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REPORT OVERVIEW s &5 HEE

This Environmental, Social and Governance Report (the “Report”) summarises the
environmental, social and governance (“ESG”) initiatives, plans and performances of Hybrid
Kinetic Group Limited (the “Company”), together with its subsidiaries (the “Group”), and
demonstrates its commitment to sustainable development.
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MANAGEMENT APPROACH TO ESG 555 ~ (& K EAEH 74

The Group attaches great importance to sustainable development with the core governance
concept that remains “Cherish the Earth, Care Employees, Serve for Clients, and Contribute to
the Community”. The Group adheres to the management policies of sustainable ESG
development, actively participates in electric vehicles-related business and supports clean
energy products so as to reduce gasoline or diesel consumption, in turn reducing the greenhouse
gas (“GHG”) emissions. Furthermore, the Group also emphasizes on the development of
employees’ self-potential and the satisfaction of needs of clients. The Group is dedicated to
contributing to society through constant communication with the community and discussion of
potential policies for community contribution. The Group is committed to handling its ESG
affairs effectively and responsibly, which is integrated as one of the core components of the
Group’s business strategy as the Group believes this is the key to its continuous success in the
future.
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This Report enables stakeholders to better understand the performance and contribution of the
Group in the ESG aspects.
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REPORTING PERIOD ##5 ]

The Report describes the ESG activities, challenges and measures taken by the Group during
the year ended 31 December 2022 (the “Reporting Period”).
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REPORTING FRAMEWORK 5 HESE

The Report is prepared in accordance with the Environmental, Social and Governance
Reporting Guide (the “ESG Reporting Guide”) as set out in Appendix 27 to the Rules
governing the Listing of Securities on the Main Board of The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”).
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REPORTING PRINCIPLES #z 25 [F HI|

During the preparation for this Report, the Group has applied the reporting principles stipulated
in the ESG Reporting Guide as the following:

TESR AR SRR | AREEEE (fE51) THVFRERSREFEA - AR
Materiality =54

The materiality assessment was conducted to identify material issues during the Reporting
Period, thereby adopting the confirmed material issues as the focus for the preparation of the
Report. The materiality of issues was reviewed and confirmed by the ESG Taskforce. Please
refer to the sections headed “Stakeholder Engagement” and “Materiality Assessment” for
further details.
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Quantitative =1k
Supplementary notes are added along with quantitative data disclosed in the Report to explain

any standards, methodologies, and source of conversion factors used during the calculation of
emissions and energy consumption.
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Consistency —£¢M4:

The preparation approach of this Report was substantially consistent with the previous year,
and explanations were provided regarding data with changes in the scope of disclosure and
calculation methodologies.
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BOARD STATEMENT - The ESG Governance Structure
EHEYEE - IR - g REGEHAERE

Oversight of ESG Issues B5/E HRIE ~ & K& Gk

The board of directors (the “Board”) holds the ultimate responsibility on monitoring the
Group’s ESG issues, including ESG management approach, strategy, and policies. To better
manage the Group’s ESG performance and identify potential risks, the Board conducts
materiality assessment with the assistance of the ESG Taskforce (the “Taskforce”) to evaluate
and prioritise material ESG-related issues with reference to the opinions of our stakeholders.
The Board sets up a general direction for the Group’s ESG strategies, ensuring the effectiveness
in the control of ESG risks and internal control mechanisms.
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The ESG Taskforce ¥252 ~ t1& &6 T1E/NE

The Group has established the Taskforce, and it comprises core members from different
departments of the Group and is responsible for collecting relevant information on its ESG
aspects for preparing the Report. The Taskforce reports to the Board, assists in identifying and
evaluating the Group’s ESG risks and the effectiveness of the internal control mechanisms and
reviews the progress of the setting ESG goals and targets. The Taskforce also examines and
evaluates the Group’s performances in different aspects such as environment, health and safety,
labour standards and product responsibilities in the ESG aspects. The Taskforce is responsible
for collecting and analysing ESG data, monitoring and evaluating the Group’s ESG
performance, ensuring compliance with ESG-related laws and regulations, and preparing ESG
Reports. The Taskforce discussed the existing and upcoming plans to monitor and manage the
Group’s strategic goals in terms of sustainable development, mitigate potential risks, and
minimize their negative impacts on business operations.

AEEERIL TN > HHAEEAEEFIZO SR - AR EHEFER
5~ g RERTTHAERER DR AR S - TE/ NI ES G M%%%ﬁ
e AR ERERET - 11 & RE A Z R DAR A R AR A A S P A s e PR A
H@&ng&%QETZB? TAR/NHIRE B U AL AR B IR ﬁ@&£
JERIEERET « A e 57 TR ~ AR (EFAETHAYRIR o TIE/NHIEE
B EWCEEMITERET - ﬁﬁ&ééﬁg B NIE P AR ERYIREE ~ (g B IARI
MEORA SR B TS ~ g REVEMHBAEAM - B AR ﬁﬁﬁgmﬁi I
@&@nmﬁﬁﬁﬁﬁm?% DG P20 e B 0 1 ] 57 468 54 e 7 TR SRS AR
RVBEE S - MIEESE B E 2R I EE 2Rl -

The Report has been reviewed and approved by the Board prior to the publication.

KRR E E G H R S A -
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SCOPE OF REPORTING # 5 # &

The Report covers the Group’s principal business in the development and sale of battery
management systems and spare parts, high-tech electric motor vehicles, advanced batteries
materials as well as financial leasing services. Due to the impact of COVID-19, the Report only
includes the environmental data of Hong Kong office and social data will be covered on both
the main operating locations in Hong Kong and China. Going forward, the Group will continue
to expand the scope of disclosure after the Group’s data collection system becomes more
mature and the sustainable development work is enhanced.

KRB AR T - AR E ARG A T - SRREERE - Sk
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STAKEHOLDER ENGAGEMENT {5 & 5: 8l

The Group communicates with and supports stakeholders through a two-way model to achieve
mutual growth. The Group values stakeholders’ opinions on its operation and ESG issues. In
order to better understand and address stakeholders’ concerns, the Group communicates with
its key stakeholders, including but not limited to shareholders and investors, customers,
suppliers, employees, regulatory authorities and Government as well as the community, non-
governmental organizations (“NGOs”) and media through different channels. With regard to
the usual practice, the Group shares the latest information through email, telephone, site visits,
and meetings.

AR BB = U AR e G AR SR S S TR > DL B R » INIEA SR E A
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Through different stakeholder engagement and communication channels, the Group will take
into account stakeholders’ expectations in its operations and ESG strategies. The stakeholder
engagement and communication channels are as follows:
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Stakeholder Type Communication Channels Expectations
Frin & aay ERE HAYY
Shareholders and [  Annual general meeting e Return on investment
investors BB R A g 12 [F
HR R & ¢ Financial reports o Corporate governance
A5 e PEEE
e Announcements and circulars |e Business compliance
AN ERERHME
Customers o Hotline for after-sale service e High quality products and
eSS ERARGER services
e Customer satisfaction survey 5 i B Y E s AR 7S
PR e Protect the rights of customers
PriE P
e Business compliance
R ERHME
Suppliers e On-site audit management |e Fair and open procurement
AL fERG system NP RN BREY BRI

ERG e S T E IS e Sustainable sourcing
e Regular assessment of a SR E MR

suppliers’ performance e Green sourcing
JEHIEHG A R R 48 o
e Supplier management meetings
and events
LR e G oEH)
Employees e Means for employees to|e Employees’ compensation and
BT express opinions (e.g. opinion benefits
form and suggestion box) B THIEFENRIER]
BTFRERRNEE (W5 |e  Career development
&~ BRAE) TR
e Regular meetings and

communications (e.g.
email and telephone)
EHHE@/%Lj(%D AEl (4
BEHS - &EEE)
e Site visits
W)
e Assessment of work
performance
TARRIREHZ
Regulatory e Compliance advisor e Law and regulation compliance
authorities and =rs EEERE R
Government e Financial reports e Payment of taxes

EETBNEIT | s LR

e Legal advisor

AR
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Stakeholder Type Communication Channels

Expectations

Fin &L
Community,
NGOs and
media

LEE ~ JEBUM I
EPEN

e

Community investment plans
HEE & E

ESG Reports

I%f%z N $i& E /Di&ﬁ:

e Transparent

JUIEE

disclosure

BEHIE B

e Involvement in

communities
2

e Business compliance

EREM

e Environmental

awareness

fﬂ{%/u )

information

the

protection
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MATERIALITY ASSESSMENT &5 S gl sk

The Group’s Taskforce has participated in the preparation of the Report to assist the Group in
reviewing its operations and identifying relevant ESG issues, and assessing the importance of
related issues to the Group’s businesses and stakeholders. Materiality assessment has been
conducted to identify the issues. The following matrix is a summary of the Group’s material
ESG topics included in this Report:

ANEE T/ NNMESBREARE - DU A SEE et HZE 50 R n H R R - 1t
G RE GRS o RS B AR EENZE R DS R B E S - SR
i R R - DU R AR S el AR BRI ~ 11 g BTG Z JH

High Materiality Matrix 22 R 56
=
3/ o1
°
4
" °
S 2
S & 12
= NN [ ]
&n 3 13
§X °
S
2= 6
S 5 11 o5
10/
°
°
14
°
{5 Impact on Business =
- BRI
Key Concerns EEE35E
1. Anti-corruption ;2 &5 8. The environment and natural resources
2. Customer satisfaction and privacy % =i RIBIHINE IR
ZRERIFSFL 9. Emissions $EjL
3. Occupational health and safety Hks g1 | 10. Use of resources &5 i H
N 11. Product quality control 2 /& =126
4. Protection of IP Rights %1357 i (7.8 12. Development and training 2@ f15z3|
5. Employee remuneration and welfare (g 13. Community development 1[5 55 =
i R 4E R 14. Climate change § Sk
6. Labour standards 5% T {24
7. Supply chain management {1t & g% ¥
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The Group confirmed that it has established appropriate and effective management policies
and internal control systems for ESG issues and confirmed that the disclosed contents are in
compliance with the requirements of the Guide.

AEEMER MR - (L& KBGO & A SV E B BUR RN B B R4
WHERATIREEN BN & (fE5]) FVEX -

Forward-Looking Statements fij e P it

This Report contains forward-looking statements which are based on the current expectations,
estimates, projections, beliefs, and assumptions of the Company about the businesses and the
markets in which it and its subsidiaries operate. These forward-looking statements are not
guarantees of future performance and are subject to market risk, uncertainties, and factors
beyond the control of the Company. Therefore, actual outcomes and returns may differ
materially from the assumptions made and the statements contained in this Report.

