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ABOUT THE REPORT
FARA®E

This is the environmental, social and governance report (the
“Report”) issued by Kintor Pharmaceutical Limited (the “Company”
or "Kintor Pharma’, together with its subsidiaries, the "Group”
or “we") for the year ended 31 December 2022 (the “Year”). The
Report contains information on the Group’s system construction
operations and work performance with respect to environmental,
social and governance ("ESG") issues during the Year. The
Report has also covered topics about sustainable development
of the environment and society that are of concern to important

stakeholders.

BASIS OF PREPARATION

The Report is compiled based on the Environmental, Social and
Governance Reporting Guide (the “ESG Reporting Guide”),
Appendix 27 to the Rules Governing the Listing of Securities (the
“Listing Rules”) on The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”).

The Report has complied with the “comply or explain” provisions set
out in the ESG Reporting Guideline and was prepared on the basis
of the reporting principles of Materiality, Quantitative, Balance and

Consistency.

SCOPE OF REPORT

The scope of the Report covers the Group, which are consistent
with the entities included in the consolidated financial statements
of the Group for the year ended 31 December 2022. The principal
subsidiaries of the Company are Suzhou Kintor Pharmaceuticals, Inc.
and Suzhou Koshine Biomedica, Inc., both situated in the People’s
Republic of China (the “PRC"). In particular, the Report discloses the
ESG risks and management measures of the Company in accordance
with the “materiality’” principle referred to in the ESG Reporting
Guide.

PERIOD

Save as otherwise indicated, the data and contents in this Report are

all in relation to the Year.
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EXPLANATION TO DATA

All data and cases in the Report are collected based on the original

records and financial reports about the actual operation of the Group.

RELIABILITY ASSURANCE

The board of directors of the Company confirms that there are no
false information, misleading statements or material omissions in the

content of the Report.

AVAILABILITY OF THIS REPORT AND
FEEDBACK

This Report is available and can be downloaded from the website of
the Hong Kong Stock Exchange (Www.hkexnews.hk), and the website

of the Company (www.kintor.com.cn).

For further enquiries or any comments or suggestions regarding this
Report, please contact the Company by phone at (86) 21 6415 1355
or (852) 2633 8966 or email at IR@kintor.com.cn.

The Report is prepared in both English and Chinese. In case of any

discrepancies, the English version shall prevail.
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CHAIRMAN MESSAGE

Thank you for reading the ESG report of Kintor Pharmal

2022 was a challenging year for the global biomedical industry. In
the context of COVID-19 pandemic, the Company has always been
focusing on research and development, exploring deeply in the field
of androgen receptor (AR), and initially forming a differentiated
advantage in the field of dermatology and advancing innovative
therapies in other non-dermatological fields (including COVID-I9,
prostate cancer, IPF, HCC, etc), and continuing to prompt the
development in the field of biologics. Currently, our multi-pronged
portfolio of innovative small molecule drugs, biological drugs and
combination therapies has resulted in the development of seven
investigational drugs in clinical studies in China, the United States and
other countries, with several preclinical programs underway. Through
years of accumulation, we hope to go further in advancing the health

and well-being of human beings.

We hope that the products we develop can help patients realize their
pursuit of “beauty” and enhance their sense of well-being. The clinical
trials of two of these products, namely Pyrilutamide (KX-826) and
AR-PROTAC (GT20029) for the treatment of androgenetic alopecia
(“AGA") and acne showed significant progress worldwide. During the
Reporting Period, the China phase Il clinical trials of KX-826 for the
treatment of male AGA and female AGA respectively have completed
with positive and safety profile respectively. The China phase Il clinical
trial for the treatment of male AGA completed the enrollment of
subjects. The phase | clinical trials of GT20029 for the treatment of
AGA and acne vulgaris carried out in China and the United States
have announced positive results. The Company is now actively
advancing the clinical trial for Phase Ill of Pyrilutamide and Phase Il of
GT20029, which will provide a solution for hundreds of millions of

patients suffering from hair loss and acne.
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We are also laying out other pipelines, including tumor drugs and
other therapies. We hope to figure out suitable drugs and therapies
through continuous research and development to prolong the life span
of patients or alleviate the pain of patients. The Company is also very
concerned about sustainable development, and the board of directors
has set up an ESG working group to regularly review the progress and
effects of ESG work. In 2022, the main ESG work methods adopted
by the company include maintaining effective communication with
stakeholders including the government, shareholders, employees,
media and multiple business partners through various online and
offline methods. We continue to promote the improvement of
corporate governance in terms of gender equality, employee growth,
supply chain management, emissions and resource use, as well as IP

protection.

Looking forward to 2023, the Company will continue to fulfill its
core social responsibilities as a biotechnology company: speed up the
global clinical development progress of the existing product pipeline,
promote the clinical development of Pyrilutamide and GT20029 for
hair loss and acne in China and the United States in a down-to-earth
manner, so as to bring hope to patients around the world with safe
and effective drugs and therapies as soon as possible. At the same
time, from the perspective of corporate sustainable development
and ESG governance, we will set targets in multiple aspects such
as environmental protection, social welfare, employee growth,
communication with relevant parties, IP protection, among others,
continue to improve and fulfill our social responsibilities as a corporate

citizen in a better way.

Yours sincerely,

Dr. Youzhi Tong

Chairman of the Board, Executive Director and Chief Executive Officer
28 April 2023
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ABOUT THE COMPANY
AR D H]

ABOUT THE COMPANY

The Company’s Business

We are a clinical-stage novel drug developer in China focusing on
developing potential first-in-class/best-in-class drugs for unmet clinical
needs. We are committed to becoming a leader in the research,
development and commercialisation of innovative therapies. Our
pipelines cover indications of AGA, acne vulgaris, COVID-19, mCRPC,
HCC and other related indications.

During the Reporting Period, the China phase Il clinical trials of
Pyrilutamide, our first Core Product, for the treatment of male AGA
and female AGA have reached the primary endpoint with positive
safety profile, respectively. The detailed data of the two trials have
been disclosed. Based on the positive results of the male AGA phase
Il clinical trial, the Company is conducting the phase Ill clinical trial
for the treatment of male AGA in China and has completed the
enrollment of 740 patients. The data readout is expected in the fourth
quarter of 2023. Based on the positive results of the female phase |l
clinical trial, the Company is planning to conduct the phase llI clinical
trial for the treatment of female AGA in China in the second or third
quarter of 2023. Previously, the phase Il clinical trial for the treatment
of male AGA in the United States has completed subjects enroliment.
In addition, the top-line data of the phase Il trial of KX-826 for the
treatment of acne vulgaris in China will be released in the second
quarter of 2023.

Meanwhile, the phase | clinical trials of AR-PROTAC compound
GT20029, our second Core Product, for the treatment of AGA and
acne vulgaris in China and the U.S. have been completed, and we have
announced the positive top-line results respectively. Based on such
positive safety data, we have initiated the phase Il clinical trial in China
for the treatment of AGA and completed the first subject enrollment.
In the meantime, we are actively seeking potential collaboration
opportunities for Pyrilutamide and GT20029 in China and globally to

speed up the commercialization.

The phase Il trial of Pruxelutamide, our third Core Product, for
COVID-19 indication was completed with promising results, and
we have announced the top-line results. We are currently seeking
the conditional approval or EUA from NMPA and Southeast Asian

countries.
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In the capital market, the stock of the Company has been included
the MSCI China Index, Hang Seng Composite Index and Hong Kong
Stock Connect (including Shanghai — Hong Kong Stock Connect and
Shenzhen — Hong Kong Connect), and we completed two placings in
2022 raised approximately USDI0OO million, which further enhanced
the stock’s liquidity and provide financial support to move forward
our R&D.

Corporate Governance Overview

We are committed to the R&D and manufacturing of drugs for
significant unmet clinical needs, in a bid to reduce the threat to
human health from diseases and constantly prolong life expectancy
and improve the life quality of patients. Meanwhile, we take active
measures in regard to quality control, environmental protection,
human rights and labor relations, as well as society, showcasing our
mission and responsibility.

MANAGEMENT OF ENVIRONMENT, SOCIAL
AND GOVERNANCE

Statement of the Board

As a responsible corporate citizen, the Group adheres to the
concept of sustainable development, actively fulfills its corporate
social responsibilities and incorporates environmental protection and
environmental management into its commercial decisions. Integrating
environmental, social and governance and managerial considerations
into daily operations has been part of the Group's corporate
development strategies at all times. In addition, the Group has been
focusing on maintaining closer connections with different stakeholders.

