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Visiona !

To become a first-
class international
clean energy ecological
investment operator
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To build an ecological system
of clean energy industry that

is green, multi-functional,

complementary and intelligently
coordinated, and provide full life-
cycle services to global energy
users through value creation
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This is the eighth Environmental, Social and Governance (“ESG")
Report of Beijing Energy International Holding Co., Ltd. (hereinafter
referred to as the “Company” or “BJEI’ and collectively with
its subsidiaries, the "Group” or “we” or "us"), presenting our
continued efforts and effectiveness for driving sustainability
and corporate social responsibility. This report should be read
in conjunction with the 2022 annual report of the Company (the
“2022 Annual Report”) to fully understand the environmental,
social and governance performance of the Group. For the corporate
governance section, please refer to pages 52 to 92 of the 2022

Annual Report.

The board (the “Board”) of directors (the “Directors”) of the
Company acknowledges its responsibility for ensuring the
truthfulness of this report. To the best of its knowledge, this report
presents the details of material topics of the Group and its impacts,
and the Group's performance in managing such issues is fairly
presented. This report has been reviewed and approved by the
Board.

BASIS AND PRINCIPLES FOR PREPARATION

This report is prepared in compliance with the Environmental, Social
and Governance Reporting Guide (“ESG Reporting Guide") set out
in Appendix 27 to the Rules Governing the Listing of Securities
(the “Listing Rules”) on The Stock Exchange of Hong Kong Limited
(the “Stock Exchange”) and with reference to the Global Reporting
Initiative (“GRI") Sustainability Reporting Standards ("“GRlI
Standards”).
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Beijing Energy International Holding Co., Ltd.
tREERERZERERATE

This report has complied with the “comply or explain” provisions AR ECETESCHREIESI BRI ~ESF
set out in the ESG Reporting Guide, and was prepared on the basis FARRE BRSO BRI TEEM) ~ T215) ~

of the reporting principles of “Materiality” “Quantitative” “Balance” M M IT—20%) S HIBEREAER R
and “Consistency” When preparing this report, the Group applied WEB EREARENEAE ZEFHE
the reporting principles as follows: FRERRANERWOT :

Reporting principles How they are applied in the report preparation

EEZRIF A RERMUPHER

The Group has made communication with stakeholders and assessed
material topics through online questionnaires to identify the material ESG
topics, and to ensure that the concerns of stakeholders were addressed in

- this report. For the detailed assessment process and results of the material
Materiality

EEH

topics, please refer to the section headed “4. Sustainability Management
Approach” of this report.

FERBEBG LREMSNARBERFNHEEBREEMZEEN G LUHE
KHESGHE B > UHRARESNARSCIERFMENRE T BEBEMZENFM
TEEREMMERFSRARSTAREEREE IS

The data presented in this report have been checked and verified. For the
standards, methods, assumptions and/or calculation tools used to calculate
quantitative key performance indicators (“KPIs"), and the sources of the

o conversion factors applied for the Year, please refer to the section headed
Quantitative

=it

“"Appendix IlI: Overview of Environmental, Social and Governance Key
Performance Indicators” of this report.

TREFMEZINBEECERERZE - FRAFESESLAREINIER
(TKPIs)) FRIERANRE - F 2 - BR K/ RAETE  UEREMEANEREA
ZNRR FELSRARS NG R - HERERMBENIERRE I =

In the preparation of this report, the Group focused on an impartial and

= transparent presentation of its performance in every aspect of sustainable
alance

development.
RARSHERNEED AERBBAE-BRNAXNBMAEIFEERERS
ERYFRIR

Unless stated otherwise, the statistical methods and criteria applied in

this report is consistent with last year. Quantitative data are analysed to
Consistency account for year-on-year changes and are presented in a way that allows for
— i consistent comparison by the stakeholders.

FRIES1TRM ARERBETFRENFRS HEROL  BIEHEBELEDTE

MR R FLE BN —HE A X2 U RFHERR -



REPORTING SCOPE AND PERIOD

The reporting period of this report is consistent with the 2022
Annual Report, covering from 1 January 2022 to 31 December 2022
(the “Year”). We identified the scope of this report encompassing
business operations of the Company and its subsidiaries, in
accordance with the 2022 Annual Report.
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This report is published in both traditional Chinese and English. In

case of any discrepancy between the two versions, the traditional

their concerns and improving the comprehensiveness of

at the back of this report.

Chinese version shall prevail. The Group is committed to maintaining
communication with stakeholders, understanding and responding to

this report.

We welcome your feedbacks on this report and on any aspect of our
sustainability performance through the feedback form which is available
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The Group's business scope covers solar, wind, hydropower,
hydrogen, energy storage and integrated energy, and is
committed to becoming a first-class international clean energy
ecological investment operator. As of 31 December 2022, the
Group and its associates owned 107 solar power plants and 21
wind power plants with an aggregate grid-connected installed
capacity of approximately 5,827.24 megawatts (“MW"), which
had total electricity generation volume (including associates) of
approximately 7,228,582 megawatt hours (“MWh") in 2022. In
particular, the Group held 125 power plants with an aggregate
grid-connected installed capacity of approximately 5,603.44MW,
which had total electricity generation volume of approximately
7.141,204MWh.

The Group's business covers more than 20 provinces and municipalities
across China, as well as overseas new energy markets such as
Australia, Vietnam and Regional Comprehensive Economic Partnership
(RCEP) countries. During the Year, the Group continued to accelerate
the pace of scale expansion of clean energy by actively expanding the
management scale of the solar power and wind power businesses
through self-development and mergers and acquisitions, as well as
continuously improving the management of its clean energy power
business. The Group had well-diversified its solar and wind power
plants in China in 23 different provinces during the Year.
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Beijing Energy International Holding Co., Ltd.
R REBFERERATE

In the future, leveraging on its resources and technologies, the
Group will endeavor to lead the development of new energy
industry, further promote the joint development and sharing of low-
carbon and clean energy around the world. For more details of the
Group's development over the years, please refer to the Company's
official website.

KEY FIGURES FOR FY2022

A=

EBITDA (RMB’ Million)
EBITDA (AR H & )
Ry
E 3,500
+46.0%
yoy (2021: 2,397)
B E(20214F : 2,397)

Revenue (RMB’ Million)
WA (AR ERET)

4,11S

+45.7%
yoy (2021: 2,825)
(20214 © 2,825)

Solar Panels (Recycled) (Tons)
BEIR KRGStk (1)

53.27

+25.4%
yoy (2021: 42.49)
(20214 : 42.49)

(Il

Zero Work-related
Fatalities for
EiE

Consecutive Years

FRAITHABAT

RE - AEEREBEREERAKME
ZoRASIBMERITENER E—DHE
FEHEBFOFRERNAELB AL E
EEFNFEER FE2REARBEHM-

202281 B S FERA 2 &

Aggregate Grid-connected
Installed Capacity (MW)
MR EE OER)

5,603.44

(2021: 4,168.02)
(20214 : 4,168.02)

Total Training Hours

IEENAR B B

9,243

(2021: 3,012)
(20214 : 3,012)



TOTAL ELECTRICITY GENERATION VOLUME

\V.

(INCLUDING ASSOCIATES) FOR 2022
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Dear Valued Stakeholders:

2022 is a crucial year in carrying out the “14th Five-Year Plan”
and a year for the Company to set sail. Relying on continuous
improvement of core competitiveness, we strive to realise the
vision of “becoming a first-class international clean energy
ecological investment operator” and contribute to sustainable
development.

During the Year, we contributed to the green transformation
of national energy by focusing on the development of clean
energy projects. Relying on our own advantages, the Company
continued to promote the “green power into Beijing’ increased
the development of large-scale base projects, and accelerated the
deployment of integrated energy and energy storage business. We
continued to strengthen cooperation with our strategic partners
and work together to create a win-win situation. During the Year,
we focused on the in-depth development of our existing business
regions such as Australia, Vietham and RCEP countries, and actively
expanded overseas markets to promote business development.

In our operation, we ensure that our environmental impact is
effectively managed. We are committed to reducing the impact of
our operation on the environment through the implementation of
energy saving, emission reduction and environmental protection
measures. In addition, the frequent occurrence of extreme weather
brought by climate change may have a certain impact on our
operation in the future. In this regard, the Company is actively
identifying and managing the risks and opportunities arising from
climate change, and continues to enhance its mitigation and
adaptation capabilities, which will be disclosed in this report.

Adhering to the core value of “people-oriented’, the Company
advocates the common growth of corporate value and employee
value, and constantly attracts and cultivates talents. In 2022, the
Company established a “Learning Cloud” learning platform to
improve employee training management and provide a variety of
training courses to cultivate a professional talent team. In addition,
we attach great importance to the safety and sense of belonging of
our employees. During the Year, we continued to improve the safety
production management system, and ensured the safety production
through hidden danger investigation, special rectification, safety
training and other measures. We also continued to carry out
cultural activities to care for our employees from life, emotion and
growth, so as to realise the common growth of employees and the
Company.
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Beijing Energy International Holding Co., Ltd.
tREERERZERERATE

Innovation is the driving force of the development of enterprises.
The Company actively improves its technological innovation system
and organisational construction, builds a technological innovation
platform, promotes the development and implementation of
technological innovation, and continuously enhances its corporate
strength. Since its establishment, the Company has obtained a
number of invention patents, utility model patents and software
copyright patents. At the same time, we have been pursuing
excellence in operation, comprehensively improving the level of
production, operation and engineering construction, optimising
supplier risk management, strictly screening qualified suppliers, and

implementing green and sustainable procurement.

As a responsible enterprise, the Company has always adhered to
high standards of moral value and strived to create value for all
stakeholders. Internally, we continue to improve our management
and organisational structure, strictly regulate the behaviours of all
employees and partners, continuously strengthen risk management,
and adhere to compliance operation. Externally, we actively
participate in community building, fulfill our social responsibilities,
and promote the common prosperity and coordinated development
of the community. Looking forward, BJEI will continue to deepen
its main business, strive to achieve high-quality development, and
strive to build a clean energy industrial ecosystem “dominated
by green energy, complemented by multiple energy sources and
characterised by smart collaboration’, to start a new journey of
sustainable development.

Zhang Ping

Chairman
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Beijing Energy International Holding Co., Ltd.
tREERERZERERATE

BOARD STATEMENT

The Company has integrated the concept of sustainable
development into its business development and operation and
deeply cultivates the clean energy industry chain. The core
business coincides with the seventh of United Nations Sustainable
Development Goals (“SDGs") - affordable and clean energy.
Against the background of the China’'s Double-Carbon Policy, the
Group accelerates the transition to an affordable and reliable
sustainable energy system by investing in and operating clean
energy, optimising clean energy technology and infrastructure. Over
the past two years, the Group's total electricity generation volume
has grown rapidly, helping to significantly increase the proportion of
clean energy in the global energy structure by 2030.

The Board is the highest governance body to monitor sustainable
development of the Group and is responsible for overseeing the
strategic direction of the Company's sustainable development,
including significant ESG-related risks and opportunities, as
well as supervising the completion of objectives and fulfilling
accountability. The Board has delegated the responsibility for
implementing sustainability related issues of the Company to a
cross-departmental ESG reporting team, which is managed by the
chief executive officer of the Company. The Board also assumes full
responsibility for the ESG report, identifying material topics of the
Company. They ensure truthfulness, compliance and effectiveness
of the Company's disclosures by reviewing and approving ESG
report.

During the Year, we were awarded the
Environmental Contribution Award at the
2022 KPMG's first “Future ¢ ESG" Awards.
The winning of this award is a full recognition
of BJEIl's in-depth practice of the concept
KPMG

ik

of environmental protection and the 4
construction of ecological civilisation. In the 3
future, the Company will make persistent
efforts, continue to rely on its core business,
deeply connect corporate development
with social responsibility, and implement
the Company's sustainable development

philosophy with practical actions.
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MAJOR ESG ISSUES OF BJEI

Every year, the Company maintains communication with
stakeholders through various communication channels and
platforms such as annual report, ESG report, surveys, seminars,
conferences and WeChat official accounts, incorporating feedback
and concerns from all parties on the Company’s sustainable
development and continuously updating ESG-related risks and
opportunities.

Assessment of Material Topics for 2022

By implementing the “Materiality” reporting principle, we engaged
internal and external stakeholders in a materiality assessment, so
as to identify ESG topics that have a significant impact on the long-
term success of the Company and on the environment, society
and economy as a result of the Group's operation. In accordance
with ESG Reporting Guide, GRI Standards, the industry-focused
issues of the MSCl's ESG Rating, and peer analysis, we ensured
that the topics assessed were comprehensive. Afterwards, we
sorted through the online questionnaire survey to obtain the order
of material topics, and presented in the matrix graphics below. The
Board has reviewed and confirmed the evaluation results of the
material topics.
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Significance of impact on environment,
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High

society and economy
HRE - HENEEFZENEEN

Level Il %4

Level | E—% 8
o
(32]
®

Environmental topic

RTEA

Employee topic
BIEE
Operational topic

g

Economic topic

BEEma

Community topic

HEHEE

Impact on assessment and decision-making of stakeholders

HEMETGIRENZE

Clean energy
opportunities
AR AERIE B
Employee safety
and health
BTZ2HRERE

Employee training and
development
BTEIIRER

Employee
communication
BTES
Supply chain

management
HrEESE

Information privacy
and security

EERLEZR

@ Business ethics

HmEER

Environmental benefits
IRIBE M
Environmental impact
assessment for projects

under construction
FREBEERRERZETM

Talent management

ASEE

Employee benefits and
interests
BTREME#D

Employee diversity and
equal opportunities
BIZnbRTERS

Protecting human rights

RIE AR

Technology research and
development (R&D) and
innovation

Al b 8% EA AU R

Operational compliance
KEGHR

@ Risk management

E R EE

o6 6 060 6 66 O

Greenhouse gas
emissions

A= RABHER
Environmental

compliance
RIEGR

Environmental input and
education

BRERRAREE

Tackling climate change

FEH FI=EME

Employee introduction
and retention

ETSERRE

Anti-discrimination
RIS

Green procurement

GERE

Customer satisfaction

ERRRE

Anti-corruption

R&E

Economic performance
of the Company
NERBERIR

® 6 6 6 0

Water consumption
KEREFE
Energy and resource

management
ERAEREE

Emissions management

P g

Waste management

EEEYEIR

Protecting ecological
environment and
biodiversity
fREEHERRIRIT
Gy e

Protecting land resources

R T E IR

Prevention of child
labour and forced labour

FARHE T Kaa 55 T

Product responsibilities
EmEE

Managing product and
service quality

ERMRFEEEE

Intellectual property
protection

R E TR (R AE

Community engagement
and participation
HERAESHE
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The topics in the matrix were divided into four levels, of which BEANZEDAOESR HRE—FR a|
the topics in Level | were the Group's material topics. The Group's NEEASNEENEE G EB 20220 5% ‘%ﬁ
material topics in 2022 focusing on clean energy opportunities, ENEEYZEARENBELERKE-ET i
employee safety and health, employee training and development, ZrHREE -BTHRIHER - BT EB ﬁ?ﬁ
employee communication, supply chain management, information HEREE - EERELELEREEEE ]
privacy and security and business ethics. BJEI will continue to pay REBBRBEERITENRTERERS tlij-

attention to the latest development of the industry and the needs
and expectations of various stakeholders, as well as regularly
review and revise the list of topics.

CONTRIBUTE TO THE UNITED NATIONS
SUSTAINABLE DEVELOPMENT GOALS

We have been benchmarking our ESG action plan against the
United Nations SDGs, so that stakeholders can have a more
intuitive understanding of our Company's ESG-related measures.
We summarised the key concerns of various stakeholder groups
and responded with actions taken in 2022, details are set out in the

FHENBRNPE  ERBS RET#E
B o

BRMSETRFEERER

KM —ERESGT I RH S H
SDGs HBRLHMEHN A LT BIESGHE
HREAEEHN TR RABESRNE
BN T ERIIEE WL2022F B ENIT
BOE FR TR

yoeouddy juswabeuen Ajljigeuieisns

table below.

Corresponding Sustainable

2022 Actions of Contributing to the
Sustainable Development Goals

BERTHERRBEIR 22022517

Development Goals

HEAFEXRBR

Clean Energy Opportunities e The total electricity generation volume of
BIRREIRILIE

7.1 By 2030, ensure universal access

the Group and its associate for the Year was
approximately 7,228,582MWh
FEEAEREREBEAB 2 BEEENR
7228,5682 K FLEF
e Continued to build 15 new energy projects, with
aggregate installed capacity of approximately
1,329.32MW and aggregate grid-connected
installed capacity of approximately 1,176.62MW
BEMAERERE AR A E47231,329.32J8
R REREEMN1,176.62JKF
Built 14 new energy projects, with aggregate
installed capacity of approximately 691.216 MW
and aggregate grid-connected installed capacity
of approximately 285.2MW
FIEATAERIE B H14ME AR B 2475691.216
KERABHBEREENR285. 28K

to affordable, reliable and modern
energy services.
F)20304F FER AAH SEEREER
R~ T ERNIRAAERARTS ©
7.2 By 2030, increase substantially the
share of clean energy in the global
energy mix.
F20304F » RIBIENERERE 2K .
BEIRAS 1B R RV EE A o
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Corresponding Sustainable

Development Goals

HEMFKAZRARE

Employee Safety and Health

ETRZHRER

8.8 Protect labour rights and
promote safe and secure working
environments for all workers,
including migrant workers, in
particular women migrants, and

those in precarious employment.

RES TR EBAFMELIA 81

BRIAN BRRYUEBRMRER

ELENARISZEMAERERNTE

184 o

Employee Training and Development
BTIEINEERE
4.4 By 2030, substantially increase
the number of youth and adults
who have relevant skills, including
technical and vocational skills,
for employment, decent jobs and
entrepreneurship.

220304 > KMIEMEETZE FBE T

EFMIRI PR R AR AL BRI
B EME RN T ENREAH -

Business Ethics

BRER

16.5 Substantially reduce corruption
and bribery in all their forms.
K > — 2 20 A0 IR B AN BA B
THe

2022 Actions of Contributing to the
Sustainable Development Goals

B EEREBIEZ2022%F1T

Carried out safety production training courses,
"BJEI" safety knowledge competition, safety
knowledge lectures, fire drills and other safety-
related training and drill activities
FERZ2EEEIIDE - TRAERMRIMZ 2 M HH
B L2 AHBE N EREL 2 MERIEIIKE
RSN

Organised psychological counseling lectures on
“Psychological Adjustment for Anti-epidemic”

BERERMERE LR CIERE B

Compiled the Measures for Talent Evaluation &
Recommendation and Appointment Management
to build a channel for talent development
HEAAT TEREBREAEEE) BRASE
RiBE

Created a “Learning Cloud” learning platform
with a variety of practical online courses
ETRBE 2B TE SEERMKLERRE

Revised the Measures for Compliance
Consultation and Reporting Management,
clarified the reporting management process, and
set up multiple reporting channels

B EREHANBRREEINEL) BREEBREER
B WIS HRBRES

Organised anti-corruption training to raise
employee awareness

BmREFEI ReRERH
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2022 Actions of Contributing to the

Development Goals Sustainable Development Goals

HEANKEXRBRT BERHERRBEIR 22022517

Information Privacy and Security °

EERLARR

Employee Communication .
BTES

Supply Chain Management .
HEEEEE

Promoted legalisation of software and set up a
leading group for legalisation of software

T ERIET/F> WAL L R IERRIETEEE
/AR

Organised a series of “National Cyber Security
Promotion Week" activities and carried out
training related to cyber security
EMBERBELZ2EEEIRYED HRARR
2 EN

Built corporate culture from four aspects,
including ideological construction, self-efficacy
construction, caring for women, and warmth and
concern, and carried out 36 cultural and sports
activities

HREER - BRUERER SRR
LENFEEREEN THRABEIR XA FHME
AEE

Compiled the Measures for Staff Workplace
Discipline Management to ensure the rights and
interests of employees to appeal

RR(EIRSLCREREENS) BRESFFED

Implemented strict supplier inclusion, exclusion,
evaluation and audit standards, and conducted
supervision and management
BHERRNEEREA EL TG REZRE
TWETEREEMNEE
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PROVIDE CLEAN ENERGY

The Group has been actively engaged in the development
and operation of solar power and wind power generation, and
other clean energy projects for a long time, with its business
scope covering the entire clean energy industry chain including
photovoltaic power generation, wind power, hydropower, hydrogen
energy, energy storage and integrated energy. During the Year, the
Group and its associates held 107 solar power plants and 21 wind
power plants with an aggregate grid-connected installed capacity
of approximately 5,827.24MW. The total electricity generation
volume (including associates) during the Year was approximately
7,228,582MWh. In particular, the Group held 125 power plants with
an aggregate grid-connected installed capacity of approximately

5,603.44MW, which had total electricity generation volume of
approximately 7,141,204MWh.

