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‘ §$§§ HH Board Statement

RIEBEERAT (UTER [RIERE | . (A3 B [EFA The Bﬁ)ard o; Directk())rsd(the "Bc;ard") of Chervon Holdings I_)imited ("Chfen/on Holdigglys" ?r thr? "Company,” and
— N . o o Wl g o together with its subsidiaries, the "Group,” "we," "us," "our") assumes full responsibility for the

— £ % & Lt £ ] AL TR : \ . : . .
ji\ k[jifjj N (?EJ ) Eff ( FE%E ) I‘J;;E’]fﬁ 7N Group’s Environmental, Social and Governance ("ESG") strategy and reporting. It is responsible for assessing and
HERERER ( [ARE] ) RERKESTET GETHALE determining the Group's risks, and ensuring that Chervon Holdings establishes appropriate and effective
TEBEEHEE €L EENENE, TERRIERES VEBELER environmental, social and governance risk management and internal control systems.

NERE. e EnEAREELNHEERS.

HPNRE. i‘i&%?ﬁ*@?@ﬁ%ﬁﬂ(%ﬁ%ﬁﬁ%i Our ESG framework covers five key areas of focus:
s ESGEIEERE * ESG s.trategy .
- w * Sustainable business development
© URARRREE * Enabling the employees
s EEE T * Caring for the environment
 LEREIE * Giving back to the society

c OeEE

AR T REMEGEMESCEIRSME, BRUMEEESGIHSE AT To promote the implementation and management of ESG related affairs, Chervon Holdings has established

n — " - . . a comprehensive and rigorous ESG governance structure. The Board has the ultimate responsibility for the
et Sl = St A Babme i P A o . ! )
HEE, EESHUHESERANBRE G, 8. BE. RBISREE direction, strategy, goals, performance and reporting of the Group’s sustainable development, and is

BREET, BESCEENRE, BIAESCREEERBIFIE LK responsible for the oversight of ESG matters including the identification and prioritization of key ESG issues,
FHEA . EEEAER EMRFIEEY  (RESCIEAHEFEBIKN S target commitment, actual performance monitoring of ESG matters, ensuring the integration of ESG philosophy

with the Group’s strategy .The Board has assigned a specific director responsible for ESG planning and
execution, as well as reporting to the Board to help it evaluate and oversee the Group’s ESG risk management

TEEEERT B EABISCTANRBIEE, ThHEERE

xR, MBhHFHH R RIEEBESCHARMEIER NEIRHI R %, BESEIEN and internal control systems, supervise the achievement of corporate strategic goals and enhance corporate
EBIEEERBFANMEESCEKIE, Fk, BB ERETEXRS ESG performance. Going forward, the Board will continue to promote ESG issues in all aspects of our business

— o s £ 7mm N PN . N - operations to actively create a sustainable environment for our stakeholders and create long -term value.
ERFEEHIENRE. HEXEREE BRAFSEREYRFELRR

MR, MEREEE.
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Eﬁ%j:*ﬁ% About this report

*E%ﬁsﬁﬁ“ About the report

KB ECRERBRERATEMBLAST (MUTHE [ RIERK] . [XREB] 5 [FH) )
?Mﬂ"ﬁﬂ’]kk_ﬁi‘a . EHEERRE (UTEE [ ARE] ) | E?‘ziﬁﬁilﬂﬁ SEE20224F
EARE, H2REETENEESE, UEABTEREEE. de5ET AN IIERE.

This is the second Environmental, Social and Governance Report (hereinafter referred to as “the Report”) issued by the Group to present
the management practices and performance in fulfilling the Group's ESG responsibilities in 2022.

$E%$’|§ Reporting scope

WMESIRRE, AREMEEXF WA 2SR
2022 F AR

Unless specified, the content and the coverage of social key performance indicators ("KPIs") disclosed in the Report are the same as those
in the Group’s 2022 Annual Report.

KREATFERE, BRESERE202F181HE12H310., Al
BRERS R BN FFEER AR EBEMHER

The Report is an annual report for the period from 1 January to 31 December 2022. To enhance the readability of the Report, some
contents or data relate to previous years or the date of publication of the Report.

BME IR B0 R 2 6 B B R IR R R

HRENT AL, BN

$E’(.%.=ﬁ2¢}§ Reporting basis

RRERBEEBHMETHMBRAS ( [Biz2AT] ) 3
ARl

This report is written based on the “Environmental, Social and Governance Reporting Guide” (ESG Reporting Guide) of HKEx.

T (BB, HERERREES!)
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*Eﬂn:ﬁﬂu Reporting principles

KRR & TARE AT R B4R S
The Report is prepared in accordance with the following reporting principles:

EEMEA BB EEMR LR ETEESCHE, MBRE
hiER

We identify major ESG issues through materiality assessment, and the relevant processes and results have
been disclosed in the Report.

HERCRAERRE

Materiality Principle:

SEAIERAT [ EHRAES| - R TERIR. A X ERREE
sl [FSERUER] 2ok, 8 (R M [1g | #BnEaEL
ERNBRENIEIRETELAIKE,

In accordance with the requirements of the “Key Performance Indicators” in the Environmental, Social and
Governance Reporting Guidelines of The Stock Exchange of Hong Kong Limited as set out in Appendix 27 to
the Listing Rules of The Stock Exchange of Hong Kong Limited ("HKEx"), the Group makes quantitative
disclosure of KPIs with historical data in the areas of “environment” and “society”.

HAEA—BHWBERFTTE SRR, H2REREHERIERR
EMLER, MBFTEFAZNENL, SERSTETHRBIRT.

The issuer should use consistent methodologies to allow for meaningful comparisons of ESG data over time.
We will disclose changes to the methods used in this report.

=E{LER:

Quantitative Principle:

— B4R Al

Consistency Principle:

*E%?&ﬁﬁ ﬁ?ﬁ Access to the report

KBEZKAEFRFER M, TR B (hops//global chervongroup.com) NE{ .

This e-report is available at company website : https://global.chervongroup.com

Hﬁ‘ﬁ%ﬁﬁlﬂ Contact Us
B THATNRE. H2AEAREFATURRIER,

esg@cn.chervongroup.com,

S SES L IED

If you have any inquiries or suggestions on the Group’s ESG performance, please contact us through email : esg@cn.chervongroup.com.


https://global.chervongroup.com/
https://global.chervongroup.com/

%EE %:EE' Message from the Chairman

BITERMANIRIR. tEHNEaREthERRFInRREIEEE

FULFILLING OUR ESG RESPONSIBILITIES ALSO CREATES VALUE FOR OUR SHAREHOLDERS

R RIERADRRE DA, IAREIPIESCTIERIRA
EFIEAR.

o WFINEES
BT EMOPEEmM, NMEBMNBEERTS ﬁiﬁﬁk%w4
EfF, #mEAERBERIMEA. Bz, HEMNETE
FEEM, H SEEFAMERE. FFEM. ERMEARRARE ’J
BMRE BORMNRE. deEEfthg AR MNKRR

ANEEE,
HAPIs FEE, NWEERCE. 4g

BRGNS =M. EEBHRREM AL IKIEFERE X &
BRAETENZSZ, BAESefmESMEENERN
HaER,

HMFA TRAREK] RS, REIALXEENME, B
RBEETRANEFS. BE. e TERE, RIFASNEME.
HEESNTIERE BHEZEE THEER. BN
%#ET B, HERMEHZFRBIRE. MBAIF. T
ESmENERLREEZNRBBNINRIEA,

R, REFERBHIRFERRES, BafRErEtgs
F. ZMERSEESNEREH—E EEEE. BT,
ARG ERFRRILEL S,

We are so grateful for your long time support and for your interest in and supervision of our ESG work.

. Our cordless power tools and Outdoor Power Equipment
("OPE") products help alleviate air pollution and reduce environmental noises, while delivering
performance, comfort, convenience, as well as cost-savings to our end-users as they are able to use
our powerful, compatible lithium-ion battery platforms across a wide range of tools and equipment.
We believe fulfilling our ESG responsibilities also creates value for our shareholders.

We are upholding the values of . Amid global climate change and the
gradual implementation of the carbon neutrality and emission peak goals in China, low-carbon
operations and green product development are becoming increasingly important.

We are caring for employees and society, and responsible corporate citizenship. Adhering to our
“people-oriented” concept, we regard employees as our Group's most precious assets. We are
committed to creating an equal, respectful and harmonious working environment for all employees,
and we are dedicated to building a growth model that encourages collaborative development and
mutual growth. | would like to take this opportunity to express my heartfelt gratitude to Chervon staff
both at home and abroad who have been striving for excellence and innovation, creating high-quality
products and providing considerate services to our customers for many years.

In future, Chervon will always adhere to the concept of sustainable development and fulfill our mission
and social responsibility. We are willing to work together with like-minded partners from all over the
world to create a better future for all mankind.




Eﬁ%%ﬂ% About Chervon

L JJIJ

bR isiie) \ms;lon

"

CHERVON
Better Tools. Better World. wwra, mes—eszsn.

HASEEFERF, SEAFREEUNER, MRS TENFINENIIREITRESK.
BRI CHRIFREEN R RS A .

Providing superior products to users worldwide through continuous innovation, we are determined to become a global leader in power
tools and outdoor power equipment in the lithium-ion, intelligent and digital era.




Eﬁ}}é%ﬂ% About Chervon

7;<1JJ$? B IR B 5 \m £B, BEXUFEFT
B FINEME %Ejfﬁf' TEEMITE. £E. AR
@%%%D’%@HE%E’]?EX%@%@%ﬁ%#%ﬁi( ‘

Chervon Holdings Limited is part of the Group and is a global

solution provider specializing in product research and development,

manufacturing, testing, sales and after-sales service of power tools,
OPE and related industries.

RIEZBRHENPRABF AT ORNEH .. EEEGHERE
%%m%%?ﬂﬁ%, %ﬁﬂiﬁﬁﬁﬁhﬁi\ﬁi@m%&)—ﬁo
/\ﬂ 1R Z TR M E%’L?ﬁ*\)ﬁ\ SR A&

EBEF LR mEs \il*’ﬂi__LT}%/zﬁ‘ﬁ“/\E’] EIERFE
R EmTESIKEiBI00ERKEE

Chervon Holdings is committed to user-centric innovations,
developing smart manufacturing and building a comprehensive

sales and distribution network to provide global users with excellent

products under popular brands. The Group has established broad
and deep cooperation with many of the world’s leading home
centers, department chain stores, distributors and power tool

manufacturers, and its products are sold in more than 100 countries

around the world.

CHERVON sz

BBFFENITERIFT. ZEENDHMN. TERAR P O R—BEUNEZRERE T,
SRIEZERE N AEIKBLENBH TR R FINEMR B EIRMER,

Through research and development, multi-channel distribution network, advanced testing center and vertically
integrated smart manufacturing capabilities, Chervon Holdings has become the leading global supplier of power
tools and OPE products in the world.

AEBIE AR R EISBBEREE T BRI NMmERKE, BREBEGO. FLEX, SKIL. KAXK
ij\%ﬁE’iTl%% RUNMZmE, 2EBELEA/EERBEREEGH TR SHINKRFINED
&EhiE.

Through in-house incubation and acquisitions, the Group
has developed a well recognized brand portfolio, including
EGO, FLEX, SKIL, DEVON and X-TRON, that
comprehensively covers the industrial /professional and
consumer power tool segments, as well as premium and
mass-market OPE segments.
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L\E1E.‘Eﬁ Core values

I G045

ntegrity

AERKREHRE. LEMER.

PR ELENRE], YBE
BRERNIIESR, NAES
EPMERBHERNAE,

Consistent honesty, good choices and
goodwill.

CHERVON sz

0E

iligence

BAEMINAEE ER A RE
F, RS BES O, ©
oA LE,

There is no short cut. Each of us
must be fully committed to doing
our work well.

E s
nthusiasm

HEFRS ﬁﬁﬁ%%%
5, WS, A7 6Eal
BER.

The energy to pursue personal and
corporate excellence.

i20=]
spiration

B SN BITERNREE,
BPBEEERSBHELD, K
FIsEN KBRS, 2K
N ERBSHAAE, B
BEA s S X EIRM
MPNER, LFEEmER.

We aspire to be the leader of our
industry and to help our customers to
achieve their goals.



