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On behalf of the board (the “Board”) of directors (the “Directors”)
of the Lee’s Pharmaceutical Holdings Limited (the “Company”) and
its subsidiaries (collectively, the “"Group” or “Lee’s Pharm” or “we”
or “us”), I hereby present to you the 2023 Environmental, Social and
Governance ("ESG”) Report (this “"Report”), providing an overview of the
Group’s approach, performance and commitment on material corporate
sustainability issues that have impacts on our operation.

The Group puts the sustainable development of its business as the top
priority of its long-term development goals, and incorporate climate-
related issues and ESG elements into its long-term business strategic
planning. As the most important leading role of the Group, the Board has
the sole responsibility to oversee, manage and monitor the Group’s ESG
issues and progress directly.

The Group has set clear short-term and long-term sustainable development
goals to achieve ongoing emission reduction according to governmental
requirements of different countries and regions progressively, establish
relevant emission reduction targets and corresponding strategies, and
incorporate sustainable development factors into the Group’s strategic
planning, business model and other decision-making processes. The
Board regularly monitors and reviews the effectiveness of management
approach, including reviewing the Group’s ESG performance and adjusting
corresponding action plans. Effective implementation of ESG policies
relies on the collaboration of different departments. Following the
recommendations given by The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”), the Group has established an inter-departmental
ESG Working Group to coordinate different departments and enhance their
mutual co-operation, for ensuring consistent work performance which
could be aligned with the stakeholders’ expectations.

The Group believes that stakeholders’ trust is the most important element
in building a successful business, in order to strengthen their confidence
in our products and services, our laboratories meet the requirement of
ISO/IEC 17025:2017 for pharmaceutical products under Scope HOKLAS
287 and is accredited for ISO 15189:2012 for medical testing of clinical
samples under Scope HOKLAS 860S respectively. The Group is committed
to maintain a high standard of corporate governance to protect the
interest of its stakeholders.
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The Group strives to ensure the establishment of appropriate and
effective risk management and internal control systems for supervision
of the identification and assessment of ESG and climate-related risks and
opportunities, and to respond to the challenges and impacts of different
times. Looking ahead, the Board will continue to review and monitor
the ESG performance of the Group and provide reliable, consistent and
comparable material ESG information to its stakeholders for making
collaborative contributions to create a better environment. Last but not
least, I would like to thank our stakeholders, customers and business
partners for their support. I would also like to express the sincere
gratitude to the management team and all of our staff for their dedication
and contribution towards the Group.

For and on behalf of the Board
Lee Siu Fong

Chairman
Lee’s Pharmaceutical Holdings Limited

Hong Kong, 26 March 2024
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The Group is a company with limited liability and a research-driven
and market-oriented biopharmaceutical company with over 25 years of
operation in the pharmaceutical industry in the People’s Republic of China
(the “PRC” or “China”).

The Group is fully integrated with solid infrastructures in drug
development, clinical development, regulatory, manufacturing, sales
and marketing based in Mainland China with global perspectives. The
Group has established extensive partnerships with over 20 international
companies and currently markets over 25 proprietaries, generic and
licensed-in pharmaceutical products in Mainland China, Hong Kong, Macau
and Taiwan.

The Group focuses on several key disease areas such as cardiovascular,
woman health, pediatrics, rare diseases, oncology, dermatology and
obstetrics. It has more than 40 products under different development
stages stemming from both internal research and development as well as
from the licensing of development, commercialisation, and manufacturing
rights from various United States, European and Japanese companies.

The Group carries out its sales and distribution activities in Hong Kong,
Macau, Taiwan and Mainland China through Hong Kong and Taiwan offices
and branch offices in Guangzhou, Shanghai, Chongqging and Beijing with
direct and channel sales network covering most of the provinces and cities
in Mainland China, marketing both domestic self-developed and generic
products and overseas licensed-in products. The Group has just established
an office in Thailand with the intention of conducting sales and distribution
activities within the Thai market in the near future. Zhaoke Pharmaceutical
(Hefei) Co. Limited, a subsidiary of the Group, is currently operating the
manufacturing plant of the Group located in Hefei, Anhui Province of
the PRC, comprising four GMP-compliant workshops for the production
of topical gel, lyophilised powder for injection, small volume parenteral
solutions and eye gel. Zhaoke Pharmaceutical (Guangzhou) Limited, a
subsidiary of the Group, is currently operating the manufacturing site in
Nansha District, Guangzhou of the PRC which include a complete range of
solid dosage production lines for the development and manufacturing of
tablets and capsules.
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About This Report
ERA RS

The Group is committed to the long-term sustainability of its businesses
and the communities with which it engages. The Group pursues this
business approach by managing its business prudently and executing
management decisions with due care and attention. In addition, we are
committed to improving its ESG performance by upholding good corporate
governance standards, protecting the environment, engaging the
community and promoting social integration. This Report covers mainly on
environmental and social performance of the Group to demonstrate our
continuous commitment to sustainability. Additional information in relation
to the Group’s corporate governance and financial performance can be
found in our 2023 annual report.

REPORTING PERIOD

This Report covers the financial year period from 1 January 2023 to 31
December 2023 (the "Reporting Period” or "FY2023").

REPORTING SCOPE AND BOUNDARY

The present scope of this Report covers the principal operating activities
of the Group in Hong Kong, the PRC and Taiwan, which accounted for
approximately 100% of the Group’s total revenue in the Reporting
Period. In addition, the Group’s environmental performance covers data
of companies: (i) controlled by Lee’s Pharm (i.e. holding over 50% of
equity); (ii) that are manufacturing enterprises; and (iii) that have been in
operation for 2 or more consecutive calendar years. There is no significant
change in the scope of this Report from that of the 2022 ESG Report. If
the scopes and boundaries of the specific contents vary, they are noted in
the relevant sections of this Report. Although this Report does not cover
all the operations of the Group, we are committed to improving internal
data collection procedures and gradually expanding the scope of the
disclosure.

With reference to the definition stated in the ESG Reporting Guide, the
presentation of this Report will divide those aspects and key performance
indicators ("KPI(s)"”), which are considered to be relevant and material
to the Group’s businesses and operations, into four subject areas:
Community Investment, Environmental Protection, Employment and
Labour Practices, and Operating Practices.
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REPORTING BASIS AND PRINCIPLES

This Report is prepared with reference to Global Reporting Initiative
Sustainability Reporting Standards ("GRI Standards”), recommended
disclosures of the Task Force on Climate-Related Financial Disclosures
("TCFD") on climate-related issues, Sustainability Development Goals
("SDG"s) and in accordance with the ESG Reporting Guide under Appendix
C2 of the Rules Governing the Listing of Securities on the Stock Exchange
(the “Listing Rules”). This Report has complied with “comply or explain”
provisions of the ESG Reporting Guide and the following four reporting
principles underpinning the preparation of this Report: materiality,
quantitative, balance and consistency.

. “Materiality” Principle:

The Group determines relevant ESG issues through stakeholder
engagement and materiality assessment. Details are set forth in
the sections headed “Stakeholder Engagement” and “Materiality
Assessment”.

. “Quantitative” Principle:

The Group’s disclosure of KPIs related to historical data can be
measured and the Group is committed to disclosing information
on standards, methods, assumptions or calculation tools used in
quantitative data and the source of conversion factors used when
feasible.

. “Balance” Principle:

The Group’s disclosure is presented in an objective manner which
avoids selections, omissions or presentation formats that may
inappropriately affect a decision or judgment by the Report reader.
This Report identifies both the achievements and challenges faced
by the Group.

. “Consistency” Principle:

The Group is committed to using consistent disclosure
methodologies for meaningful comparisons of ESG data provided in
previous reports, and describe any changes that may affect them.
Explanations were provided regarding data with changes in the
scope of disclosure and calculation methodologies.
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About This Report

The information contained herein is derived from official documents and
statistics of the Group, as well as the combined control, management and
operations information provided by the subsidiaries in accordance with
the Group’s internal management systems. A complete list of index in
compliance with the ESG Reporting Guide is also available at the end of
this Report for reference. This Report is prepared and published in both
Chinese and English and is available on the website of the Stock Exchange
(www.hkexnews.hk) and the Company’s website (www.leespharm.com).
In the event of contradiction or inconsistency between the Chinese version
and the English version, the English version shall prevail.

The English translation of Chinese names or terms in this Report, where
indicated and accompanied by the original Chinese names or terms, are
included for information purpose only, and should not be regarded as its
official English translation of such Chinese names or terms.

REVIEW AND APPROVAL

The Board acknowledges its responsibility for ensuring the accuracy and
completeness of this Report and to the best of their knowledge, this Report
has addressed all relevant material issues and has fairly presented the
ESG performance of the Group during the Reporting Period. This Report
was reviewed and approved by the Board on 26 March 2024.

INFORMATION AND FEEDBACKS

We are committed to maintaining a long-term partnership with our
stakeholders and are actively engaged in addressing their concerns with
timely follow-up actions. If you, as one of our stakeholders, have any
questions about the content of this Report or comment on the Group’s
sustainability issues, you are welcome to contact us via the contact details
as follows:

Lee’s Pharmaceutical Holdings Limited

1/F, Building 20E, Phase 3

Hong Kong Science Park, Shatin, Hong Kong
Telephone: (852) 2314 1282

Fax: (852) 2314 1708

Email: investor@leespharm.com
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The Group is committed to integrating ESG factors into its operations,
creating sustainable value for stakeholders and fulfilling its responsibilities
as a corporate citizen. The Group has established an ESG Working Group
(the “Working Group”) during the Reporting Period. The Working Group
is composed of core members from different departments of the Group. It
is responsible for communicating with external consultants and collecting
ESG data. The Working Group regularly reports to the management on the
implementation of ESG measures and performance of the business units.

Under a systematic ESG management approach, the Board takes the
lead on and has the oversight of the execution of ESG policies within the
Group and assumes the ultimate responsibility of the ESG Report. With
a clear message instructing the building of corporate sustainability goals
and metrics, the management of the Group oversees and supervises the
implementation of relevant policies, and reports the progress of targets
and the effectiveness of the execution to the Board through emails and
meetings on a regular basis. The Board identifies and evaluates the
business risks and opportunities together with the market changes based
on the feedback and makes informed decisions accordingly.

The terms of reference include the following:

Board of Directors .
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The Chairman of the Board was responsible for identifying appropriate candidate and
proposing qualified candidate to the Board for consideration. Candidates were appointed

to the Board on the basis of their skills, competence, experience and diversity of
perspectives that they can contribute to the Company

o EZSTIFEAEVESEAERRNESEHBAEBARNUMER - REREANKE - 427 - KB
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. Review profiles of the candidates recommended by the Chairman and make
recommendation for the appointment, re-election and retirement of the Directors

. BREEREBARNAR  HEZENRE  BEEERLESR

. Oversee the ESG visions, strategies, policies, objectives and targets
. BSEESGRER - BURg - BUR - BEAIER
. Develop and review the Group’s ESG responsibilities, vision, strategies, frameworks,

principles and policies

. B MEAR A REMESGEE - AR - B ER - RAIFIHR

Audit Committee .

BT ZEE system of the Group

Review and supervise financial reporting process, internal control and risks management

. BIBMEBREENMERERT - NEHEHIAEREE R

. Assist the Board in providing an independent review of the effectiveness of the financial
reporting process, internal control and risk management system of the Group

. BHEFSEREENVBHRERE - AEESNERRERE RGN E RIBETELRR

. Oversee the audit process and perform other duties and responsibilities as may be

assigned by the Board from time to time

. EEETARYETESFSTRERNEMBEMET

. Compose of three independent non-executive Directors and have held three meetings in
total to perform the above duties during the Reporting Period
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ESG Management Structure

ESGE B

Remuneration Committe:

FHERE

Nomination Committee

REZBE

Management Committee
EREEE

Senior management
SRERE

3
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. Establish and apply a formal and transparent procedure for setting policy on remuneration
for executive directors of the Company and senior management, and for fixing the
remuneration packages for all directors of the Company and senior management

. BWETERRARBANEFUASERRNTEESNSATEENTECE - URARTMEES
MeafhEEERETMAE

. Ensure that procedures and principles for fixing packages of all directors and senior
management are proper so that the levels of remuneration of directors commensurate
with their qualifications and competencies, and that such remuneration is sufficient to
attract and retain the directors and senior management but not excessive

. WRAIBESNSRERZBHFMOFERFMNRANEE - FESHOFHHKTREERFEE DB - Wk
FHEARSIMBIEENRRERE  BTEBES

. Compose of two independent non-executive Directors as well as one executive Director
and have held two meetings in total to perform the above duties during the Reporting
Period

. ZESHMBBUIFNTEER —BHITESEN - RRERARBTTRRAGE - WET LRE

. Review the structure, size and composition of the Board at least annually
. BEEIRR—REFTSNERE - RN EAK
. Identify individuals are suitably qualified to become Board members

. BERRESEHENGBAE
. Assess the independence of independent non-executive directors
. FHABY IFMITERAE L

. Provide recommendations to the Board on appointment or re-appointment of directors
. HEFNErRENTMESFSREEZS

. Review the policy on Board diversity

. BEEEELITBE

. Ensure effective and timely management of the day-to-day activities and business

dealings of the Group

. TERA BN K BIRAR R BN B BB NERRZ S

. Implementation of all policies and decisions approved by the Board

. BiEESIENTEREAMRE

. Assisting the Board in implementing the strategic plans of the Group

. BEE S EEAKE N BEETE

. Compose of two executive Directors as well as several key personnels of the Group in
respect of research and development, manufacturing, sales and marketing as well as
finance and have held four meetings in total to perform the above duties during the
Reporting Period

. ZEGHEMEARTERUARBEE 238 - HENMISEHE  MESEE A BN - RREHNLR
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. Advise and support the Board on ESG matters, strategies, policies
. MESGEIE - B KB ME S RIEERNIIF
. Ensure ESG policies are current and in compliance with applicable laws, regulations and

regulatory requirements and international standards
o WRESGBURFATR - WREBANER  ERMEE ERKUKREREE
. Overall management and monitoring of ESG performance and targets
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ESG Working Group .
ESGTI{E/ME

L]

L]

L]

L]

L]

Department heads and .

other employees .

HFIEEMEMESR .

UNITED NATIONS’' SUSTAINABLE

Compose of department heads, including Finance Department, Company Secretary
Department, Human Resources Department and Administration Department. Review

the ESG performance of the Group as well as gathering feedback from the employees
regarding the Group’s ESG visions and strategies. Meet at least once every half year, and
report to the Board and senior management regarding relevant KPIs and target progress
HEDBPIETEEKR - BREUBHN  RAWER - ANERBANITEED - MEEEMESGRR @ WERE
EHEBEESGHSMEMNRE - BXFELAR—RGHE  TRAEFSNMaRERERSHEHANER
BERURIEAMN B IR R

Enhance the materiality assessment and reporting process

TEEEEIERET

Implement and enforce the ESG policies approved by the Board on a continuous basis
SEERNRNITEESRENESGER

Review the achievement of ESG goals regularly

T HEIRIGESGH ZMA R

Review the ESG megatrend and related risks and opportunities, including climate-related
issues

RARESGAB S RARR M AR IS - BIRRRIRE WHRE

Implement ESG action plan and related initiatives

BEibESGTTEN T B MAERE SR

Collect environmental performance data from our operations

W B APS &8 BRI AV IR SR AE S BUR

Refine our data collection methodology and system

TERMBIRKE T EMES

Improve the communication of KPIs and targets to enhance the tracking and monitoring
of the sustainability performance

HE BB EBURIEM B IS80EB - LAE IR M AN B2 AT AR 1

BEETFERRAR

DEVELOPMENT GOALS (SDGs)

The Group is a supporter of the United Nations’ SDGs which aim to tackle
climate change and address a range of social needs.

We believe that 14 of the SDGs are relevant to our business operations

and corporate policies, including:

GOOD HEALTH
AND WELL-BEING

QUALITY
EDUCATION

RiFfER

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

REDUCED
INEQUALITIES

A
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GENDER
EQUALITY

CLEAN WATER
AND SANITATION

DECENT WORK AND
ECONOMIC GROWTH

5 HRITE

RESPONSIBLE
CONSUMPTION
/AND PRODUCTION

SUSTAINABLE CITIES 11 e 1

ABEEHE 13 CLIMATE
AND COMMUNITIES W RAE

ACTION

16 PEACE, JUSTICE 16 FF - EER 17 PARTNERSHIPS
AND STRONG BRI FOR THE GOALS
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Stakeholder Engagement
FHES2HE

In order to define the issues that are relevant and material to our
business with respect to sustainability, the Group actively engage with
our stakeholders to understand what issues they are most concerned
with. We define our stakeholders as people who affect our business or
who are affected by our business. Our stakeholders include shareholders,
employees, suppliers, customers and general public. In our daily
operation, we actively exchange information with our stakeholders through
our transparent platform while devoting to continuous improvement of our
communication system.

Stakeholder engagement helps the Group’s business strategies which meet
the needs and the expectations of the stakeholders, thereby reduces the
potential risks, and strengthens the important relationships. The Group
actively communicates with its stakeholders to deal with their concerns
and provide feedback in a timely manner through various channels, as set
forth below.

Stakeholders Expectations and Concerns
HEEARR T

EEarie:)

Government o Compliance with laws and regulations
JE¢S] . EBaR

. Anti-corruption policies

. REFBER

. Contribution to the local economy

. HE B B R

Regulatory authorities . Compliance with laws and regulations
BB . ey

Shareholders and investors e Compliance with laws and regulations

IR RIGEE . ES ey
. Return on investments
. HE B
. Economic performance
. BRI
o Risk management
. BB IR
. Corporate governance
D NRER
. Business ethics

. [BESCR
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Communication Channels
BRERE

Supervision, on-site inspection and work
reports

BE  BUSRENTIERS

Government visits and guidance
BATIE 5 K 455

Industry collaboration

T E

Annual reports, interim reports, ESG reports
and other public information

Fif - PHIRE  ESGHREFMEMARIEE

Consultation and information disclosure

B R B REE

Annual reports, interim reports, ESG reports
and other public information

F3R - FHIFRE « ESGHREFMEMARES

Annual general meetings and other general
meetings

FERFRAGMEMBRESZH

Company website

NS

Press releases/announcements
kLN

Investor information sessions
REEEMEMHE

Annual reports, interim reports, ESG reports
and other public information

F3R - FEHITRE « ESGHREFMEMARES
Telephone and email enquiries
BEERNEHENR




Stakeholders

S0

Employees

(351

Customers

5P

Suppliers

R

General public
—
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Expectations and Concerns

HASE EARR T

. Employees’ remuneration and
benefits

. 1& 8 FrEFniE Al

. External and internal training and

career development opportunities
o SNEBER A A A RS

. Health and safety in the workplace

o TIESNERMNEZ 2

. Equality and inclusion

. AR

. Product and service quality assurance

. EmMRBE ZRE

. Protection of customers’ privacy and
rights

. B ILE RER RE

. Continuous promotion of reliable

products/services to customers

. HERNTFRESENER, RS

. Fair and open procurement

. AF - DR

. Quality of product and services
. EmMREmE

. Win-win cooperation

. BIERR

. Involvement in communities

. SN [REE

. Code of conduct

. TRZER

. Environmental protection awareness
. BRIRREEH

. Social and public welfare

J &M ARER

Communication Channels
BERE

Performance appraisals

BERGEHE

Regular meetings and trainings
ERg A AEI

Periodic communication between
management and employees
ERERES THBR

Health inspection

FEms

Emails, notice boards and team building
activities

BETEMH  BARARESERDES

Customers’ satisfaction surveys
BEFEHmEERE

Face-to-face meetings and onsite visits to
customers

EHHE SRR SHHEES

Customer service hotline and emails
BERIRGRGEME T

Regular visits

TEHAER

New product launch conferences
MmEmne

Academic seminars

SN g

Contract and agreement

& R

Suppliers’ satisfaction assessment
HIERG Y B AT

Meetings and site visits

R Bl

Annual supplier feedback and evaluation
system

FEHIERRE KT ER

Telephone discussions

EELE

Respond to suppliers on customer and
market news

FLE P AT S A R L [ e

Public welfare and charitable activities
AEBRRAHED

Company website

NGIE ST

Enquiry mailbox

BREHE

ELEREN A MR



Materiality Asse
EEMTME

In preparing the ESG Report, the Group directly engaged with the 74 SESGHRENBIEFIEAERHTHBIRN—
following stakeholders as part of the materiality assessment process to % - ANEEEEE TEHMDEESE - BB AKNR
identify and prioritise the issues to be included in this Report which the &HZEEBTHETEELRT EEFSRALSEERKY
Board believes would have significant impact on the Group’s business and ~ RNEEMESEEFHEELEATE -

its stakeholders.

Stage 1 - Identification
E—REER—#E

A selection of ESG issues that may reasonably be considered important for the Group and its stakeholders from various
sources, including Listing Rules requirement, industry trends and internal policies. 28 issues were identified and grouped into 4
categories: Environment, Employment and Labour Practices, Operating Practices and Community.

RAREFR - BFE EHRAER - ITERBENAMBCR - B EARRSBIR REAEE R AR EEEMNESGHE « BFIHRE T —+/\EH
Wik EBERIEER - RI% - ERMSTEN - EEHIMLE -

Stage 2 - Prioritisation
EoRB-REELRF
Conducted online surveys to rate the importance of each issue from the perspective of a stakeholder and the Group using a

scale of 1 to 5. Developed the materiality matrix based on the scores of the surveys, set the threshold for materiality (i.e. at a
score of average) and prioritised a list of sustainability issues.

