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INTRODUCTION

Looking back at 2022, the world suffered from COVID-19
pandemic and extreme climate. In the report announced on
the 20th National Congress of the Communist Party of China
(“20th National Congress of the CCP”), the head of state
put forth the initiative on taking active, steady steps to achieve
carbon peak and neutrality. Meanwhile, on the 27th United
Nations Climate Change Conference (“COP27”), it was revealed
that the reduction rate of global greenhouse gas emission must
be increased. Shoucheng Holdings Limited (the “Company”,
together with its subsidiaries, the “Group” or “we”), as a leader
of the infrastructure and real estate management industry
in China, has also actively followed the national policies to
participate in addressing global climate change, promote green
development and facilitate the coexistence of human and nature.

The Group has set clear and precise short-term and long-
term sustainable development goals and objectives, making
continuous progress towards the vision of achieving carbon
neutrality by 2060, and set up relevant emission reduction and
energy conservation goals and corresponding strategies to
incorporate sustainable development factors into the Group’s
infrastructure asset management business. Through the dual-
drive model of FIME, which refers to fundraising, investment,
management and exit, and “asset operation”, we can revitalize
assets and conduct empowerment in multiple aspects by
utilizing technology. With cross-sector integration of scenarios,
we promote the iteration of smart service products, providing
unlimited “green computing power” for the remodeling of
the Group’s asset value. Under the green-based “Intelligent
Operation Center”, the Group can hopefully deliver smarter,
more human-oriented operation services, which allow our
infrastructure asset management business to fulfill public
demand, while at the same time provide more human-oriented
experience.
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To strengthen our management of sustainability, the Group has
established a sustainability governance structure. The Board is
responsible for overall supervision of the Group’s sustainable
development work and regularly discusses, reviews, and re-
examines the Group’s ESG management policies, strategies,
risks, performance, and progress. In order to effectively exert the
effectiveness of sustainable development governance, the Board
has permitted the Group to establish an ESG Committee and
has authorised it to monitor and promote the implementation of
various ESG events. Under the authorisation of the Board, the
ESG Committee will take into account the opinions collected
from stakeholders via communication channels and the results
of the materiality assessment to formulate ESG management
policies and strategies to determine the Group’s sustainability
focus and priorities, which will be submitted to the Board for
approval and confirmation. For more details, please refer to the
section “Governance Structure”.

The Group hereby expresses the sincere gratitude to all
employees, business partners, and customers for their
unwavering support over the past year. The Group will continue
to march on courageously to make greater contributions to the
sustainable development of infrastructure asset management
business in China.
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ABOUT THE REPORT

The Group insists on publishing a separate ESG Report, and
has appointed Ammo Group Corporate Services Limited as its
independent ESG consultant to facilitate the Group in preparing
the ESG Report and provide ESG-related consultant services.
This Environmental, Social and Governance (“ESG”) Report
is the seventh ESG Report of the Group, in which the Group
presents our initiatives, plans, performance and achievements
in relation to the Group’s operational practices, employee care,
environmental protection, social contribution and other issues.
We focus on the concerns of stakeholders and demonstrate our
commitment to sustainable development.

The ESG Report has been reviewed internally and was submitted
to the Board for review and approval. During the preparation
of the Report, the Group communicated extensively with its
stakeholders, to ensure that the information covered herein
meets the four major reporting principles of “Materiality”,
“Quantitative”, “Balance” and “Consistency”. The Group will
continue to expand its scope of disclosure, to improve its
performance and disclosure on sustainability issues.

REPORTING SCOPE

The ESG Report mainly covers the Group’s core businesses of
parking business, industrial park business and fund management
business. Unless otherwise specified, the ESG policies and
management methods set out in the ESG Report are applicable
to both the Company and its wholly-owned subsidiaries. Data
related to ESG key performance indicators (“KPIs”) are collected
from business locations under direct operation and control of the
Group. The Group will improve its sustainability performance in
the future and will continue to expand its scope of disclosure as
needed.

REPORTING PERIOD

The ESG Report covers the Group’s activities, challenges, and
measures in relation to ESG areas from 1 January 2022 to 31
December 2022 (“FY2022") in detail.

Shoucheng Holdings Limited
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Reporting Framework

The ESG Report is prepared in accordance with the
Environmental, Social and Governance Reporting Guide
(“Reporting Guide”) in Appendix 27 of the Rules Governing
the Listing of Securities on The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”). To enhance the
comprehensiveness of the Report, its compatibility with
international standards, and comparability with industry peers,
we also referenced the Global Reporting Initiative (“GRI”)
standards when preparing the Report. For details of relevant
indicators that reference GRI standards, please refer to the
section headed “Report Disclosure Index”.

During the preparation for this ESG Report, the Group has
applied the reporting principles stipulated in the Reporting Guide
as follows:

° Materiality: Materiality assessment was conducted to
identify material issues during FY2022, thereby adopting
the identified material issues as the focus of preparation of
ESG report. The materiality of the issues has been reviewed
and confirmed by the Board and the management. Please
refer to the “Stakeholders’ Engagement” and “Material
Assessment” sections for further details.

e  Quantitative: This ESG report has included additional
clarifications to the quantitative data disclosed to explain
any standard, methodologies and conversion factors
used during the calculation of emissions and energy
consumption.

° Balance: This report covers unbiased illustration of the
Group’s performance during the reporting period, so as to
avoid selecting, omitting, or presenting formats that may
inappropriately influence a decision or judgement by the
reader.

e  Consistency: Unless otherwise specified, data calculation
methods and disclosure formats that are consistent with the
past were used in the Report to ensure comparability.

The governance structure and practices of the Group are set
out in the “Corporate Governance Report” on pages 59 to 98
of the 2022 Annual Report and the section headed “Corporate
Governance” of this ESG Report.
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Contact Us ik S e ]

The Group welcomes all feedback and suggestions from REFRRDOEMEREEARESR B
stakeholders. Please feel free to contact us via the following AP T A T % U7 3\ B A A B B AR
ways:

Address: 7th Floor, Bank of East Asia Harbour View Centre, MU BEAEFETITER TR
56 Gloucester Road, Wanchai, Hong Kong RORITAERLEIE
Tel: (852) 2861 2832 B ¢ (852) 2861 2832
Fax: (852) 2529 0126/(852) 2861 3972 B H : (852) 2529 0126 / (852) 2861 3972
Email:  Info@shouchengholdings.com & # : Info@shouchengholdings.com
InvestorRelations@shouchengholdings.com InvestorRelations@shouchengholdings.com

Shoucheng Holdings Limited
BRERERQA
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ABOUT THE GROUP
FARAEH

Our Mission and Vision

To promote the cross-border integration of infrastructure assets, to enhance
the operating efficiency, to build new infrastructure and to provide the leading
infrastructure asset management service

Become the infrastructure assets service provider who continually enhance the
operating efficiency as well become the pioneer of REITs in China

BMBEE RIAME TEFEZ RBHEED
ERRETHEEERS
EMREEERFBEIEEMIRE R - C-REITsE|EE

2022 Revenue

Our Value

HKD &%
1,600

million B &7t

Customer first, Team cooperation,
Teaching and learning mutualism

EFE— BEEHE HBEMEER

> 55 i it - ee0e

Quality first, Outcome - oriented,
Full of passion

HEEZEF HREB@ mWMBE

Number of
Employees

Open-mind and tolerance,
Embracing change, Loyal dedication

MREs ERZL BHEER
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Shoucheng Holdings Limited (the “Company”) and its
subsidiaries (the “Group”) is the flagship company of Shoucheng
Group that is listed in Hong Kong, as well as one of the
first red chip shares to list in Hong Kong. As a leader of the
infrastructure asset management industry in China, relying on
the advantageous resources platform of Shoucheng Group,
the Company successively introduced multiple major strategic
investors. Our diverse and international shareholders form a solid
foundation for our efficient infrastructure asset management.

Upholding our mission of “providing FIME, improving efficiency,
building new infrastructure, and providing leading infrastructure
and real estate management services”, the Company constructs
the top level structure of the “FIME+asset operation” business
model by utilizing its rich asset management experience to
further develop its quality base assets, such as car parks,
industrial parks and green and environmental protection projects.
This provides strong internal drive for asset value remodeling,
achieving long-term value for investors and paying back to the
society. Shoucheng Holdings focuses on its core business of
infrastructure and real estate management, exerting its best
effort to enhance the efficiency of infrastructure and real asset
management in China regardless of the difficulties (“Shoucheng
Smart”) (“Shoucheng Proposal”).

The goals of the Group are: to create maximum benefits for
shareholders and investors, and be the best employer that
benefits its employees by providing them with a worry-free
environment where they can contribute to the Company.

STRATEGIC INVESTORS

—
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FrRlE
NWS

Shougang Group
EEET

ORIX Group
BTt &R

Beijing State-owned Capital Operation and
Management Company Limited
IErRBEEERELEEARAA

Shoucheng Holdings Limited
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NWS Holdings
MeElEEE

HOPU Investment
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Sunshine Insurance Group
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Achievements in Sustainable
Development in 2022

20221 AR R
ER{SRIR A

Investment in public Percentage of women
welfare: approx. on the Board:

ERSREFERBA /;;\ EEELMRELHIE

894,850 “ 25.. 322

Greenhouse gas (“GHG”) Employee turnover
emissions: approx. g rate: approx.

B B M B EE

[ )
0= ©
:$ bR
13,830 ... @Igfgﬁ%gm

Electricity Total training hours:
consumption: approx. approx. ()

B BN (4, TR )
w
13,796 = 26,374 -
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GOVERNANCE STRUCTURE

With years of investment, the Group implements its strategic
investment, value investment and responsibility investment.
Through”top-down” investment approaches, we incorporate
ESG factors into the Company’s investment decision making
process. During the management and operation of the Company
and management of external investee enterprises, the Company
adheres to ESG philosophy in all aspects and stages of
development, strengthening its corporate governance and risk
control and promoting sustainable development.

The Group highly emphasizes the impact of its share capital
structure, risk management, information disclosure, compliance
management and other corporate governance factors on the
sustainable development of an enterprise. The Board formulates
strategic plans for the Company to achieve sustainable growth,
and is responsible for ensuring the effectiveness of ESG
strategies, ESG decisions, and ESG risk management of the
Group. In order to better manage the Group’s ESG performance
and identify the potential risks and opportunities, the Board,
with the assistance of the management, conducts annual
materiality assessments on ESG issues, taking into account the
views of various stakeholders, to assess and prioritise important
ESG-related issues. The management works with all business
segments to implement and carry out sustainable policies
together, in order to facilitate the Board in evaluating, ordering
and managing important ESG-related issues.

The Group will disclose the details on the Group’s governance
for ESG issues, ESG management policies and strategies,
ESG related goals and progress review, and the progress and
effectiveness of major issues in the annual report.

Shoucheng Holdings Limited
BRERAERQF
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The ESG Management Structure of the Group AEBMESGEEREE

Board of Directors

EEE

Management
B

Business Segments
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UNITED NATIONS SUSTAINABLE
DEVELOPMENT GOALS

In 2022, Shoucheng Holdings continues to adopt certain
requirements under the sustainable development goals of the
United Nation (“SDGs”) into its ESG management. Considering
the actual situation, the Group selected 4 SDGs that match with
the Company’s mission, and by aligning to such SDGs with the
Group’s strategic plans for sustainable development, the Group
endeavors to work towards these SDGs and fulfill the Group’s
corporate responsibilities.

Implement carbon neutrality strategies
and promote the construction of
PV system and innovative use of
renewable energy, in order to slow
down climate change
HEEERP BB R EE L KRRESLS
3R AN AT B A AR R W FE B AIET - R
Rix &

Strive to facilitate economic and
social development in transitioning
towards a green model and contribute
to sustainable development
BARRBRBELEERIALECHE
R EuRHEER

Shoucheng Holdings Limited
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BEBETFERRER
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Further support and promote
education development in poor
regions and provide quality education
BEBRPDRHEDEMERETEE B
HELEHE

Promote gender equality
in recruitment policy to
encourage diversity in work
environment

HEAT MR H e RIS -
RIERRREZTE
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STAKEHOLDERS’ ENGAGEMENT

The Group places high emphasis on the demand of
stakeholders, and has established a comprehensive, multi-
channel and regular communication system. Through active
and efficient communication with stakeholders, we can
strengthen our relations, identify all stakeholders, understand the
expectations and demands of such stakeholders and address
them accordinly. We will then reflect such demands on the
goals and initiatives for our social responsbilities, promote better
responsbility fulfilment among the Group and strive to create a
win-win situation. By regularly publishing financial reports and
ESG reports, and constantly improving the Company’s website
and internal publications, the Group aims to establish and
perfect its communication channels to ensure openness and
transparency, to continuously improve information disclosure.

Major stakeholders of the Group include the government and
regulatory authorities, shareholders, employees, customers,
suppliers, professional organisations, and the public. The
Group hereby extends our gratitude to stakeholders for their
long-term support and help. During its everyday operation,
the Group incorporates stakeholders’ participation into its
management system and operation procedures, to constantly
improve and perfect its systems and management mechanisms.
The Group is deeply aware of and attaches great importance
to the requests and expectations of its stakeholders. Through
various communication channels, we keep ourselves abreast
of stakeholders’ changes at all times and adjust ourselves
constantly, to create synergy between the Group, the society
and its environment as we continue to grow. Communication
channels and expectations of the Group and its major
stakeholders are as follows:

RIR - HERERHE
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Stakeholders
50E

HE

Communication channels

BERE

Major expectations and concerns
TEHREANAER

The government and
regulatory authorities

BT RN BS i R
N

Shareholders

PR

/q)\
£33

Employees

Shoucheng Holdings Limited
BRERERQA

e Compliance with local laws and
regulations
BTEMEREARNEE

e Regular reporting and payment of
taxes

BRSNS B

e Financial reports
M mE

e Company announcements
7 %r\ ==

e General meetings
N

e Official website of the Group
SEE A

e Press releases of financial results
XEEMNE

e Press conferences

HEime

e Employee performance appraisals
B ERBAT

e Meetings and trainings
&AM

e Symposiums
BENRY

e Emails, notice boards, hotlines, and
cultural activities for employees suc
as sports day

B BER RAEREELHESE
EHEENEEY
e Staff meetings
BIKRE
e Expansion activities
HEES

h

=

Compliance with laws and regulations
BTIERER

Anti-corruption policies

2 & B R

Occupational health and safety
BEEREEY

Development and training
R

Investment returns

# & Bl &

Corporate governance
TEER

Business compliance

E =N

Career development
BEER
Employees’ remuneration and benefits
12 8 & 2 B A0 42 A

Training and learning opportunities
BIREKE

Healthy and safe working environment

BEZZMHTIFRER
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Stakeholders Communication channels Major expectations and concerns
BHE BERE TEHREN@AER
Customers e Customer satisfaction surveys e Protection of consumer privacy and
ER EEREERE rights
e Customer service hotlines and emails H B & LR AN AR &
‘ B P AR 2 AR A E e Product quality control
) B E
*** o guality products and services
=8 B EmE RS
Suppliers e Public tenders e Fair and open competition
HERS Nk NS RYNGEE
e Supplier satisfaction surveys e Win-win cooperation
Bl | HEEREERAE EA1E
Dl | e Phone calls e Strengthening contact and
Rk communication
e Face-to-face meetings and site IR E B EER

investigations
T & & 3 03 35 B

Professional e Phone calls e Establishment of policies to regulate
organisations B employees behaviours and implement
BEARK e Meetings (unofficial meetings or annual business activities

general meetings) BUYBRRGEELREEZHEEN
Q.Q EHFIRAEEREASR) 2§
o o et e Environmental protection and social

- responsibility
RIERERTGRE

e Diversified staffing

ZTIEHAERE
The public e ESG reports e Business ethics
DR ESGH# & [EESEE:
e Press conferences and responses to e Promotion of social activities and
enquiries company participation
B8 R E g AR e e MHEEBRNARARDPENDE
e Public welfare activities e QOpen and transparent information
Za /N ) NFEBHEH

e Messaging through the official account
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MATERIALITY ASSESSMENT

To effectively understand the suggestions and expectations
of stakeholders on our ESG performance, besides referencing
business development strategies and industry practices, the
Group also conducts materiality assessments by sending out
questionnaires every year. Stakeholders related to the Group are
all invited to take part in the materiality assessment, where they
are asked to rank issues by their potential importance. This helps
the Group to determine sustainability issues that are deemed
most material to stakeholders in our core businesses.

EERMMA

REBUMERENEHAEBE ZESGK
BNERMHE AEBKRTLEEK
HRREERITEBEN  TBEEAERN
SHMEAETFEERZARBFMETE
MERASEAEANRNELEEEN]
AE HEBEERZBRETIR AR
EEBROLDEBHIRNERAZEARNNE
RAUKBEEREE -

1. Identification 2. Assessment 3. Approval
= 5l =& F it

Based on the review of
sustainability practices, business
development strategies and
disclosed information, we identify
important sustainability issues
related to each core business and
its stakeholders.

REHAUSEZRER XB%
REBEMBEEERNRE - &
AIESEZLEBEEFNHEAR
MELBEAEZNAREERR

;E'&E\o

Stakeholders are invited to
participate in the materiality
assessment, where they are
asked to rank issues by their
potential importance and respond
to open-ended questions.
Survey results are analysed
and presented in the form of a
materiality matrix.

BERNESEREZURSE Y
BEBERZBETHE  LOE
FRRAHEE - HEEERAENE
RAOMAL 2N AEZMEER -

Stakeholders’ concerns are
reviewed and discussed with
the management. An issue
will be given priority if has a
potentially significant impact on
the Group’s ability to create long-
term sustainable values. Material
issues are disclosed in the ESG
Report.

FOhERIFESELENLEE
BEETH®R WEEHAEH
AYREANFEEREENEN
BEEMEATE BTEER
BeMmo#bNEEZZENRA
ESGHREELKE -

Results of the materiality assessment are analysed in the form of
a materiality matrix. Material issues identified and stakeholders’
concerns are discussed with the management. Protection of
customer information and privacy is a material issue that is of
utmost concern to the Group, while infrastructure and real estate
safety management is a close second. Materiality assessment
results are regarded by the Group as important indicators that
are useful for our future planning and ESG policy making. Based
on such results, we aim to strengthen our ESG strategies and
promote sustainable growth.

Shoucheng Holdings Limited
BRERAERQF

AEBREZUHRECNBEROMTREE
HRE THOHNOEZZERFTD
EHRIEERERBETIR A% E
REINEZZEREFPEEMBALR
# OHRAAERREIBDELEZER -
AEFBKBEERRIEERRBRRSR
E|ARESGHEMB R ENEZIER -
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The Group’s Materiality Matrix in FY2022
AEEN20220 BF E 2 BEE L EREE

Significant impact on the economy, the environment and the society
HEZH RIBFNTENEEFHE

[
.. Environmental Protection .- Caring for Employees . Operational Practices .- Community Contribution

BERE RIME

Environmental Responsibility
RREML

Waste Management

REEYE IR

Use of Resources

BIR{E A

Talent Retention

AT %8

Remuneration and Welfare
B K2 13 A

Occupational Health and Safety
BEREREZSR

Employee Development and Training
B & &M

Supply Chain Management
HEBEER

Environmental and Social Risks in the Supply Chain
HEBENIRE R EER

10

i

12

13

14

15

16

17

18

EERG HETK

Infrastructure Safety Management
ERRELEER

Customer Information and Privacy Protection
BERPEEMBILRE

Customer Satisfaction

EEmBE

Marketing and Promotion

1785 A HE B

Product and Service Compliance
EmiMRGEa R

Prevention of Bribery, Extortion, Fraud, and Money
Laundering

B8R - 1R - BFFAMOE R
Anti-corruption Policies and Whistleblowing
Procedures

RERBEREHRRIE

Understanding the Needs of the Local Community
TEHEMTERER

Public Welfare and Charity

NEMEE

2022 Environmental, Social and Governance Report
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OPERATIONAL

PRACTICES
=E 8

Build Inclusive, Safe, Adaptable and Sustainable
Cities and Communities

BRAE 22 - BEISRAFENETHNLE

GOALS
R

Develop sustainable urban infrastructure system with high capacity, provide safe and inclusive green community
area and support inclusion and sustainable development through detailed management of parking, industrial
parks and green and environmentally-friendly infrastructure.

RBHEE EXEERFZERREENIEAGEE  BUABENAIFAENMTERR B R - 24
ZEMARNGZEAHTH IFHABNAIKELRE -

Actions taken/achievements

EERIMBITE, R

v In the parking asset management industry, Shoucheng is the undisputed leader. For municipal
infrastructure projects, our carpark project in Gaoshenggiao, Chengdu, became the “Five Most” in
Chengdu, addressing the needs of different types of users.

