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Starlight Culture Entertainment Group Limited (the “Company”,
together with its subsidiaries, the “Group” or “we”) is of the
view that sound environmental, social and governance (‘ESG”)
performance is important to the sustainable development of
its business and the community, and hence is committed to
promoting environmental protection, social responsibility and
effective corporate governance.

ESG GOVERNANCE STRUCTURE

The board (“Board”) of the directors (the “Directors”) of the
Company holds the overall responsibility for the Group’s
ESG issues and sets out the ESG management approaches,
strategies, priorities and objectives with the support from the
ESG working group (the “ESG Working Group”) and the ESG
consultant. It is also responsible for approving disclosure in this
ESG report (the “ESG Report”). The Board collectively discusses
the Group’s ESG issues at least once annually, reviews the
Group’s ESG targets and ensures it is aligned with the Group’s
overall business strategy. The Board is diverse in its composition
and is considered to have a balance of skills and experience
in overseeing the ESG issues of the Group. In response to
“carbon neutrality” goals set by the governments of the different
operating regions of the Group and to fulfil stakeholders’
expectations of the Group in the materiality assessment, the
Group has set environmental targets, covering emissions
reduction and resource conservation, the details of which are
further elaborated in the section headed “Environmental”.

The Group has established the ESG Working Group to assist the
Board with its responsibility to oversee, evaluate and monitor the
Group’s ESG performances, risks and opportunities. The ESG
Working Group is comprised of management and general staff
from different business departments. They are responsible for
executing the Group’s ESG measures, collecting and analysing
ESG data, giving suggestions to the Board on ESG issues,
reviewing ESG issues across the Group’s different departments
and the progress made against the Group’s ESG-related targets,
and promoting awareness of ESG issues. The ESG Working
Group arranges meetings at least once annually to evaluate the
effectiveness of current policies and procedures and formulates
appropriate solutions to improve the overall performance of
ESG policies. The ESG Working Group arranges a meeting with
the Board at least once annually to report the findings of its
discussion, make suggestion and report any other important
matters.
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REPORTING SCOPE

This ESG Report covers the Group’'s ESG policies, measures
and performances covering the financial year from 1 January
to 31 December 2022 (the “Reporting Period” or “2022”).
The reporting scope of this ESG Report is determined by
the management of the Group, taking consideration of the
Group’s resource allocation and status of operations of different
segments, which includes subsidiaries actually operated by
the Group, including the Group’s business operations in Hong
Kong, China, Mainland China and United States of America
(“USA”), in line with the scope of the 2022 annual report of the
Company, and the one for the financial year from 1 January to
31 December 2021 (“2021").

REPORTING FRAMEWORK

The ESG Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the
“ESG Reporting Guide”) as set out in Appendix 27 of the Rules
Governing the Listing of Securities (the “Listing Rules”) on the
Main Board of The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”). Information relating to the Group’s corporate
governance practices is set out in the Corporate Governance
Report of the Company’s annual report.

REPORTING PRINCIPLES

During the preparation for this ESG Report, the Group has
applied the following reporting principles:

Materiality: Materiality assessment was conducted by the
Group to identify material issues, thereby adopting the confirmed
material ESG issues as the focus for the preparation of the
ESG Report. The materiality of ESG issues was reviewed and
confirmed by the Board and the ESG Working Group. For
further details, please refer to the section headed “Stakeholder
Engagement and Materiality Assessment”.

Quantitative: The standards, methodologies, and applicable
assumptions used in the calculation of key performance
indicators (“KPIs”) data were supplemented by explanatory
notes.
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Consistency: Unless otherwise stated, the preparation
approach of this ESG Report is consistent with the ESG report
for 2021. If there are any changes in the scope of disclosure
or calculation methodologies that may affect the comparison
with previous reports, explanations will be provided to the
corresponding data.

During the Reporting Period, the Group confirmed that it has
established appropriate and effective management policies and
internal control systems for ESG issues and confirmed that
the information disclosed in the ESG Report complies with the
“comply or explain” provision of the ESG Reporting Guide.

STAKEHOLDER ENGAGEMENT AND
MATERIALITY ASSESSMENT

We value our stakeholders and their feedback regarding our
businesses and ESG aspects. To understand and address their
key concerns, we have maintained close communication with
our key stakeholders. Through ongoing communication, we
have collected their views and opinions, which help us to identify
ESG-related risks and formulate our sustainability strategies.
We will continue to increase the involvement of stakeholders
via constructive conversation to chart a course for long-term
prosperity. The Group’s communication channels with the key
stakeholders and their respective expectations are as follows:

—HE BREARPIN ARE - HERERRS
ZRRAFERTE T —ENRE - HERELBRS
FRE—B UEETHER - WA R EREARS
ETHERZNBERHENF RS AEEAES Qg
HAREERETHRE

RSN AEERIENIRR - HERELSE
BRUBERBEINEERRRANBEERGA I
BRFRE - HEREAREPRBENENTEIR
B HEREABSESINI BT EERE IR -

FRESERERMETG

HAPERFNERAHRMAEBUARRE - HER
ERABEZREER R THRAEEIBZRFMNEZ
ORI M —BRERFEEE - BRE
BEE RMPCUERFZHERER ZEHE
RERABMREMH#BIRE & REBHARZE
B UHIEAFEERBE RAREEEEER
MHEMRFENEZ2RAE EMARPERERE
FIEDH AEERFBEFNEZEBRERES
BZHEHAMMT

Stakeholders Expectations and Concerns Communication Channels
& HASZ R B 3% BRRE
Government and regulatory — Compliance with laws and — Compliance personnel
authorities regulations - BHRAEB
AT e BE & 1% A - EBERERESR - Routing reports
—  Support on economic development — XKL
- XFKEERE
— Proper tax payment
- ZEHMI
Shareholders — Return on investments — Regular reports and announcements
e - ®ERLR - TEHRRERAS
— Corporate governance — Regular general meetings
- hEEA - EFREXRG
— Business compliance — Official website
- EBOR - BRI
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Stakeholders Expectations and Concerns Communication Channels
FinE HAZ R 7 BRRE
Employees — Employees’ compensation and Performance reviews
(=] benefits E$ b
- EEmERER Regular meetings and trainings
- Career development EHIE & A
- HEZE Emails, notice boards, hotline, caring
— Healthy and safe working activities with management
environment B Sk iR  HEEEET
- BEZE2NIIEIRIE RAIREE
Customers — Customer relationship Face-to-face meetings and on-site
S - EBRREMA visits
- Protect the rights of customers HEEEEAEMEFS
- REERER]
Suppliers — Fair and open procurement Suppliers’ satisfactory assessment
HFE™ - RERFANRE HrE S B E T
- Win-win cooperation Face-to-face meetings and on-site
- 8RAME visits

HHEEZRREMETS

General public
NN

— Involvement in communities

- HEzH

— Business compliance

- EBER

— Environmental protection
awareness

- BREEH

Organisation of community activities
ARt EEE

The Board and management who are responsible for key
functions of the Group have participated in reviewing the
Group’s operations and identifying material ESG issues and
assessing the relative importance of the ESG issues to its
business and stakeholders. Based on the results of the survey,

A =

the Group compiled the materiality matrix. The Group reviews & &% &

and confirms the material ESG issues annually to ensure its
material ESG issues can reflect its business development and
industry standards. Considering there is no material change in

the development of the Group’s business and its industry, the
materiality assessment results in the previous year will be applied

in 2022.

