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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THE REPORT

Texhong International Group Limited (the “Group”, stock code: 2678)
has prepared this “Environmental, Social and Governance Report”
(the "ESG Report” or the “Report”) in accordance with the
requirements under the “Environmental, Social and Governance
Reporting Guide” (the “ESG Reporting Guide”) set out in Appendix
27 to the "Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited” with partial reference to the GRI
Sustainability Reporting Standards (GRI Standards), which discloses
the practice and performance of the Group on various ESG issues in
2022. This is the seventh annual ESG report published by the Group.
Based on the Report, the Group strengthens our communication
with all stakeholders and the public, so that people from all walks of
life can understand the ESG activities of the Group and their related
effects.

REPORTING SCOPE

The Report covers the major business segments of the Group
including yarns, grey fabrics and garment fabrics, and includes the
key performance indicators (KPIs) in the environmental and social
aspects of our nineteen production subsidiaries in the Mainland
China, Vietnam and Americas throughout the entire financial year
ended 31 December 2022. Compared to the ESG Report set out in
the 2021 annual report published on 25 March 2022, two
production subsidiaries sold in 2021 have been excluded in the
Report.

REPORTING STANDARD

The Group has conducted an assessment over the relevant aspects
and KPIs in terms of applicability and materiality in accordance with
the “ESG Reporting Guide”. In full compliance with the disclosure
requirement of “comply or explain”’, the Report provides
explanations as to why certain disclosure rules do not apply to the
Group, thereby satisfying the reporting principles of the “ESG
Reporting Guide”:

“Materiality”: The Group determines material ESG issues by the
engagement of stakeholders and our materiality assessment;

“Quantitative” The Report discloses quantitative KPIs applicable
to the environmental and social aspects of the Group, with
explanation, purpose and impact of the quantitative data, as
well as proper comparable data;

“Consistency” There is no change in the relevant methodology

for disclosure and statistics in the Report, and the disclosure
standards are consistent with those of the previous years.
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BE ERELESE (W)
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

ACCESSIBILITY

The Report is published in electronic version, which can be accessed
or downloaded from the official website of the Company
(www.texhong.com) and the “HKEXnews" website of the Hong Kong
Stock Exchange (http://www.hkexnews.hk).

1.

STABILITY TO PROSPERITY, GOVERNANCE
WITH RESPONSIBILITY

The Group adheres to the path of sustainability with the
concept of “Respect for nature and love for mankind”, with
sustainable development at the core of our development
strategy, the concept of sustainability is put into practice in
the value chain. We have formulated ESG strategies and
objectives, refined the ESG governance structure, and
promoted a sustainable corporate development with a
combination of measures.

1.1.

Strategies and Objectives

Based on the 3R principles (Reduce, Reuse and Recycle),
the Group is committed to becoming a textile
manufacturer that represents sustainable development
by formulating a practical route towards the direction of
development that is in line with vision of the Group.

The main business of the Group includes the yarn
business and the industrial chain business, where the
production and sales of the yarn business account for
more than 70%. During the yarn production process,
purchased electricity, which constitutes the main source
of energy consumption and carbon emissions of the
Group is mainly used. The yarn business mainly involves
physical production processes, while the use of eco-
friendly raw materials is preferred to integrate with
demands from the customers and does not involve the
use of chemicals or dyeing agents or the discharge of
sewage from printing and dyeing. Therefore, its
environmental impact is limited. The production of the
industrial chain business involves water consumption,
sewage discharge and chemical use. We have also
formulated comprehensive sustainability goals and
plans accordingly to reduce its environmental impact.
The Group formulated the following environmental and
social objectives to provide a clear direction for future
sustainability.

EERAR
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1.1. EBERERE
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BE HERELESE (R

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

1. STABILITY TO PROSPERITY, GOVERNANCE

WITH RESPONSIBILITY (Continued)
1.1. Strategies and Objectives (Continued)

1. XEKRK BELGE#E)

1.1. EBEREFE(E)

Environmental Commitments
RIBAE

Environmental Objectives
REEE

+ Introduce more sustainable raw materials such as organic,
recycled, degradable and reusable materials in the
production process

- Continue to reduce energy and water consumption by
using more energy-saving and water conservation
technologies and equipment

- Comprehensive control of wastewater, waste gas and solid
waste generated during the production process to
continuously reduce the environmental impact caused by
pollution and emissions

- BEEREPSIAEZAKERY  flnEK B
£ AIREAE - IRYE

- BIBE A E SR EKRM MR BEREREIRK
IKEJRIBTE

- HEEBRETELNEK ERNERERYE
EEEH - FERDSRRTERNRREZE

+ Reduce the greenhouse gas (GHG) emission intensity of

yarn business by 5% in 2025 compared to 2020

+ Reduce the emission intensity of hazardous waste in the

industrial chain business by 5% in 2025 compared to
2020

+ Reduce wastewater discharge intensity of the industrial

chain business by 10% in 2025 compared to 2020

+ Reduce water consumption intensity of the industrial

chain business by 10% in 2025 compared to 2020

- CECIFYREBRERBIIRER

@EM\S%

- SR ChFEXREBEETERVHINBER T

TERF 5%

S ECREERREBRAHRAER-E-TE

/Dzdwo%

- CECRFEXRBEBRKRER_Z_TFRD

10%

Social Commitments

HEAE

+ No major safety incidents

+ Provide an equal, healthy and safe working environment

- Continue to provide training and development
opportunities for employees

- BEAZZEEEFREL
- BHFE - BERZENTHERER
SEREBIRMEIBERNKS
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

1.

STABILITY TO PROSPERITY, GOVERNANCE
WITH RESPONSIBILITY (Continued)

1.1.

1.2.

Strategies and Objectives (Continued)

In 2022, by virtue of the long-standing commitment to
enhance ESG performance and the support of the
sustainability loan programme, the Group was awarded
"Outstanding Award for Green and Sustainable Loan
Issuer” and “Pioneering Organisation in ESG Disclosure
Enhancement” in the selection of “Hong Kong Green
and Sustainable Finance Awards” organized by Hong
Kong Quality Assurance Agency.

/ HKQAA
ESG Disclosure
2022

Pioneering Organisation in
ESG Disclosure Enhancement

ESGIE TR B LB

Governance Structure

The Board plays a key role in the environmental, social
and governance matters of the Group. We have
established an ESG management organizational
structure composed of the Board, the ESG Committee,
the Management and the ESG working group, which
incorporates ESG-related risks and opportunities into the
business strategy of the Group to guide our daily
business operations:

The Board is the highest governing body of the
Group as to ESG matters, assumes full
responsibility for the ESG strategy and reporting
of the Group, provides support to the Group for
our commitment of fulfilling ESG responsibilities,
and is responsible for leading and supervising the
Group on ESG strategic decisions and
performance;

The majority of members of ESG Committee are
independent non-executive directors and meets
at least once a year. The committee is
responsible for reviewing the ESG performance of
the Group, identifying, evaluating and managing
important ESG-related matters, reviewing ESG
goals, monitoring the progress of ESG goals and
approving the annual ESG Report;
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and Sustainable Loan Issuer
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

1.

06

STABILITY TO PROSPERITY, GOVERNANCE
WITH RESPONSIBILITY (Continued)

1.2. Governance Structure (Continued)

The Management is responsible for evaluating and
determining the ESG-related risks of the Group,
ensuring that the Group has established
appropriate and effective ESG risk management
and internal control systems, reporting to the ESG
Committee on ESG-related risks and
opportunities and the progress of achieving ESG
goals and providing confirmation on the
effectiveness of the ESG system;

The ESG working group is composed of major
departments of the Group. The heads of each
department are directly involved, where there are
persons in charge of the ESG management and
reporting, reporting to the Management of the
Group on the progress of ESG management and
reporting.

The Board
o

The ESG Committee
ESGZES

The Management
BHEE

The ESG Working Group
ESGI {4

In order to promote the development of top-down ESG
work, the Group has clarified the requirements on
directors in terms of ensuring ESG compliance,
improving the quality of ESG reports and optimizing
ESG work in the performance appraisal of directors. The
compliance level of various ESG indicators will be used
as a factor for determining the year-end bonus of
directors. The Group has also established relevant
penalty mechanisms. In the event of any negative ESG
incidents, corresponding level of penalties will be
imposed according to the severity of the incidents.

TEXHONG INTERNATIONAL GROUP LIMITED XRITEFREBER AR
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BE ERELESE (W)
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

1. STABILITY TO PROSPERITY, GOVERNANCE
WITH RESPONSIBILITY (Continued)

1.2,

1.3.

Governance Structure (Continued)

We have established the ESG governance of the Group
in accordance with the "ESG Reporting Guide”, and
reviewed the levels of establishment and achievement
of ESG objectives and the effectiveness of our ESG risk
management and internal control systems. For details of
the governance structure, please refer to this section. In
addition, the Board has participated in the assessment,
prioritisation and management of ESG issues. For
details, please refer to the sections headed
"Stakeholders Communication” and “Materiality
Assessment”.

The Report discloses in detail the progress and
effectiveness of the ESG work of the Group in 2022, was
reviewed and approved at the meeting of the Board on
28 March 2023.

Stakeholders Communication

The Group interacts with key stakeholders on an
ongoing basis, providing various communication
channels to the government, shareholders/investors,
customers, employees, partners and the society so as to
understand the requests from stakeholders as well as
actively and effectively respond to their concerns. We
also accept the supervision of stakeholders.

1. XEKRK BELGE#E)

1.2,

1.3.

EREE(E)
FME BEIESGREIESI Y T
AEBEESGER + FH TESGEIZR

&4&%EEﬁﬁB®TKﬁ@&
W*Bﬁ*ﬂ%ym%xﬁz % BRER
BENERARAINREREE -

o EEG D2 HEHEESCERER
A BRBEFREERE HBR
Mz ARE T AE ] K [ BE R
BH0 -

$$ﬁf§§$ﬁ%?ﬁf§$%_§::

ESGTER#E R BRI 1 =
=F=A :Jr)\EI,%«%%@%;%*
ESGRoR

NZEHERALBE

AEBET BN RBETETRHE
BE® - RBA BRE/TREE &
F BT AEBHMHEERH
TEREBERE - THRMEART
FY B S I 78 1 B R (] FE M 25 4E
TRRDE - BN TR -

Communication

Stakeholders Communication Mechanisms Frequency Expectations of Stakeholders
AR BERS BEER AT HE
Government - Daily supervision Many times a year - Compliance of laws and
- Official correspondence regulations
+ Meetings and - Tax payment in accordance
communications with laws
+ Rights of labour
« Environment protection
1245 HEEE —FER - BRHE
DA - BOERTL
RN BT R

- RIERE
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B -ERELHE (W)
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

1. STABILITY TO PROSPERITY, GOVERNANCE
WITH RESPONSIBILITY (Continued)

1.3. Stakeholders Communication (Continued)

1. KEKE

BEBE )

1.3. Fm=AERLERE(E)

Communication

Stakeholders Communication Mechanisms Frequency Expectations of Stakeholders
R AERES BB BEAR M ERASTHE
Shareholders/ « General Meeting Many times a year « Information disclosure
Investors - Company website « Return on investment
-+ Mail, telephone and fax - Corporate governance
« Investor relation activities « Risk control
+ Website of the Stock « Sustainability
Exchange
B REE - BRRE —FZR - ERWE
- RAEAEL - REMDRH
- B BHFE EE - RAEDRE
- REEFWREY - BB
- BRAZPABTL - AIEEER
Employees - Complaint email and Daily - Salaries and benefits
telephone + Occupational health and
+ Annual meetings, regular safety
meetings, etc. + Training and development
- Internal publications opportunities
(Texhong News) + Democratic communication
+ Activities for employees and human right
protection
BT - AREFHELER BX - TENEM
- Fg BAEgES - BERRETE
- AR (KAL) - BIEERES
- BIEE - REBBEARRE
Customers + Survey on satisfaction of Many times a month « Product quality and safety
customers - Quality Service
« Customer visits - Product innovation
- Customer complaint « Sustainability
handling
5P - EEmBERAE BAZR - EmEEERTE
- BPES - BERK

. BPRHRE

- EmAl
- AIREERR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

1.

STABILITY TO PROSPERITY, GOVERNANCE
WITH RESPONSIBILITY (Continued)

1.3.

Stakeholders Communication (Continued)

1. KEKE

BEEBE#®)

1.3. FEAERLERE(E)

Communication

Stakeholders Communication Mechanisms Frequency Expectations of Stakeholders
MzAEES BB BEAE MzEEGTHE
Partners - Negotiation for project Many times a year + Supply chain management
cooperation + Responsible procurement
« Supplier visits + Quality and price
+ Quality communication - Integrity and compliance
BYERH - EHAERHA —FER - frEEERe
- HERmED - BERE
- HEEB® - BEHRER
- BIEAR
Society + Charitable donations Many times a year + Promoting local
+ Volunteer service employment
- Promoting social harmony
- Supporting epidemic
prevention and control
HERR HERE —FZR - (REEMRE
EREE R - R TG

- B REhE

Environment

B

. ESG#E%:
. ESGEE#AR

« Supervision and inspection

results by regulatory
authorities

« Testing results of third-party

testing institutions

« ESG report
« ESG rating
. ﬁ*”*&%ﬁ*ﬂ*ﬁﬁ S

=B E R AR

Many times a year

- Reducing waste emissions
- Clean energy

« Forest conservation

« Response to climate

change

- B BEEMBEN
Be)

- EHRIEREE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

1.

10

STABILITY TO PROSPERITY, GOVERNANCE
WITH RESPONSIBILITY (Continued)

1.4.

Materiality Assessment

The objective of materiality assessment is to identify
relevant ESG issues that are significant to the operation
of the Group. The assessment involves communication
with internal and external stakeholders to identify the
environmental and social impacts that are most
important to its business. We conduct regular ESG
materiality assessments to identify environmental and
social issues that have significant impact on the Group
and stakeholders. We also guide the development of
ESG work and the preparation of reports in order to
improve the quality of disclosure.

Identification of issues: ESG issues related to
the Group and its stakeholders were identified by
taking into account factors such as the current
situation, industry overview, risks and
opportunities of the Group;

Questionnaires: Online and offline
questionnaires were designed and distributed to
internal and external stakeholders such as the
management, employees, customers and
suppliers respectively on the identified topics.
The questionnaires were summarised and
materiality analysis was conducted to obtain
preliminary materiality assessment results;

Confirmation of results: The preliminary results
were discussed and verified by the ESG
Committee, senior management and the ESG
working group, and finally confirmed by the
Board, such that the results of the materiality
assessment could be obtained.

TEXHONG INTERNATIONAL GROUP LIMITED RIIBIMSEBAER LD H
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BE ERELESE (W)
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

1. STABILITY TO PROSPERITY, GOVERNANCE 1. FAERE BEERE@#®R)
WITH RESPONSIBILITY (Continued)
1.4. Materiality Assessment (Continued) 1.4. BEMFTMLE)
In 2022, we have reviewed the results of the materiality T -F - RMEBT L —FE
assessment of the preceding year and consider that the EEMTEER  REELERDE
results are still applicable to the Group, therefore it is ARAEE  FA#EESA -

continued to be applied.

important

Product quality management
EREEEE
Customer privacy management
EFR:

Compliance aAn(: \;{Jvrupg\me operation EDCTE] e e
= ~ Eigee
Customer satisfaction management
BEFAEEER
Prohibition of child labour and forced labour
BRETHEEHSET
Responsible procurement
EEHER

Energy management
RERERE

Response to climate change Occupational health and safety
3

FEE TR
Packaging materials management
BRMHER

Contribution to society Employee development and training
B ATRRAEE

Wastewater discharge management
BEKHIREIE  interests and benefits of employees

Impacts on stakeholders
HAHAE O EREE

— s
FEESTl R
T A
KERER
Materiality for the Group important
HAEENEERZE 52
2. LOW CARBON OPERATION AND GREEN 2. BEREE RKREeRE
DEVELOPMENT
Actively following the advocation of energy conservation and AEEEREERREERMEENGRE - &
emission reduction by the government, the Group strictly BRITEMB LR  EARNBEE - B5F
complies with the relevant local laws, regulations and policies, BRRACRE AR AMBEIRRRE L)
including but not limited to the “Environmental Protection (REARFEMBISAEREE  FET
Law of the People’s Republic of China” and the “Energy ERBEEEWR - BAITEAEB AN
Conservation Law of the People’s Republic of China’, while HENZELEINME —T-—F - &
continuously optimizes our environment management P8m TCORIBEE) - B FAEREIR
measures and strives to build a society with harmonious WA RS HERBRERIIE - B0
coexistence of human and nature under a green economy. In ER-_ZT_RAFRHEAEZE-

2022, we published the “Environment Policy” and are
committed to make continuous improvement on our
environment performance and steadily made progress for
related work on environmental protection to accomplish the
environmental targets for 2025.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 —Z_-_—FB# dEREA®E 11
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

2.

