care, has engaged in the elderly care industry for 10 years to undertake the
social responsibility, help address population ageing and put into practice the Healthy China Initiative. It endeavours
to create a healthy, happy, secure and dignified life for the elderly, with the aim of realising a long and healthy life
together.

Senior Living L'Amore has introduced international advanced concepts and service technologies of elderly care,
which combined the characteristics of Chinese elders and their needs of healthy eldercare. It has developed seven
major service offerings in 10 categories, namely "health management, living care, dementia care, medical service,
nursing care, enjoyable life, L'Amore housekeeping, room cleaning, scientific diet and playground management",
covering 119 services, to provide a high-quality, international healthy eldercare with a full life cycle, and to create a
high quality of life for the elderly in China.

2. BERIHEFBREHN D EDEMANTHER HEEE, BFILI1T) S5,

2. For more information on supporting customers' participation in sports and charity activities, please refer to the section on "Collaboration and Shared

Growth for Healthy Society".
56
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— . N - o - . o Series of research on Sino-Ocean healing landscape to consolidate the advantages of Sino-Ocean health differentiation
ERAFMERES TEHE + M MEEEE) MARRER, BETEEEELTFS WeC . a . .

BEXAFMRE %HJ*\F@% 1 MARE EETEERERMHLFES WeCaring SRS, SRR ES

Rir. TERBEXI APP. TERIBER) NMEFE, BIR 20 ZENERIEFHRRHIMR

Mo, ZRRBSRRIEERTE, BERIFER. SEEMR. PiZER, 2ETEREN

gy BEREFZEREEYMRER, RMR 2022 FRBRFEAEYE A BRRNERZRFGR. ®
BERZHE, VAN ABRERS ZRERFHENERRBREHARS OV ERNZE,

B+iRE, EFEBEXEEREER. R=A. %k=A. RIPK HaaABHEGEEE, & EEARES R T EARRREERNEREY), EYNTRDGEES D, HENIMNERIEYIR

R bid. KB BN, BERSF 8 B ES 30 SRMENESHEAE . 11,000 ERIRARL, RFHARES BNECE, 275, @AM RERREYER.

& 10,000 85%, MAITERSLER CLRC REHE. CB EFAE. CBN #ER2EREMEN

¥ kiR, BEREERIRAE, S ETEEE TS EENE, Based on the research of Sino-Ocean healing plants for many years, we actively explored the direct relationship between

healing plants and human health in 2022. Starting from evidence-based science, innovative human settlements experimental
methods were used to verify the impact of the healing landscape environment with Sino-Ocean characteristics on the
physical and mental health of users. We selected healing plants related to human health in different scenarios, from different
functional dimensions of plants to the configuration of indoor and outdoor healing plant environments, systematically and
comprehensively studying the healing plant system.

Senior Living L'Amore has creatively integrated two major trends of the time, namely "Internet+" and "Healthy elderly
care". And it has developed the pension information management platform WeCaring, the "My Senior Living L'Amore" APP
and the "Happiness L'Amore" mini programme, achieving dynamic tracking and systematic analysis of around 20 health
indicators. With multidisciplinary joint health guidance and intervention, the focus is placed on maintaining health, managing
chronic diseases, preventing and controlling risks, so as to comprehensively protect the physical and mental health of

elders. o, BFEERT IEEHERESRRERNREBLRGHR . £ EEEMRUSRE +
After over 10 years of development, Senior Living L'Amore has established outlets in five metropolitan regions, i.e. the B TR NAIFEMRERED, F¥EOLTEEYIEY 164 BERREY), T T7# 1,000
Beijing-Tianjin-Hebei Region, the Yangtze River Delta Region, the Pearl River Delta Region, the Yangtze Mid-stream and et Rt = s I e . gt

the Chengdu-Chongging Regions. It currently operates more than 30 chain institutions with over 11,000 beds in eight cities, REMERAE, E2EMMERREARE, BRTREVNERERS. AETERENSZ
including Beijing, Shanghai, Tianjin, Guangzhou and Chengdu, and has provided services for over 10,000 elderly people. It EERERTY T ERERINERE RS, BHTEREYHE, S5ENNEEhIN%E, 4

has become the first in the industry to provide a full spectrum of offerings including Continuing Life Retirement Community,
Care Building and Care Based Nursing. In the future, Senior Living L'Amore will continue to pioneer innovation and lead the

ETRHERRNMRIRIENEBENRBIESIRENE, TR —BEEFEBNRTEYRER,

quality development of China's elderly care industry. ARERMERENARIEIE,
1@ %1 j‘% Additionally, we also carried out the "Research on the Visualisation System of Intelligent Community Healing Landscape
HEALTH INDUSTRY Health Environment". In the innovative R&D project of "Healing Plant Testing Solution + Visualisation Platform Construction",

Sino-Ocean selected 164 healing plants from nearly 1,000 species for over 1,000 ecological index tests. We set up monitoring
systems at various locations, for the directional detection and long-term monitoring of various plants in terms of carbon

HEALTH RESEARCH 2022 £, B¥FERRIEERAMRIEMTE, £AERDYERSNN ABYEYRRG. ToEY sequestration and oxygen release, negative ion release and phentermine release, and proposed a map of healing plants.
1@%*45% smpemImEe s (Wi BEENSEERRNER. (UAERE SERARE, LS Combined with the smart central control screen in the room, it provides a healthier community environment and simpler health
B > B S R BEWER. =R SR B =T B A P e BT <F, >t =

message reminders for property owners, forming a complete set of Sino-Ocean's exclusive healing plant system and offering

TR R ERARAETR I, WETTEREERE. a healthier living environment for users.

In 2022, Sino-Ocean continued to enhance the scientific research on its system. It launched experiments on the effect of Sino-
Ocean's healing landscape on the human body, on the visualisation of a smart and healthy environment with healing plants,
and on the control of Sino-Ocean's indoor air quality, as well as the thematic research on "micro-ecology and health", so as to
promote the implementation of health standards and the healthy development of the industry through scientific approaches.

© Special research on material detection and control related to indoor odor - multi-dimensional guarantee of indoor healthy air quality

ENEFRERNTENEAREREIRRR - SHEREPNEZRTREE
EFRERAEINENTREERERNELE, ANRRIHMH LR TE2NNTRESMEK
NEE, RAEEEEETHEERN, HEEARREECIEHMF 30 78, MEBEKKERER
WIBSTR T B REE. TVOC MEMARFH RSN ERMERR, TERREMETZ R EM
FIE. (BFENTREASEFIERER) , AEFEETNNRFITRIRBIMEREMNZE,

Starting from the health characteristics of indoor air quality that customers concerned about, Sino-Ocean deeply explores the
impact of main and auxiliary materials and decoration processes on air quality and odour. Based on actual residential project
cases, we have selected more than 30 kinds of common main and auxiliary materials for building decoration. We worked with
national institutions of professional experiments to test materials on dozens of chemical properties, including formaldehyde, TVOC
and smell, before we selected healthy materials to form a Sino-Ocean green material library, and the "Sino-Ocean Indoor Air
Quality Control Indicator System", providing professional technical support for the clean air environment in Sino-Ocean properties.

............................................................................................................................................................................................................................
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o The thematic research on "micro-ecology and health” was carried out in collaboration with China Pharmaceutical HEALTH PARTNERS EFESERH—REN. HERER, HEESHTERREXZRERABRERIRIZNNE,
University to promote healthy and sustainable consumption. e JE g A BEATRAEEANER, BEEE E£ETE BRBE,

BFFRENASHRE MYEREER) EEAR, HDERTHERE

In response to the China's "Beautiful China Initiative", Sino-Ocean works and grows together with its partners to promote

EREFEMS LEEE RPEER KBRERASIE, BRI MERRERE ) EEMR/IVAE, the development of China's health sector and the improvement of the living environment and to create greater value for
B4 IREMEEBEYREFCEAERENARAR) , BaNRERRIRHEEFBERIFE customers.
RANZENBEMEMETEEMRMEL D, HRRERABHHERIBEEERNTSTE o

cFEAE: FRASREBROEBRAR ( PEAF) ) SENSRITRVEERESR, &8
FREBEZFURETENT. B 2009 FREASNREFEBLR, BHESERFED
BBE1E, BT ERMR. PEASEEEFEREARZRRGIFNR, EHEE 18
RER. BBEM. EEEF. SFER) R, REESAHRE. RER. REER.

Aresearch group on "micro-ecology and health" was set up by The One (Nanjing) in collaboration with China Pharmaceutical REEHRE. YERE. EE,AKEENESE
University to study "the correlation between home fumishing materials and microbial colonisation”. By conducting quantitative

SIETRRE, RERTHEZIN, HRERT TRHNE NEENEEFE, BERER.
MREEN A EREVARUSERNEANES S EEFSEEYD, BRREMXED
BBNRET, ARPEETEENESHEEEER.

L ) . ) ) ) ) CHINA LIFE: China Life Insurance Company Limited ("China Life") is a leader in China's life insurance industry, with
research and qualitative analysis on the interior fine decoration materials currently used by Sino-Ocean from a micro- ) , ) ) ) ) o o
. . ) . o . . . its business performance ranking among the best in the industry for many years. Since China Life invested in Sino-
ecological perspective, the research group will provide scientific guidelines and industry standards which are more definitive ) i i ) ) i i )
R ” . ) ) Ocean Group in 2009, the two parties have cooperated in various business fields and achieved fruitful results. China
for the new development of healthy living in the future. In addition to the experimental space, the project also designed an i i ) i i o
. o " i - , ) Life and Sino-Ocean Group has formally entered into a strategic cooperation agreement to cooperate in six areas,
interactive scientific area called "Construction in the Details" to advocate and promote the concept of sustainable consumption o ) ) ) )
. ! ; o , namely capital ties, financial products, insurance, real estate investment, property services and elderly care, adhering
among customers, through a rigorous yet lively and interesting display of the experimental background, research data and e ) ) )
to the principles of "resource sharing, complementary advantages, mutual benefit, cooperation and development".

daily microbiological knowledge in the most common form and interactive way.

o NEHIE: EFRAFEZRRRBANATHESFEBRTE, BAGFERDEEES
FEEEAEBEGSRENGER, G587 EFERERAER. HIEL. NAEFFNIRE
BEFHEEZNALERMAEETIRAEMA. RE. RFINBHELHFENER, &
EEMEEXURR, STREGHIELIERERBNREEF NS EMERHESEER
BB, YEMAEMET R, B8, BFRAEEZERETF, RBHS, ITEENER
PItRERE (FE2) —HREERGSEEE,

Swire Properties: Sino-Ocean has been a partner of Swire Properties, a leader in sustainable development, for over 10 years.
The partnership has leveraged both parties' experience in developing and managing large commercial complexes, combing

Sino-Ocean Group's extensive local experience in design implementation, construction optimisation, cost control and project
construction, with Swire Properties’ expertise in early positioning, planning, design and investment promotion operations.
Through respecting the local history and culture, we have developed and launched two upscale urban complex projects,
INDIGO (Beijing) and Sino-Ocean Taikoo Li (Chengdu), with both widely regarded as local landmarks. At present, Sino-Ocean
and Swire Properties are joining hands for the third time to work on the extension of INDIGO Il (Beijing), an impressive large-

HEALTH STANDARDS EITEE S RRERNRRE. BERBHERANSEZIN, BFBB2HEREPIMARERIZE, scale commercial complex project.
RERIZAE HERETENRRER. 8E 2022 5K, BFoCHERRERERSZ . BXREEHE

eDelos: 2016 &, EF&EEERIT WELL fZEHZEIREREE Delos ARLERMEE S 1FHR o
EFEERERERERESLLASEA WELL 28 1ERR. EHRENERTERARIER
IBHE—D IR WELL Z5b, thiEFEERIMEE Delos SFMARAVRREHEEIESE A
EEEEGES, $RRESEEZNEREEFINNEITERE. EFEEL Delos BF1T

FIRBTRERNARPO. PRZRBER A RRFEREBT A RIFES), & TWELLVI.
WELLv2 BEATEE ) | (BFNMEHERE) (BREEASHEERE) (BRETERKNRIE)
(f2EREIFS0REIRE) (EBNEENERE) FREBZSME.

In addition to creating our own health products and services and in-depth cooperation with health partners, Sino- ENHRE M@, SENEE WELL ABRERZENR 2021 FEFEILREERAEREEEXR
Ocean actively participated in the compilation of relevant health standards at home and abroad to promote the FXE5MNES R,

healthy development of the entire industry. By the end of 2022, Sino-Ocean had formed good relations with the
Delos: In 2016, Sino-Ocean Group reached a strategic cooperation agreement with Delos, an American company that created

the WELL Building Standard. While taking the lead in widely applying the WELL Standard system in Chinese buildings and
promoting WELL in China's construction industry and living environment, Sino-Ocean Group is sparing no effort to integrate

International Academy of Architecture, the National Engineering Technology Research Centre for Residences and
Living Environments, the China Institute of Building Standard Design and Research and other authoritative institutions,

providing advice and suggestions for the compilation of "WELLv1 and WELLV2 Building Standard", the "Healthy Town

Evaluation Standard", the "Healthy Residence Evaluation Standard", the "Healthy Kitchen Certification Standard", the the healthy building concept brought by its cooperation with Delos into China based on its national conditions and spread the

"Technical Specification for Healthy Residence Construction”, and the "Active Building Evaluation Standard", etc. health concept to people from all sectors involved in Sino-Ocean's operations. In 2021, the world's second and Asia's first

WELL Habitat Laboratory built by Delos and Sino-Ocean Group was officially opened to the public in Sino-Ocean Yingchuang
Health Industrial Park in Beijing, China.

............................................................................................................................................................................................................................
............................................................................................................................................................................................................................
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FIDVE an
BB EHRERR (B2 ITEEETEERM) . EERMNMESRS (FEEENTHRERRH LIEE S8 BEIERTE)

FERER, 2022 F2EMRERIRELE, HERFIEREESE, E—PMBTERRALER, EemEXH
ERIEARIZE, MUEOREZ D,

Following the "Construction Engineering Quality Management Regulations" of the State Council, the "Housing Construction and Municipal
Infrastructure Project Quality Supervision and Management Regulations" as promulgated by the Ministry of Housing and Urban-Rural Development
and other national requirements, we made a comprehensive effort to increase efficiency and improve quality in 2022, promoting quality changes
in Sino-Ocean's projects and further strengthening the construction system. With high-quality delivery as the bottom-line standard, we guaranteed
quality with ingenious craftsmanship.

BERNERE
QUALITY AND TECHNICAL MANAGEMENT

AIESEETREEEIENZEK, HEK. 125 By 2022, the Group had developed 25 systems and standards related to

N Jebe TE e T o engineering management, including the "Standards for Implementation of
£ A2 TE [ B A S TE A o
o, IREERAREETEAE, RERGEE, BR Actual Quality and Quantity Measurement in Development Projects of Sino-
TEEE. EENTSSR, BAXREERRE, 8  Ocean Group', the "Standards for Batch Refined Technique in Residential
N — Development Projects of Sino-Ocean Group" and the "Standards for
z= = 3 XTE B = e
E202%, KEERM (FFKARFREREHR Delivery and Acceptance of Development Projects of Sino-Ocean Group",
EETNEEEMIZE) (BFEETERBIERME i order to improve the standardisation, normalisation and routinisation of
, 5 N . N the Group’s project management, to provide guidelines for each project
=4 ES iy 3 EISERX T & o .
BRIZER) (DFRERRREZIRLIRE) to optimise the management process, to regulate on-site management, to
=TSRG ERIZEE 2518, WEAMRSEBET  ensure project quality, progress and safety under control, and to enhance
e overall product quality. The systems and standards are applicable to
I = A = H N\
BREARRAFRESBIERTE, HITIEAHNE construction in progress of all development projects and non-development
2. BT, MEgE, TRBIEDHEER . 22, business across the Group, which provide full-cycle and all-round regulated
. o o yaas idance for the planning, application for construction commencement
(2 S SEEEITIEN 2 4o A HAR gul
KRESHJXEMER. HRAIHDE, ZUATHNE and material inspection in the early stage of the project, the control of
234, BIKIEESET T 2B, @A HEIIEE,  the technical requirements and key points of various specialties such as
prefabrication, landscape and decoration in the process of the project, and
) ) the quality evaluation and acceptance standards before delivery.
EEEERFS IS0 9001 FHEEESEERATENE
Up to 67% of the Group's professional companies are certified to the ISO

ENFHB(LLLIED) 67%’ TEUER L, EHE (B 9001 Standard Quality Management System’. On that basis, Sino-Ocean

FERSRAER (TH2iREEsE) ) hERERFETE clearly requires all civil construction and mechanical and electrical

contractors to obtain Quality Management System Certification in the
== oo /oo /8 B B i Bh Z7 7] 2 . . . .
MR ERREENNSHEEERANTR, "Bottom Line Requirements for Suppliers (Project Procurement)".

3. BNHESEERARENEXRARGERFMER. EFRE. BFER. EFEER. kM. ErRERENBAR.

3. Professional companies that obtained the quality management system certification include Sino-Ocean Data, Sino-Ocean Service, Sino-Ocean Construction, Sino-Ocean Ecology, Sino-Ocean Decoration and Sino-
Ocean Mechatronics and its subsidiaries.

EmmERA

IMPROVEMENT OF PRODUCT QUALITY

EEE- (2R FEFAEST METICULOUS ATTENTION TO DETAIL FOR BUILDING-HEALTH

DETAIL-ORIENTED QUALITY CONTROL

O B s 4oe 4 M 4
o B BT A ED

BPIEITEBRRAITER 6+l RERER, BB
WARGE. BREE. BRRL. REEBREER.
MRIRER. BIRGIEB. MEIFRKR. $=7KB1EE
HHh. RTHEFEGSFEEDF, HARKEE
BENEED, RAEMBRE. &I PgR .
MhzEs) « AR LIMFREREEER, #
FENREZFFREAEGHKR, RIESRERE,

 SINO-OCEAN “6+1" QUALITY CONTROL SYSTEM
E=¥ le+l) mizhER

Product Joint Audit
Standardisation of Planning

EmiREl REIBE

I
\\

I
\

Process Joint Audit
Quality of Plans

BiEEE B4R

We strictly implement the Sino-Ocean "6+1" quality control system.
We issue the acceptance and inspection report and conduct problems
analysis through management actions such as front-end scheme review,
drawing review, drawing polishing, standard floor building inspection,
material random inspection, model approach, key process inspection and
acceptance, third-party process special assessment and construction
quality seminar, so as to improve product quality. As regular control points,
we focus on anti-leakage, anti-void and anti-cracking work, promoting the
replacement of traditional lime plastering with no or thin plastering, so as to
provide assurance on high quality.

()

Joint Audit
of Samples

iR =

®

Delivery
Quality

RffmE

Post-delivery
Evaluation and Review

RfY&FhEE

............................................................................................................................................................................................................................
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ENHANCEMENT OF CONSTRUCTION TECHNIQUES
IRARITE
HWITIRFRFER SCS 2.0 (Sino-Ocean Construction
System 2.0) #EERR, MAHERER. £
BE. ALC iR, IBEERR. €%, BIM. A EE
REEIEER, BAMIES,
ARHERTRARFEEEREENRGRE, 2022
FRk NEFEBEIRE 101 . ERARERNESR
MERAR, &t THREMAI MEREEHN MEM
pex] HE, BEBEBBITIEFAEREMER
TEELEEE,

Sino-Ocean's unique SCS 2.0 (Sino-Ocean Construction System 2.0) has
been implemented, and efforts have been made to promote the application
of techniques such as well-type elevator, prefabricated building, ALC panel,
aluminium alloy formwork, climbing moulds, BIM and gypsum-based self-
levelling in order to improve construction quality.

The "Sino-Ocean Refined Quality 1.0" was completed in 2022 to
continuously and steadily improve the quality of Sino-Ocean's products and
delivery. Based on a systematic solution to the needs of users, the Group
has selected 28 refined techniques as the high-quality delivery standard
from the "user's perspective" and the "usage scenario" in real life.

SCS20 BiETE
SCS 2.0 Construction Technique

« EIRIME + $aRR + 852

- BRELK+ 25

Inter-floor water stopping + Fully interspersed process

RFHERERA SCS2.0 ¥ +EREITEFRME
SCS 2.0 Iteration + Ancillary Technique Assurance

KEXNELZ
Complete technique for
prefabricated building

fofR. [eRIT &
Aluminium moulds,
climbing frame technique

All-concrete external wall + Aluminium formwork + Climbing frame

EBRIE SEEIZE
Zero leakage technique

BIM RJ#R{LFEFR BRI

BIM visual application

- FRRIRER. SEMR+% (8) HX
Prefabricated partition panel, high precision laying + No (Thin) plastering

- EHEHIT + K EEAL
High precision flooring + Thin tiling

High precision technique

Smart construction site

TRANSPARENCY OF PRODUCT QUALITY
EmmEBRK

B E 2022 FK, BRMEELEEM 17 BEEFRER
RIRR, BIR TTEFER. MELER. BIZFEA. 152
ZEER. BB , BEERREMEREBIENMEENZ
REEF@e, 2BESERAL; 2022 F, BBE B4k
fﬁi%J mEBERE. [—P—iE) Binsik. THRER
. EETMFERAES RS ERREES, RLETE
5@@@5@?\%;1:1:1;1553 HEEE, UELRER .

O\ TEFH FHRIERR

Transparent Techniques Transparent Materials

@ BIEERA 1REEIZERA

Transparent Processes — Transparent Standards

O = E1E

O = Transparent Management

63

By the end of 2022, we had set up 17 Sino-Ocean Healthy Future Factories
across China, in order to achieve "transparency in techniques, materials,
processes, standards and management" by presenting the details of the
house construction and decoration process to customers throughout the
process. In 2022, we demonstrated the product quality and implementation
progress to customers via online and offline means, such as "Super Live
Site Viewing", "one household, one file" recording, site video monitoring,

site open day for property owners and apartment inspection by executives,
S0 as to ensure a peace of mind with craftsmanship.

EEE- (2R FEFAEST METICULOUS ATTENTION TO DETAIL FOR BUILDING-HEALTH

MONITORING SUPPLIER QUALITY
HEFRERE

RIMERREEE, NRHESERNMEISIE, 181k We strengthen inspection on the product source and control of supplier
54T, MR SSEEE A ES resources and materials, with a sample-first procedure and full coverage of
’ T all types of materials and items.

MAINTENANCE MANAGEMENT
HERIZEIE

FHENRMEFEBIET (R, MEa%IEES, MMUARFRME  We consistently strengthen maintenance management, reinforce the

# ) IRFHIRROKE; $HEEEE. SRRIEmREIEEA, estapllshment of system and refine s‘erwce re.qu.lrements.to enhance
ot . service standards, and carry out special remediation targeting common
RAZRHEE.

and recurring issues to increase customer satisfaction.

DIGITAL MANAGEMENT
FFEE

B ErEs) S hvTEs, ©BHREMIEERME  We have built the "Sino-Ocean Quality Construction" digital platform to

B0, FHEENREHUER T RS, MR perform full-cycle tracking of technology quality control of projects while
VAYISN 5

- o strengthening control of suppliers' resources to solve and rectify quality

mERE, BTEERE.

defects in real time and strictly observe the quality bottom line.

EMPOWERMENT OF BUILDING CAPACITIES
RRBEEE KT

AR ﬁ#tﬂﬂﬁ%Eibti}f ﬁa*

s ., A& a a

oy, gm %

wiEmnaagll. NSRS, BmigER. EREAR, We ensure unified operating standards for construction teams and effective

RRIEE TIEER TIEEEs—. SEEamaa=% perfo'rmar?ce of the management system for prOJects through strengthenllng
training, internal and external communications, stringent test/appraisal

N /= ﬁ [=1=1
T, SERAMAR TSR, BEENAEEN and other means. All departments and project-related engineering
ZODABSEY2HERESIZ)I TTEAEE) . [E  professionals, general contractors and core personnel of contractors

SN TEERFEER, 2022 F, EESEEE partu’:lpate.ln t.ralnln:q on product quality ever}/ year, such as courses on
special topics including "Lecture on Construction" and "Perfect Products".

WaE T EURZRE NEFRiiA) FE8, Bl In 2022, a number of Sino-Ocean projects launched the "Sino-Ocean Lu

BH¥ERAEILE, HETIREE, 1I2AEEEE &I Ban Month" and other campaigns in coordination with all construction
QST T, units to enhance engineering quality, building capability and project
management through competitions on professional practical skills.
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=61: BinEF REEE EHEEIERE) S8R
CASE STUDY: SINO-OCEAN BRILLIANT COURT (LANGFANG) RECOGNISED FOR FINE MANAGEMENT AND
EXCELLENT QUALITY

2022 £ 3 B, ERypimE-IRREIER @B E4H  In March 2022, Sino-Ocean Brilliant Court (Langfang) was awarded
WM. AlBSRHEIEED, BEIILLEST the "Anji Cup for Construction Engineering of Hebei Province", the

— highest award for construction quality in the province, in recognition
BHENESR —REK TTaEReET of its fine construction, quality control and management planning.
28R , TIRES2EINEPESL/KE, EEMI  The project always followed the concept of "building quality
FREAE TTERRTE NENES, Big projects”, and the construction of the structure was carried out in

e . R T strict accordance with quality management. Besides, the technique
RRAEnEEEETE ﬁﬁ@l FETH#RAER of "aluminium moulding + attached all-steel climbing frame" was

1R+ fEX MR T

lazﬁ-ﬁ— =

pRad =G==I

, IRFF T 451E5MNERER  adopted to enhance the external appearance of the structure.

HamETE

QUALITY INSPECTION AND ASSESSMENT

AEFREEERABEEAENE. XYREER, EFSEERREERIEM. BREEM. SEEA =88 ,
MERTIZEERSE, BRAFEN, BER—EBRNCRAETEERNDR, SERFEAMBENE, HHZHE
BETRMRFERE, fIEBEEERERXNRER2RERER. 2022 FEHEXEREFRESRY, REHE
EIhRetRiG, TIEEENERERFENRIE—DRER

FFIRIIER BN, BIREL. MEE. HNEEMATERNER
ENOREE SRS, 2022 FEAE
1TRER.

B8/, ARSEMRELLS, BRI HRENK,
EPIYMAES 95.10 70, ATFHETIIRMAES 82.19 73, HFFERABRE

In order to ensure that the quality of the project implementation process is controllable and the delivery quality is excellent, the "three-inspection
system" is strictly implemented in every Sino-Ocean project among the construction entity, the supervision entity and the Group's testing. If hidden
danger of project quality is found, the Group will urge timely rectification and require the feedback of quality rectification within one week. The Group
organises quarterly process inspections and conducts pre-delivery evaluation and inspection of projects to be delivered. And we have formulated
the bottom line indicators of quality and safety for both processes and delivery. In 2022, we launched for the first time the joint acceptance of
roughcast showrooms on the ground floor, which enables us to pre-control functional defects at source and further enhance the professionalism and
standardisation of project management.

We set up an actual measurement team composed of the construction entity, the supervision entity, the general contractor and subcontractors, clarify
the inspection ratio of each entity, record the data and requirements on the wall, and rectify and report the review management mechanism. In 2022,
the average score for actual measurement was 95.10 points, and that for delivery assessment was 82.19 points, which both continued to improve and
lead the industry.

EEE- (2R FEFAEST METICULOUS ATTENTION TO DETAIL FOR BUILDING-HEALTH

4
Actual measurement I 809053 1&EE / Proportion of 80-90 points [ 90-10053 &EE / Proportion of 90-100 points
BlES
o owm w mw ww @ 5
80
60—
40—
20—
0
2018 2018 F 2019L 2019F 2020 2020 F 2021E 2021 F 2022t 2022°F
1H2018 2H2018 1H2019 2H2019 1H2020 2H2020 1H2021 2H2021 1H2022 2H 2022
Delivery assessment
(e’ m 95 m REH n EES
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100 [
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80.03 80.00 80.06 /::5/51 03 gt T EW .
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—n B— 277 " o
| | ./76_93 %N / )
75.12 75.12 . 7%5
60 1 Il 1 Il 1 Il 1 Il 1 Il 1 Il 1 Il 1 Il 1 Il 1 Il

2018 2018  2019E  2019F 2020 2020 2021k 2021F  2022b 2022F
1H2018  2H2018  1H2019 2H2019 1H2020 2H2020 1H2021 2H2021 1H2022 2H2022

4. IRIFAEMESRIURE, RSUSRFYSERIBESMEEE, ARREESEEHENS .
4. Amethod for on-site measurement of all assessment indicators such as the construction accuracy of buildings based on relevant quality acceptance specifications to accurately reflect data of product quality.

5. EEMXH, REFAEHE, HHRRREHENELRE, BREEREENSXHRVERTULE. FEHENTGES .
5. Comprehensive and objective qualitative and quantitative assessment of a product’'s appearance, quality and functional defects conducted from the customer perspective prior to product delivery.
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WHOLE QUALITY ACCEPTANCE ASSESSMENT SYSTEM

SERVING USERS

EFEEEIISE. 250, 2BEMNSEEEET  Sino-Ocean Group has established an all-cycle, all-dimensional and all-

(HEEF, GIEAREEIME. MTEHE. S ET process system of whole quality acceptance assessment, including the three H& ﬁm ﬁ
major assessments of process — process quality assessment, delivery pre-

fE=KiBiEsHd, MR TIR, FIE. MHSSESE assessment and delivery quality assessment, as well as a number of special

IE:E, @i 1,700 SRMEMEIE, LYTEBAMFET S assessments on underground works, windows and doors, materials, etc. We

r—
. have formulated over 1,700 inspection items and adopted industry-leading %- ﬁ HE%%
TRE| B 2= O ASSEHRAE S 4y EEH
HIEHIRE, REERSEOEMAERE, TISRM precision quality control standards to ensure quality control throughout the CUSTOMER SERVICES
FEANEREEETHE, 2022 F, 2EEERIBIEE  product lifecycle, creating a high-quality living space for long-term use. In 2022,
= -Wi i 0
SiEEEE 100% EHEEE, the Group-wide product process quality assessment covered 100% of the

projects under construction EREEEE TUEAEATL NEE, BSEEER, BERARE. SREREAREL. BRYLHSY
HRBAEE., DEAEBHRUED, KETRET  fy general contractors, subcontractors, or suppliers, the Group has also BENEREERMAN 400 BERTFEEZEFLIE, BETREHRE, SiSHRAER, HEIRFENNRERRENEA,
AN REREMEEIE, @EEREE. BIER  established a clear overall process of quality evaluation management. LUBIRATHE R, 2022 F, $HHHRRESIIEH, BETIUTEYSITIE:

K. EESHEARS YA TSEESRE, HiE, 5 Through mobilisation verification, management disclosure, progress

e o ke i N L e s management, and safe and civilised construction management, the Group
BEUMNSHEERE. RiERME. EEERFETES

In line with the "user-oriented" principle and based on customer needs, Sino-Ocean Group focuses on coordinating resources for customer services,
conducts comprehensive performance evaluation and identification of

whole-process customer risk pre-control, synergy between the development and property management entities, development of the customer

AFHEMERE, UREEEmER Y. abour management, facilities and equipment, progress tracking, etc. o information system, as well as construction of the customer service platform, so as to enhance service capabilities, product quality and customer
BAFHENRE, UWRSEEmRERM lab faciliti d equi ki f inf i Il ion of the 400 ice platf h i biliti d lity and
general and subcontractors to ensure high-quality delivery. loyalty in order to achieve sustainable development. In 2022, we carried out the following key tasks to improve service quality:
SRS ST R TREEET © SYSTEM BUILDING BE 2004, BHIET (DEEFEERRIENS (ErEEqTEmmbe (&
i * én N ==, N == >, = N N 4
EVALUATION ; !4,/ | PEMONSTRATION AREA EVALUATION IR ER HEMEIGTINNE) (S¥ER 400 ERRBTATIENL) % 10 BTIRHIE, WS
v 7 ¥ . N ==, N puit] A
e M ARG AME, ABIRAT, AEE, RIWHE (S1EnsEE S HERE
S\ NV S| S 3 P ot
N §@. EIEWE) , UEMERTERAER, HEREERRER .
SEAFTERRE oo \\‘é’:?%‘ SIS T TARSIET S
DELIVERY \\é\{eé'. UNDERGROUND alnea | . " .
PRE-EVALUATION N ENGINEERING EVALUATION By 2022, we had formulated 10 work guidelines including the "Implementation Measures for Customer
ISy NP o : . . .
{2\\:‘% Satisfaction of Sino-Ocean Group", the "Implementation Measures for Product Delivery of Sino-Ocean Group”,
‘@Eﬁg%‘% the "Measure for the Ocean Family of Sino-Ocean Group" and the "Measures for the 400 Customer Service
N\
SEREABIZER(E v - LR TIRET Platform of Sino-Ocean Group" to improve the overall service quality based on the establishment of standards
it (eamn: N N N EE T S —— Big:
DECORATION ENGINEERING . CONSTRUCTION PROCESS EVALUATION and rules. During the year, we formulated the "Working Measures of Sino-Ocean Group for Customer-side Risk
PROCESS EVALUATION Prevention and Control" to accurately understand customer needs and promote risk management and quality
enhancement.
APPRA'SAL AND ASSESSMENT SYSTEM o CUSTOMER SURVEYS %ﬁ_i$ﬁ%ﬂgﬁﬁ§ g} ﬁ{Fﬂﬁxlﬁ”‘%E&gﬁﬁ?ﬁﬁ%E%Eﬁ’ miﬂﬂ%ﬁﬁ%zﬁiﬁ%rgﬁ
R (ER B B 400 BRI TAREESEEN. SIEESERIER . BEESEEHRTIRS

EREIEAR, BEEERRER, HIEHHURIEASE, MIRIFEE, RARBES,
HETHIEZ. BIFEE. BThmE. REEE. EA  Assessment bottom lines in construction juncture, process quality, display

EfSSIE. EREEREESENRG, FEERWN quality, quality bottom line, major risk incidents, product quality satisfaction, etc. In order to further improve customer satisfaction, we conducted customer satisfaction surveys on customers at

N = o have been set, and the assessment score will be deducted for failing to meet different stages. Specifically, Sino-Ocean Group regularly conducted third-party customer satisfaction surveys,
FREEI e the requirements. special satisfaction surveys on the 400 customer service platform, quarterly mystery customer surveys, and
EBRNERMREIER G2 AIRTEEEIRITES. 1T The quality inspection process of the Group's product and service projects quarterly unannounced {nspectl?n surveys on ma.rketmg, and ‘develo;.)ed targeted improvement plans based on
¥ pEREIEECRIEE & (ST, BE complies with relevant national, industrial and regional standards as well as customer feedback to refine service standards and improve service quality.

