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Environmental, Social and Governance Report

RIR - HERERBRE

1.

ABOUT THE REPORT

1.1,

1.2

Overview of the Report

This Environmental, Social and Governance Report
(the “Report”) discloses ESG performance of Sam
Woo Construction Group Limited (hereinafter
referred to as the “Group” and “we”), whose shares
are listed on the Main Board of The Stock Exchange
of Hong Kong Limited (stock code: 03822), for
the period from April 1, 2022 to March 31, 2023
(the “Reporting Period”). The Report is prepared
according to the mandatory and the “comply or
explain” provisions stipulated in the Environmental,
Social and Governance Reporting Guide (the “ESG
Guide”) as set out in Appendix 27 to the Rules
Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Listing
Rules”).

Scope of Reporting

The Environmental, Social and Governance (“ESG”)
policies and management measures contained
in the Report are applicable to the Group/
Company and/or all wholly-owned subsidiaries.
Unless otherwise specified, the Report covers
the operation of headquarters of the Group, as
well as the Group’s major projects carried out
in the past reporting period, and the foundation
works of Kai Tak Public Housing Project (“Kai
Tak Project”). The Kai Tak Project has a relatively
high total contract value for the Group during the
Reporting Period, and this project has considerable
influence on the Group’s operations during the
Reporting Period. The construction lead time of
this project is relatively long, and the information
and data of its environmental KPIs are relatively
sufficient. Therefore, unless otherwise indicated, all
environmental KPIs in the Report only include data
from the Kai Tak project.
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1.3. Reporting Principles 1.3. EFRERA]

The Report adhered to the ESG Reporting Guide
and applied the following principles:

Materiality: In order to identify and assess
material issues that have an impact on
business-related parties, the Group identifies the
material environmental and social issues through
management interviews and internal and external
stakeholder surveys, as well as evaluating the
impact of various environmental, social and
governance issues on the operations of the Group.
For more information, please refer to the “Materiality
Assessment” section.

Quantitative: In the Report, environmental and
social key performance indicators (“KPI“) are
shown in the form of quantitative data, and the
measurement standards, methods, assumption and/
or calculation tools, source of conversion coefficient
for the KPIls are explained in their respective
paragraphs.

Balance: The information and cases in the Report
are mainly derived from the statistical reports,
relevant documents and internal communication
documents of the Group during the year 2022/23.
The Group has confirmed that there are no false
representations, misleading statements or material
omissions in this report, and is responsible for the
truthfulness, accuracy and completeness of its
contents.

Consistency: In order to maintain meaningful
comparability of ESG performances between years,
the Group strives to adopt consistent reporting
and calculation methodologies as far as reasonably
practicable. For any changes in the methodology
used, the Group will present and explain in the
corresponding sections.
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ESG GOVERNANCE STATEMENT FROM THE
BOARD

The Company believes that sound ESG governance
principles will effectively enhance our investment value
and bring long-term returns to stakeholders and the
Group. To better implement and improve the ESG
management policies, the board of directors (the “Board”)
of the Company is responsible for ESG management and
supervision, establishing and reviewing the overall ESG
vision, methods, strategies or initiatives. Meanwhile, it
will also establish a conduit for communication between
the departments of the Group in order to enhance and
facilitate the coordination and participation between
different departments, so that the ESG governance
can be carried out smoothly. In addition, for the risk
management in relation to ESG, the Board oversees the
whole process of predicting ESG risks and implementing
mitigation plans, pays attention to the potential impact
of business operations on market trends, and makes
adjustments to the approaches, in order to mitigate the
negative impact on the Group’s business.

For major ESG issues, the Group engaged a third-party
ESG consulting firm during the Reporting Period to
assist in the identification of major ESG issues and
make recommendations on its ESG performance. The
consulting firm assisted in gathering and analyzing the
opinions of the Group’s stakeholders on ESG issues
and conducted materiality assessments. The Board
also participated in the materiality assessment as a
stakeholder to provide opinions, reviewed the assessment
results provided by ESG consultant and identified major
ESG issues.
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The Group actively integrates the sustainable
development goals (“SDGs”) proposed by the United
Nations into ESG measures. The management of the
Group reviews the planning and implementation of
ESG-related works and related goals and indicators
at regular meetings. The Group also shares its ESG
progress with different stakeholders, particularly through
the annual ESG reports. The Board will continue to
seek opportunities to improve ESG performance
The Board will also formulate policies to respond to
major issues related to ESG. In order to formulate and
implement effective ESG measures, it will regularly
review the Group’s ESG performance and the progress
on its targets, and make timely adjustments to the ESG
management policies, so as to lead the whole process
on ESG management of the Group. The Group actively
integrates the sustainable development goals (“SDGs”)
proposed by the United Nations in ESG measures. The
management of the Group reviews the planning and
implementation of ESG-related work and related goals
and indicators at regular meetings. The Group also shares
its ESG progress with different stakeholders, especially
through the company’s annual ESG report. The Board
will continue to seek opportunities to improve ESG
performance.

RIR - dERERBE
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ESG category ESG issues

ESG &E ESG &
Environmental A1 Emissions
R 2358

A2 Use of Resources
BREA

A3: Environment and
Natural Resources

RERAA
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Relevance to
business operations

REREE ARL

The Company is committed to improving the
efficiency of resource utilization, addressing
climate change and using innovative
technology. We strictly abide by environment-
related laws and regulations, and continuously
improve the environmental performance of our
operations. The Group aims to contribute to
building sustainable cities and communities.

RABNHERRERNS - BRHRRER(CRE
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Relevant SDGs
HENEEEXERREE

6 CLEAN WATER

1

1

AND SANITATION

v

RESPONSIBLE
CONSUMPTION
AAND PRODUCTION

O

CLIMATE
ACTION

L3 2

Clean Water
and Sanitation
BREKA
EERE

Affordable
and Clean
Energy

KEERN

BRRER

Responsible
Consumption
and
Production
BEMEEN
hE

Climate
Action

RIETH



Environmental, Social and Governance Report

ESG category ESG issues
ESG #& ESG #&

Employmentand ~ B1: Employment
Labor Standards 2%
BERRSIER

B2: Health and Safety
fEREEY S

B3: Development and
Training
EEYEE

B4. Labor Standards
HTHA

RR > HERERHRS

Relevance to

business operations Relevant SDGs
HEREE BN HENBEEKERRER
The Group is committed to creating a people- 5 @oa Gender
oriented working environment. We foster the Equality
cultural diversity and value health and safety. g HRIFEE
We actively nurture talent, provide appropriate

support and equal opportunities, and support

the positive development of the team. el Decent Work
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ESG category ESG issues

ESG &8 ESG #E

Operating B5: Supply Chain

Practices Management

=EB0 HERER

B6: Product

Responsibility
EmEE
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Relevance to
business operations

REREE ARL

The Company is committed to building
a sustainable supply chain that strikes a
pbalance in terms of environment, society and
governance. We take the initiative to establish
long-term and mutually beneficial partnerships
with suppliers and contractors, enhance
communication and implement management.

AEBNRU-BEURERROMER  ER
% HENERTHRGTE - RMTBHRME
BMARERY REEENBHEE - MaER
METERE -

The Group has adhered to the concept of
putting customers first, and is committed to
providing quality products and services that
exceed customer expectations. We also keep
updated with the latest developments, get to
know about customer needs, protect customer
rights and protect their health and safety
through innovative technology and ideas.

AEE-EBRUR AR  BOREBY
RPHENBEERNRY - ZMMERILE -
BRAFHENES  EREEFR  #EER
EMARELMANRERZE

Relevant SDGs
HENEEEXERREE
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Community

HE
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RR > HERERHRS

ESG issues
ESG #&

B7: Anti-corruption
RER

B8: Community
Investment

HEREE

Relevance to
business operations

REREE ARL

The Group advocates integrity and ethical
operations, we have a “zero tolerance” towards
any actions of corruption, and are committed
to complying with all relevant anti-corruption
regulations in different jurisdictions.

AEBEEHEMERLE - RAMEMTAN
BETRRABRERBER  UBNRNET AR
EEENMAERRERER -

The Group is attentive to the needs of the
communities in which we operate in, to bring a
positive impact on the community by investing
in encouraging sports for charity, supporting
the underprivileged, promoting education and
holistic development.

AREALTREMLELBFELROFE
EEDTE - KYBBUR  REAEREAR
REHEFLRE - EROHSUE -

Relevant SDGs
HENBEEXKERREE
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3.

ENGAGEMENT OF STAKEHOLDERS

3.1.

Communications with Stakeholders

The Group strives to collect opinions from
stakeholders through different means of
communication, including shareholders, customers,
employees, suppliers, contractors, investors,
governmental authorities, non-government
authorities, media, regulatory agencies and the
public. We protect their interests to determine the
long-term development direction of the Group and
maintain a close relationship with them. According
to the requirements of the Listing Rules, the Group
regularly discloses the Company’s operations and
project progress on the information disclosure
website designated by the Stock Exchange
(HKEXnews: www.hkexnews.hk). All disclosures
are prepared and published in accordance with
the requirements of the Listing Rules to ensure
that investors are kept abreast of our latest
developments.

The table below outlines our ongoing
communication activities and methods with major

stakeholders to understand their concerns:

Major stakeholders

3.

Communication methods

BEnE&ESH
3.1, HFEHEEFR

REEZHBATRAER
TRABEROHEER BF
KRR -B2F B -ffiEm.
AR REE - BUTHEE -
FERRTHERE - I AS - BB
MHEAR - BWIURER S#E
mo WBERAEENRBEERE
A REERFETRER -
REBERE EWANNENR
Bt 22 FTIE T B A B B A8 uh (4%
#Z 5 : www.hkexnews.hk ) &
FHBRERAQRFNLCEBRR
HEERES  BUBRBEARR
LR B E KR R B4 -
Bk EERETD ZERM
B BT ERE o

TEBAETRMARERRHNE
MFEBRESNRE TH
Bt I BEEE ¢

FEROE BEAR

Investors The Group maintains close, transparent and efficient
communication with stakeholders via meeting with investors,
annual general meetings, emails and announcements.