AR B E BB A N E R B A = 2 &CE S A TS TR ~ s - TEM - (5

DRI ATHEMERRAL » 3% SR A0 A B BIR ARG IR - B 2ziis b ~ i
TE VNI A B AR 2 N R AT 8 - AL - BPRAE SR [l ol gE B A & o A iy R
SMIBR AL FAE RS -

Contact Us EEF 4%

The Group welcomes all feedback and opinions from its stakeholders. Any of the feedbacks is
cherished and incorporated into operation strategy wherever it sees appropriate and considers
as the cornerstone for development. If you have any advice or suggestions, welcome you to
contact us by mailing to Unit 1002, 10th Floor, Infinitus Plaza, 199 Des Voeux Road Central,
Hong Kong.

K%I%L%%%kﬁﬁ%&ﬁ% (T S 85 B B A EHES R > HALERY
B ORBE G RS R AV - BT T AR R ER ﬁﬁ&amﬁiﬁﬁTTﬁ%ﬁﬁﬁﬁm
%ﬁﬁTEEE%’Eﬂﬁgﬁ%L%ﬁ% B 11199 SfEIRIRES10 11002 = -
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A. ENVIRONMENTAL A. 35%

The Group adheres to good environmental management, and strives to protect the environment
to fulfil its corporate social responsibility. The Group supports the national strategy in
environmental protection and its principal activities were development of high-tech electric
motor vehicles, development and sales of battery management systems and spare parts and
development of advanced batteries materials. The Group advocates the philosophy of “Energy
conservation and Emission reduction”, and implements a variety of environmental protection
policies and measures during its operations.

AEEEG B HEREER - SN RERN - DUSEAREEAETE R - A%
B2 FFE R IR RS > EEIE RS S R R - FIS I E RIS A K
et DU B SR Bt AR - R IRCE N BRI A R R 8 AEERE
LIRBHE ) VB > A2 T IR i 2 TR PRIBUR R M ©

The Group has established an accountability system for environmental protection and actively
adopts environmental protection measures to tackle the environmental impacts generated in the
operation. The Group is committed to promoting a green environment by introducing
environmentally-friendly business practices, educating employees to enhance their awareness
of environmental protection and complying with the relevant environmental laws and
regulations.

AREEEN TR OREE R LRI - B0 IE R i AR VR B AR IR frag
it - AEEEES | ARIRPERIES] - FE (e 8 PUET T AR R A E T B RR IRA
AN SRS IR -

The Group strictly complies with the related environmental protection laws and regulations.
During the Reporting Period, the Group did not have any material violation of relevant local
environmental laws and regulations in relation to exhaust gas and GHG emissions, water and
land discharge, and the generation of hazardous and non-hazardous wastes that would have a
significant impact on the Group. Such relevant laws and regulations include but not limited to
the Air Pollution Control Ordinance of Hong Kong, Waste Disposal Ordinance of Hong Kong
and Noise Control Ordinance of Hong Kong.

AEE IR E T A RRE IR HAREAM o NEE N - A5 B T i 22 SR A0
ZiRAe - KER R RS LA E RS REEYES - WAEESERZENE
AR BRI AR AR Z EREMR B - ZEHBEARAEREATRN &R (25
FSAVERIRGT) ~ BN (BEYIRERE]) KEER (EEERIGRE) -
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Al. Emissions Al. HEY)
Air Emissions Z& @ HE )

The Company's business operations are mainly conducted at its office. The exhaust gas
generated by the Group includes nitrogen oxides (“NOx”), sulphur oxides (“SOx”) and
particulate matter (“PM”), and the main source of emission is generated from automobiles’
exhaust. The Group has formulated relevant policies and implemented the following emission
reduction measures with the aim to reduce emissions from the source:

AN S LR AR IR A =T - AEERER S EELN R EEHEEEAL
P ( TNOx, )~ BEAEY) ( TSOx, ) kY ( TPM, ) » HEFAJREISHE
&R - AEECEHIEEOR - WEHE YIS AR DHE - DU i E R
AR BRI -

* Reduce long-distance meetings by advocating the utilisation of telephone or video meetings,
thus reducing exhaust gas and GHG emissions caused by transportation;

» Take public transport during business trips under normal circumstance;

« Strictly require employees to choose public transportation for long-distance trips; and
 Choose local suppliers and contractors to reduce exhaust gas and GHG emissions resulted
from transportation.

o VBT RIRHY R &R - DI E S - (el D IR i 2 AR RIS SR
B SRAS R

o tHAERART > R > RIERE B AHIGE T A

s BB EORKEBHZ N RERAIGETH K

o TR BRI ACHY BEIERG KR R DA D IR A AT AR A B8 SR R i 2 S AR TR

During the Reporting Period, the Group’s air emissions performance was as follows:

RSN > AR ESRPEEA T

Type of Air Pollutants

BERIESE

Nitrogen oxides (NOX) kg 1.55 0.76 2.19
RELD DT

Sulphur oxides (SOx) kg 0.05 0.02 0.05
mELD An

Particulate matter (“PM”) kg 0.11 0.06 0.16
R AT
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GHG Emissions ;& z= G EaHE

The major sources of the Group’s GHG emissions are direct GHG emissions (Scope 1) from
gasoline combustion for transportation and energy indirect GHG emissions (Scope 2) from
purchased electricity. To control the GHG emissions, the Group has adopted policies on
efficient use of energy as described in the section headed “Use of Resources” below.

AN B A 2 B = SR R PR AR S A A g B DR R RO A Y B R S SR AR PRI
(HEE) KINEE TSRS IR RN = R Aa P (FEE2) - RyEfUR = R AaPER
AEETERW T T EREN ) —EATR R s R A R ECR -

During the Reporting Period, the Group’s GHG emissions performance was as follows:

REREHAN > AEEHR = RASHHICREAT

Indicators Unit 2022 2021 2020
518 B
Direct GHG emissions (Scope 1) tCO2e 8.18 3.77 8.74
HEOR = RAGH (#EE 1) W E bR E R

Indirect GHG emissions (Scope 2) tCO2e 8.84 11.15 17.40
RER IR = RS HR . (#EE 2) W E(bhEE

Total GHG emissions (Scope 1 and 2) | tCO2e 17.02 14.91 26.14
nESREG R E (FEE1R2) W E(bhEE

Intensity tCO2e / employee 1.22 1.07 1.14
e A bk E R (R

Note: 5+:

1. GHG emissions data is presented in terms of carbon dioxide equivalent and are based on, including but not
limited to, “The Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standards” issued by the World
Resources Institute and the World Business Council for Sustainable Development, “How to prepare an ESG
Report — Appendix I1: Reporting Guidance on Environmental KPIs” issued by the Stock Exchange of Hong Kong
Limited and the *2021 Sustainability Report” published by HK Electric Investments Limited.

1. A= RBESHERCE R 7 — bR E B 2Y] » S B EFEERRA M FERVT TR AT M R e R R T
PE RGN CAEREBREHRTEE  ©EgstufSiEE) « FEEETIAARA M (1
fTEFFERSE « & KA — M8k | BRIRRAIR U EIEEIES ) MOBEE I E202] R R
B,

2. As of 31 December 2022, the Group had 14 employees in total at Hong Kong headquarter. The data is also used
for calculating other intensity data.

LEECECCFT A= H > AREREEEEN S THEE R4 A o BRI E AT E A
FEHEE -
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To ensure the effectiveness of the below carbon reduction measures, the Group decided to set
a target of reducing the total GHG emissions intensity (tCO2e / employee) by 2025 compared
to the year ended 31 December 2021.

FoEOR DA T RS AT AR » AEEELILLL 2025 4 R HARR RO = RAS S PR
(1CO2 /R ) (HEiZE—"ZFE_—F+H=+—HFEML) EE -

Sewage Discharge ;5 7KHEjik

Due to the Group’s business nature, it does not consume significant amount of water during its
business operations, and therefore its business activities did not generate material portion of
discharges into water during the Reporting Period. Since the wastewater discharged by the
Group is discharged into the municipal sewage pipeline network for processing, the amount of
water consumption of the Group represents the wastewater discharge volume. The data of
wastewater discharge volume will be described in the section headed “Water Management” in
aspect A2. Most of the water supply and discharge facilities are provided and managed by the
property management company.

ENAEEEBIE - AEENESESEAGREMRK > NI SN RS
BRI EPIRUTK - R AEEPHRAI R KPEA T BUS/KE EWS T - A%

HHIHKERREKBE - BoKPE BRI ERmA2 + T F/KEH, —8iE9 -

RER T KBRS Y 2E E A S PRt -
Waste Management [Z&47)/& H

The Group identifies and classifies wastes, storing and disposing them in a unified manner.
The Group has set up a unified recycling box, designated responsible personnel to timely
dispose waste, and maintain environmental sanitation around the collection box. The Group
has taken specific measures for handling the following categories of solid waste.

R B YT 08 - BT ERRS R E - ARERER AR
feE EE L N BN R EEY) - IR FFICERS E RV - WL ARV E 25
Y AREERAUE $HE R E T -
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Non-hazardous Wastes {2 EEE1)

The non-hazardous wastes produced by the Group were mainly office waste and paper. The
Group has introduced the following waste reduction measures to minimise the waste produced:

AR AT E ARV E B Y LRI A Y R ARGR - ANEEERRAUL TR DR E
A HTEE -

* Adopt electronic filing and electronic meeting instead of physical meeting;

* Avoid printing and copying documents;

* Use double-sided printing and photocopying;

* Recycling was carried out in the Group into categories of plastic, paper, glasses, cans, and
non-recyclable wastes; and

* Printer or toner cartridges were also recycled on a regular basis by collaborating with our
suppliers.

RAE TS TR e
o ST ERIBENSLIF

- (1 IR TENFOTRED

 SEEEEER - G0 © T - AR T BRI R (T R R
BEIER A E - EIE A & -

Through these waste management measures, the employee awareness of waste management
has been enhanced.

