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A. ABOUT THIS ESG REPORT A. BRAKRESGRE

Scope and Reporting Period

This is the Environmental, Social and Governance (“ESG") report
(the “ESG Report” or the “Report”) of Veson Holdings Limited (the
“Company”, and together with its subsidiaries, the “Group”) with
disclosures made pursuant to the ESG Reporting Guide as set out in
Appendix 27 of the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited (the “Main Board Listing
Rules”) (hereinafter referred to as the “HKEx ESG Reporting
Guide”). Climate-related disclosures are aligned with the Task
Force on Climate-Related Financial Disclosures (“TCFD") framework.

This Report has been reviewed and approved by the Group’s board
(the "Board”) of directors (the “Directors”), including the material
topics, ESG performances and the ESG targets set.

This Report has been published on the website of the Group
(http://www.vesonhldg.com/en/index.html) and the Stock Exchange
of Hong Kong Limited (www.hkexnews.hk).

As part of continuously improving communication with stakeholders,
the Group has enhanced its ESG disclosures in accordance with the
Global Reporting Initiative (“GRI") Standards as issued by Global
Sustainability Standards Board (“GSSB”) since 2021. This ESG
Report has been prepared in accordance with the GRI Standards.

The Group complied with all the “comply or explain” provisions
set out in the ESG Reporting Guide and the GRI Standards from
1 January 2022 to 31 December 2022 (the “Reporting Period”).
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The main business of the Group is the provision of lithium-ion
batteries for smart electronic products such as smartphones, tablets,
smart wearables and power banks to well-known international
and domestic mobile communication companies and internet
technology companies. The outbreak of the COVID-19 pandemic
(the "Pandemic”) inevitably has impact on the smartphone industry
and the Group’'s ODM business operations. As the Pandemic
continued to rage globally during the Reporting Period, various
countries have started vaccination against the novel coronavirus
and eased restrictions. However, it still takes a certain period of
time for the global economy to recover from the damages caused
by the Pandemic. Although the Group’s ODM business has largely
recovered at the start of the Reporting Period through industrial
expansion, attracting more industry clients, and increasing numbers
of raw material suppliers, another Pandemic outbreak in China has
led to further lockdowns during the second half of the Reporting
Period, thus complicating the economic environment and leading
to uncertain market outlook. Further details shall be disclosed in
financial highlights.

This ESG Report covers the Group’s overall performance in two
subject areas, namely Environmental and Social, of its major business
operations in the People’s Republic of China (the “PRC"), unless
otherwise stated. The headquarters of the Group is located in Hong
Kong; however, its operations are not included in this Report since
they do not have significant environmental and social impact. The
major business operations identified in the Reporting Period include:

(i) Scud (Fujian) Electronics Co., Ltd. (“Scud Electronics”) in
Fuzhou, Fujian province of the PRC; and

(i) Scud Battery Co., Ltd. (“Scud Battery”) in Fuzhou, Fujian
province of the PRC.

There were no major operational changes in the scope of this
Report compared with that for the period from 1 January 2021 to
31 December 2021 (the “Last Reporting Period”).
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Reporting Principles & RA

The contents covered in this ESG Report are in compliance with the
four reporting principles of materiality, quantitativeness, balance
and consistency required in Appendix 27 to the Listing Rules and
their referred documentations as set out by the Stock Exchange
of Hong Kong Limited. Combining the application of the eight
reporting principles of accuracy, balance, clarity, comparability,
completeness, sustainability context, timeliness, and verifiability as
set out by the GRI Standards, the Group ensures quality and proper
presentation of the reported information.

The reporting principles applied are consolidated as follows:

Accuracy and Quantitativeness

Qualitative information in the ESG Report has been reported in
consistent with the available evidence. Quantitative key performance
indicators (“KPI"s) have been established, and are measurable and
applicable to make valid comparisons under appropriate conditions;
information on the standards, methodologies, assumptions, and/
or calculation tools used, and sources of conversion factors used,
have been disclosed when applicable.

Balance

The Group’s performance during the Reporting Period has been
presented in an impartial manner, avoiding choices, omissions or
presentation formats that may unduly influence readers’ decisions
or judgements. Performance data is reported in a way that allows
information users to see negative and positive year-on-year trends
in impacts.

Clarity

Information presented in the ESG Report is accessible and
understandable, and reported in a concise way without omitting
necessary details. A content index has been prepared for easy
navigation of information.

Consistency and Comparability
Consistent statistical methodologies and presentation of KPIs have

been used to allow meaningful comparisons of related data over
time.
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Completeness

Activities, events and impacts for the Reporting Period have been
presented without omitting information that is necessary for
understanding the Group'’s impacts.

Materiality

Materiality assessments have been carried out to identify material
environmental and social issues that have major impacts on investors
and other stakeholders, the significant stakeholders, procedures,
and results of the engagement of which are presented in the
section “Stakeholder Engagement” and “Materiality Assessment”
in the ESG Report.

Sustainability Context

Information about the Group’s impacts has been reported in relation
to sustainable development goals and conditions.

Timeliness

Consistency has been maintained for the lengths of reported
information. Time period covered by the ESG Report has been
indicated clearly.

Verifiability

Decision-making processes underlying the ESG Report has been
documented to allow examination of the key decisions and
processes. Internal controls have been set up and documentation
has been organized to facilitate verification processes.
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The Chairman’s Statement

On behalf of the Board of the Company, | am pleased to present the
ESG Report of the Company for the year ended 31 December 2022.

The outbreak of the Pandemic in 2020 led to an unprecedented
global crisis. The Pandemic is entering its fourth year, and the
recurring Pandemic was a test to crisis management capabilities
of enterprises. The Company’s complete internal decision-making
mechanism helped the Group to promptly adopt many effective
measures in response to the Pandemic. Although there are still many
uncertainties ahead, the Group will uphold its core values to work
closely with its equity owners and stakeholders, and continue to
strive for smart and sustainable lifestyle, green environment and
social progress. The Group has actively promoted ESG management
by establishing an ESG task force (the “Force”) in 2021 to
systematically plan and implement the sustainable development
strategies of various departments and subsidiaries. Coordinated by
the President of the Group, the Force is composed of personnel
from the Finance Department, the Human Resources (“HR") and
Administration Department and Operational Assurance department,
which assists the Board in overseeing and maintaining effective ESG
risk management and internal control systems, assesses material
ESG issues and climate risks, and sets relevant targets for continuous
improvement.

From the perspective of society, the Group is committed to creating
values of sharing and win-win results for all stakeholders of the
Company with an aim to provide customers with quality products
and reliable services, and conduct business and corporate affairs
with honesty and integrity. Through its long-term efforts to promote
the development of responsible supply chain, the Group strives to
achieve sustainable development together with its suppliers.

In the aspect of environmental protection, the Group has included
carbon footprint reduction as one of its long-term goals, and has
pledged to reduce greenhouse gas emissions of its operations as
well as its supply chain. The Group is aware of the role which
human activity has played in accelerating climate change, and
agrees with the findings of the Intergovernmental Panel on Climate
Change (the "IPCC") regarding future trends and effects of climate
change. Rising to the call of the state, the Group has carried
out strategic deployment and planning for medium and long-
term energy conservation goals, and plans to achieve peak carbon
emissions by 2028 and carbon neutrality by 2058.
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Climate change is not only about mitigating risks, but also to explore
new market opportunities and accelerate the transition of our
products to be low-carbon, energy-efficient and climate-resilient.
Consumer demand for low-carbon and energy-saving products is
increasing. Furthermore, China’s favourable sustainability policies
encourage enterprises to provide clean energy and low-carbon
solutions in the consumer and industrial sectors. In response, the
Group has proposed to produce green and low-carbon products
through green design and green manufacturing, and has obtained
relevant national certificates for many products. In recent years,
the Group has focused ESG management on topics important to
the Group’s operations and sustainable development, including
talent development, product quality, environmental awareness
promotion and supplier management. The Group has invested
more management efforts and resources to cultivate value by paying
more attention to details.

In the aspect of employee relations, the Group continuously invests
in employee development to cultivate talents and meet various
training needs of employees, pledges to create a corporate culture
of lifelong learning and encourages employees to pursue further
studies provided by various educational institutions. The Group
attaches great importance to the management of production safety
to protect the labour safety of employees, and pursues growth
together with employees by continuously investing in resources for
the improvement of employees’ academic qualifications and skills.

Looking ahead, Veson will continue to maintain steady and efficient
development, introduce more environmentally friendly and innovative
energy-saving solutions, remain true to its original aspiration, and
perform corporate social responsibility, so as to become a global
enterprise with a strong sense of social responsibility.
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B. OUR APPROACH TO SUSTAINABILITY

B. RN FEABRS &

Stakeholder Engagement and Materiality BEHrhENSEREEY

The Group values engagement with its stakeholders as they provide AEBEREAFHEER AARSIRES
valuable insights and identify areas of improvements. Through ERMNERNESCERN A - BIBETRER
internal communication with stakeholders of different categories, BMEETRAIER  NEEFLE—FHERF
the Group may further understand the needs of its stakeholders, and BMENE R MR ERNEHZETE
thus acknowledge and address these expectations accordingly. With He ERR  AEBHI T TIEBFNEESE
this in mind, the Group has formulated the “Methods on Engaging RBBENTE]  UHEpREEFHENERE
and Communicating with Stakeholders” to identify communication i o

channels with its key stakeholders.

Key stakeholders and communication channels are as follows: EEFMEREBRBNOT

Stakeholder Group
HHEAR

Communication Channels

Shareholders and Investors

BREEEE

Non-Government Organisation (Scud Technical College)

FEBTER ORERZENSM)

Employees

)
il

Customers and Clients

BEREP

Suppliers

HIEm

— Annual and Interim Reports

- FERTHHRE

— Ad-hoc Seminars
- T EHHNE

— DingTalk (Includes Bulletin Board and General Manager
Hotline)

— Employee Satisfaction Surveys

— Regular Communication Meetings with Employee
Representatives

- §18] (BREAEHRAKIZALR)

- EEWEERZE

- HEBRRBOTHERSE

— Customer Satisfaction Surveys
— Client Meetings

—  Client Audits

- BEERRERAE

- BFE;

- BFE

— Signing of “Supplier Certification and Management
Guidelines”

— Regular On-Site Inspections

- FAE [HERRENREERIES
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Stakeholder Group Communication Channels
B E AR BERE
Industry Organisations and Professional Bodies — Industry Meetings, Forums, and Working Groups

— Discussions on Standards
— Sustainable Development Collaboration Projects
- Academic Research Activities
ELEE ST 3 - 1T¥g%  WwELIERE
- BEW
- AIHERRS1EER
- BIHERED

Local Community — Local Recruitment and Procurement
— Community Investment (e.g. Poverty Alleviation)
- Company Website
— Social Media
Bttt @ - BB REKE
- HERE (1%E)
- REH8TL
-

Local Government and Regulators — Annual Inspection Reports
— Random On-Site Inspections
BT R EE S - FERERSE
- BERESRE
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Through ongoing dialogues and stakeholder engagement exercise
throughout the Reporting Period, the Group has received feedback
and suggestions from stakeholders that are invaluable to its
sustainable development journey.

The materiality assessment process is crucial to the decision-making
process of the Group and its sustainability reporting. It helps identify
and prioritise the issues that matter most to its stakeholders. The
Group has revised its materiality assessment process this year based
on the updated GRI Standards, incorporating considerations on the
Group's context, actual and potential impacts and the significance
of the identified impacts.
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Validating the Results \

Identifying ESG Topics Ranking ESG Topics

B AIESGERE

Stakeholder engagement
exercise conducted through
questionnaires for key
groups of stakeholders
(including employees,
customers and suppliers)
BAMFERMHERFE (2
HEE - TR RMtER) &
TREREE - ERFHED

ESGEEHFF

Results collected from the
stakeholder engagement
exercises were analysed to
develop a prioritised list of
material topics through the
materiality matrix
DHTREFF D B FEEE UL
EMER - UEREES
P 5| B BB ST B

BEER

The Group reviewed and
validated the prioritised
material topics from the
materiality matrix

AEEEZLERER LR
EhrErtEEERTE

2R

/

Stakeholder Engagement Process

KFOESERRE

Understand
the Group's
context

iy S
HER

e The Group's context was
understood based on
internal assessment, the
Materiality Finder of
Sustainability Accounting
Standards Board (“SASB")
Standards, and advice from
external professionals
IRIEAFBETE - FIRHERRE
GEEAIZEE ( [SASB
1) WEZMEZRINE
EALTHERBERAKED

de=
==

Identify
actual and
potential
impacts
BABER
BEXE

e Topics with high relevance

to the Group’s actual and
potential impacts were
identified and considered

EERIDS =y R SE 0N
MEERERSERENIE

Assess the
significance
of the
impacts
FfEERE
WEEM

e The Group's impacts have
been assessed. Topics
relevant to significant
impacts of the Group have
been determined as
material topics

AEBRFED KT - 8
AEENERTERENE
BREEREETE

Validate the
material
topics
B
BEEXTE

e The Board and the
management has reviewed
the materiality matrix and
impact assessment results,
and validated the scope,
topic boundaries and
completeness of the
material topics
ErekEREEMEEN
MR ETLAER - W
BEEFENSGE - FEE
F TR
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During the Reporting Period, the Group specifically engaged both
internal and external stakeholders, including the Group’s Board of
Directors, senior management, shareholders, frontline and general
staff, suppliers and contractors, clients and customers and business
partners to gain insights into ESG material topics and challenges of
the Group’s operation. In the materiality assessment, stakeholders
were invited to rate a list of 41 topics in terms of their relevance and
importance to the Group’s business development and sustainability,
as well as to the wider community.
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Materiality Matrix

Internal Assessment on Importance to Business

EEMERE
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t% Materiality of Different Topics from Stakeholder Engagement
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Economic and Corporate Governance Labour Management E Product Responsibility
RERATARE BIEE EmEE

Economic Performance Employment 1 Product Quality

BB & EnEE

Market Presence Labor/Management Relations 2 Customer Health and Safety

5L 8/ ERER BERERTR

Indirect Economic Impacts Occupational Health and Safety 3 Marketing and Labeling

EEETE BERERERS TS HE R IRE

Procurement Practices Training and Education 4 Customer Satisfaction and Responsibility
REBE HREHE BEWEEREME

Anti-corruption Diversity and Equal Opportunity 5 Consumer Privacy and Interest Protection
RES BIZTERFEHE B ETLR R R
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6  Anti-competitive Behavior

RBEFTH

7 Tax
B

8  Socioeconomic Compliance
HEEEAR

B Environmental

BE

1 Material Consumption
ke A

2 Energy Management
RERE IR

3 Water and Effluents Management
IKRIBKE R

4 Biodiversity
E2/E2:1:3

5  Emissions
e

6  Waste Management
REEYER

7  Environmental Compliance
REAR

8  Climate Change Responses
RS RIRE(L

9  Environmental Protection Policies
RIRRETUR RIEHE

10  Green Product Research and Development
KRB E MR

14

Human Rights

At

Non-discrimination

FEEAR

Freedom of Association and Collective Bargaining
it E R REEH

Preventing Child Labor

PiET

Preventing Forced or Compulsory Labor
W5 1588 85 B sk 3k i 5 5

Rights of Indigenous Peoples
RIEERER

Human Rights Assessment

AT

Security Personnel Practices

RRAREH

Information Security

B2

Intellectual Property Rights
HBERE

Supplier Environmental Assessment
FRER IR

Supplier Social Assessment

BB ST

Social Participation
HESR

Community Investment
HEEE

Public Policy

NHBOR



Assessment of Impacts

Apart from engaging the Group’s stakeholders, the Board and the
management of the Group have assessed the actual and potential
impacts that the Group’s operation could bring based on the
external professional’s advice and the Materiality Finder of SASB
Standards. The significance of the impacts were also considered
when assessing the materiality of topics.

Among the environmental and social aspects, the following twelve
topics are identified as the most important material issues based
on stakeholder engagement and Board assessment:

e Anti-corruption

o Waste Management

e Environmental Compliance

° Employment

e QOccupational Health and Safety

o Preventing Child Labor

e Human Rights Assessment

° Product Quality

e Customer Health and Safety

° Customer Satisfaction and Responsibility

° Customer Privacy and Interest Protection

° Information Security

Compared to last year's findings, all seven originally identified topics
have continued to be deemed as material topics by stakeholders,
while “Preventing Child Labor”, “Human Rights Assessment”,
“Customer Health and Safety,”, “Customer Satisfaction and

Responsibility”, and “Customer Privacy and Interest Protection”
are newly identified by stakeholders and the Board.
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The corresponding impact boundaries and management approach EHEARETBEEMNTEEAREEIEDN
of the identified material topics are presented in the table below: TR :

Impact Boundaries

FERR
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders  Contractors Clients Consumers ~ Management Approach
fEmRD FELH
£ EXLE &8 b B EF B%  EEM:
Economic and Anti-corruption / oo - The Group has formulated the “Code of Business Ethics and Conduct”
Corporate R&5 and the "Management Regulations on Anti-corruption and Anti-bribery”
Governance REERHIE (HEEEETATE) R (REFRREREERAT)

BERRARE
- The Group has followed the "Code of Conduct” as set out by the
Responsible Business Alliance (RBA), which stipulates business integrity
through practices of fair business, advertising, and competition
AEEDETREAHELBERRAMNES (TREN) - HPiTER
BOAYR S BERBFERAFAUR

- TheGroup has required employees to sign anti-corruption and anti-bribery
commitments and self-reflections as part of staff development and training
AEEREXEREERA I RRBHARNEARE  FARBER
REn—55

- The Group is committed to complying with applicable laws, requlations,
rules and requirements, and the highest standards of ethics to carry out
business activities which would create a fair business environment
REBENRETERNEE ER  RARRE RRREERERR
XHRY URLEATHERRE

- The Group aims to establish a business philosophy centred on fair
competition, integrity management, and quality Service to ensure that
the business activities of the Group create value for society and achieve
a win-win situation
REENKBUNATES SEEE  BERBARLMESES
HERIEENEHE D A A EEERERER

J
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Impact Boundaries
FeR

Suppliers or Visitors or
Material Topics ~ Employees Shareholders ~ Contractors Clients Consumers
s HEDH

EXZE 8 k= 88  &F L&
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Management Approach

ERIE

Environmental
B

Waste Management v/ v/
BENER

Environmental / / / /
Compliance
BRAR

- The Group has formulated the "Management Plan on Solid Waste" for
achieving effective waste reduction and recycling
AEEENTE (ERRENEENE) - NERARNEEMEERE
il

- The Group keeps record of its generation and storage of hazardous waste
through tracking in its internal registry

AEBRBANTE RN BUC R A ERRNNELRER

- As per national regulations, disposal and treatment of hazardous waste
is managed by external qualified waste handlers

REEXAR  AERRNNREREERINIC ARERNEE 0T

- Recycling and incineration of non-hazardous waste is managed by
designated handlers

EERRINOREIAA T REEE

- The Group has adopted further waste management strategies across
various operations to promote a green and paperless environment
REERERARBRNE-FRENEERR IMRERERE
il éu

- The Group has formulated the "Procedures on Compliance with Rules,
Regulations, Standards, and Other Requirements” to identify and review
environmentally related national rules and regulations to ensure that its
husiness activities are compliant
ARBRHE (HaER  BEREGEREHER) - UERIREEE
RREBRERRALER  BREAXHRDAS

- The Group has implemented the “Procedures on Identifying and Evaluating
Compliance” to monitor its business activities with hazardous waste
emissions and its environmental compliance performance
AEERE (RASYUBANE) HAREXRENENREDN
BRGHEAEENIE D EEAREARRR
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Impact Boundaries

FEaR
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders  Contractors Clients Consumers ~ Management Approach
EEEw BEEN:
£l EXZR 8 ] 8% %F B%  EE:
Labour Management ~ Employment / - The Group has formulated the “Management Regulation on Recruitment”
BTER &R to provide quidelines to recruitment personnel on recruiting talent

ASECHE (REEEAT) - MAHRAT AREARR

- The Group has formulated the "Procedure on Prohibiting Forced Labour,
Discrimination, and Harassment” to ensure that staff rights and benefits
are never violated or compromised
AEERHE (RIBHAT  SEREBEOER) - DBRETHER
REETRELIEE

- The Group has formulated the “Management Regulation on Attendance”
to manage and assess attendance of its employees

AEERHR (ZHEREE)  NHETZHRRLTERRER

- The Group has carried out a significant amount of employee training and
staff interviews to encourage its employees to voice their opinions to the
Group without fear of retribution
AEEEETASERRIRAISH NEBEERAEERER
B ITBELEHE
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FRER
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders ~ Contractors Clients Consumers ~ Management Approach
GEEEw HEDH
£l EX:E & I BE EF B:  EE:
Occupational Health / / - The Group has formulated the “Procedure on Safe Production Hazard
and Safety Identification and Risk Management” to further manage the process of
BEERER2 identifying hazards at sites of production

