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BOARD STATEMENT
5 HEEY

Dear Stakeholders,

On behalf of the board (the “Board”) of directors (the “Directors”) of
Honworld Group Limited (“Lao Heng He”, “we” or “us”, the “Company”
which together with its subsidiaries, collectively, the “Group”), | am pleased
to present the Environmental, Social and Governance Report (the “ESG
Report”) of the Group for the year ended 31 December 2022 (the
“FY2022”) for the purpose of demonstrating the Group’s policies, practices,
measures and performance on environmental, social and governance

(‘ESG”) areas.

In 2022, society was facing unstable factors such as the COVID-19
pandemic, rising production costs and geopolitics; the Group also faces
certain risks in the business development. Yet, the Company is committed
to implementing various initiatives to address the ESG concerns as all of us,
as well as our next generation, could be affected by ESG and sustainability
issues. As such, as a Hong Kong-listed company, the Board evaluates and
identifies the Group’s ESG-related risks and ensures that appropriate and
effective ESG risk management and internal control systems are in place. It
can be seen that stable ESG development can surely create value for the
Group’s development.

The ESG Report demonstrates our continuous commitment to strengthen
performance in sustainability, such as environmental performance and
targets, corporate governance, community participation, customers’
satisfaction and care for the employees of the Group. In 2022, we were
awarded the “2021 Model Enterprise for the Construction of Integrity
Management System in the Food Industry of Zhejiang Province (2021 &
AMTIERMIECEFNEEEBRER B ZE) by the Zhejiang Food
Industry Organisation (347 /T & & & L % # €); in the area of scientific
research, our Key Technological Development and Applications for Yellow
Wine Tank Storage and Aging Quality Control (28 A e BT 17 58 B 5 2 22 ]
74 % £ 47 BA 3% B2 & F), was awarded by China National Light Industry
Coundil (FF # T ¥ B 4 &) for “the second prize in Scientific and
Technological Advancement (22 £ il 3 27 — & 88 3 &)”; and we have
won “the Gold Award for the Third Brewed Cooking Wine (58 = J& B & 1L
% 2EFE5%)” at the 17th China International Wine Expo & the Third Brewed
Cooking Wine Evaluation (F B E +tEREB EXEEeBE = EiEEar
JEREE); the brand of “Lao Heng He Brewed Cooking Wine (Z 18 f1#HE)”
has been awarded “2022 Gold Award for the Brewed Cooking Wine Best
Seller (2022 ¥} 45 $5 % @)’ amongst the offline Brewed Cooking Wine at
the fast-moving consumer goods weekly magazine for 23 consecutive
years as well as achieving 17.7% of the market share which is the top of
the industry for 5 consecutive years, showing that our achievements in ESG
and other areas have been endorsed by the industry.
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The Board is responsible for the implementation of the ESG initiatives and
the monitoring of the effectiveness of the ESG strategies, directions and
policies of the Group. The Board believes that an effective corporate
governance structure is crucial in order to achieve a successful integration
and effective management of sustainability for the business development of
the Group. In order to effectively manage and monitor the performance of
the Group in the ESG areas, the Board has identified the ESG-related
issues and potential risks and the Board would analyse and review the ESG
risks and opportunities, performance, progress, goals and the ESG-targets
of the Group regularly.

The Board has engaged a third-party professional team to review the
Group’s ESG organisational structure, management and policies for
enhancement and replenishment, so as to enhance the Group’s ESG
performance. Besides, the Board will also ensure the effectiveness of the
Group’s ESG risk management and internal control system and actively
communicate with internal and external stakeholders to understand their
expectations and requirements. The Board believes that the Group’s ESG
engagement will be highly beneficial to the areas of the long-term
development of the Group. The Board will continue reviewing and
monitoring the Group’s ESG performance and providing consistent,
comparable and reliable ESG information to the stakeholders on an annual
basis.

Upholding quality and crafting excellence. With the improvement of the level
of the population’s dietary needs, the demand for cooking wine products
has shifted to medium and high-end products, which means that people’s
demand for cooking wine products do not limit to “delicious”, instead it
becomes “delicious + healthy”, indicating the change in the concept of
consumption. Consumers used to be price sensitive, but they are now
more sensitive to physical safety. As always, Lao Heng He is motivated by
“ensuring food safety, promoting environmental protection and enhancing
consumers’ health”. With quality products and naturally-brewed cooking
wine with no additives, we strive to set up an exemplar for the industry. Lao
Heng He updates and improves internal management standards with
reference to requirements higher than national standards. We also take the
initiative to improve the control of key internal control indicators and are
committed to providing customers with better quality, healthy and safe
natural brewing condiment products. We uphold the flavour and quality of
our products as well as actively promote the formulation of industry
standards for the healthy development of the industry, so that consumers
can enjoy them without worrying. We plan to focus on building a new brand
“Laohenghe” in accordance with the total marketing solutions for the next
three years while strengthening the Symbol Concept.
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BOARD STATEMENT
5 HEEY

Striving for mutual development and achieving the same goal. Lao Heng He
always insists on being customer oriented. Since 2019, we have improved
the e-commerce service system to enhance the overall ability to respond to
consumer needs and to offer customers with diversified and new retail
experience. Meanwhile, we focus on working with upstream and
downstream partners in the supply chain to create a fair, transparent and
mutually beneficial environment for industry development. We select quality
distributors in a rigorous manner, establish a reasonable assessment
method and discuss improvement plans together with distributors for joint
development promotion. Lao Heng He established a mechanism for follow
up, assessment and evaluation of suppliers to implement management of
suppliers by ratings and categories. We also provide suppliers with
guidance and support, while supervising and continuously improving the
supply chain management with an aim to create a healthy, win-win and
responsible supply chain.

Gathering talents with recommendation and promotion mechanisms.
Adhering to the philosophy of “people-oriented”, Lao Heng He continues
upholding the spirit of “craftsmanship” and working together with our
employees. Since 2019, Lao Heng He has adhered to the principle of
openness and fairness which aims to select the “best person for the job”.
We passed the ISO 45001 Certification of the “Occupational Health and
Safety Management System” to fully protect employees’ occupational
health and safety. By increasing investment in team building and employee
training, we provide employees with competitive remuneration packages
and social security. We also continuously improve employee communication
and transparent promotion mechanism to provide employees with a fair
working environment while enhancing employees’ sense of belonging.
Meanwhile, we adopt the “three-tier training (=& )” system, which creates
a comprehensive development of “Lao Heng He’s person (£ 18 1 A)”
through three aspects, i.e. inheritance of technology and tradition, abilities
enhancement and quality training with the ultimate aim of promoting the
joint development of employees and the Company.

Pursuing environmental harmony and green development. Lao Heng He is
well aware of the positive impact of environmental protection on the
sustainable development of the corporate. We obtained ISO 14001
Environmental Management System Certification. Through process
optimisation, technological innovation, equipment transformation and other
measures, we implemented and followed up the energy saving and
consumption reduction target, as well as promoted green plant and lean
management. We also adopted an intelligent online monitoring system to
control energy as well as resource consumption and strived to improve
resource as well as energy efficiency and reduce the impact of operations
on the environment. Since 2019, Lao Heng He further underwent a
lightweight transformation of glass bottle packaging. Ensuring the strength
of packaging, the weight-to-volume ratio of glass bottles was reduced to
enhance eco-friendliness and economic efficiency of packaging, thus
reducing carbon emissions arising from the supply chain to a certain extent.
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In the first half of 2022, in light of the impact of the resurgent pandemic in
various provinces and cities on the development of various industries, the
Group continued to steadily push forward with its fundamental principle and
operating policies of “focusing on natural brewing cooking wine industry
and refining other industries”. Besides our gratitude to the government and
various community stakeholders for their support, we express our
appreciation to all staff of the Group for their diligence and efforts. While
guarding employees’ health and safety, we resumed operations and
production in a steady and orderly manner. We also took the initiative to
offer support and assistance in terms of manpower, financial means and
materials to Shanghai and other regions to mitigate the impact that the
pandemic has brought on society. In view of the new spending patterns
due to the pandemic, we will enter into a comprehensive online channel
strategic cooperation agreement with a third party professional team in the
second half of the year, which empowers each other to tap into their
respective advantages, complement each other, and compensate for the
weaknesses of the other party. In future, Lao Heng He will, as always, offer
safer, healthier naturally-brewed green condiments products with higher
quality, and make greater contributions to the economy, environment and
society together with all stakeholders, thereby establishing Lao Heng He as
a diversified condiment manufacturer with cooking wine as a dominant
product.

Finally, | would like to express my gratitude to my fellow Directors, senior
management, and all staff of the Group for their contributions to the
business development of the Group. With food safety and environmental
protection measures deepening, the Group, as a leading base wine player
in the cooking wine industry, clearly enjoys more advantages in terms of
technology, capital, market and risk resistance over other small and
medium-sized enterprises in the market. Furthermore, | would also like to
take this opportunity to thank our customers, suppliers, business partners
and shareholders of the Company for their continuous support and trust. |
believe all members of the Group will continue dedicating their best
endeavours to promote the business growth of the Group and strive to
achieve the highest ESG standards.

For and on behalf of the Board

Chen Wei
Chairman of the Board

EENBEAR QA

BOARD STATEMENT
5 HEE

R-F__FE¥F SEMHEMARBHEAR
B FESTEER A5ETAERERABRE
FOEESR  MIsMAREMESR | WERRAMES
HEH—BRPAT REHFBA  HEFRHX
o SE2RETENTIEN RAERES TR
Bz RBIAAEFEIEENRE  twEBRLE
REMENSZEME - KA - B BFHEREMH
SRR D) - PUREE At B F B & P R A
FE - IRBEFBIHRRBEFROIEEBENE
B BMETHFFRE=ZFEEEKREMESR I
REBEAFRZE BESQEDS  HEREM N
R - R ZEME—MBRERBEERHE
ZEEE  ERFEXANGERER KR BT HE
ERFNEERLE RE HEFHEFLEANE
Bl BEEMITERAESEEEMNZ LR
UK Gm BUERS

Ri& AAFEHAKENESS  BEEMAE
BB THFINERTHRRONES - BEER
% E MRBREFRNRE - NEEEREIBTT
ERANEEERBEFAHN T PRERAERMN - &
& MHERNARENHES B SRR - 1o A
ANFBER LB EROBHRMNES - HER -
BEBHARBR -BEUROFMEE - BER
SEERERERBRERS  HBEBKEER  THD
FEAKENRE HEMNERARREL—EE -

ZRK
ERREREE

BRE
EFeT)E

T CFRIE g RERRE 05



ABOUT THIS REPORT
PR S AN e

OVERVIEW

This is the seventh Environmental, Social and Governance (ESG) Report
issued by Honworld Group Limited for the purpose of providing information
about Honworld’s economic, social and environmental performances as
well as our efforts in social responsibilities. It is expected that through this
report you will have a better understanding of what we have done in
achieving sustainable development and we are looking forward to receiving
your feedback.

INTERPRETATION

This report is issued on a yearly basis covering the period from 1 January
2022 to 31 December 2022 (hereinafter referred to as the “reporting
period” or “FY2022”), while certain information relates to previous years
and 2023. For interpretation purpose, “Lao Heng He (£ 18 #1)”, the
“Company” and “we” or “us” used herein shall refer to Honworld Group
Limited. The scope of this report is the same as that of the 2022 Annual
Report of the Company. Unless otherwise indicated, all amounts presented
in this report are dominated in Renminbi (RMB).

The ESG Report covers key performance indicators (“KPIs”) within the
operational boundaries of the Group, which includes the corporate office
(“office”) and the representative project(s) (“project(s)”’) of the Group
during FY2022.

REPORTING BASIS AND PRINCIPLES

The ESG Report is prepared in accordance with the ESG Reporting Guide
(the “ESG Guide”) as set out in Appendix 27 to the Listing Rules and is
based on the four reporting principles — materiality, quantitative, balance
and consistency:

° “Materiality” Principle:
The Group identifies material ESG issues by stakeholder engagement
and materiality assessment. Details are set forth in the section
headed “Materiality Assessment”.

o “Quantitative” Principle:
Information is presented with quantitative measure, whenever
feasible, including information on the standards, methodologies,
assumptions used, and provision of comparative data.

° “Balance” Principle:

The ESG Report identifies the achievements and challenges faced by
the Group.
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ABOUT THIS REPORT

o “Consistency” Principle:

The ESG Report is the seventh ESG report of the Group. The ESG
Report will continue using consistent methodologies and
environmental performance indicators for comparisons in the
following years, unless improvements in methodology are identified.

The ESG Report has complied with all “comply or explain” provisions and
disclosures outlined in the ESG Guide.

The information contained in the ESG Report is derived from internal
documents and statistics of the Group, as well as the control, management,
and operations information provided by the subsidiaries in accordance with
the Group’s internal management systems. A complete content index is
appended to the last section of this ESG Report for reference. The ESG
Report is prepared and published in both Chinese and English at the Stock
Exchange’s website (www.hkexnews.hk) and the Company’s website
(http://www.hzlaohenghe.com/). In the event of contradiction or
inconsistency between the Chinese version and the English version, the
Chinese version shall prevail.

REVIEW AND APPROVAL

The Board acknowledges its responsibility for ensuring the accuracy and
completeness of the ESG Report and to the best of their knowledge, the
ESG Report has addressed all relevant material issues and has fairly
presented the ESG performance of the Group for the FY2022. The ESG
Report was reviewed and approved by the Board on 30 March 2023.

FEEDBACK

The Group respects your comments on this Report. Should you have any
opinion or suggestion on the ESG Report, please feel free to liaise with the
Group as follows:

Address: 299 Zhongxing Avenue, Wuxing District, Huzhou City, Zhejiang
Province, PRC

Telephone: (86) 0572-2123225

Fax: 0572-2568852

Investor relation mailbox: ir02226@hzlachenghe.com
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PERFORMANCE HIGHLIGHTS IN 2022
SRS

OPERATING RESULTS

Sales amounted to RMB271.6 million, representing an increase of
7.5% as compared to 2021

Sales from New Sales Channels' amounted to RMB230.7 million,
representing an increase of 6.7% as compared to 2021

Sales from supermarket channels amounted to RMB40.9 million,
representing an increase of 12.1% as compared to 2021

Our New Sales Channels have successfully covered over 30
provinces, autonomous regions and municipalities across 815

distributors

0 lawsuits relating to corruption

WIN-WIN SITUATION FOR THE
INDUSTRY

Approximately 100% processing rate of customers’ and consumers’
feedback

Satisfaction survey and evaluation were conducted, targeting around
800 distributors, covering aspects such as products, cooperation
pattern and brand market, and the overall satisfaction rate of the
distributors reached 95.0 points

STAFF SUPPORT

A total of 505 employees received our training and the total training
hours were 3,440 hours

Obtained the ISO 45001 Certification of “Occupational Health and
Safety Management System”

A total of 3 work-related injury during the reporting period and over
the past 2 years

08

New Sales Channels refer to distribution channel, catering channel and
e-commerce channel.
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PERFORMANCE HIGHLIGHTS IN 2022

ENVIRONMENTAL PROTECTION

° Comprehensive energy consumption amounted to around 16,584.43
MWh, representing an approximate increase of 33.2% as compared
to 2021

° Total greenhouse gas emissions (Scope 1 and Scope 2) amounted to
7,657.05 tCO,g, representing an approximate decrease of 20.6% as
compared to 2021

° Total water consumption amounted to 224,914 m?, representing an
approximate decrease of 18.6% as compared to 2021

° Wastewater discharge amounted to 112,453 m?, representing an
approximate decrease of 19.5% as compared to 2021

COMMUNITY INVOLVEMENT

© In mid-2022, we donated RMB50,000 to the Red Cross of Changxing
County (RESZAL+F&)

° Towards the end of 2022, we donated RMB3,000 and supplies worth
RMB17,251 to Huzhou Charity Federation (/1 T & Z4g)

EENBEARD

I%

TR ARSI

=z
HRE
RABEIEL 1658443 Kk  M-T——4F
1 AN#733.2%

BEREHNRE (ERESHE—REHEE )
7,657.05ME —E bk  M-_ZT—_—FRILH
20.6%

BHRKE224914 F K BT ——FRd
#718.6%

JEIKBEE 112,453 5K » R T = — &R,
D#919.5%

HEA S

Al

“TFh AREZOA+FERE
50,000 7

B FR AMNTERERS S RIER
3,000 7T (BB 17,251 TR E

T CFRIE g RERRE 09



ABOUT LAO HENG HE
Ve ER

COMPANY OVERVIEW

As one of the leading condiment manufacturers in China, Honworld Group
Limited always adheres to its long-standing motto “Perseverance combined
with good-naturedness and creditworthiness (18 A% 2 + A5 A7) since
its establishment, and we strive to pass on and develop craftsmanship
based on our rich cultural heritage. With brewing experience of over
hundreds of years in northern Zhejiang, we are committed to offer our
customers with high quality and healthy brewed cooking wine, naturally-
brewed soy sauce, naturally-brewed vinegar, soybean paste, sesame oil
and fermented bean curd. In 2014, Lao Heng He was successfully listed on
the Stock Exchange (stock code: 2226).

PRODUCT SERIES

Strictly following the “Comply with the weather, adapt to the earth’s
atmosphere, use materials cleverly, make with skills” (K G AR ~ #
A% T A1), Lao Heng He continues to establish itself as a diversified
condiment manufacturer with cooking wine as a dominant product by
pursuing in-depth development for the industry chain of condiments.

Brewing with traditional Chinese herbal recipe

° Adapting ancient skills as well as traditional Chinese herbal recipes,
Lao Heng He's cooking wine is hand-brewed and fermented in
earthenware with selected quality Jin Chai Nuo (£ X% of Tai Lake
and 15 natural spices.

Brewing with drying and dewing

° Adapting unique double-drying? and dewing techniques, Lao Heng
He’s soy sauce is double brewed from early July to early October
according to the seasonal and weather conditions.

Naturally brewed from rice

° With the unique climatic conditions of Huzhou, Jiangnan’s rainy
seasons, Lao Heng He’s rose rice vinegar is brewed and naturally
fermented once only during the rainy season every year.

Hand-brewed in pursuant to traditional craftsmanship

° With over 160 years of history of unique production craftsmanship,
Lao Heng He’s fermented bean curd is hand-brewed with a delicate
and rigorous manner by steps like grinding, filtering, moulding,
pressing and fermenting.

a Double drying: means naturally dry the soy source generated from the
techniques of “natural drying” for the second time.

NETE A
EATBMBELHFARREER 2 — @ ZEME
EHRA R BRI AR KLEY [ERFZ - fifs
AR KA BRFREX ERANTE 2 EAME
HEEMRE Bt REMELHEFENRE
E BOIRAHEERMEDS  EREOBEREIN
FREER  RER E5E - MANEIE
Mo T U4 - ZIBFEH TR INENE (AR
ZHR 55 [2226]) °

Em#A5

EERRA KA AR HEE THT) -
RBREREERRAELE  THRNANEATS
ERH SRR RS -

BEWT - RFERE

o EEMAERLE UEEWH  BEXHE
BoUR RMATEBRAST R FIE
i~ BB EEEmA -

HERE  REERE

. TEAERHE NERM RELH- B
BRENEETH: MAEHEABRREND
/8.

REREE - OKBRE

o EEMMETENAMN  EBREHRIEEE -
ZEMOBE  SFREEERHRE - —
FRE-F MAXABEAAEREEM
B o

BHRIE FITHME

o  ZEEMBEBATZFERNBILETE
HVE TEARRERE - BBER - AR BE
Bz« BALF THRIEMAK

: SR TE  ERRARAERLNEMEETER -
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OPERATING RESULTS

ABOUT LAO HENG HE
Ve ER

REEN

After the establishment of “New Sales Channels” over the years and timely L@ % F AR T EEBHES - NEFAEQ S
adjustment of its own development channels, Lao Heng He’'s sales ZEREZ%EdE @ ZEMNFIEEREECKINEZ 230
channels have successfully covered over 30 provinces, autonomous Z{E4 « BaRMEET @ R EAS15K &N -

regions and municipalities across the country with 815 distributors.

Changes in sales volume from 2020-2022
(unit: RMB million)

Changes in sales volume of
New Sales Channels from 2021-2022
(unit: RMB million)

SR FEDR S YOS SR L O

SERCFRECR D AHEEEN
(¥fr : HEIT)

(Bpr : B #OT)

230.7 216.2

I 2021 [ 202
- —E-—F

ZEMBEARAR —T-_FRE HgRERERE 11



ABOUT LAO HENG HE

B 2 fE AU

Changes in sales volume of
supermarket channels from 2021-2022
(unit: RMB million)

SR F DR CUENBIRIE S EE LN

(¥fr - HEIT)

40.9

. 2021

SOCIAL RECOGNITION

In 2022, Lao Heng He received the following major recognition:

Lao Heng He was recognised as the “Model Union of Wuxing area
2021 (2021 FRE @ /R A T &) by the General Union of Wuxing
area of Huzhou City (/N R [ 48 T€);

Lao Heng He’s research project, the Key Technological Development
and Applications for Yellow Wine Tank Storage and Aging Quality
Control (B A BT 17 PR B i 2 4% 6 B S =2 1l 7 B2 B FE ), was
awarded by China National Light Industry Council (-F B8 T 38t 4 <)
for “the second prize in Scientific and Technological Advancement (%
BRIGE S —SREBE),

LLao Heng He’s Scallion and Ginger Cooking Wine (&1 & 1) (Five-year
Brewed) have won “the Gold Award for the Third Brewed Cooking
Wine (58 = & B2 3& ¥ & 2278 9%)” at the 17th China International
Wine Expo & the Third Brewed Cooking Wine Evaluation (FF B %+t
[ B 3 1 5 B 5 = [E R RO B TR );

Lao Heng He was recognised as the “Harmonious Labour
Relationship Enterprise at City Level (7 4% Al a6 45 218 R 2 ) (Model
Enterprise of the “Shuangai” Activity) (“ 8 & " /EB) RE8{E %) by the
Human Resources Security Bureau of Huzhou City (G871 A 71 &R
1RBEF), General Union of Huzhou City (411 T4 L€ ) and Industry
and Commerce Association of Huzhou City (311 L& ¥ B 4& < );

o 2022

36.5

HERA

B F ZEMTEEBIATRA

. ZEABEMM T R E R 8 T & 51E 5 [2021

FREBRBHTE]

o EZENMHWMIIER : BEARITFREMED
%HF’%%@&HTF‘% HEERER EPE%I% it
g [RERTE Sy —FREFE

o ZENMEmMBEERE(RFRE) ERESE

THERREXEESEE = EBE B
B ESATBREXRHERE [F=E8E
OB 5 2 | FE55E

o EBNMEMMEANEBERRER N E
TERANTm IAXBA GHE [MHRMGES
PRAGREE(EE | ESRERE)]
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ABOUT LAO HENG HE

Lao Heng He was recognised as the “2021 Model Enterprise of
Intellectual Property at Huzhou City (2021 4E & 5| T &0 38 EE 4 /R 46
%) " by the Market Surveillance Bureau of Huzhou City (j8/H T

%EEH); and

the brand of “Lao Heng He Brewed Cooking Wine (Z1BH#HE)” has
been awarded the “2022 Gold Award for the Brewed Cooking Wine
Best Seller (2022#} & # $§ £ fa)” amongst the offline Brewed
Cooking Wine at the fast-moving consumer goods weekly magazine
for 23 consecutive years

+CNLIC
7 .
SERTUBALFEEALSE |

E

AESTIARLLHKSEHFRA

SFEBRE, HFHLIES,

HRS: 20210214

The second prize in Scientific and
Technological Advancement

[RBERMES —FREE ]

5 i 2 fE AU

ZEMEHMHHISEBRIER 2021 F
M ABER RS &

[ZIEFIENE | AR S 48 23 SR HE B 3R MR A TR
SH &R B T R 15 2022 S E 48 T £LE [2022 %)
G | TSR o

2022145 4 i

2022 Gold Award for the Brewed Cooking
Wine Best Seller
2022 A T RHE [2022 KL EH < & | B3R

(5

N

Ny » ™~
;jﬂ% 2= 1k 4:5
MM EEHREERLE 3
EECEREH AR R RSP, R AR

HRILIE,

3 FRFFESEREEERRE WS,

The Gold Award for the Third

Brewed Cooking Wine
[E-EERERESER |

EENBEAR QA

“ECCFRE gk

s

B /8 ¥ &

=
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1.5 C » EiEELT

Adhering to its longstanding motto of “Perseverance combined with good
naturalness and creditworthiness (18 JA # 2 + {5 /& ZA&)”, Lao Heng He
has been dedicated to the quality of brewing and inheriting the
craftsmanship of brewing, in order to continuously contribute to the
development of the industry and optimise its operations in terms of
responsible governance, quality and inheritance, win-win cooperation,
employee unity, green development, and returning to society. In the attitude
of “self-discipline and self-improvement”, we will transform environmental,
social and governance requirements into endogenous motivations to create
value for government departments and regulatory authorities, shareholders
and investors, corporate employees, customers and consumers, business
partners and communities.

CORPORATE GOVERNANCE

Over the years, Lao Heng He always believes that a good corporate
governance can effectively support internal management, corporate culture
development, sustainable business growth and long-term value creation for
shareholders. We continuously improve and optimise an effective
accountability mechanism, comprehensively implements compliance
activities such as anti-corruption, anti-monopoly and anti-unfair competition,
protection of business information, and conducts business in a transparent
and responsible manner and maintain high standards of corporate
governance practices to increase accountability and transparency of the
Company, with a view to protecting the long-term interests of the Company,
customers and shareholders.

Governance Framework

Lao Heng He strictly complies with the requirements of the “Company Law
of the People’s Republic of China (F 2 AR EFIB A RE)”, the “Securities
Law of the People’s Republic of China (FF 2 A R EAEIFEZE)”, the “Code
of Corporate Governance for Listed Companies (.t T2 FAE%H])” and
a listed corporate governance structure established in accordance with the
regulatory requirements of the Hong Kong Stock Exchange. The board of
directors is the Company’s highest governance body consisting of the audit
committee, the nomination committee and the remuneration committee,
which is responsible for overseeing and regularly reviewing the Company’s
overall governance performance and bringing long-term benefits to the
Company and stakeholders.

EEMRS [EARFZ - FERA] 0 R
EmE o FABEZE  THOTERER L&
LERETEGEMER mERER AFEHR
wo BRNET  HEERUKEREEE T HNEH
B AIRE -~ A7) MEEKIRE  HERER
BRECARNES N BBTHBFIREERE Kk
REEBEE X RER FPRBEL BEAE
kRt RAIEEE -

RER

ZER - ZEMBERMEREAER YA
B CENEBRR  AREXBERARERE
ZEEAE - BHMATHENR2EERS - 20
HITRER RTIEEHFULBERESRESS
BRI URBRENCEERFRESARMAN
NERE - REQF] - FRPAMBRORENS °

SAEAESR
EEAERBEB(PEARKMALTDE) - (R
EAR#AMBZLL) (LHARRERA) RE

BHRMEEEREY FTEREARE -EFE
ERAANRSELAHE HEXZES REZE
SRFMEZE AN BEEENERRI QAR
BERRE  RARMRKNHERREENSS
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1.5 C » EiEELT

Structure of Corporate Governance

ke Joglali B

heneral Meeting

JRe AR

hoard of Directors

EHE

é

Management

BB

<

For more information on corporate governance, please refer to the section
headed “CORPORATE GOVERNANCE REPORT” of 2022 Annual Report of
Lao Heng He.

