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Sharing the Growth

FOSTERING AN EMPLOYMENT ENVIRONMENT OF
EQUALITY AND RESPECT, TOLERANCE AND DIVERSITY

OFFERING ABUNDANT LEARNING AND WORK
OPPORTUNITIES

PROVIDING BENEFITS AND CARE
FOCUSING ON EMPLOYEE HEALTH AND SAFETY
Making Farmers’ Life Better

GOVERNMENT-ENTERPRISE COOPERATION TO HELP
ACCELERATE THE DEVELOPMENT OF DIGITAL VILLAGES

SUPPORTING FARMERS AND BOOSTING THE TWO-WAY
CIRCULATION BETWEEN URBAN AND RURAL AREAS

TEACHING TALENTS HOW TO DEVELOP, ATTRACTING
THEM TO RETURN HOME TO FIND JOBS AND
START BUSINESSES

STRIVING FORWARD TOGETHER ON THE ROAD TO
PUBLIC WELFARE

Adherence to Long-termism
EMISSIONS MANAGEMENT
CREATING A GREEN AND LOW-CARBON PARK
ENVIRONMENT AND NATURAL RESOURCES
ADDRESSING CLIMATE CHANGE
Appendix | Stakeholder Participation
Appendix Il ESG Materiality Assessment
MATERIALITY ASSESSMENT PROCESS

Appendix Ill Index to the ESG Reporting Guide
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Environmental, Social and Governance Report 2022

EARAIHH
About the Report

Huitongda Network Co., Ltd. (the “Company”) and its subsidiaries
(collectively the “Group” or “we”) are pleased to present the
2022 environmental, social, and governance (“ESG") report
(the “Report”). The Report is prepared in accordance with the
“Environmental, Social and Governance Reporting Guide” in
Appendix 27 to the Rules Governing the Listing of Securities (the
“Listing Rules”) of The Stock Exchange of Hong Kong Limited
(“Stock Exchange”).

Organization scope

The Report covers the Group’s ESG management policies and
practices for the period from January 1 to December 31, 2022 (the
“Reporting Period”), which are extended to previous years or
before the date of this Report for specific topics for continuity and
completeness of interpretation.

Unless otherwise specified, the scope of the text and social KPlIs
disclosed in this Report is the same as that of the Company’s
2022 Annual Report. The environmental KPIs cover only the
Company’s headquarters in Nanjing, China.

Reporting principles

This Report is prepared in accordance with the following
principles:

Materiality: We identify key ESG issues through a materiality
assessment, and the relevant process and results have been
disclosed in this report.

Quantitative: In accordance with the requirements of “Key
Performance Indicators” in the “Listing Rules Guidelines -
Appendix 27 Environmental, Social and Governance Reporting
Guide” of the Stock Exchange, the Group quantified the key
performance indicators with historical data in the “Environmental”
and “Social” categories.

Consistency: We follow consistent disclosure and statistical
methods, and will use consistent methods for ESG information
disclosure in subsequent years to facilitate meaningful comparison
year by year.
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EARAIHEH
About the Report

HwERM Report release

RERE BB - SFEMEI T AIEEBEMLI This Report is released separately, and each stakeholder can
DBERE QTSR (http://www.htd.cn/) R EBEAZ  view its Chinese and English versions on the official website of
SR A E P R o RNIREUREXMBEI  Huitongda Network Co., Ltd. (http://www.htd.cn/) and the website
FHAR - EEMENAREEEAEEER - AR of the Stock Exchange of Hong Kong. In case of any discrepancy

NARRAE o between the two versions, the Chinese version shall prevail.
BEBEM Contact us

AEE+HERSHFHEBEINRBZYARRENE  The Group values the views of its stakeholders and the public on
EofE BETHRE deRERRBBMIMER  this Report. If you have any comments or suggestions on our ESG
g BUE X Eir@htd.cn o performance, please feel free to send an email to ir@htd.cn.
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ESEEH

Statement of the Board

The board (the “Board”) of directors (the “Director”) of the Group
assumes full responsibility for the Company’'s ESG strategy and
ESG reporting and for assessing and determining the Group’s
ESG risks, and ensures that Huitongda has an appropriate and
effective system for ESG risk management and internal control in
place.

To promote the implementation and management of ESG-related
matters, the Group has established a comprehensive and rigorous
ESG governance structure. The Board is ultimately responsible
for the overall direction, strategy, objectives, performance and
reporting on sustainable development. The Group has established
an ESG working group to evaluate and review the Company’s
ESG risk management and internal control systems, oversee
the achievement of corporate strategic objectives, and improve
corporate ESG performance.

Committed to being a good corporate citizen, the Group
has always considered corporate environmental and social
responsibility as an important part of its strategy. The Board
attaches importance to the identification of important ESG
topics, and identifies and screens out core ESG topics based
on corporate management strategies and current operating
conditions, through exchanges and communications with
stakeholders, benchmarking and combing of disclosure indicators
of peer companies and leading industry practices, so as to
determine the direction of ESG work and ESG reports.

This Report discloses in detail the progress and effectiveness
of the Company’s ESG work in 2022. This Report contains no
false record, misleading statements or material omissions, and
the Board is jointly and severally responsible for the truthfulness,
accuracy, and completeness of its content. Striving forward,
the Group will continue to adjust its sustainable development
management strategies and promotion methods in accordance
with the expectations of our stakeholders and the actual
operations, so as to bolster the sustainable development of the
Group.
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EERERE
Approaching Huitongda
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The Group is a leading commerce and service platform dedicated
to business customers in the retail industry of China’'s lower-
tier market. For one thing, the Group provides customers with a
stable and high-performing one-stop supply chain. For another
thing, we provide store SaaS+ services and merchant solutions
for all partners along the value chain on the back of our digital
capability.

CORPORATE MISSION

Staying true to its mission of “Making Farmers’ Life Better”, the
Group dedicates itself to rural areas. That means being a strong
champion of the rural revitalization drive. To do that, we creatively
meet the needs of rural families and better manages the resources
of rural families. This aims to help farmers buy bargains and sell
at the best price to upgrade consumption and increase incomes.

ERE CORPORATE HONORS

R FRERE

Award Time Honor

2022954 HERFEOERH R CERTE

May 2022 Designated as one of the key software enterprises encouraged by the State

2022F7A BRI E ) B R [ 2022 F BB 250054 | - 251552094

July 2022 Ranking 209th on the list of “China Top 500 Enterprises in 2022" issued by the
authoritative magazine Fortune

2022F7R EE% [ 2021 F BT A€ B 350054 |

July 2022 Listing on “China’s 2021 Top 500 New Economy Enterprises”
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AR P sRE

Award Time Honor

2022F9A4 SBEE [ B 250058 | (2515534717 - 2021 FHFE 490

September 2022 Ranking 347th on the list of “China Top 500 Enterprises”, up 49 places over the last
year

2022F11 8 BEEATBHTREBRERS TR EMECEGEENNEREE] - LIE184

November 2022 Ranking 18th on the list of “China Top 100 Internet Enterprises in Overall Strength”

issued by the Internet Society of China. This marked the fourth consecutive year
that it gained the ranking.

20221248 BEHB N[ TR 022 FEEXEHABH R
December 2022 Ranking among the list of “Qianfeng AwardeChina Top 100 Industrial Internet
Enterprises” sponsored by Ebrun
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ESG Governance
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ESG GOVERNANCE STRUCTURE

In ESG governance, the Company has established an ESG
governance system led by the Strategy Committee, ESG Working
Group, and ESG Expert Group, and resources, including:

Strategy Committee: Responsible for making decisions on
strategic objectives, strategic directions and key scope of work in
the core area of sustainable development of Huitongda, defining
the internal organizational structure of ESG management, and
supervising and guiding the implementation of work.

ESG Working Group: Responsible for formulating the ESG
strategy, identifying ESG risks and opportunities, and disclosing
ESG work progress. The ESG data management system allows
us to promote and follow up the implementation of our objectives
in each business unit and functional system, and makes ESG
governance a part of our development.
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ESG Governance

ESG Expert Group: Consisting of high-level external experts, it
provides professional advice; provides professional capacity
building and training services for the ESG Working Group, and
regularly shares leading ESG practices and trends.

Resources: In collaboration with the Group’s Public Welfare and
ecological partners, they mobilize more internal and external
resources to support the implementation of ESG work and extend
their reach into the outside.
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ESG STRATEGY

In line with the core values of “Creating Value and Share Growth”,
the Group is convinced that enterprises are an integral part
of society and continues to pay attention to and care for the
development of the lower-tier market, thinking that environmental
and social benefits are as important as its economic benefits
for Company’s sustainable development. That's why the Group
persists in integrating the ESG concept with its business, allowing
stakeholders to create value and share growth with the Company.

The Group stays true to its corporate mission of “Making Farmers’
Life Better”. That means adhering to the entrepreneurial mentality
and deepening the awareness of innovation to enhance our
creative ability. This allows the Group to empower the township
family-run retail stores and the member stores to grow bigger,
better and stronger using its supply chain and digital services.

ESG GOALS

The Group integrates ESG values into its development strategy.
To that end, we practice sustainable development in business
activities, and carry out sustainable and circular business model
pilots; strengthen cooperation with all stakeholders to promote
sustainable development; to achieve the long-term sustainable
development goals and create a better future.

PARTY BUILDING LEADING HIGH-QUALITY DEVELOPMENT

The Group is committed to the concept of “High-quality Party
building leads enterprises to high-quality development”, firmly
supports the leadership construction of the Party, upholds the
enterprise mission of “creating a better life for rural people”,
gathers to implement the “three integration” Party building work
program, and fully transforms the advantages of Party building
into the driving force of enterprise development.
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History of Huitongda’s Party building

In January 2017, the Company established its Party branch, which
in April 2022 was upgraded to a Party committee with the support
of the municipal and district organization department and the sub-
district Party working committee. There are 107 Party members
and 4 branches.

In more than five years of Party building and development, the
Company’s Party branch has given full play to the “backbone”
role of enterprise Party building. That meant strengthening
organizational construction and innovating working methods
to integrate the Party building work with corporate efforts in
culture, team, and undertaking development. This is how we
have developed and integrated the branch and the enterprise
for a shared future. During that period, we have been awarded
honorary titles such as “Jiangsu Internet Pioneer” Advanced
Collective, “Nanjing Advanced Grass-roots Party Organization”
and so on.

“Three integration” Party building outline

Leading the high-quality corporate development by the
high-quality Party building consists in “integration” and the
“implementation”. The Company stays a strong champion of the
“three integration” Party building work outline and has defined the
function of Party building in an Internet enterprise as follows:

o Integrating the tenet of the Party with the corporate mission

To be specific, the Group has transformed “serving the
people wholeheartedly” into a vivid practice of “creating
a better life for rural people”. To make it happen, we have
been dedicated to the rural market for a decade. This is
how we have been contributing to an all-round moderately
prosperous society and rural revitalization drive.

° Integrating the “red gene” of the Party with the enterprise
spirit
The Group integrates the “Red Boat Spirit”, “Jinggangshan
Spirit”, “Long March Spirit”, “Yan'an Spirit” and “Xibaipo
Spirit” into the corporate development. It is transformed
into “entrepreneurship, innovation and creation”, the firm
belief of “challenging the impossible”, the service concept
of “making the business of the member store big is the
biggest business of Huitongda” and the belief of “striving
on the road”.
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° Integrating the demands of the Party on its members with
the corporate employee conduct codes

The Group has transformed the standards as qualified
Party members into strict requirements for cadres and
employees, and has successively issued the “code of
conduct for employees”, “code of conduct for cadres”,
“code of conduct for senior executives” and “four
prohibitory values code”, requiring all Party members to set

an example in learning, work and contribution.