KREE BARKREEEH  RRAEAFAE  EBRAEFEA - BRFHERE
2% BRAKSBER -

Customers Customers may express their opinions through regular meetings,
e-mails and telephone calls. The Group will furnish appropriate
follow-ups as soon as practicable in case of complaints.

NS FRAATHEE BHLNEERERR  EARHFAR - BERR

MTEERIRE -
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Major stakeholders

RIR - dERERBE

Communication methods

FTEROE BESX

Employees The Group will achieve an open and transparent procurement
policy through e-mails, meetings, review and process evaluation.

BT B g% HIRBIFEEIXRRITZARTIERRE ILEMN
B WEBEIIMBE THBEL 2 REFNEH

Suppliers The Group will achieve an open and transparent procurement
through emails, meetings, review and evaluation process.

HEn FREE g ERLAGERRE  EELRERNRBECE -

Engagement of Stakeholders and Materiality

Assessment

32. HpE2EREEMNFME

In order to disclose sustainable development issues
that are closely related to major stakeholders, at
the reporting period, the directors of the Group
and the ESG working group first conduct internal
assessments, select issues related to the Group
and identify major stakeholders, and then invite
major stakeholders to participate in the materiality
assessment via online questionnaire. The target is
to collect qualitative and/or quantitative opinions, so
that the Group can prioritize the importance of each
relevant sustainable development issue on a sound
basis.

We take four steps to prepare materiality

RTHRERIZHFNHERS
MR AR REE N
BHEHE AEENES
KESGT {E/NMASEETTAERRE
fly - B EANRE RN ZE
EEBEERNE  BEBR
tHREHEEFEIERNESR
HEZEMEFNE - BEERES
BER/EEER  EAEESE
BEMRBIZESLXFHIE
EHEASEERAENER
o

BAIEBROESEAEBER

assessments:

1 545

1. Identification

#5)

To identify major ESG issues that are considered relevant and
important to our businesses and stakeholders based on the ESG
guidelines issued by Hong Kong Stock Exchange, company
policies and management strategies, characteristics of the
industry, and business risks and opportunities.
DEFBMIMESG MEIES - RABRREERE  TEXSH
MEBHRREKRES ARSI S EBEEBNEDERFREBEN
EZHESGEA ©

2. Collecting Opinions
WEE

To conduct a questionnaire survey and invite stakeholders
including the board, employees, suppliers and customers
to evaluate the importance of each issue from their own
perspectives.

ETHERAS  BFEEREEEe B HERKREPERHE
NETAETESRENEEZHREE -
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RE-dE2KES

HE

3. Prioritisation

BB

To select the important issues, draw the materiality assessment
matrix, and obtain the preliminary evaluation results, so as to
determine the strategic focus of sustainable development and
improve the govemance of sustainable development.
HEHEERE VENSZEMTMERE SHYTSHHER
WMETAHEERUBER & TT%?%*JEE@ °

4, Confirmation

The ESG working group will discuss about and identify

R the assessment result to get final results of the materiality
assessment. Final results are reported to the Board.
RESGIE/NAS I H A& RETIMMNER  UKEKRETES
E%ﬁm%'iﬁﬁi$%°
The results obtained through the above materiality Bl P EZEERRE
assessment process are as follows: FriSERMT -
Materiality Matrix
EEMEME
50
#5
0
°
k) 16
o
£, @ 12
g Iﬁ“ 11 » 4@ Veryimportant
& g @ee
A 19
S
(0]
£ 4
W 4
[ ~=}
2 5m 5
[0 <
2 7 /Q
g ,QD
< 24
E
N Somewhat important
>0 rusm
25
25 30 35 40 45 5.0

Importance to the development of the Group

HAEEBRNER M
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The following issues have a material relationship

and significant impact on the Group’s sustainable

development, so they are listed as key areas of

focus for the Group’s sustainable development.

RIR - dERERBE

AT B i 8 5 AN 5% [ &) R] 45 4
BRABANBERERTZE E
It W R AR EE A FEER
R B FRERE -

Importance
ratings No. ESG issue
BEERE w5 ESG &
Important 11 Equal Employment 14 Employee Communication
BREE TEER BT AR
12 Equal Opportunity and Diversity 16 Training System
FERERZTER =l D
13  Employee Well-being 20  Sustainable Supply Chain
B ITE4t AEEE RMEE
Less important 1 Exhaust Emissions 17 Rights Protection
BHEE JB& SR HE PR R IR [E
2 Solid Waste Treatment 18  Supplier Selection Criteria
[ % B2 12 R ) P& £ A
3 Reduce Waste Water Discharge 19  Stringent Regulation
A BE K HE R BREE
4 Use of Resources 21 Product Safety
EREIR Emir
5 Energy Saving 22  Customer Service
£ Be (£ 5 B PR
6 Water Saving and Efficiency 23  Protection of Consumer Data
Enhancement Privacy
B 7K 35 2 HEEEMNLERE
7 Packing Material 24 Advertising and Labeling
BEDE BEREH
8 Advocation of Green Office 25  Prevention and supervision
EECEC QRN By &6 Bs &
9 Green Construction 26  Whistleblowing Procedure
FeimT BWIRFT
10  Addressing Climate Change 27  Anti-corruption Training
& R AR 1L REFHNR
15  Occupational Health and Safety 28  Giving back to the Community
Bxigmatsy O 55 1t (&
2023FRIEFE - HBEREARRE | ZHEEEEERAAT
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Through the materiality analysis, the upper right
corner of the materiality matrix shows the issues of
high materiality. Through internal communication,
the Group has identified the following three ESG
issues which are important to the sustainable
development of the Group. Those issues are
therefore classified as the sustainable development
focuses of the Group.

° Employee Communication
° Employee Wellbeing
o Sustainable Supply Chain

The Group has taken corresponding measures
on issues of concern, which will be described in
detail in subsequent sections. The Group continues
to establish open, transparent, diversified and
accurate communication channels, which serves as
an important basis for the ESG governance of the
Group and help the Group efficiently determine the
direction of sustainable development and formulate
strategic targets.

4. RISK MANAGEMENT

The Board of the Group, risk management committee,
ESG committee or ESG working group regularly conduct
ESG risk assessments for sustainable development
issues. Two factors (i.e. the probability of risk occurrence
and the degree of impact of risks) will be considered at
the assessment process, to identify the degree of risk.
The following are the assessment results:

EREBULN  EEEMNRE
HENSAE LT RSEEMS
o REBKBAFAREK
# A H AN =EESGIH B R ¥
AEBEAKBEERAEAY
2 AmMINRAEEAFFEE
REOERETARE -

e EBIESE
e BT
o  TIREBRMER

AEECHBIHEEEL AR
Hie WHERESEHPELF
RN SEIES T §= SVANT
FH - A RERNER
RE - RAKBEMESGE AR
HEZERE *ﬁﬁbﬁﬁlﬁ%\lﬂ
B AR R [ MR
BiF -

[ B & 7

rEBNEES BRREEZEE
MESGZ B € siESGT B/ & 3
BB RE B ETESGR B 5T
i Eaﬂédﬂﬂ ' %Fﬁ?ﬂfﬂll% -
R\ BB £ R e BN ysp A -2
=R E&t%umﬂﬁ%ﬂ; : Tﬁll?&%aﬁﬁm
B
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Addressing Risks

For the high-risk issues shown in the figure above, we
have promoted the following measures to mitigate and

control the impact of risks:

Risk issues
R A

Exhaust Emissions [ 5 HER

Use of Resources ZA &R

Employee Well-being & T4g#t

Employee Communication & T)& &
Occupational Health and Safety B ¥ @ FE R % 2
Supplier Selection Criteria { & 5 1) Pk i £ 8|
Stringent Regulation B&1& 5%

Sustainable Supply Chain 7] 48 2% & L fE 5
Product Safety EmEZ 2

Customer Service & F R#%

Protection of Consumer Data Privacy

HEEEMNLERRE

RE > HERERRS

2B &
LB SRR ZERE - RFID5
BT T HIFE b - DA RR AR R A

A B2 48R .
o & -

Reference chapter
SETEH

Pollution Control 35 2x4% |

Use of Resources A &R

Equal Employment % &{&

Equal Employment % &

Occupational Health and Safety B ¥ f2 F % 2
Supply Chain Management f£ fi& 5% & ¥

Supply Chain Management {H i § & 12

Supply Chain Management fi g § & 12

Quality Construction B& i T

Quality Construction & i T

Quality Construction 125 i T

2023FRE - HERERRE | ZHNEEEEERAA
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE BRIE HEBREARAKRR
PERFORMANCE
5. ENVIRONMENTAL 5. R
e 12 Coenn 13 leon
AAND PRODUCTION
Clean Water and Affordable and Responsible Climate Action
Sanitation Clean Energy Consumption and
Production
7B R BROKRNET A BR e OB E A RE R LR BEEHBENMAE RIRTTE
5.1. Directional Targets for Environmental Protection 51. RERENBEZESRA
The Group actively integrates the concept of NEBFRBBBERERES AT
environmental protection into its daily operation, ThEHTEF BRESEBRE
to ensure the operation is carried out in an HIREBEE M sE kKD
environmentally responsible manner, prevent BRHER: WHE T B ZE
pollution and reduce the consumption of resources, PAE B R E IR B P Y 2
and formulate the following objectives to control Z o

the impact derived from its operation on the
environment.
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Environmental, Social and Governance Report
RIE - HERERRS

The Group’s emission targets and measures taken AEENHREENRERE

to achieve them are as follows: e BAE MR BT

TARGET FOR

ENVIRONMENTAL DIRECTIONAL

PROTECTION INDICATOR MEASURE TAKEN DURING THE YEAR

RRERZ FEHES FRNIETE

Reducing emissions 1. To reduce emissions 1. Provided and encouraged employees to

D BE R from transportation use video and teleconferencing systems,
and thereby minimizing in a bid to reduce direct greenhouse gas
direct greenhouse emissions caused by business trips and
gases related transportation