Risk Management and Control

Lao Heng He follows the guidelines on risk management and control set
out in the “Corporate Governance Code (1t 2% & 4 5F 8ll)” of the Stock
Exchange and regularly completes and disclose the annual internal control
and evaluation report of the Company in accordance with the requirements
of the regulatory authorities and the board of directors. The board of
directors are responsible for maintaining effective risk management and
internal control systems and reviewing the effectiveness of the Company’s
risk management and internal control systems on a regular basis. The
Company has established a set of procedures to identify, evaluate and
manage the Company’s major risks.

EENBERAR QA

=

udit Committee
© FEREE

3 ehﬁnation Committee

REZHE

ehmeration Committee

HMZ R

FLOEERER H2HEBN_Z__FF%
[EREARE | EH -

b E 1

ZEMERBIMC(EERERTADABRREZERN
ol RBREERBMESS 2RKE TR KE
REMFEABEGFERS EFSREETH
2 R\ e I e PR D B A R N E AR AT X L e
EERAREEHE B - AREHIFT —EH
AR~ FHEREEARNREARBHNRERF o

T CFRIE g RERTE 15



1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1 ER S BT

Risk Management System

JE\ B A PR R
Board of directors ¥

—

‘ Responsible for maintaining an effective risk management and internal control system and reviewing its

effectiveness on a regular basis.

BEARARNRRERERAREZEGE - EHRE EARIE

Senior management 1 4% 45 Bl g

—

Various business departments 453 %5 i ']

Based on the procedures established by the board of directors and the Audit Committee, the identified
risks are assessed and prioritised, so as to recommend risk mitigation plan to the board of directors and
the Audit Committee and designate the person-in-charge for risk management by the Audit Committee.
RIEEEE RELZ BB ARFTNER - SFERYSIFASRRBNELRT  EMREFEREZEE
EREENRBRNFTERABEZEZE SR TRREENEEA °

—

management on a regular basis.

The Board and senior management review and evaluate the Group’s ESG
performance regularly and approve the annual ESG Report.

Lao Heng He actively establishes an Internet platform and embraces “New
Retail”. During the reporting period, we continued strengthening the risk
management and control of the e-commerce business. In view of the
possible risks of the Company’s current e-commerce business, we
formulated the “Sales Management Mechanism (Trial) (5 & & 32 #% 7% (&
77))” in 2020, and established basic regulations for e-commerce accounts,
such as strictly approving the creation of accounts, expenditure, money
transfer, sales and fund management, at the same time strengthen the on-
site inspection of partners in the e-commerce operation platform as well as
to investigate the advantages of partners in the same industry to mitigating
any possible risks. If relevant risk issues arise, we will promptly
communicate with the Administration for Industry and Commerce and the
Market Supervision Department to consolidate risk prevention measures.

Identify, monitor and evaluate the risks associated with the department itself and report to the senior

ERRFHMEERIIE FAENER - YERRSREEEESR o

EZg AR EEEEHEENMRBAAEENER
B odakeEakE MEFSTEABEHELRE
B FEESGHE o

EEMEREREMEFE  BHRNTE - EH
A BAFENSHEREBTENRREE - #f
HARRERNEREB I FENRER 2R
ZTFHECGHEERINE(BAT))  HEERF
ERRIERBRE 0 BBREHFALERS - X
H SR HEARESERE R - REER
LEVEAENTNREERLAERITEAFENN
BEMAE  BREEFHEARBBRERE - HHE
HERREE  RMEESEIEERTMSEEER
ERPT S R IR - 2 B ey EB A A
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

UNITED NATIONS’ SUSTAINABLE
DEVELOPMENT GOALS (UN SDGS)

The Group is a supporter of the United Nations’ Sustainable Development
Goals (“SDGs”) aim to tackle climate change and address a range of social
needs.

We believe that 17 of the SDGs are relevant to our business operations and
corporate policies, including:

NO IERO GOOD HEALTH QUALITY GENDER
POVERTY HUNGER AND WELL-BEING EDUCATION EQUALITY

CLEAN WATER AFFORDABLE AND DECENT WORK AND 9 INDUSTRY, INNOVATION 10 REDUCED
AND SANITATION CLEAN ENERGY ECONOMIC GROWTH AND INFRASTRUCTURE

] A
ii <)

'l SUSTAINABLE CITIES RESPONSIBLE 1 3 CLIMATE 1 LIFE TI R
AND COMMUNITIES CONSUMPTION ACTION BELOW WATER
AND PRODUCTION

abée abe

16 PEACE, JUSTICE 1 7 PARTNERSHIPS 16
AND STRONG FOR THE GOALS

INSTITUTIONS
.

¥ |®

BUSINESS ETHICS

Anti-Corruption Management

Lao Heng He strictly complies with laws and regulations such as “The
Criminal Law of the People’s Republic of China (4 A & £ 1 B il )%)”
and formulated the “Anti-corruption and whistle-blowing system (Trial) (5 ££
R R SR 3R 5| F (5477))”, which sets out a clear definition of malpractices and
responsibilities to continuously regulate anti-corruption management and
further prevent bribery, blackmail, fraud and money laundering.

INEQUALITIES FERIE

Hh AL E

FIRST PRIORITY
1ER S BT

BHEBETEFERRBE

AEEHABAREERDENIFEELRNE
YRR RS A EEE -

HAAEUHERREFETA 17T EERMORHER
EERFER - Ehes

10 #27¥s
a

(=)

ZEMERET(PEARKMBE ML) FERE
R WEHIECRFREERGE (7)) HER
TAMBEEBELRE  THRBREFELERE -
E—F K - $%  RFEERAREFT AR
BE <

Al CECFRE - HeRER®E 17
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1L ERECD s BT

We have established various whistle-blowing channels to create integrity A&3TiEEZ - = - EH - BN EEERE -
honest, transparent and visioned operations. Meanwhile, Lao Heng He is B %37 IR B HEE o A - ZEMBNRE
committed to protecting employees who assist in the investigation and 1} BIFEME T » BE G « HE S BHY 1T AH
avoiding discrimination, retaliation or hostile behaviour. Those who violate 4 o ¥fi2 478 BB A B (= 2ok Y8 A BELEUT
the rules and disclose the information of the informer or take revenge EIREMA S « ¥ TUBBMBERLESAR : BL
against the whistle blower will be dismissed and the employment contract JAE#E @ #BiEH X A IOEERIE -

will be terminated. In case of law-breaking behaviours, those involved will

be transferred to judicial departments for handling in accordance with the

laws.

Hotline

E-mail
TE AR o g
0572-2281200 G A

Whistle-blowing
channels

BF R IE
L J

E-mail of Letters of
Chairman complaint
#HHRAEM HERAE R

The Group is committed to upholding high standards of business ethics — ZN£= [ E 1 A % 75 S i 4 19 pg 2 8 13 FN 2% || BEER A1
and prohibiting bribery and corruption, which is an integral part of SDG 16:  [E8 - It AR[HFEMREBZ16: ¥ - EEMA
Peace, Justice and Strong Institutions. AR E BB E D o

1 6 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

(%4

1

Y,

Complaints and Reports Handling Procedure

PR S R BRI AR
Real-name or Referring issues reported Conducting an Reporting the
anonymous reporting to relevant department investigation against the investigation results to
BERKERZER for documentation personnel involved in the the whistle blower
FEHPIBRERAR report and hiring an MR ARTRERS
external auditor or other RIRsER

agency to assist in the
investigation if necessary
RIS R A S ERI
E#HE  REHEAE
AEINEDE AT B Sl M
BHyAE

© © ©
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

During the reporting period, Lao Heng He regarded anti-corruption
propaganda as one of the basic works with respect to building integrity,
and anti-corruption governance and applied corruption cases in the
community to the actual situation of Lao Heng He. Through an in-depth
investigation into the reasons of corruption and introducing alerts and
providing education, Lao Heng He strengthens anti-corruption advocacy
and supervision, enhances management’s awareness of integrity and self-
discipline, and prevent corruption. The Group provides anti-corruption
training for the Directors, senior management and general staff regularly.
The Group has completed annual anti-corruption training for the Directors
and selected senior management of the Group in 2022. During the reporting
period, Lao Heng He did not involve in any lawsuits relating to corruption.

During the reporting period, Lao Heng He comprehensively strengthened
the implementation of anti-corruption measures from procurement,
administration, and sales to prevent violations of regulations and disciplines
to conduct day-to-day business operation in compliance with laws and
regulations.

FIRST PRIORITY
1 ERHC BT

WEHN - ZEMSGERRE EHE (FRBREEZRE
REBOERETEZ - LWESEHERED
JER = ZEMERER - %@%A%ﬁ@ﬁ?ﬁ“
imﬁllﬁ@ﬂrﬁﬂ'@%&ﬁﬂ SEMEE

CRAEEERZARER  BHESEHRMEE
mﬁi rEBTHAERE SBEEBABNER
BEMABRESEI  AEEER T _F%K
EXNSEEREAEBNFEREFEI - REH
N ZEMRBELEFSBBFRERS -

BEAN RTEAFLERNSEZARBARE
% ZEMERE  THRAREESFEERE - 2
ENERERBHEZE - ILERERLTROEL

Procurement process

PRI RN

€ Anew clause was added while

drafting contracts: “It is forbidden to
directly or indirectly provide any form
of personal benefits such as money,
property etc., to any employee of
either party. Once discovered, the
innocent party has the right to
terminate the contract and the guilty
party shall be imposed penalties for
breach of contract.”

& RBEBEZFIEGK  [NSH
Efl—7 8 TEE S RER A ER
AN - BMFEANE - —&K%
BERERERERER - WEREE
EFERENSEE -

Before signing the purchase
contract, the internal audit
department will conduct online
inquiries on the prices involved and
compare prices in the contracts with
those in previous years. If there is a
difference, the procurement will be
suspended and not proceed to next
step until an explanation of such
differences obtained.
B A RZETA - EAEIPER Y
&R REVERETE SR REF
B - BB ZERBEE K
i - FERBNHATR TR B
TR—Fni2

Administration process

AT BOER

While reimbursement is processing,
we determine whether there are any
violation of regulations based on the
reimbursement system and the
corresponding cost and route query
methods

TE RSB TE HP IR SR SR I E RABFE &
RERGEANG N - BERGFE
BRITR

For reimbursement of
accommodation expenses, payment
with credit the facility is strictly
prohibited in order to prevent
violations under the name of the
Company by anonymous persons
EEEREBIED @ HRERTA
FriETRAA B AR R B & EITHRE
BRITHR

ZEMBEEER AR

Sales process

BB BR AN

@ As for the related expenses of

supermarkets, we assign supervisors
to conduct unannounced on-site
investigation and deal with the
disputed prices properly
HEPBASRNERER  THEE
ABEITEMIET o STEREERZ
ERE

When the sales associates tendered
their resignation, we will assign
supervisors to carry out work
inspections, and conduct interviews
with distributors and other partners
they have contacted to ensure that
there are no violations and other
circumstances before handing over
X ERBIRIET - RHFES AR
EITITIERE @ STl
REMEVEREITA @ BEEE
R BB & BT A

“TFRE  HEREARE
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1.5 C » EiEELT

Anti-Unfair Competition

Lao Heng He strictly complies with laws and regulations such as “The Anti-
Unfair Competition Law of the People’s Republic of China (FF 2= A 2L A0
RAIEE#FA)”, and monitors infringements in the market in all aspects
and resists unfair competition that disrupts the market. During the reporting
period, we continued strengthening our internal supervision mechanisms
over the unfair competition in the market, and established the “Code of
Practice for Lao Heng He Salesmen (£ 8 M $5 & A B B {E5F A) " to
monitor and supervise the professional conduct of salesmen. The Group
also requires employees from various departments to pay attention to and
monitor infringements in the market and respond to infringements in a
timely manner. If infringement is found, we will submit a relevant
infringement evidence and materials to the Administration for Industry and
Commerce for processing or to the court for prosecution for unfair
competition/patent infringement, and promote the rapid development of the
entire industry in a fair and transparent market environment.

Protection of Business Secret and Intellectual
Property

Lao Heng He established the “Management System for Business Secrets
(FEMZEEFIE) and the “Management System for Secret Protection
(fR 2 T 1E & ¥ #l E)” and resolutely opposes stealing, using without
authorisation or revealing the Company’s business secrets by employees
from any enterprises or third parties. The heads of each department are the
primary responsible person for the protection of trade secrets. Each
department designates a confidentiality officer to supervise the
confidentiality measures, and the Corporate Management Department will
investigate the cases of stealing, revealing and leaking of secrets, and
penalise the personnel involved. During the reporting period, we continued
strictly conforming to the monitoring of confidential information, including
the Company’s major business decisions, business plans, business
projects, production processes and procedures etc. Meanwhile, we
continued introducing confidentiality agreements to be executed by relevant
personnel and signing the competition agreements with resigned personnel,
strengthening the Company’s business information protection in all aspects
consistently.

Lao Heng He believes that protecting intellectual property rights shows
respect to research and development (R&D) achievements and employee
innovation, and strictly complies with the “Patent Law of the People’s
Republic of China (FF 2 A K #% # B = #| )%)”. Provisions on patent
management duties, approval of applications, licensing, protection and
rewards and punishments were formulated, to protect R&D and innovation
systematically.

RAEEZRF
EEMEBEBT(PEARKMBRTEEHFE)
EXRERMEBERE  2HUEETS ENRERETT
A BHBELTENTEERFTH - REHMA
BPSEMNBAR IS NEE B FEEMS - A H
FECEEMBEEABBRIETAD UREHEABHOR
EHBT o B ARENREREERETRAME
WERTS LRETR  REHRETAIELR
fE - BRRREBN  RABEIABRESEL
MHEIREERRERRE SR 2EFREFETE
BEHE/ENRLTR EBITEEREAT B
ANTIZRETREER

R R AEERRE

ZEMEHESAEMEEESE) M(RBLEE
BHE) BARHEMNCEEENE=T7EZERE
B ERMKREARINERME - SHAREAR
BEMTRENE —BEA  LERFPIRIL—H
REBHRERRETELS BOEEELYE
BORE  REBEEMHETER - MEHRN - RME
BEEERTHRNREEEATETORE 2R
RIMBEARERE  KERE KE£HE - £ETL
BRREE  ARTEERSHEEASNRERZS
REEBABMBERENER  FHENSREOMA
RAEEREBRE °

EENMRASHNBERNRESHMEXRME T
BFHES  BBRRET(REARKNRZF
%) FIEY T EEE NS ERGE - HEHNE
BERE PR SFUEl - REREEETH
MATEITRE - KHE L RHERFREEM -
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

ESG MANAGEMENT

Concept and Structure of Responsibility

Lao Heng He identifies its own sustainable development strategic direction
as taking responsibility towards each ESG dimension involved in its
operation, and actively assuming social and environmental responsibility. In
2022, Lao Heng He continues sticking to its sustainable development
responsibility system in the following nine areas: food safety, compliance,
community, environment, employment, product, enhancement of industry-
standard, sound development of industrial structure as well as inheritance
of skills, and has enhanced governance measures to fulfil its responsibility
and commitments.

FIRST PRIORITY
1 ERHC BT

ESG &3
BEESHEEE

EZEMBAYHEERBEP S RINESESGHEERMT
A SN FEEREE AR THAELTIR
BEE - T _F EENERFCEERRE
2 AF R RE EBE ER TEEER
Z EXABRUBERBBEANKEZHNAE
BREREMRR  UTHREERMEE  BITEM
G o

Scope of Sustainable Development Responsibility of Lao Heng He

Inheritance of skills

EiE LV

Brewing skills have been inherited
for more than 160 years

BEE R BEERE1605F

Sound development of industrial structure
BESE A R3S

Promote cooking wine industry from
price competition to quality competition

REFDETENBR T REHS
Enhancement of industry standard
(FE 2o

Leading the industry to
high-quality development
SIEITRMARREER

Perseverance
combined with

Product and creditworthiness
Responsibility . . ..
7 IR PHPAFR Z M fs AR

Safeguarding product

quality and serving

customers attentively

RIGE BB O R

BEF

Employment Responsibility
TR EAE

Protecting employees’ interests and
facilitating their development

RIERSERRERRER

good-naturedness

2 P AT 5 A % T S AL B

Food Safety Responsibility
BRI

Ensuring food safety for the
benefit of public health
BRERZEIERARER
Compliance Responsibility
HREE

Operating in compliance with laws
and regulations and upholding
anti-corruption and integrity
BIERREERTREMNE
Community
Responsibility

ik AT

Concerning for the
development of the
community and

participating in public

welfare and charity
RARAR B EEES R

Environmental Responsibility
BUERAE

Saving energy and reducing
waste and emissions to protect
the ecological environment

B RERE FEI TR HE IR E RRIRIR
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1.5 C » EiEELT

With the food safety and environmental protection measures deepening,
the Group, as a leading base wine player in the cooking wine industry,
clearly enjoys more advantages in terms of technology, capital, market and
risk resistance over other small and medium-sized enterprises in the
market. By establishing an ESG working mechanism, Lao Heng He
transforms its commitment to stakeholders into concrete actions. We built a
top-down ESG management structure in accordance with the requirements
of “ESG Guidelines” issued by the Stock Exchange and clearly prescribed
the authorities and responsibilities of ESG tasks at all levels. The Board of
directors of Lao Heng He is responsible for the strategy and reporting
functions in respect of the ESG of the Company, monitoring the
implementations of ESG tasks by all levels of staff within the Company. In
addition, in order to address extreme weather and climate change issues
with increasing severity, the Board will also take on the responsibility of
reviewing the implementation of the climate-related goals set by the Group
and assessing the Group’s risks and opportunities in related aspects
regularly in the coming year, and collects opinions from employees on the
Group’s ESG vision and strategies through our internal communication
mechanism, so as to ensure that our ESG development direction can keep
align with the market and meet employees’ expectations for the Group’s
ESG development. Besides, the Board has engaged a third-party
professional team to review the Group’s ESG organisational structure,
management and policies for enhancement and replenishment, so as to
enhance the Group’s ESG performance.

BERMLTEKIRBREBENRLE  AEBEEAR
FUEITEANRNEBREECERY N B/ NS EERT
fit - Be  MBRARBRENNELBZHE - 2
BARBMBEESG TIEHS - EEIFHENARE
L BEBITE - BIKIEI R TCESGIES| )R EK
B LM TEZESGEREME - RS EMRESGIIE
EE - HEdh - ZENEESFEE A FESGHRE LE
RAEESE TRRAFSERYEESC TIEEITE
BUEE - W - BEYBFZEENGRGERALRE
B EZE  EZSNHERREBEARTEHRREAE
SEATRI B RIEMRRE B ENERE R RTEASE
EEAEAENRREKSE  WBEBREMANAEDE
B A EB W E LU AREBESGREEMEKEME
B mEREMANESGERE A A A R L5
SRR FEEEHAEBESGHEEMIE o i)
EEeRERE - B EELE R ASENESGA
B EENPBCRESAETUZRSMHERE - A
REAEBRESGKE o
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

COMMUNICATION WITH
STAKEHOLDERS

By establishing a normalised communication mechanism with stakeholders
who have significant impact on the Company’s sustainable development,
Lao Heng He deeply understands the demands, opinions and suggestions
of all parties, integrates the stakeholders and their concerns into the
Company’s operation and decision-making process, realises the integration
of ESG management and the Company’s daily operations, and drives the
Company’s long-term sustainable development. During the reporting
period, Lao Heng He engaged third-party professional agencies to conduct
comprehensive communication with various stakeholders through
diversified channels including live interviews, and site visits, etc., so as to
understand the overall development and ESG management of Lao Heng He
that were most concerned by the stakeholders.

Identification of Objectives of communication
stakeholders
B & B BEEE

FIRST PRIORITY
1.5 C » EiEkLT

K EBE

ZENBAHENAR A FEEREAEELENFD
EEYRRCBBEHEE  RATRETHRFK  BR
R - S50 & RERIHBA QR EEMR
KipiE - BHESGEREARARLERES B
BRRNREAFERR - MEHAN - ZENES
E-NHERE  BRRSIR  BHESSTEE
EREBEZFHERRETAER  NTHIHTY
ZEMEBERKESGERZAMINGERS -

Means of communication

BERE

Government departments e Complying with laws and regulations of

and regulatory places of operation
authorities ° Paying taxes in accordance with laws
o Maintaining good relationship with local
government

° Supporting governance of local
government in accordance with law

o Meeting compliance requirements of
regulatory authorities
B EEE T AR o ETFEEMEEERER

o REBMABIK

o BEMBFRSRIFBER
o XHEMBNFOERE
° REEEMBMARER

° Understanding latest laws and regulations

° Understanding compliance requirements of
regulatory authorities

° Active communication to promote mutual
understanding

o TEREIERER
s  THBEERBNAREN

o  TRIEE - REEHN TH

Shareholders and o Updating investors on the latest ° Regular announcement of financial and
investors development of the Company operational information and data, e.g.
° Gaining trust from investors Annual Report, Mid-term Report, ESG
o Gaining investors’ support to management Report, etc.
decisions ° General meetings with shareholders
o Maximising investment returns to investors e Active communication and answering
queries

RERKREE s EREETHMRARERBR o THRMUBMEEEE  BIE W F

o  EERREEEME
o  ERREEHEEERRMXG
REREEHREANKE DR

g,
iR - P EITRE  ESGIRESH

. N

. TEERAESERM
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1R #RC Bk

Identification of
stakeholders

Objectives of communication

Means of communication

B3 & =B BEAE BBERE

Employees Understanding employees’ opinions on o Training for employees on occupation,
development of the Company health and safety
Collecting suggestions from employees on Caring for employees
enhancement o Public recruitment
Understanding employees’ needs o Worker union in the enterprise
Informing employees of the direction of the e Organising cultural and recreational activities
Company for employees
Enhancing team spirit throughout the ° Providing channels for feedback
Company
Providing a good working environment to
employees

hEES THRESHARERNER e  [EEBXE R 25l
Wi e B S e [EEHIE
THRESMNFT X . AFHEEE
EEE THRARERATM s (ETE
e NSIIE LA e s [RENEREED
REBRM—AECEFERNITERIE o ERRMTE

Customers Understanding the comments of o Marketing and communication in
consumers towards products of the compliance with requirements
Company o Disclosure of corporate information
Offering products meeting consumers’ o Disclosure of product information
needs ° Channels for consumer complaints and
Providing more attentive services to feedbacks
consumers
Safeguarding personal information of
consumers
Setting up marketing strategies in
compliance with business ethics

EEHEE THRHEEANRERNER o  AREHER

RHAIHEEFT RNEM
AR EERHE RO A IRTS
REHEENBEAGERE
HIEEN G A RBEN L HRE

o DEEEHE
s EmEEAH

s HEEKRFERBRRERE
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

Identification of
stakeholders

Objectives of communication

FIRST PRIORITY
1.5 C » EiEkLT

Means of communication

B3 & =B BEAE BERE

Business partners Developing long — term and good o On-going communication mechanism
(including suppliers and cooperation o Responsible purchasing policy
distributors) Creating win-win situation o Fair and open purchasing principles

BESERHE
(SR - K#EH)

Local community

it E

Creating cooperative atmosphere with
mutual trust

Jointly handling environmental and social
issues

B REIRE S (ERER
BlE B BE

EEHENAIERE
HEVRIBIRR - tBEE

Creating social values at the places of
operation

Enhancing economic development at the
places of operation

Protecting the interests of local residents
Protecting the local environment
REEMMEM A E 2 EE

2 1 2B P M A B 3 R

RIE & /R R AR

RESHIRE

EENBEAR QA

o Assessment and training for distributors

. SHEB BT

s  AHEMEMREBEE
o ARFARKRBRA
o REHmHEHEE

° Organising social and charitable activities

o In-depth communication with the community
° Active communication with local government
authorities

s BN ER:mED
s RAHREBESE
o MEMBFHBRERR
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1 ERHC BT

MATERIALITY ASSESSMENT EEMFMG

In preparing the ESG Report, the Group directly engaged with the following RAREAESGHER » (EAEE T {H A2/ —
stakeholders as part of the materiality assessment process to identify and 3B » AREEHEE T EHEBEER  UETEA
prioritise the issues to be included in the ESG Report which the Board REFR S RUAREBZ EEMNEFEHEEEATE
believes would have significant impact on the Group’s business and its #5383 NAEERE o

stakeholders.

Process MY =

STAGE P Bt
Identification

ik 1)

A selection of ESG issues that may

reasonably be considered important STAGE P B

for the Group and its stakeholders Prioritisation

from various sources, including f 4]

listing rules requirement, industry @%E%"&

trends and internal policies. 28 Conducted online surveys to rate the
issues were identified and grouped importance of each issue from the
into 4 categories: Environment, perspective of a stakeholder and the
Employment and Labour Practices, Group using a scale of 1 to 5.
Operating Practices and BITE FE B AT HEMERA
Community. EENAEHSESENESINE
REERR (2F ETRAHRE - 75F5 » RO EBEBIEED o

TTEBE R ARBE) EHALE
REFNENESERRBEEN

AN N N e Developed the materiality matrix
mi | S e o A SAREEE | 5

;ﬁi 5 8%%)5; E//Hi’gifﬂ ,\?;E%"% based on the scores of the surveys,
B E1T§;££M§% Baﬁiﬁ set the threshold for materiality (i.e.
;;E . 2=t et at a score of average) and prioritised

a list of sustainability issues.
BEERASHHIBEIEZ Y
0 B REEEHMME (6

W FHE)  WHARERRE
HEBET o

©

V|

STAGE R
Validation

Eid

Management reviewed the
materiality matrix and the threshold
for materiality. ESG issues, with a
score of average or above from the
perspective of a stakeholder and the
Group, were prioritised as the most
important sustainability issues for the
Group to address and report on.
ERERNEEUEEREEZN
BIE - R ELAEENAE
L 2 RTHH A ERIR
5 HgRERFEERIBANE
ERERERMIEEHERNRS
BRI RHEERAE -
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY
1LERHEC . BT

Materiality Matrix EEMAEME

Based on the materiality matrix, the Board believes that the most pertinent EREB (L B e R AU AEEMEEHE
sustainability issues which are material to both the Group and its HAMBHAHEZXEZBEENTRIE
stakeholders include the following:

Materiality Matrix
P o

Importance to stakeholders
E R B I

Importance to the corporate development of Lao Heng He

Hh2g e A A SRR e v T B

EENBEARDR —FT-_FRRE HERERRSE 27



1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1R #RC Bk

In 2022, the identified material topics are as follows:

F o HMBAIEHNESEFRENT

Topics of high 0 Water efficiency kS
importance Environmental regulations compliance EFERIEER
o R g Staff occupational health and safety ETHWRXRERELS
Prohibition of child labour and forced labour B L2 17 = T F0 o9& Hl 45 &)
Compliance with regulations on marketing, product and ST T 55 1 R % 2 an AR TS 1R
service labelling AR
Customers’ privacy and information confidentiality BEILE R E MRS
Customer satisfaction BEERERE
Intellectual property MBEEERE
Safety of services/products R% EmTE
Quiality of services/products IR%,EmE=
Business ethics [BEIELS
Anti-corruption training for management and employees EREME THMREET
Topics of medium Waste management EEZEY)E R
importan(fe Employment practices EfEE
W R T 2R Diversity and equal opportunities BTZ it hFE#E
Staff development and training 8 T EEET|
Responsible supply chain management BEMHERER

Environmental friendliness on products or service purchased

Contributions to the society

Communication and connection with local community

REBE QI RIEHRE R ITFIE
=)
L B A [ A 7 ANE B2

Topics of lower
importance

I B 2 R

90000000 6000PO00O 6666666 66

Air emissions

Greenhouse gas (“GHG”) emissions management

Effluents management

Energy efficiency

Use of raw materials and packaging materials
Land use, pollution and restoration

Climate change
Anti-discrimination

ZERPF
BEREENEE

AR ER

BEIR AR R

R R B R EHE A
THIEVER S RMIKE
RIREE

IR
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2. UPHOLDING QUALITY AND CRAFTING

For Lao Heng He, brewing is not only a kind of craftsmanship but also a
kind of healthiness and affection. Lao Heng He has always relied on
high-quality products with zero-addition raw cooking wine as a turning
point, aiming to become the vane of the industry. Lao Heng He also actively
explores and innovates, so that the products can meet the needs of
modern people in terms of diversification and health on the basis of
maintaining the natural taste while inheriting the ancient recipe. We plan to
focus on building a new brand, “Lachenghe”, in accordance with the total
marketing solutions for the next three years while strengthening the Symbol
Concept.

