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ABOUT THIS REPORT

InvesTech Holdings Limited (together with its subsidiaries, the
“Group"” or "we") is pleased to present its Environmental, Social
and Governance report (the "Report”) to provide an overview of its
management and achievement regarding the Environmental, Social
and Governance ("ESG") aspects. This ESG Report aims to show the
Group's commitment and determination in leading its Company to
sustainability that helps resolve various ESG-related issues that may
impact the Group's management and operations.

Scope of Reporting

This Report focuses on the Environmental, Social and Governance
performance of the core business segment of the Group, which is the
provision of network system integration including the provision of
network infrastructure solutions, network professional services and
smart office software solutions, and the network equipment rental
business, during the period from 1 January 2022 to 31 December
2022 (the "Reporting Period"). This Report covers the offices in the
People's Republic of China (the "PRC"), Hong Kong and Vietnam.

Reporting Standard and Principles

This Report is prepared in accordance with the "mandatory
disclosure requirements” and “comply or explain” provisions of the
Environmental, Social and Governance Reporting Guide (the "ESG
Guide") as set out in Appendix 27 to the Rules Governing the Listing
of Securities of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”). The Report adheres to the principles of materiality,
quantitative, balance and consistency to ensure that the ESG issues
concerned by the stakeholders are clearly presented in the Report.
Corporate governance will be addressed separately in the section
headed "Corporate Governance Report” (the “Corporate Governance
Report”) in the annual report of the Company for the year ended 31
December 2022 to be published by the end of April 2023. A complete
content index is appended in the last chapter of this Report for easy
comprehension with reference to the ESG Guide.
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ABOUT THIS REPORT (continued)
Reporting Standard and Principles (continued)
In line with the ESG Guide, the Report has applied the following

principles:

Principles

[RAY

Materiality

B2

Quantitative

216

Balance

Tl

Consistency

—H%

Definitions

&

The issues covered in this Report shall reflect
the Group's significant ESG impacts and report
on the significance of such significant issues to
investors or other stakeholders.

AREFTRHENZ AR R R EEHIRE 1
EREANEAFE THERZERZEY
REENHMFNENEZ M

This Report shall adopt a measurable way to
disclose the data or comparative data of the
Group's historical key performance indicators
and calculate the relevant data.
FRECRAUAENS N REAERET
RASRAERIE RN BRI L EE > X 5T EARRE
Hige

The ESG report should provide an unbiased
picture of the Group's performance.

AIB B R E AR SRS AT A
e TS

The Group shall use consistent methodologies
to allow meaningful comparisons with the
reports of the upcoming years.

AEBBEA-RNGZE UERRENRS
EH A BRAILER

RS (@

WEERERR (&)

HESGHESINER—B ARECHEAUTR
B :

The Group's Response

A EE O fE

Materiality assessment was conducted to identify
key issues that are significant to the Group's long-
term sustainability. Please refer to “"Materiality
Assessment” for more details.

ETEZMTENAENETERE R FES
REAMREEE BZHEFESREE2 MM -

All key environmental and social performance
indicators of this ESG Report are disclosed
quantitatively where feasible in accordance with
the ESG Reporting Guide.

BBRE G RERAREIEI AIRFE B K
ERIREMFTA MRBIRIG R G EREERI AT
BB R FIOETECIRE -

The overall ESG performance of this ESG Report
has been presented in an objective and unbiased
way to provide stakeholders with a balanced
overview of the Group.

AERE - HEREARENERRE HEKRE
ARBEUTHRAENSNZY) BFHERMH
FERAERERT

Unless otherwise stated, the reporting scope
of the Group and calculation methodologies
used in this ESG Report remain unchanged.
For any changes in the scope of disclosure and
calculation methodologies, proper disclosures and
explanations will be provided if needed.
RIESAERA rERRSEERARE LT

REGREPHREANABERERITIE - EJH&
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RER R NHRE) -
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ABOUT THIS REPORT (continued)
Feedback
The Group welcomes stakeholders’ feedback on our ESG approach

and performance. Please share your views with us via the following

contact methods.

Address:

Unit 706, 7th Floor,

Capital Centre,

No. 151 Gloucester Road, Wan Chai
Hong Kong
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ABOUT THIS REPORT (continued)

Governance Structure for ESG Work

The Group is committed to integrating environmental, social and
governance factors into its operation, creating sustainable value
for its stakeholders and performing its duties as a corporate citizen.
The Board is responsible for assessing and determining the Group's
ESG risks and ensuring that the Group has an appropriate and
effective ESG risk management and internal control system in place.
The Board is also responsible for overseeing all major matters of
the Group, including approving the Group's overall development
strategy, formulating and approving ESG-related policy matters,
and conducting regular reviews of ESG information to assess the
progress of ESG-related work.

We have established an ESG working group (the “Working Group”).
The Working Group has been appointed by the Board to assist in the
development, review and implementation of the ESG vision, strategy,
goals and policies and its responsibilities include, but are not limited
to:

. Assess and identify ESG-related risks and opportunities for the
Group;

o Identify and assess significant ESG issues and their
prioritisation involving the Group's business and/or other
key stakeholders, and develop a stakeholder communication
policy;

o Regularly review the Group's performance against ESG-related
targets and indicators; and

o Ensure adequate disclosure of relevant information in ESG
reports.

FARAH®RE @
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ABOUT THIS REPORT (continued)

Governance Structure for ESG Work (continued)

Our target is to reduce greenhouse gas emissions, increase energy
use efficiency and reduce unnecessary waste disposal in our daily
business operations. At the same time, the Group has formulated
several environmentally friendly policies while establishing,
tracking and closely monitoring the ESG performance for continuous
improvement. Working Group is responsible to update and notify the
management of the Group on the work results and KPIs regularly
to ensure that the Group follows the direction of the policies and
upholds the same philosophy.

Stakeholders Communication

The opinions of stakeholders serve as the best reference for
improving our operational performance and promoting sustainable
business development. We communicate with stakeholders through
various means to collect their opinions.

Means of communication
BERR

Stakeholders

A

RN AHRS @
RIR-HEREBTIENEREE ®
FEBERANEEXEBEER AL EERE
HER IR B REIRE AR Rom > N BB EE Y B2
B AEECHESRRFRER  FEEZ
T RUERBYENRE - HEREBRE U
g TR VEE S EHBMIBAEEE
EEERTFARKBRBENIER UREEAE
EEERERSH BRERES -

Fp&EBRE
RPENERENSFAEEKEXEMREESE
BRARBERNRESZ -RMABBIELAA
Fih&EBR LWREEER-

Expectations

HAZE

Employees . Performance appraisals
. Regular briefing
o Training sessions including seminars
and workshops

o Meeting and discussion on work
performance
° Online platform
] o  RIFEZ

s TEHEH®W

o IR BEMEERIFES
s  IFRIEGEZNGTH

s E¥H

Customers . Complaint and feedback channels
e Visits by customer relation personnel
o Continuous direct communication
ZR s KFkREERE
s ZEPRRABRED
s HREEHES

Suppliers o Supplier assessment system
e Continuous direct communication

i o  HEMLARR
s REEEER
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. Safeguard the interests of employees
o Concern for employee occupational health

o Ensure workplace safety
o Career development
° Improvement in employee's remuneration

and welfare

o EEESNE

s FBIIEEBERE
s  REIEZMZR
s  HEERE

o NEREEFHMMNREF

e High quality product and service quality
° Meet the diversified customer needs

s PHEEMKRBEZR
s MEEFERZTIEEXK

° Open, fair and equitable procurement

° Compliance with contracts to achieve win-
win situation with mutual benefits

o Stable demand and common development

o RRENRFRIEHRE

s [BETFEH BEFHRF

s  BRBRE HR%E



ABOUT THIS REPORT (continued)
Stakeholders Communication (continued)