‘ a%lﬁiﬁ:l ;"I%% Awards & recognition

2022 FR¥&3ETH Awards received in 2022

5 25 A With unremitting investment in R&D
78 %EZ_ WE/] XE ?& X g
and innovation, firm customer-centric
ﬁ%;ﬁéiﬁqﬂlugﬁfi%é [’Eﬁﬁ value orientation, and continuous care | ‘:F‘ .T %quxqﬂ'ﬂ*ﬁﬂ* China Outstanding Industrial Design Gold Award
for employees, society and stakeholders, dehot T MY BE AT HE A . :
EE/]?%?E Eﬂ @fzozzﬁg% Chervon has won recognitions and | ‘:F‘ .1‘;&4‘7&1 %ﬂ—%?ﬁﬁ“jﬁ China Machinery Industry Science and Technology Award
3 ;Iggﬁzg%ﬁ '_T* %é‘;ﬁ\ﬁﬁg honors from the government, industry, | FEEIEF|{EZF5EE China Outstanding Patent
NZEFEEH IR O] A28 media and business partners in 2022.
k™ ° | .TOPlOOﬁ #’r%j(ﬁ_’ Germany TOP100 Innovator Award
Jﬂﬁﬂ\ M2 Besides that, we are : | EHEE T EH=ZESRLIEPTIA American PTIA Awards

| j(% g2 Good Design & EEnhER AT A HE Australian Good Design Award

I BIRFE MBS G TER T LOWE'S Vendor Partner of the Year

| KPMGH B F E SRR HERL 2 KPMG China “Future-ESG” Award for Best Low Carbon Emission
I @?ﬂ?iﬁﬁ%ﬁ’%ﬁ% Nanjing Gazelle Enterprise of the Year

| %#}Zzﬁ@l}?ﬁﬁ China National Green Factory
| ﬁ%%ﬁf?ﬁﬁ% China National High-tech Enterprise
| %{?&I%EQE‘I'EF‘/D China National Industrial Design Centre

| VTERE 7~ 80 & 2 2 [ Model Smart Factory in Jiangsu Province

/Iﬁﬁ‘é %6)? /J_I IE&%&%?—EEP I | %ﬁ,&,ﬁﬁ,@ x/ \ﬂﬁ%%ﬁiﬂ\j—/\ TJ Listed Company with the Most Growth Potential in Hong Kong and US Stocks by Sina Finance
Engineering Research Center of Renewable Energy Tools in Jiangsu I .KUDUDU E_'fiE_II_ =4 Germany Kununu Best Employer Award
| IEREES EM ERSEEETE RKIEEN
i FSA B = 420 F44 473 HeEd =) > .
Jiangsu Provincial Strategic Development Plan for Enterprise Intellectual Property Rights I = i HH?EEF_{X]QEE Best Employer of the Year by Zhaopin.com
| hRET T EFXEmEI¥XEH= | BOSSEHFEE & A4 2= Favorite Talent Employer by BOSS
Leading Enterprise Laboratory in China's Power Tool Industry | ﬁ%EIHHHﬁ?ﬁE&E%E Employer Brand Management Model Award by Dayi

I Fﬁ?ﬂ?@%/ﬁﬁg Nanjing Health Enterprise

| I;EJX Zi@ uXu‘l’TEEJJ:% Industrial product green design demonstration enterprises

TRL TERREAMLR

MR RERHE
ARARE

CHERVON
ASONAL & OUTDOOR LIVIN t )
5 «\ '\ 27 m:;&nyz

Tlh

w9

- / Top-Innovator
o’ | 2022 ixus . e iy -
Qi FLEX : :"ﬁ-un
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ESG 5 'fﬁlﬂﬁ ESG strategy

BHTE, BR8], RIEEREDNNSEE TR RSN
NEfwiTRES { BN, BUARRIAIFEHREDSE" BA
EEUFNEER, RRFUEENIRERRMBLNBERE,

BT E—BENEBRAEN, HAERLHFR 7 CEENRENLE
WWE, HUSRERESEMEMEXBESR, EREEE,
BT XRWNRA AR, HERBIHERRNBEEE. ALe
%%EP ﬁﬁﬁ _J' FIBZ,/L;\ ,\[:., %Egﬂgﬁ Eﬁﬁl %@]’U 5\_47% E‘/\]}ﬁ
SEERAMSELEZNVM RIS . OBE, REFE T8

%/EI, /\ﬁ %/ ﬁ%ﬁj—ﬁ%o

TERE R LRFFER TSR ENEARSH TANASZ—, K
TF?%?&E@%’*T%%%@EE’]m %ea/ﬂl;—uno ﬁﬁmﬁiﬁ@*”i FEE)
AfF8E. HBRIREFZRER G &,
MEEENEE %Tﬁiﬂﬁiﬁﬂ’lfﬁ Efﬁ/ﬁ‘ﬁﬁﬁﬁﬂ’lﬁ ’f%ﬁrﬂ’c

EAEEHMMESHNPETE, HMFTELFIEEE—(EERTE.
XU ZTHEREEN TERE, KB EKNEREIES TIINET
IUREERNTEMEENTY. BMME, NiTe—NFER N,
MEEgHERERENBHLEANEEENE N, ENSIBBRMAMEBLE
15,0 B A Better World B IBAB R =1

CHERVON sz

Better tools, better world. CHERVON is committed to becoming an innovation-driven leader in the power
tool and OPE industry in the lithium, intelligent and digital era. This is not only our mission vision, but also
a solemn commitment to sustainable development.

In order to achieve this goal, we value and review our impact on the environment and society, and
implement the concept of sustainability in all our business activities, connecting management, employees,
and internal and external stakeholders to jointly fulfill our sustainability-related responsibilities. In the
process, we have established a sound risk management system and continuously improve our corrective
control mechanism while adhering to the original belief of “Heaven rewards hard work, integrity and
goodwill”. We believe that only by “keeping the righteousness” can we have long-term governance, and
only by “long-term governance” can we have long-term prosperity.

As one of the first companies in the world to commercialize lithium-ion batteries for power tools, we have
pioneered the development of industry-leading high-voltage lithium battery products. We insist on green
manufacturing and promote the use of clean energy such as solar power and geothermal heat pumps.
We look forward to leading through technological innovation, taking responsibility for environmental
protection, and gradually reducing carbon emissions throughout the whole value chain.

As a Chinese company with global operations, we focus on and will continue to create an integrated,
culturally diverse and open work environment that supports CHERVON employees from around the world
to join in practicing sustainable work and life. We believe that our continued efforts to unify knowledge
and action will not only further CHERVON's ability to create value for society, but will also bring us and
our partners closer to our vision of a better world.
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B e
HEER B R

Sustainable Development
Goals (SDGs) of the

United Nations o) i

4 REHE

Ll

5 H3EH

g

HERkH
DR

NEEEEE T FEERE

Zed N\ESGEIET £, 165
BE, WERFIEFRE
e 7 HEIBUR AT

Chervon continued to use UN's
SDGs as guidance and
incorporate it into our ESG
management. We has
addressed 10 of 17

UN SDGs and implemented
relevant measures.

CHERVON sz

1 NO
POVERTY

GOOD HEALTH
AND WELL-BEING

QUALITY
EDUCATION

GENDER
EQUALITY

¢

CLEAN WATER
AND SANITATION

v

SHBTRXEEERRR, BORFABE
SEEEER, B ER AR
Participate in employee commercial medical insurance

to reduce poverty due to illness
Participate in targeted assistance to help local poor

EEIT{EH
SR

DECENT WORK AND
ECONOMIC GROWTH

IMREE T2 /R

Ensure the safety and health of employees

REDUCED
INEQUALITIES

R E R SRS 1
I BESRRAREE

Provide volunteering community education services
Support the Spring Bud Poverty Education Project

T FENREBIER . HERER

Promote gender equal recruit, retain and
development policies

1 RER(EAY
RN

CLIMATE

58 TROGERUKRE A 36 13 o

Provide employees with clean water and sanitation

5IRROPEfTR BB A R MM AT RE S
EEEETEZNBERER
Leading the industry change of lithium instead of fuel in

OPE industry
Extensive use of clean energy in production and operation

REETHZR, RHUSERM BEETIME
Protect the rights and interests of employees,

provide reasonable remuneration, and cultivate
employee growth

BB REDESISM MRS, B/ REEE R EE

Actively develop Chinese manufacturing and brands
to narrow the gap with developed countries

SabE, BORE
etz BN ERMEDRS

Lean production, reducing waste
Provide safe and durable products and quality services

HEBNETREREE, HAERIREML

Promote energy conservation and emission
reduction, and mitigate climate change

10
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ESG BEa%HE ESG governance structure

HESCEAHHE, B~y s IEENEIEELREEEMNESCELER, B In terms of ESG governance, we have established an ESG governance system jointly led by our leadership at governance

and management levels, including:

o RIEE
EMETEETT IRESCEEZE S, HESTNERP L LEE, EEESCEENR
HRSKR, DERFMHEBRE. ek EhRNER, THESS ﬁ@f%ﬁsﬁluxim%&ﬁﬂ
HIRE. HEXERAREELNERRR ﬁ*ﬁa—d LB X F.

o EHE
ﬁTPﬁELjﬁaiﬁB%IE%iﬂﬁkmﬁﬁFﬁ% Mﬁﬁia’\JESG%M%/J\%B, HESCEBZEEM
EET, aEARSCEEARHRIINEES L., ATERERERHRE.

® Governance level:
We have an ESG Management Committee under the oversight of the Board, led by Ms. Zhang Tong, one of our
directors. The Committee is responsible for strategy and decision-making on ESG matters, as well as assessing ESG
risks, and providing support to the Board of Directors to ensure that the Group has appropriate and effective ESG risk
management and oversight of internal control systems.

Management level:
An ESG Executive Team under the leadership of the ESG Management Committee is responsible for the publicity and
guidance, implementation monitoring and information reporting of specific ESG matters in various departments.

£ 2"*“* R, N20228ER

Board of Directors review meetings in 2022

\

XHEE"

Culture Committee

HERER A

Communlty investment

\

Rz, RENZE

Environmental, Health
and Safety ("EHS") %5

RIFEE,
HXEREes
Environmental management,
Occupational health & safety

S HBR

Investor Relations
R EE®, ESGHRE

ESG report

CHERVON sz

Shareholder communication,

-__‘—‘—_‘—‘——_—.

ESGEIEZE®

ESG Management Committee

|
ESGHIT/NE

ESG Executive Team

HEIE
Daily work

ANEIREB
HR
BTERE,
Hll B

Employee management,

training & development

EmEER
Product Solution Group

HgmghRERE

Infrastructure and Energy Management
EmME SRt
Product & package
design

%%@L*’K SR
Hb/ &E\/J—'fﬂfﬂ%
Green buildings, climate change,
energy and resource usage

K&k, 20228

working meetings in 2022

EREHRM
Legal and Compliance
Department

~E&T
RAEmF
PR

Anti-corruption and

anti-unfair competition,

internal control

/

s 1RE%

Purchasing Department

EFRRL
mEE Cair gt

Customer relationship Supply chain

and management
product responsibility
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HHEERIFNE

Contribute to the stakeholders

e
FRUEMIFHEF 2B 5z BB EE . BEEE. Investors
TEREEERE, EREANBTENZEES, &
ERER, B, fiHER. . EXE. BRARRF

=

Based on degree of interdependence, authority-responsibility 4

relationship and degree of influence between the stakeholders, 81 B
Chervon has identified six types of major stakeholders, including EmpioiEes s mens
investors, employees, suppliers, society, peers, governments and i l[l%

customers. Z.

Chervon

ERBBR UM, RERFEELZTH. EEHR
RS, BOOREN GRS E L REHE,
BBz EE. ZHNEMNEHABSRRERESHE,

HER

Suppliers

As an international enterprise, Chervon insists on building a
diversified and barrier-free shareholder communication mechanism,
and is committed to establishing close ties with stakeholders, and

communicates and cooperates with stakeholders through multiple =
channels and methods. Society

CHERVON sz



ESG '*_-Eq “;ﬁ%lﬂ% ESG strategy
*IJ ﬁ*ﬁ Bﬁﬁ%ﬁ Stakeholder Engagement

BYVRNFBSTIERMMEIR, RIERSHEZ T ERANEBRES, HS5HEMINEREMNARSNESIRKERED, LEBRERNENERINE, REFRITASNTRE
BREN. AMNESZRLEHEEFSARMSNPEMER, BASEE S AERET SRR, XAEBRMER.

In order to gain insights into the concerns and demands of relevant parties, Chervon has established a regular communication mechanism with stakeholders, incorporated stakeholders’ concerns into the Company’s operations
and decision-making processes, and actively responded to stakeholders’ demands and expectations, while increasing its capabilities for sustainable development. We consider and respond to the expectations and demands of
stakeholders, and work with stakeholders to promote social development and share development results.

g e ‘ B BF

suppliers society governments clients

T 8T

investors employees

KRR - BIT® «  BIRERE HEEE) HATERRE. BE. LElI A c BFRRERTE
HiIKE - BIEH . HEREE RIERE FRERETRER BT
S BAELH - BIRW L ZAE
Communication
channels

General meeting
Information Disclosure
Other investor
communications

¢ Employee unions
*  Employee activities
*  Employee complaints

* Bidding processes
e Supplier meetings

community activities
Environmental protection

Communication with
industry related research
institutes, associations,
media, etc

Official documents
Government meeting
Conversations

Customer satisfaction
surveys

TH1EK#E + BIREH o fREGEEIE A=/ ] NEHEF . BEEE. BFEE, AREE - EmmE
BHEEN - BIx® - HEREE = NEbA Vg oe - ERED
RigftEET - BI#R BFTERA, (R EXEES c BB
BENA EXAH RIET - HEERRRE
Concerned . N )
S Market cap . . Fair competition, honest tegearggggscomp“am « Product quality
Profitability Employee welfare . Suppl!er management Public welfare cooperation and open pei ' «  Product advantages
. Employee Safety *  Supplier meetings information Environmental protection *«  After-sales services
Environmental and Employee development Compliance with industry Industry advantages .

social responsibility

norms and promotion of
industrial innovations

Potentials

Consumer protection

J

CHERVON sz
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EEREME

Materiality Assessment

pTEEEERE

Process of Materiality Assessment

AR 3 AR

ESG topic identification

T 2348 BA 77 518 BT
Stakeholder communication
and research

REMR

Materiality assessment

W

CHERVON sz

S

HPIERESCRBENMAIAMEIE, BB, PR ENHAR T BRI EE, DERESCEER
sl , WARSPAHEMEMETHE, NEBSRTCENT FERREEKE,

We attach great importance to the identification and management of ESG issues. We collect the opinions and feedback from stakeholders through
interviews, surveys and other activities to identify important ESG issues and disclose them in the Report so as to improve the Company's ability to
manage its sustainable development management.

