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ABOUT THIS REPORT

China Beidahuang Industry Group Holdings Limited
(referred to as the “Group” or we) principally engages
in the sale and distribution of wine and liguor,
trading of food products, financial leasing services,
rental services, and mineral products businesses. The
principal facilities are located in the People’s Republic
of China (the "PRC").

This report summarises several aspects of the Group's
business practices for the Environmental, Social and
Governance (referred to as the “"ESG") report (referred
to as the “Report”) and its relevant implemented
policies and strategies in relation to the Group's
operational practices and environmental protection.
For information regarding corporate governance,
please refer to the “Corporate Governance Report”
in the Group’s annual report for the year ended 31
December 2022. The Report is prepared in Chinese
and English and has been uploaded to the website of
The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) (www.hkexnews.hk) and the Group's
website (www.chinabeidahuang.com).

The Report covers the period from 1 January 2022
to 31 December 2022 (the “Reporting Year” or
"FY2022").

o Reporting Framework
The Report has been prepared with reference
to the ESG reporting guide set out in Appendix
27 to the Main Board Listing Rules of The Stock
Exchange of Hong Kong Limited.

In preparation of this Report, due diligence has
been taken to adhere to the four Reporting
Principles of “Materiality”, "“Quantitative”,
“Balance” and “Consistency” as set out in the
ESG Reporting Guide, which are detailed as
follows.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Materiality: We identified the most material
ESG issues pertaining to our businesses through
the materiality assessment, as disclosed in page
7 to page 10 of this Report. The materiality
of issues was reviewed and confirmed by the
Board.

Quantitative: This Report discloses key
performance indicators (KPIs) in environmental
and social aspects in a quantitative way
wherever possible and giving comparative data
in annual ESG reports where appropriate. The
Report details any standards, methodologies,
assumptions and/or calculation tools used, or
source of conversion factors used.

Balance: This Report complies with the
principle of balance to present the current
performance and management of the Group in
ESG in an objective, impartially and truthfully
manner.

Consistency: The Group follows the ESG
Reporting Guide for reporting. Unless otherwise
stated, this Report applies the data statistics
and calculation methods that are consistent
with those in last year ESG report to provide a
meaningful comparison with data over previous
years.
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Reporting Scope

The Report content covers the Group's ESG
policies and measures, and compliance for the
entire Group. The disclosure scope of related
data covers our Hong Kong headquarters
and the following major subsidiaries: (i)
Shenzhen Beidahuang Green Food Distribution
Limited (“Green Food Distribution”); (ii)
Beijing Chuangzhangu Desheng Investment
Management Co., Ltd (“Desheng”); (iii)
Beijing Chuangzhangu Wangxin Investment
Management Co., Ltd (“Wangxin”); (iv) Beijing
Mumian Shangyuan Investment Management
Co., Ltd (“Shangyuan”) which engages in the
leasing of office premises and facilities in the
PRC; (v) Most Success Corporation Ltd (“Most
Success”) which engages in the leasing of
logistics facilities; and (vi) Linxiang Qiangsheng
Mining Co., Ltd (“Qiangsheng”) which engages
in the mineral products business.

Comments and Feedback

We make every effort to ensure consistency
between the Chinese and English versions
of this Report. However, in the event of any
inconsistency, the English version shall prevail.

The progress of the Group depends in part on
valuable comments from stakeholders. For any
clarifications or advice regarding the content of
this ESG Report, please forward your comments
and suggestions to info@sino-distill.com.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Board Statement

The Board has the overall responsibility for the
Group’s ESG strategy and reporting, which
include determining and evaluating the ESG
related risks, overseeing and ensuring the
suitable and effective ESG risk management
and internal control systems are in place. The
Board is also responsible for ensuring every
strategic plan and vision, as well as operational
guidelines for ESG matters are operating
smoothly. The Board has formed an ESG
working group to assist and advise the Board
on the development and implementation of
ESG strategies, policies and practices of the
Group, assisting the Board in reviewing ESG
performance and targets. The ESG working
group also responsible for collecting ESG
date from different departments and business
operations and analysing (including but not
limited to comparing with historical data) and
verifying ESG data after collected, ensuring
compliance with ESG-related laws and
regulations, as well providing strategic advices
on its future ESG development. Furthermore, it
helps to assess and manage ESG-related risks
and opportunities. The assessment of ESG-
related risks, which included but not limited
to environment, human resources, health and
safety and compliance, and these risks have
been embedded into the risk management
processes which include risk identification, risk
assessment, risk treatment, monitoring and
review processes. The result of the overall ESG
performance and ESG-related risk assessment
will be reported to the Board on an annual
basis for review in order to ensure that the
Group's ESG strategy and goals are achieved.
The ESG working group will report to the Board
regarding the ESG risks and opportunities, as
well as the policies implementation on a regular
basis, so that the Board is up-to-date regarding
the risk and opportunities of ESG.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE-H1ERERRS

The ESG working group prepares the annual
ESG report in accordance with the ESG
Reporting Guide set out in the Listing Rules on
The Stock Exchange of Hong Kong Limited.
The ESG working group ensures that all the
relevant ESG risks has been fully disclosed and
that the Board has not concealed any ESG-
related risks. During the year, the Group’s
targets for sustainable development have been
set and regular board meetings have been held
to oversee the target-setting process and the
progress of related targets. The Board regularly
reviews and follows up on the achievement
of targets on key ESG topics to close the gap
between the current progress and expectations.
The Board also ensures that the Group's policies
are consistently implemented.

APPROACH TO SUSTAINABILITY

The Group’s mission is to maximise the benefits to
our shareholders and employees. It upholds the
core values of “integrity, market-driven, accurate
positioning, and seeking joint development” > while
adopting a people-oriented approach that values
employees’ continuous development.

Our mission statement shows what we endeavour
to be. The journey towards it is equally important.
Business longevity shall only be granted to those
who look beyond short-term gains and consider the
external impacts they have on the economy, society,
and environment. The Group incorporates ESG into
the board’s oversight of strategy. We identify and
evaluate the materiality of the diverse range of
ESG issues that are interrelated with our business
operations (See next section: Materiality Assessment).
Validated by the board, the most material ESG issues
guide the Group's corporate strategy. As we advance
our sustainability journey, the Group endeavours to
raise the board’s knowledge and awareness of the ESG
landscape.