RIR - HERERRS 2022

Environmental, Social and Governance Report 2022

R B REER
REBEHURBBEI N KGERRS
BEMUREMBRZEREENEERES
ZH EEHEIRE R EE  REE - KB~
AE - HE - REERESBELEEREZEE
WoRAFE AEBMKAEBENTIHRETE
10718 K 5% BE 25 BB ik K2 2 1181 /R 77 3% B Uiy » 42
HBEH A E45,827.24F - RAEFEEE
EHE N ZREBEE4%57228,582LE
RroH b REEIFH 126 B U5 484
KA E495,603 44K HBETENS
7.141,204K FL B o
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The Group firmly believes that further transformation of renewable
and clean energy is the key to tackling future climate change. We
insist on strategic development, construction and acquisition of
power plants, and select power plants based on a combination
of factors, including natural resources, solar irradiation and wind
velocity of the site, applicable feed-in tariffs, government subsidies,
conditions for local grid connection, electricity transmission
infrastructure and demand for electricity. During the Year, the
Group continued to build 15 new energy projects which had
not yet completed the construction in last year, with aggregate
installed capacity of approximately 1,329.32MW and aggregate
grid-connected installed capacity of approximately 1,176.62MW. A
total of 14 new energy projects were newly built during the Year,
with aggregate installed capacity of approximately 691.26MW
and aggregate grid-connected installed capacity of approximately
285.2MW. During the Year, 11 new projects are planned to be
started, with aggregate installed capacity of approximately
2,891.99MW.

In the short term, the Group will remain focused on the
development of solar power and wind power generation businesses
while endeavouring to diversify clean energy portfolios to
complement multiple energy supplies for the benefit of more
people in the long run. During the Year, the total electricity
generation volume of the Group was sufficient to support one-year
electricity usage of 4,819 thousands households.

REBBEFRAKENTBESREREL
EESAXRRBEETCHNERE BMHBEFSE
RESHBEES - ER RN B HETEH
BIERGAEEZEEMMNBRAERIBER X
RBRERKREBERANBAN EAEE BT
A EHNHERT BEERRERE

ERERR -NAEE > NEBBEEMAE
FRIBEEISE (EFEMAERT) BEKAS
51,3292 KRB HEEKRENS
1,176.62 K FL o R EE M B ARIEE £14
8 HREE R 2497469126 K R R 4B (48 55
MR ENAH285. 2K o AEEHEMBI 11
BEE BEAKEKEEN52,891.99JKF

RN AERNREPBEHERKGER
ENEBES > WNRBREREGTHZK
MREEAEFRZELERERE ERE
ERE-NAFE AEENREBEEREH
RHABIOBRERMEEFNBNEA-

(- N\ [
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The table below shows the positive environmental effect of our TRETHMUBEEREEAIRETR

clean energy generation.

Total electricity generation
volume (MWh)

BEES LRE)
Approximately equivalent to:
KAEER

Standard coal saved (Tons)

B REIR (1)

Carbon dioxide emissions
reduced (Tons)

w2 EBREE R (W)
Nitrogen oxide emissions
reduced (Tons)

B R E R ()
Soot emissions reduced
(Tons)

A BRI 08)

2013

34,939

11,630

29,978

269

WEEmFE-

2014 2015 2016 2017 2018 2019 2020 2021 2022

485,046 859,730 1,345,830 2,115,263 3,109,894 3,172,916 2,795,834 3,879,761 7228582

160,065 283,725 444,124 700,000 1,020,000 1,260,000 855,500 1,183,000 2,204,000

416,169 737684 1,154,722 1,815,000 2,680,000 3,160,000 2,340,000 3,228,000 6,014,000

BNVED 6,620 10,363 16,287 26,000 47000 22,400 31,038 57,800

243 430 673 1,058 1,567 1,586 1,398 1,940 3,614
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TACKLE CLIMATE CHANGE

Climate change has become a major challenge faced by human

FEH R % EME

REECERASEIRABERNBAKE-
FREaBEFENLE AEMRGRER KEE
RESIEHROTE - RNAFE > HAMFEG
2REAIEERMFERIRELFETCFDR
RRETRE M ENAEENEER

beings around the world. As a responsible enterprise, the Group
actively respond to and manage the impact of climate change.
During the Year, we began to disclose with reference to the
recommendations of the Task Force on Climate-related Financial

Disclosures (TCFD), so as to identify climate change-related risks BEAXENRESCHEBREMEE UK
and opportunities that may have a significant impact on the Group's BN SR &

operation, as well as the corresponding financial impacts.

Description of Risk

B B 4 3k

Financial Impact

MBTE

Physical risks Acute The frequent occurrence of extreme e [ncrease in operating
= e A =% weather events (such as typhoons, floods, costs
etc.) may have a certain degree of impact 5 A A N

Chronic

{4

on the construction and operation of the
Group's power plant projects

1 U X SR S8 {4 (G e & ~ K ) RSB SE 3 A )
EHAEEBUHEENERNEESH —E
BENTE

Chronic risks such as global warming and
rising sea levels may cause damage to the
facilities and equipments in the Group's
power plants

SREE BTH LAZIEM AR EER
& [ B uh B9 5% 1 B 5% 1 X2 Bl 4818

Decline in income

WA R

Increase in operating
and maintenance costs

AR Be e B B AT N

Transition risks Policies and Changes in policies related to climate e Increase in compliance
55 8 3| b regulations change at home and abroad may cause costs
B KA the Group to invest more costs to ensure B AL

Market
i3

compliance
EIPR SRR M C BRI S NN B R AE S 5
AEELABELSHRAUBRGKRER

The market has higher requirements on
the power generation efficiency and power
generation cost of new energy projects,
and the Group may face more competitive
pressure

MBI REENEENEREENEE
BEEMNER AEBEERESHNGEE
h

Decrease in income

LIN: 0
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Description of Risk

Financial Impact

2 B ikt HBERE

Opportunities
1iE

Technologies

Bty

Reputation

Be

Market
i3

Resource efficiency
BRI E

The update and iteration of emerging
technologies related to new energy projects
may cause the Group to invest more costs
in R&D and the cultivation of professional
talents

BT A5 R IE B 18RS AV T B AR By E R A A A
Pl AE SR AL E A F 2 pl A4S A LU 32 /135
BEEAS

If the Group fails to fulfil its social
responsibilities and take appropriate
measures to manage the potential
impacts of climate change, it may affect
the evaluation of the Group by various
stakeholders, including investors
MRAEBRBITEHEEEE KREEES
HEMEERESCTERNBEELE OIER
ERFHEORREEHAEENTE

Against the background of the China’s
Double-Carbon Policy, the market demand
for new energy has increased, which will
help the Group expand the market scale
of new energy projects and attract more
investments
TFERERBERMER T mHEMERN
BREMN AR AEERANAEREBEEN
MiZHRE R ELHE

The Group's technological progress in new

energy projects can improve the efficiency

and quality of new energy development and
operation

ANEE TR AERIE B 5 m R RATE S EH IR
SRR E R EENMENES

Increase in R&D costs
B 2% Rl A8 N
Increase in talent
cultivation costs

AT BB R A

Damage to corporate
image

TPEERZE
Decrease in
investment

RA D

Increase in investment

A

Reduction of operating
costs

EEMAEE
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In order to cope with the physical risks caused by climate
change, the Group has formulated special inspection system
and contingency plans for natural disaster accidents such as fog,
thunderstorm, flood, gale, mudflow, earthquake, geologic hazard,
frost and rainstorm in accordance with the Contingency Plan for
Natural Disaster Accidents to guide the emergency rescue work
of emergency events. We set up an emergency command centre
and divided the responsibilities of each working group to effectively
manage the emergency rescue work of emergency events.
At the same time, we regularly carry out operation safety and
emergency drills and rescue training to comprehensively improve
the emergency response capabilities of employees. In order to
mitigate the transition risks caused by climate change, the Group
will improve its ability to adapt to and mitigate climate change,
constant improvement of its scientific and technological research
and development capabilities, continuous cultivation of professional
talents, active performance of social responsibilities and other

measures.

PRESERVE LAND RESOURCES

Our business has potential impact on the land surrounding the
development site. Through the effective application of scientific
management and land restoration measures, the Group does its
best to reduce the possibility of negative impacts of clean energy

projects on land.

Selecting Sites Carefully

The Group has reduced the impact on existing land use by selecting
wastelands, deserts and idle lands in coal mining subsidence
areas as the preferred sites for project construction. When the
use of relatively valuable land, such as farmland or woodland, is
unavoidable, we will strive to preserve the original landscape and
work closely with local governments to meet national and local
agro-forestry regulations.

AENREECHERNERBRR  ZEER
B(EAXEEZHEZRE) HHAE B
B A CKRECERACME MEXE
BR ARFARAKEFTHRIFRBEF
ERkEHETARE  MIEEREEHHNER
MEIF-HMEREREERE LD
ZETENMERE U NEBRESHM
BaBEIF-BR RAEMRREER
ENBRERARESEEN 2EIEME
EBRVEEHRZEBEN -RERIBELL
HIRBVE A AR 0 A EE G N ER AR
BREN - FEEEEEAT BEBETHE
BEESHE ReREZCHNERRERE
F0

REIMEIR

BN EBHFEEMBEFEN T MARE
ERE BBAENERANENEE KR R
BN AEEREABSHREBRERE
BN LS AEF BRI -

BHEEN

FERBEBEERRBHBERM IDRERK
RENREHEIEER HOBREL
AR E - B 7] B R LA Rt sk
SHREEFENLME > ROSBHEERS
5% WM S BFRREE LURERER
REMEMERNRE -



Reversing Land Degradation

The Group has been actively taking steps to reverse land
degradation. During the Year, we started a number of water and
soil restoration projects. In the feasibility study stage of the
project, the Group set up a special section on water and soil
conservation and an environmental assessment section to ensure
that the surrounding environment will not be affected during the

construction period.

RIR - HERERRS 2022

Environmental, Social and Governance Report 2022

W LR (b

A& B R BREGE UL #thRE - 1A
FE EMAGBZEKEIEBELIR-TEE

HEI MR AEBRIKIREFEERRIR
RIHMEH D REE LERAFZEFHEIER
18 o

Ningxia Hongsibao Power Plant Water and Soil Restoration Project

ERAFEENKLEEIR

Area 12 Before Restoration
12@1E1E A

Ningxia Hongsibao Power Plant is a mountainous photovoltaic
power plant (“PV Power Plant”) with complex terrain and many
mountain gullies. In the rainy season every year, there are many
water and soil erosion parts in the photovoltaic area. Special fees
for water and soil restoration are provided to the power plant
every year. The photovoltaic module arrays erected will produce
a certain range of shading effect on the ground surface, reduce
the evaporation of soil water and increase soil moisture in the
area covered by photovoltaic arrays. The inclination angle of the
photovoltaic module will redistribute the precipitation, and the
rainwater will gather and form runoff on the surface of the module,
increasing the soil moisture under the module, which is beneficial
to the growth of plants. In addition, wastewater from regular
cleaning of photovoltaic modules received by ground surface will

also increase soil moisture to a certain extent.

Area 12 After Restoration
12@&1E1E%

EPAFEBHEBWLMICREBIL (TERE
i) GERMTEEN HMBERRS 8F
REJERBRKEIRABURS > BIEE
HAEKLEENZEEER - RRACARAEM
PEEHMRELE -—FTHERENERUR &
HREFNBEE R TEA DR EEE R
TEKDHTIE  SCRABHRMER A E G H[E
KEEBDE RKEAEGFREESE T
MEAFREER AN TS LEADHRE
BAREYMER. LI EEBERCREN
BB KB RIBWE W EE—TERE LR
S TIEKD o
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Anhui Huoqiu Huayang PV Power Plant Water and Soil Restoration Project

RUEBEBARBHKLEEIRE

In order to reduce water and soil erosion and protect biodiversity,
the Anhui Huogiu Huayang PV Power Plant actively digs and builds
drainage ditches in the photovoltaic area and cooperates with
agricultural companies to plant crops in the photovoltaic area. This
project formulated water and soil restoration plan, carried out water
and soil restoration supervision and inspection, and completed
stripping and restoration of 8,200 cubic metres, drainage ditches of
3,155 metres and drainage pipes of 1,025 metres, etc.

B DIKEREIMREENZ RN ZHE
ERZE G R B I BB SR E B AR
W BERNBSIEENAREEBEEY - %18
BHETKEFEFEHAZ HAETKLTEEEE
B4R > SERR R BEFN BI180.828 32 75 K
BEKES, 165K ~ HEKE 481,025 K o



Integration of Photovoltaic Development with Local
Industry

In addition to the traditional industry model of PV Power Plants, the
Group has been actively exploring innovative models such as “PV +
Agriculture” and “PV + Animal husbandry’, realising the integrated
use of green energy and land in an intensive and three-dimensional
process to maximise the use of land resources, and providing
new driving force for the transformation and development of the
industry, so as to achieve significant economic and social benefits.

“PV + Animal husbandry”

Ningxia Yanchi Kaineng PV Power Plant is a ground photovoltaic-
animal husbandry complementary distributed power plant, which is
a distributed photovoltaic power generation project developed by
using the combination of the roof and the ground of the breeding
base. The power plant covers a total area of about 736 mu, with an
installed capacity of 20MW and an average annual effective power

generation utilisation hour of up to 1,527.72 hours.

RIR - HERERRS 2022
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HRABRESHERBGES
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DR B A AEEEMEREME S
AL EREN DA NREEEE -
ZBILAEMEBA7IOM B A 220K
R &P MEENBNERE,527.72
ANESS

29

WEEHE

19
ABJ1au3g ues|d uo shdo4

é]{

<
N



30

Beijing Energy International Holding Co., Ltd.
tREERERZERERATE

“PV + Agriculture”

The 50MW PV Power Plant in Zhucheng City, Shandong Province
is an agricultural-photovoltaic complementary project. By planting
crops such as wheat under the modules of the power plant, the
project effectively used the land and generated income for local
farmers.

As a new type of

“agricultural-photovoltaic complementary”
photovoltaic composite utilisation project, the Anhui Huogiu
Huayang 107MW PV Power Plant has carried out “PV +" application
projects according to local conditions, which is in line with national,
provincial, city, county and other industry development plans at
all levels. The power plant covers a total area of about 2,166 mu,
with an installed capacity of 107MW, an average annual utilisation
hour of 1,194 hours and a total electricity generation volume of
approximately 3.19 billion kilowatt-hours (“kWh") in 25 years. It is
estimated that it can provide approximately 127.80 million kWh of
electricity to the grid every year. Compared with thermal power
with the same power generation volume, it is equivalent to saving
38,000 tons of standard coal and reducing approximately 103,000
tons of carbon dioxide, approximately 24.65 tons of sulphur dioxide
emissions and approximately 23.42 tons of nitrogen oxides per
year, which has greatly protected the ecological environment and

well implemented the concept of green development.

GER+R#E)

LR MBI RS RBIEER RICEHIE
B EBHAEGTIRENEEEFY A
MABT L REMERER TR

ZHEMERZI107IK IR E W F AR R
TEXERHICREEFAREE  FEtHE
BEDCR+ I EBAIRR MEaBER & H

BESRITELERRE -ZBILRGHERE
#2,16680 > EHAEZ107IKE > EFHF A
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Other PV projects

“Hunan Chaling Longhua Agriculture-Animal Husbandry-PV Power
Plant Project”

The Longhua Agriculture-Animal Husbandry-PV Power Plant in
Chaling County, Hunan Province is located on the roof of the
standardised plant of Hunan Longhua Agriculture and Animal
Husbandry Development Co., Ltd.* (@B ERKERERAE)
at the three breeding bases, including Shilichong and Dongchong,
in Chaling County. The concrete roof of the plant is used to lay out
photovoltaic components, occupying a roof area of about 120,000
square metres. The power plant with a planned installed capacity
of 12MW started grid-connected power generation on 18 January
2022, and 9.44MW has been grid-connected so far.

The grid-connected voltage level of the power plant is low-voltage
380 volts grid-connected, and the power generated is preferentially
consumed by Longhua agricultural-animal husbandry plant, while
the remaining power is transmitted to the grid, adopting the mode
of "self-generating for self-use and feeding the excess to the grid"
The average annual effective power generation utilisation hour of
Chaling Longhua PV Power Plant is 955 hours, which means that
the annual green energy output of Chaling Longhua PV Power Plant
is about 9 million degrees, which is equivalent to saving 2,745
tons of standard coal and reducing 7488 tons of carbon dioxide
emissions. In addition, it can also reduce a large amount of ash
and smoke emissions each year, and has obvious energy saving,
environmental and social benefits as well as a very positive effect
on improving the atmospheric environment.

RN B RERRS 2022
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“Shandong Weihai 23.07MW Distributed PV Project”

The 23.07MW Distributed PV Project in Weihai City, Shandong
Province uses the roof of the plant in the local Nanhai Industrial
Park to develop photovoltaic power generation, which is a concrete
manifestation of the effective implementation of the requirements
of sustainable social and economic development, and is in line with
the strategic direction of the national energy policy. It can reduce
the consumption of fossil resources and the environmental pollution
caused by the emission of harmful gases due to coal burning
and others, and will play a positive role in promoting the rapid
development of the local economy.

“Hebei Gaobeidian 8.92MW Distributed PV Project”

The 8.92MW Distributed PV Project in Gaobeidian City, Hebei
Province uses the roofs of schools and kindergartens in counties
and villages of and within Gaobeidian City to develop photovoltaic
power generation. According to calculations, the project has an
average equivalent full load of 1,233.98 hours, and can provide an
average of 10,859MWh of green power per year to the grid. The
construction of the power plant has good social, environmental and
other comprehensive benefits.

111 35 7 #523.07 ) L3 Bl et A B H

WK EE23.07KEDBMANXREBEBENEE
MEETXxEeMEREEESAREE 2
EYERHSLEIRFEERERNAR
BEIR MO ERERBENELE S @ Bl R
MMEEERIHE  BROEREEHRES
RESHIRIZAT I WM E M 5 B RIR
BEREBEEIBIER -

a3t & B85 8. 92K B 77 B zb E (A B 5
A& ES. 92K BN AR IEE 7 A
BERET F - NERENHEEREREERRN
REB- KA ZEEZFXWATTES
1,233.98/M\E > F ¥ 5 0] M EAHIE#£10,859
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STRICT ENVIRONMENTAL MANAGEMENT

Responsible environmental management can achieve economic
and environmental coexistence. We have been complying with the
relevant laws and regulations of the country and formulated the
Group's internal environmental management documents based
thereon, so as to carry out environmental management more
efficiently and achieve sustainable development. The management
representative is responsible for coordinating the Group's daily
implementation of the environmental management system, with
assistance from departments including the project construction
command centre, engineering management department and safety
production department. The Identification and Evaluation Control
Procedure of Environmental Factors provides guidelines for the
above-mentioned management power and responsibilities, and
can supervise and control business activities, work and services.
The Project Construction Monitoring and Measurement Control
Procedure standardises the monitoring and measurement of
environmental management system implementation at construction
sites.

