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ABOUT THE COMPANY

Xiwang Special Steel Company Limited (the “Company”) was
founded in December 2003. The Company was listed on the main
board of the Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) in February 2012. In January 2014, it was accredited
by the Ministry of Industry and Information Technology as a
corporation that meets the industry standards. The annual steel
smelting and rolling capacity of the Company’s design are 3,000,000
tonnes and 3,300,000 tonnes respectively, and its major products
include various high-quality steel rods and wires, such as high-
quality carbon steel, structural alloy steel, pinion steel, spring steel
and ball bearing steel, highstrength building materials, and various
types of special steel ingots and forged bars for high-end uses.

The Company maintains its transformation strategy of “from general
steel to special steel, then to steel products and to products for
public use”. It has cooperated with the Institute of Metal Research
of Chinese Academy of Sciences (“IMRCAS”) to establish a clean
and intelligent high-end special steel production demonstration
line project. The production facilities and processes are gradually
becoming more stable and mature, and the steel production
capacity is improving steadily. More than 80 types of high-end
special steel products are placed in the market now and are highly
recognized by high-end customers in the People’s Republic of
China (the “PRC”) and across Asia.

This Environmental, Social and Governance (“ESG”) Report (the
“ESG Report”) for the year ended 31 December 2022 summarises
the ESG strategies, policies and accomplishments of the Company,
and together with its subsidiaries, collectively the “Group”, “we”,
“us” or “our”. It demonstrates our long-term commitment to
generate sustainable economic, social and environmental values to
the community through responsible business practices. The ESG
Report has been reviewed and confirmed by the Board of Directors
(the “Board”). Both English and Chinese versions of the ESG Report
are available on Company’s website www.xiwangsteel.com. The
corporate governance section was covered in the 2022 Annual
Report.
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Reporting Standard

This ESG Report has been prepared in accordance with the
disclosure requirements of the Environmental, Social and
Governance Reporting Guide (the “ESG Reporting Guide”) as set
out in Appendix 27 to the Rules Governing the Listing of Securities
(“Listing Rules”) issued by the Stock Exchange of Hong Kong
Limited. The Group has complied with the disclosure requirements
of the “comply or explain” provisions set out in the Listing Rules.
The Key Performance Indicators (the “KPls”) during the Reporting
Period, which are considered as material by the Group, have been
disclosed in this ESG Report.

Reporting Scope

This ESG Report covers the principal operating activities of
the Group, which are production and sales of steel, trading of
commodities and sale of by-product in the PRC, spanning over the
period from 1 January 2022 to 31 December 2022 (the “Reporting
Period”). The scope of the ESG Report has been covered our
operations in Hong Kong and the PRC during the Reporting Period.
The entities subject to reporting are determined by considering their
ESG significance as well as influence to the Group’s operations,
and they shall collectively constitute a fair picture of the Group’s
overall ESG performance. The scope of the ESG Report is the same
as the scope of the ESG Report in previous year, except for the
new additions of Shandong Xiwang Special Steel New Materials
Technology Innovation Centre Company Limited and Shandong
Xiwang Equipment Manufacturing Company Limited.

Reporting Principles

With the objective to provide relevant contents and quality data for
decision making by stakeholders, the following reporting principles
have been adopted in the preparation of this ESG Report.

Materiality: relevant and important ESG information to stakeholders
is identified and covered. A materiality assessment including
stakeholder engagement has been conducted to determine the
relative importance of different ESG issues, and the corresponding
results are disclosed in the Stakeholder Engagement and Materiality
Assessment Sections.

Quantitative: quantitative information is provided, in respect of
historical data are measurable and comparable with its ESG
performance in the previous year. Relevant explanation is also
provided to evaluate the effectiveness of the Group’s ESG policies.
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Consistency: unless otherwise specified, a consistent methodology
is used in the preparation and presentation of ESG data to allow for
a meaningful comparison of ESG performance over time.

Balance: objective information is provided, without selections,
omissions and presentation formats that may inappropriately
influence the readers.

Contact details

To continuously refine the Group’s sustainability strategy, we
welcome any feedback concerning this ESG Report and the Group’s
sustainability performance. If you have any questions regarding the
report, please contact the Group and its contact details are set out
as below:

Xiwang Special Steel Company Limited
Address: Unit 2110, 21st Floor, Harbour Centre,
25 Harbour Road, Wanchai, Hong Kong
Or
Xiwang Industrial Area, Zouping, Shangdong Province,
The People’s Republic of China
Tel: (852) 3188 4518 or
(86) 543 813 8066
Email:  tianli@xiwang.com.cn
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ESG Governance Structure

The Group understands robust governance with clearly-defined
roles and responsibilities within in the Group could build up the
foundation of ESG management and strengthens the effectiveness
on the oversight of ESG strategy. The Group is committed
to upholding its corporate social responsibility and fulfilling
stakeholder’s expectations through solid ESG governance structure
as illustrated in the chart below:

*fgiﬁ CHERERTENER

SERO SEANNBERATHHENE
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BRECEHEET  LERSHENHE:

The Board

Takes the overall responsibility for the Group’s ESG strategy
and reporting, identifies, evaluates ESG risks and opportunities,
oversees and sets strategic directions and targets, ensures
effective ESG risk management and manages internal control
systems are in place and reviews progress made against targets
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The Management

Monitors ESG risks and provides confirmation to the Board on
the effectiveness of ESG risk management and internal control
systems
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ESG Working Group

Comprises core members from different departments and is
responsible for implementation and formulation of ESG strategy.
The ESG Working Group implements ESG policies and initiatives,
monitors ESG risks and impacts and sustainability trends,
evaluates existing ESG policies and reports to the Board on the
Group’s sustainability performance regularly
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The Board has overall responsibility for ESG strategy and reporting
of the Group. It identifies, evaluates and manages ESG risks and
opportunities, and subsequently overseeing and setting up strategic
directions and targets for the Group in relation to business and
operation needs. The Board is also responsible for ensuring that
appropriate and effective ESG risk management and internal control
systems are in place. Meanwhile, the management of the Company
(the “Management”) monitors ESG risks and provides confirmation
to the Board on the effectiveness of risk management and internal
control systems. The ESG working group is comprised of key
managerial personnel including the CEO and CFO of the Company,
as well as representatives of different business operation teams, the
ESG working group is responsible for assisting the Board and the
Management in managing ESG issues. It executes the ESG strategy
formulated by the Board through implementing different ESG
policies and initiatives into business operations. Besides, the ESG
working group assists the management in constantly monitoring
the ESG risks and impacts of the Group, as well as recent trends
in sustainability. It holds meeting at least once a year to evaluate
the effectiveness of existing ESG policies and identify improvement
opportunities, while coordinating any necessary follow up actions.
The ESG working group reports to the Board directly and regularly
on the Group’s sustainability performance.

In addition, the Group’s integral enterprise risk management
framework has covered ESG risks, the internal audit department
performs annual assessment on internal control systems of the
Group to identify any potential deficiencies, and makes appropriate
recommendations for improvement. A risk management task force
has been set up to perform the annual risk assessment process.
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Stakeholder Engagement

As an enterprise, who strive to fulfill its responsibilities the Group
not only actively develops its business and improves its return,
but also places high value on the relationship and communication
with stakeholders and their expectation of our business and ESG

R4 2022 (48)
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matters.
Stakeholders Communication method/channel Key concerns Action plans
& Bi&nt/ RE BREE R
Government — Participate in discussion in the — Compliance with regulatory — Monitor law and regulation updates,
formulation process of relevant requirements, including policies and strictly comply with all regulatory
policies and industry standards related to COVID-19 requirements
— Propose initiatives and hold — Ensure production safety — Follow the epidemic prevention
meetings when necessary requirements of the government,
— Support local economic and and protect the safety and health of
industrial development, and employees
promote employment
— Strengthen safety management and
— Create job opportunities and fulfilling ensure that the production processes
tax obligations in accordance with comply with safety standards
the law
— Create job opportunities
—  File tax returns timely and pay taxes in
a full and timely manner
BT - EEBBERTERENE - ETEEMRT BECOVID19E - ERZEERNENEN BKE
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Stakeholders Communication method/channel Key concerns Action plans
BE BiE5 %/ RE BREE T3t
Shareholders - General meetings and other — Business strategies and financial — Convene general meetings regularly,

and investors

BRREEEE

Employees

meetings

— Publish annual/interim reports,
announcements and circulars

- BRAgREMER

- HBRER/ HBRE AERBE
%

— Training and orientation
— Regular performance appraisal

— Employee caring activities

- FIRABES
— TBRRME
- EEEELD

results

— Information disclosures and risk
control

- RBRWRMBRE

— FEBEREREH

— Reasonable salary and welfare

— Employee promotion and
development

— Care for employees

— Occupational health and safety

- AEOHS LEH)
- REBARER
- mEES

- BREERER

and actively listen to the views and
needs of shareholders and investors

— Release operating data and financial
results in due course

— Assess corporate risks regularly and
formulate responding plan

- THARBRREAS BHREIRR
RREENERREX

- ERBNEEHBERNBESR

— THAEEERRIHIEESE

— Work out competitive remuneration
system and provide fair career
development path