China Beidahuang Industry Group Holdings Limited
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Materiality Assessment

Sustainable development encompasses a
holistic spectrum of environmental and social
aspects. In order to harness the related risks
and opportunities, it is crucial for the Group
to determine the most material aspects.
The Group adopts a three steps process of
identification, prioritisation and validation
to ensure sustainability issues are being
managed and reported in accordance with their
materiality.

(1) Identification

All fundamental sustainability issues
were identified in accordance with the
ESG Reporting Guide. In the context of
the latest sustainability landscape, the
Group has determined the following 19
issues deemed to have impact on the
environment and society through our
operations.

ESG Aspects
ESG/EZH

RIE-HERELRHRS

EEMTE
RFBERAETRERMTSE
5 ERVEE IS S o & T 1R AR
WREEBREE BREREENS
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AR BAERFREEN =5
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(1) #F
RIFESGHR 5155 BT
TRRBEEANOFEZE
FEECERMNAIFESR
BEBT AERBEE T
MT19@E3#E ZEEE
WRABIBRMNEEY
RERHMEEETHE

Material ESG issues for the Group
NERZ EEESGHEE

A. Environmental A1 Emissions

IR B

A2 Use of Resources

ER&EH

1. Air emissions

BE R

2. Greenhouse gas emissions

BERBEIN

3. Waste management

BEERYEE

4. Energy consumption
AEJRHFE
5. Water consumption

FEK

6. Paper consumption

ARSROE #E

A3 The Environment and
Natural Resources
IRIBR K RE

A4 Climate Change
mIEEE

Environmental risk
management
RIZREREE

Climate Change
RS
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RIE-HERERHRS

ESG Aspects

Material ESG issues for the Group

ESGEE TEEZ EEESGHE
B. Social B1 Employment 9.  Human resources practices
] 1 ANERER
10. Remuneration policies
FrEMECER
11. Equal opportunity
TEE
B2 Health and Safety 12. Workplace health and safety
BEEZE TR RREEZ S
B3 Development and 13. Employee development
Training BEZE
& R IE
B4 Labour Standards 14. Anti-child and forced labour
ETEA [R&E T Bdsa g5 T
B5 Supply Chain 15. Suppliers’ practices
Management HIErE 1B A
MR ETE
B6 Product Responsibility 16. Product quality and customer
EmET satisfaction
EnBERERMEE
17. Protection of customer data
BRI RE
B7 Anti-corruption 18. Anti-corruption and Anti-
RE5 money laundering
R&5 kR KRS
B8 Community Investment 19. Community support

HERE

&z H

8 China Beidahuang Industry Group Holdings Limited
Environmental, Social and Governance Report 2022



)

Prioritisation

To determine the materiality of the
selected ESG issues, the views of senior

management were sought. The senior

management, who possesses a high-

level view of all the issues, was asked to
score the significance of each ESG issue
to stakeholder groups and the Group in
each of their perspective. The following
materiality matrix resulted, with the
topmost-right quadrant determining the
issues of high materiality.

IMPORTANCE TO STAKEHOLDERS
HEHEZEEN

Materiality Matrix
EEMEME

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIB-HERELHRS
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BIERF

7 T HEEFTEESGRER
EZ2% RMPAFAERE
EENER SHREER
HFTEZERRFSESR
e RRFMEBRFERSE
EENREAEHESE
ESGERBERNEZMETT
Do BHNUTEZMRE
> Hh G ERIRETE

TEEEEMREE

008 038

HIGH PRIORITY

=

%QGND@

IMPORTANCE TO THE GROUP
HERECEEMN
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RIE-HERELRHRS

Highly material issues (by ranking)
EEEERMEE (REER %R

Ranking No. Issues
k4 4R 5% 2]
Highest 16 Product quality and customer satisfaction
=1 EmnBERERMEE
17 Protection of customer data
B R EERE
18 Anti-corruption and Anti-money Laundering
RES KRR TERE
13 Employee development
EBEXRE
12 Workplace health and safety
TS REREZ S
15 Suppliers’ practices
HAEr 1B A
4 Energy consumption
AERHFE
Lowest 10 Remuneration policies
=4 a0 FrEMECER

(3) Validation

3)

The Board has reviewed and
validated the materiality process,
and hence the Report discloses the
Group's performance on all high and
low materiality issues. To address
matters most material to the Group's
stakeholders, issues of high materiality
are discussed in more depth throughout

the Report.

China Beidahuang Industry Group Holdings Limited
Environmental, Social and Governance Report 2022
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Stakeholder Engagement

The Group believes that identifying and
addressing stakeholder views lay a solid
foundation to the long-term growth and
success of the Group. The Group engages with
a wide network of stakeholders, including
employees, customers, suppliers, shareholders,
government and community.

Employees

&8

Customers
®F

The Group
rEE

Government

BT

Community

a2

The Group develops multiple engagement
channels that provide opportunities for
stakeholders to express their views on the
Group’s general business conduct and
sustainability management. The engagement
channels are summarised in the following
table. To reinforce mutual trust and respect, the
Group is committed to maintaining effective
communication channels with stakeholders
in both formal and informal ways. This
can enable the Group to better shape its
business strategies in order to respond to their
needs and expectations, anticipate risks and
strengthen key relationships.

Suppliers
HrErS

Shareholders

BRR

RI-HERERKRS

FhESH
AEEMERE B R EEENE
ERBAEERRERKMAD
EEREER AEE LT
RpEBE B3EE TR
HER RR B REE-

FEERBEZEBHERE B
MEREKERENFER—
REETARAFEEEEZ
R -ZESRRENTEM
o BMBEEEEREE &
EERNERFHEFNEAINE
B ERARIFERNRE BAE
B A EBCEF RS UEEF{7D
BZBERRPE - BRERRZE
& £ ZRF
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RIE-HERELRHRS