The Group has established governance structure to strengthen its
ESG management. The Board assumes full responsibility for the ESG
issues of the Group and fully monitors related risks and opportunities.
The Board is responsible for formulating management approach,
strategies and goals in relation to the Group's environmental, social
and governance, and regularly reviews the goals set by the Group and
performance of the goals and review the strategies pursuant to the
actual condition. To integrate the concept of sustainability and manage
ESG issues effectively, the Group has established an ESG working
group (the "ESG Working Group”) to help the Board to monitor
and promote the implementation of various ESG strategies. The ESG
Working Group is also responsible for assisting the Board to identify
important issues and rank their priorities in order of importance,
regularly reporting to the Board on the effectiveness of the ESG
system and the performance of the Group and preparing the annual
ESG report.
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ABOUT THE COMPANY
BERAQT

During the Year, the ESG Working Group focused on reviewing RAFE BB ESCTENEEHRFTAEE
progress against the actions the Group committed to in the 2021 ESG P02 FESGHREHF AFEHKEITEI N ERIBFN

Report.

Given the heightened attention of the Group to accelerating progress ERAEEFEMIENREEBELZEZRIIER
on data security and climate risk, particular focus was paid to assessing R EBCEE - U BB AT T YIESG &
the progress of the following ESG topics: BERBE N

. Medical R&D innovation

»  Sustainable sourcing

- BEWEAIE
- AIRERE

*  Production, packaging and the circular economy - HE BERBERLE
*  Being an inclusive and engaged employer - KRBRERWMENEE
* Intellectual property protection . HMBERRE

The ESG Working Group consists of various sub-groups with ESGTE/ Mm% @D HEAK - 5B ITESG
particular focus on range of ESG areas: REHEE:

Sub-group
74

ESG focus and responsibility
ESGRIEHREM

Environment, Health and Safety
("EHS")

R FER L2 (EHS))

Product Governance

= mon g

Production

HE
Sourcing
REE

HR
AHEIR
IP

8 EE P

Implementing EHS policy on waste disposal, and arranging training on occupational safety

REYRIZEFEMEHSKR - W R BB E R 2157

Ensuring the quality and safety of our products

BREMERNEERL R

Maintaining materials end-of-life management, encouraging reuse and recycle of unwanted
materials

MRFMHREERE XBEREALRDETFENHMH

Formulating supplier onboarding assessment to extend our ESG commitments

i E L FE & AR - AR R K PIBESGHE

Delivering employee trainings and maintaining caring workspace

RHESTHEIILEEALBETHEEM

Protecting intellectual property rights in medical R&D

1A B8 % AT 35 PP R ol A EE A

The ESG Working Group also reviewed and approved the 2021 ESG ESG TYE/N AR TR & K Bt & 1020225 A FI 3 19
Report which was published in May 2022. 2021FFESGHR &5 -
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The ESG Working Group of the Company holds a meeting each year
to review the progress of accomplishing the ESG goals in the previous
year, discuss the issues identified during the review process, analyse
the reason(s) therefor and seek the direction and method of solving

the issues. The ESG goals for the year are also set at the meeting.

For indicators with national regulations and industry supervision
requirements, the Company sets its ESG goals with reference to
the corresponding standards. For indicators without regulations or
regulatory requirements, the Company sets reasonable goals based
on the goals set for the previous years and taking into account the

development plan for the year.

For certain indicators with instruments and apparatus inspection,
such as the consumption of water, electricity and vehicle fuel, we set
relevant goals based on the inspection and record data. For those
indicators without instruments and apparatus inspection, we set
relevant goals based on the data converted in accordance with the

industry practice or the requirements of the Listing Rules.

We collect data from the relevant responsible departments, and will
verify the original records for certain data or communicate with the
responsible person(s) in respect of the process and rationality of such
data.
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ABOUT THE COMPANY
BRALT

In the future, the Board will continue to monitor and improve the
Group's measures and performance on sustainability and commit

to create long-term values for all stakeholders and the communities

AR EFEREBEERRANEAKEER
BERITENEBERE  ABORBAAR
S ABEREFMELRAERBEE -

where the business is located.

Management Structure

ESG
Working Group
ESGT 1/

Functional

departments

B3 BE &5 P

KINTOR PHARMACEUTICAL LIMITED

EEER

The Board is responsible for monitoring environmental, social and
governance issues, including formulating related approach and
strategies.

EXZeaREARE HEREAEE  BESEHEBS
Bt R R EE

The members of the ESG Working Group is responsible for
assisting the Board to execute various daily management works
for environmental, social and governance issues.
ESCIENEZKEREMBDEFSHNITERRE 1§
NEREENSEAEEEIE -

Each functional department is responsible for enforcing various
measures for environmental, social and governance issues formulated
by the Group.

EBREDAENTASEEN ENAERE  HSRER
EEM G BB
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Identification of and Communication with Stakeholders

In the course of its operations, the Group continues to pay
attention to major issues of interest of the stakeholders. The Group
understands the expectations and needs of its stakeholders through
comprehensive and transparent communication, and continues to
improve the Group's sustainable development strategies and plans
based on the opinions of its stakeholders, so as to consolidate mutual

trust and cooperative relations and jointly achieve its sustainable

development plan, create a future with the coexistence of sustainable

economic growth, environmental friendliness and social development.

Major Stakeholders and Communication Channels

Stakeholders identified

Purpose of communication

FTENmHEEEREE

ABOUT THE COMPANY
BARAAQT

Bl A S AE R E 2 B TE

EEEBET  ARERKEBINDZEEEH
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AN mAEEENRELRFR  WREFNEHE
ENE ﬁ%%%%$’§@m—f FEERREE R
e UEBEEEFERE KRERAKE

ZRAE  AEREAREER RERER
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%

Communication channels

SR BFEEEE BEEN BERE
Government departments o Comply with relevant laws and e Meetings
regulations . Supervision and inspection

B #B P9

Ensure quality and safety of drugs
Cooperate with the regulatory work of
the government in supporting healthy
industrial development

Ensure tax compliance and promote
local economic development
BTHRBARIAR
BREDEERL:

AR HITERFERRNES
THE
EREOEMR R REE N RBEER

. Work reports and studies

& 2t
° =
- EERS

«  TIERERME

Shareholders and investors

BEREEREHE

Understand the operating results,
corporate governance standards and
stringent risk control measures of the
Company

Ensure steady operation to maximise
investment return

Facilitate open, fair and equal
information disclosure
TRARRMKEERE tEER
% Bl K B A% Y [ B2 12 ) 45 i
BRIBEEE  UKAKEKRERDR
RERM  2F AENRFEERE

. General meetings

. Investor conferences/hotline/email

. Timely disclosure of material operating
information and regular updates on
financial information

. Company website

- BRERXE

- REEGHRBEHE
MEHEBEERKCEEERTHEN
B 7% & #

. UNSIEE
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ABOUT THE COMPANY

BRALQT
Stakeholders identified Purpose of communication Communication channels
EEB A mAEE BER BERE
Employees 0 Safeguard the basic rights of employees Staff representative meetings and trade
. Care for employees’ physical and union
mental wellbeing and safety . Staff satisfaction survey
. Understand employees’ needs and their Occupational, health and safety training
suggestions to the Company . Opinion feedback platform
0 Provide employee training and career Daily communication
development platform
. Quarterly/Annual Performance
Assessment
(=3=] - REEENENER - BIRKRAKELRIE®
- HBHERENSHLUEREZZE - BIREERAZ
- THREEMFREEBAQRNE - BE RERZE2HE
w5 - BRREY¥AH
- RHEBEIJILBERERTS - HBHEBBR
- FERFEAEMERZ
Doctors and patients . Uphold business ethics . Company hotline and email
. Ensure drug quality and safety, timely Conferences and meetings
recall of defective products . Doctor and patient visits
. Protect privacy
BENBE - BERBEERER « REIRGRNETEMH
- BREPEENRLTD  KRBFELOER - @FZLAE
ig - BAEREBERD
- RERAL
Partners and suppliers . Maintain good and stable cooperation Regular exchange and communication
relationship . Working meetings, phone calls and
. Operate with integrity and ensure correspondences
pharmaceutical compliance 0 Company website
0 Timely communication and
coordination with upstream and
downstream players to achieve mutual
benefits
BIEBHERMEER - HBRUBRTMNAERRE - EHXRMER
- HERE BRERER - IFeE - BERAMNEMNF
- REEFPTVHEEBRBH BR o QREE
H

12 KINTOR PHARMACEUTICAL LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022



Stakeholders identified

Purpose of communication

ABOUT THE COMPANY
BARAAQT

Communication channels

S mAEE BEEW BERE
Media . Maintain open and transparent . Press release and information
information disclosure e Phone interviews and correspondences
. Keep good interaction with media . Featured articles
Ree - HBAHERENEERE - FHEBGORER
- HEBRERIEH - EBFESRMEMN
- HEXE

Industry peers

o
)
>
M

Fair competition among peers

to promote healthy industrial
development

Contribution to industrial development
RITRAFHEF  RETEREER
RITRBRELER

Industrial conferences
Industrial organisations

Public information disclosure

GES &
GET:L
ABEEEE

Local community

Eiprtlm

Emphasise the impact of manufacturing
and operation activities on the local
community

Drive local economic development and
provide assistance to the disadvantaged
groups

Promote health education and help
patients

Enhance recycling of product packaging
and waste to reduce environmental
pollution