AN oo £ T~ Nl iRz

1 . - ” A’ . N ’ the Company’s policies, sticking to the rule of "zero tolerance". In the event of

ERIBETINERERT SR RFET, &1 any sub-quality products detected during the acceptance process, they will be  PRELIMINARY RISK CONTROL EEE=—HRE, HESMENEEAEETEE AR, ZREIEERERNEAREIE,
BBERMAER, 202 F, EREREEERREEES reworkgd in a timely manner and delivergd to the customer gfter passing the ANDEI}ED/U\CT UUAI;LTY:. } TSRS B R T
100%, kB 4EFIEE B A SETEERENE BS54, inspection. In 2022, the pass rate of rectification of problems in product quality BfEei N RERRE

inspections was 100%, with no quality-related product recalled due to failure in

In addition to third-party inspections, we conducted quality and risk assessments on products and marketing
project quality inspections.

commitments and accurately understood customer needs and risk issues to promote risk rectification and quality
improvement.

............................................................................................................................................................................................................................
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SR EAFBGENIERRE, TRETRABR—HRE BEXTFS R TIZER,

We established a smooth and effective channel of communication with our customers, and updated property owners
on the latest progress of residential projects under construction through "Newsletter".

BE—ENEETE NEFE FRE, BEEENEELE), SoHERMItEXEES,
FERAZFIERR, A EHREZN. ERIRIS IR RER, FRnER M S B Er g,

Through the one-stop membership platform "Ocean Family" and other channels, and on the basis of community
building and community culture creation, we hosted routine or themed activities to continuously improve customer
experience, so as to bring members a new intelligent and tailored service experience, in addition to exclusive
benefits and privileges.

eI, HEREEHIRR , ETIRBRE ST, BeMER N AR E R, 2022 &,
HFFFIE (RFEEEEREREFELFES) (RFEEEERXMER 1 FmEFHET
fEES1) , E—SREEERESEMBERMERERFEE,

We coordinated with property service teams to conduct service quality inspections on key and difficult projects, and
urged them to rectify the problems found and improve service standards. In 2022, we formulated the "Guidelines for
Service Quality Assessment of Sino-Ocean Group Projects" and "Guidelines for Quality Assessment of Sino-Ocean
Group Projects One Year after Delivery", in order to further ensure the building and service quality throughout the life
cycle of residential projects.

LR 405, IRIBRPHRE. aFEIE, BT, REBFHRSESR, HERMNRBSETEL,;
ERPEEEMIRIASRGIFNENEE, BBERRERFINLER, E— PR EERENEL,
RAEREE,

We conducted analyses based on customers' repair requests and complaints and informed professionals at the
frontline of the analysis results for them to improve products and services. Moreover, we put efforts in collecting

and sorting out product defect cases, and shared the product defect cases to prevent the occurrence of repeated
problems and improve product quality.

HRRRABBRZIIRERIEIFE, SESEE—SRETRASEHRERM.

Several communication camps and training sessions were held for customer service personnel, including face-to-
face communication between senior executives and front-line customer service personnel.

EEE- (2R FEFAEST METICULOUS ATTENTION TO DETAIL FOR BUILDING-HEALTH

CUSTOMER RELATIONSHIP MANAGEMENT SYSTEM
ERBAREERR

EEEERETER. X HESANZRAREERR, TREXM. KFEE. FRERE. HEZBAES.
IERBAZESEE HEAHE I RHEESHHIRS.
Sino-Ocean Group has established the Customer Relationship Management System at the Group, Business Department and Project levels.

We provide property owners with quality and efficient services in areas including housing delivery, complaint handling, housing maintenance,
community activities organisation and value-added service development.

BBt
o HOUSING DELIVERY
K ERERIE
T m—— COMPLAINT HANDLING
SINO-OCEAN GROUP 1, EEES RRERE
CUSTOMER RELATIONSHIP BUSINESS DEPARTMENT HOUSING MAINTENANCE
MANAGEMENT SYSTEM S EERa
- COMMUNITY ACTIVITIES ORGANISATION
Y
Rl PROJECT SRMEARES R 3
VALUE-ADDED SERVICE DEVELOPMENT
CUSTOMER SATISFACTION
BEERMEE
EFEEERREERE 6 FERRIF AR, 2022 £E, 25KEETFREE 0 7, EERABSKITFRIIE,
ERITE 95 DUBEKE;, 2EBEHE 745, B 2021 FEERA,

Sino-Ocean Group's customer satisfaction has maintained a general trend of improvement in the past 6 years. In 2022, the Group's
customer satisfaction was 90 points, which continued to improve and was higher than the industry average, reaching to the top 5% level of
the industry. The Group's customer loyalty was 74 points, also continuing to improve compared with 2021.
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© SATISFACTION WITH 2022¢9ﬂ§|%¥5ﬁ§l# REFIETEZERA, HHEREE. EERs Bk REEIRT, CUSTOMER COMPLAINT MANAGEMENT

DIFFERENT SECTORS ERTRBE KT, o = LA

FRSEREE R SRRREE
Customer satisfaction with 9 sectors improved to various degrees in 2022 from that of 2021, among which s
indicators including housing quality, housing design, and landscaping improved significantly, reaching to the SEE—EURRARL, ERERBR HFIHET (BrSEEEFRFRELFEES) HIE, BERIRHIE RIEHR.
top level of the industry. BEHSETOE, SREUERARO, RAZTRIRGEH, RSRFEENEEE. L. B8, RAZTRWEE.
FEREEERWEERERS 0 BFAS 400 2R (T24 BRES) FaG—RIBTaRERRKRH, REEHAREEREEA, BRTRFEENESK,
Customer satisfaction of housing quality continued to increase by 6 2 /[]

S T B R IR, YR S RS R A R, A s R R,
EHREIRR R AR 300,

e . . . The Group upholds a customer-oriented approach and attaches great importance to customer experience. We have formulated the "Guidelines of Sino-
The satisfaction of maintenance service greatly increased by

Ocean Group for Handling Customer Complaints" to stipulate the classification, handling cycle and responsible persons of customer complaints. We also lay
emphasis on the customer-oriented approach, improve customer service awareness, and enhance the initiative, timeliness and effectiveness of complaint

o SATISFACTION WITH DIFFERENT 2022 £Ffi3  FEAHR. IEEHIE B NSRS SEET, ERTE 00 DIBRKT handling, so as to improve customer satisfaction. Sino-Ocean uses 400 hotline (724 services) as a unified platform to receive customer complaints and
B N [== 2> N m < o . . . o . . . . . . . .
STAGES OF LIFE CYCLE Customer satisfaction with the approaching period, running-in perio d, and stable period contined to improve in sends complaint tickets to relevant projects and responsible persons, thus incorporating information technology in complaint management. For tickets going

FEE SRR EE 2022, reaching to the top 10% level of the industry. overdue and unh.andled, they will pe e§calated to the relevant business division or the Group according to the escalation handling mechanism to ensure that
customer complaints are handled in a timely and proper manner.

B, HPIRIIZPIRFREEIERR.

Meanwhile, we have established a customer complaint management system:

AERGHRARERREE, RfERREmBRRIA MEkRA RS EE:

In order to systematically improve customer satisfaction, we took the following measures to improve service quality in different stages of the life cycle:

o IN THE EARLY STAGE EFEHENAALSNNARES, el ASEE TS TERIRE, RESKRRERE
ggﬁg“T B, SRS = A RREE, BRI TEY, BRESERIT.
o APPROACHING PERIOD TN, EEGEIINEERETE, BARE, SUTEETSsR, BET E A

We take the initiative to evaluate and conduct analysis on the risk factors inside and outside the red line, provide an
early warning of the risk and carry out risk inspection in advance, and determine the customer satisfaction standard
at each stage. We will conduct third-party risk inspections before delivery, identify risks in advance and make
rectification to ensure a flawless delivery of products.

BRE B, BRENE A\ S BRI R RSN ARIE P,

Improve satisfaction in the sales stage, introduce customer service management after signing the contract, interact
with property owners through newsletters and inviting them to festive activities to avoid service interruption caused
by sales personnel replacement and project liquidation.

© RUNNING-IN PERIOD IR NN %fé%%%ﬁ%ﬁ HERERMAERER, RAREEERNT. DWER o AFTER RECEIVING FRREMEEEARE, YEMABEELE 400 FUHRLRREAR—TaRETRE
Ea BRERERRN. ERERAESRREE. gﬁggﬂgg“ i, PUREEEEA LR NRR. ROSRG, LERERERERR, KIVEE
x S B

FHEFER, RERFEIERER

Strengthen collaboration with design, construction, marketing and other specialties to jointly pay attention to product
quality before delivery, and prevent risks including inconsistency between drawings and realities and between

We assign competent persons to deal with them in the first instance. Covering the whole country, the 400 call centre
sandbox and exhibition areas and realities, and problems in product use and functionality.

system used as a unified platform to receive customer complaints can undertake the complaints, consultation and
other services of all types of customers of Sino-Ocean Group. The complaints will be assigned to customer services
representative according to the handling time limit, and the means of tiered escalation will be adopted to ensure the

seftlement of complaints.
e STABLE PERIOD gt RIE R A EYEERIRFEEEIE, MFrEFMEERTRE
SEHA
Strengthen maintenance and daily basic service quality management of property, and perform better in maintaining
customer relations.
© AFTER THE COMPLAINT 17 2 HNERS, WHEEENRETHRAEECURNE, FSRTERITNRESAREERE. &
ISRESOLVED FIRREE, HESERBEREHER,
o LONG-TERM RESIDENCE PERIOD  ABABRRIERS (TR REaTfE, (0T 0 S ERARTS SIRIRA R B P RAAE LS, ieaRRR R TR R
ZEX We pay a return visit within 2 days, and carry out continuous rectification and tracking on the handling effect. And
Continue to follow up on post-delivery quality assessment, and perform better in improving daily basic service after the regular analysis and interpretation of customer satisfaction data and customer complaint reasons, we will
management and maintaining customer relations. make requirements for the service quality of each specialty.
AAAAAAAAAAA 71 72
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IF, BERRFEEIMEGBRATAEAMES, RIZRIERR. EIEER BEFAR, URERERFEENERERNIE.
2022 F, EHFEESFRHET TR 11,400 &, EIE 11,409 /&, BRIEFARE 100%.
This year, an overdue early warning escalation mechanism was added to customer complaint handling, which automatically escalates complaints according

to the processing time and management level to ensure the importance and timeliness of complaint handling. In 2022, Sino-Ocean Group received a total of
11,409 customer complaints, all of which have been successfully settled, with a valid complaints resolution rate of 100%.

ERERKH BRIEE R IR

11,409 oo 11,409 resnroe | 0
Customer Complaints Received ’ Customer Complaints Resolved y Resolution Rate %

HREERBRRESERNEZRIEL, RIREBETE A special mechanism has been introduced to compensate customers for

PIRYBEERIE, IR REN B E S an S EHIEIR, B losses cau§ed by product or service quality. Different levels of agthonty fgr
compensation approval have been granted based on the amount involved in

BEMHNERERFR, MEEFER, WRAERMIE individual claims to ensure that customers' requests are timely responded to
E5I8TT, BIBEETSMEER PEEE .

and their losses are effectively addressed. Customer compensation claims
were positively and efficiently handled in compliance with relevant guidelines.

TENANT MANAGEMENT AND COMMUNICATION
HAEEER

FEEELGRET, AERRMHERE. R, FENREREFNEHEEET. BFRNINESESELEEERSN, 7
HeEEENERRE, RSN MREER) . BEk—\K FGeREHE. HREeESTED, HIRER
#HES, NAtEGEEERES, SEFIRUREER, BRRREEHEE, I, FERMHERS EER
HER—AFER RPN AIHEREEF , JBAERKFANGERERR, WHEESHER BT E.

In the process of project operation, it is the obligation and responsibility of Sino-Ocean to provide a safe, healthy and comfortable
environment for tenants. Sino-Ocean is committed to improving its own operation and management capabilities while providing excellent
tenant experience. At the same time, green environmental education including "World No Tobacco Day", "Earth Hour", and Green Operations
of Tenants, and Signing of No Smoking Proposals have been held. The Company has developed a template of green lease agreement to
promote sustainable development with tenants for achieving healthy and green leasing. In addition, this year, we selected and presented the
"Responsible Role Model Awards - Sustainable Pioneer Tenants and Sustainable Pioneer Merchants" to encourage exemplary green tenants
to lead more tenants towards sustainability.

EFCERIR C B2 2022 FHEE=71#F 'BOMATRRREERMI , WMEE 96%, B LA 4 EE2%, Bt 2021 F
BOMATHRMEEEE 13 EE N, BEAEFRMHERT2THE. FERGOIRE. EEEEES), HERAERREE.

The authoritative third-party "BOMA Tenant Satisfaction Survey" conducted in 2022 for Tower C of Ocean Office Park showed a satisfaction
rate of 96%, a year-on-year increase of 4%, which is 13% higher than the 2021 BOMA Tenant Satisfaction Benchmark. The project provides
tenants with a healthy and safe space, together with considerate services and diversified interactive activities, so as to improve tenant
satisfaction.

FREFFFENEITE. BOMAFERSEE, EFEERRN—ISTEIRE. SEENHERRY, Bries 3EHR
LE-LEE?%’ﬁj‘T BOMA wu\_ﬁg&%o
While putting international standards into practice and as a platinum member of BOMA China, Sino-Ocean Group has been maintaining high

standards and quality in its tenant services, and three commercial and office projects in operation have currently obtained certification under the
BOMA system.

EEE- (2R FEFAEST METICULOUS ATTENTION TO DETAIL FOR BUILDING-HEALTH

[]’I ERIEFHER R C BE:
BOMA [ COE 3358, BOMA360 535
Tower C of Ocean Office Park (Beijing):
BOMA China COE certification and BOMA360 certification

[] JERIRFRIFR O A FE:
BOMA BEST® &4&:R:5
Tower A of Ocean International Center (Beijing):
BOMA BEST® Gold certification

[] AEFEFEIRR RO A
BOMA 5] COE 383&. BOMA360 :8:%

Ocean International Center Phase Il (Beijing):
BOMA China COE certification and BOMA360 certification

BEEEH
RESPONSIBLE MARKETING

EERETSERHREENAR, BITAETEHER, TESET (TRARENEESE) SER L, §IE (=
SRS IERIBINE TRIBE) S—RTISIEIZE, IR 2022 FEHH(RLHE+ KAL), HEHETAETRREEE,
Bt TREHEFRRRAR. BEREATEE. BEHERBERTMREERNTAIS, BRHEFNAKES.
RE. BY, FEERME, BETFAFHRS,

Sino-Ocean Group attaches great importance to its commitment to customers, and implements responsible marketing and promotion. On the
basis of strictly complying with the "Advertising Law of the People's Republic of China", it has formulated a series of institutional standards such
as the "Measures for Handling Sales on Marketing Sites of Sino-Ocean Group" and launched the "Ten Bottorn Lines for Sales" in 2022, to conduct
marketing activities. It is clearly stipulated that "making false commitments to customers, leaking company information and neglecting customers at
sales sites are strictly prohibited”, etc., ensuring that the commitment to customers is true, complete and valid, interests of customers are protected
and fair competition is complied with.

B E(RFEEHERSBATS RTVRENIES), EXHERSQATAEPIINMFRER. A ENEREE.
ERERBEREEARSRELRNS, %E%’ (BARES) BrINARTERAE, FERFREEHES, NERERTR
BEPRASFUAMER. ERIARFEREEESMAREIEENERRTER.

We have formulated the "Guidelines for the Standard Display of Sunshine Declaration at the Sales Sites of Sino-Ocean Group", which requires each
sales site to publicly display standard content such as adverse factors inside and outside the red line, government-approved project information and
the customer service hotline, regulates the content and form of "Sunshine Declaration", and conveys Sino-Ocean's honest marketing philosophy, so
as to avoid failing to achieve the proper risk warning effect due to playing-down of adverse factors, omission of or failure to timely update important
information during the display process.

AR EREEHRENREE, AREHHSHAESTHIMNIGUE BTG, NBRITRESFCEREZ, BT
ERTMEREBEE 1R, MEREEHLFEEE 1R, 2022 F, BMEFXE=SH 88 EEE MRS AN,
WEF 89.6 o LI, EFHEEIHEEE, BRERUMNES. BRIFE, HEHRMEREN.

In order to improve the regulation of overall marketing activities, the Company regularly arranges external mystery guest inspections and internal
unannounced inspections for marketing commitments. Such inspections must be conducted at least once a quarter, and all inspection items must be

covered at least once a year. In 2022, we commissioned a third party to conduct a mystery visitor survey of 88 projects, scoring 89.6 points for the
inspections. In addition, Sino-Ocean conducted specialised marketing audits to monitor and rectify weaknesses through regular audits and monitoring work.
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ATEARRAE, THEHRAR, RMREFBHEASNIEER, 100% HEABXKESMNFILBBEZE
HrI b, 2022 &, HFHIE (BFEEEHEREANFRFE) , HREETH GERTE. ERBRE. T
RACEREERBMEIEETUBREER, E—PRESHASHERE. BREER. Ak, EFXHE 2F%
2% AT, MRS ASRNABETEHIEINIRBE, BUATEHEH, ATRERIER 7
2022 %, REX. HERRT 81 NEFHERERARBHR) [EHEQRKREREPSRIARMBENERE
FZEEEE, FERABTEAEREEREN, RLWETSH, REQRRERER.

To protect the bottom line of compliance and to control marketing risks, we regulate the work requirements for all salespersons, and 100%
of salespersons required to attend training and pass an assessment before they are allowed to work. In 2022, we formulated the "Code of
Conduct on Integrity for Sales Professionals of Sino-Ocean Group", setting out clear requirements of management and penalties for professional
ethics, confidentiality, expenditures, bidding and procurement, and disciplines, so as to further promote the integrity and self-discipline among
salespersons. In addition, Sino-Ocean has launched the "Buckle Up" initiative for marketing compliance. The Group offers responsible marketing
training and lectures to marketers, strengthens the awareness of fair marketing, and says "no" to irregular operations. In 2022, various business
divisions and projects carried out a number of special training sessions, including "General Knowledge on Sales Process and Risks of Sino-Ocean"
and "Legal Compliance Issues and Risk Control in Sales Process of Real Estate Companies”, to continuously improve employees' legal and
responsibility awareness, standardise sales conduct, and promote the healthy development of the Company.

= B AL

CUSTOMER PRIVACY

EE-BEERHETREEEBEERLIRFRE, R TR ERRFRHENT, BRI (R FEEB RN ERENE) (=
FEEBTITARGEENE) SHERBRMIEETER, HNBTE. tEME. BEXEFNEFSRAGEM,
BHIER P SIRRERE. SE:

A LHERERNEMERETTBERE, HESRAEHIECHER, HEREGEALREEHRNER
=R, BfEgEs, SR8,

AR BRERTSENNETREEANEANREERAFNALR, HAEAE=FEET;
HHFIERERABNRREREHNENINE, REERASHRARSE;
HEHENRERR, THERTEAARZEEERAZREENGER, —KEE, BERR.

The Group has always attached great importance to the protection of customer information and consumer privacy and we regard customer information as
commercial confidential. We have formulated institutional documents such as the "Regulations of Sino-Ocean Group on Protection of Trade Secrets" and
the "Management Measures of Sino-Ocean Group for Staff Code of Conduct”, in order to manage relevant matters. We have developed specifications for
customer data protection for internal platforms, enterprise WeChat account, our property listing mini-programme and other systems. Among others:

We have implemented strict permissions on querying customer information in terms of systems; salespeople can only make queries on their own customers,
while persons in charge of sales of projects can only make queries on customers of related projects, and query results cannot be exported;

Customer information obtained through corporate platforms is not allowed to be used for any purposes without customer consent, or to be displayed to any
third party;

System passwords of all personnel with authority are regularly updated to ensure the security of their accounts;

Sales agencies confirmed to have exchanged customer information between different agencies will be severely punished.

2022 FEHNEREEMELFRENERELRY, RELBRETFLES (EBRNRFAUEMEARE) .

In 2022, protection of customer information and privacy was well complied with, and there were no incidents of customer information leakage (leading to
complaints or other major impacts).

75
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SUSTAINABLE SUPPLY CHAIN

A FHEHEE

EFEERFBERESFEBHEFRR. HAHR, EREEERERNRBEENER L, BBESSIERHN
IFEZREATEEERET. R/ULER, HANHEREEZIRBHERL. SECERSENED. KF
£ (RBEEERRE) NIREEREF METHEMNRESF. EEFEQATRAENDTAERE, EXRZEMURBH
TEHERTER, RKLERRYEE TUMMEREMHEEE. ATHRBER. KERBEIE, RESRREY,
MR S,

Sino-Ocean Group adheres to growing together with all business partners to create a win-win situation, and actively promotes sustainable
development to our business partners and encourages them to undertake social responsibilities on the basis of ensuring the quality of products and
services in the value chain. Upholding the above philosophy, we highlight the advantages of establishing systems and standards in our supplier
management gradually. We enforce the "Code of Conduct for Procurement Management" and other management procedures to ensure effective
regulation of and good faith in collaboration with partners. The Group has formulated fair and equitable contract templates, and all sub-centres
are required to strictly enforce and perform contracts in good faith. Training sessions on business integrity, fair competition policies and green
procurement are provided to employees and suppliers. Whistleblowing channels are set up to safeguard the rights of both parties.

HEBAFEEREIE

SUPPLIER SUSTAINABLE DEVELOPMENT MANAGEMENT

EFEERAHEERIFTRMREMERE, TEREEERESSPOBEHHERETER, EABRaERS
HEREERR, AREHEBNE. B, BENEXK, HEREMERRARIES. &7 ERREREMEES,
HEHEBAERT, ZRFAEHHIBHETEREEBRERTHEEEN (HEBTATR) , Uk (BFE
EHERNERE) ; PARMENETRENEELEBENER, TEENERR, REEBSREHERRMBIERIER,
g efmER; FLBERERMEEHEECERE (REERAGES) (HEBTATA) EHEET. SER
BEHERYAEET ERMEME ST ETAER], HERSEEIILHIE 100%.

Sino-Ocean Group has expanded its sustainable development effort to the supply chain. The Group's Product Construction Centre is mainly
responsible for the management of the supply chain. Its functions include coordinating the supply chain management system, being responsible for
supplier qualification, evaluating, cultivating and eliminating, and assisting in supply chain risks. To reinforce the sense of duty among suppliers, we
have revised the "Code of Conduct for Suppliers” that requires our suppliers to undertake their social responsibilities and amended the "Criteria for
Entry into Suppliers List of Sino-Ocean Group". We have clarified the correlation between responsibilities and work performance of suppliers’ review
teams. During initial credit review, the system automatically checks supplier affiliation to avoid conflict of interest. And each supplier is required to
sign and abide by the "Statement of Undertaking on Anti-Corruption and Self-Discipline" and the "Code of Conduct for Suppliers" at this stage. Al
of our suppliers have pledged to observe the above relevant codes of conduct on social responsibilities, and the coverage of training on supplier
responsibilities reached 100%.

EETERF LAEED, ERFREVKESHY ENMEHERBSETRGMENAE, EFBIHERTA, &
E%RE, £NRENBRERESELSSHIE. MRRNENE, RS T IEXARERZTERMHSBERIT.
2022 F, EFFRG THSHBEREFEEI, Ak TAASEMINSRHATREVERSDH, RESIT#ED,

The Group also attaches great importance to the reasonable labour rights and interests and requires each project to systematically sort out and
investigate various work subcontracting and material suppliers, penetrating from the team to workers with high level of coordination. We make
every effort to protect and strictly monitor amounts including the staff wages and material accounts of our partners, regulate the supervision process
of workers' wage payment and urge suppliers to strictly implement the process. In 2022, Sino-Ocean organised specialised training on labour
management to enhance the proper understanding of labour risks by construction contractors and to protect rights and interests.
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SUPPLIER SUPERVISION AND EVALUATION

EFEEGE (BFEEHEREENER) , NBREHERSE. \EZE. HEDTEFHERNE, (HES
MEHED S BERFRTERE) FHABR T HESMEOEHEEE, BFrE—HTHESNIRENTERIR,
HAHERKIRNRIERAA AR, TRTERMTE. AR EHEESERAIRRENRE SRR, LEmEEE
ERRALE, RAMEHNIRHEEREE, RFISRIUTHERE:

We have formulated the "Administrative Measures for Suppliers of Sino-Ocean Group", which covers the content of supplier classification, supplier
qualification examination, supplier evaluation, etc., and the "Calculation of Total Score and Rating Standards for Supplier Evaluation”, which
elaborates the score calculation logic of supplier evaluation. Sino-Ocean has also been concerned about the environmental and social performance
of suppliers, identified the environmental and social risks from all respects of the supply chain and carried out supervision and evaluation. In order
to reduce environmental and social risks in each stage of the supply chain, so as to reduce the risk of the value chain and improve the sustainable
development performance of suppliers, we have taken the following measures:

When selecting suppliers and subcontractors

PR, £ aEHs

ZEHOITESEIEIRE, RIFEIEEER, KREEANEZRRGER, EFEK 100% M TAARGEINERE =
ReE) , MRIETIERA. A=2TIEEA. BERRESERRATNE

Sino-Ocean considers qualifications including quality management standards and environmental management standards of suppliers and
subcontractors. According to the minimum requirements of supplier qualification examination, Sino-Ocean requires that all construction contractors

should provide the "three certifications", namely Environmental Management System Certification, Quality Management System Certification and
Occupational Health Management System Certification.

In the process of supplier cooperation

HEEArERiED

2020 Fife, EEHER T HERMIRE. H&MER (ESC) sHERER, BREER. RIEREK. SERMER. BERERZ2.
HEEE. REREF 10HMEEE, mEi%OHERRRE ESG i, WiGt(FASEREERmENNSEEE, BfI/rE:T
ENEET T EBE, IRHIHEEE M, et ESC BIEMNERIEE, ZEHEEFNT R, BE2022F8&
BHE =R, 2 ESGHMERERERSEE—DiRA,

HIE TN EIRHFIR SR A EIAN, BR (FFEEHEEEIEE) 2R, RFXN / BEHESERES
FE HREEEAIOMTE], WAAMEHEREETHAIOR, BRHESEENEORBERNME, (FFEEH
FEEEAEHERE (BEETRE. BY. RBH) ) fIERREEAT S ENERREHESETHE, SMERAKES
TEERREER, FElS 7 RRSTERMHIET. 20224, BIRPBHAERSTELLE1Z 100%.

In order to enhance suppliers' sustainability performance and reduce the risk of the value chain, Sino-Ocean set up the environmental, social and
governance (ESG) evaluation system for suppliers in 2020 for conducting ESG evaluation of core suppliers from over 10 dimensions, including
environmental target, environmental performance, staff relations, occupational health and safety, social responsibility and anti-corruption, which will be
used as reference information for future suppliers selection. We also conduct special training on evaluation content and provide guidelines and manuals on

evaluation to strengthen the importance of ESG issues in suppliers. The assessment is performed annually and had been conducted for three consecutive
years by 2022, with a further increasing number of suppliers participating in ESG evaluation.

We have also developed a process management mechanism for regular communication with partners. In accordance with the requirements of the
"Administrative Measures for Suppliers of Sino-Ocean Group", each business division/regional supplier management must report the supplier interview
and exchange plan quarterly, and arrange interviews and exchanges with suppliers to find out the feedback and evaluation on contract performance at the
supplier level. It is clearly stipulated in the "Specification of Sino-Ocean Group for Supplier Performance Assessment (Construction Engineering, Goods
and Services)" that suppliers for strategic sourcing must be evaluated every six months, and that cooperation feedback forms must be collected every two
months to learn about the situation of partners at any time. In 2022, the percentage of strategic suppliers evaluated was 100%.

Suppliers suspended from cooperation

et E

TEE, HHBOPTFARMUES, GEXeX AT AENRREELRSTE. B THSRETSRIHERETL
HKEL, BoRNAERAILE, 2022 FE, AR tEEERSHRKPLESFRMEREE 56 KX, HPLEREMER
ERRMAR LERIE .

In the current year, we conducted interviews and rectification for unqualified suppliers in contract performance, including suppliers with negative
impact on the environment in terms of safe and disciplined construction and non-compliance with the protection of labour rights. After rectification,

unqualified suppliers were removed from the list. In 2022, 56 suppliers were suspended from cooperation due to non-compliance in social
responsibility, of which there was no termination due to corruption-related violations.

EEE- (2R FEFAEST METICULOUS ATTENTION TO DETAIL FOR BUILDING-HEALTH

HEBETES

ADVOCACY ON SUPPLIER RESPONSIBILITY

EiFEAE Myam. H28, T8 NAnBEEREEGHRENHERRME, T Hi BET, BEAHKRE
ZHEEBHEAREFEFMAITHREAERAES —DREFNEFARE. AHBSEBHERERES. BITIH
BER, 2022 F, RFFHELR 13 EBRFSEMRE DEFEEEMERME - AIHERBRHEER) , RETRE.
HEMELHSEERRHRRHHERS,

At the same time, Sino-Ocean has also passed on the charity values of "micro-philanthropic, inclusive and sustainable" to all suppliers. Under the
advocacy of "shared benefits", more and more partners have joined Sino-Ocean to create a better Sino-Ocean family for the world. In order to
encourage partners to undertake responsibilities and put sustainable development into practice together, we selected 13 outstanding entities to be
granted the "Sino-Ocean Group Responsibility Role Model Award - Sustainable Pioneer Supplier" in 2022, to commend suppliers with outstanding
environmental, social and governance performance.

HETREREBHARED. EBTRNGKEARERRERE, BEFNTWER, 2021 F4 8, EFEEL
EFZNAmBTEATE, BPFEBEMERHE. BEREFTEREFRBEIERNMARPOBSHERE TRE 2R
20301 #HustEl, WFBUTHEREL. TRIBE. ERES. BER LI THERERSERMY, HEMIMERA
FEER, BN AREeRRERELRBTE, AER MERPE 20301 . EREBIRR. BREEMHIH®ESE I,

Sino-Ocean relentlessly seeks to make progress together with upstream and downstream supply chain partners and promote the green and
sustainable development of the industry. In April 2021, Sino-Ocean Group, using Sino-Ocean Charity Foundation as a platform, teamed up with
the China Real Estate Association and China National Engineering Research Center for Human Settlements to launch the "Building - Health 2030"
Alliance, working with relevant government agencies, industry associations, international institutions, and upstream and downstream partners to
promote sustainable development and take actions to address global climate change, in a relentless effort to achieve the "Healthy China 2030"
objective and build green, eco-friendly and healthy communities.

AE, ZFIEEEFHERRMH, 817 [THRK BR- @R DiEREEE,; IRUEHRERRERR. ER
mEFAFRHRERAMEEE, RERIER 100 )\,

During the year, we continued to work with its supplier partners and organised the "Zero-Carbon Future — Building-Health" salon forum. And it
provided a total of over 100 hours of training to suppliers on sustainability-related topics such as healthy building and product quality.
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BEEXRE

RESPONSIBLE PROCUREMENT

EEER (RBEERE) , MRRRFRE, IFEMZE. BRERFTSFAHELE, XBNNELRHHEIEEBERR
nHEE,. AREERHALE, SEETHENEREEREE, ASRGNRDITEMEREETOEEE, H
FEERENE RIS, RMRBEBMETMELERAMMERES, 8% NEAQE. SEREE. REEEE)
FRA), 2fEE UEESI1BETe) S LREET. SASE. R UEHAKREREZRE, BRRREBE
RNRERT,

Taking into account factors such as environmental protection, support to the local economy and cost reduction, the Group encourages internal
departments to choose suppliers near projects in compliance with the "Code of Conduct for Procurement Management". As our projects are
located throughout the country, the Group manages and controls suppliers throughout China. We classify and manage our suppliers based on
systematic and standard criteria, including relevant scoring mechanisms. Giving priority to local suppliers depending on project location, we conduct

procurement operations exclusively through the online "Seagull Il Tender Platform", following principles of "transparency, fairness, competitive
pricing, confidentiality and recusal". Every single step can be retrieved and verified via the internet to ensure impartiality of procurement results.

EFEEERNPEEAER, LRRIAHERE. IHEHENREXENNEENS, Alt, EFREMER
HREXRERN, SIELEG (EFEREeRBHER) , NFERBRMNEBLRBREMRMERMN, OB
BNHENAFTE, EEERRRBEHEDTEFREERBEDRAKEMEI SRR EILLF R 80%.