HMETESRE - EHHENAEENAEHSEZENERIDETD  FOBRER/IES - REFESNOBRGIETEREERE - REERMUM
B FHn)  WEEAFEESRENELERF -

Stage 3 - Validation
BB -BE
Management reviewed the materiality matrix and the threshold for materiality. ESG issues, with a score of average or above

from the perspective of a stakeholder and the Group, were prioritised as the most important sustainability issues for the Group
to address and report on.

EEERGEEMREMERMEIIE - #FNENREENAE - RS - @ REARBNEAE KT L - B BAREZEIEM
ERNREEAHETREE -

E
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MATERIALITY MATRIX

Based on the materiality matrix, the Board believes that the most
pertinent sustainability issues which are material to both the Group and its
stakeholders include the following:

Materiality Matrix
EEMIER

HiImHENEZN

Importance on the Stakeholder

Impact on the Group
HAEENTE

ERMER

REEZMRE  EFFRRHAREAREBNERR
BERERNAHEEZEBEATAR




Materiality Assessm
FEMHFTH

In FY2023, the identified material topics are as follows: EZE_=FURFE EFNEERENT :
Topics of high importance 8 Environmental regulation compliance
SEEERR BTRTER
14 Staff occupational health and safety
BTHBERRERS
15  Staff development and training
8 TE# R
16  Prohibition of child labour and forced labour
B 1H R FAZE T Mg H4 &
19  Compliance with regulations on marketing, product and service labelling
BSPIISHEE R E MM RSIZ &R ER
20  Customers’ privacy and confidentiality
BEOILEARE
22 Intellectual property management
HBERERE
23 Safety of services/products
BRis,/ EREE
24 Quality of services/products
BR7s,EMmE xR
25  Prevention of bribery, extortion, fraud and money-laundering
P IEBRRE - B - BGF RO B8R
Topics of medium importance 11  Employment practices
hESEERE EfREE
12 Employees’ diversity and equal opportunities
BIZ TR TFEHE
13 Anti-discrimination
R
17  Responsible supply chain management
BEENHERER
21  Customer satisfaction
BEEmEE
26  Anti-corruption training for management and employees
BEENMEIHREFHE
27  Investment of resources in community development
RH R E RN EIR
Topics of lower importance 1 Management of air pollutants emissions
RE2EE RS RMBEE IR
2 Greenhouse gas ("GHG"”) emissions management
REREHEIR
3 Effluents management
JIKE R
4 Waste management
BEDER
5 Energy efficiency
BEIR s
6 Water efficiency
Ve
7 Use of raw and packaging materials
R R B RHE A
9 Land use, pollution and restoration
AR - FRAIRIE
10  Climate change
RAREL
18  Environmental friendliness on products or service purchased
PR E A PR TS IR IB R AT I
28  Ensuring business activities take into account community needs and benefits

-

‘ ﬂm@%ﬁa’[
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HEALTH AND SAFETY BREHZZE

The Group has managed to achieved the third prize award of The 3  RAMREHIR - AEBELEN DR ERNF =fEr2
Emergency Safety Knowledge Contest (% =2 % & 51## %) that was L2 AFHE|=F o
held in Nansha District during the Reporting Period.

The third prize award of The 3 Emergency Safety Knowledge Contest
FoERRLEANARE=58




Awards and Recognition

BRTA IR ER

CORPORATE SOCIAL RESPONSIBILITY

The Group is honoured to receive the Caring Company Logo of the Caring
Company Scheme Nomination from the Hong Kong Council of Social
Service for three consecutive years as well as the Social Responsibility
Award of the national public speech event under the China Cervical
Cancer Prevention Project (B =z [ 8 T ) from the China Cervical
Cancer Prevention Project Committee (FEl=%E A TI24Z€) which are
recognitions to our continuous effort and commitment on corporate social
responsibility.

Lee's Pharmaceuteal Holdings Limited

Caring Company Logo
(R REEERBEE

Also, Lee’s Pharm has also won the “Most Popular (ESG) Company Award
in the Greater Bay Area” in the “Forge Ahead on a New Journey, Make
Contributions to a New Era” — The First Excellent Social Responsibility (ESG)
Enterprise Selection in the Greater Bay Area ([ B L2 - B HR—K
ERE-EESIHEEME(ESG)E¥:TE]) jointly organised by the Guangdong
Federation of Industry and Commerce (FERE L4 2534), Guangdong
New Express Press ( [& & #7 [k ¥ 4 ), which is under the management of
Yangcheng Evening News Group (FF#HEHRHR¥%®), and Puzhuo Consulting
Group (L EEf%£[@) in recognition of its contribution to the promotion of
development of ESG in the Greater Bay Area.

ey

it if‘IEﬁ Emaib 1t

&

_EXstameE (ESG) £ ¥ F&

%

SARETARNOES

GHM

EHERE

REBLERTBLEREH S HARRBEIFEEE=
FREBERAR NS UERTBREEEN S IRER
CEENEZE QB THAGETE - LMBEE
HEROTES DFAECEESETHRA -

Social Responsibility Award
HEEEE

PASN - FRABEMITARERERE IRBHAEEE  F
PRRmEEEE TERNRBL R L SEREERS
R EENER BOHRA - REEE-EBEALE
BE(ESG) 3T [y K

& B B (ESG) 1 ¥
REB|URBGAERAHEESNERESGERMELHER
[

Most Popular (ESG) Company Award in the Greater Bay Area

AR R ZE(ESG) ¥ A 12
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In addition, Zhaoke Pharmaceutical (Guangzhou) Limited, a wholly-owned
subsidiary of the Company, was awarded the 2022 Honest Small and
Medium-sized Enterprise in Guangzhou” according to the evaluation results
of the 2022 Guangzhou Honest Small and Medium-sized Enterprises (2022
EEREMTIHET/ME]) and Credit Innovation Application Cases ([1Zf &l
¥ rEF 2 ]) officially released during the Reporting Period in recognition
of its contribution dedicated to create positive business environment
by promoting the awareness of small and medium-sized enterprises to
operate with honesty.

tESh - ARIBR IR E N IE X BN 2022F E F JIImFﬂ
ERIERIIRMEREMERRDFEER - AR
Z’i%ﬁ%’&ﬁ?%ﬂ%@%(%ﬂl)EBEQE%%DOZZEFE
BMNmIHER IR RRGEEBRT/ NS
MELEEH  BHAEEMERRIRNES

2022 Honest Small and Medium-sized Enterprise in Guangzhou

2022F EREM B s/ E]

In response to the increasing concern of sustainable development, Lee’s
Pharm has joined the ESG Pledge Scheme which was organised by The
Chinese Manufacturers’ Association of Hong Kong and co-operated with
Hong Kong Brand Development Council during the Reporting Period. Such
scheme encourages the business and public sectors to sign the pledge and
implement the action plans to improve ESG performance, thus making
contribution in building a sustainable environment in future.

REFMSHHEXRNARMT TRRNEHRVR
EHAC2EMBFBTERABOGIMN  UhEER
[BEREBAIEEMNIESCGRE 1178 o At EISEm %
FARBPIFBZNE - AMESESGER - i A2
AR EIENREELER -

"ESG #IE . 1TH)

e ESG Pledge Scheme

'g:"' ESG*




Awards and Recognition
HEI8 IR &R

OPERATING PRACTICES

Guangzhou Zhaoke Lian Fa Pharmaceutical Limited, a wholly-owned
subsidiary of the Company, was honoured with “Excellence Enterprise
Award” under the Guangdong-Hong Kong-Macau Greater Bay Area New
Direction for Economic Development Conference cum Gold Pilot Award
2022, co-organised by Hong Kong Trade Development Council (HKTDC)
and Hong Kong Chamber of Commerce in Guangdong (HKCCGD) in
recognition on achievements in the area of marketing strategy, customer
relationship, human resources, service flow and excellence service during
FY2022.

EEEM

AABZ2EFRRIEMNICPIHBEBEEBR QA RER
ERAESGERRAIEREBBHIHA TMANEBREKR
BROBERMEMEBREE20222BRETH[ £
MR ARBEN20228 BFEPEITHE
W EFEE - ANER - IRESTIE R = MARFSHIRKE ©

Excellence Enterprise Award

LR UEE PN

The 2023 Misi Conference (2023 F X & & ) (China Medical and Health
Industry Symbiosis Conference) hosted by the industry’s authoritative
medical information service platform Menet was held in Huzhou.
Lee’s Pharm has won the “Top 100 Chinese Chemical Pharmaceutical
Companies” for four consecutive years which means that the Group is
in a leading position in the industry in terms of brand layout innovation,
service leadership, and strategic foresight. It is the market’s affirmation
of the Group’s high-quality continuous innovation and strong development
strength.

NNBAPWRATE
TOP100

SEAWCCR

Misi Star Award

=]
KEE K

Lee’s Pharmaceutical Holdings Limited =K A ZEBi i A IR A A

MEARBEREMTERNEINN2023FKEE
(hEBEEEEXLERS)WHMNER - FTRRNER
BEAFRE[PB(LEEPETOP100]) - BRAEEER
(&M RAIET - IRABEEIE - RIEATIE S E B ENTT
RELMA - AT HHARERTRE - FHEAFNR
ARERENNETE °

i

e |

202 FETEERTLEEEIE ||
2022 FEPEEEE I TOP100 ‘

= PA=
B RE] |

Top100 list of Chinese Chemical Pharmaceutical Companies

Bl 82 TOP100



On the other hand, the Department of Economy and Information
Technology of Anhui Province (& # & # & 71 {= 8 {t B2 ) has announced
the list of Innovative Small and Medium-sized Enterprises in Anhui
Province (the first batch) in 2023. One of our production base, Zhaoke
Pharmaceutical (Hefei) Co. Limited, was successfully recognised for its
technological innovation performance and has officially became a member
of the gradient cultivation system of high-quality small and medium-sized
enterprises in Anhui Province (ZH&EE P/ CEMEEEER).

Also, Lee’s Pharm has continued to support the Hong Kong International
Biotechnology Forum and Exhibition (BIOHK2023), organised by the Hong
Kong Biotechnology Organization as a Silver Backer and was awarded the
“Best Pharmaceutical Company of the Year Award” in recognition of its
contribution dedicated to the pharmaceutical industry.

S—OHE REELBENESCBE A M2023FE R
BEEFEPPER(E—H)BE - BRAINEERMZ
— KBEEE (AR R AR EE KM AT RE MR
BEERA - WERAKARBEBER NEEREIRFE

BSh + A BB A b 2 SR B 5 1) e B
MR R IR E SRR AN R EERYE - 18
B RERNBATFREIE] - JRIBH B
i -

Best Pharmaceutical Company of the Year Award

RERENRFER

In addition, Zhaoke Pharmaceutical (Guangzhou) Limited, a wholly-owned
subsidiary of the Company, was recognised as “Provincial Innovative
Small and Medium-sized Enterprises” ([ & EFAL /N2 ) by virtue of its
innovation in the biomedical industry and the transformation of scientific
research achievements according to the list of innovative small and
medium-sized enterprises in 2023 (2023 F Al# A /N> E¥Z E) officially
released by the Guangdong Provincial Department of Industry and
Information Technology (EE&RE TEF{z S(LEE).

Soh - RIBHRERE TEMESLEEAZMMN2023F
FAFR R/ NDERE  ARFZ2ETFRADKIEEE
(B BRRRIBFEEEY B EERX NS ARIRR
B KRR ERIE PN IRRE -
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Awards and Recognition
H2IA SRR ER

PRODUCT RESPONSIBILITY EmEE

The award of Industrial Achievements in Technology and Innovation aims B TR A BT A SR 4218 5 75 By 2 2 MR 85
at motivating enterprises’ participation in technological and innovative &) . (22T REHLEE - B2 K AEBIERE R
activities and fostering the development of enterprises and technology. A F#izst b/ MRAKR 218 B 42023 F S5m0
The development of Antiplatelet Thrombolysin by Lee’s Pharmaceutical EHAS[AIETE BB TR E | — 248 o
Holdings Limited was honoured with second prize under the 8®" Hefei City

Industrial Achievements in Technology and Innovation of the 2023 High-

tech Industrial Development Zone Awards Ceremony.

2023 RHEENREXE
SEHR) \BEIARUFTRRABELE
RAN ARRL (AF) amen  SRRARUEANSNRAE wﬂ

0 e e——

BARIRGBARLED BANERFERGRMLN

«

Second prize under the 8" Hefei City Industrial Achievements in
Technology and Innovation of the 2023 High-tech Industrial Development Zone Awards Ceremony
2023F SHMERERTZAGEIETE N\ ERIRMAFANRESCERKT S5

The Sodium Phenylbutyrate Granules, an in-house developed product of  ZE kzEiz AR AR A T F3ESE T RER(E
Lee’s Pharmaceutical Holdings Limited, has won the “Guangdong Famous  &#y ey siEzse K halFise ) « SeEMREMIKE « a]
High-tech Products” award for 2022 by virtue of its outstanding innovation ENREFETTIENS  LEQ0NEEETLELE
capacity, advanced technology, reliable quality and good market prospect S RES] -

during the Reporting Period.

I AR B B
<t 5
ANBE (M) TRHE,

BERFR, HAAN LTRAR
& FRMITED02F R ERELEH

BAFRERB=5).

r®

£}
Fael

ma a0zzz

W T —
2022 Guangdong Famous High-tech Products Awards
2022F EERARESHRMER

Lee’s Pharmaceutical Holdings Limited 2= K %455 3% 5 BR /A A




ENVIRONMENTAL POLICY

We pledge to reduce our environmental impact throughout our operation.
We are accountable to protect the earth and to build a sustainable future
for our future generations. The Group is committed to upholding high
environmental standards to fulfil relevant requirements under applicable
laws or ordinances during the operation of the business. Internal policies
have been established including but not limited to Three Wastes Treatment
Management Protocol (=ZEERIEEE#12), Exhaust Gas Treatment System
Operation Standard Protocol (FFRZIERFGIFEEREMRIZ), Hazardous Waste
Pollution Prevention Responsibility System (/& & EE %175 2B 6 EEH1F),
Hazardous Waste Treatment Operation Protocol (fEEYEIREIEIRZ) and
Wastewater Treatment System Standard Operation Protocol (57KERIE R4
TAERIERIZ).

The Group has set clear emission reduction targets. In short term we are
aiming to reduce greenhouse gas ("GHG"”) emissions, emissions regarding
air pollutants, waste and wastewater, energy consumption and resources
consumption by 10% per production unit before 2026 from the base line
year of 2021. These emissions reduction and energy conservation targets
will be reviewed by the Board every five years. The Group’s long-term
goal aligns with the sustainability goals of the Hong Kong Government to
achieve carbon neutrality before 2050.

By integrating environmental protection and resource conservation into
our business development strategy, our environmental policy aligns with
SDG 6, SDG 11, SDG 12 and SDG 13 which seeks to ensure availability
and sustainable management of water, sustainable cities and communities,
sustainable consumption and production pattern as well as taking urgent
actions to combat climate change.

GLEAN WATER j ‘I
AND SANITATION

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

BEEHE 13 CLIMATE
MmeEE ACTION

SUSTAINABLE CITIES
AND COMMUNITIES

RIEBUR

BIREEXRBEETRIERENTE - LIILRE
IR BARRERBLAFERRELEE - ARHEH
NREBFSREFENNSERRETEROEEME
B o RIS HE—RFIAMBCK - BREETRN =R
BEERIE  BREERSFEERERRE  BREYS
AR EESE - EREVERIERIFRERISKEER
PARERERR -

ANEEERTEAEORIEEIZ - MR - BMNEIEZR
EZTRFZRAREREHER - ZRSEMBER -
BEEMASREER - fERERME R YR NS £ EEN
WA10% @ WAZT = —F AEEF - ZEMPENEAE
AEZHHEETEERATHRE X - AEENRIEIZHE
BEBRNOAHEEREZER  ME_SATFZH
FIRGRA

BRERFRENERREDARMINEEEREB
o BRMRREBRREASERRBRG  AIRERRK
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Environmental Prote
IRIB(RE

EMISSIONS

Emissions generated by the Group in the course of production and
operation mainly include exhaust gas, GHG emissions, hazardous wastes
and non-hazardous wastes. The Group has established and implemented
corresponding procedures and guidelines to pursue its objectives to reduce
emissions. Specific measures have already been taken, which include
circulation of environmental protection news, such as energy saving
tips, via email to raise awareness of employees and encourages them to
save paper, water and electricity. Other measures taken including but
not limited to maintaining an indoor temperature at an optimal level for
comfort, installing LED lighting system in the offices, encouraging the
employees to switch off the computers and monitors when not utilised,
setting office machines such as copiers and TV monitors to switch off
automatically after office hours, encouraging the employees to make the
best use of modern telecommunication system to avoid unnecessary travel
arrangement, and putting up signage emphasising the importance of
energy saving at offices are in place.

Compliance Information for Relevant Laws
and Regulations

The Group strictly abides by all the applicable laws and regulations
regarding air and GHG emissions, wastewater discharge, waste generation

and disposal, as set out in the countries and regions where the Group
operates, including but not limited to:

Hong Kong
. Air Pollution Control Ordinance (Cap. 311);
. Waste Disposal Ordinance (Cap. 354); and

. Water Pollution Control Ordinance (Cap. 358).

AR IERERA

’ 1.(1

B

AEEEEENLEBETEEOHFRTZREESR
BRERBHN EEEEVNEZTERY - AEEER
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The PRC A

. The Environmental Protection Law of the PRC ((#EARAFBEERER o (rhEE AR EMBIRBEREL) |
AN

o Law of the PRC on Environmental Impact Assessment ((FEARLF o (REARKEMEIRBFETEE)
BIRER EHER));

. Law of the PRC on the Prevention and Control of Atmospheric e (hEE AREMBEARSRIAE)
Pollution ({FF#EEARKFIBIARS2AE));

. Emission Standard of Air Pollutants for Pharmaceutical Industry ((& e CRIBET 2R RS LWHE IR
BT ERRSRMBERIZE);

. Law of the PRC on the Prevention and Control of Environmental e (FhEE N REFIE E RV S RIRIRAE)
Pollution by Solid Wastes ({3 AR AR E R Y5 IR EAE));

o Law of the PRC on Prevention and Control of Water Pollution ((FFZEA e (FREEARKEFMBIKFAPEE) + &
RAMEBEKSHRIAZED); and

. Discharge Standard of Water Pollutants for Pharmaceutical Industry e SRFERITIFERIGE T K05 2 BE IR 2E o
Mixing/Compounding and Formulation Category ((Rit5S|Esi% T %
K5 R RURAED).

During the Reporting Period, the Group has complied with all the relevant ~ R¥REHA - REEDESTHAAEBBAEAEER X
laws and regulations and did not receive any fine, complaint or warning ~ FE{EAIEAREREEEATN  RFHLS -
related to any material non-compliance in this regard.




Environmental Protection
B R

T

Air Emissions

The Group’s main source of air pollutant emissions was generated from

the ve

hicle fleet that consumed fuels such as unleaded petrol during the

Reporting Period.

The Group’s air pollutant emissions data during the Reporting Period are
tabulated below:

Air pollutant data?

R

RSB B 075 R PR 3 A 3R 45 B P8 FR A
ST S AR S o

AEEREBRNZERSRYBPERBURIN TRFR -

RS R
Nitrogen Oxides (NO,) Kg

AEAILH(NO,) Nis

Sulphur Oxides (SO,) Kg

et (so,) BIFF

Particulate Matters (PM) Kg

FITH(PM) D

Total Kg

Fob NI

Intensity Kg per million HK$ revenue?
nE AT/ BEE T

The overall air pollutant during the Reporting Period was increased by
approximately 61% mainly due to the increase in cross-border business
activities took place after the relaxation of nationwide COVID-19
preventive measures.

Emissions from mobile fuel consumption of the Group are covered, and the
estimation method and emission factors are based on “How to prepare an ESG
Report” and “Appendix 2: Reporting Guidance on Environmental KPIs” issued
by the Stock Exchange and “Technical Guidelines for Compiling the Primary
Source Emission Inventory of Inhalable Atmospheric Particulate Matter (Trial)”
(CGEFE M BN AR5 R BERS BiR M 5 (F17))).

The Group’s total revenue in the business operations of the PRC, Hong Kong

and Taiwan as at the end of FY2023, FY2022 and FY2021 were approximately
HK$1’ 53 million, HK$1,233 million a 1,266 million respectively.

harmaceutical Holdings Limited E'ﬁEEji%ﬁﬂ’}“Hﬁ*ﬁﬁE’

305 188 470
10 7 15

3 2 4
318 197 489
0.30 0.16 0.39

BERANBRERSRYIENN61% @ TBZARZEEH
B AR R R IS B SRR BN ANFEL -

! BERMIDEREENTREDHRE - EREEAM
PER AR B EN B RPN AIRERE - & RE
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Greenhouse Gas ("GHG”) Emissions

The Group’s direct GHG emissions (Scope 1) were mainly generated from
the vehicle fleet that consumed fuels such as unleaded petrol, and natural
gas consumed for production during the Reporting Period. The Group’s
indirect GHG emissions were mainly generated from purchased electricity
and purchased steam (Scope 2) and business air travel (Scope 3).

The Group strives to enhance the data collection system to provide a
more comprehensive environmental performance disclosure. During the
Reporting Period, there were increase in fossil fuels for company vehicles
as well as purchased steam consumption and business air travel, whilst
decrease in natural gas as well as purchased electricity consumption was
also noted, the total GHG emissions decreased by approximately 1.5%
compared to the previous financial year as a result. Looking ahead, our
GHG reduction target will be reviewed regularly based on our continuously
improving emissions data collection system for fair comparison.