EFEEETRTX HRCENAEZERNERCE EATRREREREY  KESAREWIER
MERAKETHI A& Mne&BERERK-

v We created the first “Digital & Intelligent P+R” management platform for public transportation and indoor
navigation system, SONIC MAP, promoting green transportation in the capital through digital means.
TEZENEEAAKBETIHEPRIEEFENENEREG—[BE ] Bt HEEHBFEHTER -

v Chang’an Mills in Shougang Park provides Beijing citizens with a destination for micro holidays within the
city recording a footfall of close to 2,000,000 since its launch on 18 June 2022.
EfiEeNTERIRTREHRT R THERIHENM - B2022F6A18EMAEAREREATE
2008 AR »

Shoucheng Holdings Limited
BRERERQA
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The Group principally engaged in the infrastructure asset
management business. Due to rapid urbanization in China,
the Group officially underwent business transformation in
2017, with an aim to fully expand its urban integrated service
business Seizing the great opportunities from industrial cycles
and technological evolution, as well as historical development
opportunities of REITs, Shoucheng Holdings successfully
retooled its business and expanded though business retooling,
expansion and innovation. It has currently expanded into the
carpark assets, industrial parks, green and environmental
protection and other types of infrastructure, and will continue
to create grid-style assets with long-term value and new
infrastructure built for the future.

PARKING ASSET MANAGEMENT

Through three business sectors and four models, our parking
asset management business provide users with efficient and
comfortable service experiences through the adoption of a
standardised and sizable operational model that increases the
efficiency of carparks in all aspects.

THREE BUSINESS SECTORS

Transportation hubs

RiBAE A MHRAEE

FOUR MODELS

Municipal infrastructure

RIR - HERERHE

AEEREERECEETRER - &
AR & R MNE W[ A% E 2017
FERETEFER  KK2HHEW
MEEREE ERBEREHTERY
HFMEERRE#E  ILERETsHER
FELHEHE BBEKEY FAHRER
HEEAH KNNEBERCXEFELBAN
FAHER - -BREREREFEEE B
¥REEAGERREEMIBAEL &
HETEAERYEENRBLLEE
e TR AR FTEE -

FEEEER
FEEEEXBEE=-BER DOEERX -
EHREFESNEARE  BRFEEL -

MEBELRBEERARIEREREH®SHE
e AR5 R

Commercial ancillary facilities

BEEE
mERN

Franchising/BOT Long-term lease Cloud trusteeship Property holding
AT A% & /BOT RHBEE EFtE EERA

2022 Environmental, Social and Governance Report
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RIE HERE

Business Model

BRE

Product Model
EmER

Major Projects

ERESR

Transportation hubs
38 e At

Municipal infrastructures

MHRAEE

Shoucheng Holdings Limited
BRERERQA

Long-term lease
REHEE

Long-term lease, BOT
KEIFEE - BOT

Airport carparks: ten airport carpark projects,
including Beijing Daxing and Capital (long-term
lease), Xi’an Xianyang (long-term lease) and
Zhangjiakou (long-term lease); high-speed railway
carparks: Beijing Railway Station (long-term lease)
and Wuxi East Railway Station (long-term lease);
MISGEEE LR AEREH(RHPHEHE) AL
BRBEE) RRA(RHAEE) S TEKS0F
ERER afiFER  tR(RBHEE) &£
Ruh(REAMEE) S

Hospital carpark projects: China-Japan Friendship
Hospital (new/modified BOT); roadside carpark
projects: Baoding roadside project (long-term
lease); public infrastructure: public carpark in
Xidong Business District (long-term lease), carpark
in Gailanxi Square, Chengdu (long-term lease),
carpark in Yudu Old Town, Chongging (long-
term lease) and project in Xinghai Road, Nanjing
(long-term lease); others: project in Wohu Bridge,
Beijing (new/modified BOT); carpark project in
Gaoshenggiao, Chengdu (new/modified BOT),
carpark project in Bailuzhou, Nanjing (new/modified
BOT) and carpark project in Xuguangli, Nanjing
(new/modified BOT);

B ERER: FRARTERGTE SEBOT)
E RABFEER - RETKAZR(RHABE)
E RERE: HREFRARKFES(RPEE) -
KB EERESEES(EHEE) EERESD
BEES(RIEE) BRESKRER(RBHES
HAf - dE B R B R (B2 B EBOT) » K& =
ABRBUERGNE HEBOT) BRABMNEE
LERGIZ,/MEBOT) MAMKEEBRISEER
(¥, hEBoT)



Environmental, Social and Governance Report
RIE  HERERRE

Product Model
EmER

Business Model Major Projects

ERER

E R

Commerical Long-term lease, Carpark in New World Centre, Beijing (long-term
infrastructures property holding lease), carpark in Electronic Zone (long-term lease),
EREE RHEESE EREA carpark in Moon River Leisure Town (long-term

lease); carpark in Western Zhigu, Chengdu (long-
term lease), carpark project in Chongging Longfor
Paradise Walk Phase lll (property holding); carpark
project in Zone BC, Guangzhou Vanke Cloud City
Phases 1 and 2 (long-term lease) and carpark
project in Zone B and C of Vanke Centre Stage,
Foshan (property holding).

R ARLEEG(RARE) EFRIEES
(RHMEE) AAKE/NEEES (RBEE) S
RERMBERFES(RAEE) EERNFAR
AE=HEFESER(EEFR S BEMNEREM
—H _HBCREFESHER(ERHASE) #F L
HHhRB  CRIFESER(E#RFR)F -

Project in Lianhua Village, Jianye District, Nanjing

AFTER RENOVATION
SERER

Key Indicators After renovation
BRER BER

The original land is a wasteland
on the edge of the city. After
construction, the nubmer of

Parking space

FEEM parking spaces increased by 250.
Rt AETRARTY  BRES
A& 25018
Parking system Introduced SONIC system
FERSE SIARBERS
Simultaneous entry and exit of one
Entrance A
. . vehicle
We are fully responsible for the construction and quality control of the HAn —E—
project, while also monitor the construction process and introduce parking = = =
management system and mutliple businesses to raise operation efficiency. _Vet:mle anf! pﬁ;k;gg:pa:e _rat;:
AHEESRBBMESE S LETRES SIABFEEERM  3A in the area fs 71,99, Hoads In the
e e 1o s surrounding area have serious
SERIBMEERE -
TR AE illegal parking problem. Since the
Congestion launch of the carpark, the traffic
BERR on Lianchi Road, Jianye District is

largely improved.
FEREMERET0.39  FRERE
FRE SEMRELER ETE
HEEBENRBERER -
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INDUSTRIAL PARK ASSETS

For industrial park assets, we introduce new services, consumption
and technology and integrate them into various aspects of industry
to facilitates the renovation of Shougang Park. Chang’an Mills in
Shougang Park was originally an old industrial park under Shougang.
The project constitutes11 individual buildings, 11 individual flagship
commercial buildings and one shopping mall, and is a low density area
featuring modern innovative office space, compound commercial and
multi-functional activity center and green public space. Construction
for the international talent community in land 036 has officially begun
during the reporting period. The project composes of five buildings
enclosing the area, with a gross floor area of 20.06m2. It fully utilizes
the intact industrial facilities left to create a new Shougang international
innovative community, and will become a settlement for international
talents, testbed for talent policies, demonstration area for innovative
entrepreneurship and benchmark for residential and commercial
usage

Urban Renewal in Shougang Park

I iy 40 MY 3 35, Bl 5 T

»  We introduce new services, consumption and technology and integrate them
into various aspects of industry. This facilitates the renovation of Shougang
Park and becomes the urban renewal benchmark for international cities.
BEFRG  FHE PN EXZHEERADIBFERNEZNE 1T
BB AL T 1R AR AT -

Shoucheng Holdings Limited
BRERERQA

>

EXEEEE

EEXEREETH  BEGEHRSE
MHE FRE EXZHEERADN
BEEMENRE BMENTEEAMN
EMZIXERARES® TEHNKRE
REXZ N"REREEBEN —EBED
EHSARNEETENRRAERAE
B EAABE  ZYEEBH T LM
EAXEZERN BB HEETER - &

7N T

BRAA At @036i R IEE B R A M5B
EXFAIER BEHSRBEERAGAR
o BEEEE20.06F K ORI AE
REBTEMNTEEGTRR  TEFEMe
BERalmERTRE  KAEBRASTESE
B ATHEARR  AlFalXR&EE -
EEEEMHE]-

THE LARGEST URBAN RENEWAL
PROJECT IN THE WORLD AND THE
ONLY LARGE-SCALE CONTINUOUS

DEVELOPMENT ZONE IN BEIJING

HRERNERZ M T EHIRE
EEE-AREERRRES

Co-development
Site area of of the
(=5 ] neighborhood
ARmERR

Total
construction
area of over

HEEMER

6 million m? 8.63km? 22.3km?
6008 m? 8.63F 5 AE 223FHFRE
Most of our customers are from first-tier and high second-

tier cities, with developed area of over 700,000 m2.
HMOBEFPBAZHEUA -G EB_RET  BHEE
BIET08 T A K -
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GREEN AND ENVIRONMENTAL PROTECTION BERREE
ASSETS

For green and environmental protection assets, the Company EHERREENH RABAPTREA
jointly launched the first green infrastructure development EHEFERUEANEIHZEERTE
fund in China with China Life Insurance. During the reporting BRES TREHAENHEEHEER
period, we strived to secure assets with potential in the green REFEHEE SHETFKEER
and environmental protection sector, with a focus on sewage WIRGEEEREBUERBNETER -
treatment, waste disposal and other projects related to livelihood. FENHEREEMFZLEREITIEE - 218
Meanwhile, the Collaborative Service Shougang Green Energy EBERNDSERAWTE T IREIERE
REIT Project contributed Shoucheng’s strength in improving the AMEAFEERMTEER -

disposal efficiency of urban domestic waste and the sustainable
development of the community.

i 25 I 4 555 O &%

Revenue
L'ON
Disposal of domestic waste
iy EFARBEER
ab
Be On-grid electricity
m consumption
m tpEs
:| »  We conduct regular communication and sharing on the technical difficulties Food waste transportation
of important equipment and technology, and introduce authoritative technical EHUPRER
IE bodieis for cg)[nprehensi\ie: evaluatLoq o B Food waste disposal
=] BERBRITEEEEE WS IRR  AIARBIIGAE 2 57 5 Jrrovgru g

Collaborative Service Shougang Green Energy REIT Project

OPERATION INDICATORS EXCEEDED
EXPECTATION IN 2022
2022F K& IEBAH

Operation Indicators
REER

As compared with
expectation

BEERE

8.6%

5.8%

8.8%

3.1%

10.9%

2022 Environmental, Social and Governance Report
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COMPREHENSIVE GREEN TRANSFORMATION -
INTELLIGENT TRANSPORT HUB

The world is becoming increasingly urbanized. Since 2007,
over half of the world’s population has moved to cities, and it is
estimated that such ratio will increase to 60% by 2030. Rapid
urbanization will lead to more and more problems, such as the
lack of or overload of infrastructure and services like roads and
transportation, worsen air pollution and unplanned expansion of
cities.

The Group is progressing towards smart technology to achieve
smart, unmanned management. By making use of loTs in
carparks, new energy and time sharing, replacing on-site staff
with remote operation center and city-wide parking statistics,
we can facilitate the improvement of static traffic and parking
resources in cities.

Through constructing smart carparks, the Group aims to provide
easy-to-use and sustainable transport system and reduce
greenhouse gas emission during parking, while at the same time
places emphasis on safety management in carparks to ensure
the safe use of carparks by drivers and pedestrians. The Group
also improves its roadside parking management, such as timely
removal of automobiles that occupy roadside parking space for a
long time, so as to maintain traffic safety.

Shoucheng Holdings Limited
BRERERQA

/

HRZEAKECER — E2XER
i

2R HEREEBRB S - B20074F KA
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SMART OPERATION AND MANAGEMENT OF
PARKING RESOURCES

The Group developed the SONIC parking operation and
management system. SONIC parking operation and
management system is the first domestic online parking smart
platform developed with the perspective of asset operation
and management in mind. Through obtaining and utilizing real-
time, accurate travel data and visual data of vehicles, parking
spaces and roads, it can significantly improve the operation and
management efficiency of a company, transforming the original
“carpark” level operation and management to “parking space”
level digital smart operation model. The multi-dimensional
unification of customer profiles, data, transaction settlement, and
business innovation in terms of digitalised operations, Al + big
data, intelligent management and control, and innovative services
is made possible with the SONIC system. With the synergic
effect of networks, we can achieve integrated operations and
management of cross-industry, cross-company, and cross-
platform entities, and create a business model that enables the
synergic development of nodes and data empowerment. During
the reporting period, E Park Technology was jointly recognized
as an Advanced and New Technology Enterprise by the
Municipal Science & Technology Commission, Finance Bureau
and Tax Bureau of Beijing.

HERERRE

FEEEER(LELEE

AEEBITMETIEARFTIFELLEE
BRAB - [ZBRTICELLEERARR
BNE— AR SRS MRS
BREEBEEEYE  BRYEW B
BEAN BENETERNEREHR
MERBAM AR - hENEEME IR R
GRTHRERT  BRUEIESNINE
EERMIEULRIBVESELEAD
HE [RRFIFELEEEARKEK
FIEE  A+ARBUE  BEEZEMEIH

REONTEHERER,  #E X585
MEIFIEBOZHS— BERKHBR

E\iﬁ s17¥ BAR - BEEN—81

EEIR - FTE T E B 1 R A BUR B g8
E’J SEEN c RBMEHR - [BEERE]
ERItRmEZEZ - BB - T)féi‘%)% &
REBEM @FRITEERE
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SONIC-WUXI EAST RAILWAY STATION
REE — BHRI

As the landmark of Xidong New Town, Wuxi East Railway
Station is one of the most important transport hubs in Jiangsu
with heavy traffic and daily passenger flow, as well as a
complex traffic landscape. Therefore, E Park, a company under
Shoucheng Holdings, made smart renovation to the carpark of
Wuxi East Railway Station to allow for more reasonable planning
of parking space. By introducing the self-developed SONIC
smart parking system, we provide individual users with parking
space searching system, indoor navigation, online shops, pre-
book parking and other services. By analyzing big-data, we can
analyze parking space in real time to provide instant, dynamic
management for vehicles. Moreover, the Company also further
improved the payment management system of the carpark,
providing multiple payment methods that support various
offline and online payment channels. Not only could this bring
convenience to citizens, but could also effectively enhance the
operational efficiency of the carpark.

Shoucheng Holdings Limited
BRERERQA

mBEUEABERAEEERSE 2
THRANEBHRARER L ARE
REE - BEREBA B -
Rt BREREESHFEONES
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Shoucheng Holdings also conducted smart innovation in Beijing
Railway Station, Tangshan Railway Station, and multiple high-
speed railway stations along Beijing-Zhangjiakou Railway,
Beijing-Harbin Railway and Beijing-Xiong’an Railway, covering
the railway services in the Beijing-Tianjin-Hebei Region. Thanks
to its rich professional parking management experience, not
only would the Group facilitate the smart parking management
in more high-speed railway stations in the future, but could
hopefully use Wuxi East Railway Station as a center to further
serve other areas in Wuxi, or even covering carpark management
in the entire Jiangsu Province. Leveraged on the technological
strengths of our car parking solution, this can allow smooth
parking for drivers, smooth management and operation of
carparks, and promote the development of an inclusive, safe and
sustainable city.

RIR - HERERHE

BERERNEZCREESEIL R
BB RS RRERK =
HEEIREZEASHYE AIHZRE
ETIBLENREE] RESEEE
MIFEEEEER  AKBERENE/E
BONEZSHUBETEREEERE
FEENEHRUEBSTLEH  E—FR
BEGTHELRE  EEBEEELH
EMEFEESEE - BBERIBXER
MIFESTR] BEIREIRE  BES
EREZREG  WAEREET LEM
AR BT AEIEZER -
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SONIC-CHENGDU BOT SMART MULTI-STOREY CARPARK
BFHE - JHBOTEZFER

Through the BOT model, Shoucheng Holdings successfully HEZERBBEBOTER KA MR &=
increased the number of parking spaces in Wuhou District, (SABIEE ) REBEI2EEZE
Chengdu (1 Gaoshenggiao North Street) from the original 42 to 393l - KRAEMTER R EAEZEMR
393, which largely alleviated the lack of parking space within the BEHIEEET -

industry park and the nearby old town area.

Gaoshenggiao Carpark of Shoucheng Holdings also became the HIEERSABEUMERAKRESBTHI A
“Five Best” in Chengdu, serving the needs of various users. Bl -UmesEEREFT K

EETET

Shoucheng Holdings Limited
BRERERQA
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GREEN TRAVEL - “DIGITAL & INTELLIGENT P+R”
REHTER — [REP + R/

The Group is determined to manage parking from the travelling AEBETWHALTEHESE MR

and city traffic management perspective, and to review the BEAENEEE FEEREEEFEAER
position of intellegent parking in terms of public transportation. HETREBEENEEEM BREER

Shoucheng Holdings’ Sonic Parking Technology works hand in BETEEFEERRELTIREEEGRA
hand with Beijing Jingtou Investment Co, Ltd. (It R &K EH AIATE » Wit R0 @t # A EEHS -
R A &]) to carry out intelligent reform of a total of 3,050 parking HET3,050EFEEMETE Z ks - 1T
spaces across 20 subway auxilary parking lot in Beijing and BEANEEALERITISEPRIEET
create the first “Digital & Intelligent P+R” management platform Ao MBAFBIER BERNLELT
for public transportation. With the application of innovative MARBITHERER R QAL E
technologies, we materialize easy switching of private and TRIBET AR = & BT D& BT aE -
public transport and strengthen the structural capacity of public b HEFPEORITER -
transport sector to ease transportation peak, as well as to

promote digitalized green travelling in the capital.

2022 Environmental, Social and Governance Report
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P+R (Park and Ride), is a whole-process unmanned intelligent
service which connects the city publlic transport system to
generate “one code access” (— 53 i) for all railway and public
transport record, providing the general public with diversified
transportation options. Such digital enhancement create a
siphon effect for the private traffic which in turns promote green
travelling. In order to ensure “DIGITAL & INTELLIGENT P+R”
could enhance the effectiveness of capital intelligent travel,
Shoucheng Holdings leverages on its technological advantage to
build a new model of digital city travel via digitalized interest
determination, intelligent parking service and centralized
operation management. Such model possesses the functions
of travelling services, operation management and transportation
management. Digitalized interest determination resolves
issue such as low efficiency, misjudge and malfeasance; boosts
service efficiency while ensuring target users are benefited.
Through intelligent reform and the function of “Al digital space
management” that covers all aspects of “people, vehicles,
parking lot”, we provide an unmanned intelligent parking
service, enhance the safety of parked vehicles and boost
the turnover rate of the parking lots. Centralized operation
management, through connecting the information sector of
the 20 P+R parking lots and centralized analysis of such data,
systematic operation management is achieved, which in turn
provide digital support for the city transport management.

Looking forward, Shoucheng Holdings will promote more smart
and digital management solutions for urban transportation
through repeated algorithm of intelligent parking products such
as airport, railway and bus stops, innovative parking services as
well as advanced technology models.

Shoucheng Holdings Limited
BRERAERQF

P+R ' Park and Ride. ' & Ri2E A%
ERBEBERTAXTERXFHEML
Bl 9% ARFEAREI-HBBERE]
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NEW TRAVEL ECOLOGY - SONIC ONLINE SHOP
HITIRBEHERE — [ERER ELEH]

Since its establishment, the Group has been breaking through
the glass ceiling of the industry by way of digitalization. The
Group strives to create a diverse service ecology based on
intelligent city travel, carry out industry development reform and
provide assistance in the digitalization of city transport.

SONIC is an intelligent parking technology platform which
launched the SONIC online shop for registered car owners and
staff of Shoucheng. The platform covers over 10 areas, offers
over 100 subcategories, 1,000 renowned international and local
brands and 100,000 selected products. The online shop focuses
on areas such as travelling and lifestyle services. The “Golden
Horseshoe” ( f§ ¥ € ) membership scheme connects offline
parking with online digital spending, clients collect “Golden
Horseshoe points” by parking which could then be used as
credits for new value-added services such as online shopping
and new energy recharge.

The Group offers innovative and diversified value-added services
and takes lead in the development of intelligent travel ecology.