12

LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

2.1.

Response to Climate Change

Climate change has become one of the hot topics
discussed in the international society. The Paris
Agreement suggests to keep the rise in mean global
temperature to well below 2T above pre-industrial
levels, and preferably limit the temperature increase to
1.5C. In full support of the Paris Agreement, China sets
the “"30+60" dual carbon targets. As an enterprise
placing emphasis on sustainable development, Texhong
International Group fully supports the global business
on tackling climate change. We make thorough analysis
on the impact of our business on the climate and
environment. Throughout our operation, we have
adopted measures to effectively reduce carbon
emission and the consumption of non-clean energy,
and also carried out corresponding counter-measures
against transformation risks and entity risks which may
be arising from climate change.

. Climate-related Financial Information
Disclosure

Governance

The ESG Committee of the Group is the
responsible organization for climate change
management. The Board is the final decision
maker for climate change management. The ESG
Committee reports to the Board on climate
change risks and corresponding measures as well
as the results of implementation every year.

Strategies and Risk Management

The Group integrates the concept of sustainable
development into all sessions of procurement,
transportation, production and sales, while
putting the principle of 3R (reduce, reuse and
recycle) into practice to become a yarn
manufacturer which can represent sustainable
development.

TEXHONG INTERNATIONAL GROUP LIMITED RIIBIMSEBAER LD H
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BE ERELESE (W)
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

2. LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

2.1. Response to Climate Change (Continued)

Climate-related Financial Information
Disclosure (Continued)

Strategies and Risk Management (Continued)

In compliance with the existing internal
objectives on climate change management of the
Group, we have identified significant risks based
on the materiality assessment questionnaires and
interviews to assess their potential operational
and financial impacts on the Group:

2. KpEE

BRERRE®)

2.1, EBHREREL(E)

REERAYBEERE (&)

BHREREE (&)
REBEAREE AR ARG
BUERBE HMAKRE
M EsHEE ke #E
AT EXRRER  FEEEE
B %5 2R ) B T E B S &
=g

Type Climate-related Risks Possible Financial Effects
kRl AR A8 B3 A B BEVBIE

Transformation  Policies and Laws

The increasingly stringent requirements for low-carbon

L bt BUR AR

Technology

E53 0]

Market

Mm%

Reputation

i
I

environmental policies and regulations will lead to
increased investment costs.
The energy cost increases as a result of energy structure
adjustment and electricity tariff reform engendering a rise
in electricity tariff.
The cost for carbon emission increases as a result of the
increase of carbon pricing.
EBIRRBE AR T K BB - BRIRAK KL
ﬂJu o

LREBARNEERNESHER
ﬂJu o
HREE LA - BRBERUK A IE AN o

& LR BEIRR AN S

Increasing level of automation, investment in fixed assets
and relative increase in electricity consumption will lead
to higher operating costs.

EEM:&FT%ﬂmm BEEEENRAMBEENHE
HEA SWEEKALFA -

Failure to meet the demand from customers for product
quality and environment protection will lead to a decline
in revenue.

THEmEEPHEREERRRENT K  FEKT

f& o

Brand customers may change to prefer green products

which are sustainable, recyclable or with other

environmental features for their own reputation, resulting

in a decline in our revenue.

uuﬁﬁ%ﬁﬁéiﬁﬁﬁiﬁ7¢iii AR EFBRRE
CEBE TR -
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2.

14

LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

2.1. Response to Climate Change (Continued)

. Climate-related Financial Information
Disclosure (Continued)

Strategies and Risk Management (Continued)

2. EmEE REBE®)

21, EHREREEE)
. REERAYBEERE (&)

BMREREE (F)

Climate-related Risks

1% 18 B8 2 B

Type
i

Possible Financial Effects

BEMBRE

Entity Acute

m}
=5
(a3

=

Chronic

Bt

Extreme weather such as flood and typhoon causes
damages to our plants and machinery, inability of
employees to work as usual, interruption of
transportation and supply chain, damage to goods and
other situations so inflicted may affect our production
and operation, resulting in an increase in operating costs
and a decrease in revenue.

KA REFEmRREKREW518E - BTEE
WMELE - BmkHERETE  BMRBEER ¥
BEEER SHUEEKA LI EW TR -

Rising temperatures may increase electricity consumption
and may lead to higher operating costs.

Revenue may decrease as sales volume of thermal
products may decrease.

Rising sea level results in flood on plants and machinery,
which may affect our production, resulting in an increase
in operating costs and a decrease in revenue.

Fom EAFREMAEE  GHEEXNR LTt -
RIEEMFEEA R BEEURD -

B L EHUBRE#RR K AIRER B A EIER
BHUEBLKA LT EWTFE -

. Carbon Footprint Management

The Group has established a management team
for carbon footprint in each of the yarn business
and the industrial chain business, which is
responsible for supervising the energy use in and
environmental impact on the production process,

. MEPER
AEBECHEYREFRESR
#8215 3 Bl B SLR = B B 2R
MR BREELEEBRRED
MEERERBRRRRY
& HIEEEBERYLEEE

RERBERE - #REBIKE

setting energy conservation targets and
implementing energy conservation and emission
reduction projects. Members of the management
team for carbon footprint in the yarn business
hold relevant meetings on a monthly basis, and
make analysis and discussion on the prevailing
conditions and issues of carbon footprint
management, while formulate the
implementation plan for carbon reduction for the
Group.

TEXHONG INTERNATIONAL GROUP LIMITED RIIBIMSEBAER LD H
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

2.

LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

2.1.

Response to Climate Change (Continued)

Carbon Footprint Management (Continued)

The Group has been working with the Social
Responsibility Office of the China National Textile
and Apparel Council for our yarn business to
complete the carbon emission measurement for
the production process of key products such as
Tencel through the full life cycle assessment
(LCA) model, and provide corresponding carbon
emission reports according to the requirements
of customers. We continue to collaborate with
upstream and downstream enterprises for our
yarn segment to complete the whole-process
assessment of carbon emission for the main
products of the Group such as Tencel and Modal.
In 2022, 5% of the Group's yarn products have
obtained LCA certification.

The Group actively organizes LCA related training
for relevant staff. In 2022, the Group commenced
training for LCA data collection through the
whole process with explanation and discussion
on policy guidance, product carbon footprint
composition, sustainable textile, LCA related
annual work direction as well as carbon reduction
through the whole product life cycle, while
deployment is made on LCA product certification
for the year.

2.
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Training for carbon footprint and LCA data collection through the whole process
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LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

2.1.

Response to Climate Change (Continued)

Carbon Footprint Management (Continued)

The Group assesses the impact of carbon
emissions in our production process for our
industrial chain business through HIGG Index
FEM 3.0, a third-party platform, every year, and
the self-assessment results of the Group are
reviewed and scored by a third-party company.
The assessment indicators include environment
management system, the management on
energy and GHG, exhaust gas, water usage,
wastewater and waste and the management on
chemicals, etc. Based on the assessment results,
the Group formulates relevant solutions to reduce
the social and environmental impacts of the
production process.

Hgg mu mu B fedobek= b=

2.
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HIGG Index FEM 3.0 self-assessment result (example)
HIGG Index FEM 3.0 B :¥ 4 R R fi
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BE ERELESE (W)
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

2.

LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

2.1.

Response to Climate Change (Continued)

Carbon Footprint Management (Continued)
Sustainable Raw Materials Procurement

The Group continues to facilitate the usage of
sustainable materials in respect of raw materials
and packaging. The procurement department and
technical department of the Group regularly
obtain market information in relation to
sustainable materials and give priority to low-
carbon eco-friendly materials in the selection of
raw materials, including natural sustainable fibers,
recycled fibers and degradable fibers to help
carbon reduction.

1) Natural sustainable fiber

We use GOTS certified organic cotton, as
well as hemp and linen, which can reduce
carbon emissions by 45% compared to
traditional cotton;

2) Renewable raw fiber

We cooperate with Lenzing from Austria to
use the renewable fibers produced by it,
such as Tencel, Lenzing Refibra, Lenzing
EcoVero, etc;

3) Recycled fiber

We use recycled fibers such as recycled
cotton, recycled nylon, recycled spandex
and recycled polyester. In 2022, the
purchase of recycled polyester of the
Group accounted for 43% of the total
purchase of polyester. Recycled polyester,
such as Repreve and Ecomade, is
produced by using the mechanical
recycling method of waste plastic bottles.
Compared with raw polyester, it can avoid
the use of non-renewable petroleum raw
materials and reduce carbon emissions by
approximately 79%. In addition, we have
obtained the certification of Global
Recycled Standard (GRS) and Recycled
Claim Standard (RCS), reducing our
dependence on non-renewable resources
through material reuse, reducing resource
and energy consumption and waste
emissions, and contributing to sustainable
development;

2.
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LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

2.1.

Response to Climate Change (Continued)

Carbon Footprint Management (Continued)

Sustainable Raw Materials Procurement
(Continued)

4) FSC-certified viscose fiber

In 2022, Forest Stewardship Council (FSC)/
Programme for the Endorsement of Forest
Certification (PEFC) Schemes certified
viscose fiber accounted for 9.3% of the
plastics purchased by the Group to ensure
that certified products come from well-
managed forests.

Management and Control of Carbon Emission
Reduction for Logistics and Warehousing

The Group has set up textile factories in China,
Vietnam, Turkey, Americas and other countries
and regions to directly reduce carbon emissions
during transportation through global capacity
layout, local procurement and local sales. For
example, the dyeing factory of the Group in
Americas actively uses chemical products
produced in the surrounding areas, which not
only reduces carbon emissions from long-
distance transportation, but also drives the
development of local economy and technology.

TEXHONG INTERNATIONAL GROUP LIMITED RIIBIMSEBAER LD H
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

2.

LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

2.1.

Response to Climate Change (Continued)

Management and Control of Carbon Emission
Reduction for Logistics and Warehousing
(Continued)

In 2022, we strived for making continuous
improvement in, among other things, the
rationalization, standardization and
informationization of logistics as well as low
carbon logistics technology. By optimizing our
logistic routes, we encourage combined
procurement and combined transportation, and
change the relatively time-consuming
transportation mode for goods from truck to
railway, thereby reducing the increase in carbon
emission from transportation by batches. Besides,
we have established a logistic management
system this year to utilize electronic operation
and reasonable transportation scheduling, which
precisely manages the Group's logistics. We have
also increased the usage of marine transportation
and decreased the usage of road transportation,
and made reasonable planning of export ports.
During the year, we have added Jiangyin
warehouse to ship containers imported from
Shanghai Port to Jiangyin Port, which has
reduced land transportation required upon arrival
and effectively reduced carbon emission.

The Group has added certain clauses related to
environmental and social sustainability
requirements in the new or renewed contracts to
set restrictions on the companies in
collaboration. Certain provisions related to
environmental and social sustainability are added
to the existing appraisal system for transportation
companies as a normalized management tool.

For warehousing, the Group uses smart
stereoscopic warehouse, which reduce carbon
emission to the maximum extent through
increasing space utilization rate and automatic
remote management.
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LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

2.1.

Response to Climate Change (Continued)

Carbon Emission Management on Suppliers

We give priority to suppliers and partners with
outstanding sustainability performance,
encourage suppliers to use clean energy, improve
production efficiency, use sustainable raw
material to achieve carbon emission reduction.
For example, our major cellulose fiber supplier
has been approved for science-based targets
(SBT) for carbon and have signed the “Fashion
Industry Charter for Climate Action of the United
Nations” with a set target of net zero carbon
dioxide emissions by 2050. The Group has
purchased a variety of zero-carbon products from
the cellulose fiber supplier. From 2006, the Group
has joined force with suppliers on technology
innovation to empower zero-carbon fibers with
better performance, immunes the concept of
environmental protection into our products from
the perspective of industry chain and green and
sustainable development to create low carbon,
environmental-friendly and comfortable green
products, including Lyocell and Modal fibers, to
reduce the carbon footprint of our products from
the beginning.

TIF,,
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2.

CarbonNeutral.com
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2.

Products of Zero Carbon Yarn series

R RIIEm

LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

2.1.

Response to Climate Change (Continued)

Innovation and Research and Development of
Zero Carbon Products

The Group has collaborated with suppliers from
the perspective of sustainable development of
the industry chain to innovate and conduct
research and development of green products
with zero carbon, low carbon and comfort. For
example, from 2006, the Group has cooperated
with Lenzing to create products of the Texhong
zero carbon yarn series. Adhering to the design
concept of low carbon, environmental protection,
softness and comfort, we further encourage the
industry to move towards green fashion under
the premise of green materials and green
production and through adopting carbon
reduction measures of cleaner energy mix, higher
production efficiency and cleaner pulp/
chemicals, with which Tencel™ fibers are given
better functions for apparels. Till now, the Group
has launched different series of green products
with zero carbon and low carbon for customers,
including products of zero carbon yarn series,
clean yarn series and zero carbon home textile
series.

In 2022, the Group was well recognized for our
clean production and resources recycling. In
September 2022, Shandong Texhong Textile Co,,
Ltd. (“Shandong Texhong") was conferred the title
of “Low Carbon Enterprise” by Shandong Textile
Association Green Development Competition. In
October 2022, Shandong Texhong was conferred
the title of “Low Carbon Enterprise” by 2022
National Textile Association Green Development
Competition.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 =%
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Products of Clean Yarn series
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Products of Zero Carbon Home

Textile series
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LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

2.1.

Response to Climate Change (Continued)

Innovation and Research and Development of
Zero Carbon Products (Continued)

Indicators and Targets

The Group has established our GHG emission
control targets for yarn business, and monitored
and disclosed our own GHG emissions.

2. KpEE

BRERRE®)

21, BEHREREEE)

Reduce the GHG emission intensity of yarn business by 5% in 2025

compared to 2020

TR CRFHRERRERENMGRER T 2FRHI5%
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2022 2021 2020 Unit
-E2-C ZEZ-F ZEZEF Efy
GHG emission'
BERBHER
Scope 1: direct emissions 100,833 59,682 15557 tCOe
HiE— BEIN W_afLiREE
Scope 2: energy indirect emissions 1,322,323 1,258,719 1575409 tCOe
g BERAETEN W_E(ixEE
Total GHG emission? 1,423,156 1,318,401 1,590,966 tCOe
RERBHRES’ Wi EE
GHG emission per RMB million sales 59.8 49.7 81.3 tCO,e/RMB million
sales
BHETARBHERRZERBHNE WM_SftiREE
BETARE
HER

Notes:

1. The Group primarily produces GHG due to energy
consumption in the production process, which
include Scope 1: direct emissions (petrol, diesel
oil, liquefied petroleum gas and natural gas, etc.)
and Scope 2: energy indirect emissions
(purchased electricity and steam, etc.).
Calculations of GHG of the Group are presented
in tonnes of carbon dioxide equivalent (tCO,e)
and audited in accordance with the
“Requirements of the greenhouse gas emissions
accounting and reporting — Part 12: Textile and
garment enterprises” published by the National
Development and Reform Commission.