ARBCHE (R2AERERNRBRERRR) E-SEELE
BNREEAE

- As per the "Measures on Labour Protection Equipment Management”
and the "Standards on Labour Protection Equipment Configuration”, all
necessary labour protection equipment has been identified and distributed
to production staff
B (SREREEEE) R (SREGEERE) BREHELEN
SRARIABLEEAR

- Inaccordance with the “Control Procedure on Health and Safety Target
Indicators and Management Plan”, on-site production staff in specialised
positions receive health management
B (RRERRARKRELENRFREENR) - REBLNRSE
EARGRRRRER

- Incompliance with national regulations, the Group performs occupational
health inspection of its workplaces on an annual basis, and publishes
relevant findings in the "Occupational Health Hazard Inspection Report”
REEFAE FEESEUETIAMENRRRRRE IR (B
LERRERSRE) PAMEELR
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Impact Boundaries

FEaR

Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders  Contractors Clients Consumers ~ Management Approach

EEEw BEEN:
£l EXZR 8 ] 8% %F B EE:
Human Rights Preventing Child / / - The Group has formulated the “Child Labor Management Procedure”
NE Labor to strictly prohibit the use of child labor in its operations, which entails

BILET conducting annual internal review of the Group’s business, and adopting

20

corrective and preventative measures for any identified or potential issues
AEEEHE (ETEERR) - NBBRINAHEEPRAET
ARZUREARBENEENDEE  THANDBNLEEHER
DA ERENEl

As per national laws and regulations, the HR Department of the Group
verifies the identity and employment eligibility of candidates against
records available on the database system to ensure that no children under
the age of 16 are employed

BERFERER TEEANERIRERARZATNEERERE
AFHRERER  HERTER 6570 THRE

The Group conducts corporate social responsibility evaluation to confirm
there are no incidences of child labor in its supply chain; if the use of
child labor was confirmed at any supplier, they shall be downgraded to
E Rank and future transactions shall be cut off
REBEAOEHERATE  NRREAREN I FERAELS
f#: MRRLAREERREL  ARRRALR  ERRORSH
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Impact Boundaries

FRER
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders ~ Contractors Clients Consumers ~ Management Approach
GEEEw HEDH
£l EX:E & I BE EF B:  EE:
Human Rights / / / - The Group has implemented the “Procedure on Protecting Whistle-
Assessment Blowers" to encourage its employees to voice their opinions and report
N human rights issues to the Group without fear of retribution

ARECER (REARERR)  BEREAASEREEARHEA
BRE mTURLENRE

- The Group has formulated the “Procedure on Prohibiting Forced Labour,
Discrimination, and Harassment” to ensure that employees may voluntarily
resign or work overtime, thus protecting the human rights of its employees
AZERHE (RIBHET  SRREERF) - RREET AR
Bt #mREEESHAE

- The Group conducts corporate social responsibility evaluation to confirm
there are no incidences of human rights violation in its supply chain; if
human rights violation was confirmed at any supplier, the Group may cut
off future transactions depending on the severity
REEEGOFHEREME  NEREARETRARIARNE
f MEREMEEERLAE  AEEEREREREAH AR
25
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Impact Boundaries

FEaR
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders  Contractors Clients Consumers ~ Management Approach
EEEw BEEN:
£l EXZR 8 ] 8% %F B%  EE:
Product Responsibility  Product Quality / / / /- The Group maintains product quality assurance in accordance with IS0
ERER EmEs 9001 Quality Management System, TL 9000 Quality Management System

for Telecommunications, and IECQ QC080000 Hazardous Substance
Process Management (HSPM) System, all of which are externally certified
on an annual basis

AEBRESO 001EBEREZ Tl 00TEESERBARECQ
QCOB0000EENERRER (BRNRERERANES) BE4E
EREERE  BESEMINTE

- The Group has implemented the “Control Procedure on Falled- Quality
Products” to review its production process in the event of discovering
low quality products
REEREN (TERREHEL)  IERREERERNEELE
B

- The Group has formulated the "Management Method on Customer
Complaints, Feedback, and Returns” to handle problems that arise from
low quality products which have already been delivered to customers

REERHE (BPkF  RERREEERME) RERRAREP
E’M&EEEDD%KE’\] B

- The Group has signed the “Supplier Certification and Management
Guidelines" with its suppliers to ensure the quality of its raw materials

TERDBEETES (REFRERERED) - WRREMHA
g
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Impact Boundaries

FeR
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders ~ Contractors Clients Consumers ~ Management Approach
s HEDH
£l EX:E & I BE EF B:  EE:
Customer Health / / /- The Group assures the health and safety of its customers by maintaining
and Safety product quality in accordance with 150 9001 Quality Management System,
RPERRR2 TL 9000 Quality Management System for Telecommunications, and IECQ
QC080000 Hazardous Substance Process Management (HSPM) System,
all of which are externally certified on an annual basis
AEBREREFHRERTE - B0 P0IESERRZ 1L 9000
FEESERREZRICQ QCOB0000EENEARER (RRNGER
EEARER) RAMEERLE  MERLEZSENENIINE
- The Group has formulated the “Management Method on Customer
Complaints, Feedback, and Returns” to handle health and safety concerns
that arise from low quality products which have already been delivered
to customers
KREERHE (RPRF  REREEERNE) - NRBERMER
FHEESERIRARRRZ2RE
Customer / / / V- Asperthe "Management Method on Customer Satisfaction Surveying”
Satisfaction and and the “Control Procedure on Customer Satisfaction” implemented
Responsibility by the Group, the Group shall send customer satisfaction surveys to its
EPREER customers every six months to tabulate and analyse customer satisfaction
Bft levels, the results of which shall be used to help the Group improve its

products and services

REASEZNRSN (RPREFALERNE) R (RPREREHR
F)  AEEEGAEAREPEARPRERSS  NERRANE
PREEKT  AERRARESASEEAER RS

- The Group has formulated the “Management Method on Customer
Complaints, Feedback, and Returns” to assign responsibility to different
departments for handling dissatisfaction from customers
AEERHE (BPRF - RERREEREE) - BREZPTRN
ERARETESH
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Impact Boundaries

FEaR
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders  Contractors Clients Consumers ~ Management Approach
EEEw FELH
£5l Ep e k& ] BE &F B%  EE:
Customer Privacy / / v = Under authorisation of its clients or customers, the Group shall only use
and Interest their patents, trademarks, technologies, and other intellectual property
Protection rights within legal constraints
EPILERES REZPIBENRE FTREEDARNREERERASN AR
i RiEREMASEE

24

- The Group promises to protect the security of its customers and client
information, and it shall not embezzle nor infringe on their patents,
trademarks, technologies, and other intellectual property rights
REBAGREEEREPERNRE  TRERIRLAEN &R
B REASEE

- The Group has signed the “Employee Confidentiality and Non-Solicitation
Agreement” with its employees to protect the privacy and interest of its
customers and clients
AEECHETRE (RERIRELAEGR) - WREEELEP
BB RER

- The Group has formulated the "Regulation on Confidentiality
Management” to prepare necessary precautions for data leakage

AEECHRE (REERAT) - IAHBRENTLERNAL
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Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders ~ Contractors Clients Consumers ~ Management Approach
GEEEw HEDH
£l EX:E & I BE EF B:  EE:
Information Security / / / v/ - The Group has formulated the "Information Security Management
EE%2 Manual" to establish its information security management system, to

ensure the secure operation of company business system, and to protect
employee and confidential data of the Group

AZECHE (ERR2ERTM) - NRIARSREEERE BR
RAEBRGNZRER  TREARANEERRTLE

- The Group has developed the "Management Procedure on Information
Security Risk Assessment” to implement its assessment of information
security risk within the Group, and to control any information security
risk at an acceptable level
REECHE (EER2ARFRERES) - NErEERTERES
ZERRAN - TREAREEZEARAHETER LY

- In accordance with the "Procedure on Project Information Security
Management" and the "Management Procedure on Information Security
Incidents", the Group seeks to contain information security incidents in a
consistent and effective manner; the Group shall establish an Information
Security Reporting, Response, and Handling Mechanism to minimise any
losses, and to adopt corrective and preventative measures
B (BREER2ERER) & (FER2EHERRR) - 158
TRA-SRERNAABHERRE R REERRUEERER
& EEREREN - UEERSEIRE - LRRMERED i
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Stakeholders’ Feedback

The Group welcomes stakeholders’ feedback on its ESG approach
and performance. Please give your suggestions or share your views
with us via email: coso@scud.cn or phone: (86) 591-63159773.

The Group’s ESG Commitment

The Board has overall responsibility for the Group’s ESG strategy
and reporting. The Group is committed to integrating emerging ESG
risks into existing risk management frameworks and incorporating
ESG factors into business strategies and strategic financial planning.
Management of the Group is responsible for identifying ESG risks
and opportunities in the Group’s operations and value chains.

To strive for continued excellence in ESG practices, the Group
holds regular meetings to review ESG material issues, track
target achievement rates and discuss ways of strengthening
ESG performance. ESG goals are achieved through the Group's
continuous efforts and implementation of ESG-related policies and
effective mitigation plans.

As a corporate citizen, the Group is committed to upholding
international environmental protection initiatives, and has
accordingly set its strategic goals in line with climate response
actions. The Group has set long-term reduction targets in regards
to its emissions and consumption of natural resources, and, based
on progress against these targets, shall implement further measures
as necessary to meet its ESG-related goals.

BHENERRE
AEBEBLEFHNDERAEBEMESGH # kX
RIRERE - FBEBEH : coso@scud.cnzk B
1 (86) 591-631597731R MR T 2 A HE
PR ZFET 2% -
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The Group’s ESG Approach

Since 2017, Scud Electronics has been registered on the Responsible
Business Alliance (“"RBA") online platform. In August 2020, Scud
Electronics passed the RBA Code of Conduct Audit. Throughout the
years, Scud Electronics has adhered to the RBA Code of Conduct,
promoted and implemented corporate social responsibilities (“CSR")
regulations, and audited relevant suppliers to ensure that they
also comply with the Group’s sustainability policies and the RBA
Code of Conduct. The Group’s RBA Management Guide was first
released in July 2014. After several revisions, the Group began fully
implementing the latest version of the RBA Management Guide in
2019 for fulfilling CSR. During 2022, the Group had received the
“Factory of Choice Award”. In addition, the Group continuously
keeps track of updates on the RBA Code of Conduct Guidelines,
and has updated its management procedures as per the newest
version (Version 7.0) accordingly during the Last Reporting Period.

Furthermore, the Group sets specific and measurable RBA targets
to better evaluate progress and drive good performance. Internal
audits for labour, ethics, health and safety, environment, and
management systems are conducted within Scud Electronics in
accordance with RBA standards to ensure compliance with CSR
policies and guidelines.

The Group upholds principles of fairness, honesty, and integrity
when conducting business. The Group has formulated the Code of
Business Conduct and Ethics as an internal management procedure.
The Code of Business Conduct and Ethics stipulates preventive
measures for unethical conduct, penalties and grievance procedure
and sets forth penalties for violation of the Code of Conduct and
the grievance channels for reporting any violation.
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The Group’s Sustainability Mission and Vision

The Group unswervingly adheres to the path of sustainable
development. The Group is dedicated to strengthening operational
risk management, maximising business growth while achieving
sustainability development.

The Group endeavours to fulfil CSR through close linkage with
the RBA, and by rolling out policies and initiatives to conserve the
environment and facilitate staff development.

The Group strives to meet the needs and expectations of the
stakeholders. To this end, the Group listens carefully to the
opinions of the employees and actively adopts any feasible solutions
proposed by the employees to improve the workplace environment
and working processes. During the Reporting Period, critical
concerns have been communicated to the Board through emails
and meetings, of which topics included issues in human resources,
supply chain problems, concerns with pandemic response, and
company financing.

FEBTHERRESRER
AEBRETNBHEANFERR I - AEE
BARMBREERRER  EERAUKERR
MR ERFXBER&EAL -

AEERBHERBANEZME - W E B ER
REERRERENEEB TR  BHET
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CORPORATE GOVERNANCE

Governance Structure

The Board of the Group is comprised of four committees, including
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(1) Audit Committee, (2) Remuneration Committee, (3) Nomination ZEE  QFMEEE  QEZZES @D
Committee, and (4) Corporate Governance Committee. BELFTES o
Details of the Board are as follows: EESHBOT
Feng Ming Zhu Lian Xiu Qin Loke Yu Victor Heng Laurence Lam Gary Cheung
HE BA% BBH Pz HRE L
Position in the Board  Executive Director Evecutive Director Non-Executive Director Independent Non-Executive Independent Non-Executive  Independent Non-Executive Director
Director Director
HESENEL yig% iifgs FiTES BukifiEs BUHES BukifiEs
No. of Years Serving 15,5 years 245 years 1.5 years 6 years 4 years 25 year
in the Company
RELARBER 155% USE 115% 6F 4 158
Other Significant Chairman, Corporate Chief Executive Officer Corporate Governance Audit Committee (Chaiman), — Audit Committee, Audit Committee, Remuneration
Positions or Governance Commitee Committee Remuneration Remuneration Committee, Nomination
Commitments Committee (Chairman), Committee, Nomination Committee (Chairman),
Nomination Committee, Committee, Corporate Corporate Goverance
Corporate Governance Governance Committee Committee
Committee (Chairman)
BHEERAYAE  IF ARERZEE s fEERZAE EhZAe (fR) EME 20%Ee HHZRe.  ZNEEe EMZAe RAZE
8% (37) REZR [h2Re 0RER g (IF) (REhZRE
& PEEREAS 258 (3R)
Gender Male Female Male Male Male Male
(i3 3 % 3 3 3 3
Age 4659 4659 60+ 36:45 4659 60+
34 16597 46595 60+ 36455 16597 6047
Competencies Corporate Management, International Busingss, Intemational Busingss, Corporate Management, Board of Directors, International Business, Corporate
Strategic Management, Corporate Management, Corporate Board of Directors, Finance & Accounting, Management, Strategic
Operations Management, Strategic Management, Management, Strategic Finance & Accounting Corporate Management, Operations
Investment Management, Production Management, Management, Board Management, Management, Investment
Board of Directors, Operations Management, of Directors, Finance Corporate Governance Management, Board of
Legal & Regulatory, Risk Board of Directors, & Accounting, Directors, Finance & Accounting,
Management, Corporate Engineering, Technology Risk Management, Legal & Regulatory, Risk
Goverance Corporate Goverance Management, Corporate
Governance
) REER SRER G2E  ARRN QEEE ¥R ERRE QEER R MpERERROME E20 WRRed 0% ERER 0¥ER GEER 4
B REER B3 BR EEER 48F REE 2389 T BB QR BER REER E30-0
HEREE ERER B #%8 TR Bheit BhER BREit FRREE BRE

i i

B DB
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The Board has formulated the “Director Nomination Policy” and
“Director Diversification Policy” to ensure that all nominations of
directors are fair and transparent, and to ensure the composition
of the Board balances skills, experience, and diversity in line with
the company’s business requirements. The Nomination Committee
selects new director candidates, to which the Board shall decide
whether the nominated candidate may be appointed as a director
of the Group. For the re-election of directors of the Board, the
Nomination Committee shall conduct a selection procedure based
on the criteria such as reputation, accomplishments, professional
knowledge, and diversity, after which it shall make recommendations
for the Board to consider whether the director may be re-elected.
If an independent non-executive director is up for re-election,
then shareholders of the Group shall also participate in the re-
election process in accordance with the “Procedure on Shareholder
Nomination of Director Candidates”.

As a senior executive of the Group, the Chairman of the Board is also
responsible for developing business strategy, risk management, and
managing legal affairs of the Group. The Group has formulated the
“Anti-corruption Policy and Code of Business Conduct and Ethics”
to manage the Group’s expectations for ethical behaviour and to
address ethical violations if it arises. To avoid conflict of interest
of the Board, the Board has included 3 Independent Non-executive
Directors (“INED") to provide objective oversight and constructive
advice to the executive directors. While cross-board membership
and cross-shareholding with suppliers and other stakeholders are
deemed to be not applicable, the Group, as per the HKEx Main
Board Listing Rules, shall make sure to disclose the existence of
controlling shareholders or any related parties, their relationships,
transactions, and outstanding balances if such entities exist.

EEFORIE(EERBBR)R(ESFZTLR
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Sustainability Governance

The Board has overall responsibility for the Group’s sustainability
strategy and reporting. The sustainability plan of the Group is
developed based on results of ESG Reports and regular reports
from senior management of its subsidiaries, which is reviewed on
an annual basis and adjusted as needed to align with the long-term
business strategy of the Group.

The Board has also set up an ESG task force team to promote
the management of ESG issues within the Group’s operations.
Whenever ESG issues have been identified, the ESG task force
team shall report directly to the Operations Director. If deemed
necessary, the Operations Director shall bring up the ESG issue
during the Group’s monthly business meetings for discussion.
During the meeting, the Group’s management shall identify risks
and opportunities in relation to the ESG issue at hand, and shall
incorporate the ESG issue into the Group’s risk management policy
and system.

Furthermore, multiple independent professional organisations have
been engaged to provide counsel on various sustainability-related
issues, from which their input forms the basis of the Group’s
management approach on these issues, of which including, but
not limited to, waste management, occupational health and safety,
and energy and resource management.

Due Diligence

The Board and the senior management of the Group strive to avoid
or minimise negative impacts on the economy, environment and
people, including impacts on their human rights whenever possible.
Upon identification of potential negative impacts, the Group will
develop corresponding prevention or mitigation measures. If the
Group's operation has caused actual negative impact, the Group will
spare no effort to remediate the impacts. The Group’s impacts on
the economy, people, and the environment and their corresponding
prevention or mitigation measures are described in the sections “F.
Value Chain”, "E. People”, and “D. Environment” respectively.
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Accreditations and Certifications

The Group’s constant pursuit of product excellence and remarkable
achievements in workplace safety, environmental protection
and CSR are recognised by local governmental authorities and

L

NGB 3 M @ ) BT B SRIARE TAES A
ZE RERENECEMESEMETENREK
RESEHBTHPIRERABNRA - A&

international organisations. The Group has been awarded the B EER A TRE
following certifications:
Awarded Units
ERTEM
Scud Electronics Scud Battery

Certifications RE REBRETF RERSH
Quality Assurance BERE
ISO 9001 Quality Management System ISO 9001 HEEHER v v
TL 9000 Quality Management System for TLO00OEFEEEEER

Telecommunications v
TL 16949 Quality Management System for  TL 16949t MR R E 2 E IR

Supply Chain and Assembly Process E3 v
Industrial Transformation and THEEIRRAR

Upgrading
GB/T 23000 - Integration of Informatisation ~ GB/T 23000 - £ B b E T #/L R A EIE

and Industrialisation Management System BESRE

Requirements v
Workplace Safety ITHEHREZR
ISO 45001 Occupational Health and Safety SO 450018 ¥f2FHELT 2 EIFE X

Management System v v
Certificate for Safety Production TEHEESREELEBEE =&

Standardisation — Level 3 v v
Laboratory Recognition BERERT
China National Accreditation Service for FEAEKTITERRAUZES (GER

Conformity Assessment (Registration No.: % © CNAS L3095)

CNAS L3095) v
Environmental Protection RIR
ISO 14001 Environmental Management ISO 14001 IRFERER

System v v
ISO 14064 Quantification and Reporting of  ISO 14064 ;B =R BB L BRE

Greenhouse Gas Emissions and Removals & v/
IECQ QC080000 Hazardous Substance IECQ QCO80000E EMHBIZEE (f&

Process Management (HSPM) System R MERERZRER) BR v
Corporate Social Responsibility EHESE
Responsible Business Alliance Standard BEEmERRITE v/
Onsite Compliance and Auditing R ERREX
Responsible Business Alliance Foundation BEIHEBBESS - HET G

— Validated Assessment Program (Silver (8R4R)

Level) v



Scud Battery has also met the requirements of information
technology standard, including, but not limited to, GB 4943.1-2022:
A/V Equipment and IT Products — Safety Requirements, GB 31241-
2014: Lithium ion cells and batteries used in portable electronic
equipment — Safety Requirements, GB/T 35590-2017: Information
Technology — General specification for portable digital equipment
used power bank, and GB/T 18287-2013: General specification of
lithium-ion cells and batteries for mobile phone.

Products of Scud Battery have also passed strict reliability tests,
including overcharging protection, over discharging protection,
overheating protection, crack-proof, short-circuit protection,
material flame-retardant, electricity leakage protection, wear
resistance and shockproof, for quality assurance.