Sino-Ocean Group values and cherishes natural resources and understands the long-term impact and importance of sustainable procurement and
consumption. Therefore, Sino-Ocean has carried out surveys on suppliers' green procurement, formulated and released the "Sino-Ocean Group
Policy on Green Procurement". It strives to give priority to green and healthy materials in the procurement process, so as to reduce the adverse
impact on the environment and society. The proportion of green materials or healthy materials used by the Group's strategic suppliers in the
construction process of Sino-Ocean projects is not less than 80%.

KRB SRR Htlﬂﬁ

The proportion of green materials or healthy materlals

= 80%

EFEEEUREMAE, EERREEREER, 251 RTREREME. BaBEMNSERH, RERM
HEE, tRBELEERME. ZFFIETRE=ZSMHRIZRGR, BEMHERER, SERERIMRIERAR
R B AR EE R AR A& TIXAR

Sino-Ocean Group has established a healthy material database, followed the requirements for healthy building quality, and comprehensively and
rigorously selected building materials, parts and partners to ensure the quality of raw materials and control the quality of products from the source.

EEE- (2R FEFAEST METICULOUS ATTENTION TO DETAIL FOR BUILDING-HEALTH

EFELL T =ES BT EREERRRA Emik O ERE
SINO-OCEAN HAS LED SUPPLIERS IN IMPROVING THE GREEN AND HEALTHY PERFORMANCE OF THEIR PRODUCTS IN THE FOLLOWING
THREE ASPECTS:

© ENHANCING ENVIRONMENTAL AWARENESS
IRRERIR

RERLEEEEIRSERELEE, REERASRAHRREHRDN
BRI,

We enhance employees' awareness of the importance of environmental protection
and sharpen their environment management skills throughout the project development
process, from production management to on-site management and control.

© ENVIRONMENTAL PROTECTION EREFREENERERTEHERSEME, HEEREMEIRERE, &

PERFORMANCE CONTROL 10 e A - e e
FE (R B g EBRENRBRAREEUREEFENGEHRREEER,

The management of environmental protection performance of the product is not only for
finished materials and raw materials, but also for the rigorous control of environmental
protection equipment in the production process and the formulation of production standards.

HEELHENERE L TEENE, EEEREMNOARIHNREEEET
AR PR EE Fie BE VIR AR I L4587

© ENVIRONMENT-FRIENDLY
CONSTRUCTION REQUIREMENTS

IRRMEIER
We have developed a complete set of product construction process measures, and
introduced key control processes and environmental protection policies to reduce the use
of plastic and wood materials and eliminate dust.
HrEELaEE MNEHERZHE
TOTAL NUMBER OF SUPPLIERS 25 1 59 Units NUMBER OF NEW SUPPLIERS 6 287 Units
NUMBER OF SUPPLIERS BY CATEGORY (UNITS)
ER S DNERERSE (X)
TiE8E
""""""""""""""""" CONSTRUCTION 5.854
&4
""""""""""""""" GOODS 2.971
AR#54E
YRR
""""""""""" PROPERTY MAINTENANCE 5 8 2

NUMBER OF SUPPLIERS BY REGION (UNITS)’
(e B 53 R AE R B (X)°

HfhBTEEE

OTHER DIVERSIFIED BUSINESSES

10,800+

tREE | REHEEE FEREE EEE FEhEi ey Hth[Z 15
Beijing Region | Bohai Rim Region | Eastern Region | Southern Region Central Region Western Region Other Regions

We have formulated and formed a third-party material inspection scheme to conduct regular inspection of raw materials, including using indoor and
outdoor environment testing standards not lower than national standards for inspection.

4,573 13,880 |4,205 (2,909 | 1,730 | 2,347 | 5,459

6. IZIRMHEHEREENEHERSD
6. By region where suppliers are sourced and managed
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RIS R R R, EREMEES. BARE. AERR R, o8 ERES

gD, BEINEEA. BERERBIHARKE, KOERERSEERFMREEA, (8 —REREAEE
2R ENDE, BABEBERE 12030 BREGEE. 2060 BERMHPMI. Z+KRS EBHREEE, (BEA
HEEPAMEEE) B5RE, UBmKE. BHAHNIERE, HEeERKeNEmn. 2. Ha. BHS
FRIRIBERREBIAIN, MARR. KB, RERIFEFERHNTERERNEEENERE,

Ecological environment health is the foundation of Sino-Ocean's pursuit of health. While improving product and service quality and ensuring user satisfaction, we
also respond to the demand of our times, paying more attention to the co-prosperity and co-existence of human, architecture and the environment. Green healthy
building standards are upheld at Sino-Ocean. As an enterprise with extensive environmental impact, we respond positively to the goal of "achieving carbon peak
by 2030 and carbon neutrality by 2060", as well as to the call for "promoting green development and cultivating harmony between humans and nature" as stated
in the Report to the 20th National Congress of the CPC, based on the working standards of pursuing excellence and intensive cultivation. And we constantly strive
to become an advocate and pioneer in building healthy, green, climate-friendly and sustainable cities and communities, through green products, operation, office,
partners and environmental information disclosure.

“ EFHEEEERNE, BHESREERES, REXELTERARS, REEXNULE
8. H2HEREFT—EERE, SUEREMEESZSHNER

Sino-Ocean is committed to green buildings, strictly controlling the environmental protection of suppliers, investing a lotin environmental improvement,
and assuming great social responsibility. | look forward to growing up with Sino-Ocean and making more contributions to improving the environment.

EFEEMEEAR
Supplier Representative of Sino-Ocean Group
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CLIMATE CHANGE

B RiEEL

ARBENSIKRBREWEE, RFAEHET (EFEERHREELER) , £ (BFEEREREEUES) -
2022 F, EFEETABPHNERARLHE 7R UHRPMBELRERE, WE AT (EFERRPNZEK)
BE, 2EHRRTHPNERREREEE. BRUREHRREESENS.

To actively address the issue of global climate change, we have developed the "Sino-Ocean Group Policy on Climate Change" and released the
"Sino-Ocean Group Declaration on Climate Change". In 2022, Sino-Ocean Group completed a special study on carbon neutrality and formulated
a systematic strategy and pathway planning of carbon neutrality. And we released the report entitled "Sino-Ocean Group: The Road to Carbon
Neutrality", comprehensively presenting a number of elements of carbon neutrality, including the strategy, pathway planning, objectives and low-
CLIMATE-RE ELATED

NCIA

DISCLOSURES

= = ==
RIEIERERA 7515 2L EE (1CFD)
TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES (TCFD)

EEEEER 2021 FIERBREMRA TCFD (RIZFERMMBEEMBEIIFE) ZHE . FAEENMN TCFD TREMH
BEIpuittpEttEE (RS, FRPIEME TCFD AEZRMiEE, WAIE. Bk, EIREIE. 1EENBENES mETRE,

In 2021, Sino-Ocean Group officially applied to become a supporter’ of the TCFD (Task Force on Climate-Related Financial Disclosures). As the first real

estate enterprise Mainland China to become a supporter of TCFD, we made disclosures on governance, strategy, risk management, indicators and targets
based on the suggestions of the TCFD framework.

GOVERNANCE
AR

EEEEEERAERFERTRHEREBRNFIE L EIRERNITER, HPaERREvEE, SRR (BF
SEEHRERSNEER) , UKHEL. EREESIRIEEE, T ERERERERL. ESRRENEEREEREST
BELERERBRERENS ESC BIETIE, USFHRETIVNMBREE, MREEVRRENIIRIRIERERERET
EESYSEREN

TASK FORCE or

IRIBMERR 4kE5E1T GREEN INITIATIVES FOR ENVIRONMENTAL HEALTH

STRATEGY
i

HREEE: BFEERRLEEERERNER, BA%M. ERTIFIER, ERMARES;
ReRFmIRSEM EERRMNEBEERE, FIaIEimkEK EMETHERIR;
TR AT R AR I EEM B HE . BESHE. HERAMRRERRE.

Delay in construction in process and increase in construction costs;
Restriction in the number of customer visits and sales;

Asset losses and increases in repairing costs and insurance
expenses.

PHYSICAL RISK: Sino-Ocean Group is aware of and controls physical risks
and believes that rainstorms, typhoons and other extreme weather events are
having effects on our business. For example, extreme precipitation will affect
our operations and finances to a greater extent.

HRRE: mFEERETEERERSERRNER, flNke
EEARRENIEER. INERR RIS,

FERIMES SIS EE SRR R

Increase in the amount of R&D investment and the cost of project

design in the medium to long term.
TRANSITION RISK: Sino-Ocean Group is aware of and controls transition g g

risks, such as the increasingly tightening policies and technical requirements
on the standards of green buildings.

BEEE BERITESSRERRAERSRY RS, BRI aEEREERE, REREEE,
RAETYRGIEPN. RS GRS E RIS, A

PRRERE

UKRRNARMDHELTR, UBREESHEEENER RARBRIFORT. EE6e], KMEEERIT
The Board of Sino-Ocean Group is responsible for the formulation of the sustainable development strategy of Sino-Ocean Group and regularly reviewing B, 1SR, ?fﬁf' SUESSEE ERETISFIEGE, BiEEHRF,;

the implementation, including issues on climate change. The Board also acknowledges the "Sino-Ocean Group Policy on Climate Change" and the carbon
emission, energy consumption and other environmental targets and regularly reviews the achievement progress of the targets. The Board authorised the
Sustainable Development Management Committee to assume full responsibility for the overall supervision on ESG management and convenes ESG
communication meetings no less than twice a year to report and discuss environmental issues including climate change risks.

Tﬁaﬁ*@éﬁéﬁ%ﬁﬂ’&jn%ﬁéﬁ}mﬂﬁi, %Eﬂ%%%@%ﬁik R TJG}—LB L,{&Igﬁgﬁﬂ FEREERENR, A

RIFRRBRENS. EE. ELBRE\ I&\ Jr%%%%ﬂ%%%“ﬁ, HEER fliﬂff %ﬂﬁmm HER {li M EREAERE TFo

The Sustainable Development Management Committee comprises the senior management of the Company. It annually reports significant climate change
risks and the implementation of major measures to the Board, and assigns functions, costs and resources in a coordinated manner to ensure effective
execution of climate change-related initiatives. Under the guidance of the Sustainable Development Management Committee, the Sustainable Development
Task Force coordinates with strategy, operation, risk, construction, design and other professional divisions and departments in daily evaluation of climate

TRIBEE., F8)5 R ERRETIER B, HEESEBIRIFY, BhAOERAREEE,
Green buildings, customer preference shifts and other factors have also
brought development opportunities to the Group. We will pay close attention
to domestic and overseas requirements on and trends of green buildings
in different regions and deeply carry out study and analysis on customers’
demands to construct more green buildings and healthy buildings, enhance
design and construction standards, resist the effects of climate, adapt
to the market and policies, and proactively advocate and spearhead the
implementation of the green and healthy building concept.

Attracting the attention of responsible investors, expanding access
to finance and reducing financing costs;

Enhancing eco-friendly design and operational capabilities, so as to
leverage our strengths to form corporate competitiveness;

Activating innovation of our own business to help with the company's
low carbon transformation.

risks and the execution and promotion of initiatives relating to climate change issues. © GREEN FINANCE EFRE AR EERIER, WHRE=SHRMBIERRMERE. HAZSERE, Uga
MRRBEER  soAsTARNRESK. 8F 2002 5K, BIEERHTLERN 112 SETNEEER,
AEREER. AFEREREEZES§EEREFEEMEENSNBEMNEE, RMTHREAER. BIRE, 7748 AU IR E | e E%ﬁ};’“’“ﬂ?‘@#’ﬁéﬁ%““ﬁ? e fit ﬁéin}’“
. S SRavaE H SRPEERIRECRE/ IIRIRE £ 5250
BIMNRER. EEF‘:EE’J%%%E, STHRAEMEESN. RIRENEEIEHIRE, o 7
To ensure that the Board and the Sustainability Development Management Committee are up-to-date with the latest trends and policies on climate related Sino-Ocean Group has established a green finance framework and had the certification and a second opinion on the framework
issues, we regularly provide topical information and training courses, and we resort to the expertise of external experts and consultants to support the issued by a third-party rating agency, so as to address climate change with green finance as an instrument. As of the end of
Company in making more efficient and environmentally and corporately beneficial decisions. 2022, Sino-Ocean Group had issued green notes amounting to USD1.12 billion, providing funding support for the green building
certification projects and the improvement of the adaptability of existing buildings to climate change.
7. TCFD #¥#& (TCFD Supporters): https://www.fsb-tcfd.org/supporters/
AAAAAAAAAAA . PR 7 B
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RISK MANAGEMENT
R E TR

EFEEEHARIER BT REAIHIB. RFIEEHRERBMAERRREEN 5, EEL2Z8 S FARERE,
Al R R IR R RER, WHRHEE TRIRE MRS,
Sino-Ocean Group has identified climate risks and possible opportunities. We have included climate risks as part of the risk management of the Group.

The Group's Safety Committee as a regulator to identify and control the risks of climate and extreme weather in advance, and assesses climate risks on an
ongoing basis.

o ASSESSMENT PROCESS &7 A 26— 7ENEPERIS L HER M, INPERNELTIFT, CRmiEETLERE
sHd iz REBHTISEE, SRR EES RSN BN,

Risk Screening - With the engagement and support of relevant internal professional lines and external experts, the preliminary
screening of climate risks related to the real estate industry has been completed. The scope of screening covers the entire life
cycle of the industry chain;

F R R MG —— EARRAERPIN EX R FRRRZE N TR, EIEHEENERERR. &
BEHEEND . RPERAEETDEETHE;

Risk Assessment — A climate change workshop is held with relevant departments and professional lines, jointly covering
discussions on risk identification, risk assessment, etc. We use a quantitative scoring method for assessment;

DITHEBZE—SERUB B TFAHER, ShSERRNHQREGREENTE,;

Analysis of Impacts on Business — Each professional line conducts analysis on the potential impacts of various risks on the
Company's business operations from its professional perspective;

EEHE—atEbREE Taaeit) & TREEE) MEMERTOER, TRIETHF;

Risk Ranking — We conduct analysis on the scoring results for the "probability" and "degree of impact" of risk occurrence and
rank the risks accordingly;

RLFENE, MAE— S EENEARBRER, REFIITERE S RAIEM, R
R,

Proposing Measures and Identifying Opportunities - For the major climate risks identified, we propose feasible solutions and
measures and identify development opportunities.

o TOP5MAJOR CLIMATE  $37YEE - $RAMTENE - SREEIRINER
RISKS OF SINO-OCEAN

GROUP Transition risk - Technology risk - Technical requirements for green buildings
EFEEEX " . - . ;

HEVE [ - BERRGERERE - B ERERMTE
FUZER TOPS " "

Transition risk - Policy and legal risk - Targets and standards for green buildings

ERRE - SRR - iRiREEK

Physical risk - Acute risk - Extreme precipitation

AR - TSR - RATEIR AR AR

Transition risk - Market risk - Cost and supply of raw materials

AR - TSR - TR REFREE

Transition risk - Market risk - Customer preference shifts

IRIBHERR AXEYE1T GREEN INITIATIVES FOR ENVIRONMENTAL HEALTH

INDICATORS AND TARGETS
EIRMBR
o RIS EE—RERAERNERERERENHHRER, TREETUNE,

We monitor the use of energy and resources and performance in carbon emissions of the Group semi-annually and disclose the data annually.

o EFEEFIN 2050 FEIVAEEE 1. 2. IBERAEHIN, BILEEREN DFEHRU -

Sino-Ocean Group will achieve "net zero" to cover Scope 1, 2 and 3 greenhouse gas emissions by 2050.

o RMEHIERAMAVRHI. RERER. KER. BEEVER, UG EERETIRE,
We have set clear targets for carbon emissions, energy consumption, consumption of water resource and waste as well as targets on green
buildings in the medium term.

(C) HitHERR / BETRCH4E CARBON EMISSIONS/ENERGY CONSUMPTION

32025 &, (TEMBEBRABEMEEE. HthXHEE 182 HBGRE (LR
“SWREE | BTEREAEN) IFEK19% (BL2020 FREESF)
To reduce the Scope 1 & 2 carbon emission intensity (in tCO2e/RMB10,000 of revenue) by 19%

by 2025 for residential development, property development & operation business, as well as other
businesses (compared with the base year of 2020).

7K WATER

52025, FKREREL 10% (UL 2019 EAEEF) ,

To reduce water consumption intensity by 10% by 2025 (compared with the base year of 2019).

REZEH WASTE

22025 &, BEEMIREELDREL 1% ; RBESHEA. XX BT, #HEDF
1ERA7, RSHEIREENGEFIAE (12019 FRHE%EF)

To reduce the intensity of waste by at least 7% by 2025; and to motivate tenants, property
owners, employees, suppliers and other related parties to improve the garbage sorting rate and
comprehensive rate of use of waste (compared with the base year of 2019) .

€8 E2 5% GREEN BUILDING

SEFMEMRREEEZEKGERERE, TEBESESSRLE
(. ARGEEE_ER. =24 =B LEEDBE. WELLE:H) ;

All new projects of the Group to meet the requirement of National Green Building Standard and pursue
higher level of certifications (such as National Two-star/Three-star Green Building Label, the US LEED
certification, and WELL certification);

52025 F, BFHIER 100% E3EERGEEFITE,
100% of the self-held projects to achieve high-star level of green building standards by 2025.

R FEIRERIRER, Wi 2025 FERAFHEERIRG PEBNEERE .

We continue to follow the progress of the target and will disclose the overall achievement in the 2025 Sustainable Development Report.

............................................................................................................................................................................................................................

............................................................................................................................................................................................................................
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AR SOBE FE SRR E{L
CLIMATE CHANGE MITIGATION AND ADAPTATION

Sino-Ocean Group carries out effective management and takes measures to mitigate and adapt to the challenges of climate change in business
development and operations. The measures mainly include:

o R HEMBRE R AN E RIZEIEEEHENAG S, Wi BEEEXRETEBESER, THRMEHKR ;
Making arrangements for relevant professionals to jointly formulate climate risk response measures and plans, communicating them to business divisions
and project organizations for implementation, and regularly tracking the implementation results;

*HEREM (FFEERZBEEARLAREITEIES) , BUIMGERARBAXETAEITRR, LS (R
yFEERAE R R RIS TEREN) FEEMEBHERARR. BARKRIIENS, HiFBimRemESs K TaT,
STHRTRRZ2REAEGE, BUMENEEBAKXETRERNREFHIACHIER, WERFHREIIER ;

Developing and issuing the "Guidelines of Sino-Ocean Group for the Major Safety Risk Management of Development Projects", establishing emergency
plans for extreme weather and natural disasters; timely issuing the "Notice on Preparedness for Strong Convection and Scorching Weather" and other
work details on preparedness for extreme precipitation and scorching weather; duly identifying and controlling extreme weather risks; conducting group-
wide inspection and management of flood safety hazards; effectively preventing and dealing with safety incidents and economic losses that may be
caused by natural disasters; and regularly carrying out training drills;

o EIFTE IR B @ ETRE RABAENTIESWERK, SEIRERARIUEERN, BORZZESFTF, BHEIRR
BTk R ;

Encouraging all geographically suitable projects to adopt the sponge city concept to collect rainwater, and encouraging projects to apply the prefabricated
construction technology, reduce cast-in-situation and other processes, and address extreme precipitation risks;

o TETERERFTPE BRIEEUER, HHTAEHENRE. TR, WKFERETIARNRE, REHERRIRE

Taking the risk of climate change into consideration in the design of new projects, and carrying out special designs and adjustments based on factors such
as temperature, air and rainwater in different regions to improve their ability to adapt to climate;

oHIE (EXEEFTERMERETRERINE) , SELEXRFAERRARMATIZEER, THETEZEREEME
R THIRE!;

Formulating the "Regulations of Sino-Ocean Group on the Implementation of Standard Construction Periods for Residential Product Development”, incorporating
extreme weather as an important factor in project management and making plans for standard construction periods in different building climate zones;

o HIEE PRt EEITHTRNF, TESKBIE TR EE=MREMR ;

Conducting analysis on the precipitation in the project areas, and conducting subject research on overhead floors and other spaces based thereon;

* TETENRFRMNERINIIN AR, WEKOHERNFEIRIZER, FARRMUEHERENSE,;

Initiating communication on emerging technologies in the industry, and collecting green environmental information from core suppliers as a reference for future
supplier selection;

SEHEBRREREEMRERTIES. NBREREEN. REREFEZBEFHN, REEEE. 81, R, XE. HES
DYSYAN e S E - d R d i =l Eriysl

Raising the awareness of the management, employees, tenants, property owners, suppliers and the public on climate change issues by conducting climate change
risk workshops, internal dissemination of scientific information on the environment, and environmental protection publicity acivities.
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=6 FERREINE, ITEMSENE. BHEENRE NsmEt
CASE STUDY: CREATING A HEALTHY "SPONGE CITY" RESISTANT TO BOTH FLOODS AND DROUGHTS,

WITH CONCERN FOR CLIMATE RESILIENCE

EFEER Detmpm SMSKREESINTEN
HE, RSEEEL. AR, #AKE
REINEE, RAHREREAES, BOBREME
HIRIEHRE,

FEEEEY, HERF RAREREBEESE
MBI, MRMEKESERER, BN
e T IRKRE; OEERE T AR ERK
EE, TMERINARSENGER, EWMETE
KEMAEMFERTR, EFRTERRR
B#EKERLIEREI S, RERNKHNFA
R, BHEHREZHNERM .

EFRREEEERVAR RN TESHE
RIRENEE, BEZERFESHMAERRE
R5t, BREERS [—RERERBKRR
EHENA N2 F & B B H F2
M, TEENE. EHAER LB,
HE, EFREIREXRERG, ErtRal
22,300 75K E9 TR M Tkt K2 2,245m #Y M3
THREL , BEPERTIAHREMKAELERE
TRKEYIER T ReE KR, EREMURE.
BERIK, RKEREWIERN ZRIEIRT BiRM
i, RAOBEBBELMERE. £TH. Bt
BERERIE, RIHIRAY 50% BT, mIREE.
FEERY). EVMEERFIESRY, AR
HETEMZETEST BT IR4A. 7B1L40 4,500m° BIRIK,
FIFMFHEALLEBERIRAEMER, HtT
MKRAZELIRE, HERER.

A — .
REDUCING . 5[]0/0 IEE';&%
ABOUT Main pollutants

B
PURIFYING 0 4 5[][] m F7K
ABOUT ) m? of rain

Sino-Ocean has introduced the concept of "sponge city" to a
wide range of communities and parks, upholding the principle of
giving priority to ecology and adapting to local conditions, so as to
enhance water ecological functions, improve the ability to cope with
climate change and reduce the impact of building development on
the environment.

Among the residential projects, Oriental World View (Wuhan) uses
permeable materials to speed up the infiltration and recycling of
rainwater, effectively avoiding the problem of stagnant water. The
scattering of sunken greenbelts and rain gardens not only serves
to upgrade the landscape, but also satisfies the practical needs
of water storage and rainwater dissipation. Sino-Ocean East Bay
Upgrade (Fuzhou) uses permeable concrete to pave fitness areas,
improving the utilisation of rainwater and bringing more ecological
benefits to the community.

Sino-Ocean logistics industrial parks also take into account the
natural environment in the construction details. The concept of
low-impact development is incorporated into the planning and
design to avoid making "an impermeable concrete slab". And
various technical measures such as "infiltration, detention, storage,
purification, utilisation and discharge" are used in accordance with
local conditions to create "sponge" parks resistant to both floods
and droughts. Sino-Ocean Tianjin Beichen Industrial Park, for
example, features 22,300 sq.m. of "sunken greenbelts" and 2,245m?
of "underground detention tanks" in total, which effectively enhance
water drainage and prevent flooding in case of heavy rainfall during
the flood season. The facilities can also effectively collect and purify
rainwater, offering the possibility of secondary recycling of water
resources after recovery. Rainwater is filtered through the planting
soil, filler layer, geotextile, and original soil, which can reduce about
50% of major pollutants such as suspended solids, pathogens,
aerobic organic matters, and plant nutrients. This facility is expected
to absorb and purify about 4,500m? of rainwater during the rainy
season. It can also be used in non-rainy seasons to lift underground
rainwater to the soil layer through the capillary action of vegetation
roots for vegetation growth.
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GREEN FINANCE

FEEH

AEBGERRIER, BFEEMN 2021 F£2 AT
THEHEESRD 2018 R&EBEFRA 2020 9
(REEEBESRMIERY, TESTLRBLES
88 & Sustainalytics HEAMNEZFERE, B
EREEMEHEE—D,

Second-Party Opinion SUSTAINALYTICS
Sino-Ocean Group Holding Limited ‘ g E g %N D-
Green Finance Framework

" " o OPINION 4

FFInt 2021 £ 5 B 5 B IHEETT 4 87T 5 FHIAE
RFBEE, ERERMABRETRIMGERES, B2
2021 FEXPFEKRERMEQR KBRS, FEMNEX
3.25% TR T PEMEZR T AR FREBESREET
WEn =4 iR, FER , FFIFL 202147 B 13 BHRTHEETT 3.2
B%7T 3.5 FHBEREFREERE, FEMZE 2.70% &2
BRSNS ETTEREEITHERT R,

HFER (RFEEKEEMER) NEE, & LERM
ERBRFEEETANEEEE —ENIANP R
&%, WHEERREMRBFBRRELEREREEE, &
RETRER. BR. THEER.

FREHAP, FPIHC 20222 A 8 AT 28%T 3.5
FHI2.70% BEFREGBRER, 22021478 6 B
TR 2025 FEIHAR 3.2 87T 2.70% R BEFEH
RBME—RT, WEERFSRIEFRERAEKBEEES
E—F P EIHAR R REAES

8. ¥IEFERAATMIE www.sinooceangroup.com, ERHEHR,

In order to put in effect the concept of green development, in February
2021, Sino-Ocean Group formulated the "Sino-Ocean Group Green
Finance Framework™ in accordance with the Green Bond Principles
2018 and the Green Loan Principles 2020, and obtained the second-
party opinion on the green finance framework independently issued by
Sustainalytics. Thus, we have gone one step further in the development of

green finance.

We successfully issued USD400 million 5-year guaranteed green notes
on 5 May 2021. This was our first offshore green notes issuance and
the first green notes issued by a Chinese investment-grade real estate
company in 2021. The coupon rate of 3.25% was also the lowest coupon
rate of Chinese real estate green notes for the year. Subsequently, on 13
July 2021, we successfully issued USD320 million 3.5-year senior green
notes, with a coupon rate of 2.70%, a record low for the Company's

offshore USD notes.

In accordance with the provisions of the "Sino-Ocean Group Green
Finance Framework", we used the funds raised from the green notes
of the above two green notes to repay the Group's mid- and long-term
notes due within one year, helping the company to deploy green and
healthy buildings, and ultimately achieve healthy, stable, and sustainable

development.

During the reporting period, we further issued USD200 million 3.5-
year 2.70% guaranteed green notes on 8 February 2022, which were
consolidated and formed a single series with the USD320 million 2.70%
green notes issued due 2025. We used the net proceeds from the further
issuance to repay the Group's mid and long-term notes due within one

year.

8. For details, please refer to Company's website at www.sinooceangroup. com, available in English only.
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BEte, FMIR 20224 4 B 26 HINEIT2BET3I&F
MR ERaxETRE, EEME3.80%, RIQARIRIMN
BERTARREITHE,

2022 FLR, ZFBERBHITRIRREIMMGEAT
BUNZEMEEREFRZZE, BEFELATIEEES
%, WETXRERREFBRIR. BERECSENER
REENAHERRIES, EFEEMAERIERI
£2022 FEIRMEFERTIB TR ENEETZ—
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Subsequently, on 26 April 2022, we successfully issued USD200 million
3-year senior green notes, with a coupon rate of 3.80%, a record low for

the Company's offshore USD notes.

Since 2022, the international capital market had been highly volatile and
the financing environment for property companies had become more
challenging, due to the continuing volatile industry environment, the
geopolitical instability, and the expected interest rate hikes in the United
States. Thanks to the prudent development strategy and sustainable
development philosophy, Sino-Ocean Group was one of the few real
estate developers to successfully complete financing in the international
bond capital market in 2022.

iR EEEETsEEW T Details of the above green notes are as follows:

wEHIPY

DURING THE REPORTING PERIOD

BFRE 2025 F2IEA 2 BETHEREERE 2025 FEIHA 2 RIGEHBETRE
Name of bond USD200 million guaranteed green notes due 2025 USD200 million credit enhanced notes due 2025
RE (B%x7T) 9 9

Size (USD’00,000,000)

&17H (&/A/8)
Issue date (YY/MM/DD)

2022-02-08

FER &E/B/B)
Maturity date (YY/MM/DD) 2[]25'[]1 '1 3

RZFHAR () 35

Term of bond (years)

EmHAE (%) 9 7[]

Coupon rate (%)

finl; ] BB
Place of listing Hong Kong Stock Exchange

2022-04-26

2025-04-26

3.80

BB
Hong Kong Stock Exchange
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BHE2022%F 12 A31 B, REPNBETHMBLRBETRESS 4 BETESZC2HUNE, BRUTERE!

As at 31 December 2022, proceeds of USD400 million from the two issues of USD green notes during the reporting period had been fully allocated 100 e
to the following projects:
. . _ . _ REUER | BTE + BE
TYPE PROJECT FUNDING ALLOCATION FUNDING ALLOCATION’ DISTRIBUTION ‘
(USD100 MILLION) (RMB100 MILLION) RATIO 5855487 / LEED Building Design and Construction
(BD+C) $AE (FERR:E)
L A Certification Category / LEED Building Design and
CBD 76 #ii1EH :BI tv?\ [] ; 29 2 [] z 7 . 25% 80 L Construction (BD+C) Platinum (pre-certification)
CBD Plot 26 eIing o
HEEE (BFHAK) 34 7’|
45 hFR e . - . Certified Area (ten thousand sq.m.) .
GREEN A e o 1.46 1017 36.50% e (e
BUILDINGS Grand Canal Place Beijing 0 0 C EEEEESmE (Z8akREE) .
Estimated Annual Avoid Carbon Emissions 4 []26 e
| (coe) ' e A Ren
ERIEE _HA At 0
s o= 2.25 15.67 56.25%
e
60 |
FRiS&E &5 Bckaga
Total fund allocated 4[][] 2786 1 [][][][]% ERERER | BFE
1= ™
Building Type / Office
sR5% 487! / LEED Core and Shell Development & 4%
. o . e N Certification Category / LEED Core and Shell Development Gold
PR RREENERRE BARIRIERZ BT
The status of the above green building projects and the expected quantified environmental impacts are as follows: e (B K)
Certified Area (ten thousand sq.m.) 27 35
40 +
FERNFE FREEEHRE (—8UREE)
Main technical measures Estimated Annual Avoid Carbon Emissions 3 1 83
(tCO€) ’
IR ERAEAT MR, B EREERE
Improve the thermal performance of the envelope structure and reduce basic energy consumption
* FBAXIGREEFRBERRANA, BRERER
Use renewable energy such as solar energy to replace traditional energy REUER | BT
20 Building Type / Office
- RFEME KRR ETIRS, B THERE BRI TEGGRSIEES 2 (ERR)
Adopt efficient water-saving and energy-saving equipment and systems to reduce operation energy consumption Certification Category / National three-star green building
(pre-certification)
BEBREREET S, RITRMAERIEITERED T RHE HEEE (BFEHK)
Monitor the energy consumption and conduct energy-saving analysis and evaluation through the energy management platform Certified Area (ten thousand sq.m.) .
FREEEHRE (—8UREE) Lo 3 :
Estimated Annual Avoid Carbon Emissions 4 565 = g
0 (tCOQE) ) %% R[E Rendering Picture

9. 1% 2022 £ 12 A 30 BERSIMNEEERR ARBERPREERTARBER 6.965:1 8
9. As per the central parity rate of RMB against USD, being 6.965:1, as published by the State Administration of Foreign Exchange on 30 December 2022
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GREEN HEALTHY
CONSTRUCTION

FEEREE
Zi@@ﬁ

GREEN BUILDINGS

ARTHTERBER, EFTNA T BENGERERE, HET (FEReRERE5) (FEReRRERR) F
WEMREN TR, TEBRBERREARTE; L%ﬁFFﬁﬁIEEE_?ﬂ%E,HE\EﬁﬁE 65% 1RERR. RaE 30% BIERMER, &R
MRS BIRMEZREM. KERRREREY, ShfFRERBINEEERRIRIRERTHE LEED 38:8F,

In order to create green products, Sino-Ocean has established its own green building standards by formulating internal standards and tools such as
"Green Building Design Guidelines for Residence" and "Green Building Practice Form for Residence" and upgrading and perfecting such standards
in practice. All projects of Sino-Ocean are constructed strictly in accordance with the standards of saving energy by 65%, ensuring 30% green
space, systematically applying green and environment-friendly architectural technologies and green buildings and keeping pace with international
standards. Its high-end commercial projects have been certified for LEED.

HE 2022 FIR, EEEEDM 180 EHEEFIER ©°, SHMAREEL 35,784,502 FHK; BremistRRZHNE
Bt 116 {8, REEEmEL 15,170,025 5K, s @EEARUEBLLHAEER, Z 71%.

As at the end of 2022, Sino-Ocean Group had registered 180 green building projects', with a total registered area of approximately 35,784,502
sq.m.; and 116 certified green building projects, with a total certified area of approximately 15,170,025 sq.m. The proportion of registered green
building projects increased substantially to 71%.