R A R 5258 i E A EY BE TS Iﬂiﬁbé\lﬁﬁﬁﬁ*ﬁ&aﬁ BHE
B BB BEER g OB R = N H AR R SR E B 5| B
=R MEZREREIMN

)3

i
)

2. Formulated policies on regional
procurement by giving priority to
procurement from local suppliers to reduce
energy consumption and greenhouse
gas emissions due to long-distance
transportation processes
HET TR RS REOBE - BERERXK
HEEER - PR B R IE B E BB Mg AN
B B2 IR E FE O % RS B9 BE R

Improving energy 1. To reduce demands for 1. Adopted zoning control for lighting and air-

efficiency electricity and thereby conditioning systems in the office to save
R IR minimizing indirect electricity and reduce indirect greenhouse
greenhouse gases gases generated
generated PFAEHR Eﬂ&*éﬂ%%ﬁ%ﬁﬁ A (& 122 I DA B
fREHENTL =X HRE BRI HEAERENESE
WA EEAERE E(JF‘
& 2. The air conditioners’ temperature was

set at 25T to save electricity and reduce
indirect greenhouse gases generated
BREEFRE R25T  ELHHAE - R
FEAERBNEE

3. Priority was given to energy-efficient and
low-emissions models to save electricity
and reduce indirect greenhouse gases
generated
BAEBRESRIRNE LR B 55 LAED
YHRE EZROHEBEARERAENEE

2023FRE - HERERRE | ZHNEEEEERAA
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RIR - HERERBRE

TARGET FOR

ENVIRONMENTAL DIRECTIONAL

PROTECTION INDICATOR MEASURE TAKEN DURING THE YEAR
RRERZ FEtiER FRHE

Reducing waste 1. To reduce construction 1. Evaluated the production process and
AR REZEY) waste found out the source of waste so as to

B 2 SRR YD

To reduce water
consumption and hence

sewage
B BKE - i
y57K

To reduce waste paper
generated

R AR R A RO EE A

formulate a plan to reduce hazardous
waste generated

AHEAEERIR  BREEEYESSIRE - U
RO EESEEYNESE

Recycled construction materials and
reused them after recycling to reduce
construction waste generated
Bl SR - BskEIWE B ERA
EEVES

R

. Set up a sewage treatment tank on the

construction site for sewage treatment.
The treated water is subsequently used
for washing on-site machines, equipment
and vehicles, road spraying, watering
and suchlike, thereby lowering the water
consumption and sewage

e T35 5 AN ERIRRE K - BIEEE
B REKAERSGHEA - RE - EWTL -
ERERE - M RESERE - RERAKER
R 5 7K

Raised employees’  awareness of
water conservation by promoting water
resources management measures to them
in environmental training activities, and
reduced the amount of sewage
REEINEKER EREEIFRET
EEKERERER  RPEKE

Encouraged paperless office by replacing
traditional paper documents with electronic
documents to reduce waste paper
generated
SEEACHR > MASFXIERRESRE
BXHE - MR ESE
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Environmental, Social

5.2. Pollution Control

The Group aims to achieve continuous commitment
to environmental protection, by adopting a series
of measures to reduce environmental impacts,
including curbing exhaust gas and greenhouse gas
emissions, sewage and land pollution and reducing
the generation of hazardous and non-hazardous
waste. Relevant environmental protection measures
are implemented in its business operations, which
include:

Greenhouse Gas Management

o Providing and encouraging employees to
use video and teleconferencing systems to
facilitate operation and management, in a bid
to reduce greenhouse gas emissions caused
by business trips and related transportation;

o Formulating policies on regional procurement
by giving priority to procurement from local
suppliers to reduce energy consumption
and greenhouse gas emissions due to long-
distance transportation processes; and

° Giving priority to environment-friendly
equipment, such as variable frequency air
conditioning equipment and refrigerants with
less damage to the ozone layer; and using
induction cooker instead of gas equipment.

Solid Waste Management

° Promote waste reduction at source, assess
production procedures regularly, identify the
source of waste to formulate policies to reduce
the generation of hazardous waste;

° Facilitate recycling to treat waste in a
responsible manner; and

and Governance Report

RE > HERERRS

5.2. 5=

RADREZE  BRYRE
RENFEAR SRR
MREBMA=ZRE  )5KML
U35 A KR D B E M B E R
MEES - HENRFRERE
MEEXBELTBINER
B

AEEEEEBRN—RIE

e
B E A

g
Iy

i3

K

o  REIIEE TEMRIA
NEFZEHRFRR LT
FETELERIARDE
R = N AR B E R
SIHAVRERBEEA

o BRI TERERIERER
BER - BRERAR IR
B RO ERENESR
MBI ML HAY BETRH FE K2
BERBHOBER : &

o  EBEERERRRME
lan - A] & SR ZE SRR I
FERABEERERAENS
B A EHER - AR
RERRRA R -

[2] J5F 5 72

o HEENREEREE - T HIRTE
EERE  KRLEEYE
HHREE - AHIETRA A
EEEYNEL

o fREEY - LEBEENS
NEEREY &

2023FRE - HERERRE | ZHNEEEEERAA

19



20

° Formulated comprehensive construction waste
management plans for construction projects,
including recycling, handling, transferring and
disposing of construction waste.

As the hazardous waste and non-hazardous waste
generated by the Kai Tak Project were collected,
handled and disposed of by the general contractor,
the Group had no relevant records during the
reporting period. Although we do not handle
hazardous waste and non-hazardous waste directly,
we strictly review the general contractor’'s waste
management measures. For example, the general
contractor will separate hazardous waste and put
them into designated containers and storage areas
separately; all non-hazardous construction waste
will be transported to designated receiving facilities
for construction waste in accordance with the
requirements of the Waste Disposal Ordinance.

Wastewater Discharge Management

° The construction wastewater is treated at the
sewage treatment tank first before discharging
into sewage drains to ensure compliance with
the requirements of the effluent discharge
permit; and

° Promote the concept of wastewater recycling
by setting up a sewage treatment facilities
on the construction site to treat wastewater,
and the treated wastewater is subsequently
used for washing on-site machines, equipment
and vehicles, road spraying, watering and
suchlike, so as to conserve water and reduce
wastewater discharge.

Environmental, Social and Governance Report

RIR - HERERBRE

s ARIBEBBHEHIFITEZE
BEEREMERAE &
hEEEK - RIE - 8@
MEEREEY -

HNMIEEE AEENE TR
BYREEBEZYHHEAR
BWE BEEREE  FIAR
SEAEREHMAL ARBHEEC
oo BARMELREEKEE
EEERMNEZERY -8
ERPITTEBEERAARD
MEZEYERERE  fla0 48
RAERER SR EREYET
D WBMFEFREE R
USRS E  AEEEH
EEEMSRR(EMRE K
BMENR  EXEEEMNE
SEERIZE KR -

BRI E

o BREBIETMELMNITK
GBI KR IE M B IR
AT 4R 55 605 2K BE 2
FREVIRIT - BRESKEREE
)i 3

o HEERBEKERMMBMIE
B R TSR 5K
ERIEREK - RRIEER
BEOEKBERSHKA -
R EETE - EIER
| RICEEERE B
SRERE K - 3 BR A RE
IKBEDR »
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Environmental, Social

The Group strictly abides by the relevant laws
and regulations of the operating locations which
the reports of the Group cover, including the Air
Pollution Control Ordinance, the Waste Disposal
Ordinance, the Water Pollution Control Ordinance
and the Noise Control Ordinance. During the
reporting period, the Group had no violations related
to emissions, and all emissions are in compliance
with relevant national standards.

The following table sets out the amount of each
emission generated by the Group in the Reporting
Year:

and Governance Report

RIR - dERERBE

7R ER B BR 1R 8 ST E SR B T
EEMEBENEBAEER B
RIS RE IR - (B
MBI - CORO5RE B 5
5 B K & E R G F - ]
EHIA - AR EBE R
HEANERBRALIR - A
M A HENBERRE -

TRV AEENABREFE
EHRYNELE :

Quantity of exhaust

Pollutants Unit pollutant emissions
EEY By BERIS R B E
Nitrogen oxide (NOXx) kg 1,832.22
RA/LY (NOx) Fr
Sulphur oxide (SOx) kg 1.57
B (SOx) T
Particulate matter (PM) kg 131.23
FERL (PM) TR

Greenhouse gas
Type of greenhouse gas emissions Unit emissions
BEREEERER By BERBHENE
Total greenhouse gas emissions tCO,-e 4,966.68
BRERBHEME A S IRE S
Total greenhouse gas emissions intensity tCO,-e/m? of concrete 0.410
BRAERBEHNETE N E 2

BYHAKREIAE
Direct emissions (Scope 1) tCO,-e 4,942.78
BEYR (SBE—) N E 2
Indirect energy emissions (Scope 2) tCO,-e 23.89
RmEIEE R (FE ) N iR E 2
2023FRE C HBEREARE | ZHNEEREEEHRAA
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Environmental, Social and Governance Report

B -

5.3.

HERERKRE

Notes:

The calculations were based on the Reporting Guidance
on Environmental KPIs issued by the Stock Exchange,
2006 IPCC Guidelines for National Greenhouse Gas
Inventories, IPCC Sixth Assessment Report, and latest grid
emission factors announced by CLP;

Scope 1 includes emissions from combustion of diesel
oil in stationary sources and direct emissions from
combustion of diesel oil and unleaded gasoline in mobile
sources; and

Scope 2 includes energy indirect emissions from
purchased electricity.