2. Due to the adjustment of reporting scope and

energy type in 2022, the Group's GHG emission
and intensity increased as compared to 2021.
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2.

LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

2.2,

Cherishing and Saving Resources

The Group proactively seeks for opportunities to
alleviate the impact of our business activities on the
environment. Focusing on the environmental goal of
“‘improving the utilization efficiency of energy and water
resources’, the Group proactively facilities technology
transformation projects to lower consumption and
enhance recovery rate.

Energy Management

The Group and each of its subsidiaries actively
comply with local laws and regulations related to
energy and implements the internal systems of
the Group. The Group sets energy objectives and
energy consumption standards, and has started
conducting assessment on energy consumption
index. The Group regularly conducts analysis of
energy usage of equipment, and conducts timely
technology transformation projects to reduce
energy consumption, while greatly promotes the
installation and utilization of new energy
equipment. In addition, we have also
commenced energy conservation training to
enhance the energy conservation awareness of
our employees, while integrating energy
conservation and consumption reduction into
their daily life. In 2022, a total of four subsidiaries
under the Group started to carry out energy
audit.
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LOW CARBON OPERATION AND GREEN 2. BEREE KREeBE D)

DEVELOPMENT (Continued)

2.2. Cherishing and Saving Resources (Continued) 22. BEEBHHNER(Z)

. Energy Management (Continued) . RERER (&)

The Group continues to promote the AEEFEHETBLEER
technological application of renewable energy to R ER - USRI £ EE
reduce carbon emission during production and HIRONBPER -BE_T
operation. As at the end of 2022, the Group has ZZER -FAEHDZEOR
installed rooftop photovoltaic systems in four ITHELEREEARBEER
factories with a total installed capacity of 25.1 - BERAEET250K

MW, representing an increase of 3.5 MW from
2021. In 2022, the Group's total photovoltaic
reached 31,450 MWh,
representing a decrease over 23,000 tonnes of
some
subsidiaries have also commenced the following

power generation

carbon dioxide emission. Besides,

B -®-ZT = —F182 350k
ReZTZZ—F KAEBEX
REBEREETB458E
FEE AR A 5 23,0008 — &
EBRHERR - e oh - D F 2
RIZRE T N ENRERFEE

energy conservation and consumption reduction B
projects:

Energy Conservation Results of Energy
Subsidiary Project Specific Measures Conservation
TARR HiREH B AR HRER R

Xuzhou Texhong
Yinfeng Textile Co.,
Ltd. (“Texhong

Modification from yarn
electric motors to
water-cooled electric

Yinfeng") motors
BMRAMREHE AOERICERKR
BERARIKRUE F

g

Installation of invertors
for deep-well control
cabinets

RITE BB SRR

58 yarn electric motors were
modified to water-cooled electric
motors. As the surface temperature
of motors is significantly lowered, the
temperature within workshops in
summer and electricity usage for air-
conditioners are reduced

S8 a M BRIERKLE
BEREERREAE - RMEE
EFERRERERAEER
Inverters were installed for 3 sets of
37kW deep-well pumps, which could
adjust frequency in accordance with
the weather and water usage for air-
conditioning, and thus reduce
electricity usage
H3R3MWARFARLEKZHER 1R
BRRARZERRKEBETEER
g REREE

Approximately 150,000
kWh of electricity has
been saved per annum

FEHORABNSBE

Overall equipment
energy consumption has
reduced by
approximately 15%

RIGEREB TR
15%

TEXHONG INTERNATIONAL GROUP LIMITED RIIBIMSEBAER LD H
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2. LOW CARBON OPERATION AND GREEN 2. EmEE BREBRE®)
DEVELOPMENT (Continued)
2.2. Cherishing and Saving Resources (Continued) 22. UEEBHHNER(E)
. Energy Management (Continued) . REREE (&)
Energy Conservation Results of Energy
Subsidiary Project Specific Measures Conservation
FRE HiREH B ARG EFRE R R
Shandong Texhong Modification of Two-by-two connection was made  Approximately 320,000
condensate pipelines of  for the water discharge pipelines of ~ kWh of electricity has
chillers chillers and condensers for sharing a  been saved per annum

set of cooling water pump, which
has reduced 50% of cooling water
pump usage
HIR R 4T SSHSRKEENE BELBLRSLKEEMME FHNRENNEEE
% HA-ERAKER - LK
ROERERD—F

Changzhou Modification of A186 Low-efficiency electric motors were  Approximately 850,000
Texhong Textile cylinder electric motor renewed as permanent magnet kWh of electricity has
Co., Ltd. of carding machines inverters to enhance efficiency been saved per annum
(“Changzhou in aggregate
Texhong”)
EMRLHBER AScMBEHMNER BEZETUENRKMEEER . FREFOAENSE
DREMRI] s R RER &
Renewal and Repairment and replacement for 90,000 kWh of electricity
modification of corroded and damaged concealed has been saved per
adjustment windows doors and adjustment windows of ~ annum in aggregate

and concealed doors of  air-conditioning rooms, which has
air-conditioning rooms  resolved the issue of reverse flow of
hot wind in summer and leakage of
hot wind in winter
TRERGE  BIM FTRAZERHPRGERUREEE FRETEIERE
BE HEWH AT EZTRRMAEE £
R K RE
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LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

2.2,

Cherishing and Saving Resources (Continued)

Energy Management (Continued)

In 2022, subsidiaries of the Group continued to
improve the energy systems. Jiangsu Century
Texhong Textile Co., Ltd. (“Jiangsu Texhong") has
formulated the “Energy Management
Requirements’, while Xuzhou Texhong Yinlian
Textile Co., Ltd (“Xuzhou Texhong”) has
formulated the “Implementation Rules of Energy
Management” to further define the duties of
management at all levels and establish a
comprehensive energy inspection, analysis and
implementation system. Shandong Texhong has
formulated corresponding appraisal standards
such as the “Reward and Punishment System for
Energy Conservation Management” and the
“Duties of Energy Measurement and
Management” for implementation of the duties at
all levels and promotion of linkage between the
amount of energy consumption and economic
benefits of management and staff, which have
attained relatively sound results.

Water Resources Management

2.

&

2.2,

E/\

S

2

BRERRE®)

BEHNER (&)

HRERE (&)

ZEZF EEEXTFRA
TH EZRHIE - Tt
LWRIMHHBBR A (DIE
KIL D HE TCREIR BB
TE) RN KT SR B A5 4% B TR
AR [ RILEREE | HIE T CBEIR
EIREMMA) - SRR
EREBABNBRE BX
EE2TRHERRE 917 %
BHIE o IWRKRIHIFT T (B
TREN A E TR AR B ~ (BE
B 2E8BRE)SHENE
BRIEE ZESHREML B
RERHEENREEEEAS
MBE T 048 25 5 49 - BY
BT ETHME -

KERER

Reduce the water usage intensity of the industrial chain business by 10%

in 2025 compared to 2020

R CNFEEBREBAKBRER_T_ZTFRD10%

The Group's water consumption mainly comes
from production and domestic use. Most of the
Group's water is sourced from municipal water,
and a few subsidiaries have obtained water from
river, underground water and reservoir water in
compliance with laws and regulations, so as to
ensure access to sufficient and appropriate water
sources. The Group actively creates a favourable
atmosphere for water conservation, encourages
employees to develop water conservation habits,
and becomes an enterprise upholding water
conservation:

Use water-saving products and implement
water recycling;

TEXHONG INTERNATIONAL GROUP LIMITED RIIBIMSEBAER LD H

AEEMKERBEREEIER
A EF AR RK - UK K E
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2. LOW CARBON OPERATION AND GREEN 2. EmEE BREBRE®)
DEVELOPMENT (Continued)
2.2. Cherishing and Saving Resources (Continued) 22. UEEBHHNER(E)
. Water Resources Management (Continued) . KERER (&)
Request timely turn-off of taps after use; . ZRAKTERE R
FEPAKBERR
Check the water pipes regularly to avoid . EHmEKE  #@PR
water leakage and to prevent any KIER  HEBRMAKIR
unintended use of water; and REE R
Install separate water meters in office, living . MARE- - EFE EE
areas, production areas and construction [ F0 i TR &R B
sites, and assign persons in charge of Kk - BEABRENT
recording monthly water consumption T BARBEIA
from each segment and conducting data KEWEETEE S
analysis based on the records. # o
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LOW CARBON OPERATION AND GREEN

DEVELOPMENT (Continued)

2.2. Cherishing and Saving Resources (Continued)

Water Resources Management (Continued) .

In 2022, subsidiaries of the Group widely adopted

2. KpEE

BRERRE®)

22. UIEHHNER(EZ)

KEREE (&)

—=— —

— =

measures including technical transformation, [ % £R ER B HE B g s

procedure optimization or management upgrade
for water conservation, with

conservation results:

remarkable

==

RELHEREAEFH A
FRETK THF - B BE KK

Water Conservation

Subsidiary
FAF

Project

EiKIEH

Specific Measures

AR

Water Conservation
Results

kMR

Texhong Yinfeng

cabinets

RIRE

Modification of water
supply system and
pipeline network for the

whole factory

EBBUKFGE

Installation of invertors
for deep-well control

RITE BB SRR

Inverters were installed for deep-well
pumps, which could adjust
frequency in accordance with the
weather and water usage for
air-conditioning, and thus reduce
water consumption
RIERLEERE  RERRARE
FFRAEITEIRRED - AR A
KE - BERKER
Modification was made for spray
water system and pipeline network,
and water from air-conditioning was
reused for greening spray in factory
area
HEMRAKEREEETICE |
& 474k A K 25 A 22 8 Kk

Approximately 50,000
tonnes of water have
been saved per annum

EEY KL SENE

Approximately 190,000
tonnes of water have
been saved per annum,
with a water reuse rate
of approximately 85%
FHK KA 1980 -
KEREBEMAEL
85%

Chung Charm

Textiles Limited greening spray

BIIHEAEAR

N

Rain collection and

EENVE S 2ldy)

Rain is collected in an open-pit pool
to replace running water for spraying
the greening grassland in the factory
center
FRBEREKOMERK  REB
ORI E RIS D AR E 3

Approximately 480
tonnes of water have
been saved per annum

FE A K 448008

TEXHONG INTERNATIONAL GROUP LIMITED RIIBIMSEBAER LD H

FOEEZTAA



R

2.

“HEREAERE ()
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

2.2,

Cherishing and Saving Resources (Continued)

. Packaging Management

The Group strives to reduce packaging and use
sustainable packaging, and has published the
“Packaging Statement” to continuously explore
more packaging solutions and monitor the usage
of packaging materials. The Group conducts
reasonable recycling and reuse to enhance the

utilization efficiency of packaging materials.

In 2022, we continued to explore the room for
recycling packaging materials and strove to
reduce consumption; Nantong Century Texhong
("“Nantong Texhong”) reused
packaging bags of raw materials to reduce
packaging consumption; Changzhou Texhong
and Texhong Yinlian sold disposed packaging
bags and packaging boxes for reuse; and Jiangsu
Texhong required its paper tube suppliers to use
environmentally friendly raw paper tubes with
FSC certification to ensure that the paper tubes
used meet the organic and environmentally
friendly requirements for its packaging yarn.

Textile Co., Ltd.

Packaging Statement

Texhong commits to:

Use more reusable packaging;

Use more recyclable packaging;

Gradually eliminate disposable plastic

packaging;

Use more recycled materials as packaging

solution;

Ensure the actual recycling of recyclable

packaging.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 =%
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LOW CARBON OPERATION AND GREEN

DEVELOPMENT (Continued)

2.3. Strict Emission Management

The Group and its subsidiaries strictly comply with

relevant local laws and regulations, such as the “Law of

the People’s Republic of China on the Prevention and

Control of Water Pollution”

and the

“Law of the

People’s Republic of China on the Prevention and
Control of Environmental Pollution by Solid Waste”, and
actively adopt emission reduction measures, and
strengthen pollution prevention from sources, process
control and terminal treatment. We adopt measures
such as wastewater recycling and biochemical
treatment of wastewater within our factories to reduce
the impact of wastewater on the environment,
technical transformation and equipment upgrade to
reduce exhaust gas emission, while conduct procedure

modification and

strict waste disposal

and

transportation to reduce the impact of wastes on the
environment. The Group proactively fosters 1SO 14001
Environment Management System construction for its
subsidiaries. In 2022, a total of six subsidiaries have
obtained the Environment Management System
certification. As at the end of 2022, the Group has no
violation of environmental laws for three years.

. Wastewater Management

2.

1K B

2.3.

BE BeRR@)
BN ER

REBREFRRBREETE R
MRREER (P EAREM
Bl K5 R AEX R 2E AR EME
B REEMSARERAFE &
TREREUR BEFE A+ N3R5 R MIRTR
Foa - RS ARG EEIE o H
HARKERER KBNS KENL
BIESEERVBEKIREZE B
BT s R B T AR R R
BEREBEN - BIE LE ok MR AREE
BZY R B HEEREEEYIRIEY
2o NEEERKMHEEF A AISO
4001 IR ERBRER - T =
FE HEARTFRARBBEREE
BREAAZ -HE-_T-_FK-
REB=FANREERRERTE °

. BEKEE

Reduce the wastewater discharge intensity of the industrial chain business
by 10% in 2025 compared to 2020

TR RFEEEEBEKMGRER—E - 2FRHI10%

The Group requires separate treatment for
manufacturing effluent and domestic sewage:
manufacturing effluent is reused or, if not
reusable directly discharged to the sewage
pipelines of the factory area and discharged
when reaching the standard after passing
through the sewage treatment device; domestic
sewage is processed by the biochemical
treatment facility in the factory area and
discharged into the sewage pipelines of the
factory area after reaching the first grade
emission standard, and finally discharged into the
municipal sewage pipelines for centralized

treatment.

TEXHONG INTERNATIONAL GROUP LIMITED RIIBIMSEBAER LD H
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2.

LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

2.3.

Strict Emission Management (Continued)

Wastewater Management (Continued)

In 2022, the Group and its subsidiaries have
taken a number of measures such as
comprehensive emission inspection and facility
renovation to strengthen the quality control of
sewage and reduce wastewater discharge. For
example, Renze Textile Joint Stock Company
Limited (“Renze Textile") has modified its filter
system to extend the cleaning cycle for the pool
in the air-conditioning room, thereby reducing
sewage by 9,546 cubic meters for the year.

Exhaust Gas Management

The exhaust gas generated by the Group during
the production process is mainly fiber dust and
boiler exhaust gas. In order to avoid the adverse
impact of fiber dust on the environment, the
Group requires the workshops not to open doors
or windows during the production period to
achieve closed operations. The Group has also
installed dust removal units in every workshop for
the elutriation of fiber dusts to reduce exhaust
emission.

In 2022, subsidiaries of the Group actively started
technological transformation projects and
equipment replacement. In particular, Jiangsu
Texhong and Nantong Texhong installed
compound dust filter units to effectively treat
exhaust gas for ensuring exhaust gas emission
meets the standards.

2.

1K B

2.3.
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LOW CARBON OPERATION AND GREEN
DEVELOPMENT (Continued)

23.

Strict Emission Management (Continued)

Waste Management

2.

1K B

2.3.

Y

B

BRERRE®)

BEERER ()

BRNEE

Reduce the emission intensity of hazardous waste of the industrial chain

business by 5% in 2025 compared to 2020

TR ChFEEBEBAEREENINGEER T _TFR %

The major wastes generated in the production
process of the Group were waste cotton, office
and domestic waste, waste equipment parts and
components and oily waste yarn. The Group has
set a five-year goal to reduce the emission of
hazardous waste, and manages waste in
accordance with regulations such as the “Notice
on Enhancing Customized Placement of Rubbish
Bin and Classified Management” and the “Notice
on Enhancing Management and Classified
Deposit of Industrial Waste and Domestic Waste”.
For hazardous waste, the Group requires all
subsidiaries to regulate the disposal procedures
for hazardous waste and establish storage space
for hazardous waste that meets the requirements.
Competent organization is entrusted to undergo
detoxification to ensure the whole process of
generation, storage, transfer, utilization and
disposal of hazardous waste is in compliance
with laws and regulations while prevents
environmental risks caused by hazardous waste.
The classification and management of domestic
waste and industrial waste are included in the
scope of enterprise management, and the above
solid waste is required to be classified and
collected, and deposited in temporary deposit
zone in the factory by category, where banners
are hanged denoting the type, quantity and
storage period. Waste from the production
process, such as cotton waste, can be reused as
raw material, while the remaining scrap cotton
and impurities are collected for sale. General solid
waste, such as domestic waste, is collectively
handled by the Department of Environment and
Hygiene.
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2. LOW CARBON OPERATION AND GREEN

DEVELOPMENT (Continued)

2.3.

