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ABOUT THE GROUP

Zhaoke Ophthalmology Limited (the “Company”, together with its
subsidiaries, “Zhaoke Ophthalmology” or the “Group”) is an ophthalmic
pharmaceutical company dedicated to the research, development and
commercialization of ophthalmic therapies. Leveraging its decades of
experience in the industry, expertise and know-how, the Group has built
a comprehensive ophthalmic drug pipeline of 14 innovative drugs and
12 generic drugs that covers most major ocular indications affecting the
front and the back of the eye, through either in-house development or
in-licensing.

Zhaoke Ophthalmology’s comprehensive ophthalmic drug pipeline of 26
candidates covers six major ophthalmic indications in China, namely dry
eye disease, presbyopia, wet age-related macular degeneration, diabetic
macular edema, myopia and glaucoma. The Group has a commercial-scale
advanced ophthalmic drug manufacturing facility, which was designed and
built in compliance with Current Good Manufacturing Practices (cGMP)
requirements of China, the United States and the European Union, in
Nansha. It also persists in expanding its experienced workforce with the
aim of becoming the leader in the ophthalmic sector.
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ABOUT THIS REPORT

Being the third Environmental, Social and Governance (“ESG”) Report
issued by the Company, this report discusses the policies, measures and
performance of the Group in terms of environmental protection, social care
and corporate governance for the purpose of providing the stakeholders
with information about the Group’s progress and direction in respect of
ESG issues. It is published in both English and Chinese on the websites of
The Stock Exchange of Hong Kong Limited (the “Stock Exchange”) and the
Company (https://www.zkoph.com/) with the confirmation and approval of
the board (the “Board”) of directors (the “Directors™) on March 27, 2023.

The Group values the opinions of its stakeholders. If you have any
questions or suggestions about this report, please do not hesitate to
contact the Group by email at info@zkoph.com.

This report reports on the Group’s ESG performance for the financial year
started from January 1, 2022 and ended on December 31, 2022 (the
“Year”). The reporting boundary for the Year is the same as last year and
includes the Group’s headquarters in China and the Group’s ophthalmic
drug manufacturing facility in Nansha, Guangzhou, as well as the Group’s
head office in Hong Kong, which takes up some of the administrative
duties of the mainland headquarters.
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Reporting Principles HEER

This report was prepared based on four reporting principles, namely ZABEEFEBHALIAEMR AT (A TEHE FHERZ
materiality, quantitative, balance and consistency, in accordance with the  Ffl) FmRBIMI R — ++CRE - HEREAREIES])
Environmental, Social and Governance Reporting Guide (the “Guide”) as  ([GE3IYRE  WHEEEM - 8 TEHER 3
set out in Appendix 27 to the Rules Governing the Listing of Securities IWEERRAIESRE - AT ERHERE T RAEE
on The Stock Exchange of Hong Kong Limited (the “Stock Exchange”). MR - LG NEREN ABRENZE —ERMTEE
To provide the stakeholders with a comprehensive understanding of the R UEBEZRE -

Group’s ESG performance, a complete index is set out in the last section

of this report for easy reference.

Reporting Principles The Group’s Response

B R A REEHYE FE

Materiality The Group identified nine topics that were of utmost importance to the Group through a
stakeholder questionnaire. These topics reflected the material impacts of the Group’s operation
on the environment and the society that were important to the stakeholders.

BEMN AEEUHHERBST - SHNEHAREERSENZE - HEZERR T ASHEEHREIMERSE
ATE  WHRHHETZNEE
Quantitative The Group ensured that all key performance data have been quantifiable, the carbon emissions

have been assessed in accordance with local guidelines, and calculation standards and methods
have been clearly explained.

21t REERREREREIEA Tt E - WARBAMIES FHERBERE - WEBEHAEIRERTR °
Balance The Group described its achievements and challenges in terms of sustainable development

based on the preparation principles of accuracy, objectivity and balance for the stakeholders to
reasonably evaluate the Group’s overall performance.

T AEEPAERE - FE ST AERRA - BN SEEER EEREAKSMAEEOE - EShE AR
FHAREE R RBEN -

Consistency The Group applied consistent statistics compilation methods and provided historical data
whenever practicable to present the Group’s sustainability performance and progress.

— & AEBERA -BNEESA TR - LEANTHBER T REELEE - URRAEENAHERRNRRNE
[
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STATEMENT FROM THE BOARD

The Board is pleased to issue the third ESG Report of the Group for the
purpose of providing stakeholders with comprehensive information about
the Group’s sustainability measures. Zhaoke Ophthalmology is committed
to the sustainable development of the biotech industry by being a socially
responsible leader.

Being the highest decision-making unit of the Group in respect of ESG
affairs, the Board has overall responsibility for monitoring sustainability
issues, supervising and reviewing the impacts of the Group’s operation
on the environment and the society in a comprehensive manner, and
conducting biannual review of ESG disclosure and risk management in
order to assess interim and annual performance. The Board provides
leadership to the Group in devising and reporting on sustainability
strategies, and proactively monitors and supervises the Group’s
sustainability performance through reporting by the sustainability steering
committee (the “SSC”). The identification of social and environmental
risks and opportunities can help the Group better manage such risks with
its operating strategies while maintaining healthy business growth. The
Group will continue to monitor the level of these major risks and formulate
relevant risk management measures.

Through activities such as stakeholder engagement and materiality
assessment, the Group continues to follow up on such sustainability topics
which were identified by the stakeholders as material to the Group. The
results of these activities are incorporated into the Group’s ESG strategies
and plans and were endorsed by the Board. ESG risks and opportunities
brought by these key topics to our business were duly evaluated and
stringently managed and studied. In 2022, we continued to improve our
ESG management ability. For example, briefings on sustainability matters
and latest trends and practices in the industry were given to the Board for
it to keep updated on the latest sustainability topics.

Looking forward, the Group will continue to incorporate ESG into its
business operations and long-term development strategies. Zhaoke
Ophthalmology will seek stakeholders’ advice so as to improve its ESG
strategies, create extraordinary value for its stakeholders and to build a
resilient future by, for instances, further refining its environmental targets
and making preparations for disclosures concerning climate risks and
greenhouse gas (“GHG”) emissions under Scope 3.
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ESG APPROACH

A well-established ESG structure is beneficial not only to the effective
management of ESG issues, but also to Zhaoke Ophthalmology’s corporate
governance and operation. To complete its ESG strategy, the Group is
committed to transparent and compliant disclosure of ESG performance
to enhance the public’'s understanding of the Group’s business philosophy
and socially responsible practices.

The Board, being the highest governing unit in Zhaoke Ophthalmology’s
ESG structure, has overall responsibility for supervising and reviewing ESG
issues and monitoring the impacts of relevant ESG risks and opportunities
on the Group. The Environmental and Social Governance and Policy of
the Group clearly defines the responsibilities of the Board and the senior
management within the Group’s governance structure. In addition, the
Group has also set up the SSC to assist the Board in its management of
environmental and social matters. The senior management of the Group is
responsible for formulating and implementing the ESG strategic direction
and supporting major measures in environmental and social aspects.

The SSC of Zhaoke Ophthalmology is responsible for reviewing and
supervising the action plans, targets and performance indicators of the
Group in all key sustainability aspects. It also reports regularly on relevant
risk management, targets, plans, implementation and progress to the
Board and the senior management.
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Risk Management

The Board takes overall responsibility for the Group’s risk management
and internal control systems as well as the effectiveness thereof in
order to establish clear corporate risk management framework and
risk management policies. The Group has set up the audit committee,
which meets at least twice a year mainly to review and supervise the
risk management and internal control systems so as to assist the Board
in its continuous supervision of the effectiveness of the Group’s risk

B fe &
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HEE - AEEREHERZEGTERHREERAR
EENMABEERR  SFELBTMRGE - UKD
EFSREFGASENRREE &N EBE LS E B
WMo LTRAREE  RNEEMMANMEP —LEKXIR
g RERRBREE

management and internal control systems. Some of the major ESG risks

identified by the Group during the Year included:

Types and Descriptions of Risks

RS A DU R 4 it
Health and Safety

Health and safety are vital for maintaining and enhancing
the productivity of the workforce of the pharmaceutical
industry. If the Group lacks effective safety management
system and the risk of accident increases, the productivity of
its workforce and, in turn, the long-term business operation
of the Group may be materially affected.

RENZZ

REMRZ2ETHEXLE N FEEME i?ﬁﬂ’]i%%ﬂ% o H
AEERZBRNLZ2ERRAR - ENERAR  JEEPESHE

BN REHEBBREAVE -
Supply Chain Management

An unstable supply chain resulting from, among other
matters, climate change, extreme weather conditions and
mismanagement of suppliers may impact raw material
prices and production and, in turn, the Group as a whole.
Such risks may adversely affect the Group’s business
development, results and financial conditions and may, in
turn, harm its reputation and result in regulatory fines.

HEEEE
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Management Measures
EEEN

The Group has formulated policies to clearly define
occupational health and safety targets and responsibilities
and conducts regular inspections to ensure that its
operations comply with the requirements of the occupational
safety and health system.

AEEREBRRAEEHABRERELZ2NERRBE
ME - EREESTRLBEEANER -

- W TEHAETT

The Group is in the process of incorporating the identified
environmental and social risks into its procurement
management mechanism and plans to choose
environmentally preferable products whenever practicable.

AEBEIEFEHRE HRNBRR R SRR AARBERRHA - L E
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Types and Descriptions of

EBRER AR Haat
Product Quality Management

Product quality risks involve four major aspects, namely
procurement, production, inspection and sale. Inadequate
control over any one of these aspects may subject the Group
to product quality risks, result in life-threatening product
quality and safety issues, increase the risk of litigation in
relation to safety issues, and jeopardize its reputation.

EmEEERE

EQEERRTHANATE R - AE - B - W - BEAR
BRARNER AEETANESHERR YRESHEENE
2AMERERAS  RINREZE BEAROFARSR - LB TERE
zuE-

Data Protection

Online hackers may attempt to steal valuable and sensitive
confidential data of the Group for ransom, sale or other
criminal activities.

HERE
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Anti-corruption

In recent years, the pharmaceutical industry has been
subject to some of the highest-profile anti-corruption
enforcement actions against, among other matters, the offer
of benefits to regulators in order to seek product approval.
lllegal conducts will not only result in legal risks, but also
harm the Group’s reputation.
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Management Measures
EEEN

Although its products are still at the research and
development (“R&D”) stage, the Group has already
developed its quality management system and formulated a
series of policies to clearly define production processes and
maintain consistent product quality.

