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China XLX Culture
R EI/OE O
We adhere to the culture of integrity and the corporate spirit of “working

hard to fulfil the needs of our customers”and we are committed to creating
the greatest value for the society with the least resources.

BABFHEXEM T BEREEF WmEMARRIMEE 2R
HARAZRLPNERSEERIERARNEE -

Focus on ourselves over the others
Prioritize subjective over objectivity
Value the end result over the process
HECTHERA

HIBTEEE

ERRTERE

Dedicated to hard work
Satisfy the needs of others
BoREEM

W RIAT K

Integrity
HIE
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ABOUT THE REPORT

This report is the environmental, social and governance report of China XLX
Fertiliser Ltd. (hereinafter referred to as XLX Group or the Group) of 2023.
XLX Group adopts a business philosophy of “Strengthen and expand the
main business and create the maximum value of the whole value chain”,
sticks to an enterprise spirit of “Studiousness, Dedication, Innovation, and
Inclusiveness’, and regards “for a better tomorrow” as its corporate mission,
It strives to increase the income of farmers and efficiency for customers
through continuous innovations in products and services. It adheres to
the people-oriented concept, protects the lawful interests of employees,
provides a smooth career development channel, and builds a fair and
sound working environment to promote the growth of employees and
enterprise. It follows the philosophy of sustainable development and
implements energy-saving and emission-reduction measures to achieve
green operation. It actively participates in community development and
public welfare activities and makes donations to fulfill its responsibility as an
enterprise citizen.

RESPONSIBILITY OF GOVERNANCE

The Board of XLX Group gives a great support to fulfill the enterprise social
responsibilities and bears all the responsibilities of XLX Group regarding the
environment, society and governance, management strategy and reports.
The Board is responsible for evaluating and measuring XLX Group's risk
on the environment, society and governance, to ensure that XLX Group
has established an appropriate and effective environment, society and
governance risk management system, and internal supervision system. The
management team of XLX Group will confirm to the Board whether the
relevant systems are effective.

The Group has established a three-tiered ESG governance structure. The
Board is fully responsible for ESG matters and authorized the establishment
of the ESG steering group and collaboration group. The Board regularly
resolves and communicates ESG-related strategies, prioritizes material ESG
issues, and manages the ESG-related issues and risks, and communicate
with the Audit Committee in such regards. The ESG steering group and
collaboration group is responsible for the setting of the ESG targets of
the Group, identifying and assessing ESG risks, communicating with
stakeholders, analyzing the materiality of relevant ESG issues and report
back to the Audit Committee. The Audit Committee monitors the progress
of ESG related work and report back to the Board regarding the ESG
performance.
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Board of Directors

EEg
Reporting
Strategic Penetration ERAR
BR%2E Reporting Frequency
Monitoring Performance BE #RAE IR
EEEN Transferring Knowledge
MRER

AC Committee

ErEES
Strategic Penetration Reporting
BmBE EHRRE
Monitoring Performance Reporting Frequency
EBEX BE #RIFIX
Transferring Knowledge Giving Feedbacks
HHAER REBEE=

ESG Steering Group and ESG Collaboration Group
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COMMUNICATIONS WITH STAKEHOLDERS

Referencing the ESG guideline, and based on the degree of influence of
the Group's stakeholders in the daily operations, XLX Group identified its
key stakeholders, including shareholders, investors, employees, customers,
suppliers, government, community, industry association and the chamber
of commerce, and responded to the reasonable expectations and demands
of stakeholders through the following ways.

Employees
8T
[ )

L

Suppliers and customers

HEREEF

Government

A\
111

Expectation and demand

HASE AR 28 B >R

- Compensation, benefits and career

development

HEiE T R R R

- Occupational health and safety

BiRfERERT S

- Democratic management and

employee care _
RXEBEETHE

- Employees’ rights and interests

protection
BT HHRE

- Safety and quality

EEL®

- Performance of contract

BITER

- Mutual beneﬁts

E*IJ/ N

- Compliance with national industry policies

BTERITEBR

- Operating under the laws and regulations

BEARKE

- Pay tax in accordance with the law

LA
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BATZRETARENEERTHNEIEH
LMK -
Response
BEAN
- Intranet
N AR EBHE AR AB
- Training
w2l
-+ Employee activities
BTE%
- Labour Union
T=
- Workers Congress
BIREKRK®
+ Review and evaluation
FEzarth
- Customer satisfaction survey
BEFEMEERE
- Regular visits
EHAERD
. Publlc consultation
KI7\u|:| uﬁ_,
. Interview
Bl
- Delivering messages
S RHX



Expectation and demand

Response

Community

HE

) —
Industry association

TEBE

Shareholders and investors

RREREE

=0

HE AR EF R

- Community service

A [ AR

- Community culture

AR 3E

- Compliance with industry standards

ESET

- Industry development

TRER

- Enhance corporate value and shareholder

returns

R A BEEMRRE R

- Achieve information transparency and

efficient coommunication
EREEERESHER

- Convey information in a timely, fair and

righteous manner
KE - DR ENESEE

BEAR

- Community communication conference

HERBRSE

- Interview

Bl

- Company visit

e IVNG]

- Mutual visits

HEHHE

« Industry communications

ERZM

- The general meeting of shareholders

BERXE

-+ Announcements and other publications

N REAG T

- Performance announcement meeting and

roadshow

KEHEN G MR

- Share messages on Wechat Official

Accounts
MERRRDZARHEE

MEOED —ToSERE  HEREARES
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List of Environmental, Social and Governance Issues

. Exhaust Emission

BESRBERK

. Wastes

REZEY

. Carbon Emission and Energy

R HE R R BEIR

. Water Usage

Ak

. Green Procurement

BRERE

. Package Materials Consumption

BEMEERE

BiR - 4 ERERBEIR

7. Climate Change Risks
RIRE LR

8. Occupational Health and Safety
BERREZR

9. Customer Health and Safety
EFRERZE

10.Customer Services

TR

11.Environmental Risks in Supply
Chain
fHpE IR 5 L
12.Employee Benefits
BIEA

China XLX 2023 Environmental, Social and Governance Report

13.Supply Chain Social Risks
T 2 E R

14. Anti-corruption
RES
15.Business Growth

EHER

16.Employee Development and
Training

BT BREET

17.Community Engagement and
Investment

HEZHENRE



SUSTAINABLE DEVELOPMENT GOALS OF OURS AND THE

UN

The essence of ESG is to pursue sustainable development of human and
nature. The Sustainable Development Goals of the UN embody the greatest
consensus of human on sustainable development. As a global corporate
citizen, China XLX actively takes the social responsibility and seeks for a
mutual development.

Targets
B
Responsibility of

Governance
EEEAR

2023 and
before 2023
2023 F R
2023 F 2 Al

XLX Group has established an ESG
team, which consists of the principal
of each department and a specially-
assigned person who is in charge of
managing and reporting ESG.
VSR SE 10 AvAEsE SE T N |
PREVESG s TIEA - B HIFIR
BEAERZ2E UEFTEAREHRN
BRESGEREMBELN LTI -

HFERE

Between 2024
and 2026
RR=F

Determine the medium and long-term
goals of the Company's sustainable
development, improve the sustainable
development management system,
and make the performance to reach
the international level.

HETE I B AT AE 2 R A h R HABK

B TEUREERERRER U
TP B B 12 58 RAB BUE R BIFR K

BMEBSETHERXRER

ESGHY A B RIBR A HE 8 A A 548 %
B BABRREZRAZRE T ARY
AREERNEARE - FREREER
R HELENEBRETSEE - EK

Sustainable
Development Goals

(SDGs)
BAE TSR
BEEE

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

Yy,

A1: Emissions

Al BB

XLX Group improves its environmental
management level by establishing an
1SO 14001 environmental management
system, and conducts annual external
audits, renews the relevant certificate
upon passing external audits.
BB IS0 14001 R ERBRR
REOECREREERAKT - I
BRETIIMNDER - RENGE
BINDERZ - MBEE -

Set “XLX Safety Production and
Environmental Protection Targets

and Work Programme and the
‘Management Measures for
Environmental Protection Inspection
of the Group and the Company’, and
statistics, tracking, supervision and
guidance were timely carried out

by means of special environmental
protection audit, so as to ensure

the realization and continuous
improvement of environmental
protection objectives and indicators,
and all emission targets have reached
the international leading level.
HECLDELEEZ 2 A ERRAR
RIERR) (EERRRREE
BEE)  WBBRRERERS
FREFE TR - R BEEM
5% - RERRAE  BEOER
MEFESCE - REHIEREDR
BRABTEIKF o

CLEAN WATER
AND SANITATION

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

13 oo

REOCED —TOFRE HEREARE
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Targets
B

A2: Use of Resources

A2 ERFER

2023 and
before 2023

2023 F
2023 F Z Al

Set"XLX Energy Saving Management
Regulations”and Integrated
Regulations for the Management of
Water Resources of the Group and the
Company, which required technically
feasible, economically reasonable and
environmental protection measures
to be taken to reduce the loss and
waste of energy purchase, storage,
processing, transformation and
consumption, so as to make more
effective and rational use of water and
energy.
HIECLEOEE R RN EREE
REV(EBRRIKER—BILE
AR )EHIEHE - BRI
FRT - BB LB ERARRR
BERAE  ADRREA - &
7 IMIECMEE S X EREH
BEANRE - EERA IR
TKBEIR ©

Between 2024

and 2026

RR=F

The company’s goal in energy use is
to use the least resources to create
the maximum value. Through energy
saving and consumption reduction
target performance management,
promotion and application of

energy saving and consumption
reduction new technology, technical
innovation, management innovation,
implementation of QC tackling key
problems, construction of circular
economy industrial park, energy
saving publicity and training and other
measures, the company continuously
optimizes the operation mode of
energy management to maintain the
energy efficiency of ammonia industry.
NEERRER EMEREEAR
LB REERANERE - BB
RERERERIREAEIE - EREREREHT
BATHEERER - Bilrgl - EI2E
o QCEEEN - BREEEXE
RERMEAELEE - HIIFER
T B ERERETHEN - 58
REFERBITRERENR -

Sustainable
Development Goals
(SDGs)

BB HE
BRER

CLEAN WATER
AND SANITATION

INDUSTRY, INNOVATION

13 oo
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Targets

BE

A3: Environment and
Natural Resources

A3 RERRAER

2023 and
before 2023

2023 F
2023 F Z Al

Set "XLX Group Environmental
Protection Management Formulations
,"XLX Group Energy Saving
Management Regulations”and other
relevant regulations to strengthen
management and reduce the impact
of environment and natural resources;
at the same time, watersaving
appliances and equipment are also
used in the plant.
HIE(EEARIREREERHIE)
MO EB R RIE A BEIRE AR
NSRBI T R MAER «
PHBRBERRAERNTE © R
TR AL ER A AR ER BN R

"

Between 2024

and 2026

RR=F

Through new technology and new
equipment, achieving the goal of
energy saving, resource reuse and
low pollution emission, and achieving
the goal of improving air quality and
protecting the environment.
BRI~ FREWMEIESEE - &
IRER AAME SRR 2 A E
B WEIRETEREE  RER
RHRIR

Sustainable
Development Goals
(SDGs)

BB HE
BRER

CLEAN WATER
AND SANITATION

v

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

&3

12 G W13 ¥
AAND PRODUCTION

QO

]4 llzllffnw WATER

PEOCED —TOFRE 4 REARHE
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Targets
B

A4: Climate Change
A4 RIREML

2023 and
before 2023
2023 F R
2023 F 2 Al

According to the requirements of
national and local governments, XLX
Group formulates corresponding
measures to face climate change.
SHETBIR N T BUF AR E 2K -
Tl AR R YRR B L HOFE I ©

Between 2024

and 2026

AR=F

Not only in response to the
requirements of national and

local climate change authorities,

but also with reference to the
recommendations of climate related
financial information disclosure
working group (TCFD), climate

risk should be incorporated into

the company’s comprehensive

risk management system, and the
management policies and strategies
for actively combating climate change
should be formulated.
MEZERRM T RIEELE
EHFNREER - RAKF2RR
1R AERE R 7515 B3R EE TIEAR (TCFD)
BEE - BRERBAAARZEH
R ERERF - WHIEEE L
RIRBCER A & RIRE o

Sustainable
Development Goals
(SDGs)

BeETEE
BEER

CLEAN WATER
AND SANITATION

)

INDUSTRY, INNOVATION 11 ‘SUSTAINABLE CITIES
AND INFRASTRUCTURE AND COMMUNITIES

& | s

12 o W13 ¥

AND PRODUCTION

co | &

14 Il;[’liﬂw WATER 15 hII:[LAND
=
L
———
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Targets
B

B1: Employment
B1: fEfE

2023 and
before 2023

2023 F
2023 F Z Al

In accordance with laws and
regulations, including the Labor Law
of the People’s Republic of China and
the Labor Contract Law of The People's
Republic of China, the XLX Group
Personnel and Labor Management
Regulations has been set to effectively
ensure that employees enjoy their
labor rights and perform their duties
and obligations under the law.
R 2 A R ALME 4585 DA
EARKENBEBERE)SERE
REE(OELERRFAE - 88
BERE)  IMREETHKEZHS
BREMNNBTHEDER -

Between 2024

and 2026

RR=F

Establish a perfect labor and human
rights policy, and the global labor and
human rights policy has reached the
industry leading level.
BUTENSTEARER - 23
RSB R A EBUR E R/ TEE L
K o

Sustainable
Development Goals
(SDGs)

BB HE
BRER

‘GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

aid ILLL

GENDER DECENT WORK AND
EQUALITY ECONOMIC GROWTH

g | af

10 REDUCED
INEQUALITIES
A
(=)
v

17 PARTNERSHIPS
FORTHE GOALS

PEOCED —TOFRE 4 REARHE
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Targets
B

B2: Health and Safety
B2: #EHEZZ

2023 and
before 2023

2023 F
2023 F Z Al

XLX has been in strict compliance with
laws and regulations, including the
Labor Law of the People’s Republic

of China, the Safe Production Law

of the People’s Republic of China,

the Law of the People’s Republic of
China on Prevention and Control

of Occupational Diseases, as well

as its internal rules including the
Occupational Health and Safety
Management Procedures, and the
Emergency Plan Management Rules.