The Group’s GHG emissions data during the Reporting Period are tabulated
below:

GHG emissions data® Sources

BERBERYE R

BERBHH

AEEERREREHN(HE ) TERARWSHA
EVRREDEFE - A0SR A AR A E R R ARUHFE © &
SEMBEREREBHNEZRENINEE N RINEE T
(H — ) MBSk (88 =) -

REEBNRABBEERS - ARHE2EORFAE
BT - RIREHA - RRIEHANCAMREDERE - SME
EOUHRRBBERB AR LA - MIMBE I RAAR
HREAMAMEY  REREHRESBEMRFEZT
FE491.5% ° RERR - HARBERERSE B ZHIR
IR ETSGE PR BRI R R AT E B TTIRAR - AT
RPLE -

REBERHEHANHREREERBBN TRAT

Scope 1¢ Fossil fuel consumption for Tonnes CO,-equivalent
#HE— production and vehicle BE-&{tiEE
fuel combustion

EEMENCRIEIEREN
Scope 2° Purchased electricity and  Tonnes CO,-equivalent
#E=S steam B_&lixEe

INEB N RAEA
Scope 3° Business air travel Tonnes CO,-equivalent
HE=° [ i WoEHEE
Total Tonnes CO,-equivalent
@t |
Intensity Tonnes CO,-equivalent per

BE million HK$ revenue?
Bl ikE e/ AEETHE?

The significant increase in Scope 3 of GHG emission during the Reporting
Period was mainly due to the increase in business travel during the
Reporting Period as the increase in cross-border business activities took
place after the relaxation of nationwide COVID-19 preventive measures.

&) GHG Emissions from direct and indirect emission of the Group’s business
operations in the PRC and Hong Kong are covered. The estimation methods
and emission factors are based on “How to prepare an ESG Report” and
“Appendix 2: Reporting Guidance on Environmental KPIs” issued by the Stock
Exchange, “General Guideline of the Greenhouse Gas Emissions Accounting
and Reporting for Industrial Enterprises (trial)” (( TEEITE R EREHENIZE S
JAHER 4 45R (377))), “Emission Factors of China’s Regional Power Grid Baseline
for Emission Reduction Projects” (Cai#FiE B Bl [& 5 EAE 4R HERET)) and the
latest sustainability reports of power companies in Hong Kong.

4 Scope 1: Direct emission from the business operations owned or controlled by
the Group, such as emissions from petroleum consumption by vehicles and
fgtil fuel consumption for production purpose.

ope 2: “Energy Ind|rect” emnssnons resulting from the genera ion
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Environmental Protection
B R

Hazardous and Non-hazardous Wastes

During the Reporting Period, the hazardous waste identified by the Group
is mainly the clinical waste generated during the production process. The
Group has entrusted licensed clinical waste collectors for the collection,
treatment and disposal of such wastes which did not cause any material
negative impact to the environment. The generation of non-hazardous
waste results principally from industrial solid wastes, domestic solid
wastes and the paper consumption for administrative work, such wastes
are treated in an environmentally responsible manner. In order to
effectively reduce the use of paper, the Group promotes “Green Office”
and “Paperless” initiative in the workplace. Employees are encouraged to
view and handle documents on computers and e-platforms as practicable
as possible. On the other hand, non-hazardous wastes are categorised and
collected, whilst recyclable waste are being sold to the recycling station.
The remaining non-recyclable non-hazardous solid waste will be handled
by local sanitation department for disposal at landfill or at incinerator.
During the Reporting Period, the Group has recycled 4.33 kg of paper and
1,544 kg of waste cardboard.

The Group also promotes environmental protection campaigns by
upholding other environmentally friendly measures to reduce the disposal
of used paper throughout the entire operation. We encourage our
employees to reduce paper consumption by using double-sided printing
and reusing used paper. Also, implementing electronic information
systems (such as implemented office automation system) for material or
internal administrative documents sharing in our daily operation.

Our waste management helps contribute to the SDG 15 on protecting
life on land by implementing effective waste management measures to
mitigate the impact of operations to the surroundings.
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The Group’s waste data during the Reporting Period are tabulated below:

REERIHRE BARRBERYBURID TRPR -

Waste data Source
BENHE R
Hazardous waste Wastewater Tonnes
BEREED N i
Solid waste Tonnes
ElsEREEY A
Non-hazardous waste Wastewater Tonnes
EEEEY aK L]
Solid waste Tonnes
EREED W
Total Tonnes
5t 1
Intensity Tonnes per million HK$ revenue?
¥E W/ B &k

The drastic increase of the wastewater classified as hazardous waste
as compared to the previous reporting period was mainly due to the
significant increase in production volume during the Reporting Period.

USE OF RESOURCES

Resources used by the Group in the course of production and operation
mainly include energy, water, paper and packaging materials. We
are committed to improving the efficiency of energy use, advocating
conservation of resources, and improving the efficiency of energy and
resource consumption. The Group has established relevant guidelines
to improve the efficiency in energy, water and other raw materials
consumption. In the production sites, the Group strives to cut the energy
cost and improve the throughout yield by enhancing the efficiency of its
manufacturing facilities via various measures such as conducting routine
maintenance. In daily operations, the Group adopted various measures
to improve the conservation of electricity, water, paper, and encourage
energy savings, such as minimising electricity consumption in the office
area by turning off electronic equipment instead of standby mode,
maximising the use of telephones and video conferences system to reduce
employees’ business trips, etc.

169 6 40

45 39 40
11,878 12,784 9,108
84 117 86
12,176 12,946 9,274
11.56 10.50 7.33

BEPNEZEEDERN T SKELER E—ERE
HREEMEEANEESNBEEER -

BERER

AEEELEENLERRTAEANERIEZRER
R K MR ERME - AR AR RS ERERR
B BEEREL - WIRSERMEREFRANE - K
SEHERIARMBES] - ARZEER - KFEA R R
HRERE - HEERYS AREBRBRERG - T
BHREE  BOHRRERR A LIRS ERESR - ERE
BET  AEBRREEEE  MEEAE AKX A
MENEHMR - WEEERE - PINERME FREMIE
FREXASRARENAEEEEZR/IME - RAER
AERENENEZRZAAREENEEERAES -




Environmental Protection
BHIRE

Compliance Information for Relevant Laws
and Regulations

The Group strictly abides by all the applicable laws and regulations, as
set out in the countries and regions where the Group operates, regarding
the use of energy and resources, including but not limited to the Energy
Conservation law of the PRC ({##E AR HFMELGEIRE4%)) and other laws
and regulations.

Energy Consumption

The Group’s direct energy consumption includes unleaded petrol as well as
diesel of our vehicle fleet and natural gas consumed for production during
the Reporting Period. The Group’s indirect energy consumption includes
purchased electricity and purchased steam. Direct and indirect energy
consumption accounted for around 34% and 66% respectively. Compared
to the previous financial year, the total energy consumption has increased
by approximately 27% mainly due to increase in purchased steam and
direct energy consumption.

The Group’s energy consumption data during the Reporting Period are
tabulated below:

Energy consumption
data’

Sources
CAGNCE:R (¢ KR

Direct Energy Unleaded petrol kWh
Consumption E TRE
Al W
E%Hh/n/ﬁﬁ DieseI kWh
s FRE
Natural gas kWh
RAR TR
Indirect Energy Purchased electricity kWh
Consumption INEE TRE
7 Ak, 3
MR Purchased steam kWh
SMNEEA TEE
Total Energy Consumption kWh
BERARE TR
Intensity kWh in ‘000s per million HK$
BE revenue?
TRE (AT TsEahhLs),/
BEBTHE?
Z Data of direct and indirect energy consumption of the Group’s offices in the

PRC and Hong Kong during the Reporting Period are covered. The estimation
methods and emission factors are based on “How to prepare an ESG Report”
and “Appendix 2: Reporting Guidance on Environmental KPIs” issued by the
Stock Exchange and “General Guideline of the Greenhouse Gas Emissions
Accounting and Reporting for Industrial Enterprises (trial)” ((TEEM{THRZER
E%%FE&{&%??EE@?&%%EWW?)»

y
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212,419 153,064 85,339
172,221 116,717 261,769
659,835 1,966,524 1,654,676
6,596,352 7,088,764 7,832,789
3,731,249 2,983,628 3,450,034
11,372,076 12,308,697 13,284,607
10.80 9.98 10.49
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Water Consumption and Wastewater
Management

The Group’s manufacturing facilities have installed a wastewater treatment
system and wastewater will be treated to meet discharge standards before
being discharged to the sewage network. Wastewater is sampled and
examined by testing laboratory regularly in order to ensure its quality
meets relevant standards.

Water resources are mainly used in the offices in Hong Kong, the PRC and
Taiwan for domestic purposes of basic cleaning and sanitation as well as
manufacturing process of products. The existing water supply meets our
daily operational needs and there is no issue in sourcing water. We strive
to conserve water by adopting a wide range of measures. We conduct
regular maintenance on water supply system to avoid unnecessary leakage
and posting water saving reminders at prominent places to actively
promote water conservation awareness among our employees.

FANEFERTKEE
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Environmental Protection
IRIBIRAE

The water conservation and wastewater management approach contributes NS E R84 A/KF5 K E IR 7 #14 BIRA T8 5 8%
to SDG 6, SDG 12 and SDG 14, which seek to ensure availability and EBEZ6  JHELEBZI1I2NAFELREBELI4 > %
sustainable management of water, ensure sustainable consumption and FEZEAERERKERNA BUEMAHESIE - BRA
production pattern as well as conservation of marine and life below water SERPEBMEERDS - URBEREEEFREN
by mitigating the impact of operations to the marine environment.

CLEAN WATER 6 ERARKF] 1 RESPONSIBLE
RitERRIE

1 BEEHE 1 LIFE

AND SANITATION CONSUMPTION BELOW WATER

AND PRODUCTION

The Group’s water usage data during the Reporting Period are tabulated — ZAN&E R ¥RE IR FA/KEIRAN T3
below:

Water consumption data

FAkEE
Water Consumption Tonnes 53,030 56,905 61,414
2N WA
Intensity Tonnes per million HK$ revenue? 50.36 46.15 48.51
wnE E, BB T a2

Packaging Material BRYF

The packaging materials used by the Group in the production process  A&EEAEBIETFEAHBEDHTBABE « I -
are mainly plastic, glass, metal and paper. The details regarding the  £BF4KR - PNIRE RO BEDELEEFAEROT ¢
consumption of packaging materials during the Reporting Period are as

follows:

Packaging materials
consumption data

BRYFEFEHE
Plastic Tonnes 2 201 94
B 1A
Glass Tonnes 0 57 41
W i
Wood Tonnes 0 38 0
AN )
Metal Tonnes 0.2 29 27
B WA
Paper Tonnes 302 119 127
#oR e
Total Tonnes 304.2 444 289
“Et i
Intensity Tonnes per million HK$ revenue? 0.29 0.36 0.23
g T =Ry

.
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THE ENVIRONMENT AND NATURAL
RESOURCES

The main environmental impacts of the Group’s production and operation
are the direct and indirect GHG emissions from the production line and
the use of electricity. The implementation of environmental protection
procedures is in line with the Group’s objectives as the savings in
energy, water and other raw materials are not just environmentally
friendly but also bring in cost-savings. The Group firmly believes that
the aforementioned practice will facilitate sustainability of both the
environment and the business of the Group. Save as otherwise disclosed in
this Report, the Group’s operating activities have no significant impact on
the environment and natural resources. We have also obtained Pollutants
Discharge Permit ( #f )5 # A #% ) authorised by the local environmental
authorities where our operation site locates which guaranteed our
pollutant discharge would have minimal impact to the environment.

REKBRER
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Pollutants Discharge Permit

PO A RE

The Group promotes sustainable use and management of resources and
promotes adaptation to climate change. We encourage our employees
to have the following actions in order to reduce energy consumption and
material wastage as a green office:

AREESTHEERAE
b fERBERAE -
58
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Environmenta
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Waste Management

. Entrusting licensed clinical wastes collectors for hazardous waste
handling;

. Promote “Paperless” initiative in the workplace;

. Collect and recycle used toner or ink cartridges;

. Reuse office stationery (e.g. envelops, files and folders);

. Evaluate the consumption of materials to avoid overstocking;

. Encourage employees to print and photocopy on both sides of paper;

. Communicate and disseminate information by electronic means;

. Send electronic greeting cards instead of paper ones at festive

seasons; and

. Encourage recycling by placing waste sorting bins/devices for
different recyclable materials (e.g. waste paper and plastics).

Use of Resources

. Enhancing heating and cooling system management;

. Set the minimum air-conditioning temperature at 25.5°C;
. Turn off air-conditioning units when the office is not in use;

. Lower window blinds and curtains before leaving office to reduce
direct sunlight;

. Clean the air conditioner filters and fan coil units regularly to
maintain efficient operation;

. Apply ultraviolet (UV) light protection film to windows in order to
reduce heat absorption;

. Use low-emissivity glass to block ultraviolet light from heat
generation; and

. Use split-type air conditioners that have obtained Grade 1 energy
label.

BRYEE
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Lighting System Management
. Turn off the lights when the office is not in use;
. Utilise natural daylight as much as possible;

. Maintain cleanliness of lighting fixtures in order to optimise their
energy efficiency;

o Set up independent lighting switches in different light areas; and
. Adopt high-efficiency lighting units (e.g. LED lighting).

Water Resources Management

. Reuse any treated wastewater, if possible;

. Put up water saving reminders in washrooms;

. Turn off the faucets when not in use;

. Check for hidden water leaks regularly;

. Repair dripping faucets immediately once discovered;
. Install dual flush toilets; and

. Reduce water pressure to the lowest possible level.

General Electronic Equipment Management

. Set the computers to go into power-saving mode when sitting idle;

. Turn off electronic equipment during non-working hours;

. Purchase electronic equipment with energy labels; and

. Use multi-functional printers instead of multiple individual printers

and photocopiers in order to save energy.

The Environment and Natural Resources
. Green up the office area with plants;

. Encourage employees to participate in environmental protection
activities organised by environmental groups; and

. Promote and educate employees to reduce emissions and
‘energy through emails, posters and intranet.
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Environmental Protection
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CLIMATE CHANGE

Climate change is one of the biggest global challenges faced by society,
and we must act now for our climate and our communities. In recent
years, extreme weather, such as strong winds and heavy rainfall, as well as
tides and floods, have become the focus around the world. Logistics and
supply chains are particularly vulnerable. Heavy rainfall, rising tides and
floods can cause serious damage to assets such as buildings, warehouses
and goods in storage which results in material financial losses.

The challenges posed by the COVID-19 pandemic have subsided at
the beginning of the year, allowing the Group to resume its activities
without the constraints and disruptions that were previously experienced;
therefore the Group will continue to pledge our commitment to climate
action. The Group has further enhanced its ESG disclosure in the Reporting
Period. The Group has made reference to the recommendations of the
Task Force on Climate-related Financial Disclosure ("TCFD") on identifying
and disclosing the potential impacts of climate-related risks on which the
business is now facing.

The Group essentially plans to respond to local government initiatives and
follow local governments’ emission reduction requirements. The Group has
set clear emission reduction targets, in short term we are aiming to reduce
10% of GHG emissions per production unit by 2026 from the baseline
year of 2021 and ensure the Group’s GHG emissions will comply with the
local requirements on or before 2030. The Group’s long-term goal aligns
with the sustainability goals of the Hong Kong Government to achieve
carbon neutrality before 2050 and by 2060 in the PRC. We continuously
improve our energy efficiency, apply professional knowledge to improve
on-site efficiency and maintain efficient management support, in order to
safeguard the Group’s reputation. Our business strategy aligns with SDG
13 by combating climate change.

1 CLIMATE
ACTION

1 3 RIRTTEN

4

To ensure continual improvement on our environmental performance and
our management on climate-related risks is in line with our strategy and
risk management process, the Group has also selected the most relevant
performance metrics to address and assess climate-related risks and
opportunities, including the followings,

. Total amount of energy consumed, broken down by energy type;
. Total energy intensity by revenue;
. Scope 1 and 2 of GHG emissions;

. GHG }?missions’ intensity based wenue.
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Action on Climate Change FEHRIREE

The Group aims to build a considerably resilience approach in facing the AEEEEZETAIENKE L UEE2HAERE

global climate change so as to adapt and to mitigate the impact of the {b - LUBEMEEZRFE(CHEENTE - BHRIEE
climate change on the operations. Action on climate change is embedded L2 AREBEAIFE R @ W RBRNESME IR RE
in the Group’s business strategy and is reflected in the governance and & - AEERSERERIFE RS - BETCFDMEE -
management processes. The Group has responded to climate issues RO ARLEE @ RERZN4EZLTE - AR
annually. Adhering to the recommendations of the TCFD, the index table  %fEI&(RARRIEYBAH PR 12 ©

below outlines how the Group responds to the four core elements of the

recommended climate-related financial disclosures.

Core element

B TTE

Governance

=N
B0

Strategy
i

Risk Management
RRER

Metrics and Targets
EIEE B R

For governance around climate-related risks, we
HERIEAAERRNES - BRI

. Establish an ESG Working Group

. FX X ESGI{E/)ME

. Carry out regular meeting on ESG issues

. FEHIRITESGEE L

. Integrate ESG topics (including climate-related issues) in corporate decision
making

. HEESGHEE (B IERIRIERERE) MALIIREF

To face the actual and potential impacts of climate-related risks on the Group’s
strategy, we
REHRIFEARRE AN EERENERMETZE - &M

. Assess climate change issues that could result in financial and operational risks
. AT RS B A ERRARIR L E &
. Identify risks and opportunities in low-carbon transition

U R EHREE AL Fh ) L B RS

To identify, assess, and manage climate-related risks, we

B#ER - FHEFEERIRAEEER - B

. Have established ESG Working Group leading the Group to discuss about ESG
(including climate-related risks) risks

. B ESGT B/ NMAEE AL EFHESG(RIERFMEER) K

. Prepare for the transition to a low-carbon economy
. RBERRBREBIET SR
. Prepare and setup measures to physical climate risks

. REBRRRERETD EELREREREE

To evaluate and monitor the climate-related risks, we
ARHE L R ARAE R B - FfF

. Identify metrics used to assess and manage material climate-related risks
. B AR EHE A E 12 E 2 R AR R R 1 5 1R
. Establish short-, medium- and long-term GHG reduction targets aiming for net-

zero emissions
. B RENRBAAZEREERGEEE - WERFTHW

. Will consider investing in transition enablers
. SERREEBNE R
. Will consider creating value in the low-carbon transition

BEENMERREEL R AIE(EE
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The Group understands that climate change may have significant impacts
on our operations. To adhere the recommendations of TCFD and to better
understand the potential impacts of climate change on our business
operation, we have conducted climate scenario analysis® for two horizons
for 2030 and 2050, under the following Representative Concentration
pathways ("RCPs”):

(1) RCP2.6, Shared Socioeconomic Pathways ("SSP”) SSP1, and
International Energy Agency (“IEA”) IEA Sustainable Development
Scenario ("SDS") supplemented by the Net-Zero Emissions by 2050
case

(2) RCP8.5, SSP5, and IEA Stated Policies Scenario

Based on the Group’s business nature, we have identified the
following parameters that are most relevant to our operations.

a) Renewable energy - The proportion of renewable energy used
by the Group affects the amount of carbon offset required and
GHG emissions.

b) Electric vehicles (EV) - The cost required for replacing existing
fleets with EVs and the cost-savings brought by EVs.

c) Extreme weather — The increase in the frequency of extreme
weather (e.g. heavy rainstorm signals and typhoons) may
affect the business operations of the Group and the future
income.

In the low carbon emission scenario (global temperature raise from
1.5-29°C), it is assumed that the carbon prices may reach from USD75 to
USD100/tonne and USD250/tonne in average for advanced economies by
2030 and 2050 respectively. The Group will gradually increase the usage
of renewable energy and it is expected that EVs will dominate the global
cars by 2060. In future, most of the private cars owned by the Group
will be shifted to EVs, and new energy electric vehicle charging piles next
to the gate of the facilities will be installed by the Group and the Group
will encourage the employees to use new energy electric vehicles for
travelling.

In the high emissions scenario (global temperature raise by >40C), it is
assumed that there will be no carbon price or carbon tax established. The
higher average sea level and extreme weather will cause more frequent
flooding and the Group has assessed the risk of the flooding in relation to
the property portfolio. It is also assumed that the frequency of extreme
weather will increase significantly.

® The climate scenario analysis is conducted based on the “Guidance on Climate
Disclosures of Reporting on TCFD ;icommendations" published by the Stock

harmaceutical Holdings Limited E'ﬁEEji%ﬁﬂ’}“Hﬁ*ﬁﬁE’
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Adhering to the recommendations of the TCFD, the Group has identified a
series of climate-related risks and opportunities relevant to our assets and
services which are significant to us. These transition and physical risks are
discussed in the sections below.

BIETCFDHYER » A KB R BB 6 & EM RS
HEAN — R EARIEEBRBMES - ZFRENE
R NEN SR ETH® o

Opportunities

i

Short term . Physical risks from extreme weather .
(0-1 year) events
EHI(0-1%F) . Bim R R B B .