HAREENERIDENT R -
BRI BERRERBM EERE -

AEEEHEEEERER
HRERESE B

The Staff Manual includes management measures that
employees have to implement so as to protect information
and data and to reduce the risk of data leakage.

(BTFMHEEERBETHESRBENRE
RIRER

EEMEN - RIEEIE

The Group adopts a zero-tolerance attitude towards all kinds
of corrupt practices. All employees are required to enter into
a compliance undertaking upon joining the Group to ensure
that they understand the Group’s requirements in respect of
business ethics.

AEBEEHEARANE ST ARNTRRNEE - FiE B TR AR
BEOHRFGEE  BRATAKEEREEEENME -



Compliance Management EREHE

The Group strictly complies with the policies and measures under all laws — ZREEEZEEBSEEERNEERIER - AREEL
and regulations. The compliance department has already identified and FIE#5|  BELUIRBRAEEAFEMNEZER I
determined laws and regulations that have a significant impact on Zhaoke — FE{REGEEST - ERMEBEAR LB SERESE I LEE
Ophthalmology and ensured that they are being firmly complied with. 18 - ARSI HSEFRNEREER - AEBEMSEH
Any breach of such laws and regulations may lead to grave consequences ﬁ%ﬁ*ﬁ?ﬂf?iﬁﬁ%xﬁ@&ﬁﬁ’]ﬂ(”&%ﬁﬁ L‘Aéiiﬁifﬁ,

including damages to the Group’s operation and reputation, as well as costly 15 « K"EE » KEBRAERUAEBEREATE
litigations. All the Group’s departments stringently comply with policies  #EZRER - THEAB KB E AEB K EERENES
and measures regulating the compliance with such laws and regulations — FFFARF o AT AYAREEERE AT ENEEZERT

in order to prevent non-compliance. During the Year, the Group did not *):
breach any laws and regulations that have a significant impact on it and

was not involved in any legal cases regarding corrupt practices brought
against it or its employees. Laws and regulations that have a significant
impact on the Group are set out as follows:

Aspects Laws and regulations that have a significant impact on the Group

Em HASEEAEANENEEER

Emissions The Environmental Protection Law of the People’s Republic of China and the Energy
Conservation Law of the People’s Republic of China

e (P ARKRMBEIRFRBE) - (FEARAMBEOLIRE)

Employment and Labor Standards Operation in Hong Kong: the Employment Ordinance, the Employees’

Compensation Ordinance, the Employment of Children Regulations

Operation in the mainland: the Labor Law of the People’s Republic of China, the
Labor Contract Law of the People’s Republic of China, the Law of the People’s
Republic of China on the Protection of Minors, the Law of the People’s Republic of
China on the Protection of Rights and Interests of Women, the Social Insurance
Law, the Trade Union Law and the Law of the People’s Republic of China on the
Prevention and Treatment of Occupational Diseases

1B k45 T8 BEEE  (REBIEH)  CBITHERAD - CERZEKDD
Wiﬁz%ﬁ@ (REARKMBELEE)  (hEARKTBELHERE) - (hEARKEFBERKSF
AREE)  (PEARKAMBEGLRERREE)  (HBRE) (T&%) (hEARANME
B EERBTAED

Health and Safety Good Clinical Practice, the Production Safety Law of the People’s Republic of
China, the Drug Administration Law of the People’s Republic of China and Good
Manufacturing Practice for Pharmaceutical Products

REREZ S (EYBRASRBREETIRRE) (FEARANBL 24 EE) (PEARAMBLERERE)
AR EREEEESEIERE)
Product Responsibility The Copyright Law of the People’s Republic of China, the Intellectual Property Law

of the People’s Republic of China, the Patent Law of the People’s Republic of China
and the Trademark Law of the People’s Republic of China

EmAfE CREARAMBEZERE)  (PEARKNBABERE) - (FEARKMBEEMZE)R(TE
RAMBIEGIZE)
Anti-corruption The Anti-Unfair Competition Law of the People’s Republic of China, the Anti-Money

Laundering Law of the People’s Republic of China, the anti-corruption laws and
regulations of the Hong Kong Special Administrative Region, the Foreign Corrupt
Practices Act of the United States of America and the Bribery Act of the United

Kingdom
K& (REARKAMBERTERFE) (PEARKMBERERE) - SBFHITTHRMNREEVEE

ER - RBECBINRIBEUE) - HEKREERDE)
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STAKEHOLDER ENGAGEMENT

The Group is well aware that continuous engagement with stakeholder
can foster sustainable operation in the long run. It actively seeks, with
due consideration and balances, the opinions received from different
stakeholders in order to incorporate key ESG topics into its operating
strategies. The Group engages with stakeholders such as its staff,
investors, suppliers, value-chain partners and community organizations,
provides its information in a timely manner and listens to their needs
through different channels in order to review and formulate relevant
policies and measures.

K EBE

AEEROFEROEBRERERETHELSE &
BRI R ZRTEEHNENER  RIKER
BRE - S RERERE  BAZERRD - AEES
BEHREEBT - RAEE - HUED  BESBHIL
EERESESHNERE  WENRHEBAEENER
FBE - TROMDEZE - UIBENARE BB K EHE
EHBER AL I ©

channels such as internal notices and daily emails.

i -

The Group encourages its staff to submit their suggestions about how to improve the
Group’s performance to their team and maintains permanent communication

AEEZME TR TFRARRLARMERERRNER - WERNRBNMAEEBEELER

circulars.

RUCEEIRMER -

The Group provides information about itself to the investors through multiple
channels, such as its corporate website, general meetings, announcements published
through Hong Kong Exchanges and Clearing Limited (“HKEx”), financial reports and

BRZHRE - ARAMEE  BREE  NEERZMEMAS  UBRERBRERE  MREHR

Suppliers &R

The Group maintains friendly communication with its suppliers through emails and
other communication channels to maintain the quality of its products, and encourag-
es them to enhance their environmental and social performance.

FREBSEARNENERRINER  BREMERYLDREEEALREETERE

Value-chain partners E{E 5

The Group regularly participates in industry forums and industry seminars to improve
the quality of its products and stay abreast of industry trends.
BRFESRITEREURRAERNE  RAEQEREURZRERBE -

Community organizations & @8

BEEAL

The Group maintains amicable communication with non-governmental, governmental
and other community organizations to understand the needs of the communities
where it operates and help those in need in such communities.

SEEE T EBUN B MBS ER SSRGS RIFAR - TREENENTE  REHE

The Board will also adjust the Group’s ESG strategies based on its
business development and the opinions received from the stakeholders as
it deems fit and appropriate. In order to have an efficient review over its
ESG performance, the Group will actively considers all kinds of stakeholder
engagement activities with a more comprehensive understanding of the
concerns of its stakeholders, refining the relevant management approach,
policies and measures, and meeting the expectations of the stakeholders
in an effective manner.

10 Zhaoke Ophthalmology Limited JKRIBRRIGEE A 7
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Materiality Assessment BEMFL

During the Year, Zhaoke Ophthalmology collected opinions from the  ARNEE - KRIBRRIUE FASHEFRAZHERES
stakeholders by way of online questionnaires in order to identify material 5 - DRI HAREEEERFENRIE LB RELRE
ESG topics that have a significant impact on the Group. Targets of the & - Z2EBEHENFHETZLEEEE 81  #
questionnaires mainly included the management, employees, suppliers, [ - BEBSEAEREE - HIE TA5HERRES -
value-chain partners and the media. A total of 45 valid questionnaires

were received.

Updating the List of Topics E#7:5E/5E
The Group identified a total of 17 ESG topics that were most relevant to its business or
its impact, covering four major aspects, namely the environment, employment and
labor practices, operating practices, and community investment, as the bases of the
current stakeholder engagement in accordance with international trends, industry
practices and the results of the previous stakeholder engagement exercises.
FEE2ERRBY - RTEFRBERHEEBER  ABINTHAEEEGRAYEREIRE
BRIRE B NERHE  RERE  BREESTER  SEEMRMEIRE - PR - At
ERRRFFHEBBAER -

Collecting Stakeholder Opinions &R ERR
Internal and external stakeholders were invited to evaluate the materiality of each topic
and give their opinions on the Group’s ESG approach by way of online questionnaires.
DB ERERR - BREABANNBENETETERENEE Y URRARERE S RER
FHFREBR -

Identifing Material Topics BRI EEZE

The opinions of the stakeholders were analyzed and 9 topics of the highest importance
were identified according to the stakeholders’ opinions on: (1) the materiality of each
topic to the stakeholders and (2) the level of impact Zhaoke Ophthalmology has on the
environment and society.

UIHENBERETTHON  RESOHEYSAZEN(OERHNHENERIZERQ)IHBREERE
M ENPERE AL NIARKEZMNEE -

Determining Material Topics BEE &8

The resultant material topics were reviewed and verified by the management of the
Group and then approved by the Board.
EEZVHERLAAEEEEEEERBRE  YAEESHE -
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The following materiality matrix shows the level of importance of the TREMWEEMHEMRET T HESASHENEESE NS
topics based on the questionnaires: FF

ESG Report 2022 — Materiality Matrix
BiE HERERBRE2022-FEMHIEM
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Level of impact Zhaoke Ophthalmology has on the environment and society
HRBRMERER T ENTERE
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Environment

RE

Employment and Labor
Practices
ERE RS TER

Operating Practices Community Investment
HERE

A total of 17 ESG topics were identified for the materiality assessment for ~ ANFEHET T17HERE - H S REABRIEEEHT
the Year. Subsequently, nine were determined as material topics based on  ffi - BERREZNHEHSEENERMRN T NEEES
the opinions of the stakeholders thereon. The following table lists these & - F&RFANFHBERES RS E2EES

topics from high to low materiality:

ESG Topics

BE  MHEREREE

11

15

&

12

2

14

Topics of high materiality
B

13

16

Other topics
HA

10

17

Healthy and Safe Workplace
BEMZENIIFRE

Protection of Customers’ Information and Privacy
REE P ERFFLR

Waste Management

BEYERE

Anti-corruption

RES

Improvement of Product Quality Management
TEEREEER

Protection of Intellectual Properties

IRIEAIHERE

Establishment of Comprehensive Employment Management System

B 2HEAERBEIRSE

Protection of Customers’ Health and Safety, Advertising, Labelling and Formulation of Methods of Redress
REEFNRERERZE  BE 55 - URBIFTHRT A

Energy Management

BERER

Climate Change

RIREE

Ensuring Business Activities Take into Consideration the Communities’ Needs and Interests
BREBEBE BiLROTENF R

Management of Sewage and Water Use

JEK R K E R

Management of Air Pollutants/GHG Emissions

RS, REREHNERE

Training and Development

HHlFnE R

Management of Environmental and Social Risks of the Supply Chain
ERMEENRE M ERR

Impacts on the Environment and Natural Resources
HIRBRRARE R &

Investment of Resources in Community Development
BABREBTEER

/!

mf
hu)
of

Environmental, Social and Governance Report 2022 iz - (£ & MEJAR 13



RESPONSIBLE OPERATION

The Group adheres to the most stringent business ethics and integrity
principles in its business operation. Being a responsible pharmaceutical
company, the Group has policies and measures in respect of product
safety, supply chain management, anti-corruption, intellectual properties
and so on in place to safeguard the quality of its product and sales
activities in order to maximize the Group’s value in the society.