B E R E IR - (B Y E HIVESS e -

The Group’s non-hazardous waste disposal performance was as follows:

REEEHIEEREEYIIERIRAT

Category of Waste Unit 2022 2021 2020
REZEYTELR B

Paper tonnes 0.058 0.130 0.130
ARG Mg

Total Non-hazardous wastes tonnes 0.058 0.130 0.130
REREYRE Mg

Intensity tonnes per employee 0.004 0.010 0.010
W g/ g &

Although the amount generated was not significant, the Group has set a target of lowering the
non-hazardous wastes intensity by 2025 compared with the year ended 31 December 2021, and
expects to achieve this target through continuous review of the above waste reduction measures.

WEEANEEAK - REEEILL2025 EEJ%EHEE'FEMEET\ZF VIE S HAR (B R
#;‘#—EEJF A=1+—HFEMLL) - WIS RBFEEE LUK ISR E RS
—E ™
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Hazardous Wastes A Z £

Due to the office-based nature of our business operation, the Group did not generate any
hazardous wastes during the Reporting Period. Still, we have established guidelines to govern
the management and disposal of hazardous wastes. In case there are any hazardous wastes
produced, the Group must engage a qualified waste collector to handle such wastes for the
compliance with the relevant environmental laws and regulations.

RSN > HRNAEEEB EER A ENET - AEERELERSEEEY -
AEEERIESES - UEEASEYNERNGE - WMEEEEMEERY - A%
SRR S E R R SR R Bl e SRR DUESTAHRBER B AAM

A2. Use of Resources A2. & JE 5 FH

The Group upholds and promotes the principle of effective use of resources, as well as
continuously evaluates the potential environmental impacts by real-time monitoring its
business operations. Through the 4Rs principles, namely, reduce, reuse, recycle and replace,
the Group promotes green office and operation environment with the aim to minimise
environmental impacts. Employees of the Group follow the relevant environmental
management principles, and consciously reduce the consumption of electricity, paper and water.
The Group’s employees are encouraged to implement a paperless office by sending documents
in electronic form whenever possible, so as to reduce the amount of paper consumption.

AREE RSB A SUE &R AR 5 o 10E BRI 552 DR T i R 2 s R
B ARH AR 2 - i) ~ A~ (BSOS R EEA PR A AR e sk (o
DN RCEEIREE > (e S E R B E R (R - AEENE TR S HERRE
HIFAIN - & BRI E - MOKEIR - AEEGE S T E RS - FE
{EHREE T > DA DARSREEA -

The Group promotes green products in compliance with the national requirements as well as
achieving the goal of “Four-No” production — “No toxic, No hazardous substance is generated,
No wastewater, No exhaust gas is discharged”. The Group manages the use of water, electricity
and oil resources by collecting monthly usage statistics and standardizing the operation
processes for major energy-consuming equipment for effective utilisation of energy.

AEEREB SR ORED > BREFERRER - SR E - T EEmEEYE
FEA - MEEDK RS RPN , - AEEEDK - ENUHEEIRERETER > FHET
H&E > WEEMERmETEREHE > M FRmE - Do aRot A e -
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Energy Consumption §EJ5H#E

The Group actively implements the concept of energy saving and emission reduction. All
employees must follow the adopted measures, including the purchase of energy-efficient
products and services, and assume the responsibility for the Group’s overall energy efficiency.
The Group will investigate the unusual or unanticipated increase in electricity consumption to
find out the root causes and corresponding preventive measures will be taken.
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The Group actively adopts electricity conservation and energy saving measures to reduce GHG
emissions. The Group has established rules and regulations to achieve the goal of saving
electricity and using electricity efficiently. The specific measures are as follows:
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e Use energy-saving light bulbs and all departments implement the principle of “Manage by
the on-duty staff” in order to foster good habits like turning lights off after use;

e Unplug electrical appliances which are not in use to save standby power;

e Strictly control of air conditioning temperatures to prevent excessive energy consumption
and extend the life of air conditioning units, thereby reducing the amount of electronic waste;
and

e Replace long-distance meetings with telephone or video conferencing to reduce carbon
emissions of business travel. Long-distance travellers are strictly required to choose public
transport.
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Through the above measures, employees’ awareness of energy conservation and reducing GHG
emissions has been improved and enhanced.
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The Group’s energy consumption performance was as follows:

AREEIRERAERRAT ¢

Types of Energy

BEIRTELR

Direct energy consumption - | KWh 29,792.59 13,719.67 | 31,830.39
Gasoline T-ELBF

ERFREUHFERE — U

Indirect energy consumption — | kWh 12,455.00 15,701.00 | 21,482.00
Electricity T ELAF

MRS E — B

Total energy consumption kwh 42,247.59 29,420.67 | 53,312.39
RETREFERE T ELRF

Intensity kWh per employee 3,017.69 2,101.48 2,317.93
T TR /B E

To ensure the effectiveness of reducing energy consumption, the Group has set a target of
reducing energy consumption intensity by 2025 compared with the year ended 31 December
2021, and implements the above-mentioned power-saving and energy-saving measures to
achieve this target.

R R ERRE TS RERT AR - ARSI A2025 A R HARRIE AR TR E & 0y B AR
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Him -
Water management /K&

The Group encourages its employees and customers to develop the habit of conscious water
conservation to reduce water consumption in the office. The Group continues to increase water
conservation propaganda and post water-saving slogans in washrooms and pantries to
encourage employees to save water. Through the above measures, employee awareness of
water saving has been raised. The Group did not have any significant issues in sourcing water
that is fit for purpose due to the geographical location of the Group’s operation site.

AREE R R B g PR E B H/KEEE - UV AFKE - REEAE
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The Group’s office is situated in commercial buildings where water usage is covered by the
tenancy and estate management fee. Hence, it is not feasible for the Group to provide water
consumption data as no sub-meter records water usage. Given our operating locations, the
Group does not encounter any significant issues in sourcing water that is fit for purpose.

REEMAEANEEREAN - HAKEREMHS RYREHE SN - HiveA D
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Group decided to set a target of reducing the total water consumption intensity by 2025
compared to the year ended 31 December 2021.

FECRIF /K E TR AR - AREERE T 512025 FREEMAKEEHEE (H
BEZE A =1T—HFEMEL) -

Use of Packaging Materials 12544 A

Due to the Group’s business nature, it does not consume a significant amount of packaging
materials, and hence the related disclosure is not applicable to the Group.

BN AREETERMTE » EAg R REELEEME » HILER—BEZE N EANAEER -
A3. The Environment and Natural Resources A3. IRz K KIAE R

The Group strives to pursue the best practices for environment protection and focuses on its
potential impacts on the environment and natural resources to achieve sustainable development.
In addition to complying with relevant environmental laws and international standards for
protecting the natural environment, the Group has also implemented several measures to reduce
its potential environmental impact. On the other hand, the Group also provides environmental
education to all employees to enhance their environmental awareness.

AR EREEKIRIT R R R S - WOE B H SR IR M R A E RN B L H 3R
AIRFEERRE o PR T EIEIR A BRI S BIRERE A - iE DI s ORE B PRERIEAN - AREEER
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Environmental Awareness ¥& = 8%

With the aim to achieve environmentally sustainable development, the Group encourages its
employees to adopt environmentally friendly lifestyles and enhance their awareness of
environmental protection. The Group also strives to promote green travel and raises employee
awareness of emission reduction and carbon reduction.

R RO I R sk e - ANEEGE R TREMSE EABIRIRAIE T > fEFF R TAER
PREG - ANEEETEEESEHTT > fEm B TR E -
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Indoor Air Quality Management = [N 25 i/ &

Good indoor air quality is important as employees spend most of their time working in the
office. Indoor air quality in the Group’s workplace is regularly monitored and measured. Air
pollutants, contaminants and dust particles are filtered out by air purifying equipment in the
workplace, and regular cleaning of air conditioning system is conducted to ensure offices’
indoor air quality.

B R B RE A ER A E LE - B ENERERIFEEE - AEEEH
BN E TR ENZERER - BBE LS HRAZE RS54 -

FEE S RESRRYNL RS > WERE R4 RN EENZERE R R ©
A4. Climate Change A4. SZ %%/

The Group is aware of the threat posed by climate change and is actively doing its part by
offsetting its carbon footprint. The Group recognises the importance of the identification and

mitigation of significant climate-related issues, therefore closely monitors the potential impact
of climate change on its business and operations and is committed to managing the potential
climate-related risks which may impact the Group’s business activities. In accordance with the
reporting framework developed by the Task Force on Climate-related Financial Disclosures,
there are two major categories of climate-related risks, physical and transition risks. The Group
has implemented risk management exercises in identifying and mitigating climate-related risks.

AEE R R 2 L ARH B - MR B N HhR R B F R » AR A
SRR e S B S M A R B R R B - DRI E A D) B S (% B W ER P S 75
S EHTBERE - LR ER i e B AR BB IHBE A RS - RIESR
g Rl A 5 8 5 1B/ NE R E RS AEAR - SR B AH B B A W AR Y > BV e L B
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Physical Risks ‘& 5& & i

The increased frequency and severity of extreme weather events such as typhoons, storms,
heavy rains, and extreme cold or heat bring acute and chronic physical risks to the Group’s
business. The Group’s productivity will be reduced under extreme weather events as the safety
of our employees is threatened and the power grid or communication infrastructures may be
damaged, which exposes the Group to risks associated with non-performance and delayed
performance, leading to direct negative impact on the Group’s revenue.

FLHEE, ~ R ~ FNY ~ SRR MR SRS AR R B AR R G I - AR S
BRER A T e A E R - IR KRB T IRMIBE THZ 228 EE
B4 A (E AR ] RE 2 BB - AIEERY A E ST I - BUE AR B S A RE
JEATAE R E TR R - 52BN A Z R E RS 2 -
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To minimize the potential risks and hazards, the Group has established mitigation plans,
including flexible working arrangements and precautionary measures during bad or extreme
weather conditions. The Group will explore emergency plan to further reduce the vulnerability
of its installations to extreme weather events to enhance business stability.

Rl VBRI R AIEE - ANEECKEHIE T HEEETE - B ES B KSR E
NS TR HRRITENG R - AEE R SRR E S ENE S - B R ER MY
WS R KR SRR RIS - DRSS BRI E: -

Transition Risks & &g

To achieve the global vision on carbon neutrality, the Group expects the evolution of the
regulatory, technological and market landscape due to climate change, including the tightening
of national policies, the emergence of environmentally related taxes, and the shifting of
customer preference to an eco-friendlier resorts operation.

