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This is the annual environmental, social and governance report
(“ESG Report”) issued by Linmon Media Limited (together with
its subsidiaries collectively referred to as the “Group”). This ESG
Report comprehensively and objectively discloses the Group’s
environmental, social and governance (‘ESG”) compliance, internal
policies, management measures and performance in 2022 and
demonstrates its commitment to sustainable development.

This ESG Report has complied with all mandatory disclosure
requirements and “comply or explain” provisions outlined in the
Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) as set out in Appendix 27 to the Rules Governing
the Listing of Securities (the “Listing Rules”) on the Main Board of
The Stock Exchange of Hong Kong Limited (the “Stock Exchange”).
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In preparing this ESG Report, the Group applies the reporting
principles set out in the ESG Reporting Guide as follows:

Materiality: Referring to stakeholders’ feedback and industry
practices, the materiality assessment was conducted by the
Group to identify material issues during the Reporting Period.
The material issues were validated by the Board of Directors
(the “Board”) and adopted as the focus for preparing the ESG
Report.

Quantitative: Supplementary notes and quantitative data in
the ESG Report have been added to explain any standards,
methodologies and sources of conversion factors used to
calculate emissions and energy consumption.

Balance: The Group describes each issue in an accurate and
objective manner. It discloses both positive and negative
information about the Group during the Reporting Period to
ensure the balance of the content and help readers assess the
overall performance of the Group reasonably.

Consistency: The preparation scope and approach of this ESG
Report shall be consistent, and explanations are provided
regarding data with changes in the scope of disclosures
and calculation methodologies to ensure a year-to-year
comparison.

The ESG Report mainly covers the Group’s business operations
of drama’s investment, production, distribution and promotion in
Mainland China, which are within the scope of principal activities
and other business activities of the Group.

EREARE - £ REARENERT - &
SEEACRE HeRERERSESD)IINA
MEERA - AR

a)

EEN  AEEZ2ERNERTEE
Bl NEMEMEET T EENFEAR
EEZE  ZZEYCRABESE
(EFg]) ®R TARERRE
ERERAMENREERM °

Bl RR HEREBERRETHERE
EBEBUBECH MR - UERREBES
BEHMEMEREREREBNEAEF
£ JENMER AR

T REBAEREREBMEE R
BEZE  BEASEERSHELIE
RBEEMER  MBRARFEHAEZEE
EREMAEASENRERR -

—HM ARENRERE - BRI
RREE B BRLF(EBEERESR
BMEtE A RE R - ARRREL
EO

ARETBREAEERPEABETNBIE
BE  BUF  BOMEBEXEHESZ  BEX
SENETLEXBRAEMERGHE -



Linmon Media Limited - B SR EEER A 7
Environmental, Social and Governance Report 2022 - 2022383 « #t & K& &/AHE

The ESG Report details the ESG activities, challenges and
measures taken by the Group from 1 January 2022 to 31
December 2022 (the “Reporting Period”).

All information cited in this ESG Report was sourced from the
Group’s internal files, statistical reports and questionnaire results by
third-party organisations. The Group undertakes that the contents
of this ESG report are free from any false record, misleading
statement or material omission.

The forward-looking statements in this ESG Report are based
on current expectations, estimates, projections, beliefs and
assumptions of the Group about the business and the markets
in which it and its subsidiaries operate. The forward-looking
statements are not guarantees of future performance and are
subject to market risks, uncertainties and factors beyond the
control of the Group. Therefore, actual outcomes and returns may
differ from the assumptions made and statements contained in this
ESG Report.

We welcome feedback and suggestions from stakeholders.
You may provide valuable comments on this ESG Report or our
sustainability performance by email at ir@linmon.cn.
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The Group adopts a top-down management approach to ESG
matters. The Board is responsible for the Group’s ESG issues,
including ESG guidelines, strategies and policies. The Board is
responsible for assessing the Group’s ESG-related risks and
opportunities, conducting regular reviews of the proposed ESG
objectives and approving disclosure information in the ESG Report.

To manage the Group’s ESG performance, identify potential risks,
and assist the Board in ESG work, the Group has established
an ESG Working Group composed of core personnel from
different departments familiar with the Group’s day-to-day
business operations. The Working Group will be responsible for
collecting and analysing ESG data, monitoring and evaluating
the Group’s ESG-related laws and regulations and preparing
ESG reports. With the assistance of the Working Group, the
Board conducts a materiality assessment and ranks material
ESG-related issues based on the stakeholders’ feedback. The
ESG Working Group reports regularly to the Board and assists in
assessing the effectiveness of internal control mechanisms and the
implementation of established targets.

The Board confirmed that it has reviewed and approved this
ESG Report. To its knowledge, this ESG Report has provided an
unbiased presentation of the validated material issues and ESG-
related management approaches and performances of the Group.
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The Board
Exg

Top decision making level on ESG

BE  HEREABRSRERE

Evaluate the potential ESG risks and opportunities
AHER  HEREANEERBAEE

Formulate the general ESG approach and strategies
FIERE - HEREALR AR

Review the disclosures in the ESG Report

FHRS - HERERBRENEEAR

Execution level on ESG

ESG Working Group
ESGI{E/ A akadsd

o B HERERGEHITE
Collect and analyse ESG data and evaluate the
effectiveness of policies and procedures
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e Support the preparation of the annual ESG Report
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The Group values stakeholders and their feedback on the Group’s
business and ESG performance. The Group maintains close
communication with various stakeholders to understand, identify,
and respond to the key issues. The Group maintains close
communication with different stakeholders, including but not limited
to shareholders and investors, customers, employees, suppliers,
government and regulatory bodies, and the whole community,
and continuously broadens communication channels. The Group
attaches great importance to stakeholders’ interests and long-term
relationships with them. Their feedback will be incorporated
into the Group’s strategic planning to ensure we are committed
to developing sustainable business and good corporate social
responsibility practices.

In formulating the Group’s operational and ESG strategies, the
expectations of the Group’s stakeholders have been considered
and collected through a variety of communication channels, as
shown in the table below:
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Expectations

HE

Compliance with laws and
regulations

BFREER

Support economic development
R EE R

Financial performance
P
Business development
XBERE
Corporate governance
TtEER

Quality products and services
B EmM R

Meet customer needs
MERPHEX

Feedback channels

REEEB

Compensation and benefits
FriE R

Career development
BEER

Occupational health

TRIZRL PR

Work-life balance

FHIIELE

Communication channels

BERE
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Work conferences

THEE=

Government-enterprise cooperation
BE1E

Commit social responsibility

AEEMERME

Reports and announcements
WERRE

General meeting

RERE

Company website, emails and
hotline
RNaElfguh - EMRAGES
Press release

ER

Innovative quality products
BlFTEEEM

Protect customer information and
privacy

REREFPER KERL

Customer service hotline

B RBERG

Press release

FET

Social media

HRIREE

Employee training

EEEII

Employee mailbox and opinion
survey

BT EMEEERAE

Equal communication mechanism
SETEBRBEE

Employee activities

BIEH
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Major stakeholders Expectations Communication channels
FTEROE e BERE
Suppliers and business partners e  Compliance with the contract o Participate in public events
g R EBEH o ETEHN o ZNAFEH
e  Sustainable supplier chain e Communicate regularly
o AIRFEULIEE o TEHIRR
e  Business ethics e  Audits and assessments
e EHEERE o ERREFVE
° Irlformalion sharing
L4 E/D\/\i
Industry associations o Exchanges and cooperation ° Regular communication
TEmE o RREEE e TEHIRR
o Mutual visits
e EHMEFMH
o Project cooperation
e FEIEBAE
Media e  Open and transparent information e  Social media
pLS: e (FEAREHR o HMREKE
e  Official website
s B
° Press conference
s EZME
Community and public e  Support public welfare and charity e  Public welfare activities
ftERAR activities LI L)
TRAREEEY e Donation
Environmentally friendly business o B3
practices e Volunteer service
o IRERIFEBER o  ERERY
e  Social media
o KR
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With reference to business development strategies, the Group also
identified material ESG issues and compiled a questionnaire based
on the global and national ESG trends. The relevant stakeholders,
management, and staff of key functions of the Group assisted
in reviewing the Group’s operations, identifying relevant ESG
issues through the questionnaire, and assessing their materiality.
The Group analysed the survey results and presented them as a
materiality matrix. In this ESG Report, material issues refer to what
may have a significant impact on the Group’s business operations
or have a practical effect on stakeholders.

