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On behalf of the board (the “Board”) of directors (the “Directors”)
of the Lee’s Pharmaceutical Holdings Limited (the “Company”) and
its subsidiaries (collectively, the “Group” or “Lee’s Pharm” or “we”
or “us”), I hereby present to you the 2022 Environmental, Social and
Governance ("ESG") Report (this "Report”), providing an overview of the
Group’s approach, performance and commitment on material corporate
sustainability issues that have impacts on our operation.

The Group puts the sustainable development of its business as the top
priority of its long-term development goals, and incorporate climate-
related issues and ESG elements into its long-term business strategic
planning. As the most important leading role of the Group, the Board has
the sole responsibility to oversee, manage and monitor the Group’s ESG
issues and progress directly.

The Group has set clear short-term and long-term sustainable development
goals to achieve ongoing emission reduction according to governmental
requirements of different countries and regions progressively, establish
relevant emission reduction targets and corresponding strategies, and
incorporate sustainable development factors into the Group’s strategic
planning, business model and other decision-making processes. The
Board regularly monitors and reviews the effectiveness of management
approach, including reviewing the Group’s ESG performance and
adjusting corresponding action plans. Effective implementation of ESG
policies relies on the collaboration of different departments. Following
the recommendations given by the Stock Exchange, the Group has
established an inter-departmental ESG Working Group to coordinate
different departments and enhance their mutual co-operation, for ensuring
consistent work performance which could be aligned with the stakeholders’
expectations.

The Group believes that stakeholders’ trust is the most important element
in building a successful business, in order to strengthen their confidence
in our products and services, our laboratories meet the requirement of
ISO/IEC 17025:2017 for Pharmaceutical Products under Scope HOKLAS
287 and is accredited for ISO 15189:2012 for medical testing of clinical
samples under Scope HOKLAS 860S respectively. The Group is committed
to maintain a high standard of corporate governance to protect the
interest of its shareholders.
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Board Statement
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The Group strives to ensure the establishment of appropriate and
effective risk management and internal control systems for supervision
of the identification and assessment of ESG and climate-related risks and
opportunities, and to respond to the challenges and impacts of different
times. Looking ahead, the Board will continue to review and monitor
the ESG performance of the Group and provide reliable, consistent and
comparable material ESG information to its stakeholders for making
collaborative contributions to create a better environment. Last but not
least, I would like to thank our stakeholders, customers and business
partners for their support. I would also like to express the sincere
gratitude to the management team and all of our staff for their dedication
and contribution towards the Group.

For and on behalf of the Board
Lee Siu Fong
Chairman

Lee’s Pharmaceutical Holdings Limited

Hong Kong, 21 April 2023
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The Group is a company with limited liability and a research-driven and
market-oriented biopharmaceutical company with more than 25 years of
operation in the pharmaceutical industry in the People’s Republic of China
(the “PRC"” or “China”).

The Group is fully integrated with solid infrastructures in drug
development, clinical development, regulatory, manufacturing, sales
and marketing based in Mainland China with global perspectives. The
Group has established extensive partnerships with over 20 international
companies and currently markets over 25 proprietaries, generic and
licensed-in pharmaceutical products in Mainland China, Hong Kong, Macau
and Taiwan.

The Group focuses on several key disease areas such as cardiovascular,
woman health, pediatrics, rare diseases, oncology, dermatology and
obstetrics. It has more than 40 products under different development
stages stemming from both internal research and development as well as
from the licensing of development, commercialisation, and manufacturing
rights from various United States, European and Japanese companies.

The Group carries out its sales and distribution activities in Hong Kong,
Macau, Taiwan and Mainland China through Hong Kong and Taiwan offices
and branch offices in Guangzhou, Shanghai, Chongqging and Beijing with
direct and channel sales network covering most of the provinces and cities
in Mainland China, marketing both domestic self-developed and generic
products and overseas licensed-in products. Zhaoke Pharmaceutical
(Hefei) Co. Limited, a subsidiary of the Group, is currently operating the
manufacturing plant of the Group located in Hefei, Anhui Province of
the PRC, comprising four GMP-compliant workshops for the production
of topical gel, lyophilised powder for injection, small volume parenteral
solutions and eye gel. Zhaoke Pharmaceutical (Guangzhou) Limited, a
subsidiary of the Group, is currently operating the manufacturing site in
Nansha District, Guangzhou of the PRC which include a complete range of
solid dosage production lines for the development and manufacturing of
tablets and capsules.

Business Overview
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About This Report
BN E

The Group is committed to the long-term sustainability of its businesses
and the communities with which it engages. The Group pursues this
business approach by managing its business prudently and executing
management decisions with due care and attention. In addition, the
Group is committed to improving its ESG performance by upholding good
corporate governance standards, protecting the environment, engaging
the community and promoting social integration. This Report covers mainly
on environmental and social performance of the Group to demonstrate our
continuous commitment to sustainability. Addition information in relation
to the Group’s corporate governance and financial performance can be
found in our 2022 Annual Report.

REPORTING PERIOD

This Report covers the financial year period from 1 January 2022 to 31
December 2022 (the “Reporting Period” or "FY2022").

REPORTING SCOPE AND BOUNDARY

The present scope of this Report covers the principal operating activities
of the Group in Hong Kong, in the PRC and in Taiwan, which accounted
for approximately 100% of the Group’s total revenue in the Reporting
Period. In addition, the Group’s environmental performance covers data
of companies: (i) controlled by Lee’s Pharm (i.e. holding over 50% of
equity); (ii) that are manufacturing enterprises; and (iii) that have been in
operation for 2 or more consecutive calendar years. There is no significant
change in the scope of this Report from that of the 2021 ESG Report. If
the scopes and boundaries of the specific contents vary, they are noted in
the relevant sections of this Report. Although this Report does not cover
all the operations of the Group, we are committed to improving internal
data collection procedures and gradually expanding the scope of the
disclosure.

With reference to the definition stated in the ESG Reporting Guide, the
presentation of this Report will divide those aspects and key performance
indicators ("KPI(s)"”), which are considered to be relevant and material
to the Group’s businesses and operations, into four subject areas:
Community Investment, Environmental Protection, Employment and
Labour Practices, and Operating Practices.
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REPORTING BASIS AND PRINCIPLES

This Report is prepared with reference to Global Reporting Initiative ("GRI")
Standards, recommended disclosures of the Task Force on Climate-Related
Financial Disclosures ("TCFD"”) on climate-related issues, Sustainability
Development Goals ("SDG"s) and in accordance with the ESG Reporting
Guide under Appendix 27 of the Main Listing Rules of The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”). This Report has complied
with “comply or explain” provisions of the Guide and the following
four reporting principles underpinning the preparation of this Report:
materiality, quantitative, balance and consistency.

. “Materiality” Principle:

The Group determines relevant ESG issues through stakeholder
engagement and materiality assessment. Details are set forth in
the sections headed “Stakeholder Engagement” and “Materiality
Assessment”.

. “Quantitative” Principle :

The Group’s disclosure of KPIs related to historical data can be
measured and the Group is committed to disclosing information
on standards, methods, assumptions or calculation tools used in
quantitative data and the source of conversion factors used when
feasible.

. “Balance” Principle:

The Group’s disclosure is presented in an objective manner which
avoids selections, omissions or presentation formats that may
inappropriately affect a decision or judgment by the Report reader.
This Report identifies both the achievements and challenges faced
by the Group.

. “Consistency” Principle:

The Group is committed to using consistent disclosure
methodologies for meaningful comparisons of ESG data provided in
previous reports, and describe any changes that may affect them.
Explanations were provided regarding data with changes in the
scope of disclosure and calculation methodologies.

About This Report
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About This Report
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The information contained herein is derived from official documents and
statistics of the Group, as well as the combined control, management and
operations information provided by the subsidiaries in accordance with
the Group’s internal management systems. A complete list of index in
compliance with the ESG Reporting Guide is also available at the end of
this Report for reference. This Report is prepared and published in both
Chinese and English and is available on the website of the Stock Exchange
(www.hkexnews.hk) and the Company’s website (www.leespharm.com).
In the event of contradiction or inconsistency between the Chinese version
and the English version, the English version shall prevail.

The English translation of Chinese names or terms in this Report, where
indicated and accompanied by the original Chinese names or terms, are
included for information purpose only, and should not be regarded as its
official English translation of such Chinese names or terms.

REVIEW AND APPROVAL

The Board acknowledges its responsibility for ensuring the accuracy and
completeness of this Report and to the best of their knowledge, this Report
has addressed all relevant material issues and has fairly presented the
ESG performance of the Group during the Reporting Period. This Report
was reviewed and approved by the Board on 21 April 2023.

INFORMATION AND FEEDBACKS

We are committed to maintaining a long-term partnership with our
stakeholders and are actively engaged in addressing their concerns with
timely follow-up actions. If you, as one of our stakeholders, have any
questions about the content of this Report or comment on the Group’s
sustainability issues, you are welcome to contact us via the contact details
as follows:

Lee Pharmaceutical Holdings Limited

1/F, Building 20E, Phase 3

Hong Kong Science Park, Shatin, Hong Kong
Telephone: (852) 2314 1282

Fax: (852) 2314 1708

Email: investor@leespharm.com
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ESG Management Structure

The Group is committed to integrating ESG factors into its operations,
creating sustainable value for stakeholders and fulfilling its responsibilities
as a corporate citizen. The Group has established an ESG Working Group
(the “Working Group”) during the Reporting Period. The Working Group
is composed of core members from different departments of the Group. It
is responsible for communicating with external consultants and collecting
ESG data. The Working Group regularly reports to the management on the
implementation of ESG measures and performance of the business units.

Under a systematic ESG management approach, the Board takes the
lead on and has the oversight of the execution of ESG policies within the
Group and assumes the ultimate responsibility of the ESG Report. With
a clear message instructing the building of corporate sustainability goals
and metrics, the management of the Group oversees and supervises the
implementation of relevant policies, and reports the progress of targets
and the effectiveness of the execution to the Board through emails and
meetings on a regular basis. The Board identifies and evaluates the
business risks and opportunities together with the market changes based
on the feedback and makes informed decisions accordingly.

The terms of reference include the following:

Board of Directors .
EEG

ESGEHERE

AEER IR BESGHREMARLEE - AFHERIER
SEEE  WRTEEALEARNEMT - AEBER R
EHME KM ESGI VE/MA(T THE/ME ) - TR/
REAEETNRIINZ LK BN - £8 T HINIIRE
MBBWINEESGEIE - TR/ NEBTHRERERSE
ESGHEEMNEEIBER RS EHEMMNKR

ERSRMEMESGEETHT ERREEREEALE
MNESGHRHHNTT » WAEESGHENRKEL - &
BESBRARNGESERELCEAIHERRBITERE
7 NEREREEAKEMEBBENNT - WBETEH
BREFBHRBRTERERAESSREEENER
&ﬁﬁmﬁﬂ B RBEREE R BRI G EBR
b BB R TR EME - WIS TR AREANRE

BEBEBEATRA

The Chairman of the Board was responsible for identifying appropriate candidate and
proposing qualified candidate to the Board for consideration. Candidates were appointed

to the Board on the basis of their skills, competence, experience and diversity of
perspectives that they can contribute to the Company

o EXERIFEEVECEEAERAESSHBEAERAEUMHER - REEE AN - 1B
R SRR ﬁ@?%ﬁﬁ%aﬁﬁﬁ& TREREKE

. Review profiles of the candidates recommended by the Chairman and make
recommendation for the appointment, re-election and retirement of the Directors

. BRIREEREBAENER  HEENEME  ZERRERLES

. Oversee the ESG visions, strategies, policies, objectives and targets

3 EEEESGRER - BIBS - BUR - BIRFIERE

. Develop and review the Group’s ESG responsibilities, vision, strategies, frameworks,

principles and policies
. BUYMBRRAEENESGRE - BR

Audit Committee o

E‘#éz\ =

system of the Group

- BARE - AEZR

- RAMEER

Review and supervise financial reporting process, internal control and risks management

. BRIBMEBREENMEHRERT - NEHEHIFRREER5
. Assist the Board in providing an independent review of the effectiveness of the financial

reporting process, internal control and risk management system of the Group

L) BHEESSEHAEENTHERERIZ

I EREE B AR R B 12 R A NI TB L AR

. Oversee the audit process and perform other duties and responsibilities as may be

assigned by the Board from time to time

o ERERETETEEFSTRIERNEMBENEE
. Compose of three independent non-executive Directors and have held four meetings in
total to perform the above duties during the Reporting Period

. M=BBILIFMITERAN
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ESG Management Structure

ESGEIRLEE

Remuneration Committee

FMZEe

Nomination Committee

REZBE

Management Committee
ERERE

Senior management
BREEE

Establish and apply a formal and transparent procedure for setting policy on remuneration
for executive directors of the Company and senior management, and for fixing the
remuneration packages for all directors of the Company and senior management
BUWETERRARBEANEFUASERRNTEESNSRATEENTNECE - URARTMEES
MefREEERETMAE

Ensure that procedures and principles for fixing packages of all directors and senior
management are proper so that the levels of remuneration of directors commensurate
with their qualifications and competencies, and that such remuneration is sufficient to
attract and retain the directors and senior management but not excessive
BRAEESNEREEBHFHOGIERFNRRGE  HESOHHKTREERMEENIET - WE
FMRARSIFMBEEENSREEE  BTEAES

Compose of two independent non-executive Directors as well as one executive Director
and have held four meetings in total to perform the above duties during the Reporting
Period
ZESHMEBUIFRTES R —BITESENR - RBEHRABITTRESE - BT LlgE

Review the structure, size and composition of the Board at least annually
BEEIRR—REFTSNERE - RN EAK

Identify individuals are suitably qualified to become Board members
EENREFERENABEAE

Assess the independence of independent non-executive directors
MBI ITE S B

Provide recommendations to the Board on appointment or re-appointment of directors
HEENERXENIHNESSIRHESR

Review the policy on Board diversity

MREEF L ITILBR

Ensure effective and timely management of the day-to-day activities and business
dealings of the Group

TERA BN K BEIRR R BN B BN ERKRZ S

Implementation of all policies and decisions approved by the Board
BitEFSIER B BERMRE

Assisting the Board in implementing the strategic plans of the Group

BHE R EEAEE BT

Compose of two executive Directors as well as several key personnels of the Group in
respect of research and development, manufacturing, sales and marketing and finance
and have held four meetings in total to perform the above duties during the Reporting
Period

ZESHMBPTESUARBERE - 2 - HENTISEH - WESMBA AN - RREDRASR
ITHREZ - BT LIlBE

Advise and support the Board on ESG matters, strategies, policies

WMESGEIE - Bl RBERMEFSRHEENF

Ensure ESG policies are current and in compliance with applicable laws, regulations and
regulatory requirements and international standards

WIRESGBUR B &N - WREBANER  ERMETERUKREREFEE

Overall management and monitoring of ESG performance and targets
ESGREKEFZEZHERRER
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ESG Management Structure
ESGEIRZRE

ESG Working Group . Compose of department heads, including Finance Department, Company Secretary
ESGI{E/\E Department and Human Resources and Administration Department. Review the ESG
performance of the Group as well as gathering feedback from the employees regarding
the Group’s ESG visions and strategies. Meet at least once every half year, and report to
the Board and senior management regarding relevant KPIs and target progress
o AEMPIEEMEN - BEMBEFT - ARWERDFT - AHERMITHEEFT - R EEMNESGRE W
SETHREESGRRMNBMNRE - B¥FELBR—AEZE  UMEFSNSREREREEHEN
BRERIEIE B IR
. Enhance the materiality assessment and reporting process
. TEEE M EMERET
. Implement and enforce the ESG policies approved by the Board on a continuous basis
. SEERARITEFSHENESGER
. Review the achievement of ESG goals regularly
. EHIRRESG B 2/ R
. Review the ESG megatrend and related risks and opportunities, including climate-related
issues
. RARESGAB S KRR M AR IS - BIEEAIRE WHRE
Department heads and . Implement ESG action plan and related initiatives
other employees . EiEESGTTENFT BIFIAERA SR 1E
HFIEEMEMES o Collect environmental performance data from our operations
o W B APS &8 BRI AV IR SR AE S BUR
. Refine our data collection methodology and system
. TERMHBIRKE T EMES
. Improve the communication of KPIs and targets to better track and monitor sustainability
. HEBRBREBURIEMN B ISa0EB - UAE I IR S s AT AR 1
UNITED NATIONS’' SUSTAINABLE BERATEEZEBZ(UN
DEVELOPMENT GOALS (UN SDGs) SDGs)

The Group is a supporter of the United Nations’ SDGs which aim to tackle — A&EE 2B A H A #HEERE BIZ2(SDGS)HXHE %

climate change and address a range of social needs.

LEBREERERERE(CIHE - FIHEFR -

We believe that 14 of the SDGs are relevant to our business operations RP3RE AJEERREEDHTIUEE EHERE M85

and corporate policies, including:

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

INDUSTRY, INNOVATION EE - A 10 REDUCED
AND INFRASTRUCTURE PRERERRE INEQUALITIES

-3 &

1 :;:l[I]W WATER 14 KRR 1 IISI;EI.AND

BEEMEEBRAER - EhaE

GENDER 5 HRITE CLEAN WATER TERBRKA DECENT WORK AND
EQUALITY AND SANITATION RILERME ECONOMIC GROWTH

SUSTAINABLE CITIES 11 TIRHE 12 RESPONSIBLE BEEHE 13 CLIMATE
AND COMMUNITIES WA E CONSUMPTION ACTION
/AND PRODUCTION

16 PEAGE, JUSTICE 16 FFE - EHEL 1 PARTNERSHIPS 17 1Rt HIRRRN
AND STRONG AR FORTHE GOALS RS

INSTITUTIONS
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Stakeholder Engagement
BH&ESH

In order to define the issues that are relevant and material to our
business with respect to sustainability, the Group actively engage with
our stakeholders to understand what issues they are most concerned
with. We define our stakeholders as people who affect our business or
who are affected by our business. Our stakeholders include shareholders,
employees, suppliers, customers and general public. In our daily
operation, we actively exchange information with our stakeholders through
our transparent platform while devoting to continuous improvement of our
communication system.

Stakeholder engagement helps the Group’s business strategies which meet
the needs and the expectations of the stakeholders, thereby reduces the
potential risks, and strengthens the important relationships. The Group
actively communicates with its stakeholders to deal with their concerns
and provide feedback in a timely manner through various channels, as set
forth below.

Stakeholders Expectations and Concerns
HSEEARR T

&

Government . Compliance with laws and regulations
BT . ES )

. Anti-corruption policies

. REFHE

o Contribution to the local economy

. HEMLENE R

Regulatory authorities . Compliance with laws and regulations
EEHAE . ey

Shareholders and investors e Compliance with laws and regulations

IR RIGEE . ES ey
. Return on investments
. HE B
. Economic performance
o KOBRIR
. Risk management
. [2\f B IR
. Corporate governance
. ARIER
. Business ethics

. [BESCR
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RAFRRMEBERAMEZN A FHALRZE A%
B R MR E RS - AR E PRI O AR -
BB EEERTERMNEBRZRMNEBEZE
A - BFINFHERERR 8T - fER - 2L
AT - EERMANBATFEED  RABEERNFE
BREFNEIREL  LEEBNRTESCER I
BRER

FinENSEEIRARBENEXBBE R RFNEN
FRMHE - EMREEERNRER - YR BERIE
AEEBBATSEREEBERFHOERITER - K
BHRI S MR MR -

Communication Channels
BRERE

Supervision, on-site inspection and work
reports

B RSRENITERS

Government visits and guidance
BATIE 52 K 455

Industry collaboration

T MIE

Annual reports, interim reports, ESG reports
and other public information

FIR - PHARE  ESGHREMEMARES

Consultation and information disclosure
R B R EE

Annual reports, interim reports, ESG reports
and other public information

F3R - RHITRE  ESGHREFMEMARES

Annual general meetings and other general
meetings

FERFRAGMEMBRESZH

Company website

NS

Press releases/announcements
kLN

Investor information sessions
REEEMEMHE

Annual reports, interim reports, ESG reports
and other public information

F3R - FEHITRE « ESGHREFMEMARES
Telephone and email enquiries
BRENEEHENR



Stakeholders
B E

Employees
B8

Customers
®P

Suppliers
R

General public

—RRRR

The Board reviews the effectiveness of the Group’s processes on
stakeholders engagements and the outcomes of these processes quarterly.