In order to standardise and accelerate the improvement
of the Group's standard system and to meet the needs of
national standards and international advanced standards, we
have formulated the Measures for Environmental Protection
Management and the Guidelines of Environmental Protection
Technical Supervision. The Measures for Environmental Protection
Management helps us to implement comprehensive and
systematic environmental protection and management, establish
“Three Simultaneities”' management system for construction
projects, and standardise the acceptance inspection regarding to
environmental protection, the construction of major environmental
protection governance projects, and the environmental protection
management during the production process. While the Guidelines
of Environmental Protection Technical Supervision clarifies and
provides the scope of technical supervision of environmental
protection, the content of and approaches used in environmental
protection monitoring, the technical management and assessment

indicators for environmental protection supervision.

! The pollution prevention and control facilities in the construction project shall be designed, built and put into operation

together with the principal part of the project.
RIBEE AT RN
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In response to environmental emergencies and according to
the Guidelines for Troubleshooting and Treatment of Potential
Environmental Emergencies for Enterprises, we require our
branches and subsidiaries to carry out regular troubleshooting of
environmental protection hazards in light of the actual situation.
At the same time, our branches and subsidiaries should prepare
contingency plans, and carry out publicity and professional training
on a regular basis.

We established the Group’s environmental targets for the Year and
stipulated strict requirements in four areas, namely, emissions,
energy efficiency, water efficiency and waste. We have achieved all
of environmental objectives through concerted efforts.

HERBEERSEM BBE(EEXRLRREF
HREHFERGETFER) HMAEXRT
Bo FREAGGBEREBER THBARERR
REHEIF- AR - FREDSFUER
st8 WA EHBAREGNE XS -

REFE ZMEFREAEBRNIREER
HHM - sERERANE  BKkRmRERY
E S EEHBREER - KBHBENE S
RPEEETMAERERR

Accomplishment of

Environmental Objectives Objectives
IRIGEE BiIRERER
Emissions No ecological environment damage incidents, and no Achieved
excessive discharge of pollutants
BE RELELERRIBRIBEM > FELSRYBIEINR BT

Energy efficiency

BE R {6 R A0 it

Water efficiency

KR

Waste

BEEM

Strengthening the management of electricity consumption
in plant and energy saving to ensure the average annual
comprehensive electricity consumption rate of the plant less
than 1.8%

e m A EMEAEEE ) BAE RS BAEXMEN1.8%

Strengthening the publicity of watersaving measures and
prohibiting water waste

MREKERE S HEKRE

The management of solid waste (including hazardous waste)
complies with the relevant provisions of national and local
regulations

EfEEEY (SASERY) EENSER KM S ERBMRE

Achieved (In 2022, the
comprehensive electricity
consumption rate of the plant
of the Company was 1.55%)
Bl (2022F A B RS RRA
BEE#1.55%)

Achieved

BT

Achieved

BT

During the Year, we were not aware of any violation of relevant laws
and regulations? that have a significant impact on the Group relating
to air and greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous waste.

REFE  HATANETEAEREBER
FABZERBEHR MKkRLIMES -BAER
BEERYNELEHAERENERT
BOERRABPER-

2 For laws and regulations related to environment, please refer to the section of "Appendix |: Compliance with List of Laws

and Regulations on Environmental, Social and Governance”

RIBAERLRAFE2REMER—  ETERRRE L EREBNERRAFFEIEH-



EFFECTIVE RESOURCES CONSERVATION

To improve the energy management system, the safety production
department of the Group has formulated the Measures for
Energy Conservation Management, which clearly stipulated
the corresponding responsibility of the Group, its branches and
subsidiaries in energy conservation management. The energy
conservation management work is managed under the unified
leadership of the Group with a hierarchical approach. The Group
is in charge of providing general guidance to and supervising
its branches and subsidiaries in energy conservation, while the
branches and subsidiaries shall performed their duties within the
stipulated scope of energy conservation management.

During the Year, we have implemented the management system
of energy conservation and consumption reduction in office
space and a number of environmental protection measures in
our power plants and offices. We hope to continuously improve
employees’ energy-saving awareness and regulate their energy-
saving behaviours. In the future, we will keep marching to our
development goal of “resource-saving, environment-friendly and
safety-guaranteed” and advancing our management philosophy of
“safety, health, environmentally friendly and efficiency’, thereby to
operate power generation in more cost-efficient way, reduce the
energy consumption in power generation, and ultimately achieve
the sustainable development of the Company.
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[
Energy Saving Ei&98ER -—

Registering the energy conservation registration
form with the local government department at
the project approval stage, and designing the
energy saving scheme for the electrical power
supply and distribution system as required.
The design ideas include: 1) reasonably
selecting the capacity and number of
transformers to reduce line loss; 2) improving
the power factor of the system by configuring
supporting electrical equipment, thereby
reducing the energy consumption of the
power plants

BB LA R M "*iHJBZJT ERPIfR SR BN AE 5

ROBHABRAMEERMRSIBESTR R
StREREE: )Afiﬁ}%‘;&@%ﬁﬁ’]@zﬁm

o LUR/VARERIBEE 5 2) B BREE R
FERESRFANINEREER ﬁéﬁﬁBHEEEﬁJﬁE’JHb
JRBEFE
Using external wall insulation technology to
reduce power consumption of air conditioning
KA IMERRARMTLUR ERFEEE
Strictly implementing the seasonal use time
of electrical equipment to control energy
consumption
BISHITABERENEE
JHAE
Using LED lights with automatic switch at
some power plant bases to avoid energy
vvaste

RERD B UL E MRS B EANLEDE
ﬁ%ﬁb/ﬂ/&%
Turning off lights and air conditioners as well
as other idle electrical appliances that are not
in use, and prohibiting the use of everburning
lamps and daytime lamps
RN mERNRAERE TAREMHEES
|OERAERR HERBE HEE
Adding supporting facilities such as charging
piles for new energy vehicles to new
construction projects, and giving priority
to new energy vehicles when purchasing
operation and maintenance vehicles
MEEEBNRXWMERSENAZEBELRER
Mo wEEEEEERWE  BREENERA
==

150 A B 9 4% 1) BE R

-

Saving Water Resources Ei#k &R m

Posting water saving signs ‘

5 A B K AT 3R

Using flush toilets to reduce water consumption

A SRR D RKE

Setting up collecting basins, water tanks and

other facilities in areas with abundant rainfall

to save water

f%%ﬁﬁmm&
B A A 7K

l\/laking a water use plan and conducting daily

supervision according to the plan

FIEAKGT B RIREStBIETEEEES

Checking the water supply network regularly

to prevent leaks

T HA IR A (K B A LARS LR K

Keeping monthly water usage records, and

timely preventing improper water usage and

proposing rectification measures

REAERBKZER > MUREE IERE B KR

RRES &=yl

Exploring the possibility of recycling water

resources

RERIBEFBKERNISE

% B &Kot~ KA F R UL

T

Saving Paper B4 A4

Moving to paperless office by fully utilisation
of electronic transmission system
BITERBECMA ROGERETFERRG
Using both sides of all office papers to reduce
paper consumption and reduce the number of
repeated printing and copying

REEEAM BEARBEE HAOEBEITH
BENRE

Setting up waste paper recycling bins and
reusing all papers except for confidential and
important documents

HEREMALCIUWE  BIERE X 4O ERTEAR
A

Advocating repair instead of replacement
of faulty machine and utilising the waste to
extend the life-time of printing machine
REBEMNE ERITHNRENERSD
Keeping monthly paper usage records and
reporting any abnormal usage in a timely
manner

REAERMLE URFEREMERER
=P



In addition, in terms of improving energy efficiency, we conducted
quantitative analysis of electricity consumption to understand the
major power consumptions, so as to take targeted measures to
reduce power consumption. By studying the policy on electric
dispatch network and electric charge, we applied the optimal SVG
output method and the frequency conversion technology for cooling
fans to reduce the SVG power consumption reasonably. In addition,
we also strengthened the electricity management in office and
living areas within the station, in particular, we selected advanced
energy saving heating equipment in northern regions so as to

minimise power consumption.
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5 FREERERND S E > HFIH A
EHREETELCON EERETEEM
W ERER S B N EFE BRI - R
HABEWERIER
o BiS AR S ER N SEREESVG
FEBE o ILSh > IR IE M A ETE B
BEE L MEMRRA B FERRE

A BRABHALVAERE

SVG cooling fan transformation of Shandong Haiyang Power Plant

LR B BikSVGRIEA B F &

The reactive power compensation device of Shandong Haiyang
Power Plant has 9 cooling fans, which have been transformed from
power frequency operation mode to frequency conversion operation
mode, saving power consumptions of about 16,800 kWh for the
power plant every year.

W BHRELENFEERBEIEMARSS
HTRBTANNERBRETHIN 8F

BJEAEERA

B41.68B T R

=
B
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Energy Consumption

Electricity, natural gas and fuel oil consumed in offices and power
plants are the main sources of the Group's energy consumption.
During the Year, we consumed a total of approximately
63,411.38MWh of energy. The total energy consumption comprised
of approximately 95.30%, 4.59% and 0.11% of electricity, gasoline
and diesel respectively. Consumption intensity was approximately
8.88MWh per gigawatt hour (“GWh") electricity generated. The
annual electricity consumption was equivalent to approximately
0.85% of the total power generation of the Group's power plants.
During the Year, the comprehensive electricity consumption rate
of the plant of the Group was 1.55%, achieving the target of a
comprehensive electricity consumption rate of the plant of less
than 1.8% by 2022.

Energy Consumption

AEIRHFE

Electricity MWh
Bh IE LB
Natural gas MWh
KXAR KBS
Gasoline MWh
b IE LB
Diesel MWh
L VLN
Total MWh
AE JKFL B

MWh per GWh electricity
generation volume
JKEEF

SREEES

Energy consumption intensity

BEIRIHFE

WMNEREBIFTERNES  RIRR KA
MARERMEREENEBIR  PRAE
B> BRI st HFE4963,411.38 K RLBF R BE
TR BRI EFE D BIML A RERE
B9%995.30% ~ 4.59% 520.11% ° JHFE5R E 49
AEERE ((GEF)) ¥E=/H8.88)kR
R FERAEEEENAEBEEBILE
*EEM0.85% cMNAFE  AEBEK S
FEE2A1.55%  EMN T2022F &M AE
FE1.8%HBEIZE

YoY Change

(approximate)

FRERE

(#8E49)

38,245.93 60,433.23 +58%
20.55 0 -100%
5,730.36 2,907.11 -49%
533.39 71.04 -87%
44,530.23 63,411.38 +42%
11.48 8.88 -23%

The increase in electricity consumption during the Year was due to the expansion of the office premises of the Company and

some of its branches and the increase in installed capacity under the Company's control. The decrease in gasoline and diesel

consumption during the Year was due to a significant reduction in business and operational maintenance trips as a result of

the impact of the pandemic.

FEEABEEMEBEHRERTRERD D AP A MEER > LKA AT ZEFNEHRBBIZM - AFEUATIEERE

HORARBERE AFRETREHTRBRED



Energy Consumption in FY2022 (MWh)
20228t B S EERE TR HFE QLR BEF)
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Energy Consumption (MWh) and
Consumption Intensity
(MWh per GWh electricity generation volume)

o ﬂblﬁwﬂ]ﬁ (;EEH) )54
4.59% O11% HIERE KRR SREZES)
80,000 16
63,411.38
11.48
. Electricity B/ 60,000 \ 12
8.88
@ Gasoline 534 44,530.23
i 40,000 8
( Diesel ¥
20,000 4
95.30%
0 0
2021 2022
Energy consumption === Consumption intensity
RETRHAE THFERE
GHG Emissions AE R BB
The Group is principally engaged in the operation of photovoltaic REBUEBEEAARRRNEEAT BER

and wind generation, and the greenhouse gas (“GHG") emissions
mainly came from purchased electricity. During the Year, the
Group's total GHG emissions amounted to approximately 35,197
tons of carbon dioxide equivalent (“tCO2e"), of which direct
emissions (Scope 1) and indirect emissions (Scope 2) accounted for
approximately 729 tCO2e and 34,468 tCO2e, respectively. Emissions
intensity was computed as approximately 4.93 tCO2e per GWh

electricity generated.

E‘ﬂiFﬁﬁZIgfﬁAﬁl\ﬁ%aﬁj}°/’J"‘$¢V’Z!K$
ENEREREHENRENA35,197 -8
fEES HREEEEW (BE) REES
W (HE2) DN A720M AL EE
34,468Mi _ AL EZE HHRENASS
JKE R EEH 4. 930 — &

ALREE-

GHG Emissions (tCOze) and Emissions Intensity
(tCO2ze per GWh electricity generation volume)

i = S AR HE AR (ﬂﬁﬁ_ﬁﬂsﬁﬁ B) R
?#ﬁizaﬁr (H_EItHKEE SEFEES)
36,000 6.53 e 7
30,000 6
1980 4.93 .
24,000
4 Il Scope 1 #[E1
18,000 34,468 . Scope 2 2
12,000 === Emissions intensity
22 2 HEpERE
6,000 :
0 0
2021 2022
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Water Consumption

The Group used less water during the construction of photovoltaic
power plants, and usually used village waterwheels to fetch water
locally. After operation, the power plants are usually connected to
the municipal water pipes according to its geographical location,
and the major water consumption consists of water usage for
solar panel cleaning and in offices. We arrange the cleaning times
and cleaning methods of components in a reasonable manner to
save water. During the Year, we consumed a total of approximately
68,132 tons of water and the water consumption intensity was
approximately 9.54 tons per GWh electricity generated. The
increase in water consumption during the Year was due to the
expansion of the office premises of the Company and some of its
branches. The Group did not have any problems with access to
applicable water sources during the Year.

Water Consumption in FY2022 (tons)
2022/ B B K B iR HFE (W)

KERER

AEBMAREHERBEPHAKER L
BEEMAEKERK - BBILEERESR
RIFEEMIBUBZATBKE FZHKE
FBRANGIEE MR A KR AE B K FK
MEBET AN BRTEIMBE LA U
LEETA AR RARFEE > RPN KEREE
H#968,132MF > FEKBREN AT RFEE
EHFEI 54K E R o REEAKEEMI
HRARBEREZD DR BB HA BB
K o 2N £ B A 2N £F 2 3 4 A ) T BN AR AKOR
LHIRIE.

Total Water Consumption (tons) and
Water Consumption Intensity

(tons per GWh electricity generated)

[ ] Municipal water supply
K

0.07% @ Water supply from
59.03% 23.86% other public or 70.000
private waterworks '
HAtAHESFAA 60,000
IKFEELHE
50,000
(  Surface water (from
wetlands, rivers 40,000
and lakes)
EAk (GRERH 30,000
JARANERA) 20.000
16.48% @ Groundwater 10.000
0.56% TRk '
0

@ Rainwater directly
collected and stored
EREWEM
TR

B

CONTROL POLLUTION EMISSIONS

In the process of power generation and operation, we strictly abide
by national laws and regulations, control pollution emissions, and
promptly publicise and implement relevant national policies and
requirements. The pollutant emissions generated by the Group
mainly involve air pollutant emissions of sulphur oxide, nitrogen

oxide and particulate matter, waste water and solid waste.

Power plants

KERHEME (B) &
FkEE (M SREREE)

1,522 14
12.27 |
12
756 23 10
8
66,610
6
46,851
4
2
0
2021 2022
I Offices === Water consumption intensity
WA= FEKBE

PEH 5 R HER
EENEERBEBRT RABEETEH
RoEREIR EHSRAN REEEER
AR5 R B SR o 2 6 L BT 2 LE B35 K
MEBHOEFRALY AR LY RELY
FERIIA RS R Bk R BB RS o



Air Pollutant Emissions Management

The Group mainly operates photovoltaic and wind power generation
— a new type of clean energy that is green and environmentally
friendly and does not involve the use of fuel, thus does not emit
any hazardous gases, without radiation, noise and pollution.
Therefore, our air emissions mainly involve emissions of sulphur
oxide, nitrogen oxide and particulate matter generated by fuel
consumption of vehicles in the course of our operations. During
the Year, the Group's sulphur oxide, nitrogen oxide and particulate
matter emissions were approximately 12.7kg, 425.4kg and 54.8kg,
respectively. These emissions have no significant impact on our
business operation and the environment. In the future, we will
continue to work hard to manage the impact of air emissions
through emission reduction measures to ensure that the emission
target is met.

Wastewater Discharge Management

Reasonable and proper wastewater discharge management is not
only beneficial to environmental protection, but also plays a role
in promoting the stable development of the city. The wastewater
discharged by the Group consists of domestic and production
sewage and it will be discharged to municipal sewage treatment
pipeline network finally. The domestic sewage is mainly from toilet
water used in offices and construction sites, while production
sewage mainly consists of water used for cleaning of solar
panels. During the Year, we discharged a total of 57044.6 tons of
wastewater. Due to the increase in an aggregate grid-connected
installed capacity of the Group and new mergers and acquisitions
of more power plants, the amount of wastewater discharged during
the Year has increased.

To ensure compliance of the regulations governing domestic
sewage, we have set up draining ditches and sedimentation tanks
in power plants (toilet sewage has to go through sedimentation
in septic tanks before discharging into municipal sewage
pipeline). Pouring of food residues, chemicals, waste oil and other
contaminants in domestic sewage sewer is strictly prohibited. We
have set up buried integrated wastewater treatment facilities in
some power plants to handle domestic sewage at construction
sites, and the domestic sewage generated is recycled after contact
oxidation, sedimentation and disinfection for greening or dust
suppression in the power plants without discharging to the outside,
thus effectively reducing the pollution of domestic sewage to the
environment. For example, at Anhui Huogiu Huayang Power Plant,
we have sewage facilities in place to treat domestic sewage before
it is discharged in order to prevent water pollution.

RIR - HERERRS 2022

Environmental, Social and Governance Report 2022
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Sewage Discharge Facilities at Anhui Huogiu Huayang Power Plant

2 E R ER B Ib S R

Our production sewage consists of only few suspended matters
which are insignificant to the environment, we therefore allow it to

naturally evaporate without any treatment.

Solid Waste Management

Improper treatment on solid waste not only directly affects the
environment quality, but also may cause secondary pollution. The
Group attaches great importance to the solid waste management
and has built up a systematic approach for waste management.
All waste is clearly labelled and stored separately according to
different categories. There is also a designated department to
check the storage of waste every week to ensure that there is
no pollution to the surrounding environment. We regularly update
the accounts of hazardous waste and solid waste, and store
sulfur hexafluoride gas cylinders, lubricating grease, transformer
oil and waste components in a unified manner as required. We
have actively promoted the construction of “tapping and saving
resources” project by preferentially repairing and recycling solid
waste to minimise the discharge of hazardous wastes. For waste
that cannot be repaired, reused or recycled and have no use value,
we collect them and appoint qualified waste collection experts
to handle them. If possible, we would first ask manufacturers to
recycle the waste related to power plants as much as possible. We
have signed cleaning and transportation contracts with qualified
local companies, and arranged special personnel to follow up in
accordance with the waste management system. Through various
measures mentioned above, the Group manages its waste strictly
to ensure that the management of solid waste (including hazardous
waste) complies with the relevant national and local regulations and
that its waste target is met.