SRA R IENEE R Y E AL R
TE
HHEMKERRNMSEERIR
15 Bh
REREHEMEHBRE
MRERBEREZRYHRERRF
A OB DRI R

Participate in community welfare events
Company website
Involved in events organized by

governments

2B RBNEE
NCIE
2 EPTEBNES
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ABOUT THE COMPANY
BERAQT

Analysis and Management of Material Topics

Through exchanges and communication with the stakeholders from
the eight key sectors as outlined above, and in combination with
industry hot spots and counterparts benchmarking, we have identified
the substantive issues for the Group in 2022 in accordance with the
ESG Reporting Guide, which is listed on the Appendix 27 of the Rules
Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited. We prioritised the substantive issues based on their
importance to the sustainable development of the Company and to
stakeholders. This Report provides disclosure and explanations about

each substantive issue.
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Environmental Responsibility

Abiding by the rules and regulations as stipulated in Law of
Environmental Protection of the People's Republic of China, Law
of the People's Republic of China on the Prevention and Control
of Water Pollution, Law of the People’'s Republic of China on the
Prevention and Control of Atmospheric Pollution and Law of
the People’s Republic of China on the Prevention and Control of
Environment Pollution Caused by Solid Wastes, the Group upholds
the concept of ensuring effective governance of pollutants and
compliance with the standards of pollutant emission and preventing
the occurrence of environmental pollution accidents, and adhered
to the corporate environmental protection principles of placing
environmental friendliness as the first priority, taking precaution as the
main measure, adopting comprehensive rectification and management,
and implementing energy-saving and emission reduction in the
production process, in order to ensure that the Group’s production
complies with laws and regulations and assume our corporate social
responsibility. During the Year, the Group continued to strengthen
the control of the source of pollutants, optimized the process of end
treatment and reduced pollutant emissions. The Group increased
its investment to constantly improve, renovate and upgrade the
enterprise protection equipment pursuant to new standards and
requirements on safety and environmental protection to ensure

wastewater, waste gas and waste discharge are up to standard.

Product and Service Responsibility

In consideration of drug safety for patients and in accordance with the
relevant provisions of good manufacturing practices (GMP), the Group
upholds the principle of premium products and services in quality
testing and management, and has formulated corresponding sampling
procedures, quality standards and inspection operation specifications

for materials, intermediates and end products.

Employee Responsibility
The Group strictly protects the legitimate rights and interests of
employees, attaches importance to employee development, and is

committed to building harmonious and friendly labor relations.
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Community Responsibility

With the mission of serving society and building up community health,
the Group is committed to drug R&D and innovation to provide
more and better drugs to benefit patients. In addition, the Group
proactively carries out charitable activities, including medical assistance
and science and technology promotion, so as to achieve the common
development and prosperity between the enterprise and society and

contribute to society in good faith.

EMISSIONS

The Group strictly abides by the Environmental Protection Law of the
People’s Republic of China, the Law on the Prevention and Control
of Environmental Pollution by Solid Wastes of the People’'s Republic
of China and other laws and regulations in our daily operation. The
Group has complied with all relevant laws and regulations that have a
significant impact on it relating to (i) air and greenhouse gas emission;
and (i) the generation of hazardous and non-hazardous waste. During
the Year, there was no incidents of non-compliance of relevant laws
and regulations that have a significant impact on the Group relating to

emissions.

The calculation methods and emission factors of gas emissions that are
used in this section are based on the “How to Prepare an ESG Report
— Appendix 2: Reporting Guidance on Environmental KPIs” issued
by HKEX, the "“2019 Baseline Emission Factors for Regional Power
Grids in China for Emission Reduction Projects” and the "“Guidelines
for Accounting and Reporting Greenhouse Gas Emissions from
Enterprises in Other Industries (Trial)” issued by the National Center
for Climate Change Strategy and International Cooperation. Global
warming potential is referenced from the Fifth Assessment Report of

the Intergovernmental Panel on Climate Change (IPCC).
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The Company also adopts the following emission standards in respect

of particular types of emission:

*  Particulates and non-methane hydrocarbons: Emission Standards
for Air Pollutants from the Pharmaceutical Industry (GB37823—
2019), Table 2 Standard

*  Methane: Emission Standards for Volatile Organic Compounds
in the Chemical Industry of Jiangsu Province (DB323151-2016)
Table 2 Standard

*  Ammonia: Emission Standard for Odour Pollutants (GBI4554—
93), Table 2 Standard

Overall Emission Reduction Target

In 2022, the Company's products were in or before phase Il clinical
trials. Currently, as the company is in the development stage, based
on the energy consumption data accumulated in 2021-2022, we
had set the energy-saving plan goal for 2023 by the end of 2022.
Our current emission reduction target is set at 3-5%. The target
and expected results are to ensure that the energy consumption of
electric energy, tap water and natural gas shall be within our set target
range by making full use of staggered peak operation, temperature
and humidity control in non-critical areas, and automatic switching
settings for high-power and low-power equipment. The expected

target completion time would be the end of December 2023.
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Greenhouse Gas Emissions

In 2022, the greenhouse gas emissions of the Group are mainly
from (i) gasoline consumption of vehicles (Scope 1); and (ii) indirect
greenhouse gas generated by natural gas consumption used for staff

canteen and consumption of electricity (Scope 2).

BERBBEN

20226 - AEERERBEHHNEZERIRRG)
RERHEEEE K (i A RETREMX
ARBRELAEHEEENRERAE (BED) -

Type of emissions BEmER 2021 2022
Total greenhouse gas emissions =R A 3,832.69 4,079.88
(Scope | & Scope 2) (ton) (F3 [ 2 #5E2)(WE)
— Direct greenhouse gas emissions (Scope 1) (ton) — REREBEEER 28.73 6.63
(E [ 1) (ME)
— Indirect greenhouse gas emissions (Scope 2) (ton) — BRERBEEZEHENR 3,803.96 4,073.26
(& E2)(H)
Greenhouse gas emissions per employee BEEBRAERBYN 12.13 13.55
(ton/employee) (W8 & 8

Goal and measure

The Group is committed to reducing greenhouse gas emissions.
Through energy saving policies and green measures, it aims to realise
the goal of maintaining or reducing the total emissions intensity of
greenhouse gas within the next reporting year based on the 2022

benchmark.

Implementation status

In 2022, the total greenhouse emission and the respective emission
per head were both increased slightly due to the resumption of the
Company’s business operation as a result of the stablised pandemic

situation.

Exhaust Gas Emissions

In 2022, the exhaust gas emissions of the Group were mainly
from (i) the volatilisation of particulates, methanol, non-methane
hydrocarbons, ammonia, acetonitrile. dichloromethane and others
during our laboratory experiments, which were collected and
treated in an orderly way to reduce the impact of emissions on the
environment; and (i) particulates, NOx and SOx from the use of our

vehicle.
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ABOUT THE COMPANY

BRALR
Type of emissions 2 3 & il 2021 2022
Particulates (ton) FEHRL Y (WE) 0.007 0.006
Methanol (ton) FREZ (WR) 0.006 0.001
Non-methane hydrocarbons (ton) JER ik /LA 9 (WE) 0.294 0.297
Ammonia (kg) & (Fm) 0.014 0.000
Acetonitrile (ton) Z 5 (Wg) 0.003 0.010
Dichloromethane (ton) ZE kT (WE) 0.018 0.002
Ethyl acetate (ton) Z B 7 Fg (ME) 0.010 0.006
Petroleum ether (ton) A Tk (R 0.020 0018
Tetrahydrofuran (ton) PO &K IR (1A ) 0.025 0.020
Methyl tertiary-butyl ether (ton) BRERUT BB (WE) 0.001 0.025
NO_ (g) REl (=) 9,685.4 6,500.6
SO_ (g) maly (=) 152.1 127.9

Goal and measure

The Group completed an environmental inspection and entered
normal operation in 2022. The current goal is in compliance with
applicable standards in respect of pollutant discharge, and the stable

and normal operation of pollutant disposal facilities.

The measures taken for this goal include (i) providing training to
relevant operators and conducting all harmful operations in fume
hoods to minimise the direct exposure of pollutants; (i) formulating
relevant management systems and operating procedures; (iii)
continuous monitoring measures in the design and daily operation of
employee equipment to ensure the stable and reliable operation of

the equipment; and (iv) regular monitoring of pollutant emissions.

Implementation Status

In 2022, as a result of our constant adherence to the energy saving

solutions, the overall exhaust gas emission showed a steady decrease.
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Solid Waste

In 2022, the non-hazardous wastes generated by the Group include
domestic garbage, packaging waste during production process and

waste aluminum cover. The hazardous wastes generated by the

EEEERY

R00F  AEBELANEZEEYERELE

nﬁ TEBRETELANBREZRYNER
CARBEELANEERRVERBEESR

Group include medical wastes, waste organic solutions, collected EF?J BEA R ’"“'J CWEMEEMH TS m

dust waste materials unqualified products, waste activated carbon, BEEMRK - —RXMERBAR  BEEER  BR

disposable inspection supplies, waste packaging bottles, waste glass BEE - EE ﬂ °

packaging, waste plastics.