It has effectively implemented the
OHSAS18001 occupational health

and safety management system. At
present, XLX has already obtained the
Certificate of Occupation Health &
Safety Management System.
DELEBEEEE(REARKEMN
B&EEE) (PEARANEZ 2
HEZE)  (PEARKANBEBER
PraE)EERERMNEB(BER
RLZ2EERF) (RAESER
BB )SREBIE iﬁﬁ“
1TOHSAS18001 BERE L2 E

Zo BAl DEOCEEDLES fH&
¥RFRLLERREARERE] -

Between 2024

and 2026

RR=F

Create green tourism factories,
constantly improve the working
environment, protect the physical and
mental health of employees, in line
with international standards.
ERE RO TR - MERET
1EERIE - REBTHUER - {4
.’;{T\*T’E °

Sustainable
Development Goals

(SDGs)

BE BT

BEER

GOOD HEALTH
AND WELL-BEING

e

GENDER
EQUALITY

¢

10 REDUCED
INEQUALITIES
A

(=)
v

17 PARTNERSHIPS
FORTHE GOALS

QUALITY
EDUCATION

|

DECENT WORK AND
ECONOMIC GROWTH

o

‘SUSTAINABLE CITIES
AND COMMUNTIES

14 llilzrl[uw WATER
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Targets

BE

B3: Development and
Training

B3 : BERIEII

2023 and
before 2023

2023 F
2023 F Z Al

The group has carried out differentiated
position-specific skills training, general
quality training, jointly-run academic
classes with colleges and universities,
as well as teacher leading apprentice
mode, and made use of time
Guanghua online training platform to
improve the knowledge and skills of
employees. The group will continue to
upgrade the training curriculum and
platforms to help employees improve
their overall and professional abilities.
SERREZEE(HEL R
BRRE SRS R 2 E
PARBIS SR - MARRKE
BT S - 5278 THAER
AL o REERAEDRE  EEAR
SERENEIFE - EHEIE
FERABREIREEEN -

Between 2024

and 2026

RR=F

To establish an international advanced
technical and management team.
BV BERELORMMEIRALE
FX o

Sustainable

Development Goals

(SDGs)

BE BT

BEER

GOOD HEALTH
AND WELL-BEING

e

GENDER
EQUALITY

¢

10 REDUCED
INEQUALITIES
A
(=)
v

17 PARTNERSHIPS
FORTHE GOALS

QUALITY
EDUCATION

|

DECENT WORK AND
ECONOMIC GROWTH

o

PEOCED —TOFRE 4 REARHE
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Targets
B

B4: Labour Standards
B4 : % T ¥H|

2023 and
before 2023

2023 F
2023 F Z Al

XLX strictly complied with the Labor
Law of the People’s Republic of

China and the Labor Contract Law of
the People’s Republic of China, and
formulated the XLX Group Personnel
Management System and XLX Group
Labour Discipline and Employee
Discipline Management Regulations.
DELE BB ET(REARKEM
S EENPEARKENES
BRF)FREFEREREK - HIF
TLELEBAZEEHE) - (D
BORBELRSBLERETER
BERE)

Between 2024

and 2026

RR=F

The group will continue to strictly
abide by relevant laws and regulations,
formulate corresponding treatment
measures, and protect the basic
rights of employees in all aspects. In
line with relevant international laws
and regulations, continue to improve
the Group's personnel and labor
management regulations.
SEBEERRETHRERE
M FIEAEERER - 25 HR
(58 T EARNENRRERE
BES - BETERRASE B

BERTE °

Sustainable
Development Goals
(SDGs)

BB HE
BRAEE

‘GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

sid ILLL

GENDER DECENT WORK AND
EQUALITY ECONOMIC GROWTH

g | af

10 REDUCED 1 ‘SUSTAINABLE CITIES
INEQUALITIES AND COMMUNTIES

> Lae

(=)
v
14 lL!IEFl[ﬂW WATER

17 PARTNERSHIPS
FORTHE GOALS
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Targets

B

B5: Supply Chain
Management

B5 : {HIESEETE

2023 and
before 2023

2023 F
2023 F Z Al

By implementing a supplier group
control plan, we are able to manage
the entire life cycle of supplier analysis,
matching, sourcing, access, evaluation,
and elimination, establish a unified
access process for suppliers within the
Group and the threshold for shortlisting
suppliers in core categories, as well as
reviewing supplier access applications.
Through regular inspections of existing
suppliers, we continuously monitor the
operational status of suppliers, allowing
us to make timely adjustments to the
cooperation relationship, and promote
the performance improvement of
suppliers.

EitEREEERE R ARE
FEHHERT - T SR
BN FHE BN ARE
B v SEHERS—EARE
Mz O miB e ABPE - ¥
HEREARBETER - BBY
RAERERNEREE  BEREE
HERESRN - RERESIEA
1% NEREH R NEREE -

Between 2024

and 2026

RR=F

By continuously optimizing the
supplier management model and
improving the Group's digitalised
procurement platform, the Group has
achieved intelligent upgrades such as
the centralised supply procurement,
online supplier evaluation, automatic
warning of risks, and automatic

price comparison in multiple malls.

It expands the promotion and
application of digitalised procurement
platform within the Group, leading to
the integration and application of the
resources across the Group. Based on
TFS and EcoVadis, improve the supplier
social responsibility requirements,
and build a sustainable supply chain
management system framework.
BBFERHEREREANT
EEEHELRETS  ER&E
WMESDRE  HERRLTE
EREPEE ZEMEDLE
SRR BABE(LERET
SHEZEENKREER  BH2E
BMERESHEER o ZRTFSH
Ecovadis T EMtERMEEEER -
WA HEHEEE R RIER -

Sustainable

Development Goals

(SDGs)

BE BT

BEER

GOOD HEALTH
AND WELL-BEING

e

GENDER
EQUALITY

¢

10 REDUCED
INEQUALITIES

A
(=)

v

17 PARTNERSHIPS
FORTHE GOALS

QUALITY
EDUCATION

|

DECENT WORK AND
ECONOMIC GROWTH

o

REOCED —TOFRE HEREARE
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Sustainable
2023 and Development Goals
before 2023

Between 2024 (SDGs)
Targets 2023 R and 2026 BB HE
B 2023 FZ Al RR=F BEEE

B6: Product Strictly abiding by relevant national 1. Through the Group’s new

Responsibility laws and regulations, ensuring the technology and new equipment

B6 : EME(T product quality, providing quality to ensure the products are more
service, increasing the customer green, environmentlly friendly,
satisfaction, upgrading the customer and efficient. oy o
service platform, and improving the 2. Continue to maintain the high _,\/\/. |!!||

product and service complaints and
handling methods.

customer satisfaction, and
maintain the scores higher than

BRETRFERERER  RE

GBS IBMELRE - % | 3. Strivefor the timely handling rate
FREE ARERTEatTEE with an aim to get more than 90%
o % RIS B I EF R B BB o of complaints settled. To make

9 O GENDER DECENT WORK AND
A EQUALITY ECONOMIC GROWTH

g | af

the products of XLX comply with | iU 37&"0"1531«& Lty

the relevant regulations of global =) ‘Eé_
. . v noEE

supply countries or regions for

fertiliser.

1 @3@% %ﬁ?ﬁﬂﬁ N %ﬁg&{% , EE 17 fﬁ?ﬁ'«‘f@&'ﬂi 14 tlzrl[uwwmn
REMBBINRE - RIR - 15

e
2 BERRSNEPWEE 4
FEE 90 DA K

3 FEURFEREREEAIUETE
1£90% LA EAKFE + BN
EMAFAERHERARS G
MR
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Sustainable
Development Goals
(SDGs)

BB HE
BRER

2023 and
before 2023

Between 2024
and 2026
RR=F

Targets 2023 F R
B 2023 F 2 7]

B7: Anti-Corruption
B7 : R&ES

XLX Group actively carried out relevant
training and education, optimized
management mechanism and
strengthened internal supervision,
improved the anticorruption system to
ensure a clean working and purchasing
environment.

DO KBTI RABRIET I

B BLERHE - WS ERES
BERERETER  BRIER

% RBREEREBRE -

Invite government anti-corruption
experts to the Group for teaching,
guidance and training;

Lead or organize the exchange
meetings on the construction

of incorruptibility in advanced
enterprises, promote the
experience sharing of anti-
corruption work, and greatly
weaken the living environment
of dishonest enterprises and
personnel.

- BRENREBERERIEE

TR R

- ERYARTECERBIER

Rng - RERBIIERLR
K= RIgHISS T RIEEEM
EAREFRE -

GOOD HEALTH
AND WELL-BEING

e

GENDER
EQUALITY

¢

10 REDUCED
INEQUALITIES
A
(=)
v

17 PARTNERSHIPS
FORTHE GOALS

QUALITY
EDUCATION

|

DECENT WORK AND
ECONOMIC GROWTH

o

PEOCED —TOFRE 4 REARHE
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Targets
B

B8: Community
Investment

B8 : HERE

2023 and
before 2023
2023 F R
2023 F 2 Al

XLX Group actively participated in
social public welfare activities such as
environmental protection, education,
culture, sports, science, health,
community construction, poverty
alleviation and so on, contributing love
and repaying society.
DELEEREZ MRERE - #
B Xt 85 ®E . L
HRER KEERZHEATHE
B FEEL B E -

Between 2024

and 2026

RR=F

In the future, the Group will actively
respond to the call of the government,
support rural revitalization and fulfil
social responsibility in pursuit of
promoting harmonious win-win and
mutual prosperity for the government,
society, customers, shareholders and
employees, etc.
AREERBEEEEBTRA @ B
NSRS - BITHEEME - B
BEAT e FF KRR BT
SRR - HRELT -

Sustainable
Development Goals
(SDGs)
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GENDER DECENT WORK AND
EQUALITY ECONOMIC GROWTH
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BRIEF INTRODUCTION OF THE REPORT
SCOPE OF THE REPORT

The main data range of this report is from January 1, 2023 to December 31,
2023 (a part of contents are beyond the above scope). This paper expounds
on the concept and practice of sustainable development and social
responsibility of XLX Group from two aspects of environment and society.
According to the requirements of the guidelines and considering the actual
operating conditions of XLX Group, the environmental scope in the report
covers the Group's three major production bases in Henan, Xinjiang and
Jiangxi. The three major production bases focus on the Group's principal
activities, which generated the main sources of revenue for the Group
during the Reporting Period. The scope of reporting is determined based
on the significance of each entity to our business and operations, as well as
their impacts to environmental, social and governance.

REPORTING STANDARDS AND PRINCIPLES

This report is written in accordance with the newly revised guidelines
on environmental, social and governance reporting, appendix C2 to the
Listing Rules of the Stock Exchange of Hong Kong Limited and prepared in
compliance with the following principles:

Materiality: The Group has identified and disclosed the material ESG
issues in the Report.

Quantitative: The ESG KPIs and relevant data are reported in the Report.

Consistency: The Report uses the same consistent statistical methods
in data disclosure as last year. Any changes will be stated clearly in the
Report.

Balance: The Report presents the Group's performance during the
reporting period impartially. It aims to avoid choice, omission or
presentation formats that may improperly influence readers’ decisions
making and judgments.

REPORT ACCESS

The electronic version report can be downloaded from the SEHK website
http://www.hkexnews.hk, and our website http://www.chinaxlx.com.hk.
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A ENVIRONMENTAL

XLX Group has been stressing environmental protection, circular
economy and comprehensive utilization of resources. The group has
always adhered to the concept of green development, continuously
increased investment in environmental protection, and continued to
carry out technological innovation and facility upgrades.

In 2023, XLX Group continued to disclose its environmental
performance. Under the supervision of the board of directors,
XLX Group has always been committed to green and recycling
development, improving equipment efficiency, promoting pollution
reduction and carbon reduction, maintaining the development
direction of upgrade on chemical process of coal, deploying the
advantages of resource synergy and scale, scientifically extending
and replenishing the chain, utilising major projects as a connection to
promote the extension of corporate products to the downstream high
value-added fine chemicals, thereby achieving green and low-carbon
sustainable development.

In addition, XLX Group continued to innovate and improve its
technology, optimized its infrastructure, and achieved the leading
level of the industry in terms of consumption indicators. Since 2012,
the Group has been rated as “energy efficiency leader benchmarking
enterprise (synthetic ammonia)” by the Ministry of Industry and
Information Technology of the People’s Republic of China and China
Petroleum and Chemical Industry Federation for twelve consecutive
years. In September 2023, Jiangxi XLX, a subsidiary of the Group, was
rated as the "Benchmark Enterprise for the Methanol Efficiency Leader”.
The Company achieved for the first time the "Dual Leadership”in energy
efficiency for both synthetic ammonia and methanol products. In the
national key industry energy conservation and emission reduction
standard competition, the Group has won the “National May 1st Labor
Award"and the highest environmental credit behavior evaluation level
of 5A.

In 2023, XLX Group carried out six major projects on of energy
conservation and emission reduction, including one project on
environmental protection and five projects on energy conservation.
Compared with that in 2022, the energy consumption continued to
decline, which laid a solid foundation for the Group to take the lead
in energy efficiency and promote the technological progress of the
industry.
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XLX Group improved its environmental management level by
establishing an ISO 14001 environmental management system,
conducts annual external audits, and renews the Environmental
System Certificate upon passing external audits. In order to strengthen
environmental management, XLX Group has incorporated its
departments, plants and branches into its environment management
network and set out the relevant environmental protection
responsibilities in view of their respective duties.

ISO 14001 Environmental
Management System Certificate
ISO 14001 BIRE IR AR EEE

R R 8D IR M R B

BRHFA B CRE T
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A1 EMISS

IONS

XLX has been in compliance with the requirements of national
laws and regulations strictly. It has also acquired Emission Permit
legally and formulated a series of regulations due to the actual
demand. These rules and regulations aim to regulate and promote
environmental protection, pollution prevention and control,
energy-saving and emission reduction of XLX, which can gradually
achieve the institutionalization of environmental protection as well
as sustainability.
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In compliance with relevant laws and regulations
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- Environmental

- (P EARAMBEIRER

~

Protection Law of the
PRC

ReER)
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~

- Environmental Protection
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~

Management System
of the Group and the
Company

BHE)
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~
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- Integrated Regulations
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for the Management of
Water Resources of the
Group and the Company
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BT HABEERESR

b

\_

- Water Pollution

Prevention and Control
Law of the PRC
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- Air Pollution Prevention
and Control Law of the

9 PRC
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Interim Provisions on
Administration of the
Discharge Permit
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- Environmental
Protection Management

Regulations
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- Environmental Protection

Facility Operation and
Management Regulations
of the Group and the
Company
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- Solid Waste Pollution
Prevention and Control
Regulations of the Group
and the Company
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1)

WASTEWATER DISCHARGE

For wastewater, XLX Group's sewage discharge has been in
strict compliance with the national, ministry, local, district, and
enterprise standards.