Use of Resources

We developed codes of practice and technical
guidelines. The code and guidelines regulate
our environmental protection requirements on
employees, contractors and suppliers and provide
employees with more specific management
suggestions and measures to reduce the
consumption of environmental and natural
resources, including energy, water and other
natural resources. We are committed to cherishing
resources and formulating relevant energy-saving
and water-saving measures to achieve resource
utilization efficiency and avoid waste. The measures
include:

Energy Conservation and Consumption Reduction

° For effective energy management, we have
already adopted the ISO50001 Energy
Management System and have been
certified for many years. With this systematic
management, we expect to lower energy
costs, reduce greenhouse gas emissions and
achieve the Group’s sustainable development
goals;

5.3.

i1

ATE D ERB RS MRIRE
R EMIEIRREIES] - 20064
IPCCEHZKAEREBEERM
IPCCENNFHEHE - PEE
ERARZHEBEBERAT

#E 1 BIESH M EERE TR
K Sem B S UM B EBR B X
PREEHEIR + BAR

HE2 PERRAEEEE N
IR -

ZRER

AFI %I 7] B 5 <7 Al R B 8
5l & STRI K 3 Sl AR & T AP
HET - ABEEMEEENIR
BREER  WRBTRHET
FHEMEEESERER - N
HMAEHIRE R BRAERNHE
e BIEEER - KREMRA
BRE  ZHMBHEEER
I 1 % 48 B8 6 8L 81 7K #5 B6
NEBERER Mz - BR2R
B EReR:

ROBEFEFE

e  ABEBETRERER R
5% 2 £ FAISO 500018E
BREBRS  UWHESF
BSRE - HEELRR
EHERE - FEERA AR
&R REREER
EMEDAEBERN A #HE
BEREZ:
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Environmental, Social

We advocate the use of energy-saving,
efficient and environment-friendly construction
equipment, tools and office appliances
recommended by the state and the industry.
We also adopt various energy conservation
measures based on the construction
requirements of the general contractor and the
developer; and

We constantly update the latest news on
environmental protection to enhance existing
services and reduce environmental pollution.

Water Conservation and Efficiency Enhancement

Advocate the concept of “saving water and
using water wisely”, and prudently use water
resources to reduce emissions at source;

Instruct project managers to strictly
control sewage treatment and discharge
and strengthen the management of water
resources, in an effort to promote the recycling
and reuse of water resources, and hence
reduce waste; and

Promote the use of recycled water during
construction. The construction wastewater
will be sent to the sewage treatment tank for
treatment and reused for water spraying to
reduce dust and for equipment cleaning on the
construction sites, which helps reduce water
consumption and control the negative impact
of emissions on the surrounding environment.

and Governance Report
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o HFREEMRER 17X
HBHETRE - B - ’RR
MiE TR - EAMBQ
A o M BIZRAEAGER
MERBOBIER K
BB IR QBEIRIE I &

.« BRMABEERERNE
34 8 A B R A R -
T RS 3R ©

RAKIBRA

o RIEBTEHXVMAK HER
Kl BEMERKE
IR IRSRRE

e BWEIREBTERRL
EREIERN AR 3 O
HKERNERE B
PO ERKEIR - i
BARE &

o  HBTBEETHETERR
BKCIEIFRELENS
K X B )5 7K BRIt R
2 RIRARN T AER
EERK NB M - DARL
D RKZ BRI BHIE S B
PR AERENAR

B2 488
FE o
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RIR - HERERBRE

The table below sets out the total consumption and TREINAEERAEAREFENETEEZR
intensity of the major resources of the Group during MBREE NERE

reporting year:

Type of energy Unit Energy consumption
BERESE B BERMER
Total energy consumption ’000 kWh 22,775.26
BELRESE FEF R b
Total energy consumption intensity ’000 kWh/m? of concrete 1.88
HEEREERE FRETER/8FHK

BETHE
Direct energy consumption '000 kWh 22,714.00
BEEgRAEE THE T FL B
Direct energy consumption intensity 000 kWh/m? of concrete 1.88
HERREERE FRETER/8FHXK

BETHEZ
Including:
He
Fuel consumption ’000 kWh 22,714.00
HOmAEE FEF R b
Fuel consumption intensity ’000 kWh/m? of concrete 1.88
PR E FRETER/8FHK

BETHE
Indirect energy consumption '000 kWh 61.26
MEERES THE T FL B
Indirect energy consumption intensity 000 kWh/m? of concrete 0.01
MEZRREETE FRETER/8BFHXK

BETHE
Including:
He
Electricity consumption '000 kWh 61.26
BENFES FEF R B
Electricity consumption intensity ’000 kWh/m? of concrete 0.01
BNREERE FRETER/8FHK

BETHE
Notes: EaE
The energy data is converted to kWh by reference to the REREIE 2 EREBEREAEN
lower calorific value announced by the International Energy ESNEBRE BT R -
Agency.

Fuel included unleaded gasoline and diesel.
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RIR - dERERBE

5.4. Green Operation 54, BEEE

The Group proactively integrates environmental REFEBBBBESTRAD
responsibility into its daily operations, promotes TEBABELETAYT  IRIBE
green operation and green procurement policy to EEEMEORBEE « LR
reduce environmental impact and the consumption REIRERBARAEIRAEFE o
of natural resources. Meanwhile we continue to B BMEHERRELE
examine feasible strategies and measures for energy BRI ITREMER  THER
conservation and explore new ways of energy B L E e MBI AR T 0% o

conservation and carbon reduction.

Name of measure Details of the measure

Biets BrAR

Green Office ° Adopting zoning control for lighting and air-conditioning
BERAE systems in the office

o BRAEMBEEREBRGRAD B

° Encouraging paperless office by replacing traditional paper
documents with electronic documents
o  EHREAHD  FAEFXERRERMAE IR

° Setting air conditioners’ temperature at around 25T
e REZFFRERAKL25T

° Arranging for the supplier to collect toner cartridges to reduce
the production of hazardous waste
e WMESRHHEREEEDY RO ERERYMNEL

o Advocating the use of recycled paper in response to the call
for cherishing the earth’s resources

s REEABERNEERDEMIRER

Promoting Green Concepts ° All contracts entered into with suppliers contain all

in the Supply Chain requirements on environmental protection. Suppliers are
EHEEP S EIRRER required to comply with environmental protection laws and

regulations and the standards of the Group
e HEEFFEINARTEESRERENTESRT  HEALT
BRIRFRERER MR EERNTE

o The Group will also use posters and emails from time to time
to encourage sub-contractors to comply with environmental
protection measures

o  ZFEBEFTREAESHRMEFSHRBS EEHBRERRIER

2023FRE - HERERRE | ZHNEEEEERAA
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RIR - HERERBRE

Name of measure

BEEE

Details of the measure
BERAR

Providing Environmental
Protection Training
REIRRE

The Group provides every new employee with environmental
protection training for them to understand the requirements
and standards of the industry and the Group on
environmental protection
REBBHEAMABNE TRHREREI - BHMEETER
REEHRIRRE T E R ERKRARLE

At day-to-day meetings, we remind and educate employees
and workers on our environmental protection effort
ERARGRTHERERMEETIRITIAEHRBRRIE

Green Purchase and
Management
GEeRERER

Priority is given to models that are energy efficient and low
in emissions to support environmental protection when they
meet the Company’s requirements

ERARAERBALT  BRERSRERUG LRI EEME
5 AR R

After completion of a project, tools and equipment that are in
good condition would be transported back to the warehouse
to be used for other projects

EIREETILE MERFNIARRESTEEE - UE
HaTEEA

The Group would procure materials based on the actual
needs of the project and would record the quantity used for
monitoring to prevent wastage due to lack of management
RIBERFE2FEARBOMBNYE  TEBAENEERE
RoOBERARREEMESRE

Regular inspections and maintenance are carried out to
increase energy efficiency, slow down the damage and
prolong the shelf life of the machineries
FHETRERENRBIARA LR KRG HEs1EE -
ERTESF
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RE > HERERRS

Green construction AR E 3T

The major pollution generated by the Group WERBEEFRAEENTEES
is from the daily operation of the construction ERKRZ— BERNERE
site. To effectively control and manage various HEBESERBEERY  ~AEED
environmental discharges as a priority, the Group FlEl—ESEeETHIRIUNES X
has in place a Green Construction Scheme for B BE T - MR IE L2 FRAR B IR (R
control and strict monitoring. It ensures that EEERWT BEBEEINBRE
construction works are carried out in accordance HWREENREFZEREHIE -

with relevant environmental protection laws and

regulations to reduce the environmental impact of

the project construction process on the surrounding

environment.

Site management
T EE

Airborne dust prevention

ak =

Adopting effective dust prevention measures on site (for
example, water sprinkling, hard-paving ground, fencing,
netting and sealing)

BISHMAB M EE M (MB/K  HEE(L EfE ZEE

= HEFE

Ensuring the airborne dust control meets the requirements
of the Air Pollution Control Ordinance and Building
Environmental Assessment Method Plus for New Buildings
MR b LI 35 15 BE 1 | ZR DI 2 B R 101 R (AR IR IR AT —
FIEREEIRTE

Noise suppression

PRI E

Noise must not exceed the requirements of the Noise Control
Ordinance and Building Environmental Assessment Method
Plus for New Buildings

IRETEHEE (RIFHEN) & (FREREFT —MEREE) R

==

E
Regulating and controlling noise instantly on the construction

site
T e T 45 57 36 08 5 i 17 B e 5 R 47
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RIR - HERERBRE

Site management
ITHER

Wastewater treatment
V5IKBR R

Applying for wastewater discharge permit according to the
discharge requirements

RIRBEME KB F) SRR A R

Assigning qualified units to monitor wastewater quality
ZRitA B EAETTRE KK E R

Ensuring the wastewater discharge meets the requirements of
the Water Pollution Control Ordinance
FERSKBERCEE] OKIFREHIED) HRE

Waste management
REEMETR

Setting a temporary storage site for waste
R RERE YGRS RIS

Conducting waste classification with clear classification

o BRI B PR RE AR R

Hazardous solid waste is required to be classified and placed
in a confined area

BEEERBEEY VA BNRE  URBEAFN

When certain amounts are stockpiled, local certified collector
is engaged to dispose of the waste
BE—EHERNEZTEMSEBNBERSR—KIE

Ensuring the requirement of the Waste Disposal Ordinance
are met

ERTE (EMRERD) ORE
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5.5. Addressing Climate Change

In response to sudden extreme weather such
as severe cold or super typhoon, the Group has
formulated corresponding measures to mitigate the
risks caused, which include:

Type of risks Description of risks in relation
to climate change

e kil KRB b R B E

Acute risks Hong Kong is surrounded by sea,

its inevitably exposed to natural
disasters such as typhoons,
flooding and extreme heat. These
disasters can lead to the risk of
construction being disrupted,
supply chain interruptions, and
project delay due to shut-down,
and ultimately reduce production
capacity.