Type of emissions 2 3 & kil 2021 2022

Total hazardous waste emissions (ton) EEEEYBHENE (W) 41,638 37.336

Hazardous waste emissions per employee BREEATEEMINE 0.132 0.124
(ton/employee) (W& 8)

Total non-hazardous waste emissions (ton) BEREEMEHRE W) 7.000 8.900

Non-hazardous waste emissions per employee LREREBRZEEMHNE 0.022 0.030

(Mg & 8)

(ton/employee)

Goal and measure

The Group has utilised different methods to manage its hazardous
waste and non-hazardous waste in a more environmental-friendly
manner. Our goals are to minimise waste in both manufacturing
and business operation levels. When waste could not be avoided,
we strive to identify options for reuse and recycle. All hazardous
wastes will be sent to qualified third party service provider for
incineration and disposal. In accordance with the requirements of the
Environmental Protection Department of Jiangsu Province, the Group
will report to the Suzhou Industrial Park Land and Environmental
Protection Bureau on a monthly basis and will transfer the hazardous
wastes to the relevant qualified third parties to properly dispose of.
All non-hazardous waste will be sent to qualified third party service

provider for recycling.

Our measures for solid waste minimization include the reasonable
and full utilisation of resources, source separation of general and
hazardous waste, reduction in generation of hazardous waste and
training on the operation skills of staff to reduce the production of
man-made hazardous waste. Waste cardboard boxes are reused and

general waste is sent to qualified service providers for recycling.
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Implementation Status

In 2022, the hazardous waste emission per employee slightly
decreased by 6.06%, whilst the non-hazardous waste emission per
employee showed an increase by 36.4%, it remained to be a relatively
low level. We believe that this is the result of the continuing impact
of the COVID-19, as during the lockdown period, factory production
was temporarily suspended, which also means the increase in civil

waste generated.

USE OF RESOURCES AND IMPACT ON THE
ENVIRONMENT AND RESOURCES

Our production activities do not have significant impact on the
environment and natural resources. Notwithstanding that, the
Group has been improving its energy and resources management. In
accordance with the relevant provisions of the Energy Conservation
Law of the PRC and the Recycling Economy Promotion Law of the
PRC, the Group increases the efficiency of energy and resources
consumption through management improvement and technology
innovation as well as taking energy conservation performance as a

major indicator for the annual ESG performance evaluation.

* Promoting environmental awareness: the Group
promoted the wise use of resources of business operations
by taking precautionary measures to reduce discharge of
pollutants and minimize damages to the environment. The
Group implemented various policies to improve environment
and resources management by providing trainings to employees
at all levels to enhance environment awareness, ensuring proper
sorting and disposal of garbage, engaging specialists to collect,
manage, reuse and recycle non-hazardous wastes and sending

hazardous wastes to qualified third parties for treatment.

ABOUT THE COMPANY
BARAAQT

BEEARR

P00NF - BEEALBEEEMHERENET
fR6.06%  MEBAVYEEZSEEZWHNEL L
F136.4% - BINHERFERKTE - MR AL TIF
BEBREFENER BATERBIIEH
M IHEEEREL  BTRAKERERE
MEEIE N -

EREAURHBRENMERNTE

RANEERHTEHRERRABRESL
EARE - BEWL  AEETETEHER
MERER  RB(REARKMBEELIRER
EI R A R A B IR AL A e X)) R4
BRE BBEEREAMRMER - BEEER
REBIERFEECIIEEZNEERE - #
i 42 Tt 88 JR A1 &R B 6 F s o

s RABKRER AEBABRMAENER
PR 75 2% 00 R IR & K32 JZ 3Rl D 1 3R
BENBRE RETEBEZERNALE
e AREBBE RS RIEBIREE
UIRRBRAREH  BRURZA/DBNME
2 OBFERKE EE - BMNAEDK
BEEERVMISEZERNEAZRERS
ZTREEREBERE  MERRLERE
e

RMEERRAF
BRIE - HERERE|E 2022

21



22

ABOUT THE COMPANY
BERAQT

*+ Management for energy conservation: to optimize the
energy efficiency in production and operation process, the
Group introduces new environmental equipment and gradually
phases out energy-intensive facilities and updates technologies
for energy conservation and environmental protection, such as
centralized energy supply and energy recycling, to extensively
explore energy conservation potentials. Specific examples are as

follows:

. The indoor exhaust air of production workshops and
laboratories adopts glycol solution energy recovery device
to preheat the fresh air, saving the loss of cooling and
heating load of air conditioners, reducing the operating load

of central chillers and reducing power loss.

2. The chillers in the public system are class | energy-efficient
inverter chillers, the air compressors are class 2
energy-efficient inverter-controlled motors, the pump
loads are class 2 or above energy-efficient equipment, the
variable refrigerant volume air conditioners are class 2 or
above energy-efficient air conditioners, reduce energy loss

with automated control means.

3. Carry out monthly analysis of energy consumption statistics,
daily inspection and maintenance of equipment and facilities,
and switching from multiple high-powered equipment to
single, if not several, low-powered equipment, such as

chillers, when plant loads are low.

4. Setting reasonable temperatures according to seasonal
temperature characteristics (energy saving), saving energy
in the air-conditioning system in the office area, the
Computerized Numerical Control area, the R&D area,
etc. by setting temperature locks, switching on and off the
machines at regular intervals, controlling lighting on and off
by means of time control devices, automatic switching off of

the lighting system, etc.
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5 In line with the Company's requirements for energy
saving, the engineering department reviews the equipment
purchased from the User Requirement Specification
and selects energy saving equipment that is more
energy efficient and also meets the Company’s financial

requirements.

6. Improve sewage treatment model to effectively save
electricity and steam resources. The original model was to
treat the sewage biochemically, through an MBR tank, then
through RO, with the concentrated water going through
secondary evaporation and then reuse (replenishing the
cooling tower). The new treatment technology is to treat
the original wastewater biochemically, then through an
MBR tank, followed by a resin exchange process, so as to

discharge in line with the standards.

Management for water conservation: the Group
attaches great importance to the rationality and efficiency of
water consumption. On one hand, we make plans for water
consumption at their source and improve the efficiency of
cooling water to reduce water consumption; on the other
hand, we reuse clean water, such as steam condensate water,
post-purification primary and secondary concentrated water, in
order to enhance the efficiency of water recycle and reuse and
make the best of water. Also, the Group raises the awareness
of water conservation of employees by providing trainings and
posting publicity signs of “Save Water” and “Regulate Water
Use” at eye-catching places such as chemical industrial areas and
office areas. The Group faces no issues in sourcing water that is
fit for purpose, and all of its offices have stable water supply to

meet daily operational needs.

Management of packaging materials: the Group conducts
packaging material management mainly by recycling the packaging

materials used in our business operations.
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Use of Resources BERER

The summary below are the key performance indicators of 2022 in AT AAREBEFTAKE A RIR20225F #) 8§ 58

relation to energy consumption for all members of the Group: FESIEEHE:

Type of emissions EmER 2021 2022

Energy consumption BEFE

Total energy consumption (MWh) #ee R K LAY) 6,423.1 6,852.6
— Electricity — % 6,2274 6,6764
— Natural gas —RAR 93.1 93.6
— Gasoline — /U 102.6 82.65

Energy consumption per employee (MWh/employee) B % B BREFE KR EE) 20.3 22.7

Water consumption EKE

Total water consumption (m?) B FEKE (ILTTK) 36319 42,675

Water consumption per employee (m*/employee) BREEBREKEGIAKS [14.9 141.8

®8)

Packaging materials B E M H

Total amounts of packaging materials (ton) BERMEEE () 55.6 4.0

Inner packaging materials (ton) A B 2 AR (IR ) 4.8 1.37

Outer packaging materials (ton) HINER B 5 4K (WR) 50.8 2.62

Packaging materials used per unit product (kg) BEUERMASEMH 0.03 0.6355

(F=)

The increase of energy consumption in 2022 versus 2021 was
primarily due to additional energy used for some of our new

production and operation facilities launched during the Year.

The significant increase in amount of packaging material used per unit
product for 2022 was primarily due to the manufacturing of bottled
tincture (using plastic bottles made of high-density polyethylene as
containers) as our featured product as opposed to tablets (using
aluminium foils as packaging) back in 2021. The packaging materials
used are different due to different products, and thus the weight of

packaging materials per unit varies compared with 2021.
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THE ENVIRONMENT AND NATURAL
RESOURCES

All of the offices of the Group do not have a particularly material
impact on the environment and natural resources in their daily
operation. The Group constantly follows the principle of protecting
the environment and natural resources in the operation and ensures
that it will not cause any significant impact on the environment and
overuse natural resources. The Group has formulated policies to
monitor its emissions based on the requirements of the applicable
laws and regulations and has implemented general staff policies for

environment protection and natural resources saving.