Stakeholders

FnE

Means of communication
BEAR

FAR A3 S (@)
RinEBE @

Expectations

Shareholders
and investors

REKRKESE

Business partners

ERBH

Regulatory

authorities

BEWE

Community

&

i General meetings

o Regular corporate publications
including financial reports and results
announcements

o Circulars and announcements

o Corporate website

s BERKREZ
o EHNGEDRTIY SEMBRE
SES VNS

s BRRRAE
o REHEYL

° Meetings
o Visits

(o 18
S B

o Statutory filings and notification
o Ad-hoc enquiries

o Seminars

. E-mails

o EEHRWKBA

o  BREEH

o IfEE

° Donations and voluntary activities
o Corporate website

i Social media

. Mailbox

s BRERSEEH
LIV SIF v

o HXERE

o IB5E

Operating results improvement
Sound corporate governance
Timely and complete information
disclosure

Considerable return on investment

RS R
TENEEER
BE R TTENERRE
AR ERIER

Cooperation in good faith
Anti-corruption

Fair and just

MIEETE

R&BE

NSNS

Compliance with laws and regulations and
the Listing Rule
Business integrity

BT IERER KR EHRAY
BRIZUEE

Supporting public welfare activities
Improving community environment
Promoting employment

RS YN L IVET
HEHEIRIE
SRS
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ABOUT THIS REPORT (continued) FARAHRSE @

Materiality Assessment EEMTME

In addition to the above-mentioned regular communication, during B 7 EMPEREE > RBREHE > XEE ST
the Reporting Period, the Group engaged an independent third-party T %= FIRIE - LB R EABBHEIRFIE
ESG consultant to assist us in conducting a stakeholder survey by TN ERAL  FBBELBEH N BHEZLER
inviting various stakeholders to rate the materiality of various issues BIRHERSEZEHAEBRNEEEEHT
to the Group, so as to help us identify ESG issues that are materialto 73 UBIHMIF B AEEBME EANIERE 1
the Group and act accordingly. B REAZRELEHIEETE

The materiality assessment for the Reporting Period is mainly REHBNEEUTFEEIED AT = EMEL
divided into the following three stages:

1. Identify ESG issues
AR EREAEE

The Group identified and reviewed 27 ESG issues most closely related to the Group's business. These
issues were identified by reference to the requirements of the Stock Exchange and industry trends
towards sustainable development to ensure that the issues identified adequately reflect the nature of the
Group's business.

REBEHN MBR2IBERAAEREFRETNRE HEhEAEE ELEEEN B B2 BHAm
ERURITEHUFBERNBEME BRI HRNZER D RRAEBNEHLEE -

2. Gather opinions from stakeholders and map the Materiality Matrix

2 WERRERR EREENZEEEE

Internal and external stakeholders were invited to participate in an online questionnaire to gather
stakeholders' concerns on various issues. The consultant then conducted a quantitative analysis based on
two parameters: the stakeholders' orientation towards the issues and the materiality of the issues to the
ongoing operations and development of the Group's business. The results of the analysis were presented
in matrix form to identify the most important issues at two levels. The most important issues at the levels
of stakeholders and the Group are the focus of disclosure in this Report.
RPBFEANBRINIFNESRPLEAERAE  WERN D AR HSEZENBRIREE B
BEFNEHZENNONZENAEREGNFEEENERNEZEENELBEEICo -
DERVEEEARE EtMEEEMEEERAEENZE - RFNENFEEEEARAEER
HERER B AR EHINEER

3. Identify material issues

L.HANEERE

The management of the Group has reviewed and identified 9 prioritised material issues to ensure the

reasonableness, balance and completeness of this Report.

FEREEBERIREIRCELFNEEZEE  UWEREARENSEL  PEMRTES-
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ABOUT THIS REPORT (continued) RS @
Materiality Assessment (continued) EEMFE @
List of ESG Issues RIE-HERERZEETE

Product Responsibility
and Operation Practices Caring for Employees Environment Community Contribution

EmBEAEEER FRET IR L@ AR

1..  Productandservice quality 13. Equal opportunity, 21.  Air, GHG emission 26. Charitable donations

2. Productand customer safety diversity, anti- and control and community
and health discrimination 22. Energyand water activities
3. Customer communication 14.  Occupational health consumption 27. Community
and satisfaction and safety 23. Use of resources Investment
4. Complaint handling 15.  Employee training 24.  Climate change risk
5. Protection of customer and development 25. Green procurement
information and privacy 16. Employment
6. Intellectual property compliance
protection 17.  Employer-employee
7. Research and development relations and
8.  Advertising and label communication with
management (e.g. employees
content compliance, 18. Attracting talentand
truthfulness and reliability) retaining employees
9. Supplier management 19.  Employee benefits
10. Environmental and social 20.  Prevention of child
risks in supply chain and forced labor

11.  Anti-corruption (including
bribery, extortion, fraud and
money laundering, etc.)

12. Disaster and emergency
response
1. ERmkRHmE 13, FEHE -2y 21 ERVGEEREHN 26 ZEBEREQDRE
2. ERRRFNZEREE [ 5248 &?“%J 27. #HERE
3. HREBEBKWREE 14 BERERERZE 22. BEREFER AKX
4 REFERIE 15. EEHIIKRER 23. ERfER
5. RETREMKILRE 16. RBREGHEME 24, RizECEARR
6. HIBERMEE 17. ERFAGEREREE 25 GOXRE
7. MIEKFEHE &
8. EEMRBERE BlUAZE 18 WMAAMEEET
CRAS-—CIED) 19. RE®=F
9. fHEmER 20. BrlEEBEIRREBHH

10. {HEESEPNRIE R EEE

1. KEE (BFEBER- $HE W
FERE B E)

12. KRBERBZZ2F=WEE
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ABOUT THIS REPORT (continued)
Materiality Assessment (continued)
During the Reporting Period, the results of our materiality analysis
are shown in the following materiality matrix, of which the 9 issues

in the upper right corner are the issues of greater concern to
stakeholders and will be highlighted in this Report.

Materiality Analysis Matrix of ESG Issues

FAR A3 S (@)

EEMHTE @

REEHE RAGHNEBEAERTRT
NBEEEER A AN NIEE
BEATRAMGHFNERAMIOZE K7
RREFEMIRE

R HERELHZEEEL IR

SIE
o1 e5
2
e 20 6 ol
e 14
e12 e 16

2 ® 3 e 1] o 18 19
2 10 o4
o z
S B 9 7
o i

o
23

o R o15
g *i% ®25 Y
= ®23 ®13
E

° 2% Ez‘
22
® 27
® 26

3

oW T 1

= Low Significance to Business HEh

L3 HEBNEEH &
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ABOUT THIS REPORT (continued)
Materiality Assessment (continued)
Materiality Analysis Matrix of ESG Issues (continued)

Number Identified Material Issues

FFiik

14

16

17

18

19

PRl B 258 RR

Product and service quality

EmkRHER

Product and customer safety and health

EmEERINZ2RER

Protection of customer information and privacy

RIEZ R ERRALRE

Intellectual property protection

R 580 E P

Occupational health and safety

BERERZE

Employment compliance

ERERIE

Employer-employee relations and communication with
employees

EREARNAES SRR

Attracting talent and retaining employees

IRAATFREET
Employee benefits
EERF

The Group strives to review these material ESG issues from time to

time to achieve continuous improvement and sustainable business

development.