Stakeholder Engagement
Frip&E 20

Communication Channels
Hi B EARE ) B

Expectations and Concerns

Employees’ remuneration and
benefits
8 T H BT

External and internal training and
career development opportunities

SMERER A ERLE RN B R

Health and safety in the workplace

TESMORENZ 2
Equality and inclusion
TEHE

Product and service quality assurance

FE AR5 E = ARE

Protection of customers’ privacy and

rights

B PR KA B RE

Continuous promotion of reliable
products/services to customers
FEREPHRERSENER, RIS

Fair and open procurement
R~ RFEVEREE

Quality of product and services
EmMREmE

Win-win cooperation

AR

Involvement in communities
2 EEE)

Code of conduct

11/ 2ER

Environmental protection awareness

BRIRREEH
Social and public welfare
g RAHER

EXeFERSAKERNE2HRENERIER
MER -

Performance appraisals

BRGEHE

Regular meetings and trainings
EHE A

Periodic communication between
management and employees
ERERESTHER

Health inspection

gt

Emails, notice boards and team building
activities

BT BARARBERERES

Customers’ satisfaction surveys
BEREHmEBEAS

Face-to-face meetings and onsite visits to
customers

HHEGHNRISHHEEP

Customer service hotline and emails
BEP RGBT

Regular visits

TEHAER

New product launch conferences
MmEmne

Academic seminars

SN g

Contract and agreement

A R

Suppliers’ satisfaction assessment
HIERGHY)M B AT

Meetings and site visits

SHRMNRIZHE

Annual supplier feedback and evaluation
system

FEHIER R E KT ER

Telephone discussions

B R

Respond to suppliers on customer and
market news

PP MTIZH SR ER E e

Public welfare and charitable activities
AHEFNRARES

Company website

NSIE SN

Enquiry mailbox

EHEE

\
/t

N,
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Materiality Assessment
BEEMIME

In preparing the ESG Report, the Group directly engaged with the /4 SESGHRENBIEPIEAERHTHBIRN—X
following stakeholders as part of the materiality assessment process to % - ANEEEEHE T EZE - AR5 AESG
identify and prioritise the issues to be included in this ESG Report which HEMFZETHETHEELERT - EZeRAZEZER
the Board believes would have significant impact on the Group’s business ¥ A&EEMES L EFHEELETATE -

and its stakeholders.

Stage 1 - Identification
F— PR
A selection of ESG issues that may reasonably be considered important for the Group and its stakeholders from various
sources, including listing rules requirement, industry trends and internal policies. 28 issues were identified and grouped into 4
categories: Environment, Employment and Labour Practices, Operating Practices and Community.
RAROIR - BELEWARBNESR  TEBBMAPECE  BEAEFAEMRAHAEBIABNEEEMNESGEE - RMARTT =+ /\Ez
B WHEBEAREER - B3R - EEMNSITEG - EEENFMLRE -

Stage 2 - Prioritisation
EoRR-REBLAF
Conducted online surveys to rate the importance of each issue from the perspective of a stakeholder and the Group using a
scale of 1 to 5. Developed the materiality matrix based on the scores of the surveys, set the threshold for materiality (i.e. at a
score of average) and prioritised a list of sustainability issues.
BIETERGRSE - MBEHENASENAEZHSERENEZHETTD - ADIRERLIES - REFRENOHFITERMER - REEEMRM
‘(0 F55) - WHETE A HFEEEENE TR -

Stage 3 - Validation
BERBR-BE
Management reviewed the materiality matrix and the threshold for materiality. ESG issues, with a score of average or above
from the perspective of a stakeholder and the Group, were prioritised as the most important sustainability issues for the Group
to address and report on.
ERERGEZMERMEENFIE - KFOENAKRENAE @ B35 4 RESHBENEDEFIIKFRIU L - BRI AEREEZEEMN
ERNREEAFEEREE
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Materiality Assessment
24 FF

MATERIALITY MATRIX EEMER

Based on the materiality matrix, the Board believes that the most RBEEEHHEE  EEZeRAHAEBLERENESRA
pertinent sustainability issues which are material to both the Group and its EZRIEENHEEZEREUNTRE :
stakeholders include the following:

Materiality Matrix

EEMER
High
=
5 20 3-’;
2 (2] 24 =]
14
K
S 12 )16
X gy 13
© 19
i 1o 8
0 &= - 17
< Ho
r 5
5 iz 10
5 I
a
£ (3]
-
Low
&
Low High
1® Impact on the Group =
HARENTE
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Materiality Assessment
24 FF

In FY2022, the identified material topics are as follows: AZZE_—FUHFE  BHINEZFHENT :
Topics of high importance 8 Environmental Regulation compliance
SEEEZE BFRITER
14 Staff occupational health and safety
BTHBEREREZS
15  Staff development and training
BT #REEE]

16  Prohibition of child labour and forced labour
B 1L IR FAZE T84 8
19  Compliance with regulations on marketing, product and service labelling
BSPIISHE R R E MM RSIZ &R ER
20  Customers’ privacy and confidentiality
B F LR AR
22  Intellectual property management
HMAERERE
23 Safety of services/products
IR,/ EREtE
24 Quality of services/products
BR75,EmE R
25  Prevention of bribery, extortion, fraud and money-laundering
FrIERERE ~ B3R~ BRRFROE RS

Topics of medium importance 11 Employment practices
FEEZEEE B
12 Employees’ Diversity and equal opportunities
BIZ TR TFEHE
13 Anti-discrimination
RIEAR
17  Responsible supply chain management
BEENHERER
21  Customer satisfaction
BEmEE

26  Anti-corruption training for management and employees
BEEME IHRESHFI

27  Investment of resources in community development
WAt R R A EIR

Topics of lower importance 1 Management of Air Pollutants Emissions
REZEE RS AP E IR
2 Greenhouse gas ("GHG"”) Emissions Management
REREHEIR
3 Effluents management
TEKERR
4 Waste management
EEWER
5 Energy efficiency
BEIR
6 Water efficiency
FA7K s
7 Use of raw and packaging materials
R R B RHE A
9 Land use, pollution and restoration

THbEYER 5 RMIRIE
10  Climate change
RAREL
18  Environmental friendliness on products or service purchased
REBE MRS ERIE R FIE
28  Ensuring business activities take into account community needs and benefits
AR EIEEBE B RN EMTE

16  Lee’s Pharmaceutical Holdings Limited 2= K ZERRIZAL A R A 7



Awards and Recognition

HEALTH AND SAFETY

Our production base in Guangzhou is honoured to receive an award of
safety culture model enterprise (EMM%Z & XL "#13) from Guangzhou
Emergency Management Agency (& /I T fE = & 32 /B ) for our success on
safety practices and performance. The Guangzhou production base
has also achieved the First Class Award of the Zhujiang Street Safety
Production Knowledge Quiz Competition and Emergency Responses
Competition on handling Hazardous Chemical Leakage GKIH_-_ZT - —F%
HENBFRERERIEERERESEEERLE) from the Safety Committee
of Zhujiang Street at Nansha District of the Guangzhou city (&)Y &k
TEREH).

BRI PRER

RERZE

BAERMOEEERMAZ2BERMKRBAMN - RERE
MNHEAERERBEENBEMNTEELRERE KB
TSR o pLoN - EMAERMTERMNTRPRINTIES
EMBERO R IE S F LR EENERELER
EEmBRESEERRLL R T - BRI IHR2EE
AABBEREZEEL RN —FE -

Award of safety culture model enterprise

EMTREXERERE

First Class Award of the Zhujiang Street Safety Production Knowledge Quiz Competition and
Emergency Responses Competition on handling Hazardous Chemical Leakage for the year 2022
WIS L2 ENRGERERICERBREREE BRI N — 58

Environmental, Social and Governance Report 2022 &3 - & M EARSE
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Awards and Recognition
AT MR ER

CORPORATE SOCIAL RESPONSIBILITY

The Group is honoured to receive the Caring Company Logo of the Caring
Company Scheme Nomination from the Hong Kong Council of Social
Service for two consecutive years and the Social Responsibility Award
of the national public speech event under the China Cervical Cancer
Prevention Project (*F B = @& [}/ )4 T2 ) from the China Cervical Cancer
Prevention Project Committee (# Bl = S8 % [ J6 T 72 4 Z € ) which are
recognitions to our continuous effort and commitment on corporate social
responsibility.

Lee's Pharmacouteal Holdings Limbed

ol

TEMEEM

REEKERELSRBESARARBEIFEEED
FREBERRED  URPEEERENETIZAZR
ERFNZEARERFIHGEER  DRRER
HEFITEH S NDFRIELEL S RENRT -

L]
L L L R FEEE L
[ TR SR Py TR ¥

=ty

i py e £ e | A R

s wear wras
-
e
-
e e
— e
P i e ST
Ampameyis eve 8 s ) e 8
e o U1 18 e S8
T e AmaAn 0=

-
i
ig
[y
i
H

Caring Company Logo
[ SRR S IRBIR

Social Responsibility Award
MHEearsR
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Awards and Recognition
HEIE N R ek

PRODUCT RESPONSIBILITY EmEE

The Group is honoured to receive the Most Valuable Companies award
in Hong Kong (HKMVC) with the title of “"Most Innovative Pharmaceutical
Company” from the Mediazone Group Award in recognition of its extensive
research and development experience and solid infrastructures.

A4 E 4% i Mediazone GroupAE M BB R AEBE
AR(HKMVC) #8138 - WEBIREAAF NBECE |
5% UREHEZHM MR CERMEE R o

HEDIAZONES R

Most Valuable Companies award in Hong Kong (HKMVC) 2022
with the title of “Most Innovative Pharmaceutical Company”
[CE - FRFBRAGHECERE |- [HARFNBELELE]
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Environmental Protection
IRIBRE

ENVIRONMENTAL POLICY

We pledge to reduce our environmental impact throughout our operation.
We are accountable to protect the earth and to build a sustainable future
for our future generations. The Group is committed to upholding high
environmental standards to fulfil relevant requirements under applicable
laws or ordinances during the operation of the business.

The Group has set clear emission reduction targets. In short term we are
aiming to reduce greenhouse gas ("GHG") emissions, emissions regarding
air pollutants, waste and wastewater, energy consumption and resources
consumption by 10% per production unit before 2026 from the base line
year of 2021. These emissions reduction and energy conservation targets
will be reviewed by the Board every five years. The Group’s long-term
goal aligns with the sustainability goals of the Hong Kong Government to
achieve carbon neutrality before 2050.

By integrating environmental protection and resource conservation into
our business development strategy, our environmental policy aligns with
SDG 6, SDG 11, SDG 12 and SDG 13 which seeks to ensure availability
and sustainable management of water, sustainable cities and communities,
sustainable consumption and production pattern as well as taking urgent
actions to combat climate change.

CLEAN WATER

A ERERIKT]
AND SANITATION 6 . 1

RIERRHE

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

BEFHE 13 CLIMATE

ACTION

O

EMISSIONS

Emissions generated by the Group in the course of production and
operation mainly include exhaust gas, GHG emissions, hazardous wastes
and non-hazardous wastes. The Group has established and implemented
corresponding procedures and guidelines to pursue its objectives to reduce
emissions. Specific measures have already been taken, which include
circulation of environmental protection news, such as energy saving
tips, via email to raise awareness of employees and encourages them to
save paper, water and electricity. Other measures taken including but
not limited to maintaining an indoor temperature at an optimal level for
comfort, installing LED lighting system in the offices, encouraging the
employees to switch off the computers and monitors when not utilised,
setting office machines such as copiers and TV monitors to switch off
automatically after office hours, encouraging the employees to make the
best use of modern telecommunication system to avoid unnecessary travel
arrangement, and putting up signage emphasising the importance of
energy saving at offices are in place.

Lee’s Pharmaceutical Holdings Limited 2= K ZEERZEAL A R A 7

SUSTAINABLE CITIES
AND COMMUNITIES
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Compliance information for relevant laws and
regulations

The Group strictly abides by all the applicable laws and regulations
regarding air and GHG emissions, wastewater discharge, waste generation

and disposal, as set out in the countries and regions where the Group
operates, including but not limited to:

Hong Kong
° Air Pollution Control Ordinance (Cap. 311);
° Waste Disposal Ordinance (Cap. 354); and

. Water Pollution Control Ordinance (Cap. 358).

The PRC

D The Environmental Protection Law of the PRC ((FFZE AR LFEIRE R
EEN);

o Law of the PRC on Environmental Impact Assessment ({FF%E AR LFI
BIRBHENER));

° Law of the PRC on the Prevention and Control of Atmospheric
Pollution ({3 AR MBI KR5EFAE));

o Emission Standard of Air Pollutants for Pharmaceutical Industry ((&
BT ZERA)SRMBEBIEED);

. Law of the PRC on the Prevention and Control of Environmental
Pollution by Solid Wastes ((# & A RHAME E 585 2R FENEE));

o Law of the PRC on Prevention and Control of Water Pollution ({(FFZ A
E;:tﬂ]@7k/?7ﬁlgﬁ/ﬂ/£>>) and;

. Discharge Standard of Water Pollutants for Pharmaceutical Industry
Mixing/Compounding and Formulation Category (CRFEERM|FERIEE T 2
KB LB RUZEED).

During the Reporting Period, the Group has complied with all the relevant
laws and regulations and did not receive any fine, complaint or warning
related to any material non-compliance in this regard.
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Environmental Protection
IRIBIRE

Air Emissions

The Group’s main source of air pollutant emissions was generated from
the vehicle fleet that consumed fuels such as unleaded petrol during the
Reporting Period.

The Group’s air pollutant emissions data during the Reporting Period are
tabulated below:

Air Pollutant data*

R

REE TR RS A EERR B NS R E R &
FUREIRR R B o

AEEREHMNZERSRMPREIBN TRAT :

ZERE R
Nitrogen Oxides (NO,) Kg
FEH((NO,) N
Sulphur Oxides (SO,) Kg
met#(so,) N
Particulate Matters (PM) Kg
BIZY(PM) NI
Total Kg
st BFF
Intensity Kg per million HK$ revenue?*
HE AT/ BEE T E
E Emissions from mobile fuel consumption of the Group are covered, and the

estimation method and emission factors are based on “How to prepare an ESG
Report? Appendix 2: Reporting Guidance on Environmental KPIs” issued by the
Stock Exchange and “Technical Guidelines for Compiling the Primary Source
Emission Inventory of Inhalable Atmospheric Particulate Matter (Trial)” (CGEEH#
BB ARRTRYP RS EREEITER (F17))).

2 The amount of Nitrogen Oxide (NO,), Sulphur Oxides (SO,) and Particulate
matter (PM) emissions in FY2021 have been restated due to an update
calculation methodology. The restated figures are 183 kg, 14 kg more and 23
kg less than the previous reported figures respectively.

g The amount of Nitrogen Oxide (NO,), Particulate matter (PM) and Sulphur
Oxides (SO,) emissions in FY2020 have been restated due to an update
calculation methodology. The restated figures are 81 kg, 31 kg less and 18 kg
more than the previous reported figures respectively.

& The Group’s total revenue in the business operations of the PRC, Hong Kong

and Taiwan as at the end of FY2022, FY2021 and FY2020 were approximately
HK$1,233 million, HK$1,266 million and HK$1,217 million respectively.
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188 4702 6113
7 52 193
2 42 53
197 489 635
0.16 0.39 0.52

! BERREDERELNSRECBRE - HEETEN
BREBDENETBY A RS MARRRE Mm%
BRE  HERERRE ? M- REFRERER
TERIE ) RCGERREENE KRS R PERUE B4R 6 5l
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e HRFEFEEES ANBEFHE T —BHBF
EMRAY(NO,) - HE(LY(SO,) MEZ Y (PM)H]
e - ST EENBTORILLZAIRENEFZH
183 AT * 14RFTFFEP23AT ©

3 BMRFEITACESN - AR EFRFE T _TMEF
E®REY(NO,) - BIFW(PM) M ALY (SO,) M
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81RT  BIATMEZHIBAST ©
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Greenhouse Gas ("GHG”) Emissions

The Group’s direct GHG emissions (Scope 1) were mainly generated from
the vehicle fleet that consumed fuels such as unleaded petrol, and natural
gas consumed for production during the Reporting Period. The Group’s
indirect GHG emissions were mainly generated from purchased electricity
and purchased steam (Scope 2) and business air travel (Scope 3).

The Group strives to enhance the data collection system to provide a
more comprehensive environmental performance disclosure. During
the Reporting Period and the previous two years, we have collected
additional data of purchased natural gas consumption and purchased
steam for production, together with decrease in purchased electricity and
purchased steam consumption, the total GHG emissions decreased by
approximately 13% compared to the previous financial year as a result.
Looking ahead, our GHG reduction target will be reviewed regularly based
on our continuously improving emissions data collection system for fair
comparison.

The Group’s GHG emissions data during the Reporting Period are tabulated
below:

GHG emissions data® Sources

Environmental Protection
BRE

BERBHEY

AEBERREREH N (8E—) X ZRaNREDHE
EVRRELERE - B VR MAREENRARBERE - £
SEMZAEREBREBRENINEEN RINBE T
(Hbs — ) MBSk (=) -

AEBBHEABBRERS - URHE2ENIRIRR
AT - RNREFELBEMF  RMEREEZAR
EERINBRARRIMNBE VEREIE - MLEIMNBEN
RONBFUVHEFMRD - SRERBHNEEBENK
FETRED13% - RERK  BFIFORERERIB IR
HEAR P N DA O BE BB M SR R TE T TARAR, - A
BITRFLE -

AREENREREOREREBIMEBIBNTRAT :

BERBHREES R

Scope 1° Fossil fuel consumption for Tonnes CO,-equivalent
&HE—s production and Vehicle BE—&{tiiz&
fuel combustion
EEREACRIEIEREN
BT
Scope 2° Purchased electricity and  Tonnes CO,-equivalent
#HE=° steam M-S irEe
INEBARFA
Scope 3% Business air travel Tonnes CO,-equivalent
&hE =10 EBER M—RltiEE
Total Tonnes CO,-equivalent
st M-S iREe
Intensity Tonnes CO,-equivalent per

BE million HK$ revenue®
M-AiE R/ AEE T

e GHG Emissions from direct and indirect emission of the Group’s business
operations in the PRC and Hong Kong are covered. The estimation methods
and emission factors are based on “How to prepare an ESG Report? Appendix
2: Reporting Guidance on Environmental KPIs” issued by the Stock Exchange,
“General Guideline of the Greenhouse Gas Emissions Accounting and Reporting
for Industrial Enterprises (trial)”) (( TEEMITEREZREHBZE HEERE
#58 (#.77))), “Emission Factors of China’s Regional Power Grid Baseline for
Emission Reduction Projects” (CFi#EEE P EEHEAEEGHERET)) and the
latest sustainability reports of power companies in Hong Kong.

463 4417 7918
6,780 7,5597 8,4108
400 810 615
7,643 8,810 9,816
6.20 6.96 8.07

s RN P B KRB 2B R R EE N ERMEE
BERBHMERRE o HEIDEMPFRABRENTIE
NEBBAXHAARRA B EMN DEAI4RFBIRE - i
SREARE ? Mk BIRARERUERERES
[TEEMITERERBHRREEERERE(F
7)1 DRER E F R R EREEESEREF IALE
BENARNBH A EERES -

Environmental, Social and Governance Report 2022 &3 - & M EARSE

23



24

Environmental Protection
BYR

e Scope 1: Direct emission from the business operations owned or controlled by
the Group, such as emissions from petroleum consumption by vehicles and
fossil fuel consumption for production purpose.

4 The amount of Scope 1 and 2 emissions in FY2021 have been restated due to
an expansion of disclosure and update calculation methodology. The restated
figures are 328 Tonnes CO,-equivalent and 999 Tonnes CO,-equivalent more
than the previous reported figures respectively.

e The amount of Scope 1 and 2 emissions in FY2020 have been restated due to
an expansion of disclosure and update calculation methodology. The restated
figures are 666 Tonnes CO,-equivalent and 3,008 Tonnes CO,-equivalent more
than the previous reported figures respectively.

9 Scope 2: “Energy Indirect” emissions from the resulting from the generation of
purchased or acquired electricity, heating, cooling and steam consumed within
the Group.

e Scope 3: All other indirect emissions that occur outside the Group, including

both upstream and downstream emissions.

Hazardous and Non-hazardous Wastes

During the Reporting Period, the hazardous waste identified by the Group
is mainly the clinical waste generated during the production process.
The Group has hired licensed clinical waste collectors for the collection,
treatment and disposal of such wastes which did not cause any negative
impact to the environment. The generation of non-hazardous waste
results principally from industrial solid wastes, domestic solid wastes and
the paper consumption for administrative work, such wastes are treated
in an environmentally responsible manner. In order to effectively reduce
the use of paper, the Group promotes “Green Office” and “Paperless”
initiative in the workplace. Employees are encouraged to view and handle
documents on computers and e-platforms as practicable as possible. On
the other hand, non-hazardous wastes are categorised and collected,
whilst recyclable waste are being sold to the recycling station. The
remaining non-recyclable non-hazardous solid waste will be handled by
local sanitation department for disposal at landfill or at incinerator. During
the Reporting Period, the Group has recycled 1.09 kg of paper and 5,170
kg of waste cardboard.

The Group also promotes environmental protection campaigns by
upholding other environmentally friendly measures to reduce the disposal
of used paper throughout the entire operation. We encourage our
employees to reduce paper consumption by using double-sided printing
and reusing used paper. Also, implementing electronic information
systems (such as implemented office automation system) for material or
internal administrative documents sharing in our daily operation.
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Our waste management helps contribute to the SDG 15 on protecting
life on land by implementing effective waste management measures to
mitigate the impact of operations to the surroundings.