Fo T BB TRy 2 REES - AEETE - ZREEE - BE - K5t Ers
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In response to the policy and legal risks as well as the reputation risks, the Group constantly
monitors any changes in laws or regulations and global trends on climate change to avoid cost
increments, non-compliance fines or reputational risks due to delayed response. In addition,
the Group has been taking comprehensive environmental protection measures, including GHG
emission reduction measures, and has set targets to gradually reduce the Group’s energy
consumption and GHG emissions in the future.

Fo T MESSBUCRAUE R R b DL R i b - AEEEI A B S 2 A AN e  BR RE E Y
RS o DURE SR pAEE I ~ 72 AR SN S e i e i S 2 R b - BESh > AREEE—
EAEBRE IRV BRI O FE it - LRSI DR = SR Ae PR et - WeHE T B - R
AT D A ERE TR M AN DR 2= RASHRI -
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B. SOCIAL B. &
B1. Employment B1. {£{&

Employees are one of the cornerstones of the Group’s continuous success, as they can provide
the Group with the driving force for continuous innovation. The Group respects the principle
of “Everyone is equal” and adheres to the people-oriented approach, standardising employment
management to respect and protect the legitimate interests of every employee. At the same time,
the Group is committed to ensuring each and every one of its employee’s occupational health
and safety, as well as strengthening talent management, and protecting employees’ interests to
show respect to employees and unleash their enthusiasm, initiative and creativity with the aim
to build a harmonious employment relationship.

TS B AR R BT A (817 » BRI B T AERF N o P shif 6
o ASEEYE TIPS ZRA SERUAAE » SRR 8 T A
i - SRS ROFETE - F  AREREE TROERRL S MR AT - 4
6 B TR » 75 o E TR SR« AT  SODHEEA
TS BR 4

During the Reporting Period, the Group strictly complied with relevant labour laws and
regulations, including but not limited to, the Employment Ordinance and the Minimum Wage
Ordinance. The Group was not aware of any material non-compliance of laws and regulations
in respect of human resources that may have a significant impact on the Group. Such laws and
regulations include but not limited to the Employment Ordinance of Hong Kong.

REREHIN - ANEE BT R AR EAREAR - BREARIRE (BRG] K
(RBETERRE) - AEENCREHR MRS AT &R EGIRER M AL
ENRERTENEH - R AEAREEEARNESBL ((RREFEGD) -

Remuneration and Benefits #;Bfl[+& £

The Group has established a fair, reasonable and competitive remuneration system for salary
payments based on fairness, competitiveness, incentives, reasonableness, and legality.
Employees’ remuneration comprises of basic salary, performance bonus, overtime payment,
position subsidy and related subsidies and other various bonuses. In addition, the Group
conducts annual assessments in accordance with the changes in macroeconomic factors (e.g.
price levels), industry and regional remuneration levels, changes in the Group’s development
strategy and overall performance of the Group, and makes corresponding adjustments to staff
remuneration.

AREEETL T BNV - GHEEABF AR & > BN B BE - S

arEFEAL > Ry BTG - B TRBEATE ~ 4050 TE ~ It LE - R
fE ~ AHRBE A AR S fEEE AR - IEPh > ANEEEEFEHNENER (APEKF) HIE
b~ ATERHEFTE K ~ AR ES R Al 8 b D AR A a1 DU Tal
i3 & TR E A e -
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The Group respects the rights of employees to rest and take leaves, and has established relevant
policies so as to monitor and regulate employees’ working hours and ensure their rights for
different rest periods and holidays. The Group also pays wages, overtime compensation and
paid leaves in accordance with local regulations, and has implemented the “Retirement Policy”,
with the aim to enhance the living standard of retired employees. Employees who have been
employed for 20 years or more will be given a pension to show our gratitude for their
contributions over the years.

AEE S E B THIREARRAIRER] > TaA fHEE SR DR E R A & 8 TR TAERF
KHZAE RS R R ERER] o AEE T BB AR AN S & ~ st
il RAEFROHE - T CRIRECR) - B TR ALIGIRE - £
TR EERIRAY B TR GG TRIRE » DIEHHEZFRVER -

In addition, the Group has established the “Work-life Balance Policy” to ensure that employees
have sufficient time to rest and have fun with their families. The Group will not force
employees to work overtime.

A - AEE R (TIEAVEFEECR) - iR E A RN E R B AF%E -
AEEEA g0 B T TIF -

Employment, Promotion and Dismissal {3 ~ &Ff K i 2

The Group proactively implements strategies for talent recruitment, and continuously
establishes and improves the recruitment system. In the recruitment process, the Group has
standardised the hiring procedures and recruitment principles, adhering to the hiring principles
of morality, knowledge, ability, relevant working experience and health conditions required by
the positions, upholding the principles of justice, fairness, equality and openness to attract
talents. All applicants are given the right to apply, and the Group will not reject job applicants
due to factors such as gender, age and ethnicity.

S B R B Bt A\ A 5 (B - AT IL AN SE A THIS BRI - s e
AR B AR E gk AR A TERS R A - BREFan (8BS ~ B3 -~ BET) - EBRAIEGRR E SR FT
ERALAVISERAT » BRFAIE ~ & ~ SFFERAFFEAD > fEi-AEmks FEsEEs A
A o B TAFREEEE A oA R E R - NEEAGHRMER] - Fik MERFERZR
TTE4ERS ] LIF e -
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The Group has relevant policies in place, standardising the promotion, transfer, demotion and
resignation process to protect the interests of both employees and the Company. The Group
has implemented a fair and open assessment system to evaluate employees’ work performance,
experience and personal abilities as a basis for promotion opportunities for employees and free
from bias due to other factors such as marital status and physical condition to unleash their full
potential. In order to optimise the allocation of human resources, the Group provides extra
training opportunities emphasising employees’ career development.

ANEEECAMBECR > RS AR ST - 358 - FRSEEROE - MR TR
H TR R - AEECLEE T BN PARNEEKHEE - REERETHTIFER
o~ Bk A RETIE B TE TR > A5 EHMNRAER SIS E - &
S THeftE T R A E - ISR TIEBRE - RELCANERLE  AEERE
TSR S et (I S 2l -

The Group has established a long-term employee development system, continuously targets
employees’ needs, and provides employees with courses of job skills with the goal of raising
their workplace performance and smoothening their paths to promotion. The Group has
proactively rolled out an “Employee Joint Growth Model” which allows new recruits and junior
employees to be mentored by experienced employees; the mentoring and communication
process also allows the experienced employees to be inspired with a new mindset for
enhancement of their own competence and knowledge.

AEEFERIHE T3 - FFEH SR THEYE » RIETIEROTHRE - HEVZHRTT
fFIRVIRSZRIR > RES0A G BRI S THATES - AEERRER T B THE R

A B Teiah B TE 28 S S 18 TS - f£faEEET > dEdEna
TIRREAE /B T  BES S > GE H WA ] RO R -

Equal Opportunities “F- = ffr

The Group strictly complies with relevant standards by adopting a fair, equitable and open
recruitment process and develops relevant system files to eliminate discrimination in the
recruitment processes. Employees face no discrimination regardless of race, sex, colour, age,
family background, ethnic tradition, religion, physical fitness and nationality and thus allowing
them to enjoy fair treatment in every aspect including recruitment, salary, training and
promotion. The Group is endeavoured to attract professionals with diverse background to join
the Group.

AR E AL B EA - BREUAY ~ AIE ~ ABHIRVIERERAE - SIE 1B HI AR LA
AR BE T RIBRIRES - AR - A FE - Fik o EER - RIEES
RO BRRBENEFESENREG ML BT - # A8 T/ - Bl - Bl s
FEEIERZZ N VARE - DFEDERAEFNESIALES -
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As of 31 December 2022, the Group’s employee size breakdown was as below:

HEE T A= H  AEEE THBEM AT

Categories 2022 2021
bl

Total number of employees 51 61
BT

By Gender %43

Male BB 4% 40 48
Female %14 11 13
By Employment Category #%#5ikal

Senior management =4 /s g 17 19
Middle management 14 20 22
General staff —f& & T 14 20
By Age Group #Z- 40 |

Below 30 years old 30 5K LA T 2 2
30-50 years old 30-50 % 24 32
Above 50 years old 50 £l 25 27
By Geographical Region 71 & & 57

Hong Kong &% 28 14
PRC 1 Eq A, 21 44
Others E At 2 3
By Employment Type %2 #5555

Full Time 4% 50 59
Part Time 35 1 2
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During the Reporting Period, the Group recorded a turnover rate of 16.39 %. The table below
shows the employee turnover rate breakdown by gender, age group and geographical region:

FASRAEEANY > AREEESEIS16.39%ITEERER « FRATR BT ~ FEESAH B0 5 H & =55
FIAH o B

Categories 2022 2021
sl C2) (%)
By Gender $%14: 1]

Male 5% 13.11 3.18
Female %14 3.28 --

By Age Group ##4F- #4071

Below 30 years old 30 5% LA 0.00 1.59
30-50 years old 30-50 % 13.11 --
Above 50 years old 50 £l 3.28 1.59

By Geographical Region 71 & & 57

Hong Kong &% 11.48 1.59
PRC [ A 6.56 --
Others HAt 1.64 1.59

Note: The turnover rates are calculated by dividing the number of employees who left the Group during the
Reporting Period for a particular category by the total number of employees at the beginning of the Reporting
Period.

it EERRREE T EUT AR R S N 2 U B R T\ B R IR S TR
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B2. Health and Safety B2. {fgFEBi% 4

The Group attaches great importance to the health and safety of employees. The Group is
committed to providing employees with a safe and comfortable working environment and
strives to eliminate potential health and safety hazards at the workplace. The Group has
established relevant policies on the prevention and remediation of safety accidents, and
detection of potential safety hazards in the workplace, so as to maintain a safe working
environment. The Group strictly enforces relevant laws and regulations including but not
limited to the Occupational Safety and Health Ordinance and the Employees’ Compensation
Ordinance.