RANEESKESELVENG TV HIR
BEELAER AILEATETETEMNER
BB RTEREE

EfREERMER

EREEVEREFTETETEREFER
BEE BRUEEH _RER -AEES
EERHERYNER BEXHARIENE
BRE-HPBREBRRYRBEEMNES
MR R D RAFEE B ESPISEREE
EMFEEFBERUBRRAEFHRBREENS
F-HMEMBEHASERY BEEREREY
Baik TRBERKNACHRR BB
HE SRR H - BETHER—FHR R
MEGEE R BERER  HERY
BEETHEBSNA RRRERVASE
RYBER - HR A EEREREANE
NMABENERY RAEFHEETRSE
BZEGERNEBERYRES XY HET
RE-E0E RAIEEAEREERKE
ERRBILEBANERY KMALEEMESE
BENABE]FEGR RRERMEE
FE ZHEEAGERE-ZBULZEE
i AEEBREEEREY) BRAREREREY
(EAEEREY) EENABERX KM G ER
MERRE  LERTRERYER-



During the Year, the Group has generated a total of approximately
0.03 tons of hazardous waste, mainly comprised of waste circuit
boards, and generated approximately 17.21 tons of non-hazardous
waste, including domestic waste, construction waste and packaging
cartons, 3.20 tons of which are recyclable, representing a recycle
rate of approximately 18.6%. Due to the epidemic, waste disposal
is lagging behind during the Year, and some waste is planned to
be disposed of and recycled in 2023. During the Year, on average,
approximately 2.41kg of non-hazardous waste and approximately
0.0042kg of hazardous waste were generated per GWh electricity
generated respectively. During the Year, we recycled a total of
approximately 53.27 tons of scrapped solar panels.

BE- @ RERRS 2022
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REEE REBLEEL0.03MNE FEE
BY) UEEREIRAT ; BEEL17210MEE
SEERY BELEEEY BEEY 9K
HAEE  HP3.20M8 A 0 B EEEY) » [0 IR
KEN18.6% HRBERRA > RFEREE
EMREBE TR BOBEEYEIN2023F 8
BOW -NAEE FHUESERHEEED
MEEN2A AT ERIEEY KR#N0.0042A
FESEEY BMANAKEE[RURARE X
i BE BB AR £ 453.2705 o

Non-hazardous Waste Generated (tons)

BEEREYMELE ()

25.00
20.00
10.00

14.01
5.00

0.00 1658
2021 2022
[l Recyclable waste Non-recyclable waste
BIClUR ) T EIEEEY)

CARE FORTHE ECOLOGICAL ENVIRONMENT

The Group attaches great importance to the protection of the
ecological environment where the project is located, and insists
on developing while protecting and protecting while developing.
We formulated the Measures for Environmental Protection
Management and the Guidelines of Environmental Protection
Technical Supervision, and actively took environmental protection
measures in the design, construction and operation of each project
to reduce the impact on the ecological environment, promoting
the harmonious development of human and nature with practical
actions.

BELEREIR
Z!K?E@TETFE?EIEEFﬁ?‘i{ﬂﬁ’ﬂi%iﬁiﬁﬁ
ETE BREEREFHEE -EHEEFR
E‘%°?ﬂFﬂ%’JE((Iﬁiﬁf%?%”éfi##?i)}ﬁ((I%i%
T%%%}ifh?*X%ﬁ'J»’ilt?_1IIEEE’J ER
HANE S EREPERRBURIERERE

L/{ﬂ'"‘ﬂi ERIBENTE LBRTHED
ANEBAMEE R
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The Group strictly abides by various rules and regulations related
to biodiversity, clarifies the requirements for biodiversity protection
in the process of project development, construction, operation and
maintenance, fully identifies and analyses the biodiversity risks in
wind farms and its surrounding habitats, especially in areas rich in
biological resources, focuses on the impact of bird strikes, blocking
of wildlife migration channels, habitat loss and environmental
pollution, and takes various measures to strictly implement
biodiversity protection, so as to avoid or reduce relevant impacts.

During the Year, we carried out environmental impact assessment
in the photovoltaic area of Mashui Power Plant in Yangjiang City,
Guangdong Province, and carried out assessments on water,
air, electromagnetic radiation, noise, etc., with an investment
of RMB265,000. For the Huaibei and Huainan Project in Anhui
Province, we signed an agreement with a labour service unit to
regularly clean up the debris in the water; and for the new project
in Huogiu County, Anhui Province, we added accident oil pool
to prevent water pollution, with an investment of RMB30,000.
In addition, the Group introduced environmental protection
knowledge, environmental protection laws, environmental
protection systems, pollution control and other knowledge
through environmental protection trainings, so as to enhance
the environmental protection awareness of the operation and
maintenance personnel in the power plants, and to do a good job in
the environmental protection work of power plants.
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Environmental Protection Training at the Northwest Branch
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Performing Greening Obligations and Carrying out
Tree-Planting Activities

In order to effectively strengthen the construction of ecological
environment protection and help realise the “double carbon”
goals, Qinghai Gonghe Power Plant, the Northwest Branch of
the Group, organised tree planting and greening activities for all
employees at the power plant during the Year, planting a total of
380 trees, which interpreted the beautiful concept of ecological
protection and harmonious coexistence with actions. This greening
activity not only improved everyone's awareness of participating
in the daily maintenance and construction of the power plant, but
also enhanced the awareness of protecting the environment and
building a beautiful homeland, fully demonstrated the specific
embodiment of the Northwest Branch's implementation of the
green development concept, and made a solid step for the joint
participation in the “double carbon” action.
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DIVERSITY OF TALENT TEAM

Employees are our greatest asset. We always adhere to the people-
oriented concept and respect the basic rights and interests of every

employee.

As of the end of December 2022, the Group totally had 1,011 full-
time employees (no part-time or temporary employee), of which
970 were based in Mainland China, 26 were based in Hong Kong
and 15 were based in overseas. There were 806 male employees
(approximately 79.7%) and 205 female employees (approximately
20.3%). There were approximately 82.5% of our employees aged
from 31 to 40 and below 30. There were 99 employees of ethnic
minorities, accounting for approximately 9.8% of the total number
of employees.

Over 77.6% of the Group’'s employees hold a bachelor's
degree or higher, of which approximately 60.6% are bachelor's
degree, approximately 16.7% are master's degree and there
were 3 employees with a doctorate degree. Middle and senior
management personnel accounted for approximately 9.3% of the
total number of our employees.

Employee Gender Profile

{E & 1 5l 5 B S F e 5

17.5%

20.3%

32.5%

Employee Education Background Profile

ESHEERIMH

Bs
0.3%

0,
22.4% 16.7%

@ Doctor i+
@ Master FE+
@ Bachelor 2+

(  Non-tertiary qualifications
and below

60.6% RERLAT

Employee Age Profile
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Employee Region Profile
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Employment Policy

The Group places emphasis on talent building and recruits
suitable talents based on the principles of openness, equality,
competition and merit, deploys a reasonable structure of personnel
and positions according to the characteristics of talents and the
personnel required for the positions. Potential candidates with
different cultural backgrounds and different needs are recruited by
the Group through internal and external channels, including campus
presentation, internet, newspaper, internal recommendations,
on-site recruitment, headhunting and so on. We have been
strengthening the construction of a talent pool of diversity and
absorbing compound talents in order to establish a rational
deployment mechanism for talents, realise the best use of talents
and give full play to individual talents.

The Group regulates the recruitment and hiring management
process through standardised and organised employment
management measures. We protect the rights and interests of
employees according to internal management systems, such as
the Measures for Labour Contract Management, the Measures
for Recruitment and Employment Management and Employee
Handbook. During the hiring process, we control the risks during
the recruitment and hiring management process. For instance, we
determine the recruitment plan upon the review by President of
the Company and the Board, file and record the registration forms
of applicants and employment approval forms properly, so that the
management department can subsequently control and monitor the

hiring process.

In accordance with the Trade Union Law of the PRC, the Labour
Law of the PRC, the Constitution of the All-China Federation of
Trade Unions and other documents, the Group has formulated
the Regulations of Labour Union Work Management. We have
established a trade union for the purposes of protecting the legal
rights and interests of employees, helping employees enter into
labour contracts with and negotiate equally on issues such as labour
remuneration, working hours and labour quota with the Group, as
well as resolve the labour disputes.
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During the Year, the Group had a total of 345 newly hired
employees, 272 (approximately 78.8%) of which were male and 73
(approximately 21.2%) of which were female. The overall turnover
rate of the Group was approximately 8.5% (being 84 employees), of
which approximately 97.7% left voluntarily.

RIB- HERERIRE 2022
Environmental, Social and Governance Report 2022

REAFE AEEBHABEE 345N FA
BELZEEDPAE272A (891578.8%) #1173
A (#91521.2% ) - REBMERBEERAEL
#8.5% (BI84.AN) » HHREX977% % B Rk
B o

Turnover and New Hire Rates by Age
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Eliminate Child Labour and Forced Labour

The Group signs labour contracts with new hired employees
in accordance with the relevant laws, specifying their salaries,
positions, contract period and renewal terms of labour contract,
based on the principles of mutual agreement, equality and
voluntariness, and forced labour is prohibited. We will impose
punishments when there are any violations. The Group strictly
eliminates illegal employment of child labour. During the
recruitment process, we strictly examine the age of candidates.
In case of misuse of child labour, the Company will immediately
terminate its labour relationship and provide a certain amount of
study and living expenses to help them continue their education.
During the Year, there was no forced labour or child labour in the
Group.

During the Year, the Group was not aware of any violation of
relevant laws and regulations® that have a significant impact on
the Group relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunities,
diversity, anti-discrimination, other benefits and welfare, as well as
preventing child labour or forced labour.

PROMOTE TALENT DEVELOPMENT

The development of talents drives the sustainable development of
the Group. To ensure the employee’s growth in term of occupational
capability, the Group has, according to the Measures for Talent
Evaluation & Recommendation and Appointment Management,
opened up channels for employees to improve their self-worth,
and provided a sound training system that covers the diverse
growth needs of employees to stimulate their career potential.
Through the online digital learning platform, employees can improve
their personal professional skills and enhance their professional
knowledge accumulation to meet the learning needs of multiple
scenarios and facilitate employees to dynamically manage their
learning progress.
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3 For laws and regulations related to employment and labour, please refer to the section of “Appendix I: Compliance with List

of Laws and Regulations on Environmental, Social and Governance”
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Talent Cultivation

The Measures for Talent Evaluation & Recommendation and
Appointment Management of the Group regulates the process of
internal talent evaluation and recommended appointment, improves
talent development channels, and provides institutional guarantees
for employees to give full play to individual talents. The Group also
selects and appoints market-oriented leaders through internal direct
recommendation and appointment. After determining the training
targets, we would put forward requirements for the proposed
positions, affirm the achievements, clarify the deficiencies of the
training targets, and set a clear goal for them.

The Group utilises an integrated talent management platform to
create a learning platform named “Learning Cloud” Employees
receive whole-process management training through this platform,
covering four aspects, being training system construction, training
demand planning, training project implementation, and training
effects. We had launched more than 20 practical courses on this
platform, including training on official document, training on file
management system and training on safety production, etc. In order
to combine training with pleasure, we had built a game section (i.e.
“Bo Xue Planet”) on the platform to gamify the learning contents
and make it more interesting. In addition, in order to meet the
personalised analysis needs of enterprises, we combined the
advantages of “Cloud” to generate analysis reports through multi-
dimensional data statistics. According to statistics, there were a
total of 17914 person-times of training during the Year, and the
training cost per person was RMB1,718. The training coverage
rate of male and female employees both reached 100%, with the
average training hours per person of 18 hours. The training coverage
rate of general employee reached 100%, with the average training
hours per person of 19 hours. The training coverage rates of middle
and senior management personnel both reached 100%, with the
average training hours per capita of 14 and 20 hours, respectively.

Training Hours Per Capita
by Gender
BHERE 2 A9 R AR

18
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Bl Male 2% WM Female M
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Training Hours Pgr Capita by Employee Category
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PROTECT EMPLOYEE RIGHTS
Remuneration and Welfare

The Group has continuously improved the construction of its
internal remuneration and welfare system with institutional
documents such as the Measures for Salary & Job Array
Management and Measures for the Special Rewards Management.
Based on the principles of value matching and distribution
according to work, we match employee salaries and position values,
reasonably manage salaries, and fully mobilise the enthusiasm of
employees.

The Group's remuneration is composed of job remuneration,
performance, allowances, benefits, etc. A diversified remuneration
system is designed in combination with position ranks and
classifications to meet the differentiated needs of different position
ranks and hired talents. We also adjust salaries dynamically
through a benchmark adjustment factor based on the external
environment, such as the national economic environment and
price levels. In addition, we set up special rewards to motivate the
teams and employees that have made outstanding contributions to
the Company's business development and management, so as to
enhance employees’ sense of self-efficacy.

In terms of welfare, the Group provides employees with
comprehensive welfare programs in accordance with the Measures
for Employee Benefits Management. The welfare programs include
statutory benefits and supplementary benefits, aiming to protect
the legitimate rights and interests of employees, strengthen
corporate cohesion, improve employees’ sense of responsibility,
and enrich employees’ cultural life. We set up ten types of
holidays, such as birthday leave and examination leave, to provide

convenience for employees’ diversified special arrangements.
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Statutory Benefits
EEBEH
Setting up in compliance with laws and
regulations
B EEZRSARE
Social insurance (including endowment
insurance, medical insurance, unemployment
insurance, work-related injury insurance and
maternity insurance, etc.)
HERE (BREEERE BERERE KER
%~ TRERBMESRIRE
Housing provident fund
FEARE
Statutory holidays (including statutory
holidays, sabbatical leave, annual leave,
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Supplementary Benefits
HEEd
Resolving common needs of employees

BIESHAREFEZ

Tea break, working meal

KB TIEE

Health check

12 ER RS A%

Allowance for employee activities (including
allowance for education, sports, publicity
and other activities and employee collective
benefits)
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marital leave, maternity leave, etc.)
EERE (BFESEESHRA - 2R F1IK
B ERERE)

Employee Culture Cultivation

In order to enhance the team cohesion and improve employees’
work experience in the Group, the Group had cultivated its
corporate culture from four aspects, which are ideological
construction, self-efficacy construction, care for females, as well as
warmth and caring, so as to create a warm and progressive working
atmosphere for employees. In terms of ideological construction,
in order to implement the spirit of the Communist Party of China
Central Committee, we continuously improved the ideological
level of employees and built a solid ideological foundation for
employees to work together. In terms of self-efficacy construction,
we established an employee honour system to enhance the
atmosphere of striving to be the exemplary, and motivated
employees to continue to forge ahead in leverage of the appraisal
of advanced and excellent workers. Meanwhile, we set up models
of BJEI to promote the impact of models within the Group from a
point to an area.
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In terms of care for females, we carried out art activities to
provide opportunities for female employees to relax. In terms of
warmth and caring, we provided friendly services to employees
in hot weather, anti-epidemic, hospitalization, festivals and other
scenarios, and offered on-the-spot assistance and condolence.

In addition, in order to enrich the employees’ recreational and
cultural life and strengthen their physical fitness, the Group
formulated the Measures for the Labor Union Cultural and Sports
Association Management and established a cultural and sports
association. There are eight sub-associations under the association,
including badminton association and basketball association, with
a total of 400 members. During the Year, we conducted a total of
36 cultural and sports activities, and successfully promoted the
relevant works, such as member recruit and formulation of activity

plans, as scheduled.

“Table of Cultural Activities”
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Women's Day Activity of “Building up a Glamorous Career and Striving for a New Journey”
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Theme Event of “League Members & Reunion”
for Mid-Autumn Festival " {
ESEE FHEEEH Visits to Front-line Employees by Sending

“Cool Welfares”
HE—GEE #EEEVER]

Employee Symposium
EEEXE

55

YRYIHE

1daouo) pajualO-ajdoad 8yl 01 aiaypy



56

Beijing Energy International Holding Co., Ltd.
tREERERZERERATE

Study the Party’s 20th National Congress Report
Counselling Reader

HBEEN T ARESHEAS

The Youth Speech Contest of Welcoming

the 20th National Congress

Employee Complaint

In order to cultivate employees’ good working habits and
strengthen employees’ self-correction ability, the Group, according
to the Measures for Staff Workplace Discipline Management,
follows the principle of reason-first and combining human affairs
with reason in the management process, and respects and
understands employees’ feelings in the process of dealing with
problems. Employees have the right to state and defend regarding
the solutions on problems. Afterwards, the leading group for
special work of workplace discipline management may hold a
special meeting for reconsideration, and the audit and supervision
department is responsible for dealing with employee’s complaints
and reports, to safeguard employees’ appeal rights.
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ENSURE OCCUPATIONAL HEALTH AND
SAFETY

The Group is committed to protecting the health and safety
of employees, and creating a sustainable and healthy working
environment for employees. In order to strengthen the
management of occupational disease hazard prevention and control,
we adhered to the guideline of “Prevention First with Treatment
Combined” in accordance with the Regulations of Prevention
and Control of Occupational Diseases Management and Safe
Production and Occupational-Disease-Prevention Responsibility
System, and implemented classified management and
comprehensive governance. Based on the principle of “Prevention
First, Standardised Management, and Each Performs Its Own
Duties”, we distributed the occupational disease prevention and
control responsibilities to the management personnel at all levels
to fully cover the management at all levels. We implemented
comprehensive and full-process measures for the occupational
disease prevention and control, including identification of
occupational disease hazard factors, warning for hazards, publicity
of occupational disease prevention, prevention training, labour
protection facilities and supplies, daily monitoring and evaluation
management of hazard factors, occupational health examination,
file management, etc., to provide employees with a full range of
security services.

In accordance with the requirements as set out in the Notice on
Strengthening the Occupational Health Management of Employees
of the Group, we also carried out inspections in three aspects,
including the occupational health management of employees, the
occupational health admission qualifications of reviewers, and the
monitoring of occupational health and safety, and supervised all
units to establish occupational health records to keep the records of
employees’ health properly, so as to facilitate real-time monitoring

of employees’ health conditions.

Safety Monitoring Management System

In order to strengthen the construction of the safety system,
the Group compiled 24 safety and environmental protection
management policies, 15 production management policies and
7 technical standards in accordance with the new version of the
Production Safety Law of the PRC and the Group’'s management
system to standardise the production process.
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The Group established and improved the safety production
management system, clarified the composition and responsibilities
of the safety production guarantee and supervision system, and
guided our branches and subsidiaries to carry out the construction
of a safety production system and a three-level safety supervision
network. In addition, we strengthened safety risk management and
control, comprehensively carried out the identification, evaluation
and control of safety risk to realise classified and hierarchical
management and control. For high-risk operations, we formulated a
three-level list of upgrade monitoring items for platform companies,
branches and subsidiaries, and power plants, and established an
experts’ pool of safety production to perform upgrade monitoring
duties, so as to ensure the controllability of safety risks. In addition,
we carried out emergency drills based on seasonal characteristics
to improve our ability to respond to seasonal safety accidents.