In order to minimize the generation of wastewater, XLX
Group has installed wastewater treatment facilities. Since the
wastewater purification equipment was put into operation,
the technology department, branch plants and equipment
manufacturers have reformed the filtration, purification,
backwashing, water pump and odor of wastewater purification
equipment. In addition, the Group has strengthened the
daily management of wastewater equipment and strict
implementation of process operation, which has ensured the
normal operation of environmental protection facilities and
stable discharge of wastewater.

In order to ensure each unit of the Group can effectively
control the process of generating sewage, XLX Group strictly
strengthens the management of the discharge outlet of each
unit, installs standardized measurement facilities, regularly
compares it with high standards and inspects with caution to
achieve standard discharge.

Compared with the original ion exchange resin method, by
introducing technologies such as reducing total nitrogen with
concentrated water, ceramic membrane ultrafiltration and
gasification ash drying, the wastewater discharge is greatly
reduced.

In 2023, we have upgraded the efficiency of wastewater
processing system by adding high-performance biological
denitrifying complex bacteria to increase the original
processing capacity of the biological reactor pool by 3 times
without changing its volume, which effectively protects the
wastewater processing load buffer and anti-risk capabilities
while saving more wastewater processing costs.
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In the next three years, XLX Group will continue to put more
efforts research and development, develop new technologies
for wastewater treatment and equipment innovation as
well as new processes, and use new technologies and new
equipments to further reduce wastewater volume.

In 2023 In 2022 In 2021
Emissions of waste water 2023 F 2022 F 2021 &

BEKEER Emissions (Tons)
BEWE (M)

Volume of waste water

o 8,070,089.32 | 6,74394132 | 6,237,57807
EKE

RR=F  LDELEEBIFE
INARHEENE - FEEEKERE
TR MR ERIF I IE - 5
FR 3 55 i A a8 i o — AP PR
REIKE ©

In 2023 In 2022 In 2021
2023 F 20225 20214
Average emission concentration (mg/L)

FIBERIRE (mg/L)

oD

rE=ag 173.10 187,63 15269
FmAE

2145 27.82 2448

NH3-N

— = 13.52 6.03 2.95

168 0.89 047

Total phosphorus

\, 77 ¥ !
@ 0 0.70 0.86

Total nitrogen

_ 9741 101.76 59.78

1207 15.09 9.58

Notes:

1. Average emission concentration of COD: COD emissions (tons) are
converted into mg and divided by the total wastewater emissions (in
litres);

2. Average emission concentration of NH3-N: NH3-N emissions
(tons) are converted into mg and divided by the total wastewater
emissions (in litres);

3. Average emission concentration of total phosphorus: Total
phosphorus emissions (tons) are converted to mg and divided by
the total wastewater emissions (in litres);

4. Average emission concentration of total nitrogen: Total nitrogen
emissions (tons) are converted to mg and divided by the total
wastewater emissions (in litres).

5. The 700,000-ton urea project at the Henan Base has been put into
operation in 2023. Coupled with the long-term operation of each
base, the operating days increased as compared with 2022 and
2021, resulting in an increase in related emissions.
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2) EXHAUST EMISSION

The emission standards of XLX Group meet the national,
ministerial, local, regional and enterprise standards. According
to the standard of fume<10mg/Nm3, SO2<35mg/Nm3,

NOx<50mg/Nm3.

In order to achieve the emission of fume, SO2 and NOx up to
the standard, XLX Group implemented the “Environmental
Responsibility System for Staff”. All boilers have been equipped
with dust removal, desulfurization and denigration devices.
Online monitoring devices were installed at the boiler outlet
and operated by a third party. Online data can be uploaded
to national, provincial, municipal and county monitoring
platforms. Through cloth bag and electrostatic dust removal,
the emission concentration of particulate matter was less
than 5mg/Nm3. Through desulfurization and denitrification of
boiler flue gas by ammonia water, the concentration of sulfur
dioxide in boiler flue gas was less than 10mg/Nm3, the lowest
was less than 5mg/Nm3, and the desulfurization rate was 99%.

In 2023, the Group’s Henan Base built new acidic wet gas acid
production devices which installed the online monitoring
system. The sulphuric acid tail gas is treated by the hydrogen
peroxide (H202) deep oxidation process, and the discharge
of air pollutants meets the Pollutant Discharge Standards for

Petroleum Refining Industry (GB31570-2015).

In the next three years, XLX Group will continue to explore
and adopt advanced air pollutant treatment processes
such as, cloth bag and electrostatic precipitator, ammonia
desulfurization, SCR denitrification, to control the air pollutants
in the exhaust gas to particulate matter <5mg/Nm3; SO2
<10mg/Nm3; NOx<35mg/Nm3; NH3<8mg/Nm3, to ensure
that the company’s control of exhaust emission is in the

leading position in the industry.
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In2023 In2022  In 2021 In2023 In2022 In 2021
2023F  2022F 2021F 2023F 2022F 2021 F

Emissions of exhaust

—
BERBE R Emissions (Tons) Emission Intensity (kg)
BEr & (W) BERBE (Tx)
NOx (Tons)
malt i (1) 414.10 343.32 30745 0.05 0.04 0.03
SO2 (Tons)
— & i () 77.19 65.57 63.21 0.01 0.01 0.01
Fume (Tons) 60.84 55.92 51.07 0071 001 001
fEEE (WR) ' ' ' ' ' '
Emissions of exhaust (Tons)
RS EER (18) 552.13 464.81 421.74 0.06 0.05 0.05
Note: 1. Emission intensity: The emission amount of each pollutant i 1 HEREE: GERE
divided by the total capacity (kg per unit) reflects the B BERERR AL E
amount of pollution emissions produced per unit product. =E(BuTR): kB
TEUERFEER
TSRBEE -
2. The 700,000-ton urea project at the Henan Base has been 2~ 20234 A F@ A #1170
put into operation in 2023. Coupled with the long-term EBWREHEBRE -
operation of each base, the operating days increased as k& E i & E A
compared with 2022 and 2021, resulting in an increase in BT BITRER
the emissions of exhaust. 2022 ~ 2021 AFTIE N -
FEEBAERENE
BFTIEM -

Emissions of exhaust B R HERK

Emissions (Tons)

e E (W)

700.00
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3) WASTE DISCHARGE

XLX Group conducts classified management of waste in
accordance with local standards with the waste mainly
classified into non-hazardous waste and hazardous waste.
Hazardous wastes are handed over to qualified units for
disposal, and non-hazardous wastes are handed over to other
units for reuse, all of which were based on disposal contracts.
At the same time, pursuant to the requirements of the
national system of report and registration for industrial solid
waste, XLX Group is required to provide the environmental
protection authorities with the types, production volumes,
destination, storage, disposal and other relevant information
of main industrial solid waste, effectively store discarded
solid waste, and timely pass it to qualified units for compliant
disposal to reduce waste discharge.

In the next three years, the Group will continue to engage
qualified third-party units to dispose of waste in compliance
with regulations so as to facilitate the construction of waste
recycling system to achieve the goal of zero discharge of
hazardous waste.

In 2023
2023 F

In 2022
2022

In 2021

2021
Waste Discharge

BRMBH

Emissions (Tons)

HmE (8)

Harmless Waste

i 589,604.43
BEREY

662,456.90 463,012.90

In 2023
2023 F

3) RBEEVBER

D E B R 5 R AR
BEMETHEER  TEDAE
EEEZYNECREZY &

REEMXMAELEMEE
MEREYRAEMENFF
B ORI EEEER - Rk
BEER T XEBEEY AR
ErRslEER - MRREESS
PRt E B T X EREEEYH
B EL=E - RR - fFEE-
BEESHEBEER  HEEESE
YIETT B RETT - W R FER
CHEEEGENETERER
A BEEHERR -

AR=F » REBBFRERH
F=TERBEMNENUSHRE
BREERY) - NRBEEZRYE
RAMER BREZEREYD
THMBRE -

In 2022
2022

In 2021
2021 £

Emissions Intensity
(tons/10,000 tons product)
ERBE (M BMER)

880.30 989.07 861.58

Hazardous Waste

R 625.80 39239 638.09
BEEEY

091 0.59 119

Notes:

1. Hazardous wastes, including waste engine oil and waste catalysts,
are delivered to third party qualified units for recycling after being

generated.
2. The data of hazardous wastes in 2022 has been revised.
3 Emission intensity of non-hazardous wastes: Non-hazardous

waste emissions (tons) divided by total annual capacity.

4. Emission intensity of hazardous wastes: Hazardous waste
emissions (tons) divided by total annual capacity.

5. The 700,000-ton urea project at the Henan Base has been put into
operation in 2023. Coupled with the long-term operation of each
base, the operating days increased as compared with 2022 and
2021, resulting in an increase in the emissions of wastes.
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4)

GREENHOUSE GAS EMISSION

XLX Group has been actively responding to the requirements
of national and local climate change authorities, taking
a series of positive measures to reduce greenhouse gas
emissions, orderly carrying out greenhouse gas emission data
collection and reporting, and actively cooperating with third-
party organizations to complete carbon emission data audit.
At the same time, the Group also takes this opportunity to
strengthen carbon emission management from raw material
procurement, quality analysis, production and operation,
energy measurement and other aspects, continuously
improve the company’s carbon emission management
level, effectively promote energy conservation and low-
carbon work, and boost the high-quality development of the
enterprise.

Henan Xinlianxin Chemicals Group Co,, Ltd., Xinjiang Xinlianxin
Energy Chemical Co., Ltd. and Jiangxi Xinlianxin Chemical
Industry Co,, Ltd,, as key emission units, went through
carbon emission data verification. Greenhouse gas emission
information for 2023 is not appropriate to be included in this
ESG report as the verification time is later than the publication
of the annual report. In order to ensure the accuracy of the
data, XLX Group disclosed the 2022 carbon emission data
verified by a third party in this report, and the 2023 carbon
emission data will be disclosed in the 2024 ESG report.

In 2022, the direct emission of the Group was 14.31 million
tCO2e, representing an increase of approximately 2.18 million
tCO2e as compared to that in 2021, and the indirect emission
of energy was 1.09 million tCO2e, representing an increase
of 0.29 million tCO2e as compared to that in 2021. In 2022,
the Group's three largest bases were successfully put into
operation, and the operating days increased as compared
with 2021, resulting in an increase of CO2 emissions.
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In the next three years, the Group will formulate the “XLX
Group Environmental Protection Responsibility System”
to clarify the environmental protection responsibilities of
personnel at all levels. By improving the environmental
protection responsibility system and improving the
organizational structure of environmental protection
management, we will strengthen the inspection and review in
respect of environmental protection, enhance the awareness

ARE=%F  KEHHIECDE
DEBERREMES) - PES
MABHRFERERE - BB
RERFREEH - TERRE
IPEBARE - RICRRRE
B RITRFRALRER - 15
REERRFRED - BRERFRE

M RERERBIR - HRENE

BMFFESCE - BFER [

of environmental protection, reinforce the environmental

protection concept of all employees, and improve the EBERR] o
performance of environmental protection to ensure the

achievement and continuous improvement of environmental

protection goals and indicators, and maintain “ultra-low

emission”of exhaust.

In 2022 In 2021 In 2020
Emission of Greenhouse Gases 2022 2021 % 2020
EE e
BEREHER Emissions (tCO2e)
HEHi & (tCO2e)
Direct Emission (Aspect 1)
R 14,311,348.89 12,128,948.46 8,086,454.42
BEHEM(HE—)
Indirect Emission of Energy
(Aspect 2) 1,092,657.81 796,936.64 1,150,733.80
BEREEBER (s =)
Total
e 15,404,006.70 12,925,:885.10 9,237,188.23
uvc»ﬁ-l_
Emission Intensity (tCO2e/Tons
Product) 1.74 1.84 1.67
BEIREE (tCO2e /WREE )
Notes: 5t -
1. Emission intensity is calculated as greenhouse gas emission 1. FREmERREREHNE

(AZREBEEF 8 ) By
AN FE 1D R E AR EE B 2R

| s
==
B o

(measured as carbon dioxide emissions) divided by total capacity
of products in the corresponding year.

2. The Henan Xinxiang Base has put green manufacturing into 20 OREETEEM 2021 Fi R
WERE 202025 BEET
bR RERET &
FTRELE 2020 ~ 2021 3540
BHBENEBFTIGM °

production in 2021 and operated in a stable manner in 2022;
coupled with the long-term operation of each base, the number
of operating days has increased compared with 2020 and 2021,
resulting in an increase in emissions.
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Emission of Greenhouse Gases ;&= R & B

14,311,348.89

15000000
12,128,948.46
12000000
9000000 8,086,454.42
6000000
3000000
1,150,733.80 796,936.64 1,092,657.81
0
In 2020 In 2021 In 2022
2020 F 2021 2022
m Direct Emission (Aspect 1) Indirect Emission of Energy (Aspect 2)
BRI (#BE—) AeREEBEN (=)

Emission Intensity (tCO2e/Tons product) HE R E (1C02e WA )

1.84 1.74
1.8 1.67

In 2020 In 2021 In 2022
2020 ¢ 2021 & 2022 &

B Emission Intensity (tCO2e/Tons Product)
HMEE (1C02e /WEER)

REOED —TOFRE HENERRE
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A2 USE OF RESOURCES

XLX Group strives to make full recycled use of resources in all
aspects, and maximize energy and water saving. In order to
comply with the relevant national energy laws and regulations
to strengthen energy management and to improve energy
efficiency, XLX Group has developed regulations and rules. It aims
to adopt measures that are technically feasible, economically
reasonable and in line with the requirements of environmental
protection measures, to reduce the loss and waste at various
aspects including acquisition, storage, processing, conversion,
and consumption of energy and to use water and energy more
effectively and reasonably.