BRZAR  REB—BEZHARMTE
77 A BBk B AN R R 1T R RIS B IR
BHARTEERBTEZHITNZ T
REERE  EHTEEREN BHH
MRXBHITHBELHER -

(REEIEE2EFEERBHMETE - AEf
BEIAPVEREIRMNEL[EEER
EBEE] - ERBEBI0ME LIS E L > 100
8 4B 7> fm %8 - 1000 B A 5 7 44 ah b -
10ERALEERR BWNREEHTR
B AEERBEEEERY  UEHE2 (@
BED)MERBMBRTEERR F YA
HENEEQAS FEFRPBREEFEHEE
RE(FHS] ARBEREY  HER
AEFEBEEFRFEOMED -

AEBRGZTIREMHRY  SIEE
BHITRBEERNER -
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GPS SYSTEM INSIDE OF THE BEIJING DAXING
INTERNATIONAL AIRPORT - “SONIC MAP”
LRARERKEFEREREMNRR — [EE]

The Group strives to provide a convenient and cozy parking
environment at the airport for our customers and enhance the
personalized services at the Beijing Daxing International Airport.
On 8 April 2022, the Group launched the first indoor GPS system
in the PRC — “SONIC MAP”.

“SONIC MAP” is the first 3D indoor GPS system in the PRC
that provides precise location information inside the airport
parking lot. It consolidates position technologies such as
iBeacon bluetooth positioning and LoRa positioning, via cloud
and big data algorithm, to provide various functions such as
precise positioning, real-time parking space searching, parking
space GPS and advance payment. It also comes with auxiliary
functions such as audio instruction and positing sharing. Such
system boosts the efficiency of airport parking management,
save travelers’ time in parking space search and make the entire
parking experience more efficient.

The SONIC parking brand of Shoucheng Holdings have been
applied to 12 airport parking management projects in the PRC.
We spare no effort in providing safe and convenient travel
experience for various travelers and enhance operational and
social inclusiveness.
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INFRASTRUCTURE SAFETY MANAGEMENT

During project planning and execution, users’ safety remains
our first priority because the Group values its users’ well-being.
We have formulated and implemented a set of comprehensive
policies in relation to carpark internal management and safety,
including the “Implementation Standards for Road Safety and
Traffic Signs in Carparks”, and “Parking Lot Safety Management
Regulations”. The implementation of such policies helps us
heighten road safety and fire safety in carparks, prevent theft,
ensure information safety, and maintain order in parking lots. In
addition, the Group also strictly requires its security guards and
officers to duly perform their duties, such that we can effectively
and safely operate our carparks.

While we are deeply aware of the importance of daily operations,
we also understand that system maintenance is equally
essential. As a result, the parking systems of carparks under
our management undergo routine inspections. In case of system
failure, faulty equipment will be identified and replaced, and
caution signs will be placed in hazardous areas. Meanwhile,
staff will be reminded to double check relevant systems, to
minimise the risk of accidents in hazardous areas. Emergency
response plans are also an important part of the daily operations
of our carparks. In this regard, the operational team conducts
emergency response trainings for our staff, which covers content
such as toll system failure, flood and storm prevention, and
accidents involving parked cars (such as damages and oil leaks).
More than one comprehensive emergency drills are organised on
an annual basis. Drill records are kept for further evaluation and
making conclusions. In addition, inspection routes are planned
and adjusted, more security guards are deployed to patrol the
area and check equipment more often, to monitor the carparks
at all levels.
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At the same time, the Group has created comprehensive
response plans to prevent parking system failures or to address
emergencies. Such plans include the “Carpark Emergency
Plan”, the “Traffic Jam Emergency Plan”, the “Engine Qil Leaks
Emergency Plan”, “Damaged Parked Cars Emergency Plan”, the
“Carpark Accidents Emergency Plan”, the “Toll Equipment Failure
Report and Emergency Plan”, and “Anti-terrorism and anti-riot
emergency plan”, which allow us to attain our goal of operating
carparks smoothly and effectively. With clear guidance and
proper training, our staff can remain calm and take immediate
action in case of emergencies. Employees will maintain order at
the relevant area under safe conditions, pay close attention to
the development of the situation through the monitoring system,
and write subsequent reports. It is believed that clear guidelines
can effectively speed up the time for employees to carry out
emergency action plans and enhance users’ confidence in the
Group’s services.

INFRASTRUCTURE FIRE SAFETY MANAGEMENT

To prepare for unexpected fires, the Group has in place the “Fire
Accidents in Carparks Emergency Plan”, and makes sure that our
employees are familiar with fire prevention measures, firefighting
techniques against different types of fire, fire escape routes, first
aid and treatment methods etc. The Group designates fire safety
personnel to implement fire protection laws and regulations
to ensure the fire safety of carparks. Fire safety personnel
are responsible for understanding the fire safety levels in their
respective departments, assisting firefighters during fire safety
inspections, and inspecting carparks and reducing fire hazards
in a timely manner, in order to prevent accidents from happening.
Fire safety personnel are also required to strictly implement the
Hot Work Permit System. They should ensure that the Company
is given the Application for Hot Work Permit Form by firefighters
and urge employees to conduct fire inspections.

In addition to the operational team conducting regular fire drills
to handle situations such as car fires, our fire safety personnel
also organise fire awareness trainings to ensure that employees
understand 1) fire hazards; 2) fire prevention strategies; 3) ways
to put out fires, and that they know how to 1) call the police; 2)
use a fire extinguisher; and 3) put out fires at the initial stages,
in order to protect the safety of employees and the Group’s
assets. The Group is also working closely with the fire and police
departments at airports to share information and organise fire
safety promotion events together.
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CUSTOMER INFORMATION AND PRIVACY
PROTECTION

Attentive to every detail in customer service, the Group carefully
manages customer privacy to gain the trust and confidence
from our customers. In our normal business operation, the
Group may be exposed to license plate numbers, car models,
parking durations and other personal information of customers.
To avoid the disclosure of sensitive customer data, our operation
department strives to safeguard and protect customers’ personal
information. The Group has formulated a comprehensive
information security system, which includes the measures for the
“Administration of Confidential Work”. Confidentiality obligations
are also clearly stated in the “Employee Handbook”, stipulating
that personal data can only be collected and used by employees
in accordance with applicable data protection regulations and
compliance with the procedures set out in the Group’s data
management policy.

CUSTOMER SATISFACTION

The Group has always endeavoured to improve the quality of
our car parking services in all aspects. We also believe that
good customer service is essential to the quality of parking
services. To maintain quality customer service, the Group
has established a “five-star” service standard and ensures its
effective implementation, which includes the following aspects:
1) safe car parking facilities; 2) comfortable parking environment;
3) convenient services; 4) efficient service experiences; and 5)
friendly services. The Group strongly believes that our constant
commitment to maintain high customer satisfaction is entirely
reflected through our service quality. During the reporting period,
the Group obtained three ISO certifications (QES certification):
quality management system (ISO9001), environmental
management system (ISO14001) and occupational health and
safety (ISO45001).
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CUSTOMER SERVICES

Appropriate channels have been set up to maintain good
communication between customers and our customer service
representatives. As we hope to understand the user experience
of each customer and improve our customer service problems,
the Group has established diversified communication channels
and a fully functional communication mechanism (which includes
a 24-hour hotline, customer service buttons installed in the
carpark buildings at Daxing Airport, and customer satisfaction
surveys etc.), to strive to create a barrier-free channel to
understand our customers and solve their problems in real time.
Moreover, it is also the policy of some of our carparks to provide
uninterrupted services to customers in 24 hours and address
their concerns.

To raise the awareness of customer service representatives
and to improve their skills, the Group provides comprehensive
training programs to our staff to enhance their skills and
professionalism. For example, the Group provides service
training to frontline carpark workers in Daxing Airport, Beijing
New World Department Store and other locations, where our
staff are trained to carefully analyse the user portfolios of
different carparks, and identify, serve and communicate with
different kinds of customers. This ensures that the Group’s
philosophy of “customers first and professional services” is
shared and carried out by all employees.

The Group has also implemented the internal policies of
“Services and Complaints”, which provides clear guidelines for
our staff to handle customer complaints in an efficient manner
when our services fail to meet the customer demands, for we
hope to live up to every customers’ expectations. To continue
to meet the needs of customers, the Group has in place a
customer service training system, to establish service standards
and regularly evaluate such standards.

General procedures for handling customer complaints:

Handling and solving

the complaint after

proper judgement
and analysis

KB YIE DA -

Receiving
complaint

B IRER BB
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CONVENIENCE SERVICES IN THE CARPARK OF CAPITAL AIRPORT
EHHEFERERRS

The Group inherited to the culture of hub and adhered to the AEBEARY X TREAEREE®
philosophy of Shoucheng, strived to become the most innovative BORITEPE R AT BEENE S (E
intelligent parking operator, providing our customers with the HELENR  ERFPEEBANE—E
warmest services in the carparks. AEBEZXH & OHRS

For the Capital Airport, Shoucheng Holdings’ self-developed LAE #8135 A - BFRIRIKE KB 8-
SONIC platform was launched in September 2022 to resolve the ERANERAE EHEEKEBEFEEEE
issue of difficulty in finding a ride and unorganized management. MENEFETUEEEFAEIAN_E
In November 2022, Shoucheng Holdings and DiDi together T FNALB - AFNAB AR ESD
created an online booking waiting area in the Capital Airport 17 EESMESTIFEEB2EHRE /A
(west wing, Zone H, B2 Floor, T3 Car Park). The waiting area TETHENRER - EAZESIERE
is equipped with restrooms, vending machines, charging EFEJ BEEE# - TENE - KB E
station, sofa and waste sorting garbage bins to enhance client B BENRBERBEREARARTR
satisfaction and offer a better experience. WEE ZEXFER-
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In order to ensure the health and safety of elderly and kids, the
Group has put up safety and pandemic prevention materials
such as safety signs, bumper, water-free hand soap and sanitizer
in all platforms and resting areas, and has assigned dedicated
staff to perform sanitization at least four times a day to protect
travelers of all ages.

In addition, Shoucheng Holdings’ SONIC parking offers
considerate “housekeeping” services in the carpark building
of Daxing Airport to cater various demand of each traveler.
“Housekeepers” in red vest have accumulated served over
106,000 travelers and provide assistance to thousands of
travelers with special needs and elderly. Such services fill the
Daxing Airport with love and care and received recognition from
the general public.

Display wall in Daxing Airport
RNEHZANNREE &
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Shoucheng Holdings’ SONIC parking has established an
information counter in the middle of the carpark, which
provides various services including enquiry, direction, parking
space booking, baggage handling, free wheelchair, convenient
medical kit, “treasure box”. In order to offer a care-free
travelling experience for all drivers, we also provide different car
services such as branded recharge area, 24 hours nucleic acid
amplification tests, car charging, tire inflation and replacement
and car covers. The Group spares no effort in helping
passengers of all kinds to travel safely and conveniently, thereby
bringing the carpark closer to its customers and enhancing
satisfaction.

Housekeepers
BEER

Free wheelchair

REHBE

Enquiry
B &
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INDUSTRIAL PARK ASSETS

For industrial park assets management, the Group continues
to cultivate the “Fund + Base + Industry” business model. The
Group adheres to the philosophy of consistency and the six core
values of “prolong historical memories, promote creativity with
an industrial atmosphere, create a multidimensional space in
the industrial park, establish a sustainable and people-oriented
module office, maximize the commercial and landscape value,
develop green building and intelligent architecture” and applies
to each project accordingly. For the newly published 2022
Beijing top 100 recommended hotspot complied by internet
celebrities, Xinshougang Bridge, Liaocang Immersive Digital Art
Centre, Chang’an Mills, Quanmin Changdu Bookstore (Shougang
Park), Beijing Shougang Park Shangri-La Hotel successfully
made it to the recommendation list, making the most number
of Shougang cultural tourism brands (elements) on the hotspot
recommendation list complied by Beijing internet celebrities,
which in turn assisted in the sustainable development of city
planning.

Beijing top 100 recommended
hotspot complied

16 B MALIT - b 4 A

L-E PN

Liaocang Immersive Digital
Art Centre
BAENREXBFEMN PO

Chang’an Mills
NIE
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CHANG’AN MILLS IN SHOUGANG PARK
EHE e NITE

The Chang’an Mills in Shougang Park is an integral part of B E e N TIE 2 H B A E 248K
the industrial park. It is located in the core area of North wing DR EHELEZOAE  BREE
of Shougang Park, with a total site area of 224,000 m2. It is MBEE2ABETFH A ANBEEBHH
interconnected by six lands, comprised of 11 separate buildings, REK BRENEREREEZ NRBR
11 commercial flagships and one shopping center. The Chang’an EENEN—EEYES 5 E e X
Mills in Shougang Park has become a hot commercial complex TEEFEFRTHRFRE mEE28km
that combines the characteristics of family friendly, fine dining Bl mEEEs  EANE
and advanced technology. It offers both indoor and outdoor BREFPIINEBHRES T EBR+EE
activities with a combination of “experience + exhibition + dining” +ERINEEHEE  KALRATR
and becomes the new hotspot for spending and “social media 1908 B M A AL 4T R A o

showcase” in western Beijing.

A series of cultural tourism events were launched during the REEHELEH T HEEaABNHE

national day holiday, involving popular natural science and T EHNEeEANXKREBRER I

ancient ball. Various social activities were held for different target AASEEEHECHAZZEBHEE TS

audience, which attracted dozens of trendy brands and provided Rl TEHTRBREMEER  Altrm

a “city getaway” for Beijing citizens, with a footfall of over REETEMMmHERIOENE

2,000,000 since the launch of Chang’an Mills on 18 June 2022. i B e 75 T[E 52022963180 IE R f %
PAR - BAREAEFT 2008 AR °
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INFRASTRUCTURE ASSET MANAGEMENT
BUSINESS

The Group is committed to becoming the leader of C-REITs.
Through financing means such as REITs, we can efficiently obtain
assets with long cycles and potential, providing customers with
a full range of services on development fund investment-public
REITs consulting-REITs strategic placing, allowing growth for
both asset sizes under management and asset return.

During the reporting period, the Group focused on building its
REITs development fund, REITs strategic placing and strategic
investment business.

In terms of REITs development fund, we introduced funds with
long cycle to establish the industrial development fund, which
efficiently connects funds and assets. The green infrastructure
development fund jointly launched with China Life Insurance has
an initial size of RMB4.5 billion and a total size RMB10 billion,
and was looking for sewage treatment and waste disposal
related targets during the reporting period.

In terms of REITs strategic placing, we cooperated with foreign
leading industrial investment institutions and financial institutions
to launch the first public REITs investment US dollar fund for
domestic infrastructure, Shouou China REITs Investment Fund. It
has a size of US$200 million and focuses on the empowerment
and investment for parking, transportation, industrial park, green
and environmental protection and other infrastructure. Through
investment, the Company formed deep connection with over
60% of the initial right owners in the market and maintained
strategic cooperation with them, allowing us to cover all quality
base-level assets in the infrastructure sector of China.

Shoucheng Holdings Limited
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In terms of strategic investment, the Company became the
pioneer of fund investment in new materials and completed its
layout for the industrial chain of aerospace and new energy
automobiles. Adhering to the investment philosophy of “large size
and low frequency”, we facilitate the implementation of quality
projects and cooperate with companies in the development of
new infrastructure assets. Through Beijing Shouxin Jin’an Equity
Investment Partnership (L.P.) (“Shouxin Jin’an”) managed by
the general partner and executive partner of its comprehensive
strategic investment fund, Beijing Shouyuan Xinneng Investment
Management Co., Ltd. (“Shouyuan Xinneng”), Shoucheng
Holdings became the sixth largest shareholder of Paike New
Materials. Paike New Materials is one of the very few high and
new technology domestic enterprises that can supply ring forging
for aerospace and other high-end sectors. We cooperated
with Shougang Fund and Shijingshan Fund Co. to establish the
sci-fi industry investment fund with a size of RMB300 million.
The aim is to develop a sci-fi metaverse in accordance with the
digital economy development plan in the “14th Five-Year Plan”,
the overall plan of Beijing and the requirement of “creating new
landmark for the revitalized capital in the new era” of Shougang,
while improving our asset management standard and service
quality.
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INTELLECTUAL PROPERTY

The Group is deeply aware of the importance of protecting
intellectual property (“IP”) and is therefore commit ted to
safeguarding the IP rights of the Group and its customers with
an established IP protection system that protects the legal rights
of the IP held by the Group. As of 31 December 2022, the Group
has registered a total of 28 trademarks for its brands, such as
the rights of our SONIC platform. The Group strictly abides by
relevant laws and regulations by closely monitoring copyright
infringements in the market, and cracking down on counterfeit
trademarks and other violating behaviors. If the Group is found to
be a victim of IP infringement, such as malicious registration and
trademark counterfeiting, we will engage relevant lawyers and
professional advisors to advise us on IP protection measures.
The Group strives to abide by the “Patent Law of the People’s
Republic of China”, to safeguard our legal IP rights. Moreover,
the Group also avoids infringing the IP rights of other parties. Our
staff are required to obtain approval from relevant departments
before reproducing or downloading information, software and
pictures from the Internet, in order to protect the IP rights and
economic benefits of third parties.

MARKETING AND PROMOTION

As a company that primarily engages in parking and fund
management businesses, the Group has involvement in
advertising and labelling matters. The Group strives to ensure
that our external promotion packages, such as leaflets and press
releases, are complete, accurate, clear, and in compliance with
relevant laws and regulations, including but not limited to the
“Advertising Law of the People’s Republic of China” and the
“Trade Descriptions Ordinance” (Cap. 362 of the Laws of Hong
Kong) in Hong Kong region. Before releasing any marketing or
promotion material, employees must first obtain written approval
from legal and compliance personnel. This ensures that all
statements, undertakings and predictions that appear in our
advertisements are not misleading or deceptive, and ensures
that all information delivered to customers remain truthful,
accurate, non-misleading, and in compliance with relevant laws
and regulations.
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PRODUCT AND SERVICE COMPLIANCE

The Group strictly abides by relevant laws and regulations
in relation to the health and safety, advertising, labelling,
and privacy matters of products and services provided and
methods of redress, including but not limited to the “Law of the
People’s Republic of China on Product Quality”, “Law of the
People’s Republic of China on Protection of Consumer Rights
and Interests”, the “Advertising Law of the People’s Republic
of China”, the “Patent Law of the People’s Republic of China”,
the “Interim Provisions on the Construction and Management
of Carparks”, the “Measures of Beijing Municipality for the
Administration of Motor Vehicle Parking”, and the “ Trade
Descriptions Ordinance” (Cap. 362 of the Laws of Hong Kong),
the “Personal Data (Privacy) Ordinance” (Cap. 486 of the Laws
of Hong Kong) in Hong Kong region etc. In FY2022, the Group
is not aware of any material non-compliance with relevant laws
and regulations in relation to the health and safety, advertising,
labelling, and privacy matters of products and services provided
and methods of redress that may have a significant impact on
the Group.

PREVENTION OF BRIBERY, EXTORTION, FRAUD,
AND MONEY LAUNDERING

Over the past years, the Group has always attached great
importance to the prevention and punishment of corrupt
behaviours. Upholding integrity and committed to clean business
practices, we believe that a corruption-free company culture
is the key to the Group’s continuous success. Therefore, we
highly value our anti-corruption work and the creation of a clean
system. The anti-corruption work of the Group mainly adheres
to preventive measures, and advocates a corporate culture of
integrity and honesty, for we strive to create a clean business
environment.
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RIR - HERERHE

The Group strictly abides by relevant laws and regulations in
relation to the prevention of bribery, extortion, fraud, and money
laundering, including but not limited to the “Company Law of the
People’s Republic of China”, the “Law of the People’s Republic
of China on Bid Invitation and Bidding”, the “Criminal Law of the
People’s Republic of China”, the “Anti-Unfair Competition Law
of the People’s Republic of China”, the “Anti-Money Laundering
Law of the People’s Republic of China”, and the “Anti-Money
Laundering” and “Counter-Terrorist Financing Ordinance” (Cap.
615 of the Laws of Hong Kong), and the “Prevention of Bribery
Ordinance” (Cap. 201 of the Laws of Hong Kong) in Hong
Kong region. In FY2022, the Group is not aware of any material
non-compliance with relevant laws and regulations in relation
to bribery, extortion, fraud and money laundering nor any
concluded legal cases regarding corrupt practices.