Association and Organisation Memberships

As part of its commitment to keeping up to date on the latest
market and industry trends as well as supporting societal causes,
the Group hold membership in various industry associations and
advocacy organisations. The Group is a member of the following
associations and organisations:

China Industrial Association of Power Sources

e  China Battery Industry Association

e PRC Ministry of Industry and Information Technology Green
Association — Green Manufacturing Union

. Fuzhou Mawei Harmonious Labour Relations Association

° Fuzhou Internet of Things Industry Association

e Mawei Association of Justice and Courage
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ENVIRONMENT

In line with the Group’s sustainability missions and visions, the
Group continuously improves its environmental performance with
contributions and support from its employees, business partners,
the public and other stakeholders. The Group has formulated the
“Procedures on Compliance with Rules, Regulations, Standards, and
Other Requirements”, which stipulates that it constantly identifies
and reviews environmentally related national rules and regulations
to ensure that its business activities are compliant. The Group has
been certified with the I1SO 14001 Environmental Management
System certification since 2004, and regular internal and external
assessments are conducted on the system’s effectiveness in ensuring
continual improvement. During the Reporting Period, the Group
complied with national and local laws and regulations concerning
environmental protection and pollution control, including but not
limited to:

o GB 12348-2008: Emission Standard for Industrial Enterprises
Noise at Boundary;

o Measures for the Administration of Environmental Impact
Assessment of Construction Projects;

° GB 13690-2009: General Rules for Classification and Hazard
Communication of Chemicals;

e Environmental Protection Regulations of Fujian Province; and

. Measures for the Control of Pollution from Electronic
Information Products.

No non-compliance with relevant laws and regulations that have
a significant impact on the Group relating to air and greenhouse
gas (the "GHG") emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste has been
identified during the Reporting Period.
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Emissions

During the Reporting Period, the Group complied with national and

local laws and regulations concerning emissions and waste resulting

from its operations, including but not limited to:

GB 8978-1996: Integrated Wastewater Discharge Standard;
Order of the President of the People’s Republic of China (No.
31): Atmospheric Pollution Prevention and Control Law of the
People’s Republic of China (2018 Revision);

GB 3095-2012: Ambient Air Quality Standards;

GB 18483-2001: Emission Standard of Cooking Fume;

GB 37822-2019: Standard for Fugitive Emission of Volatile
Organic Compounds;

GB 18597-2013: Standard for Pollution Control on Hazardous
Waste Storage;

Order of the President of the People’s Republic of China (No.
57): “Law of the People’s Republic of China on the Prevention

and Control of Environmental Pollution by Solid Wastes”; and

National Hazardous Waste Directory (2021 Version).

Air Emissions

Gaseous Fuel Consumption

The business operations of the Group did not combust gaseous fuels

(e.g. towngas and liquefied petroleum gas) during the Reporting

Period, hence no emission in relation to gaseous fuel consumption

is presented in this Report.
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Vehicle Operation

The Group-owned fossil-fuelled vehicles, including light goods,
medium goods, and heavy goods vehicles, were used for daily
business operations during the Reporting Period, which contributed
to the emission of nitrogen oxides (“NOx"), sulphur oxides (“SOx")
and respiratory suspended particles (“RSP").

See below for the breakdown of 2022 air emissions, as well as
comparisons with last year.

E@RET

RiEHE - AEEHAR(CAMETE (g
B ohRRENIE)ARAEEBEE &
AR BRELH]))  RALW(HRAL
WD 1) B I OR 850 RRRL ) ([ W IR ST B ) 9
BEMR ©

VAT #5112022F BE R IRAA AR A KR SR A FF A L

2022 Emission 2021 Emission

(in kg) (in kg)

2022 F K 20214 BERR

Type of Air Emission BER BRI (F%) (F3=)
NOx REY 54.20 420.54
SOx ety 0.79 0.20
RSP R IEE k) 5.04 35.44

Note: Emission factors for calculations on environmental parameters
throughout this Report were disclosed pursuant to Appendix
27 of the Main Board Listing Rules and documentation
referred thereto, unless stated otherwise.

The intensity of air emissions by the Group was 0.771 g of NOx,
0.011 g of SOx, and 0.072 g of RSP per m? of total floor area of
the Group's business operations.

Mt : RS ARAS > ABEPFERESH
155 P B PR DBUAR BRI AR I E AR £ T AR AU
BT ERESEXMHHE -

AEENREENEERBAEETEHRED
BIBEEEmMB0IIIRAEEILY - 0.011R
P %0.072 5% W IR BIZFER Y o



Greenhouse Gas Emissions

During the Reporting Period, the Group’s business operations
contributed to the GHG emission of 15,572.85 tonnes of carbon
dioxide equivalent (“tCO,eq."), mainly consisting of carbon dioxide,
methane, and nitrous oxide. This represents a 17% decrease when
compared with Last Reporting Period.

The overall intensity of the GHG emissions by the Group was 0.22
tC0O,eq./m? with reference to the total floor area of the Group’s
business operations, which corresponds to a 23.21% decrease from
Last Reporting Period.

The reported GHG emissions were attributed to the following
activities:

e Direct (Scope 1) GHG emissions from consumption of petrol
and diesel, and release of refrigerants and extinguishing
agents;

. Energy indirect (Scope 2) GHG emissions from purchased
electricity; and

. Other indirect (Scope 3) GHG emissions from business air
travel, municipal freshwater and sewage processing, and paper
waste disposal at landfills.
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See below for the detail breakdown of 2022 GHG contributions,

VAT #05112022 45 )8 = 5% 58 AR BA Al A K R 5 41

as well as comparisons with last year. AL &S o
2022 GHG 2021 GHG
Emissions Emissions
(tCO,eq.) (tCO,eq.)
202268  2021FRE
Emission sources REHEN REEHE
Scope of GHG emissions (tCO,eq.) (=S (W&l
BERBHREE HHORIR E8) 28)
Scope 1 Direct emission Combustion of fuels in stationary sources ' Diesel 0.67 0.00
BE 1 BRYN EIE AORMR R 1 L
Combustion of fuels in mobiles sources ' Diesel 79.78 29.04
B ERIRIEIRE %
Petrol 57.85 5.77
Y
Refrigerants 2 and Extinguishing Agents 3 182.74 723.31
URH 2 ROmNE 3
Assimilation of CO2 through Tree Planting* (0.35) 0.00
BREMRK A
Scope 2 Energy indirect emission Purchased electricity ° 15,123.46 17,788.62
€8 2 RBEHER BE°
Scope 3 Other indirect emission Paper waste disposal 36.86 125.17
HE 3 HtBEHN R
Electricity used for freshwater treatment by government 57.85 72.54
BRARMIAKNE N
Electricity used for sewage treatment by government 26.97 33.05
BRARAKEENE N
Business air travel by employees © 7.00 21.20
EEMERBEMR®
Total’ @gt 15,572.85 18,798.69
Overall GHG Intensity (tCO,eq./m?) ERERZRAEZE (M_E{tREE /THX) 0.22 0.29
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Note 1:

Note 2:

Note 3:

Note 4:

Note 5:

Note 6:

Note 7:

Emission factors were disclosed pursuant to Appendix 27 of
the Main Board Listing Rules and documentation referred
thereto, unless stated otherwise. Scope 3 emissions were
only calculated based on the available emission factors
from the referred documentation.

The quantities of refrigerants were estimated according
to the refrigerant replacement rate for all refrigerant-
consuming equipment. The 100-year Global Warming
Potential (GWP 100) values of R-22, R-32, and R-134a
were made with reference to the Fifth Assessment Report
(AR5) of the Intergovernmental Panel on Climate Change.

The quantities of extinguishing agents were estimated
according to assumed leakage coefficient. The 100-year
Global Warming Potential (GWP 100) values of CO2 and
FM-200 (HFC-227ea) were made with reference to the Fifth
Assessment Report (AR5) of the Intergovernmental Panel
on Climate Change.

Removal factor of CO2 per tree planted was 23, with
reference made to Appendix 27 of the Main Board Listing
Rules and their referred documentation as set out by Hong
Kong Exchanges and Clearing Limited.

According to The Ministry of Ecology and Environment
of People’s Republic of China (2022): Emission factor of
0.5810 tCO,e/MWh was used for purchased electricity from
the National Grid of the PRC in 2022; Emission factor of
0.6101 tCO,e/MWh was used for purchased electricity from
the National Grid of the PRC in 2021.

CO2 emissions from the Group’s business air travels were
reported in accordance with the International Civil Aviation
Organisation (ICAO) Carbon Emission Calculator.

Total GHG Emissions may not equal total of emission
sources or sub-totals due to rounding errors.

Hazardous Waste

During the Reporting Period, the Group generated a total of 13.815

tonnes of hazardous waste. The intensity was 0.20 kg per m?,

representing a 0.22% increase compared with the Last Reporting

Period.

Hazardous wastes generated mainly comprised of waste containing

organic

solvents, chemical waste storage barrels, waste paint and

ink, and waste resin powder.
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See below for the detail breakdown of 2022 hazardous waste AN #05120225F B R E W E 4 19 51 47 48 A
generation, as well as comparisons with last year. MEEFHLLE o

2022 Figures 2021 Figures

Types of Hazardous Waste (tonnes) BEEEYER (W) 202258 F 2021 T
Organic solvent-containing waste (e.g., EHERABNERY (NERS

organic solvents, waste cloth, containers) Bl BB A8R) 9.529 12.194
Chemical waste storage barrels L EEEYREER 2.345 0.000
Waste paint and ink R e 1.122 0.000
Waste resin powder BB 0.819 0.370
Waste motor oil BEH M 0.000 0.215
Total w@at 13.815 12.779
Overall Hazardous Waste Intensity EREEBREYEE

(kg/m?) (F=/FHK) 0.20 0.20
Non-hazardous Waste BEBREY
During the Reporting Period, the Group generated a total of RS - ANEBHEE,741.925MF =
1,741.925 tonnes of non-hazardous waste. The intensity was 24.79 Z2Y) - BER2479THRFHAK  BE—WE
kg per m?, representing a 36.23% rise compared with the Last ARG 36.23% © ZIE R F Z RN AREE T
Reporting Period. This increase is primarily due to the Group's BOHREEEBEEMHELFA  MAEEE
constant efforts to improve its recycling of non-hazardous waste, 1 R 5 A AR B SR R FE W Y 48195 % [l U )
and the Group has recycled over 95% of its non-hazardous waste e

generated during the Reporting Period.

Non-hazardous industrial waste, such as plastic and metals, was BMETXBREM(NBHEReB)TEEERNE
generated from production activities. Non-hazardous waste was EEE -  BEEEYHIETRE WS ET
collected by designated handlers for downstream recycling and THFEI R I KE o

incineration.
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See below for the detail breakdown of 2022 non-hazardous waste LATN#05120225F S E FE WD EE A 1) 78 4R AR 4B A
generation, as well as comparisons with last year. MEEFHLLE o

2022 Figures 2021 Figures

Types of Non-hazardous Waste (tonnes)  EEEEYER () 20228 F 2021 T
Non-office paper waste (e.g., newspapers, I AREAR (DI - 4K46)

carton boxes) 791.647 39.190
Metal waste (e.g., metal case, battery casing) &BEEL (FIIAELBINR - Eibsh

) 538.996 381.720

Plastic waste (e.g., plastic pipes, PVC waste,  ZBRIEERL (fHlan¥BEIE - PVCEE

plastic shells, etc.) K BRIINRE) 411.282 573.387
Lumber Waste R BERL 0.000 191.000
Total et 1,741.925 1,185.297
Overall Non-Hazardous Waste Intensity ERBEEEFYEE

(kg/m?) (F=AFEFHK) 24.79 18.19
Measures to Mitigate Emissions AR B HE T
The Group continues its dedication to limiting the usage of ozone- AEBEEBIRRERBEELRALENYME
depleting substances and reducing emissions in the business N E B LR RPN - TEE BRI
operations. Emissions are expected to be mitigated through control MR A HER - B IERLE

measures, which include:

e replacing traditional chemicals with non-toxic and non- s EERESEMNTCBEQRBEER(LEE
polluting chemicals; an

e reinforcing regular inspections, cleansing and maintenance of o MAHAEBEEANTRHRELL  THWERE
air-conditioning system, plant equipment and vehicles owned REBEWHATEEHRE B2 RMEE

by the Group;

e encouraging employees to quit smoking through publicity . MEEET  EH RS EREE IR
posters, campaigns, and seminars; @ ;
e prohibiting smoking in the workplaces except in designated o BRETEWERIN - BIEETESHRE

smoking areas;

e promoting the use of public transportation and car-pooling; o HMEFAANLLZBRPIE
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e using telephone and video conferencing;

° regulating the uses and enforcing speed limits of the Group-
owned vehicles; and

e  placing plants around the office areas.

In 2020, the Group had established a 10-year Group-wise emission
reduction target to reduce emissions by 10% by fiscal year 2030.
See below for the detail breakdown of the Group’s progress towards
its emission reduction target.

o EREFERRAEH

o HRBAKEBBIWOEMRINREER
il B

o HERARBEAEREED -
R2020%F + AEBEEHEI10FEBHBEEZ -

R2030F B B F & 2 AR EE10% © LA TAII/RAS
EEERRMYE B ZHFMABEA -

Reduction
2020 Target by 2022
Figures 2030 Figures % Change
F2030F 1Y
Type of Emission B3 5l 2020 EF WHARE 2022F%F SBASL
Total Non-GHG Air Emissions IR EREBERYEN 431.98 kg -10% 60.03 kg -86.10%
(NOx, SOx, and RSP) #we (REy  m TR T
S R IR RF RE
K))
Total GHG Emissions /mxﬁwitﬁﬂzﬁeg(%u 21,343.60 -10%  15,572.85 -27.04%
(Scope 1, Scope 2, and Scope 3) - HE2REHE3) tCO2eq. tCO2eq.
mE— &t ME—&4t
REE REE

Based on these results, the Group may consider re-evaluating its
10-year target for emissions reduction, if these decreased emissions
figures are sustained for the next Reporting Period.

Waste Handling and Reduction Initiatives

The Group has formulated the “Management Plan on Solid Waste”
and handles solid wastes in accordance with the procedures
stipulated in the environmental management system pertaining to
sorting, internal transfer, storage, and disposal of wastes.

ERZBER  ERERO R TET —
BB s ETE - ARETEEEETT
R ERPERE -

R 3R W) BR TR 2 R R 4R e
AEEDHE(ERERDERIDE) - WIZR
HERYOE  NEBEE  PEREERRN
RINERBRARTENEFRIZERBERY -



The Group'’s provision of lithium-ion batteries and ODM business
produces significant amounts of hazardous waste. All the hazardous
wastes are managed according to the requirements of the GB18597-
2001: Standard for Pollution Control on Hazardous Waste Storage
for safe handling of hazardous waste. Hazardous wastes stored in
secured containers are temporarily placed in the warehouse and
then collected by external qualified waste handlers. Non-hazardous
wastes and recyclables are sorted and processed according to types.
Tin slag is collected by a designated waste recycling company in
Shenzhen for recycling. By signing an agreement with the waste
recycling company, the Group ensures tin slag waste is handled,
stored, and treated in an environmentally benign and safe manner.
Furthermore, waste batteries are transferred to a technology
company in Shenzhen for handling. Other recyclables including
metal, plastic and paper waste are sent to designated collectors
for recycling.

To reduce waste generation from the Group's business operations,
the Group follows the “Management Procedure on Handling
Hazardous Chemicals”, which includes emergency guidelines on
handling waste leakage, and policies on procuring raw materials
from suppliers which may generate significant waste.

The Group pledges to promote eco-friendly behaviours among
employees. Adhering to the principle of turning waste into treasure,
the Group has adopted the 3Rs waste reduction approach in waste
management.
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Level Waste management strategies adopted in the various operations

B RBIREE s RIS R

1. Reduce Offices
RRE WAE
e adoption of double-sided printings across all internal office documentation
FT B RN S ER AR 2 4T ED
e wide application of DingTalk, one of the commonly used communication mobile applications, for a
paperless and green office

EzrEAE (—EERaAESEAER)  EREKECRGEHA

Staff canteen
BEIRE
e meal planning to avoid food wastage

BERME - BERVRE

2. Reuse Offices
BH BAE
e reuse of single-sided printouts as draft paper

M EET B AR IE R ERAEEER

Staff canteen

EIRE

e ban on use of disposable tableware
BIEFERA—RMEER

e installation of disinfecting equipment for reusable tableware
ZEAEEEAEEESHRE

3. Recycle Offices and production lines
BERAE BLAEREER

e waste separation before treatment
REETRRTEITRERE Y DB

e appointment of designated recycling companies for waste collections and handling
ZERTE ORI D FIEITREE YU R

e utilisation of recyclable packaging materials such as paper, plastic and expanded polyethylene (“EPE")
foams

AR EUEEM R - fIIARsE - BREEBRZE ( [EPE] ) AKX

Public Areas

AHESE
e installation of recycling bins
22 FE Bl
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Furthermore, the Group has incorporated environmental
management into its employee training programme, which includes
topics on solid and hazardous waste management. During the
Reporting Period, the Group offered environmental management

training to 1,823 employees, for a total of 3,928 training hours.

Through the above measures, the Group had set the target to
reduce its hazardous and non-hazardous waste generation intensity
by 10% in 10 years from 2020, or by 2030. See below for the detail
breakdown of the Group's progress towards its waste generation
intensity reduction target.
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g AP EEEHERREEREEMERENE
B NIEHME - ANEE[,8238 8 TIRHIR
BERIE - EIIRRIEET3,028/\ K o

Wi EER - AEEDRTEEIZEE2020F 8
10FEANHR2030FRIHEERBEZTEEY
EEBEREKI0% - LTSI EEAEEEE
REEVELETERS B ST ENERFE

Reduction
Type of Waste 2020 Figures Target by 2030 2022 Figures % Change
FI2030F KR
BB 2020F 8 F LEE 2022587 SEHIL
Hazardous Waste 0.23 kg per m? -10%  0.20 kg per m? -14.46%
Generation Intensity F5e,/ FHK F/FHK
BERENELERE
Non-Hazardous Waste 9.66 kg per m? -10%  24.79 kg per m? +156.70%
Generation Intensity F5e,/ FHK F5e,/ FHK
BEREVELRE
Based on these results, the Group may consider re-evaluating ERNZEHER EREEVELAHTNHZEEXR

its 10-year target for overall waste intensity reduction, if these
significant changes in waste generation figures are sustained for
the next Reporting Period.

In addition to the above-mentioned hazardous and non-hazardous
waste reduction targets for fiscal year 2030, the Group had
established further waste reduction targets for other aspects of its
operations, namely to achieve 95% recycling and reuse rates for
wastepaper and wooden crate scraps, which was also successfully
achieved during the Reporting Period.

SHET —EREBEBETE  ARETa
=BENTFEHERERDEEREN T FE

2

B EHi2030F M BFENEEREEBEEMA
BEEI  AEEECRAEEKEENEMTE
HIE i — SR EEEYRBE BT - BIEE A KA
FEERH B N B R R R ZEH)95% » W s Hi
FMAKERE—BE -
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Use of Resources

The Group has formulated the “Procedure on Energy and Resource
Management” to strictly stipulate its demand for energy and
resources, which has allowed the Group to ensure that energy,
water, and other raw materials are efficiently allotted to different
parts of production and operations.

In addition, the Group reviews and updates its list of environmentally
related national rules, regulations, and standards on a regular basis,
from which the Group revises its energy and resource management
procedure accordingly.

Energy Consumption

The total energy consumption by the Group was 26,515,411
Kilowatt-hour (“kWh"), representing a decrease of 9% compared
to the Last Reporting Period. The overall energy intensity of 377.31
kWh/m?, representing a decrease of 16% compared to the Last
Reporting Period. Types of energy consumed included electricity,
petrol and diesel.

See below for the detail breakdown of 2022 energy consumption,

as well as comparisons with last year.

Electricity consumption (kWh) HEE (TEH)

BRER
AEBEEHE(RERRERERIZF)  BRIRR
EREREERTR  HRCEANKEERE
R KREMBRMRSAB R BEEEERE
)R EIRED o

AN - AR ETE Hite N S H H BRI AR R A
BHRBRA  ERRBFESE - AEERUER
ETEEREERERRET

HERUR FE
REBMBRE R B B26,51541 T EE([F
RE]) S E—HEHERDI% - BERRE
EAR377TNTRE FHK &E—REHHE
W 16% o FTEFERALREARIEE ] - AH
K& -

VAT 805112022 4F B 0H 7 5 A1 BR A A I BR = 4F

B ELEL o

2021 Figures
20215 HF

2022 Figures
20225 HF

Scud Electronics RERE
Scud Battery REREM
Group total AEBEBG

17,745,500.000 19,583,025.120
8,284,553.904 9,573,871.528
26,030,053.904 29,156,896.648

Electricity Intensity (kWh/m?)