RIS (2
BEETE ()
RE-HEREAZEEZEM TR (F

Relevant Section

Gl

Service Responsibility
RFBE1E

Service Responsibility
IRFBEIE

Privacy and Data Protection
FhR R B EHRE

Service Responsibility
ARFBE1E

Occupational Health and Safety
BERERERZE
Employment Right
EfRiED

Employer-employee Relationship

EXRESHNRE
Employer-employee Relationship
B RESHNRR
Employee Benefits

(B

KERRNTHERZEEARE - HERER
B UBRFEERIFEERTERE-
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EMPLOYMENT AND LABOUR PRACTICES
Employer-employee Relationship

The Group considers employees as the most valuable wealth and
resources and believes that they are propellent of corporate growth.
Therefore, the Group is committed to providing an equal, harmonious
and diversified working environment to our employees in order to
attract and retain suitable talents in the competitive labour market
and for the purpose of maintaining its competitiveness in the
industry.

We have developed the Personnel Management System that
clearly outlines our approach to human resources management,
including organisational training and assessment programs, and
clearly defines the responsibilities and work norms of each regional
department. Such system also establishes a communication channel
for information exchange and feedback to ensure the orderly
implementation of employee recruitment, remuneration, benefits,
promotion, working hours and termination management. Meanwhile,
the Group continues to nurture employees and provide them with
ample opportunities to develop their careers.

As of 31 December 2022, the Group has 306 (2021: 285) employees.
The demographics of the Group's workforce as of 31 December 2022
and 2021 are summarised below:

BREREZEIER

BXHEENME
FEEIRRENREENYERER LEE
HACESFERNAYN AL FEARN AR
BRHETE MBRSTENTEER U
FRAUNSHHIH LRSIRRBESBAL LU
IR R ATERINHR T o

AEEDHEAFTEESE  BREIERMOA
HEREER > SFEERIEIIRFEEE I
B RERS M EIBPINEE R TIFRE - ZHIE
TRUIBMAR AR RENBBERE  BRESN
BE #FHM-EF B  IRKBEREEAFE
MoBR AERERERERES RERHERTRE
BUELREEE -

BEZZ-“HF+HA=1+—H &EEHAF306

(T2 —F 1285 BB -BHEZZ "G K
BT+ RB=+—H AEEETAEHR
SFERE T

Number of employees EBEAH

By employment type R EER D8
Full time =
Part-time T

By gender bk illax: |
Male B4
Female g

By geographical region & 4a
Hong Kong s
The PRC FE
Vietnam el

By age WBER DA
30 or below 305RTLA TR
31-40 3R E405%
41-50 LR ES05%
51-60 515 2605%
61 or above 615

Total 4t
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304 285

2 -
217 207
89 78
36 24
265 256

5 5
110 101
99 119
64 43
27 18

6 4
306 285



EMPLOYMENT AND LABOUR PRACTICES (continued)
Employer-employee Relationship (continued)

BREREIER @
EXRESNRE @

Employee turnover rate' BImARS

By gender bk dillax: |
Male B
Female 7%

By geographical region & H4E
Hong Kong &
The PRC R
Vietnam g

By age RERDE
30 or below 305K B LR
31-40 31 E405%
41-50 L1 E505%
51-60 5158 £605%
61 or above 61T
Overall turnover rate ERRE ALK

! The employee turnover rate is calculated by the number of employees
at the end of the Reporting Period.

Diversity and Equal Opportunity

The Group values a diverse workforce as it enables us to attract
the best people, access a greater range of talents, and build more
cohesive teams to produce impactful results for our stakeholders.
The Group also promotes a culture of equality and does not treat
employees unfairly based on sex, race, age or religion. The Group's
zero-tolerance attitude towards unfair discrimination also applies
to recruitment, assessment and consultation procedures. The
Personnel Management System states that only the job skills of the
candidates shall be considered when recruiting to ensure that there
will be no unfair treatment in the process.

In addition, we see increasing diversity at the Board level as a
key element in supporting its strategic goals and sustainable
development, and have therefore formulated the Board Diversity
Policy. In determining the composition of the Board, diversity of
Board members will be considered in numerous aspects, including
but not limited to gender, age, cultural and educational background,
ethnicity, professional experience, skills, knowledge and tenure of
service. The composition of the Board (including gender, race, age,
and tenure of service) will be disclosed annually in the Corporate
Governance Report.

26.27% 34.65%
14.61% 13.25%
50.00% 4.17%
19.62% 30.08%
= 60.00%
27.27% 61.39%
37.37% 14.29%
3.13% 2.33%
3.70% -
= 25.00%
22.88% 28.84%

! BT RAREREMRNVEEAMGE-

ZRERFERD

FEBERZTEED HERMERSIRE®
WAL BWESZASTLRIERRRIE
BoRRNEEEBRENNGER AEETR
BFFEXE FTEIMER Bk FREFHMA
AHFRERE - FEEHIARAFTEBHTEIRE
B BRAREE FaRERERF (AFEET
) FERRIER R & EEE A TEREE,
BRAEFTEFETRLERFRE

o ZMREEFEEEE RS TIEAXFHE
BB E R REFAFREERNERTR  LE
IHET(EFELZTIEER) EREEFTGH
R ERZEImEREFTEMES TE &
BERRRERN F8 - XERHEBEER Bk
HECR K - NBRRFEH-EFTEMN

(BEMR &R i REBEH ReFED
XERHREMNIRE-
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EMPLOYMENT AND LABOUR PRACTICES (continued)
Diversity and Equal Opportunity (continued)

During the Reporting Period, the Group has not received internal or
external complaints regarding equal opportunities employment and
have zero non-compliances concerning regulations such as the Sex
Discrimination Ordinance, the Disability Discrimination Ordinance
and Family Status Discrimination Ordinance.

Employment Right

The Group strictly abides by the laws and regulations of the PRC,
Hong Kong and Vietnam, including but not limited to The Labour
Law of the People's Republic of China, the Labour Contract Law of
the People's Republic of China, the Regulations on Prohibition of
Child Labour, the Employment Ordinance and the Labour Law of
Vietnam, to effectively protect the legitimate rights and interests of
employees. The Group strictly prohibits any form of child labour or
forced labour. During the recruitment process, the Group will conduct
identity verification on job applicants to ensure employment age.
Meanwhile, the Group's staff handbook sets out strict professional
ethics and personal qualities for staff to abide by. Internal or external
fraudulent behaviors are strictly prohibited. During the Reporting
Period, the Group has not noted any cases of non-compliance
in relation to laws and regulation about employment and labour
standards.

Occupational Health and Safety

The Group commits to creating a safe and comfortable work
environment that allows employees to thrive and succeed. Focusing
on employee growth and atmosphere building, the Group organised
a number of activities to enrich the life of employees and enhance
the building of organisational atmosphere. The activities included
soccer games, Christmas parties, birthday parties and other forms of
employee gatherings.

In order to protect the health of employees, the Personnel
Management System states that the Group will subsidise fitness
activities for employees at the managerial level or above, and provide
medical insurance and annual body checks.

1 4 InvesTech Holdings Limited & :iZR B R A E
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EMPLOYMENT AND LABOUR PRACTICES (continued)
Occupational Health and Safety (continued)

In the face of novel coronavirus epidemic, the Group has closely
followed the updates of the national epidemic prevention and
control policy, and issued epidemic prevention and control notices
to employees to remind employees to maintain personal hygiene.
In order to reduce the risk of infection, the following table details
additional key control measures that were practiced across our
operations.

o Wear masks in office premises including offices, meeting
rooms, toilets and elevators

o Wash hands frequently to prevent the spread of the virus

o Arch hands instead of shaking hands during face-to-face
communication with colleagues and customers to maintain
social distance and avoid contact

o Use the “Epidemic Prevention and Control Service - Epidemic
Risk Inquiry” function in Alipay or WeChat app "“State Council
Account” to understand the risk level of the destination and
avoid traveling to high-risk areas when traveling or going out.