EANREAEEURERRIEER HRTXBLEE BEaEsE.,

Comprehensively sorted out the key points of the Group's ESG work, benchmarked industry leading practices, delineated the scope of ESG issues.

SEELRMIGESCRAAHEER, GEURERRENKEMRRIES|, @alMIER,
Identified the industry’s focus in the field of sustainable development by referring to relevant assessment elements such as ESG ratings in the capital market, combined with
the relevant disclosure guidelines of sustainability.

RN SAE A RERAN, WESHRENEZR, URERRITFEERRIENEX.
Conducted surveys to collect feedback and suggestions from various stakeholders on our sustainable development practices, as well as their views on future sustainable
development strategies.

WEN S ARMNER GE0XERER, AREEMSEEN G YHEVEEETH D,
Based on the results of the stakeholder surveys and considering the development status of the Company, we conducted materiality issue assessments, and
classified and prioritized topics.
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20224, A A2021F ERNEES

E'FE%EIEO

?ﬂzﬁﬁfé}m\ A& B, BTH#
. BRERRN ﬁ% Jznc'nn%%f,\ﬁ
ElR%F. ERFBEEE. §XEEH
RAEFEFE _‘il—?.hn\l:l Eé’v?ﬁ Fikna
AT EZRE,

FTER2023FRENHT —EmaR

In 2022, we focused on the material topics defined in
2021.

We paid more attention to the following issues of high
importance: governance, human resource
management, employee rights, occupational health and
safety, product quality and maintenance services,
customer relationship management, business ethics and
anti-unfair competition.

In 2023, a new round of surveys is planned.
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RS E e

Impact on stakeholders

Importance

ER

High Importance

FEEE

Impact on operational management

HABHNELE

High Importance
Governance
Human Resources Management
Employee Rights
Occupational Health and Safety
Product Quality and Maintenance Services
Customer Relationship Management
Business Ethics and Anti-unfair Competition
Importance
Risk and Crisis Management
Policy Impacts
Indirect Energy
Raw Material Procurement
Environmental Impacts of Product Life Cycle
Development and Training
Supply Chain Management
Corporate Citizenship and Charity
Information and Internet Security
Eco-efficiency Operation
Relevance
Greenhouse Gas Emissions
Waste Emissions
Direct Energy
Water Resources
Impact of the Environment and
Natural Resources
Climate Strategy
Diversity and Equal Opportunity

FEEE

A

AHERE

ST Hixm
ETES Y b
EMEERBERE
EEHEEE
HEEEERTEERS
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B EHE R
BURR &
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[REHREE
EmEmAMARRETE
EREEE
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/l} E.l % 5]‘:? Corporate governance

RERFETIBERRNE, REELBINEBRBREERATRIIFELRNER,
Chervon respects the rights and interests of the shareholders, and we believe that a sound and effective governance structure is the
cornerstone of the Company's long-term sustainable development.

ESgk%EY

Board and Board Committees

B —EZ T BN N ESSNEEE.

We have a diversified and capable Board and management team.

EE. BEAEBNERARLERXBERE. ES2CREAEE
ARENEEEEREE, ARBANIEBNRENE, ERSCHY—FEESZE
BREZZEEY. FMEEEXREEEE (BB [£5g] ) . EF2CHEEERERE

B EENREE.

The Board is responsible for the overall leadership of the Group, oversees the Group's strategic decisions and monitors business and
performance. The Board has delegated the authority and responsibility for day-to-day management and operation of the Group to
the senior management of the Group. To oversee particular aspects of the Company'’s affairs, the Board has established three Board
committees, including the Audit Committee, the Remuneration Committee and the Nomination Committee (collectively, the “Board
Committees”). The Board has delegated to the Board Committees responsibilities as set out in their respective terms of reference.

FAERGCESHEAELIN LSRR, ATRTERERFIRESRNEENAXEELR, 28
BUENTEF (AKXLE. FHLIRBELRE) RELWRAGABEIAL, BMAEREEBEE. K

B s & 7 B A B E RS X M.

All executive directors have master's degrees or above and have at least 30 years of experience in the power tool industry and
extensive experience in corporate management. All independent non-executive directors (namely, Mr. Tian Ming, Dr. Li Minghui and
Mr. Jiang Li) are independent under the Listing Rules and have rich experience and expertise in overseeing the business operation,
strategy or investment.
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BTES= o

ERESR Sk
Mr. Pan Longgquan

SR &+

Ms. Zhang Tong

T4ERR stk

Mr. Ke Zugian

Michael Clancy s&4
Mr. Michael Clancy

BUIFRTES Neo

B st

Mr. Tian Ming

CERVAR Y3
Ms. Jiang Li

ZHANE Sea
Dr. Li Minghui

4 %

EEg

Board meetings

5

Chairperson

H =

Attendance rate

BE5g

Board of Directors

9913/WW02 1PNy

R 0 WS B
9911ILUWIOID UoIleUIWON

DR MM IR i

ZFHANE St

Dr. Li Minghui

LRy
Ms. Jiang Li

Mr. Tian Ming Mr. Tian Ming

B e

Ms. Jiang Li

ERER Sk

S &

S H R

Written Resolutions

Mr. Pan Longguan

IR 0 Y

9911IWWOD uolielaunway

HBA %4

Mr. Tian Ming

ZFHANE St

Dr. Li Minghui

SR &+

Ms. Zhang Tong
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Hours
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Governance training
(per capita)
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ﬁf%;ﬂiﬁ*ﬁ Ethics and regulations

PR TAEEERE ( [BEER] ) EHBRASELTE, AEEE.
%ﬁilﬁuﬁ@%ﬂ% ?ﬂdFﬂE’]ﬁ%%E'Jﬁﬁﬁ’\& HMEE. REpR . BEQRN®
REMERRE. RESHER. REANCEBONES.

RIERB BT EMAR, BBREAFEARTEET, E5. BE. My
EeE¥H, ERMMBTATBRMAMEARE, AEEAEEEERBERLE.
J%\*”Eﬁﬂ:.ﬂ’]iﬂcal 2022, AEBERAHREMIEHAEEELEATE
MEREEES . BEE. BGEEAIASIN NEBEARIERNSEN, hRERENEY
BFFHRME IR ANERRNE, HAEEELEATE.

B ERy, RMTASELE, sHATERBRIETEEEEETIZR:

5 5

Our Code of Business Conduct and Ethics ('Code of Ethics') ensures our legal compliance as well as our
integrity, professionalism, and accountability. Our Code of Ethics is designed to promote key measures
regarding anti-fraud, anti-bribery, compliance with public interest, protection of intellectual property,
relationships with customers, vendors, investors and other parties, and much more.

We strictly abides by local regulations, and the Code of Ethics also applies to all employees, directors,
consultants, and business partners, requiring them to abide by Company policies and relevant laws, we
strive to create a culture of uprightness, and integrity within the Group. In 2022, the Group is not aware of
any incidents of non-compliance with laws and regulations that may have a significant impact on the
Group concerning bribery, extortion, fraud and money laundering, and there were no concluded legal
cases regarding corrupt practices brought against us or our employees that had a significant impact on
the Group.

At the same time, the Group has also taken various measures to comprehensively improve the
construction of anti-corruption and compliance with business ethics mechanisms:

Compliance Policy and Process Construction

MRy T —RIEEGE, 8% (@8
BT AR LR EEFHW . ERE
THATZEBERBENTAAF. A
. BRNRBIFRRERS,

We have established a series of policies including the
Code of Conduct and Rules and Regulations Manual ,
to ensure that all employees conduct business with
integrity, fairness and compliance within the scope of
legal requirements.

CHERVON sz

Compliance Training

HENBBHERFERETHER
EREETARERE

Training on professionalism and code of conduct is
required for every new employee after onboarding .

202sz ?ﬂszﬁﬁ,@iﬁﬁ““*EEJ\EJJD%E
EEE S EIEEVEE,

We continued to conduct training activities on ethics
for new managers.

2022 £ 23 AR
staff in 2022

Training for

Compliance Pledge

FHER, BXRGEREHSHIBEE
TEERBRED, RIEEEZRE K
S (GIEBHRRMERES) |

FAMRAT., AL, L. HEAE
gt EfEE. EENER FESEAE
B2 BHEER R,

In the course of cooperation with third parties, such as
customers and business partners, we requires such
third parties to sign the Partner Integrity Pledge, fully
embody the spirit of fairness, impartiality, integrity,
honest cooperation, and build a cooperative
relationship based on trust and integrity.

100% rngv \E/%n%djfr pledge

Complaint & Reporting System

AR 7 IR BRI EME R IE
WBEREEN REREN, L0 ZA]
r—J LZ&_K%/j&@A%EDBL{ﬁ'%%E

o NEERE I HEREBITEARE T
EERE, WAEHMEER l’%ﬁﬁ‘t”
Me\BAES HEFETERRENIT
SR EERE.

In the event of any potential conflict of interest,
employees can immediately report to their superiors
or the Compliance Department. We strictly prohibit
discriminatory or retaliation against whistleblowers ,
and commit to conduct confidential and
comprehensive investigations into all allegations,
striving to ensure that any incidents of violations of
norms are properly dealt with.
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W%B??%ﬂ*ﬂ}ﬁtﬁﬁ%fﬂ Internal control and risk management

RIENERARANERFNNEY —SRECHNENEHIEEERR, AR
MRBEEBRENEENGEES, B

BN A SRS B IR RAR B TR,

NEB2022FMEN AP —FFHNERITER,
B, DURbER A SR ER GBI B EERE.

BRI R R R R,

Chervon's internal control system is committed to establishing a standardized internal control and risk management
system to regulate and standardize its business operations, and to reduce process risks through internal control
measures to help the ultimate realization of the Company's strategic goals.

The internal control improvement project launched by the Company in 2022 , which is expected to last one and half

R IERE AE

years, is a process of policy systemization and work flow reengineering based on the establishment of process-driven
and risk-identification oriented systems.

BHILHR, ZBEECTABNINERABMERE. HE. EEPMEEE
BHNEFH, SEBTEESNEE—SEATREPELELNER
WAleE ), BERARNRMEMAIRENED BN, NEREREEEM
NBEE, MaERARNERAERE, hFSEBRNEE. S8
ABREZT, BASEBIENET RBPEBTARENIEXAARET
BREE. RENVERRAEECESETEREHRT, BB TIERE

As of the date of this Report, we have completed the internal control manual of domestic and overseas entities on
procurement, sales, treasury activities and asset management. Each business supervisor takes primary responsibility for

promoting the awareness of, and building capabilities for, internal control activities, in order to achieve compliance with

relevant processes and substantive requirements.. The internal control and risk supervision departments are responsible
for both the construction and promotion of methodologies and the empowerment of all levels. The audit team will focus
on the business and assist business supervisors to help the business achieve in-process supervision. The final internal
control results will be implemented into each workflow, and long-term internal control improvement will be achieved

ERRNNIERETT.

#E%’é Framework
BENIITHIES,
MR TR AHARE

Build internal control framework, sort out the
division of functions and incompatible
responsibilities

CHERVON sz

through established mechanisms.

74

SAKE . .
ﬁ[gﬁ' Diagnosis

MO EBREDE, BRENRAER
KU B A B SR AL
Diagnosis of core business processes, including

identification and evaluation of improvement
points related to internal control

@)

@1{ Optimization

BN~ B E TR P BRIE HIAE R B
FgEfTSUER B

Assist the Company to improve and optimize the
identified deficiencies related to internal control

%:—'HH' Manual
AT EPRERS PR

Prepare internal control manuals for in-
SCOpe processes
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E R ETRAE AR

Risk management organizational structure

I W%B#§%U$u}§l.l§ﬁgé:fi Internal control and risk management

NEAERFEETRMARREENESAILE, KRFE L R,
AMAHEN RS BB EANRERZE, RENENERER LR
B, DARELRAEBAE fee T IA BT

nEp T EREEEZE/NE, EEHEASERERER, LEE
RREENANE. SEEEMPIERE TIETT RS E kR
ABIEHE, WERE, TMIRBRFE RN R NERTRRESEE.
EiBEREYE. ML EERNOXRR, KERREREE
AGUEREREEERNAN, BREXRAREEN =B,

The Company is making efforts to risk management awareness and process
system into its daily operations. We evaluate the probability and impact of the
identified risks on the Company, and determine different risk levels and
corresponding measures to ensure that relevant risks can be monitored and
controlled.