. Securing the skills and capability
required to implement climate
strategy

° R EEE R IREBS TR R MEE N

Medium term . Transition risks - Implementation of .
(5 years) low-carbon policies for the operation
R EA(54F) . AR — R & ER BEERBCR

. Transition risks — Supply and demand e
for certain commodities, products
and services may change as climate
related risks and opportunities are
increasingly taken into account

. B B — B SRR AR B R PR R 3 2R
BEEER - BETEG  EafMREEH
FRARTRESR AR

Medium to long term . Transition risks — Potential new .
(5+ years) regulations and policies
FRE(GFIALE) o BERR — BRI FER
. Transition risks - Development and .
use of emerging technologies may .
increase the operational costs, and
reduce the Group’s competitiveness .
. B — B BN AT LR P R 4 .
INEERAR - WIEEAEENHEF S
. Transition risks — the Group’s
reputation may be impacted due to
changing customer or community .
perceptions of said the Group’s
contribution to or detraction from the
transition to a lower-carbon economy
. BERR-BEERPRREASE TR
SPEBHEMAC BEA B SRR E - AEE
MEENGEERITE
. Transition risks — The Group may
not be able to keep up with the
trend of digital transformation, which
may impact the Group’s business
performance
o @R — AN E A e AUAIR FEF A
BBE - MR B R RE N EBRR

Technologies to enhance the performance
of operation and energy efficiency
FARH RS £ ERBF MR

Transitioning to low carbon economy
market to meet government
decarbonisation targets

B RARAOE TS - LAM R BURRER B 12

Transitioning to low carbon economy
market to meet government
decarbonisation targets
WEREmABETS - DM BUR R B 3R

To work as a pioneer in the industry and
build up relevant reputations
FEITEREERITE - BUBRNEE

To work as a pioneer in the industry to
enhance internal communication by utilising
digital systems for the establishment of
communication platform

FEATHEFREE RITE - RSB RGE BT
B UxERIER



Environmenta
RERE

Physical climate risks have the potential to damage the integrity of the
Group’s assets or interrupt our service delivery directly. The Group has
already implemented a number of measures to enhance its operation
resilience, including contingency plan such as special work arrangements
under extreme weather or emergency conditions that cover our offices and
laboratories.

Transition risks have the potential to increase the operational cost and
legal risk due to change of policy, technology development, digitalisation,
relevant risk affected to supply and demand, and reputation due to
public perceptions. The Group has already identified the relevant risks
and continue to monitor the market and policy updates. The Group has
also planned to invest according to the market needs and take this as an
opportunity for long-term development.

We consider that most of the risks factors as listed above belong to low-
risk, apart from extreme weather which is considered to have greatest
impact to the Group; however, we believe that more risk factors, such as
the medium to long-term transition risks, are likely to become high-risk
as approaching to 2050 and 2060, which are the long-term target year of
carbon neutrality in Hong Kong and the PRC respectively.
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Over the years, as the Group is gradually adhering the recommendation %43k « BEE RN EEZHEETCFDMEE © —FRIIH
of the TCFD, a series of climate risk management measures are planning RIERBEREEHEDAERA, CEAEBEEEFE
to adopt/have been adopted to put in place along the Group’s value chain s * BB ASE B AES TR B4R EE - ZFHE
helping the Group to be prepared for climate events. These measures are  $T¥TNRIMIEME - AEEL - s 2EMAERIIEETTI
deployed for different geographies, taking into account the asset types, & @ WHRLRTET :

locations and relevancy. They are summarised in the table below:

Relevant part of the value chain Relevant measures

BN EEED S MERAE I

Supply chain Diversify materials supplies from multiple suppliers, sources and countries
ey FRZEMRERN - FORMBISETYRHEZ R

Operation Monitor and inspect assets regularly

giE TEHREENRE A E

Maintenance of a Contingency Plan for offices, laboratories and facilities
BRRAE  BEREMBMERE E2TE

To address extreme heat and increased temperature:
g R A = AR E R

Maintain cooling equipment in good conditions

MR AR IR R A ARG

Review working hours of workers and provide better working environment to
pursue for lower insurance rates B
RET T A TIERSRT - IR BT TIERE - UEBERNRBRER

Increase drinking fountains for employees and workers if possible
LATTAE - I8 HNME B A T AB9RRIKR

To address the risk of water shortage and drought:
TR AR 2R

To maintain water tank(s) in facilities if possible
WARTAE - TR AR KA

Purchase drinking water with sufficient storage

BEARMFETFENKAK

To address flooding risks:
KRR |

Build protection walls for facilities and run-off water storage if possible, especially
for those located at low-lying areas
IATTRE - AR MR IED) e MBI R - L E AL pMEE R AR

Deploy anti-flooding measures suitable for the assets, including drainage
systems, flood gates and flood barriers, if necessary
MBENE - REEIBRES O LERE - SFEHKRL - B A R

To enhance business continuity:

BERETEREE -

Establish a typhoon response protocol and coordinating system, and conduct
regular drills and post-typhoon reviews to ensure smooth execution of

contingency plans

%ﬁ%iﬁg%%g%iﬁﬁﬁﬁaﬁ%ﬁ W E BB R A RE RIRET - RREZEZ S
IR T

Utilise the emergency restoration system, enabling rapid construction of
temporary masts that can shorten the restoration of power supply
MABSMERS - RRERER R - RS HEIRERHE

Enhance the communication capacity of customer services, in particular post-

incident customer communication

R P RISEERE N - LHREHENTFER
)
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Investing Transition Enablers

Investment in a broad range of transition enablers is required to transform
the business to low-carbon economy. The Group will plan to invest more

resources to purchase Electric vehicles (EV) for the replacement of fossil
fuels vehicles in future.

REBHFERE

AR EEMEE S EREE - BMIHRZREREZNEE
REAR - AEEFIRAEZZER UBEESHER
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EMPLOYMENT

Policy of Employment and Labour

The Group has put in great efforts to provide a desirable workplace,
continuous training programs and prospective career opportunities to our
employees in order to attract and retain highly qualified employees. The
Group believes that a strong and loyal team is invaluable to maintain a
robust business performance and growth.

The Group aims to uphold a fair and equitable human resource policy, in
which quality and merit of the candidates are the most important elements
to be assessed during the recruitment and promotion processes. The
Group offers equal employment opportunities to different genders, races
and disabilities such that a sound of diversified human resources practices
can be achieved. Our Staff Handbook stipulated that discrimination is
strictly forbidden during recruitment and the Group strives to provide a
free-discrimination working environment for our employees, to ensure
employees can give full play to their roles.

Our human resources policies can contribute to SDG 5 which achieves
gender equality, SDG 8 which protects labour rights, SDG 10 which
reduces inequality and SDG 11 which promotes inclusive communities.

GENDER

MRIFE
EQUALITY 5

10 :‘NE[I:]l:J(i\EIRTIES 10 AT 1
-~ S
=) =)

v v

Recruitment

When department heads identify a need for new hiring, they are required
to submit the Manpower Requisition Form and attach with job description
to the Human Resources Department (*"HR"”). HR will communicate
with department heads in order to obtain the job responsibilities,
requirements of the vacancy and respective reporting line. HR will post
the job advertisement through appropriate channels. For any recruitment
agency service, prior approval from Directors is required. HR will conduct
initial curriculum vitae screening and refer those qualified candidates for
department head’s consideration. Department heads select from the pool
and igﬁ;}—m HR to arrange interviews. First round interview is conducted

DECENT WORK AND
ECONOMIC GROWTH

o

SUSTAINABLE CITIES
AND COMMUNITIES
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Employment and Labour P
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Remuneration and Welfare Benefits

Remunerations and compensations are targeted to attract, reward and
retain talented, highly skilled and motivated staff members by rewarding
their accomplishments. The Group’s emolument policies are formulated on
the performance of individual employees and on the basis of the trends of
salaries in various regions, which will be reviewed regularly. Remuneration
including basic salary and fixed allowance should be set for each position
taking into account level of responsibilities, qualifications, skills and
experience required, prevailing salary trends and financial resources of
the Group. The basic salary range for each position is determined and
approved by the Board. Salary is payable on a monthly basis from the date
of commencement and will be reviewed through annual salary exercise
subject to individual performance and profitability of the Group.

Apart from social insurance of the PRC, provident fund scheme and
retirement benefits scheme, share options may be awarded to employees
based on their results of the performance assessments. Discretionary
bonus will be paid annually subject to the profitability of the Group,
performance and contribution of each employee which is at full discretion
of the Group. Employees are eligible for the employee’s compensation
insurance and group medical insurance after probationary period. Travel
insurance will be provided to employees who are required to have business
trips to other countries/cities. Also, all employees are subject to insurance
coverage as required by law.

Dismissal

Either the Group or an employee giving the appropriate period of notice in
writing or payment in lieu can bring about the termination of employment.
The employee is required to pass the termination notice to respective
department head for confirmation, then such notice will be passed to the
HR and Administration Department for processing. The Group reserves
the right to dismiss any employees for serious misconducts. At the time
of termination, employee may be requested to participate in an exit
interview for collection of feedback on operational norms and practices for
enhancement of related business policies and operations.

Promotion

The Group recognises the importance of development and growth of
employees. In selecting movement to a new role or new position, we
consider availability of an appropriate vacancy, employees’ contributions,
performance history, competencies, aspirations and motivations for the
role, experiences and potential.
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Compensation, Working Hours and Rest Periods

The Group reviews working hours, paid annual leaves and paid sick leaves
on a regular basis to ensure the compliance with up-to-date labour laws
and regulations. All employees with fixed working hours are eligible
for compensation leave for working overtime on Sundays and Public
Holidays, provided that the overtime work must be approved by respective
department head. Whilst employees with shift working hours will have
their working hours recorded on monthly roster for review to ensure
sufficient rest period is provided.

The Group believes in providing employees time off in the form of paid
annual leave and other personal leave to provide them with time to
recharge and rest as well as spending time with families either on holidays
or to attend to personal activities. All eligible employees are entitled to
Public or Statutory Holidays as announced in The Government of Hong
Kong Special Administrative Region, the Government of the PRC and
Taiwan each year, as well as reasonable working hours and rest periods.
The Group also provides special leaves beyond the statutory requirement
such as maternity leave, paternity leave, compassionate leave, and
marriage leave.

Equal Employment Opportunity

Equal Employment Opportunity means treating each employee (or
potential employee) as an individual, making no assumptions or subjective
judgments based generalisations associated with his/her personal
characteristics. The Equal Employment Opportunity policy aims to establish
and maintain structures, practices and behaviours that have the effect
of treating employees on the basis of their ability and potential so that
all employees and potential employees can have equal employment
opportunity in the workplace irrespective of these personal characteristics.
In summary, personal characteristics should not reduce an applicant’s
chance of accessing employment, promotion or training opportunities.
The Group is committed to the development and implementation of Equal
Employment Opportunity principles and programs, which ensure fair, and
equitable employment practices and conditions of service for all employees
and potential employees, regardless of their personal characteristics. We
are committed to employment practices, which do not discriminate against
individuals on the basis of disability, age, gender, marital status, family
responsibilities or pregnancy, religion, political affiliation, race, or ethnic
origin.
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Compliance Information of Relevant Laws
and Regulations

Our employees are mainly located in Hong Kong, the PRC and Taiwan. The
Group safeguards the rights of our employees by strictly complying with

the requirements of the Labour Law of Hong Kong, the PRC and Taiwan,
including but not limited to:

Hong Kong

. Employment Ordinance (Cap. 57);

. Employees’ Compensation Ordinance (Cap. 282);

. Mandatory Provident Fund Schemes Ordinance (Cap. 485); and

. Minimum Wage Ordinance (Cap. 608).

The PRC

. Labour Law of the PRC ({(F#E AR KEMELENL));

. Labour Contract Law of the PRC ((#FZEARZEFBELEARE));
. Social Insurance Law of the PRC ((Fh A R EMBEIM &R EE));
o Regulation on Work-Related Injury Insurance (( T{5RE1&H1)); and

. Provisions on the Prohibition of Using Child Labour ((ZZILERZETHE
ED).

Taiwan

. Labour Standards Act ({4 EhE%EX));

o Employment Service Act ({BLEREE));

o Act of Gender Equality in Employment ((ERIT{EFZ5%)); and

o People with Disabilities Rights Protection Act ({ & /U \Ei#E HEIREER)).

In the PRC, we have participated in welfare schemes concerning pension
insurance, unemployment insurance, maternity insurance, occupational
injury insurance and medical insurance in accordance with the local
regulations including the Regulations on the Administration of Housing
Provident Funds and the Social Insurance Law of the PRC. In Hong Kong,
we provide medical insurance, travel insurance for employees on business
trips, maternity leave, incentive and bonus etc. to all our full-time
employees. We have also participated in the Mandatory Provident Fund
(MPF) Scheme, prescribed by the Mandatory Provident Fund Schemes
Ordinance. During the Reporting Period, the Group was not aware of any
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Employee Profile ESHX

As at 31 December 2023, the Group’s number of employee and turnover HE-_Z-=#+-A=+—H0 KEEURHTEH &
data of business operations in the PRC, Hong Kong, Taiwan and Thailand % « @& NEHA(E S AZFRASIERER TR
by type are tabulated below: R

Workforce as at 31 December

BET-A=T—HHNALER

Employee Number Total number 1,057 1,102 1,321
BB A A

By Gender

bi-qaill
Male 488 (46.2%) 496 (45.0%) 595 (45.0%)
St
Female 569 (53.8%) 606 (55.0%) 726 (55.0%)
it

By Age Group

REERAER
18-30 267 (25.3%) 314 (28.5%) 440 (33.3%)
18-305%
31-40 479 (45.3%) 502 (45.6%) 602 (45.6%)
31-405%
41-60 302 (28.6%) 278 (25.2%) 271 (20.5%)
41-605%,
Aged over 60 9 (0.8%) 8 (0.7%) 8 (0.6%)
60 LA

By Level

REAR
Senior management 23 (2.2%) 23 (2.1%) 20 (1.5%)
EREEAE
Middle management 62 (5.9%) 61 (5.5%) 92 (7.0%)
PRERAS
General staff 972 (91.9%) 1,016 (92.2%) 1,205 (91.2%)
—RET
Contract or short term 0 (0.0%) 2 (0.2%) 4 (0.3%)
kRS SE

By Employment Type

RERREE
Full-time 1,057 (100.0%) 1,100 (99.8%) 1,321 (100.0%)
S
Part-time 0 (0.0%) 2 (0.2%) 0 (0.0%)
FBL

By Geographical Region

b3 [R 19
Hong Kong 46 (4.4%) 49 (4.4%) 53 (4.0%)
BB
The PRC 997 (94.3%)

h
.

1,046 (94.9%) 1,260 (95.4%)

7 (0.6%) 8 (0.6%)

N/A
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Workforce as at 31

BE+-A=1+—HHA

Overall number (Turnover rate)
BRHTOREXR)
By Gender
IR
Male
St
Female
i
By Age Group
RF AR
18-30
18-305%
31-40
31-405%
41-60
41-605%

Employee turnover rate®
=ik =

Aged over 60
60757 A I

By Geographical Region
TRt I [ 5

Hong Kong
BE

The PRC
i
Taiwan

Thailand
ZRE

® Employee turnover rate = Number of employees in the specified category
leaving employment during the Reporting Period/(Number of employees in the
specified category leaving employment during the Reporting Period + Number
of employees in the specified catego

end of the Reporting Period).

264 (20.0%)

118 (19.5%)

146 (20.4%)

109 (29.0%)

107 (18.3%)

46 (13.2%)

2 (18.2%)

7 (13.2%)

254 (20.3%)

3 (23.1%)

0 (0.0%)

409 (27.1%)

184 (27.1%)

225 (27.1%)

127 (28.8%)

209 (29.4%)

70 (20.1%)

3 (27.3%)

10 (16.9%)

395 (27.4%)

4 (36.4%)

N/A

390 (22.8%)

199 (25.1%)

191 (20.8%)

156 (26.2%)

194 (24.4%)

40 (12.9%)

0 (0.0%)

6 (10.2%)

383 (23.3%)

1 (11.1%)

N/A
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HEALTH AND SAFETY

Policy of Health and Work Safety

The Group has been attaching great importance to provide a safe and
healthy working environment and protect our employees from occupational
hazards, which align with the SDG 3: Good Health and Well-being, SDG 8:
Decent Work and Economic Growth and SDG 11: Sustainable Cities and
Communities.

GOOD HEALTH
AND WELL-BEING

DECENT WORK AND
ECONOMIC GROWTH

REfem
EtEA
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To ensure employees get fully compensated in case of work injuries,
suitable insurance schemes which cover medical treatments and accidents
are provided to our employees. Depending on the job nature, for example,
biological and chemical safety courses are arranged to our laboratory staff
according to the laboratory safety requirements.

As employees’ health and safety are of paramount importance to the
operation of the Group, we have also developed health and safety policies
to provide employees with a healthy, positive and motivative working
atmosphere, including but not limited to requirements such as, prohibition
of smoking in workplace, abuse of alcohol and drugs, identification and
prevention of risks and hazards in the working area, and emergency
actions for accidents or personal injuries. We require our employees to
strictly adhere to and comply with such policies, which are set out in
our Staff Handbook. In terms of occupational health management, we
have established Occupational Hygiene Management System ( B % & &£
1242 ) and have engaged licensed third party to provide occupational
illnesses assessment in order to prevent, control and avoid occupational
ilinesses effectively which helps protecting the health of our employees
and in compliance with requirements of laws and regulations on local
occupational illness prevention.

Our Emergency Plan for Production Safety Incidents (£ E % 2 S E 2 TE
%) has detailed instructions on providing guidance for witnesses to report
any safety incidents to the emergency response unit of the Group; to
protect our employees from affected by the incidents, safety evacuation
is one of the safety measures that can be implemented according to
the plan; investigations of the incidents including but not limited to any
compensation has to be made and identification of preventive measures to
avoid reoccurrence of similar incidents in future will take place afterwards.
In addition, the Group provides induction programmes and safety training
programmes to new employees such that they can be familiar with the
corpo‘;%g policies in relation to health and safety matters upon joining the
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The details regarding our performance on health and safety are as follows:  AEKRFIEEEEZ 2 ENRBENFASEMOT ¢

Number of recordable work-related injuries (lost days less than 3 2 3 1
days)

AR TSR IBRTEREIR=X)

Number of recordable work-related injuries (3 lost days or more) 1 2 2

AN TESH(BRITEERAE=RIIA L)

Rate of recordable work-related injuriest® 0.27 0.37 0.22

AIRRSRE) T3 F il b 210

Number of fatalities as a result of work-related injuries 0 0 0

H TS EWATER L B2

Rate of fatalities as a result of work-related injuries per 1,000 0.0 0.0 0.0

employeest!t
THEEHAMERBE TR (F1,0002EEFE)

Rate of fatalities as a result of work-related injuries per 200,000 0.0 0.0 0.0
hours worked?*?
F208 LIEREF A TISEFHER ML T X2

Number of high-consequence work-related injuries (excluding 0 0 0
fatalities)
BEEREHTEHESH(TEERT)

Rate of high-consequence work-related injuries (excluding fatalities)!? 0.0 0.0 0.0
BHHREERRNTEERLEXR(TRIERT)?

Lost days due to work-related injuries 11 9 63
EHIEEHERTIERS

The main types of work-related injury were sprain, scratch and heat burn.  TSEHENTE ARG  BIENEE - RREHRD
The total number of hours worked were 2,190,240 during the Reporting  #T{EEF2(42,190,240/)\6F o
Period.

10 Rate of recordable work-related injuries per 200,000 hours worked = (Number £ G208 TIER S A28 TIHEEMLE = (ATE25RE
of recordable work-related injuries/Number of hours worked) x 200,000. TISEHEE,/ TERE) x 200,000 -

1 Rate of fatalities as a result of work-related injuries per 1,000 employees and ekl 1,000 EEMTARTEERFTEKRNRTEER =
workers = (Number of fatalities as a result of work-related injury/Daily average (ATIBEHAERNILTRE SATFHEEMIAS
number of employees and workers) x 1,000. £)x 1,000 °

12 Rate of fatalities as a result of work-related injuries per 200,000 hours worked 12 B8 ILERBTEALGEHATERMETLER = (B
= (Number of fatalities as a result of work-related injury/Number of hours TISHEMATERMSLT 8=,/ T{EERFE) x 200,000 °
worked) x 200,000.

13 Rate of high-consequence work-related injuries (excluding fatalities) per 3 0B THERHTP BBRER RN TESHLER(TEE
200,000 hours worked = (Number of high-consequence work-related injuries L) = (BBBREARNIESHHE(RRFERT),/
ing fatalities)/Number of hour‘d) X 200,000.




To demonstrate that the Group attaches great importance to the
occupational safety of our employees and in respond to the notification
regarding the 3@ Emergency Safety Knowledge Contest (£ =f@E&% 2
##tE) that would be held in Nansha District during the Reporting Period
from the Safety Production Committee of Nansha District, Guangzhou City,
our Safety and Security Department has organised personnel to sign up
for the competition and successfully achieved the third prize award.

REAAREERHREAREZENFESRLEEHEM
MEAREE2EEZSGREYRERNE=EL 2
ABREAA HMNLZERRLTHELHETIRELE
YR EF =55 -

The 3 Emergency Safety Knowledge Contest
E-EESTENEEHE

Compliance Information for Relevant Laws
and Regulations

The Group strictly abides by all the applicable laws and regulations, as

set out in the countries and regions where the Group operates, regarding
health and safety, including but not limited to:

Hong Kong

. Occupational Safety and Health Ordinance (Cap. 509).