CLIMATE CHANGE

To echo with international concerns on climate change, we have
included the climate-related risks in ESG topics and made relevant
disclosures according to the Recommendations of the Task Force on

Climate-related Financial Disclosures.

The potential financial risks brought about by climate change are
mainly derived from two major risk factors, which are physical
factor and transitional factor. The Group has identified risks that
have potential impacts on its business, in which acute physical risk is
extreme weather conditions such as fire and intensified floods leading
to asset loss or supply chain interruption, and chronic physical risk is
continuous high temperature and extreme hot weather leading to
increased electricity consumption, consequently affecting operation
cost. The transitional risk represents the market risk that consumers
begin to actively integrate the concept of environmental protection
into products. Due to the location of operation and business nature
of the Group, the physical risk identified by the Group would have
no material impact on its business. The Group strictly monitors
the process of research and development of drug candidates
and is committed to providing high-quality products to meet the
expectations of consumers and the market. Therefore, the transitional
factor identified by the Group would also have no actual or material

impact.
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Nevertheless, the Group will also review the potential impact of
climate change on its business annually and adopt corresponding
measures to reduce any potential risks. In respect of a possible fire,
the Group provides training on firefighting facilities for all recruits, our
firefighting system has been reviewed by the firefighting unit and our

firefighting facilities are regularly inspected and maintained.

EMPLOYMENT

Sustainable development of talents serves as an important guarantee
for the Group's ability to accomplish its strategic objectives. The
Group works hard to create a fair, diversified and harmonious
working environment so that our talents will lay the foundation of the

sustainable development of the Group.

Meanwhile, the Group attaches importance to the compliance with
the laws and regulations in the process of employment. The Group
strictly adheres to relevant provisions of the Labour Law of the PRC
and the Labour Contract Law of the PRC. In addition, the Group
has formulated and optimised its internal management regulations
such as Attendance and Holiday Management System, Business
Travel Management System, Recruitment Management System,
Admission and Retirement Management System, Salary and Welfare
Management System, Training Management System, specifying rules
and standards in relation to various procedures for its employees'
recruitment and retention, training and development as well as
remuneration and performance, ensuring that all employees could fully

display their talents after joining the Group.

The calculation methods used in this section are based on the “How
to Prepare an ESG Report — Appendix 3: Reporting Guidance on
Social KPIs” issued by HKEX.

The Company pays attention to and analyzes employment information
using indicators of total number, gender, age, employment types
and geographical regions. The Company also pays attention to and
analyzes employment turnover rate from perspectives of gender, age

and geographical regions.
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Total Number and Classification of Employees
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BERHARDE

As at 31 December 2022, the Group had a total of 301 employees, B E2002F12A3I8 - A B X E0I1ZES -

details of which are as follows: BT

Data
Indicators EE BB
Total number of employees EE#H 301 (100%)
By gender B 5 e
Male employees SMEE 131 (43.5%)
Female employees ZHEE 170 (56.5%)
By age FiR o
Below 30 30T 62 (20.6%)
30-50 305% —505% 227 (75.4%)
Above 50 508% BA = 12 (4.0%)
By employment types RAEEEER
Full-time 2B 301 (100%)
Part-time kB 0 (0%)
Temporary B B 0 (0%)
By geographical regions Zith &
Suzhou, Jiangsu 7L % & N 204 (67.8%)
Shanghai Hupic} 14 (4.7%)
Beijing bR 31 (10.3%)
United States =3 6 (2.0%)
Hong Kong B 4 (1.3%)
Pinghu, Zhejiang AT T 54 5 (1.7%)
Zhuhai, Guangdong BR%E 37 (12.3%)
Employee Turnover EERX

The Group attaches great importance to its relationship with its AEEEREEENEER  WEKERERE
employees, and is strictly in compliance with applicable laws and BER - AEBEHTETEEE AKS - ARE
regulations. The Group has formulated an employee promotion BEMBE UFEEBREEBSEMNBRBIERR
mechanism and clearly defined employee promotion paths, so SREARBERERE - AKETHEERZ
that each employee can seek promotion and long-term career HE CESEEZE FELHEENIERR
development through work performance. The Group has also TURIE  WBREBRFERE FREER
formulated an assessment system, pursuant to which it evaluates the ~ BEEE B EFE o o NEBHE 8 TIR#E
work performance of employees on a quarterly/annual basis, to issue HEE S THERESIRARIRERBEHET
quarterly bonuses/year-end bonuses and determine whether the AERTAGIRENER - RMABBTRTIE

RMEERRAF
BRIE - HERERE|E 2022

27



ABOUT THE COMPANY
BERAQT

employee is to be promoted. In addition, the Group has formulated e  BAEERK  BMARFTEINR
an employee share incentive plan pursuant to which outstanding or - ANBERE ST EEBESEITE
long-term service employees may be granted the Company’s share Be#k UTHHEBEBRAEYEREMSES
as incentives. We reduce the turnover of employees and increase R e

the stability of the Company’s employees through a combination of

different means. The human resource department will arrange exit

interviews with departing employees to understand the reasons for

their departure and welcome any suggestions for improvement.

As of 31 December 2022, the detailed information of employee  #(ZE2022F 12318 » AEEESRMAEXHFIB

turnover rate of the Group are as follows: wmr:
Data for 2022
2022F B
(total number of
employees: 301)
Indicators BEE (EE#%:301)
Total number of turnover BMEBMAE 15.2%
By gender & 1% Bl
Male employees SHEE 6.8%
Female employees zHER 8.4%
By age RER
Below 30 30B% AT 3.9%
30-50 305%—505% 9.9%
Above 50 507% A k= 1.4%
By geographical regions ZihE
Suzhou, Jiangsu /_T_ & aik N 10.1%
Shanghai 8 0.86%
Beijing bR 1.19
United States =S 0.56%
Hong Kong B 0%
Pinghu, Zhejiang AT S H 0.28%
Zhuhai, Guangdong &R G 2.3%
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In order to ensure compliance with laws and regulations in respect
of employment process and avoid child labour or forced labour, the
Group has complied with the relevant regulations and applicable
provisions in its human resources system. We require job applicants
to present their original identification documents for verification, so as
to ensure that they have met the minimum working age requirements
for employment. We sign labor contracts with employees in their
willingness according to laws, which specify employees' salaries,
positions, reasons for dismissal and termination of the contract.
Meanwhile, the internal recruitment policy and other human resources
management systems of the Group fully safeguard employees' legal
rights and interests and prohibit child labour or any forced labour.
Employees’ requests to work overtime are subject to approval from

the department supervisors.

During the Year, there were no non-compliance with relevant laws
and regulations relating to compensation and dismissal, recruitment
and promotion, child and forced labour, working hours, rest periods,

diversity, anti-discrimination and other benefits and welfare.

We also organise various team building activities for our employees
and their families with the aim to create a harmonious working

environment.
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HEALTH AND SAFETY

The Group is dedicated to providing a safe and healthy working
environment. The Group strictly complies with the Measures for
Supervision and Management of Drug Production, Regulation on the
Safety Management of Hazardous Chemicals and other related laws

and regulations.

The Group is committed to having continuous risk prevention and
improvement to implement the safety production at all level in
order to provide safe working environment with proper equipment,
and implements measures for safe working behaviors to safeguard
occupational health and safety of employees. The Group has set up
a safety and environmental protection center with qualified safety
administrators for daily management on environment, health and
safety, such as security and fire management. For the safety design of
production plants, the Group uses closed electrical equipment in the
facilities which produce steams, corrosive gas and dust. In the facilities
with explosive gas or dust, the Group uses explosion-proof electrical
equipment. In the facilities with flammable and explosive or toxic gas,
the Group implemented flammable or toxic gas leakage alarms with

emergency stop settings.

The above measures cover all employees who are exposed to health
hazards and all hazardous units, all of which have received contractual
notifications and on-site warnings. The Group has appointed
environmental, health and society ("EHS”) engineer to monitor
the R&D and production process to ensure health and safety of our

employees.
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In order to further foster occupational health and safety measures, the

Group has implemented following measures:

Risk assessment: we conduct regular risk assessments in
respect of production procedure of factories, production
sites, warehouses, construction sites, etc. Once risk is found,
ratification shall be implemented within the time specified, and
the progress of ratification shall be reported to the headquarter

for monitor and control.

Safety training: the Group places great importance on
employees’ EHS training. We develop practical EHS training
materials based on actual work content of each position, conduct
targeted safety education, and implement compulsory pre-work
training for personnel who are newly recruited, change positions
and return to positions. The employees can only be arranged to
work after passing the assessment. We also conduct qualification
training for special operational personnel to ensure that they
work with permits. We enhance the overall awareness of health

and safety of employee through EHS education for different

levels and types of employees.

o

K
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-
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Fire evacuation drill
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Occupational health notification: for positions with
occupational health hazards, we inform employees of the specific
risks in writing and the adopted occupational disease protection

measures before working in the position.