15 oo

The Group’s waste data during the Reporting Period are tabulated below:

15 [Eth )

Environmental Protection
BRE

BMMEEMELAHNERSDG 15 @ Rt
Y LUBBE A MR E BE R MBEZEY
FERBOHZE -

AT AASERREMRENERDERE

Waste data Source
BENEE KR
Hazardous waste Wastewater Tonnes
BEEEY 57k L
Solid waste Tonnes
ElfEREEY WA
Non-hazardous waste Wastewater Tonnes
BEREN 57K WA
Solid waste Tonnes
ElfeREEY Wi
Total Tonnes
@5t ]
Intensity Tonnes per million HK$ revenue?
HE /B &S

USE OF RESOURCES

Resources used by the Group in the course of production and operation
mainly include energy, water, paper and packaging materials. We
are committed to improving the efficiency of energy use, advocating
conservation of resources, and improving the efficiency of energy and
resource consumption. The Group has established relevant guidelines
to improve the efficiency in energy, water and other raw materials
consumption. In the production sites, the Group strives to cut the energy
cost and improve the throughout yield by enhancing the efficiency of its
manufacturing facilities via various measures such as conducting routine
maintenance. In daily operations, the Group adopted various measures
to improve the conservation of electricity, water, paper, and encourage
energy savings, such as minimising electricity consumption in the office
area by turning off electronic equipment instead of standby mode,
maximising the use of telephones and video conferences system to reduce
employees’ business trips, etc.

H The amount of non-hazardous wastewater discharge in FY2021 and FY2020
have been restated due to an update on data collected. The restated figures
are 37,680 tonnes and 71,603 tonnes less than the previous reported figures
respectively.
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Environmental Protection
IRIBIRE

Compliance information for relevant laws and
regulations

The Group strictly abides by all the applicable laws and regulations, as
set out in the countries and regions where the Group operates, regarding
the use of energy and resources, including but not limited to the Energy
Conservation law of the PRC ({1 ZE ARKMEFEFE4%)) and other laws
and regulations.

Energy Consumption

The Group’s direct energy consumption includes unleaded petrol as well as
diesel of our vehicle fleet and natural gas consumed for production during
the Reporting Period. The Group’s indirect energy consumption includes
purchased electricity and purchased steam. Direct and indirect energy
consumption accounted for around 18% and 82% respectively. Compared
to the previous financial year, the total energy consumption has decreased
by approximately 7% mainly due to decrease in diesel and indirect energy
consumption.

The Group’s energy consumption data during the Reporting Period are
tabulated below:

Energy
consumption data!>  Sources
RERHRER B KR
Direct Energy Unleaded petrol kWh
Consumption?3 &S TRE
VNN S S
ERRRAR Diesel kWh
3 FRE
Natural Gas kWh
RAR TRE
Indirect Energy Purchased electricity kWh
Consumption INEE T TRE
NN
BRI Purchased steam kWh
SNBE A TRk
Total Energy Consumption kWh
B RER TR
Intensity kWh in ‘000s per million HK$
BE revenue*
FRE(AFrssahhis),/
BEATRE!
2 Data of direct and indirect energy consumption of the Group’s offices in the

PRC and Hong Kong are covered. The estimation methods and emission factors
are based on “How to prepare an ESG Report? Appendix 2: Reporting Guidance
on Environmental KPIs” issued by the Stock Exchange and “General Guideline
of the Greenhouse Gas Emissions Accounting and Reporting for Industrial
Enterprises (trial)”) (( TEEMITHR = REHIIZE HEEREER (H17))).

= The figures under the breakdown of Direct Energy Consumption are restated
due to an update on the unit of information disclosed.

= The amount of Purchased electricity consumption in FY2021 and FY2020
have been restated due to an update on data collected. The restated figure is
2,963,044 kWh less and 18,397 kWh more than the previous reported figures
respectively.
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AEENHRE RN ERERERRIEERE RSN
FUR  SOHMAEEMBHRAR - HEZERERREE
SMNBE N ROMBFT - EEREETRBRMBKLRER
D RME AL TREFEAI 18% M 82% © HLi8 E B B & 48
b - BEEREFETFE4)7% - EZ2 TN ShEFERIRE
EBERBFERM A o

REERIFE PR ERERBIEN TRAR :

153,064 85,339 83,714
116,717 261,769 329,249
1,966,524 1,654,676 3,353,180

7,088,764 7,832,789 8,921,255
2,983,628 3,450,034 3,408,118
12,308,697 13,284,607 16,095,516
9.98 10.49 13.23
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Water Consumption and Wastewater
Management

The Group’s manufacturing facilities have installed a wastewater treatment
system and wastewater will be treated to meet discharge standards before
being discharged to the sewage network. Wastewater is sampled and
examined by testing laboratory regularly in order to ensure its quality
meets relevant standards.

Water resources are mainly used in the offices in Hong Kong, the PRC and
Taiwan for domestic purposes of basic cleaning and sanitation as well as
manufacturing process of products. The existing water supply meets our
daily operational needs and there is no issue in sourcing water. We strive
to conserve water by adopting a wide range of measures. We conduct
regular maintenance on water supply system to avoid unnecessary leakage
and posting water saving reminders at prominent places to actively
promote water conservation awareness among our employees.

Environmental Protection
IRIBIRE

Ik EFEFERTKEHE

REENRER B REITKEERS - J5KELME]
TAERTREITRIEAT A HMIRE - BRERISKEE
FEBRERE - 5Kk EEETRERRIRIRER

KEBREZANEE  hEABNAERATHENS
B mAENMERERS - RANHKSMERMEE
BEMNFR > MAKEREETEINSERE - RATBE
RENE AR A K  RIMEBBEKERLSE -
BETVLENSR - WEBRNOLEREEKER - B
BiRmEBEORAKNER -

Water saving reminders
EiKERR
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Environmental Protection
BUIRE

The water conservation and wastewater management approach contributes  ZN52 EW &4 /K E IR RS K ERIE T 1A BN EEHSDG
to SDG 6, SDG 12 and SDG 14, which seek to ensure availability and 6 12F114 - ZLBZEE ERFRKERN A BT #
sustainable management of water, ensure sustainable consumption and  &&1% - WRASEMEENAERR - AR BRBHIE
production pattern as well as conservation of marine and life below water  $8FRENFZEUREFEFKTEY) °
by mitigating the impact of operations to the marine environment.

CLEAN WATER 6 ERARIKH] 1 RESPONSIBLE 1 BEEHE 1 LIFE 1 4 KFE
AND SANITATION B CONSUMPTION MEE BELOW WATER
AND PRODUCTION

[ Kool He ol B+

The Group’s water usage data during the Reporting Period are tabulated — ANSERREAARA) AKEIE 0T
below:

Water consumption data

FKEE
Water Consumption Tonnes 56,905 61,414 69,117
AKE WA
Intensity Tonnes per million HK$ revenue? 46.15 48.51 56.79
e W8, A BT

Packaging Material BRYF

The packaging materials used by the Group in the production process  A&EEAEBIZNFEHANBEDR FIE AL - K -
are mainly plastic, glass, metal and paper. The details regarding the  &BM4R - RERERENBEMEDEESAEROT -
consumption of packaging materials during the Reporting Period are as

follows:

Packaging materials
consumption data

BEYFEEEE

Plastic Tonnes 201 9416 15016
¥ L

Glass Tonnes 57 41 82
W A

Wood Tonnes 38 0 0
AR |

Metal Tonnes 29 27 21
2B A

Paper Tonnes 119 127 109
#RoR L7}

Total Tonnes 444 289 362
“Et L7}

Intensity Tonnes per million HK$ revenue? 0.36 0.23 0.30
Bl W, B BB

15 The amount of water consumption in FY2021 and FY2020 have been restated 15 ARRERNSEES SN -_THHRFEN
due to an update on data collected. The restated figures are 14,586 tonnes AKERFELEY - BFRHBFTRBEREHET
more and 15,218 tonnes less than the previous reported figures respectively. P RI%14,586MFF14>15,2180F ©

© The amount of plastic packaging materials consumption in FY2021 and FY2020 ae ARWENBEES  —TE_—N_TE_THREEN
have been restated due to an update on data collected. The restated figures BREZEVEREFTELEY - EHNENEFTRABE
are 88 Tonnes and 138 Tonnes more than the previous reported figures REMETF S 5% 88IEFI 138 o
respectively.
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THE ENVIRONMENT AND NATURAL
RESOURCES

The main environmental impacts of the Group’s production and operation
are the direct and indirect GHG emissions from the production line and
the use of electricity. The implementation of environmental protection
procedures is in line with the Group’s objectives as the savings in
energy, water and other raw materials are not just environmentally
friendly but also bring in cost-savings. The Group firmly believes that
the aforementioned practice will facilitate sustainability of both the
environment and the business of the Group. Save as otherwise disclosed
in this Report, the Group’s operating activities have no significant impact
on the environment and natural resources.

The Group promotes sustainable use and management of resources and
promotes adaptation to climate change. We encourage our employees
to have the following actions in order to reduce energy consumption and
material wastage as a green office:

Waste Management

o Hiring licensed clinical wastes collectors for hazardous waste
handling;

° Promote “Paperless” initiative in the workplace;

. Collect and recycle used toner or ink cartridges;

. Reuse office stationery (e.g. envelops, files and folders);

° Evaluate the consumption of materials to avoid overstocking;

. Encourage employees to print and photocopy on both sides of paper;

. Communicate and disseminate information by electronic means;

° Send electronic greeting cards instead of paper ones at festive

seasons; and

° Encourage recycling by placing waste sorting bins/devices for
different recyclable materials (e.g. waste paper and plastics).

Use of Resources

. Enhancing heating and cooling system management;

. Set the minimum air-conditioning temperature at 25.5°C;

. Turn off air-conditioning units when not using the office;

° Lower window blinds and curtains before leaving office to reduce

direct sunlight;

Environmental, Social and Governance Report 2022 &% -
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Environmental Protection
BYR

Clean the air conditioner filters and fan coil units regularly to
maintain efficient operation;

Apply ultraviolet (UV) light protection film to windows in order to
reduce heat absorption;

Use low-emissivity glass to block ultraviolet light from heat
generation; and

Use split-type air conditioners that have obtained Grade 1 energy
label.

Lighting System Management

Turn off the lights when not using the office;
Utilise natural daylight as much as possible;

Keep lighting fixtures clean in order to optimise their energy
efficiency;

Set up independent lighting switches in different light areas; and

Adopt high-efficiency lighting units (e.g. LED lighting).

Water Resources Management

Reuse any treated wastewater, if possible;

Put up water saving reminders in washrooms;

Turn off the faucets when not in use;

Check for hidden water leaks regularly;

Repair dripping faucets immediately once discovered;
Install dual flush toilets; and

Reduce water pressure to the lowest possible level.

General Electronic Equipment Management

Set the computers to go into power-saving mode when sitting idle;
Turn off electronic equipment during non-working hours;
Purchase electronic equipment with energy labels; and

Use multi-functional printers instead of multiple individual printers
and photocopiers in order to save energy.

Lee’s Pharmaceutical Holdings Limited 2= K ZEERZEAL A R A 7

. EHBRE=RBEMASRE - URFSWES
J EEP LR ERIMRRER IR D 2RI
. EAEEG ENBARHRABEEHRIMG

3

. ARG —REREEN D ELRE -

BHEREE
. ETERHAZHHEREX
o ETEARERBRX:

J RIFRARBER - UELBERME

o ETRNEESREBIRENN &
o REEKEHLEIN : LEDEH) -
KEFEE

o RAURBEEARRBNTK

o ERFMEHEHARE

o EHEAERTHRARE

. EMRERTAREOMKER

o ETUKEFRRE IR

o REWOKER R

«  BKERTERIRIEEE -
—MREFRIEEE

©  REMEMEMEARTHER

o ERTIEREBPETRE

o« WENELREEOTTRE: R

. (LA ZINELIT ENME I OF % B LT N A R2 EN
IAERE BEIR ©



The Environment and Natural Resources
° Green up the office area with plants;

° Encourage employees to participate in environmental protection
activities organised by environmental groups; and

. Promote and educate employees to reduce emissions and save
energy through emails, posters and intranet.

We encourage employees to understand more about the Group’s policies
in order to enhance our environmental performances and build up the
employees’ knowledge on environmental awareness.

CLIMATE CHANGE

Climate change is one of the biggest global challenges faced by society,
and we must act now for our climate and our communities. In recent
years, extreme weather, such as strong winds and heavy rainfall, as well as
tides and floods, have become the focus around the world. Logistics and
supply chains are particularly vulnerable. Heavy rainfall, rising tides and
floods can cause serious damage to assets such as buildings, warehouses
and goods in storage which results in material financial losses.

The COVID-19 pandemic has presented many new challenges in recent
years, but it has not deterred our commitment to climate action. The
Group has further enhanced its ESG disclosure in the Reporting Period.
The Group have made reference to the recommendations of the Task
Force on Climate-related Financial Disclosure (“TCFD") on identifying and
disclosing the potential impacts of climate-related risks on the business.

The Group essentially plans to respond to local government initiatives and
follow local governments’ emission reduction requirements. The Group has
set clear emission reduction targets, in short term we are aiming to reduce
10% of GHG emissions per production unit by 2026 from the baseline
year of 2021 and ensure the Group’s GHG emissions will comply with the
local requirements on or before 2030. The Group’s long-term goal aligns
with the sustainability goals of the Hong Kong Government to achieve
carbon neutrality before 2050 and by 2060 in the PRC. We continuously
improve our energy efficiency, apply professional knowledge to improve
on-site efficiency and maintain efficient management support, in order to
safeguard the Group’s reputation. Our business strategy aligns with SDG
13 by combating climate change.

13 forot

3 2
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Environmental Protection
IRIBIRE

To ensure continual improvement on our environmental performance and
our management on climate-related risks is in line with our strategy and
risk management process, the Group has also selected the most relevant
performance metrics to address and assess climate-related risks and
opportunities, including the followings:

° Total energy consumed, broken down by energy type;
. Total energy intensity by revenue;

. Scope 1 and 2 of GHG emissions;

° GHG emissions’ intensity based on revenue.

Action on climate change

The Group aims to build a considerably resilience approach in facing the
global climate change so as to adapt and to mitigate the impact of the
climate change on the operations. Action on climate change is embedded
in the Group’s business strategy and is reflected in the governance and
management processes. The Group has responded to climate issues
annually. Adhering to the recommendations of the TCFD, the index table
below outlines how the Group responds to the four core elements of the
recommended climate-related financial disclosures.

Core element
BATER

The Group’s response

RERBEMAERTREMRRBERRE IR AR E
WEMERMNBRMEARERBE  FAEECEER
R AR R KL M A RRAFERR S - 8
AT :

o RERNERERERSTEAL RBNARNR ;
o BRAHENSERTE

. BE-N-HRZRBEKE

o BUAHEOREREEREE -

Y EIE AT 4l
AREEERTTBRNERSE  UEY2HARE
b DEFRRERIRE Y EBONE - BUTIRE
LEMAREBMEERER - TRRASANER R
o KRB G EETIRRE o MIBTCFD AR -

TREBURA KB (O EEFEADEROITE AR
HERRARNOM IS REEZS -

Governance For governance around climate-related risks, we
R HE IR AR - B
. Establish an ESG Working Group
. FX M ESGI{E/)ME
. Carry out regular meeting on ESG issues
. EHRITESGHE SR
. Integrate ESG topics (including climate-related issues) in corporate decision
making
. HESGHE (BERIKAERMZRE) MA B ERE S
Strategy To face the actual and potential impacts of climate-related risks on the Group’s
R strategy, we
RESRIFERRRE N EE RN ERMEETE - KM
. Assess climate change that could result in financial and operation risks
. AHE P REE B AL ER R A R IR L
. Identify risk and opportunities in low-carbon transition

U Bl (AR B R O [ SR AN
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Environmental Protection
BRE

Core element The Group’s response

B TR

Risk Management To identify, assess, and manage climate-related risks, we
R R E R BER - FHEFEERREEER - B

. Have established ESG Working Group leading the Group to discuss about ESG
(including climate-related risks) risks
. B A ESG I/ MEEE A S B RESG(RIERIFREEK) 2%

. Prepare for the transition to a low-carbon economy
o REBEEEBRCBIER DR
. Prepare and setup measures to physical climate risks
. REBRERARIETD EELREEEER
Metrics and Targets To evaluate and monitor the climate-related risks, we
FEIRE AR ARHE TSR RRAR R R - A
. Identify metrics used to assess and manage material climate-related risks
. Bl AR RS A E 12 5 2 R R AR B R R ) 1R 1
3 Establish short-, medium- and long-term GHG reduction targets aiming for net-

zero emissions

. BYEH - PHAIRANREREEER  AERFTHN

. Will consider investing in transition enablers
. BERREEENER
. Will consider creating value in the low-carbon transition

. BEBNMETREE A AEEE

The Group understands that climate change may have significant impacts  KR&EEEESES(C ALY RPINEBELEEASE -

|
on our operations. To adhere the recommendations of TCFD and to better Z%LfETCFDE’]}%%Iﬁﬁ?iﬁgﬁ?ﬁzpﬁﬂlﬂftgﬁz e
understand the potential impacts of climate change on our business EBNEBETE  BABETREBES Y REZ

operation, we have conducted climate scenario analysis'” for two horizons Tfifﬁﬂigﬁgfﬁﬁﬁfﬁ%ﬁaﬁgﬁg CERATUTRE
for 2030 and 2050, under the following Representative Concentration 42 ([RCP)) :
pathways ("RCPs”):

(1) RCP2.6, Shared Socioeconomic Pathways (“SSP”) SSP1, and (1) RCP2.6 * =1 & & EKRIC([SSP])SSPL -

WL /M
International Energy Agency (“IEA”) IEA Sustainable Development B eemE([IEA])IEAT B B X R 1518
Scenario ("SDS”) supplemented by the Net-Zero Emissions by 2050 ([SDS)) ' WLUFTHEHRE — SRS F 200
case 7
(2) RCP8.5, SSP5, and IEA Stated Policies Scenario (2) RCP8.5 - SSP5HIEARLEBRIES

Based on the Group’s business nature, we have identified the BIEAEBHEREE  ROSETIUTY RS
following parameters that are most relevant to our operations. xS SRR

a) Renewable energy - The proportion of renewable energy used a) A B4R — ANEEFERAY T EALBEH

by the Group affects the amount of carbon offset required and W;%gﬁm}ﬁﬁiﬁ, TR E o

GHG emissions.

b)  Electric vehicles (EV) - The cost required for replacing existing b) EERE(EV)-EHREERHAZE)TE
fleets with EVs and the cost-savings brought by EVs. AR AN LA G BB S B A SR PR ANER A o

17 The climate scenario analysis is conducted based on the “Guidance on Climate i RURBE= DT TIIRIR BB 3 FrE M rICIZ R TCFD 3%
Disclosures of Reporting on TCFD recommendations” published by the Hong TEREIRE SRS )T -
Kong Stock Exchange.
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Environmental Protection
IRIBIRE

C) Extreme weather - The increase in the frequency of extreme
weather (e.g. heavy rainstorm signals and typhoons) may
affect the business operations of the Group and the future
income.

In the low carbon emission scenario (global temperature raise from 1.5-
2°C), it is assumed that the carbon prices may reach USD63/tonne and
USD140/tonne for advanced economies by 2030 and 2050 respectively.
The Group will gradually increase the usage of renewable energy and it is
expected that EVs will dominate the global cars by 2060. In future, most
of the private cars owned by the Group will be shifted to EVs, and new
energy electric vehicle charging piles next to the gate of the facilities will
be installed by the Group and the Group will encourage the employees to
use new energy electric vehicles for travelling.

In the high emissions scenario (global temperature raise by >4°C), it is
assumed that there will be no carbon price or carbon tax established. The
higher average sea level and extreme weather will cause more frequent
flooding and the Group has assessed the risk of the flooding in relation to
the property portfolio. It is also assumed that the frequency of extreme
weather will increase significantly.

Adhering to the recommendations of the TCFD, the Group has identified a
series of climate-related risks and opportunities relevant to our assets and
services which are significant to us. These transition and physical risks are
discussed in the sections below.