During the Year, the proportion of employees undergoing health
examination of the Group was 100%, and there were no personal
injury or death accidents, equipment liability accidents, or
occupational disease hazard accidents. We have achieved zero
occupational incidents for eight consecutive years. During the Year,
the Group was not aware of any violation of relevant laws and
regulations® that have a significant impact on the Group relating to
the provision of a safe working environment and the protection of
employees from occupational hazards.
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2020 2021 2022
Number of work-related injuries (employees)
ETZHEAB (N 0 0 0
Lost days due to work injuries (days)
ETHBRIIERE (R 0 0 0
Number of work-related fatalities
AT THAI A 0 0 0
Proportion of employees receiving health examination
W EERE RS 100% 100% 100%
4 For laws and regulations related to health and safety, please refer to the section of “Appendix |I: Compliance with List of

Laws and Regulations on Environmental, Social and Governance”
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Safety Hazard Investigation

The Group is committed to realising self-identification and self-
control of corporate risks, self-inspection and self-governance of
safety hazards, practical enforcement of national safety regulations,
and establishment of a long-term mechanism for risk control and
potential hazard investigation and management. We continually
improved the system of safety hazard investigation and governance
as well as safety risk management and control, built a system of
safety hazard investigation that combines investigation and special
investigation, equally emphasizes key investigation of platform
companies and self-investigations of power plants, and deeply
carried out special investigations such as routine investigations,
seasonal investigations and general safety inspections, and
implemented the work system of “Bilateral Record (#8R) " for
safety hazards. We had made investigations on more than 3,000
issues in total, all of which had been rectified as required, with a
rectification completion rate of 100%. During the safety inspection
of the Company, a total of 418 hidden problems were found,
all of which had been rectified as required and the rectification

completion rate was 100%.

Special Rectification

2022 is the third year for the Group to implement the three-year
action plan for special rectification of safety production and we had
achieved remarkable results in the rectification work. Combining
with the National Three-Year Action Plan for Special Rectification
of Safety Production, we strived to prevent the occurrence of
accidents, carried out special rectification, and formulated the
three-year action plan for special rectification of safety production,
3 special implementation plans and 7 special rectification

implementation plans.

The Group improved the safety production responsibility system
for all employees, clarified the safety production responsibilities of
each position, signed the Safe Production Target Responsibility and
the Employee Safety Commitment with employees at all levels, and
quantified the safety production target into specific work indicators
that can be evaluated and assessed. In addition, we continually
created a "high-handed” posture for on-site safety management,
and carried out activities such as the compliance in standardised
teams, standardised sites, and standardised positions to enhance
the management and control of high-risk operation sites.

BRI - @ RERRS 2022
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In terms of the rectification of fire protection, hazardous chemicals,
and hazardous waste, we strengthened the management of
hazardous chemicals and hazardous waste, standardised the use
and management of supplies, and regularly carried out emergency
drills to improve employees’ emergency response capabilities.

Safety Training

In order to strengthen employees’ self-protection capabilities on
safety issues, the Group improved employees’ safety production
knowledge system and honed their safety protection skills through
various safety training programs such as knowledge competitions,
emergency drills and training courses. During the Year, a total of
3,081 person-times received the training of occupational safety
and health from the Group, with a total of 9,243 training hours,
and 100% of our employees received safety training during the
Year. Taking advantage of the convenience and immediacy of
the internet, the Group has built an online Training Management
System that covers the training contents in all security business
segments, and continually updated the training courseware and
teaching materials. Through this system, a total of 327 person-times

participated in the online safety production examination.

We have built a “Datong Training Base"” and purchased professional
teaching aids for practice to improve employees’ ability to combine
theory with practice. We also strengthened cyber security training
and education, organised the training for certification of cyber
security management, and organised a series of activities for BJEI
Cyber Security Publicity Week. In addition, in order to popularize
the Production Safety Law, we held 209 special lectures and
training sessions for the Production Safety Law, and a total of 1,348

person-times participated in such activities.
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“A Series of Trainings for Safety”

FhEERR20224E8

B—HRS & EINE

“BJEI Cup” Safety Knowledge Competition
IFREEEF IR MBRE

The contents of the competition covered the laws,

regulations and rules regarding the safety production.
The representative teams participating in the competition
actively answered the questions and demonstrated their
professional knowledge. The competition practiced the
concept of promoting learning through competition and
promoting action through learning, aiming to create

RIB- HERERIRE 2022
Environmental, Social and Governance Report 2022
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Production Safety Training Course

LR EEN

40 front-line safety production management
personnel participated in the production safety
training course. Such training had been carried out
from production safety management, electronic
marketing, professional technology and other
aspects and covered the training of knowledge
regarding energy storage and other new trends,
aiming to consolidate the professional foundation
of production management personnel, and enhance
employees’ innovation and business awareness.
AL — LT EEEBAESNE 2L EENI 15
it z2EEER - BHEHEAEERMTE R EREM
Hilo MBS HERNMB BN FTELEEERE
AENEXEERE  WEaESMNAIFNEERH-

a positive atmosphere for all employees to learn,

understand, follow and use the laws.
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Safety Knowledge Lecture
L2

The production safety department of
Northern Branch carried out the training

of safety knowledge surrounding various
aspects, including the formulation and
review of emergency plans for power

ERRIER. TIEER (RFESOELE e R TR
ERE) | MWENE (2017] 19968 ) W (LUESTGER
HHE ( 2018-2000) ) | FIREEES RGOS NIRRT R
GRNET. ENEREERCT BN D Tl — L
F SRR IO I TR R AR (2021) 5‘!;!

companies, evaluation of development

of capability on handling emergency

Ummmwﬁ J

iy

and the dual prevention mechanism
for hierarchical control of safety risk
and identification and governance of
hazards. A total of 3 lectures were held

with over 120 trainees participated in.

Pandemic Prevention and Control

The Group responded to the national policy of epidemic prevention,
optimised our prevention and control measures, and implemented
the prevention and control scientifically and precisely. We
formulated management measures on epidemic prevention and
control in accordance with the guidelines for epidemic prevention
issued by government departments. We carried out internal
disinfection and sterilisation, covering the main control room,
offices, corridors, foyers, dormitories, and public toilets. Externally,
we had strict control over incoming personnel and registered them
properly. In addition, we strengthened the reserve for anti-epidemic
supplies, and regularly distributed KN95 masks, disinfectant gel
and emergency medicines to meet the daily protection needs of
employees. In order to cope with emergency management, our
management agencies formulated flexible epidemic response plans
and predicted emergency response methods for different scenarios.

EBDABREEERE
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BRENCEBRSARBRTE B=EE

Fire Drill Training of East China Branch
ERB AT NSEEIEN

East China Branch organised employees to conduct fire-fighting
drills, learn fire-fighting skills, and use fire extinguishers to
practice the fire-fighting process, to prevent fire hazards and
improve employees’ emergency rescue capabilities.
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Mental Health Counselling

The Group cared about the mental health of its employees, and
organised psychological counselling lectures named “Psychological
Adjustment for Anti-epidemic (J1Z15 L) " to effectively
relieve and alleviate the psychological pressure of employees
during the epidemic. We invited Ms. Li Caihong (ZE¥4T), a signed
psychological lecturer of 12355 of the Yinchuan Youth League
Committee, as the lecturer. Ms. Li worked on various aspects
of psychological counselling including emotional awareness,
psychological adjustment and experiential meditation.

RIB- HERERIRE 2022
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IMPROVE LONG-TERM MECHANISM

The Group is committed to realising a comprehensive quality,
customer service and confidentiality management system to
continuously improve the existing power supply services and
enhance the quality of supporting services.

Comprehensive Quality Management System

A sound quality management system is an important cornerstone
to ensure the product service and quality safety of the enterprise.
Under the guidance of the Design and Development Control
Procedure, the Project Construction Monitoring and Measurement
Control Procedure, the Regulations of Equipment Overhaul and
Maintenance Management and the Regulations of Technical
Innovation Management and other documents, we set up a
systematic and all-round efficient management mechanism,
established a comprehensive power plants project design
management mechanism, standardised the relevant requirements
at the stages of power plants project design, development and
operation, thereby forming an internal quality control system
covering the entire production cycle from the design to the
construction and operation of power plants, and continuously
strengthening the forward-looking maintenance management of the

power grid.
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Quality Assurance Procedure

We believe that quality assurance is the top priority of product
service management. In order to ensure project quality and
safety performance at the construction site and the effectiveness
of the quality management process, we held regular safety
production meetings to make arrangements for standardising
and strengthening safety management, “Two Tickets and Three

Systems” management, equipment management, production

management, power marketing, engineering, procurement,
and merger and acquisition project management. The Group
improved the professional technical supervision and management,
summarised and sorted out the technical supervision of new
energy power plants, and added three technical guidelines such as
the Guidelines for Technical Supervision of Excitation System and
Reactive Power Compensation Devices, the Guidelines for Technical
Supervision of Scheduling Automation and the Guidelines for
Technical Supervision of Power Plant Thermal Instrumentation and
Control Systems to regulate the relevant management system and
technical standards. In addition, we regularly organised quarterly
professional meetings for technical supervision, integrated technical
supervision into the daily work of production, established an early
warning mechanism for technical supervision, and orderly carried

out relevant technical verification and supervision work.
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“Two Tickets and Three Systems”

MR=FIHE

“Work Ticket” Management I T{fZ & & \
“Work Ticket” shall be used in inspection and rectification, elimination,
maintenance, testing and installation, listing name and serial number of the
equipment, work content and safety measures
THEETEGE CHR HE - ARALESFTFERER JIPARERB - RR-T
FRBERZ2EHENE

“Operation Ticket” Management M {EZ | EE
The operator of photovoltaic power plants shall fill in the “Operation Ticket” to
—

record the contents such as operation tasks and steps

HRBIBRFERERMRER THBFEED BRESREANST

“Shift-over System” I3Z#&HEH)

The on-shift personnel is required to pay attention to patrol inspection, review the
records of the shift-over personnel, and know in detail the causes, processes and
solutions of various events during the off-shift period

EREMABER K TR AER R UHEMATRAAEEESBREN
R B2 R R I )

“Equipment Patrol Inspection System” I8 & iE &2 ) \
It defines that all production, safety, technical and management personnel have
the responsibility to inspect the equipment; the operation personnel on duty

are required to conduct a comprehensive and careful patrol inspection of all
equipment and systems under their duties

BREMELE 22 RMiREEASHEHRBETCRNER ; EXRETEN
ABHFTENFIAERERRARET2E B FMAIKE )

“Equipment Periodic Test Rotation System” I'3% & & Bt Ea SRt
The standby equipment are regarded as operating equipment, and defects should

be actively dealt with to make them in good condition

REARBERETRE BRRIERE FERNBHFRE
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Customer Satisfaction Management

Customer satisfaction is an important indicator to monitor product
quality. We regularly reviewed our customers’ needs, gave
timely feedback, and provided reliable service that exceeds their
expectations. In order to enhance customer satisfaction and make
timely adjustments to our services, the Group has established a
multi-level and multi-coverage customer service system, including
pre-sales, sales and after-sales stages.

ERREEEE
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Comprehensive Customer Service System

RENERRBER

PRE-SALES STAGE £ #if& £

e Carry out customer demand research, mining and analysing customer service demand

FEREZERBRBI ZERONEL RS FE

e Introduce our services and deal with customers’ enquiries

MABRFIN IR A Z = B 585

e Publicly promote the quality service commitment system to our customers

MEAER ARETEERESAEE

SALES STAGE 4 PE £}

e Proactively feed back on the progress of the contract

THRESFREE

e Establish customer files to fully meet customers’ requirements for electricity

commodities

BURFERZ 2HmEEPHENHRINER

e Accelerate the optimisation and integration of power supply service centres, and

effectively improve the service quality and emergency repair efficiency in service areas
o o MREERBROEBEEENE  BRIESEENRBE S MMIEREME

e Follow up the comments from customers timely and remove customers’ doubts

KB BRER P ETE B RE P &

AFTER-SALES STAGE &2

e Carry out service satisfaction evaluation and collect feedback on demand

Rk m B E R WEBRKE

and evaluation system

e Appropriately handle customers’ complaints

T ERES B

BRIERBEERRFRET cERBEENERR

e Based on massive marketing data, explore implicit customer power consumption patterns

e Strengthen service supervision and customer visits, and improve the service supervision

and innovation points for customer service improvement

EREETHEE ZERSNETRAERN ZREFIRBIEA AR



It is an important way to enhance customer satisfaction by strictly
controlling product quality, strengthening product quality control
and improving the functioning of the Group's equipment. The
Regulations of Device Defects Management, the Regulations
of Equipment Overhaul and Maintenance Management and the
Regulations of Technical Innovation Management of the Group
are guidelines to improve the performance of functioning of the
equipment. These regulations have strengthened equipment
inspection and maintenance management of the Group to
realise professional management, thereby enhancing customer
satisfaction.

During the Year, the Group took a series of measures and actions
to enhance the service quality of power plants. Firstly, the Group
continued the guideline of “Preventive Maintenance as the
Mainstay, Supplemented by Post-event Maintenance’ During the
spring and autumn safety inspection period, we focused on the
inspection of electrical heating areas, preventive experiments on
electrical equipment, verification of relay protection devices and
protection transmission, internal ash cleaning of SVG and inverter
device, inspection of high and low voltage rooms of voltage
converter and temperature testing of junction box, component
wiring boxes and MC4 plugs. Secondly, the Group carried out
seasonal safety inspections according to seasonal characteristics,
such as wind, flood, lightning, cold and frost inspections, etc., to
investigate and eliminate the impact of seasonal safety hazards
on equipment and personnel safety in advance, and to ensure the
continuous safe and stable economic operation of power plants.
Thirdly, the Group carried out special investigation and treatment of
relay protection to check whether the relay protection configuration
under the existing grounding mode of the power plants meets
the requirements of relevant regulations on relay protection; we
checked whether the model, capacity, accuracy and variable ratio of
the current transformers on each side of the differential protection
of the equipment match and checked whether the fault recorder is
available and in use and the main electrical equipment simulation,
switching access is correct and complete. During this special
investigation, a total of 100 problems were found, and rectification
plans were formulated for all of them. Fourthly, the Group carried
out special investigation of main transformer oil conservators,
requiring all power plants to strengthen transformer inspections,
closely inspect oil temperature changes and check oil level gauge
indications, analyse whether there is any abnormality in the oil
conservator, and promptly check and deal with problems found.
After investigation, no major problem was found.
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PROTECT DATA PRIVACY AND SECURITY
Comprehensive Confidentiality Management System

We understand the importance of data privacy and information
security. By formulating internal confidentiality management
regulations, improving the confidentiality management system,
and clarifying the list of the Group's trade secrets, we effectively
prevented the leakage of confidential information and other
behaviours that threaten the Group's trade secrets. We regulated
the management of confidential data according to the sensitivity
of the data, and regularly inspected the implementation of
confidentiality in every department and area. At the same time,
each department should formulate a list of departmental trade
secrets for the Group to support its supervision work.

In addition to the management regulations, the Group also bound
its employees to safeguard the privacy and security of customer
information. The Group's employees were required to sign the
confidentiality agreement to fulfil their responsibility to protect the
sensitive data of the Group. We also organised employee training
on laws and regulations relating to confidentiality and regularly
required relevant personnel who had accessed to sensitive data to
sign confidentiality declarations, etc. to avoid any intentional and

unintentional disclosure of information.

Strengthen Cyber Security Management

The Group has formulated the Regulations of Network and
Information Security Management to continuously improve the
enterprise standard system. As for the Group's equipment, all data
in the power plant cloud system is encrypted and disconnected
with external network. We also focused on strengthening the
management and control of on-site personnel in key areas such
as relay protection rooms and information server rooms, and
standardised the use of USB flash drives. We implemented various
management and preventive measures, including the installation
of online monitoring equipment for cyber security, and regular
evaluation of the safety precautions situation and the protection
rating of the power plants.
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During the Year, we also promoted the genuineization of software
to ensure the stability and security of software data. In accordance
with the requirements of the 2022 Software Genuineization
Work Plan, a leading group for software genuineization work was
established, and relevant systems were formulated to standardise
the management and detailed rules of software genuineization.

BT XH

Carried out cyber security grade-
protecting assessment and
rectification, and implemented cyber
security upgrades in server rooms.
FESEZ2FRATEN 1T E
Tt A4S 2 2 FHARESUE ©

Actions in 2022
20225 178h

Finished installing Tianging Terminal
Protection software on 455 units,
realising that all office computers in
use were installed.

TERL R B AR I [ sEBR (22454555
BERMAETRAMABKEE 2o

Completed the basic information

management system, file
management system, performance
appraisal system and online
operation of the power plants,
verified important data and system
backups, and verified the integrity of
data backups.
TREEERERERRR EE
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Promoted software genuineization
work: unified submission of CAD
genuineization requirements and
procurement of 600 sets of Tianging
Interruption Protection software and
100 sets of WPS domestic software.
EITHGEREIE  S—RER
CADIERRIEZESK » I LUFRFE R
7 B E R H600F ~ WPSE 2 En {4
100& °

Assisted in the implementation

of various business information
management system projects:
upgraded the online function of
the Group's existing OA system,
optimised and adjusted the OA
process in accordance with the
Group's management improvement
requirements to ensure the stability
and security of data;
HMERSEHBEREERERRE
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R ZER > HOARREITEBLEA
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Strived to implement cyber
security work according to the
“20th National Congress of the
Communist Party of China” and
there have been on 24-hour duty
since 9 October of this Year to
oversee the security of cyber
information and to ensure that no
cyber security incidents occurred
during the period.
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In addition, the Group actively promoted network publicity
activities, held a series of activities for “National Cyber Security
Promotion Week'| organised training on cyber security laws and
regulations, technology system and strategy configuration of
cyber security protection for all branches and subsidiaries, and
conducted comprehensive cyber security publicity in various forms
such as posters, promotional films and popular science articles to
enhance the risk awareness, responsibility awareness and security
awareness of all departments and branches and subsidiaries
and improve the overall cyber security prevention and protection

capability.

IE5h > REEBEBEERBEEEE > B

ERPEREEEMEE RF)ES EBE
DFRABRABRBRZERZRER ERR
2ERMERMNRBEEEI WiEBBE
B -EFR NEXEZZRBIEAETEZS
22 ER JBRARIMPIMNE D
FREVERE#H BEERMNZE2EH
RAEBEREEZ2DBREREES -

“2022 Cyber Security” Special Training
r2022F ERE =21 S &5

The meeting was held both online and offline, with more than 200

participants.

From the five aspects including the characteristics of cyber attacks,
the cyber security situation the country faced, cyber attacks case
study, cyber warfare and personal security precautions, the training
explained the cyber security knowledge and prevention methods in
detail.

The illustrations enhanced employees’ awareness of the importance
of cyber security, reinforced relevant security precautions, and
passed on the general knowledge of personal information security

to them.

HEgREG KARLETRSET B
200A 270
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The Group's business neither involves in advertising nor product
labelling, therefore, our operation is free from such impact. During
the Year, we were not aware of any violation of the laws and
regulations® that have a significant impact on the Group relating
to product responsibilities such as health, safety and privacy of
products and services provided.

PROMOTE EXCELLENCE AND INNOVATION
Technology Innovation and Practice

Innovation and evolution reflect our development philosophy and
operation strategy. The Group emphasises the importance of
innovative thinking and original innovation, and focuses on the
long-term development of the enterprise. We proactively promote
the institutional and organisational development of technology
innovation, continuously implement the “1+1+N" technology
innovation system and take the Technology Innovation Committee
as the core of the innovation management system, which is
composed of the Technology Innovation Office and the Expert
Committee. The Group has published the Measures for Scientific
and Technological Projects Management, the Measures for Science
and Technology Projects Cost Management, the Regulations for
Science and Technology Innovation Management and the Measures
for Science and Technology Innovation Incentives Management to
steadily promote the construction of relevant management system
and the sustainable development of the Group.