Strict Emission Management (Continued)

Waste Management (Continued)

The following table sets forth the environmental

2. E@EZ

BRERRE®)

23. BRERER (&)
BENEE (&)
TREIIAKEL =FNR

data of the Group in the past three years: B EE
2022 2021 2020 Unit
—E-C —E--F ZE-EZF Efy
Effluent discharge’
BEKEER
Total effluent discharge 7,354,598 10,084,663 8,008,358 Tonne
FEKHE B E I
Effluent discharge per RMB million sales 3089 380.2 4550 Tonne per RMB
million sales
BEETARKHEREE KRS W/ BEBTARE
HER
Waste discharge’
BEEMBE R
Hazardous waste discharge 3,684 8,654 12,685 Tonne
BEREEMER I
Hazardous waste discharge per RMB million 0.2 03 0.6 Tonne per RMB
sales million sales
BEETARBHERASEREMHINE W/ EETARE
HER
Non-hazardous waste discharge 24,840 27,071 13,283 Tonne
BEREMHERE I
Non-hazardous waste discharge per RMB 1.0 1.0 0.7 Tonne per RMB
million sales million sales
BEETARBHEREZERMHINE W/ EETARE
HER
Energy consumption?
BERE #E2
Direct energy consumption 425,042 245,694 75,183  MWh
BEREGRERS JKEL B
Indirect energy consumption 2,153,524 2,098,002 2,000,589 MWh
RERREREE JKEL B
Total energy consumption 2,578,566 2,343,696 2,075,772 MWh
RRERERE JKEL B
Energy consumption per RMB million sales 1083 884 106.0  MWh per RMB million

BRETARBHERERHERE

sales
KEE/BET
AREIHER
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2. LOW CARBON OPERATION AND GREEN 2. BEREE KREeBE D)
DEVELOPMENT (Continued)
2.3. Strict Emission Management (Continued) 23. BRHEREE(Z)
. Waste Management (Continued) . BEYER (&)
2022 2021 2020 Unit
—E-C “E--Ff ZE-EF EBEf

Water consumption'

KERER

Total water consumption 9,050,271 11,695913 9,695,932 Tonne

BRKE ]

Water consumption per RMB million sales 380.2 441.0 4953 Tonne per RMB

million sales

BEETARBHEERAKERE W/ BEETARE

HEHE

Packaging material consumption’

BEMBERE

Packaging material used 17,705 28,020 26,684 Tonne

BEMEERE 7

Packaging material used per RMB million 0.74 1.06 1.36 Tonne per RMB

sales million sales
BEETARBHESREMBERE W/ BEETARE
HEHE

Notes: it

1. Due to, among other things, the adjustment of 1. A 702022 4F 3 5 % [ #Y 5
reporting scope and optimization of B BFERRMELER
management and technology in 2022, the CREBRAKERER
Group’s water consumption and intensity level, EBKERERE A
effluent volume and intensity level, hazardous EEEYRERE  BF
waste and intensity level, non-hazardous waste BEERYRERE BEY
and intensity level, and total packaging material FRBEREEHRRR
consumption and intensity level decreased as 2021 F B R TRBE ©
compared to 2021.

2. The total energy consumption of the Group was 2. NEEE //\/Eﬁﬁ'%*ﬁﬁfﬁ
calculated based on the use of natural gas, KA M %l R
gasoline, diesel, liquefied petroleum gas, (=P ﬁl\ﬁﬁFE&’i bt
purchased electricity and steam, etc, and the ZMEHAE  URBEIRE
“Requirements of the greenhouse gas emissions E&TDE&E?E‘%?%FH #I¢ u?l
accounting and reporting — Part 12: Textile and EREHRETRRER
garment enterprises’ Appendix Il Calculation of KE12EH %ﬁ%ﬁﬁﬁﬁ%‘%ﬁé
Recommended values for common fossil fuels ROME _—® BRI
related parameters published by the National MSHBMEBENE - A
Development and Reform Commission. Due to 20225 £E R JE AL 1) o
the adjustment of energy type in 2022, the B AREEEREERE
Group’s energy consumption and intensity B 38 E 720214 B P
increased as compared to 2021. o

3. The Group's operation has no significant impact 3. REBELEREFR %‘H&
on the environment and natural resources. BRARERBENY
Therefore, Aspect A3 (The Environment and £, Jit @@A3(f§iﬁ
Natural Resources) and its KPI A3.1 (Description &%%ﬁﬁ)&(ﬁﬁﬁ:ﬁi%?ﬂ
of the significant impacts of activities on the FEIZA3] (?ﬁﬁ%f%ﬁiﬁ%ﬁ
environment and natural resources and the RERKAERNEAS
actions taken to manage them) are not %&ET&KHX%E%W%@
applicable to the Group and are not disclosed in MITE) SR EETEA
this ESG report. HARESGHR & TR
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INNOVATION TAKES PRECEDENCE, CREATION
OF EXCELLENCE

The Group adheres to the corporate spirit of “Professionalism
and Innovation”, emphasizes the operation policy of “Quality”
and the action plan of “Innovation to Excellence”, creates
high-quality products, and seeks valuable innovation for the
Company and the customers with refinement upon excellence
in any situation. As of the end of 2022, a total of seven
subsidiaries of the Group have obtained the 1SO9001
certification on the quality management system.

3.1. Safeguarding Quality Control in Research and
Development

. Innovation in Research and Development

The Group pursues a differentiated development
strategy and strikes for constant innovations. We
have invested a large amount of capital in
technological innovation and technological
transformation, and have successively established
the Texhong Education College, the Texhong
Group Yarn Research and Development Center,
the Jiangsu Post-doctoral Innovation Practice
Base, the Texhong International Group Retail
Products Research and Development Center, etc,
and actively started independent research.

Texhong International Group Limited currently
enjoys a higher reputation in the industry,
attracting the attention and cooperation from
many internationally renowned fiber suppliers.
Over the years, the Group has been using the
stretch yarn of the patented Lycra spandex series
from Invista in the United States that has been
widely used in garment fabrics for well-known
high-end branded apparels. Meanwhile, we
cooperated with Lenzing from Austria so as to
produce high-end woven yarn, denim yarn and
high-end yarn for knitting using its Tencel fiber,
Modal fiber and viscose. In addition, Texhong has
started to apply the eco-friendly concept in
polyester production and commingled yarns with
other fibers, and strengthened the cooperation
with Toray from Japan to develop the acrylic
warmth yarn for knitting.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 =%
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INNOVATION TAKES PRECEDENCE, CREATION
OF EXCELLENCE (Continued)

3.1. Safeguarding Quality Control in Research and
Development (Continued)

Innovation in Research and Development
(Continued)

The Group has dominated the market with our
top-notch, superb, premium and advanced
products as well as other products, actively
explored various functional fibers and new fibers,
and spared no effort to promote the application
of eco-friendly raw materials, so as to assist in the
sustainability of the environment. Application of
new garment fabrics is closely connected to the
research and development of yarns to quickly
achieve industrial upgrading and build an
international industrial chain platform. A number
of subsidiaries of the Group have obtained the
certificate for new high-tech enterprise and
established a research institute for textile
technology jointly with China Textile Machinery,
as a special core-covered yarn textile engineering
center in Jiangsu Province.

Texhong International Group Limited attaches
great importance to the protection of intellectual
property rights, and continues to pay attention to
our patents, Logo and trademarks to safeguard
our legitimate rights and interests, intellectual
property rights and fair competition in the
market. The Group strictly complies with relevant
local laws and regulations, such as the
“Trademark Law of the People’s Republic of
China”, the “Patent Law of the People’s Republic
of China”, the “Regulation for the Implementation
of Patent Law of the People’s Republic of China’,
etc,, and follows internal systems including the
“Management Policy on Intellectual Property
Rights”, the “Management Policy on
Transformation of Scientific and Technological
Achievements”, the “Incentive Measures on
Transformation of Scientific and Technological
Achievements’, the “Management Policy on
Research and Development Structure”, etc. As of
the end of 2022, the Group owned 629
intellectual property rights of various types,
including 85 invention patents, 533 utility model
patents, 11 software copyrights. With
participation in the formulation of 10 national
standards and textile industry standards.
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3. INNOVATION TAKES PRECEDENCE, CREATION
OF EXCELLENCE (Continued)

3.1. Safeguarding Quality Control in Research and
Development (Continued)

Quality Management

Texhong International Group Limited attaches
great importance to product quality
management and strictly abides by relevant local
laws and regulations, such as the “Product
Quality Law of the People’s Republic of China’,
the “Law of the People’s Republic of China on the
Protection of Consumers’ Rights and Interests”
and the “National General Safety Technical Code
for Textile Products”. The Group has improved its
internal systems such as the “Quality Assurance
Structure”, the “Quality Work Manual’, the “Rules
on order assessment and product modification”
and the “Rules on Product Manufacturing and
Warehousing”. The Group has established a
quality assurance inspection system to clarify the
position and duties of each responsible person,
inspection requirements, inspection frequency,
etc., and require all inspectors to conduct
inspection and supervise rectification for problem
solving and quality assurance.

In accordance with the “Quality Management and
Shutdown Policy”, the “Rules on Quality Issue
Handling” and Other Regulations, the Group shall
immediately stop production when the quality
fluctuates and finally reaches the shutdown
standard (e.g. raw material inspection fails to
meet the internal control standards, etc.), and
notify the relevant managers to organize
rectification, and start the production only after
passing the inspection. Thereafter, the Group will
impose economic and administrative penalties on
the person in charge of quality assurance
according to the "Accountability System for
Quality Issues” and other systems and based on
the issue natures. With the occurrence of quality
and safety issues of sold products, timely recall
will be implemented following the established
recall procedures.
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INNOVATION TAKES PRECEDENCE, CREATION
OF EXCELLENCE (Continued)

3.1. Safeguarding Quality Control in Research and
Development (Continued)

Quality Management (Continued)

The Group has improved the operating skill level
of our employees, strengthened the awareness of
standard operation, and improved product quality
through monthly quality analysis meetings,
internal and external quality training sessions,
operation competitions, etc. In 2022, subsidiaries
of the Group strengthened their effort on quality
control, reinforced the quality assurance team,
improved various relevant systems, and
implemented quality management throughout
the whole production process.

Renze Textile: During the year, the laboratory
testing and management system was improved.
Each branch factory has its own laboratory to test
the quality of semi-finished products weekly. The
central laboratory experimenters are responsible
for checking the test data in accordance with the
internal control standard and informing the
workshop for feedback; After analysis and
rectification from the workshop, samples are
taken to the central laboratory for retesting to
complete the rectification.

Jiangsu Texhong: The incoming process
regulations and workshop use regulations have
been updated. Every batch of spandex yarn that
entered the company is subject to quality
inspection, in principle, before it is used, so that
timely feedback can be provided for quality
problems in production, thus fully implementing
quality control of products.

In 2022, the Group strictly controlled our product
quality and safety, and conducted production
with specified materials according to the
requirement of customers, to ensure our
compliance of laws and regulations in countries.
As a result, no product recall occurred because of
product safety and health issues.
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3. INNOVATION TAKES PRECEDENCE, CREATION 3. fl#fih% &HmESM (2
OF EXCELLENCE (Continued)

3.1. Safeguarding Quality Control in Research and 3.1. REREZEHEE)
Development (Continued)

. Quality Management (Continued) . EE2EE (&)
The following are the international certifications NTRAEEI WD RES
for some products of our yarn business and REXREBERERN
industry chain business: PREREE -

Global Recycled

~w_ Standard

Global Recycled Standard Recycled Claim Standard
RRE YRR Bl EERAEE

Global Organic Textile Standard (GOTS)

Organic Content Standard (OCS)
2RAERGHBREERFGOTS

BEHEEZEERFEOCS

FSC

www.fsc.org
FSC® A000510

FSC Forest Certification Sustainable Viscose Chain of Custody Standard (SVCOC)
FSCRMAE ARENBUHEEHNEERZESVCOC
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3. INNOVATION TAKES PRECEDENCE, CREATION 3.
OF EXCELLENCE (Continued)

3.2,

40

Prevention and Control of Chemical Pollution

Texhong International Group strictly complies with the
regulations or requirements of relevant local authorities
and brand owners on chemicals, and strictly manages
chemicals used in each process, such as production and
water treatment, including the storage and use of
chemicals and the treatment of hazardous waste.

In purchasing raw chemical materials, the Group has
established a system that fully complies with the
European Union's “Registration, Evaluation,
Authorisation and Restriction of Chemicals” (REACH). We
also refer to stricter chemical management standards
such as Zero Discharge of Hazardous Chemicals (ZDHC),
and set the Group's own standards in combination with
customer requirements, and are actively committed to
reducing and banning substances that cause
environmental load in products.

RIFB L

3.2,

mEEY )

BRIz B5R

R ST B8 % = B B A 8 <7 5 1 B D
FIfkm i m BN B RmENER A E
ko HAEE  KBEEFEREER
E’MI: mBPETERRER B8t
EmnEr  ERMEEEMNE

r_r°

EBBELEREHMTE  ARED

BY T —Ex2NaEEERL
Banaifft - 7 FFRI MRS AR

MYREACHHI BB R - M2 EE
={bEY)'E THERR (Zero Discharge of
Hazardous Chemicals, ZDHC)Z5 % AN

BRAOEERERRE IHEAE
P& REAKENHAIHRE

BRI AR HEB R A E M ¥R
BERBRHYE -

. Chemical Management Objectives . tEREEBRE
Goal Status
B R 5

00% of chemicals used meet the relevant requirements of REACH Satisfied
F’ﬁﬁﬁﬁmﬂﬁ%uu 00% ;7% /& REACH & #E B 2 5K 2
Over 65% of chemicals used can reach ZDHC Gateway Level 1 or Completed
above
1B 18 65%FT ¥ A 89/t 2 fh 88 2 B ZDHC Gateway Level 134 255K
Updated the electronic data platform for storing all chemical Completed
information to enhance file sharing and transparency in the use of
chemicals
EHREFAALLERERNEFBE TS UMBXHREE - 27X

LERERBERE
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3. INNOVATION TAKES PRECEDENCE, CREATION 3. fl#fih% &HmESM (2
OF EXCELLENCE (Continued)

3.2. Prevention and Control of Chemical Pollution 3.2, FRiEfb&8iSHR(E)
(Continued)
. Chemical Management Process . tEREERE
The Group ensures that the chemicals used NEEWIRTE - BKom B ER
comply with the standards in a comprehensive FEEABRAEANLE
way from the source, finished products to waste A RE
materials:

1. Regularly check the updates of relevant laws, regulations and standards,
and update the procurement standards of the Group;

. EMRERRERERRENEIINAE - W E A EERRBRE

2. Provide updated procurement standards simultaneously to suppliers or
manufacturers, require them to fill in chemical declaration list and provide
documentation such as safety data sheets (SDS);

2. BEFRNREBRERSAHERNEER  ERAEBCERRREE

WML 2 BIER (SDS)EXFER

3. Compile a full list of chemicals based on technical information for the chemicals
procured;

3. RIEFIRENCEROEMER - RUFENLEmEE

4. Upload chemical information to a third-party data platform (such as BVE3 or Clean Chain)
monthly to verify its environmental standard level;

4. BABELERER ELEINE=FHEETE
(940 BVE3 8% Clean Chain) * 2 & HIRRIZER R

5. Regularly send chemicals not registered with ZDHC to third-party institutions for
testing of restricted substances to ensure that all chemicals used meet regulatory
requirements; and we also conduct tests for restricted substances on finished
products as well as sewage and sludge generated during the production process.