BB 1 LR EBLALE0E - Bl S AR
BE - KEFRBRRASEERL
E - EENETEREHE T
WAE SR AR A S T
HTIRASMBETERR - T
FEAE B ) -

RIR - dERERBE

5.5. EHRFEEL

7 JIE 1 22 10 HL 2R A9 4R 3 oK SRR
BRI HEEE - A& E
TEMERE I - R B H SR AR
Bz o 40 :

Measures taken

PEH # i

To respond to extreme weather such
as typhoon, rainstorm and heat wave,
the Group will adopt corresponding
measures according to the Guide on
Safety at Work in Times of Inclement
Weather and Code of Practice in Times
of Typhoons and Rainstorms issued
by the Labour Department, and the
Guidelines on Site Safety Measures
for Working in Hot Weather issued by
the Construction Industry Council. For
office staff, we will arrange employees’
reporting for duty and release from
work, and other relevant arrangements
according to the Code of Practice in
Times of Typhoons and Rainstorms
released by the Hong Kong Labor
Department.

REEBRHRRMEEE - FRAERER
BER  AEEZ2ZETRMAELHN (&
LRR TN ITERZE2ER)  (BREARR
RESTHIETAD - ARBEXZS
PREEHm (EBRARR TIENTHLZ 2
#al) - BIETHERNEEEG - ERRA
ZET  BAMRBREES TRMAELDN
(RENZRES THIETE) Wi
o ZHEIMETIIREMAERAITER
BEe
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Type of risks

[ B A

Policy and law

B B A2

Long-term risk

FHE R R

RIR - HERERBRE

Description of risks in relation
to climate change
SRR L B b i

As laws and regulations related
to climate change being
more stringent, the Company
faces risks in procurement,
transportation and construction,
that leading to higher operating
costs and compliance costs.

BEEERRERECAENEREER
S E - RARERE  EBMET
THERRR  BEEEKANE
RBA LT -

Climate change may cause
extreme weather and make
the supply of construction raw
materials unstable and lead to
delays in construction projects.
Meanwhile, climate change will
also have an adverse impact on
employees’ health and travel.

RIRZL Al ge B BURIm R REHF -
EMEREERMBHHETE
EoWRBEETIZEE - B
FIEE b se ¥ B THRERM
TEETFFEE -

Measures taken

P i

The Group implements various measures
to conserve energy and reduce
emissions, and strictly abides by relevant
environmental laws and regulations. We
strive to promote energy conservation
and emission reduction while complying
with laws and increasing production.

AEBERZIAMEERBEE I - B ERE
BT HRBNRIAR - AMABORENE
EROAR TRREES - RSRE SR
BEEIKE o

Upholding the concept of green
procurement, the Group implements
policies on regional procurement by
giving priority to procurement from
local suppliers. All of these initiatives
can reduce energy consumption
and greenhouse gas emissions,
and ultimately promote sustainable
development. Furthermore, reducing
additional transportation processes also
mitigates the negative impact of project
delay arising from transportation.

AEE-BEXHSeRBEES  YETR
BMERBHER - BLERAMERER -5
AT AR D RSN E BB AR - FRIKEEIR
HEMRE RPN - MR A A
B o MHN ARNBD TREINE R B
12 BfheeR L REHRREMLERTE
MEERE -
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Environmental, Social

6. SOCIAL

6.1.

Employment and Labor Standards

CLEAN WATER
AND SANITATION

Sanitation

L

Clean Water and

Affordable and
Clean Energy

B RFOKME £ R REERIBREEIR

6.1.1. Equal Employment

Our business success depends on the
unremitting efforts and dedicated service of
all employees. The Group understands that
recruiting, retaining and cultivating talents
will help the Group maintain its market
competitiveness. In order to protect the rights
of employees, the Group strictly abides by
relevant laws and regulations on remuneration
and dismissal, recruitment and promotion,
working hours, holidays, equal opportunities,
diversity, anti-discrimination and other
benefits and welfare, such as the Hong Kong
Employment Ordinance, and there was no
case of violation during the period. The Group
has formulated employment policies that
comply with relevant laws and regulations.

and Governance Report
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l RESPONSIBLE CLIMATE

CONSUMPTION ACTION

Responsible Climate Action
Consumption and

Production

BEXEBNAE RIRTTE

6.1.1. FEER

BPWEBRINERERE
BTHB N K IEH AR
% REBEHBE®A R
BRIEAT - BERE
mEHFEN o HIRERE
R AEEBREETH
FAHEN AR R - B RE
Tt TR BE - T
FHe Zlt RER
AR H A 538 K A8 F 9 43
FOAERBAG - BlandE
BREEA) - ALK
BEBIBEN - REECH
ENAMERARKEMREN
BEBHE -
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Equal opportunities and diversity

During recruitment, we consider and evaluate
the candidates’ work experience, skills,
abilities and relevant qualifications. We have
implemented a highly transparent and unified
recruitment process to ensure the fairness,
openness and impartiality of the recruitment
and employment process. When determining
the promotion of employees, we follow the
principle of “putting each person in a suitable
position” with reference to the evaluation
of employees’ work performance and their
experience, personal ability and potential
which are regarded as the conditions for
promotion.

Employee well-being

We offer competitive remuneration packages
for employees according to the assessment
on their experience and performance. The full-
time employees in Hong Kong are entitled
to MPF contributions, paid leave, maternity
leave, work-related group personal accident
insurance, group personal accident insurance
during employees’ participation in social,
recreational and voluntary activities, medical
insurance and long-term service awards in
accordance with statutory requirements.
Moreover, if employees suffer losses as the
result of an injury or death due to an accident
at work, the Group would pay a reasonable
compensation to the employees and their
family in accordance with the labor law. The
Group’s policy is strongly against overtime
work for employees. Prescribed overtime pay
and compensatory leave would be given for
overtime work.
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Environmental, Social

The Group promotes the healthy work-
life balance to ensure the well-being of
employees. In order to relieve work pressure,
we hold a series of activities from time to time,
including gatherings, lectures, health lectures,
fitness activities and recreational activities,
to help relieve their work pressure, enhance
employee relations, strengthen contacts
between employees and enhance team
cohesion.

Employee communication

Listening to employees’ voices is an important
way to improve our efficiency. Meanwhile, it
can keep us aware of problems employees
encounter in a timely manner and help solve
their problems. We use different channels to
inform our employees of the latest news of the
Group and collect their opinions. The senior
management will regularly review employees’
suggestions and propose solutions to the
problems.

As at 31 March 2023, the ratio of male
and female employees (including senior
management) is 90% and 10% respectively.
The Board recognizes that most of the
employees in the construction industry are
male worker. The Group will continue to
consider diversity, such as gender diversity, in
the recruitment process in the future, so as to
maintain gender diversity in the overall team
(including senior management).
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TREINAEERE

The following table sets out the total number
2023F3HA31HZ BT #

and distribution of employees of the Group for

the year ended March 31, 2023: R nm
By gender
ZEERIE 5
B Male 31 [ Female 1t
Male 5% 271
Female 21t 30
By employment type
EERERE S
B Full-time Part-time ™ Contract
20 FRE =X
Full-time &5 301
Part-time 5% 0
0

Contract & #J
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By age group
RERARE 2
7%

[ Aged 31 or below M Aged 32-45 M Aged 46-60 [ Aged 61 or above
BB T 32524588 46X E605% 61 AL
Aged 31 or below 31558 AT 20
Aged 32-45 32 E455% 67
Aged 46-60 465 Z605% 130
Aged 61 or above 61553 A £ 84

By geographical region
RLEE D

M Hong Kong &7 M Others EAtb

Hong Kong & 300
Others EAth 1
Note: i
The calculations were based on the Reporting = AR 3 BT A M B A
Guidance on Social KPIs issued by the Stock SRR TEER LIRS .
Exchange
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The employee turnover ratio of the Group by
different categories is as follows:

Category
oHE

By gender %M Bl &5

Male 5%

Female Z 1%

By age group RE KA R E 5
Aged 31 or below 3158 AT
Aged 32-45 325 £ 458%

Aged 46-60 467% = 605%

Aged 61 or above 615RE A
By geographical region % it & &%
Hong Kong &8

Others HAth

Note:

The calculations were based on the Reporting
Guidance on Social KPIs issued by the Stock
Exchange.
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AEBEZTRBARE DN EE
MR T

Monthly average
employee turnover
rate (%)
BRAFHIRERERKLER(%)

1.88
1.39

3.75
2.24
1.41
1.69

1.83
0.00

FREERB R AMNT
SRREMIRRREES -
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6.1.2. Occupational Health and Safety

The Group attaches great importance to
the safety of construction sites and regards
occupational safety and health as the top
priority. We strive to create the safest and
most suitable working environment, with zero
work accidents as the goal. In order to prevent
potential risks of occupational diseases and
industrial casualties happen to employees, we
implemented different management measures
and established the occupational safety and
health management system and policies, to
ensure risks related to all construction projects
of the Group can be effectively managed and
reduced. The Group complies with the relevant
laws and regulations of the jurisdiction where
it operates in, and it obtained the certification
of ISO 45001:2018 Occupational Health and
Safety Management System to verify the
effectiveness of the system.

The Group strictly abides by the relevant laws
and regulations on providing a safe working
environment and protecting employees from
occupational hazards, such as the Factories
and Industrial Undertakings Ordinance.
There was no case of violation during the
period. There were no work-related fatalities
of the Group in the past three years, and
1,105 working days were lost due to work-
related injuries in all construction projects of
the Group during the reporting period. We
will pay ongoing attention to and enhance
occupational safety and health matters to
ensure the health and safety of employees.