— Provide regular vocational training
and establish a platform for the

career development of employees

— Listen to employees’ feedbacks
through various channels

— Arrange specific operational training
- HEAHRFNNHFMER - REAT
HMEBXZRAE

- TERABEE BUETHER
BHTA

- BBSERERDESNRE

— RHRTRBRIEIR
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Stakeholders Communication method/channel Key concerns Action plans
BFOE Bgnt/ RE BEmE G BE
Customers — Company website — Safety and quality of products — Strictly control products’ outgoing

— Direct communication with
customers

— Customers feedbacks and

complaints
zP — DA
- HEPEEIRM
- BEPREREF
Suppliers — Communication meetings and

telephone discussion

— On-site inspection

f#\i%ﬁ:ﬁ - Xlll @& EDTFIW]
- BEK%

— Delivery and after-sales service

— Environmental protection,
qualification and scale

— Fair and transparent procurement
process

— Good relationship with the Group

— Supply chain management, and

market supply and demand

- RR EBRAE

- RF - ERORESRE

— HEKENRIFBE

- HEREERMSHT

indicators

— Enhance the quality of pre-sales and
after-sales services

— Immediately follow up and handle
customer complaints and improve
product and service quality

- BREHERLEER

— ReEARERRENE

feln

- ERRENBEEFRS  ROEM
kBRBHEE

— Establish open and transparent
tendering system, and provide equal
competition opportunity to suppliers

— Build a platform for communication
with suppliers, and facilitate the
cooperative development with
suppliers in a proactive manner

— Check on the qualification of
suppliers regularly, and monitor
market supply and demand closely

- HIERAFERGBEHNE MRS
BRUTENRFRE
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Stakeholders Communication method/channel Key concerns Action plans
Rk BiEhE/ RE BEmE T8:E
Peers and industry —  Industry conferences — Experience sharing — Actively attend industry conference
associations and organise site visits
— Site visits — Cooperation
— Fair competition
RIRTEHE - 1%8# - NERER - ER2NTReRRABERS2E
- 528 - AfF
- RTHE
Community — Media publicity and reports — Corporate social responsibility, — Actively participate in community
support social welfare welfare activities

— Participate in community welfare

activities — Provide employment opportunity — Create job opportunities
i@ - BBEERERS - REMHEEML XHHEREA - BE2NHERIED
- ZIHERNED - REEERE - ElERERE

The Group will continue to engage both internal and external &£ B {54 & B INIIF D EIEE - BERK
stakeholders, listen to them and provide updates to them on our ZEHFE  WERESERMES L2k
ESG policies and progress. ERREMEEN TN ER -
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Materiality Assessment

The Group has identified ESG issues that may have potential
impacts on its sustainable development from various sources,
including issues identified and included in the Group’s internal
policies, and some reflect by industry trends, the areas of ESG
concerns raised by the Group’s stakeholders are set out above.

A total of 20 issues were identified by our ESG working group and
subsequently ranked by our key stakeholders. The final results are
mapped into a materiality matrix as shown below. Out of which 4
issues are classified as highly important, 14 issues are classified as
important and the remaining 2 issues are classified as moderately
important.

Materiality Matrix

SE B
[9p]
-
[0)
i®)
o
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O
©
+ [l
D iy
©
E Jj{ﬂ 7 Important
LU :% 17
2K 10 6o
Q = 15 20 14
[ 18
©
j
o
Q Moderately Important
£ A EE

16

EEMFME

£ B 2 3 B 5 19 4% 78 SRR A B 4 L A 45
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Highly Important
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Importance to Internal Stakeholders
HREHHEEEE
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1 Supply Chain Management
HrEsEE s

2 Service Quality
RIGEE

3 Value Chain Standards
BEEKT

4 Data Privacy
BHRALE

5 Anti-Corruption
RES

6 Fair Competition
NEFEF

7 Community Investment and
Involvement
HRIE K2 M

8 Compliance
am

9

10

11

12

13

Human Rights

N

Equal Opportunity and
Diversity

FTERE RS

Workplace Health and Safety

TSI R 2
Training and Development
HFi k%R

Prevention of Child Labour
and Forced Labour

DIEET RoahT

The Group confirms that it has established appropriate and effective
management policies and monitoring systems relating to ESG
issues, and that contents disclosed in this ESG Report comply with
the requirements of the ESG Reporting Guide.

14 Air Pollution
ZERG A
15 Waste Management
REEYE IR
16 Climate Change
RS
17 Use of Energy
BEIREM
18 Use of Water
KIRER
19  Noise Pollution
U S=EES
20 Greenhouse Gas and Air Emissions
BE RS KRN
EERER ELEEVHENMERNERR

RMEA RS - AIRE B RERABESP
BEMARNARR e MRERRERE

SIEARTE °

BEEREARAT

RIE - HERERKE 2022
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HUMAN RESOURCES ABHER

1. Employment and Labour Standards — EER% I%A

A.

Employees

The Group upholds the business philosophy of “Health,
Integrity, Hardship and Happiness”, stresses on a
people-oriented and harmonious development, and
focuses on maintaining and safeguarding employees’
rights and interests. The Group abides by the
employees’ standards, providing them with a pleasant
work environment, competitive salary and benefits and
a reasonable promotion path, which nurture its healthy,
pragmatic, innovative, hardworking and enterprising staff
members.

The Group fully recognizes the importance of talent
introduction. Visits major colleges and universities
to recruit talents in specific disciplines, such as
metallurgical materials and metal machinery.

In order to cultivate its own talent team, on the basis of
last year’s assessment, the Group continued to carry
out basic management improvement projects, actively
promoted the skill assessment of key technical positions,
and assessed 19 professional and technical leaders in
2022. The Group organized the selection of the four-
level talent pool, selected 231 reserve talents, and built
a team of loyal enterprises, passionate and innovative
reserve talents.

An effective salary incentive mechanism has been
established to stabilize and retain the talents needed by
the Group, allowing employees to share the profits from
the development of the Group.

Takes “efficiency” as priority, the Group conducts
assessments based on indicators such as the profit
margin etc. All employees contribute to the Group’s
profitability performance. The remuneration of some
of the employees is linked to the operating profits of
the Group so as to promote employees’ awareness of
increasing efficiency and create income, and shares
corporate profits and benefits.

A.
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In accordance with the principle of “openness, fairness,
and impartiality”, to select junior management personnel,
comprehensive evaluation is conducted in various ways
such as open position competition, equal competition,
recommendation by seniors, and self-nomination. A clear
and smooth promotion path is in place.

The Group strictly implements the “Labor Law of the
People’s Republic of China”, the “Labor Contract Law of
the People’s Republic of China”, the “Social Insurance
Law of the People’s Republic of China”, the “Law of the
People’s Republic of China on the Protection of Rights
and Interests of Women” and other national laws and
regulations, and has established relevant measures,
such as “Employees Recruitment Management System”,
“Remuneration Management System”, “Employees Leave
Management Measures”, “Social Security Management
System” and “Employment Contract Management
Measures”. The Group standardizes the process of
recruitment, appointment, selection, assessment
and leave-taking of employees, etc. through various
management policies.

The Group strictly follows the requirements of relevant
laws, regulations and policies on national and local
social insurance by paying the social insurance
contributions and mandatory provident fund for all staff
in full and on time to protect their rights and interests.
As of 31 December 2022, the Group had a total of
3,202 (2021: 3,459) employees, including 125 (2021:
136) management personnel and 247 (2021: 315)
technicians. In terms of education level, 1,083 (2021:
1,148) employees are tertiary educated or above.
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The detailed employment information is as follows:
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BEEHFBHIIMOT

As at

31 December

2022 Total

20224

12A31HAH

Total workforce EERE 3,202
Breakdowns by gender IR El S

Female 1 352

Male Bk 2,850
Breakdowns by age RERE| D

<25 <25 173

26-30 26-30 231

31-35 31-35 957

36-40 36-40 763

41-45 41-45 594

> 45 > 45 484

Breakdowns by employee type ZREREBERE D

Full time 25 3,202

Part time i 0
Breakdowns by geographical location i@ &l

The PRC F 3,200

Hong Kong BHE 2

As shown from the staff composition, the Group’s staff
tend to be younger, with higher education level, are
engaged for a length of service of 3 years or above,
possesses certain particular work experience, and boast

strong creativity and productivity.