During the Reporting Period, the results of the Group’s ESG
material issues are presented in the following matrix:
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No. Material issues No. Material issues

r EERE Hr EERE

1. Development and protection of copyright IP 8. Employment practices
hiR #E 1P B B e I AR & BRER

2. Develop*ment and training 9. Supply chain management
R KIE g E R

S5 Compliance with media communications 10. Qommunity development
HEERNa RN HiEER

4, Product responsibility 11. Us\e of resources
EmBE BIRGE A

5} Labour standards 12. The environment and natural resources
5T AR RIERRAEIR

0. Anti-corruption 183. Emissions and waste management
RES HERIEE R Y R TR

7. Occupational health and safety 14.  Climate change
BEREREREZS RIRZb

Based on the Group’s business nature and management’s ongoing
assessment, there is no significant impact on the environment and
natural resources. However, the Group has always been committed
to promoting sustainable development, actively undertaking
environmental protection responsibilities, striving to reduce
greenhouse gas emissions generated by its business activities, and
contributing to energy conservation and emission reduction.

During the Reporting Period, the Group was not aware of any
material non-compliance with environmental-related laws and
regulations concerning exhaust gas and greenhouse gases
(“GHGs”"), emissions, water and land discharge, and the generation
of hazardous and non-hazardous waste that would have a
significant impact on the Group. Such laws and regulations include
but are not limited to the Environmental Protection Law of the
PRC, the Energy Conservation Law of the PRC, the Prevention and
Control of Environmental Pollution by Solid Wastes of the PRC,
the Water Pollution Prevention and Control Law of the PRC and
the Law of the PRC on the Prevention and Control of Atmospheric
Pollution.

10

REBHMEBOEERAREEEEORFET
i BREMRABERLEEATE - BEXAE
E-ERNRESARERR - BRAERE
RERE - BHARLBFEBRDELENRE
REEHEN > RERERIIERMBSNE -

RIEHRE - AEBUVEEREMNEAEESF
BEAXERABEERABE=RIAERE - 5
WY KR THEFESAREEREEREEY
ELMEBERIERNEREE - HEER
FERBREEMERN(hEARKMBERER
REE)  (FEARANMBEEHOELRE) - (P
EARKMBEE R SRS RIAE) - (hE
AREMB IO RY5REEE) RSP EA
RAMBARSRYSRIAE)



Linmon Media Limited - a5 SR EIEER A 7

Environmental, Social and Governance Report 2022 « 20223& 1 + # & R E AR S

The Group’s primary GHG emissions are direct emissions from
petrol and diesel consumed in transportation (Scope 1) and indirect
emissions from purchased electricity (Scope 2).

During the Reporting Period, the Group produced a total of 346.40
tonnes of GHG, with an intensity of 1.91 tonnes per employee.

Indicator’ Unit

BE B

Direct GHG emissions (Scope 1) tCO.e
HERAERBHM (HE—) WS LIREE
Indirect GHG emissions (Scope 2) tCO.e
FROREREEH (BE ) W —E(eREE
Total GHG emissions tCOe
BERBELINE WS CEE
Total GHG emissions intensity? tCO.e/employee
BERBEBINEE? M_flixEs (B8
Notes:

1. GHG emission data is presented in terms of carbon dioxide equivalent

and is based on, but not limited to, “The Greenhouse Gas Protocol: A
Corporate Accounting and Reporting Standards” issued by the World
Resources Institute and the World Business Council for Sustainable
Development, “How to prepare an ESG Report — Appendix II: Reporting
Guidance on Environmental KPIs” issued by the HKEX, the latest released
emission factors of China’s regional power grid basis.

2. As at 31 December 2022, the total number of employees in the Reporting

Period of the Group was 181. This data is also used for calculating other
intensity data.
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The Group has set 2022 as the base year to reduce GHG
emissions intensity by 5% by 2030 and expects to achieve this
goal through continuous review of relevant measures.

To reduce GHG emissions, the Group encourages employees to
avoid unnecessary business trips, cut off the network and power
supply in office during non-office hours, and regular maintain office
equipment and reduce unnecessary waste. The Group’s initial goal
is to introduce renewable energy sources in some business areas,
such as solar energy and new energy vehicles, maintain regular
vehicle maintenance, etc.

The Group’s air emissions come from nitrogen oxides (“NO,”),
sulphur oxides (“SO,”) and particulate matter (“PM”) generated from
vehicles.

The Group’s emissions performance is shown in the table below
during the Reporting Period.

Types of air emissions Unit
BEREHRE B
Nitrogen oxides (NOy) kg
AAY T
Sulphur oxides (SO,) kg
malty T
Particulate matter (PM) kg
RERLY) T
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In order to reduce exhaust emissions, when selecting video
production locations, the Group will select nearby accommodation
or nearby video production sites as sub-scenes to minimise
transportation distances, thereby reducing harmful exhaust
emissions. At the same time, the Group advocates green office.
Employees are encouraged to reduce negative impacts on the
environment through various measures such as timely power
outages, meeting by conference calls or online, and avoiding
unnecessary business travel.

The Group strictly abides by the Law of the PRC on the Prevention
and Control of Environmental Pollution by Solid Waste, the Waste
Disposal Ordinance (Cap. 354 of the Laws of Hong Kong) and
other relevant laws and regulations to prevent waste pollution to
the environment.

As the Group is principally engaged in the investment and
production of drama series, its business activities do not generate
hazardous waste during the Reporting Period. The non-hazardous
waste is mainly from our daily office operations. If any hazardous
waste is generated during production and operation, the Group
must engage a qualified third party to treat such waste.

13
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During the Reporting Period, the Group’s generation of

non-hazardous waste is as follows:

Types of non-hazardous waste

mEBRRWER

Office paper

NSRS

Domestic waste

A ERIIR

Total non-hazardous waste
BEBEREVEE
Non-hazardous waste intensity
BEBREYVHNEE

The Group has set 2022 as the base year and set a target to
reduce the emission intensity of non-hazardous waste by 5% by
2030 and expects to achieve this goal through continuous review

of relevant measures.

=
=

RERESE

Unit
By
tonnes
Mg
tonnes
Mg
tonnes
Mg

tonnes/employee

7= =1
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To reduce non-hazardous waste generation, we have developed a
green policy. The Group encourages employees to make full use
of the online office system to minimise paper consumption. The
Group encourages employees to recycle paper, such as using
double-sided printing to reduce paper waste at the source. During
filming, the Group advocates the recycling and reusing of filming
scenes, props, etc. For domestic waste generated by the office,
in order to actively respond to the national garbage classification
policy, we have set up sorting garbage cans in the office, promoted
garbage classification knowledge to employees through the internal
online platform, and encouraged them to participate. For the
non-hazardous waste, the Group shall first separate the waste
per the national waste classification requirements. The property
management of the office building is responsible for centralised
delivery to the designated refuse collection location.

Due to the Group's business nature, its activities do not consume
a significant volume of water; therefore, the Group did not generate
a material portion of sewage during daily operation. Hence, the
relevant disclosure does not apply to the Group.

15

RBLVELEEREY  RAEFEREHE -
B AEEZBREERSMAESR DRSS
YERERPAA AR AEBREERERR
AR - flan - RAEmTENEIREER A BE
Mo R ERARRERT - RPISEARE
BRI EENASS BAE - ARRAELE
MRS - BFIERE BB ETHRR D
BIRE - ERQEREDBLEME - R
DAMBABERFERE TE LR EM
# - TREIRFINFHENTEHFR - HR
BETELANEETERY  AREKEERA
BABERERNBETERDR - BEREIHY)
EEPEXAEREN R OIS -

ERAKENEBILE  H2ERHUEAE
Pk Al ARBRBEESETPITEELKN
5K - AT ENERRASKE -



Linmon Media Limited - B SR EEER A 7
Environmental, Social and Governance Report 2022 - 2022383 « #t & K& &/AHE

The Group has formulated policies and measures on energy
conservation to monitor and maximise energy efficiency. All
employees are adequately informed of the implementation of such
policies and measures. The Group conducts regular reviews of
its energy targets to improve the Group’'s energy consumption
performance continuously. Its energy consumption mainly comes
from petrol used by vehicles and purchased electricity.

