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About this Report
FARR RS

REPORT RELEASE CYCLE

This environmental, social and governance (“ESG") report (the “Report”) is
published by Chaowei Power Holdings Limited (“Chaowei” or the
“Company”), together with its subsidiaries, the “Group”). This Report focuses
on the Group’s philosophy, development and effectiveness in ESG aspects.
The Report covers the period from 1 January 2022 to 31 December 2022
(the "Reporting Period"”). Certain content may trace back to past years.

ORGANISATIONAL STRUCTURE OF THE REPORT

Unless otherwise stated, the policies, data and information mentioned in
this Report cover the actual business aspects of Chaowei Power Holdings
Limited and its subsidiaries.

DATA DESCRIPTION OF THE REPORT

Certain financial data set out in the Report are derived from the 2022
annual report (the “Annual Report”) of the Company. Should there be any
discrepancies between the data and the Annual Report, the Annual Report
shall prevail. Certain data are beyond the Annual Report and are mainly
based on the Company’s internal information and statistical data of its
subsidiaries. Unless otherwise stated, all figures in the Report are
denominated in RMB.

BASIS FOR COMPILATION OF THE REPORT

The Report mainly adopts the principles and basis of the Environmental,
Social and Governance Reporting Guide as set out in Appendix 27 to the
Rules Governing the Listing of Securities (the “Listing Rules”) on The Stock
Exchange of Hong Kong Limited (the “Hong Kong Stock Exchange”) as the
Group's standards, with reference to the principles of I1SO 26000: Social
Responsibility by International Organisation for Standardisation and the
Guidelines for the Preparation of Corporate Social Responsibility Reports in
China (CASS-CSR4.0) issued by the Chinese Academy of Social Sciences.

The Report is prepared in accordance with the reporting principles below:

Materiality

The Report offers an analysis of substantive ESG issues that has a material
impact on the Group and stakeholders.

Quantitative

The Report presents statistics on ESG quantitative performance.

Balance

The Board has acknowledged its responsibility to oversee the Group's
sustainable development and reviewed the completeness, accuracy and
fairness of this Report.
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About this Report
FAR M ERS

Consistency

The Report has been prepared in the same way in terms of the reporting
scope and methodologies as previous years. ESG data were presented in a
consistent manner for meaningful comparison across different reporting
periods.

ACCESS TO THE REPORT

The Report is published in electronic format. The electronic version can be
downloaded from the website of the Stock Exchange and the official
website of the Company (www.chaowei.com.hk). The Report is published
in Chinese and English. Should there be any discrepancies between the
Chinese and English versions, the English version shall prevail.

CONTACT INFORMATION

Chaowei Power Holdings Limited

Address in the PRC:  No. 18, Chengnan Road, Huaxi Industrial Function
Area, Changxing County, Zhejiang Province, the PRC

Address in Unit 1308A, 13/F, Lippo Sun Plaza, 28 Canton Road,
Hong Kong: Tsim Sha Tsui, Kowloon, Hong Kong
Email: IR@chaowei.com.hk
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About Chaowei
Ea R k8 RX

CORPORATE PROFILE

The Group is mainly engaged in the manufacturing and sales of lead-acid
motive batteries and other related products. The products are widely used
in electric bikes, electric tricycles, special-purpose electric vehicles, etc. The
Group also manufactures and sells lithium-ion batteries.

Headquartered in Changxing County, Zhejiang Province, the People’s
Republic of China (the “PRC" or “China”), the Group's manufacturing
facilities are widely distributed in regions with higher demand for lead-acid
motive batteries, namely Shandong, Jiangsu, Henan, Zhejiang, Anhui,
Jiangxi and Hebei Provinces.

The Group has long been held in high regard by the PRC government and
within the industry. With its immense strength in the field of new energy,
during the Reporting Period, the Group has consistently been placed in
the "Top 500 Chinese Enterprises” (A7 B 1 350038 ), “Top 500 Chinese
Private-owned Enterprises” (1 B R & 1> 250058, “Top 100 Enterprises
in China'’s Light Industry” ({F BI 88 T 2 5 58 (b 3), "Top 10 Enterprises of
New Energy Battery Industry in China'’s Light Industries” (FP B8 &8 T % ¥
BEREMITHE + 98 %), and "Global Top 500 New Energy Enterprises”
(R ERFTREIR 2 50038). The Group continued to lead the industry with
outstanding results and good development trend.

As a leading enterprise of lead-acid batteries in China, the Group actively
advocates the concept of environmental protection and low-carbon life,
continuously promotes enterprises and industries to speed up the pace of
clean production and green manufacturing, and plays a leading and
exemplary role for the industry by relying on the technological advantages

of the leading industry and perfect green layout strategy.
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1. Steady Operation to Maintain Development

Momentum
ERES X RIFEREND

The Group adheres to the concept of “stable operation for long-term
corporate development”. The Group continues to strengthen its
governance level, balance and safeguard the interests of all stakeholders,
strengthen its internal control, and adopt strict business ethics standards
for self-restraint to ensure the Group's sustainable and stable operation.

1.1 OPTIMISING CORPORATE GOVERNANCE

The Group is committed to regulating the corporate governance
environment and ensuring efficient and transparent corporate
management. The Group strictly complies with the Company Law
and the Securities Law of the PRC, the Listing Rules on the Hong
Kong Stock Exchange, the Corporate Governance Code set out in
Appendix 14 of the Listing Rules and the Environmental, Social and
Governance Reporting Guide set out in Appendix 27 of the Listing
Rules and other laws, regulations and regulatory requirements, and
strives to improve its performance in capital management, risk
control and information disclosure.

The Group has established an efficient corporate governance
structure. With the board of directors of the Company (the “Board”)
as the core, the Group continuously strengthens its responsibility
management and control, optimises management methods, and
improves operational efficiency. The Board has established three
board committees, namely the audit committee, the remuneration

committee and the nomination committee, to work together to
improve the efficiency of the Board and ensure the scientific and
effective decision-making of the Company.
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1. Steady Operation to Maintain Development Momentum
BRES > RIFBREAN

1.2 ADHERING TO COMPLIANCE OPERATION 1.2 BIESHER
The Group adheres to the development philosophy of “Lawful AREFEFEH[KELAD ARE&L]NERE
Corporate Governance and Compliant Operation” and is committed DB ERTEENEEEREEL -
to building a sustainable business development model. The Group AEBBERETHFB(RTEEFFE) (R
strictly abides by the Anti-Unfair Competition Law, the Anti-Money SRR BSEREYEREER -
Laundering Law, the Anti-Corruption and Bribery Law of the PRC gt EREREMABEEIEER BT8R
and other laws and regulations, continuously strengthens its risk IR o

management and compliance management system to fulfill its
commitments on compliant operation.

Risk control management EMIE

Risk management is the foundation of corporate compliance. With EREESLESFHER E’jﬁﬁ*’f REREZ
reference to the requirements of the internal control guidelines for B ETA T NIEFE 5| Ek W?I L%L
listed companies, the Group improved the construction of the FHoBERBRSE(EIE- Z]Kap& ' TE
internal control system and achieved process-based risk Eﬁ?\ﬂ HIEER L $%.§§ET<EW
management. During the Reporting Period, based on the original B BEEEEHE)  GBREBREE
internal control system, the Group issued five working systems, a-l-%ljf;>> (B EBRRZAFEEEIE(H
including the Chaowei Group Economic Responsibility Audit System, T CERERTAERRREBERESTE
the Chaowei Group Internal Audit System, the Chaowei Group PEIRCBREERNSERGHE)ESET
Integrity Talks Management Measures (Trial), the Implementation ESIE B EBRERERE

Measures on Reward and Protection for Reporting Violations and
Malpractice, and the Chaowei Group Internal Supervision System, to
help achieve compliance development.

Audit Committee

EHEEE
I
Risk Control
Management Centre
[EEERGh
I
[ I I I
S isi Int; | Control
General Department D:pp:::r'::aonrl Audit Department "Sg::rtnf:n?
e Bap gl RutEap

The Group’s Risk Management Structure

rEERBERERE
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1. Steady Operation to Maintain Development Momentum

ieRiEs

 [RIGEREN

During the Reporting Period, the Group further improved the

responsibilities of the risk control management centre, established
the Group's risk control management system, improved the risk
control management system and optimised the workflow. During

the Reporting Period, the risk control management centre carried

out a total of 21 audit projects, made recommendations for

rectification and followed up on the rectification based on the audit

results, with an annual rectification completion rate of 92%.

Internal Control Management

AiEER

Carry out risk assessment on the
Group through pre-warning,
in-process supervision and
post-evaluation mechanism

BBBEATRE BHEE BRITER
FIFRASERRTE

Audit Management
Bl SR

Carry out routine audits and special
audits on the headquarters and
subsidiaries and branches of the
Group and follow up on the progress
and effect of audit rectification

HAREBBAINE 72 ARHRET
E N B EET TEU RSB NE
RAMR

RBEHR - NREEE— */F;E R E TR
DRE  BUSERZEERR  TERE
ERGE  BEITERRE ARSHA R

mEERLOEGTHE2I B EEEL *E
BRI SRR LB EZ T R ENRIBER
FERBMTTKEIZENY o

Supervision Management
SRER

Carry out overall monitoring of
operating activities and the
implementation of internal rules and
regulations of the Group’s headquar-
ters and subsidiaries and branches
and receive reports of violations of
disciplines and laws, corruption and
other acts

HERAEEADNEF 5 AR
g/ﬁb AR EFIENERBITA
MZBELEL - ESE

' M TRORE
‘ 2\ " VoX
\_ J \ J \ J
The Group's Risk Control System
EEREEREERA
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Steady Operation to Maintain Development Momentum

RREE - RISEREND

Business ethics

The Group always adheres to integrity management and clean
practice. The Group strictly abides by the Criminal Law, the Anti-
Unfair Competition Law of the PRC, the Interim Provisions on
Prohibition of Commercial Bribery and other relevant national and
local laws and regulations, strictly regulates its own behaviour and
promotes integrity management. The Group has formulated a
number of management systems such as the Chaowei Group
Internal Supervision System, the Implementation Measures on
Reward and Protection for the Reporting Violations and Malpractice,
the Chaowei Group Integrity Talks Management Measures (Trial), the
Provisions on Further Strengthening Anti-Corruption and Promoting
Integrity Audit, and the Red Line Management System for Chaowei
Group Employee to strengthen the requirements of integrity and
compliance, and establish and maintain a good atmosphere of clean
and upright conduct. At the same time, the Group has formed a
clean atmosphere by convening integrity meetings, establishing a
mechanism for reporting and criticism and accountability,
conducting compliance training and integrity presentations, and
signing integrity agreements.

. Improve the systems and channels for whistleblower

The Group revised and improved the “Chaowei Group Internal
Supervision System”, expanded the reporting channels, and
refined the protection terms for whistleblowers and the
complaint handling process. The Group makes every effort to
protect the legitimate rights and interests of the
whistleblowers and avoids unfair treatment or retaliation
against the whistleblowers. In addition, the Group manages
and controls the information and evidence of whistleblowers
throughout the process to ensure their information security.