Stakeholders
BnE

Engagement channels

Material ESG issues
for the Group
TEBZEEESGEE

Shareholders

AR

Employees

(==

e General meetings
ARG

e Regular corporate publications
including financial reports and
ESG report
EHASHY BREMHBRE R
ESGIR &

e Circulars and announcements
BRRAS

e Direct enquiries
BHEEH

e Corporate website
N E) MBIk

e Performance appraisals
FIETZ

e Training sessions
EIERE

China Beidahuang Industry Group Holdings Limited
Environmental, Social and Governance Report 2022

e Business strategies and
sustainability
EHRERAFESE

¢ Financial performance
MR

e Corporate governance

TEER

e Training and development
Bl KRR

e Employee remuneration and
welfare
e B #r B K @ F)

e Occupational health and safety
BxRREAZE

e Equal opportunities
TEHE



Stakeholders
BnE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Engagement channels

RIE-HERELRHRS

Material ESG issues
for the Group
TEBZEEESGEE

Customers

ER

Customers

xR

Government

24

Community

&

e Business meetings
EEAE

e Complaint and feedback
channels
Bk REERE

e Corporate website
N E)HE Ik

e Business meetings
EEXE

e Supplier assessment
HAER TG

e Continuous direct
communication
HEBRER

e Statutory filings and notification
AT AR R im A

e Regulatory or voluntary
disclosures

BEENERERE

e Community activities
HEEE

e Corporate donations
NCIE=E

e Products quality and reliability
EnBEKRIERE

e Customer data security
BEREEZR

e Business ethics
HEER

e Fair competition
NEHRFE
e Business ethics

BEER

e Compliance with law and
regulations
B EREOER

e Business strategies and
sustainability
FEHRERAFESE

e Environmental protection
IRIGIREE

e Fair employment opportunities
TERERE

e Environmental protection
IRIGIRE

PEILAGEEERZERERAT
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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ENVIRONMENTAL RESPONSIBILITY

The Group is committed to providing quality products
and services in a clean and sustainable manner. Its
business activities are principally engaged in the sales
of green food products, leasing of logistic and office
facilities and mineral product business. The Group is
aware of the environmental impact arising from the
offices and operational sites. During the Reporting
Year, it has implemented policies and measures
to ensure adverse impacts on the environment is
minimised and natural resources are conserved. The
Group strives to drive improvement to continuously
reduce our air emissions and waste generation, as well
as conserve energy and water resources.

Aspect A1: Emissions and Waste generated
During the Reporting Year, the Group has not
encountered any incidents of non-compliance with
all applicable laws and regulations related to air
emissions and waste handling at all operating regions.
Major laws and regulations applicable are detailed in
respective sections.

Air emissions

The Group's air emissions are mainly generated by
the use of vehicles. The Group strives to improve the
air quality at the roadside and improve traffic flow
problem. The Group also encourages the employees
to take public transportation for commuting and
replacing heavy polluting vehicles with more
environmentally-friendly vehicles. Major applicable
laws and regulations related to control of air emissions
include, but are not limited to, “Air Pollution
Prevention and Control Law” of the PRC.

China Beidahuang Industry Group Holdings Limited

Environmental, Social and Governance Report 2022
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

During the Reporting Year, the Group's air emissions
of Sulphur Oxides (SOx), Nitrogen Oxide (NOx), and
Particulate Matter (PM) from vehicle operations were
recorded. The Group released 6.23 kg, 0.14 kg and
0.46 kg of nitrogen oxides, sulphur oxides, and
particulate matter in FY2022. In FY2022, the vehicle
changed from petrol to diesel vehicle which caused
a year on year increase in nitrogen oxides, sulphur
oxides and particulate matter. The Group will continue
to promote the concepts of reducing air emission and
continue to review the effectiveness of the existing
initiatives.

RIE-HERELRHRS

RBREFEN AEBBEWMETMES
IR EE(SOx) ~ A LYIINO) K FERL
MIPMBI BB HE EH B iR ANEH
RIEZZHFEERT6.23F5x0.14
Fr&046F AR MAEIEY R
TSI CHF EWSHRE
MAKBRE EREELY Maty
BRI L S FE R HBIE N0 - A E B4
BOETISERLVERMNES I
MEETIRARENER -

FY2021  YOY change

it S ¥ GlT-

Air emissions Unit
EE kAR X )
Nitrogen oxides (NOx) KEEYIINOY

Sulphur oxides (SOx) A 1E¥(S0y)

Particulate matter (PM) FERY(PM)

Greenhouse gas emissions and climate change
mitigation

Climate change adaptation and mitigation is no longer
only a subject of an international agenda, but highly
relevant to all members of the society. The corporate
sector is increasingly becoming aware of how climate
change impacts pose risks to business operations. To
implement an effective approach to climate change
mitigation, it is important to have a comprehensive
understanding of the carbon emission sources of the
Group. The Group's carbon footprint, presented in the
chart and table below, is primarily due to the use of
electricity and vehicles. During the Reporting Year, the
Group generated a total of 144.5 tonnes of carbon
dioxide equivalent (tCOze) of greenhouse gases (Scope
I and II), resulting in a carbon intensity of 0.17 tCO2e
per HKD million revenue generated.

kg
kg
kg

5 5 1R B 6

5.44 15%
0.13 15%
0.40 15%

sk e PEI A Bl AR R IR T

BRERABEREEETBEEZREHRE
HEER—ME

X By

oMt g ENEs—
I B B EAERT o (b2 EP PR =
FENAHCELSESE
AEBHBVNBEREZENA
Ao BRE T BAEBRNREEURE
TRENAERNRENETEREE
NEEHER - RBREFER AEE
HEF 1445 AR E 2(1CO20)H
i2 (EEIRI)  BERBENEE
AEEEBATWAITH _SLHiE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE-H1ERERRS

Greenhouse gas emissions!” Unit FY2022 FY2021 YOY change
3B B B ZEZCBE —E_—HE Gilse=E)
Scope | (Direct Emissions) tCOze 24.8 216 15%
EE (BEHER) e thME:
Mobile combustion tCOze 24.8 216 15%
BEihE WS EREE
Scope Il (Indirect Emissions)? tCO2e 119.8 137.3 (13%)
EEN (3B @ M_athMEE
Electricity purchased tCOze 119.8 137.3 (13%)
SNEE S WS EREE
Scope Il (Other Indirect Emissions) tCOze 2.1 6.2 (66%)
g Em (R thREHER) M_athMEE
Business air travels tCOze - 34 (100%)
EFBMZERIT WS EREE
Paper waste disposed at landfills tCOze 2.1 2.8 (25%)
HIHEEENVER WS EREE
Total (Scope | and 1) tCOze 144.5 158.9 (9%)
4mst (BEEIRI) WS EREE
(Scope |, Il'and IiI) tCOze 146.6 165.1 (9%)
(BBEI~ 1) LR EE
Carbon intensity® (Scope I'and II) tCOze per HKD million 0.17 0.27 (37%)
Lz 3 G (EBEIKI) SEEET
WS EREE
(Scope |, Il'and IiI) 0.17 0.28 (39%)

(EEEI~ 1IRI)
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Note (1):

Note (2):

Note (3):
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The method used for greenhouse gas data
emissions is based on (but not limited to) the
"“Greenhouse Gas Inventory Protocol: Corporate
Accounting and Reporting Standards” published
by the World Resources Institute and the World
Business Council for Sustainable Development
and “How to prepare an ESG Report Appendix
2: Reporting Guidance on Environmental KPIs”
published by HKEX.