METITHERKE SEREET
RBEFRFEL BESXE
£ ABSFNLE EAfF—EI
1E& 8 BRBBMAIENME
BT
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Employee turnover rate structure B T Ak REE
There was 383 employees left in 2022. The staff turnover 20224 - H383% 8 T BB -
number and percentage in 2022 are as follows: 2022F BT MAAENB DL
s
2022 2022 2021 2021
20224 2022%F 20214 20214
Number of Number of

employees Percentage employees Percentage

BT A Bk BT AR At

Gender profile MRS

Male S 366 95.6% 85 96.6%
Female 8 17 4.4% 3 3.4%
Age profile FHRAES

Under 35 years old 355 A T 275 71.8% 63 71.6%
Aged 36-50 36-505% 108 28.2% 25 28.4%
Education level BREER

Below technical school ~ HELAT 309 80.7% 71 80.7%
Tertiary or above REIAF 74 19.3% 17 19.3%
Length of services AR EEE

Less than 3 years SELT 168 43.9% 61 69.3%
3-5 years 3-5%F 175 45.7% 20 22.7%
Over 5 years 5F A F 40 10.4% 7 8%

By district of domicile E&| %
In Zouping BFEmA 365 95.3% 80 90.1%
Outside Zouping FFEmIN 18 4.7% 8 9.9%
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Health and Safety

In order to better manage occupational safety and health
works, the Group strictly implements the Production
Safety Law of the People’s Republic of China, the Law
of the People’s Republic of China on the Prevention and
Treatment of Occupational Diseases, the Fire Control
Law of the People’s Republic of China, the Regulations
of Shandong Province on the Obligations of the Safety
Production Main Body of Production and Operation
Entities, Production Safety Regulations of Shandong
Province and other national or local laws and regulations.

During the Reporting Period, the Group had no
safety accidents of large level, had no new cases
of occupational illness., The occupational illness
reporting rate, on-site detection and evaluation rate
of occupational hazard factors and employees’
occupational health checkup rate were 100%. A series
of activities such as risks rating control, examination
and management of hidden hazards, safety emergency
drills, safety education for all staff, and monitoring and
management of key hazards, were continuously held
to manage and eliminate hidden hazards of production
safety, which have achieved good results and provided
strong back up for the realization of business objectives.

To avoid the incidence of occupational iliness, in terms
of system, a sound occupational health and safety
management system is in place. In respect of the
process, each staff member is regularly provided with
a series of protective equipment including uniform,
shoes, helmet, mask and gloves. At the same time,
workshops are furnished with necessary emergency
medicine. In respect of the prevention, the Group held
occupational health body check and occupational
hazard factor detection on an annual basis, continuously
improves the on-site working environment, and regularly
conducts occupational health training for employees to
continuously enhance the self-protecting capability and
safety awareness of staff members against occupational
hazards.
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Optimize the safe production accountability system and
enhance the strength of implementation of responsibility,
the keys to safety management are implementation
of responsibility. The Safety Division of the Group has
therefore signed the “Responsibility Letter of Safe
Production Objectives Management” which covers
every aspect of operations and every staff member
of the Group. The Group has organized, guided and
supervised various departments to continuously carry
out special examinations on safe production and
occupational health according to their respective actual
production situations. Safety inspection and supervision
of production plants were conducted daily, with a total of
63 (2021: 75) safety supervision orders issued and more
than 1,028 (2021: 1,360) hidden safety hazards rectified.

RELTEEEAER  ENER
AETERENE LT2EESER
EAEE TERABFE TR
Fh-2BEBENC(RE2EEH
ZEEREMIE) -HE & .-
ERESHBABRBESELTEEE
ERBERRLEEE  BEG
SEHIERE  BRESEERE
T—RE2EBRSE  HT#
T2 EBIES631) (202175
7)) BERLEREE1028 (2021
1,360) BR18 ©

Employees Health and EBIfEHE 2022 2021
Safety Data Indicators ZEEIBER 20224 20214
Person-times of safety production — Z&4EREII AKX

training 3,202 3,459
Specific training for all employees RS THI\EEH 3,202 3,459
Number of job-related deaths E THEBERILT A AE 0 0
Percentage of work-related fatalities P T ¢ERI{ZR L T B9 A B015

to total workforce (%) 2EHE T AHHILE (%) 0 0
Lost work days as a result of ETEHERANITERH

work-related injury 0 0
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Measures in Response to COVID-19

In face of the COVID-19 epidemic, the Group strictly
complies with the requirements of deployment by
the superior Party committees, and government
departments with our thoughts unified and actions being
taken responsively to keep abreast of the new changes
and new characteristics of the epidemic optimize and
adjust the epidemic prevention and control strategy and
methods timely, in order to coordinate the epidemic
prevention and control as well as safe production with
scientific allocation on the basis of unwavering efforts in
pandemic prevention and control.

Since the latest wave of outbreak of the epidemic,
the Group has promptly initiated work plans and
implemented epidemic prevention and control efforts
in accordance with the requirements of deployment by
both the superior Party committees and government
departments and the thematic meetings on epidemic
prevention and control in a timely manner. We have
established a leading group for epidemic prevention and
control, with its functionalities into full play by convening
epidemic analysis meetings every morning to summarize
and advise the work on epidemic prevention and control.
At the same time, the Group enhances its supervision
and examination through the daily on-site inspection with
respect to the implementation situation of the prevention
and control measures by the working committee of
epidemic examination. Issues are being indicated
and rectified upon discovery, and being reported and
handled timely, so as to duly raise the prevention and
control awareness of the lead cadres and staff as a
whole.
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The leading group for epidemic prevention and control
promotes the latest situation and prevention and control
requirements of the epidemic to all of the employees
through various channels. On the basis of close-circuit
management of the industrial park, stringent disinfections
are carried out in the workplaces, with regular
disinfections being carried out in areas such as office
areas, industrial areas and operating areas. Nucleic acid
testings for all staff are being organized scientifically and
efficiently on a regular basis. A strict filing and approval
system is being implemented for the personnel entering
or exiting the factories. Comprehensive disinfections
would be carried out for external vehicles uploading
and unloading goods before entering the factories, with
the drivers required to stay inside the vehicles for the
whole process and the operating staff of the Group will
be entrusted to handle relevant formalities. Collective
dining-in in the canteen is cancelled, and a take-away
system for employees is being implemented. Gatherings
of employees and collective activities are reduced, and
both the number of meetings convened and the time
spent on meetings have decreased. Convening meetings
via video calls or phone calls is advocated. The Group
activates internal investigation mechanism, for the
comprehensive and detailed investigation for employees
one-by-one. Classified management and control, as well
as the principles of “stay indoors unless necessary” and
“no gatherings unless necessary” are being implemented
stringently. Sufficient resources for epidemic prevention
and control are proactively prepared.

The Group strictly implemented the normalized epidemic
prevention and control measures, to ensure the smooth
operations of production and business and the health
and safety of its employees.

RIS A8/ NERNB AR
A BREFAZBEETEER
BERIMIBAMPGEE R - HE R
HEABEMAR - WTESHR
BRAEERR - SRR - B -
EERERE  EHHER B2
SMAMTERE B - B
REHBAER  BITEBHNRE
EHHIE - HINRRHEMER
BEITERA 2 EERBE - AIH#
EREATE HAGAEBKAER
AWMEERTE ERIVESR
EFRCOEBETBRIRENE - B
BTIREMERTY  Hoax
AR WREEHERERE RIEEHM
BRENEEEE - MBAREREY
WH - 2EmE-—FBEHE KB
DRER BREBEIELESD
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Development and Training

Development and training are one of the key factors
for the Group’s success. During the Reporting Period,
to satisfy the development needs of staff at various
levels of the talent team, the Group constantly carried
out trainings for the improvement of foundation
management, actively drove forward skills assessment
of key technical positions on the basis of 2021 review.
Through implementation of a management model
comprising dynamic tracking and bottom-line elimination
on the assessed 300-technician team, 19 professional
technician leaders were finally assessed in 2022.

