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ABOUT THIS REPORT

REPORT DESCRIPTION

This report is the second Environmental, Social and Governance (“ESG")
Report released to the Public by Jiangsu Recbio Technology Co., Ltd.
("Recbio”, “we”", “us” or the “Company”), which aims to provide stakeholders
with Recbio’s management measures and performance in the aspects of
economy, environment, society and governance in 2022.

REPORTING PERIOD

This report covers the period from January 1, 2022 to December 31, 2022
(the “Reporting Period”), while some information and cases may fall beyond
the Reporting Period.

REPORTING SCOPE AND BOUNDARY

This report covers Jiangsu Rechio Technology Co., Ltd. and all of its
subsidiaries, and the reporting scope is consistent with that of the annual
report.

[RIR—RRE  FEAERE]

“Protecting human health with best-in-class vaccines”

TEIREHEYRMROABRAT T TRE A REREBRE
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DATA DESCRIPTION

The financial data in this report is derived from the 2022 consolidated
financial statements which have been independently audited by Ernst &
Young. Other information and data are mainly derived from relevant internal
statistical reports or documents of the Company. The monetary amounts in
this report are denominated in RMB.

REFERENCE STANDARD

This report is prepared with reference to the Environmental, Social and
Governance Reporting Guide in Appendix 27 of the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited (the
“Hong Kong Stock Exchange”).

CONFIRMATION AND APPROVAL

This report was approved by the board of directors on March 20, 2023 upon
confirmation by the management.

Environmental, Social and Governance Report 2022  Jiangsu Recbio Technology Co., Ltd.
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Dr. LIU Yong
Chairman of the Board and General Manager of Jiangsu
Recbio Technology Co., Ltd.

CHAIRMAN'S STATEMENT

Dear readers,

Thanks for your attentions on ESG of Jiangsu Recbio Technology Co., Ltd. |,
on behalf of the Company, give my sincere regards to you!

In 2022, the Company successfully listed on the Main Board of the Hong
Kong Stock Exchange, which marked a milestone in the development of
Recbio. Looking ahead, facing the challenges from the uncertain external
environment, all the staff of Recbio will uphold, as always, the original
aspiration of “protecting human health with best-in-class vaccines” and bear
in mind the public welfare and strategic attributes of the vaccine industry.
We firmly seize the development opportunities, overcome difficulties and
make efforts together to keep meeting the higher health demand from the
people with safer and more effective vaccines and to continuously create
values for shareholders, clients, employees and society.

Compliance operation, as a primary and essential condition for the
Company'’s sustainable development, has been integrated into operation
activities of the Company. We strictly comply with national laws and
regulations, continuously improve the Company’s governance structure,
spare no efforts to improve the Company’s governance level, constantly
promote the corporate culture of integrity and take high-standard
commercial morality as a criterion for operation. Thusly, we strive to lay a
solid foundation for our high-quality and sustainable development.

TEIREHEYRMROABRAT T TRE A REREBRE
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Since we started our business ten years ago, we have always been adhering
to doing difficult but right things. In particular, we have built three major
technical platforms including novel adjuvant, protein engineering and
immunological evaluation, and developed a key product pipeline with
independent property rights. We deem those as inexhaustible driving
forces for our Company’s development. In 2022, nine ministries including
the Ministry of Industry and Information Technology and National
Development and Reform Commission jointly issued the “14th Five-Year”
Plan for Pharmaceutical Industry Development, which makes independent
innovation the core mission in promoting high-quality development of
pharmaceutical industry, and clearly emphasizes novel adjuvant technology
and vaccines including HPV and shingles as key directions that should be
supported by national industrial policies.

We believe that quality is the lifeline of the Company. In 2022, the ability
of our quality management team was improved, our quality management
system experienced upgrading, and the quality awareness and culture
took a deeper root in the Company. In April 2022, the production facility of
recombinant protein COVID-19 vaccine ReCOV received the declaration of
conformity issued by the European Union Qualified Person (QP).

We are committed to assuming and fulfilling our responsibilities to protect
environment. In 2022, we made positive responses to national “carbon
peaking and carbon neutrality” goal of energy conservation and emission
reduction, strictly monitored and managed the impact of self operation
on surrounding environment, established an emergency plan for climate
change and formulated 4 dimensional environmental goals of water
utilization efficiency, energy consumption efficiency, waste management
and carbon emission to further implement the green operation concept;
meanwhile, we continued to optimize the resources utilization efficiency
and tried to realize “reduced emission, more recycling and reuse” during
the operation, continued to improve the environmental protection strategy
and measures, and fulfilled the corporate environmental responsibility in
multiple dimensions to make contributions to environmental protection.

Environmental, Social and Governance Report 2022  Jiangsu Recbio Technology Co., Ltd.
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Talents are the most valuable wealth of an enterprise. We endeavor to
realize the harmony and synchronization between the development of the
company and the growth of employees. In 2022, we actively explored the
cooperation mechanism with famous universities to cultivate postgraduate
students, to help the Company’s employees enhance their own value. We
never forget our social responsibility and make our contributions to society.
Since 2021, Recbio has cumulatively donated more than RMB1 million
as "Recbio Scholarship” to students in Wuhan University and Shenyang
Pharmaceutical University, providing real support to cultivate high-end
talents for Chinese pharmaceutical industry.

As a Chinese saying goes, it takes 10 years to sharpen a sword. We are
taking our patience and persistence to gradually build our strength for a
successful future. Facing both new opportunities and challenges ahead,
Recbio believes in long-termism, strives to pursue sustainable development
and assumes greater social responsibilities to build a great future together
with partners from all walks of life!

Jiangsu Recbio Technology Co., Ltd.
Chairman of the Board and General Manager
LIU Yong

TEIREHEYRMROABRAT T TRE A REREBRE
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Responsibilities of the Board
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Daily Implementation

BRUEDH

Materiality Analysis

BOARD STATEMENT

EZSRRMEMESCEERSNARKRE - WESCEARAERE(E
TEEBESCGHEBRE  BRABXNEN EFTBBTHETSE
EH A RESGARR A R A8 - W F MM ESC TRE B IRHE B IR NETT
TRAT EREE -

As the highest body responsible for the ESG affairs of Recbio, the
Board assumes the overall responsibility and mainly supervises the
implementation of ESG-related strategies, objectives and policies. The
members of the Board hold regular meetings to review the risks and
opportunities related to our ESG issues, and regularly review and supervise
the implementation of ESG work and objectives.

BiEEH R HEBREIPEBAKRESCITIENE - E BB EHAIEFTHESG
HERREKE  ERFHERFBRIFBER HBETFEEAMESGHRE
WEMRAEFSETER  R/RERHERROITARE I #F - ZBELEF
BEMERIALSGEH » WEMRBESCTIENZREHE -

The ESG Working Group led by the Investors and Public Relations
Department is primarily responsible for identifying and evaluating risks
and opportunities related to ESG, maintaining good communication with
stakeholders, determining material annual ESG issues, and reporting to the
Board on a regular basis for providing them with risk analysis and decision
support. Each functional department is responsible for implementing
various ESG matters and regularly feeding back the progress of ESG work.

I RHE Y RSN ERFE () B (R +F R RE R - BRI AT (4 EKESGa% 8 LA
FEESGEAES - D F s AL AEPTEBI M ESGHERE » BIRIBMEREESE
ESGEZMEE - RFREBKRESGERBZAARRITRE - WiEH
ElEE MR TIER#EE o ImRLEY 2022 FESCEAMDIMERF R [ESCE
B — BEREHRED] -

Recbio maintains close communication with internal and external
stakeholders, and identifies and evaluates material ESG issues to formulate
ESG strategies. We have discussed and approved the identified ESG issues,
formulate ESG objectives and management policies based on the relevant
issues, timely follow up international ESG development trends and peer
performance, and regularly review the progress of relevant work. For details
of Recbio 2022 ESG materiality analysis results, please see “ESG Governance
- Materiality Analysis”.

Environmental, Social and Governance Report 2022  Jiangsu Recbio Technology Co., Ltd.
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EERE ABOUT RECBIO
AR KM ABOUT US

NElER  I#HREEMREMRNBRA Company name: Jiangsu Recbio Technology Co., Ltd.
-
PRERAHS © 02179.HK Stock code: 02179.HK

@El bl - RBTERE =M Address of the headquarters: Taizhou City, Jiangsu Province, the PRC

FEXBRESR  ARRBAONITEESZ Main business and products: the Company is committed to building
WE - FEREFECHNEEEZE o M innovative vaccines covering R&D, production and commercialization. By
BIEEBRANMESIZE  DRILBIOBRKS virtue of its strong R&D capabilities, the Company has established a high-
EERAEEEXNSEBEEANEZE value innovative vaccine portfolio composed of more than 10 highly

HE BEESRE THREZ TR differentiated vaccines, covering the fields of cervical cancer, shingles,
5 MEREEEEREENERESE - COVID-19, tuberculosis and other serious diseases with significant burden. In
AN - BB ZOEREBEALAHPYVNLEZR R addition, our core product, the recombinant HPV 9-valent vaccine REC603,
REC603 + B AIIER A EAEG R 5l B B8 is currently in Phase Il clinical trials and is expected to become the first
BERAER EMHBEEHPVAERES o domestic HPV 9-valent vaccine to be marketed.

ERE CORPORATE HONORS

002F [ RZ| AP EREY LT ARNEZ [FERAKREBEIPO

— FRIEE
“Most Valuable IPO of the Year” in the 2022 “Ginger Awards (& 1&)" - Greater
China Outstanding Listed Companies Awards
- Gelonghui
02F B BT ENEE [ FERERMAIFTE
—SIGHEZE

“Best Technology Innovation Award of the Year” of 2022 Outstanding Influence
List
- ISIG Organizing Committee

20224 78 BT S BB iR ST o7 R B 3T A

— DRIEER CRIN) ERXER QA
Most Popular IPO by Brokers of 2022 HK IPO List

- Sullivan Jelly (Shenzhen) Cloud Technology Co. Ltd.

TEIREHEYRMROABRAT T TRE A REREBRE
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X A{t{B{E# CULTURAL VALUES

BlE—mEE - STEAERE

AN A
PR Eap Protecting human health with best-in-class vaccines
Corporate

Mission

BAREECER  2REFAL B ER - THSMEABRRF N HDAREHNHD |

K7 EEAIEIER - AT ABHNER— R ABRETES - :

PEFEE With continuous efforts in optimizing management and sharpening our competitive edge in talents,

Corporate technologies, products, markets, and capital, we aim to promote a whole-value creation circulation
Vision driven by R&D and become a respectable world-class enterprise for protecting human health.

- BEQEEUHEEOE B ANECOERRRALE RS BE B THERIEE
o B HERBEAEOAIE - AR EEAENRS - f

BEAE Value creation is the only reason that Recbio exists. Our value lies in keeping creating value for
Value Creation society, customers, shareholders and employees. Quality is the premise of value creation, and
innovation is the source of value creation.

ﬁ] SREMEEEAENRARE  HEAZKANEERNP SEEIER—EEREHR - SRE
- R o
snrr AN o it e e |
2 5 Collective striving is the fundamental manner to value creation, with which we integrate each

Collective

o department and each employee into a coordinated and efficient organization.
Striving

> MESERHRANBIORE - WERMERRE  RAMEE  -BERIH2EA  BEEAN
@OJ MEA - BEEAENRE -

WEHE Dedication and professionalism are our spiritual characteristics. Dedication is to respect the process
Dedicat"iona?nd and to help others. Professionalism is the foundation of one's career, the cornerstone of continuous
Professionalism innovation, and the guarantee of value creation.

w3 BREXERBMOASTE - ZMBETE—EIEEENEE  BREZHREMZ T -
o AHRES - RISERE - BREH - LI E R - :
BRES Inclusiveness and progress are the talent concept adopted by Recbio. We accommodate every individual
SR Ele)  who creates value, diversity and multiculturalism. The purpose of inclusiveness is making progress,
Progress continuous improvement, and pursuit of excellence, and is also the foundation of trust and respect.

Environmental, Social and Governance Report 2022  Jiangsu Recbio Technology Co., Ltd.
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MILESTONES

- ARZABEYRRARAR (RAERELER) KL

- Beijing ABZYMO Biosciences Co., Ltd., the Company's first operating entity, was established

- REMERE R E TIRT ORI FIGES
- HEAb R AR LR HPVIRD MR E (BRERES) Ma (FiRE)

« The Company was established and commenced operation in the Vaccine Engineering Center of China

Medical City in Taizhou

- The Company and Beijing ABZYMO entered into the Cooperation Agreement on HPV Preventive

Vaccine (Recombinant H. Polymorpha)
L J

- RBEATRAELRENTERMEETFEMET

+ We initiated R&D of recombinant HZ vaccines and establishment of an adjuvant platform

- MEAC(BHPVI6/188R E CEHERT) BUSERIR A I E

- We obtained clinical trial approval for recombinant bivalent HPV-16/18 vaccine (H. polymorpha)

- HEH_EHPve/ N B E OEEE S ) BUSIRR AR E
- HEBHENEBHPVERE CREES) BUSERAR S BR1L/E

- We obtained clinical trial approval for recombinant bivalent HPV-6/11 vaccine (H. polymorpha)
- We obtained clinical trial approval for recombinant HPV 9-valent vaccine (H. polymorpha)

TEIREHEYRMROABRAT T TRE A REREBRE
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- RBEANEHPVR E CEEES ) | HERAR
- TRAGEE

+ We initiated phase | clinical trial for recombinant HPV 9-valent vaccine (H. polymorpha)
- We completed Series A financing

- FARBEHEYHPVE BEZE(LIE R £EREER

. ZERBEELE

- EREACEHPVI6/ 18R CEBREL ) |HFRR 5%
- TRREANEHPVE B CEEES) IR 5B

- HIRFERSEREELIER

- We commenced construction of Recbio HPV vaccine industrialization project manufacturing facilities
- We completed Series B financing

- We completed phase | clinical trial for recombinant bivalent HPV-16/18 vaccine (H. polymorpha)

- We completed phase | clinical trial for recombinant HPV 9-valent vaccine (H. polymorpha)

« We commenced COVID-19 vaccine industrialization project

- ERB+EENE RCIRtE

- MBBEANEHPVE R CEBERL) IHRKH S
- REAFTERSEERTAERE HBRAAR
C ETHAEERRENERER(EREERE)

- We completed Series B+ financing and Series C financing

« We initiated phase Il clinical trial for recombinant HPV 9-valent vaccine (H. polymorpha)

- We initiated phase | clinical trial for recombinant COVID-19 vaccines in New Zealand

« We received the Drug Manufacturing License for COVID-19 Vaccine from Jiangsu Provincial Drug

Administration

- KR EBBRATERET - BRERE © 02179.HK
. ReCOVZRMAEEH|EFBBEBEQPET
.« ReCOVEIB Z A LIIERE R ek Bt 2 5l& A A

« We successfully listed on the Main Board of the Hong Kong Stock Exchange, Stock Code: 02179. HK
- ReCOV Taizhou manufacturing facility successfully passed EU QP audit
- ReCov international multicenter phase Ill clinical completed the first batch of subjects enrolled

Environmental, Social and Governance Report 2022  Jiangsu Recbio Technology Co., Ltd.
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ESG GOVERNANCE

ENAYBREREARBNESGERRED AR AIFERRNE
EXE BPIETEHERG U FERRESHA LRI
EpEST > BERE  SRHEBEQFRE  HENELS
FHNERE MRS AAERKT  BERSHEERE o

Recbio firmly believes that good and sound ESG governance
is an important support to promote sustainable development
of the Company. In our operation, we ensure that the concept
of sustainable development is integrated into our corporate
culture and business operation, and make our environmental,
social and governance risk management easier and more
efficient to improve our corporate governance and achieve
high-quality development.

12 TEIRHEMRMBRMNABRAR —FT-_RE  H@RERE
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ESGERER

BPEEAENBETHEET - BBEY
RETEMESGERRBR - TERAKR
FREANBER-RRELE - BFES
K F AREMARERRARRK -

ESGERAZEE

WRIAYE R ZRESCGER RN - hE
ESEARSEERE - ESGTE/EE
TR FHHEMZEES T - Wal B
PIESGTEM#ETT o B LM THEIRAA
AIFEREEIE - BESGESEAMEA
Tedh - 2EIRARRAFERERR -

ESG GOVERNANCE SYSTEM

We actively undertake and fulfill our social responsibilities. By virtue of
establishing a robust and sound ESG governance system, we make constant
improvement to become a more responsible world-class vaccine enterprise.
Joining hands with various parties, we are building a more resilient and
sustainable future.

ESG GOVERNANCE STRUCTURE

Recbio has established a three-tier ESG governance structure, with the
Board of Directors as the highest management body, and the ESG Working
Group conducting risk assessment and issue analysis and leading the ESG
work of each functional department. The Company implements sustainable
development goals from the top-down level, and integrates ESG concepts
into the work in all aspects to comprehensively enhance the Company’s
sustainable development construction.