During the Reporting Period, the Group’s energy consumption
performance is as shown in the table below:

Types of energy consumption Unit
REFURFE R B
Direct energy consumption MWh
HiEERERAE IR LR

e Petrol MWh

o JUH JEEL B
Indirect energy consumption MWh
MEERERAERE KB

e Purchased electricity MWh

° IMNEE JEELBF
Total energy consumption MWh
RERHFERE IR FL R
Total energy consumption intensity MWh/employee
BEREHREEE KRR, EE
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The Group has set 2022 as the base year and set a target to
reduce total energy consumption intensity by 5% by 2030 and
expects to achieve this goal through continuous review of relevant
measures.

We are committed to continuously improving our energy efficiency
to achieve our goal of energy conservation. To improve resource
management and resource efficiency, the Group has implemented
various measures during the Reporting Period, including but not
limited to the following:

e  Strictly control the electricity consumption of office buildings.
Shut off the power when office equipment is not used and
ensure all the electrical equipment is powered off after work,
such as computers, water dispensers, and lights;

° Reduce unnecessary lighting systems;

e Advocate energy conservation and emission reduction. Use
municipal lights, city lights, and environmental lights as much
as possible during the filming process to reduce the use of
manual lighting;

° Keep the room temperature set at 24-26°C in the summer;

e  Post energy-saving signs to remind employees;

e  Actively recycle wastepaper and use recycled paper whenever
possible.
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Due to the nature of our business, the Group does not consume
a lot of water in its operation. Water is mainly for office use. The
water charge is included in the rental fee, and the relevant data
cannot be obtained, so the disclosure does not apply to the
Group. Due to our office’s geographical location, the Group’s water
supply comes from municipal tap water, so there is no problem in
obtaining water sources. While the Group is aware of the current
situation of global water scarcity, we encourage all employees to
adopt the habit of saving water and have established the following
water conservation measures to reduce water consumption:

° Use water supply facilities with good water-saving capacity
whenever possible;

° Establish the concept of water conservation and require
employees to achieve “turn off the faucet when people are
absent” to eliminate water leakage;

° Regularly check water pipes to prevent water leakage;
e  Strengthen water-saving publicity and put up water-saving

slogans to guide employees on the appropriate use of water
resources.

Given its business nature, the Group does not manufacture or sell
industrial products. Therefore, no packaging materials are created,
the disclosure does not apply to the Group.
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The Group’s current business activities are not expected to impact
the environment significantly. However, the Group’s management
has considered the potential impact of environmental and natural
resources when planning business operations. The Group attaches
great importance to environmental protection, energy conservation
and emission reduction and actively implements related measures
to reduce carbon emissions from business operations.

Although the Group’s business operation has an insignificant
impact on the environment and rarely uses natural resources
directly, the Group actively takes measures to mitigate any
environmental impact. Such efforts include advocating for all
employees to save water, save electricity, reduce the unnecessary
energy consumption of air conditioners, computers and other
electrical equipment, and reduce the waste of resources.

While most of the Group’s production is carried out in
well-soundproofed video production locations, we are committed
to continuously monitoring the potential environmental impact of
our business operations, reducing unnecessary noise during drama
production and event organising to minimise our impact on the
environment. The Group regularly reviews its environmental policy
and has adopted necessary preventive measures and actions
to reduce the significant effects on the environment and natural
resources and ensure that the Group complies with relevant laws
and regulations.

In preparing dramas and events, the Group minimises unnecessary
interference with natural landscapes and animal habitats and
maintains the natural beauty of the ecological environment. When
producing outdoor dramas and organising events, the lighting
should be set up to the extent that it does not disturb other
residents working and resting nearby.

19

BHAKERANEBRATSHRBENE
R - R > BEEERIXHLERESES
BRRENMARERBEZENRAREREAN - K
KESEEERBREMEDERE - BHBIET
ERRERLBEIE I - B RISE L E L OB o

BEAKEHRBOZEIA  MAXKER
LEEBEFERRRER  BAKEDATREGERI
[ENFREEMHRENTE - ~EEEE
ERETHOMAK HHORE  BL=H &
i R B E R BT LBRERFER - WD E
FORE -

AEEHRBYNOREDER RIFRSRED
HRSHETT - RABIKEEREBEEY
RIRWRNBERE  ERSERELADER
RO AT ENRR - EEHRENTZER
2K - ARETERRAHERERBER - YK
RUENTEGERNRITE - ARESRERER
AARBRNEATE  BRAKENSBEREA
BRIER -

ERSRE ZFBHERSTERLHEARE
RBYMESMIELTLENTE  RIFLERR
BEBAX - EPINBIRRUE - RBEME -
BABRERETSLBEMIMIFENER -



Linmon Media Limited - B SR EEER A 7
Environmental, Social and Governance Report 2022 - 2022383 « #t & K& &/AHE

The impact of climate change on humanity has become a global
concern, and climate change is affecting all aspects of our lives. As
the Group understands the importance of identifying and mitigating
material climate-related issues, it pays close attention to the
potential impact on its business and operations. It is committed to
managing potential climate-related risks that may affect business
activities. According to the reporting framework developed by
the Task Force on Climate-related Financial Disclosures (TCFD),
climate-related risks are categorised into physical and transition
risks. The Group has incorporated them into enterprise risk
management to identify and mitigate potential risks.

The increased frequency and severity of extreme weather events
such as typhoons, storms, heavy rainfall, and severe cold or
extreme heat will entail acute and chronic physical risks to the
Group’s operations and business facilities. Extreme weather may
damage valuable assets such as photography and video recording
equipment and threaten employees’ health, affecting the Group’s
productivity. It may expose the Group to risks associated with
non-performance and delayed performance, potentially negatively
impacting the Group’s revenues.

The Group has developed response plans to reduce potential
risks and hazards, including flexible working arrangements and
preventive measures in severe or extreme weather situations. The
Group has purchased employee and equipment insurance. The
staff must adjust filming plans in a timely and flexible manner to
minimise the impact of extreme weather on property and personnel
safety. According to the health and safety section of the Employee
Handbook, employees are required to comply with practices to
reduce the potential harm caused by climate change.
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To achieve the global vision of carbon neutrality, the Group
anticipates that the regulatory, technological and market landscape
will change due to climate change, including tightening national
policies, the emergence of environmentally related taxes, and the
shifting of customer preference to an eco-friendly operation.

To address political, legal, and reputational risks, the Group
continuously monitors laws and regulations and global climate
change trends to avoid increased costs, fines for non-compliance
or reputation-related risks due to delayed response. In addition,
the Group has been taking comprehensive environmental
protection measures. It has set targets to reduce the Group’s
energy consumption and GHG emissions gradually. The Group
also actively recycles scenes, props, etc., during drama filming to
minimise the impact of its operations on climate change gradually.

Human resources are considered the Group’s greatest and most
valuable asset in its industry. It supports the Group’s business
development and provides it with the impetus for continuous
innovation. The Group has developed its Employee Handbook to
manage recruitment, promotion, diversity, equal opportunities,
working hours and leave policies. All employees are required to
study the Employee Handbook and sign to acknowledge it; thus,
the company confirms that each employee is fully aware of the
contents.
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The Group has formulated the Recruitment Management Policy
to regulate the recruitment process and establish criteria for
talent attraction. The Recruitment Management Policy stipulates
the management of the Group’s whole process from identifying
job vacancies, position advertisements, channels, selection,
recruitment process and internal promotion reward policy.

As at 31 December 2022, the Group had 181 employees (2021:
161). The total number of employees by gender, age, geographical
location and employment mode is as follows:

Breakdown of employees {EE A&

Total EE##

By gender £ 5|
Male 5%
Female 2%

By age Fi#k
Below 30 years old 305K A T
30-50 years old 30-505%
Over 50 years old 505% A -

By geographical location i#h&E
Mainland China A B9 A

By employment mode {Ef&EH
Full-time 28

Part-time F 5%
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During the Reporting Period, the employee turnover rate of the  RIREHIR @ RIER| - TR MR E S HHARE
Group by gender, age and geographical location groups are as  BEIRALAIWT :

follows:
FY2022
—EBCHE
Number of Turnover
employees left rate®
Employee category {E &£ &5 TEANE Tk L B3
Overall 288 112 38.2%
By gender 4% 3|
Male 51% 40 41.7%
Female %1% 72 36.5%
By age Fi#
Below 30 years old 305%A T 81 50.3%
30-50 years old 30-505% 30 23.3%
Over 50 years old 505 £ 1 33.3%
By geographical location i#h &
Mainland China A B9 A 112 38.2%
Note: fix
3. The employee turnover rate is calculated by the number of employees left 3. [EERKFREHEHREBERIEES ASBRLA2022F
during the Reporting Period divided by the sum of the number of active 12 331 B RIZ A RITE BiE B A B E ¥ 5 HA 9 B
employees in this category and the number of employees left during the BEABZHMx100%:1E -

Reporting Period x 100% as at 31 December 2022.
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Under the corporate vision of “people and content mutually
reinforce”, the Group focuses on the growth and development
of employees, providing employees with diversified career
development channels, and further improves the position level
system, promotion procedures, and personal development
mechanism. It has established a multi-channel dialogue
mechanism, such as semi-annual debriefing of new employees,
mid-year performance feedback and year-end performance
appraisal, and semi-annual dialogue with the vice president in
charge. The Group also provides employees with communication
channels regarding the Group’s overall business situation
through weekly office meetings, “Jiang Hu meetings (group
theme meetings)”, regular department meetings, and quarterly
communication meetings. The Group shares the development
of various businesses with employees for the first time and also
provides a business platform foundation for employees to seek
career development opportunities.