BRER

AEBBKBEFRELL  BERE - A%
B AR B TR B R  ARTIEEHRFIE)
RN AERBEITANEITRE)FE
REMTHEBERER  BERBAHIT
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wox (A7) - CE— IR BEREH
HETRE)M(EREBEE TAREESE)
EFLRERHE  BICREARNER -
Y M#EERBRIENRIFFE - R - K&
ERBARKENE  ZIABMTREAER
#hHl - HRERBIFTRREE  BIERZ
WEEFRE - PRRBRIENFERE -

- ZEEFREGRRE
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“Integrity Chaowei”
reporting APP

[ERiZiBRL | BERINER

Whistleblowing mailbox

HRERTE

Whistleblowing hotline
i EST

Complaints and proposals

SahER

The Group’s Supervision and Whistleblowing Channels

FEBEERERRE

Chaowei Power Holdings Limited e Environmental, Social and Governance Report 2022



1.

Building a culture of integrity

In April 2022, the Group officially joined the China Enterprise
Anti-Fraud Alliance to jointly explore the corporate philosophy
of integrity and compliance governance with model corporate
allies, and help create a social governance pattern of joint
construction, governance and sharing in the new era.

The Group understands the importance of building a culture
of anti-corruption and integrity, and regularly conducts
integrity training and integrity promotion to raise the
awareness of all employees, including the Board, of the
importance of working with integrity. The Group has
established an integrity system covering the Board members
and all employees through induction training for new
employees, integrity classes, “Integrity Chaowei” official
account and “Integrity Chaowei” reporting APP, etc. to create a
clean culture of integrity. During the Reporting Period, the
Group carried out a total of 16 integrity lectures with 997
participants, and published a total of 8 posts on the Integrity
Chaowei official account.

The Group attaches great importance to clean procurement,
strictly abides by the Bidding Law of the PRC, actively
promotes the signing of integrity agreements by suppliers,
issues integrity questionnaires to ensure the integrity of the
supply chain, and clearly stipulates the terms on integrity and
anti-commercial bribery in long-term contracts to ensure that
suppliers can fully understand various management systems
of integrity construction to protect their rights and interests
and eliminate any form of commercial bribery and other
improper commercial behaviour. During the Reporting Period,
there were no incidents of violation of business ethics
standards and systems by the Group’s cooperating suppliers.

Steady Operation to Maintain Development Momentum
BRES > RISEREAN
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Steady Operation to Maintain Development Momentum

RREE - RISEREND

1.3 STRENGTHENING RESPONSIBILITY

MANAGEMENT

The Group is committed to fulfilling its social responsibilities and
building a sustainable development management system. The
Group actively undertakes ESG responsibilities and promotes the
sustainable development of the industry and society. The Group has
established effective and efficient communication channels and
dialogue mechanisms to proactively respond to the needs and
expectations of different stakeholders, and will continue to improve
ESG governance to help achieve sustainable development goals.

ESG governance

The Group attaches great importance to ESG governance and
actively undertakes ESG responsibilities. The Group adheres to the
ESG reporting as the basis, and promotes in-depth involvement of
the Board in the ESG risk assessment and management process to
steadily improve the Company’s ESG management level. The Group
has established a three-level ESG governance structure with the
Board, the Social Responsibility Committee and the Investor
Relations Department as the main bodies, with a clear division of
responsibilities at each level to ensure the effective implementation
of ESG management and to promote the sustainable development
of the Company.

The Board is the highest decision-making body for the Group's ESG
management and assumes the ultimate responsibility for the
Group's ESG work. Its main responsibilities include identifying
important ESG issues, developing and reviewing ESG strategies,
reviewing the performance of key environmental performance
indicators, assessing and determining the ESG risks and critical issues
related to the Group, and ensuring the establishment of appropriate
and effective ESG risk management and internal control systems at
the Group level.

The Board has established a Social Responsibility Committee to assist
in ESG governance and disclosure work. Its main responsibilities
include formulating and reviewing the Company’s ESG management
vision, goals, and strategies, assessing the Company’s ESG
management and the risks and opportunities lying ahead.

The Group's Investor Relations Department organises the ESG work
and is responsible for coordinating information reporting and
communication with subsidiaries, while the Company Secretary is
responsible for monitoring ESG compliance work. As the executive
body of ESG governance, the Social Responsibility Committee holds
meetings at least once a year to discuss important ESG issues, and is
responsible for planning and coordinating the routine execution of
the Group's ESG strategy, with report in writing to the Board annually
on the progress of the relevant goals and initiatives.

1.3 MERESE
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1. Steady Operation to Maintain Development Momentum

REEE - RISEREND

The Board regularly assesses, analyzes, and prioritises ESG issues,
identifies ESG-related issues that have a significant impact on the
Group's operation and/or the interests of other key stakeholders,

identifies ESG risk management priorities to ensure that has

appropriate and effective sustainable development management

and internal control systems in place. The Group has established ESG

goals including reducing pollutant and greenhouse gas emissions
and conserving energy and water. The Board monitors and reviews
the action plans and progress towards achieving these goals. This

report provides a detailed disclosure of the progress and

effectiveness of the Company’s ESG work in the Reporting Period.

Board
E£538

Execute
ESG policies
BTESG

B3

Social Responsibility
Committee

F—N= = = —
S8iIr8s

Coordinate
and organise
ESGwork
148 B 48
ESGI

Investor Relations
Department

Continuous - =
communication 157 25 25 [ % 3B

Subsidiaries and
branches

ez rAC

EE e E Y ESCHEENEE T
DT RMRIREEFF - BRI A EEEE &
EMBEZERMHENEZBERKEANFERESG
ST ARESCRBREIEMN T EESD
BRAEBEIABRERNAFERRE
BRI R o REBRET BIERD
SERMBER - BB EREEHE - BiREFIES
KEVESG B1Z - B G H BIZMITERT 8 H
TERBERETEBNEN - AREFREE
AN B AR HANESG T VER)E R EARR R

® Undertake full responsibility for the Group’s ESG strategy and

reporting

HAEEMNWESGRIE R ERFIEZ ST
® Approve ESG policies and ESG reports

EHESGBUIRMESGIR S

® Formulate ESG policies and practises

HIEESGBUIRRER

® Ensure compliance with ESG-related legal and regulatory

requirements

BRETERESGHBANEEREERTE

o

Reporting
R

® Assist senior management and the Social Responsibility
Committee in formulating, coordinating and implementing ESG

policies and practises

@%E?&%EE&&%E&%%E%E CRERBRESGHER
53]

® Prepare ESGreports
RBESGERE

71

Reporting

® Assistinimplementing ESG policies and practises

BB HEESGHUR R4

_TT,

Reporting

.

The Group's ESG Management Framework
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1. Steady Operation to Maintain Development Momentum
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Communication with stakeholders

The Group understands the importance of understanding the
demands and concerns of various stakeholders to continuously
improve ESG governance and management. By establishing a

regular communication mechanism with various stakeholders, the

Group responds to their opinions and demands and establishes a
long-term cooperative relationship with mutual trust.

During the Reporting Period, the Group identified the following
stakeholders and formulated targeted communication methods in

accordance with regulatory requirements, capital market concerns

and corporate practices of leading enterprises in the industry.

Stakeholders

MSAEES

Shareholders/
Investors

BRREE

&

[ g

Government/
regulatory
authorities

BUSBEEHE

A/ ﬂ
(S
Customers

EFE

l///’

NBEMEESEE
REBRAT i & F zn 8RE 77 RSB
ERHTHREACCREEEENEES
& - AEBERBEZNGEHEIELTEL
BERY > DEEEREFR  BYREER
EREIERE -

ABERA - AEBEREEER - EA™
SRTARRITREEER - BAIH AT &S
HERATT - WHIE T E BRI -

Communication channels and feedback

BEREERELN

Convene general meeting(s)

Publish interim and annual reports, circulars,
announcements and other necessary documents
Meeting with investors and analysts

Conduct roadshows

On-site inspections and checks by regulatory
bodies

Discussion through meetings, work reports
preparation and submission for approval by
relevant government departments
Publication of necessary documents on the
websites of the Hong Kong Stock Exchange
and the Company

Customer satisfaction survey
Regular visits

Industrial fairs and forums
Customer service centre/hotline

N

TEFRARFERS BREAEAREM
BEX

B EE RO IENE

BRYRIR

EERBEEHARIER

BREHE - THERERD M HABERA
BT ALETTA R

RE B PT R AR BT E L2

BEPMEERE
EHIERD

TERE M8
BEPRIBH L, BR
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1. Steady Operation to Maintain Development Momentum
BRES > RISEREAN

Stakeholders Communication channels and feedback
Flz2 0B BREREHEREFN
Employees Regular staff meetings FHB TR
BT Performance and promotion appraisal of BITRRFEREAEZ
employees
Employee insurances EE R
‘ Staff training and activities EEHIIZED
; Remuneration and benefits N R rid
Suppliers/Partners Executive meetings, seminars and marketing REGE AekEHEES
e, summits
RS Supplier selection mechanism HEmERSIE
On-site investigations of suppliers B E R MR
( Public tenders to select suppliers NRBIREEHERY

C
’ \\‘\\.

Environment Environmental data disclosure RIBHBREE

R Promoting a green office BETHREeRRN
Improving environmental protection measures NERIBIRERLE
Promoting green production HITHREEE

Community/Public Volunteer activities EREE

HE DR Charity events RELH

Sponsor public welfare activities YN D)
’\ Donations to scholarship funds BEHE
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1.

Importance to stakeholders

Steady Operation to Maintain Development Momentum

RREE - RISEREND

Materiality issues

During the Reporting Period, the Group conducted the identification
of materiality issues with reference to the disclosure guidelines of
the Hong Kong Stock Exchange and the sustainable development
issues concerned by rating agencies in the capital market. By sorting
out the importance of each issue to the sustainable development of
the Group, a matrix of materiality issues for the Year was finally
analysed.

According to the analysis results, the Group prioritised the
importance of each issue from two aspects, namely the importance
to the Group and the importance to stakeholders, and identified 2
ESG issues of high importance, 8 ESG issues of moderate importance
and 6 ESG issues of low importance.

EARMEE

AHERA - AEESEF BRI EE
5 BAMGHREBRINTRHERRE
2 FRTEAMERENER TE  BER
BERXEFEHASENRHERRNEEN -
REDTHAFENEAEEBERE -

BREBESTER  FAEBREASENES
MEFZEBETNEZEMESE - 58
RENEEREETHRF  BILSEEER
HEB2IE PEEE NGBS LUR6IA
REEEMESGHRE -

e
<
2
B (12
0
|
8 9 00
#
L2 (1
E (4 © (10 ©
. (2 (8 16
" o (13
=
2
(¢}
—
Low 1 Importance tothe Group ¥#EEEHEEN High =
Anti-corruption a Customers’ rights and protection Low carbon development
REF BEFRERERE Ry
Addressing climate risks Employees’ training and Fair recruitment
EHRERE development AFRE
Public welfare and charity BTHIIRER Technological innovation
BRI

f the indust
Supply chain management S iuiitd

000000

(8

NEREEE 0 Transformation and upgrade
(10}
(11

L s 14
A EE ERALIR
Protection of employees' interests Emissions management
ey mER

B TR PF d*’” -

Safety and health é%ggcti?ua 'ty
REEGERE o

Energy saving and
consumption reduction

ENREREFE
Caring for employees
BETHE

®© 0606006

ESG Materiality Issue Matrix of the Group

AEBESGEEMZRBEEE
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2. Excellent Quality, Craftsmanship and Service

éﬂ%ﬁaﬁ ’ E’t\énnﬂﬂﬁg

The Group regards safe and reliable product protection as the foundation
of our business. Being customer-oriented, the Group strictly controls
product quality and provides considerate customer services. Being market-
oriented, the Group will continue to explore product innovation to provide
customers with high-quality battery products.