TEIREHEYRMROABRAT T TRE A REREBRE
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WMAEHAA 0 BRIEYMESGEREER T During the Reporting Period, Recbio’'s ESG governance structure and
EBEINT - relevant duty division are as follows:

FEHNTIESGIABARE « BIZ © BERRFEESGHE
BB N RIESGIERARRS © BRERBENER ;
FEIESCGHEMRE B AKE
TEBASTESGIR B TR T TR AT

Approve the Company's ESG-related strategies, objectives, policies and annual ESG

reports,

Supervise the implementation of the Company’s ESG-related strategies, objectives
o and policies;

T el Review ESG-related risks and opportunities;

Regularly reviews ESG-related work;

FRESGHBITIE - ®IF : ESGRBAEIE « ESGILIEFT2IHFE A KESGHR
AERERE

EHMEZSERESCIIEBER

4
ESGTfF/)ME Carry out ESG-related work, including ESG issue management, ESG work plan
ESG Working formulation and ESG-related risk management;

Group Regularly reports ESG work to the Board;

EITESGAERI AR S T A
FEHRESGTE NMNAREBEZEEE

fli

X

F B BEEEFT

Functional Carry out the ESG-related specific matters;

Provide regular feedback on the implementation progress to the ESG
Working Group

Departments

Environmental, Social and Governance Report 2022  Jiangsu Recbio Technology Co., Ltd.
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NEHEELTBE

BMAYES B FESCERIBEARITES
B BAHLEZNMSMEET

ARERBEE -
. ONEE -

8T -
ER
{LESGE IR o

FEFEEBES
Key stakeholders

R R EEES o 3
ERERMNESREI R
DT B FIERER -

COMMUNICATION WITH STAKEHOLDERS

BREA
T £ B 1

R
TETE

TERREIEE

Major issues of concern

Based on our ESG development and industry background, Recbio identifies
important stakeholders, including the Company's shareholders or investors,
employees, government and regulatory agencies, consumers, communities,
and suppliers. We attach importance to the appeals of stakeholders,
maintain regular communication, and fully understand their concerns to
constantly optimize ESG management.

BEEELRX

Channels for communication and response

R IREE

Shareholders/Investors

BT
Employees

TERIREHE MMM AR AR

REBRHEEE

PE am i 3 B YT

ERRE

BRELH

EmEERETY

gk =513

TTRBERERE

Anti-corruption and business ethics
Product R&D and innovation
Information security

Responsible marketing

Product quality and safety
Corporate governance

Industry development and win-win

BT HEpIsEERE

BTREEEZS

B TR ERE

B T HEmRE

MEPEBRE

Employee training and development
Employee health and safety
Employee welfare and care
Employee rights protection

Internal communication channels

TR HEEAERE

rEQE

BERE

% & & AT

BRI B E

&R B AR

WEEBERENE

B E R

B

PERBEDRIRE

Corporate announcement
General meeting

Investor survey

Roadshow and reverse roadshow
Shareholder hotline

Investor relations email
On-the-spot inspection

Official website

Enterprise WeChat public account

8 TR A RGHE
BEIRXAENIEELZES
BETRE - BEHE

8 TIRFMEBREAE

BERMEDRIR

Staff training and performance evaluation
Employee congress and trade union committee
Staff meeting, symposium

Employee complaint and report email
Enterprise WeChat public account
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FERREES FTEBERE BREEFN
Key stakeholders Major issues of concern Channels for communication and response
IR T B B T S EmEEETY BRER - THY - BE#Eg
Government and ERRTHRBALRE EEER
Supervisory Institutions HEER ZER®N
PHFBEEARER Policy recommendations, lectures, symposiums
B Supervision and inspection
RIEEE Answer and inquiry
RiIxEL
BERER
IKEIRE IR

HEE

Consumers

o

Community

e
Suppliers

Product quality and safety
Information security and data privacy
Community contribution

Business ethics and anti-corruption
Compliance operation

Environmental management

Climate Change

Energy management

Water resource management

EmEERETY
ERREHEERE

BE IR

Product quality and safety
Information security and data privacy
Excellent service

N
RIBRE
Community-based charity
Environmental protection

HEE R

T3 BBl

HIBERE

RIEERE

BERZR

REREEBRER
TEEREAR

Supply chain management

R&D and innovation

Intellectual property rights
Environmental management
Information security
Anti-corruption and business ethics
Industry development and win-win

EmTREMRE

B RRER

BEEMBERE

RFRE

Feedback of adverse drug event
Customer service hotline
Customer satisfaction survey
Complaint channel

EEMERRR

YN )

RRERREE

Enterprise WeChat public account
Community-based charity activities
Environmental protection activities

TERMEE

HEmT AR

HERERER G

gL T A

HEMBTER

ABRET S

BiiEENRsE

Industry-wide exchange activities
Code of conduct of suppliers
Environmental assessment for suppliers
Website platform of suppliers

Daily communication with suppliers
Performance evaluation

On-site guidance and inspection

Environmental, Social and Governance Report 2022  Jiangsu Recbio Technology Co., Ltd.
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EARUEEDN

WEMA - RAIEREN AT OEY]
B BATTEBBNMSMRENLD
- BEXNGEMEET - =KRERT6
EFEREBEEAN - TIASHEE -

ANALYSIS OF MATERIAL ISSUES

During the Reporting Period, we performed an internal analysis covering all
stakeholders based on close communication with stakeholders as well as
industry trends and market research, and finally identified six material issues,
which were detailed in the report.

IR A E KRB

Materiality Matrix of Recbio

A
PY EREEEAZE
Product quality and safety
PY T EE S AT
R&D and innovation
BTREREZE
(] Employee health and safety
0 REREFEERE
Anti-corruption and business ethics
e @ AHEE
Ro) - Intellectual property rights
S fEaxe ‘ @ ETEIERE
@M % Alnfiozr;at|on security — Employee training and development
7 NmAE . RIRE
L S Charity and ﬁﬂfﬁﬂ: Environmental management
g0 philanthropy Climate change & TiafmEeE
#{H ie] SLEEE Employee benefltsmand care
R 8 Energy management o gi’%% E;’E 1
e s u chain managemen
it % ° B KERER (2P ;;F‘Eﬁz"é}i ®
2@ = Packaging materials Water resources management [ J .
M5 S = Emissions management
8 it ARL @ESGEEBER
IS Community ESG management system
— Contribution ° BRI
Responsible marketing
THEFREAHE
Industry development and mutual benefits
YT TS &5 | >
HinBHEmmEE
Importance to Recbio
g RIR ER
Social Environmental Governance

TEIREHEYRMROABRAT T TRE A REREBRE



ESG &S
ESG GOVERNANCE

BeERKEERAR
HERE

HERAEMBORIEE SR A HEERE B2
(SDGs) BB MMEFERERMBLES  THE
EUAAGEHENEMNERNEZENRSHE
5 SDGs °

BERETHARRAR WA

RESPONSE TO SDGs

Recbio is committed to integrating SDGs into our business development,
and takes active response to support it based on identified material issues.

SDGs Recbio’s response

A [RIR—RRE - TEABRE] ORE - FIRNEABREE

3 Eégﬁiﬁﬂt

GOOD HEALTH
AND WELL-BEING

QUALITY
EDUCATION

g HEE

¢

GENDER
EQUALITY

CLEAN WATER
AND SANITATION

BEEEREREEAEMES - RESITHERR

Upholding the principle of “protecting human health with best-in-class vaccines’, we
strive to improve human health

Strictly implement the responsibility system for prevention and control of occupational
hazards to ensure employees’ occupational health

BEFEREATIEEE - BHE TR NMNBRER

BEEEREEE " REBRNBEREATIRHEE

Actively implement the talent training plan to help our employees improve their
capabilities and career value

Actively carry out school-enterprise cooperation to provide support for development
and cultivation of talents

BRBLEIRIFAM - #EERITFE

RS THREMILER

Ensure that male and female staff receive the same remuneration with the same job
duties to enhance gender equality

Offer breastfeeding leave to female employees

BUBKERERER - ReKERMAX

RERKRIERS - BARICEEKERON AR

Refine our water resources management system and improve our efficient use of water
resources

Install the wastewater discharge system and strictly control the compliance of the
discharge of wastewater
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SDGs

Recbio’s response

AFFORDABLE AND
CLEAN ENERGY

8 BEETAEA
EPERR

o

DECENT WORK AND
ECONOMIC GROWTH

EX, A
ERiRIE

o

INDUSTRY,INNOVATION
AND INFRASTRUCTURE
10727%
A
|
| >
v

REDUCED
INEQUALITIES

([

Abde

SUSTAINABLE CITIES
AND COMMUNITIES

12 555sa

QO

RESPONSIBLE
CONSUMPTION
AND PRODUCTION

TERIREHE MMM AR AR

RERETRE R - AHEREPREIE S MAEENE R ELEEN A miAH
Adopt measures of energy conservation and emissions reduction and integrate the
concept of low-carbon and energy conservation into the Company’s operation and the
whole life cycle of product R&D and production

BYTHBCOASE - BHORCEEIAIETSE - AT BENIERE
ZAREREL - BHBITA X BAMBEREERVETREE

Establish a standard talent pool and strive to create equal, fair and good opportunities
for our employees

Maintain zero tolerance for the employment of child labour and forced labour, and
firmly prevent illegal and non-compliant recruitment.

BRAERMTE  BERETHSZHEAGEINRERREAKNERER
Set up advanced technology platforms and a product pipeline consisting of multiple
vaccines with self-developed intellectual property

BRREERER - REXEBIAEYE . AF  EHNIEKRS
NEBRZT - FENBSRE - BEEURML - BABREEEHENSZEMT
Strictly comply with laws and regulations, and provide equal, fair and good
opportunities for our employees

Create diversified and equal occupational environment, and promote gender-neutral
working culture, improving the diversity of career development opportunity

BREORELY  BSEEFRUBERMNAL+FE

BBRSEITERR - HBITEER

Hold charity sale and raise money for Taizhou Red Cross

Actively participate in industry-wide exchange activities to advance the industry
development

BURAENEERR  2AUREERMRBESRATERSFERER
KRYEEERLZES  BREZEEEEERFNAREERERGENIESEEE
3

Set clear quality targets, so as to ensure that the quality of products and services always
meets the highest standards and requirements

Set up the Quality Management Commission and strictly implement quality
management procedures and standard operating procedures to enhance quality
management efficiency

R HEEAEWRE
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ESG GOVERNANCE

BEETRHEARRER mREE

SDGs Recbio’s response

13 m&om . BEVREZCESER - BBXARKARNZEERRECRETERE
Develop climate change contingency plans and adopt climate change risk

@ management approaches to ensure normal business operations

CLIMATE
ACTION

16 E5. 2w . RITBEREBNEXERSRERE X BRICHEIRRNREEE
. BALREDAEGIE - RARFRIEAKRYF - RSAIHEERNE
Improve our own anti-corruption and business ethics compliance management and
enhance integrity and anti-corruption awareness among suppliers
Improve the corporate governance policy and corporate governance to boost the
PEACE,JUSTICE

AND STRONG sustainable development efficiency
INSTITUTIONS

17 et . BYAIEMNBEENHERE  E-PNAHERRRERTREIE - (tEHER
REVATFRZNFERERERR

. Establish a reliable and responsible supply chain, further strengthen the management

of supplier’s ethical business practices, so as to lead to a fair and honest supply chain

and fewer procurement risk

PARTNERSHIPS
FORTHE GOALS
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BYUAFELER
BUILDING A SUSTAINABLE ENTERPRISE

»,
N

BUILDING A
SUSTAINABLE
ENTERPRISE

i_ —.I-_.rlnﬁ.l/t\ﬁ

RALNEEERALLRAEE ERAIRBROT 1
& REOHER - R NTHEEADRRE 0 2E

mmﬁ%&%%'ELﬂﬁ%¢¥Kw’%T?ﬁﬁﬁﬁ
AZ|A B S EELS S o

Recbio prioritizes its law-based compliant operation, and
focuses on the harmonious development between our
business.and-economy; society and environment. We continue
to improve the corporate governance structure, establish
a comprehensive risk management system, create honest
corporate culture, and integrate the principle of sustainable

development into all operations of the Company.

IEIRBHEMBEMRMBRAR —TZRE A FEAERE
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' PEACE, JUSTICE
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BUILDING A SUSTAINABLE ENTERPRISE

LF)RE

R EwET (hEARKXMBERARE)
(REARAXMBERE) SEBZER -
EREBAEHE - EERAE - RESI W
RABZ THERERARE  EFg  EF
g BEEEEKREANGEERE - TH
RIABFRIPKT - RIERARRERNZE
Xt EFETIRTEAZES - FH

HEZZEE - REZBEEFT-_[A5FXZ
Bg-
WEHAN - (=88] EFERE

HEWHSE - HEHE - HEPARBEE
)E o

CORPORATE GOVERNANCE

In compliance with laws and regulations including Company Law of the
People’s Republic of China and the Criminal Law of the People’s Republic
of China, Recbio has established a legal person governance structure
consisting of the general meeting, the Board of Directors, the Supervisory
Committee and the management in accordance with principles of mutual
checks, clearly defined powers and responsibilities, and standardization and
high efficiency, continuing to enhance its corporate governance. To improve
its decision efficiency and professionalism, the Board has established three
committees, namely, the Audit Committee, the Remuneration and Appraisal
Committee, and the Nomination Committee.

During the Reporting Period, the standardized operation, coordination,
mutual checks, mutual checks among the above three committees and the
management contributed to the steady development of the Company.
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SHES

R EMIE R RELIERARARHE
BRONERNER - |EHRAR - BTERA
NREABEEREBENTIERE - HMARLT
EFEEHRPL - TREBKE - AER
TEEERAFT . BEFREARTLRER
BEEREMEAKRARE - MOEESRIE
2R TEARAHRER S EAQAE
BKF - FHEITERMA R XL TER
o

RTRFES . EFVNSREEABARZ
BROBRER - REAREFERELE
ERBEAR - BEHA - BRAFRTMHK
TS

COMPLIANT OPERATION

Recbio regards it a basis for the sustainable development of the Company
to conduct compliant operation. During the Reporting Period, for higher
corporate efficiency on compliance matters, we set up the Securities and
Compliance Center, including the Legal Department, Internal Audit and
Internal Control Department and other related departments. This center
is responsible for overseeing all compliance issues, helping advance the
development of compliance system, and improve the compliance system
and management of the Company, so as to create an office environment
featuring compliance culture.

In order to raise the awareness of directors, supervisors and senior
management members on legal and compliant shareholding, and to ensure
standard operation and compliant information disclosure of the Company,
we conducted relevant training during the Reporting Period as set out as

follow:

i

20224 F20H - FRT [EESHREHEMESR | EEFI - ZFIABBERRIAL - BBYHER
PIETTOITER - BEES TRABR S REERERBIRE

On April 20, 2022, we conducted a special training on “Changes in Regulations Related to Shareholding of Directors,
Supervisors and Senior Management’, which began with relevant regulations to analyze and explain typical cases,

allowing such personnel to understand the regulations on shareholding such as insider trading and lock-up period

2022%F8 H25H - FRT [BEALTRAEIN - AFLAHORS ] WEEE - BAEABALEXNRERLES
NEH AN - EEBABRATHR [ETAMHRS] R - BEREHEK

On August 25, 2022, we conducted a special training on “Training on Hong Kong Listing Rules: Notifiable Transactions”.
Detailed analysis of the five ratios and disclosure obligations provides additional insight to management personnel as to
types of “Notifiable Transactions” and requirements for such disclosure and approval transactions, disclosure and approval
Requirements

20229712280+ FRT [EMRABTNFERENIESE] MEREH - RERARBBTFERERS
RFERENEBRIEZAND - REQARFERSRENRDIME

On December 28, 2022, we conducted a special training on “Considerations for Annual Reports under the Listing Rules’,
in which the preparation process and other details regarding the annual results announcement and annual reports were

explained to management personnel to ensure standard annual report disclosure of the Company

Environmental, Social and Governance Report 2022  Jiangsu Recbio Technology Co., Ltd.
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BUILDING A SUSTAINABLE ENTERPRISE

HRER

WEMEYEEERRBRERERESHEE
BEERHNEELE  WRYTERNE
ETRERTRRBE - EFEHHABB
(RBHEHMBABEE) (EEF -

EENEBRERESRSTAD (FaEE
RRERSGEERE) (HEXZER

WE) EHE - gy [BTREN& -
NEHERR - BEERBHR] =8
B RBARES - BEXSZTHNE
-

RER

REEBRLEEEEERERRR - A
AHIET (REFEHE) - HABTET
ERREBRDT RIS MNBRITS

RETHHESRREFEELTRNEER
AHEERIRRIZ - ASEIERRANBAEHE
EAEAEANMBRRMES B SR
BRED © RALMARRNEFERT
o WMERAR - WREVMRBELEEES
K ESBMEANILE HF R RS o

LEE

Receipt of a complaint

KRR IE T

B E L ERIEIE R

Promptly determine who
should be responsible for
receiving complaints

* Develop complaints
handling procedures

Handling of a complaint

BUSINESS ETHICS

Recbio values the management of business ethics including anti-bribery
and anti-corruption and treats unethical business practices with zero
tolerance policy. The Board has considered and approved policies such as
Measures for the Administration of Insiders of Inside Information, Code of
Conduct for Securities Transactions by Directors, Supervisors and relevant
employees, Measures for the Administration of the Investment and
Transactions with Conflicts of Interest and Measures for the Administration
of Connected Transactions, and has built three barriers, namely “Employee
awareness, corporate policy, supervision and reporting process” to regulate
the management of the inside information and connected transactions.

ANTI-CORRUPTION

In order to manage risks in violating business ethics in a timely and effective
manner, the Company has established the Anti-Fraud Policy, which clearly
defines the potential corrupt practices of employees in daily business
activities, and regulates the principles and processes in handling corruption
and other illegal acts. According to it, corporate insiders are prohibited from
taking advantage of corporate property or his/her position to seek benefits
for himself/herself, family members or others in any form or committing
other violations. During the Reporting Period, Recbio had no litigation or
case involving corruption or unfair competition.