The Group has established a clear and transparent talent promotion
mechanism, which stipulates the requirements for promotion of
each rank through the career development channel issued by the
Human Resource Department. The Group adheres to the objective
and fair selection principle and transparently conducts annual
performance evaluations. The employees are provided with various
promotion options. With 7 step-by-step processes from assistance,
operation, implementation, responsibility, guidance, formulation,
and leadership, employees are supplemented by several options,
including management trainees, innovation derivatives and
other talent development projects in professional areas covering
production, research and development, scriptwriting. The Group
pays attention to the career plan of each employee. Employees
are encouraged to explore their strengths and interests and their
careers. Based on past work performance, the Group ensures that
employees can play their expertise and talents according to their
advantages, to achieve effective matching of positions and skills
and provide a solid talent foundation for the development of the
Group.
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All employees must sign an employment contract to ensure
that their titles, duties, working hours, holidays, compensation,
termination process and benefits have been mutually agreed upon.
The Group has specified the termination of employment relations in
the Employee Handbook, as well as the procedures and conditions
for dismissal and other obligations of both parties. The Group does
not tolerate unfair dismissals and ensures that dismissal procedures
are fair and open.

The Group understands that our success depends on close
teamwork among our employees. The Group believes that
employees with outstanding work should be well compensated and
has been providing competitive remuneration and benefits to retain
talent.

The Group attaches great importance to employee welfare to
promote work-life balance. Under the Group’s policy, in addition to
all statutory holidays, employees are entitled to annual leave and
other paid holidays such as maternity leave, compensatory leave
and marriage leave.

The Group also values the spiritual development of employee.
During the Reporting Period, the group organised the
8th-anniversary celebration and Ningxia Yinchuan team-building
activities, in which all employees enthusiastically participated,
which promoted the deepening of the corporate culture. The
Group has carried out a variety of activities online or offline with
different themes, including Beijing Family Day, Shanghai Family
Day, online live-action role-play, movie box office quizzes, “Chao
Yue” seminars, etc., to relax employees’ bodies and minds after
work. The Group has set up an employee care project named
“Linmon Gas Station” with free psychological consultation and rich
salon activities to relieve pressure and improve physical and mental
health.
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In addition, the Group pays “five insurances and one housing fund”
for all employees in accordance with the Social Insurance Law
of the PRC. On this basis, the Group has purchased commercial
insurance, including medical insurance, accident insurance, term
life insurance and critical illness insurance for all employees, and
also provides employees with various welfare subsidies, including
meal allowances, transportation expenses, communication
subsidies, travel expenses to fully enhance the well-being of
employees, and their sense of well-being and belonging.
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The Group is committed to creating an inclusive and diverse work
environment that provides equal opportunities for all employees.
The Group strictly prohibits discrimination or differential treatment
based on different factors such as gender, race, disability, age,
religious belief, nationality or family status in recruitment and work
and prevents any forms of harassment.

During the Reporting Period, the Group was not aware of any
material non-compliance with employment-related laws and
regulations that would have a significant impact on the Group.
Such laws and regulations include but are limited to the Labour
Law of the PRC, the Contract Law of the PRC, the Labour Contract
Law of the PRC and the Employment Ordinance of Hong Kong
(Cap. 57 of the Laws of Hong Kong).

The health and safety of our employees are always a key concern
for the Group. We comply with relevant laws and regulations such
as the Labor Law of the PRC, the Work Safety Law of the PRC, the
Fire Protection Law of the PRC, etc., and have formulated internal
policies such as Safety Rules and Regulations for Cast and Safety
Production Confirmation Letter accordingly.

The Group has provided safety guidelines to its staff to reduce
occupational hazards in the office and remind them to pay
more attention to health and safety issues. We have purchased
medical insurance for all employees, organised annual employee
physical examinations, and arranged experts to interpret medical
examination reports for employees. During the video production,
the Group arranges special personnel to conduct regular
inspections for potential safety hazards and report them in a
timely manner. The Group also organises emergency fire drills
every year to ensure the safe evacuation of all employees. Mental
health is as important as physical health. We believe that proper
rest can effectively alleviate fatigue at work, so flexible working
arrangements are adopted and encourage employees to maintain a
practical and reasonable work-life balance.

27

AEBEREBONEERR  ZTUEMTHER
B RIIERTRETENEREES - BORE
IFEREMTERHRERE TR - Bk -
B Fik o RBED  BREIRERRED
[ & A IR S B 5 - BRI A AR
BITR -

RBEHRE - AEELEZRTMHAEEE
EXFEABEERARRRERNMEREEIE
RNEAEE - HEERMERBEETR
RCREARKMBELEE) - (PEARKAM
BERDE) (hEARKXMBELEHSRNE) X
(REED) (BBZEDIFELTE)

BTMRFRZ2IREANEEMINES
BFEFCREARAMBELEE) - (FEA
RAMBELZ2HEZE) R(PEARKMEHE
PE) FAEBEARER - LR HIE 7 (B4
REREGHE) RAL 2 EERRK) FHRG
o

BAERETRER2ES  WRIHAE
FERENBERE  RESIZHIEREEL
2HE - BMAEHEIHEE 7T ERRR -
VEHFABETETIER  YLHER/ET
fRiEmE - ERSNEERY  SEeX
BEAETEHKERG  EZ2RE - X
RESER - RMSFT2EERES -
REARZEHEEEE T - BTHOBRREEH
SREBRERASEER - RFIHEE - BENKER
BRER TR MRS - FI I PIREGEE T
EHIEZS  YEBETRIFBERMAENT
fEER AR 4 o



Linmon Media Limited - B SR EEER A 7
Environmental, Social and Governance Report 2022 - 2022383 « #t & K& &/AHE

During the outbreak, the Group has put in place reasonable
preventive measures in its offices and at the video production site,
including:

° Mobilise the Group’s strength to purchase epidemic prevention
materials and distribute them free of charge;

° Regularly organise virus sanitise work;
e  (Collect statistics on epidemic prevention requirements for
employees in different regions and urge employees to comply

with relevant requirements;

e Implement flexible working hours and working from home
policy to reduce social contact;

e Send regular messages to employees reminding them of the
importance of maintaining personal and public health and

advising them to monitor their body temperature regularly;

° Require employees to wear surgical masks and use
alcohol-based hand sanitiser frequently;

° Disinfect offices frequently, especially in crowded areas, such
as conference rooms and pantries; and

° Employees and third-party production service providers must
conduct regular nucleic acid testing per local policies.
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Based on the practical implementation of the above preventive
measures, the total cost spent by the Group on preventative
measures and nucleic acid testing is relatively low. It has an
immaterial effect on its finance. The preventive measures have
effectively protected our business operation and the employee’s
health and safety and mitigated the epidemic’s economic impact
on the Group.

The Group has achieved zero work-related fatalities for three
consecutive years (including the Reporting Period). During the
Reporting Period, the Group had not lost any working days due
to work injury. The Group was also not aware of any material
non-compliance with employment-related laws and regulations
that would have a significant impact on the Group. Such laws and
regulations include but are not limited to the Occupational Safety
and the Health Ordinance of Hong Kong, the Labour Law of the
PRC and the Prevention and Treatment of Occupational Diseases
Law of the PRC.