Risks
R
Short term . Physical risks from extreme weather
(0-1 year) events
RHE(0-14F) . TR iR R B SRR
. Securing the skills and capability
required to implement climate
strategy
o R EAEEERIZEBEFTE R
Medium term . Transition risks — Implementation of
(5 years) low-carbon policies for the operation
FREA(54F) . BERER — BHEERBORAETTEE

. Transition risks — Supply and demand
for certain commodities, products
and services may change as climate
related risks and opportunities are
increasingly taken into account

. R — B SRR AR B R R AN S R
MZEER - EFEm - EmMREEH
FRERAEEEAEL
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EEBBERIER(2BA1.5-2°C) - RERBIZAIAE
BE_ZE=TFNM_ZRTFEHHEFN63E7T /WM
140370, MAEY /KT o R B 35 25 488 i m] 75 AR BE IR A
£/ BB ZTARTF  EYERETFEITED
%o KRR - AEERENLATERLO HEBRED S
B ARERERBFAOZENEREETERES
W& TEMMEIRER TR LT -

RS R (2 HRIHRBE4°C) P - RERT BRI
BRI - R0 F198 FEMGH KRR GHE R
FHPKR - AEERFHE YR AR S HENHUKE
% o FIFRRIEmARA ARG GRE LM -

WETCFDMES - AEEDBRER PN EEMRS
BRI EARRERRBR LS - ZLBENE
BERE FEMEHRERTHR -

Opportunities
3]

. Technologies to enhance the performance of
operation and energy efficiency
. FARERReEERR MR

° Transitioning to low carbon economy market
to meet government decarbonisation targets
e EE BRSBTS - O R BT RAR B 12



Medium to long term . Transition risks — Potential new
(5+ years) regulations and policies
PREI(SFIAL) . @R — BRI FNER R

. Transition risks - Development and

use of emerging technologies may
increase the operational costs, and
reduce the Group’s competitiveness

o @R — FE R AT R AT s &2 45
IEERAR - W EREENFHEE S

. Transition risks - the Group’s
reputation may be impacted due to
changing customer or community
perceptions of said the Group’s
contribution to or detraction from the
transition to a lower-carbon economy

o wERR-BEEEP I REREETR
SUPABHEAA B A B SR - KEE
REEN X IpE

. Transition risks — The Group may
not be able to keep up with the
trend of digital transformation, which
may impact the Group’s business
performance

o BE R — AREE R A AUAR FEEEER
MiBY - EmMA T EREENEBRER

Physical climate risks have the potential to damage the integrity of the
Group’s assets or interrupt our service delivery directly. The Group has
already set up a number of measures in place to enhance its operation
resilience, including contingency plan such as special work arrangements
for extreme weather or emergency conditions that cover our offices and
laboratories.

Transition risks have the potential to increase the operational cost and
legal risk due to change of policy, technology development, digitalisation,
relevant risk affected to supply and demand, and reputation due to
public perceptions. The Group has already identified the relevant risks
and continue to monitor the market and policy updates. The Group has
also planned to invest according to the market needs and take this as an
opportunity for long term development.

We consider that most of the risks factors as listed above belong to low-
risk, apart from extreme weather which is considered to have greatest
impact to the Group; however, we believe that more risk factors, such as
the medium to long term transition risks, are likely to become high-risk
as approaching to 2050 and 2060, which are the long term target year of
carbon neutrality in Hong Kong and the PRC.

Environmental Protection
BRE

Opportunities

iR

. Transitioning to low carbon economy market
to meet government decarbonisation targets

o EE BRSBTS - DO BITRER B 12

° To work as a pioneer in the industry and
build up relevant reputations

. ETEPEELTE  EUARNESR

° To work as a pioneer in the industry to
enhance internal communication by utilising
digital systems for the establishment of
communication platform

J ETEPEESRTE  NREHRGTENTE
BUBEUEBTA

BERARERAEEERBETAKEEENTEMESKF
B MO RB RN - AEBD HIE RGN - AEBRE
LENFN - BEESEEFE  NERRRRIES
BRT - BERMNPIENERENFR IR -

MRBEREE - BIRER - 80 - HERRTZEHE
AR ARBRm SRR ERR - BIER R R L& L
LERAMERAR - AEECDHREBRAR - WEE
ERMISMBERER - ARBE I EIRETEHIET
RE  IHERRREERMS

BMRBBRBRAREAARETREBEEXEI - £
A HAZ B ER EZYBMERR A FFIE
EEZRBREZR  HRANBRERER - AJEEE
BO—_TATM_TARTFNR BN B ERHNA
RUBEREZASER -
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Environmental Protection

IRIBIRAE

Over the years, as the Group is gradually adhering the recommendation %%k - BEEAEBEZFHBETCFDNES - —&RIH
of the TCFD, a series of climate risk management measures is planning RIEEKREEEGEDAERA, CEAEBEEETE
to adopt/have been adopted to put in place along the Group’s value chain s * B ARSE B A TIZRBHETER o sk L imit s
helping the Group to be prepared for climate events. These measures are  TEMIEMLE - EEMEA - I FMEREMEETEE - I
deployed for different geographies, taking into account the asset types, ##RTERF :

locations and relevancy. They are summarised in the table below:

Relevant part of the value chain Relevant measures

HENEEERS THEEE

Supply chain Diversify materials supplies from multiple suppliers, sources and countries
g FRZEMER  ORMBSETRE RS

Operation Monitor and inspect assets regularly

wiE EHREZEMREEE

Maintenance of a Contingency Plan for offices, laboratories and facilities
RPAE  BERENRERE B2

To address extreme heat and increased temperature:

SR

R AT = AR E R

Maintain cooling equipment in good conditions
HEFF 2 AR BRI R AR5

Review working hours of workers and provide better working environment to
pursue for lower insurance rates -
B T AR TIERR - REFEFHITERE  UFREENRKRER

Increase drinking fountains for employees and workers if possible
ANATAE - 53 N8 TH T A MY BRKRAE

To address the risk of water shortage and drought:
UK 2 R

To maintain water tank(s) in facilities if possible
WARTAE - TR AR KA

Purchase drinking water with sufficient storage
BEARAREFENRAK

To address flooding risks:
FEHOKER

Build protection walls for facilities and run-off water storage if possible, especially
for those located at low-lying areas
IATTRE - AR MR IED) s MBI R - L ERAIPMEE M R )R

Deploy anti-flooding measures suitable for the assets, including drainage
systems, flood gates and flood barriers, if necessary )
MBENE - REEIZES O LR - BEHKRL - BRI R aE

To enhance business continuity:
RIS

Establish a typhoon response protocol and coordinating system, and conduct
regular drills and post-typhoon reviews to ensure smooth execution of
contingency plans

%%gg@%%%%iﬂ&ﬁf%ﬁ%%ﬁ  WE BRI TR R B R E R - R E 2 EEETEIN
IBAEATT

Utilise the emergency restoration system, enabling rapid construction of
temporary masts that can shorten the restoration of power supply
MABSMERS - RRERER R - RS HEIRIERHE

Enhance the communication capacity of customer services, in particular post-
irjcident customer communication \
Hea R PRESHERE N LEHRFEHENEFER
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Environmental Protection
BRE

Investing transition enablers REE(FEHE

Investment in a broad range of transition enablers is required to transform A ¥EAERGOE - BT ZREREZHER
the business to low-carbon economy. The Group will plan to invest more  {2EEREZE - AEEFERATLER  UEEEEHEH
resources to purchase Electric vehicles (EV) for the replacement of fossil &R (CAWAE S

fuels vehicles in future.
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Employment and Labour Practices

E{R55 T e

EMPLOYMENT

Policy of Employment and Labour

The Group has put in great efforts to provide a desirable workplace,
continuous training programs and prospective career opportunities to our
employees in order to attract and retain highly qualified employees. The
Group believes that a strong and loyal team is invaluable to maintain a
robust business performance and growth.

The Group aims to uphold a fair and equitable human resource policy, in
which quality and merit of the candidates are the most important elements
to be assessed during the recruitment and promotion processes. The
Group offers equal employment opportunities to different genders, races
and disabilities such that a sound of diversified human resources practices
can be achieved. Our Staff Handbook stipulated that discrimination is
strictly forbidden during recruitment and the Group strives to provide a
free-discrimination working environment for our employees, to ensure
employees can give full play to their roles.

Our human resources policies can contribute to SDG 5 which achieves
gender equality, SDG 8 which protects labour rights, SDG 10 which
reduces inequality and SDG 11 which promotes inclusive communities.

GENDER

HRITE
EQUALITY 5

10 Nextiumes 1

-
=) 2
A 4 n

Recruitment

When department heads identify a need for new hiring, they are required
to submit the Manpower Requisition Form and attach with job description
to the Human Resources Department ("HR”). HR will communicate
with department heads in order to obtain the job responsibilities,
requirements of the vacancy and respective reporting line. HR will post
the job advertisement through appropriate channels. For any recruitment
agency service, prior approval from Directors is required. HR will conduct
initial curriculum vitae screening and refer those qualified candidates for
department head’s consideration. Department heads select from the pool
and inform HR to arrange interviews. First interview is conducted by HR
and department head conducts the second interview. Department heads
pass the completed Interview Assessment Form to HR and confirm the
final candidate to be offered. HR will then prepare the Recommendation
for Employment Form for Director’s approval and negotiate the terms of
employment with the selected candidate.

Lee’s Pharmaceutical Holdings Limited 2= K ZEERZEAL A R A 7

DECENT WORK AND
ECONOMIC GROWTH

SUSTAINABLE CITIES
AND COMMUNITIES

fa
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Employment and Labour Practices

Remuneration and Welfare benefits

Remunerations and compensations are targeted to attract, reward and
retain talented, highly skilled and motivated staff members by rewarding
their accomplishments. The Group’s emolument policies are formulated on
the performance of individual employees and on the basis of the trends of
salaries in various regions, which will be reviewed regularly. Remuneration
including basic salary and fixed allowance should be set for each position
taking into account level of responsibilities, qualifications, skills and
experience required, prevailing salary trends and financial resources of
the Group. The basic salary range for each position is determined and
approved by the Board. Salary is payable on a monthly basis from the date
of commencement and will be reviewed through annual salary exercise
subject to individual performance and profitability of the Group.

Apart from social insurance of the PRC, provident fund scheme and
retirement benefits scheme, share options may be awarded to employees
based on their results of the performance assessments. Discretionary
bonus will be paid annually subject to the profitability of the Group,
performance and contribution of each employee which is at full discretion
of the Group. Employees are eligible for the employee’s compensation
insurance and group medical insurance after probationary period. Travel
insurance will be provided to employees who are required to have business
trips to other countries/cities. Also, all employees are subject to insurance
coverage as required by law.

Dismissal

Either the Group or an employee giving the appropriate period of notice in
writing or payment in lieu can bring about the termination of employment.
The employee is required to pass the termination notice to respective
department head for confirmation, then such notice will be passed to
the Human Resources Department and Administration Department for
processing. The Group reserves the right to dismiss any employees
for serious misconducts. At the time of termination, employee may be
requested to participate in an exit interview for collection of feedback
on operational norms and practices for enhancement of related business
policies and operations.

Promotion

The Group recognises the importance of development and growth of
employees. In selecting movement to a new role or new position, we
consider availability of an appropriate vacancy, employees’ contributions,
performance history, competencies, aspirations and motivations for the
role, experiences and potential.

BB 55 THEhe
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Employment and Labour Practices
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Compensation, Working Hours and Rest Periods

The Group reviews working hours, paid annual leaves and paid sick leaves
on a regular basis to ensure the compliance with up-to-date labour laws
and regulations. All employees with fixed working hours are eligible
for compensation leave for working overtime on Sundays and Public
Holidays, provided that the overtime work must be approved by respective
department head. Whilst employees with shift working hours will have
their working hours recorded on monthly roster for review to ensure
sufficient rest period is provided.

The Group believes in providing employees time off in the form of paid
annual leave and other personal leave to provide them with time to
recharge and rest as well as spend time with families either on holidays
or to attend to personal activities. All eligible employees are entitled to
Public or Statutory Holidays as announced in The Government of Hong
Kong Special Administrative Region, the Government of the PRC and
Taiwan each year, as well as reasonable working hours and rest periods.
The Group provides special leaves beyond the statutory requirement such
as maternity leave, paternity leave, compassionate leave, and marriage
leave.

Equal Employment Opportunity

Equal Employment Opportunity means treating each employee (or
potential employee) as an individual, making no assumptions or subjective
judgments based generalisations associated with his/her personal
characteristics. The Equal Employment Opportunity policy aims to establish
and maintain structures, practices and behaviours that have the effect
of treating employees on the basis of their ability and potential so that
all employees and potential employees can have equal employment
opportunity in the workplace irrespective of these personal characteristics.
In summary, personal characteristics should not reduce an applicant’s
chance of accessing employment, promotion or training opportunities.
The Group is committed to the development and implementation of Equal
Employment Opportunity principles and programs, which ensure fair, and
equitable employment practices and conditions of service for all employees
and potential employees, regardless of their personal characteristics. We
are committed to employment practices, which do not discriminate against
individuals on the basis of disability, age, gender, marital status, family
responsibilities or pregnancy, religion, political affiliation, race, or ethnic
origin.
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Employment and Labour Practices

Compliance information of relevant laws and
regulations

Our employees are mainly located in Hong Kong, the PRC and Taiwan. The
Group safeguards the rights of our employees by strictly complying with

the requirements of the Labour Law of Hong Kong, the PRC and Taiwan,
including but not limited to:

Hong Kong

° Employment Ordinance (Cap. 57);

° Employees’ Compensation Ordinance (Cap. 282);

° Mandatory Provident Fund Schemes Ordinance (Cap. 485); and

° Minimum Wage Ordinance (Cap. 608).

The PRC

. Labour Law of the PRC ({(F#EARKEMELENL));

o Labour Contract Law of the PRC ((#FZEAREFBELEHARE));

. Social Insurance Law of the PRC ({3 A R MBI &REE));

o Regulation on Work-Related Injury Insurance (( TSR {&M1)); and

o Provisions on the Prohibition of Using Child Labour ((ZZItERZETH
ED).

Taiwan

. Labour Standards Act ((S&B/EAEE));

o Employment Service Act ({BLERTEE));

o Act of Gender Equality in Employment ((HBI TIEFE%)); and

. People with Disabilities Rights Protection Act ({ & UEHE R IREE)).

In the PRC, we have participated in welfare schemes concerning pension
insurance, unemployment insurance, maternity insurance, occupational
injury insurance and medical insurance in accordance with the local
regulations including the Regulations on the Administration of Housing
Provident Funds and the Social Insurance Law of the PRC. In Hong Kong,
we provide medical insurance, travel insurance for employees on business
trips, maternity leave, incentive and bonus etc. to all our full-time
employees. We have also participated in the Mandatory Provident Fund
(MPF) Scheme, prescribed by the Mandatory Provident Fund Schemes
Ordinance. During the Reporting Period, the Group was not aware of any
significant non-compliance issues in this regard.

BB 55 THEhe
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Employee Profile

As at 31 December 2022, the Group’s employee and turnover data of ®HZE-Z-_—_F+-_A=+—0 AEEURFEH  F
business operations in the PRC, Hong Kong and Taiwan by type are 98 TR AR BIRIRERN I T RATR
tabulated below:

Workforce as at 31 December 202118

BE+-A=+—BHWADER - —E——fs

Employee Number
BI#H
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Total number
FEUN
By Gender
=R
Male
S
Female
7t
By Age Group
REERAER
18-30
18-30%%
31-40
31-4053%
41-60
41-605%
Aged over 60
6057 =
By Level
R R
Senior management
SREEAE
Middle management
RREEAR
General staff
—HRETL
Contract or short term
AEES R HA
By Employment Type
RERER
Full-time
S
Part-time
Feh
By Geographical Region
RiIR @
Hong Kong
B
The PRC
I

Taiwan

It
A/=

496 (45.0%)

606 (55.0%)

314 (28.5%)

502 (45.6%)

278 (25.2%)

8 (0.7%)

23 (2.1%)

61 (5.5%)

1016 (92.2%)

2 (0.2%)

1,100 (99.8%)

2 (0.2%)

49 (4.4%)

1,046 (94.9%)

7 (0.6%)

1,321

595 (45.0%)

726 (55.0%)

440 (33.3%)

602 (45.6%)

271 (20.5%)

8 (0.6%)

20 (1.5%)

92 (7.0%)

1,205 (91.2%)

4 (0.3%)

1,321 (100.0%)

0 (0.0%)

53 (4.0%)

1,260 (95.4%)

8 (0.6%)

1,302

610 (46.9%)

692 (53.1%)

457 (35.1%)

607 (46.6%)

230 (17.7%)

8 (0.6%)

18 (1.4%)

89 (6.8%)

1,192 (91.6%)

3 (0.2%)

1,302 (100.0%)

0 (0.0%)

53 (4.1%)

1,241 (95.3%)

8 (0.6%)



Employment and Labour Practices
BRI

Workforce as at 31 December 202118
BE+-A=+—HBHWADER ZE- 18
Employee Turnover Rate!® Overall number (Turnover rate) 409 (27.1%) 390 (22.8%) 387 (22.9%)
BImAREY BRETOREX)
By Gender
R
Male 184 (27.1%) 199 (25.1%) 223 (26.8%)
B
Female 225 (27.1%) 191 (20.8%) 164 (19.2%)
Z
By Age Group
RFE AR
18-30 127 (28.8%) 156 (26.2%) 157 (25.6%)
18-3073%
31-40 209 (29.4%) 194 (24.4%) 224 (27.0%)
31-40%%
41-60 70 (20.1%) 40 (12.9%) 6 (2.5%)
41-60%%,
Aged over 60 3 (27.3%) 0 (0.0%) 0 (0.0%)
6057 =
By Geographical Region
T 35 [ 45
Hong Kong 10 (16.9%) 6 (10.2%) 15 (22.1%)
B
The PRC 395 (27.4%) 383 (23.3%) 371 (23.0%)
HE
Taiwan 4 (36.4%) 1(11.1%) 1 (11.1%)

18 The employee turnover rate of FY2021 have been restated due to an update of 18 ARERZEN  — T BRFEEMNEIRARDL

calculation methodology. &yl -

19 Turnover rate = number of employees in the specified category leaving 19 BIRAR = REHABBNETERNE TAS/(RE
employment during the Reporting Period/(number of employees in the EARBEI IR ERERI B TAS+ MEHRIETEEAETIA
specified category leaving employment during the Reporting Period + number ) -

of employees in the specified category at the end of the Reporting Period).
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BIEMNL T

HEALTH AND SAFETY

Policy of Health and Work Safety

The Group has been attaching great importance to provide a safe and
healthy working environment and protect our employees from occupational
hazards, which align with the SDG 3: Good Health and Well-being, SDG 8:
Decent Work and Economic Growth and SDG 11: Sustainable Cities and
Communities.

GOOD HEALTH
AND WELL-BEING

DECENT WORK AND
ECONOMIC GROWTH REER

REfem
EtEA

/e

To ensure employees get fully compensated in case of work injuries,
suitable insurance schemes which cover medical treatments and accidents
are provided to our employees. Depending on the job nature, for example,
biological and chemical safety courses are arranged to our laboratory staff
according to the laboratory safety requirements.

As employees’ health and safety are of paramount importance to the
operation of the Group, we have also developed health and safety policies
to provide employees with a healthy, positive and motivative working
atmosphere, including but not limited to requirements such as, prohibition
of smoking in workplace, abuse of alcohol and drugs, identification and
prevention of risks and hazards in the working area, and emergency
actions for accidents or personal injuries. We require our employees to
strictly adhere to and comply with such policies, which are set out in our
Staff Handbook. Our Emergency Plan for Production Safety Incidents
has detailed instructions on providing guidance for witnesses to report
any safety incidents to the emergency response unit of the Group; to
protect our employees from affected by the incidents, safety evacuation
is one of the safety measures that can be implemented according to
the plan; investigations of the incidents including but not limited to any
compensation has to be made and identification of preventive measures to
avoid reoccurrence of similar incidents in future will take place afterwards.
In addition, the Group provides induction programmes and safety training
programmes to new employees such that they can be familiar with the
corporate policies in relation to health and safety matters upon joining the
Group.
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The details regarding our performance on health and safety are as follows:

Employment and Labour Practices

BB 55 THEhe

BRRMERRAZRETHNRRNFAEENOT

Number of recordable work-related injuries (lost days less than 3
days)
ARBN TEFH(EETERHEIN=X)

Number of recordable work-related injuries (3 lost days or more)
AN TESH(BRITEERAE=RIIA L)

Rate of recordable work-related injuries®
] FCER ) TS SRtk b %20

Number of fatalities
TEMRRIZET AR

Fatalities rate per 1,000 employee?!
TYEMERIFE T % (51,0005 EEE)?

Rate of fatalities as a result of work-related injury per 200,000 hours
worked??
F208 TIERE+H A TIESIL AL %22

Number of high-consequence work-related injuries (excluding
fatalities)
BBEERENTHEEH(TEERT)

Rate of high-consequence work-related injuries (excluding fatalities)??
BYHREERNLEERLEER(NEERT)?

Lost days due to injuries
ETHSIEATERSE

3 1 2

2 2 1
0.37 0.22 0.26
0 0 0
0.0 0.0 0.0
0.0 0.0 0.0
0 0 0
0.0 0.0 0.0
9 63 6.5

The main type of work-related injury were sprain, scratch and heat burn.
The total number of hours worked were 2,708,160 during the Reporting
Period.

Rate of recordable work-related injuries per 200,000 hours worked = (Number
of recordable work-related injuries/Number of hours worked) x 200,000.

Fatality rate per 1,000 employees and workers = (Number of fatality/Daily
average employees and workers) x 1,000.

Rate of fatalities as a result of work-related injury per 200,000 hours worked
= (Number of fatalities as a result of work-related injury/Number of hours
worked) x 200,000.

Rate of high-consequence work-related injuries (excluding fatalities) per
200,000 hours worked = (Number of high-consequence work-related injuries
(excluding fatalities)/Number of hours worked) x 200,000.