The Company has established a risk management committee group, responsible
for formulating Company-level risk strategies and supervising the effectiveness
of risk management. All functional departments are expected to implement risk
assessment plans and follow-ups in their daily work. When necessary, a project
team will be established to carry out risk control activities based on actual needs.
The risk management committee group will assist the Board to identify, analyze
and evaluate the overall corporate risks, and monitor the risk management
system to ensure the effectiveness of risk management projects, and establish
the three lines of risk defense.

BEBFNEEBRR, RENITENER 2022
mRTLEERNES LIEEBEER BE

With its outstanding performance, Chervon's internal audit team was

awarded "2022 Excellent Group of Internal Audit Work in Jiangning
District, Nanjing City"

[ @ meziemibirisaiit Loy
/

|k A
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BT, BAERBFT
Business & Functional Teams

E—ERAR

Defense Line 1

B e 1 S i B . S I SE
TR A ) 0 DAl P R A 4

fevit, JEAT RS R A

SNf 2 P AR B

Daily risk management: Establish
proper processes and control
measures for daily business operations.
Carry out risk identification, risk
monitoring, and update the risk pool
at the end of each quarter

JE B B TEAE SR

Risk management framework

AR g
47

il
¥

Identify Evaluate

EEg
=]
Board of Directors

EREEE

Audit Committee

R P E T/ N

Risk Management Team

55 IEBAR

Defense Line 2

B BRI N FIELT B B
SN S0 B Je SR A 45455 T AR
o MEAREFRERM, RRPAAR
i BN e s AP Tl
.l B

Conduct regular monitoring of first-line
work and perform regular risk and
compliance checks. Summarize risk
materials and assessment results
into the risk scorecard, compile the
risk heat map, and update the risk
pool

Q I
R

Monitor

Fithie
Audit

B=IERIAR

Defense Line 3

TR BIE (1 ) B AT
RN BB AIETAL . ST
PV IE BT AR IE AT AR R T

B

Carry out monitoring and
evaluation is carried out
independent of the
management team. Conduct
post-event audits and
supervise the first two lines
of defense

Iy &
B

=1

Warning
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| an s HELRE

Information security &
Privacy protection

EEREMHAR

Information security organization

AizeZ8g

Information Security Committee

SRRERRF

Information Security Department

BRI ENZE 8
Information Security Liaisons
Across Departments
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NE)ZHEISMSPAKISO270015 E AL EERARE, RN T —RINEMLLHE, B2 T RSEML2BENTIH
Dk ZEENLeEEEENERTE. By, ATEEFHEHEE T EMTHBas TSR &L e BHAI M6

SBEALZEEP], FAARGE, FEENRE, HEBENBEMEEL 2B 7 0B BRENH. {RAEEE,
EEHREEHBAMNZERE A0S ETLeatlBRE. #KmitmEE, ERARBENMS, (GEEER,
B SR, DIERELR, AEER Y ZBESEENL2RNHEMLeNER . FIRER, FIES, &
Z2hE, SHSEREEETEHERMECRK.
FREHEEENLEANERNZEE D RIENERER, RIEFHEREM A L2 MEBENERBAIER Salesforce ZRE
BEENZFMEREER. — 25k, Salesforce—HE—HXAERERENTE TEFESERNBBMSIERH. M
SNREZFERNZTERIE. RBEMT BENEFENMBFARTSRIEMEBEE. B BAEEM. PRSHEBHR
BT E R EARENERR.

20226 SRR ERE B RAZ SRR E RER F R o

With reference to ISMS and 1SO27001 and other information security management system frameworks, the Company has released a series of information
security policies, including the Company's information security management guidelines and related policies. The Company also arranges mandatory training
every year for all employees to prompt information security awareness and knowledge.

The Group's information security department, adhering to the principles of in-depth defense and continuous improvement, has designed the Group's
overall network security architecture in layers and across regions. From the east-west point of view, each area is controlled and protected by relevant
security devices (firewall, etc.). From the perspective of the north-south direction, using the concept of defense in depth, from the peripheral border, to the
intermediate network transmission, to the user terminal, multi-layer and multiple information security technologies are used to make sure the network
transmission, authority control, access control, threat monitoring, event alerts and response are all well controlled and recorded.

Protecting consumer data and privacy is also a key requirement of Chervon. Chervon uses Salesforce, the world's leading cloud service provider in
technology and security, to manage customer and user data in North America. For more than two decades, Salesforce has been a trusted advisor and
partner to customers in a highly regulated industry. They work to protect the integrity, confidentiality and availability of customer data while helping them
maintain compliance and flexibility. In addition, we have adopted customer privacy protection in Europe, China and other regions.

Chervon did not receive any complaints about customer privacy and data leakage in 2022.
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E |:I|:|I:|5|E;JJ Product Driven

Empower our users with products

BANERESHEKNNER, KENEMERKTE.
Great product is the fundamental for commercial success,
and green product represents the future.

BBFERELEMNAR. S, R2MNER HMCAERZEE FOMNESEMEL FILAEMRERE, TN EMMANERRE, FHMANAF
MEM—k, BitF—8=27,

By continuing to launch more innovative, efficient and safe products, we empower our users, providing them an unparalleled user experience, and greatly
improve their efficiency, allowing our users to join us in making a better world and a better life.

CHERVON sz
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o
BT pmamie ARFRE — RMARFREEFORANE, MR, AERR

J
K

A ‘ ‘ o )
)&@ Empower the users with power & performance — we provide great solution to improve their efficiency and experience.

CHERVON sz
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R oo |

HEEM, RRUFESIERFNLRE, BEES. E5R

ﬁ@ Technology delivers the power of gas, but without the fuss and fumes -
ﬁ%E%/ EMTETRNRESUERFRIGTETEX, RATEZZNEEMAN. RMEI]
RIEFTREFET ARENMERE, SIETEEKEERER, ——
GREEN & HEALTHY , , o _ , o — G
The OPE industry has lagged behind the automotive industry, and innovation and transformation is needed.
Chervon focuses on the R&D and manufacturing of lithium battery powered tools and equipment, leading the
industry transformation towards green energy.
1/\6F 300 kB
our 300 miles . . L
ERESGREE—/\RFRHEBAEE R1TE300%E
1 hour use of a gas mower equals to 300 miles of driving in term of emission
0.276 AR E RS S BCOHUE AR £ &
\ @ CO emission per minutes of gas leaf blower significantly larger than truck
6.445
s SEY N
SUEOPERE 4 , R |00 ., HREE
Chervon OPE product portfolio /0 Gas energy A) Green energy =To]2
e e to lead

CHERVON%&” Source: California Air Resources (CARB)

https://www.edmunds.com/car -reviews/features/emissions-test-car-vs-truck-vs-leaf-blower.html
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EALERRBHNTRERZRD TREE, EAFE TERNTFRESLHERENEGSE

ﬁ@ The innovative vibration-absorbing tools can significantly reduce tool vibration, reducing a user's fatigue and impact on batteries.
n

EHRFRAMZGT, RIREFE

O SRR B AaRHE,

GREEN & HEALTHY

1

90% LESS VIBRATION ViDEA
MR A+ R O S| S A B B R

* COMPARED TO SKIL MODELS WITHOUT VRS (FEATURE)
0
of professionals that we surveyed have experienced health issue associated with the use of gas OPE tools
EGO EM IR
EGO OPEs

Source: <EGO Challenge 2025 report>, https://www.challenge2025.eu/thereportSoUC
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E I:II:EIEEEj Product Driven

TN TELE =R,
BRUB/ DV EEIRE, §46E
B o

In-depth implementation of the
battery pack platform concept,
effectively reducing repeated
purchases and promoting energy
Conservation.

100% compatible.

CHERVON sz 25
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}E I:II:EIEEEj Product Driven

57 HREBRESENIE, ROIBRCESTHNESERKE, 7
BESOEAGBHRIES, SR SRAAER S 2 BN TE.

—hE, ZfEERfTSnER TREEZEERS ReEnmA
7, EmEREFERNRET. R, RIS seEcmARE
B EmETEERET. £ ERIFRIRE WG —ERE.,

9

YEAR

REGISTRATION
REQUIRED

In order to fully implement the concept of green environmental protection to the end, we extend the concept
of green to the stage of product use, ensure the carbon emission control of the product's full life cycle, and
seek a balance between social and economic benefits. [‘ * ; B-cycle

Battery
Recycling

On one hand, we reduce the carbon footprint of our products by offering mid-to-high-end products,
providing a wide range of high-quality services and improving product durability. On the other hand, we pay
attention to integrating the concept of green environmental protection into every step of each product from

ACCREDITED

R&D, design, production to recycling. FRIEE T EMIGHEN TG IBE
HETETEIR

Chervon manufactured batteries sold in major
markets can be recycled , with support from
professional third party.
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B
@Ey ﬁ'ﬁh%ﬁ] More cases

GREEN & HEALTHY

(B
A g

BERALSREZSHRBELEN. BBFLEXPSR RS, RMEEREN
ENERBEREMTRENBAAR, SRFMBTUEREBE. AHE.
RN T RS, ‘MAKBDEENNSRZYas. FHIMPH

HEPA H14 B5&72 =0, of IAELER 99.995% M54 2a%y, koN, FLEX L%k
— B 2 B AOXOE H S AR EE AR 4 DA R B IR BN AR IR EERSEE

With our air purifiers, we offer the perfect solution for a healthier indoor climate. The air
purifiers can combat viruses in aerosols, bacteria, dust and pollen and thus massively reduce
the pollutant load in rooms. With our HEPA H14 filter, 99.995 % of pollutant particles are
retained. In addition, FLEX has been a leader for years in developing and improving extraction
systems for its products to effectively counteract dust and fine dust.

CHERVON sz

E%@{t%ﬁ] Example on packaging optimization
7,

WAt EIEEDR

AT /NZE i
SR /IMRRE After : print on the box

Before: Sticker

BEOREMN—. REBONEBEIMERSEMEL, IR EKA RIS O ARTRAFE R
RENTE., CRANBDBEMHNTIEEE:

B NELBHIREAE

BUBEEE, BONERER

AR E R

BUEMRPERT, WHRAERE, RHETUNNBE
ERERRME

RS B FIB R E ARG MR, /) SRR A E B RS RIS, {BRAEHE IR
EROERNERNG, BERELEEE,

Packaging is also part of the product. We are committed to reducing our environmental impact by reducing the use of
packaging materials and using paper made from recycled materials.

>

Ways to reduce the use of packaging materials adopted include:

* Reduce package volume

*  Optimize packaging structure and reduce the use of lining

* Reduce unnecessary plastic use

*  Optimize product manual design and shorten such reduce the length of the manual, provide e-materials
* Use more environmentally friendly materials

Due to the statistical difficulties brought about by the huge product mix and quantities, the Company is temporarily unable
to provide the total statistics of packaging materials for the current year. However, in the future, the management and
statistics of product packaging materials will be strengthened, and we expect relevant information will be available in due
course.
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BRI oo o
Appearance Design
#1E2022%F )k, ASHEE

As of end of 2022,the Company has 1 8 4 %ﬁtﬁjg 880

I3 validiP i Fw
ﬁ!\%ﬁm 8 6 ﬁﬁlﬁgm %ﬁﬁlﬂ Invention

Utility Model

R&D engineer

BMREEITRUAFARONAFIES, BHRABEZAGEEEENEARR, RIERRER
NEFER S, ERMANEMREZERRITEERANB HRFEE M,
BPMKGERENIFEE S, BB FE. SHEERABMS). BMEERSERIM LBSHEE
BAR, MBERGURERFEEN BhELEERSE) BANKMZ M, ZnBNEREET,
FEBENERFIRIDEERER.
We always focus on user-centric innovative ideas and are committed to creating a better user experience for consumers. O

development capabilities in the field of lithium-ion battery system technology make our products both environmentally friendly
power reserve performance.

Our advanced research and development capabilities enable us to achieve advancement in fundamental technologies suc

battery management systems (BMS) motors and electric controls. We also equip our brands and products with intelligent
specific technologies such as dust and vibration reduction to enhance user experience.

RFTEEFNRBIRE, FEEREAEEANS B AR, DR SEMANS BN

=B B TRBASHEEE, SICESMAIFAMRRARNEERR, =58 HEAMHE
EmRatERG TRERE, (2ES THREBHEEY.

We attach great importance to the protection of property rights. We actively protect the intellectual property rights of t
respect the intellectual property rights of others to avoid infringement.