In 2022, the relevant indicators of the participation in
training of the Group’s staff are as follow:

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 (Continued)
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BRRE

BREBEEBERINERAE
22— BREATBEOEEERA
BERER HREHHE £B8E
WEEPOIFEMEME HER
REMERIRAIEE @ BR#EE
RASEF T R AL B RERT B T1E ¥
B TH300 AN AET
BB REAAXEEERER -
RIEFEE2022F E190REXEH
MrASTE A o

R2022F E - EE B T L%
HIEREZENT -

Categorized by staff gender wETIH5IZE 7
Average
Total training hours
person-times Percentage per person
2022 2022% BAR £t i AL 3E )R B
Female @ 22 training hours
1,051 14.22% REF
Male S 25 training hours
6,337 85.78% R

Categorized by staff type BETHEFE D
Average
Total training hours
person-times Percentage per person

2022 20224 AR H Bl AL IR
Senior management BEEREAS 19 training hours
79 1.1% R

Middle management FEEIEAE 27 training hours
757 10.2% E L

Junior management HEEEEAS 36 training hours
1,383 18.7% REF

Junior employees AEEET 31 training hours
5,169 69.9% REE

XIWANG SPECIAL STEEL COMPANY LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 (Continued)

RIS -

In 2021, the relevant indicators of the participation in
training of the Group’s staff are as follows:

HtERER

R4 2022 (48)

R2021FE - FEE T2 8L
FIRREEFENT

ok

Categorized by staff gender #E T IH5E 5
Average
Total training hours
person-times Percentage per person
2021 20214 mAR Lt AIIE IR I
Female kg 37 training hours
1,358 12.9% B it
Male ES 29 training hours
9,141 87.1% RE
Categorized by staff type wE TH5IE 5
Average
Total training hours
person-times Percentage per person
2021 2021 BAIR Lt AR
Senior management SEEBEAE 22 training hours
147 1.4% B
Middle management FEEEAS 38 training hours
919 8.7% R
Junior management EEERAB 59 training hours
2,825 26.9% B
Junior staff HEEBET 25 training hours
6,608 63% B3
The trainings covered business management, safety ZIANBDRERLSEE -5
management, environmental management, etc. LN f&iﬂ g i ERER -

FAEBREE AT BBHER
THEER - SEBITHEZEM
BOEAIRBB - ELFES
TELS I ER o 20220F £ &
EERHEMEZETRA RS
BlEE

In order to thoroughly implement the work requirement
of “establishing a talent team”, the Group encouraged
staff to study professional knowledge and inherit the
technician spirit. On the basis of the cooperative training
in the previous year, the Group continued to organize
training courses in cooperation with other professional
institutions in 2022.

BERWARAT Wi HEREREE 2022 421
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For training of new staff, the Group constantly carried
out apprentice activities, encouraging outstanding staff
to play a role in mentoring. During the Reporting Period,
113 employees passed the assessment by way of
mentor grading in teaching, which effectively improved
the retention rate of new staff after being employed.

In terms of external training, the Group further
standardized the organization and management of
external training in the management process, and
increased the review and tracking of external training.
During the Reporting Period, based on the needs
and management needs of various departments, the
Group made full use of external lecturer resources, and
the system management consulting unit carried out
“management system series training”.

The Group continued to strengthen the cooperation
between schools and enterprises. This year, 50 students
from Binzhou Vocational and Technical College and
Luzhong Vocational College had been sent to practical
training and internships, and professional technicians
had been sent to deliver on-site explanations and hand-
in-hand teaching. In the end, 31 trainees stayed in the
Group to continue their work, and the retention rate of
students for internships was 62%.
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Labor Standards

All employees of the Group are located in the mainland
China and Hong Kong, and there has been no breach
of the Labor Law or any other applicable standards and
regulations during their employment. Salary, overtime pay
and benefits are based on local minimum (and maximum)
standards. 100% of the Group employees are full-
time employees and there are no part-time employees.
The Group strictly complies with the Provisions on
the Prohibition of Using Child Labor ({(ZIHERAZET
7)) and Provisions on Special Protection for Juvenile
Workers ({RECF TIFHRREIE) ) issued by the
State Council of the PRC, with the adoption of effective
measures to examine the actual ages of the employees
while induction, to ensure that they are generally aged
between 18 and 45, with special employees aged
between 45 and 60. Any form of child labor or forced
labor is forbidden in the Group. The Group duly complies
the Labor Law of the People’s Republic of China ({1
ANRILFBEZEE)Y). All of our employees must be
recruited on the principle of voluntariness. Detention and
forced labor are strictly prohibited and to make sure that
the personal freedom and personalities of the employees
would not be violated. The Group adheres to an open,
fair and impartial recruitment procedure on the principles
of equal competition, merit-based selection and
priority to internal candidates, which enables its human
resources system to be more scientific and reasonable.

The Group implements an 8-hour working day system.
The Group strictly complies with the national statutory
holidays and the day-off system stipulated by the Group
in order to safeguard employees’ proper working hours
and rest days.
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The Groups creates equal and diversified employment
opportunities during the recruitment and selection
process, and is determined to forbid discrimination
based on the race, color, religion, gender or nationality
of its employees, and thereby resulting in differential
treatments in terms of remuneration, term, tenure,
working conditions and employment rights. Any forms
of discrimination against female employees, especially
pregnant female employees, are strictly prohibited.

“The Law on Employment Contracts” is strictly complied
with and employment contract is entered into with
each staff member on their joining day. Contributions
into basic pension insurance, basic medical insurance,
unemployment insurance, injury insurance and maternity
insurance are paid according to the laws. Financial gains
of the Group are shared with the staff, contributing to
harmonious labor relations.

For timely identification of problems in the Group,
the Group conducts staff satisfaction survey, sets up
employee opinion mailbox, collects constructive advices
and opinions from employees, and allows employees
to participate in the Group’s management to enhance
employees’ sense of participation and satisfaction. The
Group regularly gives feedback to departments on the
advices or opinions raised by employees, follows up and
formulates rectification measures, and publicizes the
progress of rectification.
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2. Business Management EEEE
A. Supply Chain Management A, HESEERE

The Group has adopted the “Procurement Management
Procedure or Manual” in accordance with the Contract
Law of the People’s Republic of China, the Bidding
Law of the People’s Republic of China, the Special
Equipment Safety Law of the People’s Republic of
China, the Regulations on the Safety Administration of
Dangerous Chemicals and other laws and regulations,
which specifies the criteria for selecting suppliers,
including (1) A good track record in the industry, with
financial statements available. Priority for inspection will
be given to suppliers which have continuous business
performance with large steel factories; (2) Units with
solid financial strength. Registered capital ranking the
top 10 in the industry is one of the conditions of priority
inspection. (3) Suppliers recommended by other steel
factories. The Group considers factors including credit
standing, service quality and delivery time after consulting
steel factories that the Group has close relationship with.
Before making the formal selection, the prospective
supplier is asked to provide a sample for examination or
trial to ensure the good quality of the parts supplied and
site visit to the supplier will be conducted to confirm its
delivery capability, the soundness of quality assurance
system and financial strength etc.

The e-commerce platform was constantly optimized.
Suppliers meeting the Group’s conditions are managed
in a centralized manner by setting up a procurement
and trading platform on which Group price inquiry,
tender invitation and signing of procurement contract are
conducted. Suppliers’ services are tracked throughout
the procurement process for monitoring and evaluation
of the suppliers based on their financial strength,
delivery capability, advance payment capability, quality
of delivery, contract performance, after-sales service
and business integrity. The evaluation results determine
whether the prospective suppliers meet the entry
requirements, according to which a “contract supplier
register” is established. Finally, suppliers not meeting the
requirements will be disqualified. As at December 2022,
there was a total of 1,257 suppliers, 49.1% of which are
located in the Shandong Province and 50.9% outside
Shandong Province.
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The Group continues to improve its supply chain
management and quality of the supplier team. In
order to serve the cause of stable production and to
enhance cost effectiveness, the Group has established
a communication system with suppliers and conducted
benchmarking against outstanding enterprises in the
industry. Supply-chain related environmental protection
laws, quality management system requirements and
industry entry standards formulated by the government
and applicable to the Group are all incorporated into
the procedures for the entry and dynamic management
of all its suppliers. The survival of the fittest principle is
applied in the Group’s selection of suppliers in order
to prompt suppliers to enhance their compliance and
competitiveness, which enables the Group to further
prevent social and environmental risks relating to the
supply chain.

Product Responsibility

1. Maintenance and Protection of Intellectual Property
The Group strictly complies with laws and
regulations such as the “Trademark Law”, the
“Patent Law”, the “Copyright Law”, the “Law
against Unfair Competition”, the “Foreign Trade
Law” and the “Intellectual Property Law” and to
become a committee of Metallurgical Professional
Committee under the China Intellectual Property
Development Alliance. In the continuous pursuit
of innovation and excellence, the Group fully
leveraged the value of proprietary intellectual
properties, which effectively enhance the Group’s
core competitiveness. As of the date of this
ESG Report, the Company’s subsidiaries has
successively won a more than ten national,
provincial and municipal honours, such as the
first prize of China Invention and Entrepreneurship
Innovation Award and the National Advanced
Collective Entity in the Steel Industry. The Group
obtained 39 scientific and technological innovation
achievement identifications and evaluations for
new products, applied for 166 invention and utility
model patents, and was granted 136 invention
and utility model patents. The Group held and
participated in 61 amendments to national
standards and industry standards, participated
in 1 key project of the Ministry of Science, 1 key
project of the Ministry of Industry and Information
Technology, 2 project of the Chinese Academy of
Sciences and undertook a number of key projects
in various provinces and cities.
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Quality Testing and Products Recall