The Group values its business ethics and transparency as its core of
corporate governance. It adopts a zero-tolerance attitude towards all
kinds of corrupt practices. All employees are required to enter into a
compliance undertaking upon joining the Group to ensure that they
understand the Group’s requirements in respect of business ethics. The
Group has a Compliance Policy Guide in place to govern the management
and processes of its operational compliant, anti-corruption and intellectual
property protection activities. Employees are prohibited from receiving
bribe, whether in money or in kind, with the aim of maintaining or securing
business. In addition, the Group strictly controls the process of offering
or making donations, whether in kind or in cash, by its employees. Only
occasional offering of marketing items, medical supplies and educational
products within certain legal, reasonable and necessary limits are allowed.

Employees are prohibited from engaging in activities suspicious of money
laundering. All business transactions must be conducted by way of
remittance between corporate accounts instead of payment of hard cash.
The financial department is responsible for duly filing and recording all
transactions as well as reporting any large cash transactions in accordance
with the relevant anti-money laundering regulations. The Group also
requires its staff to keep confidential information of the Company obtained
by them while performing their duties as well as information for which the
Company owes a confidentiality obligation strictly in secret. The use of
any undisclosed information of the Company in insider trading is strictly
forbidden.

To effectively enlist the help of the employees to keep watch on its
anti-corruption efforts, the Group has established a whistle-blowing system
for employees to inquire about or report any non-compliance in confidence
and without the risk of revenge. Regular compliance training also helps
ensure that the employees understand the Group’s requirements in respect
of business ethics. During the Year, 287 employees have completed 2,870
hours of anti-corruption training in total.

The Group has drawn up the Management Measures for Customer
Information File, which sets out the requirements for establishing,
organizing, keeping and using customer sales information files as the
guidelines for management. To ensure that all employees are aware of
the Group’s rules and best practices in respect of data privacy, compliance
training related to data protection and internet marketing was provided
during the Year.
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Intellectual properties are important assets of the Group and include
patents, trademarks, commercial secrets and copyrights, as well as
scientific and technological knowledge, proprietary techniques and
experience obtained from its business operation. The employees must
comply with the Company’s regulations in relation to confidentiality and
are obliged to establish, protect, observe and safeguard the intellectual
properties of the Group and third parties. Any employee in breach of
such regulations will face hefty fine, litigation, injunction or criminal
punishment.

Product Quality Management

To provide safe and effective medicines, the Group attaches enormous
importance to production quality management. It has established the
General Quality Management Standard and the Management Measures for
Corporate Quality Policies and Quality Targets, which set out the Group’s
requirements for the management of production quality, quality policies
and quality targets in order to ensure that all environments, materials,
procedures and quality inspections during the drug manufacturing process

AEENMBERCBEN 5 BEMEMNEEE
AR RIEMEM AR - BERMMEREESBRE T
ERKER  REREE - BIFEETRAANERRE
R BREERY - RE - #REMITERREARMA
BVHER - FETRRMEERE  HEXIKREL
P N S S FHIE S
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EmE.
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are in compliance with regulatory requirements. The production and
manufacturing of products are also subject to stringent internal quality
standards under the quality management system. Suppliers and partners
are also required to follow such quality standards.

Quality Management Measures
HEEBRER

Drug safety

Descriptions
RE

The safety of the patients is of utmost importance to the Group. The Company
complies with laws and regulations in relation to drug safety and quality in its R&D,
production, storage, marketing, after-sales services and other activities. The Group’s
Adverse Drug Reaction Reporting and Monitoring Management Measures and Adverse
Drug Reaction Reporting and Testing Standard Operation Measures provide guidance
on the management of undesirable side effects in respect of monitoring scope and
handling procedures.

REBEREZEENERRE - ARERE £E  FF  SHVERESEROBDETERE
E2MESHEERER (ERTRRERSMEREERE)  (FERTRRERSEMENIEERE
2 AREBETRREEANSGE  RERES  AREETRRENER -

The Group has put in place the Quality Risk Management Measures and the Quality
Risk Standard Operation Measures as the guidelines for quality risk management in
respect of the application scope, management procedures and key management tools
for quality risks.

AEERY T(EERREESRRE) (EERREERERE)  NAEREERAREREE &2
i EEMREREETAS  ANESEERBNER -

Product risk management

EmEREE
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Quality Management Measures

HEEEEE

Descriptions
AR

Quality inspection

B e

Trials and R&D activities

FEREER)

Product storage

BT

Annual product review

EmFEER

The Group has implemented the Self-Inspection Management Measures as the
guidelines for the management of self-inspection activities with respect to their
scope, frequency, planning and implementation. The Group’s Unqualified Product
Management Measures govern the management of unqualified products in terms of
thresholds, disposal procedures, disposal timelines and requirements. To manage
the identification of inconsistent products and ensure compliance with product
requirements, Zhaoke Ophthalmology has also devised the Deviation Management
Measures that cover the classification and grading of deviation, the investigation into
the reasons of deviation, the evaluation of their impacts, the formulation of rectifying
measures and the acceptance of deviation.

REBERE(ERERERIE) NABEEREE  aRED  BRGENETERERS - ARNES
BRHER - REBMKTEBRREERERE THRTARERNER  WTARMREE - EIE
A2 RIBHIR R EKE - RHERERFRENER - KBBEMTRAREEERIE)  RABER
ERENHE - RERERDE - FEZEUTG  AEEMEENRT  FEFHRTSE - UBR
EmTTERIE o

All research activities (including but not limited to pre-clinical and clinical researches)
are designed, reviewed and executed in strict compliance with all laws, regulations,
practices, moral standards and ethical requirements. When a research project
is completed, the Group will conduct an independent review and verification of
the results and then apply for relevant patents or manage them as unpatented
technologies or commercial secrets.

FiBMIREE (BRETRREERAAR « AR IEGFEBER/AEEER &R  REMERE
B RIBESCEITRT - FEMNT - ARBELER - AEESHPRKARETE LT EMNER
W - WITERN RFERIERIEEFRM - MEWEEER -

The Group has devised the Finished Product Inspection and Acceptance Standard
Operation Measures, the Finished Product Stock-in, Storage and Release Management
Measures, the Finished Product Stock-in, Storage and Release Standard Operation
Measures and the Finished Product Release and Delivery Management Measures to
provide guidance on the inspection, acceptance, stock-in, storage, release and delivery
of finished products.

AEERY T(RRBRBITRERERE) (K@AE - #F  EREERRER) (KRAE - #
7 BHRERERE) (R@BTEEERE)BNEERMOBLRT - AE - FF - BRME
38 o

The Group conducts annual product reviews and analyses based on its Annual Quality
Review Management Measures, which manage such annual reviews by describing
how should annual review plans and conclusion reports be prepared and providing
instructions on how to carry out data collection, trend analysis, improvement and
preventive measures in the annual reviews.

AEESFHRERETFERBLN - S FREENEEERE)  NEEERFELEE R
BERENHTERE - HEFERBTNBIRER - BEON - ENBEREEENERS - AR
FEOETNERE -
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Responsible Marketing

To set up a sound operating system, Zhaoke Ophthalmology has already A& 2L @EEH - KRIRRE AES REREEMN
&% HI

formulated stringent advertising, product labelling and after-sales service

standards including:

Marketing Management
Measures
EHEERE

TEIRHER - BIEATEE

Descriptions
AR

Advertising and product labelling

After-sales services

B IRT

Customer complaints

BEPRF

The Group has also devised the Printed Packaging Material Management Measures
that sets out design, approval, printing, safe-keeping and usage requirements
as the guidelines for the management of drug packaging, labelling, instructions,
specimens and templates. The Compliance Policy Guide stipulates that the employees
are responsible for ensuring that all marketing materials provide customers with
objective, accurate, true, fair and appropriate information. The Group also prohibits
sales representatives from making false or misleading statements regarding the
effectiveness, effects, quality, sales, users’ feedback, awards and other aspects of its
drugs in commercial promotional activities. Furthermore, all the Group’s drugs can
only be launched after obtaining relevant government approval for their labels.

REERY TR BEMHERRIE) - ARBIERETAILE - EIR - REMEMAERE - AR
EEERBES B  SHAERMPERLN  BRNER - HARBRESDABRKBETRAEFE
5T - R BE - AENMSENEA - AN AEEHREHEABHEYWILE e - &
- EERR  APHE  BRXEBSHEERIEIARBNFXEETR - ARENEDREY
SRBEREBTERPLE - FATHE -

The After-Sales Service Management Measures has been prepared to set out policies
on all kinds of quality abnormalities, such as customer complaints and abnormalities
during transportation and usage, as well as relevant handling mechanisms, with
the aims of investigating and handling product quality issues in a timely manner.
Abnormalities that arise from product delivery and may have an impact on the quality
of the finished product will be handled according to the Finished Product Return
Management Measures. Drugs on sale with quality issue will be dealt with pursuant to
the Product Recall Management Measures.

REBHEMERETASRIE BRI E(ERRBEERER)  JIBZHREEER  BEEER
F o ERLERABRETHRETER - ARGEEHGINABEEER - EERBRETHRERERA
BEFEINMNES  FR(NMEREEERIEIETRE - ERREENERFEESME - @R
(ERBRIERRIRVETRE -

The Group has laid down the User Interview and User Complaint Management
Measures, which provide guidance on interviewing customers and managing customer
complaints by setting out methods for conducting customer interview and important
matters and procedures for accepting requests and customer complaints. In case of
customer complaint, the quality department will handle the complaint and quality issue
in accordance with the User Interview and User Complaint Management Measures. No
product and service related complaints were received during the Year.