2.1 STRENGTHENING QUALITY ASSURANCE

The Group always regards “quality first” as the core of our corporate
philosophy and the focus of corporate action, and regards product
quality and safety as our top priority. The Group promotes quality
assurance by establishing a sound quality management system,
implementing effective quality control measures and creating a
good quality culture to safeguard the interests of the Group's
customers.

Quality Management System

The Group strictly complies with national laws and regulations such
as the Product Quality Law, the Standardisation Law and the
Metrology Law of the PRC, as well as relevant industry standards
such as the Lead-acid Batteries for Electric Vehicles (% &)38 & B i
F$AEEE E M) and Valve-controlled Lead-acid Batteries for Electric
Assisted Vehicles (BB B) 18 1= X\ $5 B2 & B3th). The Group
has continuously improved the product quality and safety
management system, and established internal guidance documents
such as the Design and Development Control Procedures, the
Control Procedures for Unqualified Products, and the Control
Procedures for Corrective and Preventive Measures to carry out
product quality supervision throughout the entire chain from raw
material procurement, processing, product delivery to product
traceability.

The Group has carried out various improvement measures to refine
and optimise the Company’s quality management system, including
conducting quality data analysis by collecting various monthly
quality data to grasp the gap between the current quality status and
the target, and exploring, analyzing and improving quality issues to
form a closed-loop management of quality problems. At the same
time, the Group also strictly enforces the systematic inspection of
the quality system, with 110 items inspected, respectively from
system construction, daily monitoring of the system, product and
non-conformity monitoring and improvement, etc., and promotes
the improvement of the subsidiaries to facilitate the maturity of the
quality management system of the subsidiaries and branches.

AEBRZEAENERREBRALRIB A
AEBUAEPAHL  BREZEMEE  BH
RHUBONEPRE : UWERER - HERR
EmEF  ARPRUSREMNELER -

2.1 hnsé & HERE
AEERKEIEEE— | EALEREHN
MEIMITEAENE  BEREEHE S
EETENERZE - AEERBRERS
MESETERR  HITERMWES IS
B EBERTNEEaE X LHEESRETL
1B HEAEERT PO S FE -

EEEERR
AEEERETHEKERERR) (RE
1072 BT ER) FRFAREARARCE
EREMANRES L) (FEHHHER
MEAMRIEL)SHBETEEE - T
TEEMEEETEMNERER B T(R
ATRBEHIEF) (T ERMmIIEHIERF)
K CHEIERTERG 18 iR AR 7 ) 5 A &R 45 3
Xt BRCRERE  BRRTE  Emib
BEEmEPNERIFNEREEEE -

AEBERRSERZRE - BEBHEMEL
ARRANESEEER  NMETEERED
W BRRESEEE BREEETHN
ZRESHMREFENZE - K 2
RELEME  FRHEERNEMNHARAE
B[Ry AEBNERATESBREES
MEE BRIEHEIOE DAIKERE
£ OBIATFEN ER- TABERNFR
ESHEETHE  WHETHRRARS
REFHARIEEEIRERZETHBRKI
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2. Excellent Quality, Craftsmanship and Service

SHRE - EhEaRE

During the Reporting Period, the Group’s quality management
system has obtained ISO 9001 certification, and has been awarded
“National Quality Inspection Stable Qualified Product” and “National
Leading Quality Enterprise in the Battery Industry” by China
Association for Quality Inspection.

(

AT A £ 2 L R
AEHE, Afea i
AR, R

Cid

5 R %
R B AR KRS AR W
Agk. ARk o
AE. AYHRBANR %
Lby ——

s o cae v gl

RREPA  AEENEEEERAENE
ISO9001 RRE  WES THREERRBRS
BEN [ 2EEERBREBTARER] 2
BEBMITEEEELTE| FH8IF -

National Quality Inspection Stable Qualified Product
rEEERREBEABER

National Leading Quality Enterprise in

the Battery Industry
PEBEMTEEERLEDE

1 6 Chaowei Power Holdings Limited e Environmental, Social and Governance Report 2022



2.

Excellent Quality, Craftsmanship and Service

SRS  EhERIRR

Quality control

The Group fully identifies the quality management process and
systematically inspects the key control points of the entire
production process to carry out product quality supervision
throughout the entire chain from raw material procurement,
processing, product delivery to product traceability.

. Raw material procurement

At the raw material procurement stage, the Group has
established management systems and inspection standards
such as the Management System for the Certification of Raw
Materials, the Management System for Claims and Penalties
for Defective Raw Material of Supplier, and the Standards for
the Inspection of Raw Material and Parts, which provide a
strong and standardised guarantee for quality management
and give priority to quality and safety from the source.

The Group continues to optimise the inspection standards of
raw materials, strengthen the inspection of key raw materials
such as plastic cases, partitions, terminals and rubber caps,
and improve the inspection capabilities of all subsidiaries and
branches. For unqualified raw materials, the Quality Control
Department and the Procurement Department conduct on-
site inspection and ensure the implementation of
improvement plans of suppliers and to ensure the raw
materials are all qualified.

. Supplier Management

At the supplier management stage, the Group strictly abides
by the Civil Code, the Procurement Law, the Regulations on
the Implementation of the Procurement Law, the Bidding Law
of the PRC, and has formulated internal systems such as the
Lead Material Procurement Process, the Notice on Further
Implementing the Headquarters Centralised Procurement, and
the Supplier Management System to control the access,
evaluation, classification and inspection of suppliers, and
continuously improve the quality of suppliers.

HEEEH
AEBHEEEERZETRONBR - B
EEERENRERBIEHRETRAREES
BEREREHRE BRETE  EnbBKIE
mEPHNERIFNEREEEE -
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mEPEEESSHREFREEE
WEERBEHRES R BRERERMB
100% & 1% ©

- HEEEE
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2.

Establish a supplier
introduction process

BYUREmS| AR

Supplier performance
evaluation

HEmEIRTES

ESG performance
review of suppliers

HEER ESG {01 E

Excellent Quality, Craftsmanship and Service
SRS ELERIRRE

N

The Group regularly inspects the qualification of suppliers and use the results as the

basis for supplier introduction. 5 to 8 qualified suppliers are introduced for each type

of raw materials.

rEEEHHHEDREEETER URBERERERRESIAZEEBAE

s BEFEMBSIASZsREEHERHE -
J
~

The Group conducts supplier performance assessment on all major suppliers to
evaluate their price competitiveness, quality, performance of specifications and
logistics services. If the suppliers’ ratings are unsatisfactory, the Group conducts
on-site quality checks and makes recommendations to the suppliers for rectification,
and supervises the implementation of rectification work by the suppliers.
AEBEAE T EHERETHERRRTME ULt MOERSRTN BEE - BK
KRBT RN ARAS © a0 FERT T o R aIB A A ERRRSEEHETIE WEHEE
FREENER BEEHEREERERT-

J

The Group also assesses the commitment of all major suppliers to maintain high
standards of environmental and socially responsible behaviour and communicates
with those suppliers with unsatisfactory ratings for rectification orimprovement. The
Group also gives priority to suppliers who have passed the environmental,
occupational health and other system certification, and works with suppliers to create
a green and sustainable supply chain.

REET GBI EREBR AR NNEESRENRR LS EMETH LT
DARIBENEERBEUMEAESDE AEETE AR EBBRE HERES
BADBNMES REERARTEGESEHERE-

J
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2.

As at the end of the Reporting Period, the total number of suppliers
of the Group was 135, and its specific distribution is as follows:

Excellent Quality, Craftsmanship and Service
SRS  EDERIRRE

HEARERR  NEEHERNBHA135
R BARELSHIWT :

Number of suppliers by geographical region (as at 31 December 2022)

RitBEINHEBHEEE_FT_—

F+"HA=1+—H1b)

1.5%

2.2%

Northern China
ESla

Southern China
ERH®
0.7%

6.7%

Central China
iR

Processing supervision

At the processing stage, the Group has formulated on-site
inspection forms based on 138 key process control points
reviewed by the Group’s Technical Committee to conduct
comprehensive inspection on the production process of
branches, so that the key process control points and
processing capacity are under control.

Finished product control

At the stage of finished product control, the Group strictly
tests the product performance and establishes an evaluation
system for the quality manufacturing level of the production
process of branches. The Group carries out performance
testing and sampling inspection of finished products in 4
aspects, including capacity testing, rapid cycle testing,
charging acceptance, quarterly sampling battery testing and
evaluation, to control quality risks.

Product traceability

The Group has established a product quality traceability
mechanism to control product design, production and
manufacturing, logistics system, marketing channel
management, inventory management and other aspects
through digital management. In addition, the Group has
established a rapid response mechanism for quality incidents,
classifying the quality incidents into material quality incidents
and general quality incidents. Different response measures are
taken in a timely manner according to different incident levels
and categories. During the Reporting Period, the Group had
no product recalls, and none of our lead-acid battery products
were recalled for safety and health reasons.

Southwestern China

[isfeapaift

Eastern China

FER S

. BEIEES
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Bt 8 &1/ 138 TARIH T &2 4|
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o Bmm i RRIEH
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2. Excellent Quality, Craftsmanship and Service
SRS ELERIRRE

Quality culture BEEXt

In order to enhance employees’ product quality awareness and level, ARABIHEREEZFHEKE  XEH
the Group adopts a combination of quality competence training and KRGS NEIINEEVLEEREAR
quality culture publicity, so that quality assurance can be R REEREEEITNUEIMNER
implemented in the actual operation of each employee. The Group BEd - AEBTEHRREE ARG -
regularly carries out quality competition activities to promote quality FEEEXL  WEARSHANFAREET
culture, and carries out quality process training during the Reporting ﬁéJ'\ AEBEHHEETEEHM AR (N
Period. The Group conducts on-site examinations for key personnel FHREINGR - A%  MARIFEFE - £
of quality work (such as heads, supervisors, quality inspectors of T -BHRAEE): .iﬁiéﬁ?\ CEER
electrode plates, assembly and charging process of each subsidiary ECBREBERERSEREEEENTETT
and branch) based on the actual quality management content on WBEH - BRUR EEE%‘E o

site, such as process standards, operation methods and inspection
frequency, to effectively improve their quality capabilities.