We encourage employees to invent and create. we reward IP applicants and research and development teams as well good
promote the creativity of employees and encourage them grow together with the Group.
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POWERLOAD" llNE-lum TR REDARTER.
TECHNOLOGH | TECHNOLOGY S,

In 2022, we introduced one of the world’s most advanced trimmers
featuring the world'’s first LINE IQ™ technology. Auto-sensing
technology monitors and feeds the length of the line for a
continuous 16" cutting swath delivering non-stop high-performance

trimming. Patented POWERLOAD™ technology helps winds your
trimmer line automatically with a press of a button. Innovation
comes from the in-depth observation of the users application
scenarios and pain points.
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%'dh% ?gﬂﬁ-ﬁ/ﬁﬂ LX;K?E}%E% %Eﬁiﬁ%ﬁ Wg%gﬁﬁ%ﬁ%gégﬁﬁuiégg Chervon HoId.ings always puts.prolduct quality first. Relying on its strong R&D capabilities anq produgtion experience, the
IA-I ‘ % 4%@7 ,A__.'T%_E,{l W ~ EEF@? E@ﬁﬁé?ﬂﬁ%ﬁ@ijﬁﬁﬂﬂ o%E %}ﬁ)% Group has built a Comprehenswe internal control standard system to ensure Fhat there are hlgh-quallty standards from
"D*' =3 )ZE Liigs - m”‘“ﬁff N Z :: ~ E"_; FTHHARN == ;* key components to various types and models of products, providing users with a safe, efficient, and convenient experience.
mﬁ]ﬁ,% a=p=} n‘-’—%ﬂﬁz ?%gﬁ/éfjﬁﬁ}z'%'fﬁiﬁx %&ﬁ%ﬂ@%ﬂ’\]ﬁﬁﬁ 'E'E%EAEO The products sold by the Group strictly follow local laws and regulations on safety regulations, electromagnetic
SAF ET %Fﬁfﬁ% E/\])%Ell:ll:l ) iq}ﬁ_ﬂl*%ﬂzﬁﬁﬁ H Eiﬁirjﬁ/\\%%ﬁ\ %ﬁ%*ﬁg\ I«%{%% f:ompatlblllty, QnVlronmentaI protection, among other.aspects. Our quallty‘control and compliance efforts are
é‘ifié‘i%ﬁﬁ’ﬂ%?}i ﬂf%fﬁﬁfg% N ;)%ﬁqﬁﬂ'ﬁé\ /,HIJEK\ i}%ﬁ/}iﬁﬁio implemented in the whole process of developing, testing, and manufacturing of products.

ENEENANEERNHE D, RMES
HEMARD O, REERPEEEEHBN
LR, RENEERR R IR TE

Relying on the Group’s manufacturing and R&D capabilities
with significant experience, we have established a professional
testing centre, which can undertake a series of inspections for
safety assessment, certification and quality testing.

A&

Manufacturing

fE &
ION 70N

Emergency

oI, B E
mZEET RN FEEA
B, DMREEZZIEEGE
B e RETR

During the R&D process of new
products, we fully evaluate and
test product safety to ensure
compliance with relevant
standards.

FTRBRANBRIE A an 4 IR
2 AR & 15 O] RE IR AV A
Bz 2MEE, RMER
3 Z VAR 2T B,
I Y B T TReRER
=Hl, BRRERZEHER
g}ﬂ ;\%O

In order to prevent and address
possible quality and safety issues
during the product manufacturing
and after-sales process, we have
established a number of
emergency plans and measures,
and regularly conduct drills and
training for employees to reduce
product safety and quality risks.

I

BMEREEELANSELBREEERST, L&
HIEREE D HESHE NG D EEMER SIELENE
FIEREX, 20220, XRERERMZEERMmMAM
MESR. W, REBRBIRFNEEIOTREEAE
BEEAEATENS X EARHE RSB
BMZE. BE. ZEENBAEE LR AN
B EEIEENS S,

We pay attention to the safety and health issues of the sold products and
follow the requirements of different local rules for product sales such as
recall management and after-sales management. The Group does not
have any product recall due to health and safety reasons in 2022.
Furthermore, the Group is not aware of any incidents of non-compliance
with laws and regulations that may have a significant impact on the Group
concerning health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress during

the year.
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B A FEH R RIS 45
GG ;.fc % TARREDRE, LRAR ?é
EMFRBENRNERRE, EEtA
HREEAEONERRAGRS.  SAFET
SehE T BT SR S

7J<
DHAT, EEuuﬁnuHﬁL Saz —
HAK BRERSRSHREELNT

EERE,
= 2022565308
‘e — Eﬂﬂ%%ﬁ nmngﬁ b&%ﬁﬁ AN
SRR O RIEE R
Through various regulatory tests and product June 30, 2022
performance tests, we seek to promote product The new Chervon Testing Center was put into use

quality minimize quality and business risks and
provides consumers with confidence and a
guarantee of superior experience. Chervon is
the first company in China's power tool industry
to establish a testing center. Today, with the

R & EME&M%M@%%E% 12000%??1% RSN

N

further enrichment of products and brands BiBiB200%Z UL BRI E LB T T, WAREST
portfolios, we believe we will need to build the M E1% ﬂ{q:_.%aﬂ—jég\ (CNAS) HEEHIEER,

world's leading laboratory in our industry.

roduct Solution Group , Wu Shurnin JEBIE OB ST A 19974, BT £ NTEANE RIS
S ST T L u&wﬁMﬁE%m%mﬁé,E%ﬁ%%%ii%ﬁ%?
SEBRE N, ARERERHES. STHR. BHE

BMSEISE. SRS, BRI, BRSNS R,

The new building of Chervon Testing Center has a total area of 12,000 square
meters. It is equipped with more than 200 professional testing personnel, various
testing equipment and testing stations, and the China National Accreditation
Service for Conformity Assessment (CNAS) quality management system is maturely
operated.

Chervon Test Center was established in 1997. It has the industry's top anechoic
chamber and the largest lawn mower projection test chamber. It has a full set of
safety testing capabilities for riding lawn mowers, as well as testing rooms for

CHERVONﬁﬁ' safety testing, electronic testing, battery and BMS testing, load testing,

environmental testing and operational testing.
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Customer Orientation

BPEMEFEFNRFBHMNES,
I W& F Y B 32K & 3P A9 A T

We help our customers to better serve their customers,
and we measure our success by our customer’s success

HMBREEEENRNBRNEEZF
MEMEEENT, HEFOBKRENL
BEMBRITR, KMCETHKE

Through in-depth insight into end-user preferences,
and qualitative and quantitative analyses of our
customer needs, we transform the market demand into
product solution, hence seize market opportunities

BIBH AR 4R E R R 1B m = Hr,
BREEZMUREEFFXK
Seamless delivery to meet customer needs through

efficient coordination of frontline business
development and back-end support

CHERVON sz

BUERENESF, AFTEH. CHPERNEER
B, tFBMERNEEE, EHAEERN&RER
EEF. REMREMMANTER, BTARRAERE
RAES, FURFIKEREREFHRES L.

SRIETRIR AR HRER

We have many customers, including channel customers
such as retailers and distributors, as well as purchasers and
users of our products. Realizing and satisfying their needs
is the fundamental driving force behind the company's
development, so we must always put our customers first.

——CEO Peter Pan
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AT RERBIYEHNREEE, BMEMRE T ERENDIGHEEZ IBENS AT HRAE, DURE
5 iy @?‘%ifﬁ@gwmgﬁ%ﬁ%*, ELEREBKERFRER, HEANTRATELYS EREBFIER, AR
= /\_‘L IH&%%o
} .d:J: AR

C tomer Or|entat|0n To better understand and serve customers in a timely manner, we have set up branches or offices in all major market areas to quickly respond
to customer needs around the world. These teams collect information on customer needs in a timely manner and coordinate internal R&D,

production and service resources to provide customers with one-stop service.

Eki’ﬂ ZEEE UK =& Germany 7R3 Netherlands
EU J&E France FAA Italy EEFIRE Belgium

j t % #755 Czech
NA

]

China

ZNEF Chicago
AU Grand Rapids
) ! B %4F Charlotte /
™ W ; AR Atlanta ) ,5#"
Z %% Toronto :

JEAFIEE & AATEES

Australia & NZ

BEEEEE EHERE WIEA TR CRM F#k BT g

Customer Communication Channels Call centers We-chat applet CRM system Website and email

EERRFEIE RIELHED FERT 1% 1 B i AR 7% R/ 4
After-sales service channels Authorized dealers Ship and repair Third-party service company Manufacturer replace/repair

CHERVON sz
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Customer Orientation

SH- =z F
g }5 /ﬁi-j = J;
Customer Satisfaction
Management

= F R EE

Customer service
management

BIEZWERREEFES, BERAFPNER, REBEAAFBINEOERE RSEAZHREERMBENEHENBSINRE, RIETE T —RIIZ
FRRBEESEMBMNRSERIE., AIEEZEANTES, RMER T &R R LEHELNERBHED SalesforceFICRMA AR BEEHMA R BIBEINES),
ERAFHNBEESIE—HENEEMER, IMAEEEXNEFRSEER, ARFREMAZEE. 2HVNEMKEREmMsHES ., i, FIEHRT 7 HEINE
FenE B EMEERRNE SR ERGFERE, AEEFE J cE2NEARGFRERE, BARMAZRFRFHESEILAENMRA. A THERR. BF
MENRESDESGEBEBRIINEERR, FRMERENMREERMIREERNER, 20225 RIER2 8 WS A MR SHEBNE BIEEER.

To better listen to the voices of customers, understand the needs of users, solve any problems encountered by users in a timely manner, and improve users' loyalty to Chervon's products
and brands and service satisfaction, Chervon has formulated a series of customer service management systems and related service processes. In our largest market in North America, we
use the CRM system of Salesforce, the world's leading cloud service provider in technology and security, to manage our service processes and activities to ensure that users' problems are
dealt with and resolved in the first place. We have a professional customer service team to provide customers with a multi-channel, all-dimension information collection and feedback
mechanism. In addition, we have set up a dedicated customer quality team to respond to and handle quality complaints and feedback from customers. The Company also has a
comprehensive customer complaint handling process to ensure that all customer complaints can be resolved timely. Our work and management process is established on user needs and
satisfaction. Customer and user satisfaction is the goal we are always pursuing. In 2022, we did not receive any material complaints on our products and services.

BB ARPINZPRBERK, SEECRER, HOREREEETERMEENEIEE, RARBABNEBKE, BREIHPNCRMA G EH
BT EZHNINEE, AR BRAIBRBEHBEANE,

FEERRBTAE, AMFSRLEAEZENREERE KECAENRBEE, FHEXSTEARMPRBEKE, MEIEEAEEZRENER.
FEIRNHMEREFINREEKERRENRIECRM REFMEREN, HHMLRNREBRBEIINRESEE, TEHNEETHESE, LAY IEERE
B RAMENTER, EREDENARERE, TAEMBMARHSERES,

We continue to provide product and maintenance training for our customer service team, authorized maintenance and service points, and third-party service providers to improve the

professional level of service personnel. At the same time, we continuously optimize our CRM system to improve the team's service skills and efficiency.

we send out user satisfaction surveys when each after-sales service process closes, to collect user feedback so that we can continue to improve and enhance our services, and to the
user experience.

We also have a dedicated quality team to regularly interpret and follow up upon the after-sales information in the CRM system, list identified quality problems in our tracking list,
actively promote internal continuous improvement, and implement corrective measures to enable systematic prevention of potential issues. We also implement closed-loop
management of problems and provide improvement suggestions for product development departments.

CHERVON sz
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DEcr v

RIiEFTHETENPEEER, HETHFREHME. BMRBEEEZ, ©
A ERE. EERME. YWReiRG. AaRBEEEN,
Chervon is an intermediate manufacturer in the tool industry, with connections both upstream and

downstream. We have a wide range of purchase, including production equipment, production raw
materials, logistics and warehousing services, and consulting services.

HAEFNEHSIERAREERBBENEERE., AMEREHETNZ
., BmEREsEErE, REMERERY. B8 BEXRNEIER
& BFARPIRMEBEEMMNRE, HETEFERTER.

Sincere cooperation with suppliers is an important guarantee for the realization of the Group's strategy. We

attach great importance to communication with suppliers, actively build a cooperation platform, and strive
to establish long-term, close, and win-win cooperation with suppliers, in order to provide customers with

high-quality products and services, and to promote the sustainable and stable development of the industry.

L3¢/ 2022 FE R ENE

Data 2022 Total vendor number

1250

CHERVON sz
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A RAEENREA R, HEEHERE
ORERR, WATE T SRE. BEKNE
EMEEES, sTHARREANLBFEEE
HE T 2 A MNEEES . BiEe B
EEEIEER, HFHNESCIETEMEREN
HERE, FOHRBLTERMUFEERR
KIS —R AR AR .

In order to reduce the environmental and social risks associated
with our supply chain and promote the sustainable development
of the supply chain, we have formulated a screening and
management mechanism with high standards and strict
requirements, and formulated a comprehensive management
mechanism for supplier access and daily management. With a
full life-cycle supply chain management system, we
implemented the ESG concept into all aspects of procurement,
which demonstrates our commitment to building a network of
first-class suppliers that meet our sustainability requirements.

1016
234

F %

Development

r EHEEH

1
| R R
|
% E“m ‘\ Full life- cycle supply
%;_ \ chain management
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= V& N system

—_—_——-
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R ERE - B

Supply chain management

B EE

Qualification Review

AR, BIEKE, mER
BEEMFETENE, HHEE
BIfTEET O RE . B fhaora THER IR
@ﬂﬁ%%é%ﬁﬁﬁﬁﬁﬁ@

An annual review team composed of a
purchasing manager, a operations
manager and a quality manager is
formed to verify the validity of
qualification documents such as
supplier licenses, product certifications
and environmental testing reports.