Rt ERE R BREE

Cumulative registered green buildings Cumulative certified green buildings

180 . 168,
BI8AE0 2| 1510025 22

HREERIER UL

Proportion of green building projects

2022 Py, FHEGEEEMIER 1818, ETEAY 12,366,754 F75K; FibixiEstatan 21 8, mia4Y 2,800,446 F75Ko

In 2022, Sino-Ocean Group had 18 newly registered green building projects and 21 newly certified ones, with an area of approximately
12,366,754 sq.m. and 2,800,446 sq.m. respectively.

10. 4R EEBEER SIEPEABRFITETE. MARGEEIITETE. WELL 858, LEED 5858, BOMA 3B:%,
10. The green building categories include national green building standard certification, local green building standard certification, WELL certification, LEED certification and BOMA certification.
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Ef: JEREFLITHE LEED £4REEE BNt REHEIP O R BERRER
CASE STUDY: LEED GOLD CERTIFICATION FOR GRAND CANAL PLACE (BEIJING) TO FACILITATE GREEN
AND HEALTHY DEVELOPMENT IN BEIJING MUNICIPAL ADMINISTRATIVE CENTRE

EREFEREREBYRORREFERATRF
BERIFINELER, RAGCHERE
%, 7 2022 4 ¥ 1§ LEED CORE AND SHELL
DEVELOPMENT £ #ks8:8. EREHE/KGFMH,
EREFRE R EBR AR A EEERRIK
RiBBT 40%, EE, TERKMKRET HE
STERIKER, AEERKESERM T ERER

FRRREARSH, HEEASUNER. RE
RfEAE, MIRMBEEERE. RIAER. S30K
RERGT, RAZRBERRME, R
KiBi@ 16%; TENREMESHE, » TR
HENTR@ME, HAEENNEE=HKAEE
TTRHNRE, BERZMBRERALS, BRER
PM2.5 IR EEFRRIH.

Efizk=
Water saving rate

> 4.

RETRENAIER

Energy saving rate

> 0%

GRAND CAMAL PLACE OFFICE TOWER 2

g Cera

The shopping centre and offices at Grand Canal Place (Beijing)
were awarded LEED CORE AND SHELL DEVELOPMENT Gold
Certification in 2022 under the concept of sustainable design and
operation, as well as their green and healthy attributes. In terms
of water conservation, Grand Canal Place (Beijing) has achieved
an overall water-saving rate of over 40% through the use of water-
saving sanitary ware. And itemised water metres are installed at
major water points, providing a data base for water management.
In terms of energy and atmosphere, the project uses high-efficiency
electrical and HVAC units, which, together with the enclosure
structures, lighting fixtures and high-efficiency water pump system,
enhance the overall energy performance of the buildings, with an
energy saving rate of over 16%. As for indoor air quality, all air-
conditioning units have been retrofitted with a three-stage filtration

system to effectively remove PM2.5 and other dust particles.
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). CBD Z6 #RREITIE NFTh) BEMAIIER
CASE STUDY: CBD PLOT Z6 BUILDS ANEW MODEL OF "NET ZERO CARBON" COMMERCIAL OFFICES

%% %B Rendering Picturé

ItREHBROE (CBD) #&bE 26 MIRBEEREF TUARZE . MREREE) MARER, UPBE%
BREE=-EMR. LEED 4. LK% BREEAM BFEMERABIRETRET, BORITE N2y BXEM
YN it= 1

The plot Z6 project in the heart of Beijing's Central Business District (CBD) upholds the two major design visions of "people-oriented"
and "low-carbon operation". It is designed with the aim of creating a new model of "net zero carbon" commercial offices in line with
reputable standards, such as National three-star green building, LEED Gold and BREEAM net-zero buildings.

y/
IEEBB—RERIKEIEHRt, RGFEREHREELD 7,558,38[]kWh , BIRE ﬁ5$ﬁ1 9 0.
Through a series of healthy and low-carbon measures, the project is expected to save approximately 7,558,380kWh of energy in total
per annum, with an energy saving rate of over 19%.

HRABRRERE, MABRALTSRERE (VAV) 2G5
High efficiency cooling equipment with the full variable air volume (VAV) system in office buildings.
ofRIRIKIR. EM. THTIMAALRAEIEITH
Variable frequency control is adopted for circulating water pumps, fans and air conditioning units.
e ENFARALR, LFHIBEFEIRIB L ANERIL KANEFEERRDFRUS KIEAHRERE

The project makes the best use of natural cooling sources, exchanging chilled water through cooling towers to cool the interior during the
winter and transitional seasons, so as to reduce the time required to turn on the chiller plant.

o RBARIGRENAREE, EEES 153,000kWh
Solar photovoltaic power generation is installed, with a capacity of 153,000kWh.
EXKERNBAE, AEERESER/KERRR, RATU&M, BKBESBENHERER, &
BRANE, ERISHRIER. BARERS, BRMIENFRESTH RN 85%. TMAxkith=
TR 60%. FBEKFHEEBERER 70%. ERSRERERER 70% BizHIBEiZE.

For the utilisation of water resources, the project is equipped with green rainwater infrastructure and adopts sponge city measures
such as sunken greenbelts and permeable pavements to improve rainwater infiltration, runoff pollution control and natural regulation
capacity, so as to achieve relevant control targets, including total annual runoff control of at least 85%, sunken greenbelt percentage
of at least 60%, permeable pavement percentage of at least 70%, and runoff pollution reduction of at least 70%.
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AR EBE T

GREEN CONSTRUCTION

SEBEET (FEARHKNMERZR2EEZR) (PEARANBEIIRERFRER) (PEARLNMEEEZR) (FEAR
HAMBIRIBFENEZE) (PEARANBEEARERD) FENRIREVEARERMEMITERE, 2022 FEN, &
ERRVESRERIRFEAZEINEN. RFISRKIEEREMERER, AHEEBRINBREEITRERERZENE
#itEr, REAGRRMEENITHIGENIRREZETESR, LEEMRFRIPIMBRIRIGETHAER. &
KRR TRETATR, HEARES,.

The Group strictly abides by the applicable laws and regulations, standards and codes on the environment such as the "Work Safety Law of the
People's Republic of China", the "Environmental Protection Law of the People's Republic of China", the "Construction Law of the People's Republic
of China", the "Law on Environmental Impact Assessment of the People's Republic of China", the "Regulations on Nature Reserves of the People's
Republic of China", etc. In 2022, no major violations of environmental laws and regulations occurred in the Group. In compliance with the local
policy requirements of the project, we have been strictly following the Environmental Impact Assessment (EIA) approval procedures of the project
before the commencement of construction, seriously organising the feasibility assessment and registration of the environmental impact assessment
of the new project, and making development arrangements accordingly after approval by the local environmental protection department and public
announcement on the relevant government website to facilitae public supervision.

FHEREZRBENENEHENRETE, BARFRIEIHIERERFRRENESEN, Fit, BEBEF, HfIF
fhEEk. BER. ERE. BRBUNREEZESTIERERAER, URBREER, SEERRERIMEE, SEABRRE
M, FMIRITESM LRSS ERRITENRR, Alt, BFHET 10 BRENIFIERE, UREERSEHRT
HE). BEREFRURERRESZ T MIEHEER AR AREREEN, LEER FI5ERESRE,

Real estate development and construction might cause negative environmental impacts, and may also violate the fundamental rights of nearby
residents to enjoy a clean environment. Therefore, during the construction process, we assess key environmental factors such as waste water,
emissions, solid waste, noise and ecological impacts and take ptoactive measures to minimize their impacts. If development of green fields is
unavoidable, we develop projects that meet green building standards on green fields. As such, Sino-Ocean has formulated over ten internal policies
and standards to ensure compliance with laws and regulations in terms of emissions, resource consumption and ecological impact throughout
product development cycles. We make every effort to further improve the standards of our operations and products.

A2 HREIRIGENNERIR, MERERTIRERSY, KB (EFEERZEEE T2 AR TENEE) BRIEE
SEHHIT, EEIER 1SO 14001 IRIRE IR RRENEE AR MBI 56%", FRFEEMHNIERRIPE(. H%E
EUMEMEURRE AR IMIRREE, ERMERERTEMUNFIRREIERANE, BMHRENIRREE,

To establish a harmonious relationship with the development environment and maintain order in the construction environment of the sites, we
carry out construction in accordance with the requirements of relevant regulations such as the "Technical Standards of Sino-Ocean for Safe and
Disciplined Construction in Development Projects". Around 56% of the Group’s professional companies are certified to the ISO 14001 Environmental
Management System™. At the same time, the Group also requires project supervision units, general contractors and decoration units to carry out
civilised construction and environmental management, and requires all general construction contractors to obtain the certification of environmental
management system and implement supply chain environmental management.

1. BRRREERATENEX QR OB FRGE. EEER. HFEER. EEEMN. E¥REREWEAR.
11. Professional companies with the Environmental Management System Certification include Sino-Ocean Service, Sino-Ocean Construction, Sino-Ocean Ecology, Sino-Ocean Decoration and
Sino-Ocean Mechatronics and their subsidiaries.
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WHILE STEADILY DEVELOPING THE GREEN CONSTRUCTION SYSTEM IN CONSTRUCTION PRACTICES, WE FOCUSED ON

EETEER, SEERSHEENGERIE

okt + I B
Reducing Idle Land

o REHTHE
Improvement of
Construction Efficiency

o iX R T M
ML ERIESHE

Promotion of Healthy
Building Sites and
Construction Management
Concept

BRI
Smart Site Management

o ITHIELR TS

Traditional Pollution Control

BB TH
Creation of Green
Construction Sites

ERATEE
SEEZEEEFMERSFHEET, RN, #RIMHE,

The Group fully implemented interspersed construction in various projects to boost productivity and reduce idle land.

HEITEFFAR SCS 2.0 FTERERER, MBEREMR. KE. AR, IBIEAE. [eR,
FEMET. BIM ZFIETENER, BT TIZBIENFEK. BEEY. RESES,

Sino-Ocean adopted its exclusive new SCS 2.0, enhancing the application of craftsmanship such as intelligent climbing frame,
prefabricated construction, aluminium alloy formwork, aluminium frame, wood formwork, climbing formwork, dry construction,
BIM, etc. in order to reduce water consumption, waste generation, and dust pollution during the construction process.

BIEEBEHHEERFER NEEHHE) , BITTZRBNSHBYER ERRARG. B
. BREERG. SHEAER. BRHNASFHEEERNERIEGE,

Dust control rules at provincial and municipal levels and "one hundred percent in six aspects" were strictly implemented. We
also adopted the online detection system for air particles and emissions, spray facilities, real-time monitoring systems, site
hardening coverage, and building enclosures, for the sake of effective dust control.

RERBRERERENEBEERLRE, BEREERSBRENGERE, NEHRIEHER.

Dust monitoring equipment and noise monitoring equipment were set up at the site to monitor the noise and dust status of the
site in real time and take timely measures if necessary.

REEHMRE, TEEMEAORESAEE. RELHRIRESRHNBNE, HREL
HETHEBE, TREESH.

Afully-enclosed garbage station, a cleaning device at the entrance and a mobile fog cannon at the earthwork construction site
were set up, and the exposed earthwork was covered with a green net to control dust pollution.

e TSt TESNSRIRE, FERE, BUSREEHENRELRR, ke
TR,

We make appropriate plans for various aspects from the construction site to the cleaning after completion, and
establish various reward and punishment systems and inspection and evaluation rules to promote the creation of green
construction sites.

. EFREAREHHEMEBSHRETETERNER
CASE STUDY: SINO-OCEAN PREFABRICATED BUILDINGS CONTRIBUTE TO LOW-CARBON CONSTRUCTION
AND RESIDENTIAL INDUSTRIALISATION

EFEERBEEREEARRNERE, BRUITH
M RREBEZEPRERERERE, BEREEZE

FESRYIHFRAIRIE S R M=, EARER construction waste emissions and environmental pollution. In the

fE 8B [ , EEET past three years, Sino-Ocean Group has applied the prefabricate
FEXEAEREDEIE 500 BFAXK, £\ t th Sino-Ocean Group h lied the prefabricated
FELL B3B38 65% building technology of its projects in more than 5 million sq.m., with

Sino-Ocean Group actively promotes the practice of prefabricated
buildings, which effectively controls and reduces the consumption
of energy and resources in the construction process, while reducing

a proportion of over 65%.

IRIBMERR 4kE5E1T GREEN INITIATIVES FOR ENVIRONMENTAL HEALTH

ENERGY AND RESOURCE
MANAGEMENT

RERE R E IR
REREIE

ENERGY MANAGEMENT

HAIEHE (RFEMEREER) , FRRIVEEREE, BFEM7S, HERARFRHNANE, BRERERE. =FE
FERE. BXE. BFR YRHE. BP0, BELBRFERE, UKITEMARIEHTHER. PRI TS

We have formulated the "Sino-Ocean Group Energy Policy”, undertaking to take appropriate measures and work with stakeholders to improve energy
efficiency and reduce energy consumption. Sino-Ocean promote and adopt this policy in the development of residential properties, commercial properties,
office buildings, logistics real estate, internet data centres, senior care apartments, and other business types, as well as office areas. The following measures
taken included:

ENERGY-SAVING DESIGN AND CONSTRUCTION

Ehges st At T

R HESEe LB 2022 & 4 AL, HEEEHEEEHRSE M BIAREFERIRAIGTE H B R SRS
B REBERIEREI TR, HERMERRS

Focus on Entire Life Cycle of Buildings: In April 2022, we started calculating energy consumption and carbon emissions for all new residential

projects throughout their life cycles, together with reports on building carbon emissions. For new commercial and office projects, at the design
phase, we carried out energy consumption analysis and issued energy consumption simulation reports.

WEEERER: BHBERTEEEMAKE (KNEE), MEATHEEREESDEREHENARRM, HTHAR
BLRMERMRERINERNGRE. UAEEFREEAL, REERSBRGE. RRMEERNER, RE 20% H§E
RFEBEALUADANRERITERE, TAstEER 1,020.6 HERZERISHIN.

Promotion of New Energy Use: Some projects use hydroelectric power in the construction process. For newly built residential projects, we installed
charging piles or reserved outlets for electric vehicles to provide downstream users with as much convenience as possible to use new energy.
For example, adhering to a green and low-carbon architectural design throughout its life cycle, Ocean Ecological Land in Chengdu had 20% of
its parking spaces equipped with charging posts to help reduce fossil fuel consumption, contributing to an estimated reduction of 1,020.6 tonnes
greenhouse gas emissions.

BIUERERAHREN THATEIE: AR TRSNERRERIEMIERAFATE, QAMEERHFFEESEA. TEEER
1B B8,

Establishing Energy Conservation and Emission Reduction Standardization Site Publicity System: In the construction site's exhibition area, we set
up an energy conservation and emission reduction publicity board, and announced the main responsible person, work objectives and indicators and
main measures.
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GREEN AND ENERGY-SAVING OPERATION
AR EEEEE

REREAIEE. BREREREARGTE, MEINEENERIIGEATERENEE, &R IFHTIrER,

Energy Monitoring and Management: We set up the energy control and monitoring system platform, so that the energy data measured by items could be
tracked and checked on a monthly basis, laying a good foundation for future energy conservation.

ERRECRIS . 1EINFPR=TFEREIRTH AL, HEAENTRRGAGIAFMERERGOE TEPIER, EMNKEvE
Hlgs. RAlEs. RAPIS; MREARGHSREEIEERS LED EEITHIER, RRERRINESIARES.

Energy-saving Reconstruction: We added a central air conditioning energy management control system to centrally control the air conditioning system
in seasons requiring cooling and the boiler heating system in seasons requiring heating. And we added necessary controllers, sensors, valves, etc. For
the lighting system, we replaced the original fluorescent lamp with LED intelligent control lamps. And we added variable frequency equipment and other
equipment to the heating circulating pump.

ENREEIE: RIBEXRNMMAREARES. TH. B RASRGHMEARRRE, £F. EEREXTREARENL.
TR RGPS A = 1o

Energy Conservation Management: We adjusted the time for switching on and switching off the refrigeration, air conditioning, elevator, lighting and other
systems according to business and office hours, and adjusted the time and area for switching on and switching off the refrigeration and air conditioning
system according to the weather and temperature in winter and summer.

AJEERERMER: REAIGRENARE. KBRS,

Renewable Energy Use: We installed solar photovoltaic power generation and solar hot water systems.

HRIEENRES S=AENE I8 . EFSUEHIE TENREERETNREN) 122, RIBEEERTEGERETRE RS, =
FEEABRBRUEEEE/VE. HIEMEEAR, ARTPAESIIFIBENEIIERE, Fa0 HERRIEEEEEEE
ABETORESMEHR. HBEMKEEER T A RFRENTES,

Formulating Energy-saving Plans and Performance Assessment Measures: Sino-Ocean Data formulated "Energy Saving Performance and Incentive"
standards, and conducted energy performance assessment and delivered rewards and punishments based on the assessment results of energy efficiency
indicators. For each of Sino-Ocean's pension apartment projects, we set up an energy-saving supervisory team and formulated an energy saving plan, clearly

defining the responsibilities of each department and related penalties, such as verbal wamnings and records for those failing to implement energy saving
measures for the first time, and different levels of performance impact for those failing to do so for a second time and beyond.

iz E. 2EmR 5% BRENRFEENHERRERE. FEMHEBIZETF, BREREFREERTR, 2
BRI ERHEREER, SRHMENER 7 F2RNR 5 hiGaE.

Carbon Emission Verification and Participation in Pilot Carbon Trading: We carried out energy audits and annual carbon emission verification for key
commercial and office building projects to trace the source of energy consumption and provide a solid foundation to improve the conservation in the future. Our
key emission entities participated in pilot carbon trading markets for seven consecutive years.

FEREEREAR. EERMNEEERESHNEREERR, BFiE BEE. B ERKREFEES IS0 50001 AE/R
EIERERTE.

Energy Management System: We have built an energy management system integrated into the daily operation of the project. Sino-Ocean Data, INDIGO,
Ocean Office Park, etc. have passed the ISO 50001 Energy Management System certification.

99

IRIBMERR 4kE5E1T GREEN INITIATIVES FOR ENVIRONMENTAL HEALTH

O E=FERPC A EEREERREE, HREEETARAES
CASE STUDY: TOWER A OF OCEAN INTERNATIONAL CENTER, A SUSTAINABLE BUILDING WITH

SIGNIFICANT ENERGY SAVINGS

2022 £ 2 A, tREFEFPO A EERER
BOMA BEST® &£#ks8:E, BREILMEEEERS
Zaooe SRR T8, HEETE 15 £2A,
IR W fE st N B EEETT T & = LED FRPAEARE
S, ANEITERGERRERTHRA MFollow
Mey IheE, FEAERE, ERMERE, IREA
HEREEAEBRAEERE, A ATEERNER
BITMERERRNGER TIREMENR. HRIE
5, ENAEZRIEE 50%.

In February 2022, Tower A of Ocean International Center (Beijing)
was officially certified Gold by BOMA BEST®, being the first office
building in Northern China to achieve this level of certification.
Renovation of the two-story underground parking lot was carried out
following 15 years of operation, and an energy-efficient intelligent
LED lighting system was retrofitted. In the absence of pre-planned
traffic movement rules, a "Follow Me" feature was adopted to
enable the lighting system to switch from energy-saving mode
to normal brightness with traffic moving past, so as to improve
energy efficiency without compromising normal traffic flows and
user experience. The energy saving rate exceeded 50% after the
renovation.

O BITRRREGER, EFVARESEERICREE
CASE STUDY: A SINO-OCEAN LOGISTICS PARK CONTINUES TO PROMOTE PV POWER GENERATION AS IT

PURSUES A CLEAN AND LOW-CARBON PATH

2022 F£2 B, mFYIRILRIEZEE S HIUL
REBIRMBRIMRE, ZAEBREKE
TR49 9,789 F75K, BERIRIAIRER 875 M,
WL Z IR EX 2,400 MR, (E2EREEIR
MENER, RIEERI AR EF BT
WRHE) B EEENEE Y,

2022 F, EFYIRIEET T EEEBERELE
HRERE DT, HARBFEIN. REERESR
EERREHR, E—PZEEERIER, &
RRBEREREEETE LR,

In February 2022, the distributed photovoltaic system in the Sino-
Ocean Logistics Park in Shunyi, Beijing was successfully connected
to the grid and started generating power. The total area of the PV
project is about 9,789 sq.m., which can help save 875 tonnes of
standard coal and reduce carbon dioxide emissions by about 2,400
tonnes per year. As a practice of clean energy power supply, the
successful grid connection of the PV project marks an important
step forward on Sino-Ocean's journey toward carbon emissions
reduction.

In 2022, Sino-Ocean Logistics also conducted research
on intelligent control of energy consumption in operational
projects, analysis of PV power generation, and research on the
implementation path of low-carbon warehousing industrial parks,
so as to further explore the potential of energy saving and carbon
reduction, laying the foundation for expanding the scope of
implementation in future.
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GREEN AND ENERGY-SAVING OFFICES

rREETREI A

°* MN3RRIE
Strengthen Temperature
Control

o IR RBRE— )\ SESh
"Lights Off for One Hour during
Lunch Break" Campaign

o HiEEE N EI
Energy Conservation
Advocacy and Training

o E 1 EiReRHFE IZHIE
Establishment of Energy
Conservation and Emission
Reduction Assessment System

IR B EENENR

Green Meetings and Travels

RBRE

Green Canteens

BT 1T
Encouraging Walking
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saE AEEKE, MSFMERERPANTH, NARNEXTHADE 26 E.

We strengthened daily energy conservation inspection, turned off the light and air conditioners of conference
rooms in time, and adjusted the air-conditioning in office area to 26 degrees in summer.

MITHHMERGSSBETO, FHEEREMSAEER. MERHINERESA,
&R TIFRIRE; 2022 F£E, 2B EBFARE IFREAE—)\E) 58,
SHR D ERHERAY 1,068 M, B4 175 BE,

The Administrative Department, in collaboration with functional centres, conducted ongoing routine publicity
activities as well as quizzes on energy saving and emission reduction, so as to promote energy saving and
emission reduction. In 2022, the "Lights Off for One Hour during Lunch Break" campaign reduced carbon
emission by about 1,068 tonnes and saved about 1.75 million kWh of electricity.

BEERIRRRE. GEREES, B82S S MERIRERE, RIRRESRESE TOH,

We attached great importance to environmental protection as well as green and health concept; we conducted
energy conservation and environmental training, so that the concept of the environmental protection can be
rooted in the hearts of employees.

TEHEBA BN EMERHTRR EITE 1%, SEREENIHN, LIRS 2RASEIEN.,

We regularly made arrangements for personnel to assess each energy conservation and emission reduction
project, and linked the results with performance to arouse the enthusiasm of the participants.

B (EFEEEREEWE) (EFEEIRNNERBIRE) MCEREIE, PBEER
BUER, METOENAFHIT, BNARR. BEgRRE, B MGH EK; IXF
=, UigaRRAmRE, BXELEEAE, BREER.

Through the introduction of "Management Measures of Sino-Ocean Group for Business Travels" and the
"Service Standards of Sino-Ocean Group for Domestic Business Travels", business travel regulations
were refined to eliminate unnecessary business trips, while devices were added for video and telephone
conferences, so as to reduce face-to-face meetings. Where business travels were necessary, travelling by train
should be given priority, subject to the prerequisite of green and healthy means, so as to achieve energy saving
and emission reduction.

BHETIRECATBERREYE, BAEGRAR.

Biomass, which is a renewable energy, is used in certain employee canteens to replace traditional fuel gas.

BEVEERS. A%, RO ENERET, B8 EFmi) AmEE, UAR
foie AR EBE THIT R AR HIT,
Taking the stairs is encouraged as a form of exercise to reduce unnecessary use of elevators. And we make

company matching donation under the "Ocean Marathon" charity programme to encourage employees to walk
and take public transportation.

ul]
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IKEREIR
WATER RESOURCE MANAGEMENT

SE+SERKERERANEE, SEHEREAEKBERIYZREER EMBFESHNEKBERETER. KT (FF%
EIRIIR-EEER) HHEAME, TEHBERE. WE. Rt B EEFRETP, mHOERKERER, HBBKERER
T, JreeRVERRENSKEE, KERBLEFEREGEEHAMAK:

The Group attaches great importance to the use and management of water resources. Its relevant water saving policies are implemented with reference
to the water saving policies advocated by local governments in regions where the projects are located. In the "Sino-Ocean Group Policy on Environmental
Protection", we undertake to fully consider the use of water resources in project investment, development, design, construction, operation and other stages,

and reduce the waste of resources and the production of sewage as much as possible through the reuse of water resources. The Group advocates water
conservation through various means:

o BREHIKER FER DS BAEMER, BAEYEEENE DM FIEE L 60 E;
PROJECT DESICN TR E AR E R RGR T

Implement the design with the concept of "Sponge City" (Sino-Ocean Group currently has over 60 projects
implementing the concept of "Sponge City"); and carry out rainwater and reclaimed water reuse system design.

o T3R5 RIEBZERM, EEMAMAK, BiAKEEE,; TERGNSHETR/KERER,
CONSTRUCTION SITES BIRETRKBRETRETRER; BISCAS RN EB R RETREMN,
BB BIRFIAIOR R T &R, SRR, BRRERES
Water conservation is advocated and water consumption measurement and management are implemented
at the project construction site; rainwater is recycled at qualified sites with rainwater collected for cleaning the
construction site. Construction wastewater is discharged to the municipal pipeline after treatment in a three-

stage sedimentation tank, and part of the wastewater is recycled for concrete maintenance, site dust reduction,
finishing wet work, etc.

o BEEE W AR EIER, SRARENNAKREEKE, LHEERE, SRIEEE

OPERATIONMANAGEMENT s\ & SireBamkRYE; EibsERNEKIE, BRRMEER. SEESTHE,
RERHY, BACAESMEEEHN, TEMEESKERLKSE, SEEEN
THE 557Kk B ER 4 BRI A,

We increase the frequency of main water equipment inspection, conduct a monthly energy consumption
analysis of abnormal water meters, carry out targeted inspection, read the water consumption of the general
water meter on a daily basis, and analyse the readings to see whether there is abnormal water use; according
to local conditions, we collect rainwater and use it for cleaning, greening irrigation and other purposes. Grease
traps are installed, and wastewater is discharged after reasonable separation and treatment. Sewage wells
are cleaned regularly to reduce water pollution, and sewage is recycled after treatment in projects with proper

conditions.
o N5 R ABERERAMIERINEBE TEAMAK FHEMEREHR, HEKERREE,;, FHRE
WORKPLACE JKEA,

The slogan "Save Water" and related posters are posted at relevant locations in the workplace to prevent water
wastage; and we replace water saving devices.
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BEEY)EIE
WASTE MANAGEMENT
EFEETRERERMESRED, ToEERVEEYHINIRGEMNENE, RFREATHERE:

In the process of project construction and operation, Sino-Ocean Group attaches great importance to reducing the burden of wastes on the environment. We take
the following measures:

IN THE PROCESS OF CONSTRUCTION
EhE TIEES

-BERIMHEEHEIEEER, HRITHE. 8. REEERYIIRFROIWEETEW, BRIBHFREEH
AR ERFIEREREEMA. B BAERI O R ERR T BRI EIINES,

We advocate the reuse of construction materials as far as possible. The construction unit arranges the recovery of construction materials. Metal and wood
wastes are recovered by professional recycling units. Concrete is broken and transported to other projects for temporary road subgrade use, while some
recyclable metal materials are used for temporary construction hoarding skeleton reinforcement, among others.

ERFEEVER. ERREARRIFERR. BREEE—RAE. ALC BREHRINT. A SHRREER, RERERA
GibATEY PR N

We adopt prefabricated buildings, aluminium frame and wood mould rapid demolition system, one-time moulding of beams and structures, processing by
ALC, thin gypsum plastering and other measures to improve quality and reduce waste.

HEREIRIR, IRSISIRIRAENER, FRERE.

We promote aluminium formwork, improve the turnover utilization rate of field formwork in order to reduce loss.

- RIBHE T BIARKSTESR, MmEIMEIEE], (CRRR LR,

According to the construction drawings, we carry out accurate calculation and prepare material plans in order to reduce production loss from the source.

- (ERRIBIREESEAMEL, BINERMER AR R RERE,

We use recyclable building materials, such as using ceramic imitation stone bricks to pave the landscape roads in communities.

‘HNERR. MmERE. eEREF=EEIRRERIGR, RO TIESCETIRIREL, B ORRIILEE S,

For the sales centre, brand exhibition hall, meeting room and other spaces, we keep the original design as far as possible to reduce demolition in
construction progress and the amount of construction waste.

-HIELHTT (REEMEREEFM) , BEGEEE—PRAGEVERNIRERER. AMIENEmEE, TMEERF,
EREMRAMEE. ZRE. BHEE. EMRESMEPEENEESER, RUMEMRRIEIRE, MELESRCEHMEIR
RER. BRYEE (BIEREE. TVOC %) FUFE, SRR ERIER SRR, BNt TIRSNE R EmEREY,
EROBAIE. HEIFRIERERSH, HREENEETEREZWRESORMEN, R OHEI5%.

The "Guidebook for the Implementation of Healthy Decoration" has been developed and implemented to further enhance the emission limits of harmful
substances. To prevent chemical pollution, on-site inspection is required on harmful substances in materials such as panels, coatings, adhesives and
wallpapers. It is also required to provide relevant environmental testing reports. We record the environmental grades of materials and pollutant data (including
formaldehyde, TVOC, etc.) for arriving materials and archive related information, so as to prevent excessive harmless during operation. Hazardous and

dangerous chemical wastes on construction sites are collected separately, stored in enclosures and clearly labelled before they are subject to innocent
treatment or recycling by qualified entities, so as to reduce discharge and pollution.
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IN'PROJECT OPERATION AND OFFICE AREAS
TEIEEEEMM AR

- ISSEIRAEETE, WREG(OWEEERYERE, BERARETRWABNRERE; [R5 SERHRERThIRS

We strengthen the classification management of garbage and set up a unified recycling device of hazardous waste, and we contract with professional
companies for recycling or safe disposal of garbage. At the same time, we guide tenants to carry out garbage classification.

-BXENEFRE, ORI, RSk,

We encourage people to use their own permanent drinking utensils and reduce the use of disposable paper cups and bottled water.

REBEMMAMA. TENRISERRE, BRELRER; TEMEARRESEITE. £, LEEEMA, RVHRRE,

We advocate paperiess office and checking before printing to avoid wasting paper. We also set double-sided printing and copying as the default, using both sides of the paper
to reduce paper waste.

- BHIRAETEIRITE), CUEERRIITENRSMERY MAIHRHERRBAL) ; BRIRMAHEREB. THRME. EFEMSSHEN
ﬁ?lﬂﬁﬁo

Offices around the country have taken active actions to recycle printing paper to turn it into "sustainable notebooks". Used furniture, air-conditioning
equipment, old rugs, etc. have all been reused to decorate office space.

. = e < Aq e | Sl
FEERARBEEE Pavement surface with ceramic imitation stone bricks
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ECOLOGICAL RESTORATION
AND BIODIVERSITY

FRERIEEEYZ R

EFEETEEKRE. BE. K5 2SS BEFRET, RNETREVSHERE. REEARERFRESRERR, #%
AERERFRERGKMHEFRARELEERNELE TS, BEESMANEMSRERENTENEN.

Sino-Ocean Group takes environmental factors into consideration in project investment, design, development and operation, including biodiversity protection, forest and ecological
protection; and avoids carrying out business activities unrelated to ecological protection in and near important ecological protection areas to ensure the integrity and effectiveness of
habitat and biodiversity protection.

BIODIVERSITY EEEENAMNEIEERE. FENRSSRETIEEYSIEY, REBEFRENERRS,
£t MEAGRER. LHEEERS,

Sino-Ocean Group is committed to focusing on biodiversity in the process of project investment, planning and
development, and protecting the ecosystem of the project site, such as nature reserves, ecological reserves, etc.

EDAFNERBEETEAREARER, LI 1200 MAVT=RKE, Bt 12 RBHAFA,
KR, BE. TR, Lh, IMSESHRANERERRE. BFEETIFBAAFIE
RERER, BINTBIRERIRE, FEEARKE, EIAAHBNRERENEE, B8E
MEBEYZRIERE, REMRFRENEY 40 378, EEABYREL, KFEFEENE
BERERH. BAYE. STEAMERIE. HFRBRSTEEANRIERR, 2022 FEBRE
ZSERUEATENE. ESE, AFEFERMNERSEHR S AESMBERAEERD
& (ICUA) ZFEEEE ITHERRAEEN) ; AR, BEMEEFRERTREF—ET
AFEHRR DEFEHIRREEEM o

Sanya Damao Village is situated in Ganshiling Nature Reserve, and embraces an 1,200-mu Sannong Reservoir
and a 12-km Damao River. It boasts a variety of natural ecological landscapes such as water systems, tidelands,
plains, mountains and rain forests. Sino-Ocean Group makes full use of the natural ecological resources of Damao
Village, in line of the principle of never destroying the ecological environment and never building large installations.
It focuses on the promotion of nature education and environmental conservation, and advocates and promotes
biodiversity conservation, with over 40 species of animals and plants under special protection. In terms of natural
science research, Damao Sino-Ocean Ecological Village has established a curriculum with clear themes such as
agricultural science education, nature education, STEAM courses and parent-child development. And it organised
a number of winter and summer camps with the theme of nature education in 2022. Damao Sino-Ocean Ecological
Village was awarded the first title of the "Education Base for Sustainable Development" by UNESCO ICUA.
Moreover, BlueRibbon Ocean Conservation Association, together with Sino-Ocean, established the "Marine Guard
Environmental Education Base" in Damao Village.