To improve corporate governance and internal control, and
to promote a clean business culture, we have stipulated the
“Employee Handbook” that provides guidelines on acceptable
behaviours in the course of business activities. During the
reporting period, the Group provides five hours of “Compliance
Limit and Ethical Conduct” training for all employees. Through
cases in the two major aspects (typical crimes during project
development and operation and crimes on production safety
and responsibilities on major accidents), we provide guidance
on the directions and approaches for employees to adhere to
occupational ethics and ethical principles. Meanwhile, the legal
affair department of the Group provides regular anti-corruption
training for the directors and employees. During FY2022, such
training mainly focused on embezzlement, bribery, commercial
bribery and other commercial crimes. The training aims at
eliminating all kinds of illegal behavior, such as fraud and unjust
enrichment, committed by our staff and third parties for their
own gain and at the expense of the Company.

The Group always includes an “Integrity Clause” when signing
contracts with business partners (such as suppliers), to prevent
bribery, extortion, fraud, and money laundering in our business
operations, safeguard the legal rights of the Group and our
stakeholders, regulate business behaviours, and lower our
operational risks. By explaining the contents of the “Integrity
Clause” to our staff, we make sure that all staff members
understand specific requirements that they are expected to meet,
and that they will consciously regulate their own behaviours.
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ANTI-CORRUPTION POLICIES AND
WHISTLEBLOWING PROCEDURE

Smooth, transparent, and safe whistleblowing channels have
been established by the Group to create and maintain a
corruption free culture. Through the whistleblowing system, we
have set up comprehensive and multi-channel whistleblowing
channels to encourage our staff and related companies to
expose business corruption, and improve the effectiveness
of anti-corruption monitoring. Whistle-blowers can report any
suspected wrongdoings to our human resources department
and our internal regulatory department orally or in writing
with details and evidences. Our regulatory department will
investigate any suspicious or illegal behaviours to protect the
interests of the Group. The Group also has in place an effective
grievance redress mechanism to safeguard the whistle-blower’s
confidentiality and protect them against unfair dismissal or
retaliation. If a suspected criminal offence is discovered,
the Group will immediately report to relevant regulatory or
law enforcement authorities as deemed necessary by the
management.

SUPPLY CHAIN MANAGEMENT

The Group’s procurement mainly includes carpark management
equipment and ancillary products. The Group is deeply aware
of the importance of establishing a sustainable supply chain. As
the Group’s actual views toward sustainable development can
be reflected through the business performance of suppliers,
the Group is committed to bringing a culture of sustainable
development into its supply chain, to ensure that the supply
chain is in line with its sustainability policies.
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The Group adopts a rating system to select suppliers and
alternate suppliers based on factors such as product and
service quality, safety standards, and conduct and integrity. To
ensure suppliers’ compliance with our requirements on quality,
environmental, and social standards, the Group has formulated
strict supplier management policies and regularly reviewed
and revised the relevant policies such as the “Measures for the
Administration of Qualified Suppliers”, to regulate the selection,
assessment and management of suppliers, in order to raise
procurement quality and efficiency. The Group has in place a
Tendering and Procurement Committee that is responsible for
guiding the Company throughout decision-making and other
processes in relation to supplier management. The Group also
conducts stringent evaluations during supplier selection. An
Evaluation Committee was formed to choose and compile a list
of qualified suppliers. In addition, the Group has also formulated
the “Measures for the Administration of Tendering and
Procurement” in accordance with relevant laws and regulations,
to strengthen its management in relation to tendering and
procurement. Besides organisational structure, division of labour,
and management system, the measures stipulate formulas and
principles for supplier tendering, comparison, selection, and
pricing, to ensure fair competition among suppliers and that they
abide by the principle of fair and open procurement.

Moreover, we try our best to source locally and incorporate
sustainable practices into our business model. During the
procurement process, local suppliers are given priority, with
an aim to reduce product carbon footprint by buying locally.
Meanwhile, this can allow us to support the development of
the local economy and create job opportunities for the local
community.
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ENVIRONMENTAL AND SOCIAL RISKS IN THE
SUPPLY CHAIN

To reduce environmental and social risks for suppliers, the
Group will prudently identify, manage and monitor risks in the
supply chain. Before making procurement decisions, the Group
will conduct due diligence checks and assessments on suppliers
and advisors, and require suppliers to meet national and local
market regulations. For suppliers with complex or special
technologies, they must undergo inspections, license checks and
qualification verifications from the Group’s relevant departments
and representatives, so as to ensure their compliance with
the system and requirements established by the Group in
accordance with environmental and social regulations. The
Group also conducts reviews on the suppliers’ implementation
of the quality management system ISO 9001, environmental
management system ISO 14001, and occupational health and
safety management system ISO 45001, suppliers’ financial
position, market reputation, after-sales service quality and other
aspects.

To promote good environmental and social practices in the
supply chain, the Group maintains close contract with its
suppliers. We encourage suppliers to improve their ESG
performance, create a culture of business integrity, and ensure
their compliance with relevant laws and regulations. The Group
hopes that its suppliers can comply with its footsteps in being
committed to environmental protection and fulfil our common
corporate responsibility. By working with suppliers, we can
reduce waste of materials and energy in general and improve the
environment conditions.

RIR - HERERHE
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CARING FOR

EMPLOYEES
ETHEE

Shoucheng Holdings Limited
BRERERQA

Promote Gender Equality in Recruitment Policy
to Encourage Diversity in Work Environment

HITHRFENERERR  RIERRREESTL

GOALS
BR

Provide an equal, diversified and non-discriminated working environment through
the “Shoucheng Holdings Limited Labour and Employment Policy”
FR(EEERBERAGSHAIRER) #TRERE—ETE  ZTtRTER
B ITIERE -

Actions taken/achievements

EERIITE, KR

v Among the twelve directors of the Group, three of which are female,
accounting for 25% of all directors.

AEBABRAESE EP3RET/AMES  16LE25% -

v Gender diversity (female representatives) remains at a high level among listed
companies in Hong Kong.

MR Z T A (RERR)ERT R LD RAAFDARRT R KF -

v The Group strives to create a working environment with no discrimination for
races, gender, religions, disabilities or sexual orientation, so as to create an
equal, diversified and inclusive working environment.
rEBBAOEE-—BAIFERERK 15 R¥ - FHR BEIUERAZFE
MEROTHERE BRRERE-—EATS  ZTHBROIIERE -
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TALENT RETENTION

The Group has always considered its employees to be the
company’s greatest wealth. We deeply aware that human
resources is the foundation for corporate sustainable
development. In order to build an organised and harmonious
working environment that serves the needs of the Group’s
development, the Group has formulated the “Shoucheng
Holdings Employee Handbook” (the “Employee Handbook”)
based on the “Labour Law of the People’s Republic of China”
and the “Labour Contract Law of the People’s Republic of
China” and the “Employment Ordinance” (Cap. 57 of the Laws
of Hong Kong) in Hong Kong region and the Company’s own
circumstances. The Employee Handbook covers employment
matters such as recruitment, turnover management,
remuneration and welfare, promotion, leave, and performance
management. The Group adopts a people-oriented management
policy. By formulating a comprehensive remuneration and
welfare system, providing diverse training and development
opportunities, and organising an abundant programme of
employee caring activities, the Group strives to build a warm
living and working environment at the workplace so that every
employee will feel cherished and will be able to unleash their
potential.

The Group formulated the “Shoucheng Holdings Limited Labour
and Employment Policy” and strictly complies with laws and
regulations on remuneration and dismissal, recruitment and
promotion, working hours, holidays, equal opportunity, diversity,
anti-discrimination and other benefits and welfare, including
but not limited to the “Labour Law of the People’s Republic
of China”, the “Employment Promotion Law of the People’s
Republic of China”, the “Labour Contract Law of the People’s
Republic of China”, as well as the “Employment Ordinance” (Cap.
57 of the Laws of Hong Kong), the “Minimum Wage Ordinance”
(Cap. 608 of the Laws of Hong Kong), the “Mandatory Provident
Fund Schemes Ordinance” (Cap. 485 of the Laws of Hong
Kong), and the “Sex Discrimination Ordinance” (Cap. 480 of the
Laws of Hong Kong) in Hong Kong region. During FY2022, the
Group was not aware of any material non-compliance with laws
and regulations on remuneration and dismissal, recruitment and
promotion, working hours, holidays, equal opportunity, diversity,
anti-discrimination and other benefits and welfare that might
have a significant impact on the Group.
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EQUAL OPPORTUNITY

The Group promotes the concept of employment equality
in order to provide employees with an equal, diverse and
discrimination-free working environment. The Group strictly
complies with regulations of state and local governments and
adopts a fair, just, and open recruitment process, in striving to
provide equal opportunity and prevent discriminatory treatment,
exclusion or special treatment at the workplace due to age,
gender, marriage status, pregnancy, family condition, disability,
race, skin colour, bloodline, ethnicity, nationality, religion or any
other non-work related factors. In the process of recruitment,
training and promotion, the Group provides equal treatment
to all candidates to safeguard employees’ rights and interests,
so as to build and maintain an inclusive and cooperative
workplace culture. The Group encourages employees to report
any suspected cases of discrimination to the human resource
department, who would evaluate, handle, and record the
facts and take discipline action against the responsible staff if
necessary.

Board Diversity

A diverse Board can provide more comprehensive ideas and
viewpoints to the decision making process. The Nomination
Committee under the Board is responsible for monitoring the
implementation of policies and timely reviewing the structure of
the Board, its policies and the process of director appointment,
election and dismissal (including the short-listing and nomination
process), so as to ensure that the corporate governance
of Shoucheng could comply with the industrial trend and
requirements. We pay close attention to diversity indicators
of the senior management of the Company (employees at the
general manager level and above (including directors)). As of 31
December 2022, the Group had a total of 12 directors, including
executive directors, non-executive directors and independent
non-executive directors, among which 3 are female directors,
accounting for 25%. Our gender diversity (female representative)
remains high among listed companies in Hong Kong.
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As at 31 December 2022, the Group had a total of 515 full time H E2022F12A31H » K& B A £ HB515
employees. A breakdown is as follows: ZEBES  HEHWT:

By gender
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EMPLOYEES CONFERENCE 2022: MOVING TOWARDS THE FUTURE
2022FEETKE . T—8& ' mKkR

On 21 April 2022, the Group held the first employees conference REBNR2022F 48210 » f£4db mITIF LA
of Shoucheng Holdings E Park in 2022 in Beijing with its various B EFEEEENFRE S D A a) 82
subsidiaries featuring both on-site meeting and online streaming ToooFEEEREREBEEE - XNET
coverage. The meeting is centered on the summarized result RNe EHE20IFEEEHITERKRE
of the parking business in 2021, business training and work i EBIEYIAR2022FETER B ER -

focus of 2022, and presented a total of 20 project awards B RK e HEFFE Y T201E = %= 42 /M111E
and 11 development awards, demonstrating the Company’s hE®R BRTAFTEEBETITHXARKZIES
determination to share its earnings with its employees and Ry EHEEBFEATHERERE

encouraging the team to develop with the Company.

Moreover, the responsible person for the airport segment, A @288 EKEGEREBE A B
representative from the equity investment department, BEETFRX LR ATEE AMEF
the responsible person for the Beijing subsidiary and the BEGEEAREIPEEEERETTE
representative from the technological operation segment are il o LEKRE T RNMEZIBEKE -

invited to the meeting to conduct themed trainings for our CEXERERAKE 5L T #E
various products, allowing our employees to gain experience in BRI HE ERGEXERIF[ETE
more projects. Through working on projects, they can utilize their AP ETIEHNESBEETEM
experience as a base for business model innovation. During such BE  YERHETIMRIT(EHAE -
process, the product line project department and middle and

back office departments provided detailed answers for business

questions raised by our employees, helping them with their

problems in work in a practical manner.

Shoucheng Holdings Limited
BRERERQA
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The employees conference strengthened the employees’
determination to strive for fulfilling the performance goals of the
Company through craftsmanship, dedication and untiring efforts.

RECRUITMENT, PROMOTION AND DISMISSAL

The Group takes a market-based staff recruitment and
deployment measure to ensure the flexibility in staff recruitment
and implementation. The Group adopts a diverse range of
recruitment channels and carefully recruit new staff through
various recruitment activities, including open recruitment,
campus recruitment, and partnering with headhunting
agencies. The Group formulates annual recruitment plans
which specifies the number and position of openings as well
as candidate criteria. In recruiting talents from society, the
Group strictly complies with recruitment principles set out in
the “Employee Handbook”, and follow principles of planning
before proceeding, streamlined efficiency, optimised allocation
and fair and transparent. Recruitment process is initiated after
the human resource department has reviewed recruitment
needs, and assessment is conducted based on aspects such as
professional skill, position fit and value fit, with the best selected,
in order to continuously attract and recruit the best talents.
Other recruitment models include internal recommendation and
the internal recruitment “Moving Water Scheme”. The Group has
established the “Talent Scout Award” to encourage internal staff
to recommend fellow industry workers or past working partners
as candidates, while the “Moving Water Scheme” is an internal
recruitment system based on fulfilling business needs, and
encourages workers to freely seek development opportunities
within the Company, providing greater and more diversified room
for the growth of employees, in order to build a team of key staff
equipped with strong comprehensive business ability, macro
vision and cooperative awareness.
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The Group has set out the basis and procedures for staff
promotion, designation and demotion management and
standardised process for leaving office, to safeguard the
interests of both employees and the Group. The Group follows
three main considerations of “strategy, consensus, mobility”
in managing staff positions, with the goal of promoting rapid
and healthy business development, and fully guarantee the
formality and effectiveness of the position hierarchy. Having
built a results-based performance culture and environment,
the Group takes the performance and ability-oriented position
hierarchy as basis to conduct an annual internal position review,
making dynamic adjustments to the positions of employees.
Each business segment has also developed a position hierarchy
suitable for talent development based on its own industry
characteristics. From senior management to general staff
members, resources for the relevant remuneration incentives
are allocated differently based on results performance, in order
to provide a fair, unobstructed and clear promotion path for
employees, so as to explore their work potential and promote
the growth and development of employees. To effectively
evaluate the work quality of employees and their aptitude to
their posts, and guide employees to realize their own value, the
Group established the “Daily Performance Management Plan for
Employees of the Parking Segment 2022” to regulate the daily
performance of employees of the parking segment of the Group.

In the event of employee dismissal, the Group will ensure that
the termination procedure is compliant with internal policy and
relevant laws and regulations and that the termination of the
employment contract has reasonable and lawful basis. For
employees who underperform or make mistakes repeatedly, the
Group would first issue verbal warnings, then written warnings.
The Group will consider dismissal for employees who repeatedly
fail to respond to such warnings in accordance with relevant
regulations, in order to upheld the interests of our employees
and avoid unreasonable dismissal. Details on loss of office
arrangements and termination of labour contracts are set out in
the “Employee Handbook”.

Shoucheng Holdings Limited
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REMUNERATION AND WELFARE

The Group understands that remuneration and welfare is an
important way of demonstrating corporate ethics and employee
value. The Group strictly complies with various relevant laws
and regulations, and at the same time provides a wide range
of welfare policies to attract and retain workers, in an effort
to provide commensurate remuneration and welfare for all
employees. The Group’s remuneration policy is to ensure that
employees receive a fair and competitive overall remuneration
package. Based on the principle of “competitive externally, fair
internally”, the Group has established a remuneration incentive
mechanism with “fixed salary as basis and performance linked
remuneration as main component” that is based on position
value, ability, and contribution to performance, in order to
motivate and retain existing employees. By making full use of
a variety of long and short term incentives, the Group seeks to
attract and retain talented employees to achieve the Group’s
strategic goals together.

Remuneration package are designed based on the practices of
the locations of the Group’s various businesses. Remuneration
package for Hong Kong employees includes salary, discretionary
bonus, medical allowance and hospitalisation plans. All
Hong Kong subsidiaries of the Group provide retirement
fund scheme for Hong Kong employees as part of employee
welfare. Remuneration package for Mainland China employees
includes salary, discretionary bonus, project bonus, medical
allowance and share option scheme for subscribing for the
Company’s ordinary shares as part of employee welfare. To
fully cover the needs of employees, the Group also provides
social insurance welfare (i.e. pension insurance, medical
insurance, unemployment insurance, work injury insurance,
maternity insurance and housing provident fund) as well as
annual medical check for all employees according to state
regulations. In 2022, the Group optimized its welfare strategies
to provide supplmentary medical insurance for the children of
our employees. For the long-term development of the Group and
to align the interests of employees, the Group and shareholders,
the Group has adopted an equity incentive plan in order to
attract, motivate and retain talents, hence establishing and
improving the long-term incentive mechanism of the Group.
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In FY2022, the Group adhered to its “human-oriented”
recruitment philosophy and formulated the second equity
incentive scheme to tie employees’ interest with that of the
Group. With market-oriented incentive mechanism and the
creation of collective value, we tie high results and performance
with the team. Results and performance of the Group and
employees are linked to their incentive. This raises the loyalty of
employees, while at the same time maximizes the organic growth
and sustainability of the Company. This incentive mecahnism
with shared risk and revenue ensures invigorate and efficient
operation.

Teams with high caliber talents and equity incentive mechanism
allow the Company to continuously expand its business since
2017. Its revenue increases every year, with the 2022 annual
result reaching HK$1.600 billion and return on equity reaching
9.2%, both of which were record high, bringing high return for
investors, while at the same time building a sense of belonging
and pride in our employees.

WORK LIFE BALANCE

The Group acknowledges the significance of employee
professionalism and loyalty to corporate development.
Maintaining employee work life balance is extremely important.
Thus, the Group emphasises work life balance. To strengthen
employees’ sense of belonging, the Group arranges a variety of
recreational activities for all employees, including a sports meet
organised to strengthen team cohesion.

During the reporting period, the union organised the “Happiness
and Health in International Women’s Day” hiking event,
“Chang’an Mills” sci-fi gaming competition, internal team-building
and “Chang’an Mills” suggestion-and-advice — making activities,
the 2nd “Chang’an Mills” Cup Staff Badminton Competition and
Jin Yong Wuxia event. The Group believes that participation in
team building activities not only helps with work but also help
to build a positive living attitude among employees, promoting
teamwork, tenacity and sportsmanship and achieving self-
improvement.
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Moreover, the Group also organized badminton clubs, yoga
clubs, night running clubs, health exercise clubs and other
activities to help employees relieve their work stress and maintain
physical health. By organising and participating in team-building
events, employees can enjoy a rich and active cultural and sport
experience. Not only does this help with work, but also help
employees to build a positive living attitude, cultivate a spirit of
cooperation, determination and sportsmanship and achieve self-
improvement.

Workers unions also provide welfare such as festival gifts and
birthday gifts for the sake of staffs’ work-life balance. By organising
a wide range of staff activities, from policy development to actual
implementation, showing care with little details, the Group improves
staff happiness, ensuring that staff work without worries and live

happily.

Happiness and Health in
International Women’s Day
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EMPLOYEE DEVELOPMENT AND TRAINING

The Group acknowledges the importance of talent to sustained
success, and provides diverse training for employees
accordingly, in order to develop their potential, strengthen
their ability in completing their work tasks and tackling work
challenges. The Group has formulated the “Employee Training
Policy of Shoucheng Holdings Limited” as its strategic outline
for talent cultivation, setting out and effectively implementing its
corporate development strategies. Through providing corporate
development related trainings for all employees, we will develop
a training performance based incentive mechanism to establish
ourselves as a learning and knowledge based enterprise. By
providing a variety of training, not only would employees acquire
sufficient skills, knowledge, qualifications, experience and good
judgement, but the Group would also have a highly professional
and qualified team to serve as talent support for the Group’s
rapid development.
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The Group’s learning and development policy is based on
“emphasis on practicality, following learning patterns, realising
learning values”. An online learning platform provides online
and offline training support for timely, interesting and bite-sized
learning. The Group mainly provides two types of learning
models: all-staff training and special training. All-staff training
is a system of learning development for all staff based on
position requirements and ability models. It provides training
programmes for employees in aspects such as professiona
ability, management ability, general ability and values. Based
on requirements, employees will complete an individual annual
training scheme. Special training refers to specialised training
programmes focused on teamwork and themes. It includes
induction training, management trainee training, newly promoted
management training, potential talent training, middle and
upper management training, etc. Based on requirements,
employees will participate in special training programmes, and
training results will form an integral part of the assessment
for probation evaluation, promotion, and deployment. The
Group will also arrange suitable external training based on
employee development needs. To ensure employees maintain
professionalism, the Group has made induction training
integrated into the training platform as compulsory training.
Based on operational requirements, the Group also organises
carpark operations forums, REITs operations forums, etc. For
management staff, the Group organises leadership, strategy
and organisational training from time to time, to further instil the
Group’s corporate values.