AEERY T(RPHHMAPRFERRE)  NFEEAPHMAIRX - EXMEPKRFIER
2 OIBRERE  ARNEEAPTE - APKFNER - EHBBRTRFHER - RiR(BPHRMA
FRFERRE) - BHESHPIREETRFNESME - AEEIWRAWEIHEBERKRBHIR
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Supply Chain Management R ETE

The Group has set up the Supplier Auditing Management Measures and the — AR&EEEY T(HERE BRI  (fERSHEE
Supplier Auditing Standard Operation Measures to set out the categories I2{E#I2)  RWABIEMHERHE  SELUHEREES
of suppliers, management requirements for each category and audit >k - F|iAAE - ARHER - HEBSETNEE -
approaches for the management of suppliers and supplier audit.

Supply Chain Management
Measures

Descriptions

HEEEEEE

Procurement principles

R RAY

Supplier selection

e DR

Supplier evaluation

HERHE X

AR

According to its procurement principles, the Group obtains quotations from at least
3 suppliers and considers, among other matters, the suppliers’ credit standing,
performance capability, product quality, service standard, pricing and delivery time.

RBRAAZLPM=HEFTAE  ZRHEFTNAEFSSRETRRATESE - HEHERE &
W EREEN  RBER - BRAEEXERESE -

Before engaging in any definite cooperation with any third-party supplier or service
provider, the Group will firstly review the qualifications of the supplier and then
conduct a due diligence review in respect of compliance. The supplier or service
provider will have to enter into a Compliance Undertaking and undertake to strictly
comply with all requirements in relation to anti-corruption and anti-unfair competition
as well as other policies in relation to compliance under all applicable laws and
regulations.

EEp N BERERRREERRARAEN  ARES AT AHEREELETERERBE -
ERZPEAXREHZB(ARAGE L) ARBERETERERERTFARNRE SRR TEE
BFHOHENEMERBR -

The Group evaluates the performances of all suppliers according to its Supplier
Evaluation Form. To carry out dynamic management of the qualified supplier list, all
evaluation records are filed and kept in a consistent format and suppliers that offer
high prices but poor services will be eliminated and replaced. The performance of each
type of suppliers are evaluated every year. If on-site evaluation is not practicable or
necessary (for example in the case of overseas suppliers), reasons for not conducting
such evaluation in the annual evaluation will be recorded and filed in writing for all
departments to review.

AEBERB(RERESRIDR)FEMEHBHNERE - HERS RBEEOHEMETARE
B BRABUSTRENDRERE  YHMBESHLER—RERT - SFSHSERERNHE
BIETTHE - ERERINDHERETRSME - S ERRAETRSHENFEZ (PG Mt
5E)  ERNETHENREARFERBER L EmR - WREHEMSIPIEMN -

Looking forward, the Group will incorporate the identified environmental — RERNK - REEGKE #H5IAIRE L& R AAK
and social risks into its procurement management mechanism and choose  BEEE#EHIR  WEATHBER TEERERRER
environmentally preferable products whenever practicable in order to  #tiMi#E MR ESEEIRE RAT@KIE -

improve and enhance the environmental and social performance of the

supply chain.
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PEOPLE ORIENTATION

Zhaoke Ophthalmology endeavors to create a respectful and fair working
environment for its employees, protect their legal rights and provide them
with appropriate resources to support their development. The Group has
established policies to regulate employment practices, employee’s health
and safety, staff development and training, and other relevant matters. It
also reviews the effectiveness of such policies and measures as and when
appropriate in order to ensure effective response to the employees’ needs.

The Group strives to provide its staff members with a safe, hygienic and
comfortable work environment. The Occupational Health and Safety and
Environmental Protection Management Measures has been devised to
set out safety, occupational health and environmental protection goals,
the responsibilities of the employees at all departments and levels,
implementation procedures, and requirements for continuous improvement
in the occupational health, safety and environmental systems. Employees
are required to follow all operational safety rules and take established and
available protective measures so as to prevent accident. Environmental
and occupational health and safety training programs in respect of public
safety, environmental and occupational health and safety management
and safety and protection against hazardous chemicals have been provided
during the Year with the aim of maintaining high occupational health and
safety standard.

With respect to production safety, the Group has established the
Production Safety Management Measures to lay down its requirements for
production safety, classification of and handling procedures for incidents,
and reminders to individuals that they should safeguard personal and
property safety. The Group also has the Staff Health Management
Measures in place to provide guidance on staff health management and
requirements for personal hygiene, including body check upon joining the
Group, annual occupational health checks, compilation of staff health files,
and requirements for personal hygiene. Annual occupational health checks
are arranged for all staff members according to their job natures. The
Group did not have any work-related fatalities or work injuries® during the
Year.

o The Group did not have any work-related fatalities in the past three years.
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Zhaoke Ophthalmology is committed to building a sound employment  KRBEHRUBYZZMNERER L2EENITERER
system and a safe and healthy work environment by implementing AREZ BASHERERER BRAEEYHE TN
diversified policies and measures and showing its care for the employees. £ - AEEEBBEETEE @ WiE GRS ERE L
The Group proactively listens to the needs of its staff and reviews the B MR - LAREIR B THYT BERT B AEEE -
effectiveness of its policies and measures as and when appropriate to

ensure that the employees can unleash their potential.

The Group’s Staff Manual sets out Zhaoke Ophthalmology’s guidelines for ~ ANREBMACE TFMIBE TR ABIELE T
staff recruitment and dismissal, remuneration and benefit, working hours,  1F « B REH - TIEER - TE#E - 20k - RIE
equal opportunity, diversity, anti-discrimination and labor standards as 18 ;& T RIr#E3] ¢

follows:

Labor standards

BT AR

Working hours

TERF

Recruitment

bzl

Diversity, anti-
discrimination and equal
opportunity

Zit - RERRTFE#E

The Group strictly complies with labor laws and regulations and does not employ child and
forced labors. It also respects the principles of fairness, liberty and arm’s length negotiation
when it enters into or amends labor contracts with its staff, and never compels its staff by
force.

The Group has formalized its policies preventing child and forced labors, including measures
to review employment practices and steps to be taken to eliminate noncompliance when
discovered.

FEBFBETEHERER  TERBFEAETNRGSLT - FRETAIVNEZELH AR - 5EET
ZEME - HE-BWRA - BEEFEABTHER

AEEERHIER@NLEAET LRGBS THEE  eERAARENNEEREFRERENTERE
RAB S PTERER Y 2P 5E:

The Group regulates staff’'s working hours and rest arrangements. Overtime outside of the
standard working hours in emergency is only permitted if it is voluntary and approved by
the head and manager of the department, and shall be compensated by compensatory
leave. Different working hour systems have been applied based on business needs and the
employees’ job natures. Current working hour systems include standard working hours, the
timed work system and the comprehensive working hour system. Employees with standard
working hours have 8-hour work days and 40-hour work weeks (excluding meal, commuting
and business travel time). They normally work 5 days a week except for statutory holidays.

AEERBE T TERHERASZ - MRESBERT  ETRBENPHAREIIN T/ - FTHIFITE KR
iz YR THETEL - REBELEFTEMEINHTHELE - RETEIRHE - R TERBREFEET
R TR - R TAESI RS TREI=E - RETR TIEH 8 THTERERER TE/VNE - &840/
K - TEERERRMLETREESTER - BESBAETER - XERBERI

The Group offers equal employment opportunities and considers applicants and employees
equally. It provides different internal career development opportunities to the staff members.
The human resource department participates in all recruitment processes to ensure
transparency and openness.

REBRETENRERS  HERENEI -RAC  WANBETRHZEREZRLE - BEBEY
BANERILE - BRBEPARH -

Zhaoke Ophthalmology aims at creating a diversified work environment and provides equal
employment opportunities. It rigorously prohibits discrimination and harassment based on
gender, race, disability, sexual orientation, age, nationality, religion or faith, marital status,
ethnicity, political belief or family responsibility.

KRRBART LN TERFERBR - REFENRERS - BTG - Bk - BE - R - F
i’ BIEE - RESEMD  EEAON  RE - BURBSSRER ERNEREETR -
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Benefit

=l

Remuneration

In addition to statutory holidays, the Group also offers a variety of special leaves, such as
Women'’s Day holiday, Youth Day holiday, compassionate leave, marriage leave, maternity
leave, miscarriage leave, paternity leave and leave for contraception, to the employees. It
makes contributions to retirement insurance, medical insurance, unemployment insurance,
maternity insurance and work injury insurance for its staff in accordance with national and
local government regulations. Other benefits include housing provident fund and additional
business protection plans that offer help to employees in case of illness or accident.

AEERRTRIZERALRUARSIEY  BRELEOEN  SFHRYE - &K - &R ER  RE
B BEBRKTHLEERES - ARERERIMHTBARERE THMEERE - BERR - KXRE -
EERBANTHRE - RN EEEEARSMBINEEREN S - @R THEBIRREBEINERFE
AIREBEIEMEE) -

Employees’ wages comprise basic salaries, allowances, subsidies, performance-based bonuses,
achievement-related wages and sales-based bonuses. A performance appraisal mechanism
has been developed as the basis for staff remuneration adjustments, performance-based
bonus payment, staff development, training and career development plans, and termination
of labor contract.

The Group regularly studies the remuneration and benefit in the foreign invested
pharmaceutical industry and other sectors in order to provide market benchmarks for its own
remuneration adjustments. Remuneration and remuneration adjustments are determined
based on the employees’ qualifications, position, work experience, educational background,
performance and other factors.

e BETITEHEARTE  FA - @A BREE BRI E - HERSSEK - BN &E B ITHERGHAE
#l - EREITERE FHESHE EIRE  HIINBERRBIMFRLEHE ROMKE -
AEBFHETINERBTEREMITENSTERANAS - ATERABRREMISLE - BEIHEMNARGIR
BE - B TEER  HEERRRBRSERSE -

Family-friendly workplace — The “Family Fun Time” REREN TG B ERET IR

parent-child activity

FEE

To foster a family-friendly workplace, the Group organized the first “Family  AIR#ERER S TIEGA - NEE & IRE P BN
Fun Time” parent-child activity. A total of 90 employees and employees’  E{REST T8 - H90RE T RKREKELH
family members participated in the activity.