5. WK ZDHCHEMEMEEm - EERE =7 HERIRAYE -
BRAEEANCERFARBENR  HMITE EENKmIAREERIER
EER)TK  SRETIRAmERA -
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3. INNOVATION TAKES PRECEDENCE, CREATION 3. fl#fih% &HmESM (2

OF EXCELLENCE (Continued)

3.2. Prevention and Control of Chemical Pollution 3.2,

(Continued)
. Chemical Use Standards

The chemicals we use, either by itself or fabrics
after normal processing, must meet the following
requirements:

B BB R (E)

. fLEmERRE
BAAEANLEERA TN
ARIEE M TR 32 & M9 E K -
WA EATENR

Type Content Fulfilment of requirements
EE RE mERER
Chemicals REACH SVHC Must
L8 m REACH SVHC WA
Conflict Minerals Must
ERIEY) WA
Manufacturing Restricted Substances List (MRSL) of brands Must
am b 7 A EE PR AR ) & 05 B (MRSL) WA
ZDHC MRSL Level 1 or above Priority
ZDHC MRSL Level 184 £ Bk
Oeko-Tex's EcoPassport Priority
Oeko-TexHJEcoPassport B
GOTS Priority
GOTS Bk
Fabrics Oeko-Tex Appendix 4 Class |l Must
[T Oeko-Tex Appendix 4 Class I WAZE
Oeko-Tex Appendix 6 Class |l Priority
Okeo-Tex Appendix 6 Class I Bk
Restricted Substances List (RSL) of American Apparel & Priority
Footwear Association (AAFA)
2 B AR 3 £/ 19 2 (American Apparel & Footwear Bk
Association, AAFA) R Il & )& B (RSL)
California Proposition 65 (CA Prop 65) Priority
A& E 5 M 6557 42 ZCA Prop 65 (-5
Brand owner RSL Priority
an W B RSL 2%
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3. INNOVATION TAKES PRECEDENCE, CREATION 3. EfIfih%x HEEH (%)
OF EXCELLENCE (Continued)
3.2. Prevention and Control of Chemical Pollution 3.2. FFiE{LETHE(E)
(Continued)
. Chemical Use Standards (Continued) . LEREREE(E)
The Group has established “Banned Chemicals R E B B AR $RZDHC MRSL »
List” in accordance with ZDHC MRSL, Oeko-Tex Oeko-Tex Appendix 6 A K @ h&
Appendix 6 and the brands’ requirements. We R EskEy T(ERLER
require our suppliers to declare the chemicals BB ) o KA E KM IE R KR
they use based on this list. B ERIREFE AN ER o
The industrial chain segment conducted monthly EXEERBEtERERTE
audits of chemical inventories and invited third- TRAEEZ WEBEFEF=F
party institutions to conduct external audits. In BEETINEEZ  —_T =
2022, there was no non-compliant chemical in —F CEXEBREESER
the industrial chain segment. L2 e
The Group will keep track of updates of laws and AEEE RRREEZEER
regulations in time, and regularly update the list WEFBEN HEEPE
based on customers’ requirements, and publish it ko THH ML BEEETE
on the official website. o WREEEITAM
. Chemical Phase Out Plan . L2 REKEE
Commencement
Item time Project status
HAE B3 1R B R HBARRE
Reduce the use of fluorocarbon chemicals January 2021 Completed
W E IR E 2 R E —EBE-—%—A FERK
Reduce quinoline in disperse and vat dyes June 2021 Completed
T TE 53 BRI AR R Bt B TS i —ZEZ—FRA FERK
Use formaldehyde-free non-iron resin instead of traditional non-iron May 2021 In progress
resin with formaldehyde for a proportion
FAERFERZHEREERNSFE L 2HMELO —EZ 1A HETH
Use p-Chloroaniline-free reactive dyes instead of traditional reactive May 2021 In progress
dyes with p-Chloroaniline
FRESERANEELAHRBERSHERX KRB MR “E-—%HA HETH
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INNOVATION TAKES PRECEDENCE, CREATION
OF EXCELLENCE (Continued)

3.2. Prevention and Control of Chemical Pollution
(Continued)

Chemical Phase Out Plan (Continued)

Reduce amount of formaldehyde in chemicals:
Traditional non-iron finishing of cotton requires
the use of chemicals containing formaldehyde,
while the general market requires the amount of
formaldehyde in non-iron garment fabrics to be
less than 60 ppm. In order to provide consumers
with healthier products, Texhong International
Group has developed formaldehyde-free non-iron
resin finishing agents. As of the end of 2022, the
project of replacing non-iron finishing agents in
the Group’s Vietnam factory has been completed.
This can basically achieve the non-iron effect of
traditional resins and has been verified by FITI
Testing & Research Institute, a third-party testing
agency. Methanol substances (less than 16 ppm)
are not detected in the testing results of garment
fabrics.

Reduce the use of fluorocarbon chemicals: The
European Stockholm Convention only stopped
the use of carbon-8 fluorocarbon chemicals in
2020. As early as in 2013, the Group has replaced
100% of the use of carbon-8 fluorocarbon
chemicals with the use of carbon-4 or carbon-6
fluorocarbon chemicals which are more
environmentally friendly.
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3. INNOVATION TAKES PRECEDENCE, CREATION
OF EXCELLENCE (Continued)

3.2. Prevention and Control of Chemical Pollution
(Continued)

Procurement of Green Dyeing Materials

We use environmentally-friendly dyeing chemicals
to replace traditional chemicals, so as to reduce
the use of chemicals and alleviate the pressure
on sewage treatment, which is conducive to the
improvement of the water ecological
environment:

Dyes made from renewable materials of
EarthColors® are used, the raw materials of
which came from the waste from the non-
edible agricultural or medicinal herbs
industry;

Silicon oil resynthesized from waste silicon
hoses are used;

Cellulase instead of chemical acid and alkali
is used in the pre-treatment of bio-
polishing;

Catalase instead of the chemical of sodium
thiosulphate is used in deoxygenation after
boiling and bleaching.

Improving Consumer Awareness

For products with chemical risks, we will provide
our customers with a safety data sheet (SDS) or
fabric data sheet, stating the relevant information
of the chemical, such as the name, amount, risk
warning and first aid measures.

We have published on our official website the
production materials list of the Group’s products,
including yarns, grey fabrics, dyed fabrics, denim
fabrics and garments, etc,, and promised that the
materials used are in compliance with
environmental protection and health standards.
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INNOVATION TAKES PRECEDENCE, CREATION
OF EXCELLENCE (Continued)

3.3.

Enhancing Customer’s Experience

The Group's corporate pursuit and goal are to enhance
customer satisfaction, adhering to quick responses to
customer needs. We ensure that our customers are
provided with high-quality and high-value-added
products, timely and comprehensive after-sales services
and strict privacy protection.

The Group assigns specific staff to different customers
in order to handle their enquiries in a timely manner,
including enquiries on order quality, quantity
requirement, delivery schedule and timely response to
customers’ feedback, so as to achieve mutual benefit
with our customers, and to earn their recognition.
Subsidiaries under the Group conducts visits to the
market together with their customers once a month to
understand the market demand, and then collaborate
with each other to develop new product varieties.
While increasing our customers’ trust on us, we may
timely understand their demand and its orientation and
collect their opinions and suggestions, continuously
improving our service quality. Market intelligence
department of the Group conducts biannual satisfaction
surveys on major customers who have purchased the
Group’s products and invites them to complete
“Customer Satisfaction Questionnaire”. In accordance
with aftersales quality management requirements,
professionals of the Group offer all-rounded services for
products sold and thus have been widely recognized
by customers.
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3. INNOVATION TAKES PRECEDENCE, CREATION
OF EXCELLENCE (Continued)

3.3.

Enhancing Customer’s Experience (Continued)

The Group strictly adheres to the relevant local laws
and regulations, such as “Law of the People’s Republic
of China on the Protection of Consumers’ Rights and
Interests” to prepare procedural documents like “Manual
on the Handling of Yarn Customer's Complaint of the
Texhong Group” and “Flow Chart on the Handling of
Feedback from Customers on the Quality of Yarns of
the Group” to ensure speedy and effective resolution
for quality issues reported by customers. Each subsidiary
has also prepared documents on corresponding
customer service policies. The Group registers and
records every enquiry and requirement on quality raised
by customers. Based on the records, we meet with
relevant staff to analyse the cause and identify
responsible departments to devise and implement
countermeasures. Customers’ enquiries will be replied,
handled and recorded within 20 days. Major and
significant issues are coordinated by the operation
manager by a visit to the customer's site for
investigation and analysis, followed by customer visits
by the quality manager.

The quality department of the Group categorizes
customers’ feedback collected and analyses pending
issues, followed by the preparation of after-sales service
report. Customer service managers are responsible for
supervising and examining after-sales services and
providing monthly and annual reports regarding after-
sales service. Customer visits are arranged for the
general manager of the Group, if necessary.

Customer information is regarded as confidential
information of the company, and it is clearly stipulated
in the "Employee Manual” that directors and employees
shall not disclose any confidential information of the
Group or misuse any information of the Group without
authorization. Directors and staff who are authorized to
access or manage such data are required to take
confidentiality measures at all times to prevent the risk
of customer information leakage.

In 2022, the Group did not receive any complaint from
customers regarding service, privacy leakage and
material product quality.
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48

JOIN HANDS TO ADVANCE AND ATTAIN
MUTUAL BENEFITS

Supplier management is a vital part of the optimization of
quality management to ensure the sustainable operation of
the company. The Group places great emphasis on building
up a mutually beneficial and long-term partnership with our
suppliers. The suppliers of the Group and its subsidiaries shall
comply with the “Supplier Code of Conduct’, which include
regulations related to human rights, environmental protection,
anti-discrimination and safety and health. The procurement
contract expressly includes probity protocol, and “Anti-
commercial Bribery Agreement” is entered into with suppliers.
Pursuant to the “Sustainable Procurement Policy” of the
Group, under the circumstance of comparable product quality
and price, the Company shall give priority to cooperate with
the supplier with better performance in environmental and
social responsibility. The Group places particular emphasis on
the procurement of sustainable cotton. We guarantee that the
origin of all cotton could be traced and try our best to
procure certified organic cotton.

4.1. Establishment of Mutually Beneficial Procurement

The Group considers sustainability as an integral part of
the assessment criteria when assessing suppliers and
their subcontractors to address sustainability risks. In the
procurement of raw materials, we always consider
sustainability and give priority to sustainability issues
related to:
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Procuring environmentally friendly raw materials, reducing waste generated, saving
} water, reducing GHG emissions, and saving energy efficiently
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Protecting workers’ health, safety and human rights and supporting the

employment, contracting and partnership of socially vulnerable groups.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

4.

JOIN HANDS TO ADVANCE AND ATTAIN
MUTUAL BENEFITS (Continued)

4.2.

4.3.

Strict Control on Materials Supply

The Group exercises control over new suppliers under
the “Supplier Admission Procedures”. The Group
manages suppliers by tiers, and categorizes suppliers
into five categories, namely strategic supplies, preferred
suppliers, ordinary suppliers, temporary suppliers and
blacklisted suppliers, and adopts different cooperation
methods for different categories of suppliers. Every year,
the Group conducts on-site inspections of suppliers and
selects suppliers based on multiple aspects such as
price, quality, quality assurance and credit. Besides, we
regularly inspect whether the supplier's supply channels
and product quality are up to standard, whether there
is any fraud, and interfere when the products are not up
to standard or fail to comply with regulations. If there is
a continuous failure upon interference, the
procurement will be suspended as the case may be and
we will order the unqualified suppliers to find out the
reasons and improve product quality. We will decide
whether to continue to purchase from them if there is
any improvement. Cooperation with suppliers who are
unable to improve product quality within the time limit
will be terminated. At the end of each year, the Group
conducts an annual assessment of all suppliers. In
addition, the Group also organizes regular supplier
exchange meetings to communicate with each other on
supply issues, seek reasonable and standardized
solutions, and strengthen cooperation.

Priority on Environmentally Friendly Materials

The procurement department and the technology
department of the Group regularly obtain information
regarding sustainable materials in the market, and give
priority to more eco-friendly materials with low carbon
emission in the selection of raw materials, including
recycled materials, reused materials and ecologically
grown or produced materials. All of the cotton we
purchased can be 100% traced for their origins.

Cotton is an important basic raw material for the
Group's products. We actively purchase cotton from
sustainable sources to reduce the impact of the use of
chemicals in conventional cotton plantation process on
the environment and human health. In consideration of
the society and environment, we firmly promise to use
only traceable cotton in our supply chain and continue
to purchase more sustainable and certified cotton in the
future. As of 2022, the Group can fully trace the country
of origin of all cotton used.
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4,

50

JOIN HANDS TO ADVANCE AND ATTAIN
MUTUAL BENEFITS (Continued)

4.3. Priority on Environmentally Friendly Materials

(Continued)

In the process of purchasing cotton, we require our
suppliers to provide the country of origin (i.e. the
plantation country) of the cotton and relevant specific
information and documents to prove that the cotton
meets the relevant legal requirements. At the same
time, we require suppliers to comply with the relevant
provisions of the Group's Supplier Code of Conduct,
respect and ensure internationally recognized human
rights. The Group also conducts audits or engages third
parties to conduct audits in a timely manner to verify
whether the suppliers operate in accordance with the

above requirements.

In 2022, most of the cotton purchased by the Group

met the sustainable planting standards, of which:

Approximately 20% passed the Cotton made in

Africa (CmiA) certification, GOTS, OCS, etc,

Organic cotton accounted for 1% of the Group's
sustainable cotton purchase volume, and 100%
completed organic certifications such as GOTS/

OCS; and

About 62% were from sustainable cotton
plantation suppliers in the United States and
Australia, which were recognised by the Cotton

LEADS project.
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4,

JOIN HANDS TO ADVANCE AND ATTAIN
MUTUAL BENEFITS (Continued)

4.4,

Strengthen Industry Cooperation

The Group continues to cooperate with suppliers and
downstream fabric and garment companies to jointly
promote the use of sustainable cotton such as organic
cotton, CmiA African cotton and recycled cotton, and
has passed the organic certification of factory
production, storage, environment and trade standards
by third-party certification agencies.

We participated in the brand owners' environmental
protection projects such as Clean-by-design, Climate
Roadmap, Real Good, etc. In particular, Clean-by-design,
jointly initiated by the Natural Resources Defense
Council (NRDC) and the Council of Fashion Designers of
America (CFDA), hopes to achieve revolutionary
changes in the global supply chain by evaluating and
implementing economically viable solutions at the
factory level to save energy and water and reduce
pollution.

As one of the first members of the Cotton LEADS
project jointly established by the cotton industry in
Australia and the United States, Texhong International
Group Limited actively participated in the cotton
sustainable certification system.

In addition, the Group also conveys the concepts of
environmental protection, energy conservation and
sustainable management to suppliers through supplier
visits, supplier exchanges and site visits, and
encourages suppliers to use environmentally friendly
products and use energy efficiently. At the same time,
the Group pays attention to the protection of
employees’ rights and interests of suppliers and
continuously improves environmental and social
performance.
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4. JOIN HANDS TO ADVANCE AND ATTAIN 4. WFUE BHERHE )
MUTUAL BENEFITS (Continued)
4.4, Strengthen Industry Cooperation (Continued) 4.4. EEREXESEGE)
As of 31 December 2022, the number of suppliers of HE-_T-_—_F+=-A=+—8"
the Group by country is as follows: AEBZERESHNHEEREB W
T
Supplier Distribution by Country in 2022
ZEC _FREARESNHRER DM
4,266
1,421
300
= 2
China Vietnam Turkey Other Countries
\ H =] TEHH EHAb B
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COHESION AND UNITY, SAFETY AS PRIORITY

The Group believes that employees are one of the core
competencies of an enterprise. Adhering to the operation
concept of people-oriented development, paying attention to
the protection of employee rights, and caring for the well-
being of employees are important prerequisites for the
sustainable development of the Company. We strived to
provide a safe, healthy, comfortable and harmonious working
environment and atmosphere for our employees,
safeguarding their legitimate rights and interests, caring for
their health and safety, and focusing on their sustainable
development.