The following materiality matrix is a summary of the Group’s
material ESG issues:
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Materiality Matrix
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Number Material ESG Issues Number Material ESG Issues
1 Greenhouse gas (“GHG”) emissions 7 Supply chain management
RERE (CREREL) JHK HEHEIE
2 Use of resources 8 Product responsibility
BIRERA EmEE
3 Climate change mitigation and adaptation 9 Anti-corruption and anti-money laundering
RIEEE AR K B & RESRREERE
4 Employment practices and labour standards 10 Active community participation
BESRRS TR%E BiR2 T &
5 Occupational health and safety 11 Regulatory compliance
BERREHETS BEEAR
6 Continuous training and development
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FEEDBACK

We treasure your feedback and comments on our sustainability
performances. You can provide valuable advice of the ESG
Report or our sustainability performances by mail, addressed to
the Board or the company secretory at the principal place of the
Company in Hong Kong at Room 1002, 10/F, China Huarong
Tower, 60 Gloucester Road, Wan Chai, Hong Kong.

A. ENVIRONMENTAL

The operation of the Group has limited impact on the
environment. The main business of the Group is media
and culture, which is not the main cause of environmental
pollution. Moreover, the business of the Group does not
involve industrial activities and thus the total amount of
emission, resources used and waste produced is low.
Nevertheless, the Group formulated the ESG Policy,
which sets out guidance on emission reduction, resource
conservation and waste management in its workplace.

However, the Group understands that it is the responsibility
of all corporations to ensure that emission of pollutants
and consumption of resources are minimised and carbon
footprints are reduced. For such purpose, the Group
has set the following targets to reduce emissions and
consumption of resources:

Aspects Environmental targets
B IRIEAR
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Progress/review
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GHG emissions
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Electricity consumption

In the next five years, reduce the GHG
emissions intensity (tCO2e/employee) gradually
compared with 2021 (2021: approximately 1.14
tCO2e/employee).
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In the next five years, reduce the electricity
consumption intensity (MWh/employee)
gradually compared with 2021 (2021:
approximately 0.75 MWh/employee).
EREEF > BITHEEZE KRFS4E
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Status: In-progress

Status: In-progress
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Since the waste generated by the Group was collected
and disposed by the property management office of the
office building and water consumed was negligible, no
waste and water related target has been set.

The Group’s GHG emissions performance and electricity
consumption performance are disclosed in the sections
headed “GHG Emissions” and “Use of Resources”. The
ESG Working Group monitors and reviews the targets,
the measures taken to achieve these targets and their
progress and reports its findings to the Board at least once
annually.

During the Reporting Period, the Group was not aware of
any material non-compliance with the rules and regulations
related to environmental protection in USA, Mainland
China and Hong Kong, China, including but not limited to
the Energy Policy Act of 2005 of USA, the Federal Clean
Air Act of USA, the Federal Clean Water Act of USA, the
Environmental Protection Law of the People’s Republic of
China, the Solid Waste Environmental Pollution Prevention
and Control Law of the People’s Republic of China, the Air
Pollution Control Ordinance of Hong Kong and the Waste
Disposal Ordinance of Hong Kong.

Starlight Culture Entertainment Group Limited
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EMISSION

Air Emissions

During the Group’s operation, nitrogen oxides (“NOx”),
sulphur oxides (“SOx”) and particulate matter (“PM”) are
generated from the use of company vehicles. During the
Reporting Period, the Group’s air emissions decreased
significantly compared with that in 2021, which is due to
the reduced vehicle use in Mainland China as the operation
in Mainland China was suspended under the impact of
COVID-19.

The company vehicles were monitored and inspected
by a system on a regular basis to keep them in the best
conditions in order to increase fuel consumption efficiency
and ensure road safety.

Summary of air emissions performance:
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Unit 2022 2021
B (il —E-= —E_—%
NOx Kg 10.41 14.76
EE=W( vk T
SO« Kg 0.10 0.12
maEy T
PM Kg 0.88 1.27
EEEY) T

GHG Emissions

The major sources of GHG emissions of the Group are
direct GHG emissions from the consumption of petrol by
company vehicles (Scope 1), and energy indirect GHG
emissions from purchased electricity (Scope 2).

For fuels used by the company vehicles, the Group
encourages the employees to take public transport instead
of driving company vehicles, and utilise virtual meeting with
clients or business partners to reduce the GHG emission
caused by business trips.
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For purchased electricity in offices, the Group encourages
the employees to set the air conditioners at the most
comfortable temperature and switch off air conditioners
and lights when not necessary so as to reduce electricity
consumption. The Group has also put notices at
prominent areas in the offices to remind its employees
about energy saving in the course of business. During the
Reporting Period, the Group’s GHG emissions intensity
(approximately 1.10 tCOze/employee) decreased by 3.5%
compared with that in 2021 (approximately 1.14 tCOq¢e/
employee). The Group is in progress to achieve the target
of reducing GHG emissions intensity. The Group will
continue to monitor its GHG emissions and implement
relevant measures, reduce its GHG emissions intensity
progressively and aim to achieve the target of reducing
GHG emission intensity gradually compared with 2021.