The safety production department of the Group applied unmanned
aerial vehicle testing actively according to the Company'’s scientific
and technological innovation development plan and the actual
operation of power plants. During the Year, we promoted the
application of unmanned aerial vehicle to carry out hot spot
inspections, which can avoid fires in photovoltaic areas to a
certain extent that may be caused by severe hot spots, and also
enable early detection of inefficient components to improve power
generation. Through inspection, the Group found a total of 10,839
pieces of various problems such as serious hot spots, broken glass
and junction box failures. The hot spots found have been repaired or
replaced according to different fault types.

RIR - HERERRS 2022

Environmental, Social and Governance Report 2022
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5 For laws and regulations related to product responsibilities, please refer to the section of “Appendix I: Compliance with List

of Laws and Regulations on Environmental, Social and Governance”
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R

Lianghuai automatic cleaning system
MEEEERRS

We promoted the Lianghuai automatic
cleaning system to Heyuan and Yangjiang
Mashui power plants in Guangdong. At
present, the construction and acceptance
have been completed, and it is estimated that
the annual power generation can be increased
by 3.3 million kWh.
EMEMEESBEARAEEDERIRNEG
T LK E ko B Al B5E i TR UL > FastF ]
IR EE B 23308 TREF

4

Automatic fire alarm device based on
image recognition technology
BERESRBNEINKEESRERE

The promotion of hot spot detection by
unmanned aerial vehicles to the whole Group
can effectively prevent the occurrence of fire
accidents in photovoltaic power plants.
AR AlE ARSI &R o5 W FER
FRBIL N K ERAIEEE -

Remote data acquisition solution -Q

ERBERESE

We carried out the pilot scheme for the construction of centralised control centre and the investigation

and research of remote data sampling scheme to prepare for the digital transformation of the Group and

improved the overall information management level of safety production.

HAAREZETOERABL R BREBEFREARZRAMSFLE S-EERBHRFCEEMER BAR

BzetEEREEEKT-

INTELLECTUAL PROPERTY PROTECTION

Intellectual property is an important competitiveness for the Group.
Focusing on the protection of intellectual property rights, i.e.
strengthening the management of intangible assets, reflects an
enterprise’s fulfilment to its social responsibility and constitutes
an integral part of the sustainable and innovative development
of an enterprise. In order to reduce the risk of intangible asset
management, safeguard the interests of the Group, ensure the
safety and integrity of intangible assets and take advantage of
economic and social benefits, the Group has formulated an internal
policy entitled the Measures for Intangible Assets Management,
as well as a normative reference entitled the Specifications for
the Administration of Intellectual Property Rights of Enterprises.
According to the Measures for Intangible Assets Management, the
patents and intellectual property rights owned by the Group, such
as non-patented technologies and software, shall be managed as

intangible assets and protected by the Group.

{7 o8 R0 o A
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During the Year, the Group applied for 3 invention patents and 36
utility model patents. At present, 11 utility model patents have
been authorised. During the Year, the Group also applied for 6
software copyrights, 5 of which have been authorised, and had 4
papers published in core journals. During the Year, the Group did not
receive any report on infringement of intellectual property rights.

PURSUE SUSTAINABLE SUPPLY
Supply Chain Management

The Group is committed to applying the concept of sustainable
development to supply chain management, building an integrated,
standardised and informationised supplier management system,
so that the Group's suppliers can have better environmental, social
and governance performance. In order to establish a sustainable
supply chain and procurement management system, as well as
better manage the environmental, social and governance risks of
the supply chain, the Group has formulated a series of policies,
including the Measures for Purchasing Planning Management, the
Measures for Supplier Management, the Measures for Bidding
Management and the Measures for Purchasing Management,
to provide detailed guidelines for the Group to select suppliers
and evaluate the performance of suppliers, so as to ensure
that the risks in the Group's supply chain are minimised. The
business planning department is the centralised management and
implementation body of the procurement management system.

In 2022, the Group passed and implemented the Measures
for Material Management, established the Group’'s material
management system and principles, and listed in detail the
requirements and methods for the Group's material storage
management, waste material management and risk control of the
material management process. The Group's business planning
department will conduct relevant inspections every year to ensure
that the procurement plan and material management meet
the Group's requirements. During the Year, the Group had 670
suppliers, which were divided into three categories: materials,
engineering and services, covering market entities such as state-
owned enterprises, private enterprises and individual merchants.
Among which, 666 suppliers were located in Mainland China, and
4 suppliers were located in Hong Kong, China. In 2022, the Group
was valued at approximately RMB659 million in the procurement
currency.

RIR - HERERRS 2022

Environmental, Social and Governance Report 2022
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Admission Criteria for Suppliers

The Group adheres to the principles of legal compliance, fairness,
impartiality and openness in its procurement. We follow the
Measures for Supplier Management, the Measures for Purchasing
Management and the Measures for Bidding Management to
strictly review the qualifications of suppliers. We are committed
to establishing long-term mutually beneficial relationships with
suppliers, cultivating quality suppliers, and continuously improving
the quality of procurement. All suppliers are required to provide
corresponding information according to the Supplier Verification
Report. In particular, in order to better understand the management
of environmental, social and governance risks by suppliers, the
Group requires suppliers to cover “sustainable competitiveness”
in their verification reports by including social responsibility-related
initiatives (such as waste product recycling programs) and business
development directions in the scope of review. In addition, the
Group's selection factors for potential suppliers mainly include
industry reputation, performance, partnership, market research, etc.
All of the Group’s suppliers are subject to the admission criteria for
suppliers and supplier selection process adopted by the Group.

Supplier Selection

The Group implements a qualification review system for suppliers.
The business planning department establishes a supplier
assessment and evaluation system, and each department conducts
assessment and evaluation of suppliers in accordance with
the principle of “who uses and who evaluates” In addition, the
Group has established an internal database of bidding evaluation
experts and actively absorbed experts from various functional
departments and regional companies into the database to ensure
a comprehensive review of suppliers’ qualifications and relevant
experience and select qualified suppliers. The Group's supplier
selection process is as follows:

Preliminary . On-site
i Priority . tiaati “I Approval
review investigatio
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When selecting suppliers, the Group gives priority to inviting
suppliers with good reputation in the industry, emphasising social
responsibility and passing environmental system certification
according to the industry category of the project. The Group has
included system certification initiatives in its contracts, incorporated
the “"Agreement on Compliance with Ethical Standards of Social
Responsibility” into procurement contracts. The Group also gives
priority to suppliers who produce greener and more efficient
products. In addition, in order to help the Group form a long-term
and reliable supply chain, we, through market research, annually
invites suppliers who are committed to providing technology and
service support for the development of new energy and are deeply
involved in the development of new energy.

Supplier Assessment and Monitoring

In order to strengthen supply chain management and ensure
that the products and services of suppliers comply with laws
and regulations and the requirements of the Group, we carry
out supplier performance assessment every year, involving
quality, business, service, management and other aspects. The
Group has followed the principle of “quantitative evaluation”
of supplier management and internal policy and established a
supplier evaluation system shared by all regions of the Group,
setting quantifiable evaluation indicators for different types of
suppliers in terms of corporate management level, technical
level, cooperation in the procurement process, quality in the
contract performance process, delivery progress and service
level. In order to continuously optimise the Group's supply chain
management system, we will give priority to inviting suppliers with
combined quality, business and service ratings of A/B/C/D/E in
our procurement based on yearend supplier evaluations, and will
suspend or terminate cooperation with suppliers with low ratings.

RIR - HERERRS 2022

Environmental, Social and Governance Report 2022
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Sustainable Procurement

The Group actively responds to the national goal of “double carbon”
and promotes sustainable procurement. When selecting suppliers
of new energy projects of BJEI, the Group attaches importance
to the review of environmental protection and other pollution
prevention measures. At the same time, in order to protect water
and soil resources in the project area and to reduce and manage
new water and soil erosion during the construction and operation of
the project, the Group focuses on the comprehensive water and soil
erosion prevention and control system that combines engineering
measures, plant measures, temporary measures and management
measures developed by suppliers during the construction and
operation. In the future, the Group will continue to implement
sustainable concepts, strictly select suppliers and standardise
the procurement process and supplier management to reduce
environmental, social and governance risks associated with the
supply chain.
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BUILD BUSINESS REPUTATION

The Group conducts stringent compliance management and follows
high-level business ethics to prevent the risk of non-compliance
and protect the sound operation of the enterprise, while building
an important foundation for sustainable development. We all along
long adhere to good business practices and values, persistently
improve our compliance management system, conduct integrity and
anti-corruption training, and strictly regulate the behaviours of all
employees and partners to ensure compliance and transparency in
our business activities, and are committed to being a responsible
and outstanding corporate citizen.

Operation with Integrity

The Group believes that integrity is an important intangible
asset of an enterprise. We strive to create a corporate culture of
integrity management and improve sustainable development. We
are committed to winning the trust of stakeholders by gaining
reputation with integrity and ensuring benefits with quality.

We have been in strict compliance with local and international
laws, and formulated comprehensive compliance management
policies and other employee policies, which have standardised the
basic moral standards for employees under various management
principles of conflicts of interest, and continuously monitored
potential dishonesty. The Group’s management has also taken the
lead in establishing systems and norms to encourage integrity
in enterprises, improving the positions, evaluation system and
incentive system for employees at all levels, and strengthening
integrity education in the construction of corporate culture so as to
continuously enhance the level of enterprise’s integrity.

Anti-corruption and Whistleblowing Policy

The Group is vigilant in preventing irregularities such as bribery and
conflict of interest, and has strict requirements on the behaviours
of employees. All employees are prohibited from soliciting any
advantages from clients, suppliers, or any person in connection
with the Group's business. We believe that the acceptance of
relevant benefits may affect the objectivity of employees in
performing their duties, resulting in employees acting against the
interests of the Group. Therefore, we require employees declining
advantages offered on any occasion, including the gifts such as
cash, red packets, shopping cards, checks and securities, etc.; if
they cannot refuse immediately, they should take the initiative to
report to their superiors and hand it over to the department heads

for unified treatment.
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During the Year, the Group updated the Measures for Compliance
Consultation and Reporting Management to further improve the
compliance risk management system and internal monitoring
mechanism. The Measures for Compliance Consultation and
Reporting Management clarifies the responsibilities of the legal
compliance department, the audit and supervision department and
other relevant departments, and provides clear guidelines on the
reporting management process.

Information

Information preliminary

BE- @ RERRS 2022

Environmental, Social and Governance Report 2022
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The Group encourages all employees to seek guidance from the
relevant departments on compliance policies that are in doubt and
also supports employees, customers, business partners and other
stakeholders in monitoring and reporting violations of compliance
management and other related policies. We provide multiple
channels for whistleblowers to report in real names or anonymously
such as WeChat, email, phone, text message, and visits. The legal
compliance department and the audit and supervision department
will be responsible for handling the reported incidents, respect
the wishes of the whistleblower and keep strict confidentiality
regarding the whistleblower and the contents of the report. Once
the behaviours are ruled as a violation of ethical standards, involved
employees would be subject to economic and administrative
penalties. If the violation is serious, the Group will consider
terminating their employment or report to the relevant authorities.

During the Year, we held anti-corruption training seminars with
speakers from Independent Commission Against Corruption of
Hong Kong. The training covered various aspects of integrity
management, corporate governance and potential corruption risks,
as well as anti-corruption requirements in the ESG report, with the
aim of preventing employees from falling into corruption traps and
ensuring that the Group's directors, management and employees
were acquainted with updated understanding of anti-corruption.

During the Year, the Group strictly complied with Prevention of
Bribery Ordinance and other relevant national laws and regulations®
against corruption. The Group was not aware of any violation of
relevant laws and regulations that have a significant impact on the
Group relating to bribery, extortion, fraud and money laundering and
the Group was not involved in any corruption cases.
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6 For laws and regulations related to anti-corruption, please refer to the section of “Appendix I: Compliance with List of Laws

and Regulations on Environmental, Social and Governance”
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ADVOCATE COMPETITION COMPLIANCE

The Group believes that the healthy development of the entire
industry depends on the strict compliance of all enterprises with
laws and regulations related to anti-monopoly and fair competition,
as well as the joint maintenance of fair market order. Therefore,
we strictly comply with the Company Law of the PRC, the Anti-
Monopoly Law of the PRC, the Anti-Unfair Competition Law of
the PRC and other applicable laws and regulations’ to ensure that
we do not engage in conduct that may harm the market and fair
competition, and we are aware that management should bear
corresponding economic and legal responsibilities.

For a long time, the Group has adhered to the principle of “integrity
of contracts” to compete and cooperate on the premise of
complying with national policies and laws as well as perform the
agreements and contracts to achieve common interests and mutual
development. During the Year, we did not have legal proceedings
relating to improper competition and anti-monopoly incidents.

DEVOTE TO COMMUNITY CONSTRUCTION

The Group is committed to promoting shared achievements in clean
energy technology in the residential areas under its jurisdiction of
the operation through the use of the Company’s platform resources
and industry advantages, thus promoting the long-term sustainable
economic and social development of the residential areas. In
addition, as usual, we sign paper documents with surrounding
villagers such as land use agreements before any construction
project involving land acquisition is carried out to ensure that our
business activities are in the interests of the community. During the
Year, we actively participated in social responsibility practices such
as anti-epidemic assistance, rural revitalisation, sponsorship for
education, rural poverty alleviation and community service, and the
total expenditure amounted to RMB11.43 million.
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7 For laws and regulations related to competition compliance, please refer to the section of “Appendix I: Compliance with List

of Laws and Regulations on Environmental, Social and Governance”
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Fighting The Epidemic Together
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We insist on supporting the localities with practical
actions to help the epidemic prevention and control work
in various places. In August 2022, the Group's Qionghai
Tanmen 100MW agricultural-photovoltaic complementary
demonstration project provided 4,000 catties of water
spinach to Qionghai City Vegetable Basket Company in
Hainan Province* (BRI & EEBMEETAR).
BMBERBRTE RN B S tE BT T 2022
F8H  REEIEBEM00KERCEmnEIEE M EREEE
B REFABRMT4,000TENLHK
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In March 2022, the novel coronavirus broke
out in Beijing with a multi-spot dispersal
pattern, and the situation of epidemic
prevention and control was severe. Many
Youth League members of the Group devoted
themselves into different communities,
went deep into the front line of epidemic
prevention and control, and actively supported

the epidemic prevention work.

2022F3R It R R KB IBERE > 255
MELD BERHERERE AEBSLE
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Rural revitalisation
2B B

In November 2022, the Group donated RMB2.2 million to
Xilin Gol League in Inner Mongolia through the Beijing Red
Cross Foundation, and the money was used to purchase
various urgently needed medical supplies and life support
supplies for frontline medical staff. In addition to supporting
the local epidemic prevention and control work, the Group
has always adhered to the Beijing-Mongolian cooperation
as its duty and due responsibility, and worked with the
local government to actively promote the “Photovoltaic
Sand Control Ecological Restoration and Rural Revitalisation
Industrial Development Integration 10GW Base (Green
Power into Beijing) Project in Hunshandake Sandy Land,
Zhengxiangbai Banner, Xilin Gol League, Inner Mongolia (/9
SHHEMBMBERAEESER DM ACRBDELEBIE
BHNIREEXZBUSIOGWEM (EER) IBEH) " and
“Wind and Solar Energy Storage and Hydrogen-produced
Green Ammonia Project in Duolun, Xilin Gol League, Inner
Mongolia (REEHMBH RS MmEANXFERFEAEE) "
using the renewable energy industry as a means to help
Inner Mongolia expand rural revitalisation and industrial
development achievements, and to help Beijing and Inner
Mongolia realise the goal of “double carbon” earlier.
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Sponsorship for Education

During the Year, the Group donated RMB20,000 to the Education
Promotion Association of Hexi, Yangchun City, Guangdong Province
for teaching awards, bonuses and student aid. The grant supported

a total of 40 people in 13 schools.

Event sponsorship

During the Year, the Group invested RMB50,000 in sponsoring the
13th Tibet Autonomous Region Games and the 5th Ethnic Traditional

Sports Games.

Community Service
HER

The Group has actively participated in community services and
fulfilled social responsibility through small actions. During the
Year, we went into the community to carry out the themed
activity of “Working Together, Party Members Take the Lead in
Garbage Sorting” Through the distribution of pamphlets and the
popularisation of garbage separation knowledge, we strengthened
the awareness of garbage sorting in the community, enhanced the
implementation and accuracy of garbage sorting and helped create
a more civilised and healthy community environment.

i
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Appendix I: Compliance with List of Laws and
Regulations on Environmental, Social and Governance

Migh— : BTAMIRER I RERNEERAGIEE

Aspect of ESG
Reporting Guide

Laws and regulations complied with by the Group that have
a significant impact on the Group

ESGHREISSIEE FEEETHAIEEREAXENEZRRMAA

A. Environmental Area

ARIFETR

Compliance status
during the Year

REFENSHRIER

Aspect A1: Emissions General applicable laws and
BEA1 : B

regulations

—REBBANERRRA

Environmental Protection Law of the PRC
(hEAREMBEIREREZR)

Law of the PRC on Environmental Impact Assessment
(hEA\REMERE R ETEL)

Environmental Protection Tax Law of the PRC
(PR AMEREG RERE)

Regulation on the Implementation of the Environmental
Protection Tax Law of the PRC

(FE NREMERERERDLBIEG])

Law of the PRC on Promoting Clean Production
(PEAREMEBZEERES)

Regulation of the PRC on Nature Reserves
(PEARLMEBARERESD)

Convention on Biological Diversity

(EMBRMERL)

Energy Conservation Law of the PRC

(hEARAMBHAERE)

Strictly abided by and did not
violate laws and regulations
that have a significant impact
on the Group regarding air and
GHG emissions, discharges into
water and land, and generation
of hazardous and non-hazardous
waste
BRETERERHAEHEE
AFENEHERMAZE REH
BemkRIMEES EERES
BEENNELNZEREAN

Air emissions

BRI

Prevention and Control of Atmospheric Pollution Law of
the PRC
(PEAREMBERRSERRE)

GHG emissions
RERBHR

United Nations Framework Convention on Climate
Change
(MEERBEECERAA)

Vienna Convention for the Protection of the Ozone Layer

(REREBEMARY)

Regulation on the Administration of Ozone Depleting
Substances

CHEREENEERRM)

Montreal Protocol on Substances that Deplete the Ozone

Layer
(BARHEREBVENTRAEATE)
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Aspect of ESG
Reporting Guide

Laws and regulations complied with by the Group that have
a significant impact on the Group

FEBEETHAERFEARENERRRAA

Compliance status
during the Year

REFENEGRIFR

Strictly abided by and did not

violate laws and regulations

ESGHR&155| B E

Water Law of the PRC

(hEAREMEKE)

Water Pollution Prevention and Control Law of the PRC
(hEAREMBEAGERRE)

Aspect A1: Emissions Management on discharges into
EBmEA1 : HEB water and others related to water
resources

mkEES R EME K E R EE

that have a significant impact
on the Group regarding air and

: — g

X

=

&
| Xipuaddy

Regulation on Urban Drainage and Sewage Treatment
(I SEHE K SRS AR IR A )

Marine Environment Protection Law of the PRC
(PEARANESFREREL)

Regulation of the PRC on the Control over Dumping
Wastes into the Ocean
(FEAREMEGHERERHEA)

Regulation on the Prevention and Control of Vessel-
induced Pollution to the Marine Environment
(Brasef s 2B FRIBEREA)

Administrative Regulation on the Prevention of
Environmental Pollution Caused by Dismantling of
Vessels

(B RS AR BB EA))