Shaping a practice path for high-quality development

The Group highly integrates the cultivation of Party members with
that of talents. To that end, we have set up a “master teacher”
mainly composed of senior Party members to roll out the “Pioneer
post-90s” talent training program. This is how we have helped
young talents grow rapidly in pairs, so that the backbone can
become Party members and the Party members can become
cadres.

Requiring “Party members to set an example in learning”, the
Party Committee of the Group collaboratively promotes “leading
farmers to learn” relying on its “business network” reaching over
200,000 member stores locating in 23,000 townships across
21 provinces. To do it, we have implanted the Party building
module in the “Super Manager” APP to guide our employees and
members to “feel the Party’s kindness, listen to the Party and
follow the Party” through short videos and community interaction.
This is how we have acquainted the township businessmen better
with the new ideas and new technology to become the “new rural
business” advancing with the times.
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HElE

Joining Hand For Value

Driven by the two wheels of “transaction + service”, the
Group takes targeted measures to empower the upstream and
downstream partners of the industrial chain. This has consolidated
the industrial Internet base over time to take our operations in the

lower-tier market further.

For one thing, the Group uses more accurate supply and demand
and circulation to help open up sales channels and further
improve the production and sales efficiency of upstream partners.
For another, in response to the pain points of township stores, we
offer one-stop solutions to digitally upgrade them.

BUILDING A SUSTAINABLE SUPPLY CHAIN
Management of supplier access and annual review

The Group implements graded management by supplier
type. The Company has formulated the Huitongda Policy on
Classified Supplier Access to promote the sound development of
business cooperation. The policy standardizes supplier access
management, improves the rationality of supplier selection, and
ensures that qualified suppliers are shortlisted.

The Group, in accordance with the information provided by the
supplier and collected through other channels, conducts a strict
review and comprehensive assessment of the amount of industry
to which the applicant suppliers belong, qualification and strength,
credit status, product operation,
related relationship, etc. Accordingly, we will implement the
classified access-based management model.

truthfulness of information,

As of the end of 2022, the Group had a total of 6,604 merchandise
suppliers, of which 1,444 were new and all of which were audited
based on the verification principles. The Group performed annual
reviews of all shortlisted suppliers around quality issues, litigation
and administrative penalties.
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Joining Hand For Value

2022 F ftIER I 2 1R
Geographical distribution of suppliers in 2022
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Helping factories have access to the lower-tier market
using the extensive network

As of December 31, 2022, the Group has formed a retail
ecosystem covering more than 23,000 townships in 21 provinces
and municipalities in China, reaching more than 200,000 township
family-run retail stores, including 76,000 active member retail
stores, 30,000 paid SaaS+ users, and a network of member retail
stores with extensive distribution in the lower-tier market. This
has helped upstream manufacturers to seek fast presence in the
lower-tier market.

Meanwhile, the Group has installed more than 400 forward
warehouses, offering flexible logistics solutions, such as direct
factory delivery, three-stage logistics and self-picking. This
has helped shape a fast response and efficient supply chain
infrastructure for a supply chain efficiency.
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Joining Hand For Value

Empowering upstream factories using big data

For brand owners, the Group can help them reach the lower-
tier market and provide them with comprehensive services such
as merchant solutions. It can help them launch products more
suitable for the market and realize intelligent manufacturing and
flexible production based on the insight into and data analysis of
the market demand.

For one thing, targeting the differentiated needs of the lower-tier
market, the Group has been working on customized products with
factories to boost the integration of production and marketing. For
example, in the agricultural resources segment, in the cooperation
with leading agricultural resources manufacturing enterprises
such as CNSIG Anhui Hong Sifang Co., Ltd., Wintrue, and ZJAMP,
the Group jointly developed and launched the “Huizhongtian”
compound fertilizer series through reverse customization, which
has covered six major grain-producing provinces. For the home
appliances segment, we conducted in-depth cooperation with the
Royalstar brand to expand the flexible supply chain and integrate
production and marketing. In the transportation and travel
segment, we have been working with Karry New Energy to create
a customized new energy vehicle “Jiangtun” catering to market
demand, and have delivered the first vehicles in September 2022.
For another thing, on the back of big data and digital technology,
the Group has been collecting the needs of member stores and
established data models. This is how the Group conducts reverse
customization and collects orders from factories, promoting
research and production according to demand.

EMPOWERING THE TRANSFORMATION AND
UPGRADING OF SMALL TOWNSHIP STORES
The Group, centering on township family-run retail stores, offers

a full range of services to corporate customers in sale, purchase
and management.
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Focusing on purchase assistance to approach upstream
manufacturers

Providing a comprehensive procurement and supply chain
integration solution, the Group, as of the end of 2022, has
approached thousands of upstream brands. For example, in the
consumer electronics industry, the Group proceeds with the 1+N
brand strategy. To be specific, it has taken the Apple project as
the core breakthrough point to expand the upstream brands such
as Lenovo, Dell, and IFlytek. In the agricultural materials industry,
the Group has worked with the upstream factory to ensure good
operations for efficient output. That meant seeking synchronous
presence in pesticides, fertilizer feed, compound fertilizer and
other plates, with CHAMPGC, COFCO, Sinochem and other
large state-owned enterprises, listed companies, and provincial-
level supply and marketing cooperatives in depth. In the home
appliance industry, the Group has expanded its deep cooperation
with Gree, Midea, AUX and other high-quality brands. In the
transportation segment, the new energy Technology Division was
officially established to deepen the development, and the strategic
cooperation was reached with BYD, GAC Aian and NZTA. This has
helped shape a new development pattern featuring new energy
vehicles, supported by the two-wheeler market and the battery
business. In the liquor industry, the Group has taken Wuliangye
as the core, and deeply aligned with the ten famous brands of soy
sauce liqguor — Jinsha Winery, Guizhouchun, Yelanggu, etc. in the
home building materials industry, the Group has forged the brand
cooperation with Xinyi Glass, Sanxia New Building Materials, and
Far East Cable.

Meanwhile, for one thing, the Group integrates the needs of family-
run retail stores, collects orders and makes reverse customization.
This aims to give full play to the scale effect, and helps family-
run retail stores directly to reach manufacturers. For another
thing, based on front-end sales and localized traffic data analysis,
member stores are guided to select categories, purchase time
points and quantities to improve operational efficiency.
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Focusing on selling help to activate local social groups

Centering on the sell help, first of all, the Group helps the member
stores to open a store physically, online and by livestream based
on physical stores. Secondly, based on the management of
local traffic, it provides six ways to attract customers, including
digitalization of regular customers, sharing of local private traffic,
precision marketing, local online operation, development of
village-level agents, and opening up of online drainage channels.
Thirdly, the Group provides a variety of precision marketing
campaigns.

Apart from online SaaS+ tools, the Group, staffing a high-
performing and competent over 2,900-member customer service
team, provides customers with timely offline support. Being
good with rural areas and people, e-commerce and business,
the customer service team well fits in the lower-tier market. It
has organized more than 20 large-scale marketing campaigns
throughout the year, helping member retail stores to stage more
than 24,500 times marketing events and more than 40,000 training
sessions for member retail stores.

Focusing on management help to enhance store operating
efficiency

Centering on store management, the Group has developed a set
of tools including purchase, sale and inventory management,
order management, payment and settlement management,
distribution and after-sales service management and staff
management based on users’ usage habits.

Service optimization

The Group has issued the Basic Law of Huitongda Member
Stores to specify the service management policy for member
stores. Meanwhile, the Group has opened up multiple channels to
collect customer information and feedback and handle customer
complaints:

@ Customer service hotline of official website: 4006399988
@ Enterprise QQ: 4006399988 (staff service)

® Business contact: client managers
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The Group identifies the user call information and record and
feeds back the customer’s request to the relevant business
departments, and record the handling results in time and feed
them back to the customers. The Group implements a “24-
hour order closing system”, i.e. we strive to address customers’
requests within 24 hours.

As of the end of 2022, the Group received 366 complaints from
customers, and the rate of order closing and resolution reached
100%. In 2022, the Group surveyed customers nearly 22,000
times from various perspectives such as tool use satisfaction and
business personnel service satisfaction, and customer satisfaction
exceeded 95%.

BUILDING UP TRUST
Information security

The Group puts a new premium on information security protection.
In accordance with the Personal Information Protection Law of the
People’s Republic of China and other laws and regulations, the
Company has formulated the Policy on the Security Management
of Information Systems, the Policy on the Management of
Database Backup and Recovery, the Policy on the Management
of Emergency Handling of Information Systems, Huitongda
Policy on Classified and Grading Management of Data Security,
Confidentiality Management Policy, and the Notice on Requiring
All Employees to Further Improve the Confidentiality Management
of Internal Information, Data, and Documents. These efforts
have further strengthened the confidentiality management of the
Company’s internal information, data, documents and materials,
improved the Company’s internal control management, prevented
the leakage and loss of the Company's core information,
standardized relevant work procedures, and clarified the
corresponding security protection measures, to protect users’
personal information security as much as possible.
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In order to protect the Company’'s data security, the big data
department has carried out data masking of the Company’s
system this year to improve data security. Mask projects feature
high coverage, high precision, high source and high control.
According to the data characteristics of the four fields of masking,
a set of algorithm models is generated, and the full-field data
scan is carried out regularly, with a recognition accuracy of up to
94%. Each decryption behavior is logged at the system end, the
responder can be monitored according to the ID, and the analysis
report can be generated, and the illegal operation behavior can
be notified and criticized to establish ID application approval flow,
and the sensitive data export can be strictly controlled.

Privacy protection

The Group’s management is committed to privacy-first
governance, and has formulated a series of privacy policy
documents such as the Huitongda User Information Protection
Policy, the Personal Information Collection List, and the Personal
Information Sharing List, and promulgated the Huitongda Policy
on Classified and Grading Management of Data Security, which is
used to formulate security policies for data lifecycle management,
and establish a sound internal evaluation process. This aims
to ensure that all products are fully evaluated, comply with
all applicable data privacy laws, and that all data collected is
securely transmitted and stored.

The Group is conscious of protecting the privacy of employees,
customers, consumers, suppliers, and business partners. The
Confidentiality Management Policy stipulates the confidentiality
duties of all employees in respect of intellectual property and
trade secrets. Apart from that, when signing contracts with
suppliers and partners, we will require them to sign “confidentiality
agreements” to clarify the confidentiality obligations,
confidentiality periods, liability for breach, and solutions.
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The Policy on User Information Protection mentions the way the
Group collects and uses users’ information, and specifies the
services and functions to be provided to users after collecting
and using information. The Group will remind users of reading and
understanding the Policy on User Information Protection before
they use the products or services provided by us, in order to
protect the security of the personal information of our customers
as much as possible.

In accordance with the Personal Information Protection Law of
the People’s Republic of China, the Group regularly improves
and updates the Privacy Agreement (User Information Protection
Policy) to promote privacy protection and security. In 2022, the
Group has worked on comprehensive encryption and masking
for customers’ sensitive information to protect customers’ privacy
information technically.

The Group has obtained the Grade Il Certificate of Information
System Security in accordance with the Measures for the
Management of Registration and Protection of Information
Security.

In 2022, the Company did not have any illegal and non-compliant
incidents related to information security or privacy protection.