Scope Il includes emissions from the purchase
of electricity from power companies, and
reference includes but is not limited to “Notice
on Doing a Good Job in 2023-2025 Reporting
and Management of Greenhouse Gas Emissions
of Power Generation Enterprises” issued by
the Ministry of Environmental Protection of the
People’s Republic of China in 2023 and “How to
prepare an ESG Report Appendix 2: Reporting
Guidance on Environmental KPIs” published by
HKEX.

The revenue of the Group in 2022 and 2021
are 869.44 HKD million and 598.24 HKD million
respectively.

RIE-HERER

PEE(T):

MIEEQ2):

MIEE3):

HE

BEREBIFRBBERAEBNTG
E%,ﬁﬁ BEBRRNERE R
%Fﬁ?ﬁ’zﬁ%TﬁEé‘@I?ﬁﬁ%
BTENCREERBEES
S ahﬁi&%@—ﬁﬁ@ﬂi%’ﬁxﬁﬁ?u
EN(MAEFRRE - HERESR
AW IRIRRRENIER
BRI Do

HEISERERENLEBEEE
DFSIRMEER 2 ENaE
BARERFEARENERERR
BN B T = FE 8 (RN
472023 —2025F B BITELER
ERESENRSEEARBIEN
WA BBtz P B2 B9 (N e 2 4
BRE-HEREARS MR :
IRIBRAEAENISIZERIES ) o

KERR_E KT —
FEHWA DRI AE869.44FE BT
J2598 24 B8 T

PEILAGEEERZERERAT
2022 BE - HEREARS

17



18

The Group is committed to reducing our carbon
footprint. Scope | and Il emissions are addressed
through our energy reduction initiatives (See Section:
A2.1 Energy Consumption). Scope lll emissions incur
throughout our value chain. We have set emission
targets to maintain scope | and Il discharge intensity
(per HKD million) of greenhouse gas emissions at
the same level of FY2022 by the end of FY2027
and continue to employ the following measures to
minimize such emissions:

o Select direct flights for unavoidable business
trips;
o Conduct video conferencing or use emails to

reduce carbon footprint from flights;

o Keep company vehicles properly tuned as
inefficient car will use more fuel and emit more
pollutants; and

° Ensure no idling vehicles with running engines.

Waste management

The typical waste generated in the Group’s office and
operational sites are mainly paper and general waste.
The majority of waste is disposed at the landfill by
qualified contractors. The Group has established clear
and concrete guidelines on waste management. The
amount of disposed waste is recorded and matched
with contractors’ reports to ensure they are entirely
disposed in the most appropriate manner.
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During the Reporting Year, the Group generated 510
kg of paper waste, resulting in the non-hazardous
waste intensity of 0.001 kg per HKD million revenue
generated. We recycled 70 kg of the paper waste
generated, which is approximately 14% of the total
paper waste generated. The Group also generated 7
kg of e-waste and 14 kg of waste printer cartridge,
resulting in the hazardous waste intensity of 0.02
kg per HKD million revenue generated. Hazardous
wastes produced during the Group’s processing and
operation are mainly the waste mineral oils, sludge
after wastewater sedimentation, waste cutting fluids
produced by machines during processing. As a process
to collect data about discharges of other types of
waste has yet been established, the Group did not
make relevant statistics. The Group will gradually
improve the relevant process and disclose the data
in the coming years. The major applicable laws and
regulations related to the control of waste include, but
not limited to, the “Solid Wastes Pollution Prevention
and Control Law” of the PRC and the “Waste Disposal
Ordinance” of Hong Kong. The Group has set waste
target of maintaining the discharge intensity (per
HKD million) of hazardous and non-hazardous waste
at the same level of FY2022 by the end of FY2027.
The Group will continue to promote the concepts
of reducing waste and continue to review the
effectiveness of the existing initiatives.
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RIE-HERELRHRS

Seeking to contribute to the closed-loop economy, we
have employed the following measures and initiatives
during the Reporting Year to reduce the generation of
non-hazardous waste, and raise recycling rates:

o Organises and maintains the garbage and
recycled waste storage areas;

o Places posters on walls and labels the type of
waste or recyclables on the bin;

o Sorts recyclable waste into appropriate
receptacles;

o Educates the employees on sorting methods;

o Provides paperless billing options for customers
and imposes smart printing modes for staff;
and

° Encourages staffs to use electronic communications
for directory, forms, reports and storage when
possible.

Aspect A2: Use of Resources

The Group is committed to continually monitoring
and improving resource efficiency as an integral part
of business strategy and operating methods, as well
as complying with relevant government policies and
environmental legislations.
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Energy
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The Group's energy consumption consists of the

use of vehicle fuel and electricity for office and
site operations. Electricity purchased accounted for
approximately 69% of total energy consumption,

while vehicle fuel accounted for the remaining 31%.
During the Reporting Year, the Group consumed
96,329.2 kWh and 210,000 kWh of direct and indirect
energy respectively, resulting in a total energy intensity
of 352.3 kWh per HKD million revenue generated.