Summary of GHG emissions performance:
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Indicator’ Unit 2022 2021
it B (i —E-_ —_EB_—5F
Scope 1 — Direct GHG emissions

HE-——BFRERRBEN

° Petrol consumption by company vehicles tCO2e 17.74 22.45

A B BB EHFERY M

WS ERES

Scope 2 — Energy indirect GHG emissions
#HE - - REFRAER BN

° Purchased electricity tCO2¢ 4.31 2.66
BEE ME—EbiREE

Total GHG emissions (Scope 1 and 2) tCO2¢ 22.05 25.11
AERBHRAEE BE—RI) ME—EbikE S

GHG emissions intensity? tCO2e/employee 1.10 1.14
AE R BB EE? ME_EtREE
S4EE
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Notes:

1. GHG emissions data is presented in terms of carbon
dioxide equivalent and is based on, including but not limited
to, “The Greenhouse Gas Protocol: A Corporate Accounting
and Reporting Standards” issued by the World Resources
Institute and the World Business Council for Sustainable
Development, the “Global Warming Potential Values” from
the IPCC Fifth Assessment Report, 2014 (AR5), “How to
prepare an ESG Report — Appendix 2: Reporting Guidance
on Environmental KPIs” issued by the Stock Exchange and
the “Sustainability Report 2022” released by HK Electric
Investments Limited.

2. As at 31 December 2022, the Group had a total of 20
employees; while as at 31 December 2021, the Group has
a total of 22 employees. These data are used for calculating
the intensity data.

USE OF RESOURCES

The Group has always been promoting sustainability
by assuming the social responsibility for environmental
protection in the course of business and, on the premise
of minimising the impact on the environment, creating
unlimited possibilities with limited resources. In this regard,
the Group attaches great importance to employees’
environmental awareness, thus has put forth a number
of initiatives with the goal of “green office”, educating
employees about how to fully utilise the resources and
save energy. The Group aims at maximising the efficiency
of its resources while eliminating waste.

The Group also embraces its responsibility in
environmental protection throughout the course of office
administration and daily operation. Apart from adhering
to the principle of recycling and reducing use, the Group
is committed to creating green offices to minimise the
impacts on the environment. In light of the nature of the
business of the Group, except for the use of resources in
the offices, the consumption of energy, electricity, water
and other natural resources are limited.
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The Group’s energy consumption is mainly composed of
direct energy consumption of petrol by company vehicles
and indirect energy consumption of purchased electricity. In
order to monitor and review the progress towards the target
of reducing electricity consumption intensity gradually in the
next five years compared with 2021, the Group’s electricity
consumption performance is compared year-on-year. As
the electricity consumption of the Group’s other operation
locations is included in the property management fee or is
not material, the electricity consumption during 2022 and
2021 only includes the purchased electricity consumed in the
operations in Hong Kong, China. Therefore, the number of
the Group’s employees in Hong Kong, China as at the end
of the financial year is used as the base for calculating the
electricity consumption intensity (As at 31 December 2022: 5
employees, as at 31 December 2021: 5 employees). During
the Reporting Period, the Group’s electricity consumption
intensity (approximately 1.27 MWh/employee) increased
significantly compared with that in 2021 (approximately 0.75
MWh/employee). This is mainly because the Group’s operation
in Hong Kong, China has moved to a new office in February
2022 which consumes significantly more electricity compared
with the previous office. The Group will continue to monitor
its electricity consumption and implement relevant measures
to reduce its electricity consumption intensity progressively
and aim to achieve the target of reducing the electricity
consumption intensity gradually compared with 2021.

Summary of energy consumption performance:
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Indicator® Unit 2022 2021
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Direct energy consumption

BEERHEE

o Petrol consumption by company vehicles MWh 64.64 81.82
RE BRI FE JKELBF

Indirect energy consumption

B A RHAE

° Purchased electricity MWh 6.34 3.74
BES JKELBF

Total energy consumption MWh 70.98 85.56

AEJRHFEAR 2 KR

Energy consumption intensity MWh/employee 3.55 3.89

FERHERE KEEF SLEE
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Note:
3. The unit conversion method of energy consumption data

is based on the “Energy Statistics Manual” issued by
International Energy Agency.

Below are measures taken by the Group in saving energy:

Adopting double-sided printing and promoting use of
recycled paper;

- Switching off unused lights and electric appliances to
reduce energy consumption;

= Keeping the room temperature at a comfortable
level and switching off the air conditioners when not
necessary;

- Switching off the air conditioners and lights after
office hour and when they are not in use;

- Requiring employees to turn their computers and
other devices to the sleep mode or switch them off
when leaving the office (including visiting clients and
having lunch); and

- Conducting regular maintenance for office equipment
(such as air conditioners, computers, lights,
refrigerators and paper shredders) to ensure normal
operation.

As per the business nature of the Group, the Group does
not consume a significant amount of water. The Group
does not encounter any significant issue in sourcing
water that is fit for its purpose. The domestic sewage of
the Group does not include hazardous wastewater and
is directly discharged to the municipal sewer pipeline. In
order to reduce wastewater, employees of the Group are
encouraged to save water.
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PRODUCTION OF WASTE

Solid waste of the Group is mainly produced in the daily
operation of the offices, including office paper waste and
food waste made by employees. All domestic waste is
collected and disposed by the property management
office of the office building on a regular basis. As per
the business nature of the Group, the amount of non-
hazardous and hazardous waste produced and packaging
material consumed by the Group is insignificant.

Nevertheless the Group is committed to reducing waste
production. The Group encourages employees to recycle
stationery and reduce waste with an aim to prevent
waste production at the initial stage. Moreover, the Group
has adopted a digital operation method to centralise all
documents and regularly educates its employees about
environmental protection. For example, the employees are
required to print double-sided and reuse paper printed
single-sided in order to save and reduce the use of paper
and other natural resource. Permission is also required for
printing in the offices so that paper usage can be counted
and adjusted to improve resource utilisation.

The Group has established appropriate measures for
disposal of computers and related products such as
printers and toner cartridges. Unused digital products
are transferred or reused while obsolete accessories
and used toner cartridges are collected by third party
companies for recycling. In case there is any hazardous
waste produced, the Group must engage a qualified waste
collector to handle such waste, and comply with relevant
environmental rules and regulations.

In case it is necessary to dispose an item, the Group
encourages its employees to collect and classify the waste
before disposing so as to enhance recycling and reduce
the negative impact on the environment.
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THE ENVIRONMENT AND NATURAL
RESOURCES

Due to the Group’s business nature, the core business
of the Group has limited impact on the environment
and natural resources, yet the Group endeavours to
minimise the negative environmental impacts of its
business operations as an ongoing commitment to
corporate sustainability. Under the guidance of its ESG
Policy, the Group spends efforts in mitigating its potential
environmental impacts through adopting industrial
best practices targeted at reducing natural resource
consumption and developing effective environmental
management. The Group regularly assesses the
environmental risks of its businesses, adopts preventive
measures to reduce potential risks, and ensures its
compliance with relevant laws and regulations. The Group
is also devoted to achieving sustainable development for
generating long-term values for the community and its
stakeholders.