OPTIMISING QUALITY WITH INGENUITY

Practising the quality concept of “justice, precision, timeliness, responsibility
and innovation”, Lao Heng He has incorporated quality and safety into the
Company’s strategy and strictly complies with the relevant requirements of
laws and regulations such as “The Food Safety Law of the People’s
Republic of China (F%E A R MBI R A% 2)%)”. The quality and safety of
products are controlled by system certification, management structure,
equipment and environmental control, internal audit and non-conforming
product management, and quality control measures are implemented in
multiple dimensions.

The Group attaches great importance to the safety and health of its edible
products. Our management system has obtained relevant certification, so
that consumers can use our products with peace of mind. This is in line
with SDG 2 Zero Hunger.

IERO
HUNGER

(({
W

System Certification

In order to ensure food quality and safety, Lao Heng He has formulated
more than 200 management documents. By including the quality and safety
performance in the assessment indicators, the responsibility for the control
of the raw and auxiliary materials acceptance standards, the processing
process and the inspection procedures will be dismantled to each functional
department to fully control the product quality and safety. During the
reporting period, Lao Heng He passed the ISO 22000 Certification of the
“Food Safety Management System” and the ISO 9001 Certification of the
“Quality Management System”.

EENBEAR QA

EXCELLENCE
2. TH LR - o D di

HEENME  BER—BIE 2—HRE
R ZERAERRBEBNES T

AMRBEDERRE O - §EKRITENERE
EEMMEERREF - BAOREEATEREF

FREAZKNER L  BMRARNEEESHRE 2
FAER TR - RFTF BB EBREREHEAR=F
HRETREBRCESITEZENEH M - 53
SRIEATIRBES: -

EtmE

EEMET[RE B R BE - 85 0E
E%‘E HEEL2MARREE  BERET(PE

ﬂIﬁﬁ?%E>&ﬁﬁ%%Eﬁmgﬁ'

ﬁﬁﬁf/\u%aﬁ - BERE  RENRFES - ARE
BEETARMERSE T EEEMNEERL 2HTT
2 ZHEEREREEEERE -

$%l+“§ﬁﬁ7ﬁ%§ﬁ%§%&&% AP
MEERZGCEGHEMRE  BHELEERZLER
HAHEmR  LLERAFEER B R2THHAWE -

g_/ \:Ib;_yé
ARERMESHZE  ZEMHIE T200%HE

B BRBEELEERINASIZIEE B
[REM BB UUZERIEE - INTREUAR S ERE
BEFNEEREEEISBEN  2EEEER
BELZE o mEHN - ZEHMMAA T ISO 220008
ML 2 EIRMZAEMISO 9001 H 8 EIREE R E
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2. UPHOLDING QUALITY AND CRAFTING

EXCELLENCE
2. P DARRE > il i U 2

The promulgation of the “group standard” and “trademark” of cereal-based
brewing cooking wine will not only play a positive role in standardising the
healthy and rapid development of the cooking wine industry and promoting
the high-quality development of the cooking wine industry but also facilitate
the transformation of other enterprises to produce cereal-based brewing
cooking wine. With continued reference to the requirements of the group
standard of T/ZJFIA 002 “Zhejiang Rosy Rice Vinegar (7 /T % I8 K F&)”
which is higher than the national standard, Lao Heng He revised other
internal management standards such as “Yellow Wine Product Testing
Internal Control Standard (&% £ 2 ma A8l AIEIR2E)”, “Soy Sauce Product
Testing Internal Control Standard (# i1 %8 & & 1% 8| R 42 1Z %), “Rice
Vinegar Product Testing Internal Control Standard (K 48 2 f 45 Bl A #2242
#£)” and “Microbial Control Requirements (i 4 47 122 il & 5K)” to actively
improve key internal control indicators and product quality.

Management Structure

Lao Heng He has established a self-inspection team for food safety with the
chairman of the board of directors as the primary responsible person.
Based on the “Position Responsibility System (& EE#I/E)”, we strictly
carry out dynamic management of “publicity, measurement, analysis,
decision-making and implementation”.

PEERYEEEEIEM [ EEBIZE | F1 P2 ] A9
HURBRBTERRERERRE  #HINETESD
ERR RERGHEDIER  bUBeREEMD
¥EALERYBEENE  ZEN—E2BERE
FIZHEWN T/ZIFIA 002CHT T BB KL ) B A2 12 % %
Tk BAEBI(RERERBRARNEEZE)  (E
SRR EE SR RO R AZ ZE ) « CREBBSEE MRl RIZiZ
) RAAEYMESIBER)FENIDERIZLE - FEIR
FRABAIEIRE IR ERSME -

B

CEMERYUNEEFERRF HEEANRRLEH
B BBRRERNEIRARE - A S EH
BE)RER  BERFRIEE - DT IRE K
il BT o

AE -

Management Organisation and Structure for Food Quality and Safety of Lao Heng He

2t £ E K A PRAN AR

. Primary Responsible Person
Chairman .
BHE for Quality and Assurance
HEZER-HIEAN
Policy Maker for
%i%;éal Manager Quality and Safety
- B ZA2TT R H
Person-in-charge of Quality Target Setter
and Safety Department for Quality and Safety
HEREMMAEA HEZ 2 HEREE
Task Executor for
Quality and Safety
HREe TS
Self-Inspection Team for Food Safety

R EEAE/NMI
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2. UPHOLDING QUALITY AND CRAFTING

Lao Heng He has set up a 6S management dashboard in each production
workshop to record the personnel sorting, rectification, clearing, cleaning,
and quality and safety performance during the production process, and
provided an objective basis for the subsequent correction measures on
behaviour through the filing of quality records. Furthermore, Lao Heng He
introduced the Sustaining Competitive and Responsible Enterprises
(SCORE) Project of the International Labour Organisation (ILO), so as to
improve the Company’s management of workplaces. By referencing the
project team meeting mode, we analyse, evaluate and adopt reasonable
suggestions and proposals put forward by employees in the workplace to
improve the management of product quality.

Control of Equipment and Environmental

Lao Heng He has identified food safety as its top priority, hence a clean
production environment is an essential factor to ensure food safety. Lao
Heng He strictly complies with regulations on production environment such
as the “Hygiene Management System (1 & & 2 %] )”, “Pest Control
System (82 = = & % E)” and “System for Utilisation of Toxic and
Hazardous Chemicals (£ &8 =1t 2 @ {F A #E)”. We conduct regular
supervision and inspections on production environment hygiene, hygiene of
tools and equipment as well as employees’ personal hygiene so as to
ensure food safety. Meanwhile, Lao Heng He assigns the responsibility of
cleaning the work environment to employees and penalises those involve in
negligence of duty during the production process in accordance with
internal and external regulations and rules.

Good operation of equipment is one of the prerequisites to ensure product
quality and safety. Based on the “Equipment Management System (2 /& &
E4IE)”, the “Infrastructure and Maintenance Control Procedures (5%
e A 4 5 5 Z2 4 HIIF2 R )” and the “Equipment Overhaul Procedures (#1&
BRAER2FF)” and the “Fixed Assets Management System (Trial) (Bl E & E &
4 E (577))”, Lao Heng He conducts repair, maintenance and overhaul
testing of production equipment and its fixed assets to guarantee the
precision and safety of equipment operations. Meanwhile, Lao Heng He
requires equipment operators and maintenance personnel to maintain
“three conditions (= #F)”, acquire “four abilities (PU®)” and exercise “three
rights (= T84 F)” to guarantee food quality and safety fundamentally.

EENBEAR QA

EXCELLENCE
2. TH LR - o D di

ZEMERLEESEBRIGSEREIR © :CIREEB
BHOABERE  EE . ERF BB 2BRLE
KB WBREELEREEARBTAMRIERER
HEBMKIR o th5h - ZEF5| AILO SCOREIHE R (B
BUTABCEBERREE)  REAREIE
BEMEREBRTE(L  BASIAER /N EHEE

A HETHETHESATPRENAGBCEBERESR

ETAMHE RS - HTMRAHERQENEE -
B RIRE S

EEN—ERRMETERERN  BEFNEERE
ERERARENMBERR  EEMEBRITE
EEEFE) (BEEHHE) (ESAEZ(LER
EABE)EEERFEANATHE  HEER
BEE IRAEFEFLE BTIEAAFLESIHE
ETEREENRE RRAXEFREEMN - [
B ZENMETHERENBERETEZREIA LR
MR FINDE R ROIROA R EEBIZP KR
AE -

RENRIFBERRBEREEMZ 2R LRGN
Z— ZEHNER(RBEEFE)  (ERREM
HwEDRENRER)  (RERERER) MKEEEE
EEHEGETDEEERBNEEEEETHE
REMBEADR  SREETHBEML 2 ERHR
RIE - Al - ZEMERRERIELEEAE KD

(=) TO& ] ARITHE [ZIBERN ] HARA LR
BREHERZ -



2. UPHOLDING QUALITY AND CRAFTING

EXCELLENCE
2. THDARRE - ol D35

The “three conditions (=#F)” are as follows,
° optimal;

. usable; and

° repaired.

The “four abilities (P9&)” are as follows,

. able to use;

. able to maintain;

. able to check; and

. able to troubleshoot.

The “three rights (= I8##l])” are as follows,

° the rights to stop running equipment that is not prepared nor
approved for overload operation;

° the rights to stop running equipment that is not checked and reported
within the stipulated period; and

° the rights to carry out lubrication management of equipment.

We will continue to transform our existing equipment and carry out the
operation of a new plant equipped with a high salt dilution fermentation
process for soy sauce. At the same time, we will introduce an integrated
flowline of fully automated filling of our core products, which conserves
energy at lower production costs, thereby enabling the core competitive
strengths of our core products in future market competition.

[=4F ] 5RI%
o Eif:
e R K
o {Eif-

e BfEA
s BRE
s ERE:R

[=TEHER | DRI

s AREGELERRRREREIRCEMHEAR
EENRE

s FREEFEILEMABMTREER LRORE:
K

s ARYDMERFBETHEERE-

BMeEEHRERBETRERZEFRMERD
EWMEEBRTERE R sERLEREZED
B —RLIRRAR o ETESIENREIEFE - IRELEE
AR e ERBRLDEMERKRTSEHEFHEBZL

BEH o
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2. UPHOLDING QUALITY AND CRAFTING

Internal Review

Lao Heng He actively carries out internal reviews and improvement actions
of product quality and food safety management systems, aiming to ensure
that the Company’s product quality and food safety policies are
implemented and achieve the goals of product quality and food safety. Lao
Heng He conducts potential hazards analysis from three aspects of biology,
chemistry and physics in each production link. By identifying critical control
points, formulating critical limits, and clarifying monitoring objects, methods,
frequencies, personnel, and corrective actions, we organise and implement
the construction of a quality and food safety management system to
strengthen internal review and continuous improvement.

EXCELLENCE
2. THARRE > il i I 2

M EP X

CENERHREREE RmXE2EERBRENN
MEZNBETE  EEERAREMLEENR M
REFHEINEREE  ERERLEENRALE
BiR - EEMESEEERGEEY LB P2
=R EETEEREDN - BBHET BRI
HEMBRE PEEEHR  7E HX. A
8 - AHRTTBANRTERE MABZEEEE  Bm%
2ERE AR T - LORIE AT MFFEDGE o

3

ko

The Results of Achieving the Food Quality and Safety Related Objectives of Lao Heng He
A R R A B H B A R

>94

Pass rate of raw materials,
semi-finished products,
and finished products

AEE ~ R ~ B AARER B R

100%
Pass rate of sample
testing in market
MG R SRR

T

ORI

EENBERAR QA

>95%

First-time pass rate of
products and factory
product pass rate

— R i B M R e
JEE fih B AR

0

Food safety incidents

R R BRI E
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2. UPHOLDING QUALITY AND CRAFTING

EXCELLENCE
2. H DL - o i D 4

Meanwhile, Lao Heng He also streamlines and inspects the Company’s
food quality and safety on a regular basis to identify the risks of non-
compliance arising from the storage of raw materials, the production
environment, the shelf life of finished products, the product label, the
product traceability and the recall process, and coordinates with the
relevant responsible persons to carry out timely rectification. During the
reporting period, Lao Heng He carried out internal training programs for
laboratory skills, and conducted 6 training programs related to work-skills
enhancement, including laboratory safety operating procedures, chemical
management, daily maintenance of laboratory equipment, solution
preparation, labelling, storage, microbiology room management, product
standard learning, etc. During the reporting period, Lao Heng He had not
found any abnormalities in the testing data.

Management of non-conforming product

In order to determine the causes of non-conforming products, reduce the
frequency of non-conforming products, and ensure the correct disposal
and management of non-conforming products, Lao Heng He has
formulated the “Management System for Non-conforming Product (7~& 1%
mEEHE ). According to this system, Lao Heng He detailed the reasons
for the unintended use and delivery of non-conforming products such as
materials, semi-finished products, finished products and products returned
by customers. In the event that the raw materials are unqualified, or that
safety problems are discovered during the production process, or that the
whole batch of products is unqualified, we will immediately activate the
“Control Procedures for Corrective and Preventive Measures (T~ #F & M 4l
E#E 12 HIF2 F)” to take corrective measures and follow-up verifications
according to the regulation. Furthermore, Lao Heng He implements a “one
vote veto” mechanism for major quality and safety issues. During the
reporting period, Lao Heng He had not found the non-conforming product
in large quantities.

R - ZEMTERHAFNRMEEREBERNE
TEHUMRBENRS  ERRVEFRE £ER
B BKaRESRER ERFH EaEHLAD
BIEPEFENRR - HHABEAEARKENR - &
SHIA - ZEMEREARSCRERERIER
BB RMEE R IEIET 8RR R TEERRREEER
THEINEBHER - ARBRIERELDRERRE -
EERER  LREFSIBHAERE  BRD
sl B8 RfF REVENER  EmFES
BEE - EMA - ZEMEARZERBABIER
FEBEMR

TERmERE

REETEBRREENRR  BEFSKRMHOEE
BER - BRERRE BETAKM  ZEMES
E(TEBBERGIE) - KIBEZHIE - ZEMA(L
THH - M KRR EPMEERE AR M
FOFFRHEAMINHRE - IRRBELERKHTE
B AEBRETERZ2AEERERARERHED
BREBR - BB LB S KA IR
ZHIREFF) - RIRAR E BREUAL IE 48 e X0 #E 17 ER M B
el EEMUBEAEER2MEERI—F
BRI GIE - REHR - ZEMRBEERSLEER
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2. UPHOLDING QUALITY AND CRAFTING

EXCELLENCE
2. THDARRE - ol i D7 3

Management process of non-conforming product

Ak o BRI AR
Management of Labelling and
non-conforming product isolation
A B 3 % B e

N

Disposal
i B

. y Review and Record of
Identification evaluation correction
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Industry Contribution

In the development process of the industry, unclear industry standards and
consumers’ low awareness of the industry will cause industry price wars
and make inferior products spread all over the market. Lao Heng He
concerns about the development of the cooking wine industry. By
introducing the standards for brewed cooking wine, we distinguish between
“brewed cooking wine” and “formulated cooking wine” to further promote
the standardisation of the cooking wine market and increase the share of
pure brewing cooking wine products in the cooking wine market.

Recently, Lao Heng He continue to actively participated in the formulation
of the association standards for “Cereal-based Brewed Cooking Wine (%1
B2 i £l JB)” of the China Alcoholic Drinks Association, and has finished
drawing up related documents. Previously, configuring cooking wine can be
made at a low production threshold with only edible alcohol, salt, MSG and
caramel colorant, resulting in a large number of low quality, cheap and
alcohol-based synthetic products on the market with a low minimum
threshold. The association standards for “Cereal based Brewed Cooking
Wine (B2 REE)” brewed cooking wine and formulated cooking wine
from the standard and label can be distinguished. Therefore, in addition to
protecting the development of high-quality brands in the industry,
accelerating the development of the brewing wine industry, and promoting
the cooking wine industry from price competition to quality competition, it
will also promote the transformation of brewed cooking wine production
enterprises to produce cereal brewed cooking wine, and also lead the
industry to develop towards high quality and meet consumer demand for
high-quality health products. Looking ahead, if there is any relevant new
standard introduced in future, as the leading brand in the cooking wine
industry, Lao Heng He will certainly participate enthusiastically in related
work.
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2. UPHOLDING QUALITY AND
EXCELLENCE

2. TH AR » o U 3

The Group has successfully contributed to the realisation of SDG 17 by
participating in the formulation of standards of industry groups.

1 PARTNERSHIPS

FOR THE GOALS

INHERITANCE OF HEALTH
Promoting Healthy Lifestyle

Nowadays, as consumers are paying more attention to nutrition and a
healthy diet, brewed products are more favoured by the market. Lao Heng
He has inherited its brewing skills for more than 160 years and strictly
follows four fundamental elements of “Comply with the weather, adapt to
the earth’s atmosphere, use material cleverly, make with skills” (K& +
B &R MAZE- IHEI9) for brewing. In the process of continuing the
traditional craftsmanship, we continue improving the craftsmanship to
create healthy and delicious high-quality condiments.

CRAFTING

AEBEBEBRSTEERTESNE  KNAERA
SEERBRITCERRERNBHRAERRERN -

1 REERERHN
BHRER
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Ancient soy sauce brewing process of Lao Heng He

J A, S T2

The soy sauce is brewed by the ancient brewing techniques of Lao Heng

the content of amino acid nitrogen is higher.

FETE - 5RA [RABES | A0 [ 20 T2 | #1768 A r B NS - 8

process. As for raw materials, we select non-GMO soybeans and refined edible salt; as for crafts, we carry out natural drying
by using the techniques of “natural drying” and “double drying” for more than 6 months. Compared with similar products,

ZEMEABE THEBEHINER  KoEMRTRELHEBET XEES - £RH L HEIFEERART MEHRRE

He in combination with the high-salt dilute state

LhREERREBRERSER °
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2. UPHOLDING QUALITY AND CRAFTING

EXCELLENCE
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In order to ensure the health, safety and nutrition of Lao Heng He's %A
products, Lao Heng He invited a third-party testing enterprise to conduct
an annual review of organic products in November 2022. All of the organic M
SOy sauce, organic rice vinegar, organic fermented bean curd and organic %,
yellow wine passed certification.
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Passed certification of the organic soy Passed certification of the organic
sauce, organic rice vinegar, organic yellow wine

fermented bean curd BERERERAE

BHEH  ARKE ARORIERAE
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3. STRIVING FOR MUTUAL DEVELOPMENT AND

ACHIEVING THE SAME GOAL
3. PAICHE - [ 38 Eos

Under the fierce competition and vigorous development of the condiment
market, we insist on being consumer-centric, focusing on providing
healthier and safer products and better quality services, and striving to
continuously improve customer satisfaction. We continue expanding
channels in diversified development, so as to strengthen supplier
management and communication, strengthen cooperation with powerful
distributors and work together to promote the healthy development of the
industry.

CUSTOMER-ORIENTED

Lao Heng He strictly complies with relevant requirements of laws and
regulations such as “The Law of the People’s Republic of China on the
Protection of Consumer Rights and Interests (FF 3£ A AL B Y & &S
1RFE%)” | “The E-Commerce Law of the People’s Republic of China (71 %
AR H MEE F @A) and “The Advertising Law of the People’s
Republic of China (1 ZE AR FEFEIE %) so as to safeguard consumer
rights and provide “reliable and healthy” products to the customer with the
aim of implementing the Company’s service quality targets of “100%
processing rate of customers’ and consumers’ feedback”. The Group
requires the employees to carefully review the advertising materials for the
purpose of making sure that there is no incorrect or misleading information
in the advertisements published by the Group. The Group is committed to
providing sufficient and accurate information and product label to
customers and considers such commitment as an extended responsibility
of product safety management.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

Membership System Update

Lao Heng He officially converted all of its e-commerce to a self-operating
model in a comprehensive manner, which widely enhanced the ability to
immediately respond to consumer needs since 2019. Meanwhile, we have
improved the membership system of e-commerce and divided it into four
levels, i.e. ordinary members, senior members, VIP members and supreme
VIP members. Member consumers of each level can enjoy their respective
rights. In addition, we actively held interesting events for customers to
increase interaction with consumers and provide them with diverse and
interesting new retail experiences on the basis of improving consumer
stickiness.

Differentiated Benefits for New and Senior Members

During the reporting period, we adopted differentiated benefits for new and
senior members, and provided consumers with a better consumer
experience by issuing gift packages, exclusive coupons and exclusive
customer service channels.

> As for new members: We distributed welcome gift packs to
encourage customers to purchase more products and to enhance
the interaction between new members and Lao Heng He.

> As for senior members: We provide them with exclusive coupons so
as to promote consumption and redemption of new products.

As a sustainable business with more than 160 years of history, Lao Heng
He continues pursuing the strategy of “diversification” to provide consumers
with products with high-cost performance and diverse combinations. By
aiming at subject industry products, analysing customer needs and tracking
market feedback, we carry out a series of product innovation and marketing
activities, and strive to provide more consumers with products that meet
their individual needs with the aim of being the first choice of consumers.

EENBEAR QA
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3. STRIVING FOR MUTUAL DEVELOPMENT AND

ACHIEVING THE SAME GOAL
3. PAICHE - []3E HoE

Measures and Feedback to Improve Consumer Service

PETHIH B By R4 M I

Discount Offer {E#% {8 5

In order to serve more customers, Lao Heng He offered about 30% discount (420 series of

and “618 Shopping Festival” for the first time
RRBREZHEE  2ENERE BE=1]
IHBEERB0% (420FFIREE « 1.76RFIFHES)

|
Large Bottle Size i

i

WERERE

Product Mix &7 5

Ez::q
B -
o«

Product Return Policy

Product diversity /% h % Ak

ERP BT

Lao Heng He maintains the usual high quality for its products and services,
meanwhile, the Group has arranged for the return and compensation of
products. There will also be follow-up arrangements to satisfy customers’
needs on the basis of balancing both customers’ and the Group’s interests.
For any customers who are affected by quality issues, including product
return, the Group will adopt the standard procedure to ensure appropriate
responses are provided to our customers in a consistent manner.

Customer Feedback

LLao Heng He has formulated the “Return Management System (Trial)” (R &
&34 (5177)) and “Unsafe Food Recall Management System” (1% &
Ban A0 & 2§ ) to further standardise the product return process, so
as to ensure that when the company’s products are found to have potential
quality hazards, major accidents, or customer or consumer complaints can
be responded in a timely manner and arrange product recalls quickly.
Through the implementation of this policy, we strive to minimise the harm to
consumers’ health caused by product defects, strive to maintain the
reputation of the Group, promote quality improvement and raise the quality
of after-sales service, and strive to minimise the losses caused by
accidents.

cooking wine and 1.75 series of cooking wine) to customers in “All-fitting 30” event, “Double 11” event

[E+—1 % [6.18K(e$H] /B & BT

In order to meet the needs of different consumers, Lao Heng He analyzed the product sales data of
the subject industry and launched 1.75 Liter of cooking wine for family friendly and catering purpose

RMRTRHEEERL  EEMOMERTEERFEERE - HE T1L7LEEAREESE

In order to provide consumers with diverse purchase options, Lao Heng He launched a variety of online
product mix and economy pack to bring more healthy and safe products to consumers chart

RTEHEERFRZBERE  ZENELZRRLIERESERER  REZHNHEEBEREERLENER

To further meet the market needs, Lao Heng He largely promotes product diversity,
and launched a new series of pure seasame oil, which is well received by the public
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

Also, the establishment of effective communication channels is the key to
ensure that Lao Heng He can obtain consumer feedback timely. We have
connected different types of communication, including hotline, online
channels (e.g. email, SNS), offline channels (e.g. interview) etc. to keep
abreast of consumer suggestions and demands, and improve service
procedures. Meanwhile, we actively carry out offline activities with
consumers, invite consumers to visit on-site and conduct face-to-face
communication.

In order to achieve the Company’s service quality targets of “100%
processing rate of customers’ and consumers’ feedback”, we continue
implementing the “Customer Complaint Handling Procedures (8 2% 5 B2
EFEF)”, which are used for information feedback and complaint handling
of various products and services of the Company and stipulate the principle
duty and responsibility of each staff at all levels to ensure that customer
complaints are dealt with the end-to-end process on a timely, effective and
standardised basis.
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Customer Feedback Handling Procedures
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We categorise the feedback information from customers in order to process
customer feedback in an efficient and orderly manner. We select and
organise customer information from telephone inquiries, emails or on-site
interviews, and formulate targeted measures based on the conclusions of
customer feedback.

In the process of implementing corrective measures, we require relevant
internal departments to carry out supervision and inspection work and
provide timely training to employees with the dissemination of valuable
experience and useful measures so as to improve their practical abilities
and avoid the re-occurrence of similar situations. During the reporting
period, we received 26 complaints which had been properly handled with
100% processing rate. We did not involve in any sold or shipped products
that were subject to recalls.

EENBEAR QA
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ACHIEVING THE SAME GOAL
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Privacy Protection

As for the protection of consumers’ privacy, Lao Heng He strictly protects
the legitimate rights and interests of consumers according to “The Law of
the People’s Republic of China on the Protection of Consumer Rights and
Interests (FF 2E A R FEMEE & & E (R X)”. We have formulated the
“Commercial Confidentiality Management System (7 % ) 2 & 12 | £)”
and “Consumer Data and Privacy Protection Policy (& & #& & £l & AL BB R
FEIER)” which strictly regulates the confidentiality of customer information
involved in the business service process and fully protects customer privacy
rights. Our safeguard measures including but not limited to the following,

° Establish sales internal access rights, sales staff can only view
personal customer information, and restrict customers from being
created repeatedly in the sales system;

° Require sales staff to transfer all follow-up customer information to
other sales staff before leaving the company and update the relevant
information of customer follow-up personnel in the system on a timely

ERE
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Other privacy protection measures of the Group are as follows:

manner; and

If any information leakage is found, relevant personnel must e
cooperate with the requirements of various departments of the Group
to implement on-site processing and report the relevant situation.
According to the nature, impact, and severity of the event, different
levels of corresponding measures are in place for handling the cases.