The Group believes sustainable development is inseparable
from employees’ personal and professional growth. To promote
employees’ personal development, we have developed various
training and development plans for different departments and
positions, covering general competency training, business capability
training, anti-corruption and other contents.
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A weekly meeting system is established to discuss hot issues
in the industry and society and share topics covering drama
production experience, creative subjects, and analysis of emerging
things. After the broadcast of the dramas, a review meeting will
be held within the group to summarise the project’s work in the
whole process of creation, filming, distribution, publicity, etc., and
analyse the highlights and areas to be improved. Besides that, the
Group will regularly invite external expert teams to carry out training
and hold lectures for all employees; Business leadership training
is also provided to employees, and the Group regularly invites
management and department heads to conduct induction training
for new employees.

During the Reporting Period, there were 4,403 attendances in the
training, with 14,466 training hours and an average of 3.29 hours
per individual. The training data by gender and employee category
is as follows:

Development and training 18 & 3 & R &3l

By gender £ 5|
Male 5%

Female %1%

By employee category & & % 3|
Senior management &4 &2 E
Middle management /4 & % &
General —% 8T
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The Group strictly abides by the Labor Contract Law of the PRC,
the Labour Law of the PRC and other applicable employment laws
and regulations. In accordance with the mandatory provisions
of relevant laws, the Group strictly prohibits child and forced
labour. During the recruitment process, the Human Resources
Department shall verify the age and identity of all employees
before employment and conduct background checks and credit
checks (if necessary) based on the information provided by the
applicant. Once any violation of relevant labour laws, regulations
or standards is discovered, the Group will immediately terminate
the employment contract and take disciplinary action against
the relevant management. Any abusive, oppressive and sexual
harassment against employees for any reason is prohibited. Any
person who violates these rules shall be dismissed or terminated
for a probationary period.

The Group fully complies with national and regional laws and
regulations prohibiting child or forced labour. During the Reporting
Period, the Group was not aware of any complaints or reports of
child or forced labour.

We attach great importance to business contract management.
The Group has established policies and procedures related
to supply chain management, including the Procurement and
Supplier Management Policy, to regulate the supplier selection
and monitoring process, thus evaluating suppliers’ products and
services and monitoring and eliminating ESG risks in the supply
chain. In addition, suppliers are required to purchase insurance
for production teams according to the contract to ensure that
relevant risks have been identified and transferred. Based on this,
the Group adheres to the principle of fairness and consistency
and implements standardised selection criteria in the selection of
suppliers. All suppliers and contractors are required to comply with
all legal provisions relating to environmental standards, intellectual
property rights and anti-corruption.
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As clearly stated in the Procurement and Supplier Management
Policy, the Group conducts a comprehensive assessment from
various factors, including suppliers’ service quality, market capacity
and practical experience. In addition, suppliers’ environmental and
social responsibility is also an essential factor. Subject to all other
conditions, environmentally friendly suppliers are preferred because
we encourage and expect our contractors and business partners
to adhere to the same strict ethical standards. The Group has been
monitoring our suppliers through communication and site visits
and continuously assessing their environmental impact. Apart from
environmental aspects, the Group also assesses whether suppliers
comply with relevant laws and regulations regarding health, safety,
forced labour and child labour.

The Group is committed to sourcing locally to carry out sustainable
development in the Group’s business model. During procurement,
the Group prioritises local suppliers and environmentally friendly
products and services to reduce the carbon footprint caused
by procurement and support local economic development by
creating employment opportunities for local communities. The
Group requires its subsidiaries to maintain comprehensive supplier
selection and evaluation records for monitoring and reviewing to
ensure all comply with the above principles.

The Group has established solid cooperative relations with
several suppliers. We encourage these partners to join us in
adhering to strict ethical standards (including but not limited to
environmental and social issues). The Group maintains strict quality
supervision over the services and products provided by suppliers
and continuously assesses suppliers’ compliance in terms of
environmental and social responsibility comprehensively.
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The suppliers mainly provide the Group with various drama
production and distribution services. Details on the number of
suppliers by region are as follows:

Number of suppliers EEE E

Total number of suppliers i FER 4 2
By region it &

Mainland China A B9 A

Others EAh

We are committed to providing customers with high-quality
products and services by complying with and implementing national
laws and industry standards in operation, strictly protecting user
information and data, safeguarding the group’s intellectual property
rights, and regulating advertising. It is believed that only by creating
high-quality and responsible products and services can we meet
the expectations and requirements of our users and enhance user
satisfaction.
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As a content producer, the Group has permanently attached great
importance to protecting intellectual property rights, including
confidentiality and information sharing management. The Group
has established the Copyright Management Policy and the
Trademark Management Policy with the approval of the President’s
Office, which stipulates the management, design, registration, use,
protection, etc., of intellectual property rights, including trademarks
and copyrights. The relevant management policies specify that the
Group’s works should follow the principle of “copyright registration
first” to ensure complete copyright registration in a timely and
effective manner. The Group manages the registration certificates
of scripts, dramas, as well as other trademarks and copyrights, to
ensure that the intellectual property rights of each business project
are clear and complete.

The Group has included clauses in drama investment agreements
and other relevant cooperation agreements to protect the
Group’s rights and interests in the copyright of dramas filmed
and invested by the Group, such as its income rights, distribution
rights and copyrights in related works. In addition, the Group has
strengthened supply chain management to ensure that relevant
copyrights used in the production of drama programming are
licensed before being used or quoted. In the event of any act
deemed to be infringing, the Group shall immediately take legal
measures to ensure that the legitimate rights and interests of the
Group are protected.

The Group complies with all laws and regulations related to
intellectual property rights, including but not limited to the
Copyright Law of the PRC, the Trademark Law of the PRC, the
Patent Law of the PRC, the Regulations for the Implementation
of the Trademark Law of the PRC, the Regulations for the
Implementation of the Copyright Law of the PRC and the Detailed
Rules for the Implementation of the Patent Law of the PRC etc.
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The Group attaches great importance to the quality management
of television programs. As the series’ success depends mainly
on consumer preferences, the Group will collect information and
research the film and television market to understand the trends
and popular preferences to produce excellent dramas that meet
audiences’ expectations. The Group has formulated the Drama
Production Manual, which clarifies the tasks of each stage of the
Group’s business for corresponding departments and specific
work duties and requirements for production, marketing, publicity,
finance and other departments. The group has established a
review system for drama quality. The Group aims to promote a
positive attitude to life and positive energy, striving for high-quality
products.

During the Reporting Period, the Group released 4 popular drama
series with high quality and good reputation. Among them,

As a copyright drama, “Chao Yue” has been selected as the
critical project of “Our New Era” themed TV series broadcasting
synchronised with the Winter Olympics, as the opening drama of
prime-time of CCTV General Station and key guidance projects of
the State Administration of Radio and Television, with a Douban
score of 8.2. The copyright drama has been simultaneously
broadcasted on various video platforms such as iQiyi, Tencent
Video, and Youku. It won the 16th “Five Top Projects” Excellent
Work Award for Spiritual Civilization Construction. It was selected
as the “China TV Drama Selection” of the State Administration of
Radio and Television in 2022.

Another copyright drama, “Under the Skin”, which was broadcast
on iQiyi and Tencent Video platforms, with the first completion rate
of Tencent Video in history as a popular suspense with a Douban
score of 7.5 points, won the 27th ATA Asia Television Award for
Best Original Web Drama Series and was selected as an excellent
online audiovisual work in 2022.
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As a copyright drama, the outstanding suspense drama, “Nobody
Knows”, with a Douban score of 7.8 points, broadcast on the
Youku video platform, was selected as an excellent online
audiovisual work in 2022.

As a copyright drama, the female growth series drama, “Twenty
Your Life on 2” was highly recognised by the market, with a
Douban score of 8.1 points, ranking first among the urban TV
series; it won first place in the average ratings of four provincial
satellite TV networks in the same period (the mainstream
viewership researchers, namely CSM National Panel, CSM 64 City,
CSM Metropolitan Area Network and Nielsen). Also, it was selected
as the “China TV Drama Selection” of the State Administration
of Radio and Television in 2022, which was broadcast on Hunan
Satellite TV, iQiyi, and Mango TV.