AEESEEGNE THEFERYZ 2 - 070 R A TIRAHERE - e Eey TIFRE
B3I HER BT R R 2 aE - ARECHIEMHBRY 2 2= SR FE R GHEE
o A LIRS ENZ 2RE - DR T2 TIFRER - AEEERIITHE A
AR BIEEARE (BeEL=REE) & (EEmERET) -

Occupational Health and Safety Ji 2 {(HEFFELZA &

Employee safety is one of the main focuses of the Group. The Group strives to create a safe
working environment as recommended by the Occupational Safety and Health Council in Hong
Kong. Reading materials in relation to occupational safety and health have been circulated to
all employees to ensure that they are equipped with updated knowledge in this regard.
Moreover, the Group also provides occupational health and safety trainings and evaluates the
effectiveness of trainings through drills held annually. The Group has adopted training and
drills to improve the emergency response capability of all employees, so that all employees can
enhance their safety awareness and take effective emergency measures in the event of an
accident or emergency situation to reduce the potential harm to personnel, damage to property
and adverse effects on the environment. With the aim to continuously improve the training
programmes, the Group consults employees’ opinions by survey and collects their suggestions
through email. The Group strives to achieve the goal of “zero accidents at work”, continuously
improves the system, and regularly assesses occupational health and safety performance to
ensure that the Group can consistently achieve the goal of “zero accidents at work”.

ST TR AREREP—(EERTT# - AREZUVEBGT ST ERCE L = EERTE
2 e TIRERET - ARIRCE L2 M ERAIREM R E o34 irE 81 DI
EIRISLETTHEAVES A o LI > AEEEEFEIN R AR RN ke g )l > AR
HREFAL RN R o AR B PR SR i f = e he B T o8 SE SR RHIIE R
77 (EEe B TR 2R o WAE S A R R I B S SR R AR AT St PR A o A
Bt OSSR BE N SRS E - MERANEEREN S REE - XEHE
FHGHEHGRE > SR TERISEEE K > R NEEEEES THE
ah o ANEEDFE T TETER, o FFESGEER o BRI RCE R 2 8 T
IRASEERER GRS T TIFZEi, (IEE -
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With the outbreak of the COVID-19 pandemic, the Group is highly aware of the potential health
and safety impacts brought to its employees. As of the publication date of this Report, apart
from strengthening the sanitation of its operations to ensure a healthy and safe working
environment, precautionary measures including temperature screening before entering the
workplace, ensuring sufficient disinfection supplies such as face masks and hand sanitisers in
our operations, as well as work-from-home arrangements during the severe period were
implemented.

P8 B eI B IR R S - A EEE S R B H e B R B R R 2 & -
BEARERMZH - AEEFRINRE SR AR 170 DA OR (R B2 0y TAFIR
AN AREEIRTHHE I - Pl A TIESFATE TR R RS - I CR{E & ER
Bt e S0H s M o - AR ROM BRI TR AR AR IR R iy Ry B THE B AE ¢ TAFRY
Lk

The Group has achieved zero work-related fatalities for three consecutive years (including the
Reporting Period). During the Reporting Period, the Group had not lost any working days due
to work injury. The Group was also not aware of any material non-compliance with
employment-related laws and regulations that would have a significant impact on the Group
include but not limited to the Occupational Safety and the Health Ordinance of Hong Kong,
the Labour Law of the PRC and the Prevention and Treatment of Occupational Diseases Law
of the PRC.

AEEHGE —F (&) BRETEGC - NEEN - AEEREIEEK L
fEH o AREETARZEA EATE A LB S E R B B (A R AR AR E
REMITR  SFEEARNEE (BEEL 2B RFERE) ~ (TEARKEMBEZENE)
I (rpEE NRFLREIRGE R EA) -

B3. Development and Training B3. 2% & K 523

The Group has established a long-term employee development mechanism, and continuously
provides job skills courses for the needs of employees with the purpose of enhancing their
workplace performance and smoothening their promotion path. Through the utilisation of
diversified training models, the Group meets the diverse needs of employees at all levels,
enhancing staffs’ skills, helping the Group to achieve sustainable development, and promoting
individual employee growth and development.

AEE R R B TR gs > FrEst B THRE - R TERTTERE - HIERT
IRV - BESA GBS T RS - A% B8 2% o B = m e 24k
BHETHARTR 127t B TRGE - HEAEEZS R - [F e 8 T
NER R R 34T
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The Group is proactively engaged in the “Employee Joint Growth Model”, in which junior staff
or new employees are guided by experienced employees. During the guidance process,
experienced employees can also be inspired as well as further enhance their abilities and
knowledge. The Group also encourages employees to participate in external training on their
own, and will also subsidise employees to obtain professional qualifications related to the
business of the Group. New recruits will receive on-the-job training to help them adapt to the
work environment and perform their duties as quickly as possible. The Group also trains key
personnel such as technicians, internal auditors, environmental, safety management personnel
and quality inspectors.

AEEMEMmER " B THEREEE ) - PIRE TS ABRE L2 E g A
TIE4E - TEfREEE T - KBt E =08 TR EEE SR > B B4 EH
B HIRE ST R BRI, - AEEIREEIE T AT nsNREL > FER R e ER 8 T %
EIAREHIZE BRI SR AR o W AR R TR 2 AR - DI Bh 8 TEEE T
RIS TGS - AEEENRMA L - NFEA -~ iR - Z2EE A BNWE
fed B FEER LA ST -

During the Reporting Period, the Group has achieved a 29.41% overall training rate and a total
training time of 225 hours. The table below shows the employee training data by gender and
employee category:

WA A G 2 G090 41 % ARy 205 N - FRFTTR AN
LR 8 B4 SR 530 23

Employee Training KPIs Percentage of Average
Information Employees Training Hours
BT RIIMBESIEERER Trained (%)  per Employee
FZilfEE B 2L (hours)
(%) EEZINFELS
i53 QWIS

By Gender Z 4% 5|
Male 5% 32.50 4.63
Female %14 18.18 3.64

By Employment Category #%#5ikal

Senior management =4k s H g 70.59 9.71
Middle management 14 i 10.00 2.00
General staff —f% & 1. 7.14 1.43

Note: The percentage of employees trained is calculated by dividing the number of employees trained for a
particular category by the number of employees in that category at the end of the Reporting Period.

it - A2 B T H PRt R AR LRI AZH 8 T ABERZ BRI SR E T AR -
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B4. Labour Standards B4. 25 T 0[]

Child and forced labour are strictly prohibited during the recruitment process as defined by
laws and regulations. The Group strictly complies with local laws and conducts recruitment
according to the Employment Ordinance in Hong Kong. During the Reporting Period, the
Group did not identify any material issues that violated the laws and regulations related to
preventing child and forced labour that have a significant impact on the Group.

SAERERFTSE - AL HHIS AR PP B s 5 1 (e F B TR 55 T - AR E s
BFARUAE > WARIEE RN (RIECRET) HETHEES - RHEHN - AEENRER
FUELAAE S 1B T e 55 TR AR AR M A EE SR E N EIVEE -

Personal data are collected during the process to assist in the selection of suitable candidates
and to verify candidates’ personal data. The human resources department of the Group also
ensures identity documents are carefully checked. If violation is involved, it will be dealt with
in light of the circumstances as clearly stated in the Group’s relevant policy.

S AR T SRR A BRI BB SR i A8 R A B R N B HI(E A& - A
B AT ERS IR GRS (8 SR A E R - 5 HEEREN - RIS
S FHEE BORHIEHMER 45 & BAe B U T B -

Preventive Measures of Child Labour [ 1F 3 T i

The Group’s recruitment post stipulates that only candidates over the age of 18 will be recruited
and all new employees are required to provide true and accurate personal information. The
recruiters will stringently verify their information, including academic certificates, identity
cards and account information. The human resources department will also eliminate job
applications from applicants under the age of 18.

AEEE T DR E JIEH18 U B AT » WEKH B T ARG RIEEE
REMERIE A E R AR EREE ARSI EREEEEN - S - FOEER -
ATTETREAESHE BN - NG 18 BRbL MY LIFERE -

Preventive Policies of Forced Labour [J}j [F5& %> T H S

The Group has a well-established recruitment process that examines the candidate’s
background and a formal reporting process to address any exceptions that occur. The process
is also regularly reviewed and inspected to prevent any child labour or forced labour in the
operation. The Group respects human rights and promises that employees should be protected
by the Group and should not be forced to work by employees of any class.

AEE ORI T RERE N RIS S HEE e K A FIIME A IE AR &2
Fo o SANNERETER S g d - LA I8 P A e B Teiga | 25 T - A&EE
HE AR - KGR T2 AREERE - AEAEETIE RN | Taa58) -
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In addition, employees work overtime on a voluntary basis, and the Group promises not to
force employees to work overtime to avoid violating labour standards and effectively safeguard
employee rights. The Group will not collect deposits from new recruits or seize their identity
documents. The human resources department also regularly checks the working hour record
and will investigate immediately if overworking is discovered. The Group also prohibits
punitive measures, management methods and behaviors such as insult, corporal punishment,
violence, mental stress, sexual harassment (including inappropriate language, posture and
physical contact), sexual abuse, etc. for any reason.

tesh > BT HIDEEAE B RER A > ASEEKEE A & o 8 TR TF - DI R ER S T
R UIE4EE R TR - BT ARRES > AEEA G & T s i ey 5
(reg SR - NJTEIRE RS et E TOR/ N ek - W33 TIEEM - &%)
SA o AEEREEEDUEME Y 8 TETER - 8230 - #77  FEE - E5RE
(BfEAEESES - EBNSRNVER) ~ MERFEREIES - B TANTR -

B5. Supply Chain Management B5. {iLfEgiS

Apart from sourcing raw materials based on the specifications of the required products, price
trends of raw materials and product requirements, the Group also attaches great importance to
the management of potential environmental and social risks in the supply chain. The Group has
established a rigorous and standardised procurement system and supplier selection process, and
has imposed environmental and social risk control requirements on suppliers.

PR T ARERFTS A GRS PRI BAREEES K an Fe K ERI IR AT RN - AREEEDN S
FE B e BRI A I L S R bR A e o ARREEIL T B AR #E Y PRI S £
e R RS - M R fR L 1B S B P T TR K

The Group has formulated and implemented a well-managed procurement system and a
rigorous supplier selection process to ensure the quality of raw materials and enhance the
quality of its products. In addition, all suppliers are monitored and assessed by the Group
regularly. The Group takes measures to assess whether suppliers are operating in compliance
with relevant laws and regulations and other required standards for health, safety, forced labour
and child labour, and to examine suppliers’ awareness of these aspects with the aim to minimise
potential social risk in the Group’s supply chain.