Standards for Employees
B T AL

:;:!D

Measures for Privacy Protection
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Standards for
Third Party Partnerships
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Standards for
E-commerce Platform
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@ We strictly comply with the privacy

rules of third-party online platforms
such as JD.com and Tmall, and do
our best to ensure the safety of
consumers’ personal information
HPIBASETE=F AR T AR
FIERIERPTEARR - BRABS
REAFMHEENEAEERZE

@ Inorder to safeguard the personal 4@ For the necessary customer
information of our consumers, we information required for third-party
regulate employees according to the business, we have signed relevant
system and require our employees to customer confidentiality agreements
sign the c.:olnfiden.tiality agreement with third-party research companies
upon their induction to strictly regulate the third party’s
RREZEPNEERE - HfIEHE access to customer information and
EHBTHITHR - TRETHEAR ensure the maximum security of
K ERTAERR B AR customer information
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

CHANNELS FOR MUTUAL SUCCESS

The distributor is an important partner of Lao Heng He. In order to improve
the overall quality of the distribution team and regional market expansion
capabilities, and guarantee the level and ability of Lao Heng He in serving
consumers, we continued implementing the system documents such as
“Distributor Management Manual (£ $5 75 & 22 F fft)” during the reporting
period, which provides detailed regulations on the aspects of sales,
inventory and regional brand maintenance of distributors to improve their
management level.

Management Purposes of Distributor

HEEHEERE

Distributor’s
management

objective

A4
RS

L

Serving
customer

%z F

Management and Assessment

Lao Heng He formulated and implemented “Distributor Management
Manual £ $ 5 & 2 F ff})”. We strictly select qualified and high-quality
distributors in accordance with the five criteria and work together to
promote the healthy development of the industry by assessing and
screening different dimensions of distributors’ related business capabilities.

EENBEAR QA
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

3. PG - 8 B

Basic
information

HepE R

Understanding the
basic information of
selected distributors,
but not limited to: the
composition of
shareholders,
business manager,
legal representative,
and business
organisation
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During the reporting period, we engaged with third-party marketing experts iz
to conduct in-depth brand research on Lao Heng He, including the industry
itself, competitors, customers, sales channels, and internal visits of the & -
Company. The training analyses the uniqueness of the industry, the
strengths and weaknesses of the brand and its marketing effectiveness. It &
is hoped that the Group can continue improving its business as a result, as

Specific assessment and screening methods of the selection of distributors

Characteristics
© ofdistributors

Evaluating the scale,
business policies and
principles, operating
strategies, values,
sales ability, scope of
services, and
development of the
selected distributors

LR MR
IR - CEBERAIE
2B HE
77~ PRI - B
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B

well as to grow together with distributors.

Communication with Distributors

Distributors’ satisfaction has a vital guiding value for the marketing strategy
and operation of Lao Heng He. During the reporting period, we conducted
a satisfaction survey and evaluation of 815 distributors including the
evaluation of products, approaches to cooperation and brand market. The

K Ev BT AR
Business Transaction
performance © status
SEBS RV R ZBIR

Viewing the sales
performance, business
manager, staff quality,
relationship with other
competitors,
relationship with the
Company, and
cooperating attitude,
etc. of the distributors
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distributors’ overall satisfaction level scored 95.0 points.

Reviewing the
corporate image,
reputation, credit
status, sales activity,
response to credit
problems, etc. of the
distributors

Tx - BE  EH
RS - HEEBIR
R~ RSB EE -
B R EE RS
REF

EEERR

K SHE W B S H B & IR
BEZMEEEE-
AT T W B E PR
AR fh h i

ZE

HA - RMEREFE=TEHER
TmEERRAETS AT - HEBRLBETES

Financial
status
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Viewing the assets,
liabilities, and changes
in cash flow, etc. of
the distributors
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

Lao Heng He jointly held various types of activities with distributors to
support the business promotion of distributors. By holding various beverage
tasting sessions, such as ALLSENSA brand activity (EiZ T & E)) and
online live-streaming marketing activities, etc., the general public will be able
to understand and recognise our products, thereby expanding our catering
channels and promoting the sales of our catering products. On the other
hand, the Group has offered distributors of our major customers’ health
inspection service to strengthen business relationships. Meanwhile, we
have actively set up a sales team for catering channels, developed
specialised catering distributors on our own, and organised interactive
marketing activities targeting catering outlets in several cities to fully support
distributors and achieve a win-win situation.
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Online live-streaming marketing activities
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ACHIEVING THE SAME GOAL
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RESPONSIBLE SUPPLIES

Stable and high-quality supplier resources are able to assist Lao Heng He
to ensure the safety and quality of products from the source. We continue
improving supply chain management with execution of the management
systems such as “Supplier Management Procedure (# & 7 & 32 12 [7)”,
“Supplier Management System (£ &% & EHI/E)”, “Procurement Contract
Management Policy (£% fi& & [l & 22 il /2)”, “Procurement Management
Mechanism (Trial) (BREEEIE#E (5117))”, as well as “Procurement
Tendering Procedure and Management System (Trial) (¥REBHRIZHRIE L E
2 % E(: 17)), so as to implement the Company’s procurement
procedures, supplier assessment methods and the monitoring procedures
in the process of cooperation, striving to create a high-quality responsible
supply chain. We will continue to strengthen the development of a
standardised production management system and supply chain system,
organise our production activities based on the model of “sales-driven
production and production-sales synergy (LA 8 & &+ & 5 #% [F), and
advance the improvement of the accuracy of sales plan to gradually
synchronise production with sales. At the same time, we will promote smart
production and digitalisation applications to further improve product quality
consistency and production efficiency, and comprehensively advance the
digital transformation of the Company’s production process. In doing so,
we will gradually explore and establish efficient and new supply chains to
drive the future development of Lao Heng He.

Supply Chain Management

During the reporting period, we classified suppliers according to the
importance of purchased materials (i.e. Category A important materials,
Category B general materials and Category C auxiliary materials), and
adopted differentiated management strategies for different types of
suppliers to optimise supplier resources and structure.

The Group has established a set of standard procedures for the selection of
new suppliers or service providers. We will conduct qualification
assessments and the criteria include: (A) if there is any relevant qualification
certificate, such as business license, food production license, etc. ; (B)
whether the products or services provided have social risks, such as the
quality and safety of supply sample, customer’s level of satisfaction, etc.; (C)
supply capability. Upon passing, we will require new suppliers to send
relevant materials for production testing. After quality inspection, the
Group’s production trial, quality inspection centre and supply chain centre
will evaluate the capacity, equipment and production process of those
suppliers, and complete a “New Supplier Qualification Form (L /& & 1%
FEBKR)” and “Supplier Evaluation Questionnaire (&R FEZE )’ On the
other hand, the Purchasing Department, Quality Assurance and R&D
Department, Production Department, etc. will carry out live inspection
based on four criteria: the suppliers’ guaranteed capability, contractual
capacity, logistics support capability, and services and technical support.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

When suppliers passed the above inspection, their materials can be used in
the Group’s operations in small batches. After our evaluation, they can be
included in the “List of Approved Suppliers (& & it fE 7 % £%)”, and we will
review and update the list from time to time. Lao Heng He has also strived
to improve its supplier selection process. Our management of suppliers will
also enhance from the perspective of environmental risks, including whether
there is environmental pollution risk in the production and service process,
the ability of environmental protection management, and whether more
environmentally-friendly products and services will be used in the production
process.

The Group’s procurement methodologies are mainly divided into bidding
and non-tendering categories. If the annual purchase amount of the same
type or a single type of material exceeds 200,000 RMB, the annual bidding
practice will be adopted; material items and materials with a total purchase
amount of more than 150,000 RMB must also be purchased through
bidding. Purchasing-related matters shall be held by the Material Purchasing
Department as the main body of responsibility, and its responsibilities are
as follows:

° Responsible for implementing the requirements of procurement
management in accordance with national laws and regulations and
internal management regulations;

° Responsible for the allocation of purchase orders, confirm the delivery
date of purchased materials and the feedback processing when there
is an abnormality in the delivery date of purchased materials;

° Responsible for developing new suppliers, supplier management and
obtaining relevant certificates and product certification documents;

° Participate in the bid evaluation of procurement projects;

° Negotiation, signing and execution in accordance with the contract
management approach; and

° Responsible for tracking the supplier’s goods delivery arrival and
coordinating the communication of problems in the whole
procurement process.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND

ACHIEVING THE SAME GOAL
3. PAICHE - [ 38 Eos

As of 31 December 2022, Lao Heng He had an aggregate of 121 suppliers
spreading from the southern, and eastern to northern parts of China.
Meanwhile, Lao Heng He actively supports the development of local supply
chains and creates employment opportunities. During the reporting period,
the suppliers in eastern China accounted for 88.4% of the total number of
suppliers.

Distribution of Suppliers

BERERG S ()

Supplier Evaluation and Communication

In order to monitor the supply chain risks, Lao Heng He has established a
set of mechanisms for supplier tracking and evaluation. During the reporting
period, 2 internal procurement specialists tracked each purchase order in
real time with the evaluation dimensions in terms of delivery time, delivery
quality after arrival, punctuality of delivery and consistency of delivery type,
and adopted different supplier management measures in a timely manner
according to the real-time assessment situation. Meanwhile, the Company
personnel with qualifications of internal auditors of relevant management
systems conduct on-site verification or program reviews of major suppliers
every year.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

Issues Concerning the Quality of Supplied Products

. “Supplier’s Incoming Material Quality Feedback List (77 2} g &
R & #8 E)’is issued by the quality inspection department of the
Company with the descriptions of defective products made by the
production department, quality inspection department and
purchasing department. The supplier will formulate and amend the
rectification measures, which will be finally verified by the production
and quality inspection departments upon amendment to ensure that
the product quality meets the requirements before repeated
purchasing.

° For suppliers who have been found to supply seriously unqualified
products for 1 time or downgrading for 2 or more times or fail to
deliver products on time 3 times in a year, we will reduce purchasing
their products accordingly, and observe if defective products were
continued to be found. If the product quality can be improved later,
they can continue to serve as a qualified supplier. Otherwise, their
qualifications as qualified suppliers will be terminated.

Return Supplied Products due to Substantial Non
Conforming

° Suppliers who have returned their supplied products due to substantial
non-conforming for 2 times or more, their qualifications as qualified
suppliers will be terminated.

Management Measures after Supplier Evaluation

It is very important for Lao Heng He to maintain good and effective daily
communication with suppliers. During the reporting period, we provided
external help and support to our suppliers to jointly discover and solve
problems together, striving to create a win-win collaborative ecosystem.
During the reporting period, Lao Heng He assisted to promote the
production of lightweight cooking wine containers, which reduced the
weight of glass containers from 400g to 315g. This could reduce the
weight, cost and carbon emission during transportation.

Lao Heng He actively promotes environmental awareness. Our cooperation
with suppliers aims to save resources and at the same time looking to
improve production efficiency through the application of new technologies
to achieve the goal of cost saving. The above initiatives are well aligned with
SDGs 9 and 12.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy RIS

Lao Heng He adheres to the philosophy of being “people-oriented” and
regards employees as family and one of the most valuable assets for
enterprise development. By constantly exerting the spirit of craftsmanship,
we join hands and move forward with employees. Lao Heng He continues
increasing investment in team building and employee training, provides
employees with competitive salaries and benefits and social security among
peers, enhances employee communication and promotion prospects, and
is committed to providing employees with a fair working environment while
enhancing their sense of belonging. The Group has always regarded talents
as one of our core competitive edges, and implements the strategy of
building a young, professional, and knowledge-based talent team in
combination with a comprehensive reform of the Group based on the
professional team program with third parties. In addition, to continue to
optimise and improve the human resources management system to
accommodate the future development requirements of our modern human
resource management system in Lao Heng He, we have established a
scientific and orderly mechanism for talent recruitment and resignation,
creating development opportunities for outstanding talents. These efforts
have built a stellar team comprised of like-minded, hard-working, and
vibrant talents, which continues to advance the healthy and effective
development of the Group.

EMPLOYMENT OVERVIEW

Lao Heng He strictly complies with the requirements of laws and
regulations, such as “The Labour Law of the People’s Republic of China (4
#FEARLME L EL), “The Employment Promotion Law of the People’s
Republic of China (42 £ A E #t #l B 5f 3¢ & #£ %", “The Labour Dispute
Mediation and Arbitration Law of the People’s Republic of China (FFZE A R
H R & #) F 3 # AP £ %) and “Regulations on Labour Security
Supervision (4 B {7 [ 25 22 & 5])” , and continuously improves internal
policies, such as “Regulations on management of Human Resources (A /1
EREIMETE) , “Control Procedures on Human Resources (A 11 &R
HIF2F)”, “Procedures on Recruitment, Employment and Dismissal (FBH -
$RFR - AREZFRFF)”, “Remuneration plan of the company (2 73 Bzt 21)”,
“Remuneration and Compensation Policy (% Bl & ## & B %)”, “Human
Resources Labour Contract Management System (Trial) (A= 4 4 &
# 4 EE 17)), “Management Measures for Attendance with Leave
Application and Cancellation Request (£ &) + B iEEREEPHA (377))” and
“Employee Performance Management System (& T 4 % & # % )", and
also systematically regulates and manages various aspects regarding
recruitment, employment, promotion, dismissal, code of conduct, working
hours, performance assessment, welfare and benefits, diversity and anti-
discrimination, to protect the legitimate rights and interests of employees.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

The Group’s Human Resources Policy contributes to SDG 5 on gender
equality, SDG 8 on protecting labour rights, SDG 10 on reducing inequalities
and SDG 11 on promoting inclusive communities.

GENDER

] DECENT WORK AND 10 REDUCED 11 SUSTAINABLE CITIES

ECONOMIC GROWTH INEQUALITIES /AND COMMUNITIES

4 abe

Lao Heng He is determined to be a responsible employer and in this
connection, the Group has implemented good employment practices and
promoted ethical and human rights at the workplace. Lao Heng He strictly
prohibits the employment of child labour, forced labour and any other illegal
employment behaviors. The Group only hires lawful employees and will not
hire any child labour. During the recruitment process, candidates must
submit photocopies of their identity cards and subsequently present
originals for verification purposes.

Lao Heng He has in place an internal policy and “Employees’ Handbook”
(& TF1f) which prohibits any form of child labour and set out the process
of resignation and dismissal of employees in order to safeguard the Group’s
and employees’ rights and eliminate the possibilities of forced labour. The
Administration and Human Resources department will review the
employment practice regularly to prevent the possibility of child and forced
labour. If we find any employee employment situations that violate relevant
national or local laws and regulations, we will take immediate measures to
protect the legitimate rights and interests of employees: for the employment
of child labour, we will require the relevant department to send the child
labour back to their original places of residence within the specified time
limit and the person in charge of the department involved shall receive
severe punishments; for forced labour, we will handle the case according to
the specific circumstances in accordance with laws and regulations through
the labour union and labour dispute mediation committee. During the
reporting period, Lao Heng He had not committed any illegal acts including
the employment of child labour and forced labour.

EENBEAR QA
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy RIS

For staff recruitment, Lao Heng He adheres to the principle of “Fairness,
Openness, and Meritocracy” and “Openness, Fairness, Competitiveness
and Meritocracy” to select the most suitable talent for the job. Lao Heng He
attaches great importance to the diversity of staff, but also respects
employees’ gender, age, national culture, marriage and family conditions,
and religious beliefs with an aim to create a fair, healthy, enterprising, and
warm working atmosphere for employees. In response to the slowdown of
the COVID-19 pandemic and the need for development, we have recruited
new employees to fulfil our work demands. During the reporting period, Lao
Heng He had a total of 535 employees and according to gender, age and
employment type as follows:
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Employment Profile BB
2020 2021 2022
—EEF —E-—%F —E-CH
Workforce E8 No. of Staff No. of Staff No. of Staff
As at 31 December BZ+=-RA=+—H EE A EE AZ BEAE
By Gender R R
Male g 263 289
Female 1°8 159 201
By Age Group RE R4 B
Below 30 303 AT 29 29
30-50 30-50 5% 252 306
Over 50 50 BRIA L 141 155
By Employment Type ZEFERR
Full time 2H 422 490
Part time Eigiy 0 0
By Function RESER
Production HER 236 243
Sales and Marketing EKHESR 83 145
Administration THREEE 21 19
Technical A48 82 83
By Geographical Region RihE
Mainland China PR A i 422 490
Hong Kong, China EFB 0 0
Total w>®ee 422 490
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

EMPLOYEE RETENTION AND
COMMUNICATION WITH CARING

Remuneration and Compensation

The Group offers competitive compensation to retain talents. Currently, we
mainly determine employees’ compensation based on two systems:
monthly-based and hourly-based. The remuneration package of each
employee is determined with reference to a number of factors, including
educational background, job duties, professional skills, technical capabilities
and experience, whereas hourly compensation is based on the
corresponding labour quota and efficiency of the position.

To attract and retain talents, the Group also offers a variety of benefits,
including bonuses, “Social Security and Housing Provident Fund in the PRC
(PEHRKEERATESR), statutory welfare scheme contributions for the
benefit of employees by the relevant legal requirements in the PRC,
including but not limited to the social insurance payments in the PRC, injury
compensation and insurance and overtime allowance.

Rest Period and Working Hours

The Group provides reasonable working hours and rest periods to
employees. The resting time of the Group’s employees is well respected
and the employees are also entitled to paid holidays under statutory
requirements or otherwise under their respective employment contracts
such as annual leave, sick leave, work injury leave, maternity leave and
marriage leave.

EENBEARD

4. PRI > RIS
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy RIS

Employee Turnover

During the FY2022, the Group has an overall turnover rate of 25.1%. The
detailed turnover numbers and percentage are set forth below:

BEMRKLLR

RZEZ—_WRFEHE AESEEEBRAER
251% @ B F—FFEL - FHARESMAEE FLL
RO

2020 2021 2022
—E-FTF —ET-—%F —E-CH
Turnover rate (%) Turnover rate (%)  Turnover rate (%)
Turnover® kb =& TR EL (%) TR EE 2R (%) K2R (%)
By Gender BB
Male S 34.1 23.7
Female @ 41 1 26.6
By Age Group REwRA R
Below 30 303 AT 59.7 46.3
30-50 30-50 % 38.5 28.5
Over 50 50574 £ 24.6 9.4
By Function RESER
Production HEER 5.5 21.6
Sales and Marketing EIFHER 50.9 36.7
Administration THEELE 19.2 9.5
Technical kR 241 10.8
By Geographical Region it E
Mainland China Fh B A 3, 36.9 25.0
Hong Kong, China B 0.0 0.0
Overall e 36.9 25.0

With regard to the fluctuation in the number of employees during the
reporting period, the Group believes that the loss of Sales and Marketing
employees is a significant fluctuation based on the turnover benchmark
value exceeding 25%, and the relevant reasons include failure on achieving
the tasks assigned by the Group.

2 Turnover rate = Number of employees left the Group during the reporting
period/(Number of employees left the Group during the reporting period +
Number of employees as at the end of the reporting period).
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

Employee welfare

Lao Heng He respects the contributions of its employees to the Company
and spares no efforts in providing competitive staff welfares that are
comparable to market terms. We have formulated and continuously
modified the “Remuneration and Compensation Policy (3 8 & # (B B 58 )
and established a remuneration committee that is responsible for managing
remuneration related matters, so as to continuously improve the
remuneration system for our employees. Lao Heng He provides employees
with medical insurance, pension insurance, unemployment insurance, work-
related injury insurance, housing provident fund, as well as other related
expenses, etc. in accordance with the laws. Employees are also provided
with a basic salary, post allowance, performance bonus, seniority allowance
and other allowances. In order to ensure equal pay for equal work and fair
and reasonable allowance, Lao Heng He has set up 4 major indicators and
29 indicators for the provision of job allowance to employees.

As for welfare, Lao Heng He strives to create a home-like atmosphere for
its staff. Family rooms and couple rooms are provided to cater to the
special needs of our employees and their families. As a leader in the
seasoning industry, Lao Heng He has developed “Employee Canteen
Management Regulations (Trial)”, in order to standardise measures related
to employee canteen management and clarify the division of labour among
canteen personnel, to ensure the dietary health of employees. In addition,
Lao Heng He regularly customises and updates the canteen menu
seasonally to meet the diverse eating habits of its staff and to allow them
enjoy a better quality of life brought by excellent seasonings.

EENBEARD
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PR Ty - SRS

Employee Activities

Lao Heng He cares for the mental health of our employees and organised a
variety of activities to motivate and enhance the overall morale of its
employees. During the reporting period, we encourage party members
actively participate in epidemic prevention work and sent representatives to
attend the “Fourth Congress of Lincheng Town Union”, “1 July CCP”
themed activity: CCP Party building and alliance activities, and provide
employee condolences and body health checks for all employees, etc. In
the future, we will continue showing our love and care for our employees by
standing in their shoes and meeting their needs, as if they were our family
members.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

HEALTH AND SAFETY

Lao Heng He strictly complies with related laws and regulations and local
regulations, such as “The Work Safety Law of the People’s Republic of
China (FF Z AR EAMElZ & £ & X&), “Occupational Disease Prevention
and Control Law of the People’s Republic of China (F7ZE A+t A 51 B 2
m B5 U8 JE)”, “Provisions on the Supervision and Administration of
Occupational Health in the Workplace (L{E3Z B A EREIRETE)",
“Oocupaﬂonal Disease Diagnosis and Identification Management Measures
(Bt %8 2 B & 2 T B 1 ¥ %), "Regulation on Work-Related Injury
Insurance (T & & & M f7)” and “Regulations on Safety Production in
Zhejiang Province (41L& 224 E &A1) etc., formulates and continuously
improves internal systems such as the “Occupational Hazard Factor
Monitoring and Classification Management Regulations for Companies (A
AIBECEAZE LD REERIETE) , “ldentification of Hazardous
Elements, Evaluation and Update Procedures(fEf A ERE =47 - FHEH
¥® 2 F)”, “Environmental Health and Safety Accident Reporting and
Investigation Management Procedures (EHS = & % 4 1 38 & & 12 12 f)”
and “Occupational Health Physical Examination System (B ¥ EEM S
¥ 4l [Z)’, and passed the ISO 45001 “Occupational Health and Safety
Management System” to fully safeguard the occupational health and safety
of employees.

4. PRI > RIS
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ISO 45001:2018 Certification of the “Occupational
Health and Safety Management System”
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PR T > SR IS

We are always highly concerned about providing a safe and healthy working
environment and protecting our employees from occupational hazards, this
is aligned with the aim of SDG 3: Good health and well-being, SDG 8:
Decent work and SDG 11: Sustainable cities and community development.

GOOD HEALTH
AND WELL-BEING

DECENT WORK AND

1 SUSTAINABLE CITIES
ECONOMIC GROWTH

AND COMMUNITIES

N

Occupational Measures

The below sets forth a few examples of the practices adopted by the Group
in accordance with the applicable local laws and regulations in relation to
workplace safety:

Our Attempt

o Ensuring the Group maintain the requirements of ISO 9001:2015
(Quality management), ISO 14001:2015 (Environmental
Management), and ISO 45001:2018 (Occupational health and safety);

° Monitoring and evaluating the operation status and performance of
the environmental and occupational health and safety system every
six months by the Quality and R&D Department relevant management

personnel;
° Ensuring the Group’s employees maintain accident insurance;
° Production Centre is responsible for arranging regular inspection of

fire safety equipment in production facility and office premises;

° Administration and Human Resources Department is responsible for
arranging health checks to staff members as appropriate;

° Safety and Environmental Protection Department is responsible for
arranging occupational health inspections for employees;
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4. GATHERING TALENTS WITH RECOMMENDATION

AND PROMOTION MECHANISM

Providing safety equipment such as fire extinguishers at the
workplace;

Installing surveillance cameras at the main entrances of the
production facility and offices;

Employing security guards guarding at various entrances and carrying
out 24-hour patrol;

Prohibiting smoking at the workplace;

Providing safety training to staff members and practising from time-
to-time emergency responses in the case of fire and establishing
contingency plan for other possible hazards that our industry may be
exposed to;

Regular garbage removal; and

Providing precautionary measures and equipment (such as
disinfectant and mask) to protect the staff from the COVID-19
pandemic.

Emergency Preparedness

“Contingency Preparation Procedures in Response to Emergencies”
(FE=2EfE - 2 FIF2/7) is established in response to emergency
situations such as fire, electrical failure, chemical leakage or oil spill,
heat stress, etc.

EENBEAR QA
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PR T > SR IS

Safety Production

Lao Heng He implements routine safety management measures, carries out
regular hazard source screening, identifies hazard sources in each
production stage, and carries out rectification and follow-up work in a timely
manner to ensure employees’ safety. Lao Heng He encourages employees
to take initiatives to identify and raise concerns about safety risks and
hazards found during the working process and report them in time. We
formulate various occupational safety knowledge topics for employees and
explain to them in morning meetings and trainings. We require that every
workshop must hold a regular safety meeting every Friday to summarise the
existing safety hazards and the rectification period and strengthen the
“prevention” mechanism. In addition, by signing the “Fire Responsibility
Statement (8 5 & £ £)” with employees, we actively respond to the
government’s fire drills, continuously expand the scale of fire drill training,
improve the authenticity of fire drills and increase employees’ awareness of
safety responsibility.

Safety management
performance appraisal

LB E Y

25

Promotion of
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Screening for
hazard sources
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During the reporting period, Lao Heng He had no major work-related
fatalities, reportable accidents as well as lost days due to work injuries.

Implementation of
rationalisation proposal
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

Protection of Health

The health of employees is one of the foundations for the steady operation
of Lao Heng He. By defining occupational disease hazard factors and
monitoring procedures, as well as clarifying the types of health check,
content periods, and processing of health check results, Lao Heng He
carries out employee occupational health management from the two
dimensions, “control of harmful factors” and “tracking of health status “. If
an employee is diagnosed with an occupational disease in the occupational
disease hazard test, Lao Heng He will compensate the employee who is
diagnosed with the occupational disease, and conduct a comprehensive
investigation and rectification of the employee’s working environment.
During the reporting period, Lao Heng He had not found any significant
cases of occupational diseases.

In recent years, China and all over the world have been fighting against the
outbreak of COVID-19. Since the “battle against the epidemic” began, Lao
Heng He has responded quickly and has done its best to carry out
epidemic prevention and control work. Lao Heng He has been effectively
implemented emergency response plans and implemented a linkage
investigation mechanism at all levels, cooperating with the communal and
national anti-epidemic strategies and measures, hope to end this “silent
epidemic” as soon as possible.

SUPPORT AND DEVELOPMENT

Lao Heng He recognises that talents are the cornerstone of long-term
development of an enterprise. By focusing on the cultivation of core talents,
Lao Heng He provides training opportunities and fair promotion channels
for every employee with inclusive minds, and continuously cultivates high
quality management talent echelons. During the reporting period, Lao Heng
He was recognised by the Zhejiang Skilled Talent Evaluation Management
Service Centre (/L& £ gt A 74 51 EE IR # 14)) as an independent
qualified body of yellow wine winemakers, yellow wine brewers, and
agricultural food product inspectors.

Empowered training

Lao Heng He provides employees with diversified training, aiming to
improve the quality of employees in terms of professionalism and work
skills. Lao Heng He has formulated and continuously improved the “Training
Management System (1 3Il & 2 | £)” , which provides targeted training
content for employees at different levels by clarifying the training content
and scope of orientation training, on-the-job training, and professional
training.