“Chao Yue”
)
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“Nobody Knows”
CHENRD

As its commitment to creating high-quality work, the Group has
always adhered to innovation, professionalism and excellence. In
2022, the Group’s efforts were widely recognised and praised as it
won several awards at home and abroad.
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During the Reporting Period, the Group won “the 4th Shanghai Top
10 Cultural Enterprises”, “Enlightent ‘Cloud +’ Awards for Annual
Drama Company in 2022”, “Xinsheng PRO Annual Company”,
“the 6th Golden Bud Network Film and Television Festival Annual
Influential Company”, “the Entertainment Top 100 Entertainment
Records Annual Survey Annual Word-of-Mouth Film and Television
Company”, “the Datawin Award for Annual Outstanding Production
Company”, and “Media & Entertainment Industry Report Annual
Enterprise”, etc. The Group’s dramas won “the 16th Spiritual
Civilization Construction ‘Five Top Projects’ Excellent Work
Award”, “the 27th Asian Television Awards for Best Original Digital
Drama Series”, “New Weekly Awards for New Top Sharp List in
2022”, “Enlightent ‘Cloud + Awards for Annual Drama”, “Media &
Entertainment Industry Report Influential Annual Drama in 2022”,
“Xinsheng PRO Annual Drama”, “the 6th Golden Bud Network Film
and Television Festival Annual Chinese Drama”, “TV Landmark
Annual Excellent TV Series”, “Kuyun Entertainment Responsibility
Influence Awards Annual Drama”, “Datawin Award for Annual Urban

Drama”, etc.

The Group adheres to customer-centred and continuously improves
service quality. In terms of customer feedback and complaint, we
are committed to maintaining good customer relationships, building
seamless customer complaint channels to deal with customer
complaints, responding to customers’ pain points and meeting
their needs in a timely manner. Regarding customer payment and
other services, the Group has formulated the Sales and Collection
Management System to strengthen the internal control of sales and
collection, ensure the reliability of customer service provided, and
reduce potential risks.

During the Reporting Period, the Group was not involved in product
sales and sales returns nor received any complaints about services.
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The Group has always emphasised the importance of information
security and user privacy protection. The Group strictly complies
with the Cybersecurity Law of the PRC. At the same time, the
Group values the confidentiality of the series materials. In the
post-production period, when customer privacy leakage is high, the
Group has made higher requirements for the machine room, output
and transmission of material management based on the internal
Drama Production Manual, including but not limited to:

° Ensure the independence, security and encryption of each
computer room;

° Install cameras further to ensure the physical safety of the
computer room;

e  Strictly manage personnel entering the computer room;

e Implement an application system for the retrieval of materials
that clarifies the user, purpose, time and watermark content to
ensure the security of customer privacy; and

e  Conduct multi-layer encryption of material transmission and
more secure protection methods such as encryption platforms
and physical transmission.

Regarding its products and services related to obtaining users’
information, the Group has formulated the Privacy Policy and User
Service Agreement, which clarify the collection channels, use and
protection measures of customer privacy information. The Group
protects customers’ right to know the use of personal privacy and
provides customers with seamless channels for changing personal
information. The Group also offers clear consultation and service
contact methods for customers’ queries and protects users’
personal information in accordance with the corresponding user
service agreement and privacy policy.
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The Group strictly reviews external publicity materials to ensure
the legal compliance of advertising and publicity and protect users’
rights and interests. The Drama Production Manual has stipulated
the Group’s advertising contents, including project positioning,
publicity strategy, festival, speech skills, etc, which have been
implemented by the responsible departments. A multi-level review
system is implemented for the filming of drama posters and various
advertising videos so as to ensure that advertising is carried out on
the basis of laws and regulations.

We comply with laws and regulations such as the Advertising Law
of the PRC, the Regulations on Management of Advertisements and
Interim Measures for the Administration of Internet Advertisements.
By the requirements of the State Administration for Market
Regulation, the Group strictly reviews publicity advertisements
involving high-risk industries such as finance, medicine, health
care, and real estate to fulfil legal obligations and avoid publishing
misleading contents to the greatest extent.

During the Reporting Period, the Group was not aware of any
penalties such as removal, suspension of broadcasting, fines
or other penalties due to the quality of the show or the content
contrary to national requirements and any corresponding consumer
complaints.

Media and broadcasters are socially responsible for public
content because of their massive impact on the broad audience.
Many of the contents on online channels are live or produced by
internet users. Following relevant regulations and standards such
as the Beijing Municipality Self-Discipline Convention on Online
Performance (Live Broadcast), the Group has strict rules on such
contents. In order to ensure compliance with national regulations,
the Group regulates the contents of the live broadcast and on-
demand system for program production activities and sticks to its
posts. The Group is dedicated to bringing positive messages to
the community. Any content that depicts violence, pornography,
hatred, superstition, and gambling is strictly prohibited.
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The Group has complied with all relevant laws and regulations,
including the Provisions on the Administration of Online Publishing
Services by the State Administration of Press, Publication, Radio,
Film and Television, the Regulation on Internet Information Service
of the PRC by the State Council, and the Interim Provisions on
the Administration of Internet Culture by the Ministry of Culture.
During the Reporting Period, the Group was not aware of any
non-compliance with laws and regulations.

The Group attaches great importance to business ethics and
does not tolerate misconduct such as corruption, bribery, fraud,
extortion, fraud and money laundering. We comply with laws and
regulations such as the Anti-Unfair Competition Law of the PRC
and the Interim Provisions on Prohibiting Commercial Bribery. The
Group has established internal rules and regulations to strengthen
publicity work, shape a fair, open, honest and upright atmosphere,
and maintain the excellent reputation of the Group.

The Group stipulates the issues of corruption and fraud, such
as conflicts of interest, private agreements, and bribery, in the
Employee Handbook. All employees are required to read, confirm
and comply with the relevant requirements in the handbook when
taking office. At the same time, suppliers are required to issue
anti-commercial bribery and anti-money laundering commitments
during supplier access audits. The Group has set up an internal
reporting mailbox to encourage real-name reporting and has built a
reward scheme in place to reward the whistle-blower with verified
content.
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In order to strengthen employees’ awareness of integrity and help
them establish a code of professional ethics, the Group conducts
regular anti-corruption training for directors and employees. During
the Reporting Period, a total of 4 directors and 25 employees
attended anti-corruption training for a total of 33 hours. The training
for directors is involved in studying Hong Kong listing compliance,
various forms of anti-corruption practices, such as insider
information transactions. The training for employees, in conjunction
with the contents of the anti-corruption chapter of the Employee
Handbook, emphasises that the Group has zero tolerance for such
conducts, including dereliction of duty, abuse of power, favouritism,
money laundering, and bribery of others in performing or exercising
duties. It is also clear that no individual or department may obstruct
the investigation of corruption.

During the Reporting Period, there were no concluded legal cases
regarding any forms of fraud raised by the Group or its employees.
The Group was not aware of any material non-compliance with
relevant laws and regulations of bribery, extortion, fraud and money
laundering, which had significant impact on the Group. Such laws
and regulations include but are not limited to the Prevention of
Bribery Ordinance of Hong Kong, the Criminal Law of the PRC, and
the Company Law of the PRC.

As a responsible enterprise, while seeking the development of the
cultural and entertainment industry, the Group continues to serve
and give back to society, actively creating mutually beneficial and
sustainable community relations to become a warm enterprise.
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Internally, employees are encouraged to participate in
environmental protection and social welfare activities actively.
The Group regularly conducts the annual “Linmon Stall Festival”
to sell used items. The Group encourages internal sales through
the Group’s internal platform and provides relevant employees
with start-up funds. The Group also runs internal sales of office
equipment and furniture with low utilization rate in the idle area of
the Group from time to time and provides employees with benefits
to practice environmental protection.

The Group always focuses on the development of youth education.
In 2018, together with Beautiful China and Ye Xungian Studio,
the “Linmon Little Dramatist” project was launched to provide
free drama training for primary and secondary school students in
Tengchong to help the growth of children in mountainous areas
with the power of art. During the Reporting Period, the Group
continued to carry out the “Linmon Little Dramatist” conducting
a four-day drama education training in April 2022, in which 320
children participated in the demonstration class. In October 2022,
a total of 12 people team was organised to set up for a five-day
“Linmon Little Dramatist” rural drama education public welfare
activity in Central Primary School, Yong’an Mingde Primary
School in Jietou Town of Tengchong, and Umbrella Union Primary
School and Jiagiao Sunshine Primary School in Hehua Town of
Tengchong, involving 120 students and nearly 20 teachers. The
Group is determined to continue this public welfare activity and
has reached a consensus among the three parties to expand its
range to Guangzhou, Gansu, Guangdong and Fujian, and shall
provide more educational opportunities for young people through
a combination of online and offline, thus fostering more talents for
the country as a response to the call of a strong country in science
and education with talents.