Labour protection products: we equip employees who are
exposed to occupational hazards with appropriate and effective

personal labour protection equipment and supervise the usage.

Occupational health examination: we organize
occupational health examination once a year, and apply for an
Occupational Health Guardianship Certificate for employees

exposed to occupational hazards, and establish occupational

BERESAN - UNEFERIRELEEN
Rz - FAPIFERE B AR 2 AT B1E B E A
P R 5% e (2 B B8 LB DA B SR BN A B 5 08
By & -

EEBEEAmR RM/RERBEEER
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BERERE: BRMTFAEM —RBXE
Bt REENBEXEERETNESR
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EERWETRIEERE -

health files and manage the tracking thereof.

Factory safety training
IREZEI

RBE=-F(BRAFRE)MREZLATHBE
Mo AEEAR AKEHMBERNTHEEHWIRXR
REHBER -

No work-related fatalities occurred in each of the past three years,
including the Year. During the Year, there were no lost days due to

work injury in the Group.
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EMPLOYEES’ TRAINING

The Group continues to focus on the skills and essential knowledge
of employees and takes skill improvement as the training goal. The
direction of the talent training project is to commit professionalism.
During the Year, the Group provided a series of comprehensive
trainings to all employees at the Group's expenses such as induction
training for new employees and specific training in relation to
pharmaceutical knowledge, special equipment, occupational health,
fire safety, electrical engineering, business etiquette and company
welfare and insurance for all employees. During the Year, there were
a total of 17 firmwide trainings covering all employees. The training
coverage rate of male and female employees reached 100%, with
the average training hours per person of 28 hours. The training
coverage rate of ordinary employees, middle management and senior
management reached 100%, with the average training hours per

person of 28 hours.
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The table below sets forth our coverage and training time for our staff ~ FTEREHIIKMETFIMNBERRIFTIIKK -

trainings.

Indicators Unit Data in 2022

BE By 2022F M BB

Coverage of staff training Person/% 301 (100%)

BIHIEES A%

Training coverage of male employees Person/% 31 (43.5%)

SHEERIBEX AN/ %

Training coverage of female employees Person/% 170 (56.5%)

KM EEBEIIBEER AN/ %

Training coverage of ordinary employees Person/% 270 (89.70%)

ERREBIEER A%

Training coverage of middle management Person/% 22 (7.31%)

TREEEREBEIEER A%

Training coverage of senior management Person/% 9 (299%)

EREEEREBRIEEE AN/%

Per capita training time of staff Hour 28

BT AR N

Per capita training time of male employees Hour 28

SHREE AR K N

Per capita training time of female employees Hour 28

LR B ABFIIRE AN

Per capita training time of ordinary employees Hour 28

EREE ATFIER N

Per capita training time of middle management Hour 28

TREEEREBAGEIRKK N

Per capita training time of senior management Hour 28

SREEERE AGEIIER N

Proportion of staff participating in regular performance and career development % 100%
assessment

BEXEHEYMBERREFINER LA %
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LABOUR STANDARDS

The Group resolutely resists and opposes any form of employment of
child labour and forced labour, and strictly complies with the Labour
Law of the PRC, the Law on the Protection of Minors of the PRC, the
Provisions on the Prohibition of Using Child Labour of the PRC and
other applicable laws and regulations when recruiting employees so as

to protect their legitimate rights and interests.

The human resources department of the Group strictly monitors the
recruitment process, conducts background checks on job applicants
and verifies their credentials, and will not employ any candidates if
they are found not suitable. Any use of false document will be deemed
as fraudulent and any related signed labour contract will be deemed

invalid.

During the Year, the Group did not use any child labour or forced
labour, or receive any related complaints. If any of our suppliers or
other business partners are found to use child or forced labour, we
will immediately cease our collaboration with them and cooperate
with relevant government authorities to investigate and collect

evidence.

SUPPLY CHAIN MANAGEMENT

The majority of the Group's suppliers are located in the PRC. As at 31
December 2022, the Group had 1,813 suppliers, of which 725 were
located in Jiangsu, 416 were located in Shanghai, 187 were located in

Beijing and 485 were located in other regions.

ABOUT THE COMPANY
BARAAQT

5 TR

AEEERAFERGAEMEARBRBETLR
BES T URBREEREBET(PEA
REMBEEE) (PEARKMBEREFEA
RiER) REKEILERETREIAREAM
BRIRBRIER  URERENEEES -

AEBANBEREBEBERBREIZRF - HEK
BELETSESHAE UIREEEE  WRRE
E#BESGE B$ITEREMA - EAREAER
XHRHERSEEE  TAEEERENSHE
(7] 75 45 45, 70 4 R o

REER  NEBY EAEAEHBET RBF S
TR SR A AIARRR AR © W TR AFIRY
R EMER B RERERE T HRH
BT B LAIRERMEEL ZBOEE
VTEHEABRNERSEAAELWEFTRE -

HEEEE
AEBNAEDHEEFAURTE - FE20226F
RA3IE  REBLEISRRMHER - HA725
ROLPLE  416KMUN EE - 1IS7TRE NI R
FA8SRAL A E b i@ o

RMEERRAF
BRIE - HERERE|E 2022

35



36

ABOUT THE COMPANY
BERAQT

The Group has formulated a series of procurement management
system and procurement control procedure, and has strictly selected
suppliers and monitored the procurement process in accordance
with the Drug Administration Law of the People’s Republic of China
and Good Manufacturing Practice. In selecting suppliers and prior
to entering into contracts with them, a due diligence check will be
performed and the Group may visit the production plants if necessary.
The Group requires the potential suppliers to provide the samples
for testing and trial production, the passing of which would entitle
the suppliers to become the Group's qualified suppliers. The Group
also require the suppliers to provide certification, including but not
limited to, Good Distribution Practices (“GDP”) Certification for
Pharmaceuticals, production permit, medical device registration
certificate and product agency authorization to ensure that they meet
national and international standards and mitigate risks. In addition,
suppliers need to fill in questionnaires on their material suppliers and

provide their qualifications.

In 2022, we strengthened the training on supply chain and
procurement, including the inclusion of ESG-related criteria in supplier
screening, supplier risk assessment, diversified supplier selection, and

how to conduct supplier audits, etc.

The Company’s procurement team is led by experienced supervisor
and is responsible for the selection, management, evaluation of

suppliers and daily procurement work of the Group.

At the same time, we also carry out supply chain risk control through
diversified geographical distribution, sub-contracting, avoiding the
monopoly of a single supplier; and enter into safety agreements with

suppliers.

The products purchased by the Group comply with environmental
requirements in general. In order to promote environmentally
preferable products and services, the Group prefers to procure
from suppliers who are proactively reducing environmental impact.
We preferentially selects suppliers that are able demonstrate
environmental protection grade labels; and materials that help
to reduce GHG emissions, contribute to recycling-oriented

manufacturing.
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If any special product is required to be purchased, it will be reported

to the relevant management unit in advance.

In order to minimize the safety risk of the construction site, during
the Year, the Group entered into health and safety agreements with
six suppliers and provided relevant trainings to them, depending on
the level of work complexity (which mostly involves working at height,
fire-fighting and lifting operations), so as to minimise the risk of safety
management on site. During the Year, we delivered eight trainings to a
total of 28 suppliers. Procurement staffs have also conducted regular
visits to suppliers to maintain close and good cooperation relationships
with them. If there is a violation under the health and safety
agreement and it is not remedied in a timely manner, the supplier
will be punished pursuant to the agreement, such as temporary
suspension until compliance is satisfied, or permanent termination of
supply. Meanwhile, the quality notices made by suppliers are regularly
monitored to ensure all of the raw materials used by the Group are in

compliance with the standard requirements and ready for use.

To ensure suppliers’ compliance with ESG practices and delivery
of quality products and services, we established internal policies to
regularly monitor the products’ safety and ensure compliance with
the environmental standards. In the event the suppliers fail to comply
with the environmental standards, we will file a report to the relevant

administrative units.
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Product Responsibility

The production and sale of the Group’s drugs are conducted in
accordance with relevant rules as required in the Drug Administration
Law of the People’'s Republic of China, Regulations for Implementation
of the Drug Administration Law of the People’s Republic of China,
Good Manufacturing Practice and Norm on Production and
Quality Control of Traditional Chinese Medicine, Measures for the
Administration of the Insert Sheets and Labels of Drug, Interim
Measures for the Administration of Censorship of Advertisements
on Drugs, Medical Devices, Dietary Supplements and Formula Foods
for Special Medical Purposes and Measures for the Administration
of Drug Registration, Good Clinical Practice for Drug Trials. During
the Year, the Group was not involved in any litigation relating to the
advertising, labeling and privacy matters relating to products and

services provided.

Drug quality correlates with the life safety of patients, and even the
lifespan of the enterprise. The Group has fully conducted activities for
improvement of quality control by urging for high standard and high
quality of products, reducing product errors during production, so
as to lower the risk in terms of product quality during production. A
system for product return and exchange analysis has been formulated
in combination with relevant requirements of refrigeration, cold
storage and logistics management of drugs, automatic temperature
and humidity monitoring system. Furthermore, modern information
technology is used in the collection of adverse reactions, consultations
and complaints of drugs, and the information will be analyzed for the
continuous improvement of drug quality to ensure the medicine is

safe, effective, uniform and stable.