EENBEAR QA

4. PRI > RIS
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PR Ty > SR IS

Production Staff 42 ZE¥ B T.
EIRE :

EINRES BEEMUSIMERERE

&

Scope of training: Induction training/pre-job training/safety training/process training of each workshop
ABEEEATEI, T 25, SRR R RS

Focus of training: Cultivating the job awareness and practical quality

Intermediate and Senior Production/R&D Staff 5 g4 ER Wk 8 T

sl -

EARIER BRI R A

-
Management Staff 452G 5 T.
‘&7 EARIES :
|

functional departments
AR

RITEIZEENFIN

Scope of training: Skill training/intermediate and senior technical training
AR S R R AE E

Focus of training: Cultivating sophisticated technology and innovation

Scope of training: Management theory training/professional certificate training required by various

IR AT SRR P T R R R E

Focus of training: Improvement in capacity and effectiveness of management

Sales and Marketing Staff #j&% 8 T

EHRE

SEARIER BEEEHEEAT

&

PERSEVERANCE COMBINED WITH
GOOD-NATUREDNESS AND
CREDITWORTHINESS

To preserve and pass on Lao Heng He’s ancestral motto of “Perseverance
combined with good-naturedness and creditworthiness” and ancient
brewing skills, our winemakers and wine tasters will receive regular wine
culture training and skills training. Meanwhile, Lao Heng He also implies the
“three-tier training (= &)’ system, namely “apprenticeship, new and old
employees, rotation (FIfE & % - FTZE % - ¥ & 12)", to develop “Lao
Heng He's person (Z1E# A)” through three aspects, namely inheritance
of technology and tradition, abilities enhancement and quality training, and
achieves the common development of employees and the enterprise. We
have originally planned to hold the “Ancient Brewing Technique Inheritance
Ceremony” (& /AR IE 1 2YE A F AN ) every three years, to express our
respect and gratitude to the Lao Heng He'’s previous generation of brewers,
and also to start the long-term and systematic training of the next
generation of brewers, but due to the COVID-19 pandemic, the Ceremony
was suspended during the reporting period. During the process of learning
in Lao Heng He, young brewers can learn not only the Lao Heng He’s
ancient brewing skills, but also the spirit of being down-to-earth, striving for
perfection and perseverance.

Scope of training: Market development and operation training/sales technique training

TSR R EERHERTIE

Focus of training: Cultivating sales professionals
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

The Group’s commitment to SDG 4, SDG 8 and SDG 11 is reflected in our
implementation of employee development-oriented policies, and our
support to production activities and staff training.

QUALITY

DECENT WORK AND 11 SUSTAINABLE CITIES
EDUCATION

ECONOMIC GROWTH AND COMMUNITIES

N

During the FY2022, a total of 505 employee in Mainland China have

4. PR Ty > SRIBIEE
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received training and have been offered 3,440 training hours in total. The 505 {8 B 2 B3| - 52 3,440 /N A9ES | ©
details are as follows: BRBRIAT
2020 2021 2022

Percentage of Employee Receiving Training* ZiIEIHE4 TE —E-—4F —ZE=-=
By Gender = 1 5l

Male £ 92.40 86.85

Female @ 94.97 97.51
By Employment Type RESREH

Production HESE 94.49 90.95

Sales and Marketing EIIEES 97.59 94.48

Administration THEIRLE 90.48 84.21

Technical R AT EE 86.59 87.95
Overall = 93.36 91.22

Percentage of trained employee = Total number of employees received training
during the reporting period/Total number of employees as at the end of the
reporting period.

EENBEAR QA
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy RIS

2020 2021 2022
—E-TF —E-—F —EZCZF
Hours per Hours per Hours per
Employee Employee Employee
Average Training Hours® F RS e BB RE B8 NEEE
By Gender R R
Male S 6.49 6.40
Female L8 7.13 6.23
By Employment Type BESER
Production HESE 5.59 5.97
Sales and Marketing FIBIHESR 4,77 2.72
Administration ITHRERLE 39.00 49.47
Technical BATHR 3.74 3.82
Overall =g 6.73 6.33
Promotion and development Z2HERE

To enhance the vocational and professional levels of our team, Lao Heng
He not only implements a strict gate-keeping system for talent recruitment
and provides systematic training to improve their skills, but also promotes
the continuing development of talents by developing a multi-dimensional
appraisal system and fair and impartial evaluation and motivation system.
We continue improving our internal management system, such as the
“Employee Performance Management System (& T 45 % & 32 #l| [£)” and
the “Management Measures on Incentive Promotion (j&EI & FH& I8 #1%)”,
to examine, analyse and evaluate the performance of our employees in
terms of work results, behavioural issues, work attitude and overall quality,
so as to improve the quality of our employees and unlock their potential.

Lao Heng He has established transparent promotion channels for its
employees. Employees are constantly promoted for self-improvement, and
a comprehensive performance appraisal is conducted every year. According
to the “Management Measures on Incentive Promotion (i B & Tt & I i
7%)”, Lao Heng He classifies its employees into A+/A/B/C/D/E grades
based on their comprehensive appraisal results and provides them with
performance rewards according to different grades. For those employees
who have outstanding performance in the comprehensive appraisal and
made great contributions to the technical/management innovation of the
Company, Lao Heng He will give awards and offer promotion opportunities.
For those employees with poor performance, Lao Heng He requires the
department heads to arrange a performance review within one week after
the appraisal to review, analyse and improve their performance, and to
copy and retain the original review record within 10 days after the appraisal
as the basis for the next year’s appraisal and performance review.

& Average training hours = Total training hours during the reporting period/Total
number of employees as at the end of the reporting period.
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

Lao Heng He strictly complies with the relevant laws, local regulations and
rules such as “The Environmental Protection Law of the People’s Republic
of China (A ZE A R £ A BIIRIB(REER)” “The Law of the People’s Republic
of China on the Prevention and Control of Environmental Pollution by Solid
Wastes (F 2 A K AN BERE W5 R IRIE G VA E)”, “The Atmospheric
Pollution Prevention and Control Law of the People’s Republic of China (F
= AR EMEI KRS 258 %) and continuously improves the internal
systems, such as “Regulations on Environmental Protection and
Management (3% 3% {R 7 & 12 &l /£ )” and “Control Protocol of Resources
and Energy (& JR 8E )& 2 #l #8 #2)” to enhance our green production and
operation. Through the identification and evaluation of environmental
factors, we evaluate the energy use and emission management in all
aspects of production and operation, effectively improving the energy
efficiency in the operation and production process and minimising the
impact on the ecological environment.

5. MIPAHMA > ek 0 5E
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Identification and Evaluation of Environmental Elements

BRBE A 3 ki e 1

Process
Flow Method

TEFEY

v

Questionnaire
Survey

136 5 %

Identification and evaluation of the discharge of pollutants, the consumption of energy,
resources and raw materials, potential environmental accidents, etc.

AR TS S PR BOE B > BRI ~ BEUR - JRAPRHROTEAE - DL IR BRI S

In addition, Lao Heng He promotes energy savings and carbon reduction to
achieve sustainable business operations. To this end, we will continue
reducing exhaust gas, greenhouse gas emissions, waste production, and
energy and water consumption in its business operations. We aim to do our
best to comply with the goals of the local and central government of
peaking carbon emissions and achieving carbon neutrality by 2060. Looking
ahead, we will review our performance regularly based on the
aforementioned areas and take appropriate actions.

EENBEAR QA
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. LA - sk 3R

In order to help achieve sustainable development, the Group advocates
reducing carbon emissions to meet the national dual carbon goals, and is
committed to achieving sustainable operations. We have set clear emission
reduction targets, and we have adopted 2021 as the base year (this year
can reflect the Group’s operation under a normal market condition) to
achieve the following targets:

° reduction of air emissions by 3% in 2026 and 20% in 2036;
° reduction of energy consumption by 3% in 2026 and 20% in 2036;

° reduction of water consumption by 3% in 2026 and 20% in 2036;
and

° reduction of waste emissions by 3% in 2026 and by 20% in 2036.

By integrating environmental protection and resource conservation into our
business development strategy, our environment-related policies are
aligned with SDG 6, SDG 12 and SDG 13, to ensure water availability and
sustainable management, responsible consumption and production, and
take urgent action to combat climate change.

CLEAN WATER 1
AND SANITATION

RESPONSIBLE 13 CLIMATE
CONSUMPTION LHIL
AND PRODUCTION

RESOURCE OPTIMISATION

Lao Heng He has formulated and implemented several policies, such as
“Guiding Manual on Water and Electricity Conservation (£i4)7K « & &2/
¥E8E) and “Guiding Manual on Energy Conservation and Consumption
Reduction (£ && [& #& & 2 {E % #8 & £)” to integrate environmental
protection into our daily operation. Starting from the details and
management of each energy-using process, the Company keeps resources
such as electricity, steam, water, and packaging materials in the production
process under effective control, improves resource efficiency through
equipment renovation, and continues adopting lightweight packaging, so as
to minimise the impact of our production and operation activities on the
environment.
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

The initiatives of the Group are to provide support to achieve sustainable
development and are in line with the aim of SDG 9.

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

ENERGY MANAGEMENT

As for energy usage management, we improve the efficiency of electricity
usage with the aid of an intelligent platform and improve our equipment to
reduce energy consumption. By means of the intelligent electricity usage
system in cooperation with a third-party energy management company, we
use the system to record and analyse the condition of electrical circuits and
relevant energy usage data, formulate the annual energy saving and
consumption reduction plan based on operating conditions, and develop
initiatives to achieve the annual plan. In order to reduce the consumption of
natural water and energy, Lao Heng He has carried out technical
improvement by making use of the method of hot filling (Sterilise the
product at high temperature, then pour it into a bottle of nearly 90 degrees
Celsius. After sealing the bottle with a cover, the bottle and the cover will
finally be sterilised by the residual temperature of the material itself).

During the reporting period, Lao Heng He’s energy consumption was as
follows:

5. MIPAHMA > ek 0 5E

AEENRESERAFEZERER —EHHAR
REASEEREFRIOMA B -

EX - AIEA
E R

KR

EREREMAEENE LGS BT ERAE
AERBE - WRERER KRB - BRES
=HRRERERRGIENERAERSR - KA
"% B RS B3R 20 A B SRR BE 1 L K% A B BE IR (52 AR B
& WEGEERRGIEFREMEMREESE - R
FERBRE KT RS - B B RKKEER
HRE - ZEABBETRINSCE - UBER(BE
an =R AR B R AT 0 MK EER AR - MEHD
% FAMHESHRRERTNEETRERA)
77 R B RIK R BEIRIBRE ©

RERHA - ZEMERERBERLOT

2020 2021 2022
Types of energy BERESE Unit By —E-TF —E=-—F —E_—
Unleaded petrol )M Liter AV 17,490.26 8,789.72 6,042.48
Diesel | Liter Vil 8,691.78 8,067.30 3,920.75
Electricity 5 MWh JK LB 2,257.78 2,423.56° 2,819.73
Purchased natural gas SNEE K IR, m? 37K 6,037 8,543 6,212
Purchased steam SNEE 2T tonnes 7} 10,815 10,984 17,847.73
6 The electricity consumption in 2021 has been restated due to data statistics  © AASESTRERLS  — - —FENEEED

update. This figure is 2,266.59 MWh more than the original figure.

EENBEAR QA
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2020 2021 2022
Energy Consumption B HAE Unit By —E-F —E-—F —E-CfF
Direct energy consumption BHEHEREE  MWh K LB 314.80 255.35 162.70
Indirect energy consumption MIERREZE  MWh K LB 10,565.19 12,190.437 16,421.73
Total energy consumption GAREE MWh K LB 10,879.99 12,445.788 16,584.43
Intensity RERETE MWh/10,000RMB kLB /B TTIRA 0.48° 0.4901 0.61"

of revenue

During the reporting period, the increase in comprehensive energy
consumption compared with last year was due to the epidemic wave of
COVID-19 has continued to subside, the operations are returning to
normalcy and the needs for development, which led to a corresponding
increase in electricity consumption and purchased steam.

WATER MANAGEMENT

Lao Heng He mainly manages domestic water and production water. It has
established a strict water management system based on the production
process and relevant local laws, regulations and standards to ensure the
scientific, rational and efficient use of water resources. Our water supply
comes from the local municipal water conservancy department, and there
was no water sourcing problem during the reporting period. During the
reporting period, Lao Heng He continued promoting water optimisation
projects and upgrading rain and sewage diversion pipes, so as to enhance
the efficiency of water consumption.

The water conservation initiatives of the Group contribute to the
achievement of SDG 6 and SDG 12, which aim to ensure the availability
and sustainable management of water resources and ensure sustainable
consumption and production patterns.

1 2 RESPONSIBLE
CONSUMPTION

AND PRODUCTION

CLEAN WATER
AND SANITATION

O

’ The electricity and steam consumption in 2021 has been restated due to data
statistics update. This figure is 3,570.21 MWh more than the original figure.

J The total revenue of the Group in 2020 was approximately RMB226,331k.

o The total revenue of the Group in 2021 is approximately RMB252,67 1k.

ko The electricity consumption in 2021 has been restated due to data statistics
update. This data is 0.09 MWh/10,000 yuan more than the original data.

gl The total revenue of the Group during the reporting period was approximately
RMB271,600k.
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

During the reporting period, Lao Heng He’s water consumption was as
follows:

5. MIPAHMA > ek 0 5E

REHA - ZEMKERERBELOT

2020 2021 2022
Water Consumption AKkE Unit By —ECFTF —E-—F —E-__F
Municipal water mHAKE m AN 180,564 276,181% 224,914
consumption
Water consumption 7 m?10,000 RMB SR BT 7.788 10.93° 8.28"
intensity of revenue

During the reporting period, municipal water consumption has increased
compared with last year, due to the epidemic wave of COVID-19 has
continued to subside, the operations is returning to normalcy and to meet
the needs of development.

PACKAGING MATERIALS

The packaging materials used by Lao Heng He in the production process
are mainly paper, glass and plastic. During the reporting period, Lao Heng
He started with improving its packaging, to reduce the use of resources, we
have changed the disposable corrugated backing board used in each layer
of glass containers to PP Plate sheet so that they can be reused. In
addition, the packaging material plastic pots in our production has adopted
a reducing weight method, thereby reducing costs and the use of plastics.
Since 2020, we have changed wooden pallets to plastic pallets step by
step to increase usability and reduce wood consumption, with the aim of
improving the environmental friendliness and cost-effectiveness of the
packaging process.

The Group is actively in saving use of packaging materials by implementing
appropriate measures to promote the reuse of individual materials, this can
achieve to contribute to SDG 12.

1 2 RESPONSIBLE
CONSUMPTION

AND PRODUCTION

O

Meanwhile, we actively promote the recycling of packaging materials. Part
of the recyclable packaging materials shall be recycled in a unified manner,
stored at a fixed point in the warehouse, recycled or disposed by the
suppliers.

20 The water consumption in 2021 has been restated due to data statistics
update. This figure is 134,461 m® more than the original figure.
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During the reporting period, packaging materials of the most typical 500 ml
cooking wine bottles used by Lao Heng He were as follows:

Usage (tonnes)

ERE ()

2020 2021

Packaging Materials™ BEMR e
Glass I 7,786.74 7,156.54
Metal B 63.19 65.68
Paper Fiw = 936.73 1,066.56

DISCHARGE MANAGEMENT

Lao Heng He strictly complies with the relevant laws, local regulations and
rules such as “The Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution by Solid Wastes (7 % A R £ f1E
B2 EE ) )5 2 3R 3% 5 )R JX)”, “The Atmospheric Pollution Prevention and
Control Law of the People’s Republic of China (F % A R £ A1 Bl A f& 554
il 7%&)” and “Regulation on the Safety Management of Hazardous
Chemicals (& f 1t £ ma %2 2 B 2 1% fl)”. We closely monitor and record
pollutant discharge to minimise pollution to the environment.

AN
/A

Wastewater Discharge Management

Lao Heng He strictly follows “The Water Pollution Prevention and Control
Law of the People’s Republic of China (FF # A R 2L Bk )5 58 5%)”,
“The Integrated Wastewater Discharge Standards (35 7K 47 & #F I IZ #£)”
and “The Indirect Discharge Limitation of Industrial Wastewater Containing
Nitrogen and Phosphorus (L ¥ 1% B2 /K&, ~ )5 29 M BE R E)”.
We have established internal management systems such as the
“Wastewater Discharge Control System (% 7K BE 38 #% &l # &)’ and the
“Operation Guidelines on Wastewater Treatment (BE7K Bz IR {E ¥ g &),
The Company regulates the discharge management of wastewater
generated from production and operation, such as wastewater from each
workshop, wastewater used for cooling, washing and greening, and
domestic wastewater used in canteens, washrooms, and toilets, etc. During
the reporting period, we engaged with a third-party testing agency to
conduct wastewater testing quarterly for the sewage generated from
operations, and there was no major violation found from the testing results.

B During FY2020, FY2021 and the reporting period, the total production volume
of various cooking wine products in 500 ml glass containers were 3.73 million,
1.98 million and 1.68 million respectively.

B The data scope of packaging materials only includes various cooking wine
products in 500 ml glass containers.
" The intensities of glass, metal and paper packaging materials of various

cooking wine products in 500 ml glass containers of FY2020, FY2021 and the
reporting period are 2,059.08 tonnes, 18.90 tonnes and 306.87 tonnes per
million product units respectively.

70

HEA - EZEME AT ER S &RAZ 500 2 7 £
BB EEMHERBRAT

Intensity (tonnes/million bottles'?)

HE (W BEF?)

2022 2020 2021 2022
—Bo—F —ET-FF —T-—F ZB--F
2,087.60 3,708.05™
16.94 34.03
251.13 552.62™
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The wastewater treatment system of the Group can reduce the impact to  ZANEE /5 /KEIEBBEBE S EH EFRENE
the marine environment during our operation to achieve SDG 6 on clean £ - HENR B IR A E 2K FE 4 R i Al 45 48 5
water and sanitation and SDG 14 on protecting oceans and life below & B 126 JA [z B8 AR 3/ 73 F1K T A 1 Y 1] 35 48 2%
water. EEZE14-

CLEAN WATER
AND SANITATION

TERERKA

1 LIFE
BELOW WATER LR

During the reporting period, Lao Heng He’s wastewater discharge was as  $R&EHIA - Z1EF5KBEMISRAT -
follows:

2020 2021 2022
Types of wastewater discharge SKBEER]  Units B —E-TF —T-—F =ZB=-=
Total discharge of wastewater SEKEEEE md S K 72,342 139,770%
Total discharge of COD CODHEBURE  mg/liter =25,/ 7t 29.8 45.6
Total discharge of ammonia-nitrogen @ &RAEFIEE  mg/liter =i 0.45 1.60

SOLID WASTE MANAGEMENT EREEEYER

To avoid environmental pollution caused by poor waste management , Lao 18 F B& & 38 sp (P 2= A R 70 3 (B B2 5 )5 4 18
Heng He strictly complies with relevant laws, regulations and management $E[56%) - (ERBREZY L)  (BERRIL
measures such as “The Law of the People’s Republic of China on the &5 IRBAHEE) RAEREEYEBHMES
Prevention and Control of Environmental Pollution by Solid Wastes (FRZE A BIHEY ERE 2 AR R EIEIE - WERIKERE
B AN [ 88 RE )5 IR EWIAIE), “The National Hazardous Waste List (% 24 & 12 % %‘inﬁ>ﬂ<<!?‘%%”*§”&% s
(RREREEEY R EX)", “The Measures for the Prevention and Control of {EXIgEEYZ NI 4|E @ BIREEMS UL ER
Environmental Pollution by Discarded Dangerous Chemicals (BFZBa(LE2 =& - %F@'ﬁiﬁaIﬁ%%%ﬁ?%ﬁ%@(ﬁ’ﬁﬁiﬁﬁm o
o5 3R 38 [ 08 91 %)” and “The Measures for the Administration of the

Transfer of Hazardous Wastes (/& /& EE & Y BEEEIRIHA)”, as well as

internal systems such as the “Waste Management Control Procedure (&%

¥) & IR H|F2 ) 7 and the “Guiding Manual on Classification, Collection

and Handling of Wastes (BEZ ¥ D WK E - FEIEEHEEEE) ”, which

ensure proper disposal of wastes.

To achieve SDG 15 on the protection of life on land, the Group reduces the Zli”ﬁE £ E’jf%EELLEﬁEE}*&E’j%’ﬁ’%ﬁ)‘jﬁuﬁﬂ
environmental impact due to its operation to the surrounding by ZEHFEEBERSENTZE  HCMAMREIR @R IRE
implementing effective mitigation measures in our waste management plan. B A Aok EZERE BIZ15 o

1

15 RE )

2t The total discharge of wastewater in 2021 has been restated due to data 2! HREERTEREEH  — T - —FEA5 KR
statistics update. This figure is 67,540 m® more than the original figure. BEDET - ZBBERIREIRS H 67,540 775K °
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We divide wastes generated from production and operation into production
wastes, domestic and office wastes, and hazardous wastes, and strictly
enforce the internal guidelines such as the Operation Guidelines on
Classification, Collection and Disposal of Wastes (EEZ#n B & - RIE
{E #4538 £) and the Operation Guidelines on Collection and Disposal of
Chemical Wastes and Containers, Waste Oils and Sludge (Bt 2 @B EA
= EaRERESEHEEEEZEIEEE) We segregate, store, transport
and dispose of wastes according to their nature in accordance with the
laws. Hazardous wastes, mainly including waste organic solvents, waste
oils, etc., will be disposed of at designated storage sites in refuse collection
points and entrusted to a service provider with hazardous waste treatment
qualifications for disposal. The Safety and Environmental Protection
Department of the Group is responsible for handling hazardous waste
transfer procedures and supervising the operation of hazardous waste
disposal contractors (including transportation, treatment and disposal, etc.).
As for the disposal of non-hazardous wastes, the cleaners will collect them
uniformly and dispose the collected wastes into trash bins for recycling by
the waste recycling companies approved by the Safety and Environmental
Protection Department; and we strictly prohibit all departments from
disposing of wastes arbitrarily. In addition, the Safety and Environmental
Protection Department is also responsible for contacting contractors to
collect, recycle and reuse recyclable waste such as waste paper and
cardboard boxes, and also supervise the operation of contractors.

During the reporting period, Lao Heng He’s solid waste discharge was as
follows:

BB EELETELNERN D REERREY
EERBAERMNAZERY - WEBKNITAR
(BEMOBRE  BEEXEEE) KELER
BEREE  BEHRERREEEBERIEEE)S
EEBEK - BPRBEZVOMEESRILERD R
B @7 MENANBE  EREREEERY
IZEREARAE  BEHES  WEENRIER
EENE  YRAERERERVEREEENRYE
BRI - ARENRERRMEEREEEEZNE
BFEIHAETRRVEEREMER(BHESR
REREESENE)ETEE EREZTEEVE
32 R BIR Tt — [ e M UL = 1% ) BE R DR (51
BB AR B AR 2 RRENEE R BB IR O AR
TEWERE BMERESHMPALEEERERR
e RO RERFRBAEEBEABHEELR -
RS A MR YE TR - IR B
T RGEEABEHERETEE -

BEHA - ZEMERBERZRVHFRIERNOT

2020 2021 2022

Production wastes EEBEEY  Units B —E-FF —E-—F —E-—F
Soy sauce bean dregs EHREE tonnes i 218 218
Wine vinasse/Vinegar residue BIE/BRE  tonnes 7] 405 418
Fermented bean curd residue [BELE tonnes i 315 320
Sludge VED tonnes A 310 310
Shattered glass PEIR I tonnes no relevant data  no relevant data
RERAEE RERERE
Waste paper box REURAE tonnes no relevant data  no relevant data
RENRBEE  RAMEERE
Waste plastic RESB L tonnes no relevant data  no relevant data
RERBAEE  REEARE
Total He tonnes A 1,248 1,266
Intensity BE tonnes/million W/ B&T I 5.01°

RMB of revenue

WA
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2020 2021 2022
Domestic and
office wastes EERMAREEY  Units B —E T
Total B tonnes I} 50
Intensity EE tonnes/million WE, B &t 0.228

RMB of revenue

Among the aforementioned non-hazardous wastes, fermented been curd
residues, soy sauce bean dregs, wine vinasse/vinegar residues, shattered
glasses, waste paper boxes and waste plastics are all recycled and treated,
whilst domestic waste is recycled by qualified contractors.

PitEmEEEY T BIE  BhTE BB
B WERE - BAMA BEROKABERERARE
B - i AE R Al R A AR RO R YR IR o

2020 2021 2022
Hazardous wastes EEEZEY Units B —E-FF —E-— B F
Total wme kg T 25 35
Intensity HE kg/milion RMB T3,/ B&TWA 0.118 0.14°
of revenue

During the reporting period, the total amount of solid waste generated
increased, which sludge had the highest growth rate, which was due to the
large-scale of sludge cleaning and disposal conducted by the Group during
the reporting period.

Exhaust Gas and Greenhouse Gases Management

The exhaust gas generated from production and operation of Lao Heng He
is mainly attributable to the boiler emissions and the cooking fume
emissions from canteens. We strictly enforce “The Atmospheric Pollution
Prevention and Control Law of the People’s Republic of China (4% A R £
B K &5 2 B )8 %) and comply with regulatory requirements in our
production and operation, so as to control total emissions and ensure
compliance with emission standards.

EENBEAR QA
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During the reporting period, Lao Heng He’s greenhouse gas emissions
were as follows:

REHA - ZEMEERBERERAT

2020 2021 2022
Greenhouse gas
emission BEREHER Unit B —E-TH& —=-——=& —g-—&
Greenhouse gas emission ;& Z= 57 52 HE i tonnes CO,- —GitirEs 62.49 41,22
(Scope 119 (EBE—) equivalent
Greenhouse gas emission ;& Z= 5752 HE i tonnes CO,- —Eitirge 5,065.32 9,604.7417
(Scope 2'%) (EE =) equivalent
Total (Scope 1 and PR E tonnes CO,- “SEiHEE 512781 9,645.96
Scope 2) (BofEsE— equivalent
K&E =)
Intensity FREE tonnes CO,-equivalent/ 1 — E{tfix 0.238 0.38
10,000 RMB of EE
revenue DL ON

Scope 1 emission from fossil fuel consumption in our operations contributed
less than 1% only of our total emissions, including diesel and petroleum
consumption for our generators and mobile vehicles. The Group will
continue to assess, record, and disclose its GHG emissions annually and
will continue to refine the data collection system and develop reduction
strategies if appropriate.

In addition to the direct emissions from the combustion of fuels, the use of
electricity, natural gas and steam from the electricity generation process as
well as the supply of natural gas and steam to Lao Heng He are also
indirectly attributable to the production of GHG. With reference to the
kilowatt-hour power generation to carbon dioxide emission ratio respectively
published by the PRC government, during the FY2022, approximately 7,600
tonnes of carbon dioxide were attributable to the Group’s production
facilities and office electricity, gas and steam usage in the operation
process.

B Greenhouse gas emission (Scope 1): Direct emission from the business
operations owned or controlled by the Group, such as emissions from diesel
and petroleum burnt on site.

3 Greenhouse gas emission (Scope 2): The “indirect energy” emissions from the
internal purchased electricity and steam consumption by the Group.

it The electricity consumption in 2021 has been restated due to data statistics
update. This data is 4,351.69 tonnes of carbon dioxide equivalent more than
the original data.

P E P E AL AR ERER S E —HEUE
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EHEDEMNTEREEEH —a/bixE
MR RZZT - B RFEERE - 47,6008 8

ZE bR B AR B A ER MNP R EN S E R
*iEPE/j}EHEE iﬁf?@&%—’%h%"

° RERBEPER(BE—) - WEAREEE &) TH R
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Noise Management

As a manufacturer, we strictly comply with “The Law of the People’s
Republic of China on Prevention and Control of Pollution from
Environmental Noise (/£ A R FEFBIIRIERR )5 2205787%)”, and actively
take corresponding measures to further reduce the noise at our factory
boundaries, so as to reduce the impact of the noise generated by our
increasing production projects on the surrounding residents. During the
reporting period, the Company required that the noise made by the plants
shall meet the level 3 standard under the “Noise Standards for Industrial
Enterprises and Plants (T 2 & ¥ B /i & & 12 %)’ to protect the
occupational health of employees and reduce the impact on the
surrounding environment.