Indoor Air Quality

The Group is committed to providing employees with a
comfortable and green working environment to increase
work efficiency. The Group regularly monitors the indoor air
quality in its workplace. Air-purifying equipment is installed
and air cleansing plants are placed at the workplace to
filter air pollutants, contaminants, and dust particles.

CLIMATE CHANGE

The Group recognises climate change as one of the
greatest issues confronting humanity today. It is vital for
us to understand our corporate role in addressing climate
change threats, which could impact us both in terms of our
business profitability and our long-term resilience. As such,
we have established a Climate Change Policy to identify,
monitor and manage climate-related issues, and integrated
such considerations into our strategic business planning.
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To cope with the intensified threats of climate change, the
Group has assessed the potential risks that may arise from
our business operations. These risks mainly stem from the
following dimensions:

Transition Risks

For transition risks, the Group expects policies and
regulations related to climate change are becoming
stricter. If the Group’s existing compliance procedures and
business operations would not fully comply with the new
legal and regulatory requirements, it might incur additional
compliance costs and affect the reputation of the Group.
In addition, there are increasing investors who advocate
combating climate change and customers who seek low-
carbon film or TV play production. If the Group fails to
implement effective measures to meet such expectations
and market change, the Group may lose potential
investment and experience reduced customers for its film
or TV works.

To manage the above transition risks, the Group has taken
an array of actions. First, the ESG Working Group and
the management regularly monitor existing and emerging
climate-related trends, policies and regulations and will
seek compliance consulting services to reduce legal
risks, when necessary. Second, the Group will maintain
high transparency in the Group’s ESG reports and related
activities to build trust and confidence with investors and
customers. Third, the Group has gradually incorporated
sustainability into its business operation. By going beyond
current compliance requirements, the Group will be better
equipped to adapt to regulatory and market changes.
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Physical Risks

For physical risks, climate change will bring more frequent
and intensive extreme weather, such as flooding, super
typhoons, and droughts. Such extreme weather events
may have a negative impact on the filming progress of
the crew, disrupt the normal filming process, and even
endanger the personal safety of the crew members, thus
causing delays in the filming progress and increasing the
filming costs.

The Group has taken different actions to manage the
abovementioned acute physical risks. The project
manager should comprehensively analyse the climate
and geographical risks of the casting locations before
choosing the location for movie or TV play casting. During
the filming, the project manager should continuously
monitor and evaluate possible extreme weather events
that may suspend the film production process, and the
Group should formulate crisis response plans to reduce the
negative impacts bought to the Group by extreme weather
events. In addition, the Group has developed the practice
of communicating the arrangements under bad weather
conditions to employees in advance. The potential financial
impacts can be minimised with adequate preparations for
extreme weather events.
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B. SOCIAL

B1 Employment

Labour practices

To ensure that the Group is able to operate according
to professional and ethical labour practices, the
Group has developed clear work processes with
robust control mechanisms which have been clearly
communicated to employees. Certain policies to
govern employees’ affairs such as payroll, attendance,
recruitment, promotion, discipline, working hours,
leave, and termination are clearly set out in staff
appointment letters in compliance with related laws
and regulations. During the Reporting Period, the
Group was not aware of any material non-compliance
with the relevant labour laws and regulations in
USA, Mainland China, Hong Kong, China that have
a significant impact on the Group, including but
not limited to the Uniformed Services Employment
and Reemployment Rights Act of USA, the Pay
Transparency Nondiscrimination Provision of USA,
the Company Law of the People’s Republic of China,
the Contract Law of the People’s Republic of China,
the Labour Contract Law of the People’s Republic
of China, the Regulations on Labour Inspection and
Security, the Companies Ordinance of Hong Kong,
the Mandatory Provident Fund Schemes Ordinance
of Hong Kong and the Minimum Wages Ordinance of
Hong Kong.

The Group also aims to promote the diversity of
workforce, including in terms of age, gender and
nationality, as well as a culture of equal opportunity.
The management regularly reviews the Group’s
remuneration policy in relation to relevant market
standards.
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As at 31 December 2022,
employees (as at 31 December 2021: 22 employees),

the Group had 20 = ——

—F+-A=+—H'F&&
E#EA20RER R -_—F+2-A8

all of which are full-time employees. The composition =+—H :22%E8) rHAAa2HES
of the Group’s employees is shown below: KEBESMEMWMT :
Number of employees Percentage
EEAH Bt
As at 31 December As at 31 December
®w+=-A=+—H ®w+=-BA=+—H
2022 2021 2022 2021
2 S ZTZ-H ZEZ—%§
By gender iR El 52
Male B 8 8 40% 36%
Female 7 12 14 60% 64%
By age group ¥ B4R R 3 5
<30 <30 3 [5) 15% 23%
30-50 30-50 15 15 75% 68%
>50 >50 2 2 10% 9%
By geographical region ¥t & &l 5
Hong Kong, China FEEE 5 5 25% 23%
Mainland China R Ay 3t 5 5 25% 23%
USA == 10 12 50% 54%

During 2022, the employee

turnover rate* of the

RIEZ —F  AEBREREAZXNS

Group is approximately 9% (2021: 33%). The 9% (ZZE - —4% 1 33%) » HAAMWT :
composition is shown as follows:
Employee turnover rate*
=P
2022 2021

Indicator 15 —_E-Z —E-—%
By gender R E 5

Male B - 30%

Female pegis 14% 18%
By age group BERANE S

<30 <30 40% -

30-50 30-50 - 35%

>50 >50 - 33%
By geographical region I E R 5

Hong Kong, China FEE B - 17%

Mainland China A 3 Py - 44%

USA ESE| 17% 8%
Note: B 5E

The turnover rate (by category) of the Group
represents the number of employees (in the specific
category) resigned during the financial year divided
by the number of employees (in the specific category)
at the beginning of the financial year, multiplying by
100%.

4. HEE (RE\RB D) BEEREEXD/N
MIEE FE—RAIR) BEHES AR
DEEHMREEY (ZERN) EEA
o BIERL100% ©
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B2 Health and Safety

Workplace health and safety

The Group has established a set of policies which is
focused on maintaining a healthy and safe working
environment, and which includes the following
requirements:

- The facilities operated by employees should
meet safety and health standards; and

- Relevant information and training should be
provided to employees in respect of risks to
their health and safety which may arise out of
their work.