We have set up a comprehensive safety policy
to identify all potential risks, and will also carry
out crisis identification and risk assessment on
a regular basis.

and Governance Report

RIR - dERERBE

6.1.2. B EEFHEHZT T

AEESEERERET
WHRE  BRELDR
REBRRELNER
BIH - BRMBORITER
ZEHBEHNIERE I
NERZEI(EEINNAE
fZ o AbEE THERRE
ITXBEUMBERE &’
MAZEEBEM - 1
BYTBEZREREZSAK
BUR - R B B IR ABE
RALEFRAE TRERD
HEAR - AEBEETE
ERMENNAEEER
FAERER WEE @A
ISO45001:201 858 2 fE FE
MZ2EREENRE
IR RGO H R -

RNEBEFIRETH BIRM
Z2TERBERIRERE
BeBELHLENEH
EE A Bl TR
K T B AR B o BN
HIFARBERBR - BL
SFAEEARBTERT
THEN - WEREHA
ANEBEFRETIRERRA
1,106 A THELTE
HE - M HERTMN
MR L D REE
NIREEINREMNY

e

BARLT —E2ENE
2RRABRIAEBER
@ TS TE TR
Bl R BB wF A4

2023FRE - HERERRE | ZHNEEEEERAA

37



38

Environmental, Social and Governance Report

RIR - HERERBRE

Implementation and
supervision
BIREE

Safety training

Z 2

We have set up dedicated safety management teams
for all EPC projects comprising site owners and the
Company’s employees at various levels
BMREARBERORIZELZER/E KEBE
RS EEEERANARIEL

A dedicated safety management team is responsible for
conducting preliminary inspections on a regular basis
on operations and site work to identify the degree of
potential risks and review environmental and health
goals and strategies
EEL2ERNEETHAELCNASTEETINLZR
2 AHEABENRERRR - WERRE REERF
Ko 5K g

We conduct regular and ad hoc safety inspections and
supervision on construction sites for early detection of
high- risk or illegal operations
RIMETEHAMTERNLZE2RERES  FEER
B ERERE

All personnel entering the construction site are required
to complete a safety orientation training course
AEEATH TIEMAEMTZLE XL 251 EFIIR

2

We conduct regular training on industrial and latest
regulatory standards for equipment operation and fire
safety
EHETEASWEE BN T2 IERKFRIIRE
Pzl

We place conspicuous signs and safety notice boards in
prominent places
EERENERAENFEZNLEETR
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Construction site safety
management
T2 ERE

RE > HERERRS

We provide personal safety protection equipment for all
construction workers

RBERTERHEARZZHERRE

We hold monthly safety meetings to review the
performance of subcontractors in occupational safety
and health and environmental protection, as well as
jointly develop effective improvement and corrective
actions
BRARMEBAEZ2 g% RAZSHSHABEBRRRENMRR
BRI - I — B HI E R 2E R A EFE

We select and reward frontline workers with outstanding
performance in occupational safety and health and
environmental protection each month, in the hope
that this will encourage more workers to pay attention
to occupational safety and health and environmental
protection
BAYVGELNEHERZBRIRRTBELEXRENA
BIAN HZEUHBEZEES T ABTIBRZEMRRY
EH-

We hold regular emergency drills to ensure employees
are familiar with evacuation routes
EHRTESEE  UERE IABMAKEE

We develop emergency response plans
SIEESEETE

The safety department conducts thorough investigation

after a work-related injury accident

EELETEFRHALZE2MARMEAS

2023FRE - HERERRE | ZHNEEEEERAA

39



40

6.1.3. Talent Development

The Group recognizes the importance of
experienced and professional employees to
business growth and future success. In view
of the market being more complicated and
complex, the Group supports the development
of employees to enhance their knowledge,
skills and abilities, and implements the
following measures as stepping stones for
employees:

o Sponsor and provide opportunities for
employees to participate in various
training activities to enhance their
knowledge and skill, for example,
providing mechanical operations training
for technician trainees and sponsoring
their licensing examinations;

o The Group would nominate a number
of employees to attend operation
training for new machine models
provided by the manufacturers; and
would also arrange them to participate
in exhibitions to learn about the latest
mechanical developments. Through such
schemes, employees would be able to
gain more comprehensive knowledge
on mechanical operation and grasp
new skills faster to help driving the
Company’s development;

o In daily operations, the Group arranges
team leaders to provide them on-the-job
trainings and arrange experienced staff
to offer practical advices to them and to
share business and life experience with
them;

o Management would attend seminars on
construction industry management or
new developments held by industry or
professional institutions to enhance their
knowledge in management and broaden
their horizons; and
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o If a department deems it necessary,
employees may be allocated to other
positions to acquire knowledge and
experience from different fields.

The table below sets out the Group’s
percentage of the employees trained and
average training hours completed per
employee by category for the year ended 31
March, 2023:

Category

28

By gender &M B &5

Male 5%

Female Z 14

By employee category Z{EE E 5| &5
General Staff —f8E T

Supervisor &

Middle management

Senior management = B

Note:
The calculations were based on the Reporting

Guidance on Social KPIs issued by the Stock
Exchange.
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o WHFIBFE - BIER
AECE AR EA - EE
TR R <R I8 A R R A
R HR AL B

TRET AL E R B E2023F
3H31H » "EBIR A EE R
EOMEEEIED L RER
RETKZINFHREERNT

Average training
Percentage of hours completed

total employees per employee

trained (%) (hours)
BEEETH
HEZIEE ZINTEEIRH
B2 (%) (/NBF)
91.94 12.08
8.06 9.88
1.90 1.00
0.95 6.45
5.21 18.95
91.94 11.47
i

SHEERB A AMEOT SRR

RMIERREES
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6.1.4. Protection of Rights and Interests

The Group prohibits the employment of
any child labor and illegal labor. We recruit
workers in accordance with the Hong Kong
Employment Ordinance, where applicable, and
prohibit any form of forced labor and forced
overtime work. If the employment of child
labor or forced labor is found, the Group will
handle and resolve the relevant violations in
accordance with the local laws and regulations
of the location of the incident. During the year,
the Group did not find any illegal cases related
to the employment of child labor or forced
labor.

Prevention of child labor

In order to avoid the employment of illegal
worker, such as child labor or illegal labor,
when recruiting new employees, the human
resources department will check the
applicant’s ID card and other valid certification
documents for age verification to prevent
the employment of child labor, and strictly
verify the identity certificates of every single
applicant to ensure the relevant information
provided satisfies the local laws of the location
where it operates.
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6.2. OPERATING PRACTICES

17

PARTNERSHIPS
FOR THE GOALS

&
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Prevention of forced labor

In order to prevent forced labor, the Group
makes sure all employees work on a voluntary
basis and no forced work in any form, such as
debt labor and involuntary labor, is involved.
All employees have the right to resign under
the reasonable notice period stipulate in the
employment or labor contract. The human
resources department also reviews the
attendance records on a regular basis. If
overtime work is discovered, investigation
will be conducted immediately to ensure that
employees are not forced to work overtime.
Besides, the Group allows free movement of
employees within the work premises during
working hours. Employees have the right to
leave the premises during meal breaks and
after work.

GOOD HEALTH
AND WELL-BEING

e

INDUSTRY, INNOVATION
/AND INFRASTRUCTURE

o

12 RESPONSIBLE
CONSUMPTION
AND PRODUCTION
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the Goals Well-being Innovation and
Infrastructure

REBRERYN RIFERERLE EX - 8IFA

K HE AR SR

2023FRIEFE - HBEREARRE | ZHEEEEERAAT

Responsible Peace, Justice
Consumption and and Strong
Production Institutions
BEEHEEM - EFxE
HE PN 1

43



44

6.2.1.Supply Chain Management

Engagement of supplier

The Group has established internal rules to
standardize the process of open tender and
quotation. In the process of selecting and
evaluating suppliers, we employ fair, impartial
and open evaluation criteria. We also require
suppliers to declare their interests to avoid
conflicts of interest or tunnelling of interests.
In addition, the Group will demonstrate its
principles and expectations to all partners,
and require suppliers to comply with all
laws, international conventions, contractual
requirements and all codes of the Group.
At the same time, we have also established
an effective mechanism to ensure that both
parties act in strict accordance with laws and
regulations. Also, the Group has established
an effective mechanism to ensure that both
parties act in accordance with laws and
regulations. The Group had 156 Hong Kong-
based suppliers for contracted out projects
or sub-contracting processes to provide a
wide range of construction materials including
concrete, steel, decorative materials, and site
equipment. The Group insists on establishing
long-term and stable strategic cooperative
relations with competent suppliers; and
focuses on strategic procurement to achieve
common development with suppliers based on
equality and win-win.

6.2.1.
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Supplier selection criteria

The Group has established an internal policy
to regulate the tendering and quoting process,
which requires that detailed assessments must
be performed on suppliers and contractors
to ensure that they meet the Group’s internal
requirements; the policy covers suppliers’
and contractors’ past performance, labor
rights, performance in occupational safety and
health and environmental protection, financial
position and business ethics. Moreover, all
departments within the Group maintain close
communication to monitor and ensure that the
tendering and procurement process meets the
standards and is fair and transparent.

Stringent regulation

The Group adopts a comprehensive supply
chain management mechanism. The project
management team of the Group would
continuously monitor the skill and labor safety
performance of the contractors, recording
the relevant inspection results for follow
up work. We hold regular meetings with
contractors to review the quality and speed
of work of the contractors. We also conduct
regular assessments of the suppliers’ social,
environmental protection, occupational health
and safety standards to ensure that they
comply with the law. Any non-compliance may
result in exclusion from the tender list and
termination of the contract. The Group has
implemented environmental protection and
occupational, safety and health guidelines for
contractors. These include best practices of
construction and engineering design, material
selection and pollution control. Additionally,
the Group would instruct suppliers and
contractors to provide training related to
the operation of the Group’s environmental
management system.
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During the year, the Company completed the
relevant review of all suppliers in accordance
with this policy, that is, the number of suppliers
disclosed in the Report passed the review
that covered, among others, product and
service quality, business ethics, environment
protection, labor practice, safety and other
requirements to ensure that the sustainable
performance of the supply chain was in line with
the Group’s policy. The results of the review
confirmed that all suppliers had implemented
the supplier practices specified by the Group.