We strictly follow laws and regulation about occupational health and
safety, including but not limited to the Production Safety Law of the
People's Republic of China, the Regulation on Work-Related Injury
Insurances and the Occupational Safety and Health Ordinance.

During the Reporting Period, the Group did not have any safety
incidents resulting in work-related injury or death, and had not
identified any material non-compliance with the relevant laws and
regulations in relation to working environment and protection for
employees from occupational hazards.

BRERSIER @
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EMPLOYMENT AND LABOUR PRACTICES (continued)
Occupational Health and Safety (continued)

The number of work-related fatalities and work injuries occurred in
each of the past three years are as follows:

BiERS LER @

HERERZZ ®

RBEA=ZF SEXENATETHRERIZHEA
BT

Number of lost days due to work RAIBBEENIIER#
injuries

Number of work-related fatalities FIETHE
due to work

Number of work injuries duetowork R TS{E&1H

Employee Trainings and Development

The Group treasures talents as a crucial asset and cornerstone of
the Group's long-term growth. The Group fully explores employees’
potential, establishes a system for cultivating their abilities, and
realises the improvement of their own abilities. During the Reporting
Period, the Group conducted specific trainings for its products and
services to promote the career development of its employees. The
trainings we provided included but not limited to:

o Cisco Lease New Solution Training
. Applicable Business Matrix Training
. Microsoft Workshop

o Third-party Integrated Service Optimization Sharing

° Microsoft Cloud Business Promotion and Sales Conference of
South China

o Daily Operation, Maintenance and Troubleshooting Training of
Azure

In addition, in order to better equip new hires with basic skills
and knowledge of their duties, the Group provides trainings for
employees in sales, marketing or customer service-related positions
during the probationary period. At the end of the probationary period,
new hires are required to give a presentation to their immediate
supervisors and department heads so that they can acquire relevant
job skills and be well prepared to perform better in their future jobs.
The Group also encourages the directors and employees to attend
relevant training courses and seminars that may require keeping
abreast with the latest changes in laws, regulations and business
environment.
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EMPLOYMENT AND LABOUR PRACTICES (continued) BEREIEHR @
Employee Trainings and Development (continued) BEEZIINKRERE @&

The table below summarises training statistics recorded for the TR REHABRESEI I ER
Reporting Period:

Percentage of trained employees ERTIEIEE ML
By gender IR DR
Male B
Female pegi
By employee category ZEEERNTE
Senior management SREEE
Middle management PREIERE
General and technical staff —MEREMAR
Overall trained employees percentage?3 EROEREIEER ML

Number of average training hours per employee &% 2 T FI91E3IRH

By gender IR DR
Male B
Female pegia
By employee category ZEEERNTE
Senior management SREEE
Middle management R EEE
General and technical staff —MEEMmAE
Total training hours G153

Overall average training hours per employee? SHESERTIIEIRE

2 We made reference to the calculation method of social key ’

performance indicators specified in the “How to prepare an ESG report”
published by the Stock Exchange and calculated based on the number
of employees at the end of the Reporting Period.
3 Employee training data do not include employees who have left the 3
Group during the Reporting Period.

75.88% 66.12%
24.12% 33.88%
8.82% 10.74%
9.41% 3.31%
81.77% 85.95%
55.56% 42.46%
2.74 18.05
2.44 12.39
1.64 8.63
236 18.68
2.79 16.88
811 4,674
2.65 16.40

M2 EHM AT ENARFERE HERE
RREIPAETRR R RRENIERE SN
DEREMBEARN B TABETSE

BRI FEERNBSHEERBZ8
To
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EMPLOYMENT AND LABOUR PRACTICES (continued)
Employee Benefits

We strive to attract and retain talent by creating a caring work
environment for our employees to support our business growth.
Competitive remuneration packages are offered to the employees
of the Group based on the prevailing market practices and their
individual performances. The remuneration package includes
discretionary bonus, annual leave, sick leave, maternity leave,
medical scheme, mandatory provident fund and fringe benefits.

Apart from these, we conduct monthly, quarterly and annually
appraisals to review staff's performance. Outstanding staff would be
rewarded with internal promotions and salary increment to maintain
the competitiveness of remuneration packages. The Group considers
the appraisal process to be a chance to communicate with staff and
understand their concerns and needs. During the appraisal process,
the Group can also assess the competencies of its employees to
understand their strengths and weaknesses, which help the Group to
organise future training programs.

ENVIRONMENTAL RESPONSIBILITIES

As a software and information technology services corporation,
our consumption of resources is limited to electricity and water,
and the level of consumption of resources and greenhouse gas
emissions is relatively low, so the impact of our business activities
on the environment and natural resources is minimal. Nevertheless,
the Group still remains mindful of our environmental footprint.
The Group has been upholding the concept of green office and
encourages our employees to save water and electricity in their daily
office activities to improve the efficiency of resource usage.
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ENVIRONMENTAL RESPONSIBILITIES (continued)

We strictly follow relevant environmental protection regulations such
as the Energy Conservation Law of the People's Republic of China,
the Environmental Protection Law of the People’s Republic of China
and the Hong Kong Waste Disposal Ordinance. During the Reporting
Period, we do not aware of any non-compliances regarding
environmental regulations or any environmental-related fines or
charges.

Energy and Greenhouse Gas Emissions

The Group's main sources of emissions are purchased electricity for
daily office operations, greenhouse gas emissions from the use of
fuel in the Company's vehicles and air travel. During the Reporting
Period, we performed various energy saving practices aimed to
improve our energy performance. The following table details our
effective energy efficiency measures to reduce energy consumption
in accordance with the Guidelines for Environmental Protection in
Offices:

Electricity-saving light bulbs are used

. Make the best use of daylight

o Careful placement of lights as needed

o Use light dimmers to adjust the lights whenever possible

. Lighting devices and light bulbs would be kept clean to attain
highest illumination efficiency

. Lights and air conditioners would be turned off when they are
notin use

. Turn off all appliances when appropriate, or set to the energy
saving mode

RIREFE ®
RFBRETHEBEEREN (FEARLNE
EAAETRSE) ~ (FPEEA RHEMEIR B F5E55) A
EH(EVMRBRA) S RS > RAL R
EEARFSBEFRNTE NEAERBERESE
RAMI ST RS IE Iz

AEIR B2l = RASHF K
FEBNETFEHRDRINBERLREENINE
B ARE@WMMNHERRMEERTEEN
BERBEPEN RSB HAIRIE RS
T > LADK & BE TR R ikt © LA TP R EF 5 T P32 IR O
AERFRIFES) BHARIRA SRS
FELLURD BETRBAE

s ERESEERNES

- @BEEHBANX

. ZHRE NORFBEBENNIE
o HBAIAEEANEEAREN

s FRIEFELREREBZRFZUEZEDRRSRHA
Wi
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ENVIRONMENTAL RESPONSIBILITIES (continued)