In order to further regulate the performance of the Company,
the Group established the “Daily Performance Management
Plan for Employees of the Parking Segment 2022”. By utilising
principles of target-oriented performance goals, fair and just
performance evaluation and performance-oriented incentives, we
can effectively evaluate the work quality of employees and their
aptitude for their posts.
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During FY2022, the Group held three new employee orientation
training, explaining the Group’s business development, functional
positioning of each department, and corporate culture for a
total of 171 new employees, so as to help them integrate into
the Group. For our “Growth Mentor” and “Growth Partner”
programs, we provide all new employees with “Growth Mentors”
at the management level or above, and invite the president of the
Company and general managers of various departments to share
their experience, in order to help identify and cultivate talents.
We hope to deepen the new employees’ understanding of the
Group and enhance their sense of belonging through induction
training, with a view to contribute to quality development of the
better performance for the Group.

To further promote and implement our business, the Group held
the employees conference for the parking segment, conducting
detailed discussion on our parking products, standardized
operation and management, technology empowerment,
performance evaluation and incentive mechanism. For our
parking operation, development and system technology, we
provide offline or online training for our employees in different
months, with an aim to enhance the operation efficiency of the
Group. In order to deepen our employees’ understanding for
laws, regulations and financial knowledge, we held seminars
on civil proceedings, basic legal knowledge on private equity
fund, legal regulations and case study for PPP projects, models
and logic of equity investment and financial knowledge training
for non-financial staff, so as to form an effective drive for the
occupational development of our staff. Furthermore, the Group
also provided occupational development and business manner
training for our subsidiaries in Chengdu and Chongging to
enhance our staff’'s quality and our corporate image, as well
as our employees in establishing good communication. For
more details, please refer to the section headed “Customer
Satisfaction”.

During FY2022, all employees of the Group participated in the
training, with total accumulated training hours of approximately
26,374 hours. The average training hours for male and female
employees were about 54 hours and 46 hours, respectively.
The average training hours for management, manager level and
above, and general staff were around 42 hours, 51 hours, and 51
hours, respectively.
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OCCUPATIONAL HEALTH AND SAFETY

The Group prioritises workplace safety and strives to create a
safe working environment. Accordingly, the Group has formulated
a series of occupational health and safety management policies
and guidelines based on relevant laws and regulations, which
is regularly reviewed to ensure it is updated to the latest
circumstances, and requires employees to strictly comply and
mutually supervise to ensure safety.

To further strengthen project safety management and improve
employee safety awareness, the Group’s carpark operations
department has formulated a “Production Safety Incentive
System” for carpark management. Incentives are provided to
employees who seriously execute plans for hazard management
and raise potential health and safety risks encountered in
day to day operations, while employees who break rules are
sanctioned. The Group has also formulated the “Vehicle and
Personnel Accidental Injury Plan” to ensure timely rescue in the
event of accidental injury to personnel or accidental damage to
vehicles in the carpark and to avoid major personnel or property
losses. The Group adopts a safety management system which
features visualisation, regionalisation and networking, clearly
presenting accurate safety signs in operation areas as well as
setting perimeters and access restrictions around hazardous
areas while ensuring employees are equipped with working
equipment and protective equipment that meet safety standards
and providing training, guidance, and supervision on their
correct usage. In addition, the Group reviewed production safety
for all units and required them to conduct self- appraisal and
correction. Subsequently, the administration office and relevant
departments checked each unit on a sample basis. To safeguard
occupational health of employees, the Group strives to create a
comprehensively clean and tidy working environment, prohibiting
smoking and drinking in working areas, in order to build a
healthy and positive working atmosphere for employees.

The Group strictly complies with relevant laws and regulations
on health and safety, including but not limited to the “Law
of the People’s Republic of China on Prevention and Control
of Occupational Diseases”, the “Regulation on Work-Related
Injury Insurances”, and the “Fire Protection Law of the People’s
Republic of China”, and “Occupational Safety & Health
Ordinance” (Cap. 509 of the Laws of Hong Kong) in Hong Kong
region. During FY2022, the Group was not aware of any material
non-compliance with relevant laws and regulations on health and
safety that might have a significant impact on the Group, nor was
there any work-related fatalities, work-related injuries or work
days lost due to work-related injuries. The Group has maintained
zero work related fatalities for the past three years.
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Safety Training

The Group understands that safety precaution awareness and
skills of employees is vital to building an accident free working
environment. Accordingly, the operation department of parking
segment has formulated a “Production Safety Education
Training System”. The Group requires operation staff to undergo
production safety education training prior to taking up new
positions or deployment to a new site and pass the relevant
education training assessment. The system also requires staff
of the operation department to participate in stipulated training
hours and content of safety education training and annual
assessment.

Based on this system, the Group has formulated a
comprehensive intensive health and safety training course,
in order to help employees strengthen basic knowledge on
production safety, instill self discipline on compliance with
project production safety rules and enhance their self protection
awareness. The training course is separated into company
group, operations group and specialised group. The Group
requires persons in charge of project safety management
to conduct training at least once every quarter, and educate
staff on production safety rules, standard regulation systems,
production safety management and techniques, emergency
response plans and case studies. The training focuses on work
safety, equipment usage safety, traffic safety, etc. Training
records will be saved to ensure the attendance of key positions
and key personnel.
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Fire Safety

The Group is also concerned with potential fire risks at
operation locations. Accordingly, it has formulated the “Fire
Safety Management System” and “Fire Emergency Response
Plan” to ensure that rescue personnel can carry out a rescue
in a timely, effective, tense, and orderly manner in the event of
a fire in the warehouse through fire inspection and fire safety
education, so as to minimise the loss of personnel, vehicles
and other equipment and facilities. The group has also adopted
an integrated fire safety system based on inspection and
elimination of potential hazards, management of measures,
fire drill plans and compliance assessment. For inspection and
elimination of potential hazards, the Group conducts daily and
routine fire prevention checks based on standards such as
the “Fire Control Law of the People’s Republic of China”, the
“Provisions on the Supervision and Inspection over Fire Control”
and “Methods for Major Fire Potential Judgement”, to identify
general hazards, major hazards and systematic hazards. For
management of measures, the Group has developed preventive
measures, restrictive measures, firefighting measures and
evacuation measures, to raise the awareness of employees on
preventive measures to be adopted and emergency response
measures in case of fires. For fire drill plans, the Group has
designed firefighting and emergency evacuation plans based on
the “Provisions on the Administration of Fire Control Safety of
State Organs, Organisations, Enterprises and Institutions”, and
conducts drills semi-annually. The plans are constantly improved
upon, in order to raise employees’ fire prevention awareness
and ability to respond to fires. For compliance assessment, the
Group conducts compliance assessment on aspects such as
fire hazard identification, firefighting and rescue facilities, and
building fire prevention facilities, to ensure fire prevention safety.
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In addition, the Group also provides employees with fire safety
knowledge training in an effort to prevent fires and minimise fire
hazards. The training covers basic concepts of fire prevention,
detailed methods of firefighting, and keys to escaping fires, with
the following four learning and four knowledge objectives:

e |earning the dangers of fires

° Learning basic knowledge of fire prevention

e Learning firefighting methods

e |earning fire escape methods

e  Knowing how to report fires

e  Knowing how to use firefighting equipment and facilities
e  Knowing how to handle unexpected incidents

¢ Knowing how to organise safety evacuation

Fighting the Epidemic

To address the COVID-19 pandemic and focus on the health
and safety of our employees, the Group frequently updated
its “Emergency Response Plan for Major Infectious Disease
Qutbreaks” to comply with the latest guidelines issued by local
governments in the regions where we operate. The Group has
consistently taken a number of preventive measures, including
strictly organising disinfection and safety inspections, requiring
employees to wear masks and taking body temperature when
entering and leaving, and verifying and registering people and
vehicles. In addition to strengthening ventilation in areas like
offices, canteens, dormitories to keep the indoor air fresh, the
Group has also made use of various channels such as posters
and health education classes to conduct publicity and education
on the prevention of respiratory infectious diseases so that
employees can understand the risk of various major infectious
diseases. The knowledge of disease prevention greatly improves
employees’ awareness of protection and public health. By strictly
complying with the guidelines of the plan and closely monitoring
the health status of employees, the Group is committed to
effectively preventing the spread of the epidemic in the field,
serving the front line of production and operation, ensuring
the normal production and operation order of the field, and
protecting the health of all employees.
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LABOUR STANDARDS

The Group’s recruitment process is based on laws and
regulations, strictly forbidding the use of underage labour in
its operations, or forcing or virtually forcing workers to work
overtime. The Group strictly complies with laws and regulations
on prevention of child labour or forced labour, including but not
limited to the “Labour Law of the People’s Republic of China”,
the “Provisions on Special Protection of Minor Workers” and the
“Provisions on the Prohibition of Using Child Labour”, and the
“Employment Ordinance” (Cap. 57 of the Laws of Hong Kong)
in Hong Kong region. During FY2022, the Group was not aware
of any material non-compliance with laws and regulations on
prevention of child labour or forced labour that might have a
significant impact on the Group.

To prevent hiring of child workers, the Group’s recruitment
process strictly complies with the “Employee Handbook”. The
human resource department conducts background check on all
new employees prior to induction, who have to provide relevant
original identification for verification and photocopies to be put
on file. In the event child labour is discovered, the Group would
immediately cease work for the relevant employee.

The Group strictly abides by relevant laws and regulations and
commits to no forced overtime while providing relevant overtime
meals and transport allowance for overtime workers to safeguard
their interests. The Group has formulated a comprehensive set
of employment rules and regulations which specify that every
department should make reasonable working time arrangements
in an effort to ensure employees work for a reasonable amount
of time.
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RIE  HERERRE

ENVIRONMENTAL

PROTECTION
RIBRE

Take Emergency Actions to Address Climate
Change and its Impact

RHESTHEARRELRALE

GOALS
BR

To reduce the GHG emissions, non-hazardous waste disposal, energy consumption
and water consumption intensity by 2025.
R2025FRIFEAERBHM BETEEVEE  HRHEANMAKEE -

Actions taken/achievements

ERINTE, K

v We formulated the “Emergency Response Plan for Freezing, Rain and Snow”
and the “Emergency Response Procedure for Flood and Typhoon Prevention”
and has set up a leading group for the emergency response to severe weather
in the depot to deal with future occurrences extreme weather events.
EHIECGKRRERAESARIIKATREZRERF)  WKII5HER
FRAESTHEERGNE UNEHRRBEENBHRAEMN -

v We formulated the “Vehicle Usage Management Practices”, the “Driver
Management Regulations”, the “Energy Saving Management Rules” and other
policies, maintained strict monitoring and management over GHG emissions
from operation and strengthened the standardised and effective usage of its
own and rental vehicles, while adhering to the principles of “protecting official
business, increasing efficiency, standardizing management”.
ERlECEmERTERE) (AIEEBERATEIR(NERBEETERE)SHE
THEEBREPTELANAERBEATRBREREEMNAEAREEE®WE
AHREN B BREMRELK e EX REEBINKRE -
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ENVIRONMENTAL RESPONSIBILITY

The Group considers minimising the environmental impact
of its operations as its mission and attaches importance to
the Company’s responsibility in environmental protection
management. A sustainable natural environment is considered
to be the basis for corporate existence and development.
The Group understands the potential environmental impact of
commercial activities, and thus take actives steps in fulfiling
its social responsibility of environmental protection, integrating
sustainable development in its policy formulation and operating
processes, in order to achieve ideals such as energy saving,
emissions reduction and green production, and minimise any
adverse impact to the environment.

CLIMATE CHANGE

As the environmental threat from climate change becomes
ever more urgent, requires the joint efforts of all the society.
Governments around the world are increasing efforts in
sustainable development, usage of clean energy and the
development of new industries. New energy has become a major
strategic initiative for global energy transformation and response
to climate change. The Group maintains its focus on green
development, and continues to explore, test and invest in new
energy in its business development and operation processes.

The Group understands the importance of identifying and
mitigating major climate-related issues, pays close attention to
the potential impact of climate change on the Group’s business
and operations, and is committed to managing potential climate-
related risks that may affect the Group’s business activities.
According to the reporting framework developed by the Working
Group on Climate-Related Financial Disclosures, climate-related
risks are divided into two categories: physical and transitional
risks.
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RiG-4E

Shoucheng Holdings Limited
BRERERQA

RERERSE

Climate-related issues

RIxEEZEE

The increased frequency and severity
of extreme weather events, such as
typhoons, storms, torrential rain, extreme
cold or extreme heat, will bring immediate
and long-term physical risks to the
Group’s business. Extreme weather events
can threaten the personal safety of our
employees, as well as damage the Group’s
properties and facilities, resulting in direct
financial losses.
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WEE-RR 2N BEIBHR KR
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Mitigation measures or
policy responses

REERIEHBR

Although we have not identified significant
immediate climate risks in our project
locations, we are aware of the need to
strengthen our protection against future
extreme climate risks and emergencies.
The Group has implemented the
“Emergency Response Plan for Freezing,
Rain and Snow” and the “Emergency
Response Procedure for Flood and
Typhoon Prevention”, and has set up a
leading group for the emergency response
to severe weather in the depot to deal
with future occurrences extreme weather
events.
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Climate-related issues

RIxEEZEE

The Chinese government has proposed
in September 2020 that carbon dioxide
emissions should peak by 2030 and strive
to achieve carbon neutrality by 2060.
In order to achieve the vision of carbon
neutrality, we expect the country will
adopt a more aggressive carbon reduction
strategy and roadmap, including tightening
national policies and listing rules and the
generating environmental-related taxes,
which may require additional compliance
costs that brings legal risks.
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Mitigation measures or
policy responses

REBERIEHBR

In order to deal with related legal
risks and reputational risks, the Group
continuously monitors any changes in laws
or regulations and global trends in climate
change to avoid increased costs, fines
for non-compliance or reputational risks
caused by slow responses. In addition,
the Group has been taking comprehensive
measures to protect the environment,
including measures to reduce greenhouse
gas emissions, and setting targets for
energy consumption and greenhouse gas
emissions. For details, please refer to the
“Emissions” and “Waste Management”
chapters and “Energy Consumption
Management” and “Water Management”
chapters in “Resource Use”. By reducing
the risk of greenhouse gas emissions, we
expect to be less sensitive to changes in
carbon trading prices.
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Shoucheng Holdings Limited
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RERERSE

Climate-related issues

RIxEEZEE

The “dual-carbon” strategy, “green
development” and “green recovery” are
some of the very few common goals around
the world, and are the biggest certainty
among all the uncertainties on future global
economy and capital market. As such, amidst
uncertainties and risks from climate change,
the Group relies on the synergy of the leading
resources platform of “Shougang Group” to
identify low-carbon investment opportunities
with certain return.
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Mitigation measures or
policy responses

REERIEHBR

The Group constructs smart carparks for
its parking business to provide easy-to-use
and sustainable transportation system and
reduce the greenhouse gas emission during
parking. For our industrial park business, we
launched seven industrial park development
funds. With new services, new consumption,
new technology and industrial integration
in various sectors, we facilitated the
renovation of Shougang Park and established
sustainable towns and communities. In
terms of our fund management business, we
introduced long-cycle capital to launch the
green infrastructure development fund and
seek sewage treatment and waste disposal
related targets. Meanwhile, we cooperated
with foreign leading industry investment
firms and financial institutions to launch a
public REITs US-dollar fund for domestic
infrastructure, with a focus on empowering
and investing in parking, transportation,
industrial park and green and environmental
protection related infrastructure. For mitigation
measures or policy responses, please refer to
the section “Operational Practices”.
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E PARK’s COOPERATION WITH WWF FOR CHARITY
BEEBEFWWFRASE

Based on the Living Planet Report 2022, its data shows that
the populations of birds, fish, mammals and amphibians has
decreased by 68% since 1970, while the average population of
freshwater wildlife has decreased by 84%. As such, E Park, a
subsidiary under Shoucheng Holdings, cooperated with One
Planet Foundation (OPF) in Shenzhen and World Wide Fund for
Nature (WWF) to invite everyone to support charity and become
a partner of the Earth. Monthly donations would be used for
continued support for the protection of wild pandas, siberian
tigers, Yangtze finless porpoises, environment education and
protection of snow leopards.

To facilitate green development of the country, the Group
produced small gifts and games based on various environmental
protection festivals, such as the International Panda Day and
Earth Day, in order to prompt our customers to participate as the
Earth’s partner and promote the idea that the future coexistence
of human and nature requires everyone’s support.

The above social charity initiatives covered 31 provinces, cities
and autonomous regions in the country thus far, benefiting tens
of millions of people. Looking forward, the Group will continue
to promote the initiative of “Facilitate Ecology and Environment
Protection and Become Earth’s Partner with E Park”, and protect
our thriving Earth together.
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EMISSIONS

The Group’s main emissions in its operations include exhaust
emissions, GHG emissions and disposal of non-hazardous
waste. The Group has formulated relevant environmental
policies such as the “Vehicle Usage Management Practices”
to standardise emissions management. The Group also
implements various environmental protection measures and
encourages emissions reduction practices, in order to mitigate
its environmental impact. Through implementing various energy
saving and emissions reduction measures, the Group believes
that it serves as a good role model for fulfilling corporate social
responsibility and has built a corporate image of promoting
environmental protection and low carbon operation.

The Group strictly complies with relevant laws and regulations
on exhaust and GHG emissions, water and land discharge, and
production of hazardous and non-hazardous waste, including but
not limited to the “Environmental Protection Law of the People’s
Republic of China”, the “Law of the People’s Republic of China
on the Prevention and Control on Environmental Protection by
Solid Wastes”, the “Law of the People’s Republic of China on the
Prevention and Control of Atmospheric Pollution”, and the “Law
of the People’s Republic of China on Prevention and Control
of Water Pollution”, and the “Waste Disposal Ordinance” (Cap.
354 of the Laws of Hong Kong) and the “Air Pollution Control
Ordinance” (Cap. 311 of the Laws of Hong Kong) in Hong
Kong region. During FY2022, the Group was not aware of any
material non-compliance with laws and regulations on exhaust
and GHG emissions, water and land discharge, and production
of hazardous and non-hazardous waste that might have a
significant impact on the Group.

Shoucheng Holdings Limited
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Exhaust Gas Emissions

Exhaust gas produced by the Group in its business operations
mainly comes from the consumption of transport fuel in the
usage of vehicles. In order to minimise exhaust produced in
its business operations, the Group has formulated the “Vehicle
Usage Management Practices” and the “Driver Management
Regulations” to strengthen the standardised and effective usage
of its own and rental vehicles and comply with the principles of
“protecting official business, increasing efficiency, standardising
management”. It specifies enhanced management of vehicle
refueling for all vehicles and charges the asset management
department with the responsibility of vehicle maintenance. In the
event of vehicle malfunction, it should be reported and repaired
as soon as possible to avoid causing wastage of fuel, in turn
reducing carbon emissions and exhaust gas emissions.

During FY2022, the Group’s emission of sulphur oxides (*SO "),
nitrogen oxides (“NOX") and particulate matter (“PM”), amounting
to approximately 0.19 kg, 7.92 kg and 0.58 kg respectively.

GHG Emissions

The Group’s main sources of GHG emissions are direct GHG
emissions (scope 1) arising from consumption of fuel in the
usage of vehicles, energy indirect GHG emissions (scope 2)
arising from consumption of purchased electricity, and other
indirect GHG emissions (scope 3) arising from disposal of paper
in landfills and electricity used in treatment of freshwater and
sewage by government departments.
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- HERERRE

The Group strictly complies with various environmental policies
and actively implements multiple environmental protection
measures, in order to achieve SDGs in energy saving and
carbon reduction and enhance its corporate image. The
Group has formulated policies such as the “Vehicle Usage
Management Practices” and the “Energy Saving Management
Rules”. It also strictly monitors and manages GHG production
from its operations to reduce GHG produced from vehicle fuel
usage and energy consumption in its operations. The Group
encourages employees of every business segment to use public
transport or walk to work, and fully utilise electronic equipment
and technology to conduct online meetings to reduce the
frequency of business trips. The Group also strictly manages
the usage of vehicles in order to effectively reduce the usage of
gasoline. For details, please refer to “Exhaust Emissions” and
“Waste Management” sections under “Emissions” and “Energy
Consumption Management” and “Water Usage Management”
sections under “Usage of Resources”.

During FY2022, the Group’s GHG emissions intensity was
approximately 26.86 tCO,e/employee. The Group targets to
reduce the GHG emission intensity by 2025 (2021 as the base
year). As our operation location changed during the reporting
period, our GHG emission intensity increased by 32% as
compared to FY2021. The Group will closely monitor and
implement relevant emission reduction measures.