RIE-HERELRHRS

BEIR
AEBBPERHECEFERSERE
MR AZE R TS EPREANE
SNBSS ABBEFEAY69% o IR BB MR
BMEEERRIB 1% MIREEE » AEH
DB FE4996,329.2 F FLEF 210,000
TRERNEZERBEZER EIL > 4858
FEEASAEBBTWA3S23ITE
B o

Energy consumption Unit FY2022 FY2021  YOY change
RETRIHEE BfiI —E_HME 5 Eilse=:
Direct® kWh 96,329.2 84,127.5 15%
i=k:- 3 TE&
Vehicle fuel kWh 96,329.2 84,127.5 15%
REWARL TREF
Indirect” kWh 210,000 225,000 (7%)
ik TREF
Electricity purchased kWh 210,000 225,000 (7%)
SMEEER TR
Total (Direct and Indirect) kWh 306,329.2 309,127.5 (1%)
et (B TR
Energy intensity® kWh per 352.3 516.7 (32%)
AERE E® HKD million
BAEET
TR
Note (1):  The energy conversion method adopted by the MI5E(1): NEBFTERMABIEE RE R AT

Group is based on the “How to prepare an ESG

Report — Appendix 2: Reporting Guidance on
Environmental KPIs” and the IPCC Default Net
Calorific Values Database.

Note (2):

The revenue of the Group in 2022 and 2021

are 869.44 HKD million and 598.24 HKD million

respectively.
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|RE—MIER [ IRIBRIRERUER
BRG] ) RIPCCIRZDF HEHE
B o

AEBR S -_—E/KR T —
FEMUWA DB 5869447 BB TT
598 24B BB IT e

MIEE(2):

PEILAGEEERZERERAT
2022 BE - HEREARS

21



22

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE-H1ERERRS

The Group has energy consumption targets of AEBUE_E -+t FELERARE
maintaining the discharge intensity (per HKD million) MTZ T " FAERKTENEERARE
at the same level of FY2022 by the end of FY2027 (B8 BT AEREEERERN
and committed to minimising such consumption. R EZEHFE K%lﬁ—rﬂ@“aﬁﬁla
The Group will continue to promote the concepts of BRDBETRHAENIES  EEEEIR
reducing energy consumption and continue to review BERENBARE- ﬁ?iﬁ%ig P BME
the effectiveness of the existing initiatives. During the BE R se T B HETT N HIE N -

Reporting Year, offices and facilities have implemented
the following initiatives:

o Installs energy efficient lightings and cooling o
systems in all the offices and branches;

o Replaces all the computer equipments, servers, o
and monitors with energy efficient models;

o Turns off all lights and air conditioners when o
staffs leave the company;

o Turns off all electronics or switches to energy o
saving mode when they are not in use; and

o Maintains room temperature on an average o
between 24 and 26 degrees.
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Water resources

At the Group, the offices and sites withdraw water
mostly from municipal water supplies. During the
Reporting Year, it did not encounter any problem
in sourcing water fit for purpose. However, water
resources should not be taken for granted and
conserved to ensure a sustainable future. The Group
has set water consumption target of maintaining the
discharge intensity (per HKD million) at the same level
of FY2022 by the end of FY2027 and committed
to minimising such consumption. The Group will
continue to promote the concepts of reducing water
consumption and continue to review the effectiveness
of the existing initiatives. During the Reporting Year,
offices and sites have implemented the following
initiatives:

° Makes use of dual-flush toilet to save water;

o Adopts effective water-saving production
patterns and instruments;

° Checks the hoses and pipes for leaks, cracks,
and other damages regularly and repairs in a
timely manner; and

o Gives priority to effective water-saving products
in purchase decision.

As the water supply of the Group’s premise of
operations in Hong Kong and the PRC are solely
controlled by the building management office, the
provision of water usage data by individual occupant
is not feasible, therefore we are unable to disclose our
water consumption data.
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Packaging material

In the sales of food products business, the Group’s
operations involve the repackaging of wholesale
products. The Group regularly communicates with
customers to minimise the packaging materials as we
aim to protect the environment. As the Group deemed
packaging consumption was not a material topic, it
did not disclose any data for this Reporting Year.

Aspect A3: The Environment and Natural
Resources

The Group strives to build an eco-conscious culture
that ingrains positive lifestyles and habits among
employees. It encourages employees to opt for public
transportation when commuting to and from offices.
The Group also provides eco-friendly office supplies
and reusable cups and kitchenware.

Aspect A4: Climate Change

Climate change is a global challenge that profoundly
affects not just the environment, but our fundamental
socioeconomic systems. Climate change effects
such as global temperature rises, extreme weather
events, flooding, drought, and rising sea levels could
put infrastructure at risk, disrupt agriculture yields
and even endanger lives. The Group recognises that
companies must take steps in mitigation and adaption
by implementing measures to manage physical and
transition risks. The Group is accelerating its climate
action by adapting its management approach to
be more resilient in the face of climate risk, as well
as leveraging its network of business partners to
advocate for better sustainability performance.

With the Central Government’s target of carbon
neutrality by 2060, there will be significant changes in
energy supply and the emergence of climate policies at
the regional or national level. The transition to a low-
carbon economy will also lead to an increase in the
cost of carbon emissions; with energy consumption
as the main source of our emissions, our carbon costs
will be closely linked to the effectiveness of our energy
management initiatives.
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Beyond transition risks, the change in climate pattern
also increases the likelihood of extreme weather
(e.g. typhoons and floods). Acute physical risks could
damage our assets and increase maintenance costs,
negatively affect our customers and employee’s safety,
and lead to service disruptions.

With these risks in mind, we have measures to reduce
energy consumption and related carbon emissions
across all operations, and contingency plans in light
of possible water-related weather events. The Group
continues to develop and update its crisis response to
minimise potential business disruptions.

SOCIAL RESPONSIBILITY

The Group ingrains social responsibility into all
aspects of its operations. It seeks to address the
needs and views of employees by maintaining honest
and authentic dialogue with staff. Furthermore, the
Group commits to delivering quality products and
services grounded on ethical business conduct and
supply chain management, as well as to meaningful
engagements with the community.