Car'ry out 2022 Quality Competition to Create a Culture of Quality-first
AR_F__FESALHRIEE  SEESEBENXIAE

"

The Group, based on its own cultural characteristics, upgraded and carried out the quarterly “Quality Season Competition”
on the basis of the national advocacy of “Quality Month” in September every year. During the Reporting Period, the Group
planned a variety of quality activities, including quality oath, quality test, skill competition, speech competition, equipment
expert, five minor innovation, etc., creating a good atmosphere of “quality that everyone values, creates and serves’, and
promoting healthy development of the Group's quality culture.

AEEGES BSOS ESFNAANERES 488 | AR I AEHRSEZEN [EEF AR
B RAREHA - AEERE TZENLGERY  HHBREETE  G8ZH - Ketttll  BHELE R
WeeTF DRIFE  BET [AAEREE - ANBIEEE AARBEE] WRFSE #HBAEEEEX
e RER

ﬁﬁﬁﬁ 2022 EE&EI*I:BEEEE’JNT
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Excellent Quality, Craftsmanship and Service

SRS  EhERIRR

2.2 OPTIMISING CUSTOMER SERVICE

The Group's success is inseparable from the long-term support of its
customers. Therefore, the Group continues to improve its customer
service management system, built a high-density and wide-coverage
customer service network, and optimise user service experience with
high-level professional technical capabilities and sincere service
attitude.

Customer experience

Guided by customer needs, the Group strives to create a smooth
communication channel, listening to and responding to each
customer’s needs. The Group has established systems such as the
After-sales Return & Exchange Management System, the Measures
for Quality Management of After-sales Service of Associates, the
Handling Procedures for End Product Quality Issues, and the
Measures for Inspection of Returned Lead-acid Batteries to
standardise the management of customer service process.

The Group actively expands customer communication channels,
increases the number of management positions for handling
different types of customers to resolve customer demands in a more
efficient and professional manner. During the Reporting Period, the
Group added new market customer service manager positions and
designated the positions by regions to solve after-sales issues at the
front line through training, assisting and serving agents, effectively
enhancing customer stickiness and reducing customer complaints.

400 Customer

2.2 BILERER®

REBOKRINBENRATPORBE -
o ARERETERPREEERR &
EeTE  BEEENTPRBAER  UEK
) F R AL B AR IR TS R B C
FR5RE5 -

EFER

AEBUEFRRRBER - BHITEBGBEN
BERE ALEARYMESUEPER -
AEEERV(ERBELEEENE) (B
LRERRBEEETEE)  (THHEMD
EERERERE) MEBLREWAAE
TERYEHE  RBLEEREFPREMIE

AEEREBIRREFABRE - HHIRER
HNREPEMEEETREL BNk &
EHMAREPHFK - RBEHA - AEEH
BEmSERKSEE RS EEM - BB
Al B IRERIEE M EREERRE—
B BRIRTTRE PRI D B PIRER

Official website

QA0 Platform
QR¥ES

Hotline
400 F AR

platform

BfYE

Dedicated
customer service
personnel

SHEFIRIEAS

After-sales
service network

SRIRFERRE

Main Customer Communication Channels of the Group

rEEIEREFBERE
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Excellent Quality, Craftsmanship and Service

SHRE  EdOERIRR

The Group has built a high-density customer service network and
established a nationwide after-sales service network to provide
highly-efficient drop-in services within 24 hours in urban areas and
within 72 hours in non-urban areas, with records and filing of after-
sales service to facilitate timely investigation, statistical analysis and
improvement of customer service quality. During the Reporting
Period, the Group added 19 after-sales service network to increase
the network coverage and efforts of after-sales services and
developed more than 1,500 self-service outlets, effectively enhancing
the level of after-sales services.

In order to improve customer service, the Group provides
professional skills training for customer service-related positions
(such as customer service personnel and after-sales personnel of
service network, etc.) to strengthen the professional technical
knowledge of customer service personnel and enhance customer
service communication capabilities.

In addition, the Group takes the initiative to pay visits to key
customers, regularly conducts self-testing on user satisfaction, and
collects real feedback from users as the starting point for enhancing
user experience. During the Reporting Period, the Group paid visits
to a total of approximately 4,300 end customers, covering 30
provinces, representing a year-on-year increase of approximately
10.25%; customer satisfaction score reached approximately 90,
representing an increase of approximately 4.17% as compared to
2021.

Orientation training
for new employees

A L a3l

Special training
SR

Stage

AEBEETSRENTFRBRGE &2
TRAEZBEMEZREEL - BRME 24/
B - FEIE 72/ N R R E PR - I
BIBEZRRBHCEETRE - REAR - #
AOMBEPREEE  RETEFIRFEE N
E o AREHA  AEEFILERIRRS
W19 RASRPERBEEREHERR
BHE  WHEABRSES1,5008: @ -
BRIRFE - RIEKFE -

RIS EPRIEKF » NEE L ZRIER =
AB(MEPRHEAE - RIERHERKH
BERABEITEERNEI - BRICERA
BNBERIMANE - IRARPRSBREN -

AN REBEBFEDHELRFS  THHAE
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E B KB R IHERF 4430018 0 34 %301
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Business Analysis
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Types of Major Customer Service Training of the Group
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SRS  EhERIRR

Response to customer complaint

The Group follows the “Customer Complaint Handling Work System”
and conducts refined and hierarchical management of customer
complaints according to the severity of the complaints to ensure
that customer complaints are properly handled. When customer
complaints are upheld, the relevant responsible persons will be held
accountable, punished and publicly criticised in accordance with
relevant systems.

During the Reporting Period, on the basis of traditional complaint
channels, the Group continued to expand communication channels
with customers with the establishment of customer-exclusive
WeChat service platform and online user complaint channel and
provision of “one-to-one”services, so as to resolve customer
problems in . During the Reporting Period, the 72-hour settlement
rate was 92%, showing an upward trend for four consecutive years.

EFRREY

AEBBEETRFEEIELNZ)  RE
KRIFFEHNERERE  HEERFETHEA
R RER  BRZZEEBERFHEE -
HHBEPRFKLNBER - ARERRIER
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Communicate and
coordinate with
corresponding depart-
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on the content of
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timely manner
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handling results and
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unsatisfactory results
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Customer Complaint Handling Process of the Group
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Customer rights and interests

With a responsible attitude towards consumers, the Group strictly
abides by the Advertising Law of the PRC and other laws, regulations
and national standards to protect consumers’ right to information
and right to choose. The Group arranges monthly training on
compliance marketing themes for marketing personnel to regulate
their advertising practises in the marketing process. In addition, the
Group also conducts centralised training and regional meetings for
the Company’s agents to enhance their knowledge and awareness
of compliance in terms of market operation rules, legal risks of
market competition and advertising and marketing.

The Group attaches great importance to security and privacy
protection of customer information, and regulates the process of
accessing customer information. The Group has established
corresponding measures to protect customer privacy information in
the process of collecting, storing and accessing customer
information to strictly protect the personal information of each
customer.

As a leading enterprise in the industry, the Group actively
participates in and promotes the after-sales service standards of the
electric bike industry, and cooperates with the China Bicycle
Association and other industry organisations to protect the
legitimate rights and interests of consumers. In 2021, the Group
participated in the drafting of the group standard of the “After-sales
Service Standards for Electric Bicycles”, and actively participated in
the formulation and improvement of the national standard of the
“After-sales Service Standards for Electric Bicycles” during the
Reporting Period.

EFRREDS

AEHHEEATNEE  AREEBEST
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2.3 COMMITMENT TO R&D AND INNOVATION

The Group adheres to the development mission of “Let the world
use Chaowei green energy” and has always adhered to the corporate
model of innovation-driven development. The Group attaches great
importance to the R&D of technology and products, and
continuously gains market recognition and consumer trust by virtue
of the technology and innovation of products.

Intellectual property

The Group strictly abides by the Patent Law, the Trademark Law, the
Copyright Law of the PRC and other intellectual property laws and
regulations, and continuously improves the intellectual property
protection and management system. The Group has established an
internal “Patent Incentive System” to motivate technicians to apply
for patents and form an interactive effect and healthy circular
mechanism to promote legal protection of intellectual property
rights.

While ensuring that the Group does not infringe on the intellectual
property rights of others, the Group will promptly take legal actions
to protect its own intellectual property rights and combat illegal acts
when any infringement of the Group's intellectual property rights is
discovered.

Before product exhibitions, the Group will conduct infringement
inspection on its products, packaging and other display products.
The Group has established the Intellectual Property Early Warning
Mechanism and the Intellectual Property Emergency Response
System, which stipulate the principles and procedures for early
warning and emergency response. The Group will conduct patent
and trademark infringement search before product launch to
eliminate risks. The Group has formulated an Internal Administrative
Measures for the Collection and Feedback of Market Information on
Patent Protection, which stipulates the work responsibilities of each
department and the corresponding incentives. During the Reporting
Period, the Group did not have any infringement of intellectual
property rights of others.

During the Reporting Period, the Group was granted 10 invention
patents and 18 utility model patents and published 5 papers,
including 3 in Journal of Energy Storage/SCl, 1 in national core
journal and 1 in a provincial journal.
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Innovation achievements

The Group continues to promote technological innovation, product
innovation, manufacturing innovation and management model
innovation, and has established a complete product research and
development system. Based on the product research and
development centre and the product research and development
team, the Group has reserved strong technical strength. During the
Reporting Period, with its strong scientific and technological
innovation strength and outstanding achievements, the Group was
successfully listed in the “Top 500 National Scientific and
Technological Innovation Enterprises”. While striving to promote its
internal innovation capability, the Group also joins hands with
leading international and domestic institutions of higher education
in technology, including Wuhan University, Tsinghua University and
Zhejiang University, to collaborate on research and development
and contribute to the healthy development of the industry.

The Group has also been named as the “National Model Enterprise of
Technological Innovation” (B ZX £ 17 &l %7 7= # & %) and the
“National Model Enterprise of Intellectual Property” (B4 5% 0% 2= #E
REI{E%), and has established a number of technology innovation
platforms, including a national-recognised enterprise technology
center, a national-accredited laboratory, a national environmental
protection engineering technology center, a provincial key research
institute, an academician work station, national post-doctoral

research work station, the Pollution Control Engineering Technology
Center of the State Environmental Protection Lead-acid Battery
Production and Recycling and also set up a number of technology
and R&D centers overseas.
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2. Excellent Quality, Craftsmanship and Service
fHlRE ' FhERIRE

~N
® Successfully solved the graphene in lead alloy fusion technology, and supplemented
- . ith other innovative technology, successfully developed a set of high
Graphene application it
t I'Fl)n | gp" I ment price-performance products with a service life of more than two times the national
ec 0 ogy eve Op € standard.
= by . N g, e s s -~
6 55 e I FH B2 it 5 3% RIBATE RS 2 FIEA R - B HA AL - R LA
WERTEREEUZU LN S EELLER

W,
N

Ener‘gy storage ® Development of a long-life lead-carbon energy storage battery pack for power

batter‘y development generation, with a battery cycle life of over 2,000 cycles.