As the Group attaches high importance to product
quality, the Group has formulated and executed
quality testing systems and relevant procedures
for its products in accordance with the standards
in the Product Quality Law of the People’s
Republic of China, the Standardization Law of the
People’s Republic of China, the Metrology Law of
the People’s Republic of China and its Rules for
Implementation, the Law of the People’s Republic
of China on the Protection of Consumer Rights and
Interests, the Regulations of the People’s Republic
of China on Certification and Accreditation and
other laws and regulations. The Quality Test
Center of the Group is certified by China National
Accreditation Service for Conformity Assessment’s
national laboratory and the test data are accurate
and reliable. The Group stresses on the advanced
management system and products system to
strengthen its processes and systems. The material
certifications that the Group obtained include
ISO9000 Quality Management System, Armament
Quality Management System. Products are
manufactured in the production process according
to the metallurgical and product specifications in
the information system and production is organized
according to the standards established for each
process. Those passing the appearance and
performance indicators test will be automatically
determined to be stored while the unqualified
products will be subject to material blockade in the
information system and be dealt with according to
the “Unqualified Product Management System”. No
products sold or delivered has ever been recalled
due to safety and health concerns so far.
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Products and Customer Complaints

As the Group attaches great importance to
customer complaints, it has formulated and
strictly enforced the “Rules of Customer Service
Management”. In order to strictly manage
customer information, all customer information in
the directory has been uploaded to the system.
The information of all new customers are added
by the staff of the Information Department to
safeguard confidentiality. The level of permission
to access the system is assigned in accordance
with the job duties. In case of any violation of the
rules or loss or leakage of confidential information,
the persons concerned will be dealt with seriously
and their immediate superiors shall bear leadership
responsibilities. The Group cares about the after-
sales service and the feedback from customers on
their use of products and provides its customers
with professional technical support. During the
Reporting Period, there have been no significant
litigations or complaints arising from the product
quality and services.

As the Group puts much emphasis on the prevention
of legal risks relating to the advertisement and
promotion of products and services, it strictly
complies with the Advertising Law of the People’s
Republic of China, the Regulations on Control
of Advertisement, the Implementation Rules for
the Regulations on Control of Advertisement,
the Anti-Unfair Competition Law of the People’s
Republic of China and other laws and regulations.
During the Reporting Period, there were no
significant litigations or complaints arising from
the advertisement and promotion of products and
services.
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Anti-corruption

There were no cases of corruption, bribery, fraud, illegal
fundraising, or money laundering in the Group during the
Reporting Period. In order to strengthen the supervision
of staff members and combat financial crimes, staff
members can report by mail, email, telephone or face-to-
face meetings on any violations of laws and regulations
which is detrimental to the Group’s interest, including
any breach and dereliction of duty, abuse of power and
offering and acceptance of bribe as may be committed
by various staff members of the Group. In 2022, the
Company made the anti-bribery and corruption policy
available on the Company’s website.

Whistle-blowing Mechanisms

The Group attaches great importance to the integrity
and honesty of our employees. To enable the reporting
of suspected misconducts, we have set up a whistle-
blowing channel for our employees in which all reported
cases will be handled with strict confidentiality to
safeguard the interests of the reporters. We will regularly
review our policies and procedures to ensure they remain
effective in detecting and preventing corrupt practices,
while complying with relevant laws and regulations
including the Prevention of Bribery Ordinance (Cap. 201
of the Laws of Hong Kong), Anti-Money Laundering and
Counter-Terrorist Financing Ordinance (Cap. 615 of the
Laws of Hong Kong) and the Anti-money Laundering Law
of the People’s Republic of China. During the Reporting
Period, we were not aware of any concluded legal cases
regarding corrupt practices brought against the Group or
our employees. In 2022, the Company made the whistle-
blowing policy available on the Company’s website.
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3. SOCIETY
A. Social Responsibility
As part of its commitment to social responsibility, the
enterprise has assumed more social responsibilities,
made further contributions and served the society while
growing its business.

1. Environmental Protection

The Group adheres to the environmental
protection philosophy of “saving energy and
reducing consumption and waste, developing
circular economy, and creating environmental-
friendly Xiwang”. The Group has strictly complied
with the requirements of the “Environmental
Protection Law of the People’s Republic of
China”, “Law of the People’s Republic of China on
Prevention and Control of Air Pollution”, “Law of
the People’s Republic of China on Prevention and
Control of Water Pollution”, “Law of the People’s
Republic of China on Prevention and Control of
Soil Pollution”, “Law of the People’s Republic of
China on Prevention and Control of Solid Waste
Pollution”, “Law of the People’s Republic of
China on Prevention and Control of Pollution from
Environmental Noise” and the “Emission Standards
for Air Pollutants in the Steel Industry” (DB 37/990-
2019). The Group acted upon the “Opinion on
Promoting the Implementation of Ultralow Emission
in the Steel Industry” (Huan Da Qi [2019] No.35),
and other laws, regulations, standards and local
norms on environmental protection. The Group’s
discharge volume of major pollutants is lower
than the special emission limits under the current
standards of the State and Shandong Province.
The Group’s emission levels of sulfur dioxide,
nitrogen oxide and PM10 all meet the national
standards and requirements and the total emission
of pollutants has continued to decrease.
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The Group adheres to “Environmental Protection
is the First Priority in Corporate Development”
(¥R IRIRITT), with the goal of improving
environmental quality and creating a beautiful
environment. The Group continued to increase
investment in environmental protection and
comprehensive environmental governance.
A number of intensive environmental control
measures have been implemented, including sealed
and closed storage management of all raw fuels;
utilization of the advanced process technology in
the industry to achieve a multi-dimensional ultra-
low emission. The average emission concentration
per hour of particulates, sulfur dioxide and nitrogen
oxide in flue gas was not higher than 10, 35, and
50 mg/m?, respectively; realization of the clean
recycling of intermediate products such as gas
and residual heat and the clean transportation
of bulk materials. As the Group actively builds
green factories, implements “Industrial Green
Development Plan” (2016-2020) (¥4 EHER
21(2016-20204F)) and “Green Manufacturing and
Engineering Implementation Guide (2016-2020)”, it
was rated as a “Green Factory” (The Third Batch of
Green Manufacturer List) by the Ministry of Industry
and Information Technology. On 20 October 2022,
the Group passed the inspection of ultra-low
emissions and the public display of the progress of
ultra-low emissions transformation and evaluation
of iron and steel enterprises organized by the China
Iron and Steel Association.
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2. Social Charity

With respect to charity work, the Group combines
charity work with its business development
strategies and spiritual development, and
continuously enriches its development. The Group
regularly conducts charitable donations from
the staff and poverty alleviation activities for the
underprivileged annually.

During the prevention and control period of the
pandemic in 2022, the Group established a leading
group for the prevention and control of COVID-19
pandemic, which was fully responsible for the
prevention and control of the pandemic in industrial
parks and employee communities. Employees
of the Group voluntarily joined the community
pandemic prevention and control team.

B. Caring for Employees
The Group has been taking better care of its employees
in terms of both hardware and software.

In terms of hardware environment, the Group provides a
comfortable, bright, safe and healthy work environment,
with amenities including dormitory, canteen and
recreational facilities, etc. for employees

In terms of software environment, staff activities are
regularly organized. Staff committee is established
to organize regular meetings to listen to employees’
opinions.
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ECOLOGICAL COMMUNITY

The Group adheres to the environmental protection philosophy of
“saving energy and reducing consumption and waste, developing
circular economy, and creating environmental-friendly Xiwang” to
protect the environment and give back to society.

Strictly fulfills the requirements of the “Environmental Protection Law
of the People’s Republic of China”, “Law of the People’s Republic
of China on Prevention and Control of Air Pollution”, “Law of the
People’s Republic of China on Prevention and Control of Water
Pollution”, “Law of the People’s Republic of China on Prevention
and Control of Soil Pollution”, “Law of the People’s Republic of
China on Prevention and Control of Solid Waste Pollution”, “Law
of the People’s Republic of China on Prevention and Control of
Pollution from Environmental Noise”, and the “Emission Standards
for Air Pollutants in the Steel Industry” (DB 37/990-2019), the Group
acted upon the “Opinion on Promoting the Implementation of Ultra-
low Emission in the Steel Industry” (Huan Da Qi [2019] No.35), and
other laws, regulations, standards and local norms on environmental
protection. The Group’s discharge volume of major pollutants is
lower than the limits under the current standards of the State and
Shandong Province.

1. Environmental protection performance
The Group continues to increase its investment in
environmental protection and the relevant comprehensive
control and management, successfully passing the review
of 1ISO14001: 2015 environmental management system,
ISO50001: 2018 Energy Management System and “Clean
Production Review”.