Protection of intellectual property rights

The Group revised and issued the Huitongda Intellectual Property
Rights Management System on November 22, 2022, covering
software copyright, patent, trademark, font, picture, software,
trade secret management and so on in order to standardize the
management of the Company’s intellectual property rights, clarify
responsibilities and obligations, protect the Company’s intellectual
property rights from infringement, and quickly crack down on
illegal acts infringing the Company’s intellectual property rights.

As of December 31, 2022, the Group has obtained 68 new
approved software copyrights, 6 new patents; and 45 new
registered trademarks; had a total of 166 software copyrights; had
a total of 16 patents and had a total of 844 registered trademarks.
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Business ethics

The Group strictly complies with the provisions of laws and
regulations relating to anti-corruption and anti-bribery, including
the Contract Law of the People’s Republic of China, the Anti-
Unfair Competition Law of the People’s Republic of China, and
the Interim Provisions on Banning Commercial Bribery. For
strengthening anti-fraud work, we have mapped out the Anti-
Fraud Management Policy, which opposes and explicitly prohibits
corruption, bribe-taking and bribery. The policy prevents all kinds
of illegal, disorderly and corrupting behaviors that interfere with
and undermine the Group’s business activities, and secures
the reporting rights of the Company’s employees or partners in
accordance with law.

The Anti-Fraud Management Policy specifies the responsibilities
of each department to ensure a clear division of labor of each line
and full cooperation to ensure the compliance and legal operation
of the Group. Among them, the Audit Department is responsible
for developing anti-fraud systems, maintaining fraud complaints
and reporting channels, investigating possible fraud and reporting
the investigation to the Group’s management, and implementing
protection and reward declarations for informants. According to
the results of the investigation, the Human Resources Center shall
punish the employees who have committed fraud according to
their seriousness, and those who have conducted illegal behavior
shall be transferred to the judicial organs for further handling.
Each business division and its subsidiary companies shall
cooperate with the investigation of the Audit Department, and
regulate the management by plugging the gaps according to the
feedback of the investigation.

The Group stresses the publicity and education of anti-
fraud and anti-corruption. Combing online training and offline
assessment, the Group strives to enhance anti-fraud and anti-
corruption awareness of all employees. In 2022, the Company
has organized more than 20 offline anti-fraud special training
sessions, with evaluation. In addition, it has uploaded anti-fraud
training materials to the online learning platform “Huixuetang”,
and cooperated with the HR to involve all employees in the online
learning, with a 97% completion rate.

We organized Directors, supervisors and senior management
of the Company to learn business ethics training materials in
respect of listed companies based on the cases developed by the
Centre of Asian Studies of the University of Hong Kong and the
Independent Commission Against Corruption and the Hong Kong
Business Ethics Development Centre.
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REFB BB IIAFTER S
Testing and evaluation scene of anti-fraud training

AREFERIREASEEINRERSHE - A4FEM®E The Group prioritizes improving the anti-fraud awareness of senior

AL BIA FE TRAKI100% BEFAFEENEE] employees. This year, 100% of the employees above Level 8 of

HWNHERMESIERYE  REFEBRAEZEIB YT the Group have signed the self-discipline commitment letter. The

%) EMPEmTESESETHRESKEFEMER  Group has signed a “Sunshine Agreement” with its suppliers and

BRI S RIEMER - partners, defining the anti-fraud regulations that the parties shall
abide by and the consequences that they shall bear for violating
the Agreement.

HEEMANE  AEBESNU[ESZE MR Around important festivals, the Group will also remind employees
28 TMERNEEGEBESENBHERBE - and partners who have business cooperation with the Group in
the form of an “initiative” to have a clean festival.
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Reporting system

To raise employees’ awareness of anti-fraud, the audit department
of the Group regularly conducts activities such as training or

lectures on fraud reporting and complaints, and publishes

reporting channels through documents, web pages, app client

terminals, procurement contracts, posters and other means. The
Group has a complaint reporting system and reporting methods in
addition to the system specification and culture promotion.

>

® © ©

Channel for complaints:

Reporting phone: (86)025-89677688

Reporting email: jubao@htd.cn

Reporting address: Audit Department, Huitongda Network
Co., Ltd., 50 Zhongling Street, Xuanwu District, Nanjing

Taking it seriously: The audit department needs to keep all
the reported information confidential, including the name,
unit, address, telephone and other identification information
of the informant as well as the original or copy of the
reported materials. In case of leakage, the Company has
the right to pursue its relevant responsibilities.
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BEEBE
Face the president

B ARE Informant protection

NITEA R ANEENREZEYE BRMITAFHEMNE  The internal control audit department is a special body under the
BEPY B EeEEYEEBEESESR - Group that is set up to investigate fraud and corruption behavior.
MREBEE TRETERTENASITIENBEILM It is managed by the audit committee and reports directly to
MEEM - B HZIBRFMEARFHEMNEBRBE  the Board, which guarantees the independence and objectivity
BASABMHENK  BERBHMEREM - £ - & of report acceptance and investigation from the governance
MEBHESEBRRIERS L —2EBMARE > Bt structure. The team of the audit department that accepts reports
JREE and investigate is composed of full-time investigators with
stronger professionalism. All key processes, such as acceptance,
investigation and award, are kept strictly confidential to prevent
possible disclosures, such as:

1) ErEHFAXRERR TERBEREZRES 1) Designated personnel are responsible for accepting the

GHERERE  MEFTEUHNRBAZ AT report and confirming that there is no leakage risk in the
HNEB RIS PTE A surrounding environment in this process. If necessary, the

informant may be invited to a hidden place outside the
Company for an interview;

2) [~ —BEHE ] KRERFARBETRAML 2) “One to one single line contact”, without the consent of
AN(BELER)BEREEG EAGHERBA the informant, it is not allowed to disclose his/her identity
MERBRAMBRARBEBLEERER to others (including the superior), not to mention the

information about the informant and the content of the
report to the reported object;

3) B A2 ER/DAMERE - HBPIRNEIES  3) The audit department follows the principle of minimum
Rt knowledge, and isolates each other’s information within the
department;

4) BRREBBIFRBELEN  BRERAT 4 Rewards for reporting are issued through special channels
BB RE - to secure the informant.



EMERRBEIREELAMHMEERNE SR
BERE  AREARERR - EHREFABER
BRBREFENZERE - SEITEEES -

RIEER

20224 » REBET T MIEF M EH - RIBR AL
ZMER  RAKEWBEREUE  REER KB
BEE HEEREESD FH BEEEEREARF
17TESEETT T EBE - FARAET M S KB
FNERBERLPT - R PTE MR ER 8 A RFH
BYER - ERE » AEE B TR B T HXAAR
M BmARELERERL -

ICEik

HUITONGDA

TR, XEMEREAMEME, ERieE?

4« 444

.

, E ‘i LEjHLﬁﬁliuﬁ

BUBRGIERAR, BREITR, 2EIMHEH

TERRCEINK, RETFHEE
ESHIRCR. &8, EKHE

2022 FERE - HARERRE
Environmental, Social and Governance Report 2022

HelEE

Joining Hand For Value

The audit department has stricter background screening
standards than other departments when hiring employees to
reduce risks. When it is found that there is a conflict of interest
between the auditor and the reported object, the avoidance
mechanism shall be implemented.

Commitments to internal control

In 2022, the Group updated the internal control manual. As
required by the five ministries and commissions, the Group has
updated 17 chapters covering the Group’s development strategy,
investment development, procurement management, sales
management funds, inventory, and fixed assets budget contract.
The new version of the internal control manual is designed to
help the business department and the functional department, with
risk prevention and operation standardization. The Group also
routinely promotes relevant knowledge to employees from time to
time to ensure the implementation of compliance operations.
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legal knowledge cards

In the ordinary course of business, we conduct quarterly training
on improving internal control awareness through the “Huixuetang”
online learning platform to familiarize employees with internal
control practices, systems, and processes.
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FOSTERING AN EMPLOYMENT ENVIRONMENT OF
EQUALITY AND RESPECT, TOLERANCE AND DIVERSITY

Huitongda strictly abides by the Labour Law of the People’s
Republic of China, the Labour Contract Law of the People’s
Republic of China and other laws and regulations, and upholds
compliant employment practices according to the law. To this
end, we have established such management policies as the
Recruitment Management Policy, the Hiring Management Policy,
and the Policy on the Management of Employee Probation Period.
We prohibit and resist any form of child labor employment and
forced labor practices, oppose all forms of gender, ethnicity,
age, faith and geographical discrimination, and provide equal
opportunities for all employees.

The Company adopts a variety of recruitment methods,
including campus recruitment, social recruitment and internal
recommendation, as a way to improve the talent pool. The Group’s
Human Resources (HR) Department checks employees’ ID card
information plus graduation certificates on the website of China
Higher-education Student Information (CHSI) when hiring, to
avoid recruiting child labor and academic falsification cases. The
Group randomly checks employee information from time to time
for comparison. If child labor is found, the employment will be
terminated immediately and reported to the relevant authorities.
During the Reporting Period, the Group committed no violations of
child labor and forced labor recruitment.

The Group emphasizes employee diversity, including but not
limited to gender, age, educational background, socio-economic
background, work experience, etc. The Group provides an
inclusive work environment that embraces diversity such as the
strengths of individuals, and seeks to provide opportunities to
unleash their full potential. As of December 31, 2022, among
the above 4,383 employees (including senior management),
approximately 52.7% were male and 47.3% were female. The
Group recognizes the benefits of having diverse employees and
maintains and promotes employee diversification (especially
gender diversification) whenever practicable. The gender
breakdown by function is set out below:

BEMET ZHET
Male Female
employees employees
% - RIE - EBAER 145 615
Finance, internal control and legal personnel
B AE 166 68
Technical personnel
HEAR 1,799 1,112
Sales personnel
THREERAB 29 53
Executive management
XBELAE 171 225

Business operation personnel
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LEMEEI - MR - FER4ER - DB AE Number of employees by employment type, gender, age group,
and region
MBI AE RERBEMNAZ
Number of employees by gender Number of employees by employment type
83

mSEMET B aMHET B EBEI(ARITSHERMNET)

Male Female Full-time employees (i.e. employees with
employment contracts)

employees employees B HMBET (ERKRE - BE4)
Other employees (e.g., rehired employees,
interns)

REBDMHOAE Rty 5 A B
Number of employees by age group Number of employees by region
5453
\

146

W 18-307% B 31-40%% B PEERME B PEERLE B PEEHRDE m hEERDER
18-30 years old 31-40 years old East China South China Southwest China  Central China
B 41-50%% W 51RO L PEEILME B PERIME B FEEIC R

41-50 years old 51 years old and above North China Northeast China Northwest China
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. IR FEAER - MBI D8RR E . Turnover rate by gender, age group and region
202241 2021 4!
20221 2021°
BRI R AR SMHET 24.77% 27.83%
Turnover rate by Male employees
gender ZHEBT 23.03% 28.07%
Female employees
REBERMWRAE ERET (AFETEBARNHET) 23.93% 28.22%
Turnover rate by Full-time employees (i.e. employees with
employment type employment contracts)
HET (ARIKREE - BB L) 25.14% 13.64%
Other employees (e.g., rehired employees, interns)
BRERDMIRAR 18-307%% 23.81% 27.85%
Turnover rate by age 18-30 years old
31-407% 22.91% 27.59%
31-40 years old
41-507% 25.22% 29.91%
41-50 years old
S1m A £ 30.14% 24.10%
51 years old and above
B ARIR K =R PEERIBE 28.63% 27.16%
Turnover rate by East China
region P B ZE 8.91% 30.83%
South China
Fh B0 7 = [ 7.08% 23.32%
Southwest China
AR 2 A i R 8.98% 30.97%
Central China
AR EE A M [ 8.97% 29.78%
North China
IR = 21.31% 30.77%
Northeastern China
T B 7L i 7.95% 33.08%