AR B H SE SR S R S e BB AR - PAECRIFAT R A E > 1
e HEMER © 5 - Ara ftiErs R el 2 AR ER B R KTl - ANEE &R
Qe LR LR S S A e R ~ 20 e ~ 905y T R E T EAT S HBAEREE
K HAMPTR BRI - SRR LA T AR - DUREA LS E (L gy
e E e -

Location No. of Suppliers
HhEs HEREE
Hong Kong 34
"

PRC 24
R A St
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Fair and Open Procurement /- 5z A\ FAER

The Group’s procurement procedures strictly abide by related laws and regulations, making
procurement on an open, fair and impartial basis without any discrimination against any
suppliers. Employees and other individuals who share a common interest with suppliers will
not be allowed to participate in the relevant procurement process.

A B AR Bs 2 IR AR AVEE - AR ~ &% ~ DIERIRRME T HEETT
NG EHEM L ERE A B E R R - SR L IE R A A 25 B By B TR HA(E A A & 17
FeETS AR PR S -

Business Ethics g3 & &

The Group is also concerned about the integrity of its suppliers and partners and will only select
suppliers and partners who have a good track record in the past and do not have any serious
violations or ethical violations. The Group has zero tolerance for bribery and corruption, and it
is strictly forbidding suppliers and partners to obtain procurement contracts or partnerships
through any form of transfer of benefits.

AREERRLEER R S (ERHEAEE - RgkEB A Emics Bl IRAEfEE
i%ﬁﬁi}i%ﬁ%@iﬁ%ﬁ%EI’J{%KEPEE&/E\{’E%{# AR B EIAHE R BT PRI A AR E
B LG IERS S & (A DUE B P 2N H 2 i 25 T BUSER I & 4V & (RRA A

Green Sourcing 4% (iR

The Group is committed to selecting environmentally friendly products with competitive prices
and good quality, in order to safeguard end-users’ health and safety, prevent pollution and
efficiently use natural resources. The Group requires all departments to consider environmental
factors and search for products with higher recycled content, greater durability or greater water
and energy efficiency.

REEHNEER A I ERNEEIRIR A E R - DURIE R H Y (R
R4 Bﬁﬂ:ﬁ*%ﬂﬁxﬁ(ﬂﬁﬁﬁ RER - AEEERSHMITEERENE - S EH
S HEEREE ~ B A S s KA IR Y A b

During the procurement process, the Group prioritises local suppliers and environmentally
friendly products and services, hoping to reduce the carbon footprint caused by procurement
via local procurement, while supporting local economic development and creating employment
opportunities for local communities. In addition to environmental factors, the Group will also
adopt measures to monitor whether its suppliers or contractors comply with relevant laws and
regulations or meet other standards in terms of health, safety, forced labour and child labour,
etc.

FEPRIBRE T ANEEE S AR LR NER (A 2 e fn R R S > 7 SR8 & iYL
PRI CURC D SRS ERAVBR e B > [RIRF S FFE B 38 - RyE it @Al st e e -
PREZIEINZR SN - AEEETR G SR M B s H AU E R SO R e R ~ 2o ~ 9357 T
K THE e ST e HE AR SO AR -
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B6. Product Responsibility B6. Z &+

The Group attaches great importance to product quality and corporate reputation. The Group
actively monitors the quality of products and services through internal controls and strictly
monitors the compliance of products sold. The Group also maintains communication with
customers and provides aftersales service to ensure understanding and fulfilling customer needs
and expectations, and continuously improves the Group’s products and services by
understanding customer satisfaction level.

REEEREMER M EEEE - S E P E R R E IR E R - Bs
BT EE MG AR - ARER— BRI E AR Rt BRIk o IR
RN R B RS > WA S T AR PRI - DL RS B 2 S AR
AERTEHEOE -

The Group actively comply with the laws and regulations of the Trade Descriptions Ordinance
(Cap. 362), the Copyright Ordinance (Cap. 528) and the Personal Data (Privacy) Ordinance.
During the Reporting Period, the Group did not identify any material issues that violated the
laws and regulations related to the quality of products and services that have a significant
impact on the Group.

AR E TR (R BRET) (2R 362 &) ~ (ABERRBT) (56 528 &) K
(EAER (RAER) RE1) ENRGARER » RSN > AR P2
[ it KR 5 i AR B A AR M A SR ES U R B -

During the Reporting Period, the Group was not aware of any cases where products sold or

shipped subject to recalls for safety and health reasons, and no major complaints about products
and services were received.

PR AN > ASSR B R KR AT 2 6 B 2 6 1 v R 2 e B e 2 1 28R [ e
ZE > JIRBEIERE Y o S IR IS Y B AT -
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Quality Control /& #254

The Group implements strict quality control, its quality standards are formulated with reference
to applicable Chinese standards. The Group’s products have passed all necessary product
certification tests commissioned by the Group, such as GB/T 31467.3-2015 “Lithium lon
Power Battery Packs and Systems for Electric Vehicles Part 3 Safety Requirements and Test
Methods”, Ministry of Industry and Information Technology The dustproof and waterproof
requirements and fire protection requirements in the “Safety Technical Conditions for Electric
Buses” in Document 377 and the rate test in 1610 “Test Methods for Power Plants and Fuel
Cells Related Technical Specifications (Implementation)”. These certification tests are
performed by independent testing and inspection agencies. The Group is equipped with
sufficient quality inspectors to implement quality control programs, most of which involve
basic inspections and simple equipment operations.

AEEE RSB R o HanERAE RS2 M ] TP BRG] o AEEBHR A
P R E AL BRI T EEAY R EERE & o AREREMICEB A EE LR
TTHVFT A D FRE ST s > 40 © GB/T 31467.3-2015 ( EE8A = A $Ek T8 1 & Bt E
FIZ&EE3 B e MEORBUAETTE) ~ TEEEE3T7T 9ot (o L e Rl
et T BRERG /KR K5 K EERA1610 (EhFTE A ~ AR EE AR A SOt e s 5
& (BT ) PERAEE - 2 F N B E I R AT - REERCH
RNV ER S AR BB ERER - R ETN RS E M B ERIE

The quality inspection process of the Group is rigorous, and all purchased raw materials must
be tested by a third-party testing agency before they can be put into storage. Products on the
production line must pass the sampling test before proceeding to the next step. All finished
products must pass the quality and safety inspection of the inspection department and issue a
finished product inspection report. After the test is completed, the quality manager reviews the
test report. Only products that pass the test can be sold, and products that fail to pass the test
will be recalled according to the relevant procedures.

ANEE'E Bl NAERERGE - P SRR AR 7R 18 5 =7 e B A A ] AR -
A FEAR BRI iR IR IR A% DT AT — 2P R o BT A Ran R AR A R B PR
B B Al - WEEH i in iR o fRISERii - B o B R R e M e
Rt RS a8 HEn A aHE > el A StEavE - R ez IR

T[E[fL -

Product Recycling 7 5a[E]Ug

After consultation with the customer, the Group will conduct a comprehensive assessment
based on the actual capacity of the recovered used power battery, charge and discharge
characteristics and safety of use to determine whether it can be used for cascade use (including
energy storage, portable charger or for low-speed vehicles), recycled or scrapped.

AR stk - ANEEEF SRRV ES N EENHIE R - TRRER A ER
EMFEREE TGOS > HEER G ETIRRAA (B - fEEEEM - B
BIREA ~ (REEEER) - FAN R -
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The Group conducts testing, sorting, dismantling and reorganisation of used power storage
batteries that meet the conditions for cascade utilisation. The Group affixes trademark to the
batteries to indicate that the battery products for cascade utilisation, and will code and establish
traceability system for the products according to the requirements of the Group.

ANEEGHFFERRSA R RIFR S S E ) & Bt M T RN ~ o8 A E
b B A R S DA R % Bt 8 o R R AROF P R - M0 e B R B SR A 72 o e B R
AVAENTEN

The used power storage batteries that have been certified to be unable for cascade utilisation
will be recycled according to relevant requirements, so that companies with recycling
qualifications can recover valuable resources and handle them according to the prescribed
procedures.

AT RE AT TARARCR IV S EE B I & B G AR EORETH AN » A RICE
BHYAEEWE A EERER - e RZEM -

Customer Service and Protection of Privacy & = il Bz f& FA R

The Group provides quality service experience to consumers through standardised service
quality, humanised service process and standardised service management. The sales
department is responsible for receiving and processing customer complaints in a timely manner,
and is confirmed and resolved by the salesperson on-site. The Sales Department continuously
tracks feedback from customers in order to increase customer satisfaction. At the same time,
the Group conducts customer satisfaction surveys on an annual basis to collect valuable
customer feedback.

AEEEEIERE ARG mE ~ AME(EAV AR AR DUROR S bR R 5 B L Ry o B A A
FEPWAEEN R RS - AEE B EE IR T S BRI pE BRI T - RS
s RG-S EE IR EIREEE P ey &G B SE mEE - [
R > ANEEFEETE PR EHEE  WEEFIVEEER -

The Group strictly and cautiously manages customer files to avoid leakage of customer privacy,

and requires relevant business personnel to sign the “Nondisclosure Agreement” when they

join the company to further strengthen the protection of the Group’s business secrets and clients’
information.

AREE S FREFETREREENERE - B FRLARE » ERHEESAS
AR &E (PRETE) - D IIEE AR EE SR E DU & PRSI IRE -
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When the Group’s products are sold, the Group provides customers with an authentic product
description to prevent customers from being misled. The Group will also provide after-sales
services to customers to address their enquiries. If there is a problem with the product, the
Group will actively approach the customer for possible product recycling.

AEEELERR - LG HE PR EEVE RIS - DI IEBE RS - iR
EHER - AEEIG HEFEORMEERNE > HEFFES - MELHEE
AEEEG LR SR > HTEEREY -

To implement excellent customer service, the Group has set up a telephone complaint handling
mechanism, and all issues are followed up and dealt with by the after-sales service department,
so that customers have channels to submit complaints and smooth resolutions to any issues.
The Group also conducts customer satisfaction surveys to allow it to analyse the level of
customer satisfaction and make improvements. For safeguarding consumer data and privacy,
the Group has appointed Internet Security Administrator to perform regular maintenance and
inspections of the Group’s networks and computer equipment and ensure that the systems are
secure. The Group’s internet security management team performs evaluations on monthly basis.
In event of any abnormality found in the system, it will be rectified in a timely manner.