CERERYEE th B 3% FRREMENANKMEEE LA HE0EREWER 72,0000 £
J
)

® The first newly developed and successful composite lead wire battery collector

Motive battery

tEChnOIOQV dEVEIOPment life, and is favorable to the high-power power battery manufacturing.

N 71Fjth % iy B 3% BERZFHBRDEL R AT OEABEIN ZRWAEERES BYE EEGHE
TS E BRADRE NS LRS-

technology, which has the technical characteristics of low cost, high power and long

J

Technology Innovation Results of the Group

755 B 52 9 BT R R

2022 GLOBAL NEW ENERGY 500 SCIENCE
AND TECHNOLOGY INNOVATION ENTERPRISES
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Top 500 National Scientific and Technological Innovation Enterprises
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3. Low-Carbon and Environmental Protection,

Consolidating the Green Foundation

{ikiEl=lR - ABERBIRE

The Group always regards green operation as the foundation of high- ~ AN&EER 4

=

BB FRtEXREERRNR

quality corporate development and unswervingly follows the ecological £ - BE B EHZE - Kix - BERMNEREREZ
development path of green, low-carbon and recycling. Relying on its ~ B§ © AREBKIE A B REREHOBMES - &
technological advantages in the field of green energy, the Group continues R B B & IRIREMR T E -

to reduce the impact of its operations on the environment.

3.1 CARRY OUT ENVIRONMENTAL MANAGEMENT 3.1 FRBRER
While focusing on corporate development, the Group complies with REEBTEICEEENRR - BTIRFE
relevant laws and regulations on environmental management, BEBEEERE R BR2RNEEHEE
improves the environmental management system, and actively R HBBARREERIFE - AEETLEE
carries out environmental management. The Group adheres to the EH AP BRBEEERRIES A EELE
concept of green development in production and office to achieve et BIISenRERER -

green production and operation and practise the concept of green
and sustainable development.

The Group has set four major environmental objectives as the REBBIE TURRE B EERRRIRRE
guiding direction for future environmental management. The Group BHEESM  AEESERBEEREIEN
will implement more efficient environmental management initiatives EM T EMESRARREEERE - BhhE
based on the existing management efforts to help achieve its BIRFEE R o

environmental objectives.

Practice low-carbon business philosophy,
promote low-carbon technologies and clean
energy applications, reduce greenhouse gas

e < I’o emissions; emphasise R&D and application of
& emission reduction technologies, improve
\ \ ” our ability to cope with climate change, and
focus on green and low-carbon
Emission development. !E':]ergy use
R BAERERES  EBEERE  efficiency target
HEBE BB REBERBHN : 2R REIRfER
BRI EMER - R RIEE( R =BIg

Hee)  EIRKREERER

Integrated waste management in
accordance with the principles of reduction,

harmlessness and resourcefulness, optimise
waste disposal; explore green packaging ‘

solutions, promote waste reduction and

=":((

L 4

\ 7 recycling, and enhance waste management
capabilities.
Waste IR B B AERIC R R AT Water

BEWGEER  BLEEVEE K efficiency target
RgFCBEMATER  HBRE KRB K mmﬂ*a@
THe RIBEEYERE - B

reduction target
HEEBIR

Environmental Objectives of the Group

FEEREER
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Improve energy use efficiency, strengthen
the basic energy management, carry out
targeted technological innovation, reduce
energy consumption intensity; optimise the
energy structure, actively use clean energy,
and gradually reduce the consumption of
gasoline, diesel, natural gas and other
energy.

REEREMANE  RRRERE
B FERSTE MR ER - REEMER
E Bl REE BRERBER
R BER LU SOl - RARSRE
TROHFE -

Reduce the consumption of water resources,
improve the comprehensive use of water
resources, strengthen the management of
water resources in business processes,
promote water conservation techniques,
actively explore optimised water treatment
technologies, promote the use of recycled
water and improve water management
standards.
PARKEIRERE - IRIVKEREAFERR
0 NREHRETHKRERER  HE
Bk T - BERRRE(CKER A - 2
ERRKFA - "R AKERKF -



3.

Environmental management

Environmental management system

The Group strictly abides by the Environmental Protection
Law, the Law on the Prevention and Control of Atmospheric
Pollution, the Law on the Prevention and Control of Water
Pollution, the Law on the Prevention and Control of
Environmental Pollution by Solid Waste, the Civil Code of the
PRC and other relevant laws and regulations to ensure efficient
environmental management.

The Group has formulated programmatic documents such as
the Safety and Environmental Protection Inspector Supervision
Management System, the Chaowei Group Occupational Health
Management System, and the Chaowei Group Monitoring
and Management System to minimise the impacts on the
environment and natural resources, and to ensure the effective
operation of the environmental management system . In order
to coordinate environmental management, the Group has set
up the Safety And Environmental Protection Department at
the headquarter to unify the management and guidance of
safety and environmental issues in each subsidiary and branch,
and set up the Safety And Environmental Protection Division
at each subsidiary and branch, with professional personnel
managing safety, environmental protection and occupational
prevention work.

With reference to the standard requirements of I1SO 14001
Environmental Management System, the Group has
established an internal environmental management system.
As at the end of the Reporting Period, all subsidiaries of the
Group have carried out environmental management work and
obtained certification, except for 3 subsidiaries which are in
the process of obtaining the environmental management
system certificates,.
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Low-Carbon and Environmental Protection,
Consolidating The Green Foundation

[RikI=lR - AEBRBIRE

iﬂ_ﬂ

Environmental Management System Certification ISO 14001
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3. Low-Carbon and Environmental Protection,
Consolidating The Green Foundation

[RikI=lR - AEBLRBIRE

. Environmental management audit

The Group conducts regular internal audit and external audit
to verify the operation of the environmental management
system of each subsidiary and branch, and conducts a
comprehensive audit at least once a year to identify the
environmental factors in the business process and their
environmental impact.

o Identify and update environmental factors

& HRANEFRERE

RETEER

AN £ B TE Hi R R A BP R AT A A B R A%
J«‘/\n“uﬂ% DRABRREEEBREST
R BEELETXAEEER

E&%'J%fﬁzmﬁiqj E’ﬁ&%l%&ﬁi&
pe-

ﬁ Evaluate compliance with laws and regulations

e
A SEHEEEENEREER

Formulate systems for hazardous substance control,

resource and energy control, etc.

N

FEREWEES - BREREFEHE

Establish emergency procedures and contingency

&,

plans and evaluate their feasibility

BYESBEFNESFER  WFHEEATH

The Main Contents of the Environmental Management Audit of the Group

FEERREEERTIERR

. Environmental management training

During the Reporting Period, the Group organised more than
500 environmental training activities for its employees, with
58,000 participants, among which the Group organised several
training sessions on wastewater and exhaust gas treatment
technology, and conducted concept interpretation and device
process introduction for the heads of the safety and
environmental system of the headquarter and subsidiaries and
branches to strengthen the environmental management
concept of all employees.

. Environmental impact monitoring

The Group organises environmental impact monitoring twice
a year. For exhaust gas generated in the production and
operation process, the Group conducts monitoring around the
plant area, collects samples and entrusts qualified third parties
to conduct analysis and laboratory tests. During the Reporting
Period, the Group commissioned a third party to investigate the
lead-acid system site, issue test results and analysis reports, and
take corresponding measures to reduce environmental impact
according to the reports.
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3.

Low-Carbon and Environmental Protection,
Consolidating The Green Foundation

[RikI=lR - AEBRBIRE

Green production BREEE

The Group strictly abides by the Law on the Prevention and Control REEERETRBECARRSAENARE) ~ (&
of Atmospheric Pollution, the Law on the Prevention and Control of RS ARG AR R OKFRBAE)
Environmental Pollution by Solid Waste, the Law on the Prevention EFEEERARSRYERTIE  BITHE
and Control of Water Pollution of the PRC and other laws and HE o AEBRREEOERER G668
regulations to carry out pollutant management and practise green BRFTAMREES - BREBSAMEHE
production. The Group carries out strict emission management, B BERHER -

combining scientific design and equipment control to ensure that all
pollutants are treated in compliance with regulations and discharged
in accordance with the standards.

. Exhaust gas management .

The major air pollutants generated by the Group during the
production process include lead and its compounds, acid
mist, nitrogen oxides, sulphur dioxide, greenhouse gases,
particulate matter, volatile organic compounds, etc. The
Group has taken targeted measures for exhaust gas treatment
to achieve its emission target, such as adopting the advanced
three-level lead fume and lead dust ultra-high efficiency
purification system to treat lead and its compounds, installing
a fully automatic sealed adhesive system and equipping acid
mist absorption device to treat acid mist, and the emission
concentration of treated exhaust gas is far lower than the
current national standards.

BERERE
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S —feht - RERE - B
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Exhaust gas treatment facility
[EE R IR R e
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3. Low-Carbon and Environmental Protection,
Consolidating The Green Foundation

[RikI=lR - AEBLRBIRE

32 Chaowei Power Holdings Limited e Environmental, Social and Governance Report 2022

Wastewater management

The Group is equipped with automatic total lead monitors for
comprehensive monitoring wastewater discharge from each
production base, including total lead, chemical oxygen
demand (COD), ammonia nitrogen, etc. For lead-containing
production wastewater, the Group adopts the three-level pH
adjustment and flocculation and inclined plate sedimentation
method for treatment. The treated wastewater is discharged
after mechanical filtration and activated carbon adsorption.

5] 8 8%

wWED

Wastewater treatment facility
EIK R IR AR e

Waste disposal

The Group has established a prevention and control system
covering the whole process from waste generation, collection,
storage, transportation to disposal and utilisation. For solid
wastes such as lead mud, lead slag, waste batteries and waste
electrode plates generated during the production and
operation process, the Group strives to reduce loss and waste
from the source through technological innovation, collect and
store them in a reasonable manner, and entrust qualified units
to transfer and dispose of the hazardous wastes generated, so
as to achieve effective monitoring and management of solid
wastes.
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3.

Post labels such as
water saving and
electricity saving to
enhance employees’
awareness of
environmental

Low-Carbon and Environmental Protection,

Consolidating The Green Foundation

[RikI=lR - AEBRBIRE

Green office

The Group adheres to the concept of green office and guides all
employees to practise green and low-carbon office. The Group has
formulated the Employee Handbook of Chaowei Power Group Co,,
Ltd. and the 6S Office Management System of the Headquarter of
Chaowei Group to standardise the management of green office, and
has conducted regular inspection and feedback the implementation
to strengthen the awareness of energy conservation and
environmental protection of all employees and to create a
harmonious and low-carbon working environment.

\
O WY (g

Limit the use of
lights and air
conditioning to
reduce power
consumption

Promote paperless
office by using office

DingTalk and other
platforms for

protection PREVEX R ZFER -
WO ENHRE FIFOAM R ERL -
RENEIKEHEERF - STETEF TN
MEBETREAEE BE - ETER
YN

automation software,

document processing
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RERSEERARETFM)MCERER
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BE o

\
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Strengthen vehicle Hold low-carbon and

management to green office spirit
reduce exhaust promotion activities
emissions

EIHEH - RERD
IREHEE - m BHEEERD

BREM

The Group’s Green Office Measures

REESERNEHE

3.2 MANAGEMENT OF RESOURCES UTILISATION

Adhering to the mission of “advocating green energy and perfecting
human life”, the Group strictly abides by the Water Law, the Law on
Promoting Clean Production of the PRC and other relevant laws and
regulations, and is committed to optimising the resource
management system, improving resource management measures
and achieving reasonable resource allocation.