A2 BIR{EA

DEOEE N KERERATED
BRAAER SRAREHETEE
gk e HERBERKARERAR
ER - MBRLELEEREE
2 RSERMARE OE
DERERBERBRGE T —F
S I E % - BREREURM £ /]
7 - KEBELEEANERRRE
BRMFER  RDREERBA -
7 MIBEAMEESEERED
MBRMRE - EINAMA R

4

In compliance with relevant laws and regulations

MAKFIRER -

\ BFHMEBEREER
‘r o 7~ \r
Energy Conservation Management Measures XLX Group Energy Integrated Measures
Law of the People’s for Energy Saving at Saving Management for the Management of
Republic of China Key Energy Regulations Water Resources (for
(PEARAEFEE | Consumption Entities COEOEBEEIREE | Trial Implementation)
SN Y (ER AR E AR REERE) OkBER—BILEE
BEEILE) L (F17) )
“ o I\l J

1) ENERGY CONSERVATION

XLX Group established the “leading group for energy
conservation” headed by the general manager, which strictly
implements the responsibility system for energy conservation
goals, instills the enterprise’s strategy into the behavior of all
employees through the performance management system
for energy conservation goals, and ensures the realization
of enterprise strategy with performance management, and
creating the channel between strategy and performance
realization. XLX Group has established an energy
management system based on GB23331, and has passed
external supervision, audit and certification.
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In order to further promote the comprehensive and
efficient utilization of energy resources and achieve better
economic, social and environmental benefits, the Group has
also prepared to build a professional chemical park of coal
chemical circular economy, integrated the Group's resources,
coordinated cooperation, and carried out a number of
resources comprehensive utilization projects according to
the principle of complementary advantages and maximum
interests.

In addition, the Group also carried out “energy efficiency
benchmarking activities” Facing the mature and stable
production process, the Group carried out in-depth energy
efficiency improvement plans for the three bases, and
managed to maintain the “leading” energy efficiency. XLX
Group launched the "benchmarking” action, which not
only carries out the overall “benchmarking” for advanced
enterprises, but also carries out special benchmarking for
advanced processes and equipment. Through benchmarking,
leak detection, improved their own value, continued to save
energy and reduce consumption.

In recent years, XLX Group has won more than 100 patents
and awards in energy saving and consumption reduction.

the "development and application of 22MPa energy-
saving medium pressure ammonia synthesis system”won
the second prize of science and technology progress of
Nitrogen Fertiliser Association of Henan Province

the “research and application of urea production process
technology device” won the second prize of Science and
technology progress of Henan Province

the overall energy consumption and pollutant emission
of the “cleaner production engineering technology
project of synthetic ammonia plant with an annual
output of 450,000 tons” are at the leading level of similar
technologies in the industry

Meanwhile, the Company was in a proactive response to
the "Transformation and Upgrade of Traditional Chemical
Process of Coal" policy of Henan Province by implementing
the transformation and upgrade projects of "retreating from

RE—FIRERRERESS
RN B B B AR 2
@ HEREMEREYE - &
EEEREIRREBETEEN
THE BEEEER - HH
BfF RBEEZEH - Flmik
KRR FRZEERSGE
FMMAER -

AN - RBIRAFR [ RERE
RED ] mEKHA - BEN
HEETERARRZZEMEEN
RRTTET & FHERITRER R
B e DB SR E L TR
178 - R D FETTERE
(1R ] - e85 TEMR
BETERYE - BBHET -
ERMER - =TT 8 FEE - #

RBERREIEAE

EFER - DBELEERFHER
AEFEFE D EI 13 100 R TR E F
FEZED -

[22MPa ENBERY R ERR & K
AR EFEEER| &
EREHERE®ES —F
ﬁ

(R TEEE
e Y R
RS =58

[FEASBWEAKEEE
BREETIREMER
BRI EREMS Lt
el S SEACE e i
KF

RIE - NEERE R EE
[ME LA TEA TR R
HEER REAE ] DEXE
EARTZ | ERFRIAR - 5
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the city to the park" and "phasing out the fixed-bed process', EERHEE [5XX] BIKERERK

and introducing the world's first "5XX" ultra-low energy RRE  BESREREREERA
consumption urea plant, which reduced steam consumption SEFER D #35% + /2 Al EFE
by approximately 35% and cooling water consumption by AR 16% o KIERT(L TE
approximately 16% compared with the traditional urea plant. JERTHEBRZEREHR |
The coal-water slurry gasification process was applied with an BEFEAT o DELEBRETRA
energy-saving technology, "phase change conversion from BB ARKESOETL KN
heat to isothermal process". XLX Group has invested over SIEENRE TEAMENRERAE ©

RMBS5 billion in energy-saving technologies and equipment.

According to conservative estimation, since 2011, XLX Group RTER - 2011 EDA}K LB
has saved nearly 300,000 tons of standard coal, the urea LB %E‘fﬁﬁ%’ﬂ%‘iﬁgﬁ_ﬁ%
manufacturing cost is about 10% lower than that of the same BN - PREBGERARLLITEF
industry for many years, thus maintaining a healthy and stable KRR 10% » 4REF T 2FFETR
development momentum. At the same time, all units of XLX EREESSE o Rl - DED
Group strictly implemented the national and industrial energy SEE B BRBATERM
consumption quota standards, and regularly measured the TTRABEREMR BT - I H
efficiency of power consumption equipment, so as to ensure HREEREETHRAE - fE
the economic and reasonable use of electricity. REBLAKBESERE -
In 2023 In 2022 In 2021
Type of Energy 2023 F 2022 F 20214
BRI R .
Energg Consumption
REFUHFEE
Fuel (Tons) 1,447 356.87 1376,791.22 1,403,006.22
BRAHEE (1) T o Bhathade
Raw coals (TOHS) 400106345
FESHE (18 ) 5,538,037.93 4,667,645.16 ,UU 1,005
Natural gas (10000 m?) 349718
KRF BT HK) 3,635.05 3,191.40 A97.
Diesel Fuel (Tons)
255k (I8 ) 353.94 358.59 361.28
Gasoline (Tons)
S5 (168 ) 209.00 178.00 178.00
CESii] 197,92851 163,084.39 157,50041
& (REK
Total Consumption (MWh)
EFE4E 2 (MWh) 41,413,620.27 35,732,566.04 32,087,093.39
Consumption Intensity (MWh/
Tons Product) 7
=Y 6.18 533 59
(MwWh B i )
Notes: Bt
1. Consumption intensity is calculated as total consumption (MWh) 1. ERBREFTERBRER
divided by total product volume (tons). (MWh) Br LAZE fn /8 2 (HR) o
2. The 700,000-ton urea project of the Henan Xinxiang Base has 2. A T ET 40 E 2023 F 708
been put into operation in 2023; coupled with the long-term WERRIBEIRE  MERE
operation of each base, the number of operating days has HRBEETT - BT RER
increased compared with 2021 and 2022, resulting in an increase 2021~ 2022380 - BEEEIR
in energy consumption. JEFEE B PTG ©
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In order to standardize the purchasing behavior and save
resources, XLX Group formulated the “Instruction of Woven
Bag Purchasing’, and conducted comprehensive statistics
and management on the use of packaging materials, to
standardize the use of packaging materials and reduce the
waste of packaging materials.

In the next three years, the Group will continue to strengthen
the management of packaging materials, strictly control
the use of packaging materials, and further standardize
management to achieve proper utilization, green
consumption and economical use of packaging materials.

In 2023 In 2022 In 2021
2023 & 2022 2021

Type of packaging materials

RTHREBRBITA HHE
R D R (B ) TEC A A R
RBIEXEEE) XHEE
MR ERET2EANE
2 RBBEMBER R
DBEMBERE

RR=F » REE KB IR
HEEMBNERE  BIEER
MERER  E—TREBILE
12 BREBEMHHNAIERN
A~ A EIHRE - BIRER -

In 2023 In 2022 In 2021
2023 2022 2021 £

P SK: Unit product share (tons/10,000 tons
BEMHER Consumption (Tons) P (
HHER () Jrte
. BNERGLE(E,/ EMER)
W b
Oven g 2094122 | 1553100 | 1575729 3127 2319 2932
iR
Note:  Product volume per unit represents the amount of packaging i BUEMRGERES B
materials used per 10,000 tons of products, calculated as the B 2E om0 FA 80 B 3 AR
total consumption of packaging materials (in tons) divided by g2 FEHFRAABEN
HeEERS (AR E

the total product volume.

i) R AE A& o
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2) SAVING WATER RESOURCES

XLX Group strengthens the water-saving management of
enterprises, makes rational use of water resources, creates
a green and energy-saving enterprise, and establishes an
integrated water resources management committee, which
is responsible for formulating the annual water-saving
objectives, indicators and incentive measures of XLX Group,
as well as information collection, technical reserve, project
implementation, optimization and transformation, personnel
training, key research activities, supervision and inspection of
water-saving management.

In order to improve the recycling utilization rate of water
resources, XLX Group carried out cascade utilization of coal
gasifier gasification ash water system, realized optimization,
and saved 600 tons of water every day. After being treated by
reclaimed water reuse, the utilization rate of circulating water
reached 99%, having achieved the first level requirement of
cleaner production (> 95%). In the future, XLX Group will be
focusing on reducing unit consumption and improving water
purification capacity. Currently, it is actively promoting the
expansion of the reclaimed water reuse project, increasing
the reclaimed water production capacity, and reducing the
consumption of fresh water.

During the year under review, the Group did not encounter
any problems in obtaining suitable water sources.

B RIKEIR

DELEE R DREKE
2 AEFAKER - Al2AR
EBEOIDE - KIZKER—
BLERZBE  BEHIED
BOKREFEHKER - B5F
KRR He AN 7K B IR 75 TH Y
ERME - Riuf#EE - T8
it - BEduE - ABE 2
AE  EEREEI(E-

BTREKERNERFA
o DELNERHERIESR
IEROKRGHETHEFA -
BIRE  BRELAKE00
WE - fEER/KBES@mAF/KE A
EITIRIE - BRERERAE
#EE9%  ERFREE—
§>i(>95%) o ﬁiﬂz , /E,\%@/D
SEBEINBREERMES
IKFLRENIERZS N ERLAN
71 B ATIEFERE IR i ARk
1 FATE B #852 - & hnr/KEK
BES - BRIEFTEEKERE -

REBEER - REBAEKR
8 KR _£08 A 8 B AE A ]

8 o

In 2023 In 2022 In 2021 In 2023 In 2022 In 2021

2023 F 2022 F 2021 2023 2022 F 20214
Type of Water

3 Intensity of Water C ti
uS:E) Consumption of Water (Tons) ntensity of Water “onsumption
KON EER () (Tons/ Tons Product)
/
KFERE (W WER)
Water
X 39,540,828.00 | 22,540,974.00 | 17,252,392.00 5.77 337 321
Note: 1. Water consumption intensity represents the amount of BT 1 KERERTEWE

water required per ton of products, calculated as the total
water consumption (tons) divided by the total product
volume (tons).

2. The 700,000-ton urea project at the Henan Base has been
put into operation in 2023. Coupled with the long-term
operation of each base, the operating days increased as
compared with 2022 and 2021, resulting in an increase in
the consumption of water.
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A3

A4

ENVIRONMENT AND NATURAL RESOURCES

The main environmental and natural resource impacts of
XLX Group include waste gas, waste water and solid waste
discharge, water and energy consumption. XLX Group attaches
great importance to the impact of the environmental and
natural resources caused by the operation process, establishes
the targeted environmental management system and energy
management system, and formulates the environmental
protection management system of the Group and the Company
and energy saving management regulations of XLX Group to
strengthen the management. XLX Group adopted new technology
and process, and has passed the international advanced level
acceptance of clean production audit, in order to reduce the
impact on the environmental and natural resources.

At the same time, the process of XLX Group planning, design
and construction also embody the concept of environmental
protection. The building materials are high quality building
materials with low energy, high performance and high durability.
Water saving appliances and equipment are preferred. Plants
with less maintenance and strong weather resistance suitable for
factory planting are adopted for greening in the plant area. The
proportion of outdoor permeable floor area to the total outdoor
area far exceeded 30%.

CLIMATE CHANGE

In response to the requirements of national and local climate
change authorities, XLX Group, referring to the recommendations
of climate related financial information disclosure working
group (TCFD), has integrated climate risk into the company’s
comprehensive risk management system, and formulates
management policies and strategies to actively resist climate
change.

A3

A4

RIRRARER
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FeLBLEESEERES
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1)

Policy risk
B EB

Transformation risk

BRER

THE MAJOR CLIMATE RISKS FACED BY XLX GROUP

Risks description

JEBL iy 4 3

1. The emission standards of pollutants
have been continuously improved,;

2. The "fee to tax" of water resources and

pollutants promotes enterprises to

reduce emissions.

1~ SR B TEAE R ¢
2 KER - 5 [ BEE ] HERED
S -

ELEEHE RN EEZRIRE

Measures
FES i
Using new technology, new process,
vigorously develop the circular economy,
such as: the introduction of advanced
control system (APC) of production
equipment, the transformation of water-
saving and demisting of circulating water,
etc.

ERFTEN - T8 - KO ERBERE
B PN SEEAEERE ETEH RS
(APC) ~ TBER/KERKIR BRES -

Against the backdrop of national energy
control and dual-carbon policy, the
backward enterprises will experience
accelerated elimination, and the industry
will experience accelerated transformation
and upgrading. The state's advocacy

of reducing the use of fertilisers and
increasing the energy efficiency of fertilisers
accelerated the integration of basic
fertilisers into the high-efficient and new
one.

EEREREERERBEERT
FRBERIMNBEN - (TEIRERTFT
& FRSBEREGHAMCIERE - E0
{ERERERR - ZEREAE AL ISR (A= R AL K 35
BEHES o

Technological innovation, quality
improvement, and cost reduction. For
example, the loss control technology and
coating technology are used to increase
the efficiency of nitrogen fertiliser and
improve the utilization rate of nitrogen
fertiliser; at the same time, the innovation
center and other platforms are used to
strengthen the research and promotion of
new fertilisers and special fertilisers.