Northwest China

1 IEERAEG TEEEARAARRSRE Turnover rate statistics do not include resignation during the
BBHABNER - probation period or failure to pass the probation period.
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RHEENETN IR OFFERING ABUNDANT LEARNING AND WORK
OPPORTUNITIES

BTXFHEERRER - EGIERE - 2ME - 8 As part of our support for corporate strategic transformation, the

miT - FTmEE - REEE  RESEIMZOIEZ 0 Company, revolving around the core philosophy of “real-time
AEEKEIESRE | TVE  BREIBADMATE  learning, thinking while learning, acting while thinking, reflecting
BEHE | [ENDREASIEEAEBIFEZEE ©  while acting, striving while reflecting, and learning for life” and

VR AR R BB R - REFIIEAME - @ Ed|l  orienting on performance and outcomes, relies on the platform of

L [ERBZE]FRE/ZTIL BFLMNBEERF “Huixuetang” to improve the efficiency of training organizations

B BRRFESMETESN  KAEBEHTIE and enhance training transformation by means of operational

BR%%F BB AT BIZE - projects such as “rank-based talent training class” and “ability-
based talent training academy”. As a diversified and digital
learning platform, “Huixuetang” greatly enhances organizational
and employee capabilities and grows into a talent engine for
Huitongda’s digital service platform.
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A thousand-mile journey begins with the first step -
induction training

The Group has systematic training and coaching programs for
new employees, to quickly and systematically familiarize them
with the Group including its culture, help them become competent
faster, and promote team cohesion.

#TALERIE =50

Third new employee training

FEES  EXBRE - SIRHE

AEBHETFINERHE) - CRFIEE
E) (ETIBABAEERMWE)SHEXH  RE
TEE- EE EEMNEIEIEBR 1RFE+2
RER+7TABR - DHIR[ESZ|REBEYSE
ARIZEE  NIIMER  UAREBER BEHE
br - EXSh - B8k  BERERXE - BAKER
Bt - LB -

Continuous progress and professional development -
long-term training for employees

The Company has formulated the Training Management Policy,
the Policy on Internal Trainer Management, the Administrative
Measures on Staff Rank Promotion and other policies, and set
up a comprehensive, diverse and rich employee training system,
shaping the framework of “1 platform + 2 systems + 7 academies”,
namely, the online learning platform “Huixuetang”, curriculum
system, internal trainer system, as well as the Management
Academy, Leadership Academy, Industry Academy, Membership
Academy, Merchant Club, General Manager Business School, and
Culture Academy.
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To ensure that employees at all levels fully understand and deeply
identify with the Company’s strategy implementation during
the process, the learning and development team relies on the
“Huixuetang” platform to develop the four major training projects:

> Mega Dragon Class: provides training for first hands with a
focus on strategic changes and corporate vision;

> Young Cadre Class: provides training for members of the
management team with a focus on organizational strategy
and operation direction;

> Elite Class: provides training for expert-level personnel
with a focus on departmental management and business
objectives;

> Pilot Class: provides training for core positions with a focus

on personal growth and professional skills.

The four runways double down on providing a constant and stable
stream of talents for the Company, ensuring a sufficient and high-
quality talent pool throughout its development. By carrying out
020 learning programs online, plus online course resources,
internal live courses and offline seminars, they unify the
ideological understanding of the management and C-level leaders,
and build Huitongda'’s talent supply chain through systematic and
laddering training.

Learning is an endless process and playing an exemplary
role — leadership training

The Group held the first session of the special leadership training
camp on April 15, 2022 to cultivate the six capabilities of shaping
the vision, winning trust, indicating directions, solving problems,
using people’s strengths and motivating others. The ultimate
purpose is to cultivate our leadership talents and particularly
enhance the capability of shaping the vision, one of the “618
Huitongda leadership skills”.
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Special leadership training camp

BEARE > TEINE - AREMEE

RERRRBENER NITSEETELERP
R SRS F AHRR - ZH2022 F 88K B 1R -
BEAEEEBFEEANIEAL - 2022F98 * &
SERRT AM4EANZEEBIETIE - BRER
ERFIENDE & S =RGEEHSE  TREEE
5Ea e

Being a student, an instructor and an expert - internal
mentor training

We aim to realize the vision of becoming a leading trading and
service platform for corporate customers in the retail industry
in the lower-tier market, realize the strategic goal for 2022, and
cultivate excellent internal trainer talents. In September 2022,
the Group started a 4-month all-in-one special instructor training
camp with the focus on the three dimensions of “acting, writing
and directing”, and provides a stage for practice.
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Group photo of all-in-one special instructor training camp On-site training
FERAIEIE - Relevant indicators:
=5l BRIER 20224 20214
Category Key indicators 2022 2021
RERBINEIERTIADL SHEIRIESL 100% 81%
Percentage of employees Percentage of male employees trained
trained by gender ZMHEIZIEDL 100% 89%
Percentage of female employees trained
BRI NZIEIESL EREEEEIXIE L 100% 100%
Percentage of employees Percentage of senior management trained
trained by function FAREBEEIZIGESL 100% 100%
Percentage of middle management trained
EEEIXRIESL 100% 83%
Percentage of grassroots employees trained
BEEAHZIRER /B BB T AHZIER 26.09 32.2
Training hours per Training hours per male employee/hour
person/hour ZME I ABRIIRE 26.91 38.4
Training hours per female employee/hour
EREBEEIAGZINE 18.43 4
Training hours per senior management
member/hour
PREEEEIALRIIKR 34.16 14.1
Training hours per middle management
member/hour
AEEETAHZIIRE 25.33 35

Training hours per grassroots
employee/hour
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Multi-faceted training, potential dragon in the abyss -
management trainee program

The Group has mapped out the management trainee plan -
“Potential Dragon Plan”, to satisfy its business development needs
and create a talent pool. The plan is classified into five stages:
potential dragon training camp, branch-based rotation training,
fixed-post training, rotation upgrading, and medium — and long-
term training. The plan assists management trainees in going
through a series of processes, including initial evolution in the
workplace, gradual adaptation in the workplace, exploration of
personal abilities and traits, enhancement of working competence,
and grasping the overall perspective and experience, to blossom
into inter-disciplinary talents. Through a 5-year full life-cycle
training tracking of management trainees, we pool a slew of all-
round management talents who uphold the corporate values,
identify with the corporate culture, are familiar with the Group’s
business and propel the implementation of the Group's strategies,
to expand our business presence. As of the end of the Reporting
Period, the Group had carried out three management trainee
programs.

Management of professional skills innovation

For technical and financial employees and those from other
professional fields, the Group conducts professional skills
competitions and merit evaluations from time to time. For instance,
the Technology R&D Center selects and evaluates comprehensive
and excellent projects on a quarterly basis. According to the
evaluation results, including four dimensions of objectives,
elements, process and delivery, the shortlisted project managers
elaborate on the problems solved and the value brought by the
projects, the Project Evaluation Committee scores and announces
the evaluation results on site, and the Technology R&D Center
publicizes the evaluation results at the quarterly working meeting
and presents awards to the project managers.

EERRHIIRE, FaES
&%=

REFRENARENEMMEE
, BEENEREED, ENREER.

BT O EE R R
Award presentation by the Technology R&D Center at the quarterly working meeting
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Promotion path - “Growth Cube” system

To activate employees in their work and self-growth and to
enhance work efficiency and effectiveness, the Group has
formulated the Administrative Measures on Staff Rank Promotion,
which urges managers at all levels to pay more attention to the
cultivation of employees’ capabilities, help employees with their
career development, and build the talent ladder within the Group
quickly.

In addition, the Group has also established the “Growth Cube”
system based on the model in the Administrative Measures on
Staff Rank Promotion. The “Growth Cube” is a rank promotion
system for all employees of Huitongda, which mainly examines the
following six dimensions:

> HTD values: evaluates employees with the Behavioral
Assessment Scale on a yearly basis, with the results
divided into five grades: excellent, good, above average,
average, and below average.

> Performance: based on the quarterly assessment results of
the signed Letter of Responsibility for Objectives.

> Professional certification: based on the professional/
reporting certification score organized by the Company.

> Learning: based on the training and learning organized by
the Company, including offline training and online learning.
Each employee is required to acquire not less than 6
learning points per quarter and not less than 24 learning
points per year.

> Company honors: include the previous year’s annual
evaluation result, reporting, and other awards.

> Others: cover length of service, curriculum development,
national professional titles, national patents, etc.
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Thresholds are set by the Group for the first four dimensions,
which when met, the total points of each dimension of the “Growth
Cube” will be calculated according to the rules set out in the
Administrative Measures on Staff Rank Promotion. Employees
who meet certain conditions can file a rank promotion application.
They can also inquire their own points in the system in real time to
prepare for the assessment in a targeted manner.

In 2022, we upgraded the “Growth Cube” from the following five
aspects:

Growth contest: benchmark outstanding employees and
understand personal ranking

o Promotion data is available in real time

° Vivid promotion criteria

° My focus: Focus on role models to inspire personal
potential

° Supervisor’'s perspective: real-time understanding of

employee dynamics and promoting employee growth

The Group’s developing business and perfect training system
also provide a better platform for the career development of
employees. In 2022, 291 employee promotions were made by the
Company.

During the Reporting Period, orienting on innovation, contribution
and profitability, the Group issued the Measures for Competition
and Appraisal in 2022 to commend teams and individuals
who had facilitated the implementation of strategies in 2022.
Competitions are carried out based on the principles of “fairness,
result measurement, innovation encouragement, and motivation
emphasis”. Awards such as team awards and individual awards
are set to challenge employees to perform what they believe they
can do, so as to fuel the development of the Company. In 2022,
78 teams and 373 employees of the Group received awards.
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PROVIDING BENEFITS AND CARE

The Group has established the Welfare Management Policy to
standardize our welfare management, optimize the employee
welfare system, enhance employee welfare perception, and
strengthen their sense of belonging. This reflects our humane
care and helps attract and retain outstanding talents. The
Company has launched the Huibao Action 5.0 to recognize the
excellent performance of employees, stimulate positive energy,
set benchmarks, encourage employees to play a positive,
proactive and creative role, foster a positive and motivating work
atmosphere, and contribute to the development and operation of
the Group.