Fo TR IR - AR EROT BT RE] » M A BRI S A TR S - 3
ALl TEIVERT > IGEARARE o AEERE BT REEHEE - DIihE
FiraE R LUE—DUE A EERT - RIREHEEER LR » AEERIRER L2
EHE - EHHAEE MR B AR TEE R > iR e - AEE
HEEs 2 2 EHERE S H EE T —JGEHE > QUIREBRAGARE R - & KT
{TEtE -

Protection of Intellectual Property Rights {7/ 51 55k 2 #

The Group is committed to maintaining and safeguarding intellectual property rights and has
different practices to ensure that intellectual property rights are respected. Conventions include
but not limited to forbidding the purchase of pirated products, conducting monthly internal
audits, checking whether employees have downloaded pirated software privately, not using
photos without authorisation by the manufacturer, and verifying whether photos used by the
Company are copyrighted on a monthly basis. In addition, the Group will not adopt designs
without the authorisation from the manufacturers, and will check whether the designs belong
to the Company every six months. The Group promises that all propaganda or product design
of the Company does not involve plagiarism, and requires all employees of the Group to have
a sense of intellectual property rights and keep their designs confidential.

AEEE R 4 R ORIERIGRERE - WS EEG] - DIECRA SRS EIEE - 1B
GRS EA RN S 2 LR G ES - B —ETNEF > REE TASLE T
RS ~ NERARE  IEEIERE R B A T ERLEAEAE ZE R
ARHE  BESE > AREEIA GERAARE R I R EGT - g F-FE— iRk
sTEGBNAREE - AEEEEE AN AN EHEELSEHIAN S PR - I
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Advertising and Labelling &5 Fz 124

As the Group’s operational process does not involve a material amount of advertising and
labelling practices, the information relating to advertising and labelling is considered as
immaterial to the Group.

P A 2R AP KB E S MRS - NI R & MR SR BRI R
REEHFIFEERER -

B7. Anti-corruption B7. X &5

Anti-corruption Policies and Systems 7 &5 Ex5E & /&

The Group believes that integrity is one of the key elements for the Group’s continuing success.
Therefore, the Group attaches great importance to anti-corruption work and system building,
and is committed to building a clean and transparent corporate culture. The Group strictly
abides by the Prevention of Bribery Ordinance and other relevant laws and regulations.

AEEMERRN RSN FFHER IR - NI Ry B SR (B BRAY T AF
KA > BT e e B AP BRI - AEEEAE T (71
fiRBl) FERERAIRE

During the Reporting Period, the Group did not identify any material violations of laws and
regulations regarding the prevention of bribery, extortion, fraud and money laundering that
have a significant impact on the Group. Also, there were also no concluded legal cases
regarding corrupt practices brought against the Group or its employees.

RSN > AR IR EE(TEN AR LR ~ B2 - HEF RO R s A
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The Group requires all employees to abide by the code of business ethics and promise not to
engage in any corruption or bribery, fraud, extortion and money laundering activities. The
Group has a strict internal control system, establishes regulations on combating corruption, and
assigns dedicated personnel to monitor positions with a relatively high risk of conflict of
interests to eliminate any forms of corrupt behaviours. The composition of different members
in the Board allows independent monitoring of corporate behaviours. The Board will regularly
evaluate anti-corruption policies, such as independent auditing policies, contract approval
policies and tendering policies, to maintain anti-corruption performance. Furthermore, the
Group actively promotes the idea of integrity by providing employees with professional ethics
and anticorruption training so as to construct a culture of integrity with the aim to create a
working environment free from corruption.

K%@%Yﬁﬁﬁ BTSSRt B MIEGE N G AT E)5 RS T & > IR
GICEIEMTENR - B RO BEEE) - ARERA B HI A EZERIHIE - HIE TR
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Conflict of Interest Policy I35 /E2< i 5

The Group has established a policy on the declaration of conflict of interest. In event of a
suspected case, employees must declare the conflict of interest to the human resources
department immediately. The reporting channel includes meetings, phone calls and emails. The
Group will review the declaration procedures and communication channels for each case. The
declaration conflicts of interest measures will be evaluated once a year, and follow up actions
will be taken, if necessary, within one week based on the results of the inspection. For positions
with a higher risk of conflicts of interest, the Group will assign special personnel to monitor
and resolutely prevent any form of corruption, including extortion and money laundering.

AEEEETL T MZE 2 HEREUR - QRS - 8 T/AIRE A ST &R A 2
fEr2e - HREEEEGH - EahNER - AEEGIHESEME - R R E
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Fair and Open Tendering Procedures /\F/\BHAVIEIEFZ

To ensure that the tendering process is fair, just and open, the Group will invite suppliers to
submit tenders through email invitations and announcements on the company website. The
number of invited suppliers is determined by the value of the service, and at least three are
invited. The Group will also review the supplier’s documents and performances, as well as
assess the tender’s effectiveness. The tendering program will also conduct an annual
performance evaluation. If the supplier’s services are found to be inconsistent with the Group’s
expectations, the supplier will be replaced.

RERIBEEREF A~ AIE ~ A > AMEEGEBEE R A FE A S - BEEt
JERSFAR - I2BHEER B IERNEE - ROBFE =% - FEET SRt
TERITE R R RIR  sHETARERY - AR G EE T — REHS - WS8R ALERs
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Whistle-blowing System 22 i f&

The Group has also established a whistle-blowing system to establish and maintain a clean and
transparent culture of the Group. The whistle-blowing system allows all employees and
investors to report corruption, bribery and other misconduct within the Group anonymously to
the human resources department and the investment relations department. These two
departments and the audit committee will process the report promptly, fairly and confidentially.
On the other hand, the whistle-blowing system also ensures that whistle-blowers are not treated
unfairly because of reports, and will not be subjected to unfair dismissal, unreasonable
disciplinary action, and so on.

B IRE L T 2R I DU S 4R AR B BB AE I UL - 2R ﬁﬁﬁ
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Anti-corruption Training 2 &,55%3]

Trainings related to anti-corruption are rendered to our management and employees to boost
their awareness on the prevention of any kind of unethical behavior such as bribery, extortion,
fraud and money laundering. During the Reporting Period, all directors have received anti-
corruption  training by way of anti-corruption training reading  materials
(*“ANTICORRUPTION PROGRAMME - A GUIDE FOR LISTED COMPANIES” published
by ICAC) circulated and have spent approximately 2 hours studying instead of physically
attending the training due to COVID-19 pandemic.

AEEFEHEN A TR B Z/5 R > DRSSt - BEErR - I
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B8. Community Investment B8. & &
Corporate Social Responsibility 1>t & &+

The Group is committed to shouldering the responsibility of contributing to society while
having economic development. The Group is committed to serving the community,
incorporating environmental, labour needs, education and culture into community discussions
to support relevant activities. The Group hopes to foster employees’ sense of social
responsibility, encouraging employees to participate in social welfare activities during their
work and leisure time to make greater contributions to the community. The Group believes that
by participating in the community activities, the civic awareness of employees can be enhanced,
and positive values can be established.

A EEE B E AU SR R EF S R E Rt SRR (L - AEEBOI RS LR - R
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THE ESG REPORTING GUIDE CONTENT INDEX OF THE STOCK EXCHANGE
OF HONG KONG LIMITED

Description
T

g REBHRETES]) NERS

Section

=r A5

Rl

FrEfEEREYRE (DIETE)
T

General Disclosure | Information on: Emissions
— I 88 B SR RO 2 SRAG BRI ~ 1R7K Bt | BRI
HWHHES ~ AE MREREYNEL
Sy -
(@) the policies; and
EUR 5
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer.
AT T N E R BN HE AR
TEHVER -
relating to air and GHG emissions,
discharges into water and land, and
generation of hazardous and non-
hazardous waste.
KPI Al1.1 The types of emissions and respective Emissions -  Air
FAsEAENFETE ALl | emissions data. Emissions
eIt IE SARREHEBCE K - e — 22 R
KPI Al1.2 GHG emissions in total (in tonnes) and Emissions -
REFEERTEIE AL.2 | intensity. Greenhouse
= R ASHEEERCE (LIMEEHSR ) K% | Gas Emission
fE o Py — i %= RAs HE
X
KPI A1.3 Total hazardous waste produced (in | Emissions — Waste
REfEAEXFEIE A1.3 | tonnes) and intensity. Management
FrEE4 A EREEYHE (DUEETE ) | (Notapplicable —
Ry BRFE o Explained)
HEB ) — &) b B
(A7
F— k)
KPI Al.4 Total non-hazardous waste produced (in | Emissions — Waste
REfRAEXFEIE Al.4 | tonnes) and intensity. Management

R — BEP e B

KPI AL5
SR STSHEIR ALS

Description of emission target(s) set and
steps taken to achieve them.

Emissions — Waste
Management
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AFTE] LAY PEI R H AR R R EE
L HARFT SR A B -

PR — BEP e B

KPI AL6
[FRSEGTER AL

Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and
steps taken to achieve them.
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Fe ST LAY Rk EE H AR K ey iz FiE
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Aspect A2: Use of Resources

fETE A2 : &JEF

Emissions — Waste
Management

PR — BE e B

General Disclosure
— I R

Policies on the efficient use of resources,
including energy, water and other raw
materials.

ARUERHER (BRI ~ /K HA
JFAAE) BB -

Use of Resources

IR

KPI A2.1
G S AR A2.1

Direct and/or indirect energy consumption
by type in total and intensity.

HOR BB oy By ELBE K B ET HE RE TR 4R

Use of Resources —
Energy Consumption

BRI — RElOR R

KPI A2.2
[FRSESTEIR A2.2

Water consumption in total and intensity.
HFEAKE SR -

Use of Resources —
Water Management

HREEH — F7KER

KPI A2.3
FRSEGTEIR A2.3

Description of energy use efficiency
target(s) set and steps taken to achieve
them.

T ACFTE T LAY BE (5 P 28 as H R B Ry
2 FE I H R PRAY P B -

Use of Resources —
Energy Consumption

BR M — e lROM A

KPI A2.4
G SRR A2.4

Description of whether there is any issue
in sourcing water that is fit for purpose,
water efficiency target(s) set and steps
taken to achieve them.

F8 10K HaE FH KR B T A (e
DA R P g Ty 7K 38 2 E SR B 2 5]
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Use of Resources —
Water Management

HIREE — FKEH

KPI A2.5
FRSEGTAEIR A2.5

Total packaging material used for finished
products (in tonnes) and with reference to
per unit produced.