3.2 SREHER

REBEFR [BERERR - TEARLE]
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ERER TEEREERER BRERA
HECE -
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3.

Low-Carbon and Environmental Protection,

Consolidating The Green Foundation

[RikI=lR - AEBLRBIRE

Energy conservation and emission reduction

The Group strictly complies with the Law on Energy Conservation of
the PRC, and formulates and implements systems such as the Energy
Saving Management System and the Energy Measuring
Management System based on its actual situation. The Group has
implemented standardised management of resource use, improved
energy efficiency and reduced greenhouse gas emissions.

The Group conducts regular energy consumption analysis to
strengthen the basic management of energy; adopts clean energy
such as solar energy to optimise energy structure; promotes the use
of energy-saving motors and LED energy-saving lamps, eliminates
high-energy-consuming equipment, and carries out targeted
energy-saving technological innovation. At the same time, the
Group raises the energy-saving awareness of all employees through
various energy management trainings, and at the same time
formulates energy-saving assessment forms to incorporate energy-
saving and consumption-reducing indicators into the medium and
long-term corporate goals and responsibilities.

Water resources management

The Group attaches great importance to the management of water
resources throughout the industrial process and makes unremitting
efforts to protect water resources. The Group implements a strict
management system, allocates water consumption indicators on a
monthly basis, actively carries out water-saving projects, reduces
water resource consumption, and enhances the comprehensive
utilisation efficiency of water resources, thus fulfilling the
commitment and responsibility of a water-saving enterprise.

During the Reporting Period, the Group has not encountered any
problems with accessing water resources, while the Group also
strengthened the maintenance of various water-consuming
equipment and facilities, improved and upgraded the pipeline
network of the industrial park, and installed additional cooling and
recycling water towers for reusing recycled water.

Packaging materials management

The packaging materials used by the Group include plastic shells and
outer packaging of partition papers. The Group actively explores
green packaging solutions, gives priority to recyclable and
degradable packaging materials, and carries out recycling and reuse
of packaging materials to reduce resource consumption and
effectively protect the environment.
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3. Low-Carbon and Environmental Protection,

Consolidating The Green Foundation

[RikI=lR - AEBRBIRE

During the Reporting Period, the Group continued to reduce the
environmental impact of its own operations and establish a green brand
image by establishing a sound environmental management system and
applying advanced cleaner production technologies.

- B ‘
-]
%
wastewater treatment methods and strengthened waste

management, which reduced emission of nitrogen
oxides and sulfur oxides by approximately
11.2% and 7% respectively.

In respect of cleaner production, the Group actively
carried out targeted pollution prevention work, adopted
industry advanced three-stage ultra-high efficiency
purification system to treat exhaust gas, optimised

In terms of energy saving and consumption reduction,
the Group advocated the use of green energy, carried
out targeted technical innovation, and incorporated

energy saving and consumption reduction targets into

the medium and long-term target responsibilities of the
Group, with diesel consumption dropping by
approximately 50 tonnes.

In terms of green office, the Group guided all employees to
practice green and low-carbon office and committed to
create a green and low-carbon working environment for the

m ‘ whole Group, saving nearly 100,000 in
paper consumption.

In terms of environmental protection promotion, the Group

s continued to enhance its efforts in environmental protection

' 4 and actively conducted training related to environmental

management to strengthen the concept of environmental

* protection for all staff and green development of the Group.

The Group organised more than 500 training

sessions on environmental protection, with
increasing number of participants.
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3. Low-Carbon and Environmental Protection,
Consolidating The Green Foundation

[RikI=lR - AEBLRBIRE

3.3 RESPONDING TO CLIMATE CHANGE 3.3 EHRAESIL
The Group is well aware that climate change has a significant impact REBRMTEELHPELEBEERNY
on business operations, and enterprises can also play an important Z PEAEHREECTENARESE
role in addressing climate change. Therefore, the Group is ER - At AR EBB IR ERESEEE®
committed to achieving sustainable development while meeting EROFARERAFELER o

the demand for high-quality products.

To address the major threat posed to the human society by global ABEHERFERECHABLEBENHEKR
climate change, the Group identifies the negative impact of BB NEBIREB S EBLERFREAD
corporate decisions and activities on the climate environment based EREMEHEREFREGTEAEGEE
on its own business operation characteristics, formulates response FIEERE T REEHERE  BYTENES
plans and countermeasures, establishes a sound emergency LEKS - KEEERDRIEZ(EHTFE
response mechanism, and takes measures to reduce the adverse 2o

impact of climate change.

During the Reporting Period, the Group actively identified the factors ABEBR - AEBRGHRRGESCFE
affecting climate change, established an emergency response RZx#A - ST X B RBES I ERIR
system for the segments that may be affected by climate change, HRVESZERBR  FRESXIEERR -
and formed an emergency work plan to ensure the normal operation REFEBSRETEBNEEET - AEEH
of business in case of emergency. The Group conducts ESXBFRCENEAHENSZHS W
comprehensive risk screening and inspections and emergency drills KEBMAREHZEN S EHEETEE
in northern regions susceptible to smog and coastal regions EHEE - HRESER  HRAEELERN
susceptible to extreme weather events such as floods and rains to ZERE -

eliminate potential safety hazards.

Developing a performance rating strategy to implement emission
reduction measures for smoggy weather
H BB BETR R - EERBRRIMHEE

In order to implement emission reduction measures for smoggy weather, Henan Chaowei Power Co,, Ltd. (Al FI BB E &R A
FR /2 7)), a subsidiary of the Group, has formulated a performance rating strategy, which is managed in four levels, namely
A, B, Cand D. According to the “Technical Guidelines for the Formulation of Emergency Emission Reduction Measures for Key
Industries in Heavy Pollution Weather (2020 Revision)”and other systems issued by the Ministry of Ecology and Environment,
Henan Chaowei applied for the performance classification of battery manufacturing enterprises in heavy pollution weather
at the provincial level, and signed a commitment letter for the implementation of emergency emission reduction for heavy
pollution weather, and was rated as a Grade A enterprise in the performance classification of battery manufacturing industry.
HEBBBRARMBHENR - AEBEFAR — AEBRERGRAFGIE TAEMGT AR - 2B A B~ C DR
HEITER  RIBERRER (SR RRERITERSRPERHERMER (2020 FEETHR) ) FHE - Bl
BRERRARREOHERCEBRO A BEFBRBE R RAEZRYARES  BAIEREORETREND
A RREE -
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Low-Carbon and Environmental Protection,
Consolidating The Green Foundation

[RikI=lR - AEBRBIRE

Carrying out typhoon and flood control work to improve employees’
awareness of safety precaution

FRMEEHTLIF  RSE LR EMEBTH

»

In order to avoid the impact of extreme weather such as heavy rainfall on normal production, the Group issued the Notice on
Strengthening Safety Work of Typhoon and Flood Control, formulated the Emergency Plan for Safety Work during the Flood
Period, and implemented relevant preventive measures, including checking the stability of buildings, strengthening the
internal drainage capacity of the plants, dredging the underground drainage pipe network, and preparing materials for flood
control and rescue. The Group also promotes safety tips on typhoon and flood control through WeChat, intranet, SMS and
other forms to raise employees’ awareness of ideological importance and safety precautions.
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4. PeopleOriented, Growing Together With Employees

RARK  BFSTRE

The Group adheres to the concept of “selecting, employing, nurturing and
retaining talents”, improves the human resources management system,
always pays attention to and protects the legitimate rights and interests of
employees, and is committed to creating a healthy and safe working
environment for employees. At the same time, the Group continues to
broaden career promotion channels and builds a unique diversified
development platform and a diversified training system to drive the
sustainable corporate development with talent growth.

4.1 FOCUS ON DIVERSITY OF EMPLOYMENT

The Group always focuses on protecting the rights and interests of
employees, resolutely implements the basic principles of equal
employment and anti-discrimination, actively seeks benefits for
them, listens to the opinions and feedback of each employee, and
effectively improves their sense of belonging.

Equal employment

The Group strictly abides by the Labour Law, the Labour Contract
Law of the PRC and other laws and regulations, formulates and
implements internal human resources management systems such as
Regulations on Employee Resignation and the Regulations on
Employee Retirement of Chaowei Group. The Group opposes any
form of employment discrimination, and provides equal
employment and promotion opportunities for employees of
different ages, genders, religious beliefs, races, nationalities and
disabilities. During the Reporting Period, the Group formulated the
Administrative Measures for Human Resources of Subsidiaries and
Branches to provide unified regulations and hierarchical
authorisation on the human resources management of the Group
and its subsidiaries. During the Year, the Group had a total of 16,977
employees, of which 12% of the management were female, 129
employees had disabilities and 845 employees were from ethnic
minorities.
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Employee’s compaosition of the Group (as at 31 December 2022)
REEREMAMEZE_FT__F+_"_H=+—H1b)

Number of employees
by gender
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Number of employees by age group
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Staff recruitment

The Group adheres to the concept of “talent recruitment” and
improves the Group's recruitment system and process in accordance
with the Labour Law and the Labour Contract Law of the PRC. The
Group formulates talent introduction strategy and achieves talent
acquisition through campus recruitment, internal referral, online
recruitment, headhunting and other recruitment channels. In terms of
the introduction of high-end talents, the Group has formulated a
sustainable strategy for long-term talents while taking into account
short-term needs to meet the development of the Group’s daily basic
business. In terms of campus recruitment, the Group cooperated with
Zhongnan University of Economics and Law, North University of
Nationalities, China Jiliang University and other colleges and
universities in the hope of achieving sustainable development of the
Group's talents. As at the end of the Reporting Period, the Group
recruited a total of 660 employees at entry level or above.
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4. PeopleOriented, Growing Together With Employees
MARK > BFSTHE

Carrying out the event of “Changxing Tour for Zhilianhui ¢ Changxing
TGM College Alliance and Experts” to help talents achieve sustainable

development
HE [SHE && ToM BBESKRERKET] 58 - BINOATTOIFHE

In order to achieve the sustainable development of the Group's
talents, the Group participated in the government-organised
event of “Changxing Tour for Zhilianhui « Changxing TGM
College Alliance and Experts”, and communicated with a
number of leaders and experts such as the Research Division of
Jinggangshan University on employment and internship. Under
the cooperation mechanism of “Matching and Complementing’,
the Group discussed employment opinions with the university,
and signed an agreement with Jinggangshan University to
jointly build an employment and internship base.
REGASENAT AIFEERE - NEEL207 BRI
B [EHE RETGMEBESRERKET] A - EHH
mxﬁﬂﬁﬁﬁﬁ ZEEEERERREEBTRNDTETR
e RBUATHOTE - B2 EH ] RIGERE - NEE

Signing ceremony of the employment and internship

base agreement R AREER  WRAES R L ARETT
SRR ER T RIS ERER T

Employee rights and interests

The Group continued to improve the Group’s remuneration and
welfare system in accordance with the internal management
systems such as the Regulations on Performance Management of
the Chaowei Group and Regulations on Remuneration Management.
During the Reporting Period, the Group completed a number of
tasks such as the annual performance review targets of each
department, the approval and acceptance of the salary adjustment
of cadres, and implemented the salary adjustment plan of the
Group's employees. In addition, in order to protect the rights and
interests of employees, the Group has formulated the Regulations on
Employees’ Leaves to add parental leave and paternity leave, and
issued the Notice on Extension of Maternity Leave and New Leave to
extend maternity leave to protect the rights and interests of female
employees.