Convention on the Prevention of Marine Pollution by
Dumping of Wastes and Other Matter

(L EREDREMME S FEENAL)
Management Regulations of the PRC on the Prevention
and Control of Damage to the Marine Environment by
Land-based Pollutants
(PEARANEHAERSESEAESFREEE
HA)

GHG emissions, discharges into
water and land, and generation
of hazardous and non-hazardous
waste
BRETERRRHAEERE
AFENEHERMBZ R
MRk RIMEE BEREE
BENNELNZERAN

HHSHBT - HEHEL
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Aspect of ESG Laws and regulations complied with by the Group that have Compliance status
Reporting Guide a significant impact on the Group during the Year
ESGHREIESIEE FDERETHIERFEATENERZRRAM REFEENSHRER
Aspect A1: Emissions Management on discharges into land Land Administration Law of the PRC Strictly abided by and did not
EBEA1 - BERD and others related to land resources  (PEARLME L HEE%) violate laws and regulations
BB R EME T ERERIR Water and Soil Conservation Law of the PRC that have a significant impact
BE (PEAREMBEKLREE) on the Group regarding air and
Soil Pollution Prevention and Control Law of the PRC GHG emissions, discharges into
(hEAREME TESRBAE) water and land, and generation
Hazardous and non-hazardous waste Directory of National Hazardous Wastes of hazardous and non-hazardous
generation and disposal (ARfEREYLE) waste
BERBERENELREE The Measures for the Administration of Permit for BRETERRRHARARE
Operation of Dangerous Wastes FENAERBERNEZRAEMN
(BRENEEHTRERRE) B BARLAGS BERRE
Law of the PRC on the Prevention and Control of BRNNELHERRAD

Environmental Pollution by Solid Waste
(PEARANEEREY S RRERAE)

Law of the PRC on Prevention and Control of Radioactive
Pollution

(PEAREME MG ESRAE)

Regulation on the Safety Management of Radioactive
Waste

(AT ENZ 2 EREA)

Regulation on the Safety Management of Hazardous
Chemicals

(ERitERZ2ERREM)

Regulations on the Administration of Recovery and
Disposal of Waste Electrical and Electronic Products
(BEERTFERCNEEEEREA)

Basel Convention on the Control of Transboundary
Movements of Hazardous Wastes and their Disposal

(EHERENERBERAREBEAAY)

Noise pollution emission Law of the PRC on the Prevention and Control of
BETRER Pollution from Noise

(hEARAMERESRIAE)




Aspect of ESG
Reporting Guide

ESGHR&155| B E

B. Social Area

RIR - HERERRS 2022

Environmental, Social and Governance Report 2022

Laws and regulations complied with by the Group that have
a significant impact on the Group

FEBEETHAERFEARENERRRAA

Compliance status
during the Year

REFENEGRIFR

B.it EER

Aspect B1: General applicable laws and Labour Law of the PRC Strictly abided by and did not
Employment regulations (PEARENESEE) violate laws and regulations that
EEB1 : EE —RERNER XA Labour Contract Law of the PRC have a significant impact on the

(FEARENESHERE)

Employment Promotion Law of the PRC
(hEAREMBERZE(REZE)

Social Insurance Law of the PRC

(hEAREMEH EREE)

Labour Dispute Mediation and Arbitration Law of the
PRC

(PEARANESHFEBRMEAZE)

Regulation on the Implementation of the Employment
Contract Law of the PRC
(FEARENESHERZBHEG)

Mandatory Provident Fund Schemes Ordinance
(BEMERBESBIRA)

Employment Ordinance

Group regarding compensation
and dismissal, recruitment and
promotion, working hours, rest
periods, equal opportunity,
diversity, anti-discrimination, and
other benefits and welfare
BRETERERHAEERE

FENB AN REE B
REM TR RE TSR
& Zib RERUKEMES
RAER B AR KRR

(RIEEA)
Employees” Compensation Ordinance
(EEBERA)
Compensation and dismissal, Minimum Wage Ordinance
recruitment and promotion, working  (B{E &A1)

hours and rest periods
Fl ke BEREH  TERY
KR HA

Regulation on Paid Annual Leave for Employees
(BT ERBRER)

Measures for Public Holidays for National Annual
Festival and Memorial Days

(2EIFHRLE BRERE)

Equal opportunity, diversity and anti-

discrimination

TERE STIERRER

Law of the PRC on the Protection of Disabled Persons
(hEAREMEREAREE)

Law of the PRC on the Protection of Rights and Interests
of Women

(hEAREMBEGLERREE)

Regulations on the Employment of the Disabled

(CEINESCSN
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Aspect of ESG
Reporting Guide

ESGHR&155| B E

Beijing Energy International Holding Co., Ltd.
tREERERZERERATE

Laws and regulations complied with by the Group that have
a significant impact on the Group

FEBETHAERFEARENERRRAA

Compliance status
during the Year

REFENERIER

Aspect B2: Health
and Safety

[EEB2 . BERRE

Labour Law of the PRC
(REARENESZHE)

Fire Control Law of the PRC
(hEANREMEE )
Production Safety Law of the PRC
(PEAREMEZ24ERE)

Law of the PRC on the Prevention and Treatment of

Provide a safe working environment
and protect employees from
occupational hazards
REZ2THERERGRESERE
£HfBE

Occupational Diseases
(PEAREMERERRRE)

Emergency Response Law of the PRC
(PEARENMEEESHREE)

Measures for the Administration of Contingency Plans
for Work Safety Accidents
(FEZ2FHRIBEEERIE)

Regulation on Work-related Injury Insurances
(THERBEA)

Regulation on the Safety Management of Hazardous
Chemicals

(ERIE2RZ2ERRM)

Regulations on the Reporting, Investigation and
Disposition of Work Safety Accidents
(EEZZFHRENBEREHEA)

Regulation on Labour Protection in Workplaces Involving

Use of Toxic Substances

(ERESNRERERADRERD)

Convention concerning Occupational Safety and Health

and the Working Environment
(WEZ2AFERTEREAN)
Occupational Safety and Health Ordinance
(HEZZRERER)

Fire Safety (Commercial Premises) Ordinance

(%2 (R )

Strictly abided by and did not
violate laws and regulations that
have a significant impact on the
Group regarding the provision
of a safe working environment
and the protection of employees
from occupational hazards
BEETERERHAEERE

FENBAREZ2 TR
RREREECHELBENE
BRAA

Aspect B4: Labour
Standards
[EmEB4 : $T#A

Labour Law of the PRC

(hEARENESZE)

Law of the PRC on the Protection of Minors
(PEAREMERREAREE)

Provisions on the Prohibition of Using Child Labour
(BitERETHE)

Convention Concerning the Prohibition and Immediate

Prevention of child or forced labour
FrIEE To5aH5% T

Action for the Elimination of the Worst Forms of Child
Labour
(BEMTATHERRESHANEISHRN)
Employment of Children Regulations

(BERERAM)

Employment of Young Persons (Industry) Regulations

(RASE (IF) /)

Strictly abided by and did not
violate laws and regulations that
have a significant impact on the
Group regarding the prevention
of child labour or forced labour
BEETERERHAEERE

FENERBLETISRS
T EERAG




Aspect of ESG
Reporting Guide

ESGHR&155| B E

Aspect B6: Product
Responsibility
[EmEB6 : EREE

RIR - HERERRS 2022

Environmental, Social and Governance Report 2022

Laws and regulations complied with by the Group that have
a significant impact on the Group

FEBEETHAERFEARENERRRAA

Health, safety and privacy matters of ~Standardisation Law of the PRC

products and services provided

iRt ERNRBNEREZ 2R

[EE

(REAREMEREEE)

Product Quality Law of the PRC
(FEARENEERESE)

Law of the PRC on Import and Export Commaodity
Inspection

(PEARAMEEL OB RREL)

Law of the PRC on the Protection of Consumer Rights
and Interests
(FEARANMEHEERGEREZ)

Property Management Services Ordinance
(MMEEBRBEG)

Personal Data (Privacy) Ordinance

(BAEK (BLES) B:6)

Compliance status
during the Year

REFENEGRIFR

Strictly abided by and did not
violate laws and regulations
that have a significant impact
on the Group regarding the
health, safety and privacy
matters of products and services
provided and the maintenance
and protection of intellectual
property rights; the Company's
business did not involve
advertising and product labeling
activities, and the related

laws and regulations have no
significant impact on us
BRETERERNAEEEE
KEENE HPTREERMRE
MRSz hREEEREE
FIRIE R B A REERRARA 5
REEBIIREEREREE
EE) BERBNERRRAN
HEMBEATE

Safeguard and protect
intellectual property rights

EENRENFER

Patent Law of the PRC

(PEARAMEER )

Copyright Law of the PRC

(PEARAMEEFERE)

Regulation on the Implementation of the Trademark Law
of the PRC

(PEARANEB LB

Rules for the Implementation of the Patent Law of the
PRC

(REARENEEFEEHA)

Enterprise Intellectual Property Management Standard
(CEHMHEREERS)

World Intellectual Property Organization Copyright Treaty
(i RAH E R AR RERD)
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Aspect of ESG Laws and regulations complied with by the Group that have Compliance status

Reporting Guide

ESGHR&155| B E

Aspect B7: Anti-
corruption

BEB7 : RES

a significant impact on the Group

FEBETHAERFEARENERRRAA

Prevention of bribery, extortion,
fraud and money laundering

PR HR MR RE

Criminal Law of the PRC
(hEAREMERZE)

Supervision Law of the PRC
(PEAREMESEZE)

Company Law of the PRC
(PEAREMEAE®)

Anti-Money Laundering Law of the PRC
(PEAREMEREHE)
Anti-Monopoly Law of the PRC

(P AR AMEREEE)
Anti-Unfair Competition Law of the PRC
(FEARENERAEEHRIE)
The Bidding Law of the PRC
(PEAREMEBEREE)

Regulation on the Implementation of the Bidding Law of

the PRC
(PEARAMEBREREEHEG)
Prevention of Bribery Ordinance

(B LE BB R A )

Competition Ordinance

(GRG0

during the Year
REFENSHRER

Strictly abided by and did not
violate laws and regulations that
have a significant impact on the
Group regarding the prevention
of bribery, extortion, fraud and
money laundering
BEETERERHAEERE
FENERBLER $R B
SRR BER R R
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[ ] [ ] [ ]
Appendix II: Overview of Environmental,
[ ] [ ]
Social and Governance Key Performance Indicators
— IR E R ERRRENIEIRRE
Migh=  IRIR O R E AR ENISIEIE
ENVIRONMENTAL MANAGEMENT? IRIRE e
2022 2021 2020
Use of Resources - Energy HRER—HER
Offices MAE
Electricity (MWh) B/ JKEE) 553.23 331.22 270.86
Gasoline (MWh) FAUH CKEES) 0 0.25 32.77
Power Plants Bif
Electricity (MWh) B JEEE) 59,880.0 37,914.71 27,431.02
Natural gas (MWh) AR JEEH) 0 20.55 43.39
Gasoline (MWh) FAUH CKEES) 2,907.11 5,730.11 1,182.53
Diesel (MWh) S0l OKEES) 71.04 533.39 105.33
Offices and Power Plants MAEREBiL
Total consumption (MWh) HEEEE JERFF) 63,411.38 44,530.23 29,065.9
Consumption intensity JHFERE 8.88 11.48 10.4
(MWh per GWh electricity CKEF,/& R
generation volume) HEE)
Use of Resources - Water BiRER—K
Offices® MA=E
Water (Tons) 7K (MR) 1,622 756 700
Power Plants B4
Water (Tons) K (ME) 66,610 46,851 17,928
Offices and Power Plants MAEREiL
Total water consumption FEkAEE (ME) 68,132 47607 18,628
(Tons)
Water consumption FEKGRE 9.54 12.27 6.66
intensity (Tons per GWh Mg/ ERNZEES)
electricity generation
volume)

8 Environmental KPIs stated in this report are calculated with reference to "Appendix 2: Reporting Guidance on Environmental
KPIs"” of “How to Prepare an ESG Report” published by the Stock Exchange.
ABREFMEENIRERBENIEENL2BREBHIMBAN(MAEFERIE HEREBRS )W -2 (RIEFARERISE
PEIRIES] Yo

9 Water consumption in Hong Kong office is free of charge and there is no specific water consumption, so the water

consumption of Hong Kong office is not calculated.
EERMAERKRE BARAKSE ULEHEESBANAENAHKE-

93



94 Beijing Energy International Holding Co., Ltd.

IEREEREBZERERAQE

2022 2021 2020
Emissions BER
Greenhouse Gas Emissions® BERBEHEK
Total greenhouse gas BRERBHNES 35,197 25,316 17,240
emissions (tCOze) Qg o = =<)
Scope 1: Direct emissions EE  BEEEW 729 1,980 335
(tCO2e) (| ES)
Scope 2: Indirect emissions EBE2 | BN 34,468 23,336 16,905
(tCOze) (| LHRES)
Emissions intensity (tCOze HHRE _atikEE 4.93 6.53 6.17
per GWh electricity SERFN®ESE)
generated)
Air Emissions" EEmEER™m
Sulphur oxide (kg) ety (A ) 12.7 10.4 3.7
Nitrogen oxide (kg) g8ty (AF) 425.4 2,818.3 4775
Particulate matter (kg) B (A F) 54.8 254.2 13.2
Wastewater EEk
Wastewater discharge EEkHEE (ME) 57.044.6 31,5870 2,153.4
(Tons)
Emission intensity (Tons B E 7.99 8.14 0.77
per GWh electricity (Mg, ERFEED)
generated)
Solar Panels KGR E ithik
Solar panels (recycled) (Tons) BB K ZEE S ik (HB) 53.27 42.49 5.97
Hazardous Waste EEBEY
Waste circuit board (Tons) [BE 45 B& A (EE) 0.03 0 0
Waste oil (Tons) BE M (MB) 0 1.60 2.75
Total waste generated EXEEYRS (M) 0.03 1.60 2.75
(Tons)
Waste intensity (kg EXBEEYRE 0 0.41 0.98
per GWh electricity AR/ ERE®ES
generated)
Non-hazardous Waste MEEEY
Recyclable waste (Tons) A Bl EEEY) (W) 3.2 19.7 18.1
Non-recyclable waste (Tons) AR B EEEY (M) 14.01 1.563 1.22
Total waste generated EEEEYEE () 17.21 21.23 19.32
(Tons)
Waste intensity (kg EEXEEYARE 2.41 5.47 6.91
per GWh electricity (R / SRE#EEBEE)
generated)
° The calculation scope of greenhouse gas emissions (Scope 1) includes natural gas combustion and fuel use of automobiles.

The calculation scope of greenhouse gas emissions (Scope 2) includes the indirect emission caused in the production
process through purchased electricity in Hong Kong and Mainland China. The calculation method and related emission
coefficients of greenhouse gas emissions from electricity use in Mainland China and Hong Kong in 2022 respectively refer
to the Notice on the Management of Greenhouse Gas Emissions Reporting for Power Generation Enterprises in 2023-2025
issued by the Ministry of Ecology and Environment of the PRC in 2023 and the Sustainability Report 2021 issued by HK
Electric Investments.
BERBHR EEN) Nt ESEEEXARMERSAENREEA  RERBHIN (8E2) NtE8EaETREEERAM
IMNEBNEEEBREPSEHRNEEINR - 2022FRFERMREBNENERELENBERRBHRNFER ZREFEFRARK
Th R A2 R L RIRIEE02023F MY (BRI H1$2023 — 2025 F BT XX RERBHNBRSEEEMITENBEMN ) K
BEENEREEHNQONFAFEERRS) -

n The calculation scope of air pollutant emissions includes natural gas combustion and fuel use of automobiles.
RKRBENFRN AT BEBIERARINERTEBRARER -



SOCIAL MANAGEMENT

Labour Profile

Total workforce
By Gender
Male
Female

By Region
Mainland China
Hong Kong, China
Overseas

By Employee Type
Full-time
Part-time

By Employee Contract
Fixed
Temporary

By Employee Category
Senior management
personnel
Middle management
personnel
General employee

By Age Group
30 or below
31-40
41 or above

By Education Background
Doctor
Master
Bachelor
Non-tertiary qualification
and below

Employee turnover and
turnover rate

By Gender
Male
Female

SINM

VASE ]

Bt R
St
g

mitE
SR Pt
PEEE
=]

REEER
£
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RERSR
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i

mESER
BREEAE

hREREAS

HBEES

¥ B4R

30T
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MBETULE

BREBHER
Bt
Rt
B4

RERUTERE

MRESBHR
BEFKLLE
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St
g
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Environmental, Social and Governance Report 2022

HEER

2022

1,011
806 (79.7%)

205 (20.3%)

970 (95.9%)
26 (2.6%)
15 (1.5%)

1,0M

1,011

10 (1.0%)

84 (8.3%)

917 (90.7%)

329 (32.5%)
505 (50.0%)
177 (17.5%)

3(0.3%)
169 (16.7%)
613 (60.6%)
226 (22.4%)

76 (9.4%)
10 (4.9%)

2021

752
611 (81.2%)

141 (18.8%)

715 (95.1%)
4(3.2%)
13 (1.7%)

752
752

8(1.1%)
56 (7.4%)

688 (91.5%)

225(29.9%)
392 (52.1%)
135 (18.0%)

3(0.4%)
119 (15.8%)
316 (42.0%)
314 (41.8%)

52 (8.5%)
5(3.5%)

2020

436
365 (83.7%)

1(16.3%)

409 (93.8%)
7(6.2%)

436
436

8(1.9%)
42 (9.6%)

386 (88.5%)

143 (32.8%)
222 (50.9%)
71 (16.3%)

1(0.2%)
2(9.6%)
232(53 2%)
161 (37.0%)

5(12.6%)
14 (3.2%)
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By Region
Mainland China
Hong Kong, China
Overseas

By Age
30 or below
31-40
41 or above

Total number of new hire
employees and ratio

By Gender
Male
Female

By Region
Mainland China
Hong Kong, China
Overseas

By Age
30 or below
31-40
41 or above

Return and retention rate
after parental leave

By Gender
Male
Female

Total number of ethnic
minority employees and
ratio

By Gender
Male
Female

Bt E
SRED P
hEEE
=l

B
30T
31 2405
METULE

MARES BB RKELF

it R
Bt
g

mitE
HRED Pt
PEEE
=]

BER

305 AT
3152 E405%
AR E

RERENERREE
gt R

St

3

VLERKESHEBRLEA

gt H

St
3

2022

82 (8.5%)
1(3.8%)
3(20.0%)

20 (6.1%)
51 (10.1%)
15 (8.5%)

272 (78.8%)
73(21.2%)

335 (97.1%)
5(1.4%)
5(1.4%)

160 (46.4%)
137 (39.7%)
48 (13.9%)

100%
100%

79 (79.8%)
20 (20.2%)

2021

53 (7.4%)
4(16.7%)

18 (8.0%)
30(77%)
9 (6.7%)

296 (79.4%)
77 (20.6%)

358 (96.0%)
2(0.5%)
13 (3.5%)

139 (373%)
185 (49.6%)
49 (13.1%)

100%
100%

59 (77.6%)
17 (22.4%)

2020

59 (13.5%)
10 (2.3%)

22 (5.0%)
33(76%)
14 (3.2%)

74 (79.6%)
19 (20.4%)

80 (86.0%)
13(14.0%)

27 (29.0%)
37 (39.8%)
29 (31.2%)

100%
100%

32 (80.0%)
8(20.0%)



Health and Safety

Occupational Health and
Safety Performance
By Accident Category
Number of safety accidents
Number of first level
accidents
Number of mis-operation
accidents
Number of nearmiss
accidents
Number of fire accidents
Number of traffic accidents

Work-related injury and
fatalities

Work-related injuries per
1,000 workers

Lost days due to work-
related injury

Number of work-related
fatalities in each of the
past three years (including
the reporting year)

Rate of work-related
fatalities in each of the
past three years (including
the reporting year)

Health examination
Proportion of employees
undergoing health
examination

e oty
BERFHAZRRHT

BmESEY

ZERERUE
—RERHE

RIRFEHHE

REEHRYE

NKEHHE

IEREITHER

BTHEENIHH

HATEHERATEAR

BE=F (OEEREE)
SERNITHAR

BE=F (BEEREE)
SERITTHRLILE

REEERR

BEERERENESLS

Education on Occupational HERERBEHREZ2HE

Health and Safety

Health and safety training fEFEEZ2IZINER

Total person-times training

Total training hours

Percentage of employees
trained

=E PN
1 2| 48 B 21
ZHlEE L5

RIR - HERERRS 2022

Environmental, Social and Governance Report 2022

2022 2021 2020
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
100% 100% 100%
3,081 752 380
9,243 3,012 2,763
100% 100% 76%
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2022 2021 2020
Development and Training ZEERIZEI
Percentage of employees Z3IES LB
trained
By Gender™ ¥t 12
Male B 100% 96 % 93%
Female peglc 100% 80% 66 %
By Employee Category™ HESHEE
Senior management EREEAE 100% 100% 60%
personnel
Middle management hREIEAE 100% 92% 66%
personnel
General employee ZEES 100% 96% 94 %
Average training hours of 1ESZ3lFI9P5% (1 FF)
employees (hours)
By Gender ¥R
Male B4 18 10 12
Female pegiis 18 8 7
By Employee Category HESHER
Senior management SHREEAE 20 7 5
personnel
Middle management RREERAE 14 3 5
personnel
General employee ZEES 19 2 12
Total number of employees FiNESHEA L
trained
By Gender ¥Rl
Male B4 14,331 6,605 6,031
Female geglc 3,583 467 153
By Employee Category HESHER
Senior management BHREEAS 204 107 39
personnel
Middle management FREEAES 1,279 468 85
personnel
General employee ZEES 16,431 6,497 6,060

The proportion of trained employees by gender is calculated by dividing the number of trained employees of each gender by
the corresponding total number of employees.
BERBSNZIRELANHE S EZRREFBDNEEEIARBGUES RESEH

The proportion of trained employees by employee type is calculated by dividing the number of trained employees of each
employee type by the corresponding total number of employees.