The Group conducts quarterly employee satisfaction surveys
on administrative matters through the “Huixuetang” satisfaction
survey questionnaire, the results of which are published by email,
to care for our employees in a better and more targeted way.
Accordingly, the benefits are adjusted in light of the surveys. The
following new benefits were added in 2022:

° Adding paid sick leave to paid holidays;
° Increasing meal allowance rates;
° Opening up channels for families to purchase group

commercial insurance and providing preferential prices;

° The trade union distributing welfare supplies quarterly,
including toiletries, beverages and gifts of choice; and

° Providing high temperature allowance

In addition, the Group provided the parents’ meeting leave and
implemented the policy on parental leave in 2022. Employees can
apply for these special leaves by uploading relevant certificates to
the system, and get approved quickly.
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BAl AEEEILEMNBEUTREA Currently, the Group’s employee benefits include the following:
F#  BREE BRAR
No. Welfare List Welfare Content
1 hfs—2 ekl EELES
1 Five social insurances  Social insurance and housing provident fund
and one housing fund
2 BERR BEEERR ZEBERE
2 Commercial insurance ~ Commercial medical insurance and family purchase channel
3 wE R EERB  FRAEER BR ER - BILR EREER BR KRR E£AR BEER
3 Paid holidays Statutory holidays, annual leave, family visit leave, marriage leave, maternity leave, breastfeeding leave,
nursing leave, bereavement leave, parents’ meeting leave, birthday leave, and paid sick leave
4 EEIISEEY BE W PIET
4 Traditional festival Spring Festival, Dragon Boat Festival, Mid-Autumn Festival
welfare
5 EEEA RipmeE - B 2BMHE  BEAA - BEOMER
5 Subsidies Transportation subsidy, communication subsidy, meal subsidy, rent subsidy, and subsidy for stationing
abroad
6 I ETRM B TR
6 Welfare for marriage Welfare for marriage and giving birth
and giving birth
7 S| BRER - B2 EIRMPES - LERFEM
7 Condolence Injury and illness condolence, funeral condolence, employee relief fund, management team condolence
8 EaE ABERE - ERER
8 Physical examination Entry examination, on-the-job physical examination
benefit
9 Hit 27 HHER 8TE - HHIEN
9 Other benefits Birthday celebrations, employee activities, and training benefits

ATEBETMEBRE N UEEBTEBRRNT
TEZ B EIMENES 20220 FRNEEEY 7218
EE)  LLINERIREE C SBEEAGRH -

% EBETIN W -

The Group held a number of activities in 2022, such as table
tennis matches, holiday and anniversary celebrations and
collective birthday parties, all of which were well received by
employees. The activities were devised to boost team cohesion
and offer employees a chance to relax after stressful work.
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FOCUSING ON EMPLOYEE HEALTH AND SAFETY
Creating a comfortable working environment

It is a fundamental responsibility of the Group to ensure a safe
working environment for its employees. In this respect, the Group
has taken a string of measures for the sake of its employees’
health:

° Conducting fire drills: The Group conducts fire drills in its
headquarters building, mainly to learn about the proper use
of fire-fighting equipment and tools and improve the fire-
fighting awareness of all headquarters staff, enabling them
to be able to put out fires safely and quickly. A total of one
fire drill was conducted in 2022, with 140 participants;

° Routinely disinfecting the canteen and other places for
hygiene and safety purposes, and inviting employees
to inspect the background of the canteen, to eliminate
potential food safety hazards; and

° Detecting and removing formaldehyde in the offices.

. &'i‘wm_ﬂ——j—
JH O i

NAIRE

Fire drill held at the Company’s headquarters The Company’s canteen
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Promoting the physical and mental health of employees

The Group’s trade union organizes a raft of activities, including
inviting health experts to conduct health lectures, personal health
consultation, and physical therapy for sub-health diseases, to
enhance employees’ self-awareness of health management. In
addition, the Group has taken a range of safeguards, including:

° Organizing annual physical examinations for employees,
with a coverage rate of 100% in 2022;

° Purchasing commercial insurance for employees, including
term life insurance, accident insurance, accident medical
insurance, hospitalization medical insurance, emergency
medical insurance, and major disease insurance. In 2022,
the coverage rate of these commercial insurance was

100%;

° Setting up a Company’s gym that is open to employees;

° Establishing a mother-and-child room for female employees
in need;

NREHBESE
The gym at the Company’s headquarters

NCIEGEISE 2

The mother-and-child room at the Company’s headquarters
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The Company’s business does not involve hazardous operations,
with O work-related fatalities in the past three years, 3 work-related
injuries in 2022, and 203 lost days due to work-related injuries.

From November 14 to 30, 2022, the Group held the 5th autumn
sports meeting. The meeting was themed “Loving Sports and
Youthfulness”, including activities of “Hello HTD” online running,
fun darts, “a heart with two uses” long rope skipping, “powerful
mountains and rivers” tug of war, and dryland curling. The
meeting enriched the amateur life of our employees, exercised
their physical fitness, and enhanced team cohesion, thus
providing strong spiritual, intellectual and physical support for the
Group’s development.

& Pl v
FREMFEFHE [HELLO HTD | AR £58
“Hello HTD" online running
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Making Farmers’ Life Better
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GOVERNMENT-ENTERPRISE COOPERATION TO
HELP ACCELERATE THE DEVELOPMENT OF
DIGITAL VILLAGES

The Group is committed to deepening the government-enterprise
cooperation to promote the construction of digital villages, amid
its efforts to strive forward. The Group has acted in line with the
national policy. In response to the strategy of “rural revitalization”,
the Group has explored the cooperation with regional
governments in digital villages by hinging on local conditions, with
the “digital” technology at the core. The Group has explored new
ways of government-enterprise cooperation and integrated it into
the rural economy, and led the development of new forms of rural
digital economy. For example, in 2022, the Group entered into
cooperation with the Yancheng Municipal Bureau of Commerce,
whereby the parties fully integrated their respective policies,
resources, technologies and platform advantages, in the aspects
of conducting brand activities in Yancheng, promoting the
upgrading of the consumer market, promoting the construction of
the county business system, promoting the digital transformation
and upgrading of small physical stores in Yancheng, training
e-commerce talents and data cooperation. The cooperation aimed
to promote the construction of the commercial and trade logistics
system and upgrade the consumer market in Yancheng. The
Group joined hands with the People’s Government of Feidong
County to build an industrial Internet eco-county, and worked
together with the city of Nanjing to build a county-level business
circulation system. In Suining County, the supply chain and the
brand marketing system of distinctive agricultural products are
built.

SUPPORTING FARMERS AND BOOSTING THE TWO-WAY
CIRCULATION BETWEEN URBAN AND RURAL AREAS

The Group, resting upon its rural network of member stores
and digital service platform, has built a pathway for marketing
distinctive agricultural products, to help farmers expand sales and
increase income. By 2022, the Group helped market thousands of
agricultural products.
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In Xuyi, the Group helps the Xuyi brand to “unite quality and
effectiveness” by customizing a Xuyi County platform and
establishing “Loft”, the Xuyi lobster brand, in Baidu app in

conjunction with Baidu index. The Group creates standard online
stores, establishes agricultural product brands, and markets
agricultural products together with online celebrities, and provides
two training sessions on new farmers in the county. With these
efforts, Xuyi lobsters embrace an over-one-million market.

FTERREIR £1T

Marketing of Xuyi lobsters

2022F7 A EIEA BRSNS ZEMNE
WA NEET > AAREEAR A NGEHEBDES
5 - BISEE 1/ EFHE 2005448 ©

In July 2022, vigorously promoted by the Internet Association of
Jiangsu Province and the Internet information office of the Siyang
county Party committee, the Group livestreamed Siyang fresh
peaches, and more than 200 boxes were sold in one hour.
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Livestream of Siyang freshpeaches
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2022F9H F MEMEANN[ THMRE EHEH  In September 2022, Huitongda livestreamed the activity of “eating

2 aBTERINEERE  EBEEER - &M - crabs from ten lakes and enjoying the su crab gift” within the

Bk BESZWHTZE B A £ province, which was supported by the governments of Nanjing,

% BMMNEZwRABHRERER - 17EEERBRERXR  Suzhou, Nantong, Huai'an, Sugian and other places. A total of 17

F#E - HEREEARK2308 T ° live streaming rooms were opened at the same time in Nanjing,
Wuxi, Suzhou and other places. The rooms started to livestream
on the same day and saw the sales topping RMB2.3 million.
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Livestream of the activity of “eating crabs from ten lakes and enjoying the su crab gift”
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TEACHING TALENTS HOW TO DEVELOP,
ATTRACTING THEM TO RETURN HOME TO FIND
JOBS AND START BUSINESSES

The Group carries out training for “rural commercial talents” and
“new farmers” in rural areas to help revitalize talents. Focusing on
improving the operational capacity of retail stores in townships,
the Group carries out such training programs as the “Wisdom
and Technology Support”, “Shopkeeper Training Course”,
“Proprietress Training Course”, and “Shop Employee Program”.
Through cooperation with local e-commerce associations, poverty
alleviation offices and other government functions, the Group
selects farmers with entrepreneurial intentions and returning
entrepreneurs, and trains them on Internet knowledge, Internet
tool use, Internet marketing means, and live-streaming sales.
With cell phones as new farming tools, data as new farming
materials, and live streaming as new farming activities, the
Group has accumulatively trained rural e-commerce talents more
than 100,000 attendances, as the foregoer of local economic
development. The Group has cultivated more than 16,000 new
rural commercial talents and new farmers through the “in-store live
streaming” project, so that rural talents can “grow in an endless
succession”.

MREEIIRS
Training for “rural commercial talents”
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In Jiangsu Province, the Group, together with the Internet
Association of Jiangsu Province, has declared the establishment
of Internet marketer identification standard by the Department
of Human Resources and Social Security of Jiangsu Province,
empowering new farmers through training and practices. Those
who have completed the training and passed the certification
exam can obtain an Internet marketer certificate from the Internet
Association of Jiangsu Province, and can receive the local
social security subsidiary for urgently-needed types of work. The
Company provides three training courses, namely the “Live Class
of Online Celebrities”, “E-commerce Operations Class”, and “Live
+ Short Video Hands-on Class”, with the “skills-based and theory-
supported” starting point, to explain the practical knowledge and
help new farmers anchors understand the important content of the
various aspects of live streaming. The training courses provide
strong talent support for developing the rural industries and
helping rural areas achieve prosperity.

RS HA R E R R E R RRER S
Internet marketing professional skills enterprise certification site
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D2 EBREIT STRIVING FORWARD TOGETHER ON THE ROAD TO
PUBLIC WELFARE

2022F 11 B » AEEHEEREE LT - RFEEBE  In November 2022, the Group continued with its warm winter

LBETHHEEREZBT - EHEERZESER action. This year, the Group, joining hands with the Linquan
M ERAAE1002 A © county government, visited the school for special children and

gave condolences to more than 100 teachers and students.

IREEZEAT AR
Distributing care gift packages in the warm winter

2022 F AL IBHARM - =M - AF1 - BF5 - B8R Amidst the epidemic in Anhui Province in 2022, new energy
EHERAEMERE M RABEBRELZEY  vehicle stores in Bozhou, Taihe, Fuyang and Linquan provided
& JRBEERANEETL - A& - £B)J)  free epidemic prevention materials to local epidemic prevention

fr& 10K » personnel. The store personnel forwardly acted as epidemic
prevention volunteers, and held a total of 10 epidemic prevention
activities.
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providing free epidemic prevention materials
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Around the national college entrance examination in June 2022,
the New Energy Division of the Group organized stores to send
candidates for the national college entrance examination to
examination venues. A total of 30 employees from ten stores
got involved, transporting 180 candidates, providing stationery
packages to 3,000 candidates, and helping clear and maintain
five roads.

BOxE

Sending candidates to examination venues
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EMISSIONS MANAGEMENT

Owing to our business nature, the Group do not exert significant
impact on the environment and natural resources nor generate
pollution. That said, the Group take measures to minimize the
impact of our operations on the environment. The Group strictly
complies with the laws and regulations related to environmental
protection and pollution prevention in the places where it
operates, and has established the Policy on Environmental Health
Management. Taking measures to practice the green development
concept and the low-carbon strategy, it fulfills its commitment to
low-carbon operation by its practical actions.