Sewage Discharge

The Group’s sewage treatment is conducted by the relevant
authorities of its business locations, such as building property
management. Sewage is discharged through sewage pipes to
municipal sewage treatment plants. Thus, the Group’s water
usage reflects its sewage discharge. For data on sewage
discharge and water conservation measures, please refer
to the “Water Usage Management” section under “Usage of
Resources”.
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Waste Management

The Group maintains its policy on waste management and
strives to reasonably manage and dispose of waste produced
from business activities. The Group maintains a high standard
for reducing waste. It educates employees the importance
of sustainable development and provides them with relevant
support to enhance their skills and knowledge in sustainable
development.

Due to the nature of its business, the Group does not directly
produce any hazardous waste in its operations.

The Group’s major non-hazardous waste generated is solid
waste produced by employees in the course of ordinary
business. To minimise the production of solid waste, the Group
strongly promotes a recycling plan for sorting garbage and
promote reuse of waste. The Group encourages employees
to bring their own lunch box, to effectively use office supplies,
and to reduce consumption of single use items. To minimise
environmental damage from waste and discharge, the Group
strictly monitors, manages and improves its business model,
prohibiting employees from unauthorised dumping, piling or
disposal of solid waste.

For the infrastructure and asset management business, the
Group focuses on integrating environmental protection concepts
into industrial park development projects. It provides effective
guidance and constructive recommendations on the reduction
of waste produced in development and construction. For the
“Chang’an Mills” project, the Group implements garbage sorting
and collection in its operations and uses a system to collect
accurate data on collection results, in order to track the volume
of waste disposal for the project. During the development and
design phase of the industrial parks, in order to strengthen user
awareness of garbage handling, the Group designs garbage
bins and collection points to blend into the surroundings of the
industrial park, in order to achieve both environmental protection
and design aesthetics.

During FY2022, the Group’s disposal intensity of non-hazardous
waste was approximately 53.47 kg/employee, representing an
increase of 7% as compared with that of FY2021. The Group
targets to reduce the non-hazardous waste disposal intensity by
2025 (2021 as the base year).
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RIR - HERERHE

USE OF RESOURCES

The Group considers active promotion of efficient usage of
resources as its mission. It has formulated emissions reduction
and energy saving policies to ensure that the usage of resources
in its business operations are reasonable and highly efficient,
to promote a green operating environment. The Group takes
a three-step approach to energy resource control, namely
formulating targets, implementing and reviewing management
plans, and data collection, analysis and promotional education.

In order to effectively implement these three steps, the Group
accurately monitors resource consumption data. The Daxing
Airport carpark building is equipped with BIMS integrated
electricity monitoring system, remote meter transmission system,
building equipment monitoring system, lighting monitoring
system, elevator and escalator monitoring system, constituting
a smart energy efficiency platform, collating data on energy
consumption from electricity, water, air conditioning, as well
as equipment running time. Such a full life cycle equipment
operation and monitoring management control platform enables
the Group to manage energy targets.

Energy Consumption Management

The Group’s main energy consumption in its operations include
gasoline used by motor vehicles as well as electricity consumed
in administrative offices and parking business operations. For
details on energy saving measures for gasoline used by motor
vehicles, please refer to the section “Exhaust Emissions” under
“Emissions”.
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To ensure that carpark building equipment and facilities
meet energy saving and emissions reduction quality control
targets while satisfying the demands of the project’s service
positioning and function, the Group has formulated the “Energy
Saving Management Rules” to standardise energy saving
management and assess the effectiveness of energy saving
management work. The Group assigns staff to be responsible
for supervision and management of energy saving trends in
every system, and collect energy consumption data for analysis
and recommendations on the practicality and feasibility of
technological improvement in energy consumption management,
as well as being responsible for promoting energy saving quality
control service awareness to other staff members. In order to
retain flexibility in energy consumption management, the policy
specifies that persons in charge may adjust temperature settings
and air conditioning operation times according to the number
of users, and make temporary adjustments to lighting timings
according to seasonal changes in natural lighting to fully utilise
natural lighting.

Focusing on energy efficiency of its equipment, the Group
strongly promotes the usage of LED lighting features to replace
traditional lighting. The Group installs lighting at intervals for
underground carparks and upgrades them to energy saving
lighting. In particular, the Daxing Airport carpark building uses a
smart lighting system, which can switch between automatic and
manual control of circuits, and features scenario control, delayed
time control, time control, brightness detection control, server
remote control, etc. It is rated grade 1 in energy efficiency under
the standard energy saving assessment. During the reporting
period, the PV power station generated a total of 2.713 million
kWh of electricity, which effectively lowered the annual operating
cost of the carpark building, while at the same time significantly
reduced energy consumption.
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In addition, the Group also implements other energy saving
measures to achieve effective usage of energy. The Group
strictly monitors electricity usage efficiency in its operations and
make timely upgrades to office lighting features. Equipment and
facilities assessed to be damaged or obsolete are replaced by
energy saving equipment with equivalent output. Air conditioning
and lighting are switched off after work or meetings to reduce
electricity usage and prevent wastage. Besides, the Group
issued an initiative on energy saving and eliminating wastage.
[t includes measures such as setting air conditioning to no
higher than 29° C in winter and no lower than 25° C in summer,
encouraging appropriate ventilation, and encouraging workers
to be responsible for switching off electrical appliances such
as lighting, air conditioning, and drinking fountains in their work
areas.

During FY2022, the Group’s energy consumption intensity was
approximately 28.96 MWh/employee, representing an increase
of 29% as compared with that of FY2021 . The Group targets
to reduce the energy consumption intensity by 2025. As our
operation location changed during the reporting period and the
external purchase of electricity increased, the Group will closely
monitor and implement relevant emission reduction measures, in
order to reduce our energy consumption intensity by 2025 (2021
as the base year).
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SHOUCHENG HOLDINGS AND STAR CHARGE BEGAN
COMPREHENSIVE BUSINESS COOPERATION
EREREEERERFAZSURBEE

To further facilitate the green transformation of energy RE—SHPREEREEED - £E61L
consumption in China and support the dual-carbon strategy, E ROERE - RS HR B - REBEET
Park Investment Management Co., Ltd. (E Park) and Wanbang WREFEJR)REETEERAR (BFH)
Digital Energy Pte. Ltd. (Star Charge) officially entered into a HEEHNERRNERAG(EERE)

strategic cooperation agreement on 25 October 2022. R2022F10A25H * IER & 7] 8BS & 1E 1
E o

Star Charge is one of the core brands of Wanbang Digital Energy EEREEBEHAEMERROERAAN
Pte. Ltd., and is one of the leading unicorn companies in the Bz — 2 TS ge R B B

digital energy sector in Asia. It provides equipment, platform, HEAE - AEENERIREFIRHEHRE
user and data operation, PV power storage and charging, green TE - REMEHEES - ARKETR
energy transaction and other comprehensive energy services for HERHEHZEEIRRT  BORBBE—
customers nationwide and worldwide. Through their corporate ImMEER A —ImEXTH  BESR
strategies of establishing a “three network integrated platform” B RRE ERAEAN—BENZ=HE
with charging network, energy network and user network via MAETAINEERRE BRMBAER
“energy connection and industrial connection”, they strive to fulfill AEHI HEE2RBEHERAINESG
their missions and goals of full utilization of electric transportation HFER o

and development of the global mobile energy network.
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Through this cooperation, both parties can fully utilize their edges
and capabilities in terms of land reserve, R&D and manufacturing
of charging equipment, investment, construction and operation
of stations, operation and maintenance management in the latter
stage, social public charging services, big-data development
and opened platform, as well as green transportation and smart
energy matters like PV power storage and charging and green
power transaction.

By providing new energy based power to more new energy
vehicles and better charging services to owners of such new
energy vehicles, we can further promote electricity transportation
in the country, facilitate the construction of the new power
structure and contribute to the carbon neutrality strategy.
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GREEN COMPUTING - “REITs+SMART OPERATION”
ZEEH—[REITs+E52E% |

The Group innovatively formulated the dual-engine drive of
“REITs+Smart Operation Center” for the “3060 Dual Carbon
Goal”. Through REITs and other financial means, we can lead
industrial innovations with pioneering technology and deliver
unlimited “green computing power” for asset value remodeling.

The Group made a breakthrough in launching the integrated
smart ecology technology platform that is suitable for digital
government, smart traffic, smart environmental protection, smart
industrial park and other scenarios, incorporating innovation
and technology into asset management. By utilising big data, Al,
biometric identification and other advanced technology, we cover
the unmanned, smart application in carparks, industrial parks
and environmental protection facilities. Not only is this refreshing
to users and consumers, but it can also bring convenience for
enterprises and customers. On the asset side, visible operation
guidelines and path planning can save time for staff, reduce
cost and improve efficiency for operation and management.
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Smart security system is deeply incorporated with the big data
on people, vehicles, cargoes and carparks to create a safe zone
with high efficiency. In the back office, administrator can create
models based on various basic statistics to grasp the overall
situation of the carparks and projects in real time, while also
make precise decision for the next step forward based on such
trend.

Meanwhile, with our digital capability base, we created the
“Cloud Management” service. Making use of our technology-
empowered parking management system, we achieve
automated, smart and online management of all stages and
scenarios for parking assets, which further established our ability
to operation smart carparks. One highly representative project
is the “Baiyin Project” in Gansu. Our team provides automated,
online and smart cloud service for individual carparks of the
B-end, and city level static traffic comprehensive management
solutions for the G side. Our “Baiyin Smart Parking” system
facilitates Baiyin in achieving over 95% unmanned payment and
operation for its carparks, over 90% payment rate for roadside
parking, and a 40% increase in the number of parking spaces
managed by each person, which support the high quality
development of the city.

AGV robots, unmanned monitoring, smart car finder, one-
click car retrieval, new energy charging and battery swapping,
integrated PV power storage and charging and other smart
management and lean operation models can fulfill public
demands, while at the same time provide a more human-oriented
experience.

Looking forward, the Group will fulfill its social responsibilities as
a corporate citizen with its “Smart Operation Center”, and give a
more human touch to infrastructure and real estate management.
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Water Usage Management

For the parking business, the Group’s major water consumption
is employees’ ordinary water usage. Thus, the most important
aspect of the Group’s water conservation work is on
strengthening water conservation education for employees.
The Group strives to change employees’ water usage habits
and encourage water saving practices through providing water
conservation training to its entire staff. The Group has developed
an energy saving and wastage elimination initiative, in which the
Group encourages employees to form a habit of shutting water
taps, in order to eliminate wastage from running, overflowing,
dripping and leaking water.

The Group inspects water facilities (taps, pipes, and water
closets) from time to time to ensure they are in working
condition. If timed discharge valves are not working or have
long discharge time, taps or pipes are broken or couplings are
loose, inspectors are required to make timely reports and make
immediate repairs to the water facility, in order to prevent any
leakage in the water system which causes wastage. The above
measures have strengthened the water conservation awareness
among employees.

During FY2022, the Group’s water consumption intensity was
approximately 94.66 m3/employee. During the reporting period,
the water consumption of the Group was reduced by 51% as
compared to 2021. As China Railway Construction Building is not
equipped with water meters, while CP Tower and Qiaomengyuan
(the lease was surrendered in May 2022) has not recorded any
water consumption data, water bill is paid by the owner. The
Group targets to reduce the water consumption intensity by
2025 (2021 as the base year).

During FY2022, given the geographic location of where we
operate, the Group did not encounter any issues in obtaining
suitable sources of water.
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Packaging Materials Management

As a carpark management company, the Group does not have
any industrial production or plant facilities, and thus does not
consume any significant amount of product packaging materials.

THE ENVIRONMENT AND NATURAL
RESOURCES

The Group is highly concerned about the impact on the
environment and natural resources from its operations, and strive
to minimise the impact on the environment and natural resources
from its operations. Although the Group’s parking business does
not have any significant impact on the environment, the Group
still believes that it has the responsibility to develop, invest
and provide smarter, greener and more energy saving parking
models.

Paperless Office

The Group’s main impact on the natural environment is mainly
from its purchase and consumption of natural resources and
energy, one of which is paper for office use.

The Group pursues the ideal of a paperless office, hoping to
achieve green operations and at the same time improve office
productivity and efficiency while saving corporate operational
costs and resources. Where possible, the Group uses electronic
files in daily operations, such as handling of official documents
and dissemination of documents through email or the office
automation (“OA”) system. The Group also encourages no
printing of general meeting materials in daily operations and
usage of multimedia forms such as video projection (for example,
Xiaoyu mobile conference system), double sided and black and
white printing, and reuse of envelopes and file cases. Through
implementation of the above measures, the Group hopes to
realise the benefits of a paperless office, including high flexibility,
enhanced employee working efficiency, timely communication
of information, and reducing corporate office costs, and at the
same time minimising any adverse impact to the environment
from operations.
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COMMUNITY

CONTRIBUTION
£ E 5 B

Provide Learning Opportunities for the
Community and the New Generation to Cultivate
Necessary Knowledge and Skills

RUEBERFTERRHEBRE - BEEAFENAB NS

GOALS
B

To facilitate and drive education development in poor regions and promote
entrepreneurship and innovative education within the country
MR RS EESHERXREEZRERNEERRNAIZERFTHE

Actions taken/achievements

EERMHITE, R

v Adhere to the spirit of “sending help in people’s hour of need” and donate
172 Winter uniform to the Tieyuan Primary School in Tiancheng Village, Long
County, Baoji City, Shaanxi Provence, allowing the students to stay warm.
EESHREKINGES  MREEAEETREZRAKEBEEHRNDNERBEI72H X
KRR BEPHRSMEB—EEL -

v Since the launch of the “Little Flower” Companion and Student Aid Scheme in
2018, we have expanded our services from the two schools in the beginning to
a total of 29 schools.
B2018F /NEREHB BT BB AR REMABRBEMMAER NS R
AR BRER TP

v In FY2022, the Group’s charity effort contributed its resources and gave
back to various communities in different aspects, amounted to approximately
RMB900,000 in monetary value.

R2022 B EE  AEBERMAERTER  EXHTHRA TR T SRR M
BR - BEHE  WEBEAFEHOARKEIOST -
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Upholding its sustainable development philosophy, the Group
actively pursues green development model and insists on the
principles of “repaying shareholders and serving the society”.
In order to integrate social responsibility in various aspects of
business expansion, Everlove Foundation was founded in 2018,
which mainly provides student aid, education training, medical
assistance and other services.

With the goal of “holding the possibility for children to realise
their dreams’ in mind, Everlove Foundation organised a series of
charity activities, including taking children to visit Shougang Park
and its Winter Olympic-related facilities to learn its history, visiting
the new energy vehicle R&D center to experience changes in life
brought by technology, and launching the‘Doctor in the Future’
program with Peking University Shougang Hospital.

Shoucheng Holdings Limited
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PUBLIC WELFARE AND CHARITY NmMEE
e  Winter Warmth Pack o XRFREEHR

The Group adhered to the spirit of “sending help in people’s hour REBLEEISFRERKINBS BB

of need” and donated 172 Winter uniform to the Tieyuan Primary BEZRABRBIELAR Y MKASE
School in Tiancheng Village, Long County, Baoji City, Shaanxi EH TR G RKERR)DBIBE 7172
Provence, allowing the students to stay warm. HRERE  BEERZ2MEBR—(ERL -
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e “Race for Our Dream, Draw for the Future 2022”

Twenty days before Winter Olympics Beijing, Everlove Foundation
under Shoungang Capital, Chang’an Mills, Uncle Long Legs
Mailbox of China Charities Aid Foundation for Children and
other partners jointly launched the charity art exhibition of “Race
for Our Dream, Draw for the Future 2022” in Chang’an Mills,
Shougang Park.

Shoucheng Holdings Limited
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This charity art exhibition showcased over 100 works. Children
illustrated exciting sporting scenes with rich colour. Their lively
art sketches out their love to the country, their excitement for the
Winter Olympics and their yearn for a better life. Some schools
that are in touch with the Uncle Long Legs Mailbox are located
in remote areas. Paintings drawn by children from these schools
are relatively simple. Some are even drawn on homework paper.
Even so, their works are still stunning to visitors. Their dynamic
touches, rich imagination and genuine expression allow us to feel
the attractiveness of the Winter Olympics to children.

Uncle Long Legs Mailbox of China Charities Aid Foundation for
Children, the organiser of this charity art exhibition, provides
long-term companion services for left-behind children through
letters. With a focus on mental health and companionship, they
adopt both online and offline means to help left-behind children.

RIR - HERERHE
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e Facilitate the Dream of Little Flower - Little Flower
Companion and Student Aid Program

Everlove Foundation, Western Sunshine Foundation and Uncle
Long Legs Mailbox launched the “Facilitate the Dream of Little
Flower-Little Flower Companion and Student Aid Program”,
which is dedicated on providing consistent help and care for
rural girls in difficulty and children in poor regions. The “Little
Flower” program is a project that targets girls in difficult from the
project schools. Every year, the foundation sends school social
workers to boarding schools in rural regions, where the social
workers organise regular home visits to learn about the family
situation (such as economic situation and parenting) of students,
and grant aids to girls in difficulty after approval, so as to
address their needs in terms of survival and growth. Meanwhile,
for girls in need to emergency aids, they provide development
and support for mental health, emotional management and
essential knowledge on human physiology. In terms of learning,
living, social and emotional development of these girls, they also
provide consistent and systematic solutions.

Shoucheng Holdings Limited
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Most of the students in rural boarding schools in Central and
Western China are left-behind children. When a family faces
economic difficulties, girls are more susceptible to traditional and
stereotypical thinking in their development and difficulties during
life and learning. Based on a survey, left-behind girls suffer more
from loneliness and depression as compared to other children.
Girls have lower self-esteem, and thus require more emotional
companionship. The “Little Flower” project focuses on rural girls
in difficulty. Apart from aids granted based on schools and on-
site visits and evaluation performed by social workers, they also
conduct regular follow-up and feedback, monitoring the situation
of students receiving their aid.

Community Governance

Through its business models of FIME and asset operation,
Shoucheng Holdings revitalized carpark assets, industrial parks,
green and environmental protection assets and many other
infrastructure assets, facilitating the development of an inclusive,
safe and sustainable urban living environment. As of 2022, the
assets under the Group served over 300,000 customers every
day, while the Group’s business covered four major regions,
including Beijing-Tianjin-Hebei region, Chengdu-Chongging
region, the Yangtze River Delta region and the Greater Bay Area.

RIR - HERERHE
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PANDEMIC PREVENTION AND CONTROL & BB 12

CONTRIBUTIONS TO BEIJING COMMUNITIES IN REPECT OF
PANDEMIC PREVENTION AND CONTROL VIA “SHOUCHENG
POWER”

LREEBHZEM R NE]

Since the kick-off of COVID-19 prevention and control, a huge B=FRFUEBRFSHIETEREIA

number of frontline personnel have voluntarily assumed the K-EREeRLEERENEEZE  EX
responsibility to work strenuously in a meticulous manner —BANEBKEEFTEREI MTA=E

for the public regardless of the weather in freezing winter or REHENIE AEEERLTAR
scorching summer over the past three years. Being a listed X - UERTBDAREBEHZEAERIERE
public enterprise, the Group has contributed to the community H=Ele

its “Shoucheng Power” through actions in respect of pandemic

prevention and control.

Shoucheng Holdings Limited
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On 13 July 2022, Li Wei, the chairman of SONIC and the
vice-chairman of the executive committee, together with certain
relevant department heads join hands with Beijing Municipal
(Xicheng District) Health Commission* (4t 5 /1 78 35 1% 37 4 62 5=
% 8'€), Beijing Financial Street Services Bureau* (it 2 % &b 47 AR
¥ /®), Beijing Financial Street Charity Foundation (1t & & &b 4 2
=i £ ), Beijing Municipal (Daxing District) Civil Affairs Bureau*
(Ut =W AE R R E/E) and other relevant authorities to enter
into the Beijing Municipal (Xicheng District) Health System* (it
R R AT AR R R ), visit Pang Ge Zhuang Town, Yinghai
Town, Yizhuang Town and other areas of Daxing District in
Beijing and care about frontline personnel there fighting against
the Epidemic, and deliver anti-pandemic supplies and daily
necessities to such personnel at the community level. Besides,
Shoucheng Holdings has also made donations to Haidian District
People’s Government, Beijing Youth Development Foundation*
(tEZELFEZERES E), Chaoyang District Beijing Charity
Association* (It R MG E Z &1 ), and certain Red Cross
Societies in Fengtai, Shijingshan and other districts in Beijing. We
were highly recognized and appreciated by officials from Beijing
Municipal People’s Government in this regard.