RESHUELDNZIIESLANAES ERHRESHLEDNESEIARGLUELEESEQH -



Training expenses per
employee (RMB)

RIB HERERIRE 2022
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Supply Chain Management {ifE#E18

Number of suppliers
By Region
Mainland China
Regions other than
Mainland China

Community Investment

Total social investment
(RMB)

2022 2021 2020
BB A9IEREE (AR 1,718 2,121 81
HEEEE
BitE
R P9 3 666 480 370
PR P9 3t LS B ELAth 3t B 4 7 1
HERSE
HEerEEE (ARERT) 11,430,000 14,000,000 10,000

929
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Appendix lli: GRI and the Stock Exchange ESG Content Index
fi#R= :GRIKHIZFRESCR B K5I

Statement of use Beijing Energy International Holding Co., Ltd. has reported the information cited in this content
index for the period from 1 January 2022 to 31 December 2022 with reference to the Global

Reporting Initiative (GRI) Standards.
fEMAMRA b RAERERIZER AR AT 2022518 1HZE2022F 12831 H2 R 2K EEBHMABGRNIZE
WETHERMPABRsIFASIANER -

GRI used GRI 1: Foundation 2021
fERMIGRI GRI 1 : #H£2021
GRI 2: GENERAL DISCLOSURES 2021 GRI 2 | — &% %E2021
ESG
GRI Reporting
Indicator Guide Description Page/Remarks
ESG
GRII51E #Hm&HIE5] @k B fEsE
The organisation and its reporting practices
HBRHEBREME
2-1 - Organisational details P 7
A EAIER
2-2 - Entities included in the organisation’s P5
sustainability reporting 2022 Annual Report
MARBIIREZERRENER BT CEER
2-3 - Reporting period, frequency and contact P 5, P 111
point
WMEB - RMEBEBRRHEA
2-4 - Restatements of information No restatements of information
FEREM mESEM
2-5 - External assurance The Company will seek external assurance
M EREERD when appropriate

AR B B R = RIMEBEREE

Activities and workers

EBMIEE

2-6 B5.1 Activities, value chain and other business P. 7, P 75
relationships

BB BEBMEMERRGR

2-7 B1.1 Employees P 47 P 49
==
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ESG
GRI Reporting
Indicator Guide Description Page/Remarks
ESG
GRIEIR #EIE5] BiE &
2-8 - Workers who are not employees No workers other than employees
BEE 2 ITIEE REREZINIIEE
Governance
i
2-9 - Governance structure and composition 2022 Annual Report — Report of Corporate
BIRZRENMAN Governance
R CFFR-GEERRS
2-10 - Nomination and selection of the highest 2022 Annual Report — Report of Corporate
governance body Governance
R BAKBINIE R HERE R _FFER-GEERRS
2-1 - Chair of the highest governance body 2022 Annual Report — Report of Corporate
BEEEAMENERE Governance
TR HEFR-GCEEARS
2-12 - Role of the highest governance body in P, 14-15
overseeing the management of impacts 2022 Annual Report — Report of Corporate
s T 22 48 IS N £ BE R
EE SRENE REEAMBNEERT 5,ermance
R CFFR-GEERRS
2-13 - Delegation of responsibility for managing P. 14
impacts
REEZENTTEE
2-14 - Role of the highest governance body in P 14
sustainability reporting
EEEAKBREIREBERRETNER
2-15 - Conflicts of interest 2022 Annual Report — Report of Corporate

Gl

RS

Governance

TECTHEER-GFEERRS

101
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ESG
GRI Reporting
Indicator Guide Description Page/Remarks
ESG

GRIEE &5 @ik BiE fas

2-16 - Communication of critical concerns P 56, P 80-81
EEMUIMENER

2-17 - Collective knowledge of the highest 2022 Annual Report — Report of Corporate
governance body Governance
REEAMBNHEEMH R CFFR-GCEERRS

2-18 - Evaluation of the performance of the 2022 Annual Report — Report of Corporate
highest governance body Governance
HEmmERMBN&ENTh TECTEFR-EERRS

2-19 - Remuneration policies 2022 Annual Report — Report of Corporate
FrEN B SR Governance

TR CFFR-EEARS

2-20 - Process to determine remuneration 2022 Annual Report — Report of Corporate

EEFHMNER Governance
TR CFFR-EERRS
2-21 - Annual total compensation ratio™ a. the ratio of the annual total compensation

R ARFEE

for the organisation's highest-paid individual
to the median annual total compensation
for all employees (excluding the highest-
paid individual) was 11.65; b. the ratio of
the percentage increase in annual total
compensation for the organisation’s highest-
paid individual to the median percentage
increase in annual total compensation for
all employees (excluding the highest-paid
individual) was 0.68

a. HBWAREEANEERIFTNEMERES
(FEERARSEAN) FE RN S
EEE %1165 ;b AHB P A RS E AN FERH
S EEAEMERERE FEEVRARSNE
AN) FEAFHFMERET P8 EEE%0.68

Data compilation method: a = the annual total compensation for the organisation’s highest paid-individual/the median annual

total compensation for all employees (excluding the highest-paid individual); b = the percentage increase in annual total

compensation for the organisation’s highest-paid individual/the median percentage increase in annual total compensation for

all employees (excluding the highest-paid individual).
HBERGE | a=HBWARSEANFEERFINAEREE CTEERASRESNEN) FEAHMNPUE b=HEPHBARS
BANFEAHFINEREDL/MEREE FEBERARSNEAN) FEBHMEREDLERUR-
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i

ESG
GRI Reporting

|5 EMOSILXHFIED | =

Xapu| Juajuo) DS3 abueydx3 »¥201S aY3 pue YD ||| Xipuaddy

Indicator Guide Description Page/Remarks
ESG
GRIEIR #EIE5] BiE &

Strategy, policies and practices

BRBE - BISRANE BE

2-22 - Statement on sustainable development P 11-12
strategy
AN AT RE S R BB A

2-23 - Policy commitments P 33-34, P 56, P. 80-81
B 2R K s

2-24 - Embedding policy commitments P 33-34, P. 56, P. 80-81
A BRI

2-25 - Processes to remediate negative P 56
impacts
WHEETENER

2-26 - Mechanisms for seeking advice and P 80-81

raising concerns

FREZMIRH ARG

2-27 - Compliance with laws and regulations P 86-92
BFERER

2-28 - Membership of associations A member of the Green Energy Ecosystem
HENRE B Organization

AEEERERSFEMIME

Stakeholder engagement

FihrEsH

2-29 - Approach to stakeholder engagement P 15-17
FHEDENTFZE

2-30 - Collective bargaining agreements The Group did not sign any collective bargaining
SRR agreements with employees

AERURMEEBZERIFBE
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GRI 3: Material Topics
GRI 3 : EE 4 EE

GRI ESG Reporting Description Page/remarks

Indicators  Guide SREA B s

GRHIER ESGHR &#55I

3-1 - Process to determine material topics P 15-17
BREEEZRENBRE

3-2 - List of material topics P 15-17

BEEMEESE

Material Topics

BEMAEE

GRI 205: Anti-corruption 2016
GRI 205 : R [E #2016

3-3 B7-~B72 Management approach and its components P 80-81
BEAHREER
205-2 B7.3 Communication and training on anti-corruption policies | P. 80-81

and procedures

f & B SR A 72 e 89 152 e 55|
205-3 B7.1 Confirmed incidents of corruption and actions taken P 81
KREDBNESEHMEINNITH
GRI 308: Supplier environmental assessment 2016

GRI 308 : 4 fE & IR 1% 5¥142016

3-3 B5+Bb5.4 Management approach and its components P 75-78
EEFHREER

308-1 B5.2~B5.3 New suppliers that were screened using environmental | P 75-78
criteria
fEARIB R EN I EER
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GRI 403: Occupational health and safety 2018

GRI 403 : ¥ EHREAZ 22018

3-3 B2 Management approach and its components P 57-63
BEATHAEER

403-5 B2.3 Worker training on occupational health and safety P 60-63
TRENBERRZ2ET

403-9 B2.1 Work-related injuries P 58
I

- B2.2 Lost days due to work injury P 58
EAIBEEEATFERE

GRI 404: Training and education 2016

GRI 404 : 35352016

3-3 B3 Management approach and its components P 50-51
EEAHRAER

404-1 B3.2 Average hours of training per year per employee P 98
BREESTFEZIRNTHETH

- B3.1 Percentage of employees trained by gender and | P 98
employee category
B REEENEDHNZIIEEB DL

GRI 414: Supplier social assessment 2016

GRI 414 : #ER L ¥ (52016

3-3 B5 Management approach and its components P 75-78
BEATHREER

414-1 B5.2-B5.3 New suppliers that were screened using social criteria P 75-78
R ERERENTHER

GRI 418: Customer privacy 2016

GRI 418 : £ R [EfA2016

3-3 B6 Management approach and its components P 70-73
EEAHRAER

418-1 B6.2-B6.5 Substantiated complaints concerning breaches of | During the Year,

customer privacy and loss of customer data

FRELERELNERZFENNEEBNRSR

the Group did not
receive relevant
complaints
RAFE ~EH
G 4 AR R RS 5T
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106

Other Topics
H {th:% =8

Clean Energy Opportunities

3-3 - Management approach and its components P 21-23
BEFHAEER

N/A - Key initiatives and progress P 21-23

B R B RER

Employee Communication

BIES

3-3 - Management approach and its components P 56
EEFHRAER

N/A - Key initiatives and progress P 56

B A FTERMRER

GRI 201: Economic performance 2016

GRI 201 : &E 4242016

3-3 A4 Management approach and its components P 24-26
EEFHRAEER

201-1 B8.2 Direct economic value generated and distributed P 82-85
BEEELENDENKEEEE

201-2 A4.1 Financial implications and other risks and opportunities | P 24-26
due to climate change
RIZSEHRNFBREL A ME RS

GRI 203: Indirect economic impacts 2016

GRI 203 : &% 5 22016

3-3 B8 Management approach and its components P 82-85
BEEFHREER

203-2 B8.1 Significant indirect economic impacts P 82-85
BEABREETE
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GRI 301: Materials 2016
GRI 301 : ¥%l2016

3-3 A2 Management approach and its components P 33-34
BEAHREER
301-1 A2.5 Materials used by weight or volume The Group's

TN EE RS

operations do
not involve the
consumption
of packaging

materials
REEEAYEEL A
W BLEE ALY FE
5|
GRI 302: Energy 2016
GRI 302 : #Ei§2016
3-3 A2 Management approach and its components P 35-37
BEEFHAEER
302-1 A2.1 Energy consumption within the organization P 38-39
HENEEREES
302-3 A2.1 Energy intensity P 38-39
BEIRSEE
302-4 A2.3 Reduction of energy consumption P 35-37
[FRsERHES
GRI 303: Water and effluents 2018
GRI 303 : K& iFE#i5k2018
3-3 A2 Management approach and its components P 35-37
EEFHEREER
303-1 A2.4 Interactions with water as a shared resource P 35-36, P. 40-42
HBEKERREBEERNBEERLE
303-2 - Management of water discharge-related impacts P 41-42
EEEBIKERANTE
303-4 - Water discharge P 41
ek
303-5 A2.2 Water consumption P 40

K
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GRI 304: Biodiversity 2016
GRI 304 : &% #x1$2016

3-3 A3 Management approach and its components P 43-45
BEAHREER
304-2 A3.1 Significant impacts of activities, products and services on | P. 22-28, P 43-45

biodiversity

S ERRBEHENSHEENEATE

GRI 305: Emissions 2016

GRI 305 : #ki%2016

3-3 A1~A15 Management approach and its components P 33-34, P 40-41
BEATHRHEEER

305-1 A1.2 Direct (Scope 1) GHG emissions P 39
B EE) BERBHIN

305-2 A1.2 Energy indirect (Scope 2) GHG emissions P 39
BEJRMEITE (B E2) RE R BN

305-4 A1.2 GHG emissions intensity P 39
BEREHFIERE

305-7 A1.1 Nitrogen oxides (NOx), sulfur oxides (SOx), and other | P 41
significant air emissions
[AE Y MEEYMEMERREER

GRI 306: Waste 2020

GRI 306 : E¥¥112020

3-3 A1l Management approach and its components P 42-43
EEFHRAER

306-3 A1.3 14 Waste generated P 43
EENEEY

306-5 Al1.6 Waste directed to disposal P 43
EAGEENEEY

GRI 401: Employment 2016

GRI 401 : {E{#2016

3-3 B1 Management approach and its components P 48-49
EEFHARAER

401-1 B1.2 New employee hires and employee turnover P 49
MEEERBEERMEE MAE

GRI 405: Diversity and equal opportunity 2016

GRI 405 : ZT{EEFEHE2016

3-3 B1 Management approach and its components P 47-49
BEAHREEER

405-1 B1.1 Diversity of governance bodies and employees P 47

ERRBEEENZ T
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GRI 408: Child labour 2016

GRI 408 : E£T12016

3-3 B4 Management approach and its components P 50
BEATHAEER

408-1 B4.1-B4.2 Operations and suppliers at significant risk for incidents | The Group has

of child labour
BEREEAETHEHRARNEERTMEERS

not identified any
significant risk of
using child labour

in its operations

REBETEERR
BEREAETIN
BRER

GRI 409: Forced or compulsory labour 2016

GRI 409 : 3538855 555512016

3-3 B4 Management approach and its components P 50

EEFHEEER
409-1 B4.1-B4.2 Operations and suppliers at significant risk for incidents | The Group has

of forced or compulsory labour

BEARBIRFSHEHERRBNZERNHEESD

not identified any
significant risks
of using forced

labour in its
operations
REETEERL
BEREARGE
TITHEKER

GRI 416: Customer health and safety 2016

GRI 416 : E R {ERH % 22016

3-3 B6 Management approach and its components P 65-67

EEAHREER
416-2 B6 Incidents of non-compliance concerning the health and | The Group is

safety impacts of products and services
BREMNRBNERAZEZENERSH

not involved

in incidents of

non-compliance

concerning

the health and

safety impacts

of products and

services

REETW K E

MRFBAV R R E 2
FENERSEMN
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Product Responsibility

EmRE
3-3 B6 Management approach and its components P 65-69, P 74-75
BEEFHREER
- B6.1 Percentage of total products sold or shipped subject to | The Group is
recalls for safety and health reasons engaged in the
BEEFRCDEXEREHPALZHBEEERMBLIUNIE | electricity supply
balee services and does
not have physical
products and
therefore does
not involve in
product recalls
REBUEME
AR# BB ERE
o BN e EE
[E1U % R =8
- B6.3 Description of practices relating to observing and | P 74-75
protecting intellectual property rights
0 B A 5 R IR PR RN 8 EE R RARYIE 6
- B6.4 Description of quality assurance process and recall | The Group is

procedures
HmhEERTBENEREWRER

engaged in the
electricity supply
services and does
not have physical
products and
therefore does
not involve in
product recalls
REBREME
fR# RBEERE
o BN e EE
[E1Uy % R =8




Feedback
ERREE

Thank you for taking the time to read the 2022 ESG Report of
Beijing Energy International Holding Co., Ltd.. In order to further
enhance our ESG management and improve the quality of this
report, your comments and suggestions are highly appreciated. We
will take your comments and suggestions into full consideration and

promise that all information provided will be kept confidential.

You may contact us via:

Address: Unit 1012, 10/F.,, West Tower, Shun Tak Centre, 168-200
Connaught Road Central, Hong Kong

Tel: +8b2 3112 8461

Email: irpr@bjei.com

Fax: +852 3112 8410

Report Team
April 2023

Please rate your level of agreement with the following statements
from 1 to 5 (1 being strongly disagree and 5 being strongly agree):

BE- @ RERRS 2022

Environmental, Social and Governance Report 2022

SHIAEEE

SERRHEERICZPRE QU REERERE
ZERBRAFI2022FESGRE ) c mEE—F
RAESCGEEIFNRENESE KM
BACHARSIREEENE REER
PRANEBECNER AR WAEZS
RELHNERTKE =S ER -

e BB T AN IR
gt 1 HFETEET168-2005%
EEROFEEI0E1012F

BB E: +852 3112 8461

EFIME . irpr@bjei.com

BEE +852 3112 8410
RERE A
202348

BLNESRTECEETRE T M (155
2AEE ' bAREHE) !

1. | am satisfied with this report.

BHUHEREME -

2. This report reflects the Company's impacts on the environment and the society.

BNBRERBARNDHRBERTGTZTE -

3. | am satisfied with the ESG performance of the Company.

RE A REBIESCEEMMREmE

4. | am satisfied with the disclosure level of this report.

HIEBRENERBREEEREME

5. | am satisfied with the format and design of this report.

BRHEEBENRA R AREmE -

m
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Please state your comments and recommendations here: BEEEIREEME R EERE

Your Contact Information:

THMBRER

Name: Company:

g TREML:

Tel: Email:

EaE EFERH:




B3 aEERERERAT

—_ Beijing Energy International Holding Co., Ltd.
R(E‘E% Jing gy g ’

Unit 1012, 10/F., West Tower, Shun Tak Centre
168-200 Connaught Road Central, Hong Kong
EETHER168-2005%
EEFLFEE10181012E

www.bjei.com
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