During the Year, the Group did not have any incidents in which
products had to be recalled due to safety and health reasons. We
have set up hotlines on our Company's website to collect and process
complaints. During the Year, the Group did not receive any products

and service related complaints.
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Management and Protection of Intellectual
Property Rights

While continuing innovating new technologies, the Group emphasises
the intellectual property rights by seeking patent protection through
the Patent Cooperation Treaty (“PCT"”). The Group also takes
precautionary measures such as patent early warning analysis
and operational analysis to prevent third party infringement. In
addition to independent research and development, the Group also
obtains intellectual property rights through various channels such
as cooperative development with external parties and technology

transfer.

The Group respects the intellectual property rights and formulates a
guiding principle to increase the employees’ awareness and consolidate

the foundation of intellectual property rights.

The Group collaborates with intellectual property agencies and law
firms globally to protect the Group's proprietary technologies and
safeguard the intellectual property rights and business interests. The
Group’s intellectual property team consists of two members with
patent agency qualifications and one member with both patent agency
qualifications and lawyer qualifications. Such team is responsible for
the management and protection of the Group'’s intellectual property
rights. The Group also provides internal training on a regular basis
and invite external training providers to hold training sessions for the

employees to enhance their awareness of intellectual property.

Quality Assurance Policy

The Quality Control Department is responsible for conducting quality
management by taking samples from the warehouse and production
plant to the laboratory, in which the laboratory staff would conduct
examination of the products with preventive and safety measures such
as wearing masks and disposable gloves to protect themselves and
minimize damage to the environment. Based on the data rendered
from the examination, the Quality Control Department will issue a
quality assurance report. After the examination, defective products
and hazardous and chemical wastes will be delivered to qualified third

party or processing.
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Protection of Customers’ Privacy

As the Group mainly engages in drug production and operation,
there is less direct access to the end-customers and their private
information. Due to the limited privacy safety management risk, the
Group also maintains full compliance with applicable provisions in the
Constitution of the PRC, the General Principles of the Civil Code of
the PRC and the Tort Liability Law of the PRC regarding protection
of personal information. This is to protect customer privacy, defend

trade secrets and safeguard clients’ interest.

Nevertheless, since the Group has conducted various clinical trials, it
adopts a strict data protection and privacy policy for data collected for
the clinical trials by maintaining full compliance with the Constitution
of the PRC, the General Principles of the Civil Code of the PRC, the
Tort Liability Law of the PRC, Good Clinical Practice (“GCP") and
Declaration of Helsinki regarding protection of personal information.
The Group only collects personal data the clinical subjects provided
and their anonymity will be maintained even upon the release of the
clinical reports. In cases where the personal information has been
exposed, the Group implements appropriate measures such as ceasing
to use and removing the personal information of the clinical subjects
from the database and the employees who breached the data security

compliance will be subject to disciplinary actions.

Further, the Group or the data management vendor will engage data
protection personnel to provide advice in relation to data and privacy
protection of the clinical subjects and regularly monitor data security

compliance.

During the Year, the Group was not involved in any litigation relating
to the infringement of customer privacy or loss of customers’

information in the Group.

Animal Welfare

In December 2020, we established the Institutional Animal Care &
Use Committee (IACUC) with a chairman and several members,
whose main responsibilities include setting up an approval system for
applications of utilisation of animals, ethical review and supervision of
the welfare of experimental animal husbandry and utilisation, as well

as the health, safety and training of personnel.
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ANTI-CORRUPTION

The Group, committed to pursuing operation in good faith, constantly
enhances internal control and monitoring mechanism within the
enterprise, and stringently observes the rule on fair competition. The
Group encouraged the employees to report commercial bribery and
other actions of unfair competition to the office of general manager.
Employees are required to strictly comply with provisions in relation
to prohibition of commercial bribery acts under the Law Against
Unfair Competition of the People’s Republic of China, Criminal Law
and Companies Ordinances, and all of the relevant management rules
on integrity and self-discipline as stipulated by the Company. The
Group strongly opposes to the acceptance of commercial bribery
and other improper commercial acts, and establishes policies and
measures on capital management to prevent money laundering.
The Company will promptly denounce and report to the relevant
department for suspected personnel. There were no commenced or
concluded legal cases regarding corrupt practices brought against the

Group and its employees during the Year.

The Group has implemented the “Anti-Corruption and Anti-Bribery
Policy”, providing internal guidelines and policies against unethical
behaviours, such as any forms of bribery, soliciting advantages from
any person in connection with the Group’s business, accepting
advantages and gifts offered in private or any occasions or engaging
in other immoral business activities that would amount to a conflict
of interests. The Policy applies to all subsidiaries and controlled
affiliates of the Group, where every director and employee requires
strict adherence to the Policy. In the event that the behaviours are
ruled as a violation of ethical standards, employees in question would
be subject to disciplinary actions. Employees are prohibited from
accepting gifts. If they can't refuse the gifts immediately, they should
take the initiative to report to their superiors and hand the gifts over
to the department head. Each department head is responsible for
monitoring the integrity of the relevant department. We have also
set up a reporting channel for anti-fraud, anti-money laundering, and
anti-corruption matters. Any third party could report potential fraud,
money laundering, and corruption actions of the Company and its

subsidiaries to the Group via email (Anti-EMC@kintor.com.cn).
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In order to strengthen the internal monitoring mechanism, the Group
has an internal whistleblowing policy which encourages the employees
to report any violation of the Anti-Corruption and Anti-Bribery Policy.
The Group offers anti-corruption training courses and anti-corruption
related trainings to suppliers, new employees and employees at all
levels on an annual basis to promote ethical and responsible conduct.
In addition, the main person in charge of each department of the
Company shall be the first person responsible for building integrity
in the Company and the department, and has the responsibility of
supervision on a level-by-level basis. During the Year, the Company
also provided anti-corruption training to the Directors by providing
reading and video materials relating to ethical challenges faced by

company directors.

During the Year, the Group strictly complied with the Prevention of
Bribery Ordinance and other relevant national laws and regulations
against corruption. The Group was not aware of any violations of
relevant laws and regulations that have a significant impact on the
Group relating to bribery, fraud, extortion and money laundering and

the Group was not involved in any corruption cases.

COMMUNITY

The Group, whilst creating value for shareholders, has proactively
engaged in public service sector, especially the healthcare sector. The
Group acknowledges the importance of giving back to the society
and spares no effort in providing support. The Group encourages
employees to participate in community services to build a more
sustainable and harmonious society. During the Year, our employees
actively participated in voluntary work in the community, including

distributing test kits and performing environmental disinfection.
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To minimise the impact of the COVID-19 outbreak to the Company’s
normal operation, the Group has implemented company-wide
self-protection policies for employees to either working remotely
(Where necessary) or onsite with protective masks and sanitisation. In
addition, the Company also distributed e-spending cards to colleagues
in certain geographical region to purchase daily necessities to tide
them over the difficult times.
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Key Performance

Indicators Description
REMER i

Corresponding Sections

HEREH

Aspect Al: Emissions

EBEAI : Y
General Disclosure Information on:
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.
—RIWE BHEBERIOEERBIM - mKR A5 -
EEEVNELD:
@ XK
(b) BTHBTABEAXENHEBEZRLRIINER -
KPI AL The types of emissions and respective emission data.

B 52 4B AR IR AL B ERE LA EIE -

KPI'Al.2 Direct (Scope |) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity.

EREFME AMEEE

BMREMERAL  EHEEE)RERREE(FEE2)R
Rnam =g -

KPI'AL3 Total hazardous waste produced (in tonnes) and, where

appropriate, intensity.

BBESIERAL MELEEEEVEE AN E)R(NE

KPI' Al4 Total non-hazardous waste produced (in tonnes) and,

appropriate, intensity.

ARERERAI4 FELEZEEVAECUMFABEIN(WEREE

KPI' ALS Description of emissions target(s) set and steps taken to achieve
them.

ARAERERALS REAAITINHERERRRAEE BIEFTEREE 2
B e

KPI AlLL6 Description of how hazardous and non-hazardous wastes are

handled, and a description of reduction target(s) set and steps

taken to achieve them.

FREMIERAL HAREAENEZTERERVN IR - R FTRT LA R EE
BERSEINELERMRINTR -
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Key Performance

Indicators

AREAMER

ESG REPORTING GUIDE INDEX

Description

i

B - @ RERHREESIRI

Corresponding Sections
HEREH

Aspect A2: Use of Resources

EBEA2: EREA
General Disclosure
—MREE

KPI A2.1

B4 4 B IR AL
KPI A2.2

BB IEIRA22
KPI'A2.3

B 82 AR IR R AL

KPI A2.4

B8 i B 1R A24

KPI' A2.5

B 52 48 MIE 1R ALS

Policies on the efficient use of resources, including energy, water

and other raw materials.