During the Reporting Period, the Group was not
aware of any material non-compliance with health
and safety laws and regulations of USA, Mainland
China and Hong Kong, China, including but not
limited to the Occupational Safety and Health Act of
USA, the Law of the People’s Republic of China on
Work Safety, Occupational Disease Prevention and
Control Law of the People’s Republic of China and
the Occupational Safety and Health Ordinance of
Hong Kong.

The Group has established a mechanism for
monitoring occupational health and safety, as well
as procedures for dealing with related risks. The
Group engages employees in the determination
of appropriate occupational health and safety
precautionary measures. Accident reporting and
investigation procedures have also been adopted for
the follow-up of any health and safety incidents.

Regular inspections and management review of
health and safety policies have been performed
to ensure the effectiveness of the policies and
measures.

During the Reporting Period, there were no lost days
due to work injury (2021: Nil). Also, in the past three
years, including the Reporting Period, there were no
work-related fatalities.
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B3 Development and Training
Employee development and training

The Group strives to promote the long-term
development of its employees by providing learning
opportunities that broaden their skills and make them
valuable assets to the Group.

Under policies regarding employees’ affair, internal
training and external seminars are offered to
employees, where appropriate, including in the
areas of finance, governance, rules and regulations,
supervisory and managerial skills, as well as various
technical training courses relating to their respective
job duties.

During the Reporting Period, the percentage of
trained employees® of the Group was approximately
10% (2021: approximately 9%), and the average
training hours® per employee trained was
approximately 65.0 hours (2021: approximately 65.8
hours). The breakdown of the percentage of trained
employees and the average training hours by gender
and employee category is as follows:

Percentage of
trained employees®

BilfESE |5 Lte

IRIE - LB RERKRS

B3 &K
1ES 3% R R 153

AEBNEROMBBRERMHEERAES
ez BB ERRERENSTZRPE
B EBERENSTERZEHEEE

REEBEESFNHR  HATH
EBERERMABEIRINBASE (B
) REXLERAUH EAH -RAUWKR
P -BEEREEREUAREREZET
ERERMZBBEMEIIRIE

RBER ZEBSINEE T D W
210% (ZE - —F :89%) ' B8=
IS FHZIIRRAL65.0NF (ZF
T —F I H965.8/M\B) - ZIIEEE DL
REHXZIIRREZEN REEER &9
RIBBARUN T -

Average
training hours®

192 I RS

2022 2021 2022 2021
—EZ-F ZT-—F B ZT-—F
By gender iR E 5
Male B4 13% 13% 30.0 31.5
Female peaglis 8% 7% 100.0 100.0
By employee category RESHENE S
Management =)= 25% 25% 100.0 100.0
Managerial officers BEAE = = = =
General staff —RET 8% 7% 30.0 31.5
Notes: M -

B, The percentage of employees trained (by category)
represents the number of employees trained (in the
specific category) during the financial year divided by
the total number of employees (in that category) as of
the end of the financial year, multiplying by 100%.

6. The average training hours (by category) represents
the total number of training hours received by
employees (in the specific category) during the
financial year divided by the number of employees
trained (in that category) during the financial year.
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B4 Labour Standards

Anti-child and forced labour

The Group strictly prohibits the employment of
child and forced labour in the Group, and is totally
committed to creating a work environment which
respects human rights.

We strictly prohibit the employment of child labour or
forced labour, strictly check the identity documents
of job seekers during the recruitment process to
ensure that job seekers reach the legal working
age and have the employment qualifications. When
any non-compliance is identified, the Group will
immediately terminate the employment contract with
the related child labour. The Group has specified
the working hours of its staff and that the staff work
overtime on a voluntary basis in the Staff Handbook
to avoid violation of labour standards and effectively
safeguard the rights and interests of the staff. When
any non-compliance is identified, the Group will
promptly investigate and report the investigation to
management for appropriate disciplinary action or
dismissal. The Group will regularly conduct relevant
reviews on related measures and inspections to
prevent any child or forced labour in operation.

During the Reporting Period, the Group was
not aware of any material non-compliance with
the relevant labour laws and regulations in USA,
Mainland China and Hong Kong, China, including but
not limited to the Fair Labor Standards Act of 1938
of USA, the Labour Law of the People’s Republic
of China on the employment of adolescents under
the age of 16 and their legal rights and interests,
Provisions on the Prohibition of Child labour in the
People’s Republic of China, and the Employment
of Children Regulations under the Employment
Ordinance of Hong Kong.
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B5 Supply Chain Management B5 HAEHREIR

Supplier management

We have established and implemented supplier
management policies and procedures to manage
the risks associated with our supply chain, including
those associated with ESG practices.

In the procurement procedures, the Group selects
supplier candidates according to the Supplier
Policy. The Group strictly follows its procurement
procedures to evaluate the business practices of
its suppliers. During the procurement process, we
evaluate suppliers on the basis of price, reputation,
track record, customer service and quality of
products and services. If the Group finds that a
business partner or supplier violates the Supplier
Policy, the Group will try to channel it to correct
the situation. We expect suppliers to maintain
high standards of business ethics, communicate
with suppliers and encourage them to use more
environmentally friendly products and services. In
the process of selecting and evaluating suppliers,
we have incorporated environmental and social
performance as evaluation criteria to identify
environmental and social risks in the supply chain.
In addition, the Group also gives priority to suppliers
who provide environmental friendly products and
services to minimise potential environmental and
social risks in the supply chain.

In addition, the Group’s business cooperation
process is conducted in an open, fair and impartial
manner. It will not discriminate against any business
partners, and will not allow any corruption or
bribery. Employees and other individuals who have
any interests in relevant business partners will not
be allowed to participate in the related business
activities. The Group focuses on the integrity of its
partners and will only select business partners who
have a good track record in the past and who do
not have any serious non-compliance or violation of
business ethics.

During the Reporting Period, the Group has 2 major
suppliers (2021: 5), all of them are from USA and
passed the review of all supplier-related practices.
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B6 Product Responsibility

The Group pays high attention to the quality and
safety of its services. The Group has established
relevant quality and safety inspection procedures for
different projects, communicates with its business
partners and confirms their project expectation and
direction prior launching any project, and actively
coordinates projects with them in the process of
providing services.