The PRC

o Fire Prevention Law of the PRC ({ % ARLFEE%)); and
o Labour Law of the PRC ((FZEARLFBELENE)).

Taiwan

o Occupational Safety and Health Act (BtZ2F4X).
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Employment and Labour Practices
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DEVELOPMENT AND TRAINING

Policy of Training and Development

The Group anticipates that every position has its unique professional
and technical needs and therefore, we ensure that every new joiner
receives proper orientation training and mentoring in order to help them
swiftly adapt to the new working environment. We have established
Standard Operating Procedures for Personnel Training to define the
training content of pre-job training and on-the-job training, to improve
the professional knowledge level of employees as well as to ensure the
smooth development of training work and improve the quality of training.
Continuous training programs are offered by the Group in different ways
including internal training courses, comprehensive training for specific skill
development, and professional training for relevant employees. Through
education and training, the Group can nurture the employees to elevate
their personal qualities, reinforce their skillsets and keep abreast of the
most advanced professional knowledge that their position may require as
well as to facilitate continued employability.

The Group regularly updates the Directors on the latest development
regarding the Listing Rules and other applicable legal and regulatory
requirements regarding subjects necessary in discharging their duties.

Sense of belonging and morale of the employees drive the healthy
growth of the Group. The Group constantly encourages open and
direct communication between employees and management. Festive
gatherings such as Mid-Autumn, Christmas and Chinese New Year events,
competitions as well as annual dinner are organised to enhance the
harmonious spirit throughout the Group.

Our commitment to SDG 4, SDG 8 and SDG 11 is demonstrated through
our promotion in development-oriented policies that support productive
activities and employee training.

QUALITY
EDUCATION

DECENT WORK AND
ECONOMIC GROWTH

-
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Below are the details of employees who received a regular performance
and career development review during the Reporting Period:

AT T5 & B B e # R XM B B R AR BT A B
BRAESR

Percentage of employees who received a regular performance and career development review'*

EREZERRBXERRANES RO L

By Gender
BRI

Male
S
Female
=g
By Employment Category
REBEES
Manager or above
EIBIA
Supervisors
S5
Operator/Support Level
BRIEB S XIERE
Overall
e

99.6%

99.5%

95.7%

96.8%

99.8%

99.5%

F

HAIE X FBRBENESASL = RREH
€5 IR RRBHNESGE EEE
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As at 31 December 2023, a total of 3,542.75 training hours were HE-Z-_=F+-A=+—0 HRBEHRLETE
conducted during the Reporting Period. The Group’s employee training  &3,542.75/\EE9ES)| o LN AREERFEH - F5 -

Training Records

data of business operations in the PRC, Hong Kong, Taiwan and Thailand  &/&TZE M ¥4 8 5 mIREL S EMNE 8 15E7I80%
by type are tabulated below:

Training data as at 31 December

BET-A=T—HEIBE

Overall
mee

By Gender
bi-qill
Male
Esf
Female
i
By Level
RIEERERIE S
Senior management
SEEEAS
Middle management
FEEEAB

General staff
—MET

Number of trained employee and
percentage?®
BEZIEIIEEABRAD LS

Overall
wage

By Gender
=R
Male
St
Female
it
By Level
RIERERIRSD
Senior management
REEEAB
Middle management
FEERAR

General staff
—mET

Average training hours per
employee!®
BHEEENTHEIIREe

5 Percentage of trained employee = Number of employees received training

during the Reporting Period/Number of employees at the end of the Reporting

Period.

rting Period.

- Average training hours = Total train'ni hours during the Reporting Period/Total

harmaceutical Holdings Limited E'rffﬁji%ﬁﬂ’&“ﬁﬁ*ﬁﬂﬁ’
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343 (32.5%)

178 (36.5%)

165 (29.0%)

10 (43.5%)

20 (32.3%)

313 (32.2%)

3.4

3.7

3.1

4.9

2.6

3.4

L2 EEFEIREE L = AREHREZEINERA

449 (40.7%)

255 (51.4%)

194 (32.0%)

15 (65.2%)

103 (168.9%)

331 (32.6%)

7.7

9.0

6.7

7.3

37.3

6.0

BRERARNER A -

k TIEHIR R = REHRMEETINE RERRNE
B -

605 (45.8%)

271 (45.5%)

334 (46.0%)

10 (50.0%)

27 (29.3%)

568 (47.1%)

4.6

4.5

4.6

6.9

3.2

4.6




LABOUR STANDARDS

Policies

The Group is committed to maintaining high labour standards in our
business operations. We strictly oppose and prohibit any form of child
and forced labour. To avoid forced and child labour, HR performs detailed
interview screening procedures on each candidate. A thorough background
check is conducted to verify the authenticity of personal data stated on
the application forms by examining the applicants’ original identity card
and making detailed inquiries to ensure that no child labour should be
employed.

In case of any irregularities in ages, identities and/or validities of
employment status were found, employment will be terminated
immediately and the Group will report the incident to relevant authorities
for investigation. Forced labour is strictly prohibited by the Group with zero
tolerance. We shall take disciplinary actions against any staff members
who are accountable for the causes of the incident.

Compliance Information for Relevant Laws
and Regulations

The Group implements its labour standards as well as the recruitment
processes in strict compliance with relevant legal and regulatory
requirements in respective territories. Our business operations in the
PRC, Hong Kong, Taiwan and Thailand are subject to the labour laws and
regulations, which are stated in the section headed “Employment” in this
Report as well as the Convention on the Abolition of Forced Labour in
respect of employment of labour, the Labour Law of the People’s Republic
of China in respect of employing child labour under 16 and their legal
rights, the Provision on Prohibition of Using Child Labour and also relevant
international conventions under the International Labour Standards in
relation to product safety, labour (including the use of child labour),
working environment and conditions. The Group was not aware of any
significant non-compliance issues in this regard during the Reporting
Period.

T #g|

B
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Operating Practices

SERM

SUPPLY CHAIN MANAGEMENT

As a responsible corporate citizen, one of our missions is to integrate
sustainability into our core business, which aligns with the SDG 12:
Responsible Consumption and Production.

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

Pharmaceutical industry is a highly regulated business and the
procurement of each of the licensed-in pharmaceutical products or each of
the key raw materials for proprietary and generic products manufacturing
are unique and may not have alternative suppliers, as a result, the Group
implements stringent due diligence measures during business partners’
screening process. During our selection process for suppliers, not only
do we consider economical and commercial factors in the screening and
selection processes but also make serious assessments of their compliance
with all the applicable laws and regulations; other factors that includes in
relevant processes including factors such as capability to provide materials
which meets our technical requirements, cost, reputation, quality control,
and their performance on corporate social responsibility.

The Group has established a series of approval procedures to manage
potential conflicts of interest in procurement. Before establishing any
business relationship with a new supplier, the Group conducts due
diligence to grasp the background and the relationship of the suppliers
with the Group. The Group requires our suppliers to meet our standards in
terms of environment, quality, social responsibility, corporate governance,
business ethics, etc. A series of internal policies in support of the
aforementioned practices have been established including but not limited
to the Supplier Management Protocol (#fEREEER1E), Standard Operation
Procedure of Supplier Audit (#tfERZHEZ%ERR(EI2), Material Procurement
Management Protocol (#1%HRiEE R 72), Material Procurement Standard
Operation Protocol (¥IRHEREEIEAERIERTR).
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To ensure the quality of our suppliers, suppliers are regularly audited by
the audit team, which is composed of multiple departments of the Group,
to examine whether the major suppliers are in compliance with relevant
laws and regulations. The Group also updates the professional and
industry standards and qualifications regularly and evaluates the suppliers
annually according to the materials supplied. A Supplier Annual Review
Assessment Form ({tfERF EREIEERER) is required to be filled on regular
basis to assess different aspects of the suppliers by rating their availability
and completeness, including but not limited to production process,
quality of product, after-sales services, compliance to relevant laws and
regulations and status of remediation on issues noted in prior assessment.
We uphold stringent requirements on suppliers and refuse to work with
suppliers who violate environmental and social labour laws and regulations
in the region where the Group operates, so as to mitigate environmental
and social risks in the supply chain and help to maintain the stability of
our business operations. In terms of promotion of environmentally friendly
products, we also encourage our suppliers to use environmentally friendly
ink and refrigerant. We have established communication channels with our
suppliers to keep abreast of new environmental friendly products in the
market that are applicable to our industry.

There were in total of 1,293 suppliers during the Reporting Period. The
Group was not aware of any key suppliers had significant actual and
potential negative impact on business ethics, environmental protection,
human rights and labour practices, nor any non-compliance incident in
respect of human rights issues during the Reporting Period. We aim to
maintain long-term cooperative relationships with our suppliers, service
providers and business partners, and encourages them to maintain a high
standard of business ethics and conduct.

The number of suppliers of business operations in the PRC, Hong Kong and
other regions by location as at 31 December 2023 are tabulated below:

Number of suppliers as at 31 December
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Other regions
Hhh[E

Total
@

1,156 1,087 1,617
72 76 64
65 56 26

1,293 1,219 1,707
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PRODUCT RESPONSIBILITY

Product and Service Quality Management

The Group is committed to enhancing the product and service quality for
our customers. We believe that the reliability and quality of our products
and services are crucial to the success of the Group. As such, we have
implemented quality control procedures covering all aspects and stages of
our business operations, to ensure the consistent quality of product and
provision of quality services. The Group has maintained a comprehensive
quality management system, from drug development, clinical trial, drug
production to product commercialisation. We believe that by implementing
stringent quality management and control system can also maximise our
contribution on safeguarding our customers’ health and safety by providing
them with high quality products. To ensure high and consistent quality of
our products, we require our suppliers to provide factory inspection reports
for the equipment and medicaments, and strictly follows the Standard
Operation Procedure “"SOP” in cargo transaction. We have also established
multiple internal policies to provide definition and guidance on our product
quality management including but not limited to, Material Audit and
Release Management Protocol (#2771 E L 72), Product Audit and
Release Management Protocol (ZEmEIZmMiTEE812), Quality Enquiry and
Complaint Management System (E&& MG 2R FEIRFE).

Our laboratory meets the requirement of HOKLAS 287 and international
standards of ISO/IEC 17025:2017 for drugs approval testing of
Pharmaceutical Products. We provide immunohistochemistry staining
test to hospitals involved in clinical trials of using pharmaceutical drugs
for treatment. In addition, Lee’s Pharm Genomics Lab Limited is a HKAS
accredited testing laboratory for SARS-CoV-2 RT-PCR Testing. Our
laboratory is accredited for ISO 15189:2012 for medical testing of clinical
samples under Scope HOKLAS 860S.

The Group strictly complies the laws, rules and regulations of relevant
territories related to quality assurance and product safety such as
Dangerous Drugs Ordinance (Cap.134), Pharmacy and Poisons Ordinance
(Cap.138) of Hong Kong, the Drug Administration Law of the People’s
Republic of China (R ARHEFE 247 E %)), Narcotics Hazard Prevention
Act (FREERHIEHF)), Pharmaceutical Affairs Act ((#%%)) and Good
Manufacturing Practice of Medical Products ((# A EE EEEHEE)) of
National Medical Products Administration.
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Complaint Handling and Product Return
Policy

The Group has established a series of internal policies to define and
standardise the handling procedures of customer complaint including but
not limited to User Complaint Handling Management Protocol (FFi% &
BERHIE), Medical Appliance After-sale Service Management System (&
BEMEZREEESE). We have set up different channels (including mail,
telephone hotline, email, etc.) to receive inquiries and complaints, so as
to provide customers with convenient ways for feedback. Members of any
departments who have received complaints are responsible for handling
and recording customer inquiries, classifying and referring inquiries to
relevant departments for follow-up processing. Complaints may include
quality and safety issues, sales service-related issues, side effects of our
products, etc. For quality related issues, sales service-related issues,
health related issues and safety issues, they will be referred to the Quality
Management Department, Product Divisions, Medical Department and
Pharmacovigilance Department respectively for follow-up actions. The
Group has maintained complete record on the purchasing and selling of
drugs and the traceability of drugs has established an effective recall
mechanism therefor when needed. We have defined and standardised
the procedure by establishing a number of internal policies including but
not limited to Product Recall Management Protocol (& @ & B & I 1 i2),
Finished Product Return Management Protocol (fXfESEEHTE), Medical
Product Recall Management System (BEHABEEEGIE), Medical Appliance
Recall Management System (EE/&E#M AR E#EHIEZ). During the Reporting
Period, the Group did not receive any material product and service-related
complaint and there were no sold or shipped products of the Group that
were subject to recalls for safety and health reasons.

Product Advertisement and Labelling

The Group strictly abides by the Trade Descriptions Ordinance (Cap. 362)
and other relevant laws and regulations, regulating the advertising and
labelling practices in the operating regions. The Group reaches out to our
clients through various channels such as exhibitions. The Group demands
the labelling of the products and the content of all publicity means must
reflect the actual conditions of the products. The Group has established
internal policies to ensure that the customers receive clear, accurate
information before purchasing products, and to protect consumers from
false trade descriptions, misleading information, and misstatements on
goods and services. All of our products are labelled with their country of
origin as well as safe use of the products, none of our products contain
substances that might produce an environmental or social impact.
Corrective actions will be taken immediately if any unclarity and/or
misleading information are identified in the Group’s advertising materials.
During the Reporting Period, the Group was not aware of any material
non-compliance in this regard.
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Intellectual Property Rights

The Group requests its suppliers to provide relevant intellectual property
ownership certificates before consumption. The Group strictly abides
by the laws and regulations in the regions where the Group operates,
including but not limited to the Patent Law of the PRC ({ #f # A R £ 71
B % F| 5% )). To protect our intellectual property rights, as at the end of
the Reporting Period, we have obtained 31 authorised patents in the
PRC, 1 authorised patent in Australia, 2 authorised patents in Europe, 1
authorised patent in South Korea and 1 authorised patent in Russia. The
patents are primarily relating to the techniques we used for performing
medical testing and development of medical products. Our dedication in
production innovation aligns with the SDG 9: Industry, innovation and
infrastructure.
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Data Protection and Privacy

The Group safeguards the confidentiality of all customers and warrants
that the customer’s information is properly protected during our business
operation. We require our employees to strictly follow full procedures of
handling company confidential information set out in our Staff Handbook.

The Group values the protection of customer privacy and related company
confidential information. The Group requires employees to strictly
implement the confidentiality policy and strictly prohibit the disclosure and
selling of Company’s trade secrets, technical and economic information.
The insider should report to the HR promptly and must not conceal it.
Confidential company files and information are kept in locked cabinets or
filing rooms with limited access. Those who steal or sell the Company’s
trade secrets, and other important secrets will be given corresponding
monetary penalty. Those involved in severe cases will be dismissed
and might subject to pursuance of criminal responsibility in accordance
with laws. During the Reporting Period, the Group was not aware of any
material non-compliance regarding data protection and privacy.
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ANTI-CORRUPTION

The Group is committed to upholding a high standard of business ethics
and prohibition of bribery and corruption, which is a key component of the
SDG 16: Peace, Justice and Strong Institutions.

16 PEACE, JUSTICE 1
AND STRONG
INSTITUTIONS

Vs

Y,

To promote the awareness of prevention on conflict of interest amongst
the Group and in compliance with the listing rules, the Group has
established a Management Committee to oversee the Chairman of the
Board to prevent the occurrence of any conflict of interests matters.

The Group highly values honesty and integrity. All employees, including
the management are required to strictly adhere to our internal policies,
rules and regulations on anti-corruption. We have established Compliance
Policy Guidelines ( & # I % #§ 5| ) and Compliance Behaviour Standard
(& # 77 B % 8 ) to stress the importance of anti-corruption to all our
employees as well as to define corruption behaviours. We require all of our
distributors to sign anti-bribery agreements when they establish business
relationship with us. In addition, we require our suppliers and business
partners to observe the same ethical standards to minimise the possibility
of bribery, extortion, fraud and money-laundering. The contravened
parties will be terminated in case of any breach of policies, rules and
regulations identified with solid evidence. Also, we require all employees
performing their duties with utmost level of good faith, determination and
professionalism, and ensure that the reputation of the Group will not be
tarnished because of misconduct and corruption behaviour.
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Compliance Information for Relevant Laws
and Regulations

The Group strictly abides by all the applicable laws and regulations

regarding business ethics and anti-corruption, as set out in the countries
and regions where the Group operates, including but not limited to:

Hong Kong
. Prevention of Bribery Ordinance (Cap. 201); and

. Sale of Goods Ordinance (Cap. 201).

The PRC
. Criminal Law of the PRC ({Fh & AREMEFE));

. Anti-Unfair Competition Law of the PRC ((FZEARKEMBER N EEFHF
E);

o Anti-Money Laundering Law of the PRC ({1 # AR EMBEREEE));
and

o Interim Provisions on Prohibiting Commercial Bribery ((BIRZE g%
BEERTTAMEITRE)).

Taiwan
. Anti-Corruption Act ((E;558 R {&01)).
During the Reporting Period, the Group did not have any non-compliance

cases on bribery and corruption, or concluded legal cases regarding
corrupt practices brought against the Group or employees.

The Group has provided and circulated anti-corruption related materials
to Directors and employees through email and Office Automation system
during the Reporting period to enhance their awareness of anti-corruption.
We have embedded our anti-corruption training into our Compliance
training, clear definitions and examples of anti-corruption behaviours
as well as points to be aware of to prevent unintentional corruption
behaviours.
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Whistle-blowing Policy

The Group’s Whistle-blowing Policy is embedded in the Group’s Compliance
Policy Guidelines ( & # Bl % #§ 3| ) as well as stipulated in the Staff
Misconduct Behaviour Whistle-blowing Management Requirements (8 L&
WITAREERMRT) which acts as a supplementary to the Staff Handbook
and it forms an important part of effective risk management and internal
control systems to achieve high standard of openness, probity and ethical
business practices. The Policy provides reporting channels and guidance
to employees or third parties on any concerns of actual or suspected
misconduct or malpractice related to the Group.

The Audit Committee and the Compliance Auditing Department have the
overall responsibility for compliance-related policies, and have delegated
the day-to-day responsibility for overseeing and implementing such
policies to the HR and other relevant departments. The Compliance
Auditing Department is also responsible for monitoring and reviewing the
effectiveness of the compliance-related policies as well as coordinating
with the Legal Department regarding the actions resulting from the
investigation. It is ensured that whistle-blowers would feel easeful to raise
concern without fear of reprisals.

Our Staff Handbook has listed out activities that constitute malpractice
or misconduct, including but not limited to conflict of interest under
different circumstances, criminal offences, failure to comply with laws
and regulations, malpractice, impropriety or fraud relating to internal
controls, accounting and financial matters, receiving kickbacks, misuse
or misappropriation of the Group’s assets or resources, any action which
endangers the health and safety of employees or other stakeholders,
violation of the policies or guidelines of the Group, improper use or
leakage of confidential or commercially sensitive information and
deliberate concealment of any of the above. If a whistle-blower makes
a false report intentionally or maliciously, with an ulterior motive, or for
personal advantage, the Group reserves the right to take appropriate
actions against anyone to recover any loss or damage as a result of the
false report.

The Group will make every effort to keep whistle-blower’s identity and the
reported concern strictly confidential and expect whistle-blower to keep
strictly confidential about the details of a reported concern, such as its
nature and related persons.