HMEBNTHENETEAME
R4 TIERF 252,708,160/ N\ -

20 F208 TIERBPAIREN THEEHLE = (A&
TISHEWER/TIERE) x 200,000 °

2 F1,0002BEMTAMETE = GECHRE/FHTH
EEFMT AZE)x 1,000 °

22 F0ETERHTRITEEStOLER = (ATEB0LH
&/ T{ERE) x 200,000 -

23 F0BTHREHBBBRERRNTHBHEHRLE(TE25E
BT) = (BBERERRNTEEREE(TEEET)/
TERF%) x 200,000 ©
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Compliance information for relevant laws and
regulations

The Group strictly abides by all the applicable laws and regulations, as
set out in the countries and regions where the Group operates, regarding
health and safety, including but not limited to:

Hong Kong

. Occupational Safety and Health Ordinance (Cap. 509).

The PRC
. Fire Prevention Law of the PRC ((h#E A REMEHEFA)); and

o Labour Law of the PRC ({F#EARLFELENE)).

Taiwan
o Occupational Safety and Health Act (BiZ% 2 E4E%E).

During the Reporting Period, the Group was not aware of any significant
non-compliance issues in this regard. We do not have any fatality cases or
major accidents/issues concerning the health and safety of our employees,
and there were 9 losses in working days resulted from work-related
injuries occurred during the Reporting Period.

DEVELOPMENT AND TRAINING

Policy of Training and Development

The Group anticipates that every position has its unique professional and
technical needs and therefore, we ensure that every new joiner receives
proper orientation training and mentoring in order to help them swiftly
adapt to the new working environment. Continuous training programs are
offered by the Group in different ways including internal training courses,
comprehensive training for specific skill development, and professional
training for relevant employees. Through education and training, the
Group can nurture the employees to elevate their personal qualities,
reinforce their skillsets and keep up with the most advanced professional
knowledge that their position may require as well as to facilitate continued
employability.

The Group regularly updates the Directors on the latest development

regarding the Listing Rules and other applicable legal and regulatory
requirements regarding subjects necessary in discharging their duties.
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Employment and Labour Practices
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Sense of belonging and morale of the employees drive the healthy ([EEMEREBEMERESEREENEFERE - $%@
growth of the Group. The Group constantly encourages open and TEEEEEFEIRE 2 MO MERER - B8
direct communication between employees and management. Festive ARefla - hIE - EREFFES  LERFE
gatherings such as Mid-Autumn, Christmas and Chinese New Year events, E & DA B HIAEE A MAEE

competitions as well as annual dinner are organised to enhance the

harmonious spirit throughout the Group.

Our commitment to SDG 4, SDG 8 and SDG 11 is demonstrated through  F{fI%SDG 4 - SDG 8FISDG 11#)7&5EEI A F iR
our promotion in development-oriented policies that support productive  #UEEABERMOEE @ SHEEFDFEELE -
activities and employee training.

QUALITY ; DECENT WORK AND BEEIEM
EDUCATION ECONOMIC GROWTH TERE

Below are the details of employees who received a regular performance LA iR HiRS O 5 1A UM Bk £ 2 BT E 1R
and career development review during the Reporting Period, BFMAEER

Percentage of Employees who received a regular performance and career development review?*

1B & =2 AT G AR R B R AR L f124

By Gender

R R
Male 100.0%
St
Female 100.0%
it

By Employment Category

RERENES
Manager or above 100.0%
IR
Supervisors 100.0%
*E
Operator/Support Level 100.0%
BRIEBXIEREE

Overall 100.0%
“age

2 Percentage of employees who received a regular performance and career 24 EEEMNBEERTELE = RS HBEZERRL
development review = Total number of employees who received a regular BEHRTHNES A EEAH -
performance and career development review during the Reporting Period/Total
number of employees.
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Training Records

As at 31 December 2022, a total of 8,513.75 training hours were
conducted during the Reporting Period. The Group’s employee training
data of business operations in the PRC, Hong Kong and Taiwan by type are
tabulated below:

Training data as at 31 December

BE+=-A=+—BHIZIEE
Number of Trained Employee and Overall

percentage®® “mee

SRR ABRE D -

RIER

Male

B

Female

7
By Level
REBHRED

Senior management
BEEEAS

B FE 57

HET-__H+-A=+—H0 REB&EHELETE
518,513.75/ NV FI o AT AASENGE - FEM
BIBRRISEE T EIRER D EOEREIIEE

2021
—E— s

449 (40.7%) 605 (45.8%) 578 (44.4%)

255 (51.4%) 271 (45.5%) 262 (43.0%)

194 (32.0%) 334 (46.0%) 316 (45.7%)

15 (65.2%) 10 (50.0%) 17 (94.4%)

Middle management 103 (168.9%) 27 (29.3%) 154 (173.0%)

HEEREAR
General staff
—RETL
Average Training Hours (hour/ Overall
employee)?’ e
ZIEEFRRIE D HE S TR By Gender
e L]
Male
St
Female
it
By Level
REAERRD
Senior management
SEEEAS
Middle management
FEEEAS

General staff
—MRET

2 The number of trained employee and percentage as well as average training
hours of FY2021 and FY2020 have been restated due to an update of
calculation methodology.

25 Percentage of trained employee = Number of employees received training during
the Reporting Period/Number of employees at the end of the Reporting Period.

27 Average Training Hours = Total training hours during the Reporting Period/
Total number of employees at the end of the Reporting Period.
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331 (32.6%) 568 (47.1%) 407 (34.1%)

7.7 4.6 6.9
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6.7 4.6 7.1

7.3 6.9 14.3

37.3 3.2 30.6

6.0 4.6 5.1
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LABOUR STANDARDS

Policies

The Group is committed to maintaining high labour standards in our
business operations. We strictly oppose and prohibit any form of child
and forced labour. To avoid forced and child labour, Human Resources
Department performs detailed interview screening procedures on each
candidate. A thorough background check is conducted to verify the
authenticity of personal data stated on the application forms by examining
the applicants’ original identity card and making detailed inquiries to
ensure that no child labour should be employed.

In case of any irregularities in ages, identities and/or validities of
employment status were found, employment will be terminated
immediately and the Group will report the incident to relevant authorities
for investigation. Forced labour is strictly prohibited by the Group with zero
tolerance. We shall take disciplinary actions against any staff members
who are accountable for the causes of the incident.

Compliance information for relevant laws and
regulations

The Group implements its labour standards as well as the recruitment
processes in strict compliance with relevant legal and regulatory
requirements in respective territories. Our business operations in the PRC,
Hong Kong and Taiwan are subject to the labour laws and regulations,
which are stated in the section headed “Employment” in this Report as
well as the Convention on the Abolition of Forced Labour in respect of
employment of labour, the Labour Law of the People’s Republic of China
in respect of employing child labour under 16 and their legal rights,
the Provision on Prohibition of Using Child Labour and also relevant
international conventions under the International Labour Standards in
relation to product safety, labour (including the use of child labour),
working environment and conditions. The Group was not aware of any
significant non-compliance issues in this regard during the Reporting
Period.
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SUPPLY CHAIN MANAGEMENT

As a responsible corporate citizen, one of our missions is to integrate
sustainability into our core business, which aligns with the SDG 12:
Responsible Consumption and Production.

1 2 RESPONSIBLE
CONSUMPTION

AND PRODUCTION

O

Pharmaceutical industry is a highly regulated business and the
procurement of each of the licensed-in pharmaceutical products or each of
the key raw materials for proprietary and generic products manufacturing
are unique and may not have alternative suppliers, as a result, the Group
implements stringent due diligence measures during business partners’
screening process. During our selection process for suppliers, not only
do we consider economical and commercial factors in the screening and
selection processes but also make serious assessments of their compliance
with all the applicable laws and regulations; other factors that includes in
relevant processes including factors such as capability to provide materials
which meets our technical requirements, cost, reputation, quality control,
and their performance on corporate social responsibility.

The Group has established a series of approval procedures to manage
potential conflicts of interest in procurement. Before establishing any
business relationship with a new supplier, the Group conducts due
diligence to grasp the background and the relationship of the suppliers
with the Group. The Group requires our suppliers to meet our standards in
terms of environment, quality, social responsibility, corporate governance,
business ethics, etc.

To ensure the quality of our suppliers, suppliers are regularly audited by
the audit team, which is composed of multiple departments of the Group,
to examine whether the major suppliers are in compliance with relevant
laws and regulations. The Group also updates the professional and
industry standards and qualifications regularly and evaluates the suppliers
annually according to the materials supplied. A Supplier Annual Review
Assessment Form [#tfErgF Z EIEETEZ | is required to be filled on regular
basis to assess different aspects of the suppliers by rating their availability
and completeness, including but not limited to production process,
quality of product, after-sales services, compliance to relevant laws and
regulations and status of remediation on issues noted in prior assessment.
We uphold stringent requirements on suppliers and refuse to work with
suppliers who violate environmental and social labour laws and regulations
in the region where the Group operates, so as to reduce environmental
and social risks in the supply chain and help to maintain the stability of
our business operations. In terms of promotion of environmentally friendly
products, we also encourage our suppliers to use environmentally friendly
ink and refrigerant. We have established communication channels with our
suppliers to keep abreast of new environmental friendly products in the
market that are applicable to our industry.
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There were in total of 1,219 suppliers during the Reporting Period. The
Group was not aware of any key suppliers had significant actual and
potential negative impact on business ethics, environmental protection,
human rights and labour practices, nor any non-compliance incident in
respect of human rights issues during the Reporting Period. We aim to
maintain long-term cooperative relationships with our suppliers, service
providers and business partners, and encourages them to maintain a high
standard of business ethics and conduct.

The number of suppliers of business operations in the PRC, Hong Kong and
other regions by location as at 31 December 2022 are tabulated below:

Number of suppliers as at 31 December

BE+t-A=1T-HHHERHE
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REBEHE - AHEBRERL 219K - AEERKE
HEYREREMEIZHEFHHRER  RERE

AEMEBDEERRERMEENEABETZE TR
BEEMEBAREENRREN - RIOBONEMEES -
%%%ﬁﬁﬂ%ﬁAﬁ%ﬁﬁﬁﬁﬂméﬁﬁ%'ﬁﬁ
BV 2K T O B IR AR ST -

HE-_Z-_—_F+-_A=+—R UR$HE FENHE
i X BRI HERBE N TRR

The PRC
i

Hong Kong
B

Other regions
HAothtth =

Total
FEES

PRODUCT RESPONSIBILITY

Product and Service Quality Management

The Group is committed to enhancing the product and service quality for
our customers. We believe that the reliability and quality of our products
and services are crucial to the success of the Group. As such, we have
implemented quality control procedures covering all aspects and stages of
our business operations, to ensure the consistent quality of product and
provision of quality services. The Group has maintained a comprehensive
quality management system, from drug development, clinical trial, drug
production to product commercialisation. We believe that by implementing
stringent quality management and control system can also maximise our
contribution on safeguarding our customers’ health and safety by providing
them with high quality products. To ensure high and consistent quality of
our products, we require our suppliers to provide factory inspection reports
for the equipment and medicaments, and strictly follows the Standard
Operation Procedure ("SOP”) in cargo transaction.

Environmental, Social and Governance Report 2022 &% -
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Our laboratory meets the requirement of HOKLAS 287 and international
standards of ISO/IEC 17025:2017 for drugs approval testing of
Pharmaceutical Products. We provide immunohistochemistry staining
test to hospitals involved in clinical trials of using pharmaceutical drugs
for treatment. In addition, Lee’s Pharm Genomics Lab Limited is a HKAS
accredited testing laboratory for SARS-CoV-2 RT-PCR Testing. Our
laboratory is accredited for ISO 15189:2012 for medical testing of clinical
samples under Scope HOKLAS 860S.

The Group strictly complies the laws, rules and regulations of relevant
territories related to quality assurance and product safety such as
Dangerous Drugs Ordinance (Cap. 134), Pharmacy and Poisons Ordinance
(Cap. 138) of Hong Kong, the Drug Administration Law of the People’s
Republic of China ({(F AR KB ZEREILE)), Narcotics Hazard Prevention
Act (ZREERHEHF)), Pharmaceutical Affairs Act ((#%%)) and Good
Manufacturing Practice of Medical Products of National Medical Products
Administration.

Complaint Handling and Product Return
Policy

The Group has set up different channels (including mail, telephone
hotline, email, etc.) to receive inquiries and complaints, so as to
provide customers with convenient ways for feedback. Members of any
departments who have received complaints are responsible for handling
and recording customer inquiries, classifying and referring inquiries to
relevant departments for follow-up processing. Complaints may include
quality and safety issues, sales service-related issues, side effects of our
products, etc. For quality related issues, sales service-related issues,
health related issues and safety issues, they will be referred to the Quality
Management Department, Product Divisions, Medical Department and
Pharmacovigilance Department respectively for follow-up actions. The
Group has maintained complete record on the purchasing and selling of
drugs and the traceability of drugs has established an effective recall
mechanism therefor when needed. During the Reporting Period, the Group
did not receive any material product and service-related complaint and
there were no sold or shipped products of the Group that were subject to
recalls for safety and health reasons.
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Product Advertisement and Labelling

The Group strictly abides by the Trade Descriptions Ordinance (Cap. 362)
and other relevant laws and regulations, regulating the advertising and
labelling practices in the operating regions. The Group reaches out to our
clients through various channels such as exhibitions. The Group demands
the labelling of the products and the content of all publicity means must
reflect the actual conditions of the products. The Group has established
internal policies to ensure that the customers receive clear, accurate
information before purchasing products, and to protect consumers from
false trade descriptions, misleading information, and misstatements on
goods and services. All of our products are labelled with their country of
origin as well as safe use of the products, none of our products contain
substances that might produce an environmental or social impact.
Corrective actions will be taken immediately if any unclarity and/or
misleading information are identified in the Group’s advertising materials.
During the Reporting Period, the Group was not aware of any material
non-compliance in this regard.

Intellectual Property Rights

The Group requests its suppliers to provide relevant intellectual property
ownership certificates before consumption. The Group strictly abides
by the laws and regulations in the regions where the Group operates,
including but not limited to the Patent Law of the PRC ({ f ¥ A R £ 7
= F| % )). To protect our intellectual property rights, as at the end of
the Reporting Period, we have obtained 32 authorised patents in the
PRC, 1 authorised patent in Australia, 2 authorised patents in Europe, 1
authorised patent in South Korea and 1 authorised patent in Russia. The
patents are primarily relating to the techniques we used for performing
medical testing and development of medical products. Our dedication in
production innovation aligns with the SDG 9: Industry, innovation and
infrastructure.

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

Environmental, Social and Governance Report 2022 &% -

B - Bl
BRELIERR

Operating Practices
2B i

E B & AR E

REEER BB RIABIEIIN(FE362F ) R EAMIER
TEBRTEM LME%E%Lﬁﬁ%imEE’JTiﬂ REIEE
FEEFEREREERE  WRES BEEFETER K
%@%fﬁ%uﬂ%ﬁﬂﬁﬁﬁi%ﬁ%n N B WA R R &
MERER - AEBCETARKRE - MEREPER
HEMZAESEN - BENES  TRIEHEELR
EROBRER  REUEE RARNRBEORMLE
& RANAEERIRBEREBENRERNL 2R
5 BRAMERETSAAERREIMGELZEN
WE - MREAEBIES M E B BRE B,
HREMER - BRI IR - RIREBHE - &
SEWREREAHEENEATEHREE ©

HHERE

AEEREEMERHEERERRABERA A EE
£ AEEBRETELEMBIRANERER 2
BETRKPEARLFMBHEFNE) - ﬁﬂ%*%@ﬁﬁ’l%ﬂ
HMERE  BEBRSHR  AREERTRES=1T=
BEERN - YA —RLFORAME - MIEAL /)H
—AAEE R R NRETNRESS - BEER
IESRBMEERIRAMBRERMBETEERNK
fiT - HPIELERIF T EMERITASDG 9 EX - 8l
LA ER I

HERERRE

53



54

Operating Practices

puY

EIE R TE

Data Protection and Privacy

The Group safeguards the confidentiality of all customers and warrants
that the customer’s information is properly protected during our business
operation. We require our employees to strictly follow full procedures of
handling company confidential information set out in our Staff Handbook.

The Group values the protection of customer privacy and related company
confidential information. The Group requires employees to strictly
implement the confidentiality policy and strictly prohibit the disclosure and
selling of Company’s trade secrets, technical and economic information.
The insider should report to the Human Resources Department promptly
and must not conceal it. Confidential company files and information are
kept in locked cabinets or filing rooms with limited access. Those who
steal or sell the Company’s trade secrets, and other important secrets will
be given corresponding monetary penalty. Those involved in severe cases
will be dismissed and might subject to pursuance of criminal responsibility
in accordance with laws. During the Reporting Period, the Group was
not aware of any material non-compliance regarding data protection and
privacy.

ANTI-CORRUPTION

The Group is committed to upholding a high standard of business ethics
and prohibition of bribery and corruption, which is a key component of the
SDG 16: Peace, Justice and Strong Institutions.
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To promote the awareness of prevention on conflict of interest amongst
the Group and in compliance with the listing rules, the Group has
established a Management Committee to oversee the Chairman of the
Board to prevent the occurrence of any conflict of interests matters.

The Group highly values honesty and integrity. All employees, including
the management are required to strictly adhere to our internal policies,
rules and regulations on anti-corruption. We require all of our distributors
to sign anti-bribery agreements when they establish business relationship
with us. In addition, we require our suppliers and business partners
to observe the same ethical standards to minimise the possibility of
bribery, extortion, fraud and money-laundering. The contravened
parties will be terminated in case of any breach of policies, rules and
regulations identified with solid evidence. Also, we require all employees
performing their duties with utmost level of good faith, determination and
professionalism, and ensure that the reputation of the Group will not be
tarnished because of misconduct and corruption behaviour.
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Compliance information for relevant laws and
regulations

The Group strictly abides by all the applicable laws and regulations
regarding business ethics and anti-corruption, as set out in the countries
and regions where the Group operates, including but not limited to:

Hong Kong
. Prevention of Bribery Ordinance (Cap. 201); and

° Sale of Goods Ordinance (Cap. 201).

The PRC
. Criminal Law of the PRC ({1 A REMEE));

o Anti-Unfair Competition Law of the PRC (F#EAREMBER TN EEHF
EN;

o Anti-Money Laundering Law of the PRC ({1 A B HEME R EEE));
and

o Interim Provisions on Prohibiting Commercial Bribery ((BERZEIFp%E
BERTTAMEITRED).

Taiwan
o Anti-Corruption Act ((EJ5583R171)).

During the Reporting Period, the Group had one concluded legal case with
the offender, who is now a former employee of the Group, committed
embezzlement of funds by making personal gain through the exercise of
official duties and acceptance of bribe to acquire gain for the party who
offered the bribe. The offender was pled guilty to the charges and is liable
on conviction to imprisonment for one year and a fine of ten thousand
Renminbi.

The Group has provided and circulated anti-corruption related materials
to Directors and employees through email and Office Automation system
during the Reporting period to enhance their awareness of anti-corruption.
We will consider organising anti-corruption training in future when relevant
resources are available.
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Whistle-blowing Policy

The Group’s Whistle-blowing Policy is embedded in the Group’s Compliance
Policy Guidelines (&R #53]) and it forms an important part of effective
risk management and internal control systems to achieve high standard
of openness, probity and ethical business practices. The Policy provides
reporting channels and guidance to employees or third parties on any
concerns of actual or suspected misconduct or malpractice related to the
Group.

The Audit Committee and the Compliance Auditing Department have the
overall responsibility for this policy, and have delegated the day-to-day
responsibility for overseeing and implementing this Policy to the Human
Resources Department and other relevant departments. The Compliance
Auditing Department is also responsible for monitoring and reviewing
the effectiveness of this Policy as well as coordinating with the Legal
Department regarding the actions resulting from the investigation. It is
ensured that whistle-blowers would feel easeful to raise concern without
fear of reprisals.

Our Staff Handbook has listed out activities that constitute malpractice
or misconduct, including but not limited to conflict of interest under
different circumstances, criminal offences, failure to comply with laws
and regulations, malpractice, impropriety or fraud relating to internal
controls, accounting and financial matters, receiving kickbacks, misuse
or misappropriation of the Group’s assets or resources, any action which
endangers the health and safety of employees or other stakeholders,
violation of the policies or guidelines of the Group, improper use or
leakage of confidential or commercially sensitive information and
deliberate concealment of any of the above. If a whistle-blower makes
a false report intentionally or maliciously, with an ulterior motive, or for
personal advantage, the Group reserves the right to take appropriate
actions against anyone to recover any loss or damage as a result of the
false report.

The Group will make every effort to keep whistle-blower’s identity and the
reported concern strictly confidential and expect whistle-blower to keep
strictly confidential about the details of a reported concern, such as its
nature and related persons.