Air Emissions

The principle types of emission and waste generated from Lao Heng He's
business operations are set forth below and we consider that the emission
and waste would not have any significant adverse impact on the
environment.

Emission data of Nitrogen oxides (NO,), Sulphur oxides (SO,), and
Particulate matter (PM) are set forth in the table below:

5. MIPAHMA > ek 0 5E

R EE

EREERERAE  RABRBEB(PEARKM
BIRFERBISRAE)  BRFRAREEE—
FRRARBARE - VU EER B B ENEER
RBHRSERAYE REHMAR - RAREBRESH
BARBEI(TRERMARBIRE) ZFRE -
R TR B - REHEASRENTE -

ZZRBER

BT BB £ B DA ER DB
FIRINT - RIMRAE LD AERY TEHR
BEAEANEBEVE -

REUEWINO) ~ Hi /AL (SO,) FREHL Y (PM) By BE
MBI -

2020 2021 2022
Air Pollutant® ERITEY) e Unit B —E-FTHF —FT-——F —B-—F
Nitrogen oxides (‘NO,”) AA L (INOL) kg T3 26.62 22.86
Sulphur oxides (“SOy”) ek (1S0.) kg T3 5.39 4.90
Particulate matter (“PM”) 1% ([PM ) kg F 2.36 2.00

Lao Heng He will continue to improve our internal data collection
mechanism for a complete disclosure in the coming years.

k= Only emissions from petrol and diesel consumption of mobile sources are
covered. The calculation method of the corresponding air emission
assessment figures and the emission factors used in the calculation are based
on “How to Prepare an ESG Report” and its attachment “Appendix |l:
Reporting Guidance on Environmental KPIs” issued by the Stock Exchange of
Hong Kong and “Technical Guide for Air Pollutant Emission Inventory for On-
road Vehicles (Trial Implementation)” issued by the Ministry of Ecology and
Environment of People’s Republic of China.

EENBEAR QA
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° Measures undertaken to reduce emissions and wastes

To minimise the environmental impacts brought by the mentioned
emissions and wastes, Lao Heng He has adopted the following
measures during the FY2021 to supplement its “Measures for the
Prevention and Control of Sewage, Waste Gas and Noise Pollution
(BEk- BEER 5 2 [y 58 & E ¥t JX)” and “Environmental

Protection Management System (GR35 R #E & 12§l E)” and other
related policies:

e B

0 Utilising electric vehicles step by step within the production
facility in future to replace fossil fuel-powered vehicles to
reduce emissions from sources; and

0 Periodically arranging environmental compliance inspections to
ensure the Group’s compliance with the applicable PRC
environmental laws relating to the Group’s operations.

ENVIRONMENTAL COMPLIANCE

During the FY2022, Lao Heng He was not aware of any significant non-
compliance issues regarding emission, noise, waste disposal, and sewage
discharge. We believe that the emissions, disposed wastes, and discharged
sewage during our business operation does not pose material impact to the
surrounding environment which is different from local domestic emissions,
waste disposals, or sewage discharges. To avoid any occurrences of non-
compliance in the future, we will continue upholding our environmental
awareness.

ENVIRONMENTAL IMPACTS FROM OUR
OPERATIONS AND MITIGATION
MEASURES

The generation of air pollutants, GHG, noise emissions and sewage
discharge from the operation of Lao Heng He’s production facilities
complies with the requirements under the relevant PRC laws and
regulations. In order to minimise the environmental impact of the Group’s
business operation to the surrounding environment, the Group has
established the “Measures for the Prevention and Control of Sewage,
Waste Gas and Noise Pollution (BE7K ~ BER - B85 22 [ 08 & I i1 5K)”
and “Environmental Protection Management System (GRZ{REE R HIfE) 7,
S0 as to provide specific guidelines for the ways to reduce and mitigate the
environmental impacts from our daily operations. The Group has also
introduced other mitigate measures on other related areas to the
environment. For details, please refer to relevant chapters in “5. Pursuing
Environmental Harmony and Green Development”.
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

During the FY2022, to the best of the Directors’ knowledge, the Group has
not receive any complaint from its customers or other parties in respect of
environmental protection issues. During the reporting period, Lao Heng He
has not experienced any material environmental incidents arising from its
business operations.

CLIMATE CHANGE

Lao Heng He deeply acknowledges that climate change is a common
challenge for all mankind, while PRC, the biggest developing country in the
world, attaches great importance to tackling climate change. The PRC
government has decided to adopt more vigorous policies and measures
and made two significant decisions in 2020: achieve carbon peaking by
2030 and carbon neutrality in 2060. We plan to gradually respond to the
decisions. With the expansion of the Group’s sales and distribution regions
and business scope, the practices of energy saving should be further
enhanced to respond to the goal and achieve sustainable development.

The Group plans to respond to the local government’s initiative and follow
the emission reduction requirements of the local government. Our target is
to reduce greenhouse gas emissions by 3% by 2026 and 20% by 2036,
and ensure that the Group’s greenhouse gas emissions comply with local
requirements by 2030. Lao Heng He expects to achieve carbon neutrality in
China by 2060 and we are committed to improving energy efficiency
continuously, applying our expertise to improve production efficiency and
maintaining efficient management support to safeguard the Group’s
reputation. Our business strategy is aligned with SDG 13 by addressing
climate change.

1 CLIMATE
LHI
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. LA - sk 3R

To ensure continual improvement on our environmental performance and
our management on climate-related risks is in line with our strategy and risk
management process, the Group has also selected the most relevant
performance metrics to address and assess climate-related risks and
opportunities, including the followings,

° Total energy consumed, broken down by energy type;
° Total energy intensity by revenue;

° Scope 1 and 2 GHG emissions;

° GHG emissions intensity based on revenue

In response to the issues that may arise from climate change, the Group
has made relevant disclosures in accordance with the recommendations of
the “Task Force on Climate-Related Financial Disclosures” (“TCFD”), and
we are prepared to integrate more sustainability issues into our business.
These include extreme weather event, such as storm, flood, and other
natural disasters, that pose unavoidable physically risks. Under the extreme
weather conditions, logistics and supply chain are specifically prone to
negative impacts. Heavy rains, rising tides and flood can cause severe
damage to assets such as warehouse and stored goods, resulting in
financial loss. To cope with the hot weather in urban area, we have
established emergency measures in case of the occurrence of heat stroke
aiming at securing the occupational health and safety of the staff. The
Group also has internal guideline detailing the emergency response
mechanism to ensure the safety of staff and property.

Lao Heng He understands that climate change may have significant
impacts on our operations. To adhere the recommendations of TCFD and
to better understand the potential impacts of climate change on our
business operation, we have conducted climate scenario analysis for two
horizons for 2030 and 2050, under the following Representative
Concentration pathways (‘RCP” s):

(1) RCP2.6, Shared Socioeconomic Pathways (“SSP”) SSP1, and
International Energy Agency (“IEA”) IEA Sustainable Development
Scenario (“SDS”) supplemented by the Net-Zero Emissions by 2050
case

(2) RCP8.5, SSP5, and IEA Stated Policies Scenario
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

5. MIPAHMA > ek 0 5E

Based on the Group’s business nature, we have identified the following
parameters that are most relevant to our operations.

(1)

Renewable energy — The proportion of renewable energy used by
the Group affects the amount of carbon offset required and GHG
emissions. Lao Heng He has hired a third-party renewable energy
producer to adopt the use of photovoltaic energy and apply it in our
daily operations. Looking ahead, we will actively consider the
feasibility of gradually increasing the proportion of renewable energy
used in our business to prepare for the transition to a low-carbon
economy.

Electric vehicles (EV) — The cost required for replacing existing fleets
with EVs and the cost-savings brought by EVs during the process of
transition to a low carbon economy.

Extreme weather — An increase in the frequency of extreme weather
(such as rainstorms and typhoons) may have an impact on the
Group’s business operations and future revenue.

Crops — The rise of global temperature can speed up the growth of
some crops, however, it induces the growth of pests that infringe on
crops at the same time, which may pose a threat to crop harvest and
affect the cost price of crops. Since crops is one of the raw materials
of our production, the relevant situation may require us to purchase
the same amount of raw materials at a higher price than in the past,
which may affect the output of product production. In addition, to
ensure product quality, we may need to purchase crops that have
been processed and stored with anti-climate change technology as
raw materials, which may also cause of additional costs.

Employee safety — The production of the Group involves sun drying.
As global warming intensifies, employees involved in the sun drying
process may face a higher risk of heat stroke than before, and
insurance companies may also respond to this. As a result, we may
need to suffer higher insurance expenses due to the adjustment of
relevant insurance expenses due to the trend.
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. LA - sk 3R

According to the prediction of the International Energy Agency (‘IEA”), if the
“dual carbon” goal is achieved, under the low-carbon emission scenario
(global temperature increase of 1.5-2°C), it is assumed that the carbon
price of developed economies may reach 30 USD/ton by 2030 and
USD160/ton by 2050. Lao Heng He will gradually increase the use of
renewable energy, and it is expected that electric vehicles will become the
mainstream of global vehicles by 2060. In future, most of the vehicles
owned by the Group will be converted to electric vehicles, and new energy
electric vehicle charging pile facilities will be installed within the Group to
encourage employees to use new energy electric vehicles for travelling.

Under the high carbon emissions scenario (global temperature increase of
over 4°C), it is assumed that the market will not set a carbon price or
carbon tax and the frequency of extreme weather will increase significantly.
The rise in average sea level and extreme weather will make floods
becoming more frequent. In order to cope with the related climate change,
the Group has assessed the flood risks related to the property portfolio.

Adhering to the recommendations of the TCFD, the Group has identified a
series of climate-related risks and opportunities relevant to our assets and
services which are significant to us. These transition and physical risks are
discussed in the sections below.
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Short term (0-1 year) ° Physical risks from extreme weather ° New services to help communities
events decarbonise

° Securing the skills and capability required

to implement climate strategy
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Medium term (5 years) ° Transition risks — Implementation of
low-carbon policies for the operation

° Transition risks — Supply and demand for e

certain commaodities, products and
services may change as climate related
risks and opportunities are increasingly
taken into account

° Technologies to enhance the performance
of operation and energy efficiency
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° Transitioning to low carbon economy market
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Opportunities arising from transition
enablers
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

5. MIPAHMA > ek 0 5E

Risks
BB

Opportunities
i

Medium to long term
(5+ years)

THERM (BB F)

Physical risks — workers are more likely to
suffer from heat stroke due to increase in
global temperature, insurance fees might
increase
Transition risks — Potential new
regulations and policies
Transition risks — Development and use
of emerging technologies may increase
the operational costs, and reduce the
Groups’ competitiveness
Transition risks — the Group’s reputation
may be impacted due to changing
customer or community perceptions of
said the Group’s contribution to or
detraction from the transition to a lower-
carbon economy
Transition risks — The Group may not be
able to keep up with the trend of digital
transformation, which may impact the
Group’s business performance
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Provide better working environment to
workers and review their working hours,
with better working conditions to facilitate
the recruitment of workers

o Develop new products from crops resistant
to climate change
° Transitioning to low carbon economy market

to meet government decarbonisation targets

o Opportunities arising from transition
enablers

o To work as a pioneer in the industry and
build up the relevant reputations

o To work as a pioneer in the industry to
enhance internal communication, Project
progress monitoring by utilising mobile
application for the establishment of
communication platform
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. LA - sk 3R

Physical climate risks have the potential to damage the integrity of the
Group’s assets or interrupt our service delivery directly. Lao Heng He has
already set up a number of measures in place to enhance its operation
resilience, including contingency plan for extreme weather or emergency
conditions that cover our project sites. In addition, transition risks have the
potential to increase the operational cost and legal risk due to change of
policy, technology development, digitalisation, relevant risk affected to
supply and demand, and reputation due to public perceptions. The Group
has already identified the relevant risks and continue to monitor the market
and policy updates. The Group has also planned to invest according to the
market needs and take this as an opportunity for long term development.

Consolidating the risk factors in the table above, Lao Heng He concluded
the severity of climate-related risks factors based on the loss that might
bring to the Group, physical risks from extreme weather events, transition
risks, including changes in supply and increase in demand for certain
commodities as climate-related risks and opportunities, and potential new
regulations and policies would be high risk factors. The rest would be under
low-to-medium risk, but we believe more risk factors will likely become high
risk as we approach the long-term goal of achieving carbon neutrality in
2060.

The Group has highly concern about climate-related risks management, as
such risks may affect the nature of its business to a certain extent. We
integrate the relevant risk into our management plan in our daily operations
by formulating contingency mechanisms for severe weather, to ensure that
our employees can receive adequate support under the influence of
extreme weather; and provide advice on how to survive in such
environments. To provide guidelines for the work arrangement of the
company, thereby providing preventive measures and protecting them from
occupational hazards in extreme weather conditions, to ensure business
continuity and at the same time reduce property losses caused by severe
weather.

Lao Heng He highly values the customers. We will continue improving the
application and innovation ability, strive to increase the efficiency, and
protect the Group’s reputation. Over the years, the Group has been seizing
different opportunities to expand the business, accelerate transformation
and make the Group smarter and greener, safer for our employees and
product users (e.g. automation, use of more online meeting e-platforms
under COVID-19 pandemic to reduce carbon emissions from
transportation). These measures increase the sustainability of our facilities
and fulfill our commitment to resource management and environmental
protection. Looking ahead, the Group will continue reviewing the impact of
climate change on business and incorporate climate-related risks and
opportunities into operational considerations, such as changes in
environmental-related regulations, in order to increase resilience.
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6. PERFORMING GOOD DEEDS WITH PASSION
AND RIGHTEOUSNESS

While seizing opportunities as they arise and keep moving forward, Lao
Heng He also supports the inheritance of history and culture. Lao Heng He
regards promoting sustainable development as its own responsibility and
fuffills its social responsibility as a corporate citizen.

CULTURAL HERITAGE

Lao Heng He abides by its ancestral precepts, follows the ancient method,
and absorbs different natural strains at different temperatures and times
with the techniques passed down over a century to brew high quality
condiments with excellent colour, smell, and taste. We will launch more
new products by increasing the investment in research and development
(R&D) and innovation of traditional production technology. As one of the
leading condiment manufacturers in China, Lao Heng He not only brings
the profound cultural flavour and excellent quality of condiments to
consumers, but is also committed to the inheritance and spreading of
Chinese culture with condiments and food as carriers.

Besides, through different social media platforms, Lao Heng He plays a
proactive role in sharing traditional festival allusions and traditional food
cooking techniques while promoting the brand and is committed to
conveying the cultural connotation of the Chinese nation to younger
consumers.
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Lao Heng He “Dajiangyou” (1% 1) activity
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In 2022, as the epidemic ease, Lao Heng He has continued to uphold the local traditional culture and hold the “Dajiangyou”
activity again to let the public to relive the happiness moment about helping mothers bringing soy sauce bottles to the street
to buy soy sauce in old days and even many of the new generation have never seen Dajiangyou before. In view of this, we
are also willing to provide opportunities for these pillars of society, so that they can experience the life of their elders in the
past. We hope that the reputation and influence of the brand of Lao Heng He could be promoted locally as a result.
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6. PERFORMING GOOD DEEDS WITH PASSION
AND RIGHTEOUSNESS

6. P B % - HIGH &

CONTRIBUTION TO SOCIETY EIE: T

Lao Heng He understands that the development of an enterprise is closely FBFEAMMDE G EHEEEL OB EN G 5
related to the connection and interaction of the surrounding communities S8R5 © A EEGEIZAE TR A E B o R H
and helps the surrounding communities to the best of its ability. During the @ HMPDRIR T -_—Ffh MEEHE4A +F&
reporting period, we have donated RMB50,000 to Red Cross of Changxing  $88%50,0007T : AR = —FK - [AHIINTHE
County in mid-2022. We have also donated RMB3,000 and RMB17,251 in  Z 4 & 5 RI135 8% 3,000 7T X B 1E 17,251 JTTRIM & ©
supplies to Huzhou Charity Federation in late-2022. On the other hand, the  it4) @ 28 B IR E & SEMEE A R T 2022
Group has been awarded as the “2022 Caring Company in Prevention and @& 1S5 = 002 | B o

Control of COVID-19” by the local government of Lincheng town of

Changxing county.

The Group contributes to the SDG through diverse community ZEBEEBZTILHERILEAN TAEERRER
engagement: EEE AR

NO
POVERTY

Vot snmon 2 4nin

BY: SMBHEAELRARAR

2022475 5 15 Bl 1

2022 Caring Company in recognition of
prevention and control of COVID-19

2022 FHBRIBHIEZS O LE
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LIST OF LAWS AND REGULATIONS"
G E S R

External laws and regulations:

The Code of Corporate Governance for Listed Companies

The Corporate Governance Code

The Company Law of the People’s Republic of China

The Securities Law of the People’s Republic of China

The Criminal Law of the People’s Republic of China

The Anti-Unfair Competition Law of the People’s Republic of China

The Law of the People’s Republic of China on the Protection of
Consumer Rights and Interests

The E-Commerce Law of the People’s Republic of China

The Advertising Law of the People’s Republic of China

The Food Safety Law of the People’s Republic of China

The Labour Law of the People’s Republic of China

The Employment Promotion Law of the People’s Republic of China

The Labour Dispute Mediation and Arbitration Law of the
People’s Republic of China

Regulations on Labour Security Supervision

The Work Safety Law of the People’s Republic of China

Occupational Disease Prevention and Control Law of the
People’s Republic of China

The Provisions on the Supervision and Administration of
Occupational Health in the Workplace

Occupational Disease Diagnosis and Identification Management Measures

Regulation on Work-Related Injury Insurance

Regulations on Safety Production in Zhejiang Province

The Environmental Protection Law of the People’s Republic of China

The Atmospheric Pollution Prevention and Control Law of the
People’s Republic of China

The Water Pollution Prevention and Control Law of the
People’s Republic of China

The Law of the People’s Republic of China on the Prevention and
Control of Environmental Pollution by Solid Wastes

The Law of the People’s Republic of China on Prevention and
Control of Pollution from Environmental Noise

The Patent Law of the People’s Republic of China

Regulation on the Safety Management of Hazardous Chemicals

Identification of Hazardous Elements, Evaluation and Update Procedures

The Measures for the Administration of the Transfer of Hazardous Wastes

The Integrated Wastewater Discharge Standards

The Indirect Discharge Limitation of Industrial Wastewater
Containing Nitrogen and Phosphorus

Noise Standards for Industrial Enterprises and Plants

The National Hazardous Waste List

The Measures for the Prevention and Control of Environmental Pollution
by Discarded Dangerous Chemicals

= The English translation of Chinese names or words in this Report, where
indicated, are included for information purpose only, and should not be
regarded as its official English translation of such Chinese names or words.
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LIST OF LAWS AND REGULATIONS"

BRI R

Internal policy:

Environmental Health and Safety Accident Reporting and
Investigation Management Procedures

Code of Practice for Lao Heng He Salesmen

Anti-corruption and Whistle-blowing System

Management System for Business Secrets

Management System for Secret Protection

Customer Complaint Handling Procedures

Zhejiang Rose Rice Vinegar

Internal Control Standards for Yellow Wine Products

Internal Control Standards for Soy Sauce Products

Internal Control Standards for Rice Vinegar Products

Microbial Control Requirements

Position Responsibility System

Hygiene Management System

Pest Control System

System for Utilization of Toxic and Hazardous Chemicals

Equipment Management System

Infrastructure and Maintenance Control Procedures

Equipment Overhaul Procedures

Fixed Assets Management System (Trial)

List of Approved Suppliers

Management System for Non-conforming Products

Control Procedures for Corrective and Preventive Measures

Cereal-based Brewed Cooking Wine

Unsafe Food Recall Management System

Customer Complaint Handling Procedures

Regulations on Management of Human Resources

Control Procedures on Human Resources

Human Resources Labour Contract Management System (Trial)

Procedures on Recruitment, Employment and Dismissal

Corporate Remuneration Plan

Remuneration and Compensation Policy

Management Measures for Attendance with Leave Application and
Cancellation Request

Employee Performance Management System

Regulations on Monitoring and Classification of Occupational Hazards
of the Company

Occupational Health Physical Examination System

Employees’ Handbook

Fire Responsibility Statement

Sales Management Mechanism (Trial)

Contingency Preparation Procedures in Response to Emergencies

Training Management System

Management Measures on Incentive Promotion

Remuneration and Compensation Policy

Distributor Management Manual

Supplier Management Procedures

Supplier Management System

Procurement Contract Management Policy

Procurement Management Mechanism (Trial)

Procurement Tendering Procedure and Management System (Trial)

Regulatory Regime for Environmental Protection Management

Control Protocol of Resources and Energy

Guiding Manual on Water and Electricity Conservation

Guiding Manual of Energy Conservation and Consumption Reduction

Wastewater Discharge Control System

Operation Guidelines on Wastewater Treatment

Measures for the Prevention and Control of Sewage, Waste Gas and
Noise Pollution

Waste Management Control Procedure

Operation Guidelines on Classification, Collection and Disposal of Wastes

Operation Guidelines on Collection and Disposal of Chemical Wastes
and Containers, Waste Oils and Sludge
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SDGs
AHERREE

No poverty

SDG Target

AFEEREENEN

End poverty in all its forms
everywhere

SDGS CONTENT INDEX
R REENAE RS

Lao Heng He’s objectives
ZEMEEE

Committed to maintaining a
responsible corporate image
and caring for vulnerable social
groups

Lao Heng He’s actions and
progress

ZENNTBHREE

Lao Heng He understands that as a
responsible company, it should
care about the communities where
it operates and extend a helping
hand to vulnerable groups. During
the reporting period, we have made
monetary and material donations to
the Red Cross of Changxing
County and the Huzhou Charity
Federation respectively. For details,
please refer to the section
“Contribution to Society” in this
report.
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SDGS CONTENT INDEX
R REEN AR

Lao Heng He’s actions and

SDGs SDG Target Lao Heng He’s objectives progress

AFEEREE ARERREENERN ZEMEEE ZEMNTEREER

Zero Hunger End hunger, achieve food Committed to providing high- Lao Heng He understands the
security, improve nutrition and quality and safe edible products | importance of food safety. The

promote sustainable agriculture Group has always attached great
importance to relevant
requirements and has formulated a
series of internal policies to ensure
the safety of our edible products, to
achieve high standards and high
quality, which our consumers can
enjoy them without any concern.
For details, please refer to the
“Optimising Quality with Ingenuity”
and “Inheritance of Health”
chapters in this report. In addition,
our quality management system
and food safety management
system have been accredited and
under constant review according to
ISO 9001 Quality Management
System certification and 1ISO 22000
Food Safety Management System
certification respectively during the
reporting period. During the
reporting period, we did not receive
any complaints related to food
safety incidents.
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SDGS CONTENT INDEX
R REENAE RS

Lao Heng He’s actions and

SDGs SDG Target Lao Heng He’s objectives progress
AREERER AREERAENER ZENWEE ZENNTEEREE
Good Health and Ensuring healthy lives and To maintain and promote health | Lao Heng He has always attached
Well-being promoting well-being for people | and safety awareness great importance to the health and
of all ages safety of its employees. During the
GOOD HEALTH reporting period, the Group
AND WELL-BEING promoted the unified, efficient and
safe operation of various tasks
. through a series of management

activities. In addition, we also
provide safety training to our
employees to ensure them to have
sufficient professional safety
knowledge to optimise their health
and safety during their duties. In
addition, our occupational health
and safety management system
has been accredited and under
constant review according to ISO
45001 Occupational Health and
Safety Management System
certification during the reporting
period. For details, please refer to
the section “Health and Safety” in

this report.
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SDGS CONTENT INDEX
R REEN AR

Lao Heng He’s actions and

SDGs SDG Target Lao Heng He’s objectives progress

AREERER AREERAENER ZENWEE ZENNTEEREE

Quality education Ensure inclusive and equitable Provide adequate training to Lao Heng He deeply believed that
quality education and promote employees to ensure they have | only those with sufficient

QUALITY lifelong learning opportunities sufficient expertise to perform professional knowledge can show
EDUCATION for all their duties and provide learning | their strengths in their positions and
opportunities for the community | do their best to produce high-
quality products. The Group has
established detailed training policies
and regulated employees of
different functions to participate in
the training required by their duties.
For details, please refer to the
“Support and Development” section
of this report. In addition, we have
also arranged briefing sessions for
students and hired interns in the
past, so as to let the public know
us better and provide job
opportunities to help young people

grow.
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SDGS CONTENT INDEX
R REENAE RS

Lao Heng He’s actions and

SDGs SDG Target Lao Heng He’s objectives progress

AFEEREE ARERREENERN ZEMEEE ZEMNTEREER

Gender equality Achieve gender equality and Continue to uphold and “Recruitment, Employment and
empower all women and girls maintain zero tolerance to Dismissal Procedures” of Lao Heng

GENDER gender discrimination He has clearly stated the Group’s
EQUALITY recruitment principles as
“openness, equality, competition,
and merit”. The Group has always
provided equal employment
opportunities for all applicants, and
will never discriminate due to
factors, such as gender. During the
reporting period, we achieved zero
cases of gender discrimination.
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SDGS CONTENT INDEX
R REEN AR

Lao Heng He’s actions and

SDGs SDG Target Lao Heng He’s objectives progress
AFEEREE ARERREENERN ZEMEEE ZEMNTEREER
Clean water and Ensure availability and Ensure wastewater is properly Lao Heng He has formulated
sanitation sustainable management of treated before discharge and relevant policies on wastewater
water and sanitation for all pursue zero non-compliance treatment to standardise the
CLEAN WATER cases on laws and regulations group’s wastewater treatment
AND SANITATION relating to wastewater operations. The Group has
management complied with the “Water Pollution

Prevention and Control Law of the
People’s Republic of China” and
we engaged with a third-party
testing agency to conduct
wastewater testing for the sewage
generated from operations, and
there is no major violation found
from the testing results. In addition,
our environmental management
system has been accredited and
under constant review according to
the ISO 14001 Environmental
Management System certification
during the reporting period. For
details, please refer to the section
“Wastewater Discharge
Management” in this report.
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SDGs
AHERREE
Affordable and

clean energy

AFFORDABLE AND
CLEAN ENERGY

A1y

©

SDG Target

ARFERREEENEN

Ensure access to affordable,
reliable, sustainable and
modern energy for all

SDGS CONTENT INDEX
R R EREENE RS

Lao Heng He’s objectives

ZEMWER

Strive for the use of renewable
energy in its business

Lao Heng He’s actions and
progress

ZENNTBHREE

Lao Heng He hired a third-party
renewable energy producer to
generate photovoltaic energy and
adopt the use of it in our daily
operations.
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SDGS CONTENT INDEX
R EEREBENE R

Decent work and
economic growth

DECENT WORK AND
ECONOMIC GROWTH

a

Promote sustained, inclusive
and sustainable economic
growth, full and productive
employment and decent work
for all