ERREEY 4 +
Key protection of animals and plants Species
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KEY PROTECTED RS (FEERBHMARE) BAER, (HRAARERBRENBIEES)
ENDANGERED ANIMALS . = . P

(UCN) Bfs (W) ; SH (BXELEEFEHYER) —R) . BEEE ((hE
BB I ® > =

REFBMARE) BeFR, BR—RREFY) F10&,

10 species including Hainan Mountain Partridge (at the endangered level in China's Red Book of Endangered
Animals; Vulnerable (VU) in the IUCN Red List of Threatened Species; Level 1 under China's List of National Key
Protected Wild Animals), Egretta eulophotes (at the endangered level in China's Red Book of endangered animals;
national first-class protected animal), etc.

KEY PROTECTED PLANTS IR, A LR, SEESH. BEEERR. SMEERTF 30 &,

BERRESEY More than 30 species including Lycopodium cernuum, Selaginella doederleinii Hieron, Selaginella delicatula,
Arachniodes hainanensis, Lucid Phymatodes, etc.

AFEFLEREN Damao Ocean Ecological Village

EFEERREREFERRE, INREENEFIFNEBSFRERESFRERE (BEHKE) AU
EUrERHR, MWHEFICETHEEFARBEBA AT FEIEY, STEMBELERIEFERYMIER
MRRIRIRIS R, MWRAREEYM SR,

Sino-Ocean Group also puts emphasis on
marine ecological protection. The project
Seatopia in Qinhuangdao launched a marine
protection device named "Wanli Fuyao" to
recycle plastic bottles. It also cooperated -~
with the Marine and Fishery Bureau of
Beidaihe New District to organise a non- |
profit beach cleaning activity, aiming to
arouse the public attention to the severe

environmental problems caused by marine |

debris and call for protection of biodiversity.
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S|N0-0CEAN ECOLOGY  EFEREEFEEETURSREMRIRAMNIZER. £RIRRBENGSEIE. £/8H
=EAERE HRASERSATERFNERRE TR, BORNRAEBZOERERNERIRIGERES
i, AEESHEERRARAR, BELRIRRIREEREMNE,
Sino-Ocean Ecology is a professional service platform of Sino-Ocean Group that is mainly engaged in landscape IE R"\E

planning, design and engineering construction, restoration and comprehensive management of the ecological
environment, and ecological town development and construction. It is committed to becoming an eco-environment

construction operator with core resources, contributing to the upgrading of healthy living in China and promoting the FIRIE AT R E R R @R ITIRIRE T FEEA K ERIRNER, SEENHERERNRERIT, 7
sustainable development of the ecological environment. MRIER EEEM AT TEMMAMERE, RIFSZEHRENEEURE, HHARENEIRETIRESR, KM

HAFESIREITNER TR, TWHREPEKRE I ERERE T ARKE,
EFLFAMBAIREMIR AN, B MRthEsith) , SR REREEE. g

IS E AN SRR, 2022 4F, BN HEEE AR B R T The calculation and disclosure of environmental KPIs are the basis of our ongoing efforts to undertake our environmental responsibilities and
N - improve our environmental performance. Based on the survey and analysis of the actual situations, the Group collects and calculates key

R, RBAAERIERE, BIE ERIRITRIEAM B R, TERIRRMREHAIHE,

MERBERG, UTREAERBOMAE, HEGELRER, TE—EEEHTHREA

NWEISREYE. ERERFREEEISFRHR, UEBRFENNFHEERI (EOD &RR)

SIERBEREE, NEERGHERIRR,

performance data based on the impacts of project construction and operation and corporate administrative offices on the environment. We conduct
internal analysis of all data, and publicly disclose significant and reliable data.

Taking the opportunity of using and renovating brownfields, Sino-Ocean strives to turn "brownfields into greenfields",

in an effort to promote the coordinated and sustainable development of cities and regions in economic, social and ©® ENVIRONMENTAL PERFORMANCE HIGHLIGHTS OF SINO-OCEAN GROUP IN 2022
environmental aspects. In 2022, Sino-Ocean carried out master planning for Huoxiang Gully in Qingyang City, 2022 FiRFEFEIRIERINS BL4ER

Gansu Province, in terms of functional layout, infrastructure and transport organisation, actively promoting the
innovative development of ecological and environmental management. To promote green ecological construction
in the ecologically fragile northwestern region, we started with ecological restoration and eventually presented a
tourist and holiday destination for the public, aiming to create a botanical garden on the Loess Plateau linking the
city and nature. The ecological environment of Qingyang was improved through the restoration of the Loess Plateau
landscape by ecological means, together with the operation of special industries led by an ecologically oriented E

BERRARE <= wEEHaE

Total greenhouse gas emissions ¥ Total energy consumption
= L
O FEKAEE ”I EEEYMEE
Total water consumption Total waste

ERASHED: ARARRLE 0 0
Qingyang Huoxianggou Project: Water System Plan

development (EOD) model.

............................................................................................................................................................................................................................
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EEEEE 2022 FEERFEEERS SUSTAINABLE DEVELOPMENT REPORT 2022 OF SINO-OCEAN GROUP IRIBMERR 4kE5E1T GREEN INITIATIVES FOR ENVIRONMENTAL HEALTH

@ ENVIRONMENTAL DATA OF SINO-OCEAN GROUP IN 2022 EEsEE: e
= BEIS: AEIEAEMARL DIRECT ENERGY: NON-RENEWABLE ENERGY
2022 FEEEERIBIEEE
J2:%E % CONSTRUCTION AND OPERATION 2020 2021 2022
13 J& (0E) Coal (t 0.00 0.00 0.00
SHE == /= Hgh
éﬂ;Eﬁﬁljﬁsgéj:éi?EMISSIUNsm UM (F+) Gasoline (L) 138,406.11 744,915.61 441,023.55
45m (F+) Diesel (L) 646,032.72 1,579,542.47 981,263.45
2020 2021 2022 J85H (ME) Kerosene (t) 0.00 0.00 0.00
KRR (LK) Natural Gas (m°) 842,042.00 1,577,508.98 511,503.34
E5E— SCOPE 1 1 3 52 4 ,I 1 1 8 981 35 WILAHR (ME) Liquefied Petroleum Gas (t) 5,010.03 538.65 57.62
(A= FUCH AP E) (TC02) WL Al 7.1 44.32 1TE3#2Y ADMINISTRATIVE OFFICES 2020 2001 2022
J& (MF) Coal (t) 0.00 0.00 0.00
#EE— SCOPE2 5 Gasoline (L 156,550.07 385,369.57 285,614.98
(= B R) (TC02) 79-00775 124.43766 133.631 82 T (F) o : : :
L5 (F+) Diesel (L) 0.00 7,318.41 7,020.90
_ SR (ME ) Kerosene (t) 0.00 0.00 0.00
#E = SCOPE3 JEH (0
(= ST E) (TCO2) 23-83598 1 7.“6289 5,53935 KIAR (ALK ) Natural Gas (m?) 69,350.59 102,954.14 131,010.69
R AHR (M8 ) Liquefied Petroleum Gas (t) 13.59 175.85 26.38
BERBEBHIREE ap? A
TOTAL GREENHOUSE GAS EMISSIONS 116,367 84 160.481.90 146,315.49 Ei%aEIR: RIAAEREIR DIRECT ENERGY: RENEWABLE ENERGY
(RSB EE) (TCO2e) FE42 SUMMARY 2020 2021 2022
BEREHIKGRE AIB4EREREHRE (TREF) Renewable Energy Consumption (KWh) 242,734.05 258,080.80 536,051.10
GREENHOUSE GAS EMISSION INTENSITY
(AR | AR R 0.021 0.025 0.032 FIERER: BEEBER INDIRECT ENERGY: PURCHASED ENERGY
(TCO2e/RMB Ten Thousand Revenue)
JZERIEE CONSTRUCTION AND OPERATION 2020 2021 2022
SMNEE ST (FEEF) Outsourcing Electricity (kWh) 91,905,380.57  213,912,199.40 230,981,989.58
BERE (£ .

12, SYENIESE AR, RORE CRESEEZEIER) . FBHA 2022 £ 3 5 25 ATH GESIRARIEERIES) . (CEREIHRES AR EIeE HERM 2022 FMiFIA (FFR) Outsourcing Steam (GJ) 134,762.51 43,133.93 10,978.00
FEEETAR) ) (IPCC $7URTMERSE) UKk (FE 24 ETEAEREHMZE S ZRREIEE) PEREANGSERBEQTETHE, ?EHWJ*,A ADMINISTRATIVE OFFICES 2000 2091 200
STEEE: AREPRIRENIEIEN E RS E R A BT,

—EURE: A, SEROFECOBRENET SR, RIS A RSTEARRAR (WRHF 20232025 FRETE L LR MEHIES EIEEHLENE JMNEEF] (TEEF) Outsourcing Electricity (kWh) 4,638,879.58 10,971,710.93 9,073,733.28
), EEVEAHKETF 0.5703 tCO2/MWh, 9#5“%% ( E ) Outsourcing Steam (GJ) 15‘33530 7‘42515 2,52600

12.  Basis of calculation: This year, we calculated the data based on the coefficients and formulas advised in the "GHG Protocol”, the "Report Guidelines for Environmental Key Performance Indicators"
updated by the Hong Kong Stock Exchange on 25 March 2022, the "Corporate Greenhouse Gas Emission Accounting Methods and Reporting Guidelines for Power Generation Facilities (2022 % S U M MARY 2020 2021 2022
Revision)", the "Sixth Assessment Report of IPCC" and the "Guidelines for Accounting Methods and Reporting of Greenhouse Gas Emissions of 24 Industries in China". FJ ﬁﬁg ( :,:E ) Total Energy Consumption (GJ) 8[]3 732 43 ] []54 []24 4] 98[] 756 44

1\ & I:./ U [=Pas
Scope of calculation: The financial control approach is adopted for the reporting scope of the environmental performance indicators in this Report. T T o
Consistency clarification: This year, the carbon emission factor from purchased electricity changed, so it is updated in accordance with "Notice on the Management of Greenhouse Gas Emission ﬁb/ \,ﬁ %ﬁﬁ r_ (iﬁ / AE%ET{; %%ﬁ) [] ,l 4 [] 1 6 [] Z,I
Reporting of Enterprises in the Power Generation Industry from 2023 to 2025" issued by the Ecology and Environment Bureau of the People's Republic of China. Now, we apply 0.5703 tCO2/MWh Intensny of Energy Consumptlon (G J / RMB Ten Thousand Revenue)
as grid emission factor.

#RRERHAEE (T ELAF ) Total Energy Consumption (kWh) 223759,186.94 | 29278479256 272432561.30

13. «55%%3%&%?%%» (GHG Protocol) ﬂ%ﬁkﬁ&ﬁi%ﬁﬁ‘@—\ f@@:%qiﬁ@zo _ o ‘ ‘ ﬁl:./ /ﬁ %%gﬁr— (:FEH% / AEM%E ¥gﬁ)

MRS BAA LIPS EE AR, TSR, FEBHHERNACIATE. S R, Intonsity of Eneray fom (kWh / RVB Ten Thousand R 38.89 bbbk h9.06
BE-RERERERENSES. B, BRLANALONEITRRAN, I CEERREERE) FEsmEr QBN EHE, ntensity of Energy Consumption ( en Thousand Revenue)
ﬁE_zE'Ei HEEEEEMEENEMMERZEREHN, LERBEHZEOETRERE=AEBUAEMTAREFEENHKR Bl 1) « EISBERER ERl6) . URSY | PASNZE= 2= i i
RS T4EEFEE (T 52 ) Total Refrigerant Consumption (kg) 3933.20 4,380.86 104413
13. Under the "GHG Protocol", emissions are divided into Scope 1, Scope 2 and Scope 3. tﬁ’f\,ﬂﬁ#@ﬂpﬁ&% (:Fﬁ) 14 NOX Emissions (kg)” 95[]67 1 3521 1 59[]

Scope 1 refers to direct GHG emissions sources owned or controlled by Sino-Ocean Group, such as emissions from the combustion of gasoline, diesel, and natural gas during construction, project
operations, and daily office work.

mEnmHgE (F5)" So,Emissions (kg)* 16.76 26.24 15.92

14. mEKY (NOx) REFEFEBITHTIBRE, BEEESHBBHATRENRUE BRMEENHK. RENKY (NOX) HKE (TR =ERRLAHREBEM X RARME x HEY,
14. NOx Emissions are from the combustion of LPG during construction, project operations, and daily office work by Sino-Ocean Group. NOx Emissions (kg) = LPG Units Consumed * Low Calorific Value * Emission Coefficient.

Scope 2 refers to the indirect greenhouse gas emissions from the purchase or acquisition of electricity, steam, heating or cooling by Sino-Ocean Group, which are calculated by using the location-
based approach as defined in the "GHG Protocol".

Scope 3 refers to other indirect greenhouse gas emissions generated in the value chain of Sino-Ocean Group. The data disclosed herein include emissions generated by the third-party general
contractors of projects under construction in the construction process (Category 1) and emissions from employees' business travel (Category 6).
15. BRELY) (SOx) REE¥EMEMTIBR. HEELEMABHAFRENREEAR. THNSSHFIEENHK, WMALY (SOx) HKE (FR) = BERCARREL x [RIR%
B x HECR B + THFE UM BB AL x HERRIREN + SHFESMER (L x HEMUBR B
15. SOx Emissions are from the combustion of LPG, gasoline and diesel during construction, project operations, and daily office work by Sino-Ocean Group. SOx Emissions (kg) = Unit Consumption of
109 LPG * Low Calorific Value * Emission Coefficient + Unit Consumption of Gasoline * Emission Coefficient + Unit Consumption of Diesel * Emission coefficient. 110
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IKEiB ( IL754 ) WATER RESOURCES(M’)

IRIBMERR 4kE5E1T GREEN INITIATIVES FOR ENVIRONMENTAL HEALTH

mEEESEY)EL S (HA) NON-HAZARDOUS WASTE GENERATED (T)

J23%:8% CONSTRUCTION AND OPERATION 2020 2021 2022
AREMEHIIR Wood Waste 3,627.20 2,800.05 2,214.11
iE %t L Concrete 37,088.26 745114 6,090.04
EEBAEIR Metal Waste 2,726.45 1,214.68 963.49
Hth Others 5,655.30 933.31 532.29
{TEU 2 ADMINISTRATIVE OFFICES 2020 2 022
Btk Residual Food Waste 104.30 362.16 191.70
HFNZETIR Office Trash 140.09 312.83 264.24
EEZ=3< & Discarded Furniture 3.24 0.11 3.47
Hth Others 3.94 2.12 1.86

EEZEEEEYELS (MF) HAZARDOUS WASTE GENERATED (T)

$#5%8% CONSTRUCTION AND OPERATION 2020 200 2022
Bk  Public Water Supply 2,939,134.41 3,438,832.47 2,399,736.84
IKEERY7K  Rainwater Collection 38,237.85 27,491.00 30,250.00
7Kk Recycled Water 87,155.00 1,660.00 21,311.00
BRFR4H;E 7K  Purified Drinking Water 981.34 9,465.40 5,384.26
1TELHE 2 ADMINISTRATIVE OFFICES 2020 2021 2022
Btk Public Water Supply 83,653.19 77,134.96 92,183.97
WEER7K  Rainwater Collection 840.00 455.00 0.00
#i7K  Recycled Water 200.00 1,655.33 366.83
BRFA&EI% 7K Purified Drinking Water 446.05 1,228.42 92351
BE48 SUMMARY " 2020 2021 2022
‘%I@\ = —\|— Y V4

) 315064783 | 355792258 2560,156.41
WHEKE (LA X)

et N 169624948 | 1980482.9% 119541141
wEEkE (LAK)

AL 145429835 | 15772394 1,354,744 80
BUKERE (AR AREETEXEE)

Water Withdrawal Intensity 056 05 055
(m°/ RMB Ten Thousand Revenue)

HKERE (A K/ AREBTERXE)

Water Discharge Intensity 0.30 0.31 0.26
(m’/ RMB Ten Thousand Revenue)

FEKERE (IHK/ AREETEREE)

Water Consumption Intensity 0.26 0.75 0.29
(m*/ RMB Ten Thousand Revenue)

i iESE3E RESOURCE CONSUMPTION

{72 ADMINISTRATIVE OFFICES 2020 2021 2022
WMARMERE (TR)

Total Office Paper Consumption (kg) 5[]'48936 95'1 9[]75 67'[]8843
MABMERERE (T /FHXK) 17 0,63 072

Intensity of Total Office Paper Consumption (kg/sg.m.)

16. 3MP8: AEEIRIREUKE. HokE, FOKEZIRIERETIRE, BFKE =QEVKE (RBBAMFKE) - BHKE.

16. Note: During the year, disclosure was made based on three indicators: water withdrawal, water discharge, and water consumption; Total water consumption=total water withdrawal (formerly known as

total water consumption) - total water discharge.

m

F2:%:8% CONSTRUCTION AND OPERATION 2020 2021 2022
BEHR A R A 28 Waste Paint and Paint Containers 262.81 122.27 37.12
EEZEEHIBH 7K Z#] Obsolete Waterproof Coating 112.48 55.41 51.92
BT B AR B E | Excess Wood Preservatives 148 38.62 3.73
E2 R EEY) Medical Waste 2.35 11.29 2.50
HAth Others 1.28 6.52 0.00
1T B 22 ADMINISTRATIVE OFFICES 2020 200 02
EEEEL{RE& 1 Obsolete Security Equipment 0.01 0.03 0.31
EEZE T F 5 28 2 5 Obsolete Electronic and Electrical Products 0.13 0.16 0.16
8% Bd 25 & Toner Cartridge and Ink Cartridge 0.85 1.12 0.76
EIRE NS ETBESE Mercury-Containing Fluorescent or Energy-Saving Lamps 0.13 0.07 0.04
E {th Others 0.24 0.00 0.00
FE42 SUMMARY 2000 2071 2022
BEREEYRE (NF)
mESEMAR (W) | 193487 1307640 10261.20
EEEEYAE (M \REETEEEE)
Intensity of Non-Hazardous Waste U[]] U[][]Z [][][]2
(t/ RMB Ten Thousand Revenue)
BEEEERE (F)
Total Amount of Hazardous Waste (t) 381.75 23649 96.3
BEGEWRE (T3 /| AREETEEE)
Intensity of Hazardous Waste 007 0.04 00?2
(kg / RMB Ten Thousand Revenue)

=5 ﬁ =
BECLRE () 1537777 592933 8.262.03

Total Amount of Recycled Waste (t)

12



UNIFIED EFFORT FOR
EMPLOYEE HEALTH
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HfHEE, EIRHERERNERA, RETHEERFATNEANEE, FEEFHAREFEE. ~FE, &
EEFEE TE5E. HZ. #F) NEEXWE, TEENEE. RALE. TERENXHERE, BeHETH
HETBEERERSGT. MRERNIERRER, SETASEYT, 1ISEARERNEXER, EEERE
REERELHITREER, BEBORNSBIERADRESE T En. ERERERER, IEENES51E
MBI DT SR

We believe that employees are the cornerstone of corporate development. Only by giving full play to the value of Sino-Ocean's personnel can we
better create value for Sino-Ocean. This year, the Group insisted on building a corporate culture of "responsibility, sharing and health", and created
a cultural atmosphere that values accountability, unity, and stability. We enabled employees to make the best of their talents, by means of giving
strong and diverse support for their career development and creating a harmonious and healthy work environment, thus building an industry-leading
professional team. The Group formulates and implements employment policies in accordance with laws and regulations, taking well-designed
measures to fully protect the rights and interests of employees. We value their safety and health, and promote personnel development through
incentives, guidance and training.

RAERDZOWIE, RS BEAARAIZEIGERT, ENESTER, EFHEFEMRE.

| received materials with love at night, and | was particularly moved! | hadn't had fresh vegetables for a long time. It's a real blessing.

LiEERHERNET

An employee under epidemic lockdown in Shanghai

Sino-Ocean is indeed a good employer.
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TALENT PROFILE

o LOCAL EMPLOYMENT”

o EMPLOYEES BY AGE

o AVERAGE AGE OF EMPLOYEES

'<2Tﬂ%" 17 AL (R IE BTERHHIER | BTFSERER
~ i
l (AGE)
o 10 3h1 329 343 343 353
EI%@%& i 465 PEOPLE-—===—/"----------\- e N 45 /0 i 3[]: o P L B (=
TOTAL NUMBER OF EMPLOYEES 7 bbb A, 23 9% |
y B, - - - -~ ----------- { peOpeoomemomsmsdioms .
nt
e BYEMPLOYMENT TYPE 7 365 PEOPUESA --------------------- @---oooeeeeeeeo 71 6% i
e fEER 0l
ExsT" " 1 ' 7
FORMAL EMPLOYEES i - i
FEMALE i L C<n [J>u<s > i 2018 2019 2020 2021 2022 e
[ E:L:
mo MALE : : : : . . .
o NUMBER OF EMPLOYEES IN EACH DEPARTMENT
"[] 29 4 RELMET AUER
PEOPLE
LAl LSS | ESE | £2Z\ #2522\ WIZ| 85 | S | £ | A | BWZ | ¥3 | 22 | @S
m 12837 3P T2 | REZ | @Rz | BEEZ | HEZ | MEZ| BZ | £5 | Bz | £= | #3 | Xg | 3 | #7
SEM Bz | HES | B3| W3 | W3S B3| Bc | 38 | E= | Eg | FE | a2
: ESEIESEESHESEESEILEEEIRE R AR E
m 13712 = ES| 5 E|E S| E S| 5| R | ME| FER| BZ = =
S-S5 5E5:5z:%¢;8 | Z ¥z 8z °| =
2019 1 1 '872 =B =B B =SB S| & § = = =B % &
me 12373 2019 2020 2021 2022 -
e 988 569 621 345 479 867 | 1276 | 808 192 46k 276 | 3340 69 | 1029

FERET’
INFORMAL EMPLDYEES”

BT ZHln

- OVERVIEW OF EMPLOYEE DIVERSITY
e BY ACADEMIC BACKGROUND o BYETHNIC BACKGROUND
PE[]PLE REEER RREYS
om DJ’(%&L‘X—F EEEEBETRBEMOR. 5Kk, EEB%%ZéﬂE I‘%&Eﬁ’_,
- 597 : " " Jnior colege and below fi5 2 B0 BR R BB 47 % ;0 B R MR B T ABAELLS.1%
65% Nl 27 2% X Sino-Ocean Group's employees came from 26 ethnic minorities such
2019 h4() R as Hui, Tujia and Miao, accounting for 47% of the national number of
DUndergraduate ethnic minorities, with ethnic minorities accounting for 5.1% of our
ms 399 ZUZU employees.
® 6 6 6 6 6 6 6 6 6 o o o o o
i AR AR N g E
Master's and above a e

17. AT EERBIBFR 2R FRIBIERBRAF.

17. The talent profile data does not include Sino-Ocean Service Holdings Limited.
18. EXRETAREHEREZRZR.

18. Formal employees do not include self-built security and cleaning.

19. FEXRETEEBBEMERE, FEKEETNIEET,

20. bR B &IEA S TAERT R A ERERRE K

19. Informal employees include interns and re-employed employees, excluding dispatched employees and outsourcing employees.

115

20. The local employment calculation is based on the consistency between the city where the employee is located and the domicile

116
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w8 T

NEW EMPLOYEES OVERVIEW

S TRKREE

EMPLOYEE TURNOVER OVERVIEW

TOTAL NUMBER OF SEPARATED EMPLOYEES : Al
e TOTAL NUMBER OF NEW EMPLOYEES i = 3 = : o TURNOVER RATE
378 T 48 W aLe 5% Ml % Kol % il % (REN (2 MARE TR L k!

oA o %% (28| 0% [GAN 2% {963 o5 (26| 4% (G

202

b0 |-
1 965PEUPLE 3807 BRECH 2219 2899 RRUACH7 74, IS 1,143 4257 PEOPLE ;

______ 64% [2329| 60% [2463| 56% (73| ¢1% [1992| 59% 24960 E-
i :

A0 S oo 1R o

m 4AD]

m 5148 :
my 3788 104 D:‘;ALE 0

1 MALE E
S oeme o o - M6 W9 W0 NN W A

|
i
|
|
|
|
!

MALE FEMALE TOTAL

NEW EMPLOYEES BY AGE ® AVERAGE AGE OF NEW EMPLOYEES o SEPARATED EMPLOYEES BY AGE o AVERAGE AGE OF SEPARATED EMPLOYEES

METFROHEDR D MBRTFYERER MERETRERIHER : /)ILQEEI:Fi’]EmA'lﬁ/R
113 - "
A 5 af
R 9 311 36 318 32 [l I 33[] 327 329 327 338
049 P pr @ Ol S
PEOPLE - B H ! ! ! ! !
: | | | | | 2,511 s -
9[]3 : : : : : : 20+
PEOPLE »
246PEOPLE ———————————————————————————— PR— 5 10
R i : : : : : R : ] i i i i i
AGE RANGE u W>s<i H 2[]18 2019 2[]2[] 2[]21 2[]22 lﬁlﬁzl AGE RANGE D =l D>3U il D =il : 0 2”1 8 2[]»] 9 ZUZ[] 2[]2»] 2[]2 £
' (YEAR)
NEW EMPLOYEES BY EACH DEPARTMENT o TURNOVER BY EACH DEPARTMENT
BEEBHETAHIER BERIBR/KEIER
W dkse |z e Ees|=os|mes| m: | ms | 73 | &2 | WZ | 53 g 28 | =3y | mes | 2es | =ee [mus | mc 3 5 | @es | me 3 g
= i 23 3% 33 32| BE33 = & 3 = = I = H=H 33 = 23 32 | 2435 = 3 & —3Z 3 a 3
S Bzg |BZC (BIZZ(BAZc BT | BEE| B2 | B2 | BZ | Eo | M3 S CEN Tizc | Fd:c | BEZ BAZC | MZC | BzE| Tz | BI | EHE | Ezo | B2 | A
| 5 | EWSZ|Wsg | WSz | FWSZ|\HS3| Ry | FF | By | B3 3 H R %S | ST | SSg | WS | BWSI RSy | Ey | BR | EE | B33 | 0z | BEs
SE N RE B R IR AR LR LA A B EC|EE BB (%: BB | B3 Bi 8| ;
B S &F |80 Z (& Z| & = - zZ 2 S| &BB z # = |88 5 (& 3 | S 2 |8 2 E - = 2 B 2
3 & - Z z & - B - 3 &
:
ez WM %53 W | a6 | a1 | a6 | s | w3 | 6% | 4 | 261 | 139 | 4 | 1386 | 12
258% | 300% | 27.0% | 311% | 28.9% | 25.3% | 43.0% | 15.4% | B.4% | 20.7% | 127% | 288% | 14.8%

21. HEEE: BIRAE = NERKIAB/ (NERDAB + AEFIE AR
21. Calculation method: Staff turnover rate = Number of employees separated during the year / (Number of employees at the beginning of the year + Number of employees added during the year)
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ke FAIR EMPLOYMENT

o NUMBER AND PERCENTAGE OF SENIOR MANAGEMENT / \ 7
B AL 2N :Fﬁﬁ

E
YEAR
2018 367 m AREET &1, B RIFNSERFR, ARTELIIERRE. RIARE. 185, MESFFEEL TRETE, 162
FEEBETTARE) (EFEEETIRNRPAFERIVE) (BFEEASSIEEBRINE) (EFEESHFE
00| 113 RIEIE) %, ENERRESTERSHANE, SEXHSRERADETHE, 1 (FEARSHESH )
(PEARHEMBSHERE) (FEARFEMNBESHZRFRMILE) (EXRLBFRIGHARRE) -
2020 ] 6 [] m In ordgr to protect the Iegit.imate rights and intere§ts of employees anq es.tablish good labo.L." relations, the Company has formqlated employmer:t
regulations in terms of working hours, leave protection, recruitment and dismissal, such as the "Code of Conduct for Employees of Sino-Ocean Group",

"Implementation Measures of Sino-Ocean Group for Employee's Leave and Vacation Application”, "Implementation Measures of Sino-Ocean Group for

2021 »I »] 3 [] 9[]% Staff Introduction" and "Measures of Sino-Ocean Group for Labour Dispute Management". Relevant management strictly complies with the provisions

of China's labour laws, while the management documents are formulated with reference to China's laws and regulations, such as the "Labour Law of

the People's Republic of China", the "Labour Contract Law of the People's Republic of China", the "Labour Dispute Mediation and Arbitration Law of the

2027 1 6 5 1 6[]% People's Republic of China" and the "Provisions on Consultation and Mediation for Enterprise Labour Disputes”.

[] &% SENIOR MANAGEMENT @ Lt PERCENTAGE

______________________________________________________________________________________________________________________________ CHILD LABOUR AND REIRHET. #HI5E. HTIR, BEATERMIELERET RaHs TaNAREAR,
o MALE/FEMALE RATIO OF SENIOR MANAGEMENT @ AVERAGE AGE OF SENIOR MANAGEMENT FORCED LABOUR BiEfOEREEERFE, RRHEERENER 16 BRNERaRNERLRAT, MAE
BEB L L BETIER ETRBHIGET BRI, 2022 FERKREERREERE. BTNRES TERNEALRSIEE.
| EE
ISAEE] B The Company is against child labour, forced labour and labour slavery. We strictly enforce the government's ban
i 43 4 43 4 445 on child labour and forced labour, and any violations will be investigated and handled in accordance with the law.
[]x=iE 7% 0% 1Y 20 g0 [l[]o O """" Q During applicant screening, warnings will be automatically generated if an applicant is found to be under 16, and
e $ EE g (S o U | al 30 % 4 r Q - 343 d the applicant will not be considered for employment. No material violations of recruitment or child or forced labour
[ ] fﬂ'%AT&[E - Q related regulations occurred in 2022.
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o DIVERSITY, EQUALITY ~ AFIBBIFISEASRXUNS TN, RECAMINME. BENRETA, R A
L AND INCLUSION W S EFN sEisiesh, SUFESTMRL SR BE Ee. e, S S
A § § § § %ﬁﬁﬁ\ T FHSEEMEREARTA. $ITENLER, EREETRMIBGED, BRMREETH
0 kaait Figm, EETIHRIETHREK. TERE , TREGEBE TR E. 2022 F, RELKHREMF.
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The Company encourages and respects the diversity of talents and cultures. We are against any form of

discrimination, bullying and harassment. In the process of recruitment, entry, training, promotion and reward, the
RATIO OF HAN AND ETHNIC MINORITIES AMONG SENIOR EXECUTIVES Company prohibits discrimination and differential treatment on the basis of employee's gender, age, race, colour,
[ J
s S . sexual orientation, nationality, place of origin, religion, etc. No illegal inspections are imposed on the recruitment
= EERMLVEEKRL o ,
process. We resolutely protect the basic rights and interests of employees. The Company creates an open and
equal atmosphere in the workplace, and takes measures to monitor the implementation. In 2022, no incidents of

discrimination occurred.

— []#% e i
THE HAN NATIONALITY ETHNIC MINORITIES
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PROTECTION OF
SPECIAL GROUPS

R BRI IRGE

© THIEEEMEE, TFITECT SRR, malBENEBRRER, U MRRER HETE) 155
BB TT%Zm1 TxXtZm) ARR, EBEmEREERIERHENSE, BPRED
BERNER, BOMEERENRE, ZFERBITE. BEX. BEHSEARARS,
FERU. BERAEXEROAT, BTFE—(UREEFFERIEE,

At the recruitment stage, we have constantly improved the recruitment expectations, interview processes and

overall experience, in line with the principles of "no prejudice”, "equal opportunities”, "reduced attention to
marital and childbirth status", "industry diversity" and "cultural diversity". We have gradually reduced the gender
requirement and the concern about marriage and childbirth by removing gender-identifying features from CVs,
and gradually broadening the horizon of hiring candidates across industries, professions and backgrounds.
Besides, we proactively absorb and accept talents from different cultural backgrounds, giving every candidate

the same opportunity to choose a career.

EFRRBEANFEAEN, BRAMEEBEBRRABS TR, EEXBEREREE
HABMAEBE AT ZTiliEE,

All Sino-Ocean entities review the diversity of their teams and personnel on an annual basis, and make
appropriate adjustments and improvements in line with actual business needs.

&E HRREEE) ZVEFRNEERSE. AB. EikZal (EREERRIER.
F. XRBEER. B MHEKEERAE) -

The Group's Nomination Committee reviews the structure, size, composition and diversity of the Board of
Directors at least annually (including but not limited to gender, age, cultural and educational background,
professional skills, knowledge and experience).

AEEBFRIERSHEE, BifEeT M8 TERASE TRIREGIEMGEEE, &
ELMETEEERETHASREMER. BRI TSR AMENRELEE TG A8,
FREZHEETZARBMHE T FENSIE. HRENZTHEE, EHNHLEHZEETH
MEE, ARIEXBNEPLMETHE. B2, BfE. Bi. BE, AHZMUEETINE
EEFIRNEY, ERABMNEERPEINIE, ARMEBRISRE. FE NEFrhiE
MR F1550E8), BEEELMET, SERIFMMARE, I, EFEESEH
RTHENLTRR, AIEHEEE, EHER 36 BEEALIE.