E oAV

Filing of a complaint

BEBREF

o BIRTE T AREBOITERC

o HiRIE SHWEEE
HiBEEPWERNEEE AN

TEE
o BRI ARMETRIRE o THRBIIRHIEN - BixA
& EWBIORBE IR

* Take corresponding
administrative punishment in
accordance with regulations

¢ Where commiting criminal
violations, the violators
should be transferred to the
judicial organs for handling
in accordance with laws

* Go through information
collected during the
process

* Take strict measures to
protect the complainant
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HPEEE T RASHEE AR RMIGHD We encourage employees and stakeholders to report and complain about

ZIWTIRS - SR HEGIEINE violations and illegal acts of the Company, such as cash receiving, fraud,
REREERITA - BEEREE . B and purchases of expensive product with inferior quality. We also make the
HEERMeRESTRIE X ZEEZN reporting process smooth, and earnestly address issues identified, so as to
TEIRIE - create uncorrupted office environment.

IR EAE fanjy@recbio.cn Reporting email  fanjy@rechio.cn

SRIRENAR 15306821372 Reporting hotline 15306821372

NEIBEEEBIEIE - B IFREN To build up anti-corruption awareness and develop correct business

LHEEEE THEEEREZEAKRAEREH ethics value within the Company, we conduct regular education activities
5 UPIEFzEEE . BHEE S RERS regarding integrity and anti-corruption, preventing unfair actions including
ERFETHAUNSAE o conflicts of interest, fraud, and insider trading.

R R R E S

Anti-corruption training of Recbio

2022124308 - AR EEROFARRE THERRBERNEI - SHPIEEARREZRBASHIAZE
TEBRTEROBRBLRBSRMERE - BAFREG  URBEIZBEASIENTAZEIAEE RO AR
BT - RIHMEETRER -

On December 30, 2022, the Company carried out training on anti-corruption through video conference, with 47 participants
including all department heads and purchase personnel. At the training, common concepts of post-related crimes and
punishment threshold were introduced through law article interpretation, interpretation law by case and other plain
methods, briefing employees on common post-related crimes as a warning.

B fS =18 RISK MANAGEMENT

Bt R TR EEIRT(E Recbio has established and improved the "Working Rules for the Audit
TEmE  BYUTET (EFEF:T Committee of the Board of Directors” and "Working Rules for the
ZEgITIEHEA) (ES=gFHmuazsxzk Remuneration and Evaluation Committee of the Board of Director” through

EETEMBD) ZF4E - ATMARR the integration of the risk prevention and operating management. In order
BENE - RAKILTHINZES & to enhance risk management and control, the Company has set up an
FlaElREEsy  SREBABRA audit committee. It is specifically responsible for timely communicating
SNEREEETRI A BB R 0 BILEBEER with the Board, senior management and internal and external auditors,
RFEBECR © BRARMELAEPE and optimizing information disclosure and shareholders’ communication
EERER policies, so as to avoid the major risks in the course of the Company's

operation.
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WEHRA - RRFEECEBRE -
RAREMFIBE - HRTEBREE=EN
o

@ F—EBRAR

The First

Line of Defense

S L
fERRRERNE—REA - Y
EISBIRE TR - TR
BEE . GiF AEMAHT
&

Business and Functional
Departments

As the first person that bears
the responsibility for risk
management, control the
business process in real time
and perform self-assessment,
self-control, self-examination
and self-correction of risks

TEIREHAEMEMRNARAR TR

During the Reporting Period, the Company continued to optimize the
organizational structure and defined the duties of departments, and

established three lines of defense for risk management:

@ EIERAR

The Second
Line of Defense

BB
MIFEBIIS A RNER © R
BEORR @ BEREAFE
RIBBMEBORRE - HFm
BB BIFRE - BRXIEAR
OB R IR B SR i

Legal Department

Reviewing contracts related to
the business to avoid the risk of
performance; following up the
development of major projects
and businesses of the Company,
identifying and avoiding risks
to effectively supporting the
implementation of the Company’s
core strategic projects

@ E=ERR

e i 3 = B 7 4%

Three Lines of Defense of Risk Management:

The Third
Line of Defense

REFRIEED
FIERAMIGMEE B - M
HHE— - —BHRNBFHEM
BEE - UEHRREFINA
EFHETE - BEHELLE
B EREE . AIES
HEUEMERE - HETEA
EMEREERR

Internal Audit and Internal
Control Department

Performing audit service and
supervision functions, completing
re-evaluation and re-monitoring
of the first and second lines of
defense, and regularly conducting
audit and internal control
evaluations. Reviewing and
evaluating the appropriateness
and effectiveness of operating
activities, risk management and
internal controls, and continuously
improve the internal control and
risk management system

e o 000000
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BUILDING A SUSTAINABLE ENTERPRISE

WMEHRN - SEBMBEEINR - BEE
{EEBREBMEEHE @ WHTBEER
BATIE © EBE LB TK A R4,429
D BEREIXETHR ETS/mMEE
B HPVEBEFCEMW _HEEFEIE
B BRINERABSERFEEENIE
FFAE © RENIEIFET ZERZEERR
MzET [EEER] BE @ {FFAAEE
REBAPIFETSAIBES - HFER
BEET(E ZEBWHESAERE  HES
N B RS E IR A o

During the Reporting Period, business and functional department
continually optimized business processes and management policies, and
conducted self-examination and self-correction work; The Legal Department
reviewed a total of 4,429 contracts, and effectively supported the smooth
implements of financing projects such as H-share listing, infrastructure
projects such as the phase Il of HPV vaccine industrialization base and
vaccine R&D projects such as domestic and international clinical trials. The
Internal Audit and Internal Control Department has carried out a number of
internal control reviews and audit “look-back” projects to push the business
division to continuously improve internal control and risk management
from an audit perspective. Each of the three lines of defense plays its role to
build a firm firewall for corporate risk management together.
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ADHERING TO EXCELLENT QUALITY

ADHERENT OF
COMPLIANT
GOVERNANCE

SHEEENETE

RV R B DR RIFATE - BEERE N mERE » KA
SENBEZEREER  AFFRHEATSENERNRE - B - K
[EFEAR INEERHEERFHERER  SHREEAEM
Ry RIS g -

Recbio always focus on the innovative research and
development, following a strict quality control process and
relying on a reliable data security system to provide customers
with reliable products and services. In addition, Recbio strives
to build a more resilient and sustainable supply chain by
growing together with the supply chain partners with an
attitude of “win-win cooperation”.
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ADHERING TO EXCELLENT QUALITY
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©

SRR &

3 core technology platforms

Covering 5 serious diseases

PRODUCT RESEARCH, DEVELOPMENT
AND INNOVATION

We uphold the mission of “protecting human health with best-in-class
vaccines”. Over the past decade, Rechio has built several advanced
technology platforms, including novel adjuvant, protein engineering and
immunological evaluation, covering the whole range of bioformulation
agent development from concept to commercial manufacturing.
Additionally, in response to public health needs, the Company has built
a product pipeline consisting of several vaccines with independent
intellectual property rights.

As at the end of the Reporting Period, five novel adjuvants have been
applied in FDA-approved vaccines for human use, namely ASO1, AS03, AS04,
CpG1018, and MF59. Through novel adjuvant platform, Recbio has became
one of the few companies that is able to develop adjuvant, benchmarking
all of these FDA-approved adjuvants. With this platform, the Company
does not rely on any particular adjuvant supplier and can independently
develop innovative vaccines, which laid a good and solid foundation for our
innovation. In addition, by virtue of its strong R&D capabilities, the Company
has established a high-value innovative vaccine portfolio composed of more
than 10 highly differentiated vaccines, covering the fields of cervical cancer,
shingles, COVID-19, adult TB and other diseases field with significant burden
on patients’ treatment costs, making greater contributions to the domestic
and foreign disease prevention.

o

BESBEARKR 12 IRBERE

12 vaccine candidates
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HPVIERE
REC603

HPYV 9-valent
vaccine
REC603

BB BRE EHRE SR - MREEZMEm - AERSHAR - AR BMHHPVIER EREC603 * B
Al NI EARR R A BRBE B © M HAN - BFIE SeR P Sl BB IE ARRIRBERD - BN ARRE
HEAEEE - RECO03H LR E NN E LEHPVERH -

+ We are committed to eliminating cervical cancer through vaccines to protect more lives. As of the end of the Reporting Period,

our recombinant HPV 9-valent vaccine, REC603, is currently in Phase IIl clinical trials. During the Reporting Period, we have
completed the recruitment of all subjects and entered clinical follow-up. Based on the rigorous trial design and sample size

advantage, REC603 is expected to be the first batch of domestic HPV 9-valent vaccines to be approved. /

B ERES
B EReCOV

Novel Adjuvant
COVID-19
Vaccine
ReCOV

ENERSEEANE  BRATERR  UEELEARNREUIRR - HEHHERSZEReCOVER
PIEE MR —RETE R F R E - FRANTD-RBD-Foldon=F8E P41 - I EMA 8 EMEABFAH AL
B RACABRABEEFPIERERLTHE o £BERMRNAR B R R B IR R L T+
ReCOVARFMBBE L RER - 2ThHEMMEMMER @ s HEARITIK (BASHIBF.7%) & M EEIE
ImmMRNAR E B - ENBFAOSHEH EICHORZER MR AT » RRAES — R EER LA REV Y
BREKNBR YR ERHERREE EFRBHARE -

- For COVID-19 Vaccine, we are exploring to produce a more effective vaccine against epidemic. Novel Adjuvant COVID-19
Vaccine ReCOV is a new generation self-developed COVID-19 vaccine that adopted NTD-RBD-Foldon trimer protein structure
and applied the novel adjuvant BFAO3 self-developed by us, and we have submitted an application for listing to the relevant
regulatory authorities in China. In a head-to-head clinical comparative trial with the Pfizer mRNA vaccine, neutralizing antibod-
ies of ReCOV are produced quickly, showing Th1 Inclined cellular immunity and superior neutralizing antibody efficacy against
current epidemic strains (BA.5 and BF.7, etc.) compared to the Pfizer mRNA vaccine. Based on the novel adjuvant BFAO3 and
CHO expression system, the Company can rapidly develop the modified vaccine against the variants or the combination

vaccine of COVID-19 and influenza upper respiratory tract on the basis of the first-generation vaccine. /

BEBRES
REREC610

Recombinant
Shingles vaccine
REC610

FHh - BPRB OB ERIR S BRFE R 3
ERIRBIARSEPE RV IREB R E o AR - 2
ARFERLMRER - MAREHEL
FREFTEEMEOTERA - SE T
HE N 2 A A BIFTR B AT R 2 ™

BHNEF -

« BAERAEPRBREC6102 R MR B =M AL X —FZRER - RFIER - BEE2KE ETH
EREEERBRIFTEE ARSI ERE  MEEERERETENARPEFREERS - Bt - BRFEE
BEERBZZ BREC610B E T A M FEEEIBFAOT - MREEERKFHVZVIEEAE(QE)FEY
CD4+THABANIEE - FRIRAIIAFCEE R - RECO10E BB TN R ERIE  AIAEEES/KFNgEMREFE M
CDA+THIRE R FEAIIQGINEE » H & R FEIFL I BRZ E Shingrix® » EREAEIFEEHEBRKIE °

+ Recombinant Shingles vaccine REC610 is another new product with a novel adjuvant self-developed by us. Based on the
global studies date of the Shingles vaccine on the market, we found that the novel adjuvant vaccine provides stronger cellular
immunity and protective efficacy compared to the live attenuated vaccine. Therefore, we producted Recombinant Shingles
vaccine REC610 with a novel adjuvant BFAO1 self-developed by us to promote the production of high level of VZV glycoprotein
E(gE) specific CD4+T cells and antibodies. Preclinical studies have shown that REC610 has good immunogenicity and induces
high levels of gE antigen-specific CD4+ T cell responses and IgG antibodies, and its immune response is no worse than the

control vaccine Shingrix®. Clinical studies of the products have been started in the Philippines. /

vaccines to meet market demands.
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In addition, we have 9 vaccine candidates in clinical trials or the pre-clinical
research. In the future, the Company will continue to optimize its R&D
pipeline, increase investment in R&D of leading and emerging technologies,
such as vaccine adjuvant, and create more safe and effective innovative
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HEERGTE

It EYAGERBRERETENARER
REEm > TEHBOTEARRE -

BPERET (FEARANBEERE
%) (PEARAMBZREEIEZL)
(REARAMBEYLEE) (B
MEEE) (EREtEEFEEERE)
(ER4tELZEERRE) (EmHnH
EMEHEERTE) FEREREEER

E2HEBERER - BR - RARCHE
(tEBEERE) (ERBRETER

) EANREFE - ABFREEERE
BEAE -

EEEERZA

KRBT THRNEEEE - WREEH
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HERSEMRE
EEWNEER
To continuously improve product quality, ensure product safety and effectiveness,
maintain a 100% Lot Release, avoid major quality accidents and mass adverse event
caused by product quality, and improve customer satisfaction.

QUALITY CONTROL MANAGEMENT

Recbio promises to provide reliable and guaranteed vaccine products for
patients, and strive to protect human health.

We strictly abide by the laws and regulations related to the quality and
safety of drugs and vaccines, including Drug Administration Law of the
People’s republic of China, the Vaccine Administration Law of the People’s
Republic of China, the Biosecurity Law of the People’s Republic of China,
the Measures for the Administration of Drug Registration, the Measures
for the Supervision and Administration of Drug Production, the Good
Manufacturing Practice for Drugs, and the Measures for the Administration
of the Insert Sheets and Labels of Drugs. Meanwhile, the Company has
formulated internal rules and regulations, such as Measures for the
Administration of Lot Release and Management Procedures for Product
Delivery, to provide regulations for quality management.

QUALITY MANAGEMENT SYSTEM

We have established clear quality objectives to ensure that products and
service quality meet the highest standards and requirements.

B HMRERZEZAN X REI0BHFHEASEE - FELEEKRE
HESIENHBUETREN  REBETREE -

@ RAABEEKY  SBESELERR - AEIIWHO PORERBR - GEEMRE

EEH1F

Quality Objectives

BRERE

BE S EEREP T HIRARRE

To promote the Company’s management capacities, refine quality system, aim to meet
WHO PQ standards and have no critical defects in the validation checking or supervision
checking of regulatory agencies at all levels.

FERBILREAADERERRD - REGMEERD - BRIEELN - ITiE4
REEREES - TRREMRFOERES)  EREERBITKENS -

To maintain and enhance human resource management capability, sample test
management capability, validation management capability, engineering maintenance
management capability, adverse reaction and complaint management capability, and the
ability to complete product production as planned.

TEIREHEYRMROABRAT T TRE A REREBRE
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HEERFEMESIT  BARLTEEN
HEEHBRAUFERLEETIERR -

s

Institution

Em
Product

Under the guidance of quality objectives, we have established a perfect
quality management system and constantly optimize the quality
management system.

AB
Personnel

EEEE

Production Management

BB S RRE
Quality Control and Assurance

. EmRE
Product Verification

BB RS
Traceability System

BERE ARt R RERE
Pharmacovigilance Monitoring and PLantﬁ. t@nd
Adverse Reaction Reporting EEILCS

 EMBTEEAMD
Product Delivery and Recall

Wt

Materials

HREYEEEERR

Recbio Quality Management System

EETEEE
REALESEKT . 2E52E8EEE
% BBRESEEI/ERNEE(EBREH
bt ZEEEMBEFRET EREAE
ETHBHERL . RMAKITEES
BEE® - ZECMAFEKEZES
B rEREHSEMRSTHEE . M
BE AMERK -

QUALITY MANAGEMENT STRUCTURE

In order to improve quality management, enhance the quality awareness of
staff, realize the standardization and normalization of quality management,
and implement the primary responsibility of quality problems, we have
established quality management committee based on the original quality
management department. The general manager of the Company is fully
responsible for the quality management committee, and the main members
consist of the sub-leaders and heads of department of each segment.
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FHEZES
v

R

Chairperson:
General Manager

BIEFEE

v
BE/4EREA
Vice Chairperson:
Quality/Production Manager

HITEERE
v
BEBERAL HEER L EEWEBRY TERES
LEIBHPAEN

Executive Supervision: Deputy General Manager of Each Business

Part/Head of each production-involved department, like Quality
Management/Production Management/Quality Control/
Engineering Equipment
Department

- BEVREFARAFPEEEEITIE
- Leading and authorizing to carry out the quality management of the Company;

- BERAKEET S -
- EHIAREEEEEH

- RIEBCEEENEE - RBINDERBECRBALEEEE

BRAEENE . WHRBEHEEE
PETEEETE . HwdBRARNE |
A

. BERE - BESHEMH

- Formulating quality policy, objectives and development plans of the Company

and promoting the implementation in all departments;

- Holding periodically quality management meetings to summarize equality

management and discuss quality-related problems;

-+ Proposing improvement measures and suggestions; Adjusting internal quality

management on the basis of changes in external regulations; Assessing,
responding to and settling abnormal and emergency events;

- EREETREAE - U EHRESHMERRTERNED MM
&
. B

HPE8EE - WRABMZFBEIENRAREEEEEL -

- Implementing the quality management plan and regularly update the
execution and problems to quality department;

- Supervising the quality management of this department to ensure all
work in this department meets the Company’s quality management
requirements.