The complaint handling procedures have been
established by the Group to allow relevant
departments to carry out a detailed investigation,
actively monitor the handling process, coordinate
and communicate with all involved parties, and
properly respond to complaints. The Group strives
to understand the truth and root causes of such
complaints and identify responsible parties and areas
for improvement in order to enhance the Group’s
service quality. Due to the nature of the Group’s
business, no products were subject to recall due to
health and safety reasons (2021: Nil) nor the Group is
applicable to disclose the product recall procedure.
There were also no material complaints received
in relation to products and services during the
Reporting Period (2021: Nil).

The protection of intellectual property rights is an
extremely important task for the Group. When the
Group engages with its suppliers, it will include
the protection of intellectual property rights in the
contractual terms. The Group’s legal department will
also review all the contracts in operation and ensure
that the contractual terms protect both parties’
intellectual property rights. The Group also requires
technical professionals to sign strict confidentiality
agreements. Confidential information of the Group’s
customers is only accessible to employees who are
responsible for the corresponding project.
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The Group is determined to protect customers’
data by handling them with the highest degree
of confidentiality. Therefore, we have formulated
guides for the collection and use of customers’
data. The Group has also formulated security
measures for data protection and encryption. All
confidential data relating to the Group’s business and
customers’ information are securely protected and
are solely used for internal purposes. Any leakage
of confidential information to third parties is strictly
prohibited. The Group will regularly review relevant
measures to ensure their effectiveness.

Due to its business nature, the Group conducts
limited advertising campaigns and therefore does not
involve any material advertising-related issues.

During the Reporting Period, the Group was not
aware of any material non-compliance with relevant
laws and regulations in USA, Mainland China and
Hong Kong, China relating to health and safety,
advertising, labelling, privacy matters, and intellectual
property for products and services provided,
including but not limited to the Copyright Law of
USA, Patent Law of the People’s Republic of China,
Trademark Law of the People’s Republic of China,
Copyright Law of the People’s Republic of China,
the Copyright Ordinance of Hong Kong, the Trade
Descriptions Ordinance of Hong Kong that would
have a significant impact on the Group.

Anti-corruption
Ant-corruption and anti-money laundering

The Group has in place a number of policies
addressing anti-corruption, such as acceptance
of gifts, and conflicts of interest, which provide
guidance to employees in this area. The Group has
also established policies and procedures to deal
with anti-money laundering in its operations. The
Group has always attached great importance to its
corporate culture of integrity.
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In addition, the Group has established Whistle-
blowing Policy which provides communication
channels for faults and anti-corruption reporting.
According to the policy, employees can report any
fraud for improper benefits by means of phone calls,
e-mails, letters, etc. Upon receiving the report, the
Group will manage relevant reports, conduct internal
assessment, conduct investigation and make written
records, and handle the case appropriately in a
timely manner. The policy also ensures the protection
of whistleblowers, including the confidentiality of
identity and personal information, against retaliation
for reporting incidents in good faith. The Group will
regularly review the relevant policies to ensure their
effectiveness.

The Group provides training or relevant training
materials on anti-corruption and anti-money
laundering to the Directors and employees for their
study and reference at least once annually in order
to raise their awareness of the Code of Conduct as
well as related procedures and guidelines. During the
Reporting Period, the Group provided anti-corruption
training materials to the Directors and employees
for their self-study. The training material covers the
related laws and regulations and the corresponding
roles and responsibilities of the Directors and
employees in anti-corruption and business ethics
and helps cultivate their awareness towards anti-
corruption.

During the Reporting Period, no concluded legal
case regarding corruption was brought against
the Group or its employees. During the Reporting
Period, the Group was not aware of any material
non-compliance with laws and regulations on anti-
money laundering in USA, Mainland China and Hong
Kong, China, including but not limited to the Foreign
Corrupt Practices Act of USA, the People’s Republic
of China Criminal Law, Anti-Money Laundering
Law of the People’s Republic of China, the Anti-
Unfair Competition Law of the People’s Republic
of China, the Anti-Money Laundering and Counter-
Terrorist Financing Ordinance of Hong Kong and the
Prevention of Bribery Ordinance of Hong Kong.

Starlight Culture Entertainment Group Limited
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B8 Community Investment

Community programs

As a socially responsible corporation, the Group
is committed to serving the communities of its
operating locations. The Group recognises the
importance of the welling-being of the local
communities to the continuous growth of its
business. The Group has focused on supporting
sports and other charitable activities for many years.
The Group follows its ESG Policy to encourage its
employees to take part in a wide range of community
activities. The Group believes that by participating
in community activities, it can increase employees’
awareness of citizenship and build positive value.
During the Reporting Period, the Group has not
participated in social services or charitable activities
due to the impact of COVID-19 pandemic. After the
end of the COVID-19 pandemic and the restoration
of economic and social stability, we will continue
to spare no effort to realise our own social value
through various means to enhance social well-being
and promote sustainable social development.
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STOCK EXCHANGE ESG REPORTING GUIDE
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“Comply or explain” Provision
TRETRBRIEX

Subject Areas, Aspects,
General Disclosures and KPIs

TEHR -BE-—RIKER

Description

Sections/Remarks

FASRAA ISR $ii 3t =3P F
Aspect A1: Emissions
EBEA1 : HER
General Disclosure Information on: Environmental
— R B BRBERMRERBER mAKKLHHN IRIE
B - BEREEEEYNELZMN
(@  the policies; and
@@ BE;,&
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
b)) BTFHETABEASENERZE
BRROINER
relating to air and GHG emissions,
discharges into water and land, and
generation of hazardous and non-
hazardous waste.
KPI' A1.1 The types of emissions and respective Air Emissions
R R B W IEIRAT 1 emissions data. BERBER

KPI A1.2
PSR AR IE1RA1.2

KPI A1.3
R SR AR LTS 1RAT.3

R iR 8 R B R B B o

Direct (Scope 1) and energy indirect (Scope
2) GHG emissions (in tonnes) and intensity.

B (BE1) RERE=Z @EE2) RERE
B E CUEETE) REE -

Total hazardous waste produced (in tonnes)
and intensity.

FMELEEESEEYEE UUEE) RE
Eo

GHG Emissions
RE RS

Production of Waste

BRYEE

EXAXCREERFRAR
“ECCFRBCHERERRS
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“Comply or explain” Provision
TRETRBRIEX

Subject Areas, Aspects,
General Disclosures and KPIs

TEHR -BE-—RIKER
R B AR

Description

it

Sections/Remarks

- f

KPI A1.4
PRSI 1RAT .4

KPI A1.5
FHSR AR RIS 1RA1.5

KPI A1.6
PSR AA IS RA1.6

Total non-hazardous waste produced (in
tonnes) and intensity.
FRELEREEREYMAE UEHE) &5
Eo

Description of emission target(s) set and
steps taken to achieve them.