Whistle-blowers can communicate with the audit committee members,
Department Heads or Executive Directors, depending on the severity
of the incidents via email for the matters relating to inappropriate and
unlawful behaviour or organisational malpractice on confidential and
anonymous bases with details of improprieties and supporting evidence
to the designated address. Upon receipt of a report, depending upon the
nature and particular circumstances of each report made, the report raised
may be investigated internally by the Compliance Auditing Department,
the Legal Department, the HR, Finance Department or other departments
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CONTRIBUTION TO DIFFERENT
COMMUNITY ASPECTS

The Group believes that community contribution is important for
sustainable development as it helps to establish a harmonious society.
We aim to develop long-term relations with our stakeholders based on
mutual trust, respect and integrity. In recognition of our social duty as
a responsible corporate citizen, the Group is committed to investing
in different focus areas in a diverse manner, involving aspects such as
education and health. The Group contributes to the following SDGs by
diverse community involvement:

GOOD HEALTH
AND WELL-BEING

QUALITY
EDUCATION

1 PARTNERSHIPS
FOR THE GOALS

The Group believes our connections to the community is crucial for our
brand strength. In response to the World Health Organisation’s global
initiative to accelerate the elimination of cervical cancer, the Group has
implemented the goals of “Healthy China 2030” ([ & & # E 2030 | ) and
fulfil the social responsibilities and obligations of enterprises. Recently, we
jointly organised the video promotion projects of “Prevention and Healing
of HPV-infected Male and Female Sexual Partners” ([HPVE:: 3 &R
38 ]), and “Iron Nutrition Management in the Early 1,000 Days of Life”
(M5 511,000k 2= &3 |) with the China Cervical Cancer Prevention
Project Committee (Bl = 8525/ Ti248Z &) and Research Society of
Women and Children Health ( % %) {& B #f % & ), and such videos were
officially launched on two public medical welfare platforms, Li‘'s Online
WeChat official account and Li's Medical Discovery website.
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Prevention and Healing of HPV-infected Male and Female Sexual Partners
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To help Amyotrophic Lateral Sclerosis (ALS) patients have better
treatment options and improve their quality of life, the ALS Medical and
Care Doctor-Patient Forum (%% Ji % /% 51 /8 B8 B £ 5% 12 ) jointly organised
with Peking University Third Hospital, Lee’s Pharmaceuticals, and Oriental
Silk Rain Charity Foundation (R4 A#= &% ®) was launched during the
Reporting Period. The key feature of this event was its five-in-one patient
caring nature which integrated doctors, clinical pharmacists, patients’
family members, social welfare groups, and enterprises. The first meeting
was held in July 2023 with major topics included a clinical explanation of
the role of energy metabolism in ALS as well as a clinical pharmacist’s
explanation of new ALS treatment drugs and summer skin care for ALS
patients. A total of 538 participants were noted in such event.
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The ALS Medical and Care Doctor-Patient Forum
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On the other hand, the Group has contributed HK$1.65 million donation
for the scholarship programme of the postgraduate and doctoral
degree students in the Division of Medical Science and/or studying drug
development at universities in Mainland China, Australia and Hong Kong
during the Reporting Period to show our support to the learning and
development of our younger generations. A total of 11 awardees were
eligible for the scholarship during the Reporting Period.
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Kanya Lee Scholarship Award Ceremony
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To respond to the series of public welfare activities of the Seedling Action
(f2HE 78 2% %) as well as specific measures for the Sanyuanli Sub-
district Office of Baiyun District (H Z & = jt £ 7 E ## £ i ) to lead the
high-quality development of the protection of minors and the health of
women and children, the Deputy Chief Physician of the Department of
Obstetrics and Gynecology of the Third Affiliated Hospital of Southern
Medical University was invited to share knowledge on women and children
healthcare to residents of Sanyuanli Street as well as answering relevant
queries. The event was guided by the Guangzhou Baiyun District Civil
Affairs Bureau (E /™ HA ZE KK M) and the Guangzhou Baiyun District
Women'’s Federation (BN HZRFZESE), and hosted by the Sanyuanli
Sub-district Office of Guangzhou Baiyun District (E/NTAZEE=TE&EHE
iZ), the Guangzhou Baiyun District Association for the Protection of Minors
(BMMAZERKF AREHE), the Southern Medical Network (F575 5E£49),
the Guangdong Community Center of the Guangdong Economic Science
and Education Channel (ERACERIZSAERRLEF 1)), and CSR Global (CSR
IRk), co-organised by the Sanyuanli Street Social Work Station (= T2
#tTukh), and was supported by the Group.
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Public welfare activity of the Seedling Action
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Health

Over the years, we have been supporting the work of various charities
and providing assistance to disadvantaged groups. During the Reporting
Period, we responded to the notification of the arrival of the blood
donation vehicle and have taken part in the blood donation event at Hefei,
with an aim to help easing the pressure of blood storage in the Blood
Bank. 27 of our employees participated in the event and their commitment
to the event is highly appreciated and gratified.

#E

ZER BF—BEXHSEERSEE  URBIHER
HIEE) - RIBEHA - BB EIBOEFLENBHA
2MTHEREGRSENRNBIES @ 5§ EEBEREME
FFHRES - BRIFB27REE2MTRIKEE - M5
RIOEHN2ENBAR I SEES L -

Blood Donation Event
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In order to further strengthen the importance of medical and health
integration for ALS patients and their families, Beijing Oriental Silk Rain
ALS Rare Disease Care Center (IbR 5 #4MENRAZEREEEH L) has held
“Medical and Health Integration e Breaking the Ice” - The Second ALS
Rare Disease Rehabilitation Forum ([EFE@E eH/KATTT — 85— EERAZE R
EE18#12 ) during the Reporting Period. The Group has actively participated
in the event and has focused on the strategies for precise diagnosis as
well as treatment of ALS by performing academic sharing in the forum,
hoping to provide more clinical application options for ALS patients, family
members and related people. The forum has invited experts, scholars
and related companies in the fields of diagnosis, treatment, medicine
and rehabilitation to gather and discuss ways and means of integrating
medicine and health to help ALS patients in achieving better living
quality, focusing on ALS diagnosis and treatment, drug accessibility and
rehabilitation care.
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“Medical and Health Integration e Breaking the Ice” — The Second ALS Rare Disease Rehabilitation Forum
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Lee’s Pharmaceutical Holdings Limited is honoured to participate in
the high-profile 86" PharmChina event which was grandly opened at
the Qingdao International Expo Center on the theme “Building a new
innovative and inclusive ecology of pharmaceutical and health” which
not only enhanced its brand image, but also provided more win-win new
product management models for service providers and potential partners.

The 86" PharmChina event
FOEXHEMR FHE

On the other hand, the Group has successfully held The 8™ Pulmonary
Arterial Hypertension Summit in Chongging. With the theme of “Protecting
Heart and Lungs For Health”, the forum aimed to promote academic
exchanges at home and abroad, and to improve the diagnosis and
treatment of pulmonary arterial hypertension.

In order to fully demonstrate the high-level opening up and development
of Nansha, the Guangzhou Nansha Import Trade Promotion and
Innovation Demonstration Zone (EM @Y #ENE S (2 AIF RE[%) has set
up a comprehensive exhibition in the “City Meeting Room” at the 6™ China
International Import Expo ("CIIE”). As a biomedical enterprise in the
region, Lee’s Pharm participated in the CIIE hosted during the Reporting
Period for the first time under the organisation of the Nansha District
Bureau of Commerce (B2 &EERB).

Lee’s Pharmaceutical Holdings Limited 2= A 58422 A% A R /A &)
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At the CIIE, the Group not only exhibited various drugs such as oncology,
cardiovascular, gynecology, dermatology, and rare diseases, but also
exhibited the latest nitric oxide therapy device imported from the
United States, which will be used in conjunction with ventilators to treat
pulmonary hypertension, respiratory failure and other diseases. CIIE is
acting as a platform for promoting cooperation and achieving mutual
benefit and win-win results. Through the Expo, Lee’s Pharm is “exposed”
to more people, so that it can grasp the opportunity to share resources
and technology with new and old partners, as well as to promote high-
level of openness and cooperation.
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The 6% China International Import Expo
ERETERREOEES

Last but not least, the “Rare Disease Symposium” ([ /& W& |) hosted
by the Hong Kong Alliance for Rare Diseases ( & # £ R & & B 8 ) was
successfully held, with the theme of “Healthy China, No One Left Behind:
How Hong Kong Can Catch Up with the Mainland’s Rare Disease Policy”
(MEFEFAE - — @& Tae) - FF0NMAE_ ERNZEBRBE LK ]). The conference
brought together experts in the field of rare diseases in Hong Kong and the
Mainland, representatives from the biotechnology sector, and rare disease
patients/caregivers to discuss how Hong Kong can effectively learn from
the progress made in the Mainland, proactively address the challenges of
rare diseases, and hoping for better diagnosis and treatment as well as
support for patients. Dr. Li Xiaoyi, founder of Lee’s Pharm, was invited to
participate in the panel discussion of the seminar, who shared the Group’s
practical experience and social responsibility in the field of rare diseases.
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Stock Exchange’s ESG Reporting Guide Index
BT (RIB - tERERWMEES]) RER5|FK

Relevant Section

Remarks
B

Subject Areas, Aspects, General Disclosures and KPIs in this Report
TEHE  EEH  —REE  BREXES A E AT
Aspect A1 Emissions

EEAL : HRY

General Information on: Environmental
Disclosure (a) the policies; and Policy, Emissions
—RIE (b) compliance with relevant laws and regulations that have a IBIERE « HH

significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous

waste.

BRABROREREHN - MAKRTHOEET  BEREZEEYNELS

Hy -

(a) BE: &

(b) BETFUBITATERZENHMEZRAINER -
KPI Al1.1 The types of emissions and respective emissions data. Emissions
BREMIEZEALL ByERA L ABREEEREUE B
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas Emissions

BARENIEZEAL.2 emissions (in tonnes) and, where appropriate, intensity (e.g. per HEi%
unit of production volume, per facility).
B (HE—) RepRAEE(BE ) RZEREHFME (TS R(ER) =
E(ABES B - BHERMHAE) ©

KPI A1.3 Total hazardous waste produced (in tonnes) and, where Emissions
BAEEMIBZAL.3 appropriate, intensity (e.g. per unit of production volume, per PERR
facility).

FrE RS R E) R (M) BE (N SER B - 58
SR o

KPI Al1.4 Total non-hazardous waste produced (in tonnes) and, where Emissions
BAEAENIEZAL.4 appropriate, intensity (e.g. per unit of production volume, per BER
facility).

FELEZRERYEE(ANGE) X (ER)BE(NASEEEN - 818
R E)

KPI A1.5 Description of emission target(s) set and steps taken to achieve = Environmental

BARENIEZEALS them. Protection
HFTET S MIBE A E B IR R RS L B AZFTERIR A P B © BIRRE

KPI A1.6 Description of how hazardous and non-hazardous wastes are Emissions

FAEAEMIEZAL.6 handled, and a description of reduction target(s) set and steps BERR
taken to achieve them.
MR A E REEFEEN L - RIEMFTEIAREB IR R AEDEE
BIZFT AL S ER
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Relevant Section

Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks
TELRE - BH - —REE  BREENEE AR EEAEE

Aspect A2 Use of Resources

BEA2 : ERER

General Policies on efficient use of resources, including energy, water and Use of Resources -
Disclosure other raw materials. BIREA

— R E BREAER(BIERR « KREMEMEDKIBUR

KPI A2.1 Direct and/or indirect energy consumption by type (e.g. Use of Resources -

BREMIEZA2.1 electricity, gas or oil) in total (kWh in ‘000s) and intensity (e.g. EIRBEA
per unit of production volume, per facility).
RERESWEE R SREEER(NE - f¥oh) @E (ATET R
H)REE(WABESBA - BHEKBAE) ©

KPI A2.2 Water consumption in total and intensity (e.g. per unit of Use of Resources =

BARAEMIEIZEA2.2 production volume, per facility). &R
WRKEREE(MABESEN - BIERBTE)

KPI A2.3 Description of energy use efficiency target(s) set and steps taken Use of Resources -

FARENIEIZA2.3 to achieve them. EIREA
PRI SZ MIREIR(E e B R R AE DA & B IZ AT 258 o

KPI A2.4 Description of whether there is any issue in sourcing water that is Use of Resources =

FARENIEEA2.4 fit for purpose, water efficiency target(s) set and steps taken to  &JR{EA
achieve them.
HIUSKEUE AR E A B E AR RE - AR ARG B iR R AEDE

L B 1R PTEREREY P58,
KPI A2.5 Total packaging material used for finished products (in tonnes) Use of Resources -
FAREMIEEA2.5 and, if applicable, with reference to per unit produced. ARG
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Relevant Section
Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks

TEER  BE  —REE - BREENES AR EEAEE B
Aspect A3 The Environment and Natural Resources
BEA3 : BERRXAER

General Policies on minimising the issuer’s significant impact on the The Environment and -

Disclosure environment and natural resources. Natural Resources

—BWE BAREIT AHIRIBRARABRER ERFZENBUR © REREBAREIR

KPI A3.1 Description of the significant impacts of activities on the The Environment and -

BAEMEMIEZEA3.1 environment and natural resources and the actions taken to Natural Resources
manage them. RERBAREIR

M EREDHRRRRAAERNEATVE RERNERFEZENT -
Aspect A4 Climate Change
BHEA4 - RIZE1{t

General Policies on identification and mitigation of significant climate- Climate Change -
Disclosure related issues which have impacted, and those which may impact, R{E&1t
—RIKE the issuer.

BRI R EHERE KA EHBETAEETENSERRIGEBEENLECR
KPI A4.1 Description of the significant climate-related issues which have Climate Change -
B ENIEEAL.1 impacted, and those which may impact, the issuer, and the RIEE

actions taken to manage them.
MBI g HETAEEZENEAREEFEER - REHTTH -

Aspect B1 Employment

EEB1 : {EfE
General Information on: Employment -
Disclosure (a) the policies; and (=
—RIRE (b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, antidiscrimination, and other benefits and welfare.

BRAHH R - BEREA - TN B TEEe - 2otk R

RIA R H A B R ARFEY -

(a) B R

(b) EFEBITABERZENHE@ERIAEONER -
KPI B1.1 Total workforce by gender, employment type (for example, full-  Employment =
BAE4EMIEEBL.1 or part-time), age group and geographical region. (=

RIER - BEERE (R BEGRE) - FaERIRMEE D EES LB -
KPI B1.2 Employee turnover rate by gender, age group and geographical Employment -
BEEEMIEEBL.2 region. EE

RIER - FiRERI MR E D HEBRKALE -

-

ol f



Subject Areas, Aspects, General Disclosures and KPIs
TEHE - BEH —REE  BRENER

Relevant Section

in this Report
A E AT

Aspect B2 Health and Safety
[EEB2 : RREZE

General
Disclosure
— R E

KPI B2.1
HRAMEEB2.1

KPI B2.2
BRENEEB2.2

KPI B2.3
BRENIEEB2.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

BRRHELR2 THERERREREE#EBENEEN

(a) ¥ &

(b) EFHEBITABEAZENHE@ERIEONER -

Number and rate of work-related fatalities occurred in each of the Health and Safety

past three years including the reporting year. fEREZS

BE=ZF(BRERFE)SFRAITRMASRLE -

Health and Safety
fpREZ 2

Lost days due to work injury.
HIGELRTIERS -

Health and Safety
EEREZ R

Description of occupational health and safety measures adopted,
how they are implemented and monitored.
TR PTER AN A B S IR R B 2 24516 - DA RMBRAAIT REER 0% ©

Health and Safety
EEREZ S

Remarks

No fatalities

as a result of
work-related
injuries
occurred during
the Reporting
Period.

RS HRIR
BETEEHRFAT
ERREE TR AE o

11 lost days
due to worked-
related injuries
were recorded
during the
Reporting
Period.
RIEHRER
11 AETE
BHURKM T
HE -
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B2 Pr GRIE - t8 ME A& 1EE]) AR RSIR

Subject Areas, Aspects, General Disclosures and KPIs

TEEE  BE -

—RBE - BEE

HIER

Aspect B3 Development and Training

EEB3 : #RERE

General
Disclosure
— R E

KPI B3.1
BRANIEEB3.1

KPI B3.2
BRENEEB3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

BRIRTHE BT TEBE M AR SRR MR - HRIEIES) -

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
RERIREEBHEAN(INERERE FABTEE)ASNZIIEEE S -

The average training hours completed per employee by gender
and employee category.

IR KR BERIE S - BRERTKZ TR -

Aspect B4 Labour Standards

[EEB4 : & T#A|

General
Disclosure
—RIEE

KPI B4.1
FRENIEEB4.1

KPI B4.2
BRANIEEB4.2

&

Lee’s PH’/allr aceutical Holdings Limited ZFCAZERRIZAE AR A

Jyﬁ /’

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child or forced labour.

BRAPEE T skoa s Ta

(@) B R

(b) HETFUBITAGEAXENEBEERBAGNER -

Description of measures to review employment practices to avoid

child and forced labour.

AR E RIS E A LA o B T RORFIL T -

Description of steps taken to eliminate such practices when

discovered.

BRI R IR EGRA ISP S8 o

.

Relevant Section
in this Report
AR EEAEE

Development and
Training
R R

Development and
Training

R Nl
Development and

Training
EL YN

Labour Standards
4 T %

Labour Standards
BT

Labour Standards
2T

Remarks
B

No such
incidents were
reported during
the Reporting
Period.
RREBRARE
BERELREGE
B o




Relevant Section
Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks
TEHE - BEH —REE  BRENER A E AT

Aspect B5 Supply Chain Management
[EMEB5 : HEEERE

General Policies on managing environmental and social risks of supply Supply Chain =
Disclosure chain. Management
—RIRE EIRHEROIRE R & RRECR HIEEER
KPI B5.1 Number of suppliers by geographical region. Supply Chain -
BRENIEEBS.1 DR E S HERHE - Management
HiEgEEn
KPI B5.2 Description of practices relating to engaging suppliers, number of Supply Chain -
FAREMIEEBS.2 suppliers where the practices are being implemented, how they ~ Management
are implemented and monitored. HIEEER

f e RS AR B D - MESTTEBIERINHEREE - ARIEEHR
TRERTE -

KPI B5.3 Description of practices used to identify environmental and social Supply Chain -
FAREMIEEBS.3 risks along the supply chain, and how they are implemented and Management
monitored. frEgER
Hul A AR B B EIRE AR R R R AIEN - ARIBEHRITRE
BTE e
KPI B5.4 Description of practices used to promote environmentally Supply Chain =
FAR/EMIEEBS.4 preferable products and services when selecting suppliers, and Management
how they are implemented and monitored. HrEEER

R R E R R R E S ARRER RRENIES] - ARABRERNITRES
T e




Stock Exchange’s ESG Reporting Gwde Index
BT GRIE - g MERHEES) RERSIR

Subject Areas, Aspects, General Disclosures and KPIs
TEHE  EEH  —REE  BREXES

Relevant Section
in this Report
AR EEAEE

Remarks
B

Aspect B6 Product Responsibility
[EEB6 : EMEE

General Information on:

Disclosure (a) the policies; and

—RIE (b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods
of redress.
BRFTIR P E R RS R ERER S -
Hy -
(a) R R
(b) BETFUBITATERZENHMEZRAINER -

KPI B6.1 Percentage of total products sold or shipped subject to recalls for

FARENIEIZEB6.1 safety and health reasons.
DERDEXRERAETRELZEEREAMAELKNE D

EE - BRELREEARERITE

KPI B6.2 Number of products and service-related complaints received and
FARENIEIEBG6.2 how they are dealt with.
BN E @ MR IR BB AR EE 7% -

KPI B6.3 Description of practices relating to observing and protecting
FAREMIEEBG6.3 intellectual property rights.
T B A N ARPS AN EE AR A RO 1B 131

KPI B6.4 Description of quality assurance process and recall procedures.
BRENIEEB6.4 HHiESRTARERERBYIRST

/ -

4
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Product
Responsibility
EmEE

Product
Responsibility
EnAfE

Product
Responsibility
EmAE

Product
Responsibility
EmEE
Product
Responsibility
EmAE

y A'LA

No products
sold or shipped
subject to
recalls for
safety and
health reasons
occurred during
the Reporting
Period.
BHERT MR
BRRAMmEAE
HESHENEE
KHEmMEG -

No products
and service-
related
complaints
received during
the Reporting
Period.

RERE BRI AR
B EER
MRS AERI IR




Relevant Section

Subject Areas, Aspects, General Disclosures and KPIs in this Report Remarks

TEHE  EEH  —REE  BREXES A E AT s

KPI B6.5 Description of consumer data protection and privacy policies, how Product -

FRENIEEBG6.5 they are implemented and monitored. Responsibility
FUEE B S RURIE RALBEOR - URAEARTRER X - EmEE

Aspect B7 Anti-Corruption

BEB7 : RES

General Information on Anti-Corruption -

Disclosure (a) the policies; and k&5

—RIRE (b) compliance with relevant laws and regulations that have

a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
B ILERRE - BhER - BRGFRORBE ¢

(a) %Rk
(b) BETUHBITAGEAFENHEBEERBAGOER -
KPI B7.1 Number of concluded legal cases regarding corrupt practices Anti-Corruption =

FIR/EMIEIEB7.1 brought against the issuer or its employees during the reporting K&)5
period and the outcomes of the cases.
RIEHREBEIT AR EEREVEBENBSHFARMFNE B RFLE

o
KPI B7.2 Description of preventive measures and whistle-blowing Anti-Corruption -
FAREMIEEB7.2 procedures, how they are implemented and monitored. R&S

P F S I R RRIR T - LARARRERIT RS Ak ©
KPI B7.3 Description of anti-corruption training provided to directors and Anti-Corruption =
BRENIEEB7.3 staff. R&E5

it mESE R B TiRENRESE -
Aspect B8 Community Investment
[EEBS8 : HERE

General Policies on community engagement to understand the needs of Community =
Disclosure the communities where the issuer operates and to ensure its Investment
— R E activities take into consideration the communities’ interests. HEIRE

BN RS ERERSEMELRFENRRELERTHEE BLR

AR ©
KPI B8.1 Focus areas of contribution (e.g. education, environmental Community -
FAEAENIEIEBS8.1 concerns, labour needs, health, culture, sport). Investment

EXERESE(INHE  REEE  BIHK @FE - b BE) - HEKRE
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community =
FREMIEEBS.2 TEHIHEMBANER(INERERH) Investment

HERKE

Report 2023



GRI Standards Content Indek'
GRIEHIARRL|FT

Statement of use Lee’s Pharmaceutical Holdings Limited has reported with reference to the GRI Standards

fEARH for the period starting from 1 January 2023 to 31 December 2023.
FRALEFIEBAR AT EREGRIEEER T -_=F—A—RAE_T_=F+-A=1+—BHH
AR o

GRI 1 used GRI 1: Foundation 2021

FAMNGRI 1 GRI 1 : £f#2021

GRI Standards Disclosure Location/Notes

GRI %R E B

GRI 1: Foundation 2021
GRI 1: Ef#2021

Reporting Principles Accuracy In this Report, the qualitative information
HwERA AT is reported according to the available

evidence of the Group, and the bases

for calculations are adequately described

which allow replicate measurements and

calculations

REpEREE M E M RIEA S B A BUSERIE
¥R MEPETH M EEL - WA A

BEASNAE
Balance Positive impacts are not overemphasised
T and information concerning negative

impacts are not omitted in this Report
RBERABORAEETE  INRAEREGH

BEPENER
Clarity This Report is presented in both English
VB M and Chinese with different sections

Tables of content and consolidated

data tables are used which enable most
readers to gain easy access to specific
sections of this Report