BHFE (TREEHXK)

370.40 447.56
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Direct Consumption Consumption Consumption Intensity
(Liter) (kWh) (kWh/m?)
ERRRE HEE RHREBE
() (TEK) (TRE/THX)

2022 Figures 2021 Figures 2022 Figures 2021 Figures 2022 Figures 2021 Figures
Fuel consumption MAHE WREFET  2021FHT  2002FEF  NFET  00FHT  2001FETF
Petrol b 21,749.03 2,167.76  192,742.947  19,210.984 274 0.29
Diesel 5l 29,266.89 10,577.38  292,614.016  105,753.984 4.16 1.62
Group total rREST 485,356.963  124,964.968 6.91 1.92

Note: Conversion factors were used pursuant to IEA Energy Statistics
Manual and 2006 IPCC Guidelines for National Greenhouse
Gas Inventories.

Water Consumption

The total water consumption by the Group was 135,173 m3, with an
overall water intensity of 1.92 m3/m? during the Reporting Period.
This represents an overall 22% decrease and a 28% decrease in
area intensity respectively compared to the Last Reporting Period.

Freshwater sourced from the municipal water supply system is
consumed mainly for domestic activities, such as for drinking,
washing, and cleaning of offices. Since the Group’s production
activities are not significantly linked to water consumption, the
water consumption intensity per m? is deemed to be irrelevant.

No issues in sourcing water that is fit for purpose were reported
during the Reporting Period.

See below for the detail breakdown of 2022 water consumption,
as well as comparisons with last year.

Consumption (m?3)

HIEE (LK)

2022 Figures

MsE - BEIREEUIIRIBIEARE R S5 Tt 22006
FIPCCRKAETRISEEIERE TUKA -

FEKE
RIFEERE » AEBEMNBFEKEAR135,1733 1
Ko BREEMKEE B1.925 77K F K - 48
B F—HESM - BERD2%  BEBER
128% o

77

<

KEMBREKRGNIKEIEANEREE
PIMARPAENRA  HERBR - BRA
SENEERSEAKEYBREBRSE - At
BEHIANEKETERESERER -

RS AR - A B SR BUE A /KR B R 5

o

77

off

VAT 8051120225 FEK E 7 A AT DA S B 5 R &Y
LLER o

Consumption Intensity (m3/m?)
HERE (XHXKEHK)

2021 Figures 2022 Figures 2021 Figures

Operational sites &5 T 2022FHF 2021F 81F 2022FHF 20214 &1F
Scud Electronics REMESE 96,817.00 131,261.92 1.89 2.61
Scud Battery RERE M 38,356.31 42,685.39 2.02 2.86
Group total ARG 135,173.31 173,947 31 1.92 2.67
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Wastewater

Wastewater undergoes decentralised treatment before discharging
to the centralised treatment plant. The Group constantly monitors
the performance of the wastewater treatment facility. During
the Reporting Period, the parameters of treated effluent (i.e.,
pH values, suspended solids, ammonia nitrogen, biochemical
oxygen demand, and chemical oxygen demand) met the permitted
discharge limits as set out in the GB8978-1996: Integrated
Wastewater Discharge Standard.

Energy Use Efficiency Initiatives

The Group has taken various measures to improve overall energy and
resource efficiency. General energy-saving initiatives implemented
by the offices include switching off the power source to all air-
conditioners, lighting and office equipment after office hours, and
controlling the use of air-conditioners and heating systems.

At the same time, the Group has formulated environmental targets
and kept track of performance to minimise its energy usage and
carbon emissions. Also, the Group has formulated the “2021 ODS
and GHG Plan on Energy Conservation and Emissions Reduction”
as part of its policy to reduce energy consumption and mitigate its
emissions of ozone depleting substances and greenhouse gases.
During 2021, the Group had carried out retrofitting on its original
compressed air station into a “compressed air station meeting level
Il energy efficiency standards” to improve energy utilisation. As per
the operating data after retrofitting from October to December
2021, the electricity saving rate was 30.8% lower than the electricity
consumption of the original system, and it is expected to save
approximately 1.74 million kWh of electricity annually.

In 2021, the Group had set the target to reduce its electricity
consumption per m? by 10% compared to 2020, and also to reduce
its fuel consumption by 3% compared to 2020. See below for the
detail breakdown of the Group’s progress towards its energy use
reduction target.

gk

BEKEETORER  REENEEFERE
o ANEEFEERERKEERBHERE - N
HEHHE  CEREBEKN2E(ApHE - B)F
g a8 £ERaERMEBFEE)FA
GB8978-1996 /5 /K&x& HERURHE )R AR TE 8) 7t
FTHER(E -

REIR 6 A X =t &

AEBED RS BEGRSBEERRERY
& o WREEIH —AREVEE R EBEMR QR
RREMAMAZN  RARBLIRENER
A 2 Z= m&f%%%%ﬁ%°

B REBEHTRIEBZEWEBMERE - 1A
FIRLRA A RRBEME/ME o N - AEE
EHEQ2IFERRABNE R BEREH
BER BERT 1) - fE B K AL TRE FE LA RORL 8
HREAEVENAEREERBERN — -
%wmi AEBEBREEERMEFESRR

AMBE R B R Rk | - MRS RERF A X -
ﬁﬁmmﬁmﬂiuﬂm&L EITER - B0E
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Type of Energy Reduction

Consumption 2020 Figures Target by 2030 2022 Figures % Change
£/2030F 1)

BEIRCHAEE B 2020F 8 WP EE 202256 8F SEEIL

Electricity Consumption  399.09 kWh per m? -10% 370.40 kWh per m? -5.46%

Intensity FRE,FHK FTRE,FHK
BIEREE
Total Fuel Consumption  56,743.00 litres -3% 50,758.76 litres -10.55%

(Petrol and Diesel)

ﬂ,

BEDEREEE (Th R
Se)

Based on these results, the Group is currently in progress towards
achieving its reduction targets for energy use. Nevertheless, the
Group may consider re-evaluating targets for energy use its
reduction, if any significant changes in the Group’s energy use
are recorded in the future.

Water Use Efficiency Initiatives

The Group continuously conserves water resources and has
implemented initiatives to minimise water consumption, such as:

e installing new energy conserving water meters in its factories;

e installing touch-free water saving taps in office and staff
dormitory buildings;

° prohibiting the use of potable water for non-potable purposes,
e.g., cleaning work;

e educating cleaning workers the economic use of water in daily
cleaning work;

e watering plants with unwanted water; and

o enhancing maintenance and repairs of pipelines, valves, joints,
and fixtures to improve water usage efficiency.

ﬂ,
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With the outbreak of the coronavirus disease, the demand for
disinfection of the Group's facilities and public spaces has increased
drastically, leading to an increased water demand during the
Reporting Period. Overall, the Group consumed 28% less water
in terms of area intensity when compared to the Last Reporting
Period. The Group has formulated a number of new water resources
management policies for promoting sustainable use of water
resources, these include:

e implementing visualisation of underground pipe network
of the Group's facilities, allowing for swift checking and
maintenance of leakages within the network; and

e retrofitting the aging fire hose network of the factory area to
improve water efficiency.

The Group had set the target of reducing its water usage intensity
by 10% in 5 years from 2020, or by 2025. After evaluating the
results of this Reporting Period, the Group has decided to adjust its
water usage target to limiting the increase in sold product intensity
of water consumption to within 5% of previous year.

BEEMTRIFER  AEERERIKREE
SHHERBNE - ERREHMENFTREELM -
EREms  RREREA  AEENAKER
—RERERAD28% © AEE D HIEZ B
HIKERERHER - AR K E RH) 7] 45 48 A
R Ehaes:

o ERAEEREHTEMNATRL - UE
RS R GEEERRIRF &

o BUBBEZ(LAEDKSE - BUREAK
ER

NEEE R TE B20205 1 7 F N5 1R2025
FRIEAKEER D 10% 8 B2 o LT E AR
LHREREER  AEECRAEABREAKE
2 BEKENEEEREFILEREIELF
BI5% LA e



Packaging Material

The Group purchases its product packaging and protection from
suppliers, all of which use non-renewable raw materials to produce
their packaging material. While the Group has signed agreements
with certified packaging recycling companies, the Group has also
been seeking alternative packaging materials with higher renewable
material content.

During the Reporting Period, the Group consumed a total of
1,065 tonnes of packaging materials for product packaging and
protection, mainly comprised of paper, wood and plastic-based
materials. The consumption intensity was 0.015 tonnes per m2.
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Consumption Intensity

Consumption (tonnes) (tonnes/m?)
HIEE HERE

() (W, FFHHK)
2022 2021 2022 2021
Figures Figures Figures Figures
Operational sites BT 2022FHF 2021FHF 2022 HF 2021FHF
Scud Electronics RERET 1,048.85 1,536.82 0.020 0.031
Scud Battery REREM 15.85 52.24 0.001 0.004
Group total KEBEA 1,064.70 1,589.06 0.015 0.024

During the Reporting Period, overall packaging material consumption
has decreased by 33% compared to the Last Reporting Period,
whereas sold product intensity has increased by 3% compared to
the Last Reporting Period.

The Environment and Natural Resources

During the Reporting Period, the Group has established management
systems and procedures, as well as acted in accordance with
national standards and regulations to reduce its energy and resource
consumption, to decrease its procurement of raw materials which
lead to significant pollution, and to mitigate or eliminate the
environmental impact of its products throughout its life cycle from
cradle to grave.

RBEEE - BEVEMBERER L —HE
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Significant Impacts of Activities on the Environment
and Natural Resources

The Group’s business activities do not pose significant adverse
impacts on the environment and natural resources, except for
minor impacts arisen from consumption of natural resources (e.g.
water and energy) and emissions. Being aware of its impacts on
the environmental, the Group actively manages and assesses its
environmental impacts through policy controls and decisive action
to prevent environmental damages.

Besides, the Group strives for on-going improvements in resource
efficiency by minimising the use of materials, water and energy,
and the production of waste, pollution, and carbon emissions. The
Group has set targets on electricity, water and fuel consumption and
waste recycling rate. The Department of Operations Management
is responsible for collecting and analysing monthly usage data,
determining quarterly conservation measures, and assessing the
target achievement rates in periodic management reviews for
continuous excellence.

With electricity use being the largest source of the Group’'s
GHG emissions, the Group has specifically adopted management
measures for reduction of electricity consumption. For instances, the
Group has provided education to employees to raise their awareness
of energy conservation, restricted the use of air-conditioners at an
ambient temperature below 28°C, and affixed energy conservation
reminder stickers near the light switches. Furthermore, the Group
has carried out retrofitting on its compressed air station. As per the
operating data after retrofitting from October to December 2021,
the electricity saving rate was 30.8% lower than the electricity
consumption of the original system.

As ozone-depleting substances are found in the commonly
used chemicals and appliances (such as pesticides, detergents,
aerosol products, air-conditioners, and fire extinguishers) in
the manufacturing processes, the Group has switched to non-
ozone-depleting substances to reduce the use of ozone-depleting
substances.
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Finally, the Group has participated in energy conservation and
emissions reduction workshops held by Lenovo and Huawei during
the Reporting Period. Under their guidance, the Group has identified
areas of improvement throughout the manufacturing process of its
products and accordingly carried out targeted changes to decrease
the environment impact of its production chain.

Climate Change

The Group is aware that climate change is a serious threat and
agrees with the latest scientific findings of the IPCC regarding
climate change. As a response, the Group has drafted the “Veson
Holdings Limited Climate Change Response Policy”, which sets
out the Group's long-term target of reducing its carbon footprint.

This year, the Group has taken its first step to disclosing its climate-
related information aligning with the four core elements, namely,
Governance, Strategy, Risk Management, and Metrics and Targets
of TCFD recommendations on climate-related financial disclosure.

Governance

The Group recognises that energy consumption, GHG emissions, and
climate change are important aspects of environmental protection
which have significant impact on its operations, and thus the Board
and senior management have developed a risk management system
around formulating countermeasures and strategies for any risks
or opportunities that may arise from climate change.

Furthermore, the Group has included carbon footprint reduction as
one of its long-term goals, and has pledged to reduce greenhouse
gas emissions of its operations as well as its supply chain. The
Group has formulated the “GHG Data Management Procedure”,
which mandates that each department of the Group shall collect
and report data on its GHG emissions. This allows the Group to
precisely quantify its GHG emissions across different parts of its
operations, which would let the Group more accurately assess its
climate change impact and enact changes to efficiently reduce its
GHG emissions.

For further details of the Group’s ESG governance, please refer to
the section “Sustainability Governance”.
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Strategy

The Group has identified relevant climate-related risks and assessed
their potential financial impacts. The climate risks identified, their
time horizon, likelihood, severity, and the potential financial impacts
affecting the Group are shown below.

KB

AEBECEEANBEBRREERR - W HEE
EPBEE - CEANRIERR  EPELE
B EEE - et BEUREENBY
IR o

Potential financial impact

BEpHyE

Climate Risks ~ Time horizon Likelihood  Severity
RIRER KEHE e REH
Physical Risks Acute Short term High Medium
B Py 52 5 = H
Chronic Long term High Medium
=1k K = H
Transition Risks  Technology Long term Medium Medium
BERR At = H H
Policy and Legal ~ Medium to long term ~ Low Low to medium
B FOE R & PR
&
Market Long term Low High
ik = & =
Reputation Medium term Medium Low
BE TR H 15

Extreme weather events with increased severity during cyclones,
hurricanes, storm surges and floods can cause supply chain
interruption by damaging local infrastructure, disrupting logistics,
and impeding business operations.

ERNE - A - B IHOKERE - BREEEIEM
B R SR BRI B ARG - AR
N RGES - (e g Bt -

Longer-term shifts in climate patterns can increase capital costs,
operating costs, costs of human resources and increased insurance
premium.

RIEEXNRAZ L SIRBEANAE - ELHA -
ANE R R ARBR B I hNEE -

During the transitional period, the Group expects increased procurement
expenditures to introduce new and alternative technologies and
materials, and the additional cost of adopting/deploying new
practices and processes.

R - NREETEE SRR B R
FEERIE S LS80 - £RA, BB E R RomiE
PR A HEIE BN o

Implementation of tightened environmental laws, stringent requirements
on climate disclosures and carbon pricing system may increase
operating costs.

BitEBRRNIRIEAE  HRIREREELIEE
BRNERERLTREGEINESNA -

During the transitional period, the Group might face a decrease in
market demand if the Group is unable to come out with innovative
products that meet market expectations of sustainability, leading to
losses in revenue and customer base.

TEEERR - BARKEREEHE NS IS5 A HER
RIGHANBIFTER - ARE AR EERTISHE KT
- RMEBMAREFEHEL -

Stakeholders' concerns on climate-related issues of the Group might
damage its reputation if the Group improperly handles its climate
change response.
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However, the Group does not solely view climate change as a
risk; amid the climate-related risks, the Group has also identified
climate-related opportunities.

Along with tightened environmental laws and regulations, the
Group also expects the national government to further implement
subsidy schemes to encourage adoption of renewable energy and
construction of more sustainable infrastructure. By aligning with
environmental subsidy schemes, such as through active introduction
of green electricity into its energy mix, the Group believes it can
collect benefits from subsidies and lower its operation costs.

To reduce the environmental impact of its business operations, the
Group has been reducing the energy and resource consumption of
its production chain. As customer preferences shift towards low-
carbon products due to increasing relevance of climate change,
the Group believes that sustainability changes in its manufacturing
process would make its products more appealing to consumers.
The Group has established the “Product Environmentally-Friendly
Design Management Plan” as per QC080000, which aims to reduce
the consumption of raw materials with significant environmental
impact.

The Group views these as key steps towards addressing opportunities
arising from climate change.
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Risk Management B B B2

An ESG risk assessment was conducted based on assessing the ESGE & EHEEE’&T#{IEE%%/?'JJ—LI?‘%E'J—IAZH
possibility and impact of each identified risk into three levels: high, R B ED S - R RE=(HRBIET
{éffﬁﬂfa—fﬁuIiﬁgég;:#%&%ﬁ\ﬁﬁiﬁﬁﬁffiiﬂ
DhREm PRERBER BERBERNE
EHURR B B A et R & -

medium, and low. Risks are then prioritised and classified into the
risk levels, high, medium, and low based on the possibility and
impact ratings. The overall risk level was determined depending
on the overall possibility and impact of the risks.

Risk levels Definition of the overall risk levels

BBER ERERSHNAE

High Risks at this level may have serious consequences. It is highly likely that there will be some impacts to the
Group and hindrance for the Group to achieve strategic goals.

= ZERNRARAEESRERZR - BARRHAKSEESE —LEFE  THBAREERBKARE -

Medium Risks at this level may have serious consequences, but they are less likely to occur. Conversely, the
consequences could be minor in nature, but the probability of occurrence is higher

+ ZERNARFIREEERERR - BENKFIAEEE < B - BREME FATELEH - BRAMNARELERS -

Low Risks at this level have limited harm and consequences for the Group to achieve its strategic goals, and the

probability of occurrence is low.

1= ZEMNREBREANEEBEREERE B FENEERERER - BRENAEERE

The Group has identified its risk profile based on the climate-related
risks suggested by the TCFD recommendations on climate-related
financial disclosure. All climate-related risks are assessed to be in
high risk levels according to the risk assessment.
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Climate risks Overall Management Approach
risk level
RIZRR BERER EEGE
E34
Physical Acute High — Developed relevant strategies set out in the “Veson Holdings Limited
g ki 5] Climate Change Response Policy”
Chronic HIE (HEERBRARRIERECEEBER) PraHHE-ERRE
=153

— Contingency plans include work-from-home arrangements for non-
essential staff and preparations for disruptions in supply chain

BERATREE/IVERTEFTRAL - U RHERTEH FIEE

— Purchased property liability insurance for its properties

REVERREVERTRR

Transition  Technology Medium — Introducing renewables into production energy mix in advance

B ity H RESA BRI ALERREED

— Laying groundwork for sustainable supply chain with further adoption of
green technology and materials, and reduced usage of single-use materials

BB — SRR RMEMH O RDER—REMH - BARERRM

JRE 38 25 TE AL
Policy and Legal  Low — Appoint professionals to provide advice on climate-related issues
126, 9507 {li§ ZEZXAEHRGHEZERHER

— Continuously monitor the latest climate-related regulations and trend
FHEERSNNRIERRER KB

Market Medium — Continuously monitor latest market trends
[k B SEEERNTISBY

— Diversify supply chain and customer base

EfEEREPERS T

— Implement green and innovative designs to satisfy market demand
B RASTRRS - LA THER

Reputation Low — Active communication with stakeholders to keep track of concerns and
Ba ¥ address identified issues
TR AR EBE - LIRHEAY) MR B BRI A8

— Continuously monitor the latest climate-related regulations and trend
FEEREFNRIRERER B
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Metric and Targets

To measure the level and impact of the Group's climate-related risks,
the Group monitors metrics and indicators to ensure an effective
and quantitative assessment. The Group monitors and reviews its
Scope 1, Scope 2, Scope 3 GHG emissions (in tCO,eq.), total GHG
emissions (in tCO,eq.) and GHG emission intensity (in tCO,eq./m?,
and in tCO,eq./million pieces of product sold) regularly. The GHG
emission data and information about target setting are shown in
the section “Emissions” of this Report.

PEOPLE

The Group is dedicated to ensuring fairness and equity and
promoting workplace health and well-being in its operations. As a
people-oriented company, the Group provides diverse educational
opportunities for employees’ growth and development, and
frequently listens to their concerns and expectations.

Caring for Our People

The Group strictly complies with national and local laws and
regulations concerning employment and labour practices, including
but not limited to:

. Labour Law of the PRC;

. Labour Contract Law of the PRC;

e Law of the PRC on the Protection of Rights and Interests of
Women;

e Law of the PRC on the Protection of Minors;

. Law of the PRC on the Protection of Disabled Persons;

e  Trade Union Law of the PRC;

. Social Insurance Law of the PRC;

° Special Rules on the Labour Protection of Female Employees;
e Regulation on Paid Annual Leave for Employees; and

° Provisions on the Prohibition of Using Child Labour.
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RBEHRR - HEEREAKEEEAYER
HEEENERE BERER  TERHE KB
B FEHE  ZHE  REBAREMRE
M RFFBERENEARRIER

No non-compliance with relevant laws and regulations that have
a significant impact on the Group relating to compensation and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other benefits
and welfare has been identified during the Reporting Period.

EREEF

B E2022912A318 + KN & B # B3,126%
(20214 : 3,640% ) BB - A T&EIIRMRI -
EEER - BB - FHARNRMESHH
2022 B TR -

Employment Figures

The Group had a total number of 3,126 employees as of 31
December 2022 (2021: 3,640 employees). See below for the detail
breakdown of 2022 total workforce by gender, employment type,
employee category, age group, and geographical region.