Sustainable supply chain

As a responsible company, the Group not
only commits to complying with all operation-
related laws and regulations but also expects
to create a better and greener future with
our supply chain. We require suppliers and
contractors to comply with the Group’s
environmental protection and occupational
health and safety policies and strict corporate
governance standards, which are set out in
the specifications. To actively promote green
procurement, the Group will give priority to
suppliers with outstanding environmental
performance that satisfy the standards of
the Group, such as selecting models with
high energy efficiency and less emissions.
In addition, the Group implements regional
procurement to promote green procurement.
During the reporting year, the number of
suppliers in Hong Kong accounted for 97% of
the total number of suppliers, greatly reducing
the direct greenhouse gas emissions caused
by long-distance transportation and effectively
reducing the impact on the environment.
Furthermore, we also firmly believe that all
employees in the supply chain should be free
from discrimination, and will never tolerate
child labor and forced labor practices by
suppliers. We regularly review the performance
of suppliers and contractors to ensure that they
comply with relevant requirements and continue
to make improvements.
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6.2.2. Quality Construction

The Group has always regarded the quality of
products as the key to our business success.
Therefore, we strive to provide customers
with quality, healthy and safe foundation
engineering service in accordance with all
applicable laws and regulations. Therefore,
a number of policies have been formulated
to encourage ourselves to provide better
services.

The Group strictly abides by laws and
regulations, such as the Buildings Ordinance,
related to product health and safety,
advertising, labelling, remedies and intellectual
property rights protection, and also follows
laws and regulations related to privacy. There
was no case of violation during the period.

Quality management policy

The Group values the spirit of contract. The
specifications of all products and services
will be clearly specified in the contract to
ensure that the customer understands details
of the contract and to protect the interests
of the buyer and the seller. The Group has
always implemented a sound and effective
quality management system, conducted
internal audits on a regular basis, monitored
quality performance, proposed improvement
measures, and continuously improved the
quality management process. The Group’s
quality management system has been
certified under the international standard ISO
9001:2015.
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In order to ensure all piles meet relevant safety
standards, we conduct product testing with
specific and effective methods to make sure
that our products meet quality and technical
requirements. We have developed testing
and inspection plans for different stages of
the construction project, and run various
appropriate tests on all piles in accordance
with the relevant contractual provisions upon
completion of projects; of which quality
control tests cover a wide range of areas,
including inspection of the angle of inclination
of the bored pile, the quality of concrete
and fractures, the binding force between the
concrete and rocks, and a series of incoming
quality control to ensure the quality and safety
of the product in all aspects. The Group would
also provide customers with the test reports
of all piles to guarantee the safety of the pile
structure.
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Customer service

We are committed to providing high-quality
customer service and have established a
customer complaint mechanism so that we
can effectively communicate with customers,
pay close attention to their opinions, and
solve their problems as soon as possible.
We will collect customers’ opinions, and
discuss and analyze all opinions regardless
of whether they are positive or negative, for
the continuous improvement of the Group.
Customers can express their opinions on
us through the company website, customer
service hotline, dedicated account manager
and different social media. In addition to
attentive services, our product services also
cover quality assurance after completion of
the project. We would, in accordance with
the relevant contract terms, be responsible
for fixing any construction defects within the
warranty period, which is within one year after
the completion of the project. In addition, we
set up multiple channels for customers to
give feedback and ensure that we can collect
customers’ opinions, so as to improve product
and service quality. During the Reporting
Period, we did not receive any complaints on
our products and services.
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Customer data protection and privacy
policy

The Group places utmost importance on
protecting the privacy of its customers in
the collection, processing and use of their
personal data. The Group adheres to the
applicable data protection regulations and
ensures that appropriate technical measures
are in place to protect personal data against
unauthorized use or access. All employees are
required to abide by the policy on personal
data privacy and the Personal Data (Privacy)
Ordinance of Hong Kong to protect customer
data. The contracts entered into between
the Group and customers also include
confidentiality clauses to ensure customers’
personal data are kept and processed safely.

Fair promotion policy

The Group adheres to the principle of fair
promotion to ensure that product information
on the Group’s publicity website and other
promotional materials is true and accurate,
and does not contain any false, exaggerated
or excessive statements. In accordance with
the relevant laws and regulations, including
the Trade Descriptions Ordinance, the
Group requires sales staff to disseminate
information from the Group’s recognized
product strengths when promoting products,
and without negative representations
involving rivals or competing products to
prevent customers from being misled when
purchasing.
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Environmental, Social

6.2.3. Corporate Governance

The Group is committed to building a
corporate culture of integrity and business
ethics. We have the standards of conduct
to guide our employees and partners, which
provide rules and guidelines for dealing
with gifts, treats, transactions, financial
management, etc. The Board also regularly
reviews the effectiveness of the internal control
mechanism.

Corporate governance policy

The Group has abided by and complied with
the code provisions related to corporate
governance in the Listing Rules, including
sound corporate governance practices, as
well as local laws and regulations of the
place where it operates, and has established
a comprehensive system of prevention,
monitoring and reporting in the Group,
and explained to all employees, Suppliers,
contractors and business partners about the
details of the anti-corruption policies and
handling principles of the Group.

Whistle-blowing policy

To avoid the occurrence of corruption
and frauds, the Group incorporates the
whistle-blowing policies, that encourages
employees and other stakeholders to
report any suspected improper or illegal
activities via anonymous ways such as
mail, email, telephone. The Group will
investigate and handle the case once internal
corruption related information is received.
The investigations are administered on a
confidential basis and there will be no reprisal
against employees.
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Independent auditor policy

The Group employs an independent auditor
every year to verify the accuracy of the
Group’s accounts and protect the interests
of shareholders. The selection of a financial
auditor is decided by the Audit Committee,
which is composed of independent non-
executive directors and executive directors.

Anti-corruption training

The Group arranges anti-corruption training
for directors and employees every year,
introducing the integrity risks they may face
in the process of performing their duties, with
the aim of raising the awareness of relevant
staff on corruption prevention, so as to avoid
violating the Company’s code of conduct and
relevant laws and regulations. In addition,
the directors of the Group participate in the
director training scheme provided by HKEX
to obtain practical advice and tips, gain new
insights through reviewing old materials and
enhance their knowledge and skills to improve
the anti-corruption management of the Group.
With a top-down approach, the Group has
established an anti-corruption culture and
consciousness. As a result of the above
supervisory and preventive measures, no
corruption-related lawsuits were filed against
the Company or individual employees, nor
were any acts of corruption discovered during
the reporting period.
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6.3. Social Contribution 6.3. [MOfE(E

CLEAN WATER 1 RESPONSIBLE
AND SANITATION CCONSUMPTION
AND PRODUCTION
No Poverty Good Health and Well-  Sustainable Cities and
being Communities
mEE RO B Bz QESE Uik i

With the mission of giving back to society and
the philosophy of taking the resources pooled
from the people and using them for the benefit of
the people, the Group fully understands that our
responsibility not only lies in our direct contribution
to society and the economy, but also includes the
influence and effect of our business operation and
charity projects on the whole society. Therefore, we
strongly encourage our employees to participate in
volunteering activities so that they can learn new
things outside the workplace and contribute to
their local communities. The Group will proactively
contact community groups with similar corporate
responsibility concepts to understand the needs of
the community.

Due to the impact of COVID-19 pandemic, many
charitable organizations have suspended any
kind of community activities, and the Group has
arranged various anti-epidemic supplies for workers
on construction sites where feasible. During the
Reporting Period, a total of 6 hours of volunteer
work has been recorded. In the future, we will
continue to seek cooperation with more non-profit
organizations in different fields, hoping to help more
people.
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AWARD AND ACHIEVEMENT

Name of award/achievement

RE/RHEB

ISO 14001 Environmental Management System Certification
ISO 14001 FRIRE BB R RE

ISO 50001 Energy Management System Certification
ISO 500018 IR E IR B8 R RE

ISO 45001 Occupational Health and Safety Management System
Certification
ISO 45001 BEBEFE L L 2 EEERRE

ISO 9001 Quality Management System Certification
ISO 9001 mE IR RAE

N

Environmental, Social and Governance Report
RIE - HERERRS

RIER KR

Issued by
BB

DW Certification Limited
REREERAF

DW Certification Limited
REREERAF

DW Certification Limited

551;:1/%7 EFEEBE/A ﬂ

DW Certification Limited
551;:1/%7 EFEEBE/A ﬂ
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SOCIAL AND GOVERNANCE REPORTING GUIDE 5l & 5|
INDEX

A Environmental ®1E Section Efi

Aspect A.1 Emissions Pollution Control

FE AA E2 358 VEE St

KPI'A.1.1 The types of emissions and respective emissions data. Pollution Control

B/IE A YRR TE KR R AR B R B R EE 3t

KPI' A.1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse Pollution Control
gas emissions (in tonnes) and where appropriate intensity
(e.g. per unit of production volume per facility).