BIpan P B EEA IR E (DINES
H) KEEERMLE -

Use of Resources —

Use of Packaging
Materials

(Not applicable —
Explained)
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Aspect A3: The Environment and Natural Resources

JEH A3 * B R RIRE A

General Disclosure

—

Policies on minimizing the issuer’s
significant impact on the environment and
natural resources.

AR J\%ﬁa R R IR IR
R EBUR

The Environment and
Natural Resources

BRI N RIARE A

KPI A3.1
G SR AR A3.1

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.
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Aspect A4 : Climate Change

The Environment and
Natural Resources

BRI N RIARE A

JEm A4 : sEfEE L
General Disclosure

—

Policies on identification and mitigation of

significant climate-related issues which

have impacted, and those which may

impact, the issuer.

s 1) 5 B S LK S m RE & P88 T N
B E R RIS EAVECR -

Climate Change
RlEEE

KPI A4.1
SR STEIR Ad.1

B. 11 &

Description of the significant climate-
related issues which have impacted, and
those which may impact, the issuer, and
the actions taken to manage them.

LT 48 e ml BE g 3T NE A E
ERSRIEAHRIEE - NEHTE) -

Aspect B1: Employment

G E BL : (E{%
General Disclosure

—

Information on:

R Hr N B e ~ FHES R Bm Tt~ LAE
P~ B~ PERE - 2otk -
ISR DA R EAth 155 28 R AR

(@) the policies; and

B S R

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer.

AT T N E AR BN HE A
FRBIVER

relating to compensation and dismissal,
recruitment and promotion, working
hours, rest periods, equal opportunity,
diversity, antidiscrimination, and other
benefits and welfare.

Climate
Physical
Risks,
Risks
R ﬂi fE —

B ~ A0 e e

Change

Transitional

H #a JE

Employment

=
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KPIB1.1 Total workforce by gender, employment | Employment
REfRsEXFEIE B1.1 | type (for example, full- or part-time), age | J&{E

group and geographical region.

R~ REEE - SR ROt &

FoaE SR -
KPI B1.2 Employee turnover rate by gender, age | Employment
REFEAEXFETE B1.2 | group and geographical region. ==

FEMER ~ B A A R & E S Y 8 &
AR -
Aspect B2: Health and Safety

JE I B2 © {EEHZ 2

General Disclosure
— s

Information on:

HRATR L2 & TIFEREE R (R E (g B %
RRCEMEEEN

(@) the policies; and

B S R

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

AT T NA E R HE AR
BRI E RS ©

relating to providing a safe working
environment and protecting employees
from occupational hazards.

Health and Safety
f R Bl 4

KPI B2.1
G SRR B2.1

Number and rate of work-related fatalities
occurred in each of the past three years
including the reporting year.

BE=F (EEERFE) §FHL

Health and Safety
f R B 4

Ui ABU LS -
KPI B2.2 Lost days due to work injury. Health and Safety
RESEASIEIE B2.2 | N LEHEATIFHE - fEFR Bl 2
KPI B2.3 Description of occupational health and | Health and Safety
REfRsE X FEIE B2.3 | safety measures adopted, and how they are | {iEEE1Z2 4>

implemented and monitored.
1 7IC P R 4 Y R 5 2 B 2 S HE i
LA ARRR T T S B 28775

Aspect B3: Development and Training

JeEia B3 ¢ 28 K
General Disclosure
— s

Policies on improving employees’
knowledge and skills for discharging
duties at work. Description of training
activities.

HRATETE B BT LIERE AV RIS &
FeRERYIBUR -t IEE) -

Development
Training

&I St

and

KPI B3.1
[GH S AE IR B3 1

The percentage of employees trained by
gender and employee category (e.g. senior
management, middle management).

Development
Training

&R R

and
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R kg B (s skE Eg
T EHEEE) HoRZilliEE H 7
b -

KPI B3.2
[BRSESTIEIR B3.2

Aspect B4: Labour S

JEiE B4 : 55T A
General Disclosure
— s

The average training hours completed per

employee by gender and employee

category.

7R b e B RIE 7 > B E RS
()| PRI o

tandards

Information on:

HRAYT (B T EER G157 LY

(@) the policies; and

B S

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

AT T NA E R R AE
BRI E RS ©

relating to preventing child and forced
labour.

Development and
Training

SE e St

Labour Standards
25 T AEH]

KPIB4.1
SR GTIEIR B4.1

Description of measures to review
employment practices to avoid child and
forced labour.
8 27 A 1 B 1 {3 Y 4 ik DA S B T
&

Labour Standards —
Preventive Measures of
Child Labour,
Preventive Policies

of Forced Labour
ZTREA—FFIEET
Et > By 1k 5] 55 T
PR

KPI B4.2
[FRSEGTTEIR B4.2

Aspect B5: Supply C

Description of steps taken to eliminate
such practices when discovered.

T I AE S 3R R AR DU JH PR R 1R
FITER AU DB -

hain Management

Labour Standards —
Preventive measures of
Child Labour,
Preventive Policies

of Forced Labour
ZTREA—FGIEET
YR ~ kTR T
ER

Jegii BS © (kg e T

General Disclosure | Policies on managing environmental and | Supply Chain
— A EE social risks of the supply chain. Management
B ERNVIRE g ERECR o | BiEsET
KPI B5.1 Number of suppliers by geographical | Supply Chain
REFRAEXFETE B5.1 | region. Management
fstlE & Y HER L - i s
KPI B5.2 Description of practices relating to | Supply Chain
REHE4ERFEIE B5.2 | engaging suppliers, number of suppliers | Management —
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where  the practices are being
implemented, and how they are
implemented and monitored.

fH A0 TR S P B E R BB LB - 1) i
TTHEEBESRI G EREE - DURAHR
BT R EETTA -

Fair and Open
Procurement, Business
Ethics

L e e T — N R
ANESEES A s

KPI B5.3
[BHSESUNIETE B5.3

Description of practices used to identify
environmental and social risks along the
supply chain, and how they are
implemented and monitored.

T I TRk ] I B o A (I ER B Y ER B
Bt g Ry E G - DL A BT K
BB -

Supply Chain
Management — Green
Sourcing

(LIEFEE T — 4Ry
fif

KPI B5.4
[FHSESUNIE TR B5.4

Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.

FH 0T R 758 4L R P I (e (5 2% R ER O
an SR B EHVTE B > DL AE BRSATT B B
270k -

Aspect B6: Product Responsibility

Supply Chain
Management
— Green Sourcing

L e e P — R g
fif

JEH B6 © EmET
General Disclosure
— s

Information on:

A [Bf Pt B2 Bt 2 o R AR 75 B fi B B2
& EE o BB NRLEEE DA
J3EHT

(@) the policies; and

B 5

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

HP BT NAE R ERHEAE
SIRBIETE RS ©

relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and
methods of redress.

Product Responsibility
EmEE

KPI B6.1
[5H SEEEAIE 1 B6.1

Percentage of total products sold or
shipped subject to recalls for safety and
health reasons.

CLE BT A 2 v A B P (R 2 e L
BEE M AR E 7 EE -

Product Responsibility
EmEE

KPI B6.2
[BHSESUNIE 1T B6.2

Number of products and service-related
complaints received and how they are
dealt with.
PEYERA TS 2 an KR B B9 SR 8 H PA K
FES L -

Product Responsibility
FEmEE
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KPI B6.3
[BHSESUNIE 1T B6.3

Description of practices
observing and protecting
property rights.

th 1L BB 4 8 K 7w e Rk 2 A R A Y 1B
B -

relating to
intellectual

Product Responsibility
— Protection of
Intellectual ~ Property
Rights
FE om B — DR B R 3k
FERE

KPI B6.4
[FHSESTNIE 1T B6.4

Description of quality assurance process
and recall procedures.

t 210 B AR R B UE -

Product Responsibility
— Quality Control

FEmm A — B

KPI B6.5
[5H S AIE 1 B6.S

[EH B7 : K&5
General Disclosure
— I R

Description of consumer data protection
and privacy policies, and how they are
implemented and monitored.

HHIUN &2 BB IRIE R ALARRECR - B
BB T KB ZE 70k -

Aspect B7: Anti-corruption

Information on:

HRAYT (-FERE ~ BhER ~ HUEE RO B 58
1y

(@) the policies; and

BUR 5 R

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

HP BT NAE R ERHEAE
SIRBIETE RS ©

relating to bribery, extortion, fraud and
money laundering.

Product Responsibility
— Customer Service
and  Protection  of
Privacy

FEin e — & PR
d N

Anti-corruption —
Anti-corruption Policies
and Systems

N&75 —RE5FBR
F I

KPIB7.1
SR GTEIR BT 1

Number of concluded legal cases
regarding corrupt practices brought
against the issuer or its employees during
the Reporting Period and the outcomes of
the cases.

17 PR S B P 5 58 17 A\ B LR B R HE I
CEGENET T A E B E KT
SR

Anti-corruption —
Anti-corruption Policies
and Systems

N&75 —RE5BR
F I

KPI B7.2
[5H SE EAE I BT 2

Description of preventive measures and
whistle-blowing procedures, and how they
are implemented and monitored.

I 575 S I S ER AR P o DA AH A
BT Z T -

Anti-corruption -
Whistle-blowing
System

&5 — 2Rl

KPIB7.3
[FSESE R BT 3

Description of anti-corruption training
provided to directors and staff.

wal N B TiRHEEN R &5 5
3l o

Anti-corruption —
Anti-corruption
Training

&5 — REEEEEl

Aspect B8: Community Investment
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JE 1 B8 : tLIEmZE

General Disclosure
— I R

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure its
activities take into consideration the
communities’ interests.

AR DAt & 2 B T s PR A&
I OR R R B g F R L E A

Community Investment
— Corporate Social
Responsibility
HtEEE - ¥
=

=it

B ST B8.1

FRINBLE -
KPI B8.1 Focus areas of contribution (e.g. | Community Investment

education, environmental concerns, labour
needs, health, culture, sport).

SUEEMEE (WHE > BESEE -
55 LREoK ~ R ~ SUE -~ #feF) -

— Corporate Social
Responsibility
HERE - hELE
E{aR

KPI B8.2
[BESESTRIEIR B8.2

Resources contributed (e.g. money or
time) to the focus area.

FEBEE T FTE) R (4045500
M) -

Community Investment
— Corporate Social
Responsibility
HEEE - hELg
=

- {an
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