WRAEYEEERLZESRBEBR
Structure and Responsibilities of Recbio Quality Management Committee

EEETERERF

RERNMEEEEERRANARET

EREERT ARRYT —RIEEE
Eigf - EERBREEATF - HAAIH
ET (BERREEER) - HETE
ERREENESRBLEBE - EXRA
MITE - RETEERBRER - O -

HE - . AR DEFNEERR
EIERE o EUERLE - AFREESE
TEERRERRF A RALEFTER 5
BERERF - RARZHPFIEEGETEEE
HHmERRF - AREERFZREZRER

IEIRE(SOP) « DAREIR & BB A E it
BiRIEIRE] . REEREENE -

TERHAEMEMRNARIR T _&RE -

QUALITY MANAGEMENT PROCEDURES

The Company has established a series of quality management procedures
so as to ensure and supervise the effective operation of the quality
management system and achieve the quality objectives. Starting with
quality risk management, we have formulated the Guidance for Quality
Risk Management which clarifies the organizational structure and
responsibilities, basic principles and policies of quality risk management,
and standardizes the quality risk management procedures including risk
identification, analysis, evaluation, control, communication, and review. On
this basis, the Company has built the quality risk management procedures
and corrective and preventive measures management procedures, while
each department has developed the Standard Operating Procedure (SOP),
including the quality events reporting procedures and internal auditing
procedures to guarantee to furnish a correct operating guidance in each
link and improve quality management efficiency.

BRI RS
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HERBEERF

Quality Risk Management Procedures

- BUEERRERERR - HARKEEMEESNAREIETHER - FEMNEY - REKKNERES

- BERRZMPARBRARFETEERRAGEEMRBESETHRESTEHNESE - REZENDF MR

- Establishing quality risk management procedures to identify, evaluate and control risk factors that may affect product
quality to ensure the final product quality

- Guiding all departments of the Company to assess quality risk in accordance with this procedure so as to avoid quality
accidents or adverse drug events and protect the vital interests of patients

MENEFEREERF

Corrective and Preventive Measures Management Procedures

- BEFERFESCEETTE R AIES

- BRERIEENTERERE - KBS - B RO A S TAR M RE R IR EE

- BHEALIETERS R b B SR AR AL IE TR 18 FE M B BE

- PEMEITSCE - REhERERKT

- Managing and Controlling the proactive continuous improvement

- Eliminating actual or potential causes of non-conformity and take measures to prohibit similar problems from occurring
and prevent the recurrence of problems

- Tracking the requirement of corrective and preventive action to ensure its implement

- Enhancing enterprise management capacity through continuous improvement

HEEHBERF

Quality Events Reporting Procedures

BUYEEFRHMRENERERF @ BEREASABIESESRLBEN A EEMTESE

- HREERARFRTEE TR HRNEEE TR SO TEEMANR BT - REETR B ERS TR S BB R

- Establishing quality event reporting and management procedures to ensure the legitimacy of clinical trial process and
the reliability and integrity of data

- Standardizing the operating procedures for reporting and medical inquiry of adverse events in clinical trial, and timely
obtaining accurate and complete information about the adverse events so as to make a comprehensive assessment

REBEERF

Internal Auditing Procedures

RE TERRAR2EEMES TIENTE - £ - RITNREDEHRE

- 2022FNEFEE 2N - BIAMBEREE - DERAME - HEIRrT ST

- Specifying the entire process of planning, preparation, execution and reporting of the audit of clinical research
participating units

+ In 2022, nine problems were found in the two internal audits and four problems had been rectified. Others are being
corrected as planed

u}
l

.

»
o
i

IR EYE S ERRF
Recbio Quality Management Procedures
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BRFEE -

PRODUCT RECALL

The Company has formulated Management Procedures for Product
Recalls to clearly regulate the product recall process and the evaluation
and handling of product returns, and conducted regulatory compliance
benchmarking in accordance with Management Procedures for Drug Recalls
implemented on November 1, 2022.

For possible product quality and safety issues, the Company has formulated
product recall plans to specify how to handle product recalls at all levels, so
as to ensure effective handling and risk control of product quality or safety
issues when necessary. During the Reporting Period, the Company did not
recall any products for health and safety reasons.

The Company has a special pharmacovigilance department to implement
pharmacovigilance management so as to assure patient safety. For non-
conforming products, we have formulated the Non-conforming Product
Management Procedures to regulate the management and disposal of
finished non-conforming products. The Company has designated a non-
conforming product area to physically isolate non-conforming products and
set clear signs to ensure that they are properly stored and fully controlled.
In case of non-conforming products, the quality management departments
will conduct an evaluation to determine how to dispose of the non-
conforming products. After obtaining approval, relevant departments must
dispose of the non-conforming products under the supervision of the
quality management departments and make records therefor.

CUSTOMER SERVICE

Recbio is committed to providing high quality services to our customers
and partners around the world. With our technical expertise, we meet the
needs of our customers with flexibility, efficiency and quality. In addition,
our comprehensive complaint handling, product improvement and, if
necessary, recall procedures allow us to continuously improve and optimize
our services.

We have developed the Management Procedures for Customer Complaints
to regulate the Company’ product complaint process. At the same time,
We clearly indicate the channels (including hotline and email) to file
complaints about quality defects on drug packaging, and require that
all forms of product complaints (including calls, letters, faxes, visits, etc.)
related to the quality of marketed products must be handled in accordance
with the Company’s management procedures. We have established a
pharmacovigilance division to make initial assessment of drug complaints
and to conduct investigations on quality complaints and adverse reactions.
We will timely inform the complainants of the handling results, record and
save all complaint data, and conduct annual reviews and analyses to avoid
recurrence of problems. During the Reporting Period, the Company did not
receive complaints about its products and services.

TEIREHEYRMROABRAT T TRE A REREBRE
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HEEXL
BREYSEEREEXCE TEHIEEE
ITHWEEER - ARCHIEFEEEE
BT EEEMEIIBEE - BRMAERME
ETREETESEREBEERMAIEK
R BEREFYEEZBRTIZ2HEERE
EBREHESE -

HREHM 0 RM2ENESHEEI
154  ERARIALZ  BEEEFLEN
TEEPFIE THEB NI E E8EILEI517
BR o BB REERECONE - 2
BN RELI7,900 K o BIABTHE
GMPERER « RARIREXH - EE4
EXNE - MEVERIES - BAEE
I RFBERBEZCEENSHE
METEHEEHAIEH -

SEHNEE SRS ASNBEERAE

Organized internal

Participated in external quality-

QUALITY CULTURE

Recbio attaches great importance to quality culture and constantly raises
the quality awareness of employees. The Company has formulated an
annual plan for quality training and fully implemented a training policy, in
which we require all employees to strictly comply with laws, internal policies
and management procedures related to quality management as well as to
create a culture of quality assurance involving all employees.

During the Reporting Period, we participated in 15 external quality-related
training sessions. Internally, the Quality Management Center organized
517 internal quality-related training sessions for employees in different
departments, with a total of 610 hours of training and about 7,900
participants. The training covered GMP laws and regulations, institutional
documents of the Company, aseptic production knowledge, basic
microbiology knowledge, etc. Through quality training, we continue to
ensure the compliance of industrialized production and the improvement
of employees’ quality awareness.

B RSB E 23 BAB
Total training hours Total number of training participants

related training sessions quality-related training sessions

215, BA511. (U610.. §37.900 ..

22 R0 SR B RIS B R 1% T
BRERRRSERREREROEBRG - 202545
25E - BMEHHE @RI EBE BRI T T AR -
BURN AT RSTREBEER ($47) WAREE -
HERE AR - WERA TERR RS RNSE
R SRR IERERARNTNRBERNEE -

DRUG RECORD AND DATA
MANAGEMENT TRAINING

Drug record and data management are an important part of
quality management. On April 25, 2022, we held a training
session on drug record and data management. During the
training, we introduced the background of the Drug Record
and Data Management (Trial) and interpreted the provisions
in detail to ensure that employees understand the drug
record and data management and work in accordance with
regulations to guarantee the quality of products.
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3C' R T H

2022F 12128+ HMEEEINGBRERD - E1T TI3CREFEI o BIPREICEEM M - 3CTHRE
PEABEMON - 3CATTHERBENMDN - LAEBGMPAEBIIIE T 7 3CRE R wn{d]
TERT © BRRICHITHIBRIMME -

3C"' CERTIFICATION TRAINING

On December 12, 2022, we hired an external instructor and conducted 3C certification training.
The training covers 3C management overview, common problems and analysis in 3C reporting and
implement to help GMP relevant departments employees understand 3C certification and how to
prevent and solve the issues encountered in 3C implementation.

BB ILRE DATA AND PRIVACY PROTECTION

Wt EREEREELE REPEBIMR Recbio attaches great importance to information security and customer
& BRER (PEARKNBEEES privacy protection and strictly complies with relevant laws and regulations
BFREL) (PEARLNMBEBEAEZE including the Consumer Protection Law of the People’s Republic of
Ri&%E) (PEAREMBEEIEZ %) China, the Personal Information Protection Law of the People’s Republic

(REAREMBEWEZ2E) SHEBEE of China, the Data Security Law of the People’s Republic of China and
BER - WaELARRNEHIE CLEmE the Cyber security Law of the People’s Republic of China. In addition,
EYFNRODBERAREEEEGZE) we have established the Information Management Measures of Jiangsu
CIFmBEMEMRNDBRATBER Recbio Technology Co., Ltd. and Network Security Management Measures
ZEEHE) - HEIFPREEZENE of Jiangsu Recbio Technology Co., Ltd. to make specific requirements on

FRENTT BT AEE K - employees’ conduct related to information security and privacy protection.
' 3C: China Compulsory Certification * 7 B4 5% il 1 = i " 3C: China Compulsory Certification, is the unified logo China used for compulsory product
REGE - R B %M ELREERN G E certification. It is the authoritative certification of “CCC’ with CCEE, CCIB and EMC three-in-one.

it o (EAERLDRECCEE) - #OXEZEEFAH
E(CCIB) + HEEBRFDRFEMO=4&—H#) [cccl
BRLAREE -

IR EHEM BN ARAR T RE LS ERERE
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BExE

Data Security W . T -

Wz
Cyber security

HEMA - ARREEBRLBEREE
f o

B BMEEEEEEN - BELQR
EELEHBFENEIEEE - WAE
BHREREELEMHEBEI - FIRE

ERAIEELENRBER - BHNE
MEAEX - RREHEREINR - #8E
EHNERSE  UNMEETIEELEE
o EIIEREHRBRERREERTE

WEHA - 164NN TEELEME
BRIl MEBEIEEXEREIEEXA
100% @+ 2REIEBEER3I% -

@

HESEZHIEETTTE RGN :
- Make regular and special backup of important data such as R&D, experimental and manufacturing '
data, and establish offsite backup schemes.

EREEKENYEL

- The visitor network, general office network, production network, laboratory network, and core
server network are isolated to ensure physical security among the networks. :

- REIMHBEARAEBASHERSMETHENEZ RS REEUURXENEZMETOR |

RAE& - IS EIONERR
- Data encryption system is installed on the computers of our R&D staff and relevant personnel to
@ perform hierarchical protection according to the importance of the position and document. When
an encrypted file is sent to external parties, it needs to be submitted for decryption approval. :

FRIRmELSETTRE

RIBEREAVES NI P

- 20226+ REBFADABEH AL ERE RSN 0 BRMREAEET X EROBERE
ARSI A EE T R 2P E R AT :

- In 2022, in order to improve the internal protection and external confrontation capabilities of the
Company’s networks, we invested more than RMB1 million to deploy security defense systems in
the core network area and the external exit end, greatly strengthening the risk resistance of the
general network security.

ARAIREB AR 2R M

During the Reporting Period, there was no leakage of privacy data by the
Company.

In addition, the Company has set up the Information Management
Department which is responsible for establishing and implementing the
Company’s information security related measures, arranging and conducting
training on information security to strengthen employees’ awareness of
information security and compliance operation at work to avoid information
leakage. The training covers the overall requirements of the Company’s
information security, compliance requirements of software utilization,
management requirements of accounts and passwords, data transmission
requirements, etc. During the Reporting Period, training on information
security achieved 164 attendances, with a coverage rate of 100% among
new employees and a coverage rate of 31% across the whole Company.
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. WHEHRYTERBWEERZE S
wBAREZEE - REBAK . & 7%
ERSMEERRER - HEFERTE
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RERREZERIEF) (ERIVED

ETHICS IN DRUG RESEARCH AND
DEVELOPMENT

Recbio implements scientific, reasonable and humane management and
treatment towards experimental animals, and follows the highest welfare
standards in experiments.

We abide by the Laboratory Animal - Requirements of Environment
and Housing Facilities, Laboratory — General Requirements for Biosafety,
the Biosafety Law of the People’s Republic of China and other laws and
regulations as well as mandatory national standards, and have set up the
Experimental Animal Management Committee and Welfare and Ethics
Committee. To ensure the scientific and compliant management of animal
experiments, we have established 15 internal management procedures

including the Management Procedures for Animal Laboratories, the
Management procedures for the Monitoring of Animal Laboratory Barrier

Environment, the Management Procedures for Emergency Plan and
B NHERDDERNOME . &HRE

Prevention and Control Measures for the Biosafety of Experimental Animal
B WEARMDESERBMERTRAGT as well as the Management Procedures for Experimental Animal Welfare
=%

AlRE e in accordance with national, provincial and industrial policies, regulations
and quality standards regarding the management of experimental animals.
And we have obtained a license for the experimental use of experimental
animals.

ZrRSBELHEREREERF) (B
RP}YERNEERF) FISHEANER

To ensure the implementation of internal management requirements, our
Experimental Animal Management Committee and Welfare and Ethics
Committee assume the following responsibilities:

RANERDVEEZE S - BARER
BeRERANEERENEREE - &
EATEE -

RERE - R HRERIVREER  BTERIVREREND - HEIVERETFaHRFE -

Carry out overall planning and integrated arrangement for the facilities construction for experimental animals; review
and validate the equipment procurement plan for experimental animals, and guide the sharing of conditions for animal
experiments on the platform;

RSB MRMNEERIE -
BREWRME

Review the procedures for the humane utilization and management of experimental animals at least once every six
months according to the latest animal welfare regulations; inspect experimental animal facilities at least once every six
months;

ELBEEER-RERPYAMLLCERREENREF 0 ELBXFRE-RE

ERNHASERYWENEE - BERBYNEEGRG - CHESIEHYEBEENREMEEE
Review and investigate the issues of experimental animal welfare to guarantee the living conditions of animals and their
health and comfort in line with the characteristics of their species;

BEMNERDMERE - REEE -
TERRBERIFHI

Take responsibility for preparing written suggestions and reports on experimental animal management, facilities
management, personnel training or welfare issues; organize training on theories and operating skill related to animal
welfare;

ABEIISERNHEENEBEZZNRE - ARBWENNIEREIRRMNE
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B SHE - ENEEDHVER - ARELEAERBNOET - INEERBHNERIENETEOBY

pre
BE

Review, evaluate, approve and suspend animal experiments, and have the right to stop any procedure using animals, such
as suspending animal experiments that are inconsistent with the experimental design;

BERVARSHSEERSYERMERT HBRNMEL ETHETE -
Assume responsibility for establishing an effective mechanism to encourage reporting of problems arising from animal
management and utilization, and for conducting investigation and evaluation.

E(ERWEMNERET) HET
BAEAERETAERDYDOERN o
mo: NEEE - RMRASE gD
A BRRETHENDR - BRET R
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RIRBEIE -
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R ABERREERYE - WERMAE
ERREARREE -
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\|

Under the guidance of the Management Procedures for Experimental
Animal Welfare, we endeavor to promote the welfare of experimental
animals whenever possible. For example, we rear 5 mice in each cage, which
guarantees both a group living style and enough living space. In addition,
we choose individually ventilated cages (IVC) with bedding to maintain an
insulated environment. Also, we provide animals with tubes in their cages to
enrich the feeding environment and help them maintain a good mood and
polish their teeth. The lights for animals in feeding rooms alternate between
light (day) and darkness (night) every 12 hours to imitate the natural living
environment of animals, thereby ensuring that experimental animals can
live according to natural laws.

INTELLECTUAL PROPERTY
PROTECTION

Intellectual property is the exclusive right of the fruits of human intellectual
labor, which lays the foundation of innovation and promotes the new
development pattern; it gathers the power of innovation and encourages
the core R&D technologies. We attach great importance to intellectual
property protection, and therefore establish a system and implement
measures related to intellectual property protection.

The Company strictly complies with the requirements of intellectual
property laws and regulations including the Patent Law of the People’s
Republic of China, Trademark Law of the People’s Republic of China,
Copyright Law of the People’s Republic of China and Anti-unfair
Competition Law of the People’s Republic of China, and has developed the
Patent Management Measures of Jiangsu Recbio Technology Co., Ltd. (Trial)
to regulate the Company’s patent activities and promote the management,
protection and application of intellectual property rights.
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During the Reporting Period, the main intellectual property protection

work we did in the process of research, development and cooperation is as

follows:

- AT AR RFIEE IR B BRI S ERE ARG EMNaRHRE

- complete the formulation of cooperative development contracts for technologies related to novel adjuvant raw
material lipid projects and signing of compliance documents;

- ERHPVZ B - NWEBREETEBERIHENENRESTS © RHPVEEN EHEIREERE
- complete patent infringement analysis of HPV bivalent and 9-valent vaccines in different countries or regions to
eliminate potential infringement risks for the marketing of HPV vaccines;

- TRERERSHRMBEERNENRE - SnENREBSLEFRARDNENBRBEADTRE
- complete patent searches related to key technology lines of R&D, patent protection of competing products and analysis
reports on patent layout of competing companies;

- BLAREC604a ~ RECO610FIRECET1IE B HYIND ER ¥R - SERKBHRE R TIE -
- Cooperate with the IND? filing of REC604a, REC610 and REC611 to complete the scientific and technological novelty
search .