43

B HMASBEIRE2ERRIEEAE
B AEEEMRAR—F—ER S
BTREYmAELY  BREEARIEFE
HEBEEBTHENMRETEER  SESBLYH
HRABTHIRHEAXRSE - KEAILE
AEHHEERE RGN A REORQREB
FAETARBEE G TERITRRFRENET
TOAREA -

AEBBKIEFTVPFHEER - N2018F
ERBRPE  EBERIIEZHMIEHNDBA
HE @ BEAHP/NELERESENE B
H BEMAEMHUERENRER - RHE
Bl SEEEREEB/EAIEE B
202294 AT T BHARNEEHEEI
SRAB20% /AR DERER - WH2022F
10 AL 12 ABBFE A5 R EBIS
NEEE - DRIERTABERLNE - B
REBTEKTAENE B RCERREA /N
2 SRR EEERRG N R AN
ANIBREBIZHE AZES - txESHHE120
ZEEMFT20M ZMAHE - EEBEER
LB RES) - BAIC &= B mERK K -
BAERERBAZEHEHE KRB BBRE
BTIHEEENANIRETSVFESHHE K
g BBRREFEZAEZS ZEEHR
C AT RBIMERE o
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The Group also uses its strengths and influence to raise public
awareness of the charity. During the Reporting Period, we
continued public welfare publicity in the TV series. The Group
implanted public welfare-related scenes in “Nothing But You” to
promote the development of the Champion Fund and the Youth
Growth Program; it also embedded in “Twenty Your Life On II” the
poverty alleviation and Showyes Project supported by China Small
Animal Protection Association and China Welfare Institute. Through
such implantation and joint publicity in excellent dramas, the Group
strives to convey positive values and social energy to the audience,
advocates social equality, peace and justice, and concentrates on
many social welfare fields, including animal protection and poverty
alleviation, athlete health and youth development.

SETNAEFNEZNZENRSLARY
EER - REEHE - RASEER ShE
TRuEE  E(ERME)FEARSAH
LR RUBEESEHRRMNEDFRRTE
MEME AT TR FEANESYRE
BENTERENKER AN - KESNEB
HREEFBBENEANBSEE  /ERE
EREBALNEEREL SIS  BEHE
FE - MFERERNEESR  LEBDWRE -
KERE  EHERENSLIFERFHER

N
|
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Subject Areas, Aspects,
General Disclosures and
KPIs

FRER - BE
—BIMER
BREARIER

Aspect A1: Emissions
BEAT : R

General Disclosure

—REE

KPI' A1.1

FABHE IR IRAT .1
KPI A1.2

FABHERIRIRAL.2
KPI A1.3

FARHEMIEIRAL.3
KPI A1.4

RSB MIEIRAT.4
KPI A1.5

RASR AR IR 1RA1.5
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Description

4

rgé

Information on:
(a)
(o)

the policies; and

have a significant impact on the issuer relating

to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous
and non-hazardous waste.

BRBRIRERBIN - MKRLHAOTES -
BEBRRMNELSH

BER

(a) BX: &
(o) ﬁ—riﬁé‘ﬁ/\ﬁi FENMABEERRONE

The types of emissions and respective emissions data.

e R R B -

Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and intensity.

B (1) RERMIE (BE2) 8
HE) REE -

Total hazardous waste produced (in tonnes) and
intensity.

ELEEREEMEE (UNHE) REE -

Total non-hazardous waste produced (in tonnes) and
intensity.
FEAEEEEYESE (UETE) REE -

Description of emission target(s) set and steps taken
to achieve them.

kaﬁﬁﬁiﬁ’ﬂﬁﬁﬁ(g BERAE

AV\O

255 L B R ERELA

45

compliance with relevant laws and regulations that

EREBYNE (PANA

Section/Declaration

BB

Emissions

729787

Emissions
23587

Emissions — GHG emissions

PEn —

BE RN

Emissions — Waste
management

BERy) — ERMERE

Emissions — Waste
management

B — EEMEE

Emissions

47958
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Subject Areas, Aspects,
General Disclosures and

KPIs Description Section/Declaration

TEHE - BE

— B R \

BERENIER it 5B

KPI' A1.6 Description of how hazardous and non-hazardous Emissions — Waste
wastes are handled, and a description of reduction management

RASEHIBIRAT.6
Aspect A2: Use of
Resources
EBEA2 : ERMEHR
General Disclosure

—MRB R
KPI A2.1

RASE4E IBIZA2.1
KPI A2.2

PSR IIEIRA2.2
KPI A2.3

FAS AR IR IRA2.3

KPI A2.4

RS AE DURIRA2.4

KPI A2.5

RS A M IEIRA2.5

target(s) set and steps taken to achieve them.

MllRIEAE REEEEMMITE - RERPTR] LA
BERERAEDELEEMRMASHR -

Policies on the efficient use of resources, including
energy, water and other raw materials.

BRERER (BIEER - KEEMRME) BBOR -

Direct and/or indirect energy consumption by type in
total and intensity.

REAESNERR,ARREREREREE -

Water consumption in total and intensity.

RIEKENREE -

Description of energy use efficiency target(s) set and
steps taken to achieve them.

B FTET R BERE A S B IE R BIERE L B IZATR
EXAY PR ©
Description of whether there is any issue in sourcing

water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

L SRERGE P IR _E AT A (EAAIFE R - A R FTET SZ e 7K
M B IR N AEDEL B RAAREE SR -

Total packaging material used for finished products (in
tonnes) and with reference to per unit produced.

RpxmfrAeEMHnEE () ReEESN)
EO

46

Bt — EERYE R

Use of resources

BRER

Use of resources — Energy
consumption

BIRER — BERBRE

Use of resources — Water
resources

BRER —KER

Use of resources — Energy
consumption

BRER — ERER

Use of resources — Water
resources

BIRER — KER

Use of resources —
Packaging materials

BRER — BEMH



Subject Areas, Aspects,
General Disclosures and
KPIs

ITRER - BE
—RIMER
BREARIER

Aspect A3: The

Environment and Natural
Resources

EBEAS : BRERXARER
General Disclosure

—MR#EE

KPI A3.1

R AE IR AS.1
Aspect A4: Climate
Change

BHEAL : RIEEL
General Disclosure
—RREE

KPI A4.1

RSB MIEIRA4 A

Linmon Media Limited - a5 SR EIEER A 7

Environmental, Social and Governance Report 2022 « 20223& 1 + # & R E AR S

Description

ik

Policies on minimising the issuer’s significant impacts
on the environment and natural resources.

EBETABRERRABERENBEAZENHE

Description of the significant impacts of activities on
the environment and natural resources and the actions

taken to manage them.

MR EBRBHRELRABERNEATERERRE

BERBTENTTE -

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

BRI M EHEE R AN BT AEEFENEARER

MEEFERBE

Description of the significant climate-related issues
which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.

WACAE R AT EFH BT AR LR BNEARKHERS

=i &%ﬂﬁ@
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Section/Declaration

81

The environment and
natural resources

RERRKAER
The environment and

natural resources — Noise
pollution, Light pollution

BERRRER —RE)S
RoRIFR

Climate change

RIREL

Climate change — Physical
risks, Transition risks

IR - BRRER  ER
[\



Linmon Media Limited - B SR EEER A 7
Environmental, Social and Governance Report 2022 - 2022383 « #t & K& &/AHE

Subject Areas, Aspects,
General Disclosures and

KPIs Description Section/Declaration
FTEHE - EEH -
— B R \
BRENER it = 4- - 1
Aspect B1: Employment
BEB1 : EfE
General Disclosure Information on: Employment
(@) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and
other benefits and welfare.
— MR R AR E  BIERET  THERE - B 5 ERE
e it - RIBAE R HARRE R iEhey -
() BE: &
(b) %?%ﬁéﬁ)\ﬁiﬁ%%ﬁwﬁF'a%if&&%ﬁﬂEl’\féf
KPI B1.1 Total workforce by gender, employment type Employment
(for example, full- or part-time), age group and
geographical region.
B AR IEIEBT .1 IR - EIRER (MR BEERE) « Fiedp iR E &R
DHEE RS -
KPI B1.2 Employee turnover rate by gender, age group and Employment
geographical region.
BB A E1EBY.2 BRI FRARNKMEEDHEEMAE o (A

48
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Subject Areas, Aspects,
General Disclosures and

KPlIs Description Section/Declaration
FTEHE - EFEH -

—BHER \

BRENER it 4= 1
Aspect B2: Health and

Safety

[EEB2: #EREZE

General Disclosure Information on: Health and safety

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to providing a safe working environment and
protecting employees from occupational hazards.