Waste Management

Due to our business nature, the Group produces no hazardous
wastes in its daily operation. Office paper is the main non-hazardous
wastes produced in the Group's operations. The Group continues to
encourage a paperless working environment which not only reduces
environmental damage but also fits commercial goals, as it can
save physical space, facilitate information sharing via IT networks,
and reduce complicated documentation procedures. The Group
also engages employees in their waste behaviours and encourages
recycling practices in the workplace. The Group has also taken
various initiatives to reduce waste generation at source. The key
measures adopted in our offices are highlighted as follows:

. Adopt electronic office platform for information dissemination
to reduce paper consumption

. Most of the network printers are pre-set to print on both sides
as being the standard setting

. Consider the number of copies needed before photocopying to
avoid overprinting

. Place boxes or trays next to the copier to collect single-sided
paper for reuse and double-sided paper for recycling

. Employees are encouraged to use both sides of a paper.
Envelopes and loose minute jackets would be re-used, and
expired paper pad's back would be used for drafting or printing

o Sort wastes before disposal to facilitate recycling
e Repair electricity appliances to extend their service lifespan

Water Consumption

Our main source of water consumption is domestic water
consumption in offices, so we do not consume a lot of water. The
Group purchases tap water as water supply and there were no water
supply issues during the Reporting Period. As the Group's local
offices do not have an independent water meter to record own water
consumption, no water consumption data is available.
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ENVIRONMENTAL RESPONSIBILITIES (continued)

Smart Office Software Solutions

We have developed a series of “"Smart Office Software Solutions”
products around digital offices, buildings and parks. The product
optimises office resource management by using big data and Internet
of Things (loT) technology, thereby improving the efficiency of
resource use and improving the working efficiency of office users.
Our Smart Office Software Solutions mainly includes the following
environmental protection elements:

Smart Workspace

. Set up an automated platform through loT technology to
help customers manage fixed and mobile workspaces, which
improves the energy efficiency of the office and reduce rental
costs

o Establish complete statistical and usage reports, allowing
customers to improve office capacity planning in order to
increase the workstation utilisation

Smart Signage Management

. Real-time display of office lighting, air quality, water and
electricity consumption, health status and other information
to help customers formulating energy-saving strategies and
managing energy usage more efficiently

Combating Climate Change

Climate change is one of the biggest global challenges faced by
the society nowadays, and we must act now for our climate and our
communities. To mitigate climate change, an ESG working group was
established to monitor the Group's greenhouse gas emissions and to
continue to seek green measures to reduce emissions.
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ENVIRONMENTAL RESPONSIBILITIES (continued)
Combating Climate Change (continued)

The Group has also identified the following climate-related risks that
might impact the Group, so as to enhance our responsiveness and
adaptability to climate change.

Types of risks Example of the risks

B B ELE NS

RIEEE @

REBTHP TP ER EAEBRIEERM
R DIRE R AN RIEEENRERBERAE
Fy0

Responsive measures

[ FEFE

Acute physical risks o Flooding

=MEERRE o K
o Typhoon
e A
o Storms
s AR

Chronic physicalrisks e Sustained high temperature

REIEEEER c FESR
Transition risks o Change in environmental-related
B R regulations

o IRIBHERBERED

o Change in customer preferences

. BRREHE

Although the above risks mentioned do not have significant impacts
to the Group's operations, the Group will continue to review updates
on both local and international policies and regulations to identify
potential climate-related risks, based on the likelihood and impact of
the identified risks, thereby improving the Group's resilience to risks
and maintaining stable business growth and operations.
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The Group has implemented the work
arrangements of extreme weather conditions
such as black rainstorm warning, flooding and
typhoon signal No. 8.
FEBCEBRNECRRES MK KRR
EREFHHERRBE RV ITIELH-

The Group has adopted energy conservation
measures in managing such risk, for details
please refer to the subsection of “Energy and
Greenhouse Gas Emissions”.

REBESHRME SRR EERRMER F15
B RIERORERASHIU—HT©

The Group continues to monitor the regulatory
market environment to ensure that our products
and services meet customers and regulatory
expectations.
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ENVIRONMENTAL RESPONSIBILITIES (continued)

Environmental Performance Data Overview*

Key Environmental
Indicators

FRRIRIZIEE

RIEETE @
IRIERITE IS L B

Greenhouse Gas®*®

Total Greenhouse Gas Emissions
Scope 1 - Direct emissions
Mobile combustion and

fugitive emission
Scope 2 - Indirect emissions

BERAE
BERBBHNE
HE—— BRI
BEER
BB
HE - —EHEER

tonnes of CO2 equivalent
tonnes of CO2 equivalent

tonnes of CO2 equivalent

Purchased electricity SNEESN
Scope 3 - Other indirect BE=—HMEHE tonnesof COzequivalent
emissions B
Business air travel EBMEER
Greenhouse Gas Emission WAERAERL tonnes of C02 equivalent/
Intensity of Office Floor Area BERBHNRE square meter
Air Pollutant Emissions ERISRIHN
Nitrogen Oxides (NO.) [FEA(NO,) gram
Sulphur Oxides (S0.) R E4(S0x) gram
Particulate Matter (PM) &L B4 (PM) gram
Energy el
Total Energy Consumption AERAEREE MWh
Unleaded petrol b5 MWh
Electricity consumption HEE MWh
Energy Consumption Intensity ~ MAFRBEAERZ MWh/square meter
of Office Floor Area AERHFERE
Non-hazardous Wastes BEEEN
Total Non-hazardous Wastes BEBEMLEE tonnes
Generation
Non-hazardous Wastes WAERBEERZ kg/square meter
Generation Intensity BEBENERE

of Office Floor Area

M_E{tRES 111.98 95.68
W-EthEE 1.08 3.15
M_E{tiRES 108.89 68.70
WM_athE: 2.01 23.83
W-EtHEE/ 0.03 0.03
Tk
% 373.50 522.90
% 5.88 17.20
% 27.50 38.50
JKEES 204.45 124.84
KE B 3.64 10.65
KEES 200.81 114.19
KEE/EHK 0.06 0.04
ird 0.89 0.79
N/ FERK 0.26 027

The data covered only environmental data known to the subsidiaries
controlled by the Group, i.e. including offices in Hong Kong, Shanghai,
Beijing, Xi'an, Guangzhou and Chengdu.

In accordance with Greenhouse Gas Protocol, a Corporate Accounting
and Reporting Standard (Revised), published by the World Resources
Institute and the World Business Council for Sustainable Development,
Scope 1 direct emissions covered greenhouse gas emissions directly
from operations owned or controlled by the Group, while Scope 2
indirect emissions covered greenhouse gas emissions from “indirect
energy" resulting from the Group's internal consumption of (purchased
or acquired) electricity. Scope 3 other indirect emissions included
greenhouse gas emissions from commercial air travelling.

The emission factors we use were based on the latest version of the
"How to prepare an ESG report - Appendix 2: Reporting Guidance on
Environmental KPIs" published by the Stock Exchange and the emission
factor published by the electricity provider (CLP 2022 Sustainability
Report).
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OPERATION PRACTICES

Supply Chain Management

The Group has always adhered to the philosophy of working together
with its partners to create value, followed the requirements of
laws and regulations, formulated a comprehensive system and
evaluation standards in the selection, evaluation and management of
suppliers, and selected quality partners to build long-term and stable
cooperation to ensure the sustainable development of the Group's
overall operations.

The Group's policy ensures open, fair and equitable procurement
and serves the best interest of the Group. We actively promote
responsible sourcing to minimise potential environmental and social
risks across the entire supply chain. To provide customers with the
best quality goods and services, we have formulated the Supplier
Management System to regulate the supplier management process.
During the selection of suppliers or contractors, we consider various
factors, such as product quality, technical strength, delivery time,
service quality, cooperation, information security and other areas.
Only suppliers that meet our criteria shall be included in the list of
approved suppliers. For unqualified suppliers, we will terminate the
relationship with them, remove them from the Qualified Supplier
List and downgrade them to candidate suppliers or non-cooperating
suppliers, so as to reduce the environmental and social risks to the
whole supply chain.