Under the COVID-19 pandemic, people from all walks of life in
our nation share happiness and woes. The Group will constantly
enhance its awareness of social responsibility for a more
effective business strategy formulation and smoother decision-
making process, as well as a better operation and supply chain
management in the usual course of business, to demonstrate
a good example of a “win-win” situation for the development of
enterprises and the society.

RIR - HERERHE

RZE-Z_ZFtA+=H BEEES
R HESREZETENEBEEETF
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EEIATABEFERERSG R
MABRRESHEE REE NTHES
ZEEE HRBEHIE—BFABETE
B AEERBWHIZABRETHEEE
FIBERHEYE - ih HEERE
HETRBRF  tR5LEERESS -
ERmERESEHE  tRmEaE -
AsllREZRA+FTTETTHRE -
TR THRAEEBAEHERTTSEN
BEEHEE -

FEEBEA BR g 0% E#HA
KRB - REBARGEE MBS
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THE COMMUNITY CONNECTING “SHOUCHENG POWER”
BEFHEN BB NE]

During the Reporting Period, the resurgence of the COVID-19
epidemic led to escalating pandemic prevention and control
measures. Frontline staff of the Group had overcome all sorts of
difficulties and strictly complied with the operating procedures to
perform their functions round-the-clock in a professional manner
to ensure a sound and orderly operation of carparks.

As soon as the Group’s HIK Vision Apartment management team
knew that Dadukou, Chongging was included in the lockdown
zone, it shiftily adjusted its operation plan and converted
the carparks to a temporary sorting zone, which facilitate
timely delivery of supplies by logistics companies. Emergency
conversion of carpark buildings brought many problems and
challenges for Shoucheng Holdings. For example, when there
were no charging ports for the barcode scanner used for supply
sorting, our team built charging facilities as soon as possible.
Facing shortage in transportation capacity and personnel (due to
employees staying home as a result of lockdown), our employees
played the role of sorter, helping other parties to sort food and
transport materials.

Shoucheng Holdings Limited
BRERERQA
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With prevention and control measures involving all walks of life,
Shoucheng Holdings displayed the spirit of mutual support to
endure the hardship. In particular, during mealtime, when the
Group noticed employees from counterparties missed their meal
due to delivery or other reasons, we provided them meals. When
we knew that employees from counterparties had to drink icy
cold mineral water during the fall and winter season, we provided
them with hot water.

Some of our employees staying at home joined volunteers to help
with nucleic acid tests and personnel data input, contributing to
the pandemic prevention and control in their own community and
realizing the spirit of Shoucheng.

On 5 September 2022, a 6.8 magnitude earthquake occurred in
Luding, Sichuan and struck certain areas nearby in Chengdu.
The carpark manager of the Group, in the first place, arranged
for our on-duty staff to enter the respective sites to inspect if
the main structures thereof were subject to possible safety risks
and if the hanging objects thereof remained fixed and safe.
Shoucheng Holdings has been committed to solving our social
problems and becoming a state-owned enterprise serving the
real needs of our society.

RIR - HERERHE

EE2ROET ARERZERERRLOTEE
BhtEre  KRBR - Hp - ERERE
AEBSAHETETRREKEMBREA
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SHOUCHENG IN THE COMMUNITY
BERNIBHEHE

Our public multi-storey carpark in Jiangiao, Chongqging adopts
the BOT cooperation model. We organized platform companies
to build this new parking facility to address the P+R parking
space demands in Wanda Plaza Dadukou, Jiangiao Industrial
Park, Jiangiao Station of Line 2 (Chongqging Rail Transit) in one
go, and thus improve the static traffic in the surrounding area.
It has been recognized as a municipal level major civil project
for Chongqging. The Group continues to introduce innovative
businesses, providing drivers more diversified parking services,
while at the same time quickly stabilised the operation of the
carpark. Meanwhile, we equipped the largest charging and
battery swapping station in Dadukou with 26 fast charging
stations and one battery swapping station, together with fast
food, resting, entertainment and other convenient services,
addressing all needs for people living in that area.

Shoucheng Holdings Limited
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The carpark project in Gaoshenggiao, Chengdu, is a BOT K AEEEEEEBNBOTEAIER
project located in the Second Office Area, Wuhou District. One NRARERE AR BER=Z—2

highlight of this project is raising its space utilisation rate through REeTTEMNAXR BAVESEEIRS
the use of multi-storey carpark, which increased the number 352 BN ZE2EE/KES - BIEE

of parking space to 352. The second highlight is its high level S VTEHEMEBEAASHEESEAG £
of smart technology usage and ease of use. For ground level BEERN ABEEXRFHEFLY —#7F

parking, drivers have to drive their vehicles to the parking space BB WwE2AsKFEalAE](KETE

by themselves, which is a challenge for their parking technique. BEEESR ) EREEES R A
With this project, driver can drive straight in and out and retrieval HHERFESEARENEEFEE
their vehicles with just one click. It is recognized as the first B BHEE2(REESEaNESEEEE -

“Five Best” in Chengdu (the first smart carpark that has the ERRLYEmEEECEHE) ZERET
least occupying area, largest and tallest individual carpark, first ENEETETEBEEfPHa R TEEF

smart carpark with the shortest parking and retrieval time, first ENESSENE BT TTYEFE
smart carpark with the highlest level of artificial intelligence, first S BTAIIAZXRBEAEE . OiResx
smart carpark with the most comprehensive parking products HREsE: L5200 LEDPEER

in Chengdu). The project provides significant publicity for us HIPMEREKFTASE-
within the industry and even the municipal governing bodies,
establishing us as a leader of the industry. Over a hundred
official media and self-media had raced to report on the
project, while many platform companies and private enterprises

approached us for cooperation as a result.
2022 Environmental, Social and Governance Report
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Smart City Construction- Moon River Leisure Town
BEEHMER — AR TRRE/NE

Moon River Leisure Town is located in the core commercial zone
within the Municipal Administrative Center, with over 80% of its
parking space occupied in business days. In particular, during
peak tourism seasons in public holidays, it is always hard to
find a free parking space. As such, Shoucheng Holdings made
its own contribution to provide the town with comprehensive
city level smart traffic solutions integrated with smart parking
management and parking services. Furthermore, for scenarios
around the town, the Company will build the town’s own
carparks with offline value-added services like advertisements
and charging stations, so as to expand the extended value and
revenue chain of carparks.

Shoucheng Holdings Limited
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B S AR B /N AL R R T &) oD 7 S
OE TEBmMEEBIBESO% N - LE
EARBHESERLE BRI — 85K
MER - B ERBERERERE NS
ANERECEEEEHESEERE A
— BT BLERERAE o N
E&NEEESR  AREBBRAEE
H AEBEERTHERKO R T
BERBNERBEEREY] BRESR
B REER S -



Environmental, Social and Governance Report

ENVIRONMENTAL AND SOCIAL KEY

PERFORMANCE INDICATORS

Environmental & &

Nitrogen oxides (NO))
AALPNO)
Sulphur oxides (SO )
&L 1(SO)
Particulate matter (PM)

2R (PM)

RIR - HERERHE

RERTERBENKRE
Unit B4 FY2022 FY2021
20225 B E 2021 R EFE

kg 7.92 8.52
NI
kg 0.19 0.27
NI
kg 0.58 0.63
NS

Direct GHG emissions (Scope 1)

— Gasoline consumption

EEAEREHN(EE—)

— FUROERE

Energy indirect GHG emissions
(Scope 2)

— Purchased electricity

REREEREREHN(EE D)

— SNEE N

Other indirect GHG emissions (Scope 3)

— Business travels

HEELAEZEREHEN(EEZ)

— BT

Total GHG emissions

REREBHRES

Total intensity of GHG emissions?

B E R e

tCOe 34.05 48.37

WA tHmEE

tCOe 13,796.40 10,373.59
WA ik E =

tCOe — —
WA {tiRE =

tCOze 13,830.45 10,421.96
7= W ==
tCOQe/emponee 26.86 20.36

WM—_SatiREE 8T

Paper
i
Paper intensity

MEREE

Total sewage discharge
EIKBER B E
Total intensity of sewage discharge

AR AR R

kg 25,537.92 25,522.34
A
kg/employee 53.47 49.85
RFF/BT
ms 48,751.99 98,740.40
SR

m?3/employee 94.66 192.85
SNHAKSET
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Environmental & 1% Unit E{x

FY2022 FY2021

20228 L B 20215 L
124.05 176.24
0.24 0.34

14,790.53 11,343.26
28.72 2215

Direct energy — gasoline MWh
BEERER — AH JK B B
Gasoline intensity MWh/employee
R E KEE BT
Indirect energy — electricity MWHh
MEZERER — & JK FL B
Electricity intensity MWh/employee
BENEE KEE, BT
Total water usage m3
BAKE 3K
Total water usage m?3/employee
BAKERE SNHAKSET

Notes:

1. GHG emission data is presented in terms of carbon dioxide
equivalent and are based on, including but not limited to, “The
Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standards” issued by the World Resources Institute and the World
Business Council for Sustainable Development, “How to prepare an
ESG Report — Appendix Il: Reporting Guidance on Environmental
KPIs” issued by the Stock Exchange, the latest published Baseline
Emission Factors for Regional Power Grids in China, and “Global
Warming Potential Values” from the “Fifth Assessment Report”
issued by the Intergovernmental Panel on Climate Change.

2. As at 31 December 2022 and 31 December 2021, the Group had
515 and 512 employees in total respectively. The data is also used
for calculating other intensity data.

Shoucheng Holdings Limited
BRERERQA
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FY2022
20228 B E

FY2021

Uil 202181 B [

Social # &

By gender 3% £ 5l

Male

S

Female

g

By age group & & #% 4 5l
30 years old or below
30B% AR

31-40 years old

31-405%

41-50 years old

41-505%

51 years old or above
51 A

By geographical location % it &
Mainland China

A A

Hong Kong

B

No.

No.

No.

No.

No.

No.

No.

No.

of employees
BEAH
of employees

BEAH

of employees
BEAH
of employees
BEEAH
of employees
BEAH
of employees

BEA#

of employees
BEAH
of employees

BEA#

315

200

155

261

78

21

493

22

323

189

128

270

84

30

489

23

2022 Environmental, Social and Governance Report

20228145 - HEBRERRE



Environmental, Social and Governance Report

RIR - HERERHE

Social # &

By gender % £ 5l

Unit E (¢

FY2022
20228t L E

FY2021
2021 B F E

Male No. of employees (%) 105 (32.9%) 103 (34.11%)
S BB A (%)

Female No. of employees (%) 50 (25.71%) 56 (30.60%)
Z i &8 A8(%)

By age group & & # 4 5l

30 years old or below No. of employees (%) 50 (35.34%) 45 (34.35%)

30BR AT BB AE(%)

31-40 years old No. of employees (%) 83 (31.26%) 81 (33.61%)
31-405% BEAE(%)

41-50 years old No. of employees (%) 17 (20.99%) 27 (32.35%)
41-505% &8 A8(%)

51 years old or above No. of employees (%) 5(19.61%) 6 (20.00%)

5188 A & BB A8 (%)

By geographical location & it &

Mainland China No. of employees (%) 150 (30.55%) 154 (33.30%)
A it BB A (%)

Hong Kong No. of employees (%) 5(22.2%) 5 (22.22%)

B BB A8 (%)

(Health and safety #ERZ2
Work-related fatalities Cases — —
IRTEW =
Work injuries Cases — —
IXGEZE T
Days lost to work injuries Days — —
AIBBEAIERH H &

Note: Bt -

3. The turnover rate in FY2022 is calculated by total No. of employee 3. 2020 BFERAENFER A

B BERE A /(2021412 831H A &+
2022F12 A31H A 1)/2 o

turnover/(No. of employees as at 31 December 2021 + No. of
employees as at 31 December 2022) /2.

Shoucheng Holdings Limited
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FY2022 FY2021
20228t B F B 2021 B F E

Social & Unit B

Total training hours Hours 26,374.01 26,820.51
#8357 B B N
Average training hours Hours/employee 51.21 52.38
9 85 B A NERE
By gender % % 5l
Male Hours/employee 54.38 52.11
B NN BE
Female Hours/employee 46.22 52.85
Lglid NEEER
By employee category 1% {& & % 5l
Management Hours/employee 42.20 50.70
EIRE N BB
Managerial positions or above Hours/employee 5115 50.70
BIBA NI E N RE
General staff Hours/employee 51.31 52.52
—fMRET NN BE
Suppliers #E®
Mainland China No. of suppliers 91 132
H B A i 18 2%
Hong Kong No. of suppliers 9 27
B & 2%
Productresponsibility ERES

Complaints received in relation to

products and services Cases - B
BB & & AR B AR B 12 AR R

Concluded legal cases involving

. Cases — —
corruption
BREAHNDERERERY R
Amount invested in public welfare RMB 894,850 79,600
ERAREERRERE T AR
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REPORT DISCLOSURE INDEX

Aspects,
General
Disclosures,
and KPIs

BE  —RE=
REEENEE

Description i B

A1 : Emissions # 4

General
Disclosure

-RKE

KPI A1.1
BRENER

Al
KPI A1.2

BRENER
A1.2

KPI A1.3

BRENER
A1.3

Information on:

(A) the policies; and

(B) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to air and
greenhouse gas emissions, discharges
into water and land, and generation of
hazardous and non-hazardous waste.

BRABRRIRERBHER - MKRTHE

H5 AEREEREVNELSN:

A BE: R

B) BFHBITABEAFEMNABEE
RABIOER -

The types of emissions and respective
emission data.

i@ E LA R -

Direct (Scope 1) and energy indirect
(Scope 2) greenhouse gas emissions (in
tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per
facility).
EF@ENREREZ(BE)REAE
HRE M E) R(ER) B E (NG
EEEN  GERMETHE) -

Total hazardous waste produced (in
tonnes) and (where appropriate), intensity
(e.g. per unit of production volume, per
facility).
FELEERENEB OB E) R
EREE(WAGESEN - BER M
g)

Shoucheng Holdings Limited

EHRERARAH

] EHE RS

GRI Standards and Disclosures
GRIZE I &

GRI 103: Management Approach:
Disclosure 103-2 (c-i) (used together
with GRI 305: Emissions, and GRI 306:
Waste)

GRI 305: Emissions: Management
approach disclosures guidance

GRI 307: Environmental Compliance:
Disclosure 307-1

GRI 103 : B 77 & : 3 % E 50103-2 (c-))
(EGRI 305 - HEH Y KGRI 306 : EEE 1
— e A)

GRI305 : HEp: ER A BEEE

GRI307 : BEARBRENLEERE: RE
f& $307-1

GRI 305: Emissions: Disclosures 305-1,
305-2, 305-3, 305-6, and 305-7

GRI 305 :Hk I+ % BB 15 573051 +305-2
305-3 ~305-6305-7

GRI 305: Emissions: Disclosures 305-1,
305-2, 305-3, 305-4

GRI 305 : BB : 3 82 16 373051 -
305-2 + 305-3 - 305-4

GRI 306: Waste: Disclosure 306-5

GRI 306 : EEEY) : # % {4 3306-5

74

75-76,101

75-76,101

7



Aspects,
General
Disclosures,
and KPlIs

BE  —RE=
FRARENER
KPI A1.4

BRENER
A1.4

KPI A1.5

BRENER
A15

KPI A1.6

BRENER
A1.6

Environmental, Social and Governance Report
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Description &t B

Total non-hazardous waste produced (in
tonnes) and (where appropriate), intensity
(e.g. per unit of production volume, per
facility).
MESEERENAE EAE) R(M
EREE(WAGESEN - BER M

)
Ean

Description of emission target(s) set and
steps taken to achieve them.

WA UM HBER R AETELE
RS -

Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and
steps taken to achieve them.

HIRBAEREZRRVNTL kB
BRI RBERRRAEELRRM
FEMTE -

A2 : Use of Resources & iR £ B

General
Disclosure

-REE

Policies on the efficient use of resources
(including energy, water and other raw
materials).

BRERER(BREER KREMRE)
KR

GRI Standards and Disclosures
GRIZEHHE

GRI 306: Waste: Disclosure 306-5

GRI 306 : EEEY) : # % {4 3£306-5

GRI 103: Management Approach:
Disclosure 103-2 (used together with
GRI 305: Emissions

GRI 305: Emissions: Clause 1.2 and
Disclosure 305-5

GRI 103 : B8 7 &t : R FE K ;103-2 (E2
GRI 305 : B H—HHEE F)

GRI 305 : HEH - 1R 301.2 1% B B 1§ 7 305-5

GRI 103: Management Approach:
Disclosure 103-2 (used together with
GRI 306: Waste)

GRI 306: Waste: Disclosures 306-3 and
306-5

GRI 103 : B8 7 &t : R B ;103-2 (E2
GRI 306 : EEEM—H{EFA)

GRI 306 : BEE Y : % B 15 R306-3 )%
306-5

GRI 103: Management Approach:
Disclosure 103-2 (c-i) (used together
with GRI 301: Materials, GRI 302:
Energy, and GRI 303: Water and
Effluents)

GRI103 : B 7 & B EHEF103-2(c-

) (B2GRI 301 : &~ GRI302 : 8 )R &
GRI 303 : 7K & KUt K — B £ )

77,101

75-76

7

78-80
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Aspects,

General

Disclosures,

and KPlIs

BE  —REZ GRI Standards and Disclosures

REREMIEE  Description & H GRIZEHKE

KPI A2.1 Direct and/or indirect energy consumption  GRI 302: Energy: Disclosures 302-1 and 80,102
by type (e.g. electricity, gas or oil) in total 302-3

(kWh in '000s) and intensity (e.g. per unit
of production volume, per facility).

BREEANEE RERASMERER /SHEERNE GRI 302 : 8 « # % 16 57302-1%302-3

A2 RIMEFEEUNTETRETE) R J;Z
(MNBESEML  BERBHE) -
KPI A2.2 Water consumption in total and intensity Not covered by the GRI Standards 85,102
(e.g. per unit of production volume, per
facility).
BRENER BREKERARE(WISEREN BB  GREERAE
A2.2 REEtE) o
KPI A2.3 Description of energy use efficiency GRI 103: Management Approach: 78-85
target(s) set and steps taken to achieve Disclosure 103-2 (used together with
them. GRI 302: Energy)
GRI 302: Energy: Disclosures 302-4 and
302-5
BRENER WAV M RE A MARERAED  GRI103 : ER A5 HEBKH03-2 (&
A2.3 EULRBRARRNSR o GRI 302 : B IR —HF (£ )
GRI 302 : 2R : 1 % 15 5(302-4.302-5
KPl A2.4 Description of whether there is any issue in -~ GRI 103: Management Approach: 85
sourcing water that is fit for purpose, water Disclosure 103-2 (used together with
efficiency target(s) set and steps taken to GRI 303: Water and Effluents)
achieve them. GRI 303: Water and Effluents: Disclosure
303-5
BRENER HACKERERACOR FAIBEMEE - AR GRI103 : R 5H: HEBEH03-2 (&
A2.4 FATUMAKERRERAEIELER GRI 303 : 7K & KUt K — B £ )
PR F 8 - GRI 303 : 7K B AU K - 4 5 5 37303-5
KPI A2.5 Total packaging material used for finished GRI 301: Materials: Disclosure 301-1 86

products (in tonnes) and, if applicable with
reference to per unit produced.
BRENER UAmAAEEMKNEE I E)R  GRIS0 : WK : R EHKRI01-1
A2.5 MERGHEESUGEE -

Shoucheng Holdings Limited
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Aspects,
General
Disclosures,
and KPlIs
BE- - —RiEE GRI Standards and Disclosures
REREMIEE  Description 3 H GRIZEHKE
A3 : The Environment and Natural Resources B & X R & R
General Policies on minimising the issuer’s GRI 103: Management Approach: 86
Disclosure significant impact on the environment and Disclosure 103-2 (c-i) (used together
natural resources. with GRI 301: Materials, GRI 302:
Energy, GRI 303: Water and Effluents,
GRI 304: Biodiversity, GRI 305:
Emissions, and GRI 306: Waste)
-REE REBTAHRERRARERERNEAY GRI103 : EE A HEBKH03-2 (c-)
BORE- (B2GRI 301 : ¥1% - GRI 302 : §E)R *
GRI 303 : ZKE UK - GRI 304 : %)
%1% - GRI 305 : HEH RGRI 306 : &
EN-GERERERER
KPI A3.1 Description of the significant impacts of GRI 103: Management Approach: 86
activities on the environment and natural Disclosures 103-1 and 103-2 (used
resources and the actions taken to manage together with GRI 301: Materials, GRI
them. 302: Energy, GRI 303: Water and

Effluents, GRI 304: Biodiversity, GRI 305:
Emissions, and GRI 306: Waste

GRI 303: Water and Effluents: Disclosure
303-5

GRI 304: Biodiversity: Disclosure 304-2

GRI 306: Waste: Disclosures 306-3 and

306-5
BRENEE HWRERIHUBERARERNEARY GR103:EEHH: REKTI03-1Rk
A3.1 ERERDNEREBYENTE - 103-2 (EEGRI 301 : # £ - GRI 302 : &

JB ~ GRI'303 : K HUR K « GRI 304 :
WM - GRI305 : BE KGRI
306 :EEY—HER)
GRI 303 : 7K 8 AU 7K « % 5 5 513085
GRI 304 : EM%Z KMt - # 7 15513042
GRI 306 : EE 21« # % (£ 7306-3%
306-5
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Aspects,
General
Disclosures,
and KPIs
K= GRI Standards and Disclosures
RERENRIEE  Description &t H GRIZEHRHE
A4 : Climate Change R {21t
General Policies on identification and mitigation of Not covered by the GRI Standards 69
Disclosure significant climate-related issues which

have impacted, and those which may
impact, the issuer.