BIPTE] U HNBINEBEERAETELER
IR PERER Y 2 B o

Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and
steps taken to achieve them.

B EIE A SR EZEERYN G ARl
5] I BRI EE B 1R K 4 3% Bl iE L5 B AR P %
BB 2 B o

Starlight Culture Entertainment Group Limited
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“Comply or explain” Provision
IRETFTHBRIFEX

Subject Areas, Aspects,

IRIR

HERERKRS

General Disclosures and KPIs Description Sections/Remarks
TEHE -BEE —HEER
FASRAA ISR $ii 3t =3P F
Aspect A2: Use of Resources
BEA2: EiEER
General Disclosure Policies on the efficient use of resources, Environmental
— AR EE including energy, water and other raw IRi&
materials.
ENFERER (BEER Kk EMEM
) BB o
KPI A2.1 Direct and/or indirect energy consumption Use of Resources

B B AR RFE1RA2 1

KPI A2.2
PSR AR IS 1RA2.2

KPI A2.3
SR AR IS 1RA2.3

KPI A2.4
BB AR IS IRA2 4

KPI A2.5
R SR AR ANIE1RA2.5

by type in total and intensity.
REVSIDNERRHEZEREES
R o

Water consumption in total and intensity.

BIEKBREBE-

Description of energy use efficiency
target(s) set and steps taken to achieve
them.

Hat P s] AR R A e B R e R IE R
ELEBERTEREAI L R o

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

# 3t SR EUGE A KR Rl A el i RE > MUK
Frs] UK m BEIERAESELEER
P EREX Y 25 B%

Total packaging material used for finished
products (in tonnes) and with reference to
per unit produced.
i mPTABEMENEE (UMEETE) &
BEEEMUGE-

BREA

Use of Resources

BRER

Environmental, Use of Resources
IR BRER

Environmental, Use of Resources

Ri% BRER

Production of Waste

BRYEE

EXAXCREERFRAR
“ECCFRBCHERERRS
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“Comply or explain” Provision

3l

TR ETIARRIIFX

Subject Areas, Aspects,

General Disclosures and KPIs Description Sections/Remarks
TEHE - BE - —HEER
FABEMISTR - pan =3P F

Aspect A3: The Environment and Natural Resources

BEA3 : IRIFRRAER

General Disclosure

Policies on minimising the issuer’s

The Environment and Natural

—MRIFE significant impacts on the environment and  Resources
natural resources. RIBRKRAER
BERBTAHIRERRABERSERE KT
EJONSESE

KPI A3.1 Description of the significant impacts of The Environment and Natural

B 52 4B RS 1RAS.1

Aspect A4: Climate Change
BEA4 : mIFEL

General Disclosure

—RiE

KPI A4.1
BSR4 A TR 1RA4. 1

activities on the environment and natural
resources and the actions taken to manage
them.
HLEBEIHRERRABERNERY
ERERNEEGRATENITH-

Policies on identification and mitigation of
significant climate-related issues which
have impacted, and those which may
impact, the issuer.

AR EHE R RAIEEHEITAELER
ENBEAREEBEASEAIBER-

Description of the significant climate-related
issues which have impacted, and those
which may impact, the issuer, and the
actions taken to manage them.
HLERK R EEHBTAELEXENE
RARIZEREE > RELHTH

Starlight Culture Entertainment Group Limited
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
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“Comply or explain” Provision
IRETFTHBRIFEX

Subject Areas, Aspects,

General Disclosures and KPIs Description Sections/Remarks
FEHR-EBE-—RIRER
RASR A RIEIR ;b =1 F
Aspect B1: Employment
EmEB1 : &
General Disclosure Information on: Employment
— AR EE BRFIN R E R RS TR (EBE
REA FERE 2010 RIERR LUK EAh
FBERENDN :
(@  the policies; and
@ BER; &
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
b)) BFHETABEASLENERZE
BRRFINER -
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and
welfare.
KPI B1.1 Total workforce by gender, employment Employment
R R AR WIE1EB1 .1 type (for example, full- or part-time), age 1E{%
group and geographical region.
ZHRRBEEE 2B RE) FR
A RHMEE DN ESEE -
KPI B1.2 Employee turnover rate by gender, age Employment
R R AW IE1RB1.2 group and geographical region. (=3

$1 B~ £F B 4R R R B B 53 O 1R B T R
b o

EXAXCREERFRAR
“ECCFRBCHERERRS
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“Comply or explain” Provision
TRETRBRIEX

Subject Areas, Aspects,
General Disclosures and KPIs

TEHR -BE-—RIKER
R B AR

Description

it

Sections/Remarks

- f

Aspect B2: Health and Safety
EmEB2 : EREZE

General Disclosure
— BB

KPI B2.1
PSR AR X5 1RB2.1

KPI B2.2
PSR AR5 1RB2.2

KPI B2.3
PSR AR XI5 1RB2.3

Information on:
EFREEZ 2T EREMFREREBRZH
EMBEEN

=

the policies; and

B ; &

=

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

) BTHETABERZENERRZE
BRBRANEK -

relating to providing a safe working
environment and protecting employees
from occupational hazards.

Number and rate of work-related fatalities
occurred in each of the past three years
including the reporting year.

BE=F (BREEREE) BFAITHHN
ANER L

Lost days due to work injury.

HITHBERTIFEH-

Description of occupational health and
safety measures adopted, and how they are
implemented and monitored.

B PTIRA B E R R T 2R UK
MHEARITRERS &

Starlight Culture Entertainment Group Limited
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“Comply or explain” Provision

IRETFTHBRIFEX

Subject Areas, Aspects,

General Disclosures and KPIs Description Sections/Remarks
TEHE -BEE —HEER

FABEMISTR - pan =3: i}

Aspect B3: Development and Training
[EmEB3 : H¥RRKkIE
General Disclosure Policies on improving employees’ Development and Training
— R B knowledge and skills for discharging duties 25 & Kz 23l
at work. Description of training activities.
BRRAERERIT LIEB BRI # R 6E
BIELER o it I3l E & ©

KPI B3.1 The percentage of employees trained by Development and Training
R R B 1512831 gender and employee category (e.g., senior  ZfE K& I3
management, middle management).
BUREELSER SR EERE - PRE
EE) BlnonzillfEETDtho

KPI B3.2 The average training hours completed Development and Training
R 48 WIE1EB3.2 per employee by gender and employee & K&IE:
category.