EEER

A SR
FERGRRAEGFEBHBTHE HAE
BENES BREEEERER THEBHEE
SHEEESEAE T EERHIER R EFER
#=REZEEINSFRAARRIIRENS (FR
B REEEBRREENIREER

AEBMPBERERAR Q¥ AERE > L
BREENF D  RABEEESEERE > BX
RERHERHRERTENETARRER
BemTHEFREERBESRRIRE I
ET(REEEEGE) WREBHE/mERRE -
RMEEHEENASERELEELRBER &
BEmmE EMHE RERE RFEE o
BE EMZ2FER JANARMARENMH
R A BN R HERLERN - HNFTES
GRRHER > RS REMPIR LS FRIR
WHECE R R EE) RBIER > WFER D EBEM
FERE ST T EEAAER  DUREH EE M A
RIB R ERR -

HEmEY

Supplier Information
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The PRC
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OPERATION PRACTICES (continued)

Service Responsibility

The Group is always committed to providing a quality product
experience to our customers. We have established the Software
Engineering Control System to strictly control the planning and
process of product design and development to ensure the stability of
new product operation and to meet market requirements.

We assign customer service executives to each of the operating
regions to provide after-sales services and product support so as
to meet customer needs. To properly handle customer inquiries and
complaints, the Group has established a customer satisfaction and
feedback mechanism to check and enhance customer satisfaction.
After each case is resolved, customer service specialists conduct
customer satisfaction surveys and then collect quarterly statistics
and analysis of overall customer satisfaction. The data obtained
will help us to continuously improve our products and services and
enhance customers’ trust in the Group. At the same time, we continue
to keep in touch with our customers through various communication
channels, including emails, face-to-face meetings and faxes, to
collect their feedback and ensure timely responses to customer
feedback.

The Group requires all employees to respect copyright, strictly
prohibit infringement and comply with all applicable laws and
regulations, including but not limited to the Trade Marks Ordinance
(Chapter 559 of the Laws of Hong Kong), the Patent Law of the
People's Republic of China, the Trademark Law of the People's
Republic of China, the Copyright Law of the People's Republic of
China and the Regulations on the Protection of Computer Software.
We have clear guidelines in our confidentiality provisions to
guide employees in applying for patents and registering software
copyrights for the Group's inventions, computer software,
technologies and other research and development results.
Employees are not allowed to display any intellectual property
without the permission of the Group.
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OPERATION PRACTICES (continued)

Service Responsibility (continued)

The Group focuses on maintaining the stability of customer
relationships and creating long-term value. Therefore, we clearly
define the responsibilities, workflow, required training and service
standards of our engineers and customer service specialists,
and set out the technical details of different cases in our service
management policy to ensure that employees have sufficient
expertise to respond to customer enquiries. During the Reporting
Period, the Group did not receive any material service complaints.

Privacy and Data Protection

Protecting the privacy and security of customers’ data is of
paramount importance to the Group. The Group builds security and
privacy protection in its business activities and strictly complies
with relevant laws such as the Personal Data (Privacy) Ordinance
(Chapter 486 of the Laws of Hong Kong) to protect personal data
and network security. To enhance protection of customer privacy, the
Group adopts various protection measures, such as implementation
of network and application firewall, regular security updates and
proper encryption of data transmission, access right control and
adequate hosting and server security, so as to strictly protect the
customers' data and information. Moreover, employment contract
of the Group's employees includes provisions of confidentiality,
providing that any leakage of confidential information in breach of
any privacy rules is strictly prohibited. During the Reporting Period,
the Group has not encountered any incident of non-compliance with
applicable laws and regulations related to protection of data privacy
and intellectual property.
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OPERATION PRACTICES (continued)

Anti-corruption

To maintain a fair, ethical and efficient business environment, the
Group strictly adheres to the laws and regulations relating to anti-
corruption and bribery irrespective of the area or country where
the Group is conducting business, such as the Law of the PRC on
Anti-money Laundering and Hong Kong's Prevention of Bribery
Ordinance. The Group adopts a zero-tolerance approach to bribery,
extortion, fraud and money laundering. All Directors, management
personnel and staff members must comply with all related laws
and regulations on preventing bribery, extortion, fraud and money
laundering in their operating regions during their daily works. All
employees not only have the responsibility to understand and comply
with the above policies on preventing bribery, extortion, fraud and
money laundering, but also have the obligation to report any possible
violations to the person responsible or the Board.

We have established the Anti-Corruption Code of Ethics in
accordance with relevant legal requirements, which sets out in detail
the procedures and norms for dealing with situations involving the
receipt, conflict or declaration of interests and is applicable to all
directors and employees. At the same time, we have established the
Whistleblower Policy for reporting unacceptable or inappropriate
behaviours to provide clear guidelines and procedures for
whistleblowers and to protect them from any retaliation, harassment
or harm during the reporting process. Any person, who contravenes
the regulations, will be subject to disciplinary sanction.

During the Reporting Period, our directors and senior management
were given an hour of training which includes anti-corruption topic.
The Group was not aware of any material violations of relevant laws
and regulation and there was no legal case concerning corruption
brought against the Group or its employees in the Reporting Period.
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COMMUNITY RESPONSIBILITIES HESE

As a socially responsible company, the Group is committed to fEA—REEBHXEEERMNAT  KEBRAHR
understanding the needs of the communities in which we operate. THEFPIKEMELENE K HMOEBEMH
We encourage our employees to pursue their personal passions and 8 T &R tFIRE A BAZ > i & B H B RS R 3 BE
dedicate their time and skills to supporting local communities. THREMMHtE-

The Group had no community focus nor investment during the AEERREPRNTIEHESERKRE -SEE
Reporting Period. The management will look into the possible A EMTEEBEME  UKET—ER
integration with local communities, as well as types of resourcesand ~SHIEENE RER KRB HE

engagement contributed for the next reporting period.

APPENDIX I: STOCK EXCHANGE ESG GUIDE CONTENT Misk— : BE3TFR(ESGIS5| ) A ZEGI
INDEX

Subject Areas, Aspects, General Disclosures and KPIs Section/Statement
FERR -BE —RRERARERIERT =1L

A. Environmental

AIRIR

Aspect Al: Emissions

BEA1 : i

General Disclosure Information on: ENVIRONMENTAL
the policies; and RESPONSIBILITIES
compliance with relevant laws and regulations that

have a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste.

— AR ER BRBRKBERBEBHN - AAKRIMNEES - BER | RREGR
BEERRYNELSH

B &

WPHEHTAE EALBNERAZRIRAINER -
KPIA1.1 The types of emissions and respective emissions data. ENVIRONMENTAL

RESPONSIBILITIES - Energy
and Greenhouse Gas Emissions,

Environmental Performance
Data Overview

B RIS IRAL PR AR R AR R HE B RIEEFE-ERMAEERED
B IRIERIREIEME
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Subject Areas, Aspects, General Disclosures and KPIs
TERR -BE - —RRBRARERIER
KPIAT1.2

Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

Section/Statement
=3: 0 Ll
ENVIRONMENTAL
RESPONSIBILITIES -
Environmental Performance
Data Overview

R SR AE SR 1RAL .2

BE# (@E) REREE @EE2) BEEREIINE X
MRS K QIEA) BE MMUSESEN - SERMst
8]

BRREFE-RIERREHEHNE

KPIA1.3

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

The Group's operations do not
generate hazardous waste

RS A5 1RAT.3

FRTELAZREEYRE CUEE) k MER) 2E (0
USESEN SEXRME) o

FEBNEBUIEELERS
BEY)

KPIAl.4

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).