Whistle-blowers can communicate with the audit committee members via
email for the matters relating to inappropriate and unlawful behaviour
or organisational malpractice on confidential and anonymous bases
with details of improprieties and supporting evidence to the designated
address. Upon receipt of a report, depending upon the nature and
particular circumstances of each report made, the report raised may be
investigated internally by the Compliance Auditing Department, the Legal
Department, the Human Resources Department, Finance Department or
other departments of the Company.

The Whistle-blowing Policy and other relevant policies as well as the

whistle-blowing mechanism are reviewed periodically to ensure their
continuous effectiveness.
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Community Investment

CONTRIBUTION TO DIFFERENT
COMMUNITY ASPECTS

The Group believes that community contribution is important for
sustainable development as it helps to establish a harmonious society.
We aim to develop long-term relations with our stakeholders based on
mutual trust, respect and integrity. In recognition of our social duty as
a responsible corporate citizen, the Group is committed to investing
in different focus areas in a diverse manner, involving aspects such as
education and health. The Group contributes to the following SDGs by
diverse community involvement:

GOOD HEALTH
AND WELL-BEING
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1 e
AND COMMUNITIES
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The Group believes our connections to the community is crucial for our
brand strength. To further strengthen communication and cooperation
between the community in Nansha District of Guangzhou and Hong Kong,
the Group has joined the “Joyful Friendship surrounding Guangzhou -
Nansha Night” ([Etfm &5 — MY 2K ]) event organised by the English
website of the External Communication Centre of the Nanfang Daily
Newspaper Media Group (FH HREBHEEBEIMEFEFR L (B HEXE)), we
have invited students from Hong Kong and Macau to join our site visit to
our production base in Nansha during the Reporting Period.
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Site visit with students to our production base in Nansha District in Guangzhou
BLELBEEVRNEMNEDENEERM
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Community Investment
HERRE

On the other hand, the Group have contributed HK$1.3 million donation
for the postgraduate scholarship programme for students in the Division
of Life Science studying traditional Chinese medicine and/or drug
development of the Hong Kong University of Science and Technology
during the Reporting Period to show our support to the learning and
development of our younger generations.

S—H RBEHE - AEEREEB1308TTE
BRBASEGRZ22MRELHBEN K EYH
BT ERBEEH S USHFE-RHNEBEMER

Thank You Letter from the Scholarship awardee of the Kanya Lee Postgraduate Scholarship

FHEFTHRERBSBERME

Health

Over the years, we have been supporting the work of various charities
and providing assistance to disadvantaged groups. During the Reporting
Period, we responded to the local sub-district office’s notification in Nansha
District and joined their blood donation event, with an aim to help easing
the pressure of blood storage in the Blood Bank. 14 of our employees
participated in the event and their commitment to the event is highly
appreciated and gratified.

During the Reporting Period, the COVID-19 pandemic has struck the
local community of Hefei, we actively responded to the recruitment of
volunteers request from the local district management committee and 12
of our employees teamed up and took part in the event for approximately
400 hours, in which we strived to ease the pressure of the frontline
medical workers.
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To address the concern of health care of women and the underprivileged
group, the Group has organised the “Caring for female Health around
China” Free Medical Consultation Event during the Reporting Period with
13 of our employees who took part in the event for approximately 172
hours; we did not simply providing free consultation to those in need,
but also educate them with knowledge on health and wellbeing to help
developing healthy life style in the long run, which is an effective way of
preventing illnesses in future.

As the COVID-19 pandemic also brought significant impact to the society in
Hong Kong, to help lightening the financial burden of the underprivileged
group in purchasing anti-pandemic supplies, the Group has donated 900
boxes (with 50 masks in each box) of masks, 5,400 masks, 3 boxes of
masks and 1,350 masks to Lok Sin Tong Community Pharmacy Service,
Hong Kong Association of China Business (HKACB), Buddhist Li Ka Shing
Care and Attention Home for the Elderly, Coalition of Global Home Service
Sustainable Development and Serving Love and Care respectively for free
distribution during the Reporting Period.

=r =

Blood Donation Event
AEEBMES

“Caring for female Health around China”
Free Medical Consultation Event
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Volunteering to anti-pandemic event
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Certificate of Appreciation on masks donation from
Hong Kong Association of China Business (HKACB)
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Certification of Appreciation on masks donation from
Coalition of Global Home Service Sustainable Development
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Thank You Letter on masks donation from
Buddhist Li Ka Shing Care and Attention Home for the Elderly
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Thank You Letter on masks donation
from Serving Love and Care
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CONTRIBUTION TO THE INDUSTRY ERER

The Group is honoured to be the Diamond Sponsor of the International A&EEEZ=HA_T_—_FHEEEABRLEVEREERE
Convention for Biotechnology in Hong Kong 2022 (BIOHK2022), co- (BIOHK2022)M#ELREENE - ZSmmaSEY
organised by the Hong Kong Biotechnology Organisation, BayHelix EHE#HE - BZE#H e (BayHelix Group)M&{EFHRE A
Group and Ausvic Capital which was successfully held in the Hong Kong  (Ausvic Capital )R REHHNESSHREER LA
Convention and Exhibition Centre during the Reporting Period. As the #EF & - EATSBEBERLEYVREES - RAERK
first international biotech exhibition organised in Hong Kong, we actively £ EBIOHK2022 @ §EHESE BN EYRIFZEE - &
participated in the BIOHK2022, which intends to drive Hong Kong’'s  #@EEESHE - WASREKS -

biotechnology development, enhance international business connections

and create investment opportunities.

s
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' Experience
i = Year‘s" thrmaczutical Industry

“Biotech Kaleidoscope”- International Convention for Biotechnology in Hong Kong
(YRS | — BB EMEHRE
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Stock Exchange’s ESG Reporting Guide Index
BEBBRT (RE - 2R ERHEES) ABERG

Relevant Section

Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks
TEER - BE  —REE - BRENES B, BH s
Aspect A1 Emissions

EBEAL : BEHY

General Information on: Environmental =
Disclosure (a) the policies; and Policy, Emissions

—RWE (b) compliance with relevant laws and regulations that have a  EBIERE - #i

significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous

waste.

ERABEROAERERW - KR TS  EERESBEEVNESS

Hy -

(a) BE: &k

(b) BEFEBITABERZENEBERRMAOINER -
KPI Al1.1 The types of emissions and respective emissions data. Emissions -
BEREAREEALL YRR NAEREEIREUE - B
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas Emissions =

FARENIEZEAL.2 emissions (in tonnes) and, where appropriate, intensity (e.g. per HEi%
unit of production volume, per facility).
B (HBE—) kg REE(SE ) REREFRE (U E) R(WEA )%
E(ASESEN - BIEREAE) -

KPI A1.3 Total hazardous waste produced (in tonnes) and, where Emissions -
BAEEMIBZAL.3 appropriate, intensity (e.g. per unit of production volume, per ek
facility).

FREAREEZEYEE CANEE) R (@R ZE (AT ES B - 88

R H) o

KPI Al1.4 Total non-hazardous waste produced (in tonnes) and, where Emissions -
BAEAENIEZAL.4 appropriate, intensity (e.g. per unit of production volume, per BER
facility).

FRELEEEZEYEE VAN E) X (NER)ZE (MASES B - 818

Rt E) °

KPI A1.5 Description of emission target(s) set and steps taken to achieve = Environmental -

BEEMIEEALS them. Protection
FRPTRT L ML E B IR M RiE B iE L B IZPTERIR AV P58 - RIERE

KPI A1.6 Description of how hazardous and non-hazardous wastes are Emissions =

FAEENIEZEAL.6 handled, and a description of reduction target(s) set and steps E7.3)
taken to achieve them.
MR A E REEFEEYN L - RIEMFTFIARE B ERAEDEL
BAIZFTEREN R S ER
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B

Subject Areas, Aspects, General Disclosures and KPIs

TEEE - BE - —RIEE - BERENEE

Aspect A2 Use of Resources

BEA2: ERFEA

General Policies on efficient use of resources, including energy, water and
Disclosure other raw materials.

—RWE BRERER(BIEER « KREMEMEDBBUR -

KPI A2.1 Direct and/or indirect energy consumption by type (e.g.

BREMIEZA2.1 electricity, gas or oil) in total (kWh in ‘000s) and intensity (e.g.
per unit of production volume, per facility).
RERESWEE R SREEER(NE - f¥oh) @E (ATET R
H)REE(WABESBA - BHEKBAE) ©
KPI A2.2 Water consumption in total and intensity (e.g. per unit of
BAEAEMIEIZEA2.2 production volume, per facility).

wRKEREE(MABESEN - BERBTE)

KPI A2.3 Description of energy use efficiency target(s) set and steps taken
A MIEEA2.3 to achieve them.
HEAPTET SZ BB IR R AR e B IR R AE R 5 L B R FTEREE P8 o

KPI A2.4 Description of whether there is any issue in sourcing water that is
FARENIEEA2.4 fit for purpose, water efficiency target(s) set and steps taken to
achieve them.
HUSKEGE FZOR R B A - ARPAETZ B AR B IR R AERE
L B AR FTERENEY P8R o

KPI A2.5 Total packaging material used for finished products (in tonnes)
FAREMIEZA2.5 and, if applicable, with reference to per unit produced.
R AT B EMERRE (U E) R (EA) BEEBLE= -

Environmental, Social and Governance Report 2022 &% -

Relevant Section

in this Report
=5, B

Use of Resources

BIREA

Use of Resources
BREA

Use of Resources
HREA

Use of Resources
ERER

Use of Resources
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Stock Exchange’s ESG Reporting Guide Index
B (GRIR - e ke nmEiEs) RS

Relevant Section
Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks

FTEHE - BE - —RINE - BRERES =i 1 B

Aspect A3 The Environment and Natural Resources
EEA3 : BERRXAER

General Policies on minimising the issuer’s significant impact on the The Environment and -

Disclosure environment and natural resources. Natural Resources

—RIFE IR BT AEIRIE RAARE RER B ERBR © BEEERER

KPI A3.1 Description of the significant impacts of activities on the The Environment and -

A MIBEAS.1 environment and natural resources and the actions taken to Natural Resources
manage them. RERBAEBIR

R RBEIRIBRARARE RN EATERERNEREHETENTH -

Aspect A4 Climate Change
BEA4 - RIzE1{t

General Policies on identification and mitigation of significant climate- Climate Change -
Disclosure related issues which have impacted, and those which may impact, &{E&(t
—RIKE the issuer.

BRI REHECRAEEHETAEETENEARGHEBEENER
KPI A4.1 Description of the significant climate-related issues which have Climate Change -
FA/ENIEEAL.1 impacted, and those which may impact, the issuer, and the RIEE(L

actions taken to manage them.
B AR ARG HETAEEZENEARERFEEE - REHTH -

Aspect B1 Employment

EEB1 : {EfE
General Information on: Employment =
Disclosure (a) the policies; and (=
—RIFE (b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, antidiscrimination, and other benefits and welfare.

LR REE -  BEREA - TN B - FEEe - 2ok R

R LA e EoAth 45738 KR AR A1 )

(a) BEE: R

(b) HEFHEBITABSAZEZNHEEERRAEGNER -
KPI B1.1 Total workforce by gender, employment type (for example, full- Employment -
BAEEMIEEBL.1 or part-time), age group and geographical region. (=7

MR - EEEL (B SRE) « FERARI MR B D HESBE -
KPI B1.2 Employee turnover rate by gender, age group and geographical Employment =
BAEEEMIEEBL.2 region. (=

IR~ FiRERI RIEE D HEE MK X -
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Relevant Section

Subject Areas, Aspects, General Disclosures and KPIs

TEEE  BE  —REE - AEANEE
Aspect B2 Health and Safety

EEB2: REHEZE

General
Disclosure
—RIFE

KPI B2.1
BRaNEEB2.1

KPI B2.2
ERENIEEB2.2

KPI B2.3
BRENEEB2.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

ERRELZE2TIERERREREEHRBELEEN

(@) B Rk

(b) BETFUBITABEAZENEMEERAGINER -

Number and rate of work-related fatalities occurred in each of the

past three years including the reporting year.
BE=F(BRERFE)BFALITHAAZBMLE -

Lost days due to work injury.
EIGEATERE -

Description of occupational health and safety measures adopted,
how they are implemented and monitored.
HEPTER AN B B SR R B 2 FE b - LA RMBRAI T REE R 0% o

in this Report
=5, B

Health and Safety

Health and Safety
fREREZ S

Health and Safety
REREZ S

Health and Safety

Remarks
o f

No work-
related fatalities
occurred during
the Reporting
Period.

s HAREIS A
TIERBERE T =
HEghE o

9 lost days due
to work injury
were recorded
during the
Reporting Period.
HEHAFEELHRE
TEmEHmIaR
TEABANA -
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R CRIR - @ KERTmEREL) RERS

Relevant Section
Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks

FTEHE - BE - —RINE - BRERES =i 1 B

Aspect B3 Development and Training
BEB3 : #RRIEZII

General Policies on improving employees’ knowledge and skills for Development and =
Disclosure discharging duties at work. Description of training activities. Training
—RIKE ERARAEE BT IIERE AN MBRREEAEMBUR - fatFIES o R RS
KPI B3.1 The percentage of employees trained by gender and employee Development and -
BAEEMIEEB3.1 category (e.g. senior management, middle management). Training
BRI REEE(MEREERE FREEE)EASNZIEEBADL © EEYSEEE
KPI B3.2 The average training hours completed per employee by gender Development and =
FAR/ENIEIEB3.2 and employee category. Training
RUERIRESRMNED - BAES TR TFHRE - EL YN

Aspect B4 Labour Standards
[EEB4 : % T%A|

General Information on: Labour Standards -
Disclosure (@) the policies; and BT
—RIRE (b) compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to preventing child or forced labour.
BRI IEE Teksa bl Th

(a) %Rk
(b) EFHBETABERZENEBEELADINER -
KPI B4.1 Description of measures to review employment practices to avoid Labour Standards -
BASEEMIEEB4.1 child and forced labour. T
HE AR ET FREBIE Bl A Fa e AR S 2 T R sa il %5 T o
KPI B4.2 Description of steps taken to eliminate such practices when Labour Standards No such incidents
BAEEMIEIEB4.2 discovered. 2T were reported
A IR E SR ISR E R B IS ST ERER Y 2788 o during the
Reporting Period.
s R A

SRR A ERER -
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FRZAT GRIB - e REnmEiEs) RE=ES

B

Subject Areas, Aspects, General Disclosures and KPIs

TEEE  BE -

—RBE - BEE

HIER

Aspect B5 Supply Chain Management
[EMEB5 : HEEERE

General
Disclosure
—RIFE

KPI B5.1

BRANIEEBS.1

KPI B5.2

BREENIEEBS.2

KPI B5.3

EENIEEB5.3

KPI B5.4

BRENIEEB5.4

Policies on managing environmental and social risks of supply
chain.
BRI REIRIT R S ERBUR

Number of suppliers by geographical region.
inmE SR EREE -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, how they
are implemented and monitored.
A AR B D - mERTTE BB
IRETTE »

R - ARAREH

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

A B R ERE N RIE At g Rk a1ES) -

AR ABRE#TT e B

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.

T A BRI L FE R (R 2 2 AR IR (R EE o R RIS BV 1B 51
FE e

AR ARRRETT S B

Environmental, Social and Governance Report 2022 &% -

Relevant Section

in this Report
=5, B

Supply Chain
Management
HIEEER

Supply Chain
Management
HiEgEEn

Supply Chain
Management
HrEgEER

Supply Chain
Management
frEgER

Supply Chain
Management
e e

Remarks
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R CRIR - @ KERTmEREL) RERS

Relevant Section

in this Report Remarks

Subject Areas, Aspects, General Disclosures and KPIs

68

TEHE  EEH  —REE  BREXES
Aspect B6 Product Responsibility

[EEB6 : EmEE

=i 1

B

General Information on: Product -
Disclosure (a) the policies; and Responsibility
—RWE (b) compliance with relevant laws and regulations that have a EmEE
significant impact on the issuer
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods
of redress.
BRAFREE RNREHNERERS  BE  BERLBEEURFBRAE
Hy -
(a) BE: &k
(b) BEFEBITABERZENEBERRMAOINER -
KPI B6.1 Percentage of total products sold or shipped subject to recalls for Product No products
BAEENIEIEB6.1 safety and health reasons. Responsibility sold or shipped
PESCEXEMBETALTHBRERIEAMARKNEDL ERET subject to recalls
for safety and
health reasons
occurred during
the Reporting
Period.
REHM - RBAE
A2 MERERA
A BB HE
REERNERSE
(G
KPI B6.2 Number of products and service-related complaints received and Product No products and
FARMENIEIEBG6.2 how they are dealt with. Responsibility service-related
RN E M RRGHIRFE B A REE T E © EmEE complaints
received during
the Reporting
Period.
5 BRI AR B
AT B2 AN AR TS
TEREEVIRER o
KPI B6.3 Description of practices relating to observing and protecting Product -
BAE4ENIE/ZEB6.3 intellectual property rights. Responsibility
Fa B4R N AR AR EE R A VB 17 o EnAE
KPI B6.4 Description of quality assurance process and recall procedures. Product -
BEENIEEB6.4 {HillEERTAEREMRBIURERRF Responsibility
EmEE
KPI B6.5 Description of consumer data protection and privacy policies, how Product -
FARENIEEBG6.5 they are implemented and monitored. Responsibility
HEUUH B E B RHRIE RALPRECR - ARSI T REER % o EmEAE
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Stock Exchange’s ESG Reporting Guide Index
ERBZAN (GRIE - e keEnmaiEs) AR

Relevant Section

Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks
TEHE  EEH  —REE  BREXES B, BH s
Aspect B7 Anti-Corruption

EBEB7 : RES

General Information on Anti-Corruption -
Disclosure (@) the policies; and RES

—RWE (b) compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BEAD LR - 31 -~ BEFROERER -

(a) BEE R
(b) BETFUBITAGEAZENHEMEERRACINER
KPI B7.1 Number of concluded legal cases regarding corrupt practices Anti-Corruption -

BEEMIEEB7.1 brought against the issuer or its employees during the reporting K&)5
period and the outcomes of the cases.
RBRERNEEITASEEBRE Y D EENETHRARMEHE B KA

Ho

KPI B7.2 Description of preventive measures and whistle-blowing Anti-Corruption =

FARENIEEB7.2 procedures, how they are implemented and monitored. R&EF
PSS e KRR T - A RABRARIT REER 0% ©

KPI B7.3 Description of anti-corruption training provided to directors and Anti-Corruption -

BERENIEEB7.3 staff. R&S

HAEE R 8 TRENRESHEI -
Aspect B8 Community Investment
[EEBS : {tERE

General Policies on community engagement to understand the needs of Community -
Disclosure the communities where the issuer operates and to ensure its Investment
—REE activities take into consideration the communities’ interests. HEEE

BN ELEABRRESEMEMREFTENRREEK TG ERLENE

HIBUR °
KPI B8.1 Focus areas of contribution (e.g. education, environmental Community -
FAE4EMIEIEB8.1 concerns, labour needs, health, culture, sport). Investment

EIEREE(HE BEEHE SITHEK - #FE - b - 8BE) - HEIRE
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community -
BERENIEEBS.2 THFHHGMHANER(INGERFR) Investment

HERE
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GRI Content Index
GRIFEEA| AR ZESI

Statement of use Lee’s Pharmaceutical Holdings Limited has reported with reference to the GRI Standards
fEAEH for the period starting from 1 January 2022 to 31 December 2022.
ERABEBIEBER AR E2EGRIEER S —F—F—RAE_T-_—F+_-A=1+—HBHH
AR °
GRI 1 used GRI 1: Foundation 2021
EAMGRI 1 GRI 1 : £f#2021
GRI Disclosure Notes
®BEEE fBx
GRI 1: General Disclosures 2021
GRI 1: —f&#&%E2021
Reporting Principles Accuracy The qualitative information is reported
ERIR A AT according to the available evidence of
the Group, the bases for calculations are
adequately described which allow replicate
measurements and calculations
AFRERHE R B DIRBAEEREERED
B MEPERD M ERR WA AFE
WRAIEFETE
Balance Positive impacts are not overemphasised
T and information concerning negative
impacts are not omitted
RBELABDRANEENEETE - THRE
EREHAEZENER
Clarity The Report is presented in both English
BT and Chinese with different sections

Comparability
A&

Completeness

Ll

Lee’s Pharmaceutical Holdings Limited 2= K ZEERZEAL A R A 7

Tables of content and consolidated data
tables are used which enable most readers
to gain easy access to specify sections of
the Report

RBEUNFREXZR - WE B TREEHREA
BEAGE BIRR  FAZHEANERDE
ERENFERL

The Report has presented information

for the current Reporting Period and

two previous periods with accepted
international metrics in consistent manner
of calculation and presentation of the
information

Restatements have been disclosed
accordingly, where applicable
RBEDHARROEBRIEE - WA—HNEL
STEEEMN 2R AIRM T B AT RS AT E
WEHBNESESE D EELHERERE(ER)

The Report has presented all its activities
and impacts in accordance with the
Reporting Scope as stated in this Report
AR EBRRAREFMANREREREERE
EEDp -7