Highlights from the activity:

BB SRR BIE
Parent-Child Games A visit to the Nansha plant
TR site

SBEHHE
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Training and Development

Being committed to the holistic development of its employees, the
Group has laid down training and development opportunities and rules
for its staff in the Staff Manual of Zhaoke Ophthalmology. The human
resource department is responsible for devising annual training plans
and arranging relevant training programs for the staff members with
the aim of unleashing their potential. The Group encourages all staff
members to formulate their personal career development plans according
to their personal abilities and career development goals and taking into
account the Company’s requirements for its staff and positions. The

15 BT SR

AREHNREIHEBYRE  KERHAEIEM
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Bl BHERI RS ARG TRRET &

implementation of such personal development plans will be reviewed  H287 A2 - & A 19 758557I/)\6F o
regularly by the relevant staff member together with his/her manager.
During the Year, the Group provided 52 compliance training courses for
new employees, training for middle and senior management, training for
sales and marketing personnel and regular monthly training for the entire
staff with the aim of fostering a culture of life-long learning. A total of 287

staff members have completed an aggregate of 9,758 training hours.

Types of training

Training topics
EIRE

Induction training for new recruits and regular training for the entire staff in respect of
compliance, rules and regulations are provided according to the Group’s needs.

- Induction training for new employees mainly covers Zhaoke Ophthalmology’s culture,
business, practices and systems for new recruits to better understand these topics and
meet their job standards and requirements.

b ki)

Regular training -

- The Group’s annual training plans encompass quality management, environment
and occupational safety management, compliance management and ophthalmology
knowledge.

ERRSEA - BEABMZREETEZEHH 28 THTERER AR -

. ABIBYIABEZEMB T TEMBRRL - %55 - SEREHIE - UBHA TERIFMER -
. AEEFEFIFAANTEEEEER RREMBELZEZER  ARER  UNRRMBENH -

Special training - Special training courses are provided in relation to respective departments, jobs,
business activities and compliance risks.
. Special training during the Year included career development planning and training for
middle and senior management and sales and marketing staff.
- Staff members are reimbursed for training costs with the aim of promoting participation
in professional expertise training.
HREE - RIEEBPT - mAL - EEBMAE R RERERETEEE

- AFEEREBEDERE  hREERARTHHENZREE -
. RETRESRGIER - 388 TETEXERINE -
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ENVIRONMENTAL PROTECTION

To advocate environmentally responsible business practices, the Group
has a set of Internal Guidelines on Environmental Protection and Use of
Natural Resources in place to govern the emissions, use of resources and
other impacts on the environment and natural resources of its operation
and production. It has also set environmental targets for the Year in
order to operate in an environmentally friendly manner, enhance the
sustainability of its business activities and minimize the adverse impacts
of its operation on the environment. In addition, the Group continued to
invest its surplus cash reserve in environmentally friendly projects such as
renewable energies and green buildings by way of green deposit with the
aim of supporting green projects beyond its business operation.

Waste Management

Waste Targets
BRWBEE

REGERE

RIEBHREEEENBETR  AEENCERRRE
RRARERERARERRES)  REREEREERRE
FROPEN - BREM - REMRBEARERNZE -
REEHERFERR  BRURRNTABRERES - T
HiReEB AN RHEN  YREMDEHEHEHR
RENAEZE - B AREFENBSETHE
AefBRNRENRRIAB A BERR I GERE
& REMERA T EBEENIMNIRIRERINIRE -

BRYEE

Steps Taken to Reduce the Generation of Waste

WO BERYELBNER

The Group strives to implement the green chemical -« The Group has designated waste paper, metal and

project that minimizes the use of hazardous chemicals
and reduces waste. It is also committed to the stringent
supervision and management of waste production,
collection, sorting, labelling, recording, storage,
transportation, disposal and other related handling
procedures with the aim of mitigating the impact of
waste on the environment. Furthermore, the Company
will continue to explore ways to increase the recycling
rate of waste (including medical waste) and maximize
waste reduction, recycling and neutralization.

AEERNRESRELEEE - EAUREROESLENENE
RMBADBEMOES - BMAORETHEZRYNES - WK - D
BoRE B RF BB RESREETEREEERE
2 B RERMEREENR o WM ARRESRRIESE
BEEEDEANZEEZRYEIRERNTE  BSULERERY
FRE - BRIE - EBEL -

chemical collection areas for the collection of recyclable
industrial waste to be recycled by recyclers and
chemical waste to be handled by professional chemical
waste collectors. The Group has laid down stringent
requirements for the collection, transportation and
disposal of medical waste, monitors and controls the
whole handling process, and verifies and registers the
amount of waste so as to prevent lost.

Recyclable waste such as electronic equipment is
collectively handled by recyclers.

Unrecyclable domestic waste is collected and handled by
qualified environmental protection companies.

HRA RN EXERY  AEEREER  BEeBREBEDE
& - B ERE R BRI B R R B R IE - KB
BEMYCERERRENER  RENSERETEEEE - LLEY
BER - WARBRBTEDEE -

HBRBANERY  PINEFRE B HRELTEREK
EERIE -

ERA B EEERY)  EERAEBNRERABBERER

REBMRAFEREE203/MEFEREY  RWLE—F

During the Year, the total amount of hazardous waste produced by the
Group increased by 2.8 times as compared with last year to 20.3 tonnes,
of which 13.2 tonnes were liquid waste from chemical reagents, 4.4
tonnes were pharmaceutical drug waste, 2.1 tonnes were waste packaging
and containers, 0.4 tonne was waste gloves and masks, 0.1 tonne was
medical waste and 0.1 tonne was used fluorescent light fixtures. The
Group regularly disposes of its waste between August and October each
year. The increase in liquid waste from chemical reagents was mainly due
to the fact that during an annual warehouse cleaning event held in the
Year, liquid waste generated in both the current and previous years and
stored on the third floor of the plant was disposed of all together.

#hn2.8f% - EFEIE13.2 ML BREER - 4.420
BEEEGEEY) - 2 1 AMIEE B AR - 0.42BIEEFEMNO
B 0.1 WAEBEREY RO.1 AR L EE R - ANAR]
BFEEHRNBETABREEEED - (LERABER
IS RARAFEETETEE  LEERTAEE
ERE = ENERNANEE —HERIE -
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The total amount of non-hazardous waste produced by the Group during
the Year increased by 5.5% as compared with last year to 7.7 tonnes, of
which 5.7 tonnes were domestic waste, 0.1 tonne was production waste
and 1.9 tonnes were waste paper. All non-hazardous waste was collected
by recyclers for recycling and treatment. The increase in the total amount
of non-hazardous waste was mainly due to production ramp-up, which in
turn increased the amount of domestic waste generated by the workers.

Climate Change

Climate Change is one of the most significant risks faced by businesses
across the globe. Extreme weather events may damage the Group’s assets
and facilities and disrupt its business operation. Inability to upgrade in
response to climate change according to national regulations and market
development may increase the Group’s operating costs and harm its
reputation. In view of the goals of China to achieve carbon peak and
carbon neutrality by 2030 and 2060, respective, the Group has devised its
own Climate Change Policy to tackle climate change from 5 perspectives,
namely governance, mitigation, adaptation, resistance and disclosure.
Looking forward, we will make every effort to reduce our carbon footprint
and prepare ourselves for quantitative disclosures regarding climate issues
in the future.

Strategies against Climate Change

NEBRFEEEEBEFEY7. 7AW & L—F18
INT5.5%  EFEES. 7AMEAFERR - 0.1 AN £ E
NIEMLOAMEREEMAS G - FTEESEEMHRTE
WA ERIMURE - BEEEEVASNTEFEREEN
RIEZAE B TR AETESR AR N -

R

RIRBERERTEREARRARZ — K KA
HEHARENEEARRETRTE  AR@ERE
Bl - REMREEL  ETEEMRBERS AR
THARTISEE - AEBNEE 72 ERAMEER
%o BRESET —F=2FHEEN T RTER
BRARMEBR - REEDHE TCRIRELEER) - LR
BErRER - 2EER  BE EE - ERRKE - F
RIELIRE - RERR - RATESHE SR RPN
B BFA B & RAR R RIRAE AR ISR BR (R AT 2248 -

BB RIRELHER

Governance - Progressively incorporate climate change into the Group’s overall business development
strategy.

&R . FEHERIEEZESMAEEEREEEERRD o

Mitigation - Rigorously implement measures to reduce carbon emissions and limit the global
temperature increase to 1.5°C above pre-industrial levels in response to the Paris
Agreement and the goals of Hong Kong to achieve carbon neutrality by 2050.

AR . REBCERBEVARTE _SATHPMEFRE BRI BREIETE(LATKELSBERE
A BRSE BRI TEE ©

Adaptation - Properly identify and evaluate the risks and opportunities brought by climate change
to the Group, understand the impacts of climate change on its business operation
and financial performance, and incorporate such risks and opportunities in its risk
management system.

il - B FEHERIR M AARETS RN ER RS - TRAGRE(CHERSERBBMBOZE - 101§
HERARR R B M AR EERBRE IR RS o

Resistance - Closely keep track of climate change development across the globe and the industry,
study the feasibility of applying best practices of the industry against climate risks (such
as water shortage) to the Group, and implement climate change resistant measures to
improve Zhaoke Ophthalmology’s resilience against climate change.

Eiivd . ERBRRATERBORIERECBE - I 7THRTESERERERR (M - KERER)WEFHERR
REEATIE - WRERERIERECOENE - FERKBRHERRIEELavEe S -

Disclosure - Timely disclose information about climate change management on the Company’s
website.

w5 - RARREER D REFEERRBEECEEERENEM
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Management of Air and GHG Emissions

BRI R B EREETE

Emission Targets
296 4=k:

The Group strives to reduce its Scope 1 and Scope 2 emissions by implementing a series of low-carbon production measures
such as improving production techniques and equipment, using electric vehicles to reduce fossil fuel combustion, and using

environmentally friendly refrigerants.