Aspect B1: Employment

As at the end of the Reporting Year, the Group
employed 84 full-time employees, of which 59 and
25 are male and female staff respectively. The Group
employed 9, 8 and 67 directors, managers and general
staff respectively. In terms of the workforce by region,
approximately 94% (i.e. 79) of the Group’s employees
are located in the Mainland China, with the remaining
staff (i.e. 5) located in Hong Kong. The detail of
workforce by age group and region is presented at
below table.
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RIE-HERELRHRS

Employees' Unit 2022 2021
’E" B i = T —fF
Group TER person 84 91
A
By Gender R
Male Bt person 59 61
A
Female 2% person 25 30
A
By Category g bl
Director ) person 9 8
A
Manager 18 person 8 10
A
General staff —RBT person 67 73
A
By Age HELe
Under 30 30 AT person 5 7
A
31-40 31-408% person 1 9
A
41-50 41-50%% person 36 36
A
51-60 51-605% person 29 36
A
Above 60 605 A & person 3 3
A
By Region #it&E
Mainland China FR ] P 3t person 79 86
A
Hong Kong 58 person 5 5
A
Note (1): The data of the number of employees is based MEE(): EEABEBEEBEDERKIERASN

on the labour contract signed with employees
provided by the human resources department
of the Group. The data cover employees who
have a direct employment relationship with the
Group in accordance with relevant local laws and
those whose work or workplace is controlled
by the Group. The above method of reporting
employment data is based on the “How to
prepare an ESG Report — Appendix 3: Reporting
Guidance on Social KPIs"”.
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Based on the principles of fairness and equality, the
Group’s staff handbook stipulates clear policies relating
to relevant labour laws, regulations and industry
practices, covering areas such as compensation,
dismissal, promotion, working hours, recruitment,
rest periods, diversity and other benefits and welfare.
During the Reporting Year, the Group has not
encountered any incidents of non-compliance with
all major applicable laws and regulations related to
employment at all operating regions. Major applicable
laws and regulations include, but are not limited to,
the “Labour Law” of the PRC and “Employment
Ordinance” of Hong Kong.
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FEENEIFMERATRTEFY
RA HE T BAERSBERE ERK
TEEPERNBREER RERAEE
EECEN AR E B TFR#B-HEE
RSB ~ 2 o B MUk Bt R 2 Ko 42 )
FRE-RNREFERN AEBFEL
EMegRELENREERBRBBPRN
BXIBBRZERRERNEH - TE2E
REVERRERBEERRIEPEA
REMBICEEE) R BB RRIEA)

PEILAGEEERZERERAT
2022 BE - HEREARS

2



28

Remuneration and welfare

Employees of the Group are remunerated at a
competitive level and are rewarded according to their
performances and experiences. The promotion and
remuneration of the Group's employees are subject to
periodic review. Employees are entitled to retirement
fund, transportation allowance and discretionary
bonuses. Details are set out in the staff handbook to
ensure information transparency on the responsibilities
and rights of employees.

Recruitment and promotion

The human resources department conducts a
comprehensive recruitment review process to ensure
that the data provided by the candidates is accurate.
The Group’s recruitment and promotion processes
are carried out in a fair and open manner for all
employees. Employees are recognised and rewarded
by their contribution, work performance and skills, and
outcomes will not be affected by any discrimination
on the grounds of age, sex, marital status, family
status, race, disability, nationality, religion, political
affiliation and sexual orientation and other factors. In
the case of dismissal, the staff handbook is adhered to
which ensures the entire procedure is compliant with
statutory requirements.

Anti-discrimination

The Group is an equal opportunity employer and
embraces inclusive employment that builds a
respectful workplace. The staff handbook outlines
the terms and conditions of employment, expectation
for employees’ conducts and behaviours, employees’
rights and benefits. With the aim to ensure fair and
equal protection for all employees, the Group has
zero tolerance on sexual harassment or abuse in the
workplace in any form, which is a violation of the
labour laws in all countries.
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During the Reporting Year, the Group employee
turnover rate was 6%. The table below presents the
turnover rate by gender, age group and region.

REBEREFERN AEBREEMRKES
6% TREFIZMR - FEAEM K&

BB DB E

Turnover rate” Unit FY2022 FY2021
MR FD (i —E"hE “E-UF
Group TEHE % 6.0 18.7
By Gender gyl

Male E % 6.8 19.7

Female pegis % 4.0 16.7
By Age Group ¥ EeAa R

<30 <30%% % 40.0 -

30-39 30—393% % = -

40-49 40—495% % 2.8 1.1

50-59 50—595% % 6.9 36.1

>59 >595% % = -
By Region B&Eig

Mainland China FR ] Py it % 3.8 18.6

Hong Kong A % 40.0 20.0

Note (1):  Employee turnover data are based on labour
contracts signed with employees provided by the
human resources department of the Group. The
turnover rate is calculated by dividing the number
of employees who left during the year by the
number of employees at the end of the year. The
reporting method used for the above turnover
data is based on the “How to prepare an ESG
Report — Appendix 3: Reporting Guidance on
Social KPIs" issued by the Stock Exchange.
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Aspect B2: Workplace Health and Safety

It is of paramount importance to ensure a safe and
healthy workplace for our employees. The Group’s
safety management systems of respective regions
ensure any latest updates related to legislation and
industry practices are identified and addressed. During
the Reporting Year, the Group has not encountered
any incidents of non-compliance with all applicable
laws and regulations related to occupational health
and safety at all operating regions. Major applicable
laws and regulations include, but are not limited
to, “"Law on Work Safety” of the PRC and the
“Occupational Safety and Health Ordinance” of Hong
Kong.

The Group spares no effort to safeguard the safety of
our employees and workplace. During the Reporting
Year, we have adopted the best practices through the
following safety policies and procedures:

o Establishes safety guidelines and practices to
ensure healthy and safe working conditions for
our employees;

o Provides safety orientation to new employees to
ensure a thorough understanding of health and
safety, and their roles and responsibilities;

° Provides necessary protective equipment,
such as safety shoes and ear protection, to
warehouse workers;

o Conducts regular inspections and investigates
any reported unsafe conditions;

° Conducts rescue, fire and evacuation drills
according to statutory requirements; and

o Holds safety seminars and workshops on a
regular basis in order to raise awareness of
occupational safety.
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Regarding the occupational hazards of harmful
chemical factors and dust, the Group will provide the
employees with anti-poison and dust-proof masks, the
concentration of harmful chemical factors and dust
conform to the limit of national occupational health
standards. The Group also cleans and maintains the
ventilation facilities on a regular basis.