By signing collective labour contracts, the company has established and improved the protection system and
negotiation mechanism for female employees under special labour conditions to ensure the personal safety
and health of female employees in the production process. The labour union shall safeguard and protect the
legal rights and interests of female employees in accordance with the law, ensure that female employees enjoy
equal labour rights, development rights and education rights with male employees, and prevent and stop sexual
harassment of female employees. At the same time, the trade union encourages and helps female employees
to have self-respect, self-love, self-confidence, self-reliance and self-improvement, mobilize the enthusiasm and
creativity of female employees, and make contributions in the reform and development of employers. The company
also advocates respect for female employees and creates a good office atmosphere by setting up a mother and
baby room, carrying out special activities such as "Ocean Women" and "Women's Health". In addition, Sino-Ocean
Group strives to solve the problem of employment of disabled people and assume social responsibilities. This
year, we employed 36 disabled people.

SATf#EE FOETT UNIFIED EFFORT FOR EMPLOYEE HEALTH

. MELERR TERSZE

2022 FEIFRREIER, BFEFHERLE
REESE. PRERLESROFEE, HEEM
M4 NE TERBERE) &8, EERER

CASE STUDY: CARING FOR WOMEN'S HEALTH AND PROTECTING "CAREER QUEENS"

On International Women's Day of 2022, Sino-Ocean, together with
the China Women's Development Foundation and China Women
Activity Centre, organised the "Pink Power for Career Queens"

campaign, with an aim to raise awareness of women's breast health

BRMARRREENREE, ELXMETIR
ER{ER, BEEERBLENE,

issues, care for the health of female employees and customers, and
advocate respect for women's power in the workplace.

REMUNERATION AND SEAENMINERERERVRELERE, AIRM, BRMRESTESER, £EFT

BENEFITS BB, TEFRMNER, BORRESENFIGRF . BERNEESTUEBERNE,
#rEER! HABERBGRGE, RESESETRISHNESERERNFMERES, TERSR5IFR

BRINMES AZBIRES. EEEFF BB AB SRR B SOE R AREER T,

The Group undertakes not to offer remunerations lower than the minimum wage required by the applicable laws
and regulations, adheres to equal pay for equal work, and resolutely protects the basic rights and interests of
employees. Furthermore, the Group has continuously developed and improved the remuneration system to ensure
reasonable competitiveness. Given the Group's diversified business lines, compensation management practices
adapted for respective trades and growth phases have been developed to attract internal and external talents and
retain core staff members. The Group has implemented welfare plans and retirement policies in compliance with
national statutory retirement regulations.

2022 FANBEFHERBRE 5 79& EThENER” [] BTHR#RE x
Average paid leave taken in 2022 -/ Days Employee absence rate? U % Employee absence day Days
BELETFI9HFHLL (B %) 'I ’I . ’I SERBMET RS | EtRETELLLE = -
Average male-female wage ratio . Starting salary of employees at the Group's 24 ] Viale 27 1 Female
(Male : Female) Headquarters/Local minimum wage

22. BIWEE = FrEEI8TEXRE - FEETREIIEXRE) /PAEETHEITERE *100%
22. Employee absence rate=(Planned working days of all employees - Actual working days of all employees)/Planned working days of all employees * 100%
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SEEY (BFEEETEMNBERIVE) MTENENRERR, REBEXREIER. ZENEMBRAREER
BETHMHERBEREELEESE, QARAETRMA:

The Group has formulated the "Implementation Measures of Sino-Ocean Group for Employee Welfare" and a well-established welfare system in
place which includes contributions to social insurance and the housing provident fund for all employees in accordance with relevant national laws,
regulations and local policies. Specifically, the Company provides employees with:

hfE—% AR ERRR TFER

FIVE TYPES OF SOCIAL INSURANCE SUPPLEMENTARY MEDICAL AFTERNOON TEA

AND HOUSING PROVIDENT FUND INSURANCE

EREME RIERIfE BwHFR

BIRTHDAY GIFT FUNERAL CONSOLATION MONEY WELFARE ANNUAL LEAVE

o=l el FRERRER PR

HOLIDAY GIFT ANNUAL PHYSICAL CHECK-UP MID-AUTUMN FESTIVAL CASH GIFT

fBEEE ER. EnRERNEER, SEZZFRKRLG 100%

HOMEBUYER DISCOUNTS MATERNITY LEAVE, PRENATAL EXAMINATION LEAVE AND PATERNITY LEAVE
(EMPLOYEES ENTITLED TO 100% OF PARENTAL LEAVE)

EMPLOYEE SATISFACTION SESFERRETHEESMN, WERSEE =S RIHRES THEEEN (BIREXI4EH) ,.

SATf#EE FOETT UNIFIED EFFORT FOR EMPLOYEE HEALTH

PROTECTION OF RIGHTS
AND INTERESTS

T (R =

EFBRIEER (FEARKMESSHEEE) FRAKBEEERE, REHHERAEE, KERETHITHEBER,
#25]FE 100%.

HFAZ2R (HRAEES) (MEBEIHEXEAREERA) MESETHRERBIEMENMRA, € (&%
EEAEER) , HARESETRET (BBRABERE) RENBERQZEARE, BET. TR REE. #ES
FEEBHNAER IR EENRE, ARFRILEEILEARENL, BRERARNFERE, REEEXRERA,
HETRE. ERFENLCERIFESETRE. THBRE, BRARTEREAGS, HEXATANEERE,

STmaE EERE TOE I, SRR, K BN E TR EFERA TR e v o s = .
EI/%I@\}; 1 \%ﬁ/ﬁ_\ ! %3 éfﬁ j%?Jiﬁ*l%Fpﬂ‘L ?‘Z{Fﬁ*E?g%E{ %E /ﬁ ’EDJ_J H ﬂ%:% &Eﬁ: ﬁ _lJ:l:,9|\, E}¥ﬁﬁ%%@ﬁﬂ@ﬁl}ﬁ§], %EI?&{%E@"E@O
FEITRE, FIELHTREERAE, RIENMEAGEBIESKETNEERS, 88
FREFIEMENRIRSmEEREE, TEEAASHE THEIENRISESN, BAETRRE, Sino-Ocean regulates the management of labour contracts in strict compliance with the "Labour Contract Law of the People's Republic
) o o ) ) of China" and other relevant national laws and regulations, and signs labour contracts with all employees (100% contract signing rate) in
The Group carries out annual employee satisfaction survey, and regularly invites a third party to independently accordance with the law.
carry out employee engagement survey (management effectiveness survey). The Company listens to the voice
of employees, discovering, identifying and solving problems. Based on the feedback given by each entity on staff We have developed the "Sino-Ocean Group Policy on Human Rights" with reference to the "Universal Declaration of Human Rights", the
satisfaction survey results, we conduct annual review and formulate and implement a satisfaction improvement "United Nations Guiding Principles on Business and Human Rights" and the principles stated in the United Nations Sustainable Development
plan. We update the satisfaction questionnaire in a timely manner based on process system optimization and Goals, and undertake to observe the human rights with international recognition specified in the "International Bill of Human Rights", so that
improvement, and follow up on the feedback on master control process and service satisfaction on a monthly the human rights of our partners including employees, customers, investors and suppliers are fully respected and protected. The Company
basis. We constantly improve the Company's ability to manage and serve employees, so as to improve employee prohibits any invasio employees' privacy, and discloses information on employee rewards and disciplinary sanctions for violations according
satisfaction. to the Company's policies and rules and the principle of seeking truth from facts. In the recruitment process, we strictly keep confidential the
o= e information of job applicants t id f f data leakage.
@ 2022 EETREESE (54 55) 4 8 5 information of job applicants to avoid any form of data leakage
EMPLOYEE SATISFACTION IN 2022 (OUT OF 5 POINTS) .U POINTS In addition, Sino-Ocean cares for employees through a variety of employee activities.
\/ 2022 FIRNBETREES# (R 59) %
NEW EMPLOYEE SATISFACTION IN 2022 (OUT OF 5 POINTS) ./ POINTS
STEEES (55 10053) EMPLOYEES' RIGHTS KFIBAFENERIARATERBR T (FFHERER (FE) FRADBIARAGRESE
ISZ. /| kY h N ALY oo N = 1= g N
\/ EMPLOYEE ENGAGEMENT (OUT OF 100 POINTS) 90 F%INTS AND INTERESTS RAD , BT UBIARKEAESTEANREIEETE, UWRARNGENRER T
e ‘ oo . o BTt SENMIEE. S0E REEISSESRIEN, IRRTSMAREDED, HEN
EMPLOYEE MORALITY RiE (EFEBEETITARE) , HEATNZRETINER, REAEMAE, BTRSE IS 1&‘&/\?}%&*@@%@ , HES
X o o e 5 , - = N = N (=W, m A R IELBFE °
IN BUSINESS HABTFNBEEERRCETE. HEREEYE. BIEE FTRE—1TAN, BRED B ’ ’ )
BETEFEEE WBNENER TIEK. BEREENN, MRAREERR ATREGIENITA, AGBEERL We deliberated and adopted the "Rules of Procedure for the Staff Representative Meeting of Sino-Ocean Holding
Bl i E AR B EE S (HEASKME, 915 885, 7. HERATNITA; Group (China) Limited" at the fourth staff representative meeting, thereby establishing a democratic management
PSRBT, SN L PRI B (R S BT 8, system based on the staff representative meeting. This move shows that the Company respects and protects the
democratic rights of employees according to the law, such as the right to know, the right to participate, the right to
Accgrding to the "Code of Condu.ct for Employees of Sino-Ocean Group", it is the duty of employees o protect express, and the right to supervise, supports employees to participate in the Company's management activities,
the mte,reStS of t,h,e, Company. V.V|th.ou.t the approval ,Of the Company, Iemployees are prohibited from carrying and safeguards the legitimate rights and interests of employees, so as to build harmonious labour relations and
out business activities or engaging in investment business beyond their own work and terms of reference. Any e th tainable and healthv devel tof the G
employee who has any of the following acts, whether a loss has been caused to the Company or no matter what promote the sustainable and healiny development of the Lompany.
the amount of the loss is, shall be deemed to be a serious violation of the Company's rules and regulations, and
the Company shall have the right to terminate the employment contract with him/her immediately without any
financial compensation, including: corruption, bribery, deception to the Company; embezzlement of public funds;
solicitation or acceptance of the interests of business-related units.
123 124
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EMPLOYEE CARE
STRAE

125

EFEEETRT RN, @E%E (BHTRER (PR) BRARTREMERAR) ,
BIAMERARTEERIERSHSREAE TIFES], RS ER R RERE R,
&F, £ IIARAGNIEEZES) BESHUIIERT, MEMBIERRE, BUxETHE
R {ERIEN A ROE T, 2022 FE, REHRMEECUS MR T EmBIE T 30 88, EPIFHE 1L
NESEHFTHRLERNEZRER, BT ER5ERMETRRHNEESR 26 (R&ETTHRB
B, ERIIZOVMERSE T mOBERIRE,

Sino-Ocean Group has established a democratic consultation mechanism for its employees. By signing the "Collective
Contract of Sino-Ocean Holding Group (China) Limited as an Enterprise Group", employees and the enterprise have
established a regular collective labour contract negotiation working mechanism, thus forming a labour relationship and
rights protection system with Sino-Ocean characteristics. During the year, under the framework and mechanism of
joint meetings between the Staff Representative Meeting and the Trade Union Committee, the relevant workflow was
improved and made to operate effectively in relation to the protection of employees' rights and interests. In 2022, a total
of 30 regulations and 1 special item involving the rights and interests of employees were promulgated or amended. The
Company respected the relevant deliberations proposed by the joint meetings and offered positive and effective feedback
to the 26 deliberations proposed by the Trade Union Committee and the joint meetings, so that the core rights and
interests of employees were fully and effectively protected.

EFINEL T SEETEERE, ETrRATE. AMRREHE. 400 FESETEINER SRR
BiRRER. RIFHZIREIGE. 8. Tk BE. BENTIFER, ERIEETRRFE, ISEERED
FIETEEZE, BIEMBESTRIE, HNFIRENHF, REEEE. ATHRA, REEZH
FEVIEER. MKIBERER, HABBRA. FRANEEMRNERE, BOFREETRLARRZS. AR
IR RIFNSERR, ARRUSHFHAREEE, BREEEF APRMPEFFMEF L
HERERR, BERE, KNEE;, EFFE, NARE, TERFELRTYS

Sino-Ocean has also set up a variety of communication channels for employees. Employees can make real-name or anonymous
reports, file complaints and appeals through our Trade Union, public whistleblowing mailbox, and 400 hotline. After accepting an
employee's complaint, we will contact the employee to deal with it after verifying information with relevant departments, following
the work procedures of reading, admitting, investigating, replying and filing. In the event of a complaint being disputed, the
principles of propriety and faimess will be upheld and the reasons, grounds and requirements for the complaint will be reviewed.
We keep confidential the information of whistle-blowers and complainants and what they report or file, in order to fully protect
employee privacy and safety. In order to establish and maintain good labour relations, the Company has set up a Labour Dispute
Resolution Committee, which follows the voluntary principle of respecting the rights of both parties to apply for arbitration and
litigation, focusing on mediation and timely handling. We will find out the facts and deal with them in accordance with the law,
treating everyone equally in the application of the law.

EFUETREAE 2R, EME—RETHTEMRIEAR, 2022 F2FH@BB%R LEE
RIERAIRER. BT IEEH—REEIEEE 1535k, BEWREEEBR 800 1@, FRET
ZEZBIRAR, BEREBELARE 360 i, FEIE —KEARTORIIERNE THRR,

The Trade Union of Sino-Ocean gave top priority to the health of employees and made more consolatory visits to and intensified
care for front-line employees. In 2022, we carried out 15 rounds of online video visits or offline Trade Union visits to more than
30,000 employees, involving nearly 800 projects across the whole country and care packages of nearly RMB3.6 million, so that
employees could fully feel the Company's care promptly.

2022 5, #FIFIE (BFEEREFPLAPEAIERMIE) , RHEKNIOEMER, HEENE
ES TRRNERE, REETRERS, ARENSIEEFRRARESEEES,

In 2022, we formulated the "Implementation Measures of Sino-Ocean Group for Employment during the Work-from-Home
Period", providing a flexible model of working from home, so as to maintain and promote harmonious and stable labour
relations and to protect the health and safety of employees, while enabling the Company's normal business activities to
be carried out in a reasonable and orderly manner.

EMPLOYEE ACTIVITIES
BTEE

SATf#EE FOETT UNIFIED EFFORT FOR EMPLOYEE HEALTH

2022 &, mFEEARBERIREERRRET, BEFHRT 252 TNETEH):

In 2022, with the epidemic well under control, Sino-Ocean Group held a variety of employee activities:

mEETRBERNETELES, HEBSEZENERENES: PEK. EIKDHIEM T
WERHEIEE), BEWE. PIMESHE. BRXUHGESRAFET RS EEES,
Staff Clubs addressing the various needs of employees hosted plentiful club activities, such as internal

league matches by the badminton and football clubs, as well as more than 100 interest-based activities by the
photography club, the outdoor fitness club and the traditional culture club.

SESTTHFREENKEREES: Family Day &9 1) F#. @EFELEAE. FT
Z8F. FEXEE. PEFGHBENEES. IMEXEERSE. BFmiEE- -

Various regular activities that enriched the work and life of employees: Family Day Wonderful "Home" Carnival,
health-themed birthday parties, handicrafts, traditional culture appreciation, traditional Chinese festivals &
special events, intangible cultural heritage appreciation, Ocean Marathon, etc.

1993 6 A 12 AEFEBIERRIL, EFEBERE 29 FMET—RREMNECHER,

Founded on 12 June 1993, Sino-Ocean Group has celebrated its anniversary with its employees for 29
consecutive years.

= EE=FEM FAMILY DAY, Fi TR FEFEFERE

CASE STUDY: FAMILY DAY WONDERFUL "HOME" CARNIVAL HELD FOR THE THIRD CONSECUTIVE YEAR,
SPREADING LOVE AND GRATITUDE

2022 8B, BZEFW T FEEFHTELE 20 ERHAARE, 560 ARETEFIMPMAEF
SEERER, RZIEFNAXRRERMBISAR,; BETSMOEEES, Ank V&R B TRK) #IEEEE,
FERFHRN B TRARRS,

In August 2022, the third Family Day Wonderful "Home" Carnival was held in 20 cities across China. 560 families gathered in
various office areas of Sino-Ocean at the same time to celebrate the humanistic care and warmth of the workplace. Through
the creation of fun and thoughtful activities, we were able to bring the "small family" closer to the "big family" and expressed
our appreciation for the families of our staff.

ZU [EVnE 56[]%%?53
Cities Families
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SAI;LETY AND HEALTH

TEiE

EFNMERE MER @K , tIETREEYe, SESRERXEE IRRAERSHENEREREE (FF
AREMESEZE) (PEAREMBESHERERIFF) (THEREEGD) (XBIFEEBRERE) (FEAR
HMBEBERERAE) Fo THERLE, RMEST (SFEEERERRERSEER) , BESEREMMBEET.

HERNATE, ZBRE=FFHT—RX, VEFERERTEN.

Sino-Ocean is not only a pioneer of "Building-Health", but also cares about the safety and health of employees by complying with national laws
and regulations concerning the safety and health of employees, including the "Labour Law of the People's Republic of China", "Regulations on the
Implementation of Labour Contracts of the People's Republic of China", "Regulations on Work-Related Injury Insurance”, "Special Provisions on
Labour Protection of Female Employees", "Law of the People's Republic of China on Prevention and Control of Occupational Diseases". On this

basis, we prepared the "Sino-Ocean Group Policy on Occupational Health and Safety", which covers all employees, suppliers and (sub)contractors
of the Group. This policy is updated every three years, and can be audited and updated as appropriate when necessary.

BETER
EMPLOYEE WELL-BEING

ERIREBAXBRRETEEETE. RT —HLCRERNEEEE, FETHRES, RETEZIN, *EEEESM
EREFERNERESRA S TSR N, MERRME, SENASNSEBET2RASEHNAWES, EET
SEENTHA B CHSRAMEEIH, AT OMER,

The Group promotes personal well-being to help maintain work-life balance. In addition to a diverse range of employee events aimed at making
work at Sino-Ocean more enjoyable, we hosted health-themed activities during the year to improve overall employee well-being. Furthermore,
employees are encouraged to take part in more sports and charitable activities during leisure time, contributing to their own physical and mental
health as well as the well-being of the community.

SINO-OCEAN HEALTH DAY &&894 8 22 ARBHEFABCHER— NEF@REA) , RAIAIRER TP,
=FREER BERB, @R RENEEAR. 202F 4822 H, TEEERSKERR EFRERAR
BATENRR, 55758 NEFmiE ) AR HE TR RIS, B8 Tan 2 L EEES), GRERIER,

22 April of each year is the "Sino-Ocean Health Day", a holiday for Sino-Ocean's employees. By giving new
meaning to the Earth Day, we advocate a positive, healthy and eco-friendly lifestyle. On 22 April 2022, we
launched the special campaign for Sino-Ocean Health Day, with the theme of "Build Health, Green Future". And
the sixth "Ocean Marathon" was held both online and offline. All those initiatives were intended to encourage
employees to actively participate in health activities and spread the concept of health.

127
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SPACE HEALTH EBUE T B OMERATHEIRIER D, IRIER 2 RRISIRE, BREAENIRIGEET
THEERE REME. KB, #5. mil. 28 BE 88E BIREFSIEEER, EE%?%%AE‘%I

SRNMARE. BMIRMARE. R, EMAER, TETXRE) FRETHIEGER—H
REBTHFY, BTERRLERERATREMRNER, WAl IZ R EHETER.

The Group values the physical and mental health of employees as the heart of workspace design. We provide a
safe and healthy workplace and monitor indoor environmental indicators in real time, with multi-functional areas
including reading, rest, fitness, yoga, meditation, overlooking rooms and baby care rooms, running ramps, and is
equipped with ergonomic office tables and chairs, treadmill desks, etc. In addition, in the office area, the soilless
vegetables in the "Staff Vegetable Garden" have always been well received by employees. Employees not only
witness growth and health in the greenery, but also enjoy fresh organic vegetables.

PHYSICAL AND EREES T ITFRIEMER, SERKREIETINSOMEER, 2022 FE, REERGEREX
MENTAL HEALTH 100%. #EABTHREEE, TEFHISMAERN, 58E FEIPERNE BFSE ,
BSiMER et THEEZRE (R . SRHE. nBLERSHARE. REER F8ERRS, 8

BETHFHEED, RABTHEE.

While improving the work environment for employees, the Group also pays attention to their physical and mental

health. In 2022, our physical examination coverage rate was 100%. To enhance the health of employees, in the

office area of Sino-Ocean's headquarters, there is a "TCM Physiotherapy Cabin" and a "Sino-Ocean Clinic" to

provide daily medical consultations (prescriptions), prescriptions for chronic diseases, medical & health advice and
= é% j:-;k\- massage therapy, so as to help employees relax and increase employee satisfaction.

SAFETY CONTROL

EFEERE (22— EhAE. GAERE At 18 T5EEW. BEF R, BABAEEHn%R:
BRI, BFERSERER, BUTRENTEEEFERR, BEEEREEER, AARReRERMHTENXE,
AET. HER. SEARSHEFALZ2REENRE, (CRENEMHEALZ AR,

Following the principles of "prioritisation of safety and integrated safety control focusing on hazard prevention" and "clear division of responsibilities
and effective supervision", Sino-Ocean Group gives priority to employees' personal safety and upholds the philosophy of safe development. It has
developed a comprehensive safety management system covering all business units of the Group, providing a strong foundation for daily safety
supervision and management, effective safety protection for all employees, suppliers, partners and relevant parties and preventing and mitigating
major safety risks at source.

EFEEEL TEPUNERELSENERKS], RIE (BXEER2ZE8ETFE5]) , BXSERESFAET
EEEEREEEME, TECMEREEERINEET, ERERLEEEEBEFNITRIZE, [, HRkeT
ERVEAREHE, Wi, BRAREEEPNEARE, HELEENT2TF, HHReEERHESHEEMRREN
FERLEEEER, BERUMERGEIRLEELES, REZTITRERTER2TNSERE, REEEE
HEEXRBNLZEZEGHMHEENRETESERT. REG2RTHRBNILREBELEHERFENEHE M.
ARBTREEFHNEMERS, FETHERRLEETIRSEEBASNELER, BRLeRFEBREBEN
FTEREFRETAREGEINERT,

Sino-Ocean Group has established a centralized health and safety performance management mechanism. Pursuant to the "Work Guidelines of
Sino-Ocean Group Safety Committee”, the Safety Committee, as the highest safety management organisation of Sino-Ocean Group, is mainly
responsible for the Group's health & safety strategy and performance. Under the leadership of the Group's CEO, its main tasks including to enforce
national laws and regulations for work safety management as well as related industry standards and rules; to study major measures in relation
to work safety; to coordinate and resolve major issues in safety management; to guide the safety management of the Group; and to provide
directive opinion for the universal and ordinary issues in relation to safety management, covering the safety management of all business units. The
chairman of the Safety Committee is the senior executive in charge of safety work of the Group. The members of the Safety Committee comprise
of safety officers and senior executives in various business units and other divisions under the Safety Committee. The plenary meetings of the
Safety Committee are held on a need basis according to the internal safety trends and business development needs. The Company implements
an accountability system for safety accidents to proactively promote the management of occupational health and safety and enhance the sense
of responsibility of the senior management. The performance-based remunerations of persons-in-charge of relevant business units such as

department heads and senior executives are linked to the health and safety performance. 128
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ZEeh LT FESATRIETIRES) (E¥EEMERRERORIIEE) &, MIITRESHES
BBV, FIBS B EREATER M LS VE, FaSEEREAES,
‘e TEE-BEDN EENTIEE) CHELTENER, S BRINTIEREAKIES
v, BIRSIPIRASHESSERE, PTERE2SREMRLE, Tiasraas
A RGEAR, R R R STERN A ETTE, HERBENRENTE, HEs
BTN E, £MES IS0 45001 BENBL RER S EIPEATENEL A\ RHBS
EF 56%,

Under the Group's safety emergency management mechanism, we have formulated the "Implementation
Measures of Sino-Ocean Group for Work Safety", "Work Guidelines of Sino-Ocean Group for Emergency
Management in Production Safety Accidents" and "Technical Standards of Sino-Ocean Group for On-site Safety
in Development Projects", etc., and established a leading group for safety accident emergency aid. All affiliated
units have formulated emergency plans and set up emergency leading groups at each level. The emergency
management system is substantially completed. A three-level emergency management system of "Group-
Department/Professional Company-Project" has been established. Each level is required to set up an emergency
rescue team and the emergency management responsibilities of each department and personnel are clearly
defined. We implement the emergency response mechanism, regularly conduct emergency plan training and drills.
After the drill, we will review the rationality of the emergency plan in time. In view of the exposed problems and
shortcomings, we will adjust and improve the plan. Up to 56% of the Group's professional companies are certified
to the 1SO 45001 Occupational Health and Safety Management System™.

TARGETS OF SAFE CONSTRUCTION “
ZemIaE"

« 2025 FEEIE. EFERBTASEHRR " HESHE0LIUT

Target for 2025: to maintain an annual accident rate® per million sq.m. of below 0.1

* 2035 FER: HHERERATIRTFR, FERSTAFHERRES

Target for 2035: to eliminate work-related fatalities, with the annual accident rate per million sq.m. reduced to zero.

BEERPREHRERS
ACCIDENT RATE PER MILLION SQUARE METRES OVER THE YEARS

0.75

0.5
0.25

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

23 WEHERRLTLEERADENEEATQIEEERE. BFER. EEER. HEEM. EFRERENBAF,
23. Professional companies that obtained the occupational health and safety management system certification include Sino-Ocean Service, Sino-Ocean Construction, Sino-Ocean Ecology, Sino-Ocean
Decoration and Sino-Ocean Mechatronics and its subsidiaries.

2. EHAEEE: FEMBSEMTEECEEHPEENSHASRT. EXRFSANEERSEAEY, SEHERREAER.
24. Defined scope for accidents: accidents involving production safety responsibility leading to fatalities or major environmental pollution that occurred in the production and operation activities of various
units under the Group; including suppliers and contractors.

25. BETKENE - FHWUE /( EREIEF /1,000,000)
25. Accident rate per million sq.m.=Number of accidents / (annual area of commencement or resumption/1,000,000)
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2022 £, EMBEPKEEBARULEREERSER ", BB TREHCERFERINTERNL, BRETTE R2R
PEFFER T,

In 2022, there were no production safety accidents at major level or above in the Group®. The accident rate per million sq.m. was maintained at a
lower level in the industry. The operation system was in good order, and safety risks remained under control.

BEPREHESD O (SHERIAER)

Accident rate per million sg.m. (including suppliers and contractors): 0

EEETRTASS0; BEE=FETIRTAEYH0, LEHIH0

The number of employee fatalities of the Group was 0. The number of fatalities and the fatality rate had been 0 for three successive years

MELHFETAH 0, LIz 0

The number of contractor fatalities was 0 and the fatality rate was 0

THAE2 AT, THIBRTIERES 0EIER

2 work-related injuries”, and 0 working day lost due to work-related injuries

LEREENEIRE 100%, BRZLRENPHREIE
Safety inspection pass rate was 100%, realising closed-loop management of security risks

ABERU ER2ETER, SESXEEHRREZ2IMR, sFeaMRE 'R2EER) THRARSESH FRIITE.
B TEXRRETHERGTE) T2, BRIEAEENZEEEMFRC RS EIDKT, BRTPRERRE—DHER.

In order to achieve the above safety targets, the Group organises safety training on a regular basis and fully implements the "Safety Production
Month", "100 Days of Safety without Accidents" series campaigns every year across all its forms. With such campaigns as "Group-wide Inspection
and Rectification of Major Risks" as the focus, the Group has significantly improved the level of production safety and refined safety management of

projects, further reducing the accident rate per million sq.m.

26. BARU LRESESIRIERN 3 AR LT, HE 10 ARULEER, 5E 1,000 Bkl EEREERKRNER.

26. An accident at major level or above refers to an accident that causes 3 or more fatalities, or 10 or more serious injuries, or RMB10 million or more direct economic losses.

27. BAEHIG, RETIFERTE
27. All of them were minor work-related injuries without impact on work.
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#HfiwE (ErEEREREEALARERENIES) (EFfEEReFHREHERE
BitfE51) , RIBTRZSEENINFIBSEFIRESR, K EEHHISRERLER
Rz, 4B EREEENREIRREITE 7X; BANE. B e TIFNEREM
BhRE R BEEAR | R EHCRE TR ARRRER] 28 /Ko

We formulated the "Implementation Guidelines of Sino-Ocean Group for Management and Control of Major Safety
Risks in Development Projects” and "Implementation Guidelines of Sino-Ocean Group for the Inspection and Mitigation
of Safety Accident Hazards". According to the situation of work safety in the industry and the characteristics of each
business project, we promptly and accurately identified the risk of safety accidents in each business form, carrying out 7
periodic thematic activities and special safeguard operations, and issuing 28 relevant notices of dynamic risk identification
and early accident warning and control through the intranet, emails, and the safety work WeChat group.

ROHAEEEENSREREEAR2EAR, HRZEELFINN 418 BEAREERE
TEENEE; B, XFREEBHITENERASHEERFESIREITER, HERIERAR
DEDTE LRGN L5 5.

We fully identified the major safety risks of each development project in the Group, and carried out list
management for 418 major safety risks involved in the development projects throughout the year. We urged and
supported all projects to develop special management and control measures for common accident hazards in the
industry, and formulated special construction plans for sub-projects with greater risk exposure.

&g (EFrSEEREFHREHTRERRIES) , SEREZEH—AEEEERRERE,
IEEIRE. REGENEREE =R,

In line with the "Implementation Guidelines of Sino-Ocean Group for the Inspection and Mitigation of Safety
Accident Hazards", the Safety Committee of the Group organises all safety inspections at the Group level,
including regular inspections, surprise inspections and special inspections.

- BEERETETERS; EENEEESFEATIINWAEE,
Quarterly inspections are carried out for development projects. And at least two inspections are organised annually for
operation and property projects.

- BEEERFE=HBENE, HERREREEEETENE,
Third-party process assessments are organised on a quarterly basis to quantitatively evaluate the safety management
of projects in progress.

« BHERTFERARRNARREEITE =7 100% F=A,

Third-party testing is conducted semi-annually to cover 100% of large equipment with greater risks.

 GRTREBEEREELEH RN EHRE S EEE,
Specialised assessments of underground structures are carried out from time to time in line with the progress of
projects and the rhythm of production and operation.

SAFETY EDUCATION
AND TRAINING

eI E R
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2022 &, EEE—SEBREALLRABIEN. DBRER, Bl NEFEE TEHFHT
a8, BREMROHERNREHEREROINE, EASREENTEEE. AR TERRE
TEHIRIRE 100% R HIREEIR, AFE:

In 2022, the Group further enhanced the dynamic and full-cycle control of major safety risks. We realised core
functions of risk classification and hazard inspection & mitigation through the "Sino-Ocean Quality Construction”
digital platform, with 100% online operation and management for major programme management as well as for
special inspections during the implementation of production safety and civilised construction. During the year:

FTEREARRLEMHA] 418 15, HEEH 28410, =HEE 29415, FEXmse 108 15, @2
AT 160 K%, BiEsR E MER) , BUEERE,
We completed 418 major safety risk identifications, 284 programme approvals, 294 tripartite reviews, 108 expert

evaluations and 160 process inspections & assessments, strengthening management focus through online
"benchmarking".

SEESTHERIAE. BEBEERIRERENTIF, FHERASERERARERETIFNE,
We completed monthly inspections, weekly project inspections and hazard rectifications for various departments in an
outstanding manner, constantly improving hazard inspection and mitigation at all levels.

;—55522,1 4[]?9@%% REHE, E—TRABNITOHERR

We completed 2,140 safety inspections and evaluations to further enhance the effectiveness of quantitative scoring.

%ﬁéﬁ%ﬁ’%@@ﬁﬁiﬁ1 ,435 Ry ?éiEF'cﬁﬁg,'l [][]E’%IE, BUEHREER MR T 2 A
We organised 1,435 special safety inspections and identified more than 9,100 problems, effectively addressing
prominent safety risks at various stages.

EFHEEEE2HE (PEARKNEREZ) (PEARHNER2EER) (BRIEZR:
SEEEGF) FEXRLEREEMERERES. 2, BUIREEASREEH, A
LEEEKF, BMIROANBGEREIR, Bk (ErEEReHEEEw’EsD ,

IR R, ERIL, By NEFRkk TERME, R [TErElE TTEAHE
B FRYERE, BIRENTESES (BEEINAERTIEAS) 151 100% B, &~FE,
HEBRDEHEGEEE 6828, LB 2,605, HEEESEZHTLMBEEUA
8 3,190 ASIMEERENART, BERTeRBREEIMERRA% 5,122 1)\,

Sino-Ocean arranges all the employees to participate in the publicity and study of the applicable national laws
and regulations in respect of safety management, such as the "Construction Law of the People's Republic of
China", the "Work Safety Law of the People's Republic of China", and the "Administrative Regulations on the
Work Safety of Construction Projects", etc., so as to strengthen the safety awareness of the officers at all levels
and enhance safety management. To help core personnel improve their comprehensive capabilities, we have
formulated the "Implementation Guidelines of Sino-Ocean Group for Safety Education and Training" to achieve
systematic and tailored construction training. We have established the "Ocean College" courseware library, with
course series such as "Internal Construction Training Camp" and "Construction Lectures", covering 100% of the
project participants (including employees and major personnel of contractors) during the year. During the year,
we organised a total of 682 fire safety drills and 2,605 safety training sessions, as well as basic competency
assessment for 3,190 people at key safety positions from development project participants, with total training
hours in occupational safety and health of approximately 5,122 hours.
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EFEEEE LRSS , ENERTEEAEMRERBENAT, HESSTMEE,
RETHSESFERRNRORFN. AFTOMNEES, HINRERRR, HHETEE
R, EFRE 7B, ARRRNRR TBRA RETIEENE—SEARES, B &
WA EAEEMEE AR TN E TETEHERME, TESATERIAVNENRZESEES
5t FETERSRER. BUBEEMR, HFETHR.