2022 2021
Total Workforce as of Number Percentage Number  Percentage
31 December BZE12A3MHWEIH#H HE Aot e Aok
By Gender b iy
Male Bt 2,046 65.45% 2,319 63.71%
Female 7t 1,080 35.55 1,321 36.29%
Other EAp 0 0.00% N/A N/A
N3 A i
Undisclosed PN (] 0.00% N/A N/A
TEA i A
By Employment Type HIEREEIZ 5
Full-Time 2 2,290 73.26% 3,640 100.00%
Part-Time FRE 544 17.40% 0 0.00%
Permanent KA 292 9.34% N/A N/A
TEA gyl
Temporary & 0 0.00% N/A N/A
NiE A N A
Non-Guaranteed Hours JERFEILR 0 0.00% N/A N/A
N3 A i
By Employee Category BIESHEFIE S
Senior Management BREERE 42 1.34% 16 0.44%
Middle Management PARERE 217 6.94% 130 3.57%
Frontline and Other AR HMES 2,867 91.72% 3,494 95.99%
Employees
By Age Group HEFRAEE S
Below 30 30BRA T 1,730 55.34% 1,951 53.60%
30-50 30-507% 1,310 41.91% 1,609 44.20%
Above 50 505% A 86 2.75% 80 2.20%
By Geographical Location #ZiEE 5
Mainland China FR R A 3,124 99.94% 3,640 100.00%
Japan =N 2 0.06% 0 0.00%
Total At 3,126 100.00% 3,640 100.00%
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Distribution of Employees
by Age Group
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Above 50
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Distribution of Employees
by Employee Category
EEERI N

B Senior Management
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[ Middle Management
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Frontline and Other Staff
AR AMET
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The Group’s Employee Manual outlines detailed policies regarding
recruitment and dismissal, remuneration and compensation,
appraisal and promotion, attendance, compensation leaves,
reward and penalty system, development and training, internal
communication, and occupational health and safety. The Group
has formulated the “Management Regulation on Recruitment” to
provide guidelines to recruitment personnel on recruiting talent, as
well as the “Management Regulation on Attendance” to manage
and assess attendance of its employees. There were no updates to
the Employee Manual during the Reporting Period.

Competitive Compensation and Benefits Package

The Group values human resources and regards their employees as
the most valuable assets. The Group continues to offer competitive
remuneration packages to their employees. Apart from basic salary,
employees are also eligible for performance bonus and overtime
allowance. The Group provides social insurance, subsidies, holidays,
and other benefits according to the statutory requirements. On top
of statutory holidays, employees are entitled to a variety of leaves
and benefits, including annual leave, sick leave, compensation
leave, marriage leave, maternity leave, paternity leave, injury leave,
breastfeeding breaks, meals, and accommodation. Trade union is
established to protect employees’ rights and enhance employee
engagement.

Performance Review and Promotion

The Group conducts appraisals on employees’ performances and
attitudes at work. According to the promotion policy, employees
are eligible for career advancement within the Group based on their
competencies and suitability for higher-ranking positions.

Equal Opportunity

The Group upholds the principles of equality and non-discrimination
in its business operations. Employees are provided with equal
opportunities regardless of their gender, age, nationality, ethnic
background, religion, political affiliation, marital status, pregnancy
status, veteran status, and physical disability. To cater for the needs
of employees, the Group's canteen offers diversified food choices
such as serving halal food to Muslim employees. The Group also
caters for the nutritional needs of pregnant employees by providing
extra food or supplements where needed.
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The Group has in place policies regarding the prevention of workplace
discrimination, bullying and harassment. The Group has formulated
the “Procedure on Prohibiting Forced Labour, Discrimination, and
Harassment” to ensure that staff rights and benefits are never
violated or compromised, that forced labour is strictly prohibited at
the Group, that discrimination or harassment against any employees
is not tolerated in any shape or form, and that all employees receive
fair treatment regarding work arrangement, promotion, disciplinary
actions, or dismissal. Through enforcement of the above document,
the Group ensures that:

° employees are not discriminated against or deprived of
opportunities due to their diverse profiles;

e employees’ rights are protected irrespective of their ethnic
groups, social class, nationality, religion, disability, gender,
sexual orientation, trade union membership, and political
affiliation;

° equal opportunity is provided to each employee in all aspects
of employment, benefits and welfare, performance appraisal,
promotion, training and development;

° employees are not treated unfavourably in case of pregnancy,
and reasonable adjustments are made to the working
conditions or hours of work for female workers during
pregnancy;

° hepatitis B virus surface antigen carriers are not discriminated
against employment right because of their medical conditions;
and

e all forms of sexual harassment in and outside of the workplace
are strictly prohibited, including sexual discrimination, sexual
harassment, sexual assault, sexual coercion, sexual exploitation,
relationship violence, stalking and/or acts perpetrated against
a person’s will or when a person is incapable of giving consent.

Upon violation or alleged violation of the aforesaid situations, the
employee shall report directly to the trade union representatives,
department heads, or senior management of the Group.
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Employee Relations

The Group is committed to creating a warm and rewarding
workplace that fosters a strong sense of belonging of its employees.
The Group has developed a policy for employee communication and
created a record form and complaint register to maintain complaint
records for later review.

The HR and Administration Department communicate with
employees on a weekly basis and maintains proper records of
their personal needs, concerns and job expectations. Employees are
encouraged to provide suggestions or communicate any grievances
to the Group via communication channels, including suggestion
boxes, emails, hotline and DingTalk. A designated hotline is set up
in DingTalk, one of the commonly used social media communication
platforms, to collect and respond to employees’ opinions in a
timely manner.

During the Reporting Period, the Group organised various company
events, team building activities and sports competitions to create a
positive work culture. To enrich the cultural life of employees, the
Group organised various activities at traditional festivals, including
annual dinner and lottery during New Year's Eve celebration,
Chinese New Year market, Zongzi workshop during Dragon Boat
Festival, mooncake giveaways during Mid-Autumn Festival, and
sweet dumplings for Winter Solstice.
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Trade Union

To ensure that the rights and interests of its employees and workers
are properly represented, the Group's trade union convenes meetings
for all matters before implementing any bargaining agreements.
The Group strictly adheres to all agreements with its trade union,
and has signed collective contracts on wage negotiation and on
protection of special rights and interests of female workers.

COVID-19 Arrangements

In view of the COVID-19 pandemic which was still ongoing during the
Reporting Period, the Group has implemented special arrangements
to alleviate concerns among its workforce. These include:

e no layoffs or corporate downsizing;

e flexible work arrangements (e.qg., flexible working hours, work

from home, staggered commuting, and split team office); and

e living cost of quarantine to be borne by the Group.

New Hires

During the Reporting Period, the Group hired 1,368 new employees
(2021: 1,909 new employees), and the average monthly recruitment
rate was 3.65%.
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See below for the detail breakdown of 2022 new hires by gender, LAT#512022F 1= 1Rl - Flc4A 5 Rt E 85
age group, and geographical region. RS (2 B EEAMRRA -
2022 2021
New Hires as of Number Percentage Number  Percentage
31 December BZE12A3180#EES HE Bak e Btk
By Gender by
Male Bt 947 69.23% 1,378 72.18%
Female peqis 421 30.77% 531 27.82%
Other Hth (] 0.00% N/A N/A
TEA TiEA
Undisclosed RAF 0 0.00% N/A N/A
TEA i A
By Age Group HERAEIE S
Below 30 30BRA T 256 18.71% 1,527 79.99%
30-50 30-50%% 1,100 80.41% 376 19.70%
Above 50 507% A 12 0.88% 6 0.31%

By Geographical Location i EE 5

Mainland China PEIAM 1,366 99.85% 1,909 100.00%
Japan =[N 2 0.15% 0 0.00%
Total F o F 1,368 100.00% 1,909 100.00%
Distribution of New Employees Distribution of New Employees
by Gender by Age Group
iEEE MR DM MR REEFIRERS T

B Vale B Below 30

B 305 AT~
[ Female I 30-50

7 30-505%

Above 50

505504 £
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Turnover

To better retain employees, the HR and Administration Department
conducts exit interviews with the resigned employees on their
work experiences with the Group to gain valuable feedback. By
identifying the causes of employee turnover, the Group is able
to address the problems through meaningful retention strategies
to retain key talents, and to increase employee satisfaction and
commitment.

During the Reporting Period, a total of 570 employees left the Group
(2021: 956 turnovers), all of whom were from Mainland China.
The monthly turnover rate was 0.95%"'. The Group will continue
providing better benefits and more developmental opportunities
for existing employees to attract and retain talents.

66

Overall turnover rate is calculated by dividing the number of
employees that left the Group during the Reporting Period by the
sum of total number of employees as of end of Last Reporting
Period and the total number of new employee hires during the
Reporting Period
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See below for the detail breakdown of 2022 turnovers by gender,

age group, and geographical region.
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2022 2021
Turnover Turnover
Turnovers as of Number Rate? Number Rate?
31 December HZE12A31BAER%K HE Tk 22 a2 Mk 2
By Gender b iy
Male B 371 11.36% 686 31.38%
Female pegia 199 11.42% 270 21.50%
Other EAh 0 N/AREH NATEB NATEAS
Undisclosed RAF 0 N/AFTEA NATER NAT@EA
By Age Group?® BFEAE &5
Below 30 30RA T 380 17.22% 766 41.29%
30-50 30-505% 185 6.83% 186 12.20%
Above 50 507% A 5 5.43% 4 5.19%
By Geographical Location B EE 5
Mainland China R A 570 11.39% 956 26.26%
Japan A 0 0.00% 0 0.00%
Total FE 570 11.38% 956 26.26%

Turnover Rate by Age Group (%)
RFRREIDEMEER (%)

Below 30
305 AT
30-50
30-505%
Above 50
5055 0A E

0% 10% 20% 30% 40%

41.3%

Male

S

Female

pogid

The turnover rate for each employee category is calculated by
dividing the number of employees of the relevant employee
category that left the Group during the Reporting Period by the
sum of total number of employees of that relevant employee
category as of end of Last Reporting Period and the total number
of new employee hires of that relevant employee category during

the Reporting Period

A restatement has been issued to reflect the actual turnover rate

by age group for 2021

Turnover Rate by Gender (%)
=R B R (%)

31.1%
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Employee Health and Safety EBEREHEZZ
The health and safety of employees is of paramount importance to BEENRELEZZHAEBEEZTHEE - HBAX
the Group. In accordance with the “Measures on Labour Protection EEBFACERAREBEINE) KRB RE
Equipment Management” and the “Standards on Labour Protection BEZE)  AEEREIIEEHEIESANGE
Equipment Configuration” formulated by the Group, personal E (A B4R T AR E AP % & ([ A Bh R
protection equipment (“PPE") is provided to frontline workers 1) FHBwT

based on the job tasks and workplace hazards, details are as follows:

PPE distributed Applications of the PPE Distribution frequency

DB ERE ERE AR ERE DEIFR

Anti-static glove Required for every standard operating Monthly or based on needs

procedure (“SOP") process
PEEFE BEFEERRF ( [BEEXRRF] ) BRASRERE
M2

Activated carbon mask Working with organic solvents Based on needs

EERAE ERAEHEE TIER RIEFE

Rubber finger cot Required for every SOP process Based on needs

BBEE BEFEERIRTFRIZFAS RIEFE

Anti-static gown Working with static electricity hazards Distributed when on board, or based on needs

b &% & AR EABERENRRT LIER EEBRDE - JRBEFTE

Anti-static hat Working with static electricity hazards Distributed when on board, or based on needs

FrErE g ERFER/ENRITP LIER EERRHE  RERE

Anti-static shoes Working with static electricity hazards Distributed when on board, or based on needs

o= EABERENRRT LIER EEBRRHE - IRBEFTE

Earplugs Exposure to high levels of noise Based on needs

HE RBENERIRIER RIERE

Welding goggles During welding processes Provided when on duty

IRTH#BER RIRERIEH IR R

Chemical-resistant gloves ~ Working with corrosive chemicals Re-distributed before expiry date

ML EFE TR R e (b B m b R ATAR D

Chemical-resistant apron ~ Working with corrosive chemicals Re-distributed before expiry date

i1t 2 E 4R TER AR e (b B2 s FHEATER D&

Insulating gloves Working with electrical hazards Re-distributed before expiry date

BETFE R BRERIRITH TIER FH R ATAR D

Insulating boots Working with electrical hazards Re-distributed before expiry date/Replaced at
the end of the PPE’s life expectancy

Bt ERERERINRTT TIER FEBRABADE NEARERENERS
WEREE B

Safety shoes General use Distributed when on board, or based on needs

ZhE A EEBRSE  IREFE
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As per the “Management Method for the Extraction and Use of
Enterprise Safety Production Costs”, the Group has invested 0.05%
of its liquidity in production safety during the Reporting Period
to establish a cleaner and safer working environment. The focus
areas included:

e maintenance of PPE and safety facilities;

° upgrading emergency equipment and increasing expenditure
on emergency management;

° hazard assessment, monitoring and rectification;

e  consultation, evaluation and standardisation of production
procedures;

e  safety educations, training and emergency drills;

e replacement of PPE for frontline workers;

° investment in new safety standards, technologies and
equipment;

e inspection of safety facilities; and

e  increased investment in safety production.

Workplace safety is enforced pursuant to the “Regulations for the
Prevention and Control of Occupational Diseases Management”.
Risk, health and safety (the “RHS") supervisors oversee the
occupational safety of daily operations and workers’ observance of
safety standards. RHS supervisors are responsible for tracking target
achievement rates for continuous excellence. The occupational noise
level registered during the Reporting Period met the “Emission
Standard for Industrial Enterprises Noise at Boundary” (GB/T 12348-
2008).
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All employees are required to attend training sessions on the
prevention of occupational diseases and basic health knowledge.
Frontline workers are trained to be familiar with the production
process and to master the use of machinery and equipment.
Employees in key and special positions must possess valid licenses
before attending work. The Group arranges medical check-ups
for relevant employees every half year, so as to assess their
physical conditions and to ensure physical fitness for certain jobs.
Furthermore, the Group also organises regular health knowledge
seminars to promote health self-management among employees.

According to the annual drill plan, and after taking into consideration
the existing contingency plan, the Group carried out comprehensive,
special and on-site disposal drills during the Reporting Period to
improve fire safety knowledge and practices among employees
and maintains documentation on emergency response and
preparedness. Regarding the safety and hygiene of dormitory,
the Group has strengthened personal safety management and
has established a dormitory management regulation to supervise
employee dormitories. The Security Department is responsible for
ensuring the safety and security of the dormitories.

The Group strictly follows relevant laws and regulations such as
“Law of the PRC on the Prevention and Control of Occupational
Diseases”, and the “Production Safety Law of the PRC"”. There was
no material non-compliance with relevant laws and regulations that
have a significant impact on the Group relating to providing a safe
working environment and protecting employees from occupational
hazards.
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Occupational Health and Safety Management System

The Group has established occupation health and safety management
systems (the “OHS Management System”) for Scud Electronics
and Scud Battery, for which both were actively maintained and
passed annual accreditation during the Reporting Period. The list
of annual accreditations is as follows:

° ISO 45001 Occupational Health and Safety Management
System

e (Certificate for Safety Production Standardisation — Level 3

The OHS Management Systems at Scud Electronics and Scud Battery
cover all employees, which include management staff as well as
frontline staff involved in the design and manufacturing of products.
In addition, the OHS Management Systems also cover all areas of
business operations at Scud Electronics and Scud Battery.

Hazard Identification, Risk Assessment, and Incident
Investigation

The Group has formulated the “Procedure on Safe Production
Hazard Identification and Risk Management” to further manage
the process of identifying work-related hazards, which involves
recognising and rating the source and risk level of all potential
hazards that may lead to adverse effects on human health, and
implementing preventative measures and control procedures to
limit the risk of identified hazards.

The “Procedure on Safe Production Hazard Identification and Risk
Management” is handled by the HR and Administrative Department
of the Group, and the procedure covers all business operations
of the Group. Upon completion of the procedures set out in
the “Procedure on Safe Production Hazard Identification and Risk
Management”, the HR and Administrative Department shall fill
out an assessment form, from which a checklist of recommended
preventative measures and control procedures shall be generated.
In addition, employees may also report any hazards and risks at
their workplaces to the HR and Administrative Department, and
the Group has implemented a Whistle-Blowing Policy to protect
any whistle-blowers from retaliation.
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Upon the event of any work-related incidents, the Group shall
carry out thorough investigation as per its “Management Procedure
on Incident Reporting and Investigation”. Investigation shall be
carried out by the Administrative Department, who shall collect
detailed information from the location of incident and conduct
analysis from all aspects. Based on the results on the analysis, the
HR and Administrative Department shall determine the scope of
responsibility for the incident and recommend improvements to

prevent similar incidents from repeating.

Occupational Health Services

In accordance with the “Control Procedure on Health and Safety
Target Indicators and Management Plan” formulated by the
Group, on-site production staff in specialised positions receive
occupational health services and health check-ups. The Group
respects the personal privacy of its employees and has ensured that
the occupational health services do not involve unnecessary health
procedures. Furthermore, under the “Procedure on Prohibiting
Forced Labour, Discrimination, and Harassment” formulated by
the Group, health information obtained from these services may

not be used as reasons for unfair treatment against any employee.

Worker Participation, Consultation, and Communication on
Occupational Health and Safety

The Group’s trade union regularly allows employees to participate
in the development of policies related to employee benefits, and
also consults employees on their suggestions towards changes in
management. Furthermore, the OHS Management System of the
Group encompasses all requirements as stipulated under ISO 45001.
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Mental Health

To take care of the mental health of employees, the
Group has established a staff care centre that provides
professional counselling service to employees via face-to-face
consultations and a hotline handled by a designated team of
employees. The dedicated team consists of employees who have
been professionally trained to become counsellors, which aims to
provide immediate support to employees in need of help on life,
career, family and employee relations issues at the earliest stage.
The Group also provides life counselling and legal supports where
needed. Meanwhile, such centre is named “National Employees’
Education and Training Role Model” by the All-China Federation
of Trade Unions.

Dormitory Cleanliness

To ensure health and safety at the employee dormitory, the Group
conducts a monthly on-site inspection to ensure the cleanliness
of the premises and residents’ observance of the rule of conduct.
Residents are encouraged to use resources properly and to maintain
a healthy lifestyle after working hours. Outstanding dormitories
in compliance with the Group’s health and safety standards are
awarded with prizes.

Food Health and Safety

The Group sources quality ingredients from qualified food suppliers.
To promote a healthy diet, the staff canteens offer nutritionally
balanced meals and a vegetarian menu with fresh fruits and
fibre-rich vegetables. The Canteens Management Sub-Committee
oversees the operation and service of the staff canteens. The Group
ensures food safety, and food samples are kept for at least 48 hours.
Tableware is thoroughly cleaned and sterilised at high temperature
for hygiene assurance and prevention of food contamination.
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Response to COVID-19 Outbreak

In response to the rebound of COVID-19 outbreak during the
Reporting Period, the Group has continually revised and implemented
various preventative measures against potential outbreak of
COVID-19 within the Group since the establishment of the “2021
Coronavirus Pandemic Prevention and Control Response Team”.

Implemented preventative measures include:
. regular distribution of medical masks;
° daily disinfection in factory, dormitory, and canteen areas;

e  strengthening admission management of outside personnel
and vehicles through mandatory temperature checks and
visitor registration;

e employee vaccination status tracking; and
e automatic monitoring of employee body temperature.

Thanks to these measures, the Group had paid salary to its
employees without any disruptions during the Reporting Period.

Furthermore, the Group has revised its 2020 version of “COVID-19
Pandemic Prevention and Control Work Manual”. Using the above-
mentioned document as a basis, the Group has continually made
changes to the “Management Strategy for Prevention and Control
of Different Pandemic Risk Levels” and the “Control and Prevention
of COVID-19 Outbreak Rebound”.