RHZAIFT - 127t E - BREARAS - filgn
RABIEAR - BEKMTERLER -
REALNAE : FREFAEDLE
Fa - MSRFETELAE - FRACROAT A
5o

Technology risk

ME bR

The air pollution has become an
increasingly prominent issue. In the

past few years, the excessive application

of traditional fertilisers affected the

soil and climate greatly. Therefore, the
transformation of traditional fertilisers to
new types of fertilisers is imperative.
ARGAHREARORE BEZFHR
BELIEREEA - ¥ IR KRIES
EETRAZE  AtEFEEREE
FERL BBV BT IATT o

Actively respond to government’s policies
and regulations, increase investment in
research and development of nitrogen
fertiliser research centers, pay attention to
the research and development of high-
efficiency fertilisers and differentiated
products, and continue to reduce fertiliser
usage.

TEIR 2RI 7 # R - INRREIAFR
ROERA - BT REMERICE
MR - HEREERAE -
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Environment
responsibilities
BRREME

Risks description

R B e

To ensure the green environment of
the production base. If the treatment of
pollutants is unreasonable, it will affect the
enterprises to get the emission permit;

if too many pollutants affect the local
environment, it will exceed the ecological
red line.

RIELEREMHAREIRIT - SRV
TRERBFELRESHISE 51
BEHEEMIRE - BEMAERAR

Measures
s E )i
Strictly abide by the environmental
protection law and other relevant national
laws, control the emission of pollutants; at
the same time, develop new technologies
to reduce the emission of various pollutants,
so that the enterprise emission standard

is 30%-50% lower than the minimum
emission index set by the state.
BISETIRIREFAEBRZOERE - 124
YSRMIBERR R RECET RSN - B
TSR - RS ELE
KT N RAEBERIEIRE R 309%-50% °

Risk of disaster

KERR

—

Loss of equipment, damage of building
facilities, etc;
Natural disasters;
Sudden-onset disaster.
C IRAERVIERE - BERMEES
- BAKE

woN = W

o

—

Organize disaster drill;

2. Purchase of commercial insurance;

3. Organise emergency drills to enhance
emergency response capabilities.

1 ABBEER

2 BEBERR

3 HBESIER - IREEREERS -

REOCED —TOFRE HEREARE
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2) THE MAJOR CLIMATE OPPORTUNITIES IDENTIFIED BY XLX

Opportunity type

- 3Bkl

Opportunity description
BRI

2) EOHEBI N ERRIREE

Measures

P38 45 i

Market expansion

RV

The products with high performance,

low pollution and zero emission bring
more opportunities to the development

of domestic and foreign projects. For
example, XLX humic acid products show
outstanding performance in practical
application and are exported to more than
20 countries and regions such as Japan, the
United States, South Korea, Brazil, Australia,
South Africa, Southeast Asia and Europe.
=R - BB R - THMNEmGRE
MSNE B ERE S8 - HlaR0E D
BEBREREERERPRRRE - &
AEZA EB- 8BE - B BAF
- mIF - @ EEMEUNE 20 ZERR
A& o

Provide more efficient and clean products
and services to attract consumers.
RHEMS - BB E MR RS

Resource acquisition

BIREEL

By reducing energy consumption,
optimizing the cascade utilization of

water resources and promoting the
comprehensive utilization of many
resources, better economic, social and
environmental benefits have been
achieved.

BRBARERERE - BILKERE B AR
MA - RESHEERNGESNA - G
TEIFOKENE - L& MIRIFER
o

Strengthen the integration of resources,
improve the utilization rate of water
resources, reduce energy consumption,
and actively build green factories.
MRERES - REKERFAE - &
RBETRIBRE - TBIRIT AR TR
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B SOCIAL

While pursuing economic benefits, the Group attaches great
importance to the performance of corporate social responsibility,
maintains the interests of shareholders, employees, customers,
business partners and the whole society, treats suppliers, customers
and employees in good faith, improves the efficiency and quality of
implementation by using professional advantages, and combines social
responsibility with long-term competitive advantage of the enterprise.
It has passed the I1SO14001 certification of environmental protection
management system and ISO18001 certification of occupational health
and safety management system in 2006 and 2009 respectively. As an
enterprise with social responsibility, it also puts the “people-oriented”
goal into practice, adheres to the principles of justice, fairness, equality,
and has established a sound salary incentive system, welfare system,
promotion system, and carried out a variety of staff activities.

B1 EMPLOYMENT

XLX Group regards employees as its most valuable assets,
implements a “people-oriented” principle in production and
operation, staff training, labor security, compensation and benefits,
and “five types of social insurance contributions and one housing
fund contribution’, as well as, cares for the work, life, health, safety
and career development of employees comprehensively and in
multiple ways. It strives to build a harmonious and win-win labor
relation to promote the common development of the firm and
employees.

He

AEBEBREEX=NRT  2E
ERCEMSEANET  HER
RBI - -BPF MEBMHEEEM
EXIME  BEHFHEY T
FMARIBEL r FIAEEEZLRSH
TUERMEE  TEEITHEETHE
REtENRABFELLESBIR
72006 F & 2009 F 2 BINEF 8 38 [ 2R
REIBEEXS014001 R | K [BERE
EL2EEIEZIS018001 RE ] - 1EA
—EAAEEHEETREMDLE - LEL
SEE TUAABEK] WBEEERERE -
BEFENIE - 2¥ - FERA BT
TENFNABEBR  BEHE &
FHE  THRZHECNETIEE -

B1 EfE

DELEERETRANAIRER
ME ELEELE BT
J - BIRE - HEEd - Tak
— 2| BMEFTEYEHETAA
RAE] T 2756 ZAEMHEH
DETWTIELRE EFELE2HE
BEZR SHBENE &5
MBS EEEE - MMEERFERET
KRR

KB (PEARAMBELEE) M (hEARKNRALHERE) SEE
ERFET (DEBELEEASFERSE) - (VELKERASBHLER
ETELEERE)  MRESIREZZELHEANNEITLBE -

é In accordance with the Labor Law of the People’s Republic of China and the Labor
=3 Contract Law of the People’s Republic of China, the XLX Group Personnel

Management System and XLX Group Labour Discipline and Employee Discipline
Management Regulations have been developed to effectively ensure that
employees enjoy their labor rights and perform their obligations under the law.
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1)

PERSONNEL RECRUITMENT 1) ABEiREE

XLX Group implements unified personnel planning and DELEBERSE—MABR
recruitment. It recruits talent through multiple methods SR MEER - BARKE
including online recruitment, campus recruitment, special B REEE - H58E - X
recruitment, and large job fairs, conducting comprehensive AREeZELsBANERA
evaluation and selection of external candidates based on job 74 WRREMEBRE KT
requirements and standards in a just, fair and equal manner. {EIZ%E » RIE -~ RF - FEH

HHNEI RIS A BETTARABEN
HE - BREMERA

Total number of employees of the Group
in 2023 10,390
EE203FETAAY

" . . Henan Xinjiang Jiangxi
Staff composition by region of production TR | STH
base(s), gender and age

WEE -« R AN S o Numbers Proportions  Numbers Proportions  Numbers Proportions
BERRAER RIMTREAGAIOR - TUlw ium AR BEES AR F

Total
a3 7,066 68.01% 1427 13.73% 1,897 18.26%
Under 29s
= 1,576 30.65% 402 35.64% 699 46.82%
95A T
305-39s
S 2,375 46.19% 471 41.76% 607 40.66%
30B%-39 5%
40s-49s
'\éa,lé S 858 16.69% 173 15.34% 137 9.18%
Gl 40498
50s-54s
. 215 4.18% 60 531% 34 2.27%
50 5% -54 5%
Over 555
- 118 2.29% 22 1.95% 16 1.07%
SSEALE
Total number of male staff
= . 142 100.009 1,12 100.009 14 100.009
include BgTAN 5, 00.00% 8 00.00% 93 00.00%
Hr Under 295
= 409 21.26% m 37.12% 239 59.16%
95T
30s-39s
1,087 56.50% 147 49.16% 129 31.93%
305%-395%
Female 405-49s
¥ 411 21.36% 35 11.71% 36 891%
:y 405495
50s-54s
17 0.88% 6 201% 0 0.00%
50 5% -54 5%
Over 555
0 0.00% 0 0.00% 0 0.00%
S5EMA L
Total number of female staff ) . .
KB TAY 1,924 100.00% 299 100.00% 404 100.00%

PEOCED —TOFRE 4 REARHE
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Total number of departures of the Group
in 2023 351
EE2023FETRAEAH

Henan Xinjiang Jiangxi

Staff composition by region of production T %E ST
base(s), gender and age

REEEBES - HENFRAINETHK

Numbers Proportions  Numbers Proportions  Numbers Proportions

AR FHEEH) AR FEEH) AR FEEH)

Total . . .
pon ua| 6951% 8 228% 9| 2821%
Under 29s
T o 6302 6 8571% 65|  8228%
EX N\
30s-39s
P s8] 3021% i 1429% ol 1139%
5398
Mal 40s-49s
EEa,‘ ; Py 9 46%% 0 000% 4 5.06%
= 5498
50s-54s
B 4 208% 0 000% 0 127%
554t
Over 555
p— 0 0.00% 0 000% 0 000%
5
Total number of male staff
sgaﬁ”%u; Aerf reieste 192]  10000% 7| 10000% 9] 10000%
= BR
Under 29s
T 2| 6154% 0 0.00% 9] 9500%
EX N\
30s-39s
P 6] 3077% 1l 10000% i 5.00%
5395
Femal 40s-49s
;T; ¢ P 4 769% 0 0.00% 0 0.00%
5498
50s-54s
B 0 0.00% 0 0.00% 0 0.00%
5S4
Over 55s
p 0 0.00% 0 0.00% 0 0.00%
5
-
ofal number of fermae taff 521 10000% 11 10000% 0] 10000%
KHATA
= [m =)
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2)

Staff composition by region
of production base(s) and by
employment type in terms of

education background

]

Xinjiang
e

Jiangxi

PN}

REEEMBEHAN{ERER (2 Numbers Proportions  Numbers Proportions  Numbers Proportions
B)EnHEIHEK AE PRkl AE Frikkefl N SR
Undergraduate 2205 3121% 519  3637% 619  3263%
R

Master

Bt 320 4.53% 34 2.38% 21 1.11%
Hoctor 4 0.06% 1 0.07% 0 0.00%
J[ﬁ:t A 0 A 0 ) 0
College graduate or below

KB 4,537 64.20% 873 61.18% 1,257 66.26%

The total number of new
recruits

HRETAY

New recruits composition by

region of production base(s)
and gender

REEERESNMEREDH

]

Numbers Proportions

156

Xinjiang
i

Numbers Proportions

407

Jiangxi
i

Numbers Proportions

XLX Group has set up a fair and equitable, multi-level, multi-

type compensation incentive system, subject to annual
adjustments, which could promote the progress of firm and
employees.

HETERK AB Fribbefl AB Frihbesl AE Frihbtsl
The Number of new male recruits
N - - 669 80.69% 127 81.41% 304 74.69%
FREETIHE ’ ’ ’
The Number of new female
recruits 160 19.30% 29 18.59% 103 25.31%
HHEZETEE
COMPENSATION AND WELFARE 2) FEMEAR

DEORERY T AFARLE
ZREIR - ZHERINF I SRR
% WHSFHERRHE
TERESTHRES

PEOCED —TOFRE 4 REARHE
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Compensation
structure

FrBMEERK

Direct
compensation

B

Indirect
compensation

e 5 B

Equity incentive

R AR

Compensation and Welfare System

REFHMEFER

Position salary
R TE

Various types
of bonus

ERES

Medium and
long-term incentives

R R TR

Various types
of welfare
BIARAH

TUP virtual equity
incentive

TUPEHEAAE 2R

Equity incentive scheme

IR Bt &

Fixed income(basic salary), variable income
(performance pay/sales incentives/unit pay),
subsidies / allowances etc
BEEWAEARLE)  EFHRAGEILE/
SHEIRK/GTHLE) « Rk 2ERE

General Manager and Deputy General Manager
reward, various types of incentives, year-end
bonus etc

R R REIREERRE S - RERE

Middle and senior level year-end bonus

= B AR AR

Insurance, provident fund, training and promo-
tion opportunities, annual dinner, mid-autumn
welfare, birthday gifts, union member gifts, meal
allowances, housing, kindergarten , free shuttle
bus, free physical examination, tourism, commu-
nity activities, labour protection clothes etc
Rig - AfES - HJIRAKE  BE - P
BN APy Igg8eY 2% 4
B HRE- 2BNE  2EBER  RER
B HEES BRIES

Medium and long-term equity incentive model,
which is linked to performance and granted the
right to obtain income in advance
hREIREABRN - BEEEN - FRER
TREEU S RN

Equity incentive for future core personnel

RFAZ N B IR

Adjustment and Increment W )

| B - 27t |
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3)

WELFARE

XLX Group provides endowment insurance, unemployment
insurance, medical insurance, industrial injury insurance and
maternity insurance contributions to employees on time.
Moreover, gifts and shopping cards on holidays including the
Spring Festival and the Mid-Autumn Festival are provided as
festival welfare, and meal subsidies and accommodation are
issued as daily welfare. In addition, XLX Group cooperates with
large hospitals to offer regular free physical examinations to
employees.

The Company is guided by the Party Building in building
of the harmonious labor relations. It begins with improving
various systems, establishing talent cultivation, strengthening
democratic management, and strengthening humanistic
care, as well as establishing the solid enterprise labor dispute
mediation organization and working system, protects the
legitimate rights and interests of employees in terms of
labor remuneration, rest and vacation, and social insurance
according to law. We aim to instill company culture in our
employees and warm them like family, and effectively
enhances the employees’ senses of identity, belonging and
achievement to raise their happiness continuously

INCENTIVE MECHANISM

In order to promote and encourage innovation, and achieve
the goal of “low cost and differentiation’, XLX Group has
established a diversified incentive mechanism. It has set up
a real-time incentive system of monthly salary incentive +
main business systems, and create many awards such as
management innovation award, technology innovation award
and QC achievement award.