AEBEBRARB L BEIMBE2HOTR - KRERRFE - RINEREERLN  BEELETERE  TEAERE

B MEREREERFNSLSEE -

The total amount and intensity of GHG emissions produced by the Group
during the reporting year were 2,929.7 tonnes of carbon dioxide (“CO2")
equivalent and 0.3 tonne of CO: equivalent per square meter (“m2”),
respectively. Scopes 1, 2 and 3 GHG emissions amounted to 0.0 tonne?,
2,868.2 tonnes and 61.5 tonnes of CO: equivalent, respectively. Scope 2,
which accounted for 98% of the GHG emissions in total, mainly comprised
electricity and heat consumption from the operation of factories, the
quality inspection center, the R&D center and offices. Scope 3 GHG
emissions mainly came from business travels by air. As its GHG emissions
mainly came from electricity consumption in Scope 2, the Group has
adopted various energy conservation measures to reduce the use of
electricity and, hence, GHG emissions.

Total GHG emissions increased by 52.2% as compared with 2021, mainly
due to increased electricity consumption of the factories related to ramped
up production during the Year. In 2022, totally 5 key products were under
development, while the R&D, registration and production of 2 products
have been completed, obtained and commenced, respectively. In addition,
the Group does not have any mobile fossil fuel combustion source as it uses
electric vehicle for commercial purpose. No air pollutants, namely nitrogen
oxide, sulfur oxide and respiratory suspended particles, were recorded as
the Group did not consume any fossil fuel during the Year.

TR IRRL B BTIR R RO BA

AEBEREFEALELRZTREHREES
2,929 7MLk E & - HHEE A0.3AME a1k
BEE/FHK - @EL @E2RHEINBEREIR
E55B0.02AE —ELiE £2 - 2,868.2AH — &1t
REER6LSAM AR EE - BE2MEEREH
HAEE98% + EF EZHHURRREE « Bt
BHRODMRATEEEBRRETFEANE NS - HE
SHUBRERBEHRAEBREREAISIRTT - ARAE
EMAEREHNEZREHE2NENER - AEE
LA IRESREIEE - RABAHER MR R EREHE
e

HoT - —FAL  REREGHIREEINT52.2% -
TERABREATSLINATE - BARFEAEILS
MR AT —F AEREFZAMERRZED
SERK T 25 Sl E (B SR L MO TE B B R e AR AR - IR A K
E o 35 AEBNEAEAEHE - SUSBEEERL
BRELERE - AEESHICAREDER  BILSBASA
1t¥ -« AR AT R ABZR T RBERY

2 There were no scope 1 emission such as fugitive emissions of refrigerant and fire extinguishing agent during the Year.

AERDRE LB RANBIPTEE & E DRANEPE -
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Energy Management

FEREE

The Group’s energy consumption for the Year only comprised indirect  ZREE - AEBMRAR D F M EZERTHE Y
energy consumption in the form of electricity. Total electricity consumption  #& - ##£f5,666.4KFL 8 © fEREE B4.0k /T
and electricity intensity were 5,666.4 MWh and 4.0 MWh/RMB’000, JTTARK  @EFSEE F—E8)1790.8% °
respectively, representing an increase in electricity consumption in total of

90.8% as compared with last year.

Energy Efficiency Targets
RER X B AR

Steps Taken to Enhance Energy Efficiency

To reduce electricity consumption, the Group will
continue to improve its production techniques and
equipment, enhance its production efficiency, and
implement and follow 1SO14000, 1SO51000 and other
environment or energy management standards as well as
best energy conservation practices in the industry. It will
promote a series of energy conservation measures in the
laboratory, production and office operations across its
departments. It will also carry on its research and study
of other proposals to enhance energy efficiency, such
as the adoption of energy-saving control systems and
undertaking energy-saving reconstruction projects.

AEEBFESCELEETERE  ReEERE #1722
1S014000 % ISO510005 3735 5l a8 IR B IR R AE R T & EE A
BERRIEHE - LERIRAOREE - PR BRI EERIRE - &
ERMP ARG D RIRFA—RFEELRE - HEFREN Ef
EEEERFBEREN R - NIRRT RS - FESESE
BEE -
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RIBER R MR HE

- Use energy-saving equipment and phase out obsolete
energy-intensive products

- Maximize the use of natural light and minimize the use of
lighting during daytime

- Separate different lighting areas with separate light
switches

. Remind staff to switch off all equipment before leaving the
office

. EAERERIBLE AR RN DR ER

N RBRKEELHERBATL - BERRARE
. BN RTRMRERE - REBZFM

. 1REEE THRARERMNAE 2 AMMAR



The Environment and Use of Natural
Resources

The Group places a great deal of importance on the impacts of its
operation on the environment and natural resources, and incorporates
environmental protection in its business decisions so as to further alleviate
such impacts. The Group strives to minimize the impacts of its operation
on the environment by the efficient use of resources. Key resources used
by the Group’s operations are purchased electricity, water, packaging
materials and paper.

Water Resource Conservation Targets

REKEIRE R

RERXAREREH

FEEERELEHRENARERNZE - WILRE
RENZRAABERTE @ E— TREHRBMRA
AR E - AREEEARBSMERRD ZBEIRN
TROFE AKERLCEHARREAIBERINEE
N KRERRBEMBIRRER o

Steps Taken to Enhance Water Efficiency

RFKE IR a8 e

The Group strictly complies with local laws and
regulations at locations where it operates and
implements stringent and proactive water resource
management systems. Looking forward, the Group
will continue to monitor monthly water consumption,

No bottled water is provided for the employees so as to
reduce waste

Staff members are reminded to turn off faucets after use.
Dripping faucets are repaired regularly to prevent further
leakage

constantly improve its water management, and explore
feasible ways to reduce water consumption, such as
analysing water usage to identify water conservation
opportunities and carrying out water recycling with
upgraded techniques. It will also take practicable actions
to reduce waste, for example reminding staff to report
water leakage and damages as soon as possible.

AEEBRETESHEARER  BRPITKERERAEHNE -
WHEITEDHEE  REAN  FEESEESAENRKE T -
Brog(cAKERE - RERDAKENATIERE MO FTFEKRE 2R
ABRIMEEE KT R BB TESETROBMKEEE  YE

AATHIER TRETTE) - PIME RIREER THFERRKKIRE

=W RDRE -

The total amount and intensity of water consumed by the Group as
a whole were 22,670 cubic meters (“m3”) and 16.0 m3/RMB’000,
respectively. The water consumed by the Group mainly comprised
domestic water use in offices and the quality inspection center, as well
as water use for production in the factories. The total amount of water
consumption increased by 47.1% as compared with last year due to
production ramp-up. The Group did not have any issue in sourcing water
that is fit for purpose.

The total amount and intensity of raw and packaging materials, including
synthetic resin (low density polyethylene), vial caps, seal caps for
medicinal eye drops, bottles for medicinal eye drops and blister packs, used
by the Group in its finished products during the Year were 34.8 tonnes and
0.003 tonne/m?, respectively. The increase in raw material consumption
was mainly due to: i) the production team recalled products in the
domestic market due to labelling problems arising from trial production
and eventually changed the packaging; ii) overseas packaging facilities
adjusted the packaging of both multi-dose and single-dose products; and
iii) the trial mass production of a new product, which is a compound gel,
commenced during the Year. On the other hand, the amount of paper
used by the Group for printing documents in its daily office operation and
production decreased by 0.1 tonne as compared with last year to 2.8
tonnes.

TAB TIREUAEK - ARERIRE
HREE B T (0 MR RIB/KEESR » ME BMHERIKEESR - AT ILE—H

KREBEERKAE B22,670 K HKEEAS
16.0 K/ FTrHARE  FBARAEMERF
DEFERAKEBELEERK  ERKEE E—FHE
47.1% - EAERINIEZ AR - NEBERSKEUERKR
FARBEIRIE -

N B IR AE S H A 34. 8 ALK G P B R AR
BEME - HZER0.00320E,FkK  ghaEs
REEERERLG - BRAME - ZABRIES « &
FARRE - RBE% - EMABAERINEIERAR
F— EABREEND  £AEIMEERZEEENG
EIEANERITRAERTHERE - £= - EINRE
BEZHEREHENEMDERE - = MEME
FRBEAFERGIERE - B/ AEBRERAT
2.8 MR REERAEIEX M NEEREZR
BEFERDTO.LANE -
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COMMUNITY BUILDING HEEE

Being a responsible corporate citizen, Zhaoke Ophthalmology is dedicated {EABEIMNTEAR @ KRBERBHFBELSEE -
to being socially ethical, respectful of people and the society and conscious  BE AR - BEM[E - WA GEERIRE - AEBEAGE
of environmental protection. The Group’s Community Interest Policy  [&FI2EEEE)7IHt @I EEEHZEHBIIER] - BE5E
sets out a framework and standards for community investment activities  BIEAFEZEAREEE L HEEE - AEESFHE L
and focuses on charitable activities and promoting local economic %2HETEH  TREFEEEH:1E FEAETE
development. The Group encourages its staff to participate in voluntary  ATREERMHE) - TRMBSLERES -

work, provides resources and assistance to people in need and promotes

social cohesion by operating an annual reward scheme.

Looking forward, the Group will uphold the spirit of “from the society, to EEXRHE @ AEEBZHEEFTENBAE  FR[ERE
the society” and organize various community investment and cooperation & - B & Wi - EARNLRER L ESHER
projects with different community and charitable organizations based FTRMTEZREAEERE @ ARKHERBEEE—DH -
on community needs and expectations with the aim of supporting future

community development.