BRI KREEENE D BRREETMRE
FlENESE]iss S

EXAXCREERFRAR
“ECCFRBCHERERRS
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“Comply or explain” Provision
TRETRBRIEX

Subject Areas, Aspects,
General Disclosures and KPIs

TEHR -BE-—RIKER
R B AR

Description

it

Sections/Remarks

- f

Aspect B4: Labour Standards
JEEB4 : 5T %A

General Disclosure

— iR

KPI B4.1
BSR4 X5 1RB4. 1

KPI B4.2
R SEAR A F518B4.2

Information on:

BRAGIEET K565 T :

(@  the policies; and
BR ; &

=

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

) BTHETABERZENBERZE
BRBRFNEK -

relating to preventing child and forced
labour.

Description of measures to review
employment practices to avoid child and
forced labour.

Mg s B B AR BV HE 1 LUB o B T 58
BT o

Description of steps taken to eliminate such
practices when discovered.

watE B IRE R B R R B B PTER
YA 47 B o

Starlight Culture Entertainment Group Limited
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“Comply or explain” Provision
TRETRBRIEX

Subject Areas, Aspects,
General Disclosures and KPIs

TEHR -BE-—RIKER
R B IER

Description

it

Sections/Remarks

-l f

Aspect B5: Supply Chain Management

EmB5 . {HFEHEEIE
General Disclosure
— BB

KPI B5.1
RS AR X5 1R B5. 1

KPI B5.2
B SRAE R 512B5.2

KPI B5.3
PSR AR A5 1RB5.3

KPI B5.4
PR AR5 1RB5.4

Policies on managing environmental and
social risks of the supply chain.
BIRHERNIRE R S RBBER-

Number of suppliers by geographical
region.
EE B D EEEEE o

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, and how
they are implemented and monitored.

Hl B R A HEENIES > mERTE
RBA N MEEEEE > Uk EEARITRE
&%

Description of practices used to identify
environmental and social risks along
the supply chain, and how they are
implemented and monitored.

MM ERE# N HEESERONIRER
HERBENE > URAEERITRERS
e

Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.
HnTTREEEENREESARRERK
ARFEBVE B > MU ABRI NI TR EE R 5% ©

Supply Chain Management
HpEEEIE

Supply Chain Management
HEREIE

Supply Chain Management
HEHEEIE

Supply Chain Management
HEHEEIE

Supply Chain Management
HrEsEEE

EXAXCREERFRAR
“ECCFRBCHERERRS
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“Comply or explain” Provision
TRETRBRIEX

Subject Areas, Aspects,
General Disclosures and KPIs

TEHR -BE-—RIKER
R B AR

Description

it

Sections/Remarks

- f

Aspect B6: Product Responsibility
[EEB6 : EREE

General Disclosure
—RINE

KPI B6.1
RS AR X5 1286 1

KPI B6.2
A SR AR A5 1%B6.2

KPI B6.3
PR AR N 1512B6.3

KPI B6.4
R SR AR AU 15 1RB6.4

Information on:
BREfREERNRBENEERZS &
E-EBRAEEE YRS AR

(@  the policies; and

(@ BER; &

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

b)) BIFHETABEAZENERZE
BRBRANEK -

relating to health and safety, advertising,
labelling and privacy matters relating
to products and services provided and
methods of redress.

Percentage of total products sold or
shipped subject to recalls for safety and
health reasons.
BENEEXERQHTRL 2 EREEIE
mRmERWME Lo

Number of products and service related
complaints received and how they are dealt
with.
BERNERRIRBIEFEE UK ES
FiEe

Description of practices relating to
observing and protecting intellectual
property rights.

Tt R A 5E R (RIS A 8 EE RE A RARVIE 6

Description of quality assurance process
and recall procedures.
B 2R EBEEmBWERF -

Starlight Culture Entertainment Group Limited
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Product Responsibility
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Product Responsibility
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“Comply or explain” Provision
TRETRBRIEX

Subject Areas, Aspects,
General Disclosures and KPIs

TEHR -BE-—RIKER
R B IER

IRIR

Description

it

HERERKRS

Sections/Remarks

-l f

KPI B6.5
i R 4B WIE12B6.5

Aspect B7: Anti-corruption
EBmB7 . RES

General Disclosure

— RN E

KPI B7.1
RS AR X5 1RB7 .1

KPI B7.2
R SR AR 15 1RB7.2

KPI B7.3
RS AR IS 1RB7.3

Description of consumer data protection
and privacy policies, and how they are
implemented and monitored.

i UH B E B RHRE RABBER Uk E
AT REER A%

Information on:

BRAIEERRE B3R BREF Rt R 820 ¢

(@  the policies; and

(@ BE; &

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

b)) BTHETABERTZENERMZE
BRBEFNER -

relating to bribery, extortion, fraud and
money laundering.

Number of concluded legal cases regarding
corrupt practices brought against the issuer
or its employees during the reporting period
and the outcomes of the cases.

R EHEHETANEREERETES
HENESIREARHNE B RFhE R

Description of preventive measures and

whistle-blowing procedures, and how they

are implemented and monitored.

HE 7 B 3848 i Ko 2R IR A2 0 LU AHBA AT
BE e

Description of anti-corruption training
provided to directors and staff.

HimEEREIRMNRESE-

Product Responsibility

mEfE

Anti-corruption
R&5

Anti-corruption
k&S

Anti-corruption
k&5

Anti-corruption
R&5
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“Comply or explain” Provision
TRETRBRIEX

Subject Areas, Aspects,
General Disclosures and KPIs

TEHR -BE-—RIKER
R B AR

Description

it

Sections/Remarks

- f

Aspect B8: Community Investment

[EEBS : H1ERE

General Disclosure
— B

KPI B8.1
RS 4R X 15 1R B8. 1

KPI B8.2
A S4B 518882

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests.

BRAMHE2HER THEEMTIHEEE
MERHEEXB IHEZRMEFN TN
o

Focus areas of contribution (e.g.,
education, environmental concerns, labour
needs, health, culture, sport).
EIERERE WHE  BREE -5 1E
K@ X6 888) ©

Resources contributed (e.g., money or time)
to the focus area.

EEIHRBAABAER WEEREERE)

Starlight Culture Entertainment Group Limited
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Community Investment
HELE

Community Investment
HELE

Community Investment
HEXE






	封面
	環境、社會及管治治理架構
	報告範圍
	報告框架
	匯報原則
	持份者參與及重要性評估
	回饋
	A. 環境
	B. 社會
	聯交所《環境、社會及管治報告指引》索引
	封底