In 2023, XLX Group further optimize the target incentive
system and performance strategic management system,
and improve the innovation management mechanism.
The incentive mechanism should be standardized from
the aspects of making annual incentive measures, making
separate incentive measures for key events, and modifying
and improving performance management methods. For
example, the general manager’s fund is set up to give
additional rewards to employees who have made significant
contributions to the company. At the same time, set up
manager reward fund of the subsidiaries, used to improve the
work enthusiasm of grass-roots staff, reward to the individual
or team.

3)
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5)

PROMOTION AND DEVELOPMENT

In order to further broaden the talent development platform,
standardize the career development of employees, and
initially clarify the general standards for the qualifications of all
ranks so that employees engaged in different jobs can have
equal career paths and opportunities.

A SMOOTH CAREER DEVELOPMENT PATH

McClelland’s Iceberg Model is a well-known competency
model. For the explicit experiences, knowledge and skills,
the qualifications and standards that promoted in the
company are summed up as basic qualifications, knowledge,
and skill standards of employees; for the invisible qualities
and motivations are summed up as quality standards. With
comprehensive discussions on the basic qualifications,
knowledge, skills and qualities required at all levels of
various positions, an overall qualification standard based on
existing requirements, future requirements and long-term
development was formed.

AN UNIMPEDED MECHANISM OF TALENTS TRANSFERRING

It drives the continuous improvement and development of
employees, and clarifies the basic qualifications, knowledge,

skills and qualities that are necessary for employees’

promotion. The supporting training system guides everyone
to learn independently and spontaneously. For broadening
the development path, in addition to focusing on the limited
management positions, everyone can also concentrate on the
job of the current position and develop continuously.
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6) CARE FOR EMPLOYEES'LIFE 6) BEAEEIAE

CHAIRMAN, WE RECEIVED YOUR PRESENTS! BEER
BREUEMAKET !

As the Spring Festival of 2023 approaches, Liu Xingxu, the 0B3FHRHHE - LELERE
Chairman of XLX, has visited and prepared hometown-flavored “Gift ERIMBAIEEMESHEHE
Packages’ for distant employees. It has become a tradition for the I REMETIXREXRERHAR
Chairman to extend New Year greetings to our employees since KRB - EEEMIFEEH
the commencement of the distant projects. We wish to provide Fih - CEZSH—HREES
a taste of home and evoke a sense of warmth for XLX employees ROFFRE FEFEEMA
who have left their hometowns to dedicate themselves to their DEBOLEEEMBNOEDAESR
careers in XLX. m e B K ABEK - BERZ KB K
BB ©
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SWEET WATERMELONS NURTURE WARMER HEARTS, LINKING JREOE

HEARTS FOREVER KEORE

After a thousand-mile travel, 64 tons of watermelons filled with CRBTRAENRRIS -
love from our Xinjiang company were delivered to the hands of EHE QR MM E DR 64N 7
the hardworking people in different posts as well as related labour I EEXRELCELCEEFTE -
and construction units of XLX Group's two bases in Xinxiang and L 7w A R AR
Jiangxi. % BLBMEMENFS -
Under the sweltering summer days, our Xinjiang company RRER HBRARTETER
delivered its regards and blessings to their fellow colleagues in a —REBREERNARNEET ABEN
special way by travelling thousands of miles. B ZEHFILAE ©
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XLX, HERE WE COME!

At the 2023 XLX university student welcome event, Yan Canju,
the chairman of the supervisory board of Henan XLX, extended a
warm welcome to the new forces. XLX facilitates the graduates in
reaching a leap from study to career, leveraging their knowledge
accumulated over a decade to create social impacts in the future.
XLX hopes that every new employee would cultivate their inner
strength through diligent effort, remain grounded, and have self-
training in a humble manner.

INEE DN
AR !

DEL20BEASLEEH DS

MELELEEEERARER
RAFECIHETIMA o DD
BENETFMERE KB
i

SrEXBLERIEBENRE
ﬂ FEFG BT
THREHNNY WEBEE - &

MEBEY +EFHNSEERR

BEMZE BEIEUNRERERK
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CREATING SOCIAL PLATFORM, RAISING HAPPINESS

XLX Labor Union have successfully held gathering events for single
employees to build a friendship platform for young employees,
providing an opportunity for everyone to show themselves,
exchange feelings, and establish friendship. It helps the single
young employees broaden their channels of making friends, as
well as improving their happiness continuously.

HRRRTA -
BARTERES

ONE D T2 pK T 22 4% B8 By Bk T b
HEREY ATFRIBER
REETE  REETEAR X
B WERENKS - W
BEARNRIREE  THREA
BTHFERX -
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USUAL CARE, TO ENSURE THE CONDITION OF EMPLOYEES AT
ALL TIMES

Under the scorching sun, the work of preventing heatstroke of
the frontline construction personnel remains a top priority for
the leadership of the Group. In order to carry out the work of
preventing heatstroke of the frontline construction personnel
during the high temperature period, and to ensure the safe and
steady progress of the project, the leaders of XLX visited the
construction site of Xinxiang base project. They warmly greeted
to the personnel who are working in construction, production,
engineering and other tasks in high-temperature conditions.
The towels, mugs and other cooling supplies were distributed
to everyone, offering them a refreshing moment for frontline
employees.

AERIE
i 2 R AE B THiRRE

RAKEL  —BREIABHNHEZE
R TIEMRREFHEZREETD
Do BT HYE MY R ARKHIER
BRAENMSMREAIE - R
HENZERBLHE  VELE
EEERE G AEMIBAEIR
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E IRELHABETTHY
R - WARKRKKE £%|'h KR
EHERAAMR L —FET&
E—DER °
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BUILDING DREAMS FOR THE FUTURE, SUPPORTING
“AMBITIOUS” YOUTHS

XLX held the sixth award ceremony for the scholarship of
employees’ children. The group gives full recognition to the
excellent achievements of the employees’ children, presents
gratitude to the employees and their families for their long-term
silent efforts, and encourages the employees’ children to continue
to uphold the spirit of hard work from their parents, and actively
innovate and bravely take up the responsibility, to write their own
youth stories with knowledge and wisdom.

FEERRK -
hndd [ ] D E

DELBITENERI FRES
REFEN KEHBT FE
BHNEERERTRANBE #
AR TARRE KA K
BtfaR R LEIERT T
TEERARXREREEFRE
1% RERER - BRER - AM
HMNESERECHBTERE

SIS IR T F R R SRRl

B 8
ﬁﬂ% «,@» 9’ #_
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B2 HEALTH AND SAFETY

To protect and improve the working environment, and safeguard
the safety and occupational health of employees, XLX Group has
been in strict compliance with national laws and regulations and
its internal rules. It has effectively implemented the OHSAS18001
occupational health and safety management system and
continues to improve the working environment and working
conditions for employees in multiple areas. At present, XLX Group
has already been awarded the Certificate of Occupation Health &
Safety Management System.

BT RR AR AR R E

In compliance with relevant laws and regulations

B2 BEHEZE

BIRENMMETIERE &
BETILXR2MBERE  LED
EEEREERRERERM
WEBE AR & XX BRETT
OHSAS18001 B R R X 2 B IR 62
Z REEAETEHREEIE
FEIRIBMEBEMSE - BRI D&
DEE DRI IERN S [

BERE2ERERAREITE] -

(PEARAENBEILEE)
Labor Law of the People’s Republic of China

0
(FEARAENBIZ2EEE)
Safety Production Law of the People’s Republic of China
O
(PE AR MBI R EE)
Law of the People’s Republic of China on Prevention and Control of
Occupational Diseases
O o \
(BERRZ2EERER)
Occupational Health and Safety Management Procedures
O ° )
o
(RRIESRAREERE)
Emergency Plan Management Rules
J
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In 2023, XLX Group thoroughly followed the spirit of General
Secretary Xi Jinping's important expositions and instructions
on safe production, and firmly followed the concept of “putting
people and life first” for safe development. In the past three years,
there has been no work-related fatalities or loss of working days
due to work-related injuries.

Since the implementation of the new “Safety Production Law”,
The Group have re-organized and identified all employees’ safety
production responsibilities. After many discussions and multi-level
audits, we have worked out specific work tasks, clarified the specific
content and qualification standards of safe performance of duties,
so as to comprehensively fulfil
the main responsibility of safe

production. We continued (q_—.)
Act ®

to implement the risk

FERERRIFC

classification management and BARRLErRSSEELS
. sam

control of hazardous chemical HhsECR R A RER TR
LRI L N e ]

accidents and investigation e

and management of hidden T L B e

dangers. The intelligent dual et LA AN
L

pre-control system helped i e e b

us realize the 'stan'dardlzatlon .q o 3
and modernization of the & o ki

ALem XXM AMA
management process of

, o [ 1G] Sz ...
accident hazards, facilitating e b

safe development.

1) SAFETY TRAINING

In February 2023, XLX Group’s Safe Production Management
Centre invited Dr. Na Yongliang, an expert from the China
Chemical Safety Association, to conduct a special training
on chemical process safety management. By making the
process safety the first lesson at the beginning of the year
in XLX, the target is to convey the concept of process
safety management throughout our entire production and
operation process. At the same time, the training aims to
improve the safety production capabilities and skills of the
Company’s management cadres and technical personnel, and
further enhance the Group's capacity for risk prevention, as
well as the ability to identify and rectify potential hazards.
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In May 2023, XLX Group's Safe Production Management
Centre invited Professor Hu Yiwei, the Director of Chemical
Accident Rescue Engineering Research Center, to conduct a
special training on pressurised sealing. The training included
interpretation of national laws and regulations, introduction
of contraindications and risks of pressurised sealing, and
guidelines of managing pressurised sealing in an enterprise
The training plays a crucial role in enhancing the level of

equipment safety management.
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2) SAFETY CHECK

To faciliatate XLX Group's safety management models in
each unit to gradually shift from strict supervision to safe self-
management and improve the overall risk control capabilities
and safety performance of the Group and the company,
XLX Group established an internal safe self-management
assessment team to conduct a three-month assessment
on the maturity of safe self-management, The assessment
identifies management inadequacies, digs deep into any
underlying management issues and makes recommendations
for improving the management, so as to continuously bolster
the steady growth of XLX Group's safety management

standard.

In December 2023, the Safe Production Management Centre
invited six safety experts, including national experts Cha Wei
and Zhao Shufang, to conduct an audit on the execution of
the five major standards, namely basic safety management,
process safety, equipment safety, electrical safety and
automatic control instrumentations. The Group’s safety
management level of standard details has reached a new level

thanks to the audit.
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Based on the study, research and benchmarking on the
ideas for building enterprise safety management system
for reputable enterprises in the industry, XLX Group's Safe
Production Management Centre established a safety
management system “Xinan"in 2023. This system consists of
15 core elements and 77 secondary elements and integrated
multiple management systems such as safe production
standardization, occupational health management system,
dual pre-control mechanism and DuPont. This laid the
foundation of XLX Group's complex transformation and
replication, reduced the time cost of training the Group's
mobile employees and greatly enhanced the efficiency of
production safety management.
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3)

EMERGENCY DRILL

In order to further strengthen the awareness of risk prevention,
train the emergency team and comprehensively improve the
Group’s ability to deal with emergencies, XLX Group regularly
organizes and conducts emergency drills of comprehensive
contingency plans in accordance with the requirements of
national laws, regulations and the company’s drill plan.

In April 2023, the XLX Group Personnel Positioning System has
officially put into operation, which includes 65 stations, 14,738
beacons and 7,457 personnel positioning cards. With the
system putting into operation, it has effectively compensated
for the shortcomings of conventional methods in technology
monitoring and achieved the management goal of changing
from passive monitoring to active monitoring.

China XLX 2023 Environmental, Social and Governance Report

3)

RE—TRICERIEEE -
RSB h - 2EETHR
HEMHNRSEER  RE
BZAREMER R A RELR
FHE| - DE LR EITE BB AR
RiFAAREORREE) -

2023F4 8 - DBLEBAR
FEMNREFER FRIETT B
HukesfE - 515214,738 1 - A
EEMR745718 - Z R G
FRET BRBRBTESS
SEERTEEE P RERPE - EF
HEM -



The system features behavioural analysis, behavioural tracking
and intelligent early warning functions, etc. Intelligent
early warning allows the system to promptly detect any
events in the factory area, including personnel retention,
trespassing, excessive and insufficient personnel as well as
stillness. Behavioural analysis allows the system to look up
the information of the matching employee and automatically
track his/her specific location and movement. Employees
can use the positioning card that they carry to trigger a
one-click alarm if they feel unwell, then rescue work will be
commenced immediately as soon as the monitoring system
received the alarm message. This further enhances personnel
safety protection capabilities.
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Intelligent Dual Pre-control
TRES R

Establishing a multi-levels dual pre-control centre of the group
and the bases, which is based on the application scenario to
realize the informatization of management, promote the online
and offline operation of the dual pre-control system, and
achieve the standardization of risk control.
BEUSBEMEM S ERERZERL - EREASR - BR
EENELL  HHEERDBANG LR TET
R EEE R - REE

Closed Management
HEALER

Based on the perimeter and geographic information of the park,
a monitoring management system is installed to form a closed
area around the park to manage visitors online.

NE R ERFMIRE SRR  REEXEEAS &£
E=ERKEE R - AHTETERER -

Building Smart
Industrial Park

flE
ERCLIEE

#®7t
BB ERED
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Agile Emergency
WIEREE

Based on the characteristics of emergency management in the
parks, with the four stages of prevention, preparation, response
and recovery, VR, Al and big data technology are applied to
gather the parks’ basic management information of enterprise
risk, emergency resources and emergency plans, integrate
the existing system information of the monitoring and warning of
hazardous chemicals in the park, and realize the emergency rescue
capability of unified command, intelligent decision-making and
collaborative linkage in the park.

S E RS E RS - EaTEl 5 2F  RER
B4 EREER - FEAVR - AR SURR - ERE R PR
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Improving Emergency
Linkage Capabilities

Through 3D simulation, the key dangerous equipment and
facilities, such as dangerous goods storage tank area and
dangerous goods production site can display in pictures by 3D
modelling, and integrate the data uploaded by video
monitoring, environmental monitoring and other sensors for
real-time visual monitoring to improve monitoring and control.
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B3 DEVELOPMENT AND TRAINING

XLX Group attaches great importance to talent training and
has established a training model with XLX characteristics. It has
conducted differentiated and professional skill training and quality
improvement training for employees through EBMA training
classes, university-sponsored classes, online learning, mentoring
and apprenticeship, and employee practical training.