COVID-19 outbreak continued to be one of the
biggest challenges this year. We continued to
take proactive measures to protect our clients and
employees during the year. Disinfection and cleansing
measures have been constantly conducted by the
Group, especially for the common areas that will
be frequently contacted such as door knobs and
reelings while the maintenance of air ventilation
systems will also be conducted on a regular basis at
the workplace. For any individuals arrive our offices,
they are required to check the temperature and we
have provided protective and disinfection products
to them, such as face masks and alcohol-based hand
sanitisers. In response to the government’s social
distancing restrictions, the Group adopts special
working arrangements during the Reporting Year,
such as work-from-home policies and flexible working
hours. In addition, the Group suspends the employees’
business travel plans to further avoid the infections of
the employees.

To cope with the COVID-19, we have integrated
pandemic risks into our enterprise risk management
mechanism and established policies related to new
management guidelines. To support government
program on easing the impacts of COVID-19, we have
suspended public activities, events and any site-visits.

During the last three years, the Group's operations
recorded O fatalities (i.e. 0%) and O lost days due to
work injury.
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Aspect B3: Development and Training

The Group regards the staff as the most valuable
assets. The Group dedicates significant resources to
attract and retain the talented employees, and to
ensure that people will grow along with the business.

In addition, the Group’s management held on-the-
job trainings and off-the-job seminars from time to
time during the Reporting Year. Such sessions typically
provide detailed explanations and discussions of
technical knowledge encountered by the staffs in the
recent projects. The Group highly encourages staffs to
attend internal training courses to develop personal
skills and expand their knowledge base.

During the Reporting Year, the Group has provided
different types of training for the top management
and general staff to enhance their level of
communication and team building skills.

Furthermore, the Group provides guidance and
trainings to the directors regarding the Group’s
business and his/her duties and responsibilities under
the Listing Rules and the relevant statutory and
regulatory requirements when newly appointed.
The directors will be briefed regularly on the latest
development regarding the Listing Rules and
other applicable statutory requirements to ensure
compliance and upkeep of good corporate governance
practices.
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FY2022 FY2021
ZEC"HE “ET-WF
Development and Trained Average Trained Average
Training” Employee Training hours Employee  Training hours
5

BRREN RilEE 1R B RilEE TIOEINIEH

(in percentage) (in hour)  (in percentage) (in hour)

(B2t (NES) (BNt (NES)

Group piC] 30% 0.5 21% 0.8

By Gender AR

Male B 56% 04 63% 0.7

Female gegi3 44% 13 37% 1.0
Employee Category  {EEE5!

Director BF 36% 13 42% 6.5

Managerial g 16% 2.8 16% 1.0

General staff —RET 48% 0.3 42% 0.1

Note (1):  The employee’s training data are obtained from WEE(1): BEEBINBBERBEARBDANE

the Company’s human resources department.
Training refers to the vocational training that the
employees of the Company participated in during
the year. The method adopted for the above
report on the number and percentage of trained
employees are based on “How to prepare an ESG
Report Appendix 3: Reporting Guidance on Social
KPIs” issued by HKEX.
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Aspect B4: Labor Standard

The Group strictly prohibits all forms of child labour
and forced labour or modern slavery. It establishes
and implements the staff handbook which contains
clear policies relating to relevant labour laws,
regulations and industry practices, covering areas
such as compensation, dismissal, promotion, working
hours, recruitment, rest periods, diversity and other
benefits and welfare. The rights and freedoms of
every individual is protected as no worker is asked to
surrender identification documents nor lodge deposits
as a condition of employment. Cases of child labour
in our businesses are averted by conducting age
verification of all job applicants.

During the Reporting Year, the Group has not
encountered any incidents of non-compliance with
all applicable laws and regulations related to anti-
child and anti-forced labour practices at all operating
regions. Major applicable laws and regulations include,
but are not limited to, the “Labour Law"” of the PRC
and “Employment Ordinance” of Hong Kong.
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Aspect B5: Supply Chain Management

The Group is committed to developing and
maintaining effective and mutually beneficial working
relationships with the business partners (such as
suppliers, subcontractors and transporter etc.). The
Group requires each business partner to comply with
the Group's code of conduct of social responsibility
and business ethics. The Group assesses whether
the business partners fulfill the code requirement
annually. Any violation of the code will lead to instant
termination of the business partnership.

Food product quality is essential to the green food
products business as they are the main products.
All suppliers must pass our stringent assessment
procedures in order to be qualified as our approved
suppliers, such as whether they have obtained relevant
permits, whether their food products comply with the
standards, and whether the suppliers meet the sewage
and emission requirements in their own regions.
The Group would not approve or purchase from
unqualified suppliers.

For the rental business of logistics and office facilities,
the suppliers mainly comprise of general office
supplies, for example, paper and stationery. The Group
generally selects suppliers based on their scale of
business and reputation. The Group will take a fair
and open principle on procurement of materials and
services.

For the mineral products business, we have formulated
a series of supplier related policies to regulate the code
of conduct of suppliers. In particular, the subsidiaries
of the Group will also formulate relevant systems
according to the Group’s system and based on their
own actual conditions. Relevant management systems
set out in detail a sound supplier supervision, review
and management mechanism. The Group reviews
the quality of mineral product on a regular basis.
Furthermore, the Group supports and encourages the
suppliers to promote efficient use of resources and
environmental protection and fulfill corporate social
responsibility.
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When selecting suppliers, we comprehensively take
into consideration their performance including the
compliance procedures, the quality of products
supplied, the delivery period, product prices, after-sale
services and other factors. According to relevant
regulations of the management measures, the
Group will arrange personnel to conduct on-the-spot
investigation and reviews based on actual conditions
of the Company before entering into contracts with
new suppliers, thus to ensure that the quality and
operations of suppliers meet the requirements of the
Group. Annual assessment to suppliers is conducted
by the Group with filling in the Qualified Supplier
Review Form. In addition to quality and service, we
also attach importance to suppliers’ environmental and
social performance, including sustainable development
management standards, environmental management,
employment of child labour or forced labour, etc.,
and include them in the scope of assessment. The
unqualified suppliers will be warned or disqualified
based on the degree of violation.

Furthermore, the Group gradually takes environmental
consideration into account in the procurement
processes. To integrate the environmental vision into
the procurement of product supplies, the Group
avoids disposable products and chooses suppliers
who provide durable products with less packaging
materials. Priority will be given to environmentally
friendly materials and office goods, so as to raise the
suppliers’ awareness of sustainable development.