The Group has in place different management and reuse systems
for hazardous and non-hazardous waste and wastewater, and
implements the principle of separate disposal for:

> Non-hazardous waste: mainly includes office waste such
as waste paper, plastic packaging, expired posters and
banners, and domestic waste such as cans, beverage
bottles, newspapers and magazines. These are stored in
designated areas and removed by social units with relevant
qualifications on a daily basis;

> Hazardous waste: mainly represents waste batteries,
lamps, masks. A sound management system for hazardous
waste has been established by the Group for their
collection and storage, and relevant signs have been
labeled. The collected hazardous waste is transported to
the qualified government units for disposal regularly, thus
avoiding environmental pollution. Among others, toner
cartridges used by printers, are recycled by the printer
leasing company on a regular basis. Two methods are
used to control used batteries: One is the “replacing the
old with the new”, and the other is setting recycling stations
for used batteries for long-term recycling. Currently, the
second method is used, with an annual recovery volume
of about 180 pieces. For waste masks, recycling bins
are set at the elevator entrances of each floor, which are
cleaned up daily and weekly. The used batteries and waste
masks are regularly delivered to “Jusheng Environmental
Protection” designated by the government for recycling;
and
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> Wastewater: The Group is not a manufacturing, chemical
engineering, chemical or biological unit. It does not
produce industrial wastewater, but only regular domestic
sewage. By implementing the national standards, the
Group separates rainwater from sewage, and has internal
and external professional maintenance personnel make
their rounds on a daily basis. The personnel shall maintain
the dripping or obstructed pipes, if detected.

During the Reporting Period, the Group had no records of
environmental penalties.

CREATING A GREEN AND LOW-CARBON PARK
Park operations management

As part of our efforts to standardize park management of
Huitongda headquarters, improve the service quality and level,
and clarify the management responsibilities of each unit in
the operations, the Company has formulated the Huitongda
Policy on Park Operation and Management to shape the image
featuring orderly management, considerate service, high quality
and neatness. The Company is committed to building a smart,
informative and standardized park while fostering a comfortable,
clean and tidy office environment.

Energy use management

The Company mainly uses electricity and gasoline, with electricity
mainly for daily office work and gasoline for business vehicles.
When setting the objectives, the employees bear in mind cost
control and the philosophy of “saving at anytime, anywhere” and
act towards them in daily routines. The Group is promoting the
purchase and use of new energy vehicles, and planning to install
charging piles for the vehicles at the right time and area, to cater
to the business development.
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Measures relating to energy conservation and emission
reduction

In implementing the concept of sustainable development,
the Company directs and promotes green office, encourages
the conservation of resources and energy, reduces pollutant
emissions, and recycles renewable products. Meanwhile, the
Company advocates a harmonious office that is people-oriented,
and works to create a green and comfortable office environment
for employees. According to relevant national policies, the
Company carries out the following work:

> Water conservation: reduce the valve value of the water
taps in the restrooms to reduce the volume of water
discharged, and give priority to water-saving taps when
replacing them; correlate park greenery irrigation with
fountain landscape, and irrigate the greenery through
regular water replacement using fountains;

> Electricity conservation: formulate rules on the use of
electrical appliances in the office, flexibly turn on and
off central air conditioning based on the temperature,
and clarify the running hours and temperature setting
requirements for air conditioning in winter and summer
(saving approximately 10,000 kWh of electricity throughout
the year); shutdown some facilities, such as two elevators
at nights and on weekends (saving 4,000 kWh of electricity
throughout the year); reduce the lighting of office areas by
1/3 (saving 18,000 kWh of electricity throughout the year);
strengthen the inspection of buildings and office areas at
night; turn off water and electricity in time, and announce
rewards and punishments for employees in this respect;

> Paper conservation: fully use the network office, advocate
paperless office, reduce the use of paper through the OA
online process and online approval, promote double-sided
printing as possible except for external official documents,
and collate and recycle paper that is recyclable;
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Gasoline conservation: strictly control the approval of
the use of official vehicles; encourage the use of public
transportation for travels within the city; avoid using official
vehicles or self-driving in areas where high-speed trains
are available; and regularly calculate gasoline consumption
based on travel records. Accordingly, the use of official
vehicles and the routine maintenance costs are reduced,
leading to a combined annual saving of RMB53,000;

Setting up air monitoring sites in the headquarters campus
to strengthen statistical monitoring of environmental
protection indicators, regularly making statistics of pollutant
emissions in and around the Company, and cooperating
with environmental protection departments in submitting
dynamic declaration forms for pollutant emissions;

Practicing garbage sorting: Since 2020, the Company, as
the first pilot enterprise in Xuanwu District, Nanjing, has
provided all kinds of garbage cans as required, organized
all employees to participate in the training of the garbage
sorting management office, and selected government-
approved garbage recycling enterprises. The Company
ensures that all employees study and master garbage
sorting knowledge and comply with garbage sorting
requirements through various forms and channels such as
meetings, posters, banners, electronic screens.
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HE 20224 20214
Indicators 2022 2021
BERER

Energy use

EEE (KER) 970 980
Power consumption (MWh)

mEFEE (FH) 17,245 21,000
Gasoline consumption (liters)

RAERRERE CKRK) 986 1,003
Integrated energy consumption’ (MWh)

RERRAREE OKRE A% 0.81 0.95°
Integrated energy consumption intensity (MWh/person?)

KEREH

Use of water resources

FEokE (8) 16,589 15,000
Water consumption (tons)

FkmE (M, A2) 13.84 14.26
Water consumption intensity (tons/person?)

2358

Emissions

RERE (BE ) HFRE(H_S(tiRES 37.81 46.05°
Greenhouse gas (Scope 1) emissions?® (t CO,e)

BERE (BED)HERE(M_atikg 563.57 689.43°
Greenhouse gas (Scope 2) emissions* (t CO,e)

BEREHEE (M-atiRg S 601.38 735.48°
Total greenhouse gas emissions (t CO,e)

AERBNGEE (B _atiEE A2) 0.5 0.7
Greenhouse gas emission intensity (t CO,e/person?)

EERBEYELSE — BERE () 750 220
Hazardous waste generated — waste lamps (pcs)

BERBEYELSE — BEEM (E) 180 110

Hazardous waste generated — used batteries (pcs)
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Integrated energy consumption is calculated based on the
conversion factors in the National Standards of the People’s
Republic of China General Principles for Calculation of the
Comprehensive Energy Consumption (GB/T2589-2020).

The denominator of the intensity indicator in the environmental
data is the number of personnel at the headquarters in
Nanjing, China.

Direct greenhouse gas emissions is calculated based on
Appendix IV of China Energy Statistical Yearbook 2020, GHG
Protocol, IPCC, 2014: Climate Change, 2014: Consolidated
Reports, Reports of the First Working Group, the Second
Working Group and the Third Working Group in the IPCC Fifth
Assessment Report, Guidance for Compiling Provincial GHG
Emission Inventory (trial, May 2011) and the Handbook for
Energy-related Statistics (Department of Energy Statistics,
National Bureau of Statistics, 2010).

Indirect greenhouse gas emission is calculated based on
purchased electricity and the emission factor. The emission
factor for 2022 is calculated with reference to the Notice
on Priorities Related to the Management of Enterprise GHG
Emission Report in 2022 published by the Office of the Ministry
of Ecology and Environment of the PRC; The emission factor
for 2021 is calculated with reference to the 2011-2012 Regional
Power Grid Average COZ2 Emission Factors in China published
by the National Development and Reform Commission of the
PRC.

The integrated energy consumption intensity and greenhouse
gas emissions for 2021 are restated.

ENVIRONMENT AND NATURAL RESOURCES
Water management

The Group uses water for daily office life, mainly for drinking
and cleaning. Adhering to the principles that “the president’s
office leads and takes charge, the departments cooperate, and
all employees participate”, the Group ensures that everyone
understands, complies and supervises the implementation of water
management requirements. Both the higher and lower levels unite
as one and make concerted efforts to keep water consumption

within an appropriate range. The Group hires a special person
to take charge of the daily inspection and maintenance of each
water inlet and valve, to prevent leakage and dripping.
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The Company takes an active part in public welfare activities
organized by the government. Wang Xinghua, Deputy Secretary
of the Party Committee and Director of the President’s Office, has
been appointed by the district government as the river chief of
Dongwazi Ditch. He regularly participates in lectures and river
patrol activities organized by the government to protect water
resources, insists on continuously leading the Company’s Party
members, backbones and activists to patrol the river and remove
pollution in their spare time, and publicizes the importance and
urgency of protecting water resources through the Company’s
senior management meetings. His efforts are well received by the
government and the Company.

Environmental management

The main business of the Agricultural Materials Division is to
provide various production materials for agriculture, and its
industry chain includes feed, fertilizer and pesticide. Since the
inception of the Agricultural Materials Division, the Group has
recognized that green fertilizers and non-toxic and low-toxic
pesticides define the trend of its future development. To this
end, the Group learns from and communicates with the leading
fertilizer and pesticide enterprises. Looking ahead, the Agricultural
Materials Division will also be more involved in the green,
environmentally-friendly, non-toxic or minimally toxic research,
publicity and promotion, to minimize the possible harm to the
environment.

ADDRESSING CLIMATE CHANGE

Climate change has been a common challenge upsetting human
society. The Company identifies climate change risks and unfolds
countermeasures for them.

Viewing new energy development as a breakthrough, the Group
takes the initiative to discover business related to climate
environment and conduct research and development. The New
Energy Division integrates business development with low-carbon
transportation advocated by the government, and endeavors to
make breakthroughs in new energy vehicles, batteries and other
related supporting facilities, in response to the national call and
creating new growth areas.

Striving forward, we will continue bettering the governance,
strategy development, risk management, indicator and target
identification and management of climate-related risks. We will
work together with all sectors to address climate change, to
achieve common sustainable development.
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Stakeholder Participation

AEFASESREAZMAEEHIHNER - £HIEEE  The Group attaches the utmost importance to communication
[A
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REHEER  AZTHERKR -

Fz=ERE S
Stakeholder

with stakeholders, fully listen to and consider their opinions and

feedback, work with them to promote social development and
share the development fruits.

AR EE R R
Expectation and Appeal

BB E

Communication and Response

AP

Users

m
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Employees

RRPREEE M E M MRF
f2 R BB IR
FENEERMRERE
ERAPNERRE

Offering quality products and services
to users

Healthy Internet environment
Continuously improving product and
service quality

Paying attention to user feedback
RIZ B THMER
MEE TR MER

EERIIF TIERIE
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Protecting employee compensation
and benefits

Caring for employee safety and health
Fostering a good working environment
Providing fair promotion and
development opportunities

Employee communication

. RESEENERNRE  WEAP®
. R P RAL
. BUYRENEFPRBEBALREFERR

85 2 B A A
° Offering quality products and
services to meet users’ needs
° Protecting user privacy
° Establishing a sound customer

service system and a mechanism of
customer feedback and complaints

. BIREP A B A RIER - TEHHAE
MEFBRAR

. R EERNTIERE

. RHETHERAE  ARFAREEIE

. THERIBENRE

. REFENBEBRE

o Strictly abiding by the terms of the

employment contract and improving
the system of remuneration and
welfare benefits

o Providing a safe and healthy working
environment

° Providing staff development
channels and organizing staff
training

° Working environment improvement

° Providing equal communication

channels



FHEEES
Stakeholder

20225 ERE HEAREARE 57
Environmental, Social and Governance Report 2022

ek — FImAEHRAS S
Appendix | Stakeholder Participation

HAE B R R
Expectation and Appeal

BB EE

Communication and Response

BRRZEE

Shareholders and
investors

HER AEBH

Suppliers/partners

BT

Government

RATEREBMNKFHES
RAREME G EERRTERIT
KB - EBMBEANAREERE

Increase in Company market
capitalization and earnings
Continuous improvement in
performance of corporate
environmental and social
responsibilities

Timely, accurate and transparent
corporate information disclosure

BTHEBE BTAERN

BERE - FEER

B - £AKE

Adhering to business ethics and
observing the contract

Prompt communication and
willingness to listen

Helping each other to grow together

BRE - ARER  BREIREE
EOBAREL S (552 8E - B8R
ANEFE)

Complying with law, operating in a
compliant manner, and implementing
national policies

Helping the government improve
social issues (disadvantaged groups,
the poor, etc.)