EFEEBEREATIEE L, BREIEEBNBERTERATNEEERE. K 2022 £
HIET CEFEEASBRERBHEIDE) , 2022 FELHEMRE TR T(E, @a—H 8l
360 fEETAEEH. FECRESF A, THRAT B, BE/1BRE R RHRK, BB EREME.
BEEDECNAZA RS, BINERNVERISEER. ERATENRA LESEHE, REXBE
BEE, TNEFHEEREERS

BEFPERRN T A MBS, HEITEUNANERERER. ERASEREMES,
RABEEELENELG, ASfERE &) Al

SEETEARENEERSEREREIE (FEERRERINE) (RFEEETEN
BitHHE) « RREEREEBIET, TREBETERENRE, BEREMMBERERE
A B TE 100%.

Sino-Ocean focuses on "growth orientation", identifying and nurturing growth-minded talents. Continuously
empowering employees, we focus on and promote the organisation's core competitiveness, innovation and
change for sustainable development. Sino-Ocean has set up a "Mentor programme" to strengthen cross-
level communication and to facilitate employee learning and growth. Mentors at various levels are held directly
responsible for training of their team members. They provide on-the-job training and feedback and facilitate career
development among employees by devising and implementing education and training plans with the assistance of
human resources development tools. And they promote employee growth by supporting staff in accessing learning
resources and translating learning outcomes.

In terms of organisation construction and talent training, we always pay attention to the self-improvement of the
organisation and the overall development of talents. In 2022, we formulated the "Implementation Measures of
Sino-Ocean Group for Talent Echelon Construction”. And in the same year, we commenced a comprehensive staff
review to understand the performance, potential and development aspirations of our talents through one-to-one
communication, 360-degree questionnaires or interviews, performance reviews. Those initiatives improved and
optimised our organisational structure, function allocation and talent planning, which was conducive to the healthy
and sustainable development of the Group. In principle, the overall talent headcount is conducted annually, with a
dynamic headcount to be conducted in a timely manner according to the actual needs of the business.

Internally, we have put forward the concept of talent pool and promote a platform-based human resources
management model to enable flexible use of human resources, and achieve selection and deployment within the
Group through a rule-based approach in the use of human resources.

The promotion and performance management of the Group's employees are carried out quarterly and annually,
strictly in line with "Implementation Measures of Sino-Ocean Group for Ranks" and the "Implementation Measures
of Sino-Ocean Group for Employee Performance", with communication and feedback after appraisals. 100% of the
employees received performance and career development appraisals during the year.

TRAINING AND
ENABLEMENT

s A AE
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BIHIE (EFEBATERTFERINE) (EFEEISIIEERBLIFES) FHE,
BRRERRRE 7 SEEFTRI VB THFFIRE R, BERAUEIEERFITIEIE. 88, BT ER .
AESS

We have formulated the "Implementation Measures of Sino-Ocean Group for Talent Development" and "Work
Guidelines of Sino-Ocean Group for Standard Training and Operation", which clearly stipulate the employee

training system of the Group, including the duties and scopes of the training divisions at all levels, as well as the
main form and content of training.

EFNBHEATEEERENKGEER, EEEFRRE LIEIITE, EREFRUR LR
TEESHAFRERE. ARAREDEOENIEIIRR, EHEEREIIREETIEIEZ
SHMEMBEREERAE. R, QARhEEENE TEITIZEN, SMERMFEXREE, X
FHEFA EEET.

Sino-Ocean has its own sound talent training mechanism, with the online training platform of "Ocean
College", requiring all disciplines to develop courses in a combination of online and offline forms. The Group
has set up stratified training programmes by category, together with training assessment and appraisals as
well as student satisfaction survey for key training programmes. Meanwhile, the Company also encourages
employees to obtain professional qualifications such as engineers and registered architects, supporting the
enhancement of their professional capabilities.

FOR MANAGEMENT TRAINEES weEiEEE. HNEEETE

EREEE Sea Explorer Programme, Sailing Programme

FOR KEY POSITIONS flRERREtE. EBANsTE. BE2HRATF
EMEARE AT Enabling Programme, Escort Programme, Growth Programme, etc.

FOR MIDDLE AND SENIOR MANAGEMENT

EAhEE

- MERGIIR: =ATEE). B|AEtEl. RENERER

Internal training: Long Vioyage Programme, Pilot Programme, Leadership Coaching Programme

INKEE . B2k EMBA. BIRIBEAREES

External learning: EMBA programmes, project leader training in Brains China Programme, etc.

.

SPECIAL LEARNING PROGRAMMES
KeREER

REfnallaReE. MUEhiERE. ROR. BORE. BXERTENE
Sailing Training Camp, Four O'clock Class, Case Theory, Craftsmanship Lecture Hall, team building
workshops, efc.
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THE GROUP'S TRAININ
DATA FOR YEAR 2022
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COLLABORATION AND SHARED
GROWTH FOR HEALTHY SOCIETY
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Sino-Ocean Group has a long-standing interest in and support for the healthy development of communities and the society. Striving to advocate the philoso-
phy of "Building-Health", our departments and subsidiaries support surrounding communities, villages and cities in achieving a better life. With Sino-Ocean
Charity as a platform for social responsibility, we work with all stakeholders to contribute to the sustainable development of communities and cities from a
perspective of major social impacts.

“ FEEFZAREEEOALSENEYT, RECNSFTRIRMARSZER, WREIREZ
ETRHE, —BREREBIFMARZNTE, RINARIESE LAVGHEIR,

With the help of Sino-Ocean Charity and kind-hearted people over the years, | graduated from university in July this year and returned to my
hometown to be admitted as a public servant. It's my luck to meet you in the life journey. I'm still the girl on the horse's back.

— I\EH IR RFASMERNZEERT
Balijiang, a student from Xinjiang as beneficiary of the "Little Partner" Education Sponsorship Scheme
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#HE (ZFEEAREERER) W3IEMEXT, BAWRHESEBEMREENEEHERMR, UNKHHEEHE
ERNTEREERE, Eit, RFEFIARAERMSETFFEERER, BUONTENRER. SRl AXl
REUEAITENNME, (BEtEHRRIGEERE,

Under the guidance and requirements of the "Sino-Ocean Group Policy on Community Management", we have a clear understanding of the
close relationship between our business and the community, and the impacts of varying degrees that we may have on surrounding communities.
Accordingly, we collaborate with various partners to respond to the UN Sustainable Development Goals. And we strive to build a harmonious,
liveable, diverse and inclusive community with cultural characteristics and innovation vitality, so as to promote the common prosperity and
coordinated development of the community.

HEBNIA T BT

PROMOTING URBAN REVITALISATION

EFEERBHEETERESE, TEZHHEMREEMERT, BTEERE. (HELRN, SEREHAEKENT
B REENRE, BFMEESRTEREER, (DEARRRE. BHNEHRER, BRERRENERER, 5
WAENEZES, 8E 2022 FK, MEEFATE. ERTTHREE. RERFWEND. RERTE. BEEH
IAREBHAERERRE. REFRER. REFHRM. REFEEAE. REFREFSEREHERRE
BT EEERE, EIRA 1,400 BEAK,

Sino-Ocean Group vigorously builds its presence in the field of urban revitalisation. In the implementation of many urban revitalisation projects, the
Group conducts either rejuvenation of existing project or community renewal. The Group follows the logic and rules of organic urban development,
promotes urban revitalisation and development step by step, and facilitates the organic growth of people, buildings and cities to enable the healthy
development of the environment and inject more vitality into cities. By the end of 2022, we had accumulated extensive experience in various
projects, including Sino-Ocean Taikoo Li (Chengdu), Guiyuan Temple Complex (Wuhan), Heart of Hankou (Wuhan), Yangtze Opus (Wuhan),
Qingbaijiang Park Urban Organic Renewal (Chengdu), Ocean Express (Shenzhen), Sino-Ocean Dream Land (Shenzhen), Ocean Seafront Towers
(Shenzhen), Ocean Palace (Shenzhen), with a total area of about 14 million sq.m.

—_—
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iR R FEEER R Comparison before and after the renovation of Citylane (Wuhan) Immaculate Conception Cathedral

B R

CONSTRUCTION OF SMART CITY

BREZEZFAE, #HEENTEMEZEEREFMNEEENIFEEREZE, AnERRMEEMEREERUIEIFA
EReEs, EinmFENEREREAEREE T EEERRERAR, BNEMEER Wiser S REREEARM KNX BARERT
X, BF—RIISREMRDEESATESRER, TEERIBRETD, KRMBERMTEMEIEES. EMRRNR
SIEBSHSEEIEIT T Ea B XK,

Building intelligent and beautiful homes and promoting the development of smart cities and communities are Sino-Ocean's efforts in accelerating the
achievement of sustainable development. In order to provide high-quality, intelligent and beautiful homes, the Ocean Brilliant City (Langfang) project has
equipped residents with a whole-house smart home system, with access to the Schneider Electric Wiser wireless and the KNX wired solutions, so as to

functionally integrate a series of smart products into a living scenario experience. During the planning process of the project, we assessed many dimensions
such as the integrity and functionality of the products, the selection of eco-friendly materials and the aesthetics of the design, with higher requirements.
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Since 2008, Sino-Ocean Group has been actively responding to the policy call and participating in the construction of
affordable housing. By so doing, we have fulfilled our social responsibility with active contributions to maintaining the
price stability and promoting the healthy development of the real estate market. As at 31 December 2022, Sino-Ocean
had acquired more than 30 new affordable housing projects in various forms in 15 cities across China, with a total area
of about 1.7 million sq.m. At the same time, we focused on improving the living and commercial atmosphere in the
community by building affordable commercial businesses such as Ocean We-life and Ocean We-life Plaza, in order to
meet the basic consumption needs of families in the community and supporting local community businesses and small
and medium enterprises, thus alleviating the burden on the grassroots.

B [+mA) REPBERZERFEHERIIANERLE. (FANTRBERRRE,
202 78, BFUEREFENGLESER, BETELE. BN B BN L.
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China's National 14th Five-Year Plan has included the construction of child-friendly cities as a major project. As
a city service provider and builder, Sino-Ocean started with The One (Nanjing) in July 2022 and has launched
programmes to co-build child-friendly communities in eight cities in Eastern China, including Shanghai, Suzhou,
Yangzhou, Wenzhou, Zhenjiang, Yueqing and Danyang, with initiatives such as "Kindred Family Schools"
and "Young Citizens" to support the growth of children. Children are the future of cities. Sino-Ocean Group
respects the rights of children and each user, and actively creates a healthy, safe, caring and friendly community
atmosphere to help build each and every child-friendly city.
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Sino-Ocean not only creates job opportunities in its own operations, but also strives to work with local communities to actively promote employment
development. In November 2022, Grand Canal Place (Hangzhou) and the Sino-Ocean Kempinski hotel supported the cooperation and exchange
session of "Sharing Human Resources for Common Prosperity", as well as a special job fair for modern service industry entitled "High-end Chances
Leading Hangzhou to the Future", to provide enterprises and residents in the neighbourhood with convenient recruitment services and improve the
employment environment. In addition, we provide students of ethnic minorities and from colleges with courses on national confidence enhancement,
quality education and architecture, as well as internship opportunities, so as to disseminate professional knowledge, improve the employ ability of
young people, and facilitate the stable development of society.

HIMEFL4EA Grand Canal Place (Hangzhou)
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In 2022, we helped increase the collective asset income of the Damao Shangxin Village through land rent, employment, business startup and
shared operation, promoting common prosperity in various ways. During the Spring Festival, we had led 89 households in shared operation and
realized an increase in the income of more than RMB1.08 million together with farmers. Furthermore, we promote the revitalisation of Sanya's rural
tourism through cultural and tourism activities popular among members of the public and tourists. With Damao Village as a platform, Sino-Ocean
Group will actively promote the integrated development of rural agriculture, culture and tourism. And we will continue to create a rural cultural
and tourism experience which is thematic, distinctive, interesting and down-to-earth, so as to contribute to the high-quality development of leisure

agriculture and rural tourism.
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With "advancing rural revitalisation across the board" stressed in the report to the 20th CPC National Congress, China has entered into a key period . . o . . -

Sino-Ocean Group has long engaged in and supported the development of China's sailing industry, providing exclusive support for the training

of steadily promoting the revitalisation of businesses, talent, culture, ecosystems, and organisations in the countryside. Focusing on the country's . . . ) . , . : . L . .

‘Rural Revival Sirateav and the enterorise's “Industrial and Princioal Busi Coordination Stratear”. Sino.O Grou | s strenath of the Chinese sailing and windsurfing team. After being accredited as a national sports industry demonstration project in April 2021, Seatopia

) ural evva ra.egy anl een elrprlses ) nustnar an r|nC|?a usiness Loordind |.on reteay’ |.no- (l:ear\. roup everaqes 1S sirengis (Qinhuangdao) officially became home to the Northern Headquarters Base of Chinese Yachting Association (CYA) in March 2022. With the renewed

in project construction, capital operation, achievement transformation and market operation. We work with scientific research units and relevant , ) . . ) e . - W .

and more in-depth cooperation with CYA, Sino-Ocean will create a more diversified "reputation" featuring "Health-Sport+", which integrates sailing

enterprises to exert their respective advantages and support each other to achieve modern industrial and commercial agriculture as early as . . .

o ] ) Y ) ) with the history and culture of the city, so as to promote the development of culture and sports.
possible, finally transforming agricultural scientific research results into practices.
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In 2017, the Group took Damao Village in Sanya as a pilot area and invested in the construction of Damao Ocean Ecological Village. The project ' \ !fT ”h-r«W 4

covers a total area of about 17,680 acre. Based on modern facility agriculture and tropical high-efficiency agriculture, the project introduces high- A

quality resources from technology, education, tourism, cultural and creative sectors and forms a new rural development model underpinned by .
distinctive, meaningful agriculture-based cross-industry business models. Damao Ocean Ecological Village has been approved as a national | B
pastoral complex project, aiming at the common prosperity model village, the smart village pioneer area and pastoral meeting area of the Free
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Trade Port Zone, with the aim to revive the countryside with health elements and ingenuity. = i
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SINO-OCEAN YOUTH HESEHEISESENSISHERENER, RAES EERIREEHEREE
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Communication with affected communities provides the basis for effectively supporting community development.
We maintained close ties with communities at different levels through various channels. For example, we collected
information about what customers and local communities needed and gained opinions through the Group's
M'ﬁ'ﬂ‘ M’h’ll‘ _/\/\/' i = social media accounts. Sino-Ocean Charity Foundation gained a deeper understanding of the real situation at

1 ERT

1 NO R GOOD HEALTH QUALITY 10 RWOTFFE
POVERTY SRS EE AND WELL-BEING EDUCATION

(=)

v donation-receiving communities through surveys and follow-up visits. And members of the Ocean Family adapted
our services based on analysis of information submitted by property owners online. The most effective method
of communication has been encouraging community members to participate in projects. In 2022, Sino-Ocean

YLD 1993 ERTEN, IEBEERHEAREYE BERTHESMT, 2008 £, RItSSREBERS T Charity continued to push forward system construction, completing the establishment of the management s.y.stlem
BiES INZE @ ENTE 4B = T &/ \2L sz s ETYTITRE for the Youth Volunteer League. With the full support from the Youth Volunteer League for volunteer activities,
REFZNADERE, AFHERRSR, BRSRERESRMEAMSER, BE 20225, HFKABEFZMN a total of 9,125 volunteers, including customers, employees, suppliers, partners and other stakeholders, were
BRI B REIFIEREENIA R 5.46 (8t, ENE2EEIE 260 ERTEIE 58 BA. AE—SHEEETEE directly led to provide 127,189 hours of volunteer services during the year.

ERETT. HERIE1TA, 2022 ERFIEH T (EFEEAnEE T EHERETENE) FHE, ATEEEERTEH,
REUEETARBERE. BF2NATESETRREZBHESELEMEERR, EEEMULATE, HEREESERE

EXNE. GIFBH. TR, BTF, MEBRENATEESR, HRFEHLE. HEHFSEN. EgiRE (ARB 88T
DONATIONS FROM FOUNDATION (RMB million)
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Since its establishment in 1993, Sino-Ocean Group has actively devoted itself to social charity and continued to implement social responsibilities.

In 2008, Beijing Sino-Ocean Charity Foundation was officially registered with the Beijing Municipal Civil Affairs Bureau to promote charity in an

orderly manner and make arrangements for volunteers to actively participate in charity. As of December 2022, Sino-Ocean Group and Sino- o ) _ 7
wEtEElE (AR 88mT)
DONATIONS FROM OTHER SOURCES (RMB million) .

Ocean Charity Foundation had donated a total of about RMB546 million to support social charitys benefiting more than 580,000 people in over 260
cities across China. In order to further coordinate the Group’s undertaking of social responsibility and deeds in social donation, we updated the
"Working Measures of Sino-Ocean for Philanthropy and Charity Social Donation" and other documents in 2022, in order to synchronise the Group’s
awareness of undertaking responsibility, and to regulate charitable undertakings and corresponding process. Sino-Ocean Charity Foundation has 1 53

also cultivated a number of charity brand projects. The Group is using this as a platform to lead departments, professional companies, partners, FIREMERHEN (AR BE&T)

customers, etc. to actively participate in charity and philanthropy, and work together for a healthy community and society. POVERTY ALLEVIATION RELATED INVESTMENT (RMB million)

REEEESERT AR, HOR, AN EEAREEE, FEE EREORATE NEEXRANES e () rI 27 rl 89

BHANSET, ERERARESEREL, BEEY 2050 BSHK HEl—He (32 , EELREREH, VOLUNTEER SERVICE HOURS (Hours '

SR, HERAARELTESHESSIANSSH, WEHTHRTE. 55, BUESREARFEHNTRE

ERERE SEOEEE RECUER. A ARNE. EHEREIEINATERRESH aNREH,

FESEEE T3 SRR ERLS SR, B, B RS RN EEN IR, e O 9 ’I 25
NUMBER OF VOLUNTEERS (People) )

During the year, the Group continued to promote the Sino-Ocean values of "micro-philanthropic, inclusiveness and sustainability" charity. With

the strong support of Sino-Ocean Charity Foundation, the Group focused on the low-carbon transformation of public welfare projects and the
implementation of Sino-Ocean "2050 Net Zero" project - social "net zero", so as to promote low-carbon awareness among all people. Over the
years, we have managed to engage more employees in our initiatives of social responsibility and charity. What is more, the employees also invite HEEEZ@AZ (AN) 31 UUU
their friends, relatives, clients, business associates and even strangers to take part in social development campaigns such as healthcare for the NUMBER OF DIRECT BENEFICIARIES (People) )

elderly, confidence-building for children, cultural preservation for ethnic groups, urban-rural exchanges, civic education, low-carbon and €Co-fIENAlY e

development, as well as general issues on public sports and health. Meanwhile, the Group's professional resources have been channelled to
support regional, rural, urban construction, and the spread and wider practice of healthy and low-carbon concepts. srtesm A g (A) 8 489 258
CUMMULATIVE NUMBER OF PEOPLE AFFECTED (People) ] )
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Sino-Ocean Charity Foundation officially launched the "Sino-Ocean Health (Environmental
Protection) Charity Program” in 2019. The "Sino-Ocean Building-Health Fund" has been set up
under the programme to support communities, villages and cities in carrying out activities on
building health and environmental health.
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The "Greener Old Community Healthier Life" environmental charity program originated from
the "Old Neighborhood Greening" scheme®. In order to create a more sustainable community,
we have combined community conditions and building health theories to carry out specialised
research in the four areas of healthy exercise, healthy living, healthy culture and healthy
sustainability. To be specific, we have added activity spaces for children of different ages, "one-
metre vegetable gardens", variable-speed circular plastic running tracks and healing plants to
old communities. In addition, new technologies, new energy and eco-friendly materials have
been used in the renovation, such as automatic hand sanitisers, solar power charging, reuse of
existing materials and internationally leading eco-friendly plastics. Under the programme, green
and healthy transformation has been completed in Ocean Paradise, giving a new look to the
community of more than 20 years old, and enhancing the interaction with the residents.

28. TEIE, #ike) 1650 2006 F, HHEEHE, EKERSREFBMEN. BLEVHERE. IBE
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28. The "Old Neighborhood Greening" scheme started in 2006. Focusing on serving old communities, it built environmental
improvement or transformation demonstration projects and held environmental education activities revolving around themes
such as multi-channel use and conservation of water resources, planting and promotion of native plants, use of renewable
resources, energy conservation and emission reduction. The scheme carried out activities in more than 800 communities in
17 provinces and cities and benefited at least 40 million people.
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With the support of the "Sino-Ocean Building-Health Fund", in April 2021, Sino-Ocean Charity
Foundation leveraged its platform advantages and teamed up with relevant government
agencies, industry associations, research institutions, international institutions and other
partners to jointly initiate and establish the "Building - Health 2030" Alliance as a cross-
industry and cross-professional collaboration platform. Members of the alliance jointly carry
out healthy and eco-friendly renovation of old communities, research on healthy building
standards and other sustainable city-related projects, regularly have professional and
diverse discussions and sharing on sustainability topics, promote the concept of community
sustainability, address risks of climate change, and advocate eco-friendly, low-carbon, healthy

and sustainable production and lifestyle.

2022 5, HFHEFITERBH, S8 TSHORK 2R B — TR 2

BE 20301 EE, AXRABC. BRAEERTEENEXNERARTE.

EBRARAERNREIBRANRRREERERE, ULNBREER
TR, BEIRFNERNERRE,

In 2022, we joined hands with industry partners to organise the "Zero Carbon Future - Building -
Health 2030" Alliance salon. The event provided a substantial platform for professional sharing and
exchange among industry peers, university teachers and students. It explored healthy and low-carbon
building practices in the post-COVID period from different perspectives, as well as the development

path from ultra-low to near-zero energy consumption and then to carbon neutral buildings.
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"Ocean Marathon" is one of the core projects under the "Sino-Ocean Health (Environmental
Protection) Charity Program”. With members of the public as main participants, the event
features sports, health and charity. And with the APP as the platform, the charity run includes
the "Online Marathon" and the offline "City Relay". After participants complete a specified
number of kilometres, Sino-Ocean Group will make corresponding donations to the "Little
Partner" Education Sponsorship Scheme.

In 2022, a new function of "Low-carbon Check-in" was added to call on the public to
participate in carbon reduction initiatives, by means of generating real-time reports on
personal emission reduction, so as to reinforce the culture of low-carbon health. Since the first
charity run in 2017, it has received the support from many common partners and attracted
more than 30,000 participants from 32 provinces from all walks of life, with a total running
distance of over 610,000 km, enough to circle the earth more than 15 times.
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The Group undertakes its commitments to education and student sponsorship through Sino-Ocean Charity Foundation, a charity venture that has
specialty in education support and has more than 13 years’ practical experience in education funding.

“LITTLE PARTNER™ EDUCATION
SPONSORSHIP SCHEME
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The "Little Partner" Education Sponsorship Scheme (a student aid project formerly known
as "Connecting Hands and Hearts" Education Aid Scheme) is the core project founded by
Sino-Ocean Charity Foundation, and is the longest-running charity project. The project was
immediately established at the inception of the Foundation, and started with the reconstruction
work after the earthquake in Wenchuan, Sichuan Province. As time goes by, the project has
been gradually expanding from providing aids to the construction of schools and offering
financial assistance to impoverished minority students to offering aids to more than 30 primary
and secondary schools. It also encourages many college students and groups from all walks
of life to participate in the project extensively, which reflects the micro-philanthropic and
sustainable development principles of the Foundation's project. The "Little Partner" Education
Sponsorship Scheme covers sub-projects such as student grants, scholarships, caring funds
and promotion of national cultural inheritance under the "Singing for Love" programme. It

always aims to do what it can to give a promising future to our children.
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BU=E 2022 R, ZstEIHETER) 90 SRR, RESIEERARE 1,350 B, ¥mB “YOUNG CITIZEN" UVAR) RETAZESN 2016 FIENRIL, ZadfBEeH ST VFERE VAR
FNEHBER 9 BAR, &NFE, EFZNAHZBERMILEZFMIBRT 585 ZF0 INNOVATIVE CHARITY PROJECT  SE=sinvissE, BB EREVUSRENRARIAME. RUME WARE, (BELEF
B EBRIF—E FER, REERHERE. ERBERS D HRENEFM, BE DNARIRIFIATEE) SERBCAAKTHEVERALR, AHER—H VAR WHE, PERTE
TERINA—RER; 7H, BRTEERTNESIREHERR, REXRE. AR THEIRLEEE,
N e N5 . . YOUNG CITIZEN
Aiﬁﬂ:b\?ggﬂ_\%ﬁ%iﬁrg*ﬁlb\%ﬁT%gﬁﬁmﬁ’ ﬁMT}Z’%ﬁﬁﬁé\*m\ _IE?EE\ .) ‘. [J \B ﬁ The "Young Citizen" Innovative Charity Project was officially founded in 2016. The activity advocates
AEHRIGIUES, R BT PR RS TiE R, BRRIRENZ X, 4' hBEEEARMER that the whole society should pay attention to the responsibility, awareness cultivation of the teenagers
As at the end of 2022, the scheme had funded more than 90 schools, donated over RMB13.5 million and offered and children as "Young Citizens", and encourage them to identify and solve problems from their own
aids to more than 90,000 students. This year, Sino-Ocean Charity Foundation launched a colourful online art perspective. The ultimate goal is to let children influence adults through good deeds and make their own
journey for children from sponsored schools in the mountainous areas. An online art class was given to children contributions to social development, promoting core socialist values among China's younger generations.
of the Buyi ethnic group in Yunnan province and of the Yugur group in Gansu province, who celebrated a 2022, TIVAR AR AL SRS A R e SR A A S M Lt
special International Children's Day. In July, volunteers of Sino-Ocean Youth volunteer League paid a return ’ R e ! e e EERRARS RAILes
visit to Qinghe Secondary School in Xinjiang region. They carefully prepared lessons on personal qualities from FIs&S, AAAA WPMNERE, SEEEL TRISSHR, KEEE AEE,
the perspectives of professionalism, life philosophy and spiritual enhancement. The children were inspired to BEV A REEHRERECPRIBEE, HERFGEBRIARHENEEA, KZFH
think about their future, their ideals and their lives. Besides, children from Beijing and Xinjiang learnt to perform 1HASIEES AEHE [MFERE, 4045FE, RREE NEEY, Ha|nEHERESE
traditional Kazakh group dances and appreciated the artistic beauty of ethnic minorities. WSS, SEHE 6 BYIRELER, HIRE|RESEEMT 600 &/ NEAEIREZ 20,
RESEARKRERSIE 36 8, FRFERLERG 12022 /MARRPMRTIERIEZ] 10 30K,
AEBESE DERAMRUERRENS SARBELNEE R AR,
In 2022, the "Young Citizen" Innovative Charity Project was jointly launched by Sino-Ocean Charity Foundation
and the Center for Environmental Education and Communications of Ministry of Ecology and Environment.
To help reduce carbon emissions and develop carbon neutrality, this year the Project featured the theme of
"Zero Carbon Creativity for a Green Life", encouraging young citizens to think positively in response to climate
change and explore a green, low-carbon and sustainable lifestyle. Starting from the children's point of view,
it inspired more people to realise the importance of "environmental protection, green living and low-carbon
life", for the sake of joint efforts to create a new chapter of sustainable development. Nearly 600 primary and
“SINGING FOR LOVE" DS FESEITSRM TSIEE, REXVLERRTINSTEE, SEEESENE secondary school students from all over China signed up for the Project, which was launched in early June,
NATIONAL CULTURAL D E— BB RAEES, LIS aIEm A\ A LG R TRl Nt RaiER, = with 360,000 votes cast online. And 10 lessons of the "2022 Carbon Neutral Curriculum for Young Citizens"
INHERITANCE S A R B B R B S AR AT B, 2017 R, B (EISE| Rk were d.e‘velopeq .and released, laying a good foundation for raising young people’s awareness of climate issues
RIREIRBEUEE  yymamane, ks SHESRECASORAGE, WS 202 FREISE o pesfe ngagement
5 =
XTT WED MY ZINFEBraTE e B A (A E A, BRiRfiEezm) Il &8, WK, MiERiE,
g =] . I\ﬂ AfREhE) | ME55E S LIS LIS E AR /1.
Under the "Little Partner" Education Sponsorship Scheme, the "Singing for Love" campaign seeks to
broaden our pursuit of spiritual well-being and connect children in remote areas with the outside world
through arts and music. Its top priority is to redress the balance in primary education development. The
Ethnic Cultural Heritage Performance and Exhibition Fund was established in 2017 to promote and
encourage ethnic culture inheritance and dissemination. With the establishment of the Sino-Ocean Charity
Foundation Education Base for Traditional Kazakh Culture in Xinjiang in 2022, we have now set up similar
bases in Sichuan, Qinghai, Inner Mongolia and Xinjiang, helping to continue the transmission of local
cultures of minority groups in remote areas.
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SEAFARING STUDENTS-IN-
ACTION INCENTIVE SCHEME

=¥ NREE]
LEABEHETER
T HFetEl

[—¥ ]
EEKRZFE

: T EKEESZEITXI

\ STUDENTS-IN-ACTION
INCENTIVE SCHEME

153

BiF TREE) 2EABEMTERSIFEIN 2009 FRIIL ZtEEFEITABER
BESFHREDESH. 2NER. BEmEl. RRRE. LR AXFRSIENE
BIEE,

The "Seafaring Students-in-Action Incentive Scheme" was established in 2009, which is mainly designed
to support students to engage in social work initiatives such as teaching in remote areas, artistic creation,
teacher training, environmental protection, elderly-care market surveys, startup incubation and innovation.

AERE TREPE) BERIRE, 2010 FEEstalims M- @Rk KEEEERE
RESIREE, TARERE T2E 2R B, XBARBEUERNMMEN, 17
IEERER. BRImBYRHFmo

In response to the call of the "Beautiful China" policy, the "Building - Healthy Future" College Students
Architectural Design Competition under the scheme was established in 2019 to support college students
to focus on the concept of "Building-Health" and encourage them to create healthier, lower carbon design
works with their expertise and abilities.

2022 F, BHEEEF g eRAREHEERSHTERIRE— M- #RR)
rERstHBEHTEEMERHENDFEEHREEE, BFzNamBESaai, 52
SOM st HHFh. Foster+Partners BRREIEHIAFRSBHIVERF . TRH
BLAENRF A BIRIRE AR, L MREREE + (R ATERRERRER
5t (RERERNEARET) , BE TEMIGER. ERETH. B , EERE
TRE. BRHLHHR. AR RS ORISR, IiS#EaPEEBRIEER.
REREEE,

In 2022, the 14th Sino-Ocean "Seafaring Students-in-Action Incentive Scheme" - "Building - Healthy
Future" Architectural Design Competition was jointly launched by China Real Estate Association and
Sino-Ocean Group. The event was organised by Sino-Ocean Charity Foundation, with the professional
support of Skidmore, Owings & Merrill LLP, Foster+Partners and many other partners. The competition
was based on the project of Ocean Ecological Land (Chengdu), with the theme of "Healthy Building
+ Low Carbon Technology". Focusing on "Lower Carbon Building, Healthier Space, and Better
Experience", it asked participants to find technical strategies which could be adapted to residential
projects, effectively reduce carbon emissions and enhance residents' well-being, so as to create a
healthy and low-carbon residential community suitable for China's conditions.

“REREEHBEREAR"

A ERER #FIA1T COLLABORATION AND SHARED GROWTH FOR HEALTHY SOCIETY

HRERETRS | 60 BRFMEBPIINSIR, #9280 RARERRBH, K HEKTESIRS 4 5 +
BT, S2ERSHAEFR T REBINBRMAFIEE, FRKE T BSHER
B, BEE T HENEREIRRERNESRE, RNtFIRERtSIETFEEMNT
FEXERNNEREERo

The competition attracted about 280 students from over 60 colleges and universities at home and abroad.
The online final assessment attracted 440,000+ interactive followers. The students brought a lot of unique
ideas and innovative thoughts to the competition, while gaining more practical experience and getting
inspired to think more about the future development of their professional fields. Their works also aroused
more in-depth professional thinking and discussion among the jury and industry experts.

BRINSIR AP FRIRBE TEENIRS REE
Universities at home Students applied for Attracted interactive
and abroad participation followers

60 2080=..  440.000.
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EHRIE T RBEREFUEEY The building model by South China University of Technology

¥ MREE tEAREHEERSENRISEEN, CiEmRERES, I
ITRERAPRENRIPESEI—E, S ENTEMEETRERUNE TR
BEEES, HEMZR. MRS MR, 5%, HAISHRR.

The "Seafaring Students-in-Action Incentive Scheme" is a meaningful event. It combines theory
and practice, and integrates industry development with corporate needs. The theme of each year is
closely linked to industry development and current hot topics, sharing new situations, new ideas, new

technologies and new methods to create a zero-carbon future.