Finally, the Group has permanently established the “Operation
Security Health and Safety Management Team” to handle all
changes and adjustments to the Group’s response to COVID-19
outbreak, and to issue notices and updates of local COVID-19
situation to employees.
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Work Injuries and Work-Related Fatalities

During the Reporting Period, a total of 0 working days were lost
due to self-reported work-related injury cases. No fatalities of the
Group’s employees have been recorded in the last three reporting
years. The Group recorded O cases of work injury during the
Reporting Period. If there are any case of work injuries or work-
related fatalities, the Group shall carry out incident investigations
and implement rectification measures. For instances, enhanced
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inspections and training were provided to reinforce employees’

safety awareness and their abilities in dealing with emergencies.
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Scud Scud
2022 Occupational Health and Electronics Battery
Safety Statistics 2022FMERREZ2HATEE RERET FRERRES
Number of work-related fatalities EIRTEsE 0 0
Fatality Rate lAmEs 0.00% 0.00%
Number of work injuries (sick leave > 3 days) TLIEEHEHE (BHE>3XK) 0 0
Number of work injuries (sick leave < 3 days) TIEEHHE (HER<3K) 0 0
Lost days due to work injury ATBERTERE 0 0

Scud Scud
2021 Occupational Health and Electronics Battery
Safety Statistics 20201 FRERREZT2HATEE RERET REBRS
Number of work-related fatalities EIRTEsE 0 0
Fatality Rate i Amp:s 0.00% 0.00%

Scud Scud
2020 Occupational Health and Electronics Battery
Safety Statistics 2020 F R ERBEER 2 A TEIE REBREF RERRS
Number of work-related fatalities AIRRTCEWHE 0 0
Fatality Rate FlAmg:S 0.00% 0.00%
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Development and Training

The Group continuously invests in employee development to
cultivate talents and meet various training needs of employees. The
Group follows internal regulations on the planning, development,
monitoring and evaluation of training programmes, such as
mandatory training and orientation for new employees, and pre-
job training for frontline production staff. The Group assesses
employees’ work performance through examinations to ensure that
the intended training outcomes are achieved.

During the Reporting Period, the Group conducted general
and technical trainings on topics such as communication skills,
management skills, workplace safety, and handling of hazardous
chemicals. Some customised training courses were also held as per
clients’ requirements.
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Training programs provided to employees vary by job nature and RETEEMNFIREETEEE RARM
ranking. The following table lists out training courses that were H o TRIITAEETIZANS NAVIFHIRE
attended by the Group’s engineers:

Seniority levels
FERH
Job positions Training topics Assistant Junior Intermediate Senior

TR b B A& R ER

Mechanical engineer ¢ Operation, maintenance and calibration of v
T2 equipment
RARE - R
e Quality improvement processes and data analysis 4
methods, e.g:
BEUsERRERBES MDA - i :
— the seven tools of quality control
THEEEEHTA
— Design Failure Mode and Effects Analysis
("DFMEA")
R RBEA R ERDH ( [DFMEA] )
—  Process Failure Mode and Effects Analysis
("PFMEA")
BIRRBIEA NI RDHT ( [PFMEA] )
—  Process Capability (“Cp")
\iee ) ([cpl)
— Quality Control Circle ("QCC")
mEB(Qccl):
e New Product Introduction (“NPI") Process
#EMEA(INPIL)BIE
e Electrostatic Discharge ("ESD") -related topics
HEMNE(ESDDEEEE
e Quality and environmental management system v
EENRBEEER
e Product lifecycle management software

EmtmRRERERN
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Seniority levels

FERH
Job positions Training topics Assistant Junior Intermediate Senior
TR FIEE BE A& mk B
Industrial engineer e Lean manufacturing v v
THXTREM (fataye
e 6sigma
NEHEE
e Just-in-time (“JIT”) Production Learning
ERE(MNTDEEESE
e Ergonomics
ABBIRE
e Operations research v
BER
e Application of systems engineering
FRIEER
e Systematic resource allocation v
ERERDE
e Logistics stimulation
minih &
e Enterprise resource planning
PEERAE
Structural and e Equipment operation, maintenance and 4 v v
electrical engineer calibration
EEREFIRM REIRIE - HRERIE
e Analysis and treatment of mal-functioning v v v
equipment
HURE R AT BB IR
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Seniority levels

FERH
Job positions Training topics Assistant Junior Intermediate Senior
TAERMY FZIEE BhE IR Rk B
Product engineer e Basic knowledge of electronic devices and 4
EmIE circuits
BRI R R A H
e Development of test equipment v
B AR R O A
e Development and management of test v
equipment
ABRREOAIRER
Manufacturing e Working principle of a battery v v v
quality engineer T TIERIE

BEEE TR e The five steps of problem solving
R REL Y T M8 2 B

The Group pledges to create a corporate culture of life-long learning
and encourages employees to pursue further studies provided by
various educational institutions, such as Fujian Institute of Education,
Fujian Polytechnic of Information Technology, The Open University
of Fujian, Dalian University of Technology, and Minnan University
of Science and Technology.

AEBEHEERFPBOLEX(L - LHA
R B EIE S SRS RIR S0 5 RI2
ERREOERRAEBR - ERE MR
TR BRENASR  AEETASRHEE
FHRZI -
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Training Figures BB =F
During the Reporting Period, a total of 2,297 employees received REREHE XB22978EBEEZHFI -
training. The total training hours and the average training hours g@tg%}ua%gy&a%@,mﬂ?fg = aI|E—¢§5((¥EE!z
per employee (based on total number of employees as of 31 F202FNAEBMEEBREAE ) DA
December 2022) were 45,924 hours and 18.57 hours per employee 45,924/ N\ R G HE B 18.57/ N o
respectively.
2022 2021
Average Average
Training Training
Hours Percentage Hours Percentage
Training Figures as of 15 1% 5 g
31 December BZE12A318HEIEF i3 24 Eladad RFEX EFaiid
By Gender 1152 5
Male B 14.47 63.78% 20.71 61.81%
Female 74 15.10 36.22% 20.94 38.19%
Other Eh 0 0.00% N/A N/A
TER TEA
Undisclosed RAF 0 0.00% N/A N/A
TNEA TEA
By Employee Category ZRIES K FIE 5
Senior Management SRERE 26.55 1.22% 9.61 1.39%
Middle Management PREIRE 31.23 8.05% 4.25 8.52%
Frontline and Other Employees Aii4% & E g & 13.27 90.73% 2.24 90.09%
Overall F e 14.69 73.48% 20.79 105.99%
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Labour Standards
Eliminating Child and Forced Labour

There was no child labour nor forced labour employed within the
Group during the Reporting Period. The Group strictly abides by
the “Labour Law of the PRC"”, “Provisions on the Prohibition of
Using Child Labour” and internal policies on eliminating child and
forced labour in all operational sites.

The HR Management Policy prohibits all forms of child and forced
labour, which clearly defines the responsibilities of relevant personnel
in the entire recruitment process. Before entering into contracts, the
Group verify the identity and employment eligibility of candidates
against records available on the database system, ensuring that no
children under the age of 16 are employed. If the candidate’s age
does not comply with national law and regulations on working age,
the database system shall automatically reject their entry. If any
case of non-compliance is discovered, the Group will immediately
terminate employment and further investigate to avoid recurrence.

After hiring and having obtained employees’ consents, the Group
conducts background checks on credentials and qualifications of
new hires with third-party screening agency and former employers.
The Group provides training on labour standards for all new hires.
The staff care centre will take necessary disciplinary action for any
confirmed non-compliances.

No major risks associated with child and forced labour within the
operational sites of the Group and no non-compliance with relevant
laws and regulations that have a significant impact on the Group
relating to preventing child and forced labour have been identified
during the Reporting Period.
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Human Rights

In recent years, human rights have gained increasing significance
to achieving a sustainable economy. The Group is aware of the
rights as set out in the “UN International Bill of Human Rights”
and the principles concerning fundamental rights set out in
the International Labour Organisation (“ILO") “Declaration on
Fundamental Principles and Rights at Work”. The Group reviews its
human rights policies and procedures on a regular basis to ensure
that it conducts business in a way that reflects its commitment to
supporting and respecting internationally proclaimed human rights.

The Group has solicited the auditing services of an independent
audit agency based on the newest assessment standards from ILO
and RBA, which includes the review of child and forced labour
within the Group's operations. Such practices have not been
discovered at the Group, and the Group has been accredited with
“Silver Level” for its past audits.

It is more common that risks of human rights are discovered through
the business’s supply chain. Along its employment and its value
chain, the Group respects:

e  Rights not to be subjected to slavery, servitude or forced
labour;

e Rights to freedom of thought, conscience and religion;

e  Rights to enjoy just and favourable conditions of work; and

e  Rights to health.

The Group respects the rights of employees to join labour unions,
and constantly convenes meetings with the labour union to discuss
issues relating to employee rights and obligations. Further details
of the Group’s commitment to respecting human rights can be
found in the subsections “Equal Opportunity” and “Eliminating
Child and Forced Labour”.

VALUE CHAIN

The Group is committed to providing customers with superior
product quality and reliable service, as well as conducting its
business and affairs with honesty and integrity. With the extended
efforts towards promoting a responsible supply chain, the Group
aims to grow sustainably together with the suppliers.
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Supply Chain Management HEEgEEE
The Group had sourced its major materials from 422 suppliers RMEBPHE - AEERAR - -HE & 8
from the PRC, Hong Kong, Taiwan, South Korea, and Japan during B K& BAREI4225K (20214 - 176 ) HRERELEE
the Reporting Period (2021: 176 suppliers), of which details are FTERERME  FBOT
as follows:
Supplier Region Type of Supplier Numbers Sub-Total
ALEER FT1E 3 it PR 35 5l BE NEE
PRC Supporting Material 82
g BN K

Batteries 42

)

Production Equipment 39

HERE

Packaging Material 32

BEME

Connector Parts 28

HERTMH

Plastics 28

5B}

Protection Board 28 368

RER

Other Components 27

HhTes

Hardware Parts 23

T&ZH

Integrated Circuits 20

SERER

Die Cutting Equipment 11

ESIE ]

Electronic Components 8

& F st
Hong Kong Other Components 25
HE H Tt

Integrated Circuits 9

Electronic Components 2

BEf et

Batteries 2

EN
Taiwan Integrated Circuits 12 12
= ERER
South Korea Integrated Circuits 3 3
EeET FEKER
Japan Integrated Circuits 1 1
AR EXER
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As per the “Control Procedures on Procurement” formulated by
the Group, the Group gives preference to suppliers who have
a shared commitment to sustainability by requiring suppliers
to report key target indicators for environmental, occupational
health and safety, and social responsibility aspects. Under the CSR
Management Measures, the Group gives priority to environmentally
friendly products and services, and fully considers suppliers’ social
responsibility and environmental performance when engaging
suppliers, with focuses on labour practices, health and safety,
environment, employee rights and compensation.

All suppliers are required to abide by local regulations and adhere
to the RBA Code of Conduct and the requirements of various
management standards (e.g., SA 8000, ISO 45001, ISO 14001,
etc.). The Group requires all suppliers to sign relevant statements
to ensure compliance with CSR requirements. By signing the
statements, the supplier agrees to acknowledge the social and
environmental standards laid down in the statements and take
appropriate measures to address supply risks.

To safeguard against environmental and social risks in supply
chain, the Group has implemented management measures for
new and existing suppliers and adopted the RBA Code of Conduct
as a standard for supplier self-assessment questionnaire. The CSR
performance of suppliers is managed through a supplier approval
process and periodic supplier evaluation. The Group sets measurable
key performance indicators objectives to measure and track supplier
compliance. Specifically, suppliers are required to attain the goals of
zero discrimination case, zero occupational disease and zero major
injury, and fulfil requirements concerning paid leave entitlements
and fire drills. Regular inspections and performance reviews are
conducted to ensure that adequate management measures are
implemented. The Group also analyses environmental statistics on
the website of the Institute of Public and Environmental Affairs to
evaluate environmental performance of suppliers.
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Product Responsibility

The Group takes full responsibility for its products and services, and
follows all regulatory requirements, industry guidelines and internal
procedures on safeguarding customer health and safety, promoting
responsible marketing and ensuring privacy of information related
to the Group and its business partners.

Product Labelling, Health and Safety, and Advertising

To ensure product health and safety, the Group adheres to industry
standards and best practices governing product safety, such as the
Safety Specification and Test Method for Lithium Batteries and
Chargers (YD/T 1268-2003) and Safety of Primary and Secondary
Lithium Cells and Batteries during Transport (IEC 62281). All the
product labelling and advertising activities strictly follow relevant
laws and regulations including the “Trademark Law of the PRC”
and the “Anti-Unfair Competition Law of the PRC".

There had been no shipped or sold products subject to recalls due
to safety and health reasons during the Reporting Period. During
the Reporting Period, no non-compliance with relevant laws and
regulations that have a significant impact on the Group relating
to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress
has been identified.

Quality Assurance

The Group conducts lot-by-lot inspection for incoming materials
according to the Sampling Procedures for Inspection by Attributes
(GB/T2828-2003). The “Control of Non-conforming Product
Procedure” formulated by the Group is in place to safeguard
quality standards and ensure that all non-conformities are properly
documented and traceable.
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As a result of the Group’s continuous efforts to improve service
quality and enhance the efficiency of work processes, the Group
has received the ISO 9001 standard certification since 1999. The
Group has also obtained various certifications for its products. The
following table sets out the major certifications in respect of the
Group's products:

Product certifications

HRAEERES INERBEE RIBERITIE

TMIRMBE - B19994F 8 - ANEE D E1BISO

9001*?1%%%% TEBITAEERESSER
e NRHEINBABEAEBERNEERE

Awarded Unit
Scud Electronics

BRFEN
EmRAE RERET
e CE Marking (“CE") for European Single Market  CEfZ5& ( [CEJ ) BUMARTHELEE R v
e China Quality Certification (*CQC") FEE=ERE ([cQc] ) v
e Korea Certification (“KC") #ERE ([KC]) v/
e (B Scheme Certification (“CB") CBEEZRR#FE ([cBl ) v/
e China Compulsory Certificate (“CCC") RS HIRE ( [cec) ) v
e Restriction of Hazardous Substances Directive EEUEMERSIFES ( [ROHS] )
(“ROHS") 4
e Product Safety of Electrical Appliance & AREFRERIHERLZS ( [PSE] ) &
Material (“PSE") certificate for Japan = v

Customer Services and Product Recall

The Group aims to build long-term relationships with its customers.
The Group has developed effective mechanisms and handling
procedures for dealing with customer complaints and product
recalls.

The customer service procedures clearly set out the roles,
responsibilities and processes for the consistent and accountable
management of customer complaints across the Group. Any
complaints received are formally investigated and any necessary
follow-up actions are taken in a timely manner.

If the Group needs to recall any shipped products, the Group shall
call for an emergency meeting to discuss follow-up actions. In the
case of regular product issues, the Group shall designate a quality
control manager to initiate recall procedures; whereas in the case
of critical or serious product issues, the Group shall notify clients of
the problematic product and set up a senior management team to
manage all recall and handling procedures. Recalled products are
checked and returned to the warehouse, where the Group shall
arrange for production staff to perform inspections to identify the
issues which led to the recall.
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During the Reporting Period, the Group received 10 complaints with
regards to product performance (2021: 14 complaints). The Group
has stepped up its efforts to improve product quality, including
providing skills training to employees and strengthening quality
control of finished products.

During the Reporting Period, there was no product recall incident
in the Group.

No material non-compliance with relevant laws and regulations
that have a significant impact on the Group in relation to customer
services was recorded during the Reporting Period.

Privacy and Data Protection

The Group has put in place policies and measures for the protection
of customer data and confidential information of the Group. The
“Confidentiality Policy” provides clear guidelines for the Group's
employees to understand how sensitive information should be
collected, handled and used to safeguard confidentiality. In
addition, the Group restricts access to confidential information
and trade secrets, except to authorised persons permitted by the
Group. No non-compliance with laws and regulations in relation to
confidentiality and data protection that have a significant impact
on the Group was recorded during the Reporting Period.

Employees are required to sign the “Non-Competition and
Confidentiality Agreement”, which prohibits them from using for
any purpose or disclosing to any person or entity any confidential
information acquired during the course of employment with the
Group. Regular reviews and revisions of the Group’s personal
data and privacy protection practices are conducted to ensure
compliance with relevant laws and to identify improvement actions
as needed. Individuals who breach customer privacy obligations will
be subject to disciplinary action, which may include termination
of employment.

To safeguard information security, the Group has adopted the
“Computer Information and Network Security Management
Method” to manage matters relating to information security
within the Group. The Group has conducted a specific security
risk assessment to determine threats and vulnerabilities and identify
risk mitigation measures. In addition, the Group has formulated
the “Information Security Management Manual” to ensure the
safe operation of company business system, the “Management
Procedure on Information Security Risk Assessment” and the
“Procedure on Project Information Security Management” to assess
potential security risks and control risk at an acceptable level, and
the “Management Procedure on Information Security Incidents” to
ensure consistent response to any information security incidents.
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To prevent data loss caused by system failures, the Information
Technology (“IT") Department performs regular data backups and
maintains backups securely on external servers. The IT personnel
also carries out monthly recovery test to verify how well the system
recovers after failure or disaster. To enhance network stability, the
IT personnel performs routine maintenance on IT infrastructures,
and checks against the environmental conditions (particularly
temperature and humidity) of the equipment rooms on a weekly
basis.

The Group has developed a suite of management rules to protect
employees, business partners and other stakeholders from risks
arising from potential cyber security breaches and data loss:

e Management Measures for the Use of Electronic Mailboxes;

o Computer Rooms and Servers Management Rules;

e Management Regulations for the Use of Computer Software
and Hardware;

° Data Security Management Measures; and

° Regulations for the Management of Network Usage.

Intellectual Property Rights

The Group actively engages in protecting the novel technologies
and intellectual property (“IP") used in its operations. The “Control
Procedures for the Evaluation and Protection of Intellectual Property”
provides important guidance for employees to safeguard proprietary
information including patents, trademarks, copyrights, trade secrets
and employee know-how. The Group also strictly observes IP rights
laws and regulations including the Enterprise Intellectual Property
Management Standard (GB/T 29490-2013), “Trademark Law of the
PRC”, and “Patent Law of the PRC"”. The Group conducts regular
reviews of the internal policies and systems to ensure the efficacy
and proper implementation of IP measures.
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The Group provides internal training for employees to enhance their
awareness of IP rights protection. Action is taken immediately if
scamming or infringing articles or materials in relation to the Group
are discovered. In cases of suspected criminal offences, a report will
be made to the relevant authorities. The Group has consistently
registered IP rights for new inventions and technologies at the
State Intellectual Property Office of the PRC since the early stages
of its establishment.

As of 31 December 2022, the Group holds 104 officially registered
trademarks and a total of 263 issued patents. During the Reporting
Period, the Group granted a total of 15 new patents, including 13
new utility model patents and 2 design patents.

Ethical Culture

The Group adopts a zero-tolerance approach against all forms
of corruption and bribery. The “Anti-corruption Policy and Code
of Business Conduct and Ethics” formulated by the Group set
out the Group's expectations for ethical behaviours and the
Group’s approach to address ethics violations. Corruption, bribery,
embezzlement or improper activities are strictly prohibited within
the Group. The Group's employees and its business partners shall
avoid corrupt acts that reflect adversely upon the integrity and
reputation of the Group, such as the offer and acceptance of
both monetary (e.g., cash, commissions, securities, etc.) and non-
monetary (e.g., gifts, meals, entertainment, premises, travels, undue
advantages, etc.) gifts.

Employees are required to conduct themselves with integrity, in an
ethical and proper manner, and in compliance with all applicable
laws and regulations, including the “Law of the PRC Against Unfair
Competition”, “Criminal Law of the PRC”, and other applicable
laws and regulations relevant to countering bribery and corruption.
To keep the Group’s employees vigilant against corruption risk,
the Group has required employees to sign anti-corruption and
anti-bribery commitments. In addition, the Group offered internal
training on anti-corruption laws and practices to a total of 1,140
employees during the Reporting Period, for a total of 1,799 training
hours. Training topics include case studies on white-collar crime,
business integrity, anti-bribery, and anti-corruption behaviour.
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To fight corruption in the supply chain, the Group oversees the
entire procurement life cycle and performs compliance checks
on procurement activities. Any attempt to manipulate the
procurement process is strictly prohibited. Any violation of the
probity requirements may result in the invalidation of the tenders
submitted or termination of the contracts concerned, and subject
to civil liabilities.

The Group is committed to complying with applicable laws,
regulations, rules and regulations, and the highest standards of
ethics to carry out business activities which would create a fair
business environment. The Group aims to establish a business
philosophy based on fair competition, management with integrity,
and quality service as the core to ensure that the business activities
of the Group create value for society and achieve a win-win situation

No non-compliance with relevant laws and regulations that have
a significant impact on the Group relating to corruption, bribery,
extortion, fraud and money laundering has been identified during
the Reporting Period. There was no concluded legal case regarding
corrupt practices brought against the Group or its employees during
the Reporting Period.

Whistle-blowing Mechanism

The Group takes a serious view of employees’ complaints of
discrimination, harassment, and unethical or unfair conduct. A
Whistle-blowing Policy is in place to encourage employees to report
to the Group of any suspected cases of grievances, misconduct,
malpractice, impropriety, unethical or unfair treatment. Whistle-
blowers can make anonymous reports through grievance channels
such as the whistle-blowing hotline (86) 591-63159773, email
(coso@scud.cn), suggestion box or by post.