BRERERBREER KEEMRME)OBE -

Direct and/or indirect energy consumption by type in total and
intensity.

RENESHNEER XEAEEREEAERTE -
Water consumption in total and intensity.

BEKENTE -

Description of energy use efficiency target(s) set and steps taken

to achieve them.

WAL AT LA BERE RN m B IR R R EDE LR FARR
B8R -

Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.

WL EBGERKE EREFEEMAERE - ARPEIZE
RKMEEBERAEDELBERMRINLR -

Total packaging material used for finished products and, if

applicable, with reference to per unit produced.

HEmAAREMHNEER(MER)BEEEMLE -

Aspect A3: The Environment and Natural Resources

BEHAI:RERRXRRER

General Disclosure

— R E

KPI'A3.I

82 48 AR 1R A3

Policies on minimizing the issuer’s significant impact on the
environment and natural resources.
BEBTAHRRERRARERENEAZENBRE -
Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

R EBEHHRBERRAERNEATERDKIRER
AT ENTY -

Use of Resources and Impact
on the Environment and
Resources
BRERBARBRRNE
IRE R E

Use of Resources

BIRE R

Use of Resources

BIRE R

Use of Resources and Impact
on the Environment and
Resources
BIRGE A LA M EIRIBEME
RO E

Use of Resources and Impact
on the Environment and
Resources
BIRGE AR EIRBEME
B &

Use of Resources

BIRfE M

The Environment and
Natural Resources
BERRAER
The Environment and

Natural Resources

RERRKAER
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Key Performance

Indicators

AREMER

Description

i

Corresponding Sections
HEEE

Aspect A4: Climate Change

EEA4: BIxE 1t

General Disclosure

—REE

KPI A4.1

B 52 A8 AR 1R A4

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may impact,
the issuer.

BRI EHEERAIREEHBRTAELETENEARRK
MHEEEMBE -

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the actions
taken to manage them.

B RARE @ HETAELER ENEARKREBEEE
RERDREEABEYENTY -

Aspect Bl: Employment

EEBI:EE

General Disclosure

—REBE

KPI BI.I

B8 2 45 KI5 1R B
KPI BI.2

B8 G245 WIEHEBI2

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.

ERHFMEEE BHEERER THERH - RE - FEK

g Zil - RIEAR AR E AR B R AE A

@ BR: &

(b) BTHBRTABEAZENEBEZRLRRIINER -

Total workforce by gender, employment type, age group and

geographical region.

BUER - BEREE  FRENRMREASNESEE -

Employee turnover rate by gender, age group and geographical

region.

BER - FRANRBEEDNRBERKL X -
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Key Performance

Indicators

AREAMER

ESG REPORTING GUIDE INDEX

Description

i

B - @ RERHREESIRI

Corresponding Sections
HEREH

Aspect B2: Health and Safety

EEB2: BREREZE

General Disclosure

—RIWE

KPI B2.1
8 42 45 B E B
KPI B2.2
8 4 45 B 1EB2.2

KPI B2.3

B8 §E 48 B 1ER2.3

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

FRARRZE2TIERRERREEEREBELEEN:

@ BK: R

(b) BTHBRTABEAZENHBEZEZRAIINER -

Number and rate of work-related fatalities occurred in each of the

past three years including the reporting year.

BE=FEEERFE)SFRAIEBEMIETHARK

i

Lost days due to work injury.

BIGHEARIEHE -

Description of occupational health and safety measures adopted,

how they are implemented and monitored.

WAMRANBRERRERZ 2 REABRATRERS

A o

Aspect B3: Development and Training

EEB3 : & & K&

General Disclosure

—REE

KPI B3.1

68 452 45 2K 15 1R B3|
KPI B3.2

8 §E 48 W HE1ZEBR3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BERERABEEITIERENME MIREEHBUR o fa s
FEE

The percentage of employees trained by gender and employee
category.

BEMEEERMNETNEIREREBD L -

The average training hours completed per employee by gender

and employee category.

BURIREERRE D  BREETKIIIN TR -

Health and Safety

Health and Safety

2 E

b

e
Health and Safety
EERERE

Health and Safety

fEFE e e

Employees’ Training

& Bl

Employees’ Training

& Bl

Employees’ Training
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Key Performance

Indicators

AREMER

Description

i

Corresponding Sections
HEEE

Aspect B4: Labour Standards

[EmEB4: % T %A

General Disclosure

—REE

KPI B4.1

B8 82 45 I 1R B4
KPI B4.2

B 52 45 AR 1R B4.2

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.

BRABIEET KRGS T :

@ BE: &

(b) BTEHBETABEAZENHBERRROINEH -

Description of measures to review employment practices to avoid

child and forced labour.

Hat i s BB PN E R A R R E T KRR T -

Description of steps taken to eliminate such practices when

discovered.

WA AEHRERBEAREREGRBRAMRRN LR -
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Key Performance

Indicators

ARENER

ES

Description

i

G REPORTING GUIDE INDEX
B - @ RERHREESIRI

Corresponding Sections
HEEE

Aspect B5: Supply Chain Management

[EHEBS : AEHEEE

General Disclosure

— R E

KPI BS.|

68 4 45 2K #5 1R BS.
KPI B5.2

B 52 45 IR 1RB5.2

KPI'B5.3

BA 82 4B KI5 1R B53

KPI B54

BA %2 4B 15 1R B54

Policies on managing environmental and social risks of the supply
chain.

EEHREENREIEERAMBR -

Number of suppliers by geographical region.

iR e s HEEBEAE -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, how they
are implemented and monitored.

WA BEERAHERNES  RERTEBENNHRER
2B ARBEERTRERTX -

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

e BN R EESERONRE L SRARNER -
AREERITRERTE -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.
WAEREZEEASREZHRRERIRBHED - A
REBRITRERTZE -

Supply Chain Management

HEEEE
Supply Chain Management
HrEgEeER
Supply Chain

Management

e g2 2

Supply Chain

Management

HEEE 2

Supply Chain

Management

HEEE 2
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Key Performance

Indicators

REMER

Description

i

Corresponding Sections

HEREH

Aspect B6: Product Responsibility

EHEB6 . EREE

General Disclosure

—RIWE

KPI B6.1

3 52 45 A 45 12 B6. |

KPI B6.2

BE 82 48 IR 1R B6.2
KPI B6.3

B8 2 45 K FE 15 B6.3
KPI B6.4
A 2 45 S FE 1R Bo 4
KPI B6.5

B 52 45 B 12 B6.5

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products
and services provided and methods of redress.

BRMREHERTIRBNEERRZS2 BE  REELE

EE A RERITEN

@ HBE: K

(o) BFHBRTABEAXENHEEZRLRIINER -

Percentage of total products sold or shipped subject to recalls for

safety and health reasons.

EERCEXEMERTRL2BEREAMARKNE

DL e

Number of products and service related complaints received and

how they are dealt with.

BREERERERENRFBREANBYHITZX -

Description of practices relating to observing and protecting

intellectual property rights.

fo i B g MRIE B EE B B -

Description of quality assurance process and recall procedures.
HilEERTAEREMEWERF -

Description of consumer data protection and privacy policies, and
how they are implemented and monitored.

HIOE B E SR RERLBEE - ARBBERITRERA
VA o
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ESG REPORTING GUIDE INDEX

Key Performance

Indicators Description
ARENER i

B - @ RERHREESIRI

Corresponding Sections
HEREH

Aspect B7: Anti-corruption
EBEBT:RES
General Disclosure Information on:
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,

fraud and money laundering.

— R EE ERAMLEEE R MEFELREN:

@ BER: &

(b) BTEHBETABEAZENHBERRROINEH -
KPI B7.1 Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the reporting

period and the outcomes of the cases.

B8 52 45 245 1R 7. RBRERAHBTAXERERBEYCEAENEITHAR
R BB RFRER -
KPI B7.2 Description of preventive measures and whistle-blowing

procedures, and how they are implemented and monitored.

B 52 45 KI5 12872 M SEE R BREF ARMBEARITRERAE -

KPI B7.3 Description of anti-corruption training provided to directors and
staff.

B 52 45 I 12 B3 WM EERETIRHENRESHFI -

Aspect B8: Community Investment

EHEBS: HERE

General Disclosure Policies on community engagement to understand the needs of
the communities where the issuer operates and to ensure its

activities take into consideration the communities’ interests.

—RIFE BENHE2ERTRETALEMELRFTENERE
EBERPEERHLBRMEHBR -

KPI B8.| Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

9§ 45 A #5132 B8.| EIERERBIHE REFE SIFTRK R X
£ -85)-

KPI B8.2 Resources contributed (e.g. money or time) to the focus area.

BAREXNIEREB2 HEHZIEBAMHAER(WSERER) -

Anti-Corruption

Anti-Corruption

RES

Anti-Corruption

RES
Anti-Corruption

k&5

Community

&

Community
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