CHERVON sz

W & B ARG

Social responsibility risk assessment

HHEEHRERE. BTHR
B, BE. AIERE. BER
LR EN EETARS R
SEs, WARIERT ) A amis HiE
BNAEERRER, SARES
TERBORR .

We conduct a comprehensive risk
assessment of suppliers in five aspects:
environmental protection, employee
social security payment, operations,
willingness to cooperate and plant
operational safety risk, and classify
suppliers into five risk levels to support
decision-making as to whether such
suppliers are suitable for further
cooperation.

::‘l' D REHE

Tiered management

IR BRI R RE h RAERRIR,
HERET—RIEEE, &
BRBREEZEREHEFER
AR, HAEMER RN ER
RIEREE. SERERERTE K
B, DA EREE. 2
THREBRUR,

Suppliers are managed in three tiers
based on their capabilities and
performance. Different procurement
strategies, partnership development
directions and management measures
are adopted for different suppliers after
considering our risk control
requirements and suppliers’ risk ratings.
We believe these measures will
strengthen risk management and
improve procurement efficiency

Honest procurement

HEEN GRS (SFBH
BEMEAES) @B
BEetE, BuNTF. 2. #HE
SENEBEERE.

Promote the signing of the Partner
Integrity Pledge by suppliers to
establish a fair, transparent, honest and
trustworthy business relationship.

BIRERE

Environment protection

BB Bl (BRI TROHSIES
HERRERRENRRES. MU
REFAMRERER. HRIHM
SHERRMEEREE (fUED
BRREY) | REFRBEMNER
BENEDE,

We monitor suppliers’ implementation of
the Restriction of Hazardous Substances
(ROHS) Directive and other environmental
requirements stipulated by laws and
regulations, as well as customers’
environmental requirements. Suppliers of
parts and components are also required to
sign the Supplier Environmental
Declaration to ensure that no harmful
chemical substances are used in the
purchased products.
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ATHE SELREE I [MABE] RS, B3 T —HSHENEEAT. RANELREE SRk, BETHXNER
AE, BRMEHEENNE, £TS. SEOTLT, HHARFAGREE HEF—E27.

Chervon has always adhered to the tenet of “people-oriented” and has attracted a group of like-minded talents. Our teams come from all over the
world, with different cultural backgrounds and professional experiences, but we share a common ambition and work together under a culture of
equality and respect to create value for our customers and help build a better world.

#uk2022 ik, A8E Q9 EL B T ek

As of the end of 2022, the company has employees Employee turnover rate

MER 4N Outside of China 12.6 %

FI[EH In China 53.2 %

’ 12% =@t outside of China 61% 44 Male

88% "B In China 39% %M Female
el EELks zM 20-40%% 405 E
In China Male Female  20—40 years Above 40
LA 66.5% 44 5% 70.8% 20.9%
0 Labor
0 & Full ti - =
[ 2% 20-40 % 20-40 99% 2 run time REAS ey aew 14 3.5%
non-labor
0 " .
2 8% sompE Above 40 1% 96 partime

M AFERBENEESHRAREER202IFHREACEAAR, TERABRTEZHE. RMEGHAEENEERETNRRAIIBEBREEFE,
CHERVONﬁﬁQ Notes: The disclosure scope of employees and turnover ratio of the current year have been adjusted from 2021, mainly due to the expanded scope. We believe the 37
adjustment better reflects the overall employee structure of the Company.
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Rights protection

NERBEWAERER, BF (TEARKMBESEHZ) (TEARKMESEEREZE) SEEER, AERERREE INSERES . BAEFERE
BY/IIATEN T 2484, BEeRiE8 THER. 2022088, AEERFEREMIEHAEEEESEALENMNHEMRRE. HIEMETT. TIER
. KERE. FEHE. 251, /AR, DURAMENAEUERESIEH, RENR L E TMRIBSBNNE T EEMERNES.

The company strictly protects the rights and interests of employees in accordance with the relevant legal requirements of various regions, including the Labor Law of the People’s
Republic of China and the Labor Contract Law of the People’s Republic of China. We have established or joined different labor union organizations in different regions to promote
the protection of the rights and interests of employees. The Group is not aware of any incidents of non-compliance penalties that may have a significant impact on the Group
concerning compensation and dismissal, recruitment and promotion, working hours, rest periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare,
as well as preventing child and forced labor during 2022.

SETE ANEIEIF N S TANEM . KBRS, RBSET R SEEMETA,
. . MEREEBLEERT AR TR, PERMN, BIAETRETATHRESMH,
Free will and choice BT MR IR T,

The Company is prohibited from withholding employee ID, collecting deposits, using forced labor or defaulting on payment of compensation;

If an adjustment to working hours or positions is needed due to production or operation needs, consent of the employees shall be obtained and corresponding
remuneration shall be paid;

If employee proposes to resign ,he/ she will go through the resignation procedures according to our established process,

AL S B
R E S RMSEE TN, 8. Bk, IUERSHANER, RETMERNEEIRAEEHS,
Anti-discrimination
We respect the differences of employees in terms of gender, age, race, cultural background, etc., and oppose any form of discrimination and inequality.

Ak -~ AEBLHBATREER (RKFEAREZE) (BIEFEAEIRTE) SAEAE PREEZIFTEAFRAMISAERSE . WEREBREFETEREDN
%JLEJEH ==l EE BESTREMNEN. HAXULNBBAANEHHENSNBERZAEL., RKBRERASZTEINER, SMIE, &KIHERE, THAEBSEA
No child-labor ETER.

In accordance with the National Law on the Protection of Minors , the Regulations on the Prohibition of Child Labor and other laws and regulations. We
strictly prohibit the employment of persons under the age of 18, and strict review is carried out in the recruitment process. To avoid the use of child labor, we
adopt measures including but not limited to checking identity documents, conducting interviews, as well as performing random inspections by internal
audits.. If any misuse of child labor is discovered, the situation will be corrected immediately, employment will be terminated and the person responsible will
be held accountable.

CHERVON sz 38
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AEEETHRESER fIEcENEREE, RUEENMEER BHRETHEAINHENR.

% The Company pays attention to the career development of employees, and has established paths that suite for business and employee
AT ER . . . . .
development needs with comprehensive supporting resources, in order to achieve the growth of both employees and the Company.

Talent development

ZREERTEH

Multiple Career Paths

- BARR
Vertical Promotion and Development

- &M@ BERE

Horizontal transfer across paths

24
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ANEFEBTENZINER, BEFE TN, EYEAaE2REEX N BETEEREE), mEEELT
BREAEFNESHREIAER, THIRBARENSRE, (EF2 e, FERSEETL, BMHhEIkK.
The Company has a comprehensive training system, including orientation for new employees, training colleges in various directions to provide professional skills

AT ERE training for professionals, customized leadership improvement projects for new managers, customized development plans for campus recruitments. We continue to
Talent development empower employees and help them grow, from the job and for the job.

) . HE g =/E
ﬁ lliiL Fﬁ I_&ll_ Primary Mid-level M;\age-
el emaie level staff staff ment staff

Zalltb & 66% 73% 66% 87% 87%

Training ratio

ZElEFR (1)
Training time per 1968  16.39 18.32 19.23 13.50

capita (hour)

HE BB,
BN S| SRk B . 4@

BT ERIEEE 78 T3 BAREIE: & B PR e B ¥ S ] HENBR
New employee Campus recruitment General skills Professional skills Leadership development

) orientation training & development scheme training training
Set up Best Learning by

Doing Award to encourage
and guide employees to
utilize knowledge and skills
| in daily work to create value AEIEEE EIR MG X EE TR o A B AT
Company Managerial Culture Industrial Product Technology
strategy knowledge & ethics knowledge knowledge knowledge

S, 8 ,. - '/L NN N
M WEHEESSPEE TEIEINGEL, KRFAEEHOATENBET

Note: The data on this page only includes the training received by employees in China, and the calculation base of the ratio is also employees in mainland China.

CHERVON sz 40



ﬁﬁﬁ I Enabling the employees

ANAMEEs BREIHALENTIERERHMN—IBEASE. RN (PEARIME L2 EER) (TEARIMBEBERGS
Talent overview /jE_>> i@fﬁﬁﬁﬁﬁﬂﬂﬂ’ﬁﬁF'“ﬁ&@&%ﬁ%ﬁﬁm, *”E .:.lﬂ_szz_-lix {L)%E’]I'ﬁff—i%, ?E;%lfélﬂﬁﬁiREﬁﬁﬁ, Eﬁﬁ%.{ET—DﬁqﬁM ]
RAEEHH T EHE T 5ENEGES.

Ensuring a safe working environment for employees is our fundamental responsibility. We strictly obey the Production Safety Law of the People's

miEREE
SO 45001:2018
e

Chervon Industry obtained
‘ ISO 45001:2018 Occupational Health and

e,

Republic of China , the Law of the People’s Republic of China on Prevention and Control of Occupational Diseases and other relevant laws and = ;:j’g’&“  Safety Management System Certificate
regulations in our operating locations. We strive to create a safe and healthy work environment, maintain the safety of each workplace, and make every — _@ ‘_...:.?.__@ :
effort to avoid any hazards that cause or may cause physical injuries to our employees. s e

\I Certificate of Work Safety Standardization

RELE AR RARIEEN R ERERER TR EEEFRGMNTER, SHLERSLASES, BURSSEY
Heath &safety  ymuprpoxie w28 BARSXHETERI2LRETERSERS. BERY SHEEHS AR RIS Na
452 EHEEEEEE AR SMNRE, BB T2e., AEEE AT LN AEEE022F HARt2e T
Communicaton EMEFVRES TR EAESE AL EAY SN NET EENEEHNEL,

The Company strictly implements risk and hidden danger classification management and control system and conducts systematic reviews every year.

We undertake various health and safety measures, including implementing the safety production responsibility system for all employees, establishing
and improving various management systems and processes, and providing employees safety training to improve the health, safety culture and
awareness. We are establishing long-term mechanisms to strengthen the supervision and management of hidden dangers of accidents, prevent and

2022/07
BB AR R R EETE

Passed Nanjing Health Enterprise Review

reduce the occurrence of accidents, and protect the safety and property of employees. The Group is not aware of any incidents of non-compliance with
laws and regulations that may have a significant impact on the Group concerning providing a safe working environment and protecting employees from
occupational hazards during 2022.

2022 R&EH

Safety data of 2022 753 in 2021

IHERIEEYR

Working days lost due to work injuries

0in 2021
T A%

Work related death

2022/06 ;
RigREH 2022/09

KRR HHNE

Manager safety leadership seminar

Chervon Safety Month

2022/03 5 ESHEIEN T RAMAR XXBRE BENTE
RIFEHZ R REEXRY L mARMEZeARIIEE, BETEINZANEE B
TRh kBRI RE,

Chervon Machinery Safety Committee was

formally established ‘ ) o
; EHS has planned and organized a series of safety month activities

2022/03 . 2022/03 such as "Ten Thousand People Correcting Hundreds of Errors",
RIESEENREFZEGERNMIL ELEREHRIE 2022/05 i “Talking About Safety Every Day", "Hazard Checks", and “Emergency
Chervon Lithium Battery Safety The 7th EHS workshop | REWEE ¢ Drills", which enriched employees’ safety knowledge and created a

Committee was formally established : Safety Seminar good atmosphere for safe production.
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RERRZE
Health & safety In addition to a healthy and safe production
environment, the Company also encourages
employees to adopt a healthier work and
lifestyle, create a healthy sports atmosphere,
strengthen cooperation and team spirit during
excises, and we organize regular health

checks for employees.

= -~ y = f \ 7 mwmr KEHE |
20225, COVID-19ME & T, B C o A i ..I'*
HERE, REATEE RAEAD. TN |
The threat of Covid-19 is still there, > :
fight against the epidemic and protect the health of employees, we are in action.
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HMAE

THEZEE
B ITIREAE, VIEMRASIRREE,

N

THE=MER, RELE, AREBRETRRMOE, EMHETY
RITMBEAMEE

We open up multi-channel and all-scenario communication for employees to ensure timely and effective access to employee feedback, help

J[EL bS]

Communication

NEE2RIEZFNRA—BRIARNRRE, BBE TERAKENDIE

REE-HEAEEEY SHADEREBENREER.
teoh, 2022 IR BA T A5 RERRNE, WS B R ARPIRRRRIES

The company focused on improving the satisfaction of front-line
workers since 2021. The feedback collected through the employee
opinion box will be shared by a dedicated person every Monday,
and the progress of the follow-up measures will be reported
monthly. In addition, four seminars were organized in 2022. With
the joint efforts of HR and various business departments, the issues
raised in 2022 were significantly fewer than those in 2021 due to
the satisfactory resolutions of issues raised .

CHERVON sz

TEHRAN
FEBEFINS NHEFNET, 22F 8 THHENEBEEE DR21F, \_
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to achieve work and life balance, solve problems effectively, and improve satisfaction and engagement of employees.

-

4@’&& /S

EETR. MUSR—B21]
M-rYool lmu'lcrld &

E\I%%%ﬁ Employee opinion box

N

&I’fk%j{ = workers' congress

/Aﬁj Pj% Company publications

Cannect =

J

(HREP R RPIE R

Daily communication with manager and HRBP
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IRIBRERRANEIE

Environmental protection policy and management

{E% OPE MEHM T RMELRES, AMIFISRZIMEXHRENSEYE. AAMEMICRERNCOEEEANS, EMERER
i%, ERERMER, 2022FEN, REEARBEHEIENAKREELEETRAZENESEREMERNEMS.