GRI Disclosure

®BEEE

Sustainability
context
KB AIARAR

Timeliness
FF R I

Verifiability
AR

Applicable GRI Sector Not applicable
Standard(s) TEA
B A GRI{TH%H|

GRI Content Index
GRIFREEH| AR R3]

Notes

wx

The Report has adopted objective
information and authoritative measures
on sustainable development to report
information about its impacts and report
relevant information in relation to
sustainable development goals

RS BB A5 BANE B M HE R B AT AR
BRIEN  WEREZEREAFEERBIEN
HEES

Consistent Reporting Period is used

The information available is collected after
the Reporting Period in a timely manner
and meets the requirements under the
ESG Guide as set out in Appendix 27 to the
Listing Rules of Hong Kong Stock Exchange
R ETRA — B RS 2

FTEEASEE BT RS B R R & B
B33P E TR AR S — - FTEESGig 5| ESK

The decision-making process underlying
the Group’s sustainability reporting which
enables the examination of the key
decision processes and reliable sources to
support calculations have been properly
disclosed
REBESGHE FK IR AR IBIZ B BH AR
SRR BE KA KB ERREREES
EHER
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GRI Content Index
GRIFREEH|NA R3]

GRI Disclosure
BEEE

GRI 2: General Disclosures 2021
GRI 2 : —fRi§%E2021

The Organisation and its 2-1 Organisational details
reporting practices AR AER
B RBEER

2-2 Entities included in the
organisation’s sustainability
reporting
BRI ERER (i

2-3 Reporting period, frequency
and contact point
WG HAR - SRR AR A

2-4 Restatements of information
BAER
2-5 External assurance

SMERIRTE TS

Lee’s Pharmaceutical Holdings Limited 2= K ZEERZEAL A R A 7

Location/Notes

Annual Report, Business Overview

F o BEME

Annual Report, About this Report
F3]  ERARE

About this Report

Air Emissions, Greenhouse Gas (GHG)
Emissions, Hazardous and Non-
hazardous Wastes, Energy Consumption,
Water Consumption and Wastewater
Management, Packaging Material,
Employee Profile, Training Records
R ORERREHEN : BEMBEEEY
BERERE  KEREREMSKEE « REwE
EEHR ; EIRCER

The Group will consider seeking external

assurance for the ESG report in future
A& B R E BAESGHRE ZKINPIRFE



GRI Disclosure

BEEE
Activities and workers 2-6 Activities, value chain and
SEEREIEE other business relationships

A [BEE#MEBEERER

2-7. Employees
8T

2-8 Workers who are not
employees
FEINIES

GRI Content Index
GRIFREEH| AR R3]

Location/Notes

wE fHE

Annual Report, Business Overview, Supply
Chain Management, Product Responsibility,
the Group had 30 types of products
available during the Reporting Period

FI o HENE  HERER EnAE WS
HARE - ANSR B 30M& A i T E A
Employee Profile, the Group considers that
the threshold of significant fluctuations

on the number of employees during the
Reporting Period under each category is
30%. Despite that the Taiwan office had
noted a significant fluctuation, it occurred
due to normal replacement of employees
as no significant changes in number of
employees at the beginning and ending of
the Reporting Period

EERR : AEBERRBREDBRESHRES AR
BREE R EHRER30% - BB BEHEALEE
BRAANERE) - DEESESERFIE - E
) R HAR R B A B R E R b

The Group has hired consultant to perform
consultancy work; the Group considers
that the threshold of significant fluctuations
on the number of workers who are not
employees during the Reporting Period is
30%

REE D IEERERETER LE - XEERRW
HHREB T ASBREERBHNRER30%
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GRI Content Index
GRIFREEH|NA R3]

GRI Disclosure

®BEEE

Governance 2-9
RE

2-21

Governance structure and
composition

QIR A5 AR

Nomination and selection
of the highest governance
body

T=aiR B AR A HEPHE
Chair of the highest
governance body

HE AR BN ER

Role of the highest
governance body in
overseeing the management
of impacts

He R BN EEEHEEEN
A

Delegation of responsibility
for managing impacts
HEEENEEA

Role of the highest
governance body in
sustainability reporting

B aB BN KERENAE
Conflict of interest

Pz fErze

Communication of critical
concerns

BBRRE AR

Collective knowledge of the
highest governance body
BR A B ENAEEE S

Evaluation of the
performance of the highest
governance body
A BAL ARG E

Remuneration policies
a2

Process to determine
remuneration

HEARTE RIZ

Annual total compensation
ratio

FEEFL =
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Location/Notes
nE,

Directors and Key Personnel Profiles,
Corporate Governance Report
EERTEASER  bEBAWRS

Corporate Governance Report
EEAWmE

Anti-Corruption, Corporate Governance
Report
RES  DEERRE

ESG Management Structure, Stakeholder
Engagement, Materiality Assessment
ESGERZERE : HinEE8  EE2HTE

ESG Management Structure
ESGE B

About this Report

Not applicable
NE A
Anti-corruption
RES

Corporate Governance Report
EEERR

Corporate Governance Report
Lt% B /D

Corporate Governance Report

%E/D

Corporate Governance Report
EERRE

Not applicable
iE A



GRI Disclosure
BEEE

Strategy, policies and practices 2-22
HEE - BUREER

2=23

2-24

2-25

2-26

2-27

2-28

Statement on sustainable
development strategy
KEBE RIS ER

Policy commitments
A

Embedding policy
commitments

RAUNIZS a3

Processes to remediate
negative impacts
HREmEENEF

Mechanisms for seeking
advice and raising concerns
R MR H 5 a0
Compliance with laws and
regulations

EREE

Membership associations

AHENEBER

Environmental, Social and Governance Report 2022 &% -

GRI Content Index
GRIFREEH| AR R3]

Location/Notes

Board Statement, Awards and Recognition,
Environmental Protection, Community
Investment

EEOHEN  BERKSK FHERIRE

Employment and Labour Practices,
Operating Practices, Anti-corruption
ERS T LEEE: RS

The Group allocates responsibility to
implement the embedding of policy
commitments across different levels within
the Group, to integrates the commitments
into the Group’s strategies, operational
policies, as well as operational procedures;
to implement such commitments with and
through our business relationships; and
training that we provided on implementing
the commitments via the issuance of

our Staff Handbook, internal notice and
circulars
AEEBMABREAEEEINERNETTRER -
HEREB AR ERE - SEHRMEERE BB
HEBERBITHAR  BMBAEM(ELIF
)« mERE MR SR A R TAGAE

Product Responsibility, Anti-corruption, the
Group reviews the system users’ feedback
to track the effectiveness of the grievance
mechanisms and other remediation
processes

EREE: RET  AEBERRAGAPHRE
L‘Aiﬁ_mEEE)W%%‘J&%WWUR&E’W& 3

Product Responsibility, Anti-corruption
EREf: RES

D IRGRE

Environmental Protection, Anti-corruption
RERE  RES

Product Responsibility
EmAE

HERERRE
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GRI Content Index
GRIFREEH|NA R3]

GRI Disclosure

®BEEE

Stakeholder engagement
NEBRAZS

Material Topics
BEXREE

GRI 3: Material Topics 2021
GRI 3 : EX*#E2021

GRI 200 Economic topics
GRI 200/&E ¥ /8

Anti-corruption

kE®

GRI 205: Anti-corruption 2016
GRI 205 : X E/E2016

2-29

2-30

3-1

3-2

=3

205-1

205-2

205-3

Approach to stakeholder
engagement
MEBEREAZEFEH

Collective bargaining
agreements
E R4

List of material topics
TRTE B A ERER) IR
Process to determine

material topics
BBREEFE
Management of material

topics
BRFEER

Operations assessed for
risks related to corruption

EETEBRRFH SR ZEERE

Communication and training

about anti-corruption
policies and procedures

BRARERBREFEEE R

Fl#R

Confirmed incidents of

Location/Notes

VB fE

Stakeholder Engagement
FhELm

To the best of our Directors’ knowledge,
the Group did not establish any collective
bargaining agreements during the
Reporting Period

REEPIRA - NEERRE BRI ARFT S
LR

Materiality Assessment
S
Materiality Assessment
BB

Throughout the entire report
EFEHBRE

Anti-corruption
R&3

Anti-corruption
R&EE

Anti-corruption

corruption and actions taken &E&E)5

ERERNEBE LRI
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GRI Disclosure
BEEE

GRI 300 Environmental topics
GRI 300REEE

Biodiversity

=X/ EZ:3xd

GRI 304: Biodiversity 2016 304-1

GRI 304 : £¥%#1£2016
304-2
304-3
304-4

Operational sites owned,
leased, managed in, or
adjacent to, protected
areas and areas of high
biodiversity value outside
protected areas

BEFTHES  THE - EEEE
BB S H AR R L A IR IB (R E
Bk EfEmEME I EEN

=]
[<E:}

Significant impacts of
activities, products and
services on biodiversity
EE - Em MRS - BEMEE
MAERNBEEEE

Habitats protected or
restored
ZIRERBEHESH,

IUCN Red List species and
national conservation list
species with habitats in
areas affected by operations
XEEZENERMT - BT
AIUCNAL BEHRERRE %
SRH) IR

GRI Content Index
GRIFREEH| AR R3]

Location/Notes

To the best of our Directors’ knowledge,
the Group has no operational site

owned, leased, managed in, or adjacent
to, protected areas and areas of high
biodiversity value outside protected areas
during the Reporting Period

HEBRFORA  MEPEAAREWLEHA - 1
g - BEMEERN AT E A IRIRRE
R E S AN SR EEN R

The Environment and Natural Resources,
to the best of our Directors” knowledge,
the Group has no significant direct and
indirect impacts on biodiversity with
reference to use of transport infrastructure,
pollution and habitat conversion during the
Reporting Period

REMERER  MEEAAM - REHBARE
B G RAR SRR R  JTRFNAERERIE
EBRPFENDRBES - Eam &R - HEDEK
MRS EE

To the best of our Directors’ knowledge,
the Group has no operations which has
significant impact on habitats protected and
requires restoration which was approved by
independent external professionals during
the Reporting Period

MEEFAH  MEPEAREETRELEES
HRRENERMEFSAZEBAFELE LI
HHEZEATHENEEES

To the best of our Directors’ knowledge,
there was no IUCN Red List species and
national conservation list species with
habitats in areas affected by our operations
during the Reporting Period

MEZFAM  MEHBIBMCEEBZEN
BRI - O8AHBRIUCNAL B & SEBMERRE
ZEBYRBEERM -
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GRI Content Index
GRIFREEH|NA R3]

GRI Disclosure

BEEE

Emissions

B

GRI 305: Emissions 2016 305-1 Direct (Scope 1) GHG
GRI 305 : #2016 emissions

B (FE— ) REREIEN

305-2 Energy indirect (Scope 2)
GHG emissions
BEREE (EE =) R EREHEN

305-3 Other indirect (Scope 3)
GHG emissions
Ho A PR (#6505 = ) )R = RS HEAR

B EREBHER

305-4 GHG emissions intensity
RERBYEMEE

305-5 Reduction of GHG emissions
AEREHRRE

305-6 Emissions of ozone-

depleting substances (ODS)
REAEWEYE (ODS)BHEK

305-7 Nitrogen oxides (NO,),
Sulphur oxides (SO,),
and other significant air
emissions
AAUEH(NO,) - TR L
(SO,) © MEMBENR IR

Lee’s Pharmaceutical Holdings Limited 2= K ZEERZEAL A R A 7

Location/Notes

Greenhouse Gas (GHG) Emissions;
breakdown of the data not available,
however the sources contributed to Direct
and Indirect GHG emissions have been
disclosed

BERBHN  SBRAEITA  BEEREEE
MEERREREHERORR ©

Greenhouse Gas (GHG) Emissions
RZERETEN

Greenhouse Gas (GHG) Emissions
B SRS R

Greenhouse Gas (GHG) Emissions
BEREYEN

Greenhouse Gas (GHG) Emissions
REREBHN
Data not available

RA RRRBIE

Air Emissions; data on persistent organic
pollutants, volatile organic compounds,
other hazardous air pollutants not
available

R RBRALERTRY - BRMEEH
)~ Kt ASZE=R)5AMRMEBEIR -



GRI Content Index
GRIFREEH| AR R3]

GRI Disclosure Location/Notes
BEEE
Effluents and Waste
BE55 Kk MRS ER Y
GRI 306: Effluents and Waste 306-1 Water discharge by quality  Not material to the Group’s business
2016 and destination operations
GRI 306 : EE5KFEEEY2016 BOKE KB E B DM HAKBENEBEEVEEATLE
UK 2
306-2 Waste by type and disposal Hazardous and Non-hazardous Wastes
method BENBEEEYD
BRI REEREBI DK ERED
306-3 Significant spills To the best of our Directors’ knowledge,
BREMRIR the Group has no significant spills took
place during the Reporting Period
MEEFAA - SREBRAEETREERESR
BEM
306-4 Transport of hazardous Hazardous and Non-hazardous Wastes
waste BENEEEREY
REEYES
306-5 Water bodies affected by To the best of our Directors’ knowledge,
water discharges and/or there was no water bodies and related
runoff habitats that are significantly affected by
SRR R, S RIERF LY water discharges and/or runoff caused
IKE8 by the Group’s operations during the

Reporting Period

BMEFFTA - FREHER A KERHABES
2 ANER B B A R K & B RIS R
COEDAN-Z-
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GRI Content Index
GRIFREEH|NA R3]

GRI Disclosure

BEEE

Waste

BEEY

GRI 306: Waste 2016 306-1

GRI 306 : %2016
306-2
306-3
306-4
306-5

Waste generation and
significant waste-related
impacts

FEZE Y EE - BR R R Y AR R R
e

Management of significant
waste-related impacts
EERYEARZEEE 2 ER

Waste generated
EEEMEES

Waste diverted from
disposal
BEYNRELE

Waste directed to disposal
BEEYHEERE

Lee’s Pharmaceutical Holdings Limited 2= K ZEERZEAL A R A 7

Location/Notes

Hazardous and Non-hazardous Wastes, to
the best of our directors’ knowledge, there
was no significant upstream or downstream
waste-related impacts which could lead to
potential waste-related impacts during the
Reporting Period

BEMEEERY  REBSRA - REPREAR
SENDR A A 5| BUBEREE ARG R B tapEE
YRS E TN EEEE

Hazardous and Non-hazardous Wastes,
the Group uploads hazardous wastes data
to the Office Automation system monthly,
whilst Facility Management Department
monitors the amount of waste generated
regularly

BENMEEEEY

Hazardous and Non-hazardous Wastes
BEMEEEEY)

Hazardous and Non-hazardous Wastes
BENMEEEREY

Hazardous and Non-hazardous Wastes
BEMEEEREY



GRI Disclosure
BEEE

GRI 400 Social topics
GRI 400 &*&

Occupational Health and Safety

HBEZ2EE

GRI 403: Occupational Health

and Safety 2018
GRI 403 : B¥Z2#4%2018

403-1

403-2

403-3

403-4

403-5

403-6

403-7

403-8

403-9

403-10

Occupational health and
safety management system
BELZEHEERER

Hazard identification, risk
assessment and incident
investigation

EEYH - BB ERERAS

Occupational health services
B R AR TS

Worker participation,
consultation, and
communication on
occupational health and
safety

ERBEREHEZ TIEES
B« SR LA

Worker training on
occupational health and

safety
BB EL2HEZ TIEEIIR

Promotion of worker health
TEERRRIRE

Prevention and mitigation
of occupational health

and safety impacts

directly linked by business
relationships

TEBT R AR B T B R E A
o BEL D RENTE
Workers covered by an
occupational health and
safety management system
BELZEFEEERRIMREZ
TE&E

Work-related injuries
BEEE

Work-related ill health
BEEm

GRI Content Index
GRIFREEH| AR R3]

Location/Notes

Not applicable, no regulatory requirement
applicable for the Group to establish
occupational health and safety
management system

TER  AEBRAEREREUBERREL R
EIBRL

Health and Safety

RS

Health and Safety
fEREZ S

Health and Safety
fREREZ S

Health and Safety
fEREZ S

Development and Training
BRERMEF

Not applicable
iE A

Not applicable
iE A

Health and Safety
fEREEZ S

Health and Safety
REREZ S

Environmental, Social and Governance Report 2022 &3 - & M EARSE
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GRI Content Index
GRIFREEH|NA R3]

GRI Disclosure

BEEE

Training and Education
A REEH B

GRI 404: Training and Education 404-1
2016
GRI 404 : JI#HEHE2016

404-2
404-3
Child Labour
BT
GRI 408: Child Labour 2016 408-1

GRI 408 : £12016

Forced or Compulsory Labour
BEH AR E

GRI 409: Forced or Compulsory 409-1
Labour 2016

GRI 409 : #AHRH5E2016

Average hours of training
per year per employee

R E I HFEXIIRN TR
-

Programs for upgrading
employee skills and
transition assistance
programs

RAE THAE BB T 5

Percentage of employees
receiving regular
performance and career
development reviews

E R RS R B B RN
BTHED

Operations and suppliers at
significant risk for incidents
of child labour
EERHNHERERAEICE
RE

Operations and suppliers at
significant risk for incidents
of forced or compulsory
labour

B8 sa 5 B E (=AM
B BB G ER
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Location/Notes

Development and Training
BRI

Development and Training
EREAME

Development and Training
BRI

Labour Standards, Supply Chain
Management, to the best of our Directors’
knowledge, there was no operations and
suppliers at significant risk for incidents of
child labour during the Reporting Period
BIT2A| HEEER  BESANRAA - REH
HAAKBISE S ERMNEEEERAELI S
N

Labour Standards, Supply Chain
Management, to the best of our Directors’
knowledge, there was no operations and
suppliers at significant risk for incidents
of forced or compulsory labour during the
Reporting Period

BTRA|: HEHER  SiESFAA - MEH
HEAEEIZ A A RAR IS EMHEARR
YR B A R



GRI Disclosure
BEEE

Customer Health and Safety

EERRERS
GRI 416: Customer Health and 416-1 Assessment of the health
Safety 2016 and safety impacts of
GRI 416 : EERENZ22016 product and service
categories
RS EE fo A AR TS $R Bl g BR A
ZHEHE
416-2 Incidents of non-compliance
concerning the health and
safety impacts of products
and services
B A REE m BRI Y R &
BIERZ R
Marketing and Labelling
1T EE TR
GRI 417: Marketing and 417-1 Requirements for product
Labelling 2016 and service information and
GRI 417 : {T8488{2/R2016 labelling
EmMREE MBI ER
417-2 Incidents of non-compliance
concerning product and
service information and
labelling
AN fEEE B AR TS 2 B AR BRI
MERER B E 4
417-3 Incidents of non-compliance
concerning marketing
communications
REBITIHEFERER N
Customer Privacy
EFEA
GRI 418: Customer Privacy 418-1 Substantiated complaints
2016 concerning breaches of
GRI 418 : £FE$.2016 customer privacy and losses
of customer data
KEBERILEFPELIGEREP
BRI AR
Note: Any sections of omission in the GRI standards are either considered as not e

material to the Group and stakeholders or they are not relevant to the Group’s

business.