MEN > WREYRREAFNRFL
Ahasft - BEIMHPCTEE - HEER

During the Reporting Period, Recbio filed a total of 43 invention patent
applications, including one PCT? application, which were all accepted

MBEERENBDIE - 1 R<EH
ANFEBRSER — 2EREE>INEK
FrEFMDERE - REM - BE - AR
EESE S SAZEMMESE T RAAM
12MEIE 8 © WHNKTEREC611EERIAE
BHIPRE - BRREARIZOEMER
B AR R B4 - HEEY
ZaME . AEYARREER - TE
mEBE - REERMNAE - BHTR
SFEIVERA o

HEmER

It EYRERIHERORENE - B
REHEREEER - MEEHEERNE
Zaff BEERERMANERDE - B
PP IR 4F O EE SR M AR

2 IND: Investigational new drug @ —ASA2H5 I FRALIA _E
m&E#  EEETEERERAREIE - INDF
i BRI AE - BRI EE PR &
BEAEYAGHREBRABRN DTS IEY - &
VTR 77 Pl R B R L o

> PCT:(Patent Cooperation Treaty) (EFIAEIFA) -
BB BENMBIREL) o RIEPCTHRE © FFHzE
A B[ LB PCT# (R BIFR E R B - (A Z EE X
FEER o

by China National Intellectual Property Administration. One external
appearance design patent involving <Recombinant HPV Vaccine -
hansenula> was granted, which comprehensively covered 12 projects of the
Company in three aspects of product, method and use, and strengthened
the IP protection for key projects such as REC611. In addition, a total of 4
domestic trademark registration applications related to our core products
we submitted had been granted trademark registration certificates, which
had played an important role in establishing the Company’s brand image,
creating brand effect and improving product awareness.

SUPPLIER MANAGEMENT

Recbio pays great attention to the stability of our supply chain, stringently
standardizes the supply chain management system and strengthens close
cooperation with our suppliers, aiming at safeguarding the quality of our
products and providing users with better products and services.

ZIND: Investigational new drug, generally refers to a new drug that has not yet been approved by
market is in various stages of clinical trials. IND Application, Investigational new drug application
is designed to provide data proof to the regulatory authorities that the drug has safety and
reasonableness in clinical trial and is approved before starting a clinical trial.

* PCT: Patent Cooperation Treaty ( (EFIEEIRAI) ) is an international treaty on patent. A
patent applicant may file an international patent application through a PCT process and apply for
a patent from multiple countries under the PCT .
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HEREAMTE

BEREMRBATFTAENRAEZMHE
B FIEIRPIEE R R A AP
& I B BRI R A B0 20 B AR LR
HEEENATYE - REREERNEZ
B BARHET (RENEEHF
R) M (BEZRGIEEREF) - HHE
BRI A EEETTRENIEN MRS -
HEREA EERBAT -

SUPPLIER ACCESS AND EVALUATION

Recbio selects suppliers in a fair and open manner with a standard supplier
access threshold. In addition, the application department is separated
from the evaluation department to ensure the fairness of the evaluation
and review and to guarantee the quality of the products provided. We
established the Application Form for Changing Suppliers and Management
Procedures for Change and Control to strictly control and review the
addition and change of suppliers. The supplier access/change process is as
follows:

YIRHE F BB P /ER BB 2R

Material Utilization

HERFEAD

Quality Assurance

BERED
Quality Assurance
Department/Procurement

Department Department

Department

o MRHERMFPARS(HERESE
R )

- Material Utilization Department fills
in the Application Form for Changing
Suppliers

s RBHMMSRAERERFR
PR EEREARER (B - R
TR ER - BIRES
2 BIHSEH)  WEREBEMH

- The Procurement Department
explains the basic information
(history, scale, industry position,
capacity, price advantages and
disadvantages, direct sales or
distribution) of the suppliers in the
application form after conducting
market research, and collects
qualification materials

s FBI(HEHEERFR)  HF
RRIEAHEBRFN - R(EBEE
HIERREF) AR  FREER
EERANENYHESRR

- Review and approve the Application
Form for Changing Suppliers, approve
those who need to make a formal
application for change in accordance
with the Management Procedures
for Change and Control, and then
carry out supplier quality system
assessment and material quality
confirmation

N

IRt EREN B IRE

o SERPTAEEITEIRE T AT
EREEHEREL  BERMAA

EREERBEER

- Carry out qualification approval for
qualified suppliers after all change
action items are completed, and include
the suppliers who have passed the
approval in the qualified supplier lists for
management

Supplier Access/Change Process of Rechio

RITERTE - ARMMHERE - KLY
BB ITHERER - FH G EERN
AR - WEEMH . KEEE - B
WEE - BRBRESE - BAPRF E28
AFmEFAESE - SHERTTED
RABCDIHEAER - ARREBEHER -
BARAEHREBMHER  CRRBEHRE
B DMATEBUER - HRARME
BEEBERE X HRCRHERTERX
BRI EEEN - HROMEEEEER
BURE BB -

For the purpose of creating a stable and compliant supply chain, Recbio
strictly implements supplier management and regularly evaluates
supplier performance. Suppliers are divided into level A, B, C and D after
being evaluated from several aspects including qualification materials,
procurement quality, acceptance quality, inspection quality, user complaints
and quality system. Level A, B, C and D represent high-quality suppliers,
designated procurement suppliers, alternative suppliers and unqualified
suppliers, respectively. For suppliers at level A, we will give them priority
in terms of procurement. For suppliers at level C, we will issue rectification
suggestion letters to them and supervise the subsequent rectification. For
suppliers at level D, we will directly cancel their supply qualification.
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HEBET SUPPLIER AUDIT

ARHERETESAT 0 BMOYHEFH Based on supplier management regulations, we manage and support
BRERMNERMNZE - BEEEHES suppliers effectively and implement the supplier audit mechanism strictly
FRTES - BRELEERHEMEOR to ensure product quality and supplier performance capability. We have
7o REIRNHHET (FEHREHE established the Annual Supplier Audit Plan and audit our suppliers
FHED - BFERBETEEHENETE according to this plan every year. The scope of audit covers the controlled
i BRIWEERESEEMNRRAZIEY materials for production and inspection, as follows:

B BT

R¥ - wE - AR e NE

L ERAYF Raw materials, auxiliary materials, internal packaging materials, external packaging materials, media
Materials for production

BEE - HSRAE - FHEE

BB REYE Culture media, special reagents, animal feeds
Materials for inspection

HEE - KESEBE - BRFEEK - XEREM - EWETH

REEFEN Disinfectant, water system reagents, clean clothing, controlled consumables, biological indicators
Controlled consumables

WAt R E T EE
The Audit Scope of Supplier of Recbio

R - RPINEZEBRESETRAXMY In addition, our audit focus includes but is not limited to document

EEEX . LEEE - L£EEE - BR management system, quality management, production management,
=ER - UHERE . ERTERT - W laboratory management, material management, instrument and equipment
ERIERENEZERESIANANE & verification, maintenance of plant facilities and equipment, etc. For the

REFTBEPEROBEE - BB (HE problems found during the audit process, the supplier will be informed
PR ERbE R AL EE) & AN E R W AS 4 through the Notification Record of Suppliers’ Deficiencies in Audit and then

[ERETEERR - BRCE2ETHE will sign and stamp to confirm. All rectification has been completed.
2 e

WEBAN - HEAEROREEEETT During the Reporting Period, a total of 41 supplier audits were completed,
B HEHR7RETTRISE - 16K of which 7 are on-site audits and 16 are written audits. All of the 41
ETTEESES 0 MREEEHTERT suppliers completed qualification collection. And quality agreements
BEHWE - BIoRMENETT THEEW were signed with 19 suppliers. Strict supplier audits can help us effectively
oo BRI ERE I AE BB MIR prevent the quality risk of suppliers’ supply from the source and provide a
BRI SBHERTRENESRR - & strong guarantee for our product quality.

BIMEREERBENRE -
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AR

It EIEHERNRENLETE
WEMBERR M ERER - AR
BEYAEMBEENHER - SE—H
REEREEBRETAEE - [REMHER
REBAFRELFERERERR - R
M RERET (REEZS) M (EE
REWBRE) © HEETNBEBTA/NEA
BB AREARE - LA FT D
AT REEBRGER - BATRERTRR
o RAFEBRLCMBEBRRT (KED
MESRIRRE) - NHBERRBEBHAF
NIERF e

SUSTAINABLE SUPPLY CHAIN

Recbio lays emphasis on the environmental and social impacts of the
supply chain and strictly complies with national and local laws and
regulations to ensure the establishment of a reliable and responsible
supply chain. In order to further strengthen the management of suppliers’
ethical business conduct, promote fairness and integrity in the supply
chain and continuously reduce procurement risks, we have signed the
Integrity Commitment and Quality Assurance Agreement with our suppliers
to make relevant regulations on business conduct and business ethics
of our partners, and have also clearly listed the anti-bribery clauses in
the contracts. And no adverse feedback has been found. We continue to
optimize and strictly implement the Bidding Process of Procurement and
Logistics Department to ensure fair, just and open procurement activities.
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PRESERVING THE ENVI-
RONMENT

TEEBRIER

E ¥ ERE R B R EAN - IR AE YRR R B A AR
N ERERE SRS RARBNER  SHEERTE
XRGREE  AIBRBEREEEAR A S ELBRETHER
REGRINTE » LERTERE A& %R

As the earth resources is becoming increasingly tight, Recbio
continuously improves environmental protection strategies
and measures, and practices corporate environmental
responsibility in multiple dimensions, actively in responds to
the national call for energy conservation emission reduction
and green development. To fulfil the commitment of
sustainable development with practical actions, we strictly
monitor and manage the impact from the Company’s operation
on the surrounding environment.
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mixg{LEH

InttAEWE [k BEMESI TENE
BRIERE(CHRORBIESE - FUJE%;‘E
ERRIEECBBHEBRHRNT

NAREY T RIEZLETER - Z@iﬂx*ﬁ

ADDRESSING CLIMATE CHANGES

Under the guidance of the “carbon peaking and carbon neutrality” strategy,
Recbio attaches more importance to the risks and opportunities brought
by climate change, and pays close attention to the impact of global climate
change trends on our business. The Company has formulated climate

change emergency plans through various climate risk prevention and
control measures to minimize the negative impact of climate change while
ensuring our normal operation.

Ehﬂiﬂ 742 Taﬁmf%"*ﬁ%ft%@{’ﬁ &=
R ERERECHRNBER

In response to the national call for low-carbon sustainable development,
we have formulated four effective environmental objectives* of “water
efficiency, energy efficiency, waste management and carbon emissions’,
and called on all stakeholders to jointly implement the concept of green
development. The Company regularly tracks and reviews the achievement

RTERBERERAFEERNKED - &
FIBIE TITZBMH [FHKMEE - BEFE
Mz~ BEEWERE - PN EERE
BiR MESNSHETARETRE
BRORREZED - RAEHHERE

BRI MREE - of objectives;

p
0 - HEWMERR . QARKSEREFRAELR - T || - BERSHAR . QFREEREEARSRTE o BN
AR EEALFRIREER o RABTEREKEREIEE || KRGHROMER - SOERREKSEE -

I=2 2 wskarmnms -

As of the end of the Reporting Period, the
Company'’s water consumption intensity
slightly higher than that of last year, mainly
due to the expansion of the Company. We will o
continuously standardize the water resources © intenstty 9

R water consumption
management system and improve the [FASHSSERSSI)
utilization rate of water resources.

As of the end of the Reporting Period,
sEEERE the intensity of energy consumption of the
TE8% Company remained basically stable. We will
NG e actively carry out energy conservation projects
Aok to achieve energy efficiency objectives.
has decreased by 8%

FERRE
TB&5%

AER B
SR TS FE8%
The intensity of
greenhouse gas
emissions has
decreased
by 8%

fEIRREEER YR E
TF&5%
The intensity of

BEWREHR - AFAERES 2
WEEEREFBHMTE - WEHED |((CHE
B EEREESES - BEER

[Eh% ] BiAgHES -

e (M - BEERSHER - QREREED
CRID wEnEFAMEE . TBRES
5 @ﬁ%ﬁjﬁ}ggﬁ" ﬁﬁﬁﬂ%%é@ﬁ%/ﬁ hazardous waste
BERER - RAGKREZMNEYE has decreased
MA - BOEIREFRE o by 5%

- Asof the end of the Reporting Period, the intensity of

hazardous waste of the Company is higher than that of

last year, mainly due to the expansion of the Company’s

scale. We will actively explore waste reduction schemes

to improve the recycling of hazardous wastes and
L reduce the impact on the environment.

As of the end of the Reporting Period, the intensity of the
Company’s greenhouse gas emissions is lower than that of last year.
Recbio strictly implements the concept of green operation and
responds to the national “carbon peaking and carbon neutrality”
strategic guidance.

J

B1ZA2021 F BEELSE + 2030F BAIEFHETT * The environmental goals are established by making 2021 the base year and 2030 the goal year.

’y b
éﬁﬂ

aw *
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HiRERE{L

It EMERET (PEARKMBEEHD
BERE) (FEARKMBIREZEN
BE) FAREER > BT (RERE
BRI EERREF) FARRNIRES
B o RRIRREDI SR ERERHF A
. BITHERBRNASEERER

KR £E - ERNEZEETHME

(ZEYg - B @ ROTUBHOR
2o
RERRRHERERE

NAEGRREETRERM P HE 5 - A AR ED
BRESRANEENERAREENDE
wmBEH BEREEUSEMRERGENE
me REIRMT [ESERERAME

THfREERRE] WBER - BB=TE
EIIE - BIERERERE - EEERH
EEREE - FEREREEMFIERIER -

BEIRAAM R

RESOURCE USAGE OPTIMIZATION

Recbio strictly abides by the Energy Conservation Law of the People’s
Republic of China, Environmental Impact Assessment Law of the People’s
Republic of China and other laws and regulations, and has established
internal rules and regulations such as the Environmental Factor
Identification and Evaluation Management Procedures. The Company is
always committed to the utilization efficiency of various resources and
energy, implements the sustainable development concept of energy saving
and consumption reduction and achieves “more recycling and reuse” in the
operation process of development, production and transportation to reduce
unnecessary waste.

MANAGEMENT OF ENERGY AND CARBON EMISSIONS

The Company actively takes energy conservation and emission reduction
measures, and integrates the concept of low-carbon energy conservation
into operation and the entire life cycle of product research and
development and production, to realize a win-win situation of economic
and environmental benefits. The Company has established the goal of
“improving the efficiency of energy use and continuously reducing the
intensity of energy consumption” and applied the energy management
mechanism in practice through measures such as improving management
methods, optimizing energy structure and monitoring energy consumption
data.

Energy Performance

bl Bhr

Category Unit

SNBF A F R 9,991,875
Purchased steam kWh

SNBE F R 10,341,969
Purchased electricity kWh

RS FRE 20,333,844
Total energy consumption kWh

IRA AR FTRE,FHK 39373
Total energy consumption intensity kWh/m?

L
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mEREBANKE

LWl
Category

Greenhouse Gas Performance

By
Unit

E REREBHM
Greenhouse gas emissions
BERBHNAE

Total greenhouse gas emissions
BERBHNEERE

Greenhouse gas emissions intensity

Wbk E =

tCO.e

Wbk E =

tCO.e

MoabikE®  FHK
tCO,e/m?

KERERE

IR EYBREST (PEARRMBERE
R&E) (hEARKMBEIOE) FE7
ER O RAERKERENEERFERR
MWEZNE - REBEBHHMANK . BRA
K EFREBRIBEER - BR (2
YERIEOKEREEER  REKERNA
K] WRKMEBR - NEEFHBEE
IKETRRE R AR -

WEBMA - RAARETKEERRTARE
FROEEMRRE - #RE—XRHBEHH24

WATER RESOURCES MANAGEMENT

Recbio strictly abides by the Environmental Protection Law of the People’s
Republic of China, Water Law of the People’s Republic of China and other
laws and regulations, and deeply understands the importance of water
resources to the sustainable development of enterprises. The Company
achieves the water efficiency goal of “establishing and refining our water
resources management system and improving our efficient use of water
resources” by saving water, circulating water, innovating equipment and
processes, so as to reduce the risk of water resource shortage.

During the Reporting Period, the Company adjusted the time of the pre-
treatment backwashing room of the water treatment system, and adjusted

N AE36/NE - EHARENRES the cycle of backwashing from 24h to 36h. The estimated annual water
GFENKEE2, 7980 © saving of the adjusted system reached 2,798 tonnes.