RBENFEX 2R - WE B S TREEHREA
BEAGE 8RR  FASHEERNERDE

BARRENREEH
Comparability This Report has presented information
AT for the current Reporting Period and

two previous periods with accepted
international metrics in consistent manner
of calculation and presentation of the
information

Restatements have been disclosed
accordingly, where applicable
AHRECHA DR EBRIEE - WA —HGTEE
B2 RM T RS SRR (RS B
&

B EEHAERERE (ER)
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GRI Standards Disclosure
GRI E8|#E

Completeness
TR

Sustainability
context
XEB MR ARAR

Timeliness

i5g5 ¢k

Verifiability
ARt

Applicable GRI Sector Not applicable
Standard(s) NiE A
BAWGRI{THERI

Location/Notes

This Report has presented all its activities
and impacts in accordance with the
Reporting Scope as stated in this Report
RREERRBARE AN REBERRELNE
TEEN IR

This Report has adopted objective
information and authoritative measures
on sustainable development to report
information about its impacts and report
relevant information in relation to
sustainable development goals

IREREER A B R A A AR B MR R B T AR
BERER  WEREXZRMEABEEREBEFEN
)

Consistent Reporting Period is used

The information available is collected
after the Reporting Period in a timely
manner and meets the requirements
under the ESG Reporting Guide as set
out in Appendix C2 to the Listing Rules of
Stock Exchange

RNRERA — IR E

PSR E A DR B e R BRI SR I S B 2L
P R RIMERC2FIEIRE - g REAWE
HEEIMER

The decision-making process underlying
the Group’s sustainability reporting which
enables the examination of the key
decision processes and reliable sources to
support calculations have been properly
disclosed

REEKBEERBEHRETRIZE NIRRT
FREBIR RETERIBN A SERREEEE RE




GRI Standards Content Index

GRIZEH|ABRG| &K

GRI Standards Disclosure
GRI E8|#E

Location/Notes

GRI 2: General Disclosures 2021
GRI 2 : —fRi§FE2021

The Organisation and its 2-1
reporting practices
HERREER
2-2
2=3)
2-4
2-5
Activities and workers 2-6
EEBEIEE
2-7
2-8

~

82  Lee’s Pharmaceutical Holdings Limited 2=EXA SR i% A% 4 iR

4/ /)

Organisational details
ABEEmE

Entities included in the
organisation’s sustainability
reporting
BROKERETBENEE
Reporting period, frequency

and contact point
TGRSR REEEA

Restatements of information
BiER

External assurance
INEBIRTE HEfE

Activities, value chain and
other business relationships

EE) - BEEMEMEEBER

Employees
8T

Workers who are not
employees
FEIMTIES

Annual report, “Business Overview"”
section

F3R o [REREIZH

Annual report, “About this Report” section
F3  [ERARE B8

“About this Report” section
[BRARE | =80

No restatement has taken place in this
report

RRERBEMNENEREE

The Group will consider seeking external

assurance for the ESG report in future
KEE R E B ABESGHRE S KIMNBIRE

Annual report, Business Overview,
Supply Chain Management, Product
Responsibility, the Group had 30 types of
products available during the Reporting
Period

FIp o HERE  HERER EREME AW
HHA - AEEA30RELNTEELE

Employee Profile, the Group considers
that the threshold of significant
fluctuations on the number of employees
during the Reporting Period under each
category is 30%

BEHR : AEERARBEHANSEIES
ABBBRZRDNEER30% - FIEHERR
REPAHRNEEEEFRINR AR ERFE
30%A T~

The Group has entrusted consultant to
perform consultancy work; the Group
considers that the threshold of significant
fluctuations on the number of workers
who are not employees during the
Reporting Period is 30%

REE D EEREMETRER TE  XEERRR
REBNIEBTAZBRE REHEIESR30%

) y A'M“



GRI Standards Disclosure
GRI E8|#E

Governance

RE

2-9

2-20

2-21

Governance structure and
composition
JRIR A AR

Nomination and selection
of the highest governance
body
BRI B IR A EAE
Chair of the highest
governance body

HE R BN ER

Role of the highest
governance body in
overseeing the management
of impacts
EenBBURNEETRERMN
A

Delegation of responsibility
for managing impacts
HREENEEA

Role of the highest
governance body in
sustainability reporting

HE AR B AKEREN AR
Conflict of interest

M=tz

Communication of critical
concerns

BBRREAREM

Collective knowledge of the
highest governance body
Fea R BAH B E
Evaluation of the
performance of the highest
governance body
Hma B BAIHEBGETE
Remuneration policies

B

Process to determine
remuneration
FEATE M2

Annual total compensation
ratio
FE A %=

Location/Notes

Directors and Key Personnel Profiles,
Corporate Governance Report
EERTEABER  bETAWS
Corporate Governance Report under the
annual report

FHRPOLEERRE

“Anti-corruption” section, Corporate
Governance Report under the annual
report

[REFIEH - FHRAPHLEERRE
“ESG Management Structure”,
“Stakeholder Engagement” and
“Materiality Assessment” sections
[ESGERER | - [#FmE ARl 2T
b |26

“ESG Management Structure” section
[ESGE LA | ZE

“About this Report” section
(BN ARE IZE

Not applicable

NEA

“Anti-corruption” section
[R&)5 IZH

Corporate Governance Report under the
annual report

FRPHEEERRE

Corporate Governance Report under the

annual report

FHRPOEEERRSE

Corporate Governance Report under the
annual report

FRPHOLEERRE

Corporate Governance Report under the
annual report

FIRPODEE RS
Not applicable

A ‘




GRI Standards Content Index

GRIZEH|ABRG| &K

GRI Standards Disclosure
GRI EH|iFEE

Location/Notes

Strategy, policies and practices 2-22

K - BUREEK
2-23

2-24

2-25

2-26
2-27

2-28

Stakeholder engagement 2-29

NEBBEAZSE

2-30

~

/
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Statement on sustainable
development strategy
KB R IRBE AR

Policy commitments
A

Embedding policy
commitments
MABER A

Processes to remediate
negative impacts
HHReamEENERF

Mechanisms for seeking

advice and raising concerns

SREFHMETH BB AR
Compliance with laws and
regulations

EREE

Membership associations
NHEne &R
Approach to stakeholder

engagement
IESEIEYNE = Wik ay

Collective bargaining
agreements

s .
v\ 4 LL‘

Board Statement, Awards and
Recognition, Environmental Protection,
Community Investment

EESRH  BARKS  RIFRE  HRKRE

Employment and Labour Practices,
Operating Practices, Anti-corruption
ERMBIEY : LEEN : RE)S

The Group allocates responsibility

to implement the embedding of

policy commitments across different
levels within the Group, to integrates

the commitments into the Group’s
strategies, operational policies, as well
as operational procedures; to implement
such commitments with and through

our business relationships; and training
that we provided on implementing the
commitments via the issuance of our Staff
Handbook, internal notice and circulars
REBEBHABRRAEEZEINEANBTIRER -
TR R AELBE - SBBCRTEERRE BB
HEBREBTEEAR  RMBBEMETTF
B~ POERE FANE & 1R 4G B B f TR 53

Product Responsibility, Anti-corruption,
the Group reviews the system users’
feedback to track the effectiveness of
the grievance mechanisms and other
remediation processes

EmEE: RES  ARERERGAFORE
VAZE b B B A ) R ELAD A RO AZ 0 B A
“Product Responsibility” and “Anti-
corruption” sections
[EmEEINRESIEH
“Environmental Protection”, “Anti-
corruption” sections

[RERE] [RE)FIEH

“Product Responsibility” section
[EmBEIZE

“Stakeholder Engagement” section
[FHELE|TE

To the best of our Directors’ knowledge,
the Group did not establish any collective
bargaining agreements during the
Reporting Period

MBSO - REBERIRE AR R LM
B 2%




GRI Standards Disclosure Location/Notes
GRI E8|#E )E:

GRI 3: Material Topics 2021
GRI 3 : EAZEE 2021

Disclosures on material topics 3-1 Process to determine Materiality Assessment, high materiality
BEATERE material topics topics identified from the Materiality
REERNEBRRE Matrix have been selected as the Material

topics to be disclosed as they are being
considered as the topics with most
concern of both the internal and external
stakeholders

SEWTE - REEMEEFEIEOSEEY
BEVAERARBNEATE AR EEER
RIERNINBFA E R BB LN EE

3-2 List of material topics “Materiality Assessment” section
EAERSIK [EEMATL | ZE
3-3 Management of material Throughout the entire report
topics BEFBMHHmE
EATEEE
Anti-corruption
REBR
Topic disclosures 205-1 Operations assessed for “Anti-corruption” section
TEERE risks related to corruption [RESIZH
EEITERRBITHO S ERS
205-2 Communication and training “Anti-corruption” section
about anti-corruption [RESIZEE

policies and procedures
AR BEBEREMIE SRR
EllEES

205-3 Confirmed incidents of “Anti-corruption” section
corruption and actions taken [R&75 |E)
B RN ERE M RERRNTTE)
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GRI Standards Content Index
GRIZEH|INAZ=E5|FK

GRI Standards Disclosure Location/Notes

GRI (8|#HE

GRI 304: Biodiversity 2016
GRI 304 : £¥ %K% 2016

Topic disclosures 304-1 Operational sites owned, To the best of our Directors’ knowledge,

TEEBE leased, managed in, or the Group has no operational site
adjacent to, protected owned, leased, managed in, or adjacent
areas and areas of high to, protected areas and areas of high
biodiversity value outside biodiversity value outside protected areas
protected areas during the Reporting Period

AR HE  BEMEE MERAN RREHANNEENDSEES
RS EBTOEMOIRERE  BE  BENSERMIEHPIRCNIRER
BEREMSENZHEEEENE ERIECSEVSELEEENLE

&

304-2 Significant impacts of The Environment and Natural Resources,
activities, products and to the best of our Directors’ knowledge,
services on biodiversity the Group has no significant direct
TEE) - EmMIRRS  WAEYZEE  and indirect impacts on biodiversity
HrENEEEE with reference to use of transport

infrastructure, pollution and habitat
conversion during the Reporting Period
REMERER  MEFAAM  RBEALRE
Bt B A B A SRR A J5RMAERRIRIR
BN ENR A E A S I B RN

BmEEHE
304-3 Habitats protected or To the best of our Directors’ knowledge,
restored the Group has no operations which has
R RENEENELM significant impact on habitats protected

and requires restoration which was
approved by independent external
professionals during the Reporting Period
MEBFAM  RBREHAREEIRBLEE
BHXRENESMELEAVEETELB Y
INBEZEATHEMNER IS

304-4 IUCN Red List species and To the best of our Directors’ knowledge,
national conservation list there was no IUCN Red List species
species with habitats in and national conservation list species

areas affected by operations with habitats in areas affected by our
TEBEYENEBMH - 245 operations during the Reporting Period
AIUCNALBEERBERRER HESHRA  RRERHAZKMEEEDTE

SH YR MEEF R A HIRIUCNA &R YERMBER
REZBYEOERM o

f ~
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GRI Standards Disclosure
GRI E8|#E

GRI 305: Emissions 2016
GRI 305 : #ik 2016

Topic disclosures
THEEE

305-1

305-2

305-3

305-4

305-5

305-6

305-7

Direct (Scope 1) GHG
emissions

B () REREIN

Energy indirect (Scope 2)
GHG emissions
BER I (400 — ) R E R AR

Other indirect (Scope 3)
GHG emissions

Hfth i (H608 = ) )R =R BB HEIN
B2 RS HE AR

GHG emissions intensity

B E R R E

Reduction of GHG emissions
AEREHRRE

Emissions of ozone-

depleting substances (ODS)
REEBIEYE (ODS)HHER

Nitrogen oxides (NO,),
Sulphur oxides (SO,),

and other significant air
emissions

TEALH(NO ) - &L
(SO,) © MEMBEENR IR

Location/Notes
VB fE

Greenhouse Gas (GHG) Emissions;
breakdown of the data not available,
however the sources contributed to Direct
and Indirect GHG emissions have been
disclosed

RERBHN : BUBRMAIATAIR - BEERBEERE
MREE AR ZE REBFEBOR

Greenhouse Gas (GHG) Emissions
BE R

Greenhouse Gas (GHG) Emissions
B ZE R ESHER

Greenhouse Gas (GHG) Emissions
RZERETN
Greenhouse Gas (GHG) Emissions
REREBHR

Data not available
BB HEEIR

Air Emissions; data on persistent organic
pollutants, volatile organic compounds,
other hazardous air pollutants

not available

ZRH O RERALERITRY  BERIEER
Y - Bt BEEZE=RSAYEEREE -




GRIERH|ABZRS|X

GRI Standards Disclosure Location/Notes
GRI E8|#E VB fE
GRI 306: Effluents and Waste
2016
GRI 306 : EE5kMERY 2016
Topic disclosures 306-1 Water discharge by quality  Not material to the Group’s business
TEER and destination operations
BOKE RBEE RAEI D HASENEKEETEEATE
HoKE
306-2 Waste by type and disposal “Hazardous and Non-hazardous Wastes”
method section
RERMEEFEEDNEERY [AENESEEYIEZH
306-3 Significant spills To the best of our Directors’ knowledge,
BEMRR the Group has no significant spills took

place during the Reporting Period
MEEFTA - RS AR EE AR ERSE

HIRE

306-4 Transport of hazardous “Hazardous and Non-hazardous Wastes”
waste section
EEYE% [EENE\EEEYIZEH

306-5 Water bodies affected by To the best of our Directors’ knowledge,
water discharges and/or there was no water bodies and related
runoff habitats that are significantly affected by
SRR R, SR IERF LY water discharges and/or runoff caused
IKEE by the Group’s operations during the

Reporting Period

MEEMMRA - NIREHRAL G K EBIEEE
B AEEEEERNZRRK R, RE
G ERNZ

i
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GRI Standards Disclosure
GRI E8|#E

GRI 306: Waste 2020
GRI 306 : EEEY) 2020

Topic management disclosures 306-1
THEERER

306-2
Topic disclosures 306-3
THERE

306-4

306-5

Waste generation and
significant waste-related

impacts
REZE Y EE & B REE R Y AR R
i3

Management of significant
waste-related impacts
BEERYNRREGE TR

Waste generated
FEZYNESE

Waste diverted from
disposal
BEVNEERE

Waste directed to disposal

BEEVNEZLE

Location/Notes

Hazardous and Non-hazardous Wastes,
to the best of our directors’ knowledge,
there was no significant upstream or
downstream waste-related impacts which
could lead to potential waste-related
impacts during the Reporting Period
BEMEEEEY  REZFAY  RBREHA
RNEENR A Al 5| BB EREE YAERAE 5 B B
EWEEN E T RS EE

Hazardous and Non-hazardous Wastes,
the Group uploads hazardous wastes data
to the office automation system monthly,
whilst Facility Management Department
monitors the amount of waste generated
regularly

BENEEERY  AAKEEREEEEEY
EX LEERAREBBMERS - MREEREE
BB RERYELS

“Hazardous and Non-hazardous Wastes”
section

[BEMEEERY T

“Hazardous and Non-hazardous Wastes”
section
[EEMEEEREY E6

“Hazardous and Non-hazardous Wastes”
section

[BEMEZERY S




GRI Standards Content Index

GRIZEH|ABRG| &K

GRI Standards Disclosure

GRI (8|#HE

Location/Notes

GRI 403: Occupational Health
and Safety 2018
GRI 403 : Bi¥Z 24 2018

Topic management disclosures 403-1

FTEEERRE

403-2

403-3

403-4

403-5

403-6

403-7

Topic disclosures 403-8

THERE

403-9

403-10

o~

Occupational health and
safety management system
BEREHETERRN

Hazard identification, risk
assessment and incident
investigation

fEEYH - RRHERERHAE

Occupational health services

BB S R R AR TS

Worker participation,
consultation, and
communication on
occupational health and
safety
ERREREHEZTIEESR
B RREER

Worker training on
occupational health and
safety

FRBERLRE2HEZ TEEIR

Promotion of worker health

TiEERERE

Prevention and mitigation
of occupational health

and safety impacts

directly linked by business
relationships

TR AR AR B 75 B (R B AR
2 BMELTEHENEE
Workers covered by an
occupational health and
safety management system
BELZHEBRRGIREY
TEHE

Work-related injuries
BEGE

Work-related ill health

90 Lee’s Pharmaceutical Holdings Limited éﬁﬁﬁ%ﬁﬂ’lﬁf%ﬁﬁﬁﬂ'

1AV 4

Not applicable, no regulatory requirement
applicable for the Group to establish
occupational health and safety
management system

TER  ARERBERERBUBERERS
BIRRER

“Health and Safety” section
MR 2 | T

“Health and Safety” section
[ 2 | TE

“Health and Safety” section
[(EERELT D |ZE

“Health and Safety” section
MR 2 | EE

“Development and Training” section
[BERME =8

Not applicable
NiE A

Not applicable
TiE A

“Health and Safety” section
MR 2 | TE

“Health and Safety” section
[MREZ 2 |5




GRI Standards Disclosure
GRI E8|#E

GRI 404: Training and Education
2016
GRI 404 : FI#REHE 2016

Topic disclosures 404-1
TEER
404-2
404-3
GRI 408: Child Labor 2016
GRI 408 : ET 2016
Topic disclosures 408-1
TEER
GRI 409: Forced or Compulsory
Labor 2016
GRI 409 : #ARRHEE 2016
Topic disclosures 409-1

THERE

Average hours of training
per year per employee
BEEIEHFERIIRE TR
5

Programs for upgrading
employee skills and
transition assistance
programs

RITE TR ICRERE R
Percentage of employees
receiving regular
performance and career
development reviews
BTEDL

Operations and suppliers at
significant risk for incidents
of child labour
EERMHAMEECHAEI S
PNE

Operations and suppliers at
significant risk for incidents
of forced or compulsory
labour
Hegiasagt S8 E 4 ERER
B E R MR

Location/Notes

“Development and Training” section
[BERME =8

“Development and Training” section
[B RS | ZE

“Development and Training” section
[BERME =6

Labour Standards, Supply Chain
Management, to the best of our Directors’
knowledge, there was no operations and
suppliers at significant risk for incidents of
child labour during the Reporting Period
BTAR| fEEEIR  ptERMAM - REH
BAREIRE @B REEREI S
KEE

Labour Standards, Supply Chain
Management, to the best of our Directors’
knowledge, there was no operations and
suppliers at significant risk for incidents
of forced or compulsory labour during the
Reporting Period

TR HEEER  BiEEAXN - wEH
HAEEIZ A ARANR LB FHEARR
B ERR AR




GRI Standards Content Index

GRIZEHB|ABRRG| &K

GRI Standards Disclosure

GRI £HiHE

Location/Notes

GRI 416: Customer Health and
Safety 2016
GRI 416 : BE#ZFEHEZ2 2016

Topic disclosures 416-1
TEEBE
416-2
GRI 417: Marketing and
Labeling 2016
GRI 417 : {T848{ER 2016
Topic disclosures 417-1
THEER
417-2
417-3
GRI 418: Customer Privacy
2016
GRI 418 : ®FRE*%\ 2016
Topic disclosures 418-1

FHEBE

Assessment of the health
and safety impacts of
product and service
categories

FHEE A AR FR R g R
THEE

Incidents of non-compliance
concerning the health and
safety impacts of products
and services
BRAEEREREHERMR
BEER 2 EM

Requirements for product
and service information and
labelling

EE A AR A% & AR BB R B 5K

Incidents of non-compliance
concerning product and
service information and
labelling

AEEE mEIRTS < B EIRR
MR ERE B

Incidents of non-compliance
concerning marketing
communications

RERITHEBRERNEMS

Substantiated complaints
concerning breaches of
customer privacy and losses
of customer data
KEEBERILEFBALIGERES
B REIE R

Note: Any sections of omission in the GRI Standards are either considered as not i
material to the Group and stakeholder; or they are not relevant to the Group’s

business.
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To the best of our Directors’ knowledge,
there was 100% of our significant
product categories for which health and
safety impacts are assessed during the
Reporting Period

MEBEIOA  RIREHAAREEE100%HE
TEMBHET TREMT 2 FETE

To the best of our Directors’ knowledge,
there was no incidents of non-compliance
concerning the health and safety impacts
of products and services during the
Reporting Period

MEBEPOAM  RREHAREE IR EERE
FAE mERIF RN R 2/AR 2 S

Hazardous and Non-hazardous Wastes,
Product Advertisement and Labelling

BEMEEERY  EMESNER

To the best of our Directors’ knowledge,
there was no incidents of non-compliance
concerning product and service
information and labelling during the
Reporting Period

MEEFA - RREIANAREE R A REE
Em RS < & EIE R AR AR B E

To the best of our Directors’ knowledge,
there was no incidents of non-compliance
concerning marketing communications
during the Reporting Period

MEBFFAA  RBEHARNEERE RERE
TIHERBRR AR =1

To the best of our Directors’ knowledge,
there was no substantiated complaints
concerning breaches of customer privacy
and losses of customer data during the
Reporting Period

MEEAA - RREAANAREEIE A EEFE
RILEFPILEBIERE P AR

FEGRIER AR EFZE - HRARENFHER
RIFEE - RERRERBER -




TCFD’s core element
RIZHEBAMEIRER L TR

Governance
&R

Strategy
KW

Risk Management
E R EE

Disclosure
HEAR

a)

b)

a)

b)

c)

a)

b)

c)

Describe the board’s oversight of climate-
related risks and opportunities

M E R e RIREMERR SRS EBER
Describe management’s role in assessing
and managing climate-related risks and
opportunities