The Group pays attention to and complies with relevant policies
such as the Labour Law and the Provisions on the Prohibition of
Using Child Labour of the PRC. In the course of employment, the
Group strictly implements the Implementation Rules for Background
Investigation to fully understand the authenticity of the applicant’s
information, verify the applicant’s age, and posts the labour
supervision and reporting hotline within the Group to avoid the
employment of child labour and forced labour. As at the end of the
Reporting Period, the Group had no incidents of child labour or
forced labour.
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4.2 SUPPORTING TALENT DEVELOPMENT

The Group regards employees as valuable assets for its sustainable
development, continues to improve the employee remuneration
incentive mechanism, formulates a fair and transparent employee
promotion system and promotes the development of the employee
training system with Chaowei characteristics to build a high-quality
talent team of the Group.

Compensation and incentives

The Group fully considers the incentive effect of the remuneration
system on talents, and has formulated internal policies such as the
Notice on Standardising Various Special Incentives of the Group, the
Financial Annual Incentive Plan for Material Control, Operating
Results Incentive Plan of Subsidiaries and Branches, and the
Marketing Annual Core Incentive Plan to standardise the
management of remuneration and performance, take into account
the market value, and establish a competitive remuneration system
and employee evaluation system to attract and retain talents.

Employee promotion

The Group adheres to the strategic goal of “building a high-
performance organisation”, standardises the management of
“selecting, employing, nurturing and retaining cadres”, broadens the
source channels of cadres, and provides support for cadre selection,
ability evaluation and cadre growth.

The Group supports young cadres to join the front-line departments
for rotation training and learning, increase the mobility of cadres
between the headquarter, subsidiaries and branches to maintain
corporate vitality. The Group also optimises the selection, training
and management methods of reserve cadres, and clarify the
selection conditions, quantity, structure and training methods of
reserve cadres, and conducts dynamic management and compile
alternative personnel list.

42 IRAXARERE

AEERETREXAKERRNEREY
B RETEBTIHMEEMKS - SIERE
BRAMNBTIEAGIE  HEBRFEETH
JIRARRE  TEEEREEATHKMG -

FEN R

N5 B 7T B R N R A B0 R 1E
A flE(ERREEESRERARERE
B  (HEMBEERBIR) (F2
RAEEERBE T 5 RCEHFE LR
B R)SREBR - HHMERABETR
HEE  REMSEE BLAARFMUEN
I REE TAHERR  WEIREBAT -

BETIEH

AEBRFETESERAER B EER
LRI EAER  REETREEE - 4
ERERRRE - REBEERK - e FHEN
KB EB R RIS o

AEBESFHBTFHIRA IR FIETRE
BRESE - ENAMED T AR ZHENE
HRE RFEFEN  EREIZEBE
B BERETENE - PRRGBHENER
it BE &A% EEHANRETHRE
B wHEEARRE -

BEDHZRERAT o BE - dekEa%E202 41



4.

42

People-Oriented, Growing Together With Employees

RARK  EFSTRE

Staff training

The Group has formulated the Regulations of Internal Talent Market
Management, the Regulations of Appraisal and Recruitment of R&D
Center Management and the Regulations on Implementation of
Vocational Skills Assessment to establish a comprehensive and full-
coverage talent training system for the development needs of
enterprises and talents, and provide employees with full-cycle
vocational training resources through the training system to
promote talent growth. In addition, employees are encouraged and
subsidised to attend external skills training. As at the end of the
Reporting Period, the Group has provided allowances for 151
employees receiving certificates. During the Reporting Period, the
Group invested a total of approximately RMB3.67 million in training,

ST
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with a total of 89,429 training hours.

Employee induction training
&8 T i isal

“New Power”training camp for new employees

(#1207 ] SRAl&BBDEHET

The Group provides three types of training for new
employees, including executive induction training,
marketing induction training, and non-marketing
induction training. Induction training focuses on online
learning, and corresponding course examinations are
conducted afterwards.
AEBERBLEBHEIDRSE ARSI - EHHAA
B FEESHRABIS IS = FIRN - ARSI
R EBEERT - WESBRETHERIEES -

The Group develops a “New Power Training” programme
for fresh graduates to adapt our working environment
and understand the corporate culture, and internal
policies through apprenticeship and internship, in order
to lay a good foundation for smooth onboarding and
cultivation of professionalism.
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Management training
g5l

“Manager Empowerment Project”training camp

[BEEREREIRAE | JIsRE

Professional skills training
SR Al

Professional skills training sessions
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The Group provides “Manager Empowerment Project” training
covering topics such as people management, delegation skills,
communication skills, strategic management to enrich
employees’ management knowledge and to keep up with the
latest development in the industry.
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[BEEEMEER | AAAEERE ZTIRKIT - BERK
5 BERERE T BN -

The Group arranges professional skills training including
computer technology, customer communication skills,
project management, technical skills, etc. to enhance
employees’ professional skills. During the Reporting Period,
the Group offers a total of 14 training sessions on equipment,
14 training sessions on technical quality, 2 seminars for
material control managers, 4 training sessions on safety and
environmental protection, and 3 training sessions on general
competence.
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4. PeopleOriented, Growing Together With Employees
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The Group’s employee training data in 2022
"B FRKES TIEISUR

Employee training by gender Employee training by position
BREBESNZIET RBAESNZIET
Senior
management %
R — 1% B2 o
Middle .
management
PREERE
Male
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General staff 63%
—RET
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4.3 CARING FOR EMPLOYEES 43 FERTRE
The Group cares for every employee, opens us communication AEERLEES—MNET  BBEETER
channels for employees, provides warm corporate care and solid RE RESAEENLEBERBEESL
support, and creates a positive and dynamic working and living ¥ REIITERKLY  BENNIIEER
environment for employees. IRIE o
Employee communication ETERE
The Group advocates the “culture of harmony”, actively listens to the AEBEBBE[MEXE] FPHEEETE
employees, pays attention to their needs, continuously improves the F OBHABIF K HETSETLEMRIK
employee communication mechanism, and provides channels for fl - RETRHEE JIREBFRE K
employees to voice out, communicate and learn. The Group conveys EEAABRTIAE BIREERAESEH
the voices of employees and answers their concerns through staff A BEEIRE MEEBIWOME- - HA
meetings and employee satisfaction surveys. The Human Resources REEANEIREBEEAAREET - HF 50T
Department of the Group liaises with relevant departments to R E TRRBETEERWMAEE -

supervise the rectification and implementation of each department’s
solutions to employees’ problems.
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The 7th Meeting of the Labour Union of Chaowei Group to smoothen
communication channels for employees
BREEIEFLAREXAE GRS ERARE

The Group's Labour Union held the 7th meeting on 6 August 2022. The meeting summarised and reviewed the performance
and experience of previous years, and clarified the work plan for the next five years. The 7th Committee of the Labour Union
of the Group, the Fund Review Committee, the Female Workers Committee and the Labour Dispute Mediation Committee
were elected. The Labour Union of the Group could play the role of bridge to smoothen the communication channels for
employees and to unite employees, thus effectively protecting the legitimate rights and interests of employees.
“ZEF) N\RARE AERIRTETAREKAE c WRAAGEELRE T ZRIFERNEBIRKE - FRARE
RRAFH TIERE ﬁﬁFiTK%lIA”tféha KRERELZES RIZEBSNMEHFRFAREE
g -ASEISHEBRRATIER BRBIXRRE  BEEARL  VEGERISEER -

The 7th Meeting of the Labour Union of the Group
AEETEFEAREAR
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Humanistic care AXEE
The Group firmly believes that building a healthy, active and AEERE ITE—XEE BE - FEN
dynamic talent team is the driving force to accelerate the AT M - RIMRAEEEENES N
development of the Group. The Group actively encourages AEBERGEEE T E TIEREAS - 29
employees to balance work and life, organises a number of ZIBETEMNES) - WHRHE THE/TEHK -
employee welfare activities, and provides assistance to employees in
difficulties.
Hiking activities in spring and autumn Cooperating with medical institutions to carry out free
ENERSBWES medical consultation for the health of our employees

[BEHERDEEEED

Enriching the spiritual and cultural life of employees and Caring for the physical and mental health of employees,
releasing work pressure. providing employees with disease prevention knowledge, free
EETREXLER B IEEN - on-site medical consultations, medication guidance,

rehabilitation, physiotherapy and other services.
AEEIHMER  AEIRMKBENAH  Ri5E
2 RERE  REEERSFRY -

Expressing sympathy for employees in difficulties Summer cooling activity
R R E R TR EHZEBRES

During the Reporting Period, the Group sent consolation Protecting the health of front-line employees, leaders and cadres

money of RMB220,000 to 94 employees in difficulties, visited the site and sent anti-heatstroke and cooling supplies

showing its sincere care for employees. such as towels, herbal tea, and cold fans to employees to express

TMERA - LRV BRHEE TAELEBEHOAR the Group's care.

BT REIXEASEEYBE - RIE—RET HBRERE REXRDRERS - REIRE
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A
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4.4 SAFEGUARDING HEALTH AND SAFETY

The Group places the occupational health and safety of employees
as its top priority, and has established a sound health and safety
strategy. The Group has successively issued a number of
management systems, standards and measures, focusing on the
management of employees’ occupational health and safety, and
providing a strong guarantee for employees’ occupational health
and safety.

During the Reporting Period, the Group had no records of any work-
related injuries or fatalities.

Safety management system

The Group strictly abides by the Production Safety Law, the Law on
the Prevention and Control of Occupational Diseases of the PRC and
the Technical Specifications for Occupational Health Supervision,
and has formulated a number of internal systems such as the
Emergency Plan for Production Accidents, the Compilation of Safety
Production Rules and Regulations and the Operational Safety
Procedures to improve the Company’s occupational health and
safety management system, prevent, control and eliminate
occupational hazards, strengthen the supervision and management
of employees’ occupational health monitoring, and protect
employees’ health and related rights and interests. During the
Reporting Period, the Group has passed the ISO 45001, ISO 18000
and other occupational health and safety system certifications.
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ISO 45001 Occupational Health and
| Safety Management System Certificate
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In addition, the Group has set up a safety department to provide AN - AEBRELREHBEAEEE THE
unified management and guidance on occupational health and BRZE2ETHA—EEEES  AESTR

safety of the Group’s employees, which is responsible for various

safety and environmental matters, regulating personnel management

of safety and occupational hazards prevention.