Besides, for suppliers who provide special and
important products, we will organize field inspection
personnel to conduct on-site review according to
actual needs. After the inspection, a written report
will be issued to detail the overall situation of the
inspected suppliers to effectively identify and reduce
the potential environmental and social risks of the
suppliers. As at the end of the Reporting Period, the
Group's subsidiaries had a total of 40 suppliers in the
PRC. The Group has implemented relevant supplier
management practices for all of them.
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Aspect B6: Product Responsibility
The Group offers quality products and services
grounded on responsible operating practices.
We commit to meeting customer needs through
innovation and sound business ethics.

Product quality and safety

Although the Group does not engage in the
production of green food products, it pays close
attention to the quality and certification of food
products distributed. The Group only selects food
product under strict control, and mainly distributes
rice, grain and oil, including Qinmin Organic Noodles
GREAEHMHEE), Meiming Wenshi 1986 and 1997
product series (E&RItE1986~1997&%ZE M), and
other food products including but not limited to corn,
cooking oils and cereals.

The mineral products business take the enhancement
of quality, benefits and core competitiveness as its
focus and with “sustainable utilisation of resources”
and “realisation of high-quality development” as
its objects, we promise to continuously improve the
sustainability of resource utilization to promote the
standardisation on the management of products
responsibility. Besides, we set goals such as improving
utilisation rate of resources, safe and clean processing,
reducing processing costs, and increasing product
quality and economic benefits. We follow the quality
system standards and always provide customers with
high-quality products. The Group has implemented
stringent quality monitoring work to ensure that the
requirements of customers and national laws and
regulations are met.
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The quality inspection of the Group’s products
is carried out in accordance with the relevant
national inspection and quality standards. The
Group has continuously improved its product quality
management system. In order to ensure product
quality, a quality inspection center has been set up
to conduct inspections at all stages in the process
of production. If any quality problems are found
in the process, relevant departments will carry out
research, handle and timely rectify them to ensure that
customers are provided with high-quality products.

During the Reporting Year, the Group has not
encountered any incidents of non-compliance with
all applicable laws and regulations related to product/
service quality and safety at all operating regions,
and no products were subject to recalls for safety
and health reasons. Furthermore, the Group has not
received any product and services complaints. In case
of any product and services complaints, the Group
will follow up, investigate and handle the complaints
received from customers in a timely manner in
accordance with the Group's guidelines. The sales
department is responsible for receiving and tracking
the customer complaints. If there is a product quality
or service-related issue, the relevant department
will propose a solution and handle immediately
upon approval by the department head. The sales
department will then reply to the customers regarding
the handling measures until being confirmed by the
customers. The Group will also implement precaution
measures for the issues raised by customers. Major
applicable laws and regulations include, but are not
limited to, the “Administrative Measures for Food
Operation Licensing” and the “Food Safety Law” of
the PRC.
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Public Interest and Accountability

For the management of personal data privacy,
the Group is committed to protecting privacy and
confidentiality of personal data of the customers.
The employees are instructed to handle customer
information with due care. The Group collects and
uses customer information in a responsible and non-
discriminatory manner. Only designated employees can
assess customer information for business use. They
are required to sign non-disclosure agreement upon
employment to state that they are not allowed to
disclose any information to unauthorised third parties.

The Group ensures operations are conducted in a
manner consistent with the highest ethical standards,
which is essential to gain the confidence of customers
and the public. During the Reporting Year, the Group
has not encountered any incidents of non-compliance
with all applicable laws and regulations related to the
protection of data privacy, advertising and labelling at
all operating regions.

Fair and Open Competition

The Group promotes fair and open competition
that aims to develop long-term relationships based
on mutual trust. The Group ensures that all parties
involved in the procurement process participate fairly,
honestly and in good faith. The Group recognises
that adherence to the principles of competition is
essential to the maintenance of the integrity of the
procurement process.
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Labeling and Advertising

Responsible marketing practices are crucial to gaining
customer trust and confidence. The Group strictly
follows national laws and legal requirements, as well
as making a holistic policy and guideline to ensure the
compliance with business ethic. All sales promotions,
including direct marketing and digital marketing,
should meet reasonable consumer expectations and
uphold transparency. All sponsorship is based on
contractual obligations between the sponsor and
the sponsored party. All the policies will be reviewed
by the Group on a regular basis and updated where
necessary.

Aspect B7: Anti-corruption

The Group is committed to achieving and maintaining
the highest standards of openness, probity and
accountability. During the reporting period, the Group
has arranged anti-corruption trainings, including but
not limited to laws and regulations, for employees
and directors. Employees at all levels are expected
to conduct themselves with integrity, impartiality
and honesty. It is every employee’s responsibility and
it is all interest of the company to ensure that any
inappropriate behavior or organisational malpractice
that compromises the interest of the shareholders,
investors, customers and the wider public does not
occur.

During the Reporting Period, the Group has
encountered no incidents of non-compliance
(resulting in a fine or penalty and/or a warning) with
all applicable laws and regulations relating to anti-
corruption practices at all operating regions and there
is no concluded legal cases regarding corrupt practices
brought against the Group or its employees. During
the Reporting Year, the Group has adopted the Code
of Conduct in the Group's compliance policy which
includes provisions for conflicts of interest, privacy
and confidentiality of information, use of computer
software control, bribery and anti-corruption.
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Whistle-blowing policy is also implemented to
encourage employees and others who have serious
concerns to voice any suspected misconduct, illegal
acts or failure to act. Employees who breach the anti-
corruption policy will face disciplinary action, which
could result in dismissal for serious misconduct. During
the Reporting Year, the Group has not encountered
any incidents of non-compliance with all applicable
laws and regulations at all operating regions. Major
applicable laws and regulations include, but are not
limited to, the “Criminal and Civil Law” of the PRC
and the “Prevention of Bribery Ordinance” of Hong
Kong.

Aspect B8: Community Investment

For the Group’s long-term development, community
participation is important. As a responsible corporate
citizen, the Group is constantly aware of the needs
and is committed to promoting development and
construction activities of the community at which the
Group operates.

The Group takes up corporate responsibilities with
the best efforts and benefits the community through
a variety of actions, such as investment, donation,
time, products, services, influences, management
knowledge and other resources. The Group also
encourages staff to spend time and efforts in various
community projects, making contributions to the
community.
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