-REER AR EHEER ﬁﬁ’siﬁéﬁ)\éiw GRIBEREE
ENEARGABEENRE
KPI A4.1 Description of the significant climate- Not covered by the GRI Standards 70-72

related issues which have impacted, and
those which may impact, the issuer, and
the actions taken to manage them.
BRENER BREERITEEHETAEEYENE CREERARE
A4 ARGHEZE REHTH-

B1 : Employment {& {&

General Information on: GRI 103: Management Approach: 51-59
Disclosure (A) the policies; and Disclosure 103-2 (c-i) (used together
(B) compliance with relevant laws and with GRI 202: Market Presence, GRI
regulations that have a significant 401: Employment, GRI 405: Diversity
impact on the issuer relating to and Equal Opportunity, GRI 406: Non-
compensation and dismissal, discrimination)
recruitment and promotion, working GRI 419: Socioeconomic Compliance:
hours, rest periods, equal opportunity, Disclosure 419-1

diversity, anti-discrimination, and other
benefits and welfare.

-REE EBENREE BEREA  THESE - GRI103 : EEHH HEEKFI03-2 ()
B FEHRe 2l REGURE (HGRI202 : %5 %% * GRI 401 : B
B RERm & GRI405 - Z L RFEHE - GRI
A BR: K 406 : REE—HER)
B) BTHETABEAYENEEER OGR4 HELELIRER HEER
RROIRER - 4191

Shoucheng Holdings Limited
BRERERQA



Aspects,
General
Disclosures,
and KPlIs

BE  —RE=
FRARENER
KPI B1.1

BREKER
B1.1

KPI B1.2

BRENER
B1.2

Environmental, Social and Governance Report

Description &t B

Total workforce by gender, employment
type (for example, full- or part-time), age
group and geographical region.

RUER
Fi@n kRS2

EREEL(GIM 2RARE)
PHEB B

Employee turnover rate by gender, age
group and geographical region.
RIUER - FRE R REH
&

MEER

B2 : Health and Safety BE£E % &

General
Disclosure

-REE

KPI B2.1

BRENER
B2.1

Information on:

(A) the policies; and

(B) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
providing a safe working environment
and protecting employees from
occupational hazards.

BARUZE2TIERERREEEG 2R

ZHEEm:

A HE: R

B) BFTHETABERFENRE LR
BB

Number and rate of work-related fatalities

occurred in each of the past three years

including the reporting year.

BE-FOEERFE)SFAITHN

AERIEE -

RIR - HERERHE

GRI Standards and Disclosures

GRIEESEKE

GRI 102: General Disclosures: Disclosures
102-8 (a), 102-8 (b), and 102-8 (c)

GRI 405: Diversity and Equal Opportunity:
Disclosure 405-1(b-ii)

GRI102 : — & #H % : BEHEFH102-8 (A) -
102-8 (B) }2102-8 (c)

GRI405 : Z Lt RESHE  BRER
405-1(B-1l)

GRI 401: Employment: Disclosure 401-1 104
(b)

GRI 401

53,103

R BB F401-1 ()

GRI 103: Management Approach: 63-66
Disclosure 103-2 (c-i) (used together
with GRI 403: Occupational Health and
Safety)

GRI 419: Socioeconomic Compliance:

Disclosure 419-1

GRI103 : BB it : ﬁ%%ﬁm3a|

(2GR 403 B ¥ L2 )
GRI 419 : HA%@&ﬁ&ﬁ ﬁ%{%
419-1

GRI 403: Occupational Health and Safety:
Disclosure 403-9

63,104

GRI403 : B ¥ 2 2% « & 1§350403-9

2022 Environmental, Social and Governance Report
2022837 - HERERBRE



Environmental, Social and Governance Report
RIE  HERERRE

Aspects,
General
Disclosures,
and KPlIs

BE  —REZ
FRARENER
KPI B2.2

B2.2

KPI B2.3

BRENER
B2.3

Description &t ¥

Lost days due to work injury.

FAIGELIEHE -

Description of occupational health and
safety measures adopted, how they are
implemented and monitored.

HLFRANBRRREAR2REE UK
REHRTRERENE -

B3 : Development and Training % & K 5% 3

General
Disclosure

-REKE

KPI B3.1

BRENER
B3.1

KPI B3.2

BRENER
B3.2

Policies on improving employees’
knowledge and skills for discharging duties
at work. Description of training activities.

FRRTEERTIIERENNE LR
MER - FAEIED -

The percentage of employees trained by
gender and employee category (e.g. senior
management, middle management).
BUBIREEEN(WEREEE PR
EERBENNRIEEBNIL -

The average training hours completed

per employee by gender and employee
category.
BRURIREEEANES
A THBE -

SREEBRTAF

Shoucheng Holdings Limited

EHRERARAH

GRI Standards and Disclosures
GRIZEHRHE

GRI 403: Occupational Health and Safety:
Disclosure 403-9

GRI403 : B = 25 F «  FE1£35403-9

GRI 103: Management Approach:
Disclosure 103-2 and 103-3 (a-i) (used
together with GRI 403: Occupational
Health and Safety)

GRI 103 : B 7 & : B EKER103-21%
103-3(a-i) (EEGRI 403 ' B E L 2 FE—
e )

GRI 103: Management Approach:
Disclosure 103-2 (c-i) (used together with
GRI 404: Training and Education)

GRI 404: Training and Education:
Disclosure 404-2 (a)

GRI103 : B2 7 &f : % B 5 5103-2(c-)
(BGRI 404 - JIREHE— )

GRI 404 - HIREHF - B {5 30404-2 (a)

Not covered by the GRI Standards

GRIEERAZ

GRI 404: Training and Education:
Disclosure 404-1

GRI 404 : JIREH E : ¥ B 15 74041

104

63-66

60-62

105

105



Aspects,
General
Disclosures,
and KPlIs

BE  —RE=
FRARENER

Environmental, Social and Governance Report

Description &t B

B4 : Labour Standards % T %8|

General
Disclosure

-RKE

KPI B4.1

BRENER
B4.1

Information on:

(A) the policies; and

(B) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
preventing child and forced labour.

BRABLEETSAFLTE:

A BE:R

B) ETFHBITABEAYENRBEE
RHB

Description of measures to review
employment practices to avoid child and
forced labour.

i 5 BRI AR £ T R
HET

RIR - HERERHE

GRI Standards and Disclosures
GRIZEHHE

GRI 103: Management Approach: 67
Disclosure 103-2 (c-i) (used together
with GRI 408: Child Labour and GRI 409:
Forced or Compulsory Labour)

GRI 419: Socioeconomic Compliance:
Disclosure 419-1

GRI 103 : B 78t : # 5 5 57103-2(c-)
(8GRI 408 : T RGRI 409 : 3 38 54
HSEH—HEA)

GRI419 - #H L E LR ERE : BEKN
419-1

GRI 103: Management Approach: 67
Disclosure 103-2 (used together with
GRI 408: Child Labour and GRI 409:
Forced or Compulsory Labour)

GRI 408: Child Labour: Disclosure 408-1(c)

GRI 409: Forced or Compulsory Labour:
Disclosure 409-1(b)

GRI 103 : B8 7 &t : R T ;103-2 (E2
GRI 408 : T R GRI 409 : % i 536 I
LEH—HER)

GRI 408 : & T : # % £ 3%408-1(c)

GRI 409 - 8B KARH S5 E  WEEX
409-1(b)

2022 Environmental, Social and Governance Report
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Environmental, Social and Governance Report
RIE  HERERRE

Aspects,

General

Disclosures,

and KPIs

BE  —REZ GRI Standards and Disclosures

REREMIEE  Description & H GRIZEHKE

KPI B4.2 Description of steps taken to eliminate GRI 103: Management Approach: 67
such practices when discovered. Disclosure 103-2 (used together with

GRI 408: Child Labour and GRI 409:
Forced or Compulsory Labour)
GRI 408: Child Labour: Disclosure 408-1(c)
GRI 409: Forced or Compulsory Labour:
Disclosure 409-1(b)

BRENER HREZRERBNEEREBAERME  GRI103 : BB 7§ KEHR103-2 (&

B4.2 BEF 8 GRI 408 : ET JGRI 409 : %838 3 28 %l
LE—HER)

GRI 408 : & T # % £ 5408-1(c)
GRI 409 : AR B 48 BEKR

409-1(b)
B5 : Supply Chain Management ftt fE& # & 2
General Policies on managing environmental and GRI 103: Management Approach: 47-49
Disclosure social risks of the supply chain. Disclosure 103-2 (c-i) (used together

with GRI 308: Supplier Environmental
Assessment and GRI 414: Supplier
Social Assessment)

-REE EEHEENRERLERAREE - GRI 103 : B 7 #t : # & E7103-2(c-
i) (B GRI 308 : & 7 IR % &7 5 KR GR
N4 HEEFAHGTE—HER)

KPI B5.1 Number of suppliers by geographical Not covered by the GRI Standards 105
region.
BREVER BB OB EREUAE GRIREREE
B5.1

Shoucheng Holdings Limited
BRERERQA



Environmental, Social and Governance Report
RIE  HERERRE

Aspects,

General

Disclosures,

and KPlIs

BE  —RE= GRI Standards and Disclosures

REREMIEE  Description 3 H GRIZEHKE

KPI B5.2 Description of practices relating GRI 103: Management Approach: 47-48
to engaging suppliers, number of Disclosure 103-2 (used together with
suppliers where the practices are being GRI 308: Supplier Environmental
implemented, how they are implemented Assessment and GRI 414: Supplier
and monitored. Social Assessment)

GRI 308: Supplier Environmental
Assessment: Disclosures 308-1 and
308-2

GRI 414: Supplier Social Assessment:
Disclosures 414-1 and 414-2

BREANER HrEREEREERANED MEHTE  GRI103 BRI REFHK03-2 (B

B5.2 BEFINMEEEE  ARBBRRTRE GRI 308 : fft e /& R 5 3¥ i RGRI 414 :
BRHEe HEFHGTE—MER)
GRI308 : B RFA 4 HEKN
308-1}2308-2
GRI414 - HEEmH @AM REHKR
MN4-1]414-2
KPI B5.3 Description of practices used to identify GRI 103: Management Approach: 49
environmental and social risks along Disclosure
the supply chain, and how they are 103-2 (used together with GRI 308:
implemented and monitored. Supplier Environmental Assessment and

GRI 414: Supplier Social Assessment)
GRI 308: Supplier Environmental
Assessment: Disclosures 308-1 and
308-2
GRI 414: Supplier Social Assessment:
Disclosures 414-1 and 414-2
BRENER HIBRARMEESERENEERME  GRI103 : EE it BHEBEH03-2 (&
B5.3 SRBNEN - ARERRTRERAE - GRI 308 : ft e /& R 5% 2T i KGRI 414 :
HEE T E—HER)
GRI 308 : it EERIF At : REKR
308-15308-2
GRI414 : R @AM REHKK
MN4-1]414-2

2022 Environmental, Social and Governance Report
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Environmental, Social and Governance Report
RIE  HERERRE

Aspects,
General
Disclosures,
and KPIs
BE  —REZ GRI Standards and Disclosures
REREMIEE  Description & H GRIZEHKE
KPI B5.4 Description of practices used to promote GRI 103: Management Approach: 48
environmentally preferable products and Disclosure
services when selecting suppliers, and 103-2 (used together with GRI 308:
how they are implemented and monitored. Supplier Environmental Assessment)

GRI 308: Supplier Environmental
Assessment: Disclosures 308-1

and 308-2
BREVER HAERERERREESARRERR GRI103 - ERAH: BRBERK
B5.4 FRABEHED  ARBERTREE AL 103-2 (HGRI 308 « R IRFT i —
B F)
GRI 308 : fft AR F It : BTG
308-1308-2
B6 : Product Responsibility = @ & 1F
General Information on: GRI 103: Management Approach: 19-45
Disclosure (A) the policies; and Disclosure 103-2 (c-i) (used together
(B) compliance with relevant laws and with GRI 416: Customer Health and
regulations that have a significant Safety, GRI 417: Marketing and
impact on the issuer relating to health Labelling, and GRI 418: Customer
and safety, advertising, labelling and Privacy)
privacy matters relating to products GRI 416: Customer Health and Safety:
and services provided and methods of Disclosure 416-2
redress. GRI 417: Marketing and Labelling:

Disclosures 417-2 and 417-3

GRI 418: Customer Privacy: Disclosure
41841

GRI 419: Socioeconomic Compliance:
Disclosure 419-1

-REE ERMREERANRENERESL2 - E  GRI103 : BB A # EEF103-2(c-
& EERABETARBER T EN: ) (2GR 416 - BEFEFEE% 2 - GRI
A BE: R M7 ATHEFIERLARGRI 418 : BF L
B) EFHBTABEAYENRBLE B—otER)
R - GRI46 EFPREHZE  BERER
416-2
GRI417 - {THMIR & REBRFTM7-2K
417-3

GRI 418 : BF LI « 5 14 504181
GRI419 : HEEELRBE BEER
41941

Shoucheng Holdings Limited
BRERERQA



Aspects,
General
Disclosures,
and KPlIs

BE  —RE=
FRARENER
KPI B6.1

BREAMER
B6.1

KPI B6.2

BRENER
B6.2

KPI B6.3

BRENER
B6.3

Environmental, Social and Governance Report
RIE  HERERRE

Description &t ¥

Percentage of total products sold or
shipped subject to recalls for safety and
health reasons.

EEICERERMABTRL 2 ERFE
mmARKOED L -

Number of products and service-related
complaints received and how they are
dealt with.

REBAREMLREORFHEUARYE
TE ©

Description of practices relating to
observing and protecting intellectual
property rights.

Rt ERERREAAEREHNED -

GRI Standards and Disclosures
GRIZEHHE

Not covered by the GRI Standards

GRIBEREE

GRI 102: General Disclosures: Disclosures
102-43 and 102-44

GRI 103: Management Approach:
Disclosure 103-2 (c-vi)

GRI 418: Customer Privacy: Disclosure
418-1

GRI102 : —R & B : R E K K102-43]%
102-44

GRI103 : B2 7t - % B 15 50103-2(c-vi)

GRI 418 : B P ILIE : # B 14 5r418-1

Not covered by the GRI Standards

GRIFERRE

Due to the Group’s
business nature,
disclosure related

to products recall
procedures and
number of products
recall are not
applicable.
ERASENERMY
E BEHEmBERRF
RERBEHENEE
TREA -

36

44

2022 Environmental, Social and Governance Report
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Environmental, Social and Governance Report
RIE  HERERRE

Aspects,
General
Disclosures,
and KPlIs

BE  —REZ
FRARENER
KPI B6.4

BREMER
B6.4

KPI B6.5

BREMER
B6.5

Description &t ¥

Description of quality assurance process
and recall procedures.

HREBET AR NEMMEN -

Description of consumer data protection
and privacy policies, and how they are
implemented and monitored.

W AEEERRERBALIE
BROTRERTE

AR

B7 : Anti-corruption R &5

General
Disclosure

-REBE

Information on:

(A) the policies; and

(B) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to bribery,
extortion, fraud and money laundering.

EBRMLBE 9% HEREEEN:

(A) BR: R

B) BTHETABEAZENHBLR
R#B

Shoucheng Holdings Limited

EHRERARAH

GRI Standards and Disclosures
GRIZEHRHE

Not covered by the GRI Standards

GRIBEREE

GRI 103: Management Approach:
Disclosures 103-2 and 103-3 (a-i)
(used together with GRI 418: Customer
Privacy)

GRI 103 : B8 77 &t : B T R103-2 1%
103-3(a-) (E2GRI 418 : R HL B — (¢
)

GRI 103: Management Approach:
Disclosure 103-2 (c-i) (used together with
GRI 205: Anti-corruption)

GRI 205 Anti-corruption: Disclosure 205-3

GRI 419: Socioeconomic Compliance:
Disclosure 419-1

GRI 103 : B8 77 &t : & % 5 1 103-2(c-)
(BGRI 205 - REH—HEA)

GRI 205 : R&)5 : H % 15 7£205-3

GRI419 : H BB AR EMRE : REKN
419-1

Due to the Group’s
business nature,
disclosure related

to products recall
procedures and
number of products
recall are not
applicable.
ERASENERMY
E AHERGERR
RERBEHENHEE
WAER -

35

45-47



Aspects,
General
Disclosures,
and KPlIs

BE  —RE=
FRARENER
KPI B7.1

BRENER
B7.1

KPI B7.2

BRENER
B7.2

KPI B7.3

BRENER
B7.3

Environmental, Social and Governance Report
RIE  HERERRE

Description &t ¥

Number of concluded legal cases
regarding corrupt practices brought
against the issuer or its employees during
the reporting period and the outcomes of
the cases.
REGHANEBTASEEERETESR
BRBERSHFARHNHARFDER -
Description of preventive measures and
whistleblowing procedures, and how they
are implemented and monitored.

EfBERLBRER  LRABNG
REFENE -

Description of anti-corruption training
provided to directors and staff.

HERESRETREMNRESE -

GRI Standards and Disclosures
GRIZEHHE

GRI 205: Anti-corruption: Disclosure 205-3

GRI205 : R B75 : # % {£ 3%205-3

GRI 102: General Disclosures: Disclosure
102-17

GRI 103: Management Approach:
Disclosures 103-2 and 103-3 (a-i) (used
together with GRI 205: Anti-corruption);
GRI 205: Anti-corruption: Clause 1.2

GRI102 : — M & : K B HR102-17

GRI 103 : B 7 & : BB K R103-21%
103-3(a-i) (E2GRI 205 : R B /5 — HfF
)

GRI 205 - R &5 : R 501.2

GRI 102: General Disclosures: Disclosure
102-17

GRI 103: Management Approach:
Disclosures 103-2 and 103-3 (a-i) (used
together with GRI 205: Anti-corruption)

GRI 205: Anti-corruption: Disclosure 205-2

GRI102 : —fR#% B : & Bk ;102-17

GRI 103 : B/ st - % T {5 71032
103-3(a-i) (HGRI205 R & 5—TfF
)

GRI 205 : R &5 : & B 6 2052

105

46-47

46
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Environmental, Social and Governance Report
RIE  HERERRE

Aspects,
General
Disclosures,
and KPlIs
BE- - —RiEE GRI Standards and Disclosures
REREMIEE  Description & H GRIZEHKE
B8 : Community Investment #t B &
General Policies on community engagement to GRI 103: Management Approach: 88-100
Disclosure understand the needs of the communities Disclosure 103-2 (c-i) (used together
where the issuer operates and to ensure with GRI 413: Local Communities)

its activities take into consideration the
communities’ interests.

-REER BANMBL2ARTHREEMTHESTE  GRI103 : B A8 : HBHEBF103-2(c-)
MEREEELDEERLENEMNIR - (2GR 413 : B it & — G )

KPI B8.1 Focus areas of contribution (e.g. education,  GRI 203: Indirect Economic Impacts: 88-100
environmental concerns, labour needs, Disclosure 203-1(a)

health, culture, sport).
BRENER EIEESE(NHE REETE ST GRI203 HELBEYE BEER

BS.1 BRkoBE - BB 203-1(a)
KPI B8.2 Resources contributed (e.g. money or time) ~ GRI 201: Economic Performance: 105
to the focus area. Disclosure 201-1(a-ii)

BREENER EEIBEMPAER(IMLEIEM) - GRI201  EERB  HEEF201-1(a-i)
B8.2

Shoucheng Holdings Limited
BRERERQA
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