EIE A2 BHiE (SE) ke REZ (BE2) REREEWE (AMEETE) 53R
R(n@ER) BRE (WA BES SN  BERETE) -

KPI'A.1.3 Total hazardous waste produced (in tonnes) and, where No record as project
appropriate, intensity (e.g. per unit of production volume, per hazardous waste is
facility). disposed of by the

general contractors

E1E A3 EAAEREEYEE AWE) X (WER)BE (MAEGE IREAEEEMHIHE
BEN - BEXRMEIHHE) - HFOEE IR - R A

Eikz

KPI'A.1.4 Total non-hazardous waste produced (in tonnes) and, where No record as project
appropriate, intensity (e.g. per unit of production volume, per non-hazardous waste
facility). is disposed of by the

general contractors

EE A4 EAEEEEYESE (AHGE) X (WER)BE (MAEGE IREETEEVHIHE
BEA - FEBMEHE) o RERMEERIE - IR A

Bk

KPI'A.1.5 Description of emissions target(s) set and steps taken to Directional Targets

achieve them. in Environmental
Protection
1% A1.5 HMPAEI VM E B R R RESE LB EMERIMO LR - RIBRENB R AR

KPI'A.1.6 Description of how hazardous and non-hazardous wastes are  Directional Targets
handled and a description of reduction target(s) set and steps  in Environmental
taken to achieve them. Protection

E1F A1.6 HMEEEERBEEEYMN L EAMAEIZARERR RERENEERTE
NRED LB FAERIRE R o
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HE

A Environmental 1% Section Eff
Aspect A.2 Use of Resources Use of Resources
FHEA2 ERERA ERBIR
KPI'A.2.1 Direct and/or indirect energy consumption by type (e.g. Use of Resources
electricity, gas or oil) in total (kWh in ’000s) and intensity (e.g.
per unit of production volume, per facility). The electricity
consumed for the
project is supplied by
the general contractors,
so there is no record of
the electricity used in
the project
EIE A2 REMEASHEER XHEELR(WE  Kfoh) BFE (4 ZAER
TERTRRAR) MEE (WABEEEN BERMEAE) °
TIEASEHMmEAERS
Rt HAAMH TR
RENARE
KPI' A.2.2 Water consumption in total and intensity (e.g. per unit of The water used in the
production volume, per facility). office is supplied by the
property management,
while water consumed
for the project is
supplied by the general
contractors, so there is
no related records
EIEA2.2 BEKEREE (WABESEN  BERMETH) ° WMAZERKEYEERE
R - T2 MKEH
mAEEERM - B8
Bk
KPI'A.2.3 Description of energy use efficiency target(s) set and steps Directional Targets
taken to achieve them. in Environmental
Protection
EIE A2.3 IR RERA NG B ERAENEEBFRMAERY RERENBEEAHM
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A Environmental 1% Section Eff
KPI'A.2.4 Description of whether there is any issue in sourcing water Directional Targets
that is fit for purpose, water efficiency target(s) set and steps in Environmental
taken to achieve them. Protection
R A2.4 e aUSKEGERKR ERT A EFABE - AR HAKEEE  RERENBRHR
BELAEIELEEMERN TR -
KPI'A.2.5 Total packaging material used for finished products (in Use of Resources
tonnes) and, if applicable, with reference to per unit
produced.
EIE A2.5 HmATAEEMANEE (S R(ER)84EE ZRER
fIfhE -
Aspect A.3 The Environment and Natural Resources Green Operation
FHE A3 RBERRARER FEEE
KPI'A.3.1 Description of the significant impacts of activities on the There were no
environment and natural resources and the actions taken to accidents with a
manage them. significant impact on
the environment and
natural resources during
the period
FE1E A3.1 M EBEHEHRELARAARAERNEAZERERNEREE HARGHRERRA
BT ENTE - BRNEBEARZENEW
Aspect A.4 Climate Change Addressing Climate
Change
FH A4 RIRE FEET IR (b
KPI'A.4.1 Description of the significant climate-related issues which Addressing Climate
have impacted, and those which may impact, the issuer, and Change
the actions taken to manage them.
EFE A4 REERAEEHETAEEYENERRREREER - SRR B L
NEHTE -
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B



58

Environmental, Social and Governance Report

RIR - HERERBRE

B Social & Section Efi
Aspect B.1 Employment Equal Employment
FHE B.1 E1E FTERR
KPI' B.1.1 Total workforce by gender, employment type (for example, Equal Employment
full- or part- time), age group and geographical region.
E1E B.1.1 BRI EEER (WE2BSER)  FRANKMEE S THEER
EEQE -
KPI B.1.2 Employee turnover rate by gender, age group and Equal Employment
geographical region.
EIE B2 BER - FRANEMEE S HES MK ZE o FERR
Aspect B.2 Health and Safety Occupational Health
and Safety
7 H B.2 REEZE BEREETS
KPI B.2.1 Number and rate of work-related fatalities occurred in each of ~ There were no work-
the past three years including the reporting year. related fatalities for
the past three years
including the reporting
period
1% B.2.1 BE=F (BREGFE)BFATITHNAB KL E - BREREHANNBE=
FRERITHEL
KPI B.2.2 Lost days due to work injury. There were 1105 days
lost due to work-related
injuries during the
reporting period
E1E B.2.2 AIGEAIIEBE - HEHALEF1105 BT
BIEATIEE#
KPI B.2.3 Description of occupational health and safety measures Occupational Health
adopted, and how they are implemented and monitored. and Safety
512 B.2.3 BERERELZ S

AR B ERRERZ 251G - ARBEERTRERT
Pl
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B Social #& Section Eff
Aspect B.3 Development and Training Talent Development
7 H B.3 R RE AT ER
KPI B.3.1 The percentage of employees trained by gender and Talent Development
employee category (e.g. senior management, middle
management).
¥81Z B.3.1 RUERREERF(NEREEE FREEE) IV ATEE
EEBADL -
KPI B.3.2 The average training hours completed per employee by Talent Development
gender and employee category.
5% B.3.2 RURREERFE D  BRESTKZIIN TR - AT #ER
Aspect B.4 Labor Standards Protection of Rights and
Interests
7 H B.4 BITER HERRE
KPI B.4.1 Description of measures to review employment practices to Protection of Rights and
avoid child and forced labor. Interests
E1E B.4.1 A BB MEEABEE T RRHISET - R IE
KPI B.4.2 Description of steps taken to eliminate such practices when There was no case
discovered. of violation during the
period
EIE B.4.2 IR E IR E R BN B B B S PT ERERE) 2P 8% - HARBERENR
Aspect B.5 Supply Chain Management Supply Chain
Management
7 H B.5 HEEEE H e e g I8
KPI B.5.1 Number of suppliers by geographical region. Supply Chain
Management
$51% B.5.1 miEE S HEEHE - HEEER
KPI B.5.2 Description of practices relating to engaging suppliers, Supply Chain
number of suppliers where the practices are being Management
implemented and how they are implemented and monitored.
5% B.5.2 M EAREAHEEENEN mERTERENMHERE  HEEEE
B ARBERTRESRTE -
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B Social & Section Eff
KPI B.5.3 Description of practices used to identify environmental Supply Chain
and social risks along the supply chain and how they are Management
implemented and monitored.
518 B.5.3 M ABEAHEREERSORERLSELNED - A HEREERE
HERITRERAE -
KPI B.5.4 Description of practices used to promote environmentally Supply Chain
preferable products and services when selecting suppliers Management
and how they are implemented and monitored.
151 B.5.4 MM EREHERREREZARRERLRGNVED - ARE HEEEE
BT RERGE -
Aspect B.6 Product Responsibility Quality Construction
7 H B.6 EmEFE BEmLT
KPI B.6.1 Percentage of total products sold or shipped subject to No products were
recalls for safety and health reasons. recalled for safety and
health reasons during
the period
1518 B.6.1 PEICEXERBEHPRAL>EEREAMALNKNES HARBERALTTH
Lt o fi 3 e i 28 31
KPI B.6.2 Number of products and service-related complaints received There were no
and how they are dealt with. complaints during the
period, and no products
were recalled for quality
issues
518 B.6.2 EEENRERMREORFEBNAREH L - HAHBOREKF - MK
A HEME B A R
EmriER
KPI B.6.3 Description of practices relating to observing and protecting Quality Construction
intellectual property rights.
1% B.6.3 RGN REANBERGRNED - BEEmT
KPI B.6.4 Description of quality assurance process and recall Quality Construction
procedures.
518 B.6.4 HAEERTREREMEWRET - BEmLT
KPI B.6.5 Description of consumer data protection and privacy policies Quality Construction
and how they are implemented and monitored.
5% B.6.5 MU BEERRERLEBEE  URBEERTRERF L. BEHEL
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B Social #& Section Eff

Aspect B.7 Anti- corruption Corporate Governance

7 E B.7 REF BE5IE

KPI' B.7.1 Number of concluded legal cases regarding corrupt practices  There were no
brought against the issuer or its employees during the corruption lawsuits
reporting period and the outcomes of the cases. during the period

FEIE B.7.1 RERMAHBTAXEREERLEVEEFENETHARTE BHAREESHLRN
BWEE MFRER -

KPI B.7.2 Description of preventive measures and whistle-blowing Corporate Governance
procedures, how they are implemented and monitored.

EIE B.7.2 AT EEEREREN  UREARITRERFE - hERE

KPI B.7.3 Description of anti-corruption training provided to directors Corporate Governance
and staff.

5% B.7.3 gmEERE TRENREITE - S(=E Py

Aspect B.8 Community Investment Social contribution

7 H B.8 HERE O] g5 4t (@

KPI B.8.1 Focus areas of contribution (e.g. education, environmental Social contribution
concerns, labor needs, health, culture, sport).

51Z B.8.1 EIEREE(NHE REFH SLIFX #EK b O] g8 4t @
®E) -

KPI B.8.2 Resources contributed (e.g. money or time) to the focus area.  Social contribution

512 B.8.2 EEISBMBAER(NEENER) - Ol 8 4t (@

SHARE YOUR VIEWS WITH US!

BEMIZLNER!

We highly recognize your valuable views on this report. Your
feedback helps us achieve our vision for a sustainable future.
We invite you to share your comments using any of the
following means:

FEEDBACK CHANNELS:
Sam Woo Construction Group Limited

Address: 10/F, Energy Plaza, 92 Granville Road, Tsim Sha
Tsui East, Kowloon, Hong Kong

Tel: (852) 2332-0783
Fax: (852) 2385-0793
E-mail:  inffo@samwoo-group.com

BRERCHERABENER - EHPHH
PIERATHEEROARKES - LB
EEBATTARDELENER

RRBKEE:

“MEEEEERAA

ok BEBNEERDH R EBANER
ZBRFEERP L1012

BEE - (852) 2332-0783

BE (852) 2385-0793

ETHHMH :  info@samwoo-group.com
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