HIMms, BPEEREREERNGR. ZAMFABCKE T ESNEE, REEENTSE. EREANEBERMIESECKREFTNE
B, FRIRERREE, TEH BB .
As a leading manufacturer of OPE and power tools, we are particularly aware of the various effects of the manufacturing industry on the environment. We pay attention not only

to enterprise development and economic value creation, but also to environmental protection and resources and energy conservation . In 2022, no incidents of non-compliance
with environmental laws and regulations that may have a significant impact on the Group occurred.

For us, compliance with legal requirements is just the beginning. We see ourselves as a company that always wants more, thinks ahead and sets its own higher standards. This is
why we are continuously setting ourselves new goals, especially in the area of environmental protection, and constantly challenging ourselves.

. EENEEEK

1 Professional Team

NEEE T EBEX TR R X AEHSEPK, WIS R MIIHE % BRERERES

The Company is equipped with a professional EHS team with professional management knowledge and skills, and cooperates with
various business and functional departments to implement environmental protection strategies

AT FEL ERGEEMSEHETISO 14001 RIE BRI, BEERREEERBAREESE

The Company's main production bases fully implement the 1SO 14001 environmental management system with relevant certificate

FENEERR

Advanced system

NIEHRCER, BREERENIE, NEEEARSHEFERA

The Company continues to invest in green product, production process and technology, as well as social welfare

RENEERA

Continuous investment

CHERVON sz

Cleaner, Quieter

Future.
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RS

Addressing climate change

BMRMBANKLE [T EZRE, MRENSUTSTREANLSNEBELE, SEERMNEBMELTREBIPEL, i, HMSHETCHO (RIEEMMBENRKE) ER, HEENT
ERMREEBEBSET T, LEEBEEEERENER REEZENESE FEFREAIXURRBSHRENIFZE, BENLEEMSHE.
We are well aware that our business activities affect the climate, and climate change will also bring huge social and economic impacts, including opportunities and challenges for our business and operations. Therefore, we referred

to the TCFD (Climate Related Financial Disclosure) framework, analyzed potential climate and environmental risks and opportunities, and plan to reduce adverse impacts on the climate and seize market opportunities by launching
greener products, maintaining greener operations and promoting greener culture.

SR By K A8 7 A S

Climate change risk and opportunity identification and response

BMEeteNTEERES, SHLEASEHNSERESNMRRIEE, YHAMMPIFFEERRBENTEMERTLE, SEREHSR, LAXFHNHIMNIE,
We identified several types of climate change risks and opportunities relevant to the Company, taking into account societal and industry trends. Relevant departments assess the possibility and impact of each risk, formulate
counter measures, and provide timely internal and external warnings.

Yl JR BN aE FEE
Category Risk and opportunity Counter measure
HBi K SRR B o BIH R R RANE 15 A AR SRR & R TR B + FIEBmAREER, INEEEHE
Extreme weather
" *  Risk of disruption of premises and supply chain operations due to extreme weather *  Prepare extreme weather response plans and strengthen hidden danger investigation
ERREER - BETREZRES « REFIREGERI RS BB, RBRAUEREE. SREERS
Law and policy * RORHUEASEMBIRE R R © ReRRME, HEREREREA
* Increased regulatory and disclosure requirements * Timely track changes in relevant laws and regulations, and disclose reports accordingly in a timely
*  Energy supply structure and policy change risk and compliant manner
* Improve energy efficiency and promote the use of green energy
i5 s REREFR (WNRERKSBE/BHR) TROEMTETESRKEBMNTE © ZHEBHRDHR
Market - ARHRENERTREMTRETEESENRS I ZENHE c FEMAESEMRA
« HE4mBRNRHE RN ER T T ESMRA R B B R — B B R o FHMEAIGIE ERDEMERREE, FEREMSERR
*  Fluctuating and declining demand for OPE due to climate anomalies (such as drought, water shortage or excessive *  Multi-dimensional efforts to reduce carbon emissions
cold/heat) * Continue to increase investment in lithium battery products
* Users' awareness to the environment brings opportunities for lithium battery replacement over engines in OPE * Evaluate and form product material strategies, balancing environmental and economic benefits

* The requirement for full life cycle carbon emission management may have certain financial impacts in terms of
product materials and recycling

Hty o WISMBUFERRAERIEN AT EH AT EELE o FEEIARMTEERATERA
Technology o TERRESE I ATAIIF R ANE B

*  Market and government requirements for low carbon and technological innovation will have an impact on the

) * Continue to increase investment in R&D and technology
company business

* Actively pay attention to the research and application of new technologies

CHERVON sz
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AR5 R B IRHEEE

Green development goal and path

. HEES . ﬂﬂﬁ%ﬁﬁﬁiﬁﬁ?ﬁﬁ}%ﬁq]m%ﬂﬂ
Green products o RITEMIEE

. ERBEMETITE
. e aarBEREE

* Enlarge the application of green energy technologies in products
* Improve product performance & efficiency

* Use green material and manufacturing process

* Focus on full life cycle emission management

HEES © REEEME, BORE

Green operation « BURRBRERE EFASEBFHERE
© IsRTSHEHKUATE
- EEgofEEEE

* Improve operational efficiency and reduce waste

*  Optimize energy structure and improve energy utilization efficiency
* Strengthen pollution & emission management

*  Build green supply chain management

P
b
B
=
2%
gt
=
H

Reduce overall emissions intensity

« IERHBAFMMENECESEE
_ Bgext s ERIFEIRTHREEETR
Green culture . YELEHEEE

* Strengthen the promotion of green concepts to users and markets
* Advocate and support employees to practice green lifestyle
* Support green community environment

CHERVON sz

REJRAN B IR fE

Energy & resource management

BT TR R A R R TR R L HSE T

Our manufacturing base in Nanjing is a National Green Factory

FFFERES (PEARIMMBEREREX) (PEARANMBREZEFEE) (PEA
RAMBEEAERZE) SHLELMERERERER, AEENKHEN (REETRH
ZEHER) SREGE, HEREERERETHRE,

HIFSEERYAAERNHAEE, SNERERPOL., REAFUME BRAL &
REBENHRATERR, BERMNEELETERIRRRER, BRMERELEE
bR AN ERRZELBHHERENTE, BEATERMNNBETATBEYSHEMIH

BRIRIT

We strictly comply with the requirements of the Environmental Protection Law of the People’s Republic of China,
the Law of the People's Republic of China on Appraising of Environment impacts, the Law of the People’s Republic
of China on Energy Conservation and many other laws and regulations in the places where we operate and have
established various systems such as the Environmental Operation and its Control Procedures within the Group to
regulate the use of energy and resources.

We pay much attention on the economical use of natural resources and strive to build a resource-saving and
environment-friendly enterprise to achieve the harmonious and sustainable development of people, resources
and the environment. Although our production and operations do not directly involve natural resources, we fully
consider the impact of our construction activities on the surrounding environment when building new production
sites and conduct environmental impact assessments to ensure that our construction practices do not affect
biodiversity or damage the environment.
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AEENAKERARATEAK, £KERNER EXESKEE, KER 2022 2021
O, resenr mmEeBEEST ERRESRASARRA F ater SRR JHER
AR, BNEESELERAEAR. B5, RANACDLSK, 7 ° 0
EEEERTEK, BOEHKERNERE, FE7KE Water consumption (g ton) 333.598 430,000
The Group's water is basically from municipal water, and there is no major issue in the B EMREKE 183 28.9

Water consumption per unit product (Hg,/ F

acquisition of water resources. vat _
B ton/thousand units)

In terms of water usage, we continuously promote the awareness of water saving and
gradually adopt water-saving appliances to enhance the water efficiency and strive to
reduce the water consumption per unit product. In addition, the large-scale roof areas of
the industrial parks collect and store rainwater to meet irrigation needs of the park.

f\ BL%L E*E-Ei E{’\]i% f%ﬂ f@ﬁﬁ%ﬂiﬁ’]ﬁﬂﬁﬁf /:F_E/]IEJE .%ﬁ TEI BeJEAETY 2022 2021
%%y ﬂﬁ%jj TEE/_ DDT—L}_EE/]HEJ/}— ﬁﬁi %ﬂﬁﬂﬁgg fmo Consumption Consumption
With the growth of production capacity and output, there are certain practical difficulties in 77 Electricity (T RLEF Kwh) 37,300,118 34,585,110
reducing the total use of energy and resources. However, the Group will continue to reduce
the consumption of non- renewable energy through means such as the substitution of KINR Natural gas (375K M?) 42,508 64,284
renewable energy, green office measures and strive to reduce the energy consumption per 238 Gasoline (3t Liters) ~ 23330
unit output and improve energy efficiency. '
LM Diesel (7t Liters) 27,448 28,912
4REHEFE Comprehensive energy consumption 5016.5 45720

(WBAZH# 4 ton of standard coal)

B I E B BEEE Energy consumption 275.7 296.7
Per unit product

(WEAZAEKE /T B4 ton of standard coal/thousand

units )

B HESAEEAREUNTEERNEREEGES

Remark: The data scope covers only the main manufacturing base located in Nanjing, China
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A EiE

Emissions Management

BFIEARE T E FT A IR IS (REAS ‘ﬁ%@
EIRAZ®E 40 <<EP$AF<;i\$u!kaﬁ YEE)
(FEARHK ﬁll ﬁ% FIRIE £><$
%AE ﬁlm £><kaaﬂ%§ém
BIZE) (Bkk fﬁﬁ' ) KE
mﬂzu (E= ﬁ**EEL I%I&W (E3 f 2YE
BEE) SHENE EE%IJEO Bl ERF, FAPIMGE
REEEER BT RPAKRE %%%ﬁﬁ
HEREAE HHRYEEENETENEBERE
2, DU REEROEAZ,

We strictly comply with many local environmental protection and
pollution prevention laws, regulations and standards, including the
Atmospheric Pollution Prevention and Control Law of the People’s
Republic of China , the Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by Solid Waste ,
the Law of the People’s Republic of China on the Prevention and
Control of Water Pollution , the Comprehensive Emission Standards
for Air Pollutants , and the Pollution Control Standards for Hazardous
Waste Storage .and we have established a corresponding
management system such as Environmental Management Operation
Control Procedures , Solid Waste Management Regulations. We rely
on our environmental management system to implement pollution
prevention strategies and cooperate with external third parties to
effectively monitor and treat emissions and waste to ensure it meet
applicable standards.

CHERVON sz

4 HERREE

Bag dust removal

KERRE v

Water curtain dust removal

R E A
BREVESAEEEE
New/renovation/expansion project
Major changes in environmental impact

© BRERIAERTE

Efficient emission treatment facilities

ﬁijﬁﬁﬁ'mﬁﬂ#ﬁ/ﬁu =43
regular 31 party testing meets applicable standards
VOC self-test reach the standard

RTO waste gas treatment equipment

BEHTAPK/ERSET Y

Obtain discharge/drainage/radiation permit

A EMRRBORIEEE
Active carbon absorption
treatment devices

@/f\, Gas

RIERBERHBUES] (RRSEVESHRURE) MZOK, BfHBIAc FANE TR R I S i (R RUE R AR, 18
MM eRBREERETERIINHE. BRERA LK. BREEXENBRE IR, HBEERE. mEERE,
WREBMREIRE R, HMERERENBEZIRENIRERETHNEE, EaRARMANTENRERE THEL
RERREREEPNETEED HBEEERTRA.

In order to ensure that waste gas emissions meet the requirements of the Comprehensive Emission Standards for Air Pollutants , we
have installed and operated waste gas treatment facilities. The relevant departments maintain daily operation records, conduct routine
maintenance, inspection and repair of waste gas emission equipment, exhaust systems and waste gas treatment devices, and keep the
inspection records according to applicable requirements. We manage emissions by adhering to emission requirements which are
stricter than the national standards, cooperate with irregular surprise inspections from the environmental protection departments and
engage professional third-party institutions to perform testing regularly as required by the Environment Bureau.

RTOERA AW ER IR
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Emissions Management

@7}( Waste water

EHSESFIAEM S SBFIH EX BHENREN TR, TIREFESIE

#IHE, ZIFFEAETE T KNEEMAL.

The EHS Department organizes all departments to formulate and implement the

wastewater reduction plan, with dedicated personnel responsible for the treatment and

emission of wastewater.

T 2REE/K Industrial wastewater
FTERBEINTRE, SAMBREK

Mainly from mechanic processing and
contains emulsified wastewater

BSKEE, SEAERRKES]
/}7}<}:E'EE,L£

Built sewage pipelines, or through
special drainage trucks into sewage
treatment stations

CHERVON sz

A SEEEK Domestic wastewater

FERBEM I BEMART, R H
HWEBIE. TUREBHE

Mainly from staff canteens and toilets
and is discharged after being filtered
and precipitated using grease traps

THREBENREREAEMNEE, &t
HEXANEEHFE. i

Set isolation nets and cofferdams in
the sewerage ditches, and hire
external professionals to clean
regularly

Pax

B

lﬁl@ Solid waste

HPEREEREN. EBRNMANES

S E SRV S RA,

HFHEY (BRERVEERE) (BENEREEENRD)

ABREE P EBAT

. THEIEEEE.