O

\ A\

L

In accordance with the legal standards, on-the-job health monitoring is carried out at least one every year.
New employees must pass the pre-employment physical examination before they join the Company,
while employees must pass the physical examination before resignation. During the Reporting Period,
14,931 employees received physical examination, representing a physical examination rate of 88%.
TREERRE  SFHRED —REMBRREE T8 TARBSAKLBEATRRS 877 R
AB - BEB B T/REBEMEER T T BN BER - AREMABE TR ABE 4931 A » BigE
%388% °

Carry out occupational health training, safety training and emergency safety drills to ensure the length of
safety training for each employee, and test the effectiveness of training through examinations to improve
the emergency response capabilities of employees at all levels.

FRBEFHLEI  Z2EIARERLZE2ER  RESLEINRZ2HIIRR  TBRBEZH
HRARBIEINR  REEERE TRURESHNEIEIELS

Improve the construction of safety and occupational health management system, carry out no less than
one occupational health inspection and evaluation by external qualified agencies every year, and carry out
no less than two supervision and monitoring every year.

TERTBERREERBEAER  8FHETIN —RZINEEGHRBREFERATE - RK
BFERERTORMANEEER -

Sign the responsibility letter for employee safety objectives at each level to improve their safety
responsibility according to the internal system, and at the same time ensure the safety and health of
employees through equipment upgrading and transformation, optimising the production environment
and reducing the number of employees involved in hazardous positions.
KIBEANRE  BRBFFTEIL2AREREE  REEIXZEMEL RN - BAREBARK
- BEEERE RO SERUABIAE  RESIL2EE -

Carry out safety production system management in accordance with the standardisation requirements,
and basically achieve full coverage of three-level safety standardisation in all lead-acid production bases.
TRERECERETLZE2EERREE  SnRAEENEAER L 2R E L =FAREE2EE -

Implement the “Three Simultaneousness” management regulations on occupational health for new
renovation and extension projects. At present, the Group conducts inspection and evaluation once every
year for existing projects, and evaluates the current status of lead-acid projects every three years.
HINRIEE BT [ ZRK ] BEFEEERTE - BRAKEHHRAIAE BFET BRI
& STHSNBEIE B B = F 1T IR AMEE -

Occupational Health and Safety Response Measures of the Group

FEEREREZZEUEE
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Safety culture building

The Group strengthens the safety culture education of employees in

daily work, carries out regular safety education to ensure that safety

awareness is deeply rooted in the mindset of employees to attach

importance to details of each safety work, and give full play to the

ZENLER

AEBERETEPRIEETZE2XLHE
I EHREZEHE  BRZZEIR
AAL BETERBRTETEAME
FOBEEB IR TERNEEHEER

initiative and enthusiasm of employees in safety work. At the same Mo Al AEEERFAEREFETER
time, the Group actively carries out the pilot work of improving and ZRAAS T TEHEERERE &
upgrading occupational health management, conducts safety HEE REVESSZTEETEE SR
inspection and rectification and improvement mainly on production BWRATLE  RefBA#ERE  BEL
operation procedures, hygiene habits, facility protection and other RHZ2EEMNTIERE -

aspects, improves the knowledge and skills on protection to provide
employees with a safe and high-quality working environment.

Carrying out the activity of “Promoting Safety Culture Knowledge and

knowledge and skills
RR [EFLEXVAH - HEBHRHR] & - £

g
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In order to strengthen the safety awareness of employees, the Group organised safety knowledge competitions and safety
drills. With the theme of “Promoting Safety Culture and Knowledge while Building the Great Wall of Safety for Chaowei”, the
competition promoted safety knowledge on production and daily life through on-site Q&A session. At the same time, the
Group inspected the use of fire-fighting equipment by employees, so as to cultivate their courage and ability to eliminate
danger in case of fire.

RIMRETLZ2EH  AEEAMFRZZAHFERZEREEREY - REN [EEL2XbHH - H5HE
Rz REE  BARSEETAEREELER2ME - RARZERETEAENEMOER  RERET
BR MK BRI B RMEE S

Safety knowledge competitions and safety drills
REABBRBERZEREERLD
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9. Working Together to Build a Warm Community

RihiE - HizinEtE

In the process of development, the Group strives to achieve both social

and corporate benefits, and works with industry partners to create a

sustainable supply chain. At the same time, the Group continues to deepen

its efforts in rural construction and pandemic prevention and control,

organises its employees to participate in social welfare projects,

empowering people’s livelihood with its own actions.

5.1

5.2

COMBATING COVID-19

In the face of the severe pandemic prevention situation, the Group
has made concerted efforts to actively implement scientific
pandemic prevention and control and build a “anti-pandemic
protection net”. At the same time, the Group always pays attention
to the medical workers and volunteers who stayed in the frontline
positions during the fight against COVID-19, and strives to protect
their physical and mental health. In the subsequent nucleic acid
testing for all employees, the Group established a nucleic acid
testing emergency team, recruited nearly 150 volunteers to
participate in 35 nucleic acid tests in shifts, providing strong support
for pandemic prevention and control. The Group actively cooperated
with the pandemic prevention and control screening work,
completed the screening and reporting of 523 people, and
continuously strengthened the training of staff's emergency
response capacity for pandemic prevention.

CONTRIBUTION TO RURAL REVITALISATION

The Group actively responds to the national call to promote rural
revitalisation, consolidates the foundation and effectiveness of
poverty alleviation, and provides support for education revitalisation
and industrial revitalisation. In 2016, the Group established the
Chaowei Care Fund, to support the development of rural
revitalisation, and persistently contribute to rural revitalisation
through practical actions. During the Reporting Period, the Group
donated a total of RMB3,808,000 in rural revitalisation, and ranked
firstin the 4th Huzhou Charity Donation Award.

During the Reporting Period, the Group financially contributed
RMB603,000 to a total of 20 associates and end-users. The financial
contributions were mainly used for assisting associates and end-
users suffering from sudden fires and sudden serious illnesses and
providing financial support to them.
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5. Working Together to Build a Warm Community
R
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Glorious Scholarships Donation Ceremony
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School- Enterprise Donation Ceremony
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The Glorious Scholarships Donation Ceremony jointly held by Changxing
County Charity Federation, the Group and other departments was
successfully held in Wenchuan County on 23 August 2022. The donation
activity aimed to help students in need in Wenchuan to complete their
studies and promote national sentiment. Starting from 2022, the Glorious
Scholarships subsidised RMB400,000 for supporting 20 college students
in need until they graduate from colleges.

During the Reporting Period, the Group held the 2022 Glorious
Scholarships Donation Ceremony at Xiaopu Primary School, providing
financial assistance to Xiaopu Primary School, Xiaopu Secondary School,
Baogiao Primary School and the children of the Group’s employees
in difficulties in Changxing County, and subsidising 90 impoverished
students with a total of RMB130,000.
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For eight consecutive years, the Group has cooperated with Baogiao
Kindergarten, Baogiao Primary School and Lantian Primary School to
participate in the “June 1 International Children’s Day” celebrations to
donate teaching funds to the schools. During the Reporting Period, the
leaders of the Group participated in the “Together for the Future with
National Ethics and Gratitude” celebration activity of Lantian Primary
School and the “June 1" report activity of Baogiao Primary School.
The Group donated approximately RMB110,000 for education funds
and approximately RMB90,000 for the purchase of books and sports
equipment, so as to support and encourage students to become pillars
of the country.
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5. Working Together to Build a Warm Community
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The Group insisted on carrying out village-enterprise pairing-up
activities and financed the infrastructure construction in several
impoverished regions. The Group donated a total of approximately
RMB740,000 for poverty alleviation, and purchased agricultural
products from villages to help rural revitalisation.
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0k 45 ’ On 3 December 2022, the Group made a donation commitment of
& p- | ] RMB1,500,000 and signed an agreement on the charitable title
?Em 150 jT:a 3 Xs sponsorship fund with a title sponsorship of RMB30,000,000 at the

2 - : Conference on Promoting the Development of Charity and Promoting

Common Prosperity in Changxing County to help build a “prosperous

and beautiful Changxing”.
Village-Enterprise donation ceremony
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5.

Working Together to Build a Warm Community
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5.3 ENGAGE IN COMMUNITY WELFARE

The Group adheres to the charity concept of “bringing together love
from all over the world and warm the hearts of all people”, strictly
abides by the Charity Law of the PRC, and has formulated the
“Excellent Volunteer Selection System of Chaowei Group (Draft)”
internally to manage volunteer service work, reward excellent
volunteers, and contribute to social welfare through activities such
as donating materials and building a caring team. During the
Reporting Period, the Group contributed a total of 520 hours in
volunteer service, with a total of 130 participants.

On Lei Feng Memorial Day every year, the Group organised the
“Chaowei volunteers” to set up the “Battery Doctor” volunteer service
team to provide services to communities and villages, including
promotion of battery maintenance knowledge and after-sales testing
methods, to interpret the dedication of public welfare through
practical actions.
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Organising “Blood Donation with Love and Care” voluntary blood
donation activities to bring love together
A TROERELEE] MIEE - RRAMARZRE L

The Group actively participated in public welfare undertakings. Each department organised blood donation activities for
“Spreading Love". Employees of the Group actively participate in blood donation, providing support for the Group’s regular
public welfare activities with love and care, and showing Chaowei's sense of social responsibility and dedication to help

others.
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“Blood Donation with Love and Care”voluntary
blood donation activities

[RAIA 1B 2O E(E | BlEE)

BEE NERER QA

53



Looking Ahead
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The Group will continue to adhere to the principle of “standardised
governance and efficient operation”, strengthen internal management and
risk control, ensure stable and sustainable operation, strengthen the
construction of governance structure, improve the level of governance and
standardisation, and advocate the corporate culture of integrity and
compliance.

The Group will continue to promote “technological innovation, lead the
building of Chaowei new energy digital ecosystem”, focus on technological
research and development and technological innovation, promote the
optimisation of product structure, improve core competitiveness.

The Group will continue to implement the strategy of “taking green as the
fundamental base for high-quality development”, strengthen
environmental protection and resource utilisation, and implement the
concept of “innovation, green and integration” throughout the entire life
cycle of products, and promote green development with the role of a
leading enterprise.

The Group will continue to implement the concept of “establishing a talent
pool and cultivating talents”, practice the humanistic care of Chaowei,
protect the rights and interests of employees, provide paths for career
development, optimise human resource management, help employees
realise their own value, and stimulate inexhaustible development
momentum.

The Group will stand by its corporate culture of “harmony”, actively
participate in public welfare and charity activities, care for disadvantaged
groups, strengthen communication and cooperation with all walks of life,
promote the development of public welfare, and pass on the positive
energy of Chaowei.

In 2023, the Group will continue to lead the industry with the concept of
“Energy for Good", shoulder the Group's mission of “Let the world use
Chaowei's green energy”, uphold the concept of “social responsibility is the
foundation of an enterprise, the basis of operation and the way to thrive”,
fulfil social responsibility with the power of science and technology for
good, and achieve the goal of “time-honored brand and 100-billion sales
volume” in a healthy and sustainable manner.
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