In 2023, the Group's occupational training hours were 366,627
hours. The average training hours for male and female employees
were 35.3 hours, of which the management, middle level
employees and ordinary employees were trained for 36.1 hours,
354 hours and 34.3 hours. The all-round skill and quality training
for employees has carried out with focus on the development
needs of employees so as to deliver skilled talents to meet the
development needs for the rapid development of the Company.
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The percentage of the XLX Group’s employees trained in different category in 2023
2023 FLELEBEERNZIEER DL
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In 2023, in order to meet the demands of high-quality talents
for the rapid development of the Company and promote the
configuration and construction of the talent team, the Company
has launched a systematic talent training model such as the
training for “XLX Leader Team” composed of talents from Peking
University, the strategic director training, and the workshop
director training. The XLX Practical Training Center was established
by organizing the skills of employees to obtain certificates as well
as to provide practical trainings for new and on-the-job employees,
in order to enhance overall capabilities of management of cadres
horizontally and to strengthen the professionalism of employees
vertically, building talents for the Company to achieve RMB100
billion strategy.
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B4 LABOUR STANDARDS

B5

XLX Group strictly complied with the laws and regulations such
as the Labor Law of the People’s Republic of China and the Labor
Contract Law of the People’s Republic of China, and formulated the
XLX Group Personnel Management System and XLX Group Labour
Discipline and Employee Discipline Management Regulations
to specify that the employees must be aged 18 or above, and
child labour or forced labour is prohibited. At the same time, the
Company requires employees to fill in the Employee Registration
Form during the recruitment, and checks whether the filled-in
content is consistent with relevant identification documents. After
the review and approval, personal profiles will be made, including
personal basic background, identity card number, home address,
contact person etc., as well as the labour contract entered into
with recruited employee, in two copies for the Company and the
employee. The Company strives not to employ child labour and
is not supportive of the employment of child labour by other
community organisations, so as to protect the legitimate rights
and interests of employees. If child labour is employed due to
careless handling of identification documents, the employment
of such child labour will be terminated and reported to the labour
authorities. In addition, such child labour will be escorted to his/
her place of residence while maintaining contact with his/her
parents or legal guardian. We will advise his/her family members
to encourage him/her to further study, striving to create a fair,
democratic, legal and compliant mechanism for employee
selection and employment.

SUPPLY CHAIN MANAGEMENT

In managing the environmental and social risks arising from XLX
Group's supply chain and facilitating greater use of environmental
products and services of suppliers, XLX Group selects suppliers
who can meet its technical needs and product competition needs
according to Procurement Management Procedures, Bidding
Management Procedures, and Supplier Management Procedures
and 577 new suppliers were added in 2023 in accordance with the
regulations and meeting the conditions. It also adds environmental
protection requirements such as the use of hazardous substances,
the use of recyclable materials, and energy efficiency to the
procurement information, to build a stable, honest and efficient
supplier team. While learning from advanced upstream and
downstream partners of supply chain, XLX Group also promotes
its concept of safety and corporate social responsibility, and leads
enterprises in the supply chain for continuous improvement to
fulfill its social responsibilities in environmental protection, safety
and health areas.
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In 2023, XLX Group implemented the supplier management and
control plan. We are able to manage the entire life cycle of supplier
analysis, matching, sourcing, access, evaluation, and elimination,
establish a unified access process for suppliers within the Group
and the threshold for shortlisting suppliers in core categories, as
well as reviewing supplier access applications. Through regular
inspections of existing suppliers, we continuously monitor
the operational status of suppliers, allowing us to make timely
adjustments to the cooperation relationship, and promoting the
performance improvement of suppliers.

In the future, the Group will continue to optimise the supplier
management model and improve the digitalised procurement
platform, so as to realise intelligent upgrades such as the
centralised supply procurement of the Group, online supplier
evaluation, automatic warning of risks, automatic price comparison
in multiple malls. Through the management and control at a
group level, the supplier management and category management
will be facilitated in a consolidated manner, thereby expanding
the promotion and application of the digitalised procurement
platform within the Group as well as realising the integration and
application of the resources of the Group.
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Distribution of the XLX Group’s Suppliers

DELRBEHRERD HIERER
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The Group has a total of 1,660 suppliers by region, and requires
that the selection of suppliers must be on the same platform to
ensure fairness and impartiality of the competition. Based on
historical sourcing analysis, current market analysis, and future
demand analysis, and by compiling a category sourcing strategy,
we aim to build long-term strategic and framework cooperation
with suppliers.

More than 3 companies will participate in price inquiry and
comparison for daily procurement, while not more than 5
companies will participate in standard and general bidding for
material procurement. All procurement records are kept on the
procurement platform, and audits can be supervised and checked
atany time.

For the access investigation, suppliers are allowed to conduct
investigation with the focus on the environmental input and
operation of environmental facilities, which are clearly stated in the
access investigation report. Environmental protection is considered
as an important indicator for evaluating suppliers. For suppliers
who fail to meet the environmental protection requirements, their
operation will be suspended to ensure the quality.
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B6 PRODUCT RESPONSIBILITY B6 EmEM

XLX Group has been in strict compliance with national laws and DEOEERRERRETEZOE
regulations. By adhering to the corporate vision of “becoming BER  FERIAAEKXBEENL
the most respected enterprise in the fertiliser industry” and its EExEEE] hERS - I
quality principle of “strict process control, analysis and comparison BBRRES - oWEHERES B
for improvement, leading technical innovations, and customer FEIFEL  BREREAE] RE
satisfaction first’, XLX Group requires high product quality at R HERFAEIER DK
all areas from product development to product delivery, and NS EIRE  REEREES M
continues to seek innovations and breakthroughs in product g EEMIESANNEAIRE T
enhancement and renovation, in the hope of providing more ETEIFTZRM - LR E SRk
efficient, safer and more environmentally-friendly products. 72 RIRBER °
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Law of the People’s | Law of the People’s | Trademark Law of | The Patent Law of
Republic of China Republic of China | the People’s Repub- | the People’s Repub-
on Product Quality | on the Protection lic of China lic of China
of Consumer Rights
and Interests
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1)

ENSURING PRODUCT QUALITY

In addition, XLX Group has established a quality control
system 1SO9001, which was approved by a third party,
formulated and strictly implemented internal systems
including the Control Program of Product Realization, the
Management Program of New Products, Maintenance
Management Program for Public Relations, the Management
Measures for Customer Satisfaction Survey, the Regulations on
the Confidentiality Management of Product Formula and the
Intellectual Property Management Procedures and the XLX
Group Fertiliser Product Quality Incident Handling Procedure
(Trial). It strives to improve customer satisfaction, continue to
provide consumers with high-quality services and accurate
product information, maintaining fair competition in the
market, so as to fulfill XLX Group’s responsibility for consumers
and the community.

1ISO9001 Certificate of Quality
Management System
ISO9001 HEERBAREESE
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In 2023, there were no products of the Group required to be
recalled due to safety and health issues. Regarding products
and services, the customer service platform received 13,792
feedback from the market, including 12,584 consultations,
673 sampling inspections, 406 customer complaints and
coordination, and 129 suggestions and needs. In response
to customer complaints, the Company established
relevant systems with specialist training. Customer service
specialists will handle feedback from customers and provide
corresponding solutions to their inquiries with care.

The Group attaches great importance to product quality,
and therefore it has established a review specialist team to
review product quality. The scope of review covers production
quality in terms of target management, process control,
formula management, equipment management, storage
management, inspection on entry areas, and unqualified
product control. After careful inspection, the review team
confirms the product quality. Meanwhile, it takes the initiative
to safeguard the legal rights and interests of consumers,
establish a confidentiality system for consumer data, strictly
follows the system and assign special personnel to be
responsible for the management of data and file creation and
conducts regular monitor to protect the consumers’ personal
data and other legal rights.

XLX Group holds quality analysis meetings regularly to
improve quality awareness. At the same time, in line with
the principle of “high efficiency, environmental protection
and safety’, has formulated the “New Product Introduction
Acceptance Procedure” to strengthen the process inspection.
XLX Group has established a rigorous product evaluation
system. Before the products leave the factory, they have to go
through extensive experiments, such as indoor experiments,
small area experiments, field demonstration experiments
and so on, and carry out toxicology tests, soil evaluation tests
and other projects, to ensure that every product is green,
environmentally friendly protection and synergistic.
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2)

PRODUCT RECALL PROCEDURES

In order to standardize the return and exchange process,
clarify responsibilities, avoid risks, improve efficiency, and
meet market business needs in a timely manner, XLX Group
has formulated the “Management Measures for Returns and
Exchanges” The main content includes approval process,
return process, exchange process, and the process and
responsibilities for handling quality incidents, which clarifies
the functions of each department, improves efficiency, and
stipulates the timeliness of exchanges, etc. The process is
specified as follows:

1. The salesperson receives return or exchange request from
distributors and promptly reports it to the marketing
liaison officer of the Operations Department;

2. The marketing liaison officer takes the lead in setting up a
quality processing team. After the decision made by the
quality processing team, the salesperson fills out the “XLX
Feedback Form”on the same day or the next day;

3. The "XLX Feedback Form” will be reviewed and approved
by the marketing liaison/manager of the Operations
Department;
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After acceptance of the "XLX Feedback Form” and the
information in relation to the vehicle provided by the
salesperson, the product planner fills in the vehicle
information returned to the factory in the " XLX Feedback
Form” which will be transferred to the finished product
warehouse keeper or raw material warehouse keeper on
the same day by giving a notice to the quality inspector
for filing;

Before returning to the factory to unload the vehicle,
the quality inspector conducts on-site quality inspection
or sampling tests to determine whether the returned
fertiliser meets the standards for re-sale, providing a basis
for the treatment of the returned fertiliser.

(1) If any quality problems arise, transfer to the raw
material warehouse for receiving and stocking the
goods;

(2) If any non-quality problems arise, transfer to the
finished product warehouse for receiving and
stocking the goods.

6. The Company conducts follow-up handling of internal

informatization processes and related expenses in
accordance with relevant documents.
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3)

PROVIDING HIGH-QUALITY SERVICES

XLX Group has always placed great emphasis on the service
quality. Through years of accumulated experience, XLX Group
constantly improves service quality, actively explores more
diversified and efficient service modes, innovative products
and product knowledge popularization and enhances
customer satisfaction.

In order to accelerate the promotion of efficient fertiliser,
implement scientific fertilization and explore the
establishment of a marketing service system with the
characteristics of XLX, the Group has built an integrated
service platform of “research, production, supply and sales” At
the same time, the Group will strengthen the construction of
an efficient agricultural service center integrating “intelligent
fertiliser distribution station + laboratory + marketing big
data platform”. From soil testing to expert formula, precise
fertilization and planting guidance, the Group will provide
precise services for farmers through in-depth research on local
soil and crops.

CUSTOMER SATISFACTION

XLX Group adheres to the "customer-oriented" philosophy
and continues to create value for customers. In 2023, it
appointed a third-party professional organization to conduct
research on the customer satisfaction of the Company's
products to ensure a real understanding of customer needs.

In 2023, the customer satisfaction of XLX Group continued to
improve, with score remaining at above 90.

At the same time of strengthening customer relationship
management, the Group should understand customer
feedback from multiple perspectives from the source, and take
customer feedback as the direction of improving customer
satisfaction, so as to form a closed-loop management of
customer relationship maintenance.
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5) COMPLAINTS AND HANDLING OF PRODUCTS AND
SERVICES

Since 2019, XLX Group has upgraded its customer service
platform. The customer service center adheres to the concept
of “customer first, attentive service” and provides quick
solutions. At present, the customers can not only consult
product prices and agrochemical services, but also make
complaints about products and services on the platform. The
group’s big data center will report the weekly summary data
to key business operators, so as to continuously optimize
products and services.
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deep into the market, and lead the
industry development with
excellent products and technology
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Adhere to the safety bottom line,
promote the safety standardization
and intelligent dual pre control,
and achieve safe, stable, long-term,
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B7 ANTI-CORRUPTION

XLX Group strictly complies with the national laws and regulations
on anti-corruption and construction of a clean government by not
giving bribes, not accepting bribes and extort, and not committing
fraud and not participating in money laundering activities. The
Company has formulated the “eight prohibitions for “top leader” of
each business unit of XLX" and “Integrity Management Measures
for the Company’, strictly prohibiting behaviours such as fraud,
concealment, failure to report, acting beyond authority, abuse
of power for personal gains, public funds for private purposes,
shielding subordinates, accepting bribes, and setting up private
“treasury” etc. By creating a favourable legal atmosphere in terms
of systems and behaviours, promoting the code of conduct of
integrity, opposing commercial bribery, encouraging employees
to report illegal activities related to the Company, the integrity of
the Company and the community shall be promoted. Through
strengthening the construction of a clean atmosphere at the
grassroots level of the CCP, and studying, understanding and
utilizing the law, it will conscientiously implement the integrity
practice guidelines at the management level of the Company, in
order to promote integrity and self-discipline among leaders and
cadres, and the Group will continuously improve the scientific level
of anti-corruption and upholding integrity, therefore there is no
related litigation.

In terms of the construction of anti-corruption work, XLX Group
focuses on integrity, strong internal control and anti-fraud. The
Board of the Company attach the utmost importance to the
enterprise internal discipline inspection work, authorize the Audit
and Compliance Department to carry out disciplinary inspection,
supervision, compliance, risk management and other functions,
and actively build a modern enterprise anti-fraud model that
focuses on risk and control and aims at governance and value-
addition.

XLX Group joined the CHINESE ENTERPRISE COALITION AGAINST
FRAUD in 2018 and has been friendly cooperated with other
members and shared the list of corrupt personnel and anti-fraud
experience, so that fraudsters have no place in advanced industries
and enterprises. The Group has been devoted to promoting
the construction of clean government and creating a clean
environment.