—REE EARBRZE2TIEREAMREEERABIEELEEYN : REEARS
(a) BX: &
(o) %%%%ﬁAEEk%%WW@%&&&WWE
KPI B2.1 Number and rate of work-related fatalities occurred Health and safety

in each of the past three years including the
reporting year.

RABAE IR 1RB2.1 BE=F (BRERFE) BFAITHNABRLL X - @FERELS
KPI B2.2 Lost days due to work injury. Health and safety
RARERUEEB2.2 AT GELIEEE - e
KPI B2.3 Description of occupational health and safety Health and safety

measures adopted, and how they are implemented
and monitored.

R4 IR 1R B2.3 ﬁﬁg%%%%%@@ﬁ?%%m'uﬁﬁ%ﬂﬁ&% T2
RAUA

49
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Subject Areas, Aspects,
General Disclosures and

KPIs Description Section/Declaration
FTEHE - EEH -

—RIEER

BRENER it = 4- - 1

Aspect B3: Development
and Training

EEB3 : #&EK&IE

General Disclosure Policies on improving employees’ knowledge and skills Development and training
for discharging duties at work. Description of training
activities.

— MR R AR EEETTEREOMBRREBR - il BRI
BEaES -

KPI B3.1 The percentage of employees trained by gender and Development and training
employee category (e.g. senior management, middle
management).

RS AE IE1EB3.1 RURMEEER (MSRERE  TREBEF) D FHREF
WEIEEBDL

KPI B3.2 The average training hours completed per employee Development and training
by gender and employee category.

BB AR 1EB3.2 EMRIRESENES - BRESTKIINTHRE - BREEE

Aspect B4: Labour

Standards

[EEB4 : % T 48|

General Disclosure Information on: Labour standards

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
preventing child and forced labour.

— MR IR R BRANIEE T eioaH 45 Ta - & TR
(a) BX: Kk
(o) BBFHBITARSEAXZEBNMEBEEZRRMIN
B¥f o
KPI B4.1 Description of measures to review employment Labour standards
practices to avoid child and forced labour.
R4 ISR B4 s B E AR R ET REHST - 4 TR
KPI B4.2 Description of steps taken to eliminate such practices Labour standards
when discovered.
BB E1RB4.2 RMEBEIRERE R ERE BIE R FTERIRA P8 - TR
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Subject Areas, Aspects,
General Disclosures and

KPlIs Description Section/Declaration

FTEHE - EFEH -

— R B R \

BRENER it 4= 1

Aspect B5: Supply Chain

Management

[EEBS : HtEHEERE

General Disclosure Policies on managing environmental and social risks of Supply chain management
the supply chain.

— R ERHEENRERTGRRBUR - HEHEERE

KPI B5.1 Number of suppliers by geographical region. Supply chain management

BB E IR B5.A miRE S HEREE - e e

KPI B5.2 Description of practices relating to engaging suppliers, Supply chain management

number of suppliers where the practices are being
implemented, and how they are implemented and

monitored.
BB E R 1EB5.2 W ERERERANED - MERTABEMNNEE HEREE
BEE  URBERTRERRE -
KPI B5.3 Description of practices used to identify environmental Supply chain management

and social risks along the supply chain, and how they
are implemented and monitored.

R RIE1EBS5.3 A R R G EIRATM IR kit SRR IE HERERE
Bl - ARABBFAIT RER X -
KPI B5.4 Description of practices used to promote Supply chain management

environmentally preferable products and services when
selecting suppliers, and how they are implemented
and monitored.

RS A AIE1EB5.4 il EREHERREEZARRERLRBNED - HEEEE
AR AT MERTTE -
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Subject Areas, Aspects,
General Disclosures and
KPIs

TRER - BE
—RIHER
BRARIER

Aspect B6: Product
Responsibility

[EHB6 : EREE

General Disclosure

—REE

KPI B6.1
RG4S IE 1R B6.1
KPI B6.2
BASAE M IE1RB6.2

KPI B6.3

PR 45 M $515B6.3
KPI B6.4

RS 4E IR 1R B6.4

KPI B6.5

FAS AR 15 15B6.5

e RERMRE

Description

2

Information on:

(@)

(0)

SRARHERNRBNEREZS - EE

(a)
(b)

the policies; and

compliance with relevant laws and regulations that

have a significant impact on the issuer relating
to health and safety, advertising, labelling and
privacy matters relating to products and services
provided and methods of redress.

B EE A RMEROTEN
HER &

%?‘%ﬁéﬁﬁ}\ﬁiﬁ

- IR M AL

FENEREAERROINE

Percentage of total products sold or shipped subject
to recalls for safety and health reasons.

E

Aan

EBEEE
ke o

fn AR H 2 2 B2 BRI e T 28 (Bl U ey

Number of products and service related complaints
received and how they are dealt with.

EEARERLRGHIRFEE A REEITE -

Description of practices relating to observing and
protecting intellectual property rights.

LR o RIS AN B ERE A RAROE )

Description of quality assurance process and recall

it
procedures.
HilEERTE

BERERBBERF o

Description of consumer data protection and
privacy policies, and how they are implemented and
monitored.

R B E BURIRIE RALREE

1

7?>£

<)

52

AR ARBERIT RER

Section/Declaration

81

Product responsibility

Product responsibility —
Customer service

EmEE - EFR%

Product responsibility —
Customer service

EmBE - TP RS

Product responsibility —
Protection of intellectual
property rights

ERET — AHEERE

Product responsibility —
Product quality, Social and
moral standards

EQEA-ERER e
BERE
Product responsibility —

Protection of customer
privacy

EmRAET - BFELIRE

I



Subject Areas, Aspects,
General Disclosures and
KPIs

ITRER - BE
—RIMER
BREARIER

Aspect B7: Anti-
corruption

BEB7 : R&ES

General Disclosure

— R E

KPI B7.1

RAR A IBIZEBT A

KPI B7.2

FASAE M HE1RBT .2

KPI B7.3

FASRARINIE1RB7.3

Description

ik

Information on:

(@) the policies; and
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Section/Declaration

81

Anti-corruption

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.

BRI LR - $R - BEFRIARER ¢

b) BFHFTABEKR

A
ot o

Number of concluded legal cases regarding corrupt

FENEREAERRPINE

Anti-corruption

practices brought against the issuer or its employees
during the reporting period and the outcomes of the

cases.

RERPAANHBTAIERBER LI CEENESH A

ESERE0} QEDSE TN

Description of preventive measures and whistle-

o

RES

Anti-corruption

blowing procedures, and how they are implemented

and monitored.

fat By e R R BZ T - ARBERITRER A -

Description of anti-corruption training provided to

directors and staff.

R REFE R B TRENREISE

53

k&S
Anti-corruption — Anti-
corruption training

RES — REIGE
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Subject Areas, Aspects,
General Disclosures and
KPIs

TRER - BE
—RIHER
BRARIER

Aspect B8: Community
Investment

EHEBS : HERE

General Disclosure

—REE

KPI B8.1

RAS AR IR 1R BS.1
KPI B8.2

PR A 515 B8 .2

Description

e
B
=

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

BRANHESER T HREEMELETENRARELER
AEBEEEMLEMEAEEK

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health, culture,
sport).

EIABMEE (YA  BEFEE  SIHFK - @#F -
e - 8F) -

Resources contributed (e.g. money or time) to the
focus area.

EEISRBMBAER (M ELFHE)

54

Section/Declaration

81

Community development

Al B R

Community development

e g2
Community development

MR



*T Bﬂ |-V, ¥L
(=R EERRAT

Linmon Media Limited



	封面
	目錄
	關於本報告
	報告概覽
	報告框架
	報告原則
	報告範圍
	報告期間
	數據來源
	前瞻性聲明
	聯絡方式

	環境、社會及管治體系

	持份者溝通

	重要性評估

	環境方面
	排放物
	資源使用
	環境及天然資源
	氣候變化


	社會方面
	僱傭
	健康與安全
	發展與培訓
	勞工準則
	供應鏈管理
	產品責任
	反貪污
	社區發展

	香港聯合交易所有限公司的《環境、社會及管治報告指引》內容索引表
	封底