Ha LS B R B 1 R A B IR RUR AB A RS BB 1Y
Al

Describe the climate-related risks and
opportunities the organisations have
identified over the short, medium, and long
term

HMABRBPTE AR B - REAKRAD R b B
B

Describe the impact of climate-related risks
and opportunities on the organisations’
businesses, strategy, and financial planning
AR TS © RIS R B E R RIRAEER
ez ERAB T EE

Describe the resilience of the organisations’
strategy, taking into consideration different
climate-related scenarios, including a 2°C or
lower scenario

AR SR BE ERORIME - WE BT RS RE
F(EIE2°CH AT HIER)

Describe the organisations’ processes for
identifying and assessing climate-related
risks

AR BAE EARAE B RR &0 BRI R (R AR
Describe the organisations’ processes for
managing climate-related risks

A B IRERE R R B IR RIE

Describe how processes for identifying,
assessing, and managing climate-related
risks are integrated into the organisations’
overall risk management
RRRIRARRRR AR - FHEFIE R a0 E
AREBNERRARERESEH

Section(s) of the Report
AIBEEH

ESG Management Structure
ESGE MRS

ESG Management Structure
ESGEE4E

Climate Change
RUREL

Climate Change
RUREL

Climate Change
RIRE(E

Climate Change
AR

Climate Change
RIRE(
Climate Change
AfEE




TCFD’s core element
RIZHEBAMEIRER L TR

TCFD Content Index
RIEMEEM I IREANRRS|IR

Disclosure
HEAR

Section(s) of the Report

R ERHE

Metrics and Targets

EENEZ

armaceutical

Wdiws Limited Z‘I—‘Eﬁjiﬁﬁﬁ%&“%ﬁﬁﬁlx'
\ /
d Aﬁ . & 4 '

a) Describe the metrics used by the
organisations to assess climate-related risks
and opportunities in line with its strategy

and risk management process

R AR R TE SRR A e B IR A T AT SRR AR

28 2\ B RS P AR Y HRAR:

b) Disclose Scope 1, Scope 2, and, if
appropriate, Scope 3 greenhouse gas (GHG)

emissions, and the related risks

WEGE— - HE_MBE=(ER)AEREH

HANAE R R

c) Describe the targets used by the
organisations to manage climate-related
risks and opportunities and performance

against targets

A AR A A B IR RRAR R R R BB P A Y B

7 RREEZBRNREA

Climate Change
RIEEE

Greenhouse Gas (GHG) Emissions,
Climate Change
BERBEHER  RIREL

Environmental Protection, Climate
Change
BIRRE IR




SDGs
AHEREEE
Good health and
well-being
RFf2 Rt

(GOOD HEALTH
AND WELL-BEING

/e

RIFRER
gt

e

Quality education
BEHE

QUALITY
EDUCATION

|
4 @ng-
LU

SDG Target
AEERER

Ensure healthy lives and
promote well-being for all
at all ages

R A4S - (RS FR
RARFHREAL

Ensure inclusive and
equitable quality education
and promote lifelong
learning opportunities
for all
BREAMATFHEEHE -
EERRIZFEEEKS

Lee’s Pharm’s objectives
TR AERIE R

Continue to uphold and
promote the awareness of
health and safety
BEDFNEERRLEEH

Offering sufficient training
support to employees in
fulfilling their job duties
and promoting access to
learning opportunities for
the community

RiE B RHETE R M FFIA
BITEIERE - Aie#tm
WEBHE

and Governance Report 2023

Lee’s Pharm’s actions and progress
ZTRAERNITESEE

In order to enhance our image in the
industry as well as bringing improvement
into a broader perspective, we support
respective governmental departments
and local authorities by joining
occupational health and safety promotion
campaigns and participates various kinds
of safety competitions. Our commitment
and achievement on occupational
health and safety have been recognised
by winning multiple relevant awards
during the Reporting Period, please
refer to the section headed “Awards and
Recognitions” for details.
RIESETETOER  UREEEZHNEER
BIRNE - B2 EFEEBUT BRI &
BEPFNBERRLZ2RERY  UNEEL
2HE RREHRN - WMHBEREL DA
HMKBLIERS T 2 [EER RIENRA - FEHE2
B[ 5218 K pReE | —6f o

In the past, we have provided internships
for students to enhance their work
experience, seminars and talks held at
schools to provide guidance to students
to facilitate their learning and growth.
The Group attaches great importance to
its training offered to employees, as we
believe that only well-trained employees
can fulfil their job duties in a quality,
efficient and safe manner. Please refer
to the section headed “Development and
Training” and Community Investment”
for details. We have achieved 32.6% of
employees trained during the Reporting
Period.

B RMEABERHEEERSUAEENT
TERCER - RSB SMELE - REER
HIEE  DMEEEEBNKER - AREIFEER
EEMFI - RRFIBEERAEIRIFEINNE
BRENSESE  aRENZENAXEITHE
TERE - FEH20 RS R ER
B8 - RBEHA - RANEEFIIRED
32.6% °

N
-




SDGs Content Index
A EZEE BIZANBTRS|R

SDGs
AFHEREEE

SDG Target
AFERREBENBEH

Lee’s Pharm’s objectives Lee’s Pharm'’s actions and progress

FRAEBNER

FRAEBNITESRER

Gender equality
MR

GENDER
EQUALITY

g

5 MERIFE

g

Clean water and
sanitation
TBBREK BT AL R

CLEAN WATER
AND SANITATION

Achieve gender equality
and empower all women
and girls

FRMRNTE  EBEFERK
MZE R

Ensure availability and
sustainable management
of water and sanitation for
all

RETE ANRHUKFIIRIR AT
HEETAIS AT IR

-

Continue to uphold and
maintain zero tolerance to
gender discrimination

fe £ BR B A A 45 T M RIS AR

s 7 BE
TRPHEE -

Ensure wastewater is
properly treated before
discharge and pursue zero
non-compliance cases
on laws and regulations
relating to wastewater
management
BRSKEBEMAISEEE
B WA RTKERERE
R ESREBR TR EER AR
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Our Staff Handbook clearly stated that
discrimination in any form is strictly
forbidden in our recruitment process and
working environment. We have achieved
no gender discrimination cases during the
Reporting Period.

BMEE TFMeAMEEE - REBIEMIIER
BHEAEMEAAER - RRERR - BME
BT EMBIBARER AR

Our environmental policies include
stringent procedures of wastewater
treatment and we are committed to
comply with all relevant environmental
regulatory and statutory requirements.
We have complied with the requirements
of the discharge standards which are
applicable to our business nature, such
as the Discharge Standard of Water
Pollutants for Pharmaceutical Industry
Mixing/Compounding and Formulation
Category (VRER B AR BE T EKFLEY
PE B 12 # ) and Effluent Standards ( &
7 7K 12 % ) to ensure proper treatment
of wastewater before any discharge is
carried out. Also, we have wastewater
treatment facilities in place to handle
wastewater, wastewater monitoring and
sample tests are carried out regularly.
We have achieved zero non-compliance
cases on laws and regulations relating
to wastewater management during the
Reporting Period.
BPIRRIR R BIEREATKERIZF - B
Faa BT EERNRREETEEER » &M
BEFEARRMESEEFERIEEEK - 40
R 25 BUB XA R BE T 57K 75 W FE S ZE )AL
MIKIZLE) - AR S /KTEEITEMBER 2 RIS
FEEE R o AN - BIFIRA IS KEIERHEA
BRIBSIK - 0 BT/ 5K EDRIFIARASRIR -
REHA - JESKEREEERTEERT
TEFREREAR -




SDGs
AHEREEE

Affordable and clean

energy
OB AR RAEIR

AFFORDABLE AND
CLEAN ENERGY

LY

~ N

O:
7N

7 SRR
HREER
Ay

Cd

_‘0_

e ~
N

Decent work and
economic growth
B LIEMGEIE R

DECENT WORK AND
ECONOMIC GROWTH

SDG Target
AHERREAENEN

Ensure access to
affordable, reliable,
sustainable and modern
energy for all
WIRFTE AESTEE -
MBI FHERNIRREEIR

QE-

Promote sustained,
inclusive and sustainable
economic growth, full and
productive employment
and decent work for all
RERFA - BREMAIRFED
REBERR  AOREEMERE
MPTE ABEGEEm I

Lee’s Pharm'’s objectives

FRAERHNEE

Adopt renewable energy as
the main energy source for
our operations
RATBERRIEREREE
HEZER

Pursue zero occupational
fatalities and zero work-
related injuries

BRI METEER

Lee’s Pharm’s actions and progress

FRAEBNITESRER

We will seek to incorporate the utilisation
of renewable energy into our operations
and gradually increase the proportion of
the utilisation in future.

B S ST A B ERRAAEREES -
WHARIRZE B INEF A LLBI -

We have established policies and
a series of occupational health and
safety measures are in place to provide
sufficient support and guidance to
maintain good occupational health and
safety workplace. We have successfully
achieved zero occupational fatalities
during the Reporting Period.

BME SR BRI — R B R R L 255
VAR R SR ST RERIIE S - AR TIESPTH R
FRERRL 2K - RREHA - KRMKIHE
BT TR TER -




SDGs Content Index
A EZEE BIZANBTRS|R

SDGs

ARHERRBE

SDG Target
AEERER

Lee’s Pharm’s objectives

Lee’s Pharm’s actions and progress
ZTRAERNITESEE

Industry, innovation
and infrastructure
B BIETHEAMER

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

g B - AR
SRR

o

Build resilient
infrastructure,
promote inclusive as
well as sustainable
industrialisation and foster
innovation

HEREAEE D EREE -
REBAMEMATFENTE
bt - #EBEIFT

Continue focusing on R&D
of our new products and
pursue to launch more
new products that can
help curing rare disease
to our existing and newly
expanded markets in
future
EEZENNERTE - W8
SRRAER A T35 MR SRR R A9 3T
THEHEHEZEEARER
BN

The Group has over 40 products in
its pipeline from early- to late-stage
development. More products are
expected to be launched in 2024, such
as SOCAZOLIMAB Injection for cervical
cancer. Lee’s Pharm focuses on China,
Hong Kong and Taiwan market, and is
expanding its business to Southeast
Asia since 2023 by providing innovative
pharmaceutical products, especially in the
field of rare diseases.
AEEHEEBBIOBRERIZHFENE
o AR T _NFRHELESER - WWAE
EEENRREMNSETESIR(ERES) - TR
REHEINPE - FEMAETS TR ZZ
TZFEBNTF RRRERE P R R B s E
o MAREEEEREE o

Reduced Reduce inequality within Ensure candidates from We have established a series of human
inequalities and among countries disadvantage groups resources management policies to define
RO EE BAOBERATMEAR ZHEHAT  have equal employment our employment practices, equality is

1 REDUCED

INEQUALITIES

-

(=)
v
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opportunities and maintain
our zero tolerance to any
forms of discrimination
BRI BEO KB E A T
SRMERE - WA
RN TR REEE

%ﬁﬁﬁ&’

one of the key aspects that we attach
with great importance in terms of
recruitment and promotion. As a socially
responsible employer, we have achieved
the Caring Company Logo of the Caring
Company Scheme Nomination from the
Hong Kong Council of Social Service for
three consecutive years. Please refer
to the section headed “Awards and
Recognitions” for details.

BMERY —FRINANEREEBR - WERH
P EFEN - B FEDRMIETEENHER
FEZ - WEANBEREASE - (EREEE
HEE BAEEE=-"FRESEB L RBEHS
[ R ERAEIFERZN AR AR SRS - #F1F
B[ HEIE R | £ o




SDGs

ARERREBE

Sustainable cities
and communities
BIEST -t 0y Zad i

1

SUSTAINABLE CITIES
AND COMMUNITIES

SDG Target
AHERREAENEN

Make cities and human
settlements inclusive, safe,
resilient and sustainable

FZEBwE - AEELE
EERARNEIESE == 0E A RGN -}
&

Lee’s Pharm'’s objectives

Ensure sustainable
living conditions by
gradually cutting down
the proportion of waste
amount generated from
our operation and to
mitigate the impacts
caused to the environment
BEROBEMEEPEED
FEEMEE - WHEEIRIEE
R E - ABRATFEN £
TR

Lee’s Pharm’s actions and progress

FRAEBNITESRER

Lee’s Pharm has embraced sustainability
as the fundamental of its business
strategy to enhance the value of
the company and its business. Our
laboratories have been accredited for
relevant International Standards, such as
ISO/IEC 17025:2017 for pharmaceutical
products under Scope HOKLAS 287 and
ISO 15189:2012 for medical testing of
clinical samples under Scope HOKLAS
860S as acknowledgement on high
quality and standard of our products and
techniques.
FRREHARFELESEEBBHBNE
B DUERARMERNERE HMNERE
EESHEBBEBRZEENRE - Il ISO/IEC
17025:2017 ( & EIHOKLAS 287 ) F 1A & %
E fh © & ISO 15189:2012 ( &3 [E HOKLAS
860S) FAMERIRE AR B8 S8l - LARR AT B iMIEE
AT H) = E 2 AR -

Also, we have established waste
management procedures to provide
guidance and standards on waste
handling and reducing the amount
of waste at source. Also, we have
implemented a series of measures to
mitigate the impact of our operations
to the surroundings. Please refer to
the sections headed “Environmental
Protection” and “Product Responsibility”
for details.

AN - BB R EEMERR - LMRHER
BEVERENEHBRBRENEEMZE - It
Hh - BB B — R - SURE R %R
HEBRRNTE - FEH2HRERE IR
[EmBEIZE -




SDGs Content Index

AFHERRARARRSIR

SDGs
AHEREEE

SDG Target
AFERREBENBEH

Lee’s Pharm’s objectives

Lee’s Pharm’s actions and progress
ZTRAERNITESEE

Responsible
consumption and
production
BERMEHERAE

1 RESPONSIBLE
CONSUMPTION
AAND PRODUCTION

12 225

@)

Climate action
FIRITE

13 fo

& 4

1 3 RIRTTEN

L 4

]
‘.
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Ensure sustainable
consumption and
production patterns
BREAAFENEBAEE
B

Take urgent action to
combat climate change
and its impacts

ERMESTEHEHRESE R

=472
Hya

~

Gradually increase
the proportion of
environmentally friendly
materials purchased and
keep abreast of market
update on environmental
friendly products
applicable to our business
AR MFEBREM AT
Bl - Iz BEE % i@ A R A
EBRIRREMEHN

We are committed to the

followings when combating

climate change and its
impacts:

a. minimise greenhouse
gas emissions;

b. identify opportunities
to reduce carbon
emissions by making
our activities more
efficient, greener
and cleaner

BB AR TEIE - EY

RIES# R EFE

a. HREREHFNERE
&K ;

b. BBAGEMNEDHER
W e BER
0 &% B R Bk B R
e

We have set stringent requirements
for our suppliers and subcontractors to
comply with when delivering products to
our clients. Eco-consciousness as well
as social awareness and responsibility
are key criteria when considering the
selection of suppliers. Communication
channels between the Group and its
suppliers have been established to keep
abreast of new environmental friendly
products update that are available in
the market and are applicable to our
business. Please refer to the section
headed “Supply Chain Management” for
details.
BMERHEENDBERERNRNERTER
R AR ETHBRRESR - RRBEL S B 8E
BEEDRFEEEERR R - FrEH
fEm 2 FEROBARE - UBETS FEAR
BPIEBOITRREMER - FFHF20[ 4
TR |4

To help us getting a clear progress on
combating climate change, we review
relevant targets and policy on a regular
basis to manage and monitor our progress
in achieving the goals set. Please refer
to the section headed “Climate Change”
for more actions we have taken and plan
to take to combat climate change and its
impacts.
REDBRMBPETEERYRESCEER - &M
TEEIRARAERE B IR MBGE - LEENERRME
WPATERE B R - PR BhEsa 8 E A
SRR L RG22 M fiEE
{E]—8f -

v\ 4 A‘.‘LB



SDGs
AHEREEE

Life below water
IKTEY)

‘I LIFE
BELOW WATER

o

1 4 KFED

8!

SDG Target
AFERREBENBEH

Conserve and sustainably
use the oceans, seas
and marine resources for
sustainable development
(RAEFNA] R R R+ A8 F
BRARERELE

Lee’s Pharm’s objectives

Avoid water pollution
caused by our operations
to help preserving the
natural habitat of the
ocean
BORRBLEZGBUKTE -
AR REBFHNEAZER
i,

Lee’s Pharm’s actions and progress
ZTRAERNITESEE

Our environmental policies include
stringent procedures of wastewater
treatment and we are committed to
prevent environmental pollution including
water. We have complied with the
requirements of the discharge standards
which are applicable to our business
nature, such as the Discharge Standard
of Water Pollutants for Pharmaceutical
Industry Mixing/Compounding and
Formulation Category (JEZESLHI4ASL%: T 2
AL PERIZAE) and Effluent Standards
(BUR/KEZ#) which we consider as making
contribution to protect the marine life
by minimising the impact of wastewater
to the ocean. Please refer to the section
headed “Water Consumption and
Wastewater Management” for measures
and actions we have implemented to
mitigate the impact and risk of water
pollution caused by our operations.
BPIEERRER BEREETKEEIRF - W
NRFEMRFEFTE - BFEKEHR - HMEESF
BRARBMEBMEENBEREE - flnORRSR
B $a 2 8k T 2 K55 2 W Bk BUZ 248 ) K HUTR K AR
) - BMRA - BB SKEEFHTE
AIARRE G ERRIEHER - AAKME B
EERITE - RS ERSEELKTROTE
MERR - F2HAAREENSKER | -




SDGs Content Index
A EZEE BIZANBTRS|R

SDGs
AHEREEE

Life on land
(321 7]

15 oie

Peace, justice and
strong institutions

A - IES% B0 RIS

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

Y,

16 Sui™

SDG Target
AFERREBENBEH

Protect, restore and
promote sustainable
use of terrestrial
ecosystems, sustainably
manage forests, combat
desertification, and
halt and reverse land
degradation and halt
biodiversity loss

IREE - MIRAE AR HE AT B T A
REMAERE RS - AIISETEKR
o BaFE e - AR
TR - BHIETZ RIS
BES

Promote peaceful and
inclusive societies for
sustainable development,
provide access to justice
for all and build effective,
accountable and inclusive
institutions at all levels
BEMYT - ARG ARE
ARERE - ETA AR
FAVE  EERBELEN - B
EMNBBHE

-

Lee’s Pharm’s objectives
TR AERIE R

Avoid land pollution
caused by our operations
to preserve natural habitat
B EEREEH T ERS
RUARE R AL

Promote the sense of anti-
corruption in terms of
personal conduct as well
as business practices and
pursue zero occurrence of
corruption cases
RERESEH  BEBAAT
ARNHEEE - WEKTEHS
(FES 23
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Lee’s Pharm’s actions and progress
ZTRAERNITESEE

Our environmental policies include
stringent procedures of waste
management and we are committed to
prevent environmental pollution including
waste dumping on land. We pay extra
care in our operation on minimising
the generation of hazardous waste and
the generation of non-hazardous waste
by implementing a series of measures
and initiatives, including but not limited
to entrusting licensed clinical waste
collectors to handle our hazardous clinical
wastes.
BMHRRBRBERENEEYERES - &
BN IEBREI5H - BREL HERIEE
Y- HEBLED  RAOSERIEEEDIE
EEYMEEZNEE - WE B —RFEHEN
8% - BRETRNERFENBREZD I E
RAIRBEHMNEEBREREY) -

Please refer to the section headed
“Environmental Protection” for measures
and actions we have implemented to
mitigate the impact and risk of land
pollution caused by our operations.
BLBRBRE ] - BRI
FERTTE) - DU R 2 @8 T ER S AR
ErMEkR -

We have established stringent policies on
anti-corruption by providing definitions
of corruption behaviours to enhance
the awareness and knowledge of our
employees to understand the nature of
corruption and to mitigate the risk of any
unintentional offence. Please refer to the
section headed “Anti-corruption” for more
details.

BMESIERRNREFHER - WRHESTA
HIES @ PAIESE(E B B AN - (emEmRE)S
WS - WREEMEIMNERRR - FIEE2H
[[REF]|—H -

#

¥ N
¥ JB\
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SDGs

ARERREBE

Partnerships for the

goals

it B IR BRI BHE

1%

PARTNERSHIPS
FOR THE GOALS.

SDG Target
AHERREAENEN

Strengthen the means
of implementation and
revitalise the Global
Partnership for Sustainable
Development

MEMITFE - ERAIISERE
RERBHAR

Lee’s Pharm'’s objectives
ZTERARERHBZ

To continue upholding
our support in the
development of
biotechnology and
pharmaceutical industry to
pursue a more sustainable
future
RFBEIFERIRMERSY
BEHEMBER - NERKESAH
BRI

Lee’s Pharm’s actions and progress

FRAEBNITESRER

The Group has been proactively making
contributions to the development of
the biotechnology and pharmaceutical
industry from the past up to now. We
are pleased to announce that The 8%
Pulmonary Arterial Hypertension Summit
in Chongging was successfully held during
the Reporting Period. The event aimed
to promote academic exchanges at home
and abroad, as well as to improve the
diagnosis and treatment of pulmonary
arterial hypertension. Please refer to the
section headed “Community Investment”
for more details.

BRETEARE -—BERBEAENRRRBEER
WEREHER - HAMAEMR - £ /\EMIHIK
BEEREENREANEEERINEY - Z
BB EREBRANINENRT - WIREEIRS
BEZAKE - FERLHERRE | -
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