SUMMARY OF KEY PERFORMANCE BRRENIEE—E
INDICATORS

Environmental Performance3 RIBENC

GHG emissions* 5 BER BN S

Scope 1 0.0 47.5 37.0 tonne of CO, equivalent
#HEL AW _EfiEE
Scope 2 2,868.2 1,811.7 1,627.8 tonne of CO, equivalent
#E2 A —EfiRE S
Scope 3 61.5 66.0 16.5 tonne of CO, equivalent
#H[E3 AW —E/IREE
GHG emissions in total 2,929.7 1,925.2 1,681.3 tonne of CO, equivalent
AERRBH R EE AW Sl
Intensity of GHG 0.3 0.2 0.2 tonne of CO, equivalent/m?
RERETE PSR EE TR

2.1 - — tonne of CO, equivalent/RMB’000

RE—ELRER/ TTARE

3 The intensity of environmental performance has been calculated on the basis of total output value since 2022.
TR CFR - BIRERNEES AREERTE -
A Scope 1 — direct GHG emissions included GHG emissions from the Group’s equipment and systems. Scope 2 — indirect GHG emissions

included emissions resulting from the Group’s consumption of purchased electricity. Scope 3 — other GHG emissions included emissions
from the Group’s business travels by air.
BEI—EEREREBYN  BRAEERBELEAREFERREREOHN - BE2—EAEREIHN - BEAEEIIBEENEROZN - BEI—HMEER
BBV - IR R BRI IRTT AP

s The quantitative process was based on the Guidelines for Accounting and Reporting Greenhouse Gas Emissions — China Public Building
Operation Units (Enterprises) (Trial) and with reference to international standards such as the Greenhouse Gas Protocol.
EHBR2E(AHELEFL P EREREHMZE T EMBERB(EIT))  UAR2ZEREEMNAZREREHTE -
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Hazardous and non-hazardous waste produced EEREEREYEELEE

Total hazardous waste produced 20.3 5.3 14.3° tonne
ELEEERENEE AWE
Intensity of hazardous waste 0.01 - - tonne/RMB’000
BEREENEE R/ FITARE
0.0019 0.0006 0.002¢ tonne/m?
RMEFH K
Total non-hazardous waste produced 7.7 7.3 5.4 tonne
PEAEEEEYES N
Intensity of non-hazardous waste 0.005 — — tonne/RMB’000
BEEEYEE RWE/ FITARE
0.001 0.001 0.001 tonne/m?
R FI5K

Energy consumption? BERFEE7

Indirect energy 5,666.4 2,969.5 2,668.1 MWh
I REIR JKELE
Energy consumption in total 5,666.4 2,969.5 2,668.1 MWh
REIRAERES JKE s
Intensity of energy 4.0 — - MWh/RMB’000
BEREE R FITARE
0.5 0.3 0.3 MWh/m?

JEERs, oK

Water consumption FKE

Water consumption in total 22,670 15,408 11,3848 m?
eI ST75K
Water consumption intensity 16.0 - - m3/RMB’000
FREE MK TRARE
2.1 1.7 1.3 m3/m?
SLIARF TR

Packaging material used BEMEAE

Total packaging material used 34.8 13.4 12.7 tonne
BEMKES AE
Intensity of packaging material used 0.003 0.002 0.001 tonne/m?
BEMHEE R/ FI5K

After re-calculation, total hazardous waste produced and intensity of hazardous waste (per area) in 2020 were revised to 14.3 tonnes and
0.002 tonne/m2 respectlvely

BEFIRE  —T - TEMELENAGSENRERASHEEYEE (CAEEFNE)ETAL14.3RBM0.00221,FJ5K -

The Group did not have any direct energy consumption in 2021 and 2022.

R -REIF-_EAEEORESREKERER o

Water consumption in total and water consumption intensity (per area) in 2020 were revised to 11,384 m® and 1.3 m3/m?2, respectively.
TR TERKBENAKEE AR BB A11,384 5 K13 KT K o
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Social Performance

Total workforce® 1©

By gender

67 RIS

64

Male Female

Bt ogid

By rank
b

Senior management Middle management General staff

BRERAR TREEAR —MRET

Total number of staff

BET A
° Number of employees as at December 31, 2022.
HEZZ-_—F+-A=+—HWEIAH -
Lo During the Year, all staff members were full-time employees.

REE MBEETHAZREET -
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2022: 288

HEEN

EIAQQ, 10

By age group
74 126 EEEL ot 4B BB

Below 30 30-50 Above 50
30 AT 30-505% 50574

By
geographical
region
wiEmE D

Hong Kong and Macau Mainland China
B MR REIRH,
2021: 234 2020: 131



Number and percentage of new recruits*?

Number by gender
RIERIEID ABK

2020 2021 2022

Male Female

St g

Number by geographical region

MABETABK LR

Percentage by gender
RIERIEI D %

2020 ———— 50% 2020 ——— 48%
2021 ———— 2021 ————
2022 2022

Male

B

Percentage by geographical region

iR eI D AR iR E| 5t &
120 — 117
100
2021 2021
80 2022 18% 2022
60 Hong Kong
and Macau
40 &8 KR
20
(o]
2021 2022
Hong Kong and Macau Mainland China
B RIRM B A
1 Percentage of new recruits = Number of new recruits/Number of employees as at the end of the reporting period.

MABETIHE = IABETAS REHRETAR -
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Number by age group Percentage by age group
RFEEAREI D AR REERAR B D=

80 —

2020 ———— 46%

2021 —— 2021 ———

2022

2020 2021 2022
Below 30 30-50 Above 50 2020 ——— 0%
30T 30-503% 5077 L 2021 67%
2022
Above 50
50804
Number and percentage of new recruits in total
ks = =
@t ABRE T ABN R 2022: 94 2021: 132 2020: 64
33% 56% 49%
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Turnover and turnover rate?2 MEBIT AR LR

Number by gender Percentage by gender
RIERIEID ABK RIERIEI Dt &

2020 ———— = 25% 2020 ———— = 15%

2021 ——— 2021 ———
2022 2022 18%
Male Female

El 2 7
2020 2021 2022
Male Female
Elid eq
Number by geographical region Percentage by geographical region
=i & D AR =i &l 5 b 3
50 48
2021
2022 18%
Mainland
China
HE R B,
2021 2022
Hong Kong and Macau Mainland China
BB MR hEI A
12 Turnover rate = Number of employees leaving employment/Number of employees as at the end of the reporting period.

MABTHE=RRETIAS REPFREEAH -
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Number by age group Percentage by age group

HERHERBI D AZK BFERARE D&
r 32
30 - 2020 —— 9% 2020 —— 28%
2021 ——— 2021 ———
21 21 2022 18% 2022
15 Below 30 30-50
305 AT 30-50%%
0
o | 1 0
2020 2021 2022
Below 30 30-50 Above 50 2020 ——— = 0%
305 AT 30-50%% 5057 £

2021 ———— 0%

Above 50
50574 =
Number of staff who left employment and staff
Pyl iy 2022: 53 2021: 36 2020: 26
a 18% 15% 20%
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Number and percentage of employees trained?3 ZHETAZ KRS

Number by gender Percentage by gender
RIERIEID AR RIERIEI D &
200
158 2020 ———— 64% 2020 ————= 52%

2021
2022

2021
2022

2020 2021 2022
Male Female
St 2t
Number by rank Percentage by rank
RBRED AR RBARE D ®E
200
164 172
150
100%
100 83
69
52
0 —
° 32
18
o 7
2020 2021 2022
Senior Middle General

Tanagement management staff
SREEAR PREBEAE —fET

Number and percentage

of employees trained
M 2022: 287 2021: 234 2020: 76
=i = oz o 0 [o)
BEYIE T ABRL XK 99.7% 100% 58%
1 Percentage of employees trained = Employees who attended training in the specified category/Number of employees in the specified
category.

ZHE Tk =RRERIS MBI E T AERERI 8 T AR -
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Average training hours completed per employee’4

Number of hours by gender

ZIETPIIZ IR (B

Number of hours by rank

RIERIEI SR (/NF) REBREI DS (/)
6,000 8,000
5,372
7,000
5,000 6,280
6,000
4,000
5,000
3,000 4,000
3,03
3,000
2,000
2,000
1,000 104.8 36.0
1,000 57.4 32.0 448
105'185-7 33.2 33.2 0.0 111 ,
0 2020 2021 2022 0 2020 2021 2022
Male Female Senior Middle General
Bl g3 management I management I staff
ERERAE PREBAR —RET
Average number of hours in total
,%,@" Slis AN
TR () 2022: 34.0 2021: 33.2 2020: 95.1

Number of suppliers

HrEmEE

By supplier
category

e
Rl

geographical
region
b B

2020
Raw Auxiliary Packaging
Mainland China Taiwan Europe g;;erlals g;ﬁgenals ggggs
FREI A, BEiE BOMit R o
Instruments Consumables [ Engineering
and equipment © and reagents B and services
e R] FEMHE T2
14 Average training hours completed per employee trained = Total training hours completed by the specified category/Total number of

employees in the specified category.
B T FHZ RS = ERERIE IR RS, IERERI B T -
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Number and average training hours

attended anti-corruption training?®®

Number and

of staff members

percentage
by category
AEAH R E
Board members
EEGKE 1 =
By rank Senior management
RIBARE 5 =REEAS 32 100%
Middle management
PREREAE 83 100%
General staff
—RETL 172 99%

15

RESZINET ABRFIRHLS

Average
training
hours
TR
(/INEF)

10

10

10

10

Number and
percentage
by category

DIAB &

17

52

164

94%

100%

100%

Average

training
hours
TR
(/)

Percentage of employees trained = Employees who took part in training in the specified category/Number of employees in the specified

category.
BT —ARRERIS EIIME T A8RERI B T A S -
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ENVIRONMENTAL, SOCIAL AND (RIE - £tERERFEIES])
GOVERNANCE REPORTING GUIDE — A

CONTENT INDEX

Subject areas Description Page index/Remarks
FTEHE Ht HERS|fHE
Mandatory Disclosure Requirements

BEIRBERE

Governance Structure (i) a disclosure of the board’s oversight of ESG issues. 5-8

EVRREME (i) the board’s ESG management approach and strategy,

including process used to evaluate, prioritise and manage
material ESG-related issues (including risks to the issuer’s
businesses).

(iii)  how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to
the issuer’s businesses.

() BEREFGHRE HENELRFENEE -

(i) BHFEFHRIE LI REEETHNER - BTG - 2R
REBBENRR B REMEREE(REHEITARBHRE
B EiBiE o

(i) EFEFFOMZRE LR RELAEEERRIER - XHRETMN
T AXBBRE -

Reporting Principles Materiality: The ESG report should disclose: (i) the process to 4

FERER A identify and the criteria for the selection of material ESG factors;
(ii) if a stakeholder engagement is conducted, a description of
significant stakeholders identified, and the process and results of
the issuer’s stakeholder engagement.
Quantitative: Information on the standards, methodologies,
assumptions and/or calculation tools used, and source of
conversion factors used, for the reporting of emissions/energy
consumption (where applicable) should be disclosed.
Consistency: The issuer should disclose in the ESG report any
changes to the methods or KPIs used, or any other relevant
factors affecting a meaningful comparison.