— PEEMEXRG SRS RFENER RERKE

——NMr. Chen Yiming, Vice President and Secretary General of China Real Estate Association

154



EEEEE 2022 FEERFEEERS SUSTAINABLE DEVELOPMENT REPORT 2022 OF SINO-OCEAN GROUP A ERER #FIA1T COLLABORATION AND SHARED GROWTH FOR HEALTHY SOCIETY

PART OF THE WINNING WORKS IN THE 2022 “BUILDING - HEALTHY FUTURE™ COLLEGE STUDENTS ARCHITECTURAL DESIGN COMPETITION

2022 THE- kIR SEABERERH BRGNS EIES E LD E R I_Y CAR E

RERMIE

GOLD AWARD EIEASE (H0R- FiE)

ERIES "Countryside - Fun in the Wild"

==

", by Tongji University

7, Jr—

GOOD HEALTH
AND WELL-BEING

MMREERERS TR RES SR AHERNREMESAEMEVTEE

(@J SILVER AWARD EpIET AR (KB 12E) : m‘-émw} AR EREIESTE], ZIEER 2015 F£:511, R ZVEBAEER. B
RIEER "Forest Language - Habitat", by South China University of Technology ’EZE TR . N . e
_ P .4} BESEELD R RS RIREREISHRE, WBRATREIERIIE

BREERSISZARET. BWERE, WHmE, RESFANBELRH
MR ERS IR, 254k, BEEEBER 640 X, BRNBEE
B 16 X, ZNBETEEEENESLARE 70 87,

The "China's Backbone Health Support Program" was a special elderly-care project established
by Sino-Ocean Charity Foundation in 2015 to support specific senior citizens who have made

| i
significant contributions to the country and nation. At the beginning of its establishment, we

REAAZR (SHERTMAEEENTE) collaborated with Senior Living L'Amore, Haiyihui and other healthcare resources to provide

"lterative Action of Zero Carbon Park Community for Health in the Whole Region", by Southeast University health support and care to veterans in Chicheng, Hebei. Public donations were collected via

a special fund to support related operations. Come rain or shine, the project provides health

E = aff support and care for war veterans twice a year. So far, we have helped war veterans 640 times
: 1 Y g
E- ; TIRE === 2 a F and conducted 16 return visits to Chicheng County, sending nearly RMB700,000 in supplies
= - -'_..]E Ig: s ﬁ ,“ and funds to war veterans.
3 I PR T
[}
BRONZE AWARD FARARAR (REBER)
ST ES "Fresh Grains in Kanglang Village", by Southwest Jiaotong University

MBTRELEFZNATEETEES,
"Crisscross Footpaths in Chengdu - A Zero Carbon Community between Nature and the City", by Zhejiang University ERLEE T INE S ME AT, B EEREE T NE SRS,

ST e
syl
- L'y ‘.I :

For more information about Sino-Ocean Charity Foundation, please follow the WeChat official
account and channel, and Tik Tok official account.

iy TR MRS, BIEE (2022 FF TR EERARBLERERSHREFRE) ; &

EEZNATESE EEZNARESE EEZNAGZESE
MIERTIR TRIRSR BE5R
WeChat Official Account Official Channel Tik Tok Official Account
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2023 FREEREHEIFNN—F, MEO—ERDREFEERIL 30 BF. BFZNARESTEMIL 15 BF,

The year 2023 is bound to be a meaningful one, as it marks the 30th anniversary of Sino-Ocean Group and the 15th anniversary of Sino-Ocean

Charity Foundation.

T Z & CORPORATE STRATEGY

r=+imiz, BiBE® —ETREHR. &
BIRARMEE, RFEEROELRBERR[ENT
mAEREHERITT, RS RES R, RIFERET,
REAE 'RERAZEXX) , RIARKE TEOR
BRAR . EFAREERFERAENNEE,
EHERESENMNERRETHE. sH8%
B, B MR, ReE. ®RIEEL IF,
AEMETENAREERERNE,

Turning thirty is a big milestone. At this critical stage of industry transformation, Sino-
Ocean Group will continue to follow the direction and path set out in its five-phase
strategic plan, to clarify its development direction, and to maintain its commitment
to development, unswervingly adhering to "Focusing on Property Development as
the Main Business" and always upholding the standards of "Serving Customers
with Craftsmanship". We at Sino-Ocean will continue to give full play to our strong
potential and resilience, promoting the sustainable and high-quality development
of product construction and product quality. We will steadily promote the work of
"ensuring delivery, quality and stability", contributing to the sustainable development
of the real estate industry.

AIF4EEE R ETE SUSTAINABLE DEVELOPMENT MANAGEMENT

THKHBRTTT, BEETRLL) —PEEFHERRENK
BURRDHEE . ERPAIEESREE M, RFEETHEE
RRBBRTUREZERZERNIE 12050 FFHMU
5t8), BERHAEE, RILESGESR, BRAER
SEYHESC AREE. ERENEERERA.
ERENEEEN. ERBHOF ARG BRE, R
B EEREETINTRAIKT. BFEE
IE TR 2R ESNEET, AISEEHRE,
RMBERA. 2R, RIBELEORBRNE. BE.
ARHER R,

Great progress can only be achieved through untiring struggle. With the steady
advancement of the sustainable development strategy and the announcement of the
carbon neutral strategy, Sino-Ocean Group will continue to adhere to the sustainable
development path and Sino-Ocean "2050 Net Zero" project. We believe in long-term
values and enhance our ESG strengths. We will strive to maintain an industry-leading
level of sustainable development management through more scientific and effective
ESG risk management, a more rational management and supervision system, better
promotion on training, as well as more active communication with stakeholders. Sino-
Ocean Group will create value sharing under the advocacy of the "Building-Health"
concept, so as to attain the healthy, harmonious, stable and sustainable development
of people, buildings, the environment and society.

EFZMATEEE SINO-OCEAN CHARITY FOUNDATION

BEEE, 20178 —ESTREEFIR
RNHBSR, BRI ESHEEMAIFEE RIS,
—5H, tEEERERFEETRMEE, 2
. M. HHRERER, (BERRERESH
EE51E, REHE FE) NER, 5—7HHE,
FEHE, BEBREEMENSEMESEE. 7
BRER, IRIBE LR HERKIBEREIE LR,
B FHESTEERZOERARZE, K&
N, WERBAOE, £ Hum) BET, B/FRF
2R EESNEE IR EHERME
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It is our responsibility to spread care and love. The Foundation will continue to
focus on environmental and educational initiatives to solve social issues and
sustainability challenges. On the one hand, in social responsibility projects,
the Foundation will continue to support eco-friendly protection in communities,
villages and cities, so as to promote the concept of low carbon and health and
to facilitate the realisation of "net zero" in society; on the other hand, it will pay
attention to education by helping students in underdeveloped areas to receive
education and complete their studies, and by providing funds effectively in line
with the real needs of these students. We will encourage more volunteers and
caring enterprises to participate in and support charity projects. Together with the
power from the public, we will continue to bring more financial support and social
attention to disadvantaged groups under the proposition of "shared benefits".

B RREEFR FEEDBACK FORM

FEEDBACK FORM

ERRER

SHEE,
&y7!

B CHEESRRERREARS, ATHEERFEETREERTFR
HEREERENS, RFUFHIFEERENTRNEZ,.

ARHGRIVER, BEERREUT B E %
https://www.wjx.top/vj/YqT1PDN.aspx 9/ =, t#BIEME R R &R,

Lok, BRI LU IR X B 4R I SR Rl 1 AR S FR R 4A
csr@sinooceangroup.com IRHENBEERE RMEZ.

Dear readers,

Thank you for taking the time to read this Report. In order to continuously improve Sino-Ocean
Group's sustainable development and information disclosure practices, we kindly request that
you share your opinions and suggestions with us.

For the sake of reducing paper consumption, please help complete the feedback form by
scanning the following QR code or by visiting the website https://www.wjx.top/vj/YqT1PDN.aspx

Alternatively, you may send your valuable comments and suggestions to Sino-Ocean Group
Sustainability email: csr@sinooceangroup.com.

i EBRECNEEERNER

Scan QR code to share your valuable comments and suggestions

158



SRR 2022 FEFRHER RIS SUSTAINABLE DEVELOPMENT REPORT 2022 OF SINO-OCEAN GROUP

APPENDICES

Bt &%

Pti$% 1 APPENDIX 1

FRZA (RIR. T ERER (ES6) G5
ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) REPORTING GUIDE OF HONG KONG STOCK EXCHANGE

TEHR. BE. —RIKERRRESIER

SUBJECT AREAS, ASPECTS, GENERAL DISCLOSURES AND KP!s

=1
PAGE NUMBER

€ IR 15 ENVIRONMENTAL

@ M HEA
ASPECT AT: EMISSIONS

BMBERKRERBEAR. MARTHEHES. FEMESERYNEESNERRETHET
ABERT BB KR GIR E R

INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE
ISSUER RELATING TO AIR AND GREENHOUSE GAS EMISSIONS, DISCHARGES INTO WATER AND LAND, AND GENERATION OF HAZARDOUS AND
NON-HAZARDOUS WASTE.

B R AR R HER B

The types of emissions and respective emissions data.

P30, P83-P101, P103-P104

P109-P112

HiE BE 1) ReeRMEE EE2) BERBHKRE E:E) & WER) ZE WUsE
BE(. BERMEHE) o

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

FREAEEREMME LS &k GER) BE WUSEEE[. SEREANE) .

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production volume, per facility).

FREABEREEMME LS &k GER) BE WUSEEE[. SHEREANE)
Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production volume,
per facility).

RPN E B AR R A& 2l L B ARFTREN Y S 8o

Description of emissions target(s) set and steps taken to achieve them.

P86, P93-P104

Al.6

B A EREER
ASPECT A2: USE OF RESOURCES

BREEEENEEEREYNG A, RIBRFIETIIAYVRES B iR K 22 25 L B PR & B
Description of how hazardous and non-hazardous wastes are handled, and a description of reduction target(s) set and steps
taken to achieve them.

BHERER (IFER. KREMRME) B,
POLICIES ON THE EFFICIENT USE OF RESOURCES, INCLUDING ENERGY, WATER AND OTHER RAW MATERIALS.

BRI OMNEEN / SEEER WE. f3vh) @8 UTETERE) REE (W)
SEBE. SHERMEHE ).

P86, P104

P30, P98-P100

AZ.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in '000s) and intensity (e.g. per unit P110
of production volume, per facility).
0.9 BFKENEE (MUSERE(. 8ERMEHE) P11
) Water consumption in total and intensity (e.g. per unit of production volume, per facility).
2.3 HRFrET I AR TRIE A a5 B 1R R #E RE L B ISP IREN I 5 B P86, P98-P101
AZ. Description of energy use efficiency target(s) set and steps taken to achieve them. ' -
o o N P86, P102
HRSKREGE AR LRI B EERE, UKRFETIIMAEKN S B ERAEDELRE R —
FRAREHI BR, 202 50, EASRIRE
AL.4 . o ) . iy 4 BUERKE RARRARIRTIRE, )
Description of whether there is any issue in sourcing water that is fit for purpose, water efficiency target(s) set and (Sino-Ocean Group did not experience any
steps taken to achieve them. issues related to the acquisition of water
resources during the year of 2022.)
T, EYEEERES
1.5 WRSFFAGEMKNEE CURE) & (NER) SLEBLE. PR, TR

Total packaging material used for finished products (in tonnes) and, if applicable, with reference to per unit produced.

Not applicable. The main products of Sino-
Ocean Group are buildings that do not
involve packaging materials.
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TESER. EE. —ARNERRRENEE

SUBJECT AREAS, ASPECTS, GENERAL DISCLOSURES AND KPIs

B A IRIBRKRAEIR
ASPECT A3:

THE ENVIRONMENT AND NATURAL
RESOURCES

A3.1

B A RIREML
ASPECT Aé: CLIMATE CHANGE

Ab.1

@ & SocIAL

HRET ARG RRAERERE AT ENHR.
POLICIES ON MINIMISING THE ISSUER'S SIGNIFICANT IMPACTS ON THE ENVIRONMENT AND NATURAL RESOURCES.

BREBEHHRIENRAERNEATZ BN ERNEEEHAZENTH.
Description of the significant impacts of activities on the environment and natural resources and the actions taken to
manage them.

AR AN BRI HETAEER ENEARZEMEENEER,
POLICIES DN IDENTIFICATION AND MITIGATION OF SIGNIFICANT CLIMATE-RELATED ISSUES WHICH HAVE IMPACTED, AND THOSE WHICH
MAY IMPACT, THE ISSUER.

BRERNAIREHETAEEXENEARRBMER, MEHITE,
Description of the significant climate-related issues which have impacted, and those which may impact, the issuer, and the
actions taken to manage them.

(% K285 T & #R EMPLOYMENT AND LABOUR PRACTICES

[EEB1: 1EfE
ASPECT B1: EMPLOYMENT

BRI AR, BIENET. TERHY. BB, FEHE. S, RERUREGRER
BHNBER RS ST BT AR EAR ENER AR KR GIR E L

INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON

THE ISSUER RELATING T0 COMPENSATION AND DISMISSAL, RECRUITMENT AND PROMOTION, WORKING HOURS, REST PERIODS, EQUAL
OPPORTUNITY, DIVERSITY, ANTI-DISCRIMINATION, AND OTHER BENEFITS AND WELFARE.

MR RIEER (SRR ). SRR RtER DB REAEH,

Mig% APPENDICES
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PAGE NUMBER

P30, P96-P107

P96-P107

P30, P83-P88

P33-P34, P83-P88

P120-P126

Bl.1 Total workforce by gender, employment type (for example, full- or part-time), age group and geographical region. P115-PTI 6' P119
IR FRERIRER RS TRRILE,
B1.2 c o P118
mployee turnover rate by gender, age group and geographical region.
BRRMRL TFRRERRERSBEHEEBENBRRETHETABEAT EMERZE
B B: RERERS RRRBINERL P127-P132
ASPECT BZ: HEALTH AND SAFETY INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER
RELATING TO PROVIDING A SAFE WORKING ENVIRONMENT AND PROTECTING EMPLOYEES FROM OCCUPATIONAL HAZARDS.
B7.1 BEZF (BREEREE ) SFERITHRMABKRILE, P129
b Number and rate of work-related fatalities occurred in each of the past three years (including the reporting year).
ETEEEATIERE.
B2.2 L ” o P129
ost days due to work injury.
82.3 HRPIEAN ISR R T 2480, UURARRIRITRE R %, P127-P132
- Description of occupational health and safety measures adopted, and how they are implemented and monitored.
fEmE B3: ERERIE BRRAHEEET TIFE AR RN, MREIER., P133-P134
ASPECT B3: DEVELOPMENT AND TRAINING|  POLICIES ON IMPROVING EMPLOYEES' KNOWLEDGE AND SKILLS FOR DISCHARGING DUTIES AT WORK. DESCRIPTION OF TRAINING ACTIVITIES.
RUERIREELER (NBREERE. PREERE) BoNTIREBDL.
B3.1 s , . , P135
e percentage of employees trained by gender and employee category (e.g. senior management, middle management)
BRI REEERE D, BRIEESTMZINTIIRE,
B3.2 . - P136
e average training hours completed per employee by gender and employee category.
BE B4: ST BRAPILEE T a3aH15 TBER R ST HE T AT EARL BNERMIEERRGINER,
A?PECT BA‘.LABOUR STANDARDS INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER P120
: RELATING TO PREVENTING CHILD AND FORCED LABOUR.
R RSB EL B G TEHE LOB S B T K 3455 To
B4.1 Descriot . ) - P120
escription of measures to review employment practices to avoid child and forced labour.
B4.2 HR T B IR R RS R AR AR 5 BB P10

Description of steps taken to eliminate such practices when discovered.
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TEER. BE. —MRIRERRRERIER

SUBJECT AREAS, ASPECTS, GENERAL DISCLOSURES AND KPls

#Z5E 1B {51 OPERATION PRACTICES

[EE By: {HAESEEIRE

EIEHAEIERIRIE KA E AIREER,

=1
PAGE NUMBER

ASPECT BS: SUPPLY CHAIN MANAGEMENT| - POLICES ON MANAGING ENVIRONMENTAL AND SOCIAL RISKS OF THE SUPPLY CHAIN. P76-P80
B5. 1 RHER S HRERHE. a0
Number of suppliers by geographical region.
R ERIEAMERNIES, mERTHEREBMHNMEERSE. URBBIITREZRS %,
Bh.2 Description of practices relating to engaging suppliers, number of suppliers where the practices are being implemented, and how P76-P79
they are implemented and monitored.
R ERER MRS ERENRIE R ERABAIES, URERRITRERS %,
B5.3 Description of practices used to identify environmental and social risks along the supply chain, and how they are implemented P77
and monitored.
TR EOERMER RS BIRRERNIRBIESG], UNAERMITRERES %,
Bh.4 Description of practices used to promote environmentally preferable products and services when selecting suppliers, and how P79-P80

[BmE B6: EREE
ASPECT B6: PRODUCT RESPONSIBILITY

they are implemented and monitored.

BRFTRMERTRBHRREARS. B, RERLRER UK ANBERRETHETA
BEARENHEMEZERRDINER,

INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER
RELATING TO HEALTH AND SAFETY, ADVERTISING, LABELLING AND PRIVACY MATTERS RELATING T0 PRODUCTS AND SERVICES PROVIDED AND
METHODS OF REDRESS.

BENEEXEMBUTE R L EFRERMmARKIIE S .

P22-P24, P4b-PT5

Pig%2 APPENDIX 2

BERIE TR R
CITIES WHERE THE BUSINESS DEPARTMENTS ARE LOCATED:

Mig% APPENDICES

JERBAZEEXEE: bR, BN, BT, RESH. ARED. KR, FEAESH. AEm. ARRMGIEERMN. R’RROH
BEIJING DEVELOPMENT DEPARTMENT: Beijing, Lanzhou, Langfang, Qinhuangdao, Shijiazhuang, Taiyuan, Urumgi, Xining, Xishuangbanna Dai Autonomous Prefecture, Zhangjiakou

IREERMBEEL: AED. WIED. WEED. Aih. 58m. BEh. XEH. Eawh. RED. &lH
BOHAI RIM DEVELOPMENT DEPARTMENT: Dalian, Fushun, Harbin, Jinan, Qingdao, Shenyang, Tianjin, Yantai, Changchun, Anshan

EPHZREL: SIBH. maH. Eh. RO, BING
CENTRAL DEVELOPMENT DEPARTMENT: Hefei, Nanchang, Wuhan, Changsha, Zhengzhou

FERGIEESED: BN, TN, BuNm. N, . BEm. B, Bk, e, RS, BNm. M. SRING. BT, BNm. BES. BIm
EASTERN DEVELOPMENT DEPARTMENT: Changzhou, Chuzhou, Hangzhou, Huzhou, Huai'an, Jiaxing, Nanjing, Ningbo, Shanghai, Shaoxing, Suzhou, Taizhou, Wenzhou, Wuxi, Yangzhou, Yixing, Zhenjiang

EFRRASSREEN: AT, EiBh. BEAT. N, EMT. BmEh. AR, FEh. EBT
WESTERN DEVELOPMENT DEPARTMENT: Chengdu, Guiyang, Kunming, Liuzhou, Luzhou, Nanning, Xi'an, Yuxi, Chongqing

HEORIEEEEL: Rxh. U™, @M. BMS. BA™. JIPIW. fRE™. XRE™. =@M, BRI RYIm. BIm. BN Rl
SOUTHERN DEVELOPMENT DEPARTMENT: Dongguan, Foshan, Fuzhou, Guangzhou, Haikou, Jiangmen, Longyan, Maoming, Sanya, Xiamen, Shenzhen, Zhanjiang, Zhangzhou, Zhongshan

PIRRER AR, WEH. KESB. FUNH. REETH. XEH. RED. EET
COMMERCIAL DEPARTMENT: Beijing, Chengdu, Dalian, Hangzhou, Qinhuangdao, Tianjin, Wuhan, Chongging

FEIESES AcRm. bsmh. Rm. REh
PROPERTY DEPARTMENT: Beijing, Shanghai, Shenzhen, Wuhan

EABEEEE ALRT. BT, ET. SWSHH. BN SIEm. WAUEST. mE®. LEh. R®f. XEH. ED. Akh. EEh
CAPITAL OPERATION DEPARTMENT: Beijing, Changzhou, Chengdu, Ordos, Guangzhou, Hefei, Hohhot, Nanning, Shanghai, Shenzhen, Tianjin, Wuhan, Xi‘an, Chongging

EEREHEE RIS, BN BEH. BN WM. R, EmEh. EH. BT math. BEh. Liswh. BETm. BNT. B8h. KRW. REH. BME.

\|GH. RED. AR, 8EE®H. RIOH. BEES

YUANXING DEPARTMENT: Baoshan, Changzhou, Chengdu, Fuzhou, Ganzhou, Huai'an, Jinan, Jinhua, Langfang, Nanchang, Nantong, Shanghai, Shenyang, Suzhou, Sugian, Taiyuan, Tianjin, Wenzhou,

Wuxi, Wuhan, Xi'an, Yancheng, Changsha, Chongging

EBNE EE
HONG KONG OFFICE: Hong Kong

Mig%3 APPENDIX 3

EFEEFMBREEIEEEREE (85)
LIST OF NATIONAL LAWS AND REGULATIONS FOLLOWED BY SINO-OCEAN GROUP (NON-EXHAUSTIVE):

Bo.1 Percentage of total products sold or shipped subject to recalls for safety and health reasons. Pe7
B6.? HERAN E RN RIS MRS B LIRS 5%, P72-P73
" Number of products and service related complaints received and how they are dealt with.
R B R AR AN A E R B RARYIE B,
B6.3 i , . : - . P22-P73
Description of practices relating to observing and protecting intellectual property rights.
R E BT IRENEREIIER.
B6..4 S P61-P67
escription of quality assurance process and recall procedures.
IR HEEERMRIERIAEEER, URAEMAITRERS %,
B6.5 Descriot . ) - , . P24, P75
escription of consumer data protection and privacy policies, and how they are implemented and monitored.
BE: REE BRAMLLEERE. B, HGERERBINERIETHET AT EAT Z2NHEREERRGIER,
T gt INFORMATION ON THE POLICIES AND COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS THAT HAVE A SIGNIFICANT IMPACT ON THE ISSUER P17, P19-P22
’ RELATING TO BRIBERY, EXTORTION, FRAUD AND MONEY LAUNDERING.
RERBANEETARERERN Y BEENEISIRARENEE RFNER,
B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or its employees during the reporting P21
period and the outcomes of the cases.
B7.2 R EEFETE R IRIZR , USABRAIT R EEEE 5%, P19-PY]
" Description of preventive measures and whistle-blowing procedures, and how they are implemented and monitored.
B7.3 ErRmESERETRHNRESE, P71
- Description of anti-corruption training provided to directors and staff.
FL[E COMMUNITY
BE N HERE BRALUESERT BEEMTHEREMRAEEFFH B L BHENENEER,
A?PEET BS.- COMMUNITY INVESTMENT POLICIES ON COMMUNITY ENGAGEMENT TO UNDERSTAND THE NEEDS OF THE COMMUNITIES WHERE THE ISSUER OPERATES AND TO ENSURE ITS P139-P156
’ ACTIVITIES TAKE INTO CONSIDERATION THE COMMUNITIES' INTERESTS.
BS. 1 FASKERE WHE. BESE. $IER. BFR. Xk, 87 .
. . - . . P139-P156
ocus areas of contribution (e.g. education, environmental concerns, labour needs, health, culture, sport).
HEEIHREMBAER (NEHBREH) .
B8.2 R . . P139-P156
esources contributed to the focus area (e.g. money or time).
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(RZE N RHEFIERSED

Criminal Law of the People's Republic of China

(EE R FRRESIFINE)

Administrative Measures for the Graded
Protection of Information Security

(PEARHFERIEFLED

Criminal Procedure Law of the People's Republic
of China

(FEARHRMEREEEZE)

Work Safety Law of the People's Republic of
China

(PEARHTEAREERENE)

Law of the People's Republic of China on
Penalties for Administration of Public Security

(FPEARHFEIRFREE)

Environmental Protection Law of the People's
Republic of China

(FEARHFMEESE)

Advertising Law of the People's Republic of China

(FEARHFERIE)

Construction Law of the People's Republic of China

Labour Contract Law of the People's Republic

(hEE A\ REFERISE) Trademark Law of the People's Republic of China | - (FRZE A REMBEISBI&FE) of China
(FhEE A\ REFEZFSE) Patent Law of the People's Republic of China (PEARSAESBBRERREE) | oo Dopute Medaton and Atiation Law

of the People's Republic of China

(PEARHFEZ(FEL)

Copyright Law of the People's Republic of China

(BB F AR

Provisions on the Negotiation and Mediation of
Labour Disputes in Enterprises

(FEARHEFER FEERTE)

Anti-Unfair Competition Law of the People's
Republic of China

(i A\ REFMEE B SRIE G

Regulations on the Implementation of Labour
Contracts of the People's Republic of China

Regulation on the Quality Management of

(R Ti2mE ERHEG) ) ) (TIEARBERIEEY Regulations on Work-Related Injury Insurance
Construction Projects
5 CRr = Provisions on the Supervision and Administration
2 ) REE n . N
(EREFEMHEEMRRETIEES of the Quality of Housing Buiding Projects and | (4B T S5BHREEIEE) Special Provisions on Labour Protection of

EEEIERE)

Municipal Infrastructure Projects

Female Employees

(ERIIRReEEERRG)

Administrative Regulations on the Work Safety of
Construction Projects

(PEARHTEBERNAE)

Law of the People's Republic of China on
Prevention and Control of Occupational Diseases
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INDEPENDENT VERIFICATION STATEMENT

To the management and stakeholders of Sino-Ocean Group,

TUV SUD Certification and Testing (China) Co., Ltd. Shanghai Branch (hereinafter referred to as "TUV SUD") has been engaged by Sino-Ocean Group Holding Limited
(hereinafter referred to as "Sino-Ocean Group" or "the Company") to perform an independent third-party verification on "Sustainable Development Report 2022 of Sino-Ocean
Group" (hereinafter referred to as "the Report"). During this verification, TUV SUD's verification team strictly abided by the contract signed with Sino-Ocean Group and provided
verification regarding the Report in accordance with the provisions agreed by both parties and within the authorized scope stipulated in the contract.

This Independent Verification Statement is based on the data and information collected by Sino-Ocean Group and provided to TUV SUD. The scope of verification is limited to
the given information. Sino-Ocean Group shall be held accountable for authenticity and completeness of the provided data and information.

Scope of Verification

Time frame of this verification:
+ The Report contains the data disclosed by Sino-Ocean Group during the reporting period from January 1%, 2022 to December 31%, 2022, including environmental, social and

governance information and data, methods for management of substantial issues, actions/measures and the Company's sustainability performance during the reporting period.

Physical boundary of this verification:
« The on-site verification was conducted on a sample basis, and the physical scope selected was Sino-Ocean Group Headquarters, located on the 32" floor, Tower A, Ocean
International Center, 56 Dongsihuanzhonglu, Chaoyang District, Beijing.

Scope of data and information for the verification:
« The scope of verification is limited to the data and information of Sino-Ocean Group and the projects it operates and manages covered by the Report.

The following information and data are beyond the scope of this verification:

« Any information and contents beyond the reporting period of this Report; and

+ The data and information of Sino-Ocean Group’s suppliers, partners and other third parties; and

« The financial data and information disclosed in this Report that have been audited by an independent third party are not verified again herein.

Limitations

« The verification process is conducted in the above scope and place. Sampling and verification are adopted for the data and information in the Report by TUV SUD, and only the
stakeholders within the organization are interviewed; and

+ The Company's standpoint, opinions, forward-looking statements and predictive information as well as the historical data and information before January 1%, 2022 are beyond
the scope of this verification.

Basis for the Verification

This verification process was conducted by TUV SUD's expert team with extensive experience in the environmental, social, governance and other relevant areas and drew the
conclusions thereof. The verification referred to the following standards:

+ AA1000AS v3, Type 1 Engagement and Moderate Assurance
« TUV SUD Procedure of Verification on Sustainability Report

In order to perform adequate verification in accordance with the contract and provide reasonable verification for the conclusions, the verification team conducted the following

activities:

« Preliminary investigation of the relevant information before the verification;

« Confirmation of the presence of the topics with high level of materiality and performance in the Report;

« On-site verification of all supporting documents, data and other information provided by Sino-Ocean Group; tracing and verification of key performance information;

« Special interview with the representative of Sino-Ocean Group's board of directors; interviews with the employees related to collection, compilation and reporting of the
disclosed information; and

« Other procedures deemed necessary by the verification team.
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Verification Conclusions

According to the verification, we believe the Report prepared by Sino-Ocean Group adheres to the requirement of AA1000AS v3.
The verification team has drawn the following conclusions on this Report:

Sino-Ocean Group has identified the internal and external stakeholders such as environment, customers, community, investors, employees, government,

Inclusivit
v partners, and established a stakeholder communication mechanism to collect the demands of stakeholders on a regular basis.
Sino-Ocean Group has established the prioritization process of substantial topics determination, identified and assessed the priority of the sustainability
Materiality topics which are highly related to the industry, the Company disclosed the strategy, management approach as well as sustainability performance in

corporate operation, therefore the Report's adherence to materiality principle is guaranteed.

Sino-Ocean Group has disclosed the management approach of key issues that stakeholders concern, such as taking actions on climate change,
Responsiveness employee satisfaction, occupational health and safety, waste and wastewater management, etc., to fully respond to the demands and expectations of
stakeholders.

Sino-Ocean Group has established a three-level sustainable development management system, which is decided by the Board of Directors, promoted by
Impact the Sustainable Development Management Committee, and implemented by the Sustainable Development Management Task Force, to clarify the work
responsibilities of each level in the strategy and establish relevant mechanisms to ensure its smooth operation.

After verification on a sample basis, we believe that the following data disclosed in the Sino-Ocean Group's Report for the year 2022 are true and reliable for use by interested parties:

Environmental Social Governance

« Greenhouse Gas Emission: + Customer Relationship Data: * Business-Related Data:

Scope 1 GHG Emission Total Amount and Intensity (tCO.e) Customer Satisfaction Sino-Ocean Healthy Building System Application Project
Scope 2 GHG Emission Total Amount and Intensity (tCO.e) Customer Complaints WELL Building Project
Scope 3 GHG Emission Total Amount and Intensity (tCO.e) *Employees: Senior Care Service Project
Total Greenhouse Gas Emissions and Emission Intensity Total Number of Employees « Sustainable Supply Chain:
(tCO.elrevenue) New Employee Profile Percentage of Green or Healthy Materials
« Energy Consumption: Employee Turnover Profile Number of Suppliers (Total and New)

Direct Energy: Non-Renewable Energy Executive Profile « Integrity Training Data:
Direct Energy: Renewable Energy i OCCUpatiOna' Health and Safety: Number of Training Sessions
Indirect Energy: Purchased Energy Accident Rate Per Million Square Meters Number of Participants

« Water Resources Data: Pass Rate of Safety Inspection and Rectification
Water Withdrawal (m?) Safety Risk Assessment
Water Discharge (m’) + Development Training:
Water Consumption (m’) Number of Staff Training
Intensity of the Above Indicators (m3/revenue) Person-Time of Staff Training

«Resource Consumption Data: Staff Training Coverage rate
Office Paper Consumption (kg) Water Discharge (m”) Employee Training Hours
Office Paper Consumption Density (kg/m?) Training Hours Per Capita

«Waste Data: Total Hours of Thematic Training
Non-Hazardous Waste Output (tons) « Contributions to Society:
Hazardous Waste Output (tons) Affordable Housing & Commercial
Non-Hazardous/Hazardous Waste Intensity (kg/revenue) Social Volunteerism and Charity
Total Waste Recovery (tons)

«Number and Covered Areas of Green Building

Total Duration of Training

« Trademark and Patent Management:
Number of Registered Trademarks
Number of Patents Owned

Recommendations on Continuous Improvement
+ None.

Statement on Independence and Verification Capability

TUV SUD is a trusted partner of choice for safety, security and sustainability solutions. It specialises in testing, certification, auditing and advisory services. Since 1866, TUV SUD has
remained committed to its purpose of enabling progress by protecting people, the environment and assets from technology-related risks. Today, TUV SUD is present in over 1,000
locations worldwide with its headquarters in Munich, Germany. TUV SUD has been committed to sustainable development and actively promotes environmental protection related
projects. Over the years, TUV SUD has been actively expanding its performance in energy management, renewable resources, and electric automobiles, etc., helping its customers
meet sustainable development needs.

TUV SUD Certification and Testing (China) Co., Ltd. Shanghai Branch is one of TUV SUD 's global branches and has an expert team whose members have professional background
and rich industrial experiences.

TUV SUD and Sino-Ocean Group are two entities independent of each other and both TUV SUD and Sino-Ocean Group and their branches or stakeholders have no conflict of
interest. No member of the verification team has business relationship with the Company. The verification is completely neutral. All the data and information in the Report are provided
by Sino-Ocean Group. TUV SUD has not been involved in preparation and drafting of the Report, except for the verification itself and issuance of the verification statement.

Signature:
On Behalf of TUV SUD Certification and Testing (China) Co., Ltd. Shanghai Branch

-:"|J e

S

Zhu Wenjun

TUV SUD Sustainability Authorized Signatory Officer

April 5, 2023 Shanghai, China
Note: In case of any inconsistency or discrepancy, the traditional Chinese version of this verification statement shall prevail, while the English translation is used for reference only. 166
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