ENVIRONMENTAL
RESPONSIBILITIES -
Environmental Performance
Data Overview

B AE IS RAL4

FREEEEREEYEE WS &k WER) BE M0
UEEBE §ERME) o

RIBEEE-IRIERFBENE

KPIA1.5

Description of emission target(s) set and step taken to
achieve them.

GOVERNANCE STRUCTURE FOR
ESG WORK, ENVIRONMENTAL
RESPONSIBILITIES

RS AA RS 1RAT1.5

HERFTT LBV E B R R A E I 5 £ B AR FRENEY
pg i

RIE-HERERTIIFERE
B IRIBEE

KPIA1.6

Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set
and steps taken to achieve them.

GOVERNANCE STRUCTURE FOR
ESG WORK, ENVIRONMENTAL
RESPONSIBILITIES

RS IEIE1RAT.6

HHEER EREEERYN TG & RIEMPAETILBYRE
BE B 1R R 32 R B L BRI IRENA D R o

RIE-HERERTIFERLE
B RIEEE
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Subject Areas, Aspects, General Disclosures and KPIs

FTERR BE - —RINERARERIER

Section/Statement

-0 L

Aspect A2: Use of Resources

[BEA2 : BRfER

General Disclosure

Policies on the efficient use of resources, including
energy, water and other raw materials.

ENVIRONMENTAL
RESPONSIBILITIES

—RRIRER

BRUEABR (BEfR K REMERMED BIBER

RIBET

KPIA2.1

Direct and/or indirect energy (e.g. electricity, gas or
oil) consumption by type in total (in thousand kWh) and
intensity (e.g. per unit of production volume, per facility).

ENVIRONMENTAL
RESPONSIBILITIES -
Environmental Performance
Data Overview

RS AE A5 1RA2.1

AT DN ER RS EEER (08 RSUH) 85
EMUTETERFH MBE WASESEE1 88K
HEstE) o

REST-IRIBERIBHEEHNE

KPIA2.2

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

ENVIRONMENTAL
RESPONSIBILITIES - Water
Consumption

RASR A I 1RA2.2

MFEKERRE MUSEEEN BERKE) °

IRIBET KX

KPIA2.3

Description of energy use efficiency target(s) set and
steps taken to achieve them.

GOVERNANCE STRUCTURE FOR
ESG WORK, ENVIRONMENTAL
RESPONSIBILITIES

B IE IS 1RA2.3

A PAE] IZAYA
ERENBID B8R o

ERERAN @B R RAERBERRAR

RIE-ttEREBRTIEE R
BAIRIBEET

KPIA2.4

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s) set
and steps taken to achieve them.

ENVIRONMENTAL
RESPONSIBILITIES - Water
Consumption

R R IR IS IRA2.4

H KB R KR LRI BRI RE - AR PR ET LAY AR 7K
W B IR R A E RS L B IR EREXAY 2 BR

RIBEME—AK

KPIA2.5

Total packaging material used for finished products (in
tonnes), and if applicable, with reference to per unit
produced.

The Group operations do not
involve packaging material

B SR AR R 1RA2.5

PR EEMENEE QIR E) Rk WER) 8%
EBAGE-

REEEEF D KR ER

30 InvesTech Holdings Limited & :iZR B R A E




Subject Areas, Aspects, General Disclosures and KPIs
TERR -BE - —RRBRARERIER

Section/Statement
=1 -1

Aspect A3: The Environment and Natural Resources

[BHAS : IRIFRKXAER

General Disclosure

Policies on minimising the issuer’s significant impact on
the environment and natural resources.

ENVIRONMENTAL
RESPONSIBILITIES

—RRINER BIEETAHRERRAERENEATENH R RIBEE
KPIA3.1 Description of the significant impacts of activities on the ENVIRONMENTAL

environment and natural resources and actions taken to
manage them.

RESPONSIBILITIES

B SRR IS 1RA3.T

7 SR FS R IRIE R R ARE R E R &R EFREX
BEEERFZENTE

RIEEE

Aspect A4: Climate Change

BmEAL : RIZE(E

General Disclosure

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

ENVIRONMENTAL
RESPONSIBILITIES - Combating
climate change

— RN EE HAREHEERAEGHETAELERENERR | REEE-BHREZL
AR SR ERIBR °
KPIA4.1 Description of the significant climate-related issues ENVIRONMENTAL

which have impacted, and those which may impact, the
issuer and the actions taken to manage them.

RESPONSIBILITIES - Combating
climate change

RA SR A A5 1RAL 1

HHEE R EEHETAEERL ENEARIZAE
FE REHTH

RIBEEE-EHREEE

B. Social

B.itE

Employment and Labour Practices

EBEKRELER

Aspect B1: Employment

JBEB1 : {8E

General Disclosure

Information on: the policies; and compliance with
relevant laws and regulations that have a significant
impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

EMPLOYMENT AND LABOUR
PRACTICES - Employer
employee relationship, Employee
benefits

—RIRE

BRI R IR R B TIFRF 2 REA P51
ZZiulb s REBLUUR BB RAEFB | BUER ; k&
SHETABERZENEMERERANNEK -

ERRFIZER-—EEHLEER
% BEET
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Subject Areas, Aspects, General Disclosures and KPIs

FTERR BE - —RINERARERIER

Section/Statement
=11

KPIB1.1

Total workforce by gender, employment type (e.g. full
time or part time), age group and geographical region.

EMPLOYMENT AND LABOUR
PRACTICES - Employer-
employee relationship

B SRR S 1RB1

IR EBEERL 2 REFRE)  Fa8R ot E S
pal:SkESHEY O

BERFIER-EBELEERERN
S

KPIB1.2

Employee turnover rate by gender, age group and
geographical region.

EMPLOYMENT AND LABOUR
PRACTICES - Employer-
employee relationship

B $2 AR 15 1EB1.2

R FlR AR R E R DR RERKLER -

EREKRFLER-—EXTEEERN
B3

Aspect B2: Health and Safety

[EmB2 : EFEHAZE

General Disclosure

Information on: the policies; and compliance with
relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe
working environment and protecting employees from
occupational hazards.

EMPLOYMENT AND LABOUR
PRACTICES - Occupational
health and safety

each of the past three years including the reporting year.

—MIRE BRAREHZE2TFRERMRERERZHEMBEN . | BEAS ILER -BERERE
BUR ; REBETHBETABEAXENEREZAREENN | 2
Hilo

KPI B2.1 Number and rate of work-related fatalities occurred in EMPLOYMENT AND LABOUR

PRACTICES - Occupational
health and safety

R SRS FE1RB2.1

BE=F (BREERFE SFRITHHIAB LR

EBERFSIER-"BERERZ

ES

KP1B2.2

Lost days due to work injury.

EMPLOYMENT AND LABOUR
PRACTICES - Occupational
health and safety

RS EIE1EB2.2

RIEEEIIERE-

BERFSIER-BERERZ
ES

"Ik

KPIB2.3 Description of occupational health and safety measures EMPLOYMENT AND LABOUR
adopted, how they are implemented and monitored. PRACTICES - Occupational
health and safety
B #2415 12B2.3 PR ERERZ 28 URERATAE | BRRFIER-BERERZ

ES
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Subject Areas, Aspects, General Disclosures and KPIs
TERR -BE - —RRBRARERIER

Section/Statement
=1 -1

Aspect B3: Development and Training

[EEBS : #E R

General Disclosure

Policies on improving employees' knowledge and skills
for discharging duties at work. Description of training
activities.