B7 RES

DELEEBBETERRER
MEBEBREBOEREMHIE - AT
B X TR FEGEE
T2ERRERE > RAGIET
LELRBEM—HEF AKX
L) (RRIRRIEEEEIE) -
BREFEER BRI HR - BE
1% UERN  2FXALA - 8
BB WX ARI2E]
FOR-KHEMTRLEER
HEDEAAE - EEBTRRN
TRER REWERK - B
B THRENFHEENEERTT
o RERREEGRIZBL
MR EERRARBUER - 8

B% % REEERRAER
EBORZREEER - (RERER
MERER THIESRBER
BB BEKFE - AMFERBEH

DR -

DELEBERBERIFEZR
FE BWE BRAE RE
B RREFEYHEEABNL
BERTIFRAER - REE:T
ERERARLCR  BE5R A%
R EESRETIE BRIBE
R mER - AESAER -
WRERBR  WEERSBHW
BRERRFER -

DB EBER2018FE N A F E
ERFFEREE - BREKE R
e AZERABERENMRE
MICE  FEEEABELENT
¥ MEEIRZH - RERK

B ZIEREIRE -

REOED T =FIRE g RERAWRS

75



76

|

(PEARAN
B B R EE)

Civil Code of
the People's
Republic of China
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In compliance with relevant laws and regulations
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Criminal Law of
the People's
Republic of China
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Law of the
People's Republic
of China on the
Protection of

O

1)

Consumer Rights
and Interests

TRAINING AND EDUCATION

XLX Group regularly conducts party member learning, and
further promotes the normalization and institutionalization
of "two learning and one doing" education. At the same time,
the Group regularly conducts professional ethics warning
education and training for directors, the middle and high-level
personnel and the core positions of the main value chain to let
them draw lessons from company cases, peer cases and social
real cases, so as to resist the temptation of money and fame,
be honest and upright, discipline themselves strictly, and set
an example. In addition, the Group also hired professional
lawyers to carry out the training of “Early Warning of Criminal
Risks in Enterprise Operation” for directors, the middle and
senior management of the company to strengthen the legal
awareness of directors, the middle and senior management.

In addition, the Group works together with Xinxiang City
Warning Education Base and Xinxiang Municipal Prison while
the Company organizes the middle and senior management
and the personnel in the core positions of money and
property management to visit the prison and listen to
the report every year, allowing staff to learn lessons from
every shocking case and every heart-rending confession,
understand the consequences of breaking the law, and take
the case as a mirror to build a defensive line of thought to
resist corruption and prevent deterioration, so as to raise the
alarm and improve the ability of self-restraint.
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2)

OPTIMIZE THE MECHANISM

XLX Group introduced the

idea of comprehensive risk <3 Mz
management, optimized
the management process, ﬁﬁﬂi@#ﬁﬂ
strengthened the main

. &5
responsibility, and formed a WREEAEARLEED

, BEHE. &, . ElXfE
MEAMAENMBETY, H#R

strong and solid management

system. :
3T 0B R R .
The group has formulated bl B
. e (GELEE S
the Eight Prohibitions to 13308669053 bl
B praus:

HNXLXZILS 16 com

clarify the power red line of
management levels. It has
formulated the Measures
for the Administration of Corporate Integrity and the
Prohibition on Corporate Integrity to set the requirements
for all employees of the company. The Measures for the
Management of Complaints and Reports of XLX Group has
been formulated to clarify the channels for complaints and
reports, and at the same time, play a warning and prevention
role to further improve the anti-fraud control effect of
companies. It has formulated and issued the Outgoing (In-
service) Audit System to audit the performance of leading
cadres'rights during their tenure.

STRICT SUPERVISION

The Group set up a special department to strengthen
the internal supervision of the enterprise. The Audit and
Compliance Department is responsible for carrying out
special supervision on the major operational problems of
enterprises, urging relevant units to make rectification of the
discovered problems, and holding violations of regulations
and disciplines to account. The Group will continue to
combine strict regulation with love and encourage people to
assume their responsibilities. XLX Group not only seeks truth
from facts, carries out precise accountability in accordance
with the system, but also makes good use of mechanisms for
tolerating and rectifying mistakes, so as to create a favorable
environment that encourages reformers and emboldens
those who take responsibility.
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B8 COMMUNITY INVESTMENT

XLX Group actively participates in social welfare activities,
including environmental protection, education, culture, sports,
science, health, community construction, rural revitalization and
underpriviledged support. The Group contributes love and returns
to society, with contribution to charitable causes amounting to
more than RMB 100 million in total.

Throughout its years of development, XLX company has always
adhered to the culture of integrity with “working hard to fulfil
the needs of our customers” as its corporate spirit, and are
committed to the operating vision of “creating the greatest value
for the society with the least resources” in pursuit of promoting
harmonious win-win and mutual prosperity for the government,
society, customers, shareholders and employees, etc, and dedicates
itself to become China's most respected fertiliser enterprise group.

1) PROJECTS TO BENEFIT THE PEOPLE

The labor union of the Group and its branches hold the
condolence activities for the families of front-line and non-
local employees at the major festivals, such as Spring Festival
and Mid-Autumn Festival.

Moreover, the company has established over ten recreational
clubs, such as table tennis club, badminton club and riding
club. Various activities are actively held to bring the heart-
warming feeling of home for employees and fulfil their needs.

China XLX 2023 Environmental, Social and Governance Report

B8 HEIKRE

DELEBREBR2INIRRRE
HE X -85 B2 &
- HEER - BHRE . KB
BREHERGEEE F/E
Do BHRAEE EREFERA
&S RFTHEE BT

EZEFRRERT  LELRA
AR RABEXLES - B TES
BREEMA MRIABRIER/DE
K2 IR ER [ARINER
AlERANTEEE] NEEE
T OBKERF e FTFE
R B TEZMEETOMEK
o HEAXLY  MORK AT E
BRXEEN(CIREEER -

BERIRE

—_
-

SEISRTRENE &
BE - PIREEAREH - H—
HMEINREMBIRBRER
BIEEIE

A - ARRTERGE -
PERBE  HTHEE T
e - BEERSEEH -
BETIEEETRNBEN
B HEETHEES -



iﬂh irlnlnm

IVED SR gﬁﬁﬁ”"]ﬁﬁ?ﬁﬁh
(LECL

|

RELED —T=FRE - AGREAWMS 79



80

CHARITY

Linking to each other for charity, helping rural revitalization
together.

The charity day of China puts forward the public welfare
theme of “Gathering the Charity Power for the Rural
Revitalization”, calling on all walks of life to contribute their
ideas and wisdoms for rural revitalization and devote their
strength. In 2023, donations of RMB100 million have been
made to support rural revitalization.

HEH
HESNFFIELERAR

sx15075z , |

In 2023, XLX Group, the leader of the agricultural service
industry, is constantly contributing to the agricultural works to
answer to the call of charity works by the country. XLX Group
and Henan Provincial Charity Federation jointly established
the “XLX Seeding Project Fund” and has raised hundreds and
thousands of public welfare funds in aggregate.

In order to uphold and inherit the traditional virtues of
respecting the elderly, honoring the elderly, loving the elderly
and helping the elderly, XLX Group continues to carry out
charity donations in nursing homes, with an commitment of
raising the standard of “respecting the elderly, honoring the
elderly, loving the elderly and helping the elderly”, so that the
elderly are well-cared for and live a happy, healthy life.
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3) SUPPORTING INDUSTRY

Utilizing its own advantages in agrochemical services, XLX
continues to carry out charity activities in the technology
demonstration villages of Henan Province and nationwide
to promote scientific planting technology, so as to help the
impoverished farmers to raise their production and income.

3)
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General Disclosure Information on: 21-31
(a) the policies; and (b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to air and greenhouse gas
emissions, discharges into water and land, and generation of hazardous and
non-hazardous waste.
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General Disclosure: 37
Policies on minimizing the issuer’s significant impacts on the environment and
Aspect A3: natural resources.
The Environment — MR
and Natural BARBEIT ALIRIBERAAERENERZENBR
Resources KPI A3.1 Description of the significant impacts of activities on 37
JEMHE A3 : RS AE WIEIE A3 the environment and natural resources and the actions
BRERRARER taken to manage them.
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REEEGETENTH °
General Disclosure: 37-40
Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.

Aspect A4: —MHER -

Climate Change BRI R EEHER M AR BITAEETENEARIRIEBEEMNECE -

[BE A4 : KPI A4.1 Description of the significant climate-related issues 37-40
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B. Social
B:#H®

Employment and Labour Practices

EBRERETIESR

General Disclosure Information on: 42-54
(a) the policies; and (b) compliance with relevant laws and regulations that

have a significant impact on the issuer relating to compensation and dismissal,

recruitment and promotion, working hours, rest periods, equity opportunity,

diversity, anti-discrimination, and other benefits and welfare.

— BT -
BRAF I ARE - MEREN  TERE - RE - TE#E 2t
Aspect B1: RIS A R BB RABFIE - @) BUR : R (b)) ETHETAREAYE
Employment BARRDER ARG AR -
Egm ’ KPIB1.1 Total workforce by gender, employment type 43

RABEAE BIETZ R (for example, full- or part- time), age group and

geographical region.
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KPIB1.2 Employee turnover rate by gender, age group and 44
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Employment and Labour Practices

EBRERETIESR

General Disclosure Information on: 55-62
(a) the policies; and (b) compliance with relevant laws and regulations that

have a significant impact on the issuer relating to providing a safe working

environment and protecting employees from occupational hazards.
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KPIB2.1 Number and rate of work-related fatalities occurred in 56
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Health and Safety year.
fEmB2 : BE-F(BRERFE) BFARTHHABL
RERZE LLK o
KPIB2.2 Lost days due to work injury. 56
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KPIB2.3 Description of occupational health and safety 56-62
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and monitored.
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B. Social
B:#H®

Employment and Labour Practices

EBERELEIER

General Disclosure: 63-64
Policies on improving employees knowledge and skills for discharging duties at
work. Description of training activities.

—RRHRER -
R EEBITIIERE N ANB R RAEHBUR - B INES -
Aspect B3: KPI B3.1 The percentage of employees trained by gender and 63
Development and PR ) .
Training A AE BUEIE B3 employee category (e.g. senior management, middle
BEB3 : r:anagement‘)z.l . N . B
i IR R IR BRI (B RERE - RERE)
ZPMXIIEEBE DL
KPIB3.2 The average training hours completed per employee 63
RARAENFEIZB3.2 by gender and employee category.
BRI REBRRE D - BEEESTHZINF
BB o
General Disclosure Information on: 65
(a) the policies; and (b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing child and forced labour.
— R -
BRI IEETRREIBBE : @ BK : RO ETHETABEATEN
Aspect B4: R AR AR ER -
g;;;s:tandards KPI B4.1\ Description of measures to review employment 65
4T g RASRAE IR B4 practices to avoid child and forced labour.
s R E P E AR R E T Roah|s5 T -
KPIB4.2 Description of steps taken to eliminate such practices 65

RASRAE IR 1S B4.2 when discovered.
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B. Social
B:#E
Operating Practices
& EEH
General Disclosure: 65-66
Policies on managing environmental and social risks of the supply chain.
— R -
ERHERENRIE M SRR -
KPI B5.1 Number of suppliers by geographical region. 67
FARERUEIZRS REESMEEEEHE -
KPI B5.2 Description of practices relating to engaging suppliers, 65-67

FASRENISIEB52  number of suppliers where the practices are being
implemented, and how they are implemented and

Aspect B5: monitored.

Supply Chain Wl EBEREERNED - mENTEBED

Management REERE SR - A RABAEBIT RERIVE -

FEmEBS KPIB5.3 Description of practices used to identify environmental 65-67
HEREE RABE4EAIEIEB53  and social risks along the supply chain, and how they

are implemented and monitored.
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KPI B5.4 Description of practices used to promote 65-67
RSB IEIZ B5 4 environmentally preferable products and services

when selecting suppliers, and how they are

implemented and monitored.
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B. Social
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Operating Practices

LEEM

General Disclosure Information on: 68-74
(a) the policies; and (b) compliance with relevant laws and regulations that

have a significant impact on the issuer relating to health and safety, advertising,

labelling and privacy matters relating to products and services provided and

methods of redress.

— IR

BEMRTEERMREHNEERELZ S - BE  BREMMEFENA LB

AR (@ BR - RO BTFHETABEAZENHEBERZLANNE

% o

KPIB6.1 Percentage of total products sold or shipped subject 70
A BUEIE B6.1 to recalls for safety and health reasons.

Aspect B6: EE&EELFDD%‘E%EP H& 2 R@ERIE M mAE

Product EHEE 5

Responsibility KPI B6.2 Number of products and service related complaints 70~ 74

EHEB6 : RASRAE IR 1Z B6.2 received and how they are dealt with.

EmEE BERARE m M RIS R IR BB LA R B 5% -
KPIB6.3 Description of practices relating to observing and 69

RABEMIEIEB63  protecting intellectual property rights.

Fl it B2 e I RS AN EE R R ARV 1B D) ©
KPI B6.4 Description of quality assurance process and recall 71-72
RASRERIEIER64  procedures.
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KPI B6.5 Description of consumer data protection and 70
RSB NIE1EB6.5  privacy policies, and how they are implemented and
monitored.
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Operating Practices

LEEM

General Disclosure Information on: 75-77
(a) the policies; and (b) compliance with relevant laws and regulations that

have a significant impact on the issuer relating to bribery, extortion, fraud and

money laundering.

—MRIRER

BN LR - $1R - BGFROAREN - @B + R (b) BETHEITAR
BAXENEBEELROINER

KPI B7.1 Number of concluded legal cases regarding corrupt 75
RS AE BIEIZ R practices brought against the issuer or its employees

Asp.ect B7: . during the reporting period and the outcomes of the

Anti- corruptlon Cases.
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KPIB7.2 Description of preventive measures and 77

RABEAEIEIZERT.2 whistleblowing procedures, and how they are

implemented and monitored.
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KPIB7.3 Description of anti-corruption training provided to 76
RASRAEIEIZR7.3  directors and staff.
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IRER - EFH - —REEREREMER KBRS

Community

HE

General Disclosure: 78-82
Policies on community engagement to understand the needs of the

communities where the issuer operates and to ensure its activities take into

consideration the communities’interests.

— MR
Aspect BS: ERALELHERBEREEMCHEFTENRREEK IHSERITLE
Community Fla HBUR ©
Investment KPIB8.1 Focus areas of contribution (e.g. education, 78-82
[EmBS : RS AR IS 1 B8 environmental concerns, labour needs, health, culture,
HERE sport).
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FASRAEIEIZB82  focus area.
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