We follow the principles of reducing, recycling and harmless solid waste control.

We have formulated the Solid Waste Management Regulations and Waste Material
Disposal Management Specifications , which are strictly enforced in practice with clear

accountability.

5E
Classifi-
cation

Bl BE s

collection

HWiNEkEREY BMIRESEHRE
MEGBREZEYERE, HEHSEMAasE

BT EE P
Temp.

disposal
management

ARERIE T IE AR
ﬁ% :

For hazardous waste, we manage with extra caution, and transfer it to the hazardous
waste warehouse after confirmation by environmental engineers, and the EHS

department is responsible for disposal
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More cases
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Caring for the environment

% Pk 236,166 ..

MR RMERERETEREFEASCREENELE Y —, ZARFEAL EGO j %.a. _I_i
BEYMEAREME, ETRALS >T5Fﬁ7}<, BE O RE/DFEREX)35,000 B
Fto WA RE T RENHTT, WA —MERTENERZE. EGO embarks on reforestation project

Our R&D Facility in Nanjing is a pioneer in adopting green roofing system in China. The
system uses green plants as roofing material, which insulates heat and filters rainwater, st Partnering with the Eden Reforestation Project , EGO

thereby reducing fuel consumption by approximately 35,000 liters per year. And it adds a
feel of nature within a city of concrete and steel. 7’%1‘& ﬁ/ﬁ Hii Do Europe helped to add a touch of green to the world.

RUESEREASEER, ERAISET AN BEEE, £ ﬁz;ﬁr@ M;rifh% ap  For every EGO product purchased and registered in
E4E % N Europe, Eden will plant a tree in its global network,
L EREEE600EKWH, BAEES, K . : . . .
spanning regions such as Latin America, Africa and

> E =3 : :
CHERVON continues to invest in solar powered technology, and has built a total area @i’jl{%ﬁ & AR BHIEGO South-East Asia.
Emm, ET—5H#,

of 61500 sgm ‘blue roof’, generating 6 million KWH power annually.
EARMTRE (EA—(H&as  Because we are convinced that, as a responsible
1T S FI A T) [g;J;Tﬁﬂ-gfe%ﬁ brand and company, in addition to developing and
f 7N X 2

BIEHEMR R GETEASTEERS, EF0 R IRHEK8390E e ED REMUESZ, manufacturing green products, we can do much

more.

Our building is equipped with an advanced ground-source heat-pump system used
to heat and cool buildings which helps reduce CO, by 839 tons per year.

BETESREATHIRGHRE, RIEMAEFZEMNNIGLER
bE4AERES 7 LEEDS sEIR BIIRIE N =H4EE 1255

CHERVON earned the LEEDS certification for Leadership in Energy and
Environmental Design with the 100% eco-friendly design for its North
American headquarters in Naperville, lllinois
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FEER

Key Indicators

2022 2021
BERBHMEE (M_EHURESR)
Total GHG emissions (tons CO2 equivalent) 24,5835 238240
HERE (FE—) HHE M_aSHUREE)
GHG (Scope 1) emissions (tons CO2 equivalent) 164.2 1.036.1
RERE (HEZ) HME M-S HUREE)
GHG (Scope 2) emissions (tons CO2 equivalent) 24,4194 229217
SAHBARE (1) 272,504.0 292,960.0
Total sewage discharge (ton) ' ' ' '
BluEmsKENE (W FEN)
Sewage discharge per unit of product (ton/thousand units) 189 19.7
Total amount of hazardous waste (ton) : '
BRESEERRNELE (TH/ TEM) 159 168
Amount of hazardous waste per unit product (kg/thousand units) ' '
TEEMHFRNELAR () 42656 48110
Total amount of industrial solid waste (ton) ' ' ' '
B AR TXERRRENELE (Th/ TEL 2958 2933
Amount of industrial solid waste per unit product (kg/thousand units) ' '
Total amount of recyclable waste (ton) ' ' ' '
BUESTEKERNELE (T2 TER) 2714 2065
Amount of recyclable waste per unit product (kg/thousand units) ' '
VOCsHE#E (T7)
Total VOCs emission (kg) 45242 2219.8

VOCs emission per unit product (g/thousand units)

M ESSHEEAREVNTEERNEIEEEEER

Note: The data scope covers only the main manufacturing base located in Nanjing, China

CHERVON sz

SRR

Notes:

BEREEREERIE: GB/T32150 -2015 ( LA %8 = RAEAHIZEMB 518
HJ) . GB/T32151.1-2015 (RZERAHMALZERFEZR)

Greenhouse gas data calculation base: GB/T32150-2015 "General Guidelines for
Accounting and Reporting of Greenhouse Gas Emissions from Industrial Enterprises"
and GB/T32151.1-2015 "Requirements for Accounting and Reporting of Greenhouse
Gas Emissions

FEREFEERIETEMIR: GB/T 2589-2020 (4R & REFERTEIEAID
Comprehensive energy consumption data calculation base: GB/T 2589-2020
"General Rules for Calculating Comprehensive Energy Consumption

AR (HETHTEERE 7)) ) . (BRERENERE) TERP

Emission standards: “Emission permit management methods (for trial
implementation)”. "National Hazardous Waste List"
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BORRASBEERNEEAR

of’- e

’ o
“ gEIR. ll!l—lzn’

w‘fooh-w

FEZNERABEEIRMLELAR, RABEMEFHNHA—EZH. 2022
F, FEHHINEEBROB/BARE200E T,
CHERVON has strived to be a responsible corporate citizen, and help to create a better world with

our own practical actions. In 2022, donations to charitable organizations by the Group amounted
to approximately 2 million RMB.

A R IEZ R Charity Run ,.J\J_E%ﬂ'i Volunteer Project A JtHE17E) Empty Plate Campaign

CHERVON sz
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i FE & BT &l

Volunteer Project

REBBSESFHHEERNERTE, BREACREHENBEHIS.

CHERVON takes actions to support communities, including education in undeveloped regions.

?ﬁﬁcﬁj]q— New Bud Learning Support

B2, H

Funing Country, Yancheng

ATFLEXEESLAFCHEI{Z A KBS 1E Habitat for Humanity project with LAFC

@ EIHE LM A BIE > 5 corng Home
LA, USA @Eﬁ%%ilnﬁ_n, T'a‘jj'?i

Qixiu Community, Nanjing

CHERVON sz
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KXok (IR, HEREF®REES) RERS

HKEx ESG reporting guidelines content index

B &% : MFIKERE

Part B: Mandatory disclosure

KPI A1.2

FTEIER

Key indicators

KPI'A1.3

FTEEZ
Key indicators

5 2 R TR HREZHE EHREA BN AIRE
Mandatory disclosure Chapters in the report ~ Reporting principles About this report
SEES EEEEH EREE BN AIRE

Governance structure Board Statement

Reporting boundary About this report

C &#B5: "NETHMERE" X

Part C. “Comply or explain” provisions

fEE. —BIRERBRANIER

Subject areas, aspects, general
disclosures and KPIs

BT

Chapters in the report

KPI'Al4

FTEREZ
Key indicators

KPI'ALS

AR EE

Emissions management

KPI'A1.6

A ER

Emissions management

BTEA2. &IE{EH/Aspect A2. Resource utilization

FEHHIEA. IR1E/Subject area A. Environment

—AE I EEA2
General Disclosure A2

BERANE R E A

Energy &resource management

AL HEi/Aspect Al. Emissions

KPI'A2.1

REIRANE I E A

Energy &resource management

KPI'A2.2

BERANE IR E

Energy &resource management

—ARIREAL IDRBREE
General disclosure Al Caring for the environment
KPI AL.1 TEEZ

Key indicators
CHERVON sz

KPI'A2.3

BERANE R E A

Energy &resource management
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JBTHB2. R %4 /Aspect B2. Health and safety

KPI A2.4 BERAIE R E A
Energy &resource management
KPI A2.5 AR BREN

Product driven

BHA3. IRE X KAEIR/Aspect A3. The environment and natural resources

— IR EAS

General Disclosure A3

BRIBREBSRAMEE
Environmental protection policy and
management

KPI A3.1 BRIBREBSRAEE
Environmental protection policy and
management

BH AL TR IREMY/Aspect A4. Coping with climate change

—FRAXFEAL S RURE,

General disclosure A4 Addressing climate change

KPI A4.1 R RE

Addressing climate change

TESRB HERBREIER

Subject area B. Society, recruitment of employees, and labor standards

JETE B1. E{&/Aspect B1. Recruitment of employees

—AE K $EB1 2%9=lN
General disclosure B1 Enabling the employees
KPI B1.1 AT HRE
Talent overview
KPI B1.2 ANTHE
Talent overview
CHERVON sz

—PRI EEB2 BRZE
General disclosure B2 Health & safety
KPI B2.1 BELE

Health & safety
KPI B2.2 BRLE

Health & safety
KPI B2.3 RERER2E

Health & safety

JETHB3. 2R &35/ Development and training

— A 883 AT R
General disclosure B3 Talent development
KPI B3.1 AT R

Talent development
KPI B3.2 AFER

Talent development

JETEB4. %5 T #EHI|/Aspect B4. Labor standards

— AR FEBA R RE
General disclosure B4 Rights protection
KPI B4.1 S RE

Rights protection
KPI B4.2 T R

Rights protection
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TEHMSB. & & 1EEFI/Subject area B. Social operation practices

JETE BS. L& /Aspect B5. Supply chain management

—RRH EEBS URHEEBER
General Disclosure B5 Sustainable business development
KPI B5.1 oAt e
Sustainable supply chain
KPI B5.2 OBt e
Sustainable supply chain
KPI B5.3 OREAtEE— IR
Supply chain management
KPI B5.4 oA EE—ETE
Supply chain management
B HB6. EfmmEE/Aspect B6. Product responsibilities
— P& EB6 T HAE 75388 Sustainable business
General disclosure B6 development
KPI B6.1 EE BB EN
Product driven
KPI B6.2 BEREE
Customer Orientation
KPI B6.3 EE BB EN
Product driven
CHERVON suz-

KPI B6.4 JEE fn BB &N
Product driven
KPI B6.5 L LB RE
Information security &Privacy protection
JBTHB7. x&7F/Aspect B7. Anti-corruption
KPI B7.1 BEEER
Ethics and regulations
KPI B7.2 BEEER
Ethics and regulations
KPI B7.3 BEEER
Ethics and regulations
JBTHBS. 1L E# & /Aspect B8. Community investment
—AR K EE B8 [EI):-Zau-y
General disclosure B8 Giving back to the society
KPI B8.1 O gt e
Giving back to the society
KPI B8.2 EfErt e

Giving back to the society
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WmEERER
A ERRIEERATEAMBMENRE., 8. BaRE. AT
FEEHEEAEETH, THiesBiTHeaENEIAIKE, HFFF

EARERHRREANERNER. BRBWEhiLas R R TR NHEMERE,

WRZA T H Rz —EaEHATM,

ETEBFE.  chervon-ir@cn.chervongroup.com
ESZrithit: STERE R T/LE BRI AEF9K
BEEA: BRI A EBIREI
4 211106

1 BHRIEERCEH ST ERGNEETER?

O Oy O O

2. BERE DM E R LRRE

Ofx¥eEn DamERE O8IEsEMER OftrEel
O OFFkRSE DEREA AT OHM
BERB/ARE TR RIFERE L. HEMRENERTE?
O O—f OFfee OFERE

4 BRABRBEFMEEM. ERL BIRAEW. B, SBENW 2
O O&s O—M& Ok DMK

5 BRB/BMENMLET BFEIE
OpdsRst DfEkeE DREEE
CIE At

OEs el / &

CHERVON sz

Report evaluation and recommendations

This report is the second ESG report released by Chervon Holdings Limited to the public. In order to continuously
improve the management of ESG, and continuously improve the ability and level of performing social responsibility, we
would like to listen to your opinions and suggestions. Please help to complete the relevant questions in the feedback
form, and choose one of the following ways to feedback to us.

Email ©  chervon-ir@cn.chervongroup.com

Address: 99 West Tian-yuan Road ,Nanjing, China
Recipients: Capital Market & Investor Relations Department
Postcode: 211106

1. Your overall evaluation of Chervon's ESG report is?

[Jgood [somewhat good [ neutral [ bad

2. What issues in the report are you most concerned about?

[ corporate governance [ innovation management ] employee’s health and development

[ supply chain management [ climate change and emission [ customer service [ charities

[ others (please specify)

3. Do you think this report can reflect the significant economic, social and environmental impact on Chervon?

Oyes [Oneutral O no [Odon't know

4. How clear, accurate and complete are the information, data and indicators disclosed in this report?

[Jgood [Jsomewhat good [dneutral [ bad

5. What areas of the report do you think need improvement?
[J layout& design [ the length of the report [ topics covered [ form of publication/media
[ others (please specify)

S7
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RIERIE2022 FEM G ETHRE
2022 CHERVON ESG Report

o

THANK YOU
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