Environmental, Social and Governance Report 2022 &% -

GRI Content Index
GRIFREEH| AR R3]

Location/Notes

To the best of our Directors’ knowledge,
there was 100% of our significant product
categories for which health and safety
impacts are assessed during the Reporting
Period

HESFAA  HEPHAEELE100%NEE
EmBERET T IREMZ 2 ZET

To the best of our Directors’ knowledge,
there was no incidents of non-compliance
concerning the health and safety impacts of
products and services during the Reporting
Period

MEBEPIAM - MEPRAEETRFEREGH
EmEREHEEME AR E M4

Hazardous and Non-hazardous Wastes,
Product Advertisement and Labelling
BENEEEEY  ERESNER

To the best of our Directors’ knowledge,
there was no incidents of non-compliance
concerning product and service information
and labelling during the Reporting Period
MEEPOAM - WMEPRAREENRE R EEE
o BT 2 B AR R AR ER =

To the best of our Directors’ knowledge,
there was no incidents of non-compliance
concerning marketing communications
during the Reporting Period

MEFFAM - WMEHBAEEN R G REB/T
HEEERERNEM

To the best of our Directors’ knowledge,
there was no substantiated complaints
concerning breaches of customer privacy
and losses of customer data during the
Reporting Period

MEBEPOAM  MEPRAEEDRBELFER
PEFILBSERE P ERRF

HEGRIFERHBMNEMZE - HRARENFHER
RIFER - REANKERIGER

e RERRE
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TCFD Content Index
RIZEREMEBEERNRESIFK

TCFD’s core element
RIREETBERES
Governance a)
A

b)
Strategy a)
KB

b)

c)
Risk Management a)
ERER

b)

c)

Disclosure

BEAR

Describe the board’s oversight of climate-
related risks and opportunities

R E R e RIREMERR 2SN EBER
Describe management’s role in assessing
and managing climate-related risks and
opportunities

H S R R B 1 R A B IR RUR AR R R R BB 1Y
Al

Describe the climate-related risks and
opportunities the organisations have
identified over the short, medium, and long
term
AR PT AR AR -
B

Describe the impact of climate-related risks
and opportunities on the organisations’
businesses, strategy, and financial planning
HE AR AR AE 2E 75 © SRES AN BA 755 Bl _E B SRR AR A /R
ez BB ) T B2

Describe the resilience of the organisations’
strategy, taking into consideration different
climate-related scenarios, including a 2°C or
lower scenario

AR SR BE ERRIE - WE BT RRIEARE
F(E@IE2°CHE BRw HIIEHR)

Describe the organisations’ processes for
identifying and assessing climate-related
risks

AR BE EARAR B R &0 S B I RN R (R AR
Describe the organisations’ processes for
managing climate-related risks
B B ERE R B IR AR

Describe how processes for identifying,
assessing, and managing climate-related
risks are integrated into the organisations’
overall risk management
R R AR - FHEFE IR A
B ARE B R E I E T

o REIRRARR R R B
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Section(s) of the Report
RREZEH

ESG Management Structure
ESGE 22

ESG Management Structure
ESGE B

Climate Change - Action on Climate
Change
RIREL— A RIRE L

Climate Change - Action on Climate
Change
RIRE — EEHREEL

Climate Change - Action on Climate
Change
AREME — EERIEE(E

Climate Change - Action on Climate
Change
RIRE(E— EERIEE

Climate Change - Action on Climate
Change

RIEE(b— EEREE L
Climate Change - Action on Climate
Change
RIRE L — REHREE



TCFD'’s core element
RIZERMERERS

Metrics and Targets
EEMBEE

TCFD Content Index
R EIEEANRRS| XK

Disclosure Section(s) of the Report

BERR | ETE

a) Describe the metrics used by the Climate Change
organisations to assess climate-related risks &Z&1t
and opportunities in line with its strategy
and risk management process
BEALKBRBNRREIERIZETERIEE
8 [ e R A& T 5 FR D 15 1R

b) Disclose Scope 1, Scope 2, and, if Greenhouse Gas (GHG) Emissions,
appropriate, Scope 3 greenhouse gas (GHG) Climate Change - Action on Climate
emissions, and the related risks Change
BEfGE— SR _NEE=(ER)AEREHE REREHN: RIS - EHIRIEE L
RN AR A B

c) Describe the targets used by the Environmental Protection, Climate
organisations to manage climate-related Change
risks and opportunities and performance IRIBIRE  RIREL

against targets
BT B RIRERR R BB ERNE
7 UAREEZAENRE
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SDGs Content Index
KEBRREBEARNBRRS|E

SDGs SDG Target Lee’s Pharm’s objectives Lee’s Pharm'’s actions and progress
AFERRER AHERREAENEN E TRARERVITENEEE
Good health and Ensure healthy lives and Continue to uphold and In order to enhance our image in the
well-being promote well-being for all at promote the awareness of industry as well as bringing improvement
R fEEREIE L all ages health and safety into a broader perspective, we support
po— HREEMAE « RS FRE SEBRRBNRERRELZE2EH  respective governmental departments and
40 WELL-BENG AFEH R local authorities in joining occupational
_/\/\/\ health and safety promotion campaigns
4 and participates various kinds of safety
competitions. Our commitment and
e achievement on occupational health and
safety have been recognised by winning
—/\/\/\V multiple relevant awards during the

Reporting Period, please refer to the
section headed “Awards and Recognitions”
for details.

RIESETEFORR  UREEEZHSHER
BEHRWE - B2 R FHEEERA B S &
BEPNBERRZDRERY  WBNEBER
PHE  NREHHE - RPIERERRL 28R
TS T Z [EEB AR - F15H2
BAI HEIE LR R | — & o

Quality education Ensure inclusive and Offering sufficient training In the past, we have provided internships
BEHE equitable quality education  support to employees in for students to enhance their work
P and promote lifelong fulfilling their job duties experience, seminars and talks held at
AL learning opportunities and promoting access to schools to provide guidance to students
.' i for all learning opportunities for to facilitate their learning and growth.
Ul WREAMATHEEHS % the community The Group attaches great importance to
EREGZHEBFHS AEBREITEHEIISIFLAE  its training offered to employees, as we
(] LA THTIERE @ WR#EHERE  believe that only well-trained employees
e can fulfil their job duties in a quality,

|

efficient and safe manner. We have invited
students from Hong Kong and Macau for a
site visit to our production base in Nansha
District at Guangzhou during the Reporting
Period to introduce our business nature
and operations, in doing so, we aim at
making contributions to their growth and
development as well as facilitating and
enhancing their cultural learning. Please
refer to the section headed “Community
Investment” for details. We have achieved
40.7% of employees trained during the
Reporting Period.

B BN RBERHET RS U AEIEMNT
1RSSR - WIESR B @ MERE - REBAR
IS - MEEHSENMKR - AEEEEER
EE®E - BRMBGEREEX RIFEIINE
BTN EE  SRENMZENAREITATL
TERE - MRS IR - HRMEGE T REEEMR
FIR 242 BB MR EINmE D = 60 4 E &
W ABMNFEHEEMEESR - EER/EK
KRB REMEERIRRENILRE SRR - 57+
BRI REE | —8 - RIREHE - FRM8
{E B3I ZR140.7% -
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SDGs
ARERREE
Gender equality
MR

GENDER
EQUALITY

g

5 MRIFE

g

Clean water and
sanitation
TBBREK BT LR

CLEAN WATER
AND SANITATION

o

TEREKH

LERRNE

L

SDG Target

ARFERREBENEN

Achieve gender equality and
empower all women and
girls

BRMERTE - ErapramLH
RERIRERE

Ensure availability and
sustainable management of
water and sanitation for all
PR AR BKFIIRIE & A I
HETRREER

Lee’s Pharm’s objectives
TR AERIE R

Continue to uphold and
maintain zero tolerance to
gender discrimination
BERFNEREIERIRRNE

Ensure wastewater is
properly treated before
discharge and pursue zero
non-compliance cases on
laws and regulations
relating to wastewater
management

BRI KEBHAIGEIEE

B WA TKEIRERER
HESRBRTERERER -

SDGs Content Index
KEZEEBIZENARS|X

Lee’s Pharm’s actions and progress
ZTRAERNITESEE

Our Staff Handbook clearly stated that
discrimination in any form is strictly
forbidden in our recruitment process and
working environment. We have achieved
no gender discrimination cases during the
Reporting Period.

BMECETFMIPERT - EREBEMIE
BRIRR RS AR o RIS - KM
BT EMRIBR AR K

Our environmental policies include
stringent procedures of wastewater
treatment and we are committed to
comply with all relevant environmental
regulatory and statutory requirements.
We have complied with the requirements
of the discharge standards which are
applicable to our business nature, such as
the Discharge Standard of Water Pollutants
for Pharmaceutical Industry Mixing/
Compounding and Formulation Category
CRESAFRRIEE T K5 2 HEIZ%E) and
Effluent Standards (FUi/KiZ%) to ensure
proper treatment of wastewater before
any discharge is carried out. Also, we have
wastewater treatment facilities in place to
handle wastewater, wastewater monitoring
and sample tests are carried out regularly.
We have achieved zero non-compliance
cases on laws and regulations relating

to wastewater management during the
Reporting Period.
BPIHRBBOR BRI R)5KERIRIZFE - Bff
AT A EARIRREETAEER - B
EETERRRFIEE L ENBERIREZR - 10
CREBIAIFR RIS T 3K 55 Y HE UEZE )RR
IKIEAE) - DARER) S /KT TR HE R Z RIS 2
BERIE o IhA) - HMIRAFKEIE R AR
a7k W TE BT 5K BRI AR AR o &
A B KERERERTEER T TEE
ERER -
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SDGs Content Index
KEZREBIZENARSIE

SDGs SDG Target Lee’s Pharm’s objectives

AHEERERE AEBRREENERN TR ARERHBZ

Affordable and clean Ensure access to affordable, Adopt renewable energy as

energy reliable, sustainable and the main energy source for

EEEARERER modern energy for all our operations
WRATBEAESBAIAE AN HAFBERREAXEBLEEDN
AR REER FERIR

Decent work and Promote sustained, inclusive Pursue zero occupational

economic growth and sustainable economic fatalities and zero work-

BEE TEM& B R growth, full and productive related injuries

p— employment and decent BRTRHETHNT THEZR

ECONOMIC GROWTH

work for all

RERFA - BAMEM AL
EIER - M EEERERFT
BANESREEIE

Lee’s Pharmaceutical Holdings Limited 2= K ZEERZEAL A R A 7

Lee’s Pharm’s actions and progress

FRAEBNITESRER

We will seek to incorporate the utilisation
of renewable energy into our operations
and gradually increase the proportion of
the utilisation in future.

B ERGF A BAERRMNAZEEEET -
WRARHZE HHE INEF LB -

We have established policies and a

series of occupational health and safety
measures are in place to provide sufficient
support and guidance to maintain good
occupational health and safety workplace.
We have successfully achieved zero
occupational fatalities during the Reporting
Period.

BB BB — RO B R 2 -
AL R AE STRFAHE S - AR TIESPTRIR
R RER L 2K - MEHME - HAKHER
TERERTER -



SDGs Content Index
KEZEEBIZENARS|X

SDGs SDG Target Lee’s Pharm’s objectives Lee’s Pharm'’s actions and progress

AHERREE ABERRE R KRR B Z ZRAEMAOTESEE

Industry, innovation Build resilient infrastructure, Continue focusing on R&D The Group has more than 40 products

and infrastructure promote inclusive and of our new products and in its pipeline from early- to late-stage

EX - BIFTHEMES  sustainable industrialisation  pursue to launch more development. More products are expected
T and foster innovation new products that can to be launched in 2023, such as an
AORSEEEE HEAEENMERRE - 12 help curing rare disease oncology product treating cervical cancer.
& EEAEMIEEN TS - #  to our existing and newly Lee’s Pharm focuses on China, Hong Kong

Bl expanded markets in future and Taiwan market, and is expanding
T EETERERIE - WiBF  its business to Southeast Asia in 2023
S RIBEMSEMARAENF TS by providing innovative pharmaceutical
& HHF 2B AEERRRBA  products, especially in the field of rare
EMD disease.

AEEHARBAOECEHIRIMENER -
BRR TS HELE S ER  WAEER
BEHREBNMER - FTRAERBINGTE - B
MaEmS  WN T _=FBERRFERLERE
HrhiRHAMMBEER  EMMREXBER

FATR
Reduced Reduce inequality within Ensure candidates from We have established a series of human
inequalities and among countries disadvantage groups resources management policies to define
RO TE MAOBIRAFTMER 2 EHTF  have equal employment our employment practices, equality is one
i £ opportunities and maintain  of the key aspects that we attach with
10 e our zero tolerance to any great importance in terms of recruitment
=) forms of discrimination and promotion. As a socially responsible
v RIS B RSB E B FS  employer, we have achieved the Caring

MGt E - WHERRMIETIM Company Logo of the Caring Company

FAEENZRREEE Scheme Nomination from the Hong
Kong Council of Social Service for two
consecutive years. Please refer to the
section headed “Awards and Recognitions”
for details.
BMEEL—RIANERERBR - WERHK
FIE R IEEE - R FEDRMIESERNEGE
FTHZz— - EREBEENEE RS EEMSE
BIEEEteRBHa mARBAEIFERE
[AE AR MR - F15F20 588 RIRE £
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SDGs Content Index
KEZREBIZENARSIE

SDGs

ARERRER

Sustainable cities
and communities
AIFFEN T Rt E

1

SUSTAINABLE CITIES
AND COMMUNITIES

ale

SDG Target

GESE £

Make cities and human
settlements inclusive, safe,
resilient and sustainable
ERes w2 AEEXEsE

DA E T MARER

Lee’s Pharm’s objectives
TR AERIE R

Ensure sustainable living
conditions by gradually
cutting down the proportion
of waste amount generated
from our operation and to
mitigate the impacts caused
to the environment

BHRD RS EFEENRE
EMHE - WREHRREKD
FE - DIRIR AT E RS G
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Lee’s Pharm’s actions and progress
ZTRAERNITESEE

Lee’s Pharm has embraced sustainability
as the fundamental of its business strategy
to enhance the value of the company

and its business. Our laboratories have
been accredited for relevant International
Standards, such as ISO/IEC 17025:2017
for pharmaceutical products under Scope
HOKLAS 287 and ISO 15189:2012 for
medical testing of clinical samples under
Scope HOKLAS 860S as acknowledgement
on high quality and standard of our
products and techniques.

F R BERR A P R I E R L TS B e &

B DUERARMEBNEE - ZMNERE

B S ER BRIFERRE - flanISO/IEC
17025:2017(#EHOKLAS 287) i B 4k
& &ISO 15189:2012(#iEHOKLAS 860S)
AR ER RN EY B8 2408 - DARR AT B APIEE AN H:
T = E EFMRLE o

Also, we have established waste
management procedures to provide
guidance and standards on waste handling
and reducing the amount of waste at
source. Also, we have implemented a series
of measures to mitigate the impact of our
operations to the surroundings. Please
refer to the sections headed “Environmental
Protection” and “Product Responsibility” for
details.

Beoh - BB R EEYERRT - MRHEH
EEEYRIE AN E bR SRR R S AR o I

Hh - BRPIEEIE— R - SARERMEES
HEABERRNTE - FEA2HRRREIRIE
mEEIEE -



SDGs
AHEXEEE

Responsible
consumption and
production
BEMHEEAE

12 RESPONSIBLE
CCONSUMPTION
AAND PRODUCTION

QO

12 2257

QO

Climate action
RUIRTTED

13 CLIMATE
ACTION

& 4

1 3 FIRTE

4

SDG Target

GESE £

Ensure sustainable
consumption and production
patterns

TEARER A AT 45 4B 0 B R0 A AR
=

Take urgent action to
combat climate change and
its impacts
FRMESTHREER
e

1R R H

Environmental, Social and Governance Report 2022 &% -

Lee’s Pharm’s objectives
TR AERIE R

Gradually increase

the proportion of
environmentally friendly
materials purchased and
keep abreast of market
update on environmental
friendly products applicable
to our business
BN IRR M EH B -
I REE T % FE AR BAPIEBE
IRIREm B3

We are committed to the
followings when combating
climate change and its
impacts:

a. minimise greenhouse
gas emissions;

b. identify opportunities
to reduce carbon
emissions by making
our activities more
efficient, greener and
cleaner

BMBARATEIR - AEER

R REZE

a. H‘Mmiﬁ%mfﬁy% SN
ME

b. BBRERMNEDHES
W EaRE - EIER
(G e oGl 4=

SDGs Content Index
KEZEEBIZENARS|X

Lee’s Pharm’s actions and progress
ZTRAERNITESEE

We have set stringent requirements
for our suppliers and subcontractors to
comply with when delivering products to
our clients. Eco-consciousness as well as
social awareness and responsibility are
key criteria when considering the selection
of suppliers. Communication channels
between the Group and its suppliers have
been established to keep abreast of new
environmental friendly products update
that are available in the market that are
applicable to our business. Please refer
to the section headed “ Supply Chain
Management” for details.
BMEARERNS BRARERRNERTER
RVEETHREENR  RREZMteEHE
BEDBRME R RS AR SRS o FRMIsgt
FEm 2 B B8 8RE - ABREEm S EEAR
BMEBOIIRRERER o FI5E2H[ e
B —Hf -
To help us getting a clear progress on
combating climate change, we review
relevant targets and policy on a regular
basis to manage and monitor our progress
in achieving the goals set. Please refer
to the section headed “Climate Change”
for more actions we have taken and plan
to take to combat climate change and its
impacts.
REDHRMAET R REE CERE - 3
TEEARAR AR B AR ABGR - PA EEE%DEQ%%WF?;
WATRE BIZEEE - RAB B S EMEIA
fEB RIEZ R B e AT EIE 20 fIEE
{E]—8f -

HERERRE
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SDGs Content Index
KEZREBIZENARSIE

SDGs SDG Target Lee’s Pharm’s objectives
AHEERERE AEBRREENERN TR ARERHBZ
Life below water Conserve and sustainably Avoid water pollution
KTEY) use the oceans, seas caused by our operations to
i and marine resources for help preserving the natural
1 w sustainable development habitat of the ocean
== REMAFERREFETE BEEEFEEEBUKNGE - A
® IROAMBE RIS B R BHRMRESFHEAZE M

14 KFEY
®
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Lee’s Pharm’s actions and progress

FRAEBNITESRER

Our environmental policies include
stringent procedures of wastewater
treatment and we are committed to
prevent environmental pollution including
water. We have complied with the
requirements of the discharge standards
which are applicable to our business
nature, such as the Discharge Standard

of Water Pollutants for Pharmaceutical
Industry Mixing/Compounding and
Formulation Category (R SIBIMARIZEE T 3
ISR HERGZAE) and Effluent Standards
(BUR7KFZ#) which we consider as making
contribution to protect the marine life by
minimising the impact of wastewater to the
ocean. Please refer to the section headed
“Water Consumption and Wastewater
Management” for measures and actions we
have implemented to mitigate the impact
and risk of water pollution caused by our
operations.
BPIERIBBOR BIERE A5 /KEEIZF - WEL
NRFEPIRIREH - BEKGR - BB ETE
ARBPIEBIMEERNBERIRE - flnCRRREIR
BB T 20K5 2B BUREIFCHOR KR LE) » F
PRA - BBRDFKEGFOZE - AR
EEFERIELER - AR ME B iEHEEAN
78 - IR E B s RNT ERRE -
H2HUKERBEFETKERR | —& -




ARERRER

Peace, justice and
strong institutions
MF - EsEERAKRE

SDG Target

Lee’s Pharm’s objectives
TR AERIE R

Avoid land pollution caused
by our operations to
preserve natural habitat

i R SR B T R 2
REE RERM

ARFERREBENEN

Protect, restore and promote
sustainable use of terrestrial
ecosystems, sustainably
manage forests, combat
desertification, and halt and
reverse land degradation
and halt biodiversity loss
IRAE - IRAE AR HE O] FHE I FAPE
HAERERLT - AISEE AN
PrasoRdt, - HliEAEeE L+ iR
b BHIEMZERIER L

Promote the sense of anti-
corruption in terms of
personal conduct as well

as business practices and
pursue zero occurrence of
corruption cases
RERESES  BREEATA
MEHEEER - WERTESER
BEH

Promote peaceful and
inclusive societies for
sustainable development,
provide access to justice
for all and build effective,
accountable and inclusive
institutions at all levels
BEMT « BAM S AME#ER]
SR - EFTE AEBREERFE A
% ERREBELAR  BEANE
R

SDGs Content Index
KEZEEBIZENARS|X

Lee’s Pharm’s actions and progress
ZTRAERNITESEE

Our environmental policies include
stringent procedures of waste management
and we are committed to prevent
environmental pollution including waste
dumping on land. We pay extra care in

our operation in minimising the generation
of hazardous waste and the generation of
non-hazardous waste by implementing a
series of measures and initiatives, including
but not limited to hiring licensed clinical
waste collectors to handle our hazardous
clinical wastes.
BPNRRBRBIERBNERYEREF » &
PN IERIRS R - BIEEL HIARIESE
Y - EEBEER - MBS ER D EREDMIE
e EEYMESETIR BT - WEBit—F5
ERAER - BREETRNIESFHENERRESR
MRERRRIERFINEEBRERY -

Please refer to the section headed
“Environmental Protection” for measures
and actions we have implemented to
mitigate the impact and risk of land
pollution caused by our operations.
LM RIRRE | —8 - BB FIPTERIETE
FEAITTE - DARES SRS 8 S £ i R )5 A A0
[EBR o

We have established stringent policies on
anti-corruption by providing definitions
of corruption behaviours to enhance

the awareness and knowledge of our
employees to understand the nature of
corruption and to mitigate the risk of any
unintentional offence. Please refer to the
section headed “Anti-corruption” for more
details.

BMESERBHRESBUR - WRHESTA
HEZ - DAESRIE S BHEMAE - HimERRES
LS - WREERIEINERRR - FEF2H
[REF]|—H -
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SDGs Content Index
KEZREBIZENARSIE

SDGs SDG Target Lee’s Pharm’s objectives Lee’s Pharm'’s actions and progress
AHEERERE AEBRREENERN 5 TRAREBNTESERS
Partnerships for the Strengthen the means To continue upholding our The Group is honoured to be the Diamond
goals of implementation and support in the development Sponsor of the International Convention for
{REBIZEIHMEMERE  revitalise the Global of biotechnology and Biotechnology in Hong Kong 2022, which
% Partnership for Sustainable pharmaceutical industry to  intends to drive the local biotechnology
17 s Dev;alc/)E)ment i ) pursue a more sustainable Fjevelopment as Yvell as enhanc.:ing
IERBMITFER - BIRAIFHEER  future international business connections and
@ SIREH IR BARETHEYREERRZE  create investment opportunities. Please
¥R BKESAEEM  refer to the section headed “Community
] e HIAR IR Investment” for more details.

REESER AT -~ EEBEEANREE
g%? MEERENR - RRRE S I REA M A R

BRR - IR EHE  ASRERE -
SEE LML ERE | -
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