All reports and the identities of whistle-blowers are handled with
strict confidentiality by the Administrative Department and subject
to a non-retaliation policy. Anyone bullying or acting against the
whistle-blower could be potentially liable to disciplinary action or
legal action. After thorough investigations, the whistle-blower will
be notified of the intended actions to be taken by the Group. The
Group also offers monetary rewards to whistle-blowers who provide
helpful evidence of fraud and unlawful activities.
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SOCIAL PARTICIPATION

Community Investment

Since its establishment, the Group has been undertaking a variety
of social contribution activities to facilitate local development and
fulfil its social responsibility as a corporate citizen. The Group has
implemented a thoughtfully planned programme to understand the
needs of the communities where it operates in and to ensure its
activities take into consideration the communities’ interests. This
includes maintaining communications with the local community,
and participating in local charity events to further connect with
those in need. Donations to society and schools are the major focus
areas of the Group’s community engagement.

Education

Aligning with Central Government policies, the Group has extended
its efforts into poverty alleviation projects in designated regions of
the PRC. During the Reporting Period, the Group carried out aid
projects for poverty alleviation in Minning Town. With the assistance
of the Guyuan City Government, Yuanzhou District Government
as well as all other authorities in the Ningxia Hui Autonomous
Region, the Scud Technician College developed special programmes
on skills, knowledge and employability for local residents to help
alleviate poverty and support rural villagers in Minning Town.
In conjunction with its scholarship programme, the Group has
provided internship and employment opportunities to over 1,000
Yuanzhou residents as of 31 December 2022.

Since 2013, the Group has been assisting in alleviating financial
burdens of needy students and improving educational experience
for students and teachers. Each year, the Group offers full-tuition
scholarships of no less than RMB2 million for students in Yuanzhou
District. Since the establishment of the Scud Technical College in
Ningxia in 2018, over 1,000 needy students have received education.
In addition, the Group expects to expand the capacity of its Scud
Technician College to 1,500 students by 2023, thus increasing its
ability to help even more students who live in poverty.
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Production

Since 2020, the Group has invested and established the skills
development program of “Basics in School + Factories in Schools +
Schools in Factories”, which consisted of renovating basic facilities
in the Scud Technical College, as well as constructing and managing
school-operated factories and production skills training courses.
As of 31 December 2022, the Group has introduced 6 production
chains, which are expected to train more than 100 electronic and
automation high skilled worker each year and provide more than
500 job positions in the local electronics industry.

Environment

The Group has organised employee activities to local mountains for
picking up trash to promote the environmental concept of green
civilisation, aligning with the Group’s belief of “Green Mountains
and Rivers are Mountains of Gold”.

Society

In light of the ongoing COVID-19 pandemic, the Group has also
made contributions to help with anti-pandemic efforts. These
include donations of masks, water, and other supplies, as well as
organising communal activities to raise anti-pandemic awareness.

Further to the above, the Group has also extended its efforts into
helping needy members of the local community. These include
donations of clothes, cooling supplies for extreme heat, and
monetary donations during the Reporting Period.
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General Disclosures and KPIs
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Section(s)
(Page number)

B (H8)

Environmental
RE

Aspect A1: Emissions

BEA1 : 0y

General disclosure

—BREE

KPI A1.1
BRENIEEAL

KPI A1.2
BRENIEEAL2

KPI A1.3
BREMERA3

KPI A1.4
BRENEEALL

KPI A1.5
BREMERALS

KPI A1.6
BREMIEEALG

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.

BRAR : AEBRRREREBHMN  mkRLEs  EXEEREEE
ENNQEE - ROETHETATEAYENRBREZRER BN -

The types of emissions and respective emissions data.

R AR R -

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions
and, where appropriate, intensity.
B (BE) ReeFRE (BE2) BEREENER (NER) ZE -

Total hazardous waste produced and, where appropriate, intensity.

FELRERENRER (MER) BE -

Total non-hazardous waste produced and, where appropriate, intensity.

FELEEZRZMRER (ER) BE -

Description of emission target(s) set and steps taken to achieve them.
R ENFRERRREREL B RMERN A -

Description of how hazardous and non-hazardous wastes are handled, and
a description of reduction target(s) set and steps taken to achieve them.
HLMAIRBEEREREREY  THARTOAEE RRAERELER
MERRE SR

D. Environment - Emissions
DERE B

D. Environment — Emissions: Air
Emissions

DRI —HhI RPN

D. Environment — Emissions:
Greenhouse Gas Emissions
DERE B RERBHN

D. Environment — Emissions:
Hazardous Waste

DERE-H : BEERY

D. Environment - Emissions: Non-
hazardous Waste

DERE TN - BEERY

D. Environment — Emissions:
Measures to Mitigate Emissions
DR — i : BEH M ER

D. Environment - Emissions: Waste
Handling and Reduction Initiatives

DRI —HEIR - BERWIREIE BB
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-REERBRENESR b B (B8

Aspect A2: Use of Resources

EEA2: ERER

General disclosure

—BREE

KPI A2.1
BREMERA21

KPI A2.2
BREMERA2.2

KPI A2.3
BREMERA23

KPI A2.4
BRENERA24

KPI A2.5
BREMERA2S

General Disclosure

—REE

KPI A3.1
BRENERA

Policies on the efficient use of resources, including energy, water and other
raw materials.

BREREROEER  KAMEMREM BB -

Direct and/or indirect energy consumption by type in total and intensity.

BERASNERLR IRELRERERTE

Water consumption in total and intensity.

BRKENEE

Description of energy use efficiency target(s) set and steps taken to achieve
them.

W RERRE R ERAERELE ENRBROLSR -

Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.
HREERKR FRIE EARERE - REMAKEENERRAERELR
IRMERERE A8

Total packaging material used for finished products and, if applicable, with
reference to per unit produced.

HRmMRARMHNRER (WER) SLEBMEE -

Policies on minimising the issuer's significant impact on the environment
and natural resources.

BRREETASRRERAREREXEATENHE -

Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

WIEBEDHRERARERNEAZ ERERNERFHTENTE -

D. Environment - Use of Resources
DR~ ERER

D. Environment - Use of Resources:
Energy Consumption

DIRE-BREA : seREHRE

D. Environment - Use of Resources:
Water Consumption

DRE-ARER  FKE

D. Environment — Use of Resources:
Energy Use Efficiency Initiatives
DIRE-BRER : REAYE
BEl

D. Environment - Use of Resources:
Water Use Efficiency Initiatives

DRE-ERER - AkMasst 8

D. Environment - Use of Resources:
Packaging Material
DERG—AREH - BRMH

D. Environment — The Environment
and Natural Resources
DERE-RERKABR

D. Environment — The Environment
and Natural Resources: Significant
Impacts of Activities on the
Environment and Natural Resources
DERE-RERRAER - $BEY
HRBERAAERNERT E
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[

RIE - -HERE

Description

it

ESG REPORT
uk%&rz

Section(s)
(Page number)

Bt (R8)

Aspect A4: Climate Change
EEAL: RIEE(

General Disclosure

—BREE

KPI A4.1
BREMERAL

Social

e

Employment and Labour
Practices

ERREIER

Aspect B1: Employment
EmEB1 : Ef#

General Disclosure

—RIE

KPI B1.1
BRENIEEBA

KPI B1.2
BRENIEEBR.2

Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.

BEANNERCYE (RUKTE) FTANEARKEBRENICE -

Description of the significant climate-related issues which have impacted, and
those which may impact, the issuer, and the actions taken to manage them.
B2 (RARYE) BTANEARBRABRE - URAEEELR
BMRRNTE -

Information on: (a) the policies; and (b) compliance with relevant laws
and regulations that have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.

BRNE  EETMREE FERER IN BE TIHE Zx
£ REBAREBFERBNOQ@QHE : RO)ETHETAREATE
HRBEERERZBR -

Total workforce by gender, employment type, age group and geographical
region.

=R EREER - FRANSRASNELEH S -

Employee turnover rate by gender, age group and geographical region.

RIR - FRAR R DNERERALE -

D. Environment - Climate Change
DEE-RIFEL

D. Environment - Climate Change:
Strategy
DIRE-REE : K

E. People - Caring for Our People
EETI-BEET

E. People - Caring for Our People:
Employment Figures
ERT-HWERT : BRETF

E. People - Caring for Our People:

Turnover
EET-BEEI: ABRX
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General Disclosures and KPIs

—-REERBRENER

Description

it

Section(s)
(Page number)

B (R8)

Aspect B2: Health and Safety
BEB2: B#RHEZZ

General Disclosure

—BREE

KPI B2.1
BRENIEEB2.1

KPI B2.2
BEENIEER22

KPI B2.3
BRENESB23

Aspect B3: Development and
Training

EBMB3 : #RKE

General Disclosure

—RIKE

KPI B3.1
BRENEER

KPI B3.2
BRENIEEBR3.2

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to providing
a safe working environment and protecting employees from occupational
hazards.

BHRD  FERAT2 TERERRERSELBENSENQNE : &
OEFHETABERYENEIERRERZER «

Number and rate of work-related fatalities occurred in each of the past three
years including the reporting year.

EBRE=FEF (BRARESF) ATHBEMLCHARRLE -

Lost days due to work injury.

AIBRAIERS -

Description of occupational health and safety measures adopted, how they
are implemented and monitored.

HRFRANBRRFEEL2ER  UARABRTRERTE

Policies on improving employees’ knowledge and skills for discharging duties
at work. Description of training activities.

BRRMERRTIERENABRKENIR - Bl EIES -

The percentage of employees trained by gender and employee category.
BRI RESEREDNZIEEB AL

The average training hours completed per employee by gender and employee
category.

RURIRERERED - BREREAIIN TR -

E. People - Employee Health and
Safety
EET-REERREZS

E. People — Employee Health and
Safety
EET-REEREHERS

E. People — Employee Health and
Safety
EET-EEREEZS

E. People — Employee Health and
Safety
EET-REEREERS

E. People — Development and
Training
EET-#RIE

E. People — Development and
Training: Training Figures
EET-ERIEI : HIET



General Disclosures and KPIs

-REBERBRANER

VESON HOLDINGS LIMITED

HEERERA R

ESG REPORT 3RiE » @R ERIRE 2022

ESG REPORT

R - HERERBE

Description

it

Section(s)
(Page number)

Bt (R8)

Aspect B4: Labour Standards
[BEB4 : BT EE

General Disclosure

—BREE

KPI B4.1

BRENEEBL

KPI B4.2
BRENEERL.2

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to preventing
child or forced labour.

BHAT : AEMIEETHRASTN : QB ROETHETARER
FENRREERERNER -

Description of measures to review employment practices to avoid child and
forced labour.
iR R EfImE AR R ET RRR%E -

Description of steps taken to eliminate such practices when discovered.

EREZRERRRBERBNSBALBHERER -

E. People - Labour Standards:
Eliminating Child and Forced Labour
ERT-$TER ZIETRR
HST
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General Disclosures and KPls  Description

—-REERBRENER it

Section(s)
(Page number)

B (R8)

Operating Practices

EEED

Aspect B5: Supply Chain
Management

[EEBS : {HEHER

General Disclosure Policies on managing environmental and social risks of the supply chain.

—-REE FRERHRERE R SRBAOIE o

KPI B5.1 Number of suppliers by geographical region.

BRENIREBRS. RHREDHNRERSE -

KPI B5.2 Description of practices relating to engaging supplies, number of supplies

R ENIEEB5.2 where the practices are being implemented, how they are implemented
and monitored.
ﬁkﬁ%é%ﬁ%ﬁ%@ﬂ\ﬁﬁﬁﬁﬁﬁﬁﬂmﬁﬁﬁﬁﬁ‘M&%%E
BIMBRERRERRE

KPI B5.3 Description of practices used to identify environmental and social risks along

BREMIEEB5.3 the supply chain, and how they are implemented and monitored.
B ARBRIREETREALERERNED - LR ZEANEER
REERE -

KPI B5.4 Description of practices used to promote environmentally preferable products

BRENEESR5.4 and services when selecting suppliers, and how they are implemented and

monitored.
HEREEREEESANSBETREERRRBOEN - AREFEMN
EERRERRE -

F. Value Chain - Supply Chain
Management

FEER-HEEER

F. Value Chain - Supply Chain
Management

FEER-HEEER

F. Value Chain - Supply Chain
Management

FEER-HREEE

F. Value Chain - Supply Chain
Management

FEER-HEEEE

F. Value Chain - Supply Chain
Management

FEER-HEEER
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ESG REPORT

B HAREARE

Description

it

Section(s)
(Page number)

Bt (R8)

Aspect B6: Product
Responsibility
JEEB6 : EmEM

General Disclosure

—REE

KPI B6.1
BAR A NE1RB6.1

KPI B6.2
BRENIEER6.2

KPI B6.3
BRENIESB6.3

KPI B6.4
BRENIEEB6.4

KPI B6.5
BRENEEBG.S

Information on: (a) the policies; and (b) compliance with relevant laws and
requlations that have a significant impact on the issuer relating to health
and safety, advertising, labelling and privacy matters relating to products
and services provided and methods of redress.

BRRE - FEMRAERNRBNRREZS  BE  RERIEEE
IEERAES  @QBE  ROEBETHETAREAYENRBZERE
REER -

Percentage of total products sold or shipped subject to recalls for safety
and health reasons.
EHEXENBERASTRZ 2 ARREHMADRNEAL -

Number of products and service related complaints received and how they
are dealt with.

REBENER MREORFEEAREH L -

Description of practices relating to observing and protecting intellectual
property rights.
fo i B RS AR EE R A0 IE D

Description of quality assurance process and recall procedures.
B BREF ML REmEYIER -

Description of consumer data protection and privacy policies, how they are
implemented and monitored.

HLEBEERRERLBEE  AREBRTRERNE -

F. Value Chain - Product
Responsibility
FEEE-EREM

F. Value Chain - Product
Responsibility: Product Labelling,
Health and Safety, and Advertising
FEER-EmEE: EniZH
RRZ2UARES

F. Value Chain - Product
Responsibility: Customer Services
and Product Recall
FEER-ERET: BPBRER
EmA

F. Value Chain - Product
Responsibility: Intellectual Property
Rights

FEEE-EmRT: ABEE

F. Value Chain - Product
Responsibility: Customer Services
and Product Recall
FEER-EmEE: BFRER
EmEm

F. Value Chain - Product
Responsibility: Privacy and Data
Protection

FEER-EREL: LEREE
&
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—-REERBRENER

Description

it

Section(s)
(Page number)

B (R8)

Aspect B7: Anti-corruption
[EMHB7 - RE5

General Disclosure

—BREE

KPI B7.1
BRENIEEBRTA

KPI B7.2
BRENIEEBRT.2

KPI B7.3

BRENRERT3

Aspect B8: Community
Investment

[EEBS : HERE

General Disclosure

—RIKE

KPI B8.1
BRENEEBS.

KPI B8.2
BRENEEBRS.2

100

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.
BHAR : BEB AR 9%  BEFREREN - @QBE  ROETHE
TABEAZENBRERRAPINER

Number of concluded legal cases regarding corrupt practices brought against
the issuer or its employees during the reporting period and the outcomes
of the cases.
RREFNHETAREESREYEEENETFARMNOHE RFA
BR-

Description of preventive measures and whistle-blowing procedures, how
they are implemented and monitored.

WA SRR BRER - ARERRITRERSE -

Description of anti-corruption training provided to directors and staff.

MAMEENE TRENREFE -

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take
into consideration the communities' interests.

BHBAHE2EN TRETALEMEHENTERRRAEREHEZ
EHBARNEE -

Focus areas of contribution.

EHEREY -

Resources contributed to the focus area.

EEHEREAMRMOER o

F. Value Chain - Ethical Culture
FEGEE-BE

G. Social Participation - Community
Investment

GHE2E-HERE
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Appendix Il - GRI Standards Content Index Mi$k = — GRIZAIR B RS

Veson Holdings Limited has reported in accordance with the GRI
Standards for the period (1 January 2022 to 31 December 2022).

Statement of use

EAZEH HIEERAR A RS RBRGREERFAME (20221 A1BE
2022912 A310) #EX®E -

GRI 1 used GRI 1: Foundation 2021

FrFGRI 1 GRI 1 Ef#£2021

Application GRI Sector Standard N/A

FEFIGRITTEZ%E TiEA

Omission
GRI Standard/
other sources Disclosure

GRIZH|/HttRE HE

Section Requirement(s)

Omitted Reason/Explanation

EMERCER FE/BE

(Page Number)
5 (2B

General The organization and its reporting practices
Disclosures BEREREEM

—-REE

GRI 2: General 2-1 Organizational A. About This ESG Report - Scope and Reporting
Disclosure 2021 details Period (ESG Report P.2)

GRI2: —REE -1 B ABRAESGRE - BERBEHH (ESCHE
2021 P2)

2-2 Entities included

in the organization's
sustainability reporting
2-2BBEMRERRR
ERREENER

2-3 Reporting period,
frequency and contact
point

2-38EHE - BHN
BHEA

2-4 Restatements of

Notes to the Consolidated Financial Statements —
1. General (Annual Report P.94)
BARBRRME - 1. —RER (FHP.94)

A. About This ESG Report — Scope and Reporting
Period (ESG Report P.2)
AFIRARESGHRE - BE BREHHE (SRS
P.2)

A. About This ESG Report — Scope and Reporting
Period (ESG Report P.2)
ABRARESGHRE - SE EREHE (ESCHRE
P.2)

Stakeholders’ Feedback (ESG Report P.26)
FHENERARE (ESGREP.26)

E. People - Caring for Our People: Turnover

A restatement has

information (ESG Report P.66) been issued to reflect
2-4ER &I EETI-HWEEI: ABNK (ESGHEP.66) the actual turnover

rate by age group for
2021
ERC M ARB
2021 FRFRARIEID
WERR AR
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GRI Standard/
other sources

GRIZH| /H bR

Disclosure

KE

Section

(Page Number)
B (1)

Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR/BE

2-5 External assurance

2-59Epi%

A. About This ESG Report - Scope and Reporting

Period (ESG Report P.2)
ABIRAESGHRE — SEEREHE (ESGHRE
P2)

Activities, value chain and other business relationships

EB - EEE ARHHXEEE

2-6 Activities, value
chain and other business
relationships
2-658) - BEE Uk
Hith ¥ %5m%

2-7 Employees
2-1E8

2-8 Workers who are
not employees

2-83FHEETIEAR

Governance

&R

2-9 Governance
structure and
composition

2-9B IR R R

102

N/A

A. About This ESG Report - Scope and Reporting

Period (ESG Report P.2)
ABRARESGHRE - BEEREHH (ES6HE
P.2)

F. Value Chain - Supply Chain Management
(ESG Report P.83-84)

FEER-(ERER (ESGHEP.83-84)
Management Discussion and Analysis — Material
Acquisition and Disposal of Subsidiaries,
Associates and Joint Ventures (Annual Report
P.22)

EREMNHREAM-—BHMBAR  BEARS
RERAMEARBRHESE (Fip.22)

E. People — Caring for Our People: Employment
Figures (ESG Report P.59-60)

EET-MEST : ERHET (ESGHEP.59-60)

Nam

C. Corporate Governance — Governance
Structure (ESG Report P.29-30)
CEXER—RERE (ESGHEP.29-30)
Directors and Senior Management (Annual
Report P.24-29)

EERAEEEAL (F%HP.24-29)

Falil

No significant changes
in the Group's value
chain and relevant
business relationships
AEBEMEEEREH
EBBRIEEREY

No significant
fluctuations in the
number of employees
during the Reporting
Period.