5.1.

People-orientation in Practice

The Group strictly complies with relevant local laws,
regulations and policies, including but not limited to
“Labour Law of the People’s Republic of China" and
“Labour Contract Law of the People’s Republic of
China”, and regulates employee management in
accordance with internal rules and regulations such as
"Code of Conduct for Employees of Texhong Group’,
“"Recruitment Management Policy”, “‘Employee Induction
and Loss of Office Management Requirement”, etc. For
these rules and regulations that are closely related to
the interests of employees, the Group provides training
to employees in various forms to ensure that they are
aware of their legal rights and familiar with the
channels for reporting irregularities.

The Group signs written labour contracts with all
employees and shall not dismiss employees at will.
Texhong International Group has established an annual
leave system in accordance with the law, complied with
the requirements of national laws and regulations on
working hours, and arranged overtime work on a
voluntary basis with overtime payment as required by
local laws and regulations.

The Group has established management systems such
as "Employee Promotion Management Requirement”
and “Performance Management Measure” to provide
guidance on the management of staff remuneration
and promotion mechanisms. The Group has established
a comprehensive performance incentive policy covering
all types of employees: For management personnel,
monthly and year-end comprehensive performance
appraisals are mainly adopted. For business personnel,
monthly performance appraisal is mainly adopted. For
factory workers, monthly piece wages and year-end
performance incentives are mainly used.
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COHESION AND UNITY, SAFETY AS PRIORITY

(Continued)

5.1. People-orientation in Practice (Continued)

Labour Standards

The Group strictly complies with, the relevant
laws and regulations regarding prevention of
child and forced labour, including but not limited
to the “Provisions on the Prohibition of Using
Child Labour’, “Law of the People’s Republic of
China on the Protection of Minors” and “Special
Protection of Juvenile Employees Regulations”.
The Group has published “Principles on
Prohibition of Forced Labour” on its official
website with explicit opposition to forced labour,
which is the fundamental policy of Texhong
International Group, and any department or
personnel shall not violate this policy. Employees
have the right to refuse and report to superior
authorities for work arrangements that violate
safety regulations and personal safety violations.
The Group prohibits the recruitment of child
labour. All job applicants are required to pass the
age verification to ensure that their identity
documents are true and meet the legal working
age. Once it appears that the Human Resource
Department does not audit the relevant issue
strictly, the responsible person from Human
Resource Department will be given a severe
warning. The “Code of Conduct for Suppliers” of
the Group forbids the use of child and
involuntary labour by suppliers and labour
remuneration must meet at least the minimum
wage, as well as respecting the right of
employees to assemble, organize and bargain
collectively, and no one shall be subject to any
form of discrimination, harassment or abuse in
employment.

Opportunity in Diversity and Equality

Texhong International Group advocates equality
and diversity by formulating the “Anti-
Discrimination Policy” so that employees are not
discriminated against based on their gender, age,
race, skin colour, nationality, religious belief,
disability, personal personality, etc. The
"Employee Manual” of the Group also indicates
zero tolerance for harassment and discrimination
and all employees of the Group have the right to
be treated with respect. For employees with
disabilities, the Group and its subsidiaries respond
to the nation's advocacy of safeguarding
employments with disabilities positively by
providing them with equal employment
opportunities and remuneration, so that they can
realise their potential in different positions; For
employees of different nationalities, races and
religious beliefs, other than ensuring their right to
enjoy equal access to employment, the Group
also respects their customs and religious beliefs.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

5. COHESION AND UNITY, SAFETY AS PRIORITY

(Continued)

5.1. People-orientation in Practice (Continued)

Opportunity in Diversity and Equality
(Continued)

As at 31 December 2022, the proportion of
female management of each subsidiary within
the scope of this ESG report was:

5. BUBN REEL@#)

51. BITUABX(E)
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Proportion of Female

Category Management
5l ZHEBABMGL
Senior management 25.00%
=EEEAB
Middle management 43.73%
TEEEAR
Junior management 53.16%
EEEEAB
Total number of management 50.35%

EIEANB B

Caring of Employees

The Group attaches great importance to
humanized management and continues to
enhance employees’ sense of belonging and
loyalty to the Company. Coffee klatches are held
monthly between general managers, and
seminars among workshop heads, chief operators
and chief mechanists as well as after-hours
meetings among employees are held regularly to
help employees maintain a positive work attitude
and enhance work enthusiasm.

In order to retain talents, the Group conducts
satisfaction surveys with our employees through
offline or online questionnaires every year, and
conducts surveys on the working environment,
salary and benefits, dormitory environment and
canteen foods, and makes timely improvements
based on the satisfaction survey results.
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5.

Jiangsu Texhong grants gratuity to staff in difficulty

56

COHESION AND UNITY, SAFETY AS PRIORITY

(Continued)

5.1. People-orientation in Practice (Continued)

Caring of Employees (Continued)

The Group is well-equipped with activity facilities
in the workspace and living space, including
leisure room, television room, basketball court
and badminton court. In 2022, the Group and its
subsidiaries held a variety of employee activities
to create a positive atmosphere.

I..-T#'f_‘ seess

- .
w!

Texhong Yinfeng 2022 spring festival staff dinner

RIBE—_S_—_FHHEEIBEE

The Group endeavours to support employees in
need and offers relief and condolence to
employees in difficulty and their family members.
For example, Jiangsu Texhong issued student
grants for children and a bailout amounting to a
total of RMB180,000 to employees in difficulties;
Changzhou Texhong arranged passenger
transport companies to sell long-distance coach
tickets for staff with door-to-door service to solve
the problem of employee’s difficulty in
purchasing tickets, Galaxy Technology Limited
(“Galaxy Technology”) sent Chinese New Year
gifts, Women’s Day gifts and Mid-Autumn Festival
gifts to employees, and provided VND300,000
grant in cash for every employee in difficulties.

and their families

IHARMERBEESTRIERRERE
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Shandong Texhong staff book festival activity
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5. COHESION AND UNITY, SAFETY AS PRIORITY

(Continued)

5.1. People-orientation in Practice (Continued)

Caring of Employees (Continued)

The Group has established a smooth and
democratic communication mechanism and set
up a Texhong employee relations committee,
which receives opinions and suggestions from
employees through complaint mailboxes and
complaint emails, in order to facilitate
communication with staff, identify problems, and
actively respond to employee demands to
promote a harmonious working environment.
Management personnel at all levels stay close to
the entry level to understand employees’
opinions and suggestions on the Company’s
production and life and management through
daily observation and reflection, employee
discussions, regular employee communication
days, questionnaires and other channels, and to
solve their problems.

Subsidiaries have also adopted various methods
to communicate with employees on an ongoing
basis. For example, in 2022, Galaxy Technology
organized a tea party for employees to talk to
branch employees and improve communication.
Nantong Texhong has set up a backup
committee to conduct ad hoc visits on canteens
and dormitories, etc. that involve employees’ lives
continuously in 2022 in order to handle opinions
and feedback from employees, and to urge the
management and contractors to improve their
services.

In 2022, the Group did not violate any laws and
regulations in respect of labour standards and
basic human rights.
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5. COHESION AND UNITY, SAFETY AS PRIORITY

(Continued)

5.1. People-orientation in Practice (Continued)

Caring of Employees (Continued)

As of 31 December 2022, the total number of
employees of the subsidiaries within the scope of
the ESG Report was:

5. BUOBN REEL@#)

5.1.

BITUARZR ()

11,489
Gender Employee category
gl RERER
11,983
<30 7,594
Age Geography
RER 30-50 13,897 BibiE
In 2022, the employee turnover rate of each
subsidiary within the scope of the ESG Report is
as follows:
<30 8.06%
Gender
gl
30-50 5.11%
Age
RER
Geography
it ig

1. The employee turnover rate of different
categories is represented by the annual mean of
the monthly employee turnover rate of each
category. The monthly employee turnover rate
by category = Monthly employee turnover rate
by category=Monthly number of employees
leaving by category/Monthly total number of
employees by category
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5. COHESION AND UNITY, SAFETY AS PRIORITY

(Continued)

5.2. Assisting Employees’ Development

Competency

BsERE

Entry-level
employees
EEAT

Group Talent System

The Group has established a comprehensive
talent training system, including professional
leadership training covering all management
personnel and skill training covering all types of
employees. We continued to improve Texhong
Education College structure for training, learning
course, technician, mechanist/engineer skill
assessment, mid-to-entry level training and senior
leadership. Since 2022, sustainability training has
been included in the annual training plan as a
regular training item of the Group’s annual
training programme. At the same time, we
formulate training plans for each subsidiary every
year, arrange employee training according to the
training plans every month, and record the
number of training courses, training time,
number of trainees and other information.

Senior-level
management
FEEE
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5.2,

Competent senior-level
management personnel

_BES
BEEEE

General senior-level
management personnel

Competent entry-level

Reserve seniorevel .-
management personnel
BEEEE o
quar taining program for
BEAR senior-lvel management
BE [T G
Qutstanding mid-level
Mid-level managea%ngemnne\ Pretaining progiam for
Veragemen Gnpreri el HAGR e
BER management personnel
L Selection Specil raning program for
hEEEE IR mic-level management
RE [H5] 3
General miclevel
management personnel

xan Mic-level management ncludes

TEEEE “Supenvisor/Director’ level and

po— “Manager/Factory Manager”level

maﬁesw mid-level i S e o e *Pre-training/regular raining/special training"
e equlrtanng g programs shal be artanged respectvely
o g ERATEE/ LS 8BRS
= = FORRE (B EE/ B AR
Entry-level N o
management P
2] ¢
Competententy‘eve rEEEE HE TSI HEl
management personnel
EEas e

General entry-level

Entrylevel Management Personnel
management personnel Training Manual
e

]
(ARERAREIFR)

Reserve entry-evel z
management personnel zEERE

LEEEE

AR
Outstand vl for

employees KRB (EAbGHE)

EFH

EERT

employees Selection Budding program for university graduates
BEMEEET & PR ERE
New employees
BT

<

New employee Training Manualfor Front-ine employees
—RBT (RATENFM)

Talent training system of Texhong Group
RUEBMATBEBALTR
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COHESION AND UNITY, SAFETY AS PRIORITY
(Continued)

5.2. Assisting Employees’ Development (Continued)
. Group Talent System (Continued)

The Group has also formulated incentive policies
to encourage employees to obtain professional
certificates or complete corresponding
professional courses:

Salaries that are in line with the market rates
are provided based on the academic
background of the employees;

For employees who have obtained the
certificate of electrician, certain amount of
allowance is awarded;

A technician assessment scheme has been
formulated for staff who operate
equipment and annual appraisal will be
conducted, qualified technicians will
receive corresponding allowances.

Yinlong Technology Limited (“Yinlong
Technology”): Reinforcement training class for
mid-level management personnel
MENKERAE ((HRERE])

hEEEASREIIN
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Shandong Texhong: Drawing and roving

equipment mechanic examination
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5. COHESION AND UNITY, SAFETY AS PRIORITY
(Continued)

5.2. Assisting Employees’ Development (Continued)

Sustainability Training:

To raise the awareness of sustainability among
our staff, the Group has designated November
2022 as the training month of “Sustainability” to
conduct a series of special training on
sustainability for staff at different levels of the
Group. Content of training includes sustainability
strategic goal of the Group, organization and
structure, performance appraisal, green operation,
sustainable supply chain, product responsibility,
integrity operation, employee management and
community public welfare, etc.

Anti-corruption specialized training

Rk FR BB R E

Yarn Subsidiary Reserve Talent Development:

An adequate reserve team of talents is an
important safeguard for the sustainable operation
of an enterprise; establishing a professional and
high-quality reserve team of talents is a more
long-term, stable and reliable solution to improve
the quality of human resources in the enterprise,
enhance the competitiveness of the organization
and break the bottleneck of talents in the
enterprise.

As an important part of the Group's “Talent
Development System”, the Group announced the
“Reserved Talent Development and Ladder
Building” project on 1 October 2022, applying the
“4D Logic Model for Talent Development and
Nurturing” and having a trial run in the yarn
subsidiaries of the Group.
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COHESION AND UNITY, SAFETY AS PRIORITY
(Continued)

5.2. Assisting Employees’ Development (Continued)

. Yarn Subsidiary Reserve Talent Development:
(Continued)
Déi;;e > Disco:er > D;;;p

Talent Measurement

Key Positioning and Evaluation

PRt A IR TR
Talent Development
Programme
AAERAR
Talent Standards Position
Competency Establishment Talent Inventory
AT BB BERE AT BE
LS

After identifying key positions, establishing and
assessing key position talent standards and
competency model, talent inventory training,
development and assessment and other steps,
the process of talent delivery will be complete.
The talent development programme is divided
into 4 months of intensive training and 6 months
of double mentorship and coaching, and
employees who complete the training and pass
the assessment are given benefits promotions
and salary incentives accordingly. We also
gradually enrich the talent team in the training
and selection process to fill the talent gap and
fault.

In 2022, the first phase of training was carried
out mainly in 6 companies including Jiangsu
Texhong, Texhong Yinlian, Texhong Yinfeng and
Shandong Texhong for a trial promotion, through
which a total of 236 reserve talents have entered
the ladder development.
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5. COHESION AND UNITY, SAFETY AS PRIORITY 5.

(Continued)

5.2. Assisting Employees’ Development (Continued)

Yarn Subsidiary Reserve Talent Development:
(Continued)

In 2022, the total training hours of employees of
the Group were 948281 hours. The average
training hours of employees and percentage of
employees trained by employee category are as
follows:

BUBRD RE2ELM®)

52. BIHEIBER(E)

WBRTNTEBEBATIEE
(&

—E-—F CAKEEEIH
3| B B 2948281 /N B - 3%
EEFEANESME T YR
AN E DL T

Percentage of

Average training employees

Training for employees hours trained
BT ZIER F 19 2 31 B B ZIBEDE
Employee category Senior/Mid-level management 23.60 2.95%
REEEH personnel

2B/ TEERAS

Entry level/office clerk 37.77 8.51%

HEE MEXE

Front-line employees and others 41.28 88.54%

— BT RHM
Gender Male 42.84 49.65%
B R EeRi

Female 38.00 50.35%

gl
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COHESION AND UNITY, SAFETY AS PRIORITY
(Continued)

5.3.

Protecting Health and Safety

In addition to strictly complying with the relevant local
laws and regulations regarding employee health and
safety, such as the “Work Safety Law of the People’s
Republic of China”, “Law of the People’s Republic of
China on the Prevention and Control of Occupational
Diseases”, "Measures for the Supervision and
Administration of Occupational Health Surveillance”, and
"Design Standards for Occupational Safety and Health
for Businesses in the Textile Industry”, the Group has
introduced a series of internal rules and systems to
safeguard workplace safety and prevent occupational
diseases, strengthens the protection of female
employees and devotes its efforts to achieving the
balance between work and life of its employees. In
2022, the Group issued an “Occupational Health and
Safety Policy”, committing to improve the occupational
health and safety management system continuously
and setting out a series of action plans. As of the end
of 2022, four subsidiaries of the Group have obtained
the Safety Production Standardization level 3
Certification, and five subsidiaries have obtained the
ISO45001 occupational health and safety management
system certification.

. Safety Production

The Group attaches great importance to safety
production, establishes a safety management
system and implements a top-to-bottom safety
management accountability system: the
marketing and production department of the
Group is responsible for the management and
supervision of the production process and sites;
each branch factory conducts inspections
according to the regulations, identifies problems
and coordinate and solve them in a timely
manner; operators of each process operate in
accordance with the operating procedures, and
regularly conducts self-inspection and mutual
inspection.