There were no major environmental and public pollution
incidents in the Group during the Reporting Period. The safe
use of radioactive sources and the disposal of hazardous
wastes in compliance with regulations were in place. Total
emission of pollutants has continued to decrease and air
quality has continued to improve, with the emission of smoke
dust at 0.298 kg/ton steel, sulfur dioxide at 0.075 kg/ton steel
and nitrogen oxide at 0.175 kg/ton steel, which are far below
the requirement of Shandong Province, as shown in Table 1:
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Table 1: Comparison of Emissions of pollutants per ton of
steel
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®1:EESRYFHREHL

Actual Actual
emission in emission in
2022 2021
20224 20214
Type of pollutants ERYERE ERHERE HEREERE
(kg/ton steel) (kg/ton steel)

(F= W) (F WE)
Smoke dust 1) BE 0.298 0.287
Sulfur dioxide —&thn 0.075 0.063
Nitrogen oxide RED 0.175 0.16

The Group continuously fulfills the requirements of
environmental protection standards such as being green and
low-carbon. The total emission of the three pollutants, namely
particulates, sulfur dioxide and nitrogen oxide will decrease
furtherly by 30% in the coming year on the basis of 2022; the
examination on carbon emission would be commenced, and
the carbon emission per ton would decrease year-by-year, in
order to reach peak carbon dioxide emissions before 2030.

Sewage Permit The Group has invested
heavily in

The Group passed the review of Binzhou Environmental
Protection Bureau (B/NTI3RIRE) in November 2017 and was
first granted a sewage permit.
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3. Intensive environmental protection

investment

Since 2013, the Group has invested significant resources
in environmental protection measures and implemented a
number of in-depth environmental treatment projects covering
organized/unorganized emissions control and implementing
clean transportation, resulting in the actual emissions of
pollutants in various processes being far below the national
special emission limits. To create a green and ecological
landscape, the green area of the Group is currently more than
28% (2021: 27%). Specific data on pollutant emissions are as
follows:

DB37/990-2019
Emission 2022 2021

Standards for ~ Concentration Concentration
Pollutants in the of pollutants of pollutants
Production facilities Type of pollutants Steel Industry emission emission
DB37/990-2019
METHET  2022F5FY  2021F 549
EERIE BRUER FYBE R BRREE HROREE
(mg/m°) (mg/m°) (mg/m?°)
Sintering machine heads Particulates 10 4.29 4.87
AR SR k)|
Sulfur dioxide 35 12.5 8.69
—afk
Nitrogen oxide 50 34.5 32.7
REly
Sintering machine tails Particulates
B AEI k) 10 3.84 3.98
Feed Launder Dust Removal Particulates 10 2.52 2.88
in Blast Furnace
=IETEERE BrY
Cast Iron Dust Removal Particulates 10 3.64 3.76
in Blast Furnace
= SRR E BrY
Primary dust removal of converter Particulates 20 5.4 8.5
BIE—KIRE BrY
Secondary dust removal of converter  Particulates 10 2.24 3.18
BB NGRE BRI
Secondary dust removal of converter  Particulates 10 5.6 9.1
HIE= KR Ry
Dust removal of electric furnace Particulates 10 1.26 2.683
BIERE k)|
Dust removal of refining furnace Particulates 10 4.5 3.6
T RIB bR k)|
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4. Comprehensive utilization of resources

A.

Energy and Resource Management

The Group vigorously promoted cost reduction and
efficiency increase and adopted advanced technology to
improve the recovery and comprehensive utilization rate
of gas and residual heat. The consolidated electricity
consumption in total was 386.92 kWh/ton steel (2021:
368.84 kwh/ton steel) in and the oxygen consumption
in the steelmaking process was 66.78 m?/ton steel
(2021: 59.54 m%/ton steel) in 2022, which were mainly
impacted by the decrease in production during the
year. By continuing using the residual heat, we aim at
keeping next reporting period’s consolidated electricity
consumption per ton at 90% to 105% of the current
levels.

Water Resource Management

Processing, cascade recycling and cycle utilization
rate of cooling water generated from processes and
equipment of the Group are all higher than 95%.
Wastewater produced in the production process is
collected and processed in a centralized manner.
Wastewater generated in daily lives is collected and
transported to water treatment plant of the Group. Some
of the reclaimed water treated by the water treatment
plant will be recycled to the Group for flushing slag in
blast furnace and converters. Fresh water consumption
was 2.31 tonnes per ton steel (2021: 1.86 tonnes per
ton steel). The decline in year-on-year performance was
mainly due to factors such as the complex environment
and weakening downstream demand as a result of the
decline in production, but the consumption was still
lower than the requirement of Shandong Province. The
Group did not encounter any issues about sourcing
water that is fit for purpose in 2022.

By continuing to use the above equipment, we aim at
keeping next reporting period’s fresh water consumption
cost at 95% to 110% of the current levels.
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Solid Waste Management

The Group attaches great importance to the reuse
of blast furnace slag, steel slag and iron-containing
dust after professional treatment. In 2022, a total of
900,220.8 tonnes (2021: 986,962.8 tonnes) of blast
furnace slag were produced, which were 440.8 kg per
ton iron (2021: 4283.0 kg per ton iron). In 2022, a total of
322,131.47 tonnes of steel slag, (2021: 403,325 tonnes
of steel slag) were produced, which were 135.3 kg per
ton steel (2021: 144 kg per ton steel).

The Group attaches high importance to the generation
and disposal of hazardous wastes and entrusts all
hazardous wastes such as waste engine oil and waste oil
drums generated in the production process to units with
treatment qualifications. 47.08 tonnes of waste mineral
oil were disposed of in compliance with regulations in
2022, and the compliant disposal volume per tonne of
steel was 0.0198kg; 53.34 tonnes of waste oil drums
were disposed of in compliance with regulations,
and 0.0224 kg per ton of steel was disposed of in
compliance with regulations. Multi-measures have been
adopted to reduce hazardous wastes, so as to reduce
the impact on the environment.

In the coming year, the Group will endeavour to maintain
the density of all hazardous and non-hazardous wastes
intensities at 90% to 100% of the current levels.
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Reduce energy consumption and carbon
emissions

The Group has set up an energy management department
and established an energy management system which is
responsible for the overall energy management of the Group
and for implementing a three tiered management system,
namely “The Company-Energy Management Department-
Production Plant” system. High-performance, energy-efficient
and environment-friendly technology and equipment are used
in project construction.

In terms of raw materials, the Group only uses high grade
iron ore powder such as those with low content of hazardous
elements. In terms of equipment, technologies such as double
regenerative heating furnaces for steel rolling and recycling of
reclaimed water are adopted to reduce energy consumption.

During the Reporting Period, the total greenhouse gas
emission is approximately 3,762,335 tonnes (2021: 4,619,997
tonnes) carbon dioxide equivalent, corresponding to 1.58
(2021: 1.65) tonnes of carbon dioxide equivalent emission
per ton of steel, according to a rough calculation. The
Group strictly complies with the Interim Measures for the
Administration of Carbon Emission Permit Trading (Order No.
17 of the National Development and Reform Commission of
the People’s Republic of China) and other relevant regulations
to control carbon dioxide emissions.

With the above measures, we aim at continuing complying the
regulations to control carbon dioxide emissions and maintain
the carbon dioxide emission level at 90% to 115% of the
current levels in the next reporting period.

The Group was not involved in any issues about packaging
materials used in finished products during the Reporting
Period.
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Bl EAEE RS EFEETHE
B Z BB RE R R SR
1L BRBE ROK F 10 B BT 7K F B 90% =
115% -

HE A - REAY LG GTAEE
EMBHEIR -
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RIR

Formulating emergency plans for
environmental pollution to ensure
environmental safety

The Group attaches great importance to environmental safety.
In order to prevent the occurrence of environmental pollution
incidents, relevant technical personnel joined together to look
into the factors and production steps which are more prone
to environmental pollution incidents in various production
processes, and have formulated more than 10 emergency
response plans for environmental pollution according to factors
identified and the features of production processes, such
as “Emergency Plans for Environmental Pollution Incidents”,
“Special Emergency Plans for Radioactive Sources”, “Special
Emergency Plans for Coal Gas Incidents”, “Special Emergency
Plans for Hazardous Wastes”, and “Special Emergency Plans
for Emission Reduction in Response to Heavily Polluted
Weather”, with drills organized.