IKEREMTRE Water Resources Performance

Ll B

Category Unit

FkpE A

Total water consumption tonne

FKkpERE WK

Total water consumption intensity tonne/m?
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BEMBEE

BMO—EHBFHIREBEL - BRANEERN
FRBOBEBEMBNER - BRAEDEE
EEETERINNBREMBBEEM -

Ng& - e HPEE - PET/PE/EVAE
B2 PVCEAERE @ RMBRSEHE
FAHE X BEBXFRE - EXES
EMEARD - RESELEIRIREBAE

PACKAGING MATERIAL MANAGEMENT

We are committed to reducing the use of packaging materials through
optimization, substitution and recycling. The packaging materials used by
Recbio in production and operation include cartons, small boxes, medium
boxes, instruction manuals, PET/PE/EVA membrane, and pharmaceutical
rigid PVC film, etc. We strictly control the amount of use to avoid losses
and waste. In the process of purchasing packaging materials, the Company
will give priority to selecting environmentally friendly recycled products to

WEMR: REBEIMNERSRESLE - ensure that the purchased products are compliant and pollution-free.
BERMREMFEE Packaging Materials Performance
kRl v

Category Unit

PET/PE/EVATE R TR

PET/PE/EVA membrane kg

PVCEEFRRE A TR

Pharmaceutical rigid PVC film kg

BMEREE TR

Total consumption of packaging materials kg

BEMHERRE Fr Tk

Packaging materials consumption intensity Kg/m?

BE 25l

It EMRRES (PEARKMEIKS
RPpaE) (hEARKMBARSRD
AE) FEBER - BIET (KRITH
BiEEFF) (BREMSRAREINAER
By COSKEEER - BE- - #ER
BRIZERERRE) (BRERRERE)
FREMHIE - BB TEHRBEZRERR
BTEBRFENBERR -

EMISSIONS CONTROL

Recbio always observes the laws and regulations including Law of the
People’s Republic of China on the Prevention and Control of Water Pollution
((REARKEFEIKFEBIAE) ) and Law of the People’s Republic of
China on the Prevention and Control of Air Pollution ( ™ ZE A R FHFE
KEFEMIAA) ). And we have formulated internal policies including
the Management Procedures for Air Pollution ( { RFSSREEIZFF) ),
Management Procedures for the Prevention and Control of Environmental
Pollution Caused by Solid Waste ( {[ElB8EEY))5AREFIAEEREF) ),
Standard Operating Procedures for the Use, Cleaning and Maintenance
of Sewage Treatment Systems ( (J5/KEEFERA - BE - H#ERER
HEIZVEIRTE) ) and Operating Procedures for Waste Gas Treatment ( i
SRIBIRIEIRTE) ) to avoid the potential risks of improper discharge by
continuously standardizing the control process.
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BRYEE

By LA ) N 7 AR 8 A 58 2 M EL AR B
EENEREYNHER  BBREICET
HAGIESE . FEHMEIRE SRS
W EAREMERERBLENA - A
AEELRRETELNBERMEALTIRE
RERBEZRVMEZERY - SNRCEHL
MEERY) - RIPSED BRETREFN
MEWAE - HEfEEYSERRELES
BRIEERBHN - REHR - A2
ARBEEBERYRIZERTHEMABES -

WASTE MANAGEMENT

Recbio continuously standardizes the management of waste generated
in production operations and other activities. The Company prevents and
reduces environmental pollution accidents through facility renovation and
system guidance to implement resource recycling to the greatest extent.
The types of waste generated by the Company during the operation mainly
include hazardous waste and non-hazardous waste. For the generated
waste, we will reasonably store and recycle it after sorting, and the rest
of the waste will be discharged after ensuring that it meets the qualified
standards. During the Reporting Period, the Company had no violations and
penalties in relation to waste disposal.

ER=EREY
Laboratory waste

RESE

Spent reagents

REZEW)
Waste

TEREERY

Hazardous waste

el
Cell residue

BEEXY

Packaging waste

Non-hazardous waste

EEERY RERR

Original solution waste

KBTS
Water and oil non-
conforming products

a R

Activated charcoal

BEE VB RIERR

Waste Emission Category
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AE—FREREEAR 0 THIGREZEY In order to further clarify the direction of emission reduction and
BUSBEFAREH » RIAYERERSER continuously enhance the recycling capacity of waste, the measures we
e R E YT ER I EE B0 T - have taken to properly dispose of various hazardous wastes are as follows:

RBER (EREDIEIRETIRE) MIFEERRER (FERREEANE — T MArERREY R0 1
TENERER) (BRP20193275%) Ek - HXBEEVNELE - KE - 28 BfF - B8R 8X
REBERE - UREREDEEERT  EFRESNT2EBRSETEREERER X BEWARKESLS
o

Closely supervise and manage the generation, collection, classification, storage, labelling management, transportation
and disposal of various wastes, as well as the design, warning signs and safety management of hazardous waste storage in
accordance with the requirements of the state’s Standards for Storage of Hazardous Wastes and Control of Pollution ( {f&
BEEYET 175 LA HIHEZE) and the Implementation Opinions of the Provincial Department of Ecology and Environment
on Further Strengthening the Prevention of Hazardous Waste Pollution ( Su Huan Ban (2019) No. 327 )issued by Jiangsu
Province Department of Ecology and Environment( (& EREIRIZEERE N — D INsa B BE Y5 IETIENERE
R EREEPE201913279%)), so as to strictly prevent and control the pollution caused by improper storage.

HMAEANGREBEMETRETENE  VTEFEENRBEIEETARRKE -
Assess the environmental impact of all hazardous wastes generated, and cooperate with qualified institutions for
compliant disposal.

:

ZAARERUGRHBRREN SR BRATE=FENESHERNIIE - UMERRRIEAFIEER
Delegate qualified units to prepare emergency plans for environmental events, strictly update the emergency plans every |
three years, and file with the competent ecological and environmental authorities.

B TAREREMEERE - WiHHEIMPT - EREREVDEEABETTIHI - .
Establish internal procedures for the disposal of hazardous wastes, and held training for management personnel in various |
departments and workshops in charge of hazardous wastes.
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WHEHRN - AEFHETEREEYSHE During the Reporting Period, the Company carried out training on the

EMEIINEHMEEYESRL - EHE compliant disposal of waste and emergency drills for hazardous waste to

AABYBEEVNSHEEEZHRAKTE - improve the awareness and level of compliance management of waste by
relevant personnel.

In R EYIB R e ke B Y B E %5
202248 - ARRBRERENTESY - HNEET AEEEN - EELHBREBDR
BOAE © ARBNRE T EDERENONTIDE - MBETAREEENOEH -

RECBIO CONDUCTS TRAINING ON HAZARDOUS WASTE
MANAGEMENT

In April 2022, the Company carried out training on hazardous waste management, covering the
personnel of the Manufacturing Operations Department, the Quality Control Department and the
Procurement and Logistics Department. This training regulates the implementation standards for
the disposal of hazardous waste and strengthens the awareness of employees to dispose of waste in
compliance with regulations.
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FF?EJ?&%%EEWM*
M BMSHERERNARETTERELRR  OEf(LAELRER AR
EBRARBA R BAGNIAE 1R AR E AL ) -

EMERGENCY DRILLS FOR HAZARDOUS WASTE

During the Reporting Period, we conducted special emergency drills for hazardous waste leakage,
including emergency drills for hazardous chemical warehouse leakage and emergency drills for
hazardous waste warehouse leakage. We improve emergency response ability by increasing practical

operation experience.

2022/09/01 17:10

EEEYENRE Waste Performance

bl BB

Category Unit

EREEDAE A 35.17
Total hazardous wastes tonne

EREEYBEEE Mg K 0.00068
Intensity of total hazardous wastes tonne/m?

BEREEVES A 20.38
Total non-hazardous wastes tonne

mEEEYEE Mg K 0.00039
Intensity of non-hazardous wastes tonne/m?
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JBE K BER DISCHARGE OF WASTEWATER

BTREBKERERENFE  KHE To reduce the impact of wastewater discharge on the environment,
EV R IEIEREEKER AR - R Recbio strictly controls the compliance of wastewater discharge, and has
T OEEE . ERR EBERIK . HEK established three noes and one up-to-standard of “no scum, no foam, no
ER] M=\ EHKEE. AFE odour, and up-to-standard discharge”. The Company has also set up related
HETHBERERS S BELEERER treatment systems, including a chemical treatment system, an integrated
G HEELCERRHEURSREERER biochemical treatment system and a sludge treatment system to purify
g BB EYEEERETIFE wastewater using biological methods and formulated clear guidelines on

WHERIE RGRIRE - BEMEERET the operation, cleaning and maintenance of such treatment systems.
1Efi% 7 BATERYFE S| -

BEKE R Wastewater Performance

LRl (v

Category Unit

TEITKGAVNE U 32,247.91
Total industrial sewage discharged tonne

HIREIKBERE i 279.00
Urban sewage discharged tonne

{tEFAECODHHME 7] 1.18
Chemical oxygen demand (COD) discharged tonne

A[RBENE T 3.30
Ammonia nitrogen discharged kg

58 TEIREHEYRMROABRAT T TRE A REREBRE



TEKERR
PRESERVING THE ENVIRONMENT

B SRk X WASTE GAS EMISSIONS

BRTBREATESREFABENERS S In order to reduce the impact of pollutants in the waste gas emissions in
I EBEMTHNEREENFE - R the daily operation process on the air quality of the location where the
BERFIREREBRIREZE - WEAEYD operation is located and ensure that the emission intensity of waste gas

RETHMER - HENEEREER K meets the national standards, Recbio has standardized the management

BT AT MR AR SRR SR - KD EE AT IR system of emissions of waste gas and dust, and has taken the following

RMEZIER measures to regulate the effective control and up-to-standard emissions of
waste gas and dust:

NMAERRERGRELAESETPELANFASERNEASER X MAVEREREREAERIETELNY
EE - WiEHMEEERIERE

We treat the waste gas, whether emitted under control or otherwise, generated in the production process using the waste
gas treatment system, and the dust generated in the production process using dust treatment devices. The treatment
facilities are maintained on a regular basis

BEREBERFERAGE - BEREEAIMBRERAD

We prepare annual plans for testing waste gas and strictly carry out internal and external testing of waste gas

BPERERETHERENR - WREANEGERRERBEETRE
We track the waste gas emissions with abnormal test results, and make improvements according to the requirements and
recommended measures of the testing institution

RIUFERFMNESTER - TEERBFBANHEMBEE TERERESAREE
We set up an emergency plan for waste gas emissions and treat waste gas in strict accordance with the emergency plan
under abnormal or other circumstances

ERAEN T Waste Gas Performance
&5l Bhr

Category Unit
FeasmE T

Hydrogen chloride emissions kg

FER SIS E T

Total non-methane hydrocarbon emissions kg

[RIHE T

Ammonia emissions kg
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CREATING A GOOD ‘
COMMUNITY TOGETHER g

BRENRERETRAEEZRE  AHESRIEEEINERYTE
SEAER  BETERATARRERS  REDHNE - T
AMEBRERR - TH—18  BZEASRAESATILEE N
BEEREAARFINER L HERESSEDZ - Y
MEERRE - HZEEIA%EL > EFEdE o

Recbio holds thés€@rporate social responsibility concept of
“making employ€€s happy and create value for society”,
deeply integrates'@mployees with the growth of the Company,
upholds the principle of recruiting talents from all walks of life
and based on their merits and focuses on training them, and
continues to leverage our own advantages while maintaining

competitiveness. Adhering to “spreading positivity and sharing

value”, we are committed to giving back to society.
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EDSTTFH

RIEATHE
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B CHEBEENE) - BBALEES
U EEE BB R ABRAAL
TEECEEREE - BREHEIIQF - 2
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PROMOTING DIVERSITY AND
EQUALITY

CREATING FAIR OPPORTUNITIES

Upholding the principle of “person-job match’, the Company has recruited
a wide range of talents based on internal Recruitment Management Policy
(CHREEEIEHIE ) ) through large recruitment websites and professional
headhunting agencies. We continuously optimize the recruitment process,
and determinedly ensure fairness, impartiality and openness. The Company
has established a standardized talent pool, defined clear job responsibilities
of different positions in each department, ensured efficient matching of
the best candidates based on age, work experience, years of experience,
etc. In doing so, we continue to deliver excellent high-end talents for the
enterprise, managing to truly ensure the perfect matching of work and
talents and build strength through cohering talents.

PROMOTING DIVERSITY AND INCLUSION

Recbio focuses on creating a diverse and inclusive employment
environment for our employees. The Company strictly abides by the Labour
Law of the People’s Republic of China ( {FZEARKEMELB)E) ) and
other relevant laws and regulations. We make it clear that employees are
not discriminated against due to ethnicity, race, gender, religious beliefs,
age, physical disability and other factors. The Company endeavors to
create equal, fair and quality work opportunities for employees, including
strictly prohibiting discrimination and harassment, training all employees
to be familiar with anti-discrimination and anti-harassment regulations,
encouraging employees to never tolerate and actively report discrimination
or harassment. Severe punitive measures will be taken against violators
by the Company if the reported violation is verified true. The Company
advocates “de-gendering” by creating a diverse and equal workplace
atmosphere to enhance the diversity of career development opportunities.
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By gender

50.38% ¥

ZBT
Female employees

BIREER

Employee turnover

During the Reporting Period, there were no cases of discrimination and
harassment at Recbio.

During the Reporting Period, Recbio had 532 full-time employees and no
part-time employees and dispatched workers, all of whom were employees
from Mainland China. Among them, the proportion of female employees
increased to 50.38% from 49.41% in 2021, and the total employee turnover
rate decreased to 14% from 23% in 2021. The Company has achieved
excellent performance in ensuring employee diversity and stability.
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By age
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PROTECTION OF EMPLOYEES' RIGHTS
AND INTERESTS

LAWFUL EMPLOYMENT

Recbio strictly abides by the Labour Law of the People’s Republic of
China ((FPEARLFMBLEEL) ), the Labour Contract Law of the
People’s Republic of China ({FEAREFELEERE) ), the Law
of the People’s Republic of China on the Protection of Women’s Rights
and Interests (Revised) ( (P ZEARKMBFTZEZREEISIE)) ), the
Law of the People’s Republic of China on the Mediation and Arbitration
of Labour Disputes ( {FREE AR KRB L EF 2 FARPEEL) ) and the
Provisions on the Prohibition of the Use of Child Labour ( {Z=IF{FAZE TR
TE) ) and other laws and regulations to protect the rights and interests of
employees which we deemed as a lifeline for the enterprise development.
To ensure legal employment, we take a number of practical and powerful
initiatives to protect the legitimate rights and interests of employees,
and promote the talent training and protection of employees’ rights and
interests in a standardized and orderly manner.
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The Company undertakes to maintain zero tolerance for the employment of
child labour and forced labour, and we are determined to prevent illegal and
non-compliant recruitment. After the employees are hired, we will double-
check the information of the employees by establishing the personnel
roster. Once child labour and forced labour are found, we will report to the
relevant departments of the Company or the trade union according to the
relevant laws and regulations, and timely collect and submit the relevant
factual evidence. In addition, we also require the trade union department
to protect the information of the whistleblower and ensure relevant
confidentiality.

During the Reporting Period, no incidents such as child labour employment
or forced labour were found at Recbio.

STANDARD REMUNERATION MANAGEMENT

Recbio has established the Remuneration and Appraisal Committee of the
Board of Directors and formulated the Working Rules of the Remuneration
and Appraisal Committee of the Board of Directors of Jiangsu Recbio
Technology Co., Ltd., and established a scientific and standardized incentive
and restraint mechanism to further improve the corporate governance
structure of the Company. The Company has formulated the Remuneration
Management Policy, the Performance Management Policy, the Benefits
Management Regulations, and other welfare and salary policies, established
a compensation and welfare management system that is incentive-oriented
to meet the individual needs of employees. This aims to strengthen the
economic foundation with joint efforts and make our development fruits
benefit more corporate employees. In addition, the Company adopts
broadbanding salary model, scientifically and reasonably distributes salaries,
provides guarantee for employees’ life and brings a sense of well-being and
value, encourages employees to continuously develop and innovate in their
work, creates first-class performance, establishes a community of survival
and development with the enterprise, and cuts our way through the thorns
in the fierce market competition.
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EMPLOYEE COMMUNICATION AND
CARE

12 ERIE S INCREASING BENEFITS AND CARE
AEVHEEEIERNZEBAGEHEEE In order to establish a multi-level welfare management system that
. REHITET GeRREm®EE)  x meets the needs of employees, the Company has formulated the Benefits
DEFESETHEEN - BEAMER - BE Management Regulations, which mainly includes more than 10 welfare
MER - CHE)EE R I ARE 1084 E S items in four categories, such as statutory benefits, general benefits, job-
FIER  AR2EEREUHZEEEFERE related benefits and incentive benefits, to provide multi-dimensional welfare
PERES T EFAESIUHATHNE protection for all employees, effectively protect the rights and interests of
BRI ERMZRE - employees and enhance their satisfaction with life and their identification

with the Company.

EEMER
Legal Benefits
BISHER (RERZAFEREFEFR) - BR ER WHIR  BFERR  XTEEREFFHFERY
Paid annual leave for employees (annual leave is calculated based on accumulated social security contributions), paid
leave for marriage, maternity leave, breast feeding leave, parental leave, carer’s leave, etc.