Pursue zero occupational
fatalities and avoid work-related
injuries

Lao Heng He has formulated a
series of internal policies related to
health and safety, and reviewed
and improved the normative
content in accordance with
applicable laws and regulations,
including but not limited to
occupational hazard identification
monitoring, health inspection
system, etc. During the reporting
period, we successfully achieved
zero work-related fatalities and
minimise to 3 work-related injuries.
In addition, our occupational health
and safety management system
has been accredited and under
constant review according to the
ISO 45001 Occupational Health
and Safety Management System
certification during the reporting
period. For details, please refer to
the section “Health and Safety” of
this report.
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SDGs
AHERREE

Industry, innovation
and infrastructure

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

SDG Target

AFEEREENEN

Build resilient infrastructure,
promote inclusive and
sustainable industrialisation and
foster innovation

SDGS CONTENT INDEX
R REENAE RS

Lao Heng He’s objectives
ZEMEEE

Committed to developing
processes or processes that
contribute to sustainable
development

Lao Heng He’s actions and
progress

ZENNTBHREE

Lao Heng He continues to uphold
and promote the traditional culture
by increasing the investment in
research and development and
innovation of traditional production
technology. The Group integrates
the concept of environmental
protection into its daily operations.
We started from the energy use of
each process and management,
effectively controlled the use of
resources such as electricity,
steam, water, and packaging
materials in the production process.
To minimise the environmental
impact during production and
operation activities, we utilise the
resource efficiency and continue to
adopt light packaging by modifying
equipment.
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SDGS CONTENT INDEX

AR EBERHENT RS

SDGs
AHERREE

Reduced
inequalities

1 0 REDUCED
INEQUALITIES

A

(=)

v

SDG Target

AFEEREENEN

Reduce inequality within and
among countries

Lao Heng He’s objectives
ZEMEEE

Ensure candidates from
disadvantage groups have
equal employment opportunities
and maintain zero tolerance to
any forms of discrimination

Lao Heng He’s actions and
progress

ZENNTBHREE

“Recruitment, Employment and
Dismissal Procedures” of Lao Heng
He has clearly stated the Group’s
recruitment principles as
“openness, equality,
competitiveness, and meritocracy”.
The Group has formulated internal
policies related to recruitment. The
Group has always provided equal
employment opportunities to all
applicants, and will never give
discrimination due to gender,
religion, race and other factors.
During the reporting period, we
achieved zero cases of
discrimination. For details, please
refer to the section “Employment
Overview” of this report.
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SDGs
AHERREE

Sustainable cities
and communities

1 SUSTAINABLE CITIES
AND COMMUNITIES

Nk

SDG Target

AFEEREENEN

Make cities and human
settlements inclusive, safe,
resilient and sustainable

SDGS CONTENT INDEX
R R EREENE RS

Lao Heng He’s objectives
ZEMEEE

Ensure sustainable living
conditions by gradually cutting
down the proportion of waste
amount generated and to
mitigate the impacts caused to
the environment and committed
to protecting and defending the
world’s cultural and natural
heritage and ensure to provide
safe, inclusive, accessible and
green public spaces for all

Lao Heng He’s actions and
progress

ZENNTBHREE

Lao Heng He has embraced
sustainability as the fundamental of
its business strategy to enhance
the value of the company and its
business. Our management
systems have been accredited and
under constant review according to
relevant International Standards
ISO14001 Environmental
Management System and
ISO45000 Occupational Health and
Safety Management System to
keep abreast of the market. Also,
we have established waste
management policies to provide
guidance and standards on waste
handling and reducing the amount
of waste at source. In addition, we
have implemented a series of
measures to mitigate the impact of
our operations to the surroundings.
Please refer to the section headed
“Solid Waste Management” for
details. In addition, as the epidemic
ease, Lao Heng He has continued
to uphold the local traditional
culture and hold the “ Dajiangyou “
activity again to let our new
generation to have more
understanding about traditional
culture and build up a sustainable
community through traditional
culture. In addition, in order to
encourage the further integration of
sustainable development into
corporate culture, we also have
barrier-free facilities for those in
need.
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SDGS CONTENT INDEX
R REEN AR

Lao Heng He’s actions and
SDGs SDG Target Lao Heng He’s objectives progress

AFEBERER ARFERREEENEN ZEMWER ZENNTBHREE
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SDGS CONTENT INDEX
R REENAE RS

Lao Heng He’s actions and

SDGs SDG Target Lao Heng He’s objectives progress

AFEEREE ARERREENERN ZEMEEE ZEMNTEREER

Responsible Ensure sustainable Gradually increase the Lao Heng He has set stringent

consumption and consumption and production proportion of environmentally requirements on supplier

production patterns friendly materials purchased management to regulate the
qualification of suppliers, and has

1 RESPONSIBLE incorporated sustainable elements
CONSUMPTION into it, including but not limited to
AND PRODUCTION . . .
checking whether its production
w and service processes have any
environmental pollution risk;
environmental governance
capabilities; the use of
environmentally friendly products
and services in its production
process. For details, please refer to

the section “Responsible Supplies”
of this report.
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SDGS CONTENT INDEX
R REEN AR

SDGs
AHERREE

Climate action
13 CLIMATE
ACTION

3

SDG Target

AFEEREENEN

Take urgent action to combat
climate change and its impacts

Lao Heng He’s objectives

ZEMWER

In addressing climate change
and its impacts, we seek to
minimise greenhouse gas
emissions and reduce carbon
emissions in our activities with
higher efficiency and more
environmental friendly and
cleanliness

Lao Heng He’s actions and
progress

ZENNTBHREE

In response to the increasingly
severe climate change situation,
Lao Heng He has set
corresponding targets in response
to climate change. We will review
relevant internal policies and review
the implementation progress of
targets regularly, to ensure the
emission reduction measures
formulated by the Group can be
implemented effectively. For details,
please refer to the section “Climate
Change” of this report.
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SDGs
AHERREE

Life below water

1 LIFE
BELOW WATER

SDG Target

AFEEREENEN

Conserve and sustainably use
the oceans, seas and marine
resources for sustainable
development

SDGS CONTENT INDEX
R REENAE RS

Lao Heng He’s objectives
ZEMEEE

Avoid water pollution caused by
our operations to help
preserving the natural habitat of
the ocean

Lao Heng He’s actions and
progress

ZENNTBHREE

Lao Heng He has formulated
relevant policies to standardise the
Group’s wastewater treatment. The
Group has complied with the
“Water Pollution Prevention and
Control Law of the People’s
Republic of China” and we engaged
with a third-party testing agency to
conduct wastewater testing for the
sewage generated from operations,
and there is no major violation
found from the testing results. The
Group hopes the water pollution
caused by our business can be
effectively reduced with the
implementation of the above
wastewater treatment measures,
S0 as to achieve the purpose of
protecting the marine ecology. In
addition, we have been accredited
and under constant review
according to ISO 14001
Environmental Management
System certification during the
reporting period. For details, please
refer to the section “Wastewater
Discharge Management” of this
report.
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SDGS CONTENT INDEX
R REEN AR

Lao Heng He’s actions and

SDGs SDG Target Lao Heng He’s objectives progress

AREERER AREERAENER ZENWEE ZENNTEEREE

Life on land Protect, restore and promote Avoid land pollution caused by Lao Heng He has formulated a
sustainable use of terrestrial our operations to preserve series of strict environmental

1 5 LIFE ecosystems, sustainably natural habitat protection related policies and
ONLAND manage forests, combat measures, to minimise the

desertification, and halt and environmental pollution caused by
reverse land degradation and noise and waste and protecting the
halt biodiversity loss terrestrial ecology by reducing the

noise impact generated during
operation and segregated the
waste and hire and monitor the
qualified contractors to handle. Our
environmental management system
has been accredited and under
constant review according to ISO
14001 Environmental Management
System certification during the
Reporting Period. For details,
please refer to the sections “Solid
Waste Management” and “Noise
Management” of this report.

BEHh A ) R IEMEERSENR | #emEBEBM ISR | ZEMNENE—RINEENRER
BEMbAERERAE - AR EIRAR | ReERE DAERE ERBOR LB - FERBORE

15 R $th 4 ) Mo BAFURAE - B LIEFRE BEBREMELNRE L HERY
THERIE - BH AN SN DEMEBREERERNEARR

BEFS BRIZRERY) - IR ARE MAER

MERIBELRN SRR ERK - &
SLEEIMRERE EAERRAE Y o B
MERIREERZARD R RS HEBER
WHEEEE 1ISO 14001 IRIZETREE
RRE - FBEUL2HAHEF [E
BREEEYTE | R[IBBREE |2 -
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Peace, justice and
strong institutions

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

(4

Y,

Promote peaceful and inclusive
societies for sustainable
development, provide access
to justice for all and build
effective, accountable and
inclusive institutions at all levels

SDGS CONTENT INDEX
W EERHBENE R

Promote the sense of anti-
corruption in terms of personal
conduct as well as business
practices and pursue zero
occurrence of corruption cases

Lao Heng He has established
stringent policies on anti-corruption,
which clearly defines corruption
and anti-corruption responsibilities,
and also clearly defines reporting
channels, remedial measures and
penalties for corruption. The Group
hopes to improve employees’
awareness of anti-corruption in their
personal conduct and performance
of duties by providing clear
guidelines on details related to
anti-corruption management.
During the reporting period, we
achieved zero corruption case. For
details, please refer to the sections
“Business Ethics” of this report.

A~ IESREIR KR
Hets

IE%E
RIS

16 %

BEMNT - BART G ARHE
T% Egéé ! u&ﬁﬁﬁ)\%gﬁbu
FAVE  ERAENER - B

SHNERNHKE

EERE)TEHIEANEA
REBREBEITEREES
550

EZEMEHIERENREFHR -
EFREERESTARREISH
BEHRB  SIHMEHRRE - BS
1T A R RIUE e S B2 &1 71 B B
WHAE ° Zii’iuﬁa}’?ﬁLﬂ}ié\ﬁ
EEABMASREEM RS
mig=E S LA AR ?ﬁﬁ‘ﬁ&ﬁﬁ
BBENRESEH - HwEHMHE -
BMBEHRZF SR - FIBETLRH
R [mEEEmE] —6 o

EENBEAR QA

“TFRE  HEREARE
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SDGS CONTENT INDEX
R EEREBENE R

Partnership for the Strengthening the means of Committed to maintaining Since 2018, Lao Heng He has
goals implementation and revitalising support for the industry to actively participated in the
the global partnership for which the Group belongs, and formulation of the group standard
1 PARTNERSHIPS sustainable development striving to advance towards the | of “Grain Brewing Cooking Wine”
FORTHE GOALS goal of sustainable (FRYBEEELE) of China Wine
development Industry Association (77 Bl % 77

@), and has completed the relevant
preparation. Since the official
release of the “Grain Brewed
Cooking Wine” (Z B E XL )
group standard in 2019, it has
successfully promoted the cooking
wine industry from price
competition to quality competition,
and will also help the preparation of
cooking wine manufacturers to
transform into grain-based cooking
wine, leading the industry to
high-quality development, to meet
consumers’ demand for high-
quality health products. Looking
ahead, if relevant new standards
are implemented, Lao Heng He, as
the leading cooking wine brand, will
definitely participate in relevant
work actively. For details, please
refer to the “Optimising Quality with
Ingenuity” section of this report.

REBBERNYE | MBRHITFR  BRAFHER | ROEFEHEAEERBEERRE | B2 //\Fi2 - ZEMNER2H
B

PEBRIR B2 HRELLBIE @Eh  AERTREREE | PEEZHE(RYEEHEE
LS BRI  YERERIIEE
17 EeEmmns H o 5 = E—AE(RYEERIE)
SR B EEE R B - I RER

BITREERBRFD mERF - M
BERA N B ERRE
BAERYBERE @ 518 1TXR
SmEER ORRBEEHELR
FEmMMNFHNK - RERNK - G4
RAFTIREMETT - ZIEMER/ DR
BRERE - EVRB2EBHT
1 o FIBAI 2R RES [E L
Bl —fhe
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

BRI CGRE - g KBRS R NE R

Subject Areas, Aspects, General Disclosures and

Key Performance Indicators (KPIs) (Note 1) Section/Statement

8: 00 3]

TRER - EFH - —REE - BREXES (EE1)

A. Environmental
ARIE

Aspect A1 Emissions

EBmEAT - By

General Disclosure

—RRIEE

Information on:

(@ the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into

water and land, and generation of hazardous and non-

hazardous waste.

BRABRLOREREBYN - KR THEOEES « BERBEERE

BEYNEESH

@@ BER: &

o) BFHBTARERZENBEEENARDINER -

5. Pursuing Environmental Harmony

and Green Development —
Discharge Management

CMABR - EER — HHER

KPIA1.1
BASRAEBUIEIRAL1

The types of emissions and respective emissions data.

Bt R ARRE HER BUR -

. Pursuing Environmental Harmony

and Green Development —
Discharge Management

CMABR - REBR — FHER

KPIA1.2
RABARIEIRAL.2

Direct (Scope 1) and energy indirect (Scope 2) Greenhouse gas
emissions in total (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).
BE(SBE1) kg REZ (BE2) A= REEEME (ABIGH)
(@) mE (MASES B - BIERMEAE) °

. Pursuing Environmental Harmony

and Green Development —
Discharge Management

CMABR - REER — HHER

KPIA1.3
BASRAEBIEIRALS

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
FEEEEREEYHEE (AMEE) R(WNER)BE (NAFE
28 - FERMETH) °

. Pursuing Environmental Harmony

and Green Development —
Discharge Management

CMABR  REBR — FHER

KPIA1.4
R EIEIRALS

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
FrEAEEEEYAS (LA E) & (WER) B E (A ZE
BB - FIERIEH)

. Pursuing Environmental Harmony

and Green Development —
Discharge Management

CMABR  EER — RER

KPIA1.5
BASAEBIEIRALS

Description of emissions target(s) set and steps taken to achieve
them.

R PRI SV HERE B IR R 2 25 L BRI P58 -

. Pursuing Environmental Harmony

and Green Development —
Discharge Management; Climate
Change

. MABR - REBR — FHE

B2 RiRE(E

ZEMEBEARAR —ZT-—4F

R HEREARE 105




ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

B i (R - L g BB R WA R 5

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPIs) (Note 1)

TRER - EFH - —REE - BREXES (EE1)

Section/Statement

8: 00 3]

KPIA1.6
FARAEMIEIRAL6

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

MBI A E NEEEEYN L - KR PTR] S AR EE B 1R
RARERE L BIRPAERE A 8R -

5. Pursuing Environmental Harmony
and Green Development —
Discharge Management;
Packaging Materials

5. MABA  #rEHE — HE
B BEMH

EEA2 : EiRER

Aspect A2 Uses of Resources

General Disclosure

—RRIEE

Policies on the efficient use of resources, including energy, water
and other raw materials

BERERER(BREER  KREAREME) BB

5. Pursuing Environmental Harmony
and Green Development —
Resource Optimisation; Energy
Management; Water Management

5. MIABA %R — BREL

— BEREIE

KPI A2.1
BASRAEBUIEIRA2.1

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or ail) in total (kWh in *000s) and intensity (e.g.
per unit of production volume, per facility).

RENEDMEER EEER(NE - |zom) BFEE (A
TETRRE) REE (MAGESEN - FIRARMEAE)

5. Pursuing Environmental Harmony
and Green Development — Energy
Management

5. MIABA  HEER — EREE

KPI A2.2
RABARIEIRA2.2

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
BKEREE (WABESEN - FERMTHE) -

5. Pursuing Environmental Harmony
and Green Development — Water
Management

5. MABA  RE%ER — KERE
38

PARAEIERA2.4

is fit for purpose, water efficiency target(s) set and steps taken
to achieve them.

HMCSREGE R LRI A E AR RE - A RATRI M F AR E E
R R ARED5E L B AR ATERERE) 2P 8%

KPI A2.3 Description of energy use efficiency target(s) set and steps taken | 5. Pursuing Environmental Harmony
RS RIEIZA2.3 | to achieve them. and Green Development — Energy
HE L FTET 37 B9 BE IR 7 A ke B AR R ARE BE L B ZFTERER A 25 Management
B o 5. MABA  ZEER — LRERE
KPI A2.4 Description of whether there is any issue in sourcing water that | 5. Pursuing Environmental Harmony

and Green Development — Water
Management

5 MUABA  ZEER — KERE
iz

KPI A2.5 Total packaging material used for finished products (in tonnes) | 5. Pursuing Environmental Harmony
RSB IEUEIZA2.5 | and, if applicable, with reference to per unit produced. and Green Development —
SRk TR BEM A E (AN E) R (ER) 8 ES AT Packaging Materials
EE - 5. FILABA - R — BEME
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

BRI CGRE - g KBRS R NE R

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPIs) (Note 1) Section/Statement

TRER - EFH - —REE - BREXES (EE1) 8: 00 3]

Aspect A3 The Environment and Natural Resources
BEA3: RERXAER

General Disclosure Policies on minimising the issuer’s significant impacts on the | 5. Pursuing Environmental Harmony
— R EE environment and natural resources and Green Development
BIEEITARIRERRAEREREBRZEHBR - 5. MABA  EER
KPI A3.1 Description of the significant impacts of activities on the | 5. Pursuing Environmental Harmony
RAB24EMIEIZA3.1 | environment and natural resources and the actions taken to and Green Development —
manage them. Environmental Impacts from our
B R HRERRAARERNEAZE R RN EEEH Operations and Mitigation
HERITE © Measures
5 MUBA  ZEER — KMNEE
EENRER & NIRRT

Aspect A4 Climate Change
BEA4 : RIFEML

General Disclosure Policies on identification and mitigation of significant climate- | 5. Pursuing Environmental Harmony

—RR %R related issues which have impacted, and those which may and Green Development
impact, the issuer. 5 MUABA  HEER
BRI L EEHE R R g M BT AELEYENSEARIREMSE
HABUR °
KPI A4.1 Description of the significant climate-related issues which have | 5. Pursuing Environmental Harmony
RARAEIEIZA4.1 | impacted, and those which may impact, the issuer, and the and Green Development —
actions taken to manage them. Climate Change
BB ERAEEHETAEEZENSEARGHEBER - & | 5. MILER %R — RIEEL
JEXI1TE) o
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

B P (8RB - g RBHRHGEE D) NEER I

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPIs) (Note 1)

TRER - EFH - —REE - BREXES (EE1)

Section/Statement

8: 00 3]

B. Social
B.H&

BRRETESR

Employment and Labour Practices

[EEB1: &

Aspect B1 Employment

General Disclosure

—RRIEE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

BRI ERE  BERERN  TERE - B TEKE -

At~ R AR E A 5538 S AR Al A

@@ BER: &

o) BTFHBTARERZENBEERNADINER -

4. Gathering Talents with

Recommendation and Promotion
Mechanism

CFIAR ST - BRI

KPI B1.1
BASR A BIEIRB.1

Total workforce by gender, employment type, age group and
geographical region
RIS - EFERE (NEBEFRE) - FRER RitRE 58 E

S -

. Gathering Talents with

Recommendation and Promotion
Mechanism — Employment
Overview

RIS SRIBEE — BRABR

KPIB1.2
RABE ISR B1.2

Employee turnover rate by gender, age group and geographical
region

RIER - FER4E R Kb E| D HE B IR R -

. Gathering Talents with

Recommendation and Promotion
Mechanism — Employee
Retention and Communication
with Caring

LIRS RIBEE — BEH

HBREE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

BRI CGRE - g KBRS R NE R

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPIs) (Note 1) Section/Statement

TRER - EFH - —REE - BREXES (EE1) 8: 00 3]

Aspect B2 Health and Safety
BEB2: REEZ2

General Disclosure Information on: 4. Gathering Talents with
— R EE (@) the policies; and Recommendation and Promotion
(b) compliance with relevant laws and regulations that have a Mechanism — Health and Safety
significant impact on the issuer 4, MAR ) - FBEE — BRER
relating to providing a safe working environment and protecting £

employees from occupational hazards.
FRARMEZZTHERRERREREREBEEEEZM
@ BE: &

(o) EFHEITABEAZEZNEEERERROIOER

KPI B2.1 Number and rate of work-related fatalities occurred in each of | 4. Gathering Talents with
RASRAEIEIZB2.1 | the past three years including the reporting year. Recommendation and Promotion
BE=F (BRERFE)SFHITHMASRLE - Mechanism — Health and Safety
4. FILAR N - $RBEE — ERER
Ea
KPI B2.2 Lost days due to work injury. 4. Gathering Talents with
BREDIEEB22 | ATHBEATIERSE - Recommendation and Promotion

Mechanism — Health and Safety
4. AR - FRIBBE — @RER
PaN

£
KPI B2.3 Description of occupational health and safety measures | 4. Gathering Talents with
RAB24ENIE1ZB2.3 | adopted, and how they are implemented and monitored. Recommendation and Promotion

WP B R R R 20 - U RBEERITRERG A - Mechanism — Health and Safety
4. AR - RIBEE — @BRER

==
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

B P (8RB - g RBHRHGEE D) NEER I

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPIs) (Note 1)

TRER - EFH - —REE - BREXES (EE1)

Section/Statement

8: 00 3]

Aspect B3 Development and Training

EEB3 : #REKXIE

General Disclosure

— IR

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRRES BT TR E MM H KR RIBUER © faut B 3IE
) o

. Gathering Talents with

Recommendation and Promotion
Mechanism — Support and
Development

LIRS RIBEHE — BRAE

KPI B3.1
BASR AR BIEIRBS.1

The percentage of employees trained by gender and employee
category.
ZMRIREEFER (MERERE  FRELE)ESHZIE
BAMNL -

. Gathering Talents with

Recommendation and Promotion
Mechanism — Support and
Development

IR RIBEE - BRAK

KPI B3.2
FAS4E IBIE B3.2

The average training hours completed per employee by gender
and employee category.

R REEERIED  BRERTAIIN TR -

. Gathering Talents with

Recommendation and Promotion
Mechanism — Support and
Development

LIRS RIBEE — BRAE

Aspect B4 Labour Standards

fEEB4 : TR

General Disclosure

—RRIEE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour

BRADIEZE Tokog b2 THY

@ B &k

(o) EFTHEITABEAZENHEBEERROINER

. Gathering Talents with

Recommendation and Promotion
Mechanism — Employment
Overview

L FIAE S RIBEE — RASR

KPI B4.1
BASR A BIEIR B4

Description of measures to review employment practices to
avoid child and forced labour.

Rt R RIS B BB hE AR 2 ZE T R HIS T -

. Gathering Talents with

Recommendation and Promotion
Mechanism — Employment
Overview

AR RIBEE — BRAGR

KPI B4.2
B AENIE1R B4.2

Description of steps taken to eliminate such practices when
discovered.
72 8535 12 33 B R R B BR A BB R PERER By 22 5% -

. Gathering Talents with

Recommendation and Promotion
Mechanism — Employment
Overview

LIRS RIBEE — BRASR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

BRI CGRE - g KBRS R NE R

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPIs) (Note 1)

TRER - EFH - —REE - BREXES (EE1)

Section/Statement

8: 00 3]

Operating Practices
EEEHA

Aspect B5 Supply Chain Management
[BEB5 : {HtEHEEE

General Disclosure Policies on managing environmental and social risks of the
—RR %R supply chain.
ERHEEANRE M S ERIK -

. Striving for Mutual Development

CERIGE - RETE - BEHE

and Achieving the Same Goal
— Responsible Supplies

KPI B5.1 Number of suppliers by geographical region.
BRERIEIEBS.1 | KRB S MHEREE -

. Striving for Mutual Development

CEAE - FIEBUE — BEMHE

and Achieving the Same Goal
— Responsible Supplies

KPI B5.2 Description of practices relating to engaging suppliers, number
RSB AEIE1ZB5.2 | of suppliers where the practices are being implemented, and
how they are implemented and monitored.

A RS AR e B0 - [ H R 1T A BEIE 6 it R B
B ARBBESITRERTE

. Striving for Mutual Development

CEAGE - FEEBUR — BEHE

and Achieving the Same Goal
— Responsible Supplies

KPI B5.3 Description of practices used to identify environmental and
RS 4EMIEIZB5.3 | social risks along the supply chain, and how they are
implemented and monitored.

B B R (I R B EIR TR IR E Rt 2R ES - AR
AT REERE A -

. Striving for Mutual Development

CEAE - FIEBUE — BEME

and Achieving the Same Goal
— Responsible Supplies

KPI B5.4 Description of practices used to promote environmentally
RSB 45 IE1ZB5.4 | preferable products and services when selecting suppliers, and
how they are implemented and monitored.

M ERE H AR (R 2 ARREm MRTEHIER - AR
BT REEER X o

. Striving for Mutual Development

CEAGE - FIEEBUE — BEMHE

and Achieving the Same Goal
— Responsible Supplies

ZEMEBEARAR —ZT-—4F

R HEREARE 11



ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

B P (8RB - g RBHRHGEE D) NEER I

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPIs) (Note 1)

TRER - EFH - —REE - BREXES (EE1)

Section/Statement

8: 00 3]

Aspect B6 Product Responsibility

[EmB6 : EMEE

General Disclosure

—RRI R

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods

of redress.

BREREEMMRBEHRERERZS BES  RERLEEE

LA R s AR

@ BE: &

(o) EFHEITABEAZEZNEEERERROIOER

2. Upholding Quality and Crafting
Excellence

2. HIAREE - mEiE

KPI B6.1
RS 4E BT B6. 1

Percentage of total products sold or shipped subject to recalls
for safety and health reasons.
EENEEXERAHT AL HEREHMADNKNE D

2. Upholding Quality and Crafting
Excellence — Optimising Quality
with Ingenuity

2. BUAEEE  pkmlFE — FOmE

KPI B6.2
BRI IEIRB6.2

Number of products and service related complaints received
and how they are dealt with

EEANERMRGHRFHE ARELEIE -

3. Striving for Mutual Development
and Achieving the Same Goal
— Customer-oriented

3. EIAE  FIEBUE — PR

KPI B6.3 Description of practices relating to observing and protecting | 1. Self-Discipline and Responsibility
R4 454542 B6.3 | intellectual property rights. as our First Priority — Business
Tt B 4 T % R FS AN EE R G RR RIS I o Ethics
1. BERES - BERT — BXEER
KPI B6.4 Description of quality assurance process and recall procedures. | 2. Upholding Quality and Crafting

MR IEREB6.4

HilE ST AEREMRBWRERF

Excellence — Optimising Quality
with Ingenuity
2. EUAREE - pKmlFEE — FOmE

KPI B6.5
PR AERIEIR B6.5

Description of consumer data protection and privacy policies,
how they are implemented and monitored.

EIUHEEERRERLRBBEE - URAABRITRERTE -

3. Striving for Mutual Development
and Achieving the Same Goal
— Customer-oriented

3. HAE  FIERIR — BF AL
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

BRI CGRE - g KBRS R NE R

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPIs) (Note 1)

TRER - EFH - —REE - BREXES (EE1)

Section/Statement

8: 00 3]

Aspect B7 Anti-corruption

BEB7 : RES

General Disclosure

—RRI R

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRYIERRRS - R - MEFROARER ¢

@ BE: &

(o) BTFHBEITABEAZENBEEERMAOINER -

. Self-discipline and Responsibility

CERED - BEERTT - BEER

as our First Priority — Business
Ethics

KPI B7.1 Number of concluded legal cases regarding corrupt practices . Self-discipline and Responsibility

RASRAE 512 B7.1 | brought against the issuer or its employees during the Reporting as our First Priority — Business
Period and the outcomes of the cases. Ethics
RERARNEZTASEEERETEEENE THFARGEN | 1. BRES - BEEEXT — BFER
HE RFRER -

KPI B7.2 Description of preventive measures and whistle-blowing . Self-discipline and Responsibility

FABE MR 1R BT .2

procedures, how they are implemented and monitored.