Climate change

The Group understands that the worsening climate change
brings potential risks to our business. Physical risks related to
climate change, such as typhoons, floods and other extreme
weather conditions, may affect our upstream raw material
production and transportation, resulting in delays of our
production plan. In addition, extreme weather conditions may
also increase the costs of our maintenance and the expenses
of machineries and increase the risk of asset depreciation.
Furthermore, transition risks related to climate change, such
as energy conservation and emission reduction policies, will
result in higher material prices and higher costs due to the
carbon tax effect on the supply chain. Therefore, we put great
efforts in reducing carbon emission and seeking efficient ways
to achieve low-carbon emission and continuously assess,
review and manage climate risk-related goals.

it
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According to the Task Force on Climate-related Financial
Disclosures (TCFD), climate-related risks consist of transition
risks and physical risks. Transition risks come from the low-
carbon economic transition to better adapt to the global
climate, including risks related the policy, law, technology,
market and reputation. Physical risks are related to extreme
weather and the risk of rising global average temperature,
including acute risks (typhoons, floods), chronic risks (rising
mean temperatures, rising sea levels) and other risks. We
identified the most important climate-related risks to our
business and operations as follows:

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 (Continued)
IRIE - HERERHET 2022 (4F)

BEREEBY KESKEIEA
(TCFD) - RIZREE R b £ 15 s AL &
REBRER - SR KR EEDIK
R M TR AR A B8 A S| B L Bs -
PIEERE AR BRI -mERE
BEBBEORR o H 2R BRI
AREBANERUEZEEKFHRE
FARRE BEZERR (AR - ®
K) ~EERR (FHERAREA BT
EHEA) REMER - BB # A
THEMEBRELEMEHEZNR
EIERERER

Climate risk Category Description
KIRE b il it

Financial impact

BT E

Transition risk

ERE R R MOESR HRIRAEME R
HE HIiBERg

Transition risk Market Higher raw materials costs

A A M5 R AR S

Transition risk Technology Preliminary expenses for
low-emission technological
transformation

EHRE R iy EHE R T A A9
RITERE A

Physical risk Acute risks

ERER SRR Al - T8 RHK

The Group is dedicated to systematically identifying
opportunities created by climate change. For such efforts
to be effective, the Group is fully aware that the entire value
chain must be considered. We are committed to working
with our upstream and downstream partners to address
climate change risks. The Group targets to promote the
use of more environmentally friendly natural resources and
machineries. To address climate-related risks, the Group will
continue to explore and maximise the application of innovative
technologies, such as the application of new energy and water
technologies. This helps us formulate a low-carbon economic
and business portfolio and remain competitive in the midst of
global climate change.

Policies and regulations Tightened regulations on
climate-related requirements

Increase in expenses to meet
these requirements

MARFRZIAFERTE

Increase in cost of sales

PR ZR3E H0

Preliminary costs for adopting
and deploying new practices
and processes

RSB E BN &
MIZRATEAE A

Typhoons, drought and floods Increase in costs, eroding

the profit margin
EENAIEN - REEF]

SRR NRE RSB IRRE(T
KB - BB UBREREEE &
BRoBHINFTEEREMEEEE - R
PIEER S £ T A FIKHF R E
BRIERZELCER - Bt SEG 8
BEREZRENAIFEERAER
Kzs REHRIEEERR  £E
1 4 AR R B R R AR R a0
1 BE IR S KBl < 55 A B R AP Bl E
EMmEBELREKES  LEZHRME
BCRRFHEFS -
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THE ESG REPORTING GUIDE CONTENT %X FTESGHREESIAETE
INDEX OF THE STOCK EXCHANGE 5l

Mandatory Disclosure Requirements Section/Declaration

BRI ERE -0 1

Governance Structure
EARIE

Reporting Principles
e 3R R A

Reporting Boundary
e SE 865 (=]

ESG Governance Structure

ESGE G #
Reporting Standard
R
Reporting Scope
& E

Subject Areas,
Aspects, General
Disclosures and KPlIs
TEHR - -BEH - —R
BERBREREEZ

Description

o

Section/Declaration

B2 B

Aspect A1: Emissions
EBHEA : EBY

General Disclosure

—RWE

KPI'A1.1

B B2 AE R R AL

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and non-

hazardous waste.

BHERIMRERBHN  AKE L E5  BERE

EEEVNEESH

(a) BR &

() BFHETAGEAZENHBEZRROINEH -

The types of emissions and respective emissions data.

BEC R AR R BUR -

BEIRAERAT Eﬁ»ﬁ@&%%ﬁ%mnéﬂ41

AN L e
Y 4

Ecological Community —
Environmental Protection
Performance

HERIRE — REFRETER

==
@

Ecological Community —
Environmental Protection
Performance
ERIRE — RIBRELIESR

==
&
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Subject Areas,
Aspects, General

Disclosures and KPIs Description Section/Declaration

TEHE -BE - —R

BRENBRERESR HH -8 1

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse  Ecological Community —
gas emissions (in tonnes) and, where appropriate, intensity  Intensive Environmental
(e.g. per unit of production volume, per facility). Protection Investment

RS IR R A2 E%(%’*Eﬂ&%ﬂﬁ'ﬂ%(%ﬁEZh =REYNE AWM ARIRE — REARELER
B)k(mEm) mRE(MABESEN BFARENHE) - &

KPI' A1.3 Total hazardous waste produced (in tonnes) and, where Comprehensive Utilization of
appropriate, intensity (e.g. per unit of production volume, Resources — Solid Waste
per facility). Management

AR EBIEIREA1.3 FErCEEEEYEE (UEAE)RERE - FEAEZEEFE SBESATE — FEYEE
EW?EE(J//(I]mEf‘I' VR (ER) T E (N SES B -

BEXRMETE

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, Comprehensive Utilization of
where appropriate, intensity (e.g. per unit of production Resources — Solid Waste
volume, per facility). Management

B ERIEIZEA14 FrELEZEEYRE (UWEATE) R (ER)BE (WA BEREEANE — BEEYERE
HESEEMN FERIETE) -

KPI A1.5 Description of emissions target(s) set and steps taken to Comprehensive Utilization of
achieve them. Resources
RSB IEIRA15 MR B B RN AEDESL AR TE - BRESFNA

KPI' A1.6 Description of how hazardous and non-hazardous wastes Comprehensive Utilization of
are handled, and a description of reduction target(s) set Resources — Solid Waste
and steps taken to achieve them. Management

RS A IR IR A1.6 RAREAELRBERERZYN L  RIEAMETHRE BREANA — BEYRE
AERREINEEREMRINTR -
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Subject Areas,
Aspects, General

Disclosures and KPIs Description Section/Declaration
TERER BH - —R
BRENBRENESE B - 1

Aspect A2: Use of Resources

BHEA2: EREHR

General Disclosure Policies on the efficient use of resources, including energy,  Comprehension Utilization of
water and other raw materials. Resources

— PRI EE BERERER(BIERER  KREMERMED) B - BIRERE A

KPI'A2.1 Direct and/or indirect energy consumption by type (e.g. Comprehension Utilization of

electricity, gas or oil) in total (kWh in ’000s) and intensity (e.g. Resources
per unit of production volume, per facility).

4R DU TR A2.1 REMESHEER HHEER(WNE fon) BFEE BARGATA
(ATETESFE) REE(MNEBESEN - §ERE

) -

KPI A2.2 Water consumption in total and intensity (e.g. per unit of Comprehension Utilization of
production volume, per facility). Resources

FREBIERA2.2 BEKERTEE (WAGESEM BERMEFE) - BRéraMA

KPI' A2.3 Description of energy use efficiency target(s) set and steps  Comprehension Utilization of
taken to achieve them. Resources

RSB B TR A2.3 FIRFEI LM BERE AN B ERAEIE LB IEMERN ERES A
H AP BR

KPI A2.4 Description of whether there is any issue in sourcing water ~ Comprehension Utilization
that is fit for purpose, water efficiency target(s) set and of Resources — Water
steps taken to achieve them. Resources Management

BB E IR R A2.4 A SKBCERKR LR B EAEE - UEAFTIMAKRR BREAMNAE — KERER
@ AERSEDGLBFARIRA LR -

KPI A2.5 Total packaging material used for finished products (in Not Applicable as the Group
tonnes) and, if applicable, with reference to per unit Did Not Extensively Using
produced. Packaging Materials during

the Reporting Period
RS MIEIRA2.5 WA EEMHNEE ANEE) R (MER) 5L WEHHE dREELEE
EBEMEE - REeEMH - Btk T EA
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Subject Areas,
Aspects, General
Disclosures and KPlIs
TEHE -BE - —R

Description

g

Section/Declaration

L L

Aspect A3: The Environment and Natural Resources

EEA3: BERRXARER

General Disclosure

— R E

KPI A3.1

A 52 45 R 1R A3 1

Policies on minimising the issuer’s significant impacts on

the environment and natural resources.

BERTABHRRERAERERERNZENEE -

Description of the significant impacts of activities on the

environment and natural resources and the actions taken to

manage them.

i L%i‘%xﬁiﬂiﬁ&f‘&%%ﬁ/ﬁmﬁkw 2N RIREE

BETENTD -

Aspect A4: Climate Change

BHEA4 : BRIzt
General Disclosure

— BB

KPI A4.1

A B2 45 R 1R A4 1

44

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those

which may impact, the issuer.