EMPLOYMENT AND LABOUR
PRACTICES - Employee trainings
and development

— R EE E%%g@%%ﬁiﬁﬁéﬁﬁﬁ&ﬁ%%ﬁ%ﬁ@ﬁ gﬁﬁﬁiﬁﬁ—ﬁéﬁm&%
KPI B3.1 The percentage of employees trained by gender and EMPLOYMENT AND LABOUR

employee category (such as senior management and
middle management).

PRACTICES - Employee trainings
and development

B SR AR AR 1RB3.1

IR RESLES WSHKERE FREEES 85
WEIEERDLL

BRKRFTIER—REENRE
=

KPIB3.2

The average training hours completed per employee by
gender and employee category.

EMPLOYMENT AND LABOUR
PRACTICES - Employee trainings
and development

A2 A 21512 B3.2

g%%&@%ﬁ%%ﬁvﬁ%ﬁé%&ﬁﬂﬁﬁﬁﬁ

EBRERS IER—(EEENRE
&

Aspect B4: Labour Standards

[BEBL : ¥ T #H|

General Disclosure

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

EMPLOYMENT AND LABOUR
PRACTICES - Employment right

—RRINER E%EQEEEGIW%EWﬂﬁ&&%WH%ﬁﬁ EBENSIER—(EREED
KPI B4.1 Description of measures to review employment practices | EMPLOYMENT AND LABOUR

to avoid child and forced labour.

PRACTICES - Employment right

B SR AR5 1RBA.1

LGSR BBV LA R E T Ko blss T e

BERSIER-—REER

KPI1 B4.2

Description of steps taken to eliminate child and forced
labour practices when discovered.

EMPLOYMENT AND LABOUR
PRACTICES - Employment right

RS2 A 21512 B4.2

AR ER BRI HRE BB RPTEREBIP 5 o

EBERSIER—(EEED

Operating Practices

EEER

Aspect B5: Supply Chain Management

fEmBs : {fEHEERE

General Disclosure

Policies on managing environmental and social risks of
the supply chain.

OPERATION PRACTICES -
Supply chain management

—RRIRER EIRMHERENIRE R RREBER BETRR-MEEEE
KPIB5.1 Number of suppliers by geographical region. OPERATION PRACTICES -

Supply chain management

B SR AR5 1RB5. 1

e B DR HEREE -

BERR-HEEEE
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Subject Areas, Aspects, General Disclosures and KPIs

FTERR BE - —RINERARERIER

Section/Statement
=11

MUK AIT R EER 5A

KPI B5.2 Description of practices relating to engaging suppliers, OPERATION PRACTICES -
number of suppliers where the practices are being Supply chain management
implemented, how they are implemented and monitored.

B $2 4R 1512 B5.2 B ARMERAHREENIES  mERTARMBANEHE | EEER-—HERERE
HEE  UREREANNRITRERT %

KPIB5.3 Description of practices used to identify environmental OPERATION PRACTICES -
and social risks along the supply chain, and how they are | Supply chain management
implemented and monitored.

RASRAEXIE1RB5.3 HHARMANHERSERONIRERTTRRNIE | EEER-HEREE
B> BURABRI AT R EE R 75 0%

KPI B5.4 Description of practices used to promote environmentally | OPERATION PRACTICES -
preferable products and services when selecting Supply chain management
suppliers, and how they are implemented and monitored.

RA S A5 1RB5.4 HHEREREERREESARRERKRFES | EEER-HEREE

Aspect B6: Product Responsibility

[BTEB6 : EmE{E

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy
matters

relating to products and services provided and methods

OPERATION PRACTICES -
Service responsibility

of redress.

—RRINER ERFfRMERNRBHEREZ2 \BS RERL | EESHR-RHBEE
RREE UMM AR
(@) BUER; K
(b) BTHETABEATZERNME
R R RRGINE R -

KPIB6.1 Percentage of total products sold or shipped subject to Not applicable to the Group's
recalls for safety and health reasons. business

RASRAE RN IE12B6.1 EENEEXERBEMAAZ L ERRIERMARUK FEANREERNES
WBEDLE.

KPIB6.2 Number of products and service related complaints OPERATION PRACTICES -
received and how they are dealt with. Service responsibility

B #2415 12 B6.2 HERMNERKRRBHRFBE UREH % EERR-IRBEE

34 InvesTech Holdings Limited & :iZR B R A E




Section/Statement
=3y L

OPERATION PRACTICES -
Privacy and data protection
ZEBR-LRRERE
OPERATION PRACTICES -

Subject Areas, Aspects, General Disclosures and KPIs
TERR -BE - —RRBRARERIER
KPIB6.3

Description of practices relating to observing and
protecting intellectual property rights.

RS AERIE1RBG.3 T SR SR R ARBEA oH EE AR R RV 1B B
KPIB6.4

Description of quality assurance process and recall
procedures.

Service responsibility

RS2 AR 5 1RB6.4

B E SR EBREREMOWRERF -

EEBR-IRBELE

KPIB6.5

Description of consumer data protection and privacy
policies, how they are implemented and monitored.

OPERATION PRACTICES -
Privacy and data protection

B AR5 1RB6.5

HIUHBEBERMRE R RECR MBI TRER
J3ie

EERR BRI RE

Aspect B7: Anti-corruption

[E®EB7 : R&ES

General Disclosure

Information on:

OPERATION PRACTICES - Anti-

(a) the policies; and corruption
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to bribery, extortion, fraud and money
laundering.
—MRINEE BRIPILEFERE  BhR - IREF R L AR AN ¢ EEBR-RES
(a) HR; K
(b) ETHETABERTZENR
RERRIRBIBNER -
KPIB7.1 Number of concluded legal cases regarding corrupt OPERATION PRACTICES - Anti-
practices brought against the issuer or its employees corruption
during the reporting period and the outcomes of the
cases.
A S A A5 1RBT.1 RRESHEEETASHESREIEEENESHK | EEER-—KRES
ARV B R ARG R ©
KPI B7.2 Description of preventive measures and whistleblowing OPERATION PRACTICES - Anti-
procedures, how they are implemented and monitored. corruption
B #2415 1287 .2 ML HE MR ERER  URBANTRERD A | EEBR-RES
KPIB7.3 Description of anti-corruption training provided to OPERATION PRACTICES - Anti-

directors and staff.

corruption

A #2422 1512873

B REEKRE TRENRE5E -

EEER-RES
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Subject Areas, Aspects, General Disclosures and KPIs Section/Statement
TERR -BE - —RRERARERIER =1L

Aspect B8: Community Investment

[EMEBS : HHEIRE

General Disclosure Policies on community engagement to understand the COMMUNITY RESPONSIBILITIES
needs of the communities where the issuer operates

and to ensure its activities takes into consideration
communities' interests.

— Rk EE Bt e2HERTREEMTLRBEEMERAZE HeEF
BEHEELERLRAEABER

KPIB8.1 Focus areas of contribution (e.g. education, COMMUNITY RESPONSIBILITIES
environmental matters, labour needs, health, culture,
sports).

RASRAE X I512B8.1 EIEREE WHBE - BRESEE - FIHER BR-X | teEE
E~88A) -

KPIB8.2 Resources contributed to the focus areas (e.g. money or COMMUNITY RESPONSIBILITIES
time).

RASRAE XIE1RBS.2 AEIHNBAABAER T HREERE) HeEFE
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