. EHEMRE - E - THOMETES
WEE - BNIEFTEE - AIEFE

o RARFIE AREREEKFE - BHRK
RREG  IRKREEBHERER  BhHiR
AREMHEETERE

° Publishing reports regularly,
disclosing information truthfully
and fully, and striving to improve
performance and create profits

° Improving corporate governance
and risk management, holding
shareholders’ meetings,
strengthening investor relations
management, and striving to
improve environmental and social
responsibility management

. KERITEL

. FRARNFERNEERA B FE
BEVREBIER - ITE R EH e

° Fulfilling the contract in accordance
with law
o Adhering to open and transparent

business principles, implementing an
open and transparent procurement
model, and creating a responsible
supply chain

. BURETARBEEER - BB
ERERE  BRBZFMEBEGR

. EEE AT - RN EEERE - B
L agid

° Strictly abiding by relevant laws
and regulations, continuously
strengthening corporate compliance
management, and responding to
relevant national policies

. Stimulating the local economy,
advancing rural economic
development and helping revitalize
the countryside
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FHEEES
Stakeholder

Stakeholder Participation

HAE B R R
Expectation and Appeal

BB EE

Communication and Response

FI7T

Peers

B

Environment

e

Society

ATHT  BEAM  ELEALEH

ETITEMRE - (REEZEA

Fair competition, honest cooperation,
transparent and open information
Complying with industry norms and
promoting industry innovation

FE S RUR L LB
RIABRERRE
ProgEEEYEIE

Coping with climate change risk
Improving resource use efficiency
Emission and waste management
AR R A

Rural revitalization and poverty
alleviation

s BRI EM M EAVE - A S SR
B~ ARFBEREIRE
DEEXRIFAR  BEHLR - HFAE
¥ REITEE - RITERBIRMHE
=

Strengthening communication

and cooperation with peers to
jointly create a healthy and orderly
competitive environment
Participating in the industry
innovation research, mutual

benefit and progress and industry
evaluation, and providing
suggestions for industry regulations
e = LR A RE

=B REIWF B

BUZegET L

mepn

Improving the energy utilization
efficiency

Improving resource recycling
Establishing a green data center
Green office

FERHKERED
BRI E KTl

Carrying out activities to help the
poor and farmers

Implementing programs to assist in
grassroots governance
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EEFRETLBRE

REFRBT A - B - EREBEBEANRITHESG
BIMZEE - BRIHL TESGEAZEE - XAERSH
BHEMHETRE  UEERREAEENAFE
BEREEKF - 2022F  HFBBESHAPTOT
A HWEREETHESGHEBETIT S - LHILEF
TABRENEE EREAMERE -

EEE2022F EESGHRERBEMBENMLRE

MATERIALITY ASSESSMENT PROCESS

Through interviews, surveys, summaries, and benchmarking of
ESG issues that are of concern to our domestic peers, the Group
has identified significant ESG issues and disclosed them in
our report specifically, to improve our sustainable development
management. In 2022, the Company scored the ESG issues
from the issue database with questionnaires, and arrived at the
substantive issue matrix.

Process of assessing the substantive issues of Huitongda’s 2022 ESG report

01 ESGEERBIMER

01 Identification and confirmation of ESG issues

PEREREEAFERR TFZRESMNEERTWRE  WIETEAREELER  Bra8#®E

Comprehensively sorted out the key points of our sustainable development and feedback from various stakeholders,
benchmarked with industry hotspots and leading practices, and circled the scope of issues;
SEZARMISESGHBAEESR  BAAIEERELKERMIESI A HESTENEZE & (SASB)HIEN(EEHEERE)

o BATEEARAERAENEIESR -

Referred to the ESG rating elements in the capital market, based on sustainability disclosure related guidelines such
as the Important Issues Library developed by the Sustainability Accounting Standards Board (SASB), and identified

the industry’s focus in sustainability.

02 Rz EE S B ERER

02 Communication with stakeholders and research

FRAMDERT I WESEASTHEMTHERRERNRENER - URERRATHERRRBNEE

Conducted stakeholder interviews to gather feedback and suggestions from various stakeholders on the Company’s
sustainability practices, as well as their views on future sustainability strategies;

HBUESGEEMEBETMERARRES - BEANBMNEIEMTEHEESCEENELILETH D - WRBERE - HTELH&SE

HMERL AR SEAE T HEE T FHERRBGEEN

RIS - 1894.565 GliD5.009) °

Prepared an online questionnaire for ESG materiality assessment, invited internal stakeholders to score the materiality
of corresponding ESG issues, and collated and analyzed the final research results and the overall rating of internal
stakeholders’ satisfaction with the Group’s sustainable development, with a score of 4.56 (out of 5.00).

03 BEEMEENMG

03 Substantive issue assessment

BB ARRBSHNER  SE0EEREN  RIENEHETNEEL M HEEEBNEET IMELE - HE
BEMEENE - BRELSETRENEENERRIDEF - EXRERE -

Based on the results of the stakeholder research questionnaire and the development of the Company, and from the two
aspects of “importance to stakeholders” and “importance to business management”, we carried out the assessment of
issue materiality and ranked the social responsibility issues according to their scores, to generate a matrix.
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20224  AEEHMEER ESGER - EiES
BIRERES B@FEELE 5
BL2HBELRE EREE - HEEER AP
FMEEE  SHIRE HEAXRSEZELTESLH

B AxRERE

x e

2022 FESGHREETEMEEI K

ESGEZEE E ML
ESG Materiality Assessment

In 2022, the Group increased attention to topics such as corporate
governance, ESG governance, party building leading, business
ethics, employee right and welfare, health and safety, information
security and privacy protection, product quality, supply chain
management, user relationship management, rural revitalization,

community public welfare.

List of key topics in the 2022 ESG report

FEER
Very important

EE5|E

Party building leading
Sy
Development and training

EmEE

Product quality
B 4 £

Rural revitalization
EE

Important
IR

Climate change

Ll e s

Diversity and equal opportunity
1HEE

Relevant

CEYbRES:E

Energy use

JEE B

Waste emission

TEED

Corporate governance
[BESEL:

Business ethics

(2R MR 2

Health and safety

HrEEER
Supply chain management
N

Community public welfare

BRZE
Policy impact

= RS HE

Greenhouse gas emission

HRIBLAARAERNZE

Impact on environment and natural
resources

ESGES

ESG governance

B TR

Employee right and welfare

EELR T HEBRE

Information security and privacy
protection

RFERERER

User relationship management

FNEEE RERE AR B
Intellectual property protection plus
scientific and technological

Innovation

KERE IR
Water management
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MERE 2022 FESGIREESGE B M H B
Substantive issue matrix of Huitongda’'s 2022 ESG Report

FE
B

Very

important

BE

Important

I W F of B o PR 2 BE
Impacts on stakeholders

2

Relevant

HEREEENTE
Impacts on business management
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(RE - wERERREESD k=411 s
Environmental, Social and Governance Reporting Guide Section Remarks
FTEEE A RR
Main Category A. Environmental
EBEA1 : BBy
Aspect A1: Emissions
A1 — PR EE HEER K
BHABERSORERBHEN - MUKRLHOEDS  AERBEEEVNELESN : T 6
(a) B R EIRER
(b) HEIFHETAGERTENEREERIIROINES Emissions
General Disclosure management and
Information on: Creating a
(a) the policies; and green and low-
(b) compliance with relevant laws and regulations that have a significant carbon park
impact on the issuer
relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non — hazardous waste.
A1.1 PR R AR AR R B BUR - TiERE
The types of emissions and respective emissions data. Kk E =
Creating a
green and low-
carbon park
A1.2 B (BE1) ke (BE2) - )REREBHNE (AMEGE) & (W@ER) % g E
(MABES ““{_L BIHERMEAE) o 1A% [E [
Direct (scope 1) and indirect energy (scope 2) greenhouse gas emissions (in Creating a
tonnes) and, where appropriate, intensity (e.g. per unit of production volume, green and low-
per facility). carbon park
A1.3 FRELREEREYES (UEETE) X (WER) BE (WABES B - §IERE g e
T8 - 1 Bx B &
Total hazardous waste produced (in tonnes) and, where appropriate, intensity Creating a
(e.g. per unit of production volume, per facility). green and low-

carbon park
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(RE - HEREBHEES)D 4] ok

Environmental, Social and Governance Reporting Guide Section Remarks

A1.4 PREABRESEEDES (UHETHE) X (ER) BE (MRS ESEMN - B8IERIE - EEEZRYYH
FTHE) - RRNIR D FE
Total non-hazardous waste produced (in tonnes) and, where appropriate, B ESKIEWE
intensity (e.g. per unit of production volume, per facility). E=Sve e

HIRETEFTE
- ZRNG
3 5% s I T8
SR Eitt
EIRBREE o
Non-
hazardous
waste should
be put into
the waste
station in

the park
according

to the waste
classification
requirements
and will be
cleared and
transported
by the
environmental
sanitation
department.
Since the
on-site
facilities do
not have the

weighing

conditions,

the quantity

will not be

disclosed

for the time

being.
A15 FIPTRT SR BERE B IR R R R 5 L B IR PR EREREY 22 58 © PR E IR
Description of emissions targets and the steps taken to achieve such targets. Emissions
management
A1.6 HEEEEREEEEYN L - RIBRFEI L 0RE R R AESE LB Fm HRE R
FRERH) PR © Emissions

Description of how hazardous and non-hazardous wastes are handled, and a management
description of reduction target(s) and steps taken to achieve them.
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(RE - wERERREESD k=411 s
Environmental, Social and Governance Reporting Guide Section Remarks
BHEA2: EREA
Aspect A2: Use of Resources
A2 — MR BRER
BREREIR (BIEER  KEEMREME) BB - RNEIR
General Disclosure Environment
Policies on the efficient use of resources, including energy, water and other and Natural
raw materials. Resources
A2.1 BEAEISMEE R SKEELER (WE - Keuh) BFE (UTETREE) & TE%eE
BE(MNEESSN - BERBTE) - 1R A (2 [
Direct and/or indirect energy consumption by type (e.g. electricity, gas or ail) Creating a
in total (kWh in '000s) and intensity (e.g. per unit of production volume, per green and low-
facility). carbon park
A2.2 BFKEREE (WABESSN - BERBTE) - TR e
Water consumption in total and intensity (e.g. per unit of production volume, K E =
per facility). Creating a
green and low-
carbon park
A2.3 AL PRET SRR AN B iR R mE RE & B IR SR 258 o i apatis Lid
Description of energy use efficiency target(s) set and steps taken to achieve Addressing
them. climate change
A2.4 FASKEGE AR ER B EMEE - LRI ARG B R RAETELE R RENM
FREREREY 5% - RNEIR
Description of whether there is any issue in sourcing water that is fit for Environment
purpose, water efficiency target(s) set and steps taken to achieve them. and Natural
Resources
A25 B mATAREM RS (UEGE) kK (ER) BHEEMULRE - - REBFEEE
Total packaging material used for finished products (in tonnes) and, if BRE &R
applicable, with reference to per unit produced. BRET A H A
B ZIEES
WA
The Group
is not a
manufacturing
enterprise,
after internal
evaluation
and
inspection,
this index is
considered
not
applicable.