TEXHONG INTERNATIONAL GROUP LIMITED RIIBIMSEBAER LD H

5.

BUBRLD REELM®)

5.3.

TERERSD
AEEBRETENHEE TERR
ZREBAERER  m(PEA
REMBZE2EEEIXTFEARKE
0 B B 2 9 B 0A R X Bk 2 2 R B
ERPEIMBIECERER
EEERREE BB R
MABREFERBHARNNL R
RSB R E TR sl
BETIR#E BHORETTREAF
WFEH T _—_FAEEEM
(BRERRLZZEBR)  RAFER
ERERRLE2EEER  THTE
—RyfTEHE - BHE_T =
K AEEEENRFAGRBEBES
B2 HEEZELCRE  BERT
NARIRIBISO4S00 B ERELLE

@z 27 Sk
HERAE -

. REEE
AEBSERIREEE -
BUYREEERR  WITH
tATZ2EREES : K&
BEHELENAELERR
MRS EIREEE £ HRIZ
MEHE T - B A
NSt AR » & TFR1EA
BRRRERRERE XK
FETAEBRNER -



BE ERELESE (W)
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

5. COHESION AND UNITY, SAFETY AS PRIORITY

(Continued)

5.3.

Protecting Health and Safety (Continued)

Safety Production (Continued)

The Group implemented the safety production
accountability system for all subsidiaries, the
safety responsibilities of management personnel
at all levels and other responsibilities in
accordance with the "Safety Production
Management System” and other regulations, and
clarified the level of safety accidents and the
corresponding penalties; upheld the principle of
“four prohibitions” on incomplete cause
investigation, incomplete disciplinary action for
responsible staff members, incomplete
rectification measures and incomplete training for
relevant staff members to improve staff safety
education and implement rectifying measures;
and continued to promote 6S management and
logistics support of the Group and its
subsidiaries.

In 2022, the Group and its subsidiaries constantly
updated and improved the safety management
mechanisms and systems:

Shandong Texhong: In January 2022, based on
the actual situation of the company, Shandong
Texhong revised the “Safety Operating
Procedures” of the company by adding the
“Safety Operating Procedures for Bale Plucker”
and “Safety Operating Procedures for Automatic
Packaging Winders”; in August of the same vyear,
the “Safety Production Responsibility List for All
Employees” was revised.

Renze Textile: In 2022, the “Notice on the
Establishment of the Company’'s Safety
Production Management Committee” was issued;
the “Regulations on the Management of Part-time
Safety Officers” were updated; and disaster
prevention plans such as the “Disaster and Flood
Prevention Emergency Plan”, the “Safety
Production Accident Plan”, the “Fire Fighting and
Emergency Evacuation Plan”, etc, were revised.

5.

BUBRD RE2ELM®)

5.3.

<F

2

=

EREZR(E)

REEE(E)
REFBRB(Z2EETES
E)ERIERE  BEMBT
NANLE2HEESES &
BEBAENLZE2ERE
T2 ENERMAERE
S MITEEIOARBIR
Bl - Bl R A REBE TR
BCETABREETRK
B BRERBAEE TS
MEBABRZEHETK
B MITABLRE2HE A
BN YR EHREEE
FETFTRAMSEENED
RETIE-

—Eo-F KEEEF
NABEEH ZTELXE

R RANGIE

=2
=)

R : — T - —F— A
BRAGERIBRILERXTH
NAKL 2 BRIERE)ETE
A1 N T iRz 221
HIE) (BEaspEK=x
2BRERE): REFNAH
(RELZEHEERMBERE)E
FTIERT »

CEyE - —F%Mm
(BARARIR N T2 EETE
ZECBEAN) B TRE
TEEMEERT) BT
BHEPNEETAREX T 24
B A R )CH B R XA FE

SEHBIAR)FHLTESE -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 —Z_-_—FBH HEREARE 65



BR ERELES R
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

5.

66

COHESION AND UNITY, SAFETY AS PRIORITY

(Continued)

5.3. Protecting Health and Safety (Continued)

Safety Production (Continued)

Texhong Yinlian: In accordance with the “Law of
the People’s Republic of China on the Prevention
and Control of Occupational Diseases’, the
“Measures for the Administration of Occupational
Health Surveillance” and the “Design Standards
for Occupational Safety and Health of Textile
Industry Enterprises” and other relevant laws and
regulations, a total of 118 safety management
systems were compiled and improved during the
year.

In addition, the Group and its subsidiaries have
strengthened safety training and provided
employees with training and learning courses
related to workplace safety, including safety
regulations, management systems, hazard
identification skills and three-level safety
education for new employees. Industrial accident
cases of the Group and comparable companies
are used for learning and discussion, with
reflection on accidents in the form of accident
analysis meetings to learn from past mistakes and
prevent repeated violations.
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5. COHESION AND UNITY, SAFETY AS PRIORITY 5. BU0BH ZTEEL#E)

(Continued)
5.3. Protecting Health and Safety (Continued) 53. FERER2(Z)
. Safety Production (Continued) . ZEEEE)

In 2022, all subsidiaries of the Group actively —E__F EEETAA
carried out fire drills, flood prevention drills, safety EBRFEREREE - AE
production training and other activities to RMLZ2EEHNEEE -
popularize the knowledge of laws and T RORBEBR A - Mk g
regulations, strengthen the ability of self- BB fAaIse - REEARAE
prevention and self-rescue and ensure the ELE -

Company’s production safety.

Shandong Texhong Fire Drill 2022 Texhong Yinlian Fire Drill 2022
1L 3R K 812022 £F 55 B & AR K 91 4R B 2022 F 5 Fh E 4K

Changzhou Texhong CPR training 2022 Renze Textile Safety knowledge training 2022
BN K 812022 £ /0 il 18 B 3% H DA 82022 F R 2 HE T
In 2022, the number of working days lost due to —Eo—F AKEEATITE
work injury in the Group was 6,941 days; from BRIERHARMIK: =
2020 to 2022, the number of work-related TR FE_T__F K
fatalities in the Group was zero. EEERTTHAR -
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COHESION AND UNITY, SAFETY AS PRIORITY

(Continued)

5.3. Protecting Health and Safety (Continued)

Occupational Health

The Group has established the occupational
health and safety production committee, with the
general manager as the head, the deputy general
manager for production as the deputy head, and
the factory managers and department managers
of each branch as members. The Group
conscientiously implemented systems such as the
“Occupational Health and Safety Management
System” and the “Distribution and Management
of Labour Protection Equipment System’, and
continued to improve the existing mechanisms.

In 2022, the Group and its subsidiaries took
various measures to prevent occupational
diseases, including:

Offer health and safety education to
employees, provide induction safety
training and arrange safety retraining for
experienced employees;

Establish and maintain occupational health
records and regularly arrange pre-
employment and on-the-job health
examinations for occupational diseases to
prevent occupational diseases effectively;

Engage third parties to conduct
assessments on occupational hazards at
workplaces and noise and dust tests and
issue reports, and post notices and warning
signs at workplaces where the
occupational hazards exist to raise the
employees’ self-protection awareness;

Distribute personal protective supplies such
as earplugs and masks on a timely basis
and provide staff training on the correct
use of the supplies.
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5.

COHESION AND UNITY, SAFETY AS PRIORITY

(Continued)

5.3.

Protecting Health and Safety (Continued)

Occupational Health (Continued)

Jiangsu Texhong Occupational health examination

2022
THRIT2022FE BERERE R

Rights of Female Employees

Female employees are widely distributed in
different positions and hierarchies in Texhong
International Group. The Group strictly complies
with national and local laws and regulations, such
as the “Law of the People’s Republic of China on
the Protection of Women'’s Rights and Interests’,
"Regulations on Labour Protection of Female
Employees” and the “Regulations on Healthcare
of Female Employees”. The Group protects the
equal employment rights of female employees
and is committed to equal pay for equal work
between men and women. We also focus on the
problems encountered by female employees at
work and in life, prohibit all sexual harassment in
the workplace, and shall not reduce the wages of
female employees or dismiss them for reasons
such as marriage, pregnancy, maternity leave or
breastfeeding. In addition, the Group and its
subsidiaries actively arranged various activities to
enhance the sense of belonging of female
employees, for example: putting in place a
"Three-phase” regulation and regular physical
examination system for female employees, as well
as organizing legal advocacy and tea party on
Women's Day, to care for the physical and
mental health of female employees.
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Yinlong Technology: Occupational health
examination 2022
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5. COHESION AND UNITY, SAFETY AS PRIORITY 5. ®RUBH ZTEEL#E)

(Continued)
5.3. Protecting Health and Safety (Continued) 53. JHERBRER2(Z)
. Rights of Female Employees (Continued) . ZHR IR (E)

Shandong Texhong organizing female protection Yinlong Technology red packets for each female
legal advocacy activities on Women'’s Day employee on Women'’s day in Vietnam

WRARMABGELEH - AMFREZEZERTY RENRECURFLATEASULAMEIRRAE

AR &

. Epidemic Prevention and Control .

The Group and its subsidiaries strictly complied
with the epidemic prevention policy at the
locations of the Company. During the epidemic,
the Group and its subsidiaries organized team
meetings for training on the prevention and
control of the epidemic, organized PCR testing
teams to sample for employees, offered cash
rewards to advanced groups and individuals who
selflessly contributed during the epidemic,
provided sufficient food for employees in
quarantine, offered condolences to non-local
employees who could not return home, and
carried out vaccination booster shots within the
company promptly, the COVID-19 vaccination
rate has reached 100%.
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Yinlong Technology: Organized staff to receive
vaccine booster shots

MENE  ABETEERE RS

Shandong Texhong: Organized PCR sampling
teams to collect PCR samples for employees

WRRE : ASEMERENMAERBETRERR
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COMPLIANCE, TRANSPARENCY AND
RESPONSIBLE OPERATION

To maintain a fair, ethical and highly efficient operation
environment, irrespective of our operation region or country,
the Group strictly complies with laws and regulations relating
to anti-corruption and bribery. We have zero tolerance for
corruption and do not allow any bribery, fraud, extortion,
abuse, misappropriation of the Company’s assets or acts at the
expense of the Company's interests for personal gain.

The Group strictly abides by the “Company Law of the
People’s Republic of China”, the “Bidding Law of the People’s
Republic of China” and other laws and regulations, and has
issued a series of anti-corruption systems, including
“Regulations on Anti-Bribery and Anti-Corruption”, “Reward
Measures for Integrity and Self-discipline”, “Protection and
Reward System for Whistle-blowers” and a set of ethical
standards, including “Code of Conduct for Employees” and
“Code of Conduct for Suppliers’, which set out the principles
applicable to all employees, contractors and suppliers of the
Group to regulate our daily compliance operations.

6.1. Compliance Governance System

Business ethics management is a vital component of
the compliance system of Texhong International Group.
The Group integrates compliance supervision into our
daily management, and has established and disclosed
clear governance system and structure, contents of
supervision works and corresponding responsibilities.

The Board of the Group is the highest governing body
for business ethics management, and the Audit
Committee is responsible for monitoring the
compliance of rules, standards and policies that guide
the Company's conduct.
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6. COMPLIANCE, TRANSPARENCY AND
RESPONSIBLE OPERATION (Continued)

6.1. Compliance Governance System (Continued)

\

The Board —_—)
-

|

Audit Committee
ExLkag '

|

The President’s Office
BERNE ’

|

Subsidiaries
EFAH

The President's Office of the Group is the responsible
management body for anti-corruption of the Group and
is responsible for:

Sorting out the work processes of the Group in
various fields, identifying corruption points, and
formulating specific measures to prevent all kinds
of corruption acts;

Investigating all suspected corruption acts and
report the investigation results to the Board in a
timely manner;

Submitting the parties concerned to the judicial
authority for handling according to law for
corruption acts that violates the law; and

Urging all departments and subsidiaries to
conduct self-inspection on corruption and
carrying out anti-corruption and anti-bribery
prevention training.
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6.

COMPLIANCE, TRANSPARENCY AND 6. SHEH BETE® &)
RESPONSIBLE OPERATION (Continued)

6.1.

Compliance Governance System (Continued) 6.1.

Each subsidiary is responsible for formulating specific
measures based on the actual situation to prevent all
kinds of corruption acts, and is responsible for
investigating or unconditionally cooperating with the
President’s Office of the Group to investigate and deal
with internal corruption acts within the Company.

The Group requires the suppliers, customers and other
partners to abide by the integrity and honesty and
participate in the supervision system of the Group's
integrity operation. We take the "Anti-Commercial
Bribery Agreement” as an essential appendix for the
contract to come into effect, and require all
cooperative suppliers to sign the agreement. Since
2019, we have conducted a joint special inspection on
the signing of the "Anti-Commercial Bribery
Agreement”. If the contract does not meet the
requirements, the relevant department will be held
accountable.

In 2022, the Group established and achieved the
annual goal of honest operation:

+ Employees in management positions and key positions signed

the “Employee Integrity Commitment”
B A R AREL S THI] (B IRZNEAGES)

* All employees completed the “Integrity Texhong” learning activity
EBETTK [FERL| TESHEY

+ All suppliers sign the “Texhong International Group Anti-Commercial Bribery Agreement”

FrA R %R (R BREEREEBRIHES)

The internal audit department of the Group cooperates
with the President’s Office of the Group to conduct
routine business ethics audit on all companies every
three years. The audit is carried out in the form of
special audit, mainly on the business departments at
the group level together with all relevant departments,
or independent audit on subsidiaries.
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m B
l\l“
m

BERRHEERBHRITR AEH
EREGHEAEEAERRAED
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6. COMPLIANCE, TRANSPARENCY AND
RESPONSIBLE OPERATION (Continued)

6.2.

Uphold Anti-corruption and Probity

The Group provides regular education and training for
our directors and staff to enhance their awareness on
ethical conducts and corruption issues. Our “Reward
System for Whistle-blowers” encourages staff and
business partners to express their opinions on acts in
violation of the "Regulations on Anti-Bribery and Anti-
Corruption”. Whistleblowing could be made through
various channels in anonymous manner or under real
name, and hence protection and corresponding
rewards could be made.

The Group has published an internal anti-corruption
system on its official website and reporting channels
such as whistle-blowing hotline, email address, letter
address, online message on its official website and
appointment for visits to encourage internal and
external personnel to report corruption. Once the
problem is verified, the Group will immediately conduct
an investigation and give cash rewards to individual
reporting or cooperative units, and at the same time,
malicious reporting and accusation are prohibited.

By telephone:
(landline) +86-21-20680206\20680285

By email:
jubaol@texhong.com;
jubao2@texhong.com

By post:

the President’s Office, 23rd Floor, Tower C, The SOHO
Bund, 88 East Zhongshan No.2 Road, Huangpu District,
200001 Shanghai, the People’s Republic of China

By official website of the Texhong International Group:
http:.//www.texhong.com/home/onlinemsg_show.htm

Via visit by appointment

Other forms that the whistleblower deems appropriate
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6.

COMPLIANCE, TRANSPARENCY AND
RESPONSIBLE OPERATION (Continued)

6.2.

6.3.

Uphold Anti-corruption and Probity (Continued)

The Group protects whistleblowers through a sound
ethical management structure and strict protective
measures. The President’s Office is the only dedicated
department authorized by the Audit Committee to
conduct investigation on corruption acts, and reports
directly to the Chairman of the Board of Directors, the
President or the Audit Committee to ensure the
independence and objectivity of acceptance and
investigation of reports. The President’'s Office gives
priority to the confidentiality of whistleblowers, and has
a strict control system and process for the acceptance
and investigation of reports. The personal information
of the whistleblowers and all reported information
provided by the whistleblowers are kept strictly
confidential.

In particular, the Group has set up a “Special Protection
List"for real-name reporting units or individuals, which is
managed by a special person from the President’s
Office to ensure strict confidentiality; suppliers,
customers and other partners who voluntarily report
corruption information will be given multiple
protection, and the latter will be granted exemption
rights, business development protection rights and
additional rewards, etc.