BRAER
General Benefits
FARETH . BIFEE UMBETI) - FEBER - BEHEN - £E8Y - EIFLIEIIMN
Early dismissal on Fridays, staff dormitory (for non-local employees), annual physical examination, holiday benefits,
birthday gifts, training classes for employees’ children

BBMHEER

Occupational Benefits

BTIRFrHaERR - BEMHR

- Supplemental medical insurance for employees and their children, meal allowance

HEEREF
Incentive Benefits

- HEEENSEER - FIEE

- Various kinds of incentive benefits including team building, training and further education activities

TEIREHEYRMROABRAT T TRE A REREBRE
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ENHANCING POSITIVE COMMUNICATION

In order to implement the protection of the legitimate rights and interests
of employees, the Company has formed a trade union committee, set
up a comparatively comprehensive trade union organization, developed
relevant management policies, give full play to the active role of the trade
union to protect the rights and interests of employees, and safeguard the
legitimate rights and interests of every employee. In order to smooth the
communication channel, the Company makes each department as a unit
to regularly carry out the “heart-to-heart talk” with the enterprise staff. We
make efforts to better understand the work and life our staff, solve their
real difficulties, absorb the rational suggestions to improve the benefits of
the staff, and enhance the staff's identity and sense of belonging to the
enterprise.

DIVERSIFYING EMPLOYEE ACTIVITIES

To strengthen team building and showcase the diversified employee culture,
the Company has carried out a series of employee activities. For instance,
at traditional holidays, various festive celebrations are carefully planned and
carried out for employees; to enrich employees’ spare time, fun games and
other activities are carried out in consideration of employees’ hobbies and
needs; to let each employee feel the Company’s attention and care, the
Company designs and carries out characterized employee birthday parties
to send birthday wishes and gifts to employees. With various staff activities,
we aim to create a dynamic team atmosphere, enhance cohesion, showcase
the positivity and vitality of our employees, and build our corporate culture
and value heritage.

THGETEMGHEY — AREAINXIL

i ARSRRA - KRHERT [BREH
FtE | BREEITRS - &8
- BERHRE T INREBIHIE

# -

HAPPY LANTERN FESTIVAL

THRE - W

BT EE

The Lantern Festival is one of the traditional Chinese
festivals. To enrich the cultural life of the employees
and enliven the festive atmosphere, the Company
carried out the fun staff activities of "Happy Lantern
Festival’, increasing our staff communication and
collaboration in a warm, pleasant and relaxed
environment while celebrating the Lantern Festival.
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BEST WISHES ON
WOMEN'’S DAY

On Women's Day, adhering to the value
based on humanistic care, we invited
male staff representatives from various
departments to distribute holiday
flowers and gifts to female staff.

£ HIREE R E

BERATYETIMAXHE - #
EEIHAANBRENSER -
i [RETIE BEEE] WA
FEE AETHERBLEAS

G UNCES SQ(9- 10 LT 2 . A =4

E o P o WREW-B—FFEHparty
0

BIRTHDAY PARTY [g BOS

CELEBRATIONS

To showcase our humanistic care
for our staff, enhance their degree
of identity and sense of belonging,
create a good atmosphere of “happy
work, serious life’, the Company held
collective birthday parties for staff
to promote the development of our
corporate culture towards a positive
and healthy direction.
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F-EBREHREH
BTBRERN - RABNBER)  BE
TEESYHBKEDSEY . BETALS -
RES - BFINE— SR -

THE FIRST FUN GAMES

To promote sportsmanship and improve teamwork,
a variety of fun game activities were carried out.
Accordingly, our employees’ centripetal force,
cohesion, combat effectiveness have been further
enhanced.

ERAARE PROMOTING TALENT DEVELOPMENT

EEATEE FOCUSING ON TALENT CULTIVATION
ARTHESKEERTE  RAEBMNA To meet the strategic development requirements and improve the
NERBRNELDNENEE © RFAIK operational efficiency and quality of the organization and human resource
VTHBEANERERELCEEETES system, the Company has established the Project Management Committee
Bg - THRAZEANEREBRELIER for Organization and Human Resource System Optimization, including the
M BEAREAHEETE S BEEE Organization and Human Resource System Optimization Project Team. This
2EE - 2EEMNEBBFES - team is responsible for implementing specific project work to build the
organization’s competitive ability which adapts to high intensity and full
elements.

BEIEEEESZ gﬁﬁ]ﬂmf BERKEUARFRAMOZR - WRIEEHERIE
I D ERER TRERNEE - XEBREEGIMEMASBUMEER - HHEEHERTER
E{blﬁﬁ SEESe R EXNFIEETRE
: Responsible for the overall direction of the project and providing important decisions
The Project Management and direction support, ensuring that the management and business system changes :
Committee for Organization RS implemented during the proceeding process of the project are supported and
and Human Resource implemented, and making decisions on major matters that are not determined by the

BEAEESRIENER - A8 HE - SIEEEE - ZREREE
BN DER e 2IAH BE‘FE C ETERMEBRENARBERBERBEMETEREEE - IR |
ERELAA A RAARK ;
Respormble for the management, organization and coordination of the entire project :
The Organization and implementation process, developing project plans, managing the project schedule :
Human Resource System according to the established project plans, controlling the milestones as well as the
O)olij il Mol SladizEl  deployment of project resources and monitoring the operation process to ensure the
achievement of project goals
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B EER TRAINING AND DEVELOPMENT SYSTEM

BRIAEMBEHE A EEE - B Recbio continues to execute talent training projects, including the New

EIRMIEE HEBRESI#MIEE - 5 Employee Embarking Project, the Incumbent Employee Convoying Project,

MmEIm A BmmIEE CHBEAE) = the Senior Executive Voyaging Project (Lakeside University), which aims

TN AARERGER » == ASL5E to strengthen the overall system management of talents, improve the

HEMY . NMAETEERE - 82HE comprehensive training mechanism for talents, increase the development

BEENE BEEER—TAABIE and cultivation of excellent staff in terms of morality and ability, cultivate

BEIERIBMHERE A AILE - and develop our first-class talent team, and provide solid talent pool for our

enterprise development.

S M E TEBERRXE - ERREZENAREHERTIFER - REHR |

+ ALEITEREL KD FE R

Convey the Company’s corporate culture to new employees, enabling them to i

FETRAMIEHR quickly grasp the Company’s rules and regulations and work requirements, helping

New Employee them to integrate into the corporate working atmosphere and have a sense of

Embarking Project belonging

- REEIAKRZEEHEAEBARESERLMIIERRE - 2A6IET (HEi

BINEE) (FEIBIEE) - WERBRBRER - EEER - BRRESE

m %7 B IR IR R AETTRR R ;

Y We strive to help employees meet the requirements and master the work skills for

EATIE :
Inifjifeftn;riﬂp;;ie their posts, the Company has developed On-the-Job Training List and the Annual
Convoying Project Trammg Plan., an'd stipulated the trammg assessment methods, including oral test,

written examination and hands-on operation

0 - WRAEMEPHBERERARGE S RARSREBABEST OB
) IREEE - AHEMMIREASRERASRRE S - TEEEHEET
NABEERFE
ESREHEANSEHIER . Recbi_o has cooperated with Lakeside Education Technology Co,, Ltd. CHE¥ 2B BHE
HBR A A]) to provide customized “Decisive Power” training camp project for our senior
management staff, which is targeted to enhance their duty-performing capability and
enable the adapting to the Company’s development need under new trends

Senior Executive
Voyaging Project
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NEW EMPLOYEES - : v
EMBARKING PROJECT BRI — ERBS

The Embarking Project requires participants to New Employee Embarking Project in Progress

take 13 courses and study by themselves 5 laws

and regulations in relation to corporate culture, Embarking Project, covering the employees
safety, environmental protection, financial system, in the probationary period of Recbio.
personnel system, the Company’s information Trainees can graduate only after passing the
system, information about performance, examinations of 13 centrally taught courses
knowledge of vaccine, general procedures related and 5 laws and regulations studied by
to quality system, etc. During the Reporting themselves.

Period, we carried out a total of 6 sessions for the

EBET - #MER
SEERET AT EMAEY - S RS BOBESENENE 0 BEH
7 SREMEMEBIR T 5065 R0 - REFREEDIses B - REFHEHIZEI0AR ¢

INCUMBENT EMPLOYEES - CONVOYING PROJECT

The project covered training before induction, transferring to another post and getting back to
work and continuous study while in service. During the reporting period, Recbio carried out 506
training sessions, with a total of 585 hours and 7,870 attendances.
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SENIOR EXECUTIVE VOYAGING PROJECT (LAKESIDE
UNIVERSITY)

With three learning stages of “Core Executive Team Building’, “Strategy Co-developing” and
"Performance and Incentive’, this training camp saw the Company’s executives found more inspiration
for team management, strategic goal decomposition, performance and incentive management. The
Company has formed a management model with Recbio’s characteristics.

EMIAE — KRB
Voyaging Project — the Course
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Percentage of employees trained by gender

48.83% ¥

mo gan

Male Female

EMERESEIZITYRE
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During the Reporting Period, the percentage of trained employees of Rechio
reached 80.08%, and the specific data related to employee training are as
follows:

ERBIBSNZIETED

Percentage of employees trained by level

1.64%
S 10.56%

*51.17%

o
87.79%
] BREEE PRERE HEERT
Senior management Middle management General staff

BB ETZINFERER

Average training hours of employees by level

Average training hours of employees by g

28.79
27.97

50.36

RREER
Eli Senior management
Male
m PRERRE
ot Middle management

Female -
28

General staff
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OCCUPATIONAL HEALTH AND SAFETY

Recbio attaches great importance to the health and safety of our employees.
Based on the long-term goal of healthy development of the enterprise,
we take strong measures to safeguard the employees against the risks of
occupation health and safety. The Company strictly complies with national
laws and regulations including the Law of the People’s Republic of China on
Production Safety ( (FRZEEARKMBEIZEEEE) ), Law of the People’s
Republic of China on the Prevention and Control of Occupational Diseases
(PEAREMBEBZERLAE) ), Regulations on the Supervision and
Administration of Occupational Health in the Workplace ( { TVE3%5 Pk
¥EAEBEEEEMRE) ) and Order No. 47 of the State Administration of
Work Safety ((BEIRZ 24 EEEERMER/E 47 5%) ). In addition, the
Company has formulated internal policies, including the Management
Procedures for Occupational Health ((BtZ#EFEFEAEIE)), Management
Procedures for Work-Related Protective Gear ({45 B0/ 7 & HEARFED)
and Management Policy on Occupational Health ((BtZEEELEEHIE)).
As such, the Company protects the occupational health of employees
by establishing a compliant occupational health process, improving
occupational health guardianship and protection, strengthening on-site
occupational health management, and actively launching occupational
health-related training.
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We strictly implement the responsibility system for prevention and control
of occupational hazards, and set the respective responsibilities of general
managers, heads of departments, the Human Resources Department
and employees, emphasizing the leading role of the Human Resources
Department, transfers pressure at all levels, and fulfill work responsibilities.

BEERXABRITLHARAK X FTHALEEETAREXNBREEERERR - (EXSHM
RENBEESEES

When signing labour contracts, the Human Resources Department should inform employees of the
potential occupational hazards at work, the consequences thereof, and the protective measures in
the workplace.

ABEFEARETREFLESERERIIRERTIE

Arrange occupational health publicity, education, training and assessment for new employees

EBHNEAE LR - EREBE - BEERETBRERERE X URKREERSHEBEAS
Arrange occupational health examinations for employees before induction, in service and at
resignation, and inform them of the examination results

BR (BABUBEEREREEETRINE) BUBERREEBER

Establish occupational health monitoring files in accordance with the Management Measures for the
Supervision and Monitoring of Occupational Health by Employers ((FIA Bz Bt 3 (2 F s BE B &
BBHEE)D)

RERAREIHETEBRRE - BNRRESEE
Provide the Company's employees with work-related injury insurance and pay insurance premiums
for them in accordance with the law

ANEREEBIE

Relevant work of Human Resources Department
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HEREZEEHWAR

RecBio focuses on the physical health of employees, arranges regular
occupational health checkups for the employees of the Company, and
makes classification and relevant arrangement for employees with abnormal
physical health based on their occupational health examination reports, and
properly adjusts their work posts. The Company closely integrates employee
health with organizational safety production, fully protects the rights and
interests of special employees’ physical health to promote harmonious
development.

TR E H B R TIERIfL

Transfer or temporarily remove staff susceptible to occupational hazards from their original posts

HEFREVREMNEBRABEOAR » ETZEXE

Make proper arrangements for staff whose health damage may be related to their occupation

HRBEEMAER X RRBXEFEREEEBERNKRALFESNESER

Arrange re-examination and medical observation for those in need within the time required by the
occupational health examination institution

HRUBERAL X RRBERFEREMEBNERHETBEBRERNERER2Y

Arrange medical observation or occupational disease diagnosis for those suspected of having
occupational diseases according to the recommendations of the occupational health examination
institution

TREEREER

Classified disposal safeguarding measures
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HEMA -

NEIREEERREESER - During the Reporting Period, no occupational disease hazards occurred at

the Company.

BREALTFEH QR ASETSRABE

|:|

\

BFEREENEAR X THRALXETIRRR ?éHﬁ(/RFE%‘T&/Aﬁ*Jll EPF-—EITZEY

Fﬁl]

i%fmﬂb HBMEREE - BEEIAERERR THESRUARE RBEREE ©

INVITED THE RED CROSS TO TRAIN THE COMPANY'’S
PERSONNEL ON FIRST AID

The Company engages professional ambulance personnel to carry out regular emergency treatment
training for the employees of the Company, which aims to help each employee master the
knowledge and skills of emergency treatment, and improve their emergency treatment ability and
ensure life safety.

f ——
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CONDUCTING MEDICAL EXAMINATION FOR ON-JOB
PERSONNEL INVOLVED OCCUPATIONAL HAZARDS

The Company regularly conducts on-job physical examinations for employees in special posts
involving occupational hazards. If physical health problems related to the posts are found, timely
and proper arrangements will be made for medical treatment and post adjustment will arranged to
protect employees’ health.

IR EHEM BN BRAT T TRE - S ERIRRE
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CREATING A GOOD COMMUNITY TOGETHER

HEITRER

WmRtEMERST TR —RRE - TEA
BiEm] MR THEINRIRERER
HMENEAARER  BERSHEH
BECMBEEL - REHRNEDERE
BT He - &R BETERTAR
SRR - A RARRMK&Z
HITXERBY - L£YEENRERRE
2. REEXCLERDT TEHBOTE
RIS EERRE - Y (B E-
2. B Bl 2H6F WBHE
PR ARFT R IR ~ R EHERYE -
BOMBBRARES - RELYBEEETE
EPBR -

PROMOTING THE DEVELOPMENT OF
THE INDUSTRY

Adhering to the original aspiration of “protecting human health with
best-in-class vaccines’, Recbio continues to accelerate the process of
pre-development and clinical trials of vaccine candidates to realize the
commercialization and localization of high-end vaccines. In addition, Recbio
actively communicate and cooperate with governments, associations,
universities and pharmaceutical industry peer companies to discuss the
development trend of vaccine industry, biomedical science and technology
development, vaccine industrialization, etc. Recbio continuously empower
the industry innovation and high-quality development, and promote
‘government, industry, academy, research, medicine, application” multi-
party cooperation. Recbio always keeps an open mind and a kind attitude
to make progress together with industry players, so as to drive the vigorous
development of the biopharmaceutical industry.

EREYSHAFNEES  AEBT HERELFRENERE
202F1 A BT=EFE (FN) ARBEBESNFMNTEBENEARE o HBEEY
BEREBROERBERIE . AERRTREENATRGN BEH] - FHTRES
BABMEL - RNEEMSRAGEED Y 00TEREGALANRE] b WAL
WABEA - BERIEROERIABELTBMTIN GIRER - BE2 (5] ) BEED
EEORH - B (FRERRENANREEELAR] ARKMTRYSE -

RECBIO APPEARED AT TAIZHOU MEDICAL EXPO, AND DR. LIU YONG
ATTENDED THE FORUM TO DISCUSS THE NEW VACCINE INDUSTRY

In November 2022, a grand opening of the 13th China (Taizhou) International Pharmaceutical Expo
was held at China Medical City in Taizhou. Recbio reappeared with a number of core products, showing
the world the “real strengths” in Recbio’s innovative technology, which attracted the attention of
many exhibitors. Meanwhile, at the"2022 China Medical City Vaccine Innovation Forum’, a series of
special activities of the Medical Expo, Dr. Liu Yong, Founder, Chairman and General Manager of Recbio,
was invited to give a speech on the theme of “New Adjuvant — the Core of Vaccine’, and shared his
marvelous thoughts on “How New Adjuvant Technology Accelerates the Upgrading of Vaccine Industry”.

ZEE T RHEGEENARERBR
Dr. Liu Yong introducing the enterprise to leaders

ZEBE L MEREESZ
Dr. Liu Yong giving a speech
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CREATING A GOOD COMMUNITY TOGETHER

IR ER
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BITEEROFE - BEAMARETSE
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REABHIKRGRHEE - BEEHE
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—HRNTBRBEENS - BELE
AL o

AR BERMB

more than 3000 FR7Tyuan more than 200 R pieces

wEMANEE
During The Reporting Period

SUPPORTING PUBLIC WELFARE

As an innovative vaccine company, while promoting the development of
the industry, Recbio actively organizes its employees to contribute love to
the community. We donate high scholarships for medical majors in colleges
and universities to promote the development of education. Meanwhile,
we take various measures to support public welfare, practice social
responsibilities with practical actions, and contribute to create a better life
for mankind with our tireless efforts.

SPREADING LOVE

The Company strives to devote itself to public welfare, advocates mutual
help and love, invaluable contributions and social warmth. We actively
encourage employees to respond to the national call for donating money
and materials to disaster areas and difficult regions. To promote strong
social responsibility among employees, we encourage them acting to give
back to society and improve welfare while adhering to our business.