RREHER - EEH
EWESKRY

Yes No workers who are

not employees, GRI

2-8 is not applicable.
TETIEABRRIEE
8 ' GRI 2-8 1N »



GRI Standard/
other sources

GRIZH| /H b 3RR

Disclosure
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VESON HOLDINGS LIMITED
BEERBRAF]

ESG REPORT 3RiE » @R ERIRE 2022
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ESG REPORT
EQQQ% %tf%’ﬁi :ZA¥&rz

Omission
Section Requirement(s)
(Page Number) Omitted Reason/Explanation
2 (E8\) EMERCEH RE HE

2-10 Nomination and
selection of the highest
governance body

2-0REMBERRE
712!1;%*%

-11 Chair of the
highest governance body

LNBRRERRENTRE

2-12 Role of the

highest governance
body in overseeing the
management of impacts
2-NEEENEBEEE
FTEEENENAE

C. Corporate Governance — Governance

Structure (ESG Report P.30)

- CREERAERE (ESGHEP30)

- Corporate Governance Report — Nomination
Committee, Nomination Policy for Directorship,
Board Members and Diversity Policy (Annual
Report P.59-61)

- CEERRE-REZEE EERANXK E
KBRS TILBR (F4HP.59-61)

- C. Corporate Governance - Governance
Structure (ESG Report P.29-30)

- COREER-GERE (ESGHEP.29-30)

- Corporate Governance Report - Roles of
Chairman and Chief Executive Officer (“CEQ")
(Annual Report P.54)

- REELRE-IERERRAE ([ERALT
B ) MAEE (F5Pp.54)

- C. Corporate Governance — Governance
Structure (ESG Report P.29-30)

- CREERGERE (ESGHEP.29-30)

- C. Corporate Governance - Sustainability
Governance (ESG Report P.31)

- CO¥ER-THEZRER (ESGHREP31)

- Corporate Governance Report - Corporate
Governance Committee (Annual Report P.63-65)

- DERERRE-CEEREEE (FHP.63-65)

= Corporate Governance Report - Risk
Management Structure of the Group, Risk
Management Department (Annual Report P.67-
68)

S-AEENERERRE  ARE
TP (4%P.67-68)
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GRI Standard/
other sources Disclosure

GRIEH /HttRE HE

B (BR)

Omission
Section Requirement(s)
(Page Number) Omitted Reason/Explanation

ERERCER RR/BE

2-13 Delegation of
responsibility for
managing impacts

2-13BRTEBYENRE

2-14 Role of the highest
governance body in
sustainability reporting
2-14GRE A REEIR
BERBENAL

2-15 Conflicts of interest
2-15F R ER

2-16 Communication of
critical concerns

-6 EZEHEE
(&R

104

C. Corporate Governance — Governance
Structure (ESG Report P.29-30)
CEXER—RERE (ESGHEP.29-30)
C. Corporate Governance - Sustainability
Governance (ESG Report P.31)
CLEER-THERRER (ESGHREP31)
Corporate Governance Report — Corporate
Governance Committee (Annual Report P.63-65)
PRERBE-LEERREE (FIHP.63-65)
Corporate Governance Report - Risk
Management Structure of the Group, Risk
Management Department (Annual Report P.67-
68)
PEERRE-AREANEAREELE ARER
9 (F#p.67-68)
C. Corporate Governance — Governance
Structure (ESG Report P.29-30)
COEERIAEERE (ESGHEP.29-30)
C. Corporate Governance - Sustainability
Governance (ESG Report P.31)
CEEER-IHERRER (ESGHEP31)
C. Corporate Governance — Governance
Structure (ESG Report P.29-30)
COXER-RERE (ESGHEP.29-30)
F. Value Chain - Ethical Culture (ESG Report
P.89-90)
FEEE-EEE (ESGHEP.89-90)
B. Our Approach to Sustainability — The Group's
Sustainability Mission and Vision (ESG Report
P.28)
BEMMIHERR A H-AREAHELERS
REER (ESGHEP.28)
C. Corporate Governance — Governance
Structure (ESG Report P.29-30)

EER-REEE (ESGHREP.29-30)
C. Corporate Governance - Sustainability
Governance (ESG Report P.31)
COEER-TIRBERER (ESGREP31)



GRI Standard/
other sources

GRIZH| /H b 3RR

Disclosure

KB

VESON HOLDINGS LIMITED
BEERBRAF]
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i

ESG REPORT

B HAREARE

Section
(Page Number)
2 (E8\)

Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR /@R

2-17 Collective
knowledge of the
highest governance body
2-17EBERARENE
BAE

2-18 Evaluation of the
performance of the
highest governance body
2-18BRERKENR
2-19 Remuneration
policies

2-19%5MER

2-20 Process to
determine remuneration
2-20/EFEH M) RIE

C. Corporate Governance — Governance

Structure (ESG Report P.29)

- CREER-RERE (ESGHREP.29)

- Corporate Governance Report - Directors’
Training and Professional Development (Annual
Report P.56)

- REELRS-BFEIREEER (F8P56)

- Corporate Governance Report - Remuneration
Committee (Annual Report P.58)

- REERRE-HMESE (F8p.58)

- Management Discussion and Analysis -
Employee, Remuneration Policies and Share
Option Scheme (Annual Report P.23)

- EEEFNRRAT-ES - HFMECR RERETE

(643p.23)

- Directors’ Report — Remuneration Committee
(Annual Report P.36)

- EZeRS-FMEEE (FR#P36)

- Corporate Governance Report - Remuneration
Committee (Annual Report P.58-59)

- CREELRS-FMESE (FHP.58-59)

- Management Discussion and Analysis -
Employee, Remuneration Policies and Share
Option Scheme (Annual Report P.23)

- EEEFNBREANT-ES - HFMECR RERES

(5%p.23)

- Directors’ Report - Remuneration Committee
(Annual Report P.36)

- BEERS-HMEEE (FHP36)

- Corporate Governance Report - Remuneration
Committee (Annual Report P.58-59)

- REELRE-FMESE (FR]P.58-59)
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GRI Standard/

Section

Omission
Requirement(s)

other sources Disclosure (Page Number) Omitted Reason/Explanation
GRIER/EftRE HE B (1) EMERCEH RE ME
2-21 Annual total - Notes to the Consolidated Financial Statements ~ Yes The median annual
compensation ratio - 10. Staff Costs, 11. Directors’ and Employees’ 2 total compensation

220N FEAHHLE

Remuneration (Annual Report P.139-142)
GAMBREME-10.8IRA 11 ESREE
B (FHP.139-142)

Strategy, policies and practices

RE > BRRER
2-22 Statement on
sustainable development
strategy
2NABURBERREK
FRAEH

A. About This ESG Report — The Chairman’s

Statement (ESG Report P.6-7)

ABRARE-THERE (ESGHEP6-7)

B. Our Approach to Sustainability — The Group's

ESG Commitment (ESG Report P.26)

BAME Al HER R F - & BHESGHE
(ESGH%P.26)

B. Our Approach to Sustainability — The Group's

Sustainability Mission and Vision (ESG Report

P.28)

BEMAAIRERRAH-ARETHERRES

KA (ESGHEP.28)

for all employees is
considered confidential
information, so related
disclosures have been
omitted.
MEEENEEAS
Bien i B R AR
- B EE TR
8 -
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Disclosure
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EQQQ% %tf%’ﬁi :ZA¥&rz

Omission
Section Requirement(s)
(Page Number) Omitted Reason/Explanation
2 (E8\) EMERCEH RE HE

2-23 Policy commitments

2-23BSR A

2-24 Embedding policy
commitments
2-24B NBRAGE

2-25 Processes to
remediate negative
impacts
-5 AET ENRIE

B. Our Approach to Sustainability — The Group's

ESG Approach (ESG Report P.27-28)

BEMA A HERRAH-AREMESGHEH
(ESGH#REP.27-28)

C. Corporate Governance — Governance

Structure (ESG Report P.29-30)

COXER-RBRE (ESGHEP.29-30)

C. Corporate Governance - Sustainability

Governance (ESG Report P.31)

CEEER-IHBERER (ESGHREP31)

D. Environment - The Environment and Natural

Resources, Climate Change (ESG Report P.51-57)

DERE-RERAAER  RIRE(L (E56HE

P.51-57)

E. People, F. Value Chain (ESG Report P.58-90)

EET FEERE (ESGHEP.58-90)

B. Our Approach to Sustainability — The Group’s

ESG Approach (ESG Report P.27-28)

BEMMAIHERR A H-AREMESGHEH
(ESGHREP.27-28)

C. Corporate Governance — Governance

Structure (ESG Report P.29-30)

COXER-RERE (ESGHEP.29-30)

C. Corporate Governance - Sustainability

Governance (ESG Report P.31)

COEER-THREZRER (ESGHEP31)

D. Environment - The Environment and Natural

Resources, Climate Change (ESG Report P.51-57)

DERE-RENAAER - RIRE(L (E56HE

P.51-57)

E. People, F. Value Chain (ESG Report P.58-90)

EET FEEE (ESGHE%P.58-90)

E. People — Caring for Our People: Employee

Relations (ESG Report P.63)

EEI-WEBT: BIME (ESGH%EP.63)

F. Value Chain - Ethical Culture: Whistle-blowing

Mechanism (ESG Report P.90)

FEER-BEL - BEEH (ESGHREP.90)
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GRI Standard/
other sources

GRIZH| /H bR

Disclosure

KE

Section
(Page Number)
B (1)

Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR/BE

2-26 Mechanisms for
seeking advice and
raising concerns
2-268FEZHRER
A

2-27 Compliance with
laws and regulations
2-2TETERABR

2-28 Memberships
associations

2- 28 EMEBER
Stakeholder engagement
BEHESH

2-29 Approach to
stakeholder engagement

2295t E LR i
2-30 Collective

bargaining agreements

230K B A ik

108

E. People - Caring for Our People: Employee
Relations (ESG Report P.63)

EET-BEEI: BIMRK (ESGHEP.63)

F. Value Chain - Ethical Culture: Whistle-blowing
Mechanism (ESG Report P.90)
FEER-EREL : 8MEH (ESGHREP.90)
D. Environment (ESG Report P.34)

DIES (ESGH&P.34)

D. Environment — Emissions (ESG Report P.35)
DRE-HM (ESGHEP35)

E. People — Caring for Our People (ESG Report
P.58-59)

EET-BEET (ESGHRHEP.58-59)

E. People — Employee Health and Safety (ESG
Report P.71)

EET-EERFELS (ESGHREP.71)

E. People - Labour Standards (ESG Report P.81)
EBT-BT%R (ESGHEP.81)

F. Value Chain - Product Responsibility (ESG
Report P.85)

FEEE-EREE (ESGHEP.85)

F. Value Chain - Ethical Culture (ESG Report
P.89)

FEEE-EZL (ESGHEP.89)

C. Corporate Governance — Association and
Organisation Memberships (ESG Report P.33)
CREBR-HERAEREEHE (ESGHREP33)

B. Our Approach to Sustainability — Stakeholder

Engagement and Materiality (ESG Report P.8-9)

BEMAAIRERRAH-FNENBAREEN
(ESG#%P.8-9)

E. People - Caring for Our People: Trade Union

(ESG Report P.64)

EET-BAZET: I& (ESGHEP.64)



GRI Standard/
other sources

GRIZH| /H b 3RR

Disclosure

KB

Section
(Page Number)
2 (E8\)
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Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR /@R

Material Topics

EXEE

GRI 3: Material 3-1 Process to determine
Topics 2021 material topics

GRI3: EAZE ETERZENNRE
2021

3-2 List of material
topics

NERZBEE

GRI 205: Anti-corruption 2016
GRI 205 : R&/52016

GRI 3: Material 3-3 Management of

Topics 2021 material topics
GRI3: EAZEE 3-3EEERHR
2021

205-3 Confirmed
incidents of corruption
and actions taken
205-3ERRHEISEN
HEREE1TE)

GRI 306: Waste 2020

GRI 306 : EE%#12020

GRI 3: Material 3-3 Management of

Topics 2021 material topics
GRI3: EX#EE 3-3ERERER
2021

306-1 Waste generation
and significant waste-
related impacts

306- 1B RN E L B
ey EVNZ |

B. Our Approach to Sustainability - Stakeholder

Engagement and Materiality (ESG Report P.10-12)

BAMMAIBELER FH-HHENZERERN
(ESGH#&P.10-12)

B. Our Approach to Sustainability - Stakeholder

Engagement and Materiality (ESG Report P.16-25)

BAMMAIBEER TH-HHENZERERN
(ESGHREP.16-25)

B. Our Approach to Sustainability — Stakeholder

Engagement and Materiality (ESG Report P.16)

BEMMAIRBEERAH-FNENBAREEN
(ESG#%P.16)

F. Value Chain - Ethical Culture (ESG Report

P.89-90)

FEBS#E-EEL (ESGHEP.89-90)

F. Value Chain - Ethical Culture (ESG Report

P.89-90)

FEEE-EEE (ESGHREP.89-90)

B. Our Approach to Sustainability — Stakeholder
Engagement and Materiality (ESG Report P.17)
BAMMAIHEERTH-HHENZERSEN
(ESGH#EP.17)

D. Environment — Emissions (ESG Report P.35-39)
DIRE-HM (ESGHREP.35-39)

D. Environment - Emissions (ESG Report P.39-41)
DIRE-HM (ESGHREP.39-41)
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GRI%R/HARE BE B (H%) EHEREEH RE/#E

306-2 Management of
significant waste-related

impacts
306-2ERMEREAY
2rER
306-3 Waste generated
306-3EERMMEL
Environmental Compliance
BRER
GRI 3: Material 3-3 Management of
Topics 2021 material topics
GRI3: BEXEE 33ERENGR
2021

GRI 401: Employment 2016
GRI 401{E{%2016

GRI 3: Material 3-3 Management of
Topics 2021 material topics

GRI3: EAZEE 3-3EREREA
2021

401-1 New employee
hires and employee
turnover
401-15TREERAE
b
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D. Environment — Emissions (ESG Report P.41-45)
DIRIE-HER (ESGHRHEP.41-45)

D. Environment - Emissions (ESG Report P.39-41)
DIRE-HEM (ESGHRHEP.39-41)

B. Our Approach to Sustainability — Stakeholder

Engagement and Materiality (ESG Report P.17)

BREMMTHERRAH-HHENRERER M
(ESGHEP.17)

D. Environment (ESG Report P.34)

DRI (ESGHEP.34)

Emissions (ESG Report P.34)

BER (ESGER#P.34)

B. Our Approach to Sustainability - Stakeholder

Engagement and Materiality (ESG Report P.18)

BAMMAIBEER FH-HHENRERERN
(ESGHR&P.18)

E. People - Caring for Our People (ESG Report

P.58-67)

EET-WERT (ESGHEP.58-67)

E. People - Caring for Our People (ESG Report

P.64-67)

EBT-BERT (ESGHEP.64-67)
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[

ESG REPORT

B HAREARE

Section

(Page Number)
2 (E8\)

Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR /@R

GRI 403: Occupational Health and Safety 2018
GRI 403 : BERERZ 22018

GRI 3: Material 3-3 Management of
Topics 2021 material topics

GRI3: EAZE 3-3EREREE
2021

403-1 Occupational
health and safety
management system
A03- 1B ERFEELZ2E
BRZ

403-2 Hazard
identification, risk
assessment, and incident

investigation
403-22F &5 - BB
ff REHHE

403-3 Occupational
health services
403-3B BB AR
403-4 Worker
participation,
consultation, and
communication on
occupational health and
safety
403-AB B EERE
ZEMETLHE il
RER

403-5 Worker training
on occupational health

and safety
403-5E TRFRERAR
2353

B. Our Approach to Sustainability - Stakeholder

Engagement and Materiality (ESG Report P.19)

BAMMAIBELER FH-HHENZERERN
(ESG#R&P.19)

E. People - Employee Health and Safety (ESG

Report P.68-75)

EET-RERRELR2 (ESGHEP.68-75)

E. People — Employee Health and Safety (ESG

Report P.68-75)

EET-EERFEELE (ESGHEP.68-75)

E. People - Employee Health and Safety (ESG
Report P.68-75)
EET-EEREERE (ESGHEP.68-75)

E. People — Employee Health and Safety (ESG
Report P.68-75)

EET-RERFRERE (ESGHEP.68-75)
E. People - Employee Health and Safety (ESG
Report P.68-75)

EET-EERFRELS (ESGHREP.68-75)

E. People — Employee Health and Safety (ESG
Report P.68-75)
EET-REERRELS (ESGHEP.68-75)
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Omission

GRI Standard/ Section Requirement(s)
other sources Disclosure (Page Number) Omitted Reason/Explanation
GRI%R/HARE BE B (1) EMERCEH RE ME

403-6 Promotion of - E. People - Employee Health and Safety (ESG

worker health Report P.68-75)

403-6/2E 8 THEE - EET-EERFEAZE (ESGHREP.68-75)

403-7 Prevention - E. People - Employee Health and Safety (ESG

and mitigation of Report P.68-75)

occupational healthand - EBT-EERFEELZ (ESGHEP.68-75)

safety impacts directly
linked by business
relationships
403- 7B KRB EET
BREEERR N RER
RET2HE
403-8 Workers covered - E. People - Employee Health and Safety (ESG
by an occupational Report P.68-75)
health and safety - EEI-EERES%ZZD (ESG#EP.68-75)
management system
403-8B X BRREL2E
BRABENET
GRI 408: Child Labour 2016
GRI 408 : £T2016

GRI 3: Material 3-3 Management of - B. Our Approach to Sustainability - Stakeholder
Topics 2021 material topics Engagement and Materiality (ESG Report P.20)
GRI3: EXZEE 33ERERZRE - BREMMAREEEAH-FHENZARSEN

2021 (ESG#%P.20)

- E. People - Labour Standards (ESG Report P.81)
- EBI-BTE (ESGHEP.81)

408-1 Operations and - E. People - Labour Standards (ESG Report P.81)

suppliers at significant - EBI-#TEJ (ESGREPST)

risk for incidents of child

labour

408-1EHFBETEMHER

ERrES RitER
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GRIZR/HARE HE B (5%) EHEREEH RE/#E

Human Rights Assessment

MR

GRI 3: Material 3-3 Management of - B. Our Approach to Sustainability — Stakeholder
Topics 2021 material topics Engagement and Materiality (ESG Report P.21)

GRI3: EXZE 33EREAERE - BREMMAREERAH-FHENZARSENR
2021 (ESGH#REP.21)

- E. People - Labour Standards
- EBI-ZTEf
- Human Rights (ESG Report P.82)
- A (ESGHEP.82)
GRI 416: Customer Health and Safety 2016
GRI 416 : RFREEZ 22016

GRI 3: Material 3-3 Management of - B. Our Approach to Sustainability - Stakeholder
Topics 2021 material topics Engagement and Materiality (ESG Report P.23)
GRI3: EXZERE 33EREREE - BEMWAREERAM-HFHENZEREEN

2021 (ESG#%P.23)

- F. Value Chain - Product Responsibility (ESG
Report P.85)
- FEER-ERET (ESGHREP.SS)
416-1 Assessment of - F. Value Chain - Product Responsibility (ESG
the health and safety Report P.85)
FEEE-EREE (ESGHREP.85)

impacts of product and

service categories
416-1FHEER RRBE
ANRERZEFE
416-2 Incidents of non-

F. Value Chain - Product Responsibility (ESG
compliance concerning Report P.85)

the health and safety FEEE-ERET (ESGHEP.85)

impacts of products and

services

16-2BRBHERR
RENRENZETE
GIESLS
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GRI%R/HARE BE B (H%) EHEREEH RE/#E

Customer Satisfaction and Responsibility

EFREERER

GRI 3: Material 3-3 Management of - B. Our Approach to Sustainability — Stakeholder
Topics 2021 material topics Engagement and Materiality (ESG Report P.23)

GRI3: EXHE 33EEEAEE - BEMMAREZERAH-FHENZARSENR
2021 (ESGH#EP.23)

- F. Value Chain - Product Responsibility (ESG
Report P.85-86)
- FEEE-ERASE (ESGHEP.85-86)
GRI 418: Customer Privacy 2016
GRI 418 : &F7,E2016

GRI 3: Material 3-3 Management of - B. Our Approach to Sustainability - Stakeholder
Topics 2021 material topics Engagement and Materiality (ESG Report P.24)
GRI3: EXZE 33EBREAGE - BREMMAREERAH-FHENZARSENR

2021 (ESGH&P.24)

- F. Value Chain - Product Responsibility (ESG
Report P.87-88)
- FEEE-EREME (ESGHREP.87-88)

418-1 Substantiated - F. Value Chain - Product Responsibility (ESG
complaints concerning Report P.87-88)
breaches of customer - FEEBE-EREFT (ESGHEP.87-88)

privacy and losses of
customer data

L IBFERILEFR
MIEXEFERIRR
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GRIZR/HARE HE B (5%) EHEREEH RE/#E

Information Security

ERz2

GRI 3: Material 3-3 Management of - B. Our Approach to Sustainability — Stakeholder
Topics 2021 material topics Engagement and Materiality (ESG Report P.25)

GRI3: EXZE 33EREAERE - BREMMAREERAH-FHENZARSENR
2021 (ESG#R&P.25)

- F. Value Chain - Product Responsibility (ESG
Report P.87-88)
- FEBE-EREME (ESGHRHEP.87-88)
Product Quality

EREE

GRI 3: Material 3-3 Management of - B. Our Approach to Sustainability — Stakeholder
Topics 2021 material topics Engagement and Materiality (ESG Report P.22)

GRI3: EAZEE 33EREAGE - BEMMAIREZRRAH-HOHENZERERN
2021 (ESGH#&P.22)

- F. Value Chain - Product Responsibility (ESG
Report P.85-86)
- FEBE-EREME (ESGHREP.85-86)
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