BEEM RE  HENEAMEREE - ()HNEERE HERERA
ZHRRECERELRERNER  (NNBETACETHNESE - 235
B EFHHEORGRL BT AN E2HEEBRIER o

Bt - ARAERBINE BLREA WEA) TARRE 5% - RER
HAETAMER - ARPAERHBIRERNRRE T HE -

—HM  FOTARERE G REARETRER AL RRAERUE
BOET(WNE)SAEMEMTEREEREBNEBREE -

Reporting Boundary A narrative explaining the reporting boundaries of the ESG 3
fE 2 6 ] report and describing the process used to identify which entities

or operations are included in the ESG report. If there is a change

in the scope, the issuer should explain the difference and reason

for the change.

FREERE - HEREAMSWERSDE - A YOR LB R REBAA
RE - e NEAMENBE - FERBESMNE - BITAREETR
2N EBFEA
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Subject areas

TEER

Description
Ei: P

“Comply or explain” Provisions

[ 8 <F 5 08 Ik S

A. Environmental
ARER

Aspect Al: Emissions
BEAL : By

General Disclosure

—RIKE

Information on:

(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous
waste.

BRERSORZEREHN - MK RIHOEES AEREEEEDMNEE

=y

(a BEE: &
(b) ETUHBITABERFENREAERAONER -

Page index/Remarks

HEERS|

9, 23-25

Al.1

The Group did not emit any

The types of emissions and respective emissions data.
HER RS R AR HE IR EUR - air pollutant.
REBRBEEZERTRYEN
) o
Al.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas 25-26, 28
emissions and, where appropriate, intensity.
B (#EL RepREE (BE2)REREBHNER(NER)TE -
Al.3 Total hazardous waste produced and, where appropriate, 23-24, 29
intensity.
FEAEEEEYRER(WER)TE -
Al.4 Total non-hazardous waste produced and, where appropriate, 23-24, 29
intensity.
FEABREEEYREER(MER)TE -
Al.5 Description of emissions target(s) set and steps taken to achieve As the Group’s operation did
them. not emit any air pollutants,
HLATET Y MO BEN 2 B IR R AE R iE L B Z AR 05K - no such target was set.
HRAEEEERFGELETZRS
2R - BB HIEARR B
=
Al.6 Description of how hazardous and non-hazardous wastes are 23-24

handled, and a description of reduction target(s) set and steps
taken to achieve them.

HIERI2E = R ERERYNTE - RIS ARRE B B R AERE
L6 B RFTERENAY 28K o
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Subject areas

Description

Page index/Remarks

TEERE Ei:pus EERS| T

Aspect A2: Use of Resources

BEA2 : BRER

General Disclosure Policies on the efficient use of resources, including energy, water 23-27

—RHER and other raw materials.

BRERER(BIEER - KREMEMED B -

A2.1 Direct and/or indirect energy consumption by type in total and 25, 26, 29
intensity.

AR DNEE R EEERERERTE -

A2.2 Water consumption in total and intensity. 27,29
HREKERER -

A2.3 Description of energy use efficiency target(s) set and steps taken 26
to achieve them.

R PTAT S HOREIR(E P X as B IR MRE B 5 L B IZ PRI P58 -

A2.4 Description of whether there is any issue in sourcing water that is The Group did not have any
fit for purpose, water efficiency target(s) set and steps taken to issue in sourcing water that
achieve them. is fit for purpose.
HE U SKERE FZKOR AT B EAAIERE - A PRAT LB K s B IR R AR REERKEERKR EAREE
BB BFTRIE SR - I -

A2.5 Total packaging material used for finished products and, if 29
applicable, with reference to per unit produced.

HURDFAREMENASE R (WER)BEEERMEE -

Aspect A3: The Environment and Natural Resources

EEA3 : BIRERARER

General Disclosure Policies on minimising the issuer’s significant impacts on the 23, 27

— MR environment and natural resources.

BUEBITALIRIE R RA G REREATENBR -

A3.1 Description of the significant impacts of activities on the 27
environment and natural resources and the actions taken to
manage them.

HEB R IRE R RAE RNEAZ B RERREEEMTBNTE

Aspect A4: Climate Change

BHEA4 : RIREL

General Disclosure Policies on identification and mitigation of significant climate- 24

— MR R related issues which have impacted, and those which may
impact, the issuer.

BRIREHEA LA SR BT AEEZBNERNRIGEBEENBE

A4.1 Description of the significant climate-related issues which have 24
impacted, and those which may impact, the issuer, and the
actions taken to manage them.

BRI EHETAEEYENERREEREE - MEHTTH -
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Subject areas

TEER

Description Page index/Remarks

Ei: P HEERS|EE

B. Social
B.#g

Aspect B1: Employment
EEB1 : &%

General Disclosure Information on: 9, 20-21
—RIRE
(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
ERAFI R RE MIEREA - TENE - &R TEKE 2l R
IR A R EAt A58 S AR A Y
(@ BE: X
(b) BETHBTAREAFENHE@ERRROINER -
B1.1 Total workforce by gender, employment type, age group and 30-31
geographical region.
RIER - BIREAE - FieER RitRE S RIES A -
B1.2 Employee turnover rate by gender, age group and geographical 33-34
region.

BRI - FERAR MR RS EBRARLE -

EEB2: REHEZE

General Disclosure

— B

Information on: 9, 19

(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting
employees from occupational hazards.

BRRHZE2TERERREESBEBENLBEN

@ Bx: R
(b) BETHETABEATENREEEREONER -

B2.1

Number and rate of work-related fatalities occurred in each of 19
the past three years including the reporting year.
BEA=F(BEERFE)SFATITHAOABKLLE -

B2.2

Lost days due to work injury. 19
ETERATIERE -

B2.3

Description of occupational health and safety measures adopted, 19
and how they are implemented and monitored.
FEMPTER AR B S R B R 2 248 - DA RMBRIR T R 0% ©

i
of
Df

/!

Environmental, Social and Governance Report 2022 iz - (£ & MEJAR 41



Subject areas Description Page index/Remarks

TEER Ei: P HEERS|EE

Aspect B3: Development and Training
EHEB3 : &ERE

General Disclosure Policies on improving employees’ knowledge and skills for 22
— MR discharging duties at work. Description of training activities.

BRRETHR BETT TR A M R AR M BR - S FIEE) -

B3.1 The percentage of employees trained by gender and employee 35
category.
RIERREBERESHZINEBE DL ©

B3.2 The average training hours completed per employee by gender 36
and employee category.
RIERIRIEEERIES - BEEETKZIN TR

[EEB4 : #T%ER|
General Disclosure Information on: 9, 20
—RIRE
(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.
RN ILE TR b5 T -

@ B%: &
(b) EBTHETAGEAFENHEEEEREONER -

B4.1 Description of measures to review employment practices to avoid 20
child and forced labour.
AR IR B A AR B T RG&HIST -

B4.2 Description of steps taken to eliminate such practices when 20
discovered.

R IRE R B AR R B RIS R AT RN 5 -

[BEBS : HEHEEE

General Disclosure Policies on managing environmental and social risks of the 18
— MR supply chain.

ERHEENRR AL SRBREE -

B5.1 Number of suppliers by geographical region. 36
iR E DN HRERRE -

B5.2 Description of practices relating to engaging suppliers, number 18
of suppliers where the practices are being implemented, and how
they are implemented and monitored.
H AR RHEENED  MERTERENNHEREE - KA
BITRERTE -
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Subject areas

TEER

Description
Ei: P

Page index/Remarks

HEERS|

B5.3 Description of practices used to identify environmental and social 18
risks along the supply chain, and how they are implemented and
monitored.

Ha A B R AR S B EIR BN IR R At R AE B - LARARREHIT R
BERFE

B5.4 Description of practices used to promote environmentally 18
preferable products and services when selecting suppliers, and
how they are implemented and monitored.

MR B RR 2 BIRRE M MR HER - ARMEREEITRE
BHE .

Aspect B6: Product Responsibility

BEB6 : EMERE

General Disclosure Information on: 9, 14-17

—RIKE

(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods
of redress.

BRMRHERMBRBNRREARS  BE  BREIALBEEURERT
EHY

(a BEE: &
(b) ETUBTABERFENREAELAONER -

B6.1

No product was subject to

Percentage of total products sold or shipped subject to recalls for
safety and health reasons. recalls for safety and health
BESDEXEMBYETRALTHRRIZAMARKME DL reasons during the year.
SERBERAR 2 RERIEH
ZamY »
B6.2 Number of products and service related complaints received and 17
how they are dealt with.
BN E @ M RIS BV IGR 8B LA B 5% -
B6.3 Description of practices relating to observing and protecting 14
intellectual property rights.
it B A N RB AN R B ARV IE M
B6.4 Description of quality assurance process and recall procedures. 15-16
I B4 E 1812 S E AR -
B6.5 Description of consumer data protection and privacy policies, 14-15

and how they are implemented and monitored.

B EERMRERILBIER - A RAARRIT RERTA -
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TEER Ei: P HEERS|EE

Aspect B7: Anti-corruption
EBEB7 : RES
General Disclosure Information on: 9, 14
—ARIEEE
(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRI - BIR - BRFRAREN

(@ BR: Rk
(b) BETHEITABERZENHEBEEZLMROINER -

B7.1 Number of concluded legal cases regarding corrupt practices 9
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.

RERIAANL BT AREREB RV EELENETHARENEE RFA
R

B7.2 Description of preventive measures and whistle-blowing 14
procedures, and how they are implemented and monitored.

FIRBT I R B RAZ - A RARBRT RESTE -

B7.3 Description of anti-corruption training provided to directors and 14
staff.
fitmESR R E TRHMRE)S5HE -

Aspect B8: Community Investment

BEBS : HEBRE

General Disclosure Policies on community engagement to understand the needs of 28
— MR R the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
FRANHR2ERTREEMELRFTENRRAEBK G EEBLRF
VB -

B8.1 Focus areas of contribution. 28

B8.2 Resources contributed to the focus area. 28
ERTHBABAER -

44 Zhaoke Ophthalmology Limited JKRIBRRIGEE A 7



®)

ZHROKE

OPHTHRLMOLOGY



	COVER
	CONTENTS
	ABOUT THE GROUP
	ABOUT THIS REPORT
	STATEMENT FROM THE BOARD
	ESG APPROACH
	STAKEHOLDER ENGAGEMENT
	RESPONSIBLE OPERATION
	PEOPLE ORIENTATION
	ENVIRONMENTAL PROTECTION
	COMMUNITY BUILDING
	SUMMARY OF KEY PERFORMANCE INDICATORS
	ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE – CONTENT INDEX
	BACK COVER