K¥)Clothes

[EPhE - AARE |BORETE

20226 H -

RIEEEBEENREME

BRPERTELRERY > RMFMNL+FEEELR

B T300082 LB R » BRTHEFI - BAEAERBEARBE T20084KKk  FEERKE

MREREERETENRE -

“SMALL GOOD DEEDS SHOW GREAT LOVE” CHARITY SALE EVENT

In June 2022, in order to promote the spirit of mutual help and love, we organized a charity sale
event and raised and donated more than RMB3,000 to the Red Cross Society of Taizhou. In addition
to the donation, we also donated more than 200 pieces of clothes to the Tibet Autonomous Region,
intending to spread this warmth to families in need.

TEIREHEYRMROABRAT T TRE A REREBRE
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CREATING A GOOD COMMUNITY TOGETHER

LRAE SUPPORTING EDUCATION

BRIAEMBEBR Y FEARHESELRE - A Recbio actively supports the development of public education and provides
=Y ﬁﬁ%j\jﬁﬂ HIFMEES » BE) special scholarships for pharmaceutical professionals in universities to
BEEREEMNE %xgiﬁgﬁﬁgg;& , encourage outstanding medical students to forge ahead and climb the
e . ﬂﬁﬂﬁq BREFBZSIE 0 B peak of their studies and scientific research to help them achieve their
HEWBWAAEME . B2021F# - 27 life aspirations. Since 2021, the Company has donated a total of over
SHPREANSBINRSER KBRS RMB1 million “Recbio Scholarship” for Wuhan University and Shenyang
1008 7T [HRIEwEES | - SEIMmAT Pharmaceutical University to encourage the two universities to continue to
EREBEXERFED  HIFROEE play the advantages of scientific research and promote win-win cooperation
HE AREBRETERREIESEEA between schools and enterprises. With such efforts, we can cultivate
T [EBEAANE - professional talents for the development of China’s pharmaceutical industry

and gather the strength of talents.

[EREY M REE

2005« HEEMEEE = FMRBENARESHRRENLARG AU 0BTIER [T
ENRHERE] - BERRERHENOERRAL TAREE - EHT HHENASR
RS | BARE . TAAGAESH AN T SRS

RECBIO EMBARKING SCHOLARSHIP

In 2022, for the second consecutive year, Recbio donated RMB100,000 to the College of Life
Sciences and Biopharmaceuticals of Shenyang Pharmaceutical University as the “Recbio Embarking
Scholarship”. Representatives of the College granted donation certificates to the enterprise
representatives of Recbio, announced the list of winners of the “Recbio Embarking Scholarship’, and
awarded honorary certificates to the students who won the scholarships.

IR YRR 2SR
Recbio Embarking Scholarship Award
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EEBXMERERSI

INDEX REGARDING
GUIDE OF HKEX

REPORTING

ESGIEZE Rk R A WERE
Esg KPI No. KPI Description Disclosure Section
ARE
A. Environmental
BEA1 2387
Aspect A1 Emissions
—MREE EHERANBRERBHN - RKELHRYES - BEREERE | LRI ER
General Disclosure BYNEEER BEEYEIE
@ BEE K FEIKHERR
(b) BTFHBEITABERFEMNBBEEEZRAFNER - FERHERR

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.

Management of Energy and
Carbon Emissions

Waste Management
Discharge of Wastewater
Waste Gas Emissions

KPI'A1.2

) &k (m@ER) BE (WABESFEMN - 8EBEREAE) -
Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity (e.g. per unit
of production volume, per facility).

RABRAE RAEIRA1T HERm iR A AR BUE - & RHEER
KPI'A1.1 The types of emissions and respective emissions data. Waste Gas Emissions
BB IR IRAL 2 E%(ﬁi) NeglREE (BE2) BERBAHNE (LABEET | LR KR E 2

Management of Energy and
Carbon Emissions

RA SR IRIZAT 3
KPI A1.3

FEAEEREEDEE (UABE) k (WEA) BE (WAE
EEEL - BERETE) o
Total hazardous waste produced (in tonnes) and, where appropriate,

intensity (e.g. per unit of production volume, per facility).

BEERMEE

Waste Management

FABHARUIEIRA 4
KPI A1.4

FFEAREREYESE (UBE) k (WER) BE (WE
ERER - SERGIHE) -
Total non-hazardous waste produced (in tonnes) and, where

appropriate, intensity (e.g. per unit of production volume, per facility).

BEEYEE

Waste Management

BABHRIEIRA1S
KPI A1.5

HAPAET M HERE B IR R R E R G L B IR FTERERE 2258 -
Description of emissions target(s) set and steps taken to achieve
them.

RARE (L FE L
BEIR R ik HE R E 12
Addressing Climate changes
Management of Energy and
Carbon Emissions

TERIREHE MMM AR AR

ZTORE A EEURERE
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ESGIEZ{m R

Esg KPI No.

BASAEIEIRA1 6
KPI A1.6

EEHHA
KPI Description

HMAREAENBEZEZYNIE - M
FERE L BIRPTEREE T BR -
Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps taken
to achieve them.

ALFTRT MY RRE B AR M

WEERE

Disclosure Section

R e
REEYETR
Addressing Climate
Changes

Waste Management

General Disclosure

BRATANGE - 7 &Eh BF STRES-

Policies on the efficient use of resources, including energy, water and
other raw materials.

Resources may be used in production, in storage, transportation, in
buildings, electronic equipment, etc.

fEHEA2 EREA
Aspect A2 Use of Resources
— R BRERER (BEER 7J<&Eﬂﬂ)?7fﬂ’ﬁr) ISR BEIIR B Bk HE B 2B

IKERER
BEMKERE
Management of Energy and
Carbon Emissions

Water resources
management

Packaging Material
Management

BASHRRIEIRA2
KPI A2.1

BEREISMEER,SMERR (WE - [RIECH) #Es
(UATFETESFE) RZE (WABESEM - BERET
&) o

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in ‘000s) and intensity (e.g. per unit of
production volume, per facility).

BER MR HERE IR
Management of Energy and
Carbon Emissions

Description of energy use efficiency target(s) set and steps taken to
achieve them.

FSRERUIEIRA2.2 BFEKERTE (MAGESEL - BEREIE) - KERE R

KPI A2.2 V\/ater consumption in total and intensity (e.g. per unit of production |Water Resources
volume, per facility). management

BB IEIRA23 A PET S AEIRE A a B AR B IESIE L B IR PSR 2 RIRE LY

KPI A2.3 B o BEJIR B Bk HE B 28

Addressing Climate changes
Management of Energy and
Carbon Emissions

BASRAERIEIRA24
KPI A2.4

e i SR EGE A ZKOIR AT B E AR
NARER|E L B IR ERENE) 8K -

Description of whether there is any issue in sourcing water that is fit
for purpose, water efficiency target(s) set and steps taken to achieve

VAR FTRT S 7K 3R ss B AR

RIRE( Y

KEREE

Addressing Climate changes
Water Resources

applicable, with reference to per unit produced.

them. Management
R EIEBIRA2S R MAAABREMENEAE (LEE) & (WEA) SEES | BRMBER
KPI A2.5 ffhE o Packaging Material
Total packaging material used for finished products (in tonnes) and, if | Management
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ESGIER 4R EER S WEEE

Esg KPI No. KPI Description Disclosure Section
[EHEA3 RERKXRER

Aspect A3 The Environment and Natural Resources

— R R IEZETT AT RERRABERERERZENBE - BEIR B Bk HE RUE 28

General Disclosure

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.

IKERER
BEMHER
Management of Energy and
Carbon Emissions

Water Resources
Management

Packaging Material
Management

FASRAEKIRIRAS

W EBHRENAARERNEATERCRNER BT

BER M BE R E 12

impacted, and those which may impact, the issuer, and the actions
taken to manage them.

KPI A3.1 20178 - IKERER
Description of the significant impacts of activities on the environment | £ 2 # ) & 38
and natural resources and the actions taken to manage them. Management of Energy and
Carbon Emissions
Water Resources
management
Packaging Material
Management
[EHA4 Ry -2 (d
Aspect A4 Climate Change
— MR EE BRREHERRAEHBETAEEZENERRIGHEBEE |RIRE(CEY
General Disclosure HIECR © Addressing Climate
Policies on identification and mitigation of significant climate-related |Changes
issues which have impacted, and those which may impact, the issuer.
BB RAEIR A4 HIEA R EHBEITAEEFENEAREABEE @ RE | RIEEEY
KPI A4.1 HITH) o Addressing Climate
Description of the significant climate-related issues which have Changes

TERIREHE MMM AR AR

TSRS HREARES
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ESGIER 4R EER S WEEE
Esg KPI No. KPI Description Disclosure Section
B.AE
B.Social
EmEB1 (=3
Aspect B1 Employment
— R BERAE R E - BEREA - TERE - BRE - FTEHE HEBZ TS
General Disclosure 2 Zift RESUREMGBEREMNN : 8 TiEwm{RE
@ BXE K BT ERAE
(b) HETABEAZENHEEEZEZRBROINER - Promoting Diversity and
Information on: Equality

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.

Protection of Employees’
Rights and Interests
Employee Communication
and Care

RS AERIEIRB1
KPI B1.1

RIS - EBEEE - FRAENEESIDNESES -
Total workforce by gender, employment type (for example, full - or
parttime), age group and geographical region.

HEZ LI E
Promoting Diversity and
Equality

FASE SRR 2
KPI B1.2

RIER - FhelR MR E D HEERKLX -
Employee turnover rate by gender, age group and geographical
region.

RS TES
Promoting Diversity and
Equality

General Disclosure

@ B K

(b) ETHEITABEAZENHBERLRIINER -

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

[EmB2 RERZZ
Aspect B2 Health and Safety
— MR EE ERRUZ2TIERERRERESHEBELRESN ¢ BEEREZE

Occupational Health and
Safety
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Esg KPI No.

EEHHA
KPI Description

WEERE

Disclosure Section

BARAE K HE1RB2.1 BE=F (BRERFE) SFRAITHOABRLE - BEREREZE

KPI B2.1 Number and rate of work-related fatalities occurred in each of the Occupational Health and
past three years including the reporting year. Safety

BB AE AFEIRB2.2 AIGEATERR - BEERERTE

KPI B2.2 Lost days due to work injury. Occupational Health and

Safety

FASAE R IR1RB23

OB PTERAN B RE R E 2 481 - A RBEBRITRER L -

BxEFEEZE

General Disclosure

B o

FHEREE - EEAREINENRIMNERIE o
Policies on improving employees’ knowledge and skills for
discharging duties at work.

Description of training activities.

KPIB2.3 Description of occupational health and safety measures adopted, and | Occupational Health and
how they are implemented and monitored. Safety

[EHEB3 BRREI

Aspect B3 Development and Training

—MRIKEE BRARAEREBITLIERENMBRRAEHBER - #WlFIE |ERATERE

Promoting Talent
Development

FASRAEANIRIRB3.

muRkEERES (MEREEE - PRAEEES) SonR

BRAT HR

General Disclosure

@ BEX K

(b) ETFTHETABERZENBBERZRROINEE -

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child and
forced labour.

KPI B3.1 JEEBDL - Promoting Talent
The percentage of employees trained by gender and employee Development
category (e.g. senior management, middle management).

RABRAE IE1RB3.2 RUERIREERRE D » FREETKZIE TR - ERATER

KPI B3.2 The average training hours completed per employee by gender and | Promoting Talent
employee category. Development

[EEB4 IR

Aspect B4 Labour Standards

— R B EETORHI%TH - 8 T RE

Protection of Employees’
Rights and Interests

BASEAE IR 1RB4
KPI B4.1

R BB AR R E T REHI%T -
Description of measures to review employment practices to avoid
child and forced labour.

BTHRRE
Protection of Employees’
Rights and Interests

TERIREHE MMM AR AR

TSRS HREARES
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Esg KPI No.

RS AE R HE1RB4.2
KPI B4.2

EEFH

KPI Description

H A E R BN HR B BB AT R 5 -
Description of steps taken to eliminate such practices when
discovered.

WEERE

Disclosure Section

B T RME
Protection of Employees’
Rights and Interests

fEmEBS HrEgEs
Aspect B5 Supply Chain Management
— R ERMHEENRE R ERREBUR HEmEE

General Disclosure

Policies on managing environmental and social risks of the supply
chain.

Supplier Management

RS A R 1RBS T minEE o ERERE - HEmER
KPI'B5.1 Number of suppliers by geographical region. Supplier Management
BASR A IE1RB5.2 G RERHEERNES - WERTEREMNHERR HEmEE

KPI B5.2

B UKREBBREBHRITRERTE -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how they
are implemented and monitored.

Supplier Management

BASARBIE1RB5 3
KPI B5.3

il A R (IR B AR IR R Rt g RRaE 5 -
FRITRERTE -

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

AR A8

HEmEE

Supplier Management

RABRAE WIE1RBS 4 M EREHERREE S BRERERKRBHED - AKEH | HEDER

KPI B5.4 HITRER L © Supplier Management
Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.

[EEB6 EmEE

Aspect B6 Product Responsibility

—RIXEE EHAMREERNREHRRREZS - BS - S8 LR=E |ESZ6HER

General Disclosure

AR RO AR

@ BXE: Kk

(b) BEFTHETABEATENHBERLARDNER -

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products
and services provided and methods of redress.

Quality Control
Management
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Esg KPI No.

EEHHA
KPI Description

WEERE

Disclosure Section

RS AERIERBG.
KPI B6.1

BEEXCDEXEMEHTALEBERIPAMARKNE DL
Percentage of total products sold or shipped subject to recalls for
safety and health reasons.

BEmhER
Quality Control
Management

BASEAE BIE1RB6.2
KPI B6.2

BERANEmRMREORFEE AREEITE -

Number of products and service related complaints received and

BEEfEE
Quality Control

how they are dealt with. Management

BB S IETRB6.3 i B A T T AR PR NG EE M R A V1B A o HBERERE

KPI B6.3 Description of practices relating to observing and protecting Intellectual Property
intellectual property rights. Protection

FASIRRIETRB6.4
KPI B6.4

HIME S E RE R EmBIYIET °
Description of quality assurance process and recall procedures.

HEEfEE
Quality Control

KPI B6.5

Description of consumer data protection and privacy policies, and
how they are implemented and monitored.

Management
BASR 4E RIE1RB6.5 B EEBERERLBEER - URBEBRTRERTE - | BIERLRE

Data and Privacy Protection

(b) BFHETABEATENHEBERLADINER -

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud and money laundering.

fEmB7 REF

Aspect B7 Anticorruption

—R = EH LB - #x% REFRAREM - [GEIELS
General Disclosure (@ BX & Business Ethics

BABR IR IEIRBT
KPI B7.1

RERPANHBETASEEERD I EEENETHRARMFHE
B RFALER o

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the Reporting
Period and the outcomes of the cases.

[SEZEL
Business Ethics

RSB IE1RB7 2
KPI B7.2

Hi g R B WET - URBERITRERGE -
Description of preventive measures and whistle-blowing procedures,
and how they are implemented and monitored.

[BEIEE
Business Ethics

TERIREHE MMM AR AR

TSRS HREARES
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Esg KPI No. KPI Description Disclosure Section

BAR A IE1RBT 3 MamEERE TIRHNREFE - [EES LGS

KPI B7.3 Description of anti-corruption training provided to directors and staff. | Business Ethics

[EEB8 HERE

Aspect B8 Community Investment

— R BERAN2ERTHREEMEHEFTENBREEBIDEERL | XBARFE

General Disclosure ERlEo)¢- 30 Supporting Public Welfare

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities
take into consideration the communities’interests.

BASR AR NI 1E RS 1 EFEREE (HE - BEEE BIFK @#F X SHEHAEEE
KPI B8.1 it~ B8BF) - Supporting Public Welfare

Focus areas of contribution (e.g. education, environmental concerns,
labour needs, health, culture, sport).

BB AE FETRBS.2 EFEIHBMBAER (NeExEM) - FRSYN S
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Supporting Public Welfare
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REPORT EVALUATION AND
RECOMMENDATIONS

This report is Recbio’s 2022 ESG Report released to the public. In order to
keep enhancing our management on ESG and improving our ability and
level on fulfilling social responsibilities, we are looking forward to your
opinions and suggestions. We earnestly ask you to complete the questions
in the feedback form and send it back by email, mail or online replies:

E-mail: ir@recbio.cn

Mailing address: No. 28 Xinglin Road, Medical City, Hailing District, Taizhou
City, Jiangsu Province

Addressee: ESG Working Group of Recbio
Postcode: 225300
1. Your general evaluation on Recbio's ESG report is?

[JGood [JRelatively good [ Average [JBad

2. What is your expected releasing frequency of Recbio’s ESG report?

LJ Annual [ semiannually [ Quarterly

3. What topics in the report are most concerned by you?

[J Product quality and safety  [J Research and innovation

L] Staff health and safety  [JAnti-corruption and business ethics

[ Intellectual property [ Staff training and development [ Others

4. Do you think if this report can reflect Recbio's influences on the
economy, society and environment?

[JYes [JAverage [JNo L[] Noidea

5. What's your opinion on the clearness, accuracy and completeness of the
information disclosed in this report?

[J High [JRelatively high [ Average [JRelatively low [J Low
6. What should be improved in this report?

[JPage layout [JDatatype [J Topic coverage

L1 Reference standard

BiE



BUD AT 1R H S I BHAEYIESG TIEF AR You are appreciated to give opinions and suggestions on Recbio's efforts on
WEMNBRMEZR - ESG work and this report:

[m] ¥3; [m]

[=]
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