EHEA3 : BERAARER
Aspect A3: Environment and Natural Resources

A3

A3.1

— AR 5E

MEEITAURRERARAERERNEATZENBOR -

General Disclosure

Policies on minimizing the issuer’s significant impacts on the environment
and natural resources.

M EDHRELMRANERNEAZENCRKNEERMZENTY -
Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

RIB M
Environment
and Natural

Resources
RE N
RAEIR
Environment
and Natural
Resources
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(RE - wERERREESD k=411 s
Environmental, Social and Governance Reporting Guide Section Remarks
BHEA4 : RIRE 1L

Aspects A4: Climate Change

A4 —MRIREE e AR E b
BRIREHEERAEEHETAEEZENSEARBEHEBEENEE - Addressing
General Disclosure climate change
Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.

A4.1 ARG HBETAELEYENEARKIEEEE - MEHTH - FE ST RIRE b
Description of the significant climate-related issues which have impacted, Addressing
and those which may impact, the issuer and the actions taken to manage climate change
them.

TEHEB. 1Y

Main Category B. Social

BEREZEIESR

Employment and Labor Practices

EEB1 : EfE

Aspect B1: Employment

B1 —RR IR ¥ &
AR ERE  BEREA  TERE - BREY TSR 20k REBUR g8
H 58 RAB I BRZITH
(a) BE:R MERE
(b) HEITHETABEATENHEBEZRADNER - Fostering an
General Disclosure employment
Information on: environment of
(a) the policies; and equality
(b) compliance with relevant laws and regulations that have a significant and respect,

impact on the issuer relating to compensation and dismissal, tolerance and
recruitment and promotion, working hours, rest periods, equal diversity
opportunity, diversity, anti-discrimination, and other benefits and

welfare.

B1.1 IR EHER (NEREEEE) FRARRREDNESEE - ¥
Total workforce by gender, employment type (e.g. full time or part time), age BEH -
group and geographical region. BAZIITH

MERE

Fostering an
employment
environment of
equality

and respect,
tolerance and
diversity
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(RE - wERERREESD k=411 s
Environmental, Social and Governance Reporting Guide Section Remarks
B1.2 IR FiRAERI R EEIDIESRKLLE o TEYE
Employee turnover rate by gender, age group and geographical region. B5 -
BRZITH
BB

Fostering an
employment
environment of
equality

and respect,
tolerance and

diversity

[BEB2: REHEZE

Aspect B2: Health and Safety

B2 — MR EE BIET
FHERFEZE2THEREREREREBELEEN fEFEZ 2
(a) B & Focusing on
(o) EBFEHETABERAFEMNHEBEERAHER - employee health
General Disclosure and safety
Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working environment
and protecting employees from occupational hazards.

B2.1 BEZF (BREEREE) FFRTITHHAB R X - BITET
Number and rate of work-related fatalities in each of the past three years fREEEZ 2
(including the reporting year). Focusing on

employee health
and safety

B2.2 EIEBARTIERE - BIET
Lost days due to work injury. fEREEZ 2

Focusing on
employee health

and safety

B2.3 AL PP B R R R 24 - A NRABRARIT RE R - HEIET
Description of occupational health and safety measures adopted, and how fREEEZ 2

they are implemented and monitored. Focusing on

employee health
and safety
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(RE - wERERREESD k=411 s
Environmental, Social and Governance Reporting Guide Section Remarks

EmEB3 : #EREI
Aspect B3: Development and Training

B3 —MRIREE REEEH
BRI EE BT IIFRE A R BUR - HEIES - 2EM

General Disclosure TiEke

Policies on improving employees’ knowledge and skills for discharging duties Offering

at work. Description of training activities. abundant

learning

and work

opportunities

B3.1 RUFIREEEN (NSREERE  PREEE)ADHTIEEBD L RHELEEN
The percentage of employees trained by gender and employee category (e.g. Z2EH

senior management, middle management). TiE#s

Offering

abundant

learning

and work

opportunities

B3.2 BMRIREEEMNE D  BHREETKEIIN TIIRE - RHEERN
The average training hours completed per employee by gender and 2B
employee category. TiEfs

Offering

abundant

learning

and work

opportunities
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(RE - wERERREESD k=411 s
Environmental, Social and Governance Reporting Guide Section Remarks
[ETEBA4 : 8 T %A
Aspect B4: Labor Standards
B4 —MRIREE TETEESE -

BRAD) I-E T okog 55 THY - BREZITH

(a) HE R MERE

(b)

BTHRITABEAZENEERIAOINER -

General Disclosure
Information on:

(a)
(b)

B4.1 AR BB AR AR R E T MEH ST -
Description of measures to review employment practices to avoid child and

the policies; and

compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labor.

forced labor.

B4.2 R B IRE R BN ERR B BB TR 25 -
Description of steps taken to eliminate such practices when discovered.

Fostering an
employment
environment
of equality
and respect,
tolerance and
diversity
ITEVEEE -
BRZITH
BEIRIR
Fostering an
employment
environment
of equality
and respect,
tolerance and
diversity
ITETEESE -
BRZITH
MERE
Fostering an
employment
environment
of equality
and respect,
tolerance and
diversity
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(RE - wERERREESD
Environmental, Social and Governance Reporting Guide

4]

Section

ok

Remarks

EEES
Operating Practices
[ETEBS : tEEEE
Aspect B5: Supply Chain Management
B5 — MR EE
BRI RIE ML R R BUR o
General Disclosure
Policies on managing environmental and social risks of the supply chain.

B5.1 minRESNHEHHE -
Number of suppliers by geographical region.

B5.2 HBERIERHERNEDN  MEARTEREMNNHEREE - URIEMIEAHNHR
TRERTE -
Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, how they are implemented and

monitored.
B5.3 W EEZAREESERENREBERMESRERIES - LREERITRERS
A e

Description of practices used to identify environmental and social risks at
along of the supply chain, and how they are implemented and monitored.

B5.4 Mt EREH EE e 2 B RREm KREHOED - LARBERTRERAE -
Description of practices used to promote environmentally preferable products
and services when selecting suppliers, and how they are implemented and
monitored.

B FE
e
Building a
sustainable
supply chain
B F R
G
Building a
sustainable
supply chain
BT g
ey
Building a
sustainable
supply chain
B F R
gy
Building a
sustainable
supply chain
B FE
e
Building a
sustainable
supply chain
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(RE - wERERREESD k=411 s
Environmental, Social and Governance Reporting Guide Section Remarks
EEB6 : EmEE

Aspect B6: Product Responsibility

B6 — R BhHERRIA /N R
BREFMREEMMRBHREERZ2 - FE  EHRRLBSEEURBROTER AR
(a) B R Empowering
(b) BEFHBTABERZENRMERZLAMNNER - the
General Disclosure transformation
Information on: and upgrading
(a) the policies; and of small
(b) compliance with relevant laws and regulations that have a significant township

impact on the issuer relating to health and safety, advertising, labelling stores
and privacy matters relating to products and services provided and
methods of redress.

B6.1 EERCDEXERBAHPTEALHREEAMARKNADLL - - REEFEE
Percentage of total products sold or shipped subject to recalls for safety and - BB Em
health reasons. (51 147 i AR

BE &R
STl ERARAR
ZIET A E A
The Group

is not a
manufacturing
enterprise,
the factory is
responsible
for product
recalls,

after internal
evaluation
and
inspection,
this index is
considered
not
applicable

B6.2 EREENE R R RSHIRFE A AR EE X BYHE SRS/ NE
Number of products and service related complaints received and how they R AR
are dealt with. Empowering

the

transformation
and upgrading
of small
township
stores
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(RE - wERERREESD k=411 B

Environmental, Social and Governance Reporting Guide Section Remarks
B6.3 ot B AR N R PE AR E B RARIE DI - BRET
Description of practices relating to observing and protecting intellectual Building
property rights. up trust

B6.4 S ST AR REMBIKIRT - REEFEEE

Description of quality assurance process and recall procedures. - BINE-ER

100 L2 B R 7

BE &R

FAE BRARAR

ZIERTE A

The Group

is not a

manufacturing

enterprise,

the factory is

responsible

for product

recalls,

after internal

evaluation

and

inspection,

this index is

considered

not

applicable
B6.5 FHIUE B BURRIE RALBBGR - A RBBERITREERTTE o BREE
Description of consumer data protection and privacy policies, and how they Building
are implemented and monitored. up trust
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(RE - wERERREESD k=411 s
Environmental, Social and Governance Reporting Guide Section Remarks
EBEB7 : RES

Aspect B7: Anti-corruption

B7 —MRIREE WBREEE
AR IEERRR - BR - HRF RO RER - Building
(a) HBE:K up trust
(b) BEFHBTABERZENRMERZLAMNNER -

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud and money
laundering.

B7.1 RERAANEETANEEBEREVEEENE ) THARMHEE MFRER - - WEHRN
Number of concluded legal cases regarding corrupt practices brought - TFEH
against the issuer or its employees during the Reporting Period and the ARE[E 5K
outcomes of the cases. EENES

FRRS -
During the
Reporting
Period, there
were no
corruption
lawsuits
against the
Group or
employees

B7.2 FRA S R B WIRT - ARBERITRERGE BREL
Description of preventive measures and whistle-blowing procedures, and how Building
they are implemented and monitored. up trust

B7.3 HmEERE TRENRETHFI - BREEE
Description of anti-corruption trainings provided to directors and employees. Building

up trust



2022 FERE - HARERRE 73
Environmental, Social and Governance Report 2022

= (RIB - EBRERHEES) AR RS
Appendix lll Index to the ESG Reporting Guide

(R - HERER|EED =5 B
Environmental, Social and Governance Reporting Guide Section Remarks
#HE

Communities
[EEBS : #HEBIRE
Aspect B8: Community Investment

B8 —RRBREE BaE
BANTESERTHEEMELERFENBRREEREHGE BLENEHEK BHEF
Ko SRR IR E
General Disclosure Government-
Policies on community engagement to understand the needs of the enterprise
communities where the issuer operates and to ensure its activities take into cooperation
consideration the communities’ interests. to help

accelerate the

development

of digital

villages

B8.1 FIEREE (WHE  REFE STHEFR - EF - b 8F) - KEDR
Focus areas of contribution (e.g. education, environmental concerns, labor B 71448
needs, health, culture, sport). L AE b
BALE

Bh AT

R ERIZE

Supporting

farmers and

boosting

the two-way

circulation

between urban

and rural areas

Teaching

talents how

to develop,

attracting them

to return home

to find jobs

and start

businesses

B8.2 EEFHEMBAER (NS EHRMHE) - Nl
Resources contributed (e.g. money or time) to the focus area. RERTT

Striving forward
together on the
road to public
welfare