F st [y S5 45 5 R IRAZ T - A RAERAAIT R BRIV o

CERED - BEELTT - BEER

as our First Priority — Business
Ethics

KPI B7.3
RABAEIBIEBT.3

Description of anti-corruption training provided to directors and
staff.
ftmESR R E TRENREFHE -

. Self-discipline and Responsibility

CERED - BERT - BEER

as our First Priority — Business
Ethics

ZEMEBEARAR —ZT-—4F
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

B P (8RB - g RBHRHGEE D) NEER I

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPIs) (Note 1)

TRER - EFH - —REE - BREXES (EE1)

Section/Statement

8: 00 3]

Community
#HE

Aspect B8 Community Investment

EmBS: HERE

General Disclosure

—RRIEE

Policies on community engagement to understand the needs of
the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
BNt E2ERBREEMELEFTENBRRAER TS
Z Rt R HER -

. Performing Good Deeds with

Passion and Righteousness

CFIARE - BISER

KPI B8.1
BASR A IE IR BS.1

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
LIEREE(NHE  RESE SIFK #F Xt

mE) -

. Performing Good Deeds with

Passion and Righteousness
— Cultural Heritage, Contribution
to Society

B E BEEE — XA

A mERiEE

KPI B8.2
RAS4E IBIE B8.2

Resources contributed (e.g. money or time) to the focus area.

EFEISREABMER(WEELER) -

. Performing Good Deeds with

Passion and Righteousness
— Contribution to Society

CFIREE  BEER — EHRdE

Note 1: All general discloses and KPIs under “Subject Area A. Environmental” and
“Subject Area B. Social” comply with the “comply or explain” provisions.

it [E28EA — BREIR[E28EB — & T
BVFTE —RRIEE R AR A RUE IR R [ & TR R

R HMRE
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GRI CONTENT INDEX
GRI K& M #E RN AR5

Honworld Group Limited has reported with reference to the GRI Standards for the period
Statement of use starting from 1st January 2022 to 31st December 2022.

fEREH EENMEERARESECRIENRE_E_—F—A—HAZE-_"Z-_—F+-A=+—AHENRKRE -
GRI 1 used GRI 1: Foundation 2021

A GRI 1 GRI 1 : Ef# 2021

GRI Disclosure Notes
BEEH B fHE

GRI 1: General Disclosures 2021

Reporting Principles | Accuracy The qualitative information is reported according to the available
HwE R A evidence of the Group, the bases for calculations are adequately
described which allow replicate measurements and calculations with
similar results

RN AREPHELELEDRBEAREREGBBELRE  BETFE RS
Wl EER - WA R FERAEMGE

Balance Positive impacts are not overemphasised and information concerning
negative impacts are not omitted

11 RFELABHBANEENERLE B EREHAETZED

Clarity The Report is presented in both English and Chinese with different

sections tables of content and consolidated data tables are used which
enable most readers to gain easy access to specify sections of the
Report

L e AMEUPREXER - WE D TRABEHRER B HMERS BURR -
PR ZBCEE R R HE R E R E B

Comparability The Report has presented information for the current reporting period
and two previous periods with accepted international metrics in
consistent manner of calculation and presentation of the information
restatements have been disclosed accordingly, where applicable

At R|REX—BEESAEM2R 7 NRHE T & A1 S B A0 (E R 28
MES - YERAARWERIERESH A SELEREE (ER)

Completeness The Report has presented all its activities and impacts in accordance
with the reporting scope as stated in this Report
TR AEBRBAREMAN R EHERBEEMAESHMTE
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GRI CONTENT INDEX

GRI K 28t # g8 B N A & 51

GRI Disclosure

HEREE

Notes

wE #E

Sustainability context

The Report has adopted objective information and authoritative
measures on sustainable development to report information about its
impacts and report relevant information in relation to sustainable
development goals

KBRS

ARERBEENKEEERNMEREREELZER AL R R
HEANE R

Timeliness

Consistent reporting period is used. The information available is
collected after the reporting period in a timely manner and meets the
requirements under the ESG Guide as set out in Appendix 27 to the
Listing Rules of Hong Kong Stock Exchange

R R

RRERA —BOBREHEMESOE SR RERR R RELFT
B E BT TR R SR 27 PrEl ESG 55| R K

Verifiability

The decision-making process underlying the Group’s sustainability
reporting which enables the examination of the key decision processes
and reliable sources to support calculations have been properly
disclosed

E_I-m““ gl%'f/li

REBESGHE MK BEAARKBIZE MR B RESRARKBREAE
KBENAERREES BRE

Applicable GRI Sector Standard(s) N/A
EARGRITTHZER TERA
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GRI CONTENT INDEX
GRI K& M #E RN AR5

GRI Disclosure Notes
BEER B fE
GRI 2: General Disclosures 2021
GRI 2 : — #2318 & 2021
The Organisation 2-1 Organisational details Annual Report; About Lao Heng He
and its reporting . . -
- 2 4 = 4R A8 = =0 A IgH
e 2-1 R E Fil o BREEM
AEREEEY 2-2 Entities included in the organisation’s | Annual Report
sustainability reporting
2-2 HROKERETBENES F3R
2-3 Reporting period, frequency and contact point | About this Report
2-3 WG SRR RIS A BN A E
2-4 Restatements of information Energy Management; Water Management;
Discharge Management as well as Exhaust
Gas and Greenhouse Gases Management
2-4 BiER BEREIR  KERER  BEERMER
BE RN E R
2-5 External assurance The Group will consider seeking external
assurance for the ESG report in future
2-5 HNEBIRTE TS REE SR E B R ESG I EZKIMND
R3E
Activities and 2-6 Activities, value chain and other business | Annual Report; About Lao Heng He; 3.
workers relationships Striving for Mutual Development and
EBEIEE Achieving the Same Goal
2-6 BB - (BE A AR SRR F3R : BREEF ; 3. EMAEE - RER
R
2-1 Employees Employment Overview; Employee Retention
and Communication with Caring
2-7 BT BEHR  EFESEETES
2-8 Workers who are not employees Not applicable
2-8 FETHIIERE TEA
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GRI CONTENT INDEX
GRI K& M #E R N AR5

GRI Disclosure

HEIEE

Notes

B #E

Governance
A

2-9 Governance structure and composition Annual Report; Corporate Governance
Report
2-9 TRIR A R AR RK Fil o PEERWMSE
2-10 Nomination and selection of the highest | Corporate Governance Report
governance body
2-10 F=ya 1B B MR 4 Bk PEERWME
2-11 Chair of the highest governance body Annual Report; ESG Management
2-11 BealR B M ERE Fi  ESGERE
2-12 Role of the highest governance body in | Corporate Governance; ESG Management;
overseeing the management of impacts Communication with Stakeholders;
Materiality Assessment
2-12 EeaBBUREEEEEENAR REESR  ESGER : BnEER B8
R
2-13 Delegation of responsibility for managing | Corporate Governance; ESG Management
impacts
2-13 HEEENBEA TR ESGER
2-14 Role of the highest governance body in | About this Report
sustainability reporting
2-14 FeaB BN KERENAE BN
2-15 Conflict of interest Business Ethics; Annual Report; Corporate
Governance
2-15 G ESEEES BFER  FlR CFER
2-16 Communication of critical concerns Corporate Governance Report; Corporate
Governance; ESG Management; Customer-
Oriented
2-16 BB ENE hEERRE  XEER  ESGER : ¥
PRk
2-17 Collective knowledge of the highest | Corporate Governance Report; Support and
governance body Development
2-17 e IR B AL H) RS A B PEERRE  BRAR
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GRI CONTENT INDEX
GRI K& M #E RN AR5

GRI Disclosure

BREB
2-18

Evaluation of the performance of the highest
governance body

Notes

B #E

Initiated by the Remuneration Committee,
the Enterprise Management Department
and the Administration and Human
Resources Department conduct
independent performance evaluations of the
Group’s management every 6 months in
accordance with business strategies

2-18

REAE B AT

MEFMEZESHE  CEREEPRITHA
EHRREEREAREEEEETEY
F— IR B LA

2-19

Remuneration policies

Corporate Governance Report; the
Remuneration Committee will review the
remuneration package of individual
Executive Directors and senior management
personnel, the remuneration policy and
structure of all directors and senior
management personnel, and make
recommendations to the Board; thereby
increasing the transparency of the
establishment of remuneration policy and
structure to ensure that no directors or their
related party will be involved in determining
their own remuneration

2-19

HEBCR

CEEARE  Si-dFMEEgRA M
AMITEERSREEABNHHEE
EREENENERABNFMER NG
B YRESSRLES  KMAHES
PR S A BIE B E - ARER(EME
EREEMBAEIETE2ERESHN
r B

2-20

Process to determine remuneration

Corporate Governance Report;
Communication with Stakeholders

2-20

HBORERIE

CEERMRE K EAR

2-21

Annual total compensation ratio

Not applicable

2-21

FREABFH B L X

NE R

EENBEAR QA

—E - FIRE

=

e kELRRE 119



GRI CONTENT INDEX
GRI K& M #E R N AR5

GRI Disclosure

HEIEE

Notes

B #E

Strategy, policies
and practices

REE - BRREER

2-22

Statement on sustainable development
strategy

Board Statement; Social Recognition; 5.
Pursuing Environmental Harmony and

Green Development; 6. Performing Good
Deeds with Passion and Righteousness;

2-22

KBHRRENEA

EFEHH  LERA 6 MABA - &
BEE 6. MUES  EEFE

2-23

Policy commitments

1. Self-Discipline and Responsibility as Our
First Priority; 3. Striving for Mutual
Development and Achieving the Same Goal;
6. Performing Good Deeds with Passion
and Righteousness

2-28

BR A

1VERERS - BERTT 3 EUAKE R
BEUE  6.TARE  BEER

2-24

Embedding policy commitments

1. Self-Discipline and Responsibility as Our
First Priority; ESG Management; 3. Striving
for Mutual Development and Achieving the
Same Goal

2-24

AR R

1EREES - BEELT
S - RBEE

ESGER : 3.18

2-25

Processes to remediate negative impacts

Business Ethics; 2. Upholding Quality and
Crafting Excellence

2-25

AR A mEENER

REFERE 2 BARE - HmEiE

2-26

Mechanisms for seeking advice and raising
concerns

Business Ethics; 2. Upholding Quality and
Crafting Excellence; 3. Striving for Mutual
Development and Achieving the Same Goal

2-26

FIGEFH MR B BRI

EFEERE 2 EARE - HmlEiE 3. '
S - BBEE

2-27

Compliance with laws and regulations

Business Ethics; Environmental Compliance;
Optimising Quality with Ingenuity;
Customer-Oriented; Employment Overview;
Employee Retention and Communication
with Caring; Health and Safety

2-27

AR

BEER REAHR  EOmE  BFAR
£ REHRR EERREEAWE 2
FEZE
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GRI CONTENT INDEX
GRI K& M #E RN AR5

GRI Disclosure Notes

BEEE B #E

2-28 Membership associations Lao Heng He is currently a member of the
China Wine Industry Association (5 Bl %
1% &) and China Zhejiang Food Industry
Association (FEIINIERMIEHE)
and has became a member of a total of 15
associations (such as: China Condiment
Association (F BIFEER in 175 & ), Zhejiang
Province Century-old Enterprise Association
(MIEEFTHREFEHEZ), Huzhou Wine
Culture Association GHIMBE L&), etc.)

2-28 AHENGEER EEMBRDPEEEGE RPEINTE
RmIERENKELERIKAE K15
Epe (0 : hERKRRE  HNTEEF
SREEBE  ANBEXEHEE) WK E

Stakeholder 2-29 Approach to stakeholder engagement Communication with Stakeholders
engagement o N . o
FIZREAES 2-29 NEBEREARS T RihERR
2-30 Collective bargaining agreements Except for employees who are rehired after
retirement, the group agreement covers all
employees
2-30 ELAiarD BRBRRIERBHNE TN EERHBAER

E2EHET

Material Topics

EXREE
GRI 3: Material 3-1 List of material topics Materiality Assessment
s |1 | rEsAzmomE BB
2021 3-2 Process to determine material topics Materiality Assessment
3-2 BEATBEIR BRI
3-3 Management of material topics Throughout the entire report
3-3 EATEERE EFENHRE
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GRI CONTENT INDEX
GRI K& M #E R N AR5

GRI Disclosure Notes

BEEE B #E

GRI 200 Economic topics
GRI 200 &+ &

Anti-corruption

RER

GRI 205: Anti- 205-1 Operations assessed for risks related to | The Group has conducted corruption risk
corruption 2016 corruption assessments for 4 operating sites and plans
GRI 205 : R E&E to conduct related risk assessments for
2016 another operating site, with a completion

rate of 80%. No significant corruption risks
identified during the reporting period

205-1 EETERER L LR AEECD RA4ESEWHETERRBR G

Wt 3 A5 —AEERETHBRART
ff » STERRIEB0% ° NS ML R

Ev NV
205-2 Communication and training about anti- | Business Ethics
corruption policies and procedures
205-2 AR EEBCR AR F80)% R R38R FRER
205-3 Confirmed incidents of corruption and actions | Business Ethics
taken
205-3 RN E R F 4 KBTS [EE 3R
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GRI CONTENT INDEX
GRI K& M #E RN AR5

GRI Disclosure Notes

BEEE B #E

GRI 300 Environmental topics
GRI 300 RIE /8

Water and Effluents

KB AK
GRI 303: Water 303-1 Interactions with water as a shared resource 5.Pursuing Environmental Harmony and
and Effluents Green Development; Water Management;
2018 Wastewater Discharge Management;
GRI 303 : KEZK Environmental Impacts from our Operations
m7k 2018 and Mitigation Measures
308-1 HEKERZBEZE 5.MUBR  FEER  KEREER )5
KEERER  HMEEEENREZER
R RS
3083-2 Management of water discharge-related | Wastewater Discharge Management;
impacts Environmental Impacts from our Operations
and Mitigation Measures
308-2 HEPKIAREE R EE VEKBERERE RIS EEANRERE
KR RS
303-3 Water withdrawal The amount of water withdrawal of the

Group is consistent with the amount of
water consumption

303-3 HUKE AEBEBUKE EFEKEE
303-4 Water discharge Wastewater Discharge Management
303-4 HkE VElN 77 G

303-5 Water consumption Water Management

303-5 FkE KEREIE
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GRI CONTENT INDEX
GRI K& M #E R N AR5

GRI Disclosure Notes
BEER B fHE
Biodiversity
X/ EZ:-3:d
GRI 304: 304-1 Operational sites owned, leased, managed in, | To the best of Directors’ knowledge, none
Biodiversity 2016 or adjacent to, protected areas and areas of | of the Group’s operating bases owned,
GRI 304 : £¥% high biodiversity value outside protected areas | leased or managed are located in
#%1% 2016 environmental protection areas or other
areas with high biodiversity value
304-1 BErrER - HE BENSEBRMHIHER | BESEAA  AEEWEREMES
ﬁii’ﬂ[hﬁf‘iai"1% By EMEENSENE | & EENSERMUNIRBRERSE
BERME =AM SR EEN M
304-2 Significant impacts of activities, products and | To the best of Directors’ knowledge, the
services on biodiversity Group does not consider that its business
operations have any significant impact on
biodiversity
304-2 EE - EmARE HEDZEMTENE | BEEHA  AEEU IRBHEBEE
=EE HAEYZHREBREMNERTE
304-3 Habitats protected or restored To the best of Directors’ knowledge, the
Group does not consider that its business
operations have any significant impact on
biodiversity
304-3 RRESEENER BEEMM  AEETIRREEREE
HAEYZHREBREMNERTE
304-4 I[UCN Red List species and national | To the best of Directors’ knowledge, the
conservation list species with habitats in areas | Group does not consider that its business
affected by operations operations have any significant impact on
biodiversity
304-4 REBXENERMT BREIAIUCNAE | BEFMHM  AEEW TR AHERS
#5 RBRRE BN YE HAEYZHREBREMNERTE
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GRI CONTENT INDEX
GRI K %8

i E R AR ]

GRI Disclosure Notes
BEER B fHE
Emissions
B
GRI 305: 305-1 Direct (Scope 1) GHG emissions Exhaust Gas and Greenhouse Gases
Emissions 2016 Management; The gases included in the
GRI 305 : HEHK calculation: CO, ~ CH, * N,O
2016 . _
305-1 B (8K —) R=REHEN BERIORERBEHENER  MAGTHEOR
244% : CO,  CH, - N20
305-2 Energy indirect (Scope 2) GHG emissions Exhaust Gas and Greenhouse Gases
Management; The gases included in the
calculation: CO, ~ CH, » NZO
305-2 BUIRMEE (85 — ) )R =R BEHER BESR NOR =R BB e AFTEHR
gE4E : CO,  CH, " N20
305-3 Other indirect (Scope 3) GHG emissions Data not available
305-3 Hh 53 (BK=) )R = REEHEK R B NERRBUE
305-4 GHG emissions intensity Exhaust Gas and Greenhouse Gases
Management; The gases included in the
calculation: CO, + CH, * N,O
305-4 = REEBENEE BERMBERBHRER  MAGEHR
BEE:CO, CH,- NZO
305-5 Reduction of GHG emissions Not applicable, as the previous reporting
period under the COVID-19 epidemic, the
relevant data cannot be directly compared
with the current reporting period.
305-5 BE RN E NER - BB SRS HE EER A
RIFEE - E&&tﬁiﬁ%&?ﬁ?ﬁi/ﬂﬁi$$& = Hf
FIEEE B LLER ©
305-6 Emissions of ozone-depleting substances | Data not available
(ODS)
305-6 B A BHIEYE (ODS) HIHEK RENEAEUE
305-7 Nitrogen oxides (NO,), Sulphur oxides (SO,), | Air Emissions; Persistent Organic Pollutants
and other significant air emissions (POPs), Volatile Organic Compounds
(VOCs), Hazardous Air Pollutants (HAPs) No
data available
305-7 RELYINO) ~ AW (SO) » REMBEE | ZRIEM : FHAMBHS AN (POP) - 3
B SR BEHERL MEHIEY(VOO) - BEERSEAN
(HAP);2 B 1E R BUR
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GRI CONTENT INDEX
GRI K& M #E R N AR5

GRI Disclosure Notes
#EHEAE NE Ex
Waste
BERY
GRI 306: Waste 306-1 Waste generation and significant waste-related | Solid Waste Management
2020 impacts
SPa0s BED w1 | mmowmrasenenszas EeEEnEE
306-2 Management of significant waste-related | Solid Waste Management
impacts
306-2 BEEVABEEER 2 EE ElfeRE Ry EE
306-3 Waste generated Solid Waste Management
306-3 | EEWMWEL ElfRERYEE
306-4 Waste diverted from disposal Solid Waste Management
306-4 | BEMWEERE ElfgpE Ry EE
306-5 Waste directed to disposal Solid Waste Management
306-5 | EEVMNEERKE ElfRE Ry EE

GRI 400 Social topics
GRI 400 & &

Occupational Health and Safety

BEZ2EHE

GRI 403: 403-1 Occupational health and safety management | Health and Safety

Occupational system

PoonandSae | o1 | mymemrezs R

GRI 403 : Bis% 403-2 Hazard identification, risk assessment and | Health and Safety

242018 incident investigation
403-2 EEYE - B ERERBE ez
403-3 Occupational health services Health and Safety
403-3 B2 B AR Lz

403-4 Worker participation, consultation, and | Health and Safety
communication on occupational health and

safety
403-4 FABELEECTEE2E  BHEE | BREZSE
Ll
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GRI CONTENT INDEX
GRI K& M #E RN AR5

GRI Disclosure Notes

BEEE B #E

403-5 Worker training on occupational health and | Health and Safety

safety

408-5 BRBELEHEZ TEEIIR R T2

403-6 Promotion of worker health Lao Heng He offers annual non-
occupational health inspections for all
employees

403-6 TEE R ZENRE2RETIRHTF —EIERE
2 ERES R

403-7 Prevention and mitigation of occupational | Not applicable

health and safety impacts directly linked by
business relationships

403-7 BHARKEXZGERERARB ZBER | TER

SEENEE
403-8 Workers covered by an occupational health | Health and Safety; Lao Heng He has no
and safety management system workers who are not employees but whose
work and/or workplace is controlled by the
Group
403-8 BELEHETERSRMRE 2 TES fBRETE  ZENWIEIEETEET
RS ITEBmZASEEMER T
&
403-9 Work-related injuries Health and Safety; to the best of Directors’

knowledge, the Group had no serious work-
related injuries during the reporting period.
There were 3 recordable work-related
injuries, accounting for 0.56%. The main
type of work-related injuries were injuries
caused by machinery and tools, and the
affected working hours were 240 hours

403-9 BRBEE EEEEZE BESHMA  AEERKRE
MRV ERETHEEE  JiI54A8
# 0 150.56%  EZ TSR AmEaET
BFSlBMREER X EN TERH

75240 /)N
403-10 | Work-related ill health Health and Safety
403-10 | B¥ER fERRE 2
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GRI CONTENT INDEX
GRI K& M #E R N AR5

GRI Disclosure Notes
BEER vE
Child Labour
BT
GRI 408: Child 408-1 Operations and suppliers at significant risk for | Employment Overview; Responsible
Labour 2016 incidents of child labour Supplies; to the best of Directors’
GRI408 : ET knowledge, the Group had no operations
2016 and suppliers at significant risk for incidents
of child labour during the reporting period
408-1 EEBRBNEREEAEI ZENER EESR  BEHRE : BESMA - K%

EiSEgnhidayea Epladitatide:
BEIZERNAR

SRIB TR B

Forced or Compulsory Labour

GRI 409: Forced
or Compulsory
Labour 2016
GRI 409 : &
R%I%5E) 2016

409-1 Operations and suppliers at significant risk for | Employment Overview; Responsible
incidents of forced or compulsory labour Supplies; to the best of Directors’
knowledge, the Group had no operations
and suppliers at significant risk for incidents
of forced or compulsory labour
409-1 BoiAgce bl S B EHERARNEERS | BEER  BEMRE BEZHRA  ~%

T FER

S Eln bt S G FI E S
EXRE R & E RN ER

Customer Health and Safety

BEREREEZE
GRI 416: 416-1 Assessment of the health and safety impacts | Optimising Quality with Ingenuity
Customer Health of product and service categories
and Safety 2016
. S o KE Pl ¥ FA L H & E D e
GRI 416 : EZ 2 416-1 A Em MRS IR RN LT 2 EHE [Fvin'E
R % 22016 416-2 Incidents of non-compliance concerning the | To the best of Directors’ knowledge, the
health and safety impacts of products and | Group was not aware of any incidents of
services violation of health and safety regulations
related to products and services during the
reporting period
416-2 EREMERERBNERENLZDERZE | BEFAA  AEERREHHETEER
4 BHERERBOERNL 2ER 2 F 1
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GRI CONTENT INDEX

GRI K4’

GRI Disclosure

HEIEE

iR ARy ]

Notes

B #E

Marketing and Labelling

THHERT
GRI 417: 417-1 Requirements for product and service | Customer-Oriented
Marketing and information and labelling
Labelling 2016
- - A B EBERAERK BE A
GRI417 : frgum | 4171 | ERARFAERBERROER EFERT
R7R2016 417-2 Incidents of non-compliance concerning | To the best of Directors’ knowledge, the
product and service information and labelling Group was not aware of any incidents of
non-compliance concerning product and
service information and labelling during the
reporting period
417-2 ANEBREERERYE 2 EMERTEBBERY | BEFMM  AEERHREHETERE
EXis TBEE mEL RIS 2 B EIE AR E R B
it
417-3 Incidents of non-compliance concerning | To the best of Directors’ knowledge, the
marketing communications Group was not aware of any incidents of
non-compliance concerning marketing
communications during the reporting period
417-3 RNEBITHERRER AR EM BE A AR E R S HfE I RS
BITHERERER N E M
Customer Privacy
EFRB
GRI 418: 418-1 Substantiated complaints concerning | To the best of Directors’ knowledge, the
Customer Privacy breaches of customer privacy and losses of | Group was not aware of any substantiated
2016 customer data complaints concerning breaches of
GRI418 : EF B customer privacy and losses of customer
F.2016 data during the reporting period
418-1 KEBERLEPRBASEREPEMNKSR | BESA - AEER RS AAHEI SR

REERILEPLEBIERTLPENNK
gﬁ

Note: Any sections of non-disclosure in the GRI standards are either considered as

BE

not material to the Group and stakeholders or they are not relevant to the

Group’s business.

EENBEAR QA

“TOCFRECHEREA

| GRIRER EAREEN LD IR BIFEZ R

17 % B33 o R Sl AN R B 0 SE TS R o
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TCFD CONTENT INDEX
R AB% AH B 1 55 1 B2 N R R 5

TCFD’s core
element

KR8 B R 75
BEREES

Disclosure

Section(s) of the Report

REBETH

Governance a) Describe the board’s oversight of climate-related risks ESG Management
and opportunities
il a) Ml S E g RIEERRREEEHNERER ESG &2
b) Describe management’s role in assessing and managing | ESG Management
climate-related risks and opportunities
b) i E IR A A ME R RIEEARER RSN AE | ESGER
Strategy a) Describe the climate-related risks and opportunities the Climate Change
organisations have identified over the short, medium, and
long term
R a) FMABEPTRI AR - KRBV IR AR B B B A B RIRE(L
b) Describe the impact of climate-related risks and Climate Change
opportunities on the organisations’ businesses, strategy,
and financial planning
b) HABRTERTS - RIS SR 8 FERRRARBERRE | |RIEE(
B ) T EE
) Describe the resilience of the organisations’ strategy, Climate Change
taking into consideration different climate-related
scenarios, including a 2°C or lower scenario
c) HMAARBA R Ot - WERTIRREEABR(E | RiEEL
FH2°C ek B BT R R)
Risk Management | 5) Describe the organisations’ processes for identifying and | Climate Change
assessing climate-related risks
[\ e T 3 a) 4 2t 4 48K 1 SR (0 A4 B LB B0 8 B AN AT AR A AR IR
b) Describe the organisations’ processes for managing Climate Change
climate-related risks
b) o 2t 4B 481 SR (R AR B L B 0 B TR AR RIEEML
C) Describe how processes for identifying, assessing, and Climate Change
managing climate-related risks are integrated into the
organisations’ overall risk management
c) HtRIRARREE R AR FSHEMEERENAEER | RIEE(L
BB E B IR H E
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TCFD’s core
element

KR8 B R 75
BEREES

TCFD CONTENT INDEX
R B AH B 0 755 1R B2 N A = 5

Disclosure

Section(s) of the Report

REBETH

Metrics and Targets | g) Describe the metrics used by the organisations to assess | Climate Change
climate-related risks and opportunities in line with its
strategy and risk management process
BIRA B R a) BERABKEREANEARERERIZETIERIERAR | |RIEE (L
B EEAE PR AR A FR 1R
b) Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 | Exhaust Gas and Greenhouse
greenhouse gas (GHG) emissions, and the related risks Gases Management; Climate
Change
b) BEEE1 BR2NEREI (ER) REREHHRAE | BERRAZEREHENER
2 [ RizZ{t
C) Describe the targets used by the organisations to Exhaust Gas and Greenhouse
manage climate-related risks and opportunities and Gases Management; Climate
performance against targets Change
c) HMAABEEERERERREKEMERNERT A | BERAEREBHNER

KEBZBIRENRE

ZEMEBEARAR —ZT-—4F

RE  He@RER/REE
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