ERIDSY RN I
BEEABEK -

AREHETAELEZENERR

1 #8

Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

i B4 R A pEE ¥ B 1T
N EHTTE) -

ANEXE

240

g

MEARKEEREE

Reduce Energy Consumption
and Carbon Emissions
FRAKBERE R AR BE AL

Reduce Energy Consumption
and Carbon Emissions

FEAERERE R B HE IR

Formulating Emergency Plans
for Environmental Pollution to
Ensure Environmental Safety

— Climate Change

HERF SRESTER -

REBELE — RIFEL

Formulating Emergency Plans
for Environmental Pollution

to Ensure Environmental
Safety — Climate Change —
Physical Risks and Transition
Risks
HERRSAESTER
RIBIEL S

i
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Subject Areas,
Aspects, General

Disclosures and KPIs Description Section/Declaration
TERER BH - —R
BRENBRENESE B - 1

Aspect B1: Employment

BBl : EE
General Disclosure Information on: Employment And Labour
(@) the policies; and Standards
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, antidiscrimination, and other benefits and welfare.
— PR EE AT ERE BERSHAH TERS - BRE - TEE EERXSIER
g Zulk s REBAREMEFSEREND :
() BE: &k
(o) BFHBETAFGEAZENMHBEZRRONEH -
KPI B1.1 Total workforce by gender, employment type (for example,  Employment And Labour
full-or part-time), age group and geographical region. Standards
RS2 48 B 1R B1.1 IR BERE (NE2BEGER)  FRANRMEE S EEKSTER
BfE B4R 8 -
KPI B1.2 Employee turnover rate by gender, age group and Employment And Labour
geographical region. Standards
R ERUIETREBT .2 RIER - FhERIMESE D HNESRKLLE - BB &4 T AR

BIBBERAT Eﬁ»?i‘é&%iﬁiﬁ%zozzﬂf45 -
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Subject Areas,

Aspects, General

Disclosures and KPIs Description
TEHE -BE - —R
BFERBEEREESE HL

Section/Declaration

L L

Aspect B2: Health and Safety

EBEB2: RREZZ

General Disclosure Information on:
(@)  the policies; and
(b) compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to providing a safe working environment and
protecting employees from occupational hazards

— B EE FARELZE2TIHERRRREESHABELETEN
(@ W% K&
(b) BFHETAGEAZENHBEZRRONER -

KPI B2.1 Number and rate of work-related fatalities occurred in each
of the past three years including the reporting year.
B $2 48 B 1R B2.1 BE=ZF (PHEERFE)BFRAITHOHABKEEX -

KPI B2.2 Lost days due to work injury.
RSB IE1R B2.2 EIBEAIERH-

KPI B2.3 Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

R E DUETRB2.3 HMPTERA R B R R E L 2 - A RMBEHTRER
Tk e

Aspect B3: Development and Training
[EEB3 : #&EKRFI

General Disclosure Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

— PRI EE BRARTEEBITIIERENMB R RAENEER - faatss
FES ©

KPI B3.1 The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

RS B R 1R B3 ZERINREERRN (WEREEE TREEE) FNNZ
FJIEEB DL -

KPI B3.2 The average training hours completed per employee by
gender and employee category.
RS AE IE1E B3.2 BRUERNKREERRE S  BREETKE IO TFHRE -

Health And Safety

Health And Safety

EREEL R

Health And Safety
fE R 5

Health And Safety

[Fe e

Development and Training

R RIE

Development and Training

R R

Development and Training

TR R IE
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Subject Areas,
Aspects, General

Disclosures and KPIs Description Section/Declaration
TERER BH - —R
BRENBRENESE B - 1

Aspect B4: Labour Standards
fETEB4 : % T XA
General Disclosure Information on: Labour Standards
(@) the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to preventing child and forced labour

— MR R BEAPy L= TekoR b4 T ey - 55 T X8|
(a) HX &
b)) BFHBETABEAXENHBERLRONER -

KPI B4.1 Description of measures to review employment practices to  Labour Standards
avoid child and forced labour

B $2 48 B 1R B4.1 s MR EPINE AR R E T RRHI4T - 55 T X8|

KPI B4.2 Description of steps taken to eliminate such practices when Labour Standards
discovered.

RSB M IE1R B4.2 MIREERERBENFER GBS AT T - BT AR

Aspect B5: Supply Chain Management
[EEBS: HEHEERE

General Disclosure Policies on managing environmental and social risks of the  Supply Chain Management
supply chain.

— PRI R ERHEENRE R ERABECEK - HEsEER

KPI B5.1 Supply Chain Management Supply Chain Management

BEGURIEIZBE RMEHSMEEEKE - e 8

KPI B5.2 Description of practices relating to engaging suppliers, Supply Chain Management

number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.
RS RHE1EB5.2 ML EBEERHERNED mERTEBEEMNNHER HEERERE
HE UREERTRERRE -
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Subject Areas,
Aspects, General

Disclosures and KPIs Description Section/Declaration
TERER BH - —R

BRENBRERESR HH -8 1

KPI B5.3 Description of practices used to identify environmental Supply Chain Management

RAR A IE1EB5.3

KPI B5.4

AR IRIEB5.4

and social risks along the supply chain, and how they are
implemented and monitored.

B B R e s B IR R IR 3B Rt g R e iE Bl -
ARMBERITRERTTE -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

M EREHEERRESZ BRREMIRBHED -
NBEBRITRERTTE -

Aspect B6: Product Responsibility

EBmB6: EmEM
General Disclosure

— R E

KPI B6.1

B 52 4B 12 B6.1

KPI B6.2

BB IE12B6.2

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and

privacy matters relating to products and services provided

and methods of redress.

FRERERNBREORERZS - BES  BEELE

FHARBRIER

(@ B=E: M

(b) BFHBETAGEAXZENHBEZRROINER -

Percentage of total products sold or shipped subject to
recalls for safety and health reasons

EERCEXERABTRZ-ERFEEAMARRN A
DL e

Number of products and service related complaints
received and how they are dealt with.

EEBNERLREHORFRE A REBHEITE -

HrEgEE e

Supply Chain Management

HrEEE e

Product Responsibility

At
o
i
=N

Product Responsibility —
Quality Testing and Products
Recall

ERET - B2RIFMESR
ER

Product Responsibility —
Products and Customer
Complaints

EmEF — EmREFPERHF
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Subject Areas,
Aspects, General

Disclosures and KPIs Description Section/Declaration
TERER BH - —R
BRENBRENESE B - 1
KPI B6.3 Description of practices relating to observing and protecting Product Responsibility —
intellectual property rights. Maintenance and Protection
of Intellectual Property
RS2 A5 1512 B6.3 i it 6 4 R R AR R NG EE RE B RA 1B A EmEE — AENRENS
E
KPI B6.4 Description of quality assurance procedure and recall Product Responsibility —
procedures. Quality Testing and Products
Recall
RSB 1517 B6.4 HtEERTRERERBWRET - EmafE — BERAIMER
8] 4z
KPI B6.5 Description of consumer data protection and privacy Product Responsibility —
policies, and how they are implemented and monitored. Products and Customer
Complaints

RSt 5 512 B6.5 HIURBEEBRRELMRBER - URBRARTRESE - ERETE - ERREFPKHF

Aspect B7: Anti-corruption
EBEB7: RES
General Disclosure Information on: Anti-Corruption
(@) the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
— AR 5B BRAMIEHE $FR - MFREREN R&E=
(a) HxE: &
o) BEFTHEITABEAZENMBBERLAOINEER -

KPI B7.1 Number of concluded legal cases regarding corrupt Anti-Corruption
practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.

42 48 B 1R BT .1 RERBAHETASIHEERBYEFRENESHFAR REF
HOBE RFRER -
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Subject Areas,
Aspects, General

Disclosures and KPIs Description Section/Declaration
TERER BH - —R

BRENBRERESR HH -8 1

KPI B7.2 Description of preventive measures and whistleblowing Whistle-blowing Mechanisms

procedures, how they are implemented and monitored.

RS a5 1R BT.2 faly g LR BIER - AREBRITRERTE - Ry 3l

KPI B7.3 Description of anti-corruption training provided to directors  Anti-Corruption
and staff.
BB M HE1RBT.3 HitmEFERE TRENRESEI - k&=

Aspect B8: Community Investment
[EEB8: HtERE

General Disclosure Policies on community engagement to understand the Social Responsibility —
needs of the communities where the issuer operates and to  Environment Protection
ensure its activities take into consideration the communities’

interests.

— PRI EE BENHEZ2HERXTREEMEHCEFTENBREERE 2T — BERE
PEEBELENRAOBK -

KPI B8.1 Focus areas of contribution (e.g. education environmental Social Responsibility —
concerns, labor needs, health culture, sport). Social Charity, Caring for

Employees

1 48 FUIE 1R BB EIEREE(NHE BEFH SHIF R BE X gREE -—HHEgEE BT
1t B5) ° E§ =

KPI B8.2 Resources contributed (e.g. money or time) to the focus Social Responsibility
area.

RS A UIETE BB.2 EEITSHEMBAER (NS ENE) HEEME
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