In 2022, no concluded legal case regarding corrupt
practices was brought against the Group or its
employees.

Ethics Standards Training

The Group formulates a business ethics training plan
every year, covering all types of employees including
full-time and part-time employees. We provide
employees with trainings on ethical standards and anti-
corruption through emails, signing relevant agreements
on professional ethics and training on rules and
systems.

In 2022, the Group conducted ethics standards training
for the management and employees of our subsidiaries
in the yearn business center. We have emphasized
integrity operation before our employees, and
introduced systems such as integrity operation goal,
organization and structure, audit plan, employee code
of conduct and supplier code of conduct.
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SUSTAINED CONTRIBUTION TO THE SOCIETY

During the process of operation and production, the Group
takes into consideration of community issues such as local
education and environment. The Group maintains appropriate
level of community involvement, supports community
campaigns, and encourages our employees to participate in
activities and community services for balance between work
and life. Pursuant to the “Charity and Public Welfare
Management System of Texhong International Group’, the
Group actively organizes and participates in various charitable
activities, and is enthusiastic about social public undertakings.
We do our best to give back to the society and earnestly fulfill
our corporate social responsibilities, and strive to become a
company that wins social respect.

7.1  Supporting Epidemic Areas

In 2022, the Group actively donated money and
materials to fight against the COVID-19 pandemic
together with the people in the affected areas:

In May 2022, Jiangsu Texhong donated RMB3
million for epidemic prevention in Suining;

In September 2022, Shandong Texhong expressed
condolences to epidemic prevention personnel in
Hi-Tech Industry Development Zone and
epidemic prevention personnel of public
transport unit in Jining during the epidemic, and
donated living supplies such as textile and food
of over RMB5,000.
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Certificate of Texhong Intelligence Textile on
Epidemic Prevention Donation
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Shandong Texhong donated materials to epidemic
prevention staff in Hi-Tech Industry Development Zone

in Jining
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SUSTAINED CONTRIBUTION TO THE SOCIETY

(Continued)
7.2

Poverty Alleviation and Education Assistance

Renze Textile sponsored VND 10 million for
impoverished households in Longshou
Community in January 2022, VND 10 million to
the Chinese Language Speech Competition at
Luohong University in May 2022, VND 28 million
to the graduation fund for students major in
Chinese Language at Luohong University in
October 2022, and VND 60 million to the
Tianhong Scholarship at Ho Chi Minh City Normal
University in December 2022. In the end of the
tear, we sponsored VND 10 million again to
impoverished households in Longshou
Community;

From May to July 2022, Renze Textile provided
opportunities for exchange and internship bases
for 18 students of the Chinese language
department from the Hue University College of
Foreign Languages and 9 students majoring in
textile from Second Industry University of Ho Chi
Minh City;

On 5 August 2022, Shandong Texhong donated
living supplies such as textile in 2022 “Fulfill
Children’s Dream and Light Up New Hope (|82
ULABE » Bhse3T A5 L)', a children care campaign
organized by, among others, the Labor Union,
Women Committee and the Party Committee, in
Hi-Tech Industry Development Zone, to help
children in poverty fulfil their dream and express
care to them;

In September 2022, Jiangsu Texhong donated
RMB30,000 to Suining Secondary School as
education fund.
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Renze Textile provided bases for visit, exchange Jiangsu Texhong donated education fund to Suining
and internship for university students
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APPENDIX: INDEX FOR ESG REPORTING GUIDE

By &% | ESGHRH I 5| &5l X

Aspect Description Title of sections
f& | iR EHEW
A1 Emissions
By
General Information on: Low Carbon Operation and
Disclosure (@)  the policies; and Green Development
(b)  compliance with relevant laws and regulations that have a —  Response to Climate
significant impact on the issuer Change
relating to air and greenhouse gas emissions, discharges into water —  Strict Emission
and land, and generation of hazardous and non-hazardous waste. Management
—MRIREE BHERIREREBHN  MAKRLHHEES FEREEEE (EEY KRR
MM ELEFR —  EHRERZ L
(A B & —  BRBERER
B BEBTHBETABEATENHBERZLRD
BV E R} o
A1 The types of emissions and respective emissions data. Low Carbon Operation and
Green Development
—  Strict Emission
Management
HErUm e R MR B HE B - RiREE HEERE
—  BREERER
A1.2 Direct (Scope 1) and energy direct (Scope 2) greenhouse gas Low Carbon Operation and
emissions and intensity. Green Development
—  Response to Climate
Change
B (BE) RgREZE (BER) RERBEREREE RixEs HEERE
—  EHRERZL
A13 Total hazardous waste produced and intensity
MEXREREENMEERTE -
Al4 Total non-hazardous waste produced and intensity.
PIELBERRMEERTE - Low Carbon Operation and
A15 Description of emission target(s) set and steps taken to achieve Green Development
them. —  Strict Emission
HORFRETSZ A0 HER B B AE R RS B & B IEFF R 55 _ Management
Al6 Description of how hazardous and non-hazardous wastes are {E_iﬁ}mEm% Zj‘éﬁéﬁ
—  BREERER

handled, and a description of reduction target(s) set and steps taken
to achieve them.

HMEEEERBEEZEYNTE - RIEMPTET 8RR B R &
REDELBFEMERDRE TR -
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Aspect Description Title of sections
fE | i EHEWE
A2 Use of Resources
EREA
General Policies on the efficient use of resources, including energy, water and Low Carbon Operation and
Disclosure other raw materials. Green Development
—  Cherishing and Saving
Resources
—MRIKEE BRERER(BRERIR - KREMERME) BE - BixEs HEERE
— DREHJER
A2.1 Direct and/or indirect energy consumption by type in total and
intensity.
REANESHEER SEREREEERTE -
A2.2 Water consumption in total and intensity.
BREKEREE -
A23 DesFription of energy use efficiency target(s) set and steps taken to Low Carbon Operation and
achieve ‘them. X . - Green Development
R PRET IR B RE AR B R R AETEL B RAERMO o .
& . —  Cherishing and Saving
Resources
A2.4 Description of whether there is any issue in sourcing water that is t RiEL KEE
for purpose, water efficiency target(s) set and steps taken to achieve — BESYERE
them.
Fi U SKERGE A /KR AT B ] B8 - DA R PRAT SZ 89 7K ss B AR
NARER|EL BRI L5
A2.5 Total packaging material used for finished products and with
reference to per unit produced.
HEmIABREMHNEERGEEEMEE -
A3 The Environment and Natural Resources
RIERAARER
General Policies on minimizing the issuer’s significant impacts on the Low Carbon Operation and
Disclosure environment and natural resources Green Development
—  Response to Climate
Change
— MR WMEBETAHRBERRAERENEATZENBR - BixEe HReRRE
—  EHRERZEL
A3.1 Description of the significant impacts of activities on the Low Carbon Operation and

environment and natural resources and the actions taken to manage
them.

HREBEDHBERRADRNEAYE RO RN RABRY
2018 -

Green Development

—  Response to Climate
Change

RixEes HEERE

—  EHARZ
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Aspect Description Title of sections
B it EHER
A4 Climate Change
KRIRE1L
General Policies on identification and mitigation of significant climate-related Low Carbon Operation and
Disclosure issues which have impacted, and those which may impact, the issuer. ~ Green Development
—  Response to Climate
Change
— MR BRAREHEKERAEGHBETAEETENEARKEREE RKiREE KEERE
M BUR — EHREZL
A4 Description of the significant climate-related issues which have Low Carbon Operation and
impacted, and those which may impact, the issuer, and the actions Green Development
taken to manage them. —  Response to Climate
Change
HMBEERAEGHRTAEEZENERRGARER - KE KiGEE ZE%RE
81T - —  EHRES
B1 Employment
3
General Information on: Cohesion and Unity, Safety as
Disclosure (@) the policies; and Priority
(b)  compliance with relevant laws and regulations that have a — People-orientation in
significant impact on the issuer Practice
relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.
— AR EE EHEFMRmE BEREA  TERS BRH TERe - %2 BOESH R2FELE
Tt RIBAR AR E &S REN S —  BITUARR
w EE R
B) BEFHBETABEARTENRABEERAD
BB R} o
B1.1 Total workforce by gender, employment type, age group and Cohesion and Unity, Safety as
geographical region. Priority
RIER - EFEEE - FRANRMES S HEEBE - —  People-orientation in
B1.2 Employee turnover rate by gender, age group and geographical Practice
region. BOESN Z2EE
MR - FRAERI RRE D EERKLE - —  BIOUARK
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Aspect Description Title of sections
fE | i EHEWE
B2 Health and Safety
BREEZZ
General Information on: Cohesion and Unity, Safety as
Disclosure (@)  the policies; and Priority
(b)  compliance with relevant laws and regulations that have a — Protecting Health and
significant impact on the issuer Safety
relating to providing a safe working environment and protecting
employees from occupational hazards.
—MRIKEE FHARHEZ2IHEREIREREBRBELEEN BROUEN REEE
A BE: R — TEREZZ
B ETHETABERZENEBERLARD
BB R o
B2.1 Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year. Cohesion and Unity, Safety as
BESF (REERRFEE)SFETTROARRILE - Prioiity
B2.2 Lost days due to work injury. —  Protecting Health and
ATHEEATEEH - Safety
B2.3 Description of occupational health and safety measures adopted and RUBRSN REEE
how they are implemented and monitored. — TFERERZZE
A PR ER AR B R R R 21 - ARMBRRIT RERTTE -
B3 Development and Training
R RIEI
General Policies on improving employees’ knowledge and skills for Cohesion and Unity, Safety as
Disclosure discharging duties at work. Description of training activities. Priority
—  Assisting Employees’
Development
—MRIKEE BRRTEERETT TEBE M MB MR BUR - it iFIE BROUBN RE2EL
- — BHEIERE
B3.1 The percentage of employees trained by gender and employee ) )
category (e.g. senior management, middle management). C(?h§5|on and Unity, Safety as
BEESREMEN NEREEE  REEED) HH0TIE TV ,
EE — Assisting Employees
Development
B3.2 The average training hours completed per employee by gender and

employee category

mER REBERE D  BREETKIINFHEH -

ROESN ZE2ELE
— BHEIHERER
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Aspect Description Title of sections
B it EHER
B4 Labour Standards
B I AR
General (@)  the policies; and Cohesion and Unity, Safety as
Disclosure (b)  compliance with relevant laws and regulations that have a Priority
significant impact on the issuer — People-orientation in
relating to preventing child and forced labour. Practice
—MRIKEE BB IEE T8 HI4 T : BORH ZE2EF
(A B R —  BITUAARR
B) BEFHBETAGEALENHBERRRM -
B4.1 Description of measures to review employment practices to avoid Cohesion and Unity, Safety as
child and forced labour. Priority
Rt i ST BB PIE e A B R E T NGRHIS T - —  People-orientation in
B4.2 Description of steps taken to eliminate such practices when Practice
discovered. BOESHN Z2EL
i AR B3R B AR B R H IR B BB TR ER ) 28R - —  BIINARRK
B5 Supply Chain Management
HEgEEE
General Policies on managing environmental and social risks of the supply Join Hands to Advance and
Disclosure chain. Attain Mutual Benefits
—  Establishment of
Mutually Beneficial
Procurement
—MRIREE ERHEENRBERESRBBE BFIWE BEAHR
— BUHERREE
B5.1 Number of suppliers by geographical regions. Join Hands to Advance and
Attain Mutual Benefits
—  Strengthen Industry
Cooperation
iz E D HERRE - BFILE FBIHR
—  EREXEAE
B5.2 Description of practices relating to engaging suppliers, number of Join Hands to Advance and
suppliers where the practices are being implemented, and how they Attain Mutual Benefits
are implemented and monitored. —  Strict Control on
Materials Supply
HAEBERHEEENED  mEARTEREMNNHEREBEA BFLE ENHE
NABBMITRERTE - —  BREVEMHEE
B5.3 Description of practices used to identify environmental and social Join Hands to Advance and

risks along the supply chain, and how they are implemented and
monitored.

Wi B REHERESEREANIREREERRNED - ARAE
BT RERTA

Attain Mutual Benefits

—  Priority on
Environmental-friendly
Materials

BFIWE ERHE

—  RRFRFESL
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Aspect Description Title of sections
fE | i EHEWE
B5.4 Description of practices used to promote environmentally preferable Join Hands to Advance and
products and services when selecting suppliers, and how they are Attain Mutual Benefits
implemented and monitored. —  Strengthen Industry
Cooperation
R EREHERRRESZBRREMKRBHED - LURIEE BFLE EMNHE
MITRERRIE - — EREXAF
B6 Product Responsibility
EmEE
General Information on: Innovation Takes Precedence,
Disclosure (@) the policies; and Creation of Excellence
(b)  compliance with relevant laws and regulations that have a —  Safeguarding Quality
significant impact on the issuer relating to health and safety, Control in Research and
advertising, labelling and privacy matters Development
relating to products and services provided and methods of redress. —  Enhancing Customer’s
Experience
— AR EE FHAMRAERMBRBOHREERZE  BE BRREMMEFEEN  BIFAL FEEH
KAROITER —  REREHE
N BE & — EBILtEPER
B BEBITHETABEATENHEBERZLR
AR -
B6.1 Percentage of total products sold or shipped subject to recalls for Innovation Takes Precedence,
safety and health reasons. Creation of Excellence
—  Safeguarding Quality
Control in Research and
Development
PEEXEEXEREHETRTEEREAMARNKNES L - BFAX MHEEHW
— RS
B6.2 Number of products and service-related complaints received and how Innovation Takes Precedence,
they are dealt with. Creation of Excellence
—  Enhancing Customer’s
Experience
BREBRERNMRBEOIRFEE AREE X - BI¥T R MEal
— BtEFER
B6.3 Description of practices relating to observing and protecting Innovation Takes Precedence,
intellectual property rights. Creation of Excellence
Tl E M RENREREBENED - —  Safeguarding Quality
B6.4 Description of quality assurance process and recall procedures. Control in Research and
R BRI R E R B - Development
Bl RLE WEEY
— R @IEHE
B6.5 Description of consumer data protection and privacy policies, and Innovation Takes Precedence,

how they are implemented and monitored.

BB EBBERERLEBRE  ARBBERTRERS X -

Creation of Excellence

—  Enhancing Customer’s
Experience

BI¥T AL ME=EHY

— BltEFER
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Aspect Description Title of sections
fE | i EHAE
B7 Anti-corruption
RES
General Information on: Compliance, Transparency and
Disclosure (@)  the policies; and Responsible Operation
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
—MRIKEE B IEHEE 9% - HEFERERES BREBEH BEEEE
A BE: &
B ETHETABERZENEBERELAD
AR -
B7.1 Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the reporting period and Compliance, Transparency and
the outcomes of the cases. Responsible Operation
RERPAHBETAXEBERIVCEENESHRRFMNE  —  Uphold Anti-corruption
B RFRER - and Probity
B7.2 Description of preventive measures and whistle-blowing procedures, BRER EEEE
how they are implemented and monitored. — BRRBER
M SRR BRRET UREERTRERFE -
B7.3 Description of anti-corruption training provided to directors and staff. Compliance, Transparency and
Responsible Operation
—  Ethics Standards
Training
fimES R E TRHNREITHI BRER BEEEZE
—  BEEREEI
B8 Community Investment
HERE
General Policies on community engagement to understand the needs of the Sustained Contribution to the
Disclosure communities where the issuer operates and to ensure its activities Society
take into consideration the communities’ interests.
— AR EE FRANMR2ERTRECEMEHRFENEREEZBEHEE BHHE HBHEE
R R N 2 R e
B8.1 Focus areas of contribution (e.g. education, environmental concerns, Sustained Contribution to the
labour needs, health, culture, sport). Society
EIERER(HE BREFE SIHK BFR- -8 BhrE EBER
B)-
B8.2 Resources contributed (e.g. money or time) to the focus area. Sustained Contribution to the

EEIHREMBAER (NS EXERE) o

Society

BhE FHEER
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